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RF Strengthens
Regional Leadership

MONTSERRAT COMMENCES

COMPREHENSIVE
PENSIONS REVIEW

For the first time in the last 13 years,

: a comprehensive review of the pension
: system in Montserrat is being carried
¢ out. The Government of Montserrat says,

“the wide-ranging Pension Reform is de-

: signed to modernise, secure, and stabi-
: lise retirement benefits across the public
. and private sector.”

The Canadian actuarial and consulting

firm TELUS Health has been commis-
: sioned to provide technical support and

“to ensure fiscal responsibility.” They will
work in tandem with a local pensions
review committee, providing technical
expertise and regional strategic support,
which the government says “is necessary
to guide this transformation safely.”

The Montserrat pensions review is
being carried out by a 17-member com-
mittee led by the Office of the Deputy

SEE MONTSERRAT, PAGE 2

N LIVE MUSIC CAPITAL %WORLD |

ﬁCayman Alrways

www.caymanairways.com | 345-949-2311




Issue No 1200 | Thursday, June 18,2026 | Caymanian Times

GOVERNMENT

Ministry of Youth, Sports, Culture & Heritage
2026 Summer placement for Young Caymanians

In support of Cayman Islands Govern-
ment annual Summer Internship Pro-
gramme, the Ministry of Youth, Sports,
Culture and Heritage (MYSCH) is pleased
to once again provide young Caymanians
with valuable opportunities to gain practi-
cal work experience, develop professional
skills and explore career pathways.

The Ministry will welcome 20 interns
throughout the summer to a variety of
departments and work environments
within the Ministry and its affiliated are-
as, including youth development, sports,
culture, heritage, communications, policy
and events.

The majority of interns will commence
placements on 1 June 2026, with addition-
al interns joining at later dates during the
summer period.

Through hands-on learning experi-
ences, mentorship and workplace expo-
sure, interns will have the opportunity to
strengthen their communication, team-
work and professional skills while gaining
a deeper understanding of the day-to-day
operations of government. Such place-
ments will support broader efforts to en-
courage youth engagement, professional
development and positive participation in
the workforce.

Minister for Youth, Sports, Culture and

[ §

Heritage, Hon. Isaac Rankine, said the pro-
gramme reflects the Ministry’s commit-
ment to investing in Cayman’s young peo-
ple and supporting workforce readiness.
“Our young people are the future of the
Cayman Islands, and programmes such
as this provide meaningful opportunities
for them to build confidence, gain practi-
cal experience and prepare for long-term
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Rankine. “We are proud to collaborate
with POCS and facilitate initiatives that
empower and equip the next generation
with the tools they need to thrive.”

Deputy Governor Designate and Chief
Officer of the Portfolio of the Civil Service,
Gloria McField-Nixon, also welcomed the
initiative.

“I warmly congratulate the Ministry

in advancing opportunities for our young
people. Securing 20 summer internship
placements is nothing less than we have
come to expect from this Ministry, which
consistently leads from the front in advo-
cating for youth inclusion and advance-
ment across our Islands,” said Gloria
McField-Nixon, Deputy Governor Desig-
nate and Chief Officer of the Portfolio of
the Civil Service.

“This initiative forms part of the broad-
er Civil Service Summer Internship Pro-
gramme, through which approximately
200 Caymanian students will gain mean-
ingful professional experience in offer-
ings across all ministries and portfolios
and many independent offices within the
Cayman Islands Government. This annual
programme demonstrates the Cayman Is-
lands Government's unified commitment
to nurturing the next generation of public
servants and professionals.”

Throughout their placements, interns
will work alongside Ministry teams and
professionals, contributing to projects
and initiatives that support the Ministry’s
work across youth, sports, culture and
heritage.

For more information about the Minis-
try of Youth, Sports, Culture and Heritage,

success in the workforce,”

said Minister

responsible for Youth on its leadership

visit gov.ky/ysch.

DEH Goes Digital: New Online Payment
Option Launched for Garbage Fees

Sign Into Your
eService Account

Enter Block &
Parcel Number

Search for your
Customer
Number, Block
and Parcel in
your Invoice

If you don't have
an eService
account, please
create one

Where to find your
Customer information in - e
your invoice

) Department of
\d Environmental Health

Visit gov.ky/deh

Enter Amount You
Want to Pay

Review your
Payment
Summary and
click Checkout

4 Safe & Simple Steps
to Pay your Garbage Fees Online

Confirm Info
& Pay

You willbe
redirectedtoa
secure payment
page where you
need to enter
payment details
and submit
payment

Scan this QR code
to pay your
Garbage Fees

For more information, contact
DEHcustomerservice@gov.ky or
1(345) 949-6696

The Department of Environmental Health (DEH)
is proud to announce its brand-new payment por-
tal for garbage fees will officially go live on Monday,
June 22, 2026. Accessible directly at gov.ky/deh,
this portal marks a major milestone in the depart-
ment’s modernization strategy. This portal repre-
sents the first of many online services designed to
facilitate payments of services offered.

The new digital payment system provides 24/7
access, allowing business operators, property own-
ers, and stratas to securely settle invoices from any-
where, at any time.

To utilize this seamless online system, customers
are required to pay using a debit or credit card. This
transformation eliminates the need to stand in line
or physically travel to DEH’s Head Office, resulting
in significantly reducing wait times, fewer vehicle
trips, and a lighter environmental footprint due
to reduced paper usage. Transactions processed
through the portal are fast, reliable, and secure, de-
livering an instant digital confirmation receipt to
users immediately upon payment.

“This online

“This is a critical step in our commitment to sup-
porting a World-Class Civil Service that prioritizes
efficiency, transparency, and customer conveni-
ence.”

The DEH issues its commercial and strata garbage
fee invoices twice a year, in June and December. His-
torically, clients were restricted to paying these in-
voices via cash, cheque, debit, or credit card directly
at physical front desks. While the DEH Finance Unit
has previously accepted direct bank transfers to the
Treasury, tracking those allocations manually has
long presented a reconciliation challenge, delaying
real-time gov.ky/deh

account updates. The new online portal resolves
this by instantly linking credit and debit card pay-
ments to client accounts safely and automatically.

For additional information, please contact the
DEH at 949-6696, email us at dehcustomerser-
vice@gov.ky, visit the DEH’s website at www.gov.
ky/deh or message our Facebook page at https://
bit.ly/3LEK55q

payment portal
marks a funda-
mental shift in
how the DEH
serves the pub-
lic, moving us
away from re-
strictive, manu-
al transactions
and toward a

modern, fric-
tionless  expe-
rience,” said
DEH Director

Richard Simms.
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Cayman Finance expands team with

Cayman Finance has hired three new
employees in recent months, strengthen-
ing its capacity to serve members, clients,
and the broader Cayman Islands commu-
nity.

Commenting on the growth, CEO Steve
MclIntosh said, “The new hires represent
an important step towards realising our
vision of a financial industry that is thriv-
ing and supporting the community to its
full potential”.

Noting that the new team members are
all Caymanian, he added, “A lot of work has
gone into not only choosing the very best
local talent available but also ensuring
that the Cayman Finance team reflects the
community we serve”.

CPA Rayshawn Connor joins as an Asso-
ciate Director for the Funds & Capital Mar-
kets sectors, where he supports strategic
initiatives to promote the Cayman Islands.
Rayshawn previously served as a Manager
in KPMG'’s audit practice in Cayman.

Attorney Scott Burley joins as an Asso-
ciate supporting the Insurance, Reinsur-
ance, Trusts, Banking, FinTech, and Vir-
tual Assets sectors, contributing to sector
engagement and business development
initiatives. He brings a blend of legal and
managerial experience across the legal, fi-
nancial, and hospitality sectors, with pre-
vious roles including Appleby, Walkers,
Boddens and Cayman Law.

University of Tampa and UCCI graduate

Kayshena Powell joins as an Associate for
Finance and Operations, supporting the
organisation’s finance, operations, and HR
functions. Originally from Savannah, Kay-
shena initially joined Cayman Finance as
an intern to gain insight into the financial
services industry. Following her excep-
tional performance, she has become the
first intern to join the team in a full-time
role.

These appointments follow a period of
significant growth for Cayman Finance as
membership has risen from 46 members
in 2015 to 175 today under the leader-

ship of current CEO Steve McIntosh and
his predecessor Jude Scott. The new hires
take the team to a total of 12, 10 of whom
are Caymanian.

The expansion has been made possible
by the significant increase in member-
ship as well as increased funding from the
Cayman Islands Government to bolster
international promotion of the financial
services industry and deepen communi-
ty engagement, particularly through the
LEAD and Graduate Training Programmes,
which help young Caymanians build ca-
reers in the sector.

new hires and promotions

In addition to the new hires, Caymani-
an CPAs Danielle Hennings and Samantha
Widmer were recently promoted to Direc-
tor. Congratulating Samantha and Dan-
ielle on their promotions, Steve McIntosh,
comments: “Samantha and Danielle have
distinguished themselves as outstanding
professionals committed to the vision
of our industry and community thriving
together. While Samantha has held hun-
dreds of meetings and events to promote
our funds industry in every corner of
the world. Danielle has overseen several
game-changing new initiatives to enhance
the opportunities for our people in the fi-
nancial industry. The team could not be
more proud of them.”

Conor O’Dea, Chairman of Cayman Fi-
nance, said: “We are thrilled to welcome
Rayshawn, Scott, and Kayshena to our
team. Each brings valuable skills and ex-
perience that will strengthen the service
we provide to our members and the wid-
er community. As our membership has
grown, Cayman Finance is increasing its
capacity and expertise to promote the
jurisdiction effectively. Beyond business
development, our focus is on community
engagement, from the LEAD and Graduate
Training Programmes to our broader out-
reach. A prosperous financial industry and
a thriving community go hand in hand.
Strengthening that relationship remains
at the heart of everything we do.”

RF Strengthens Regional Leadership with Eight
Executive Appointments — Seven of Them Women

CONTINUED FROM Page 1

In one of'its largest promotional exercis-
es to date, RF Group (RF) has announced
eight executive-level appointments across
its regional network. The promotions
come as RF, aleading investment bank and
wealth manager, continues to strengthen
service delivery, enhance in-house exper-
tise, and expand its footprint across the
Caribbean.

Spanning the full breadth of RF’s core
functions—including financial govern-
ance, product and business development,
human resources, marketing, and custom-
er service—the leadership appointments
reinforce the regional bank’s commitment
to delivering best-in-class financial solu-
tions to its clients. With women making up
seven of the eight executive appointments,
the move also marks a watershed moment
for women’s empowerment in the finan-
cial services sector.

“At RE, we strive to deliver premier
service,” said Group Executive Chairman
Michael Anderson. “These strategic ap-
pointments are as much a celebration
of our staff as they are a commitment to
perfecting the client experience across our
regional network.”

Gerhard Beukes, VP & Head of Funds &
Investment Banking, leads the promotions
with the additional appointment to RF
Bahamas Chief Executive Officer, effective

February 26, 2026.
Beukes will continue
to build out RF’s In-
vestment Funds and
Investment Banking
areas, solidifying its
standing as the in-
vestment bank of
choice. Beukes brings
a distinguished track
record of internation-
al private equity and
corporate leadership
to the role. During his
career, he has man-
aged companies and
held positions in a wide range of sectors
and successfully executed transactions
valued at over $2 billion in 12 countries.
He has served in pivotal senior executive
capacities, navigating complex negotia-
tions with both private and public sector
counterparts.

Alongside this appointment, RF Group
proudly congratulates:

¢ Candice Murton-Catalyn, VP & Chief
Financial Officer, who will continue to op-
timise operational efficiency and oversee
financial strategy for the Group.

e Shervanna Deleveaux, VP & Chief Hu-
man Resources Officer, who will continue
to align talent with business objectives,
shoring up capacity for the next stage of
growth.

¢ Rachael Allahar, VP & Chief Marketing
Officer, who will continue to advance the
Group'’s strategic goals by leading its mar-
keting, branding, and communications arms.

¢ Frances Anderson, AVP, Financial Con-
troller, who will restructure and scale fi-
nancial governance within the Group.

« Tiffany Gibson, AVP, Business Develop-
ment & Private Wealth, who will strength-
en customer service and engagement
across the Group.

¢ Dionne Best, AVP, Business Develop-
ment & Barbados Country Head (subject
to regulatory approval), who will spear-
head expansion across the Caribbean.

¢ Janeen Bethel, AVP, International In-
vestments & Banking, who will expand
country-specific product offerings.

» RF Announces new Executive appointments and promotions. (L-R) Candice Murton-Catalyn, Shervanna Dele-
veaux, Dionne Best, Frances Anderson, Gerhard Beukes, Rachael Allahar, Janeen Bethel, and Tiffany Gibson.

Attracting and developing top-level tal-
ent remains a key feature of RF’s expan-
sion and service enhancement strategy
as it seeks to broaden its business scope
across the wider Caribbean. Beyond the
eight executive-level appointments, fur-
ther promotions and hirings were carried
out at the non-executive level to support
operational restructuring and workflow
optimisation.

As a premier employer, RF continues to
treat professional development as a com-
pany-wide imperative. The regional bank
champions lifelong learning, both inter-
nally and externally, and regularly delivers
complimentary educational resources to
its staff, clients, and broader communities
across the Caribbean.
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Inclusion Cayman Making Waves

By Stuart Wilson

The 8th annual ‘Making Waves Break-
fast’ was held at the Ritz-Carlton Grand
Cayman on 11th June, 2026.

In attendance were representatives
from the business community and the
government, along with members and
supporters of the Inclusion Cayman or-
ganisation and the event's organisers.
They gathered in the ballroom of the ho-
tel for an update on the organisation’s ac-
tivities and to hear stories of victory over
coming adversity.

Inclusion Cayman, which started in
2008 as the Special Needs Foundation
Cayman, has established itself at the fore-
front of “advancing inclusion, accessibility,
and equitable opportunities across the
Cayman Islands.”

Daniel Reid, Chairman of the Board for
Inclusion Cayman, told the audience that
in the past year the organisation has con-
tinued to advance its mission of a more
inclusive Cayman Islands where every in-
dividual is valued, supported and empow-
ered to thrive.

He noted that, with the assistance of do-
nors, Inclusion Cayman has assisted more
than 100 families and provided inclusive
employment opportunities with for-
ward-thinking businesses, in addition to
conducting over 30 workshops and train-
ing sessions for over 100 participants.

Inclusion Cayman board member, Brent
Holt, added: “In 2018 we made an inten-
tional decision to shift the focus from edu-
cation about disabilities to actually getting
persons with disabilities included. What
we do is support individuals who may
have intellectual developmental disabil-
ities in finding employment in real jobs
with real pay, and assisting in creating
opportunities for them to create lasting
relationships.”

Mr Holt explained that this means those

P Daniel Reid, Chairman of the Board for Inclusion Cayman addresses the audience at the
organisation’s annual Making Waves Breakfast.

who may have developmental challenges
will not be sidelined. “We actually train
regular camps and regular settings to be
able to include persons with these types of
disabilities,” he noted.

The Inclusion Cayman official also not-
ed that as the law in Cayman regarding
disabilities is being rewritten, Inclusion
Cayman is playing a pivotal role in helping

Welcome to the
C: Inclusion
2026 Making Waves Breakfast

to guide that legislation, with high-ranking
members of the organisation also serving
as members of the National Disabilities
Council.

Inclusion Cayman has also partnered
with the Cayman Islands Airport Author-
ity to include Cayman in the global Hidden
Disabilities Sunflower programme which
is recognised in over 300 airports.

» The 8th annual Maklng Waves Breakfast’ was held at the Ritz Carlton, Grand Cayman on 11th June, 2026.

“All of this has happened at no cost
to the individuals and families that we
serve. Our work is grounded in three
pillars: education, inclusive employment
and inclusive community life,” Daniel
Reid, Chairman of the Board for Inclusion
Cayman remarked.

“We are now at an inflection point and
more families than ever are seeking sup-
port in navigating the education system,
more meaningful employment opportu-
nities are needed, requests for training,
accessibility support, and inclusion pro-
gramming are increasing across the Cay-
man Islands,” Mr Reid stated.

“The need is clear, the momentum is
real, and the opportunity is here to scale
our impact. This work matters and it
changes lives; mine included,” noted the
Chairman, who revealed that his son is on
the autism spectrum and has benefited
greatly from the programme.

“The sea of need is vast but our collec-
tive resolve is powerful. Together we can
make waves that reach every classroom,
workplace, and community in these belov-
ed Cayman Islands, he added.

CEO of Inclusion Cayman, Shan Har-
riman, said the breakfast was more than
an annual fundraiser. “It’s a celebration of
possibilities, a reflection of progress, and a
reminder that when a community chooses
inclusion, lives are changed.”

Opportunity, belonging, and a future
are the hallmarks of what drives Inclusion
Cayman, according to Mrs. Harriman, who
expressed some of the hopes and dreams
she and many other parents share for
their children.

She lauded the accomplishments of In-
clusion Cayman and what it has been able
to do with the help of its donors and sup-
porters.

Mr. Harriman said all too often parents
wonder, “What will happen to my son and
daughter when I am no longer here? This
is not because you don’t be-
lieve in your child or see
their potential, but because
you love them so much.
You wonder whether they
will have friends who will
call just to say ‘hi’, whether
she will have meaningful
work, whether they will be
welcomed in our commu-
nity, and whether they will
continue to belong because
every parent’s hope is the
same thing; not a perfect life
but one with dignity”

Inclusion Cayman also re-
cently achieved accreditation
as the Cayman Islands chap-
ter of the Best Buddies pro-
gramme. Mrs. Harriman said
this work is about one thing
above all else... friendship.
“Because inclusion is not just
about education, it's about
belonging and having some-
one who chooses to sit with
you and walk beside you.”

Friendship changes lives,
she said, pointing out that
with the help of Minister
Rolston Anglin and the Min-
istry of Education, the Best
Buddies programme will be
launched at schools across
the Cayman Islands.
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CIBC Caribbean Cards Can Now Be
Added to Google Wallets

Visa Debit, Visa Credit and Mastercard Credit Cards can now be added to Google Wallets

CIBC Caribbean today announced that
its Visa Debit, Visa Credit and Mastercard
Credit Cards can now be added to Goog-
le Wallets, enabling its clients to make
secure, fast and convenient digital pay-
ments using their compatible Android
device.

Google Wallet enables cardholders to
take advantage of simple and secure con-
tactless payments and digital card storage
on both Android and WearOS devices.

Starting June 9, 2026, Google Pay will
be available initially to CIBC Caribbean
clients in Barbados, Jamaica, The Cayman
Islands, The Bahamas and Trinidad, with
other territories to be added overtime.

Clients will be able to store Visa and
Mastercard Credit Cards and Visa Debit
Cards within Google Wallet, a digital wal-
let that is also launching in these markets
today and makes payments anywhere
contactless payments are accepted. Be-
sides payment cards, cardholders will also
be able to save and access loyalty cards,
boarding passes and tickets for entertain-
ment events in the Google wallet.

Using Google Wallet also makes pay-
ments safer with multiple layers of secu-
rity, adding to the protections already pro-
vided by your Visa Debit and Credit Card.

“Introducing Google Wallet support for
clients reflects CIBC Caribbean’s ongoing
commitment to delivering innovative cli-
ent-centered digital banking solutions and

is another important step in enhancing the
digital banking experience for our clients,”
said Jennifer Fuller, Director, Enterprise
Payments, Cards and Merchant Services,
at CIBC Caribbean.

“Adding Google Pay supports our focus
on convenience, security and innovation,
while allowing us to roll out this service

in a phased and controlled manner across
our markets. Our clients expect modern
payment options that fit their lifestyles,
and Google Pay delivers exactly that,” she
added.

With Google Pay, clients can make con-
tactless payments in-store, shop securely
online and enjoy a seamless payment ex-
perience without needing to carry their
physical cards. Google Wallet uses ad-
vanced security features including tokeni-
sation and device level authentication en-
suring that clients’ card details are never
shared with merchants, making the trans-
action even more secure.

Also, if a phone is ever lost or stolen,
the owner can simply use the “Find my
device” function to instantly lock the de-
vice from anywhere, secure it with a new
password, or even wipe it clean of person-
al information.

Clients can get started by downloading
the Google Wallet from the Google Play
store and adding their CIBC Caribbean
Visa or Mastercard Credit Cards and Visa
Debit Cards.

