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Turn More Fridays
Into Panama Weekends!

Visit Panama this Summer 
with Convenient Monday, 
Thursday & Friday Flights.

Turn More Fridays
Into Panama Weekends!

Visit Panama this Summer 
with Convenient Monday, 
Thursday & Friday Flights.
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Welcome Zion Bodden to our team at ERA Cayman. 

If you're looking to buy, sell, or rent, feel free to reach out!

Contact Zion today at: 345-927-8801 or zion.bodden@eracayman.com 

APPROVED: IRONWOOD FOREST PRESERVATION

See story on page 8-9 >>

A crucial question to ask is, is there im-
portance in the writing of History; why 
write it, why study it? Why should I know 
about the past of the Cayman Islands, or 
even of any country for that matter? Com-
mitted to the tyranny of the now, it is the 
present that matters, some persons insist, 
even though they may plan for and worry 
about the future. Our society is increas-
ingly dominated by the private sector’s 
ideas about returns on spending, which 
expects education to serve useful, tan-
gible, and measurable purposes. In this 
context, the functions of history can seem 

more difficult to define than those of engi-
neering, accounting, or medicine. As Peter 
Stearns of the American Historical Society 
puts it, ‘Historians do not perform heart 
transplants, improve highway design, or 
arrest criminals.’ Why do educational pro-
grammes insist on including some history 
– not to mention, even local history? Why 
suggest it is desirable for new members of 
a society to engage with its past? Who has 
time to purchase a history book, much less 
to read it?

SEE  PAGE 2SEE HOW TOURISM, Page 10

How Tourism and Seafaring 
Changed Modern Cayman

New Campaign uses 
Cayman’s Landmarks
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New Campaign uses Cayman’s 
Landmarks to bring Local History to life
The Ministry of Youth, Sports, Culture 

and Heritage has launched a new na-
tional campaign, Legends Behind Our 
Landmarks, designed to deepen public 
awareness and appreciation of the Cay-
man Islands’ rich cultural and historical 
heritage.

The campaign invites the public to ex-
plore the stories behind some of the is-
lands’ most recognisable places, from 
historic sites like Pedro St. James and Fort 
George to the familiar roads and loca-
tions such as Shedden Road and Reverend 
Blackman Road, helping younger genera-
tions build a deeper understanding of Cay-
man’s history and the individual whose 
names and legacies continue to shape the 
islands today.

At the heart of the initiative is a focus on 
the people, moments, and milestones that 
have shaped the Cayman Islands, particu-
larly the historical figures whose names 
continue to live on through roads, dis-
tricts, buildings and public spaces across 
the islands. By highlighting these individ-
uals, the Ministry aims to foster a stronger 
connection between the community and 
the legacy of those who contributed to 
Cayman’s development.

A dedicated website, LegendsBehin-
dOurLandmarks.ky, serves as the hub of 
the campaign. The site features an inter-
active map allowing users to explore land-
marks across all three islands through 
accessible stories, historical information 
and engaging facts.

Building on the foundation of the Minis-
try’s Weh We From campaign, Legends Be-
hind Our Landmarks represents the next 
chapter in promoting Caymanian identity, 
heritage, and cultural storytelling through 
interactive and educational experiences. 

Legends Behind Our Landmarks aligns 
with the Cayman Islands Government’s 
Strategic Policy Statement priorities fo-
cused on preserving Caymanian identity 
and culture through education, public en-
gagement, and accessible learning oppor-
tunities. 

Commenting on the launch, Minister 
for Youth, Sports, Culture and Heritage, 
Hon. Isaac Rankine, said: “Our heritage is 
more than history preserved in books. It 
lives within our communities, landmarks, 
and the stories passed from generation to 
generation. Through Legends Behind Our 
Landmarks, we are encouraging Caymani-
ans, particularly our younger generations, 
to connect more deeply with the places 

and people that shaped our islands and 
national identity.” Explore the stories be-

hind our landmarks at legendsbehindour-
landmarks.ky.

CONTINUED FROM Page 1

Caymanian Times special advertising 
offer in our thursday business edition

In the month since we launched our 
new Business section on Thursdays, we 
are pleased to announce that it has rapidly 
evolved into a full-fledged BUSINESS EDI-
TION for the Cayman Islands.

We are proud of this accomplishment 
and the confidence shown by our readers 
and clients.

The BUSINESS EDITION on Thursdays 
has rapidly evolved and while we focus 
on profiling local businesses and devel-
opments within the business world, both 
within and outside Cayman, we are doing 

this without increasing our advertising 
rates.

SPECIAL SUMMER 
ADVERTISING OFFER!

2026 began with businesses facing sev-
eral fee increases and other costs adding 
to their overhead expenses. Mindful of 
this, Caymanian Times will offer a new 
50% discount on all advertising in our 
THURSDAY BUSINESS EDITION.

This offer which starts next week, will 
be available across the board to all busi-

nesses large and small.
It includes regular classifieds, job adver-

tisements and government notices.
Our Summer Special Business Discount 

will be available until August 31st, so book 
early. 

(Advertisers are reminded that the 
deadline for bookings for the Caymanian 
Times Thursday BUSINESS EDITION is 
11am on Monday). 

