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In what’s seen as a decisive step to-
wards balancing the oftentimes conflict-
ing demands of investment and develop-
ment with environmental considerations, 
the National Coalition For Caymanians 
administration has published a land-
mark policy paper aimed at resolving the 
thorny issue.

Following a 3-month comprehensive 
consultation, the Government has pub-
lished the findings of the Cayman For-
ward Initiative(CFI), described as “a 
structured dialogue process led by pol-
icy experts to identify reforms across 

the legislation, regulation, policy and 
procedures governing planning and en-
vironmental management in the Cayman 
Islands.”

As explained by Hon. Premier Andre 
Ebanks during a media briefing: “For 
too long, there has been a tension be-
tween stakeholder groups representing 
the built environment and those repre-
senting the natural environment. And 
nothing seems to have worked so far. So 
we embarked on an innovative approach 
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Deputy Governor Gloria McField-Nixon assumes her new role

On Wednesday, 8 July, Mrs Gloria 
McField-Nixon formally took her oath of 
office and was sworn in as Deputy Gover-
nor and Head of the Cayman Islands Civil 
Service during a special ceremony in Cab-
inet.

Her Excellency the Governor, Mrs Jane 
Owen, congratulated Mrs McField-Nixon 
and reaffirmed her confidence in the ap-
pointment. “I am delighted to welcome 
Gloria McField-Nixon in her new role as 
Deputy Governor. Miss Gloria brings many 
years of experience and professionalism 
in public service, and I know she has clear 
plans for supporting our staff and devel-
oping the whole Civil Service to meet the 
challenges of the future, building on the 
great work of DG Franz Manderson. I am 
greatly looking forward to working to-
gether as we continue to deliver for the 
people of the Cayman Islands.”

Mrs McField-Nixon most recently 
served as the Chief Officer in the Portfolio 
of the Civil Service, where she led govern-
ment-wide human resource policy, public 
sector reform and corporate governance. 
Throughout her career, Mrs McField-Nix-
on has accumulated vast experience 
across multiple ministries, including those 
responsible for finance and tourism, reg-
ularly serving as Acting Deputy Governor 
over the past several years.

Speaking after taking her oath of office, 
Deputy Governor McField-Nixon said, “To-
day is not just a personal milestone—it is 
a moment I share with every civil servant 

who has supported and worked alongside 
me throughout my career. I am honoured to 
be part of the continuing legacy of dedicated 
public service and to take up this role with a 
commitment to building on the strong foun-
dation laid by those who came before me.

“I am also deeply grateful to the many 

persons who have reached out to offer their 
encouragement and support. As the first 
woman to serve in this role, I hope this ap-
pointment inspires young ladies to dream 
boldly and to see themselves in leadership 

positions and professions where women 
are not yet fully represented.”

Mrs McField-Nixon succeeds Mr Franz 
Manderson, who retired after four dec-
ades of service on Tuesday, 7 July 2026.

X Governor Owen, Deputy Governor McField-Nixon, Premier Hon. Andre Ebanks, Members of Cabinet and Parliamentary Secretaries
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The University College of the Cayman Is-
lands (UCCI) celebrated the achievements 
of 267 graduates during its 2026 Com-
mencement Ceremony on Tuesday, June 
30, at the John Gray High School Auditori-
um, marking not only the culmination of 
years of academic dedication but also the 
beginning of a new chapter in the Univer-
sity's history. 

Held under the theme, "Inspiring Ex-
cellence, Transforming the Future," this 
year's ceremony was distinguished by 
several historic milestones. It was the first 
commencement ceremony presided over 
by President and Chief Executive Officer 
Nanalie Cover, following her appointment 
as the first Caymanian woman to lead the 
institution. The ceremony also celebrated 
UCCI's inaugural graduating cohort of the 
Bachelor of Science in Primary Education 
programme and honoured 52 first-gener-
ation graduates whose achievements rep-
resent a transformative milestone for their 
families and communities. 

Graduates received certificates, diplo-
mas, associate, bachelor's, and postgrad-
uate qualifications across a broad spec-
trum of academic disciplines, reflecting 
UCCI's expanding academic portfolio and 
its growing role in developing the highly 
skilled workforce needed to support the 
Cayman Islands' continued social and eco-
nomic advancement. 

The ceremony brought together gradu-
ates, their families and friends, members of 
the UCCI Board of Governors, faculty, staff, 
alumni, government officials, community 
leaders, and distinguished guests in cele-
bration of academic excellence, persever-
ance, and service. More than a conferral 
of credentials, the occasion affirmed the 
University's enduring mission to cultivate 
ethical leaders, innovators, educators, en-
trepreneurs, and professionals prepared 
to contribute meaningfully to the Cayman 
Islands and the wider global community. 

The commencement ceremony repre-
sented a defining moment in UCCI's insti-
tutional journey as President Cover for-
mally presided over one of the University's 
most significant annual events for the first 
time. Her appointment marks an impor-
tant milestone in the continued evolution 
of higher education in the Cayman Islands 
and reflects UCCI's commitment to vision-
ary leadership, academic excellence, and 
national development. 

The Honourable Rolston Anglin, JP, MP, 
Minister for Finance and Economic De-
velopment and Minister for Education 
and Training, joined members of the UCCI 
Board of Governors, senior university lead-
ership, faculty, and distinguished guests in 
congratulating the graduating class. 

In his address, Minister Anglin chal-
lenged graduates to embrace lifelong 
learning as an enduring personal com-
mitment and to apply the knowledge and 
skills they have acquired in service to their 
professions, their communities, and the 
continued progress of the Cayman Islands. 
“Lifelong learning has got to be what all of 
you do, not strive for, but what all of you 
do,” he told graduates. He concluded by en-
couraging them to “use these skills to push 
forward your careers, push forward your 
businesses, and use these skills to help 

build the best possible Cayman Islands.” 
One of the ceremony’s defining mo-

ments was the keynote address delivered 
by United States District Judge Anne-Leigh 
Gaylord Moe, whose visit to the Cayman 
Islands carried deep personal significance. 
A granddaughter of the late Captain Willie 
Kirkconnell and Greta Kirkconnell of Cay-
man Brac, Judge Moe described the invita-
tion to address the graduating class as both 
a professional honour and a meaningful 
homecoming. 

Drawing upon a distinguished career in 
law and public service, Judge Moe urged 
graduates to build lives founded not mere-
ly on professional success, but on enduring 
principles of character, integrity, and pur-
pose. Her address challenged graduates to 
define success through values capable of 
sustaining them throughout every stage of 
life and leadership. “My hope for you is this: 
in the days ahead... you’ll find a quiet time 
to consider who you are and what your 
purpose is. I hope that you’ll find an identi-
ty that’s rooted in something more endur-
ing than your success... something that will 
give you an objective measure of what’s 
wise, good, and true,” said Judge Moe. 

Delivering the Valedictory Address, 
Leonardo Akagac, Valedictorian of the 
Class of 2026, reflected on the collective 
journey that brought the graduating class 
to commencement. Speaking on behalf 
of his fellow graduates, he acknowledged 
the perseverance, sacrifice, and resilience 
that defined their academic experience 
while expressing gratitude to the families, 
friends, faculty, mentors, and faith com-
munities whose encouragement sustained 
them along the way. 

Looking beyond graduation, Akagac 
challenged his classmates to recognize the 
influence they would have on future gen-
erations and to measure success not only 
by professional accomplishment but also 
by lives of integrity, humility, leadership, 
and service. “Whether we realize it or not, 
someone is watching us, someone is learn-
ing from us. Someone will pursue a dream 
because they saw us pursue ours... Let us be 
examples of integrity. Let us be leaders who 
serve. Let us inspire excellence to those that 
we love, and let us remember that through 
God’s power, we can accomplish anything 
we set out to do. We just have to persist like 
we did here today,” said Akagac. 

President and Chief Executive Officer 
Nanalie Cover congratulated the gradu-
ating class on reaching a milestone that 
reflects years of determination, discipline, 
and unwavering commitment. Addressing 
graduates for the first time as President 
during a commencement ceremony, she 
reaffirmed the University’s commitment 
to advancing academic excellence while 
preparing graduates equipped to lead with 
purpose in an increasingly dynamic and in-
terconnected world. 

“Today we celebrate more than academ-
ic achievement, we celebrate perseverance, 
resilience, and the remarkable potential of 
the Class of 2026. 

Every graduate here today represents 
the transformative power of education 
and the opportunities it creates for indi-
viduals, families, and our nation. As UCCI 
enters an exciting new chapter, we remain 
committed to strengthening partnerships, 
advancing academic excellence, and pre-

paring graduates who will lead with in-
tegrity, innovation, and purpose. We are 
immensely proud of the Class of 2026 and 
look forward to the positive impact they 
will make throughout the Cayman Islands 
and beyond,” said Cover. 

President Cover also paid special tribute 
to the University’s first-generation gradu-
ates, recognising the significance of their 
accomplishments for future generations. 

“To our first-generation graduates, I offer 
special congratulations. Your achievement 
is more than a personal success; it is a mile-
stone for your families, your communities, 
and future generations. You have broken 
barriers, expanded possibilities, and creat-
ed a legacy that will inspire others,” she said. 

The Class of 2026 reflects the breadth 
and diversity of UCCI’s academic offerings, 
with graduates completing programmes 
in business, education, hospitality, nurs-
ing, information technology, sciences, 
public administration, humanities and so-
cial sciences, and technical and vocational 
studies. 

Collectively, they represent a new gener-
ation of professionals prepared to strength-
en industries, serve their communities, and 
contribute to the sustainable development 
and global competitiveness of the Cayman 
Islands. 

Among this year’s graduating class were 
52 first-generation graduates, each be-
coming the first member of their family to 
earn a tertiary qualification. Their achieve-
ments stand as a powerful testament to the 
transformative impact of higher education, 
expanding opportunity not only for indi-
vidual graduates but also for the families 
and communities whose futures they help 
reshape. 

The ceremony also marked a landmark 
achievement in UCCI’s academic develop-
ment with the graduation of the inaugural 
cohort of the Associate of Arts in Early Ed-
ucation Programme. As the first graduates 
of the University’s newest early childhood 
education pathway, they represent an im-
portant milestone in UCCI’s continued 
commitment to developing highly quali-
fied early childhood educators who will 
help shape future generations of learners 
throughout the Cayman Islands. 

The accomplishments celebrated during 
commencement reflect a year of sustained 
institutional progress. Over the past aca-
demic year, UCCI expanded international 
academic partnerships, introduced new ac-
ademic pathways, strengthened workforce 
development initiatives, increased scholar-
ship opportunities, celebrated national and 
international student achievements, and con-
tinued investing in programmes designed to 
meet the evolving needs of both the Cayman 
Islands and the global workforce. 

Academic excellence was also recog-
nised during the ceremony. 87 graduates 
received academic honours, reflecting the 
exceptional academic standards achieved 
by the Class of 2026. 

As graduates crossed the stage to receive 
their credentials, the auditorium resonated 
with applause from proud families, friends, 
faculty, and supporters whose encourage-
ment had helped make the occasion pos-
sible. Each degree conferred represented 
years of commitment, perseverance, sacri-
fice, and personal growth, while symbolis-
ing the beginning of new opportunities for 

leadership, service, and lifelong learning. 
UCCI also expressed its sincere appre-

ciation to parents, guardians, faculty, staff, 
alumni, community partners, donors, and 
supporters whose collective investment 
in student success continues to strengthen 
the University’s mission and the future of 
higher education in the Cayman Islands. 

With the conferral of degrees, the Class 
of 2026 joins a distinguished and grow-
ing global network of UCCI alumni whose 
contributions span government, education, 
healthcare, business, hospitality, technol-
ogy, public service, entrepreneurship, and 
countless other sectors that shape the 
economic and social fabric of the Cayman 
Islands. Their achievements serve as a 
powerful reflection of the University’s en-
during impact and the value of accessible, 
high-quality higher education in develop-
ing national talent. 

The accomplishments celebrated during 
the 2026 Commencement Ceremony ex-
tend beyond individual academic success. 
They reflect the collective aspirations of 
families, communities, educators, and a 
nation that continues to invest in educa-
tion as a catalyst for innovation, resilience, 
and sustainable development. As UCCI con-
tinues to expand its academic offerings, 
strengthen international partnerships, and 
respond to the evolving needs of the work-
force, it remains steadfast in its commit-
ment to preparing graduates who possess 
not only professional expertise but also the 
character, critical thinking, and leadership 
required to navigate an increasingly com-
plex world. 

Guided by this year’s theme, “Inspir-
ing Excellence, Transforming the Future,” 
the University looks ahead with confi-
dence, knowing that the Class of 2026 en-
ters society not simply as graduates, but 
as educators, healthcare professionals, 
entrepreneurs, public servants, innova-
tors, researchers, and community leaders 
whose knowledge, integrity, and ambition 
will help shape the future of the Cayman 
Islands and beyond. 

UCCI extends its heartfelt congratula-
tions to every member of the Class of 2026 
and wishes them continued success as they 
embark upon the next chapter of their ed-
ucational, professional, and personal jour-
neys. 

UCCI Celebrates the Class of 2026 as Historic 
Commencement Marks a New Chapter for the University

XX President and Chief Executive Officer 
Nanalie Cover
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CAYMAN FORWARD INITIATIVE 
TAKES MAJOR STEP FORWARD

to have an independent expert facilita-
tor, who has helped in other countries 
where there are diverse opinions and 
intentions to have a structured three-
month dialogue that involves stakehold-
er surveys at a summit on 5 June, then 
either gather those findings and outline 
them in a set of recommendations and 
an action plan.”

ACTION PLAN
The implementation of that action 

plan will be phased across four time-
frames: 0–30 days, 30–60 days, 60–180 
days, and beyond 180 days.

The Government says this is to ensure 
changes are sequenced and achievable. 
Any legislative or regulatory amend-
ments arising from the recommenda-
tions will go through the usual public 
consultation process.

The urgency of the matter was stressed 
by Premier Ebanks: “I want to say from 
the outset that I think it’s a fair comment 
that the system isn’t really working for 
anybody.”

For the phased implementation of 
the CFI, the immediate focus in the first 
month includes establishing START (the 
Strategic Taskforce for Action, Reform 
and Transformation) to deliver the rec-
ommendations in the report and de-

velop the legislative changes needed 
to underpin a shared decision-making 
framework.

Strict timelines are also being placed 
on the NCC and CPA to respond to refer-
rals and applications.

There is also a requirement for the Na-
tional Conservation Council, the Central 
Planning Authority in Grand Cayman, 
and the Development Control Board in 
the Sister Islands to regularly and con-
sistently publish minutes and rationale 
for decisions taken to increase transpar-
ency and accountability.

UNBLOCKING BOTTLENECKS
The Cayman Forward Initiative is be-

ing promoted as a key move to unblock 
the bottlenecks that have contributed to 
the failure to date to update the National 
Development Plan, which is over three 
decades old and which critics say hasn’t 
kept pace with the issues and challenges 
confronting a growing Cayman.

“I think we all have to look back and 
say the days of uncontrolled develop-
ment are over. We can’t handle another 
50 years like the last 50. Anyone who 
thinks that we can must be on a differ-
ent planet,” observed Ian Pairaudeau, 
Chairman of the Cayman Islands Central 
Planning Authority (CPA). The country 
has had significant development, but we 
have to strike that balance between fu-
ture development and the environment. 
Otherwise, in 50 years’ time, if we con-
tinue like we are now, we won’t be the 
same country that we live in,” he cau-
tioned.

According to Premier Ebanks: “A thriv-
ing, well-built economy and a protected 
natural environment are not an either-or 

choice; we can design a future where our 
children have both. The current situation 
is costing us time, money, and trust, and 
is one of the many long-standing issues 
the NCFC government is determined to 
bring new and innovative ways to solve. 
The Cayman Forward Initiative is an im-
portant first step with a clear path for-
ward towards better collaboration and 
improved outcomes for the people of the 
Cayman Islands.”

The Cayman Forward Initiative(CFI) 
also recognised the importance of ac-
celerating the delivery of an updated 
National Development Plan to guide all 
future development and land use in the 
Cayman Islands. The Ministry of Plan-
ning, Lands, Agriculture, Housing and 
Infrastructure is currently making final 
edits to the Planning Statement that has 
already undergone widespread public 
consultation and will be brought to Par-
liament later this year.

Over the years, government agencies, 
developers, boards, and environmental 
lobbyists have had several conflicts, in-
cluding between the Central Planning 
Agency (CPA) and the National Conser-
vation Council (NCC), which have ended 
up before the courts in many instances.

According to a CIG statement: “At its 
core, Cayman Forward rejects the idea 
that development and environmental 
stewardship are competing goals. For 
decades, tension between those focused 
on the built environment and those fo-
cused on the natural environment has 
produced delays, litigation, and division 
between the Central Planning Authority 
(CPA) and the National Conservation 
Council (NCC). The Cayman Forward 
Initiative takes a different approach, 
bringing groups together to find solu-
tions and a shared decision-making 
framework.”

The CFI recommendations were pro-
duced by ForgeFront, UK-based con-
sultants with wide experience in similar 
complex policy issues.

It’s been stressed that any legislative 
or regulatory amendments arising from 
the recommendations will go through 
the usual public consultation process.
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Rolston Anglin’s big celebration in West Bay
By Christopher Tobutt 

Hon. Rolston Anglin, Minister for Fi-
nance & Education, MP for West Bay North, 
held a big celebration of his achievements 
on 4th July in the Turtle Centre parking 
lot. There there was a DJ, with music, there 
was plenty to eat and drink. The music 
hushed as the MP for West Bay North took 
to the stage, sharing his vision. 

He spoke about recent upgrades at John 
A. Cumber Primary School, including new 
spaces designed for behavioural and spe-
cialneeds intervention. Anglin explained 
that around thirty percent of Cayman’s 
students require additional support — 
“not because they’re bad,” he said, but 
because schools need areas where chil-
dren can settle, be themselves, and reen-
gage with their learning. He emphasised 
the importance of strengthening public 
confidence in the education system and 
thanked his colleagues for backing the 
Ministry’s efforts.

Anglin shifted to finance, reminding the 
crowd that the government had produced 
a “solid, transparent, open budget” within 
six months of taking office. He said the ad-
ministration had been able to save enough 
to deliver costofliving relief measures, in-
cluding reductions in fuel duty. He hinted 
at further developments in Boatswain Bay, 
promising a “surprise announcement” re-
lated to improvements in the area.

The Minister devoted a significant por-
tion of his remarks to the longstanding 
issue facing Caymanians with Isle of Pines 
heritage. He said the government would 
be releasing more information in the com-
ing weeks. Anglin told the crowd that the 
number of families affected was far larger 
than most people realised. He described 
how technicalities dating back decades, 
including the upheaval of the Communist 
takeover in Cuba, had made it difficult for 
some families to return home when they 
wished and reestablish themselves prop-
erly as Caymanian citizens. He said the 
matter would not be left unresolved dur-
ing the current term. A public announce-
ment, he said, was necessary to “call that 
out” and move toward a resolution.

MP Jay Ebanks followed with remarks 
praising Anglin’s leadership. He said the 
Minister was “doing so much on the educa-

tion side” and that anyone who had heard 
him speak about the school system knew 
how committed he was to improving it 
and “where he wants to see it go.” Jay then 
turned to Barkers, noting that the area 
had been “played as a political football” 
over the years. He said Anglin supported 
a major land purchase — estimated at 
around $12 million — because the people 
of West Bay and the wider Cayman Islands 
wanted to protect Barkers. Jay framed this 
as an example of Anglin’s financial disci-
pline paired with a willingness to invest in 
heritage and community priorities.

Jay Ebanks also spoke about affordable 
housing, saying current projects were “not 
the end of the game” and that the govern-
ment was continuing to look for additional 
land in West Bay. He also mentioned hear-
ing from West Bay farmers who wanted 
agricultural land closer to home, saying he 
had told Anglin had supported his idea of 
purchasing good agricultural land in West 
Bay, to offer a similar scheme to the one 
that had been begun in East End.  He ref-
erenced recent land acquisitions totalling 
around $21 million and said new land had 
now been secured in West Bay.

Premier André Ebanks closed the for-
mal portion of the evening with a charis-
matic address, telling the crowd that the 
government had been “resolving things 
that have been outstanding for years.” 
He said claims that the administration 
was “not doing anything” were a “smoke 
screen,” and that such criticism was de-
signed to divide the public. Ebanks said 

the team was working together and deliv-
ering on matters previous governments 
had not completed, adding that now that 
“this group has got its act together,” oppo-
nents were trying to “fool you.”

After the speeches, the music rose again, 
families lingered over food and drink to 
enjoy the party atmosphere and some fel-
lowship together in great West Bay style.

XX The meeting was well attended 

XX Hon. Premier André Ebanks, Hon. Johany “Jay” Ebanks, and Hon. Katherine EbanksWilks. 

XXMinister Rolston Anglin 
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My eID Eligibility 
Expanded to All 

Caymanians, Civil 
Servants, Permanent 

Residents & Dependents
The Department of eGovernment 

(eGov) has announced the next phase 
of the phased rollout of the Cayman Is-
lands My eID programme, with expand-
ed eligibility now in effect from 1 July 
2026. As part of the updated My eID 
Card Issuance Policy, applications are 
now being accepted from:

All Permanent Residents, with or 
without the right to work; and

Eligible dependents, including spous-
es and civil partners, of Caymanians 
and Permanent Residents who meet the 
qualifications to be registered under 
the Identification Register Act, 2025.

This expansion builds on the success-
ful phased implementation of the My 
eID programme, which has progressive-
ly extended eligibility to Caymanians, 
Civil Servants and their dependents as 
the Government continues the secure 
rollout of the national identity pro-
gramme.

My eID is an official government-is-
sued photo identification card that 
provides a trusted and convenient way 

for eligible residents to prove their 
identity. It also serves as the founda-
tion for future digital government ser-
vices, helping to modernise how resi-
dents interact with both government 
and participating organisations. The 
phased rollout ensures the programme 
continues to be introduced in a secure, 
efficient and well-managed manner 
while maintaining high standards for 
identity verification and customer ser-
vice.

Applicants who meet the eligibility 
requirements may now book an ap-
pointment to enrol for their My eID 
card. During the enrolment process, 
applicants will have their identity ver-
ified, their photograph captured and 
receive information on the features and 
benefits of My eID. Further groups will 
be announced as the national rollout 
continues in accordance with the My 
eID Card Issuance Policy.

For information on eligibility, enrol-
ment and appointments, visit the My 
eID website: myeid.egov.ky

STEM Programmable Robots Delivered to Primary Schools
George Town, Cayman Is-

lands, 8 July 2026. – The De-
partment of Education Services 
(DES) has distributed 220 Pro-
grammable Robots (Pro Bots) 
to Year 5 and Year 6 students 
across government primary 
schools in Grand Cayman and 
Cayman Brac as part of an ex-
panded STEM (Science, Tech-
nology, Engineering and Math-
ematics) initiative focused on 
upper Key Stage 2 students.

“The Department of Edu-
cation Services continues to 
identify innovative strategies 
to promote problem solving 
and critical thinking. These 
tools are just one additional 
resource in an ever-expanding 
toolkit that will engage our 
students in the teaching and 
learning process,” stated Mark 
Ray, DES Director.

Pro Bots are programmable 
floor robots designed specifi-
cally for primary school learn-
ers. They feature a program-
mable interface that allows 
children to input sequences of 
instructions, including direc-
tional commands and setting 
distances and angles to navi-
gate routes and complete chal-
lenges.

In the classroom, Pro Bots 
are being used across a variety 
of activities, including Maths 
and Geography, collaborative 
group projects, and identifying 

and correcting errors in their 
programming sequences. This 
helps students to develop skills 
such as coding and program-
ming, critical thinking, team-
work, creativity and resilience.

Through hands-on experi-
ences in STEM, students are in-
troduced to a wide range of ca-
reer pathways, including data 
science, software development, 
engineering and statistics.

“When students use pro-
grammable robots like Bee 
Bots and Pro-Bots, you can see 
the thinking happen in real 
time. This programme is not 
just about robots; it’s about 
giving students the confidence 
to tackle a problem, try some-
thing, and not be afraid when 
it doesn’t work the first time. 
Through hands-on program-
ming challenges, students are 
given opportunities to think 
critically, question their as-
sumptions, and work collab-
oratively through solutions 
methodically,” said Stephen 
Ta’Bois, STEM Specialist.

This initiative aligns with 
the Government’s broader out-
comes and the Ministry of Edu-
cation and Training’s strategic 
priorities by enhancing teach-
ing and learning across govern-
ment primary schools. 

To learn more about the DES 
and its initiatives, visit schools.
edu.ky. XX Students interacting with Pro Bots in the classroom. 
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Rotary Club of Grand Cayman Welcomes 2026-2027 Board
Rotary Club of Grand Cayman has of-

ficially welcomed its 2026-2027 Board 
following the club’s annual leadership 
transition, ushering in a new Rotary year 
focused on service, community impact 
and leadership development across the 
Cayman Islands and the wider region.

Led by President Dale Crowley, the new 
board brings together a distinguished 
group of respected business and commu-
nity leaders committed to advancing Ro-
tary’s mission locally and internationally, 
while continuing the club’s longstanding 
tradition of Service Above Self.

The 2026-2027 Rotary International 
theme, ‘Create Lasting Impact’, reflects the 
club’s continued focus on sustainable ser-
vice, meaningful partnerships and com-
munity leadership. Guided by this vision, 
the Board for the 2026-2027 Rotary year 
is as follows:

Executive Officers
Dale Crowley, President
Glenna Dureau-Sargsyan, Presi-

dent-Elect
Tania Slijper, Vice President
Vinton Chinsee, Immediate Past Presi-

dent
David Kirkaldy, Secretary
Simon Hinshelwood, Treasurer
Directors & Committee Chairs

Cathy Klebert, Rotary Foundation Chair
Eric Bush, Membership Chair
Jason Mears, Service Projects Chair
Nicole Fleury, Public Image Chair
Catherine Guilbard, Learning Facilitator
Stephanie Wight, Young Leaders Con-

tact
Tim Bradley, Vocational Service Chair
Laureen Robinson, International Ser-

vice Chair
Simon Ecclefield, Fellowship Chair
Marc Dixon, Fundraising Chair
“We are fortunate to have an exception-

al board comprised of dedicated Rotarians 
and respected community leaders who 
each bring experience, integrity and a 
shared commitment to service,” said Dale 
Crowley, President of Rotary Club of Grand 
Cayman. “As we look ahead to the coming 
year, we honour the vision and leader-
ship of those who built this club’s strong 
foundation, while embracing the opportu-
nity to lead with purpose, strengthen our 
impact and continue serving the Cayman 
community with pride.”

As the oldest service club in the Cayman 
Islands, Rotary Club of Grand Cayman has 
served the community for more than 60 
years since being chartered by Rotary In-
ternational on 8 November 1965.

Over the decades, the club has led and 

supported transformative initiatives local-
ly and across the wider Caribbean region, 
including the construction of the Bonaven-
ture Boys Home and Frances Bodden Girls 
Home, establishing Meals on Wheels in 
the Cayman Islands, youth and education-
al programmes, medical and dental initia-
tives, and contributions to Rotary Interna-
tional’s global PolioPlus campaign.

The club is recognised for longstanding 
community events and traditions, includ-
ing Batabano Carnival, the annual Boxing 
Day Lunch for Senior Citizens, and the an-
nual Christmas Tree Lighting Ceremony at 
Heroes’ Square.

Rotary Club of Grand Cayman has also 
demonstrated significant leadership 
across Rotary District 7020, producing 
seven District Governors and earning 
numerous district and international rec-
ognitions throughout its history. Today, 
with approximately 100 members repre-
senting a broad cross-section of Cayman’s 
professional and business community, the 
club continues to foster fellowship, ethical 
leadership and meaningful service.

To learn more about Rotary Club of 
Grand Cayman’s initiatives, visit  http://
www.rotary.ky or follow the club on social 
media.

Caricom summit tackles the controversial US-TCN issue
An issue which has become a controver-

sial topic of debate throughout the Carib-
bean, especially in countries which have 
or are negotiating third-country nationals 
(TCN) deportee arrangements with the 
United States, has landed on the Caricom 
Summit agenda.

Regional leaders have issued a joint 
statement on the contentious issue com-
ing out of last week’s annual Caricom sum-
mit held in St Lucia this year.

Heads of Government considered com-
mon concerns across the region regarding 
the capacity of small countries to manage 
the transit of TCNs. The regional leaders 
stressed, however, that every effort would 
be made to ensure that TCN arrangements 
do not disrupt the security of countries in 
the Region or divert resources and servic-
es from the citizens of respective coun-
tries,” the statement said.

It also said that Heads of Government 
highlighted the fact that the proposed 
MOUs were intended to provide for the 
transit of individuals without criminal an-
tecedents to their home countries rather 
than settlement in Member States and em-
phasised the need for citizens of the Re-
gion to understand the distinction. “They 
further agreed that every effort should 
be made to engage CARICOM citizens on 
these issues. They also affirmed their com-
mitment to the principles of safe, orderly 
and regular migration, and to the dignity 
of migrants.” 

According to the statement, the re-
gional leaders noted the longstanding 
cooperation and close partnership with 
the United States of America and ac-
knowledged the importance attached 
to the proposed MOUs by the United 
States of America.   They noted that 

some CARICOM countries had already 
signed, while others were in discus-
sions with the government of the Unit-
ed States of America.   They also noted 
that 30 countries globally had already 
signed TCN MOUs.  

In the region, the issue has been the 
subject of heated debate socially and 
across the political spectrum over con-
cerns that the US Trump administration 
is pressuring the countries into accepting 
its deportees against threats of visa re-
strictions and other means of diplomatic 
isolation.

Regional countries are insisting that 
they are not prepared to accept violent 
criminal deportees and others they con-
sider unsuitable.

For Antigua & Barbuda, which is one of 
the regional countries at the forefront of 
the issue, Prime Minister Gaston Browne 

has stated, “We’re fighting to ensure that 
they do not send any criminal elements 
here.” Mr Browne insisted that while leav-
ing the door open, some could be integrat-
ed,”The moral high ground we can take is 
on the issue of criminality, or if they are 
extremely ill.”

Jamaica has adopted a similar stance, 
with Deputy Prime Minister and Minister 
of National Security, Dr Horace Chang, as-
serting: “To consider that I would bring 
criminals into Jamaica, from anywhere, of 
any kind, after we have done all we have 
done to reduce crime and violence, it is ri-
diculous.”

Over 30 countries have concluded TCN 
agreements with the US, including several 
in the Caribbean: Antigua & Barbuda, Be-
lize, Dominica, the Dominican   Republic, 
Guyana, St. Kitts & Nevis, St. Lucia and Ja-
maica.



RCIPS and CIG  Issue Reminder 
on ongoing Text Message Scam

The RCIPS and Cayman Islands Govern-
ment continue to urgently warn the public 
of a text message scam which is circulat-
ing locally.

Victims of the scam receive a message 
purporting to be from the Cayman Islands 
Postal Service, claiming that a parcel has 
arrived and that they need to pay customs 
duties before delivery can be complet-
ed. The text message contains a link to a 
fraudulent website, which appears to be 
an official Cayman Government website, 
where persons are asked to enter payment 
information. This information is then used 
to extract funds from the victim’s account. 
The scam remains active, with different 
numbers being used to send the text mes-
sage, and differing domain addresses be-
ing included in the message. Since the ini-

tial release, additional persons have fallen 
victim to the scam, and have had their 
accounts compromised and money lost. A 
similar scam is also confirmed to be circu-
lating in other countries in the Caribbean 
region, with significant losses reported.

REMINDERS:
Ignore any such messages received, and 

DO NOT to click any links within. In some 
cases, financial losses have occurred sim-
ply by clicking the link, without entering 
account details.

If you have already clicked the link or 
provided payment information, contact 
your bank and make a report to the police 
at 949-4222.

The Cayman Islands Postal Service and 
other Government entities will never ask 

you to pay customs duties or fees via text 
message.

Always visit official Government web-
sites by typing the URL yourself.

Two men arrested for Drug-Related 
Offences in Cayman Brac

On Thursday, 9 July, shortly after 1: 
30PM, RCIPS and CBC officers had cause 
to attend an address along West End Road 
in Cayman Brac where a group of individ-
uals were observed behaving suspiciously.

Officers conducted a search of the area 
under the Misuse of Drugs Act which re-
sulted in the recovery of quantities of sus-
pected ganja and suspected cocaine. A further 
search of a motor vehicle in the area resulted 
in the recovery of drug paraphernalia.

Police arrested two men, age 25 and age 
24, on suspicion of possession and con-

sumption of ganja and cocaine. They were 
taken into police custody and the items 
seized for investigative purposes.

The matter remains under police inves-
tigation.

Water-Related Death of Visitor 
Near South Church Street

Just before 11:00AM on Thursday, 9 July, police and 
other emergency services responded to a report of a 
person in distress in the water off South Church Street.

It was reported that a man, visiting the island on a 
cruise ship, had gone snorkelling and was observed 
experiencing physical difficulties before becoming 
unconscious in the water. The man was pulled from 
the water, and chest compressions were adminis-

tered by members of the public. EMS provided fur-
ther medical assistance before he was transported 
to the hospital.

He was later pronounced deceased.
The man, age 71, is a visitor from the United States 

of America.
The RCIPS expresses its condolences to the family 

and friends of the deceased.

Two Arrested on Drug Offences and 
Firearm Recovered in North Side

On Sunday, 5 July, two individuals were arrest-
ed following searches carried out by RCIPS and 
CBC officers along Lariat Road in North Side.

At approximately 3:00PM, officers attended an 
address in the area to execute a search under the 
Firearms Act and the Misuse of Drugs Act. Dur-
ing the search, officers recovered quantities of 
suspected ganja and cocaine, along with a quan-
tity of cash inside a residence at the address. 
A man, age 33, and a woman, age 36, who were 
present at the residence were arrested on suspi-

cion of drug offences and taken into police cus-
tody.

Officers then conducted an extensive search 
in the area, including at a nearby premises, and 
of several vehicles parked on and outside the 
premises, resulting in the recovery of separate 
quantities of suspected ganja and an unlicensed 
firearm.

The items were seized for investigative pur-
poses, and the matter remains under police in-
vestigation.

Seven Arrested for Drug 
& Firearm Offences

Shortly after 8:00PM on Friday, 
10 July, police had cause to stop a 
vehicle travelling in central George 
Town.

Officers searched the vehicle and 
its occupants, resulting in the re-
covery of a quantity of suspected 
ganja. The occupants were arrest-
ed on suspicion of drug-related 
offences and taken into police cus-
tody.

Following subsequent enquir-
ies, officers attended a residential 
premises in Windsor Park to exe-
cute a search. Upon arrival, officers 
observed a man wanted by police 
in relation to an assault offence, 
and he was arrested.

A search of the man’s residence 
resulted in the recovery of a quan-
tity of suspected cocaine and he 
was further arrested on suspicion 
of drug-related offences and taken 
into police custody. Officers then 

executed an extensive search of the 
premises which resulted in the re-
covery of additional quantities of 
suspected ganja, drug parapherna-
lia, and a suspected firearm.

On Saturday, 11 July, officers ex-
ecuted another search under the 
Misuse of Drugs Act at a residen-
tial address in West Bay. During 
the search, officers recovered an-
other quantity of suspected ganja. 
Two individuals who were present 
at the residence were arrested on 
suspicion of drug-related offences 
and taken into police custody.

All items were seized for inves-
tigative purposes and the matter 
remains under police investigation.

The RCIPS is aware of an inaccu-
rate news article currently being 
circulated regarding this ongoing 
investigation and can confirm that 
Michael Gollab remains wanted by 
police.

Cayman First Celebrates Five-Year Partnership with YMCA Youth Baseball & Softball 
George Town, Grand Cayman (7 July 

2026): Cayman First Insurance Company 
Limited (“Cayman First”) recently cele-
brated the impact of its five-year partner-
ship with the YMCA of the Cayman Islands 
Youth Baseball & Softball Programme, a 
CI$75,000 investment that has helped 
hundreds of young athletes develop valua-
ble life skills both on and off the field.

To mark the milestone and fulfillment 
of its five-year commitment, Cayman First 
hosted a community activation at the Field 
of Dreams, with complimentary snow cones, 
giveaways, a special 20% discount on motor 
insurance for attendees and the presentation 
of the culminating CI$15,000 installment of 
the sponsorship. Cayman First’s Provider Re-
lations Manager – Group Insurance Services, 
Drew Osborne, also threw the ceremonial 
first pitch at the Cayman First team’s game to 
kick off the celebrations. 

The YMCA Youth Baseball & Softball 
Programme provides children with the 
opportunity to learn the fundamentals of 
the sport while developing important val-

ues that extend far beyond the game itself.
“Investing in young people and creating 

opportunities for them to grow and succeed 
has long been an important part of Cayman 
First’s commitment to the community,” said 
Natasha Pettier, Chief Executive Officer of 
Cayman First. “As I step into my new role as 
CEO, seeing the programme in action first-
hand only reinforced the importance of part-
nerships like this. Over the past five years, we 
have been proud to support an initiative that 
encourages healthy, active lifestyles while 
helping young people build confidence, disci-
pline, teamwork, and resilience and creating 
a lasting positive impact for so many Cayman 
families.”

Bill Souza, YMCA’s Youth Baseball & Soft-
ball Programme Director, said the partner-
ship has played an important role in the pro-
gramme’s continued growth and success. 

“Cayman First’s commitment over the 
past five years has played an important 
role in the growth of our programme and 
the opportunities we can provide to young 
people,” said Souza. “Their investment has 

helped hundreds of players to participate 
in baseball and softball, develop important 
life skills, and build lasting friendships. We 
are incredibly grateful for their partnership 
and the difference it has made in our com-
munity.” 

The partnership reflects Cayman First’s 
broader commitment to supporting initi-
atives that promote youth development, 
health, and well-being 
across the Cayman Is-
lands.

“As an insurer, we 
are here to help people 
protect what matters 
most,” Pettier added. 
“That commitment 
extends beyond our 
products and services. 
We believe in support-
ing programmes that 
strengthen communi-
ties and help young peo-
ple reach their full po-
tential. We are proud of 

what this partnership has achieved over the 
past five years and look forward to seeing the 
programme continue to inspire and develop 
future generations of athletes.”

For more information about Cayman First, 
visit caymanfirst.com. To learn more about 
the YMCA of the Cayman Islands Youth Base-
ball & Softball Programme, visit ymcacay-
man.ky.
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Antimony
Barium
Bismuth
Brass
Bronze
Cadmium
Chrome
Cobalt
Copper
Gallium
Gold
Iron

Lead
Lithium
Mercury
Nickel
Pewter
Platinum
Silver
Steel
Tungsten
Uranium
Zinc

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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EAGLEYE SECURITY SERVICES COMPANY LIMITED 
Requires  
Full time Security Officers 
Must be able to work split shifts
Qualifi cations, skills & Experience: 
• 25 to 45 years of age, physically fi t 
• High School Diploma
• Must have a clean Police record
• Experience in any law enforcement or Security Knowledge would be an advantage.
Salary range: KYD$8.75 - $9.00 PH
Benefits will be in accordance with, the Pension, labour Dept. and 
Health insurance Laws of the Cayman Islands.

