
The Ministry of Health, Environment 
and Sustainability (MHES) and the Public 
Health Department (PHD) are encourag-
ing all Cayman Islands residents planning 
to travel overseas for the 2026 FIFA World 
Cup, to take steps to protect their health 
before travelling, and throughout their 
journey. 

The tournament will be jointly-hosted 
by the United States (US), Mexico, and 

Canada, from 11 June to 19 July 2026.
“Major international events attract 

large numbers of visitors from around 
the world,” said Chief Medical Officer Dr. 
Hilary Wolf. “While these events provide 
an opportunity to celebrate sport and 
culture, they also create opportunities 
for infectious diseases to spread across 
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National Workforce Development Committee 
Launches Caymanian Employment Survey

Grand Cayman, Cayman Islands, 10 
June 2026 – The National Workforce De-
velopment Committee (NWDC) is inviting 
employers across the Cayman Islands to 
participate in the Caymanian Employment 
Survey, which is designed to better under-
stand employers’ experiences in hiring, 
developing and retaining Caymanian tal-
ent.

The survey will gather valuable insights 
into the availability of suitably qualified 

Caymanians for employment opportuni-
ties, barriers to recruiting and retaining 
Caymanian employees, internship and 
apprenticeship opportunities, entry-lev-
el employment pathways and ways to 
strengthen workforce development out-
comes.

Responses will help inform the devel-
opment of a National Workforce Develop-
ment Strategy, ensuring that education, 
training, and employment initiatives are 

more closely aligned with the needs of the 
Cayman Islands labour market. 

Business owners from all industry sec-
tors are encouraged to participate and 
share their experiences. The information 
collected will be anonymous, and respons-
es will be aggregated to prevent identify-
ing information from being determined. 

“This feedback is essential to identifying 
practical solutions that support both busi-
nesses and Caymanians seeking meaning-

ful career opportunities,” said Ministry of 
Caymanian Employment and Immigration 
Deputy Chief Officer Danielle Roberts. “By 
participating, employers can help shape 
policies and programmes that respond 
directly to the needs of Cayman’s labour 
market.”

The survey will be available at public-
consultation.gov.ky from 10 June until 24 
June 2026.

National Trust Thanks the Community for the 
Overwhelming Support of The Heritage Bakehouse 

9th June 2026 — The National Trust of 
the Cayman Islands, in partnership with 
the Cayman Islands Department of Tour-
ism (CIDOT), extends heartfelt thanks 
to the Caymanian community for the ex-
traordinary outpouring of support for The 
Heritage Bakehouse, the hands-on cassava 
heavy cake experience hosted at the his-
toric Mission House. 

Since launching the revamped pro-
gramme, community response has been 
exceptionally positive. Classes have filled 
quickly, and bookings now extend through 
9 September 2026, demonstrating strong 
and sustained interest in the experience. 

“The enthusiasm shown for The Her-
itage Bakehouse has been incredibly en-
couraging,” the National Trust shared. “It 

reflects the strong connection Caymanians 
and residents alike feel to 

Cayman Islands heritage, traditions, and 
stories, and the importance of creating 
opportunities for these experiences to be 
shared and celebrated. We are grateful for 
the support shown by the community and 
delighted to see so many people embrac-
ing this unique cultural experience.” The 
popularity of the programme has resulted 
in classes becoming oversubscribed. To 
ensure both residents and visitors alike 
can enjoy this cultural experience, the 
National Trust is working to introduce 
additional class dates and expand capac-

ity where possible. These efforts aim to 
balance demand, maintain the intimate 
quality of the experience, and ensure fair 
access for all. 

“We ask for the community’s continued 
support and patience as we work through 
the overwhelming demand,” the National 
Trust added. “Your enthusiasm is the rea-
son this 

programme is thriving, and we are 
committed to growing it sustainably so 
everyone has the opportunity to enjoy it.” 
Further updates on new class dates and 
availability will be shared in the coming 
weeks. 

X Historic Mission House

X Employee survey
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FIVE HONOURED IN 2026 KING’S BIRTHDAY AWARDS

Five persons in the Cayman Islands have 
been recognised in the 2026 Birthday Hon-
ours List of His Majesty King Charles III.

The awardees who were named this 
past Saturday June 13th, the date of the 
King’s Birthday Celebrations, were recog-
nised “for outstanding services to the Cay-
man Islands”. They are: outgoing Deputy 
Governor Franz Manderson, Tara Nielson, 
Founder and Director of Random Acts of 
Kindness (ARK), Glenda McTaggart, Senior 
Manager, Education Programmes - DART, 
Peter Lansdown, Chief Superintendent, 
Royal Cayman Islands Police Service(R-
CIPS), and Melanie Carmichael, Executive 
Committee Member, Sustainable Cayman.

WELL-DESERVED 
RECOGNITIONS

Honourable Franz Manderson MBE,  
Cert. Hon. The Deputy Governor of the 
Cayman Islands, was made a Commander 
of the Most Excellent Order of the British 
Empire (CBE), ‘For services to the Cayman 
Islands Civil Service and the wider com-
munity in the Cayman Islands’.

Tara Nielsen, Cert. Hon. Founder and Di-

rector of Acts of Random Kindness (ARK), 
is made a Member of The Most Excellent 
Order of The British Empire (MBE), ‘For 
services to charity and community devel-
opment in the Cayman Islands’.

Glenda McTaggart, Senior Manager, Edu-
cation Programmes at DART, was awarded 
the British Empire Medal (BEM), ‘For ser-
vices to education in the Cayman Islands’.

Peter Lansdown, Chief Superintendent, 
Royal Cayman Islands Police Service, was 
awarded a King’s Police Medal (KPM), ‘For 
services to policing in the Cayman Islands, 
and in support of other British Overseas 
Territories’.

Melanie Carmichael, Executive Com-
mittee Member, Sustainable Cayman, was 
awarded a Certificate and Badge of Hon-
our (Cert. Hon.), ‘For services to sustain-
ability and conservation in the Cayman 
Islands’.

Her Excellency, Governor Jane Owen, 
said: “I am delighted to announce that five 
members of our community have been 
awarded honours by His Majesty the King 
in the Birthday Honours list for outstand-
ing services to the Cayman Island. I send 
my warmest congratulations to them all.”

In announcing the awards, the Gover-

CONTINUED FROM Page 1

XX Deputy Governor Franz Manderson

XX Tara Nielson

XX Glenda McTaggart

XXMelanie Carmichael

XX Peter Lansdown

nor’s Office explained that “honours are 
an opportunity to recognise people who 
have given exceptional and selfless service 
over a sustained period of time and are 
given to people from all walks of life and 

all sections of society.”
Caymanian Times joins in congratulat-

ing our five awardees in the 2026 Birthday 
Honours List of His Majesty King Charles 
III.
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Ministry celebrates PhD achievement and 
commitment to Caymanian career pathways

 G rand Cayman, 8 June 2026

The Ministry of Health, Environment 
and Sustainability (MHES) is celebrat-
ing the academic achievement of Policy 
Support Officer, Noviann McLean-Greg-
ory, who has been awarded a Doctor of 
Philosophy (PhD) in Cell Biology from 
the University of Kent, and has since re-
turned to the Cayman Islands to contrib-
ute to national health priorities through 
public service.

Born in Jamaica and raised in the Cay-
man Islands from the age of eight, Dr. 
McLean-Gregory’s personal journey is 
closely tied to the Islands she now serves 
professionally. After spending her early 
childhood visiting Cayman during school 
holidays, she relocated permanently fol-
lowing Hurricane Ivan in 2004, an expe-
rience she recalls as formative in shaping 
her sense of resilience and community.

Dr. McLean-Gregory attended Pros-
pect Primary School and later New Ho-
rizons Middle School, where her interest 
in science and mathematics first began 
to develop, alongside a creative streak 
in writing. During her school years she 
also represented the Cayman Islands in 
netball at both youth and senior national 
levels, balancing sports, academics, and 
leadership opportunities from an early 

age.
“Looking back, I’ve always been curi-

ous about how things work, especially 
in science. That curiosity eventually led 
towards understanding disease process-
es and how research can improve health 
outcomes,” she said.

That interest developed into a focus on 
biomedical sciences during her under-
graduate studies, before progressing to 
doctoral research in the United Kingdom. 
Her PhD focused on obesity, investigat-
ing the role of a specific gene involved 
in appetite regulation, energy balance, 
mitochondrial function, and fat storage. 
Her work is particularly relevant to the 
Cayman Islands, where obesity remains a 
significant public health concern, affect-
ing a large proportion of the population.

“Knowing that my research connects 
directly to health challenges here at 
home, made the work feel very meaning-
ful. It wasn’t just theory, it had real world 
relevance for the Cayman Islands,” she 
said.

Alongside her academic work, 
Dr. McLean-Gregory has also been ac-
tively involved in public health education 
in Cayman as a dementia educator and 
Director of the Alzheimer’s and Demen-
tia Association of the Cayman Islands. 
She frequently delivers presentations on 
healthy lifestyle choices and their link to 
reducing dementia risk.

“Public Health has always been impor-
tant to me. Being able to educate others 
and raise awareness about lifestyle fac-
tors that affect long-term health has been 
one of the most rewarding parts of my 
work,” she said.

Following the completion of her PhD, 
she returned to Cayman and joined MHES 
as a Policy Support Officer, where she now 
contributes to the development of clini-
cal pathways and public health policies. 
Her appointment also supports the Gov-
ernment’s priorities relating to improved 
public health outcomes, workforce de-
velopment in healthcare, and building a 
skilled, high-performing public service 
equipped to deliver evidence-based policy 
solutions.

“Coming back home and working within 
the Ministry has given me the opportunity 
to apply everything I’ve learned in a prac-
tical way. It’s rewarding to know that my 
work can support real improvements in 
health policy and services. What motivates 
me is knowing that the work we do here 
can help improve outcomes for people in 
the Cayman Islands. That sense of purpose 
is what keeps me focused,” she added.

The Ministry has welcomed her 
achievement as an example of its contin-
ued support of investment in Caymanian 
talent and professional development.

The Minister for Health, Environment 
and Sustainability, Hon. Katherine Ebanks-

Wilks, said: “We are very pleased to recog-
nise Noviann’s achievement and to see it 
translated into meaningful work within 
the Ministry and public service. It reflects 
the value of investing in people and en-
suring that Caymanians are supported to 
develop their skills and apply them where 
they are most needed. This strengthens 
not only the Ministry but the wider health 
system and the communities we serve.”

The Acting Chief Officer for the Minis-
try, Mrs. Exie Tomlinson-Panton, said the 
Ministry remains committed to develop-
ing strong professional pathways for staff 
at all levels:

“This is an excellent example of how ac-
ademic excellence and public service can 
come together to deliver real impact. We 
are proud of Dr. McLean-McGregory, and 
proud to have professionals within the 
Ministry who bring both international ex-
perience and local understanding to their 
work. It is this combination that supports 
better policy development and stronger 
outcomes for our country.”

Reflecting on her journey, 
Dr. McLean-Gregory encourages young 
Caymanians interested in health, re-
search, and public service, to pursue their 
ambitions with determination; highlight-
ing the importance of resilience, lifelong 
learning, and contributing meaningfully 
to society, as the building blocks to suc-
cess.

CONTINUED FROM Page 1

X Dr. Noviann McLean-Gregory, MHES Policy Support Officer
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borders. Preparing before you travel, in-
cluding ensuring vaccinations are up to 
date and understanding health risks at 
your destination, is one of the most ef-
fective ways to protect yourself and those 
around you. We encourage all travellers 
to take sensible precautions so they can 
enjoy the World Cup and return home 
safely.”

MHES and PHD are issuing the below 
guidance to travellers as follows:

Check vaccinations before 
travelling

Travellers should ensure they are up 
to date with all routine vaccinations be-
fore departure. In particular, check pro-
tection against measles, given the recent 
increase in cases in the region of the 
Americas, including all three host coun-
tries. 

Measles is highly contagious, and the 
risk of transmission increases in crowded 
environments. Travellers who are not ful-
ly vaccinated, or who are unsure of their 
vaccination status, should consult their 
healthcare provider as early as possible 
before travel.

Protect yourself from 
mosquito-borne diseases

Mosquito-borne diseases such as den-
gue, Zika, and chikungunya continue to 
occur in parts of the Americas. Travellers 
should take precautions to avoid mosqui-
to bites throughout their trip by following 
these measures:

• Use insect repellent containing DEET.
• Wear clothing that covers arms and 

legs.
• Stay in accommodation with screened 

windows or other mosquito-control meas-
ures.

• Follow local public health advice re-
garding mosquito-borne disease risks.

Be aware of Diseases 
Transmitted through sex , 

including Mpox
Mpox, a viral infection that spreads 

through close skin-to-skin contact, contin-
ues to circulate in the U.S. and is a particu-
lar concern at large public events. Trav-
ellers are advised to protect themselves 
against sexually transmitted diseases, 
during travel by:

• Carrying and using condoms consist-
ently with  sexual partners.

• Avoiding close contact with anyone 
who has skin lesions or other symptoms 
suggestive of infection.

• Seeking medical advice promptly if 
symptoms develop during or after travel.

Stay healthy at mass 
gatherings

Follow simple prevention measures 
for risks associated with mass gatherings 
such as foodborne disease, respiratory in-
fections, and heat:

• Wash hands frequently with soap and 
water, or use alcohol-based sanitiser.

• Drink water from reliable sources.
• Choose food that is freshly and thor-

oughly cooked.
• Stay hydrated and seek shade.

• Wear lightweight clothing and use 
sunscreen.

• Watch your alcohol consumption and 
your drink. Remember spiking drinks 
with drugs or alcohol is a risk worldwide.

When you return home
Stay alert to symptoms after returning 

home, as some infections may appear days 
after exposure. 

The Medical Officer of Health, Dr. Sam-
uel Williams-Rodriguez, said: “Travellers 

are our first line of defence in identifying 
imported infections. Anyone who devel-
ops fever, rash, difficulty breathing, or 
other concerning signs after attending 
World Cup events should not delay seek-
ing medical care. Informing healthcare 
professionals about recent travel and 
attendance at mass gatherings allows us 
to diagnose and respond more quickly, 
particularly for illnesses such as measles, 
mpox, dengue, and other travel-associat-
ed infections.”
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Cayman Islands Delegation Attends Commonwealth 
Parliamentary Association Workshop in Maldives
GEORGE TOWN, 11th June 

2026

The Deputy Speaker, Hon. Pearlina 
McGaw-Lumsden, JP, MP, and Parliamen-
tary Secretary responsible for Planning, 
Lands, Agriculture, House and Infrastruc-
ture; Education and Training; Culture 
and Heritage, Mrs. Julie Hunter, recently 
participated in the Commonwealth Parlia-
mentary Association (CPA) Small Branch-
es Workshop held in Malé, Maldives, from 
27th to 29th April 2026.

Hosted by the People’s Majlis of the 
Maldives in collaboration with the CPA 
Headquarters Secretariat, the workshop 
brought together parliamentarians from 
small jurisdiction across the Common-
wealth under the theme “Strong and In-
dependent Parliaments in Small Jurisdic-
tions.”

The three-day programme provided a 
platform for delegates to exchange knowl-
edge, share experiences, and explore prac-
tical approaches to strengthening parlia-
mentary institutions. Discussions focused 
on a range of topics relevant to small leg-
islatures, including parliamentary over-
sight, legislative independence, public 
engagement, effective governance, and the 
evolving role of Parliaments in meeting 
the needs of their communities. 

Throughout the workshop, participants 
examined the unique opportunities and 
challenges faced by small jurisdictions and 
considered how Parliaments can continue 
to adapt, innovate, and uphold democratic 
principles while serving increasingly com-
plex societies. 

Deputy Speaker, Hon. Pearlina 
McGaw-Lumsden, welcomed the oppor-
tunity to engage with parliamentary col-

leagues from across the Commonwealth. 
“The workshop provided a valuable plat-
form for exchanging experiences and gain-
ing insights into the approaches adopted 
by other small jurisdictions. While our Par-
liaments may differ in size and structure, 
many of the challenges and opportunities 
we encounter are remarkably similar. The 
discussions reinforced the importance of 
maintaining strong, independent institu-
tions that are responsive, transparent, and 
accountable to the people they serve.”

“Participating in this workshop offered 

meaningful insights into how Parliaments 
can strengthen their effectiveness while 
remaining connected to the communities 
they represent. The exchange of ideas and 
best practices among delegates was both 
informative and encouraging, and I look 
forward to applying the lessons learned 
in support of parliamentary development 
and good governance,” highlighted Mrs. 
Julie Hunter, Parliamentary Secretary.

The workshop formed part of the CPA 
Small Branches networks’ ongoing efforts 
to support Parliament and Legislatures 

serving populations of up to 500,000 peo-
ple. The network provides opportunities 
for members to collaborate on issues of 
shared interest, exchange best practices, 
and strengthen parliamentary democracy 
across the Commonwealth. 

The Parliament of the Cayman Islands 
remains an active member of the Com-
monwealth Parliamentary Association 
and continues to engage in programmes 
and initiatives that promote parliamenta-
ry excellence, professional development, 
and international cooperation. 

New trade mark regulations strengthen  
protection against counterfeit goods 

Grand Cayman, 12 June 2026 
New Trade Marks Regulations will come 

into effect on 17 June 2026, giving the Cay-
man Islands Customs and Border Control 
Service (CBC) a clearer legal process to 
intervene where goods suspected of in-
fringing registered trademarks are being 
imported into the Cayman Islands. 

The Trade Marks (Customs and Border 
Control) Regulations, 2025 (“the Regula-
tions”) establish a formal notice process 
that allows trade mark owners, licensees, 
or authorised agents to request CBC in-
tervention where suspected infringing 
goods, materials, or articles may be im-
ported. Once the process is engaged, goods 
suspected of infringing a registered trade 
mark may be treated as prohibited goods 
at the border. 

Under the Regulations, a separate no-
tice must be submitted for each registered 
trademark alleged to be infringed. The 
notice must be accompanied by the pre-
scribed documentation, including proof of 
registration or other evidence requested by 
CBC, together with the prescribed CI$200 
fee. The Regulations also allow CBC to re-

quest compensation where costs or liabil-
ity may arise from the detention of goods. 

Director of the Cayman Islands Customs 
and Border Control Service, Bruce Smith, 
said the Regulations provide practical tools 
to strengthen enforcement while support-
ing lawful trade. 

“These Regulations provide Customs 
and Border Control to act when suspected 
infringing goods are identified, while con-
tinuing to support lawful trade and protect 
the public from products that may be un-
safe, fraudulent, or unlawful.” 

To support implementation, the Cayman 
Islands Intellectual Property Office (CIIPO) 
will provide refresher training to CBC of-
ficers. The training will cover intellectual 
property fundamentals, the policy objec-
tives and operational processes established 
under the Regulations, and practical guid-
ance on identifying counterfeit goods and 
other indicators of trade mark infringe-
ment. 

The new process will also be supported 
by internal procedures for identifying, de-
taining, documenting, storing, and, where 
appropriate, seizing suspected infringing 

goods. CBC Officers will continue to receive 
training on identifying warning signs such 
as poor-quality goods, irregular branding, 
suspicious packaging, inaccurate documen-
tation, suspicious pricing, and supply chain 
irregularities. 

The introduction of the Regulations coin-
cides with World Anti-Counterfeiting Day, 
observed annually on 10 June, highlighting 
the global importance of protecting con-
sumers, supporting legitimate businesses 
and combatting illicit trade. 

The Honourable Nickolas DaCosta, Min-
ister for District Administration and Home 
Affairs, said the Regulations form part of 
the Government’s broader commitment to 
consumer protection, border security, and 
maintaining the Cayman Islands’ reputa-
tion as a secure and trusted international 
jurisdiction. 

“World Anti-Counterfeiting Day serves 
as an important reminder that counterfeit 
goods are not simply a trade issue. They 
can expose consumers to unsafe products, 
undermine legitimate businesses, and 
facilitate wider criminal activity.  These 
Regulations create, for the first time, a for-

mal mechanism for registered trade mark 
owners to request CBC intervention where 
counterfeit goods are suspected of being 
imported into the Cayman Islands. In do-
ing so, strengthening our ability to protect 
consumers, support legitimate commerce 
and combat illicit trade, including activi-
ties linked to money laundering, terrorist 
financing and other forms of transnational 
crime.” 

The Regulations support the Trade 
Marks Act (2016 Revision) and strength-
en the Cayman Islands’ ability to protect 
consumers, legitimate businesses, and the 
wider community from the risks associ-
ated with counterfeit goods. Those risks 
include unsafe or substandard products, 
unknown materials or ingredients, unfair 
competition, and financial crime linked to 
organised criminal networks involved in 
money laundering, terrorist financing, and 
proliferation-related activities. 

To stay connected with the Ministry of 
District Administration & Home Affairs, fol-
low us on social media (@mdahacayman) 
or visit our website at https://www.gov.
ky/mdaha/. 

XX Group Photo of delegates at the CPA Small Branches Workshop 2026 in the Maldives
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ICCI Awards SHRM Prep Course 
Tuition Discount at CISHRP Conference

The International College of the Cayman Is-
lands (ICCI) was pleased to participate in the 
recent Cayman Islands Society of Human Re-
sources Professionals (CISHRP) Conference 
held last Friday, where attendees had the op-
portunity to enter an ICCI raffle for a special 
professional development prize.

The raffle winner, Kristie Archer, was 
awarded 50% off tuition for ICCI’s SHRM 
Preparation Course, designed to help hu-
man resources professionals prepare for the 
Society for Human Resource Management 
(SHRM) certification examination. The next 
SHRM Prep Course is offered in February 
2027.

Kristie Archer is an ICCI alum who earned 
her Master of Science in Human Resources 
Management in 2022.

SHRM, the Society for Human Resource 
Management, is the leading human resources 
professional association in the United States 
and is recognized globally for setting stand-
ards of excellence in the HR profession. SHRM 
certifications demonstrate expertise in hu-
man resource management and help profes-
sionals advance their careers and leadership 
capabilities.

ICCI offers the SHRM Preparation Course 

to equip participants with the knowledge 
and skills needed to successfully prepare for 
the SHRM certification exam. The course pro-
vides comprehensive coverage of the SHRM 
Body of Applied Skills and Knowledge (SHRM 
BASK™), helping candidates build confidence 
as they work toward earning a respected HR 
credential.

Participants should note that the SHRM 
certification examination is administered 
separately by SHRM; at off-island sites. Candi-
dates are responsible for registering for and 
paying the examination fees directly through 
SHRM at SHRM.org.

"We are pleased to congratulate Kristie 
Archer on winning this valuable opportuni-
ty," said Dr. John Cummings, Interim Presi-
dent of ICCI. "Human resources professionals 
play a critical role in organizational success, 
and ICCI is proud to support their profession-
al growth through our SHRM Preparation 
Course. “We appreciate the opportunity to 
engage with HR leaders and practitioners at 
the CISHRP Conference and look forward to 
helping more professionals achieve SHRM 
certification and advance their careers."

ICCI remains committed to providing qual-
ity educational and professional develop-

ment opportunities that support workforce 
development and lifelong learning through-
out the Cayman Islands.

For more information about ICCI's SHRM 

Preparation Course and other professional 
development offerings, visit the ICCI website 
or contact the College directly. To apply: icci.
edu.ky/shrm.

CCI Graduates 41 Students at Its 53rd 
Annual Commencement Ceremony

The International College of the Cayman Is-
lands (ICCI) proudly celebrated the achieve-
ments of 41 graduates during its 53rd Annual 
Commencement Ceremony recently, recog-
nizing students who earned associate, bach-
elor’s, and master’s degrees across a range of 
disciplines.

The Class of 2026 included 20 graduates at 
the associate degree level, 14 at the bachelor’s 
degree level, and seven at the master’s degree 
level, reflecting ICCI’s continued commitment 
to developing skilled professionals and lead-
ers for the Cayman Islands and beyond.

The master’s degree graduates represent-
ed some of ICCI’s most advanced programs. 
Three students earned the Master of Science 
in Management Consulting, marking a histor-
ic milestone as the first cohort to graduate 
since the introduction of the degree program. 
The college also celebrated one graduate of 
the Master of Science in Human Resourc-

es Management and three graduates of the 
Master of Business Administration (MBA) 
program.

At the bachelor’s degree level, ICCI award-
ed degrees to six graduates in Business Ad-
ministration, two in Business Administration 
with a concentration in Accounting, one in 
Business Administration with a concentra-
tion in Finance, one in Business and Informa-
tion Technology, two in Finance, one in Liber-
al Studies, and one in Accounting. 

The Accounting graduate, Nadine Edano, 
was named Valedictorian of the Class of 2026 
in recognition of her outstanding academic 
excellence with a perfect 4.0 grade point av-
erage.

Among the associate degree graduates 
were 11 students who earned Associate of 
Science degrees in Business Administration, 
one in Business, one in Business and Infor-
mation Technology, one in General Studies, 

two in Finance, and four in Accounting. Ac-
counting remains one of the most in-demand 
professions globally, providing graduates 
with diverse career opportunities in public 
accounting, corporate finance, auditing, taxa-
tion, and business leadership.

The graduation ceremony highlighted the 
perseverance, dedication, and academic ex-
cellence demonstrated by students who bal-
anced their studies with professional, family, 
and community responsibilities.

Dr. John Cummings, Interim President of 
ICCI, congratulated the graduates on their ac-
complishments.

“Today we celebrate more than academic 
achievement; we celebrate determination, 
resilience, and the pursuit of excellence,” 
he said. “Each graduate has invested in 
their future and demonstrated a commit-
ment to lifelong learning. We are especial-
ly proud of the inaugural graduates of our 

Master of Science in Management Consult-
ing program, whose success reflects ICCI’s 
commitment to offering innovative and 
relevant degree programs that meet the 
evolving needs of the workforce. On behalf 
of the faculty, staff, and Board of Trustees, 
I extend heartfelt congratulations to every 
member of the Class of 2026 and wish 
them continued success in their careers 
and communities.”

As ICCI continues to expand its academic 
offerings, the college remains dedicated to 
providing accessible, quality higher educa-
tion that prepares students for leadership 
and professional success in an increasingly 
dynamic global economy.

For more information about ICCI’s degree 
and certificate programs, visit icci.edu.ky.

ICCI’s classes are offered online and are 
held in the evening hours to accommodate 
students who work full time jobs.

Keynote speaker was the Hon. Franz Man-
derson, Deputy Governor and Head of the 
Civil Service. He delivered an inspirational 
and dynamic speech to ICCI’s Class of 2026, 
his last graduation speech before he retires 
from public service.

Ms. Healther Bodden,Parliamentary Sec-
retary, read the Minster of Education and 
Training, Hon. Rolston Anglin’s speech to the 
graduates.

Student speaker was Valedictorian Nadine 
Edano who praised her parents and grand-
parents for how they raised her in the Phil-
ippines to excel at all levels of her education. 

For more on all speeches, the awards and 
the conferral of degrees, the entire gradua-
tion may be viewed on YouTube:

https://www.youtube.com/watch?v=LGy-
fS18DYxQ 

XX Kristie Archer
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RCIPS Highlights Policing Activities 
at the Out of This World Music Fest
The Royal Cayman Islands Police Service 

(RCIPS) can confirm a successful, high-vis-
ibility policing operation over the week-
end at the “Out of This World” Music Fest, 
held at the Festival Green in Camana Bay. 
​With the large-scale event drawing thou-
sands of residents and destination trav-
ellers to the venue, the RCIPS deployed a 
significant contingent of officers, to po-
lice the event. The primary focus of the 
operation was assisting event organiz-
ers with crowd management, ensuring 
road safety along major thoroughfares, 
and maintaining public peace and order. 
While the overwhelming majority of festi-
val-goers enjoyed the high-energy perfor-

mances responsibly, the high-visibility po-
lice presence provided security and safety 
assurances for the attendees as well as to 
actively intervene in any public order inci-
dents. Throughout the event, police officers 
successfully de-escalated a few minor al-
tercations and handled isolated incidents 
within the event, and more significantly, 
a physical altercation that took place im-
mediately outside the festival, after the 
event had ended. The latter incident is be-
ing investigated by the police and anyone 
with information or video footage of the 
entire incident is encouraged to provide 
the information to the police. Any media 
files being sent of the incident may be sent 
through our website here, or alternative-
ly to our Instagram page @rcips_cayman. 
​In addition to police staff being present, 
the Department of Public Safety and Com-
munication also had a satellite station 
at the event for rapid dispatch of emer-
gency services. The emergency services 
present were the Cayman Islands Fire 
Service, who ensure that event’s safety 
protocols were adhered to and were on 
standby in the event of an emergency, 
and the Health Services Authority who 
also responded to a number of minor 

medical incidents as part of the overall 
preparedness and contingency planning. 
The Cayman Islands Regiment also assist-
ed by providing the Falcon, a mobile com-
munication centre, and other assets, mak-
ing it possible for the emergency response 
team to function efficiently from the fes-
tival location. The RCIPS sincerely thanks 
all our partners for the hard work that 
allowed the attendees and organisers to 
have a successful and well attended event. 
The RCIPS Traffic and Roads Polic-
ing Unit also managed the heavy flow 
of vehicles surrounding Camana Bay, 
ensuring minimal disruption to local 
traffic flow and conducting targeted 
roadside checks following the conclu-
sion of the event to ensure road safety. 
​​Superintendent Roje Williams, who was 
the commanding officer for the event 
stated, ​“Our objective for this large-scale 
gathering was to ensure a safe environ-
ment so everyone could enjoy the festiv-
ities. While a few isolated public order 
incidents required swift police interven-
tion, the proactive positioning and high 
visibility of our officers ensured that 
peace and order were maintained seam-
lessly. We want to thank the communi-

ty, visitors, and the event organizers for 
their cooperation with law enforcement 
for this grand event and congratulate 
the organisers on a successful event.” 
​The RCIPS remains committed to working 
alongside community partners and event 
organizers to ensure the Cayman Islands 
remains a safe destination for major en-
tertainment events such as these.

Police Investigate 
Suspected Banking Scam

The police are investigating reports 
of a suspected scam after a quanti-
ty of cash was stolen from an account 
held at a local financial institution. 
It is reported that one victim received 
a call from an individual claiming to 
be associated with a local financial in-
stitution. During the call, the victim 
was asked to provide personal bank-
ing information and it was later discov-
ered that unauthorized transactions 
had been conducted on their account. 
The RCIPS is reminding members of the 
public to take the following precautions: 
   *     Never share your bank account de-
tails, card number, PIN, passwords, or 
other sensitive information related 
to your bank account over the phone. 
   *     Do not respond to emails request-
ing personal banking information. 

Contact your bank directly using its 
official phone number or website to 
verify the legitimacy of the request. 
   *     Do not click on links within text 
messages from unknown numbers. 
  *   Be cautious of requests for banking in-
formation received through social media 
or other online messaging applications. 
   *     If you are unsure whether a request 
is legitimate, end the communication 
and contact your bank directly using 
its official phone number or website. 
Anyone who believes they may have been 
targeted by a similar scam, or who notices 
suspicious activity on their bank accounts, 
should contact their financial institution 
immediately and report the matter to the 
George Town Police Station at 949-4222. 
The matter remains under police investi-
gation.

Sister Islands Police Conduct 
Road Safety Operation 

Following Community Concerns
In response to concerns raised by residents 

during recent community meetings held by 
the Commissioner of Police, Sister Islands 
officers have been conducting targeted traf-
fic enforcement initiatives to improve road 
safety across Cayman Brac and Little Cayman. 
Since 1 June, officers have increased patrols in 
specific areas of concern on the islands, espe-
cially in and around school zones. During this 
period, police have issued a total of 15 traffic 
tickets; 6 tickets were issued for speeding 
offences and 9 tickets were issued for oth-
er traffic offences including failing to wear a 
seatbelt, illegal window tint, and operating 
an unlicensed vehicle on a public roadway. 
In addition, one man was arrested on sus-
picion of driving under the influence, 
and another man was arrested for driv-
ing without a valid driver’s licence. A third 
man was issued a warning of intended 
prosecution for a traffic-related offence. 
“We remain committed to listening to the con-
cerns of the public and taking appropriate ac-
tion to address them,” said District Command-
er for the Sister Islands, Inspector Laing-Hall. 
“These traffic enforcement checks will con-
tinue until further notice as we work to im-

prove road safety across our communities.” 
Motorists across all three Islands are re-
minded to drive with due care and at-
tention, obey speed limits, and exer-
cise caution in and around school zones. 
The RCIPS will continue to conduct road safety 
initiatives across the Cayman Islands as part 
of its commitment to making the Cayman Is-
lands safer.

XX Sister Islands Police Conduct Road 
Safety Operation Following Community 
Concerns, 11 June

Police Investigate Reports of 
Burglary in North Side

Shortly after 4:00AM on Friday, 
12 June, police responded to two re-
ports of burglary in North Side. 
In the first incident, it was reported 
that two masked individuals dressed 
in dark clothing unlawfully entered 
a residence along North Side Road. 
A victim, who was awoken dur-
ing the incident, shouted at the sus-
pects who fled the location with a 
quantity of cash and a mobile phone. 
While officers were responding to that 
incident, they were alerted to a second 
burglary that had recently occurred at 
a nearby residence. It is reported that a 
masked individual dressed in dark cloth-

ing entered the home and stole a quan-
tity of cash before fleeing the location. 
No one was injured during ei-
ther incident and these matters re-
main under police investigation. 
In both incidents, it appears that the 
properties were left insecure, with 
doors unlocked. The RCIPS is remind-
ing the public to ensure that all doors 
and windows are properly secured be-
fore going to bed or leaving their homes. 
Anyone, who believes they have any rel-
evant CCTV recording or information re-
garding these incidents, is encouraged to 
contact the Bodden Town Police Station at 
947-2220.

Man Arrested for Firearm 
and Drug Offences

On Wednesday, 10 June, officers conduct-
ed a search of the residence and a vehicle of a 
man, age 43 residing in George Town, under 
the Firearms Act and Misuse of Drugs Act. 
Officers recovered a quantity of sus-
pected cocaine and during the 
search of his vehicle, officers recov-
ered a quantity of suspected ganja. 
Following a search inside the prem-
ises, officers recovered a fire-

arm and a quantity of ammunition. 
The items were seized and taken into po-
lice custody for investigative purposes. 
The 43-year-old man was arrested on sus-
picion of possession of an unlicensed fire-
arm, possession of ammunition, posses-
sion of cocaine, possession of ganja, and 
possession of ganja with intent to supply. 
The man remains in custody whilst the mat-
ter is under police investigation.
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Jamaica’s scotch bonnet production is so 
low that it has caused a shortage of output 
of hot pepper sauce. 

Hot pepper sauce in the Caribbean is a 
staple of dining tables region wide, the ob-
ligatory accompaniment for rice and peas, 
curries, salt fish fritters and stews.

And as international palates continue to 
appreciate the taste, a growing number of 
brands are exported globally appearing on 
the shelves of major supermarket chains.

But a shortage of scotch bonnets used to 
create the quintessential Caribbean condi-
ment is stifling supply, while sending costs 
for the region’s producers soaring.

Through extreme weather, disease and 

pests scotch bonnet peppers are now hard 
to source, manufacturers say. 

Last October’s Hurricane Melissa – the 
strongest in Jamaica’s history – decimated 
the island’s agricultural sector, while it was 
still recovering from Hurricane Beryl the 
year before. This has reduced the output 
by such hot sauce companies like Walker-
swood and Gray’s Peppers. 

Antiguan producer Novella Payne who 
cooks up a range of sauces, syrups and jams 
under her Granma Aki label is affected too. 
To avoid the high prices of scotch bonnets, 
she also uses locally grown Moruga scorpi-
on peppers, which are native to Trinidad. 
“They give it a nice flavour,” she said.

Grenada deepens ties with Africa

XX Julien Alfred is St Lucia’s Olympic queenXX Novella Payne is creative with her scotch bonnet resources

Grenada is deepening economic ties 
with Africa through visa-free access, 
planned direct air links and an aggressive 
investment drive targeting sectors rang-
ing from healthcare and agriculture to real 
estate and financial services. Nigerian in-
vestors, professionals and entrepreneurs 
are being offered a new route into the Car-
ibbean through Grenada’s initiative. 

Nigeria’s Honorary Consul, Bidemi 
Sonoiki, said at a press conference in La-
gos that Grenada is making it easier for Ni-
gerian businesses seeking opportunities 
beyond traditional markets.

“Today, Grenada presents a compel-
ling opportunity for Nigerian investors 
and entrepreneurs looking to access new 
markets beyond Africa,” he said. “We are 
witnessing the emergence of a strategic 
economic corridor between Africa and the 
Caribbean, one that offers immense op-
portunities for trade, investment, tourism, 
education and business growth.”

Grenada’s decision to grant visa-free 
access to Nigerians is expected to take 
effect from July, making business travel, 

investment exploration and educational 
exchange much easier. 

Grenada, known globally as the ‘Spice 
Isle’ for its nutmeg, cinnamon, turmeric, 
chocolate and mace production, has in re-
cent years diversified its economy through 
tourism, education, financial services and 
emerging industries. 

According to Sonoiki, discussions are 
also underway to establish direct air con-
nectivity between Nigeria and the Carib-
bean within the next six months, which 
would be transformative for trade and in-
vestment between the regions.

He added: “Connectivity is one of the 
most important enablers of economic 
growth. Establishing direct links between 
Nigeria and the Caribbean would unlock 
enormous opportunities for trade, invest-
ment and tourism while positioning Gre-
nada as a strategic gateway for African 
businesses seeking access to Caribbean 
markets.”

The sectors that would most benefit 
include tourism, healthcare, agriculture, 
agro-processing, logistics, education, fin-

tech, renewable energy and real estate.
“We want Nigerian investors to see Gre-

nada not simply as a Caribbean destina-
tion, but as a strategic business platform.”

The consul said relations between Nige-
ria and Grenada had accelerated since the 

establishment of the Grenadian Honorary 
Consulate in Lagos in 2022, resulting in 
increased diplomatic engagement, pri-
vate-sector cooperation and the creation 
of the Nigeria-Grenada Chamber of Com-
merce.

XX Grenada is expanding its appeal globally 

Low scotch bonnet crops 
puts the heat on suppliers

St Lucia Olympic chief blames 
CARICOM for travel restraints

St Lucia’s Olympic president has ac-
cused CARICOM of failing athletes and 
sporting bodies by not making inter-Car-
ibbean movement more affordable and 
accessible.

CARICOM (The Caribbean Communi-
ty) is a regional intergovernmental or-
ganisation established to promote eco-
nomic integration, coordinate foreign 
policy, and enhance cooperation among 
its member states.

