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SEE  BLOOD BANK WEBSITE, PAGE 10

Blood Bank website 
relaunches with new 

donor tools

Meeting New Challenges 
Through Prevention and 

Innovation

SEE MEETING NEW CHALLENGES, Page 5

Following World Blood Donor Day, 
the Cayman Islands Blood Bank has re-
launched bloodbank.ky, enhancing the 
online platform design to make blood 
donation information and  appointment 
booking more accessible to the public.

The revamped website serves as the 

central digital resource for blood donation 
services in the Cayman Islands, allowing 
residents to learn more about the dona-
tion process, check eligibility information, 
book appointments online, register to be-
come a platelet donor and stay informed 
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Public Health Advisory: Saharan Dust Cloud - Alert in 
effect from Friday, 26 June through Sunday, 28 June 2026

Venus Williams, Britcay Promote Wellness

The Ministry of Health, Environment and 
Sustainability (MHES) and the Public Health 
Department (PHD) are advising residents to 
take precautions to protect themselves from 
the effects of Saharan dust. The Cayman Is-
lands National Weather Service (CINWS) has 
issued a Dust Alert in effect from Friday, 26 
June through Sunday, 28 June 2026.

Saharan dust is a mixture of dust and sand 
that travels thousands of miles from the Sa-
hara Desert to the Caribbean each year. These 
events can reduce air quality and affect res-
piratory health, particularly among vulner-
able individuals. Symptoms associated with 
exposure may include coughing, wheezing, 
sore throat and shortness of breath.

“Most people may experience only mild 
symptoms, but young children, older adults 
and persons with asthma or other chronic 
respiratory conditions are at increased risk,” 
said Acting Chief Medical Officer Dr. Mark 
Paramlall. “Limiting time outdoors, keeping 
doors and windows closed and ensuring 
medications are readily available can help re-
duce the health impacts associated with poor 
air quality. Anyone experiencing worsening 
respiratory symptoms should contact their 

healthcare provider.”
“Seasonal Saharan dust events are a nor-

mal occurrence in the Caribbean, and while 
they can be uncomfortable, the health effects 
are generally temporary and manageable,” 
said Medical Officer of Health Dr. Samuel Wil-
liams-Rodriguez. “Simple measures such as 
reducing outdoor exposure, staying hydrated 
and following treatment plans for existing 
respiratory conditions can go a long way in 
protecting your health. We encourage resi-
dents to stay informed through official chan-
nels and to seek medical advice if symptoms 
become severe or persistent.”

Based on information provided by the Cay-
man Islands National Weather Service, the 

effects of the dust cloud are expected to begin 
on Friday and persist through Saturday.

MHES and PHD are issuing the following 
public health guidance:

General public
• Limit time outdoors, particularly during 

periods of high dust concentration.
• Keep doors and windows closed to re-

duce dust entering homes and buildings.
• Use air conditioners on recirculation 

mode or air purifiers, if available.
• Wear long-sleeved clothing and protect 

eyes from irritation.
• Wash hands regularly and avoid touching 

eyes.
• Monitor for new or worsening symptoms 

and seek medical advice if necessary.
Persons with asthma or other respira-

tory illnesses
• Remain indoors where possible and use 

air conditioning on recirculation mode.
• Ensure reliever inhalers and medications 

are readily available.
• Consider wearing a well-fitting face mask 

when outdoors if exposure cannot be avoid-
ed.

• Contact a healthcare provider if symp-
toms worsen.

Schools and workplaces
• Limit outdoor activities, including sports 

and prolonged breaks.
• Keep windows closed where practical.
• Inform parents and caregivers of meas-

ures being taken to protect vulnerable chil-
dren.

MHES and PHD will continue to work 
closely with CINWS to monitor conditions 
and provide updates as necessary. Residents 
are encouraged to follow official government 
channels for the latest information.

Persons requiring additional guidance 
may contact the Public Health Department 
on 244-2889 or 244-2621.

By Stuart Wilson 

Tennis star Venus Williams was in the 
Cayman Islands to speak to an audience 
of young athletes and professionals about 
health and wellness on 14th June. 

The event, which was hosted by CG Brit-
cay at the Ballroom in the Ritz Carlton, 
Grand Cayman, featured a panel discussion 
entitled:  ‘Strive Forward: A Conversation 
with Venus Williams,” that focused on many 
of the challenges she faced during her ten-
nis career, including serious health issues 
such as uterine fibroids and Sjögren’s Syn-
drome, an autoimmune disease.

Known as one part of the sister duo that 
captivated tennis audiences around the 
world for many years, Venus boasts an 
extraordinary resume which includes 49 
WTA Tour-level singles titles, featuring sev-
en Grand Slams – five at Wimbledon and 
two at the US Open.

She is also an Olympics gold medalist in 
addition to being the winner of the 2008 
WTA Tour Championships, and securing 
22 doubles titles including 14 majors and 
three additional Olympic gold medals.

Group Corporate Wellness Manager Do-
novan Ingraham for British Caymanian ex-
plained that Venus Williams was a perfect 
fit for the company’s ethos. 

“We believe in the power of real stories 
to inspire healthier living, resilience, and 
performance, and when possible, we invite 
guest speakers to our markets to help bring 
our wellness message to life across the Car-
ibbean,” he remarked. 

“We recently rebranded our wellness pro-
gramme from ‘Zest Wellness’ to ‘CG Wellness’ 
to reflect the programme’s deep integration 
into CG’s health and medical insurance offer-
ings. This event marked an important mile-
stone in the programme’s evolution, reinforc-
ing our commitment to preventative health, 
empowering individuals to take charge of 
their wellbeing, and helping to build health-
ier communities and workforces across the 
region,” added Mr. Ingraham. 

“The message is simple: we believe in 
investing in prevention, not just paying 

for treatment. Helping people stay healthy 
costs less than treating them when they’re 
sick, and that’s better for everyone - our 
members, employers, and the wider com-
munity,” he said.  

“CG Wellness is how we put that belief 
into practice, and we want our members to 
know that their health and wellbeing mat-
ter to us beyond just an insurance policy. By 
showcasing athletes who have made health, 
discipline, and wellness central to their suc-
cess, we are providing inspirational stories 
and real-life applications that demonstrate 
what is possible when wellbeing becomes a 
priority,” noted Mr. Ingraham. 

Venus Williams was a natural fit, accord-
ing to the CG Britcay Wellness Manager. 

“Beyond her achievements in sports, 
she’s spoken openly about being diagnosed 
with Sjögren’s Syndrome, an autoimmune 
condition, and how that changed her entire 
approach to health and wellness. 

“Her story resonates with everyday peo-
ple managing their own health challenges, 
and that’s exactly the kind of conversation 
we want to encourage through CG Well-
ness. We’ve hosted similar events in Ber-
muda and The Bahamas and this year we 
expanded the initiative to include the Cay-
man Islands,” he said. 
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Sister Islands Immigration Board Reminds Employers 
and Applicants of Work Permit Requirements

Jordan Crooks returns to Competitive Swimming

The Cayman Brac and Little Cayman 
Immigration Board (“the Board”) advis-
es that it continues to comprehensively 
review work permit applications for em-
ployment on the Sister Islands. In carry-
ing out its statutory responsibilities, the 
Board carefully assesses each application 
to ensure compliance with applicable im-
migration laws and regulations, including 
determining whether there is a genuine 
need to employ a non-Caymanian worker.

The Board reminds employers of their 
obligation to ensure that all work permit 
applications accurately reflect the posi-
tion being filled, including the job title, 
duties, qualifications, experience require-
ments, and applicable work permit fees. 
Applications must clearly demonstrate a 
legitimate operational need and comply 
fully with the requirements of the immi-
gration laws and regulations in the Cay-
man Islands.

While the Board recognises the im-
portant role the Sister Islands’ business 
community plays in supporting the local 
economy and remains committed to pro-
cessing applications fairly and efficiently, 
employers are expected to meet their legal 
obligations and submit only genuine, com-
pliant applications. The Board will contin-
ue to balance the workforce needs of busi-
nesses with its statutory duty to protect 
opportunities for qualified Caymanians 

and uphold the integrity of the immigra-
tion system.

When submitting applications business-
es and persons are reminded to submit 
them in a timely manner, especially where 
a worker is transitioning from a Tempo-
rary Work Permit to a Work Permit Grant 
or a Renewal. Delays in processing can 
occur when applications are incomplete, 
missing supporting documentation, false 
information is provided or applications 
are deemed to not demonstrate a clear 

genuine labour need. Applications under 
these circumstances will be not processed.

To avoid disruptions to employment, 
employers are strongly encouraged to 
submit work permit applications ear-
ly and ensure that they are accurate and 
complete as sometimes, where permitted 
under legislation, the worker may contin-
ue to work pending the processing of the 
work permit application.

The Chairperson and Deputy Chair-
person of the Cayman Brac and Little 

Cayman Work Permit Board said: “The 
Board is taking a deliberate and measured 
approach to strengthening the integrity 
of the work permit application process. 
Enhanced due diligence ensures that all 
applications are properly scrutinised, leg-
islative requirements are adhered to and 
decisions are based on accurate and com-
plete information.”

They further stated: “The Board under-
stands the workforce challenges faced by 
many employers and remains committed 
to working collaboratively with our local 
business community. By working togeth-
er and ensuring that applications meet all 
legislative requirements we hope to fur-
ther build upon and strengthen a system 
which aims to support local economic de-
velopment, protect opportunities for Cay-
manians and serve the long-term interests 
of the Sister Islands and the Country as 
whole.”

Businesses are encouraged to contact 
the WORC Employment Services Unit 
to speak with Officer who specialise in 
assisting available Caymanian job seek-
ers with fulltime employment. This step 
should be considered before applying for 
a work permit. Email WORCemployment-
Services@gov.ky  or call 649-8087 or toll 
free 1-800-534-9672 or visit worc.ky to 
learn more about WORC’s employment 
services.

The Cayman Islands Government, the 
Ministry of Youth, Sports, Culture, and 
Heritage is pleased to announce the return 
of Caymanian swimmer Jordan Crooks to 
international competition. After a short 
break from the sport, Crooks is officially 
back in the pool and setting his sights on 
representing the Cayman Islands on the 
global stage, with the goal of competing at 
the 2028 Olympics in Los Angeles. 

Reflecting on his return to the sport, 
Crooks shared, “I am grateful I had the op-
portunity over the past several months to 
complete my studies and plan for my fu-
ture. I am excited to return to swimming 
at a professional level and represent the 
Cayman Islands.”

Minister for Youth, Sports, Culture and 
Heritage, Hon. Isaac Rankine welcomed 
the announcement stating, “The entire 

Cayman Islands is incredibly proud to 
see Crooks return to training at the pro-
fessional level. We have followed your 
journey with admiration and celebrated 
the remarkable achievements you earned 
throughout your collegiate career. Your 
dedication, perseverance, and commit-
ment to excellence have inspired so many 
young people across our islands. 

Speaking about Crooks’ future aspira-
tions, the Minister added, “As you embark 
on this exciting new chapter as a full-time 

professional athlete, we will be cheering 
you on every step of the way. We look for-
ward to watching you represent Cayman 
with pride on the international stage as 
you pursue your dream of competing at 
the 2028 Olympics. Your success is a testa-
ment to what can be achieved through hard 
work, determination, and belief in oneself.” 

The Ministry of Youth, Sports, Culture 
and Heritage wishes Crooks continued 
success as he resumes training and com-
petition on the international stage.

CONTINUED FROM Page 1
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By Concerned Community Voices

World Drug Day, June 26th, 2026: Meeting New 
Challenges Through Prevention and Innovation

June 2026
The Cayman Islands has a growing 

youth drug problem, and continuing to 
downplay it will not make it disappear.

Parents, educators, police, youth work-
ers and community leaders have quietly 
voiced concerns for years. While crime 
and antisocial behaviour dominate head-
lines, one key contributing factor often 
goes undiscussed: increasing drug expo-
sure among young people, including in 
and around our schools.

Many teenagers openly admit to mar-
ijuana use, with some viewing it as 
harmless. Normalised messages about 
substance use are reaching children at 
younger ages, potentially affecting their 
education, motivation, judgement and fu-
ture prospects.

The question is not whether adults 

support legalisation. The issue is our 
children.

**Where are they learning this is ac-
ceptable?**

Often, the signals begin at home. Chil-
dren absorb what they observe. When 
adults treat drug or alcohol use as normal, 
many young people come to see it as sim-
ply part of life. Parents remain the most 
powerful influence in a child’s develop-
ment. Serious efforts to tackle youth drug 
use must begin with honest self-examina-
tion within families.

Social media, music videos and online 
content compound the problem. Hours 
spent daily on platforms that glamorise 
getting high, reckless behaviour and in-
stant gratification shape young minds far 
more than many realise. Smartphones and 
tablets are not babysitters. Unsupervised 

internet access is not responsible parent-
ing.

The costs are real: underperforming 
students, lost academic opportunities, 
delayed or derailed careers, family stress 
and the gradual slide from experimenta-
tion to addiction. Every young person who 
trades long-term potential for short-term 
highs represents a loss to our community.

This is not a condemnation of Cayman’s 
youth. Most are hardworking, respectful 
and full of promise. They deserve praise 
and support. But ignoring a visible prob-
lem helps no one.

**A Call for Action**
We must move beyond silence. Strong-

er parental involvement, expanded men-
torship programmes, closer collaboration 
between schools, churches, youth organ-
isations and employers, and honest tes-

timonies from those who have overcome 
addiction are urgently needed.

Parents should monitor children’s on-
line activity. Adults must have the courage 
to challenge harmful trends rather than 
follow them. Honest conversations today 
can prevent tragedies tomorrow.

The future of the Cayman Islands rests 
not only on our economy and infrastruc-
ture, but on the character and wellbeing of 
the next generation. We owe it to our chil-
dren — and ourselves — to act now.

For further information please call 
9162751

As the Cayman Islands joins the inter-
national community in observing World 
Drug Day on 26 June 2026, the National 
Drug Council (NDC) is calling on individ-
uals, families, community organisations, 
and policymakers to strengthen their 
commitment to prevention, education and 
evidence-informed action.

This year’s theme, “World Drug Prob-
lem: Persisting Issues, New Challenges, 
Innovative Responses,” recognises that 
while many drug-related challenges re-
main, new trends continue to emerge. 
These include the growing availability of 
synthetic substances, evolving patterns of 
substance use among young people, and 
the influence of digital platforms on access 
to information and products. 

These emerging realities reinforce the 
need for prevention approaches that are 
proactive, data-driven and responsive to 
the needs of today’s young people.

World Drug Day, formerly known as 
the International Day Against Drug Abuse 
and Illicit Trafficking, serves as a global 
reminder that prevention remains one 
of the most effective tools for reducing 
drug-related harm and supporting healthy 
communities.

“Prevention remains our most power-
ful cost-effective tool,” said Mrs. Brenda 
Watson, Director of the National Drug 
Council. “As substance use trends contin-
ue to evolve, we must ensure that our pre-
vention efforts evolve with them. Through 
research, education, innovation, and com-
munity partnerships, we can equip young 
people with the knowledge, skills, and re-

silience needed to make healthy decisions 
and navigate an increasingly complex 
environment.” In the Cayman Islands, the 
NDC continues to advance a comprehen-
sive prevention strategy through school-
based education, parent engagement, 
youth leadership initiatives, community 
outreach, public awareness campaigns, 
research and policy support.  Central 
to these efforts is the delivery of the Re-
search Informed Student Education (RISE) 
Programme, which provides students with 
age-appropriate, evidence-based informa-
tion and practical life skills that support 
healthy decision-making, critical thinking 
and resilience. The Council also continues 
to modernise its prevention framework 

through the adoption of internationally 
recognised curricula and the expansion 
of data-driven approaches to prevention 
programming 

Recent findings from the Cayman Is-
lands Student Drug Use Survey (CISDUS) 
continue to highlight the importance of 
early prevention efforts, particularly in 
relation to vaping, nicotine use, alcohol 
consumption, and other emerging sub-
stance-related behaviours among young 
people. These findings underscore the im-
portance of ensuring that prevention mes-
sages remain relevant, timely, and ground-
ed in evidence.

The NDC works closely with schools, 
parents, community organisations, health 

care providers, law enforcement agencies, 
faith-based organisations, and govern-
ment partners to promote a coordinated 
response to substance-related issues and 
to strengthen protective factors within 
our communities.

As part of World Drug Day 2026, the Na-
tional Drug Council encourages everyone 
to play a role in prevention by: 

• Learning about current substance use 
trends and sharing evidence-based infor-
mation with family and friends

• Encouraging open conversations with 
young people about health, wellbeing, and 
making informed choices

• Supporting prevention, treatment, and 
recovery initiatives within our communi-
ties

• Promoting healthy lifestyles, positive 
youth development, and community con-
nectedness;

• Engaging with NDC prevention cam-
paigns and educational resources; and 

• Following us on Facebook and other 
social media platforms helps amplify pre-
vention messages by liking, sharing, and 
engaging with our awareness content

World Drug Day serves as a reminder 
that while drug-related challenges con-
tinue to evolve, so too can our responses. 
By investing in prevention, embracing in-
novation and working together as a com-
munity, we can reduce substance-related 
harm and help build healthier, safer and 
more resilient communities for future 
generations. 

For more information about World Drug 
Day 2026 and the National Drug Council’s 
prevention initiatives, please visit www.
ndc.ky or contact us at Education@ndc.ky.
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Blood Bank website relaunches 
with new donor tools

about community blood supply needs.
The launch supports the 2026 World 

Blood Donor Day theme, “One Drop of Hu-
manity. Give Blood. Save Lives.” The annu-
al observance, marked globally on 14 June, 
recognises voluntary blood donors and 
raises awareness of the ongoing need for 
safe and reliable blood supplies.

“Every unit of blood represents some-
one choosing to help another person, of-
ten someone they may never meet,” said 
HSA Pathology Laboratory and Blood 
Bank Manager, Judith Clarke. “That dona-
tion could support a patient in surgery, a 
mother experiencing complications dur-
ing childbirth, someone receiving cancer 
treatment or a person brought in after an 
emergency. With bloodbank.ky, we want 
to make those first steps feel easier by 
helping residents understand what to ex-
pect, book their appointment at their con-
venience and feel confident and informed 
about becoming a donor.”

Through bloodbank.ky, prospective and 
returning donors can access information 
on what to expect before, during and after 
donation, learn about donor requirements 
and register to donate platelets as well. 
The website also supports greater pub-
lic awareness of blood supply needs and 
future Blood Bank initiatives, including 
mobile blood collection and community 

donor engagement. Communities, work-
places or organisations can easily apply to 
host a blood drive through the website. 

At the time of the website launch, the 
Blood Bank is encouraging donors with 
O-positive and O-negative blood types to 
consider scheduling an appointment to 
help maintain supplies during the crucial 
hurricane season. O-Positive blood is the 
most frequently used blood type since it 
can be safely given to anyone regardless 
of the patient’s blood type and O-negative 
blood is used during emergency cases, 
especially when the patient’s blood type 
is unknown. The Blood Bank continues 
to monitor local supply levels to ensure 
blood is available for patients who may 
need transfusions.

So far in 2026, the Blood Bank has col-
lected 710 units of blood and currently, 
approximately 3.2% of the population are 
active donors. On average, the Blood Bank 
requires approximately 200 units per 
month to support patient needs across the 
healthcare system. 

The Blood Bank is also using this annu-
al observance to recognise the contribu-
tion of long-standing blood donors whose 
commitment has made a lasting impact on 
healthcare in the Cayman Islands.

The donor recognised this year posthu-
mously is the late Peter Wight, a dedicated 
blood donor who began donating on Sep-
tember 25, 1967, and gave a total of 81 
units before his final donation on Novem-
ber 8, 2018. His decades-long commitment 
reflects the extraordinary difference that 
regular donors can make over a lifetime.

Jeffrey Wight, son of Mr Peter Wight, 
said, “My father believed in quietly doing 
his part to help others. Our family is grate-
ful that his contribution to the Blood Bank 
is being remembered, and we hope his ex-
ample encourages others to donate blood 
in his honour.”

“Mr Wight’s commitment reminds us 
that one person’s quiet, consistent act of 
service can touch many lives over time,” 
said HSA Chief Executive Officer Lizzette 
Yearwood. “We are honoured to recog-
nise his contribution and deeply grateful 
to every donor who continues to give of 
themselves freely to help patients, families 
and our wider community.”

The Cayman Islands Blood Bank en-
courages residents to visit bloodbank.ky 
to learn more about donating blood and 
to book an appointment. They may also 
contact the Cayman Islands Blood Bank at 
244-2674.
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X The late Peter Wight and son Jeffrey Wight, who carries on his commitment to donating blood. 
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Small Habits, Big Results
Success doesn’t happen overnight. 

It’s built through the small choices you 
make every single day.

Your daily habits shape your health, 
fitness, and ultimately your future.

As the philosopher Aristotle famous-
ly said, “We are what we repeatedly 
do. Excellence, then, is not an act, but a 
habit.”

Take a moment to think about your 
daily routine.

Do you consistently prepare healthy 
meals, exercise regularly, and get 
enough sleep?

Or have you fallen into habits like 
late-night snacking, skipping work-
outs, or putting your health on the back 
burner?

The truth is that your eating and 
exercise habits have a powerful im-
pact on your body. The people who 
maintain a healthy weight and stay fit 
long-term aren’t relying on motivation 
alone—they’ve built strong habits that 
support their goals.

The good news? Habits can be 
changed.

If you’re not happy with your current 
results, start by improving one habit at 
a time.

Step 1: Focus on One New Habit
Trying to change everything at once 

is overwhelming. Instead, choose one 
habit that will have a positive impact 
on your health and fitness.

Here are a few ideas:
• Stop eating after 7:00 PM.
• Pack a healthy lunch instead of 

buying fast food.

• Exercise for 45 minutes, four days 
each week.

• Choose fruits and vegetables for 
your afternoon snack.

• Wake up earlier to fit in a morning 
workout.

• Train with a coach three times per 
week.

Choose the habit that will make the 
biggest difference in your life right now.

Step 2: Create a Plan for Success
Write your new habit down and an-

swer these three questions:
Why is this important to me?
List your top three reasons.
What obstacles might get in my 

way?
Identify potential challenges before 

they happen.
How will I overcome those obsta-

cles?
Create a solution for each challenge.
For example:
New Habit: Exercise with a personal 

trainer three times each week.
My Reasons:
1. Feel more confident this summer.
2. Have more energy throughout the 

day.
3. Fit comfortably into my favorite 

clothes.
Potential Obstacles:
1. Feeling tired after work.
2. Budget concerns.
3. Lack of support from family mem-

bers.
My Solutions:
1. Schedule workouts before work.
2. Reduce unnecessary spending to 

prioritize my health.
3. Invite a family member to join me 

on the journey.
When you have a plan, you’re far 

more likely to succeed.
Step 3: Make Yourself Accounta-

ble
Share your commitment with others.
Tell your family, friends, coworkers, 

or post your goal on social media. Pub-
lic accountability can provide power-
ful motivation to stay consistent when 
enthusiasm starts to fade.

Step 4: Track Your Progress
What gets measured gets improved.
Use a journal, calendar, fitness app, 

or habit tracker to record each success-
ful day. Watching your progress grow 
can be incredibly motivating.

Stay Consistent
Most habits begin to feel natural af-

ter several weeks of consistent prac-
tice. Once your first habit becomes part 
of your lifestyle, you can add another 
healthy habit and continue building 
momentum.

Remember: lasting transformation 
doesn’t come from drastic changes. It 
comes from small, positive actions re-
peated day after day.

Start with one habit today, and let it 
become the foundation for a healthier, 
stronger, and more confident you.

Ready to make �itness a lifelong 
habit?

Contact Ernest at Body Shapers Per-
sonal Training Fitness Studio at 325-
8696 and let’s build the habits that cre-
ate lasting results.

National Museum - Kiemanos: 
The Ira Thompson Collection 

Exhibition
Ongoing until 1 August - The Ira Thomp-
son Collection Exhibition explores the ori-
gins of the Cayman Islands National Muse-
um’s nucleus collection and the life of the 
man behind it - Ira Thompson, a taxi driver, 
hobbyist, and passionate collector whose 
efforts laid the foundation for the Muse-
um. This exhibition is suitable for all ages, 
particularly those interested in Caymanian 
history, culture, and heritage. The museum 
is opened from Monday to Saturday. Cost of 
admission is $10 for adults and $5 for sen-
iors, children and local students. For more 
information, call 949 - 8368

Cayman Jerk & Wing Fest
27 June - The Cayman Jerk & Wing Fest 
2026 brings Cayman’s boldest jerk and 
wing flavours together for one fiery food 
showdown on Saturday 27 June from 5pm 
to 8pm at the Sandbar. Guests can purchase 
tasting cards at the gate, sample their fa-
vourites and vote for Best Jerk and Best 
Wing. For more information, call 623 – 
1367.

NCVO Family Fun Day 
27 June - Join the NCVO for a free Family Fun 
Day on 27 June from 10:30am to 2:30pm at 
the ARC in Camana Bay. This special event is 
open to all children and their families in our 

community. It will be a wonderful afternoon 
filled with fun activities, creative crafts, learn-
ing through play, games, and many other en-
gaging experiences for children of all ages.

June 2026 Services at St. Alban’s 
Anglican Church 

28 June - There will be Services of Holy 
Communion on Sunday June 28th at 9am. 
All are welcome.

Summer Reading Challenge 
1 July and ongoing - This year’s Summer 
Reading Challenge hosted by the Public Li-
brary Service focuses on All Things Cayman. 
Participants will be entered for a chance to 
win gift cards, electronics, toys, trophies, 
certificates and more. Registration opens 
July 1st for kids between the ages of 6 
and 17. For more information pop by your 
local library branch or email librarypro-
grammes@gov.ky.

3rd Annual Youth Financial 
Literacy Summer Workshop

1 & 2 July - The 3rd Annual Youth Finan-
cial Literacy Summer Workshop takes place 
on 1 & 2 July at the Intergenerational Hub 
and is open to youth ages 11–19. The pro-
gramme focuses on building financial liter-
acy skills through interactive sessions on 
budgeting, saving, credit, and financial de-
cision-making. For more information, go to 
creditunion.ky.

Mango Fest
4 July – Celebrate mango season with Mango 
Fest 2026 at the Cayman Islands National Muse-
um on Saturday 4 July from 5pm to 8pm.There 
will be a Mango Dessert and a Mango Peeling 
and Eating Competition. Live music, a mango 
cocktail and more will be part of the activities.

Gun Bay United Church Annual 
Garden Party

6 July - The Gun Bay United Church Garden 
Party will be held on Monday, 6th July 2026 
at Elliott Connolly Civic Center (Gun Bay 
Community Hall) starting at 11am. Enjoy 

delicious food, great company, live music, 
games for the little ones and more.

Gun Bay United Church Annual 
Garden Party

6 July - The Gun Bay United Church Garden 
Party will be held on Monday, 6th July 2026 
at Elliott Connolly Civic Center (Gun Bay 
Community Hall) starting at 11am. Enjoy 
delicious food, great company, live music, 
games for the little ones and more.

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

XMango Fest

DEATH
ANNOUNCEMENTS

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of 

Mr. Kary Avalon Whittaker
Who passed on June 13th 2026.

Details of a Thanksgiving Service will be
announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mrs. Rose Marie Myles
Who passed away on May 30th 2026.

A Thanksgiving Service will be held at 
George Town Seventh-day Adventist Church, 

Grand Cayman, Cayman Islands on 
Sunday, June 28th 2026 at 10:00 a.m.

Viewing: 9:00 a.m. 10:00 a.m.
Interment: Old Man Bay Cemetery
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The Ritz-Carlton, Grand Cayman and Four Seasons Resort and Residences 
Anguilla earn inaugural Condé Nast Traveller Triple Crown recognition

The Ritz-Carlton, Grand Cayman and 
Four Seasons Resort and Residences An-
guilla have been recognised in the inau-
gural Condé Nast Traveller Triple Crown 
Awards, a prestigious distinction awarded 
to a select group of hotels that achieve all 
three of the publication’s highest annual 
honours, including: 

Hot List – recognising the world’s best 
new hotels

Gold List – the editors’ curated selection 
of the world’s best hotels

Readers’ Choice Awards – rankings 
based on verified traveller votes and guest 
feedback

The Ritz-Carlton, Grand Cayman and 
Four Seasons Resort and Residences An-
guilla are among the first properties from 
the Caribbean and Mexico region to be in-
cluded on the inaugural Triple Crown list, 
highlighting the growing global promi-
nence of the region’s luxury hospitality of-
fering and marking a significant milestone 
for both resorts.

Achieving all three honours represents 
a rare convergence of editorial excellence, 
industry recognition and exceptional 
guest experience.

“This recognition is especially meaning-
ful because it reflects excellence from every 
perspective that matters – travel editors, 
industry experts and, most importantly, 
our guests,” said Enrique Tasende, senior 
vice president of active investments at Dart, 
which owns both resorts. “To see two both 
properties recognised among the world’s 
finest hotels is a tremendous achievement 
and a testament to the dedication, passion 
and service excellence demonstrated by 
their teams each and every day.” 

The Ritz-Carlton, Grand 
Cayman

The Ritz-Carlton, Grand Cayman is the 
only property in the Cayman Islands to earn 
a place on the inaugural Triple Crown list, 
further reinforcing its reputation as one of 

the Caribbean’s premier luxury resorts. The 
recognition reflects the resort’s longstand-
ing and consistent commitment to deliver-
ing exceptional guest experiences, personal-
ised service and world-class hospitality.

“This honour belongs to our Ladies and 
Gentlemen whose passion, commitment 
and unwavering pursuit of excellence 
create unforgettable experiences for our 
guests every day,” said Keisha Parcells 
Robb, hotel manager of The Ritz-Carlton, 
Grand Cayman. 

Four Seasons Resort and 
Residences Anguilla

Four Seasons Resort and Residences 

Anguilla was also recognised among a se-
lect group of Caribbean resorts to achieve 
Triple Crown status, highlighting its sus-
tained excellence in luxury hospitality and 
global guest satisfaction. The accolade 
further strengthens Anguilla’s standing 
as one of the world’s leading luxury travel 
destinations.

“We are honoured to be included 
among the world’s most distinguished 
hotels and grateful to our guests for 
their continued trust and support,” 
said Diego Stembert, general manager 
of Four Seasons Resort and Residences 
Anguilla. “This recognition is a tribute to 
the remarkable commitment of our team 

members, whose passion for service and 
genuine care define the Four Seasons ex-
perience.”

As inaugural Triple Crown honourees, 
The Ritz-Carlton, Grand Cayman and Four 
Seasons Resort and Residences Anguilla 
stand as powerful examples of the region’s 
growing influence in global luxury travel. 
Their inclusion reflects not only excep-
tional resort experiences, but also the 
strength of Caribbean hospitality in meet-
ing the highest standards of travellers, in-
dustry experts and leading travel editors 
alike. 

For more information about Dart’s hos-
pitality portfolio, visit dart.ky. 

XX The Ritz-Carlton, Grand Cayman

XX Four Seasons Resort and Residences Anguilla
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Ronaldo still vying to top Messi 
Cristiano Ronaldo was defiant after he 

screamed into the camera: “I’m back! I’m 
back!” 

The flamboyant striker was under pres-
sure after a dismal run of 10 international 
games without a goal. But he defied the 
critics and became the first player to score 
in six World Cups as his double helped 
Portugal thrash Uzbekistan.

The 41-year-old striker made history by 
opening the scoring in the sixth minute, 
and got Portugal’s third and his second 
just before half time. Portugal won 5-0.

He also became the second oldest man 
to score at a World Cup, behind Came-
roon’s Roger Milla, who was 42 when he 
shocked Russia in 1994.

Portugal were heavily criticised follow-
ing a 1-1 draw against DR Congo in their 
opening game of the tournament. There 
was pressure on head coach Roberto Mar-
tinez to drop Ronaldo, despite him being 
captain. But they stepped up and demol-
ished the World Cup debutants.

On Monday, Argentina’s Lionel Messi 
became the top scorer in World Cup histo-
ry, with a double against Austria taking his 
total to 18. However, Messi, who turned 39 
on Wednesday, has only scored at five of 
the six tournaments he has played in, fail-
ing to register in 2010.

Ronaldo has now struck 10 times since 
his first appearance in 2006.

Messi has pulled away from Ronaldo in 
recent years over the perennial argument 
about who is best of the two. But Ronal-

do, still hugely ambitious and motivated 
despite reaching billionaire status, wants 
to continue breaking records and would 
love to lead Portugal to World Cup victory 
and so raise his standing in the pantheon 
of greatest ever. 

Meanwhile, it is fast becoming a Golden 
Boot race of huge significance. Messi leads 
with five goals from two games. Kylian 
Mbappe and Erling Haaland are second in 
the standings with four each.

This is only the second time in World 
Cup history where three players have 
scored four or more times after two 
matches - and the first since 1954.

Monday saw another extraordinary few 
hours of goal scoring from some of the 
best forwards in history.

Messi broke the World Cup goals total 
record with his double against Austria.

Then Mbappe responded with two 
goals in France’s weather-delayed victory 
against Iraq on his 100th international ap-
pearance.

And it was Haaland’s turn soon after, 
scoring twice as Norway beat Senegal to 
qualify for the last 32. Not a bad start to 
his own World Cup career.

England disappointed against Ghana in 
a dull 0-0 encounter. It was set piece after 
set piece for England who dominated with 
78% possession, but they just could not 
make one of them count.

Most heart-warming story so far at the 
World Cup is that Ana Candida Evora, 
mother of Cape Verde goalkeeper Josimar 

‘Vozinha’ Dias, was welcomed by FIFA at 
its Miami headquarters for Cape Verde’s 
Group H clash against Uruguay on Sunday. 

The gesture comes after an emotional 
moment involving Vozinha following Cape 
Verde’s historic 0-0 draw against Spain in 
their tournament opener, where the vet-
eran keeper spoke about his family’s ab-
sence from the stands due to visa-related 
issues. Following the widespread atten-
tion his comments received, US authori-
ties, the Cape Verde government and FIFA 
facilitated travel arrangements for his 

mother to attend the match against Uru-
guay. It ended 2-2.

Another momentous episode was seeing 
the Curaçao goalkeeper Eloy Room make 15 
saves to equal the men’s World Cup record 
and help earn the tiny Caribbean nation its 
first World Cup point with a 0-0 draw against 
heavily favoured Ecuador on Saturday.

Room, 37, bounced back in spectacular 
fashion from conceding seven times to 
Germany in his first World Cup match to 
produce one of the finest performances by 
a keeper in tournament history.

X Cristiano Ronaldo’s motivation hasn’t waned with age and wealth

X Eloy Room made 15 incredible saves 

X Erling Haaland is making a huge impression 

X Kylian Mbappe looks capable of winning the Golden Boot 

X Lionel Messi turned 39 on Wednesday
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Cayman Art Week – Art Bus Tour, Part Two
Studios, stories, and the 

worlds artists build

By Christopher Tobutt 
This second installment of the Cayman 

Art Week Art Bus Tour leaves the timeta-
ble behind and steps instead into the in-
ner worlds of the artists themselves — the 
rooms where clay turns, colours bloom, 
and imagination becomes something you 
can stand in front of and feel. These three 
stops in the eastern districts reveal not 
just artworks, but sensibilities: three very 
different ways of seeing Cayman, and see-

ing beyond it.

Stop 5 — The Visual Arts 
Society at Watler House, Pedro 

St. James
The small wooden house at Pedro St. 

James has the atmosphere of a place long 
steeped in making. The Visual Arts Socie-
ty, founded in the 1970s, has always been 
a crossroads for Cayman’s creative com-
munity, and you sense that history the 
moment you step inside. The air is warm 
with the scent of clay, and the soft whirr 
of a potter’s wheel greet you at the door. 

A ceramicist sits at the wheel, coaxing a 
vessel upward with the steady, meditative 
rhythm that pottery demands. Paintings 
line the walls: seascapes, portraits, ab-
stract bursts of colour. Each one feels like 
a voice in conversation with the others. 
What lingers is the sense of community — 
artists speaking openly about their jour-
neys, their experiments, their missteps, 
their breakthroughs. 

Stop 6 — Ren Seffer’s White 
Dog Art Studio, Breakers

Ren Seffer’s studio is a burst of col-

our before you even cross the threshold. 
Her paintings — large, exuberant, and 
unmistakably hers — fill the space with 
a kind of joyful insistence. Cayman’s 
everyday life becomes something mythic 
in her hands. Huge tropical leaves seem 
to dominate her paintings, but then 
there is flowing water, laughing people, 
and, of course, dogs a-plently. The tour 
notes described her work as “colourful 
and instantly recognisable… capturing 
Cayman life with humour, charm and 

XX one of Ren Seffers paintings – a figure surrounded by 
chickens and lush leaves enjoys a cup of tea

XX Ren Seffer and some of her wonderful paintings at the White Dog art studio at Breakers 

XX Kay Smith, pictured with her wonderful pictures, at her studio and Gallery.

XX Some of Ren Seffer’s remarkable paintings 

XX Kay Smith’s paintings 

XX Naomi Tobutt enjoy’s Ren Seffer’s art at the White Dog 
Art Studio

XX Two men in caps – one of Ren Seffer’s joyful paintings at 
the White Dog Art Studio

SEE CAYMAN ART WEEK, Page 11
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TOTAL SHIPS – 2
TOTAL PASSENGERS – 8,182

Tuesday Wednesday Thursday

30 1 2

Disney Treasure Carnival Horizon

Total Passengers Total Passengers Total Passengers

3,466 0 4,716

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  J U N E  3 0  -  J U L E  2

imagination,” and that is true — but 
standing in the studio, you feel the deep-
er current. Ren’s brushwork is loose yet 
intentional, playful yet grounded in ob-
servation. Her figures tilt and sway with 
a buoyant rhythm, as though the island’s 
breeze has found its way into the paint.

Originally from Australia she settled 
in Cayman in the late 1990s and quick-
ly became a favourite among collectors. 
Her “White Dog” motif began with Gidg-

et, her first island dog, whose personality 
sparked an entire series. That lineage of 
canine muses continues, each one adding 
its own chapter to her visual storytelling. 
Ren’s paintings don’t simply depict Cay-
man; they perform it — its warmth, its hu-
mour, its unhurried joy.

