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NEW LISTING Beach Bay Home
3 Bed, 2 Bath, 2,470 sq. ft. on 0.33 acre lot

CCTV security system protects the entire premises

CI$767,000. | (345) 945-6000 MLS 420848                   Member of CIREBA

Unfinished, 1-bedroom rental income unit in the backyard

NEW LISTING

For many students, the final year of high 
school can feel uncertain, filled with ques-
tions about the future and the path ahead. 
At the Cayman Islands Further Education 
Centre (CIFEC), that uncertainty is trans-
formed into opportunity.  

This feature highlights the stories of CI-

FEC alumni who understood that CIFEC is 
more than a school, it is a bridge. A bridge 
between education and employment. Be-
tween uncertainty and direction. Between 
potential and achievement.  These students 
have walked that bridge, have used one year 
to redefine their future and are now making 
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Cayman Airways Adds Extra Friday 
Flights to Panama for Summer Travel
Now offering more �lexibility for leisure travel, business trips, 

and connections across Latin America

State Opening of the 2026-2027 Session of 
Parliament set for 19th June 2026

The Parliament of the Cayman Islands will 
officially commence the 2026-2027 Session 
with the State Opening of Parliament on 
Friday, 19th June 2026 at 2:00 p.m. at the 
House of Parliament.

The ceremonial proceedings will mark 
the formal opening of the new Parliamen-
tary Session and bring together Members 
of Parliament (MPs), senior Government 
officials, members of the Judiciary, invited 
guests and members of the public.

As part of the State Opening, Her Excellen-
cy the Governor, Mrs. Jane Owen, is expected 
to deliver the Throne Speech, outlining the 
Government’s legislative priorities and pol-
icy agenda for the upcoming Session. The 
Clerk will read the Proclamation summon-
ing the Parliament Session. The proceedings 
will also include traditional ceremonial ele-
ments associated with the opening of Parlia-
ment.

The State Opening follows the conclusion 
of the 2025-2026 Session, ending 1st May 
2026, which comprised of five Meetings and 
multiple Sittings during which MPs con-
sidered a range of legislation, Government 

business, Parliamentary Questions, and Pri-
vate Members’ Motions.

Members of the public are invited to fol-
low the proceedings live via the Cayman Is-
lands Government YouTube channel, CIGTV, 
Radio Cayman.

Further details regarding the programme 
and ceremonial arrangements will be re-
leased closer to the date.

Cayman Airways customers have more 
travel options this summer with the addi-
tion of Friday flights to Panama in the air-
line’s summer schedule. 

Operating from 26 June through 28 
August, the extra Panama service offers 
greater flexibility for long and short week-
end getaways, business trips, and conven-
ient onward connections throughout Latin 
America and the Caribbean.

The extra Friday summer flights will 
operate as follows: flight KX2852 departs 
Grand Cayman at 10:45am and arrives in 
Panama at 12:45pm. On the return, flight 
KX2853 departs Panama at 1:45pm and 
arrives on Grand Cayman at 3:45pm.

Just a short flight from the Cayman 
Islands, Panama offers visitors a unique 
blend of modern city life, rich history, 
vibrant culture and natural beauty. Trav-
ellers can experience the world-famous 

Panama Canal, vibrant entertainment 
and nightlife, explore the historic streets 

of Casco Antiguo, enjoy exceptional 
shopping and dining, and discover rain-

forests, wildlife and indigenous cultural 
experiences.

Panama is also one of the region’s lead-
ing aviation hubs, providing convenient 
connections to destinations throughout 
Latin America and the Caribbean. Through 
Tocumen International Airport, Cayman 
Airways customers can easily continue 
their journeys to popular destinations 
including Costa Rica, Brazil, Colombia, 
Argentina, the Dominican Republic, and 
many other cities across the region.

The additional summer Friday flights 
complement Cayman Airways’ regular 
year-round Panama service, which oper-
ates on Mondays and Thursdays.

For airfare details and to book, visit 
www.caymanairways.com, book via the 
airline’s mobile app on iOS or Android, 
call Cayman Airways Reservations on 345-
949-2311, or contact a local travel agent.

X Hon Speaker giving remarks during the 
2025-2026 Session
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Government Reviews Proposed SHIC Premium 
Increase Affecting Over 12,000 Residents

Auditor General seeks public 
views to shape new Strategic Plan

The Ministry of Health, Environment 
and Sustainability (MHES) and the De-
partment of Health Regulatory Services 
(DHRS) are actively reviewing a pro-
posed increase to Standard Health In-
surance Contract (SHIC) premiums that 
could affect more than 12,000 residents 
across the Cayman Islands.

The proposed adjustment, submitted 
by Coralisle Medical Company LTD (CG 
Britcay) and scheduled to take effect 
on 1 July 2026, would increase pre-
miums by approximately 25 per cent 
across all SHIC categories. According 
to the insurer, the increase is the first 
adjustment to SHIC rates since 2013 
and is attributed to claims experience, 
healthcare cost trends and increased 
use of advanced medical services now 
available locally.

The Health Insurance Commission is 
aware of the significant implications of 
this proposed increase and its potential 
impact on the 12,200 employees and de-
pendents currently enrolled under CG 
BritCay’s SHIC policies.

Minister for Health, Environment and 
Sustainability, Hon. Katherine Ebanks-
Wilks, said that “Government recognises 
the concern that the proposed increase 
has generated among workers, families 
and employers.”

“Government is acutely aware of the 
cost-of-living pressures facing Caymani-
an families, workers and businesses. An 
increase of this magnitude would have a 
direct impact on more than 12,000 peo-

ple who rely on SHIC coverage, and we 
understand the concern this announce-
ment has generated,” said Minister 
Ebanks-Wilks.

“Affordable healthcare coverage is not 
a luxury; it is a necessity. At a time when 
many households are already facing in-
creasing costs, Government cannot sim-
ply stand by while a proposal of this scale 
is considered. My Ministry will continue 
working closely with the Health Insur-
ance Commission and the Department of 
Health Regulatory Services to ensure that 
the interests of policyholders remain at 
the centre of this process.”

Under Sections 6(2) and 6(3) of the 
Health Insurance Regulations (2017 Re-

vision), approved insurers are required 
to provide the Commission with detailed 
information supporting any proposed 
increase to SHIC premium rates, includ-
ing claims history, loss ratios and projec-
tion assumptions.

The Regulations further provide that 
where the Commission determines that 
a proposed standard premium rate is ex-
cessive, inadequate, unfairly discrimina-
tory or unreasonable, it must notify the 
insurer and, following an inquiry, may 
order an adjustment to the proposed 
rate within fifteen working days.

Director of The Department of Health 
Regulatory Services and Superintendent 
of Health Insurance, Mr. Mervyn Conol-

ly, said “The Commission is conducting a 
detailed assessment of the actuarial data, 
claims experience, healthcare utilisation 
trends and other supporting informa-
tion provided by the insurer to determine 
whether the proposed rates satisfy the re-
quirements established under the Health 
Insurance Act and Regulations,” said Mr. 
Conolly.

“Regulation 6(3) provides the Commis-
sion with clear authority to intervene and 
it is our responsibility to ensure that any 
proposed increase is evidence-based, jus-
tified and consistent with the legislative 
framework designed to protect policy-
holders.”

The Department of Health Regulatory 
Services and the Health Insurance Com-
mission are currently reviewing the in-
surer’s submission and all relevant sup-
porting information. The Commission 
and the Ministry are also in communica-
tion with CG BritCay as discussions con-
tinue regarding the proposed increase 
and its impact on policyholders.

Acting Chief Officer in the Ministry of 
Health, Environment and Sustainability, 
Mrs. Exie Tomlinson-Panton, said the 
Ministry remains focused on ensuring 
that healthcare coverage remains acces-
sible and affordable for residents.

“We recognise the importance of af-
fordable health insurance to families and 
businesses in Cayman. The Ministry will 
continue working with all relevant stake-
holders to ensure that residents’ interests 
remain at the forefront of this process.”

Further updates will be provided as 
the review process progresses.

The Office of the Auditor General (OAG) 
is developing its new Strategic Plan for 
the period 2027 to 2031 and is inviting 
members of the public to share their 
views through a short public survey. 

The Strategic Plan sets out the OAG’s 
priorities and objectives for the next five 
years, and the measures by which it will 
judge its success. The OAG wants to en-
sure that the plan reflects the priorities 
and expectations of the people it ulti-

mately serves.
Patrick Smith, the Auditor General, 

says, “We want to hear directly from the 
public about what matters most to them 
concerning accountability, good govern-
ance, use of public money, performance 
and service delivery in the public sec-
tor.  Your feedback will help us focus our 
work over the next five years on the ar-
eas of greatest importance to the people 
of the Cayman Islands.” Mr. Smith adds, 

“The views we gather will directly inform 
the priorities and objectives we set in our 
new Strategic Plan.”

Mr. Smith continues, “Public input is a 
vital part of this process. As an independ-
ent office, our role is to help the public 
service spend wisely and to strengthen 
accountability and transparency. Hear-
ing how the public views our work, and 
where they would like to see us do more, 
helps us remain relevant and deliver last-
ing value.”

The survey is open until Friday 26 June 
2026 and can be completed online via the 
OAG’s website at www.auditorgeneral.
gov.ky or through the link: Public survey 
link

For more information about the Stra-
tegic Plan or to provide additional feed-
back, please contact the OAG by email at 

auditorgeneral@oag.gov.ky or in writing 
at PO Box 2583, Grand Cayman, KY1-
1103, Cayman Islands. 

Notes to the editor:
1. The Office of the Auditor General’s 

(OAG) role is to scrutinise public spend-
ing on behalf of the Parliament and ulti-
mately the people of the Cayman Islands. 

2. To perform this role, the OAG con-
ducts independent audits to promote ac-
countability and good governance across 
the Cayman Islands public sector. In addi-
tion, our work aims to help public service 
managers improve performance and ser-
vice delivery.

3. As part of developing the new plan, 
the OAG is seeking feedback from a range 
of stakeholders, including Members of 
Parliament, the public, audited entities, 
and the media.

CONTINUED FROM Page 1

XX Hon Katherine Ebanks-Wilks
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The Business of Garbage:
Cayman’s Landfill Conundrum

By Stuart Wilson

The  Caymanian Times  toured the 
George Town Landfill on 28th  May  2026 
thanks to the Department of Environ-
ment (DEH) Management team, who took 
members of the press to the top of what 
is referred to as ‘Mount Trashmore’ by 
many in the Cayman Islands. The objective 
was to learn about the processes that go 
into making the  island’s solid waste pro-
gramme a success. 

In addition to the landfill being the high-
est point in Grand Cayman, it’s perhaps 
the most noticeable landmark seen by 
many cruise ship passengers and airline 
travelers arriving in Grand Cayman. The 
landfill is, and has been, a hot-button topic 
of discussion in politics, as in wider com-
munity debate for decades.

What it is and what it’s not 
However, the true story of the landfill is 

not known by many and the fact that it is 
a success despite what many may think, is 
often lost in the dialogue and public dis-
course.

Assistant Director of the Department of 
Environmental Health, Michael Haworth, 
explained that contrary to popular belief, 
the landfill is not a ‘dump’ by virtue of the 
fact that things are not placed there arbi-
trarily but rather are separated based on 
certain criteria.

“Household recyclables such as mixed 
paper card board, metal cans, batteries, 
oil, vegetation, scrap  metals,  and derelict 
vehicles are all being captured and are not 
going in the landfill.

“These account for two per cent of 
the total waste produced on  the island 
that’s shipped off the island for recycling,” 
he remarked.

The landfill is the solution for most of 
the residual waste (the other 98 per cent), 
which Mr. Haworth said would stay there 
indefinitely and eventually be capped 
and turned into a green space. The  long-
term  plan is to turn it into the largest 
green space in the Cayman Islands. 

“It would be a place you would come 
and visit,” he said.

Some of the landfill has already been 
capped and is already ‘green’; a term 
used in environmental circles, which has 
evolved from being jargon to becoming 
part of the broader lexicon to promote 
‘cleaner’ solutions.

Fires, Pollution and the Stench
Director Simms noted that the fires at 

the landfill are the result of gases and cat-
egorised these as fires that burn on the 
surface.

He explained that valves, which release 
those gases and pressure have been effec-
tive but accepted that fires still can hap-
pen.

“The fires that start underground are 
all from batteries, and we do not really 
have those kinds of fires anymore due to 
the separation of many of those items,” he 
noted.

Several fires over the past decade have 
been a concern for the public and the Gov-
ernment. 

In relation to people saying that the 
dump is draining poisonous chemicals 
into the North Sound, both Mr Simms and 
Mr Haworth noted that all of the testing 
done in key drainage systems have shown 
that this is not the case.

There have also been concerts about the 
stench in the vicinity of the dump; howev-
er, officials explained that this is from the 
sewage treatment plant and not the land-
fill.

The Challenges Ahead 
Ultimately, trash in Cayman will have 

to find another home once ‘capping’ be-
comes a reality.

Finding that location, Mr. Haworth said, 
is the challenge now confronting Cayman.

“The ‘regen’ scheme/waste-to-energy 
plan was terminated for the reasons giv-
en - such as affordability long term, and 
at some point we will have to either build 
another landfill somewhere else or find 
other solutions,” he remarked.

DEH Director Mr. Richard Simms noted 
that, “Waste to energy is not totally out the 
door despite the challenges.” He explained 
that there are only three possible solu-
tions for managing waste: continue land-
filling, export, or waste-to-energy.

“We have to look at which one of those is 
feasible for the government, and it all boils 
down to affordability.”  

Current modeling developed by experts 
top off the landfill at a maximum height of 
around 130 feet.

However, both Mr Haworth and Mr 
Simms noted that studies based on popu-
lation growth models have shown that at 
the current capacity and rate of disposal, 
the landfill should be able to serve the 
community until 2036, at the latest.

An interim site for the landfill is also 

being considered, which would allow time 
for more solutions to be devised.

Disposing of less trash is also an impor-
tant factor in the ongoing conservation of 
space at the present site, and DEH officials 
noted that education was very important 
in that regard.

“Simple things like not using toweling 
paper to dry hands and using a rag in-
stead can make a huge difference,” they 
explained.

Recycling can reduce the current bur-
den on the landfill by 50 per cent and res-
idents are being encouraged to do their 
part in that respect.

“Recycling starts at the supermarket 
and the types of products we buy,” noted 
DEH Marketing and Communications Of-
ficer, Ms Yolanda Morales Carvalho. 

There are currently 200 to 300 hun-
dred loads of varying solid waste depos-
ited at the dump every day,  That is then 
sorted with oils, scrap metal and derelict 
cars shipped overseas, while wood, trees 
and shrubs are turned into aggregate and 
repurposed for different uses.

Tires are also to be removed.  Current-
ly, a tendering process for this aspect is go-
ing through the government’s administra-
tive process for the awarding of a contract 
for the removal of the tires at the landfill.

As one observer noted, managing the 
existing landfill and future solutions  re-
mains a balancing act that will require all 
hands on deck; a community effort and 
maybe some concessions along the way.

XX Assistant Director of DEH, Mr. Michael Haworth speaks with the press atop the George 
Town Landfill.

XX The plan is for the landfill to be capped at some point and the area turned into a green space.XX Items at the George Town Landfill ready for export.
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XX Oil and other Household recyclables such as mixed paper cardboard, metal cans, batter-
ies, oil are shipped overseas to be recycled.

XX Tires take up quite a bit of space at the landfill but there are plans in the works to move 
them with a tendering process underway.

XX DEH Assistant Director Michael Haworth, along with DEH Director Richard Simms and 
members of the Ministry and media at the George Town landfill for a tour of the site. 

XX The recycling area at the landfill is busy packaging items for export.

XX Household recyclables being prepared to be shipped overseas.

XX The landfill is not a dump since everything gets sorted and does not all end up in the same 
place.
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The Hidden Face of Prosperity: Labour and 
Poverty in the Cayman Islands- Part One

We are now at chapter twelve of the six-
teen chapters which comprise Bodden’s 
book: Deconstructing Development: Immi-
gration, Society and Economy in Early Twen-
tieth Century Cayman. Consider that read-
ing just ten pages a day guarantees that even 
the longest book will one day be completed! 
Just the same for this book of 311 pages. 
This chapter, entitled The Commodification 
of Labour in Caymanian Society, continues 
our chapter-by-chapter exploration of the 
book, highlighting its main arguments and 
themes. It is my hope that these summaries 
will not only make the work more accessi-
ble to a wider audience but also encourage 
readers to support and engage with local 
authors who take on the important task of 
analysing the issues that matter most to Cay-
manian society. 

In this chapter, Bodden explores the his-
torical relationship between labour, land, 
poverty, and economic development in Cay-
manian society. He argues that while much 
attention has traditionally been given to land 
ownership in understanding Cayman’s social 
and economic development, labour has been 
equally important in shaping the distribution 
of wealth, power, and opportunity. Accord-
ing to the author, the control, valuation, and 
exploitation of labour have been central fea-
tures of Caymanian society from the earliest 
settlement period through to the present day. 

The chapter begins by examining the 
unique nature of Cayman’s development. 

Unlike many Caribbean territories that re-
lied heavily on plantation agriculture, the 
Cayman Islands developed around seafaring, 
fishing, turtling, and boatbuilding. Because 
the islands lacked large areas of fertile agri-
cultural land, economic activity focused on 
the sea rather than plantation production. 
As Caymanians increasingly sought employ-
ment abroad as sailors and seamen, par-
ticularly during the twentieth century, the 

islands began to experience chronic labour 
shortages. These shortages became even 
more pronounced as economic development 
accelerated through tourism, construction, 
and financial services. To fill the resulting 
gaps, workers were increasingly imported 
from Jamaica and other Caribbean and Cen-
tral American countries. The author argues 
that this marked the beginning of a labour 
system in which workers themselves became 
economic commodities, valued primarily for 
the labour they could provide at the lowest 
possible cost. 

A major theme throughout the chapter is 
the concept of the “commodification of la-
bour.” By “commodification” of labour, Bod-
den means the process by which human 
labour comes to be bought and sold like any 
other item in the marketplace. He argues that 
labour has increasingly come to be viewed as 
something to be bought and sold rather than 
as a human contribution deserving dignity, 
security, and respect. While he acknowledg-
es that the methods of labour control have 
changed over time, he contends that the un-
derlying objective remains the same: secur-
ing labour at the lowest possible cost while 
maximizing economic gain. In his view, many 
of the current employment relationships are 
a continuation of historical patterns in which 
workers are valued less for their humanity 
than for their economic utility. 

The author draws an important distinction 
between labour and employment. Labour, 

he argues, refers simply to work performed 
for wages, often under difficult circumstanc-
es. Employment, however, implies a broader 
social contract that includes security, bene-
fits, dignity, and mutual obligations between 
employer and employee. He suggests that 
many workers in Cayman experience labour 
but not necessarily meaningful employment 
because they often lack adequate protections, 
bargaining power, and workplace security. 
The chapter further argues that attempts to 
establish stronger labour protections and 
modern labour legislation have frequently 
encountered resistance, leaving many work-
ers vulnerable to exploitation and unequal 
treatment. 

The discussion then turns to poverty, 
which Bodden views as one of the most sig-
nificant social consequences of these labour 
arrangements. He challenges the perception 
that Cayman’s economic success has benefit-
ed all segments of society equally. Although 
the country enjoys a reputation for prosperi-
ty, he argues that many Caymanians continue 
to struggle with high housing costs, food inse-
curity, low wages, and limited opportunities 
for economic advancement. The chapter pays 
particular attention to the loss of land own-
ership among many Caymanians, suggesting 
that as land increasingly passes out of local 
hands, traditional avenues for wealth crea-
tion and economic mobility become more 
restricted. We will complete the summary of 
this chapter in the next article. 

X Dr Livingston Smith
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meaningful contributions across industries.  
Their journeys prove a simple but powerful 
truth: one year can change everything.

CIFEC is one of three pathways available 
to students attending the CIG High schools 
who are completing their secondary edu-
cation in the Cayman Islands. While some 

may see it as an alternative route, for 
many, it becomes a turning point.

In just one year, CIFEC equips students 
with more than academic qualifications. 
Through a structured programme, stu-
dents attend classes three days per week, 
working toward external examinations 
and strengthening core skills essential for 
higher education and employment. The 

remaining two days are spent in the CIFEC 
Internship Programme, an immersive, 
hands-on experience that places students 
directly into professional environments.

From October to April, students engage 
in real workplaces, gaining practical skills, 
experience, mentorship, and industry ex-
posure. They learn not just how to work 
but how to communicate, collaborate, net-

work and grow in professional settings. 
These experiences often lead to tangible 
outcomes, including part-time or full-time 
employment, paid summer internships, 
and even scholarship opportunities.

CIFEC alumni wishing to share their jour-
neys may contact: Jenine Stewart, Career 
Services Manager: JStewart@cifec.edu.ky.

CIFEC ALUMNI – WHERE ARE THEY NOW?

Company/Institution: HSM IP Ltd.
Current Role:
CIFEC Year Attended: 2022-2023
CIFEC Internship Placement: HSM 

Chambers

Pathway to Success/The Journey: Kay-
leigh chose CIFEC as her next step to gain 
both academic and practical experience. 

Through the CIFEC Career Fair, she se-
cured an internship placement at HSM 
balancing school three days per week 
with hands-on work experience for two 
days. Her performance led to a paid sum-
mer internship at HSM, where she further 
proved her capabilities. By September 
2023, Kayleigh earned a full-time posi-
tion within the firm’s Intellectual Proper-
ty team. Today, she continues to grow 
professionally while working full-time at 
HSM and pursuing an associate’s degree 
part-time at UCCI, demonstrating how the 
CIFEC Internship Programme can create a 
clear and successful pathway forward.

Alumni Reflection/Statement: CIFEC is 
an excellent school that allows its students 
to build their experiences and confidence 
when it comes to dealing with the corpo-
rate world. Their internship program is a 
good way for the students to either gain 
a job at the end of the internship period 
with the company they were placed at or 
have at least some experiences that will 
eventually lead to them getting a job.

Company/Institution: CIG Department 
of Planning -Building Control Unit

Current Role: Plans Examiner
CIFEC Year Attended: 2010-2011
CIFEC Internship Placement: DDL Stu-

dios Ltd.

Pathway to success/The Journey: 
Lakeisha began her professional jour-

ney by completing the CIFEC Internship 
program at DDL Studios. In 2013, she 
earned an Associate of Engineering degree 
from the University College of the Cayman 
Islands. That same year, she enrolled at Sa-
vannah College of Art and Design in Geor-
gia to pursue her passion for architecture 
and design, where she earned a Bachelor 
of Fine Arts in Architecture. She later con-
tinued her academic journey at Florida In-
ternational University, graduating in 2020 
with a Master of Architecture (M. Arch.) 
degree.”

Alumni Reflection/Statement: 
CIFEC provided me with valuable in-

sight into the many opportunities within 
the construction and design career path. 
Through hands-on experiences and guid-
ance from mentors, I was able to better 
understand the industry and develop con-
fidence to pursue my future in this field.

CCompany/Institution: HSM IP Ltd.
Current Role: IP Administrative Assis-

tant
CIFEC Year Attended: 2022-2023
CIFEC Internship Placement: HSM
Pathway to success/The Journey: Jenae 

began her CIFEC journey after attend-

ing the careers fair, where she secured a 
placement with HSM Chambers assist-
ing in debt collection matters. Her strong 
work ethic led to a summer internship 
in the same role, where she continued to 
build practical experience and profession-
al skills. In September 2023, Jenae transi-
tioned into a full-time position within the 
firm’s Intellectual Property department. 
She is currently continuing her academic 
development by studying part-time for an 
associate’s degree at the University Col-
lege of the Cayman Islands.

Alumni Reflection/Statement: 
It is a great school and I am grateful to 

them for the opportunity of getting on-
the-job experience. I would not be where 
I am today without them. The programme 
helped to prepare me for the future and I 
am happy in my current role at HSM. My 
advice to new CIFEC students is that it 
does not matter if it isn’t a job you like, 
give it a try and you may be surprised.

Company/Institution: HSM IP Ltd.
Current Role: IP Administrative Assis-

tant
CIFEC Year Attended: 2022-2023
CIFEC Internship Placement: HSM Cor-

porate 
Pathway to success/The Journey: Jane-

ly Reeves began her journey at CIFEC by 
attending the careers fair, where she se-

cured an internship opportunity with 
HSM’s corporate team. During her place-
ment, she gained valuable experience and 
later transitioned into a summer intern-
ship, expanding her exposure by assisting 
in property law as well. After completing 
her internship, Janely took time to focus 
on her academic studies. In early 2024, 
she reconnected with HSM to explore full-
time opportunities. Her initiative paid 
off and by March 2024, she was offered a 
full-time role within the firm’s Intellectual 
Property team. Today, Janely continues to 
build her career while pursuing her stud-
ies part-time at UCCI, demonstrating de-
termination and long-term commitment 
to her professional growth.

Alumni Reflection/Statement: It opened 
doors for me. Taught me to be on time and 
responsible. My advice to students is to 
start your resume and get support from 
the teachers. Because of CIFEC and my 
hard work, I now have a full-time position 
that I enjoy at HSM.

Company/Institution: HSM IP Ltd.
Company/Institution: Cayman Islands 

Fire Service
Current Role: Fire Fighter
CIFEC Year Attended: 2012-2013

CIFEC Internship Placement: Cayman 
Islands Maritime Authority

Pathway to success/The Journey: After 
completing the CIFEC Internship Program, 
Ajani earned an Associate of Sciences in 
Civil Engineering at the University College 
of the Cayman Islands. He accomplished 
this while being employed full-time at An-
dro Group

Alumni Reflection / Statement:
CIFEC gave me the practical experience 

and confidence I needed to take the next 
step in my professional journey. My in-
ternship helped me understand what it 
was like to work in an environment that 
had people from different cultures all 
working hard to achieve the same goal. 
Working in this diverse environment at 
such a young age helped me realize that 
flexibility, adaptability along with humili-
ty will and can take one far in whichever 
career they choose to pursue.

Kayleigh Bush

Lakeisha Pryce Nee Mason

Jenae Whittaker

Janely Reeves

Ajani Anderson

Company/Institution: HSM
Current Role: Receptionist/IP Ad-

ministrative Assistant
CIFEC Year Attended: 2024-2025
CIFEC Internship Placement: HSM
The Journey: After completing his 

internship at HSM Javari was invited 

back for paid summer internship then 

offered a full-time position. He is cur-

rently attending the International Col-

lege of the Cayman Islands (ICCI) where 

he is pursuing an Associate Degree in 

Business Administration while working 

full-time at HSM.

Alumni Reflection: CIFEC gave me the 

hands-on experience and self-assurance 

I needed to move forward in my educa-

tion. The internship allowed me to see 

the day-to-day responsibilities of pro-

fessionals in the field, and it helped me 

confirm that this is the direction I truly 

want to pursue.

Javari Pearson
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Company/Institution: Cayman Islands 
Government, Ministry of Education

Current Role: Human Resources Man-
ager

CIFEC Year Attended: 2010-2011
CIFEC Internship Placement: KPMG
Pathway to success/The Journey: Kari 

began her professional journey by com-
pleting the CIFEC Internship program, 
which provided a solid foundation for her 
academic and professional development. 
She went on to earn an Associate of Arts 
in Business Administration, followed by a 
Bachelor of Science in Business Adminis-
tration with a concentration in Manage-
ment and a minor in Human Resources. 
Building on these achievements, Kari com-
pleted a Master of Science in Management 
with a specialization in Human Resources.

In addition to her academic accom-
plishments, Kari attributes her success to 
maintaining an openness to opportunities 
at all levels, allowing her to gain diverse 

and meaningful experiences. She has also 
benefited from working alongside expe-
rienced leaders and professionals, which 
has helped shape her mindset and broad-
en her professional perspective.

Alumni Reflection/Statement: My ex-
perience in the CIFEC Internship Program 
was a turning point that helped push me 
forward academically and professionally 
while giving me valuable, hands-on expe-
rience in a professional environment. The 
opportunity to participate in work experi-
ence through CIFEC allowed me to demon-
strate my skills, work ethic, and potential 
during my placement. It also opened 
doors to long-term employment opportu-
nities and created pathways for continued 
growth through sponsorships, grants, and 
professional development opportunities.

Initially, I aspired to become an account-
ant, but my CIFEC work placement ex-
posed me to new opportunities and career 
paths. During this time, I discovered the 
field of Human Resources, which sparked 
a new passion and ultimately guided me 
toward building a career in that field. The 
guidance, encouragement, and exposure 
provided by the HR professionals I en-
countered along the way helped push me 
beyond my comfort zone and motivated 
me to continue growing professionally. 
Their mentorship and support played a 
significant role in shaping both my confi-
dence and career development.

I am also truly grateful to the team at 
CIFEC who supported and guided me 
throughout the school year of 2010-2011. 
Their encouragement and belief in my po-
tential made a lasting impact on my jour-
ney. 

Company/Institution: HSM
Current Role: Immigration Services Ad-

ministrator
CIFEC Year Attended: 2024-2025
CIFEC Internship Placement: HSM
The Journey: Ahmoya connected with 

HSM at the CIFEC Career Fair which led 
to an offer of an internship with the Firm. 
She had always wanted a career in Law 
and therefore targeted HSM at the career 
fair. Upon successfully completing the in-
ternship, she gained paid summer intern-
ship with HSM. She’s currently pursuing 
a Bachelor of Law Degree with a minor in 
Psychology at the University of Essex (UK) 
online while working full- time at HSM

Alumni Reflection/Statement: My jour-
ney highlights the true impact of the CIFEC 
Internship Programme. My journey began 
by getting an internship placement with 
HSM where I have gained hands-on expe-
rience, developed practical skills, and built 
confidence in my career path.  The CIFEC 
Internship programme not only equips 
students with skills but opens doors to 
long-term success, showing that with 
commitment and the right opportunities, 
students can turn internships into mean-
ingful careers.

Company/Institution: Cayman Is-
lands Coast Guard

Current Role: Ordinary Seamen
CIFEC Year Attended: 2016-2017
CIFEC Internship Placement: The 

Ritz Carlton, Grand Cayman 
The Journey: Upon completion of the 

CIFEC Internship Programme Arianna 
joined Cayman Airways as a flight at-
tendant and continued to pursue a de-
gree in Business Administration.  She 
joined the Coast Guard in 2021 and 
completed numerous trainings with the 
Jamaica Defense Force and the Officers 
course at Brittania Royal Naval College. 
She is currently attached to the Sea De-
tachment in the CICG as an EMR, Tacti-
cal Officer and Coxswain

Alumni Reflection/Statement: 
CIFEC gave me the practical experi-

ence and confidence I needed to take 
the next step in my educational jour-
ney, particularly while balancing the 
demands of work and study.  My intern-
ship gave me valuable insight into the 
realities of customer service and the 
importance of maintaining high profes-
sional standards within every organi-
zation I have been a part of.

Company/Institution: University of 
Reading (BEng Architectural Engineering)

Current Role: Student
CIFEC Year Attended: 2020-2021
CIFEC Internship Placement: Chalmers 

Gibbs
Pathway to success/The Journey: Asai-

ah attended CIFEC during the 2020–2021 
academic year, using the programme as a 
foundation for both higher education and 

career development. Through an intern-
ship at Chalmers Gibbs, Asaiah gained 
valuable hands-on experience in the con-
struction and architectural fields, develop-
ing practical and technical skills.

While at CIFEC, she was crowned Ms. 
Teen Cayman 2021, a milestone that high-
lighted her confidence, and commitment 
to personal development. Following this 
achievement, Asaiah was awarded a four-
year scholarship by the Ministry of Educa-
tion, supporting her continued academic 
journey. She later progressed to higher 
education at the University of Reading, 
where she continues to pursue higher ed-
ucation, building a career pathway in con-
struction and architectural engineering, 
demonstrating steady academic and pro-
fessional growth.

Alumni Reflection/Statement: 
CIFEC played a key role in shaping my 

path by giving me early exposure to the 
construction and architectural industry 
and real-world experience through my 
internship. It helped me develop practical 
skills, discipline, and confidence to pursue 
further studies and a career in the field.

Company/Institution: Ministry of Fi-
nancial Services and Commerce – CIG

Current Role: Human Resources 
Manager

CIFEC Year Attended: 2012-2013
CIFEC Internship Placement: Royal 

Cayman Islands Police Service (RCIPS)
Pathway to success/The Journey: 

Aaliyah began her career as an intern 
Receptionist with the RCIPS, where she 
gained valuable exposure to HR pro-
cesses.  Upon completing her intern-
ship in 2013, she was hired as a full-
time Receptionist, which broadened 

her understanding of HR functions 
and led to her promotion to the role of 
HR Officer. She has completed a Level 
3 Certificate in Human Resource Prac-
tice and has gained experience in key 
areas, including recruitment, employee 
relations, performance management, 
and HR administration across sever-
al government agencies. Aaliyah now 
serves as Human Resources Manager at 
the Ministry of Financial Services and 
Commerce, where she is responsible 
for strategic HR initiatives and driving 
organizational effectiveness.

Alumni Reflection/Statement: My 
journey at CIFEC marked the start of a 
fulfilling career path I never fully antic-
ipated. As an intern at RCIPS, I was un-
sure of my professional direction, but 
CIFEC helped me discover my strengths 
in being reliable, hardworking and ea-
ger to learn. The experience and con-
fidence I gained in HR during my time 
as a CIFEC intern at the RCIPS paved 
the way for further opportunities. To 
current CIFEC students, my advice is to 
embrace every learning opportunity, as 
your path will evolve in ways you can’t 
always predict.

Kari Rankin

Ahmoya Morrison

Arianna Wheeler-Seijas

Asaiah Thomas

Aaliyah Johnson

Company/Institution: Ministry of Ed-
ucation

Current Role: HR Office Support As-
sistant

CIFEC Year Attended: 2022-2023 
CIFEC Internship Placement: Ministry 

of Education
Pathway to success/The Journey: 

Amanda began her professional jour-
ney by successfully completing the CI-
FEC Internship Program.  She then pur-
sued higher education at the University 
College of the Cayman Islands (UCCI), 
where she earned an Associate of Ap-
plied Science (AAS) in accounting while 

gaining practical experience working in 
the Ministry of Education’s Finance Unit 
full-time. Amanda went on to earn a Di-
ploma in Financial Management…. At 
present, Amanda is further advancing 
her qualifications by pursuing a Bache-
lor of Science (BSc) degree with a con-
centration in Business Administration, 
specializing in Human Resources Man-
agement (HRM).

Alumni Reflection/Statement: 
CIFEC is an amazing school, as it al-

lows you to further your education or 
redeem yourself. CIFEC was an impor-
tant part of my academic and profes-
sional journey because it pushed me to 
grow both intellectually and personally. 
The experience helped me develop crit-
ical thinking skills, build confidence, 
and connect with people who inspired 
me to aim higher. Being part of CIFEC 
taught me the value of discipline, curi-
osity, and perseverance.

My advice to incoming students is 
to stay open to new ideas, take advan-
tage of every opportunity, and don’t be 
afraid to challenge yourself. Your time 
at CIFEC will go by quickly, so make the 
most of it and enjoy the journey.

Amanda McIntosh
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Company/Institution: HSM IP Ltd. 
Current Role: Receptionist/Admin-

istrative Assistant
CIFEC Year Attended: 2024-2025
CIFEC Internship Placement: HSM

The Journey: After completing the 
CIFEC internship program at HSM, 
Azaria was offered paid summer in-
ternship and then a full-time position 
at HSM. 

She is currently pursuing an asso-
ciates in business administration and 
science Degree at the International 
College of the Cayman Islands (ICCI) 
while being a full-time employee at 
HSM.

Alumni Reflection/Statement: 
CIFEC gave me the opportunity to 

gain hands-on experience and the 
self-assurance I needed to move for-
ward in my education. The internship 
allowed me to see the responsibilities 
of professionals in the field, and it 
helped me confirm that this is the di-
rection I truly want to pursue.

Company/Institution: Vampt Motors 
Ltd.

Current Role: Technician
CIFEC Year Attended: 2018-2019
CIFEC Internship Placement: Vampt 

Motors Ltd.
Pathway to success/The Journey: 

After completing his CIFEC intern-
ship at Vampt Motors Ltd., Alwin was 
hired by the company in 2019 as a 
Technician Helper. From 2019 to 2022, 
he completed a three-year training pe-
riod, gaining valuable hands-on expe-
rience in automotive repair and main-
tenance.

In 2022, Alwin was awarded his own 
work bay and promoted to Technician 
at VAMPT Motors Ltd. Since then, he 
has continued to develop his technical 
skills and professional expertise with-
in the company.

As of 2026, Alwin is working toward 
completing his Toyota G4 Qualification 
and is on track to achieve this certifi-
cation later this year, marking another 
important milestone in his automotive 
career.

Alumni Reflection/Statement: 
CIFEC gave me an opportunity to get 

my foot in the door and from there I 
excelled into becoming a Vampt Tech-
nician.

Company/Institution: Canterbury 
Christ Church University, United King-
dom

Current Role: Undergraduate Stu-
dent – BSc Geography 

CIFEC Year Attended: 2020-2021
CIFEC Internship Placement: DART

The Journey: Brianna gained early 
exposure to workplace expectations 
and professional development through 
her CIFEC Internship Placement at 
DART. While attending CIFEC, Brianna 
was awarded a scholarship from the 
Central Caribbean Marine Institute (in 
Little Cayman) which led to her be-
coming a certified open water diver.  In 
that same year, while attending CIFEC, 
she was crowned Miss Teen Cayman 
Islands. After taking a gap year, Briana 

enrolled at UCCI before transitioning 
to Canterbury Christ Church Univer-
sity where she is pursuing a Bache-
lor of Science in Geography and is the 
Outreach & Wellness Lead within the 
Christian Union. She is a member of 
the Canterbury Gospel Choir and con-
tinues to represent her country inter-
nationally.