For more details on how to make the 
most of our Summer Special offer and to 
get your business featured, email sales@
caymaniantimes.ky

Our personalised, professional service 
makes doing business with Caymanian 
Times seamless and affordable. No hassle.

Caymanian Times is now published 
three days a week, Wednesday, Thursday 
- (OUR NEW BUSINESS EDITION!), and 
Friday.

Established in 2013, Caymanian Times 
is owned and published by Lewis Cayman 
Islands Ltd.

Publisher and Editor-in-Chief: Ralph 
Lewis



Visit LegendsBehindOurLandmarks.ky 
Start discovering the people, events, and 
moments that shaped our islands.

Uncover the history behind Cayman's landmarks.

Cayman’s landmarks are more than dots on a map. They carry 
the stories of who we were, who we are, and weh we from.

Unna know the place. 
But do unna know  
the storeh?

Image courtesy of the Burgert Brothers Collection, Tampa-Hillsborough County Public Library.
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RAF A400M Visits Cayman Islands to 
Strengthen Defence and Resilience Partnerships 

Official Funeral 
for National 

Hero Francine 
Jackson

Members of 30 Squadron from the 
Royal Air Force Air Transport Wing are 
visiting the Cayman Islands this week 
as part of the UK’s ongoing defence en-
gagement in the Caribbean, aimed at 
strengthening regional partnerships and 
enhancing disaster preparedness and 
resilience.

The aircraft arrived today Owen Rob-
erts International Airport and will depart 
on Thursday.

During the visit, Her Excellency the Gov-
ernor, Jane Owen, and the Acting Premier 
Garry Rutty will meet with Group Captain 
Andy McIntyre. The Governor will also 
host a reception for the crew and the visit-
ing UK Deputy Defence Attaché.

The visit provides an opportunity to en-
hance cooperation in support of emergen-
cy preparedness, disaster response and 
resilience across the Islands. Personnel 
from several Cayman Islands agencies in-

cluding Hazard Management, Cayman Is-
lands Regiment and RCIPS Air Operations 
Unit are also being given the opportunity 
to tour the aircraft and engage directly 
with RAF personnel, sharing expertise in 
emergency response, security and human-
itarian assistance.

Her Excellency the Governor, Jane Owen, 
said: “This visit provides a valuable oppor-
tunity to further strengthen the important 
relationships between UK defence repre-

sentatives and Cayman Islands agencies, 
exchange expertise and reinforce the close 
cooperation that supports our prepared-
ness and resilience. The Cayman Islands 
and the United Kingdom work closely 
together during the hurricane season on 
disaster preparedness and emergency re-
sponse. This visit highlights the continued 
importance of those links and the value of 
strong partnerships between our organi-
sations.”

On Friday, 17 July, the Official Fu-
neral for the late National Hero Hon-
ourable Francine Jackson took place 
at the Wesleyan Holiness Church in 
West Bay, Grand Cayman. The service 
brought together government officials, 
Members of Parliament, family, friends 

and the public to honour Mrs Jackson’s 
extraordinary life and decades of ded-
icated service to the Cayman Islands. 
For more information on how the 
Cayman Islands Government has hon-
oured Mrs Francine’s legacy, visit   gov.
ky/mrsfrancine

XX Premier Hon. Andre Ebanks presents the folded Cayman Islands National Flag to the 
family members of the late National Hero Honourable Francine E. Jackson on behalf of 
the Cayman Islands Government, in recognition of her distinguished service and enduring 
contribution to the nation. 

XX Government officials, Members of Parliament and the public honoured Mrs Jackson’s ex-
traordinary life and decades of dedicated service to the Cayman Islands, notably her work 
as a suffragist and community advocate. 

XX Representatives from the Uniformed Services form an honour guard as the bearer party 
ceremonially folds the Cayman Islands National Flag that had draped the casket, marking 
the conclusion of the Official Funeral. 
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UPDATE: Police 
Continue to Warn 

About Ongoing 
Scam “Google Meet 

Video Calls”
The RCIPS is investigating reports of 

persons receiving Scam Google Meet vid-
eo calls, where the caller purports to be a 
legitimate agency and during the course of 
the conversation, makes a request for the 
person’s online banking credentials and/
or bank account information.

Legitimate agencies will never contact 
persons via Google Meet video calls and 
requests their banking or other sensitive 
information.

Due to an increase in reports made 
to the police over the past week and the 
impact on the community, the RCIPS is 
releasing an image believed to be of the 
suspect.

The suspect is described as having fair 
complexion, dark hair, wearing a face cov-
ering believed to be a hospital mask, and 
claiming to be “Police” or “Immigration.”

He is believed to be calling from over-
seas, but this image is circulated to pre-
vent the public from engaging with this 
individual.

It is reported that the suspect initiates 
contact with victims through video calls 
and instructs them to turn on their camer-
as, confirm personal information, includ-
ing bank account details, and click on a 
link provided by him.

Members of the public are reminded 
that the RCIPS and other government 
agencies will never request personal 
identification or bank account details 
during an unsolicited phone or video call. 
Any such calls should be ended immedi-
ately, and no information should be pro-
vided. If you have concerns about the le-
gitimacy of a caller claiming to represent 
a government agency, contact the agency 
directly.