Alfred Emmanuel, President of the St 
Lucia Olympic Committee, said: “CAR-
ICOM has failed us, and failed us miser-
ably, when it comes to sport and sport 
development.” 

Sports organisations across the region 
struggle to provide their athletes with 

opportunities to compete or train in the 
region with high airfare costs, limited 
flight connections, and logistical com-
plications that affect competitions and 
athlete mobility. With limited sports 
budgets, federations have to limit par-
ticipation in tournaments and regional 
events.

Emmanuel believes the issue can no 
longer be viewed as simply a transpor-
tation problem, but a lack of political ur-
gency towards sport. “I think it has to do 
with the mind-set of politicians,” he said.

Despite the limited budgets, Caribbe-
an athletes have remained successful. St 
Lucia’s Julien Alfred won the 100 metres 
gold medal at the 2024 Summer Olym-
pics and silver in the 200m. 
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Food, Nutrition and Inflammation: 
Foods to Choose and Foods to Swap
Part 1 of a two-part series on Food, Nutrition and Inflammation.

By Sandra A Farrell, Contributor.

 Inflammation is a natural defence 
mechanism that helps our bodies respond 
to injury and infection. While acute in-
flammation (short-term) is crucial for 
healing and recovery, chronic inflamma-
tion (long-lasting) can lead to a range of 
health conditions, including type 2 diabe-
tes, cancer, cardiovascular disorders and 
autoimmune conditions.

 Professor Tim Spector, a prominent 
UK based genetic epidemiologist, former 
consultant rheumatologist, author, expert 
in personalised nutrition and gut micro-
biome, suggests that the composition of 
your gut microbiome, plays a role in your 
inflammatory responses. Other factors 
such as environmental pollutants, heavy 
metals, chemicals and harmful bacteria, 
may also play a role.

Nutrition is essential in regulating the 
body’s inflammatory responses, with 
some foods helping to fight inflammation, 
while others help to fuel it. Understanding 
the link between diet and inflammation, 
can empower us to make food choices that 
support long term health and wellbeing.

Chronic inflammation can damage 
healthy cells and tissues, contributing to a 
range of uncomfortable symptoms, includ-
ing joint stiffness, muscle pain and diges-
tive issues.

Common causes of chronic 
inflammation

Lifestyle factors: unbalanced diet, phys-
ical inactivity, obesity, smoking, poor sleep 
quality and excessive alcohol consump-
tion.

Chronic infections: bacterial and viral 
infections. 

Chronic physical and psychological 
stress.

 Ageing.
Autoimmune disorders 

and genetic predisposition 
eg rheumatoid arthritis.

 Environmental expo-
sures: pollutants and poi-
sons.

How do you reduce 
inflammation?

Following a healthy, an-
ti-inflammatory diet may 
reduce inflammation and 
lower the risks of chronic 
illnesses associated with 
inflammation. These foods 
contain high amounts of 
anti-inflammatory com-
pounds and antioxidants 
like polyphenols, carote-
noids and omega 3 fatty 
acids, tend to reduce in-
flammation and include:

Green leafy vegetables: 
kale, spinach and collards.

Fruits: strawberries, 
blueberries and oranges.

Olive oil
Tomatoes
Nuts and seeds: walnuts 

and chia seeds.
Wholegrains: quinoa, wholegrain bread 

and oatmeal.
Fatty fish: salmon, mackerel, sardines 

and tuna.
Fermented foods: yoghurt, kefir, kimchi, 

sauerkraut, kombucha and miso.
Spices and herbs: turmeric, ginger, gar-

lic, black pepper and rosemary.
Plant based protein sources: soya prod-

ucts, lentils, chickpeas and tempeh.

Foods that cause 
Inflammation/Food Swaps

Dr Jacqueline Wolf, MD, an associate 
professor of medicine at Harvard Medi-
cal School, gastroenterologist and author, 
suggests four foods to try to avoid that 
cause inflammation.

Ultra-processed foods
These foods go through multiple pro-

cesses to produce and contain many addi-
tives or substances extracted from foods. 
They often contain high amounts of sat-
urated fats, salt and sugar and are asso-

ciated with inflammation. They include 
biscuits, cakes, pastries sausages and re-
constituted meat products.

What to eat instead:
Fresh fruit and vegeta-

bles are rich in polyphe-
nol compounds that in-
hibit inflammation.

Wholegrain foods con-
tain antioxidants of the 
wheat bran and germ and 
can be anti-inflammatory.

Fatty meats
Research shows that 

fatty meats like beef, pork 
and lamb are associated 
with low grade inflamma-
tion. Animal fats and sat-
urated fats can alter your 
gut bacteria and trigger 
inflammation.

What to eat 
instead:

Fish is low in saturat-
ed fat and high in omega 
3 fatty acids and other 
compounds that produce 
substances that reduce 
inflammation.

White meats from tur-
key and chicken are low 

in saturated fat.

Sugary drinks
Sugary drinks and soda are associated 

with diabetes, obesity and cardiovascular 
disease – all which can cause chronic in-
flammation.

What to drink instead:
Black, green and Oolong tea which con-

tain large amounts of polyphenols that in-
hibit inflammation.

Water of which adequate intake plays a 
key role in hydration and helps to main-
tain normal bodily functions.

Coconut and palm oil
These oils can be found in processed 

foods like cookies and sometimes used in 
cooking. They contain high levels of satu-
rated fats which can decrease gut diversity 
and free fatty acids, potentially resulting 
in increased inflammation.

What to eat instead:
Flaxseed oil is low in saturated fat and 

rich in anti-inflammatory omega 3 fatty 
acids.

Extra virgin olive oil is low in saturated 
fat and contains polyphenols and other 
antioxidants and anti-inflammatory sub-
stances.

Other ways to reduce inflammation in-
clude regular exercise, managing stress 
and sleep.



MRCU Working Around Challenges to 
Reduce Mosquito Numbers

Department of Agriculture : What 
Residents Need To Know About Whitefly

The Department of Agriculture (DoA), 
under the Ministry of Planning, Lands, 
Agriculture, Housing & Infrastructure 
(MPLAHI), continues to actively re-
spond to reports of spiral whitefly in-
festations across Grand Cayman, with 
teams working daily to assist affected 
residential properties and commercial 
farms.

What is Spiral Whitefly?
Spiral whitefly is one of the most ag-

gressive whitefly species affecting the 
Cayman Islands. It is typically identi-
fied by white, waxy spiral egg patterns 
on the undersides of leaves and by the 
sticky honeydew it produces, which can 
lead to the development of black sooty 
mould, commonly referred to as “black 
lice.”

Common host plants include:
• Coconut
• Banana and Plantain
• Mango
• Ornamental plants
• Various fruit trees and shrubs

What Can Residents Do?
The Department encourages resi-

dents to:
• Regularly inspect the tops and un-

dersides of leaves.
• Quarantine new plants before intro-

ducing them to gardens.
• Avoid over-fertilising with nitro-

gen-rich products.
• Use yellow sticky traps to monitor 

activity.
• Encourage beneficial insects such as 

ladybugs and lacewings.
• Avoid moving infested plant materi-

al between properties.

Treatment Options
Treatment options may include:
• Insecticidal soaps.
• Neem oil products.
• Pyrethrin-based sprays.
• Approved systemic treatments 

where appropriate.
• Strong water sprays for smaller in-

festations.
The Department of Agriculture will 

continue to provide updates and public 
education as response efforts progress. 
Members of the public seeking advice 
or wishing to report infestations may 
contact the Department of Agriculture 
directly.

The Ministry and Department remain 
committed to protecting plant health, 
supporting local agriculture and assist-
ing residents as response efforts con-
tinue across the Cayman Islands. For 
More Information please visit: doa.gov.
ky

While mosquito numbers remain higher 
than what residents would consider com-
fortable, extensive aerial larviciding and 
ground-based control efforts carried out in 
recent weeks helped reduce the size and du-
ration of the emergence.

The Mosquito Research and Control 
Unit (MRCU) continues to carry out exten-
sive mosquito control operations across 
Grand Cayman following the season’s first 
large mosquito emergence.

 This emergence is an annual event typ-
ically associated with the start of the rainy 
season and was anticipated by MRCU. This 
year, mosquito production has been influ-
enced by a combination of tidal flooding in 
coastal wetlands and recent rainfall, cre-
ating favourable conditions for mosquito 
breeding and emergence.

While mosquito numbers remain higher 
than what residents would consider com-
fortable, extensive aerial larviciding and 
ground-based control efforts carried out 
in recent weeks helped reduce the size and 
duration of the emergence. Without those 
proactive treatments, mosquito numbers 
would likely be substantially higher.

MRCU teams have been actively re-
sponding through a combination of aerial 
and ground-based mosquito control oper-
ations. However, weather conditions have 
presented significant operational chal-
lenges in recent days.

This week, wind, turbulence and precip-

itation have prevented MRCU from com-
pleting planned aircraft treatments. Pilots 
remain on standby and are prepared to 
take advantage of suitable weather win-
dows as they become available.

MRCU is also currently operating with 
one aircraft temporarily out of service. 
While this does reduce operational ca-
pacity, the primary factor limiting aerial 
operations this week has been weather 
conditions. Once suitable flying conditions 
return, aerial treatments will resume using 
the Unit’s remaining operational aircraft.

Weather conditions can also affect truck 
fogging operations. MRCU is unable to 
conduct aerial or ground based adult mos-

quito control treatments when rainfall is 
occurring, and product label requirements 
prohibit applications when wind speeds 
exceed prescribed limits.

Although aircraft operations have been 
limited, MRCU’s ground teams have con-
tinued carrying out truck fogging opera-
tions whenever conditions allow. Truck 
fogging remains an important component 
of MRCU’s mosquito control programme. 
However, trucks cover significantly less 
area than aircraft and are most effective 
when used alongside aerial operations.

Data collected through mosquito traps, 
field observations and reports from res-
idents indicate that North Side, East End 

and parts of Central Grand Cayman are 
currently experiencing some of the high-
est mosquito numbers. Elevated mosqui-
to activity is also being reported in other 
areas across Grand Cayman, and MRCU 
teams are deploying resources where sur-
veillance data indicates they will have the 
greatest impact.

MRCU continues to conduct mosquito 
surveillance and control activities across 
all three Cayman Islands. While the cur-
rent emergence is primarily affecting 
Grand Cayman, mosquito numbers in Cay-
man Brac and Little Cayman remain con-
siderably lower.

Many of the mosquitoes currently af-
fecting Grand Cayman originate from 
coastal wetlands and other tidal habitats. 
When these areas become flooded, large 
numbers of mosquito eggs hatch at the 
same time, producing mosquito popula-
tions that can affect communities across 
the island. Wind conditions can further 
influence where mosquitoes are experi-
enced, carrying them well beyond their 
original breeding areas.

MRCU’s work supports the Cayman Is-
lands Government’s 2026–2028 Broad 
Outcome of Health and Social Develop-
ment by helping to protect public health 
and improve quality of life for residents 
across all three Cayman Islands.

To learn more, visit the MRCU website 
and social media platforms.

Caymanian Times  |  Wednesday, June 17, 2026  |  Issue No 1199 11Environment



All to play for in the Primary School 
Cricket Competition

CIIPA volunteers help prepare seniors for hurricane season

With two rounds remaining in the reg-
ular season of the 2026 Inter-Primary 
Cricket Competition, the action was in-
tense as Round 7 games concluded this 
past Friday, June 5.

Zone A Girls:
The young ladies from First Baptist CS 

moved to the top of the zone following a 
rare draw with Prospect Primary as each 
school posted 73 runs. Second placed Is-
land Primary A and third placed Edna 
Moyle Primary kept the pressure on the 
leaders as Island Primary A defeated Red 
Bay Primary 47 runs to 46 runs and third 
placed Edna Moyle Primary got the better 
of Joanna Clarke Primary 56 runs to 54 
runs. In the other game in Zone A, East 
End Primary defeated Island Primary B 89 
runs to 54 runs. Theoline L. McCoy Prima-
ry was not scheduled to play.

Zone B Girls:
Leaders St. Ignatius Catholic got past 

Footsteps School 76 runs to 71 runs and 
second placed Sir John A. Cumber Primary 
kept the pressure on the St. Ignatius la-
dies with a 70 run to 31 run win over Ma-
rie Martin Primary. Third placed Cayman 
Prep A was not scheduled to play and in 
the remaining Zone B game, Cayman In-
ternational School got past Cayman Prep 
B 76 runs to 56 runs.

Zone A Boys:
With two games remaining and if results 

go their way, five schools - Island Primary 
A, East End Primary, Prospect Primary, 
Edna Moyle Primary and Red Bay Prima-
ry – all have a chance of finishing in the 
top two and a spot in the semi-finals. In 
Friday’s action, Edna Moyle Primary beat 
Joanna Clarke Primary 79 runs to 78 runs, 
East End Primary downed Island Prima-
ry B 95 runs to 55 runs, Island Primary 
A got past Red Bay Primary 68 runs to 65 

runs and Prospect Primary defeated First 
Baptist CS 95 runs to 67 runs. Theoline L. 
McCoy Primary was not scheduled to play.

Zone B Boys:
With one game remaining and not 

scheduled to play this past Friday, Cayman 
Prep A has already secured a spot in the 
semi-finals. Three other schools – Sir John 
A. Cumber Primary, Marie Martin Primary 
and St. Ignatius Catholic - all have a chance 
to secure that all-important second spot. 
Sir John A. Cumber dented Marie Martin 
Primary’s chances of finishing second 

with a 51 run to 50 run victory and St. 
Ignatius Catholic were their own worst 
enemies as they went down to Footsteps 
School 52 runs to 50 runs.

The final two rounds of play (rounds 8 
and 9) continue on Tuesday, June 9 and 
Friday, June 12 with a full schedule of 
games including:

Tuesday, June 9:
Zone A Girls and Boys: Theoline L. Mc-

Coy versus East End Primary (at Theoline L. 
McCoy Primary), First Baptist CS vs. Joanna 
Clarke Primary (at First Baptist), Island Pri-

mary A vs. Island Primary B (at the Smith 
Road Oval) and Red Bay Primary vs. Pros-
pect Primary (at Red Bay Primary). Edna 
Moyle Primary is not scheduled to play.

No games are scheduled for Zone B on 
Tuesday, June 9.

Friday, June 12:
Zone A Girls and Boys: Edna Moyle Pri-

mary vs. First Baptist CS (at Edna Moyle 
Primary), Island Primary A vs. Theoline 
L. McCoy Primary (at the Smith Road 
Oval), Joanna Clarke Primary vs. Red Bay 
Primary (at Joanna Clarke Primary) and 
Prospect Primary vs. Island Primary B (at 
Prospect Primary). East End Primary is 
not scheduled to play.

Zone B Girls and Boys: Footsteps 
School vs. Cayman Prep B (at the Annex 
Field), Cayman Prep A vs. Cayman Interna-
tional School (at Cayman Prep) and Marie 
Martin Primary vs. St. Ignatius Catholic (at 
the Annex Field). Sir John A. Cumber Pri-
mary is not scheduled to play.

Following these final two rounds of play, 
the competition moves into the playoff 
phase with the top two schools in each 
zone qualifying for the boys’ and girls’ 
semi-finals on Tuesday, June 16 at the An-
nex Field. The winners will move on to the 
finals, which are scheduled for Wednes-
day, June 17 at the Smith Road Oval.

The inaugural All Star Games for boys 
and girls will take place on Thursday, June 
18 at the Smith Road Oval.

The Inter-Primary Cricket Competition 
is organised and coordinated by the De-
partment of Education Services, the De-
partment of Sports and the Cayman Crick-
et Association and sponsored in part by 
Caribbean Utilities Company, Ltd. (CUC).

Parents and supporters are encouraged 
to come out and cheer on our young crick-
eters.

Volunteers from the Cayman Islands 
Institute of Professional Accountants 
(CIIPA) came together on Saturday, 6 
June to help pack and deliver hurricane 
preparedness kits to seniors across the 
Cayman Islands as part of the Institute’s 
annual Hurricane Supplies for the Elderly 
initiative.

Organised by CIIPA’s Community Re-
lations Committee in partnership with 
Meals on Wheels, the event helps ensure 
vulnerable seniors have access to essen-
tial supplies ahead of the 2026 Atlantic 
hurricane season, which began on 1 June.

It followed a month-long food drive or-
ganised by CIIPA’s Community Relations 
Committee throughout May. Nine organi-
sations donated monetary contributions 
or physical goods, the most since the in-
itiative’s inception. They include Artex, 
Deloitte, EY, FTI Consulting, Harmonic, 
HLB Berman Fisher, KPMG, Marfire, and 
PwC.

Volunteers gathered at KPMG’s Crick-
et Square offices to pack and distribute 
36 kits containing food and other hurri-
cane supplies to Meals on Wheels clients 
throughout the community. Excess sup-

plies were boxed and given to Meals on 
Wheels.

“This is actually our flagship event,” 
said Suzanne Scott, Co-Chair of CIIPA’s 
Community Relations Committee. “It’s 
super important. Many of these seniors 
don’t have a lot of resources. They’re given 

meals each week by Meals on Wheels. If a 
hurricane were to come, they don’t have 
extra supplies for that.”

Meals on Wheels Chief Executive Officer 
Jennifer West said the initiative plays a 
critical role in helping seniors prepare for 
hurricane season.

“Without it, our seniors would more 
than likely have very limited supplies, if 
any supplies at all,” she said.

The event also highlights the impor-
tance of community partnerships and 
volunteerism in supporting some of Cay-
man’s most vulnerable residents.

“Meals on Wheels could not do our 
work without the entire community, and 
Cayman really does step up,” West said. 
“Everybody, no matter their age or their 
ability, can do something to give back.”

For CIIPA, the initiative reflects the pro-
fession’s ongoing commitment to com-
munity service and giving back beyond 
the workplace. Through its Community 
Relations Committee, the Institute regu-
larly organises volunteer and charitable 
activities throughout the year, including 
environmental cleanups, fundraising initi-
atives and support for local charities.

“Giving back even in a small way like 
this — donating a few hours on a Saturday 
— is so important to those who are less 
fortunate,” Scott said. “It’s so important to 
actually get in touch with that and donate 
some of your time to those that are less 
fortunate.”

X Footsteps School (batting) defeated St. Ignatius Catholic.
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Affected
Boastful
Conceited
Condescend-
ing
Disdainful
Haughty
Imperious
Lofty
Lordly
Nosed

Pompous
Proud
Sneering
Snobbish
Snooty
Strutting
Swanky
Toffee
Uppish
Vain

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
MOBILE CAR WASH OPERATOR 
WANTED
We are currently seeking a reliable 
and hardworking Mobile Car Wash 
Operator to join our team.
Requirements:
• Experience with vehicle washing and 
detailing
• Ability to work independently
• Good customer service skills
• Valid driver’s license preferred
• Reliable and punctual
Pay:
• Starting at $8.75 per hour
Please send all resumes to:
ptauto345@gmail.com

COMPREHENSIVE 
CONSTRUCTION
Seeking the following-
Drywall Framer/Carpenter; Drywall 
Hanger/Metal Framer; Drywall 
Hanger/Carpenter
Sheetrock Hanger/Drywall Mason; 
Drywall Hanger/Metal Framer.
8+ years experience
Salary CI$13.00 per hour plus 
statutory benefits as per the Cayman 
Islands Labor Law
Email information to-
conglomerateagency@gmail.com

ELECTRICIAN — NU Ltd, Grand 
Cayman. Install, maintain, and repair 
electrical systems on residential, 
commercial, and renewable energy 
projects. Required: recognised trade 
qualification; 3+ years’ experience; 
NEC knowledge. Salary: KYD $25–
$35/hr DOE. Hours: 40/week, Mon–Fri, 
overtime as required. Benefits: health 
insurance, pension, paid vacation per 
Cayman law. Apply: 
service@nuenergy.ky

Xquisite Gardening Landscaping and 

Maintenance is seeking a Gardener 

with 6 years experience. Salary is 

$350 weekly, plus health insurance, 

pension and overtime pay.

Send application to P.O. Box 446 BT, 

KY1-1602.

1 Full-Time Painter with 10+ years’ 
experience
45 hours per week @ $16 per hour
Have a valid driver’s license & own 
painting tools
If considered a police clearance will 
be requested
Health Insurance & Pension

Able to work unsupervised. Making 
on-site preparations, such as building 
scaffolding and prepping areas for 
painting by covering fixtures, etc. 
Preparing walls and other surfaces for 
painting by scraping, using sandpaper, 
removing old paint, etc. Conscientious 
with great attention to detail.

Please send resume to:
Quality Maintenance & Construction 
qmc.cayman@gmail.com

CARPENTER – HIRING
KAHON & CO. LTD

Experienced Carpenter required for 
full-time role.

• KYD$10–$14/hr. | 45 hrs./week
• 1–2 years’ experience
• General carpentry & repairs
• Doors, cabinets, drywall & fixtures 
installation
• Read blueprints & perform 
measurements
• Construction & maintenance work

Requirements: Physically fit | Good 
communication | Clean Police Record
Benefits: Health Insurance, Pension & 
Vacation Leave.

Apply: recruitment@rdmagency.ky

DECKHAND
Anna’s Watersports seeks 
experienced Deckhand.

• KYD$8.75–$11/hr. 
• Full-time | 45 hrs. /week
• 5+ years’ experience required
• Vessel operations, safety & 
maintenance
• Docking, cargo handling & guest 
assistance
• Must be physically fit & safety-minded
• Able to work weekends/holidays
• Clean Police Record required

Benefits: Health Insurance, Pension & 
Vacation Leave.
Apply: recruitment@rdmagency.ky

BLUE WATER MEDICAL SUPPLIES 
ACCOUNTANT
The Accountant will work in conjunction 
with the Head of Accounting and 
the Directors to manage all financial 
matters within the company.
Act as key support for Managing 
Director and other Senior Management 
as required.
Must have at the least an Bachelors 
degree with experience of at least 3-4 
years
KYD$65,00 To $80,000.00 annual 
based on experience
Vacation, Sick, Pension & Health 
Insurance as per the law and store 
discounts
45 hours per week or 195 hours per 
month
Accountant Job ID is E7DSH7
Contact - Edchisholm@hurleys.ky

JANITORS – Full Time | George 

Town | CI$8.75/hr | Complete Clean 

Ltd. seeks janitors for cleaning floors, 

windows, restrooms, offices, and 

grounds; trash removal, stocking 

supplies, minor maintenance, and 

equipment use. Requirements: 

1–2 years’ experience and police 

clearance. Standard benefits include 

health insurance and pension. Submit 

CV to: 

clientrecruit.ky@gmail.com

Seeking to hire in the following 
positions:

Cellphone Technician
Technical Customer Service Associate
Repair Administrator
Mobile Phone Technician
Computer Technician Assisant
Mobile Phone Technician
Technical Sales Associate
Administrative Office Clerk
Electronic Technician

Salary range: CI$8.75 to CI$9 p/h
Collect completed applications, photo 
IDs, and resumes, and return them to 
BayTown Plaza.
Only suitable and experienced 
persons need to apply.
Caymanians And persons not requiring 
a permit will be given preference.
Shortlisted candidates will be 
contacted.
Email: office@cellularworld.ky
P.O. Box 216 BT KY1-1601

Infinity Broadband/C3 
BUSINESS SALES ASSOCIATE
Demonstrable experience and 
success in a sales or business 
development role, ideally within the 
business telecoms industry
Be responsible for generating new 
leads in order to meet business 
targets.
Develop and close profitable new 
business opportunities by building 
strong relationships
Must have at the least an associate 
degree with experience of at least 5-6 
years
$3999.45 To $6000.15 per month 
based on experience
Vacation, Sick, Pension & Health 
Insurance as per the law and store 
discounts
45 hours per week or 195 hours per 
month
Business Sales Associate - N4A5V3
ED CHISHOLM
Human Resources
C:345-938-0717
E: edchisholm@hurleys.ky

Man Cave Grooming Lounge is 
accepting applications for the position of 

Beauty Therapist – Full Time
 The applicant should process 
qualification in Aesthetics/Beauty 
Therapy with 3+ years’ experience 
in Aesthetics/ Beauty Therapy in 
performing facials, Body treatments, 
including massage, manicure, pedicure, 
and Waxing
Salary: CI$8.75 – CI$10.00 per hour 
(paid Bi-monthly)
Average hours per week: 45
Benefit: Health Insurance, Pension, and 
Annual Leave
Caymanians, Caymanian Status, PR or 
RERC holders are encouraged to apply
Please send resume and certification to 
Paregbellaventures@candw.ky
Application deadline – 15th June 2026
Jobs Portal ID: G2P7X5

MP Mark’s Construction
HIRING: CARPENTER HELPER
KYD $10–$13/hr. + Pension + Health 
Insurance • Full-Time

DUTIES: Assist in construction, 
installation, repair, cutting, shaping, 
and fitting wood, plywood, and 
wallboard structures. Handle tools, 
prepare materials, load/unload 
supplies, operate tools under 
supervision, install structures, site 
cleanup, follow safety procedures.

Requirements: 5–6 yrs exp, high 
school, able lift 40lbs, work outdoors/
heights, use hand/power tools, read 
drawings, teamwork, strong work 
ethic, clean police record.

Apply: recruitment@rdmagency.ky

DSMS Cleaning Services seeking a 
Janitor  5-10
years’ experience.
$8.75 per hours working 40 hrs weekly 
Mandatory Benefits.
Call: 1345-322-7636
Send resumes to
P.O. Box 684 KY1-1502.

J&T Lawn Care
seeking a Gardener 5-10
years’ experience.
$9 per hour
Mandatory Benefits.
Send resumes to 
contact@custodiansltd.com

Devine Cabinets seeking 2
Carpenter/Cabinet Maker 
$14 per hour along with Mandatory 
Benefits 
Please send resumes to:
contact@custodiansltd.com

Gold Star Janitorial is
seeking a Janitor 5-10
years’ experience.
$8.75 per hour along
Mandatory Benefits.
Send resumes to
contact@custodiansltd.com

Saints Beaute is  
seeking a Hairstylist with 5-10
years’ experience.
$400.00 per week  
Mandatory Benefits.
Send resumes to
contact@custodiansltd.com

CASHIER

Minimum 3 years work experience. 
Must be able to work is a fast-paced 
environment. Must be able to work 
under pressure. Shift work includes 

nights, weekends and holidays. 
Excellent customer service skills, 

hardworking, honest and dependable.
Salary is CI$8.75 per hour with 
benefits in compliance with the 

Labour Law.
Position available to Caymanians and 

Permanent Residents.
Please email resume to 
macdonalds@candw.ky
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Events Services Assistant – Camana Bay (Full-Time)
Salary: KYD $3,000 per month
WORC Portal ID #: K6F3A4
Application Deadline: 21 June 2026
Union Bar & Grill, located in Camana Bay, is seeking a reliable and experienced Events 
Services Assistant to join its growing team. The successful candidate will support the planning, 
coordination, and execution of a wide range of events, ensuring a seamless and high-quality 
experience for all guests.
Key responsibilities include assisting with event preparation, setup, and on-the-day execution, 
coordinating with third-party suppliers, and managing logistical requirements to ensure smooth 
operations. The role also involves delivering friendly, professional guest service and attending 
external event venues when required.
Applicants should have a minimum of 2–3 years’ experience in an events planning role within a 
hotel or restaurant environment. Strong communication and organisational skills are essential, 
along with profi ciency in Microsoft Excel and PowerPoint. A professional telephone manner and 
possession of reliable personal transport are required. Candidates must also be fl exible to work 
evenings, weekends, public holidays, and night shifts.
Caymanian and Permanent Residents are strongly encouraged to apply. Only shortlisted 
applicants will be contacted. Applications may be sent to: uniongrillcayman@outlook.com.

Administrative Consultant — Prism Advisors Ltd

WORC Portal No. U5N7Y4
Salary: CI$72K – CI$85K per annum
Full-Time – 40 hours per week/160 hours per month + willing to work weekends if required

Prism Advisors Ltd. is seeking a highly experienced Administrative Consultant to provide 
expert advisory and administrative support to a diverse portfolio of external clients, including 
investment companies, fi nancing companies, asset management and fi nancial services fi rms, 
construction and development companies, private wealth structures and digital media fi nancial 
education companies.

Responsibilities include but are not limited to:
• Overseeing and coordinating the administrative operations of a multi-client portfolio across 
regulated and commercial industries, ensuring all processes are efficient, accurate, and 
compliant with local regulatory requirements
• Preparing, reviewing, and presenting fi nancial reports, budgets, and forecasts to support client 
decision-making
• Maintaining accurate fi nancial records and reconciling client accounts across multiple entities
• Managing ongoing client relationships, including direct communication with clients of fi nancing 
entities regarding loan administration and related matters
• Monitoring and managing regulatory requirements and deadlines across client entities, 
coordinating with external auditors, legal counsel, and regulatory bodies as needed
• Developing and implementing administrative policies, procedures, and internal controls tailored 
to each client’s operational needs
• Evaluating and improving administrative workfl ows and processes to enhance efficiency and 
accuracy
• Administering and maintaining accounting and administrative software platforms for client 
entities
• Preparing documentation and supporting materials for regulatory fi lings and compliance 
reviews
• Conducting risk assessments to identify administrative and operational challenges and 
developing contingency plans
• Training staff – Designing programs to improve administrative skills and software profi ciency.

Required Qualifications:
• Bachelor’s degree in Business Administration or a closely related fi eld.
• Minimum of 12 years of experience in administrative consulting, fi nancial administration, or a 
related professional services environment
• Demonstrated experience managing operations and administrative functions for investment 
companies, fi nancing companies, asset management fi rms, construction and development 
companies, digital media fi nancial education company, and/or private wealth structures
• Profi ciency in QuickBooks, Xero, and ERP systems
• Advanced profi ciency in Microsoft Office Suite
• Strong knowledge of local regulatory and compliance frameworks applicable to the fi nancial
services industry in the Cayman Islands
• Professional certifi cation required (CPA or equivalent)
• Excellent written and verbal communication skills
• Proven ability to manage multiple client relationships and priorities simultaneously

To apply please email: admin@prismadvisors.ky with resume & cover letter

Tortuga Rum Company Limited
Job Title: Mechanic
Employment Type: Full Time
Number of working hours per week: 45 hours
Salary: CI$3,300.00 to CI$4,000.00 per month
WORC Job ID: M4G2A3
Benefits: As per the labor law

Job Duties:
• The successful applicant will be able to provide preventative maintenance, service, repairs, 
licensing and inspection for all Company vehicles, currently a fl eet of 22 vehicles, of various 
makes and models.
• Applicants must have at least 5 to 10 years experience in the fi eld of auto mechanical repair 
and maintenance. Must be familiar with and have a working knowledge of a variety of vehicle 
makes, models and parts. Further Mechanical and Electrical knowledge will be an asset.
• Must have the ability to work under pressure, be self-motivated and able to work on own 
initiative. Must be able to work shifts, weekends and public holidays when necessary.
• Salary will be commensurate with experience and qualifi cations and will be in the range of 
CI$3300.00 to $4,000.00 per month.
• All applicants for above positions must possess adequate profi ciency in the English language, 
both oral and written. Must be in good physical health and must have a valid Driver’s License, a 
clean Medical Record (no mental health, alcohol or substance abuse issues) and a clean and 
current Police Record (no prior convictions or pending judgments). Must be able to provide at 
least three suitable references, with two of them from previous employers. These should all be 
submitted with application.
• The successful candidates will be expected to work a minimum of 45 hours per week. Benefi ts 
in accordance with Cayman Islands Labor, Health, Insurance and Pension Laws.
Years of Experience: 5-6 years
Education Requirement: High School or Equivalent
Documents needed by the employer before extending a job offer
• Police Clearance
• Proof of Valid Driver License
Email your resume and cover letter to: Catherine.Murray@trc-cayman.com

Employer: Tortuga Rum Company Limited
Salary: CI$8.75 per hour
Employment Type: Full Time
Number of works per week: 45 hours
Number of Positions: 3 positions
WORC Job Portal ID: U4S3W2
Benefits: As per labor law

Sales Representative
A sales representative greets and assists customers with products. They will complete 
transactions by ringing up customer purchases, ensures that they have found what they are 
looking for, and promotes sale items and other relevant products.

Key Duties and Additional Responsibilities Include but are not limited to:
• Greets and assists customers when they arrive in store.
• Uses POS /cash register to ring up all customer purchases.
• Processes payments by cash, checks and credit cards.
• Maintains cleanliness and organization of the register area and general store.
• Counts out drawer regularly.
• Answers customer inquiries and calls for assistance from other associates as necessary.
• Answers store phones and transfers calls to the appropriate department.
• Recommends products and promotional items.
• Ensures that all customers have found what they are looking for.
• Helps customers locate items in store.
• Calls other company stores to fi nd products if they are out of stock at that particular location.
• Retrieves items from the stockroom.
• Addresses and resolves customer complaints or issues.
• Refers customers to management as necessary.
• Assists sales associates in closing a sale.
• Cleans retail fl oor after store closing.
• Assists in shelving and restocking items.
• Takes store inventory.
• Any other relevant duties as assigned.

Requirements:
• Years of Experience: 3-4 years
• Education Requirement: High School or Equivalent
Documents needed by the employer before extending a job offer
• Clean Police Clearance
• Proof of Valid Driver License
Email your cover letter and resume to: Vicki.Philip@trc-cayman.com

MARINE POWER

Forklift/Diesel/Mechanic

Seeking qualifi ed personnel experienced in diagnosis, repair and maintenance of all 

types of gas/propane,diesel engines, forklifts and automotive. Crown electric forklift 

qualifi cations and experience a must as well as experience with John Deere marine 

diesel engines, high pressure air compressors and high pressure hoses fabrication 

and repair.

Minimum of 8 year’s experience in the fi eld

A clean police record and drivers license is essential.

Weekend, evening and public holiday work might be required.

Salary will range from CI $13.00 – CI $15.00 depending on experience with labour 

law benefi ts.

Caymanians, persons possessing Caymanian status and others legally resident on 

the islands may apply in writing to:

Marine Power PO Box 1972, Grand Cayman KY1-1104 with full resume and references.

Portal id N2F2W7

DAC Ltd invites qualifi ed candidates for the following role:

AC Installation Technician for installing AC equipment and accessories at residential, 
commercial and industrial sites. Requires 5 years’ experience installing mini-splits, 
central systems, VRV systems, copper tubing, line sets, comms cables, refrigeration 
accessories and thermostats. Relevant trade qualifi cation strongly preferred. Hourly 
Rate KYD $14.00 - $30.00

Position is open to Caymanians and RERC Holders. All positions require 2 verifi able 
references and valid police clearance. Standard schedule is Monday to Friday 7:00 
am to 4:30 pm and may require after-hours or weekend work to remain on schedule. 

Compensation is commensurate with education and experience. Remuneration is bi-
weekly with health insurance and pension benefi ts as required by law. Please submit 
current resume, police clearance, and copies of relevant training qualifi cations to 
info@dacltd.ky or apply online via JobsCayman Ref Job ID U8G3N5. 
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The Animals LTD is hiring full time for the following positions:

Kitchen Helper
Duties include preparing food, cleaning, and supporting the kitchen during service. 
Must be able to lift up to 50lbs and have 3-4 years experience. 
Salary 8.75CI/hour plus gratuities

Food and Beverage Server
Duties include serving food and drinks, taking orders, operating a POS system and 
handling payments. 5-6 years experience serving required
Salary 6.56CI/hour plus gratuities

Handyman
Duties include building simple projects, maintaining equipment, painting, and 
cleaning. Must be able to lift 80lbs unassisted and have 3-4 years experience. 
Salary 500-600 weekly

Must be flexible to work weekends, evenings and holidays

Applicants must have a valid police clearance. Qualified Caymanians are encouraged 
to apply. Send CVs to theanimalskitchen@gmail.com

Senior Security Officer
Job Portal ID: K3N8K4

Salary: KYD $42,000 – $54,000 per annum
Hours: 60 per week
Benefits: In accordance with Labour Law

Strategic Protection Services Ltd. is seeking an experienced Senior Security Officer 
to support daily security operations across multiple locations. The successful 
candidate will supervise officers, maintain operational standards, and assist with staff 
coordination and training.

Responsibilities include preparing schedules, reviewing reports, conducting site 
inspections, assisting with incident investigations, identifying security risks, and 
ensuring compliance with company policies. The role also requires coordinating staff 
coverage, maintaining communication, and supporting officer welfare. Applicants 
must be willing to work rotating shifts, weekends, and public holidays.

Qualifications and Requirements:
• Minimum six (6) years’ experience in security operations and supervision
• Minimum High School Diploma
• Recognized Train-The-Trainer Certification is a plus
• Any relevant Certifications demonstrating the ability to lead, train and supervise 
personnel effectively are required.
The successful candidate must be willing to obtain a recognized security certification 
within the first year of employment and demonstrate prior training or certification in 
security operations.
Requirements: Successful completion of pre-employment medical screening and 
drug testing.

Please send your resume to contact@protection.ky
Only Caymanians, Permanent Residents, and RERC holders (spouses of

Caymanians/with rights to work) are eligible to apply.

Webster’s Tours Ltd.
invites applicants for the position of:

Diesel Mechanic/Tour Bus Driver
Proven 1-2 years’ experience as a Mechanic and work experience with diesel and 
gas engine repairs, maintenance and overhaul of engines. Excellent knowledge of 
machinery and hydraulic, electrical and other systems and their components.
Ability to follow established procedures and practices and read instructions, 
blueprints, etc. Very good communication skills. A strong commitment to all health 
and safety guidelines.

The annual salary range is CI$20,475.00-CI$23,400.00, depending on the 
candidate’s qualifications and relevant experience.

Tour Bus Driver
Successful candidate should possess Group 3-4 and Public Transportation Board 
License (PTB ID). Have at least 1-2 years of driving experience. Excellent knowledge 
of Cayman Islands and be willing to work weekends and after hours as necessary.

The annual salary range is CI$20,475.00-CI$22,230.00, depending on the 
candidate’s qualifications and relevant experience.

Benefits (for all position) include overtime, holiday pay, paid vacation, sick leave, 
Health insurance and Pension as required by Law.

Please apply in writing together with resume Send cover letter, resume with photo ID 
and professional references to:

Human Resources Manager
Webster’s Tours Ltd.