Brianna has participated in runway 
modeling in Cayman, New York and 
London Fashion Week. Since com-
pleting her CIFEC Internship in 2021, 
DART has routinely offered Brianna 
paid summer employment and she has 
a standing offer of employment from 
DART when she returns home from 
university

Alumni Reflection/Statement: My 
time at CIFEC helped me to under-
stand the importance of responsibility, 
professionalism, and stepping outside 
my comfort zone. In just one year it 
helped to give me a stronger founda-
tion and prepared me for life beyond 
school, including studying abroad.

My advice to current students is to 
embrace every opportunity, even if it 
feels outside your comfort zone be-
cause I am proof that growth happens 
when you challenge yourself and pur-
sue further learning.

“Trust your journey, every experi-
ence is preparing you for something 
greater.”

Company/Institution: Walkers (Cay-
man) LLP

Current Role: Compliance Analyst (WPS 
Americas)

CIFEC Year Attended: 2018-2019
CIFEC Internship Placement: Go Pro 

Diving
The Journey: Che completed his CI-

FEC Internship at Go Pro Diving. He then 
earned an Associate of Social Sciences at 
the University College of the Cayman Is-
lands (UCCI) while being employed full-
time at Campbells LLP.  He became a mem-
ber of the Cayman Islands Compliance 
Association and was granted a scholar-
ship.  He holds the ICA Advanced Certifi-

cate in Anti Money Laundering and is now 
pursuing another accredited certification 
programme with the international Com-
pliance Association.

Alumni Reflection/Statement: 
My time at CIFEC provided me with 

the practical experience and confidence I 
needed to take the next step in my educa-
tional and professional journey. Through 
my internship, I gained firsthand expo-
sure to the realities of the working world, 
allowing me to move beyond theoretical 
knowledge and truly understand how pro-
fessional environments operate. 

The internship also played a significant 
role in shaping my personal development. 
It confirmed for me that making a career 
change at a young age can be incredibly 
beneficial. Exploring different paths ear-
ly allowed me to better understand my 
strengths, interests, and long-term goals. 
Rather than feeling uncertain, the expe-
rience gave me clarity about what I am 
meant to pursue and what I hope to ac-
complish in life. It reinforced the impor-
tance of stepping outside comfort zones 
and embracing opportunities for growth 
and self-discovery.

I am currently progressing toward 
a senior position, which will not only 
strengthen my expertise but also prepare 
me for greater responsibilities and leader-
ship opportunities in the future.

Company/Institution: Cayman Na-
tional Bank Ltd.

Current Role: Digital Sales Officer
CIFEC Year Attended: 2016-2017
CIFEC Internship Placement: Cayman 

National Bank Ltd.
The Journey: 
After successfully completing the CI-

FEC Internship Programme, she started 
building a strong foundation in profes-
sional and workplace skills. Tishann 
began as a Temporary Contractor, then 
progressed to a full-time Customer Ser-
vice Representative through demon-
strated performance and commitment.  
She explored other avenues but later 
rejoined the organization as an Online 
Banking Officer and was promoted to 
Digital Sales Officer in 2025.  In that 
same year, she began pursuing an asso-
ciate’s degree in business administra-
tion to further support her professional 
growth.

Alumni Reflection/Statement: The 
CIFEC Internship Programme provided 
a strong foundation for my professional 
journey. It supported my growth from 
a filing clerk to a full-time employee 
and later a promotion to Digital Sales 
Officer. I am currently pursuing an as-
sociate degree in business administra-
tion to support continued career devel-
opment.

Azaria Ruiz-Bodden

Alwin Buttrum

Brianna Livingston

Che Andrews

Tishann Wright

Company / Institution: Ogier
Current Role: Assistant Manager, 

Regulatory Operations
CIFEC Year Attended: 2011-2012
CIFEC Internship Placement: KPMG
The Journey:
After completing the CIFEC Intern-

ship Programme, Shan gained employ-
ment shortly after graduation. She 
then

Completed the ICA International Ad-
vanced Certificate in Compliance, then 
CAMS Anti-Money Laundering Certifi-
cate Specialist. Shan then went on to 

the Completion of CertHE (Law).
Alumni Reflection/Statement: CIFEC 

provided me with the valuable oppor-
tunity to gain experience in a profes-
sional environment while in school, 
allowing me to earn an additional pass.  
Following graduation, I successfully se-
cured a role as a Compliance Assistant 
and have continued to build my career 
within the compliance field. Since then, 
I have obtained several compliance 
certifications, as well as a legal certifi-
cation. I am extremely grateful for the 
opportunity, as it effectively prepared 
me for the private sector, and my place-
ment at KPMG was particularly instru-
mental in shaping my professional de-
velopment.

My advice for students entering CI-
FEC is that not every path is linear and 
they should absolutely pursue a career 
that brings them happiness. Attending 
CIFEC allows students to experience 
balancing personal development and 
work placement and genuinely sets 
them up for the best step to their future 
and I highly recommend it based on my 
experience and career.

Shan Pollard
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Man Charged with Impersonating a 
Medical Doctor and Drug Offences 

Man Charged with Firearm, Ammunition and Drug Offences

Police Respond to 
Single-Vehicle Collision 
on South Sound Road 

Police Respond to 
Two-Vehicle Collision 

on South Church Street 

On Sunday, 1 June, a 66-year-old man 
was formally charged with Impersonat-
ing a Doctor or Licentiate of Medicine, At-
tempting to Buy or Otherwise Deal in Con-
trolled Drugs, and Buying or Otherwise 
Dealing in Controlled Drugs, following an 

investigation by the RCIPS.
The Police investigation began in De-

cember 2025 into reports that an employ-
ee of a local medical services company had 
allegedly purchased prescription medica-
tion, including controlled drugs, on mul-

tiple occasions while falsely representing 
himself as a medical doctor licensed to 
practice in the Cayman Islands.

Following enquiries by the police, the 
man was arrested. Officers also carried 
out a search of a vehicle that was con-

firmed to be driven by the suspect and 
recovered documents relevant to the in-
vestigation.

The man was formally charged and was 
scheduled to appear before the court on 
Tuesday, 9 June.

A 32-year-old man, of a Bodden Town 
address, has been formally charged with 
Possession of an Unlicensed Firearm, Pos-
session of Ammunition, and Possession 
and Consumption of a Controlled Drug.

It is reported that on Thursday, 4 June, 
shortly after 10:00 PM, while officers were 
conducting a routine patrol in the Bronze 
Road area of George Town, they observed 
a man at a premises fitting the description 
of a person wanted by police in relation to 
drug offences.

When he was positively identified, of-
ficers approached the man who became 
boisterous and was detained for safety 
reasons. During enquiries, officers ob-
served a bag at the location and attempted 
a search, when the man became aggres-
sive towards the officers and made efforts 
to escape from police custody. Officers de-
ployed a taser and the man was safely sub-
dued, after which the bag was searched 
and a quantity of suspected ganja and 
what appeared to be drug utensils were 

recovered.
The man was arrested on suspicion of 

drug offences and transported into po-
lice custody. Officers conducted a further 
search of the premises as well as the bag 
that he had in his possession, where a fire-
arm was recovered at the premises, and a 
spent shell casing was recovered from the 
bag.

The man was subsequently formally 
charged in relation to the offences.

He appeared before the court today, 

Monday, 8 June and was remanded.
He will appear in court on Friday, 12 

June.

On Monday, 8 June, shortly before 
7:00PM, police and emergency services 
responded to a report of a single vehicle 
collision on South Sound Road in George 
Town.

It is reported that two men were travel-
ling on a registered e-bike when the rider 
lost control of the e-bike and both men fell 
off.

Both men were attended to by emer-

gency services before being transported 
to the Anthony S. Eden Hospital for treat-
ment, and are reported to be in stable con-
dition with non-life-threatening injuries.

A blood specimen was requested from 
the rider, a man age 33 residing in George 
Town, and he was arrested on suspicion of 
driving under the influence.

The incident remains under investiga-
tion by the Traffic and Roads Policing Unit.

Shortly after 12:00AM on Monday, 8 
June, police and other emergency services 
were dispatched to a report of a two-vehi-
cle collision involving a Kia Sportage and a 
Toyota Corolla on South Church Street in 
George Town.

Upon arrival, officers observed both ve-
hicles with extensive damage.

The driver of the Kia Sportage was 
trapped inside the vehicle and was assist-
ed from the vehicle by emergency servic-
es, and subsequently transported to the 
Anthony S. Eden Hospital for treatment of 
non-life-threatening injuries.

The driver of the Toyota Corolla attempt-
ed to flee the scene but was subsequently 
located nearby and arrested on suspicion 
of driving under the influence and other 
traffic offences, following a breath test with 
a result of over twice the legal limit.

The collision remains under investiga-
tion by the Traffic and Roads Policing Unit.

In addition, police have noted a high vol-
ume of motor vehicle collisions on the sec-
tion of South Church Street between Clay-
ton Drive and Denham Thompson Way. 
These concerns have been raised with 
our partner agency, the National Roads 
Authority, with a view to identifying and 
implementing adjustments that may help 
to alleviate these issues.

Apply Now - Deadline June 12 , 2026th

Scholarship Applications
Now Open:

Your Future in
Healthcare Starts Here

Caymanian and/or have the Right to
be Caymanian

Accepted into an accredited
healthcare or medical programme.

Demonstrate a strong passion for a
future in healthcare.

Requirements:

Learn more:
bit.ly/DoctorsHospital2026Scholarship

Apply Now - Deadline June 12 , 2026th
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INCOMING CHTA PRESIDENT DENIED US VISA
The decision by the United States gov-

ernment to deny a visa to the newly elect-
ed president of the Caribbean Hotel and 
Tourism Association (CHTA) has sparked 
a regional debate over how this could af-
fect the organisation’s operations, which 
has its headquarters in Fort Lauderdale, 
Florida.

Dominica-born and resident business-
man Gregor Nassief was elected CHTA 
president last month after a unanimous 
nomination, becoming the first hotelier 
from Dominica to hold the position.

However, according to media reports 
- including interviews with Mr Nassief, 
who has extensive and longstanding tour-
ism-related business interests in Domini-
ca, it’s not clear if the refusal to renew his 
US visa was in direct reference to him per-
sonally or part of a wider US policy um-
brella which includes his country.

Dominica was one of several Caribbean 
countries included in new, more restric-
tive United States visa measures, which 
took effect at the start of this year.

In addition to a bond of US$15,000 for 
visa applications, it was reported that 
elements of the Citizenship by Invest-
ment(CIB) program operated by Domini-
ca and several other Caribbean countries 
were of concern to the US State Depart-
ment. It is understood that one issue of 
concern to the US State Department has 
been the lack of a residency requirement 
for the CBI status. The US government is 
said to be concerned that the program 
could allow individuals to conceal their 

identity and bypass vetting requirements.
Dominica’s Prime Minister Roosevelt 

Skerrit has stated that his government has 
been having diplomatic exchanges with 
the US State Department over the poli-
cy. The Dominica government says it has 
been tightening legislation under which 
its CBI programme operates, including 
strengthening its vetting procedures and 
other security measures said to have been 
raised by the US.

Along with Dominica, 37 other coun-
tries, including Antigua and Cuba in the 
Caribbean, were included in the new 
tightened US visa policy, which took effect 
in January.

Meanwhile, in an updated policy state-
ment in February titled ‘Immigrant Visa 

Processing Updates for Na-
tionalities at High Risk of U.S. 
Public Benefits Reliance ‘, 
Dominica was again included 
in an expanded list along with 
Antigua and Barbuda, Baha-
mas, Barbados, Belize,  Cuba, 
Grenada, Haiti, Jamaica, St 
Kitts and Nevis, St Lucia, and 
St Vincent and the Grenadines 
under that specific heading.

The matter of the tightened 
US visa policy and diplomatic 
stance towards several Car-
ibbean countries is the topic 
of ongoing discussions at the 
political, business and com-
munity levels throughout the 
region.

The visa denial for the incoming CHTA 
president, Gregor Nassief of Dominica, is 
to date the highest profile under the new 
system.

Still unresolved are the implications for 
both Mr Nassief, who is due to take over 
the CHTA role at the start of 2027, and the 
Florida-headquartered CHTA. He is be-
lieved to be the most high-profile regional 
official to have been rejected for a US visa 
under the new policy.

Nassief is the chairman and CEO of 
GEMS Holdings Limited which owns sev-
eral hotels in Dominica including Secret 
Bay, The Residences at Secret Bay, and 
Fort Young Hotel & Dive Resort. Nassief 
studied software engineering and finance 
at New York University. He also launched 

Cerca Technology in Latin America.
To date, there has been no official state-

ment from the CHTA regarding his US visa 
restriction.

To date, there has been no official state-
ment from the CHTA regarding his US visa 
restriction.

The CHTA was established in 1959 as 
part of the Caribbean Tourist Association 
but branched off on its own in 1962 as the 
Caribbean Hotel and Tourism Association 
(CHTA). It describes itself as the leading 
association representing hotels and busi-
nesses dedicated to tourism and hospital-
ity in the Caribbean. “We bring together 
the private sector community and act as 
a spokesperson before governmental au-
thorities, regional government bodies and 
global organizations.”

TOTAL SHIPS – 5
TOTAL PASSENGERS – 17,716

Monday Tuesday Wednesday Thursday

15 16 17 18

Resilient Lady Carnival Horizon Celebrity Beyond

Disney Treasure Carnival Liberty

Total Passengers Total Passengers Total Passengers Total Passengers

2,860 8,182 0 6,674

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  J U N E  1 5 - 1 8

X Gregor Nassief
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Train Smarter, Get Better Results
Spending hours in the gym doesn’t guar-

antee results. The truth is that many peo-
ple work hard but fail to make progress 
because they’re not training efficiently. If 
your goal is to burn fat, build lean muscle, 
and maximize every workout, then it’s 
time to focus on quality over quantity.

1. Challenge Your Muscles
Your body adapts quickly to exercise, 

so your muscles need a reason to change. 
If you can easily complete 15 repetitions 
without much effort, the resistance may be 
too light. On the other hand, if you’re sac-
rificing technique or cutting your range of 
motion, the weight is probably too heavy.

The sweet spot is a weight that feels 
challenging during the final few repe-
titions while allowing you to maintain 
excellent form. When your muscles are 
properly challenged, every set becomes 
more productive.

2. Change Your Routine 
Regularly

Doing the same exercises week after 
week may feel comfortable, but it can also 
slow your progress. Your body becomes 

efficient at familiar movements, reducing 
the training effect over time.

To keep seeing results, update your 
workout routine every 4 to 6 weeks. This 
doesn’t mean starting from scratch—it 
can be as simple as changing exercises, ad-
justing rep ranges, altering workout order, 
or modifying training intensity.

A fresh challenge keeps both your body 
and your mind engaged.

3. Never Skip Your Warm-Up
Many people view warming up as wast-

ed time, but it is actually one of the most 
important parts of a successful workout.

A proper warm-up increases blood flow, 
raises muscle temperature, improves mo-
bility, and prepares your body for more in-
tense exercise. As a result, you’ll perform 
better, lift more effectively, and reduce 
your risk of injury.

Spend 5 to 10 minutes warming up be-
fore every workout. Your body will thank 
you for it.

4. Prioritize Perfect Form
Good technique is the foundation of safe 

and effective training. Unfortunately, poor 

form is one of the biggest reasons people 
experience setbacks and injuries.

Focus on performing each exercise 
with control and precision. Avoid rushing 
through repetitions or using momentum 
to move the weight. Not only will proper 
form keep you safer, but it will also ensure 
the targeted muscles are doing the work.

Remember: the goal isn’t to move the 
weight—it’s to train the muscle.

5. Train With Accountability
Working out alone can make it easier to 

skip sessions, cut workouts short, or stay 
inside your comfort zone. Having account-
ability can be the difference between aver-
age results and exceptional progress.

Whether it’s a training partner, a sup-
portive group, or a professional coach, 
accountability helps you stay consistent, 
motivated, and focused on your goals. It 
also provides guidance, encouragement, 
and a plan that keeps you moving forward.

Ready to Stop Guessing and 
Start Progressing?

If you’re tired of wasting time on work-
outs that don’t deliver results, I’d love to 

help. Together, we’ll create a personal-
ized plan that helps you burn fat, build 
strength, and achieve lasting results safely 
and efficiently.

Contact Ernest at Body Shapers Person-
al Training Fitness Studio at 325-8696 and 
let’s start training smarter today.

X Ernest Ebanks

Code Cayman summer camps
Register now - Code Cayman is hosting a 
series of summer camps for kids 10 to 15 
years old. The free one-week course is in 
Cayman Brac the week of July 20th, and 
Grand Cayman the weeks of July 27 and 
August 10th. Computers & snacks will be 
provided. Register at codecayman.com/
courses

Cayman National Choir and 
Orchestra - Daylight & Radiance

12 June - The Cayman National Choir and 

Orchestra present a summer concert: Day-
light & Radiance on 12 Jun at 7:30pm at the 
Harquail Theatre. Tickets are $30 for adults 
and $10 for children under 10 and can be 
purchased at eventpro.ky

International Test Match Rugby
13 June - Big Game XII brings internation-
al test match rugby to Truman Bodden 
Sports Complex as Cayman hosts Barbados 
at home. The event features the Cayman 
Islands v Barbados men’s match, Women’s 

10s Rugby with Cayman Rugby v Jamaica 
Rugby, food, drink and music. There will be 
lots of entertainment. Early Bird tickets can 
be purchased online at ticketplus.ky start-
ing at CI$8 for Child/Student/U18 tickets 
and CI$15 for Adult tickets. For more infor-
mation, call 525-6743.

The Cayman Islands National 
Dance Company (CINDC) – 

Mosaic
13 June - The Cayman Islands National 
Dance Company presents its highly antic-
ipated 38th Season production, MOSAIC, 
taking place at the Harquail Theatre on Sat-
urday, June 13, 2026 at 7:00 p.m. and Sun-

day, June 14, 2026 at 5:00 p.m.

Building a Home Workshop
13 June – The public is invited to a work-
shop discussing obtaining house plans, de-
sign, planning fees and approval timelines 
for building a home. This will take place on 
13 June from 9am to 1pm at the Church of 
God Chapel in Bodden Town. Call 924.5716 
for more information.

10K Panam/Flowers Group Open 
Water Swim

14 June - Hosted by Cayman Aquatics in 
collaboration with PanAm Aquatics and 
the Flowers group, this premier open wa-
ter event welcomes swimmers across mul-
tiple age groups and abilities. Race entry 
includes individuals and teams of 4 swim-
mers. The event begins at 7am at the Public 
Beach. To register or for more information, 
email ciasa.ky or go to racecaribbean.com.

June 2026 Services at St. Alban’s 
Anglican Church 

14 June - There will be Services of Holy 
Communion on Sunday June 14th and Sun-
day June 28th at 9am. Services of Morning 
Prayer will be held on Sunday June 21st at 
9am.

Turtle Release at Governor’s 
Beach

16 June – The public is invited to the World 
Turtle Day Turtle Release at Governor’s 
Beach at 10am on 16 June. For more infor-
mation, call 949 – 3894.

Senior’s Lunch & Learn
17 June - The Alzheimer’s and Dementia 
Association is hosting a Senior’s Lunch & 
Learn on Wednesday 17 June from 11am to 
2pm at the South Sound Community Cen-
tre. For more information, call 924 – 4170 
or email info@adacayman.com.

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

X International Rugby - Cayman vs Barbados this Saturday!
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DEATH ANNOUNCEMENTS

The family of the late, 
Matthew Nathaniel Frederick

 regret to announce his passing on 
Wednesday, 27 May 2026.

The funeral service
 will be held on

Sunday, the 14 June 2026,
 10:00am at the East End Seventh 

Day Adventist Church. 

Interment will follow
 at the East End Cemetery.

The family of the late 
Owen Henry

 regret to announce his passing
 on Tuesday, 2 June, 2026. 

The funeral service for the late
 Owen Henry will be held on
 Saturday, 13 June 2026 at 

10:30am
 at St. Ignatius Catholic Church,
 Walkers Road, George Town.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of Mrs. Stella Louise Ebanks,
who passed away on May 29, 2026.

A Thanksgiving Service will be held at
George Town Seventh-day Adventist Church,

94 Smith Rd, George Town, 
Grand Cayman, Cayman Islands on
Sunday, June 14, 2026 at 2:00 p.m.

Viewing: 1:00 – 2:00 p.m.
Interment at: Prospect Cemetery

day Adventist Church,

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Antonio Nelson Seymour
Affectionately known as 

“Tony” or “Rebel”
Who passed away on May 13th 2026.

A Thanksgiving Service will be held at 
Church of God (Universal) 

83A Walkers Road, George Town 
Grand Cayman, Cayman Islands on 

Saturday, June 13th 2026 at 10:00 a.m.
Viewing: Closed Casket

Interment: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Charles Tracey Ebanks
Affectionately known as “Charlie”

Who passed on May 24th 2026.
A Memorial Service will be held at

Craddock Ebanks Civic Centre, 
North Side, Grand Cayman, Cayman Islands 

on Saturday, June 20th 2026 at 3:00 p.m.
Interment: Private

In lieu of flowers, donations can be made to the Cayman Islands Cancer Society

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of Ms. Gladys Williams 

A service of thanksgiving will be held 
on Tuesday, June 16th 2026 at the 
West Bay Seventh-Day Adventist 

Church

Time 3:00 p.m.
Viewing 2:00 p.m. - 3:00 p.m.

Interment will follow at Batabano 
Cemetery. 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mrs. Rose Marie Myles
Who passed away on May 30th 2026.

A Thanksgiving Service will be held at 
George Town Seventh-day Adventist Church, 

Grand Cayman, Cayman Islands on 
Sunday, June 28th 2026 at 10:00 a.m.

Viewing: 9:00 a.m. 10:00 a.m.
Interment: Old Man Bay Cemetery
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CaymanianTimesClassifieds
Company: Pirate’s Den Ltd T/A PD’s Pub
Location: Seven Mile Beach
Position: Line Cook
Salary: CI$8.75- CI$10 per hour
Hours: 45 hours per week (Full Time Employee)
WORC ID: W5N2W5

Duties:

Prepare and cook meats, seafood, poultry, vegetables, and other menu items while ensuring 
high food quality and adherence to portion, sanitation, and presentation standards. Maintain 
stocked and clean workstations, properly store and rotate products, assist with food preparation 
and kitchen closing duties, and follow company policies and procedures at all times.

Qualifications:
• High school diploma or equivalent required
• Minimum of 3 years’ experience in a similar role
• Ability to work flexible shifts and maintain punctual attendance
• Physically fit to stand for extended periods and lift up to 50 lbs
• Must provide a clean Police Clearance certificate
Email resumes to: pds069@yahoo.com, Closing date is June 22 2026
Qualified Caymanians, Permanent Residents, and persons with the Right to Work are 
encouraged to apply.

Maintenance Technician (temporary post)
Will ensure preventative maintenance is conducted on all our Quick Service 
Restaurant (QSR) kitchen equipment & related units.  

REQUIREMENTS:
Knowledge of Henny Penny & Frymaster equipment maintenance & repair. 
General knowledge of the hazards of working with QSR Equipment & safety 
precautions to be followed; ability to use tools skilfully to fix issues on same; ability 
to understand and follow instructions; ability to read and comprehend written job 
instructions, technical manuals, and equipment specifications and the ability to do 
strenuous repair & maintenance work; full dexterity; lift up to 70 pounds; stand for long 
periods; on call 24 hours a day, up to 45 hrs/week, work weekends/holidays/nights 
as required at all stores. 3+ years hands-on relevant restaurant maintenance tech 
experience & a good job reference.

Wage range:      KYD$ 10 - $ 14 per hour (per skill set)
Benefits per:      Cayman Islands Labour Law, Health Insurance & Pension Laws
Email CV to:     KFCGCM@CANDW.KY                             Deadline:  16 June 2026

VACANCY: ASSISTANT HOUSEKEEPING MANAGER
GV Trading Ltd. T/A Governors Village  |  Grand Cayman, Cayman Islands

WORC Jobs Portal ID: Q6U6T6

Role: Oversee all housekeeping operations across a 108-unit, 254-bedroom mixed-use 
development on Seven Mile Beach — managing a housekeeping team and third-party 
vendor, maintaining cleanliness standards across all guest units and public areas, and 
ensuring LQA compliance.

Mandatory Requirements:
• Min. 5 years’ housekeeping experience with at least 3 years in a supervisory/leadership role 
(Housekeeping Supervisor or Head Housekeeper) at a 5-star property of 200+ bedrooms
• Proven team management skills with a track record of improving operational efficiency
• Demonstrated ability to manage housekeeping budgets, control costs and produce financial 
reports
• In-depth knowledge of cleaning techniques, equipment and health & safety regulations
• Proficiency in housekeeping management software; advanced Microsoft Excel
• Exceptional guest communication and complaint-resolution skills
• Flexible availability including evenings, weekends and public holidays

Salary
KYD 2,800–4,000/mo
(based on experience)

Benefits
Health insurance & bene-
fits package

Hours
Full-time; up to 45 hrs/wk 
(approx. 195 hrs/mo); flexible 
incl. evenings & weekends

Apply: Email CV and cover letter to manager@gvcayman.com by June 15, 2026.
Preference given to suitably qualified Caymanians per Cayman Islands law. Only shortlisted 
candidates will be contacted.

VACANCY: CORPORATE SALES & RESERVATIONS LEAD
GV Trading Ltd. T/A Governors Village  |  Grand Cayman

WORC Jobs Portal ID: Q7S8G4

Role: Senior role owning the corporate account portfolio, RFP/rate negotiations, consortia 
agreements, end-to-end reservations conversion and commercial reporting for Governors 
Village, a 108-unit mixed-use development on Seven Mile Beach, Grand Cayman.

Mandatory Requirements:
• Min. 5 yrs’ progressive experience in international hotel/resort sector incl. corporate & group 
reservations
• Min. 2 yrs’ continuous experience at a luxury Caribbean/island resort in reservations or 
corporate sales
• Bachelor’s Degree in Hospitality Management or closely related discipline
• Cross-training across min. 3 of: Sales, Marketing, Events/Group Booking, Concierge, Front 
Office
• Hands-on expertise with an enterprise hotel PMS/CRS platform
• Advanced MS Excel (pivot tables, lookups, dashboarding) — certification or evidenced 
work history
• Full professional English fluency (written & spoken) for corporate negotiations and RFP 
management
• Valid Police Clearance Certificate (issued within last 6 months)

Salary
KYD 3,050–4,450/mo
(based on experience)

Benefits
Health insurance & bene-
fits package

Hours
Full-time; up to 45 hrs/wk 
(approx. 195 hrs/mo); flexible 
incl. evenings & weekends

Apply: Email CV + cover letter addressing each mandatory criterion, certified qualifications, 
2 references, right-to-work evidence (if applicable) and Police Clearance to
manager@gvcayman.com by June 20, 2026
Preference given to suitably qualified Caymanians per Cayman Islands law. Only shortlisted 
candidates will be contacted.

Assistant Team Manager - Finance
Baraud is now accepting applications for the post of 
Assistant Team Manager – Finance.

RESPONSIBILITIES
• Bi-weekly payroll processing for the Company’s temporary support staff; 
• Bi-monthly payroll processing for the Company’s internal staff; 
• Monthly outsourced payroll for a large number of corporate clients including the 
management of all pension and health insurance; 
• Managing the accounts receivable function, maintaining cash flow liquidity through 
targeted receivables management and providing regular reports highlighting high risk 
matters; 
• Maintaining adherence of requirements and advising management on needed actions; 
• Providing reports on all deductions, additions, bonuses or any other ex gratia payments; 
ensuring payments are prompt and accurate and all deductions are accurately accounted 
for; 
• Manage all payables including daily payments of clients’ work permits; 
• on-boarding new customers for payroll services and all details to be set up on QuickBooks; 
• Providing monthly payroll reports to all corporate clients on Payroll matters and contributes 
to team effort by accomplishing related tasks as needed.
• Assist management in related operational matters and/or administrative finance tasks 
as needed.

REQUIREMENTS
• Bachelor’s Degree in accounting or a minimum of 5 years of experience with a post-
secondary qualification in Accounting, Payroll, or related field. 
• Must have experience in high-volume and large-scale payroll and accounts. 
• Proficiency and expert knowledge of QuickBooks / Xero and advanced Excel including 
v-look ups and pivot tables is essential.

Salary: CI$45,000 - $51,000 per annum commensurate with experience and qualifications, 
plus statutory benefits. Work Hours: 8:30 am to 5:00 pm.

JOB ID# R4V4F6
Send resume, qualifications & professional references to info@baraud.com. 
The deadline for applications is June 19, 2026.

The Cayman Islands Red Cross is seeking a dynamic and service-driven Program 
Support Officer to support the effective delivery of our Community Engagement 
Programme, including the Referral Centre and retail management. The role includes 
strengthening partnerships with government and community agencies, coordinating 
community outreach initiatives, engaging with vulnerable clients, donors and volunteers, 
developing volunteer training, and managing customer service, point-of-sale operations, 
stock and asset management, fundraising support, program administration, operational 
coordination and financial reporting to ensure effective community engagement and 
service delivery.

Key Qualifications: • 5–6 years of work experience • Associate’s Degree or higher 
degree holder • Experience in partnership management • Strong organisational, 
communication and customer service skills • Experience with inventory, cash handling or 
financial reporting • Volunteer or nonprofit organisations experience (preferred) • Strong 
computer literacy and administrative skills • Ability to manage multiple priorities in a 
fast-paced, service-oriented environment • Willingness to work evenings and weekends

Required Documents (prior to offer): Driver’s license • Police record

Salary: CI$36,000–CI$47,000 per annum Deadline: June 17, 2026

Submit your resume and cover letter to director@redcross.org.ky.
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UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:

Head of Finance

Ref: OF05/26         Salary Range: KYD$111,360.00 - $146,124.00

The Head of Finance is a member of OfReg’s Management Team and is required to play a key role in the strategic planning and 
management functions for the Office. The post-holder is required to attend and provide requested reports to the Audit Committee of the 
Board, the Board and any other meeting requested by the Director of Operations. The incumbent will ensure that the Office’s assets 
and financial accounts are maintained-prudently and in accordance with the Office’s policies and procedures and in accordance 
with International Public Sector Accounting Standards (IPSAS) and statutes, the Public Management and Finance Act (PMFA), the 
Public Authorities Act (PAA), the Utility Regulation and Competition Act (URCA) and other relevant statutes designed to strengthen 
fiscal prudence and oversight.
Primary Responsibilities
Reporting to the Director of Operations, the Head of Finance will be the principal financial advisor to the Office and will be responsible 
for providing leadership and strategic advice in the following areas to ensure that the financial objectives of the Office are met within 
the constraints of the Public Management and Finance Act (PMFA), Public Authorities Act (PAA), and the Utility Regulation and 
Competition Act:
• Financial Reporting and Accounting
• Strategic Advice and Financial Planning
• Budget and Forecasting
• Governance and Oversight
• Annual Audit
• Regulatory Advice and Reviews
Financial Reporting and Accounting
• Ensure the timely provision of monthly, quarterly, and annual financial statements in accordance with IPSAS to the Director of 
Operations, Senior Management and Board of Directors.
• Ensure the timely provision of monthly management reports and presentations to the Director of Operations, Senior Management 
and Board of Directors.
• Ensure the timely provision of monthly and annual financial reports and presentations to the Cayman Islands Government.
• Manage all financial and accounting transactions of OfReg in accordance with established objectives, policies, and GAAP.
• Ensure that all Balance Sheet items are reconciled to the general ledger each month.
• Ensure that expenditure and revenue are accurately recorded within the stipulated timeframe.
• Ensure that the Office’s revenue and expenses are accurately allocated to the respective sector in accordance with the URCA and 
maintain a fixed asset register.
Strategic Advice and Financial Planning
• Facilitate the preparation of the Office’s bi-annual Budget in line with the goals outlined in the approved Strategic Plan and within 
the stipulated time frame including preparing annual forecasts and additional forecasts during the year as necessary.
• Provide financial advice and specific recommendations to Senior Management and the Board of Directors concerning the 
development and implementation of financial policies, human resources (HR) policies where applicable, operational policies, and 
regulatory measures to support OfReg’s strategic objectives.
• Ensure that all expenditures are consistent with the agreed detailed budget and the Procurement Act.
• Facilitate the negotiation of Purchase and Ownership Agreements with the Cayman Islands Government.
Governance and Oversight
• Independently advise senior staff of current changes to local legislation and internal standards affecting Compliance/Risk 
Management issues.
• Act as primary liaison with the Office of the Auditor General (OAG), Ministry of Finance, commercial banks, suppliers of goods and 
services as it pertains to accounting and finance matters.
Annual audit and Annual Report
• Responsible for the organisation and supervision of the annual audit and report on the financial statements as related and required 
by OAG and PMFA.
Regulatory Advice and Reviews
• Ensure the timely review of quarterly submissions from major licensees; assist with regulatory groups with regulatory and finance 
matters and independently schedule and conduct compliance reviews of due diligence records and immediately communicate all 
issues affecting financial and operational performance.
Management and Administration
• Monitor cash flow and take necessary steps to maintain a positive cash balance, making contingency plans for reasonable 
uncertainties while at the same time managing cash resources to maximise returns.
• Manage accounts receivable to ensure collection policies and procedures are being consistently adhered to.
• Manage and develop the members of the Accounts Department, ensuring that Annual Performance Agreements and Assessments 
are completed, including developing training plans for team members of the Accounts Department.
Qualifications and Experience
• A bachelor’s degree in the following: Accounting, Business Administration or Finance.
• Must have professional accounting qualification: CPA, CA or ACCA.
• Seven (7) years post qualification experience in a middle/senior management position with excellent verbal and written 
communication skills.
• Current working knowledge of IFRS, IPSAS and/or US GAAP and demonstrate a thorough understanding of the financial aspects 
of the PMFA, PAA, URCA.
• Experience in regulatory accounting would be an asset with proven understanding of accrual accounting.
• Must have a successful track record of conceptualizing, researching, and the subsequent preparation of meaningful written reports.
• Possess exceptional leadership skills, remain politically neutral in their work, demonstrate high level of professionalism, show 
initiative, integrity with an ability to exercise good judgment, discretion, tact, including the ability to thrive in an environment of 
pressing deadlines with constantly changing priorities, while multi-tasking with minimal supervision. 
Benefits
• 25 days’ vacation per annum
• Non- contributory health and pension 

How to apply: To be considered for this position, applicants are required to submit all the following: 
• Cover letter 
• Curriculum Vitae 
• Completed OfReg application form
• Four (4) professional references.

The detailed job description, and the OfReg application form are available online at:
www.ofreg.ky/job-opportunities or https://ofreg.bamboohr.com/jobs/
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualified and experienced Caymanians.

APPLICATION CLOSING DATE: 19 June 2026

CAPT. MARVIN’S WATERSPORTS 
LTD.
NOW HIRING: RESERVATIONS 
CLERK / BUS DRIVER
KYD $8.75–$10/hr.  • Health Insurance 
• Pension • Full-Time
Bookings, customer service, island 
transport.
Requirements: CI Group 3/4 license, 
5+ yrs exp, age 25+, clean driving & 
police record, professional & reliable.
recruitment@rdmagency.ky

MP Mark’s Construction
HIRING: CARPENTER HELPER
KYD $10–$13/hr. + Pension + Health 
Insurance • Full-Time
DUTIES: Assist in construction, 
installation, repair, cutting, shaping, 
and fitting wood, plywood, and 
wallboard structures. Handle tools, 
prepare materials, load/unload 
supplies, operate tools under 
supervision, install structures, site 
cleanup, follow safety procedures.
Requirements: 5–6 yrs exp, high 
school, able lift 40lbs, work outdoors/
heights, use hand/power tools, read 
drawings, teamwork, strong work 
ethic, clean police record.
recruitment@rdmagency.ky

Love your Dog
HIRING: KENNEL WORKER / DOG 
WALKER
KYD $8.75–$10/hr. • Health Insurance 
• Pension • Full-Time
Experienced Kennel Worker/Dog 
Handler needed.
Duties: walk & care for dogs, feed, 
clean kennels, supervise play, monitor 
behavior, and communicate with 
owners.
Requirements: 1–2 yrs experience, 
all-breed handling, calm & responsible, 
strong communication, clean police 
record.
Apply: recruitment@rdmagency.ky

Pansy’s Restaurant
HIRING: KITCHEN HELPER
KYD $8.75/hr. • Health Insurance • 
Pension • Full-Time
Duties: food prep, dishwashing, 
packing take-out orders, cleaning, 
and maintaining kitchen hygiene 
standards.
Requirements: 1–2 yrs kitchen 
experience, food handler’s license, 
good communication, organized, 
clean police record.
Apply: recruitment@rdmagency.ky

VIP FITNESS LTD.
Hiring: General Helper
KYD $8.75/hr. + benefits (health 
insurance & pension) • Full-Time
Duties include: cleaning & maintaining 
gym equipment, assisting members, 
customer service, check-ins, enforcing 
safety rules, and supporting daily gym 
operations.
Requirements: High school 
education, 1–2 yrs experience 
preferred, basic fitness knowledge, 
strong customer service skills, 
physical fitness, clean police record.
Apply: recruitment@rdmagency.ky

Caymanian Times  |  Friday, June 12, 2026  |  Issue No 1198 15Classifieds



UTILITY REGULATION AND COMPETITION OFFICE

Applications are invited for the following post:

Regulatory Counsel

Ref: OF05/26 Salary Range: KYD$143,268.00 - $166,176.00

The Regulatory Counsel serves as the Office’s principal legal adviser, providing decisive and 
authoritative counsel to the Chief Executive Officer, Board, and executive and senior management 
across all regulated sectors including electricity/energy, fuels, water, and ICT. This executive 
leadership role combines strategic legal guidance with active legal practice, focused primarily on 
regulatory law and its application to multi-sector utility oversight.
While the Director of Economics & Regulatory Affairs handles economic policy and compliance 
functions, the Regulatory Counsel leads all legal matters impacting the Office, including regulatory 
and administrative law, litigation, statutory interpretation, corporate governance, and contractual 
issues. The post-holder is expected to draft legal opinions, prepare determinations, and manage 
complex disputes, while also advising on legislative reform, regulatory risk, and governance matters. 
The Regulatory Counsel will manage and mentor the Associate Regulatory Counsel and foster a 
culture of excellence, integrity, and continuous development within the Office’s legal function.