NO PHONE CALLS PLEASE.
Please send resume and a full body size photograph to Email: 
eagleyecayman@gmail.com or Mail to: P.O Box 1600, KY1-1110 By: 
July 29, 2026.
CAYMANIANS, PERMANENT RESIDENCES & STATUS HOLDERS 
NEED TO APPLY ONLY. 

CaymanianTimesClassifieds

Construction Technologist (C6G7A5) 

KYD$55,000 - KYD$70,000 Per Annum (paid Monthly) 

AMR Consulting Engineers is a multi-disciplinary engineering consultancy company 

covering all aspects of structural and civil engineering. The company has extensive 

experience of working in the Cayman Islands from design, project management and 

site monitoring. We offer a wide range of services to clients with their experienced 

and qualifi ed consulting team known for delivering excellence. 

Our company needs a Construction Technologist who will be responsible for the 

following duties and responsibilities: 

Reasonable work expected of a Construction Technologist to include but not limited 

to: 

• Drafting in CAD and BIM 

• Sketchup, 3D rendering 

• Assist structural / civil engineers, preparation of structural / civil construction 

drawings 

• Construction site inspections 

This person will also include coordination of construction drawings, planning 

administration and submittals to the online planning system. Be part of task or project 

teams; be directed and supervised by project engineers. 

For this role, a minimum of 5 years’ experience relevant to the role is required, must 

have a bachelor’s degree in Engineering or Architecture. Must have attention to detail, 

goal-oriented, can work well under pressure and can meet deadlines. Profi cient in 

the use of AutoCAD and Revit 3D modelling is essential.   Must have a clean police 

clearance. 

Please send resumes to mark.reed@amr.ky by 21 July 2026

Rehoboth Physio & Wellness
Position: Assistant Physiotherapist
Location: Grand Cayman
WORC Job ID: C2U2Q7
Duties:
• Assist patients with prescribed exercises 
• Support mobility and walking activities 
• Perform massages and monitor therapy sessions 
• Record patient progress and muscle strength 
• Educate patients on home exercises 
• Provide guidance during treatment sessions 
• Update patients and families after therapy 
Requirements:
• Bachelor’s degree in Physiotherapy, Physical Therapy Assistant, or related fi eld 
• Relevant licence/registration or eligibility to practise in the Cayman Islands (if 
applicable) 
• 1–3 years’ experience preferred 
• Good communication and teamwork skills 
Hours: Full-time, 45 hrs/week
Salary: CI$2,200–$2,500 per month
Apply: rehobothphysiopaincare@gmail.com

Performance Automotive Ltd. is offering Cayman wide automotive service and 
vehicle repairs including electric and hybrid vehicles with the latest technology in 
diagnostic tools and equipment. 

The company is looking for a reliable full-time Auto Denter, Auto Body Builder/
Repairer who will perform repairs to vehicles’ mechanical components correctly and 
consistently, in accordance with their company standards. This will include repairing 
and refurbishing vehicle bodies, detailing cars, restoring shop equipment, delivering 
parts to technicians when needed, and changing and balancing tires. The technician 
will also be responsible for maintaining a clean and organized environment. 

A minimum of fi ve (5) years of experience is required for the role, and the candidate 
must have certifi cations in Automotive or Mechanical, with references and skills that 
will be tested. The candidate must be prompt, courteous, and a good team player. A 
clean Police and Traffic Clearance is required.

Salary range will be CI$15 to CI$26 per hour depending on qualifi cations, knowledge, 
and experience. (40 hours per week). All benefi ts will be provided in accordance with 
Cayman Islands labor law.
Working Hours: Mon to Fri 8 am to 5 pm
Interested applicants must send in their resume to: jamie@performanceauto.ky
Job Post ID Ref on Jobscayman: X5V6C8

Occupational Therapist & Professional Development and Community Partnerships Lead
REQUIREMENTS:
   Registered with the Health Practice Commission of the Cayman Islands   
   Registered OT with your state or province
   Bachelor or Masters degree in Occupational Therapy
   Minimum 3+ years experience
Provision of in-school consultations to parents and/or teachers as and when needed.
Program Development.
Ability to facilitate group sessions
Manage a caseload of approximately 25-30 direct therapy sessions (60 minute sessions) per 
week.
Connect with community partners for professional development opportunities for the community.

   Physical ability to carry out the duties of the program
   Criminal records check

THE SALARY &  BENEFITS: 
$67,000-75,000 KYD
Benefits as per the Cayman Islands law.
If you are interested in joining our multi-disciplinary team please send resumes
to  info@kidsability.ky
To learn more about the KidsAbility clinic in Grand Cayman, Cayman Islands please
visit  www.kidsability.ky

Shift Coordinator    Job id# B8G4Y5
Overseeing daily restaurant shifts. Must be able to perform all Crew Member duties 
and hold Pizza Hut product food prep knowledge: as Pizza Hut kitchen work and 
overseeing is a part of this job. 
Balancing and reconciling cash deposits, credit and debit card transactions and sales 
at end of shift.  Preparing staff schedules and coordinating shifts.  Knowledge of food 
safety controls and product quality, along with hospitality skills needed.
Assist staff in front and back of house (customer service, delivery, or kitchen food 
prep) and discipline accordingly, per franchise guidelines. Make sure restaurant is 
properly inventoried and stock is replenished daily. Respond proactively to ensure a 
smooth-running shift. Additional duties as required. Computer literacy needed. Valid 
Cayman Drivers Licence an asset.

Requirements:
Must have a clean police clearance certifi cate with no criminal charges. Must have 
own transportation to work. Be able stand on feet for long periods of time. Clean and 
stock work areas. Able to lift up to 50 pounds. 45 hours/week or as needed. Work split 
shifts, nights, days, weekends and public holidays between Seven Mile Beach and 
Countryside locations. Aloha Restaurant software exp. an asset. Must pass Pizza Hut 
International Certifi cation online and written tests.

Benefi ts in accordance with the Cayman Islands Labour Law, Health Insurance and 
Pension Laws.
Wage range:  up to KYD$12.77 per hour
Email CV:   hr@phcayman.com                Deadline: 17 July 2026
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Company: Rehoboth Physio & Wellness
Position: Patient Accounts Coordinator
Location: Grand Cayman
WORC Job ID: M4Y2Y8

Duties:
Manage patient billing and payments.
Process insurance claims and verify coverage.
Maintain accurate patient account records.
Respond to billing and account inquiries.
Follow up on outstanding balances.
Assist with front desk and administrative duties.

Requirements:
Diploma or Associate’s Degree in Accounting, Business, or a related field.
2–3 years’ experience in patient accounts, medical billing, or healthcare administration.
Knowledge of insurance claims and billing procedures.
Strong communication, organizational, and computer skills.

Hours: Full-time, 45 hrs/week
Salary: CI$9 per hour
Apply: rehobothphysiopaincare@gmail.com

CAYMAN RUGBY FOOTBALL UNION
Position: Rugby Development Coach
Employment Type: Full-Time
Salary: CI $2,535–$3,705 Monthly
Benefits: As per Cayman Islands Labour Law

The Cayman Rugby Football Union is seeking a qualified Rugby Development Coach 
to support and deliver its junior rugby programs. This role focuses on developing young 
athletes through structured school initiatives and long-term player pathways aligned 
with the CRFU’s strategic development plan. Reporting to the Director of Rugby, the 
successful candidate will oversee training delivery, promote rugby participation, & 
ensure safe, effective coaching practices across youth activities.

Responsibilities include planning and conducting sessions, evaluating player 
progress, coordinating with schools, maintaining welfare standards, and representing 
the CRFU professionally within the community. The role requires strong leadership, 
communication skills, & the ability to inspire young players while upholding rugby 
values.

Applicants must be at least twenty-five years old and possess five to six years of 
recognized experience coaching youth rugby. Required certifications include World 
Rugby Level Three, First Aid, CPR/AED, Keep Rugby Clean, Child Protection in 
Sports, and Get Into Rugby training. Candidates must also have elite-level playing 
experience, a clean police record, and a valid full driver’s license.

Apply through WORC.KY (ID: M7C4W6) with updated résumé and proof of 
immigration status.

Job Title: Transport Driver
JobsCayman ID: R7Y7A2
J AND K Transport is seeking a Transport Driver for a full-time position in George Town. Duties 
include transporting passengers, goods, or materials safely to assigned destinations, maintaining 
accurate transport logs and delivery records, assisting with loading and unloading, maintaining 
vehicle cleanliness, and following traffic regulations. Applicants must have 2–10 years of relevant 
experience. Base Salary: KYD $8.75 per hour, with standard health and pension benefits. Send 
CV to: clientrecruit.ky@gmail.com

Job vacancy: Kitchen Helper

Singh’s Roti Shop is seeking an experienced and reliable Kitchen Helper to join our Caribbean/
Trinidadian restaurant team. The ideal candidate will have hands-on experience with Caribbean 
cuisine, preferably Trinidad-style food.

Key Responsibilities:
• Wash dishes, prep vegetables & meat, make orders, cleaning, stock taking
• Maintain cleanliness and organisation of the roti station in accordance with food safety 
standards 
• Assist with prep work and kitchen duties as needed during service 

Requirements:
• The candidate needs to be fluent in English, have a clean police record and be a team player
• Flexibility is required as we operate on a shift system and the role is within a small team
• Ability to work efficiently in a fast-paced environment 
• Strong attention to detail, consistency, and hygiene 

Email singhs.roti.shop@gmail.com to apply by 10 July 2026.

EMPLOYMENT OPPORTUNITY
        

Aviation Superintendent - Joint Operation 
Rubis Cayman Islands Limited, a company specializing in the marketing of petroleum products, 
is seeking to fill the vacant position of Aviation Superintendent for the Grand Cayman Airport 
Joint Operation in the Cayman Islands.

WORC ID: P8M4F2

Key Responsibilities
The responsibilities for the position include, but are not limited to: 
• Operational Leadership
o Lead, direct, and supervise all aviation fuel operations at Owen Roberts International Airport 
(GCM), 
o Ensure safe, efficient, and uninterrupted aircraft refueling 
• Compliance and standards 
o Ensure full compliance with RUBIS’ operational, health, environment and safety standards, 
Joint Inspection Group (JIG), and all regulatory aviation fuel standards at all times 
• Inventory and supply management 
o Liaise closely with Joint Operation (JO) partners to coordinate supply planning, forecasting, 
and replenishment activities.
• Asset & Maintenance Management
o Ensure all plant, equipment, and fueling systems are properly maintained, fully operational, 
and compliant with inspection schedules.
Product Integrity
o Ensure all aviation fuel handling processes maintain the highest level of quality and 
contamination control.
• People Management & Training
o Assess workforce capability and identify training needs; coordinate and deliver training 
programs using RUBIS aviation resources.
• Stakeholder Coordination 
o Act as the primary liaison with the Airport Authority, airlines, Fixed Base Operators (FBOs), 
and other airport stakeholders.
• Incident Management & Governance
o Investigate incidents and accidents, prepare reports, and implement corrective and preventive 
actions.
• Customer & Partner Support
o Provide JO partners with accurate and timely operational data regarding their business 
activities.
o Maintain strong customer relationships, ensuring service excellence and responsiveness.

Job Requirements 
• Candidate must have at minimum Bachelor’s degree in Engineering, Facilities Management or 
Aviation Fuels Management. Master’s degree is preferred.
• 10+ years’ experience in aviation fuel operations, terminal operations, or downstream oil & gas 
operations. 
• At least 5 years in a supervisory or management role within aviation or fuel operations. 
• Relevant certifications in Aviation Fuels Handling or equivalent industry qualifications. 
• Health, Safety & Environment (HSE) certification is an asset.
• In-depth knowledge of JIG standards and aviation fuel quality control requirements
• Proficient with inventory management systems and fuel supply logistics.
• Strong leadership and team management abilities, with a focus on quality, safety and 
performance.
• Excellent communication (both verbal and written) and interpersonal skills.
• Experience in reporting, budgeting, and operational cost control. 
• Proven experience working within Joint Operations (JO), managing cross-functional teams and 
multi-stakeholder environments is highly desirable. 
• Valid Travel Documents to attend out-of-country training

Remuneration Package
• Base Salary CI$80,000 to CI$100,000 p.a. depending on Qualifications & Experience
• 90% of Health Insurance paid by Company
• 100% Pension contribution paid by Rubis Cayman Islands Limited
• Standard 45-hr. work week, (~195 hrs. per month)
• 25 days of paid vacation, statutory sick leave and other PTO benefits

Application Deadline: July 24, 2026.

All applications and relevant documents are to be submitted electronically to our HR Consulting 
partners from CML Recruitment at hrsupport@cml.ky. Please reference this post. Only 
shortlisted applicants will be contacted.

Sous Chef – Job ID #A4H6V2
Company: Mykonos Ltd.
Salary: USD$68,000–USD$78,000 per annum
End Date: 24/07/2026
Mykonos Ltd. is seeking a flexible, passionate, and dedicated Sous Chef with strong 
leadership skills and a commitment to delivering high culinary standards in an upscale 
restaurant environment.
The role supports the Head Chef and Executive Chef in menu development, recipe 
creation, and overall kitchen operations. Responsibilities include supervising kitchen 
staff, maintaining food quality, presentation, hygiene, and safety standards, and 
ensuring compliance with all Food & Beverage policies and procedures.
The Sous Chef will oversee daily kitchen shift operations, train new team members, 
manage inventory, procurement, and the food supply chain, and coordinate 
maintenance of kitchen equipment. The role also involves ensuring proper food 
storage and handling standards are consistently met.
Additional duties include planning food quantities, controlling food costs, managing 
plating standards, and contributing to menu engineering, pricing, and overall 
profitability. The Sous Chef must ensure dishes are prepared according to established 
specifications while maintaining efficiency during service and special functions.
Requirements:
5–6 years’ experience in a Sous Chef role, preferably in pre-opening or Michelin-style 
restaurants. Strong attention to detail, leadership ability, and communication skills 
required. High school education or equivalent. Police clearance required prior to offer.
Qualified Caymanians and Permanent Residents are encouraged to apply.
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C.L Flowers & Sons Limited/Air Agencies Limited
JOB VACANCIES

Airline Agent/Porter/Sales Clerk

Roles & Responsibilities: -

This job is a multi-purpose position that does includes Airline Agent/Porter/Sales Clerk. 
Descriptions of each follow below:

The Airline Agent will be partial responsibility for the following areas:
• Assist passengers with inquiries regarding arrivals and departures.
• Check in passengers, assign seats, and issue tickets.
• Issue boarding passes and baggage tags.
• Advise passengers on baggage allowances and restrictions.
• Weigh baggage and collect excess baggage charges where applicable.
• Assist passengers requiring special assistance, including wheelchair services and 
unaccompanied minors.
• Make boarding, arrival, and gate announcements.
• Process cash, credit card, and personal cheque transactions accurately and complete 
airline close-out procedures.
• Provide courteous and professional customer service both in person and over the telephone.
• Operate airline reservation and check-in computer systems.
• Work independently with minimal supervision.
• Stand for extended periods (4–5 hours at a time).
• Maintain punctuality and reliable attendance.

The Porter will have partial responsibility for the following areas:
• Safely escort wheelchair-bound passengers to and from incoming and outgoing fl ights at 
Owen Roberts International Airport, Grand Cayman.
• Assist passengers with baggage handling and other porter-related services.
• Provide courteous, professional, and efficient customer service to all passengers.
• Ensure passenger safety and comfort while transporting them throughout the airport.
• Maintain airport equipment, including wheelchairs, in a clean and serviceable condition.
• Comply with all airport safety, security, and company policies and procedures.
• Perform any other duties assigned by the Supervisor or Management.

The Sales Clerk will have partial responsibility for the following areas:
• Demonstrate excellent knowledge of the company’s products, services, and policies.
• Greet customers and visitors in a warm, energetic, courteous, and professional manner, 
ensuring a pleasant and efficient customer experience.
• Listen attentively to customer requests and provide appropriate advice and product 
recommendations.
• Process customer orders for Concrete, Insulated Concrete Forms (ICF), Steel Stud 
products, and Bulk Water using QuickBooks.
• Respond promptly and professionally to customer inquiries by telephone, email, and in 
person.
• Handle inbound calls, dispatch calls as required, record and communicate messages 
accurately, return customer calls, and monitor company voicemail regularly.
• Accept and process customer and tenant payments in accordance with company 
procedures.
• Prepare daily sales reports and perform end-of-day cash balancing and deposit 
reconciliation.
• Maintain accurate records of all sales transactions and customer accounts.
• Calculate material quantities and prepare quotations and sales orders.
• Manage and dispatch orders to the delivery team.
• Assist with accounts receivable by following up with customers regarding outstanding 
balances.
• Assist in reviewing departmental work schedules and identifying discrepancies.
• Liaise with management regarding customer concerns, operational issues, and follow-up 
actions.
• Maintain confi dentiality of customer and company information.
• Perform any other duties assigned by the Directors, Supervisor, or Management.

Experience, qualifications & other skills:- 
• Minimum of fi ve (5) years’ relevant work experience.
• Excellent customer service and interpersonal skills.
• Strong written and verbal communication skills.
• Ability to solve problems and handle difficult situations professionally.
• Computer profi ciency, including QuickBooks, Microsoft Office, and airline software systems.
• Strong organizational and multitasking skills.
• Aviation Security certifi cation and training required.
• Previous experience working with Delta Air Lines or JetBlue Airways is required.
• Reliable and Dependable. Excellent track record of punctuality and regular attendance.
• Ability to work in a fast-paced environment while meeting strict deadlines.
• Strong attention to detail and profi ciency with mathematical calculations and reconciliations.
• Willingness to work rotating shifts, including early mornings, evenings, weekends, holidays, 
and overtime as required.
• Comfortable working outdoors in varying weather conditions, including heat, dust, and high 
noise levels.
• Physically fi t and able to lift up to 50 pounds.
• Strong commitment to workplace safety.
• High level of stress tolerance and ability to work with minimal supervision.
• Valid driver’s license with a clean driving record.
• Ability to meet all mandatory regulatory requirements.
• Vaccinated against COVID-19 or willing to be vaccinated.
• Clean police record.
• Willingness to undergo pre-employment and post-employment drug testing.

Remuneration and Benefits: 
CI$ 3,000 - CI$ 4,000 Per Month, or Commensurate with Experience, Qualifi cations and 

Knowledge
Health and Pension Benefi ts a provided in accordance with Cayman Islands law. 

Applications are invited from Caymanians, Status Holders, and Permanent Residents 
only.

Please email your resume to HumanResources@flowersgroup.com or 
P.O Box 900

Grand Cayman, KY1-9006
Closing Date: July 22 2026

Inventory Control Supervisor- WORC ID T4U7C5
Tortuga Cayman Ltd., we are accepting applications for the above position. 
Preference will be given to Caymanians/PR Status Holders, but open to all suitably 
qualifi ed applicants.

In the Inventory Control Supervisor role, you will be responsible for all the strategic 
planning, forecasting, holdings and movement of Inventory within the organization. 
This individual will oversee the overall procurement and logistic needs for the business, 
including but not limited to receiving, issuing and delivering of the coordinating of 
overseas containers, reconciling and physical controls of inventory. The position will 
work directly with the company’s Operations supervisor while liaising and supervising 
other critical employees. Some specifi c duties include but are not limited to:

• Creating quarterly strategic plans and forecasts to manage all company inventory 
requirements.
• Identifying local and international vendors capable of supplying the company 
with needed materials, thus requiring one to have and be able to enhance diverse 
corporate relationships.
• Daily/Weekly production planning and execution.
• Supervising monthly inventory control processes, providing for variances and 
reconciliation where necessary. Performing periodic and monthly stock-counts.
• Employee will be required to work a full 45-hour work week, including but not limited 
to holidays and weekends as and if needed. 

Qualifi cation & Experience
• The preferred candidate should hold a degree or have a qualifi cation in a related 
fi eld.
• The candidate in this role must possess a minimum of 4-5 years’ experience in 
Inventory and Supply chain management and operations.
• Successful candidate will need prior experience in a supervisory role.
• Must Demonstrate good analytical and problem solving skills.
• Has experience working with Excel spreadsheets and experience with SAP software 
systems is essential.
• Must be in good physical condition able to lift and move heavy items.
• Must have valid driver’s license with reliable transportation/vehicle. 
• Must demonstrate ability to communicate effectively.

Salary will be between CI$33,000 - CI$36,000 annually, based on qualifi cations, 
knowledge and experience. Benefi ts are in accordance with Cayman Islands Labor 
Law.

Interested applicants should send their resume to: Ashton J Whyte awhyte@
tortugacayman.com Georgett Anderson ganderson@tortugajamaica.com by July 17, 
2026

Job title: Fund Accountant
WORC: S5S2S6

The Fund Accountant will work alongside the CEO of the fund and will be responsible for the 
daily position management and reporting requirements for the fund. 

Specific tasks as follows:

• Monitoring the funds live risk exposure and profi t & loss.
• Reconciling fi rm wide positions on a semi-live basis.
• Booking all trades and associated expenses to the fund each day.
• Ensure trades settle on time
• Valuing positions and running the daily profi t & loss.
• Reporting to all stakeholders daily.
• Post trade reconciliation.
• Dealing directly with Prime Brokers and Execution Brokers daily.
• Opportunity for the role to evolve over time

The candidate will be proficient in the following:
• CA/CPA qualifi ed or equivalent. 
• 6+ years PQE in the industry
• SQL experience required
• Intermediate to advanced excel and general computer skills
• Ability to work and problem solve under time pressure
• Knowledge of Cayman fund regulation and fund structures 
• Experience in share settlements within global equity markets, particularly within Asia is 
preferred
• Experience in quantitative high frequency and algorithmic based trading essential
• Experience in monitoring fund liquidity and margin requirements

Salary: US$100,000 -US$120,000 per annum
Benefits: Pension and healthcare in accordance with the CI Labour Act
Employment type:  Full time position 40 hours plus per week

Interested applicants should submit their CV and cover letter to jobs@parhelion.ky

Application deadline is July 15th, 2026. 

Only Caymanians or Caymanian Status holders may apply.

Parhelion, Ltd.
Governors Square

PO Box 30874, KY1-1204
Grand Cayman, Cayman Islands
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Smart Construction and  seeks full-

time Carpenter 45 hours weekly, at 

$14-$16 hourly including benefi ts. 

Requires 3-4 years’ experience. 

Caymanians/Status Holders. Contact: 

Mauricerobinson1969@gmail.com

Worc ID # F4H5E2

Turf Tech Ltd is 
seeking 2 Gardeners with  5-10
years’ experience.
$8.75 per hour
Mandatory Benefi ts.
Send resumes to 
contact@custodiansltd.com

Job title: Senior Associate
Department: Corporate
Jurisdiction: Cayman Islands

Purpose of the Role 
Working as a mid-level to senior fee earner to provide technically sound legal advice on a 
range of issues, whilst building and maintaining productive relationships with clients and 
intermediaries.

Key Responsibilities
• Provide clear and technically sound legal advice;
• Build and maintain productive working relationships with clients, intermediaries and team 
members, while providing excellent client service;
• Prepare fee matter estimates and proposals;
• Ensure timeliness of billing and debt collection;
• Ensure effective management of time, effort and resources to maximise productivity and 
effectiveness;
• Consider regulatory and compliance issues and report concerns where necessary; 
• Contribute to knowledge management and ensure such contributions are accurate and 
current;
• Build knowledge and experience in relevant practice areas to the highest standards;
• Support and guide junior team members while contributing to team development; and
• Contribute to and participate in internal projects and initiatives led by senior leadership. 

Qualifications and Experience 
• Qualifi ed Lawyer with a minimum of 6+ years’ post qualifi cation experience in law specialising in 
corporate commercial work with particular exposure to downstream private equity transactions, 
capital markets, mergers and acquisitions and general corporate advisory; 
• LLB (Hons) and strong academics, all with a minimum grade of 2:1 or equivalent;
• Experience in leading on matters and supervising junior team members; 
• Strong interpersonal, communication and infl uencing skills;
• Effective time management and organisational skills;
• Strong relationship management and client care skills;
• Ability to work effectively in a team; and
• Excellent drafting skills with high attention to detail and the ability to be succinct.

Benefits
Salary will be commensurate with experience and in the range of US$210,000 to US$265,000 
per annum.  Ogier offers an excellent benefi ts package, including premium health care, life 
insurance and 25 days’ annual leave. 

How to Apply
To apply for this role please submit your application to Caymanlegalrecruitment@ogier.com - 
the closing date for applications is 17 July 2026.

Caymanians and legal residents need only apply.
Regulatory information can be found at ogier.com

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

SERVICE AUTO TECHNICIAN/AUTO ELECTRICIAN

Duties, Responsibilities and Requirements:
• Must be able to lay out, build, test, troubleshoot, repair and modify developmental 
& production electronic components, parts, equipment & system such as computer 
equipment, electron tubes, test equipment, & machine tool numerical controls, apply-
ing principles and theories of electronics, electrical circuitry, engineering mathemat-
ics, electronic and electrical testing and physics.
• Must be able to assemble experimental circuitry or complete prototype model ac-
cording to engineering instructions, technical manuals and knowledge of electronic 
systems and components.
• Must be able to recommend changes in circuitry or installation specifi cations to 
simplify assembly and maintenance.
• Must be able to set up standard apparatus or devices test equipment and circuitry to 
conduct functional, operational, environmental, and life tests to evaluate performance 
and reliability of prototype or production model
• Must be able to adjust, calibrate, align and modify circuitry and components and 
records effects on unit performance.
• Must be able to operate bench lathes, drills, or other machine tools to fabricate 
parts, such as coils, terminal boards, and chassis.
• Must be fl exible regarding work schedule and willing to work overtime or be on call 
when necessary or assigned.
• Must be able to work Monday to Saturday as schedule demands, including nights, 
weekends and holidays.
• Must possess and maintain a clean Police Record and a valid Cayman Islands 
Driver’s License.

Qualifications and Experience:
• Must have a minimum of 3 years’ experience as an Electronic Technician
• Must possess basic electrician skills and familiar with single and three phase power 
distribution.
• Must provide proof of certifi cation in Electronic Technology

SALARY RANGE  CI$8.75– CI$12.50 per hour
Interested persons can submit applications to:

Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive 

OR
Email: jobs@ailgroup.com

Application deadline – JULY 17 2026

We are currently accepting applications from responsible and dependable individu-
als to join our team in the capacity of:

AUTO PARTS COUNTER CLERK

Duties, Responsibilities and Requirements:
• Handle all areas of sales of automotive and heavy equipment parts
• Assist walk-in and telephone customers
• Must possess good customer/interpersonal relation skills, an outgoing personality, 
as well as good verbal communication skills
• Required to work Monday to Saturday as schedule demands including evenings 
and holidays.
• Must possess and maintain a clean Police Record 

Qualifications and Experience:
• Possess a minimum of 5 years’ experience as an Auto Parts Counter Clerk
• Profi cient in use of parts catalogs both printed and electronic
• Profi cient in Computerized Inventory Control/Point of Sale Systems
• Knowledge of various types of vehicles and heavy equipment is preferred.

Salary Range:  CI$10 – CI$16 per hour

Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive 

OR
Email: jobs@ailgroup.com

Application deadline – JULY 17 2026

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

T: 345.946.7539 | E: info@ailgroup.com | 17 Lancaster Crescent, George Town

P O Box 10747, Grand Cayman KY1-1007, CAYMAN ISLANDS

• FBDO / ABO Certified or BSC Degree 
equivalent

• 6-8 years’ experience in working with 
Eyeglasses and Contact Lenses

• Must be Proficient in working with the 
highest quality Frames and Freeform 
Eyeglass Lenses

• IT skills and Excellent Communication 
Essential

• Ability to work independently
• Personable and Proficient in English 
(verbal and non verbal 
communication)

• $43,000 to $50,000 Per Annum DOE
• Additional Benefits include Health 
Insurance and Pension

Forward	your	application	to	:

kash@optique.ky
Applications close 17th of 
July 2026 and only suitable 

candidates will be shortlisted 
and contacted.

Caymanians and Legal 
Residents need only apply.

Dispensing Optician

FORM TECH INDUSTRIES
SEND RESUME: C/O 
ambservices84@gmail.com

Job portal # B4C5Q2

MASON HELPER
1-2 years’ experience
Salary $11.00 per hr
General maintenance and repairs
Assist skilled masons by work 
preparing sites
Organizing materials, bricks, stones, 
motar
Mixing motar setting up scaffolding, 
maintaining 
Clean safe work area.

FORM TECH INDUSTRIES
SEND RESUME: C/O 
ambservices84@gmail.com

Job portal # R2T2H2

CARPENTER/MASON/STEELFIXER
1-2 years’ experience
Salary $12.00 per hr
Rough and fi nish carpentry for CMU 
masonry walls
And mass concrete pours construct 
building framework
Including door and window openings
General maintenance and repairs
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Food & Beverage Server - Job ID # X5U4U4
Food Fanatics Ltd. T/A Union Bar & Grill
Location: Camana Bay
Salary: KYD$6.56–$7.00 per hour (paid monthly) plus gratuities
Employment Type: Full-time
Application Deadline: 15/07/2026
Food Fanatics Ltd. T/A Union Bar & Grill is seeking a dedicated and customer-focused Food 
& Beverage Server to join our team. Responsibilities include providing exceptional guest 
service, taking food and beverage orders accurately, maintaining cleanliness and sanitation 
standards, communicating effectively with guests and kitchen staff, and ensuring smooth 
daily restaurant operations in a fast-paced environment.
Applicants must have a minimum of two (2) years’ experience in a busy bar or restaurant 
environment, strong communication and customer service skills, excellent time management 
abilities, and fl uent spoken English. Candidates must be energetic, reliable, and able to work 
well under pressure. Availability to work holidays and night shifts is required.
Qualifi ed Caymanians and Permanent Residents are encouraged to apply by emailing 
uniongrillcayman@outlook.com by 15/07/2026. Only shortlisted applicants will be 
contacted.

JOB DESCRIPTION

Senior Associate - Restructuring

This position will involve assisting in the delivery of the Firm’s Corporate Recovery & Forensic 
services based in Cayman. Typical assignments will include participating in hedge fund and 
mutual fund liquidations (both solvent and insolvent), asset tracing, forensic investigations and 
litigation support. Knowledge of the investment management sector would be an advantage.

It is expected that suitable applicants will possess the following minimum qualifi cations, 
experience and personal attributes:

• At least 2 – 4 years post qualifi cation experience of forensic or insolvency work within a larger 
accountancy/advisory practice.
• Knowledge of fi nancial services and/or the asset management sector.
• Experience in voluntary and/or court ordered liquidation (preferably administered under 
English-based insolvency regimes)
• Currently studying or newly qualifi ed chartered accountant or similar (e.g. CPA, CA, ACA, 
ACCA) with training from the big 4 or global B-tier fi rm.
• Strong academic background, including education to degree level 
• Solid understanding of investment fund operations and structures and knowledge of multi-
jurisdictional regulatory compliance and fund documentation
• A proven track record in Project Management with the ability to work on a number of concurrent 
projects to strict deadlines.
• Experience on large and/or international assignments.
• Strong IT skills, preferably including Microsoft suite as well as profi ciency in management 
information and database systems.
• Good organisational and self-motivation skills with a strong attention to detail.
• Ability to work in a potentially high pressure, client driven environment.
• Strong commercial acumen and well-developed analytical skills.
• Strong interpersonal skills
• Job might require a certain amount of travel.

Salary will be circa US$75,000 to US$100,000 (depending on qualifi cations and experience), 
plus eligibility for discretionary bonus, healthcare and pension. Remuneration for the above 
positions will ultimately be based on the successful candidate’s qualifi cations and experience.

To be considered, please apply via careers.kroll.com or WORC Portal ID #R6P2P2
Closing Date is July 18th 2026

REGIONAL HEAD OF STRATEGIC COMMERCIAL PROJECTS
JOB ID#R8K2K8

We are seeking an experienced, strategic, and execution driven leader to serve as Regional 
Strategic Head of Strategic Commercial Projects is responsible for orchestrating the 
successful planning and execution of complex, high-value commercial engagements. This 
role partners closely with Sales, Product, Finance, and Executive Leadership to ensure large 
strategic deals are scoped accurately and governed effectively. The ideal candidate brings 
strong program management discipline, fi nancial skills, executive presence, and the ability to 
navigate ambiguity while driving clarity, alignment, and measurable outcomes.

PRIMARY ACCOUNTABILITIES INCLUDE
• Lead strategic commercial project planning for large, multi-million-dollar deals from initial 
scoping through contract execution.
• Lead the Deal Review Board process.
• Establish project governance structures, including workstreams, RACI, decision frameworks, 
and risk management plans.
• Facilitate cross-functional alignment across Sales, Product, Engineering, Operations, Finance, 
and Legal.
• Ensure deal requirements, timelines and dependencies are clearly defi ned and documented.
• Serve as the primary program lead for executive updates, steering committees, and client-facing 
project reviews.
• Translate complex issues into clear, concise insights for senior leadership.
• Build trusted relationships with client stakeholders, ensuring transparency and confi dence in 
delivery.
• Partner with Finance and Sales to validate deal economics, pricing assumptions, and 
profi tability models.
• Support contract negotiations by ensuring operational feasibility and alignment with delivery 
capabilities.
• Identify opportunities to streamline large-deal processes, templates, and governance models.
• Contribute to playbooks, best practices, and repeatable frameworks for future large-deal 
execution.
• Champion continuous improvement, operational excellence, and cross-functional collaboration

QUALIFICATIONS
• Bachelor’s degree in Business Studies or a related fi eld.
• Recognized Accounting qualifi cation.
• 5+ years of experience in Commercial and/or Finance Operations in the IT/Telecommunications 
sector.

KEY COMPETENCIES
• Strategic and structured, able to see the big picture while managing details.
• Calm under pressure, especially in high-stakes, executive-visible environments.
• A relationship builder, fostering trust across internal and client teams.
• Outcome-oriented, driving measurable results and operational excellence.
• A translator, turning complexity into clarity for all audiences.
• Proven track record managing large-scale, high-value deals or enterprise programs.
• Strong understanding of commercial deal structures, pricing models, and contract processes.
• Exceptional communication, facilitation, and executive-level presentation skills.
• Ability to navigate ambiguity, drive clarity, and infl uence without authority.

SALARY: KYD $100,000 - $130,000  PER ANNUM
BENEFITS: AS PER LABOUR LAW

Please send cover letter and resume to:
Debra.Alexander@libertycaribbean.com

Digicel Cayman Limited. is seeking applicants for a full-time role, Regional CEO Cayman 
Islands.

Leading and supporting the Digicel team in the Atlantic Region (Bermuda, British Virgin Islands, 
Cayman and Turks and Caicos Islands) to achieve agreed business targets and ensure results. 
The position is responsible and accountable for the full P&L for the markets.

Main Duties and Responsibilities: 
To provide proactive and innovative, hands-on leadership. To execute at the highest level to 
achieve strategic goals and initiate change.

To build strong external relationships and represent Digicel at Corporate events and build 
community relations.

Responsible for leadership and general management of each market to ensure that the revenue 
and EBITDA targets are achieved.

• Actively drives business performance and growth in line with agreed KPIs and business plans
• Accurately report each market’s performance and KPIs as well as customer intelligence and 
insight; engage with Digicel board on monthly basis and articulate the path of the business and 
its performance and growth opportunities.
• Best-in-class customer interactions, service, products, and increase Digicel’s customer 
subscription and market share.
• Develop and/or implement capital expenditure programs in the markets
• Provide decisive and inspirational leadership and infl uence across the region, assuming 
responsibility for all aspects of performance management and to foster the Digicel culture of 
dynamism, innovation, and imagination all adapted to local market conditions and opportunities,
• Maintain and increase regional profi tability and return on capital, through defi ning and 
implementing a clear strategy that will build on the existing revenue base, adding new sources 
of business, driving service innovation, optimizing asset utilization, and maintaining the 
reputation for high levels of customer service and tight cost control,
• Lead strategic planning based on customer insight to drive marketing and sales; to identify 
new revenue streams and implement a strategy to capture them and prioritise and secure 
capital expenditure as required.
• Build a strong sustainable team through attracting, retaining, and developing a highly talented, 
motivated, and engaged workforce
• Work closely with the Regional Senior Leadership Team and Function Heads, navigating the 
organizational matrix and support the company strategy, as well as manage your business. 
• Be the guardian of the company’s brand equity and public image to consumers, (potential) 
employees, government, the business community, and other stakeholders,
 Ensure a complete Business Continuity Plan is in place and the business is  prepared and  
protected.
• Drive innovation throughout the business including technology, marketing, product & service 
innovations
• Ensure proper risk, fraud, and regulatory compliance controls are in place.
• Ultimately the Regional CEO is responsible for building a scalable, high-growth business that 
will drive great value for Digicel Group

Academic qualifications and experience required for job:
• Master of Business Administration or relevant master’s degree
• Minimum 10 years Commercial experience
• Minimum 5 years General Management experience in a Telecoms environment
• Track record of success in aggressively meeting targets
• Proven experience and expertise in Sales or Business Development.

Functional Skills:
• Carries full P&L responsibility ensuring top line and bottom-line fi nancial goals are achieved
• Strong leadership qualities with the ability to build high-performance teams.
• Commitment to excellence and high standards
• Ability to work in a deadline-driven and fast-paced environment
• Versatility, fl exibility, and a willingness to work within constantly changing priorities
• Excellent interpersonal skills
• Effective negotiator
• Strong decision-making skills and customer focus

Workdays: Monday to Friday
• Working Hours: 8:00 a.m. to 5:00 p.m.
• Weekly Hours: 40
• Salary Range: USD$260,000.00 – USD $286,000.00 

All benefi ts will be provided in accordance with Cayman Islands labor law.
Interested applicants must send in their resume to: hr.cayman@digicelgroup.com
Job Post ID on Jobscayman: G4G3S8
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Job Title
• Sign Maker at D’Signs Quality Signage Ltd.
Job Description
• Designing, manufacturing, and installing vehicle wraps, LED displays, channel 
letters, and custom signage.
Required Skills and Experience
• Must have 5-6 years’ experience with large-format printers, plotters, laminators, 
graphic preparation, vehicle wrap installation, and metal fabrication.
• A valid driver’s licence is required.
• Must be able to work weekends, nights, and holidays to meet event needs.
Salary
• $8.75/hour plus benefits required by law.
Hours
• 45 hours/week.
Interested applicants should submit their resume and contact information to
careers@infinityconsulting.ky.

Optical Outlook is seeking a Dispensing Optician.

Optical Outlook has been the leading eye care provider in the Cayman Islands for 
more than 30 years and now needs a suitably qualified and experienced Dispensing 
Optician to satisfy continued growth and demand. 