P.O. Box 31055
Grand Cayman, KY1-1205

Email: hro_websters@candw.ky

Alexandria Bancorp
Trust Director

We are inviting applications for the following position: Trust Director 

Duties & Responsibilities: Provide input into planning, prepare new business proposals, 
attend client meetings. Business development, attendance at industry conferences, and 
availability to travel. Manage relationships with prospects, clients, and service providers 
in professional and timely manner. Draft and review legal documents, work with external 
lawyers and other parties. Responsible for onboarding of new clients and satisfaction of 
due diligence requirements. Ensure administrative compliance with procedures, deeds, 
agreements, and company documents. Prepare documentation for management and 
Board of Directors meetings. Draft and review of resolutions, minutes, regulatory filings, 
and other documents. Maintain current knowledge of applicable laws and regulations. 
Assist in account opening procedures. Serve on the Business Acceptance Committee. 
Review client files for adherence to policies and procedures. 

Skills, Qualifications, & Experience: Legal qualification. STEP qualification. Professional 
Accounting qualifications (an asset). Minimum 15 years’ experience in international estate 
administration/planning. Familiarity with treaty-based planning (an asset). Excellent 
English verbal and written communication skills. Proficiency in Spanish required; French, 
Mandarin, or German (an asset). In-depth knowledge of CRS/FATCA, BOR, ES reporting 
requirements. Strong understanding of anti-money laundering regulations, policies and 
guidelines. Working knowledge of statutory filings for companies and trusts. Familiarity 
with ViewPoint database management and reporting (an asset). 

Ability to work extra hours and some statutory holidays to meet deadlines. Clean Police 
Record and subject to a full Security Background Check
• Salary Range: USD $110,000 - $135,000 per annum
• Hours of work per week – 38hrs
• Health Insurance and pension 
Send your resume to Gayle.gilbert@alexandriabancorp.com by the 19th of June 2026. 
Candidates are encouraged to apply to the WORC portal Job ID # V5Q5P8. Only 
shortlisted candidates will be contacted.

Real Estate Agent – Full Time
Objective:
Assist clients in successfully and professionally navigating real estate transactions. Determine 
needs and budgets, scheduling showings, negotiating offers, determining fair market value 
for their property, providing effective marketing, managing and liaising with all paperwork, 
and facilitating effective communication to ensure a smooth transaction each time. 
Working Hours
Must be available for client meetings both inside and outside business hours, hosting weekend 
open houses, handling last-minute showings, and meeting paperwork deadlines outside 
business hours. You will be expected to accommodate clients’ schedules as necessary. 
Skills and Qualification Requirements
Must-have:
• Active real estate licence issued by CIREBA
• Strong organisational and communication skills to effectively see through each transaction 
for attorneys, clients and other real estate agents/brokerages
• Strong negotiation and communication skills to effectively guide clients and close deals
• Self-motivated with excellent time management abilities
• Proficiency in real estate software, Microsoft Office, Adobe, MLS platforms, social media 
handles and other online tools to complete tasks effectively.
Salary: Commission-based pay structure, 45+ hours per week, including weekend and 
public holidays. 
Jobs Cayman Portal ID #: H3J6N2
Benefits: 
• Competitive commission structure with excellent earning potential 
• Access to advanced marketing tools, a supportive team environment and resources
• Training programs and mentorship opportunities 
• Health Insurance & Pension Plan
• Flexibility to have your own working schedule and time off requests
Apply directly to hello@kellerwilliams.ky with an up-to-date CV. 

Infinity Broadband/C3 

INSTALLER

The Installation Technician is responsible for performing in-home installations, 
ensuring any issues are resolved quickly, and educating the customer on our product 
and technology. Perform customer installations complete from the Network Access 
Point (NAP) to the customer, including prewired units; reconnects; additional outlets, 
requested and non-pay disconnected and changes of services; installations adhering 
to Company Policy & Procedures, and Safety work Practices.
Must have completed high school with experience in this field of at least 3-4 years
$1125.00 to $1150.00 per week based on experience
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month

WORC ID W5S2Q4
ED CHISHOLM
Human Resources
C:345-938-0717
E: edchisholm@hurleys.ky
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Job Title: Boat Deckhand

Company: Caribbean Dream Tours, we are a small Caymanian owned business that offers Sea 
tours in the Cayman Islands.
We are seeking qualified, vibrant and rounded Caymanian’s to filled Job openings. 

Description of Duties: To assist the boat Captain in all duties including professional maintenance 
of the boat. Hands-on Customer service Skills.
The Candidates must ensure our clients enjoyed the Cayman Kind Tour Experience
And above all endorse good practice of Guests safety skills.
Prospective candidates must have at least 3-4 years’ experience working as a Deckhand on a 
large tour vessel.
• Must be a good swimmer and in good health.
• Must have adequate transportation as work hours vary and include weekends a public holidays 
and evening cruises.
• Must have experience in general boat-maintenance, including boat-cleaning, sanding, and 
painting.
• High school level.
• Bi-lingual would-be a plus.
• Working 40 hours per week.
• Benefits’ as deemed by Law.
• Salary range will be CI$8.75 to Ci$10 depending on qualifications. Knowledge and experience.
Boat Operation is located at the Safe Haven Marina

Email: admin@caribdreamtours.com
Job ID: B6N4A5

ASSISTANT MANAGER – INTERNAL GOVERNANCE & SUPPORT SERVICES
JTC (Cayman) Limited
George Town
WORC Job ID: S8P8W3
JTC (Cayman) Limited invites applications for the position of Assistant Manager – Internal 
Governance & Support Services within its Private Client Services / Private Client division in 
Cayman.
The successful candidate will provide internal governance and support services to the Regional 
Head – Caribbean and members of the Senior Leadership team. The role includes liaising with 
boards of directors and senior management, coordinating executive outreach and external 
relations, supporting internal governance programmes, overseeing special projects, preparing 
reports and presentations, coordinating meetings, managing action items, and supporting 
operational, legal and administrative matters.
Responsibilities also include client and new business support, assisting with due diligence, 
onboarding, KYE/KYC requests, client correspondence, billing support, payments, maintaining 
Salesforce updates, and ensuring correspondence is saved in the relevant document 
management system.
Applicants must have 10+ years’ experience in a similar professional services role, with well-
rounded experience in internal governance, operations and project management. Candidates 
must have excellent communication, organisational and interpersonal skills, strong judgment, 
discretion, high proficiency in Office 365, and the ability to work in a pressurised and demanding 
environment.
Salary: USD $85,000 – $105,000 per annum.
Apply by emailing: Charlotte.Hearn@jtcgroup.com

Island Recycling Ltd. is seeking an experienced full-tome Welder Fabricator who will be 
responsible for the following:
• Ability to cut, fabricate, and perform structural welding on trucks, containers, and heavy 
equipment.
• Set and maintain proper welding temperatures, wire feeds, and gas settings to produce 
quality welds.
• Preparing and Painting Metal surfaces.
• Ability to MIG, TIG ARK weld on Steel and Aluminum
• Complete reports, work orders, order parts, and perform other administrative duties as 
required daily.
• Ensure safe working conditions and compliance with all safety regulations and maintain a 
clean work area.

Requirements:
• At least 5 years of experience in welding and fabrication occupations
• High school diploma or general education degree (GED); technical diploma required.
• ASE or Equivalent in Welding Level 3 certification.
• Must be computer literate, can be trained in software systems, and have a willingness to 
learn.
• Obtain a Class 1A 4 or B Commercial Driver’s License (CDL) within six (6) months of 
employment.
• Must pass a physical, including drug screening.
• Experience with the necessary tools to perform tasks related to maintenance on welding 
equipment.

Physical/Mental Demands:
• Ability to stand, sit, walk, use hands and fingers, reach, stoop, kneel, crouch, crawl, hear, 
climb, balance, and smell.
• Continuous, concentrated mental and visual attention required.
• Visual requirements include close vision, distance vision, color vision, peripheral vision, 
depth perception, and the ability to adjust focus.
• Frequent physical effort, including handling tools and equipment, is required.
• Frequently lift/push/pull up to 100 pounds.

Salary range CI$10.00 - CI$15.00 per hour (commensurate with qualifications & experience) 
working 45 hours per week. Monday to Saturday from 7am to 5pm. Benefits as deemed 
by law. Interested and qualified applicants may send in their resume to: jason@iwc.ky 
Preference will be given to Caymanians and Resident Holder candidates.
Jobscayman Job Post ID Ref.: X5B3R8

TOUR DISPATCHER / BUS DRIVERS:
Frank’s Watersports LTD: is seeking applicants for the above role. 
Duties and responsibilities: 
• Tour Dispatcher / Bus-driver who will be responsible for the duties of a tour bus driver 
plus 
• Meeting and Greetings of Clients
• Dispatching Clients to their assigned tours
• washing, cleaning, and maintaining the bus 
• Always ensuring safety of the passengers.
Prospective candidate must have: 
• Minimum of 5 year’s experience working as a Bus Driver.
• Must speak English fluently and a second language of Spanish is beneficial.
• Must have own transportation and must be willing to provide a full medical fitness 
including Drug Screening Test 
• A CPR or First Aid Certificate is necessary, but company will provide training if you don’t 
have.
• Education Requirement:  Up to High School
• Must be willing to sit and past the general knowledge test set by the public transport 
board.
 Salary = CI$8:75-CI$10 per/hour. 32 to 40 hours (per week)   
JobsCayman ID: M6R2T5

SALES REPRESENTATIVE / DISPATCHER / SHUTTLE BUS DRIVER
Sealand Adventure Tours is seeking a highly organized, motivated individual with 
strong attention to detail and a friendly, professional demeanor. This multi-role position 
supports daily marine tourism operations and requires excellent customer service and 
communication skills.
Key Duties
• Liaise with cruise ships and staff on tour counts and completed excursions
• Complete daily reports and maintain accurate records
• Transport guests safely between terminals and excursion sites
• Provide clear tour descriptions, answer questions, and perform safety briefings
• Generate WaveRunner rentals and coordinate with head office
• Handle guest complaints professionally and notify supervisors
• Support dispatching, check-ins, and overall tour flow
Requirements
• Certificate/Diploma
• Minimum 3 years’ experience in sales, dispatching, transportation, or tourism
• Valid Group 2 Driver’s Licence
• Must be available for weekends, public holidays, and shift work
Compensation:
USD2,200 monthly
Benefits: Health & Pension
Apply: Send CV and cover letter to hr@mooremarine.ky

Is currently inviting experienced applicants for the position of:

Mason
• Must possess a minimum of 10 years’ experience
• Must have sound knowledge of Block Laying, Plastering, pouring, and fi nishing concrete
• Working conditions include, dirty environment, hot temperatures, lifting or carrying
heavy objects. Tools required: Hatchet/Trowel
• Applicant must be able to adhere to occupational and safety standards
Hourly wage: CI$11-17

Tiler
• Must possess a minimum of 10 years’ experience
• Must have experience in all applications of Tiling
• Experience in setting Ceramic, Porcelain, Marble, Granite, and Coral Stone a plus
• Must be detail-oriented and must be able to lift or carry heavy objects. Tools required: 
Manual diamond cutter/Grout fl oat/Tile trowels
• Applicant must be able to adhere to occupational and safety standards
Hourly wage: CI$12-16

Carpenter
• Must possess a minimum of 10 years’ experience
• Construct, erect, install, and repair structures and fi xtures of wood, plywood, and wallboard, 
using carpenter’s hand tools and power tools.
• Must be detail-oriented and must be able to lift or carry heavy objects. Tools required:
22oz Hammer/7” Speed square/25’ Tape measure/Chalk line/Utility knife
• Applicant must be able to adhere to occupational and safety standards
Hourly wage: CI$12-18

Carpenter Helper
• Must have 6 months of wood framing or rough carpentry experience
• Must have previous use of hand and power tools. Tools required: 22oz Hammer/7”
Speed square/25’ Tape measure/Chalk line/Utility knife
Hourly wage CI$8-15

Mason Helper
• Must have 6 months of masonry to include block laying/pouring concrete
• Working conditions include, dirty environment, hot temperatures, lifting or carrying
heavy objects. Tools required: Hatchet/Trowel
Hourly wage CI$8-15

Send resumes to info@paragon.ky
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Employer: Grand Cayman Marriott resort
Position: Recreation Experience Expert (Kids Club)
Years of Experience: 2 to 3 years
Education Requirement: High School or Equivalent
Salary KYD$590.4 - KYD$720 Bi-Weekly (paid Bi-Weekly) + gratuities
Number of positions: 2

Serve as a key resource for all recreation activities facilitated on the property. Provide 
information to guests about available recreation facilities, which may include pools, 
beach, entertainment zone/game-room, fitness center, and child activities center. 
Encourage, recruit, register, and schedule guests to participate in recreation activities. 
Promote a fun and relaxing atmosphere for guests. Promote the rules and regulations 
of the recreation facilities intended for the safety and welfare of guests and members. 
Observe activity in the recreational facility and respond appropriately in accordance 
with local operating procedure in the event of an emergency. Provide cashier services 
when working in facilities that include point of sales transactions. Assist when hosting 
private functions within the recreation facilities with group activities and events. Be 
aware of possible situations where guests are not able to safely participate in an 
activity and inform supervisor/manager Provide assistance to injured guests until 
the arrival of emergency medical services. Clean and maintain recreational facilities, 
equipment and supplies.
Report accidents, injuries, and unsafe work conditions to manager; complete 
safety training and certifications. Follow company policies and procedures; ensure 
uniform and personal appearance is clean and professional; maintain confidentiality 
of proprietary information; protect company assets. Welcome and acknowledge all 
guests according to company standards; anticipate and address guests’ service needs; 
assist individuals with disabilities; thank guests with genuine appreciation. Speak with 
others using clear and professional language; answer telephones using appropriate 
etiquette. Develop and maintain positive working relationships with others; support 
team to reach common goals. Process payments for rental equipment, recreation 
activities, facility rentals, or retail sales. Comply with quality assurance expectations 
and standards. Read and visually verify information in a variety of formats (e.g., small 
print). Visually inspect tools, equipment, or machines (e.g., to identify defects). Enter 
and locate work-related information using computers and/or point of sale systems. 
Stand, sit, or walk for an extended period of time or for an entire work shift. Move, 
lift, carry, push, pull, and place objects weighing less than or equal to 25 pounds 
without assistance and objects weighing in excess of 25 pounds with assistance. 
Grasp, turn, and manipulate objects of varying size and weight, requiring fine motor 
skills and hand-eye coordination. Move through narrow, confined, or elevated spaces. 
Move over sloping, uneven, or slippery surfaces as well as up and down stairs and/
or service ramps. Reach overhead and below the knees, including bending, twisting, 
pulling, and stooping. Perform other reasonable job duties as requested, strong in 
swim.
Must be willing to work long hours, weekends, and holidays depending on business 
needs.

Applicants are required to apply through the WORC.KY (Job ref P4M4A2 ) portal for 
the role with updated resume including degree, proof of immigration status. 

Please also apply at the Marriott Careers Website https://careers.marriott.com/

Job title: Associate
Department: Investment Funds
Jurisdiction: Cayman Islands

Purpose of the Role
Working as a junior to mid-level fee earner in a team of other more senior fee earners, to 
provide technically sound legal advice on a range of issues, whilst building and maintaining 
productive relationships with clients and intermediaries. 

Key Responsibilities
• Build strong client relationships and deliver excellent service;
• Draft documents for fund launches, ongoing maintenance and terminations;
• Advise on investment fund regulatory obligations;
• Prepare fee proposals;
• Manage timely billing and debt collection;
• Manage time and resources efficiently and keep accurate time records;
• Ensure work is compliant with procedures and standard documents;
• Maintain accurate and up-to-date knowledge management contributions;
• Develop expertise in the practice area to a high standard;
• Support and guide junior team members;
• Support and deliver projects and team initiatives as required.

Qualifications and Experience 
• Qualified lawyer with 3–5 years’ post-qualification experience in law, specialising in 
investment funds, private equity, regulatory advisory and corporate commercial; 
• LLB (Hons) and strong academics, all with a minimum grade of 2:1 or equivalent;
• Strong interpersonal, communication, and influencing skills;
• Excellent time management skills;
• Able to assess options and choose effective solutions;
• Strong client care and relationship management skills;
• Works well as part of a team;
• Excellent drafting skills, attention to detail, and concise writing ability.

Benefits
Salary will be commensurate with experience and in the range of US$120,000 to 
US$220,000 per annum.  Ogier offers an excellent benefits package, including premium 
health care, life insurance and 25 days’ annual leave. 

How to Apply
To apply for this role please submit your application to
Caymanlegalrecruitment@ogier.com - the closing date for applications is 19 June 2026.

Job title: Managing Associate 
Department: Corporate
Jurisdiction: Cayman Islands

Purpose of the Role 
Working as one of the most senior fee earners in a Partner led team to provide strong 
technical legal advice on a range of issues, coupled with effective team management. Key 
focus will be on client relationship management and business development.

Key Responsibilities
• Contribute to and support business planning and decision making, considering the 
implications on the wider Group;
• Deliver high-quality, technically accurate legal advice to clients;
• Build and maintain productive client relationships and act as a subject matter expert in 
the area of expertise, both internally and externally;
• Develop and provide a culture of service excellence within the team and jurisdiction, to 
ensure consistent, high quality output; 
• Generate business from both new and existing clients and drive business development 
to enhance brand growth; 
• Manage and develop direct reports in collaboration with the Partner;
• Provide effective leadership and motivation, fostering confidence and credibility;
• Encourage teamwork at all levels to achieve personal, team and organisational goals. 

Qualifications and Experience 
• Qualified Lawyer with a minimum of 8+ years’ post-qualification experience in law 
specialising in corporate and commercial work with exposure to downstream private equity 
transactions, capital markets, mergers and acquisitions and general corporate advisory;
• LLB (Hons) and strong academics, all with a minimum grade of 2:1 or equivalent;
• Strong leadership, communication, negotiation, presentation and relationship-building 
skills;
• Ability to inspire, engage and develop others;
• Ability to formulate, consider and select the most appropriate solutions;
• Results-driven with strong business and commercial acumen.

Benefits
Salary will be commensurate with experience and in the range of US$265,000 - 
US$325,000 per annum.  Ogier offers an excellent benefits package, including premium 
health care, life insurance and 28 days’ annual leave. 

How to Apply
To apply for this role please submit your application to
Caymanlegalrecruitment@ogier.com - the closing date for applications is 19 June 2026.

SPARTAN SOLUTIONS GROUP

Fence Helper
The Postholder will be responsible for Assisting with the erecting and repairing of fences and 
fence gates. Additional duties and responsibilities may be assigned as needed.

Responsibilities
• Align posts, using lines or by sighting, and verify vertical alignment of posts, using plumb bobs 
or spirit levels.
• Measure and lay out fence lines and mark posthole positions, following instructions, drawings 
or specifications
• Dig postholes, using spades, posthole diggers or power-driven augers
• Set metal or wooden posts in upright positions in postholes
• Mix and pour cement around bases of posts, or tamp soil into postholes to embed posts
• Make rails for fences by sawing lumber or by cutting metal tubing to required lengths
• Stretch wire or chain link fencing between posts and attach fencing to frames
• Attach fence rail supports to posts, using hammers and pliers
• Assemble gates and fasten gates into position, using hand tools
•  Insert metal tubing through rail supports
• Complete top fence rails of metal fences by connecting tube sections, using metal sleeves
• Attach rails or tension wire along bottoms of posts to form fencing frames.
• Nail pointed slats to rails to construct picket fences
• Construct and repair barriers, retaining walls, trellises and other types of fences, walls and 
gates
• Ensure Job sites are kept free and clear of debris at the end of the workday.

Qualifications
• High School Diploma
• 3-4 years’ experience in related field
• Self-driven, with the ability to work well in a team environment
• Adherence to policies and practices
• Valid driver’s license
• Punctuality and regular attendance
• Successful job performance, including meeting productivity standards
• Customer Service - professional levels of customer service is a must for this role

Benefits
• Salary to commensurate with experience starting at $8.75 - $12.00 per hour
• Mandatory benefits included
We invite applications from qualified Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com
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ASSISTANT RELIEF CAPTAIN / MAINTENANCE
Leisure Boat Club is seeking a dependable, skilled, and safety‑focused Assistant Relief 
Captain with strong hands‑on maintenance abilities. This role suits someone confident 
on the water, experienced with vessel systems, and comfortably assisting guests in a 
friendly, professional manner. Candidates with marine maintenance, dive support, vessel 
readiness, or charter experience are ideal.

Key Responsibilities
• Operate vessels safely as Relief Captain
• Assist passengers during boarding and disembarking
• Deliver clear safety briefings
• Maintain vessel cleanliness, readiness, and equipment
• Monitor fuel, oil, and system performance
• Handle mooring lines during docking and undocking
• Enforce maritime safety regulations
• Maintain vessel logs and communicate with dock staff
• Support daily operations, equipment handling, and end‑of‑day tasks
• Assist guests during snorkeling or dive‑related activities

Requirements
• CPR/First Aid certified or willing to obtain
• Strong swimming ability
• Experience with marine engines and basic repairs
• Professional communication and customer‑service skills
• Safety‑conscious, reliable, and team‑oriented
• Valid Group 2 Driver’s Licence
• Available for weekends, public holidays, and shift work

Compensation: KYD $10/hr • Benefits: Pension & Health
Apply: Send CV and cover letter to hr@mooremarine.ky

Job title: Senior Associate
Department: Investment Funds
Jurisdiction: Cayman Islands

Purpose of the Role 
Working as a mid-level to senior fee earner to provide technically sound legal advice on a range 
of issues, whilst building and maintaining productive relationships with clients and intermediaries.

Key Responsibilities
• Provide clear and technically sound legal advice;
• Confidently field legal questions from clients and intermediaries, working with more junior and 
more senior fee earners as required to prepare expert legal advice in a timely manner;  
• Develop expertise in firm documents, practices and relevant knowledge areas, contributing to 
knowledge management; 
• Build and maintain productive working relationships with clients, intermediaries and team 
members, while providing excellent client service;
• Prepare fee matter estimates and proposals, monitor scope of matters as they progress and 
ensure timely billing and collections;
• Ensure effective management of time and resources to maximise productivity and  effectiveness;
• Consider regulatory and compliance issues and report concerns where necessary; 
• Build knowledge and experience in relevant practice areas to the highest standards;
• Support and guide junior members while contributing to team development; and
• Contribute and participate in internal projects and initiatives led by senior leadership. 

Qualifications and Experience 
• Qualified Lawyer with a minimum of 6+ years’ post qualification experience in law specialising 
in investment funds, advising top tier investment managers / PE sponsors and funds regulatory; 
• LLB (Hons) and strong academics, all with a minimum grade of 2:1 or equivalent;
• Excellent drafting and legal research skills with strong attention to detail and concision; 
• Experience in leading on matters and supervising junior team members; 
• Strong interpersonal, communication and influencing skills;
• Effective time management and organisational skills;
• Strong relationship management and client care skills; and
• Ability to work effectively in a team.

Benefits
Salary will be commensurate with experience and in the range of US$210,000 to US$265,000 
per annum.  Ogier offers an excellent benefits package, including premium health care, life 
insurance and 25 days’ annual leave. 

How to Apply
To apply for this role please submit your application to Caymanlegalrecruitment@ogier.com - 
the closing date for applications is 19 June 2026.

Job title: Senior Associate
Department: Dispute Resolution
Jurisdiction: Cayman Islands

Purpose of the Role 
Working as a mid-level to senior fee earner to provide technically sound legal advice on a range 
of issues, whilst building and maintaining productive relationships with clients and intermediaries.

Key Responsibilities
• Act as a main point of contact both internally and externally whilst providing technically sound 
legal opinions and advice to clients; 
• Build and maintain productive relationships with external clients; 
• Prepare and deliver training seminars to both employees and clients; 
• Ensure team members are made aware of, utilise and comply with procedures and standard 
documents;
• Develop, mentor, train and provide guidance to junior team members to achieve the highest 
levels of operational effectiveness and performance;
• Manage time and resources efficiently and keep accurate time records; 
• Align decisions to ensure they support broader organisational goals, policies and legislative 
requirements;
• Prepare fee matter estimates and quotes for issue by Managing Associates and Partners;
• Ensure timely billing and debt collection process; 
• Understand and support the Legal Business plan;
• Prepare relevant documentation for Court, conduct legal and conduct advocacy in Chambers 
and in open Court;
• Act as liaison with overseas counsel.

Qualifications and Experience 
• A Qualified lawyer with a minimum of 6+ years’ post qualification experience in law specialising 
in insolvency, restructuring and contentious trust litigation;
• LLB (Hons) and strong academics, all with a minimum grade of 2:1 or equivalent;
• Strong leadership, communication, negotiation, presentation and relationship-building skills;
• Ability to inspire, engage and develop others;
• Ability to formulate, consider and select the most appropriate solutions;
• Results-driven with strong business and commercial acumen;
• Advocacy experience gained via Court appearances is preferred.

Benefits
Salary will be commensurate with experience and in the range of US$210,000 to US$265,000 
per annum.  Ogier offers an excellent benefits package, including premium health care, life 
insurance and 25 days’ annual leave. 

How to Apply
To apply for this role please submit your application to Caymanlegalrecruitment@ogier.com - 
the closing date for applications is 19 June 2026.

Employer: Grand Cayman Marriott resort
Position: Housekeeping coordinator 
Years of Experience: 2 to 3  years
Education Requirement: Associate Degree
Salary CI$8.92 per hour to CI$9.00 per hour plus grats
Number of positions: 2

Run sold room reports, verify room status, determine discrepant rooms, prioritize room 
cleaning, and update status of departing guest rooms. Assist Housekeeping management 
in managing daily activities. Act as a liaison to coordinate the efforts of Housekeeping, 
Engineering, Front Office, and Laundry. Document and resolve issues with discrepant 
rooms with the Front Desk. Prepare and distribute room assignments to Housekeeping staff. 
Record, monitor, and update list of ‘Do Not Disturb’ rooms. Ensure that vacant dirty rooms 
are cleaned by the necessary time and assign rush rooms and rooms previously on the ‘Do 
Not Disturb’ list. Complete required Housekeeping paperwork.

Follow all company and safety and security policies and procedures; report any maintenance 
problems, safety hazards, accidents, or injuries; complete safety training and certifications. 
Ensure uniform and personal appearance are clean and professional; maintain confidentiality 
of proprietary information; protect company assets. Welcome and acknowledge all guests 
according to company standards; anticipate and address guests’ service needs; thank 
guests with genuine appreciation. Ensure adherence to quality expectations and standards. 
Develop and maintain positive working relationships with others; support team to reach 
common goals; listen and respond appropriately to the concerns of other employees. Speak 
with others using clear and professional language; prepare and review written documents 
accurately and completely. Enter and locate work-related information using computers. Stand, 
sit, or walk for an extended period of time. Move, lift, carry, push, pull, and place objects 
weighing less than or equal to 10 pounds without assistance. Perform other reasonable job 
duties as requested by Supervisors.

Housekeeping Protocol
Complete required Housekeeping paperwork, including reports, worksheets, activity logs, 
and checklists. Contact Engineering, At Your Service (AYS), Delighted to Serve (DTS), or 
Housekeeping office directly for urgent repairs. Respond promptly to requests from guests, 
Front Desk, or At Your Service requests. Request preventative maintenance or non-urgent 
repairs using appropriate method (e.g., Hotline, Guestware, Mystique, MLR communication). 
Document and report outstanding issues that need to be handled to the manager/supervisor 
after shift is complete. Check with the appropriate source (e.g., Housekeeping office, manager/
supervisor) for additional assignments throughout the shift. Identify room assignments and 
type of cleaning required for each.

Housekeeping Coordination
Close out house at the end of shift to ensure assigned rooms were cleaned and communicate 
issues to next shift. Verify room status listed on report, determine discrepant rooms, prioritize 
room cleaning, and update status of departing guest rooms. Communicate additions or 
changes to the room assignments to Housekeeping staff as they arise throughout the 
shift. Assist Housekeeping management in managing daily activities of Housekeeping and 
Laundry. Act as a liaison to coordinate the efforts of Housekeeping, Engineering, Front Office, 
and Laundry. Check and resolve issues with discrepant rooms with the Front Desk (e.g., 
guest was scheduled to check out, but bags were found in the room). Prepare and distribute 
room assignments to Housekeeping staff. Coordinate VIP service to ensure VIP’s needs are 
met throughout the stay. Record, monitor, and update list of ‘Do Not Disturb’ rooms. Run 
reports to determine how many rooms are sold for each day, including the number of arrivals, 
departures, and vacant ready rooms. Document discrepant rooms and submit to Front Desk, 
Manager, or Accounting. Assign rush rooms and rooms previously on the ‘Do Not Disturb’ 
list to Housekeepers as they occur. Communicate with Housekeepers throughout the day to 
ensure that vacant dirty rooms are cleaned by the necessary time.

Must be willing to work long hours, weekends, and holidays depending on business needs.

Applicants are required to apply through the WORC.KY (Job ref B7M4G2 ) portal for the role 
with updated resume including degree, proof of immigration status. 

Please also apply at the Marriott Careers Website https://careers.marriott.com/
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GCJ Ltd T/a George Carvalho 

Hairstylist 

We are looking for a talented and experienced Hair Stylist to join our team at our 
Seven Mile Beach location.
The ideal candidate should have a strong background in hair cutting, coloring, and 
styling, with a passion for the latest trends and techniques.

Responsibilities:
Consulting with clients on desired styles, recommending appropriate hair care 
products, and maintaining a clean and organized workspace.

Qualifi cations:
Minimum 2 years of experience relevant to the role. High School or Equivalent. Clean 
Police Clearance certifi cate.

Salary: CI$1,750 paid bi-monthly

Hours: Full-time, 45 hours per week. It is required to work various shifts, including 
working weekends and public holidays.

Benefi ts: As deemed by Law.

Location: Seven Mile Beach, Grand Cayman

How to Apply: Send your application to gcbeautysalon23@gmail.com

Closing date: 24 June 2026

CAR BOUTIQUE LTD. T/A TONY’S TOYS
Is looking for

Caymanians, Status Holders and Permanent Resident
To submit applications to fill the position of

AUTOMOTIVE TECHNICIAN

The applicant’s responsibilities will be:
◼ Diagnose the cause of: mechanical failure, complex drive-ability problems 

and safety problems in automotive equipment.
◼ Operate automotive equipment to analyze data, carry out diagnostic tests and 

the required repairs.
◼ Document all diagnostic procedures, findings, recommendations and services 

performed in compliance with the procedure outlined by the company.
◼ Perform all adjustments, repairs and services in a recognized and professional 

manner.
◼ Conduct inspections on all vehicles and test drives for the purpose of assuring 

that customer complaints have been resolved. Recheck to ensure that the 
service was performed in a professional manner and ready for customer 
delivery.

The applicant must have: 
◼ At least 7 years’ working experience in a full-service garage, with knowledge 

to diagnose, repair and maintain vehicles and equipment on all makers and 
models vehicles. 

◼ Sound experience using automotive technology equipment.
◼ Ability to work in a professional high-pressure garage environment and a 

good team player.
◼ Hardworking and a strong focus on safety.
◼ Must have a clean police record and a valid driver’s license.

Salary for the position is CI$2,400.00 - $3,600.00 per month plus health insurance and 
pension as per Cayman Islands Labour Laws.

Please submit application to the link https://tonystoys.bamboohr.com/careers/26 and  via 
email to hr@tonystoys.net no later than June 17, 2026.

CAR BOUTIQUE LTD. T/A TONY’S TOYS
Is looking for

Caymanians, Status Holders and Permanent Resident
To submit applications to fill the position of

Parts Counter Clerk

The applicant’s responsibilities will be:
▪ Deal directly with customers at the parts counter
▪ Receive and process payments, monitor accounts of dealerships and Corporate 

Customers
▪ Provide assistance to customers using the EPC system
▪ Ensure a timely turnaround of parts needed for internal jobs
▪ Monitor inventory and order fast moving parts
▪ Catalogue inventory of parts and accessories
▪ Up-sell parts and accessories to increase sales of the department
▪ Provide support to the Service Department

The applicant must have:
▪ Minimum of 5 years’ experience working in the automotive industry
▪ High School Diploma
▪ Proven track record of sales and customer support experience
▪ Excellent communication skills
▪ Keen attention to detail, good work ethic and be dependable
▪ Able to thrive in a fast-paced environment
▪ Clean police record and a valid driver's license

Salary for the position $2,500.00 -2,900.00 per month plus health insurance and pension 
as per Cayman Islands Labour Laws.

Please submit your application to this link https://tonystoys.bamboohr.com/careers/32
and via email to hr@tonystoys.net no later than June 17, 2026.

Line Cook
Word ID # D8S3F7
Qualifications
• Strong knowledge of kitchen 
supplies, equipment, and service in а 
busy kitchen environment.
• Excellent ability to ргераге meats 
according to established menus and 
recipes.
• Profi cient in the safe use of standard 
kitchen utensils and equipment, 
inctuding meat slicers and knives.
Specialties 
Skilled in preparing а variety of ltalian 
dishes, including breads, pizzas, 
pastas, and desserts. 
Experience 
Four to fi ve years of line cook 
experience preferred. 
Compensation and Benefits
$10.00 per hour, ptus gratuities
• Heatth insurance and pension
• 45 hours рег week
Location and Contact 
Located in the East End. Contact: 
info@italiankitchencayman.com

COOK

Minimum 5 years experience with West Indian/Caribbean cuisine. Successful 

applicant will assume responsibility for the kitchen. Give instructions to kitchen 

staff, observe cooking and preparation as well as cooking with team. Duties include 

training employees, planning, assigning and directing work, sanitation, appraising 

performance, addressing complaints and resolving problems. Actively review food 

and operational costs to create a profi table environment. Good communication 

skills, honest & dependable. Shift work mandatory, includes evenings, weekends 

and holidays. 

Police Clearance Report Required.

Salary range is CI$8.75 to CI$12.00 per hour. Benefi ts in compliance with the 

Labour Law. Position available to Caymanians or legal residents.

Email resume to macdonalds@candw.ky

HAIRSТYLES MOBILE CARWASH 
Seeking а Саг Washer, 
Duties: 
Detailing, and preparing vehicie interiors 
and exteriors to ensure customers 
satisfaction, Ьу washing, vacuuming, 
and poiishing vehicies. Must 
understand ali cleaning supplies and 
tools. 
10+ years experience 
Saiary $8. 75 рег hour pius statutory 
benefi ts 
Email: 
conglomerateagency@gmail.com 

Advance Fire & Plumbing is currently 
accepting applications for the 

following position.
Apprentice Plumber

The Apprentice Plumber will be 
responsible for helping the Master 

or Journeyman Plumber in the 
installation, operation, preventative 

maintenance and repair of plumbing 
systems.

Qualifications, experience and 
skills required:

Strong interpersonal skills & 
willingness to learn the plumbing 

trade
Ability to work in a labour intensive 

environment, listen & follow 
instructions

Minimum 2 years’ fi eld experience 
working as an Apprentice Plumber
Salary Range: CI$8.75 to $24 per 

hour
Plus benefi ts as per CI Labour Laws
Contact: Advance Fire & Plumbing

PO Box 10301, Grand Cayman, KY1-
1003

info@advancefi reltd.com

Convenience Shop Y Mas
NOW HIRING: MULTI-PURPOSE 
CLERK

Experienced retail clerk required
with minimum 5 years’ experience.
Duties: Customer service,
cashiering, stocking shelves,
inventory control & store upkeep.
Skills: Good communication,
organization, multitasking &
basic computer knowledge.
CI$8.75/hr. • 45 hrs./week
Health Insurance • Pension • Paid 
Leave

Apply: recruitment@rdmagency.ky
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LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE MARRIOTT 
RESORT GRAND CAYMAN)

Employer: Grand Cayman Marriott resort
Position: Chef De Partie 
Years of Experience: 2 to 3 years
Education Requirement: Certificate/Diploma
Salary KYD$6.56 - KYD$10 Per Hour (paid Bi-Weekly) + gratuities
Number of positions: 3

Chef De Partie
Prepare special meals or substitute items. Regulate temperature of ovens, broilers, grills, 
and roasters. Pull food from freezer storage to thaw in the refrigerator. Ensure proper portion, 
arrangement, and food garnish. Maintain food logs. Monitor the quality and quantity of food that 
is prepared. Communicate assistance needed during busy periods. Inform Chef of excess food 
items for use in daily specials. Inform Food & Beverage service staff of menu specials and out 
of stock menu items. Ensure the quality of the food items. Prepare and cook food according to 
recipes, quality standards, presentation standards, and food preparation checklist. Prepare cold 
foods.

Assist management in hiring, training, scheduling, evaluating, counseling, disciplining, and 
motivating and coaching employees; serve as a role model. Follow all company and safety and 
security policies and procedures; report maintenance needs, accidents, injuries, and unsafe work 
conditions to manager; complete safety training and certifi cations. Ensure uniform and personal 
appearance are clean and professional; maintain confi dentiality of proprietary information; 
protect company assets. Anticipate and address guests’ service needs. Speak with others using 
clear and professional language. Develop and maintain positive working relationships with 
others; support team to reach common goals; listen and respond appropriately to the concerns 
of other employees. Ensure adherence to quality expectations and standards. Stand, sit, or 
walk for an extended period of time. Reach overhead and below the knees, including bending, 
twisting, pulling, and stooping. Move, lift, carry, push, pull, and place objects weighing less than 
or equal to 25 pounds without assistance. Perform other reasonable job duties as requested by 
Supervisors.
Please note that this position is required for you to work on weekdays, public holidays and 
weekends.
Years of Experience: 2-3 years
Education Requirement: Certificate/Diploma
Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

Applicants are required to apply through the WORC.KY (Job ref H5P3F3 ) portal for the role with 
updated resume including degree, proof of immigration status. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/jobs?location_
type=1&location_name=grand%20cayman%20marriott%20resort

CAR BOUTIQUE LTD. T/A TONY’S TOYS
Is looking for

Caymanians, Status holders and Permanent Resident
To submit applications to fill the position of

Accounting Officer

The applicant’s responsibilities will be:
• Process vendor and supplier invoices, prepare cheques.
• Prepare and reconcile all accounts payable and accounts receivable subledger to 

general ledger monthly.
• Enter and reconcile cheques cashed to accounting software and prepare monthly 

bank reconciliations.
• Respond to Vendor & Customer accounting inquiries as required.
• Research and resolve customer problems related to billing and payment and 

escalate any customer issues that require assistance.
• Receive customer payments and apply towards accounts receivable subledger
• Assist with the preparation of reports as needed.
• Carry out other related accounting duties as may be required by management.

The applicant must have:
• Bachelor's Degree or an Associate Degree in Business or Accounting.
• Minimum 3 years’ experience with Accounting.
• Experienced using Quickbooks.
• Sound computer skills, proficient in Excel, Word, and Outlook
• Must show commitment to learning and adopting new processes as they come 

online in the Accounting field; as well as demonstrate a willingness to be trained 
on new software applications which may be brought into the suite of resources 
available to the business.