Stop 7 — Kay Smith Studio, 
Breakers

Where Ren Seffer paints the familiar 
with imaginative flourish and laughter, 
Kay Smith paints the unfamiliar with star-
tling intimacy and intensity. Her ocean-
front studio is a gallery of portals — each 
painting a doorway into a different world, 
and walking past her many and varied 

paintings is a bit like leaving through a 
National Georgaphic magazine, only with 
pictures brought to life by the artists eye 
and paintbrush, rather by the camera lens. 
A woman in a flowing dress – another in 
a leather jacket -. A leopard, serious and 
regal,  stares right at you out of a moonlit 
jungle. A movie star stares through sun-
glasses. Divers descend into impossible 
light. Here’s a picture of a beautiful fla-
mingo. There’s  a picture of God shutting 
the mouths of the lions in Daniel and the 
Lions Den. Each picture tells a story – sto-
ries of other worlds, other places and oth-
er times. 

Kay trained originally as a graphic de-
signer in the UK, and that discipline shows 

in her precision: the crisp edges, the lay-
ered textures, the deliberate use of colour. 
But the emotional charge — the dreamlike 
quality — is entirely her own. Her work is 
collected internationally and also shown 
at The Gallery at the Ritz Carlton, but it is 
in her Breakers studio, with the sea just 
beyond the windows, that the paintings 
feel most alive. The ocean seems to echo 
the expansiveness of her imagination.

These three stops reveal the breadth 
of Cayman’s artistic landscape: the com-
munal craft of Watler House, the playful 
storytelling of Ren Seffer, and the dream 
world precision of Kay Smith. Three vi-
sions, three vocabularies — each expand-
ing what Caymanian art can be.

Cayman Art 
Week
CONTINUED FROM Page 10

X Kay Smith’s paintings X Kay Smiths paintings at Breakers 
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TAKE NOTICE that –
(a) Everypersonwho isentitled toberegisteredasanelector 

intheCaymanBracEastandCaymanBracWest&Little 
Caymanelectoraldistrict(s)andwhowishestohavehis/ 
her name placed on the Register of Electors for the three 
monthperiodcommencingon the1st day of October, 
2026  shall, unless already registered in the current Register 
ofElectors,apply inwriting inForm4 for registrationasan 
elector, which duly completed form must be received by 
the registeringofficer for thesaidelectoral district(s)onor 
before the registrationdate, namely the 1st day of July, 
2026.

(b) Everyperson not disqualified on anyof the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in the said electoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,buthe 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencementof thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is resident in theCaymanIslandsat thedateof 

registration;and
iv) hasbeenresidentin theCaymanIslandsfora period

orperiodsamountingtonot lessthan two yearsout
of the four years immediately preceding the date of
registration;

or
(c) on the dayof the issue of a writ orderingan election, 

heorsheisotherwisequalifiedunderparagraph(b) 
but has not attained the age of eighteen, but he or 
she will attain that age on or before the polling day 
attheelection.

Disqualifications of Electors
91(1)Apersonshallnotbeentitled toberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelve months imposed on him or her bya court in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentence imposedonhimorherby 
such a court, or is under such a sentence of 
imprisonment the execution of which has been 
suspended;

(b) isapersoncertifiedtobe insaneorotherwiseadjudged 
to be of unsound mind under any law in force in
the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) Forthepurposesofsubsection(1)(a)—
(a) whereapersonisservingtwoormoresentencesof 

imprisonment that are required to be served 
consecutively he or she shall, throughout the whole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
notunless)anyoneofthosesentencesexceedsthatterm;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepaymentofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revised list containing thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–
i) whose names appear in the current Register of 

Electors; or
ii) who have submitted to the registration officera            

duly completedandsignedapplication for registrationin
Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
17th day of July, 2026.

(e) copiesofForm4maybeobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
is Ellen Lazzari.

19th June, 2026       Ellen Lazzari
DATE             REGISTERING OFFICER

TAKE NOTICE that –
(a) Everypersonwhoisentitled toberegisteredasanelector 

in the North Side electoral district and who wishes to 
havehis/hernameplacedontheRegisterofElectors for 
the threemonth period commencing on the 1st day of 
October, 2026  shall, unless already registered in the 
currentRegisterofElectors,apply inwriting inForm4 for 
registrationasanelector,whichdulycompletedformmust 
be receivedby the registeringofficer for the said electoral 
district on or before the registrationdate, namely the 1st 
day of July, 2026.

(b) Everyperson not disqualified on anyof the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in the said electoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredasanelector inoneelectoral district only,buthe 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,onthedayimmediatelyprecedingthedate 
of commencement of this Constitution, entitled to be 
registeredasanelector;or

      (b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is resident in theCaymanIslandsat thedateof 

registration;and
iv) hasbeenresidentintheCaymanIslandsfora periodor

periodsamounting tonot less than two yearsoutof the
fouryears immediatelypreceding the date of registration;

or
(b) on the day of the issue of a writ ordering an election, he 

orsheisotherwisequalifiedunderparagraph(b)buthas 
not attained the age of eighteen, but he or she will attain 
that age on or before the polling day at the election.

Disqualifications of Electors
91(1)Apersonshallnotbeentitled toberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelve months imposed on him or her bya court in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentenceimposedonhimorher
bysuchacourt,or isundersuchasentenceof 
imprisonment the execution of which has been 
suspended;

(b) is a person certified to be insane or otherwise 
adjudged tobeof unsoundmindunderany law in 
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) Forthepurposesofsubsection(1)(a)—
(a) whereaperson isserving twoormoresentences 

of imprisonment that are required to be served 
consecutively he or she shall, throughout the whole
timeduringwhichheorshesoserves,beregardedas 
servinga sentenceexceedingtwelvemonths if (butnot 
unless) any one of those sentences exceeds that term;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepaymentofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revised list containing thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–

i) whose names appear in the current Register of 
Electors; or

ii) who have submitted to the registrationofficera duly 
completed and signed application for registration in 
Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
17th day of July, 2026.

(e) copiesofForm4maybeobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfor theelectoraldistrict is
E. Patricia Ebanks.

             19th June, 2026      E. Patricia Ebanks
DATE         REGISTERING OFFICER

TAKE NOTICE that –
(a) Every person who is entitled to be registered as an 

electorintheEastEndelectoraldistrictandwhowishes 
tohavehis/hernameplacedontheRegisterofElectors 
for the threemonthperiodcommencingon the1st day 
of October, 2026  shall,unlessalreadyregistered in
the currentRegisterofElectors,applyinwritinginForm
4 for registrationasanelector,whichdulycompleted
formmust be receivedby the registeringofficer for the
said electoral district on or before the registrationdate,
namely the 1st day of July, 2026.

(b) Everyperson not disqualified on anyof the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in the said electoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredasanelector inoneelectoral district only,buthe 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencementof thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is residentin theCaymanIslandsat thedate of 

registration;and
iv) hasbeenresidentintheCaymanIslandsfor a

period or periods amounting to not less than two
yearsoutof the four years
immediately preceding the date of registration;

or
(c) on the dayof the issue of a writ orderingan election, 

he or she is otherwise qualified under
paragraph (b) but has not attained the age of 
eighteen, but he or she will attain that age on or 
before the polling dayat the election.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject to subsection (2) is serving a sentence of 
imprisonment (bywhatevernamecalled)
exceedingtwelvemonths imposedonhimorherby 
a court in anycountryor substituted bycompetent 
authority forsomeothersentence imposedonhim 
orherbysuchacourt,or isundersuchasentenceof 
imprisonment the execution of which has been 
suspended;

(b) isapersoncertifiedtobeinsaneorotherwise 
adjudged to be of unsound mind under any 
law in force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyanylaw 
in force in the Cayman Islands
relating to offences connected with elections.

(2) For the purposes of subsection (1)(a)—
(a) where a person is serving two or more sentences 

of imprisonment that are required to be served 
consecutively he or she shall, throughout the 
whole time during which he or she so serves,
be regarded as serving a sentence exceeding 
twelvemonthsif(butnotunless)anyoneofthose 
sentencesexceedsthat term;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepaymentofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the 
Cayman Islands other than a sentence on conviction 
of an offence constituted by conduct which, if it 
occurred within the Cayman Islands, would constitute 
anoffencepunishableunder the lawof theCayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) Arevisedlistcontainingthenames,streetaddress 
andoccupationofallpersonsqualifiedto
vote in the said district –
i) whose names appear in the current Register of 

Electors; or
ii) who have submitted to the registrationofficera 

duly completed and signed application
for registration in Form 4 will be available at the 
Elections Office in George Town, the District 
Administration Office in Cayman Brac and the Post 
Office in Little Cayman for a period of twenty-one 
daysbeginning on the 17th day of July, 2026.

(e) copiesofForm4maybeobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfor theelectoraldistrict is
Leisa V. Welcome.

              19th June, 2026       Leisa V. Welcome
        DATE                     REGISTERING OFFICER

REGISTRATION NOTICE
section 13(2)
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TAKE NOTICE that –
(a) Everyperson who isentitled tobe registeredasanelector 

in the West Bay North, West Bay West, West Bay
Central andWestBaySouth electoral district(s) and who 
wishes to have his/her name placed on the Register of 
Electors for thethreemonthperiodcommencingonthe1st 
day of October, 2026 shall, unless already registered in
the currentRegister of Electors, apply in writing in Form 4
for registrationas anelector,whichdulycompleted form
must be received by the registering officer for the said
electoral district(s)onorbeforetheregistrationdate,
namelythe1st day of July, 2026.

(b) Everyperson not disqualified on anyof the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in the said electoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredas anelector inoneelectoral district only,buthe 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencementof thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is resident in theCaymanIslandsat thedateof 

registration;and
iv) hasbeenresidentin theCaymanIslandsfora period

orperiodsamountingtonot lessthan two yearsout
of the four years immediately preceding the date of
registration;

or
(c) on the dayof the issue of a writ orderingan election, 

heorsheisotherwisequalifiedunderparagraph(b) 
but has not attained the age of eighteen, but he or 
she will attain that age on or before the polling day 
attheelection.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelve months imposed on him or her bya court in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentence imposedonhimorherby 
such a court, or is under such a sentence of 
imprisonment the execution of which has been 
suspended;

(b) is a person certified to be insane or otherwise 
adjudged tobeof unsoundmindunderany law in 
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) Forthepurposesofsubsection(1)(a)—
(a) whereapersonisservingtwoormoresentencesof 

imprisonment that are required to be served 
consecutivelyheorsheshall, throughoutthewhole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
notunless)anyoneofthosesentencesexceedsthatterm;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepaymentofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revised list containing thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–
i) whose names appear in the current Register of 

Electors; or
ii) who have submitted to the registration officer a 
dulycompletedandsignedapplicationforregistration 
in Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
17th day of July, 2026.

(e) copiesofForm4maybeobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
isBethanyPowery.

19th June, 2026           BethanyPowery
DATE                                  REGISTERING OFFICER

TAKE NOTICE that –
Everyperson who isentitled tobe registeredasan
elector in the George Town North, George 
Town West, GeorgeTownCentral,GeorgeTown
South,GeorgeTown East, Red Bay and Prospect
electoral district(s) and who wishes to have his/her 
name placed on the Register of Electors for the
threemonthperiodcommencingonthe1st day of 
October, 2026 shall, unless already registered in the 
currentRegister of Electors, apply in writing in Form 4
for registrationasanelector,whichdulycompleted
formmust be received by the registering officer for the
said electoral district(s)onorbeforetheregistration
date,namelythe1st day of July, 2026.

(a) Everyperson not disqualified on anyof the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in the said electoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredasanelector inoneelectoral district only,buthe 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencementof thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is residentin theCaymanIslandsat thedate of 

registration;and
iv) hasbeenresidentin theCaymanIslandsfora period

orperiodsamountingtonot lessthan twoyearsoutof
thefouryearsimmediately preceding the date of
registration;

or
(c) on the day of the issue of a writ orderingan election, he or 

sheisotherwisequalifiedunderparagraph(b)buthasnot 
attained the age of eighteen, but he or she will attain that 
age on or before the polling day at the election.

Disqualifications of Electors
91(1)Apersonshallnotbeentitled toberegisteredasanelector 

in any electoral district who—

(a) subject to subsection (2) is serving a sentence of 
imprisonment (bywhatevernamecalled)
exceedingtwelvemonths imposedonhimorherby 
a court in anycountryor substituted bycompetent 
authority forsomeothersentence imposedonhim 
orherbysuchacourt,or isundersuchasentenceof 
imprisonment the execution of which has been 
suspended;

(b) isapersoncertified tobe insaneor otherwise 
adjudged tobeof unsoundmindunderany law 
in force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyanylaw 
in force in the Cayman Islands relating to offences 
connected withelections.

(2) For the purposes of subsection (1)(a)—
(a) whereaperson isserving twoormoresentences 

of imprisonment that are required to be served 
consecutively he or she shall, throughout the whole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
notunless)anyoneof those sentencesexceeds that term;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepaymentofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the 
Cayman Islands other than a sentence on conviction 
of an offence constituted by conduct which, if it 
occurred within the Cayman Islands, would constitute 
anoffencepunishableunder the lawof theCayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) Arevisedlistcontainingthenames,streetaddressand 
occupationofallpersonsqualified tovote in the
said district –
i) whose names appear in the current Register of 

Electors; or
ii) whohavesubmitted to the registrationofficer 

a dulycompleted and signed application for 
registration in Form 4 will be available at the 
ElectionsOfficeinGeorgeTown,the
District Administration Office in Cayman Brac and 
the Post Office in Little Cayman for a period of 
twenty-one days beginning on the

     17th day of July, 2026.
(e) copiesofForm4maybeobtainedat the following 

places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
is KathrynMyles.

        19th June, 2026   Kathryn Myles
                           DATE                 REGISTERING OFFICER

TAKE NOTICE that –
(a) Everypersonwho isentitled toberegisteredasanelector 

in the Newlands, Savannah, Bodden Town West and
Bodden Town Eastelectoraldistrict(s)andwhowishesto
havehis/hernameplacedontheRegisterofElectors 
for the three monthperiodcommencingonthe1st 
day of October, 2026 shall, unless already
registered in the currentRegisterofElectors,apply in
writing inForm4 for registrationasanelector,which
dulycompleted formmust be received by the
registering officer for the said electoral district(s)onor
beforetheregistrationdate,namelythe1st day of 
July, 2026.

(b) Everyperson not disqualified on anyof the groundsset 
out in the next paragraph of this notice is qualified to be 
registered as an elector in the said electoral district if he 
orshe–

Qualifications of Electors
90(1) Subject to section 91, a person shall be entitled to be 

registeredasanelector inoneelectoral district only,buthe 
or she shall not be entitled to be registeredas an elector for 
elections to theLegislativeAssemblyunless—

(a) heorshewas,on theday immediatelyprecedingthe 
dateofcommencementof thisConstitution,entitled 
tobe registeredas anelector; or

(b) heorshe-
i) isaCaymanian;and
ii) hasattained theageofeighteenyears;and
iii) is resident in theCaymanIslandsat thedateof 

registration;and
iv) hasbeenresidentintheCaymanIslandsforaperiod or

periodsamountingtonotlessthantwoyears outofthe
fouryearsimmediatelyprecedingthe date ofregistration;

or
(c) on the dayof the issue of a writ orderingan election, 

heorsheisotherwisequalifiedunderparagraph(b) 
but has not attained the age of eighteen, but he or 
she will attain that age on or before the polling day 
attheelection.

Disqualifications of Electors
91(1)Apersonshallnotbeentitledtoberegisteredasanelector 

in any electoral district who—

(a) subject tosubsection(2) isservingasentenceof 
imprisonment (by whatever name called) exceeding 
twelve months imposed on him or her bya court in 
anycountryorsubstitutedbycompetentauthority 
forsomeothersentence imposedonhimorherby 
such a court, or is under such a sentence of 
imprisonment the execution of which has been 
suspended;

(b) is a person certified to be insane or otherwise 
adjudged tobeof unsoundmindunderany law in 
force in the Cayman Islands; or

(c) isdisqualifiedforregistrationasanelectorbyany
lawinforceintheCaymanIslandsrelatingtooffences 
connected withelections.

(2) For the purposes of subsection (1)(a)—
(a) whereapersonisservingtwoormoresentencesof 

imprisonment that are required to be served 
consecutively he or she shall, throughout the whole 
timeduringwhichheorshesoserves,beregarded
as serving a sentence exceeding twelve months if (but 
notunless)anyoneofthosesentencesexceedsthatterm;

(b) no account shall be taken of a sentence of 
imprisonmentimposedasanalternativetoorin 
default of thepaymentofa fine;and

(c) no account shall be taken of a sentence of 
imprisonment imposed by a court outside the Cayman 
Islands other than a sentence on conviction of an 
offence constituted by conduct which, if it occurred 
within the Cayman Islands, would constitute an 
offence punishable under the law of the Cayman 
Islands by imprisonment of twelve months or any 
greater punishment.

(d) A revised list containing thenames,streetaddress 
andoccupationofallpersonsqualified tovote in the 
said district–

i) whose names appear in the current Register of 
Electors; or

ii) who have submitted to the registrationofficera duly 
completed and signed application for registration in 
Form 4 will be available at the Elections Office in 
George Town, the District Administration Office in 
CaymanBracandthePostOfficeinLittleCaymanfor 
aperiodof twenty-onedaysbeginningonthe
17th day of July, 2026.

(e) copiesofForm4maybeobtainedat the following 
places –
i) anypostofficeorsub-postoffice;
ii) theregisteringofficeforanyelectoraldistrict;or
iii) the Elections Office

(f) Theregisteringofficerfortheelectoraldistrict(s) 
is Carlene Watler-Scott.

              19th June, 2026              Carlene Watler-Scott
                           DATE                         REGISTERING OFFICER

REGISTRATION NOTICE
section 13(2)
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Island Primary A and Cayman Prep A 
secure Inter-Primary Cricket titles

It was an unforgettable three days 
of youth cricket at the Annex Field and 
Smith Road Oval as the 2026 Inter-Pri-
mary Cricket Competition came to an ex-
citing conclusion with Island Primary A 
and Cayman Prep A securing the prestig-
ious girls’ and boys’ titles respectively.

Girls’ Playoffs:
With the Annex Field primed and ready 

for some exciting youth cricket, the girls’ 
semi-finals took centre stage as Zone A 
winners First Baptist Christian School 
was set to face Zone B runners-up Sir 
John A. Cumber Primary and Zone B win-
ners St. Ignatius Catholic School would 
meet Zone A runners -up Island Primary 
A. Unfortunately, Sir John A. Cumber Pri-
mary School was unable to field a team 
due to school commitments so First Bap-
tist advanced to the final. In the second 
semi-final, Island Primary A defeated St. 
Ignatius Catholic 40 runs to 38 runs.

With a welcome night’s rest behind 
them, the two finalists took to the Smith 
Road Oval the next morning with Island 
Primary A securing the 2026 title with 
a 92 run to 59 run victory over First 
Baptist. In the third-place game, Sir 
John A. Cumber Primary overcame the 
disappointment of not featuring in the 
semi-finals to beat St. Ignatius Catholic 
66 runs to 44 runs.

Boys’ Playoffs:
In the semi-finals, Zone A winners 

East End Primary lost out to Zone B run-
ners-up St. Ignatius Catholic 96 runs to 
95 runs and in the second semi-final, 
Zone B winners Cayman Prep A outlast-
ed Zone B runners-up Prospect Primary 
53 runs to 52 runs.

In the final, Cayman Prep A secured 
the 2026 title defeating St. Ignatius 
Catholic 73 runs to 50 runs. In the third-
place game, East End Primary overcame 
Prospect Primary 84 runs to 81 runs.

To bring the curtain down on an ex-
hilarating season, the Organising Com-
mittee introduced the inaugural Girls 
and Boys All Star Games featuring the 
best primary school players. In the girls’ 
game, the Blue Iguana Warriors downed 
the Silver Thatch Strikers 85 runs to 84 
runs and in the boys’ contest, the Silver 
Thatch Strikers defeated the Blue Iguana 
Warriors 115 runs to 104 runs.

Following the All Star Games, a spe-
cial presentation was made to Ronnie 
Roach by the Organising Committee and 
the Cayman Cricket Association for his 
invaluable contributions to developing 

school cricket throughout the years and 
for shaping the foundations of cricket in 
the Cayman Islands.

The Inter-Primary Cricket Competi-
tion is organised and coordinated by 

the Department of Education Services, 
the Department of Sports and the Cay-
man Cricket Association and sponsored 
in part by Caribbean Utilities Company, 
Ltd. (CUC).

XX 2026 Girls’ Runners-Up - First Baptist Christian School.

XX 2026 Boys’ Champions – Cayman Prep A.

XX 2026 Boys’ Runners-Up – St. Ignatius Catholic School.

XX 2026 Girls’ Champions – Island Primary A.
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CaymanianTimesClassifieds

Delay Audio is seeking a part-time Disc Jockey (DJ) to deliver live mixing and curated 

music at scheduled events, functions, and venue nights, creating an engaging atmosphere 

tailored to each audience. The role requires selecting appropriate tracks, reading crowd 

energy, and maintaining a consistent vibe throughout performances. The DJ will liaise with 

management or event organizers regarding set times and requirements, ensure seamless 

transitions between sets and programming, and manage the setup and breakdown of 

equipment as required. 

Applicants must have a minimum of one year of DJ experience, strong knowledge of 

multiple genres, and solid audience engagement ability, along with a basic understanding 

of DJ equipment and software. Professionalism, reliability, and punctuality are essential, 

with fl exibility to work evenings and weekends. Candidates must own their equipment and 

be profi cient with Pioneer XDJ/CDJ systems. The position is based in George Town and 

is scheduled on an as-needed basis, typically no more than 7.5 hours per week, primarily 

during evenings and weekends. 

Job ID: Y4E7U6. Compensation is KYD $50 per hour. A minimum of one year of experience 

is required, with fl exibility to work weekends and public holidays. Suitably qualifi ed 

Caymanians, PR, and Status Holders are invited to apply to: leanne.r.ritch@gmail.com

Deadline: July 05, 2026

Fuel Truck Driver and Mechanic

Job ID: T5M4G5
Salary: KYD$9 - KYD$12 Per Hour

Description

Advanced Fuels Ltd. is a Caymanian owned mobile fuel business engaging in the 
distribution of clean diesel fuel, ultra-low sulfur diesel from the US to the Caymans.

We need a Fuel Truck Driver and Mechanic with experience in common rail diesel 
engines and must have at least 10 years’ experience driving trucks. This person must 
have a clean driving license with a Group 4 designation, a clean police clearance and 
having experience in handling fl ammable fuels is a plus.

Requirements

• 9-10 years of Experience
• High School or Equivalent
• Police Clearance
• Proof of Valid Driver License

Kindly submit applications through the Cayman Islands Jobs Portal at my.egov.ky 
using the Job ID or email us at advancedfuels@gmail.com.

Tree Trimming Groundsperson
Our client, TERRA (CAYMAN) LIMITED T/A TERRA VEGETATION AND MAINTENANCE, 
invites applications from suitably qualifi ed applicants for the above position.  JOB ID#M6Y4B6

RESPONSIBILITIES
•  Uses a chainsaw, brush cutter, machete and other tools to cut grass, brush and stumps of 
small to medium trees. 
• Gathers brush and feeds brush into woodchipper and loads stumps into the truck dump. 
• Applies chemical herbicide to the areas cleared following the removal of the brush or period 
herbicide spraying applications. Utilizes spray equipment which includes back-pack, tank, pump, 
hose reel and long lengths of hose. 
• Assists Foreman in mixing herbicide in holding tank. 
• Assists Line Clearing crew by using chainsaws and other tools to cut large branches into 
smaller sections to feed into woodchipper or load into truck dump. Remove all fallen limbs from 
work area and feed into woodchipper. 
• Maintaining all equipment used and keep truck and trailer in neat, clean, and in good order. 
• Maintain a safe and neat work site. Remove all debris from work area, leaving the area neat 
and in good order. 
• Setup and tear-down of traffic control signs and cones to create a safe work zone. 
• Manage the fl ow of vehicular and pedestrian traffic using proper traffic fl agging techniques. 
• Works around hazardous equipment. 
• Works around excessive noise from machines, chain saws and woodchipper with hearing 
protection. 
• Works in all temperatures and weather and will be exposed to nature, i.e., irritating plants, 
biting or stinging insects, dust, etc. 
• Works on uneven ground. 
• Works around falling limbs with protection.
• Must be able to wear necessary PPE as necessary. 
• Must be able to withstand exposure to all kinds of weather while completing work assignments, 
i.e., rain, heat, sun, cold. 
• Must be able to traverse various terrains. 

REQUIREMENTS
• Must be able to write, read and comprehend written and verbal job instructions/information. 
• Must be able to communicate with others. 
• Must be able to use various types of technology such as tablets and phone apps 
• Must be able to lift, move and maneuver up to 50 pounds on an infrequent basis, and up to 10 
pounds on a frequent basis. 
• Must have endurance necessary to perform these duties throughout a standard eight- or ten-
hour day.  Must be able to work long hours and overtime during emergencies (including holidays, 
weekends, etc.  Subject to call out work. 
• Must be able to operate and service all required tools and equipment. 
• Must have a valid Cayman Islands driver’s license and safely operate a company Forestry 
Truck. 
• Must have transportation to and from the show up location. 
• Must pass a background check. 
• Must pass a pre-employment drug test. 
• Must have transportation to and from the startup location. 
• Must pass a pre-employment drug test.  

EDUCATION & EXPERIENCE

• Must have high school diploma and/or a 1- or 2-year diploma or certifi cation in Vegetation 
Management or Landscaping is preferred. 
• Must have a minimum of 3 years’ experience in the Vegetation Management area or 
Landscaping industry (for an electrical utility industry preferred). 

Salary range: CI$12 - $18 per hour plus statutory benefi ts
Hours: 45 hours per week

How to apply: Send resume and references to:  info@terra.ky  
The deadline for applications is July 3rd, 2026

HOUSEKEEPING ATTENDANT – Full-Time Position — Grand Cayman
Magic Maids Ltd. T/A Mam Inday Cleaning Services is seeking Housekeeping Attend-
ants who can attend to our clients’ facilities with integrity and attention to detail. The 
successful applicant must have the goal to create a clean and orderly environment for 
our clients, which will be a critical factor in maintaining and strengthening our reputation.
JOB TITLE
Housekeeping Attendant
DUTIES AND RESPONSIBILITIES
• Perform environmental cleaning, sanitization, and maintenance of residential and com-
mercial client premises to the highest standards
• Carry out general cleaning duties including sweeping, mopping, vacuuming, dusting, 
and wiping down all surfaces
• Wash, organize, fold, and store linens and other textile items as required
• Perform stock inventory of cleaning supplies and notify management when restocking 
is needed
• Clean and sanitize bathrooms, kitchens, and all assigned areas
• Dispose of waste and recyclables safely and in accordance with company policies
• Report maintenance issues, damage, or safety hazards to management promptly
• Follow all chemical-handling, health and safety, and PPE requirements
• Maintain a professional appearance and treat clients and colleagues with courtesy at 
all times
• Perform other related duties as reasonably assigned by management
REQUIRED QUALIFICATIONS, SKILLS AND EXPERIENCE
• Minimum 2 years of experience in housekeeping, janitorial, or cleaning services
• Valid driver’s licence in the Cayman Islands (required)
• Knowledge of cleaning products, equipment, and safe chemical-handling practices
• Strong attention to detail with a commitment to high cleanliness standards
• Reliable, punctual, trustworthy, and honest with a strong work ethic
• Ability to work independently and as part of a team
• Good physical fi tness – ability to stand, bend, and lift as required
• Good communication and interpersonal skills
HOURS OF WORK
Tuesday to Sunday, 8:00 AM – 5:00 PM (Full-Time)
LOCATION OF EMPLOYMENT
Grand Cayman, Cayman Islands
Various residential and commercial client locations across Grand Cayman
SALARY
KYD $8.75 per hour
Health Insurance and Pension Plan are provided in accordance with the Cayman Is-
lands Labour Law.
CAYMANIAN APPLICANTS
This position is open to all suitably qualifi ed applicants. Caymanians and Caymanian 
Status holders are encouraged to apply.
CLOSING DATE FOR APPLICATIONS
Applications will be accepted for a minimum of 21 consecutive days from the date of 
fi rst publication.
HOW TO APPLY
Please submit your resumé to:
mamindaycleaningservices@gmail.com Candidates are encouraged to apply to the 
WORC portal Job ID #M8Q7R6 - Only shortlisted candidates will be contacted.

Magic Maids Ltd. T/A Mam Inday Cleaning Services

Email: mamindaycleaningservices@gmail.com
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Fleet Mechanic
Our client, Utility Maintenance & Construction Cayman Limited, invites applications from suitably 
qualified applicants for the above position, JOB ID# N7Y2D6.

UMC is seeking a skilled and motivated Fleet Mechanic to join our maintenance team. The 
successful candidate will be responsible for inspecting, diagnosing, repairing, and maintaining 
heavy-duty equipment such as insulated bucket trucks that work in energized lines up to 69,000 
Volts, to ensure safe and efficient operation.

RESPONSIBILITIES
• Perform routine maintenance and repairs on heavy-duty trucks, Altec booms with hydraulic 
hoses and all other components, construction equipment, and machinery including chainsaws.
• Diagnose mechanical, hydraulic, electrical, and pneumatic system faults.
• Conduct inspections and preventative maintenance according to manufacturer specifications.
• Repair or replace defective components, including engines, transmissions, brakes, steering, 
and suspension systems, parts in need of repair for proper boom operation, hydraulic hoses, 
PTO pumps and assemblies.
• Use diagnostic tools and equipment to identify issues accurately.
• Maintain detailed service and repair records.
• Ensure all work is completed safely and in compliance with company policies and industry 
standards.
• Respond to equipment breakdowns and emergency repair situations as required.
• Keep the workshop clean, organized, and safe.

REQUIREMENTS
• Certification or formal training as a heavy duty mechanic or equivalent trade qualification.
• Minimum five years of proven experience working with heavy equipment, power line bucket 
trucks with insulated booms and hydraulic systems, or industrial machinery.
• Strong knowledge of diesel engines, hydraulics, Altec boom equipment, electrical systems, 
and diagnostics.
• Ability to read and interpret technical manuals and schematics.
• Valid Group 4 Cayman Islands driver’s license (CDL or equivalent is an asset).
• Strong troubleshooting and problem-solving skills.
• Ability to work independently and as part of a team.
• Physical ability to lift heavy components and work in various environmental conditions.
• Able to assist and perform ANSI and Di-electric testing of power line trucks as well as 
telecommunication trucks 

Preferred Skills
• Experience with fleet maintenance programs.
• Welding and fabrication experience.
• Familiarity with computerized diagnostic systems.
• Knowledge of insulated bucket trucks, Altec booms and hydraulic systems
• Knowledge of occupational health and safety regulations.

What We Offer
• Salary of KYD $15 to $16.00 per hour.
• Health and benefits package.
• Supportive and safety-focused work environment.
• Work hours will be from 7:00 AM to 3:00 PM, 40 hours per week

How to Apply
Interested candidates are invited to submit their resume and relevant certifications to ariel@
umc.ky, barcher@umc.ky, and damian@umc.ky.  We thank all applicants for their interest.

Equal Opportunity Employer: We are committed to creating an inclusive workplace and 
welcome applications from qualified individuals of all backgrounds.

The deadline for applications is July 3rd, 2026.

Investment Advisor / Head of Advisory
Legacy Wealth Management (Cayman) Ltd.
Grand Cayman, Cayman Islands
WORC JOB ID: P2D8M3

Legacy Wealth Management invites applications for the position of Investment Advisor 
/ Head of Advisory. This senior role requires extensive experience in international 
investment advisory, client relationship management, and business development 
across multiple jurisdictions.

Key Responsibilities
• Lead the advisory function, including client management, business development, 
and strategic execution in Cayman and international markets.
• Originate, manage, and transition high‑net‑worth client relationships, providing 
cross‑border investment planning and portfolio solutions.
• Represent the firm in overseas business development initiatives and maintain 
relationships with global custodial and investment platform partners.
• Ensure full compliance with Cayman Islands regulatory requirements and industry 
best practices.

Required Qualifications & Experience
Applicants must demonstrate:
• 10–15+ years of senior‑level experience in investment advisory, wealth management, 
private banking, or investment distribution.
• A proven and portable book of business with high‑net‑worth clients.
• Experience with offshore investment providers, custodians, and multi‑jurisdictional 
platforms.
• Strong regulatory familiarity and proven ability to operate in cross‑border 
environments.
• Professional qualifications such as MBA Finance, or equivalent (preferred).

Compensation & Structure
• Competitive base salary.
• Discretionary commission tied to net revenue generation.
• Benefits according to Cayman Islands employment legislation.

Other Requirements
• Frequent international travel for client engagement and business development.
• Ability to contribute immediately to the firm’s advisory revenue stream.
• Only candidates meeting the full senior‑level criteria will be shortlisted.

Application Instructions
Submit résumé and cover letter detailing relevant experience and existing client book 
to info@legacywm.ky.

TILER
KYD$16 Per Hour (paid Monthly)
Full-time
George Town
End Date : 29/06/2026
Description
EMPLOYMENT OPPORTUNITY – TILER Mango Group Limited, Grand Cayman 
WORC Portal ID: G2Y7R3 Position: TILER | Type: Full-time | Vacancies: 1 | Location: 
Grand Cayman Hours: Mon–Fri 7am–5pm, 45 hrs/week | Salary: KYD $16.00 per 
hour. Benefits: Health insurance and pension per Cayman Islands Labour Law | 
Conditions: Office and construction site-based; outdoor exposure required Role: 
The ideal candidate will be responsible for laying and finishing tiles on floors, walls, 
ceilings, and other surfaces in residential, commercial, and industrial settings. 
This role requires precision, creativity, and physical stamina to deliver high-quality, 
aesthetically pleasing tiled surfaces. Required Skills & Qualifications: • Proven 
experience as a tiler or in a similar construction role • Ability to read blueprints and 
interpret layout plans • Proficiency with tile cutters, trowels, and other tiling tools • 
Strong attention to detail and precision • Physical stamina and strength for manual 
labor • Basic math skills for measurements and calculations • Good communication 
and teamwork abilities Key responsibilities: • Inspect and prepare surfaces for tiling 
(cleaning, leveling, and repairing) • Measure and cut tiles to fit around fixtures and 
edges using manual or power tools • Lay tiles in accordance with design plans and 
specifications • Apply adhesives and grout, ensuring proper alignment and spacing • 
Seal tiled surfaces and apply waterproofing systems as needed • Create decorative 
patterns or mosaics using colored tiles • Repair and replace damaged tiles and grout 
• Maintain a clean and safe work environment • Collaborate with other tradespeople 
(e.g., plumbers, electricians) on site To Apply: CV and cover letter to info@mango.ky 
by 22 June 2026. Caymanians and Permanent Residents given first preference. Only 
successful applicants will be contacted.
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Direct Sales and Delivery Representative

Progressive Distributors Ltd. is currently recruiting for the position of Direct Sales 
and Delivery Representative.  The successful candidate must be a self-motivated 
individual who will meet and exceed sales targets, introduce new products, create and 
introduce new accounts while increasing distribution / volume in existing accounts.  
The role requires loading, transporting, and delivering products to stores on assigned 
routes as well as merchandising, handling invoicing, payments, and returns along 
with the inventory count.  This is a Monday through Saturday job; however, it is not a 
normal 8-5 position. The successful candidate must be punctual, honest, reliable, and 
hardworking. A strong work ethic, positive attitude, and the ability to work unsupervised 
will be required. The Company will provide training on its internal computer systems.

Salary range: CI$12.00-CI$14.00 per hour commensurate with experience.  An 
attractive benefi ts package (including medical insurance, vacation, pension, birthday 
off with pay, sick payout bonus) is being offered to the qualifi ed candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 44

Mandatory requirements 
• Must have a valid Group 3 driver’s license or a valid driver’s license authorized to 
drive small to medium vehicles. 
• Minimum of 3 years of direct sales and delivery experience.
• Must be available and fl exible to work early mornings, on weekends and holidays 
depending on the route and as schedule requires.
• Must be computer literate and have the ability to use technology (handheld devices 
and sales applications) 
• Must possess good time management and territory planning abilities.
• Must possess strong communication, negotiation, and interpersonal skills. 
• Must demonstrate the ability to communicate in a professional manner with clients 
at all times.
• Must be able to lift an average of 60 lbs. repeatedly; bend and stand for long periods.
• Must possess excellent verbal and written communication skills in English.

Qualifications
• Must have at least a High School Degree or equivalent. 

Application Requirements
• PDL application form must be completed and submitted along with references.  The 
form is available on our website at  https://www.pdl.com.ky/job-openings 
• Proof of valid driver’s license must be submitted.
• A current traffic conviction certifi cate must be submitted. 
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR 
Certifi cate (confi rming role as Direct Sales and Delivery Representative).
• PR applicants should include most recent receipt showing payment of relevant PR 
fees.
• Married to Caymanian Certifi cate (if applicable).

WORC electronic Jobs Portal ID: S6R5K7 

Deadline for applications is 10 July 2026   
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the mandatory 
requirements will be contacted for interview.

• PR applicants should include most recent receipt showing payment of relevant PR 

TREEBOYS LTD.
Position Title: Executive Assistant
Reports To: Director
Salary:  US$49,444.44 per annum

Mission Statement: To be the best at what we do and deliver value
that positively impacts our teams, clients, and owners.

Purpose of the Position:
• To be strategic partner to senior leadership, optimize executive effectiveness by 
managing priorities, communications, and operations.
• To lead a team, by onboarding, supporting, coordinating and office management.
• To exercise exceptional judgment, discretion, leadership, and the ability to anticipate 
needs in a fast-paced, high-performance environment.

Core Values: Honesty, Integrity, Discipline, Honor

Executive Assistant: Key Responsibilities
• Manage complex business matters for Director, senior-level management and high-
value clients.
• Serve as primary liaison for internal teams, clients, and leadership.
• Act as an extension of executive leadership when required.
• Represent Director professionally at meetings and on calls.
• Maintain strict confi dentiality while handling sensitive business and personal matters.
• Conserve the Director’s time by collecting, researching and analyzing information as 
needed and in advance.
• Coordinate meetings, prepare agendas/materials, track action items, and support 
board-level interactions.
• Oversee marketing and corporate events to ensure objectives are achieved.
• Track KPIs, maintain databases, prepare reports, and manage expenses and budgets.
• Support day-to-day team operations, client coordination, and organizational initiatives.
• Assist or lead onboarding and training new team members.
• Ongoing mentoring, support and training of Caymanian staff.
• Manage office operations, including systems, processes, and general workplace 
efficiency.
• Assist or lead with special projects and ensure timely execution of deliverables.