The suitable candidate will require a minimum of ten years’ experience working in 
practice and will possess appropriate academic qualifications.  Candidates will need 
excellent technical knowledge of lenses and frames and will also need the ability to 
apply their technical skills to dispensing services and problem solving.  Additionally, 
experience of working in optical laboratories would be a benefit. 

Daily tasks will include providing an excellent service to patients, advising on frame 
fitting and lens recommendations, making frame adjustments and processing 
dispenses. Candidates should be familiar with using patient management software, 
making appointments, liaising with suppliers and insurance providers and be familiar 
with pre-testing optical equipment.

Compensation will be based on experience in the range of CI$40,000 to CI$55,000 
and will include benefits in line with the requirements of the Cayman Islands Labour 
Law.  This advertisement has also been placed on the Cayman Islands WORC portal.

Applicants should email covering letter and resumes to hr@opticaloutlook.ky
Closing date July 24, 2026.

Car Dispatcher & Detailer

Dispatcher 
Receive calls and answer questions about rental vehicles
Prepare rental contracts and checklist for rental vehicles
Deliver and pick up vehicles for customers

Detailer 
Clean, sanitize inside and out before and after delivery. Wash, dry, and clean vehicle 
exteriors by hand or using cleaning equipment. 

Requirements
Over five years experience in car dispatching & vehicle cleaning. 
Ability to work weekends and public holidays.
Good physical stamina; able to stand for long periods and lift/move items, as needed.
Valid driver’s license may be required

Salary CI$9.00 per hr.

Dolla Rent A Car
Tel: 929-4884
Email: tcbestbuyky@gmail.com

DAC FM Ltd invites qualified candidates for the following role:

AC Service Technician to perform general and preventive maintenance, troubleshooting, 
and repairs on AC systems and other facility equipment in commercial and hospital 
settings. Requires 5 years’ experience in AC servicing and repairs with strong preference 
for experience in hospital facility maintenance. Relevant trade qualification and prior 
experience with Daikin systems, chiller systems and cooling towers strongly preferred. 
Hourly rate KYD $16.00 - $25.00 – Ref JobsCayman ID P5C3A7

Position is open to Caymanians and RERC Holders. Position requires 2 verifiable 
references and clean police clearance. Standard schedule is 45 hours per week on a 
rotating basis to ensure 24/7 coverage of the hospital facility.

Compensation is commensurate with education and experience. Remuneration is bi-
weekly with health insurance and pension benefits as required by law. Please submit 
current resume, police clearance, and copies of training qualifications to dacfmltd@
gmail.com.

DAC Ltd invites qualified candidates for the following roles:

Foreman (Construction) to provide technical support, project oversight and quality 
control for residential and commercial construction. Must liaise with contractors, 
developers and vendors and attend on-site meetings. Requires 5 years’ experience 
in MEP contracting for large projects including general operations, site coordination 
and project planning. Must be able to work under pressure managing multiple project 
schedules. Requires valid CI Driving License and clean driving record. Salary per 
annum KYD $60,000 to $90,000 – Ref JobsCayman ID G2N7V4

Junior HVAC Technician to assist with general and preventive maintenance, 
troubleshooting and repairs of AC systems at residential, commercial and industrial 
sites. Requires 2 years’ experience installing mini-splits, central systems, VRV 
systems, refrigeration accessories and thermostats. Relevant trade qualification 
strongly preferred. Hourly Rate KYD $11.00 - $13.00 – Ref JobsCayman ID W2M2P6

Positions are open to Caymanians and RERC Holders. All positions require 2 verifiable 
references and clean police clearance. Standard schedule is Monday to Friday 7:00 
am to 4:30 pm and may require after-hours or weekend work to remain on schedule.

Compensation is commensurate with education and experience. Remuneration is bi-
weekly with health insurance and pension benefits as required by law. Please submit 
current resume, police clearance, and copies of relevant training qualifications to 
info@dacltd.ky.

PHARMACY ASSISTANT/CASHIER
Health Care Pharmacy (located at Grand Harbour and Governor’s Square) is a leading 
pharmacy and retailer of pharmaceuticals and related medical, health and beauty 
merchandise, as well as a full range of household and miscellaneous accessories. 
We are seeking an experienced Pharmacy Assistant/Cashier to support our team in 
this busy and growing establishment

RESPONSIBILITIES:
• Greet and assist customers with professionalism and care.
• Process sales, prescription transactions, and returns accurately using the POS 
system.
• Assist customers with over-the-counter (OTC) medications and general product 
inquiries.
• Resolve customer inquiries and concerns promptly, referring complex questions to 
the pharmacist.
• Receive and enter prescription orders under the supervision of the pharmacist.
• Prepare, label, and organize medications for dispensing.
• Maintain patient confidentiality and comply with all privacy regulations.
• Assist with prescription refills, phone inquiries, and coordination with healthcare 
providers.
• Organize and restock shelves, ensuring products are properly labeled and within 
expiry dates.
• Assist with inventory control, including counting, ordering, and receiving 
pharmaceutical and retail stock.
• Maintain cleanliness and organization of the pharmacy and front counter areas.
• Follow all pharmacy policies, procedures, and regulatory standards.
• Maintain accurate prescription records and documentation.
• Adhere to safe medication handling and disposal practices.
• Perform other related duties as assigned.

REQUIREMENTS:
• High school diploma or equivalent (required).
• 1–3 years of experience in a retail or pharmacy environment (preferred).
• Proficiency in Microsoft Office applications, with prior experience using point-of-sale 
(POS) systems and handling cash transactions.
• Strong communication, organizational, and multitasking skills.
• Exceptional attention to detail and accuracy.
• Ability to stand for extended periods and lift up to 25 lbs.

Applicants must be willing to work shifts, including weekends and public 
holidays.

Salary will be commensurate with experience and abilities and will be in the range 
of CI$1,900.00 to CI$2,200.00 per month. A market-competitive benefits package, 
including pension, health insurance, and vacation in accordance with legal 
requirements, is also offered.

HOW TO APPLY: 
Applications in writing should include a cover letter, résumé, and two character or 
work reference letters, addressed to: 

The Owner and Managing Director, 
Healthcare Pharmacy LTD
P.O. Box 453, 
Grand Cayman, KY1-1106
CAYMAN ISLANDS

You may also email your documents to admin@healthcarepharmacy.ky and mgr@
healthcarepharmacy.ky.

APPLICATION DEADLINE: Tuesday, 21 July 2026. Only candidates selected for an 
interview will be contacted.
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Paradise Construction 
Is seeking a Mason  
$15 per hour along with Mandatory Benefi ts 
Please send resumes to:
contact@custodiansltd.com

CENTARYON PRIVATE INVESTMENT SPC 

Centaryon Private Investment Fund SPC is a Cayman Islands CIMA registered entity, 

looking to fulfi l the position of Director.  A minimum 10 years of experience in fi nancial 

services, investment management, fi ntech, digital assets, corporate governance, or 

related fi elds, including exposure to Latin American markets is mandatory for the role. 

Salary Range: USD 12,000 – USD 15,000 per month

Working Hours: 20 hours per week (GMT +3 schedule)

Benefits: Health insurance, pension and executive vehicle allowance

Languages Required: Business profi ciency in English, Spanish and Portuguese

Experience Required: Knowledge of Latin American fi nancial markets, fi ntech 

technologies, digital assets, cryptocurrencies and tokenization structures required.  

Minimum 10 years of experience in fi nancial services, investment management, 

fi ntech, digital assets, corporate governance, or related fi elds, including exposure to 

Latin American markets.

Applicants to submit CV/Resumes together with a covering letter to

cline.glidden@ogier.com

Company Name: Generals Holding Company Ltd. T/A General Automotive 
Services
Job Title: Services Advisor
Job Location: George Town 
Salary: CI$2,000 monthly
Benefi ts: All statutory benefits in accordance with the labor law of the Cayman 
Islands
Hours of Work: 45 hours per week (Full Time)
Number of Vacancy: 1
WORC ID: C4S2C3

Job Description:
Assisting customers by assessing service needs, preparing repair estimates, 
coordinating with technicians, providing updates, processing invoices and payments, 
maintaining records, and ensuring customer satisfaction throughout the repair 
process.

Qualifications & Requirements:
Minimum 10 years experience, certifi cation and strong automotive repair knowledge. 
Experience in excellent customer service, communication, estimate preparation, 
repair orders, follow-ups. Requires organizational and computer skills, fast-paced 
ability. Certifi cate or diploma required, driver’s license preferred.

Email Address for applications: jasonreid@generalautomotive.ky no later than 
July 16, 2026.

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with 
the Right to Work are encouraged to apply.

Chappa Auto is looking for an Inventory Clerk who will be responsible for maintaining accurate 
inventory records and ensuring the efficient receipt, storage, and distribution of automotive 
parts and accessories. The role involves monitoring stock levels, conducting inventory counts, 
receiving shipments, organizing stock, and supporting the branch’s overall operations.

Duties and Responsibilities:

Inventory Management
• Receive, inspect, and verify incoming parts and supplies against purchase orders and delivery 
documents.
• Accurately enter inventory data into the inventory management system.
• Maintain organized storage areas and ensure proper labeling of all inventory items.
• Monitor stock levels and notify management when reordering is required.
• Conduct regular cycle counts and assist with physical inventory audits.
• Investigate and resolve inventory discrepancies.
• Perform any other inventory-related duties assigned by management. 

Parts Handling & Storage
• Store parts safely and efficiently to prevent damage or loss.
• Ensure inventory is rotated and managed according to company procedures.
• Assist in locating and retrieving parts for customers and staff as required.
• Maintain cleanliness and organization of the warehouse \ storeroom.

Documentation & Reporting
• Maintain accurate records of inventory movements, transfers, returns, and adjustments.
• Prepare inventory reports as requested by management.
• Process defective, damaged, or returned parts in accordance with company policies.

Customer & Team Support
• Assist the team in fulfi lling customer orders.
• Support the marketing manager in identifying fast and slow-moving parts 
• Assist in promotional campaign when required 
• Provide excellent customer service when interacting with customers.

Compliance & Safety
• Follow company policies and procedures related to inventory control.
• Adhere to workplace health and safety regulations.
• Report damaged inventory, safety hazards, and operational issues promptly.

Qualifications & Requirements
• High school diploma or equivalent.
• A minimum of 1-2 years of experience relevant to the role with previous experience in inventory 
control preferred.
• Experience in an automotive parts environment is preferred.
• Profi ciency in Microsoft Office, particularly Excel and Word.
• Familiarity with inventory management software is an advantage.
• Strong attention to detail and accuracy.
• Good organizational and time management skills.
• Ability to work in a fast-paced environment, ability to work independently and as part of a team 
and ability to lift and move inventory items as required.

Working Conditions
• Primarily based in a parts store and warehouse environment.
• May require standing, walking, bending, and lifting throughout the workday.
• Occasional overtime may be required during inventory counts and peak business periods.

COMPENSATION
• Salary: CI$393.75 – CI$472.50 per week (based on experience)
• Working Hours: Monday - Saturday (45 hours per week)
Monday – Friday: 9:00 a.m. – 5:00 p.m.; Saturday: 9:00 a.m. – 2:00 p.m.

How to Apply: Submit your resume and supporting documents to hr@chappaauto.com
Job Post ID Ref. on Jobscayman: R2P5N2

Head of Operations
Full-time 

CI$70,000 - $80,000 per annum
WORC Job Portal ID: Q2C5W2

JOB DESCRIPTION
Tortuga Rum Company — home of the iconic TORTUGA brand — is looking for a proven, hands-
on operations leader to run the operational backbone of our business across Grand Cayman. 
This is a senior role for someone who builds systems, leads teams, and makes things work 
every day, across every site. Reporting to the COO, you will own warehouses, facilities, estates, 
maintenance, logistics, physical security, inventory controls, and capital projects across all TRC 
sites. You will manage a multi-functional team of up to 25 and balance sharp day-to-day execution 
with longer-term planning and continuous improvement.

KEY DUTIES & RESPONSIBILITIES
• Operational leadership across all facilities, warehouses, and sites — KPIs, routines, and 
execution standards
• Warehouse & inventory control — receiving, storage, dispatch, stock accuracy, and disciplined 
FIFO / expiry management
• Maintenance management — preventative programmes, work orders, budgets, and emergency 
repairs
• Facilities & estate management — upkeep, repairs, renovations, and long-term capital 
improvement planning
• Physical security — providers, CCTV, alarms, access control, and incident escalation across 
all sites
• Health, safety & compliance — safety culture, risk assessments, inspections, and regulatory 
compliance
• Business continuity & emergency preparedness — hurricane, storm, and incident response 
planning
• Logistics, fl eet & assets — transportation, fl eet maintenance, asset lifecycle, and contractor 
management
• Team leadership — developing, mentoring, and holding accountable operational, warehouse, 
security, and maintenance teams
• HQ Bakery oversight — line management of the Bakery Manager; safety, hygiene, equipment, 
and stock controls

QUALIFICATION & REQUIREMENTS
• 7–10 years of progressive operational leadership; 5+ years managing multi-functional teams
• Proven track record across warehouses, facilities, maintenance, logistics, and security — 
multiple sites
• Experience with contractors, budgets, capital projects and emergency operational management
• Background in distribution, retail, food & beverage, hospitality, logistics, or manufacturing 
preferred
• Degree in Operations, Engineering, Business, or Facilities Management — or equivalent 
experience
• Visible, site-based leader who balances strategic thinking with hands-on execution
• Warehouse & inventory management 
• Physical security & asset protection, 
• Business continuity & emergency preparedness
• Fleet & asset management
• Operational KPIs & root-cause analysis
• Facilities & estate management
• Preventive maintenance
• Budget & cost control
• Project & contractor management
• Leadership & team development

BENEFITS:  Health Insurance, Pension, Vacation & Sick leave as required by the Cayman 
Islands Law

We welcome suitably qualifi ed Caymanians and Legal Residents to apply by submitting their 
resume and cover letter to trc_recruitment@trc-cayman.com.

Issue No 1211  |  Wednesday, July 15, 2026  |  Caymanian Times16 C�assi�ie�s



C.L Flowers & Sons Limited/Air Agencies Limited
JOB VACANCIES

Factory Worker/Porter/Lead Ramp Agent
Factory Worker/Porter/Driver/Assistant Mechanic

Maintenance Person/Porter

Roles & Responsibilities:-

The Factory Worker will have partial responsibility for the following areas: 
• Responsible for setting up and operate production machinery according to specific standards and protocols of the company
• Ascertain that each machine is properly calibrated at the beginning of each shift so that it provides optimum output
• Look through work orders to determine type and quantity of materials needed for each production batch
• Measure and grade batches of raw materials and feed them into production machinery
• Assemble goods on conveyor belts and report any faults to the supervisor on an immediate basis
• Monitoring the production process and carrying out basic testing and quality checks Attention to detail and quality
• Understanding of production procedures
• Adherence to health and safety regulations (e.g. constant use of protective gear)

The Porter will have partial responsibility for the following areas:
• Collect, sort and check luggage against flight lists, making sure that the right items go on to the right aircraft
• Move luggage to and from the aircraft using belt loaders, carts and tugs.
• Load luggage on to conveyors in the arrivals hall
• Store freight cargoes in warehouses ready for distribution
• Move freight and load it on and off the aircraft
• Ensures the safe operation of the aircraft
• Assist wheelchair bound passengers 
• Actively participates in Porter’s Safety Management System (SMS) including, reporting hazards and incidents encountered in daily operations; 
understand, comply and promote the Company Safety Policy
• Service lavatories on aircraft

The Lead Ramp Agent will have partial responsibility for the following areas:
• To supervise loading and unloading of cargo and baggage on or off aircraft. 
• Liaise with flight operations to ensure safe and correct on aircraft loading
• Carry out any other advance ramp preparatory duties as required
• Allocate duties and instructions to team and equipment operator
• Ensure personal adhere to safety standards and ensure that surrounding areas are free of FODs
• To monitor weekly staff roster 
• Any other duties as deemed necessary for the efficient ground handling operation.

The Assistant Mechanic will be primarily responsible for the following areas:
• Performs intermediate skilled work maintaining and repairing automotive fleet and equipment
• Performs repairs and maintenance of engines and various other equipment 
• Inspects and services automobiles, trucks, and other equipment 
• Performs tune-ups on cars, trucks, tractors, and small engines
• Troubleshoots and repairs electrical controls and motors 
• Inspects suspension and exhaust systems and makes repairs
• Assists in the overhaul and replacement of major drive chain components such as engines, transmissions, etc.  
• Assists with loading and unloading of warehouse supply trucks 
• Conduct routine maintenance work (replacing fluids, lubricating parts etc.) aiming to vehicle functionality and longevity  
Performs other duties and responsibilities as assigned as assigned from time to time

The Driver will have partial responsibility for the following areas:
• Ability to operate any of the company fleet of vehicles including trucks, vans, forklifts, backhoes etc 
• Loading and offloading of deliveries. 
• Map out driving routes ahead of time to determine the most expedient trip
• Adjust the route to avoid heavy traffic or road constructions etc as needed
• Listen to traffic and weather reports to stay up-to-date on road conditions/communication with the office a priority 
• Arranging regular maintenance and cleaning services for upkeep of vehicles and equipment
• Must take orders from office dispatch

Maintenance Person will have partial responsibility for the following areas:
• Assist in maintenance and repair tasks such as up keep, replace, assemble and repair of outlets and equipment, painting, plumbing, pressure 
washing, etc. 
• Assist in the maintenance of lavatory facilities 
• Assist in the maintenance of company buildings, equipment and surroundings 
• Any other related tasks assigned by management

Experience, qualifications & other skills:-
• A pleasant personality, people oriented, excellent customer service skills with a polite and professional approach and ability to communicate 
effectively with the coworkers and follow instructions of the seniors and maintains an understanding of and follows all applicable policies and 
procedures.
• Willing to work shift system including long hours, reporting for duty early in the morning and working late shifts including weekends, holidays and 
day offs as needed including hurricane preparedness and other national disasters.
• Reliable and Dependable. Excellent track record of punctuality and regular attendance.   
• Good oral, reading, written, communication, comprehension and math skills
• Computer literate with working knowledge of Microsoft office.
• The ability to solve problems and to deal tactfully with upset or angry individuals.
• Be able to work in a goal driven environment and under strict deadlines and multi-task and manage numerous priorities at once and provide positive 
and constructive feedback
• Ability to operate aviation ground service equipment and machines and/or heavy equipment used in building manufacturing factories with basic 
knowledge of inspecting in order to diagnose issues.
• Knows how to dismantle and reassemble heavy equipment using necessary tools.
• Knowledgeable in operating and inspecting machines or heavy equipment in order to diagnose defects.
• Any relevant professional certification and training would be an asset.
• Willing to work outside in all types of weather conditions with exposure heat, dust, loud noises etc.
• Physically fit and strong, able to lift 50 pounds comfortably.
• Any professional certification and training in mechanics would be an asset. 
• Knows how to dismantle and reassemble heavy equipment using necessary tools.
• Knowledgeable in operating and inspecting machines or heavy equipment in order to diagnose defects.
• Must always be safety-minded while working. 
• High stress tolerance and ability to work under pressure situations and ability to work with minimal supervision. 
• Ability to work individually or part of a team
• Must have a valid driver’s license preferably a Group 4 Class license
• Clean driving history record
• Ability to meet all mandatory regulatory requirements 
• Vaccinated or willing to be vaccinated against COVID-19
• Clean police record and must be willing to undergo pre-employment drug tests

Remuneration and Benefits: 
CI$ 8.75-C.I $ 9.50 per hour, or Commensurate with Experience, Qualifications and Knowledge

Health and pension benefits as per Cayman Islands Law. 
Caymanian, Status Holders & Permanent Residents need only apply.

Please email resume to HumanResources@flowersgroup.com or 
P.O Box 900

Grand Cayman, KY1-9006
Closing Date: July 22, 2026

Precision Industries (Cayman) Ltd.
Seeks 3 FT Roofers  Min. 3 yrs. 
Experience.
Must be able to install all types of 
roofing systems including Metal 
Standing Seam, Modified Bitumen, 
Thermal Weld PVC, Single Ply 
Membranes, and Liquid Applied 
Membranes.
 Must be able to work in extreme heat 
and be unafraid of heights and roof 
edges.
10,00/hr & Statutory Benefits. Only 
Caymanians and RERC Holders 
please
Email CV to
precisioncayman@gmail.com

Precision Industries (Cayman) Ltd.
Seeks FT Welder  Min. 5 yrs. 
Experience.
Must be competent in using potentially 
dangerous equipment following 
all safety precautions. The ideal 
candidate will also have a steady 
hand and great attention to detail. 
Knowledge of different kinds of metal 
and their properties is essential.
You will operate appropriate 
equipment to put together mechanical 
structures or parts with a great deal of 
precision.
Must be able to weld steel, aluminum, 
and stainless steel components at an 
expert level utilizing Arc, Mig and Tig 
welding methods
400.00/WK  & Statutory Benefits. 
Only Caymanians and RERC Holders 
please
Email CV to
precisioncayman@gmail.com

STRAND & GLOW IS HIRING!

We are seeking talented and dedicated 
professionals to join our growing team.

Positions Available:
• Barber
• Hairdresser
• Nail Technician
• Makeup Artist

Salary: $8.75

If you are passionate about beauty, 
creativity, and providing excellent 
service, we would love to hear from 
you. Applicants should be prepared to 
showcase samples of their work.

Send your resume to: 
strandandglow345@gmail.com

Greatstone Construction 
Seeking Mason Helper, Carpenter 
and Carpenter Helper 
4+ Years Experience 
Salary: $9.00 per hour minimum 40 
hours weekly 
Along with mandatory benefits. 
Call: 345-923-2431

ADAM NOAH
Is seeking  Two  Janitors   
$8.75 per hour along with Mandatory 
Benefits 
Please send resumes to:
 contact@custodiansltd.com
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AA Rubis Ltd invites applicants for the following positions: 

Operations Clerk

We are looking for someone with a minimum of 12  years experience to provide 

prompt, courteous and professional service to all customers entering and leaving the 

Gas Station. In addition, the Operations Clerk will be responsible for the maintenance, 

payroll, reconciling, ordering of products, cleanliness of the store, personnel scheduling 

and strict adherence to customer service procedures. You must ensure that sound 

merchandising techniques, good housekeeping practices and efficient fuel & C-Store 

inventory levels are provided at all times. You will assist with vigilant inventory level 

of monitoring, tracking of lost sales, monitoring of customers’ needs and requests 

and projections of sales demands. You must ensure that all staff are kept abreast 

on safety and hazardous standards as requested by the Department of Health and 

the Petroleum Inspectorate Office. You will also report to the Managing Director on a 

regular basis. You also should know how to operate Sapphire POS System and  CUC 

Payment Kiosk. Knowledge of the WSM Report is a must for this position.

Successful applicants must be able to work a tight fl exible schedule including holidays, 

evenings and weekends. In return, you will receive a generous hourly wage based on 

experience between CI$15.00 - $22.00 per hour, and all statutory benefi ts such as 

health insurance, pension, vacation, sick leave with pay will apply according to law. 

Cashiers 

We are in need of Cashiers with relevant experience in the gas station industry. You 

will be responsible for taking money in the form of cash, check or credit card from 

customers in exchange for gas or merchandise. You must scan all items; provide 

change, balance drawer and process card transactions. You must have knowledge 

and experience in operating Topaz and Sapphire, POS system and must be versed in 

resolving discrepancies. Knowledge in operating CUC payment Kiosk is an advantage. 

Successful applicant must be able to work a tight fl exible schedule including holidays, 

evenings and weekends. Applicant will receive an hourly wage based on experience 

between CI$7.00-$10.00 per hour, and all statutory benefi ts such as health insurance, 

pension, vacation, sick leave with pay will apply as according to law.

Pump Attendants 

We are looking for Pump Attendants who have at least fi ve years relevant experience. 

You will be mainly responsible in fi lling our customers’ vehicles gas tanks and 

collecting payments. You will also be responsible in providing service to our customers 

to lubricate vehicle, check and change motor oil, change wiper blade and add water 

when necessary. You will also be responsible for cleaning all gas pumps and maintain 

cleanliness in the forecourt area. Successful applicants must be able to work a tight 

fl exible schedule including holidays, evenings and weekends. Applicant will receive an 

hourly wage based on experience between CI$7.00-$10.00 per hour, and all statutory 

benefi ts such as health insurance, pension, vacation, sick leave with pay will apply 

as according to law.

If you would like to join our vibrant and hard-working team, please send your resume 

to accounts@fuel.ky. No applications will be accepted after July 10.

Ductfab Cayman Ltd invites qualifi ed candidates for the following roles:

AC Duct Fabricator/Installer for fabrication and installation of various types of AC 

ductwork for residential and commercial construction projects. Requires 3 years’ 

experience in duct fabrication and installation including galvanized steel, ductboard, 

fi berglass and rigid duct systems. Must be able to interpret manufacturer technical 

drawings and work as part of a dedicated team. Relevant trade qualifi cation strongly 

preferred. Hourly rate KYD $14.00 - $28.00 – Ref JobsCayman ID A7M3S7 & H5K3U7

General Labourer/Helper for general construction duties and site preparation for AC 

duct installations. Requires 3 years’ experience in general construction with strong 

preference for mechanical installations and experience with commercial priming/

painting. Must be able to move large AC equipment, and work professionally with 

various tradesmen on construction sites. Hourly Rate KYD $10.00 - $14.00 – Ref 

JobsCayman ID F4M2U7

Positions are open to Caymanians and RERC Holders. All positions require 2 verifi able 

references and clean police clearance. Standard schedule is Monday to Friday 7:00 

am to 4:30 pm and may require after-hours or weekend work to remain on schedule.

Compensation is commensurate with education and experience. Remuneration is bi-

weekly with health insurance and pension benefi ts as required by law. Please submit 

current resume, police clearance, and copies of relevant training qualifi cations to 

ductfabcayman@gmail.com.

Gamiz Cayman Ltd invites qualifi ed candidates for the following role:

Building Maintenance Worker for general construction duties, building maintenance, 
site preparation and building fi nishing duties as well as other structural integrity and 
installation works in residential and commercial construction. Requires 5 years’ 
experience in general construction, building erection, site inspections and equipment 
maintenance. Must be able to core drill, move large AC equipment, and work 
professionally with various tradesmen on construction sites. Hourly Rate KYD $10.00 
- $15.00 – Ref JobsCayman ID C6M8W4

Position is open to Caymanians and RERC Holders. Position requires 2 verifi able 
references and clean police clearance. Standard schedule is Monday to Friday 7:00 
am to 4:30 pm and may require after-hours or weekend work to remain on schedule.

Compensation is commensurate with education and experience. Remuneration is bi-
weekly with health insurance and pension benefi ts as required by law. Please submit 
current resume, police clearance, and copies of relevant training qualifi cations to 
gamizcaymanltd@gmail.com.

Optical Outlook is seeking an Optical Dispenser

Optical Outlook has been the leading eye care provider in the Cayman Islands for 30 
years and now needs a suitably experienced Dispensing Optician to satisfy continued 
growth and demand.

We envisage that the suitable candidate will require a minimum of fi ve years’ 
experience working in practice and will possess appropriate academic qualifi cations. 
Candidates will also need excellent knowledge of lenses and frame choice.

Daily tasks will include providing an excellent service to patients, advising on frame 
fi tting and lens recommendations, making frame adjustments and processing 
dispenses. The applicant should be familiar with using patient management software, 
making appointments, ordering lenses and liaising with suppliers and insurance 
providers.

Compensation will be based on experience in the range of CI$30,000 to CI$35,000 
and will include benefi ts in line with the requirements of the Cayman Islands Labour 
Law.  This advertisement has also been placed on the Cayman Islands WORC portal

Applicants should email their covering letter and resumes to hr@opticaloutlook.ky.
Closing date July 24, 2026.

Encompass Ltd. specializes in creating inspirational homes and providing extraordinary 
vacation experiences through intelligent, innovative design. Encompass creates a 
unique and exciting home-building experience. 
We are seeking a full-time Site Superintendent with extensive experience of 
working with and managing high-end projects. The candidate will need to be driven, 
detail-oriented, and eager to contribute to the success of our team and exceptional 
construction projects. 

Key Responsibilities:
• Oversee on-site operations and ensure successful project execution.
• Manage and lead teams of workers, subcontractors, and vendors to achieve project 
objectives.
• Implement rigorous quality control checks to maintain high standards, particularly 
in luxury fi nishes. 
• Organize and coordinate tasks with exceptional time management to meet strict 
budget and timelines.
• Establish and maintain strong client relationships, foster trust and project success.
• Apply creative thinking to solve challenges and enhance project outcomes.

Qualifi cations
• Candidates must have 10+ years of direct, hands-on construction experience 
working on high-end construction projects. 
• A bachelor’s degree in construction management, engineering, or related fi eld.
• A demonstrated understanding of construction means and methods.
• Profi ciency with industry-standard software and tools.
• Exceptional leadership abilities with a talent for motivating teams and ensuring 
cohesion on-site.
• A strong ability to multi-task, prioritize, and deliver results within tight deadlines.
• Effective communicator with experience managing client relationships and 
expectations.

Salary CI$70,000 - $85,000 per year plus statutory benefi ts per CI Labor Law working 
45 hours per week. Benefi ts as deemed by law. 
Interested applicants can send their resume to: Jmclaughlin@encompasscayman.com
Working Hours: Monday to Friday, 7am to 5pm (45 hours per week).
Job Post ID: T2E4M4
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Manager/Senior Manager
Assurance
Job Requirement/Experience/Qualifications: 
As a Manager or Senior Manager in our Assurance group will 
work across a diverse portfolio of clients, including hedge funds, 
private equity funds, insurance, reinsurance, and banking, while 
leading teams to deliver high quality audits from planning to 
completion. In this role, you will lead the review of financial 
statements to ensure they meet PwC and regulatory standards, 
manage complex or judgmental areas of audit work, and 
communicate findings clearly and effectively. A Senior Manager 
would be responsible for complex clients and/or larger teams. 

Applicants should have strong leadership, relationship 
management, project management, and audit experience, 
including leading teams, managing larger or more complex 
audits from planning to completion, reviewing financial 
statements, and supporting the development of junior team 
members through coaching and feedback.  

An internationally recognized professional accounting 
designation (CA, ACCA, CPA, or equivalent) and a bachelor’s 
degree are required, along with 4+ years of current and relevant 
audit experience. Experience working with IFRS is essential, 
while US GAAP on audit clients are preferred. Manager or 
Senior Manager staff grade will be based on experience and 
interview. 

Salary: CI$82,000 - $133,250 with an annual bonus opportunity. 

Benefits: 25 paid days of vacation, medical coverage paid at 
50% for you and dependents, pension contributions, annual 
wellness allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client and 
Firm demands are met. 

Please apply by 17 July 2026 via the WORC portal to post 
ID M2H5J2 and reach out to ky_careers@pwc.com with any 
questions. 

PwC Cayman Islands invites suitably qualifed Caymanian 
professionals to apply to join our team in the following role:

Enhance your skills. 
Expand your impact.

Senior Associate
Assurance 
Job Requirement/Experience/Qualifications: 
As a Senior Associate in our Assurance group, you’ll contribute 
to audit engagements from planning to completion, helping 
ensure deliverables meet PwC and regulatory standards. The 
successful candidate will support the team through effective 
time management, coaching, problem solving, and clear 
communication with leadership and clients on progress. You will 
also help identify issues, analyze data, articulate findings, and 
draw informed conclusions to enhance audit quality. 

Applicants should have strong organizational and audit 
experience, including the ability to manage multiple areas of 
audit work, build meaningful relationships, coach junior team 
members, and provide visible challenges during the audit 
process. 

A bachelor’s degree plus an ACA, ACCA, or CPA qualification 
(or active pursuit of the designation with substantive equivalent 
work experience) is required; 2+ years of current and relevant 
experience preferred, ideally with financial services clients. 
Experience of IFRS and/or US GAAP on auditing is also 
preferred.  

Salary: CI$62,000 - $70,000 with an annual bonus opportunity. 

Benefits: 20 paid days of vacation, medical coverage paid at 
50% for you and dependents, pension contributions, annual 
wellness allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client and 
Firm demands are met. 

Please apply by 17 July 2026 via the WORC portal to post 
ID G8Q3D5 and reach out to ky_careers@pwc.com with any 
questions. 

Grow here. Go further. © 2026 PricewaterhouseCoopers Ltd. All rights reserved. 
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Senior Associate
Anti-Money Laundering (AML) 
As a Senior Associate in our Advisory group, you’ll work as part 
of a team of problem solvers, helping to solve complex business 
issues from strategy to execution. The role requires strong 
critical thinking, attention to detail, sound judgement, and the 
ability to communicate clearly, build relationships, and uphold 
the firm’s code of ethics and business conduct. 

The successful candidate should have good communication 
skills, both written and verbal, along with good computer skills 
including Excel and Outlook. The role requires someone who is 
highly organized and able to work under pressure to specific 
deadlines. 

Applicants should have a minimum of 2 years’ experience, 
along with a qualified chartered qualification or hold an AML / 
KYC certification, with an understanding of Cayman Islands 
legal entities and investment fund structures. Preference will be 
given to candidates who understand Cayman Islands laws and 
regulations and who have knowledge of know-your-client and 
anti-money laundering laws and regulations.  

Salary: CI$62,000 – $70,000 with an annual bonus opportunity. 

Benefits: 20 paid days of vacation, medical coverage paid at 
50% for you and dependents, pension contributions, annual 
wellness allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client and 
Firm demands are met. 

Please apply by 17 July 2026 via the WORC portal to post 
ID C2Y3M7 and reach out to ky_careers@pwc.com with any 
questions. 

PwC Cayman Islands invites suitably qualifed Caymanian 
professionals to apply to join our team in the following role:

Enhance your skills. 
Expand your impact.

Senior Associate
Restructuring & Insolvency
As a Senior Associate in our Advisory practice, you’ll take on a 
high level of responsibility and help manage complex 
insolvency, accounting, and litigation matters as they arise. The 
successful candidate will be expected to work independently, 
meet tight deadlines, and contribute strong problem solving and 
interpersonal skills while supporting client and engagement 
needs. 

Applicants should have 2+ years’ of practical experience in 
insolvency, restructuring, or forensic accounting, along with an 
internationally recognized professional accounting (CPA, ACCA, 
ACA etc.) designation.  

A sound knowledge of insolvency law and practice gained in a 
Commonwealth jurisdiction is preferred, as is experience in the 
financial services industry. Strong interpersonal skills, the ability 
to work unsupervised, and the ability to manage competing 
deadlines are essential. 

Salary: CI$63,735 – $73,080 with an annual bonus opportunity. 

Benefits: 20 paid days of vacation, medical coverage paid at 
50% for you and dependents, pension contributions, annual 
wellness allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client and 
Firm demands are met. 

Please apply by 17 July 2026 via the WORC portal to post 
ID Y3H6B3 and reach out to ky_careers@pwc.com with any 
questions. 

Grow here. Go further.
© 2026 PricewaterhouseCoopers Ltd. All rights reserved. 
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Senior Associate 
Valuations
Our Advisory practice is seeking a Senior Associate to join our 
Valuations team. In this role, you will work on a broad range of 
valuation engagements for clients including asset managers, 
family offices, and regional operating companies. 
The successful candidate will prepare financial analyses and 
valuations across asset classes such as private equity, private 
debt, venture capital, and real estate, while also preparing 
reports, memorandums, and presentations for internal and 
external stakeholders. The role also involves developing 
financial models, performing sensitivity and scenario analyses, 
liaising with clients on valuation findings, and supporting the 
broader Corporate Finance team on transaction advisory 
engagements. 

Applicants should have a minimum of 3 years’ experience in a 
professional services environment, ideally within valuation, 
transaction services, or corporate finance, along with an 
internationally recognized accounting qualification (CPA, ACA, 
CA, etc.).  

A valuation or finance-focused qualification such as CFA, CBV, 
ABV, or MBA, or progress toward one, would be preferred. 
Strong knowledge of valuation concepts, excellent attention to 
detail, and the ability to manage multiple projects and 
deadlines are essential. 

Salary: CI$63,735 – $73,080 with an annual bonus opportunity. 

Benefits: 20 paid days of vacation, medical coverage paid at 
50% for you and dependents, pension contributions, annual 
wellness allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client and 
Firm demands are met. 

Please apply by 17 July 2026 via the WORC portal to post 
ID J7E3B7 and reach out to ky_careers@pwc.com with any 
questions. 

PwC Cayman Islands invites suitably qualifed Caymanian 
professionals to apply to join our team in the following role:

Enhance your skills. 
Expand your impact.

Senior Associate 
Funds Wind Down
As a Senior Associate in our Advisory group focusing on fund 
wind downs you will support solvent Cayman Islands or Delaware 
private and mutual funds across various investment strategies, 
sectors, and industries. Working under Senior Management 
supervision, you will assist with engagement planning, execution, 
reporting, and wrap-up as funds wind down and return capital to 
investors. 
The role includes fund accounting, daily, monthly, and quarterly 
operational reporting, bank and custodial matters, cash and 
vendor transactions, accrual analysis, and forecasting. You will 
liaise with Portfolio Managers, support investment management 
and divestment processes, review valuation methodologies, 
correspond with investors, and manage day-to-day investor 
queries. 

Applicants should have at least 2 years’ funds industry 
experience, preferably with Cayman Islands funds, and an 
internationally recognized accounting designation such as ACA, 
ACCA, or CPA. Awareness of statutory insolvency legislation in a 
common law jurisdiction is preferred. Strong technical, 
communication, client relationship, problem-solving, judgment, 
and pressure-management skills are required, along with 
attention to detail and a commitment to the firm’s code of ethics 
and business conduct. 

Salary: CI$63,735 – $73,080 with an annual bonus opportunity. 

Benefits: 20 paid days of vacation, medical coverage paid at 50% 
for you and dependents, pension contributions, annual wellness 
allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client and 
Firm demands are met. 

Please apply by 17 July 2026 via the WORC portal to post ID 
V3U8G2 and reach out to ky_careers@pwc.com with any 
questions. 

Grow here. Go further.
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Manager / Senior Manager
Restructuring & Insolvency 
Our Advisory practice is seeking a Manager or Senior Manager 
to join our Restructuring & Insolvency team. In this role, you will 
use your experience, judgment, and leadership skills to deliver 
quality results, coach others, and help solve complex client and 
business issues. 

You will be expected to identify underlying issues and 
opportunities, validate outcomes with clients, and lead teams 
through complex and uncertain situations with composure. The 
role also involves developing your expertise, coaching others, 
resolving issues affecting team effectiveness, and upholding the 
firm’s professional and ethical standards. 

Applicants should have more than 5 years’ of experience in 
insolvency, restructuring, or forensic accounting, together with 
an internationally recognized professional accounting 
designation. Sound knowledge of insolvency law and practice 
gained in a Commonwealth jurisdiction is essential, as is 
experience in the financial services industry. Strong client 
relationship skills, along with excellent interpersonal, 
communication, organizational, and time management skills, 
are also required. Manager or Senior Manager staff grade will 
be based on experience and interview. 