Salary for the position KYD $2,500.00 - 3,500.00 per month based on experience plus 
health insurance and pension as per Cayman Islands Labour Laws.

Please submit your application to this link https://tonystoys.bamboohr.com/careers/32
and via email to hr@tonystoys.net no later than June 16, 2026.

CLEANING COORDINATOR

Must have personal transportation to coordinate the janitorial contracts and daily 

jobs. Maintain harmony and discipline on the job site. Has extensive knowledge of 

methods, products & disinfectants used for steaming & cleaning in Janitorial fi eld. 

Must be physically fi t and able to perform manual duties. A higher-level education a 

plus as this position requires the applicant to write and prepare reports valuations & 

schedules. Over 5 years’ experience as a coordinator or a senior Janitorial position 

required. Knowledge of Microsoft word and excel. Not suited for persons with 

allergies. Back, leg or any health problems.

Salary range is CI$31,200.00 to CI$36,400.00 per annum. Benefi ts in compliance 

with the Labour Law. Position available to Caymanians or legal residents.

Email resume to hr@hews-janitorial.com

JOB VACANCY – TIRE REPAIR/SALESMAN (FULL-TIME)

Applications are invited for Tire Repair/Salesman with Sunshine Cleaning and 
Babysitting Company Limited t/a Grant’s Tire Services and Rambo Company 
Limited t/a Rambo Tireman, Bodden Town, Grand Cayman. Each company seeks two 
(2) experienced workers.

Job Summary:
Successful candidates will inspect, repair, replace, mount, and maintain vehicle tires while 
providing customer service and sales support.

Duties include:
Cleaning tire tools/equipment; inspecting tires for wear, damage, and infl ation issues; 
repairing punctures and replacing worn tires; mounting tires; maintaining inventory; 
answering business phones; communicating with customers; recommending tire 
replacement and maintenance; checking and adjusting tire pressure; rotating tires; 
tightening lug nuts; replacing valve stems and TPMS components; performing wheel 
alignments (some shops); keeping records; cleaning work areas; following safety 
procedures; assisting customers; and working with all tire types including lock-rim tires. 
Must perform manual tasks.

Requirements:
1–2 years’ experience required. Applicants must be 25+ for insurance purposes to drive 
the company vehicles.

Hours: 45 hours per week (full-time).

Salary & Benefits: CI$8.75 per hour plus health insurance, pension, and Labour Act 
benefi ts.

Apply via Jobs Cayman

Job Title: HANDYMAN
Employers: Office Supply Limited / Divers Supply
Salary: $12/hour
Hours per Week: 45
Benefits: In accordance with Labour Law
Jobs Portal ID:  H4B4M5
We are looking for a reliable Handyman to perform maintenance, repair, and upkeep duties 
for company premises. The successful candidate will help maintain facilities in good condition 
through general maintenance tasks and repairs. 
This is a shared role requiring 22 hours per week for Office Supply and 22 hours per week 
for Divers Supply (Cayman) Ltd T/A Divers Supply-Sports Supply.
Responsibilities
• Clean facilities
• Perform maintenance and light repairs
• Paint and fi ll gaps or crevices
• Undertake light installation or carpentry work
• Repair equipment or appliances
• Assist with electrical, plumbing, or HVAC repairs
• Identify and report major repair needs
Requirements and skills
• Minimum 2 years of handyman experience
• Basic electrical and plumbing knowledge preferred
• Good communication skills
• High school diploma or equivalent
• Clean Police Record
• Group 3 Driver’s License Preferred
Please send resumes to: jobs@officesupply.ky

Salesclerk/Open Water Diver

Jobs Portal ID: J2U2F3
Employer: Divers Supply-Sports Supply
Salary Range: KYD$28,000 - KYD$57,000 Per Annum 
Hours per Week: 45
Benefi ts: In accordance with Labour Law

Description
We are inviting applications from suitably qualifi ed & experienced for the position 
of SALESCLERK with Open Water Diver Certifi cation. Applicants must know about 
Scuba, Sports Equipment and understand how to use and assemble (Open Water 
Scuba Diving Certifi cation is required).

Requirements
• Minimum 1-2 years of experience
• High School or Equivalent
Please send your resume to:
manager@diverssupply.ky
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Job Posting

JKB Holdings Ltd t/a Woody’s is inviting applications from Caymanians and 
Permanent Residency Holders for the position of Customer Service Attendant (Job 
ID: P5Y5W5).

Duties include cashiering, pump attendance, kitchen assistance, maintaining 
cleanliness, and providing excellent customer service in a fast-paced environment. 
Business hours are 5 AM to 10 PM, and applicants must be willing to work shifts, 
weekends, and holidays.

Requirements:
• Minimum 2 years’ experience
• High School diploma or equivalent
• Team player with strong reliability and punctuality
• Multilingual skills and kitchen experience are an asset

Salary: CI$8.75 per hour, 45 hours per week.
To apply, visit my.egov.ky, search for the job post using Job ID P5Y5W5, or email 
woodys@brownsgroup.net.

Pirate’s Den Ltd T/A PD’s Pub
Location: Seven Mile Beach
Position: Assistant Cook
Salary: CI$8.75 – CI$9.00 per hour
Hours: 45 hours weekly (Full-Time)
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law

Duties:
Include assisting with food preparation such as chopping vegetables, seasoning meats, 
preparing sauces, stocking food stations, portioning ingredients, and assisting line cooks 
during lunch and dinner service. Must maintain cleanliness and sanitation of kitchen 
equipment and work areas, properly handle and rotate food products, attend scheduled 
employee meetings, and be physically fit to lift up to 50 lbs and work standing for 9-hour 
shifts.

Requirements:
Less than 1 year of experience required.

WORC Portal ID: K8U4Y2

Send applications to: pds069@yahoo.com

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.

Colours seeks a professional Carpenter.

Salary: $23,400.00–$37,440.00 per annum, plus statutory benefits.

Duties include constructing, installing and repairing frameworks, fitting doors/
cabinetry, reading plans, assembling materials, and maintaining safe worksites. 
Email applications to:
<mailto:kdpconstructionandcolours@gmail.com>
kdpconstructionandcolours@gmail.com.

--------------------------------------------------------------------------------------------------------------

Premier Cleaners seeks a reliable Janitor to clean homes, offices and commercial 
premises, including sweeping, mopping, sanitizing restrooms, emptying trash, and 
maintaining clean work areas.

Salary: $8.75/hour, 45 hours per week, plus statutory benefits.
Monday–Saturday, 7:00 AM–5:00 PM. Apply by email to
<mailto:premier345@yahoo.com> premier345@yahoo.com.

--------------------------------------------------------------------------------------------------------------

Expert Gardeners seeks a reliable Gardener to perform lawn maintenance, planting, 
pruning, weeding, and landscape upkeep. Must be hardworking and dependable.
Salary: $8.75/hour, 45 hours/week, plus statutory benefits. Hours:

Monday–Saturday, 7:00 AM–5:00 PM. Email:  <mailto:info@expertky.com>
info@expertky.com.

--------------------------------------------------------------------------------------------------------------

Cay Construction seeks an experienced Mason/Painter/Steelman.

Duties include masonry, painting, steel fixing, concrete work, material preparation, 
tool operation, and site maintenance.

Salary: $12.00–$14.00 per hour, plus statutory benefits. Hours:
Monday–Saturday, 7:00 AM–5:00 PM. Apply by June 8, 2026, to
<mailto:cristal.garro29@hotmail.com> cristal.garro29@hotmail.com.

--------------------------------------------------------------------------------------------------------------

Cay Construction seeks a Mason/Steel Fixer/Carpenter.

Duties include masonry, steel fixing, carpentry, concrete work, reading drawings, and 
site maintenance.

Salary: $12.00–$13.00/hour plus statutory benefits. Hours: Monday–Saturday,
7:00 AM–5:00 PM. Apply by June 8, 2026, to
<mailto:cristal.garro29@hotmail.com> cristal.garro29@hotmail.com.

--------------------------------------------------------------------------------------------------------------

Voltech Ltd. Seeks a CABLE INSTALLER (LOW VOLTAGE)

Duties include installing, routing and terminating low-voltage cabling, reading 
blueprints, testing systems, troubleshooting, and maintaining safe work sites. Apply 
by emailing  <mailto:troy@voltech.ky> troy@voltech.ky.

Salary: KYD$23,400 – KYD$30,420 per annum, plus statutory benefits.

Dr. Wolfe’s Dental Centre is hiring: 

Dental Assistant
The Dental Assistant performs duties such as preparing the patient for the treatment, 
assisting the dentist in performing their treatment to the patient in restorative dentistry 
or oral surgery, preparing materials and equipment for treatment and have them ready 
for the dentist’s use, taking x-rays and assisting the dentist in laboratory work. May other 
related work to include, but not limited to, making appointments, answer the phone, 
ordering supplies and doing the dental billing.
Qualifications, Education, and Experience: 
One year experience as a registered dental assistant along with a certification as a 
registered dental assistant is required.  Demonstrate knowledge of dental health 
education subjects. Able to use sound judgment. Possess a calm disposition and the 
ability to work easily with people and be available for what the office needed. Health 
Practitioners Registration Certificate from the Medical and Dental Council of the Cayman 
Islands. 
Monthly Salary: $3,400 - $4,300

Registered Dental Hygienist
The Dental Hygienist is responsible for providing preventative dental care and oral health 
education to patients while supporting the dental team in delivering high-quality patient 
care. The role involves conducting dental cleanings, assessing oral health conditions, 
taking diagnostic images, and educating patients on proper oral hygiene practices.
Qualifications, Education, and Experience: 
4-5 years experience as a registered dental hygienist along with a diploma as a dental 
hygienist is required. Proficiency in dental software systems and digital radiography. 
Strong knowledge of infection control and sterilization procedures. Strong attention to 
detail and organisational abilities.
Monthly salary: $6,500 - $7,500

Medical Secretary 
The medical secretary provides essential administrative support in health settings, 
handling patient scheduling, managing records, processing billing/insurance, managing 
correspondence (calls, emails, mail), preparing reports, and maintaining office flow, acting 
as a key liaison between patients, doctors, and staff, requiring strong organisational, 
communication, and medical terminology skills. 
Qualifications, Education, and Experience: 
1-2 years experience working as a medical secretary working in a medical or dental 
office. Certificate in medical administration or medical billing and coding required. Strong 
organisational and multitasking skills. Excellent communication and interpersonal 
abilities. Strong attention to detail and accuracy. 
Monthly salary: $2,500 - $3,500
Please submit applications to: info@outofthebox.ky reference: DRWOLFE0526. 

EASYSHOP seeks an eCommerce 

Logistics Specialist.

Duties include but not limited to 

coordinating shipments, order 

fulfillment, customs clearance, 

inventory monitoring, customer 

support, and deep knowledge of 

eCommerce platforms, EasyShop and 

Aeropost, or demonstrated similar.

5+ years’ experience a must in 

eCommerce logistics, shipping 

coordination, inventory management, 

and logistics software systems. Strong 

organizational and communication 

skills required.

Salary: KYD $20,475–$27,600 per 

annum. + Benefits as per law 

Please submit Cover Letter, Resume 

Police Clarence and Driver Licenses 

to Support@youreasyshop.com By 

22 JUNE 2026

Caymanian, RERC or PR Holder

EASYSHOP seeks an E-commerce 
Logistics Specialist Supervisor.

Duties include but not limited to 
customer service, logistics operations, 
shipment fulfillment, customs 
clearance, inventory control, sales 
development, client relationship, 
and deep knowledge of eCommerce 
platforms, EasyShop and Aeropost, or 
demonstrated similar.
10+ years’ experience a must in 
customer service, sales, eCommerce 
logistics, freight forwarding, warehouse 
fulfillment, shipping coordination, 
and logistics management systems. 
Strong leadership, communication, 
and organizational skills required.
Salary: KYD $29,998.80–$35,989.20 
per annum.
Please submit Cover Letter, Resume 
Police Clarence and Driver Licenses 
to Support@youreasyshop.com By 
22 JUNE 2026

Caymanian, RERC or PR Holder
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JOB VACANCY – FOOD DELIVERY DRIVER

Let’s Eat Ltd is seeking a reliable and customer-focused full-time Food Delivery Driver to join 
our team in Grand Cayman.

Job Title: Food Delivery Driver

Job Summary:
The successful candidate must be at least 25 years old to meet insurance requirements and 
must have strong knowledge of Grand Cayman, including common delivery locations and 
standard procedures at customer sites.

Key Duties & Requirements: 
• Ability to work fl exible shifts, including mornings, evenings, weekends, and public holidays 
• Profi cient in using smartphones and delivery applications 
• Clean and satisfactory driving record 
• Proven customer service experience 
• Reliable, punctual, and able to work independently 
• Strong communication and time-management skills 
• Ability to perform in a fast-paced environment

Skills & Experience: 
• 1–2 years’ experience as a delivery driver preferred 
• Good knowledge of Grand Cayman roads and delivery routes 
• Strong interpersonal and customer service skills 
• Ability to follow instructions and maintain professionalism

Compensation:
• CI$8.75 per hour plus benefi ts as per law along with tips.
• Minimum 40 hours per week.

Application:
CAYMANIANS ARE HIGHLY ENCOURAGED TO APPLY.

Applicants should submit their resume to: accounts@letseat.ky

International Management Services Ltd. is looking for a Corporate Governance 
Professional, with ICSA chartered status with the following duties and responsibilities: 
• Advising and leading on governance issues which are vital to the board members of 
our clients and directors of hedge fund clients on effective decision making, legal and 
regulatory matters and risk management to ensure effective corporate governance of a 
range of entities.
• Taking appointments as officer (including as director and/or AML Officer) on funds, Web3 
and other entities.
• Develop and manage strategies to ensure compliance with legal and statutory 
developments and requirements, which will include interpreting and advising on new 
legislation and statements of guidance issued from time to time.
• Identify areas for improved corporate governance and lead on the implementation of 
changes.
• Manage board, shareholder, and trustee communications, reports and meetings and if 
required, produce accurate minutes of meetings.

Required Qualifi cations & Experience: 
• Law degree and a postgraduate degree or master’s in corporate governance or company 
law.
• Chartered Status with ICSA (The Governance Institute) together with at least 5 years 
solid experience in governance of offshore structures (particularly funds and licensed 
entities) to enable them to perform their obligations effectively and in accordance with 
relevant laws, rules and statements of guidance, which requires a thorough and advanced 
knowledge of corporate governance issues and experience serving on boards of funds 
and other entities.
• Excellent knowledge of Cayman company law, regulation and administration and a 
strong understand of anti-money laundering requirements.
• Experience serving as director and AML Officer on a range of entities, including funds 
and/or Web3 entities.
• Experience enabling the candidate to actively promote good governance, conduct and 
ethics at our client’s own business level as well as ensuring that our policies and procedures 
relating to our mutual funds and Web3 client business lines represent best industry 
practice, which will require an ability to (i) recognise legal and regulatory developments 
and assist management to develop strategies to manage those risks appropriately; (ii) 
identify areas for improved governance and assist management to implement changes;  
and (iii) manage board, shareholder and trustee communications, reports and meetings, 
producing accurate minutes where required.
• Excellent understanding of hedge fund terminology and administration.
• Impeccable written and oral communication skills (i.e. thorough command of the English 
language including excellent spelling, grammar and punctuation).

The candidate must also possess:
• A strong sense of motivation, commitment and responsibility.  Our client seeks a long-
term commitment and so is looking for someone that is not a job-hopper.
• Excellent organizational skills with proven ability to meet tight deadlines.
• Ability to work on own initiative and work overtime when required.
The postholder may also be asked to perform other duties commensurate with their 
qualifi cations and experience.
Salary range is US$80,000 to US$95,000 per annum commensurate with qualifi cations, 
knowledge and experience working 40 hours per week. Benefi ts as deemed by law. 
Working Hours: Monday to Friday from 8:30 am to 5:00 pm.  Overtime and weekend 
working will be required on a regular basis.Interested applicants may send their resume 
to: contactus@ims.ky
Jobscayman Job Post ID Ref.: W6Q4T4

-WORC electronic Jobs Portal ID- Y5X2B6

-Job title and description- Security Guard (Perform daily duties as a canine security 
guard)

- Required skills and experience:

Applicant must have 1-2 years experience working with security canines or law 
enforcement canines, must be able to train and problem solve most canine issues, 
have clear written and verbal communication (English), have a current C.I drivers 
license, able to write reports and log keeping, have 1-2 years experience as a security 
guard and have a valid C.I security license

- Base salary or salary range with benefi ts: $8.75- $10.00 per hour

Benefi ts: Health, pension, overtime and vacation as per the laws of the Cayman 
Islands. Further training when required.

- Work hours per month- 180hrs per month

- Employer contact information

email: info.alphak9services@gmail.com

Contact number: 345-546-9542

Brac Informatics Centre 

Requires full-time: Network and Systems Administrator 

Seeking experienced IT professional for hands-on data center operations. 
Responsible for installation, confi guration, maintenance, and troubleshooting of 
Linux systems, network systems, SQL databases, and virtualization platforms. Role 
includes management of high-availability virtualized clusters, performance tuning, 
patching, backups, and ensuring continuous service uptime. Additional duties include 
supporting cybersecurity controls, managing virtualized network connectivity, and 
assisting with data center environmental monitoring including support for CCTV and 
physical security systems. Requirements: BSc in Computer Engineering or related 
fi eld. Current cybersecurity certifi cations are required. Minimum 4 years’ systems 
administration experience with strong virtualization and cluster management skills. 
Linux O/S, Networking, database, and security experience essential. Successful 
candidate must reside in Cayman Brac. Job includes 24-hour on call duty. 

Annual salary range CI$24,000-$30,000 based on experience. 

Caymanians, status holders and legal residents only please send resume to: 

P.O. Box 242, Cayman Brac KY2-2101, CAYMAN ISLANDS

Webster’s Tours Ltd.
Invites applicants for the position of:

Tour Operator Coordinator
Enthusiastic, career minded individual with strong work ethic and a commitment 
to teamwork. Excellent verbal and written communication skills. Above average 

desktop computer skills with experience in MS Excel, Word and Outlook. Minimum 
of 1-2 years’ experience in the tourism industry. Be willing to work weekends, public 

holidays -and early mornings.
The annual salary range is CI$ 20,475.00 – CI$22,230.00, depending on the 

candidate’s qualifications and relevant experience.

Benefits: overtime, paid vacation, sick leave, holiday pay, health insurance and 
pension as required by Law.

Send cover letter, resume with photo ID and professional references to:
Human Resources Manager

Webster’s Tours Ltd.
P.O. Box 31055

Grand Cayman, KY1-1205
Email: hro_websters@candw.ky

LIFESTYLE ASSISTANT — PART-TIME, HYBRID Quintessentially Cayman Islands
Quintessentially is the world’s leading luxury lifestyle management and concierge 
service, operating across 60+ offices worldwide and serving the most discerning 
individuals, families, and corporates.
We are seeking a highly organised, detail-oriented Lifestyle Assistant to support our 
Director in delivering bespoke concierge services with the utmost discretion.
Responsibilities include coordinating member requests, travel logistics, supplier 
liaison, event support, and document production.
The ideal candidate will have:
• Experience in hospitality, travel, executive assistance, or similar
• Exceptional written English and professional correspondence skills
• Profi ciency in CRM systems, data entry, and digital tools including AI platforms
• Strong research and multitasking abilities
• Utmost discretion, professionalism, and personal integrity
• French and/or Italian an advantage
• A background in luxury or high-end service preferred but not essential
Salary: USD $1,000 – $2,000 per month WORC Reference: G5P6F8
To apply, send your CV and cover letter to: roberta.anderson@quintessentially.com
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Berman Fisher is a leading audit, accounting, and consulting fi rm comprised of 
experienced fi nancial professionals from around the world. We are currently seeking 
to recruit one full-time Audit Senior for our George Town office. This position requires 
a minimum of 40 hours per week, with the expectation of additional overtime hours 
during peak and deadline-driven periods.

We offer the opportunity to join a young and dynamic team within a collaborative 
and professional environment. Our fi rm provides a clear career progression path 
while promoting a healthy work-life balance. Successful candidates will benefi t from 
ongoing on-the-job training and mentorship from highly regarded professionals in 
the industry, with a strong emphasis placed on coaching, learning, and professional 
development. The role also offers valuable exposure to a diverse and complex global 
client portfolio.

The role:
• Audit planning and recognition of signifi cant audit risks
• Understanding audit assertions and risks
• Ability to follow an audit plan and execute audit procedures to address audit risks
• Calculating audit materiality and performing and reviewing substantive audit tests 
on material balances
• Performing tests of control on client’s systems
• Maintaining professional skepticism and acting with due care
• Valuing different investment types and vehicles
• Identifying and analyzing discrepancies and errors
• Preparing and reviewing fi nancial statements in terms of IFRS and US GAAP
• Consistently providing clear & concise audit fi ndings
• Working in a team and reporting to audit manager and partner

Requirements: 
• An internationally recognized professional accountancy qualifi cation (CA, CPA, or 
ACA) is required, not optional. 
• Minimum 3 years of audit experience in external audit services
• Profi ciency in Audit, technically sound and appropriate to level of experience
• Profi cient in Excel and Microsoft Word
• Strong knowledge of accounting standards (IFRS and US GAAP)
• Acceptance of working on public holidays and considerable overtime including 
weekends during deadline periods.
• Competent written and verbal communication skills, attention to detail and time and 
priority management
• A commitment to quality and client service and the ability to network with industry 
professionals 
• A knowledge of investments including listed equity, private equity, futures, forwards, 
CFDs, digital assets

WORC - Jobs ID: G4W3D8. Salary range: US$65,000 – US$77,500 per annum 
(depending on experience). 

Monday to Friday 08:00 am to 05:00 pm or 09:00 am to 06:00 pm.  Must be fl uent in 
speaking and writing English.

Benefits: Basic health insurance paid by employer, 5 weeks paid vacation per 
year and Pension contributions in line with statutory requirements after 9 months of 
residing on island.  www.bermanfisher.com

Suitably qualifi ed Caymanian please apply by sending your resume to: 
info@bermanfi sher.com

Deadline: June 25,2026

SERVER ASSISTANT – MYKONOS LTD. (Job ID # H7T7S3)

Mykonos Ltd. is seeking a warm and outgoing Server Assistant to join our team. Hourly 
pay USD $8–$9 plus gratuities, paid monthly.

The ideal candidate delivers exceptional guest service, anticipates needs, and creates 
memorable dining experiences.

Responsibilities include delivering food and beverages accurately and promptly, setting 
and cleaning tables to restaurant standards, maintaining bussing stations, assisting team 
members, and supporting daily restaurant operations.

Candidates must maintain strong knowledge of food and beverage menus, attend trainings 
and meetings, and communicate effectively with colleagues and management.

Requirements: minimum 2 years’ experience in a similar role, ability to multitask in a 
fast-paced environment, strong teamwork skills, and a hospitable, respectful, customer-
focused attitude.

Must handle guest requests in a friendly and professional manner. Caymanian and 
Permanent Residents are encouraged to apply.

Application deadline: June 26, 2026.
Send CV to riccardob@mykonos.ky
Only shortlisted candidates will be contacted.
Qualifi ed Caymanians are encouraged to apply.

---------------------------------------------------------------------------------------------------------------------
---------------------------------------------------------------------------------------------------------

BARTENDER – MYKONOS LTD. (Job ID # C7Y2X5)

Mykonos Ltd. is seeking a skilled and energetic Bartender to join our team. Hourly pay 
USD $8–$9 plus gratuities.

We are looking for a warm, outgoing service professional who delivers service from the 
heart, anticipates guest needs, and creates memorable experiences. The ideal candidate 
greets guests in a friendly manner, provides recommendations, and delivers exceptional 
customer service at all times.

Responsibilities include mixing and serving cocktails, non-alcoholic beverages, spirits, 
beers, and wines; maintaining strong product knowledge of food and beverage menus; 
and explaining drink characteristics confi dently. You will uphold high quality standards, 
ensure professional appearance and communication, and contribute to a positive guest 
experience.

Requirements: minimum 2 years’ experience as a Bartender in a high-end or upscale 
bar environment, strong mixology and beverage knowledge, and experience with Point of 
Sales systems preferred.

Caymanian and Permanent Residents are encouraged to apply.
Application deadline: June 26, 2026.
Send CV to riccardob@mykonos.ky.
Only shortlisted candidates will be contacted.

Team Leader  (Must be KFC All Star Trained) – Job ID# Y4J7W5
Assists in running a shift. Ensures correct KFC corporate operational procedures are 
followed (frontline & kitchen). Ensures 101% customer satisfaction by improving customer 
service, restaurant performance and focusing on the 3 C’s: Customers, Coaching and 
Controllables. Job entails cash & inventory control and supervision of team members. 
Candidate must be able to carry out duties assigned by manager, fi ll in to any position and 
work under limited supervision. Effective computer literacy, oral, written communication & 
math skills required. Starting wage KYD $10.00 hourly.

Team Members  (Customer Service/ Food Service TM’s) – Job ID# A3B8T6
General crew to work in the front & back of house. Job involves hospitality, cash handling 
& product build skills. Will be trained to prep products per KFC Operations Guides. Other 
duties scheduled from time to time. Starting wage KYD $8.75 hourly.

Kitchen Helpers – Job ID# X2X8H8
To prep all food products per KFC standards. Valid drivers license an asset. Be able to lift up 
to 45 lbs. May deliver inventory, unload some food shipments & assist guests occasionally. 
Starting wage KYD $8.75 hourly.

Must be enthusiastic, proactive with minimum High School graduating certificate. 
Training provided & must pass certifications. Teamwork, smiling faces, able to lift up 
to 45 lbs & cleaning essential. 45 hours/week or as needed. Split shifts, weekends, 
holidays as required. Free meal/ per shift; benefits per Cayman law. Email CV to 
KFCGCM@CANDW.KY by 24 June 2026.

Job Title: Catering Coordinator

Experience & Qualifications:

• 5 years’ experience in Catering in a fast-paced industry
• Monitor all catering requests and reply with an acknowledgement the same day
• Prepare catering quotations and ensure that all times are correct
• Do site visits when requested
• Ensure all catering equipment is collected from an event and check for damage
• Clean all catering equipment at end of every catering
• keep catering storage area clean
• Good time keep with customers
• Communication with chef, kitchen & bakery manager
• Check all food items before leaving for a catering
• Have a catering check list at all times
• Excellent customer service skills
• Excellent organizational and scheduling skills
• Fluency in speaking, reading and writing English
• Must work well under pressure
• Profi ciency in Microsoft Office, mainly Word ang Excel
• Must be able to lift 50Lbs comfortably
• Must have a clean Drivers’ License and Police Record
• Able to work full time, weekends and public holidays

Salary & Benefits:
KYD $20,800–$27,300 per annum (paid monthly), plus health insurance and pension in 
accordance with Cayman Islands law.

Email resume to: info@islandtaste.ky

Application Deadline: July 1, 2026

Please direct all inquiries via email only

Only shortlisted candidates will be contacted.

P.O. BOX 7, KY1-1101
GRAND CAYMAN, CAYMAN ISLANDS

TEL: 345-946-6775
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RDM Recruitment Services
Hiring: CUSTOMER SERVICE 
AGENT
Full-Time | KYD $8.75/hr.
BENEFITS: Health Insurance • 
Pension • Paid Leaves

DUTIES:
Airport passenger service operations 
including check-in,
boarding, ticketing, baggage & cargo 
handling, payments processing,
fl ight information, and complaint 
resolution.
REQUIREMENTS:
Customer service experience 
required. Strong computer/POS skills. 
Excellent communication.
Ability to work under pressure in a 
fast-paced environment.
Professional appearance. Clean 
police record.

Apply: recruitment@rdmagency.ky

OPERATIONS SUPERVISOR, WORC 
Portal ID: B6R5A8
Tiny Spoons Limited – Grand Cayman
admin@tinyspoons.ky
Part-time Operations Supervisor
to oversee inventory, undertake office 
administration, assist with website 
design and maintenance, plan and 
execute projects, manage budgets, and 
design and implement company policies 
and procedures. Flexibility is required.
Requirements:
Applicants should possess strong 
organisational and administrative skills, 
experience with website maintenance, 
project and budget management skills, 
and the ability to work independently.
Compensation:
• Up to 5 hours per week
• CI$8.75 per hour plus pension
Location: Grand Cayman, Cayman 
Islands
Interested applicants should apply 
by 16 June 2026. Suitably qualifi ed 
Caymanians are encouraged to apply.

WHITTAKER CONSTRUCTION
Hiring: CARPENTER / MASON

Full-Time | KYD $8.75–$10/hr.
BENEFITS: Health Insurance • Pension • 
Paid Leaves

DUTIES:
Read drawings; carpentry & framing; 
install doors/windows; brick & stone laying;
mortar mixing; use hand & power tools; 
repairs & restoration work.

REQUIREMENTS:
High School diploma or equivalent; 5+ 
years’ experience preferred;
physically fi t; clean police record.

Apply: recruitment@rdmagency.ky

Housekeeper:
Responsible for cleaning and maintaining guest rooms and public areas, works in 
laundry as well.   Includes mopping, sweeping, scrubbing, folding linen, making 
beds, cleaning bathrooms, guest rooms and public areas.    Must be able to bend, 
squat, lift (50lbs), walk and stand continuously throughout shift.   Prior experience 
as housekeeper preferred.  High School degree or equivalent required.   Excellent 
communication skills, ability to work fl exible hours, weekends (every Saturday) and 
holidays.  US$8.00 per hour plus gratuities.  Recruitment@thereef.com.

Bartender 
We are seeking an experienced Bartender to deliver exceptional guest service, 
craft quality beverages, and create a welcoming bar experience. Must be skilled in 
classic and signature cocktails, guest interaction, and responsible alcohol service. 
POS experience and a positive attitude required.  Minimum of 2 years’ experience 
as Bartender in fast paced environment.  Excellent communication skills, ability to 
work fl exible hours, weekends (every Saturday) and holidays.  US$8.00 per hour plus 
gratuities.  Recruitment@thereef.com.

Prep Cook
Our Resort is seeking a dedicated and reliable Prep Cook to join our culinary 
team. The ideal candidate will have a minimum of one (1) year of experience in a 
commercial kitchen, preferably within a hotel or resort environment. This role supports 
the daily operations of the kitchen by preparing ingredients, maintaining cleanliness 
and organization, and ensuring all food items meet our quality and safety standards. 
Strong knife skills and understanding of basic cooking techniques Ability to follow 
recipes, instructions, and portion standards Ability to work fl exible hours, weekends 
(every Saturday) and holidays.  US$13.00 per hour plus gratuities.    
Recruitment@thereef.com.

Timeshare Sales/Sales Contract Administrator
Role includes reviewing contracts, orienting new owners, assisting with exchanges and 
booking options, managing owner communications, preparing reports, coordinating 
tours, and supporting marketing and voucher reconciliation. Must ensure compliance 
with resort and exchange company standards. Requirements: Strong administrative 
skills, timeshare experience, excellent communication, ability to work fl exible hours, 
and readiness to assist with tours, presentations, and show-unit staging. Internal 
testing required.

Seeking an experienced Vacation Membership Sales professional. Role includes 
touring guests, presenting membership benefi ts, answering questions, and closing 
sales using the Consultative Sales Process. Must complete all required contract 
documents and attend sales events. Requires minimum 3 years’ vacation membership 
sales experience, strong negotiating skills, and ability to work a fl exible schedule 
including Sundays and holidays. Commission-based position.

Accounts Tech-Income Reconciliation
Thompson Resorts seeks eeks an experienced Accounts Technician to support daily 
accounting operations. Duties include bank and account reconciliations, maintaining 
fi nancial records, preparing journal entries, logging data, assisting with audits, 
processing transfers, preparing reports, and ensuring accounting procedures are 
followed. Prior experience in Income Audit/Reconciliation.  Associates or higher in 
Accounts. Strong accuracy, organization, and accounting knowledge required. Full job 
description available contact recruitment@thereef.com.  US Salary $45,000-$60,000.

All positions require own transportation to East End,  able to work evenings, 
weekends, and holidays. All positions require internal application and testing, must 
be able to provide 3 written references.   Please contact recruitment@thereef.com for 
full job description or if interested.

PRECISION DRILLING & BLASTING
SERVICES LTD

Invites applications for the position of:
DRILLER

Required to work as part of a Drilling & 
Blasting Crew, with a minimum of fi ve 
years experience in the operation of 
Air and Hydraulic Drilling Equipment.
Weekly Salary $600 - $650 plus Health 
Insurance & Pension Contribution.

7am start: Mon/Tue/Wed/Thur/Fri/Sun
Send Resume to:
E-mail : precisiondrilling@candw.ky

Employer: Salon N’Spa By Julie
Position: Hairdresser
Location: George Town
Salary: CI$1,600.00 per month
Hours of Work: 40 hours per week (Full-time)
Benefits: All statutory benefi ts in accordance with the Labour laws of the Cayman 
Islands.
WORC ID: W7W8P6

Duties:
Provide professional hair cutting, styling, coloring, and hair treatment services to 
clients. Consult on suitable hairstyles and hair care solutions, maintain sanitation 
standards, manage mobile appointments, transport equipment to client locations, 
keep service records, promote salon services and products, and deliver exceptional 
customer service in a professional manner.

Qualification:
Applicants must have a minimum of 10 years of experience as a Hairdresser, 
possess recognized Hairdresser certifi cates or qualifi cations, have strong technical 
and customer service skills, hold a valid driver’s license, be able to drive, work 
independently.

Send your applications at cblekaitis@gmail.com no later than June 17, 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with 
the Right to Work in the Cayman Islands are encouraged to apply.

Kingston Beach Bar (Little Cayman)
Bartender

To work as a bartender at Kingston 
Bight Beach Bar, Little Cayman, serving 
drinks to patrons on a daily shift basis.

Proven experience in bartending is 
required for this position, you must be 

willing to work evenings and weekends/
holiday as required and reside on 

Little Cayman for the duration of your 
employment.

Min 5 – 6 years experience, High school 
or equivalent

Health and Pension benefi ts as required 
by Cayman law

Salary: KYD$20,475 Per annum (paid 
monthly)

Contact: seaitch@gmail.com

Spring Clean
Portal ID: B3G2V2
Position: Janitor
Spring Clean Janitorial has an opening 
for the position of Janitor. Applicant 
must have a clean police record, and 
willing to work on weekends and public 
holidays as required.
All statutory benefi ts will apply and 
salary will start at KYD$8.75 per 
hour. Please send your CV & resume 
to Springclean345@gmail.com and 
address it to the Manager.
Applicants must present proof of 
residency before their applications can 
be assessed.
Only Caymanians, RERC holders, and 
permanent residents can apply.

MASON / ASSISTANT INSTALLER 
ProSol Engineering Ltd.
WORC Job ID: #N5W2D8
Job description: Construct solar 
support structures, lay concrete 
foundations, build equipment housings, 
install solar racking, perform system 
maintenance, and transport materials. 
Must lift over 50 lbs and work safely at 
heights outdoors.
Requirements:
7–8 years of experience.
Experience with solar PV installation, 
roofi ng, electrical, and construction 
materials.
High School Diploma or equivalent.
Valid driver’s license.
Clean Police Clearance & Physical 
exam required
Compensation: KYD $14.00 per hour 
+ statutory benefi ts. Hours: Full-time,40 
hours per week, George Town.
Email: neil@prosolarsystemsci.ky 
Call: 345-926-2676

SOLAR INSTALLER
ProSol Engineering Ltd. WORC Job 
ID: #T6P4J4
Job description: Install rooftop and 
ground-mounted solar PV systems, 
secure racking/panels, and run 
conduit with electricians. Perform 
site assessments, framing, bracing, 
structural adjustments, and repairs to 
roof frames and equipment housings. 
Must lift over 50 lbs and work safely at 
heights outdoors.
Requirements:
7–8 years of experience.
Experience with solar PV installation, 
roofi ng, electrical, and construction 
materials.
Certifi cate/Diploma
Valid driver’s license.
Clean Police Clearance & Physical exam 
required
Compensation: KYD $14.00 per hour 
+ statutory benefi ts. Hours: Full-time,40 
hours per week, George Town.
Email: neil@prosolarsystemsci.ky 
Call: 345-926-2676
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IWC Ltd. is now accepting applications from qualifi ed applicants for the following position: 
Human Resources Officer.

We are seeking a proactive and people-focused full-time experienced Human Resources 
Officer to oversee all HR functions across a small group of companies with a combined 
workforce of approximately 40–50 employees. This role is well suited to an experienced 
HR professional who enjoys being hands-on, approachable, and closely involved in both 
people and day-to-day operations.
The Human Resources Officer will manage the full employee lifecycle while helping 
strengthen company culture, compliance, training, and performance management. The 
role also serves as a Compliance Officer, responsible for ensuring all corporate and 
employee-related compliance requirements are maintained, monitored, and reviewed 
annually.
We are seeking a principle-centered leader in this role — someone who sets the tone for 
a respectful, fair, and values-driven workplace culture through their actions, judgment, 
and leadership approach.
Reporting directly to senior management, this role works closely with the company’s 
operations management team to support effective people practices and smooth business 
operations.
Key Responsibilities
• Oversee all core HR functions, including employee relations, HR administration, and 
compliance
• Manage recruitment processes, including interviewing, hiring, onboarding, and 
orientation
• Act as a confi dential and supportive point of contact for employee concerns
• Handle payroll-related queries and liaise with payroll providers as required
• Ensure employee training programs are administered, tracked, and kept up to date
• Support and administer performance management and KPI review systems
• Assist managers in conducting timely annual and periodic performance reviews
• Help develop, implement, and update HR and company policies
• Act as Compliance Officer, ensuring all corporate, regulatory, and employee compliance 
obligations are met and reviewed annually
• Promote a safe, respectful, and compliant workplace culture
• Coordinate with operations management on HR and compliance-related matters
Qualifi cations & Experience
• Proven experience in a generalist HR role with at least 5 years of experience relevant 
to the role. 
• Strong knowledge of HR best practices, employment law, and employee relations
• Experience overseeing or coordinating employee training and compliance requirements
• Demonstrated ability to lead with integrity, fairness, and sound judgment
• Excellent interpersonal, communication, and organizational skills
• Ability to work independently while collaborating closely with senior leadership
• High level of discretion, professionalism, and integrity
Education Requirements: Bachelor’s degree
Salary range USD $60,000 – $80,000, commensurate with experience working 45 hours 
per week. Working hours from Monday to Saturday 8am-5pm. Benefi ts: As required by 
Cayman Islands Labor Law. Opportunity to play a meaningful role in shaping people, 
policy, compliance, and culture within a growing organization. Job Post ID Ref on 
Jobscayman: Q7S5T2

Please apply in writing to H.R. Manager jason@iwc.ky
P.O. Box 10598, KY1-1005, Grand Cayman.