Strategy: By ensuring great planning, great execution, and continual 
measurements, we will deliver great results.

Key Competencies Required for this Role:
• Process Execution - Translate high-level and operational goals into actionable 
plans, detailed workfl ows, and standard operating procedures. Understand the use of 
technology and documentation to ensure visibility.
• Action oriented - Have a well-developed sense of urgency.
• Resource Allocation - Manage budgets, equipment, and staff to ensure tasks are 
completed within given limits.
• Problem-Solving - Identify and resolve immediate bottlenecks or day-to-day operational 
issues.
• Strong communication skills – Effectively communicate and motivate peers
• Effective time management – Prioritize time and manage multiple projects at once.
• Command Skills - Give direction, set expectations clearly and make good decisions.
• Managing and Measuring Work - Hold others accountable and provide feedback.
• Motivating Others - Thank the team for a job well done and create incentives to achieve 
results.
• Managing Vision and Purpose - Keep to the course and maintain the focus of the team.
• Priority Setting - Effectively manage time and projects with a strategic big picture view.
• Customer Focus- Focus on relationship building and service delivery.
Education & Experience:
• Bachelor’s degree required
• 7+ years supporting C-level executives or senior leadership
• At least 3+ years of experience in digital marketing with the ability to align brand, 
messaging, and outreach initiatives to business objectives
• Strong technical capabilities with advanced profi ciency in Microsoft Office (Outlook, 
Word, Excel, and PowerPoint), CRM and database management.
• Proven ability to lead onboarding, coordinate teams, and manage office functions
• Advanced prioritization, multitasking, and time management skills
• Flexible Schedule
• The successful candidate will be driven by the performance of people, the implementation 
of process, and the delivery of profi t.

Organizational Relationships:
• Accountable to Director for all phases of activities outlined herein.
• Advises, consults and coordinates with Peers and administrative staff

Purpose: To make a positive difference in the community and the lives of our 
team members and customers in helping them to achieve their dreams.

Working Conditions and Environment
This position is based at the Cayman Islands offices of the Director in George Town.
A part-time position is available, offering 25 hours per week. Working hours are from 
8:30 a.m. to 1:30 p.m., Monday through Friday. Job ID: F4H5S7
The compensation package includes a 50% contribution toward statutory health 
insurance, a 5% pension contribution, and eligibility for a discretionary performance 
bonus.
Suitably qualifi ed Caymanians are invited to submit their resume to hr@treeboys.ky. 
Closing Date for Applications: July 05, 2026.

Gibraltor Stone Work and Construction Ltd
Seeking a full time Mason and a Carpenter, Minimum of 3 yrs. experience
Salary from $12-$16 per hour at 40 t0 45 hrs. per week
Plus, standard benefi ts per CI Labour Law
Email resume to
gibraltorstone@gmail.com

Sales Clerk
Cayridge Trading Company T/A Friend Ship is a gift and souvenir retail boutique 
and wholesale distribution business with fi ve (8) store locations. We offer a pleasant 
shopping environment featuring trendy yet affordable gift items at competitive prices 
for both retail customers and wholesale clients across the Cayman Islands.

We are currently seeking an experienced Sales Clerk (WORC ID: Q6M3Y5) to join 
our team. The ideal candidate will greet customers, handle sales transactions, locate 
items, receive shipments, restock shelves at the store, elevate customer feedback 
to management, and maintain overall store cleanliness through various daily duties

Qualifi cations:
• Minimum of 2–3 years’ experience in retail sales within a high-volume, fast-paced 
environment.
• Strong customer service skills and sound business acumen.
• Valid driver’s license and willingness to drive for business purposes.
• Physical ability to perform all job duties, including packing orders, stocking, operating 
a register, standing or walking for full shifts, and frequently lifting 25–35 pounds.
• Positive, energetic attitude with a willingness to be a role model and team motivator.
• Flexible availability to work any shift including mornings, evenings, weekends, and 
public holidays.
• Clean police clearance required, in order to secure port pass by Cayman Islands 
Port Authority

Compensation:
• Hourly wage: CI$8.75 to CI$9.50 based on qualifi cations, experience, and 
knowledge.
• Work schedule: 45 hours per week.
• Sales bonus based on target and available after probational period
• Benefi ts as prescribed by Cayman Islands labor law.
Apply: 24-7@janabraninvestments.com
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POSITION: Carpenter/Mason
Location: Grand Cayman, Cayman Islands

WORC ID#: V4S3X8

Job Summary
A Carpenter/Mason is responsible for constructing, installing, repairing, and 
maintaining structures and fixtures made from wood, plywood, steel framing, and 
other materials used in residential, commercial, and industrial construction projects. 
Also, laying blocks, bricks, stones, and concrete materials to construct and repair 
walls, foundations, walkways, and other structures

Key Duties and Responsibilities
• Interpreted blueprints and specifications to complete carpentry and masonry projects 
to code.
• Constructed and installed framing, formwork, walls, roofs, flooring systems, doors, 
windows, cabinets, and drywall backing.
• Built foundations, retaining walls, columns, and other structures using ICF, concrete 
blocks, brick, stone, and wood materials.
• Mixed and applied mortar and concrete; performed plastering, rendering, finishing, 
and restoration work.
• Operated hand and power tools safely, repaired damaged structures and fixtures, 
and maintained a clean, safe work environment.

Skills Required
• Knowledge of carpentry methods and materials. Knowledge of mortar mixing and 
finishing techniques.
• Ability to read or follow construction drawings/instructions.
• Strong measuring and mathematical skills.
• Attention to detail and accuracy.

Special Conditions:
• Physical strength and stamina to handle physically demanding work safety. Must be 
physically fit and able to lift up to 50 lbs.
• Work may require occasional weekend hours.
• PPE and safety gear provided. 
• Must be willing to learn and adapt to changes.
• Must be able to clean up tools and equipment used and help maintain a safe and 
secure work environment. Knowledge of the tools used in the construction industry, 
especially in this specific area of work,

Qualifications
High school diploma or equivalent preferred. Trade certification is an asset.

Experience
Minimum 9-10+ years’ experience in carpentry work preferred.

Work Hours: Monday – Friday, 7:00 a.m. – 5:00 p.m. (or 45 hours per week), May 
required to work on Saturdays

Salary: KYD: $14-16 per hour

Basic Benefits:
• All benefits as per Cayman Islands Labour Act (Revision 2021)

Deadline: 29TH June 2026
To Apply: fullcircleconstruction345@gmail.com

Our Vision: To provide 
world-class airport services

The Cayman Islands Airports Authority (CIAA) invites applications for the post of 

AIR TRAFFIC ENGINEER (ELECTRONIC 

ENGINEERING OFFICER)

All applicants are required to submit:
1. Completed CIAA Job Application Form.

Job Description and Application Forms are 
available by email hr@caymanairports.com

2. Cover letter
3. CV showing no less than five (5) years’ work
history.

Deadline date for receiving application is 30 June 2026.

A pre-employment drug screen and medical are conditions of employment.  Caymanians and 
RERC strongly encouraged to apply however exceptionally qualified international candidates 
considered should no applications from suitably qualified Caymanians are received.

Applications should be e-mailed to 
HR.Recruitment@caymanairports.com
or mailed to:
Human Resources Officer
P.O. Box 10098
Grand Cayman KY1-1001
CAYMAN ISLANDS

A fantastic opportunity for an Air Traffic Engineer (Electronic Engineering Officer). 
The Cayman Islands offers an exceptional environment to live, work, and thrive in 
business. The tiny Caribbean nation features one of the highest standards of living and 
one of the safest communities in the region, with a well-developed infrastructure, top-
notch hospitals, North American style grocery stores, a wide diversity of restaurants, 
multiple private schools, and a modern airport with direct flights to North America, 
Central America and the Caribbean.

The successful applicant will provide technical oversight and coordinate activities in relation 
to the installation and maintenance of  all new and replacement systems and equipment 
within the responsibility of  the Communication, Navigation Surveillance (CNS) Section. 
The successful applicant will support the CNS Manager, the Maintenance Programme 
Coordinator, and a team of  Aviation Electronic Technicians to ensure uninterrupted safe 
service and identify risks to Aeronautical Telecommunications Services safety, efficiency, and 
continuity of  service.

Qualifications and Education Requirements:
• A Bachelor’s degree, HND or a minimum of  an HNC in Electronic Technology,

Telecommunication or related discipline preferred, or
• A minimum of  10 years’ experience in Aviation Electronic Engineering and maintenance 

of  communication, navigation, and surveillance systems

Preferred Skills:
• Must have knowledge of  the aviation regulatory structure in general and that of  the

International Civil Aviation Organization (ICAO) standards and recommended practices 
in Annex 10, and familiarity with other ICAO annexes, such as annex 11 and 14

• Awareness of  United Kingdom Overseas Territories regulatory environment would be 
preferential, with specific references to: -
• The UK’s Air Navigation (Overseas Territories) Order (AN) (OT) O
• ASSI’s Overseas Territories Aviation Requirements (OTARs) covering CNS
• Familiarity with the function and requirements of  the International Telecommunicate 

Union (ITU)
• Must be able to understand and give clear, concise, written, and oral instructions, listen 

attentively and respond by speaking clearly in a supervisory manner in English
• Must be able to work with, understand, motivate, and communicate with individuals

and teams in a high-pressure environment
• Must have strong analytical, problem solving and fault-finding skills and be able to

identify cost effective solutions
• Proficient in the use of  various electronic tools and test equipment as used in an air

traffic engineering environment
• Computer knowledge with advanced proficiency in Microsoft Office Suite of  applications
• Proficient in the use of  various electronic and aviation electronics tools and test

equipment as used in an air traffic engineering environment
• Strong interpersonal, team-working, communication and supervisory skills
• Valid driver’s license, passport and USA Visa is required

Salary and benefits: Salary range is CI$75,228.00 – $101,160.00 per annum and 
will be commensurate with experience and qualifications. Benefits include a 
contributory pension plan, paid vacation, and health insurance.

Account Executive
Our client, Kensington Management Group, Ltd. is now accepting applications for the 
above position, JOB ID# G7X6P6.

RESPONSIBILITIES
Responsibilities will include all aspects of managing a portfolio of captive insurance 
companies, incorporating: preparation of complex financial statements, within tight 
deadlines; presentations at client meetings both in Cayman and overseas; frequent 
communications with local and overseas service providers and high net worth clients; 
regulatory compliance & maintenance of corporate records; co-ordination with banking, 
financial and investment institutions; supervision and training of administrative staff.

REQUIREMENTS
The successful applicant must hold a relevant bachelor’s degree, preferably with a major 
in finance or accounting, and an internationally recognized professional accounting 
qualification.  

Minimum two years of post-qualification experience with a public accounting firm. 
Experience with the captive insurance industry would be beneficial. 

The successful applicant must also have a high degree of proficiency in word processing 
and spreadsheet software, and have excellent communication skills, both in written and 
spoken English.

Remuneration: US$90,000 - $120,000 per annum
o Fully paid premier health care plan for employee
o Wellness allowance 
o Fully paid Life insurance and Long-Term Disability coverage for employee 

Work Hours: 40 hours per week

Send resume and professional references to: info@kensington.ky
The deadline for applications is July 3rd, 2026.
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CABLE AND WIRELESS (CAYMAN ISLANDS) LIMITED
B2B Go-To-Market Manager

Job Portal ID:  D8T7Q4
Salary: KYD$110,000–KYD$130,000 per annum 
Hours per Week: 40
Benefits: In accordance with Labour Law

Description
We are seeking a B2B Go-To-Market (GTM) Manager to lead the planning and 
execution of commercial strategies across the North Cluster. This role is responsible 
for developing and implementing go-to-market plans, supporting product and 
sales initiatives, and ensuring alignment between business objectives and market 
opportunities. The successful candidate will work closely with leadership, sales, 
product, and commercial teams to drive revenue growth, market expansion, and 
effective customer engagement.

Key Responsibilities
• Develop and implement go-to-market strategies for enterprise and SME solutions 
aligned with business priorities and sales objectives.
• Support regional planning initiatives and coordinate execution frameworks, timelines, 
and key performance indicators (KPIs).
• Define target audiences, value propositions, and positioning strategies for product 
and service launches.
• Create and maintain commercial playbooks and support launch readiness activities.
• Collaborate with sales and product teams to identify training and enablement 
requirements and ensure consistent messaging across markets.
• Conduct market research, SWOT assessments, and competitor analysis to identify 
trends and commercial opportunities.
• Support customer segmentation and provide recommendations on pricing, offers, 
and sales initiatives.
• Work with senior leadership and country managers to support business planning, 
reporting, and strategic initiatives.
• Assist with customer growth and retention strategies, including upselling and market 
share development.
• Coordinate strategic customer projects and provide oversight to ensure timely 
execution and reporting.
• Partner with marketing and communications teams to ensure campaigns, messaging, 
and content align with commercial objectives.
• Establish and monitor KPIs, assess initiative performance, and provide reporting 
and recommendations to leadership.

Qualifications and Experience
• Bachelor’s degree in Business, Strategy, Marketing, or a related field.
• Minimum of 9 years of experience in commercial planning, business development, 
go-to-market strategy, or related leadership roles.
• Experience supporting product launches, sales initiatives, and commercial planning 
in a B2B environment.
• Strong understanding of B2B sales processes, market analysis, and customer 
engagement strategies.
• Excellent analytical, communication, and stakeholder management skills.
• Experience with CRM platforms, including Salesforce, is an advantage.
• Experience within telecommunications, ICT, or enterprise solutions environments 
is preferred.

Please send your resume to Debra.Alexander@libertycaribbean.com
Only Caymanians, Permanent Residents (PR holders), and RERC holders 

(spouses of Caymanians/with rights to work) are eligible to apply.

UNCLE CLEM’S MEAT & GROCERY

JOB TITLE:  Administrative Clerk

Job Description:
• Maintain updated systems for filing, inventory, mailing, and databases
• Compile and maintain records of office activities and business transactions
• Manage work schedules, calendars, and appointments
• Obtain information to respond to requests by reviewing files, documents, and records
• Take inventory and order materials, supplies, and services as needed
• Assist and support sales and marketing teams.
• Assist accounts department in accounting functions such as Accounts Receivable and 
Accounts Payable.
• Perform basic bookkeeping and banking transactions, including the collection, counting, and 
disbursement of money
• Prepare and mail bills, invoices, checks, and contracts

Qualifications:
• A Bachelor’s Degree in business / accounting.
• A minimum of (4) four years of administrative experience, preferably in the area of Food 
Service Industry
• Excellent in written and verbal communication skills.
• Must be a computer literate and experienced with regard to general office software packages 
such as Microsoft Excel, Word, Outlook ; Also proficiency with QuickBooks and Point of Sale 
is desired.
• Knowledge in calculation and processing of duties for customs declarations.

Applicants should forward a detailed resume, reference letter from previous employer, and a 
current police clearance certificate.

Salary range $9.50 - $10.50 per hour depending on experience and benefits package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public 
holidays and flexible hours is required.  Preference will be given to Caymanians and Resident 
Holder candidates. Only applicants that meet requirements will be reviewed, and those selected 
for an interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky

Grand Harbour Medical seeks a qualified and experienced Registered Nurse with the 
following duties and responsibilities: 

• Registered Nurse (BSN) with current NMC registration
• Knowledge of clinical procedures
• Monitoring and administering medication and intravenous infusions
• Taking patient samples, pulses, temperatures, and blood pressure
• Knowledge of medical coding and billing
• Must be familiar with electronic health records

Qualifications:
• 1 – 2 years of post-graduate experience 
• Excellent communication and interpersonal skills
• Ability to work independently and as part of a team
• High level of organization and attention to detail
• Working hours 7am to 5pm with alternate Saturdays not exceeding 45hours /week

Salary range between KYD 3500 – 4500 per month working 45 hours per week. The 
hours of work should be 7 am to 7 pm in shifts, with alternate Saturday mornings from 
8 am to 12 pm.  The hours shall not exceed 45 hours per week. Benefits according to 
Cayman Islands Labor Law.

Interested applicants must send their resumes to: frontdesk@grandharbourmedical.com 
Job Post ID Ref on Jobscayman: K2Q7K7

Job Title: Nail Technician

Description of Job: Will be required to undergo a practical test. Providing high-quality manicures 
and pedicures. Application of nail polish, gel polish and acrylic. Recommending various nail 
designs and nail art to clients. Evaluating the condition of clients’ nails and advising them on 
proper nail care and suitable nail care treatments. Sanitizing all nail instruments and equipment 
before each use. Ensuring that workstations are kept clean and orderly. Ensuring that nail and 
massage supplies are adequately stocked.
Providing quality hand and foot massages. Inform clients about additional services and offers.

Qualifications: Diploma or equivalent in Nail Technology inclusive of gel nail application. 
Minimum of 3 years working experience as a nail technician required with references. Excellent 
hand-eye coordination.
Effective communication skills. Exceptional customer service skills. Proven experience working 
as a nail technician. In-depth knowledge of manicure and pedicure techniques.

Years’ Experience: 3-4 years. Salary: CI $400 P/Week. Hours Per Week: 45

Comments: Will be required to work weekends, in addition to working long hours from time 
to time when necessary to meet clients’ needs. Send resume with proof of qualifications to: 
management@getnailedandmore.ky
**ONLY SHORT-LISTED APPLICANTS WILL BE CONTACTED**

We are seeking a dedicated Customer Service/Sales to serve as the first point of contact 
for salon clients, providing excellent customer service while promoting our beauty services 
and products.
Responsibilities:
• Greet clients, direct them to the appropriate beauty station, and notify beauticians of 
arrivals.
• Schedule and confirm appointments via phone and email.
• Process cash and credit card transactions and issue receipts.
• Assist clients in the waiting area and offer refreshments.
• Welcome walk-ins, answer service inquiries, and book appointments.
• Promote new services, discounts, products, brochures, and gift cards.
• Maintain accurate client records, manage phone calls, and keep the reception area 
organized.
• Order business cards, brochures, and stationery as needed.
Requirements:
• Proven salon experience in customer service, reception, and product sales.
• Experience with POS systems, office equipment, and transaction processing.
• Strong communication, organizational, and record-keeping skills.
• Ability to remain calm under pressure.
• Enthusiastic, eager to learn, and committed to long-term growth.
• 2–3 years of relevant experience.
Details: Salary: CI$400 per week | 45 hours per week. Required to work weekends and
occasional extended hours may be required to meet client needs.
Send resumes with proof of qualifications to: management@getnailedandmore.ky
**ONLY SHORT-LISTED APPLICANTS WILL BE CONTACTED**
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Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. 
Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-driven professionals 

to become part of our pre-opening journey. Applications are now invited for the following 
position:

Rooms Back of House Manager
Responsible for overseeing all housekeeping operations, ensuring the highest standards of cleanliness, 
safety, and guest satisfaction throughout the property. Oversee the practice of cleaning schedules 
for guest rooms, public areas, and deep-cleaning projects (e.g., carpets, upholstery, draperies, and 
windows). Assign daily tasks, distribute keys, and delegate floor responsibilities to housekeeping staff. 
Requirements: Minimum 2 years of experience in housekeeping leadership role at a luxury resort/ 
hotel. Proficiency in Opera PMS (Property Management System) is required; experience with HotSOS 
is a plus. Strong understanding of Forbes, AAA, LQA or similar luxury standards is preferred. Must be 
able to work with and understand financial information and data, and basic arithmetic functions.

Salary: USD $65,000 - $75,000 per annum (paid bi-weekly)

Kids Camp Manager
Responsible for overseeing all aspects of the resort’s children’s programming and family activities. This 
role is key to creating a fun, safe, and engaging environment for young guests while maintaining the 
highest standards of service and professionalism consistent with the brand. Design, implement, and 
oversee a diverse calendar of age-appropriate indoor and outdoor activities for children ages 4–12, 
aligned with the resort’s brand, local culture, and family-friendly atmosphere. Requirements: Minimum 
2 years of experience in a supervisory role within a luxury hotel/resort Kids Club, childcare center, 
or similar setting. Strong background in child development, early education, recreation, or hospitality. 
Ability to work outdoors in tropical weather conditions, including high heat and humidity. CPR and First 
Aid Certification required; childcare safety training or certification preferred.

Salary: USD $62,000 - $68,000 per annum (paid bi-weekly)

Food & Beverage Manager
Responsible for overseeing all operations for a bar or restaurant to ensure exceptional guest 
experience. Oversee daily operations of F&B outlets, including staff scheduling and
satisfaction, along with guest satisfaction. Responsible for quality, consistency, and presentation of all 
food and beverage products delivered to guests. Drives P&L strength by
implementing appropriate programs and systems and provides oversight to ensure adherence to 
such. Ensures strong fiscal responsibility is demonstrated by staff. Requirements: 2 years of Manager/
leadership experience in an upscale restaurant at luxury hotel/resort or similar industry. Bachelor’s 
degree in hospitality, restaurant, or Culinary Management is preferred.

Salary: USD $68,000 - $78,000 per annum (paid bi-weekly)

Chef de Cuisine
Will direct, enhance, and refine the culinary experience by driving quality, innovation, execution, and 
consistency in the resort restaurant. Will function as the business leader of the culinary operation to 
ensure profitability, along with consistency and quality. As the Chef de Cuisine it is important to be 
visible to members and guests and become the personality of the resort restaurant by representing 
the culinary team for Public Relation and advertising efforts. Develop menus for all meal periods that 
will allow for consistency and creativity, while using only the finest and responsibly sourced ingredients 
available. Manage all business aspects of the culinary operation to include revenue maximization, 
expense control (payroll, purchasing, food cost, supplies expense, etc.) and overall profitability without 
negative effects on quality. All culinary related expenses are maintained within budgeted and forecast 
parameters. Requirements: Minimum of two to five years of experience as Sous Chef, or one to three 
years of experience as a Chef de Cuisine, with similar restaurants in terms of delivering quality and 
expectations of excellence. Strong understanding of restaurant financials, product mix, and cost 
controls.

Salary: USD $82,000 - $88,000 per annum (paid bi-weekly)

Executive Steward
Responsible for the overall management and supervision of the Stewarding Department at Grand Hyatt 
Grand Cayman. This role ensures all kitchen and service areas are maintained to the highest standards 
of cleanliness, hygiene, and efficiency, while overseeing equipment inventory, waste management, 
and stewarding staff scheduling. The Executive Steward works closely with the Executive Chef and 
F&B leadership to support smooth culinary and banquet operations, contributing to the overall luxury 
guest experience. Requirements: Minimum 5 years of experience in stewarding operations within a 
luxury hotel or high-volume banquet/catering environment, including at least 2 years in a supervisory 
or managerial role. Strong knowledge of sanitation and hygiene regulations, dishwashing equipment, 
cleaning chemicals, and kitchen operations. Physically fit and able to perform hands-on tasks; ability 
to lift up to 50 lbs and work on feet for long periods.

Salary: USD $62,000 - $67,000 per annum (paid bi-weekly)

Sous Chef
Will direct, enhance, and refine the culinary experience through driving quality, innovation, execution, 
and consistency in the resort restaurant. Will function as the business leader of the culinary operations 
to ensure profitability along with consistency and quality. Produces innovative and diversified menus 
that reflect the restaurant’s overall vision. Monitor sales reports to reconcile sales with inventory on 
a daily and monthly basis. Create and submit reports as requested with professional presentation. 
Create, maintain, and update all menu specifications, recipe cards and pictures, prep sheets, and 
ensure standards are being followed. Maintain excellent knowledge of current industry trends for plate 
presentations, ingredients, innovation, and menu execution. Requirements: Minimum of three to five 
years experience as Chef De Partie or Sous Chef, with similar restaurants in terms of delivering quality 
and expectations of excellence. Ability to apply critical thinking to analyzing concerns, forecasting data, 
and making sound decisions.

Salary: USD $72,000 - $78,000 per annum (paid bi-weekly)

Front Office Manager
Responsible for managing operations of the Front Office in an attentive, friendly, efficient and courteous 
manner, providing all guests with quality service prior to and throughout their stay, while maximizing 
room revenue and occupancy. Respond to all guest requests, problems, complaints and/or accidents 
presented at the Front Desk/ Guest Services or through Reservations, in an attentive, courteous and 
efficient manner. Follow up to ensure guest satisfaction. Motivate, train, coach, counsel and discipline 
all Front Office personnel according to brand S.O.P.’s. Prepare and conduct all Front office/ Guest 
services interviews and follow hiring procedures according to brand guidelines. Requirements: 
Minimum of 2 years of front of the house management experience in a luxury or lifestyle hotel/resort. 
In depth understanding of Opera and reservations platforms is a must.

Salary: USD $73,000 - $77,000 per annum (paid bi-weekly)

Full job descriptions and qualification requirements are available on our website. All positions are full-
time. Candidates must demonstrate strong proficiency in Microsoft Office and Outlook and be flexible 
to work varied schedules, including weekends, public holidays, and extended hours as required in a 
24/7 luxury hotel operation. Applicants should possess a strong understanding of Forbes Travel Guide 
and AAA luxury service standards, with the ability to effectively train and develop team members in 
these standards. Compensation will be commensurate with qualifications and experience. Due to the 
managerial nature of these roles, additional hours may be required as necessary to meet business 
needs. The deadline for applications is June 28, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location 
“Grand Cayman, Cayman Islands”. For inquiries, you may contact:
GrandHyattCaymanRecruiting@Hyatt.com

Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. 
Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-driven professionals 

to become part of our pre-opening journey. Applications are now invited for the following 
position:

Rooms Back of House Supervisor
Responsible for administering and coordinating housekeeping functions in assigned sections and 
to assist Room Attendants as needed, provide necessary training. This role is also responsible for 
assuming all Housekeeping Manager functions in his/her absence. Prepare inspection report for all 
guest rooms daily, including all guest requests, out of order rooms, and show rooms for the day. Inspect 
all guest check-out rooms for cleanliness, appropriate guest amenities, and the correct working 
condition of room equipment in accordance to hotel standards. Ensure all rooms are prepared within 
the timing guidelines of the hotel. Requirements: Minimum 3 year experience in house keeping at a 
luxury hotel. Experience with Opera is a must and experience with HotSOS is preferred. Familiar with 
hotel systems and operations, and the ability to enter in information accurately. Physical ability to lift 
up to 30 pounds.

Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

F&B Supervisor
Will lead daily front-of-house operations with a focus on delivering impeccable food & beverage 
service, presentation, and guest satisfaction. You will mentor and develop your team to uphold the 
highest standards consistent with Forbes and AAA Five Diamond luxury service. Lead daily service 
operations, ensuring high standards of food quality, presentation, and guest satisfaction. Support cost 
control initiatives, including labor management and inventory oversight, to meet departmental budgets. 
Assist in hiring, onboarding, scheduling, and managing performance of front-of-house team members. 
Requirements: Minimum 1 year of supervisory experience or 3 years as a Server/Bartender in a luxury 
hotel, resort, or upscale setting. Certified in Food Handling and Alcohol Awareness (as applicable). 
Proficiency in restaurant Point of Sale and reservation systems.

Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Treatment Supervisor/Lead Therapist
Will have an oversight of treatment operations from both treatment and treatment room standpoints and 
will support the overall performance and development of the spa therapy team, ensuring consistency 
in service delivery, maintaining operational standards, and nurturing a supportive, high-integrity 
environment. Requirements: Minimum of 4 years’ active experience as a massage therapist in a luxury 
spa, hotel, resort, or equivalent with proven experience in leadership and/or trainer is required. Must 
hold a massage therapy license from an accredited institution with a minimum of 500 educational hours 
and successful passing and certification from the NCBTMB or passing the MBLEx is required. Uphold 
the requirements set forth by CPAM on behalf of the service practitioners. First Aid/CPR certification 
preferred. Must have good physical stamina with the ability to perform multiple services in a row.

Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Rooms Front of House Supervisor
Responsible for supervising operations of the Front Office in an attentive, friendly, efficient and 
courteous manner, providing all guests with quality service prior to and throughout their stay. Conduct 
a shift briefing with staff at the beginning of each shift to gather and share pertinent information. 
Review the Front Desk logbook for updates and important notes.
Review all arrivals and departures, noting any special requests or potential challenges. Verify billing 
accuracy and assess if any guest relocations are required. Must be able to lead all areas of Front office 
operations including but not limited to Front Desk, PBX, Concierge, Bell Desk and Valet. Requirements: 
Minimum 2 years of Front office experience in a luxury hotel. Prior supervisory experience is preferred. 
Valid Driver’s License preferred. Proficiency in Opera, HotSos and managing rooms allocation 
is mandatory. Must be able to work with and understand financial information and data, and basic 
arithmetic functions.

Salary: USD $12.50 per hour + gratuities (paid bi-weekly)

Recreation Supervisor
Responsible for supervising Pool, Beach and recreation operations of the resort. Actively monitor 
the guest experience through ongoing, in-person interactions, ensuring service excellence and 
anticipating guest needs. Lead by example, setting high standards of professionalism, hospitality, and 
teamwork across all Pool, Beach, and Recreation operations. Plan, coordinate, and execute diverse 
wellness and recreation activities tailored to the resort’s guest profile. Requirements: Minimum 2 years 
of leadership experience in pool & beach operations at luxury hotel or resort. Ability to perform duties 
while exposed to varying outdoor conditions typical of a tropical climate, including prolonged sun, 
humidity, and heat. Strong understanding of Opera, HotSos and other hotel systems. Ability to lift and 
move up to 50 pound.

Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Kids Camp Supervisor
Responsible for providing oversight and ensuring safety of all participants and direct supervision of 
children in the resort’s kids programming. He/she assists in creating a fun, safe, and engaging 
environment for young guests while maintaining the highest standards of service and professionalism 
consistent with the brand. Actively monitor the guest experience through ongoing, in-person interactions, 
ensuring service excellence and anticipating guest needs. Lead by example, setting high standards of 
professionalism, hospitality, and teamwork across all Camp Hyatt operations. Plan and coordinate daily 
activities schedule for Camp Hyatt programming. Ensure Camp Hyatt area is exceptionally clean, well 
maintained and tidy at all times. Requirements: Minimum 2 years’ experience in Kids Club, childcare 
center, or similar setting, leadership experience preferred. Ability to perform duties while exposed to 
varying outdoor conditions typical of a tropical climate, including prolonged sun, humidity, and heat. 
Strong background in child development, early education, recreation, or hospitality. Ability to lift and 
move up to 50 pounds. CPR and First Aid Certification required; childcare safety training or certification 
preferred. Creative mindset with the ability to design engaging programs and themed activities.

Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Lead Steward
Responsible for cleaning and supervising, the stewarding team and ensuring all kitchen areas, equipment, 
and utensils are cleaned, sanitized, and organized according to hotel standards. This role works closely 
with the Executive Steward, culinary and engineering teams to maintain hygiene, safety, and operational 
excellence. Work with the executive steward to supervise and coordinate the daily tasks of stewards, ensuring 
all cleaning duties are completed according to hygiene and safety protocols. Ensure all dish washing, pot 
washing, and kitchen cleaning operations are executed efficiently and safely. Requirements: Minimum of 3 
years experience as a Steward or Stewarding Supervisor in a professional kitchen environment (luxury or 
5-star hotel experience is preferred). Strong knowledge of kitchen sanitation and safety standards. Ability to 
lift up to 50 lbs, stand for extended periods, and work in hot/humid conditions.

Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Full job descriptions and qualification requirements are available on our website. All positions are full-
time. Candidates must demonstrate strong proficiency in Microsoft Office and Outlook and be flexible 
to work varied schedules, including weekends, public holidays, and extended hours as required in a 
24/7 luxury hotel operation. Applicants should possess a strong understanding of Forbes Travel Guide 
and AAA luxury service standards, with the ability to effectively train and develop team members in 
these standards. Compensation will be commensurate with qualifications and experience. Due to the 
managerial nature of these roles, additional hours may be required as necessary to meet business 
needs. The deadline for applications is June 28, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location 
“Grand Cayman, Cayman Islands”. For inquiries, you may contact:
GrandHyattCaymanRecruiting@Hyatt.com
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LEGAL SECRETARY- FINANCE & CORPORATE ASSOCIATE 
CAYMAN ISLANDS

We are seeking a Legal Secretary to join our Cayman Islands Finance and Corporate 
team. The role involves providing high-quality administrative and secretarial support to 
partners and fee earners within a collaborative and fast-paced professional services 
environment.

The successful candidate will primarily support billing and expenses processes, 
liaising with the Finance team and ensuring timely and accurate client invoicing, 
alongside conducting searches and providing general practice support to the team. 
The role also includes providing support to partners, including diary management, 
coordinating meetings and travel arrangements.

Applicants should have a minimum of 3 years’ relevant experience in a law fi rm 
or professional services environment. A legal secretarial qualifi cation is desirable. 
Experience using legal billing or practice management systems, including 3E, would 
be benefi cial.  Candidates must demonstrate strong organisational and communication 
skills, attention to detail and profi ciency in Microsoft Office.

Compensation & Benefits: salary range US$75,000 – US$85,000, health insurance, 
pension contributions, discretionary bonus, professional development support and 
relocation support provided where applicable.

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders. 

To apply, please visit https://www.mourant.com/careers or the WORC portal with 
JOB ID #A5R5C3. The application deadline is the 2nd of July 2026.

SENIOR ASSOCIATE or COUNSEL (7+ PQE) – FINANCE & CORPORATE 
CAYMAN ISLANDS

We are seeking a Senior Associate / Counsel to join our Cayman Islands Finance and 
Corporate team, with a focus on with a focus on fi nancial services regulatory matters. 
The role involves advising on matters for a range of clients, including investment funds, 
fi nancial institutions and corporate clients, within a collaborative and international team 
environment.

The successful candidate will manage regulatory matters from start to fi nish and advise 
on Cayman Islands and international compliance frameworks. Responsibilities include 
advising on AML/CFT, economic substance and benefi cial ownership requirements, FATCA 
and CRS, and supporting licensing, registrations, and ongoing regulatory compliance. 
The role also includes liaising with regulators and stakeholders, monitoring regulatory 
developments and managing client relationships.

Applicants must be qualifi ed lawyers admitted in a recognised jurisdiction with a minimum 
of 7 years’ post-qualifi cation experience. Candidates at both Senior Associate and Counsel 
level will be considered.

Applicants should have experience in fi nancial services regulation, compliance or related 
practice areas, together with strong drafting, analytical and communication skills, and the 
ability to manage matters independently and meet deadlines. 

Compensation & Benefits: salary range US$200,000 – US$265,000; health insurance; 
pension contributions, discretionary bonus, professional development support; and 
relocation support, where applicable.

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders. 

To apply, please visit https://www.mourant.com/careers or the WORC portal JOB ID 
#A5E5P2. The application deadline is the 2nd of July 2026. 

Century 21 is seeking an intelligent, goal oriented, customer service driven, savvy and 
professional Real Estate Agent to join our dynamic international Real Estate Company with 
a reputation for excellence and global recognition.

Responsibilities
• Provide guidance and assist sellers and buyers in marketing and purchasing property 
under the best terms
• Work with commercial business owners to list property whether residential or commercial
• Assist client in determining commercial usage and development opportunities
• Determine clients’ needs and fi nancial abilities to propose solutions that suit them
• Intermediate negotiation processes, consult with clients on market conditions, prices, 
mortgages, legal requirements and related matters, ensuring a fair and honest dealing
• Perform comparative market analysis to estimate properties’ value
• Display and market commercial residential property to possible buyers
• Prepare necessary paperwork (contracts, leases, closing statements etc.)
• Maintain and update listings of available properties
• Cooperate with appraisers, lenders and home inspectors
• Develop networks and cooperate with attorneys, mortgage lenders and contractors
• Remain knowledgeable about real estate markets and best practices

Salary (KY$1706.25), this position receives commission. WORC ID: C8V4T4.  Flexible 
hours necessary, including weekends, evening and holidays.    Position earns commission.   
Must have 3 written references, Minimum 3-4 years’ experience as Real Estate Agent. 
Must have vehicle and driver’s license.

Send resume to: admn@c21cayman.com.

The Registered Midwife will provide comprehensive, evidence-based maternity care within 
their NMC Scope of Practice, working collaboratively with OceanMed’s Obstetricians and 
clinical team. Job ID: F4T3P3. 

The role is designed to:
• Deliver structured low-risk antenatal and postpartum care
• Provide in-home maternal and newborn assessments
• Support continuity of care during OB surgical or emergency commitments
• Contribute to the development of OceanMed’s maternal services division

The Midwife will practice autonomously within scope while operating within a defi ned escalation 
and governance framework under OB oversight.

Key Responsibilities

1. Antenatal Care (Clinic-Based)
• Conduct routine low-risk prenatal visits
• Monitor maternal vital signs, fetal heart rate, and growth parameters
• Perform urinalysis and relevant point-of-care testing
• Provide antenatal education and birth preparation
• Conduct prenatal lactation counselling
• Identify deviations from normal physiology and escalate appropriately
• Document care in accordance with clinic protocols

2. Postpartum & 4th Trimester Care (Clinic and In-Home)
• Conduct maternal and newborn assessments in clinic and at patient homes
• Perform maternal vital checks, wound and incision assessments
• Assess newborn weight, feeding, hydration, and wellbeing
• Provide breastfeeding support (within scope; IBCLC qualifi cation desirable or in progress)
• Conduct emotional wellbeing screening and early postnatal mental health assessment
• Escalate clinical concerns to OB or appropriate provider

3. Newborn & Infant Care (Within Scope)
• Conduct basic newborn physical assessments
• Monitor feeding patterns and early development
• Provide parental education and anticipatory guidance
• Identify and escalate neonatal concerns

4. Collaborative OB Support
• Provide clinic coverage when OBs are in theatre or attending emergencies
• Assist in triaging low-risk maternity patients
• Participate in shared-care models under defi ned protocols
• Contribute to case discussions and multidisciplinary collaboration
The OB remains clinical lead of record for high-risk and surgical cases.