Detectives are also encouraging anyone 
who believes they have received a similar 
suspicious video call to report the matter 
to their bank and the nearest police sta-
tion.

The matter remains under police inves-
tigation.

Splash Gift Shop at the Cayman Turtle Conservation & Education 
Centre has everything you and your family need to make the 
most of the season.

From stylish beachwear, swimwear, hats, sunglasses, and totes 
to practical must-haves for sunny days, Splash offers a wide 
selection of products for adults and children alike. Whether you're 
heading to the beach, spending the day on the water, or simply 
enjoying the Cayman summer, you'll find quality items to suit 
every member of the family.

Best of all, you don't need to purchase admission to the Cayman 
Turtle Centre to visit Splash Gift Shop. The shop is easily 
accessible and open to the public, making it the perfect stop for 
both residents and visitors looking for summer essentials, gifts, 
souvenirs, and more.

Stop by and discover why Splash Gift Shop is your one-stop 
destination for summer style, convenience, and Cayman-inspired 
treasures.

SUMMER STARTS AT 
SPLASH GIFT SHOP!

Visit Splash Gift Shop today — no park admission required!
Located at the Cayman Turtle Conservation & Education Centre, 

786 Northwest Point Road, West Bay.

LOOKING FOR ALL YOUR SUMMER ESSENTIALS IN 
ONE CONVENIENT PLACE?
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Art opportunities on the Brac
The Cayman Brac Culture & Heritage 

Organisation (CBC&H) is welcoming art-
ists of all abilities to their Art After Hours 
figure drawing and creative arts explora-
tion, a free weekly event held on Mondays 
from 6pm to 7pm at the Eldemire House, 
8 Creek Road. 

Simone Scott, co-founder of the CBC&H 
and its Artist in Residence Programme 
Manager, already organises regular Satur-
day morning artist meetups, where local 

artists can pool resources and ideas. The 
Art After Hours weekly sessions build on 
that offering, creating inspiration for art-
ists who can unwind, connect with the 
community and explore figure drawing 
and other creative art forms in a relaxed 
and welcoming environment. 

“Whether you are an experienced artist 
or simply looking to try something new, 
Art After Hours is the perfect way to be-
gin your week with creativity and inspira-

tion,” she said.
The CBC&H is an important resource 

for the Sister Islands, showcasing Cayma-
nian cultural heritage celebrated through 
the arts, through its annual Brac Heritage 
Autumn Festival, and exhibitions through-
out the year.

During this year’s Cayman Art Week, 
the CBC&H and the National Trust of the 
Cayman Islands had an exhibition and on-
line silent auction. CBC&H is planning to 
collaborate again for a similar event at the 
Eldemire House on Cayman Brac during 
Cayman Art Week 2027, usually held in 
May.

This year they also island hopped to Lit-
tle Cayman for art days, which they intend 
to repeat in 2027. 

“The group of Brac artists will also go 
over to Grand Cayman for a weekend to 
take a historic houses island tour with the 
National Trust, and an applied art artists 
meet up on Seven Mile Beach in which the 
public can join is also planned,” Simone 
advised.

Artworks and photos from the Saturday 

mornings on the Brac and off island excur-
sions will be on display at the Eldemire 
House.

As well as joining the Art After Hours 
Monday sessions, visitors and local artists 
are welcome to join the Cayman Brac Art-
ists meet ups on Saturday mornings. Find 
out their changing locations by messaging 
them on Instagram or Facebook and join-
ing their WhatsApp group.

Find Cayman Brac art at NIM Things/
SimoneS Art Gallery in Spot Bay, open 
Monday to Saturday 9am to 6pm, as well 
as artist Gordon Solomon’s Studio in West 
End, and Conroy Ebanks’ home studio 
in the Creek, both of which are open by 
appointment. There is also the Heritage 
House craft market held every Thursday 
from 4 to 6pm at Cayman Brac Beach Re-
sort. 

Visit www.simonesartgallery.com and 
also www.caymanbracculturalheritage.
org for more information. For visits and 
more info on Gordon Solomon’s art, email: 
gordonsolomonstudio@gmail.com and 
visit: www.gordonsolomon.com 

XX Cayman Brac artists.jpegXX Brac artists meet up.jpeg

XX Simone Scott (centre) with her parents Starry and Tenson Scott in 2011.jpeg

XX The CBC&H stall at the Brac Ag Show in March 2023 showcasing some of the Brac artists 
meet up groups artworks.jpeg
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Caribbean split over Cuba at UN General Assembly
The Caribbean divide was noticeably 

wide at the United Nations as Cuba sub-
mitted a motion for a debate about Amer-
ican sanctions and wider policies against 
the communist-run island.

While some regional statutes support-
ed the Cuban initiative, now an annual 
exercise at the UN, a combination of ab-
stentions and absences marked the stance 
taken by others.

The vote in favour of the debate was 
eventually carried by a large margin, but 
with a significant number against.

136 UN member nations voted in favour, 
30 abstained or were otherwise absent, 
and nine voted against.

Caribbean countries that voted in fa-
vour were: Bahamas, Barbados, Belize, 
Dominica, Jamaica, St Kitts & Nevis, St Lu-
cia, St Vincent, and Suriname. Those which 
abstained were Grenada and Trinidad & 
Tobago. Regional countries absent from 
the vote were: Antigua & Barbuda, the Do-
minican Republic, and Guyana.