Salary: CI$85,588 – CI$136,325 with an annual bonus 
opportunity. 

Benefits: 25 paid days of vacation, medical coverage paid at 
50% for you and dependents, pension contributions, annual 
wellness allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client and 
Firm demands are met. 

Please apply by 17 July 2026 via the WORC portal to post 
ID S7B5T3 and reach out to ky_careers@pwc.com with any 
questions. 

PwC Cayman Islands invites suitably qualifed Caymanian 
professionals to apply to join our team in the following role:

Enhance your skills. 
Expand your impact.

Senior Associate
Corporate Finance 
Our Advisory practice is seeking a Senior Associate to join our 
Corporate Finance team. In this role, you will work on a broad 
range of M&A and valuation engagements for clients including 
asset managers, family offices, and regional operating companies. 
The successful candidate will support valuation and M&A 
engagements through financial analysis, valuations, report writing, 
financial modelling, market research, client liaison, and due 
diligence support. The role will also include preparing marketing 
materials and helping manage transaction processes. 

Applicants should have at least 3 years’ experience in corporate 
finance, transaction services, or valuations, together with an 
internationally recognized accounting qualification such as CPA, 
ACA, or CA. A valuation or finance-focused qualification, or 
progress toward one, would be preferred, along with strong 
valuation knowledge, attention to detail, and the ability to manage 
multiple projects and deadlines. 

Salary: CI$63,735 – $73,080 with an annual bonus opportunity. 

Benefits: 20 paid days of vacation, medical coverage paid at 50% 
for you and dependents, pension contributions, annual wellness 
allowance and flexible working when agreed. 

Working Hours: The normal working hours of the Firm are 37.5 
hours per week. In line with your role and group, you will be 
required to work overtime when necessary to ensure client and 
Firm demands are met. 

Please apply by 17 July 2026 via the WORC portal to post ID 
J2T6Q2 and reach out to ky_careers@pwc.com with any 
questions. 

Grow here. Go further. © 2026 PricewaterhouseCoopers Ltd. All rights reserved. 
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Chief Actuary – WORC job posting R7N7A2

Aspida Re Cayman Limited is a Class B(iii) licensed (re)insurance company based in the Cayman Islands that provides annuity and life  

insurance companies with tailored risk management solutions, with a specialization in closed block and new business flow reinsurance of  

asset-intensive and interest rate-sensitive annuity and life insurance liabilities. Aspida Re has a dedicated team of reinsurance professionals 

responsible for all reinsurance pricing, risk management, asset liability management, and administration. Aspida Re, is backed by Ares 

Management Corporation, “Ares” (NYSE: ARES), a leading global alternative investment manager with approximately $395 billion  of assets under 

management and over 2,800 employees  operating across North America, Europe, Asia Pacific and the Middle East. Aspida is supported by Ares 

Insurance Solutions (AIS), Ares’ dedicated, in-house team that provides asset management, capital solutions and corporate  

development services. 

Aspida Re seeks a dynamic, proactive, and collaborative leader to head the Cayman actuarial function. The role will report directly to the President 

The Chief Actuary will also be a member of the Executive Management Team and will be responsible for overseeing the actuarial  

functions for the company, including pricing, reserving, risk management, and financial reporting.   

 

Responsibilities include but not limited to: 

• Lead Cayman actuarial initiatives and support day to day management and growth of the company. 

• Oversee and own models, assumptions, and processes used in reserving and pricing. 

• Monitor and report on the company’s financial performance, including forecasting, risk assessment and capital management. 

• Collaborate with the corporate development, investment, and other teams on block and flow reinsurance deals and M&A  

transactions. 

• Manage production of quarterly reserves and capital reporting to management, investors, and regulators. 

• Serve as a key leader across the actuarial teams in Aspida and AIS and work closely with Aspida Chief Actuary and other  

Aspida Leaders in both Bermuda and the United States.   

• Act as a thought leader on underwriting, actuarial, and capital topics.  

• Liaise with clients on product design and underwriting, rate setting, and other emerging developments. 

• Communicate effectively with internal and external stakeholders, including board members, regulators, auditors, and rating  

agencies. 

 

Successful candidates must meet the following requirements: 

• Bachelor’s degree in Actuarial Science, Mathematics, Statistics, or related field. 

• Fellow in the Society of Actuaries (FSA) or equivalent designation (e.g. FCIA, FIA). 

• 15 years of actuarial work experience, in the life and annuity (re)insurance industry or related field is required. 

• Experience in product development and pricing, financial reporting, and risk management of fixed and indexed annuities in the US  

market preferred. 

• Experience with actuarial software required, GGY Axis experience is required. 

• US accounting and capital frameworks (US GAAP, US STAT) experience required. 

• Experience with non-US frameworks, including the Bermuda Economic Balance Sheet (EBS) framework strongly preferred. 

 

Why you’re the one for us: 

• You exemplify grace under pressure and bring a good sense of humor to work 

• You are respectful and act with integrity 

• You ask questions to understand, but are confident enough to respectfully challenge in the name of producing the best possible  

product 

• You anticipate obstacles and are accountable for your commitments 

• You thrive on pushing the envelope and know failure is an opportunity to learn 

 

Base salary range: USD $240,000–$270,000 per annum (commensurate with experience and qualifications) 

Benefits include: Full health insurance, statutory pension contributions paid by employer, life and disability.  

Eligibility to participate in the company’s bonus plans, housing allowance. Working hours – 40 per week. 

Interested applicants should send their resume to: cayjobs@expertisegroup.com  

Applications deadline: 20 July 2026

MONTESSORI GUIDE 
/ EARLY CHILDHOOD 

PRACTITIONER
Montessori del Sol is seeking 
a Montessori Guide / Early 
Childhood Practitioner. 20 to 
30 hours per week, schedule 
based on class timetables and 
student ratio requirements.
Requirements: AMI Diploma 
or MACTE accredited 
Montessori certifi cation, 
minimum 5 years Montessori 
experience including lead 
teaching, Bachelor’s degree 
in Education, must be eligible 
for a Certifi cate of Licence to 
Teach in the Cayman Islands, 
strong communication and 
classroom management skills.
Salary: KYD $22 to $25 per 
hour, based on experience and 
qualifi cations.
To apply:
office@montessoridelsol.com, 
by July 22, 2026.
WORC Job Posting ID: K4U2T5

WORC JOB ID: G8CZR3
Is seeking an Apprentice 
Plumber with 7-8 years 
experience to work on ongoing 
and new plumbing projects and 
general repairs.
Will include jackhammer work, 
trenching and heavy lifting. 
Must have experience in PEX 
piping.
Valid Apprentice Plumbing 
Licence and Drivers Licence is 
required.

Salary CI$14.00 per hour.
Benefi ts per labour law.

Send resume and proof of 
Apprentice and Drivers Licence 
to mjsplumbing@candw.ky

Landscaper

The Grove Residences is welcoming applications for the position of Landscaper. The 
successful candidate will be responsible for maintaining and enhancing the property’s 
outdoor spaces, ensuring all gardens, lawns, and landscaped areas are healthy, attractive, 
and maintained to a high standard.

Key Duties
• Maintain all outdoor green spaces, including lawns, gardens, plant beds, trees, and 
shrubs.
• Perform mowing, trimming, pruning, edging, and general grounds maintenance.
• Maintain and monitor the property’s irrigation systems to ensure proper operation.
• Apply fertilizers and other treatments to promote healthy plant growth.
• Remove weeds, dead plants, and other unwanted vegetation as required.
• Replace plants, fl owers, shrubs, and trees where necessary.
• Monitor plant health and report any pest, disease, or irrigation issues.
• Liaise with landscape architects and assist with implementing new landscaping projects 
and plant layouts.
• Make recommendations for improvements and enhancements to the property’s green 
spaces.
• Operate and maintain landscaping tools and equipment safely and effectively.
• Ensure all outdoor areas remain clean, tidy, and visually appealing.
Minimum Requirements
• Minimum 5 years’ landscaping or grounds maintenance experience.
• Knowledge of plant care, irrigation systems, fertilization, and pruning techniques.
• Ability to use landscaping equipment safely and efficiently.
• Physically fi t and capable of working outdoors in varying weather conditions.
• Strong attention to detail and ability to work independently.
• Reliable, punctual, and professional in conduct.
• Knowledge of local plants and landscaping practices is an asset.
Hours & Compensation
• Hours: Monday to Friday, 8:00 a.m. – 4:00 p.m.; Saturday, 8:00 a.m. – 12:00 p.m.
• Salary: CI$3,000.00 per month.
How to Apply
Interested applicants should submit their resume to brent@caribbeanpc.com. 
Candidates are encouraged to apply to the WORC portal Job ID #G6T4N7 - Only 
shortlisted candidates will be contacted.

Job Title: Bookkeeper

Experience & Qualifications:

• Minimum 6 years’ bookkeeping experience
• Record fi nancial transactions
• Reconcile bank accounts
• Manage bank feeds
• Handle accounts receivable and payable
• Prepare fi nancial statements
• Conduct biweekly payroll
• Fluent in spoken and written English
• Profi cient in Microsoft Office
• Clean police record required

Salary & Benefits:
KYD $23,400–$26,000 per annum (paid monthly), plus health insurance and pension in 
accordance with Cayman Islands law.

Job Title: Sales Delivery Driver

Experience & Qualifications:
• Minimum 5 years’ road sales experience
• Confi dent with upselling and customer service
• Fluent in spoken and written English
• Handle cash accurately
• Review orders and ensure customer satisfaction
• Follow delivery schedules and transportation laws
• Prepare delivery reports and documents
• Monitor product quality and attention to detail
• Able to lift and carry up to 70 lbs
• Excellent health, punctuality and time management required
• Must work split shifts, nights, early mornings (from 3am) and public holidays
• Fast learner
• Applicants must be 25+ and hold a valid Group 3 Driver’s license

Salary & Benefits:
KYD $20,800–$26,000 per annum (paid monthly), plus health insurance and pension in 
accordance with Cayman Islands law.

Email resume to: info@islandtaste.ky
Application Deadline: July 22, 2026
Please direct all inquiries via email only. Only shortlisted candidates will be contacted.
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JEWELRY RETAIL SALES ASSOCIATE (Job ID: V3S3A3)
Location: KRISHNA JEWELERS LTD. T/A CAYMAN JEWELS
Type: Full-Time | Positions: 02
Salary: USD $2500 – $ 4000 (Based on experience) | Closing Date: 16/07/2026

Job Description & Strict Requirements: Deliver a high-end luxury experience to meet strict 
sales targets. Duties include morning staging, evening vaulting, and stock audits. Must have 
technical product knowledge on metals, precious stones, and watch movements.
• Bachelor’s Degree or higher, plus proven Marketing experience preferred.
• 5-6 years of specialized luxury jewelry & retail diamond/gemstone sales, and clienteling 
required.
• High-end consultative sales record, strict inventory management, problem-solving, and 
independent/team collaboration needed.
• Relevant industry certifi cation (GIA, DCA, or equivalent) Preferred. Profi cient in luxury watch 
mechanics (movements, link removal, battery changes) and on-site jewelry restoration/polishing.
• Hands-on experience with Magic Jewel, Edge, and QuickBooks POS is highly preferred.
• Flexible/weekend availability.
• Candidates must pass a written test based on the jewelry, sales industry, and product 
knowledge that will be held before candidate selection at the store.
To Apply: Email CV, proof of qualifi cations, and certifi cations to Sales@rockysdiamonds.com
with subject line: “JRSA: (Your Name) & (Job ID). In the email body, include more than two 
sentences explaining your Jewelry Industry experience. Caymanians and PR preferred.

MERCHANDISE RETAIL SALES ASSOCIATE (JOB ID : W2T5B3) 
Location: KRISHNA JEWELERS LTD. T/A PIRANA JOES
Type: Hourly Basis (Based on Cruise ship Itinerary)
Salary: CI $ 8.75 to CI $ 10.00 (Based on Experience) | Positions: 02
Job Description & Requirements: 
A dynamic professional to showcase our unique merchandise, drive sales, and build “Raving 
Fans.”
• Maintain a positive, friendly attitude to ensure complete guest satisfaction.
• Recommend products based on customer needs and suggestive selling techniques to exceed 
sales targets.
• Display impeccable product and fashion trend knowledge.
• Execute POS transactions and follow strict cash/credit handling protocols.
• Maintain visual merchandising standards, rotate displays, and track inventory.
• Answer phone inquiries and perform daily side duties (sweeping, folding, cleaning merchandise).
• Long-standing hours, lift 30 lbs, and work fl exible shifts (weekends/holidays).

Candidate Qualifications:
• 5-6 years of retail sales experience (Merchandise industry preferred).
• High School Diploma or higher & Strong computer profi ciency.
• Revel POS system knowledge is a signifi cant plus.
• Prior marketing experience and knowledge are highly valued.

How to Apply: Email your resume to Piranajoecayman@gmail.com with the subject line: 
“MRSA: [Your Name] & (Job ID)”. In the email body, include more than two sentences 
explaining your POS & Retail Industry experience. Caymanians and PR preferred.

CAYMAN AIRWAYS IS INVITING APPLICATIONS FOR THE POST OF:

CERTIFYING TECHNICIAN 1
Salary: CI$53,616.00 – $70,344.00 per annum

The Certifying Technician 1 reports to the Maintenance Controller and is responsible for 
accomplishing maintenance tasks on the Cayman Airways fl eet of Boeing 737-8 aircraft. 
The post is based in Grand Cayman with occasional postings to outstations. Shift work and 
occasional fl ying spanner duties are entailed.
Summary of key responsibilities:
• Accomplish all maintenance functions as assigned by the Maintenance Controller, so as 
to ensure compliance with all airworthiness and company requirements, in a timely and 
economic manner
• Accomplish and/or provide direct supervision of any maintenance work on company 
aircraft at assigned station, whether accomplished by Cayman Airways staff or contracted 
agency/personnel
• Ensure the appropriate manuals (AMM, IPC, WDM, SRM etc.) are used to accomplish 
tasks, on all maintenance tasks and all work performed is completed and certifi ed in 
accordance with all regulatory and company requirements.
• Travel to other stations to provide maintenance support when necessary to meet the 
company’s requirements
• Monitor and ensures the proper handling, cleanliness and safe use of company tools, 
equipment, vehicles, and facilities at all times.
• Maintain a current knowledge related to aircraft maintenance, airworthiness procedures, 
company requirements and technical developments.
• Other duties as may be assigned.
Qualifications, Skills & Experience:
• Licensed Aircraft Technician (Issued by an ICAO contracting State acceptable to the 
Governor) with ATA Spec 104 Level 2 training on the Boeing 737-8 aircraft.
• CT1 level certifi cation.
• Minimum of fi ve (5) years total experience with at least 3 years’ experience on the B737-8.
• Should be computer literate and profi cient with MS Outlook, Word and Excel.
• Should have good command of the English language with effective written and oral skills.
• Able to work on call, nights, weekends, and public holidays on a rostered basis.

Cayman Airways offers an excellent compensation package

Applications from suitably qualifi ed Caymanians/Status holders should be submitted to:

https://caymanairways.zohorecruit.com/jobs/Careers

The deadline for receipt of applications is 22nd July 2026
Late and incomplete applications will not be accepted

Senior Interior Designer

Frederick + McRae Ltd. requires a Senior Interior Designer who is passionate about 
interior design, have a strong design sense and possess visualization skills. Corporate 
Office design experience is essential, Residential experience would be an asset.

Position Description:
• Lead efforts for the project from concept design through to project closeout
• Prepare and coordinate the project team as required
• Conceptualize and describe design ideas through 3D visualization, mood boards and 
hand-sketching
• Develop space plans, project budget, schedule and programming documentation
• Selections and specifi cations of fi nish materials and furniture
• Lead in the preparation of design and construction documents to generate detailed 
design solutions
• Interface with clients, contractors, and consultants. Lead project meetings & client 
presentations
• Organize and prioritize own work efforts as well as assist with organizing team 
members, tasks and meetings
• Administer contract documents, bids & negotiations including construction 
administration
• Review shop drawings and submittals, respond to RFI’s
• Contribute to a team approach through the spirit of collaboration
• Mentoring and management of junior and intermediate designers
• An understanding of building codes and building systems
Qualifi cations & Experience:
• Bachelor’s Degree in Interior Design
• Minimum 10 years of commercial and residential interior design experience
• Excellent oral, written and graphic communication skills
• Understanding the fi nancial aspects of running a design project on time and on budget
• Strong knowledge of the design process, including specifi cation of materials, FF&E, 
and colour
• Profi ciency in AutoCAD, Excel, PowerPoint, Illustrator & Photoshop.
• Desire and ability to work in a creative, service-oriented environment and prioritize 
while performing on multiple projects simultaneously
• Resilient to coping with client demands & able to prioritize duties and work effectively

Salary Range: KYD $90,000 - $115,000 per annum. Health & Pension as per law
Send a copy of your resume and cover letter to info@frederickmcrae.com
WORC portal #: G3D8F7

Are you enthusiastic, energetic, service-oriented and keen
to be part of a team providing a unique “Caymanian

Experience”? Do you have the qualifications, competencies
and experience that we need for this position?

If so, we invite you to submit your application for the post of:

  BARTENDER (PART-TIME)
Summary:
The Part-Time Bartender is responsible for preparing and serving alcoholic and non-
alcoholic beverages while delivering exceptional customer service. This role requires creating 
classic and specialty drinks, promoting and upselling beverage offerings, and ensuring 
guests enjoy a welcoming and memorable experience at the bar or pool. The Bartender also 
supports Food & Beverage Front of House operations during special events and as required.
Essential Skills, Knowledge and Experience:

• Valid Driver’s License. 
• Certificate, diploma, or at least two years’ bartending or related hospitality 

experience, or an equivalent combination of education and experience. 
• Strong communication, customer service, teamwork, and organizational skills. 
• Professional appearance with the ability to work efficiently in a fast-paced 

environment. 
• Experience using POS systems and completing daily inventory. 
• Ability to multitask, solve problems, and follow written and verbal instructions. 
• Knowledge of Cayman Islands culture and visitor information is an asset. 
• Previous experience in a mid-scale or luxury hospitality environment is preferred. 
• Food Handlers Certificate is an advantage.

Additional Information:
The Cayman Turtle Conservation and Education Centre offers competitive benefits, 
including 10 vacation days, 10 sick days, 2 personal days, 50% health insurance 
contribution, employee discounts on food, beverages (excluding alcohol), and retail 
merchandise, training and development opportunities, pension contributions, and 
workers’ compensation insurance.

This is a part-time position averaging 25 hours per week on a rotating schedule based 
on operational needs. Applicants must be available to work weekends, public holidays, 
split shifts, evenings, and special events.
Salary is commensurate with qualifications and experience, with a starting salary in the 
range of Grade P: KYD $20,293.33–$20,813.33 per annum.

To learn more and apply, visit www.turtle.ky and submit your application through the 
Careers section by July 22, 2026. Only Caymanians, Permanent Residents, or 
spouses of Caymanians are eligible to apply. Only shortlisted candidates will be 
contacted.
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S.E.S Investments Ltd. is seeking experienced and qualified Caymanians for the following 
role:

Kitchen Helper
Job Description:
• Washing dishes, assisting in basic food preparation, cleaning and sanitizing kitchens and 
equipment.
• Being able to work late shifts and holidays/ weekends.
• Must be able to lift heavy stuff
• Full time position
• Work split shifts, weekends, and public holidays. 

Qualifications:
• High school diploma, good knowledge of food safety standards and procedures
• Min 3 years’ experience.

Salary range
• CI$6 to CI$9 per hour, based on skills and knowledge. Gratuities will be added to the hourly 
rate. 
• Statutory benefits.

WORC ID: V3V7C5
Monthly hours: 180
E-mail resume and qualifications to: lucaragazzi@luca.ky.

USA Risk Group (Cayman) Ltd. invites applications for the position of:
Account Manager
WORC ID: X2D2F2

Key Responsibilities:
• Management of a portfolio of offshore captive insurance companies
• Regular communication with clients 
• Timely preparation of financial statements 
• Maintenance of corporate records and attendance at board meetings both locally and abroad
• Manage captive licensing and regulatory compliance 

Minimum Requirements:
• An intentionally recognized professional accounting qualification (CPA, CA, ACCA or equivalent)
• 5+ years’ financial experience, including 3+ years in captive insurance management experience
• A sound knowledge of US/IAS GAAP and insurance accounting principles
• Excellent communication and analytical skills
Base salary of US$85,000 - US$95,000 dependent on experience and qualifications, plus 
statutory benefits as required by law. 

Interested Caymanians and Permanent Residents should e-mail their cover letter and CV to 
caggarwal@usarisk.ky by the July 24th 2026. Only applications received to this e-mail 
address will be accepted.

Company: Success Group Ltd T/A Success Contractors
Position: Mason/Carpenter
Location: George Town, Cayman Islands
Salary: CI$14 per hour/ paid monthly
Hours of work: 45 hours per week (Full Time)
Vacancy: 1
WORC ID: B8X8S6

Job Description:

Perform masonry and carpentry work including constructing, installing, repairing, and 
maintaining buildings and structures using brick, concrete, wood, and other materials. 
Interpret plans, measure and prepare materials, operate tools and equipment, ensure 
workmanship, and comply with safety and construction standards.

Qualification:

Must possess at least ten years of proven experience in the same field, demonstrating 
competence, reliability, expertise, and independent working ability.

Email Address for applications: keeble_19k_night@yahoo.com no later than July 21, 
2026.

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

Job Title: Janitor

Experience & Qualifications:
• Highschool Diploma or equivalent
• Minimum 3 years of janitorial experience
• Knowledge of cleaning chemicals, supplies, and equipment
• Ability to work independently with minimal supervision
• No allergies to strong cleaning chemicals
• Willing to work flexible hours
Job Responsibilities:
• Perform general cleaning duties including sweeping, mopping, vacuuming, sanitizing.
• Operate electrical cleaning equipment while adhering to safety procedures
• Complete basic incident and maintenance reports
Salary & Statutory Benefits
• Salary: CI$8.75 per hour; health and pension in accordance with the law.
Email CV to info@dpms.ky
Application Deadline: July 29, 2026
(Only shortlisted candidates will be contacted)

APPLIANCE INSTALLER HELPER ( FULL TIME)
Location: Georgetown, Cayman Islands

VIP Appliance Services Ltd seeks a reliable Appliance Installer Helper to assist with the 
delivery and installation of the appliances.
Responsibilities:
• Assist with appliance installations, including lifting, holding, and positioning appliances. 
• Pass tools and materials to the installer as needed. 
• Set up and monitor safety equipment. 
• Record appliance model and serial numbers. 
• Maintain tools, equipment, and work areas in clean and good working condition. 
• Keep the company vehicle clean and organized. 
• Load and unload appliances and installation equipment. 
• Follow all safety procedures and company standards. 
Requirements:
• Proven experience of 1-2 years as an appliance installation helper
•   Able to read repair manuals and follow instructions
• Reliable, punctual, and able to work as part of a team
•  Good communication skills
• Ability to lift 50 lbs
• Willing to work overtime/weekends/holidays
• Clean police record

Salary: CI $8.75 – CI $10.00 per hour + benefits in accordance with Cayman Islands 
Labour laws
Work Hours: 45 hours/week
Preference given to qualified Caymanians or Status Holders.

Email CVs to: info@vipservicesky.com

Position: Warehouse Clerk
Employer: L.O. Parsons & CO. Ltd T/A Parsons Air Conditioning-Refrigeration & Appliances
Location: West Bay, Grand Cayman, Cayman Islands
Salary: CI$10.00 – CI$15.00 per hour
Employment Type: Full-Time
WORC Job Portal: X5W3W3

Key Responsibilities:
* Manage and oversee all warehouse operations on a daily basis.
* Receive, inspect, unload, and verify incoming shipments against purchase orders and 
packing slips.
* Organize and maintain warehouse stock in a safe, clean, and efficient manner.
* Monitor inventory levels and maintain accurate stock records.
* Perform regular inventory counts, cycle counts, and annual stock audits.
* Track and record all incoming and outgoing materials using inventory software.
* Issue materials, tools, and equipment to technicians and project teams.
* Coordinate material deliveries to job sites and customer locations.
* Ensure all inventory transactions are properly documented and updated.
* Assist in procurement activities by reporting low stock levels and reordering requirements.
* Prepare purchase requests and communicate with suppliers regarding material availability.
* Maintain records of warranties, equipment manuals, and product documentation.
* Inspect materials for damage, shortages, or discrepancies and report findings promptly.
* Ensure proper storage of HVAC equipment, refrigerants, tools, and spare parts.
* Maintain warehouse safety standards and ensure compliance with company policies.
* Operate forklifts, pallet jacks, and warehouse handling equipment safely.
* Load and unload delivery vehicles efficiently.
* Coordinate with service managers, project managers, and technicians regarding material 
requirements.
* Prepare weekly and monthly inventory reports.
* Assist in tracking company tools and equipment issued to field personnel.
* Ensure warehouse security by controlling access and safeguarding company assets.
* Maintain accurate records of deliveries, returns, and transfers between locations.
* Support emergency service operations by preparing materials outside regular working 
hours when required.
* Participate in continuous improvement initiatives to improve warehouse efficiency.
* Perform other duties assigned by management.

Qualifications & Requirements:
* High school diploma or equivalent qualification.
* Minimum 5 years of experience in warehouse operations, inventory control, or logistics.
* Previous experience within the HVAC, mechanical, construction, or building services 
industry is highly preferred.
* Strong computer literacy and proficiency in Microsoft Office Suite (Word, Excel, Outlook).
* Experience using inventory management or ERP software.
* Ability to prepare and maintain detailed inventory reports.
* Forklift certification or proven forklift operating experience preferred.
* Valid Cayman Islands driver’s license or ability to obtain one.
* Ability to read and understand purchase orders, packing slips, and shipping documents.
* Strong mathematical and organizational skills.
* Excellent verbal and written communication skills.
* Ability to work independently with minimal supervision.
* Strong attention to detail and accuracy.
* Ability to prioritize multiple tasks and meet deadlines.
* Physically fit and capable of lifting up to 50 lbs.
* Knowledge of HVAC equipment, parts, fittings, and materials is considered a strong asset.
* Must be dependable, punctual, and possess a positive work attitude.

Benefits:
* Competitive hourly wage based on experience and qualifications.
* Opportunities for career growth and professional development.
* Training and certification opportunities.
* Supportive and professional work environment.

Interested applicants should submit their resume and supporting documents to:
Email: info@parsonsac.com
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Employer: Scotia Bank
Senior Manager, Compliance & AML
Salary: KYD$6,249.75 - KYD$13,000.65 Monthly
WORC ID: C4P2U4
Description
Position is Chief Compliance and Regulatory Officer for the Cayman Islands. Leads and 
oversees Compliance team in the Cayman Islands ensuring that business strategies plans 
and initiatives are executed / delivered in compliance with governing regulations, ethical 
conduct, internal policies and procedures. This includes accountability for the effective 
overarching execution of the Compliance programs executed on the ground in the jurisdiction 
as well as those supported more broadly outside of the jurisdiction, including Enterprise 
Programs, Personal and Commercial (P & C) Banking Compliance, Digital and Privacy 
Compliance, GBM and Treasury Compliance, Global Wealth Management Compliance and 
Monitoring & Testing programs.

• Leads and drives a customer focused culture throughout their team to deepen client 
relationships and leverage broader Bank relationships, systems and knowledge.
In collaboration with Country Manager, Director Compliance (North & Central), VP 
Compliance & AML/ATF (ECR) and Chief Risk Officer (North/Central), is responsible for 
Regulatory relationship within country, and is a trusted advisor on regulatory compliance 
and ethical conduct issues within the Country.
• Leads Country Regulatory Compliance and Conduct program for all business lines in 
co-ordination with IB Compliance and other parts of Global Compliance and similar 
Compliance units, elsewhere within the group. This includes ongoing regulatory liaison, 
identifying new regulatory requirements, developing policies & procedures, conducting 
training & awareness, ensuring adequate Compliance structure and resources, performing 
risk assessments, monitoring through active participation with management, projects and 
initiatives, conducting independent testing based on Compliance standards, identifying and 
escalating non-compliance and providing ongoing reporting.
• Acts as the Anti Money Laundering Compliance Officer (AMLCO) ensuring that the 
AML/ATF & Sanctions programmes for all Business Lines are in keeping with regulatory 
standards and ensures all related regulatory reporting activities are executed, accurately 
and timely.
• Pro-actively identifies potential violation of regulatory requirements, internal policies 
and procedures, in a timely manner and makes recommendations to mitigate business, 
compliance and operational risk. Assists businesses to remedy non-compliance situations 
raised by AML/ATF & Sanctions monitoring and testing activities.
• Pro-actively Identifies trends and/or gaps in the existing AML/ATF & Sanctions Compliance 
program and ensures related changes are incorporated in the Country Standardized AML/
ATF Programme Document and ensures changes to AML/ATF and Sanctions processes/
procedures, in response to testing and emerging risks.
• Maintains deep knowledge & understanding of industry issues and practices, AML / ATF 
and Sanctions requirements and associated changes, as a Compliance and AML/ATF 
subject matter expert for Cayman. 
• Understand how the Bank’s risk appetite and risk culture should be considered in day-to-
day activities and decisions.
• Creates an environment in which his/her team pursues effective and efficient operations 
of his/her respective areas, while ensuring the adequacy, adherence to and effectiveness of 
day-to-day business controls to meet obligations with respect to operational risk, regulatory 
compliance risk, AML/ATF risk and conduct risk, including but not limited to responsibilities 
under the Operational Risk Management Framework, Regulatory Compliance Risk 
Management Framework, Privacy Risk Framework and the Code of Conduct. 
• Builds a high-performance environment and implements a people strategy that attracts, 
retains, develops and motivates their team by fostering an inclusive work environment, 
communicating vison/ values/ business strategy and managing succession and development 
planning for the team. 
• Leads overall Group Compliance/AML/ATF and Sanctions programs, while directly 
supporting one or more Bank/IOSS/Treasury and Wealth management business lines, and 
cross-business line programs. 
• As AMLCO works with Director Compliance and Business Line Heads in dealing with Local 
Regulatory Bodies. Maintains appropriate contact with Local Regulators - Cayman Islands 
Monetary Authority and other competent authorities, e.g. Financial Reporting Authority etc. 
• Liaison, when applicable on behalf of the MLRO and Country Business Lines, with ECR 
AML-Operations-CFIU /AML Program Office/ EDDU/GAMLU and EO departments. Plays a 
lead role in related Compliance projects and new initiatives. 
• Liaises with Audit department and Senior Management to drive timely and proactive 
resolution of Regulatory, M&T and all Group issues raised connected to Compliance/ AML/
ATF and Sanctions. 
• High standard of performance, confidentiality, integrity, timeliness and efficiency must be 
maintained at all times. Sensitivity and tact must be especially evident in the performance 
of compliance functions. 
Compliance failures can attract heavy costs and penalties as well as damages to reputation, 
which in turn may have further financial impact on the Bank. The focus of the position is on 
prevention of potential problems. Will assist Country/Business Line Heads in dealing with 
Regional Regulatory Bodies.

Requirements
Years of Experience: 9-10 years
Education Requirement: Bachelor´s Degree
Thorough knowledge of the Regulatory Framework Governing Group Operations- Including 
but not limited to: Banking, Securities, Wealth, Treasury, Insurance and AML/ATF and 
Sanctions.
Background in legal/regulatory, risk management or internal/external audit is an asset
In-depth understanding of Banking products, operations and technology
AML and Compliance accreditation would be an asset.
Efficient, well organized with sound judgement, excellent communication skills & 
unquestioned integrity.
Strong leadership, strategic influencing and strategic thinking skills.
Willingness and ability to embrace change, including adoption of enhanced data analytics 
and technology to improve Compliance processes and programs.

Documents needed by the employer before extending a job offer
Application Form
Health & Physical
Police Clearance

Employer: Scotia Bank
Sales Assistant – Investments
KYD$4,666.67 - KYD$8,166.67 Monthly
Full-time
WORC ID: K6P2N5

Description
Education Required: Associate Degree
Positions Available: 1
The Sales Assistant, Investments in our Wealth Unit is responsible for contributing to the 
management and development of client and prospect relationships through marketing, the 
sound administration of accounts, and the delivery of the highest standard of personal service. 
Licensed as an Investment Representative, the primary focus is to assist the Investment 
Advisor in the day to day trading and administration of the advisor’s book of business. The 
Sales Assistant may support more than one advisor and will also provide support with 
their business development activities. Develop and maintain thorough knowledge of client 
relationships, including the nature of the account and client’s objectives. Issue instructions for 
client redemptions purchases, and transfers. Maintain client files in compliance with industry 
regulatory requirements. Check daily trades and all system entries in accounts for timeliness 
and accuracy. Participate in the growth of the Unit portfolio and profitability of the Scotia Wealth 
Management. A minimum of 3 years’ work experience in offshore brokerage products and 
services. Must be Canadian Securities Course certified or equivalent. Thorough understanding 
of all International Investment Advisory products and services in addition to a working 
knowledge of all products and services available through the Scotia Wealth Management 
Centre. Working knowledge of general wealth management products and services available in 
the local market is required. Sound knowledge of CIMA regulations and restrictions. Excellent 
interpersonal and communication skills. Ability to work under pressure, at times, maintaining 
professionalism and strong client service. Ability to work independently at times.

Requirements
Years of Experience: 5-6 years
Education Requirement: Associate Degree
Documents needed by the employer before extending a job offer
Health & Physical
Police Clearance
Proof of Valid Driver License

CUC is an equal opportunity Company with over 270 employees who are committed 
to meeting the electricity needs of Grand Cayman and to providing quality 
customer service.

Reporting to the Vice President Customer Service & Technology, the successful 
candidate will:

 lead the monitoring of business trends, opportunities, threats and industry  
 challenges while strategically positioning CUC to respond to and secure business  
 growth opportunities including those that lie within the latest trends in the  
 industry.  Additionally, the candidate will lead the evaluation and adoption of  
 alternate energy and new technologies;  
 oversee and provide leadership for strategic planning of future generation,  
 transmission and distribution (T&D) and required infrastructure to ensure that  
 future load demands are forecasted and planned for to ensure the safe, reliable  
 and efficient operations to Company standards, industry standards and   
 regulatory requirements;

 ensure effective collaboration between CUC’s business units to enable and  
 support the provision of engineering assistance, feasibility studies, project cost  
 estimates and construction support services for the Company;

 lead the development of CUC’s Project Management Office ensuring the   
 introduction of formalized project management methodologies, effective   
 resource allocation (People and Financial) and that projects are implemented  
 according to approved work plans and schedules;

 develop collaborative partnerships with key stakeholders across the Company  
 and external to CUC to build and deliver effective solutions and strategies.

Applicants will be required to work a 40-hour week and must possess a minimum of 
a Bachelor’s Degree in Electrical, Marine or Mechanical Engineering; Master’s degree 
in Engineering or Business (preferred); minimum of 12 years experience in electric 
utility business development, engineering planning or related activities with seven 
years experience leading and supervising staff; Professional Engineering registration 
(required); Professional Project Manager (PMP) or equivalent (preferred); and 
knowledge of the electric utility business/industry is advantageous.

Salary is from CI$12,390 to CI$13,876 per month.

Interested employees may apply via the Government’s WORC website at 
www.worc.ky, click “Find a Job” and “Search” for the job title. Applications must be 
submitted no later than Friday, July 31, 2026.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Director Business Development,
Engineering & Planning
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Security Officer/Purchasing Clerk/Airline Agent
This job is a multi-purpose position that does include Security Officer, Purchasing Clerk and Airline Agent. Descriptions of each 
follow below:
The Security Officer will be partial responsibility for the following areas:
• Check passengers boarding passes
• Check passenger baggage using X-ray devices to detect prohibited and dangerous items.
• Provides security protection for commercial aviation, aircraft and passengers.
• Assist the airport checkpoint personnel.
• Screen passengers and visitors for weapons, explosives, or other forbidden articles to prevent articles from being carried into 
restricted area of air terminal, pat downs, performing any combination of following tasks.
• Use metal detectors and X-ray devices for inspection/ screening passengers.
• Check the Airport Identity Card for restricted areas.
• Maintain, operate and test security equipment and or act upon any equipment failures or performance deterioration in accordance 
with departmental instructions.
• Provide a high standard of customer service acting in a professional manner at all times, in line with the Customer Service 
Commitment
• Control/ Monitor access into restricted areas of the Airport.

The Purchasing Clerk will have partial responsibility for the following areas:
• Maintain system of ordering materials, supplies, and equipment.
• Ensures accuracy of all procurement orders. Invoice problem resolution. Confirmation of order quantity, pricing, and availability. 
Order follow-up (telephone/email communication).
• Creation of Local and International purchase orders. Communication of orders to vendors. Sorting out shipping rate for the most 
competitive rate. 
• Organizes storage and cataloguing supplies/equipment in accordance with department.
• Work with accounts payable to all vendors.
• Sorting out invoices to be the most accurate for customs clearance. Documentation and filing for custom clearance. Clearing 
goods/commodities from the C.I Government
• Various breakdowns of expenses for goods. Preparing documents for goods /commodities shipping overseas.
• Clearing and receiving/offloading containers for shipments. Check all deliveries/packages and distribute appropriately
• Working with spreadsheets, purchasing ledgers, journals and QuickBooks 
• Assisting with the organizing of fundraising charity events, such as the Flowers Sea swim.
• Co –ordinate, organize and participate in activities and projects that promote and improve awareness of the company.
• Assisting in related duties that may be assigned from time to time. 

The Airline Agent will be partial responsibility for the following areas:
• Dealing with passenger inquiries about flight departures and arrivals
• Checking in passengers and giving seat numbers
• Providing boarding passes and luggage labels
• Telling passengers about luggage restrictions
• Weighing baggage and collecting any excess weight charges
• Taking care of people with special needs, and unaccompanied children
• Able to announce incoming and outbound flights
• Handle cash, credit cards, and personal check transactions with accuracy and properly account for all collections and conduct the 
appropriate airline close out procedures.
• Possess ability to greet and assist all customers in a prompt, friendly and courteous manner over the phone and in person.
• Ability to use airline computer systems to work functions.
• Work independently without direct supervision.
• Ability to stand in one location consistently for long hours (4-5 hours at a time) 
• Must be able to arrive at work on a regular and timing basis    

Requirements:
• A pleasant personality, people oriented, excellent customer service skills with a polite and professional approach and ability to 
communicate effectively with the coworkers and follow instructions of the seniors and maintains an understanding of and follows all 
applicable policies and procedures.
• Willing to work shift system including long hours, reporting for duty early in the morning and working late shifts including weekends, 
holidays and days off as needed including hurricane preparedness and other national disasters.
• Reliable and Dependable. Excellent track record of punctuality and regular attendance.   
• Strong oral, reading, written, communication, comprehension and math skills
• The ability to solve problems and to deal tactfully with upset or angry individuals.
• Computer literate with strong proficiency and skills of accounting software, Microsoft office etc.
• Be able to work in a goal driven environment and under strict deadlines and multitask and manage numerous priorities at once and 
provide positive and constructive feedback
• Must be detailed oriented proficient and comfortable performing math computations and reconciliations. 
• Has a good understanding of accounting principles, practices and customer services practices 
• Willing to work outside in all types of weather conditions with exposure heat, dust, loud noises etc.
• Physically fit and strong, able to lift 50 pounds comfortably. 
• Must always be safety-minded while working. 
• High stress tolerance and ability to work under pressure situations and ability to work with minimal supervision.  
• Ability to work individually or part of a team
• Willing to undergo a regulatory background check in particular verifying every month for the last five years in writing, rigorous 
classroom sessions and written exams with 80% pass mark etc.
• A valid driver’s license with clean driving record would be an asset.
• Visa for USA/Cananada/England or ability to obtain.
• Ability to meet all mandatory regulatory requirements 
• Vaccinated or will to be vaccinated against COVID-19 
• Clean police record and must be willing to undergo pre and post employment random drug tests

This is a full-time position (45 hours a week) and requires 10 years’ experience.  Salary range CI$ 6,000.00 - $7,000 monthly.