IWC Ltd., is now accepting applications from qualifi ed applicants for the following 
position: Diesel Technician Mechanic. 

Applicants must be able to Safely operate, repair, rebuild and perform maintenance 
on Company owned heavy duty diesel trucks and equipment to ensure its ability to 
operate safely.
ESSENTIAL FUNCTIONS:
• Diagnose and repair operational difficulties with heavy duty diesel trucks and 
equipment.
• Maintain and repair heavy diesel, gas and electrically operated equipment and 
vehicles.
• Complete reports, work orders, order parts and perform other administrative duties 
as required daily.
• Assist in the review of mechanical write-ups on equipment and coordinate repair 
schedule.
• Ensure safe working conditions and compliance with all safety regulations.
• Electrical Diagnosis and repair ability. 
• Experience with necessary tools to perform tasks related to maintenance on heavy/
hydraulic equipment.
• Maintain a clean work area.
JOB REQUIREMENTS:
Education, Training, Experience and Licensing/Certifi cation Requirements:
• High school diploma or general education degree (GED); technical diploma desired.
• Minimum of fi ve (5) year experience as a diesel mechanic.
• Experience using Caterpillar ET and Mack Software diagnostic software a 
requirement. 
• Must be computer literate, can be trained in software systems and the willingness 
to learn.
• Obtain a Class A or B Commercial Driver’s License (CDL) within six (6) months of 
employment.
• Must pass a physical including drug screening.
Physical/Mental Demands:
• Ability to stand, sit, walk, use hands and fi ngers, reach, stoop, kneel, crouch, crawl, 
talk, hear, climb, balance, taste, and smell.
• Continuous concentrated mental and visual attention required.
• Visual requirements include close vision, distance vision, color vision, peripheral 
vision, depth perception, and ability to adjust focus.
• Frequent physical effort including handling tools and equipment required.
• Frequently lift/push/pull up to 100 pounds.
Salary range CI$14.00 - CI$18.00 per hour (commensurate with qualifi cations & 
experience) working 45 hours per week. Working hours 6am-4pm with 1-hour lunch 
break. Benefi ts: As per required by Cayman Islands Labor Law. Job Post ID Ref on 
Jobscayman: K2E2K8

Please apply in writing to H.R. Manager, info@iwc.ky
P.O. Box 10598, KY1-1005, Grand Cayman.

Food & Beverage Server

The functions of this role will include but not be limited to the following duties & 
responsibilities: 
• Greet guests warmly.
• Take accurate food and beverage orders and communicate them clearly to kitchen and bar 
staff.
• Serve food and beverages according to established standards and in a timely manner.
• Check on guests throughout the meal to ensure satisfaction and address any needs or 
concerns.
• Process guest payments and handle cash or credit card transactions securely.
• Clear and reset tables efficiently for new guests.
• Maintain a clean and organized work environment, ensuring compliance with health and safety 
regulations.
• Provide recommendations and answer questions about menu items, specials, and promotions. 
Be very aware of all food & beverage allergens.
• Assist with setting up and breaking down dining or event spaces as needed.
• Work collaboratively with kitchen, bar, and other service staff to deliver seamless guest 
experiences.
• Shifts will include mornings, afternoons, evenings, weekends, and holidays.
• Any other duties as may be assigned from time to time.

The applicant must have the following skills and experience:
• At least 5 years experience in a similar establishment
• Excellent communication and interpersonal skills.
• Strong attention to detail and ability to multitask in a fast-paced environment.
• Positive attitude, reliability, and a commitment to customer service.
• Ability to stand and walk for extended periods and lift trays as necessary.
• Knowledge of food safety and sanitation guidelines.
• Flexible schedule, including availability for evenings, weekends, and holidays
• WSET 2 or above and Michelin trained preferred

CI $6.56-$7/hr plus gratuities 
Must be able to work split shifts, weekends and public holidays
Please apply through WORC 
or email cover letter and resume to 
manager@calypsogrillcayman.com

Coral Isles Bar & Restaurant--Kitchen Helper (3)
South Side, Cayman Brac.
Responsibilities include food preparation. Handle cash and process payments 
(cash, credit/debit cards). Maintain cleanliness of restaurants. Minimum 2 years of 
experience. Must have up to date food and hygiene certifi cation from the Dept of 
Environmental Health.
WORKING CONDITIONS:
- Fast-paced and high-energy environment
- Flexible shifts including nights, weekends, and holidays.
- Willing to work Monday-Friday until 2AM and Saturday-Sunday 12AM
The starting rate for these positions is CI$8.75 per hour. Full benefi ts- including 
Medical Insurance, Pension contributions, and statutory Vacation and Sick leave- 
are provided in strict accordance with the Cayman Islands Law. Please email your 
resume at westtex@candw.ky

West End Texaco--PUMP ATTENDANT (1)
West End, Cayman Brac.
JOB DESCRIPTION:
Responsible for fueling vehicles/approved containers, monitoring engine oil levels, 
washing car windscreens, collecting fuel payments from the customers and handing 
them to the cashier, and carrying out other routine duties. Additionally, they maintain 
the cleanliness and functionality of the fuel dispensers and petrol station. Minimum 2 
years of experience.
The starting rate for these positions is CI$8.75 per hour. Full benefi ts- including 
Medical Insurance, Pension contributions, and statutory Vacation and Sick leave- 
are provided in strict accordance with the Cayman Islands Law. Please email your 
resume at westtex@candw.ky
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WE ARE SEEKING A WAREHOUSE DELIVERYMAN.

PAID HOURLY: $8.75 - $10.00 for up to 45 hours per week with standard benefits.

Candidate will be responsible for the delivery of orders placed by customers through 

the warehouse. Candidate will ensure that all delivery orders are delivered on time and 

accurately. The job additionally consists of working in the warehouse and assisting 

with general duties, receiving and handling of the inventory. The candidate will also 

ensure that the delivery trucks are kept in good working order and are detailed 

regularly. Due to the nature of the work, the candidate must be fairly strong and in 

good health. Candidate must be willing to work in sub-zero temperatures for extended 

periods. Requires Saturday work hours.

Please send your CV to us via email info@iocl.ky. WORC Reference X3R4B8

ISLAND OPPORTUNITIES LTD

BOX 10362. GRAND CAYMAN. KY1-1004. CAYMAN ISLANDS.

Synergy Chiropractic & Physiotherapy Ltd. – The Marquee Plaza, Grand Cayman
Job Positions: 
• Acupuncture & Traditional Chinese Medicine Practitioner**   WORC post: W8J4B3.
•  Doctor of Chiropractic Practitioner* 
WORC post: A4D6Q4.
Compensation: US$2,000 monthly base salary or 40% commission. Which ever is higher.
Benefi ts: Health, Pension, all statutory benefi ts. 
Hours Worked: 130 hours per month. Full-time employment, including Saturdays.
Description/ Responsibilities include:
• Assessing and diagnosing patients.
• Developing individualized treatment plans.
• Delivering high-quality treatments and wellness education.
• Maintaining accurate electronic health records.
• Working collaboratively within a multidisciplinary healthcare team.
Requirements/Experience:
• Diploma, Degree, or Certifi cation in —
**Acupuncture, Traditional Chinese Medicine. 
*Doctorate of Chiropractic.
• Current CPAM licensure.
2+ years of clinical experience.
• Excellent communication and patient-care skills.
Only Caymanians/PR/RERC send resume to; director@synergychirophysio.com

Mason Steel Fixer
Quality Maintenance and Construction 

KYD$675 Weekly
45 Hours per week
Health & Pension Insurance
Full-time
George Town, Grand Cayman
Send resume to: qmc.cayman@gmail.com

Description
10+ years’ experience in the Mason/Steel Fixer fi eld. Be able to select the best stone for the job 
or working with the stone selected by client Constructing walls using stone slabs, designing, 
cutting and carving masonry, including headstone letting and details. Laying stone pavers, 
constructing walls using stone slabs. Laying marble tiles.

Requirements
Years of Experience
10+ years
Education Requirement
High School or Equivalent
Documents needed by the employer before extending a job offer
Proof of Valid Driver License
If considered a police clearance will be required before making final expectancy.

Sous Chef

The Sous Chef plays a critical role in the kitchen, acting as the right hand to the Executive Chef 
and Head Chef. 

The functions of this role will include but not be limited to the following duties & 
responsibilities: 
• Assist the Executive Chef and Head Chef in menu planning, recipe development, and cost 
control
• Oversee the preparation and presentation of all food items to ensure quality and consistency
• Supervise, train, and schedule kitchen staff, fostering a positive and efficient work environment
• Monitor inventory levels and order supplies as needed
• Ensure adherence to sanitation, safety, and health standards in the kitchen
• Manage kitchen operations during the Executive Chef’s absence
• Collaborate with front-of-house staff to coordinate service and resolve issues promptly
• Inspect and maintain kitchen equipment and report maintenance needs
• Assist in controlling food costs by minimizing waste and optimizing portion sizes
• Stay updated on culinary trends and introduce new ideas to improve menu offerings
• Any other duties as may be assigned from time to time.

The incumbent must have the following skills and experience:
• Strong knowledge of food preparation, presentation, and kitchen operations
• Excellent leadership, communication, and organizational skills
• Ability to work under pressure and handle multiple tasks in a fast-paced environment
• Familiarity with health and safety kitchen regulations
• Creativity and passion for high-quality food and service
• Flexibility to work evenings, weekends, and holidays as needed
• Teamwork and adaptability are essential, as is the ability to lead by example and maintain 
professionalism at all times.
• At least 10 years’ experience.

CI $800-$950/week, plus gratuities, paid every 2 weeks
Must be able to work split shifts, weekends and Public holidays
Please apply through WORC
Or email cover letter & resume to:
manager@calypsogrillcayman.com

Waitress / Cashiers  - Job ID# X6R6X6
Must have positive attitude and personality. Be friendly and able to communicate verbally, 
written and digitally well, to be able to take customer orders in the restaurant or via phone. 
Good math, reading and computer skills. Be accurate with cash handling in order to 
balance off cash at the end of shifts. Food safety training and skills needed.

Kitchen Helpers - Job ID# K5M4Y3
Must have previous kitchen experience, preferably in a pizza kitchen environment, with 
knowledge of making pizzas starting with preparing the dough. Food safety experience/ 
knowledge needed. Able to communicate verbally, digitally, with strong reading skills. Be 
efficient and accurate on the maketable. Able to lift 50 pounds.

Delivery Drivers - Job ID# E7N8H3
You’ll need a valid Cayman Islands driver’s license, auto insurance and reliable vehicle. A 
clean driving record & 1 – 2 years of driving experience. Be friendly, clean & stock work 
areas, able to assist with store operations & maintain food & team member safety.

Requirements:
Must have a clean police clearance certifi cate with no criminal charges. Must have own 
transportation to work. Be able stand on feet for long periods of time. Clean and stock work 
areas. Able to lift up to 50 pounds. Work split shifts, nights, days, weekends and public 
holidays between Seven Mile Beach and Countryside locations. Experience with Aloha 
Restaurant software an asset. Up to 45 hours/ week or as needed. Must pass Pizza Hut 
International Certifi cation online and written tests.

Starting rate:   KYD $8.75 per hour. Statutory benefi ts.

Email resume to: hr@phcayman.com
Deadline:  24 June 2026

Position: Utility Arborist

Employer: Terra Vegetation

Salary: KYD$2,925 - KYD$4,290 Monthly

Job Description 

Terra Vegetation and Maintenance Solutions specializes in vegetation management, 
maintenance and bespoke utility scale services to customers in the residential, 
commercial and utility sectors.
We are recruiting for a skilled Utility Arborist to safely trim/remove vegetation in and 
around power lines. In this position, you will be required to operate a bucket truck and 
use mechanical tools while working near energized powerlines of voltages up to 13,000 
volts, and on occasion the climbing of trees by means of climbing gear to perform the 
necessary works.
The successful candidate should have extensive experience working near energized 
powerlines, with hydraulic tools, gas-powered saws and various hand-tools. The 
candidate must be familiar with working in areas surrounded by traffic, rugged terrains 
and extreme vegetation conditions. The candidate should possess intermediate 
customer communication skills and complete all health and safety trainings successfully.

Minimum Requirements
Knowledge of various gas-powered machines, tools, equipment and work aids such 
as chainsaws, brush-cutters, pruners etc. Knowledge of tree species, promoting tree 
health through cutting techniques, tree pruning and felling experience. A keen eye for 
aesthetics and detail. A passion for doing high quality work. Being able to self-start and 
self-motivate when there is no one available to provide instruction. Be profi cient with 
technology and use of electronic devices.

Education & Experience
Associate’s degree in Vegetation Management, Arboriculture, or another two-year 
technical certifi cation in a similar area is preferred. Must have, or be working towards, 
an Arborist Certifi cation from the ISA, UAA, or another reputable organization. Must 
have a minimum of 3 years’ experience as an Arborist and working near overhead 
Transmission & Distribution powerlines. Must have a valid driver’s license up to Group 
4.

Benefi ts
Comprehensive health insurance coverage (medical, dental and vision), pension 
plan contributions, 15 days paid vacation, training opportunities and development 
programmes, possible relocation assistance. Interested persons should submit a cover 
letter and resume to info@terra.ky. Only short-listed candidates will be contacted for 
an interview. The successful candidate may be eligible for relocation assistance. If 
selected employer may request a police clearance and medicals. 

WORC JOB ID: J7G6B2 & R3Y7B7

Employer contact: garth.ebanks@terra.ky
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Counsel

We are seeking a candidate who is a qualifi ed Attorney-at-Law, with at least 10 years’ 

post qualifi cation experience with a top tier litigation practice in commercial and civil 

litigation, who will support and participate in the successful growth of the fi rm’s Dispute 

Resolution team.  It is essential that applicants have a demonstrable track record of 

managing litigation for investors/dissenters in Section 238 matters (including through to 

trial) with a high degree of effectiveness and independence.  Applicant must also have 

experience in cross-border proceedings including liquidations and restructurings and 

otherwise leading teams of fee earners in high-value, complex litigation.

Applicant must: be a resourceful team player with sound legal technical skills and 

excellent drafting skills; be client and service focused with excellent client facing 

skills; be able to build and maintain relationships with clients, to help retain and attract 

more clients and work into the business; and have the ability to demonstrate effective 

supervision and guidance, when required, to Senior Associates, Associates, Articled 

Clerks and Paralegals to develop the skills of the team, delegate and appropriately 

manage and monitor their work. 

Salary will be in the range of USD $250,000 to $290,000 per annum, dependent on 

experience and qualifi cations, plus statutory benefi ts as required by law. Required 

working hours for this position are 173.3 per month.

Interested and qualifi ed persons for this role should apply by email to

recruitment@collascrill.com

WORC electronic Jobs Portal ID# N7D7U8

Application deadline – 1st July 2026

Join our family run business as a Part time Smoothie Maker! We are looking for a motivated 
and reliable individual to join our fast-paced café team. In this dual-role position, you will be 
the fi rst point of contact for our customers, providing outstanding service while creating our 
signature smoothies. At ITAL we believe in providing our community with fresh, nutritious, 
and tasty options. We pride ourselves on a fun, positive, and fast-paced work environment, 
where our team is the heart of our success.

Key Responsibilities
• Greet customers with a positive and welcoming attitude.
• Operate the POS system to process cash and credit card transactions accurately.
• Prepare and blend a variety of smoothies according to our established recipes.
• Provide customers with personalized recommendations and answer questions about menu 
items.
• Maintain a clean and organized work area, including the cashier station and smoothie bar.
• Ensure all food handling and safety standards are followed.
• Assist with inventory management and restocking ingredients and supplies.
• Collaborate with team members to ensure smooth operations, especially during peak hours.

Also alongside
We are seeking a reliable, caring, and hardworking Domestic Helper to assist with household 
duties and help care for our 7-month-old baby. The ideal candidate should be trustworthy, 
organized, patient with children, and able to maintain a clean and safe home environment.

Responsibilities:
Provide attentive and loving care for a 7-month-old baby, including feeding, diaper changing, 
bathing, and supervising daily activities.
Maintain cleanliness and organization throughout the home, including sweeping, mopping, 
dusting, and general housekeeping.
Wash, fold, and organize laundry for the household.
Prepare simple, healthy meals and assist with kitchen cleaning and dishwashing.
Keep the baby’s belongings, feeding items, and play areas clean and sanitized.
Run occasional household errands and assist with other domestic tasks as needed.

Requirements:
Previous experience as a domestic helper, nanny, or caregiver preferred.
Experience caring for infants is highly desirable.
Honest, dependable, and able to work independently.
Good communication skills and a positive attitude.
Ability to maintain confi dentiality and respect household privacy.

What We Offer
• Competitive compensation at $8.75 kyd p/h
• [Full-Time/Part-Time] employment.
• Employee discounts on our delicious products.
• A supportive and fun work culture.
How to Apply If you’re ready to be a part of our amazing team at ITAL CAYMAN please 
contact 926-4825 via WhatsApp or send your resume to caymanital@gmail.com

Churchill’s Funeral Home
Churchill's Funeral Home Ltd. is seeking an experienced and highly skilled Sandblaster to join 
our team in the Cayman Islands. Salary: CI$2,000 per month. Working Hours: Monday to Friday, 
8:30 a.m. – 5:00 p.m. Saturdays from 9:00am– 12:00p.m. Key Responsibilities: Operate industrial 
sandblasting equipment safely and efficiently. Prepare, clean, and finish granite, marble, metal, 
and other memorial surfaces. Perform detailed surface preparation and restoration work. 
Inspect completed work to ensure compliance with quality standards. Maintain equipment and 
adhere to all workplace health and safety procedures. Assist with workshop operations and 
related duties as assigned. Qualifications and Requirements: Bachelor's Degree or High School 
Diploma. Minimum of 5 years' experience operating industrial sandblasting equipment. 
Demonstrated experience working with memorials, monuments, stone engraving, or related 
funeral industry products. Ability to read and interpret technical specifications and work orders. 
Strong attention to detail and commitment to high-quality workmanship. Ability to safely lift and 
handle heavy materials. Knowledge of occupational health and safety standards related to 
abrasive blasting. Ability to work independently with minimal supervision. Only applicants 
meeting all minimum qualifications will be considered. Benefits: Pension & Health Insurance.

Churchill’s Funeral Home 
328 Eastern Avenue, Grand Cayman, or email churchills@candw.ky. Deadline for submission is on June 17, 2026 at 5:00 p.m.

EVOKE EVENTS

Position: Part-Time Event Coordinator

Jobs Cayman Portal No: J2V5W3

Evoke Events is seeking a motivated and organised Part-Time Event Coordinator to support 
the planning and execution of a variety of events including corporate functions, luxury private 
events, festivals, brand activations, and nonprofi t events.

Key Responsibilities:
• Client communication and relationship management
• Vendor coordination and scheduling
• Event setup and breakdown
• On-site event coordination and support
• Event staffing coordination
• Budget tracking and administrative support
• Social media coordination and event marketing
• Scheduling and logistics coordination

Requirements:
• 5+ years of relevant experience in hospitality, events, or client-facing operations preferred
• High school diploma required; post-secondary education encouraged
• Strong communication and organisational skills
• Profi ciency in Microsoft Office/Microsoft Suite
• Experience with Canva and social media platforms preferred
• Ability to work fl exible and irregular hours based on event schedules
• Availability for evenings, weekends, and public holidays as required
• Ability to perform some physical duties including setup and transport of event materials
• Valid driver’s license and reliable transportation required

Position Details:
• Approximately 40–80 hours per month depending on operational needs and event schedule
• Hourly rate: CI$20–$30 per hour depending on experience

Work Environment:
This role may include indoor and outdoor event work and requires fl exibility in scheduling 
based on business demands.

To Apply:
Please submit a resume and cover letter to evokecayman@gmail.com

City Design Architects
Job Title - Professional Architect & Team Leader

Location
Grand Cayman, Cayman Islands
Company Overview
City Design Architect is a new dynamic, forward-thinking architectural fi rm based in Grand 
Cayman, dedicated to excellence in design, integrity, and innovation. 
Role Overview
A highly experienced Architect to lead our architectural team in Grand Cayman. This person 
will oversee design, manage project delivery, mentor future staff, and coordinate with clients, 
consultants, and contractors. The ideal candidate combines strong leadership, technical 
expertise, and a passion for architecture in a tropical/island context.
Key Responsibilities
• Lead the architectural design process from concept through to construction.
• Manage and mentor a team of architects, designers, and interns.
• Coordinate with clients, contractors, engineers, and other stakeholders.
• Develop design deliverables (schematic design, design development, construction documents) 
that meet client requirements and local regulations.
• Oversee quality assurance and control of design outputs.
• Ensure compliance with Cayman Islands building codes, planning authorities, and 
environmental considerations.
• Prepare and manage project budgets, timelines, and resource allocations.
• Participate in business development help prepare proposals, pitch to clients, and expand our 
market presence.
• Promote sustainable design practices and innovation.
Qualifications & Experience
• Bachelor’s or master’s degree in architecture from a recognized/accredited institution.
• Professional Registered Architect, Royal Institute of British Architects or equivalent. 
• Minimum of 10 years of relevant architectural experience, including at least 3 years in a 
leadership or team-management role.
• Proven experience managing full architectural project cycles: concept, design development, 
construction documentation, and construction administration.
• Strong portfolio demonstrating design excellence, creativity, and technical competence.
• Excellent leadership, communication, and interpersonal skills.
• Cayman Island work experience and/or tropical storm-prone environments are a plus. 
• Good knowledge of local construction techniques, building methodologies, systems, and site 
requirements. 
• Good knowledge of local zoning, building codes, planning, and permitting processes.
• The candidate should be profi cient in the use of relevant software such as Revit, AutoCAD, BIM 
Collaboration, and BIM coordination. 
• Knowledge of Project Management tools and qualifi cations would be advantageous.
Salary & Benefits
• Benefi ts: Health insurance, paid leave, pension plan, bonuses, professional development.
• Salary: CI 180,000 per annum
Work Hours
• 40 hours per week, standard office hours, with fl exibility as required for project

Open to Caymanians, Permanent Residents, and RERC holders. Send your resume to info@
citydesign.ky by the 26 th of June 2026. Candidates are encouraged to apply to the WORC 
portal Job ID #S8T3X7. Only shortlisted candidates will be contacted.
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Advance Fire & Plumbing is currently accepting 
applications for the following position.

DUCT INSTALLER
An A/C Duct Installer’s tasks include installing, 

maintaining, repairing, and service to heating, ventilation 
and air conditioning systems ductwork and the Ability to 
work after hours, over weekends, and on public holidays 

with short or no notice
Qualifications, experience and skills required:
Accredited trade school certifi cation or equivalent 

experience
Minimum 5 years’ experience of duct work

Ability to read and interpret drawings and hold a valid CI 
driver’s license

Salary Range: CI$12 to $26 per hour
Plus benefi ts as per CI Labour Laws
Contact: Advance Fire & Plumbing

PO Box 10301, Grand Cayman, KY1-1003
info@advancefi reltd.com

Advance Fire & Plumbing is currently accepting 
applications for the following position.

PIPE FITTER
The Pipe Fitter will be responsible for the installation, 
operation, troubleshooting, preventative maintenance 
and repair of fi re sprinkler and other piping systems.

Qualifications, experience and skills required:
Accredited trade school certifi cation or equivalent 

experience
Minimum 5 years fi eld experience working as a pipe 

fi tter
Ability work on their own, read and interpret drawings, 

schematics, technical manuals, and specifi cations
Salary Range: CI$14.00 to $38.00 per hour for a 

minimum of 45 hours per week.
Plus benefi ts as per CI Labour Laws
Contact: Advance Fire & Plumbing

PO Box 10301, Grand Cayman, KY1-1003
info@advancefi reltd.com

FITNESS TRAINER – PART-TIME

ICON Fitness seeks a qualifi ed Fitness Trainer to deliver 
personal training and group sessions. 

Requirements: Level 2 & 3 Fitness Qualifi cations, 
University-Level Education, and a minimum of 2 years’ 
experience in personal training and gym instruction.

Hours: 10 per week
Salary: KYD $30/per hour plus commission opportunities.
Apply: info@iconfi tnesscayman.com

CJ Gardening Services
Job position:  Gardener
Salary:  $8.75 per hour
Weekly hours: 44 hours
Experience: Minimum of two years of experience
Requirements: Have a valid Cayman Islands driver’s 
license, and know how to handle lawn equipment and tools
Duties: Cutting of lawn, raking, pruning and cutting of 
trees, watering plants, disposing of garbage at the landfi ll.
Contact: Mr Clinton Peddie @ 546-0802

Digicel Cayman Limited is seeking applicants for a full-time role, General Counsel - Atlantic Cluster. 

The General Counsel Will Provide strategic leadership and oversight for the Legal and Regulatory function for the Atlantic 
Region, ensuring the effective management of legal, regulatory, governance and public policy risks while supporting the 
sustainable growth and commercial success of the business.

Markets 
The portfolio shall include legal and regulatory support for the following markets: 
• Bermuda 
• The Cayman Islands 
• Turks and Caicos Islands 
• British Virgin Islands

The above markets may be changed from time to time based on Group-wide strategic changes to portfolios.

Main Duties and Responsibilities:

Legal Strategy and Commercial Advisory
Provision of proactive, commercially focused and results-driven legal and regulatory support across in the designated markets, 
such support to include but not be limited to the following: 
• Acting as the principal legal advisor to the business on corporate, commercial, regulatory and strategic matters. 
• Supporting major commercial transactions, negotiations, strategic partnerships and infrastructure arrangements. 
• Ensuring legal and regulatory risks are identifi ed early and appropriately embedded within commercial decision-making. 
• Advising on contracting, intellectual property, licensing, procurement arrangements and commercial frameworks. 
• Managing litigation, investigations, disputes and enforcement matters involving the company. 
• Overseeing the engagement, management and performance of external legal counsel.
• Providing legal risk training and guidance to business leaders and operational teams. 
• Managing the Legal & Regulatory departmental budget and external legal spend.
• Supporting strategic initiatives, commercial projects and transformation programs across the business.

Corporate Governance and Company Secretarial Leadership 
• Serving as Director and duly appointed Company Secretary of the company (including affiliates and subsidiaries). 
• Supporting the effective functioning of the Board of Directors and Board Committees. 
• Acting as Company Secretary for licensed entities, where required. 
• Overseeing the Corporate Secretarial function across the company and its subsidiaries.
• Managing board and shareholder meetings, statutory fi lings and maintenance of corporate records. 
• Ensuring adherence to statutory, fi duciary and corporate governance obligations.

Regulatory Strategy and Public Policy
• Maintaining strong engagement with telecommunications regulators, government authorities and key external stakeholders in 
all territories. 
• Monitoring regulatory developments, legislative changes and regulator work programs affecting the telecommunications sector. 
• Participating in regulatory consultations and policy processes to shape regulatory outcomes. 
• Protecting the business from adverse or value-destructive regulatory interventions. 
• Identifying and leveraging regulatory or policy opportunities that may create competitive advantage or commercial value. 
• Working closely with External Affairs and Government Relations to coordinate advocacy and engagement on public policy 
matters. 
• Deploying competition law and regulatory mechanisms strategically in response to market developments or competitor conduct.

Regulatory Compliance, Policy and Market Oversight 
• Preparing and coordinating regulatory submissions, data fi lings and information requests from regulators and government 
authorities. 
• Leading the company’s responses to regulatory consultations, policy proposals and legislative reviews. 
• Ensuring compliance with telecommunications licences, regulatory frameworks and sector obligations. 
• Managing matters relating to spectrum licensing and coordination with the Spectrum Management Authority. 
• Monitoring and interpreting regulatory decisions, policies and market reviews affecting the telecommunications sector. 
• Managing regulatory investigations, compliance matters and enforcement issues. 
• Addressing competition and market structure issues including engagement with competition authorities. 
• Representing the company in industry consultations, regulatory forums and working groups. 
• Coordinating regulatory matters internally across technical, commercial, fi nance and operational teams. 

Regulatory and Government Stakeholder Engagement
Bermuda
• The Regulatory Authority of Bermuda (RA) 
• Bermuda Gaming Commission (BGC) 
• Ministry of Home Affairs 
• Office of the Privacy Commissioner (PrivCom) 

Cayman Islands
• Utility Regulation and Competition Office 
• The Office of the Ombudsman 

Turks and Caicos Islands (TCI)
• The Turks and Caicos Islands Telecommunications Commission 
• TCI Gaming Control Commission 

British Virgin Islands
• Telecommunications Regulatory Commission (TRC) 

Other relevant government ministries, agencies and regulatory bodies in the markets under the GCs portfolio.

Scope
The responsibilities outlined above are illustrative and not exhaustive and may evolve in line with the strategic priorities, 
regulatory landscape and operational requirements of the business.

Qualifications
• Attorney called to the Bar in any commonwealth jurisdiction
• 8+ PQE in a corporate/commercial law environment at least two (2) of which must involve regulatory experience
• Experience in providing legal support to a regulated group of companies as inhouse counsel strongly preferred
• 5+ years litigation experience
• Company Secretary experience
• Experience in the telecommunications industry is strongly preferred

Workdays: Monday to Friday
• Working Hours: 8:00 a.m. to 5:00 p.m.
• Weekly Hours: 40
• Salary Range: KYD $123,000.00 – KYD $131,200.00 per annum depending on qualifi cations, knowledge and experience

All benefi ts will be provided in accordance with Cayman Islands labor law.
Interested applicants must send in their resume to: hr.cayman@digicelgroup.com
Job Post Idon Jobscayman: H5W2G8

PJ JanitoriaL and Maid Services 
Seeking а reliable and detailed oriented janitor to 
maintain the cleanliness, safety, and hygiene of our office 
and active renovation sites. 
То execute post-construction cleaning and to ргераге 
renovation sites for occupancy. 
То do rough cleaning and fi nal post cleaning. 
Reliability: Strong work ethics with the ability to work 
independentty or as part of а team. 
10+ уеагs experience 
Salary С1$8. 75 рег hour ptus statutory benefi ts 
Email: conglomerateagency@gmail.com

Coffee Point Cayman

Full time, Food Beverage server. Job ID M8K2U6
1-2 years’ experience, $7 kyd /hr plus grats. 40hrs p/week. 
Statutory benefi ts
Able to take food beverage orders. Friendly service attitude. 
Strong team player

Only Caymanian and RERC holders. 

Email CV at info@coffeepoint.ky
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Employer:  Scotiabank & Trust (Cayman) Limited 
Position: Manager, Financial & Management Reporting
Salary: KYD$93,000 - KYD$150,000 Monthly
JOB ID: R3Y5C7

Purpose
This position is specifically responsible for Financial and Management Reporting for all entities under Cayman Islands which 
includes Branch Nova Scotia, Scotiabank & Trust (Cayman) Ltd, Offshore Banking Units (Costa Rica, Mexico, Peru & Chile), Scotia 
Asia Ltd and 8 Mutual Funds. The services include International Banking, Wealth services (Mutual Funds, Trust, Private Banking 
and International Advisory).

Description
1. Financial Reporting
Ensure adequate controls over the month end close process including pre-month end reviews, monitoring timeliness and accuracy 
of submissions;
Monitor internal and external financial reporting for reasonability and accuracy, including reviewing the monthly trial balance (MTB) 
submissions where applicable to ensure the figures to be submitted are complete prior to signed off;
Ensure accurate recording and reporting of credit related accounts for the Entities, in accordance with information from the 
Scotiabank Global Risk Management;
Oversee the accuracy and timeliness of reconciliations and attestations prepared by finance and other departments;
Review of Monthly Reporting Package within timelines prior which includes detailed reviews and analytics, commentaries thereon, 
and engagement of other business and support units;
Monitor and analyze financial results to identify significant variances or identify and resolve financial risk and profitability issues to 
meet overall strategic objectives, recommending actions to country/business line management to manage/optimize trends;
Preparation and review of all Board reports within timelines including highlighting all actual and potential issues, non-compliance or 
other problems relating to the financial operations and systems, or any other matter which may have a financial impact;
Preparation of any specialized and ad hoc reporting, as required by Scotiabank Head Office; and
Play a lead and coordinating role in the External Audits including preparation of IFRS compliant financial statements, timely 
submission of all audit requests to meet statutory deadlines, and issue resolution.

2. Management Reporting
Identify efficiency opportunities and liaise with the Chief Accountant to ensure feasibility and work to implement;
Monitor local and international banking laws/regulations, economic and political climates and analyze implications of changes on 
plans/budgets;
Monitor changes to Scotiabank policies, products, operating systems and other relevant data and analyze implications for plans/
budgets;
Manage and update the EUC listing, Review GL Reconciliation committee content, review monthly suspense reconciliations, approve 
Card List of Balances change requests.
Provide support for the conduct of financial reviews of strategic business initiatives including new acquisitions and integrations /
products / markets; and
Coordinate, review and track/facilitate remediation of issues from internal audits ensuring timely resolution.

3. Taxation
Coordination and preparation of all tax returns where applicable including, and ensure returns are completed where outsourced;
Provide monthly/quarterly tax account information where applicable to Scotiabank Head Office and respond to queries;
Coordinate external and internal audits of tax returns and respond to queries;
Ensure all stakeholders including Scotiabank Head Office Taxation are aware of material tax risks and laise with Taxation team 
(currently outsourced).

4. Accounting Polley
Maintain awareness of local accounting / taxation changes informing stakeholders including Scotiabank Head Office Accounting 
Policie.s and Procedures and Taxation Units; ensuring changes are fully understood and reliably implemented with policies and 
procedures manuals maintained where applicable;
Understand BNS IFRS requirements and interpret and implement processes, procedures and GAAP adjustments to ensure the local 
records are local GAAP compliant and reporting to Scotiabank Head Office is BNS IFRS compliant;
Monitor changes to Scotiabank policies, products and operating systems and ensure required changes are reliably implemented, 
including ensuring new accounts for new products are mapped appropriately; and
Provide accounting support for complex transactions/products.

5. Leadership
Exhibit strong leadership competencies to motivate both individual and team excellence;
Develop strategic partnerships with business leaders and peers; and remain cognizant of automation and process improvement 
opportunities with a view to making the unit more effective and efficient.
Champions a customer focused culture to deepen client relationships and leverage broader Bank relationships. systems and 
knowledge.

Education I Experience I Other Information:
The incumbent should ideally possess the following:
Bachelor’s degree in accounting or a finance related discipline and/or a recognized accounting qualification (ACCA preferred) At 
least five years of working experience in a finance role

Functional Competencies:
The ability to manage a variety of responsibilities in a fast paced, challenging environment Ability to develop, interpret and apply a 
range of operating policies and procedures
Good knowledge of the Banking application systems and policies would be beneficial
Strong organizational, written, and oral communication skills
Strong computer literacy skills, including Microsoft Suite
Strong analytical and problem-solving abilities, and the ability to make independent decisions Strong interpersonal skills to effectively 
address identified issues with stakeholders

ELITE MARBLE & GRANITE LTD

Applications from Caymanians, Status 
Holders & Legal Residents are invited for 
the position of TILER

Preferred minimum of  5 years’ experience 
in both residential and commercial 
premises required. The successful 
candidate will be required to work a 
minimum of 45 hours per week including 
weekends and evenings, if necessary, to 
meet project needs.  This is a physical job 
that involves lifting heavy materials.

Driving Licence, reliable transport and 
own tools are essential.

Salary is paid $12 per hour, weekly 
in arrears.  Health Insurance and 
Pension will be paid in accordance with 
Employment Law.

Email resume to susan@elite.ky

WHAT A JERK TOP JERK HUT (job 
portal Y3TB2)

FOOD SERVER

Duties: take orders provide excellent 
customer service
Deliver food & beverages to clients, 
clean and keep their
Section upto standard maintain table 
cleanliness
Salary is CI$8.75 hours 45 wkly
Send resume to
ambservices84@gmail.com

REID’S PAINTING & DRYWALL 
MAINTENANCE
JOB PORTAL REF  V4H3Y2

PAINTER/CARPENTER
Preparing walls for painting/power 
washing of walls
Patching filling holes as required for 
smooth finish
Construct building framework including 
doors windows openings 
level and install suspended floor decking 
for mass concrete
salary $12.00 work 45hrs wkly
send resume: Courtney_1390@live.com

Fagon’s Construction and 
Maintenance is seeking 
a Metal Framer/Drywall Installer
Salary CI $13 - CI $15/h bi-weekly
Pension + health
8-10 years experience
Job Portal ID is D2H4K2
Contact: tenafagon@yahoo.com

Mr. Handy Guy invites suitably qualified 
applicants for the following position:

Maintenance Worker
Post holder will install, maintain and 
repair various types of residential and 
commercial building systems. Must be an 
all-rounder with multiple skills sets, having 
the ability to perform small plumbing, 
electrical, Ac, building, drywall and tiling 
repairs. Persons who previously worked 
in hotel maintenance department and 
performed similar duties would be likely 
candidates but are in no way restricted to 
such persons. Driver’s License needed.

Caymanians/Status Holders/Residents 
need apply.

($12.00 – $17.00/HR)
Email: info@mrhandyguy.ky
Deadline: June 30, 2026
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PART-TIME MAINTENANCE MAN / HANDYMAN WANTED

Location: Grand Cayman, Cayman Islands
Seeking an experienced Part-Time Maintenance Man/Handyman in Grand Cayman.
The Maintenance Helper / Handyman is responsible for assisting with general maintenance 
and repairs around the school, caring for school animals, and maintaining the landscaping and 
outdoor grounds. This role ensures a clean, safe, and functional environment for students, staff, 
and visitors while supporting the school’s outdoor learning and agricultural areas.

Requirements:
• High School Diploma or Equivalent 
• 1-2 years experience 
• Previous maintenance/handyman experience
• Reliable and hardworking
• Ability to work independently

Salary: CI$8.75 - 12.00 per hour
Hours : 20 hours a week 
Interested applicants should send their resume to admin@montessoriwest.ky

WORC Jobs Portal ID #P8S5B8

Refl ections Ltd. is seeking a qualifi ed and experienced Administrative Coordinator. This is a 
non-entry-level position requiring a minimum of fi ve (5) years of relevant experience.