5. Well Woman & Expanded Services (Future Phase)
Subject to service expansion, responsibilities may include:
• Preconception consultations
• Contraceptive counselling
• Routine Pap smears (if credentialed and within scope)
• Support with group antenatal classes
• Participation in structured maternal education programs

6. Package & Program Delivery
• Deliver structured prenatal and postpartum packages
• Contribute to development of maternal education materials
• Participate in patient engagement initiatives
• Maintain professional communication standards consistent with OceanMed’s brand

Governance & Compliance
• Practice strictly within Cayman Islands NMC Scope of Practice
• Maintain current registration and continuing education requirements
• Adhere to OceanMed clinical policies and escalation protocols
• Maintain professional indemnity coverage as required
• Comply with and relevant laws and clinic regulatory standards

Skills & Experience

Qualifications
• Registered Midwife licensed with Cayman Islands Nursing and Midwifery Council (or ability to 
be registered)
• Experience in antenatal, intrapartum, and postpartum care
• Experience conducting home visits preferred
• IBCLC certifi cation or willingness to obtain (preferred)

Key Competencies and Requirements
• Strong clinical judgment within scope
• Ability to recognise and escalate complications appropriately
• Patient-centred communication style
• High professional accountability
• Organised and capable of independent practice
• Comfortable working within a structured, collaborative model

Based in George Town, Grand Cayman. Applicants must have a minimum of 10+ years of 
experience as a Midwife and be currently licensed and actively practicing. Candidates must 
possess current experience using Electronic Health Record (EHR) systems, as well as training 
and practical experience in Mental Health care. A valid driver’s license is required.

The position is located in George Town and requires attendance Monday through Friday from 
8:00 a.m. to 5:00 p.m., with occasional Saturday rotations from 8:00 a.m. to 1:00 p.m. Additional 
hours may be required to ensure completion of duties. 

The position is primarily based indoors; however, travel is required to conduct in-person home 
visits. The role involves bending, standing, and extended periods of sitting while providing 
patient care and completing related administrative duties. 

Salary : CI$70,000 plus a commission structure. Additional benefi ts include a car allowance of 
CI$300 per month, a company-provided cell phone plan, and 100% employer-paid SHIC Plus 
health insurance coverage, 15 days paid vacation per year and Pension contributions in line with 
statutory requirements after 9 months of residing on island.

Suitably qualifi ed Caymanians, Permanent Residents, and Status Holders are invited to submit 
their applications to hr@oceanmed.ky.

Application Deadline: July 6th 2026.
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Civil Works Services Ltd

Applications are being accepted for the position of: Heavy Equipment Operator  

Experience in operating heavy equipment –.
Excavators & hydraulic rock hammer required.
Knowledge of Diesel Engine minor repairs would be an advantage..

Salary:  $550 weekly
Other benefits:  Health Insurance & Pension Contribution 

7am start :   Sunday to Friday
Send Resume to :   
E-mail:
office@civilworksservices.com

Radiologist Technologist
JOB SUMMARY
To provide information to diagnose patient illnesses by operating radiologic equipment to 
produce radiographs.

DUTIES AND RESPONSIBILITIES:
• Perform diagnostic imaging procedures in accordance with established standards, 
ensuring accurate positioning, image quality, patient identification, radiation safety, 
documentation, and patient care.
• Ensure high-quality diagnostic imaging, patient safety, radiation protection, and accurate 
documentation.
• Assist radiologists with diagnostic and interventional procedures and support timely 
patient care.
• Maintain imaging equipment, consumables, patient records, and compliance with 
quality and safety Standards.
• Coordinate with relevant departments for equipment maintenance, PACS support, and 
service delivery.
• Participate in quality improvement initiatives and undertake other duties as assigned.

Qualification, Education & Experience:
Master’s/ Bachelor Degree in Medical Radiology & Imaging Technology, Minimum 8 or 
more years of experience in the fields of radiology.

Salary Range: USD 33,600 to 55,200 Per Annum.

Consultant- Internal Medicine
JOB SUMMARY
Provides attending physician services to patients to diagnose and treat diseases 
and injuries of human internal organ systems at Total Health, according to approved 
procedures as part of an integrated program of curative and preventive services.

DUTIES AND RESPONSIBILITIES:
• Conducts out-patient medical consultations & treatment at the clinic as required in 
outpatient department.
• Performs clinical examination & tests for optimal clinical outcomes and requirement.
• Ability to identify and manage complex medical problems.
• Administers Executive Health Program examinations on a regular basis.
• Keeps informed as to current developments in the field of Internal Medicine & Diabetology.
• Strictly observes organization’s medical regulations and policies especially those related 
to infection control, patient safety, patient assessment and patient care.
• Performs other miscellaneous related duties as requested by the Director/ Reporting 
Head.

Qualification, Education & Experience:
Bachelor of Medicine & Bachelor of Surgery (MBBS) and Doctor of Medicine (MD) in 
Internal Medicine with 10+ years of experience in Medical Setup as Consultant.

Salary Range: USD 96,000 to 180,000 Per Annum.

Laboratory Technologist

JOB SUMMARY:
Provides information for patient diagnosis and treatment by performing laboratory tests in 
toxicology, chemistry, hematology, immunology, and microbiology laboratories; receiving, 
typing, testing, and recording blood bank inventories

DUTIES AND RESPONSIBILITIES:
• Ensure accurate specimen processing, quality control, equipment maintenance, and 
compliance with laboratory standards.
• Interpret and report results, escalate abnormal findings, and maintain accurate patient 
records.
• Support quality assurance, audits, staff training, and continuous service improvement 
initiatives.
• Prepare monthly duty rosters and monitor departmental quality indicators.
• Maintain patient confidentiality and adhere to all health, safety, and regulatory 
requirements.

QUALIFICATION, EDUCATION, EXPERIENCE:
Master’s/ Bachelor’s Degree in Medical Laboratory Technology, Minimum 8 or more years 
of experience in the fields of Laboratory.

Salary Range: USD 38,400 to 57,600 Per Annum.

Benefits- Total Health provides health insurance coverage and pension benefits for all 
staff members.
Working Hours- 45 Hours per week.
Application deadline- 30th June 2026
Interested & Qualified candidates may email their updated resume to hr@totalhealth.ky

DUTIES AND RESPONSIBILITIES OF THE EMPLOYEE

Job ID: 			   H5D8W3
Position Title: 		  Commercial and Events Supervisor
Reporting Relationships: 	 Director
Positions Supervised: 	 Senior Client Representative

About the Company
We operate a growing business-focused digital newspaper, The Cayman Independent, 
alongside the annual Spectrum financial services conference. These sit within the wider FTS 
Group, which also includes consulting and professional training businesses serving primarily 
the financial services sector.

The Role
We are seeking an experienced full time Commercial and Events Supervisor with experience 
is designing events to drive revenue growth and attendance at our events within the group 
while providing oversight of our client representatives. The employee must be based in the 
Cayman Islands and may work remotely or in office if required. Must possess excellent written 
and spoken English.

Key Responsibilities
• Drive event advertising through supervision of Client Representatives, sponsorship and 
commercial partnership revenue across The Cayman Independent, Spectrum conference and 
FTS training initiatives
• Identify and develop new business opportunities across media placements, branded content, 
conferences and professional education offerings
• Contribute to the development of commercially relevant conference themes by analysing 
industry trends, stakeholder priorities and emerging market discussions
• Help shape event programmes by identifying strong discussion areas, engaging speakers and 
aligning content with audience expectations
• Support the creation and promotion of high-value event content and thought-leadership 
initiatives that enhance audience engagement and delegate growth
• Represent the FTS brands professionally while collaborating with editorial, marketing and 
events teams to align commercial strategy with content and audience objectives
• Act as a commercial ambassador for the wider FTS Group, identifying cross-selling 
opportunities across consulting, training and media platforms

About You
• A minimum of 2-3 years proven experience in organising events, sponsorship sales or 
commercial partnerships within a news organisation context and including conferences and 
professional services
• Comfortable engaging senior industry professionals and building relationships that translate 
into commercial and strategic opportunities
• Experience contributing to conference programmes, industry events or content-driven 
initiatives.
• Strong communication and presentation skills, with the ability to articulate value propositions 
clearly to sponsors, partners and stakeholders
• Commercially minded, organised and able to balance revenue objectives with audience 
engagement and content quality
• Self-motivated and adaptable, able to operate effectively in a fast-moving, entrepreneurial 
environment managing multiple projects simultaneously.
• Bachelor’s degree in business. Exposure to legal and accounting topics which are relevant to 
the cayman islands industry would be an advantage.

Working hours: 9:00AM to 5:00PM (Weekly hours 40)

BENEFITS 

Salary: US$60,000 – US$80,000 per annum plus 5% sales commission - Vacation: 15 days 
Other benefits under Cayman Islands law include 50% of healthcare premiums and 50% 
towards pension.
Caymanian applicants who are suitably qualified should apply to info@ftscayman.com by 26 
June 2026.

Company Name: ACUMEN CONSULTING LTD.
Job Title: Senior Recruitment Consultant
Job Location: George Town
Salary and benefits: USD$5,500 - USD$7,500 per month, Health Insurance and 
Pension (Monthly)
Total Working hours: 35 hours per week including lunch breaks (Full-Time)
WORC ID: 	 Q4B5W8

Role Summary: 

Managed full-cycle recruitment, sourcing, interviewing, candidate assessment, 
salary negotiations, and talent pipeline development using AI-driven tools. Led 
business development, client acquisition, and stakeholder engagement, building 
long-term partnerships and delivering tailored workforce solutions. Collaborated on 
growth strategies, employer branding, workforce development initiatives, and market 
leadership while providing expert hiring and career guidance.

Qualification: 

Requires 7+ years’ experience in full-cycle recruitment, business development, and 
client acquisition. Expertise in sectors such as technology, finance, compliance, or 
insurance is preferred. Strong relationship-building, revenue generation, CRM and 
AI sourcing proficiency, communication, negotiation, and adaptability in fast-paced 
environments are essential. Additional duties may be assigned.

Email Address for applications: cayman@acumengroup.com no later than 
June 30, 2026.

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with 
the Right to Work are encouraged to apply.
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Employer: Jewels Forever
WORC ID: U6W3K5
Position: Senior Sales Associate
Salary: USD$2,499.9 - USD$3,500.25 Monthly
Description
We are seeking a highly skilled and passionate jewellery professional with a proven track record 
of excellence to join our esteemed team and contribute to our legacy of exquisite craftsmanship 
and unparalleled customer service. Certifi cations and courses are highly valued. Please 
highlight any diplomas or certifi cations from recognized jewellery industry institutions such as: 
Gemological Institute of America (GIA) - e.g., Graduate Gemologist (GG), Accredited Jewelry 
Professional (AJP), Jewelry Design Certifi cate.
International Gemological Institute (IGI) - e.g., Certifi ed Diamonds, Gemstones & Jewelry 
Grading.

The ideal candidate will have:
Minimum of 5-7 years of professional luxury jewelry sales experience.
Must hold a relevant industry certifi cation (GIA, DCA, or equivalent).
Strong track record in luxury customer service, diamond/gemstone sales, and clienteling.
Excellent communication skills and professional presentation.
Exceptional attention to detail and precision.
Strong problem-solving abilities and a creative mindset.
Ability to work independently and as part of a collaborative team.
Must have a clean police record
Caymanians and Permanent Residents preferred. Please submit a cover letter and resume to, 
Sales@jewelsforevercayman.com

Employer: Derma Cayman 
Position: Medical Secretary
WORC ID: W2U4D7

We are seeking an experienced Medical Secretary to join our team in a fast-paced medical 
office. The ideal candidate will have previous experience working in a medical or dental 
practice, excellent communication skills, and the ability to manage multiple administrative 
tasks while providing exceptional patient service.

Key Responsibilities
• Welcome and assist patients during check-in and check-out.
• Verify patient insurance benefi ts and confi rm coverage prior to appointments.
• Confi rm appointments and ensure all patient details are accurate and up to date.
• Create patient encounters for triage appointments as needed.
• Manage and maintain the appointment waiting list.
• Send treatment plans and information provided by the doctor to patients.
• Answer and manage incoming phone calls.
• Respond to emails and WhatsApp messages in a timely and professional manner.
• Maintain clear communication with different departments to ensure smooth clinic 
operations.
• Keep the reception area organized and professional at all times.
• Maintain accurate patient records and update information when necessary.
• Explain treatments to patients based on the doctor’s recommendations.
• Offer and promote clinic products or services to patients when appropriate.
• Provide excellent customer service in a busy, fast-paced environment.

Requirements
• 2+  years front desk or administrative experience in a medical or dental office required.
• Strong communication and interpersonal skills.
• Ability to multitask and stay organized in a fast-paced environment.
• Comfortable explaining treatments and recommending products to patients.
• Profi ciency with phone systems, email, and messaging platforms (such as WhatsApp).
• Strong attention to detail when verifying patient information and insurance details.

Medical Terminology knowledge. 
• Professional, friendly, and patient-focused attitude.

Salary
• Salary will be based on experience. CI$45,000.00 to CI$52,000.00 per year. 

Counsel

We are seeking a candidate who is a qualifi ed Attorney-at-Law, with at least 10 years’ 
post qualifi cation experience with a top tier litigation practice in commercial and 
civil litigation, who will support and participate in the successful growth of the fi rm’s 
Dispute Resolution team.  It is essential that applicants have a demonstrable track 
record of managing litigation for investors/dissenters in Section 238 matters (including 
through to trial) with a high degree of effectiveness and independence.  Applicant 
must also have experience in cross-border proceedings including liquidations and 
restructurings and otherwise leading teams of fee earners in high-value, complex 
litigation.
Applicant must: be a resourceful team player with sound legal technical skills and 
excellent drafting skills; be client and service focused with excellent client facing skills; 
be able to build and maintain relationships with clients, to help retain and attract 
more clients and work into the business; and have the ability to demonstrate effective 
supervision and guidance, when required, to Senior Associates, Associates, Articled 
Clerks and Paralegals to develop the skills of the team, delegate and appropriately 
manage and monitor their work. 
Salary will be in the range of USD $250,000 to $290,000 per annum, dependent on 
experience and qualifi cations, plus statutory benefi ts as required by law. Required 
working hours for this position are 173.3 per month. 

Interested and qualifi ed persons for this role should apply by email to
recruitment@collascrill.com

WORC electronic Jobs Portal ID# N7D7U8

Application deadline – 1st July 2026

Job Description
Job title: Accounts Payable Administrator
Department: Finance
Jurisdiction: Cayman Islands

Purpose of the role
Operating within the Finance function, this role has daily responsibility for the maintenance of 
accounts payable solutions including processing of accounts payable across all Group entities.  
The role ensures all creditors are paid accurately and on time, in accordance with company 
policies, contributing to strong fi nancial control and regulatory compliance. 

Key Responsibilities
• Receive, review and process supplier invoices, ensuring compliance with internal policies and 
authorization procedures; 
• Prepare and submit payment runs on a scheduled basis, ensuring all payments are authorized 
and in line with fi rm policies; 
• Maintain accurate records of accounts payable transactions, updating the fi nancial management 
system accordingly; 
• Respond to supplier queries and liaise with internal departments to resolve invoice or payment 
issues efficiently.  Resolve queries within 48 hours to ensure unreconciled items are identifi ed;
• Reconcile supplier and service provider statements and payable accounts, investigating 
outstanding or disputed items;
• Support the preparation of GST/VAT returns by ensuring invoices are processed correctly for 
different jurisdictions; 
• Ensure compliance with all relevant regulations and internal controls;
• Contribute to continuous process improvement initiatives within the Finance team; 
• Assist with ad hoc fi nance projects and tasks as required;
• Work collaboratively within Finance Operations to assist others at peak times and during 
periods of absence; 
• Respond to miscellaneous queries from fee earners, support staff and third parties within 24 
hours; 
• Develop strong relationships with all Group Finance functions to ensure identifi cation, efficiency 
and consistent use of best practices;
• Proactive identifi cation, implementation and adoption of system and process enhancements to 
ensure excellent client service and drive efficiency; 
• Perform all aspects of roles in accordance with policy, procedure and controls.  

Qualifications and Experience
• 2-3 years of experience working within an accounts payable function, preferably within a 
professional services or legal environment; 
• High standard of accuracy and attention to detail, combined with discretion and the ability to 
work in a professional legal environment; 
• Highly diligent with an organized and timely approach to work; 
• Excellent client service mentality; 
• Ability to work proactively and effectively within a team and with minimal supervision; 
• Analytical and logical approach, with a strong sense of initiative; 
• Awareness of the importance of the wider commercial environment; 
• Commitment to teamwork and willingness to support colleagues; 
• Profi ciency in the use of Microsoft Office Suite is essential;

Benefits
Salary will be commensurate with experience and in the range of US$50,000 - US$75,000 
per annum.  Ogier offers an excellent benefi ts package, including premium health care, life 
insurance and 20 days’ annual leave. 
How to Apply
To apply for this role please visit our website at www.ogier.com/careers - the closing date for 
applications is 3 July 2026.

Caymanians and legal residents need only apply.
Regulatory information can be found at ogier.com

ASSOCIATE or SENIOR ASSOCIATE (5+ PQE) CAYMAN ISLANDS 
LITIGATION

We are seeking a driven and technically strong Litigation Associate to join our market leading 
Litigation practice in the Cayman Islands.

Our team acts on complex, high value and often high profi le disputes, many with signifi cant 
cross border elements. This is an opportunity to work on sophisticated, multi jurisdictional 
matters within a collaborative and international team environment, with early responsibility and 
direct client exposure.

The successful candidate will work closely with Partners and senior lawyers on a broad range 
of contentious matters, including commercial litigation, fi nancial services disputes, insolvency 
and restructuring. Responsibilities include advising clients, drafting pleadings and submissions, 
managing matters efficiently, reviewing third party documentation and supporting case strategy 
and client delivery.

Applicants must be qualifi ed in a recognised common law jurisdiction with a minimum of 5 years’ 
post qualifi cation experience, gained at a leading onshore or offshore law fi rm.  Lower PQE may 
be considered for Caymanians  

Candidates should have strong experience in commercial litigation, ideally including exposure 
to fi nancial services, regulatory, insolvency or restructuring matters. Excellent drafting, analytical 
and communication skills, sound commercial judgement and the ability to manage competing 
priorities are essential.

Compensation & Benefits: salary range US$165,000 – US$245,000, health insurance, 
pension contributions, discretionary bonus, professional development support and relocation 
support provided where applicable.

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders. 

To apply, please visit https://www.mourant.com/careers or the WORC portal with JOB ID 
#A5E5P2. The application deadline is 2nd July 2026.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with 
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based 
international curriculum leading to (I)GCSE and A-level qualifications. The school is 
renowned for providing a stimulating learning environment in which our students become 
critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our 
consistent record of outstanding academic achievements, pastoral care, and wide range 
of extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This full-time position is an outstanding opportunity for accomplished 
and creative educators who are passionate about child-centred education and eager 
to positively contribute to, and grow within, a highly respected, values-driven school 
community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact. 
Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents 
with the Right to Work are encouraged to apply.

Teacher - Modern Foreign Languages (Spanish & French)				  
		  (Job Ref# B207 -26-27)		  (WORC Job ID # E2S4M8)
The successful candidate must have a degree in Spanish or French, an internationally 
recognised teach¬ing qualification, such as a PGCE, Bachelor of Education or H.Dip.
Ed in Spanish, French or both. The successful candidate must have a minimum of 
three years’ recent experience teaching both Spanish and French at Key Stages 3 and 
4 (GCSE). Experience teaching Spanish or French at Key Stage 5 (A Level) would 
be advantageous. The successful candidate may also be given additional teaching 
responsibilities as required by the school.

In addition to the requirements for the teaching position listed above, the 
successful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an 
advantage. 

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include 
an exploration of any gaps in employment and three satisfactory employment 
checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/49Qc6FR 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, July 2nd, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with 
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based 
international curriculum leading to (I)GCSE and A-level qualifications. The school is 
renowned for providing a stimulating learning environment in which our students become 
critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our 
consistent record of outstanding academic achievements, pastoral care, and wide range 
of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team from 
August 2026. This full-time position is an outstanding opportunity for accomplished 
and creative educators who are passionate about child-centred education and eager 
to positively contribute to, and grow within, a highly respected, values-driven school 
community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact. 
Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents 
with the Right to Work are encouraged to apply.

Teacher - Science (Chemistry) 		  (Job Ref# B197-26-27)			 
						      (WORC Job ID # X6H8C4)

The successful candidate must have a degree in Chemistry and an internationally 
recognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.
Ed in Chemistry or in a specific science discipline. The successful candidate must have 
at least three years’ experience teaching Chemistry at Key Stage 4 and Key Stage 5 
(A-Level) and have the ability to teach a second subject within the Science Faculty to 
at least to Key Stage 4 (GCSE Level). The successful candidate will additionally teach 
general Science at Key Stage 3, and the ability to teach an additional science subject 
would be advantageous. In the role of teacher, the successful candidate may be assigned 
additional responsibilities as required by the school.

In addition to the requirements for the teaching position listed above, the successful 
candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an 
advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Work hours per 
week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an 
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4uw8ZdJ 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Thursday, July 2nd, 2026
Only shortlisted candidates will be contacted.
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Berry’s construction.

Are hiring 1 carpenter and 1 Mason

Must have at least 7 years experience 
in the above field and work on 
weekends when required. cayman or 
permanent residence work only need 
apply.

Wages are 13 per hour.

Telephone 324 1334

Certified SCUBA Instructor
S4A8H4 Two instructors with 
experience needed for busy dive 
center in West Bay with shore and 
boat diving. Full time position 49.5 
hr a week min. Nights & Weekends 
& Holiday work expected. $2000 to 
$2400 CI per month plus benefits. 
Apply by 30 June 2026 to info@
indepthwatersports.com Caymanians 
preferred.

Job Description
Job title: Partner
Department: Investment Funds
Jurisdiction: Cayman Islands

Purpose of the Role 
As Partner, you will play a key leadership role within the global firm, serving as a trusted 
authority in your area of expertise. You will be responsible for delivering technically 
excellent, commercially focused advice, while actively driving business development 
through the cultivation of client relationships, the pursuit of new opportunities, and the 
strengthening of the firm’s market presence. You will also play a central role in fostering 
innovation, leading high-performing teams, and contributing to the firm’s long-term 
strategic goals.

Key Responsibilities
• Be a recognised leader in your specialist area, known for your technical expertise, 
commercial insight, and industry influence.
• Engage with key industry associations, sharing thought leadership and helping to 
shape developments in your field.
• Lead business development efforts with a clear and focused plan that delivers 
measurable growth and deepens client relationships.
• Contribute to thought leadership, delivering CPD sessions and publishing articles and 
insights on key topics in your area.
• Play an active role in shaping the global Partnership, sharing knowledge, fostering 
cross-border collaboration, and strengthening internal networks.
• Encourage collaboration across teams and offices, identifying cross-selling 
opportunities and driving joined-up thinking across the firm.
• Inspire through clear communication, helping your team connect with and contribute to 
the firm’s strategic direction.
• Lead and support a high-performing team, providing mentorship, guidance, and career 
development opportunities.
• Attract and retain top legal talent, fostering a dynamic, inclusive, and high-achieving 
team culture.
• Champion knowledge-sharing initiatives, promoting best practices and continuous 
learning across the firm.
• Act on client feedback, ensuring it is shared, addressed, and used to enhance service 
and strengthen relationships.
• Promote a culture of exceptional client service within your team and the wider business.
• Drive value and growth by contributing to the ongoing strength and profitability of the 
firm and the Partnership.
• Take ownership of financial performance, including smart fee structuring, efficient 
matter resourcing, and working capital management.
• Be responsible for team performance and development, ensuring delivery of high-
quality work and long-term success.

Qualifications and Experience 
• Qualified Lawyer with approximately 10 years’ post-qualification experience (PQE).
• Strong background in a leading law firm environment, ideally from a leading offshore 
law firm or an onshore Magic Circle, Silver Circle, or equivalent international firm, with a 
proven track record of excellent performance over at least the past two financial years.
• Proven commercial awareness with the ability to apply legal expertise in a client-
focused, business-oriented way and to mentor others to do the same.
• Financially literate, with a sound understanding of management accounting principles, 
financial statements, and key financial drivers relevant to legal practice (e.g. pricing 
models, leverage, capacity).
• Experience in shaping and executing business development strategies, with a focus on 
long-term growth through opportunity identification, goal-setting, and risk management.

Key Skills & Attributes
• Able to quickly synthesise complex information, distilling key issues and driving 
effective decision-making.
• Takes a firm-wide perspective, aligning team objectives with broader organisational 
goals rather than focusing solely on local or individual outcomes.
• Highly self-aware, with a clear understanding of personal strengths and areas for 
development, and a proactive approach to continuous improvement.
• A natural leader and collaborator, capable of inspiring others, fostering accountability, 
and driving high standards of performance.

Benefits
Salary will be commensurate with experience and in the range of US$300,000 –  
US$400,000 per annum. Ogier offers an excellent benefits package, including premium 
health care, life insurance and 32 days’ annual leave. 
How to Apply
To apply for this role please visit our website at www.ogier.com/careers - the closing date 
for applications is 3 July 2026.

National Housing Development Trust

Head of Projects and Maintenance

Our client, the National Housing Development Trust (“NHDT” or the “Trust”), is seeking 
applications for the position of Head of Projects and Maintenance. 

The successful candidate is responsible for providing strategic oversight of all 
project management and maintenance activities within the NHDT. This role involves 
coordinating between teams, managing resources, and ensuring compliance with 
organisational standards and policies. The Head of Projects and Maintenance is 
integral to liaising with stakeholders, addressing challenges, and implementing best 
practices in project and maintenance management to support the Trust’s mission of 
delivering high-quality and sustainable housing solutions.

Essential duties & responsibilities include:

Strategic Leadership
• Provide strategic direction and leadership for the planning, execution, and delivery 
of all projects and maintenance activities in alignment with the Trust’s mission, vision, 
and strategic goals.
• Develop and implement long-term strategies for project and maintenance operations 
to enhance efficiency and quality outcomes.
• Identify and assess potential opportunities for future projects and housing initiatives 
that align with the Trust’s goals and community needs.

Project Management
• Direct project teams in resource allocation, scheduling, and performance optimisation 
to achieve timely and cost-effective delivery.
• Ensure adherence to organisational standards, policies, and applicable industry 
regulations in all project and maintenance operations.
• Oversee quality control, inspections, and compliance for all projects, maintaining 
detailed site activity records and ensuring adherence to timelines and budgets.
• Identify and propose new projects and initiatives that align with the Trust’s mission 
and community needs, conducting feasibility assessments and presenting concepts 
to the General Manager and leadership team for consideration.
• Ensure adherence to established project management practices, frameworks, and 
standards (e.g., PMI, PRINCE2) to drive consistency, efficiency, and professionalism 
across all project activities.

Stakeholder Engagement
• Build and maintain strong relationships with contractors, suppliers, regulatory 
agencies, government entities, and community representatives to support project 
delivery and operational collaboration.

Maintenance Oversight
• Lead the development and execution of maintenance schedules to ensure proper 
upkeep and long-term sustainability of Trust-owned properties.
• Oversee maintenance activities to ensure compliance with safety and quality 
standards, addressing defects and ensuring the functionality of housing projects, 
including the Affordable Housing Initiative (“AHI”) and Build on Your Own Property 
(“BOYOP”).

Team Management
• Act as a central point of contact for project teams, providing clear direction, resolving 
conflicts, and ensuring that team efforts are aligned with organisational objectives.
• Attend meetings, community events, or government engagements and deliver 
presentations to communicate progress and advocate for the Trust’s initiatives.

The successful candidate will possess: 
• A Bachelor’s degree in Engineering, Project Management, or a related field (Master’s 
degree preferred).
• A minimum of 8 years of experience in project management and maintenance, 
including at least 3 years in a leadership role with a proven track record of managing 
large-scale housing development or public sector projects.
• A professional certification/qualification in project management is preferred.
• Demonstrated expertise in planning, budgeting, and resource allocation for complex 
projects.
• Experience in managing public sector infrastructure projects or housing development 
is preferred.
• Strong knowledge of health and safety standards, labour act, pension regulations, 
and public sector compliance frameworks relevant to the Cayman Islands.
• Proficiency in reading and interpreting technical drawings and specifications, with 
experience in quality assurance and project inspections.
• Solid interpersonal and analytical skills, as well as report writing and effective 
communication skills.
• Proficiency in project management software and the Microsoft Office suite (Word, 
Excel, PowerPoint, etc.).

To apply: 
Please email your resume, cover letter, and current work authorization status in the 
Cayman Islands to KYRecruitment@deloitte.com.  All applications are handled in 
a confidential manner and in accordance with the Cayman Islands Data Protection 
Laws. A comprehensive remuneration package is being offered with excellent benefits 
and a salary in the range of KY$87,444 to KY$114,768 per annum, depending on 
experience and ability. Applications will be accepted through July 10, 2026.
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ASSOCIATE or SENIOR ASSOCIATE (5+ PQE) – FINANCE & CORPORATE 
CAYMAN ISLANDS

We are seeking an Associate or Senior Associate to join our Cayman Islands Finance and 
Corporate team, with a focus on investment funds. The role involves advising global asset 
managers, institutional investors and fund sponsors on a broad range of matters across the 
full investment fund lifecycle, working within a collaborative, partner-led and international team 
environment.

The successful candidate will be involved in fund formation and structuring, preparation and 
review of key fund documentation, and ongoing fund and investor-related work. The role also 
includes supporting related corporate and transactional matters, including restructurings, 
managing client relationships, progressing matters efficiently and engaging with colleagues 
across international offices.

Applicants must be qualifi ed lawyers admitted in a recognised common law jurisdiction with a 
minimum of 5 years’ post-qualifi cation experience. Candidates at both the Associate and Senior 
Associate levels will be considered.

Applicants should have a background in investment funds or corporate work within a recognised 
law fi rm, together with strong drafting skills, sound technical judgement and the ability to manage 
matters effectively with appropriate supervision.

Compensation & Benefits: salary range US$165,000 – US$245,000, health insurance, 
pension contributions, discretionary bonus, professional development support and relocation 
support provided where applicable.

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders. 

To apply, please visit https://www.mourant.com/careers or the WORC portal with JOB ID 
#R5U8Q5. The application deadline is the 2nd of July 2026. 

Job Description
Job title: Legal Consultant
Department: Dispute Resolution
Jurisdiction: Cayman Islands

Purpose of the Role 
Working as a senior fee earner as part of a Partner led team to provide technically advanced 
legal advice, whilst developing and maintaining productive relationships with clients and 
intermediaries. 

Key Responsibilities
• Acting as a subject matter expert on specifi c ongoing matters providing research, drafting, 
review and technically advanced legal advice both internally and externally;
• Ensuring decisions are consistent with and support broader team goals, legislative requirements 
and organisational policies;
• Preparing relevant documentation for Court and conducting relevant research, as well as 
conducting advocacy in Chambers and in open Court;
• Acting as liaison with overseas counsel. 

Qualifications and Experience 
• Qualifi ed Lawyer with a minimum of 15 years’ post qualifi cation experience within Law;
• Strong team and relationship-building, negotiation, presentation, communication and 
leadership skills;
• Ability to formulate, consider and select the most appropriate solutions;
• Be results-driven with a high level of business acumen and commerciality;
• Advocacy experience gained via Court appearances is preferred.

Benefits
Salary will be commensurate with experience and in the range of US$265,000 to US$325,000 
per annum.  Ogier offers an excellent benefi ts package, including premium health care and 25 
days’ annual leave. 

How to Apply
To apply for this role please submit your application to Caymanlegalrecruitment@ogier.com - 
the closing date for applications is 3 July 2026.

Caymanians and legal residents need only apply

Job Description
Job title: Manager,  Regulatory Operations – Client Onboarding Department: Risk & 
Compliance

Purpose of the role
The Manager, Reg Ops - Client Onboarding will be responsible for providing a multi-jurisdictional 
service for the law fi rm and fi duciary business to on-board new clients and ensuring Ogier 
remain compliant with regulatory obligations whilst taking a pragmatic and commercial risk-
based approach. As the Manager, you will report to the Head of Client Onboarding.

Key Responsibilities
• Lead a large-sized team of pan-jurisdictional CDD specialists providing sound leadership 
support and technical support as needed;
• In line with our Vision, focus on the team and its development through strong people 
management;
• Lead, motivate and mentor team members;
• Be responsible for ensuring that team members manage their time, effort and resources in 
order to optimise effectiveness and efficiency;
• Promote teamwork and strong relationships at all levels and jurisdictions, to achieve personal, 
business unit and group objectives;
• Lead and manage key regulatory projects as needed and lead implementation projects for new 
technology solutions;
• Liaise with other operational teams in respect of issues affecting the output of the take on team;
• Act as a point of escalation and resolve complex issues related to the on-boarding process;
• Liaise with the Ogier Group business to build solid relationships with key stakeholders;
• Lead continuous improvement initiatives to efficiently and effectively meet regulatory 
compliance obligations for enhanced client experience (both internal and external);
• Support and champion the 2025 Vision, and encourage focus on process and innovation with 
your team and the wider organisation;
• Evaluate the efficiency and effectiveness of controls and improve them continuously;
• Revise procedures and reports periodically to identify hidden risks or non-conformity issues; 
and
• Lead the delivery of an effective risk and compliance framework through the set and use of 
data to support behavioural change and to drive improvements.

Competencies
• A minimum of 8 years’ experience at management level in the legal, compliance or regulatory 
sector with an exemplary record of performance;
• Experience managing a large team of cross-jurisdictional employees;
• An ICA, CAMS, AML or equivalent professional qualifi cation;
• Proven track record of leading and motivating large, global teams;
• Excellent communication skills;
• Proven operational and process improvement experience;
• Knowledge and experience commensurate with this role and having dealt with regulatory 
environment both onshore and offshore;
• Relevant experience in the AML/CDD on-boarding sector and client service delivery;
• Practical and commercial approach to problem solving;
• Experience of infl uence behaviours at all levels of the organisation;
• Proven track record of delivering enhancements to process efficiency;
• Comprehensive experience of the regulatory environment in offshore jurisdictions; and
• Ability to produce and present effective presentations and training sessions.

Benefits
Salaries in the range of US$100,000 - US$140,000 per annum. Ogier offers an excellent benefi ts 
package, including premium health care and 25 days’ vacation. 
How to Apply
To apply for this role please submit your application to Caymanlegalrecruitment@ogier.com - 
the closing date for applications is 3 July 2026.

Caymanians and legal residents need only apply

Automotive Diagnostic Service Technician (WORC ID: B5X7F4)
Advance Automotive Ltd. is seeking a qualifi ed and experienced Automotive Diagnostic 
Service Technician.
The successful candidate will be responsible for performing diagnostics, troubleshooting, 
and repairs of complex mechanical, electrical, and electronic vehicle systems in accordance 
with manufacturer standards and dealership procedures, within a high-volume dealership 
environment. 
Duties and Responsibilities Include:
• Perform advanced diagnostics, maintenance, and repairs on gasoline, hybrid, and 
electric vehicles in accordance with General Motors manufacturer specifi cations
• Utilize OEM diagnostic equipment, manufacturer scan tools, programming software, and 
technical service resources to identify and resolve complex vehicle concerns
• Interpret and apply diagnostic trouble codes (DTCs), wiring schematics, technical 
bulletins, and manufacturer service information
• Carry out repairs and component replacements in compliance with manufacturer 
warranty procedures and dealership quality standards
• Conduct comprehensive pre-repair and post-repair inspections, testing, and road tests to 
verify repair accuracy and vehicle performance
• Accurately prepare and complete repair orders, diagnostic reports, and warranty 
documentation in a timely manner
• Provide technical guidance, mentorship, and support to junior technicians and apprentices 
as required
• Consistently achieve departmental KPI targets, including diagnostic accuracy, productivity, 
efficiency, and low comeback ratios
• Participate in ongoing manufacturer certifi cation programs, technical training, and 
professional development initiatives to remain current with evolving automotive technologies
Requirements:
• Minimum of 10 years’ progressive automotive repair experience, with extensive expertise 
in advanced diagnostics, troubleshooting, and repair of complex mechanical, electrical, 
and electronic vehicle systems
• Proven experience working within a dealership environment, primarily as a certifi ed and 
manufacturer-trained General Motors Technician
• Advanced knowledge of General Motors vehicle systems, OEM diagnostic equipment, 
programming software, warranty procedures, and repair protocols
• Demonstrated ability to diagnose and repair hybrid and electric vehicle systems to 
manufacturer standards
• Strong analytical and problem-solving skills, with the ability to efficiently diagnose and 
resolve complex technical issues
• Exceptional attention to detail and commitment to delivering repairs and maintenance to 
the highest quality standards
•Excellent communication and customer service skills, with the ability to clearly explain 
technical concerns and repair recommendations
• Valid driver’s license required

Salary range $ CI$3,800 – CI$4,500.
Full-time position consists of a 45-hour work week, Benefi ts include paid annual vacation 
entitlement, statutory health insurance, and pension. 
Work is primarily performed in a busy automotive workshop environment. 
Regular exposure to vehicle noise, moving machinery, automotive fl uids, fumes, and 
varying temperatures. 
Frequent standing, walking, bending, kneeling, reaching, and lifting of parts and equipment.

Dealership Location: George Town, Grand Cayman

Applicants interested are encouraged to apply with their resume to manager@
advancechevrolet.com
Deadline for submissions: July 10, 2026.
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JANITOR
Jobs Portal ID: Y6D6J5
Job Description: Perform a variety of cleaning duties.
Required Skills and Experience:
• Experience in janitorial and commercial cleaning services preferred.
• Ability to operate cleaning equipment and perform specialized cleaning tasks.
• Must be physically fi t and capable of lifting, standing, walking, and performing 
manual labor for extended periods.
• Must be healthy and have no allergies that would affect the performance of cleaning 
duties.
• Current clean Police Clearance required for employment.
• Must be available to work shifts including days, evenings, overnights, weekends, 
and public holidays.
Salary Range/Benefits: CI$8.75 per hour, plus statutory benefi ts.
Work Hours: 45 hours per week 

Email your resume to hr@hews-janitorial.com
Positions available to Caymanians or Permanent Residents

ELEVATE LTD T/A DREAM WHEELS
Seeking

Administrative Coordinator / Account Clerk – Car Rental Company
Position: Administrative Coordinator / Account Clerk
Employment Type: Full-time
Job Summary
We are seeking a highly organized and detail-oriented Administrative Coordinator / Account 
Clerk to support the daily administrative and accounting functions of our car rental business. 
The successful candidate will be responsible for maintaining fi nancial records, coordinating 
office operations, assisting customers, and ensuring efficient day-to-day workfl ow.
Key Responsibilities
• Process accounts payable and accounts receivable transactions. 
• Prepare invoices, receipts, and reconcile daily cash and credit card transactions. 
• Maintain accurate accounting records and assist with monthly fi nancial reports. 
• Coordinate office administration, fi ling systems, and document management. 
• Handle customer inquiries regarding reservations, billing, and rental agreements. 
• Assist with payroll preparation and employee records. 
• Monitor fl eet-related documentation, including insurance, registration, and service records. 
• Prepare reports and spreadsheets using office software. 
• Support management with administrative and operational tasks as required. 
Requirements
• Associate degree or diploma in Accounting, Business Administration, or a related fi eld preferred. 
• Minimum 2 years of experience in accounting, bookkeeping, or office administration. 
• Profi ciency in Microsoft Office, especially Excel and Word. 
• Experience with accounting software and computerized bookkeeping systems. 
• Strong organizational skills and attention to detail. 
• Excellent verbal and written communication skills. 
• Ability to manage multiple tasks and meet deadlines. 
• Professional attitude and ability to work independently and as part of a team. 
Preferred Qualifications
• Experience working in the automotive, transportation, or car rental industry. 
• Knowledge of payroll processing and bank reconciliations. 
• Familiarity with reservation or fl eet management systems is an asset. 