Six of Cayman’s Leading Chefs Unite
for One-Night Culinary Collaboration

Chef’s Jam at The Brasserie celebrates the talent, creativity and
collaborative spirit behind Cayman'’s thriving culinary scene

Six of the Cayman Islands’ most respect-
ed culinary talents will come together on
19 June for Chef’s Jam, a one-night collab-
orative dining experience celebrating the
people, partnerships and creativity that
continue to shape Cayman as one of the
Caribbean’s leading culinary destinations.

Hosted at The Brasserie, the evening
will bring together Chef Dean Max and
Chef Artemio “Arte” Lopez of The Brasse-
rie alongside guest chefs Davide Sannia of
Agua, Ervin Horvath of Agave Urban Aga-
veria, Thomas Tennant of Chef On Call and
restaurateur, television host and writer
Dylan Benoit.

Guests will enjoy welcome drinks and
canapés in The Brasserie’s garden before
sitting down to a five-course dinner, with
each course showcasing the distinct style,
influences and culinary perspective of a
different participating chef.

While collaborative chef dinners have
become increasingly popular in major
culinary destinations around the world,
opportunities for chefs from multiple res-
taurants and backgrounds to cook togeth-
er remain relatively uncommon. Chef’s
Jam offers a unique opportunity to experi-
ence six culinary voices in a single evening
while celebrating the relationships and
shared passion that underpin Cayman’s
food community.

“The Cayman Islands has earned a rep-
utation as one of the Caribbean’s premier

culinary destinations,” said Dean Max,
founder of The Brasserie. “Chef’s Jam is
an opportunity to celebrate not only ex-
ceptional food, but also the talented chefs,
producers and hospitality professionals
who continue to elevate Cayman’s dining
scene.”

Collectively, the participating chefs
represent decades of culinary experience
spanning North America, Europe, Mexico
and the Caribbean. Their backgrounds re-
flect the diversity of influences that have
helped define Cayman’s contemporary cu-
linary landscape, from farm-to-table din-
ing and sustainable seafood to Mediterra-
nean and regional Mexican cuisine.

More than a showcase of individual
talent, Chef’s Jam highlights the spirit of
collaboration that has contributed to Cay-
man’s emergence as a recognised culinary
destination and celebrates the connec-
tions between chefs, restaurants, farm-
ers, fishermen and producers across the
islands.

Chef’s Jam will take place on Friday, 19
June 2026, from 6:30pm at The Brasserie.

For reservations, contact The Brasserie
at +1 (345) 945-1815 or reservations@
brasseriecayman.com.

A small number of media places are
available for accredited journalists and
content creators. Interested parties
should contact Deidre Redfern for attend-
ance confirmation.
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Premier Continues International
Outreach in Washington and Chicago

Premier and Minister for Financial
Services and Commerce, the Hon. André
Ebanks MP will travel to Washington,
DC and Chicago this week to support
continued Cayman Islands engagement
with key government, policy and finan-
cial services stakeholders in the United
States.

The visit forms part of the Govern-
ment’s ongoing efforts to foster and bol-
ster international relationships, reinforce
the Cayman Islands’ reputation as a glob-
ally respected financial services centre
of excellence, and promote the country’s
dynamic financial services products and
strong regulatory framework in impor-
tant international markets.

The Premier’s itinerary begins in
Washington where he is scheduled to
meet with senior officials at the US De-
partment of the Treasury, members of
Congress, congressional staff, and repre-
sentatives of key industry organisations.
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» Hon Premier Andre Ebanks

Engagements in Washington will focus
on matters relevant to the Cayman Is-

lands’ financial services sector, including
international tax policy, financial regu-
lation, cross-border investment, capi-
tal markets, private investment and the
broader US-Cayman economic relation-
ship.

The Premier will also participate in
discussions with leaders from organisa-
tions representing a range of financial
services sectors.

The Premier will be accompanied
throughout the Washington and Chicago
visit by Deputy Chief Officer, Michele Ba-
hadur and Senior Policy Advisor, Razaak
Busari in the Ministry of Financial Ser-
vices and Commerce, and Cabinet Of-
fice International Affairs Analyst, Sean
Whewell.

For the Washington portion of the vis-
it, the Premier will also be accompanied
by Cayman Islands Monetary Authori-
ty (CIMA) Chief Executive Officer, Cindy
Scotland and other CIMA representatives.

The visit will then continue to Chi-
cago, where the Premier is expected to
engage with government, industry and
professional services stakeholders. The
Chicago itinerary includes meetings and
events focused on insurance, investment
funds, financial services, and the Cayman
Islands’ unique role as a leading interna-
tional financial centre.

Scheduled engagements in Chicago
include a Cayman Finance briefing and
panel discussion, meetings with major
professional services firms, discussions
with Illinois government and insurance
stakeholders, and industry events host-
ed by Cayman Islands financial services
partners.

For the substantive period of 8-13 June,
the Hon. Gary Rutty MP will serve as Act-
ing Premier, the Hon. Johany “Jay” Ebanks
MP as Acting Deputy Premier, and the
Hon. Michael Myles MP as Acting Minis-
ter for Financial Services and Commerce.

RUBIS Fuel to Finish 5K Raises Funds for
NCVO and Brings Community Together

Hundreds of runners, walkers, families,
and supporters came together on Sunday
morning for the inaugural RUBIS Fuel to
Finish 5K, a community-focused event
held in support of the National Council of
Voluntary Organisations (NCVO).

Starting and finishing at the RUBIS
Walkers Road Service Station, partici-
pants followed a scenic 5K route through
South Church Street, South Sound Road,
and Walker Road, creating an energetic
atmosphere filled with fitness, fellowship,
and philanthropy.

The event welcomed participants of all
ages and fitness levels, from competitive
runners chasing personal bests to families
enjoying an active morning while support-
ing a worthy cause.

Top Finishers

Top Male Finisher

Joshua Morgan - 19:25

Top Female Finisher

Amy Lunnon - 22:25

Top Youth Finisher

Baraka Kimathi (Age 10) - 1st Place Kid

Participants enjoyed post-race refresh-
ments, prize giveaways, and a celebratory

atmosphere following the race.

The success of the event was made pos-
sible through the support of numerous
partners and volunteers.

RUBIS extends sincere thanks to Race
Caribbean and the Pink Ladies for their
invaluable assistance in helping deliver a
safe and enjoyable event. Special appre-
ciation also goes to our prize sponsors
included Jacques Scott, Cayman Turtle
Centre, and Godfrey’s Enterprise, who
generously provided gift certificates and
raffle prizes for participants and winners.

Additional sponsorship support was
provided by Coca-Cola Cayman Islands
and Taino Chips.

Andres Barthel, Managing Director
of RUBIS Cayman Islands, expressed his
gratitude for the overwhelming sup-
port shown by the community.

“We are incredibly proud of the turnout
and the community spirit displayed at our
first RUBIS Fuel to Finish 5K. Seeing peo-
ple of all ages come together to support
NCVO while embracing health, wellness,
and community engagement was truly
inspiring. This event reflects RUBiS’ com-

75 5 HEALTH RESORT

mitment to making a positive impact be-
yond the fuel station, and we are excited
to build on this success in the years ahead.
This was our first Fuel to Finish 5K, but it
certainly will not be our last.”

With safety always at the forefront, the
event reinforces RUBIS’ ongoing dedica-
tion to supporting community initiatives
and creating opportunities that bring peo-
ple together for meaningful causes.

Following the success of this year’s race,

organizers are already looking ahead to
making the RUBIS Fuel to Finish 5K an an-
nual fixture on the Cayman Islands com-
munity calendar.

Thank you to everyone who laced up,
showed up, volunteered, sponsored, do-
nated, and helped make the inaugural
RUBIS Fuel to Finish 5K a tremendous
success. Together, we fueled every step to-
ward a stronger community and a brighter
future for NCVO.
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RECRUITMENT TOPS THE AGENDA
AT OTs PUBLIC SERVICE SUMMIT

Cayman Islands representatives joined
Deputy Governors and senior civil serv-
ants from the UK’s Caribbean Overseas
Territories at the Overseas Territories
Deputy Governors and Heads of Public
Service Summit, which was held in Ber-
muda from June 9th to 14th.

The local delegation was led by outgo-
ing Deputy Governor Franz Manderson
and included his incoming successor, Glo-
ria McField-Nixon,who assumes duties on
July 8th, and Tenisha Ebanks, Personal As-
sistant to the Deputy Governor.

The summit brought together senior
public service leaders from across the
Overseas Territories to discuss matters of
governance, public sector transformation,
leadership, and collaboration.

One of the recurring issues that re-
surfaced during this year’s meeting was
recruitment, especially ensuring that ad-

equate expertise for advertised roles is
available within the respective territories.

The matter was highlighted by the Head
of the Bermuda Public Service, Cherie
Whitter, who lamented the challenges
faced in ensuring that local expertise is
available to fill particularly highly special-
ised roles.

“The reality is that we are challenged in
many areas, including having the ability to
go out, target and bring in new talent into
the service,” she told her OTs colleagues.
"We have challenges as it relates to engi-
neers, accountants and financial profes-
sionals, compliance professionals, lawyers
- specifically, legislative drafters, teachers;
and public health nurses.”

Another hurdle facing public services in
the OTs is the retention of key staff in the
face of competition from the private sec-
tor, especially in more progressive econo-
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nation of public service staff retention and
replacement is a growing problem, with
some choosing instead to migrate - the UK
being a preferred destination.

MONTSERRAT COMMENCES
C OMPREHENSI VE PENSI ONS REVIEW

Governor. According to a government re-
lease, this “marks a transition toward a
transparent, defined contribution model,
offering workers greater individual con-
trol, flexible investment choices, and full
portability of their retirement assets”.

The committee is said to feature di-
verse stakeholders from key government
departments, non-governmental organ-
isations (NGOs), trade unions, and the
private sector.

This initial phase of the pensions re-
form process, now in its second month
- it started in May - is expected to span
approximately six months, the statement
issued a few days ago said.

FAIRER AND MORE SECURE
PENSIONS

Welcoming the launch of the initia-
tive, the Governor of Montserrat, Harriet
Cross, stated: “This reform is an impor-
tant step towards a more transparent
and sustainable pension system, one that
gives workers greater clarity, greater
flexibility, and greater confidence in how
their retirement savings are managed. It
is about building a fairer and more secure
framework for Montserrat’s workforce
over the long term.”

Montserrat’s Premier and Minister of
Finance, Reuben Meade, emphasised that
safeguarding the existing rights of work-
ers on Montserrat remains an absolute
priority throughout this transition: “Our
goal is to ensure that every worker feels
secure. We want to reassure our work-
force that your years of service complet-
ed under the current system are fully pro-
tected. We are not erasing the past; we
are building a robust, sustainable bridge
to a secure future.”

Derek Osborne, Lead Actuary and Con-
sultant for TELUS Health, expressed the
firm’s commitment to delivering a mod-
ern framework tailored specifically to
the needs of Montserrat: “TELUS Health
is proud to partner with the Government

of Montserrat on this important initia-
tive. We look forward to working closely
with the Committee and local stakehold-
ers to design a pension system tailored to
Montserrat’s needs- one that, along with
the Social Security pension, will provide
adequate and sustainable income securi-
ty in retirement.”

Under existing pension laws in Mont-
serrat, civil servants and government
workers participate in a separate statu-
tory pension framework in which officers
generally qualify for benefits after a min-
imum of 10 years of continuous service.
It also covers a range of circumstances,
including the age of retirement, years
of service, early retirement, gratuities,
death, and survivor’s benefits, among
others.
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CHAMBER OF COMMERCE

Strong Turnout for Wellbeing and
Wellness Training in the Cayman Islands

A highly successful training session,
“Creating a Culture of Wellbeing and
Wellness,” facilitated by respected HR
and wellness expert Kim Wallace-Watler,
attracted a full and engaged audience of
senior educators and professionals from
across the Cayman Islands.

The session welcomed primary and
secondary school leaders, alongside

professionals from a range of sectors, all
eager to explore practical ways to embed
wellbeing into their organisations. The
workshop was marked by lively discus-
sion and strong participation, reflecting
both the relevance of the topic and the
enthusiasm of attendees to take mean-

ingful action.

Kim Wallace-Watler, founder of Intuitive
Coaching, brought more than two decades
of HR and coaching experience to the ses-
sion. Her work focuses on helping organ-
isations create people-centred cultures
through a blend of HR strategy, coaching
and corporate wellness initiatives.

The training provided a clear roadm-
ap for building a sustainable culture of
wellbeing, covering key concepts such as
the distinction between wellbeing and
wellness, the development of impact-
ful programmes, strategies for securing
leadership buy-in, and tools to measure
and sustain outcomes.

Reflecting on the session, Wallace-Wat-
ler expressed her delight at the level of
engagement and openness in the room,
noting the importance of continued dia-
logue around workplace wellbeing.

She told participants: “I have a lot of
people asking me the question - can we
afford to do a wellness strategy? My an-
swer is always: can you afford not to? Or-
ganisations will ultimately pay, whether
proactively or retroactively. It is an in-
vestment, but one that directly impacts
outcomes and long-term success.”

Attendees left with practical, actiona-
ble insights they can apply immediately
within their schools and workplaces.

;ﬁ.

P Creating a culture of Wellbeing and Wellness - at the Chamber of Commerce

—

P Kim Wallace — Watler - of Intuitive Coaching

Villence Buchanan, Principal of Clifton
Hunter High School, praised the session,
stating: “I found the session to be very
informative, with lots of pointers for
creating a culture of wellbeing and well-
ness.”

Emily Sintorn, Training Coordinator
at the Cayman Islands Chamber of Com-
merce, welcomed the strong turnout and
engagement: “It is incredibly encourag-
ing to see such a high level of interest
from educators and professionals across
the Cayman Islands. Creating a culture of
wellbeing is no longer a ‘nice to have’—
it is essential for building resilient or-
ganisations and supporting people to
perform at their best. We are proud to
offer training that equips participants
with practical tools they can implement
immediately in their workplaces and
classrooms.”

The strong turnout highlights a grow-
ing recognition across the Cayman
Islands of the importance of prioritis-
ing wellbeing—not only for individual
health, but for organisational perfor-
mance, resilience and long-term suc-
cess.
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Description Price (CI$) Size (inches) W x H Maximum # of words

Newspaper Advertisement Full page 800 10x13.5 1500

Newspaper Advertisement 2/3 page 700 10x8.370r6.6x13.5 900

Newspaper Advertisement 1/2 page (horizontal)] 500 10x 6.67 700

Newspaper Advertisement 1/2 page (Vertical) | 500 4.9x13.5 700

Newspaper Advertisement 1/3 page 400 4.9x8.37 500

Newspaper Advertisement 1/4 page 300 4.9 6.67 350

Newspaper Advertisement 1/5 page 150 4.9x4.96 300
Newspaper Advertisement 1/8 page 75 4.9x3.250r3.22x4.96 200

All ads are full colour

Newspaper Advertisement page (Mini) 50 4.9x1.55 100

2 days notice
for ads
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CoMiIcCS AND PUzZZLES
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MAILFAST SERVICES
Is seeking a full-time MAIL
PROCESSOR SERVICES - Job ID
5+ years of experience required
Salary: 45 hours/work - CI$10 hour +
Statutory benefits
Send Resume to:
mailfast1960 @ gmail.com

BENITEZ & SON CONSTRUCTION
Is seeking a full-time STEEL FIXER/
MASON/CARPENTER - Job ID
G7P4G5
5 years of experience required
Salary: 45 hours/work - CI$12 / hour +
Statutory benefits
Send Resume to:
benitezconstruction @ hotmail.com

M.E Construction & Maintenance
Ltd

Hiring: Carpenter Helper/Technician
(Electrical Helper) with 5 vyears’
experience in commercial and
residential construction and electrical
work.

Salary: KYD 10.00/hour, plus
statutory benefits. Email résumé:
meconstruction.ky @ gmail.com

A&J Property Management Services
seeks General Maintenance Personnel
to perform property maintenance
duties including basic plumbing,
electrical repairs, painting, carpentry,
landscaping, equipment upkeep, minor
repairs, inspections, troubleshooting,
and maintaining indoor/outdoor areas
to ensure properties are properly
maintained. | 7+ years experience. |
CI$8.75/hr. | Full-Time | George Town
| Standard Benefits: Health & Pension
| Send CV to
clientrecruit.ky @ gmail.com.

As Construction seeks experienced
Mason/Carpenter for block work,
concrete, plastering, framing,
roofing, repairs, measuring, cutting,
installations & general construction
duties. Must be reliable and able
to work independently | 10 years’ +
experience | CI$8.75/hr. | Full-Time
IGeorge Town | Standard Benefits:
Health & Pension | Send CV to
clientrecruit.ky @ gmail.com

KENROY’'S CONSTRUCTION &
MAINTENANCE

SEND RESUME
ambservices84 @ gmail.com
JOB PORTAL POST # A3V5D3

MASON

1-2 YEARS EXPERIENCE
Maintaining tools and work spaces,
cutting, shaping and dressing
materials

Lifting, carrying and placing prepared
blocks

Reading and following technical
drawings, mixing cement and motar
Restoring old and worn masonry.

AMBIENCE GENERAL
CONTRACTOR (2015) LTD.

Is seeking a full-time MASON/
CARPENTER HELPER - Job ID
S8G6P5
4+ years of experience required
Salary: 45 hours/work - CI$12 - $14/
hour DOE + Statutory benefits
Send Resume to:
ambiencegcon @yahoo.com

ARCHIES BAR

BAR SERVERS (4)
1-2 years experience

WORC JOB PORTAL X8P5H7

Duties and responsibilities

Greeting guest taking promptly
Deliver beverages, ensure presenta-
tion meets establishment standards
Process payments

Wipe down tables and counters

Wash glasses and other utensils
Maintain cleanliness of your assigned
section

Send resume to
dell.ebanks77 @ gmail.com

A&J Property Management Services
seeks an experienced Maintenance
Man/Handyman to perform general
property  maintenance including
plumbing, electrical repairs, painting,
carpentry, minor repairs, equipment
maintenance, property  upkeep,
inspections, and maintaining indoor/
outdoor areas | George Townl| CI$8.75/
hr. | Full-timel 10+ years’ experiencel
Standard Benefits: Health & Pension.
Send CV to:
clientrecruit.ky @ gmail.com.

LINE COOK

ICOA Cafe seeking experienced Line
Cook.

* Full-Time

* KYD$8.75-$12/hr. + gratuities

* 3—4 years’ experience

* Sandwiches, salads, soups &
specials

* Strong kitchen & knife skills

* Team player | Clean Police Record

Benefits include Health Insurance,
Pension, & Vacation Leave.

Apply: recruitment@rdmagency.ky/
icoacayman @outlook.com

ASSISTANT BAKER
ICOA LTD seeks reliable Assistant
Baker for full-time position.

* Full-Time

* KYD$6.56—-$7.50/hr. + gratuities

* 1-2 years’ experience preferred

* Baking, food prep & customer service
* Must be organized & energetic

* Clean Police Record required

Benefits: Health Insurance, Pension &
Vacation Leave.

Apply: recruitment@rdmagency.ky/
icoacayman@outlook.com

Cleaner - Full-Time
Location: Seven Mile Beach
Salary: KYD$9-$10 per hour

C. Brilliance Janitorial Services seeks
an experienced Cleaner to maintain
commercial and residential properties.
Duties include dusting, sweeping, mop-
ping, vacuuming, cleaning bathrooms
and kitchens, restocking supplies,
washing cleaning materials, removing
garbage, performing minor mainte-
nance tasks, and conducting monthly
deep cleaning and disinfection. Ap-
plicants must have at least 5 years of
cleaning experience and a primary
school education or equivalent combi-
nation of skills and experience. Cayma-
nians and Status Holders are encour-
aged to apply. Applications close on 17
June 2026. Email resumes to
indecorconstruction @ gmail.com.

A&J Property Management Services
seeks a General Cleaner to perform
cleaning duties including sweeping,
mopping, dusting, vacuuming,
restroom cleaning, window cleaning,
trash removal, sanitizing surfaces,
stocking supplies, and maintaining
indoor/outdoor areas to ensure
properties remain clean and
presentablel George Townl CI$8.75/
hr. | Full-Timel 5+ years' experiencel
Standard Benefits: Health & Pensionl|
Send CV to:
clientrecruit.ky @ gmail.com.

DOMESTIC HELPER /WAREHOUSE
PERSON / SHIPPING AGENT
Jennifer Kaufman/STA-MAR
ENTERPRISES LTD seeks an
experienced candidate.