Principal Accountabilities

Legal Advisory
• Serve as the chief legal adviser to the Chief Executive Officer, Board of Directors, and senior 
management on all legal matters affecting the Office’s regulated sectors.
• Provide authoritative, timely, and practical legal opinions on regulatory, administrative, corporate 
governance, contractual, and compliance issues.
• Interpret and advise on the application of the Utility Regulation and Competition (URC) Act, ICT 
Act, and all other relevant sector-specifi c legislation.
• Advise the Board and executive management to ensure proper understanding and discharge of 
statutory duties, regulatory obligations, and governance requirements.
• Monitor and advise on legal risks, regulatory developments, and emerging issues to support the 
Office’s decision-making and risk mitigation.
Regulatory & Policy Development
• Lead and oversee the drafting, review, and legal vetting of primary and secondary legislation, 
regulatory instruments, policies, determinations, enforcement notices, and public consultation 
documents.
• Ensure legal integrity, procedural fairness, and enforceability of regulatory measures in alignment 
with legislative mandates and best administrative law practices.
• Collaborate with policy, economic, and sectoral experts to embed legal perspectives effectively 
within regulatory frameworks and reforms.
• Manage the legal review of consultation processes, ensuring compliance with principles of natural 
justice and stakeholder engagement obligations.
Litigation & Dispute Management
• Manage all aspects of litigation and dispute resolution involving the Office, including strategy 
development, drafting pleadings, overseeing external counsel, and courtroom representation as 
required.
• Provide leadership in negotiating settlements, alternative dispute resolutions, and regulatory 
enforcement hearings to protect the Office’s statutory interests.
• Develop robust legal responses and defence strategies to challenges against regulatory decisions 
or mandates.
• Maintain oversight of ongoing legal cases to ensure timely progress and effective resource 
allocation.
• Support sector teams and the Board by assisting in the drafting and fi nalisation of draft and fi nal 
determinations.
• Draft enforcement notices
Regulatory & Policy Development 
• Lead and oversee the drafting, review, and legal vetting of primary and secondary legislation, 
regulatory instruments, policies, determinations, enforcement notices, and public consultation 
documents.
• Ensure legal integrity, procedural fairness, and enforceability of regulatory measures in alignment 
with legislative mandates and best administrative law practices.
• Collaborate with policy, economic, and sectoral experts to embed legal perspectives effectively 
within regulatory frameworks and reforms.
• Manage the legal review of consultation processes, ensuring compliance with principles of natural 
justice and stakeholder engagement obligations.
Leadership & Management
• Build and sustain legal capacity within the Office by identifying training needs, delivering 
development programs, and encouraging knowledge sharing.
• Promote adherence to best practices in corporate governance, transparency, ethical standards, 
and compliance within the legal team and the wider organisation.
• Coordinate cross-functional collaboration to integrate legal considerations seamlessly across 
operational, policy, and regulatory functions.
Stakeholder Engagement
• Serve as the Office’s legal liaison with government entities, external counsel, licensees, and 
international regulatory bodies on complex legal and regulatory matters.
• Represent URCO at regional and international forums, conferences, and working groups to 
infl uence and contribute to regulatory policy development and best practice exchanges.
• Contribute to public communication regarding legal and regulatory issues, ensuring clarity and 
consistency.
Qualifications & Experience
• Bachelor of Laws (LLB) with a professional legal qualifi cation; eligible to practise as an attorney-at-
law in the Cayman Islands or a comparable common law jurisdiction.
• Minimum of twelve years’ post-qualifi cation experience, including substantial experience in utility 
regulation and competition law across energy, fuels, water, and ICT sectors.
• At least fi ve years in a leadership or supervisory role within a legal, regulatory, or administrative 
environment.
• At least fi ve years’ demonstrated experience leading litigation, particularly in regulatory, 
administrative, or public law proceedings.
• Proven experience providing high-level legal advice to executives, regulatory authorities, or 
government bodies in complex multi-sector contexts.
• Demonstrated expertise in legislative drafting, regulatory determinations, and dispute resolution.
• Strong familiarity with international regulatory frameworks, standards, and best practices.
• Experience in administrative law, competition law, and regulatory compliance is required.

Benefits
• 25 days’ vacation per annum
• Non-contributory health and pension

Application process
To be considered for this position, applicants must submit all the following:
• Cover letter
• Curriculum Vitae (CV)
• Completed OfReg application form
• Four professional references

The detailed job description, and the OfReg application form are available online at: 
www.ofreg.ky/job-opportunities or https://ofreg.bamboohr.com/jobs/
Please note: Incomplete applications will not be considered.
Preference will be given to suitably qualifi ed and experienced Caymanians.

Application Closing Date: 19 June 2026

UTILITY REGULATION AND COMPETITION OFFICE

Applications are invited for the following post:

Regulatory Analyst – Fuels

Ref: OF05/26   Salary Range: KYD$77,088.00 - $101,160.00 per annum

The Utility Regulation and Competition Office (OfReg) is the independent multi sector regulatory 
authority with responsibility for the Energy and Electricity, Fuels, Information and Communication 
Technology (ICT), and Water and Wastewater sectors. The Office also regulates the use of 
electromagnetic spectrum and manages the .ky internet domain.
Created by the enactment of the Utility Regulation and Competition (URC) Act, OfReg has 
wide powers for consumer protection and is particularly mandated to facilitate innovation in the 
sectors for which it has responsibility for the promotion of economic development. 
The Regulatory Analyst – Fuels assists the Chief Fuel Inspector (CFI) in the monitoring and 
analysis of the fuel sector economic and commercial operations performance to support 
policy, strategic and tactical decisions relating to the sector. The post holder is responsible 
for collecting and assembling data required under the Dangerous Substances Act, the Fuels 
Market Regulation Act, and the URC Act and apply various analytical tools and techniques to 
provide the CFI with statistical, economic and summary fi nancial reports and recommendations 
in keeping with the mandate of the OfReg - Fuels Unit.

Key areas of accountability include, but are not limited to:
• Obtain and assemble database utilizing agreed and established format, all information related 
to Section 10A of the Dangerous Substances Act and any other information as requested by 
CFI. 
• Measure and track key indicators agreed upon relating to the overall sector and individual 
entities within the sector, including but not limited to margins analysis, profi tability, inventory 
management and stock turnover, asset utilization, investment pipeline, pricing mechanism/
structure, economic performance of utility vs. non-utility fuels streams, fuel and non-fuel revenues 
impacts, economic indicators such as computed ROCE and ROI, and other established and /or 
bespoke measures and indicators of market efficiency, competitiveness and reliability. 
• Assist with reviewing fi nancial reports received from Importers and Operators in the Wholesale 
and Retail sub-sectors. 
• Assist with researching the impact of varying price models and regulatory regime on end 
prices.
• Assist the CFI with the compilation of materials and other documents for presentation to 
Ministry, Cabinet or other forums as required. 
• Assist with collating and tabulating other information relevant to the wider OfReg operation and 
performing statistical analysis on the data compile for presentation.
Qualifications and Experience
• Bachelor’s degree in economics, Management, Business Administration or Engineering is 
required.
• A post graduate degree in disciplines with an emphasis in economic and competition regulation 
is desirable. 
• Professional designation in appropriate disciplines would be an advantage.
• A minimum of six (6) years’ experience in a similar role within a public or private sector 
environment. 
• Experience working extensively with numbers and the ability to apply statistical modelling and 
critical thinking to various economic regulatory and competition scenarios is highly desirable.
• Thorough knowledge of the URC Act and other related fuel sector acts.
• Working knowledge of the Cayman Islands Freedom of Information Act. 
• Be profi cient with varied computer systems and products including Microsoft Office and 
associated accounting tools and applications.   
Applications
All applications must include (1) cover letter (2) Curriculum Vitae (3) OfReg application form and 
(4) two professional character references. All documents must be received for an application to 
be considered. 
Detailed job description and OfReg Employment Application form are available online at: www.
ofreg.ky/job-opportunities
Interested persons should submit their curriculum vitae, application form and cover letter to: 
https://ofreg.bamboohr.com/jobs/
Please submit the application form together with your curriculum vitae as a single PDF 
document.

Application Closing Date: 19 June 2026

We are seeking full-time experienced candidate to join our diverse and expanding team 
in the position of:

Senior Accountant

Responsibilities:
The post holder prepares monthly fi nancial statements, including profi t and loss accounts 
and supporting schedules, performs variance analysis against budgets and prior periods, 
and ensures all balance sheet accounts are reconciled monthly. Responsibilities also 
include maintaining fi xed asset registers and depreciation schedules, reviewing accounts 
payable coding, preparing bank reconciliations, and monitoring cash activity and overall 
fi nancial performance. The role supports operational managers with fi nancial analysis, 
processes payroll, assists with month-end close and reporting deadlines, and contributes 
to audit preparation. The Senior Accountant also provides guidance to the Accounts Officer 
and supports the implementation of Sage Intacct alongside ongoing process improvements.

Requirements:
The ideal candidate will have 8–10 years’ accounting experience, preferably in hospitality, 
property management, or multi-entity environments, with strong fi nancial reporting and 
reconciliation skills. A bachelor’s degree in accounting or fi nance is preferred, along with 
experience using ERP systems such as Sage Intacct. Strong analytical, communication, 
and Microsoft Office skills are essential, together with a high level of integrity when handling 
sensitive fi nancial information.
Applicants must provide two verifi able references and a valid police clearance issued within 
the past six months. The successful candidate will be required to work 170 hours per month 
on a Monday through Friday schedule, with additional overtime as needed.
Salary: CI$ 70,000.00 - $85,000.00 per annum, paid monthly, with a competitive 
compensation package commensurate with relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/168  and 
WORC Jobs Portal ID: R6W7U3 to apply.
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Whittaker Construction
Hiring: MASON 
KYD $8.75–$10/hr. • Health Insurance 
• Pension • Full-Time
Duties: Must read drawings, lay brick/
stone, mix mortar, use hand & power 
tools, and perform repairs/restoration 
work.
Requirements:  High School or 
equivalent, 5+ yrs experience 
preferred. Must be physically fi t, and 
have clean police record.
Apply: recruitment@rdmagency.ky

Senior Management Accountant
Salary : CI$100,000.00 -CI$140,000.00
Applications close: 27 June 2026

KEY RESPONSIBILITIES
• Lead all aspects of management accounting 
across property management, strata operations, and 
construction projects.
• Conduct profitability and performance analysis across 
business divisions.
• Prepare accurate monthly management reports, 
forecasts, budgets, and cashflow projections.
• Support strategic planning, budgeting, and executive 
performance reviews.
• Maintain strong financial controls and accounting best 
practices across the organization.
• Manage financial reserves during build phases to 
ensure liquidity and compliance.
• Monitor project financial performance and provide 
actionable insights to project stakeholders.
• Review tenant reconciliations, trust accounts, reserve 
funds, and operating accounts.
• Partner with property managers, project managers, 
and senior executives to provide financial guidance and 
decision support.
• Build and maintain financial dashboards, KPIs, and 
forecasting tools.
• Lead and support both local and remote accounting 
team members.
• Ensure compliance with all tax, statutory, regulatory, 
and reporting requirements.
• Maintain strong financial controls and accounting best 
practices across the organization.

REQUIREMENTS
• CPA, ACCA, CMA, or equivalent accounting 
qualifications.
• 5–10 years of progressive experience in property and 
construction accounting.
• Practical operational finance experience is essential — 
this is not suited to candidates from pure audit or financial 
services backgrounds.
• Strong expertise in:
• Strata accounting
• Property management accounts
• Tenant reconciliations
• Construction project accounting
• WIP reporting
• Reserve management
• Cost-to-complete analysis
• Proven experience using Rent Manager and QuickBooks 
Construction.
• Demonstrated ability to lead and manage accounting 
teams, including remote staff.

Mechanic/Welder & Multi-Skilled Tradesperson
Salary: CI$11.00 -CI$16.00 per hour
Applications close: 27 June 2026

KEY RESPONSIBILITIES
• Carry out basic mechanical repairs and routine servicing 
on vehicles and equipment.

• Assist with welding and fabrication work, including 
repairing or fabricating parts as required.
• Change hydraulic hoses and assist with identifying 
hydraulic leaks on equipment.
• Perform general maintenance tasks such as carpentry, 
painting, steelwork, and minor plumbing or electrical 
work.
• Load, unload, and move materials and equipment at 
worksites.
• Maintain tools, equipment, and work areas in a clean 
and safe condition.
• Follow all safety procedures and participate in required 
training.
• Assist with emergency preparation or clean-up activities 
when required.

REQUIREMENTS
• High school diploma or equivalent, with passes in 
English and Mathematics
• Minimum three (3) years’ experience in welding and/
or mechanical maintenance of vehicles or industrial 
equipment.
• Diesel technician or welding certification preferred.
• Trade certification is an asset.
• Valid Commercial Driver’s License required.
• Ability to communicate effectively in English.
• Physically able to perform manual and outdoor work.

Maintenance Man
Salary: CI$11.00 -CI$14.00 per hour
Applications close: 27 June 2026
We’re looking for a reliable and proactive Maintenance 
Worker who enjoys working with their hands, solving 
problems, and keeping things running smoothly.

KEY RESPONSIBILITIES
• General property upkeep: painting, power washing, 
small repairs, and light installations.
• Groundskeeping: pruning, weeding, and maintaining 
irrigation systems.
• Cleanup and maintenance of shared spaces.
• Coordinating with contractors and janitorial staff.
• Maintaining tools, supplies, and safe, tidy work areas.
• Assisting with basic waste treatment system operations.
• Being available for occasional after-hours emergencies.

REQUIREMENTS
• High School Diploma
• Previous experience in maintenance or facility support.
• Someone dependable, organized, and takes pride in 
doing things right the first time.
• Physically fit and comfortable working outdoors.
• A positive attitude toward teamwork, safety, and quality 
work.
• Willingness to work flexible hours, including weekends 
when needed.

Heritage Holdings Group is a diversifi ed organization delivering integrated services across development, construction, and sup-

port functions. We are focused on quality, efficiency and long-term value across all our operations, delivering purposeful develop-

ment with community at its heart.

We Are One | One Group | Shared Values | Extraordinary People

BENEFITS
As a member of the Heritage Holdings Group of Companies, employees will be eligible for performance bonus, access to EAP, 
Group  issued computer and mobile device, full benefi ts packages that meet or exceeds the Labour Act standard.

APPLY NOW
• Visit: heritageholdings.bamboohr.com/careers
• Only suitably qualifi ed applicants will be contacted.
Be a part of a growing team where operations are evolving and collaboration is key to how we work and succeed together – We 
Are One.

Welly’s Cool Spot
    Email: Wcarybarton@yahoo.com
    926-2541

Seeks workers for the following 
positions:
   Food & Beverage Servers
   Must have 3-5 years’ experience
   Salary: CI$8.75 per Hour
   Statutory Benefi ts
Please send resumes to the email 
above

WANTED:  Full-Time Cleaner for 
construction industry
Various construction sites throughout 
Grand Cayman
The Cleaner will be responsible for 
daily construction clean up, including 
debris removal, sweeping, dust 
control, and maintaining safe work 
areas. Work will take place in dusty 
and noisy environments, and some 
heavy lifting is required.
Minimum 40 hours per week
KYD 10.00 per hour
• At least 3 years’ experience cleaning 
on construction sites
• Physically able to lift and carry 
materials
• Reliable, punctual, and able to follow 
instructions
Suitably experienced Caymanians 
only
Applications in writing to:
P.O. Box 31074, Grand Cayman KY1 
1205
Email: Caymanagency@yahoo.com
Closing Date: June 19, 2026

J’s Janitorial & Maintenance seeks 

applicants for the position of JANITOR 

/ CLEANER in George Town

Full-time position

Salary: KYD$8.75 per hr.

Description

Janitor / Cleaner’s duties and 

responsibilities can include general 

cleaning of a building and keeping 

it maintained and in good condition. 

This can include vacuuming, mopping, 

sanitizing restrooms, taking out 

trash and recycling and washing and 

cleaning windows and mirrors.

Requirements:

• Minimum of 3 years’ experience.

• High School education or equivalent

• Police Clearance

Interested applicants are invited to 

submit their applications before the 

closing date – June 16, 2026, at

allaboutelectronics@yahoo.com
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Carpenter/Handyman

Seeking a skilled Carpenter/Handyman for full-time residential work installing low-
voltage LED lighting and manual/motorized shading systems. Responsibilities include 
cutting, fi tting, and installing aluminum, steel, MDF, and wood components using proper 
carpentry techniques. Must have hands-on carpentry experience and knowledge of 
angles, miters, and installation practices. Work sites vary across Grand Cayman and 
may occasionally require travel to the sister islands.

Qualifications:
• High school diploma required; trade school training is an asset.
• A minimum of 5 years of experience relevant to the role with proven experience in 
carpentry, handyman services, or a similar fi eld.
• Detail-oriented, neat, and respectful of customer property.
• Strong problem-solving and adaptability skills.
• Ability to work independently as well as part of a team.
• Valid driver’s license and reliable transportation required.
• Profi cient in spoken and written English.

Physical Requirements:
• Ability to lift and carry heavy materials (up to 50 lbs).
• Comfortable working at heights, using ladders and scaffolding.
• Ability to perform physical tasks such as trenching, digging, and manual labor.
• The Carpenter/Handyman will be expected to work 45 hours per week.
• $12-$18 KYD per hour depending on depth of experience.
• All government mandated vacation pays (paid pro-rata basis), sick leave, and statutory 
holidays.
• 50% of the minimum required medical coverage for an individual is paid by the company 
per Cayman Islands Labor Law.

Interested applicants may send their resumes to: info@ledcayman.com
Job Post ID Ref on Jobscayman: W2J4V6

SEWERAGE TECHNICALLY QUALIFIED STAFF and CIVIL WORKS TECHNICIAN

Sanpik Contracting Cayman Ltd. is currently seeking an experienced Sewerage 
Technically Qualified Staff and Civil Works Technician. Sanpik is an underground 
utility and civil contractor.

Responsibilities for the Sewerage Technically Qualified Staff and Civil Works 
Technician: 
• Set up and maintain project budget and cost coding.
• Develop and maintain the project schedule.
• Support the permitting, testing, and inspection requirements of the project.
• Facilitate subcontractor and owner coordination/progress meeting and document 
meeting minutes.
• Ability to solve problems related to wastewater repair works, including by-pass pumping 
and pipe bursting.  
• Manage change orders, extra work orders, and disputed claims with the owner and the 
owner’s representatives to a successful conclusion.
• Coordinating all on-site civil construction activities, with a strong focus on trenching, 
foundation works, and underground pipe installation. 
• Ability to interpret engineering drawings to ensure projects are delivered safely, efficiently, 
and in full compliance with specifi cations and industry standards.
• Lead, supervise, and coordinate civil works crews, subcontractors, and equipment 
operators.
• Plan and supervise excavation and trenching activities for foundations and utility 
installation.
• Oversee installation of trench protection systems (e.g., shoring, benching, sloping) and 
enforce strict compliance with safety regulations.
• Supervise installation of civil and underground utilities including water, sewer, stormwater 
drainage, and conduit systems.

Qualifications:
• The candidate must have a minimum of 10 years of relevant water/wastewater 
construction and civil works experience and must have experience in dealing with 
controlling groundwater and dewatering techniques and in civil construction and other 
civil works including water, electric, sewer.
• Demonstration of ability on past projects and large-scale bypass pumping techniques.
• Certifi cation of HDPE fusion equipment and operation.
• Proven success in the completion of multimillion-dollar civil works projects

Remuneration:
• KYD $105,000-215,000 per annum depending on experience, working 45 hours per 
week
• Health benefi ts, pension benefi ts as deemed by law
• Company vehicle
• Working Hours: Monday to Saturday from 7 am to 5 pm. 
• Interested applicants may send in their cv’s to: office@sanpikinc.com
• Job Post ID Ref on Jobscayman: Y3Y3J4

BLOOM LEARNING CENTRE IS HIRING ADMINISTRATIVE CO-ORDINATOR
Duties:
• Manage admissions inquiries and enrollment processes
• Conduct school tours for prospective families
• Handle parent communication, concerns, and feedback professionally
• Coordinate parent–teacher meetings and school updates
• Maintain enrollment records, waitlists, and follow-ups
• Coordinate with marketing agency on promotions and events
• Prepare monthly newsletters for parents and staff
• Support school growth initiatives and promotional activities
Requirements:
• 2–3 years’ experience in school administration, customer service, or office administration
• Excellent communication and interpersonal skills
• Profi ciency in Microsoft Office Suite (Word, Excel, Outlook) and administrative systems
• Experience in a preschool, daycare, or educational institution is an asset
• Familiarity with school licensing, inspection, and compliance procedures is an advantage
• Strong organizational and multitasking abilities
Working Hours:45 hours per week
Base Salary: CI$3,000 – CI$3,250
Benefi ts:
• Health & Pension Contribution
• Paid Sick Leave & Vacation Days
Submit resumes to: hr@adminoffice.ky
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We are seeking full-time experienced candidate to join our diverse and expanding team in 
the position of:

Maintenance Person X 6

Responsibilities:
The role involves supporting the maintenance and upkeep of landscaped and outdoor 
areas to ensure they remain clean, safe, and visually appealing across all properties. 
The successful candidate will assist with maintaining landscaping tools, equipment, and 
materials, as well as supporting team members in completing tasks efficiently and safely. 
Responsibilities include performing basic landscaping duties such as mowing lawns, 
trimming edges, watering plants, raking leaves, removing debris, and assisting with planting 
fl owers, shrubs, and trees under the direction of a supervisor. The individual will also help 
monitor irrigation systems, report any faults or leaks, and identify visible issues in outdoor 
areas, pathways, and grounds.

In addition, the role provides support with minor outdoor repairs, assists contractors when 
required, and contributes to event setup in outdoor spaces. The employee will be expected 
to follow all safety procedures, use protective equipment appropriately, and maintain simple 
records of completed tasks. Daily duties include inspecting assigned areas for cleanliness 
and safety, organizing tools and supplies, transporting materials, supporting seasonal 
landscaping activities, and maintaining plant health through watering, fertilizing, and weed 
removal. Collaboration with the maintenance team and general assistance as needed is also 
required.

Requirements:
Candidates must be physically capable of performing demanding outdoor work, possess 
a strong work ethic, and demonstrate reliability, teamwork, and attention to detail. Previous 
landscaping experience, a basic level of education, and a valid Cayman Islands driver’s 
license are required.
This position is open to Caymanians, Permanent Residents or RERC Holders. Applicants 
must provide two verifi able references and a valid police clearance issued within the past six 
months. The successful candidate will be required to work 180 hours per month, including 
evening shifts, weekends, on-call duties and emergency response during severe weather.
Salary: CI$ 9 - $15.00 per hour, paid biweekly, with a competitive compensation package 
commensurate with relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/170  and 
WORC Jobs Portal ID: W3G5U4 to apply.

We are seeking full-time experienced candidate to join our diverse and expanding 
team in the position of:

General Maintenance X 4

Responsibilities:
The successful candidate will be responsible for performing general maintenance duties 
across properties, including maintaining tools and equipment, monitoring mechanical 
systems such as air conditioning units, chiller plants, fuel tanks, and sewage treatment 
systems, and ensuring all buildings and grounds are safe, clean, and well-maintained. 
The role involves coordinating with tenants, contractors, and team members to complete 
tasks efficiently, inspecting properties for repairs, and reporting issues to management.
Additional responsibilities include assisting with minor electrical work under supervision, 
assembling equipment, managing supplies, maintaining accurate records of completed 
work, supporting warehouse operations, and ensuring compliance with health and safety 
standards. The position may also require assisting with event set-ups and responding to 
emergencies, including after-hours work during storms or urgent situations.

Requirements:
Applicants must have a high school diploma or equivalent and at least three years of 
relevant experience. A valid Cayman Islands driver’s license is required.

This position is open to Caymanians, Permanent Residents or RERC Holders. Applicants 
must provide two verifi able references and a valid police clearance issued within the past 
six months. The successful candidate will be required to work 180 per month, including 
evening shifts and weekends.

Salary: Starting at KYD $9.75 per hour, plus a competitive compensation package 
commensurate with relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/169  and 
WORC Jobs Portal ID: C4X6K2 to apply.

Berman Fisher is a leading audit, accounting, and consulting fi rm comprised of 
experienced fi nancial professionals from around the world. We are currently seeking to 
recruit one full-time Audit Senior for our George Town office. This position requires a 
minimum of 40 hours per week, with the expectation of additional overtime hours during 
peak and deadline-driven periods.

We offer the opportunity to join a young and dynamic team within a collaborative and 
professional environment. Our fi rm provides a clear career progression path while 
promoting a healthy work-life balance. Successful candidates will benefi t from ongoing 
on-the-job training and mentorship from highly regarded professionals in the industry, 
with a strong emphasis placed on coaching, learning, and professional development. 
The role also offers valuable exposure to a diverse and complex global client portfolio.

The role:
• Audit planning and recognition of signifi cant audit risks
• Understanding audit assertions and risks
• Ability to follow an audit plan and execute audit procedures to address audit risks
• Calculating audit materiality and performing and reviewing substantive audit tests on 
material balances
• Performing tests of control on client’s systems
• Maintaining professional skepticism and acting with due care
• Valuing different investment types and vehicles
• Identifying and analyzing discrepancies and errors
• Preparing and reviewing fi nancial statements in terms of IFRS and US GAAP
• Consistently providing clear & concise audit fi ndings
• Working in a team and reporting to audit manager and partner

Requirements: 
• An internationally recognized professional accountancy qualifi cation (CA, CPA, or 
ACA) is required, not optional. 
• Minimum 3 years of audit experience in external audit services
• Profi ciency in Audit, technically sound and appropriate to level of experience
• Profi cient in Excel and Microsoft Word
• Strong knowledge of accounting standards (IFRS and US GAAP)
• Acceptance of working on public holidays and considerable overtime including 
weekends during deadline periods.
• Competent written and verbal communication skills, attention to detail and time and 
priority management
• A commitment to quality and client service and the ability to network with industry 
professionals 
• A knowledge of investments including listed equity, private equity, futures, forwards, 
CFDs, digital assets

WORC - Jobs ID: G4W3D8.
Salary range: US$65,000 – US$77,500 per annum (depending on experience). 

Monday to Friday 08:00 am to 05:00 pm or 09:00 am to 06:00 pm. Must be fl uent in 
speaking and writing English.

Benefits: Basic health insurance paid by employer, 5 weeks paid vacation per year and 
Pension contributions in line with statutory requirements after 9 months of residing on 
island. 

Suitably qualifi ed Caymanian please apply by sending your resume to: 
info@bermanfi sher.com

Deadline: June 6, 2026
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MEGA SYSTEM LTD is currently seeking for a Handyman 

To qualify for the role, candidates must have:

• At least 5 years of experience as Handyman working for electrical/mechanical 

company.

• Foundational electrical and mechanical knowledge 

• Ability to perform non-certifi ed electrical/mechanical maintenance task most 

importantly with generators

• Capability to work in confi ned space, using testing equipment and other electrical/

mechanical tools.

• Customer Service experience, good rapport and communication skills.

• Right to Work Certifi cate or Caymanian Status (Caymanians preferably)

Compensation: CI$ 14.00 to 18.00 per hour (40-45hrs/weekly), with all benefi ts as 

stipulated by Cayman Islands law.

To apply, please forward your resume to frontdesk@megasystems.ky. Only fully 

qualifi ed applicants need to apply. Ref: Job ID No. E8C2Q2

Employer: Vistra Cayman 
Position: Funds Analyst
Salary: USD$7,499.7 - USD$8,000.85 Monthly
The team functions as a hub for facilitating and monitoring all fund activities and obligations. 
This entails interfacing with administrators, auditors, FP&A, investor relations, external LPs, 
internal and external legal counsel, compliance, onboarding, treasury, investment teams, tax 
professionals, Technology, external consultants, procurement, regulators, and others. 
Responsibilities:
• Act as the primary point of contact on the funds, in a middle office capacity
• Support the third party Administrator in: 
o Reviewing quarterly NAV workbook and implementing improvements,
o preparing annual Fund fi nancial statements, 
o performing various analyses and/or fi nancial modeling, 
o and completion of various special projects
• Work closely with Investment Product teams and GP Accounting team on all accounting 
related functions.  
• Respond to client inquires related to Patria Funds     
• Prepare and distribute Capital Activities Notices to Limited Partners     
• Fund Accounting (shadow booking in internal system), including assisting in the 
transformation of this process to a new data platform model  
• Investor Account Maintenance (review custodial changes and client transfers, coordinate 
change of contact information)
• Assist Treasury and FP&A in monitoring cash fl ow projections and daily cash management, 
including LP capital activity (i.e. capital calls and distributions / waterfall calculations)
• Contribute to FP&A’s budget and forecast analysis to support the development of related 
management reports  
• Participate in and contribute to regular review of overall processes and deliverables to 
improve effectiveness, efficiency, and accuracy
Key attributes:
• Customer focus
• Taking a compliance and risk aware approach
• Working & leading collaboratively
• Having a growth mindset / desire to progress
• Resilient & fl exible; demonstrating capacity for complexity & change
• Awareness of self and others; exhibiting curiosity and respect for different cultures
• Innovative; willing and able to fi nd efficiencies and improve processes
Qualifications:
• 5 years of experience in Management Company/Fund/Partnership accounting or a 
combination of audit and industry experience
• Solid knowledge of fund/partnership accounting, specifi cally for PE/closed end funds
• Profi cient in Microsoft Excel/ Powerpoint.  Knowledge of Investran and/or SQL is a plus
• Skills: Excellent organizational, communication and multi-tasking skills, as well as ability to 
work autonomously and with little supervision
• Education: Bachelor’s degree or higher
• CPA / CA / ACCA or equivalent designation preferred
• Language: Fluent English; Spanish is a plus.
• Experience with the Brazilian investment market/Fund (regulatory aspects) is a plus
There is a discretional bonus of potential 0 up to 25k/ USD (if the person works full year).

To apply kindly email resume to anamaria.gomez@vistra.com with reference to the position 
applier for 

Merchandiser/Warehouse Person | Jobs ID S5U3R4

We are in need for a Merchandiser/Warehouse Person who will be responsible 

for ensuring products are displayed neatly and stocked appropriately in all the 

Supermarkets. Monitor stock levels to ensure products are available and reorder 

items as needed. This includes managing stock in warehouses and on the sales 

fl oor. Work with various teams, including buyers, sales representatives, and store 

managers, to make sure stock are up to date. Responsible for unpacking incoming 

deliveries in the warehouse, checking for damages and move products to designated 

areas. Assist with order fulfi llments. The Person will also be responsible to clean the 

warehouse, office & restrooms environment and keep it neat.

Full time 3-4 years of experience. Associate Degree.

$9/hr 45 hour a week with Pension and Health Insurance as per law.

Tulsi Ltd. P.O. Box 30676, Grand Cayman KY1-1203

Employer: KSG RISK SOLUTIONS
Position: DIRECTOR
Salary.  Salary is US$160K - $180 annually 

Roles and Responsibilities
Oversee a portfolio of fi nancial services clients, acting as a senior advisor and key point 
of contact
Support the growth of the practice, including leadership, development, and client service 
delivery
Design, implement, and enhance compliance frameworks, including AML and KYC 
programs
Act as AMLCO and MLRO/DMLRO for client entities
Lead AML/CFT/CPF, Sanctions, and benefi cial ownership assessments
Plan and conduct risk-based internal audit engagements
Conduct regulatory compliance reviews and audits
Provide practical guidance to clients to support compliance with Cayman Islands AML, 
KYC, and benefi cial ownership requirements
Deliver AML/CFT/CPF, sanctions, and benefi cial ownership training
Report to Boards and senior stakeholders on key risks and recommendations
Support Boards and senior management in defi ning risk appetite and strengthening 
governance frameworks
Build and maintain strong client relationships
Contribute to business development, including proposals and client presentations
Act as a key liaison with regulators, including CIMA, supporting inspections, queries, 
and remediation efforts
Lead remediation projects and support clients in addressing regulatory fi ndings and 
enforcement actions
Stay current with Cayman Islands regulatory developments and industry best practices

Requirements
Professional qualifi cation (CA/CPA or equivalent) and ACAMS (or equivalent) are must
Minimum 10 years’ experience in Risk and Regulatory Advisory (including Internal Audit)
Experience within the fi nancial services sector (e.g., banking, insurance, trusts)
Proven experience advising on risk management, AML/CFT/CPF, sanctions, and 
benefi cial ownership matters
Experience conducting enterprise risk and AML/CFT/CPF/sanctions assessments
Experience leading and developing teams
Exposure to business development and client relationship management
Strong communication and stakeholder engagement skills, including Board-level 
interaction
Practical experience performing AMLCO and MLRO/DMLRO roles
Advanced profi ciency in Microsoft Office (including Excel, PowerPoint, etc.)
Working knowledge of ViewPoint and Zoho is advantageous

To apply kindly email resume to BetsyPeterson@ksglaw.ky or
jameskennedy@ksglaw.ky
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Employer: Tri-Bridge Cayman 
Position: DIRECTOR
Salary.  Salary is US$160K - $180 annually 

Roles and Responsibilities
Oversee a portfolio of fi nancial services clients, acting as a senior advisor and key point 
of contact
Support the growth of the practice, including leadership, development, and client service 
delivery
Design, implement, and enhance compliance frameworks, including AML and KYC 
programs
Act as AMLCO and MLRO/DMLRO for client entities
Lead AML/CFT/CPF, Sanctions, and benefi cial ownership assessments
Plan and conduct risk-based internal audit engagements
Conduct regulatory compliance reviews and audits
Provide practical guidance to clients to support compliance with Cayman Islands AML, 
KYC, and benefi cial ownership requirements
Deliver AML/CFT/CPF, sanctions, and benefi cial ownership training
Report to Boards and senior stakeholders on key risks and recommendations
Support Boards and senior management in defi ning risk appetite and strengthening 
governance frameworks
Build and maintain strong client relationships
Contribute to business development, including proposals and client presentations
Act as a key liaison with regulators, including CIMA, supporting inspections, queries, 
and remediation efforts
Lead remediation projects and support clients in addressing regulatory fi ndings and 
enforcement actions
Stay current with Cayman Islands regulatory developments and industry best practices

Requirements
Professional qualifi cation (CA/CPA or equivalent) and ACAMS (or equivalent) are must
Minimum 10 years’ experience in Risk and Regulatory Advisory (including Internal Audit)
Experience within the fi nancial services sector (e.g., banking, insurance, trusts)
Proven experience advising on risk management, AML/CFT/CPF, sanctions, and 
benefi cial ownership matters
Experience conducting enterprise risk and AML/CFT/CPF/sanctions assessments
Experience leading and developing teams
Exposure to business development and client relationship management
Strong communication and stakeholder engagement skills, including Board-level 
interaction
Practical experience performing AMLCO and MLRO/DMLRO roles
Advanced profi ciency in Microsoft Office (including Excel, PowerPoint, etc.)
Working knowledge of ViewPoint and Zoho is advantageous

To apply kindly email resume to BetsyPeterson@ksglaw.ky or 
jameskennedy@ksglaw.ky

Editor-in-Chief
Stingray Media is launching The Caymanian Journal, a modern daily newspaper in one of the 
world’s most successful and closely scrutinized jurisdictions. We are conducting a confi dential 
search for an exceptional Editor-in-Chief to lead this new publication in the Cayman Islands.
This is a senior, hands-on leadership role with genuine authority. The successful candidate 
will build and lead a next-generation newsroom, make fi nal editorial decisions, and ensure 
the responsible use of modern technology to support high-quality, independent journalism.
This is not a legacy newsroom.
This is not an advocacy platform.
It is an opportunity to defi ne the standard for rigorous, balanced reporting in a globally 
signifi cant fi nancial and political environment.
Key Responsibilities
• Provide strategic and operational leadership to the newsroom
• Set and uphold the highest standards of editorial integrity, accuracy, and fairness
• Make fi nal decisions on sensitive, high-impact stories
• Lead investigative and accountability reporting initiatives
• Oversee newsroom modernization, including workfl ow, digital strategy, and responsible 
• technology adoption
• Ensure compliance within a legally sensitive and highly scrutinized jurisdiction
• Recruit, mentor, and develop a high-performing editorial team
• Experience
• Signifi cant senior editorial leadership experience
• Strong editorial judgment in legally complex or high-risk environments
• Experience covering investigations, courts, regulatory matters, or public accountability 
reporting
• Demonstrated ability to lead change and modernize newsroom operations
• A fi rm commitment to independent, fact-based journalism.
Requirements:
• University degree or equivalent certifi cations in a related fi eld.
• Experience
• Signifi cant senior editorial leadership experience
• Strong editorial judgment in legally complex or high-risk environments
• Experience covering investigations, courts, regulatory matters, or public accountability 
reporting
• Demonstrated ability to lead change and modernize newsroom operations
• A fi rm commitment to independent, fact-based journalism.
• Excellent customer service and communication skills, with the ability to interact professionally 
• with users of all levels of technical expertise.
• Well-developed organizational, oral and written communication skills.
Salary range is USD$160,000 – 175,000 per annum based on experience and qualifi cations. 
Email resume to jparchment@dmsorg.ky. Job ID #Y7T4W3. 