Interested applicants should submit their resume and references at dreamwheels@gmail.com
Salary $8.75/hour + statutory benefi ts

Employer: ScotiaBank Cayman
Position: Branch Manager
Salary: KYD$8,750 - KYD$13,983.33 Monthly
WORC ID: E5Y8S5
Description
The Branch Manager is responsible for the overall success of the branch across all balanced 
scorecard quadrants for all retail and small business segments. These goals include, but 
are not limited to, portfolio growth, sales, sales productivity, customer service, number 
of customers, referral generation, operational effectiveness, employee engagement and 
teamwork. The incumbent will achieve his or her branch’s goals by planning, monitoring, 
coaching to and executing sales, service, and operational activities to consistently provide 
the appropriate fi nancial solutions and superior service to meet customer needs.
To drive sales performance, the Branch Manager oversees the branch’s Sales Team 
through goal setting, business plan development, public outreach, performance oversight, 
and coaching to reinforce desired skills, behaviours and attitudes. With the support of the 
branch Assistant Manager Service & Support (and Operations and Shared Services, if 
applicable), the Branch Manager will ensure superior customer service, a smooth and 
efficient operational routine, a professional image; and, that management controls are in 
place and effective. In addition, the Branch Manager oversees all employee development 
and performance management activities and is responsible for building a customer 
focused sales culture amongst the entire Branch Team.

Accountabilities:
Lead the branch team to achieve sales targets, grow portfolios, and deliver a strong 
customer-centric experience aligned with the Bank’s service standards.
Coach, motivate, and manage staff performance while fostering an engaged, inclusive, 
and results-driven culture.
Oversee daily branch operations, fi nancial controls, and resource management to drive 
efficiency and maintain service quality.
Ensure adherence to all regulatory, KYC/AML, and internal policies, while maintaining 
sound credit decisions and portfolio health.
Execute business plans, leverage CRM tools, and build external partnerships to enhance 
referrals, brand presence, and overall branch performance.

Required skills and qualifi cations for this role include:
Bachelor’s degree
5-7+ years of experience in banking operations or a similar role
Strong banking and experience and leadership track record
Strong leadership and coaching skills
Strong interpersonal skills and communication skills, both written and verbal
Communicate clearly and foster credibility
Expect to Work and build strong relationships
Interviewing, telemarketing, negotiating and selling skills a must
Thorough knowledge of expense control and revenue generating requirements
Thorough knowledge of desktop software programs and Microsoft suites
High degree of independent judgement

A comprehensive range of benefi ts is offered. Qualifi ed candidates should submit their CV 
by 10th July, 2026 via email to: CaymanHR@scotiabank.com
Note: Only persons short-listed for an interview will be contacted.

Requirements
Years of Experience: 7-8 years
Education Requirement: Bachelor´s Degree
Documents needed by the employer before extending a job offer
Health & Physical
Police Clearance
Proof of Valid Driver License

Assistant Director of 
Finance

26069379 90000 - 115000

Rooms Div. Manager 26064716 70000 - 80000
Cost Controller 26061856 80000 - 95000

Housekeeping Supervisor 26049650 12.20 – 14.50

Houseman 26070416 8.75 – 10.55

F&B Supervisor 26059505 9.5 – 12.05
Recreation Attendant 26070374 8.75 – 10.25

Conference Setup 
Supervisor

26073708 8.0 – 8.85

Bartender 26061360 8.50 – 10.00

Conference Setup 
Attendant

26072365 8.25 – 8.65

Nail Technician 26070349 8.0 – 8.5

Audio Visual Technician 26070379 10.25 – 13.65

Sales Executive 260704008 15.9 – 17.95

Housekeeper/Houseman 26070416 8.75 – 10.55
F&B Employee 26069270 8.00 – 8.65

Golf Service Staff 26068581 18.10 – 19.40
Houseperson – Tailor 
(Overnight)

26066669 12.30 – 14.35

Storeroom Supervisor 26067897 15.40 – 16.95
MSE Coordinator 26063101 14.35 – 15.90
Engineer 26077282 13.85 – 20.25
Host/Hostess 26075470 10.25 – 11.80
Cook 26073819 9.75 – 12.65
Storeroom Clerk 26075426 11.05 – 12.60

Gratuity applies to eligible positions. Potential annual
earnings are based upon business performance and hours
worked.

Benefits include statutory entitlements along with 
other incentives such a meal while on duty, wellness
programs, etc.

To apply and to review the job descriptions & requirements for
each position, please visit
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Job Description
Job title: Legal Consultant
Department: Corporate, Banking & Finance (Cay Lux Team)
Jurisdiction: Cayman Islands

Purpose of the Role 
The role will provide a comprehensive and confi dential Legal Consultancy service to our multi-
jurisdictional Cayman-Luxembourg Banking, Corporate and Finance team, specifi cally focused 
in building the Luxembourg Practice. 

Key Responsibilities 
• Support with ongoing matters, including providing research, drafting, review and case 
management of documentation; 
• Establish, develop and maintain productive relationships with external clients, specifi cally 
clients located in Luxembourg, whilst providing quality client service;
• Liaise with and assist in building cross jurisdictional relationships between our Cayman and 
Luxembourg practices; 
• Assist to ensure decisions are consistent with and support broader team goals, legislative 
requirements and organisational policies;
• Provide French translation on conference calls with clients when required;
• Identify and retrieve information necessary to support legal decision-making;
• Prepare fee matter estimates and quotes for issue by Managing Associates and Partners;
• Create, issue and ensure payment of invoices;
• Contribute to Knowledge Management for the team/ Luxembourg market, ensuring that it is 
current and accurate;
• Ensure effective management of time, effort and resources to generate maximum efficiencies.

Qualifications and Experience 
• A minimum of 4 years’ post qualifi cation experience in Law;
• Extensive experience with a leading law fi rm in the areas of General Corporate & Commercial 
work with particular exposure to private equity, venture capital, mergers and acquisitions;
• Must be fl uent in French and English and profi cient in legal drafting for both languages;
• Experience working in the Luxembourg legal industry is a strong advantage;
• Good interpersonal skills, effective communicator and strong infl uencing skills with the ability 
to inspire and engage others;
• Excellent time management skills and experience in working to tight deadlines and meeting 
client obligations;
• Ability to formulate, consider and select the most appropriate solutions;
• Strong relationship management and client care skills.

Benefits
Salary will be commensurate with experience and in the range of US$110,000 - US$155,000 
per annum.  Ogier offers an excellent benefi ts package, including premium health care, life 
insurance and 25 days’ annual leave. 
How to Apply
To apply for this role please submit your application to caymanlegalrecruitment@ogier.com.  The 
deadline for applications is 3 July 2026.

We are hiring! 

Montessori West invites qualifi ed individuals to apply for the following full- time positions for the 
2026/2027 school year. 

Montessori Guide/ Teacher

Guide children aged 3–6 using Montessori principles by observing, supporting, and assessing 
their learning. Plan and deliver individualized lessons, maintain a safe and engaging classroom, 
foster independence and positive values, monitor progress, communicate with parents, manage 
classroom resources and records, ensure curriculum alignment with individual needs, participate 
in school activities and fi eld trips, and assist with staff recruitment and training.

Requirements:
• Bachelor’s degree in early childhood education from an accredited institution 
• Completed training at an accredited Montessori Center and must have Montessori Diploma
• 5-10 years experience in a classroom preferably a Montessori classroom

Salary Range: CI$36,000- CI$55,000 per annum dependent on qualifi cations and relevant 
experience. 

WORC Jobs Portal ID #C4C6V6

Montessori Inclusion Assistant Guide/ Teacher

Provided inclusive support to children with diverse learning, developmental, and physical needs 
by adapting activities, offering one-on-one and small-group assistance, and promoting social, 
communication, and life skills development. Assisted in preparing and maintaining Montessori 
classroom and outdoor environments, supported daily routines and transitions, supervised 
students as needed, and helped foster a calm, organized, and productive learning atmosphere. 
Managed behavioral, emotional, sensory, and personal care needs using appropriate strategies, 
observed and communicated student progress to guides, and collaborated effectively with 
families and colleagues to create a safe, inclusive, and positive educational environment.

Requirements:
• Must hold a Bachelor’s degree in Psychology from an accredited institution 
• Completed training at an accredited Montessori Center and must have Montessori Diploma 
• 3-5 years experience in a classroom preferably a Montessori classroom

Salary Range: CI$30,000- CI$36,000 per annum dependent on qualifi cations and relevant 
experience. 

WORC Jobs Portal ID #U5B8J2
Location: Grand Cayman, Cayman Islands
Applicants must be professional, be well versed in the Montessori philosophy, have excellent 
record keeping, lesson curriculum planning knowledge and communication skills. Must be 
certifi ed in Second Steps Child Protection and First Aid & CPR. 

Benefi ts include health insurance, pension plan, and vacation 

Please apply directly on our website https://montessoriwest.ky/job-opportunities.

JOB TITLE: MULTI-PURPOSE ASSOCIATE

Location: Warehouse Office

Schedule: Monday–Friday, 7:00 AM–4:00 PM (weekend availability as needed)

Island Air Conditioning & Mechanical Ltd. is seeking a dependable and proactive Multi-Purpose 
Associate to support daily warehouse office operations. This position combines administrative 
support, customer service, dispatch coordination, and inventory management.

Key Responsibilities:
• Answer customer calls, emails, and inquiries
• Schedule appointments and dispatch technicians
• Prepare work orders, invoices, and service reports while maintaining accurate records
• Assist with work permits and employee health and pension enrollments
• Support bookkeeping functions using QuickBooks and FieldEdge
• Maintain customer databases and follow up on service requests
• Assist with inventory tracking, ordering, receiving, and stocking HVAC materials
• Maintain a clean, organized, and professional warehouse office environment

Qualifications:
• Some college or university education preferred
• Strong organizational, multitasking, communication, and customer service skills
• Profi ciency in Microsoft Office, QuickBooks, and FieldEdge
• Ability to work independently in a fast-paced environment
• HVAC or construction industry experience is an asset
• Valid driver’s license is an advantage

Salary: KYD$400–$500 weekly
Benefi ts provided in accordance with Cayman Islands Labour Law.
Deadline: July 3, 2026
Email resumes to: info@islandac.ky
Only shortlisted applicants will be contacted.

Personal Fitness Trainer

Cayman Barbel Club is seeking a Personal Fitness Trainer in George Town. 

Candidates must have a minimum of 5 years of personal training experience, along 

with a recognized certifi cation. A Parisi Anatomy of Speed level 2 qualifi cation is 

essential for this role as well as experience in training youth. The applicant should 

be able to demonstrate strong expertise in coaching and programming and bring 

a client-fi rst approach with excellent communication skills. Duties would include: 

Designing and delivering individualized strength training programs and Deliver the 

Parisi speed and agility curriculum to youth athletes. Remuneration will be $10 per 

hour / 40 hours per week + standard benefi ts. Caymanian or permanent Residents 

only, applicants should send resumes to info@caymanbarbellclub.com and reference 

Job ID#B8G2R7.

Company: The Alexander Hotel, Cayman Brac
Job posted: Housekeeper
Join our team as a Hotel Housekeeper at our resort in Cayman Brac.
Key Responsibilities:
• Clean and maintain guest rooms and public areas to high standards.
• Replenish room amenities, linens, and towels.
• Assist with laundry duties, including washing, drying, and folding.
• Report maintenance issues and room defi ciencies.
• Provide friendly and professional service to guests.
• Follow hotel cleanliness, safety, and quality standards at all times.
Please contact us at Manager@AlexanderHotelCayman.com and send a resume / 
application.

Portal ID: D3P2P5

Millstone Construction 
CARPENTER 

We are seeking an experienced and reliable Carpenter to join our team.

Responsibilities:
• Construct, install and repair wooden structures and fi xtures.
• Read and interpret building plans and specifi cations.
• Measure, cut and assemble materials accurately
• Ensure all work is completed to high quality and safety standards.
• Maintain tools and work areas in a clean and safe condition.
Requirements:
• Minimum of 5 years’ carpentry experience
• Ability to work independently and as part of a team
• Knowledge of construction methods, materials and safety procedures.
• Strong attention to detail and craftsmanship
Compensation:
CI $13.00 - $16.00 per hour, based on qualifi cation and experience. 

Interested applicants should submit their resume and references to
millstoneconstruction71@gmail.com.
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Concierge – OPC  WORC ID: T7H3W4
Thompson Resorts is seeking a motivated Concierge–OPC to support guest services and promote vacation membership 
opportunities. The role is responsible for greeting guests, coordinating activities and reservations, and converting guest interactions 
into qualifi ed vacation membership tours. Position may include offsite assignments where the primary duty is educating guests on 
the value of vacation ownership and encouraging attendance at presentations.
Minimum Requirements:
• At least one year of experience as a Concierge, Marketing Concierge, OPC, or in a sales/offsite sales role.
• Strong communication skills and enjoyment of selling.
• Ability to work evenings, weekends, holidays, and rotate between locations.
• Must pass internal testing and assessments during the interview process
Salary US$12-20 per hour plus commission.  This position requires fl exibility in scheduling, including weekends, holidays, and 
evenings and works up to 45 hours per week.   Position has a booking goal.  Ability to stand during shift and lift up to 50 lbs.   

Food Runner  W6F2H8
We’re seeking a dependable Food Runner to support servers and bartenders in delivering excellent guest service.
Responsibilities
• Deliver food orders to guests.
• Maintain supplies, clean and reset tables, and assist with beverages.
• Support bartenders: stock bar, prep garnishes, bus tables, and keep bar area clean.
• Pre-set tables to restaurant standards; clear and reset as needed.
• Transport tableware to dishwashing area and maintain service stations.
Requirements
• Strong teamwork and communication skills.
• Ability to lift 25 to 75lbs consistently
• Must be able to walk up and down stairs carrying trays
• Ability to work in a fast-paced environment.
• Prior restaurant or hospitality experience preferred
Salary:  US$9.00 plus gratuity. This position requires fl exibility in scheduling, including weekends, holidays, and evenings and works 
up to 45 hours per week.  Hours of work may fall between 5:30 am to Midnight.  Ability to stand during shift and lift up to 50 lbs.   

Food and Beverage Server  WORC ID: F2J6W7 
Thompson Resorts is seeking a professional Food & Beverage Server to provide outstanding service to Resort guests and members. 
The Server is responsible for greeting guests, presenting menu items, making recommendations, taking and delivering orders, 
clearing tables, and completing assigned side-work duties.
Minimum Requirements: One year of experience as a Food & Beverage Server or in a similar customer-service role. Strong 
communication skills and ability to work in a fast-paced environment. Must be able to work evenings, weekends, and holidays as 
required. Must be able to lift 25-75 lbs frequently. Must be able to carry trays up/down steps, work inside/outside and ability to work 
split shifts. Position works up to 45 hours per week, hours of work may fall between 5:30 am to Midnight.
Salary:  US$8.00 plus gratuity. This position requires fl exibility in scheduling, including weekends, holidays, and evenings and works 
up to 45 hours per week. Ability to stand during shift and lift up to 50 lbs.    

Timeshare Sales Executive Y7W6R8
Position is responsible for selling Vacation Membership. Tours guests through property, reviews vacation memberships, answers 
questions pertaining to the membership benefi ts, and closes the sale. Follow and adhere to the Consultative Sales Process when 
presenting to owners and guests. Complete and close the sales contract process by ensuring all required/legal paperwork and 
documents are signed. Attend membership events and sales functions.
Positions must meet sales goals on monthly basis. Position requires a minimum of 3 years’ sales experience (vacation membership), 
or prior experience in vacation membership. Excellent communication skills. Position requires excellent negotiating skills. Position is 
commission based.   Salary US$2,000.00 per month plus commission.

Accounts Tech– Thompson Resorts E6T5M7
Thompson Resorts is seeking an experienced Accounts Tech to assist in the daily operations of the Accounts Department. This role 
includes completing daily tasks as assigned, assisting in general accounting tasks and training. Ensuring all accounting procedures 
are followed.
Requirements:
• Prior experience in accounts payable, income audit, receivables, payroll
• 5 years’ minimum experience in Accounts Tech role
• Strong accounting knowledge
• Profi ciency in MS Office and accounting systems
• Excellent organization and attention to detail
• Ability to work in a fast-paced environment
• Excellent knowledge of QuickBooks
• Prior payroll processing with QuickBooks
Normal business hours M-F, with some weekends, evenings and holidays as business requires, 45 hours per week. Salary 
US$50,000-$60,000.00 annually.

Front Desk Supervisor- WORC ID: D74P2F4 
The Front Desk Supervisor leads our Front Office team and ensures exceptional guest service. Candidates must have 3–5 years of 
hotel/resort front office supervisory experience and strong profi ciency with Cloudbeds or similar reservation systems.
Requirements:
• Strong communication and leadership skills
• Advanced computer profi ciency (MS Office; Cloudbeds)
• Ability to work weekends, holidays, evenings, and overtime
• Clean driver’s license; hospitality education preferred

Salary US$50,000-$55,000 annually. Applicants will be required to work weekends, evenings, holidays due to business demands. 
Hours range from 5:30 am – Midnight daily. A. Shift work is necessary.  

All positions require flexible hours, weekends, holidays and overtime as necessary.   All positions receive standard benefits 
in accordance with the law.   Full job descriptions available upon request. Apply or inquiry by sending resume to 
recruitment@thereef.com.  All Applicants will complete application and internal testing during the interview process.  Must 
be able to commute to East End. Must provide 3 written references.

CARPENTER / STEEL WORKER
Denver A Barnes T/A DB 
Construction
Full-Time | KYD $8.75–$14/hr.

Duties: Blueprint reading, building 
and repairing structures, installing 
doors, drywall, and cabinetry.
Requirements: 3–4 years’ experience, 
masonry/carpentry skills, physical 
fi tness.
Benefits: Pension, Health Insurance 
& statutory benefi ts.

Apply: recruitment@rdmagency.ky
Include position and company name.

FITNESS TRAINER/MOBILE 
MASSAGE THERAPIST
MIDLIFE FOLLOW-UP LTD.
Full-time • KYD$1,706.25–$2,535 
monthly

Duties: Personal training, workout 
plans, mobile massage therapy, and 
client support.
Requirements: 5 years’ experience 
as a personal trainer, First Aid & CPR 
certifi cation.
Benefits: Health Insurance, Pension 
& statutory benefi ts.

Apply: recruitment@rdmagency.ky 
(include position and company name.)

SALES ASSOCIATE
ISLAND DEALS LTD. T/A 
CAYSUPPLIES
Full-Time | KYD $8.75/Hr.

Duties: Customer service, 
sales support, inventory control,  
merchandising, and order processing.
Requirements: 3 years’ sales 
experience, strong communication
 and computer skills.
Benefits: Pension, Health Insurance 
& statutory benefi ts.

Apply: recruitment@rdmagency.ky 
(include position and company name.)

Company: Rehoboth Physio & 
Wellness
Position: Physiotherapist
Location: Grand Cayman
WORC Job ID: V6R3P7

Duties:
Assess and treat patients with physical 
conditions and injuries.
Develop and implement individualized 
treatment plans.
Monitor patient progress and adjust 
treatments as needed.
Educate patients on rehabilitation and 
injury prevention.
Maintain accurate patient records.
Work collaboratively with other 
healthcare professionals.

Requirements:
Bachelor’s Degree in Physiotherapy.
Valid licence/registration or eligibility 
to practise in the Cayman Islands.
3–5 years’ experience as a 
Physiotherapist.
Strong communication and clinical 
skills.

Hours: Full-time, 45 hrs/week
Salary: CI$2,500 per month

Apply at

rehobothphysiopaincare@gmail.com
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Car Wash Attendant
KENEISHA A. MIGHTY T/A MARVIN ROLLAZ CAR WASH & RENTAL
X4C8S6
Car Wash Attendant
KYD$393.75 - KYD$427.5 Weekly
Full-time
George Town
Description
The Car Wash Attendant will clean vehicles according to client’s specifications, which 
may include thorough washing, buffing, waxing exteriors, vacuuming, steaming, and 
deodorizing interiors, along with managing inventory and reordering supplies. Car 
Wash Attendant should possess strong customer service skills and be familiar with 
the tools and equipment’s used to clean and maintain vehicles.
Requirements
Years of Experience
1-2 years
Required Education
High School or Equivalent
Cover Letter
No
If selected, KENEISHA A. MIGHTY T/A MARVIN ROLLAZ CAR WASH & RENTAL 
may request the following additional documents:
Health & Physical
Police Clearance
Proof of Valid Driver License

MGJ Motorsport Company Ltd. T/A MGJ Motorsport is looking for a qualified and 
skilled Automotive Mechanic (WORC ID: F3K3A8) with the following duties and 
responsibilities:

• Specialized in maintenance and repair of European vehicles BMW, Mini Cooper, Volvo, 
Mercedes etc
• Use diagnostic systems including BMW ISTA & ISTA P, Mercedez Benz Star Diagnosis 
Software, Volks Wagen VAG/VAS Diagnostic, Autologic, Autel Maxisys pro, Launch
• Install timing gear and timing belts.
• Rebuilt and repaired engines.
• Examine cars based on customer requests 
• Conduct routine maintenance, oil changes, tie rotation, fluid checks
• Repair or replace worn parts and systems such as spark plugs, wheel bearings, brake 
pads, fuel systems, and sensors.
• Test systems and identify mechanical/electrical faults.
• Follow checklists to ensure a thorough examination of all parts and systems.
• Identify mechanical and electrical problems with both computerized diagnostic 
equipment and the naked eye.
• Determine appropriate repair measures based on research, peer-to-peer examination, 
and experience.
• Perform repairs thoroughly and accurately, considering original repair strategy and 
customer specifications.
• Always ensure customer satisfaction.

Qualifications: 

• Minimum of 5 years’ experience as an Auto Mechanic.
• Excellent knowledge of mechanical, electrical, and electronic components of vehicles
• Working knowledge of vehicle diagnostic systems and methods
• Familiarity with required diagnostic tools/software
• Valid driver’s license and a clean driving record with no major violations

Salary and Benefits: CI$2,000-2,500.00 per month, pension and health insurance

Working hours: 45 hours per week

Apply by email: Mac Gallo <macgallo@mgjmotorsport.net>

Job Description

Position: Landscaper
Reports To:  Property Manager
Employment Type:  Full-Time | 45 Hours per Week
WORC ID: R3W2V7

Overview
Kuavo is seeking a highly experienced Landscaper to lead day-to-day landscaping and grounds 
maintenance operations across our residential and commercial property management portfolio. 
The ideal candidate is a dedicated, hands-on professional whose career spans farming, 
gardening, and landscaping, bringing deep practical expertise in plant care, soil management, 
irrigation, and equipment operation. This role suits someone who leads by example, takes pride 
in the upkeep of outdoor environments, and can guide a team to consistently deliver excellent 
results across multiple sites.

Key Responsibilities
• Lead and supervise a team of grounds maintenance staff, assigning daily tasks and ensuring 
work is completed to a high standard across all managed properties
• Perform and oversee routine landscape maintenance including pruning, trimming, mowing, 
fertilising, planting, and weeding
• Install, operate, and maintain irrigation systems to ensure efficient and effective water use 
across the portfolio
• Apply proven knowledge of soil management, plant health, crop rotation principles, and pest 
and disease control to maintain thriving outdoor environments
• Operate, maintain, and oversee the safe use of all landscaping and grounds maintenance 
equipment, including mowers, trimmers, and related machinery
• Identify plant health issues, drainage concerns, and maintenance needs early and take 
corrective action
• Conduct regular inspections of all properties, reporting observations and maintenance 
completed to management
• Coordinate with suppliers and subcontractors as required to support project and maintenance 
works
• Ensure all work is carried out in compliance with health, safety, and environmental standards
• Support hurricane preparedness activities including shutter servicing, tree trimming, and site-
readiness tasks
• Travel across Kuavo’s property portfolio as operational needs require

Requirements
• 15 years of proven, progressive experience in landscaping, gardening, or a related field such 
as farming or agriculture
• Demonstrated experience leading or supervising a grounds maintenance or landscaping team
• Solid working knowledge of irrigation system installation and maintenance
• Proficiency in soil management, plant care, and pest and disease control
• Skilled in the safe operation and routine maintenance of commercial landscaping and grounds 
equipment
• Strong work ethic with a consistent, reliable approach to outdoor manual work
• Ability to manage and prioritise tasks across multiple properties simultaneously
• High school diploma or equivalent; formal qualifications in landscaping, horticulture, or 
agriculture are an asset but not required — equivalent practical experience is valued equally
• Full Cayman Islands Driving Licence and reliable personal vehicle
• Valid Police Clearance Certificate

Valued Experience
• Background in farming or agriculture, with applied knowledge of crop management, soil 
preparation, and large-scale irrigation
• Experience working across diverse property types including residential, commercial, and 
multi-unit developments
• Familiarity with tropical or subtropical growing conditions, plant species, and climate-specific 
maintenance practices
• Exposure to property management environments where responsiveness and attention to detail 
are essential

Remuneration
Remuneration is commensurate with experience, with a salary ranging from $28,000 – $33,600 
per annum based on a 45-hour work week. All applicable statutory benefits apply. Applications 
should be sent to howard@kuavo.com by July 1st, 2026.

Job Title: Kitchen Helper
Job Summary:
We are looking for a reliable and hardworking Kitchen Helper to assist with daily 
kitchen operations. The ideal candidate will support cooks and kitchen staff by 
maintaining cleanliness, preparing ingredients, and ensuring a smooth workflow in 
the kitchen.
Key Responsibilities:
• Assist cooks with basic food preparation (washing, peeling, cutting ingredients)
• Keep kitchen areas clean, organized, and sanitized
• Wash dishes, utensils, and kitchen equipment
• Dispose of trash and recyclables properly
• Store food and supplies correctly following safety standards
• Help receive and organize deliveries
• Follow food safety, hygiene, and sanitation guidelines
Requirements and Qualifications:
• Previous kitchen or food service experience 
• References from previous employers 
• Ability to work in a fast-paced environment
• Strong attention to cleanliness and hygiene
• Ability to stand for long periods and lift light to moderate loads
• Team player with a positive attitude
• Willingness to follow instructions and learn
Working Conditions:
• 06:00 – 15:00 Monday – Friday is the standard work shift. 
• Standing for extended periods.
• Exposure to heat, sharp tools, and cleaning chemicals.
Salary:
• CI$8.75 per hour, dependent on experience
• 45-hour work week 
Benefits:
• Health Insurance Coverage and Pension Contributions in accordance with Cayman 
Islands Law.
• Discretionary Annual Bonus.
• Staff meals are complimentary (breakfast and lunch per day) 
• Training and growth opportunities.
• Friendly and supportive work environment.
To apply:
• Please email your CV, cover letter and references to jlmfoodservicesltd@gmail.com
• Deadline for applications: July 3rd, 2026
Seeking Caymanians, Caymanian Status Holders, Permanent Residents and 
those with legal right to work in the Cayman Islands only. 

PO Box 11358 KY1-1008
Grand Cayman, Cayman Islands
jlmfoodservicesltd@gmail.com
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About Us:

Alba Elevators provides innovative and eco-efficient solutions for elevators, escalators, 
and man/material hoists. We support our customers every step of the way—from 
design and installation to maintenance and modernization.

We are currently seeking a dedicated Inventory Control Clerk to join our team.

The Inventory Control Clerk plays a key role in ensuring the timely availability of 
parts and materials essential for the installation, maintenance, and repair of elevators 
and related equipment. This position supports smooth operations by maintaining 
accurate inventory records, organizing stock, and coordinating procurement activities.

Key Responsibilities:

• Inventory Management: Maintain accurate records of all parts and materials, 
ensuring adequate stock levels and minimizing shortages or overstocking.
• Procurement Coordination: Assist in sourcing and ordering elevator components, 
tools, and supplies while tracking shipments to ensure timely delivery.
• Stock Auditing: Conduct regular physical inventory counts and reconcile records to 
ensure accuracy. Address discrepancies promptly.
• Support Field Teams: Work closely with installation and maintenance technicians to 
provide the required materials and tools efficiently.
• Data Entry and Reporting: Keep detailed logs of inventory usage, incoming shipments, 
and damaged or defective items. Prepare inventory reports for management.
• Compliance and Safety: Ensure proper storage of parts, particularly items requiring 
specifi c conditions, and adhere to safety and regulatory guidelines.
• Tooling and Equipment Care: Maintain installation tools in safe working conditions 
and ensure proper site handling and storage of materials.

Skills, Education, and Experience:

• Prior experience in inventory management or a related role in the construction or 
elevator industry is an asset.
• Preferred: Post-secondary certifi cation or associate degree in: Business 
Administration, Logistics, Supply Chain Management, Accounting or related fi eld
• Knowledge of inventory software and basic computer skills.
• Strong organizational skills and attention to detail.
• Ability to multitask, prioritize workload, and meet deadlines.
• Be able to demonstrate excellent working knowledge of Cayman Islands Construction 
Health & Safety Law and practices.
• Be an excellent communicator, with superior attention to detail, be able to multitask, 
manage multiple deadlines, problem solver and respond to changing priorities. 
• Strong interpersonal skills and customer-service orientation.

The salary range for this role is CI$14–CI$18 per hour, commensurate with 
experience. The compensation package includes health insurance, pension, and 
vacation entitlement.
Please submit your resume, cover letter, police clearance, and three professional 
reference letters to officeadmin@albaservicesltd.com.

Car Rental Agency Manager
Salary RangeCI$10,000.00 monthly 
Hours per Week: 45 hours weekly
WORC ID: M2C6V4
Education Required: Bachelors Degree
Looking for a Car Rental Agency Manager in the Car Rental business for a Major 
Car Rental Brand to be fully responsible for overseeing the entire operation which 
responsibility includes reaching sales & revenue targets, forecasting, marketing, 
accounts receivables as well as the ability to build a strong team. The manager will be 
responsible for the growth and profi tability of the company whilst ensuring a fi rst-class 
experience for customers. As a Manager, you will be responsible for the successful 
budget management and sales performance of your branch whilst leading, managing, 
and developing your team. With a continuous improvement mindset, you will consistently 
look for ways to improve and optimize our processes. You will effectively and efficiently 
manage the vehicle fl eet, manage the day-to-day business in your branch and ensure a 
high level of customer satisfaction. Additionally, you will be developing new businesses 
and building on local sales and relationships. 
The business plans to expand its business in the years to come  which in turn will 
generates employment opportunities for qualifi ed Caymanians who want to make a 
career in the car rental fi eld. 

Experiences 
• Proven track record of attracting customers and building brand awareness 
• Inventory and Fleet Management 
• Monitor sales activities to ensure that customers receive satisfactory service and 
quality goods. 
• Direct and supervise employees engaged in sales, inventory-taking, reconciling cash 
receipts, or performing services for customers. 
• Assign employees to specifi c duties. 
• Enforce safety, health, and security rules 
• Inventory stock and reorder when inventory drops to a specifi ed level. 
• Examine merchandise to ensure that it is correctly priced and displayed and that it 
functions as advertised. 
• Keep records of purchases, sales, and requisitions. 
• Examine the fl eet purchased and assess the condition 
• Estimate consumer demand 
• Plan and prepare work schedules and keep records of employees’ work schedules 
and time cards. 
• Establish and implement policies, goals, objectives, and procedures for the department. 
• Plan budgets and authorize payments and merchandise returns. 
• Hire, train, and evaluate personnel in sales or marketing establishments, promoting or 
fi ring workers when appropriate. 
• Plan and coordinate advertising campaigns and sales promotions and prepare 
displays and advertising. 
• Experience with training, monitoring, and appraising the job performance of staff 
• Experience in pricing strategies in all of the different channels 
• Understanding of and experience with counter sales with Damage Waiver, Liability 
insurance, and all the other incremental necessary to meet your monthly sales and 
revenue goals 
• Dealing with customer inquiries about the availability and cost of vehicles. 
• Taking bookings and explaining the terms of rental or leasing agreements. 
• Completing paperwork with the customer and taking payments. 
• Showing customers their vehicles and pointing out any bumps, scrapes, or special 
features. 
• Checking mileage and inspecting for damage when vehicles are returned. 
• Providing ongoing service and sales support, if you deal with regular business leasing 
accounts. 
lead pricing strategy, yield optimization, demand forecasting, promotions, and rate 
adjustments within franchisor guidelines; monitor competitive landscape and respond 
proactively.
full P&L ownership for airport and expanding island locations; budgeting, forecasting, 
cost controls, cash fl ow discipline, and variance analysis.
establish service standards, reduce wait times, manage escalations, and implement 
initiatives to exceed guest expectations with airport traveller and island-market 
considerations.
recruit, train, coach, and develop managers and frontline staff; optimize scheduling, 
manage labor costs, implement performance management and succession planning.
deliver executive-grade reports on fl eet metrics, KPI performance, budget variance, 
customer satisfaction, and operational risks; translate data into actionable decisions.

Education Required: Bachelors Degree 
Experience Required: Minimum of 7 years of experience with 5 years in car rental 
agency. Preferred experience in car rental franchise operations. 
To apply for this job resume may be sent to info@europcarcaymanislands.com. Only 
shortlisted candidates who meet the requirements will in considered. 

JOB ID- F8T3E5
Carpenter/Mason - 3-5 years experience.

Duties:
Cutting, shaping, and assembling wood and other materials. Install, 
and repair structures, frameworks, partitions, fl ooring, doors, windows, 

stairways, and cabinetry. Install insulation, drywall. Work with brick, block, stone, marble, 
and precast panels. Laying bricks, stones, or concrete blocks.

Salary CI$9-12\hr, standard benefi ts. 40-45 hours per week, various locations -West Bay, 
George Town, Bodden Town, East End locations.

Send resume to: pinnacleconstruction.ky@gmail.com
Application closing date: July 6, 2026
We encourage qualifi ed Caymanians to apply. 

Pastry Chef

The functions of this role will include but not be limited to the following duties & 
responsibilities: 
• Test recipes for cakes, cookies, tarts, pies, and other baked goods, ensuring each product 
meets high standards for fl avor, texture, and appearance.
• Prepare ingredients, mix doughs and batters, and supervise the baking process, often using 
specialized tools and equipment.
• Use techniques such as piping, glazing, and sculpting to create beautiful and intricate designs, 
enhancing the visual appeal of desserts.
• Manage ingredient inventories and order supplies, ensuring freshness and quality.
• Liaise with the Head Chef in all aspects of preparing dishes.
• Any other duties as may be assigned from time to time and must be able to work split shifts, 
weekends & Public Holidays.

The incumbent must have the following skills and experience:
• Must have at least 5 years experience in a similar position and work environment.
• Culinary Knowledge: Understanding baking techniques, ingredient properties, and food safety.
• Creativity: Designing innovative desserts and presentation styles.
• Attention to Detail: Precision in measurements, timing, and decoration.
• Time Management: Handling multiple tasks and meeting deadlines, especially during busy 
service periods.
• Manual Dexterity: Skilful handling of delicate pastries and intricate decorations.

CI $650-$750/week, plus gratuities, paid every 2 weeks
Must be able to work split shifts, weekends and Public holidays
Please apply through WORC
Or email cover letter & resume to:
manager@calypsogrillcayman.com
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JOURNEYMAN PLUMBER

Ability to measure, cut and install all manner of pipes, gutters and related fixtures. 
fittings. to ensure adequate drainage.  Diagnose and remedy issues pertaining to 
water and HVAC systems, which might include drips, obstructions, and weather 
damage. Always ensuring that services are rendered in a professional, courteous 
manner.

Using effective and efficient troubleshooting and decision-making techniques to assist 
customers who have incurred damages and delays as a result of plumbing issues.
Locating leaks, tears, blockages, corrosion, and weather damage in water and HVAC 
features. 

Fixing issues in water and plumbing systems by repairing or replacing these structures 
and related aspects thereof. Ensuring that structures are in excellent working condition 
upon completion of each project.

Consulting with clients to identify and address any other concerns related to their 
water systems and plumbing fixtures and advising them on appropriate care for their 
water and plumbing installations.

Observing pertinent occupational health and safety regulations.
Familiarity with all relevant techniques and tools needed to perform your duties.
Exceptional physical fitness and hand-eye coordination.
Capacity to operate independently.
Excellent organizational and time management skills.
Outstanding customer service skills.
Willingness to work on weekends and public holidays

Salary CI$12.00 per hr.+ 50% matching health insurance and 5% pension
Best Service Maintenance & Construction
Email: bestservice404@gmail.com
Tel:929-4982

LH Holdings Limited T/A The Auto Spa is seeking full-time Car Wash Attendants. 
(Only Caymanians and Resident Holders need apply) 
The Car Wash Attendant will be responsible for maintaining the shop, cleaning cars, 
which includes vacuuming, waxing, buffing, glass care, and cleaning rims and tires. 
Wash cars with the use of a presser washer. Vacuum the interior of the vehicles. Drive 
the vehicles onto the track, prepare them before entering the car wash, and clean the 
car both inside and out. Assist customers in selecting the appropriate package for 
washing their cars and work as a team with other car wash attendants to wash and 
clean the clients’ vehicles, including washing car mats and removing stains from cars.

Candidates must have 1-2 years of experience relevant to the role, with a clean Police 
clearance certificate. Having a valid Driver’s License is ideal. Must be able to work 
weekends and holidays, must be punctual, and must be a good team player. Able to 
process 200 to 300 cars daily.