¢ KYD$393.75-$540 weekly

e Domestic helper, shipping &
warehouse duties

e Inventory control & shipment
coordination

* 3—4 years of experience required

» Strong communication & multitasking
skills

¢ Clean Police Record required

Benefits: Health Insurance ¢ Pension
¢ Vacation Leave

Apply: recruitment@rdmagency.ky/

SEE AND SEA TOURS LTD.
T/A CAYMAN IN A NUTSHELL

MECHANIC/DRIVER/
TOUR GUIDE

Full-Time
KYD$8.75-$10.00/hr
Vehicle maintenance, guest
transfers & island tours.
Must have 5-6 years’
experience, valid Cl Group 3
or 4 Driver’s Licence, clean
Police Record & be age 25+.
Benefits per Cayman law.

Apply: recruitment@rdmagency.ky/

JANITOR - Full Time | George Town |
CI1$8.75/hr. | K&Z Holding Company Ltd.
seeks a dependable Janitor to maintain
cleanliness and sanitation of assigned
facilities. Duties include sweeping,
mopping, vacuuming, waste disposal,
restocking supplies, operating cleaning
equipment, reporting maintenance
issues. 10+ years’ experience, strong
knowledge of cleaning and sanitation
procedures. Standard benefits: Health
and Pension. Send CV to:
clientrecruit.ky @ gmail.com

Buyer Merchandiser |
Job ID U2X6H4

Responsible  for supervision of
purchasing  activities for the
company. Must be knowledgeable in
Thai/Chinese/Japanese/Sushi Brand
products used by Restaurants, Hotels
and Retailers. Deal with overseas
Vendors regarding the Pricing and
Quality of Products. Source new
products, brands to add for Inventory.
Plan and procure products in a timely
fashion to ensure a smooth flow
of stock. Liaise with customers for
specialty orders. The candidate must
be experienced in the Food Service
industry for the past 4 years with
Bachelor’s.

Hours: 45hrs/week | Salary: $2,500/
month Health&Pension

Tulsi Ltd. PO. Box 30676, Grand
Cayman KY1-1203

JANITOR/CLEANER
The Excellent Cleaners Ltd.

Full-time 40-45 hrs./wk. « KYD$8.75/
hr.

Experienced & reliable cleaner
needed. Flexible hours including
weekends.

Must have:

* 5-6 yrs experience

¢ Driver’s License

¢ A Clean Police Record
Benefits: Health Insurance,
Pension & Paid Vacation.

Apply: recruitment@rdmagency.ky/

POPO JEBS ENTERPRISES LTD.
T/A Popo Jeb’s Restaurant & Bar
George Town, Grand Cayman

KITCHEN HELPER

Full-Time » KYD$8.75/hr.
Seeking a reliable & hardworking
Kitchen Helper for a busy
restaurant environment.

Must be able to work weekends
& holidays.

Requirements:

* 3—4 yrs experience

¢ HS Diploma/Equivalent
¢ Clean Police Record
Benefits per Cayman law.

Apply: recruitment@rdmagency.ky/
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GRAND
HYATT

GRAND CAYMAN
RESORT & 5Pa
Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings.
Grand Hyatt Grand Cayman Resort & Spa is seeking motivated,
service-driven professionals to become part of our pre-opening journey. Applications are
now invited for the following position:

Spa Attendant

Responsible for the cleanliness, organization, and readiness of the spa, locker rooms, vitality
pool, outdoor cabanas, and fitness areas, this team member ensures all spaces are pristine and
thoughtfully maintained. This role is ideal for someone who is well organized and finds genuine
satisfaction in keeping environments clean, orderly, and beautiful. Exceptional attention to detail,
pride in presentation, and a natural ability to communicate with guests and team members are
essential. The Spa Attendant supports the daily operations of the spa and works closely with
the Spa Manager to uphold the highest levels of hospitality and hygiene. Requirements:
Minimum 1 year of experience. High school diploma or equivalent. Previous experience in
hospitality, spa, or housekeeping roles is preferred. Comfortable working in a spa environment
exposed to ambient heat, aromas, and moisture. Ability to stand and walk for extended periods.
Must be able to bend, stoop, and lift up to 25 Ibs. as needed.

Salary: USD $8.01 per hour + gratuitie
Rooms Back of House Employee

Responsible for maintaining clean and attractive guest rooms, hallways, and public areas in the
hotel, in accordance with hotel standards and safety/security procedures. This position covers
the responsibilities of Room Attendant, Turn Down Attendant, Houseman, Public Area Attendant,
Uniform Room attendant, and Linen Runner. Requirements: Minimum of 1 year of experience in
a similar position at a luxuryl/lifestyle hotel, high School Diploma is preferred, and must be able
to lift, push, pull and carry 30-50 pounds.

Salary: USD $8.01 per hour + gratuities
Rooms Front of House Employee

Responsible for leading bar operations while delivering a refined and engaging guest ex-
perience. With a deep knowledge of cocktails, spirits, and service excellence, you'll lead by
example and support a seamless, high-end beverage program. Requirements: 2 years of bar-
tending experience in a luxury, high-volume, or fine-dining environment; prior leadership experi-
ence strongly preferred, strong knowledge of classic and contemporary cocktails, spirits, wine,
and mixology trends, strong understanding of Forbes Travel Guide, AAA Five Diamond, LQA or
equivalent service standards, Food Handler and Alcohol Awareness certifications (as required)
and proficient in POS systems and bar inventory software.

Salary: USD $9.50 per hour + gratuities
Esthetician/Beauty Therapist

Responsible for educating guests about their skin health, beauty, and therapeutic needs while
delivering results-driven facial and body treatments that exceed expectations. Through refined
techniques, compassionate consultation, and a love for holistic care, you help cultivate guest
trust and loyalty. An ideal candidate is a“people person”who balances empathy with expertise,
maintains calm in fast-paced environments, and takes initiative in both service and team col-
laboration. The ideal candidate brings a harmonious balance of professionalism and heartfelt
service—able to work collaboratively with management and peers while confidently guiding
each guest’s unique skincare journey. The Esthetician / Beauty Therapist must demonstrate
skillful communication and the ability to navigate challenges with poise and thoughtful Guid-
ance. Requirements: Minimum of 4 years’ active experience as an esthetician/beauty therapist
in a luxury spa, medical aesthetics clinic, hotel, resort, or equivalent, is preferred, high school
diploma or GED is required, must possess CIDESCO, CIBTAC, ITEC, NVQ-SVQ3, or equivalent
diploma, experience in HydraFacial (or MediSpa equipment) is highly desirable, and strong
understanding of Forbes/ AAA brand standards is preferred.

Salary: USD $8.01 per hour + gratuities
Bell Attendant

Responsible for providing exceptional arrival and departure experiences through warm greet-
ings, valet service, luggage assistance, and local expertise. Serve as a key point of guest in-
teraction, supporting smooth operations in both front drive and lobby areas. Requirements:
Minimum of 1 year experience in a similar role within a luxury hotel environment, high school
diploma or equivalent preferred, clean driving record required with a valid drivers license, phys-
ically capable of lifting and moving luggage and other items up to 50 pounds, and must be able
to stand for prolonged periods of time during shift.

Salary: USD $8.01 per hour + gratuities
Rooms Controller

Will work in partnership with Front Office, Revenue Management and other operational de-
partments with a focus on managing the hotel’s room inventory to maximize both revenue and
quality service levels for guests. Requirements: Minimum of 2 years of front office experience
in luxury or lifestyle hotel with 1 year as a rooms controller preferred. Experience with Opera
is a must. Must have strong proficiencies in Microsoft Office and Outlook. Familiar with hotel
systems and operations, and the ability to enter in information accurately.

Salary: USD $11.00 per hour + gratuities
Rooms Back of House Coordinator

Responsible for overseeing the daily preparation and maintenance of the guest rooms, meet-
ing rooms, hallways, and public areas and for performing all basic administrative functions in
the housekeeping department, as well as ensuring an efficient operation in accordance with
hotel standards. Requirements: Minimum 1 year of experience as Housekeeping coordinator or
similar at a luxury hotel/ resort, housekeeping supervisory or related job experience is preferred,
experience with Opera is a must and experience with HotSOS is preferred, must have strong
proficiencies in Microsoft Office and Outlook, familiar with hotel systems and operations, and
the ability to enter information accurately.

Salary: USD $11.00 per hour + gratuities

Full job descriptions and qualification requirements are available on our website. Please note
that some positions may require evening, overnight, weekend, and public holiday shits. All po-
sitions are full-time only, with a standard work week of 45 hours. Candidates must have flexible
availability, including nights, weekends, and public holidays. Benefits are provided in accordance
with the Cayman Islands Labour Act. The deadline for applications is June 18, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the loca-
tion “Grand Cayman, Cayman Islands” For inquiries, you may contact:
GrandHyattCaymanRecruiting @ Hyatt.com

GRAND
HYATT

GRAND CAYMAN
RESORT & SPA
Join the team behind one of the Cayman Islands’ most anticipated luxury resort open-
ings. Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, servicedriven
professionals to become part of our pre-opening journey. Applications are now invited
for the following position:

Chef de Partie

Responsible for overseeing a specific section of the kitchen at the Grand Hyatt Grand Cay-
man, ensuring all food is prepared and plated to the highest 5-star standards. This role sup-
ports the Sous Chef and Executive Chef in delivering consistent, high-quality dishes while
mentoring junior cooks and maintaining a smooth, efficient station. Requirements: Minimum
3 years as a Chef de Partie or Demi-Chef de Partie in a fine-dining restaurant or luxury ho-
tel. Formal culinary education is a plus, and strong knowledge of cooking techniques, food
safety, and kitchen operations.

Salary: USD $14.00 per hour + gratuities
Cook

Responsible for preparing and plating food items to the highest standards in one of the
Grand Hyatt Grand Cayman’s restaurants, or events operations. This role requires attention
to detail, teamwork, and the ability to work efficiently under pressure while maintaining all
safety and cleanliness protocols. Requirements:

Minimum 3 years’ experience as a Line Cook in a 4- or 5-star hotel or fine dining restaurant,
familiarity with a range of cooking techniques and kitchen equipment, capable of standing
for long periods of time, ability to lift up to 50 Ibs.

Salary: USD $10.00 to $12.00 per hour + gratuities
Lead Bartender

Responsible for leading bar operations while delivering a refined and engaging guest ex-
perience. With a deep knowledge of cocktails, spirits, and service excellence, you'll lead by
example and support a seamless, high-end beverage program. Requirements: 2 years of
bartending experience in a luxury, high-volume, or fine-dining environment; prior leadership
experience strongly preferred, strong knowledge of classic and contemporary cocktails,
spirits, wine, and mixology trends, strong understanding of Forbes Travel Guide, AAA Five
Diamond, LQA or equivalent service standards, Food Handler and Alcohol Awareness certi-
fications (as required) and proficient in POS systems and bar inventory software.

Salary: USD $10.00 per hour + gratuities
Bartender

Will be at the heart of the bar experience, greeting guests with warmth and crafting excep-
tional cocktails with precision. Your deep product knowledge and commitment to superior
service will elevate every guest interaction, reflecting our dedication to excellence. Require-
ments: Minimum 1 year of cocktail bartending and front-of-house experience in a luxury,
full-service or upscale dining environment, strong understanding of Forbes Travel Guide,
AAA Five Diamond, LQA or equivalent service standards, deep knowledge of spirits, cock-
tails, wine, and mixology techniques, certifications are a plus, and experience with cash/
credit card handling, tipouts, and accurate billing.

Salary: USD $8.01 per hour + gratuities
Lead Host

Will serve as both a welcoming presence for our guests and a key team member within the
front-of-house team. You'll oversee host operations, manage reservations and floor plans,
support training of hosts, and collaborate closely with the F&B management team to ensure
a smooth, refined, and guest-centric dining experience.

Requirements: 2+ years of experience in a host or guest service role, with at least 1 year in
a lead position in a luxury or upscale dining environment, proficiency in POS and reserva-
tion systems (e.g., OpenTable), and strong understanding of Forbes Travel Guide, AAA Five
Diamond, LQA or equivalent service standards.

Salary: USD $11.00 per hour + gratuities
Host

Will serve as the first point of contact for our guests and will set the tone for a welcoming
and elevated dining experience. You'll manage reservations, greet and seat guests, and as-
sist both front- and back-of-house teams to ensure seamless service and guest satisfaction.
Requirements: -1+ years of experience in a similar role in a luxury, full-service or upscale
dining environment, strong understanding of Forbes Travel Guide, AAA Five Diamond, LQA
or equivalent service standards, knowledge of (or ability to quickly learn) POS and reser-
vation systems, and familiarity with menu items and the ability to communicate food and
allergy information.

Salary: USD $9.00 per hour + gratuities
F&B Server

Will play a key role in delivering a luxurious dining experience by warmly welcoming and
attentively serving our guests. Your professionalism, knowledge, and teamwork will ensure
every guest feels valued and enjoys impeccable service. Requirements: At least 1 year of
experience in a luxury, full-service or upscale dining environment, strong understanding of
Forbes Travel Guide, AAA Five Diamond, LQA or equivalent service standards, knowledge
of wine and spirits, and familiarity with POS systems and accurate payment handling. Cer-
tifications are a plus.

Salary: USD $8.01 to $8.50 per hour + gratuities

Full job descriptions and qualification requirements are available on our website. Please note
that some positions may require evening, overnight, weekend, and public holiday shifts. All
positions are full-time only, with a standard work week of 45 hours. Candidates must have
flexible availability, including nights, weekends, and public holidays. Benefits are provided in
accordance with the Cayman Islands Labour Act. The deadline for applications is June 18,
2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the lo-
cation “Grand Cayman, Cayman Islands’ For inquiries, you may contact:
GrandHyattCaymanRecruiting @ Hyatt.com

CLASSIFIEDS




CLASSIFIEDS

Caymanian Times | Thursday, June 18, 2026 | Issue No 1200

PO Box CEC - 343
George Town, Grand Cayman
KY¥19012, Cayman Islands

info@swpcayman.com
1(888) 445-1977
WWW.SWpCayman.com

TISWP.

Strategic Wealth Preservation
Financial Controller

Location: Grand Cayman, Cayman Islands
Position Type: Full-Time — Hybrid/Flexible
Department: Finance / Accounting
Reports To: Head of Finance
Industry: Precious Metals

About Strategic Wealth Preservation, Ltd. (SWP) & The Opportunity

Strategic Wealth Preservation, Ltd. (SWP) is a globally recognised leader in precious metals
acquisition and secure offshore storage, providing fully insured solutions designed to help
clients protect and diversify wealth internationally. Headquartered in the Cayman Islands, SWP
serves a worldwide client base with a strong reputation for security, operational excellence, and
jurisdictional strength.

As the company continues to grow, we are seeking an experienced and highly capable Financial
Controller to lead and strengthen our accounting, financial reporting, and control functions.
This is an opportunity to join a dynamic and forward-thinking organisation operating at the
forefront of the global precious metals and wealth protection industry. Working alongside an
experienced leadership team in a fast-paced and highly specialised environment, the successful
candidate will play a key role in supporting the company’s continued expansion and financial
integrity, while benefiting from a flexible hybrid working model that supports both collaboration
and work-life balance.

The Financial Controller will oversee all accounting, reporting, compliance, and internal control
functions across the organisation. The role requires advanced technical accounting expertise, a
strong command of U.S. GAAP, and the ability to manage the unique financial, inventory, pricing,
and regulatory considerations associated with the precious metals and commodities sector.

The ideal candidate will be hands-on, commercially aware, detail-oriented, and proactive, with
the ability to ensure financial accuracy and operational excellence while partnering effectively
with senior leadership, operations, and trading teams.

Key Responsibilities

Financial Reporting & Accounting

* Oversee the preparation of timely and accurate financial statements in accordance with U.S.
GAAP

* Manage month-end, quarter-end, and year-end close processes

* Maintain, document, and enforce robust accounting policies and internal controls

* Review and reconcile high-value inventory accounts, including bullion, coins, and other
precious metals

* Ensure proper revenue recognition and cost accounting for precious metals transactions,
including repos, transfers, consignments, hedging activities, and storage fees

Operations & Inventory Finance

* Partner with vault operations and trading teams to ensure accurate tracking and reporting of
metal movements

* Oversee valuation, costing, and impairment assessments of precious metals holdings

* Monitor daily metal positions and support pricing validation and reconciliation processes

* Lead and support inventory-related audits, including third-party vault inspections and
regulatory reviews

Financial Planning & Analysis

* Support budgeting, forecasting, and cash-flow planning initiatives

* Analyze trading margins, financing costs, and storage revenue streams

* Prepare management reporting packages, KPIs, and financial dashboards for executive
leadership

Compliance & Audit

* Coordinate annual financial audits and manage relationships with external auditors

* Ensure compliance with applicable regulations, including industry-specific requirements and
AML/KYC standards

¢ Uphold proper documentation, controls, and audit trails for high-value assets and financial
transactions

Leadership & Collaboration

* Supervise, mentor, and develop accounting staff

* Collaborate closely with trading, operations, treasury, and executive leadership teams
* Drive continuous improvement in financial systems, processes, and internal controls

Required Qualifications

* Active Certified Public Accountant (CPA) in good standing

* Minimum of 10 years of progressive accounting experience, preferably within commodities,
precious metals, manufacturing, or financial services

* Strong technical knowledge of U.S. GAAP

* Proven experience in inventory-intensive or commodity-driven environments

» Advanced proficiency in Microsoft Excel and QuickBooks Desktop

* Exceptional analytical abilities and attention to detail

* Ability to manage multiple priorities in a fast-paced, high-responsibility environment

» Candidates should demonstrate strong digital proficiency, including an interest in and practical
understanding of emerging Al tools and technologies relevant to modern business operations

Preferred Qualifications

 Direct experience within the precious metals or commodities sector

* Familiarity with metal financing structures, including repos, leases, and allocated holdings
* Exposure to hedging instruments, derivatives, or mark-to-market accounting

* Experience partnering with vault operations, logistics, or custody providers

Core Competencies & Soft Skills

» Strong communication and stakeholder management skills

* High integrity and unwavering commitment to accuracy

* Proactive problem-solver with a continuous improvement mindset

* Ability to perform under pressure while navigating complexity and ambiguity

Compensation
USD $110,000 — $160,000, commensurate with experience plus statutory benefits.

Please note that compensation is inclusive of potential earnings from Profit Sharing Plan.

Preference will be given to Caymanians, persons possessing Caymanian Status, Permanent
Residents or Residency and Employment Rights Certificate holders.

Applications received from recruitment agencies will be not accepted at this time.

Qualified applicants should submit a cover letter and CV/resume to
recruitment@swpcayman.com by 25 June 2026.

WORC Job ID: X4K7E3

345 Construction seeks applicants for the position of Carpenter.
WORC Electronic Job Portal ID # R2X2N5
Full-time position - Salary: KYD$12 — KYD15 per hour

CARPENTER:

* Taking measurements and preparing the site for woodwork

* Preparing drawings for cabinetry, framing and other construction projects onsite

¢ Designing and installing fitted wooden shelves, cabinets and drywall

¢ Installing fixtures and fittings such as handles, locks and hinges

¢ Select and also evaluate materials for potential defects

* Reading and interpreting designs to meet specifications set by Architects

* Liaising with clients, suppliers and other tradesmen

* Following all standards for kitchens and bathrooms in remodelling projects

* Sourcing timber by size, strength and budget for woodworking or joinery projects
* Assessing and reviewing additional carpentry or joinery refurbishments

* Performing finish carpentry including siding, flooring and built-ins Requirements:
* Minimum of 3 years’ experience.

¢ High School education or equivalent.

Interested applicants are invited to submit their applications before the closing date —
June 19, 2026, at dionemurray328 @ gmail.com

Caribbean Construction Company Ltd. seeks applicants for the position of TILER.
WORC Electronic Job Portal ID #N2F7D2
Full-time position - Salary: KYD$12 — KYD16 per hour

TILER:

¢ Inspecting and interpreting plans

* Laying out work while measuring and marking surfaces

* Preparing work areas on floors and walls by removing old tiles, adhesive and grout;
filling gaps, crack and holes; and ensuring all surfaces are clean

* Applying adhesive to tiles and surfaces before positioning tiles

* Making tiles lie flush with corners, edges, pipes and fittings using tile-cutting tools
* Ensuring all tiles are spaced and aligned correctly

* Grouting tiles and cleaning the surface of excess grout once complete

* Waterproofing tiles with specialized products and techniques

Interested applicants are invited to submit their applications before the closing date —
June 19, 2026, at caribbeanconstruction @ candw.ky

KSG

We are now accepting applications for Counsel.