The outcome of the vote is seen as re-
flecting the positions taken by several 
regional countries that are presently en-
gaged in delicate negotiations with the 
United States over various issues. These 
include accepting third-country nation-
al(TCN) deportees from the US, tightened 
American visa restrictions, and individual 
countries’ relations with Cuba and how 
that aligns with the Trump administra-
tion’s tough stance towards the island’s 
government.

Tuesday’s overwhelming majority vote 
in the UN General Assembly came at Cuba’s 
request for a debate against the continu-

ing decades-long United States sanctions 
on the country. The Cuban government 
says the current phase of sanctions is par-
ticularly crippling, with wide-ranging im-
pacts across all sectors of society, affecting 
the provision of essential services and 
pushing the Cuban economy to the brink 
of collapse.

The United States government has 
blamed the Cuban government for the 
state of affairs in the country.

In a statement during the UN General 
Assembly session, the US Ambassador 
to the UN, Mike Waltz, said, despite talk 
of a blackout, “there always seems to be 
enough power for the Cuban dictatorship”. 

He accused the Cuban government of 
“spreading lies” and said: “Change your 
ways. Turn the lights back on for your 
people.”

There was a tense exchange on the floor 
of the UN General Assembly with the Cu-

ban representative, Foreign Minister Bru-
no Padilla, who accused the US official of 
“lying” and blamed the US for the worsen-
ing crisis conditions in the country.

Other notable positions adopted on 
Cuba’s request for the debate included 
the United Kingdom supporting Cuba by 
voting in favour of the debate, Canada ab-
staining, and Venezuela being absent. The 
United States voted against the motion.

Cayman’s model highlighted in TCI constitutional reform talks 
Cayman’s system of government utilis-

ing Parliamentary Secretaries to support 
ministerial portfolios, is being cited by the 
Turks and Caicos Islands as a model for 
that UK Overseas Territory.

The TCI is currently engaged in consti-
tutional reform talks with the British gov-
ernment.

The territory’s Premier, Washington Mi-
sick, in correspondence with the UK, has 
outlined the case for an additional minis-
try and Parliamentary Secretaries, using 
Cayman as a template to emulate.

“In parallel to the appointment of an 
additional Minister, I am seeking approval 
for the introduction of two Parliamentary 
Secretaries, as already exists in a number 
of other Overseas Territories. Indeed, as 
set out in my letter of 8 January 2026, the 
provisions in the Cayman Islands Consti-
tution could easily be adapted for applica-
tion in the Turks and Caicos Islands.”

Montserrat and Anguilla also have the 
positions embedded in their administra-
tions, with elected, politically-appointed 
Parliamentary Secretaries, but who do not 
function at Cabinet level.

The issue of TCI Parliamentary Secretar-
ies and other constitutional reforms being 
sought by the Turks and Caicos Islands fol-
lows a series of changes implemented in 
2023  after consultations with the UK.

As detailed in the Explanatory Notes in 
the Turks and Caicos Islands Constitution 
(Amendment) Order 2024, in 2023, the 
TCI Government submitted a number of 
proposals, drawn up on a cross-party ba-
sis, to the United Kingdom Government to 

amend the 2011 Constitution introduced 
following a Commission of Inquiry in the 
TCI.

It notes that “Since 2011, significant 
progress has been made in the TCI and the 
UK Government is content that the further 
amended constitution, which is largely 
based on precedents in other Overseas 
Territories’ constitutions and particular-
ly the Cayman Islands, retains sufficient 
safeguards to ensure good governance.”

At the request of TCI, in 2021 further 
amendments to the Constitution to allow 
for an additional minister. At present, 
there are nine ministerial posts in the TCI 
government.

TERM LIMITS 
At the same time, another issue has 

surfaced linking the Opposition People’s 
Democratic Movement (PDM) to claims 
that the ruling Progressive National Party 
(PNP) of Premier Misick was seeking to 
remove the two-term limit for the Office 
of Premier.

The matter is viewed in some circles as 
threatening to overshadow other discus-
sion points in the constitutional talks with 
the UK.

The government has vehemently denied 
the allegation, saying the term limits issue 
is not part of its discussion agenda with 
the UK.

“To be absolutely clear, no representa-
tion has ever been made by the Govern-
ment to remove the constitutional term 
limit for the office of the Premier. The 
Premier has confirmed that this has never 

been the Government’s intention, nor has 
it ever been the position of the Progressive 
National Party. At no stage has the Govern-
ment sought, proposed, or pursued such a 
constitutional amendment,” Premier Mi-
sick has stated.

In the ensuing exchange, the Opposition 
PDM has maintained its stance, stating: 
“Regardless of what’s been said, we have 
become aware that there are interests in-

side the PNP in removing term limits for 
the post of Premier.”

However, the statement signed by the 
Leader of the Opposition, Edwin Astwood, 
sought to put the issue in a different con-
text, referring to correspondence between 
the TCI government and the UK. “I never 
stated that the letter of February 20th was 
about that, as some have suggested,” the 
Opposition Leader stated.