Applications
Applications are invited from Caymanians, Permanent Residents, and persons with the Right to Work in the Cayman Islands.

Interested applicants should submit a detailed résumé and cover letter to:
C.L. Flowers & Sons Ltd.
P.O. Box 900
Grand Cayman KY1-9006

SALESPERSON/CLEANER
Lifestyle Cayman
Full-Time | KYD $8.75/hr.
Duties: Sales, inventory, deliveries, 
store maintenance/cleaning, heavy 
lifting, cellphone/laptop repair. 
Requirements: 3–4 years’ sales 
experience, excellent customer 
service skills, cellphone/laptop parts 
knowledge preferred. Weekend/
holiday availability.
Benefits: Health Insurance, Pension, 
other benefits per Cayman Islands 
law. 
Apply: recruitment@rdmagency.ky 
(include position & company name)

SALES CLERK 
QUICK MART CONVENIENCE 
STORE
Full-Time/KYD$1,706.25/month 

Duties: Customer service, sales, 
inventory control, order tracking, stock 
replenishment, cleaning, customer 
support.
Requirements: Retail experience, 
teamwork, inventory skills, can lift 25 
lbs., flexible, knowledge of Indian/
Nepali/Asian products, and Clean 
Police record. 
Benefits: Pension, Health Insurance, 
Statutory Benefits
Apply: recruitment@rdmagency.ky. 
(Include Position/Company Name)

MASON 

 Open C Construction

Full Time/KYD $10–$14/hour.

Duties: Laying bricks and blocks, 

reading blueprints, mixing mortar, and 

constructing and repairing masonry. 

Requirements: Knowledge of 

masonry techniques, tools, and safety 

procedures., physical fitness, clean 

Police Clearance. Accuracy, 3+ years’ 

experience.

Benefits: Pension, Health Insurance, 

Statutory Benefits.

Apply: recruitment@rdmagency.ky 

(include position/company name).

HAIRSТYLES BARBER 

Seeking а Barber to provide grooming 

services and quality customer service 

experience. 

Duties are cutting and styling hair 

using scissors, clippers and razors. 

Shaving, trimming and shaping beards 

and moustache. Providing scalp and 

neck messages. То maintain а clean 

and organized workstation and shop 

floor. 

То schedule appointments and 

processing client payments. То advise 

clients оп hair саге and grooming 

products. 

SalaryCl$8.75 per hour·

Send Resumes to 

conglomerateagency@gmail.com
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Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. Grand Hyatt Grand Cayman 
Resort & Spa is seeking motivated, service-driven professionals to become part of our pre-opening journey. Applications 

are now invited for the following position:

Administrative Assistant (Engineering)
Responsible for all basic administrative functions in the Engineering department and is responsible for ensuring the efficient 
operation in accordance with operational standards. Requirements: 1 year of previous hotel engineering or hotel administrative 
assistant experience. Proficient with Microsoft operating systems. Working knowledge of HotSos and Birchstreet programs would be 
highly advantageous, but not a prerequisite. Valid and clean driver’s license required.

Salary: USD $12.00 to $15.00 per hour + gratuities (bi-weekly)

Electrician
Responsible for assisting with the operation, maintenance, service and repair of equipment as assigned. Participating in the 
preventative maintenance program, handling guest requests and other work orders as assigned. Performing the job in a safe and 
efficient manner and performing trade jobs, such as electrical, carpentry, painting, plumbing, etc. Requirements: Minimum of 1 year 
of experience in a similar position at a luxury/lifestyle hotel, high School Diploma is preferred, and must be able to lift, push, pull 
and carry 30-50 pounds. Requirements: minimum of 5 years electrician experience, hotel experience is very advantageous. Lutron 
lighting systems experience desired. Valid driver’s license required.

Salary: USD $15.00 to $18.00 per hour + gratuities (bi-weekly)

HVAC & Refrigeration Technician
Responsible for assisting with the operation, maintenance, service and repair of equipment as assigned. Participating in the 
preventative maintenance program, handling guest requests and other work orders as assigned. Performing the job in a safe and 
efficient manner and performing trade jobs, such as electrical, carpentry, painting, plumbing, etc. Requirements: Minimum of 5 years 
HVAC/Refrigeration experience, hotel experience is very advantageous. Daikan VRV systems experience is desired. Valid driver’s 
license required.

Salary: USD $16.00 to $20.00 per hour + gratuities (bi-weekly)

Landscaper
Responsible maintaining landscaping and hardscapes. Plant maintenance including all cleaning of walkways, parking areas and 
related structures as requested. Performing the job in a safe and efficient manner. Requirements: Minimum of 1 year experience of 
prior resort and hotel landscaping experience. Valid driver’s license required.

Salary: USD $10.00 to $12.00 per hour + gratuities (bi-weekly)

Kitchen Equipment Repairs & Maintenance
Responsible for assisting with the operation, maintenance, service and repair of equipment as assigned. Participating in the 
preventative maintenance program, handling guest requests and other work orders as assigned. Performing the job in a safe and 
efficient manner and performing trade jobs, such as electrical, plumbing, etc. Requirements: Minimum of 5 years’ kitchen equipment 
repair experience, hotel experience is very advantageous. Plumbing and electrical systems experience is required. Valid driver’s 
license required. Hours of employment will vary and may include hours between 11pm and 7am, 6 days per week including holidays.

Salary: USD $16.00 to $20.00 per hour + gratuities (bi-weekly)

Pool & Water Feature Technician
Responsible for assisting with the operation, maintenance, service and repair of equipment as assigned. Participating in the 
preventative maintenance program, handling guest requests and other work orders as assigned. Performing the job in a safe and 
efficient manner and performing trade jobs, such as carpentry, painting, plumbing, etc. Cleaning, vacuuming pools, spas and water 
features including all tiled and plaster surfaces. Testing and recording water quality as per Hyatt standards. Maintaining accurate logs 
of all tests as per Hyatt standards. Ability to make corrective action using chemicals provided to maintain water quality within required 
standards. Cleaning of all Pumps, filtration equipment and strainers or skimmers. Repairs to pool plumbing and monitoring systems. 
Individuals must have proven experience and knowledge for the necessary skills for replacing and repairing pool pumps, filters, 
sanitization systems, heaters, timers, and emergency switches etc. Requirements: Minimum of 1 year experience of maintaining 
pools, spa and water features. CPO certification is desired. If this certification is not already obtained, then you will be required to 
successfully pass the course and obtain CPO certification within six months of commencement of employment – this will be a pre-
requisite. Ability to successfully carry out repair/s of pool plumbing and monitoring systems. Individuals must have proven experience 
and knowledge for the necessary skills for replacing and repairing pool pumps, filters, sanitization systems, heaters, timers, and 
emergency switches etc.

Salary: USD $15.00 to $18.00 per hour + gratuities (bi-weekly)

Rooms Technician
Responsible for assisting with the operation, maintenance, service and repair of equipment as assigned. Participating in the 
preventative maintenance program, handling guest requests and other work orders as assigned. Performing the job in a safe and 
efficient manner and performing trade jobs, such as carpentry, painting, plumbing, etc. Requirements: Minimum of 1 year prior hotel 
engineering experience. Trade experience (plumbing, HVAC, carpentry etc) is highly preferred and is very advantageous. Valid 
driver’s license required.

Salary: USD $13.00 to $15.00 per hour + gratuities (bi-weekly)

Full job descriptions and qualification requirements are available on our website. All positions are full-time only, with a standard work 
week of 45 hours. Candidates must demonstrate strong proficiency in Microsoft Office and Outlook and be flexible to work varied 
schedules, including weekends, public holidays, and extended hours as required in a 24/7 luxury hotel operation. Applicants should 
possess a strong understanding of Forbes/AAA luxury standards and their implementation. Benefits are provided in accordance with 
the Cayman Islands Labour Act. The deadline for applications is July 19, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location “Grand Cayman, Cayman Islands”. 
For inquiries, you may contact: GrandHyattCaymanRecruiting@Hyatt.com

AET Ltd Services is seeking 
qualified individuals to fill the following 

positions:

Line Cooks
Server/Kitchen Assistants

Cashiers/Server
Servers/Line Cook

Kitchen Asst./Cashier
Cashier/F&B Server/Kitchen Asst.

Applicants should have more than 
2 years’ experience working in 

a restaurant and be available to 
work varying shifts, holidays, and 

weekends.
Interested and qualified persons 

should email a cover letter, resume, 
proof of status on island, and a clean 

police record to 
aetservicesltdhr@outlook.com.

Wages start at CI$9.00/hr. & is based 
on experience

DRIVER/TOUR GUIDE 
SEE AND SEA TOURS LTD. T/A 
CAYMAN IN A NUTSHELL
Full-Time/KYD$8.75–$10/Hr.

Duties: Do guest transfers/tours to 
local attractions/restaurants.
Requirements: 25+, CI Group 3,4 
License, 5+ Years’ Driving experience, 
Island Knowledge, PTB; Medical/
Drug, Lift 50 Lbs.
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

MASON 
 DB Construction
Full Time/KYD $11–$15/hour.
Duties: Laying bricks and blocks, 
reading blueprints, mixing mortar, and 
constructing and repairing masonry. 
Requirements: Knowledge of 
masonry techniques, tools, and 
safety procedures., physical fitness, 
clean Police Clearance. Accuracy, 
Teamwork, Reliability.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(include position/company name).

Position: Kitchen Helper (Full-time)
Grape Tree Cafe
Location: Bodden Town 
Ph: (345) 947-2385
Email: lornas.rubis@gmail.com
Key Responsibilities:
• Food Preparation
• Sanitation 
• Receiving Deliveries 
• Customer Service 
Requirements: 
• High School or Equivalent
• 5-6 years experience
• Police Clearance 
Applicants should possess strong 
communication and organization 
skills. 
Availability during weekends, nights 
and public holidays. 
For further details please refer to the 
advert on the WORC website.
Benefits per Cayman Law. 
Salary: KYD $405 Weekly
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JOB TITLE: HVAC Installer
WORC Job ID #:

Schedule: Monday–Friday, 7:00 a.m.–4:00 p.m., with weekend work as 
required.

We are seeking an experienced HVAC Installer to install, commission, service, and maintain 
residential and commercial air conditioning systems and ductwork.

Key Responsibilities: Install and commission central ducted, ductless, chilled water, water-
cooled systems, dehumidifi ers, exhaust fans, and ductwork. Perform system sizing, testing, 
inspections, troubleshooting, and repairs, and maintain accurate service records. Follow safety 
standards and manufacturer guidelines while delivering professional customer service and 
maintenance recommendations.

Qualifications: Minimum fi ve (5) years’ experience as an HVAC Installer or Air Conditioning 
Technician with residential and commercial systems. Strong diagnostic and troubleshooting 
skills, fl uency in spoken and written English, excellent communication and customer service 
skills, and the ability to work independently and in a team. Must be physically fi t for manual 
labour and hold a valid driver’s license. HVAC certifi cation is an asset.

Salary: KYD $16.00–$30.00 per hour, depending on experience.
Benefi ts provided in accordance with Cayman Islands Labour Law.
Application Deadline: July 24, 2026.
Email resumes to info@islandac.ky.
Only shortlisted applicants will be contacted.

Integrity Technology Services Ltd. seeks applicants for the position of 
IT SALES. 
WORC Electronic Job Portal ID # S6U7X3
Full-time position - Salary: KYD$12 – KYD15 per hour

Duties and Responsibilities: • Ability to work in a team and communicate effectively 
• Multitasking is very important • Business awareness: specifi c knowledge of the 
client and how IT relates to their business strategy and goals • Document internal 
processes and procedures related to duties and responsibilities • Responsible for 
entering time and expenses in our PSA (ticketing) software in a timely fashion 
• Work through project tickets and phases as assigned by our Service Delivery 
Manager • Rotating after hours calls, and on call weekends. • Must be able to arrive 
to work on time

Knowledge, Skills, and/or Abilities Required: To perform this job successfully, 
an individual must be able to perform each essential duty satisfactorily. The 
requirements listed below are representative of the knowledge, skill, and/or 
ability required. This is not an entry-level position - a solid knowledge of IP/LAN/
WAN as well as hardware is REQUIRED. • Professional IT Certifi cations and/
or College Degree, such as: Microsoft MCP, MCSA, or MCSE, or equivalent 
college degree • Interpersonal skills: such as telephony skills, communication 
skills, active listening and client-care • Strong Network Skills - IP subnetting / 
switching / VLAN • Service awareness of all organization’s key IT services for 
which support is being provided • Understanding of support tools, techniques, and 
how technology is used to provide IT services • Typing skills to ensure quick and 
accurate entry of service request details • Self-motivated with the ability to work in 
a fast-moving environment • MSP experience a plus We offer a competitive salary 
plus benefi ts, pension, and relocation (if needed) which will be commensurate 
with the applicant’s level of skills and experience. This position also requires a 
skills evaluation, police clearance, and a valid Cayman Islands drivers license. 
Please send all resumes to hr@integrity.ky

Job Description 
Post Title: Gardener 
Department: Gardening 
Job ID: G5D3B4
___________________________________________________________________________

Duties and Responsibilities
Carry out all elements of landscaping and gardening works on Kuavo client’s properties including 
managed residential and commercial developments.
Responsible for maintaining and improving the appearance of outdoor spaces  
Perform all aspects of gardening work, such as planting, pruning, mowing, watering, weeding 
and general upkeep. 
Safely and competently use all manner of gardening tools including hedge trimmers, blowers, 
lawnmowers, trimmers and chainsaws but not limited to. 
Clean and maintain outdoor furniture, fi xtures and garden features 
Exercise exceptional health and safety standards 
Travelling from site to site as the employer’s needs may require.
This is not a descriptive or exhaustive list of duties and responsibilities required by the post 
holder but is indicative of the main aspects of the post; this Job Description will be reviewed 
periodically to take into account changes and developments in service delivery requirements. 
___________________________________________________________________________

Requirements:
Proven experience in gardening, landscaping, or grounds maintenance.
Strong knowledge of sustainable gardening and agricultural techniques.
Ability to operate and maintain a range of garden tools and machinery.
Reliable, hardworking, and able to work independently or as part of a team.
Basic understanding of property maintenance and project management. 
5+ years’ experience working in a similar role 
Clear Police Clearance Certifi cate

Salary: CI$10 per hour dependent on experience and qualifi cations plus statutory benefi ts as 
required by law. Will be required to work approx. 180 hours per month. 

All applications and relevant documents are to be submitted electronically to our info@kuavo.com. 
Please reference this post. Only shortlisted applicants will be contacted.

Deadline: July 29th 2026

Oxbridge Re Holdings Limited

Job Title: SENIOR ACCOUNTANT 
JOB ID# N7E4N2
Hours: 40 hours weekly (Full-Time)

Description of Job:
• Perform the daily, weekly, and monthly accounting tasks for general cash payments, expense 
reports and withdrawals including setup of bank wires & payments on the company’s banking 
platform.
• Preparation of month end consolidated “US GAAP compliant” fi nancial statements and 
analysis, including all working papers and reconciliations.
• Verify, allocate and reconcile accounts payable and receivable, fi xed assets, bank investments 
and subsidiary accounts.  
• Summarizes fi nancial status by collecting information, preparing balance sheet, comprehensive 
income cash fl ow statement of changes in equity and other statements.
• Preparation of 10Q/10k documents relevant to quarterly SEC reporting.  
• Coordinates external audit, statutory audit and PCAOB review by analyzing and scheduling 
general ledger accounts providing working papers for auditors.  
• Maintaining corporate records including communications with the Cayman Islands Monetary 
Authority (“CIMA”) and Registrar of Companies.
• Protects organization’s value by keeping information confi dential.  
• Produce error-free accounting reports and present the status.  
• Preparation of Board books to be presented to the Board.
• Spot errors and suggest ways to improve efficiency and spending.  
• Assisting with other business projects and marketing activities
Years of experience: Minimum of 5 Years’ experience 

Qualifications:
• Proven experience as a Senior Accounting professional performing the above duties and 
responsibilities.  
• Minimum of Bachelor Degree in Accounting or related fi eld, ACCA/CPA/ACA/CFA professional 
designation, with at least 5 years relevant accounting and fi nancial services experience.  
• Candidates with relevant experience in reinsurance industry, captive insurance and/or public 
company experience are preferred.  
• Knowledge of SEC rules and regulations, Cayman Islands regulatory environment and 
NASDAQ rules preferred.  
• In-depth understanding of US Generally Accepted Principles (US GAAP).  
• Experience with general ledger functions and the month-end, quarter-end & year-end close process.  
• Hands-on-experience with Microsoft Dynamics 365 Business Central preferred. 
• Experience in preparation of Form 10-K’s, Form 10-Q’s and other EDGAR fi lings required 
under SEC rules and regulations desired;
• Advanced MS Excel skills including VLookup and pivot tables.   
• Accuracy and attention to data and ability to produce quality work with minimal supervision. 
• Excellent interpersonal verbal and written communication skills.  
• Ability to work overtime and on weekends when required;
• Highly professional with strong organization skills to multi-task and meet deadlines.

What We Offer:
We offer a compensation package where you’ll be rewarded based on your performance 

and the company’s performance. The successful candidate will earn an annual base salary 
of US$70,000 to $85,000. In addition, our compensation package includes performance-

related cash bonus and/or stock-based compensation, medical, dental and vision coverage, 
competitive pension plan, reimbursement of professional subscriptions, generous vacation, 

and other benefi ts designed to support an actual work-life balance. 

Please submit your resume and relevant certifi cations to: 
wtimothy@oxbridgere.com

MLX PAINT SALES & SUPPLIES
Automotive Paint Mixer
Job ID#Q2P8V6
Key Responsibilities
• Mix, tint, and color-match automotive paints in accordance with manufacturer specifi cations 
and customer requirements.
• Accurately measure, blend, and prepare paint products using approved formulas, color 
codes, and mixing procedures.
• Perform quality control inspections to ensure color accuracy, consistency, and overall 
product quality.
• Operate, clean, calibrate, and maintain paint mixing equipment and related machinery.
• Monitor inventory levels, order supplies as needed and maintain accurate records of paint 
stock and consumables.
• Comply with all workplace health, safety, environmental, and regulatory requirements.
• Provide technical support and guidance to team members and customers regarding paint 
products, color-matching processes, and application techniques.
• Stay current with industry trends, new products, technologies, and advanced color-
matching methods.
• Maintain a clean, organized, and safe work environment within the paint mixing area.
Qualifi cations and Skills
• High School Diploma or equivalent qualifi cation.
• Minimum of fi ve (5) years of experience as an Automotive Paint Mixer industry.
• Excellent attention to detail with the ability to identify subtle color variations and achieve 
precise color matches (accurate color vision is essential).
• Strong mathematical skills with the ability to calculate and adjust mixing ratios and 
measurements for different batch sizes.
• Proven experience operating, troubleshooting, and maintaining paint mixing equipment.
• Effective inventory management and organizational skills.
• Ability to safely lift, move, and handle heavy paint containers and materials.
• Physically capable of standing for extended periods and performing repetitive tasks.
• Strong commitment to quality workmanship, accuracy, safety, and continuous improvement.
• Excellent communication and teamwork skills.
• Should be able to lift 50 lbs
Salary KYD $9.75 – $12.00 Per Hour
Please send Resume to mlxcaymanholdingsltd@gmail.com
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Position: HVAC TECHNICIAN
Employer: L.O. Parsons & CO. Ltd T/A Parsons Air Conditioning-Refrigeration & Appliances
Location: West Bay, Grand Cayman
Salary: CI$15.00 – CI$20.00 per hour
Employment Type: Full-Time
WORC Job Portal ID: P2H2A3

Key Responsibilities:
* Independently install, service, troubleshoot, repair, and maintain HVAC systems and equipment.
* Install and commission split systems, package units, rooftop units, VRF/VRV systems, 
geothermal units, ventilation systems, exhaust systems, and refrigeration equipment.
* Perform complete HVAC installations in accordance with approved drawings, specifications, 
and manufacturer requirements.
* Read, interpret, and execute work based on mechanical drawings, shop drawings, schematics, 
and project plans.
* Install ductwork, grilles, diffusers, dampers, ventilation systems, and related HVAC accessories.
* Install copper refrigerant piping, condensate drainage systems, insulation, supports, and 
equipment hangers.
* Perform refrigerant recovery, evacuation, leak testing, charging, and system start-up.
* Conduct equipment commissioning and operational testing.
* Diagnose and repair electrical, mechanical, refrigeration, and control system faults.
* Troubleshoot thermostats, zoning systems, sensors, control boards, and HVAC control devices.
* Perform preventive maintenance and scheduled service activities.
* Carry out air balancing adjustments and airflow verification.
* Prepare service reports, commissioning reports, and project documentation.
* Coordinate with project managers, supervisors, engineers, contractors, and clients.
* Assist in planning project installations and determining material requirements.
* Ensure all work complies with applicable building codes, safety standards, and manufacturer 
specifications.
* Train, supervise, and provide technical guidance to junior technicians and apprentices.
* Maintain company tools, equipment, and vehicles in proper working condition.
* Respond to emergency service calls and after-hours work when required.
* Maintain a clean and safe work environment at all times.
* Perform other duties assigned by management.

Qualifications & Requirements:
* Minimum 5 years of HVAC industry experience is mandatory.
* Project installation experience is mandatory.
* Must be capable of independently completing HVAC installations, troubleshooting, 
commissioning, maintenance, and repair works with minimal supervision.
* Strong experience with commercial and residential HVAC systems.
* Experience installing and servicing split systems, package units, VRF/VRV systems, 
geothermal systems, ventilation systems, and refrigeration equipment.
* Ability to read and understand mechanical drawings, blueprints, schematics, and project 
specifications.
* Strong knowledge of refrigeration cycles, HVAC controls, electrical systems, and ventilation 
principles.
* Experience with commissioning and start-up of HVAC systems.
* Skilled in brazing, soldering, pipe fitting, refrigerant handling, and system diagnostics.
* Ability to identify and resolve complex HVAC issues efficiently.
* Strong communication, leadership, and organizational skills.
* Ability to supervise and coordinate with other technicians on project sites.
* Physically fit and capable of lifting and handling HVAC equipment and materials.
* Valid driver’s license required.
* HVAC, Refrigeration, Mechanical Trade Certification, or equivalent qualification preferred.
* Knowledge of occupational health and safety regulations.
* Willingness to work overtime, weekends, and emergency call-outs when required.

Preferred Qualifications:
* Experience with LG, Carrier, Trane, Rheem, Mitsubishi, Daikin, Enertech, and similar HVAC 
equipment.
* Experience in commercial construction projects, government projects, hotels, restaurants, 
schools, healthcare facilities, and large-scale developments.
* Experience with VRF commissioning, geothermal systems, air balancing, and ventilation 
projects.
* Knowledge of building automation systems (BAS), controls, and zoning systems is an asset.
* EPA Refrigerant Handling Certification or equivalent is an asset.

Benefits:
* Competitive salary based on qualifications and experience.
* Opportunities for professional growth and technical training.
* Stable long-term employment with a growing company.
* Professional and supportive work environment.

Interested applicants should submit their resume and supporting documents to:
Email: info@parsonsac.com

Assistant Audit Manager
Our client, EisnerAmper Cayman Ltd., invites applications from 
suitably qualified applicants for the above position, JOB POST ID# 
X4N6V5.

RESPONSIBILITIES & REQUIREMENTS
The successful applicant will be required to perform audits of financial services clients 
including funds and captive insurance companies.

Candidates must have an internationally recognized professional accountancy qualification 
(CA, CPA or ACCA) and have a minimum of five years of auditing experience with an 
internationally recognized auditing firm. Financial services auditing experience in the areas 
of funds, captive insurance companies and trusts are preferred but not essential.  

Candidates must also have excellent computer and communication skills. A dedication to 
teamwork, leadership and integrity within a professional environment is required.

Salary range: US$65,000 - US$95,000 per annum plus statutory pension benefits and fully 
paid health care plan.

Send resume, qualifications and professional references to: jlewis@eisneramper.com. 
The deadline for applications is July 29, 2026.

Associate Director- Client Services

WORC Job ID: X3W5T2
Position Type: Full-time (37.5 hours per week)

Artex, Gallagher’s wholly-owned subsidiary for alternative risk and capital, including fund 
administration, is a trusted leader and provider of diverse alternative risk and capital solutions. 
Established in more than 35 domiciles internationally, our global team provides creative thinking 
and deep expertise for our clients in the (re)insurance and alternative capital marketplace. We’re 
here to help our clients find a better way to reduce their total cost of risk and improve their return 
on capital.

We are seeking motivated and dynamic individuals for the position of Associate Director – Client 
Services (“AD”) in our Cayman office. As the AD, you will support the Client Services Directors to 
execute strategy, provide operational oversight and manage corporate initiatives.

Role:
• Manage all aspects of insurance management for a varied portfolio of licensed insurance 
companies
• Develop and maintain effective relationships with clients, regulators, and business associates
• Review and ensure client accounting records are maintained, financial statements and other 
financial reports are prepared
• Manage the audit process, 
• Responsible for liaising with the regulator and registrar to submit regulatory filings and 
applications on behalf of clients
• Prepare, attend and present to key stakeholders at board meetings, 
• Manage and oversee the day-to-day activities of our client companies ensuring they are in 
compliance with internal and external controls and performance benchmarks. 
• Ensuring timely resolution of any client complaints
• Contribute to the sales strategy including conducting profitability analyses, maintaining key 
service provider relationships, and active collaborate on revenue generation efforts.
• Be a member of management team, responsible for managing a team of client service 
managers and account managers

Qualifications, Skills and Experience:
• A bachelor’s degree in insurance, risk management, accounting, finance, or in a related 
subject area
• An internationally recognized professional accounting qualification, such as a CA, CPA, ACA, 
ACCA, or equivalent supported with a minimum of 5 years of post-qualification 
• A minimum of 5 years’ captive insurance management experience or a minimum of 10 years 
financial services industry experience
• Experience leading and managing teams (preferably within a matrix environment) within an 
operational service delivery or shared services environment, keen understanding of professional 
and industry standards/practices
• Excellent communication and negotiation skills and a collaborative approach to management
• The flexibility to constantly learn and adapt in a fast-paced environment
• Strong interpersonal skills for new business development and building client relationships
• Ability to design and implement productivity and client service improvements
• Experience leading and managing teams (preferably within a matrix environment) within an 
operational service delivery or shared services environment, keen understanding of professional 
and industry standards/practices
• Experience reviewing and understanding technical insurance documentation 

Salary:
Salary is in the range of USD$125,000 – 150,000, based on qualifications and experience 
and competitive benefits including flexibility, health insurance, pension, life and LTD insurance, 
bonus awards and Gallagher stock participation.  

To apply, please visit our careers site, or visit: jobs.artexrisk.com. All applicants will be dealt with 
in strict confidence. Closing Date: 29 July 2026

Artex is an equal opportunity employer.  Artex is a wholly owned subsidiary of Arthur J Gallagher.  
Gallagher is a global leader in insurance, risk management and consulting services. We help 
businesses grow, communities thrive and people prosper.

Health City Cayman Islands is inviting suitable and qualified Caymanians and legal residents 
to apply for the position of:  Consultant - Anaesthesiology (WORC portal ID# N6Q4V6)

Job Purpose:
The role involves providing safe and effective anaesthesia care through thorough pre-
operative assessments, intraoperative management, and post-operative recovery, while 
ensuring safety standards are met and supporting clinical teams for optimal patient outcomes.

Duties and Responsibilities include but are not limited to:
- Prepare patients for sedation safely.
- Administer anaesthesia using various agents and techniques while adhering to safety 
protocols.
- Monitor patient vital signs during operations.
- Conduct pre-anesthetic interviews to develop anaesthesia care plans and manage patient 
anxiety.
- Evaluate patients post-operatively for recovery, complications, and pain management.
- Supervise documentation of controlled drugs in the operating theatre.

Qualifications:
- MBBS, DNB in Anaesthesiology.
- Valid registration and eligibility to register with the Cayman Medical Council.

Salary range: USD$6,000 to USD$ 13,000 per month + variable commission. Salary will be 
based on relevant qualifications and experience.
Hours: 180 hours per month
Deadline: Please submit a cover letter and resume and qualification/diploma to
Manjula.k@healthcity.ky   by July 23, 2026.
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The Westin Grand Cayman Seven Mile Beach Resort and Spa invites qualified 
Caymanians, Status/RERC/PR Holders to apply for the following positions:

Line Cook / Culinary Administrative Assistant

JOBSCAYMAN ID: Y3K5H5

This combined role serves as the primary administrative support for the Executive Chef 
and the entire culinary team. The role involves performing secretarial and administrative 
duties in a highly professional and courteous manner to enhance communication, 
streamline operations, and ensure efficient flow of incoming and outgoing information 
across the Culinary Department. Additionally, this position will also be responsible for 
preparing and cooking high-quality food items consistently and efficiently, executing 
recipes, maintaining portion control, ensuring proper presentation, and upholding the 
highest standards of food quality, safety, and sanitation. The successful candidate 
will contribute to seamless kitchen operations while delivering exceptional culinary 
experiences that align with Westin brand and luxury resort expectations.

Primary responsibilities for the Line/Culinary Administrative Assistant position 
include but not limited to the following: 

• Provide administrative support, including filing, answering telephones, taking 
messages, maintaining appointment calendar, coordinating interviews, order office 
inventory, assist with planning of roster etc. 
• Maintains the standards of performance as detailed in the Departmental Operations 
manual to ensure the efficient operation of the department in accordance with Resort’s 
Policy.
• Prepare and cook a variety of hot and cold menu items according to predetermined 
recipes, specifications, quality standards, and presentation guidelines.
• Execute cooking methods (grilling, sautéing, frying, roasting, etc.) with consistency 
and timeliness during high-volume periods.
• Measure, portion, and label food items accurately; follow recipes and scaling 
instructions precisely.
• Monitor food waste, control inventory, and prepare requisitions for supplies as needed.
• Perform deep cleaning, equipment maintenance checks, etc.
• Other duties may be assigned based on business needs.

Required qualifications and experience:
• Minimum 3-4 years’ experience as Line cook in a luxury hotel restaurant plus 
administrative/clerical experience required.
• Culinary certification, diploma, or formal training required.
• Experience with administrative tasks like filing, calendars, phones, emails, requisitions, 
and data entry essential.
• Strong knowledge of various food preparation methods, and basic knife skills required.
• Understanding of food safety, sanitation standards, and applicable health regulations 
are mandatory.
• Must be able to stand for extended periods, lift, push/pull 35- 50 lbs.
• Must be flexible to work all required shifts including early mornings, late evenings, 
weekends and public holidays. 

Pay range: C.I $12.00 - $13.00 hourly plus gratuities

Banquet Manager

JOBSCAYMAN ID: V7J3S6

The Banquet Manager is responsible for overseeing all banquet operations; ensuring 
seamless execution of events, high-quality service and guest satisfaction. This role 
involves coordinating with clients, overseeing banquet staff, maintaining budgetary 
goals, and upholding hotel standards for events such as weddings, conferences and 
various corporate functions.   

Primary responsibilities for the Banquet Manager position include but not limited to 
the following: 
• Ensure banquet spaces are properly arranged according to client specifications and 
hotel standards. 
• Address and resolve guest concerns, monitor staff performance, provide coaching 
and feedback to banquet staff. 
• Recruit, train, schedule and supervise banquet servers, bartenders and housepersons. 
• Manage banquet budgets, control labor costs and optimize profitability. 
• Monitor and enforce compliance with all health, safety, sanitation, and liquor service 
regulations (including TIPS or equivalent certification).
• Prepare and submit daily/weekly reports on event performance, labour utilization, 
guest feedback, and operational challenges.

Required qualifications and experience:
• Bachelor’s degree in hospitality management or related field is preferred. 
• Minimum 5-6 years of specific Banquet Manager or event management experience 
required.
• 9-10 Years of overall Food & Beverage and Hospitality experience in Luxury 4 Diamond 
Resort additionally required.
• Strong knowledge of banquet service standards, event logistics, food safety, and 
beverage operations required.
• Proficient in Microsoft Office, Point of sale systems, and Banquet management 
software.
• Ability to stand and walk for extended periods; perform physical tasks including lifting, 
pushing or pulling 35-50 Ibs.

Salary range: $70,000 – 85,000 KYD per Annum

Food & Beverage Server/Barista

JOBSCAYMAN ID: U5N4J4

The Food & Beverage Server/Barista will be responsible for delivering warm, attentive, 
and professional service to guests at our Cayman Coffee Exchange outlet. This role 
involves taking accurate orders, serving food, coffee and other beverages with flair whilst 
utilizing suggestive selling techniques to enhance the guest experience and revenue. The 
Food & Beverage Server/Barista will also maintain impeccable cleanliness, organization, 
and ensuring compliance with all health, safety, and liquor regulations in a luxury 
hospitality environment.

Primary responsibilities for the Food & Beverage Server/Barista role include but not 
limited to the following: 

• Take orders for and serve all food and beverage requests, using suggestive selling 
techniques.
• Comply with all food and beverage regulations.
• Assess guests’ preferences and make recommendations.
• Making sure the condiments are refilled, performing all other preparation tasks.
• Staying updated with current menu choices, specialties and menu deviations, knowing if 
the kitchen staff is running out of any items etc. 
• Maintaining proper dining experience, delivering items, fulfilling guests’ needs.
• Perform general cleaning tasks utilizing cleaning products whilst adhering to health and 
safety standards.
• Maintains inventories by replenishing coffee bean supply, stocking coffee brewing 
equipment, pastries, and cookies for coffee bar.
• Prepare coffee beverages by following prescribed recipes and preparation techniques.
• Educates customers by presenting, explaining the coffee beverage menu and answering 
questions.
• Selling coffee, explaining differences in coffee preparation.
• Other duties may be assigned based on business needs.

Required qualifications and experience:
• Minimum 3-4 years of experience as a Barista or Food & Beverage Server in a fine dining 
luxury outlet required.
• Hospitality Diploma, Certificate or formal training required. 
• Previous Barista and Hospitality experience are essentially required.
• Strong Micros Point of Sale systems proficiency required.
• Excellent verbal and written English communication skills required.
• Regularly required to lift and/or move items up to 30 pounds.

Pay range: C.I $6.56 - $7.50 hourly plus gratuities

Banquet Server

JOBSCAYMAN ID: E3H5U8

The Banquet Server delivers warm, professional, and attentive service to guests across the 
resort’s banquet/event spaces, restaurants, lounges etc. This versatile role supports the 
banquet function, including accurate order taking, skilled food & beverage presentation, 
suggestive up-selling, table/room set-up and breakdown, payment processing, and 
maintaining exceptional cleanliness and presentation standards. The successful candidate 
enhances the guest experience while maximizing revenue opportunities and upholding 
brand standards in a high-volume, upscale environment.

Primary responsibilities for the Banquet Server role include but not limited to the following: 

• Take accurate food and beverage orders and serve meals/drinks promptly using proper 
serving techniques 
• Describe menu items, preparation methods, ingredients, prices, and beverage offerings 
confidently and accurately 
• Ensure proper table settings and overall presentation to align with fine-dining and 
banquet expectations 
• Process guest checks/payments accurately using Micros POS system and secure proper 
payment 
• Maintain cleanliness and organization of dining rooms, banquet areas, service stations, 
and equipment throughout various special events.

Required qualifications and experience:
• Minimum 1-2 years of specific Banquet Server Food and Beverage Server experience in 
a Luxury Hotel environment required
• Proven proficiency with Micros POS (or similar restaurant point-of-sale systems) for 
order entry, check management, and reporting required
• Hospitality diploma/degree or formal training preferred 
• In-depth knowledge of wine, cocktails, non-alcoholic beverages, and premium drink 
offerings will be a mandatory requirement for this role
• Knowledge of appropriate table settings, service ware, fine-dining etiquette, and banquet 
presentation standards required

Pay range: C.I $6.56 - $7.50 hourly plus gratuities

Benefits include health insurance, pension & all other benefits as required by 
Cayman Islands Laws.

All positions listed are Full-time with the potential of working up to 45 hours weekly 
and flexibility will be required to work all shifts including early mornings, late nights, 
weekends and public holidays.

The full job description can be reviewed online whilst applying for any of these 
roles via our careers website at www.pyramidglobal.com/careers. 

For general inquiries, contact The Human Resources Department at 345 914-2039.
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The Westin Grand Cayman Seven Mile Beach Resort & Spa invites qualified 
candidates to apply for the following roles:

Food & Beverage Server

JOBSCAYMAN ID: M5W3E7

The Food & Beverage Server will be responsible for delivering warm, attentive, and 
professional service to guests at the Resort’s Luxury Restaurant establishment. This role 
involves taking accurate orders, serving food and beverages with a flair, utilizing suggestive 
selling techniques to enhance the guest experience and revenue whilst maintaining 
impeccable cleanliness, organization, and ensuring compliance with all health, safety, and 
liquor regulations in a luxury hospitality environment.

Primary responsibilities for the Food & Beverage Server role include but not limited to the 
following: 

• Take orders for and serve all food and beverage requests whilst displaying a pleasant and 
professional demeanor.
• Prepare tables, making sure the condiments are refilled, performing all other preparation 
tasks.
• Staying updated with all menu choices, specialties, knowing if the kitchen staff is running 
out of any items etc. 
• Escort guests to their tables, present menus, suggest dishes, assist with food & drink 
selection, communicate specific customer needs to the cooks. 
• Maintaining proper dining experience, delivering items, replenishing utensils, refilling 
glasses etc. 

Required qualifications and experience:
• Minimum 3-4 years’ experience as Food & Beverage Server in a fine dining luxury outlet 
required.
• Sommelier Certificate, Hospitality Qualification or equivalent preferred.
• Strong Micros Point of Sale systems proficiency required.
• Strong knowledge of appropriate table settings, cutlery, food presentation, and fine dining 
etiquette. 
• In-depth understanding of menu items, preparation methods, and alcoholic/non-alcoholic 
beverage offerings. 
• Knowledge of different glasses used for different beverages and in-depth Wine knowledge 
required.