Principal duties and responsibilities:

* To advise and represent clients in connection with a wide range of Civil litigation, professional
indemnity, public law, Human Rights and criminal litigation matters;

* To appear before the Summary Court, Grand Court and Court of Appeal of the Cayman Islands
on behalf of clients;

* To support Partners and help drive the successful growth of the Firm;

Requirements:

* Minimum of 5 to 6 years’ post qualification experience;

* Be either admitted to the Caymanian bar or eligible for admission;

* Ability and experience acting as an advocate in Grand Court and Summary Court for trials (or
equivalent courts);

* Extensive experience in insolvency and restructuring work;

* Motivated to work independently with a track record of growing a practice.

The salary for this role will be in the region of US$100,000 plus commission depending on
experience. All benefits as deemed by the ClI labor law.

Applicants are required to apply through the www.WORC.KY (Job ref G4Q4N3) portal for the
role with updated resume including degree, proof of immigration status.

CAFE DELSOL

Job ID FEE8CS8
Job Tittle: Food and Beverage Server
Job Location: Grand Cayman

Qualifications:

*Must have 3 years working as a Food and Beverage Server

*Must have knowledge using Point of Sales

*Must have knowledge on different kinds of Coffees, Frappes, Smoothies
*Can work full time holidays night shift and willing to extend if needed
*Must have a Driver License

Required Documents

Years’ Experience: 3 years or more

Rate of Salary: 8.75 per hour paid every 2 weeks
Salary Currency: KYD

Gratuity: No

Comments:

In additional applying through WORC

please submit your resume at cafedelsolky @live.com
or drop off at Cafe DelSol Marquee Plaza only




Issue No 1200 | Thursday, June 18, 2026 | Caymanian Times

CLASSIFIEDS

Oceans International Ltd T/A Cayman Aggressor

Position: Captain / Dive Instructor

Location: George Town

Salary: USD$ 2,500 per month

Hours: 25 hours per week (part-time)

Benefits: Statutory benefits in accordance with Cayman Islands Labour Law
WORC ID: A7Q8W3

Duties:

Responsible for instructing recreational divers and scuba certification students by demonstrating
essential diving skills and ensuring safety underwater. Accompanies divers during activities,
handling emergencies confidently. Oversees vessel navigation, compliance with maritime
regulations, crew supervision, passenger safety, and communication with authorities while
managing onboard emergencies, mechanical issues, and operational safety.

Requirements:

Must possess at least 10+ years of proven experience in the diving and maritime industry
with extensive knowledge of scuba instruction, vessel operations, and emergency response.
Candidate must hold valid scuba diving, captaincy, safety, and maritime certification relevant to
the position.

Send applications to CA4.agent@aggressorlicensee.com Deadline June 24"

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right to
Work are encouraged to apply.

PROGRESSIVE
DISTRIBUTORS LTD

Warehouse Selector / Driver

Progressive Distributors Ltd. is seeking to fill the position of Warehouse Selector/Driver.
Qualified applicants are required to work in various sections in a multi-temperature warehouse
selecting customers’ perishable and non-perishable orders for immediate or next day delivery;
must be able to accurately maintain hourly selection quota within a certain timeframe given by
management, loading the trucks, unloading containers, and putting away products into the bin
location within a certain timeframe using a handheld electronic scan gun. The role requires
special emphasis on road safety and courtesy to ensure the efficient delivery of goods to our
customers. A positive attitude is required in this fast-paced warehouse environment, along with
the ability to work with busy teams, under minimal supervision after completion of training. Must
be competent in communicating in a polite and professional manner with all our customers and
the general public while carrying out duties. Must be punctual, honest, reliable and hardworking.
Must speak, read, write, and comprehend English fluently. Must work with a professional attitude
and always maintain a neat appearance and hygiene.

Salary range: CI$10.00-$11.00 per hour plus an opportunity for weekly discretionary incentive
based on meeting performance targets. An attractive benefits package (including medical
insurance, vacation, pension, birthday with pay, sick payout bonus, employee discount at Cash
and Carry) is being offered to the qualified candidate.

Hours of operation: from 6:00pm Sunday through 5:00pm Saturday

Scheduled minimum weekly hours: 40

Mandatory requirements

» The successful candidate must be available and flexible to report to work as early as 5am;
work night shifts (starting at any time between 6pm — 9pm, 5-6 nights per week from Sunday to
Friday); or day shifts, weekends and holidays as schedule requires.

* Must have a Group 4 driver’s license or a valid driver’s license authorized to drive industrial
freight and cargo vehicles with a minimum of 3 years truck driving experience.

* Must have at least 1 year warehouse experience with knowledge of modern warehouse
management procedures.

* Must have at least 1 year experience operating forklifts (electric and gas), stock pickers, pallet
jacks and reach trucks.

* Must have knowledge of FIFO (First-In, First-Out) and FEFO (First Expired, First Out) methods.
* Must have a clean and proven employment track record with references and certifications with
a proven track record in warehouse environments and in truck driving.

* Must be computer literate and have the ability to operate modern, computerized equipment
(scales, desktop computers, handheld data collectors, etc.).

* Must be able to lift an average of 60lbs unassisted

* Must be willing to work in a refrigerated environment.

Qualifications

* Must have at least a High School Degree or equivalent.

* Must be warehouse equipment certified (electronic stock pickers, pallet trucks, forklifts, reach
trucks and gas forklift), preferably a Crown Warehouse Equipment Operator. Proof of certification
in operating the aforementioned equipment must be submitted.

Preferable

* Ability to operate articulated vehicles, e.g.; haul loaded & empty containers.

* Experience in electronic warehouse management systems and using electronic scanning devices.
* Experience in retail or wholesale or grocery or related field with knowledge of procedures.

Application Requirements
* PDL application form must be completed and submitted along with references. The form is
available on our website at https:/www.pdl.com.ky/job-openings

* A current police record must be submitted.

* A valid driver’s license must be submitted.

* A current traffic conviction certificate/driving record must be submitted.

* Where relevant, applicants must submit evidence of Caymanian
Status or PR Certificate (confirming role as Warehouse Selector/
Driver).

* PR applicants should include most recent receipt showing
payment of relevant PR fees.

» Married to Caymanian Certificate (if applicable)

WORC electronic Jobs Portal ID: CBA7H2

Deadline for applications is 02 July 2026
For inquiries: 949-2928

All applications received will be reviewed and only candidates meeting the mandatory
requirements will be contacted for interview.

LG-AMERICARIBE CAYMAN JIQINT VENTURE LTD

LG-Americaribe Cayman Joint Venture Ltd. seeks applicants for the position of Site
Superintendent.

WORC Electronic Job Portal ID # U5N2B5

Full-time position - Salary: KYD$3000 — KYD4000 monthly

SITE SUPERINTENDENT - EXTERNAL WORKS

Position Summary

Responsible for supervising all external and site development works, including utilities, roads,
drainage, paving, earthworks, and landscaping. Ensures work is completed safely, on schedule,
within budget, and to required quality standards while coordinating with subcontractors,
consultants, and project teams.

Key Responsibilities

* Supervise daily external and civil works activities.

» Coordinate subcontractors, labor, and site resources.

* Monitor progress, quality, safety, and compliance with project requirements.

* Coordinate external works with building and MEP activities.

* Review drawings, resolve site issues, and assist with scheduling and reporting.

* Maintain daily reports, progress tracking, and as-built documentation.

Qualifications

¢ Diploma or Degree in Civil Engineering or related field.

* 8—12 years of experience in external/infrastructure works supervision.

* Strong knowledge of utilities, roads, drainage, paving, and landscaping.

* Experience managing subcontractors and site teams.

* Proficient in Microsoft Office.

Key Competencies

¢ Leadership and communication

* Problem-solving and decision-making

* Attention to detail and quality control

» Strong safety awareness

Interested applicants are invited to submit their applications before the closing date — June 19,
2026, at c.rio @bouygues-construction.com

PROGRESSIVE
DISTRIBUTORS LTD

Equipment Sales and Service Representative

Progressive Distributors Ltd. is seeking a highly motivated and experienced Equipment
Sales and Service Representative who will be responsible for overseeing Commercial
Equipment Sales and Service and Special Equipment Projects while meeting or exceeding
Company’s sales targets, formulating sales strategies to achieve them. This is a Monday
through Saturday job; however, it is not a normal 8-5 position. It requires the availability
and flexibility to work holidays when schedule requires. The successful candidate must
be punctual, honest, reliable and hardworking. A strong work ethic, positive attitude and
the ability to work unsupervised and with frequent close deadlines to produce reports will
be required. Must possess excellent verbal and written communication skills in English.
The Company will provide training on its internal computer systems.

Salary range is C1$55,000.00-CI$60,000.00 per annum commensurate with experience.
An attractive benefits package (including company car, medical insurance, vacation,
pension, birthday off with pay, sick payout bonus, employee discount at Cash and Carry)
is being offered to the qualified candidate.

Hours of operation: from 6:00pm Sunday through 5:00pm Saturday

Scheduled minimum weekly hours: 44

Mandatory requirements

* Must have at least 5 years’ experience in Commercial Kitchen Equipment Sales.

* Must have knowledge and use of AutoCAD Software for designing kitchen projects.

* Must have general knowledge of kitchen appliances, structure of task organization.

* Must have experience in developing effective customer service skills by utilizing product
knowledge and in assisting customers with the purchase of appropriate appliances.

* Must have knowledge of equipment parts, service & pre-emptive maintenance.

e Must have in depth knowledge of Microsoft Office programs (Word, Excel and
PowerPoint).

* Must have excellent follow up and time management skills.

Qualifications
* Must have at least a High School Degree or equivalent.

Preferable
* CFSP (Certified Foodservice Professional) qualification is a plus.
* Bachelor’s degree is preferred.

Application Requirements
* PDL application form must be completed and submitted along with references.
The form is available on our website at https://www.pdl.com.ky/job-openings

¢ A current police record must be submitted.

e Where relevant, applicants must submit evidence of
Caymanian Status or PR Certificate (confirming role as
Equipment Sales and Service Representative).

* PR applicants should include most recent receipt showing
payment of relevant PR fees.

* Married to Caymanian Certificate (if applicable).

WORC electronic Jobs Portal ID: B6J6Y2

Deadline for applications is 02 July 2026
For inquiries: 949-2928

All applications received will be reviewed and only candidates meeting the mandatory
requirements will be contacted for interview.
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PHOENIX

CONSTRUCTION

Estimator / Project Coordinator

Phoenix Construction Ltd. is seeking a motivated and results oriented Estimator / Project
Coordinator to support the coordination, administration, and delivery of commercial,
industrial, and residential construction projects. The ideal candidate will be highly organized,
an excellent communicator, and capable of managing multiple tasks in a fast paced
environment while producing accurate and detailed estimates for small works projects.

Key Responsibilities:

* Coordinate project documentation, scheduling, procurement, and Buildertrend updates

* Liaise with field crews, subcontractors, suppliers, and regulatory agencies

* Prepare RFQs, RFls, submittals, change orders, and project logs

* Assist with billing, invoicing, cost coding, and project close out

* Support estimating for small works projects

Qualifications & Requirements:

¢ Minimum 5 years’ experience in construction project coordination/administration

* Recent experience preparing detailed construction estimates

 Strong knowledge of construction materials, methods, and industry practices

* Proficiency in MS Project, Word, Excel, Outlook, and Buildertrend

* Excellent organizational and written communication skills

 Ability to work independently and meet tight deadlines

» Clean police record, drug free, and reliable transportation

Salary: CI$65,000-CI$85,000 per annum, plus benefits as per the Cayman Islands Labour
Law. Only suitably qualified applicants will be contacted. Closing date: June 24th, 2026.
Submit cover letter and résumé to: Igoodacre @ phoenix.com.ky

A start-up watersports company in the Cayman Islands seeks a full-time Scuba Instructor/
Guide & Boat Captain/Tour Operator to deliver safe, engaging, family-focused marine tours,
including experiences for families with young children.

Applicants should have substantial experience teaching and guiding children, including
introductory PADI scuba instruction for children from age 8, and at least 8 years’ experience in
both scuba instruction and operating boats 26 feet or larger in Cayman waters. Strong customer
service skills, a calm and professional manner, flexibility during high season, and knowledge of
Grand Cayman’s marine ecosystem are essential. Preferred qualifications include marine engine
service technician, current PADI Master Scuba Diver Trainer certification, relevant boat handling
credentials, a clean Cayman Islands driver’s license, and personal transportation. Candidates
must be physically fit and available to work evenings, weekends, and public holidays.

Salary ranges from US$2,500 to US$4,000 per month, depending on experience, with health and
pension benefits as required by Cayman Islands law and potential discretionary bonus eligibility.
To apply, send resume, certifications, police clearance certificate to hello@theagency.ky or on
WORC Portal ID M7B8W8 by 23 June 2026.

ISLAND INSPECT CLEANING SYSTEMS FIRE & SAFETY

KITCHEN EXHAUST CLEANING TECHNICIAN
JOB ID #D7W7A8

We require a mature, dependable, responsible individual to join our company and be able to:
* Work with pressure cleaning equipment.

¢ Performing daily duct system cleaning duties.

* Follow instructions and learn new techniques.

* Work nights & early mornings.

Applicant must have:

* Experience in similar position.

* Good organizational skills.

* Cl driver’s license.

Salary: Starting Cl $8.75-18/hour, 45hrs per week/180hrs Monthly plus Statutory Benefits

FIRE TECHNICIAN
JOB ID #P7D4N7

We require a mature, dependable, responsible individual to join our company and be able to:
¢ Inspect Kitchen Suppression Systems, Fire Extinguishers, Emergency and Exit Lights

* Service any Fire Extinguishers, Emergency and Exit Lights that require maintenance

* Sell new Fire Extinguishers, Emergency, and Exit Lights

¢ Ensure customers understand the products and systems we maintain on their property

¢ Interact with customers, vendors, and co-workers in a professional manner

* Demonstrate an understanding of and follow safety regulations and practices

* Open-minded willingness for continual learning

* Any other duties deemed appropriate by management

Applicant must have:

» Strong written and verbal communications skills

« Valid driver’s license

Salary: Cl $10-20/hour, 45hrs per week/180hrs Monthly plus Statutory Benefits

INVENTORY CLERK/WAREHOUSE STOREKEEPER
JOB ID#N4M7U2

We are looking for a detail-oriented, hard-working inventory clerk with warehouse experience
and excellent math and communication skills and be able to:

* Maintain and update records.

* Counting materials, equipment, merchandise, or supplies in stock.

* Capable in handling complex & multifaced tasks.

* Requisition and maintain inventories of materials and supplies necessary to meet company
demands.

Applicant must have:

¢ At least 5 years in similar position.

* Be computer literate in Microsoft Office applications.

* Well versed in QuickBooks.

* Excellent organizational skills.

¢ Own transportation is a must.

Salary: Cl $8.75-16.50/hour, 40hrs per week/160hrs Monthly plus Statutory Benefits

OFFICE CLERK
JOB ID #F7A4A3

We require a mature, dependable, responsible individual to join our company and be able to:
* Relate well to the public in person and on the telephone.

* Capable in handling complex and multi-faced tasks.

¢ Daily Banking, mail and office pick-up or deliveries.

Applicant must have:

¢ At least 5 years in a similar position.

* Be computer literate in Microsoft Office applications.

* Well versed in QuickBooks.

* Excellent organizational skills.

¢ Own transportation is a must.

Salary: Cl $8.75-15/hour, 40hrs per week/160hrs Monthly plus Statutory Benefits

Company Contact:
Please email resume to hr@islandinspectky.com

B

KAIBO

UM POINT
CAAND CATHAN

Kitchen Helper/Porter

Responsibilities:

* Manually wash pots, pans, dishes, and kitchen utensils

* Ensure the kitchen and workstations are clean and always sanitized

¢ Clean and maintain back-of-house areas and kitchen appliances

* Uphold high hygiene and sanitation standards for the kitchen and equipment

* Assist with basic food preparation when required

* Follow all cleaning, hygiene, and safety procedures consistently

* Keep workspaces, equipment, and utensils clean, organized, and properly stored
* Maintain the company’s cleanliness and food safety standards

* Stay organized and manage workspace tasks efficiently

* Provide feedback and report maintenance or operational issues as they arise

* Carry out additional duties assigned by management as needed

Qualifications:

* Minimum Two (2) years of experience in a high-volume restaurant environment as a Kitchen
Helper

* Ability to lift up to 50 Ibs., and stand, walk, or remain active for extended periods
* Must be comfortable working a flexible schedule, including evenings, weekends, and public
holidays, as needed

Salary: $7.00ClI plus grats

Benefits: In accordance with Cayman Islands Labour Law

Location: Kaibo Bar and Beach Restaurant, North Side, Grand Cayman
Employment Type: Full-Time

Qualified Caymanians/PR Holders are encouraged to apply

To apply please email your CV/Resume to: working @kaibo.ky

Marine Mechanic

360 Marine Ltd is seeking an experienced Marine Mechanic to join our team in Grand
Cayman.

Responsibilities

* Diagnose, repair, and maintain marine engines, electrical systems, and onboard
equipment.

¢ Install, service, and troubleshoot marine electronics including GPS units, autopilots,
trim tabs, navigation systems, gauges, wiring, and related software.

* Perform routine maintenance including oil changes, filter replacements, and engine
servicing.

* Repair or replace mechanical, electrical, hydraulic, and electronic components.

* Conduct fiberglass repairs and minor vessel restoration work as required.

* Inspect vessels, perform operational testing, and identify faults.

* Maintain accurate service records and repair documentation.

* Assist with hauling, launching, and transporting boats at launch ramps and marinas.
Requirements

* Certification, diploma, or equivalent experience in Marine Mechanics, Mechanical
Engineering, or a related field.

* Proven experience with marine engines, electrical systems, wiring, and marine
electronics.

* Knowledge of GPS, autopilots, trim tabs, software diagnostics, and troubleshooting.
* Fiberglass repair experience is an asset.

* Strong problem-solving skills and ability to work independently or as part of a team.
* Valid driver’s license preferred.

Compensation: 45 hours per week — $1,250 weekly. Health Insurance and Pension
provided in accordance with Cayman Islands law.

360 Marine Ltd

PO Box 1020

Grand Cayman KY1-1102

Cayman lIslands

360marineltd.ky @ gmail.com
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KAIBO

RUM POINT
GRAND CAYMAN

Line Cook

Responsibilities Include:

* Prepare and cook foods of all types on a regular basis, or for special guests or functions
* Maintain purchasing, receiving, and food storage standards

* Recognize superior-quality products, presentations, and flavors

* Ensure compliance with all applicable laws and regulations

* Follow proper handling procedures and maintain correct temperatures for all food
products

¢ Operate and maintain all department equipment and report malfunctions

* Check the quality of raw and cooked food products to ensure standards are met

* Follow recipes and maintain high culinary standards

Qualifications:

e Minimum three (3) to four (4) years of experience in a high-volume restaurant
environment as a Line Cook

* Associate degree or two-year diploma from an accredited culinary institution in Culinary
Arts or a related professional area preferred

¢ Passionate culinarian with a great palate and strong sense of presentation

* Ability to handle multiple tasks and work well in a fast-paced environment with time
constraints

 Strong troubleshooting and problem-solving abilities

* Detail-oriented with strong organizational skills and the ability to perform work
accurately and efficiently

* Demonstrated excellent communication skills

* Must maintain a professional image and demonstrate leadership skills

* Ability to lift up to 50 Ibs., and stand, walk, or remain active for extended periods

* Must be comfortable working a flexible schedule, including evenings, weekends, and
public holidays, as needed

Salary: $11.00ClI plus grats

Benefits: In accordance with Cayman Islands Labour Law

Location: Kaibo Bar and Beach Restaurant, North Side, Grand Cayman

Employment Type: Full-Time

Qualified Caymanians/PR Holders are encouraged to apply

To apply please email your CV/Resume to: working @kaibo.ky

HERTZ RENT-A-CAR 2 (WEST BAY)

Job Title - MECHANIC

Employment Type: Full-time position

Number of working hours per week: 45 Hours

Salary: CI$ 2900.00 TO Cl 3400.00 per month/ paid bi-weekly

Benefits Include: As per the labor Law

Hertz Rent-A-Car is seeking a qualified and experienced Mechanic to join our team in
West Bay.