Employer: Jessie’s Juice Bar Ltd Jessie’s Juice Bar 2
Number of hours per week: 45 hours
Salary: CI$8.00 to CI$10.00 plus gratuities
Employment Type: Full Time
Number of Positions: 2 positions
WORC Job Portal ID: U8Q4P4
Number of working hours per week: 45 hours
Benefits: As per labor law
FOOD & BEVERAGE SERVER
We are looking for a professional, high-energy F&B Server with excellent 
communication skills to serve our guests. The Server will greet customers, learn 
about their preferences, answer questions, recommend menu items, and prepare 
and serve beverages and food. You will also upsell items and assist customers with 
their reservation needs. Program POS System

F&B Server Responsibilities
• Welcoming customers, reading, and listening to people to determine food and 
beverage preferences, making recommendations, and taking orders to drink.
• Providing excellent wait service to ensure satisfaction.
• Making menu recommendations, answering questions, and sharing additional 
information with restaurant patrons.
• Checking identifi cation to ensure customers are of the legal age to purchase alcohol.
• Assisting fellow servers as situations arise
• Adhering to all food safety and quality regulations.
• Handling cash, credit, and debit card transactions, ensuring charges are accurate 
and returning correct change to patrons, balancing the cash register.
• Maintaining a clean work and dining area by removing trash, cleaning tables, and 
washing glasses, utensils, and equipment.
• Assist with clearing and resetting tables

F&B Server Requirements
• High School Diploma.
• 2-3 Years’s experience
• Additional education, training, certifi cates, or experience may be required.
• Meets state minimum age to serve food and alcohol.
• Availability to work nights, weekends, and holidays.
• Positive, engaging personality, and professional appearance.
• Basic math and computer skills.
• Exceptional interpersonal and communication skills.
• Strong task and time management abilities.
• Eye for detail and understanding of drink mixing tools and techniques.

Email your cover letter and resume to: jessormond@gmail.com

Employer: Tortuga Rum Company Limited
Salary: CI$8.75 per hour
Employment Type: Full Time
Number of works per week: 45 hours
Number of Positions: 3 positions
WORC Job Portal ID: N3S8R8
Benefits: As per labor law

Sales Representative
A sales representative greets and assists customers with products. They will complete 
transactions by ringing up customer purchases, ensures that they have found what 
they are looking for, and promotes sale items and other relevant products.

Key Duties and Additional Responsibilities Include but are not limited to:
• Greets and assists customers when they arrive in store.
• Uses POS /cash register to ring up all customer purchases.
• Processes payments by cash, checks and credit cards.
• Maintains cleanliness and organization of the register area and general store.
• Counts out drawer regularly.
• Answers customer inquiries and calls for assistance from other associates as 
necessary.
• Answers store phones and transfers calls to the appropriate department.
• Recommends products and promotional items.
• Ensures that all customers have found what they are looking for.
• Helps customers locate items in store.
• Calls other company stores to fi nd products if they are out of stock at that particular 
location.
• Retrieves items from the stockroom.
• Addresses and resolves customer complaints or issues.
• Refers customers to management as necessary.
• Assists sales associates in closing a sale.
• Cleans retail fl oor after store closing.
• Assists in shelving and restocking items.
• Takes store inventory.
• Any other relevant duties as assigned.

Requirements:
• Years of Experience: 3-4 years
• Education Requirement: High School or Equivalent
Documents needed by the employer before extending a job offer
• Clean Police Clearance
• Proof of Valid Driver License
Email your cover letter and resume to: Vicki.Philip@trc-cayman.com
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Dental Hygienist
Our client, My Island Dentist, invites applications from suitably 
qualifi ed applicants for the above position.  JOB ID#: M6X4X2.  

RESPONSIBILITIES
• Providing dental health education about tooth care, diet, 
periodontal disease, and the connection between oral health and 
overall body health
• Treating periodontal (gum) disease through non-surgical periodontal therapy, maintenance 
procedures, and routine dental cleanings
• Taking impressions, completing dental scanning, and dental radiographs (X-rays)
• Applying prophylactic/antibacterial materials, fi ssure sealants and topical fl uorides to help 
prevent tooth decay
• Carrying out screening and monitoring procedures
• Ensuring that sterile conditions are maintained
• Offering advice and encouragement to patients
• Working closely with and under the instruction of dentists
• Using a range of dental instruments and maintaining these instruments 
• Keeping up to date with new developments within the profession and maintaining patient 
dental records

REQUIREMENTS
• Minimum 3 years of experience working in private practice 
• Certifi cate or Diploma specializing in Dental Hygiene
• Registered as a Dental Hygienist with the Medical Dental Council

Compensation: CI$5,000-$10,000 per month, plus statutory benefits.
Hours: Based on the needs of the operation and are expected to range between 30-40 
hours per week. Send resume and professional references to:
drdavidson@myislanddentist.com
The deadline for applications is June 19, 2026.ARCH & GODFREY: FINANCIAL CONTROLLER

The Financial Controller is a key member of our leadership team, responsible for overseeing all 
fi nancial operations of the company while managing project-specifi c accounting processes. The 
role combines hands-on-accounting with strategic oversight, ensuring compliance with industry 
standards and the integrity of accounting processes. The ideal candidate will be able to provide 
accurate fi nancial reporting and participate in the development of strategic plans to increase 
profi tability and mitigate fi nancial risk. In addition, the candidate will have extensive experience 
in construction accounting, strong leadership skills and a proven track record of managing 
fi nancial operations within the construction industry. 

Responsibilities include:
• Manage all accounting operations, including accounts payable, accounts receivable, payroll, 
and jobcosting.
• Ensure compliance with all relevant standards and regulations
•Prepare documentation for internal and external audits
• Reconcile project costs against general ledger and ensure accurate tracking of expenses.
• Oversee job costing processes, including direct costs, subcontractor costs, and change orders.
• Apply construction-specifi c accounting standards for percentage-of-completion revenue 
recognition.
• Track project-related costs and ensure compliance with contract terms.
• Review progress billings (payment applications) and manage retainage for construction 
contracts.
• Lead month-end and year-end close processes, including account reconciliations and 
preparation offinancial statements.
• Utilize accounting software such as SAGE or VISTA for fi nancial management and project-
based jobcosting.
• Ensure seamless integration between systems for accurate reporting.
• Monitor project budgets, track job costs, and provide variance analyses to project managers 
and seniormanagement.
• Implement and maintain robust internal controls and ensure regulatory compliance.
• Produce monthly and annual cash fl ow forecast and manage banking relationships.
• Collaborate with project teams to ensure fi nancial alignment across all projects.
• Analyze and report on key fi nancial metrics, trends and risks to support strategic decision 
making.
• Evaluate accounting systems, processes and software to improve operational efficiency.
• Manage project contract compliance and support bid/proposal processes as required.
• Participate in business and fi nancial planning and strategies.
• Lead, mentor and support accounting staff, fostering a culture of continuous improvement 
andprofessional growth.

Qualifications and preferred skills:
• Bachelor’s degree in Accounting, Finance, or related fi eld required; professional 
accountingqualifi cations CA, CPA, CMA preferred,
• 7+ years of accounting experience specifi cally in the construction industry, with at least 3 years 
in asupervisory or management role.
• Advanced knowledge of construction accounting principles, including job costing, percentage-
of-completion, and work-in-progress (WIP) reporting.
• Profi ciency with accounting software – experience with construction-specifi c software such as 
SAGE is aplus.
• AML trained is a plus
• Advanced use of Microsoft – Projects, Excel, and PowerPoint.
• Proven experience with budgeting, forecasting and fi nancial analysis in a project-based setting.
• Understanding of corporate fi nance and performance management principles.
• Knowledge of corporate governance and general management best practices.
• Strong knowledge of internal controls, risk management, and audit processes.
• Familiarity with AIA billing and contract compliance in construction projects is an advantage.
• Demonstrate ability to work independently, manage multiple priorities, learn and adapt quickly, 
andmeet deadlines.
• Excellent communication and interpersonal abilities, self-motivated, and a team player.
• Strong analytical, organizational, and problem-solving skills, with keen attention to detail, 
workingproactively with excellent follow-though skills.
• High degree of integrity, confi dentiality, and professionalism.

Salary range CI$100K – CI$150K per annum based on qualifi cations and experience, and 
employee benefi ts. Only suitable qualifi ed applicants will be contacted for an interview. The 
closing date for applications is 31st August 2025. Apply by emailing urankine@arch-godfrey.com

WORC Job Portal ID: U8X5Q4

Benefits: 60% health insurance and 5% pension contribution and as per labor law

Number of working hours per week: 45 hours

Employment Type: Full Time

Sol Petroleum Cayman Limited
Retail Sales Executive
Job Id #Q6Q2B8
Full time – 45 hours per week
KYD$5,220 - KYD$8,880 Monthly plus benefi ts as per Cayman Labor Act 

On behalf of our clients, SOL Petroleum Cayman, are looking for a Retail Sales Executive to 
join their team.

Purpose: Primary interface between SOL Petroleum Cayman Ltd. and its service station dealers, 
aiding the company in delivering its short and long-term business objectives.

Accountabilities:
• Deliver sales targets (margin, volumes, credit, income, growth targets) through structured 
approach to customer management.
• Proactively manage customer credit using key metrics (DSO, % overdue).
• Identify new business opportunities for portfolio enhancements using company accepted 
methodologies.
• Prepare sales proposals with terms and conditions for new customers.
• Manage contract renewal of existing customers.
• Evaluation and feedback of segment performance;
• Monitor competitor activity for the assigned segment to compile market share results.
• Timely implementation of sales plans for assigned customers;
• Development and implementation of marketing promotions to drive sales in the market.
• Coordination of Sales Promotions with Retail Programs Teams.
• Assisting Retail Network planning.
• Handle customer queries and complaints. Manage issues to resolution.
• Support CAPEX business case process
• Ensure customer’s contractual and operational requirements are maintained, including HSSE 
compliance. (Wet stock management, HSSE policy, and guidelines).
• Complete routine audits at customer facilities.
• Implements the logistics surrounding marketing and promotional programs;
• Coordinate training workshops for existing and prospective customers to aid their development 
of both product knowledge and housekeeping practices.
• Deliver the agreed Brand Management communications for the assigned portfolio; ensure SOL 
and Esso’s corporate images are safeguarded.
• Maintain a sound and trusting business relationship with the customer stakeholder group.
• Maintain a keen awareness of developments within the local and regional economic and 
business environments, the respective impacts on the business, and assist in developing 
adaptive strategies and tactics to ensure maximum business results are maintained.
• Provide input to the estimates of product demand for submission to operations to ensure a 
timely product replenishment cycle, thus minimizing stock-outs.
• Develop a formal dealer meeting schedule under the direction of the General Manager to 
ensure that all Retail and Convenience Retailing programs and objectives are reviewed and 
communicated to the Operators effectively.
• Monitoring of dealer sales performance monthly;
• Implement the Sol Excellence (SE) Program in 100% of the Retail chain 
• Achieve customer service performance targets prescribed by the SE Program.
• Ensure all Retail site personnel training requirements (on-site and off-site) are met during the 
SE Program period.
Collect and compile data for the generation and submission of standard monthly Management 
Information reports.
• Assist with Commercial sales. Finding, closing and maintaining Commercial sales.
• Assist with the marketing of Lubricants, working with the Reseller to implement agreed
marketing campaigns in the market.
• Any other reasonably assigned duties as required;
• Health, Safety & Environmental (HSE) Targets as assigned.

Requirements
Years of Experience: 5+ years of experience in a similar position within the petroleum industry
Education Requirements:   BSc Marketing or Business/related studies 

Send your resume and proof of licensure to cayjobs@expertisegroup.com. Only 
Caymanians, Permanent Residents (PR holders), and RERC are eligible to apply. Only 
shortlisted candidates will be contacted.
Closing date June 19, 2026

GENERAL HELPER REQUIRED – FULL TIME
CAYMAN RIDING SCHOOL
P.O. Box 1951. Lower Valley – Grand Cayman
To undertake all aspects of animal husbandry on a daily basis inc. weekends & public
holidays
This position is outdoors and successful applicant must be physically fi t and able to lift
50lbs. For safety reasons 9-10 years’ experience handling large competition horses is
essential
Must be able to operate a range of farm equipment, drive a manual vehicle & provide a
clean police record and CI driving license
Salary starting at $400/week (45 hrs) plus Medical Insurance and Pension
Contact: CaymanRidingSchool@gmail.com no later than 06.20.2026
WORC ID # T7N4E3

GENERAL HELPER REQUIRED – FULL TIME
CAYMAN RIDING SCHOOL
P.O. Box 1951. Lower Valley – Grand Cayman
To undertake all aspects of animal husbandry on a daily basis inc. weekends & public
holidays
This position is outdoors and successful applicant must be physically fi t and able to lift
50lbs. For safety reasons 10 + years’ experience handling large competition horses is
essential
Must be able to operate a range of farm equipment, drive a manual vehicle & provide a
clean police record
Salary starting at $400/week (45 hrs) plus Medical Insurance and Pension
Contact: CaymanRidingSchool@gmail.com no later than 06.20.2026
WORC ID # T3P7D4
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We Invite applications for the following position

Area Director of Food & Beverage 
The Area Director of Food and Beverage oversees the operational and fi nancial 
performance of restaurants, bars, banquets, and culinary service s for both; the 
5-Star/5-Diamond Kimpton Seafi re and Hotel Indigo. They will provide friendly service, 
exceptional gastronomic experiences through excellent food quality, strong price value, 
and consistent delivery within an attractive and diverse environment. The role also 
involves developing an annual marketing plan to penetrate new sales opportunities and 
maximize utilization within existing markets.
Must have:
• Bachelor’s Degree in Hospitality/Restaurant Management or equivalent fi eld is 
preferred. 
• Minimum 3 years’ experience as a Restaurant General Manager or Director of Food 
and Beverage. 
• Preferred luxury resort hotel experience.
• Caribbean and/or island experience preferred.
• Level 1 or higher certifi cation of Court of Master Sommelier or equivalent experience 
is required. 
• Excellent skills in budgeting, expense management, inventory, payroll, labor costing, 
staffing, marketing, owner relations, PL management. 
• Must be able to diplomatically handle challenging situations and people, maintain 
professionalism, solve practical problems, interpret instructions, and exercise 
independent judgement and discretion in signifi cant matters, while also dealing with 
various concrete variables.
• Proven systems knowledge and experience with Aloha/Avero, Infogenisis, OpenTable 
and ADP/eTime payroll or combination of these systems required.
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays.
The salary range for this role is US $155,000 to $170,000 per annum.  This job is also 
eligible for bonus, and allowances.

Cluster Director of Purchasing
The Cluster Purchasing Director oversees and directs all procurement functions for 
both properties – Kimpton Seafi re and Hotel Indigo, ensuring efficient, cost-effective, 
and timely acquisition of goods and services to support hotel and operational needs. 
This role manages high-volume purchasing for multiple departments—including Food 
& Beverage, Engineering, and Housekeeping—while leading sourcing strategies both 
locally and overseas. The Director is responsible for vendor relations, budget alignment, 
cost control, and the strategic development of procurement processes that support 
operational excellence and corporate compliance.
Must have:
• Minimum 5-6 years of progressive experience in purchasing, procurement, or 
supply chain management, in a managerial capacity within the hospitality, retail, or 
manufacturing sectors.
• Proven track record in managing overseas, local, and food-related purchasing across 
multi-property or high-volume operations.
• Demonstrated success leading large-scale procurement portfolios, with quantifi able 
cost savings and process improvements.
• Expertise in strategic sourcing, supplier development, and contract negotiations with 
both local and international vendors.
• Strong command of cost control, forecasting, and budget alignment, with advanced 
analytical and fi nancial acumen.
• Deep understanding of inventory management systems, including FIFO, JIT, and 
demand planning methodologies.
• Profi cient in ERP and procurement software platforms, as well as advanced Microsoft 
Excel and data analysis tools.
• Extensive experience in customs compliance, international logistics, and import/export 
operations.
The salary range for this role is US $100,000 to $118,000 per annum.  This job is also 
eligible for bonus pay.

Assistant Director of F&B
The Assistant Director of Food & Beverage supports the Director of Food & Beverage 
in leading and developing our culinary and service operations. This role is instrumental 
in ensuring exceptional guest experiences, achieving fi nancial targets, and driving 
innovation across all food and beverage outlets. Must have:
• Bachelor’s Degree in Hospitality/Restaurant Management or equivalent fi eld is 
preferred. 
• Minimum 3 years’ experience as a Restaurant F&B Manager or Assistant Director 
of Food and Beverage with strong understanding of both fi ne dining and high-volume 
operations.
• Level 1 Certifi cation of Court of Master Sommelier or equivalent experience. Must be 
able to curate and manage the beverage program.
• Excellent skills in budgeting, expense management, inventory, payroll, labor costing, 
staffing, marketing, owner relations, and P&L management. 
• Able to demonstrate the ability to handle challenging situations and individuals 
diplomatically, maintaining a consistent level of professionalism. 
• Proven systems knowledge and experience with Aloha/Avero, Micros and ADP/eTime 
payroll or combination of these systems required.
• Strong computer skills and knowledge of Microsoft Office Suite.
Salary range: $95,000.00 US - $108,000.00 US annually. This job is also eligible for 
bonus pay.

Residences Rental Program Manager
Responsible for Managing and Marketing the rental properties, coordinate photography 
of residential properties, website updates, mobile app and reservation software, 
coordinate projects in relation to the Rental Program, perform pre-arrival and departure 
inventories as required, respond to any issues reported during their stay, maintain 
proper maintenance and service contracts and assist in forecasting the rental program 
annual budget. Must have:
• A Bachelor’s Degree in a related fi eld, and Associates in Interior Design.
• Minimum of fi ve (5) years’ experience in luxury real estate preferred.
• Minimum of fi ve (5) years’ experience in vacation rental PMS like V12 or Escapia with 
a focus on accounting modules.
• Minimum of fi ve (5) years marketing and sales experience in the luxury travel agent 
sector and any established connections with wholesaler and agencies a plus.
• Ability to negotiate persuasively and close contracts.
• Ability to liaise with owners, hotel staff and clients on matters relating to property.
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays.
Salary range: $67,000.00 US - $80,000.00 US annually. This job is also eligible for bonus 
pay.

Assistant Director of catering & Conferences
The Assistant Director of Catering & Conference Services will assist in leading all catering 
sales and conference services operations for a growing luxury resort, overseeing 
the full lifecycle of group and event business from prospecting through execution. 
The role is responsible for driving multi-million-dollar revenue through strategic sales 
planning, client relationship management, and cross-functional collaboration with 
hotel departments. It includes managing and developing a high-performing team while 
ensuring seamless execution of complex programs, from corporate conferences to large-
scale social events and buyouts. The position also oversees forecasting, budgeting, and 
operational efficiencies to consistently achieve fi nancial goals and deliver exceptional 
guest experiences. Must have:
• 3-5 years related sales experience in hospitality industry, preferably as a an Assistant 
Director of Catering.
• Extensive knowledge of food/wine is essential.
• Thorough knowledge of property, space, capacities, concept/food style (menus).
• Knowledge of sales/negotiation/closing process.
• Well organized, detail orientated and excellent follow up skills.
• Superior writing skills and knowledge of Microsoft Office.
• Delphi experience preferred.
The salary range for this role is US $90,000 to $104,000 per annum.  This job is also 
eligible for bonus pay.

Banquet Manager
As the Banquet Manager, you’ll provide leadership and support to banquet staff while 
ensuring a high standard of guest satisfaction while operating within established 
budgets and goals. You’ll ensure your team provides guests with excellent food and 
beverages in a timely, courteous, efficient, and accurate manner. You’re familiar with all 
facets of daily banquet operations including but not limited to; food, wine, spirits, and 
service techniques.
Must have:
• 3+ years’ experience as Banquet Manager/ Supervisor at a high-volume luxury resort. 
• Strong understanding of Delphi/ POS is must. 
• Knowledge of food, wine, events setup and hosting plated gala dinners is must.
• High level of creativity, enthusiasm and fl exibility!
• Excellent communication and leadership skills, well organized, detail oriented with 
excellent follow-up.
• Must have a clear understanding on Banquet AV operations and daily client needs.
The salary range for this role is US $75,000 to $95,000 per annum.  This job is also 
eligible for bonus pay.

F&B Front of House Employee
As the Food & Beverage Front of House Employee you will work within a team of 
accomplished Food & Beverage Professionals, knowledgeable facilitators of ridiculously 
personal experiences, and develop relationships with guests that will compel them to 
return. Must have:
1-3 years as a server, host.  Bartender experience within a 5* environment is preferred.
• High School Diploma required.
• Passion for crafting and personalizing guest experiences.
• Experience with modern culinary and mixology techniques, such as fermentation, 
distillation and molecular techniques, is advantageous.
• Knowledgeable of credit card and cash handling procedures, as well as recording 
accurate tip-out sheets, and calculating accurate bill amounts.
• Flexible schedule and are able to work evenings, weekends, and holidays when 
needed.
Salary:  US $8 to $12 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 -$66,000 per annum
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Rooms Back of House Employee
The Room Back of House employee has the overall responsibility for cleaning 
guest rooms and common areas along with providing excellence in guest service. 
You will meet or exceed productivity standards, taking corrective action as 
needed to ensure standards are maintained. Work hours/days vary as dictated 
by business needs, and may include weekends and holidays. Must have:
• High School Diploma or General Education Degree (GED) is preferred. 
• 1-2 year of experience in similar role at a luxury/ lifestyle hotel.
• Excellent problem solver with great intuition.
• Ability to verbally communicate effectively and professionally.
• You genuinely care for the safety and security of the guests.
• Must be able to lift, push, pull and carry a minimum of 35 lbs. 
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $8 to $12 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 -$66,000 per annum

Loss Prevention Employee
As a Loss Prevention Employee, your primary responsibility is to create a safe 
and secure environment for all employees and guests. This includes providing 
safety education, enforcing company standards, and promoting the highest 
level of profi t protection. Must have:
• A minimum of 1 -2 years of previous experience in a security officer position is 
required, preferably in a luxury hotel environment.
• Previous Military, Police or Emergency services experience also benefi cial, 
with honorable discharge 
• Fluent in English with the ability to write reports.
• High school diploma required.
• Ability to effectively present information, complete daily reports, and respond 
to questions from leaders, guests, and the general public in English.
• Must have First Aid and CPR certifi cations to fulfi ll local licensing requirements.
• Previous Medical experience also considered an asset (Nursing, EMTS etc).
• Must be profi cient in Microsoft Office (Word, Excel) and have experience with 
CCTV and monitoring systems.
• Ability to add, subtract, multiply, and divide in all units of measure.
• This position requires a fl exible schedule and must be able to work all shifts, 
days, evenings, overnights, weekends, and holidays.
Salary:  US $12.50 to $14.50 per hour + a share in the gratuity pool
Estimated Earnings – US $45,000 – $63,000 per annum

F&B Supervisor
The Food & Beverage Supervisor is responsible for assist overseeing the day-
to-day operations of the Food and Beverage outlets, ensuring the delivery of 
high-quality service and an exceptional guest experience. This role involves 
supervising and supporting service staff, maintaining service standards, and 
ensuring that all food and beverage offerings are prepared and served in a 
professional, efficient, and courteous manner. The Supervisor plays a key role 
in staff training and development, operational efficiency, and guest satisfaction, 
and may actively participate in the preparation and service of food and beverages 
as required.
• 1 -2 years of supervisory experience or 2 years as Server/ Bartender in 
upscale restaurant at luxury hotel/ resort or similar industry.
• Strong understanding and ability to train the team on luxury standards.
• Passion for crafting and personalizing guest experiences.
• Highly motivated and fl exible, with the ability to take initiative.
• Food Handler and Alcohol Awareness Certifi cations (if applicable).
• Able to prioritize multiple tasks in a dynamic environment.
• Excellent interpersonal communication skills, problem-solving skills, and 
organizational ability.
• Able to learn, retain, and present product, menu, and allergy information to 
guests.
• Prior knowledge or point-of-sale system/ restaurant reservation systems.
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $11 to $13 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 – $60,000 per annum

Camp Coordinator
The Camp Seafi re Coordinator is responsible for ensuring campers’ safety, 
participating in program creation, executing programs to perfection, promoting 
Camp Seafi re around the resort, and providing personalized luxury customer 
service to both internal and external guests, ensuring the highest level of 
service.
• Minimum of 2 years of experience working in kids’ camps/clubs for luxury hotels 
OR teaching experience in Cayman (with a certifi cate of License to Teach) 
• Early Childhood experience a plus
• Computer skills: experience working with outlook, word, excel and power point 
– skilled at administrative tasks like email responses and google sheet.

• First aid, CPR required and child protection training required including 
Darkness to Light.
• Ability to swim is necessary as activities regularly involve water – must be 
willing to go in the water
• Experience with leading programs including crafts creations and indoor/
outdoor games.
• Experience managing large groups of children and leading activities. 
• Individuals who are energetic, caring, friendly, outgoing, over achievers.
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $12 to $14 per hour + a share in the gratuity pool
Estimated Earnings – US $50,000 – $70,000 per annum

Spa Beauty Therapist
The Beauty Therapist will perform massage therapy and touch modalities, 
which include Deep Tissue, Sport, Facials, Swedish, Aromatherapy, Prenatal 
and Refl exology. All services are administered with the Kimpton Standards of 
service
• A current valid Massage License.
• 5 years’ previous massage therapy experience.
• A passion for customer service and excellent verbal communication skills.
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $8 to $12 per hour + a share in the gratuity pool
Estimated Earnings – US $58,000 – $80,000 per annum

Lead F&B Front of House Employee
The Lead Host will provide the guests, either on the phone or in person, with 
information and support in a professional and gracious manner. Receive and 
coordinate reservations and seating for daily and/or nightly service, all the while 
providing outstanding service to our guests along the way. Act as an advocate 
for the restaurant, be a creator of ridiculously personal experiences, and develop 
relationships with guests that will compel them to return.
• International 5* Hotel/Resort experience in guest relations or restaurant fi eld 
is preferred
• Ability to effectively manage multiple tasks in a dynamic setting, while also 
effectively communicating product, menu, and allergy information to guests.
• Excellent Spoken and Written English
• Expert of MS office, knowledge and experience of Adobe InDesign and Canva 
is not mandatory however is preferred
• Food Handler Certifi cation (if applicable).
• Able to learn, retain, and present product, menu and allergy information to 
guests.
• Knowledge of or ability to learn the restaurant point-of-sale system and 
reservation system.
• Excellent interpersonal communication skills, a real passion for hospitality, 
and you love crafting unique and memorable experiences for guests.
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $11 to $13 per hour + a share in the gratuity pool
Estimated Earnings – US $44,000 – $69,000 per annum

Banquet Server
Do you love banquets and catering? In this role, you’ll provide timely and 
courteous service to all banquet guests, encouraging the guest to return again 
and facilitate outstanding banquet experiences. You’ll serve food and beverages 
at banquet functions in a timely manner in a dynamic team-focused environment
• Previous food & beverage, hospitality, restaurant, banquets or hotel experience 
is required.
• Strong knowledge of food and wine.
• Ability to get along with staff and guests.
• Passion for creating ridiculously personable experiences!
• Food Handler Certifi cate (if applicable)
• This position requires a fl exible schedule, must be able to work evenings, 
weekends, and holidays.
Salary:  US $8 to $10 per hour + a share in the gratuity pool
Estimated Earnings – US $60,000 – $80,000 per annum

We offer a comprehensive package of benefits including vacation, pension, 
medical/dental/vision, meal during shift, and IHG hotel/ restaurant/ spa 
discounts around the world.

APPLY TODAY
Apply directly to our careers site

https://job-boards.greenhouse.io/seafi reresortltd
Deadline for applications: 24 June 2026

indigo@seafi reresortandspa.com
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to 
Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and 
lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking exceptional individuals to join our high-performing Primary School team from August 2026. This position is an 
outstanding opportunity for enthusiastic, positive, and forward-thinking individuals to become part of a supportive and collaborative 
community committed to excellent, child-centred education.

We are looking for individuals who are eager to contribute positively to, and grow within, a highly respected, values-driven school 
community recognised for its academic excellence and innovation. Suitably qualified Caymanians, Caymanian Status Holders, and 
Permanent Residents with the Right to Work are encouraged to apply.

School Assistant 									         (Job Ref#A164-26-27)

Reporting to the Canteen and School Assistant Supervisor (CASAS) and After School Care (ASC) Leader, the successful candidate 
will work as part of the School Assistant and After School Care teams to help ensure the smooth and effective running of the school 
day. The role involves supervising and facilitating children’s play and wellbeing throughout the day, including at the start and end of 
the school day, during playtimes, lunchtimes and After School Care, alongside snack and lunch preparation, distribution and clean-
up. 

The successful candidate will help maintain a safe, caring and purposeful environment for students across the school site. Working 
closely with the CASAS and ASC Leader, they will be expected to use time between supervision periods proactively and effectively to 
contribute to the wider needs of the school community, working alongside children and staff as required. This role requires initiative, 
flexibility and the ability to work independently and positively, especially during less-structured periods of the school day. 

This is a full-time role totalling 7.5 hours per day, structured across the school day to ensure student supervision at key times. The 
working day is divided into three active periods: 7:00am–09:00am, 10:00am–1:15pm, and 2:45pm–5:00pm, with a total of 2.5-hour 
rest period between work periods. 

Key responsibilities and duties will include, but will not be limited to: 
• Facilitate positive and engaging play opportunities while working alongside teaching staff to minimise the risk of accidents or injury 
to students. 
• Encourage appropriate social interaction and development in line with the School’s Mission Statement and the implementation of 
the CPHS Behaviour Policy. 
• Initiate and model effective play, games and positive interactions with students. 
• Ensure playtime and ASC equipment is prepared for sessions, properly maintained, safe for children’s use, and that any issues are 
reported and addressed appropriately. 
• Ensure all playtime equipment is cleaned and properly stored at the end of each session and school day. 
• Provide basic first aid, using the supplied first aid playtime bags, and take appropriate action if further medical attention is required. 
• Report any concerns regarding student behaviour, safety or security to the line manager. 
• Provide activities for children in line with the ASC programme and expectations. 
• Assist with the preparation and distribution of ASC snacks/food while ensuring all allergy and dietary restriction guidelines are 
adhered to. 
• Maintain the cleanliness of the Canteen and School Kitchen and ensure sanitation standards are consistently met. 
• Undertake other reasonable duties as may be required or designated from time to time by the Principal or Deputy Principal 

Experience and skills required for the position listed above are: 
• High School Diploma or equivalent or currently pursuing a qualification in Education; a strong willingness and enthusiasm to 
engage with the school’s professional development program.
• Prior experience working with young children preferably in a school environment.  
• Ability to respond quickly to the needs of staff and children in a range of situations. 
• Must have excellent verbal and written communication skills. 
• First Aid Qualification or willing to work towards. 
• Ability to work flexibly as part of a team. 
Candidates will be expected to fully adhere to and support the Christian ethos of the school. 

Salary range for the position listed above is CI$31,000.00 – CI$38,500.00 per annum, commensurate with experience based on the 
school’s point salary scale. Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects 
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks 
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and 
submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4e5MO92 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  242 Smith Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, June 18th, 2026
Only shortlisted candidates will be contacted.

Think Design Ltd. seeks applicants for 
the position of Labourer in George Town

Full-time position
Salary: KYD$393.75 – KYD$405 Weekly

Responsibilities include but are not 
limited to:
• Transporting materials around the site.
• Transporting materials to and from the 
site.
• Performing manual tasks, loading 
equipment, and replenishing stock and 
materials.
• Regularly reporting to the site 
supervisor or foreman.
• Preparing and cleaning the site ready 
for other tradespeople.
• Adhering to health and safety 
regulations.
• Providing other professionals with help 
when required.

Requirements:
• Minimum of 3 years’ experience.
• High School education or equivalent.

Interested applicants are invited to 
submit their applications before the 
closing date – June 16, 2026, at
tafari.ricketts@gmail.com

CAYMANITE BAR
JOB PORTAL #E8E3C7
Bar Servers (4) positions
1-2 years working experience
Salary is $8.75 per hr required to work 
45hrs weekly
Duties- meet and greet customers, 
serve and keep assigned
Section up to standard.
Send resume to
ambservices84@gmail.com

Pirates Cove Bar Ltd

Is seeking to fill three positions for: 
Beverage Server

Minimum of 1 year experience. Must 
be able to communicate in English, 
have a clean bill of health and a clean 
police record.

Salary $8.75 per hour plus benefits by 
Law.

Please register on worc portal or send 
CV & resume to:

pirates-covebar07@hotmail.com

KJR GROUP LTD IS HIRING SALES
REPRESENTATIVE
WORC electronic Jobs Portal ID - 
T8E2Q4
Job Responsibilities:
• Restock shelves and maintain store 
presentation
• Assist with inventory and stock 
management
• Support sales and deliver excellent 
customer service
• Work as part of a team in a fast-
paced environment
Requirements:
Minimum 1 year retail experience
Good English communication skills
Team player and flexible with shifts
Working Hours:
40–45 hours per week, including 
weekends and holidays
Base Salary: CI$1,525 per month
Benefits:
• Health & Pension Contribution
• Paid Sick Leave & Vacation Days
Contact Information: Submit resumes 
to:
career@shopright.ky
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to 
Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and 
lifelong learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing Primary School team from August 2026. This full-time position is 
an outstanding opportunity for accomplished and creative educators who are passionate about child-centred education and eager 
to positively contribute to, and grow within, a highly respected, values-driven school community known for academic excellence and 
innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired by working with motivated learners, value 
professional collaboration, and are excited by the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact. Suitably qualified Caymanians, Caymanian 
Status Holders, and Permanent Residents with the Right to Work are encouraged to apply.

Teacher – EYFS (KG – 4-5 yr olds)				    (JobRef#A157-26-27)	 (WORC Job ID# K7N7Q5)
The successful applicant will be responsible for delivering excellent, child-centred learning that meets the needs of all students 
within Early Years Foundation Stage (EYFS), underpinned by the UK Early Years Foundation Stage Framework, the Development 
Matters guidance, and the Cayman Islands Early Years Inspection Framework (2024). 

In addition to the responsibilities listed above the duties will include, but will not be limited to:
• Teaching a broad, balanced, inquiry-based and adapted EYFS curriculum.
• Working closely with the Early Years Team to prepare long, medium, and short-term plans for all subjects.
• Working and teaching collaboratively with parallel class teachers, subject specialists and learning support staff.
• Providing rich child-initiated and adult-initiated learning opportunities through continuous provision, teacher-led, collaborative 
inquiry, and targeted instruction in order to support, meet and challenge the needs of all learners. 
• Designing and maintaining stimulating indoor and outdoor learning environments that promote curiosity, independence, and 
exploration.
• Undertaking ongoing, rigorous assessment aligned with the Development Matters framework, and in line with school policies, and 
EYFS baselines.
• Maintaining accurate records of students’ progress and attainment, using assessment data to inform instruction.
• Building and maintaining positive relationships with all members of the school community.
• Creating and maintaining a stimulating and supportive learning environment.
• Participating in a wide range of extra-curricular activities, including leading clubs.
• Upholding and fully adhering to and supporting the Christian ethos of the school.

Qualifications, experience and skills required for the position listed above are: 
• A Bachelor’s degree in a relevant subject together with an internationally recognised teaching qualification, such as a PGCE, a 
Bachelor of Education or H.Dip.Ed. 
• Minimum of three years’ current experience teaching a British-based curriculum. 
• Current knowledge and experience of teaching the revised Early Years Foundation Stage 2014 (EYFS) and ability to model and 
facilitate the Development Matters framework.
• Knowledge of the Cayman Islands Early Years Inspection Framework (2024). 
• Outstanding classroom practice, passionate about facilitating student learning skills with creative and innovative ideas. 
• Proven experience and skills in providing adapted learning opportunities in order to support, meet and challenge the needs of all 
learners is essential. 
• Fully proficient in using Management Information Systems (SIMS) and Microsoft office products, especially MS Word and Excel.
• Must have excellent written and verbal communication skills.
• Must be organised, ensuring all record keeping is up to date.
• Prior experience in a multicultural international school environment is an advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum commensurate with experience based on the 
school’s point salary scale. Work hours per week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects 
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks 
and employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and 
submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4fIt8JA 

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  242 Smith Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, June 18th, 2026
Only shortlisted candidates will be contacted.

Sign Solutions is hiring Sign Maker
WORC electronic Jobs Portal ID - X5R2E2
Job Responsibilities:
Produce & install signs (vinyl, banners,
decals)
Operate laminators
Vehicle wrapping & site installations
Assist customers and sales team with
enquires and site visits
Requirements:
Relevant experience in sign making/printing
Physically fit (lifting required)
Flexible shifts (day/night)
Driver’s license preferred
Working hours - 45 hrs/week (incl. 
weekends & holidays)
Salary - CI$9 per hour
Benefit : Health and Pension Contribution & 
Paid Sick and Vacation days
Contact Information: Submit resumes on
hr@adminoffice.ky

JANITORS

Shift work included days, evening, 
overnight, weekend and holidays.

Applicants must be healthy & physically fit.
Must be able to perform a variety of 

cleaning tasks.
Clean current Police Clearance required 

for employment.
Salary range is CI$8.75 to CI$12 per 

hour and statutory benefits
Email your resume to

hr@hews-janitorial.com
Positions available to Caymanians or 

Permanent Residents

Part Time Boat Captain for 15 hours per 
week.  Must be available holidays, weekends 
& early evenings.  USD$1000 monthly plus 
statutory benefits. Caymanians preferred 
but must have a 200 Ton Yacht Master 
for insurance purposes. Duties include 
readying boat for charter, cleaning after 
charter, driving boat and assisting our 
customers with their experience.  Contact 
926-8488 to apply.