SEE IRONWOOD FOREST, Page 8
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Ironwood Forest Preservation and Linford 
Pearson H’way extension approved

The National Coalition For Caymanians 
(NCFC) administration is moving ahead 
with two major plans that delicately bal-
ance environmental preservation with 
development and growth. Cabinet has 
approved the proposal to declare the 
Ironwood Forest’s Crown land as a Pro-
tected Area. At the same time, the green 
light has been given for the long-awaited 
Linford Pierson Highway extension. Both 
matters will now go to public consulta-
tion for input and feedback.

“Cabinet approved the proposal to des-
ignate, subject to public consultation, the 
Ironwood Forest’s Crown land as a Pro-
tected Area. Cabinet also approved the 
long-awaited Linford Pierson Highway 
extension between Outpost Road and 
Olympic Way along the forest’s bounda-
ry,” a government statement advised, re-
porting on the decisions taken during a 
July 15th Cabinet meeting.

It also noted that for nearly 20 years, 
the question of how to resolve the is-
sue of preserving the Ironwood Forest 
in George Town while also developing a 
road corridor to ease traffic congestion 
in the Cayman Islands’ capital remained 
unresolved.

“The NCFC Government’s decision has 
a dual purpose: to preserve one of Cay-
man’s rarest ecosystems, while simulta-
neously meeting our people’s need for 
modern, effective road infrastructure,” 
noted Hon. Premier, André M. Ebanks. 
“But in today’s world, equally rare is 

CONTINUED FROM Page 1



Ironwood forest
CONTINUED FROM Page 8
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Cayman Islands. Many countries grapple 
with balancing environmental protec-
tion and developing modern infrastruc-
ture, as we’ve done for decades. But this 
Government and our people are demon-
strating that with integrity and vision, 
both priorities can be met.”

Minister for Planning, Lands, Agricul-
ture, Housing and Infrastructure, the 
Hon. Johany “Jay” Ebanks, JP, MP, said 
the announcement demonstrates that re-
sponsible development and environmen-
tal stewardship can work hand-in-hand.

“Good infrastructure and a healthy 
environment are not competing inter-
ests,” he said. “When we plan properly, 
they support each other. This approach 
allows us to deliver the road improve-
ments our community needs while pro-
tecting an area that matters deeply to 
our people. That is responsible planning, 
responsible governance, and it is good 
for Cayman.”

OUTCOMES ON TARGET
The Ministry of Finance and Economic 

Development has confirmed the approval 
is not expected to have a material impact 
on Core Government’s forecast financial 
position to 31 December 2026.

The Ironwood Forest/Linford Pierson 
Highway Plan advances three of the NCFC 
Government’s Broad Outcomes for 2026 
to 2028.

Broad Outcome 1: Education, Immigra-
tion and Workforce Development: Strong 
Education and Immigration Systems that 
Support a Highly Skilled and Adaptable 
Caymanian Population. “Government 
will focus on strengthening education 

at all stages, improving pathways into 
employment, and maintaining a modern 
immigration and workforce system that 
supports opportunities for Caymanians 
while meeting national needs.”

Broad Outcome 2: Housing, Infrastruc-
ture and Environment:

Sustainable Physical Development that 
Prioritises Affordable Housing, Ensures 
Resilient Infrastructure and Protects Na-
ture. “Government will support access to 
affordable housing, invest in resilient in-
frastructure across all three Islands, and 
protect the natural environment through 
responsible planning and long-term sus-
tainability measures.”

Broad Outcome 5: Caymanian Identity, 
Culture and Heritage: 

A Cohesive Society that Protects and 
Institutionalises Caymanian Identity and 
Culture. “Government will preserve and 
promote Caymanian heritage, strengthen 
cultural education and participation, and 
ensure that traditions and cultural values 
remain central to national development.”

Fact Check: Why the Ironwood Forest 
Matters

At 54 acres, the Ironwood Forest is the 
largest remaining fragment of George 
Town’s ancient forest, containing a signif-
icant diversity of plants, some of which 
are endangered and found nowhere else 
on the planet.

Almost the entire Cayman Islands pop-
ulation of the Old George giant bromeliad 
(a highly endangered tropical plant), and 
a significant share of the world’s Ghost 
Orchids, are found within this forest.

The decision covers the Crown parcel 
at Block 15B Parcel 392, the essential 

first step in protecting the forest and the 
globally significant species it holds.

Significant educational benefits would 
also be realised, as this Protected Area 
would also serve as a “living laboratory” 
for educational institutions.

As the road moves into its design 
phase, Government will explore viewing 
points and interpretive signage so the 
public can appreciate the forest from the 
corridor itself.

Fact Check: The Road Corridor’s 20-
Year Timeline

2008: A proposed road through the 
heart of the forest met strong public 
opposition, and the proposal remained 
stalled for nearly 20 years.

In 2026, the NCFC Government agreed 
to re-route the road along the forest’s 
northern periphery. That rerouted align-
ment is now the approved Linford Pier-
son Highway extension, running between 
Outpost Road and Olympic Way.

As part of Cabinet’s 15 July 2026 de-
cision, protected area boundaries and 
management arrangements have been 
designed to complement, not delay, the 
road project.