Duties include:

* Mechanical and body repairs for fleet vehicles

* Diagnosing and repairing mechanical issues

* Routine maintenance including oil changes and tire rotations

* Collision damage repairs, panel repairs, and painting

* Using computerized diagnostic equipment

* Testing vehicle systems and replacing defective parts

* Maintaining repair logs and providing repair estimates

¢ Scheduling maintenance and ensuring equipment is maintained in good condition

Requirements:

* Minimum 6 years’ experience in mechanic, body repair, and painting
* Technician Certificate required

* Knowledge of electronic control systems and diagnostic equipment
* Strong troubleshooting, organizational, and customer service skills
* Ability to schedule and coordinate work efficiently

* May be required to pass a drug test

Qualifications: High School or Equivalent

Years of Experience: 67 years
Documents required before employment:
* Health & Physical

* Police Clearance

* Valid Driver’s License

Interested applicants are required to apply through wwvw.WORC.KY (Job ref: N2G4R8) for
the role with updated resume including degree, proof of immigration status.

MECHANIC *2 position

Job title: Legal Consultant
Department: Banking & Finance
Jurisdiction: Cayman Islands

Purpose of the Role

The role will provide a comprehensive and confidential Legal Consultancy service to
the Banking and Finance team, specifically focused in building the South American
Practice.

Key Responsibilities

* Act as a subject matter expert on specific ongoing matters, providing research,
drafting and review support and technically sound legal advice both internally and
externally;

e Establish, develop and maintain productive relationships with external clients,
specifically South American clients, whilst providing quality client service;

* Ensure decisions are consistent with and support broader team goals, legislative
requirements and organisational policies;

* Provide Portuguese translation on conference calls with clients when required;

* [dentify and retrieve information necessary to support legal decision making;

* Prepare fee matter estimates and quotes for issue by Partners;

* Create, issue and ensure payment of invoices;

* Contribute to knowledge management for the team / Brazilian market, ensure that
it is current and accurate;

* Ensure effective management of time, effort and resources to generate maximum
efficiencies.

Qualifications and Experience

* A minimum of 3-5 years’ post qualification experience;

* Good interpersonal skills, effective communicator with strong influencing skills;
* Excellent time management skills;

* Ability to formulate, consider and select the most appropriate solutions;

* Strong relationship management and client care sKills;

* Ability to work effectively in a team;

* Excellent drafting skills with high attention to detail and the ability to be succinct.

Benefits

Salary will be commensurate with experience and in the range of US$80,000 -
US$110,000 per annum. Ogier offers an excellent benefits package, including
premium health care, life insurance and 25 days’ annual leave.

How to Apply
To apply for this role please submit your application to
Caymanlegalrecruitment @ ogier.com. The deadline for applications is 19 June 2026.

CAYMAN LUXURY RENTAL CARS LTD (GEORGE TOWN)

Position: SENIOR SALES REPRESENTATIVE

Employment Type: Full-time

Working Hours: 45 hours per week

Compensation: USD $35,000-$40,000 per year + commission

Benefits: As provided under the Labor Law

We are seeking an experienced Senior Sales Representative for a major car rental brand.
The ideal candidate will be fully knowledgeable in managing a car rental operation,
including achieving minimum sales targets, developing marketing accounts, understanding
fleet operations, and handling accounts receivable. This role requires delivering a first-
class customer experience while overseeing branch opening and closing procedures.
With a focus on continuous improvement, you will work to enhance operational efficiency,
manage the daily branch workflow, maintain high customer satisfaction, and grow local
business relationships.

Duties include:

* Demonstrated success in counter sales, including Damage Waiver, Liability Insurance,
and other incremental products required to meet monthly sales and revenue goals

* Proven ability to attract and retain customers

» Strong understanding of inventory and fleet management

* Capability to operate with minimal supervision

* Familiarity with the Rentway rental application

* Directing and supervising new employees involved in sales, inventory, cash reconciliation,
and customer service

* Adhering to all safety, health, and security regulations

* Upholding company policies while exceeding office goals, objectives, and procedures

* Proficiency in MS Excel, PowerPoint, and Word

* Understanding of pricing strategies across multiple channels

» Strong communication skills for explaining rental or leasing terms

* Completing customer paperwork and processing payments

* Showing vehicles to customers and identifying any existing marks, scratches, or special
features

* Checking mileage and inspecting vehicles for damage upon return

Requirements:

» Customer service experience in a fast-paced retail environment

* Experience with Hertz KARZ and POS software is an asset

* Mandatory full medical/drug test and police clearance

* Availability to work nights, weekends, and holidays

* Preferred Education: Accredited University

¢ Commission based on performance and sales

Qualifications: Bachelor’s Degree

Years of Experience: 7—-8 years of experience

Documents required before employment:

* Health & Physical

* Police Clearance

* Valid Driver’s License

Interested applicants are required to apply through www.WORC.KY (Job Ref: T5J6N3) for
the role with updated resume including degree and proof of immigration status.

SENIOR SALES REPRESENTATIVE — 2 *position

CLASSIFIEDS
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Gardeners WORC ID: R2R4R6

81 West are looking to fill 16 full-time gardening positions to work as part of their
growing team.

The working week is Monday-Friday, 7am-5pm, with Saturday work required to suit
business needs. Punctuality and reliability is a must.

You will be expected to work outside in all weathers; therefore, humid conditions will
be encountered daily.

Job responsibilities range from: raking, turf mowing, sand raking, detailing of plant
beds, trimming, pruning, removal of debris and weeds in plants beds, collection of
debris and loading into trucks.

Applicants must provide a clean Police Clearance Certificate, a valid Cayman Islands
Drivers Licence and a Group 3 Drivers licence will be given preference.

Hourly rate $8.75-$12.00 per hour plus statutory health and pension.

Please email your resume to info @ eightyonewest.ky before 25th June 2026

C.L Flowers & Sons Limited/Air Agencies Limited
JOB VACANCIES

Caregiver
Roles & Responsibilities:-

The Caregiver will be partial responsible for the following areas:

* Responsible for the personal care and monitoring of all the health needs of all
elderly directors of the company

* Ensuring that all prescribed medications are administered as instructed by the
physician; monitor med. reactions.

* Provide health promotion, counseling and education (diet, hydration, etc.)

* Monitoring of vital signs and general state of health and keeping accurate records or
care provided and required changes e.g medications, meals, health status etc.

¢ Communicate with physicians regarding health needs and concerns.

* Schedule, ensure attendance, drive and accompany to appointments with doctors.
Filling and pickup of medication, groceries, errands etc.

¢ Operate Hyperbaric Oxygen therapy chamber and monitor client while receiving
Hyperbaric Oxygen therapy. Evaluating the effectiveness of care administered.

* Meals preparations and light household activities such as cleaning, laundry and
maintaining a safe and hygienic living environment

 Evaluating the effectiveness of care administered.

* Perform any additional tasks that may be assigned from time to time by Directors
or Supervisors- walking the beach while a director swims, oversight during exercise
routine etc.

* Maintain privacy and confidentiality

* Any other related duties that may be assigned from time to time.

Experience, qualifications & other skills:-

¢ Minimum appropriate work experience of 3-4 years preferred.

¢ People oriented, compassionate with a polite and professional approach and
follow instructions of the seniors and maintains an understanding of and follows all
applicable policies and procedures.

¢ Flexible and adaptable. Willing to work shift system including long hours, reporting
for duty early in the morning and working late shifts including weekends, holidays and
day offs as needed including hurricane preparedness and other national disasters.

¢ Reliable and Dependable. Excellent track record of punctuality and regular
attendance.

 Strong written and oral communication skills and organization skills

* The ability to solve problems and to deal tactfully with upset or angry individuals.

* A suitable certification and training in Caregiving (Nursing), BSc or RN (registered
nurse) qualification would be a preferred asset.

* Computer literate with working knowledge of Microsoft office would be an advantage.
* Be able to work in a goal driven environment and under strict deadlines and multi
task and manage numerous priorities at once and provide positive and constructive
feedback

* Must always be safety-minded while working.

* Ability to work individually or part of a team

* High stress tolerance and ability to work under pressure situations and ability to
work with minimal supervision.

* Clean police record and must be willing to undergo pre-employment and post-
employment random drug tests.

* A valid driver’s license with clean driving record would be an asset.

* Ability to meet all mandatory regulatory requirements

* Vaccinated or willing to be vaccinated against COVID-19.

Remuneration and Benefits:
Cl$ 8.75-C.1 $ 9.00 per hour,or Commensurate with Experience, Qualifications and
Knowledge
Health and pension benefits as per Cayman Islands Law.
Caymanian, Status Holders & Permanent Residents need only apply.
Please email resume to humanresources @ flowresgroup.com or
P.O Box 900
Grand Cayman, KY1-9006
Closing Date: July 26, 2026

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based
international curriculum leading to (I)\GCSE and A-level qualifications. The school is
renowned for providing a stimulating learning environment in which our students become
critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our
consistent record of outstanding academic achievements, pastoral care, and wide range
of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from
August 2026. This full-time position is an outstanding opportunity for accomplished
and creative educators who are passionate about child-centred education and eager
to positively contribute to, and grow within, a highly respected, values-driven school
community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired
by working with motivated learners, value professional collaboration, and are excited by the
opportunity to further develop their practice within a supportive environment that invests
deeply in its people and empowers educators to make a meaningful impact. Suitably
qualified Caymanians, Caymanian Status Holders, and Permanent Residents with the
Right to Work are encouraged to apply.

(Job Ref# B200-26-27)  (WORC Job ID# B4T4K5)

The successful candidate must have a degree in English, along with an internationally
recognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.Ed in
English. The successful candidate must have a minimum of three years’ recent experience
teaching English at Key Stage 3, 4 (GCSE) and 5 (A-Level). Experience in teaching Media
Studies or English Literature at AS/A2 may be advantageous and candidates should
outline any relevant experience in their letter of application. There may be opportunities
for the successful candidate to take on additional teaching responsibilities, based on the
individual professional strengths.

Teacher - English

In addition to the requirements for the teaching positions listed above, the
successful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowledge
of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and a positive force of good at the
school.

¢ Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the
school.

Prior experience teaching in a multicultural international school environment is an
advantage.

Salary range for the positions listed above is CI$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Work hours per
week — 40 hours. Benefits include:

¢ Generous medical insurance plan — medical premium cost paid for employee at 100%
 Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

* Generous school holidays

¢ Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expect the same commitment from all our employees.
All successful candidates will be subject to enhanced pre-employment clearance
including identity checks, criminal background checks, qualification checks and
employment checks to include an exploration of any gaps in employment and three
satisfactory employment references.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4fjYx54

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
559 Walkers Road
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, June 24", 2026
Only shortlisted candidates will be contacted.
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Location: George Town, Grand Cayman, Cayman Islands

Employment Type: Full-Time

Salary: KYD$110,000 — KYD$140,000 per annum (paid monthly)

Working Conditions: Office-based

Hours: 8:00 AM — 5:00 PM (45 hours per week)

Government Portal Job Number: D4M4T8

Application Closing Date: 23 June 2026

Role Overview

We are seeking a highly experienced Director of Operations — Security Services to
lead and oversee complex, high-risk security operations across Guarding and Cash
Services during a period of operational expansion and increased risk complexity. This
is a senior leadership role requiring deep operational, risk management, and crisis
leadership experience, including exposure to hostile environments, serious crime
threats, and coordination with law-enforcement and government agencies.

The successful candidate will be accountable for operational stability, professional
standards, risk governance, and the controlled launch and scaling of cash processing
and cash-in-transit (CIT) operations.

Key Responsibilities

* Provide end-to-end operational leadership for Guarding and Cash Services

* Lead the phased launch, stabilisation, and risk management of cash processing
and CIT operations

¢ Establish and embed |ISO-aligned operational standards, command-and-control
discipline, and professional service delivery

* Act as the senior operational escalation point for incidents, crises, and high-risk
events

* Strengthen command, control, monitoring, and response capabilities across security
operations

* Ensure operational readiness for serious and organised crime, cash-related threats,
public disorder, and crisis scenarios

* Provide operational input into commercial solution design to ensure delivery costs
and risks are fully accounted for

* L ead, develop, and mentor senior operational managers and supervisors

* Reduce executive dependency by removing day-to-day operational burden from the
Managing Director

Essential Experience & Background

Due to the specialist nature of this role, applicants must demonstrate extensive senior
experience in complex and high-risk security environments, including:

* 20+ years of progressive experience in security operations, risk management, or
military/law-enforcement-adjacent roles

* Proven leadership in hostile or high-threat environments, including terrorism,
organised crime, or state-level risk

* Demonstrated experience coordinating with police, government security agencies,
and emergency responders

* Senior responsibility for crisis and incident management, threat and risk assessment,
and business continuity

* Experience leading large, multi-site security operations across diverse geographies
* Expertise in command-and-control environments, monitoring centres, and escalation
frameworks

e Strong understanding of governance, compliance, and international security
standards

Professional Qualifications & Certifications

Applicants should hold senior, internationally recognised security and risk
management qualifications, such as:

* Bachelor’s Degree

* Level 6 (or equivalent) senior security management qualification

* Physical Security Professional (PSP) or comparable certification

* Business Continuity or Resilience certification

* Formal training in crisis management, hostile environment operations, and Kidnap
& Ransom response

* Experience designing and delivering security training in high-risk environments
Benefits

* Health Insurance

* Pension Plan

Documents Required Before Offer

* Police Clearance Certificate

* Proof of Valid Driver’s Licence

Work Permit Considerations

This role requires a rare combination of senior operational leadership, hostile-
environment experience, and advanced security risk management expertise that
is not readily available within the local labour market. Accordingly, applicants with
internationally acquired specialist experience are encouraged to apply.

Application Process

Interested candidates should submit a detailed curriculum vitae demonstrating senior
leadership experience in complex security operations and high-risk environments.
Applications may be submitted through the Cayman Islands Government Jobs Portal
using Job Number D4M4T8, or by email to hr@security.ky.

Only candidates meeting the above specialist criteria will be considered.

SALES EXECUTIVE - INTEGRATED SECURITY SOLUTIONS
Salary: KYD $40,000 — $47,000 per annum (Paid Monthly)
Location: George Town, Grand Cayman, Cayman Islands
Position Type: Full-Time
Application Deadline: 20 June 2026
Working Hours: 8:00 AM — 5:00 PM (45 hours per week)
Working Environment: Office & Field-Based
Join a Growing Leader in Integrated Security Solutions
We are seeking an experienced and commercially driven Sales Executive —
Integrated Security Solutions to support the growth of our business across the
Cayman Islands.
This consultative, solution-led sales role is responsible for generating new business
opportunities and managing strategic client relationships across our portfolio of
security services and technology-enabled solutions. The successful candidate will
identify client needs, develop tailored proposals, coordinate internal resources, and
deliver high-quality, compliant solutions.
The position combines approximately 70% new business development and 30%
account relationship management, making it ideal for a professional who excels in
client engagement, proposal development, and structured sales delivery.
Key Responsibilities
* [dentify, qualify, and develop new business opportunities across security services
and technology-enabled solutions.
* Manage the full sales cycle from initial engagement through to contract award and
close.
* Build and maintain strong relationships with corporate and government stakeholders.
* Prepare professional proposals, presentations, and tender submissions.
* Coordinate with technical, operations, and finance teams to ensure accurate solution
design, pricing, and delivery.
*Maintain CRM records, sales pipelines, forecasting reports, and client documentation.
* Support the seamless transition of awarded contracts to operational delivery teams.
* |dentify opportunities for account growth, service enhancements, upgrades, and
cross-selling.
Essential Qualifications & Experience
Applicants must demonstrate:
* Bachelor's Degree (BA/BSc) in Business Leadership & Management, Business
Administration, or a closely related field.
* Proven experience in B2B sales, account management, or client-facing commercial
roles.
» Strong background in consultative, relationship-driven sales.
* Experience managing client portfolios, contract renewals, and long-term stakeholder
relationships.
* Demonstrated ability to prepare proposals, coordinate internal resources, and
manage sales follow-up activities.
e Strong administrative and organisational skills, including CRM management,
document control, and reporting.
* Experience supporting or managing complex, high-value transactions requiring
compliance and attention to detail.
¢ Excellent communication, presentation, and interpersonal skills.
* Professional, client-focused approach with a high level of integrity.
Highly Desirable
» Experience working within regulated or compliance-driven environments.
* Strong track record in sales and relationship building.
» Experience working with government agencies and corporate clients.
* Familiarity with CRM systems and structured sales methodologies.
* Proven ability to collaborate effectively with sales, operational, and technical teams.
Personal Attributes
* Highly organised with exceptional attention to detail.
* Commercially aware and solutions-focused.
 Confident engaging with senior decision-makers and stakeholders.
* Self-motivated, proactive, and results-oriented.
» Comfortable balancing client-facing field activities with internal coordination
responsibilities.
Benefits
* Health Insurance
* Pension Plan
Why Join Us?
This is an exciting opportunity to join a growing integrated security business and play
a key role in delivering innovative, technology-led, and multi-service solutions across
the Cayman Islands. You will work with a diverse client base while contributing directly
to the company’s continued growth and success.
Requirements
Experience: 5-6 Years
Education: Bachelor’'s Degree
Documents Required Prior to Employment Offer
* Police Clearance Certificate
* Proof of Valid Driver’s Licence
How to Apply
Submit your application by 20 June 2026 via:

HR@security.ky
or through the Cayman Islands Government Employment Portal
GOV Job ID: W8Y8V4
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AGENCY
OUTSOURCED

The Agency Group Ltd.
Senior Recruiter

Description

* Deliver full-cycle recruitment services to financial services firms, partnering with clients and
senior-level candidates to provide high-quality recruitment solutions.

* Source, screen, interview, and place candidates using recruitment techniques including
headhunting, market mapping, networking, and social sourcing.

* Build, manage, and grow client relationships through business development, account
management, and consultative recruitment services.

* Conduct proactive business development and cold calling activity to generate new business
opportunities and achieve monthly sales targets.

* Develop a strong understanding of clients’ businesses, hiring needs, and market conditions to
deliver effective recruitment solutions.

e Work collaboratively within a KPI-driven, target-focused environment to support overall
company revenue performance.

Requirements

* Minimum 3-4 years’ agency recruitment experience, including at least 2 years specialising in
financial services recruitment.

* Experience recruiting within accounting, finance and Web3 preferred.

* Proven track record in business development, client management, and consistently achieving
sales targets.

» Strong experience using headhunting, pinpoint recruitment, networking, and social sourcing
methodologies.

* Ability to work effectively in a fast-paced, target-driven environment managing multiple priorities
and deadlines.

» Strong communication, relationship management, and stakeholder engagement skills.

* Proficient in recruitment CRM systems, Al recruitment tools, LinkedIn Recruiter, and Microsoft
Office applications.

* Knowledge of Cayman Islands Labour, Immigration, and Pension regulations.

Salary US$55,0000-65,000 per annum, plus commission and statutory benefits. Interested
applicants should submit their resume and cover letter to hello@theagency.ky by 25 June.
WORC Jobs Portal ID: W8R8J6.

A
AN
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FLUMBING

Job Title: Project Plumber
The position requires the installation, repair, and maintenance of plumbing systems in
commercial and residential buildings.
Role and Responsibilities:
* Plumbing Service and repairs
* Plumbing installations
* Problem solving and identifying relative issues
* Front facing communication for clients
* Diligently filling out reports and checklists
¢ Read and comprehend blueprints and follow instructions from supervisors and management
Qualifications, Education and Experience Requirements:
* Cayman lIslands Licensed plumber with a minimum of 10 years of plumbing experience, or a
combination of training and work experience
* Experience in geothermal cooling applications and supplies is a plus
* Valid Cayman Islands driver’s license or the ability to obtain within 30 days of employment
* Must have the stamina to work long hours and be available for on-call work
* Strong math skills with ability to utilize software programs
* Move heavy objects and work in uncomfortable positions
* Good hand-eye coordination
* Excellent problem-solving skills
* Strong and effective communication skills - both verbal and written
* Excellent organizational skills and time management skills
* Professional and accountable
* Strong work ethic
Salary: KYD $15.00 - $27.00 per hour

Job Title: Pipefitter

This position is responsible for building and maintaining pipe systems for heating hot water and
cooling.

Role and Responsibilities:

* Review blueprints to understand requirements

* Assist and collaborate with project plumbers and other workers effectively to produce finished
constructions

* To measure, cut, weld, assemble, install and secure pipes according to requirements and
applicable codes

* Complete quality checks, test functionality and help assess overall quality, potential issues,
and opportunities for improvement

* Repair malfunctions, breakages or leaks

« Effectively engage and train general labourers

* Use and maintain tools (e.g. drills and saws)

* Follow safety guidelines and use protective equipment

Qualifications, Education and Experience Requirements:

¢ Must be a licensed plumber in the Cayman Islands, or can sit the Cayman Islands Plumbers
exam

* Minimum 3 years’ plumbing and general construction experience

 Strong attention to detail and accuracy

» Strong communication skills

* Good numerical and problem-solving skills

* Have a team player attitude

* Ability to prioritize workload to meet deadlines

* Must have Geothermal installation experience

* Ability to lift to 50Ibs

* Valid Cayman Island’s driver’s license

Salary: KYD $15.00 - $23.00 per hour

Benefits: All benefits will be provided in accordance with the Cayman Islands Labour Act.