Education Requirements:
• Associate’s Degree in Business Administration or a related fi eld

Responsibilities will include, but are not limited to:

• Assisting the Accounting Department with posting daily sales, processing monthly payables, 
and performing daily sales reconciliations 
• Coordinating with external vendors, contractors, and service providers 
• Supporting human resources functions, including recruitment, onboarding, and employee 
orientation 
• Preparing employment contracts and coordinating health insurance and pension enrollments 
• Maintaining accurate employee records and databases 
• Liaising with Point of Sale (POS) providers and IT personnel to resolve system issues 
• Assisting store staff with technical issues as needed 
• Coordinating meetings, interviews, and staff functions 
• Providing general administrative support, including fi ling and documentation 
• Greeting visitors and handling incoming telephone calls 
• Performing other related duties as assigned

Requirements:
• Thorough knowledge of the Cayman Islands Labour, Pension & Health Insurance Laws.
• Excellent written and verbal communication skills.
• Profi ciency in Microsoft Office and QuickBooks (experience with Counterpoint POS is an asset)
• Strong organizational skills with the ability to multitask and work independently
• Must be willing to work weekends, and Public Holidays as required

Salary Range for the position: Salary is CI$30,000-C$39,000 per annum, commensurate with 
experience. 
Refl ections will pay 100% of the Standard Health Insurance Coverage (SHIC), and 10 % Pension 
Contribution. The successful candidate will receive generous store discounts. 

How to Apply: Email your application and resume to hr@refl ections.ky.

Grand Cayman Marriott resort
Junior Sous Chef:
Supervise and coordinate activities of cooks and workers. Determine how food should be 
presented and create decorative food displays. Ensure proper portion, arrangement, and 
food garnish to be served. Monitor the quantity of food that is prepared. Inform Food & 
Beverage service staff of menu specials and out of stock menu items.  Prepare special 
meals or substitute items. Assist cooks and kitchen staff with various tasks. Provide cooks 
with needed items. Monitor stock of kitchen supplies and food. Maintain kitchen logs for 
food safety program and food products. Ensure the quality of the food items and notify 
manager if a product does not meet specifi cations. 

Follow all company and safety and security policies and procedures; report maintenance 
needs, accidents, injuries, and unsafe work conditions to manager; complete safety training 
and certifi cations. Address guests’ service needs. Speak with others using clear and 
professional language. Develop and maintain positive working relationships with others; 
support team to reach common goals; listen and respond appropriately to the concerns 
of other employees. Ensure adherence to quality expectations and standards. Stand, sit, 
or walk for an extended period of time. Reach overhead and below the knees, including 
bending, twisting, pulling, and stooping. Move, lift, carry, push, pull, and place objects 
weighing less than or equal to 25 pounds without assistance. Perform other reasonable job 
duties as requested by Supervisors.

Ensure the quality of the food items and notify manager if a product does not meet 
specifi cations.
Follow appropriate personal hygiene procedures to ensure food served to guests is safe 
for consumption, including disinfecting hands prior to handling food and wearing a hat/
hairnet and proper footwear. Follow and ensure compliance with food safety and handling 
policies and procedures, such as product rotation, First In-First Out (FIFO); dating, labeling, 
cleaning, and organizing coolers/freezers/storage areas; and Cold Chain compliance, 
across all food-related departments and areas. Prepare all potentially hazardous foods at 
the correct temperature according to the HACCP guidelines. Communicate any assistance 
needed during busy periods to the Chef to ensure optimum service to guests. Monitor the 
quantity of food that is prepared and the portions that are served to control food waste and 
ensure that good food is not thrown away.
Check and ensure the correctness of the temperature of appliances and food using 
thermostats and thermometers, including monitoring freezer system. Maintain kitchen 
logs for food safety compliance. Report maintenance issues immediately to appropriate 
personnel. 
Maintain food logs for all food products. Wash and disinfect kitchen area including tables, 
tools, knives, and equipment to ensure sanitary conditions and meet the departmental 
standards, including using sanitizers required by health department.

Use kitchen tools safely and appropriately, including using appropriate tools to open cartons, 
boxes, and cans; keeping knives sharpened; using proper knife handling procedures; using 
correct knives for particular food item or specifi c task; using dry pads when moving hot 
material; and engaging all appropriate safety devices prior to operating equipment. 

Weigh, measure, and mix ingredients according to recipes or personal judgment, using 
various kitchen utensils and equipment. Prepare ingredients for cooking, including 
portioning, chopping, and storing food before use. Monitor food quality while preparing 
food and throughout the day utilizing the HACCP forms and production charts. Wash and 
peel (if required) fresh fruits and vegetables to prepare them for cooking or consumption. 
Assist cooks and kitchen staff with various tasks as needed and provide cooks with needed 
items. Prepare special meals or substitute items, where possible, to satisfy guest requests. 
Supervise and coordinate activities of cooks and workers engaged in food preparation. 
Determine how food should be presented and create decorative food displays.
Stand, sit, or walk for an extended period of time or for an entire work shift. Reach overhead 
and below the knees, including bending, twisting, pulling, and stooping. Move, lift, carry, 
push, pull, and place objects weighing less than or equal to 25 pounds without assistance.

Years of Experience: 5-6 years
Education Requirement: Associate Degree
Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License
KYD$800 - KYD$1,200 Bi-Weekly (paid Bi-Weekly) + gratuities
To apply for the position kindly email resume to Gcmgc.hr@marriott.com. And apply via the 
WORC portal on ID T7S2Q8
Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

QUALLENT PHARMACEUTICALS HEALTH, LLC T/A QUALLENT PHARMACEUTICALS
Position: Chief Financial Officer
Salary: USD$200,000 - USD$250,000 Per Annum (paid Monthly)
JOB ID: H3A6J3

The Chief Financial Officer (CFO) is a strategic fi nancial leader responsible for partnering 
with senior leadership to drive business growth, operational excellence, and long-term value 
creation within a pharmaceutical private label manufacturing organization. This role oversees 
all aspects of fi nancial reporting, strategic fi nancial planning, forecasting, and analysis 
to ensure alignment with corporate objectives. The ideal candidate will provide insightful 
fi nancial leadership, optimize fi nance operations, and develop a high-performing team while 
serving as a trusted advisor to the executive team and the parent company.

Key Responsibilities
Serve as a strategic business partner to senior leadership, aligning fi nancial strategies with 
the organization’s long-term goals.
Lead the three-year strategic planning process, annual budget cycle, and monthly forecasting, 
ensuring accurate and timely fi nancial reporting to the U.S. parent company.
Develop and execute fi nancial strategies that support growth, profi tability, and margin 
optimization.
Oversee all aspects of fi nancial reporting and analysis, providing clear, actionable insights to 
support informed decision-making.
Provide fi nancial leadership across cross-functional teams, particularly in areas of product 
expansion, operational scaling, and investment prioritization.
Build, mentor, and lead a high-performing fi nance team, fostering accountability, collaboration, 
and continuous improvement.
Drive process improvement and system optimization, establishing KPIs and fi nancial controls 
to enhance efficiency and transparency.
Serve as a key advisor on the fi nancial implications of strategic initiatives and major business 
decisions.
Ensure compliance with corporate risk management, internal controls, and fi nancial 
governance requirements.
Present complex fi nancial information in a clear and compelling way to senior leadership and 
board stakeholders.

The CFO will provide leadership and direction through senior professional staff, managers, 
and directors, and is accountable for the performance and results of a key organizational 
function. The role involves developing and executing large-scale departmental plans and 
contributing to the broader corporate strategy.

Qualifi cations & Experience
Bachelor’s Degree in Finance, Accounting, Economic, or related fi eld required.
CPA, CMA, or CFA certifi cate is required.
MBA or Master’s Degree in Finance or related area preferred.
A minimum of 10+ years of progressive fi nance experience, including senior leadership roles 
with responsibility for FP&A, strategic planning, and business partnerships, is required.
A minimum of 5 years of experience working at a senior fi nance level within a global fi rm, in 
the commercial or production sectors, is required.
Must have experience working in the Healthcare or Pharmaceutical industries, or an 
equivalent related commercial industry.
Proven experience at a strategic level within a global business must be demonstrable Solid 
working knowledge of Pharmacy Benefi ts Management, Pharmaceutical Manufacturing, 
Consumer Product, Supply Chain or Healthcare Industry is highly preferred.

Years of Experience: 10+ years
Required Education: xBachelor´s Degree

If selected, QUALLENT PHARMACEUTICALS HEALTH, LLC T/A QUALLENT 
PHARMACEUTICALS may request the following additional documents:
Police Clearance
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 
students ranging from Kindergarten to Year 13 and offers a British-based international 
curriculum leading to IGCSE and A-level qualifications. The school is renowned for providing 
a stimulating learning environment in which our students become critical, creative thinkers, 
responsible citizens, and lifelong learners. This is evident in our consistent record of outstanding 
academic achievements, pastoral care, and wide range of extra-curricular activities. 

We are seeking exceptional individuals to join our high-performing Primary School team 
from August 2026. This full-time position is an outstanding opportunity for enthusiastic, 
positive, and forward-thinking individuals to become part of a supportive and collaborative 
community committed to excellent, child-centred education.

We are looking for individuals who are eager to contribute positively to, and grow within, a 
highly respected, values-driven school community recognised for its academic excellence 
and innovation. Suitably qualified Caymanians, Caymanian Status Holders, and Permanent 
Residents with the Right to Work are encouraged to apply.

TEACHING / LEARNING ASSISTANT (Key Stage 2)	        (Job Ref# A165-26-27)		
					     (WORC Job ID# P4K2Q5)
The successful candidate will be responsible for assisting the Classroom Teacher within Key 
Stage 2 with teaching and learning as well as with other aspects of school life. The successful 
candidate must have experience working with students in Year 3 through Year 6 (ages 7-11).

Duties for the position listed above will include, but are not limited to:
• Providing support and guidance to students to develop knowledge, skills and understanding 
across the curriculum.
• Presenting learning tasks and curriculum content in a clear and stimulating manner.
• Developing secure subject knowledge and an understanding of how students learn, by 
observation of and with guidance from the teacher and other staff members.
• Identifying and responding appropriately to individual needs of students.
• Working with the classroom teacher to assess students’ attainment and progress to address 
next steps to learning initiatives.
• Creating and maintaining a stimulating and supportive learning environment, both inside 
and outside of the classroom.
• Facilitating, through effective supervision, positive playtimes and mealtimes.
• Supporting and covering classes and duties across the school, as required. 
• Building and maintaining positive relationships with all members of the school community.
• Participating in a wide range of extra-curricular activities, including the School’s After School 
Care.
• Actively demonstrating a passion for education and a strong commitment to being an active 
member of the CPHS community.

Qualifications, experience, and skills required for the position listed above are:
• High School Diploma or equivalent or currently pursuing a qualification in Education; a 
strong willingness and enthusiasm to engage with the school’s professional development 
program.
• An internationally recognised teaching certificate, such as a PGCE, a Bachelor of Education 
or H.Dip.Ed is an advantage, to enable cover of lessons.
• A minimum of two years’ experience working with children within a Primary School 
environment.
• Experience supporting students in Mathematics and English.
• Experience of working within the English National Curriculum (2014) is desirable. 
• Passionate about facilitating student learning with creative and innovative ideas in and out 
of the classroom.
• Proficient in using Microsoft Office, especially MS Word and Excel and ability to learn other 
online systems.
• Excellent written and verbal communication, organization, presentation, and time-
management is essential.
• Commitment to fully supporting and adhering to the Christian ethos of the school.

Salary range for the position listed above is CI$31,500.00 – CI$50,500.00 per annum, 
commensurate with experience based on the school’s point salary scale.  Work hours per 
week – 40 hours. Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expects the same commitment from all our employees. 
All successful candidates will be subject to enhanced pre-employment clearance 
including prohibition from teaching checks, identity checks, criminal background 
checks, qualification checks and employment checks to include an exploration of any 
gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4xcuRNu

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  242 Smith Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link -        
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Tuesday, June 30th, 2026
Only shortlisted candidates will be contacted.

F45 Training Limited 
Job Title - Assistant Training Coach

Description of job:
• Experience setting up, leading and delivering group fitness sessions to 30+ members
• Extensive knowledge of the F45 brand, business model and workout structures
• Proven experience in generating membership sales and achieving specific membership/
sales targets
• Proven experience in advertising, sales, and marketing, including the implementation 
of Corporate Programs and marketing via social media and traditional methods
• Computer proficiency – Microsoft Office and Mindbody software
• Ability to develop strong relationships with members
• Excellent customer service, interpersonal and communication skills with a keen 
attention to detail
• High level of fitness required as this is a physically demanding role (including achieving 
a minimum base score in the F45 baseline testing)

Requirements:
• Must be F45 Certified
• Certified Personal Trainer Qualification
• 3-4 years’ experience

Compensation and Benefits:
• Hours work per week: 5-10
• Salary: CI$25.00 - $50.00 per hour
• Insurance and Pension 
• Benefit Package: Eligibility for a year-end bonus 

Open to Caymanians, Permanent Residents, and RERC holders. Send your resume to 
ismith@f45training.com by the 26th of June 2026. Candidates are encouraged to apply 
to the WORC portal Job ID #U2H3B5. Only shortlisted candidates will be contacted.

RISE Fitness Limited/FS8 Cayman 

Title: Fitness Trainer/ Member Clerk

Job Requirements:
• Experience in setting up, leading, and delivering group yoga classes.
• Extensive knowledge of yoga, the FS8 brand, business model, and workout 
structures.
• Ability to build strong relationships with members.
• Excellent customer service, interpersonal and communication skills, with a keen 
attention to detail.
• Membership management experience, including but not limited to lead generation 
and follow-up and membership sales. 
• Experience with membership and customer relationship management software, 
specifically Mindbody and Grow. 

Qualifications:
• Recognised Yoga Certification
• FS8 Certified Trainer Certification preferred
• Up to date CPR/AED and First Aid Certificates 
• Required Education: Certificate/Diploma
• Years of Experience: 1-3 years

Compensation and Benefits:
• Hours per week: 5-20
• Salary: CI $25 per hour
• Insurance and Pension 

Open to Caymanians, Permanent Residents, and RERC holders. Send your resume 
to ismith@f45training.com by the 26th of June 2026. Candidates are encouraged 
to apply to the WORC portal Job ID #A2C4Y5 - Only shortlisted candidates will be 
contacted.

RISE Fitness Limited/FS8 Cayman 
Title: Pilates Instructor

Description of Job:
• Experience in setting up, leading, and delivering group Pilates fitness sessions.
• Extensive knowledge of both reformer and mat Pilates, the FS8 brand, business 
model, and workout structures. 
• Ability to build strong relationships with members.
• Excellent customer service, interpersonal and communication skills, with a keen 
attention to detail.

Qualifications:
• Recognised Pilates Certification essential
• FS8 Certified Trainer Certification preferred
• Up to date CPR/AED and First Aid Certificates 

Compensation and Benefits:
• Required Education: Certificate/Diploma
• Years of Experience: 1-3 years
• Hours per week: 5-10
• Salary: CI $35-50 per hour
• Insurance and Pension 

Open to Caymanians, Permanent Residents, and RERC holders. Send your resume 
to ismith@f45training.com by the 26th of June 2026. Candidates are encouraged 
to apply to the WORC portal Job ID #B8W2D2. Only shortlisted candidates will be 
contacted.
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Job title: Associate
Department: Banking & Finance
Jurisdiction: Cayman Islands

Purpose of the Role 
Working as a junior to mid-level fee earner in a team of other more senior fee earners, to 
provide technically sound legal advice on a range of issues, whilst building and maintaining 
productive relationships with clients and intermediaries. 

Key Responsibilities
• Build and maintain productive working relationships with clients. Establish credibility, 
influence where appropriate and provide excellent client service;
• Draft and review finance documents including related ancillary documents (e.g. legal 
opinions, board resolutions and other condition precedent documents etc.
• Prepare fee matter estimates and proposals;
• Manage timely billing and debt collection;
• Manage time and resources efficiently and keep accurate time records;
• Ensure work is compliant with procedures and standard documents;
• Contribute to Knowledge Management (KM) information/system and ensure contributions 
are accurate and current;
• Build knowledge and experience in practice area to the highest standards;
• Understand Legal Business and Strategic plan; 
• Support and guide junior team members; and 
• Support and deliver projects and team initiatives identified as required.

Qualifications and Experience 
• Qualified Lawyer with a minimum of 3-5 years’ post qualification experience in law, 
specialising in the area of banking and finance; 
• LLB (Hons) and strong academics; all with a minimum grade of a 2:1 or equivalent;
• Must have experience in leading on matters;
• Strong interpersonal, communication and influencing skills;
• Excellent time management skills;
• Ability to formulate, consider and select the most appropriate solutions;
• Strong relationship management and client care skills;
• Works well as part of a team; 
• Excellent drafting skills, high attention to detail and concise writing ability.

Benefits
Salary will be commensurate with experience and in the range of US$120,000 to US$220,000 
per annum.  Ogier offers an excellent benefits package, including premium health care, life 
insurance and 25 days’ annual leave. 

How to Apply
To apply for this role please submit your application to
Caymanlegalrecruitment@ogier.com - the closing date for applications is 26 June 2026.

Job title: Legal Consultant
Department: Banking and Finance / Investment Funds
Jurisdiction: Cayman Islands

Purpose of the Role 
The role will provide a comprehensive and confidential Legal Consultancy service to 
the Banking and Finance and Funds teams, specifically focused in building the South 
American Practice. 

Key Responsibilities 
• Act as a subject matter expert on specific ongoing matters, providing research, drafting 
and review support and technically sound legal advice both internally and externally;
• Establish, develop and maintain productive relationships with external clients, 
specifically South American clients, whilst providing quality client service;
• Ensure decisions are consistent with and support broader team goals, legislative 
requirements and organisational policies;
• Provide Portuguese translation of documents or on conference calls with clients when 
required; 
• Identify and retrieve information necessary to support legal decision making;
• Prepare fee matter estimates and quotes for issue by Partners;
• Create, issue and ensure payment of invoices;
• Contribute to knowledge management for the team / Brazilian market, ensure that it is 
current and accurate; 
• Ensure effective management of time, effort and resources to generate maximum 
efficiencies.

Qualifications and Experience 
• A minimum of 3-5 years’ post qualification experience; 
• Good interpersonal skills, effective communicator with strong influencing skills;
• Excellent time management skills;
• Ability to formulate, consider and select the most appropriate solutions;
• Strong relationship management and client care skills;
• Ability to work effectively in a team; 
• Excellent drafting skills with high attention to detail and the ability to be succinct.

Benefits
Salary will be commensurate with experience and in the range of US$80,000 - 
US$110,000 per annum.  Ogier offers an excellent benefits package, including premium 
health care, life insurance and 25 days’ annual leave. 

How to Apply
To apply for this role please submit your application to
Caymanlegalrecruitment@ogier.com.  The deadline for applications is 19 June 2026.

Board Certified Behavior Analyst
Salary starts at $70,000
Full-time, based in George Town
45 hours per week
Reports to the Clinical Supervisor
WORC Portal ID: Q6A6Y8 

Apply via the portal or at https://caymanaba.bamboohr.com/careers/27

Contact: info@caymanaba.com

Cayman ABA provides ABA interventions to children with autism spectrum disorders 
and other related developmental delays, aged 2-18. We are looking for an experienced 
and competent BCBA to oversee a team of BTs and manage a caseload of 10-15 
clients. The person we’re looking for is eager to be part of a new and impassioned clinic 
and dedicated to serving families in need.

As a BCBA at Cayman ABA, you should demonstrate excellent client service, 
communication and organisational skills, plus the ability to perform well in stressful 
situations. The BCBA position requires an experienced and competent Board Certified 
Behaviour Analyst (BCBA), who can manage a caseload of clients and supervise BTs 
at a high level of excellence and independence. The BCBA will attend client related 
meetings, provide training to caregivers, conduct evaluations of clients and design 
treatment plans for clients.

The BCBA will also be responsible for educating, observing, assessing, and supervising 
the activities and service delivery of all RBTs on their team. The BCBA is responsible for 
monitoring and continually evaluating and improving the effectiveness of all treatment 
plans, functional assessments, behavioral evaluations, behaviour plans and individual 
education plans for clients, and the processes and policies surrounding each.

Requirements:
Experience: 1-2 years minimum
Education Requirement: Masters Degree
Proof of Valid Driver License

Qualified Behaviour Technician
Starting Salary: $38,000
Full-time, based in George Town
45 hours per week
Reports to the BCBA
WORC Portal ID: Y6K4U7 

Apply via the portal or at https://caymanaba.bamboohr.com/careers/15

Contact: info@caymanaba.com

*Caymanian and RERC Holders take priority*

The Junior Behavior Technician is a paraprofessional who works amongst a multi-
disciplinary team under the direct supervision of a Board Certified Behavior Analyst, 
providing direct one-on-one interventions to children in the clinic, home, school, and 
community settings.
The Junior Behavior Technician should demonstrate excellent organizational 
skills and the ability to perform well in stressful situations. This position will teach 
communication, social, and daily living skills while working to reduce problematic 
behaviors. This also requires monitoring the progress of a treatment plan and working 
closely with the BCBA to update the treatment plan as necessary. A Registered 
Behavior Technician should be able to follow the policies and procedures of Cayman 
ABA to ensure a fun, safe, and positive environment for our clients.

Applicant needs to be a qualified Behaviour Technician with either the RBT, IBT or 
ABAT credentials.

Requirements:
Experience: Entry Level
Education: High School and Behaviour Technician certification
Proof of Valid Driver License

PAMPERED PONIES LTD. is hiring two full-time live-in Stable Hand 
based in West Bay to support the daily operation of its equine facility. 
The position focuses on the care, feeding, and general management 
of horses, along with supporting guest safety during horse-related 
activities and following a structured feeding schedule, monitoring the 
health and condition of the horses, maintaining cleanliness of stables, 

feeding areas, and equipment, and assisting with preparing and handling horses for 
customer use. Ensure the safety of guests participating in horse experiences and 
respond appropriately to any emergencies involving the animals. This is a physically 
demanding position requiring the safe handling of large animals, consistent outdoor 
work and must be able to work independently, follow detailed care routines, and act 
quickly in urgent situations.  Prior experience working with horses is strongly preferred 
and at least ten years of relevant hands-on experience in animal care, agriculture, 
maintenance, or similar outdoor work. 45 hours p/w. 7:00 AM and 5:00 PM, with 
adjustments based on operational needs. Including weekend and public holiday, as 
well as participation in a rotating on-call system requiring availability 24 hours a day 
during assigned periods, typically 3–4 days p/w. Salary: CI$9 to CI$14 p/m + health 
insurance, vacation and pension contributions. 
Suitably qualified Caymanians, Permanent Residents, and Status Holders are invited 
to apply at info@ponies.ky
Job ID: W7H5A7. 		 Website: www.ponies.ky 	     Deadline: July 10, 2026.
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Employer: Tortuga Rum Company Limited
Salary: CI$8.75 per hour
Employment Type: Full Time
Number of works per week: 45 hours
Number of Positions: 3 positions
WORC Job Portal ID: U4S3W2
Benefits: As per labor law

Sales Representative
A sales representative greets and assists customers with products. They will complete 
transactions by ringing up customer purchases, ensures that they have found what they 
are looking for, and promotes sale items and other relevant products.

Key Duties and Additional Responsibilities Include but are not limited to:
• Greets and assists customers when they arrive in store.
• Uses POS /cash register to ring up all customer purchases.
• Processes payments by cash, checks and credit cards.
• Maintains cleanliness and organization of the register area and general store.
• Counts out drawer regularly.
• Answers customer inquiries and calls for assistance from other associates as necessary.
• Answers store phones and transfers calls to the appropriate department.
• Recommends products and promotional items.
• Ensures that all customers have found what they are looking for.
• Helps customers locate items in store.
• Calls other company stores to find products if they are out of stock at that particular 
location.
• Retrieves items from the stockroom.
• Addresses and resolves customer complaints or issues.
• Refers customers to management as necessary.
• Assists sales associates in closing a sale.
• Cleans retail floor after store closing.
• Assists in shelving and restocking items.
• Takes store inventory.
• Any other relevant duties as assigned.

Requirements:
• Years of Experience: 3-4 years
• Education Requirement: High School or Equivalent
Documents needed by the employer before extending a job offer
• Clean Police Clearance
• Proof of Valid Driver License
Email your cover letter and resume to: Vicki.Philip@trc-cayman.com

Employer: Jessie’s Juice Bar Ltd Jessie’s Juice Bar 2
Number of hours per week: 45 hours
Salary: CI$8.00 to CI$10.00 plus gratuities
Employment Type: Full Time
Number of Positions: 2 positions
WORC Job Portal ID: U8Q4P4
Number of working hours per week: 45 hours
Benefits: As per labor law
FOOD & BEVERAGE SERVER
We are looking for a professional, high-energy F&B Server with excellent 
communication skills to serve our guests. The Server will greet customers, learn 
about their preferences, answer questions, recommend menu items, and prepare 
and serve beverages and food. You will also upsell items and assist customers with 
their reservation needs. Program POS System

F&B Server Responsibilities
• Welcoming customers, reading, and listening to people to determine food and 
beverage preferences, making recommendations, and taking orders to drink.
• Providing excellent wait service to ensure satisfaction.
• Making menu recommendations, answering questions, and sharing additional 
information with restaurant patrons.
• Checking identification to ensure customers are of the legal age to purchase alcohol.
• Assisting fellow servers as situations arise
• Adhering to all food safety and quality regulations.
• Handling cash, credit, and debit card transactions, ensuring charges are accurate 
and returning correct change to patrons, balancing the cash register.
• Maintaining a clean work and dining area by removing trash, cleaning tables, and 
washing glasses, utensils, and equipment.
• Assist with clearing and resetting tables

F&B Server Requirements
• High School Diploma.
• 2-3 Years’s experience
• Additional education, training, certificates, or experience may be required.
• Meets state minimum age to serve food and alcohol.
• Availability to work nights, weekends, and holidays.
• Positive, engaging personality, and professional appearance.
• Basic math and computer skills.
• Exceptional interpersonal and communication skills.
• Strong task and time management abilities.
• Eye for detail and understanding of drink mixing tools and techniques.

Email your cover letter and resume to: jessormond@gmail.com 

ROYS POOL SERVICE – POOL CLEANER

NOT AN ENTRY LEVEL POSITION
Inviting applicants from Caymanians for this vacancy:
2+ years of experience in Pool Servicing per contract
Must possess Cayman Driver’s License & Police Clearance
Very Labor Intense position with proficient knowledge of Cleaning Chemicals
Able to work odd hours and be on call
References
$10.00KYD/ hour
Apply on the WORC JOBS PORTAL-JOB post ID:C6T5M4 or email resume to 
roymorgan67@hotmail.com 

ANXT LOGISTICS – WAREHOUSE CLERK

NOT AN ENTRY LEVEL POSITION
Inviting applicants from Caymanians for this vacancy
3-4 years experience in warehouse stocking
Ability to use COLS Customs Online System & Communicate with customers
Able to lift/move 100lbs/Use Fork Lift
Must have Driver’s License Group 3
Police Clearance
References
$10.00KYD / hour
Apply on WORC JOBS PORTAL –JOB ID: P7N2M3 or email resume to
anxt.logistics@gmail.com

DAKOTA JANITORIAL – JANITOR
Inviting applications from Caymanians for this vacancy
2+ years experiencing in Janitorial/Cleaning Industry
Able to lift 50-75lbs
Pre-Post Construction Clean-up
Deep Cleaning as well as General Cleaning of offices/Residences
Driver’s License & Police Clearance
Labor Intense
References
8.75KYD/hour
Apply on the WORC JOBS PORTAL – JOB ID: Y8H6A5 or email resume to
janetminzett@gmail.com

PAMPERED PONIES LTD. is seeking a full-time live-in Stable 
Manager to lead the day-to-day operations of the equine facility, 
ensuring exceptional standards of horse welfare, safety compliance, 
and staff supervision in a demanding, high-paced working 
environment. 
Minimum of 10+ years of stable management, supervisory 
experience, advanced knowledge of equine care, animal welfare 

standards, and stable operations. Must demonstrate strong administrative and 
computer skills, effective leadership, communication abilities, and the capacity to 
perform physically intensive duties, including heavy lifting and extended outdoor work. 
Responsibilities: Coordinating horse care and exercise programs, monitoring animal 
health and liaising with veterinary professionals, maintaining stable facilities and 
equipment, supervising employees, ensuring compliance with safety procedures 
during riding activities, handling emergency situations, and maintaining operational 
records. The role requires flexibility to work weekends, holidays, and participate in a 
rotating on-call schedule for emergencies. Spanish language is an asset. 45-hours 
p/w, generally Monday to Friday between 7:00 AM and 5:00 PM in West Bay. 
Additional hours as required to meet operational needs. CI$2,800 to 3,500 p/m plus 
health insurance, vacation, and pension contributions.  
Suitably qualified Caymanians, PR, and Status Holders are invited to apply via email:
 info@ponies.ky
Job ID: F2H8V4. 		  Website: www.ponies.ky 	     Deadline: July 10, 2026.

PAMPERED PONIES LTD. is seeking a full-time live-in General 
Helper in West Bay to assist with daily facility operations including 
animal care, property maintenance, and maintaining a safe and 
organized environment for staff and visitors. Responsibilities include 
assisting with daily animal care, upkeep of stables and grounds, 
general facility maintenance, supporting guest-related activities 

while ensuring a clean, safe, and well-organized environment, monitoring inventory 
levels and replenishing supplies as needed to maintain efficient operations. 
Applicants must have a minimum of 10 years’ relevant experience and the ability 
to perform physically demanding outdoor work, including handling large animals. 
Backgrounds in animal care, agriculture, general maintenance, or related hands-
on work. Flexibility to work weekends, public holidays, and rotating on-call shifts is 
required. The position is 45 hours per week, typically between 7:00 AM and 5:00 PM, 
with additional hours as needed to support operations. Compensation ranges from 
CI$9 to CI$14 per hour and includes statutory benefits such as health insurance, 
vacation entitlement, and pension contributions. 
Suitably qualified Caymanians, PR, and Status Holders are invited to apply via email   
info@ponies.ky
Job ID: E2Q3G5. 		 Website: www.ponies.ky 	     Deadline: July 10, 2026.
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Teneo (Cayman) Limited
Ground Floor, Harbour Place
103 South Church Street
P.O. Box 10245, George Town
Grand Cayman, KY1-1003
+1 (345) 945 1193
Office.cayman@teneo.com

Job Title: Manager, Restructuring
WORC ID: S2Q4P6

Description:

• The Role
o As a Manager you will have the opportunity to work on a diverse range of engagements 
across all sectors, with responsibility for leading workstreams, managing junior staff 
and supporting senior management in client-facing delivery.

• Key Responsibilities
o Provide support in managing engagements and assist the senior team with 
overseeing Restructuring and Insolvency appointments, including both voluntary and 
court appointments.
o Assist in forensic accounting, complex and lengthy litigation issues, and asset 
recovery actions potentially spanning several jurisdictions.
o Collaborating on cross-border matters across our International Financial Centers 
(IFC) network which include Bermuda, British Virgin Islands, CARICOM, Hong Kong 
and The Channel Islands.
o Understand the market, topical issues, legal and regulatory updates. 
o Playing an active role in the team’s business development and targeting activities, 
developing your network in the fi nancial advisory market.
o Identify opportunities to expand jobs as well as opportunities to provide wider Teneo 
services to existing clients.
o Manage, coach and provide guidance and support to team members, helping to 
support talent development and foster an inclusive environment.

Key Skills, Qualifications & Experience
• Undergraduate degree
• Qualifi ed with a recognized professional accounting designation (i.e. ACA, ACCA, CA, 
CPA or equivalent) or insolvency qualifi cation (i.e. CPI, JIEB or equivalent)
• A minimum of three (3) years’ experience of restructuring or insolvency experience in 
a professional services fi rm or advisory fi rm. 
• Commitment to understanding the restructuring and insolvency legislation and 
practices and the transaction landscape. 
• Strong analytical and business analysis skills, with experience overseeing multiple 
client engagements. 
• Proven success in business development activities. 

Salary Range: USD $100,000 - $120,000

Benefits:
• International experience
• Competitive salary
• 25 days annual holiday
• Discretionary Bonus Scheme
• Pension plan (in line with local labour laws)
• Extensive investment in personal development & learning
• Comprehensive medical and dental scheme
• Regular social, cultural and charitable activities

Work Hours per Month: 150

Teneo (Cayman) Limited
Ground Floor, Harbour Place
103 South Church Street
P.O. Box 10245, George Town
Grand Cayman, KY1-1003
+1 (345) 945 1193
Office.cayman@teneo.com

Job Title: Senior Consultant- Financial Advisory
WORC ID: V5Q5C2

Description:

• The Role
o As a Senior Consultant you will have the opportunity to use your commercial awareness 
and professional expertise, along with leveraging the skills and expertise of others, to 
deliver the best possible experience and outcomes for our clients. 

• Key Responsibilities
o Key team member working on insolvency, restructuring and liquidation engagements on 
a day-to-day basis
o Applying knowledge of relevant insolvency legislation to support case strategy and 
ensure compliance with regulatory requirements
o Collaborating on cross-border matters across our International Financial Centers (IFC) 
network which include Bermuda, British Virgin Islands, CARICOM, Hong Kong and The 
Channel Islands
o Providing day-to-day support to Senior Management
o Producing high quality client deliverables within planned timescales 
o Supporting Senior Management in creating an inclusive environment
o Assisting in the running of business development and other marketing initiatives
o Assisting in preparing research documents, proposals and client delivery documents
o Building client relationship skills, technical expertise and sector knowledge 
o Understanding the market, topical issues and our restructuring propositions

Key Skills, Qualifications & Experience
• Basic Qualifi cations
o Undergraduate degree
o A minimum of two (2) years of audit, insolvency or fi nancial advisory experience in a 
professional services or advisory fi rm 
o Strong report-writing skills and experience preparing client deliverables
o Excellent business analysis skills, familiarity with insolvency legislation and practice (not 
necessarily Cayman-specifi c)
o Advanced MS Excel, Word and PowerPoint experience

• Preferred Qualifi cations
o Qualifi ed with a recognized professional accounting designation (i.e. ACA, ACCA, CA, 
CPA or equivalent) or insolvency qualifi cation (i.e. CPI, JIEB or equivalent)

Salary Range: USD $80,000- $95,000

Benefits:
• International experience
• Competitive salary
• 25 days annual holiday
• Discretionary Bonus Scheme
• Pension plan (in line with local labour laws)
• Extensive investment in personal development & learning
• Comprehensive medical and dental scheme
• Regular social, cultural and charitable activities

Work Hours per Month: 150

Recruitment Consultant
Description:
• Deliver full-cycle recruitment services to clients and candidates, ensuring a high standard 
of service delivery throughout the recruitment process. 
• Source, screen, interview, and place candidates using a range of recruitment methods 
including headhunting, networking, and social sourcing. 
• Build, manage, and grow temporary desk and client relationships through business 
development, account management, and consultative recruitment services. 
• Conduct proactive business development and cold-calling activity to generate new business 
opportunities and achieve sales targets. 
• Develop a strong understanding of clients’ businesses, hiring needs, and market conditions 
to deliver effective recruitment solutions. 
• Maintain and grow existing client relationships while contributing to overall company sales 
performance and strategic objectives. 
Requirements
• 2+ years’ experience within agency recruitment required including at least 1 year of 
temporary recruitment with good knowledge of Cayman Islands Immigration, Pension, and 
Labour regulations.
• Proven ability to work within a fast-paced, target-driven, and KPI-focused sales environment. 
• Strong business development, client management, and relationship-building skills. 
• Excellent communication, negotiation, and interpersonal skills. 
• Experience using recruitment sourcing techniques including networking, headhunting, and 
social sourcing. 
• Profi cient in recruitment CRM systems, LinkedIn Recruiter, AI and Microsoft Office suite. 
Salary US$55-60k per annum, plus commission and statutory benefi ts. Interested applicants 
should submit their resume and cover letter to hello@theagency.ky by 3 July. WORC Jobs 
Portal ID: E6M8M2.

The Agency Group Ltd. 3T CAYMAN LTD is seeking an experienced MRI Technologist/Radiographer to join our team. 
Job ID: P8J3B3
The MRI Technologist/Radiographer will be responsible for operating MRI equipment to produce 
accurate, high-quality images while ensuring the safety of patients.
Key Responsibilities:
• Prepare and position patients for MRI scans and select appropriate imaging techniques 
• Communicates effectively with diverse patients, providing reassurance, clear explanations, 
and guidance to reduce anxiety and ensure cooperation during scans.
• Monitor patients before, during, and after scans 
• Accurately record patient data while maintaining confi dentiality 
• Operate, maintain, and troubleshoot MRI equipment; manage supplies and inventory 
• Follow health, safety, and infection-control protocols 
• Assist with administrative tasks for example registration, insurance verifi cation 
• Maintain cleanliness, security, and daily functionality of the MRI unit
Requirements:
• 9 -10 years’ experience working as an MRI Technologist/Radiographer 
• Bachelor’s degree in Radiology & Imaging Technology
• Must be registered/registerable with the Council for Professions Allied with Medicine (CPAM) 
in specialty.  
• Must provide a clean police clearance certifi cate valid within the last 6 months.
Other requirements: 
• Minimum of 45 hours per week, which will also include working as part of the on-call schedule. 
• Experience working with a 3 Tesla GE Architect machine will be considered an advantage.
• Participate in ongoing professional development 
• Perform additional duties as needed 
Benefits: 
• Annual salary ranges from CI$66,000 to CI$84,000, with health insurance, pension, annual 
leave, and sick leave provided in accordance with the Cayman Islands Labour Act (2021 
Revision).
To apply, please email your cover letter and resume to hr@3tcayman.com. Be sure to include 
supporting documents such as certifi cates, degrees, and other relevant documents in your 
application email.
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Marsh Management Services is the exclusive captive solutions division of Marsh Inc., 
which includes providing advice, implementation, management and actuarial services. 
Marsh Management Services is seeking candidates for the following position based in 
the Cayman office.

Account Executive/Assistant Vice President

WORC Online Advert: C3M7E4

What can you expect?
The Account Executive is responsible for the day-to-day management and oversight 
of a portfolio of captive clients, consisting of single parent captives, group captives 
and reinsurance companies. This person will develop and foster long-term strategic 
relationships with a portfolio of clients and is responsible for retaining, servicing and 
expanding clients. This will be an established, independent individual contributor, whose 
work has a direct impact on team success.