The National Roads Authority (NRA) 
has now commenced the statutory sur-
vey and investigation process to support 
the detailed planning and design of the 
proposed corridor. This work, including 
topographical, cadastral, environmental, 
and geotechnical investigations, is being 
progressed in consultation with the Uni-
versity College of the Cayman Islands and 
the Department of Environment (DoE), 
and will inform the detailed engineering 
design of the proposed road alignment.

the means by which this problem was 
resolved. This is the outcome of sever-
al Government bodies choosing to solve 
a problem together for the good of our 
country,” he added.

Regarding the public consultation on 
the protected area designation proposal, 
the National Conservation Council (NCC) 
will announce the consultation details in 
the coming weeks. Following consulta-
tion, the NCC will submit the final pro-
posal to Cabinet for approval, after which 
the designation will be made official.

For the Linford Pierson Highway exten-
sion, Cabinet’s approval sets the process 
in motion in which the National Roads 
Authority (NRA) will acquire the land 
required to open the highway extension, 
adhering to established legal procedures.

However, no physical works will begin 
until all required environmental permits, 
mitigation measures, and management 
instruments are in keeping with the rel-
evant laws. In the meantime, survey and 
investigation work are already underway.

Once complete the extension will round 
out the Olympic Way Connector, improv-
ing access from Walkers Road to UCCI, 
John Gray High School and surrounding 
neighbourhoods.

PARTNERING FOR PROGRESS
According to the government state-

ment, the Ministry of Health, Environ-
ment and Sustainability, along with the  
Ministry of Planning, Lands, Agricul-
ture, Housing and In-
frastructure, as well as 
the Ministry of Educa-
tion and Training, and 
the University College 
of the Cayman Islands 
(UCCI), have all been 
instrumental in this 
process from the be-
ginning, and continue 
to work together as it 
moves forward.

“We move forward 
when we choose to 
work together, rath-
er than around – or to 
attack – each other,” 
Premier Ebanks stat-
ed. “This breakthrough 
also speaks to the im-
mense value of the 
Cayman Forward Initi-
ative(CFI) as a process 
for governing innova-
tively and finding com-
mon ground, to resolve 
problems that have 
stagnated for far too 
long.”

Minister for Health, 
Environment and Sus-
tainability, Hon. Kath-
erine Ebanks-Wilks MP, 
welcomed the news for 
what it means for the 
environment.

“Ironwood Forest is 
home to certain spe-
cies that aren’t found 
anywhere else in the 
world. By protecting 
it, we’re protecting the 
uniqueness of our Is-
lands,” she said. “This 
is a proud day for the 



In these articles, the study and writing 
of history is taken as a most serious and 
consequential activity and the historian 
is elevated as equal in importance to the 
wealthiest entrepreneur. Do we desire 
a society prosperous in wealth but im-
poverished in understanding?  To pre-
vent this possibility, historians deserve 
to stand alongside the most successful 
entrepreneurs and public leaders as ar-
chitects of national development.

These articles are meant to summa-
rize the works of local historians, begin-
ning with Bodden’s book, Deconstruct-
ing Development (Immigration, Society 
and Economy in Early 21st Century Cay-
man. We are now at chapter fourteen 
with only one chapter and the epilogue 
left. These articles are not meant as cri-
tiques, but as summaries of main themes 
and arguments advanced by the authors. 
It is hoped that, by introducing readers 
to these important works, more persons 
will be encouraged to read them in full 
and, in so doing, come to appreciate the 
invaluable contribution historians make 
to preserving our collective memory, ex-
plaining the forces that have shaped our 
society, and enriching the national con-
versation about who we are and how we 
came to be.

Last week we examined Roy Bodden’s 
argument that the combined impact of 
seafaring remittances and the growth 
of tourism fundamentally transformed 
the Cayman Islands from a subsistence 
society into one of the Caribbean’s most 
prosperous economies. We also consid-
ered his comparison of the contrasting 
approaches of Warren Conolly and Jim 
Bodden to tourism development and 
noted the profound social changes that 
accompanied economic growth. This 
week we conclude the summary by ex-
amining the questions Bodden raises 
about the long-term sustainability of 
Cayman’s development model.

One of the most important arguments 
advanced in this chapter is that tourism 
should not be judged solely by the num-
ber of visitors it attracts or the revenue 
it generates. Rather, Bodden argues, the 
more important question is whether 
tourism genuinely improves the lives of 
the Caymanian people. In his view, the 
ultimate purpose of development should 
be to enhance the well-being of citizens. 

To make this point, the chapter in-
troduces the concept of “leakage” in 
tourism economics. While tourism un-
doubtedly generates substantial income, 
much of that wealth leaves the Cayman 
Islands through imported goods, foreign 
ownership, overseas suppliers, and the 
remittances sent abroad by expatriate 
workers. The result, Bodden argues, is 
that not all of the wealth generated by 
tourism remains within the local econo-
my. He therefore encourages readers to 
distinguish between economic growth 
and the retention of wealth within the 
country.

The chapter also questions whether 
Caymanians have benefited as fully as 
they should from employment within 
the tourism sector. Although tourism 

has created thousands of jobs, Bodden 
argues that many senior managerial 
and specialist positions continue to be 
filled by expatriates while Caymanians 
remain concentrated in lower-paid posi-
tions. He suggests that greater emphasis 
should have been placed over the years 
on training, succession planning, and 
preparing Caymanians to assume lead-
ership positions throughout the indus-
try.