Sandbar

Seeks FT. Food & Bev. Employee Min. 8 
yrs. Experience

Proven experience supporting or co-
managing hospitality events, including 
logistics and guest coordination. 
Collaborate with management in the 
marketing, sales, and promotion of 
events, including digital and on-site 
activations. Train and guide junior bar 
or service staff as needed. Ability to 
work flexible shifts, including evenings, 
weekends, and public holidays as 
required by event schedules. 

750.00/wk & Statutory Benefits 
Caymanian and PR Need only apply

Email CV to
imaginecayman@gmail.com

Jon` Wit Janitorial Services
Seeking a Janitor-Domestic Helper
Janitor to do commercial cleaning to 
all common areas – interior/Exterior- 
washing steps, cleaning windows and 
bathrooms.
Domestic Helper
To clean home, prepare meals, 
laundry, iron, clean kitchen and sanitize 
bathrooms.  To assist with grocery 
shopping and doing errands.
Must be honest, trustworthy, punctual, 
have time management skills and have a 
good understanding of health and safety 
standards.
10 years experience
Salary $9 per hour plus statutory benefits
Email- jonwitcayman@gmail.com
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KPMG in the Cayman Islands provides Audit, Tax, and Advisory services and invites applications from qualified candidates for the following 
positions:

Senior Tax Associate/Assistant Manager

USD$88,000.00 - USD$116,000 Per Annum

Reporting to and providing support to the US Tax Partners and senior 
management, the successful candidate will participate in and supervise 
the preparation of US income tax returns for clients including specialized 
areas such as: property and casualty insurance, international executive 
taxation, and the tax reporting for investment funds, partnerships and 
corporations. Additionally, this role is expected to involve preparation of 
various foreign reporting disclosures and forms including Forms 926, 
5471, 8865 and FinCen 114, and will include supervision of tax staff and 
providing tax advisory services.

Requirements: Applicants must have at least two years’ experience in 
the field of US taxation and must demonstrate an understanding of the 
preparation of US income tax returns. Membership with a recognized 
accountancy body is not required but would be advantageous. Areas of 
specialization that are desired but not required are: property and casualty 
insurance, international executive taxation, and the tax reporting for 
investment funds, partnerships and corporations. This position requires 
attention to detail, the ability to work at one’s own initiative and within a 
small team, and to meet tight deadlines. The applicant will need to be 
able to work a flexible schedule as overtime is required.

Manager/Senior Manager, Privacy and Security

USD$95,000.00 - USD$129,000.00 Per Annum

Key Privacy/Compliance Duties

Information Security:
• Understand the organization’s information security requirements 

and work with other stakeholders to realize an effective program 
for the firm;

• Implement new programs and requirements as directed by the 
CISO;

• Ensure consistent implementation of information security programs 
across all parts of the firm;

• Lead implementation of training and awareness programs for staff 
as required by the organization;

• Coordinate testing of information security and compliance 
programs for the firm. Identify root causes for findings identified 
from tests together with remedial actions to close the findings;

• Coordinate information security incident response activities for the 
firm including providing notifications to relevant stakeholders in 
compliance with internal and regulatory requirements;

• Support the budget preparation process to support the information 
security program;

• Manage the technology solutions information security risk 
assessment process for the firm. This will include:

i) Design and implementation of a risk assessment 
  program.

ii) Execution of technical risk assessments.
iii) Monitoring results of the risk assessment over the 

  lifetime of technology solutions.
• Liaising with other organizational stakeholders to support the firm’s 

compliance with cascaded risk assessment.

Privacy and Compliance
• Support the firm’s compliance program by tracking findings 

identified from reviews conducted. Perform periodic updates on 
the risk treatment plans and update relevant stakeholders;

• Work with the Privacy Liaison to maintain the firm’s privacy 
program;

• Review and assessment of storage and management of data and 
review of access rights;

• Privacy by Design in the SDLC and Change management 
Process;

• Act as a single point of contact for internal and client information 
security queries.

Qualifications: The Applicant must possess recognized information 
security certifications from reputable bodies (e.g., CISA, CISSP, 
ISO/IEC 27001) and have a minimum of ten (10) years of relevant 
information security experience, with at least four (4) years in a 
managerial or leadership capacity. The applicant must a good grasp 
of information security standards and frameworks such as IOS 27001 
and NIST.  This role requires demonstrated experience in establishing, 
managing, and sustaining a successful information security program, 
supported by strong leadership capabilities for effective team 
oversight. The ideal candidate will be highly motivated, with excellent 
management and communication skills, strong attention to detail, and 
the ability to perform effectively under tight deadlines. The position 
also requires flexibility, with an expectation that additional hours may 
be necessary on occasion to meet business needs.

Manager/Senior Manager, Financial Risk Management (FRM)

USD$95,000 - USD$135,000 Per Annum

As a Manager/Senior Manager, Financial Risk Manager the applicant will 
manage a portfolio of clients and will report to the Director in the group. 
The applicant will provide support to the audit service line with respect 
to valuation of various types of financial instruments ranging from vanilla 
exchange traded instruments to complex structured finance, derivatives, 
private debt and private equity. Responsibilities will include but are not 
limited to:
• Managing a portfolio of clients with complex valuations and reporting 

to the Director in the group;
• Conducting economic and industry research and detailed financial 

analysis;
• Taking an active role in the development of junior FRM Staff and 

providing guidance where necessary especially for managers in the 
group;

• Drafting and reviewing complex valuation reports;
• Leading a range of valuation assignments concurrently and assuming 

responsibility for the day-to-day execution and delivery of service on 
projects;

• Undertaking engagement and practice management responsibilities 
including billings and adherence to professional practice 
requirements;

• Supporting business development activities and contributing to the 
growth of the practice through the development of external and 
internal relationships.

Qualifications: Applicants must hold a recognized college degree in 
Finance or Accounting and a recognized professional designation such as 
CFA or FRM and CA or CPA will be an added advantage. A minimum of 
six years proven experience in a comparable role is essential.  Applicants 
must demonstrate strong technical and analytical skills in addition to 
excellent communication, interpersonal and presentation skills.

Benefits: A competitive salary commensurate with qualifications and experience, plus discretionary performance related bonus, comprehensive 
medical plan, pension plan (in line with Cayman Islands Labour Law), flexible vacation scheme, free on-site corporate gym membership and a 
recognizable and reputable corporate social responsibility program. 
For more information and to review the job descriptions in full, please visit our website: kpmg.ky/careers. Applications for the above positions should 
be submitted online via kpmg.ky/careers no later than June 18, 2026. 
Please note that only candidates who meet the job requirements will be selected for an interview.

© 2026 KPMG LLP, a Cayman Islands limited liability partnership and a member firm of the KPMG global organization of independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee. All rights reserved.
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L&T TYRE SALES & REPAIRS
POSITION- TYREMAN

R7Q6C4
DUTIES FOR TYREMAN: 2 persons required

• Changing tyres, repairing tyres patches, plug, valves, sensors etc.
• Advise customers of tyres needs and suggest alternatives
• Able to operate Tyre Balancing Machine and Wheel Alignment machine
• Ability to lift heavy items
• Unpack containers and stock tyres using restock methods 
• Stocktake of tyres
• Operate tyre and balancing machine
• Computer literate able to operate POS system to control stock
• Rotate tyres
• Generate invoices using POS 
• Collect payments using cash or credit card machine as need occurs
• Keep workshop/outside clean
• ANY OTHER DUTIES AS ASSIGNED BY EMPLOYER (see task list)
TASK FOR TYRE SHOP
DAILY MORNINGS
• SWEEP OUTSIDE AREA/ PARKING LOT
• OPEN DOORS
• OPEN SHUTTERS
• TAKE OUT JACK STANDS & JACKS
• TAKE OUT CHAIRS
• PUT OIL IN AIRTOOL
• CLEAN BATHROOMS 
• TAKE OUT TOOL TROLLEY
• ANY OTHER DUTIES ASSIGNED BY MANAGEMENT

DAILY EVENINGS
• CLEAN MACHINES
• BLEED COMPRESSOR
• CLEAN EQUIPMENT
• CLOSE WINDOWS AND SHUTTERS
• TURN OFF INSIDE LIGHTS
• TURN ON OUTSIDE LIGHTS
• PUT BACK TOOL TROLLEY
• CLEAN WORK AREA INSIDE & OUTSIDE SWEEP FLOORS 
• EMPTY GARBAGE
• ANY OTHER DUTIES ASSIGNED BY MANAGEMENT

WEEKLY TASK
• ENSURE TYRES THAT ARE STORED IN UPSTAIRS AND ON THE FLOOR ARE FREE 
FROM DIRT
• ENSURE THAT TYRES ARE STORED PROPERTY IE IN CORRECT SIZE PILES
• UNLOAD CONTAINER AND PACK & SORT TYRES
• GO THE DUMP TO DISPOSE OF TIRES

	 Any other duties as assigned by employer
Salary is $400.00KYD PER WEEK  
Send Resume to rmagalyn@yahoo.com

Job Title: Medical Billing Intern
Department: Finance
Reports To: Assistant Manager – Medical Billing
WORC ID# P6G3C4

Job Summary:
The Medical Billing Intern will assist the billing team in day-to-day operations, supporting 
accurate and timely processing of medical bills. This role provides hands-on experience in 
healthcare finance, billing systems, and reporting, while ensuring compliance with organizational 
standards, internal and external audits.

Key Responsibilities:
• Assist in preparing inpatient and outpatient medical bills under supervision.
• Support the generation of itemized bills for corporate payors and insurance patients.
• Help reconcile daily collections (cash, credit cards, cheques) with system records.
• Aid in preparing monthly and weekly reports.
• Assist in scrutinizing final medical bills before and after discharge.
• Respond to basic patient queries regarding billing, escalating complex issues to senior staff.
• Perform other administrative tasks as assigned by the billing team.

Qualifications & Skills:
• Currently pursuing a degree/diploma in Finance, Accounting, Healthcare Administration, or 
related field.
• Basic understanding of billing processes and financial documentation.
• Proficiency in MS Office (Excel, Word).
• Strong attention to detail and organizational skills.
• Good communication and interpersonal skills.

Learning Opportunities:
• Exposure to healthcare billing systems and corporate tie-up processes.
• Hands-on experience in financial reporting and reconciliation.
• Understanding compliance and audit requirements in medical billing.

Internship Learning Goals:
By the end of the internship, the intern will:
1. Understand Healthcare Billing Processes – Gain knowledge of inpatient, outpatient, and 
corporate billing workflows.
2. Develop Financial Reconciliation Skills – Learn to reconcile daily collections and ensure 
accuracy in financial records.
3. Enhance Reporting Competence – Acquire experience in preparing monthly and weekly 
financial reports.
4. Learn Compliance and Audit Practices – Understand internal audit requirements and 
compliance standards in medical billing.
5. Improve Communication Skills – Handle patient queries professionally and collaborate 
effectively with the finance team.
Salary: USD$2000 per month

Please submit a cover letter and resume and qualification/diploma to Manjula.k@healthcity.ky 
by June 20, 2026.

Independent Director – Principal
- Salary - KY$55K – KY$65K per annum
- Full-time
- Working Hours – 160 hours per month
- Benefits – Health Insurance & Pension
- Portal Ref – A6Y6G5
Description
Calderwood is a fast-paced financial services firm focused on the delivery of 
governance solutions to the investment funds industry primarily in the Cayman Islands. 
The successful candidate will work as part of a small team serving a diverse group of 
clients from around the world. The duties of this role will include, but are not limited to, 
the following:
- Serving as an independent director and Anti-Money Laundering Compliance Officer for 
a variety of entities, including investment funds and related structures, domiciled in the 
Cayman Islands and elsewhere.
- Building and managing a portfolio of clients and liaising with service providers including 
administrators, legal counsel, investment managers, prime brokers, custodians and 
auditors.
- Actively participating in the development of new business. This will include extensive 
travel across the United States, Europe and Asia.
Qualifications
- Bachelor’s degree in finance related and CA, CPA or CFA designation from a recognized 
jurisdiction.
- At least 15 years PQE serving the offshore financial services industry in a senior 
management position. Experience in the Cayman Islands and in UCITS and AIFMD 
Fund structures is also an asset.
- At least 15 years of managing either a hedge fund investor services team and/or a 
Cayman anti-money laundering compliance team.
- A proven track-record of working independently and developing business in the Cayman 
Islands and abroad along with an existing network of industry contacts.

Requirements

Years of Experience
15+ years

Education
Bachelor’s Degree
CA, CPA or CFA designation

Please send CV & Cover letter to tleswal@calderwood.ky or apply on WORC Jobs
Cayman Portal

Better Builders Construction

Steelman/Mason

Job Summary
A Steelman/Mason is responsible for performing both steel fixing and masonry duties on 
construction projects. The employee will assist with reinforced concrete works, block laying, 
foundation construction, steel installation, plastering, and other general construction activities 
while ensuring all work is completed safely and according to project specifications.
Key Duties and Responsibilities
• Read and interpret construction drawings, blueprints, and structural plans. 
• Cut, bend, place, and tie reinforcing steel bars and mesh for concrete structures. 
• Install reinforcement steel for footings, columns, beams, slabs, walls, and staircases. 
• Lay concrete blocks, bricks, and other masonry materials. 
• Construct foundations, retaining walls, columns, partitions, and other masonry structures. 
• Prepare and mix mortar, grout, and concrete materials. 
• Perform plastering, rendering, rasping, flexing, and finishing works. 
• Assist with concrete pouring and finishing activities. 
• Ensure steel reinforcement is installed according to engineering specifications. 
• Measure and mark layout lines accurately. 
• Operate hand tools, power tools, cutting machines, and bending equipment safely. 
• Repair damaged masonry and reinforced concrete structures when required. 
• Maintain clean and organized work areas. 
• Follow company safety procedures and building regulations at all times. 
• Work closely with supervisors, engineers, and other construction workers to complete projects 
on schedule.

Skills Required
• Strong knowledge of masonry and steel fixing techniques. 
• Ability to read and understand structural and architectural drawings. 
• Skilled in block laying, steel tying, plastering, and concrete work. 
• Good measuring and mathematical skills.
Qualifications
High school diploma or equivalent preferred. Trade certification is an asset 
Experience
Minimum 10+ years experience in steel fixing or reinforced concrete construction.
Work Hours: Monday – Friday, 7:00 a.m. – 5:00 p.m. (or 45 hours per week)
Salary: KYD: 12-15 per hr
Basic Benefits:
• 2–4 weeks paid annual vacation (based on tenure).
• 10 sick days per year (after 1 year).
• Health insurance and pension per Cayman law.
• Overtime and public holiday pay at legal rates.
To Apply:
Email: Bbc_kk@hotmail.com or hr@betterbuilders.ky
Phone/WhatsApp: 345-927-3112

Issue No 1198  |  Friday, June 12, 2026  |  Caymanian Times28 Classifieds



Our Vision: To provide 
world-class airport services

 

* Job Description and link to Application Form available on our website caymanairports.com.

The post holder will have joint responsibility for implementing and enforcing security 
policies dictated by the CIAA as per international and national requirements. 

The post-holder is responsible for the day-to-day management of the Supervisors and 
Officers of the Airport Security Unit in order to maintain Airport Security and to 
ensure full compliance with the requirements of the National Aviation Security 
Programme and the Airport Security Programmes of two International Airports, for 
the purpose of preventing acts of unlawful interference against civil aviation in the 
Cayman Islands.

Qualifications and Education Requirements:
• Possess airport/aviation specific certification such as UKDfT Level 3 certified, 

experience in the police or other security organization is highly desirable;
• Proven Supervisory /management, organizational and customer service skills 

required
• UKDfT level 3 & 5 courses successfully completed
• Educated to tertiary level would be ideal, with at least ten years’ experience at 

middle management level in an international airport
• Intimate knowledge and comfort in applying the UK National Aviation Security 

programme
• AVSEC Quality Management Systems, data collection and reporting as well as 

local aviation policies and procedures is a requirement
• Possess working knowledge of Security Screening (passenger and hold baggage), 

emerging technologies and threats such as Drones,” touchless” systems, cyber 
security, inside threats, airport and airlines security programmes, emergency 
planning and Business Continuity

• Detailed knowledge of the Airport Security Programme, and overseas territories 
Aviation Requirements (“OTARs”) Part 178 and 179

• Extensive knowledge of Airport an Airline Security programme
• Certification as an ICAO AVSEC Manager is essential

Salary and benefits: 
Salary range is CI$85,320 - CI$114,768  per annum and will be commensurate with 
experience and qualifications. Benefits include a contributory pension plan, paid 
vacation, and health insurance.  

Deadline date for receiving application is 19 June 2026.

A pre-employment drug screen and medical are conditions of employment. Caymanians 
and RERC holders are strongly encouraged to apply. Exceptionally qualified 
international candidates will be considered in the event that no applications are 
received from suitably qualified Caymanians.

SENIOR MANAGEMENT CONSULTANT
AIRPORT SECURITY

The Cayman Islands Airports Authority (CIAA) invites applications for the post of

Pool Technician – WORC ID: A4K4K7

Pool Patrol is seeking 2 full-time experienced pool technicians.
THIS IS NOT A TRAINEE POSITION and must have 7+yrs experience in pool 
cleaning and maintenance of equipment.
The successful candidate must possess a clean and valid Cayman Islands driving 
license.
You must be a self-starter, have good communication skills, be capable of following 
existing procedures and work alongside the renovation/construction team.
Must have advanced knowledge of pools and equipment including Diamond 
Brite, acid washing, capable of testing & balancing water, a full understanding of 
automations, chlorine generators, salt cells, heaters, chillers and pumps.
Profi cient with all manufacturers of equipment including Jandy, Pentair and Hayward.
You must understand the layout and process of pump room plumbing and electrics.
CPO certifi cation preferred but not essential as courses can be provided and will be 
provided to those needing to renew certifi cations.

Must be willing to work on public holidays and weekends when necessary.KYD$20.00 
- KYD$32.00 Per hour with statutory Health Insurance and Pension contributions.

Email your resume to pools@poolpatrol.ky Deadline: 19th June 2026

Ophthalmologist
Our client, Dr. Foley’s Eye Clinic, invites applications from suitably qualifi ed applicants for 
the above position, Job Post ID#M2Y5W3.

We are seeking a skilled and compassionate Ophthalmologist to join our team and provide 
specialized eye care to patients. As an Ophthalmologist, you will play a crucial role in 
diagnosing and treating eye ailments, performing procedures, and addressing traumatic 
eye injuries.  Your responsibilities will involve closely working with patients, understanding 
their medical needs, and offering appropriate treatments, including prescribing corrective 
lenses and performing laser surgeries when necessary. By working directly with patients, 
you will have the opportunity to diagnose and treat a wide range of eye care issues.  Join 
our team and contribute to improving the vision and overall well-being of our patients.

RESPONSIBILITIES
• Ensure high-quality patient care
• Work with a multidisciplinary team, including other doctors and staff
• Conduct routine eye examinations
• Perform tests on patients 
• Instruct interns, residents or others in ophthalmologic procedures and techniques
• Stay up to date with trends in the care, diagnosis and treatment of eye disorders
• Develop or implement plans and procedures for ophthalmologic services

REQUIREMENTS
• The applicant must have 10 years of experience 
• The applicant must have sub-specialty training in retina
• A medical degree with a further fellowship or specialty training in Ophthalmology 
• Proven work experience as an Ophthalmologist or similar role
• Expert working knowledge of the diseases, functions and anatomy of the eye
• Strong physics and math skills with excellent medical knowledge
• Good administrative and managerial abilities
• Excellent hand-eye coordination
• Relevant training and/or certifi cations as an Ophthalmologist

Compensation: CI$10,000-$20,000 per month, plus statutory benefi ts.
Hours: Based on the needs of the operation and minimum of 45 hours per week

Send resume and professional references to: info@drfoleyeyeclinic.com
The deadline for applications is June 26, 2026.

PEB Attorneys Limited
George Town, Grand Cayman

Managing Partner
Salary: Up to CI$120,000 p.a. + performance bonus

PEB Attorneys Limited, a boutique law fi rm specialising in civil and commercial litigation, family 
and matrimonial disputes, property disputes, and contentious probate, seeks an experienced 
Managing Partner.

Duties: Lead and manage the fi rm; supervise staff; oversee complex litigation matters; drive 
business development; ensure regulatory compliance; coordinate multi jurisdictional disputes.

Requirements: Admitted Cayman Islands Attorney-at-Law (or eligible); minimum 12 years’ PQE 
(15+ preferred); extensive law fi rm management and advocacy experience; strong background 
in complex litigation, interim relief applications, and dispute strategy; proven leadership and 
client development skills; Bachelor’s Degree or equivalent.

Hours: Mon–Fri, 9:00 a.m.–5:00 p.m. (160 hours per month), George Town.
Benefits: Pension and health insurance provided.
Suitably qualifi ed Caymanians, Permanent Residents, and Status Holders are invited to apply.
Submit CV and covering letter to: talentacquisition@peblegal.com

(Job ID: S3Y7U7)
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Maintenance Worker

Responsibilities:
• Perform general property maintenance and repairs
• Carry out preventative maintenance to reduce equipment downtime 
• Maintain buildings,equipment,tools,and operational areas in safe working condition 
• Troubleshoot and resolve maintenance issues efficiently 
• Assist with basic plumbing,electrical,painting,carpentry,and repair work
• Ensure maintenance areas remain clean,organized,and fully stocked
• Respond quickly to operational or emergency maintenance needs
• Work closely with management and other deparments to support daily operations 
• Help maintain a clean,safe,and welcoming environment for both guests and staff 

Qualifications:
• Minimum 5 years experience in similar maintenance role 
• Strong general maintenance knowledge and problem-solving skills
• Ability to work independently with minimal supervision 
• Positive attitude and strong work ethic 
• Well-organized and detail-oriented 
• Ability to safely use power tools,ladders,and maintenance equipment 
• Physically capable of lifting heavy items and working in indoor/outdoor environments
• Physically capable to work wekkends,evenings,holiday, and emergency call-outs when required 
• English communication skills required 

Salary: $15.00KYD per hour 
Benefits: In accordance with Cayman Islands Labour Law
Location: Kaibo Bar and Beach Restaurant, North Side, Grand Cayman 
Employment Type: Full-Time

Qualifi ed Caymanians/PR Holders are encouraged to apply
To apply please email your CV/Resume to: working@kaibo.ky
Deadline to apply: June 22nd 2026

Churchill’s Funeral Home
Churchill’s Funeral Home is looking for a Sales Associate/Translator (in Grand Cayman).
Job Description: Greet and assist customers in a courteous and professional manner. Independently 
present and explain products and services with confidence and accuracy. Maintain precise sales and 
receivable records using QuickBooks. Work schedule includes Monday to Friday, 8:30 a.m. – 5:00 p.m., 
and alternating Saturdays from 9:00 a.m. – 12:00 p.m. The successful candidate must be fully bilingual 
(English & Spanish) with the ability to fluently translate, write, and communicate in both languages at a 
professional level. Bilingual Requirement Justification: This position requires regular communication 
with Spanish-speaking funeral homes, service providers, and families overseas to coordinate repatriation 
services and funeral arrangements. The successful candidate must be able to communicate and 
accurately translate verbal and written information between English and Spanish to ensure clear 
communication, accurate documentation, and efficient coordination of services. As these duties are an 
essential and ongoing part of the role, fluency in both English and Spanish is required. Qualification & 
Experience: Bachelor's degree, Graduate/Diploma or higher education, 3-4 years minimum experience, 
must be knowledgeable using Quick-books, must be honest, trustworthy, and self-motivated individual 
who can work with minimal supervision, prior work reference will be confirmed, clean policy 
clearance. Salary CI 2,700 per month. Benefits: Pension & Health Insurance.

Churchill’s Funeral Home 
328 Eastern Avenue, Grand Cayman, or email churchills@candw.ky. Deadline for submission is on June 17, 2026 at 5:00 p.m.

Health City Cayman Islands is inviting suitable and qualifi ed Caymanians and legal 
residents to apply for the position of Marketing and Communications Manager

WORC ID # H6T7V3
Salary: USD$6,500 - USD$7,500 Monthly Years of Experience: 5-6 years
Education Requirement: Bachelor´s Degree/Master ’s Degree preferred 
45 hours/week

Responsibilities:
• Brand development and monitoring.
• Creative development
• Website development and management.
• Public Relations management.
• Affinity marketing management.
• Management of marketing agency partners. (Creative, Digital, Website, Media 
Planning, Advertising, Public Relations)
• Positive Brand Awareness: Non-Paid Media locally and internationally
• Development of PR & Communications Plan

o Communications (External = Communication points, Monthly Newsletter) and 
Internal to stakeholders (Monthly update with info graphics)
o PR Coverage (Editorial Calendar, VJ Programme, Press Releases, Video 
Releases, Editorials, Interviews)
o Metrics: (Positive Brand Awareness? Number of Articles printed, publications for 
pickup.)

Marketing:
o Development of Social Media Plan
o Development of Digital Marketing Plan
o SEO & SEM Optimization (Paid and non-paid, increase Google search ranking 
for keywords)
o Website development (Increase engagement, bounce rate, 3 minutes or more on 
site, relevant content, landing pages)
o Metrics: (# of FaceBook Fans, Number of Likes on Posts, # of Twitter Fans, 
Number of leads from activity: Follow Up on Conversion)
o Campaign development (per market, service line etc); print advertising, radio/
broadcast advertising, TV commercials/videos

• Content Marketing or Content Management – this includes management of content 
across platforms e.g. web, social, print, etc.
• Sponsorship – under PR/Community – as separate from the business development 
event sponsorships
• Collateral Development – covers brochures, fl yers, etc.

Crisis Communication:
• Demonstrated expertise in crisis communications, reputation management and media 
response within a fast-paced healthcare environment.
• Ability to independently manage sensitive communications matters, including 
urgent incidents, patient-related issues, emergency situations and organisational 
announcements without reliance on external agencies.
• Strong experience drafting press releases, media statements, executive 
communications, briefi ng documents, talking points and stakeholder updates.
• Ability to work closely with executive leadership and clinical teams to ensure timely, 
accurate and compassionate communications during critical situations.
• Proven experience managing media relations and coordinating interviews with 
physicians, executives and key stakeholders.
• Exceptional written and verbal communication skills with strong attention to detail, 
tone and brand consistency.

Filming:
• Lead the development, scripting, coordination and execution of patient testimonials, 
physician profi les, campaign videos and branded storytelling content across multiple 
platforms.
• Provide on-site fi lming guidance and production support during video shoots, 
including assisting patients, physicians, and staff with interview preparation, talking 
points, positioning, on-camera confi dence, and overall presentation.
• Develop compelling scripts, interview questions, video concepts and creative 
storyboards that align with Health City Cayman Islands’ brand identity, strategic 
priorities and marketing campaigns.
• Work closely with internal teams, physicians, patients, and external videographers/
creative partners to ensure all video and multimedia content is professionally executed, 
emotionally engaging, and brand-aligned.
• Oversee the planning and production of brand videos, campaign videos, educational 
content, social media reels, corporate storytelling pieces and media interviews for both 
local and international audiences.
• Assist in coaching spokespeople and interviewees to ensure messaging is clear, 
authentic, compassionate and aligned with organisational communications objectives.
• Support content capture during events, community activations, physician visits, patient 
journeys and corporate initiatives to strengthen visual storytelling and brand visibility.
• Ensure all visual content refl ects the organisation’s professional standards, patient 
confi dentiality requirements and brand guidelines.

Requirements:
• Master’s Degree (MA) in Communications, Media, Public Relations or related fi eld 
preferred.
• Previous healthcare marketing and communications experience required, preferably 
within a hospital or healthcare setting.
• Experience working within highly regulated, patient-centred environments with a 
strong understanding of confi dentiality and reputational sensitivity.

Deadline:
Please submit a cover letter and resume and qualifi cation/diploma to 
Manjula.k@healthcity.ky by June 20, 2026.

We are seeking one experienced Salaried Partner – Civil Litigation to join our team 
on a full-time basis.

Qualifications & Experience
• Qualifi ed lawyer 12+ PQE and
• Proven high performance over at least the last two fi nancial years.
• Strong commercial acumen; able to mentor others in client-centric delivery.
• Track record in designing and executing long-term BD strategies.
• Signifi cant experience in complex commercial disputes and FSD-style matters; 
interim relief (e.g. freezing/ disclosure orders), corporate insolvency/ restricting 
(liquidations, receiverships, schemes, cross-border issues)
• Experience coordinating experts, e-discovery and multi-jurisdictional strategy

Key Skills & Attributes
• Synthesises complex issues quickly; drives sound decisions.
• Thinks fi rm-wide; aligns team goals with organizational strategy.
• Proven end-to-end matter ownership: manages fi les from intake to closure with a 
strong success record and standout client service/relationship skills
• Inspiring leader and collaborator who fosters accountability and high standards.

Applicants must possess a Bachelor’s Degree. The position requires working Monday 
through Friday from 9:00 a.m. to 5:00 p.m., totaling 160 hours per month. Based in 
George Town. 

Salary: USD $200,000–$250,000 per annum, paid monthly. Benefi ts include statutory 
Cayman Islands pension and health insurance. Job ID: S2A6G4.

Suitably qualifi ed Caymanians, Permanent Residents, and Status Holders are invited 
to apply by submitting a resume and cover letter to jodie@broadhurstllc.com.

Deadline for application submission: June 26 2026. 

Issue No 1198  |  Friday, June 12, 2026  |  Caymanian Times30 C����i�ie��



NOW HIRING
BRITTHAY ELECTRIC seeks experienced and reliable people to fi ll following positions
Licensed Electrician 4 + years of experience required (must have valid CI Electrical 
Licence)
Special Systems Technician 10+ years of experience required (must be Johnson 
Control Certifi ed)
Hourly rate CI$15.00 to CI$40.00
Extensive experience in commercial and residential installations
Must have own tools (list upon request) Must be computer literate
Must be able to work at heights, lift & pull heavy materials (100+ lbs, climb stairways 
of 10 story buildings. Must be willing to work shifts, weekdays, nights, weekends, 
public holidays and in the Sister Islands when required.
Valid Cayman Islands Driving Licence
Successful completion of written electrical test and hands on installation test is 
required
For a full job description please visit the WORC Job Portal or our office located at 490 
North Sound Rd (behind the Conch Shell House). To apply please submit completed 
application form (which can be found on our Britthay.com website, copy of electrical 
licence and resume. If applicant is successful a clean police record will be required.

Heavy Equipment Operator

S&S Heavy Equipment Services Ltd. is a Caymanian owned and operated 
company specialising in bobcat and heavy equipment services.  

The company has off-road trucks, large machines- bulldozers, excavators, rollers 
and loaders - all machines that are between 40 to 60 tons and they require very 
experienced operators, skilled in working in different environments and performing 
various tasks to operate and maintain these machines. Qualifi ed operators are 
needed who can troubleshoot the hydraulic, electric, and mechanical issues and will 
be responsible for servicing and preventative maintenance of the heavy equipment 
machines.

A minimum of 5 years of experience working with heavy equipment is required for 
the role and applicants must have a clean police clearance.  Proof of qualifi cations 
and prior employment references are required.  Must be a team player, and able to 
work weekends when needed. 

Salary range will be CI$10 to CI$15 per hour depending on qualifi cations, knowledge 
and experience, working 45 hours per week. Benefi ts as deemed by law.
Normal Working Hours are Monday to Friday 8am to 5 pm 
Interested applicants may send their resume to: ssheavyequipment@gmail.com
Jobscayman Job Post ID Ref.: K2Q7R8

Bar Back – Job ID # B6B7S3
Food Fanatics Ltd. T/A Union Bar & Grill
Salary: KYD $6.56–$8.00 per hour + gratuities (paid monthly)
Application deadline: June 22, 2026
Food Fanatics Ltd. T/A Union Bar & Grill is seeking a qualifi ed and experienced Bar 
Back to join our team. The successful candidate will support daily bar operations and 
ensure a clean, efficient, and well-stocked service environment.
Key responsibilities include maintaining cleanliness of the bar area, restocking 
supplies, assisting with drink service, clearing and polishing glassware, preparing 
garnishes and condiments, receiving and organizing deliveries, and accurately 
operating the Aloha POS system, including inputting take-out orders and confi rming 
details with the kitchen.
Requirements: minimum 2 years’ bar experience, High School diploma or equivalent, 
age 18+, availability for nights, weekends, and public holidays, and own reliable 
transportation.
Caymanian and Permanent Residents are strongly encouraged to apply. Only 
shortlisted candidates will be contacted. Applications: uniongrillcayman@outlook.com

Super C’s Restaurant is seeking a motivated and dependable Kitchen Helper to 
support daily kitchen operations.
This is an entry-level position ideal for individuals looking to gain experience in the 
food service industry.
Key Duties and Responsibilities
Assist with the preparation of ingredients, including washing, peeling, and cutting 
vegetables and other food items.
Clean and sanitize kitchen equipment, utensils, workstations, and food preparation 
areas.
Assist with receiving, serving, storing, and organizing food and kitchen supplies.
Support cooks and other kitchen staff as needed.
Ability to work efficiently in a fast-paced environment.
Reliable, punctual, and willing to learn.
Ability to work as part of a team and follow instructions.
Basic communication skills in English.
Must be legally entitled to work in the Cayman Islands.
Applicants should submit a current resume and contact information to:
sherryfrancella@yahoo.com or Whatsapp 939-2025
Only shortlisted applicants will be contacted.

General Info
• Functional Title: Investment Counsellor

Our Company
EFG International is a global private banking group, offering private banking and 
asset management services. We serve clients in over 40 locations worldwide. EFG 
International offers a stimulating and dynamic work environment and strives to be an 
employer of choice. 
EFG is committed to providing an equitable and inclusive working environment that 
is founded on the principle of mutual respect. Joining our team means experiencing 
a supportive environment, where your contributions are valued and recognised. We 
strongly believe that the diversity of our teams gives us a competitive advantage by 
fostering better decision-making and greater innovation.

Our Purpose and Mission
Empowering entrepreneurial minds to create value – today and for the future.

We are a private bank, offering personalised solutions on a global scale to private and 
institutional clients. Our sustainable success is based on our talents and on how we 
partner with our clients and communities to create lasting value.

Our Values
• Accountability: Taking ownership for tasks and challenges, as well as seeking 
continuous improvement
• Hands-on: Being proactive to rapidly deliver high-quality results
• Passionate: Being committed and striving for excellence
• Solution-driven: Focusing on client outcomes and treating clients fairly with a risk-
aware mindset
• Partnership-oriented: Promoting collaboration and teamwork. Working together with 
an entrepreneurial spirit.

EFG Competencies
• Be Entrepreneurial: Decision Making, Taking Ownership, Strategic Thinking
• Be Future-Oriented: Digital Mindset & Skills, Creativity & Innovation, Critical Thinking
• Have a Growth Mindset: Personal Development, Being Proactive & Curious, Being 
a Coach 
• Communicate with Impact: Giving & Receiving Feedback, Confl ict Management, 
Impactful Communication
• Build Relationships (Championing Diversity): Teamwork, Networking, Inspire Team 
Management
• Drive Sustainable Performance: SMART Goal Setting, Time Management, 
Leadership
• Be Client-Centric: Client Excellence – Anticipating clients’ needs, Negotiation Skills
• Have a Sound Risk Management: Analysis & Complex Problem-Solving, Integrity & 
Rule Compliance 

Specification of Core Function 
• The Investment Counsellor will lead investment discussions in market update meetings 
with Private Bankers, providing suitable, timely, and relevant ideas and investment 
proposals in current market conditions within the investment products platform. They 
will be responsible for organizing, maintaining and growing EFG’s open architecture 
investment products platform and attending to investment needs of internal and external 
clients. Additionally, the Investment Counsellor will be responsible for Marketing Advisory 
and DPM solutions within the Private Banking Channel.

Tasks and Responsibilities
• Execution of client investment strategy with appropriate and suitable products and 
services;
• Providing investment ideas to clients while considering the client’s portfolio risk (risk 
appetite and risk tolerance), the client’s investment horizon and other investment 
preferences (e.g. ESG);
• Coordinate with other local and/or regional Investment Solutions teams to ensure 
consistency of strategic and tactical approach;
• Maintain current knowledge of competitors’ investment capabilities, product offering, 
and pricing policies;
• Monitor client portfolios for performance and risks, appropriateness, and opportunity;
• Development of comprehensive investment strategy, asset allocation proposals – 
based on the CIO view of EFG – and portfolio reviews appropriated to the client and 
aligned with EFG views;
• Implementation of investment themes and trade ideas in line with EFG market views 
and exit or repositioning strategies;
• Support the regional and global business development initiatives, product enhancement, 
and new product launches;
• Support implementation of Advisory-related tools;
• Support, participate, and contribute to global and regional Advisory projects and 
initiatives; 
• Full compliance with local and global Directives, rules, and regulations and 
implementation of control blueprints.

Requirements and Qualifications
• 10+ years in related Wealth Management experience
• CFA designation is a requirement
• Masters‘ Degree or equivalent in relevant area and/or professional qualifi cation

SALARY 
• USD $14,000.00 to USD $15,000.00 monthly

• To apply for the job kindly visit the WORC portal (J2U6T8) 
• Employer contact: Tramaine.CLARKE@efgbank.com
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Finance Director & Independent Director

A growing Cayman Islands corporate services provider is seeking an experienced 
Finance Director to oversee all financial management, regulatory reporting, governance, 
and compliance functions. Reporting to the Managing Director and Board, this hands-
on role will lead budgeting, forecasting, management accounts, cash flow management, 
financial reporting, audits, billing and collections, internal controls, and regulatory filings 
with CIMA and other relevant authorities. The successful candidate will also provide 
strategic commercial support, including pricing analysis, profitability improvement, and 
assessment of acquisition opportunities, while serving as an Independent Director on 
client and group entities.