We will count on you to:
• Collaborate with the Marsh Cayman team to provide comprehensive service solutions 
that meet exceed the client’s needs and function pertaining to regulatory compliance by 
clients.
• Prepare or perform technical review of fi nancial statements in accordance with US 
GAAP and IFRS.
• Manage the fi nancial audit process for clients with the auditors
• Establish and maintain good working relationships with clients, other service providers, 
regulators and colleagues.
• Coordinate timely and knowledgeable responses to questions and requests from 
clients.
• Participates in and coordinates client meetings, including presenting at Board Meetings.
• Assist Marsh colleagues in relation to fee budget, fee negotiations & expansion of 
services to clients; and assist colleagues in the preparation of licence applications for 
new insurance companies, developing relationships with prospects and new clients.
• Participate in local and global Marsh working groups with regard to various pertinent 
projects, including best practices working groups.

What you need to have: 
• Internationally recognized professional accounting qualifi cation with public accounting 
experience (CPA, ACA, ACCA, CA etc.).
• Minimum of 2 years of experience working with an insurance manager or in the 
insurance industry.
• Excellent communication skills with the ability to present to Board of Directors at 
meetings in both Cayman and elsewhere (requiring travel outside office hours).
• Experience in relation to fi nal reporting under US GAAP and IFRS 
• Strong organizational skills.
• Ability to work as part of a team, willingness and ability to work outside regular office 
hours.

What makes you stand out:
• Knowledge of Cayman Islands insurance acts, regulations, rules and regulatory 
statements of guidance is preferred
Why join our team:
• We help you be your best through professional development opportunities, interesting 
work and supportive leaders.
• We foster a vibrant and inclusive culture where you can work with talented colleagues 
to create new solutions and have an impact on colleagues, clients and communities.
• Our scale enables us to provide a range of career opportunities, as well as benefi ts and 
rewards to enhance your well-being.

Compensation and Benefits:
The salary range is USD $62,010- USD $130,000 Per Annum (paid Bi- Monthly) at 
195 hours worked per month (45 hrs per week). Being part of the Marsh businesses, 
a premier global brand with strong fi nancial results. Competitive salary with full 
comprehensive benefi ts programs including: health insurance, life insurance, STD/LTD, 
generous pension contributions, employee assistance program, generous paid time 
off for vacation, sick, company holidays and time to give back to your community via 
volunteer opportunities and other programs.

To apply, applicants must send their resumes to islandshr@marsh.com. All applications 
must be received by July 8th, 2026.

Update Contracting Cayman Ltd

Commercial Manager

Reporting to the Project Manager the role will assist with the overall operational and 
fi nancial aspect of the project.

Key responsibilities will include but not be limited to: 
• Oversee the commercial strategy of subcontracts working very closely with the 
senior operations teams to form collaborative approaches while driving performance 
and minimizing risk to the business.
• Comply and adhere to all matters about Quality, Safety & Health, and Environment 
related to the job scope and workplace as required by the company.
• Mentor and support the project team throughout the project lifecycle to ensure that 
contractual obligation compliance is maintained
• Provide contractual, fi nancial, and commercial advice to the projects
• Ensuring contractual compliance requirements, e.g., contractual deliverables, 
performance bonds, and insurances.
• Follow procedures to work with the commercial team to quantify & cost the required 
construction works
• Effectively manage risks and opportunities
• Drafting or review of drafts by others of contractual correspondence
• Oversee the reporting on the project’s fi nancial position including monthly cost-
value reconciliations and project forecasting.
• Monitor and coordinate contractual claims and variation orders
• Resolve complex contractual issues.
• Attend project meetings where required.
• Liaison with authorities and Government bodies as required
• Supervision and mentoring of project teams. 
• Work with the commercial team to monitor project cash fl ow, valuation plan & 
projected costs to completion in line with budget
• Ensure that accurate records are kept
• Review and ensure the relevant company procedures are complied with
• Ensure the commercial aspects of sub-contract accounts are managed properly, 
from procurement to interim & fi nal account agreement.
• Build, develop & maintain a network of strong relationships with key stakeholders 
such as subcontractors & clients.
• Ensure fi nancial and contractual performance forecasts are in place by the required 
deadlines.
• Ensure that project targets and the company’s Key Performance Indicators are 
achieved and that problems are identifi ed and resolved at an early stage to assist in 
mitigation and risk sharing and mitigation

Desired Skills and Experience
• Minimum four (4) years of construction and related commercial management 
experience.
• Extensive practice in project control management (costs and scheduling), quantity 
surveying, project management, commercial management, and supply chain 
management is required.
• Experience of major or mega civil engineering &/or construction projects is desired
• Premium quality contractor experience preferred including experience in dealing 
with subcontractors using established industry-leading procedures
• Strong people skills/client-facing skills and ability to manage staff & internal 
communications
• Collaborative attitude and ability to prevent problems from developing and growing 
rather than just reacting to them - collaborative mindset rather than claims orientated.
• Experienced in the handling of complex projects and issues to successful resolution
• Excellent negotiation, organizational and communication skills
• Competent IT skills

Benefits 
Salary range USD$7,000.00 to USD$12,000 per month
Health insurance and pension as per the relevant laws. Twenty-fi ve days vacation
Please submit resumes to jabott@updategroup.com

Seeking – Full time Sailing Coach with advanced skills and the ability to repair boats 
and sails; will be responsible for teaching both children and adults at our National Sailing 
School, qualifi ed to coach all age groups and levels across varied classes of boats. 
Previous teaching experience mandatory along with excellent organizational and teaching 
skills. The coach will maintain the school’s roster and assist the Program Director.
• Full time Sailing Coach with an Internationally certifi ed Coaching certifi cate.
• Must have over 5 years teaching experience
• Up to date First Aid and Boat Rescue Certifi cation
• Experience teaching all types and levels of boats, both sail and power boats
• Prepared to work weekends and Public Holidays
• Boatyard maintenance skills and sail making maintenance skills
• Good Customer Service skills for working with both children and adults
• Salary range $3,200 - $5,000 per month; plus salary benefi ts

To apply for this position, send resume, letter of application and certifi cates to admin@
sailing.ky or mail to: Program Director, P O Box 32137, Grand Cayman KY1-1208

Total Soccer LTD

Job Title: Assistant Football Coach

The Assistant Football Coach is responsible for developing and delivering our theme-
based curriculum for the 3,5- 11 years age group using innovative, acting as primary 
contact for schools, parents and guardians, safeguarding and mentoring children, running 
academy/school sessions and week-long holiday camps, and managing attendance, 
equipment and documentation.

Qualifications, Education and Experience Requirements
• UEFA C License or equivalent (minimum)
• Extensive experience coaching children aged 3,5 - 11 years old (with emphasis on 3-7 
years)
• Higher- level education in a sports- related fi eld (e.g., university degree or equivalent)
• Experience coaching for a professional football club or established sports organization
• First aid and AED certifi cation
• Full, clean driving license
Salary: KYD $30,000 - $35,000 per annum depending on qualifi cations, knowledge and 
experience
Benefits: All benefi ts will be provided in accordance with the Cayman Islands Labour Act. 

Interested applicants must send their resume and cover letter to:
info@totalsoccercayman.com
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Reliable Industries Ltd:
Job Title: Cleaner
Salary: KYD$8.75 Per Hour (paid Monthly)
Employment Type: Full-time
WORC Job Portal ID: V6A3T6
Job Description
• Cleans and keeps up various surfaces and material within 
a building or space.
• Sweeps and mops fl oors
• Vacuums and steam clean carpets
• Washes windows, Irons and laundry
• Cleans and disinfects toilets and replenishes supplies such 
as toilet paper, soap, and paper towels.
• Responds to urgent situations, such as spills, that require 
quick action
• Orders cleaning supplies and equipment and maintains an 
appropriate stock at all times
• Mixes liquids and solvents from basic materials to create 
effective cleaning supplies
• Operates and maintains equipment such as vacuums and 
fl oor cleaners
• Collects and removes trash from a building or space
• Reports minor repairs as necessary, such as changing light 
bulbs, leaks etc.
• Notifi es supervisor when major repairs, Including structural 
Issues or highly skilled tasks, are required
• Maintains a level of security In a building, such as locking 
doors, storing keys, and using access codes for restricted 
areas and rooms.
• Works In facilities such as schools, universities, apartment 
buildings, corporate offices, hospitals and airport
• Typically works when facilities are closed to the public or 
during low traffic time periods.

Ability to work fl exible hours Including Late night, Sundays 
and Holidays as required.

Requirements:
• Years of Experience: 2 years
• Education Requirement: High School or Equivalent
• Must be able to operate a smart phone for time keeping re 
hours input for payroll
• Must be able to work late nights/weekends/Sundays
• Must be able punctual & dependable
• Must be willing to learn cleaning protocols & chemicals.
• Must follow our standard of cleaning & guidelines.

Documents needed by the employer before extending a 
job offer:
1. Health & Physical
2. Clean Police Clearance
3. Proof of Valid Driver License

Qualifi ed Caymanians are encouraged to apply. Email your 
cover letter and resume to: hr@reliable.ky

Reliable Industries Ltd:
Job Title: Janitor
Salary: KYD$8.75 Per Hour (paid Monthly)
Employment Type: Full-time
WORC Job Portal ID: H6T7S5
Job Description
• Cleans and keeps up various surfaces and material within 
a building or space.
• Sweeps and mops fl oors
• Vacuums and steam clean carpets
• Washes windows, Irons and laundry
• Cleans and disinfects toilets and replenishes supplies such 
as toilet paper, soap, and paper towels.
• Responds to urgent situations, such as spills, that require 
quick action
• Orders cleaning supplies and equipment and maintains an 
appropriate stock at all times
• Mixes liquids and solvents from basic materials to create 
effective cleaning supplies
• Operates and maintains equipment such as vacuums and 
fl oor cleaners
• Collects and removes trash from a building or space
• Reports minor repairs as necessary, such as changing light 
bulbs, leaks etc.
• Notifi es supervisor when major repairs, Including structural 
Issues or highly skilled tasks, are required
• Maintains a level of security In a building, such as locking 
doors, storing keys, and using access codes for restricted 
areas and rooms.

• Works In facilities such as schools, universities, apartment 
buildings, corporate offices, hospitals and airport
• Typically works when facilities are closed to the public or 
during low traffic time periods.

Ability to work fl exible hours Including Late night, Sundays 
and Holidays as required.

Requirements:
• Years of Experience: 2 years
• Education Requirement: High School or Equivalent
• Must be able to operate a smart phone for time keeping re 
hours input for payroll
• Must be able to work late nights/weekends/Sundays
• Must be able punctual & dependable
• Must be willing to learn cleaning protocols & chemicals.
• Must follow our standard of cleaning & guidelines.

Documents needed by the employer before extending a 
job offer:
1. Health & Physical
2. Clean Police Clearance
3. Proof of Valid Driver License
Qualifi ed Caymanians are encouraged to apply. Email your 
cover letter and resume to: hr@reliable.ky

Reliable Industries Ltd:
Job Title: Janitor/Cleaner
Salary: KYD$8.75 Per Hour (paid Monthly)
Employment Type: Full-time
WORC Job Portal ID: B5F2F7
Job Description
• Cleans and keeps up various surfaces and material within 
a building or space.
• Sweeps and mops fl oors
• Vacuums and steam clean carpets
• Washes windows, Irons and laundry
• Cleans and disinfects toilets and replenishes supplies such 
as toilet paper, soap, and paper towels.
• Responds to urgent situations, such as spills, that require 
quick action
• Orders cleaning supplies and equipment and maintains an 
appropriate stock at all times
• Mixes liquids and solvents from basic materials to create 
effective cleaning supplies
• Operates and maintains equipment such as vacuums and 
fl oor cleaners
• Collects and removes trash from a building or space
• Reports minor repairs as necessary, such as changing light 
bulbs, leaks etc.
• Notifi es supervisor when major repairs, Including structural 
Issues or highly skilled tasks, are required
• Maintains a level of security In a building, such as locking 
doors, storing keys, and using access codes for restricted 
areas and rooms.
• Works In facilities such as schools, universities, apartment 
buildings, corporate offices, hospitals and airport
• Typically works when facilities are closed to the public or 
during low traffic time periods.

Ability to work fl exible hours Including Late night, Sundays 
and Holidays as required.

Requirements:
• Years of Experience: 2 years
• Education Requirement: High School or Equivalent
• Must be able to operate a smart phone for time keeping re 
hours input for payroll
• Must be able to work late nights/weekends/Sundays
• Must be able punctual & dependable
• Must be willing to learn cleaning protocols & chemicals.
• Must follow our standard of cleaning & guidelines.

Documents needed by the employer before extending a 
job offer:
1. Health & Physical
2. Clean Police Clearance
3. Proof of Valid Driver License
Qualifi ed Caymanians are encouraged to apply. Email your 
cover letter and resume to: hr@reliable.ky

Seeking an

Honest, Dependable & 

Sociable  

Beverage Server

$350.00 weekly, 

Occasional bonus + all legal benefi ts 

Call: 925-5494 / 949-1509

Email: bkellycayman@gmail.com

*KELLY’S TRANSPORT*

• Seeking an Honest & Dependable 
Driver
• Must meet public transport 
requirements. 
• Candidates must be over 25 years 
old and possess a valid Cayman 
Islands driver’s license. 
• - Weekly wages are $350.00, plus all 
legal benefi ts. 

Interested persons can contact 
the operator at 916-1595 0f Email: 
dalvinthecaptain@gmail.com

ARTHURS DEVELOPMENT

Position: Carpenter/Mason/Painter 

(Full time)

Salary CI$12.00 Hourly

Benefi ts Include:

• Pension, health insurance, vacation 

& sick leave

• All benefi ts required under the labor 

act

Interested applicants should send 

their resume:

arthursdevelopment.ky@gmail.com

WEBSTER’S Construction is urgently 

seeking experienced Multi skilled 

Carpenters, Sheetrock Installers, 

Sheetrock Finishers, Steel Fixers at 

$14 - $20ph.Must have own tools, 

dependable, reliable and team 

player. Only Caymanian, permanent 

residents and status holder will be 

considered fi rst. Please forward all 

resumes to teachcayman@gmail.com

or call/WhatsApp 1345-939-6289.
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Update Contracting Cayman Ltd

Project Engineer

Reporting to the Project Manager the role will be to assist in managing the design 
(including challenging solutions and identifying opportunities for innovation), construction, 
commissioning, and putting to work of contracts to ensure they are completed most 
efficiently to the specifi cation, within the time required and within the tender estimate 
without risk to the health and safety of all concerned while ensuring good customer 
satisfaction

Key responsibilities will include but not limited to:
• Ensure project costs do not exceed tender/varied allowance
• Ensure all applications for payment are made on or before the due date
• Ensure contract reviews, monthly forecasts are completed and submitted on time
• Maintain good client relationships at all levels
• Assist with the Project Management strategy
• Establish and maintain the contract fi ling systems
• Assist in the production of the contract schedule; monitor schedule and produce 
progress reports
• Liaise with subcontractors and suppliers
• Liaise with site management on design and procurement issues
• Monitor subcontract performance
• Assist in the preparation of the construction completion and take over documentation
• Take all reasonable steps to ensure appropriate confi dentiality
• Work closely with design departments to ensure timely progress of quality solutions
• Evaluate innovative solutions and processes
• Day-to-day support of the site management team ensuring any issues are resolved or 
escalated
• Assist with managing and eliminating risks, identifying early warnings and reporting to 
the project management team;
• Ensuring compliance with safety, environmental, quality and security procedures. 
Promote a culture of safety, quality, and environmental best practices always using 
effective communication and site audits
• Ensure your own continuous professional development by participating in external 
networking/conferences/associations/groups, to stay current on industry changes and 
innovations.
• Maintain a positive and solution-oriented approach to work, providing open and honest 
feedback.
• Undertake such other duties, training and/or hours of work as may be reasonably 
required and which are consistent with the general level of responsibility of this role
• In all internal and external contact, present a professional and positive image of the 
department and as well as maintaining mutually constructive, positive and benefi cial 
relationships.
• Take all reasonable steps to ensure appropriate confi dentiality

Essential:
• Signifi cant experience in engineering disciplines, ideally with involvement in construction 
and design projects across multi-discipline areas
• Chartered Membership of a relevant professional benefi cial
• Knowledge of safety management and quality assurance
• Technical qualifi cations to HNC/HND or equivalent 
• An understanding of the arrangements required for the independent assessment of 
work.
• Risk assessment, and engineering management competency.
• Project safety management experience

Qualifications/Experience
• Preferable, a degree in a relevant engineering discipline or depending on experience, 
an HND or HNC certifi cation with years of experience in a relevant engineering discipline.
• Minimum fi ve (5) years of working experience within a construction environment with a 
good understanding of construction/civil engineering matters.
• A high level of computer literacy.
• Proven people management skills and an ability to work unsupervised.
• Ability to prioritize workload to meet deadlines.
• A driving license is essential.

Benefi ts
Salary range USD$7,000.00 to US$12,000.00 per month 
Health insurance paid in full and pension in accordance with the law. Twenty- one days 
vacation.
Please submit resumes to jabbott@updategroup.com

Youth Development Manager
Employer: Cayman Rugby Football Union
Role: Full Time
Salary: CI$50,000.00 to 70,000.00 per annum
JOB portal ID: P6M8N6
Relevant experience required with minimum at least over 10 years of experience coaching 
the game and a relevant degree.
Clean police record and fi tness required, willingness to work on weekends and late hours
This roles requires to work long hours outdoor (in the heat) coaching children. Occasionally 
the role may also require travelling with the team for competitions.

Job Description
In the position, the employee shall be responsible for the development of youth players 
at the Cayman Islands Rugby Football Union (CRFU) and the implementation of the 
schools rugby program, and shall carry out the following duties;

Devise and provide recommendations for a rugby participation growth strategy for the 
CRFU and implement the same, to proactively develop new methods for recruitment.
Develop, implement and deliver a development programme and calendar which should 
include school visits, school holiday rugby camps (the default being one week per each 
school holiday period) and weekend rugby activities, the holiday camp schedule should 
be published at the commencement of each school year;
Developing and maintaining links and relationships with local schools, seek to generate 
an affection for rugby;
Develop professional program and curriculum documentation that can be provided to 
schools ahead of any program visits;
Proactively communicate with the schools and parents ahead of any scheduled visit, 
seek feedback on and agree program delivery;
Retain and develop community coaches, provide template season plans, sample drills 
and ensure that all coaches complete required rugby related training and complete 
training and provide required documentation for working with children;
Retroactively seek feedback on program delivery, analyse the same and provide 
recommendations or remediation based on the same, agree these with the Head Coach 
and the Vice President of Rugby (VPR).
Take responsibility for the recruitment and retention of players participating in development 
programs and camps;
Collect , maintain, update and analyse participation data and information across schools, 
clubs and age groups to identify key focus areas for retention and growth;
Participate in weekly team meetings conducted by the Head Coach and provide verbal 
reports in relation to the same;
Provide written monthly reporting to the Head Coach and the VPR, develop and provide 
quarterly performance reviews of activities and any adjustments to the annual plan for 
the next quarter.
Ensure regular reporting in relation to rugby development programs are completed 
accurately and provided to; World Rugby, the Cayman Islands Government, RAN and 
other stakeholders in a timely fashion.

Requirements
Years of Experience:9-10 years
Education Requirement:Bachelor´s Degree
Documents needed by the employer before extending a job offer
Health & Physical
Police Clearance
Proof of Valid Driver License

Seeking a competent Automotive Machinist who is certifi ed in the fi eld with 9-10 years 
work experience to
• Plan and execute proper tool selection, able to operate Mills, Machine tools, Lathes, Tyre 
Machine, Engine Block Boring Machine
•To cut and produce precision parts for machines, instruments, tools and equipment.
• MUST POSSESS excellent mathematical and analytical skills and have general 
knowledge to use measuring devices (rulers, micrometers, dial indicators and scales).
• Must be able to calculate and understand units of measure, including fractions and 
decimals.
• Knowledgeable in the use of Pneumatic, Hydraulic Power Tools, electric drills, saws, 
grinders and drill press.
• Able to select the appropriate machines and position or load material for jobs.
• Able to apply common sense understanding, to carry out instructions in written, oral or 
diagram form and able to read blueprints.
• Able to identify the different types of metals and select appropriate welding technique for 
each metal and the ability to weld.
• Must have a clean Police Record
Salary ranges from C.I. $12.00 to $15.00 per hour (Flat Rate) 45 hour per week and all 
benefi ts per the Labour Act.
Please send Resume to sa@candw.ky. Caymanians and PR holders only

We are now accepting applications for the following position: -
Counsel

Principal duties and responsibilities:

Principal duties and responsibilities

• To advise and represent clients in connection with a wide range of Civil litigation, 
professional indemnity, public law, Human Rights and criminal litigation matters;
• To appear before the Summary Court, Grand Court and Court of Appeal of the 
Cayman Islands on behalf of clients;
• To support Partners and help drive the successful growth of the Firm;

Requirements:

• Minimum of 3 years’ post qualifi cation experience;
• Be either admitted to the Caymanian bar or eligible for admission; 
• Ability and experience acting as an advocate in Grand Court and Summary Court 
for trials (or equivalent courts); 
• Extensive experience in insolvency and restructuring work; 
• Motivated to work independently with a track record of growing a practice. 

The salary for this role will be in the region of US$100,000 plus commission depending 
on experience.

WORC ID: X7Y5H2

Employer contact: jameskennedy@ksglaw.ky
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IMPRESSIONS is hiring a Makeup Artist 

Impressions is seeking a full-time Makeup Artist for a small beauty salon in George Town. 
Duties include bridal, evening, event, photography and special occasion makeup, 
client consultations, false lash application, sanitation of tools and workstation, product 
recommendations, and occasional basic front-desk/client service support when no makeup 
appointments are scheduled.
Applicants must have 5–6 years proven experience, strong hygiene standards, excellent 
customer service skills, and the ability to work with different skin tones, skin types, face shapes 
and client preferences. Must be reliable, well-presented, confi dential, and able to work fl exible 
hours, including evenings, weekends, public holidays, bridal parties, group bookings and 
photoshoots.
Salary: CI$350 per week, plus basic health insurance, pension and rest/break in accordance 
with Cayman Islands law. While this a 40-hour work week, the successful candidate must 
be fl exible to work overtime when required. Please review full job details on Worc.ky search 
“makeup artist”.
Caymanians, and those with the Right to Work should submit their CV and portfolio/photos, if 
available, via the WORC Jobs Portal or by email to info@impressions.ky no later than Saturday, 
8 July 2026.
Shortlisted applicants may be required to complete a makeup test. Only shortlisted applicants 
will be contacted. www.impressions.ky

Employer: KSG ATTORNEYS LTD.
Role: Counsel – Litigation. 
Experience Level: Minimum 5 Years Post-Qualifi cation. 
Reports To: Managing Partner. 
Location: Cayman Islands. 
Employment Type: Full-time or Part time. 
Salary: USD 195,000.00 to 225,000.00
WORC ID: X7Y5H2
Key Responsibilities include:
• managing a broad range of litigation matters such as civil, commercial, regulatory, 
employment, and contractual disputes; 
• advising internal stakeholders on litigation risk and dispute strategy;
• drafting, reviewing, and settling pleadings, affidavits, and settlement agreements; 
• representing the organization in the Grand Courts, tribunals, arbitrations, mediations, 
and negotiations where permitted; 
• ensuring compliance with procedural rules and deadlines; 
• conducting legal research and preparing opinions; 
• supporting early dispute resolution initiatives; maintaining accurate litigation records; and 
contributing to litigation policies and risk management frameworks. 
Qualifications and Experience: 
• Bachelor of Laws and admission to practice law in the Cayman Islands with a minimum of 
fi ve years post-qualifi cation litigation experience, including prior experience in a reputable 
law fi rm
• demonstrated ability to manage matters independently. 
Skills and Competencies:
• Preference given to Barristers or Attorneys with strong advocacy experience. 
• Legal drafting, research. 
• excellent analytical and problem-solving abilities;
• sound judgment with strong risk assessment capability;
• ability to manage multiple matters under pressure; 
Preferred Attributes: 
• Experience in alternative dispute resolution, regulatory or industry-specifi c litigation 
exposure;
• familiarity with litigation management systems.

Lead Plant Operator

Pure Air Ltd. is seeking a highly experienced and qualifi ed Lead Plant Operator to oversee 
medical and industrial packaged gas production operations at our facility located at 91 Seymour 
Drive, Grand Cayman, Cayman Islands.
Position Details
• Position: Lead Plant Operator
• Location: 91 Seymour Drive, George Town, Grand Cayman
• Job Type: Full-Time
• Vacancies: 1
• Salary Range: KYD $2,500 – $3,500 per month
• Hours of Work: Monday to Friday, 7:00 a.m. – 4:00 p.m.; Saturday, 8:00 a.m. – 12:00 p.m.
• Total Hours: 45 hours per week
Job Summary
The Lead Plant Operator is responsible for leading daily packaged medical and industrial gas 
production and cylinder fi lling operations while ensuring full compliance with current Good 
Manufacturing Practices (cGMP), FDA medical gas regulations, DOT requirements, and 
applicable North American Codes of Federal Regulations, including 21 CFR Part 213 and 
related standards governing medical gases.
Primary Responsibilities
• Lead and oversee daily packaged gas production and cylinder fi lling operations for medical 
and industrial gases.
• Ensure compliance with current Good Manufacturing Practices (cGMP), FDA medical gas 
regulations, DOT regulations, and applicable North American Codes of Federal Regulations.
• Maintain packaged gas labeling, traceability, batch documentation, and recordkeeping 
requirements.
• Perform and verify all pre-fi ll, post-fi ll, and quality control inspections prior to product release.
• Operate, monitor, and maintain high-pressure gas fi lling systems, manifolds, pumps, vaporizers, 
analyzers, and related production equipment.
• Utilize analytical equipment for gas impurity analysis and product verifi cation, including oxygen 
analyzers, moisture analyzers, dew point instrumentation, and gas chromatography systems 
where applicable.
• Ensure all medical gases meet USP, CGA, and internal quality specifi cations prior to release.
• Conduct cylinder inspections in accordance with DOT and CGA standards.
• Maintain calibration records and verifi cation procedures for analytical and monitoring 
equipment.
• Support quality investigations, corrective actions, non-conformance reporting, and internal 
audits.
• Train and mentor plant personnel on safety procedures, GMP requirements, cylinder handling, 
and compliance expectations.
• Coordinate with management, quality personnel, and regulatory inspectors during audits and 
compliance reviews.
• Maintain strict adherence to company safety policies, environmental procedures, and 
operational standards.
Qualifications & Experience
• Minimum of 10 years of experience in packaged medical and industrial gas operations.
• Strong working knowledge of FDA current Good Manufacturing Practices (cGMP) for medical 
gases.
• Thorough understanding of 21 CFR Part 213, DOT regulations, CGA standards, and packaged 
gas compliance requirements.
• Experience operating and troubleshooting packaged gas production and analytical equipment.
• Knowledge of gas impurity analysis, cylinder preparation, product testing, and batch release 
procedures.
• Ability to interpret technical procedures, regulations, safety manuals, and compliance 
documentation.
• Experience maintaining production records, calibration logs, batch documentation, and quality 
control records.
• Strong leadership, organizational, and communication skills.
• Forklift and industrial equipment operating experience preferred.
• High school diploma or equivalent required; technical or industrial gas certifi cations preferred.
• Must be able to speak, read, and write English fluently and clearly for safety, regulatory 
compliance, and workplace communication purposes.
Preferred Industry Background
Candidates with previous experience working for medical and industrial gas manufacturers 
such as Airgas, Linde, Air Products, Messer, Praxair, Matheson, or similar packaged gas 
manufacturers are strongly preferred.
Working Conditions
This position involves a combination of indoor and outdoor work in an industrial production 
environment involving compressed gases, high-pressure systems, and cylinder handling 
equipment. Employees may be exposed to varying temperatures, noise, heat, humidity, and 
wet conditions depending on weather and operational requirements. Strict adherence to safety 
procedures is required at all times.
How to Apply
Interested and qualifi ed applicants should submit their resume and supporting qualifi cations to 
Pure Air Ltd.
Only suitably qualifi ed candidates will be contacted for an interview.

We are seeking an IT Production and Operations Lead:
Responsibilities:
• Lead end-to-end development and launch IT software products from initial concept 
through production release and ongoing lifecycle management.
• Design, contribute and oversee systems architecture, core application development, and 
technical product design. 
• Build, hire, onboard, and manage software developers and contractors, ensuring clear 
expectations, accountability, and performance.
• Establish and manage development workfl ows, task prioritisation, sprint/milestone 
planning, and delivery schedules for execution.
• Primary liaison between technical teams and non-technical stakeholders, translating 
business needs into technical requirements and vice-versa.
• Manage back-office operations of a software and technology business, including 
budgeting, vendors and operations.
• Coordinate external legal, accounting, compliance and administrative advisors to ensure 
smooth compliant business operations.
• Lead company incorporation and operational set up activities and readiness.
• Defi ne and maintain internal governance frameworks, operational strategy, balancing 
innovation, fi nancial discipline and execution.
Requirements:
• Proven hands-on experience developing and launching IT or software products from 
concept to production in a commercial entrepreneurial environment.
• Strong technical background in systems architecture, core application development, or 
technical product design, with the ability to engage deeply on technical decisions.
• Demonstrated experience hiring, onboarding, and managing software engineers and 
technical contractors.
• Track record of building and leading small-to medium size software or technology teams 
with clear delivery accountability.
• Practical experience organising development workfl ows, managing milestones, and 
delivering products against defi ned timelines.
• Direct experience managing back-office operations for a software or technology business, 
including budgeting, and vendors.
• Hands-on experience incorporating a company and setting up operational components 
including banking, governance, and internal processes.
• Solid understanding of corporate structuring, operational readiness, and coordination 
with external professional advisors.
• Strong awareness of current and emerging trends in IT and software development, ability 
to align technology decisions to business objectives.
• Entrepreneurial, highly structured, and detail-oriented mindset, with the willingness and 
ability to execute in fast-evolving environment.
Salary and Benefits:
This is a full-time role, Monday - Friday 8:30 am - 5 pm.  Salary will be commensurate with 
experience and in the range of US$110,000-US$120,000 per annum plus eligibility for 
an annual discretionary bonus.  Health and pension benefi ts in accordance with Cayman 
Islands Law.  Applicants are required to apply through www.WORC.KY (Job Ref V4X8E6) 
or to hello@theagency.ky by 3 July 2026.
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Part-Time Food & Beverage Server
Job ID # C5S4S4
Rate: $6.56 KYD per hour + gratuities
Hours: 15–17 hours per week
• Wednesday: 10:30 a.m. – 2:00 p.m.
• Friday: 4:45 p.m. – 10:00 p.m.
• Sunday: 10:30 a.m. – 2:00 p.m. and 4:45 p.m. – 10:00 p.m.
End Date: June 30, 2026
Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a Part-Time Food & Beverage Server 
to provide professional and friendly service to guests. Responsibilities include taking orders, 
serving food and beverages, assisting guests with menu selections, processing payments, 
maintaining cleanliness, and adhering to food safety standards. Applicants must have 
1–2 years of relevant experience, a High School diploma or equivalent, Health & Physical 
Clearance, Police Clearance, and a valid Driver’s License. Availability to work weekends and 
public holidays is required.
Caymanians and Permanent Residents are encouraged to apply. Email: info@lobsterpot.ky.

Our fi rm is seeking an experienced Marketing Manager to lead its Social Media and Campaign 
Management functions. This senior leadership role is responsible for driving marketing strategy, 
operational excellence, team development, and client success across multiple markets. The 
successful candidate will provide strategic direction to both departments, ensuring alignment 
between client objectives, campaign delivery, and internal processes.

Key responsibilities include leading and mentoring the Social Media and Campaign Management 
teams; overseeing integrated, multi-channel marketing campaigns across multiple international 
markets; reviewing and approving campaign strategies and key deliverables; supporting resource 
planning and talent development; and ensuring the consistent delivery of high-quality marketing 
services. The Marketing Manager will also be responsible for developing and enhancing 
departmental SOPs, quality control frameworks, workfl ows, and scalable operational systems to 
support efficiency and growth.

The role requires collaboration with senior leadership and cross-functional teams to improve 
operational performance, support business development initiatives, contribute to strategic 
proposals and client presentations, and provide senior-level support during onboarding and critical 
client engagements.

Requirements:
• Minimum of 6 years’ experience in a senior marketing leadership role within a marketing, digital, 
creative, or communications agency.
• Previous high-level agency marketing experience is essential.
• Demonstrated experience overseeing integrated, multi-channel campaigns across multiple 
international markets.
• Proven experience leading both strategic and operational marketing functions within a client-
service environment.
• Strong track record of developing SOPs, quality assurance frameworks, workfl ow processes, and 
scalable delivery systems.
• Experience managing, mentoring, and developing high-performing teams.
• Strong commercial acumen, stakeholder management, and business development experience.
• Excellent communication, organizational, leadership, and project management skills.
• Bachelor’s degree in Marketing, Communications, Business, or a related discipline preferred.

Salary range: $70,000 - $80,000 KYD based on experience
Benefi ts include Health & Pension
Hours of work/week: 40
Contact email for applications: info@airvumedia.com
WORC ID#: H4P4H4
Expiry Date: 3 July 2026

Assistant Financial Controller

The Watermark Ltd. is seeking an experienced Assistant Financial Controller to join its Financial 
Control team. Reporting to the Head of Accounting, the successful candidate is responsible for 
the day-to-day accounting and fi nancial reporting activities of the group’s development projects 
and operating businesses, while supporting fi nancial controls, reconciliations, and operational 
processes.

Key responsibilities include processing and reviewing payables, receivables, and shadow 
accounting transactions; maintaining accounting systems; preparing and analyzing budgets, 
forecasts, management accounts, and fi nancial reports; performing bank and corporate credit 
card reconciliations; posting journal entries, accruals, and prepayments; preparing annual fi nancial 
statements and consolidated reporting; supporting month-end and year-end close processes; 
ensuring the integrity of fi nancial data used in the preparation of daily and monthly management 
reporting and annual US GAAP-compliant fi nancial statements; maintaining supporting fi nancial 
records and documentation; and assisting with the development and implementation of accounting 
policies, procedures, and internal controls. The successful candidate will also undertake additional 
projects and assignments as directed by the Head of Accounting.

Requirements:
• Bachelor’s degree from a highly reputable university in a relevant discipline and an internationally 
recognized professional fi nancial qualifi cation such as ACA, CPA, CA, or ACCA.
• Minimum six years’ accounting experience, including consolidation and multi-currency reporting.
• Demonstrated experience preparing, analyzing, and managing budgets and forecasts.
• Strong knowledge of fi nancial reporting principles, including experience supporting US GAAP-
compliant fi nancial statements.
• Excellent IT literacy, including advanced Microsoft Excel skills.
• Strong analytical, problem-solving, communication, and organizational abilities.
• Ability to work collaboratively, manage competing priorities, and perform effectively in a dynamic 
environment.
• Willingness and ability to work outside normal office hours, including evenings and weekends, 
as required.

Salary Range: USD $80,000 - $115,000 per annum
Hours of Work: 40 hours per week
Resumes and cover letters to be sent to: hrsupport@cml.ky
WORC Portal Advert #: S6A8Y6
Expiry date: 3 July 2026

Company: Patria Finance Limited
Job Title:  Associate II
WORC Portal ID: R4Q7M8

Duties:
• Maintaining accurate records of the Financial Reporting processes;
• Preparing or reviewing the consolidation of fi nancial information in the monthly, quarterly and 
annual fi nancial closing process. 
• Preparing or reviewing monthly, quarterly, and annual fi nancial reports in accordance with 
applicable IFRS accounting standards
• Preparing quarterly and annual Financial Statements for the Group, comprising the 
consolidation fi les and notes;
• Preparing or reviewing the Financial Statements for the stand-alone entities, whenever 
necessary;
• Preparation of management earnings and summary of earnings call presentations
• Monitor compliance with Sarbanes-Oxley, including documentation of controls 
• Research and analysis on new accounting, tax pronouncements and technical accounting 
and tax issues. Interpret the meaning of fi nancial information and make accounting adjustment 
accordingly
• Monitor compliance of accounting with IFRS standards, auditing standards and accounting 
policies.
• Attending external and internal audit matters;

Qualifications:
• Qualifi ed professional accountant. Professional certifi cations such as CA (SA) or ACCA. For 
IFRS purposes, US CPA is not sufficient.
• Post graduate degree
• Profi ciency in accounting software and Microsoft Office applications
• Advance in accounting (preferred English native speaker)

Level of Education Required: Post-graduate

Years of experience required: 10 +

Compensation and Benefits:
The base salary is USD $12,000, paid monthly for 173.33 hours of work each month (40 hours 
per week). Additional benefi ts include statutory health, pension contributions, and paid vacation.

To apply, applicants must send their resumes to Samira.Badiglian@patria.com. All applications 
must be received by July 1st, 2026.

Company: Patria Finance Limited
Job Title: Treasury Analyst III 
WORC Portal ID: R4Q7M8

Main Responsibilities
• Manage and monitor the company’s entire accounts receivable portfolio, ensuring accurate 
tracking and reporting of monthly variations.
• Investigate and explain fl uctuations in receivables, identifying root causes and proposing 
corrective actions.
• Lead collection efforts with internal teams and clients to improve receivables performance and 
reporting.
• Develop and implement action plans to recover overdue receivables, ensuring alignment with 
company policies.
• Maintain close communication with the Accounting team to ensure data accuracy and 
consistency in fi nancial reports.
• Prepare and present structured reports and dashboards to support decision-making and 
performance tracking.
• Demonstrate strong analytical skills and logical reasoning to interpret fi nancial data and trends.
• Suggest process improvements to enhance efficiency and control within the receivables 
workfl ow.
• Support internal and external audits related to receivables and treasury operations.

Main Requirements
• Bachelor’s degree in Accounting, Business Administration, Economics, or related fi elds.
• Proven experience in fi nancial analysis.
• Advanced Excel skills and familiarity with ERP systems.
• Strong investigative mindset and attention to detail.
• Excellent communication and interpersonal skills.
• Advanced English is mandatory; Spanish and Portuguese is a plus.

Years of experience required: 6+

Compensation and Benefits:
The base salary is USD $9,000, paid monthly for 173.33 hours of work each month (40 hours 
per week). Additional benefi ts include statutory health, pension contributions, and paid vacation.

To apply, applicants must send their resumes to Samira.Badiglian@patria.com. All applications 
must be received by July 1st, 2026.

Mobile car washer needed.

3+ years experience. Must be reliable, 

detail-oriented, strong work erhic, and 

good with clients. Handle pressure 

washer, no chemical allergies. 

Irregular hours. Growing business, 

long-term opportunity. $8.5 per hour. 