Closely connected to this concern is 
Bodden’s discussion of immigration. As 
tourism expanded, so too did the de-
mand for labour. This brought increas-
ing numbers of expatriate workers to 
the Islands, contributing significantly 
to economic growth but also altering 
the demographic and social compo-
sition of Caymanian society. Bodden 

reminds readers that earlier public 
officials, particularly Commissioner 
Andrew Gerrard, had warned that im-
migration policy would eventually be-
come one of the defining public policy 
issues facing the Islands. Whether read-
ers agree with his assessment or not, he 
presents immigration as one of the cen-
tral consequences of rapid economic 
development.

Environmental sustainability is an-
other major theme. Bodden expresses 
concern about the cumulative effects of 
intensive coastal development, particu-
larly along Seven Mile Beach. He argues 
that overdevelopment, shoreline ero-
sion, pressure on infrastructure, and 
the consequences of climate change 
now present significant challenges for 
the tourism industry. His broader point 
is that the natural environment is itself 
one of Cayman’s greatest economic as-
sets and that development which un-
dermines that environment ultimately 
weakens the very industry upon which 
the economy depends.

The chapter also returns repeated-
ly to the relationship between politics 
and development. Bodden argues that 
decisions about tourism, land use, plan-
ning, immigration, and investment have 
often reflected competing philosophies 
about how Cayman should develop. 
Some leaders favoured cautious, care-
fully managed growth, while others 
embraced rapid expansion and greater 
openness to foreign investment. The 
chapter encourages readers to consid-
er the long-term consequences of these 
debates and decisions for Caymanian 
society.

Perhaps the most provocative argu-
ment in this chapter is Bodden’s com-
parison between aspects of modern 
tourism and older systems of economic 

dependence. He contends that unless 
tourism provides genuine opportuni-
ties for Caymanians to own businesses, 
occupy leadership positions, and par-
ticipate meaningfully in decision-mak-
ing, prosperity may coexist with new 
forms of inequality. Whether one ac-
cepts this comparison or not, it chal-
lenges readers to think critically about 
who ultimately benefits from economic 
development and who bears its costs.

The chapter concludes by asking 
whether the current model of tourism 
is sustainable over the long term. Bod-
den argues that future success should 
not be measured only by increasing vis-
itor arrivals or constructing additional 
hotels. Rather, sustainability requires 
balancing economic growth with envi-
ronmental protection, responsible im-
migration policies, investment in Cay-
manian human capital, and preserving 
the cultural identity that makes the Is-
lands distinctive.

As with much of Deconstructing De-
velopment, readers may agree with 
some of Bodden’s conclusions while 
questioning others. That is precisely 
what makes the book valuable. The fact 
that the author does not seek to only 
celebrate Cayman’s remarkable eco-
nomic success but to challenge read-
ers to examine the assumptions that 
underpin that success and to ask diffi-
cult questions about the future- is what 
makes the work so valuable. Whether 
discussing tourism, immigration, edu-
cation, governance, or national identity, 
Bodden consistently reminds us that 
development is only partially about cre-
ating wealth- in fact, it is about creating 
a society that is prosperous, resilient, 
equitable, and capable of preserving its 
identity while navigating the forces of 
globalization.

The Geography of Money: How Tourism and 
Seafaring Changed Modern Cayman – Part Two

XX Dr Livingston Smith
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TOTAL SHIPS – 4
TOTAL PASSENGERS – 14,146

Tuesday Wednesday Thursday

28 29 30

Disney Treasure Celebrity Reflection

Carnival Horizon

Celebrity Beyond

Total Passengers Total Passengers Total Passengers

3,466 0 10,680

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  J U LY  2 8 - 3 0
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Health officials advise public on cyclosporiasis 
following reports of increased cases in the US

Grand Cayman,  16 June 2026

The Ministry of Health, Environment 
and Sustainability (MHES) and the Pub-
lic Health Department (PHD) are aware 
of reports of an increase in cases of cy-
closporiasis in the United States (US) 
and wish to reassure the public that one 
confirmed case has been identified in the 
Cayman Islands to date. The case is associ-
ated with recent travel and is believed to 
have been acquired outside the Cayman 
Islands. There is no evidence of ongoing 
local transmission or an outbreak. 

Cyclosporiasis is an intestinal illness 
caused by the parasite Cyclospora cay-
etanensis. People can become infected 
when they drink water or eat food, usual-
ly raw produce, that is carrying the para-
site. Food picks up the parasite most often 
through water supplies that are infected 
with human feaces (poop). Diarrhoea is 
the main symptom and can be acute or last 
for weeks or months if untreated. Other 
symptoms include nausea, vomiting, loss 
of appetite, stomach cramps, bloating, fa-
tigue and weight loss. The illness is treat-
able, and most people recover with appro-
priate medical care.

The Minister for Health, Environment 
and Sustainability, Hon. Katherine Ebanks-
Wilks, said: “We are committed to keeping 
the public informed, acting on the best 
available evidence, and ensuring that the 
systems in place continue to protect the 
health of our communities.”