Qualifications & Experience

• Must be registered or licensed under the Directors Registration and Licensing Act (or 
eligible to do so).
• Proven track record serving as a Director or senior officer in the corporate services, 
fiduciary, legal, or financial services industry.
• Strong knowledge of the Cayman Islands corporate and regulatory framework, 
including CIMA, DITC, ESR, FATCA/CRS, and AML requirements.
• Funds experience strongly preferred — including directorships or oversight of hedge 
funds, private equity funds, or other investment vehicles.
• Minimum of 10 years of relevant professional experience; experience in a corporate 
services, law, or accounting firm preferred.
•Extensive expertise in the use of Viewpoint,  in-depth knowledge of SAP accounting 
modules and strong technical understanding of IFRS/US GAAP, Cayman Islands 
regulatory reporting and financial governance
• Professional designation desirable (e.g., Attorney, CPA, ACCA, ICSA/CGI, CFA).

Salary Range: US $150,000 - $170,000 per annum
Hours of work: 37.5 hours per week
Health & Pension as per law
Expiry Date: 19 Jun 2026
Contact Email: info@hc-corporateservices.com
WORC portal Job ID: C3J6B5

Concept Carpentry Ltd. is seeking one full-time Carpenter with extensive experience 
in residential and commercial carpentry, cabinetry, and precision machining. The ideal 
candidate will demonstrate exceptional craftsmanship, attention to detail, creativity, 
and the ability to deliver high-quality work in a fast-paced environment. This role 
involves general carpentry, custom joinery, cabinetry installation, integrated LED 
lighting features, and operating advanced woodworking and metalworking machinery.

Responsibilities: Interpret blueprints, shop drawings, and technical specifications 
while accurately measuring, cutting, assembling, and installing custom-built features. 
Sourcing materials, collaborating with project managers and other trades, and ensuring 
all work complies with health, safety, and building regulations. Must be proficient with 
hand and power tools, advanced machinery used for drilling, tapping, milling, and 
reaming metal components, and complex tooling and machining instructions.

Standard working hours are Monday to Friday, 7:30 a.m. to 5:00 p.m., totaling 150 
hours per month, with salary paid monthly. Compensation is KYD $45 per hour and 
includes health insurance, vacation entitlement, and pension contributions. Position 
based in George Town. Job ID: P7X6R3

Minimum of 10+ years’ experience in carpentry and cabinet making, with strong 
problem-solving skills and the ability to work both independently and as part of a 
team. Must be flexible and available to work weekends, public holidays, and additional 
hours as required, particularly during deadline periods.

Suitably qualified Caymanians, PR, and Status Holders are invited to apply to: 
conceptcarpentryky@gmail.com		  Deadline: June 26, 2026

DUTIES AND RESPONSIBILITIES OF THE EMPLOYEE

Job ID: 			   H5D8W3
Position Title: 		  Commercial and Events Supervisor
Reporting Relationships: Director
Positions Supervised: 	 Senior Client Representative

About the Company
We operate a growing business-focused digital newspaper, The Cayman Independent, 
alongside the annual Spectrum financial services conference. These sit within the wider FTS 
Group, which also includes consulting and professional training businesses serving primarily 
the financial services sector.

The Role
We are seeking an experienced full time Commercial and Events Supervisor with experience 
is designing events to drive revenue growth and attendance at our events within the group 
while providing oversight of our client representatives. The employee must be based in the 
Cayman Islands and may work remotely or in office if required. Must possess excellent written 
and spoken English.

Key Responsibilities
• Drive event advertising through supervision of Client Representatives, sponsorship and 
commercial partnership revenue across The Cayman Independent, Spectrum conference and 
FTS training initiatives
• Identify and develop new business opportunities across media placements, branded content, 
conferences and professional education offerings
• Contribute to the development of commercially relevant conference themes by analysing 
industry trends, stakeholder priorities and emerging market discussions
• Help shape event programmes by identifying strong discussion areas, engaging speakers and 
aligning content with audience expectations
• Support the creation and promotion of high-value event content and thought-leadership 
initiatives that enhance audience engagement and delegate growth
• Represent the FTS brands professionally while collaborating with editorial, marketing and 
events teams to align commercial strategy with content and audience objectives
• Act as a commercial ambassador for the wider FTS Group, identifying cross-selling 
opportunities across consulting, training and media platforms

About You
• A minimum of 2-3 years proven experience in organising events, sponsorship sales or 
commercial partnerships within a news organisation context and including conferences and 
professional services
• Comfortable engaging senior industry professionals and building relationships that translate 
into commercial and strategic opportunities
• Experience contributing to conference programmes, industry events or content-driven 
initiatives.
• Strong communication and presentation skills, with the ability to articulate value propositions 
clearly to sponsors, partners and stakeholders
• Commercially minded, organised and able to balance revenue objectives with audience 
engagement and content quality
• Self-motivated and adaptable, able to operate effectively in a fast-moving, entrepreneurial 
environment managing multiple projects simultaneously.
• Bachelor’s degree in business. Exposure to legal and accounting topics which are relevant to 
the cayman islands industry would be an advantage.

Working hours: 9:00AM to 5:00PM (Weekly hours 40)

BENEFITS 

Salary: US$60,000 – US$80,000 per annum plus 5% sales commission - Vacation: 15 days 
Other benefits under Cayman Islands law include 50% of healthcare premiums and 50% 
towards pension.
Caymanian applicants who are suitably qualified should apply to info@ftscayman.com by 26 
June 2026.

Offers the following full-time, 6-days-per-week positions to qualified individuals. Besides basic benefits, we offer training, 
potential advancement, and employee recognition programs.

Sales Representative    CONTRACTOR SALES DEPARTMENT
Requires an assertive and confident sales personality with proven strong product and construction industry knowledge. 
Applicant should possess in-depth knowledge of building materials such as lumber, hardware, windows and doors, 
flooring, roofing, and related products. Will be responsible for fostering relationships with contractors and vendors, 
generating quotes, and placing special orders. Ability to read blueprints and specifications in order to generate material 
lists essential. Must possess exceptional communication, organization, networking, computer, and customer service 
skills. 

Annual base salary starting at CI$45,000-$55,000, + potential for monthly sales commissions, commensurate with 
qualifications and experience.  

Sales Clerk       PLUMBING DEPARTMENT
Requires 3+ years’ plumbing and/or retail experience (plumber’s certification preferred but not required). Required to sell 
and advise customers on all lines of plumbing products, tools and materials. Must be able to provide clear, practical 
advice on repairs, installations, and product options. Applicants must also possess exceptional customer service and 
merchandising skills, be capable of lifting and stocking heavy products, have the ability to operate a forklift and be a good 
team player. Must have basic computer skills to utilize our internal inventory/purchasing systems. 

Starting hourly wage range is $12-$15, commensurate with qualifications and experience. 

Implementation and Training Analyst               I.T. DEPARTMENT 
Requires 4+ years of experience training end users, ensuring mutual understanding of goals and constraints, and 
coordinating and supporting the deployment of new features, tools, and system updates. Create clear, user-friendly 
documentation, training guides, and process maps. Track and help resolve post-deployment issues and user concerns: 
lead training sessions and onboarding for new systems or features. Have a solid understanding of software, technical 
processes, and how development workflows function. Must excel in written and verbal communication, with strong 
problem-solving ability and close attention to detail. 

Annual base salary starting at CI$48,000-$65,000, commensurate with qualifications and experience

IT Compliance & Support Officer                     I.T. DEPARTMENT
Requires 3 years of experience in assisting and overseeing the successful deployment of applications to users. Coordinate 
and conduct application training sessions for employees. Collaborate with departmental process owners to facilitate 
process discovery and develop user stories. Create comprehensive and user-friendly technical documentation and user 
manuals. Conduct thorough usability testing of in-house applications, document findings, and compile detailed bug 
reports for resolution. Collaborate with business users to gather feedback on application functionality and adherence to 
business processes. Provide technical support for software-related issues. Ensure that software functionalities align with 
departmental workflows. Monitor software usage metrics and address compliance or efficiency issues. 

Annual base salary starting at CI$55,000-$72,000, commensurate with qualifications and experience.  

Personal/Executive Assistant             SENIOR MANAGER 
Requires organized, professional individual to provide high-level administrative, organizational, and personal support to a 
Senior Purchasing Executive. This trusted role requires exceptional discretion, professionalism, attention to detail, and the 
ability to manage multiple priorities in both business and personal settings. The successful candidate will manage 
calendars, appointments, meetings and travel schedules, as well as maintain organized filing systems, assist with 
processing purchase orders, and manage supplier communications. Will be responsible for assisting with organizing 
events, running errands, and providing support for special family or projects and initiatives. Must have valid driver’s 
license, ability to travel, and be flexible in terms of working hours (occasional evening and weekend availability required).

Annual base salary starting at CI$42,000-$48,000, commensurate with qualifications and experience.  

Qualified persons may submit a résumé with a cover letter by the closing date of 28 June, 2026. Preference will be given 
to Caymanians, spouses of Caymanians, Permanent Residents, and Caymanian Status holders. 

A. L. THOMPSON         S’

To apply online, visit the employment opportunities section at althompson.com.
We will review all applications but will contact only those we select to interview.

Human Resources Manager
A. L. THOMPSON’S
P. O. Box 10292, Grand Cayman KY1-1003
HR@althompson.com
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Advertisement
Tri- Island Aggregates Limited is currently seeking to employ a senior accounting 
officer with extensive knowledge of Quick Books and Microsoft Applications- 
Specifi cally, Excel and Word;
Education and Experience– BSc. with a minimum of fi ve years’ experience;
The successful candidate will be expected to work on own initiative and should have 
experience supervising other staff members and producing monthly management 
reports.
Credit collection experience is a prerequisite;
Working hours 44 hours per week;
Salary Range: $44,000- $50,400 per annum;
Vacation and Medical Benefi ts- As per statutory requirements.
Interested Applicants should apply as per the below noted E mail;
Suitable Caymanians or applicants with Caymanian Status are urged to apply.
Closing date for receipt of applications: July 3, 2026
WORC Potal Id Number: D5R4A7
HR@thompsonshipping.com
Attention: Marian Scott.

We are seeking full-time experienced candidates to join our diverse and expanding team 
in the position of:

Janitor X 1
Responsibilities:
The Janitor is responsible for maintaining a clean, safe, and sanitary environment across 
assigned facilities. Duties include cleaning and polishing fl oors, servicing restrooms, cleaning 
windows and glass surfaces, collecting and disposing of waste, and safely using cleaning 
chemicals and equipment in line with Health & Safety standards. The role also involves 
securing the building after hours, monitoring safety hazards, reporting maintenance issues, 
maintaining tools and equipment, and requisitioning cleaning supplies.

Requirements:
1–2 years’ experience, valid Cayman Islands driver’s licence, physical fi tness, ability to lift at 
least 25 pounds, strong time management, and fl exibility to work shifts, weekends, and after 
hours as required.
Applicants must provide two verifi able references and a valid police clearance issued within 
the past six months. The successful candidate will be required to work 180 hours per month, 
including evening shifts and weekends.
Salary: starting at CI$ 8.75 per hour, paid biweekly, with a competitive compensation 
package commensurate with relevant experience and qualifi cations.

Qualifi ed candidates should visit https://thebrasserie.bamboohr.com/careers/171 and 
WORC Jobs Portal ID: T8X3K2 to apply

EMPLOYMENT OPPORTUNITY – SENIOR ESTIMATOR
Mango Group Limited | Grand Cayman

__________________________________________________________________

WORC Portal ID: X6R3S4
Position: Senior Estimator | Type: Full-time | Vacancies: 1 | Location: Grand Cayman
Hours: Mon–Fri 7am–5pm, 45 hrs/week | Salary: KYD $105,000 p.a.
Benefits: Health insurance and pension per Cayman Islands Labour Law | Conditions: 
Office and construction site-based; outdoor exposure required

Role: Full project cost management; fi rst principles estimating; bills of quantities; 
tendering; valuations; fi nal accounts; payment applications; change orders; subcontractor/
vendor agreements; procurement; RFIs and submittals; site meetings.

Requirements:
• BSc in Quantity Surveying or Construction Economics (essential)
• Min. 15 years’ senior construction estimating experience
• First principles estimating on projects up to US$60 million
• Experience in luxury residential and commercial developments
• Prior Cayman Islands construction market experience (essential)
• Caribbean multi-jurisdiction experience an advantage
• Post-contract experience: procurement, budgets, contract administration
• Insurance claims estimating experience an advantage
• Planswift profi ciency (essential); Microsoft Office competency required
• Valid Cayman Islands driver’s licence and own vehicle (essential)
• Availability to work weekends and public holidays as required
To Apply: CV and cover letter to info@mango.ky by 27 June 2026. Caymanians and 
Permanent Residents given fi rst preference. Only successful applicants will be contacted.

Company Name: ACUMEN CONSULTING LTD.
Job Title: Recruitment Services & Business Development Manager
Job Location: George Town
Salary and benefits: USD$8,333.33 - USD$12,500.00 per month, Health Insurance and 
Pension (Monthly)
Total Working hours: 35 hours per week including lunch breaks (Full-Time)
WORC ID: M8X5D8

Role Summary:

Recruitment Services & Business Development Manager is a senior leadership position 
responsible for establishing, leading, and growing a high-performing executive search 
and recruitment function within the Cayman Islands. This role carries full responsibility for 
business strategy, revenue generation, team leadership, and client relationship management 
across the legal, insurance, and fi nancial services sectors, both locally and internationally. 
The position requires a strategic, commercially driven professional with deep expertise in 
executive search, talent acquisition, and market intelligence, with a proven track record of 
building businesses, managing teams, and delivering high-value placements at the senior 
and executive level.

Qualification:

Bachelor’s degree and 12+ years’ executive search experience within legal, insurance, 
reinsurance, or fi nancial services required. Proven leadership in recruitment, business 
development, revenue growth, and stakeholder management. Experience across offshore 
jurisdictions preferred. Strong communication, organisational, and market analysis skills 
essential, with commitment to mentoring talent and thriving in fast-paced environments.

Email Address for applications: cayman@acumengroup.com no later than June 30, 
2026.

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

CAR RENTALS LTD. TA FIREFLY

Job Title: CAR WASHER / CLEANER
Employment Type: Full-time
Working Hours: 45 hours per week
Salary: CI$8.75 per hour / paid bi-weekly

We’re looking for a reliable, detail-driven Vehicle washer/ Cleaner to maintain 
the cleanliness and presentation of our fl eet. This role includes washing, waxing, 
buffing, vacuuming, steaming, deodorizing, and inspecting vehicles inside and out. 
You’ll operate equipment safely, clean heavily soiled areas, maintain tools, keep the 
facility organized, remove debris, guide vehicles into wash areas, and report issues 
promptly. Consistent adherence to safety standards is essential.

Benefits Include: As per the Labor Law

Requirements include a minimum of three years’ car wash experience, the ability to 
follow instructions and work independently, strong attention to detail, the ability to lift 
50 lbs, and availability to work 45 hours weekly including split shifts, weekends, and 
all holidays. A valid driver’s license with a clean record and the ability to pass a drug 
test are mandatory.
Qualifications: High School or Equivalent; 3–4 years’ experience
Documents Required: Health & Physical, Police Clearance, Valid Driver’s License
Interested applicants must apply through WORC.KY (Job Ref: K2B8B3) with an 
updated resume and proof of immigration status.

CAR WASHER / CLEANER – 2 positions

HEAVY EQUIPMENT OPERATOR
We are seeking a reliable Heavy Equipment Operator to contribute to the construction 
and infrastructure projects by ensuring that the required tasks are completed 
accurately and safely, while meeting project deadlines.

RESPONSIBILITIES
• Operate heavy equipment such as backhoes, bulldozers, loaders, dump trucks and 
excavators.
• Read and interpreting site plans and constructions drawings
• Coordinating with other crew members to ensure precise movements and operations
• Adhere to safety guidelines and maintaining a safe work environment
• Adjust mechanisms and controlling equipment using levers, foot pedals, operating 
switches and joysticks
• Inspect tires
• Ensure job site is clean and organized at the end of each shift
• Control fuel and fl uids to ensure reliable operation
• Participate in weekly meetings with supervisor and management.

QUALIFICATIONS
• High school diploma or equivalent
• 8+ years of experience in the Heavy Equipment Operator industry
• Valid Driver’s License (Group 4)
• Clean driving record with no violations
• Excellent vision or the use of prescribed lenses
• Strong problem-solving and communication skills
• Physically fi t and able to lift or maneuver heavy loads up to 50lbs
• Dependable, punctual, and self-motivated

SALARY AND BENEFITS
CI$8.75 – CI$14.00 per hour and standard health insurance and pension.
To apply, send your resume and a brief cover letter to jnmequipment@gmail.com
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Otis Air-Conditioning Ltd
AC Technician
WORC Job Portal: Q6A8F7
Job Description: 
• In-depth servicing knowledge and fault fi nding of VRF/VRV equipment.
• Experience and vast understanding of specialist commercial/industrial large chilled water 
plants and chillers, including centrifugal, screw, and scroll — both water-cooled and air-cooled. 
Daikin, Trane, JCI, Dunham Bush, LG, Mitsubishi, Smardt, etc.
• In-depth servicing knowledge and fault fi nding of Large DX equipment.
Years of Experience: 5+ years (minimum)
Education Requirement: Industry qualifi ed (Certifi cate/Diploma). Factory qualifi ed 
advantageous.
Skills:
• Able to work as a team in a growing pro-active company
• Clean Police Record
• Work without supervision
• Clean driving license
Salary: CI$15.00 to CI$38.00 per hour
Number of Work Hours Per Week: 45 hours 
Benefits: As per labor law
Position Numbers: 2 positions
Email your cover letter and resume to: sean.hill@otisair.ky and sanjay.datta@otisair.ky

HVAC Technician
WORC Job Portal: Q7N2C7
Job Description: 
• In-depth servicing knowledge and fault fi nding of VRF/VRV equipment.
• Experience and vast understanding of specialist commercial/industrial large chilled water 
plants and chillers, including centrifugal, screw, and scroll — both water-cooled and air-cooled. 
Daikin, Trane, JCI, Dunham Bush, LG, Mitsubishi, Smardt, etc.
• In-depth servicing knowledge and fault fi nding of Large DX equipment.
Years of Experience: 5+ years (minimum)
Education Requirement: Industry qualifi ed (Certifi cate/Diploma). Factory qualifi ed advantageous.
Skills:
• Able to work as a team in a growing pro-active company
• Clean Police Record
• Work without supervision
• Clean driving license
Salary: CI$15.00 to CI$38.00 per hour
Number of Work Hours Per Week: 45 hours 
Benefits: As per labor law
Email your cover letter and resume to: sean.hill@otisair.ky and sanjay.datta@otisair.ky

Commercial Salesperson

Professional Salespersons are invited to sell LED Lights, Fans, Smart Home Devices, 
Window Blinds and other related products to business customers.
This job requires excellent verbal and written communication skills and involves fi nding 
new clients, meeting with and quoting on commercial jobs.
At least 3 years business sales experience and a mininum 2 years post-secondary 
schooling is required.
Valid Drivers Licence and own Vehicle is required.
Starting salary $2500/month + 10% commission.
Send CV and Cover Letter to ken@candw.ky

Our Vision: To provide 
world-class airport services

The Cayman Islands Airports Authority (CIAA) invites applications for the post of 

AIR TRAFFIC ENGINEER (ELECTRONIC 

ENGINEERING OFFICER)

All applicants are required to submit:
1. Completed CIAA Job Application Form.

Job Description and Application Forms are 
available by email hr@caymanairports.com

2. Cover letter
3. CV showing no less than five (5) years’ work
history.

Deadline date for receiving application is 30 June 2026.

A pre-employment drug screen and medical are conditions of employment.  Caymanians and 
RERC strongly encouraged to apply however exceptionally qualified international candidates 
considered should no applications from suitably qualified Caymanians are received.

Applications should be e-mailed to 
HR.Recruitment@caymanairports.com
or mailed to:
Human Resources Officer
P.O. Box 10098
Grand Cayman KY1-1001
CAYMAN ISLANDS

A fantastic opportunity for an Air Traffic Engineer (Electronic Engineering Officer). 
The Cayman Islands offers an exceptional environment to live, work, and thrive in 
business. The tiny Caribbean nation features one of the highest standards of living and 
one of the safest communities in the region, with a well-developed infrastructure, top-
notch hospitals, North American style grocery stores, a wide diversity of restaurants, 
multiple private schools, and a modern airport with direct flights to North America, 
Central America and the Caribbean.

The successful applicant will provide technical oversight and coordinate activities in relation 
to the installation and maintenance of  all new and replacement systems and equipment 
within the responsibility of  the Communication, Navigation Surveillance (CNS) Section. 
The successful applicant will support the CNS Manager, the Maintenance Programme 
Coordinator, and a team of  Aviation Electronic Technicians to ensure uninterrupted safe 
service and identify risks to Aeronautical Telecommunications Services safety, efficiency, and 
continuity of  service.

Qualifications and Education Requirements:
• A Bachelor’s degree, HND or a minimum of  an HNC in Electronic Technology,

Telecommunication or related discipline preferred, or
• A minimum of  10 years’ experience in Aviation Electronic Engineering and maintenance 

of  communication, navigation, and surveillance systems

Preferred Skills:
• Must have knowledge of  the aviation regulatory structure in general and that of  the

International Civil Aviation Organization (ICAO) standards and recommended practices 
in Annex 10, and familiarity with other ICAO annexes, such as annex 11 and 14

• Awareness of  United Kingdom Overseas Territories regulatory environment would be 
preferential, with specific references to: -
• The UK’s Air Navigation (Overseas Territories) Order (AN) (OT) O
• ASSI’s Overseas Territories Aviation Requirements (OTARs) covering CNS
• Familiarity with the function and requirements of  the International Telecommunicate 

Union (ITU)
• Must be able to understand and give clear, concise, written, and oral instructions, listen 

attentively and respond by speaking clearly in a supervisory manner in English
• Must be able to work with, understand, motivate, and communicate with individuals

and teams in a high-pressure environment
• Must have strong analytical, problem solving and fault-finding skills and be able to

identify cost effective solutions
• Proficient in the use of  various electronic tools and test equipment as used in an air

traffic engineering environment
• Computer knowledge with advanced proficiency in Microsoft Office Suite of  applications
• Proficient in the use of  various electronic and aviation electronics tools and test

equipment as used in an air traffic engineering environment
• Strong interpersonal, team-working, communication and supervisory skills
• Valid driver’s license, passport and USA Visa is required

Salary and benefits: Salary range is CI$75,228.00 – $101,160.00 per annum and 
will be commensurate with experience and qualifications. Benefits include a 
contributory pension plan, paid vacation, and health insurance.
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CUC is an equal opportunity Company with over 270 employees who 
are committed to meeting the electricity needs of Grand Cayman and 
to providing quality customer service.

Reporting to the Manager Production Maintenance, the successful 
candidate will:

 perform all maintenance tasks on production equipment as directed;

 assist with general maintenance, trouble-shooting, repairs and major  
 overhauls on diesel generating units and related auxiliary equipment;

 conduct scheduled maintenance on a planned basis;

 carry out out unscheduled maintenance in a thorough and timely  
 manner;

 perform stand-by duties as required after normal working hours.

Applicants will be required to work a 40-hour week; must possess a 
high school diploma; a two-year diploma in mechanics (preferred) and 
five years related work experience in diesel engine and related 
equipment maintenance and repairs.

Salary is from CI$4,075 to CI$6,112 per month.

CUC offers a very competitive benefits package including pension, 
health and life insurance. Caymanians, Cayman Status holders and 
permanent residents are preferred. To apply, visit the Company’s 
website (www.cuc-cayman.com), click on the “About CUC” tab on the 
Home Page, click on the “Careers” tab, scroll down to “Start Your 
Journey with CUC”, click on “View Current Openings”, click on the 
designated job title and follow the instructions. Applications must be 
submitted not later than Friday, July 3, 2026. Applications through 
recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interview.

Job ID Number is Q5F6T7.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Heavy Duty Mechanic

CUC is an equal opportunity Company with over 270 employees who are committed to 
meeting the electricity needs of Grand Cayman and to providing quality customer 
service.

Reporting to the Manager Engineering & Planning, the successful candidate will:

 research, design, develop and maintain new and existing materials, methods and  
 equipment standards for all transmission and distribution (T&D) equipment  
 including Substation HV/MV equipment and power transformers, utilizing theories  
 and principles of electrical, mechanical and civil engineering fields; 

 maintain design and construction standards for overhead and underground  
 primary and secondary voltage lines in accordance with NESC, CSA, ANSI, IEEE or  
 other North American standards;

 maintain and manage the review, production, updating and approval of T&D  
 equipment standards, including Substation HV/MV equipment and power
 transformers, in support of the Standards Committee. This should include creating  
 a structured centralized database with all version-controlled standards, minutes,  
 action items and other relevant documentation;

 manage projects to achieve the Company’s plans for upgrading and maintaining  
 the T&D and production systems;  
 authenticate designs for standard and non-standard applications as required by  
 any regulation, Acts, and/or external agencies to gain approvals;  
 provide engineering support to Energy Operations on customer projects; general  
 engineering support to the Energy Operations Division; engineering and technical  
 support to T&D JSAC and Work Methods committees and support projects by  
 developing standards packages, creating projects documentation and progress  
 reporting.

Applicants will be required to work a 45-hour week and must possess a Bachelor’s 
degree in Engineering (Electrical specialization preferred) with a minimum of eight 
years of post-degree T&D Engineering experience in countries that utilise North 
American T&D standards; be registered or eligible to register with a professional 
engineering association as a Chartered or Professional Engineer; and demonstrate 
computer skills with Microsoft Office Suite Programmes and technical drawing 
packages such as AUTOCAD.

Salary is from CI$5,630 to CI$7,319 per month.

Interested employees may apply via the Government’s WORC website at 
www.worc.ky, click “Find a Job” and “Search” for the job title. Applications must be 
submitted no later than Monday, July 6, 2026.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Electrical Standards
Engineer

Account Executive
Our client, Kensington Management Group, Ltd. is now accepting applications for the above 
position, JOB ID# G7X6P6.

RESPONSIBILITIES
Responsibilities will include all aspects of managing a portfolio of captive insurance 
companies, incorporating: preparation of complex financial statements, within tight deadlines; 
presentations at client meetings both in Cayman and overseas; frequent communications 
with local and overseas service providers and high net worth clients; regulatory compliance 
& maintenance of corporate records; co-ordination with banking, financial and investment 
institutions; supervision and training of administrative staff.

REQUIREMENTS
The successful applicant must hold a relevant bachelor’s degree, preferably with a major in 
finance or accounting, and an internationally recognized professional accounting qualification.  

Minimum two years of post-qualification experience with a public accounting firm. Experience 
with the captive insurance industry would be beneficial. 

The successful applicant must also have a high degree of proficiency in word processing and 
spreadsheet software, and have excellent communication skills, both in written and spoken 
English.

Remuneration: US$90,000 - $120,000 per annum
o Fully paid premier health care plan for employee
o Wellness allowance 
o Fully paid Life insurance and Long-Term Disability coverage for employee 

Work Hours: 40 hours per week

Send resume and professional references to: info@kensington.ky
The deadline for applications is July 3rd, 2026.

EMPLOYMENT OPPORTUNITY – TILER
Mango Group Limited, Grand Cayman

WORC Portal ID: G2Y7R3
Position: TILER | Type: Full-time | Vacancies: 1 | Location: Grand Cayman
Hours: Mon–Fri 7am–5pm, 45 hrs/week | Salary: KYD $16.00 per hour
Benefits: Health insurance and pension per Cayman Islands Labour Law | Conditions: 
Office and construction site-based; outdoor exposure required

Role:
The ideal candidate will be responsible for laying and finishing tiles on floors, walls, ceilings 
and other surfaces in residential, commercial, and industrial settings. This role requires 
precision and physical stamina to deliver high-quality tiled surfaces.

Required Skills & Qualifications:
• 10+ years experience as a tiler
• Ability to read blueprints and interpret layout plans
• Proficiency with tile cutters, trowels, and other tiling tools
• Strong attention to detail and precision
• Physical stamina and strength for manual labor
• Basic math skills for measurements and calculations
• Good communication and teamwork abilities

Key Responsibilities:
• Inspect and prepare surfaces for tiling (cleaning and leveling)
• Measure and cut tiles to fit around fixtures and edges
• Apply adhesives and grout, ensuring proper alignment and spacing
• Lay tiles in accordance with design plans and specifications
• Seal tiled surfaces and apply waterproofing systems as needed
• Create decorative patterns or mosaics using colored tiles
• Repair and replace damaged tiles and grout
• Maintain a clean and safe work environment
• Collaborate with other tradespeople on site

To Apply: CV and cover letter to info@mango.ky by 27 June 2026. Caymanians and 
Permanent Residents given first preference. Only successful applicants will be contacted.
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Tree Trimming Groundsperson
Our client, TERRA (CAYMAN) LIMITED T/A TERRA VEGETATION AND MAINTENANCE, 
invites applications from suitably qualified applicants for the above position.  JOB 
ID#M6Y4B6

RESPONSIBILITIES
•  Uses a chainsaw, brush cutter, machete and other tools to cut grass, brush and stumps 
of small to medium trees. 
• Gathers brush and feeds brush into woodchipper and loads stumps into the truck dump. 
• Applies chemical herbicide to the areas cleared following the removal of the brush or 
period herbicide spraying applications. Utilizes spray equipment which includes back-
pack, tank, pump, hose reel and long lengths of hose. 
• Assists Foreman in mixing herbicide in holding tank. 
• Assists Line Clearing crew by using chainsaws and other tools to cut large branches into 
smaller sections to feed into woodchipper or load into truck dump. Remove all fallen limbs 
from work area and feed into woodchipper. 
• Maintaining all equipment used and keep truck and trailer in neat, clean, and in good 
order. 
• Maintain a safe and neat work site. Remove all debris from work area, leaving the area 
neat and in good order. 
• Setup and tear-down of traffic control signs and cones to create a safe work zone. 
• Manage the flow of vehicular and pedestrian traffic using proper traffic flagging techniques. 
• Works around hazardous equipment. 
• Works around excessive noise from machines, chain saws and woodchipper with hearing 
protection. 
• Works in all temperatures and weather and will be exposed to nature, i.e., irritating plants, 
biting or stinging insects, dust, etc. 
• Works on uneven ground. 
• Works around falling limbs with protection.
• Must be able to wear necessary PPE as necessary. 
• Must be able to withstand exposure to all kinds of weather while completing work 
assignments, i.e., rain, heat, sun, cold. 
• Must be able to traverse various terrains. 

REQUIREMENTS
• Must be able to write, read and comprehend written and verbal job instructions/information. 
• Must be able to communicate with others. 
• Must be able to use various types of technology such as tablets and phone apps 
• Must be able to lift, move and maneuver up to 50 pounds on an infrequent basis, and up 
to 10 pounds on a frequent basis. 
• Must have endurance necessary to perform these duties throughout a standard eight- or 
ten-hour day.  Must be able to work long hours and overtime during emergencies (including 
holidays, weekends, etc.  Subject to call out work. 
• Must be able to operate and service all required tools and equipment. 
• Must have a valid Cayman Islands driver’s license and safely operate a company Forestry 
Truck. 
• Must have transportation to and from the show up location. 
• Must pass a background check. 
• Must pass a pre-employment drug test. 
• Must have transportation to and from the startup location. 
• Must pass a pre-employment drug test.  

EDUCATION & EXPERIENCE

• Must have high school diploma and/or a 1- or 2-year diploma or certification in Vegetation 
Management or Landscaping is preferred. 
• Must have a minimum of 3 years’ experience in the Vegetation Management area or 
Landscaping industry (for an electrical utility industry preferred). 

Salary range: CI$12 - $18 per hour plus statutory benefits
Hours: 45 hours per week

How to apply: Send resume and references to:  info@terra.ky  
The deadline for applications is July 3rd, 2026

Delay Audio is seeking a part-time Disc Jockey (DJ) to deliver live mixing and curated 
music at scheduled events, functions, and venue nights, creating an engaging atmosphere 
tailored to each audience. The role requires selecting appropriate tracks, reading crowd 
energy, and maintaining a consistent vibe throughout performances. The DJ will liaise with 
management or event organizers regarding set times and requirements, ensure seamless 
transitions between sets and programming, and manage the setup and breakdown of 
equipment as required. 

Applicants must have a minimum of one year of DJ experience, strong knowledge of 
multiple genres, and solid audience engagement ability, along with a basic understanding 
of DJ equipment and software. Professionalism, reliability, and punctuality are essential, 
with flexibility to work evenings and weekends. Candidates must own their equipment and 
be proficient with Pioneer XDJ/CDJ systems. The position is based in George Town and 
is scheduled on an as-needed basis, typically no more than 7.5 hours per week, primarily 
during evenings and weekends. 

Job ID: Y4E7U6. Compensation is KYD $50 per hour. A minimum of one year of experience 
is required, with flexibility to work weekends and public holidays. Suitably qualified 
Caymanians, PR, and Status Holders are invited to apply to: leanne.r.ritch@gmail.com
Deadline: July 05, 2026

Investment Advisor / Head of Advisory
Legacy Wealth Management (Cayman) Ltd.
Grand Cayman, Cayman Islands
WORC JOB ID: P2D8M3

Legacy Wealth Management invites applications for the position of Investment Advisor 
/ Head of Advisory. This senior role requires extensive experience in international 
investment advisory, client relationship management, and business development 
across multiple jurisdictions.

Key Responsibilities
• Lead the advisory function, including client management, business development, 
and strategic execution in Cayman and international markets.
• Originate, manage, and transition high‑net‑worth client relationships, providing 
cross‑border investment planning and portfolio solutions.
• Represent the firm in overseas business development initiatives and maintain 
relationships with global custodial and investment platform partners.
• Ensure full compliance with Cayman Islands regulatory requirements and industry 
best practices.

Required Qualifications & Experience
Applicants must demonstrate:
• 10–15+ years of senior‑level experience in investment advisory, wealth management, 
private banking, or investment distribution.
• A proven and portable book of business with high‑net‑worth clients.
• Experience with offshore investment providers, custodians, and multi‑jurisdictional 
platforms.
• Strong regulatory familiarity and proven ability to operate in cross‑border 
environments.
• Professional qualifications such as MBA Finance, or equivalent (preferred).

Compensation & Structure
• Competitive base salary.
• Discretionary commission tied to net revenue generation.
• Benefits according to Cayman Islands employment legislation.

Other Requirements
• Frequent international travel for client engagement and business development.
• Ability to contribute immediately to the firm’s advisory revenue stream.
• Only candidates meeting the full senior‑level criteria will be shortlisted.

Application Instructions
Submit résumé and cover letter detailing relevant experience and existing client book 
to info@legacywm.ky.
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Fleet Mechanic
Our client, Utility Maintenance & Construction Cayman Limited, invites applications from suitably 
qualifi ed applicants for the above position, JOB ID# N7Y2D6.

UMC is seeking a skilled and motivated Fleet Mechanic to join our maintenance team. The 
successful candidate will be responsible for inspecting, diagnosing, repairing, and maintaining 
heavy-duty equipment such as insulated bucket trucks that work in energized lines up to 69,000 
Volts, to ensure safe and efficient operation.

RESPONSIBILITIES
• Perform routine maintenance and repairs on heavy-duty trucks, Altec booms with hydraulic 
hoses and all other components, construction equipment, and machinery including chainsaws.
• Diagnose mechanical, hydraulic, electrical, and pneumatic system faults.
• Conduct inspections and preventative maintenance according to manufacturer specifi cations.
• Repair or replace defective components, including engines, transmissions, brakes, steering, 
and suspension systems, parts in need of repair for proper boom operation, hydraulic hoses, 
PTO pumps and assemblies.
• Use diagnostic tools and equipment to identify issues accurately.
• Maintain detailed service and repair records.
• Ensure all work is completed safely and in compliance with company policies and industry 
standards.
• Respond to equipment breakdowns and emergency repair situations as required.
• Keep the workshop clean, organized, and safe.

REQUIREMENTS
• Certifi cation or formal training as a heavy duty mechanic or equivalent trade qualifi cation.
• Minimum fi ve years of proven experience working with heavy equipment, power line bucket 
trucks with insulated booms and hydraulic systems, or industrial machinery.
• Strong knowledge of diesel engines, hydraulics, Altec boom equipment, electrical systems, 
and diagnostics.
• Ability to read and interpret technical manuals and schematics.
• Valid Group 4 Cayman Islands driver’s license (CDL or equivalent is an asset).
• Strong troubleshooting and problem-solving skills.
• Ability to work independently and as part of a team.
• Physical ability to lift heavy components and work in various environmental conditions.
• Able to assist and perform ANSI and Di-electric testing of power line trucks as well as 
telecommunication trucks 

Preferred Skills
• Experience with fl eet maintenance programs.
• Welding and fabrication experience.
• Familiarity with computerized diagnostic systems.
• Knowledge of insulated bucket trucks, Altec booms and hydraulic systems
• Knowledge of occupational health and safety regulations.

What We Offer
• Salary of KYD $15 to $16.00 per hour.
• Health and benefi ts package.
• Supportive and safety-focused work environment.
• Work hours will be from 7:00 AM to 3:00 PM, 40 hours per week

How to Apply
Interested candidates are invited to submit their resume and relevant certifi cations to ariel@
umc.ky, barcher@umc.ky, and damian@umc.ky.  We thank all applicants for their interest.

Equal Opportunity Employer: We are committed to creating an inclusive workplace and 
welcome applications from qualifi ed individuals of all backgrounds.

The deadline for applications is July 3rd, 2026.

Barista

Seeking an experienced Barista with a passion for specialty coffee and hospitality. 
The ideal candidate is reliable, punctual, works well independently and as part of a 
team, and thrives in a fast-paced environment.

Responsibilities include guest service, order taking, preparing coffee beverages, cash 
handling, POS operation, clearing tables, and maintaining cleanliness throughout the 
café.