Send resume P.O. Box 12015, KY1 

1010

DRAGON INN RESTAURANT

Hiring Fulltime Staff

2 Kitchen Helpers
Min. of 5 yrs. experience
8.75/hr & Stat Benefi ts

1 F & B Server
Min.3yrs experience
8.75/hr &Stat. Benefi ts

All candidates
Email CV to
dragoninnltd@gmail.com
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Cayman Cigar Company (CCC Ltd)
Master Cigar Roller 
Job Id # Q2H8A2
Full time job -from 45 hours per week
Salary ranges from CI$1500– CI$ 2500 per month plus benefi ts as per Cayman Labor Act 

Cayman Cigar Company is seeking a Caymanian or a person with Permanent Residency for 
the position of:
Full-Time Cigar Roller

Responsibilities:
• Producing a minimum of 100 premium hand-rolled cigars per day
• Conducting cigar quality assurance testing
• Handling raw materials and managing stock/inventory
• Shop opening and closing procedures
• Providing customer service
Requirements:
• Minimum of 10 years’ experience in cigar rolling
• Experience in creating custom cigar blends
• Strong knowledge of tobacco handling and storage
• Must be a team player

The successful candidate will be required to work Monday to Friday (minimum 40 hours per 
week), with potential weekend work and evening hours for special events. The role is based in 
Bodden Town; therefore, applicants must reside nearby or have reliable transportation.

Send your resume and proof of licensure to scott@caycigars.com. Only Caymanians, 
Permanent Residents (PR holders), and RERC are eligible to apply. Only shortlisted 
candidates will be contacted.
Closing date July 1st, 2026

Account Executive
Strategic Risk Solutions (Cayman) Ltd.

Strategic Risk Solutions (Cayman) Limited, a leading independent captive insurance 
management and consulting fi rm, seeks an Account Executive to support our organization.

Strategic Risk Solutions Inc (SRS), the world’s largest independent insurance company 
manager provides consulting, accounting and management services to captive insurance 
companies in the US, Barbados, Bermuda, Cayman Islands and Europe with a staff of over 
400 employees worldwide.

Job Summary: The Account Executive is responsible for overseeing a portfolio of captive 
insurance companies, ensuring high-quality service delivery and operational excellence. 
This role includes coaching and mentoring team members, providing technical guidance, 
and supporting Relationship Managers in maintaining and strengthening client relationships.

Essential Responsibilities:
• Peer review fi nancial statements for assigned clients.
• Oversee the annual audit process and ensure timely completion.
• Monitor client liquidity needs and manage cash positions.
• Approve client payments in accordance with internal controls.
• Ensure investment portfolio compliance with Board-approved policies.
• Maintain timely, professional communication with clients, service providers, and regulators.
• Supervise issuance of insurance and reinsurance documentation, including certifi cates.
• Coordinate shareholder, board, and committee meetings: issue notices, review board 
materials, attend meetings, and ensure accurate minutes.
• Present at client board meetings (travel may be required).
• Coach and mentor team members, fostering a collaborative team environment.
• Represent SRS professionally within the local business community.
• Support Directors and Managing Directors with additional responsibilities as needed.
• Ensure client records are accurately maintained.
• Monitor and manage account profi tability.

Required Skill/Abilities:
• Accounting degree and recognized professional accounting designation (CA, FCA, CPA)
• Minimum 6 years of Cayman captive management experience required
• Strong knowledge of US GAAP and fi nancial reporting.
• In depth knowledge of client specifi c and regulatory requirements.
• Be able to travel for client meetings.
• Excellent analytical, time management, and prioritization skills.
• Self-motivated with the ability to work independently and collaboratively.
• Strong verbal and written communication skills
• Excellent client service orientation
• Profi ciency in Microsoft Office products

The Rewards
We are offering the right candidate an opportunity to join a growing and dynamic team that 
values and rewards each individual’s contributions. The work environment is fast-paced 
and demanding but team members are supported by a strong network of colleagues. The 
compensation package will include a competitive salary in the range of US$120,000 – 
US$140,000 depending on qualifi cations and experience, with bonus and a generous 
employee benefi ts package. Work hours per week 37.50 hours.

Preference will be given to suitably qualifi ed Caymanians or holders of Caymanian Status.

To be considered for this position, please submit your written application to:
Strategic Risk Solutions (Cayman) Limited

P.O. Box 1159, Grand Cayman KY1-1102 or via email to: holly.anderson@strategicrisks.com

Deadline: June 29, 2026
WORC Job Portal ID: N4D5B3

Alarm Technician

Job Descriptions and Skill Experience:
- Possess at least fi ve (5) years working experience in electronic security system including 
CCTV surveillance, Access control systems, Burglar Alarm and Intercom systems to assist Lead 
Technician
- Be familiar with Alarm, Intercom, CCTV and Intercom system from DSC, Honeywell, Aiphone, 
Kantech and Keri system
- Possess computer networking background. Must be able to terminate straight and cross-over 
Ethernet cables according to industry standards
- Have working knowledge of low voltage/current electrical/electronic circuits
- Keep personal equipment operating by following instructions; troubleshooting breakdowns; 
maintaining supplies; performing preventative and corrective maintenance
- Must be able to work long hours, emergencies and on weekends and public holidays
- Assessment and general quotations for potential clients
- Must be able use own initiative and be self-driven
- Must be able to acquire new clients
- Clean Police Clearance
Deadline of Submission:  3rd July,2026
Salary Range:   KYD 2,800.oo to KYD 3,000.00 with Health Insurance
Job Portal ID:   E6W2B5
Job Type:    Full Time
Location:    Grand Cayman
Work Hours/month:   Minimum of 180 hrs.
National Security Services Ltd. P.O. 11228 KY1-1008 or email: nss123@live.com

Discount Auto

1 Auto mechanic

Repair All Type motor vehicles

Be able to do quotes

Order/purchase parts

Deal with all  related paperwork

Caymanians  /permanent Residents

Send resume ,certifi cates  to: 

PO Box 724,George Town, grand 

cayman ky1-1103

National Construction

1 Mason

Experience required  5 – 6 years
Knowledge of Masonry a must
Ability to read plans required
The ability to provide quote 
Assists  in all area of construction 
Police Clearance
Valid drivers license
High school diploma
Send resume and all documents to
PO Box 724 , George Town Grand 
Cayman KY1-1103

 

  AC & Refrigerator Technician 
Full-time  

CI$2,917.20 to CI$3,207.75 paid monthly 
WORC Job Portal ID: G5F2W2 

 

JOB DESCRIPTION 
The position of Technician is responsible for the Vending/Fountain/Cooler and Refrigeration Machine 
& AC units operations for Tortuga Rum Company. The postholder's duties include Inventory 
Management, Replenishment, Reconciliation, Trouble Shooting, Maintenance, and Quality 
Assurance of all machines. The technician must be self-motivated and work with little to no 
supervision. The postholder must be able to maintain positive relationships with customers through 
regular visits and contact. 
 
KEY DUTIES & RESPONSIBILITIES 
• Preventative Maintenance of Pattie Warmers, AC units, vending machines, coolers, refrigerators 
and other assigned equipment. 
• Troubleshoot and Repair equipment. – Fridges and AC units in all Tortuga locations 
• Check product that required to do your job, changing light blubs in stores. 
• Maintain all AC in the main office building 
• Able to complete comprehensive inventory counts 
• Communicate shortages/out-of-stocks 
• Participate in process improvement 
• Works productively with little supervision 
• Participate in requisite training and development initiatives with Tortuga 
• Provide monthly reports on services. 
• Perform any other duties as assigned. 
 
QUALIFICATION & REQUIREMENTS 
• Electrical, mechanical or similar background with a Certificate/Diploma. 
• Minimum of two years’ proven experience in a similar role. 
• Good problem-solving skills. 
• Thorough knowledge of fountain, fridge & AC equipment operating procedures. 
• Able to lift 50lbs or more on a repetitive basis 
• Ability to use basic tools and have a clean driving license. 
• High level of accuracy with attention to detail in all Tortuga locations. 
• Ability to work with minimum supervision. 
• Must be able to address customer needs, queries or concerns. 
• Excellent written and oral communication skills. 
• Strong time management and organizational skills are essential to this role. 
• Willing to learn and increase knowledge and qualifications. 
• Must be able to work in a fast-paced environment. 
• Must be available to work a flexible schedule - weekend coverage and rotational schedules when 
required. 
• Able to work under pressure and meet tight deadlines. 
 
BENEFITS:  Health Insurance, Pension, Vacation & Sick leave as required by the Cayman Islands Law 
 

 

We welcome suitably qualified Caymanians and Legal Residents to apply by submitting their resume 
and cover letter to trc_recruitment@trc-cayman.com.  
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from 
October 2026 for a Short-Term contract, up to 6 months, to cover Maternity Leave. 
This full-time position is an outstanding opportunity for accomplished and creative edu-
cators who are passionate about child-centred education and eager to positively contrib-
ute to, and grow within, a highly respected, values-driven school community known for 
academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact. Suita-
bly qualified Caymanians, Caymanian Status Holders, and Permanent Residents with the 
Right to Work are encouraged to apply.

Teacher - Special Educational Needs (Humanities/Geography Specialist) (Job Ref# 
B205-26-27)						      (WORC # X6U2D4)

The successful candidate will be an outstanding classroom teacher with a Bachelor’s de-
gree in Geography and/or a humanities-based subject, along with an internationally rec-
ognised teaching qualification such as a PGCE, Bachelor of Education, or H.Dip.Ed, with 
a specialism in a humanities-based subject or SEND. They must have a minimum of three 
years’ recent experience teaching Geography and/or other humanities-based subject, 
such as History, RE, or Psychology, at Key Stages 3 and 4, including experience teaching 
students with special educational needs; A-Level experience would be advantageous.

In addition to the requirements for the teaching positions listed above, the success-
ful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an advan-
tage. 

Salary range for the positions listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale. Work hours per 
week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link -  https://wkf.ms/4xlBjlt 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, July 7th, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 
1,000 students ranging from Kindergarten to Year 13 and offers a British-based interna-
tional curriculum leading to (I)GCSE and A-level qualifications. The school is renowned 
for providing a stimulating learning environment in which our students become critical, 
creative thinkers, responsible citizens, and lifelong learners. This is evident in our con-
sistent record of outstanding academic achievements, pastoral care, and wide range of 
extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This full-time position is an outstanding opportunity for accomplished and 
creative educators who are passionate about child-centred education and eager to posi-
tively contribute to, and grow within, a highly respected, values-driven school community 
known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that in-
vests deeply in its people and empowers educators to make a meaningful impact. Suita-
bly qualified Caymanians, Caymanian Status Holders, and Permanent Residents with the 
Right to Work are encouraged to apply.

Teacher - Physical Education   		  (Job Ref# B194-26-27)			 
						      (WORC Job ID # Y5B5F2)
The successful candidate must have a Sports Science or Physical Education degree, an 
internationally recognised teaching qualification, such as a PGCE, a Bachelor of Educa-
tion or H.Dip.Ed in Sports Science or Physical Education and a minimum of three years’ 
current experience teaching Physical Education at Key Stage 3, 4 (GCSE) and 5 (A-Level), 
as well as experience teaching a wide range of extra-curricular sports. The successful 
candidate must be committed, and willing to lead extra-curricular sporting activities. The 
successful candidate may also be given additional teaching responsibilities as required by 
the school, such as House Coordinator.

In addition to the requirements for the teaching positions listed above, the success-
ful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and com-
mitted to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at the 
school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an advan-
tage. 

Salary range for the positions listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale. Work hours per 
week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent chil-
dren
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our em-
ployees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an ex-
ploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4vKFaqO

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, July 7th, 2026
Only shortlisted candidates will be contacted.
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Job Title:  Actuary
WORC Job ID: T6F3M4
Salary: US$145,000 – US$220,000 p/a

On behalf of our client, Talcott Life & Annuity Re Ltd, Cayman Islands licensed entity is 
seeking a suitable and qualified Actuary for its operation in the Cayman Islands.  
Talcott Financial Group is an international life insurance group and the industry’s trusted 
partner for comprehensive risk solutions. Talcott creatively designs and expertly delivers 
responsive solutions that transfer risk and manage capital in a way that supports the 
strategic needs of insurers today and into the future.  
Talcott Financial Group’s two core business platforms include: U.S. based Talcott 
Resolution and Bermuda and Cayman based Talcott Re.  The post holder will be 
employed by Talcott Resolution Life Inc. in the United States but will provide actuarial 
and management services to Talcott Life & Annuity Re, Ltd. in the Cayman Islands on a 
visiting basis.

Primary Responsibilities: 
• Lead pricing for M&A and reinsurance transactions, including development of pricing 
models and presentation materials.
• Develop and maintain pricing and transaction deal models used in the management of 
existing in-force and ongoing new business flow arrangements
• Participate in deal discussions and negotiations on transaction agreements.
• Under guidance of Head of Corporate Development & Strategy, manage workflow with 
external advisors and internal resources to ensure efficient deal processes and project 
management.
• Work with other functions such as actuarial, finance, operations through due diligence 
processes

Qualifications, skills and experience:  
• Bachelor’s Degree in Mathematics or similar concentration, with a focus on actuarial 
science.
• Fellow of the Society of Actuaries (FSA)
• Familiarity and intermediate knowledge of Bermuda EBS, US STAT, US GAAP preferred.
• Experience with deferred annuity and life insurance products a plus
• Minimum of 5 years’ experience as an actuary in the life, annuity or reinsurance industry 
(including onshore). 
• Project management and organizational skills. 
• Cross functional knowledge across finance, actuarial, etc. a plus

Travel 
The post holder may be required from time to time to travel overseas for meetings with 
parent company, affiliates and clients.

Submit CV and cover letter to: CareersCayman@conyers.com

Join Our Team!
Maintenance Person

Grand Cayman Property Services Ltd. is seeking a reliable, hands-on, and motivated 
Maintenance Person to join our growing team. If you enjoy working outdoors, solving 
problems, and taking pride in maintaining quality properties, we’d love to hear from you.
As part of our team, you will help maintain and enhance our portfolio of residential and 
commercial properties, ensuring they remain safe, clean, and well presented to our 
tenants and clients.
Key Responsibilities
• Conduct routine inspections of assigned properties
• Maintain and clean common areas, both indoors and outdoors
• Perform general building maintenance and minor repairs
• Carry out pressure washing, janitorial duties, and light fixture replacements
• Identify maintenance issues and report repair needs promptly
• Ensure properties are maintained to a high standard of appearance and safety

What We’re Looking For
• Experience in general property maintenance, building repairs, or a related field
• Strong work ethic with a positive, can-do attitude
• Ability to work independently and manage multiple tasks
• Own reliable vehicle for travel between properties during working hours
• Valid Cayman Islands driver’s license
• Flexibility to work occasional evenings, weekends, and emergency callouts when 
required

Compensation & Benefits
CI$28,000 – CI$33,000 per annum, commensurate with qualifications and experience.
In addition, we offer:
• Fuel allowance
• Phone allowance
• Opportunity to work with a supportive and professional team
• Stable, long-term employment with a respected local company

How to Apply
Applications from suitably qualified Caymanians and individuals with the legal right to 
work in the Cayman Islands are invited.
Please submit your CV and cover letter to:
info@grandcaymanpropertyservices.com

About Us
Grand Cayman Property Services Ltd. is committed to providing exceptional property 
management and maintenance services throughout the Cayman Islands. We value 
professionalism, teamwork, and a dedication to excellence in everything we do.
Grand Cayman Property Services Ltd. is an equal opportunity employer.

 
SALES REPRESENTATIVE 

Full-time  
CI$8.75 hourly (paid monthly) 

WORC Job Portal ID: J5K2V6, D8J3A6, and U6R7X8 
 

JOB DESCRIPTION 
A sales representative greets and assists customers with products. They will complete transactions 
by ringing up customer purchases, ensuring that they have found what they are looking for, and 
promote sale items and other relevant products. 
 
KEY DUTIES & RESPONSIBILITIES 
Key Duties and Additional Responsibilities Include but are not limited to: 
• Greets and assists customers when they arrive in store. 
• Uses POS /cash register to ring up all customer purchases. 
• Processes payments by cash, checks and credit cards. 
• Maintains cleanliness and organization of the register area and general store. 
• Counts out drawer regularly. 
• Answers customer inquiries and calls for assistance from other associates as necessary. 
• Answers store phones and transfers calls to the appropriate department. 
• Recommends products and promotional items. 
• Ensures that all customers have found what they are looking for. 
• Helps customers locate items in store. 
• Calls other company stores to find products if they are out of stock at that particular location. 
• Retrieves items from the stockroom. 
• Addresses and resolves customer complaints or issues. 
• Refers customers to management as necessary. 
• Assists sales associates in closing a sale. 
• Cleans retail floor after store closing. 
• Assists in shelving and restocking items. 
• Takes store inventory. 
• Any other relevant duties as assigned 
 
QUALIFICATION & REQUIREMENTS 
• 3 – 4 Years relevant work experience  
• High School Diploma or Equivalent 
 

BENEFITS:  Health Insurance, Pension, Vacation & Sick leave as required by the Cayman Islands Law 
 
 

We welcome suitably qualified Caymanians and Legal Residents to apply by submitting their resume 
and cover letter to trc_recruitment@trc-cayman.com.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SALES REPRESENTATIVE 
Full-time  

CI$3,000 to CI$3,500 monthly 
WORC Job Portal ID: Q3Y5W4 

 

JOB DESCRIPTION 
A sales representative greets and assists customers with products. They will complete transactions 
by ringing up customer purchases, ensures that they have found what they are looking for, and 
promotes sale items and other relevant products. 
 
KEY DUTIES & RESPONSIBILITIES 
Key Duties and Additional Responsibilities Include but are not limited to: 
• Greets and assists customers when they arrive in store. 
• Uses POS /cash register to ring up all customer purchases. 
• Processes payments by cash, checks and credit cards. 
• Maintains cleanliness and organization of the register area and general store. 
• Counts out drawer regularly. 
• Answers customer inquiries and calls for assistance from other associates as necessary. 
• Answers store phones and transfers calls to the appropriate department. 
• Recommends products and promotional items. 
• Ensures that all customers have found what they are looking for. 
• Helps customers locate items in store. 
• Calls other company stores to find products if they are out of stock at that particular location. 
• Retrieves items from the stockroom. 
• Addresses and resolves customer complaints or issues. 
• Refers customers to management as necessary. 
• Assists sales associates in closing a sale. 
• Cleans retail floor after store closing. 
• Assists in shelving and restocking items. 
• Takes store inventory. 
• Any other relevant duties as assigned. 
 
QUALIFICATION & REQUIREMENTS 
• 5 – 6 Years relevant work experience  
• High School Diploma or Equivalent 
 

BENEFITS:  Health Insurance, Pension, Vacation & Sick leave as required by the Cayman Islands Law 
 

 

We welcome suitably qualified Caymanians and Legal Residents to apply by submitting their resume 
and cover letter to trc_recruitment@trc-cayman.com.  
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Insolvency Manager

Grant Thornton Specialist Services (Cayman) Ltd (“GTSS”) invites applications for the 
position of Insolvency Manager. The position involves the management of insolvency 
and corporate restructuring cases from initial engagement to dissolution.
Due to the nature of this senior position and regulatory requirements, applicants should 
have an internationally recognized accounting designation from an approved institute 
and have at least 1500 chargeable hours of relevant experience PQE or an unqualified 
practitioner with a minimum of 6 years’ relevant experience who is credited with not less 
than 3000 hours of relevant work over this period. At least 2 years of working experience 
must specifically be on complex litigation and running cross border insolvency cases. This 
is a specific hire where immediate relevant experience is key.
The role of Insolvency Manager entails taking lead responsibility for insolvency 
assignments (including taking formal appointments by the Grand Court of the Cayman 
Islands), assisting in the management of the Cayman practice and may entail directorship/
corporate governance support as required. This is a senior position requiring experience 
in managing the delivery of insolvency services across a number of jurisdictions.
The position requires initiative, strong analytical skills and the ability to work under 
pressure to meet tight deadlines. Significant demands over and above normal office hours 
will be expected as appointments dictate and a willingness to travel is required.
Salary will be commensurate with experience but will be between USD$95,000 and 
USD$135,000.

Employees may also be eligible for a discretionary bonus. Pension and medical coverage 
benefits are also offered as prescribed by law.
Contact/email for resumes & cover lettters: GTSS.hr@uk.gt.com
Expiry Date: 3 July 2026
Hours of work/week: 40
WORC ID#: H2B6D7

Insolvency Director

Grant Thornton Specialist Services (Cayman) Ltd (“GTSS”) invite applications for the 
position of Insolvency Director.
The post entails taking lead responsibility for insolvency assignments (including taking 
formal appointments by the Grand Court of the Cayman Islands), assisting in the 
management of the Cayman practice and may entail directorship/corporate governance 
support as required. This is a senior position requiring practical experience in managing 
the delivery of insolvency services across a number of jurisdictions
The successful candidate will be a Qualified Insolvency Practitioner under Cayman 
Regulations with a minimum of 3500 chargeable hours of relevant work since qualifying, 
gained within the last 10 years.
The candidate should be able to demonstrate excellent written and oral communication 
and leadership and management. Proven experience taking on appointments as an 
Official Liquidators and leading/running cases successfully a must.
Salary will be commensurate with experience and qualifications and will range from 
US$160,000 to US$225,000 plus discretionary bonus based on achieving strategic and 
financial objectives.

Pension and medical coverage benefits are also offered as prescribed by law.
WORC portal #: T5C4R2
Hours of work/week: 40
Expiry Date: 3 July 2026
Contact/email for resumes & cover letters: GTSS.hr@uk.gt.com

Insolvency Senior

Grant Thornton Specialist Services (Cayman) Ltd invites applications for the position of 
Insolvency Senior. The successful candidate will work as part of the team to provide 
support to management and be responsible for performing the day-to-day case work for 
corporate recovery, forensic, or liquidation assignments. Candidate will be expected to 
perform their duties with appropriate confidentiality and professionalism, demonstrate an 
appropriate amount of initiative and organization, and be able to operate in a demanding 
environment. Advanced letter writing, computer literacy, analytical and interpersonal skills 
are important. The ability to work under pressure to meet deadlines is a must. Significant 
demands over and above normal oGice hours will be expected as appointments dictate 
and an ability and willingness to travel is required.

Nature of work and skills/experience required include:
• Demonstrate excellent problem-solving ability, take initiative and work well in a team 
environment;
• Drafting correspondence with appropriate point of view; preparing reports and 
communication with third parties including service providers and stakeholders;
• Financial analysis, cash tracing and other analysis/modelling requiring knowledge and 
experience with
• spreadsheet tools.
• Preparation of statutory notices and reports;
• Assisting with investigation and review of financial information;
• Dynamic and capable professional with a keen interest in insolvency and forensics;
• Excellent communication.
We are seeking a professionally qualified accounting professional with an internationally
recognized designation (CA, CPA, ACCA or equivalent) with at least 2 years of experience 
with no less than 1000 chargeable hours of relevant experience. Work experience with 
complex litigation and supporting cross border insolvency cases is preferred.
Salary will be commensurate with experience but will be between USD$65,000 and 
USD$85,000.
Employees may also be eligible for a discretionary bonus. Pension and medical coverage 
benefits are also oGered as prescribed by law.

Contact/email: GTSS.hr@uk.gt.com
Hours of work/week: 40
Expiry Date: 3 July 2026
WORC ID#: Q3J8G8

Job Description

Job Title: 		  Rental Program Coordinator
Company: 		  Grand Cayman Property Services
Salary Range: 		  CI$55,000 - $75,000
Position Type: 		  Full-Time
Prepared/revised (date): 	 June 2026

__________________________________________________________________
___

Job Purpose
The Rental Program Coordinator oversees the daily operations of a rental program, 
ensuring efficient management of rental inventory, customer service, scheduling, 
documentation, and program compliance. This role serves as the primary point of 
contact for customers, vendors, and internal teams regarding rental activities.

Role and Responsibilities
• Coordinate and manage rental bookings, reservations, and contracts.
• Maintain accurate records of rental inventory, equipment, properties, or vehicles.
• Monitor availability and scheduling to maximize utilization and minimize conflicts.
• Assist customers with inquiries, rental agreements, payments, and issue resolution.
• Conduct inspections before and after rentals and document any damage or 
maintenance needs.
• Coordinate maintenance, repairs, and servicing of rental assets.
• Prepare reports on rental activity, utilization rates, revenue, and inventory status.
• Ensure compliance with company policies, safety regulations, and rental procedures.
• Process invoices, payments, deposits, and refunds as required.
• Collaborate with sales, operations, and finance teams to support program objectives.

Qualifications, Education and Experience Requirements
• High school diploma required; associate or bachelor’s degree preferred.
• Experience in rental operations, property management, customer service, logistics, 
or administrative coordination.
• Strong organizational and multitasking skills.
• Excellent communication and customer service abilities.
• Proficiency in Microsoft Office and rental management software.
• Ability to work independently and manage competing priorities.
• Attention to detail and accuracy in recordkeeping.

Preferred Skills
• Experience with inventory management systems.
• Knowledge of contract administration and billing processes.
• Problem-solving and conflict-resolution skills.
• Data analysis and reporting capabilities.

Working Conditions
• Office-based role with occasional site visits or inspections.
• Will require evening or weekend availability depending on operational needs

Salary and benefits
Salary range is commensurate with qualifications and experience. Benefits include a 
contributory pension plan, paid vacation, and health insurance.

Applications should be emailed to – info@grandcaymanpropertyservices.com
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About Us
St. Ignatius Catholic School is a private, co-educational institution owned and operated by St. Ignatius Catholic Church as an Apostolic Ministry. 
We follow the English National Curriculum from Nursery to Year 13, fostering an environment of mutual respect, generosity, and service. We 
are seeking the following fully qualified and experienced Teachers to join our dedicated team. The ideal candidates will have a passion for
teaching, a commitment to the holistic education and will be an excellent team player committed to the ethos, values and aims of the school.

Teacher of Religious Education (WORC Reference #Q4U8S4)
CI$55,000 – CI$67,500 per annum
Qualifications and Experience
-A practicing Catholic, committed to the Catholic ethos, values and aims of the school.
-A recognised degree in a related area from an accredited university, and a PGCE, QTS or other internationally recognised teaching qualification.
-At least three years of teaching experience in Religious Education, with recent experience, current knowledge of the English National Curriculum and evidence of successful 
examination results with UK-based syllabuses/examination boards.
-Recent experience teaching A-Level Religious Studies or equivalent is not essential but would be a distinct advantage.
-Model excellent practice in the classroom; preferably externally verified and have a secure knowledge and understanding of excellent practice in teaching, learning and the effective 
use of assessment data to improve learning.
-Be able to demonstrate the impact of teaching on the progress of individual groups and cohorts of children.
-Be proficient in using Microsoft Office/Office 365 products. Experience with SIMS would be an advantage. 
-Have excellent knowledge of Safeguarding and Child Protection good practice with recent, relevant training.

Key Responsibilities: Provide pastoral, academic, and behavioural support to students, maintain accurate records of student progress and utilise formal assessment processes. 
Collaborate with parents, staff, and students on Individual Education Plans and support parents with referrals to external agencies as needed. Communicate effectively with parents 
through reports and meetings and participate in and lead extra-curricular activities.

Head of Music (WORC Reference #E4A4C7)
CI$60,000 – CI$72,500 per annum
Qualifications and Experience:
-Bachelor’s degree in Music, Music Education or related field from an accredited university (Master's degree preferred), and a PGCE, QTS or other internationally recognised teaching 
qualification with a minimum of six years’ experience teaching Music particularly following the British Curriculum; experience working across Nursery to A-Levels is essential. 
-Demonstrated knowledge and experience working within a Catholic school, including the coordination of liturgical music for masses and school events.
-Proficiency in piano accompaniment for internal and external practical examinations would be an advantage.
-Evidence of leading/coordinating extra-curricular music bands, choirs and ensembles and demonstrated excellence in classroom practice in the subject, preferably externally verified.
-Have a secure knowledge and understanding of excellent practice in teaching music, and the effective use of assessment to improve learning, and be able to use data effectively.
-Be able to demonstrate the impact of teaching on the progress of individual groups and cohorts of children.
-Be proficient in using modern educational information technology systems and up-to-date knowledge of Safeguarding and Child Protection practices.

Key Responsibilities:
-Provide strategic leadership and a clear vision for Music across the school, ensure high standards of student progress, achievement, behaviour, and engagement. Lead, support, and 
develop subject staff, including peripatetic teachers, including managing resources, budgets, instruments, and facilities effectively.
-Oversee curriculum planning, assessment, reporting, and examination entry and monitor and evaluate teaching, learning, and student outcomes to drive improvement.
-Develop and deliver a high-quality curricular and extra-curricular Music programme, including concerts, productions, and school liturgies.
-Liaise closely with senior leaders, the Primary Music Coordinator, staff, parents, and external partners.
-Participate in and lead extra-curricular activities and represent the school in community events, competitions, and external partnerships.
-Provide pastoral, academic, and behavioural support to students, maintain accurate records of student progress and utilise formal assessment processes.
-Collaborate with parents, staff, and students on Individual Education Plans and support parents with referrals to external agencies as needed and communicate effectively with parents 
through reports and meetings.

Cover Supervisor - Fixed-Term (WORC Reference #M6M4S8)
CI$45,000 – CI$55,000 per annum
Qualifications and Experience
-A recognised degree in any subject from an accredited university, and a PGCE, QTS or other internationally recognised teaching qualification.
-A minimum of three years of recent teaching experience in a school following the English National Curriculum with experience working across a range of age groups.
-Ability to deliver high-quality classroom supervision and maintain strong behaviour for learning.
-Secure understanding of effective classroom practice, safeguarding, and the role of assessment in supporting learning within a Catholic School.
-Ability to support the progress of individuals and groups of students through effective supervision and guidance and a willingness to work with small groups of students, including 
those with SEND, to provide targeted support where required.
-Proficient in the use of Microsoft Office/Office 365; experience with SIMS would be an advantage.
-Up-to-date knowledge of safeguarding and child protection practices, with relevant training.
-Willingness to support a range of school activities, including enrichment and extracurricular provision.
-A strong team player, supportive of the Catholic ethos, values and aims of the school, and committed to the holistic education of children.

Key Responsibilities:
-Supervise Secondary classes during teacher absence using work set by the class teacher or Head of Department
- Deliver pre-prepared lesson materials, ensuring students remain engaged and on task and provide feedback to teaching staff on student progress, engagement, and behaviour
-Manage classroom behaviour in line with school policies and take accurate registers in accordance with school procedures
-Support the Inclusion Department, as required, through delivery of small group teaching or intervention sessions, in-class support, and timetabled sessions
-Maintain high expectations of student behaviour and engagement applying school behaviour policies consistently and supporting the safeguarding and welfare of all students in line 
with school policies and child protection procedures
-Provide invigilation support during mock examination periods, external examinations (this may require full-time invigilation during this period), and retake examinations
-Must be available after school (3:05pm–5:00pm) during Term 3 to invigilate afternoon examinations as required, in line with the published examination schedule
-Be available as an additional adult at school events and fixtures for supervision purposes, where required.
-Term 1: Support the supervision of students participating in after-school rehearsals for the school musical production, as required and in line with the rehearsal schedule
-Term 2: Support the supervision of students for an extra-curricular club as identified and directed.
-Term 3: Be available after school to support examination invigilation (3:05pm–5:00pm) as required.
When not required for lesson cover or inclusion support, the post holder will support teaching and learning across the school and assist with administrative or operational tasks as 
required. Support on island school field trips as required to ensure appropriate staff-to-student ratios. Participate in registration duties, assemblies, school Mass and wider school 
events as required and attend and support key school liturgical and community events, including but not limited to the Commissioning Mass, First Holy Communion, Confirmation 
Mass, Spring Fling and other events.
-If required by the Senior Leader, support with the supervision of upper KS2 -Primary and Post-16 classes during teacher absences, supervise students during break and lunchtime 
periods, provide cover for absent form tutors during registrations and lead/support tutor group PHSE activities, attend and actively participate in relevant training, briefings, and INSET 
sessions and make a positive contribution to the wider life, ethos, and community of the school.

Working Hours & Benefits: Required working hours for the above positions are up to 45 hours per week. The successful candidate must be able to lead and/or being involved in a wide 
range of school-related extra-curricular activities during the week, in the evenings and on weekends. The school provides medical, dental, and vision insurance, statutory pension 
contributions and one free school place for an employee's child at St. Ignatius Catholic School. 

Interested candidates should submit their resume, cover letter, completed SICS application form and references to HR@st-ignatius.com. The application form can be found on the SICS 
website. Please note that only completed applications will be considered. Deadline for applications is 3 July 2026.
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THE ROADS ACT (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on the Cabinet by Section 3 of the Roads Act (2005 
Revision), acting upon recommendation by the National  Roads Authority, it is hereby de-
clared that it is the intention of the National  Roads Authority to gazette a new public road as 
described hereunder:

REGISTRATION SECTION:        NORTH SIDE

REGISTRATION BLOCK:             57E

BOUNDARY PLAN:                     BP 705

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 705 and listed in the Schedule below.

Boundary Plan Number 705 may be inspected at the offices of The National Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online 
at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the homepage.

Block Parcel Approximate Area loss in acres

57E 113 0.07

57E 184 Less than 0.01

57E 185 0.25

57E 188 Less than 0.01

Made in Cabinet this 25 day of March 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described 
hereunder:

REGISTRATION SECTION:  	SAVANNAH

REGISTRATION BLOCK: 	 27D

BOUNDARY PLAN: 	 BP  699

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries outlined 
in green on BP 699 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in 
the Schedule below for the purposes of road works as publicly declared as intended under 
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the 
date of publication of this Notice in the Cayman Islands Gazette; The line and anticipated 
boundaries of the road works are shown edged green on Boundary Plan 699.

3. Boundary Plan 699 may be inspected at the offices of the National Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online 
at www.caymanlandinfo.ky
Road Schemes in the Quick Links section on the homepage.

Block Parcel Approximate Area loss in acres

27D 34 Less than 0.01

27D 432 0.07

Made in Cabinet this 25 day of March 2026
Clerk of Cabinet

N O T I C E S

N O T I C E S

PLANNING PERMISSION

This is to notify the public that KRock Limited. has applied to the Central Planning 

Authority for Planning Permission for QUARRY EXCAVATIONS located at Block 

43A, Parcel 417.

The proposal may be inspected during normal business hours at The Department of 

Planning located at the Government Administration Building, Grand Cayman. Tele-

phone: (345) 769-7526.

Anyone wishing to object may do so in writing and must state the nature of their 

concerns and precise grounds for objections. All objections must be received within 

21 days of the final publication of this notice and may be hand delivered or mailed 

(Postal: P.O. Box 113, Grand Cayman KY1-9000 CAYMAN ISLANDS).

J & J Tyres
Job ID# Y7D4P5
Tire Repairman
A Tireman is responsible for the inspection, maintenance, repair, balancing, and 
replacement of vehicle tires to ensure safe operation and optimal tire performance across 
a variety of vehicle types.
Key Responsibilities:
• Inspect tires to assess tread depth, identify abnormal wear patterns, and detect punctures, 
leaks, sidewall damage, or other defects.
• Perform tire mounting, dismounting, balancing, rotation, and repair in accordance with 
manufacturer specifications and safety standards.
• Ensure tires are correctly inflated, fitted, and balanced to maximize vehicle safety and 
tire lifespan.
• Adhere to all workplace safety procedures, including the proper use of personal protective 
equipment (PPE) and tire-handling equipment.
• Maintain accurate records of tire inventory and coordinate the ordering of replacement 
tires, tubes, and related supplies as required.
• Provide recommendations to customers, drivers, or operators regarding tire condition, 
repair options, maintenance requirements, and replacement schedules.
• Operate and maintain tire service equipment, including hydraulic jacks, pneumatic air 
tools, tire changers, and wheel balancers.
Requirements:
• High School Diploma or equivalent.
• Minimum of five (5) years of experience in tire maintenance, repair, and replacement.
• Sound knowledge of tire types, sizes, pressure specifications, tread wear analysis, and 
vehicle wheel assemblies.
• Proficiency in the safe use of tire servicing tools and equipment.
• Ability to frequently lift and handle heavy tires and equipment.
• Physically fit and capable of standing for extended periods while performing duties.
• Strong attention to detail and commitment to workplace safety.
Salary KYD $9.75 – $11.00 Per Hour
Email Resume to aanctyres@gmail.com

MLX PAINT SALES & SUPPLIES
Automotive Paint Mixer
Job ID#P5C3Y7

Key Responsibilities
• Mix, tint, and color-match automotive paints in accordance with manufacturer specifications 
and customer requirements.
• Accurately measure, blend, and prepare paint products using approved formulas, color codes, 
and mixing procedures.
• Perform quality control inspections to ensure color accuracy, consistency, and overall product 
quality.
• Operate, clean, calibrate, and maintain paint mixing equipment and related machinery.
• Monitor inventory levels, order supplies as needed and maintain accurate records of paint 
stock and consumables.
• Comply with all workplace health, safety, environmental, and regulatory requirements.
• Provide technical support and guidance to team members and customers regarding paint 
products, color-matching processes, and application techniques.
• Stay current with industry trends, new products, technologies, and advanced color-matching 
methods.
• Maintain a clean, organized, and safe work environment within the paint mixing area.

Qualifications and Skills
• High School Diploma or equivalent qualification.
• Minimum of five (5) years of experience as an Automotive Paint Mixer industry.
• Excellent attention to detail with the ability to identify subtle color variations and achieve 
precise color matches (accurate color vision is essential).
• Strong mathematical skills with the ability to calculate and adjust mixing ratios and 
measurements for different batch sizes.
• Proven experience operating, troubleshooting, and maintaining paint mixing equipment.
• Effective inventory management and organizational skills.
• Ability to safely lift, move, and handle heavy paint containers and materials.
• Physically capable of standing for extended periods and performing repetitive tasks.
• Strong commitment to quality workmanship, accuracy, safety, and continuous improvement.
• Excellent communication and teamwork skills.
• Should be able to lift 50 lbs

Salary KYD $9.75 – $12.00 Per Hour
Please send Resume to mlxcaymanholdingsltd@gmail.com

Waitress    Worc ID # T7E4B5
Part Time  30-35 hours a week 
4 – 5 years experience in hospitality industry 
Mandatory requirements proven knowledge and hands-on experience in dining service
Familiar with fine wines and Italian dishes will be an asset 
Responsibilities greet and seat customers taking quest orders and delivering food to tables
Answering phones, resetting tables, cleaning and restocking stations, polishing glass ware and 
cutlery 
Located In East End  Nights and weekends and Holidays only 
 $10.00 +gratuities Health and Pension 
Info@italiankitchencayman.com
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