Interested applicants must send their resume and cover letter to: hr@ncbgroup.ky

\ Group

NCB CONSTRUCTION LTD

Job Title: CONSTRUCTION OPERATIONS MANAGER

The Construction Manager is responsible for overseeing all elements of the company’s construction
projects. To drive forward the quality, productivity, and profitability of our projects. Strong communication
and organization skills are essential to manage conflicting priorities in a fluid environment.

Role and Responsibilities

» Conduct regular site visits and attend site meetings, engaging with all key stakeholders.

» Conduct master project and procurement schedule reviews, assessing logic and evaluating progress.
* Engaging with stakeholders to achieve project targets and goals and meeting performance criteria.

* Accountable for all on-site document control such as drawings, RFI's, Change Orders etc.

» Accountable for project updates and progress reports such as daily logs, weekly reports, and monthly
updates.

* Responsible for project manpower forecasting and ensuring alignment with the company staffing
plan.

* Responsible for reviewing drawing packages and contracts.

* Ensure all projects meet compliance requirements and have adequate insurance.

* Oversee project handover and the delivery of Operations & Maintenance manuals.

* Oversee all punch lists, outstanding works lists, and warranty items.

Logistics & Inventory
* Accountable for the management of the supply of materials and goods for NCB Group.

* Accountable for the management of the company’s inventory assets including equipment, tools,
vehicles, IT and office / site inventory.

* Develop strong, professional relationships with suppliers and foster partnerships with vendors.

* Oversee negotiations with vendors to secure advantageous terms.

Health & Safety

* Accountable for all safety monitoring, ensuring a safe working environment for all NCB Construction
Ltd’s employees.

* Accountable for ensuring all employees, sub-contractors and visitors to site are properly inducted and
wearing the correct personal protective equipment.

* Represent NCB Construction Ltd. for all Crisis Response issues.

* Accountable for ensuring all projects are executed in a safe manner following the company safety
policy.

Qualifications, Education and Experience Requirements

* B.S. degree in Civil or Structural Engineering, Construction Management; or equivalent practical
experience.

* Minimum of ten (10) years, broad-based, construction experience with a minimum of five (5) years of
in construction operations / senior project management.

* Demonstrated experience and capability for cross-functional and interdisciplinary collaboration
among construction professionals.

* Exceptional personal time management, multitasking and interpersonal skills.

* Broad-based and working knowledge for best industry practices and standards.

* Demonstrated ability to manage multiple projects/tasks simultaneously.

» Must have strong technical, managerial, interpersonal and leadership skills.

» Competency of Project Management Software (MS Project, Buildertrend etc.)

* Possesses solid negotiating and conflict resolution skills.

* Excellent decision-making and problem-solving skills.

Salary: KYD $115,000.00 - $150,000 per annum depending on qualifications, knowledge and
experience.

Job Title: LEAD CARPENTER

Role and Responsibilities

* Minimum 3 years’ experience in ICF, block and woodwork

* Perform work in accordance with safety best practices

* Maintain tools and equipment in safe operating condition

* Proven finishing experience in residential and commercial projects
Qualifications, Education and Experience Requirements

* High school diploma or general education degree (GED) required

* Must possess a valid Cayman Islands driver’s license

* Strong reading, writing and communication skills

* Ability to read, interpret, and follow blueprints, technical diagrams and schematics
» Comfortable using ladders and scaffolding

* Demonstrated ability to operate hand, air, and power tools

* Ability to lift and move up to 50Ibs regularly

Salary: KYD $14.00 - $18.00 per hour depending on qualifications, knowledge and experience.

Job Title: PROJECT SUPERINTENDENT
The successful candidate will manage the project from bid preparation and design phase to completion,
commissioning, and handover.

Role and Responsibilities

*» Overseeing all elements of the project.

» Maintaining direct contact with clients, vendors, subcontractors/trades.

» Understanding and managing all aspects of a project budget, pay applications, and project cash-flow.
* Developing overall project schedules and overseeing the maintenance, progress, and issuance of
schedule to ensure completion on time.

» Understanding fully the project scope and dealing with the owner on all scope issues.

* Understanding and administering Contractual Agreements and ensuring the company conforms to
the contracted documents as well as company core values.

» Addresses all relevant issues with the appropriate correspondence in a professional manner.

* Ensures the project is executed in a safe manner following the company safety policy.

* Ensures the appropriate level of quality assurance is applied to the project with the appropriate
resources.

Qualifications, Education and Experience Requirements
* Professional certification in Project Management through a bachelor’s degree in construction,

Architecture, Engineering or Technologist/Technician Diploma.

* 5 to 10 years of direct Construction industry experience including estimating, scheduling, and project
execution.

* 5 to 10 years' experience as a Superintendent, Manager or Project Coordinator.

* Demonstrated ability to manage projects of varying scope and complexity.

* Demonstrated ability to manage multiple projects simultaneously.

* Must have strong technical, managerial, interpersonal and leadership skills.

» Demonstrate competency of Project Management Software (MS Project, Primavera, Buildertrend,
etc.)

* Possesses solid negotiating and conflict resolution skills.

* Excellent decision-making and problem-solving skills.

Salary: KYD $85,000.00 - $105,000.00 per annum depending on qualifications, knowledge and
experience.

Benefits: All benefits will be provided in accordance with the Cayman Islands Labour Act.

Interested applicants must send their resume and cover letter to: hr@ncbgroup.ky
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J & K ENTERPRISE LIMITED T/A EXECUTIVE
PRO CLEANING SERVICES
Is seeking a full-time JANITOR - Job ID: X2X8R3
3 years min. of experience required
Salary: 45 hours/work - CI$12 - $14/hour DOE +
Statutory benefits
Send Resume to: powellkarren202 @ yahoo.com

DISHWASHER

Full-Time | KYD $8.75/hr.

Caribos 7 Ltd T/A Caribos 7 seeks a dependable
Dishwasher.

Duties: Washing dishes, pots & pans, cleaning kitchen
areas/equipment, unloading deliveries, removing
trash, and assisting kitchen staff.

Benefits: Health Insurance, Pension & Paid Leave.
Requirements: High School Diploma or equivalent,
1-2 years’ experience, able to lift 20 Ibs., work
weekends/holidays.

Apply: recruitment@rdmagency.ky

GENERAL HELPER

Full-Time | KYD $8.75-$9.00/hr.

CLOUD’'S AIRCONDITIONING & REFRIGERATION
seeks a dependable General Helper to assist with
HVAC installations, maintenance, repairs, deliveries,
shop upkeep, and handling tools/materials.

Benefits: Health Insurance ¢ Pension ¢ Paid Leave
Requirements: 1-2 years’ experience preferred, able
to lift 40 Ibs., familiar with hand/power tools, available
weekends & holidays, clean police record.

Apply: recruitment@rdmagency.ky

STEEL WORKER

Full-Time /KYD $13-$15/hr.

DENVER A BARNES T/A DB CONSTRUCTION
seeks an experienced Steel Worker.

DUTIES: Read/interpret blueprints; fabricate,
assemble & install structural steel; measure, cut, align
& secure steel;

Operate cranes/lifting equipment; verify alignment;
perform repairs & maintenance; follow all safety
procedures.

BENEFITS: Health Insurance * Pension ¢ Paid Leave
REQUIREMENTS: 5-6 years experience; High
School/GED; valid driver’s license; able to work at
heights/outdoors; skilled with construction tools &
equipment; clean police record.

Apply: recruitment@rdmagency.ky

GARDENER

Full-Time | KYD $8.75/hr.

Fredrick Williams T/A F & M Irrigation Installation &
Landscaping Maintenance seeks a reliable Gardener.
Duties: Garden maintenance & development, grass
cutting, weeding, raking, planting trees & flowers,
watering, litter removal, equipment upkeep, basic
repairs, landscaping design.

Requirements: 3—4 yrs experience, knowledge of
plants & horticulture tools, valid driver’s license,
clean police record, able to work in all weather
conditions.

Benefits: Pension ¢ Health Insurance * Paid Leave
Apply: recruitment@rdmagency.ky

GARDENER

Full-Time / KYD $8.75/hr.

IMA Landscaping & Home Maintenance Ltd T/A IMA
De Fleurs seeks a skilled Gardener to maintain and
develop landscaped grounds.

Duties: Planting, pruning, grass cutting, weed control,
irrigation, equipment upkeep, and general garden
maintenance.

REQUIREMENTS: 1-2 years’ experience preferred;
knowledge of gardening tools and techniques;
physically fit to work outdoors in all weather; available
weekends/holidays, clean police record.

BENEFITS: Health Insurance * Pension ¢ Paid Leave
Apply: recruitment@rdmagency.ky

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging
from Kindergarten to Year 13 and offers a British-based international curriculum leading to (I)\GCSE and A-level
qualifications. The school is renowned for providing a stimulating learning environment in which our students
become critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our consistent record
of outstanding academic achievements, pastoral care, and wide range of extra-curricular activities.

We are seeking exceptional teachers with leadership experience to join our high-performing High School team
from August 2026. This full-time position is an outstanding opportunity for accomplished and creative educators
and experienced leaders who are passionate about child-centred education and eager to positively contribute to,
and grow within, a highly respected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who are inspired by working
with motivated learners, value professional collaboration, and are excited by the opportunity to further develop
their practice within a supportive environment that invests deeply in its people and empowers educators to make a
meaningful impact. Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents with the
Right to Work are encouraged to apply.

Head of Faculty - Mathematics (Job Ref# B188-26-27) (WORC Job ID # C6F2K4)

The successful candidate will be an experienced Head of Faculty with significant leadership experience, leading a
successful and highly achieving department. The successful candidate must have a degree in Mathematics, along
with an internationally recognized teaching qualification such as a PGCE or a Bachelor of Education or H.Dip.Ed
in Mathematics and a minimum of five years’ recent experience teaching Mathematics at Key Stage 3, 4 and 5.
Applicants must have experience teaching Mathematics and Further Maths at A-level. We follow the Cambridge
IGCSE curriculum for KS4 and WJEC for Mathematics and Further Mathematics in KS5.

In addition to the requirements for Head of Faculty position listed above, the successful candidate:

* Must be an exceptional professional with demonstrated leadership experience, organisation and creativity to lead
a strong and talented team, working collaboratively to share best practices, resources and ideas.

* Must be an excellent classroom practitioner with creative and innovative ideas, committed to achieving high
academic standards and passionate about creating a stimulating and student-centred learning environment.

* Must have recent experience and up to date knowledge of the British National Curriculum especially regarding the
CIE syllabus for IGCSE and WJEC for A-level and have a proven record of high achievement/value added results.

* Must be able to secure a consistency of excellence across the faculty.

* Must have excellent communication skills, both oral and written, and can differentiate learning to meet the learning
needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting, and meeting appropriate
targets, be solution driven and be a positive force of good at the school.

* Must have experience with SIMS and be fully IT literate.

* Must be willing to be involved in a wide range of school-related activities.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the school.

* Prior experience teaching in a multicultural international school environment is an advantage.

Salary range for the position listed above is CI$51,950.00 — C1$73,950.00 per annum commensurate with experience
based on the school’s point salary scale. Work hours per week — 40 hours. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young
people and expects the same commitment from all our employees. All successful candidates will be subject
to enhanced pre-employment clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an exploration of any gaps in
employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION
FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/40iyWMn

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
559 Walkers Road
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use
this link - www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, July 1!, 2026
Only shortlisted candidates will be contacted.

CLASSIFIEDS
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Precision Industries (Cayman) Ltd. Seeks
Davenpaf't FT Carpenter Min. 3 yrs. Experience Must be able to read plans and have own tools.

PROPEATY MANAGEMENT & SERVICES LTD.

Job Title: Heavy Equipment Operator

A Heavy Equipment Operator is needed to safely operate bucket trucks and perform elevated
maintenance, installation, and repair work.

Responsibilities include vehicle inspections, equipment upkeep, adherence to OSHA and
company safety standards, and effective communication with team members.

Candidates must have a valid Cayman Islands Group 3/4 driver’s license, OSHA or safety
certifications, at least four years of bucket truck experience, English proficiency, and a clean
police clearance. The role requires flexibility for weekends, holidays, overtime, physical labor,
and working at heights in varying weather.

Salary & Statutory Benefits:

* Salary: KYD$900 - KYD$1,080 Bi-Weekly (paid Bi-Weekly); health and pension in accordance
with the law.

Email CV to info @dpms.ky

Application Deadline: June 24, 2026

(Only shortlisted candidates will be contacted)

Must not be afraid of heights and able to withstand extreme heat

10,00/hr & Statutory Benefits

FT General Helper Min 5 yrs. Experience. Must be competent in using potentially
dangerous equipment following all safety precautions. The ideal candidate will also
have a steady hand and great attention to detail. Basic knowledge of different kinds
of metal and their properties is essential. You will assist in operating appropriate
equipment to help the lead welder put together metal piece parts with a great deal
of precision.

10,00/hr & Statutory Benefits

Caymanians and PR need only apply.

Email CV to precisioncayman@gmail.com

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000
students ranging from Kindergarten to Year 13 and offers a British-based international curriculum
leading to IGCSE / GCSE and A-level qualifications. The school is renowned for providing
a stimulating learning environment in which our students become critical, creative thinkers,
responsible citizens and lifelong learners. This is evident in our consistent record of outstanding
academic achievements, pastoral care and wide range in of extra-curricular activities.

We are seeking exceptional individuals to join our high-performing team from July 2026. This
full-time position offers an outstanding opportunity for enthusiastic, positive, and forward-
thinking individuals to become part of a supportive and collaborative community committed to
excellent, child-centred education.

We are looking for individuals who are eager to contribute positively to, and grow within, a
highly respected, values-driven school community recognised for its academic excellence
and innovation. Suitably qualified Caymanians, Caymanian Status Holders, and Permanent
Residents with the Right to Work are encouraged to apply.

IT Technician (Job Ref#D118-26-27) (WORC # J5D2V2)

An opportunity exists for an experienced and dynamic IT professional to work under the
supervision of our IT Systems Administrator in providing IT support to staff and students with the
network, hardware and software throughout both the Primary and High Schools. This position
will commence as soon as possible.

The successful candidate will have all or most of the following:

* A minimum of two years’ experience in a similar position in an enterprise IT environment or in
education.

* A bachelor’s degree in IT, Electronic Engineering or Computer Science would be an advantage.
* Certifications in Cisco, VMware, Microsoft, Citrix and A+ are preferred.

* Experience with Office 365 administration including user management, mail flow, Intune, and
OneDrive

* Experience troubleshooting issues with laptops, iPads, Smartboards, and mobile phones

* Ability to work independently and to successfully manage multiple priorities.

* Ability to troubleshoot and fix user problems with hardware and software.

* Great customer service and communications skills.

* Ability to work in “on call” environment.

The successful candidate will be expected to fully adhere to and support the Christian ethos of
the school.

Salary range for the position listed above is CI$48,000.00 — CI$61,000.00 per annum,
commensurate with experience based on the school’s point salary scale. Work hours per week
— 40 hours. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

* Contribution to a pension plan

* Annual travel allowance

* Discounted school fees: first child 100% and 50% for up to 2 additional dependent children

* Generous school holidays

» Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expects the same commitment from all our employees.
All successful candidates will be subject to enhanced pre-employment clearance
including prohibition from teaching checks, identity checks, criminal background checks,
qualification checks and employment checks to include an exploration of any gaps in
employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/43vZBvm

The cover letter should be addressed to:
Business Manager
559 Walkers Road
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, July 1<, 2026
Only shortlisted candidates will be contacted.

Sales and Marketing Manager

WORC Portal ID: VBE2Q5

Biizy is looking for an experienced, strategic Sales and Marketing Manager to oversee a
portfolio of client accounts. This role focuses on driving growth, leading the development
and execution of impactful marketing strategies, and building strong, trusting client
relationships.

Essential Duties:

* Develop and execute strategic plans to manage and scale client accounts.

* |dentify new business opportunities and manage project lifecycles, budgets, and
execution.

* Lead client meetings to review campaign performance and optimize ROI.

* Manage internal teams to deliver tailored marketing and sales solutions.
Qualifications:

* Bachelor’s degree in Marketing or a related field.

* 10+ years of Agency experience or an in-house Marketing/Sales role.

* Proven background managing large portfolios with strong customer service and project
management skills.

* Proficient in Google Workspace, CRMs, and project management software.

* Highly organized, solution-oriented self-starter.

Hours of Work: Full-time, 160 hours per month min.

Salary & Benefits: Cl $7,000 - $8,000 per month. Package includes a performance-based
bonus, 20 days paid vacation, health insurance, and standard statutory pension coverage.
To Apply: Apply via the WORC electronic Jobs Portal (ID: VBE2Q5) or submit resumes
directly to agency @biizy.com or +1 345 516 4084.

ITC International Ltd.

Is in need of:

apm _
S

N

Forklift Operator
Essential duties and responsibilities
* Obtains copy of production schedule or shipping order and transports material or equipment
to and from designated areas in the facility
* Loading and unloading from vehicles and containers
* Moving pallets or in crates around the storage facility
* Stacking pallets in the correct storage place, following inventory control instructions
* Checking loads are secure
* Stacking empty pallets
* Performing daily equipment checks such as recharging the truck’s battery and lubricating
equipment
* Removing waste material from the warehouse
* Examining products to verify conformance to quality standards
* Dumping materials

Qualification requirements
¢ High School diploma or equivalent
* 2-3 years experience
¢ Good math, language, and reading skills; basic computer skills may be required
* High degree of attention required to prevent injury to others; promote a safe work environment
* Follow instructions for operating equipment and keeping records
* Execute assignments in an accurate, timely, and safe manner
* Maintain a clean & safe environment
* May be required to use RF scanner gun
* Forklift certification per OSHA standards
* Proven experience as forklift operator
* Regularly sitting on a powered industrial truck
* Frequently lift up to 50 pounds and adjust body position to bend, stoop, stand, walk, turn, pivot,
and stand for long periods of time
* Ability to assess weights and judge distances and heights
* Ability to work in varying temperatures, depending upon the season
Salary commensurate with qualifications and experience between CI1$8.75- $14.00 per hour
Benefits are in accordance with the Cayman lIslands Health Insurance, Pension Laws, and
Vacation.
Please send resumes to
Human Recourses
International Tile Co.
hr@itctile.net
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FOOD & BEVERAGE SERVER
Breadfruit Garden Cafe
Full-Time | KYD $8.75/hr.

Duties: Greet guests, take orders,
serve food & beverages,

Maintain cleanliness, support kitchen
operations.

Req: 1-2 years’ experience, customer
service skills,

weekend/holiday availability.

Benefits per Cayman Law.

Apply at
recruitment@rdmagency.ky.
Include the position and company
name.

DECKHAND

Action Marine Ltd T/A Cayman
Ferries

Full-Time | KYD $8.75-$10/hr.

Duties: Assist docking & anchoring,
maintain vessel,

Support guests during water activities,
deck and maintenance duties.

Req: 3—4 years’ experience, maritime
safety knowledge, physical fitness.
Benefits per Cayman Law.

Apply at
recruitment@rdmagency.ky.
Include the position and company
name.

SAMEENA’'S BEAUTY CENTER
Is seeking a full-time BEAUTY

THERAPIST - Job ID: F5D3X7
5 years min. of experience required
Salary: 45 hours/work - C1$8.75 - $14/
hour DOE + Statutory benefits
Send Resume to:
powellkarren202 @yahoo.com

J & K CONTRACTOR
Is seeking a full-time CARPENTER
ROOFER - Job ID: H8U7P2
5 years min. of experience required
Salary: 45 hours/work - CI$12 - $14/
hour DOE + Statutory benefits
Send Resume to:
powellkarren202 @yahoo.com

MASON/CARPENTER

Denver A Barnes T/A DB
Construction

Full-Time | KYD $8.75-$14/hr.

Duties: Build, repair & maintain
masonry;

install doors, windows, cabinetry; read
blueprints.

Req: 3—4 years’ experience, masonry/
carpentry skills, physical fitness, and
clean police record.

Benefits per Cayman Law.

Apply at
recruitment@rdmagency.ky.
Include the position and company
name.