Pay range: C.I $6.56 - $7.50 hourly plus gratuities

Kitchen Steward

JOBSCAYMAN ID: Q3C2C8

The Kitchen Steward will play an integral role in maintaining cleanliness whilst organizing 
our kitchen, utensils, cafeteria etc. The Kitchen Steward will be responsible for reporting 
kitchen issues or shortages to management plus assisting with opening and closing shift 
tasks as needed.

Primary responsibilities for the Kitchen Steward position include but not limited to the 
following: 

• Efficiently handling the dishwashing function for our kitchens.
• Support the set-up of employee cafeteria and report any issues arising to the chef.
• Maintain Inventory and stock kitchen chemicals, cleaning products etc.
• Ensure floors and kitchen are kept clean at all times.

Required qualifications and experience:
• Minimum 1-2 years Kitchen Steward/Dishwasher experience in a Luxury Hotel kitchen 
environment required.
• Prior experience working with industrial chemicals required.
• Must be able to lift, carry heavy kitchen supplies and equipment as needed.
• Knowledge of various cleaning products will be essential.
• Candidate must speak, read, write, and understand the English language very well.

Pay range: C.I $6.56 - $7.00 hourly plus gratuities 

Floor Technician

JOBSCAYMAN ID: K8A6X2

We are seeking a motivated Floor Technician who will be responsible for cleaning and 
maintaining all carpeted floors and hard surfaces throughout our Resort facilities. The Floor 
Technician must be able to efficiently operate large hotel specific floor and carpet cleaning 
equipment as well as perform preventative maintenance on the same.

Primary responsibilities for the Floor Technician position include but not limited to the 
following: 

• Perform cleaning and maintenance of all floors: tiles, carpet, and brick flooring 
• Utilize the appropriate chemicals and supplies according to procedure
• Operate and maintain all equipment correctly and safely 
• Always observe safety precautions, use safety signs and reports on safety hazards as 
needed

Required qualifications and experience:
• Minimum 1-2 years of specific Floor Technician experience in a Luxury Hotel environment 
required
• Proven experience operating large hotel floor and carpet cleaning equipment
• Hospitality Certificate, Diploma or formal training preferred 
• Knowledge of various cleaning products will be essential.
• Must be able to stand for extended periods and additionally lift/push/pull 40-50 lbs.

Pay range: C.I $6.56 - $7.00 hourly plus gratuities

Bartender

JOBSCAYMAN ID: K5P7J8

We are seeking a creative Bartender who will be responsible for delivering friendly, 
courteous, and efficient beverage service to guests at our Resort’s bars, lounges, outlets, 
events etc. This role involves the artistic preparation and presentation of various drinks, 
cash handling, inventory, maintaining impeccable cleanliness, and ensuring responsible 
alcohol service while creating a welcoming and enjoyable atmosphere in a luxury hospitality 
environment.

Primary responsibilities for the Bartender position include but not limited to the following: 

• Providing quality beverage service to guests, taking orders accurately, and delivering 
drinks with professional flair and presentation. 
• Prepare beverages (cocktails, wines, beers, non-alcoholic drinks, specialty coffees, etc.) 
precisely according to hotel recipes and presentation guidelines or as ordered directly from 
guests.
• Maintain the cleanliness and sanitation of the entire bar area: dispose of waste, clear 
and clean all glassware, wipe down bar counters, preparation surfaces, speed rails, and 
equipment as needed.
• Conduct opening and closing inventory of spirits, liquors, beers, wines, mixers, and 
other bar stock; compare against par levels and promptly inform the manager of any items 
requiring reorder.

Required qualifications and experience:
• Minimum 5-6 years’ high-volume cocktail bar experience in Luxury Hotel required. 
• V1 or V2 Sommelier qualification required.
• Hospitality Diploma, Certificate or formal bartending training required. 
• Strong Micros Point of Sale systems proficiency required.
• In-depth understanding of drink preparation, mixology, beer/wine service, non-alcoholic 
beverages required.
• Must have proven operational knowledge of bar equipment, including coffee makers, cash 
terminals etc.
• Excellent verbal and written communication skills in English required.

Pay range: C.I $6.56 - $7.50 hourly plus gratuities

Butcher

JOBSCAYMAN ID: H5K5T2

We are seeking an experienced Butcher to join our vibrant Culinary Team. The Butcher 
will be responsible for operating meat cutting machines, grinder, tenderizer, slicer etc. 
The Butcher will play an integral role in improving all aspects of meat handling, cutting, 
deboning, grinding etc. whilst ensuring compliance with all health, safety, and regulations 
in a luxury hospitality environment.

Primary responsibilities for the Butcher role will include but not limited to the following:
• Remove excess fat, gristle, skin, and bones with high precision to guarantee maximum 
yield
• Cut steaks, chops, fillets, and poultry portions to exact weight and size guidelines set by 
the culinary team
• Grind meats, link sausages, tie roasts, and prepare marinated items or skewers for the 
line cooks
• Verify the freshness, temperature, weight, and labelling of incoming meat shipments 
against purchasing specs
• Enforce a strict First-In, First-Out (FIFO) inventory system to eliminate spoilage
• Track usage and optimize trimming techniques to keep food costs within budget
• Inspect proteins upon delivery to ensure proper temperatures/quality
• Maintain pristine cleanliness in the butchery room, cold storage units, and prep counters
• Sharpen, clean, and safely handle heavy-duty cutting equipment, meat grinders, and 
saws
• Keep records of refrigerator and freezer temperatures to comply with local food safety 
laws

Required qualifications and experience:
• Minimum 5-6 years of professional butchery experience in a luxury resort, or high-end 
culinary establishment
• HACCP and Food Handler’s Certificates required. * Hazard Analysis Critical Control Point 
(HACCP) 
• Certification/formal training in advanced butchery, meat processing, cutting, deboning 
and safe power-saw operation required
• Knowledge of specialist preparations of meat such as kosher/halal required
• Must be able to move, lift, push, pull objects up to 25-40 pounds
• Must be able to stand, sit, or walk for an extended period of time
• Must be able to work in refrigerated environment for extended hours
• Essential Knife skills required

Pay range: C.I $9.00 - $10.00 hourly plus gratuities 

Benefits include health insurance, pension & all other benefits as required by 
Cayman Islands Laws.

All positions listed are Full-time with the potential of working up to 45 hours weekly 
and flexibility will be required to work all scheduled shifts including early mornings, 
late evenings, weekends and public holidays.

The full job description can be reviewed online whilst applying for any of these roles 
via our careers website at www.pyramidglobal.com/careers. 

For general inquiries, contact The Human Resources Department at 345 914-2039.
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The Sunshine Hotel and Suites invites qualified Caymanians, Status/RERC/PR 
Holders to apply for the following positions:

Night Auditor

JOBSCAYMAN ID: G4E8S6

The Night Auditor is responsible for overseeing the hotel’s overnight operations, 
ensuring the accuracy of daily fi nancial data, and providing exceptional service to 
guests during the overnight shift. This role requires a detail-oriented professional 
capable of balancing books while maintaining a secure and welcoming environment. 

Primary responsibilities for the Night Auditor role will include but not limited to the 
following: 
• Perform the end-of-day bookkeeping process by reconciling all revenue centers, 
including Food & Beverage outlets, Front Office, and Retail.
• Verify that all credit card, cash, and room charge transactions are balanced and 
compliant with internal audit standards.
• Act as the primary point of contact for guests during overnight hours (11pm to 7am 
or later).
• Efficiently handle late-night check-ins, early-morning departures, and reservation 
inquiries while managing the switchboard.
• Prepare and distribute a comprehensive night audit package, including the managers 
report, occupancy forecast, revenue summary, and no-show reports to department 
heads.
• Autonomously resolve guest complaints or maintenance emergencies that occur 
during the night, utilizing sound judgment to escalate issues to management only 
when necessary.
• Execute the “End of Day” sequence in the Property Management System (PMS), 
ensuring all guest accounts are processed, room rates are verifi ed, and tax postings 
are accurate before rolling the date.
• Other duties may be assigned based on business demands.

Required qualifications and experience:
• Minimum of 3-4 years in Hotel Accounting or Night Audit is required, supplemented 
by at least 1 year of general Front Office experience.
• Advanced working knowledge of OPERA PMS is strictly required. 
• Must be profi cient in Microsoft Office, particularly Excel for manual data entry and 
income journaling.
• Strong mathematical aptitude required. 
• Mastery of oral and written English essential for documenting reports and interacting 
with international guests.
• On call support occasionally required.
• Must be able to work a fl exible, demanding schedule including weekends, public 
holidays and overnight shifts (11:00 PM to 7:00 AM) shift may occasionally start 
earlier or end later.
Pay range: C.I $7.50-8.50 hourly plus gratuities

Kitchen Steward

JOBSCAYMAN ID: G5U3D3

The Kitchen Steward will play an integral role in maintaining cleanliness whilst 
organizing our kitchen, utensils, cafeteria etc. The Kitchen Steward will be responsible 
for reporting kitchen issues or shortages to management plus assisting with opening 
and closing tasks as needed.

Primary responsibilities for the Kitchen Steward position will include but not limited 
to the following: 
• Efficiently handling the dishwashing function for our kitchens.
• Support the set-up of employee cafeteria and report any issues arising to the chef.
• Maintain inventory and stock kitchen chemicals, cleaning products etc.
• Ensure fl oors and kitchen are kept clean at all times.
• Other duties may be assigned based on business demands.

Required qualifications and experience:
• Minimum 1-2 years Kitchen Steward/Dishwasher experience in a Luxury Hotel 
kitchen environment required.
• Prior experience working with industrial chemicals required.
• Must be able to lift, carry heavy kitchen supplies and equipment as needed.
• Knowledge of various cleaning products will be essential.
• Candidate must speak, read, write, and understand the English language very well.
• Must be able to work fl exible schedule including late evenings, weekends and public 
holidays

Pay range: C.I $6.56 - $7.00 hourly plus gratuities 

Accounts Receivable Clerk

JOBSCAYMAN ID: K4C2S4

We are seeking an experienced Accounts Receivable Clerk who will assist the 
Accounting Department with all in-house group and wholesale billing in order to 
maintain the hotel’s receivable account.

Primary responsibilities for the Accounts Receivable Clerk role will include but not 
limited to the following:
• Bill Accounts Receivable invoices and conduct collection calls.
• Responsible for verifying all group rooming lists with the assistance of the Rooms 
Controller.
• Responsible for the maintenance of all in-house accounts for groups, functions etc.

• Work to ensure all house accounts are checked out within three working days of 
Group’s departure.
• Responsible for all functions related to the Group folder. This includes set-up, sales 
contract, signed BEO forms, banquet checks, all charges, rooming list etc.
• Prepare an Accounts Receivable ageing report at the end of each month and also 
the day before the credit meeting for review.
• Answer Accounts Receivable inquiries from guests.
• Follow up with group collection activity on any account over 30 days due.
• Other duties may be assigned based on business demands.

Required qualifications and experience:
• Minimum 3-4 years of Night Audit experience in hotels required.
• Additional 1-2 years of Hospitality Accounts Receivable Clerk experience will be a 
mandatory requirement.
• Associate or bachelor’s degree in accounting required.
• Strong knowledge in Opera/PMS required.
• Must speak, read, write, and understand the English language very well.
• Strong Mathematical skills required. Must be able to calculate fi gures and 
amounts such as discounts, interest, commissions, proportions, percentages, area, 
circumference, etc.  
• Must be able to handle large volume and variety of requests while maintaining 
attention to detail, plus good judgement in making decisions.
• Will be required to occasionally be required to lift and/or move items 25-35 pounds.
• Must be able to work well under pressure, remain calm and can resolve problems. 
• Must be able to work fl exible schedule including late evenings, weekends and public 
holidays

Pay range: C.I $10.00 - $12.00 hourly plus gratuities 

Houseperson

JOBSCAYMAN ID: X3T2R4

As Houseperson you will support the Housekeeping team in maintaining exceptional 
cleanliness, organization, and efficiency throughout the property. This essential role 
also involves handling linen distribution, public area upkeep, heavy lifting, laundry 
support, and assisting Room Attendants to ensure guest rooms and common spaces 
meet luxury resort standards. 

Primary responsibilities for the Houseperson role will include but not limited to the 
following:
• Collect soiled linens and trash from guest fl oors and properly dispose.
• Stock housekeeping carts and closets with clean linens to maintain par levels.
• Clean corridors, elevators, stairwells, and back-of-house zones through sweeping, 
mopping, and vacuuming.
• Deliver guest amenities (cribs, rollaway beds), strip guestroom beds, and execute 
deep-cleaning fl oor care projects.
• Support the laundry team by sorting, pre-treating, loading, folding, and safely 
applying laundry chemicals.
• Keep storage closets organized, follow chemical handling rules, and report 
maintenance issues or linen damage promptly.
• Other duties may be assigned based on business demands.

Required qualifications and experience:
• 1-2 years prior experience as Houseperson or Houseman required
• Additional 3-4 years of Hospitality experience required.
• Working knowledge of laundry chemicals and their application is preferred.
• Basic ability to comprehend and communicate in English plus understand safety 
labels, instructions, and guest requests required.
• Must be able to handle large volume and variety of requests while maintaining 
attention to detail, plus good judgement in making decisions
• Will be required to occasionally lift and/or move items over 50 pounds.
• Must be able to work well under pressure, remain calm and can resolve problems.
• High School diploma preferred.
• Laundry experience is a plus.
• Must be able to work fl exible schedule including late evenings, weekends and public 
holidays

Pay range: C.I $6.56 - $7.00 hourly plus gratuities 

Benefits include health insurance, pension & all other benefits as required by 
Cayman Islands Laws.

All positions listed are Full-time with the potential of working up to 45 hours 
weekly 

The full job description can be reviewed online whilst applying for any of these 
roles via our careers website at www.pyramidglobal.com/careers. 

For general inquiries, contact The Human Resources Department at 345 914-
2039.
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KPMG in the Cayman Islands provides Audit, Tax, and Advisory services and invites applications from qualified candidates for the following 
positions:

Benefits: A competitive salary commensurate with qualifications and experience, plus discretionary performance related bonus, comprehensive medical plan, pension plan (in line with 
Cayman Islands Labour Law), flexible vacation scheme, free on-site corporate gym membership and a recognizable and reputable corporate social responsibility program. 

For more information and to review the job descriptions in full, please visit our website: kpmg.ky/careers. Applications for the above positions should be submitted online via kpmg.ky/
careers no later than June 29, 2026. 

Please note that only candidates who meet the job requirements will be selected for an interview.

© 2026 KPMG LLP, a Cayman Islands limited liability partnership and a member firm of the KPMG global organization of independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee. All rights reserved.

Director, Risk Consulting (Advisory)
US$165,000 to $190,000 per annum

As a leadership position within the firm, the Risk Consulting Director will be responsible 
for delivering high-quality advisory services that require significant professional 
judgment, technical expertise, and strategic insight. Key responsibilities include directing 
client and engagement acceptance processes, leading engagement planning and 
execution, providing oversight and quality review, approving deliverables, and serving as 
a trusted advisor to clients and prospective clients. In addition, the successful candidate 
will play a key role in the leadership, management, and strategic development of the 
Advisory practice and other leadership responsibilities as required.

Based in the Cayman Islands, the role will initially focus on the continued development 
and expansion of the Risk Consulting service line within the Cayman market. The 
successful candidate will also support the growth of Risk Consulting services across the 
Bahamas and British Virgin Islands, while contributing to the broader KIG Advisory Risk 
Consulting strategy.

Qualifications, skills and attributes: 
• A Bachelor’s degree or above;
• A professional qualification in regulatory compliance (specifically financial crime –

ICA or CAMs); and
• A minimum of 10 (ten) years of relevant experience within the Cayman regulatory

environment in a relevant role covering the following topics:
• Financial crime (e.g. AML/ATF, sanctions screening);
• Prudential regulatory services in relation to governance and Board effectiveness;
• Leading risk advisory engagements for banking and financial services clients,

including assessments of governance, risk management frameworks, internal
controls, and operational effectiveness;

• Advising clients on banking operations, process optimization, and control
enhancement initiatives to improve efficiency, mitigate risk, and strengthen
regulatory compliance.

• Project Management of transformation projects across multiple client engagements.
• A minimum of 10 (ten) years of public practice consulting experience in regulatory

compliance (specifically financial crime, and prudential regulation/governance)
and ideal experience working in senior leadership roles in a financial services
organization.

• Excellent project management and organizational skills, experience in leading and
working with Board and executive team members on complex client engagements.

• A proven ability to lead business development activity, including strong experience
in writing thought leadership articles and proposals and building and maintaining
relationships with a range of clients.

• Exceptional people skills with the ability to work well with staff of all levels; this
includes the ability to lead business development and service delivery teams, coach
and develop team members and provide business and technical mentorship to
members of the Advisory team.

• Strong presentation skills to assimilate complex data and issues and convey these
to executive management at clients and internally, in clear and impactful reports
and presentations.

• First class written and oral communication skills; this includes the ability to produce
and review complex financial reports and proposals.

• The ability to assimilate and analyze large amounts of data into concise
deliverables and communicate this information at executive management level.

Senior Manager, Tax Advisory
US$160,000 to $182,000 per annum

The role and responsibilities: The successful candidate will assist the U.S. Tax 
Partner(s) and Director(s) in fulfilling functions that require a high level of tax knowledge, 
understanding and judgment. The role includes supervision and review of FATCA ad 
CRS Returns; overseeing due diligence processes, conducting entity classification 
reviews, and health checks for trusts, partnerships and corporations. The role will involve 
research assignments requiring review of Cayman Law, regulations, and guidance 
notes in relation to FATCA, CRS, CbCR, and Economic Substance. Additionally, the role 
will involve advising and assisting clients in completing their registration requirements 
with the Cayman Islands Tax Information authority, advising on a wide range of U.S. 
taxation issues including reviewing tax memorandums and U.S. tax law research, 
and development of the tax practice in the area of FATCA, CRS, CbCR, Economic 
Substance, and any other Tax related advisory matters.

The requirements: Applicants must possess a professional accounting designation 
(e.g. CPA, CA ACCA), Enrolled Agent designation, or an LLM designation. The candidate 
must have at least 10 to 12 years US tax experience preferably with a large public 
accounting firm specializing in U.S. Tax matters. This position requires attention to detail, 
the ability to work at one’s own initiative and to meet tight deadlines. The candidate will 
need to be able to work a flexible schedule as overtime is required. 

Manager, Financial Risk Management – Actuarial Services
US$95,000 - $135,000 per annum 

As a Manager within the Financial Risk Management Actuarial Services team, the successful 
candidate’s primary responsibilities will include, but are not limited to:
• Reviewing actuarial reports and calculations, and performing actuarial valuations,

pricing analyses, reserve calculations, funding analyses, and captive feasibility studies;
• Discussing complex actuarial matters with audit engagement teams and client

management;
• Assisting with the training of our accounting professionals on insurance accounting

concepts and applicable accounting standards;
• Developing and maintaining business relationships;
• Marketing our services and supporting the growth of our actuarial services client base;
• Supporting the audit of various captive insurance companies;
• Leading and facilitating training seminars for staff and captive insurance administrators;

and
• Managing multiple projects and assisting with client proposals, presentations, peer

reviews, and other related documentation

Qualifications: The ideal candidate will hold a recognized actuarial qualification, either 
as an Associate or a Fellow from a professional body such as the IFoA or similar, or an 
equivalent credential. We are seeking a seasoned actuarial professional with 8-10 years of 
progressively responsible experience, gained in areas such as insurance, reinsurance or 
actuarial consulting (including experience within a Big 4 environment).

Manager/Senior Manager, Audit
US$90,000 - $130,000 per annum 

Reporting to the Audit Directors and Partners, responsible for managing a portfolio of audit 
clients.

Primary responsibilities will include but are not limited to:
• Reviewing detailed audit work of various insurance and investment structures and

related vehicles;
• Reviewing financial statements in accordance with US GAAP, UK GAAP and

International Accounting Standards;
• Managing multiple projects;
• Researching accounting and regulatory issues;
• Managing a large and complex client portfolio,
• Playing an active role in the management and supervision of the personnel within the

audit practice;
• Developing client proposals, presentations & other client related documents.

The requirements: Applicant must hold a recognized professional accounting designation 
(e.g. CPA, CA, ACCA, etc.) with at least five to six years of relevant external audit 
experience, preferably with a Big 4 accounting firm. This position requires audit experience 
in the financial services industry in addition to extensive knowledge of US GAAP and 
IFRS, and a highly motivated individual with strong management and communication skills, 
attention for detail, and the ability to meet tight deadlines. The candidate will need to be able 
to work a flexible schedule as overtime is required. This role will involve supervision of staff 
and developing client relationships.

Manager, Tax 
US$135,000 to $150,000 per annum

As a Manager within our US Tax practice you will be responsible for supporting the US Tax 
Partners and Directors in the expansion and development of the U.S. tax practice in the area 
of taxation of offshore investment funds. You will participate in and supervise the preparation 
of U.S. income tax returns for clients including specialized areas such as: property and 
casualty insurance, international executive taxation, and offshore investment funds.

The requirements: Applicants must possess a professional accounting designation (e.g. 
CPA, CA ACCA), Enrolled Agent designation, or an LLM designation. The candidate must 
have at least three to six years US tax experience preferably with a large public accounting 
firm specializing in U.S. Tax matters. This position requires an attention to detail, the ability 
to work at one’s own initiative and to meet tight deadlines. The candidate will need to be able 
to work a flexible schedule as overtime is required. 
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This is a temporary position for a six month term.

CUC is an equal opportunity Company with over 270 employees who are 
committed to meeting the electricity needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Senior Human Resources Supervisor, the successful candidate will:

 maintain and organise employee and contractor immigration records to  
 ensure accuracy, compliance and timely renewals;

 prepare and track work permit applications, business visitor visas and  
 exemptions; 
 liaise with managers and department leads to gather contractor   
 requirements, assignment details and supporting documentation;

 coordinate payment requests for immigration related fees;

 monitor work permit expiry dates and proactively coordinate renewals to  
 ensure continued work authorization and compliance;

 provide support to other Human Resource functions as required.

Applicants will be required to work a 40-hour week; must possess an 
Associate’s degree in Business Administration or similar with a focus in Human 
Resources; experience and knowledge of local immigration laws; excellent verbal 
and written communication skills; high attention to detail and accuracy; and 
strong organisational and time management skills.

Salary is CI$25.00 per hour.

CUC offers a very competitive benefits package including pension, health and 
life insurance. Caymanians, Cayman Status holders and permanent residents 
are preferred. To apply, visit the Company’s website (www.cuc-cayman.com), 
click on the “About CUC” tab on the Home Page, click on the “Careers” tab, 
scroll down to “Start Your Journey with CUC”, click on “View Current Openings”, 
click on the designated job title and follow the instructions. Applications must 
be submitted not later than Friday, July 17, 2026. Applications through 
recruitment agencies will not be accepted. Only candidates who are 
short-listed will be contacted for an interview

The job ID # is K6C4C8.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Human Resources
Support - Immigration

CUC is an equal opportunity Company with over 270 employees who 
are committed to meeting the electricity needs of Grand Cayman and 
to providing quality customer service.

Reporting to the Manager Production Maintenance, the successful 
candidate will:

 install, inspect, maintain and repair power generation equipment and  
 systems specific to Power Solutions NV;

 perform routine diagnostics and preventative maintenance;

 assist with system upgrades and commissioning;

 provide onsite support for rental generators and auxiliary equipment;

 collaborate with engineers and other technicians to resolve technical  
 issues;

 maintain detailed service records and reports;

 follow all safety protocols and environmental regulations.
 

Applicants will be required to work a 40-hour week; must possess a 
certificate/diploma in power generation or equivalent and five to six 
years related work experience in power generation and related 
equipment maintenance and repairs.

Salary is from CI$3,900 to CI$4,200 per month.

Interested employees may apply via the Government’s WORC website 
at www.worc.ky, click “Find a Job” and “Search” for the job title. 
Applications must be submitted no later than Friday, July 17, 2026.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Service Technician

A4P3J4 Auto Mechanic
Seeking certified Level 3 thru Level 5 Mechanics OR ‘Hands-On’ trained with over 5 
-10 years’ work experience to
• Perform work specified on maintenance and Repair Orders with efficiency and in 
accordance with the automotive Mitchell’s and Shop Boss standard.
• Must be certified as a Level 3,4 or 5 Auto Mechanic from a recognized institution
• Must be prepared to work and train Apprentices ‘On the Job’ from Superior Auto 
Training Program OR any Caymanian Interns from other schools.
• Must be computer literate-knowledge of All-Data and Shop Boss systems a must
• Diagnosing and repairing vehicle automotive systems including engine, transmission, 
electrical, steering, suspension, braking, air conditioning to specification on all Makes 
and Models.
• Providing labor and time estimates for additional automotive repairs
• Explaining mechanical diagnoses and required repairs in a non- technical manner 
to service Writers and Customers
• Inspecting and testing vehicles and recording findings so that necessary repairs can 
be recommended.
• Possess a valid Driver’s license
• Working knowledge of shop equipment such as wheel and tire equipment, alignment 
system, diagnostic equipment and AC equipment
• Sound experience using automotive technology equipment for analyzing data 
carrying out diagnostic tests and the required repairs.
• To be able to Troubleshoot
• Possess own Tools
• Clean Police record
Salary commensurate with experience starting at $12.00- $18.00 per hour (Flat Rate/
J0b Work) with all other benefits per the Labour Act
Please send Resume to sa@candw.ky. Caymanians and PR holders only

Job Title:  Mathematics Teacher

Triple C School, a private, co-educational Christian School owned and operated by the Church 
of God Chapels  offers an American based international curriculum.  Teachers are invited to 
apply for above position available immediately.

Required credentials for all applicants: 
• Bachelor’s degree in Education (minimum) or related field
• Minimum 3 to 6 years teaching experience in an educational institution of similar size 
• Born-again Christian
• IT proficient 
• Teacher licensure and certification 
Additional credentials:
• Experience teaching in a Christian school setting
• Experience with online education platforms 
• Proficient in MS Office
Duties include: 
• Teach all levels math courses including AP Calculus & AP Statistics
• Use test data to inform teaching
• Track and record students’ attainment and progress 
• Use online educational platforms to deliver virtual learning

Salary range: CI$40,800-CI$54,200 per annum, commensurate with qualifications and experience
Benefits: Pension, Health Insurance, Life Insurance, and tuition benefit for Triple C School 
enrolled dependent children
Work Hours: 7:30 a.m.-4:30 p.m.  Avg. 180 hours per month
Work Location: 74 Fairbanks Road, George Town, Grand Cayman    Phone:  345-949-6022

Apply directly to hr@triplecschool.org by August 3, 2026
WORC Portal ID:  X8R6H2 

Suitably qualified Caymanians encouraged to apply.  Only shortlisted candidates will be 
contacted.
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SECURITY OFFICER – George Town, Grand Cayman
Security Centre is seeking qualifi ed 10 applicants for the position of Security Officer.
Salary: KYD $8.75 – $10.00 per hour (Paid Bi-Weekly)
Employment Type: Full-Time
Working hours : 45 hours a week
Working condition: Outdoor
Closing date for Application: 30th July 2026

JOB DESCRIPTION:
The successful candidate will be responsible for enhancing the security and safety of clients’ 
operations and interests by:
• Protecting employee well-being
• Preventing losses, accidents, and inferior customer service
• Protecting property, clients, and profi ts
• Preventing the commission of crime whenever possible
• Recording all security and safety matters in the assigned logbook
• Reporting unusual occurrences and serious incidents when necessary
• Complying with all applicable rules, regulations, policies, and procedures
• Conducting routine patrols and maintaining a professional security presence at all times
QUALIFICATIONS & REQUIREMENTS:
• Minimum 5–6 years’ experience in a security-related role
• High School Diploma or equivalent qualifi cation
• Strong communication and observation skills
• Ability to remain calm and professional under pressure
• Dependable, punctual, and able to work fl exible shifts
DOCUMENTS REQUIRED PRIOR TO EMPLOYMENT:
• Health & Physical Examination
• Police Clearance
• Proof of Valid Driver’s License
Only shortlisted applicants will be contacted.
Benefi ts:
Health insurance 
Pension as per Labour law
Apply on the Government Portal Job ID : E7E4B3 or Contact us at hr@security.ky

JANITOR 
JOB-ID#W4E7C2
RUEL BROWN T/A BROWN’S 
JANITORIAL SERVICES
(Full-Time) KYD$8.75/Hr.

Duties: Cleaning, maintenance, and 
ensuring a safe environment. Restocking, 
Waste Removal, Supply Management, 
Safety and Security.
Requirements: Cleaning Experience, 
attention to detail, time management, 
physical stamina, basic repair/safety 
knowledge.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

NAIL TECHNICIAN
JOB-ID#Q5H8D3
LAKSHMI BEAUTY SALON & SPA
Full-Time/KYD$8.75/Hr.

Duties: Professional manicures, 
pedicures, artifi cial nail/nail art, client 
consultations, nail care, hand/foot 
massages, equipment sanitization, 
workstation upkeep.
Requirements: 1–2 years’ experience, 
excellent customer service/
communication skills, detail-oriented, 
clean police record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

BENITEZ & SON CONSTRUCTION
Is seeking a full-time CONSTRUCTION 
LABOURER/CARPENTER HELPER
1-2 years of experience required
Salary: 45 hours/work - CI$10-CI$14 / 
hour DOE + Statutory benefi ts
Send Resume to: 
caymank08@gmail.com

MAINTENANCE PERSON 
JOB-ID#V7E3K2
CAPT. MARVIN’S WATERSPORTS 
LTD T/A ANNA’S WATERSPORTS.
Full-Time/KYD$8.75-9.00/hr. 

Duties: Cleaning, Inspections, 
Repairs, Equipment Maintenance, 
Troubleshooting, and Facility Reporting.
Requirements: Maintenance 
Experience, Mechanical Skills, 
Organization, Independence, Precision, 
Time Management, Professionalism, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

Sales Associate 
JOB-ID#T5H8A3
ANA MARIA MCLAUGHLIN T/A R.A.M 
DISCOUNT STORE.
(Full-Time) KYD$8.75/Hr. 
Duties: Customer Service, Sales, 
Stocking/Merchandising, Inventory 
Management, Store Upkeep.
Requirements: High School/Associates, 
Retail/Customer Service Experience, 
Basic Literacy and Math Skills, 
Professionalism, Standing Ability, Flexible 
Hours, Clean Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

DECKHAND 
JOB-ID#J4T6C5
CAPT. MARVIN’S WATERSPORTS LTD 
T/A ANNA’S WATERSPORTS. 
Full Time/KYD$8.75–$11/hr. 
Duties: Vessel Maintenance, Docking/
Watchkeeping, Cargo, Passenger 
Assistance, Safety Awareness, 
Watersports, Cleaning, Operate 
Navigation and Communication 
Equipment.
Requirements: 5+ Years, Maritime 
Knowledge, Fitness, Teamwork, Flexible 
Hours, Clean Record. 
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

Full Time Kitchen Helper / Dishwasher 
— $8.75/hr
WORC Jobs ID: X3S2G6

Duties: Wash & Sanitize dishes, General 
kitchen cleaning, Basic food prep, 
Receive/store orders, serving.

Requirements: full time availability (incl. 
weekends/shifts/ holidays), able to 
stand/lift, reliable, multitask well.

We welcome all suitable Caymanians 
and residents to apply.

Apply: goodolddaysltd.ky@gmail.com Mobile car washer needed.
3+ years experience. Must be reliable, 
detail-oriented, strong work erhic, and 
good with clients. Handle pressure 
washer, no chemical allergies. 
Irregular hours. Growing business, 
long-term opportunity. $8.75 per hour. 
Send resume P.O. Box 12015, KY1 
1010.

CUSTOMER SERVICE AGENT  
JOB-ID#G8E5J5
RDM RECRUITMENT SERVICES
Full-Time/KYD$8.75/hr. / 
Number of Vacancies: 2

Duties: Manage passenger services; 
Check-In/Boarding, Reservations/
Ticketing, Baggage Handling, Issue 
resolution, and operational reporting.
Requirements: Customer Service, 
Computer/Communication Skills, 
Resilience, Training, Flexible Hours, 
Clean Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

MASSAGE THERAPIST 
JOB-ID#V4N5C7
LETICIA ARDIENTE CATANGHAL 
T/A HEAD TO TOES.
(Full-Time) KYD$8.75/Hr.

Duties: Massage Services, Client 
Consultations, Treatments, Equipment 
Sanitation, Record Management, 
Wellness Guidance, Spa Upkeep.
Requirements: Massage 
Knowledge, Customer Service Skills, 
Communication, Professionalism, 
Stamina, Flexible Hours, Clean 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

PRINTING PRESS OPERATOR

Job Requirements
Minimum 8 years of experience 
operating printing presses
Strong knowledge of printing 
processes & quality control
Ability to set up operate & maintain 
printing equipment
Ability to troubleshoot minor 
mechanical issues
Good attention to detail and accuracy
Able to work independently and as 
part of a team
Reliable, punctual, and safety-
conscious
Competitive salary
Statutory benefi ts
Send resume to kings@candw.ky

Bar Helper
Duties
Restocking Bar
Washing glasses /keeping bar all areas 
clean
Assisting bartenders 
Requirements:
Positive attitude & willingness to learn
Able to work evenings, weekends & 
holidays
Team player with good communication 
skills
Statutory Benefi t
$8.75 per hours
Send resume to kings@candw.ky CUSTOMER SERVICE AGENT /

GENERAL HELPER
RD CONSULTANT AGENCY 
SERVICES LTD.
Full-Time/KYD$8.75/hr. 

Duties: Customer service, answering 
calls/emails, QuickBooks, clerical 
support, recruitment processing, visa/
immigration documentation, fi ling, and 
office cleaning.
Requirements: 1–2 years’ experience, 
Basic Accounting knowledge/
computer profi ciency, clean police 
record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

KITCHEN HELPER / FOOD & 
BEVERAGE SERVER 
JOB-ID#K4K4S4
POPO JEBS RESTAURANT & BAR  
Full-Time /KYD $8.75/hr.

Duties: Food preparation, stocking, 
cleaning, cooking support, serving 
food/beverages, greeting/seating 
guests, taking orders.
Requirements: 1–2 years’ 
experience, customer service skills, 
professionalism, fl exibility.
Benefits: Pension, health insurance, 
and statutory benefi ts. 
Apply: recruitment@rdmagency.ky 
(Include position/company name)

FOOD SERVER
IZZY’S DELIGHTS

Full-time, 2 years experience in
food service. Salary $8.75/hour.

Benefi ts as per C.I. Law.
izzysdelights345@gmail.com

Assistant Mechanic Wanted
We are seeking a reliable and 
experienced Assistant Mechanic to 
join our team.
Position Details:
• Schedule: 5 days per week, 9:00 AM 
– 5:00 PM
• Some Saturdays required
• Salary: $480 per week
• Health and pension benefi ts provided
Requirements:
• Minimum of 10 years of mechanical 
experience
• Strong knowledge of vehicle 
diagnostics, maintenance, and repairs
• Ability to work independently and as 
part of a team
• Reliable, hardworking, and detail-
oriented
Interested applicants should contact:
Gerri Carter – gerricarter45@gmail.
com/ 345 923-0866
or
Sherine Bromfield – 
Sherinetbromfi eld@gmail.com
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About the Role

As the first person patients meet at Doctors Express, you set the tone for their

entire visit. �e are seeking a proactive, people-oriented Doorman to maintain a safe,

welcoming, and orderly front entrance. �his role suits a collaborative, reliable

professional with a polished appearance and a "Can Do" attitude who takes pride in

delivering an exceptional first impression.

Key Responsibilities

Patient & �isitor �elcome: �reet individuals with genuine empathy and

kindness; assist with transportation coordination (e.g., calling taxis) as needed.

Mobility Assistance: Safely assist patients to and from vehicles and transport

mobility-limited individuals through clinical areas using wheelchairs.

Health & Safety Compliance: Ensure all entrants utilise hand sanitiser and

vigilantly report safety, security, or safeguarding concerns.

Logistics & Facility Flow: Maintain accurate visitor logs (especially for

maintenance crews), verify/announce non-clinical deliveries, and keep the clinic

entrance pristine and welcoming.

Requirements & 
ualifications

Experience: Prior experience in guest relations, hospitality, or front-of-house

roles. A minimum of 5 years of experience (ideally in a healthcare setting) is

highly preferred.

Skills: Fluent in English (verbal and written) with excellent listening skills.

Demonstrated diplomacy and the ability to handle fast-paced, stressful

situations with calm professionalism.

Physical Demands: Ability to stand/walk for long periods; lift at least 35 lbs

regularly; and safely push/pull heavy ob�ects, including loaded wheelchairs over

uneven surfaces.

Assets: CP�/First Aid certification; manual handling or patient transfer training.

How to Apply

Applicants must apply exclusively through our online form. �ffline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent �esidents, and those legally resident in the �slands will �e

given pre�erence in accordance with Cayman �slands law�

Doorman - 
	R� �D D5D6B8

Salary: C�$27,300 - C�$35,000 Per Annum (Paid Monthly)

Sche�ule: 9 AM – 9 PM shift patterns (inc. weekends & public

holidays, ~180 hours per month)

About the Role

Working under the direct supervision of Registered Nurses (RNs) and physicians, the

Nurse Aide assists with basic patient care, clinical operations, and maintaining a

clean, safe environment. �his role does not involve independent clinical assessments

but is vital to delivering efficient, high-quality patient support.

Key Responsibilities

Patient Preparation & Care: Escort patients to rooms, assist with

dressing/positioning, explain basic procedures, provide emotional support, and

act as a chaperone.

Vitals & �bservations: 
easure and record vital signs (temp, pulse, BP, blood

oxygen, pain scale, visual acuity), note height/weight (including pediatric weight

in kg), and immediately report abnormal findings to the RN.

Clinical Procedures & Splinting: Assist RNs with wound cleaning/dressing

changes; perform ECGs; and fit orthopedic supplies (crutches, splints, collars,

slings, boots).

Specimen Collection & Point-of-Care �esting: Collect/label routine specimens

(urine, stool, sputum). Conduct rapid tests (Glucose, �F�, Strep, Flu, RSV, hCG,

Urinalysis) following strict competency checks.

Infection Control & �ogistics: Clean non-invasive medical equipment, set up

sterile trays, stock supplies, dispose of medical waste, and strictly follow

PPE/room disinfection protocols.

Emergency Support: Assist with CPR, retrieve emergency equipment, apply

oxygen masks (without ad�usting flow), and position patients for interventions.

Requirements & �ualifications

Certification & Education: 
inimum of a healthcare diploma. A valid, in-date

Basic �ife Support (B�S) certification is strictly required.

Experience: 
inimum of 3 years of clinical experience in a healthcare setting.

Skills: Excellent English communication, strong attention to detail, and a

compassionate, patient-first approach.