Education Requirement: High School

CI$8.75 to CI$9.50 per hour depending on knowledge and experience working 45 
hours per week. Benefits as deemed by law. 
Working Hours: 	 Monday to Wednesday 9am to 6pm
		  Thursday to Saturday 8am to 6pm
		  Sunday 12pm to 4pm

Interested Applicants may submit their resume to: autospacayman@gmail.com
Jobscayman Job Post Ref ID number: C6D2K4

ARCHITECTURAL CONSULTANTS LTD T/A ROBERT TOWELL ARCHITECT

Position: CAD Technician 
Employment Type: Full-Time 
Hours: 45 Hours per Week 
Salary: KYD $3,500 Monthly 
Benefits: As per Cayman Islands Labor Law

The employer is seeking an experienced CAD Technician to join its architectural team. 
The successful candidate will provide technical drafting support, prepare construction 
drawings, site layouts, mechanical details, electrical schematics, and architectural 
plans.
Responsibilities include revising and updating drawings based on client, consultant, 
and project team feedback while ensuring accuracy, compliance, and adherence to 
project specifications. The role involves interpreting sketches, engineering notes, and 
technical documentation to produce detailed construction drawings and coordinated 
design documents for execution.
The CAD Technician will collaborate closely with architects, engineers, project 
managers, contractors, consultants, and site teams throughout all project phases. 
The role includes supporting coordination, assisting with construction administration, 
and maintaining records to ensure workflow and project delivery.
Applicants must hold a Bachelor’s Degree in Architecture or a related field, with 
a minimum of 10 years of relevant experience. Strong proficiency in AutoCAD is 
required, along with excellent organizational, communication, problem-solving, and 
project management skills.
Required Documents: Health & Physical, Police Clearance.
Interested applicants must apply through WORC.KY (ID: D7H4H8).

Little Trotters
Full time Early Childhood Practitioner required for a busy play based preschool in 
Grand Cayman. The role requires previous classroom experience and a relevant 
qualification in Education, Early Childhood or an associated field.
An ability to communicate effectively, have a high standard of written English, to be 
familiar with the ‘First Steps to Success’ document and expectations, to be computer 
literate and able to problem solve, to be able to implement in the moment planning 
using CIEYCF and EYSF and to follow our safeguarding protocols are all imperative. 
Applicant must be able to plan and execute effective lesson planning following the 
developmental needs of the children and the curriculum within the school.
Hours - 40 hours per week
Benefits - Health and Pension
Holidays - to be taken during times of school closure.
Starting salary between $2300 and $2500 per month dependent on qualifications 
and experience
For application form, please contact littletrotters@candw.ky stating ‘Early Childhood 
Practitioner/Deputy Manager’
Deadline for applications is  July 10

About us:

Alba Elevators provides innovative and eco-efficient solutions for elevators, escalators and 
man/material hoists. We support our customers every step of the way; from design and 
installation to maintenance and modernization.

We are currently seeking: Elevator Maintenance Technician

An experienced Elevator Maintenance Technician to join our team of skilled of a skilled 
professionals to ensure high quality, and timely installation and ongoing Service/ 
Maintenance of the equipment following manufacturer installation methods throughout the 
installation process – manage on-site customer communication for day-to-day installation 
and logistic activities. You are a team leader who takes personal responsibility for decisions 
and actions, with self-confidence in your own ability to carry out a task or a job. We value 
your commitment to our clearly defined procedures, guidelines, and key deliverables, 
which include:

• Manage the equipment installation environment during installation activities.
• Manage on-site communication with the customer for day-to-day installations and logistic 
activities.
• Responsible for safe, high quality and timely installation of the equipment following KONE 
installation methods throughout installation process.
• Managing multiple projects, simultaneously, in fast-paced and highly challenging 
environment.
• Responsible for reporting installation progress to the operations supervisor.
• Ensure that shortages or damages are reported to the operations supervisor so that 
replacement parts are ordered as soon as they are discovered.
• Keeps the installation tooling safe and in good condition.
• Ensure the security of the delivered equipment by means of correct storage and site 
handling.
• Establishing systems and processes determine priorities and prescribe the processes 
needed to achieve the objectives.
• Communicates with the general contractor to prevent interruptions to installation work.
• Responsible for the safe working environment within confines of the installation activity 
including storage area.
• Responsible for receiving, checking and storage of materials.
• Carries out the installation according to pre-screening methods instruction and schedule.
• Submits reports of timekeeping, quality feedback forms and warranty claims for material.
• Contributes to the ongoing improvement of the product by feedback to the operations 
supervisor.

Skills, Education and Experience:

• Experienced in KONE Elevator Installation methods, having completed KONE installation 
project(s) within the last 24 months.
• Recent KONE MONOSPACE Training, certified by KONE US.
• Understands KONE Installation drawings and procedures.
• Knowledge of KONE quality and safety rules as well as awareness of environmental 
requirements.
• Be able to demonstrate an excellent working knowledge of Cayman Islands Construction 
Health & Safety Law and practices.
• Be an excellent communicator, with superior attention to detail, be able to multitask, 
manage multiple deadlines, problem solver and respond to changing priorities.
• Be customer service oriented.
• Strong verbal and written communication skills.
• Strong interpersonal skills and ability to multi-task and prioritize workload.
• Must be confident to give presentations to diverse groups of construction teams.

The salary range for this exciting opportunity is between CI$18 - CI$26 per hour. 
Compensation package includes health insurance, pension and vacation entitlement.
To apply, please submit your résumé, cover letter, police clearance and 3 professional 
reference letters to officeadmin@albaservicesltd.com.
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KENROY’S CONSTRUCTION & 
MAINTENANCE
SEND RESUME
ambservices84@gmail.com
JOB PORTAL POST  48Q2Q6
CARPENTER/MASON
1-2 YEARS EXPERIENCE
Salary CI$12.00
Rough and finish carpentry for CMU 
masonry walls
And mass concrete pours construct 
building framework
Including windows & doors
Tying steel reinforcement bars to build 
cages

KENROY’S CONSTRUCTION & 
MAINTENANCE
SEND RESUME
ambservices84@gmail.com
JOB PORTAL POST # Y4S8P3
CARPENTER
1-2 YEARS EXPERIENCE
Salary CI$12.00
Rough and finish carpentry for CMU 
masonry walls
And mass concrete pours construct 
building framework
Including windows & doors
Tying steel reinforcement bars to build 
cages

The Captain’s Bakery

The Captain’s Bakery (Cayman) Ltd at 105 West Bay Rd, invites applicants for the 
following positions: 

Cashiers, Counter Clerks, Cleaners, Bakery Assistant 1, Bakery Assistant 2 and 
Bakery Assistant 3, Bread Packers, Kitchen Assistant 1, Kitchen Assistant 2, Chef, 
Packer, Dishwasher 1 Dishwasher 2 and Dishwasher 3, Assistant Financial Controller, 
Sales Associate, Compliance Officer and Administrative Co-Ordinator. 
Applicants must have a minimum of nine (9) years of experience in a commercial food 
environment and commercial preparation or baking, packing, cleaning, cashiering, or 
serving. 

Must be honest and possess good interpersonal skills and be able to work as a part 
of a team. Must be willing to work on Saturdays, Sundays and Public Holidays and on 
shifts. Salary is C.I. $8.75 per hour, plus health and pension benefits. 
Caymanians, persons married to Caymanians and status holders are being invited to 
apply for this position. 
Please apply on the JobsCayman website.

Personal Assistant
We are seeking a highly organised, proactive, and professional Personal Assistant to 
support the operations of our Dental and Facial Aesthetics Clinics. 
Essential Qualifications
• Bachelor’s Degree from a Commonwealth country.
• Valid driver’s licence and reliable transportation.
Essential Experience
• Minimum of 5 years working as a Personal Assistant 
• Minimum of 2 years’ experience working as a Personal Assistant in the Dental and 
Aesthetics Field 
• Proficiency in Microsoft Office, Google Workspace, and practice management 
software.
• Excellent written and verbal communication skills.
• Must be confident with Aesthetic and Dental Software’s such as Open Dental and 
Clinic minds.
Salary: $5000-$6000KYD Per Month
Hours: Full Time Hours Monday-Friday 7:45am-5pm with the occasional Saturday
Employer Contact Info: info@aventis.ky +1 345 916 8170
Location: Aventis Dental and Facial Aesthetics, Caribbean Plaza West Bay Road 
How to apply: Send your Resume to info@aventis.ky
Available for Caymanian applicants and Work Permit holders. 
WORC ID: Q7A2V2

JOB VACANCY – GARDENER (FULL-TIME)

Applications are invited for the position of Gardener with Time and Patience 

Maintenance and Landscaping, located in West Bay, Grand Cayman.

Job Summary

The successful candidate will be responsible for maintaining gardens, lawns, 

flowerbeds, shrubs, and outdoor landscapes to a high standard.

Duties Include:

• Building and repairing landscape features such as sheds, patios, and fences.

• Controlling pests and diseases that may damage plants and landscapes.

• Digging, planting, watering, and weeding flowerbeds and borders.

• Raising and caring for plants from seeds and cuttings.

• Pruning and maintaining shrubs and trees, and clearing pathways and outdoor 

areas.

• Operating gardening equipment safely, including lawn mowers, hedge trimmers, 

and other landscaping tools.

Requirements:

• Minimum of 3–4 years of relevant gardening and landscaping experience.

• Ability to work outdoors in varying weather conditions.

• Knowledge of plant care, landscaping techniques, and safe equipment operation.

• Reliable, hardworking, and able to work independently and as part of a team.

Hours:

• 45 hours per week (Full-Time)

Salary & Benefits:

• CI$10.00 per hour

• Health insurance

• Pension contributions

• Benefits in accordance with the Cayman Islands Labour Act

Application Process:

Interested applicants should apply through Jobs Cayman using Job ID: X7T2W4 or 

submit their application by email to timeandpatience345@gmail.com.

Housekeeping Supervisor(Overnight) | WORC Job ID: X8T7P8

Key requirements:
Supervise overnight housekeeping operations, ensuring guest suites, owner and 

common areas, and commercial spaces meet five-star cleanliness and service 

standards. Coordinate staffing and priorities, inspect completed work, address 

deficiencies, and maintain adequate supplies and inventory. Lead and support the 

team while responding professionally to owner and guest requests or concerns.

Experience/qualifications:
3+ years’ housekeeping or related experience and a high school diploma or GED are 

required. Supervisory experience in a luxury hospitality or residential environment is 

preferred, along with strong knowledge of housekeeping operations, team leadership, 

communication, organization, problem-solving and attention to detail. Intermediate 

computer skills are an asset.

Salary Range & Benefits:

• 40,000 - 60,000 USD PA

• 100% employer-paid health plan, dental and vision

• Pension contribution

• Discretionary annual bonus

• Full uniform provided

Location: The Watermark Strata 1082, 1411 West Bay Road, Grand Cayman, 

Cayman Islands KY1-1203

Application Method: Apply via email to veronica@watermark.ky

Submission Closing Date: 10 July 2026

MAINTENANCE STAFF | WORC Job ID: P4D5A2
Key requirements:
• Support the installation, repair and preventative maintenance of electrical, plumbing, 
mechanical, HVAC, fire, pool and other building systems. Complete work orders, 
respond promptly to owner and Strata requests, maintain tools and inventory, and 
ensure all work is completed safely and professionally within a five-star environment.
• To communicate clearly, professionally, and courteously with owners, residents, 
guests, contractors, vendors, and team members in a five-star luxury service 
environment.
Experience/qualifications:
• 3+ years’ facilities or building maintenance experience; luxury hospitality, retail or 
residential experience preferred
• Mechanical, electrical or technical qualification preferred
• Strong knowledge of building maintenance and workplace safety
• Excellent communication, teamwork, organization and time-management skills
• Proficiency in Microsoft Office and work-order systems
• Able to perform physical duties and work in varied conditions, including at heights
Salary Range & Benefits:
• 70,000 - 90,000 USD PA
• 100% employer-paid SHIC health plan, dental and vision
• Pension contribution
• Discretionary annual bonus
• Full uniform provided
Location: The Watermark Strata 1082, 1411 West Bay Road, Grand Cayman, 
Cayman Islands KY1-1203
Application Method: Apply via email to veronica@watermark.ky Submission 
Closing Date: 10 July 2026
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Join the team behind one of the Cayman Islands’ most anticipated luxury resort 
openings. Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-

driven professionals to become part of our pre-opening journey. Applications are now 
invited for the following position:

Licensed Massage Therapist
Responsible for maintaining the highest standards of guest service, hospitality, massage 
therapy, and professionalism at all times. Perform therapeutic spa services with the utmost 
care and within your scope of practice. Follow all procedures and guidelines in performing 
massage and body treatments. Requirements: Minimum of 4 years’ active experience as a 
massage therapist in a luxury spa, hotel, resort, or equivalent is preferred. A massage therapy 
license from an accredited institution with a minimum of 500 educational hours and successful 
passing and certification from the NCBTMB or passing the MBLEx is required.

Salary: USD $8.01 per hour + gratuities (paid bi-weekly)

Loss Prevention Officer
Responsible for providing protection for hotel guests, employees, and property. They are 
also responsible for giving guests a sense of comfort and well-being by maintaining a visible 
presence. Conduct regular patrolling of the premises & safety and security inspections as 
necessary. Conducts and prepares reports relating to internal investigations of any losses or 
violations of company policies and procedures. Conducts investigation of any guest incident or 
claims and prepares a detailed report accordingly. Requirements:
Must have at least 2 years of prior experience in security, safety, or loss prevention function. 
Must have First aid & CPR certification from relevant authorities. Must be able to evaluate and 
select among alternative courses of action quickly and accurately.

Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Minibar Attendant
Responsible for ensuring all guest rooms are fully stocked, accurately inventoried, and 
maintained to the highest luxury standards. Your attention to detail, efficiency, and commitment 
to service will help create a seamless and elevated in-room experience for every guest. 
Accurately check, restock, and rotate minibar items in all assigned guest rooms. Requirements: 
Minimum 1 year experience as a Minibar attendant in a luxury hotel environment or similar 
guest service role. Knowledge of minibar operations, inventory control, or retail merchandising 
is an advantage. Ability to use POS systems and accurately handle postings.

Salary: USD $8.01 per hour + gratuities (paid bi-weekly)

Pool & Beach Attendant
Responsible for delivering exceptional guest experiences at pool, beach, and recreation areas 
by anticipating needs, maintaining pristine environments, ensuring safety, and promoting resort 
activities with professionalism, efficiency, and outstanding customer service. Actively monitor 
the guest experience through ongoing, in-person interactions, ensuring service excellence 
and anticipating guest needs. Create an outstanding experience at the pool/ beach and other 
recreation facilities. Set up towels, lounge chairs, and amenities daily to ensure a welcoming 
environment. Requirements: Minimum of 1 year experience at a luxury resort/ hotel in similar 
operation is preferred. Ability to perform duties while exposed to varying outdoor conditions 
typical of a tropical climate, including prolonged sun, humidity, and heat.

Salary: USD $8.01 per hour + gratuities (paid bi-weekly)

Reservations Agent
Responsible for handling all aspects of the reservations department in a friendly and efficient 
manner. Responsible for assisting in quoting available rates to maximize room revenue and 
average rate according to property standards. Continually update Central Reservations on 
rates and availability, maintain availability calendar and communicate all relevant information 
to the operations staff. Handle all special reservations, to include V.I.P. reservations, packages 
and discounts. Requirements: Minimum of 1 year experience in a reservations or similar role 
within a luxury hotel environment. Prior experience and strong understanding of Opera is 
mandatory. Familiar with hotel systems and operations, and the ability to enter in information 
accurately.

Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Spa Concierge
Responsible for maintaining a clean and orderly front desk and reception area, handling 
financial transactions, managing guest requests, selling and restocking retail, and supporting 
back-of-house operations when needed. Confirm appointments and communicate pertinent 
guest information (e.g., allergies, preferences) to service providers.
Requirements: Minimum of 2 years experience in customer service in luxury hospitality, spa, 
or retail is required. Strong computer skills and proven experience with spa booking software 
are required.

Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Accounting Clerk
Responsible for the accounts payable, accounts receivable, Income Auditor, Payable as 
well functions as well as General Cashier at the hotel, as applicable; ensuring invoices are 
received and/or processed on a timely basis, responsible for handling all the hotel deposits in 
accordance with Hyatt Standards. In addition, The Accounting Clerk also assists the Property 
leaders with the administration of the accounting area, including Accounts Payable, Human 
Resources and Payroll. (e.g., ensure accuracy, adjustments, and distribution). Requirements: 
Minimum of 3 years of relevant accounting or clerical experience, preferably within a hospitality 
or hotel environment.

Salary: USD $16.00 - US$20.00 per hour + gratuities (paid bi-weekly)

Full job descriptions and qualification requirements are available on our website. All positions 
are full-time only, with a standard work week of 45 hours. Candidates must demonstrate strong 
proficiency in Microsoft Office and Outlook and be flexible to work varied schedules, including 
weekends, public holidays, and extended hours as required in a 24/7 luxury hotel operation. 
Applicants should possess a strong understanding of Forbes/AAA luxury standards and their 
implementation. Benefits are provided in accordance with the Cayman Islands Labour Act. The 
deadline for applications is July 5, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the 
location “Grand Cayman, Cayman Islands”. For inquiries, you may contact:
GrandHyattCaymanRecruiting@Hyatt.com

Join the team behind one of the Cayman Islands’ most anticipated luxury resort 
openings. Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-

driven professionals to become part of our pre-opening journey. Applications are now 
invited for the following position:

Assistant Director of Housekeeping
Responsible for overseeing all housekeeping operations, ensuring the highest standards 
of cleanliness, safety, and guest satisfaction throughout the property. Lead and supervise 
the entire housekeeping team, ensuring compliance with company policies and labor laws. 
Requirements: Minimum 3 years of experience in housekeeping management role at a luxury 
resort/ hotel. Bachelor’s degree in hospitality or a related field (preferred). Proficiency in Opera 
PMS (Property Management System) is required; experience with HotSOS is a plus.

Salary: USD $72,000 - $77,000 per annum (paid bi-weekly)

Catering Sales Manager
Responsible for generating and managing catering business for the hotel through proactive 
sales, exceptional client service, and seamless event coordination. This role oversees the 
planning, contracting, and execution of weddings, social events, corporate meetings, and 
special functions, ensuring each event reflects the property’s standards of excellence and 
hospitality. Requirements: Minimum 2 years of management experience in a luxury hotel with at 
least 1 year in Catering / Conference services operations. Proficiency in Microsoft Office Suite 
and hotel sales systems such as Delphi / Envision and Social Tables is a must. Proficiency in 
creating BEO’s, floor plans, event design and planning is a must.

Salary: USD $70,000 - $80,000 per annum (paid bi-weekly)

Director of Owner Relations
Responsible for overseeing the daily operations of the hotel-managed residences, ensuring 
an exceptional level of personalized service to Residence owners and guests while protecting 
the property’s operational, financial, and brand standards. Requirements: Minimum 2 years’ 
experience as Director of Residences, Residences Manager or a comparable leadership role 
within a luxury or lifestyle hotel/resort. Strong understanding of hotel operations at management 
level, with demonstrated proficiency in Front Office and Reservations operations.

Salary: USD $80,000 - $100,000 per annum (paid bi-weekly)

Finance Manager
Responsibilities include preparation and analysis of the financial reports and reconciliations, 
internal and external reporting, budgeting/forecasting, audit and control, asset and liability 
reconciliation, working capital and cash control. Requirements: Associate’s degree and at least 
3 years of related experience; or a bachelor’s degree and at least 1 year of related experience; 
or, at least 5 years of progressive experience in a hotel accounting field. Supervisory experience 
required. Software knowledge requirements: Hotel PMS System, POS System, Book4Time, 
Hotel Procurement System – Birchstreet

Salary: USD $75,000 - $90,000 per annum (paid bi-weekly)

Spa Director
Responsible for the short and long-term planning and day-to-day operations of the hotel Spa. 
Will effectively plan and manage to achieve guest, employee and owner satisfaction. Partner 
with Senior Management and staff to develop and recommend budget, marketing plans and 
objectives and manage within approved plans. Direct and supervise all Spa staff. Proactively 
develop recruitment strategies and activate appropriately with the support of Human Resources 
and Accounting Support. Promote teamwork, Associate motivation, and morale. Requirements: 
Minimum 3 years of employment as a Spa Director in a Luxury Spa. Preopening experience 
preferred. Advanced certification in spa therapies.

Salary: USD $120,000 - $150,000 per annum (paid bi-weekly)

Pastry Chef
Responsible for the overall management and creative direction of the pastry and bakery 
department at Grand Hyatt Grand Cayman. This includes oversight/prepared of all dessert, 
bakery, chocolate, and showpiece production across all outlets and banquet operations. The 
Pastry Chef ensures consistent five-star quality, innovation, and efficiency, while leading, training, 
and inspiring the pastry team in alignment with the brand’s luxury standards. Requirements: 
Minimum of 5 years of experience in a senior pastry role within a luxury hotel, fine dining 
establishment, or high-end patisserie. Proven leadership experience managing pastry teams 
in a fast-paced, high-volume environment. Formal culinary education or certification in pastry 
and baking arts required.

Salary: USD $85,000 - $92,000 per annum (paid bi-weekly)

Recreation Manager
Responsible for leading the Pool, Beach and recreation operations of the resort. The 
recreation manager must set and maintain the highest levels of guest experience, drive 
cabana experience, coordinate daily resort activities and contribute to the achievement of the 
department’s financial goals. Requirements: Minimum of 3 years experience as Pool & Beach 
Manager / Recreation Manager at a luxury hotel or resort. Strong understanding of Opera, 
HotSos and other hotel systems.

Salary: USD $68,000 - $72,000 per annum (paid bi-weekly)

Full job descriptions and qualification requirements are available on our website. All positions 
are full-time only, with a standard work week of 45 hours. Candidates must demonstrate strong 
proficiency in Microsoft Office and Outlook and be flexible to work varied schedules, including 
weekends, public holidays, and extended hours as required in a 24/7 luxury hotel operation. 
Applicants should possess a strong understanding of Forbes/AAA luxury standards and their 
implementation. Benefits are provided in accordance with the Cayman Islands Labour Act. The 
deadline for applications is July 5, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the 
location “Grand Cayman, Cayman Islands”. For inquiries, you may contact:
GrandHyattCaymanRecruiting@Hyatt.com
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Job vacancy: Roti Maker

Singh’s Roti Shop is seeking an experienced and reliable Roti Maker to join our Caribbean/
Trinidadian restaurant team. The ideal candidate will have hands-on experience preparing 
authentic Trinidad-style roti and a passion for Caribbean cuisine.

Key Responsibilities:
• Prepare and cook a variety of roti, including dhalpouri, paratha (buss-up-shut), and sada 
roti 
• Roll, fill, and cook roti to consistent quality and presentation standards 
• Prepare and cook doubles aloo pies, fish pies, polourie, accra and saheena 
• Maintain cleanliness and organisation of the roti station in accordance with food safety 
standards 
• Assist with prep work and kitchen duties as needed during service 

Requirements:
• More than 8 years’ experience making Trinidad-style roti in a restaurant or commercial 
kitchen 
• Knowledge of Caribbean spices, techniques, and traditional preparation methods 
• Ability to work efficiently in a fast-paced environment 
• Strong attention to detail, consistency, and hygiene 
• Flexible availability, including evenings and weekends

Email singhs.roti.shop@gmail.com to apply by 25 June 2026.

Trust Manager - Digital

Description of Job:

To manage and oversee a diverse portfolio of complex trust and corporate structures.
• Lead the administration of a varied portfolio, including high-value and multi-jurisdictional trust 
and corporate structures including those with digital asset exposure.
• Provide high quality, consistent service to clients, ensuring compliance with all applicable 
laws, regulations and internal policies.
• Act as a subject matter leader for digital asset structures, including foundations, evolving 
technologies and related regulatory frameworks.
• Liaise directly with clients, professional advisers, intermediaries and internal teams to deliver 
an efficient and responsive service.
• Take ownership of client relationships, maintaining regular contact and a strong understanding 
of client objectives and risk profile.
• Review and oversee new business acceptance, ensuring appropriate risk assessment and 
full understanding of client requirements.
• Ensure timely and accurate preparation of reports, board materials, and client deliverables.
• Oversee contractual arrangements, fee agreements and billing processes, including 
monitoring debtor positions.
• Contribute to the development and implementation of internal systems, controls and process 
improvements.
• Support and mentor junior team members, providing technical guidance and assisting with 
team development.
• Build and maintain internal and external networks, contributing to business development 
initiatives where appropriate.
• Assist with regulatory reporting and ensure ongoing compliance across the portfolio.
• Meet utilisation and performance targets and maintain accurate records of time and activity.

Requirements:

Years of experience: More than 7 years  with 4+ years Cayman Islands specific experience

Qualifications / Skills & Experience
• Strong experience in trust and corporate administration within a fiduciary services environment.
• Exposure to digital assets, blockchain or emerging financial technologies.
• Working knowledge of relevant Cayman Islands regulatory and statutory frameworks.
• Ability to manage complex client relationships and engagement teams independently and 
exercise sound professional judgement.
• Experience reviewing and preparing trust, corporate and/or foundation documentation.
• Strong organisational skills with the ability to manage competing priorities and deadlines.
• Demonstrated leadership capability, including mentoring or supervising team members.
• High attention to detail and a proactive, problem-solving approach.
• Effective communicator with strong stakeholder management skills.
• Proficient in standard office systems and client administration platforms.
• Relevant professional qualification (e.g. STEP, accountancy or equivalent) or working towards.
• Relevant financial services or legal academic background.

Required education: Certificate / Diploma (or equivalent professional qualification)
Focus of study: Chartered Account and STEP student or full member

Salary
Frequency of payment: Per month
Salary currency: US Dollar
Minimum salary: $110,000.00
Maximum salary: $135,000.00
Hours per week: 40.0

Open to Caymanians, Permanent Residents, and RERC holders. Send your resume to Lee.
Hart@saffery.ky by the 7th of July 2026. Candidates are encouraged to apply to the
WORC portal Job ID #U8W8C4. Only shortlisted candidates will be contacted.

Laser Technician
We are seeking an experienced and highly motivated Laser Technician to join our 

Facial Aesthetics Clinic. 
Essential Experience
• Minimum of 5 years’ experience performing aesthetic laser treatments, chemical 
peels, and microneedling procedures.
• Minimum of 2 years’ hands-on experience using Sciton Laser Platform.
• 2 Years experience treating patients with the HALO, BBL, and MOXI lasers.
• Experience performing patient consultations and developing comprehensive 
treatment plans.
• Experience managing a patient schedule of at least 10 patients per day.
• Strong understanding of skin physiology, ageing concerns, pigmentation disorders, 
acne, rosacea, and skin rejuvenation treatments.
Qualifications
• Licensed or certified Aesthetician, Laser Technician, Skin Therapist, Nurse, or 
equivalent qualification in aesthetics or skincare.
• Special interest or advanced training in skin health and skin rejuvenation.
• Registration with CPAM 
• Must have a Bachelor’s Degree ideally in the field of medicine or aesthetics
Experience recommending and working with professional skincare brands, including 
ZO Skin Health, Obagi Medical and Skinbetter.
Salary: $8000-$10,000KYD Per Month
Hours: Full Time Monday-Friday 7:45am-5pm 
Employer Contact Info: info@aventis.ky +1 345 916 8170
Location: Aventis Dental and Facial Aesthetics, Caribbean Plaza West Bay Road 
How to apply: Send your Resume to info@aventis.ky
Available for Caymanian applicants and Work Permit holders. 
WORC ID: W2R2G4

On behalf of Grand Old House, we are seeking qualified candidates for the following positions:

Busser
• Assist in maintaining a clean, organized, and welcoming dining environment by clearing and 
resetting tables, sanitizing surfaces, and supporting servers.
• Minimum of 3 years’ experience in a fine dining restaurant.
• Good command of the English language.
• Able to work in a high-volume restaurant.
• Capable of lifting and moving up to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefits required by law. Hours: up to 45 hours/week.

Food and Beverage Server
• Provide professional table service by preparing dining areas, accurately processing orders, 
assisting guests, coordinating with kitchen staff, and handling payments.
• Minimum of 3 years’ experience in a fine dining restaurant.
• Good command of the English language.
• Able to work in a high-volume restaurant.
• Capable of lifting and moving up to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefits required by law. Hours: up to 45 hours/week.

Line Cook
• Prepare, cook, and present menu items.
• Minimum of 5 years’ experience in a fine dining restaurant.
• Must be able to provide quality service in high volume.
• Capable of lifting and moving up to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $8.00/hour plus gratuities and benefits required by law. Hours: up to 45 hours/week.

Bartender
• Prepare and serve alcoholic and non-alcoholic beverages, assist guests, and maintain bar 
cleanliness and inventory levels.
• Minimum of 3 years’ bartending experience.
• Must have advanced knowledge of spirits and Mixology and basic knowledge of wine.
• Must have experience working in a high-volume, fine dining setting.
• Capable of lifting and moving up to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefits required by law. Hours: up to 45 hours/week.

Maitre D’
• Oversee front-of-house operations by welcoming and seating guests, managing reservations, 
supervising and training service staff, and resolving guest concerns.
• Minimum of 3 years’ experience in a similar role in a fine dining restaurant.
• Must have advanced knowledge of food, beverage, and wine service.
• Capable of lifting and moving up to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $120.00/day plus gratuities and benefits required by law. Hours: up to 45 hours/week.

Pastry Chef
• Prepare, bake, decorate, and present a variety of pastries, desserts, breads, and other 
baked goods.
• Minimum of 5 years’ experience in a fine dining restaurant.
• Must be able to provide quality service in high volume.
• Capable of lifting and moving up to 40lbs.
• Candidate will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.
Salary: $11.50/hour plus gratuities and benefits required by law. Hours: up to 45 hours/week.

Interested applicants should email their CV/Resume, along with cover letter to
accounts@grandoldhouse.com. Caymanians or Status Holders will be given preference.
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KPMG in the Cayman Islands provides Audit, Tax, and Advisory services and invites applications from qualified candidates for the following 
positions:

Benefits: A competitive salary commensurate with qualifications and experience, plus discretionary performance related bonus, comprehensive medical plan, pension plan (in line with Cayman Islands 
Labour Law), flexible vacation scheme, free on-site corporate gym membership and a recognizable and reputable corporate social responsibility program. 

For more information and to review the job descriptions in full, please visit our website: kpmg.ky/careers. Applications for the above positions should be submitted online via kpmg.ky/careers no later than
July 10, 2026. 
Please note that only candidates who meet the job requirements will be selected for an interview.

© 2026 KPMG LLP, a Cayman Islands limited liability partnership and a member firm of the KPMG global organization of independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee. All rights reserved.

Senior Manager, System of Quality Management (SoQM)
US$118,000 to US$125,000 per annum

The successful candidate will be responsible in supporting the business with oversight, design, 
implementation and ongoing operation of the System of Quality Management across the Cayman 
Islands, Bahamas, British Virgin Islands and Bermuda. Reporting to the SoQM Director and Partner, 
the candidate will be expected to exercise initiative and apply critical and analytical thinking to 
technical requirements to develop effective, high quality and pragmatic solutions. We require the 
candidate to pay excellent attention to detail and have the confidence to express their views.

Key Responsibilities: 
• Manage the firm’s iterative risk assessment process including assessment of quality risks and 

development of responses to achieve quality objectives.
• Assess the robustness of our controls and processes against global KPMG and ISQM1 

requirements.
• Support the business with the design of controls and review control documentation to help 

ensure the appropriate design of the firm’s SoQM controls to address identified risks and 
objectives.

• Support internal stakeholders in identifying improvements and efficiencies in functional 
processes and controls and implementation of these changes.

• Support the implementation of any remediation plans for process and control findings.
Build lasting, trusted relationships with key stakeholders locally, across KIG and the wider 
KPMG network.

• Support the SoQM Leader in interactions with the Global and Regional Groups and internal 
network, and external regulator inspections in relation to SoQM.

• Monitor progress against the ISQM 1 annual implementation plans and prepare regular updates 
for presentation to senior firm leadership.

• Manage the completion of the firm’s KQCE file (Global SoQM tool to document the firm’s 
implementation of ISQM 1 requirements).

• Manage and review output of assistant team members. 
• Able to work flexibly and inclusively and embrace the opportunity to work with other teams 

across the firm in an integrated way.

Key Responsibilities: The successful candidate must have 6+ years’ experience in audit, 
assurance, risk, compliance or quality management, including documenting operational processes 
and controls. The successful candidate must have relevant professional qualification (ACCA, ACA, 
CPA or equivalent) and/or degree in accounting/finance or relevant subject. The successful candidate 
must have 3 years experience working on Systems of Quality Management (ISQM 1 /ISAE 3402 or 
other applicable control frameworks). The successful candidate must have experience managing 
projects and balancing multiple stakeholders.

Director, System of Quality Management (SoQM)
US$165,000 to US$195,000 per annum

The role: The Director, System of Quality Management (SoQM) will be responsible for the oversight, 
design, implementation and ongoing operation of the System of Quality Management across the 
Cayman Islands, Bahamas, British Virgin Islands and Bermuda. Reporting to the SoQM Partner 
Leads, the Director will be expected to take day-to-day accountability and ownership for the effective 
functioning of the SoQM framework, exercising sound judgment and leadership while ensuring 
compliance with applicable professional standards, including ISQM 1 and QC 1000. The role includes 
program leadership and project management responsibility for the implementation of QC 1000, 
working closely with partners and senior stakeholders to embed requirements into governance, 
processes and behaviors across the organization.

Requirements & Qualifications: The successful candidate will be required to maintain a detailed 
understanding of SoQM principles and regulatory requirements and will be responsible for designing, 
documenting and maintaining policies, controls and processes, reviewing their effectiveness, and 
supporting monitoring and remediation activities. The role includes training, mentoring and coaching 
partners and staff on SoQM-related matters, contributing to a strong culture of quality and continuous 
improvement. 

The successful candidate must have:
• 5 years’ experience in audit, assurance, risk, compliance or quality management, including 

documenting operational processes and controls.
• BCom Degree in Economics and Financial Accounting PGDM in Financial Accounting
• 3 years experience working on Systems of Quality Management (ISQM 1 /ISAE 3402 or other 

applicable control frameworks). 
• The successful candidate must have experience managing projects and balancing multiple 

stakeholders.

Supervisor/Assistant Manager, Restructuring  
US$75,000 - $82,800.00 Per annum

Responsibilities The successful candidate will report to the Partners, Director and Managers within 
the Restructuring team whilst providing support across a range of restructuring and insolvency 
engagements, including both voluntary and court-appointed cases.  The successful candidate will 
assist with the day-to-day administration of restructuring and liquidation assignments, helping to 
ensure that engagements are delivered efficiently, accurately, and in accordance with applicable legal 
and regulatory requirements.

Qualifications: Applicants must be university graduates with three or more years of relevant work 
experience, preferably in a restructuring role, and must hold a professional designation (e.g. CPA, 
CA, etc.) OR have successfully completed all courses and examinations needed for attainment of 
a recognized professional accounting designation OR have worked at a comparable level with an 
international affiliate office of KPMG for at least two years. 

Associate Director, Risk Consulting
US$145,000 - $165,000 Per annum

As a leading position within the firm the Associate Director will assist in fulfilling audit functions that 
require a high level of understanding and judgment including but not limited to: directing client and 
engagement acceptance, engagement planning, oversight, review and sign-off, pre-issuance reviews 
on audited financial statements, providing clients or prospective clients with advice. In addition, the 
Associate Director will play a key role in the organization and management of the audit department 
and such other responsibilities.

The candidate will be primarily focused on a client facing role delivering client services in Advisory. 
There will be a secondary element to the role, which utilizes similar skills of the candidate but 
delivers those services internally. Such roles may be reduced over time in favor of the client facing 
responsibilities.

Responsibilities:

• AML and Statutory Officer Responsibilities: Acts as MLRO / AMLCO (or equivalent) for relevant 
KIG West entities, with legal responsibility for ensuring compliance with applicable AML/CFT 
regulations across Cayman, CARICOM and Bermuda.

• Regulatory Monitoring and Reporting: Monitors regulatory developments, sanctions updates 
and emerging AML risks across relevant jurisdictions; assesses impact to the firm; and 
communicates required actions to Risk Partners and senior leadership. Responsible for 
regulatory filings and formal reporting where required (e.g. AML returns).

• Risk Consultation and Technical AML Advice: Serves as a senior point of consultation for 
engagement teams on AML sanctions and reliance on AML letters, supporting consistent, risk 
based decision making across Audit and Advisory engagements. 

• KIG West and Cayman Cluster Coordination: Works closely with the Country Risk Leader, Risk 
Management Partners and regional compliance teams to coordinate AML activity across KIG 
West, including training, testing support, regulator interactions and cross border consistency. 

• Training, Change and Continuous Improvement: Supports AML training of compliance 
teams, contributes to remediation and testing activities related to AML, and drives continuous 
improvement of AML/KYC processes, documentation and guidance across KIG West

Candidates must have the following qualifications, skills and attributes:
• A Bachelor’s degree or above;
• A professional qualification in regulatory compliance (specifically financial crime – ICA or 

CAMs); and
• A minimum of 10 (ten) years of relevant experience within the Cayman regulatory environment 

in a relevant role covering the following topics: 
• Financial crime (e.g. AML/ATF, sanctions screening);
• Prudential regulatory services in relation to governance and Board effectiveness;
• Economic Substance requirements; and
• Project Management of transformation projects across multiple client engagements.
• A minimum of 10 (ten) years of public practice consulting experience in regulatory compliance 

(specifically financial crime, Economic Substance and prudential regulation/governance) and 
ideal experience working in senior leadership roles in a financial services organization.

• Excellent project management and organizational skills, experience in leading and working with 
Board and executive team members on complex client engagements.

• A proven ability to lead business development activity, including strong experience in writing 
thought leadership articles and proposals and building and maintaining relationships with a 
range of clients.

• Exceptional people skills with the ability to work well with staff of all levels; this includes the 
ability to lead business development and service delivery teams, coach and develop team 
members and provide business and technical mentorship to members of the Advisory team.

• Strong presentation skills to assimilate complex data and issues and convey these to executive 
management at clients and internally, in clear and impactful reports and presentations.

• First class written and oral communication skills; this includes the ability to produce and review 
complex financial reports and proposals.

• The ability to assimilate and analyze large amounts of data into concise deliverables and 
communicate this information at executive management level.

• Be a strong team player, evidenced by a proven ability to work effectively with senior 
management, ideally on complex cross border engagements with multi-jurisdictional teams.