Minimum of 2 years’ specialty coffee experience required. This is a full-time position 
(45 hours/week) requiring availability for early mornings, weekends, holidays, and 
split shifts.

CI$8-10/hr + grats. Standard benefi ts apply. 

To apply, email CV and cover letter to accounts@picocayman.com. WORC Portal ID: 
X6V6D5.

Personal Fitness Trainer

Cayman Barbel Club is seeking a Personal Fitness Trainer in George Town. 

Candidates must have a minimum of 5 years of personal training experience, along 

with a recognized certifi cation. A Parisi Anatomy of Speed level 2 qualifi cation is 

essential for this role as well as experience in training youth. The applicant should 

be able to demonstrate strong expertise in coaching and programming and bring 

a client-fi rst approach with excellent communication skills. Duties would include: 

Designing and delivering individualized strength training programs and Deliver the 

Parisi speed and agility curriculum to youth athletes. Remuneration will be $10 per 

hour / 40 hours per week + standard benefi ts. Caymanian or permanent Residents 

only, applicants should send resumes to info@caymanbarbellclub.com and reference 

Job ID#B8G2R7.

Sales Clerk
Cayridge Trading Company T/A Friend Ship is a gift and souvenir retail boutique 
and wholesale distribution business with fi ve (8) store locations. We offer a pleasant 
shopping environment featuring trendy yet affordable gift items at competitive prices 
for both retail customers and wholesale clients across the Cayman Islands.

We are currently seeking an experienced Sales Clerk (WORC ID: Q6M3Y5) to join 
our team. The ideal candidate will greet customers, handle sales transactions, locate 
items, receive shipments, restock shelves at the store, elevate customer feedback 
to management, and maintain overall store cleanliness through various daily duties

Qualifi cations:
• Minimum of 2–3 years’ experience in retail sales within a high-volume, fast-paced 
environment.
• Strong customer service skills and sound business acumen.
• Valid driver’s license and willingness to drive for business purposes.
• Physical ability to perform all job duties, including packing orders, stocking, operating 
a register, standing or walking for full shifts, and frequently lifting 25–35 pounds.
• Positive, energetic attitude with a willingness to be a role model and team motivator.
• Flexible availability to work any shift including mornings, evenings, weekends, and 
public holidays.
• Clean police clearance required, in order to secure port pass by Cayman Islands 
Port Authority

Compensation:
• Hourly wage: CI$8.75 to CI$9.50 based on qualifi cations, experience, and 
knowledge.
• Work schedule: 45 hours per week.
• Sales bonus based on target and available after probational period
• Benefi ts as prescribed by Cayman Islands labor law.
Apply: 24-7@janabraninvestments.com

Part-Time Food & Beverage Server
Job ID #: C5S4S4
Rate: S$6.56 KYD per hour + gratuities
Hours: 15 hours per week
End Date: June 30, 2026
Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a reliable and customer-focused 
Food & Beverage Server to join our team. The successful candidate will provide friendly, 
efficient, and professional service to ensure an excellent dining experience for all guests.
Duties include greeting and seating guests, taking accurate food and beverage orders, 
and communicating dietary requirements or allergies to kitchen staff. The role requires 
strong menu knowledge to assist guests and make recommendations. Additional 
responsibilities include serving food and drinks promptly, checking guest satisfaction, 
handling concerns professionally, processing payments accurately, and maintaining a 
clean and organized work area. All food safety and sanitation standards must be strictly 
followed.
Applicants must have 1–2 years’ experience in a similar role and a High School diploma 
or equivalent. Must provide Health & Physical Clearance, Police Clearance, and a valid 
Driver’s License. Flexible availability, including weekends and public holidays, is required.
Caymanians and Permanent Residents are encouraged to apply. Email:
info@lobsterpot.ky
(Only shortlisted applicants will be contacted.)

AJE Maintenance and Landscaping

Position: Gardener

AJE Maintenance and Landscaping 

is seeking a Gardener to perform 

general landscaping and garden 

maintenance duties.

Salary: CI$8.75 per hour

Interested applicants should contact:

The Manager

Phone: 925-3514

Email: des262000@hotmail.com

WEBSTER’S Construction is urgently 

seeking experienced Multi skilled 

Carpenters, Sheetrock Installers, 

Sheetrock Finishers, Steel Fixers at 

$14 - $20ph.Must have own tools, 

dependable, reliable and team 

player. Only Caymanian, permanent 

residents and status holder will be 

considered fi rst. Please forward all 

resumes to teachcayman@gmail.com

or call/WhatsApp 1345-939-6289.
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Direct Sales and Delivery Representative

Progressive Distributors Ltd. is currently recruiting for the position of Direct Sales 
and Delivery Representative.  The successful candidate must be a self-motivated 
individual who will meet and exceed sales targets, introduce new products, create and 
introduce new accounts while increasing distribution / volume in existing accounts.  
The role requires loading, transporting, and delivering products to stores on assigned 
routes as well as merchandising, handling invoicing, payments, and returns along 
with the inventory count.  This is a Monday through Saturday job; however, it is not a 
normal 8-5 position. The successful candidate must be punctual, honest, reliable, and 
hardworking. A strong work ethic, positive attitude, and the ability to work unsupervised 
will be required. The Company will provide training on its internal computer systems.

Salary range: CI$12.00-CI$14.00 per hour commensurate with experience.  An 
attractive benefi ts package (including medical insurance, vacation, pension, birthday 
off with pay, sick payout bonus) is being offered to the qualifi ed candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 44

Mandatory requirements 
• Must have a valid Group 3 driver’s license or a valid driver’s license authorized to 
drive small to medium vehicles. 
• Minimum of 3 years of direct sales and delivery experience.
• Must be available and fl exible to work early mornings, on weekends and holidays 
depending on the route and as schedule requires.
• Must be computer literate and have the ability to use technology (handheld devices 
and sales applications) 
• Must possess good time management and territory planning abilities.
• Must possess strong communication, negotiation, and interpersonal skills. 
• Must demonstrate the ability to communicate in a professional manner with clients 
at all times.
• Must be able to lift an average of 60 lbs. repeatedly; bend and stand for long periods.
• Must possess excellent verbal and written communication skills in English.

Qualifications
• Must have at least a High School Degree or equivalent. 

Application Requirements
• PDL application form must be completed and submitted along with references.  The 
form is available on our website at  https://www.pdl.com.ky/job-openings 
• Proof of valid driver’s license must be submitted.
• A current traffic conviction certifi cate must be submitted. 
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR 
Certifi cate (confi rming role as Direct Sales and Delivery Representative).
• PR applicants should include most recent receipt showing payment of relevant PR 
fees.
• Married to Caymanian Certifi cate (if applicable).

WORC electronic Jobs Portal ID: S6R5K7 

Deadline for applications is 10 July 2026   
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the mandatory 
requirements will be contacted for interview.

UNCLE CLEM’S MEAT & GROCERY

JOB TITLE:  Administrative Clerk

Job Description:
• Maintain updated systems for fi ling, inventory, mailing, and databases
• Compile and maintain records of office activities and business transactions
• Manage work schedules, calendars, and appointments
• Obtain information to respond to requests by reviewing fi les, documents, and records
• Take inventory and order materials, supplies, and services as needed
• Assist and support sales and marketing teams.
• Assist accounts department in accounting functions such as Accounts Receivable and 
Accounts Payable.
• Perform basic bookkeeping and banking transactions, including the collection, counting, and 
disbursement of money
• Prepare and mail bills, invoices, checks, and contracts

Qualifications:
• A Bachelor’s Degree in business / accounting.
• A minimum of (4) four years of administrative experience, preferably in the area of Food 
Service Industry
• Excellent in written and verbal communication skills.
• Must be a computer literate and experienced with regard to general office software packages 
such as Microsoft Excel, Word, Outlook ; Also profi ciency with QuickBooks and Point of Sale
is desired.
• Knowledge in calculation and processing of duties for customs declarations.

Applicants should forward a detailed resume, reference letter from previous employer, and a 
current police clearance certifi cate.

Salary range $9.50 - $10.50 per hour depending on experience and benefi ts package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public 
holidays and fl exible hours is required.  Preference will be given to Caymanians and Resident 
Holder candidates. Only applicants that meet requirements will be reviewed, and those selected 
for an interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky

We are seeking a dedicated Customer Service/Sales to serve as the fi rst point of contact 
for salon clients, providing excellent customer service while promoting our beauty 
services and products.
Responsibilities:
• Greet clients, direct them to the appropriate beauty station, and notify beauticians of 
arrivals.
• Schedule and confi rm appointments via phone and email.
• Process cash and credit card transactions and issue receipts.
• Assist clients in the waiting area and offer refreshments.
• Welcome walk-ins, answer service inquiries, and book appointments.
• Promote new services, discounts, products, brochures, and gift cards.
• Maintain accurate client records, manage phone calls, and keep the reception area 
organized.
• Order business cards, brochures, and stationery as needed.
Requirements:
• Proven salon experience in customer service, reception, and product sales.
• Experience with POS systems, office equipment, and transaction processing.
• Strong communication, organizational, and record-keeping skills.
• Ability to remain calm under pressure.
• Enthusiastic, eager to learn, and committed to long-term growth.
• 2–3 years of relevant experience.
Details: Salary: CI$400 per week | 45 hours per week. Required to work weekends and
occasional extended hours may be required to meet client needs.
Send resumes with proof of qualifi cations to: management@getnailedandmore.ky
**ONLY SHORT-LISTED APPLICANTS WILL BE CONTACTED**

HOUSEKEEPING ATTENDANT – Full-Time Position — Grand Cayman
Magic Maids Ltd. T/A Mam Inday Cleaning Services is seeking Housekeeping Attend-
ants who can attend to our clients’ facilities with integrity and attention to detail. The 
successful applicant must have the goal to create a clean and orderly environment for 
our clients, which will be a critical factor in maintaining and strengthening our reputation.
JOB TITLE
Housekeeping Attendant
DUTIES AND RESPONSIBILITIES
• Perform environmental cleaning, sanitization, and maintenance of residential and com-
mercial client premises to the highest standards
• Carry out general cleaning duties including sweeping, mopping, vacuuming, dusting, 
and wiping down all surfaces
• Wash, organize, fold, and store linens and other textile items as required
• Perform stock inventory of cleaning supplies and notify management when restocking 
is needed
• Clean and sanitize bathrooms, kitchens, and all assigned areas
• Dispose of waste and recyclables safely and in accordance with company policies
• Report maintenance issues, damage, or safety hazards to management promptly
• Follow all chemical-handling, health and safety, and PPE requirements
• Maintain a professional appearance and treat clients and colleagues with courtesy at 
all times
• Perform other related duties as reasonably assigned by management
REQUIRED QUALIFICATIONS, SKILLS AND EXPERIENCE
• Minimum 2 years of experience in housekeeping, janitorial, or cleaning services
• Valid driver’s licence in the Cayman Islands (required)
• Knowledge of cleaning products, equipment, and safe chemical-handling practices
• Strong attention to detail with a commitment to high cleanliness standards
• Reliable, punctual, trustworthy, and honest with a strong work ethic
• Ability to work independently and as part of a team
• Good physical fi tness – ability to stand, bend, and lift as required
• Good communication and interpersonal skills
HOURS OF WORK
Tuesday to Sunday, 8:00 AM – 5:00 PM (Full-Time)
LOCATION OF EMPLOYMENT
Grand Cayman, Cayman Islands
Various residential and commercial client locations across Grand Cayman
SALARY
KYD $8.75 per hour
Health Insurance and Pension Plan are provided in accordance with the Cayman Is-
lands Labour Law.
CAYMANIAN APPLICANTS
This position is open to all suitably qualifi ed applicants. Caymanians and Caymanian 
Status holders are encouraged to apply.
CLOSING DATE FOR APPLICATIONS
Applications will be accepted for a minimum of 21 consecutive days from the date of 
fi rst publication.
HOW TO APPLY
Please submit your resumé to:
mamindaycleaningservices@gmail.com Candidates are encouraged to apply to the 
WORC portal Job ID #M8Q7R6 - Only shortlisted candidates will be contacted.

Magic Maids Ltd. T/A Mam Inday Cleaning Services

Email: mamindaycleaningservices@gmail.com

• PR applicants should include most recent receipt showing payment of relevant PR 
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LEGAL SECRETARY- FINANCE & CORPORATE ASSOCIATE 

CAYMAN ISLANDS

We are seeking a Legal Secretary to join our Cayman Islands Finance and Corporate 

team. The role involves providing high-quality administrative and secretarial support to 

partners and fee earners within a collaborative and fast-paced professional services 

environment.

The successful candidate will primarily support billing and expenses processes, 

liaising with the Finance team and ensuring timely and accurate client invoicing, 

alongside conducting searches and providing general practice support to the team. 

The role also includes providing support to partners, including diary management, 

coordinating meetings and travel arrangements.

Applicants should have a minimum of 3 years’ relevant experience in a law fi rm 

or professional services environment. A legal secretarial qualifi cation is desirable. 

Experience using legal billing or practice management systems, including 3E, would 

be benefi cial.  Candidates must demonstrate strong organisational and communication 

skills, attention to detail and profi ciency in Microsoft Office.

Compensation & Benefits: salary range US$75,000 – US$85,000, health insurance, 

pension contributions, discretionary bonus, professional development support and 

relocation support provided where applicable.

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders. 

To apply, please visit https://www.mourant.com/careers or the WORC portal with 

JOB ID #A5R5C3. The application deadline is the 2nd of July 2026.

Are you enthusiastic, energetic, service-oriented and keen to 
be part of a team providing a unique “Caymanian

Experience”? Do you have the qualifications, competencies and 
experience that we need for this position?

If so, we invite you to submit your application for the post of:

INVENTORY CONTROL SUPERVISOR
Summary:
The Inventory Control Supervisor (ICS) is responsible for overseeing and maintaining accurate inventory control operations 
for the Splash Gift Shop, Coco-Cool Hut and Sparky’s Hut. This role ensures the integrity of inventory records through 
effective coordination of receiving, issuing, transfers, cycle counts, and system transactions in accordance with Cayman 
Turtle Centre policies. The position supports daily retail operations by supervising inventory staff, monitoring stock levels, 
preparing reports, and assisting with physical inventories, while upholding high standards of professionalism, accuracy, 
safety, and customer service for both internal and external stakeholders

Essential Skills, Knowledge and Experience:
• High School Diploma or equivalent, with coursework in business, accounting, or computer studies preferred.
• Minimum of one (1) year of experience in inventory control, stock management, or a related retail or warehouse 

environment.
• Strong computer literacy, including experience with inventory management systems and basic spreadsheet 

applications.
• High level of accuracy and attention to detail when recording, reviewing, and reconciling inventory data.
• Demonstrated ability to analyze inventory information, identify discrepancies, and implement corrective actions.
• Experience supervising or coordinating staff, including assigning tasks, monitoring workflow, and supporting team 

performance.
• Ability to handle confidential information and records with discretion and professionalism.
• Strong organizational and time-management skills, with the ability to prioritize and reorganize work plans to meet 

operational demands.
• Effective verbal and written communication skills in English, with the ability to follow instructions and 

communicate clearly at all organizational levels.
• Proven ability to work independently while contributing positively within a team environment.
• Physical ability to stand, walk, and lift up to 25–30 pounds for extended periods, as required by operational needs.
• Valid Group 2 Driver’s License.
• Knowledge of Cayman Turtle Centre systems and operations is an advantage

  Position Responsibilities:
The Inventory Control Supervisor (ICS) is responsible for receiving, issuing, transferring, and tracking merchandise within 
Inventory Control to ensure accurate inventory records and efficient retail operations. The role performs system 
transactions to maintain inventory and sales order accuracy, prepares merchandise for shipment in accordance with 
Cayman Turtle Centre policies, and conducts cycle counts and physical inventories. The position works independently 
while supporting and coordinating with team members, maintains high standards of professionalism and customer 
service, and carries out additional duties as required to support departmental and organizational needs

Additional Information:
Cayman Turtle Conservation and Education Centre offers a competitive benefits package, which includes 15 paid 
vacation days, 10 sick days, 2 personal days, 50% towards health insurance contributions, employee discounts for food 
and beverage items (excluding alcoholic drinks) and retail merchandise up to 35%, training and development 
opportunities, pension contributions, workers compensation insurance and a retirement package.

This is a full-time position. Days and hours of work are on a rotational schedule from Monday to Sunday, 8AM-5PM or 
as per required schedule according to the business needs. Remuneration will be commensurate with qualifications and 
experience and starting salary will be in the range of Grade: “N” CI $43,452.00 to CI$ 49,188.00 per annum

To learn more about the responsibilities of this post and to express your interest in this role, please visit our website, 
www.turtle.ky to apply for the role in our careers section by June 25th, 2026. Caymanians, PR Holders or partner 
married to Caymanians only need to apply for this job. Shortlisted applicants will be contacted after the closing 
date.

Are you enthusiastic, energetic, service-oriented and keen
to be part of a team providing a unique “Caymanian

Experience”? Do you have the qualifications, competencies
and experience that we need for this position?

If so, we invite you to submit your application for the post of:

CHIEF HUMAN RESOURCES OFFICER
Summary:
The Chief Human Resource Officer (CHRO) is responsible for developing and executing human resource strategy in 
support of the overall business plan and strategic direction of the organization, specifically in the areas of succession 
planning, talent management, change management, organizational and performance management, training and 
development, and compensation. The CHRO provides strategic leadership by articulating HR needs and plans to the 
executive management team, shareholders, and the board of directors.  This Executive-level position is considered 
an Officer of the Company, with the associated fiduciary duties.

Essential Skills, Knowledge and Experience:
• A Minimum of 9 years of progressive Human Resources Management experience.
• A Master’s degree in Human Resources Management or a related discipline is preferred and/or a 

recognized HR professional certification (e.g. CIPD, SHRM, SPHR).  
• Proven ability to manage others and lead HR initiatives, championing change and working 

collaboratively with senior management.  
• A minimum of 10 years’ senior management experience.
• A demonstrated record of continuous professional growth in an HR leadership position.
• Ability to think strategically and conceptually combined with hands-on mentality/approach in order 

to initiate, develop and implement HR concepts.
• Effective and Strong interpersonal, coaching, consulting, process /skills.
• Advanced skills in establishing and maintaining effective working relationships with staff, 

demonstrating superior knowledge of HR issues.
• Employee relations experience handling manager and employee coaching and feedback, performance 

management, conflict resolution, and change management.
• Advanced skills in preparing and maintaining HR policies, guidelines, and records, as well as writing 

reports and responding to correspondence.   
• Experience in efficient and target-oriented recruiting and selection processes.
• Experience in efficient organization and processes in HR administration, including payroll, pension, 

health, in compliance with the Labour Act, the Public Management and Finance Act, the Public Service 
Management Act, and other relevant legislation.

• Broad-based exposure to all Human Resources areas.
• Proficient in Microsoft Office Suite as well as superior report writing skills. Sage Abra Suite a plus.

Additional Information: Cayman Turtle Conservation and Education Centre affords an excellent opportunity for people to 
gain experience in our exciting tourism industry. This facility offers a chance for the right individual to work in one of Cayman’s 
leading attractions.

Employee Benefits: CTCEC offers a competitive benefits package, which includes 25 paid vacations, 50% towards Pension 
and Health Insurance contributions for the employee, employee discounts for F&B items (excluding alcoholic drinks) and retail
merchandise up to 35% (excluding sale items), training and development opportunities, and free uniforms, to name a few. 

Remuneration will be commensurate with qualifications and experience. The starting salary for this position is within Grade 
H: CI$87,444 – CI$114,768 per annum.

How to Apply: Interested applicants should submit their application and resume via email to:  MoTRecruitment@gov.ky
no later than June 25, 2026.  Applications received after the closing date will not be considered.
Preference will be given to Caymanians and Status Holders. Shortlisted applicants will be contacted after the closing 
date.

Employer: Derma Cayman 
Position: Medical Secretary
WORC ID: W2U4D7

We are seeking an experienced Medical Secretary to join our team in a fast-paced 
medical office. The ideal candidate will have previous experience working in a medical 
or dental practice, excellent communication skills, and the ability to manage multiple 
administrative tasks while providing exceptional patient service.

Key Responsibilities
• Welcome and assist patients during check-in and check-out.
• Verify patient insurance benefi ts and confi rm coverage prior to appointments.
• Confi rm appointments and ensure all patient details are accurate and up to date.
• Create patient encounters for triage appointments as needed.
• Manage and maintain the appointment waiting list.
• Send treatment plans and information provided by the doctor to patients.
• Answer and manage incoming phone calls.
• Respond to emails and WhatsApp messages in a timely and professional manner.
• Maintain clear communication with different departments to ensure smooth clinic 
operations.
• Keep the reception area organized and professional at all times.
• Maintain accurate patient records and update information when necessary.
• Explain treatments to patients based on the doctor’s recommendations.
• Offer and promote clinic products or services to patients when appropriate.
• Provide excellent customer service in a busy, fast-paced environment.

Requirements
• 2+  years front desk or administrative experience in a medical or dental office 
required.
• Strong communication and interpersonal skills.
• Ability to multitask and stay organized in a fast-paced environment.
• Comfortable explaining treatments and recommending products to patients.
• Profi ciency with phone systems, email, and messaging platforms (such as 
WhatsApp).
• Strong attention to detail when verifying patient information and insurance details.

Medical Terminology knowledge. 
• Professional, friendly, and patient-focused attitude.

Salary
• Salary will be based on experience. CI$45,000.00 to CI$52,000.00 per year. 
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ASSOCIATE or SENIOR ASSOCIATE (5+ PQE) – FINANCE & CORPORATE 
CAYMAN ISLANDS

We are seeking an Associate or Senior Associate to join our Cayman Islands Finance 
and Corporate team, with a focus on investment funds. The role involves advising global 
asset managers, institutional investors and fund sponsors on a broad range of matters 
across the full investment fund lifecycle, working within a collaborative, partner-led and 
international team environment.

The successful candidate will be involved in fund formation and structuring, preparation 
and review of key fund documentation, and ongoing fund and investor-related work. 
The role also includes supporting related corporate and transactional matters, including 
restructurings, managing client relationships, progressing matters efficiently and 
engaging with colleagues across international offices.

Applicants must be qualifi ed lawyers admitted in a recognised common law jurisdiction 
with a minimum of 5 years’ post-qualifi cation experience. Candidates at both the 
Associate and Senior Associate levels will be considered.

Applicants should have a background in investment funds or corporate work within a 
recognised law fi rm, together with strong drafting skills, sound technical judgement and 
the ability to manage matters effectively with appropriate supervision.

Compensation & Benefits: salary range US$165,000 – US$245,000, health insurance, 
pension contributions, discretionary bonus, professional development support and 
relocation support provided where applicable.

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders. 

To apply, please visit https://www.mourant.com/careers or the WORC portal with JOB 
ID #R5U8Q5. The application deadline is the 2nd of July 2026. 

POSITION: Carpenter/Mason
Location: Grand Cayman, Cayman Islands

WORC ID#: V4S3X8

Job Summary
A Carpenter/Mason is responsible for constructing, installing, repairing, and 
maintaining structures and fi xtures made from wood, plywood, steel framing, and 
other materials used in residential, commercial, and industrial construction projects. 
Also, laying blocks, bricks, stones, and concrete materials to construct and repair 
walls, foundations, walkways, and other structures

Key Duties and Responsibilities
• Interpreted blueprints and specifi cations to complete carpentry and masonry 
projects to code.
• Constructed and installed framing, formwork, walls, roofs, fl ooring systems, doors, 
windows, cabinets, and drywall backing.
• Built foundations, retaining walls, columns, and other structures using ICF, concrete 
blocks, brick, stone, and wood materials.
• Mixed and applied mortar and concrete; performed plastering, rendering, fi nishing, 
and restoration work.
• Operated hand and power tools safely, repaired damaged structures and fi xtures, 
and maintained a clean, safe work environment.

Skills Required
• Knowledge of carpentry methods and materials. Knowledge of mortar mixing and 
fi nishing techniques.
• Ability to read or follow construction drawings/instructions.
• Strong measuring and mathematical skills.
• Attention to detail and accuracy.

Special Conditions:
• Physical strength and stamina to handle physically demanding work safety. Must be 
physically fi t and able to lift up to 50 lbs.
• Work may require occasional weekend hours.
• PPE and safety gear provided. 
• Must be willing to learn and adapt to changes.
• Must be able to clean up tools and equipment used and help maintain a safe and 
secure work environment. Knowledge of the tools used in the construction industry, 
especially in this specifi c area of work,

Qualifications
High school diploma or equivalent preferred. Trade certifi cation is an asset.

Experience
Minimum 9-10+ years’ experience in carpentry work preferred.

Work Hours: Monday – Friday, 7:00 a.m. – 5:00 p.m. (or 45 hours per week), May 
required to work on Saturdays

Salary: KYD: $14-16 per hour

Basic Benefits:
• All benefi ts as per Cayman Islands Labour Act (Revision 2021)

Deadline: 29TH June 2026
To Apply: fullcircleconstruction345@gmail.com

TREEBOYS LTD.
Position Title: Executive Assistant
Reports To: Director
Salary:                        US$49,444.44 per annum

Mission Statement: To be the best at what we do and deliver value
that positively impacts our teams, clients, and owners.

Purpose of the Position:
• To be strategic partner to senior leadership, optimize executive effectiveness by 
managing priorities, communications, and operations.
• To lead a team, by onboarding, supporting, coordinating and office management.
• To exercise exceptional judgment, discretion, leadership, and the ability to anticipate 
needs in a fast-paced, high-performance environment.

Core Values: Honesty, Integrity, Discipline, Honor

Executive Assistant: Key Responsibilities
• Manage complex business matters for Director, senior-level management and high-
value clients.
• Serve as primary liaison for internal teams, clients, and leadership.
• Act as an extension of executive leadership when required.
• Represent Director professionally at meetings and on calls.
• Maintain strict confi dentiality while handling sensitive business and personal matters.
• Conserve the Director’s time by collecting, researching and analyzing information as 
needed and in advance.
• Coordinate meetings, prepare agendas/materials, track action items, and support 
board-level interactions.
• Oversee marketing and corporate events to ensure objectives are achieved.
• Track KPIs, maintain databases, prepare reports, and manage expenses and budgets.
• Support day-to-day team operations, client coordination, and organizational initiatives.
• Assist or lead onboarding and training new team members.
• Ongoing mentoring, support and training of Caymanian staff.
• Manage office operations, including systems, processes, and general workplace 
efficiency.
• Assist or lead with special projects and ensure timely execution of deliverables.

Strategy: By ensuring great planning, great execution, and continual 
measurements, we will deliver great results.

Key Competencies Required for this Role:
• Process Execution - Translate high-level and operational goals into actionable 
plans, detailed workfl ows, and standard operating procedures. Understand the use of 
technology and documentation to ensure visibility.
• Action oriented - Have a well-developed sense of urgency.
• Resource Allocation - Manage budgets, equipment, and staff to ensure tasks are 
completed within given limits.
• Problem-Solving - Identify and resolve immediate bottlenecks or day-to-day operational 
issues.
• Strong communication skills – Effectively communicate and motivate peers
• Effective time management – Prioritize time and manage multiple projects at once.
• Command Skills - Give direction, set expectations clearly and make good decisions.
• Managing and Measuring Work - Hold others accountable and provide feedback.
• Motivating Others - Thank the team for a job well done and create incentives to achieve 
results.
• Managing Vision and Purpose - Keep to the course and maintain the focus of the team.
• Priority Setting - Effectively manage time and projects with a strategic big picture view.
• Customer Focus- Focus on relationship building and service delivery.
Education & Experience:
• Bachelor’s degree required
• 7+ years supporting C-level executives or senior leadership
• At least 3+ years of experience in digital marketing with the ability to align brand, 
messaging, and outreach initiatives to business objectives
• Strong technical capabilities with advanced profi ciency in Microsoft Office (Outlook, 
Word, Excel, and PowerPoint), CRM and database management.
• Proven ability to lead onboarding, coordinate teams, and manage office functions
• Advanced prioritization, multitasking, and time management skills
• Flexible Schedule
• The successful candidate will be driven by the performance of people, the implementation 
of process, and the delivery of profi t.

Organizational Relationships:
• Accountable to Director for all phases of activities outlined herein.
• Advises, consults and coordinates with Peers and administrative staff

Purpose: To make a positive difference in the community and the lives of our 
team members and customers in helping them to achieve their dreams.

Working Conditions and Environment
This position is based at the Cayman Islands offices of the Director in George Town.
A part-time position is available, offering 25 hours per week. Working hours are from 
8:30 a.m. to 1:30 p.m., Monday through Friday. Job ID: F4H5S7
The compensation package includes a 50% contribution toward statutory health 
insurance, a 5% pension contribution, and eligibility for a discretionary performance 
bonus.
Suitably qualifi ed Caymanians are invited to submit their resume to hr@treeboys.ky. 
Closing Date for Applications: July 05, 2026.

Gibraltor Stone Work and Construction Ltd
Seeking a full time Mason and a Carpenter, Minimum of 3 yrs. experience
Salary from $12-$16 per hour at 40 t0 45 hrs. per week
Plus, standard benefi ts per CI Labour Law
Email resume to
gibraltorstone@gmail.com
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Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. 
Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-driven professionals 

to become part of our pre-opening journey. Applications are now invited for the following 
position:

Rooms Back of House Manager
Responsible for overseeing all housekeeping operations, ensuring the highest standards of cleanliness, 
safety, and guest satisfaction throughout the property. Oversee the practice of cleaning schedules 
for guest rooms, public areas, and deep-cleaning projects (e.g., carpets, upholstery, draperies, and 
windows). Assign daily tasks, distribute keys, and delegate floor responsibilities to housekeeping staff. 
Requirements: Minimum 2 years of experience in housekeeping leadership role at a luxury resort/ 
hotel. Proficiency in Opera PMS (Property Management System) is required; experience with HotSOS 
is a plus. Strong understanding of Forbes, AAA, LQA or similar luxury standards is preferred. Must be 
able to work with and understand financial information and data, and basic arithmetic functions.

Salary: USD $65,000 - $75,000 per annum (paid bi-weekly)

Kids Camp Manager
Responsible for overseeing all aspects of the resort’s children’s programming and family activities. This 
role is key to creating a fun, safe, and engaging environment for young guests while maintaining the 
highest standards of service and professionalism consistent with the brand. Design, implement, and 
oversee a diverse calendar of age-appropriate indoor and outdoor activities for children ages 4–12, 
aligned with the resort’s brand, local culture, and family-friendly atmosphere. Requirements: Minimum 
2 years of experience in a supervisory role within a luxury hotel/resort Kids Club, childcare center, 
or similar setting. Strong background in child development, early education, recreation, or hospitality. 
Ability to work outdoors in tropical weather conditions, including high heat and humidity. CPR and First 
Aid Certification required; childcare safety training or certification preferred.

Salary: USD $62,000 - $68,000 per annum (paid bi-weekly)

Food & Beverage Manager
Responsible for overseeing all operations for a bar or restaurant to ensure exceptional guest 
experience. Oversee daily operations of F&B outlets, including staff scheduling and
satisfaction, along with guest satisfaction. Responsible for quality, consistency, and presentation of all 
food and beverage products delivered to guests. Drives P&L strength by
implementing appropriate programs and systems and provides oversight to ensure adherence to 
such. Ensures strong fiscal responsibility is demonstrated by staff. Requirements: 2 years of Manager/
leadership experience in an upscale restaurant at luxury hotel/resort or similar industry. Bachelor’s 
degree in hospitality, restaurant, or Culinary Management is preferred.

Salary: USD $68,000 - $78,000 per annum (paid bi-weekly)

Chef de Cuisine
Will direct, enhance, and refine the culinary experience by driving quality, innovation, execution, and 
consistency in the resort restaurant. Will function as the business leader of the culinary operation to 
ensure profitability, along with consistency and quality. As the Chef de Cuisine it is important to be 
visible to members and guests and become the personality of the resort restaurant by representing 
the culinary team for Public Relation and advertising efforts. Develop menus for all meal periods that 
will allow for consistency and creativity, while using only the finest and responsibly sourced ingredients 
available. Manage all business aspects of the culinary operation to include revenue maximization, 
expense control (payroll, purchasing, food cost, supplies expense, etc.) and overall profitability without 
negative effects on quality. All culinary related expenses are maintained within budgeted and forecast 
parameters. Requirements: Minimum of two to five years of experience as Sous Chef, or one to three 
years of experience as a Chef de Cuisine, with similar restaurants in terms of delivering quality and 
expectations of excellence. Strong understanding of restaurant financials, product mix, and cost 
controls.

Salary: USD $82,000 - $88,000 per annum (paid bi-weekly)

Executive Steward
Responsible for the overall management and supervision of the Stewarding Department at Grand Hyatt 
Grand Cayman. This role ensures all kitchen and service areas are maintained to the highest standards 
of cleanliness, hygiene, and efficiency, while overseeing equipment inventory, waste management, 
and stewarding staff scheduling. The Executive Steward works closely with the Executive Chef and 
F&B leadership to support smooth culinary and banquet operations, contributing to the overall luxury 
guest experience. Requirements: Minimum 5 years of experience in stewarding operations within a 
luxury hotel or high-volume banquet/catering environment, including at least 2 years in a supervisory 
or managerial role. Strong knowledge of sanitation and hygiene regulations, dishwashing equipment, 
cleaning chemicals, and kitchen operations. Physically fit and able to perform hands-on tasks; ability 
to lift up to 50 lbs and work on feet for long periods.

Salary: USD $62,000 - $67,000 per annum (paid bi-weekly)

Sous Chef
Will direct, enhance, and refine the culinary experience through driving quality, innovation, execution, 
and consistency in the resort restaurant. Will function as the business leader of the culinary operations 
to ensure profitability along with consistency and quality. Produces innovative and diversified menus 
that reflect the restaurant’s overall vision. Monitor sales reports to reconcile sales with inventory on 
a daily and monthly basis. Create and submit reports as requested with professional presentation. 
Create, maintain, and update all menu specifications, recipe cards and pictures, prep sheets, and 
ensure standards are being followed. Maintain excellent knowledge of current industry trends for plate 
presentations, ingredients, innovation, and menu execution. Requirements: Minimum of three to five 
years experience as Chef De Partie or Sous Chef, with similar restaurants in terms of delivering quality 
and expectations of excellence. Ability to apply critical thinking to analyzing concerns, forecasting data, 
and making sound decisions.

Salary: USD $72,000 - $78,000 per annum (paid bi-weekly)

Front Office Manager
Responsible for managing operations of the Front Office in an attentive, friendly, efficient and courteous 
manner, providing all guests with quality service prior to and throughout their stay, while maximizing 
room revenue and occupancy. Respond to all guest requests, problems, complaints and/or accidents 
presented at the Front Desk/ Guest Services or through Reservations, in an attentive, courteous and 
efficient manner. Follow up to ensure guest satisfaction. Motivate, train, coach, counsel and discipline 
all Front Office personnel according to brand S.O.P.’s. Prepare and conduct all Front office/ Guest 
services interviews and follow hiring procedures according to brand guidelines. Requirements: 
Minimum of 2 years of front of the house management experience in a luxury or lifestyle hotel/resort. 
In depth understanding of Opera and reservations platforms is a must.

Salary: USD $73,000 - $77,000 per annum (paid bi-weekly)

Full job descriptions and qualification requirements are available on our website. All positions are full-
time. Candidates must demonstrate strong proficiency in Microsoft Office and Outlook and be flexible 
to work varied schedules, including weekends, public holidays, and extended hours as required in a 
24/7 luxury hotel operation. Applicants should possess a strong understanding of Forbes Travel Guide 
and AAA luxury service standards, with the ability to effectively train and develop team members in 
these standards. Compensation will be commensurate with qualifications and experience. Due to the 
managerial nature of these roles, additional hours may be required as necessary to meet business 
needs. The deadline for applications is June 28, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location 
“Grand Cayman, Cayman Islands”. For inquiries, you may contact:
GrandHyattCaymanRecruiting@Hyatt.com

Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. 
Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-driven professionals 

to become part of our pre-opening journey. Applications are now invited for the following 
position:

Rooms Back of House Supervisor
Responsible for administering and coordinating housekeeping functions in assigned sections and 
to assist Room Attendants as needed, provide necessary training. This role is also responsible for 
assuming all Housekeeping Manager functions in his/her absence. Prepare inspection report for all 
guest rooms daily, including all guest requests, out of order rooms, and show rooms for the day. Inspect 
all guest check-out rooms for cleanliness, appropriate guest amenities, and the correct working 
condition of room equipment in accordance to hotel standards. Ensure all rooms are prepared within 
the timing guidelines of the hotel. Requirements: Minimum 3 year experience in house keeping at a 
luxury hotel. Experience with Opera is a must and experience with HotSOS is preferred. Familiar with 
hotel systems and operations, and the ability to enter in information accurately. Physical ability to lift 
up to 30 pounds.

Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

F&B Supervisor
Will lead daily front-of-house operations with a focus on delivering impeccable food & beverage 
service, presentation, and guest satisfaction. You will mentor and develop your team to uphold the 
highest standards consistent with Forbes and AAA Five Diamond luxury service. Lead daily service 
operations, ensuring high standards of food quality, presentation, and guest satisfaction. Support cost 
control initiatives, including labor management and inventory oversight, to meet departmental budgets. 
Assist in hiring, onboarding, scheduling, and managing performance of front-of-house team members. 
Requirements: Minimum 1 year of supervisory experience or 3 years as a Server/Bartender in a luxury 
hotel, resort, or upscale setting. Certified in Food Handling and Alcohol Awareness (as applicable). 
Proficiency in restaurant Point of Sale and reservation systems.

Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Treatment Supervisor/Lead Therapist
Will have an oversight of treatment operations from both treatment and treatment room standpoints and 
will support the overall performance and development of the spa therapy team, ensuring consistency 
in service delivery, maintaining operational standards, and nurturing a supportive, high-integrity 
environment. Requirements: Minimum of 4 years’ active experience as a massage therapist in a luxury 
spa, hotel, resort, or equivalent with proven experience in leadership and/or trainer is required. Must 
hold a massage therapy license from an accredited institution with a minimum of 500 educational hours 
and successful passing and certification from the NCBTMB or passing the MBLEx is required. Uphold 
the requirements set forth by CPAM on behalf of the service practitioners. First Aid/CPR certification 
preferred. Must have good physical stamina with the ability to perform multiple services in a row.

Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Rooms Front of House Supervisor
Responsible for supervising operations of the Front Office in an attentive, friendly, efficient and 
courteous manner, providing all guests with quality service prior to and throughout their stay. Conduct 
a shift briefing with staff at the beginning of each shift to gather and share pertinent information. 
Review the Front Desk logbook for updates and important notes.
Review all arrivals and departures, noting any special requests or potential challenges. Verify billing 
accuracy and assess if any guest relocations are required. Must be able to lead all areas of Front office 
operations including but not limited to Front Desk, PBX, Concierge, Bell Desk and Valet. Requirements: 
Minimum 2 years of Front office experience in a luxury hotel. Prior supervisory experience is preferred. 
Valid Driver’s License preferred. Proficiency in Opera, HotSos and managing rooms allocation 
is mandatory. Must be able to work with and understand financial information and data, and basic 
arithmetic functions.

Salary: USD $12.50 per hour + gratuities (paid bi-weekly)

Recreation Supervisor
Responsible for supervising Pool, Beach and recreation operations of the resort. Actively monitor 
the guest experience through ongoing, in-person interactions, ensuring service excellence and 
anticipating guest needs. Lead by example, setting high standards of professionalism, hospitality, and 
teamwork across all Pool, Beach, and Recreation operations. Plan, coordinate, and execute diverse 
wellness and recreation activities tailored to the resort’s guest profile. Requirements: Minimum 2 years 
of leadership experience in pool & beach operations at luxury hotel or resort. Ability to perform duties 
while exposed to varying outdoor conditions typical of a tropical climate, including prolonged sun, 
humidity, and heat. Strong understanding of Opera, HotSos and other hotel systems. Ability to lift and 
move up to 50 pound.

Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Kids Camp Supervisor
Responsible for providing oversight and ensuring safety of all participants and direct supervision of 
children in the resort’s kids programming. He/she assists in creating a fun, safe, and engaging 
environment for young guests while maintaining the highest standards of service and professionalism 
consistent with the brand. Actively monitor the guest experience through ongoing, in-person interactions, 
ensuring service excellence and anticipating guest needs. Lead by example, setting high standards of 
professionalism, hospitality, and teamwork across all Camp Hyatt operations. Plan and coordinate daily 
activities schedule for Camp Hyatt programming. Ensure Camp Hyatt area is exceptionally clean, well 
maintained and tidy at all times. Requirements: Minimum 2 years’ experience in Kids Club, childcare 
center, or similar setting, leadership experience preferred. Ability to perform duties while exposed to 
varying outdoor conditions typical of a tropical climate, including prolonged sun, humidity, and heat. 
Strong background in child development, early education, recreation, or hospitality. Ability to lift and 
move up to 50 pounds. CPR and First Aid Certification required; childcare safety training or certification 
preferred. Creative mindset with the ability to design engaging programs and themed activities.

Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Lead Steward
Responsible for cleaning and supervising, the stewarding team and ensuring all kitchen areas, equipment, 
and utensils are cleaned, sanitized, and organized according to hotel standards. This role works closely 
with the Executive Steward, culinary and engineering teams to maintain hygiene, safety, and operational 
excellence. Work with the executive steward to supervise and coordinate the daily tasks of stewards, ensuring 
all cleaning duties are completed according to hygiene and safety protocols. Ensure all dish washing, pot 
washing, and kitchen cleaning operations are executed efficiently and safely. Requirements: Minimum of 3 
years experience as a Steward or Stewarding Supervisor in a professional kitchen environment (luxury or 
5-star hotel experience is preferred). Strong knowledge of kitchen sanitation and safety standards. Ability to 
lift up to 50 lbs, stand for extended periods, and work in hot/humid conditions.

Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Full job descriptions and qualification requirements are available on our website. All positions are full-
time. Candidates must demonstrate strong proficiency in Microsoft Office and Outlook and be flexible 
to work varied schedules, including weekends, public holidays, and extended hours as required in a 
24/7 luxury hotel operation. Applicants should possess a strong understanding of Forbes Travel Guide 
and AAA luxury service standards, with the ability to effectively train and develop team members in 
these standards. Compensation will be commensurate with qualifications and experience. Due to the 
managerial nature of these roles, additional hours may be required as necessary to meet business 
needs. The deadline for applications is June 28, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location 
“Grand Cayman, Cayman Islands”. For inquiries, you may contact:
GrandHyattCaymanRecruiting@Hyatt.com
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Millstone Construction 
CARPENTER 

We are seeking an experienced and reliable Carpenter to join our team.

Responsibilities:
• Construct, install and repair wooden structures and fi xtures.
• Read and interpret building plans and specifi cations.
• Measure, cut and assemble materials accurately
• Ensure all work is completed to high quality and safety standards.
• Maintain tools and work areas in a clean and safe condition.
Requirements:
• Minimum of 5 years’ carpentry experience
• Ability to work independently and as part of a team
• Knowledge of construction methods, materials and safety procedures.
• Strong attention to detail and craftsmanship
Compensation:
CI $13.00 - $16.00 per hour, based on qualifi cation and experience. 

Interested applicants should submit their resume and references to
millstoneconstruction71@gmail.com.

Grand Harbour Medical seeks a qualifi ed and experienced Registered Nurse with the 
following duties and responsibilities: 

• Registered Nurse (BSN) with current NMC registration
• Knowledge of clinical procedures
• Monitoring and administering medication and intravenous infusions
• Taking patient samples, pulses, temperatures, and blood pressure
• Knowledge of medical coding and billing
• Must be familiar with electronic health records

Qualifi cations:
• 1 – 2 years of post-graduate experience 
• Excellent communication and interpersonal skills
• Ability to work independently and as part of a team
• High level of organization and attention to detail
• Working hours 7am to 5pm with alternate Saturdays not exceeding 45hours /week

Salary range between KYD 3500 – 4500 per month working 45 hours per week. The 
hours of work should be 7 am to 7 pm in shifts, with alternate Saturday mornings from 
8 am to 12 pm.  The hours shall not exceed 45 hours per week. Benefi ts according to 
Cayman Islands Labor Law.

Interested applicants must send their resumes to: frontdesk@grandharbourmedical.com
Job Post ID Ref on Jobscayman: K2Q7K7

CABLE AND WIRELESS (CAYMAN ISLANDS) LIMITED
B2B Go-To-Market Manager

Job Portal ID:  D8T7Q4
Salary: KYD$110,000–KYD$130,000 per annum 
Hours per Week: 40
Benefits: In accordance with Labour Law

Description
We are seeking a B2B Go-To-Market (GTM) Manager to lead the planning and 
execution of commercial strategies across the North Cluster. This role is responsible 
for developing and implementing go-to-market plans, supporting product and 
sales initiatives, and ensuring alignment between business objectives and market 
opportunities. The successful candidate will work closely with leadership, sales, 
product, and commercial teams to drive revenue growth, market expansion, and 
effective customer engagement.

Key Responsibilities
• Develop and implement go-to-market strategies for enterprise and SME solutions 
aligned with business priorities and sales objectives.
• Support regional planning initiatives and coordinate execution frameworks, timelines, 
and key performance indicators (KPIs).
• Defi ne target audiences, value propositions, and positioning strategies for product 
and service launches.
• Create and maintain commercial playbooks and support launch readiness activities.
• Collaborate with sales and product teams to identify training and enablement 
requirements and ensure consistent messaging across markets.
• Conduct market research, SWOT assessments, and competitor analysis to identify 
trends and commercial opportunities.
• Support customer segmentation and provide recommendations on pricing, offers, 
and sales initiatives.
• Work with senior leadership and country managers to support business planning, 
reporting, and strategic initiatives.
• Assist with customer growth and retention strategies, including upselling and market 
share development.
• Coordinate strategic customer projects and provide oversight to ensure timely 
execution and reporting.
• Partner with marketing and communications teams to ensure campaigns, messaging, 
and content align with commercial objectives.
• Establish and monitor KPIs, assess initiative performance, and provide reporting 
and recommendations to leadership.

Qualifications and Experience
• Bachelor’s degree in Business, Strategy, Marketing, or a related fi eld.
• Minimum of 9 years of experience in commercial planning, business development, 
go-to-market strategy, or related leadership roles.
• Experience supporting product launches, sales initiatives, and commercial planning 
in a B2B environment.
• Strong understanding of B2B sales processes, market analysis, and customer 
engagement strategies.
• Excellent analytical, communication, and stakeholder management skills.
• Experience with CRM platforms, including Salesforce, is an advantage.
• Experience within telecommunications, ICT, or enterprise solutions environments 
is preferred.

Please send your resume to Debra.Alexander@libertycaribbean.com
Only Caymanians, Permanent Residents (PR holders), and RERC holders 

(spouses of Caymanians/with rights to work) are eligible to apply.

Job Title: Nail Technician

Description of Job: Will be required to undergo a practical test. Providing high-
quality manicures and pedicures. Application of nail polish, gel polish and acrylic. 
Recommending various nail designs and nail art to clients. Evaluating the condition of 
clients’ nails and advising them on proper nail care and suitable nail care treatments. 
Sanitizing all nail instruments and equipment before each use. Ensuring that 
workstations are kept clean and orderly. Ensuring that nail and massage supplies are 
adequately stocked.
Providing quality hand and foot massages. Inform clients about additional services 
and offers.

Qualifications: Diploma or equivalent in Nail Technology inclusive of gel nail 
application. Minimum of 3 years working experience as a nail technician required 
with references. Excellent hand-eye coordination.
Effective communication skills. Exceptional customer service skills. Proven experience 
working as a nail technician. In-depth knowledge of manicure and pedicure techniques.

Years’ Experience: 3-4 years. Salary: CI $400 P/Week. Hours Per Week: 45

Comments: Will be required to work weekends, in addition to working long hours 
from time to time when necessary to meet clients’ needs. Send resume with proof of 
qualifi cations to: management@getnailedandmore.ky
**ONLY SHORT-LISTED APPLICANTS WILL BE CONTACTED**

ASSOCIATE or SENIOR ASSOCIATE (5+ PQE) CAYMAN ISLANDS 
LITIGATION

We are seeking a driven and technically strong Litigation Associate to join our market 
leading Litigation practice in the Cayman Islands.

Our team acts on complex, high value and often high profi le disputes, many with 
signifi cant cross border elements. This is an opportunity to work on sophisticated, multi 
jurisdictional matters within a collaborative and international team environment, with 
early responsibility and direct client exposure.

The successful candidate will work closely with Partners and senior lawyers on a broad 
range of contentious matters, including commercial litigation, fi nancial services disputes, 
insolvency and restructuring. Responsibilities include advising clients, drafting pleadings 
and submissions, managing matters efficiently, reviewing third party documentation and 
supporting case strategy and client delivery.

Applicants must be qualifi ed in a recognised common law jurisdiction with a minimum of 
5 years’ post qualifi cation experience, gained at a leading onshore or offshore law fi rm.  
Lower PQE may be considered for Caymanians  

Candidates should have strong experience in commercial litigation, ideally including 
exposure to fi nancial services, regulatory, insolvency or restructuring matters. Excellent 
drafting, analytical and communication skills, sound commercial judgement and the 
ability to manage competing priorities are essential.

Compensation & Benefits: salary range US$165,000 – US$245,000, health insurance, 
pension contributions, discretionary bonus, professional development support and 
relocation support provided where applicable.

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders. 

To apply, please visit https://www.mourant.com/careers or the WORC portal with JOB 
ID #A5E5P2. The application deadline is 2nd July 2026.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with 
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based 
international curriculum leading to (I)GCSE and A-level qualifications. The school is 
renowned for providing a stimulating learning environment in which our students become 
critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our 
consistent record of outstanding academic achievements, pastoral care, and wide range 
of extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This full-time position is an outstanding opportunity for accomplished 
and creative educators who are passionate about child-centred education and eager 
to positively contribute to, and grow within, a highly respected, values-driven school 
community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact. 
Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents 
with the Right to Work are encouraged to apply.

Teacher - Modern Foreign Languages (Spanish & French)				  
		  (Job Ref# B207 -26-27)		  (WORC Job ID # E2S4M8)
The successful candidate must have a degree in Spanish or French, an internationally 
recognised teach¬ing qualification, such as a PGCE, Bachelor of Education or H.Dip.
Ed in Spanish, French or both. The successful candidate must have a minimum of 
three years’ recent experience teaching both Spanish and French at Key Stages 3 and 
4 (GCSE). Experience teaching Spanish or French at Key Stage 5 (A Level) would 
be advantageous. The successful candidate may also be given additional teaching 
responsibilities as required by the school.

In addition to the requirements for the teaching position listed above, the 
successful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an 
advantage. 

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include 
an exploration of any gaps in employment and three satisfactory employment 
checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/49Qc6FR 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, July 2nd, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with 
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based 
international curriculum leading to (I)GCSE and A-level qualifications. The school is 
renowned for providing a stimulating learning environment in which our students become 
critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our 
consistent record of outstanding academic achievements, pastoral care, and wide range 
of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This full-time position is an outstanding opportunity for accomplished 
and creative educators who are passionate about child-centred education and eager 
to positively contribute to, and grow within, a highly respected, values-driven school 
community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact. 
Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents 
with the Right to Work are encouraged to apply.

Teacher - Science (Chemistry) 		  (Job Ref# B197-26-27)			 
						      (WORC Job ID # X6H8C4)

The successful candidate must have a degree in Chemistry and an internationally 
recognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.
Ed in Chemistry or in a specific science discipline. The successful candidate must have 
at least three years’ experience teaching Chemistry at Key Stage 4 and Key Stage 5 
(A-Level) and have the ability to teach a second subject within the Science Faculty to 
at least to Key Stage 4 (GCSE Level). The successful candidate will additionally teach 
general Science at Key Stage 3, and the ability to teach an additional science subject 
would be advantageous. In the role of teacher, the successful candidate may be assigned 
additional responsibilities as required by the school.

In addition to the requirements for the teaching position listed above, the successful 
candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an 
advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Work hours per 
week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an 
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4uw8ZdJ 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, July 2nd, 2026
Only shortlisted candidates will be contacted.

Caymanian Times  |  Friday, June 12, 2026  |  Issue No 1198 43Classifieds



Radiologist Technologist
JOB SUMMARY
To provide information to diagnose patient illnesses by operating radiologic equipment 
to produce radiographs.

DUTIES AND RESPONSIBILITIES:
• Perform diagnostic imaging procedures in accordance with established standards, 
ensuring accurate positioning, image quality, patient identifi cation, radiation safety, 
documentation, and patient care.
• Ensure high-quality diagnostic imaging, patient safety, radiation protection, and 
accurate documentation.
• Assist radiologists with diagnostic and interventional procedures and support timely 
patient care.
• Maintain imaging equipment, consumables, patient records, and compliance with 
quality and safety Standards.
• Coordinate with relevant departments for equipment maintenance, PACS support, 
and service delivery.
• Participate in quality improvement initiatives and undertake other duties as assigned.

Qualification, Education & Experience:
Master’s/ Bachelor Degree in Medical Radiology & Imaging Technology, Minimum 8 
or more years of experience in the fi elds of radiology.

Salary Range: USD 33,600 to 55,200 Per Annum.

Consultant- Internal Medicine
JOB SUMMARY
Provides attending physician services to patients to diagnose and treat diseases 
and injuries of human internal organ systems at Total Health, according to approved 
procedures as part of an integrated program of curative and preventive services.

DUTIES AND RESPONSIBILITIES:
• Conducts out-patient medical consultations & treatment at the clinic as required in 
outpatient department.
• Performs clinical examination & tests for optimal clinical outcomes and requirement.
• Ability to identify and manage complex medical problems.
• Administers Executive Health Program examinations on a regular basis.
• Keeps informed as to current developments in the fi eld of Internal Medicine & 
Diabetology.
• Strictly observes organization’s medical regulations and policies especially those 
related to infection control, patient safety, patient assessment and patient care.
• Performs other miscellaneous related duties as requested by the Director/ Reporting 
Head.

Qualification, Education & Experience:
Bachelor of Medicine & Bachelor of Surgery (MBBS) and Doctor of Medicine (MD) 
in Internal Medicine with 10+ years of experience in Medical Setup as Consultant.

Salary Range: USD 96,000 to 180,000 Per Annum.

Laboratory Technologist

JOB SUMMARY:
Provides information for patient diagnosis and treatment by performing laboratory 
tests in toxicology, chemistry, hematology, immunology, and microbiology laboratories; 
receiving, typing, testing, and recording blood bank inventories

DUTIES AND RESPONSIBILITIES:
• Ensure accurate specimen processing, quality control, equipment maintenance, 
and compliance with laboratory standards.
• Interpret and report results, escalate abnormal fi ndings, and maintain accurate 
patient records.
• Support quality assurance, audits, staff training, and continuous service improvement 
initiatives.
• Prepare monthly duty rosters and monitor departmental quality indicators.
• Maintain patient confi dentiality and adhere to all health, safety, and regulatory 
requirements.

QUALIFICATION, EDUCATION, EXPERIENCE:
Master’s/ Bachelor’s Degree in Medical Laboratory Technology, Minimum 8 or more 
years of experience in the fi elds of Laboratory.

Salary Range: USD 38,400 to 57,600 Per Annum.

Benefits- Total Health provides health insurance coverage and pension benefi ts for 
all staff members.
Working Hours- 45 Hours per week.
Application deadline- 30th June 2026
Interested & Qualified candidates may email their updated resume to hr@totalhealth.ky

The Registered Midwife will provide comprehensive, evidence-based maternity care within 
their NMC Scope of Practice, working collaboratively with OceanMed’s Obstetricians and 
clinical team. Job ID: F4T3P3. 

The role is designed to:
• Deliver structured low-risk antenatal and postpartum care
• Provide in-home maternal and newborn assessments
• Support continuity of care during OB surgical or emergency commitments
• Contribute to the development of OceanMed’s maternal services division

The Midwife will practice autonomously within scope while operating within a defi ned escalation 
and governance framework under OB oversight.

Key Responsibilities

1. Antenatal Care (Clinic-Based)
• Conduct routine low-risk prenatal visits
• Monitor maternal vital signs, fetal heart rate, and growth parameters
• Perform urinalysis and relevant point-of-care testing
• Provide antenatal education and birth preparation
• Conduct prenatal lactation counselling
• Identify deviations from normal physiology and escalate appropriately
• Document care in accordance with clinic protocols

2. Postpartum & 4th Trimester Care (Clinic and In-Home)
• Conduct maternal and newborn assessments in clinic and at patient homes
• Perform maternal vital checks, wound and incision assessments
• Assess newborn weight, feeding, hydration, and wellbeing
• Provide breastfeeding support (within scope; IBCLC qualifi cation desirable or in progress)
• Conduct emotional wellbeing screening and early postnatal mental health assessment
• Escalate clinical concerns to OB or appropriate provider

3. Newborn & Infant Care (Within Scope)
• Conduct basic newborn physical assessments
• Monitor feeding patterns and early development
• Provide parental education and anticipatory guidance
• Identify and escalate neonatal concerns

4. Collaborative OB Support
• Provide clinic coverage when OBs are in theatre or attending emergencies
• Assist in triaging low-risk maternity patients
• Participate in shared-care models under defi ned protocols
• Contribute to case discussions and multidisciplinary collaboration
The OB remains clinical lead of record for high-risk and surgical cases.

5. Well Woman & Expanded Services (Future Phase)
Subject to service expansion, responsibilities may include:
• Preconception consultations
• Contraceptive counselling
• Routine Pap smears (if credentialed and within scope)
• Support with group antenatal classes
• Participation in structured maternal education programs

6. Package & Program Delivery
• Deliver structured prenatal and postpartum packages
• Contribute to development of maternal education materials
• Participate in patient engagement initiatives
• Maintain professional communication standards consistent with OceanMed’s brand

Governance & Compliance
• Practice strictly within Cayman Islands NMC Scope of Practice
• Maintain current registration and continuing education requirements
• Adhere to OceanMed clinical policies and escalation protocols
• Maintain professional indemnity coverage as required
• Comply with and relevant laws and clinic regulatory standards

Skills & Experience

Qualifications
• Registered Midwife licensed with Cayman Islands Nursing and Midwifery Council (or ability to 
be registered)
• Experience in antenatal, intrapartum, and postpartum care
• Experience conducting home visits preferred
• IBCLC certifi cation or willingness to obtain (preferred)

Key Competencies and Requirements
• Strong clinical judgment within scope
• Ability to recognise and escalate complications appropriately
• Patient-centred communication style
• High professional accountability
• Organised and capable of independent practice
• Comfortable working within a structured, collaborative model

Based in George Town, Grand Cayman. Applicants must have a minimum of 10+ years of 
experience as a Midwife and be currently licensed and actively practicing. Candidates must 
possess current experience using Electronic Health Record (EHR) systems, as well as training 
and practical experience in Mental Health care. A valid driver’s license is required.

The position is located in George Town and requires attendance Monday through Friday from 
8:00 a.m. to 5:00 p.m., with occasional Saturday rotations from 8:00 a.m. to 1:00 p.m. Additional 
hours may be required to ensure completion of duties. 

The position is primarily based indoors; however, travel is required to conduct in-person home 
visits. The role involves bending, standing, and extended periods of sitting while providing 
patient care and completing related administrative duties. 

Salary : CI$70,000 plus a commission structure. Additional benefi ts include a car allowance of 
CI$300 per month, a company-provided cell phone plan, and 100% employer-paid SHIC Plus 
health insurance coverage, 15 days paid vacation per year and Pension contributions in line with 
statutory requirements after 9 months of residing on island.

Suitably qualifi ed Caymanians, Permanent Residents, and Status Holders are invited to submit 
their applications to hr@oceanmed.ky.

Application Deadline: JJuly 6th 2026.
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Company: The Alexander Hotel, 
Cayman Brac
Job posted: Housekeeper
Join our team as a Hotel Housekeeper 
at our resort in Cayman Brac.
Key Responsibilities:
• Clean and maintain guest rooms and 
public areas to high standards.
• Replenish room amenities, linens, 
and towels.
• Assist with laundry duties, including 
washing, drying, and folding.
• Report maintenance issues and 
room defi ciencies.
• Provide friendly and professional 
service to guests.
• Follow hotel cleanliness, safety, and 
quality standards at all times.
Please contact us at Manager@
AlexanderHotelCayman.com and 
send a resume / application.

Portal ID: D3P2P5

Commercial Salesperson

Professional Salespersons are invited to sell LED Lights, Fans, Smart Home Devices, 
Window Blinds and other related products to business customers.

This job requires excellent verbal and written communication skills and involves nding 
new clients, meeting with and quoting on commercial jobs.

At least 3 years business sales experience and a mininum 2 years post-secondary 
schooling is required.

Valid Drivers Licence and own Vehicle is required.

Starting salary $2500/month + 10% commission.

Send CV and Cover Letter to ken@candw.ky

Civil Works Services Ltd

Applications are being accepted for 

the position of: Heavy Equipment 
Operator  

Experience in operating heavy 

equipment –.

Excavators & hydraulic rock hammer 

required.

Knowledge of Diesel Engine minor 

repairs would be an advantage..

Salary:  $550 weekly

Other benefi ts:  Health Insurance & 

Pension Contribution 

7am start :   Sunday to Friday

Send Resume to :   

E-mail:

office@civilworksservices.com

GARDENER / MAINTENANCE PERSON WANTED
 A reliable and experienced individual is needed to provide lawn care, gardening, 
and general maintenance services. Applicants must have practical knowledge of 
gardening and groundskeeping. 
Requirements: 
• Proven experience in gardening and maintenance 
• Strong work ethic and reliability 
• Must have valid drivers license and own transportation 
• Police Record required
 Work Hours: 45–50 hours per week 
Wage: CI $10.00 per hour 
Benefi ts: Health insurance and two weeks paid annual vacation. 
If interested, please email your details to harilynbodden@hotmail.com. 
Qualifi ed applicants will be contacted for an interview.

Employer: Jewels Forever
WORC ID: U6W3K5
Position: Senior Sales Associate
Salary: USD$2,499.9 - USD$3,500.25 Monthly
Description
We are seeking a highly skilled and passionate jewellery professional with a proven 
track record of excellence to join our esteemed team and contribute to our legacy 
of exquisite craftsmanship and unparalleled customer service. Certifi cations and 
courses are highly valued. Please highlight any diplomas or certifi cations from 
recognized jewellery industry institutions such as: Gemological Institute of America 
(GIA) - e.g., Graduate Gemologist (GG), Accredited Jewelry Professional (AJP), 
Jewelry Design Certifi cate.
International Gemological Institute (IGI) - e.g., Certifi ed Diamonds, Gemstones & 
Jewelry Grading.

The ideal candidate will have:
Minimum of 5-7 years of professional luxury jewelry sales experience.
Must hold a relevant industry certifi cation (GIA, DCA, or equivalent).
Strong track record in luxury customer service, diamond/gemstone sales, and 
clienteling.
Excellent communication skills and professional presentation.
Exceptional attention to detail and precision.
Strong problem-solving abilities and a creative mindset.
Ability to work independently and as part of a collaborative team.
Must have a clean police record
Caymanians and Permanent Residents preferred. Please submit a cover letter and 
resume to, Sales@jewelsforevercayman.com

SENIOR ASSOCIATE or COUNSEL (7+ PQE) – FINANCE & CORPORATE 
CAYMAN ISLANDS

We are seeking a Senior Associate / Counsel to join our Cayman Islands Finance and 
Corporate team, with a focus on with a focus on fi nancial services regulatory matters. 
The role involves advising on matters for a range of clients, including investment funds, 
fi nancial institutions and corporate clients, within a collaborative and international team 
environment.

The successful candidate will manage regulatory matters from start to fi nish and advise 
on Cayman Islands and international compliance frameworks. Responsibilities include 
advising on AML/CFT, economic substance and benefi cial ownership requirements, FATCA 
and CRS, and supporting licensing, registrations, and ongoing regulatory compliance. 
The role also includes liaising with regulators and stakeholders, monitoring regulatory 
developments and managing client relationships.

Applicants must be qualifi ed lawyers admitted in a recognised jurisdiction with a minimum 
of 7 years’ post-qualifi cation experience. Candidates at both Senior Associate and Counsel 
level will be considered.

Applicants should have experience in fi nancial services regulation, compliance or related 
practice areas, together with strong drafting, analytical and communication skills, and the 
ability to manage matters independently and meet deadlines. 

Compensation & Benefits: salary range US$200,000 – US$265,000; health insurance; 
pension contributions, discretionary bonus, professional development support; and 
relocation support, where applicable.

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders. 

To apply, please visit https://www.mourant.com/careers or the WORC portal JOB ID 
#A5E5P2. The application deadline is the 2nd of July 2026. 

Company Name: ACUMEN CONSULTING LTD.
Job Title: Senior Recruitment Consultant
Job Location: George Town
Salary and benefits: USD$5,500 - USD$7,500 per month, Health Insurance and 
Pension (Monthly)
Total Working hours: 35 hours per week including lunch breaks (Full-Time)
WORC ID:  Q4B5W8

Role Summary: 

Managed full-cycle recruitment, sourcing, interviewing, candidate assessment, 
salary negotiations, and talent pipeline development using AI-driven tools. Led 
business development, client acquisition, and stakeholder engagement, building 
long-term partnerships and delivering tailored workforce solutions. Collaborated on 
growth strategies, employer branding, workforce development initiatives, and market 
leadership while providing expert hiring and career guidance.

Qualification: 

Requires 7+ years’ experience in full-cycle recruitment, business development, and 
client acquisition. Expertise in sectors such as technology, fi nance, compliance, or 
insurance is preferred. Strong relationship-building, revenue generation, CRM and 
AI sourcing profi ciency, communication, negotiation, and adaptability in fast-paced 
environments are essential. Additional duties may be assigned.

Email Address for applications: cayman@acumengroup.com no later than 
June 30, 2026.

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with 
the Right to Work are encouraged to apply.
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N O T I C E S

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 
of  Proposed 5-Unit Commercial Building with Roadside and Side Setback 
Variance and 8ft. High Monument Sign on Block 72B and Parcel 249 has been 
submitted to the Central Planning Authority (CPA) or Development Control Board 
(DCB).

The application can be inspected on the Department’s website https://www.planning.
ky/planning-notices/, or at the Department of Planning; located at the Government 
Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 
District Administration Building, Stake Bay, Cayman Brac. If you wish to object or 
support the application you should do so in writing stating your precise grounds within 
21 CALENDAR DAYS of the fi nal advertisement of this notice. Please note: only owners 
of full legal capacity who for the time being reside within a radius of one thousand 
feet of the boundaries of the land to which the application relates, or who own land 
(including a strata lot) within a radius of one thousand feet of the boundaries but 
reside elsewhere in the Islands, may object to an application for planning permission. 
Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 
Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 
include your return address (typically a PO Box number).

Please note that should you lodge an objection to an application for Planning 
Permission, your objection will be forwarded to the applicant and it will be in 
included in the Central Planning Authority’s or Development Control Board’s 
Agenda which is a public document, in accordance with the Department of 
Planning Data Protection Policy.

Century 21 is seeking an intelligent, goal oriented, customer service driven, savvy 
and professional Real Estate Agent to join our dynamic international Real Estate 
Company with a reputation for excellence and global recognition.

Responsibilities
• Provide guidance and assist sellers and buyers in marketing and purchasing 
property under the best terms
• Work with commercial business owners to list property whether residential or 
commercial
• Assist client in determining commercial usage and development opportunities
• Determine clients’ needs and fi nancial abilities to propose solutions that suit them
• Intermediate negotiation processes, consult with clients on market conditions, 
prices, mortgages, legal requirements and related matters, ensuring a fair and honest 
dealing
• Perform comparative market analysis to estimate properties’ value
• Display and market commercial residential property to possible buyers
• Prepare necessary paperwork (contracts, leases, closing statements etc.)
• Maintain and update listings of available properties
• Cooperate with appraisers, lenders and home inspectors
• Develop networks and cooperate with attorneys, mortgage lenders and contractors
• Remain knowledgeable about real estate markets and best practices

Salary (KY$1706.25), this position receives commission. WORC ID: C8V4T4.  
Flexible hours necessary, including weekends, evening and holidays.    Position earns 
commission.   Must have 3 written references, Minimum 3-4 years’ experience as Real 
Estate Agent. Must have vehicle and driver’s license.

Send resume to: admn@c21cayman.com.

Counsel

We are seeking a candidate who is a qualifi ed Attorney-at-Law, with at least 10 years’ 
post qualifi cation experience with a top tier litigation practice in commercial and 
civil litigation, who will support and participate in the successful growth of the fi rm’s 
Dispute Resolution team.  It is essential that applicants have a demonstrable track 
record of managing litigation for investors/dissenters in Section 238 matters (including 
through to trial) with a high degree of effectiveness and independence.  Applicant 
must also have experience in cross-border proceedings including liquidations and 
restructurings and otherwise leading teams of fee earners in high-value, complex 
litigation.
Applicant must: be a resourceful team player with sound legal technical skills and 
excellent drafting skills; be client and service focused with excellent client facing skills; 
be able to build and maintain relationships with clients, to help retain and attract 
more clients and work into the business; and have the ability to demonstrate effective 
supervision and guidance, when required, to Senior Associates, Associates, Articled 
Clerks and Paralegals to develop the skills of the team, delegate and appropriately 
manage and monitor their work. 
Salary will be in the range of USD $250,000 to $290,000 per annum, dependent on 
experience and qualifi cations, plus statutory benefi ts as required by law. Required 
working hours for this position are 173.3 per month. 

Interested and qualifi ed persons for this role should apply by email to
recruitment@collascrill.com

WORC electronic Jobs Portal ID# N7D7U8

Application deadline – 1st July 2026
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N O T I C E S

N O T I C E S

N O T I C E S

THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 
Revision), acting upon recommendation by the National  Roads Authority, it is hereby 
declared that it is the intention of the National  Roads Authority to gazette a new public 
road as described hereunder:

REGISTRATION SECTION:        SAVANNAH

REGISTRATION BLOCK:             27D

BOUNDARY PLAN:                     BP 699

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries 
outlined in green on BP 699 and listed in the Schedule below.

Boundary Plan Number 699 may be inspected at the offices of The National Roads 
Authority, George Town, Grand Cayman or at Lands & Survey, George Town, Grand 
Cayman or online at www.caymanlandinfo.ky Road Schemes in the Quick Links section 
on the homepage.

Block Parcel Approximate Area loss in acres

27D 34 Less than 0.01

27D 432 0.07

Made in Cabinet this 25 day of March 2026
Clerk of Cabinet

THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 
Revision), acting upon recommendation by the National  Roads Authority, it is hereby 
declared that it is the intention of the National  Roads Authority to gazette a new public 
road as described hereunder:

REGISTRATION SECTION:        NORTH SIDE

REGISTRATION BLOCK:             57E

BOUNDARY PLAN:                     BP 705

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries 
outlined in green on BP 705 and listed in the Schedule below.

Boundary Plan Number 705 may be inspected at the offices of The National Roads 
Authority, George Town, Grand Cayman or at Lands & Survey, George Town, Grand 
Cayman or online at www.caymanlandinfo.ky Road Schemes in the Quick Links section 
on the homepage.

Block Parcel Approximate Area loss in acres

57E 113 0.07

57E 184 Less than 0.01

57E 185 0.25

57E 188 Less than 0.01

Made in Cabinet this 25 day of March 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 6 Authority to Enter Lands

In exercise of the powers conferred on the Governor by Section 6 of the Roads Act (2005 
Revision), and acting upon recommendation by the National Roads Authority, it is hereby 
declared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described 
hereunder:

REGISTRATION SECTION:  	Savannah 

REGISTRATION BLOCK: 	 27D

BOUNDARY PLAN: 	 BP 699

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 699 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorized to enter upon lands listed in 
the Schedule below for the purposes of road works as publicly declared as intended under 
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the 
date of publication of this Notice in the Cayman Islands Gazette; The line and anticipated 
boundaries of the road works are shown edged green on Boundary Plan 699.

3. Boundary Plan Number 699 may be inspected at the offices of The National Roads 
Authority, George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman 
or online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the 
homepage.

Block Parcel Approximate Area loss in acres

27D 34 Less than 0.01

27D 432 0.07

Made in Cabinet this 25 day of March 2026
Clerk of Cabinet

Fuel Truck Driver and Mechanic

Job ID: T5M4G5
Salary: KYD$9 - KYD$12 Per Hour

Description

Advanced Fuels Ltd. is a Caymanian owned mobile fuel business engaging in the distribution of 
clean diesel fuel, ultra-low sulfur diesel from the US to the Caymans.

We need a Fuel Truck Driver and Mechanic with experience in common rail diesel engines and 
must have at least 10 years’ experience driving trucks. This person must have a clean driving 
license with a Group 4 designation, a clean police clearance and having experience in handling 
flammable fuels is a plus.

Requirements

• 9-10 years of Experience
• High School or Equivalent
• Police Clearance
• Proof of Valid Driver License

Kindly submit applications through the Cayman Islands Jobs Portal at my.egov.ky using the Job 
ID or email us at advancedfuels@gmail.com.

Balance Sheet Statement of Operations
(in thousands of United States dollars) (in thousands of United States dollars)

2025 2025
($000s) ($000s)

Assets Revenues
Funds withheld asset 3,619,724 Net investment income 1,669         
Other assets 90,911      *Income from reinsurance 191,131     
Total assets 3,710,635 Total revenues 192,800     

Liabilities Expenses
*Insurance reserves 3,305,891 Benefits and commissions 122,423     
Accounts payable and accrued expenses 31,703      Operating expenses 4,592         
Total liabilities 3,337,594 Total expenses 127,015     

*Income (loss) before income taxes 65,785       
Income tax expense/(benefit) 1,057         
*Net income (loss) 64,728       

*Total stockholders' equity    373,041 
Total liabilities and stockholders' equity 3,710,635

*Economic Balance Sheet basis *Adjusted for unrealized activity of $60,757

As required pursuant to the Insurance Act, 2010 Section 9(4)(a), Oceanview Secure Reinsurance Ltd. hereby provides 
summarized financial information derived from the 31 December 2025 financial statements prepared in accordance with 
generally accepted accounting principles.  As such, in isolation, this summary information should be regarded as unaudited, 
and should be analyzed in conjunction with Oceanview Secure Reinsurance Ltd.'s audited financial statements.

Oceanview Secure Reinsurance Ltd.
Financial Statement Summary (Unaudited)

For the year ended December 31, 2025
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Wealth Management and Private Client Services

If the recent updates to the Cayman Islands’ Immigration
framework have left you uncertain about your rights,
obligations, or next steps, HSM’s immigration team can
guide you on:

Job mobility impacts for Work Permit holders
Updated pathways to Permanent Residence and
Caymanian Status
Changes affecting employers and workforce compliance
New recruitment and advertsiing obligations
Revised application and administrative fees

From strategic guidance to application preperations and
submissions as well as appeals, our team provides
comprehensive support.

CONTACT:

Are you confused by the changes
to Cayman’s immigration law?

Alastair David
Partner

+1 345 815 7354
adavid@hsmoffice.com
www.hsmoffice.com

Arerer you confufuf sed by the changes
to Cayaya man’s immigrarar tion lawawa ?

CONTACT:

Alastair David
PaPaP rtner

+1 345 815 7354
adavid@hsmofffff ice.com
wwwww wwww .hsmoffice.coom