GENERAL MAINTENANCE/
OPERATIONS SUPERVISOR

AC General Contractor Ltd T/A
Tempmaster

Full-Time | KYD $14-$17/hr.

Duties: Oversee operations,
preventative maintenance; manage
staff, inventory & budgets; ensure
safety compliance.

Req: 5+ years’ experience, strong
leadership, maintenance, &
administrative skills.

Benefits per Cayman Law.

Apply at
recruitment@rdmagency.ky.
Include the position and company
name.

KITCHEN HELPER / GENERAL
CREW

Full-Time | KYD $8.75/hr.

Mix & Match in the Box Ltd seeks
reliable Kitchen Helper/General Crew.
Duties: Food prep & assembly, cash
register, customer service, cleaning &
sanitizing,

dishwashing, stock rotation, receiving
deliveries, and food safety compliance.
Requirements: 1-2 yrs experience
preferred, able to stand long hours,
teamwork & communication skills,
food safety knowledge.

Benefits: Health Insurance ¢ Pension
¢ Paid Leave

Apply: recruitment@rdmagency.ky

YOUR HANDYMAN SOLUTION
Is seeking a full-time DRYWALL
FINISHER/CARPENTER - Job ID:
S3D2V4

4+ years of experience required
Salary: 45 hours/work - CI$12 - $14/
hour DOE + Statutory benefits
Send Resume to:
powellkarren202 @ yahoo.com

FOOD & BEVERAGE SERVER
Popo Jeb’s Restaurant & Bar
Grand Cayman

Full-Time | KYD $8.75/hr.

Duties: Take orders, serve food
& drinks, assist guests, maintain
cleanliness.

Req: 3+ years' experience, strong
customer service skills.

Benefits per Cayman Law.

Apply at
recruitment@rdmagency.ky.
Include the position and company
name.

MASON

Omar & Dwight Ltd T/A O & D
Construction
Full-Time /KYD $10-$14/hr.

Duties: Mix cement/mortar, lay bricks
& blocks, maintain tools/work areas.
Req: 5+ yrs. construction experience,
masonry skills.

Benefits per Cayman Law.

Apply at
recruitment@rdmagency.ky.
Include the position and company
name.

City Wok

Food Delivery Driver 3 Position.

F & | Food Co Ltd t/a City Wok
Restaurant

Full Time 45 hrs per week, 7.00 KYD/
hours

Experience: 4 years minimum.

Must have a Local driver license.
Must be able to work weekends and
public holidays.

Benefits: Gratuities, health insurance,
Pension, paid Vacation, indoor and
outdoor tips.

Apply: citywok190@ gmail.com

HOUSEKEEPER

Full-Time /KYD $8.75/hr.

North Coast Resort Management Ltd
seeks a dependable Housekeeper.
DUTIES: Clean guest rooms/public
areas; replenish linens & supplies;
respond to guest requests;

report maintenance issues; follow
safety & sanitation procedures; assist
other departments as required.
BENEFITS: Health Insurance °
Pension Plan e Paid Leave
REQUIREMENTS: High  School
Diploma; 5-6 years experience;
strong attention to detail & customer
service;

able to lift 25 Ibs. and stand for long
periods; clean police record.

Apply: recruitment @rdmagency.ky

KITCHEN HELPER
POPO JEBS ENTERPRISES LTD.
Cayman Brac

Full-Time/KYD $8.75/hr.

Duties: Food prep, dishwashing,
sanitation, and receiving deliveries.
Requirements: 3-4 years’
experience, strong communication
and organizational skills, weekend/
holiday availability.

Benefits per Cayman Law.

Apply at
recruitment@rdmagency.ky.
Include the position and company
name.

KITCHEN HELPER

POPO JEBS ENTERPRISES LTD.
George Town, Grand Cayman

Full-Time / KYD $8.75/hr.

Duties: Food prep, dishwashing,
sanitation, and receiving deliveries.
Requirements: 34 years
experience, strong communication
and organizational skills, weekend/
holiday availability.

Benefits per Cayman Law.

Apply at
recruitment@rdmagency.ky.
Include the position and company
name.

’

Realwood Cabinets

We are seeking a Carpenter/Cabinet
Maker, full-time employment. 40 - 48
Hours per week.KYD 12.00 - 15.00 per
hour. Five years minimum experience.

Contact details:

Realwood Cabinets,
RWC.cayman @gmail.com
Christoper Durrant
345-927-1919

DRG CONSTRUCTION COMPANY
LTD.

JOB PORTAL #P6G5R4
MASTERWALL FABRIGATOR

4 POSITIONS

Salary CI1$11.00 per hr 45hrs wkly
Send resume drgcons @ hotmail.com
Smooth out concrete in segments to
ensure

The concrete poured is level arrange
concrete forms

Spread concrete prepare surfaces
with hammer and

Chose rub cement in with sponge
rubber float/prepare

Sheet rock walls.

BEAUTY THERAPIST
Thai Group Ltd T/A Touch of Thai
Full-Time | KYD $8.75/hr.

Duties: Provide facials, massage
therapy, body treatments, hair
removal, Manicures & pedicures,
recommend skincare products.

Req: 5+ years’ experience, excellent
customer service skills.

Benefits per Cayman Law.

Apply at
recruitment@rdmagency.ky.
Include the position and company
name.

KITCHEN HELPER
THE THAI HOUSE RESTAURANT
Full-Time /KYD $8.75-$9.00/hr.

Duties: Food prep, dishwashing,
sanitation, deliveries, and food safety.
Requirements: 3—4 years' experience,
food safety knowledge, strong
communication and organizational skills.
Benefits per Cayman Law.

Apply at
recruitment@rdmagency.ky.
Include the position and company
name.

REID’S PAINTING & DRYWALL
MAINTENANCE

JOB PORTAL H4T7S2—(2 positions)
CARPENTER/MASON

SEND RESUME:

Courtney 1390@live.com

Salary CI1$12.00 hr 45hrs wkly

Rough and finish carpentry for CMU

masonry walls

And mass concrete pours construct
building framework

Including doors & window openings
level & install suspended

Floor decking tying steel reinforcement
bars (rebars) to

Build cages

JEKD Enterprises Ltd.

e Job position: Mason/ Carpenter
Helper

e Salary: $10.00 - $12.00 per hour

* Weekly hours: 45 hours

e Experience: 5 to 7 vyears of
experience

* Requirements: Have a valid Cayman
Islands driver’s license, know how to
successfully complete masonry work
unsupervised, and can lift heavy loads
e Duties: All required masonry
works, assist carpenter with their
work, assemble and disassemble
scaffolding, lift heavy loads, operate
construction equipment necessary
to perform masonry and carpentry
works, keep surroundings clean

* Contact: Mr Dwight James @ 938-
3866 OR via email at:

dwight.jms @icould.com
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Honest & Dependable Home Care Assistant and Elderly Caregiver

Needed to:

* Perform various household duties efficiently. CPR-trained with the ability to care
for the elderly. Shifts will include night, weekends, and holidays. Starting wages are
CI1$8.75 per hour plus all legal benefits.

Interested persons can contact Affordable Assistance office at 949-1509 or by Email:

affordableasst@candw.ky.

HIGHVZXN

Employer: Highvern Cayman

WORC ID: J7X7A6

Associate Director and Anti-Money Laundering Compliance Officer - Risk and Compliance
USD$10,000 - USD$11,666.67 Monthly

Employer contact: recruitment @ highvern.com

Description

ROLE PURPOSE:

Highvern is a leading, independent, professional services firm specialising in offering
high-end family office, fiduciary, corporate and fund administration services in the private
capital and commercial sectors internationally. Given your responsibility as 2nd line of
defence for the risk and compliance enabling functions your role is primarily to support
the boards and wider business in their interpretation and application of the regulations
such that they maintain their license(s) to operate and are held in good regard by CIMA
at all times. This includes determining risk appetite in conjunction with Group, deploying
an effective monitoring regime, escalating effectively, and developing protocols to manage
wider business risk as required.

KEY ACCOUNTABILITIES:

Ongoing development & operation of a highly effective risk & compliance framework for
HCL, complementing group requirements as applicable.

Design and delivery of a prioritised compliance monitoring & periodic review program,
including client screening, reporting findings and escalating matters of concern in a timely
manner.

Proactive maintenance of the local R&C policy and process framework, providing
appropriate expertise and content as required

Discharge of regulated positions (Anti-Money Laundering Compliance Officer and/or
Money Laundering Reporting Officer for Highvern Cayman Limited and its subsidiaries)
held in line with regulatory standards and maintaining effective relations with CIMA at all
times.

Close liaison with group R&C to ensure alignment of standards wherever possible and
appropriate, in particular in relation to policies and procedures.

Play a key role in the HCL senior management team in its safe & efficient running of the
business day to day, ensuring growth in the team’s capability in the S-Med term.
Resourcing and motivational line management of direct reports utilising the range of HR
tools available, role modelling expected behaviours as per our people values.

Strong contribution to the effectiveness of our governance of the business whether at
board, in other committees/fora

Extend the external profile of both the business and yourself in the local markets

OTHER REQUIREMENTS:

Ongoing compliance with all internal policies and procedures

Ongoing compliance with all relevant regulatory/legal requirements
Maintenance of technical awareness and market developments
Effective contribution to Group R&C team success

Positive collaboration with client teams and wider stakeholders
Domestic and international travel as required

Role modelling all appropriate behaviours to colleagues at all times in line with Highvern
staff values

Effective mentoring and knowledge sharing with colleagues as required
High quality communication skills — verbal, presentational and written
Maintenance of CPD and up to date technical awareness

SKILLS,KNOWLEDGE &EXPERIENCE REQUIRED:

7+ years involved in risk and regulation

Full understanding of local regulatory requirements

Proven initiative and capability in supporting senior leaders

Collaborative team player

Excellent problem solving and decision making capability

Experience operating at and contributing to senior levels within businesses
Highly effective and adaptive interpersonal skills

Good knowledge of doc. management principles and core MS Office apps

PREFERRED MINIMUM QUALIFICATIONS:
ACAMS/ICA Compliance Certificate

STEP / ICSA Diploma or equivalent

Legal or Accountancy

Requirements
Years of Experience: 7-8 years
Required Education: Associate Degree

If selected, Highvern Cayman Limited may request the following additional documents:
Health & Physical

Police Clearance

Proof of Valid Driver License
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Employer: Highvern Cayman

WORC ID: G7F8K5

Trust Officer, Private Wealth

USD$12,500 - USD$13,333.33 Monthly
Employer contact: recruitment@highvern.com

Description

Highvern is a leading, independent, professional services firm specialising in
offering high-end family office, fiduciary, corporate and fund administration services
in the private capital and commercial sectors internationally. In this role you will be
responsible for maintaining excellent fiduciary and other client relationships through
the quality of service you deliver, winning new business through your network on
island and elsewhere, and playing a leading part alongside your senior peers in the
management, governance and growth of the business.

KEY ACCOUNTABILITIES?:

Ongoing effectiveness of your client relationships and ensuring delivery of high
quality service standards in line with Highvern’s client values.

Strong fiduciary decision making and record keeping skills, maintaining structures in
good standing at all times and endeavouring to maintain up to date, accurate data in
client records.

Contribution to revenue growth, from both existing and new clients, preserving /
enhancing overall profitability and risk profile of the book.

Collection of receivables in accordance with targets set by the Board and escalation
of bad debts.

Ensure compliance reviews are completed in accordance with timelines set by the
board and any deficiencies are identified and escalated to the Compliance Officer.
Ensure Highvern and/or client regulatory obligations are met and to ensure any
approvals are provided in a timely manner to line managers to allow them to sufficient
time to review in advance of deadlines.

Extend the external profile of both the business and you in the local market (esp.) to
grow our business development opportunities.

Provide guidance to junior team members in their safe & efficient running of the client
book day to day, ensuring growth in the team’s capability in the S-Med term.

Strong focus on the reputation of the business, acting in compliance with regulations
at all times, adhering to policies, and acting always within Highvern’s risk appetite.
Ensure relationship profitability is in line with company thresholds, underpinned by
necessary time-recording, utilisation and allocation of activity.

Assisting with change projects, whether local or group, as required.

Contribution to and discharge of governance responsibilities in the case of a fiduciary
engagement.

OTHER REQUIREMENTS:

Role modelling expected behaviours in line with Highvern’s people values
Spotting opportunities to cross-sell other Highvern service lines

Acting as director of client entities/affiliate members where required
Collaboration with other group offices to support growth elsewhere
Supporting colleagues with managing their client workload as required
Maintenance of technical awareness and market developments

Ability to act efficiently but knowing when to escalate & seek guidance
Positive collaboration with all Private Wealth colleagues & wider stakeholders
Ongoing compliance with all internal policies and procedures

Ongoing compliance with all relevant regulatory/legal requirements

High quality communication skills — verbal, presentational and written
Maintenance of CPD and up to date technical awareness

SKILLS,KNOWLEDGE &EXPERIENCE REQUIRED:

5 yrs’ experience working in a professional financial services environment

Good awareness of complex international fiduciary structuring issues

Good awareness of complex family governance issues

Proven ability in developing relationships with senior industry professionals
Understanding of local trust & co. legislation and regulatory requirements
Awareness of legal and tax frameworks in core client markets

Understanding of investments, real estate and other asset classes

Experience contributing to senior levels within businesses

Highly effective and adaptive interpersonal and collaborative skills

Strong organisational skills with the ability to multi-task and prioritise a busy client
portfolio, whilst delivering exceptional client service.

Good awareness of KYC, AML, CFT and GDPR requirements

Good knowledge of document management principles and core MS Office apps
Proactive and strong team player

Willingness to assist team members to share workloads

PREFERRED MINIMUM QUALIFICATIONS:
Working towards or have attained STEP / ICSA Diploma or equivalent
Legal and/or Accountancy

Requirements
Years of Experience:5-6 years
Required Education: Certificate/Diploma
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SHORECREST CAPITAL

is seeking an

INVESTMENT COORDINATOR

WORC Jobs Portal ID: A6W6D3

Description: Reporting to the Director, the Investment Coordinator coordinates day-
to-day business and investment operations; oversees internal systems, workflows, and
documentation; manages and supervises operational, compliance, onboarding, and
custodial service providers; supports investment processes, portfolio monitoring, and
performance reporting; and assists with client servicing, onboarding, and regulatory
and compliance obligations.

Required Skills and Experience: Bachelor's degree in finance, economics,
accounting, business, or a related field; three to five years of relevant experience in
investment operations, financial services, fund administration, or a family office; working
knowledge of client onboarding, KYC and AML, and regulatory compliance; proficiency
with Microsoft 365 and SharePoint; fluency in written and spoken English. 10+ years of
experience.

Salary and Benefits: Salary range USD 8,300 - $9520 per month

Work Hours per Month: Approximately 217 hours per month (full-time, Monday to
Friday, 6:00 a.m. to 5:00 p.m., or as required).

To Apply Contact: Shorecrest Capital: Info @ shorecrest.capital

Employer: AMRL (Cayman)

Position: Counsel

WORC ID: N2G2E4

Salary: USD$220,000.00 to USD$250,000.00
Employer contact: pdevere @amricayman.com

A Cayman Islands law (AMRL) firm is seeking to recruit an experienced lawyer to join its
litigation department in a Counsel capacity. The successful candidate will play a senior
role in the management of complex disputes and advisory work, supporting partners and
mentoring associates within the practice.

Duties will include:

* Advising clients on complex cross-border litigation, insolvency, and commercial disputes.
* Drafting, reviewing, and settling pleadings, submissions, and evidence.

* Managing case strategy and liaising with onshore counsel and experts in multiple
jurisdictions.

* Representing clients before the Grand Court of the Cayman Islands and appellate courts,
where qualified.

* Supervising, training, and mentoring junior lawyers and paralegals.

* Assisting with business development and contributing to the growth of the litigation
practice.

The successful candidate will:

* Be a qualified attorney with at least 5 years of post-qualification experience in litigation or
dispute resolution.

* Have demonstrated expertise in handling complex commercial and cross-border disputes.
* Possess excellent advocacy, drafting, and negotiation skills.

* Demonstrate strong leadership qualities and the ability to manage client relationships.

* Be adaptable, highly organized, and capable of working independently.

Salary & Benefits
The firm offers an attractive remuneration package, with salary dependent on experience
and qualifications, plus statutory benefits as required by law.

HIGHVZXN

Highvern Cayman Limited is inviting applications for the following positions:

CORPORATE ACCOUNTANT

WORC ID: Y5A7A5

USD$7,083.33 - USD$7,916.67 Monthly
Employer contact: recruitment @highvern.com

Duties will include, but not limited to:

* Financial statement preparation and/or review for stand-alone corporate entities.

* Financial statement preparation and/or review for trust structures and underlying
companies.

* Preparing written resolutions and minutes.

* Arranging the formation of various types of corporate entities, including foundation
companies, partnerships and/or trusts and ongoing administration services, including
maintaining books/records, maintaining statutory registers, drafting minutes/
resolutions and submission of statutory filings.

* Ensuring all regulatory and compliance requirements are fulfilled, including periodic
AML reviews, annual returns, FATCA/CRS, Economic Substance and the Beneficial
Ownership Register.

* Liaising with attorneys, intermediaries and other financial service providers.

* Promoting the business and reputation of Highvern Cayman Limited.

The ideal candidate will:

* Hold a Bachelor’s degree.

* Hold a recognised professional accounting qualification (ACA, CA, etc).

* Preferably have a minimum of 4 years’ experience in financial statement preparation.
* Preferably have exposure and/or experience with digital asset structures.

* Understanding of crypto, digital assets and/or blockchain.

* Be detail orientated and able to work independently in a small team environment.

Bonus will be discretionary and based upon performance.

Employer: VISTRA

Position: Fund Analyst Il

USD$7,250.1 - USD$9,333.33 Monthly

Employer contact: anamaria.gomez@vistra.com

Description

¢ Support the project to implement and develop Investran v2018 as the new in-house
shadow books of third-party Administrator’s books and registers.

¢ Shadow and oversee the monthly/quarterly close of the funds, and issue quarterly
Financial Statements and Investor Statements prepared by the Administrator

* Support the funds’ payment process, ensuring proper expense allocation for the funds is
applied by the Administrator

* Support the funds’ external audit and tax reporting (FATCA/CRS, FBAR, US tax returns,
etc.) processes

* Prepare calculations for LP capital activity (capital calls/distributions) and fee allocations,
and issue capital activity notices prepared by the Administrator

* Support Investment Teams/Business Areas, FP&A, Sales, and other groups with ad hoc
analyses for management reports

* Respond to investors’ periodic and ad hoc inquiries (audit confirmations, calculation
explanations, template reporting, etc.)

* Maintain investor data and support Sales team with contact management

Qualifications:

* Execute the team processes under your purview with a high level of reliability, with the
supervision of the senior team members

* Be able to work with a variety of teams and persons across the firm (Legal, Investor
Relations, Sales, Deal Teams and Investment Area, and more) and externally

¢ Participate in, and contribute to, regular reviews of overall processes and deliverables to
improve efficiency and accuracy of the team’s deliverables

Requirements

Years of Experience: 7-8 years

Education Requirement: Bachelor’s Degree

Documents needed by the employer before extending a job offer
Health & Physical

Police Clearance

Proof of Valid Driver License

HIGHVZXN

Employer: Highvern Cayman

WORC ID: F7U7W8

Junior Administrator, Risk & Compliance
USD$7,333.33 - USD$7,499.7 Monthly
Employer contact: recruitment@highvern.com

Description

Highvern Group is a leading, independent professional services firm specialising in offering
high-end fiduciary, corporate and fund administration services in the private capital and
commercial sectors internationally. You will be responsible for assisting the local Risk &
Compliance Team in maintaining a strong and robust compliance framework across Highvern
Cayman Limited.

KEY ACCOUNTABILITIES:

Review and manage the output from the overnight screening process, working with the
client teams to address any material matters and escalating relevant items to the Anti-Money
Laundering Compliance Officer

Provide support and guidance to the client facing teams in respect of new business on-
boarding and systems setup, including but not limited to review of customer due diligence.
Provide support for closing clients in systems.

Conduct procedural and Client Reviews on new and existing clients to a high standard and
in line with the approved timeframes.

Ensure that all findings are escalated appropriately and proactively monitor the completion
of recommendations arising from the Client Reviews or any other compliance procedures.
Assist the compliance team in completing accurate and up to date management information
as and when required.

Maintain accurate and complete regulatory registers.

Assist with the provision of needs-driven high quality and effective internal training to
employees on risk and compliance matters, where requested.

Assist the compliance team in completing regulatory returns and deliverables, as applicable.
Complete ad hoc projects, as and when required.