• A high degree of competence in Microsoft Word, Excel, PowerPoint and Outlook is required.
• A mature, self-motivated individual who is well organized, hard-working, enthusiastic and 

professional.
• A willingness and capacity to work overtime at short notice is essential as this is a highly 

demanding environment with very tight report deadlines.
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Senior Manager, Information Technology
Operations Division
Grand Cayman, Cayman Islands

Agency:  Maritime Authority of the Cayman Islands
Reference: CISR OP 26-06-26
Posted:   26 June 2026
Closing Date:  10 July 2026
Salary:   CI$77,088 - $101,160 per annum

The Cayman Registry, a division of Cayman Maritime, was established in 1903 and 
currently supports a diverse range of vessel types, from commercial ships to private 
pleasure yachts. With headquarters in the Cayman Islands and a European Regional 
Office in Southampton, UK, the Registry also maintains a global presence in the USA, 
UK, Italy, France, Netherlands, Monaco, Greece, Hong Kong, Singapore, Australia, New 
Zealand, and Japan.

We are now seeking to employ a Senior Manager, Information Technology, in a 
Business Applications environment based in our Head Office, Grand Cayman, Cayman 
Islands. Reporting directly to the Head, Information Technology, the post holder will be 
responsible for:

SPECIFIC JOB FUNCTIONS:
The job functions include but are not limited to: -
1. Lead As-Is process mapping, gap analysis, and To-Be process redesign;
2. Translating business needs into clear business and functional requirements;
3. Preparing procurement documentation, including Requests for Information (RFI), 
Requests for Quotation (RFQ), and Requests for Proposal (RFP);
4. Providing support and remediation for business applications;
5. Supporting user training and promoting adoption of business applications;
6. Advising the Head, IT on IT Policies and opportunities for continuous improvement;
7. Participating in projects as directed by the Head of Information Technology; and
8. Performing any other duties as requested from time to time by the CEO or their Designate.

QUALIFICATIONS, EXPERIENCE & SKILLS:
To perform this job effectively the post holder must demonstrate a proven track record in a 
similar senior position and satisfy the following minimum requirements: -
1. A Bachelor’s or other tertiary degree in Business Analysis and Management, Information 
Systems, or a related fi eld; and 8-10+ years of experience in business analysis and process 
improvement, including:
2. a minimum of 5-7 years in a dedicated business analysis role; and
3. at least 4 years in a senior or managerial capacity;
OR
4. A minimum of 8+ years of related managerial-level experience, including hands-on 
IT experience in business analysis roles, and at least 5 years in a dedicated business 
analysis capacity;
5. A minimum of 4 years’ conducting gap analyses;
6. A minimum of 4 years’ preparing Business Requirements Documents (BRDs) and 
Functional Requirements Specifi cations (FRSs);
7. At least 4 years’ experience working with and evaluating SaaS business application 
solutions;
8. Demonstrated experience engaging senior stakeholders across multiple business units;
9. Experience developing business cases to support technology investment decisions;
10. Experience supporting organizational change management initiatives related to 
technology adoption is considered an asset;
11. Hands-on experience with process modelling tools and methodologies, including BPMN 
2.0, with a demonstrated ability to lead end-to-end process improvement engagements;
12. Experience with data analysis, reporting, and business intelligence tools including 
Power BI and advanced Microsoft Excel); and
13. Experience with Microsoft Dynamics 365 Finance & Operations (F&O) and Microsoft 
Dynamics 365 CRM would be considered a strong advantage.

Certifications:
1. Certifi cation as a Certifi ed Business Analysis Professional (CBAP) from the International 
Institute of Business Analysis (IIBA) or a PMI Professional in Business Analysis (PMI-PBA) 
certifi cation is required; and
2. Additional certifi cations such as Lean Six Sigma, or ITIL 4 are considered highly 
desirable.

IMPORTANT NOTE:
Applications will only be considered from individuals who are Caymanian, hold Caymanian 
Status, Permanent Residency, or possess a Residency and Employment Rights Certifi cate 
(RERC).
Please note that only shortlisted candidates will be contacted for an interview.

BENEFITS:
Cayman Maritime offers a competitive remuneration and benefi ts package.

TO APPLY:
Forward a completed Cayman Maritime Application Form, available from: www.cishipping.
com together with a cover letter and resume to: human.resources@cishipping.com

Or mail to:

Human Resources
Maritime Authority of the Cayman Islands
PO Box 2256
Grand Cayman
KY1-1107
Cayman Islands

On behalf of The Wharf Restaurant, we are seeking qualifi ed candidates for the following
positions:

Busser
• Assist in maintaining a clean, organized, and welcoming dining environment by clearing
and resetting tables, sanitizing surfaces, and supporting servers.
• Minimum of 3 years’ experience in a fi ne dining restaurant.
• Good command of the English language.
• Able to work in a high-volume restaurant.
• Capable of lifting and moving up to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefi ts required by law. Hours: up to 45 hours/week.

Food and Beverage Server
• Provide professional table service by preparing dining areas, accurately processing orders, 
assisting guests, coordinating with kitchen staff, and handling payments.
• Minimum of 3 years’ experience in a fi ne dining restaurant.
• Good command of the English language.
• Able to work in a high-volume restaurant.
• Capable of lifting and moving up to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefi ts required by law. Hours: up to 45 hours/week.

Line Cook
• Prepare, cook, and present menu items.
• Minimum of 5 years’ experience in a fi ne dining restaurant.
• Must be able to provide quality service in high volume.
• Capable of lifting and moving up to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $8.00/hour plus gratuities and benefi ts required by law. Hours: up to 45 hours/week.

Bartender
• Prepare and serve alcoholic and non-alcoholic beverages, assist guests, and maintain bar 
cleanliness and inventory levels.
• Minimum of 3 years’ bartending experience.
• Must have advanced knowledge of spirits and Mixology and basic knowledge of wine.
• Must have experience working in a high-volume, fi ne dining setting.
• Capable of lifting and moving up to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefi ts required by law. Hours: up to 45 hours/week.

Maitre D’
• Oversee front-of-house operations by welcoming and seating guests, managing 
reservations, supervising and training service staff, and resolving guest concerns.
• Minimum of 3 years’ experience in a similar role in a fi ne dining restaurant.
• Must have advanced knowledge of food, beverage, and wine service.
• Capable of lifting and moving up to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $120.00/day plus gratuities and benefi ts required by law. Hours: up to 45 hours/
week.

Pastry Chef
• Prepare, bake, decorate, and present a variety of pastries, desserts, breads, and other
baked goods.
• Minimum of 5 years’ experience in a fi ne dining restaurant.
• Must be able to provide quality service in high volume.
• Capable of lifting and moving up to 40lbs.
• Candidate will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $11.50/hour plus gratuities and benefi ts required by law. Hours: up to 45 hours/week.

Interested applicants should email their CV/Resume, along with cover letter to
accounts@grandoldhouse.com. Caymanians or Status Holders will be given preference.

Gelato & Co. is seeking applicants for Food & Beverage Server with core 

responsibilities include high-volume customer service, handling retail orders, stocking 

supplies, and maintaining strict food safety and cleanliness standards.

Must have at least 1–2 years of experience in a busy food & beverage environment, 

Ice cream/cup preparation, specialized coffee making. Ability to stand for long periods 

& work fl exible shifts. Driver’s license and Food handling training preferred. High 

School.

Salary range will be CI$8.75 to CI$9 per hour, working 45 hours per week depending 

on qualifi cations, knowledge and experience. Benefi ts as deemed by law. Interested 

applicants may send in their resume to: azzurra@gelatoeco.com Preference will be 

given to Caymanians. 

Jobscayman Job Post ID Ref.: H4U3F6
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Enhance your skills.Enhance your skills.  
Expand your impact.Expand your impact.
PwC Cayman Islands invites suitably qualifed Caymanian 
professionals to apply to join our Tax team in the following role

Experienced Associate 

Job Requirement/Experience/Qualifications: 
As an Experienced Associate in our Tax group you will support US 
tax compliance and advisory work for leading financial services 
clients, including alternative investments and insurance. The role 
includes coordinating compliance, conducting tax research, and 
preparing written materials while managing multiple deadlines in a 
team environment. 

Experience with investment, partnership compliance and consulting 
is preferred, and financial services experience is an advantage.  A 
bachelor’s degree in business, accounting, finance, or Economics 
or at least one year of U.S. partnership and/or corporate tax 
experience are required. US CPA, Enrolled Agent, Bar 
membership, Master of Taxation, or active pursuit of one of these 
qualifications is preferred. 

Salary: CI$53,333 - $60,000 per annum, plus an annual 
performance opportunity. 
 Benefits: 20 paid days of vacation, medical coverage paid at 50% 
for you and dependents, pension contributions, annual wellness 
allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client/Firm 
demands are met. 

Please apply by 17 July 2026 via the WORC portal posting ID 
E6Q4M6. For questions, contact ky_careers@pwc.com.  

Grow here. Go further.

© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 

Enhance your skills.Enhance your skills.  
Expand your impact.Expand your impact.
PwC Cayman Islands invites suitably qualifed Caymanian 
professionals to apply to join our Tax team in the following role

Senior Associate 

Job Requirement/Experience/Qualifications: 

As a Senior Associate in our Tax group, you will manage and 
coordinate U.S. tax compliance and tax research while preparing 
complex written materials to meet multiple deadlines. We focus on 
the financial services clients including insurance, investment 
partnerships, including hedge funds, mutual funds, private equity 
funds, and venture capital funds. 

Candidates should have strong analytical, interpersonal, 
communication, organizational, and time management skills to 
deliver on client commitments within a team-oriented setting. 
Applicants should hold a Bachelor degree in business, accounting, 
finance, or economics, along with at least 2 years of relevant U.S. 
partnership and/or corporate tax experience is required, financial 
services focus is an asset. Professional credentials such as CPA, 
Enrolled Agent, Member of the Bar, Master of Taxation, or active 
pursuit of one of these qualifications are preferred. 

Salary: CI$68,333 - $83,333 per annum, with an annual 
performance opportunity  

Benefits: 20 paid days of vacation, medical coverage paid at 50% 
for you and dependents, pension contributions, annual wellness 
allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client/Firm 
demands are met. 

Please apply by 17 July 2026 via the WORC portal posting ID 
F5Q8S3. For questions, contact ky_careers@pwc.com.  

Grow here. Go further.

© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 

Company: Becky’s Closet
JOB VACANCY – ASSISTANT TAILOR
Salary: $8.75 per hour 
Hours: 40 per week
Requirements:
• Minimum 5 years of tailoring experience. 
• Knowledgeable in making and altering suits, wedding gowns, evening/fancy gowns, 
and costumes. 
• Skilled in measuring, cutting, sewing, and garment fitting. 
• Experience operating industrial sewing machines and embroidery machines. 
• Strong attention to detail and ability to produce high-quality workmanship. 
• Able to work in a fast-paced environment and handle pressure. 
• Reliable, hardworking, and willing to work overtime and weekends when required.
Benefits 
• Health insurance & Pension
• Paid sick leave & Vacation
Submit resume at beckyscloset345@gmail.com
Only qualified candidates who meet all requirements will be considered
Worc ID #: D6A2J8

Purchasing/Orders Department Representative 
Androgroup Elevator Ltd. invites applications for a full-time position as a Purchasing/Orders 
Department Representative under the category of administrative work with work based in 
George Town, Grand Cayman. Typical work week is 45 hours, and the salary is dependent 
on experience ranging from CI$3500 to $5500. Benefits include health insurance and 
pension per law. Suitably qualified Caymanians are encouraged to apply. All applications 
should include a detailed resume and emailed to awood@andro.ky. This position is also 
posted on the WORC Jobs Portal under ID Y8C4C6.
Qualification
Requirement of 5 years in the elevator industry, proficiency in PC use and use of Windows 
Office Suite such as Outlook, Word and Excel.  Experience in CRM a plus. Good work 
ethics.
Description
To work in an administrative capacity in the following areas: survey job sites and record 
equipment types and parts in equipment database, audit maintenance service jobs for 
needed periodic major maintenance, procurement of elevator parts and material, record 
materials taken form stock to various jobs, survey equipment for needed upgrades and 
communicate with customers as necessary and create dispatch tickets for scheduled jobs.
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Enhance your skills.Enhance your skills.Enhance your skills.   
Expand your impact.Expand your impact.Expand your impact.
PwC Cayman Islands invites suitably qualifed Caymanian 
professionals to apply to join our Tax team in the following role

 Manager/Senior Manager 
Job Requirement/Experience/Qualifications:  
As a Manager or Senior Manager in our Tax group, you will serve 
top-tier financial services clients, including alternative investments 
and insurance. You will lead U.S. tax compliance engagements, 
conduct U.S. tax research, and prepare complex written materials 
while managing multiple deadlines in a fast-paced, team-oriented 
environment. You will also build client relationships, oversee 
workflow, budgets, billing and collections, and coach junior tax staff 

 through timely, meaningful feedback. 
Candidates should have strong analytical, interpersonal 
communication, organizational, and time management skills to 
deliver on client commitments within a team-oriented setting.  5+ 
years of relevant U.S. partnership and/or corporate tax experience 
is required, financial services tax experience is strongly preferred, 
especially with investment partnerships, hedge funds, mutual 
funds, private equity, venture capital, and captive insurance. 
Candidates should have a Bachelor’s degree in business, 
accounting, finance, or economics; a Master’s of Science in 
Taxation is preferred. CPA, Enrolled Agent, or Bar qualification is 
required. Manager or Senior Manager staff grade will be based on 

 experience and interview. 
Salary: CI$105,000 – $188,333 per annum, plus annual bonus 
opportunity. 

Benefits: 25 vacation days, 50% medical coverage for you and 
your dependents, pension contributions, an annual wellness 
allowance, and flexible working when agreed. 

Working Hours: Standard hours are 37.5 per week. Overtime will 
be required to meet client and Firm demands. 

Please apply by 17 July 2026 via the WORC portal posting ID 
N5E5J4. For questions, contact ky_careers@pwc.com.  
Grow here. Go further.

© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 

Enhance your skills.Enhance your skills.Enhance your skills.   
Expand your impact.Expand your impact.Expand your impact.
PwC Cayman Islands invites suitably qualifed CaymanianPwC Cayman Islands invites suitably qualifed CaymanianPwC Cayman Islands invites suitably qualifed Caymanian   
professionals to apply to join our team in the following roleprofessionals to apply to join our team in the following roleprofessionals to apply to join our team in the following role

Manager / Senior Manager
Risk Advisory

Job Requirement/Experience/Qualifications: As a Manager or 
Senior Manager you will work directly with Partners and Directors 
focusing on Anti-Money Laundering (AML) and Know Your Client 
(KYC) compliance projects, managing client relationships, 
delivering multiple concurrent engagements in line with project 
timelines.

A strong background in AML, KYC remediation, gap assessments, 
policy and procedure writing, project management, and advisory 
services is essential. Experience managing 10+ staff members 
across multiple projects, proposal, sales, and external audit 
experience will be considered an asset.
We are looking for a candidate with a bachelor’s degree in a 
business-related field, a recognized professional qualification such 
as ACAMS, CPA, ACCA, or CA, and 5+ years of relevant and 
current experience in financial services or consulting, preferably 
with a Big 4 firm. Manager or Senior Manager staff grade will be 
based on experience and interview.

Salary: CI$82,000-CI$133,250 per annum, with an annual bonus 
opportunity.

Benefits: 25 paid days of vacation, medical coverage paid at 50% 
for you and dependents, pension contributions, annual wellness 
allowance and flexible working when agreed.

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client and 
Firm demands are met.

Please apply by 17 July 2026 via the WORC portal posting ID 
F4V4J2. For questions, contact ky_careers@pwc.com.  

Grow here. Go further.

© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 

Plumber 
Androgroup Ltd. invites applications for a full-time position as a Plumber under the category 
of technical labour with work based in George Town, Grand Cayman. Typical work week is 
45 hours, and the wage rate is dependent on experience ranging from CI$24 to $26 per 
hour. Benefits include health insurance and pension per law. Suitably qualified Caymanians 
are encouraged to apply. All applications should include a detailed resume and emailed 
to awood@andro.ky. This position is posted on the WORC Jobs Portal under ID R4M5H4.
Qualification
The applicant should be a certified Journeyman or Master Plumber having completed a full 
apprenticeship with minimum of six years’ experience in high end commercial and residential 
plumbing. Excellent communication skills including computer literacy are required and a 
current local Plumber’s license is mandatory together with a through working knowledge of 
local plumbing codes. 
Description
Work is required in commercial and residential plumbing applications in the following 
areas: troubleshooting and repair, chilled water piping and wastewater treatment systems. 
Applicants are also required to participate in estimating and tender proposals, research 
material and offer technical support to the administrative team whenever necessary. 

JOY LTD T/A QUALITY PHARMACY

Pharmacy Technician/Assistant

As a crucial member of our pharmacy staff, you will play a vital role in supporting pharmacists 
and ensuring the efficient and accurate operation of the pharmacy.
Responsibilities:
• Provide information and answer inquiries regarding prescription medications and over-the-
counter products.
• Assist pharmacists in receiving, verifying, and processing prescription orders.
• Ensure prescriptions are accurately filled and dispensed according to regulatory guidelines.
• Maintain a high level of accuracy in data entry and prescription record-keeping.
• Assist in monitoring and managing pharmacy inventory levels.
• Perform routine checks for expired medications and manage the disposal process.
• Ensure proper storage and labeling of medications to prevent errors.
• Work closely with pharmacists and other healthcare professionals to provide comprehensive 
patient care.
• Adhere to all relevant laws, regulations, and pharmacy policies.
• Maintain patient confidentiality and handle sensitive information with discretion.

Years of Experience

3-4 years
$2340-3510 monthly
Contact: Randymerren@hurleys.ky
E3R4A5
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Company: Leeward Management Ltd.
Location: Cayman Islands
Hours Worked Per Month:180
WORC ID: R7T4S3

About Leeward
Leeward is a specialist governance, fiduciary and digital asset services firm serving sophisticated 
international structures, investment vehicles, family offices and Web3 businesses. We operate 
in a fast-moving, highly regulated environment where operational excellence, technological 
innovation and exceptional client service are critical.

Operations Manager – Strategic Transformation & Digital Operations

Position Overview
The Operations Manager will be responsible for driving operational excellence, technology 
innovation and business transformation across the firm. The role will oversee the development 
and optimisation of business processes, systems, automation initiatives and operational 
frameworks that support the firm’s growth strategy, client service objectives and regulatory 
obligations. Working closely with senior management, the successful candidate will identify 
opportunities to enhance efficiency, implement scalable solutions and support the adoption of 
emerging technologies across the organisation.

The successful candidate must demonstrate experience leading complex operational and 
technology initiatives from concept through implementation, including business analysis, 
solution design, stakeholder engagement, systems implementation, process optimisation and 
organisational change management. This role requires an individual who can balance strategic 
thinking with practical execution in a fast-paced and evolving environment.

The role requires substantial hands-on involvement and a willingness to work outside traditional 
business hours to facilitate system deployments, process migrations, user acceptance testing 
and operational transitions with minimal disruption to client service delivery.

Given the international nature of our client base, particularly within the digital assets sector, the 
successful candidate must be comfortable coordinating projects and responding to operational 
requirements across multiple jurisdictions and time zones.

Web3 & Digital Asset Operations
Support operational requirements relating to Web3, blockchain, digital asset and DeFi clients. 
Manage projects involving blockchain infrastructure and digital asset businesses. Coordinate 
operational requirements relating to digital asset administration and emerging financial 
technologies. Maintain awareness of developments across blockchain, Web3, AI and fintech 
sectors.

Enterprise Project Management & Operational Transformation
Lead strategic initiatives across technology, operations, governance, compliance, marketing 
and business development. Apply Agile, Waterfall and hybrid methodologies where appropriate. 
Manage budgets, vendors, resources, timelines, stakeholder communications and organisational 
change initiatives.

Systems Integration & Technology Implementation
Lead implementation of CRM, ERP, workflow automation, document management, onboarding 
and reporting systems. Conduct requirements gathering, process mapping, testing, deployment 
and optimisation. Lead the evaluation, implementation and optimisation of artificial intelligence 
solutions to improve operational efficiency, service delivery, reporting capabilities and internal 
productivity. Identify opportunities to leverage AI-assisted development, automation and 
workflow enhancement tools across the organisation. Oversee the integration of emerging 
technologies, including artificial intelligence platforms, into existing business processes and 
operational frameworks.

Technical & Data Competencies
The successful candidate should possess strong technical literacy and experience overseeing 
technology-enabled business transformation initiatives. Candidates should demonstrate 
experience overseeing projects involving Power BI, SQL, Python, HTML, CSS, JavaScript, 
AI-enabled development tools, CRM systems, ERP platforms and business intelligence 
environments. Ability to translate business requirements into functional specifications and liaise 
effectively with software developers and technology vendors.

Working Hours & Availability Expectations
Must be willing to work evenings and weekends to implement systems, upgrades, testing, 
migrations and operational improvements outside normal business hours. Must be able to 
participate in meetings and project activities across multiple international time zones and 
support critical implementations when required.

Qualifications
• Master of Business Administration (MBA) or postgraduate qualification in Business 
Administration, Innovation Management, Technology Management, Project Management or a 
related field.
• Minimum five years’ experience leading technology implementation, operational transformation, 
systems integration, digital innovation or business transformation initiatives within financial 
services, fintech, banking, digital assets or other regulated industries.
• Demonstrated experience managing complex technology projects from concept through 
implementation, including requirements gathering, product ownership, testing, deployment and 
stakeholder management.
• Proven experience implementing and integrating enterprise business systems, including CRM, 
ERP, workflow automation and reporting platforms.
• Demonstrated experience managing projects involving blockchain technology, Web3 
businesses, digital assets or financial technology solutions.
• Experience applying Agile and Waterfall project management methodologies in a professional 
environment.
• Strong technical proficiency and experience working with Power BI, SQL, Python, HTML, CSS 
and JavaScript in support of business transformation and technology initiatives.
• Experience leading cross-functional teams comprising technology, operations, marketing, 
business development, compliance and external vendors.
• Experience managing project budgets, resource allocation and vendor relationships.
• Demonstrated experience implementing artificial intelligence, automation or business 
intelligence solutions to improve operational performance, productivity and service delivery.

Compensation & Benefits
• Annual salary in the range of US$120,000 to US$140,000, commensurate with qualifications, 
experience and demonstrated expertise.
• Health insurance in accordance with company policy.
• Pension contributions in accordance with Cayman Islands legislation.
• Vacation entitlement and public holidays in accordance with Cayman Islands Labour Act 
requirements and company policy.
• Professional development and training opportunities.
• Opportunity to participate in industry conferences and professional networking events. 

Suitable applicants should submit their CV to bpadega@leeward.ky by July 10, 2026. 

Position Bartender (5 Positions)
Employment Type: Full-Time
Hours: Shift-based days nights weekends holidays as required
Salary: KYD 590.4 to KYD 900 bi-weekly plus gratuities
Benefits: As per Cayman Islands Labour Law

The employer seeks professional, high-energy Bartenders for a fast-paced hospitality 
environment delivering excellent customer service while preparing and serving 
alcoholic and non-alcoholic beverages and maintaining a clean organized bar ensuring 
compliance and guest satisfaction.

Responsibilities include greeting customers, assessing preferences, making 
recommendations, taking drink and food orders, and providing friendly service. Prepare 
and serve cocktails and beverages using proper techniques and bar tools. Plan drink 
menus, promote specials, upsell items, and develop new recipes. Verify customer age 
through identification checks. Handle cash, card, and digital payments accurately, issue 
correct change, and balance registers. Maintain cleanliness by washing glassware, 
utensils, clearing tables, and removing waste. Manage inventory, restock supplies, and 
assist ordering. Follow food safety, sanitation, and quality standards at all times.

Applicants must be able to work flexible shifts including nights, weekends, and 
holidays with strong communication, interpersonal, and customer service skills. A neat 
professional appearance, attention to detail, basic math skills, and time management 
abilities are required. Minimum 3–4 years bartending experience and a High School 
Diploma or equivalent are required. Must meet legal age requirements to serve alcohol.

Applicants must submit Health & Physical Report, Police Clearance, updated resume, 
and proof of immigration status. Apply via WORC.KY (ID: X5D8K7).

Position: Busser (5 Position)
Employment Type: Full-Time
Hours: Shift-based (days, nights, weekends, and holidays as required)
Salary: KYD 6.56 to KYD 10 per hour (paid bi-weekly) plus gratuities
Benefits: As per Cayman Islands Labour Law

The employer is seeking reliable and energetic Bussers for a fast-paced hospitality 
environment. The role focuses on supporting front-of-house service by preparing and 
maintaining clean, well-organized dining areas, assisting servers, and ensuring guests 
receive prompt and efficient service while maintaining high standards of cleanliness, 
safety, and customer care.

Responsibilities include preparing dining areas before guests are seated, setting tables 
with linens, napkins, candles, flowers, tableware, and condiments. Assisting in welcoming 
guests by serving water and light snacks such as breadsticks. Refilling beverages and 
supporting servers by taking orders when required. Clearing dirty dishes, utensils, and 
glassware promptly and resetting tables for incoming guests. Providing special tableware 
for families with young children when needed. Maintaining cleanliness and sanitation of 
dining and service areas at all times in compliance with health and safety regulations.

Applicants must be able to work flexible shifts including evenings, weekends, and 
holidays, with strong attention to detail, teamwork skills, and a positive attitude in a 
customer-focused environment. Prior hospitality or food service experience (1–2 years 
preferred) and a minimum of Some High School education are required.

Applicants must submit a Health & Physical Report, Police Clearance, updated resume, 
and proof of immigration status. Apply via WORC.KY (ID: T4J8E6).

CARPENTER 

Denver A Barnes T/A DB 

Construction

Full-Time | KYD $8.75–$14/hr.

Duties: Blueprint reading, building 

and repairing structures, 

installing doors, drywall, and cabinetry.

Requirements: 3–4 years’ experience, 

carpentry skills, 

strong workmanship, physical fitness.

Benefits: Pension, Health Insurance 

& statutory benefits.

Apply: recruitment@rdmagency.ky 

(include position and company name)

FORM TECH INDUSTRIES

SEND RESUME: C/O 

ambservices84@gmail.com

Job portal # R2T2H2

CAEPENTER/MASON/STEELFIXER

1-2 years’ experience

Salary $12.00 per hr

Rough and finish carpentry for CMU 

masonry walls

And mass concrete pours construct 

building framework

Including door and window openings

General maintenance and repairs
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Job Title: Construction and Maintenance Helper

Jobs Portal ID: G3H7D3

New Horizon Construction and Maintenance seek a Construction and Maintenance 

Helper to assist with construction, repairs, painting, site clean-up, material handling, 

and general labour duties. 5-6 years’ experience required. Must be able to perform 

physically demanding work, follow instructions, and work safely on construction sites. 

Base Salary CI$10.00/hr with standard health and pension benefi ts. Send CV to: 

clientrecruit.ky@gmail.com

K & D General Construction and 
Janitorial seeks full-time Mason helper,

45 hours weekly, at $12-$13 hourly 
including benefi ts. 

Requires 2-3 years’ experience. 

Caymanians/Status Holders. Contact: 
Mauricerobinson1969@gmail.com

ID # M7J4K2

Position: Carpenter
JobsCayman ID: M8J3W4
Buildra Construction Solutions seeks 
an experienced Carpenter for general 
carpentry, framing, installations, repairs, 
measuring, cutting, and construction 
duties. Standard Health & Pension ben-
efi ts provided. Full Time | George Town | 
CI$12.00/hr. | 5–10 years exp. Qualifi ed 
applicants please send CV: 
clientrecruit.ky@gmail.com

A/C Installer & Maintenance Technician 
Androgroup Ltd. invites applications for a full-time position as an A/C Installer & 

Maintenance Technician under the category of technical labour with work based in 

George Town, Grand Cayman. Typical work week is 45 hours, and the wage rate is 

dependent on experience ranging from CI$19 to $25 per hour. Benefi ts include health 

insurance and pension per law. Suitably qualifi ed Caymanians are encouraged to 

apply. All applications should include a detailed resume and emailed to awood@

andro.ky. This position is posted on the WORC Jobs Portal under ID P8M2E2.

Description 
To work in the capacity at Journeyman level in the maintenance, troubleshooting and 

repair of commercial and domestic refrigeration and air conditioning equipment This 

is a service oriented position and all candidates must be capable of working on their 

own initiative having keen diagnostic skills. Applicants for this position will be required 

to work unsocial hours and participate in the on-call schedule and therefore should 

not have any impediments in doing so.

Qualifications
Applicants must be technically qualifi ed tradesmen, having a minimum of six to eight 

years’ practical work experience in the air conditioning trade. Experience and work 

history should highlight the maintenance, troubleshooting and repair of commercial 

and domestic refrigeration and air conditioning equipment. Applicants with trade 

certifi cation and experience in brands used by our company with experience on high 

end projects will be given preference. First rate communication skills and computer 

literacy are mandatory. 

Trac Automotive Ltd 
Are looking for a Rental Agent that is highly motivated and a customer 
focused individual, who can work independently and as part of a team.
Responsibilities: 
Responsible for renting and promoting vehicles across the Enterprise, 
National, and Alamo brands.
Oversee daily rental operations in the Rental Manager’s absence, 
under operations supervision.

Act as a key contact between the company and EHI Holdings, including attending 
scheduled calls and online meetings as required.
Engage customers and maximize upselling opportunities in line with company 
commission policy.
Complete daily reports on time, including credit card settlement and revenue reporting 
when required.
Ensure vehicles are sanitized, delivered, and rental-ready on time.
Report booking issues and customer accidents to management immediately.
Handle accident procedures, including police reports, insurance forms, signatures, 
and customer charges before closing contracts.
Keep work areas clean, tidy, and safe at all times.
Assist with breakdowns and other operational tasks as directed by management.
Qualifications:
Excellent customer service skills and at least three years’ experience in customer 
service, reservations, and customer support.
A clean Group 3 driver’s license is required.
Weekend and public holiday work required on a fortnightly rota. Hours: 8:00 a.m.–
10:00 p.m., Monday–Sunday.
Bachelor’s degree or equivalent in international travel, tourism management or a 
related fi eld.
Salary: CI$30,000pa, and a monthly commission + medical & pension. Working 45 
hours per week.
How to apply: Interested applicants must submit their application to lyndell.sales@
tracautomotive.ky or on the WORC Portal ID : B7N8X6

Position: Baker (5 Position)
Employment Type: Full-Time
Hours: Shift-based (days, nights, weekends, and holidays as required) 
Salary: KYD 8 to KYD 14 per hour (paid bi-weekly) plus gratuities 
Benefits: As per Cayman Islands Labour Law

The employer is seeking a reliable and skilled Baker for a fast-paced hospitality 
environment. The role focuses on preparing a wide range of baked goods, including 
pastries, cookies, cakes, and pies, while following established recipes and maintaining 
high standards of food quality, cleanliness, safety, and efficiency in a commercial 
kitchen setting.

Responsibilities include preparing and measuring ingredients according to recipes, 
mixing and preparing doughs and batters, and producing baked items such as 
breads, pastries, cakes, cookies, and pies. Operating bakery equipment such as 
mixers, proofers, ovens, and other specialty tools safely and effectively. Monitoring 
baking times and temperatures to ensure product consistency and quality. Maintaining 
cleanliness and sanitation of all work areas, tools, and equipment in compliance 
with food safety regulations. Assisting with kitchen organization, ingredient storage, 
and inventory control. Supporting other kitchen staff and adapting to a fast-paced 
production environment as needed.

Applicants must be able to work fl exible shifts including early mornings, evenings, 
weekends, and holidays, with strong attention to detail, teamwork skills, and a positive 
attitude in a high-volume kitchen environment. Prior baking or food preparation 
experience (1–2 years preferred) and a minimum of High School or equivalent 
education are required.

Applicants must submit a Health & Physical Report, Police Clearance, updated 
resume, proof of immigration status. Apply via WORC.KY (ID: T2R7G7).

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

JANITOR CLEANER

Duties, Responsibilities and Requirements:
• Clean all stores, warehouses, offices, bathrooms, and business premises
• Sweep, mop the store fl oors & pick up trash from the store aisles
• Wipe/dust store shelves and merchandise
• Maintain the cleanliness of the Comfort Rooms
• Collect and dump garbage from garbage bins
• Clean, straighten and arrange stocks on shelves and ensure that items/products are 
put back in their proper location
• Clear aisles by ensuring that shopping baskets, carts and other items are in their 
proper places during recovery time
• Perform other related duties as requested and assigned by management from time 
to time
• Possess and maintain a clean Police Record.

Qualifications and Experience:
• Must possess and maintain a Group 2 Cayman Islands Drivers License
• Possess and maintain a clean Police Record
• Must be able to write, understand and speak fl uent English

Salary Range:  CI$8.75 per hour

Persons requiring a work permit need not apply.

Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal 
Residents should be sent to:

Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive 

OR
Email: jobs@ailgroup.com

Application deadline – JULY 13 2026

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

K & D Janitorial seeks full-time Janitor 

45 hours weekly, at $8.75 -$10.00 hourly including benefi ts. Requires 2-3 years’ 
experience. 

Caymanians/Status Holders. Contact: Mauricerobinson1969@gmail.com

ID # Q2A4B7
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Position Dishwasher/ Cleaner (5 Positions)
Employment Type: Full-Time
Hours: Shift-based days nights weekends holidays as required
Salary: KYD 7 to 10 per hour plus gratuities 
Benefits: As per Cayman Islands Labour Law

The employer seeks reliable Dishwasher Cleaners to support kitchen operations 
maintaining cleanliness sanitation and organization in a fast-paced environment ensuring 
hygiene standards and workflow

Assist kitchen staff unload food deliveries wash pots pans flatware glassware utensils 
cooking instruments cutting boards by hand or machine store clean equipment in assigned 
areas stock service stations cupboards refrigerators move dishwashing supplies ensure 
clean safe work areas follow sanitation rules wash dry organize items pack take-out orders 
remove garbage replace bags clean bins mop sweep store food safely perform other duties

Follow instructions work in fast-paced noisy environment teamwork communication 
organizational skills must stand long periods bend lift up to 60 pounds work hot wet 
conditions

High School Diploma or GED preferred kitchen or cleaning experience not required 
Also assist unloading trucks move equipment from storage to work areas clean trash 
receptacles and maintain hygiene compliance with company and local health standards 
Employees must neatly store utensils and equipment prepare ingredients by washing 
peeling cutting ensure safe storage of food items and perform cleaning of kitchen floors 
and bins as required Packing take-out orders and other related duties as assigned ensuring 
cleanliness safety and organization at all times required tasks

Applicants must submit a Health & Physical Report Police Clearance updated resume and 
proof of immigration status Apply via WORC.KY (ID: H7W4K5)

Position: F&B Server (5 Positions)
Employment Type: Full-Time
Hours: 45 Hours per Week 
Salary: KYD $6.75–$9.00 per Hour (Paid Bi-Weekly) plus Gratuities (Based on Experience) 
Benefits: As per Cayman Islands Labour Law

The employer is seeking a professional, energetic, and customer-focused F&B Server to 
join its hospitality team. The successful candidate will be responsible for delivering excellent 
guest service and ensuring a welcoming, efficient, and enjoyable dining experience.

Key duties include greeting and engaging guests, identifying food and beverage 
preferences, recommending menu items, accurately taking orders, and serving food and 
drinks in a timely manner. The Server will also upsell menu items, assist with reservations, 
and operate the Aloha POS system to input orders and process cash, credit, and 
debit transactions while maintaining accurate cash handling and balancing procedures. 
Additional responsibilities include verifying legal drinking age, supporting team members 
during busy service periods, clearing and resetting tables, and maintaining cleanliness 
and organization of the dining area. The role requires adherence to restaurant standards, 
including décor, lighting, music, hygiene, and food safety protocols.

Applicants must have a High School Diploma and 2–3 years of experience in hospitality 
or restaurant service. Strong communication, customer service, time management, and 
basic math and computer skills are required. Candidates must maintain a professional 
appearance and be available to work evenings, weekends, and holidays.

Required Documents: Health & Physical, Police Clearance. 

Applicants must apply via WORC.KY (ID: A6G2D2) with an updated resume and proof of 
immigration status.

Position: Chef / Cook / Line Cook (5 Positions)
Employment Type: Full Time
Hours: 45 Hours per Week
Salary: KYD $8.00–$14.00 per Hour (Paid Bi‑Weekly) + Gratuities (Based on Experience)
Benefits: As per Cayman Islands Labour Law

The employer is seeking experienced, reliable, and skilled culinary professionals to join 
its kitchen team. Successful candidates will prepare high‑quality dishes in a fast‑paced 
commercial environment, following established recipes, plating guides, and chef directions 
to maintain consistency, accuracy, and efficiency throughout each shift. Core duties include 
completing assigned opening and closing tasks, preparing ingredients, cooking menu items, 
and ensuring proper presentation of all dishes. Candidates must strictly follow dietary restriction 
and allergen‑safety protocols, demonstrating a strong commitment to customer well‑being.

The role requires completing all mise en place (MSP) for assigned stations, managing portion 
control to support cost efficiency—especially when handling high‑value ingredients—and 
maintaining accurate inventory by communicating ordering needs. Applicants must uphold all 
food‑safety, sanitation, and WHS best‑practice standards, keeping work areas clean, sanitized, 
and organized at all times. This includes wiping surfaces, washing knives and boards between 
products, properly storing equipment, and safely operating grills, ovens, fryers, and other kitchen 
tools. Following all recipe sheets, prep sheets, and kitchen procedures is essential, along with 
contributing to new recipe development when required.

To qualify, applicants must have 5–6 years of experience in a high‑volume commercial kitchen 
and hold a Certificate III in Hospitality (Commercial Cookery) or an equivalent credential. Strong 
communication, organization, and time‑management skills are required, along with proven 
experience managing a kitchen station. Candidates must be reliable, flexible, and committed to 
producing consistent, high‑quality food. Evening, weekend, holiday, and late‑night availability is 
mandatory.

Applicants must apply via WORC.KY (Job ID: B7C7J6) and submit an updated résumé with 
proof of immigration status.

Position: Dishwasher / Kitchen Helper (5 Positions)
Employment Type: Full-Time
Hours: Shift-based (days, nights, weekends, holidays as required)
Salary: KYD $7–$10 per hour plus gratuities
Benefits: As per Cayman Islands Labor Law

The employer is seeking reliable Dishwasher / Kitchen Helpers to support daily kitchen 
operations by maintaining cleanliness, sanitation, and organization in a fast-paced environment. 
The role ensures proper hygiene standards and smooth kitchen workflow.