How to Apply

Applicants must apply exclusively through our online form. �ffline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent �esidents, and those legally resident in the �slands will �e

given pre�erence in accordance with Cayman �slands law�

Nurse Ai�e - �
R� �� �4B8P7

Salary: CI$15 - CI$20 P	r �our (Paid Monthly)

Sche�ule: 12-hour shifts  (inc. weekends & public holidays, ~1��

hours per month)

About the Role

As the first and last point of contact for our patients, the 	edical Secretary plays a

pivotal role in enhancing the patient experience. �his position combines high-touch

patient reception with precise medical billing and administrative support, requiring a

detail-oriented professional who thrives in a fast-paced clinical environment.

Key Responsibilities

Patient �eception & �ata 	anagement: �elcome and register patients, manage

clinic calendars, and accurately maintain confidential patient data within

Electronic 	edical �ecord (E	�) systems.

Insurance Coordination: �erify insurance benefits, liaise with providers, process

claims accurately, and manage/resolve claim denials.

Billing & Payments: Enter patient charges into the billing system, process

payments, and assist patients in understanding their financial obligations.

Office Communications: Professional management of phone calls, messages,

and emails while supporting clinical staff with general administration.

Process Improvement: �tilise best-practice customer service to improve

satisfaction scores and recommend administrative patient-flow improvements.

Requirements & 
ualifications

Certification: A Billing and Coding certificate is strictly required.

Experience: Proven experience as a 	edical Secretary or 	edical �eceptionist in

a healthcare setting. Familiarity with medical terminology, office procedures, and

processing insurance claims is essential.

Skills: Fluent in English (written and verbal) with exceptional communication,

listening, and multitasking abilities.

Person Specification: A warm, empathetic demeanour with strong ethical

standards, absolute discretion regarding confidential records, and the ability to

handle stressful situations calmly. A proactive "Can �o" attitude and professional

appearance are required.

How to Apply

Applicants must apply exclusively through our online form. Offline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent �esidents, and those legally resident in the �slands will �e

given pre�erence in accordance with Cayman �slands law�

Medical Secretary - �	R� �� �6V7T4

Salary: CI$44,998.20 - CI$49,140 Per Annum (Paid 	onthly)

Schedule: 12-hour shifts (inc. weekends & public holidays, ~180

hours per month)

Orane Enterprises Ltd. is seeking Caymanian/Resident Holder applicants for a 

Mason/Carpenter. 

The company needs a Carpenter/Mason with extensive knowledge and skills 

in carpentry and masonry. Knowledgeable of how to use construction tools and 

equipment. Must know how to read blueprints and architectural plans. Can perform 

manual labor. Required to work with minimal to no supervision and with own initiative. 

Willing to generally help as a part of the small construction team to ensure that the job 

is done to a very high standard, adhering to job targets set. Demonstrate a willingness 

to learn new techniques as new products and tools come online. Must have their own 

tools and equipment, able to operate equipment and construction tools, and ability to 

lift over 100lbs. A minimum of 5 years’ experience working in the construction industry. 

Must have a clean police record and own transportation. Must be a good team player. 

The salary range is CI$10 to CI$12 per hour, depending on knowledge and experience 

working 40 hours per week. Benefits as deemed by law. 

Job Post ID N8S6V4

Shining Stars is in need of a:
ASSISTANT TEACHER

The ideal applicant MUST HAVE:

- Thoroughly understand the Early Childhood Syllabus
- Set up and maintain a well-organized, safe, and attractive classroom conducive 
environment to the optimal growth and development of children
- 2 + years experience
- Assist in implementing lesson plans and managing a classroom
- Child Safeguarding, first aid/CPR certification and police clearance
- Punctual, loving, energetic, gentle, enthusiastic, dependable and able to work well 
under stress and physically fit

Minimum wage applies: 8.75 kyd per hour plus pension and insurance
45 hours per week

EMAIL RESUME TO: shiningstarscayman@gmail.com
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Job Title
• Warehouse Person / Handyman 
/ General Helper at National 
Logistics Ltd.
Job Description
• Duties include warehouse 
operations, freight handling, 
offloading containers, inventory 
support, and general handyman 
duties.
Required Skills and Experience
• Must have minimum 3 years’ 
experience in a warehouse 
setting.
• Ability to lift heavy objects, 
handle physically demanding 
tasks, and work long hours on 
your feet.
• Forklift experience is preferred.
• Must be able to work weekends, 
night shifts, holidays, and 
overtime when required.
Salary
• $8.75/hour plus benefi ts 
required by law.
Hours
• 45 hours/week.
Interested applicants should 
submit their resume and 
contact information to careers@
infi nityconsulting.ky.

TIPES-N-TOES

Position: Beauty Therapist (2 Positions)
Employment Type: Full-Time
Hours: 40–45 Hours per Week
Salary: KYD $8.75 per Hour (Paid Monthly)
Benefits: As per Cayman Islands Labour Law

The employer is seeking qualifi ed Beauty Therapists to provide professional beauty and 
wellness treatments while delivering excellent customer service in a clean, safe, and relaxing 
environment.

Responsibilities include Conducting skin consultations; performing facials, chemical peels, 
skin rejuvenation, makeup application, manicures, pedicures, nail enhancements, massage 
therapies, hair removal, lash treatments, and ear candling; sterilizing tools and equipment; 
maintaining client records and appointments; monitoring inventory; recommending skincare 
products; and promoting salon services.

Applicants must have 5–6 years of professional experience, excellent communication and 
customer service skills, strong knowledge of skin biology, physiology, and cosmetic chemistry, a 
professional appearance, and fl exible availability.

Qualifications: Certifi cate/Diploma in Beauty Therapy

Required Documents: Health & Physical, Police Clearance, Proof of Valid Driver’s License

Apply through WORC.KY (ID: E2N2K5) with an updated résumé and proof of immigration status.

CARPENTER

DES CONSTRUCTION invites Caymanians to 
apply
NOT ENTRY LEVEL POSITION & Able to 
perform in Labor Intense Work Environment
At least 5 years Experience in all types of 
Carpentry including  ‘Fine Finish’ & ‘Rough  
Boxing’
Able to read Blue-Prints
Work in multi-cultural Workforce.
KYD14.00/hrs – 45 hours per week/Statutory 
Benefi ts Governed by CI Labor Laws
Apply on WORC PORTAL-JOB ID: H7X3N4 or 
email smithdorene6@gmail.com

CARPENTER-2 POSITIONS
T-SPOT CONSTRUCTION invites 
Caymanians to apply
NOT ENTRY LEVEL POSITIONS & Able to 
perform in Labor Intense Work Environment
At least 5 years Experience in all types of 
Carpentry including  ‘Fine Finish’ & ‘Rough  
Boxing’
Able to read Blue-Prints
Work in multi-cultural Workforce.
KYD14.00/hrs – 45 hours per week/Statutory 
Benefi ts Governed by CI Labor Laws
Apply on WORC PORTAL-JOB ID: H7X3N4 
or email tspotpropertymanagement@
gmail.com

SENIOR FINANCE MANAGER
JOB ID# H5N7G3

The Senior Manager is controlling the administrative, fi nancial, and risk management 
of all business units within Cayman, and the ongoing development and monitoring of 
control systems designed to preserve company assets and report accurate fi nancial 
results. Responsibilities will include areas of high complexity and impact to the 
organization. 
A successful individual in this position is results-oriented, has an in-dept knowledge 
of the telecommunications industry, will work both independently and collaboratively, 
demonstrate initiative and is able to effectively communicate to various stakeholders.
Key Responsibilities 
• Lead preparation of month-end, quarterly and year-end fi nancial statements, this 
includes both P&L and Liquidity.
• Review all month-end closing activities including general ledger maintenance, balance 
sheet reconciliations and corporate/overhead cost allocation.
• Lead the completion of monthly detailed analysis of the actual fi nancial results versus 
forecast and provide recommendations (operational, strategic and tactical) for senior 
management.
• Enhance and implement fi nancial and accounting systems, processes, tools and 
control systems.
• Serve as fi nal point of escalation for Accounts Receivable/Accounts Payable issues
• Develop and manage accounting staff.
• Serve as a key point of contact for external auditors; manage preparation and support 
of all external audits.
• Lead implementation of control improvements to deliver on LLA’s overall SOX targets.
• Continue building the “right” culture of compliance, including additional training 
programs and introduction of new tools like Blackline Task Manager.
• Oversee the accounting department to ensure proper maintenance of all accounting 
systems and function.
• Ensure maintenance of appropriate internal controls and fi nancial procedures.
• Ensure timeliness, accuracy, and usefulness of fi nancial and management reporting
• Coordinate audits and proper fi ling of tax returns.
• Ensure legal and regulatory compliance regarding all fi nancial functions.
• Responsible for managing and maintaining tax accounting, process, and control.
Educational Qualifications
• Bachelor’s degree in fi nance, accounting, international business, economics, 
international studies, or related fi eld of study.
• Certifi ed Public Accountant, MBA in Finance and/or Certifi ed Management Accountant.
Experience
• Minimum of ten years of fi nancial and management experience with the day-to-day 
fi nancial operations and partnering with executive level.
• Experience with SAP, Hyperion Financial Management and Anaplan are crucial.
• Team player with interpersonal sensitivity, confi dence, diplomacy and persuasiveness.
• Experience with Sarbanes-Oxley.
• Self-starter able to work independently with a minimum of supervision.
• Preference will be given to candidates with B2C and/or B2B telecom experience.

Salary Range: KYD$120,000.00 - $170,000 per annum plus a comprehensive benefi ts 
package.

If interested, please submit you application to
debra.alexander@libertycaribbean.com

Diamond Rental Car Ltd

Position: Senior Sales Representative (2 Position)
Employment Type: Full-Time
Hours: Full-Time (Nights, weekends, and holidays required)
Salary: KYD $3,749.85 – KYD $3,999.45 Monthly + Performance-Based Commission
Benefits: As per Cayman Islands Labour Law

The employer is seeking an experienced Senior Sales Representative for a major car rental 
brand. The successful candidate will manage daily rental operations, achieve sales targets, 
maintain fl eet efficiency, deliver excellent customer service, and develop new business 
relationships.
Responsibilities include branch operations, sales generation, customer account management, 
fl eet and inventory control, supervising staff, processing rental agreements and payments, 
inspecting vehicles, maintaining records, and ensuring company policies and safety standards 
are followed.
Applicants must have strong sales and customer service experience, knowledge of fl eet 
management and rental operations, excellent communication skills, and profi ciency in Microsoft 
Office. Experience with Rentway, KARZ, or POS systems is an asset.

Qualifications:
• Bachelor’s Degree required
• 2–4 years’ sales/customer service experience

Required Documents:
• Health & Physical
• Police Clearance
• Proof of Valid Driver’s License
Apply through WORC.KY ID: K8E7A8 with an updated résumé and proof of immigration status.

POLAR BEAR AIR CONDITIONING
Invites applications for the following position:

AIR CONDITIONING INSTALLER/DUCT FABRICATOR
WORC JOB POST ID:  P7F3V2

Key Responsibilities/Duties:
• Wire & commission inverter 25 SEER Systems
• Fabricate & install Sheet Metal & Duct Board Systems
• Install A-C systems, fl ex ducts, grilles, t/stats etc.
• Perform Air Balancing
• Perform Air Quality Control
• Perform Preventative Maintenance
• Vacuum A-C systems
• Solder copper tubing
• Wire high & low voltage components
• Supervise A-C Apprentices
• Provide complete evaluations and written reports such as:  List of Defi ciencies & 
Recommendations, Estimates & Proposals etc.

Minimum Qualifications & Requirements:
• Certifi cation in Air Conditioning
• A minimum of 7 years of experience and extensive knowledge in fabrication & installation 
of both types of duct systems, installation of A-C equipment & components
• Satisfactory score on pre-employment testing
• Ability to read blueprints
• Computer literate – experience in Google Suite preferred
• Excellent Customer Service Skills
• Provide Employment References 
• Valid Driver’s Licence
• Police Clearance
• Candidates must be willing to work fl exible hrs. - including weekends & Public Holidays 
when required

Salary commensurate with qualifi cations & experience 
Range CI$13 - $17 per hr + Incentive Bonuses, uniforms, company vehicle & statutory 

benefi ts.
 Qualifi ed Caymanians, Status & RERC Holders 
submit applications with a detailed resume to:

Email:  info@polarbear.ky
P.O. Box 31198

Grand Cayman KY1-1205
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SENIOR MANAGER
JOB ID# B6S3P8

The Senior Manager is responsible for the People strategy for Cayman and the 
Northern Caribbean (Antigua, St. Kitts, Anguilla, Turks and Caicos, St. Maarten, 
Montserrat, British Virgin Islands). The role is highly strategic and leads across all areas 
of the People function. The complexity of the role requires extensive experience and 
knowledge gained by working across the Northern Caribbean.  
A successful individual in this position is results-oriented, has an in-dept knowledge 
of the telecommunications industry and the Northern Caribbean region’s labour 
laws, skilled in union negotiations and workplace dispute resolution and mediation, 
certifi ed and experienced in change management, will work both independently and 
collaboratively, demonstrate initiative and is able to effectively communicate to various 
stakeholders.
KEY RESPONSIBILITIES
• Under the guidance of the VP, People, the Senior Manager, leads and executes 
People strategies, policies and programs
• Ensures execution against all People plans and activities in the various 
markets including: Compensation, Learning and Development, Engagement and 
Communication, Employee Relations, Succession Planning, Change Management and 
Union Negotiations 
• Coaches, meets regularly with and continually provides support to People Managers 
across Cayman and the North Caribbean
• Applies change management tools and techniques to bring about effective 
organizational and cultural change.
• Reviews analysis of activities, costs, operations and forecasts data to determine 
achievement of People objectives
• Work with the VP in creating and implementing activities geared toward LLA cultural 
transformation across the Caribbean
YOUR QUALIFICATIONS AND SKILLS
Ideally, you have got the following qualifi cations and experience:
• Bachelor’s degree with a minimum of 15 years of progressive senior leadership 
experience across the Caribbean
• Master’s degree in human resource management
• Certifi cation and experience in Change Management
• Skilled in Union negotiations with a track record of successfully completed Collective 
Labour Agreements.
• Excellent understanding of Labour Laws in Cayman and across the North Caribbean 
region
• Strategic People leadership at a regional level
• Highly skilled at managing relationships and confl icting priorities, with the ability to 
facilitate the coaching and development of professionals
• Facilitation and training experience at the leadership level
• Dynamic and proactive, used to working across multiple functions

Salary Range: KYD$120,000.00 - $170,00 per annum plus a comprehensive benefi ts 
package.

If interested, please submit your application to 
JFloroForde@libertycaribbean.com and debra.alexander@libertycaribbean.com

SENIOR SALES ENGINEER
JOB ID# Q8W5Q2

The Senior Sales Engineer supports C&W Business (CWB) sales productivity and deal 
fl ow by securing the technical closure of more complex enterprise class solutions. The 
Senior Sales Engineer collaborates with sales, services, engineering, and technical 
support resources to ensure that proposed deals include solutions that accurately 
address customer needs and are appropriately supported by key customer technical 
decision makers. 
Key Responsibilities 
• Works complex enterprise deals assigned to the CWB sales team, prioritizing effort 
based on maximizing total impact on team productivity and profi t. 
• Work with Sales lead, Director, to develop effective product sales strategies and assist 
with the planning and execution of customer events that build the sales pipeline.
• Pursues business development opportunities within market that promotes CWB sale 
target, competitiveness and market presence. 
• Identify potential areas for B2B product growth by  studying technology and market 
trends and collaborating with the B2B team, market leads and regional teams to create 
a go-to-market strategy.  
• Establish fl exible Relationship Management with key stakeholders in the customer’s 
organization and agility in developing approaches to establish and maintain an effective 
relationship.
• Scopes technical solutions required to address Enterprise and Government customers’ 
requirements, assess customers met and unmet needs, recommend solutions that 
optimize value for both customer and organization. 
• Collaborate with Regional Product teams, sales lead and local network operations on 
going to market strategies and market readiness of new products introduced into the 
market to provide efficient and effective product launches.  
• Identify potential product growth areas in market and work with the B2B team, market 
leads and regional CVP team(s) to develop go to market strategy. 
Educational Qualifications
• Bachelor of Science in Computing or related fi eld from an accredited institution; a 
master’s degree preferred. 
• Minimum of 7 years’ industry experience; sales or sales engineering experience in a 
business to business or large/strategic customer segment. 
• Professional certifi cations in CCNA, Fortinet, Microsoft Azure, VMware, Oracle 
Experience
• A record of achievement and technical solution expertise  
• Strong data analytics, reporting and interpretation experience compiling large amounts 
of data into an understandable format to support problem solving and decision making 
across multiple product lines and on a regional scale.  
• Experience working with a CRM system to collect and analyze sales data 
• Understanding of competitive products and solution landscape and can articulate 
trade-offs between various competitive products. 

Salary Range: KYD$66,000.00 to $84,000 per annum plus a comprehensive benefi ts 
package.

To apply submit your application to debra.alexander@libertycaribbean.com

Vacancy: Specialist Accounting Services - Head of Web3 Finance
Hours per month: 162.50 (37.5 hrs per week)
Salary: USD $150K- USD $175K
WORC ID: A2B5Q5

DM is an independent fi nancial services fi rm headquartered in Ireland with 
offices in Singapore, Luxembourg, the Netherlands, the UK and Cayman Islands. We provide 
specialist accounting, fi nancial reporting, compliance and advisory services to investment 
vehicles managing approximately US$700bn in assets. DM combines traditional fi nance 
expertise with digital asset knowledge to support clients operating in the Web3 sector.

Role Overview
Reporting to the Managing Director, Cayman, the Head of Web3 Finance will lead the growth and 
development of DM’s Web3 accounting and fi nance service line. Key responsibilities include:
• Driving business development and identifying new opportunities within the Web3 sector.
• Managing a portfolio of Web3 clients and serving as the primary client contact.
• Developing and implementing Web3 service and growth strategies.
• Working with senior management to build scalable operational structures across Cayman, 
Ireland, the UK and Singapore.
• Supporting digital asset training initiatives and collaborating with teams across the DM Group.
• Occasional international travel may be required.
What will you need ……
• Minimum 5 years’ experience in the digital asset industry, preferably within accounting, audit 
or fi nancial services.
• Experience supporting DAO structures and digital asset operations.
• Strong understanding of blockchain infrastructure and blockchain transaction analysis.
• Experience with data reconciliations, workfl ow design and systems implementation.
• Excellent communication, leadership and project management skills.
• Ability to work independently, manage competing priorities and meet tight deadlines.
• Strong commitment to professional standards, accuracy and client service.

How to Apply
If DM is a company that excites you and you too would like to Do More please forward your CV 
with a cover letter to careers@doranandminehane.com.  We look forward to meeting you.

Ironshore Contracting Ltd. is seeking a Finish Carpenter who can help with the 

fi nish carpentry for high-end residential and commercial renovation projects. Must be 

able to work in the workshop assisting building and fi nishing cabinets and installing 

them on-site. Much of the work is building complicated staircases, railings, box beam, 

feature ceilings, custom wall molding applications. The company also frames steel in 

commercial applications and installs suspended ceiling systems. A Finish Carpenter 

is at the top of his trade. This person knows how to do all the things listed in the job 

description profi ciently without requiring a learning curve and training. 

A minimum of 10 years’ experience as a Finish Carpenter is required and able to work 

with little to no supervision. Must be able to communicate well via email as this is how 

the prospective employee will get instructions from and then communicate with their 

clients. Must work well with other trades on-site. Can work well with tight deadlines, 

is a good team player and must be physically fi t. High School School diploma or 

equivalent.

Salary range CI$10 to CI$25 per hour depending on qualifi cations, knowledge and 

experience working 45 hours per week. Benefi ts as deemed by law. 

Applicants to email CV to: Jeanette Bruck jeanette@ironshore.ky or on the WORC 

Portal: Q8F2E5
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Captain Frank’s Dinner is seeking a Kitchen Helper

We require a mature, dependable, responsible individual to join our team to work in the 
food business and able to do key responsibilities:

Must know how to handle time management, Basic food preparation skills, basic cleaning 
and maintenance skills, and knowledge of the products, cooking sector and industry

At least four (4) years’ experience working in a kitchen department 

Strong communication skills.  know how to deal with difficult customers and clients

Knowledge of food safety and standards 

Can perform a range of duties around the kitchen like washing, cleaning, preparing food 
ingredients, inventory, unloading supplies and organizing stockroom, checking dates and 
rotating food stocks

• Maintaining the business cleanliness 
• Workdays 6 days per week
• 40 hours weekly
• Salary KYD$8.75 per hour
• Benefits, health insurance and pension per/ Cayman regulations.
• Contact to Email:  cptfrank@candw.ky
• Job Post ID: T8X7P3

PROJECT MANAGER – OIL & GAS / INDUSTRIAL MAINTENANCE

A safety-focused oil and gas tank maintenance company is seeking an experienced Project 
Manager to oversee the planning, coordination, and delivery of storage tank maintenance 
and industrial site projects.

The successful candidate will be responsible for managing project schedules, coordinating 
site teams and subcontractors, monitoring progress, controlling costs, ensuring quality 
standards, and maintaining full compliance with HSE requirements and permit-to-work 
procedures.

Applicants should have proven experience in oil and gas, tank maintenance, industrial 
maintenance, or related project environments. Strong leadership, communication, planning, 
and problem-solving skills are essential. The role requires a hands-on professional who 
can work under pressure, manage multiple stakeholders, and deliver projects safely, 
efficiently, and on time.

Relevant technical qualifications and previous experience working in regulated industrial 
environments will be an advantage. e.g. NACE, Confined Space Entry & Rescue, CPR, 
Gas Monitoring etc. 

Interested candidates should submit their CV to: 
solutions@proactive.ky

Wellington’s Renovations and Maintenance is a small Caymanian owned business 
engaging in general maintenance, repairs, and renovations. 

The company is seeking for a qualified and experienced Carpenter to cut, fabricate 
and install wooden and other structures according to specifications. The job will 
entail working in diverse settings to produce steady and functional infrastructure and 
products. The ideal candidate will also have a good knowledge of wood properties 
and other carpentry materials. Working with little to no supervision while following all 
health and safety standards is essential. The goal is to contribute to the construction 
and maintenance of strong and long-lasting buildings and products.

A minimum of 5 years’ experience relevant as a Carpenter is required. Ability to meet 
the physical demands of the job (standing for long periods of time, lifting heavy loads 
of up to 40 pounds etc.) Good hand-eye coordination and familiarity with power 
tools and machinery is a plus. Good communication and teamwork skills. Must be 
vaccinated and must have clean police clearance. 

Working 45 hours per week. 
Salary range will be CI$10 to CI$15 per hour 
Job Post ID: P7C4X2

CAYMAN AIRWAYS IS INVITING APPLICATIONS FOR THE POST OF:
RAMP AGENT (GRAND CAYMAN)

Salary: CI$36,528.00 – CI$46,740.00 per annum

The Ramp Agent, Grand Cayman will report to the Ramp Coordinator, Grand Cayman and 
is responsible for providing ramp services for Cayman Airways and other airlines that the 
company provides ground handling services for.
Summary of key responsibilities:
• Promote a strong customer care culture which includes customer safety and security
• Assist with various pre-arrival flight arrangements: arrival notifications, wheelchairs, 
unaccompanied minors, etc.
• Set up Ramp parking position for arrivals and aircraft departure readiness: FOD checks, 
Pit set up for Cayman Airways and all other contracted airlines
• Ensure readiness of Ground support equipment, e.g., GPU and A/C Cart, etc.
• Direct passengers to and from the terminal
• Verify and deliver flight plans to the respective aircraft and baggage reconciliation 
documents.
• Monitoring Cayman Airways Express flight passenger loads, fueling, departure and 
arrival messages, irregular operations as well as filing of messages and daily flight log
• Communication of ground to aircraft radio
• Other related duties which may be assigned from time to time

Qualifications, Skills & Experience:
• Minimum of high school diploma
• Computer literate with basic general knowledge in Airline Operations Procedures
• Able to work independently and under pressure at times
• Able to speak a foreign language would be an asset
• Able to stand for long hours and lift heavy passenger baggage up to 70 pounds
• Able to work shifts, including weekends and public holidays
• This is a manual job that demands stability

Special Conditions
• When working on the ramp, agents will be exposed to the elements; extreme heat, rain 
and noisy conditions.

Cayman Airways offers an excellent compensation package
Applications from suitably qualified Caymanians/Status holders should be submitted to:

https://caymanairways.zohorecruit.com/jobs/Careers

The deadline for receipt of applications is 5th August 2026
Late and incomplete applications will not be accepted

Employer: Rackams Waterfront
Titel: DISHWASHER/CLEANER
KYD$6.56 - KYD$7.5 Per Hour (paid Per Hour) + gratuities
WORC ID: V3D8W7
Description
• The kitchen helper/Dishwasher/Cleaner makes up our heart of the house.
• This job requires that you stand for long periods of time. You will need to be able to
sit, stand, walk, bend, reach, lift and carry items for this job. You will be required to
clean dishes and kitchenware and utensils after every meal.
• Even though you may not come in contact with the guests, your responsibilities are
key to the Cafe’s success.
• Obtain service area assignments at the beginning of each shift.
• Take tableware to dish room and place silverware, dishes, glassware, etc.
inappropriate areas for washing.
• Check floor and clean as required.
Requirements
• Years of Experience
• 1-2 years
• Education Requirement
• High School or Equivalent

Title: Food & Beverage Server
KYD$6.56 - KYD$7 Per Hour (paid Per Hour) + gratuities
WORC ID: X3Q5K7
Description
The job entails but not limited to:
Greeting and seating customers
Taking food and beverage orders and accurately entering them into the ordering system
Must be familiar with MICROS as a POS
Making menu item recommendations
Communicating any food allergy or special nutrition needs to kitchen staff
Ensuring all orders are filled quickly and accurately and that food is high quality
Providing attentive service to diners, like refilling drinks as needed and checking their needs 
during meals
Promptly addressing any customer service issues and referring to management if and when 
necessary
Performing cleaning duties, such as at the service station, around the kitchen and in the dining 
area as we are an outdoor venue and are affected by many outdoor elements.
Providing an overall excellent customer service for any diners & patrons
Requirements
• Years of Experience
• 5-6 years
• Education Requirement
• High School or Equivalent

KL Associates
Bookkeeper
Job ID #T7W2V5
Bookkeeper

A Bookkeeper is responsible for accurately recording, maintaining, and reconciling a 
company’s financial transactions to ensure reliable financial records and reporting.

Key Responsibilities
The Bookkeeper manages the day-to-day financial operations of the business, including 
Recording daily financial transactions such as purchases, sales, receipts, payroll, and 
payments for multiple clients.
• Maintaining accurate financial records and general ledgers.
• Reconciling bank statements and company accounts.
• Managing accounts payable and accounts receivable.
• Assisting with the preparation of financial reports and supporting documentation.
• Ensuring financial records are accurate, complete, and compliant with company policies.

Qualifications
Bachelor’s degree in accounting or a related field.
• Minimum of six (6) years of relevant bookkeeping or accounting experience.
• Strong knowledge of accounting principles and bookkeeping practices.
• Proficiency in accounting software and Microsoft Office applications and QuickBooks
• Excellent attention to detail and organizational skills.

Salary
KYD $1,700.00 – $1,800.00 per month, commensurate with qualifications and experience.
Send Resume to KLAssociatesky@gmail.com
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We Invite applications for the following position

Director of Landscaping (Job ID# W4U5F3)
The Director of Landscaping will oversee all landscaping operations for Kimpton Seafi re 
Resort + Spa and Hotel Indigo Grand Cayman, ensuring the care and maintenance of the 
resorts’ diverse landscape environments. This includes the upkeep of trees, fl owering shrubs, 
lawns, and overall grounds, as well as collaboration with the Florist to maintain interior plants 
and fl oral arrangements to the highest standards. The successful candidate will have at least 
eight years of horticultural and landscape maintenance leadership experience in a similar 
large-scale resort setting, with a strong understanding of tropical horticulture and island 
terrain. A thorough knowledge of landscape construction is essential. They will be a dynamic, 
enthusiastic leader with excellent communication skills and a strong grasp of team dynamics 
and cultural awareness. Must have:
• 10 to 15 years’ experience similar or related capacity in the Caribbean
• Have at least eight years of horticultural and landscape maintenance leadership experience 
in a similar large-scale resort setting
• Minimum of Associate Degree education
• FNGLA Certifi ed Horticulture Professional 
• Restricted Use Pesticide Private Applicator License
• Turf Management Certifi cation  
• Able to interpret as-built plans and manage landscaping schedules
• Strong communication, problem-solving, and attention to detail
• Experience developing and managing departmental budgets, including cost control and 
forecasting
• Please note: management reserves the right to change, modify, and/or alter any of the duties 
listed above to meet business demands.

Salary range: $110,000 USD - $120,000 USD per annum. This job is also eligible for bonus 
pay.

Director of Marketing (Job #F4C2Y4)
In this role, the Director of Marketing will be knowledgeable of regional trends, actively respond 
to public relations, social media performance, provide strategic direction for marketing for the 
Resort teams, and ensure achievement of the company’s short- and long-term goals. Direct 
and lead the marketing team to achieve to support the budgeted top-line revenues while 
supporting the Sales team activities. Accountable for Marketing budget creation and insight, to 
assure appropriate spend. Act as the hotel ambassador by establishing relationships with the 
community to increase the hotel’s exposure. Work tactically with the Digital Marketing, social 
media and Public Relations teams to ensure a strategically symbolic relationship between all 
disciplines, while ensuring the vision, strategy and tactics are adhered too, as offered, from the 
Area Director of Sales & Marketing. Must have:
• Bachelor’s degree in Hotel Administration or Business preferred.
• 5 years of Marketing experience.
• Excellent verbal and written communication skills, computer literacy, and working knowledge 
of Adobe Photoshop, Illustrator, Premiere
• Ability to encourage, lead and develop a team by example.
• Well organized, detail oriented with excellent follow-up and communication skills.
• Ability to convert vision into specifi c and tangible actions.
• Ability to diplomatically deal with difficult situations and people, while exhibiting a consistent 
level of integrity.
• Ability to adapt rapidly to evolving market dynamics and needs.
• Must be able to work early mornings, late evenings, weekends and public holidays.

The salary range for this role is US $116,000 to $118,000 per annum.  This job is also eligible 
for bonus pay.

F&B Managers (Job #K4D7S6)
The Food & Beverage Manager will lead a knowledgeable front-of-house team to create 
an exciting dining experience for all guests. Ensure proper guest service by training staff in 
etiquette, product knowledge, and meeting guest needs. Act as an advocate for the restaurant, 
create ridiculously personal experiences, and develop relationships with guests to encourage 
repeat visits.
• 2 years of Manager/ Assistant Manager experience in upscale restaurant at luxury hotel/ 
resort or similar industry.
• Strong understanding and ability to train the team on Forbes/ AAA luxury standards.
• Strong understanding of restaurant fi nancials, product mix and cost controls.
• Bachelor’s degree in Hospitality, Restaurant, or Culinary Management is preferred.
• Excellent interpersonal communication skills, problem-solving skills, and organizational 
ability.
• Passion for creating and personalizing guest experiences. 
• Food Handler Certifi cation (if applicable).
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

The salary range for this role is US $80,000 to $95,000 per annum.  This job is also eligible 
for bonus pay.

Loss Prevention Supervisor (Job # B3C8S4) 
As the Loss Prevention Supervisor your primary responsibility is to assist the Director of 
Security in creating a safe and secure environment for all employees and guests. Providing 
safety education, enforcing company standards and promoting the highest level of profi t 
protection.
• 2-3 Years Experience being a Loss Prevention Supervisor in a Hotel environment, preferably 
at a four-diamond or higher Resort
• Understanding of safety protocols and local law requirements
• First Aid/CPR Instructor Certifi cation
• Basic Computer knowledge, Microsoft Office Profi ciency plus Typing skills required
• Ability to manage difficult situations with guests if and when they arise.
• Ability to create and maintain an uplifting, welcoming, and safe environment!
• Must be able to lift 25+ pounds
• Flexible schedule, able to work weekends, evenings and holidays.

Salary:  US $15 to $17 per hour + a share in the gratuity pool
Estimated Earnings – US $48,000 -$68,000 per annum

Front Office Supervisors (Job # U3N8G2)
The Front Office Supervisor is responsible for providing quality guest service within hotel 
management guidelines. They oversee all Front Office operations, including Front Desk, 
PBX, Concierge, Bell, Door, and Valet Services. They maintain a high level of guest service, 
support line staff, and balance revenues. They monitor property interfaces, train front office 
shift employees, and provide prompt, courteous service to guests. They assist guests upon 
check-in and throughout their stay, fostering a teamwork environment. Must have:
• 2-3 years of Front office experience in luxury or lifestyle hotel.
• High School Diploma is preferred.
• Ability to diplomatically deal with difficult situations and people, while exhibiting a constant 
level of integrity.
• Ability to verbally communicate effectively and professionally.
• Experience with Opera is a must and experience with HotSOS, Alice and Kipsu is preferred. 
• Ability to lift 30 pounds.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

Salary range: $12.00 USD - $15.00 USD per hour+ a share in the gratuity pool
Estimated Earnings – US $42,000 -$62,000 per annum

Paymaster 
Responsible for Managing and Marketing the rental properties, coordinate photography of 
residential properties, website updates, mobile The Paymaster is responsible for processing 
payroll, ensuring employees are compensated accurately and on time, and maintaining payroll 
records in compliance with company policies and legal requirements. This role manages wage 
calculations, deductions, and payment schedules while maintaining strict confi dentiality. The 
Paymaster is also responsible for resolving payroll discrepancies and collaborating with P&C, 
Accounting, and other departments to support efficient operations. Additionally, the role assists 
the Accounting Department with other accounting functions as required by business needs.
Must have:
• Associate degree or diploma in Accounting, Business Administration, or a related fi eld 
preferred.
• Minimum of two (2) years of solid payroll processing experience.
• Prior experience using accounting and payroll software such as Evention, Cadence, Blue 
Bison, TimeClock Plus, or similar systems preferred.
• Ability to read, analyze, and interpret business publications, professional journals, technical 
procedures, and government regulations.
• Strong written communication skills with the ability to prepare reports, business 
correspondence, and procedural documentation.
• Demonstrated ability to solve practical problems and manage situations involving multiple 
variables where limited standardization exists.
• Ability to interpret and apply instructions presented in written, oral, diagrammatic, or schedule 
formats.
• Advanced profi ciency in Microsoft Office applications, particularly Microsoft Excel (Isograd 
Level 4/5 preferred).
• Flexible schedule with the ability to work mornings, evenings, weekends, and holidays as 
business needs require.

Salary:  US $15 to $18 per hour + a share in the gratuity pool
Estimated Earnings – US $48,000 -$68,000 per annum

Kitchen Receiving Clerk (Job# B6T8R6) 
The Kitchen Receiving Clerk is responsible for proper receiving, storing and issuing of all 
products and maintenance of general storerooms, walk in refrigerators and walk in freezers 
under the guidance of the direct supervisor. Must have:
• 1-2 years of comparable experience is preferred.
• Must be able to lift, move, and carry up to 50lbs.
• Must be comfortable in high temperatures of Walk-in coolers and walk in freezers for extended 
periods. 
• Ability to read, write, and verbally communicate effectively and professionally with other 
business departments, guests, and vendors.
• Ability to diplomatically deal with difficult situations and people, while exhibiting a consistent 
level of professionalism.
• The position requires multitasking with heavy emphasis on providing detailed, organized 
management of operation functions while being capable of working in an atmosphere where 
numerous interruptions may occur.
• Must have understanding of purchasing/receiving clerk daily processes.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

Salary:  US $10 to $12 per hour + a share in the gratuity pool
Estimated Earnings – US $38,000 -$58,000 per annum

Lead Bartender (Job# H4V8J3)
Assist in leading the Bar team, ensuring venue organization and cleanliness. Prepare and 
serve food and drinks for guests in a professional, courteous, and timely manner, all the while 
providing outstanding service to our guests along the way. You’ll act as an advocate for the bar/
restaurant, be a creator of ridiculously personal experiences, and develop relationships with 
guests that will compel them to return. Must have:
• 3 years of bartending experience at a luxury restaurant/ bar is required. Prior lead bartender 
experience is a plus.
• At least 2 year of experience in a Forbes 5* / luxury standard working environment. 
• Passion for crafting and personalizing guest experiences.
• Excellent wine and spirits knowledge, great communication and presentation skills.
• Knowledgeable of credit card and cash handling procedures, as well as recording accurate 
tip-out sheets, and calculating accurate bill amounts.
• Food Handler and Alcohol Serving Certifi cations (if applicable).
• Flexible schedule and are able to work evenings, weekends, and holidays when needed.

Salary:  US $11 to $13 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 – $60,000 per annually
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Kitchen Technician (Job # Q2P3N8)
The Kitchen Technician is responsible for maintaining, troubleshooting, and repairing 
all kitchen and food service equipment in the hotel to ensure smooth operations. This 
role ensures that all equipment is safe, efficient, and compliant with hotel standards, 
health, and safety regulations, supporting the culinary team in delivering high-quality 
service to guests.
Perform preventive maintenance on tools and kitchen and mechanical room 
equipment, including cleaning and lubrication. Visually inspect tools, oven equipment, 
or machines. Carry equipment (e.g., tools, radio). Identify, locate, and operate all shut-
off valves for equipment and all utility shut-offs for buildings. Maintain maintenance 
inventory and requisition parts and supplies as needed.
Troubleshoot and perform all types of kitchen equipment, cooling system, ice 
machine, cold room, industrial oven rational, boiler, gas top, dishwashers, hot kitchen 
and plumbing (e.g., plunge toilets and unclog fl oor drains), electrical components 
including lamps, vacuum cleaners, internet devices, replace electrical switches and 
outlets. display basic computer skills including inputting air handler schedules and 
making temperature changes. Must have:
• High school diploma or G.E.D equivalent
• Previous experience at least 5 years Kitchen Technician or similar role in a hotel or 
hospitality environment preferred.
• Strong knowledge of kitchen equipment, refrigeration, gas, and electrical systems.
• Ability to read and interpret equipment manuals, wiring diagrams, and schematics.
• Good troubleshooting and problem-solving skills.
• Strong teamwork and communication skills to collaborate with the kitchen, 
engineering, and F&B departments.
• Physically fi t to handle heavy lifting and work in hot, noisy, or confi ned spaces.
• Flexible to work shifts, weekends, and on-call duties.