SKILLS,KNOWLEDGE &EXPERIENCE REQUIRED:

Understanding of local regulatory requirements

High quality communication skills — verbal, presentational and written
Effective and adaptive interpersonal skills

Collaborative team player

Problem solving and decision making abilities

PREFERRED MINIMUM QUALIFICATIONS:

1+ yrs experience involved in compliance related activities
STEP / ICSA Diploma or equivalent

Compliance related Diploma or equivalent

OTHER REQUIREMENTS:

Effective contribution to Risk & Compliance Team success

Positive collaboration with Client Teams & wider stakeholders

Ongoing compliance with all internal policies and procedures

Ongoing compliance with all relevant regulatory/legal requirements

Maintenance of CPD and up to date technical awareness / industry developments
Role modelling all appropriate behaviours to staff at all times

Requirements

Years of Experience:1-2 years

Required Education:Certificate/Diploma

If selected, Highvern Cayman Limited may request the following additional documents:
Health & Physical

Police Clearance

Proof of Valid Driver License

CLASSIFIEDS
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MARIO’S HOSPITALITY SERVICES LTD

Position: Wine Sommelier (5 Positions)
Employment Type: Full-Time

Hours: 45 Hours per Week

Salary: KYD $10-$12 per Hour (Paid Bi-Weekly)
Benefits: As per Cayman Islands Labor Law

The employer is seeking an experienced and knowledgeable Wine Sommelier to join its
hospitality team. The successful candidate will provide expert wine recommendations,
enhance guest dining experiences, and maintain excellent customer service standards.

Responsibilities include advising customers on wine selections based on preferences,
budget, and dining occasions; recommending wine pairings to complement menu
offerings; creating and maintaining wine lists; and staying informed on industry trends
and new wine releases. The Sommelier will also manage wine inventory, including
ordering, receiving, storing, monitoring stock levels, and ensuring adequate supply.

Additional duties include greeting and seating guests, answering questions regarding
menu items and beverages, providing attentive service, resolving customer concerns
professionally, and contributing to guest satisfaction. Candidates must maintain a
polished and professional appearance while delivering exceptional hospitality.

Applicants must have 3-4 years of experience in hospitality or fine dining. Strong
knowledge of wine regions, grape varietals, wine evaluation, communication, customer
service, and inventory management is required. Professionalism and attention to detail
are essential.

Qualifications: Certificate/Diploma (WSET Certification
Documents: Health & Physical, Police Clearance.

Interested applicants must apply through WORC.KY (Job Ref: C4J7H7) with an
updated resume and proof of immigration status.

Required). Required

Job Description

Position: Senior Landscaper
Reports To: Property Operations Manager
Employment Type: Full-Time | 45 Hours per Week

WORC ID: R3W2V7

Overview

Kuavo is seeking a highly experienced Senior Landscaper to lead day-to-day landscaping and
grounds maintenance operations across our residential and commercial property management
portfolio. The ideal candidate is a dedicated, hands-on professional whose career spans farming,
gardening, and landscaping, bringing deep practical expertise in plant care, soil management,
irrigation, and equipment operation. This role suits someone who leads by example, takes pride
in the upkeep of outdoor environments, and can guide a team to consistently deliver excellent
results across multiple sites.

Key Responsibilities

¢ Lead and supervise a team of grounds maintenance staff, assigning daily tasks and ensuring
work is completed to a high standard across all managed properties

* Perform and oversee routine landscape maintenance including pruning, trimming, mowing,
fertilising, planting, and weeding

* Install, operate, and maintain irrigation systems to ensure efficient and effective water use
across the portfolio

* Apply proven knowledge of soil management, plant health, crop rotation principles, and pest
and disease control to maintain thriving outdoor environments

* Operate, maintain, and oversee the safe use of all landscaping and grounds maintenance
equipment, including mowers, trimmers, and related machinery

¢ |dentify plant health issues, drainage concerns, and maintenance needs early and take
corrective action

* Conduct regular inspections of all properties, reporting observations and maintenance
completed to management

» Coordinate with suppliers and subcontractors as required to support project and maintenance
works

* Ensure all work is carried out in compliance with health, safety, and environmental standards
» Support hurricane preparedness activities including shutter servicing, tree trimming, and site-
readiness tasks

* Travel across Kuavo’s property portfolio as operational needs require

Requirements

* 15 years of proven, progressive experience in landscaping, gardening, or a related field such
as farming or agriculture

* Demonstrated experience leading or supervising a grounds maintenance or landscaping team
* Solid working knowledge of irrigation system installation and maintenance

* Proficiency in soil management, plant care, and pest and disease control

« Skilled in the safe operation and routine maintenance of commercial landscaping and grounds
equipment

* Strong work ethic with a consistent, reliable approach to outdoor manual work

* Ability to manage and prioritise tasks across multiple properties simultaneously

¢ High school diploma or equivalent; formal qualifications in landscaping, horticulture, or
agriculture are an asset but not required — equivalent practical experience is valued equally

¢ Full Cayman Islands Driving Licence and reliable personal vehicle

* Valid Police Clearance Certificate

Valued Experience

* Background in farming or agriculture, with applied knowledge of crop management, soil
preparation, and large-scale irrigation

* Experience working across diverse property types including residential, commercial, and
multi-unit developments

* Familiarity with tropical or subtropical growing conditions, plant species, and climate-specific
maintenance practices

* Exposure to property management environments where responsiveness and attention to detail
are essential

Remuneration
Remuneration is commensurate with experience, with a salary ranging from $28,000 — $33,600
per annum based on a 45-hour work week. All applicable statutory benefits apply.

MARIO’S HOSPITALITY SERVICES LTD

Position: Food & Beverage Server (5 Positions)
Employment Type: Full-Time

Hours: 45 Hours per Week

Salary: KYD $8.75-$11 Per Hour (Paid Monthly)
Benefits: As per Cayman Islands Labour Law

MARIO’S Hospitality Services Ltd is seeking professional and customer-focused
Food & Beverage Servers to join its hospitality team. Successful candidates will help
deliver exceptional dining experiences by greeting guests, presenting menus, making
recommendations, and answering questions about food, beverages, and preparation
methods. Servers will take and enter orders accurately, serve food and drinks promptly,
and maintain high presentation standards.

Responsibilities include anticipating guest needs, refilling beverages, clearing and resetting
tables, and keeping service areas clean and organized. Additional duties involve checking
IDs for alcohol service, adhering to food safety regulations, assisting team members, and
handling cash, credit, and debit transactions with accuracy.

Applicants must have 3-4 years of experience, a High School Diploma or equivalent,
strong communication skills, and the ability to work in a fast-paced environment. A positive
attitude, attention to detail, and professional appearance are essential.

Required Documents: Health & Physical, Police Clearance.

Interested applicants must apply through WORC.KY (Job Ref: Y7K5K5) with an updated
resume and proof of immigration status.

MARIO’S HOSPITALITY SERVICES LTD

Position: General Helper (5 Positions)

Employment Type: Full Time

Hours: 45 Hours per Week

Salary: KYD $787.50-$810 Bi-Weekly (Paid Bi-Weekly)
Benefits: As per Cayman Islands Labour Law

The company is seeking dependable and hardworking General Helpers to support
daily kitchen and dining operations. Duties include dishwashing, loading and unloading
dishwashers, and hand-washing pots, pans, and utensils when required. Responsibilities
also involve maintaining cleanliness and sanitation of all kitchen work areas, cleaning
counters, sinks, appliances, and floors, removing trash, and washing and disinfecting
garbage containers.

General Helpers will assist with receiving and storing food supplies, rotating stock,
organizing storage areas and walk-in coolers, and restocking kitchen stations. Additional
tasks include clearing tables, sanitizing dining areas, carrying clean dishes to service
areas, sweeping, mopping, maintaining restrooms, and cleaning glass surfaces. Reporting
equipment issues or safety concerns is required.

Applicants must have 3—4 years of experience, a High School Diploma or equivalent,
strong communication skills, and the ability to follow all safety and hygiene procedures.

Required Documents: Health & Physical, Police Clearance.

Interested applicants must apply through WORC.KY (Job Ref: J2Q4A4) with an updated
resume and proof of immigration status.

Times &
2 PUBLICATIONS

PER WEEK

Print & Online

No Subscription required
info@caymaniantimes.ky / 9162000

¢ ctimes.ky
© @caymaniantimes.ky
CaymanianTimes




Issue No 1200 | Thursday, June 18,2026 | Caymanian Times

CLASSIFIEDS

MARIO’S HOSPITALITY SERVICES LTD

Position: Wine Specialist (5 Positions)
Employment Type: Full-Time

Hours: 45 Hours per Week

Salary: KYD $10-$12 per Hour (Paid Bi-Weekly)
Benefits: As per Cayman Islands Labor Law

The employer is seeking experienced and knowledgeable Wine Specialists to join its
hospitality team. Successful candidates will provide expert wine recommendations,
enhance guest dining experiences, and maintain exceptional customer service
standards.

Responsibilities include advising customers on wine selections based on preferences,
budgets, and dining occasions; recommending wine pairings to complement menu
offerings; creating and maintaining wine lists; and staying informed on industry trends,
emerging wine regions, and new wine releases. Specialists will also manage wine
inventory, including ordering, receiving, storing, monitoring stock levels, and ensuring
adequate supply.

Additional duties include greeting and seating guests, answering questions regarding
menu items and beverages, providing friendly and attentive service, resolving customer
concerns professionally, and contributing to overall guest satisfaction. Candidates must
maintain a polished and professional appearance while delivering excellent hospitality.

Applicants must have 3—4 years of experience in hospitality, wine service, or a related
field. Strong knowledge of wine regions, grape varietals, winemaking processes, wine
evaluation, communication, customer service, and inventory management is required.

Qualifications: Certificate/Diploma (Wine Certification Preferred). Required
Documents: Health & Physical, Police Clearance.

Interested applicants must apply through WORC.KY (Job Ref: S7J2K6) with an
updated resume and proof of immigration status.

MARIO’S HOSPITALITY SERVICES LTD

Position: Kitchen Helper / Dishwasher (5 Positions)
Employment Type: Full Time

Hours: 45 Hours per Week

Salary: KYD $787.50-$900 Bi-Weekly (Paid Bi-Weekly)
Benefits: As per Cayman Islands Labour Law

The company is seeking dependable and hardworking Kitchen Helpers / Dishwashers to
support daily kitchen operations. Duties include washing, peeling, cutting, and preparing
ingredients for cooks, unloading food supplies, rotating stock, and storing items according
to food safety standards. Responsibilities also include properly washing dishes, utensils,
pots, pans, and cutting boards by hand or using dishwashing equipment, then organizing
all cleaned items in their assigned storage areas.

Kitchen Helpers will maintain cleanliness and sanitation of all kitchen work areas, including
cleaning counters, sinks, appliances, and floors, removing trash, replacing garbage
bags, and washing and disinfecting garbage containers. Additional tasks include packing
take-out orders, restocking kitchen stations, organizing refrigerators and storage rooms,
sweeping, mopping, and ensuring all areas meet health and safety regulations. Reporting
equipment issues or safety concerns is required.

Applicants must have 1-2 years of kitchen experience, strong communication and
organizational skills, and a High School Certificate or equivalent.

Required Documents: Health & Physical, Police Clearance.

Interested applicants must apply through WORC.KY (Job Ref: X7D5A7) with an updated
resume and proof of immigration status.

SECURITY OFFICER — George Town, Grand Cayman
Security Centre is seeking qualified applicants for the position of Security Officer.

Salary: KYD $8.75 — $10.00 per hour (Paid Bi-Weekly)
Employment Type: Full-Time
Closing date for Application: 7t July 2026

JOB DESCRIPTION:

The successful candidate will be responsible for enhancing the security and safety of
clients’ operations and interests by:

* Protecting employee well-being

* Preventing losses, accidents, and inferior customer service

* Protecting property, clients, and profits

* Preventing the commission of crime whenever possible

* Recording all security and safety matters in the assigned logbook

* Reporting unusual occurrences and serious incidents when necessary

* Complying with all applicable rules, regulations, policies, and procedures

» Conducting routine patrols and maintaining a professional security presence at all
times

QUALIFICATIONS & REQUIREMENTS:

* Minimum 5-6 years’ experience in a security-related role
* High School Diploma or equivalent qualification

¢ Strong communication and observation skills

* Ability to remain calm and professional under pressure

* Dependable, punctual, and able to work flexible shifts

DOCUMENTS REQUIRED PRIOR TO EMPLOYMENT:
* Health & Physical Examination

¢ Police Clearance

¢ Proof of Valid Driver’s License

Only shortlisted applicants will be contacted.

Contact us at hr@security.ky

MARIO’S HOSPITALITY SERVICES LTD

Position: Sous Chef (2 Position)

Employment Type: Full-Time

Hours: 45 Hours per Week

Salary: KYD $12—-$15 per Hour (Paid Bi-Weekly)
Benefits: As per Cayman Islands Labour Law

MARIO’S HOSPITALITY SERVICES LTD is seeking a skilled and experienced Sous Chef
to support daily kitchen operations and uphold high culinary standards. The successful
candidate will assist in supervising kitchen staff, ensuring efficient workflow, and maintaining
consistent food quality. Core responsibilities include overseeing food preparation, cooking,
and plating according to established recipes and presentation guidelines. The Sous Chef
will also help manage inventory, including ordering, receiving, storing, and minimizing
waste.

Additional duties include coordinating staff schedules, maintaining kitchen equipment, and
ensuring full compliance with health and safety regulations. The role requires providing
training, guidance, and constructive feedback to foster a positive and productive work
environment. The Sous Chef will collaborate with the Owners on menu development,
recipe testing, and culinary innovation while maintaining accurate records of production,
waste, and inventory.

Applicants must have 3—4 years of experience in a professional kitchen, with strong skills
in leadership, communication, food safety, and cost control. A Certificate/Diploma in
Culinary Arts is required.

Required Documents: Health & Physical, Police Clearance.

Application: Apply through WORC.KY (Job Ref: UGE6B3) with an updated resume and
proof of immigration status.

PHONES ¢ ACCESSORIES ¢ REPAIRS
BAYTOWN PLAZA, WEST BAY ROAD

MARIO’S HOSPITALITY SERVICES LTD

Position: Cook /Line Cook (5 Positions)
Employment Type: Full-Time

Hours: 45 Hours per Week

Salary: KYD $8-$10 per Hour (Paid Bi-Weekly)
Benefits: As per Cayman Islands Labor Law

Mario’s Hospitality Services Ltd is seeking two dependable Cooks/ Line Cooks to
join our culinary team. Successful candidates will prepare, cook, and present menu
items according to company standards while maintaining food quality, consistency, and
customer satisfaction.

Responsibilities include food preparation, cooking, plating, portion control, stock rotation,
recipe adherence, and accommodating dietary restrictions and allergen requirements.
Candidates must follow opening and closing procedures, maintain assigned kitchen
stations, comply with food safety and sanitation standards, and keep work areas clean
and organized.

Additional duties include monitoring stock levels, assisting with inventory counts,
minimizing waste, receiving deliveries, and contributing ideas for menu improvements.
Candidates should be able to work weekends, public holidays, late nights, and high-
volume service periods.

Applicants must have 3—4 years of experience in a fast-paced commercial kitchen and
experience managing a kitchen station. Strong communication, organization, teamwork,
time management, and food safety knowledge are required. A reliable, flexible, and
professional attitude is essential.

Qualifications: High School Diploma or equivalent.
Required Documents: Health & Physical, Police Clearance, Valid Driver’s License.

Interested applicants must apply through WORC.KY (Job Ref: K5U2H3) with an
updated resume and proof of immigration status.
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TIPES-N-TOES

C a m ani an Position: Nail Technician (3 Positions)
y Employment Type: Full-Time
Hours: 40-45 Hours per Week
Salary: KYD $8.75-$9.00 per Hour + Commission (Paid Weekly)
Benefits: As per Cayman Islands Labor Law
The employer is seeking skilled and experienced Nail Technicians to join its beauty and
_ wellness team. Successful candidates will perform professional manicures, pedicures, nail

enhancements, and provide exceptional client service while maintaining high hygiene and
safety standards.

Responsibilities include shaping, cleaning, and polishing nails; applying artificial nails;
ewsna I]ar e recommending nail designs; evaluating nail and cuticle health; and advising clients on proper nail
“:?»1‘..:» care. Additional duties include sanitizing tools, maintaining clean and organized workstations,
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managing nail product inventory, offering hand and foot massages, suggesting additional
services, and building strong client relationships to encourage repeat business.
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Applicants must have 5-6 years of experience, strong technical skills, excellent communication,
and a professional appearance. A Certificate/Diploma in the field is required, along with weekend
availability, a Health & Physical, and a Police Clearance.

Qualifications: Certificate/Diploma in Nail Technology
Required Documents: Health & Physical, Police Clearance

Apply through WORC.KY (ID: U4X3U8) with updated résumé and proof of immigration status.

Description Sie inches) WxH ~{ Maximum # ofwords

danthera

Family Office

Panthera — Client Partner

Jobs Cayman: J2M4K2

Closing Date: July 2, 2026

Salary Range: KYD100,000 to 150,000
Full Time — approx. 160 hours per month

Newspaper Advertisement Full page 800 10x13.5 1500
Newspaper Advertisement 2/3 page 700 | 10x8.370r6.6x13.5] 900

Panthera is a premier, CIMA-regulated multi-jurisdictional family office serving ultra-
high-net-worth families. Our boutique team operates with discretion, integrity, and
excellence.

ROLE OVERVIEW

The Client Partner will be the relationship owner for allocated UHNW families, acting
as a trusted advisor and delivering fully integrated family office solutions across
investments, fiduciary structures and private office. You will bring institutional-quality
investment judgment, fiduciary governance experience, and operational leadership,
ensuring best-in-class service delivery across Panthera and Panthera Corporate
Services Limited (licensed by CIMA as a Company Manager).

ACCOUNTABLE FOR
Client Satisfaction, Investments, Revenue Protection & Growth, Team Development,
Business Development, Governance Standards & Operational Efficiency

KEY RESPONSIBILITIES

* Client Relationship Leadership

* Investment Coordination (as directed by Senior Investment Advisor)
* Fiduciary & Governance

* Operational Excellence & Investment Operations

REQUIRED SKILLS & ABILITIES

» Judgment: Proactive, risk-aware, able to prioritise and navigate complexity

* Relationships: Strong stakeholder management across cultures and discipline

e Operations: Highly organised, detail-oriented, with a focus on continuous
improvement

* Personal: High integrity, service-oriented, resilient, emotionally intelligent

QUALIFICATIONS

Required: 15+ years in wealth management/family office serving UHNW clients;
CIMA Approved Director, CA/CPA/CFA or equivalent; proven track record managing
complex client relationships. Demonstrated investment oversight and portfolio
management capability; exceptional communication skills.

Newspaper Advertsement 1/2 page (horizontal) | 500 10%6.67 700
Newspaper Advertisement 1/2 page (Vertica) | 500 49x13.5 700
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Strongly Preferred: Single/multi-family office experience; families with $100M+
AUM; experience in international financial centres, ability to bring or transition client
relationships; process improvement track record

- WORKING ENVIRONMENT

Based in the Cayman Islands with 10—15% travel. The role requires flexibility across

o time zones and the ability to operate in a fast-paced, high-performance environment.
2 d a ys n ot I ce A proactive, solution-driven mindset is essential.

WHAT WE OFFER
Competitive compensation; exposure to sophisticated UHNW structures; close

fo r a d s collaboration with senior leadership; professional development Caymanian applicants
preferred.
TO APPLY
Submit CV and cover letter to theonlyone @ pantherafamilyoffice.com, addressing: (1)
your experience managing UHNW clients and complex structures (2) examples of
process improvement; (3) you experience with investment oversight and fiduciary or
governance roles; (4) any client relationships or business development experience
you would bring.
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SUNDAY HARQUAIL 5:00PM PREPAID $15 NO. 1 SHOE SHOP
& WINNERS
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Rico Rolando, Lloyd Barker, an
Islands National Dance Company, M: ribe i€
Actress Caitlin Tyson, Xcitement Dancers, Ericka Rockeet-Mc
Studio, Leah GC, Radiance Dance Studio, Centre Pointe Lt
John Gray Kitchen Band and Starlight Elite Strings, 2025 Poetry Contest W
Dequan Smith, Alejandro Lemus Music, Tiffany Connolly, Michelle T.
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PART PROCEEDS FROM THIS EVENT TO BENEFIT THE PINES RETIREMENT HOME