Responsibilities include washing all wares such as pots, pans, flatware, glassware, utensils, 
cooking instruments, and cutting boards by hand or machine. Duties also include sorting, drying, 
storing, and organizing clean equipment in assigned areas, and stocking service stations, 
cupboards, and refrigerators with required supplies.

Additional tasks include preparing basic ingredients by washing, peeling, cutting, and slicing, 
assisting with unloading food deliveries, packing take-out orders, removing garbage, replacing 
bags, cleaning bins, and sweeping and mopping kitchen areas. Employees must ensure food 
items are stored according to safety standards and comply with health and sanitation regulations.

Candidates must be able to follow instructions, work in a fast-paced, noisy environment, and 
demonstrate strong teamwork, communication, and organization skills. Physical requirements 
include standing for long periods, bending, lifting up to 60 pounds, and working in hot and wet 
conditions.

Qualifications: High School Diploma or GED. Previous kitchen experience is preferred but not 
required.

Applicants must submit a Health & Physical Report, Police Clearance, updated resume, and 
proof of immigration status. Apply via WORC.KY (ID: F6T3X2).

Real Deal KTV Bar and Restaurant 
Grand Cayman location.
Open position:
Line Cook: executes a restaurant’s menu 
by cooking, preparing and plating dishes. 
F&B Server: Taking orders, serving items 
and processing payments.
Kitchen Helper/Cleaner: Maintaining a 
clean and sanitary commercial kitchen, 
washing dishes and prepping.
Bartender: Mixing drinks drinks, garnish-
ing and serving alcoholic drinks.
Applicant must have 1 year experienced 
on the same field or Certificates related to 
the job position.
Salary: CI$8.75 to CI$12.00 depending 
on experience. Full time 40hours a week.
Send resume to:
realdealhr40@yahoo.com
P.O. Box 1442 Grand Cayman Ky1-1504
Post is open to Caymanian.

Masons Helper .
WORC Job ID. F2B3Q3.
Must have experience,,  be strong to lift 
90lbs. 
Work some holidays and weekends. 
Have Drivers licence and Clean police re-
cord. 
Salary $13.00 per hour with H&P. 
National Construction Ltd
P.O.Box. .1245,Grand Cayman. KY1-1503.

AJE JANITORIAL seeks a Janitor/Domes-
tic in Grand Cayman. Duties include mop-
ping, disinfecting surfaces, emptying trash, 
vacuuming, cleaning carpets, windows, 
tiles, ceiling fans, power washing, and 
construction clean-up. Requirements: 3–4 
years’ experience, physical fitness, Police 
Record. Full-time, CI$8.75/hour. Contact 
Manager: 925-3514 or
des262000@hotmail.com

Photographer/Booking Agent

Photographer/Photography School Graduate or work/personal equivalent with 

underwater photography experience, a proficiency in editing and past sales expe-

rience required. Candidate must have knowledge of photography editing software 

and general computer skills. Individual must also be knowledgeable of reservation 

system and computer programs and be able to act as a Booking Agent. Knowledge 

of seamanship and boat handling is preferred. Candidate must have CPR/First Aid 

training or be able to attend courses and be willing to work days, evenings, week-

ends and Holidays as required. Starting salary of CI$8 per hour plus commission. 

Pension, Health, in accordance with CI labour law. Reply to 10 Market Street #556, 

Grand Cayman KY1-9006
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Employer: Tri-Bridge Cayman 
Position: DIRECTOR
Salary.  Salary is US$160K - $180 annually 
WORC ID: V7B3B3

Roles and Responsibilities
Oversee a portfolio of financial services clients, acting as a senior advisor and key 
point of contact
Support the growth of the practice, including leadership, development, and client 
service delivery
Design, implement, and enhance compliance frameworks, including AML and KYC 
programs
Act as AMLCO and MLRO/DMLRO for client entities
Lead AML/CFT/CPF, Sanctions, and beneficial ownership assessments
Plan and conduct risk-based internal audit engagements
Conduct regulatory compliance reviews and audits
Provide practical guidance to clients to support compliance with Cayman Islands 
AML, KYC, and beneficial ownership requirements
Deliver AML/CFT/CPF, sanctions, and beneficial ownership training
Report to Boards and senior stakeholders on key risks and recommendations
Support Boards and senior management in defining risk appetite and strengthening 
governance frameworks
Build and maintain strong client relationships
Contribute to business development, including proposals and client presentations
Act as a key liaison with regulators, including CIMA, supporting inspections, queries, 
and remediation efforts
Lead remediation projects and support clients in addressing regulatory findings and 
enforcement actions
Stay current with Cayman Islands regulatory developments and industry best 
practices

Requirements
Professional qualification (CA/CPA or equivalent) and ACAMS (or equivalent) are 
must
Minimum 10 years’ experience in Risk and Regulatory Advisory (including Internal 
Audit)
Experience within the financial services sector (e.g., banking, insurance, trusts)
Proven experience advising on risk management, AML/CFT/CPF, sanctions, and 
beneficial ownership matters
Experience conducting enterprise risk and AML/CFT/CPF/sanctions assessments
Experience leading and developing teams
Exposure to business development and client relationship management
Strong communication and stakeholder engagement skills, including Board-level 
interaction
Practical experience performing AMLCO and MLRO/DMLRO roles
Advanced proficiency in Microsoft Office (including Excel, PowerPoint, etc.)
Working knowledge of ViewPoint and Zoho is advantageous

To apply kindly email resume to
BetsyPeterson@ksglaw.ky or jameskennedy@ksglaw.ky

Position: Sous Chef (5 Position)
Employment Type: Full-Time 
Hours: Shift-based (days, nights, weekends, and holidays as required) 
Salary: KYD 945 – KYD 1,080 bi-weekly (paid bi-weekly) plus gratuities

The employer is seeking a reliable and skilled Sous Chef for a fast-paced hospitality 
environment. The role involves supporting overall kitchen operations, maintaining high 
standards of food quality, safety, consistency, and efficiency, while assisting in supervising 
workflow and contributing to kitchen performance.

The Sous Chef will be responsible for completing assigned opening and closing duties, 
preparing, cooking, and plating all menu items according to recipes, plating guides, and 
chef direction, and ensuring strict adherence to allergen and dietary restriction protocols to 
guarantee guest safety. Duties also include following mise en place (MSP) procedures for 
assigned stations, maintaining portion control and supporting cost control efforts, especially 
for high-cost ingredients, and conducting inventory checks while communicating stock 
requirements.

The role requires compliance with all food safety, hygiene, and quality standards, maintaining 
a clean, safe, and organized kitchen environment, and ensuring proper sanitation of 
tools, equipment, and work areas. The Sous Chef will also assist in recipe development 
and menu innovation as directed, follow all recipes and prep sheets consistently, and 
support administrative duties such as scheduling, sick leave tracking, labor reporting, and 
coordination with HR and payroll.

Applicants must have 7–8 years of experience in a professional kitchen, a Certificate or 
Diploma in Culinary Arts or a related field, strong leadership and communication skills, the 
ability to work flexible shifts including nights, weekends, and holidays, and strong attention to 
detail in a fast-paced environment.

Required Documents: Health & Physical Report, Police Clearance, updated resume, and 
proof of immigration status. Apply via WORC.KY (ID: T5K4S6).

Job Title: Property Management Assistant

DPMS is seeking a candidate to support the management of residential and com-

mercial properties.

Responsibilities
• Assist with budgeting, levy collection, accounts payable and financial records.

• Coordinate maintenance and repair work, liaise with contractors and service provid-

ers, and conduct property inspections.

• Support Annual General Meetings, including preparation of agendas and minutes.

• Maintain property records and ensure compliance with strata by-laws and policies.

• Assist with owners and residents’ inquiries, complaint resolution, and communica-

tion of important notices.

• Support dispute resolution, and implementation of strata legislation requirements.

Qualifications & Skills
• Associate or Bachelor’s Degree in Property Management, Business Administration, 

or a related field and facility management certificate.

• 4–5 years of experience in rental properties and strata management.

• QuickBooks certification and proficiency are required.

• Proficiency in Microsoft Office, including Word, Excel, and Outlook required

• Strong organizational, communication, and interpersonal skills.

• Knowledge of financial administration.

• Ability to work independently, resolve conflicts professionally, and maintain a profes-

sional appearance when interacting with clients.

Salary & Benefits
KYD $25,000–$27,500 per annum.

Pension and health insurance per Cayman Islands law.

Occasional evening and weekend work is required.

Submit resume to info@dpms.ky by July 15th, 2026.

Only shortlisted candidates will be contacted.

 HVAC/Maintenance Technician 

WORC JOB ID – A5Q3U6

Rovida Property Management is looking for a skilled HVAC/Maintenance Technician 
to assist the maintenance team and is responsible for the upkeep of the commer-
cial properties HVAC systems while assisting other technicians on various projects 
around the various properties. 

Job Duties and Responsibilities:
• Maintain, repair, troubleshoot and overhaul complete HVAC systems and refriger-
ation equipment; replace and install parts as necessary. Check, test for leaks, set 
adjust controls, regulators, check operation after installation. 
• Must be skilled and familiar with all facets of property maintenance and safety work.
• Remain current on equipment repair procedures, utilize proper tools, safety meas-
ures and best practices to maintain technical knowledge. Ordering of maintenance 
supplies/parts.
• Personal protective equipment in all work actions.
• Ability to prioritize and complete work orders in a timely manner meeting deadlines.
• Must be willing to be on call for after-hour emergencies. Required to work overtime 
from time to time. Other related duties assigned by the Assistant Property Manager 
and Property Manager. 

Requirements:
• High School Diploma or GED equivalent; trade certifications for HVAC theory de-
sirable. 
• 2+ years’ experience as an HVAC Technician/Maintenance/Carpentry/Plumbing/
Electrical, and willingness to continue education in HAVC field. 
• General knowledge of Building Management Systems and associated controls. 
• Ability to lift up to 50lbs, bend, push and stand for long periods of time. 
• Must be able to work on own initiative as well as having keen diagnostic skills.
• Working as part of a maintenance team, ability to communicate effectively verbally 
and writing. Time management skills.
• Valid driver’s license. 

Compensation
• CI$45,000 - $55,000 per annum depending on experience. General 180 hours per 
month, frequent overtime, weekend and public holiday work if required. 
• Working location George Town.
• Health Insurance (Employee 15% Employer 85%)
• Mandatory Pension (Employee 5% Employer 5%)
• Vacation Annual 20 days, annual 10 days Sick Leave.
Only Caymanians or Caymanian Status holders need apply.
Apply via email: info@rpmcayman.com  Application deadline 17 July 2026. 
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TIMES
4.9X6.67

we make it 
happen

WAREHOUSE ASSOCIATE 
Our warehouse team members are the ambassadors of our Construction Rental 
Equipment Division. We are seeking a customer service–oriented individual who values 
teamwork, communication, and reliability to join our team.

Key Responsibilities:
• Prepare equipment in advance of loading and delivery 
• Greet customers and assist with loading and unloading rental equipment in the 

warehouse and equipment yard 
• Ensure all equipment is clean, fueled, and ready for rental 
• Inspect, clean, and restock returned equipment 
• Perform basic maintenance tasks as required 
• Support operations across other divisions including portable toilet services, event 

operations, and yard activities as needed 
• Assist with deliveries and pickups which may include driving.

Requirements:
• Knowledge of construction equipment 
• Strong verbal and written communication skills 
• Ability to read instructions, complete basic paperwork, and perform basic math 
• Willingness to learn and work as part of a team 
• Physically fit and able to perform demanding manual work 
• Ability to lift up to 70 lbs 
• Well-groomed, organized, and personable 
• Valid Cayman Islands Group 2 Driver’s License (or equivalent) 
• Clean police clearance 

Additional Information:
This is a physically demanding role requiring strength, stamina, and attention to detail 
in a fast-paced environment.

Salary: KYD $9 per hour

Application Requirements:
Applicants must submit:
• Resume and cover letter  
• Proof of citizenship 
• Copy of driver’s license 
• Police clearance certificate (issued within the last 6 months, if available) 
• Two professional work references 

How to Apply:
To apply for this position please visit our website at www.massivegroup.com, select 
“careers” tab and select “Search Job Openings”. You will then select the job for which 
you would like to apply and submit your resume and cover letter along with the required 
supporting documentation.

CORPORATE/FUNDS PARTNER

Bedell Cristin is a leading offshore law fi rm with recognised expertise in investment 
funds, captive insurance, capital markets, regulatory and licensing matters, litigation, 
and corporate restructuring and insolvency. Ranked among the Cayman Islands’ top-
tier fi rms, we deliver practical, commercially focused legal solutions to an internation-
al client base.
We are seeking a Cayman Islands qualifi ed Attorney with a minimum of 10 years’ 
PQE, gained within a leading international law fi rm. The successful candidate will 
have signifi cant experience in investment funds, corporate and fi nance matters, to-
gether with a strong market reputation and proven leadership capabilities.
As a senior member of our global practice, you will demonstrate excellent client rela-
tionship and business development skills, strong technical expertise, and the ability 
to lead, develop and motivate others. A collaborative approach, commercial aware-
ness, and outstanding communication skills are essential.

Qualifications & Skills 
• Cayman Islands qualifi ed Attorney-at-Law
• Minimum 10 years’ PQE
• Signifi cant experience in investment funds, corporate and fi nance matters
• Proven leadership and business development experience

Compensation and benefi ts - Salary based on experience between US$250,000 – 
US$320,000, health insurance, pension contributions and bonus offered.

How to apply – to learn more about the role and to apply, please visit the Careers 
page of our website no later than 13 July 2026.

We are seeking full-time experienced candidates to join our diverse and expanding team 
in the following position:

Kitchen Helper
Responsibilities:
This role supports daily kitchen operations under the supervision of a lead or manager 
and is responsible for maintaining a clean, safe, and organized kitchen environment. 
Duties include washing dishes and large pots, cleaning kitchen areas, equipment, and 
back-of-house spaces, and ensuring all utensils and workstations meet company hy-
giene and safety standards. The role may also assist with basic food preparation as 
required, follow all health and safety procedures, communicate effectively with team 
members, and maintain a professional, positive attitude. Additional duties may be as-
signed by management.

Requirements:
The successful candidate will have at least two years’ restaurant experience, basic food 
preparation knowledge, and strong English communication skills. Flexibility to work early 
split shifts, weekends, and public holidays is required, along with the ability to work in a 
fast-paced environment and lift up to 50 lbs.

Applicants must provide two verifi able references and a valid police clearance issued 
within the past six months. The successful candidate will be required to work 180 hours 
per month, including evening shifts and weekends.

Salary: CI$1,400.00 to $1,600.00 per month, including shares in our gratuity pool, plus 
a competitive compensation package based on relevant experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/177 and 
WORC Jobs Portal ID: M4F2G6

Job vacancy: Kitchen Helper

Singh’s Roti Shop is seeking an experienced and reliable Kitchen Helper to join our 
Caribbean/Trinidadian restaurant team. The ideal candidate will have hands-on expe-
rience with Caribbean cuisine, preferably Trinidad-style food.

Key Responsibilities:
• Prepare and cook a variety of roti, including dhalpouri, paratha (buss-up-shut), and 
sada roti 
• Roll, fi ll, and cook roti to consistent quality and presentation standards 
• Prepare and cook doubles aloo pies, fi sh pies, polourie, accra and saheena 
• Maintain cleanliness and organisation of the roti station in accordance with food 
safety standards 
• Assist with prep work and kitchen duties as needed during service 

Requirements:
• More than 8 years’ experience making Trinidad-style roti in a restaurant or commer-
cial kitchen 
• Knowledge of Caribbean spices, techniques, and traditional preparation methods 
• Ability to work efficiently in a fast-paced environment 
• Strong attention to detail, consistency, and hygiene 
• Flexible availability, including evenings and weekends

Email singhs.roti.shop@gmail.com to apply by 25 June 2026.

We are seeking a full-time experienced candidate to join our diverse and expanding 
team in the position of:

Assistant Wellness Manager

Responsibilities:
The Assistant Wellness Manager oversees daily club operations, including staff co-
ordination, scheduling, facility upkeep, and front desk services, while ensuring an 
excellent member experience. The role builds relationships with corporate members, 
supports tours, events, and marketing initiatives to drive engagement and member-
ship growth. Responsibilities include assisting with corporate wellness programs, 
promoting a healthy workplace culture, and coordinating activities such as fi tness 
challenges and orientations. The role also supports a meal and juice program, moni-
tors performance, and identifi es growth opportunities.

Requirements:
Candidates need two years’ experience, relevant certifi cations, strong communica-
tion and leadership skills.

Applicants must provide two verifi able references and a valid police clearance issued 
within the past six months. The successful candidate will be required to work 180 
hours per month, including evening shifts and weekends.

Salary: CI$ 40,000 to $72,100 annually, paid monthly, with a competitive compensa-
tion package commensurate with experience and qualifi cations.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/178
and WORC Jobs Portal ID: B8F4G7
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We are seeking full-time experienced candidates to join our diverse and expanding 
team.

• LABOURER (WORC Job ID F2M5Y3)
Salary Range – CI$10.00 -  $13.00 per/hr, paid biweekly,
Responsibilities:
A labourer performs a variety of physical tasks to support construction and mainte-
nance activities. Responsibilities include operating and maintaining hand and pow-
er tools, loading and distributing materials, and preparing and cleaning work sites 
to ensure safety. The role involves digging trenches, leveling ground, and assisting 
with the assembly and dismantling of temporary structures. Labourers support skilled 
trades, measure and mark layouts, and help with concrete work. Additional duties 
include general building maintenance, traffic control, and proper handling of debris or 
hazardous materials. The position requires adherence to health and safety standards 
and the ability to follow instructions and project specifi cations.
Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/174

• JANITOR x 2  (WORC Job ID S3F3W5)
Salary Range – starting at CI$8.75 per/hr, paid biweekly
Responsibilities:
The Janitor is responsible for maintaining a clean, safe, and sanitary environment 
across assigned facilities. Duties include cleaning and polishing fl oors, servicing re-
strooms, cleaning windows and glass surfaces, collecting and disposing of waste, 
and safely using cleaning chemicals and equipment in line with Health & Safety 
standards. The role also involves securing the building after hours, monitoring safety 
hazards, reporting maintenance issues, maintaining tools and equipment, and requi-
sitioning cleaning supplies.
Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/175

• CONTENT AND COMMUNICATIONS MANAGER (WORC Job ID # S5T5X2)
Salary Range – CI $70K - $90K annually, paid monthly
Responsibilities:
The Content and Communications Manager develops and executes marketing and 
communications strategies for Cricket Square, The Brasserie, F&B outlets, and The 
Club. The role leads integrated campaigns, manages content across digital platforms, 
and ensures consistent brand messaging. Responsibilities include analyzing market 
trends, monitoring campaign performance, and supporting leasing teams with prop-
erty promotions. The position oversees media relations, content creation, and event 
coordination while maintaining relationships with community partners. The manager 
also supervises external agencies, manages budgets and operations, and supports 
creative direction, including light design, photography, and multimedia content, to en-
hance brand presence and engagement.
Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/176
General Requirements for all the Positions
The positions are open to Caymanians, Permanent Residents or RERC Holders. Ap-
plicants must provide two verifi able references and a valid police clearance issued 
within the past six months.

Work Hours
180 hours per month, including evening shifts and weekends.

Benefits
Competitive compensation package in accordance with the Labour Act, as well as 
relevant experience and qualifi cations.

General Requirements for all the Positions
The positions are open to Caymanians, Permanent Residents or RERC Holders. Ap-
plicants must provide two verifi able references and a valid police clearance issued 
within the past six months.

Employer : Diamond Rental Car T/A EuropCars
Car Washer / Cleaner
KYD$393.75 - KYD$450 Weekly
WORC ID V4M3Y5 & W8Y8P7
Description
We are seeking a highly motivated and detail-oriented individual to join our team as a Car 
Washer / Cleaner. The ideal candidate will be responsible for maintaining the cleanliness 
and appearance of vehicles, ensuring customer satisfaction, and adhering to company 
policies and procedures.

Responsibilities:
• Clean vehicles thoroughly, including washing, buffing, waxing exteriors, and vacuuming, 
steaming, and deodorizing interiors
• Washing and detailing the exterior and interior of cars using proper cleaning agents and 
equipment. waxing exteriors, vacuuming, steaming, and deodorizing interiors.
• Pre-washing vehicles to remove loose debris and preparing them for thorough cleaning.
• Participate in the wash process and apply car wash equipment effectively
• Scrub heavily soiled and hard-to-reach areas of vehicles with precision and attention to 
detail
• Carry out periodic maintenance of equipment used in washing to maintain optimal per-
formance
• Perform cleaning of the car wash facility, ensuring everything is kept organized and in 
its proper place
• Conduct visual inspections of vehicles to confi rm their condition before sending them 
into the wash area
• Uphold company policies and procedures in the execution of daily tasks
• Ensure vacuums are functioning properly, trash cans are emptied regularly, and hoses 
are neatly hung after use
• Demonstrate fl exibility in working on holidays and weekends as required
• Applying wax or sealant to protect the car’s exterior and enhance its shine.
• Keeping the car wash area clean and organized, ensuring a welcoming and professional 
environment
• Removing trash, debris, and spills from the car wash bay and surrounding areas.
• Maintaining and cleaning car wash equipment, including brushes, hoses, and vacuums.
• Reporting any maintenance issues or equipment malfunctions to the supervisor.
• Inspecting vehicles for any damage or potential issues before and after washing.
• Moving or directing vehicles into designated washing areas.
• Assisting with minor repairs or maintenance tasks as needed.
• Following company policies and procedures to ensure compliance and safety standards.
Requirements
Years of Experience: 1-2 years
Education Requirement: High School or Equivalent
Documents needed by the employer before extending a job offer
Health & Physical
Police Clearance
Proof of Valid Driver License

eShore Ltd. is looking for a full-time Business Development Manager (Technical, IT 
& Cybersecurity) for LATAM & Caribbean Channel.

eShore Limited is expanding across Latin America and the Caribbean and seeks a 
Business Development Manager to drive revenue growth, pipeline development and 
partner/vendor expansion. This hands-on role reports to the Managing Director and 
focuses on new business acquisition, client and partner development, and revenue 
conversion, measured against pipeline, margin and retention outcomes.

Experience across LATAM markets is essential, including engagement with Span-
ish-speaking clients, partners and vendors. Candidates must be willing to relocate and 
meet visa and travel requirements across multiple jurisdictions, including the United 
States, Jamaica and LATAM.

Qualifi cations: Bachelor’s degree in business or technology (MBA preferred) with 10+ 
years of experience in IT, cybersecurity, telecoms or SaaS across LATAM/Caribbean 
markets. Fluent English and Spanish essential.

Salary: US$78,000–US$120,000 per annum depending on qualifi cations, knowledge 
and experience plus benefi ts per Cayman Islands Labour Law.

Working Hours: 37.5 hours per week, Monday–Friday 8am–5pm, with additional hours, 
weekends and travel as required.

Interested applicants must send their cv’s to: info@eshoreltd.com

Jobscayman Job Post ID Ref.: B2J4G3

The law firm SINCLAIRS invites applications from suitably qualifi ed and experienced 
persons for the following position: 

BI-LINGUAL (CHINESE-ENGLISH) COMMERCIAL LITIGATION ATTORNEY
WORC JOB ID E7M2C5

We are seeking a well-qualifi ed and experienced litigation lawyer who is bilingual 
in Chinese (Cantonese (native level) and Mandarin (near native level)) to join our 
team of attorneys to undertake commercial litigation in the Financial Services Di-
vision of the Grand Court specializing in cross-border matters involving Chinese or 
Hong Kong-related entities. 
Applicants for this position must be a Solicitor, Barrister or Attorney-at-Law qualifi ed 
to practice in an English-speaking Commonwealth jurisdiction.

Key Skills and Qualifications 
• At least ten years’ post-qualifi cation experience within a law fi rm or barristers cham-
bers including substantial involvement in complex commercial litigation, insolvency, 
company law and arbitration matters. 
• Excellent advocacy skills, and experience presenting cases in courts at all levels, 
including Courts of Appeal.
• Experience in cross-border matters and international litigation, especially cases in-
volving or connected to parties from China or Hong Kong. 
• Strong legal research, analytical and drafting skills.
• The ability to work under time- pressure including the preparation of application for 
injunctive and other emergency relief.
• The ability to work independently.
• Strong client relationship management and business development skills and ability 
to contribute to practice growth. 
• Past judicial experience an asset.
• Excellent academic record and a post graduate LLM qualifi cation preferred.  
• Ranking and positive commentary in legal directories preferred.

Remuneration will be commensurate with qualifi cations and experience and will be in 
region of US$250,000 -300,000 per annum + statutory health insurance and pension 
benefi ts. 

Qualifi ed applications who are Caymanians or legal residents should submit a cover 
letter with CV and proof of their immigration status to info@sinclairsoffshore.com Ap-
plication deadline is 17th July 2026
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Interior Design Group (IDG) is seeking a skilled and versatile Commercial Design Sup-
port candidate with demonstrated experience in design. This role requires a balance of 
conceptual design capability, technical profi ciency, and operational support across all 
phases of interior projects. Must be creatively driven and detail-oriented, with the ability to 
contribute strategically from concept through execution.

Design & Technical Support
• Develop and support interior design concepts, including space planning, fi nish palettes, 
furnishings,   and material selections
• Produce accurate design documentation using AutoCAD, including plans, elevations, 
details, and construction drawings
• Create 3D models and renderings to support client presentations and design approvals
• Assist in preparing design presentations using Adobe Creative Suite (Photoshop, InDe-
sign, Illustrator)
• Leverage AI-driven design and visualization tools to support ideation, enhance presenta-
tions, and improve workfl ow efficiency
Project & Administrative Support
• Assist with design administration, including specifi cations, fi nish schedules, FF&E 
schedules, and vendor documentation
• Coordinate with consultants, trades, and vendors to support project execution
• Support logistics for installations, client presentations, and project-related events
Resource & Inventory Management
• Assist with tracking, organizing, and maintaining the fi rm’s sample library, materials, and 
resources
• Support inventory management processes for samples, fi nishes, and furnishings
Collaboration
• Work closely with project managers, designers, and vendors to ensure seamless project 
delivery
• Provide cross-functional support to meet project deadlines and operational needs
Education Requirements
• Diploma or coursework completed in Interior Design or related design fi eld
• Bachelor’s degree preferred but not required for candidates with strong practical expe-
rience
Experience Requirements
• 3-4 years of professional experience in interior design or design support roles
• Demonstrated experience in luxury projects, such as hospitality, workplace, or furniture 
retail environments
• Hands-on experience with sample libraries, inventory systems, and design resources
Technical Requirements
• Profi ciency in AutoCAD (required)
• Working knowledge of 3D modelling and rendering software
• Profi ciency in Adobe Creative Suite (Photoshop, InDesign, Illustrator)
• Experience integrating AI tools into design workfl ows
• Strong understanding of materials, fi nishes, furnishings, and custom detailing
Core Competencies
• Strong organizational and time-management skills
• Ability to manage multiple priorities across departments
• Excellent communication and coordination abilities
• High level of attention to detail and design accuracy
• Collaborative mindset with a proactive approach to problem-solving
Working Conditions
• Average 45 hours office-based role within a design studio environment
• Regular use of design software and digital tools
• Occasional site visits, vendor showrooms, and installation support
Salary Range
• $30,000 – $40,000 annually, commensurate with experience and skill set
• Benefi ts package and growth opportunities available (details discussed during interview 
process)

Interested and qualified persons can send their resumes to info@igdcayman.com, 
referencing Commercial Designer Support – ID. X4J8E8

COUNSEL
Campbells is seeking to recruit Counsel to join our Corporate team. This 
role will play a key role in the continued growth of the firm’s corporate 
practice, advising clients on complex corporate, investment funds, 
finance-related and regulatory matters, while supporting business 
development, client relationships, and attorneys.

Applicants should be a Cayman Attorney-at-Law (or eligible to be 
admitted as such).

LOCATION DUTIES REQUIREMENTS

Cayman 
Islands

TYPE

Full-time 
(150+ hrs
per month)

JOB PORTAL 
ID

N7S6M7

DEADLINE

17 Jul 2026

• Advising clients on 
corporate, investment 
funds, finance-related, 
and regulatory 
matters;

• Lead and manage 
complex transaction, 
including structuring, 
drafting, negotiation, 
and execution; 

• Advise on foundation 
companies, digital 
assets and Web3 
projects, fund 
formation, M&A, join 
ventures, equity 
capital markets, and 
corporate governance;

• Support business 
development and 
marketing initiatives 
for the department;

• Supervise, mentor and 
review the work of 
attorneys and 
trainees.

• A min of ten years PQE 
with a leading 
international or offshore 
law firm; 

• Expertise in at least 
three of the following 
areas: corporate 
structuring, foundation 
companies, digital 
assets/Web3, 
investment funds, 
private equity, M&A, 
joint ventures, equity 
capital markets, 
regulatory compliance, 
finance transactions or 
corporate governance; 

• A minimum of a 2:1 law 
degree from a reputable 
institution;

• Strong transaction 
management, drafting, 
negotiation, and 
commercially advisory 
skills. 

BENEFITS

Salary US$220,000 - US$285,000 per annum | Discretionary Bonus | 
25 Vacation Days | Premier Health Insurance | Life Insurance | Pension 
according to Law.

View and apply for this role on Worc.ky or email hr@campbellslegal.com.

Paradise Construction 
Is seeking  one  Mason Helper, Mason and a Tiler  
$10-$15 per hour along with Mandatory Benefi ts 
Please send resumes to:
 contact@custodiansltd.com

ISLANDLUXE CONCIERGE SERVICES requires a Full-Time Tour Bus Driver

Description:   Provide tour and transportation services to clients visiting the Cayman 

Islands. 

Qualifi cations: The successful applicant must have 5-7 years’ experience in same or 

similar post, possess strong customer service skills, and have an outgoing person-

ality. 

Applicant must also be licensed by the Public Transportation Unit and fl exible and 

willing to work holidays and weekends. Remuneration is USD $11.00/hour plus tips in 

addition to benefi ts as per Cayman Islands laws. 

Please send resume and cover letter to info@islandluxeconcierge.com along with 2 

professional references, Police clearance certifi cate. 

Deadline for applications:  July 9, 2026.

Mike’s Ice & Refrigeration Co Ltd. is seeking a full-time Ice Manufacturer who will 
assist with the production of ice, bagging, packing and making deliveries daily, ensur-
ing and maintaining clean and safe work are done. Candidates must have experience 
in ice manufacturing and must be knowledgeable of Ice1 DX11machines, must value 
teamwork, must be willing to work weekends and holidays.
The successful applicant must have: 
• A minimum of 5 years’ experience in service of refrigeration and A/C systems with 
experience in ice manufacturing and knowledge of Ice1 DX11 machines. 
• Must have Group 3 or 4 Driver’s License
• Must be able to work weekends and public holidays.
• Computer literate with strong interpersonal skills, well-organized and ability to work 
on own initiative and ability to communicate written and verbally with clients. 
Education Requirement: (High school)
Salary range CI$8.75 to CI$10 per hour, working 45 hours per week, commensurate 
with qualifi cations and experience. Benefi ts are in accordance with Cayman Islands 
Labor Law. 
Working hours: Monday to Saturday 7 am to 5 pm Interested and qualifi ed applicants 
may send in their resume to: jason@iwc.ky
Job Post ID: B3A8M5

Caymanian
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N O T I C E S

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is hereby de-
clared that:

1. It is the intention of the National Roads Authority to gazette a new public road as described 
hereunder:

REGISTRATION SECTION:   SAVANNAH

REGISTRATION BLOCK:  27D

BOUNDARY PLAN:  BP  699

PORTIONS OF LAND NEEDED: The proposed roadwork is defi ned by boundaries outlined 
in green on BP 699 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed in 
the Schedule below for the purposes of road works as publicly declared as intended under 
Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days from the 
date of publication of this Notice in the Cayman Islands Gazette; The line and anticipated 
boundaries of the road works are shown edged green on Boundary Plan 699.

3. Boundary Plan 699 may be inspected at the offices of the National Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or online 
at www.caymanlandinfo.ky
Road Schemes in the Quick Links section on the homepage.

Block Parcel Approximate Area loss in acres

27D 34 Less than 0.01

27D 432 0.07

Made in Cabinet this 25 day of March 2026
Clerk of Cabinet

KJR GROUP LTD Т/А МОМ INC. IS HIRING DOMESТIC HELPER 
WORC electronic Jobs Portal 1D - V5Y6C5 Job Responsibilities: 
• Sweeping, vacuuming, mopping, and washing dishes
• Preparing meal, Shop groceries and supplies, clean the kitchen
• Pick & Drop children from school & other extra-curricular activities.
• FlexiЫe & Split Shifts
REQUIREMENTS:
• Аblе to cook lndian meals and knowledgeaЫe about lndian brands and products.
• Cayman Driver License and should be аblе to drive
• Physically fi t to handle cleaning, lifting. Working Hours:
45 hours per week, weekends and holidays Base Salary: СI$1,525 to СI$1800 per month 
Benefi ts:
• Health & Pension Contribution
• Paid Sick Leave & Vacation Days
Contact lnformation: Submit resumes to: admin@kjrgroup.ky

DOLPHIN DISCOVERY CAYMAN LTD. 
Now Hiring: Marine Mammal Specialist 

Join our team caring for dolphins and supporting guest interaction programs. Responsi-
bilities include daily animal husbandry, training support, food preparation, behavioral ob-
servation, and assisting guests during interactive programs. Must be comfortable working 
outdoors and in the water. 

Requirements:
- Strong swimming ability
- Experience with animals (marine mammals preferred)
- Good communication and guest-service skills
- Ability to perform physical tasks
- High school diploma and job references required
- Police clearance 
- Job or Recommendation letter 

Apply sending your résumé to: AdminAssistKy@dolphindiscovery.com

TIMES
4.9X6.67

we make it 
happen

EVENT WAREHOUSE ASSOCIATE 
Our events team are our ambassadors.  We need a customer service-oriented candidate 
who understands the importance of teamwork and communication.  

Duties will include, but are not limited to: 
• Preparing equipment in advance of loading and deliveries
• Greeting and assisting customers with loading and unloading of event equipment, 
• Assisting with set up and take down of tents, stages, dance floors, and a variety of 

other event rental equipment
• Assisting with pick ups of event rental equipment
• Assisting customers understand the proper usage and features of rented equipment
• Cleaning, maintaining and repairing equipment
• On-site interaction with clients in keeping with the company code of conduct and 

other duties as assigned
• Driving the box truck for deliveries and pickups as required

The successful candidate must have:
• At least 1 year work experience in event industry and knowledge of the event rental 

equipment
• Cayman Islands Group 3 Drivers License (or higher)
• Clean police record (a Police record within last 6 months is required)
• Be at least 25 years of age (due to vehicle insurance policy requirements)
• Be able to lift and carry at least 75 lbs over significant distances 
• Be willing to work overtime, Sundays, and public holidays as required
• Strong verbal communication skills
• Willingness to learn and ability to follow instructions 

The job is typically very physical and demanding, both from strength requirements 
and the stamina requirements. The successful candidate will often work outdoors in 
hot conditions.  

The successful candidate will be well groomed, personable and organized. Computer 
literacy is strongly favoured.  Communication is the backbone to our success and strong 
communication skills are required.  We are looking for a candidate who is able to work 
as a team member and willing to assist in all areas of the company as needed. 

Wage: of CI$9.00-10.60 per hour 

To apply, lease submit your resume and cover letter along with the following 
supporting documentation: proof of citizenship, a copy of your driver’s license, a police 
clearance certificate not more than 6 months old and 2 written work references to  
hr@massivegroup.com

KPMG in the Cayman Islands provides Audit, Tax, and Advisory services 
and invites applications from qualified candidates for the following 
position:

Senior Manager, Tax
US$145,000.00 - $180,000.00 Per annum

As a member of our tax management team, the Senior Manager will assist the 
U.S. Tax Partner by providing a high level of tax knowledge, understanding and 
judgment. The Senior Manager will assist in the growth and development of our 
U.S. Tax practice, while participating and supervising the preparation of U.S. 
income tax returns for clients including specialized areas such as property and 
casualty insurance, international executive taxation, and hedge funds / private 
equity funds. This role will involve supervision of tax staff.

The requirements: Applicants must possess a professional accounting 
designation (e.g. CPA, CA ACCA), Enrolled Agent designation, or an LLM 
designation. The candidate must have at least six to eight years US tax 
experience preferably with a large public accounting firm specializing in U.S. Tax 
matters. This position requires attention to detail, the ability to work at one’s own 
initiative and to meet tight deadlines. The candidate will need to be able to work a 
flexible schedule as overtime is required.

Benefits: A competitive salary commensurate with qualifications and experience, 
plus discretionary performance related bonus, comprehensive medical plan, 
pension plan (in line with Cayman Islands Labour Law), flexible vacation scheme, 
free on-site corporate gym membership and a recognizable and reputable 
corporate social responsibility program. 

For more information and to review the job descriptions in full, please visit 
our website: kpmg.ky/careers. Applications for the above positions should be 
submitted online via kpmg.ky/careers no later than July 9, 2026. 

Please note that only candidates who meet the job requirements will be 
selected for an interview.

© 2026 KPMG LLP, a Cayman Islands limited liability partnership and a member firm of the KPMG global organization of 
independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee. All rights 
reserved.
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Wealth Management and Private Client Services

If the recent updates to the Cayman Islands’ Immigration
framework have left you uncertain about your rights,
obligations, or next steps, HSM’s immigration team can
guide you on:

Job mobility impacts for Work Permit holders
Updated pathways to Permanent Residence and
Caymanian Status
Changes affecting employers and workforce compliance
New recruitment and advertsiing obligations
Revised application and administrative fees

From strategic guidance to application preperations and
submissions as well as appeals, our team provides
comprehensive support.

CONTACT:

Are you confused by the changes
to Cayman’s immigration law?

Alastair David
Partner

+1 345 815 7354
adavid@hsmoffice.com
www.hsmoffice.com

Arerer you confufuf sed by the changes
to Cayaya man’s immigrarar tion lawawa ?

CONTACT:

Alastair David
PaPaP rtner

+1 345 815 7354
adavid@hsmofffff ice.com
wwwww wwww .hsmoffice.coom