Salary:  US $14.50 to $19 per hour + a share in the gratuity pool
Estimated Earnings – US $47,000 – $67,000 per annum

Lead Steward (Job# H4W8B8)
An enthusiastic candidate to work directly with the Chief Steward assisting with 
leading the day-to-day operations of the back of house operations.  Responsibilities 
include being a team leader and executing the stewarding functions in our food and 
beverage areas. The candidate will maintain a clean work station, be efficient and 
have the ability to work in a team environment. Mus have: 
• Minimum of two (2) years culinary experience in high end and volume restaurant or 
banquet facility is required
• Previous catering set up and breakdown experiencer required. 
• Ability to self-lead in the workplace
• Strong organizational, task-management, employee relations, leadership, problem 
resolution, creativity, verbal and written communication (in English) and presentation 
skills
• Strong computer skills to include: Word, Excel, PowerPoint, Office and Outlook
• Must be able to lift, push, pull and carry a minimum of 25 lbs. and stand/walk up to 
8 hours
• This position requires a fl exible schedule, including mornings to mid evenings, 
weekends, and holidays

Salary:  US $10.00 to $12.00 per hour + a share in the gratuity pool
Estimated Earnings – US $37,000 – $57,000 per annum

Rooms Back of House Employee (Job#T2H7F8) 
The Room Back of House employee has the overall responsibility for cleaning guest 
rooms and common areas along with providing excellence in guest service. You will 
meet or exceed productivity standards, taking corrective action as needed to ensure 
standards are maintained. Work hours/days vary as dictated by business needs, and 
may include weekends and holidays. Must have:
• High School Diploma or General Education Degree (GED) is preferred. 
• 1 year of experience in similar role at a luxury/ lifestyle hotel.
• Excellent problem solver with great intuition.
• Ability to verbally communicate effectively and professionally.
• You genuinely care for the safety and security of the guests.
• Must be able to lift, push, pull and carry a minimum of 35 lbs. 
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays.
Salary:  US $8.00 to $10.00 per hour + a share in the gratuity pool
Estimated Earnings – US $37,000 – $57,000 per annum

APPLY TODAY
Apply directly to our careers site https://job-boards.greenhouse.io/seafi reresortltd

Email us at: recruitmentcayman@ihg.com

Deadline for applications: 

Moon Light Cayman Ltd. T/A The Chill Spot
Location: Savannah, Bodden Town

Position: Food & Beverage Server
Salary: CI$8.75- CI$10.00 per hour (paid weekly)
Number of Vacancy: 2
WORC ID: B5A6U2

Duties:
Provided exceptional customer service by greeting guests, taking orders, serving Jamaican 
dishes and beverages professionally, and ensuring guest satisfaction. Maintained clean 
dining areas, processed payments accurately, and complied with food safety standards. 
Assisted with opening and closing duties, restocking supplies, and supporting kitchen and 
bar staff for smooth daily operations.

Requirements:
Possesses at least 2 years of experience as a Food and Beverage Server, providing excellent 
customer service, serving food and beverages professionally, handling transactions 
accurately, and maintaining clean, organized dining areas.

Position: Kitchen Helper
Salary: CI$8.75- CI$10.00 per hour (paid weekly)
Number of Vacancy: 2
WORC ID: J4P7A8

Duties:
Assisted with food preparation by washing, peeling, cutting, portioning, and plating 
ingredients and meals. Maintained kitchen cleanliness by washing dishes, organizing work 
areas, disposing of trash, and cleaning fl oors. Received and stored supplies, monitored 
inventory, supported chefs during busy periods, handled equipment safely, and ensured 
food safety and hygiene standards compliance.

Requirements:
Atleast 3-4 years of experience in the same fi eld, with strong knowledge of food preparation, 
kitchen sanitation, inventory management, safe equipment handling, and food safety 
standards. Able to work efficiently in fast-paced kitchen environments while supporting 
chefs and maintaining organized, hygienic work areas.

Position: Cook
Salary: CI$8.75- CI$12 per hour (paid weekly)
Number of Vacancy: 2
WORC ID: B3P7M4

Duties:
Prepared and cooked authentic Jamaican cuisine using grilling, frying, baking, boiling, 
and steaming techniques while following recipes and portion standards. Ensured food 
safety, sanitation, and kitchen cleanliness at all times. Monitored quality and presentation 
of dishes, collaborated with kitchen staff for efficient service, and adapted to fast-paced 
environments and menu changes.

Requirements:
Atleast 5-6 years of experience as a Cook specializing in Jamaican cuisine, with extensive 
knowledge of traditional Jamaican dishes, food preparation techniques, seasoning, menu 
planning, kitchen operations, and maintaining high food quality, hygiene, and customer 
satisfaction in fast-paced restaurant environments.

Position: Chef
Salary: CI$8.75-CI$13 per hour (paid weekly)
Number of Vacancy: 2
WORC ID: N5P8G7

Duties:
Prepared, cooked, and presented authentic Jamaican dishes including jerk meats, curries, 
stews, soups, seafood, and sides, following recipes and portion standards. Maintained 
kitchen cleanliness and food safety compliance, managed inventory and stock rotation, 
coordinated with staff for efficient service, ensured timely food preparation, and supported 
menu development and daily operations.

Requirements:
Atleast 10 years of experience as a Chef specializing in Jamaican cuisine, with strong 
expertise in preparing authentic Jamaican dishes, managing kitchen operations, 
maintaining food safety standards, supervising staff, and ensuring consistent quality, taste, 
and presentation in a fast-paced restaurant environment.

Position: Cashier
Salary: CI$8.75- CI$10 per hour (paid weekly)
Number of Vacancy: 2
WORC ID: F8V3K6

Duties:
Processed customer payments accurately using cash, card, and POS systems. Issued 
receipts, handled refunds, and balanced cash drawers daily. Greeted guests, assisted with 
inquiries, and ensured excellent customer service. Maintained cleanliness of cashier area, 
supported order accuracy, and coordinated with kitchen and service staff to ensure smooth 
restaurant operations.

Requirements:
Atleast 3 years of experience as a Cashier in a restaurant setting, with strong skills in 
handling cash, operating POS systems, processing payments accurately, providing 
excellent customer service, balancing cash drawers, and maintaining efficiency in a fast-
paced dining environment.

Hours: 45 hours weekly
Benefits: Statutory benefi ts in accordance with Cayman Islands Labour Law

Send applications to colineverton@icloud.com Deadline July 31st 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

GROUND HANDLER 
JOB-ID#M2G5X2
RDM GROUND HANDLER SERVICES
(Full-Time) KYD$8.75/hr.
Duties: Passenger Assistance, Baggage Handling, Ticketing, Aircraft Cleaning, Stocking, 
Safety Awareness.
Requirements: High School Diploma, Lift 50 Lbs., Communication/Punctuality, Reliability, 
Flexible Hours, Clean Record.
Benefits: Pension, Health Insurance, Statutory Benefi ts
Apply: recruitment@rdmagency.ky (Include Position/Company Name)
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SITE SUPERVISOR (JUNIOR)
Key Responsibilities
• Assist with snagging by identifying defects, preparing snag lists, and tracking 
rectifi cation works.
• Monitor subcontractors to ensure compliance with drawings, specifi cations, quality, 
and program requirements.
• Coordinate trades and support trade handovers between construction stages.
• Conduct routine site inspections and report quality or safety issues.
• Prepare areas for consultant and client inspections.
• Maintain accurate site documentation, including daily reports, photographs, and 
progress updates.
• Ensure the site remains safe, clean, and well organized.
• Promote compliance with health and safety requirements.
• Communicate effectively with project teams, subcontractors, and suppliers.
Skills & Experience
• 1–3 years’ experience in construction or a site supervisory role.
• Exposure to subcontractor coordination, snagging, or project handovers is desirable.
• Basic understanding of construction drawings and specifi cations.
• Good organizational and communication skills.
• Profi ciency in using Procore.
Qualifications
• Qualifi cation or apprenticeship in Construction, Building, or a related trade 
(desirable).
• Health and Safety training (desirable).

Tour Bus Operator – CayTours
Starting Pay: 10.00 KYD/hour
Role Summary
Provide safe, reliable transportation and engaging tour experiences for visitors 
exploring Grand Cayman.
Key Duties
• Safe driving — Operate tour buses according to Cayman traffic laws and company 
standards.
• Guest engagement — Deliver friendly, informative commentary on local culture and 
attractions.
• Vehicle checks — Perform pre  and post trip inspections.
• Time management — Keep tours on schedule and coordinate with dispatch.
• Customer assistance — Help passengers with boarding, seating, and special needs.
Qualifications
• Cayman Islands Group 4 Driver’s License
• Clean driving record
• Strong communication and customer service skills
• Ability to give clear, engaging commentary
• Professional appearance and positive attitude
• Flexible availability (weekends, holidays, cruise days)
• Tour or commercial driving experience is an asset
Compensation & Benefits
• 10.00 KYD/hour starting
• Pension & health insurance per Cayman law
Send resumes to info@caytours.com

KENROY’S CONSTRUCTION & 
MAINTENANCE
SEND RESUME ambservices84@
gmail.com

JOB PORTAL POST X5A2J7

CARPENTER
1-2 YEARS EXPERIENCE
Salary CI$11.00
Rough and fi nish carpentry for CMU 
masonry walls
And mass concrete pours construct 
building framework
Including windows & doors
Tying steel reinforcement bars to build 
cages

SALES ASSISTANT 
Beauty Avenue
Full-Time/KYD$8.75/hr.

Duties: Assisting customers, processing orders, preparing invoices, recommending 
products, handling deliveries, and providing excellent customer service.
Requirements: 1–2 years’ retail experience, excellent customer service, friendly, 
helpful, engaging personality. Availability for shifts, weekends, holidays.
Benefits: Pension, Health Insurance, Statutory Benefi ts. 
Apply: recruitment@rdmagency.ky (Include Position/Company Name)

SCREEN INSTALLER
Hydes & Sons Limited 
Full-Time/KYD$12-KYD$18/Hr. 

Duties: Install, repair, maintain screens, follow safety procedures, manage supplies, 
reports, and customer support. 
Requirements: Driver’s license, tools/installation skills, Precision, Teamwork, Reliability, 
Clean Record. 
Benefits: Pension, health insurance, statutory benefi ts. 
Apply: recruitment@rdmagency.ky (include position/company name)

AQUARIUS GENEAL 
CONTRACTORS. Rough carpentry 
form work for columns beams and 
slabs, installation of doors and 
windows, framing of metal studs 
and install sheetrock. installation of 
cabinets, installation of speed poles 
for masonry, Install driveways and site
works. Profi cient in building wood and
concrete stairs. Need more than 10 
years of experience as a Carpenter 
Work for minimum 45 hours a week. 
CI$14/hr.
to work on jobsite in Crystal harbor.
EMAIL:aquariusgencon@yahoo.com
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Modern Elevation
Seeking Mason Helper, and Labourer 
4+ Years Experience 
Salary: $9.50 per hour minimum 40 
hours weekly 
Along with mandatory benefits. 
Email: Rkelectricalky@gmail.com

Buyer – Job Advertisement
Buyer required to lead global FF&E 
procurement and sourcing. Applicants 
must hold a relevant Bachelor’s degree 
with 6+ years’ senior procurement 
experience across the UK, EMEA 
and JAPAC. Proven international 
manufacturer relationships, direct 
and indirect purchasing experience, 
and contract negotiations up to $8 
million are essential. Candidates must 
have experience leading teams of up 
to 50, reporting at CEO and Board 
level, and travelling internationally to 
meet manufacturers and supply-chain 
partners.

Salary: CI$2,500 per month.

Candidates are encouraged to apply 
through the WORC JobsCayman 
portal under Job ID b6a6g3.

Island Paving (1985) Ltd.
Concrete Mason

Experience:  5+ Years
Education: High School or Equivalent
Salary: CI$12-15 per hour
Hours:  45 hours per week
Jobs Cayman ID: U8F3T4

Duties Include: Laying slip-form 
concrete using operator driven 
concrete curbing machines. 
Establishing grades for layout of 
curbs and gutters. Hand form and 
finish non-machine laid curbs. Will 
also finish driveways, sidewalks, block 
works and other types of concrete 
works. Practical test of skills will be 
administered to qualified candidates.

Caymanians/PR Holders only need 
apply.

Benefits:  Pension & Health Insurance 
+ Other Labour Act Benefits
Email your resumes to
info@islandpaving.net

Deadline:  July 30, 2026

LJS Recruitment - Grand Cayman 
location.
Open position:
Delivery Driver: collects, loads, 
and transports goods to homes or 
businesses. Key responsibilities 
include planning routes, operating 
vehicles safely, verifying orders, and
assisting with physical loading or 
unloading.
Bartender: Mixing drinks, garnishing, 
serving alcoholic drinks and customer 
service.
Applicant must have 2 years 
experienced on the same field or 
Certificates related to the job position.
Salary: CI$8.75 to CI$12.00 
depending on experience. Full time 
40hours a week.
Send resume to: ljs.recruitment77@
gmail.com
P.O. Box 1442 Grand Cayman Ky1-
1504
Post is open to Caymanian.

PROVEN BANK (Cayman) Limited
WORC ID: F7T5C8

President and Chief Executive Officer
BANKING OPERATIONS — CAYMAN ISLANDS & SAINT LUCIA
PROVEN Bank (Cayman) Limited (the “Bank”) invites applications from accomplished senior banking executives for the position of 
President and Chief Executive Officer, with overall responsibility for our banking operations in the Cayman Islands and Saint Lucia. 
This is a defining leadership appointment within one of the world’s premier financial services jurisdictions. This is an opportunity to 
shape strategy, strengthen governance, and drive sustainable growth across two established Caribbean markets.
We are seeking a strategic and commercially astute leader who will set the direction of our institution, uphold the highest standards 
of governance and regulatory compliance, and position the Bank for its next phase of measured expansion.
_______________________________________________________________________________________________________

The Role
Reporting to the Board of Directors, the President and CEO will hold overall accountability for the strategic direction, operational 
performance, financial results, and regulatory standing of the Bank. Working in close partnership with the Board and supported by 
an experienced senior leadership team, the successful candidate will develop and execute a cohesive strategy that leverages the 
distinct strengths of each jurisdiction, advances the Bank’s growth agenda, and reinforces a culture of integrity, service excellence, 
and disciplined risk management. Given the focus on regulatory compliance and risk management, strong preference will be given 
to candidates with legal or compliance experience. The role calls for a leader who can balance ambition with prudence, aligning 
day-to-day operations with the Bank’s short- and long-term objectives.
_______________________________________________________________________________________________________

KEY RESPONSIBILITIES
• Strategic Leadership: Define, articulate, and deliver the Bank’s strategic vision, identifying opportunities for growth, innovation, 
and market differentiation that reinforce our standing as a trusted financial institution in the Caribbean region. Lead and manage 
brand and business development.
• Governance & Regulatory Compliance: Ensure the Bank operates in full compliance with the requirements of the Cayman 
Islands Monetary Authority and all other applicable regulators, maintaining the highest standards of corporate governance, fiduciary 
responsibility, and enterprise risk management.
• Operational Oversight: Direct the full spectrum of banking operations across both jurisdictions, ensuring the seamless integration 
of services, cross-border operational efficiency, sound controls, and an exceptional client experience.
• Financial Stewardship: Drive the financial performance and long-term stability of the Bank through sound capital management, 
robust financial planning, and disciplined execution.
• Stakeholder Engagement: Cultivate and manage effective relationships with the Board, regulators, clients, correspondent banking 
partners, and other key stakeholders, representing the Bank with credibility and authority.
• Culture & Talent: Lead, develop, and inspire a high-performing leadership team, fostering an organizational culture grounded in 
collaboration, respect, innovation, integrity, and a genuine commitment to community.
_______________________________________________________________________________________________________

QUALIFICATIONS, EXPERIENCE & COMPETENCIES
• A Master’s degree in finance,  business or another related discipline.
• A law degree from an accredited law school and relevant  practical experience in regulatory compliance and risk management of 
a regulated financial institution. 
• Minimum of fifteen (15) years  relevant senior management experience, at least ten (10) of which must be in banking and finance  
with a demonstrated track record whilst  operating at the executive level within a bank;
• Comprehensive knowledge of banking operations and the wider financial services sector in the Caribbean region.
• Comprehensive industry focused experience with robust sales culture and technology advancement including digital sales and 
marketing.
• Superior knowledge and experience in mergers, acquisitions and expansion strategies in the Caribbean region. 
• Sound understanding of the regulatory and governance frameworks that apply to banking and financial services institutions in the 
Cayman Islands and Saint Lucia
• Evidence of fitness and propriety required to meet standards of the Cayman Islands Monetary Authority.
• A strategic thinker with the ability to anticipate industry trends, drive growth, navigate complex regulatory environments and 
promote customer service development and brand enhancement.
• Exceptional interpersonal and communication skills, with a proven ability to inspire teams, forge strategic partnerships, and engage 
stakeholders at every level.
• A demonstrated and unwavering commitment to integrity, supported by a history of ethical and transparent leadership.
• Strong analytical abilities and excellent financial acumen.
• An entrepreneurial mindset, balanced by sound judgment and risk awareness.
• Prior banking experience in the Cayman Islands, Bermuda or Saint Lucia at the executive level would  be regarded as a distinct 
asset.
_______________________________________________________________________________________________________

THE OFFER
• The opportunity to lead and influence the future of banking while serving in two of the Caribbean’s most attractive financial 
jurisdictions.
• The chance to join a dynamic, growth-oriented organization where your leadership will have a lasting and meaningful impact.
• A competitive remuneration package, commensurate with the seniority, scope, and significance of the role, which includes:
o Base salary within the range of USD$260k to USD$300k
o Vacation Leave
o Health Insurance
o Pension
• Hours of work – 8:30 a.m. to 5:00 p.m. Monday to Friday and such additional hours as may be required by the Bank.  __________
________________________________________________________________________________________________

Application Process
If you are ready to lead a dynamic institution and help define the future of banking in the Caribbean and beyond, we welcome your 
application. Please submit your application and curriculum vitae, to talent@weareproven.com.
We look forward to welcoming our next leader; a leader who will meet the expectations of our diverse clientele and guide our banks 
toward a prosperous and sustainable future.   We. Are. PROVEN.
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Join a dedicated care/nanny service committed to providing comfort, dignity, and 
gentle support to every client. Me and My Nanna’s Welcome Caregivers/Domestic 
Helpers who bring grace, patience, and genuine care to their work.

Qualifications
• 1-2 years’ experience in caregiving/domestic support
• Availability for weekends, public holidays, day & night shifts
• A calm, patient, and dependable presence
• Clear, thoughtful communication

Job Responsibilities
• Provide attentive personal care and daily living support
• Assist clients with mobility, hygiene, and overall comfort
• Perform light household tasks that help maintain a serene environment
• Uphold a safe, respectful, and peaceful atmosphere
• Follow care plans with care and professionalism

Working hours: 45 hours per week
Salary will be CI$8.75 per hour
Health and Pension Benefi ts as deemed by law. 

Job Post ID: F4K5P7

BRAC SOUVENIRS

is seeking a

SALES CLERK

We are looking for a friendly, reliable, and customer- oriented Sales Clerk to ioin our 

team in Cayman Brac.

REQUIREMENTS:

• Previous sales or retail experience preferred. • Excellent customer service and 

communication skills • Basic math and cash handling abilities. • Experience operating 

a cash register and credit card terminal. • Dependable, fl exible, and willing to work 

weekends and public holidays when required • Positive attitude and teamwork are 

essential,

SALARY: CI$8.75 PER HOUR

TO APPLY. PLEASE SEND YOUR RESUME TO: sunsoakedcb@yahoo.com

OR MAIL TO:

P.O. Box 130 Cayman Brac KY2-2401 CAYMAN ISLANDS

PT Bank Mandiri (Persero) TBK
Operations Manager
Job id # M7B2V6
Full time Job- 40 hours per week
Salary ranges from US$ 5,500- CI$6,000 per month plus benefits as per Cayman 
Labor Act 

Key Responsibilities
1. Performing Credit Operations and Loan Administrations Function 
• Verifying formal documents against the fulfi llment of credit disbursement requirements
• Verifying the use of authority to decide credits by the authorized official. 
• Performing the credit administrative jobs such as:
• Maintain and administer loan documentation, e;q : collateral documents
• Ensure that loan documents are in good and save condition.
• Communicate with lawyer
2. Performing Trade Service Processing (Export Bill Collections, L/C Related Transactions)
• Handling Export Bill Collections according to EBC standard operating procedure and 
make contact and coordination with IBCMS Group
• Handling L/C related transactions together with BD Department
• Handling MT202 for Reimbursement Claim
3. Performing Settlement of Treasury Activities, Payment Function, Remittance and 
Other Collection Transactions, Current Accounts & Deposits  
• Reviewing and approving settlement of:
- Money Market transactions
- Foreign Exchange Dealing
- Securities transactions
• Handling remittance transaction and other collection transactions
- Monitoring covers 
- Reviewing and approving Outward and Inward remittance transactions, Outward and 
Inward Collections transactions
4. Performing as SWIFT Releasing officer    
5. Reporting for Departmental Activities 
• Preparing Management Report for operational activities quarterly and whenever is 
required by the management
• Preparing Financial Report for the related department at the branch
6. Performing as the Internal Control & Compliance for BMCI’s front office activities 
(Business Development Department & Treasury Department)
7. Reviewing BMCI’s Manual & Procedures periodically 
8. Profi cient in both English and Bahasa Indonesia, with strong verbal communication 
skills and the ability to produce clear, professional, and formal written correspondence.
9. Executing Other Relevant Duties Assigned by General Manager

Requirements
• Years of Experience
• 5-6 years
• Education Requirement
• Bachelor’s Degree
• Documents needed by the employer before extending a job offer
• Application Form Health & Physical Police Clearance
• Proof of Valid Driver License

Send your resume and proof of licensure to bmci@bankmandiri.ky. Only Caymanians, 
Permanent Residents (PR holders), and RERC are eligible to apply Only shortlisted 
candidates will be contacted. Closing date is July 30th, 2026

Food Outlet Manager
WORC Job ID: W6T3E5
Location: Grand Cayman
Salary: CI$45,000 – CI$62,000 per annum

Hours 45 hours per week 

Mise en Place Ltd. seeks an experienced, hands-on Food Outlet Manager to lead 
the day-to-day operations of one of our food outlets. The role is responsible for 
store operations, team leadership of 10+ people, food safety, service standards, 
cost control, and delivering a positive customer experience. Must be fl exible to work 
weekends, public holidays, early mornings, evenings, or split shifts as required.
Key Duties
• Oversee daily outlet operations, ensuring smooth service, high standards, and an 
excellent customer experience.
• Lead, coach, schedule, train, and support team members to ensure the outlet is 
properly staffed and operating efficiently.
• Monitor sales, labour costs, wastage, stock levels, inventory, ordering, stock rotation, 
and portion control.
• Ensure food is prepared, stored, handled, and served in line with food safety, 
hygiene, quality, and safe work standards.
• Support menu planning, pricing, promotions, customer feedback, outlet checks, 
cash handling, and operational improvements.
Requirements
• Minimum 3 years’ supervisory or management experience in food service, restaurant, 
café, retail food, or hospitality.
• Strong understanding of food safety, hygiene, stock control, customer service, daily 
outlet operations, and team management.
• Knowledge of MarketMan or a similar procurement/inventory management system 
is required.
• Good organisational, communication, computer, POS, scheduling, email, reporting, 
and basic fi nancial awareness skills.
• Reliable, professional, hands-on, fl exible, and willing to support the team during 
busy periods.
• Food safety certifi cation or willingness to obtain certifi cation is preferred. A full, 
clean driving licence is essential.

Apply: careers@catering.ky
Closing Date: TBC
Suitably qualifi ed Caymanians are encouraged to apply.

CML Offshore Recruitment Ltd/Nova Recruitment
Portal No. D8E8V7
Closing Date: 28/07/26
Salary Range: USD55,000 to 70,000
Full Time – approx. 150 hours per month

The CML group of companies offers recruitment, HR consulting and immigration 
services to our wide range of clients. What unites us is our mission to help our clients 
build great teams & our candidates build great careers.

ROLE OVERVIEW
As a Recruitment Consultant, you will be responsible for developing new business, 
working toward sales targets, and gaining a clear understanding of each client’s 
business, culture, and staffing requirements. Provide professional advice to 
candidates in fi nancial, professional services, and legal sectors on career prospects 
and career planning. Advertise roles, source suitable candidates, and manage 
candidate and client information accurately in the CRM system. Build and maintain 
strong relationships with clients, candidates, and senior executives.

QUALIFICATIONS, EXPERIENCE & WORKING ENVIRONMENT
Successful candidates should have excellent knowledge of the fi nancial and 
professional services employment market, along with a strong general understanding 
of the key industry sectors. Minimum of three years’ recruitment and sales experience. 
Relevant tertiary education or equivalent professional experience. Proven ability to 
build relationships with senior executives. Excellent written and verbal communication 
skills. Experience in using sales and recruitment CRM systems such as Bullhorn is 
considered a must.

WHAT WE OFFER
Healthcare plan, pension, hybrid, modern Offer with fl exible and agile working.
TO APPLY
Submit CV and cover letter to info@cml.ky
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AMB Constructions Ltd., specializes in residential and commercial new builds, fi t-outs, 
renovations, and repairs, and has built excellent relationships with designers, architects, 
developers, and landlords that help expedite critical processes and ensure projects start and 
fi nish on time and within budget. 
The client needs an experienced Site Superintendent who will oversee and manage all onsite 
construction activities, ensuring projects are completed safely, on time, within budget and to 
quality standards. This person will be responsible for the day-to-day management of construction 
sites, including coordinating workers, subcontractors and suppliers, ensuring compliance with 
safety regulations and building codes.

Core Duties Include:
• Scheduling and supervising on-site staff, including laborers, tradespeople and subcontractors.
• Monitoring construction schedules and ensuring deadlines are met.
• Tracking project expenses and ensuring cost-effectiveness.
• Conducting regular site inspections to identify and resolve potential issues.
• Coordinating the delivery and storage of materials and equipment.
• Maintaining accurate documentation such as daily reports, work schedules and progress 
updates.
• Ensuring site cleanliness, organization, and proper waste management.
• Collaborating with project managers, architects, engineers, and clients to meet project 
specifi cations.
Required Skills and Qualifi cations:
• A minimum of 5 years of experience relevant to the role. 
• Strong written and verbal communication skills.
• Necessary computer skills required for construction management software.
• Strong leadership skills to manage teams and coordinate with multiple stakeholders.
• Organizational and problem-solving abilities to handle complex projects and tight deadlines.
• In-depth knowledge of construction methods, materials, site safety and local code regulations.
• Experience in commercial and residential construction supervision.

Site Superintendents typically split their time between on-site supervision and office coordination. 
This role may involve traveling to multiple job sites and managing multiple subcontractors 
simultaneously.

Salary range is CI$18-CI$32.00 per hour depending on qualifi cations, knowledge and experience 
working 45 hours per week. Benefi ts as deemed by law. 
Working Hours: Monday to Saturday 7 am to 5 pm
Interested applicants may send in their resume to: office@ambltd.org
Job Post ID: G6Q4U7

Company: Primos Investment Group Ltd.

Position: Maintenance Worker Salary: CI$8.75 per hour Hours: 40-45 hrs/wk

Job ID: W7S6P5 – See full job description on Job Cayman

Primos Investment Group Ltd. is looking to hire. We are searching for a talented and

Dedicated Maintenance Worker to join our team.

Required Qualifi cations, Skills, and Experience:

• High school diploma or equivalent is preferred.

• Basic knowledge of building maintenance, repairs, and safety procedures.

• Ability to use maintenance tools and equipment safely.

• Basic skills in electrical, plumbing, carpentry, and general repairs.

• Good problem-solving skills and ability to work independently.

• Previous experience in building, facility, hotel, or property maintenance is preferred.

• A valid driver’s license is an advantage.

Requirements:

• 3–4+ years working as a Maintenance Worker specializing in construction;

• Ability to perform maintenance tasks and identify repair needs.

• Ability to read and understand basic maintenance instructions, plans, and work 

orders.

Applicant MUST provide a CV, a Cover Letter, proof of Cayman status, 3 work 

references, And police record to info.primosgroup@gmail.com. Please note that ONLY 

suitably qualifi ed Caymanians/RERC & PR Holders will be selected for an interview.

Another Chance Thrift Shop, a Caymanian-owned business retailer that sells new 
and slightly used clothing, kitchen wares, bedding, shoes, toys, etc. The shops always 
have a “sale event” and are open six days a week until 7 p.m.
The client needs General Helper. Job Post No. R3T7U7
Responsibilities include:
-Help clean the stores
-Steam and sanitize used clothing
-Organize New Arrivals
- Deliver merchandise to and from four shops island wide
- Examines clothing for defects and any other tasks given
Qualifi cations:
A minimum of 1-2 years of experience required. Must be hardworking, trustworthy, 
and trainable. Good customer service, communication skills, and a people-oriented 
attitude are essential.
Educational requirement: Highschool or equivalent
Salary ranges from CI$8.75 to CI$9.00 per hour
Working Hours: 45 per week
Email address: infocay345@gmail.com

Counsel - Transactional
WORC ID: X7U5M3
Counsel plays a pivotal role in delivering high-quality legal advice to clients on all aspects
of fund structuring, formation and operation. This position demands exceptional technical
expertise, strategic insight, and a proactive approach to client service and business
development. Counsel acts as a senior point of contact for both clients and junior lawyers,
providing guidance, mentorship, and contributing to the overall success of the practice.

Key Responsibilities
Provide accurate, clear, and focused legal advice to clients
Research matters of law, and draft concise documents, letters and reports
Business Generation: Introduce new clients to the firm and achieve agreed business
development targets  
Supervise, mentor, and manage the performance of junior team members  
Actively share ideas, know-how, expertise, and legal precedents with colleagues to
promote continuous learning and improvement within the firm
Financial Management: provide cost estimates, bill, and update clients at regular
intervals

Please see harneys.com/careers for full description.

Qualifications & Experience
A minimum of eight (8) years post-qualification experience at a major onshore law firm
or offshore firm with investment funds experience
Ability to manage a team and workloads effectively and calmly
Ability to use initiative to manage problems without heavy reliance on a Partner, driving
the tempo of a case & Develop strategic planning skills and consultative relationship
with clients

Salary will reflect qualifications and experience and will be in the
range of US$225,000- US$300,000 per annum. Other benefits to
include health Insurance, annual leave, and statutory pension.
Minimum working hours - 37.5 per week
Closing date: 31 July 2026  
Learn more and apply at harneys.com/careers or email
careers@harneys.com

Shorecrest Capital – Investment Advisor/Director
Jobs Cayman: R5D2D2
Closing Date: July 30, 2026
Salary Range: KYD180,000 to KYD300,000
Full Time – approx. 160 hours per month

Job Summary - UHNW Wealth Management & Institutional Advisory
Shorecrest Capital seeks an exceptionally experienced investment professional to lead its 
UHNW advisory practice. The successful candidate will advise globally mobile families, family 
offices, trusts, foundations, endowments & institutional investors on complex cross-border 
investment strategies, fi duciary governance, alternative investments, portfolio risk management 
& globally diversifi ed multi-asset portfolio construction.

Principal Responsibilities
The Investment Advisor/Director will act as lead advisor to UHNW clients with investable assets 
exceeding USD $25 million. Responsibilities include building and overseeing diversifi ed multi-
asset portfolios across public and private markets; advising trusts, foundations, endowments 
and family offices on investment strategy, governance and fi duciary matters; conducting 
manager due diligence and private investment analysis; presenting recommendations to clients, 
trustees, boards and investment committees; and maintaining relationships with private banks, 
custodians, asset managers, legal advisers, tax professionals and other global partners.

Minimum Qualifications
Applicants must have at least ten (10) years’ experience advising UHNW families, family offices, 
trusts, foundations, endowments or institutional investors, together with experience constructing 
discretionary multi-asset investment portfolios.
Applicants must hold the following Canadian Securities Institute designations:
Canadian Investment Manager (CIM®), Fellow of the Canadian Securities Institute (FCSI®), or 
other relevant professional designations.

Required Technical Knowledge
Applicants must demonstrate expert knowledge of institutional portfolio construction, Modern 
Portfolio Theory, strategic and tactical asset allocation, alternative investments, portfolio risk 
management, valuation methodologies, trust and foundation investment governance, global 
macroeconomic analysis, institutional manager selection and monitoring, multi-currency 
portfolio management and international custody platforms.

Preferred Experience
Preference will be given to candidates with demonstrated experience advising clients with 
investable assets exceeding USD $25 million; managing complex family wealth, trust, 
foundation and family office relationships; developing customized investment solutions for 
sophisticated international investors; operating in a regulated investment management or 
private wealth environment; and maintaining a portable book of UHNW, family office, trust, 
foundation, endowment or institutional client relationships, subject to applicable legal, regulatory, 
confi dentiality and non-solicitation obligations.

Perfect Air Conditioning
Air Conditioning Technician Assistant
Y3Y5N4 AC Technician Assistant. 
The job location is Cayman Brac. One (1) full time position. Salary range $14 - $16 
per hour.  40 hours per week plus benefi ts. Health Insurance, pension and annual 
vacation pay. 

Please write to P.O. Box 18 KY2-2101. 

Issue No 1211  |  Wednesday, July 15, 2026  |  Caymanian Times46 C�assi�ie�s



N O T I C E S

INVESTMENT OPPORTUNITY SEEKING CAYMANIAN PARTICIPATION 

Caymanian participation is being sought for the investment in an existing business 
development and market intelligence consultancy firm which provides business 
development advisory services in the Cayman Islands. The company focuses on 
strategic and market analysis, business planning and feasibility studies. 
Expressions of interest in this company are invited from Caymanian individuals 
or entities on or before 29 July 2026. Interested parties must provide evidence of 
financial ability to participate in a business of this nature supported by a letter from a 
financial institution within the Cayman Islands. 
The anticipated level of investment in the company would be expected to be in the 
region of US$15,000,000.
Any Caymanian or Caymanian owned company interested in making a financial 
investment in the company should apply to “Investment Opportunity”, 10 Market Street, 
PO Box # 716, Camana Bay, Grand Cayman KY1-9006, Cayman Islands stating the 
level of their interest and enclosing credible financial information demonstrating their 
ability to fund the extent of such interest.
A copy of any Caymanian interest must also be sent directly to the Trade and Business 
Licensing Secretariat, c/o the Department of Commerce and Investment, Suite 126, 
Elgin Avenue, Government Administration Building, George Town, KY1-9000, Cayman 
Islands. 
In the absence of any suitable offers of participation from Caymanians being received 
by the above date, an application will be made to the Department of Commerce and 
Investment/Trade and Business Licensing Board for a Local Companies (Control) 
License and a Trade and Business License. 

SUPERVISOR
Jobs Portal ID: F3Q3C3
Job Description: Perform and supervise a variety of cleaning duties.
Required Skills and Experience:
• 6+ years of experience in the janitorial industry.
• Thorough knowledge of janitorial procedures and the safe application of cleaning 
chemicals.
• Strong supervisory, organizational, and communication skills.
• Ability to prepare reports, assist with payroll worksheets, and respond professionally 
to client requests and complaints.
• Must be available to work shifts, including early mornings, overnights, weekends, 
and public holidays
• Current Clean Police Clearance 
• Valid CI Driver’s License and own transportation.
Salary Range/Benefits: CI$2,600 – CI$3,500 per month, plus statutory benefits.
Work Hours: 45 hours per week 

Email your resume to hr@hews-janitorial.com
Position available to Caymanians or Permanent Residents

JOIN OUR DYNAMIC TEAM!
A Referral Service For Land & Watersports Tours in the Cayman Islands is 

looking for you!

We are seeking:
SALES REPRESENTATIVE/DISPATCHER

All candidates should be able to provide a clean Police Record, have a good 
command of the English Language and can deliver Quality Customer Service.

Responsibilities:
• Be able to communicate effectively with Clients, Drivers and other members of Staff 
to ensure a smooth operation
• Organize Drivers/Buses & Clients for Tours 
• Lead Clients in an orderly manner to the Tour Bus for their designated Tour
• Communicate effectively via Radio
• Communicate with Drivers to monitor Tour time
• Be able to work under pressure
• Be able to work in Outdoors/Humid Weather conditions
• Assist Clients with general information

Requirements:
• 5 years experience as a Sales Representative/Dispatcher
• Strong communication/negotiation skills
• Bilingual but not mandatory
• Ability to work independently and as part of a team
• Customer Service trained

Salary: USD $9.00 per hour

What we offer: Competitive salary, collaborative and dynamic work environment, 
opportunities for growth, health coverage and pension.

If you think that this opportunity is for you, please apply via the WORC Portal 
(Job ID: S2H7W2) or email at: discountexcursions@gmail.com

Precision Drilling & Blasting 
Services Ltd

Applications are being accepted for 
the position of:	 Mechanic 

Ability to service heavy equipment 
engines, perform engine overhauls, 
sensor replacement, hydraulic testing 
& calibration is required.
Experience in servicing of air & rotary 
drill equipment in particular Tamrock & 
Gardner  drills would be an advantage.
Salary:  $650 weekly
Other benefits:  Health Insurance & 
Pension Contribution 
7am start :   Sunday to Friday
Send Resume to:   
E-mail: precisiondrilling@candw.ky

Civil Works Services Ltd

Applications are being accepted for 
the position of :	 Welder  

Welder with the ability to perform    the 
following welding works:-
Rebuilding of metal plates & impeller 
bars of rock crushing equipment.
Welding of cylinder heads of Loaders 
& Excavator
Ability to rebuild drill boring heads 
would be an advantage.
Salary:  $650 weekly
Other benefits:  Health Insurance & 
Pension Contribution 

7am start:   Sunday to Friday
Send Resume to:   
E-mail: office@civilworksservices.
com

MASON
Tamarra D. Davis T/A Prestige 
Construction and Development
Full-Time/KYD$10–KYD$15/Hr. 

Duties: Interpret Blueprints, Masonry 
Construction/Restoration, Repairs, 
Machinery Operation, Safety 
Awareness, Material Preparation, and 
Apprentice Guidance. 
Requirements: 5+ Years’ Experience, 
Precise Blueprint Interpretation, Tool 
Knowledge, Endurance, Diploma, 
Clean Record. 
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

GROUND HANDLER 
RDM GROUND HANDLER 
SERVICES
(Full-Time) KYD$8.75/hr.

Duties: Passenger Assistance, 
Baggage Handling, Ticketing, Aircraft 
Cleaning, Stocking, Safety Awareness.
Requirements: High School 
Diploma, Lift 50 Lbs., Communication/
Punctuality, Reliability, Flexible Hours, 
Clean Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

EMPLOYMENT OPPORTUNITY
Cayman Islands Roofing Ltd. | Grand Cayman

10 Easy Street, Bodden Town
Phone No: 345 925 9814 | Email: caymanislandsroofing1@gmail.com

Hiring: Roofing Foreman, Full Time | 45 hrs/week | KYD $17 per hour
Job ID: H6B8C6

Cayman Islands Roofing Ltd. is seeking a skilled Roofing Foreman to supervise 
roofing crews, report project progress, assist with on-site problem solving, verify 
materials delivered to job sites, and support roof installation and repair tasks.

Skills:
• Crew supervision
• Roof installation and repair
• Safety compliance
• Blueprint reading
• Quality inspections
• Problem solving

Requirements:
3–4 years’ experience
Certificate/Diploma
Police Clearance

To Apply:
Caymanians and Permanent Residents must submit a Resume and Cover Letter to: 
caymanislandsroofing1@gmail.com
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