The Chief Medical Officer, Dr. Hilary 
Wolf, said: “At this time, there is no evi-
dence to suggest that the recent increase 
in cases reported in the United States pre-
sents an increased risk to the residents 
of the Cayman Islands. The Cayman Is-
lands Molecular Biology Laboratory has 
diagnostic capability to detect cyclospora 
infection, and we continue to monitor in-
formation provided through international 
health partners while maintaining height-
ened surveillance and public health moni-
toring protocols.” 

Although the US is a major source of 
imported produce for the Cayman Is-

lands, there is currently no indication 
that consumers should avoid purchasing 
or consuming fresh fruits and vegetables. 
Residents are encouraged to continue fol-
lowing routine food safety practices and 
monitoring official channels for updates.

The Medical Officer for Health, Dr. Ery-
ka Simmons, said: “The driving force for 
this year’s increase in cyclosporiasis is 
unknown, and whilst no specific food 
item has been identified as the source of 
infection, nor a specific brand or seller 
of food, the CDC has advised that lettuce 
or salad greens, especially pre-packaged 
salads, are potential sources for the in-
fection. We encourage residents to be 
vigilant, increase their adherence to hand 
hygiene practices, and wash all fresh pro-
duce before consumption, even if they are 
pre-packaged.”

Director for the Department of Envi-
ronmental Health, Mr. Richard Simms, 
said: “The Cayman Islands has a robust 
inspection process for imported fruits, 
vegetables, and staples, including produce 
transported between Grand Cayman and 
Cayman Brac, which is accepted at refrig-
eration temperature. Inspection activities 
include verifying appropriate refrigera-
tion temperatures during transportation 
and storage to maintain the cold chain. We 
also works closely with the Department of 
Agriculture when concerns are identified. 
Any spoiled, mouldy or contaminated pro-
duce detected during inspections is con-
demned and destroyed under the super-

vision of Environmental Health Officers.”
Health officials are encouraging the 

public to follow these food safety recom-
mendations to reduce the risk of cyclo-
sporiasis:

Wash hands thoroughly with soap and 
water after using the toilet, after chang-
ing diapers, before handling food or un-
washed produce, and before eating.

Wash all fresh fruits and vegetables 
thoroughly under safe running water. 
Where available, a food-safe produce sani-
tising wash may also be used.

Refrigerate fresh produce promptly and 
store it appropriately.

Cook foods thoroughly at 158 degrees 
celsius, as adequate cooking destroys the 
parasite.

Drink bottled or properly treated water 
if the safety of the water supply is uncer-
tain.

Avoid touching human or animal faeces.
Stay informed of any official food recall 

notices and follow the guidance provided.
Individuals who develop persistent di-

arrhoea or other symptoms consistent 
with cyclosporiasis, particularly after re-
cent travel from the US or consumption of 
fresh produce, should seek medical advice 
promptly.

The Ministry will continue to monitor 
developments and provide updates should 
public health guidance change.

For further information, please contact 
the Public Health Department at 345-244-
2889 or 345-244-6221.

XX Dr. Hilary Wolf



Get Lean, Strong & Beach-Ready This Summer
Summer vacations, beach days, and pool-

side weekends are right around the corner 
— and with them comes the desire to feel 
confident, energized, and comfortable in 
your own skin. The truth is, transforming 
your body doesn’t happen overnight, but 
the good news is that the right strategy can 
dramatically speed up your results.

If your goal is to slim down, tighten up, 
and finally lose stubborn belly fat, there 
are two powerful changes that can make a 
huge impact fast: eliminating refined sug-
ar and increasing workout intensity.

Step One: Eliminate Refined 
Sugar

This first step is surprisingly simple 
because it doesn’t require you to do more 
— it requires you to stop doing something 
that’s holding you back.

Cut out refined sugar completely.
That means eliminating:
• Soft drinks
• Candy
• Desserts
• Sweetened coffees and lattes
• Packaged snack foods
• Sugary cereals and treats

Many people don’t realize how much 
hidden sugar sneaks into their daily rou-
tine. Unfortunately, excess sugar is one of 
the fastest ways to store body fat, especial-
ly around the midsection.

Instead of starving yourself, focus on 
fueling your body with foods that support 

fat loss and energy:
• Lean proteins
• Fresh vegetables
• Healthy fats
• Nuts and seeds
• High-fiber foods
Eating balanced meals rich in protein 

and fiber helps control cravings, stabilize 
energy, and keep your metabolism work-
ing efficiently while you lose fat.

Step Two: Increase Your 
Workout Intensity

Now it’s time to turn up the effort.
Too many people exercise at a comforta-

ble pace and wonder why their body never 
changes. If your workout feels easy the en-
tire time, your body has very little reason 
to adapt.

Real transformation happens when you 
challenge yourself.

If you can casually chat through the en-
tire workout, barely sweat, or finish feeling 
exactly the same as when you started, then 
your intensity likely needs to improve.

Higher-intensity training helps:
• Burn more calories
• Increase fat loss

• Improve conditioning
• Preserve lean muscle
• Boost metabolism long after the work-

out ends
The key is to train with purpose. Push 

yourself during the short time you have 
dedicated to exercise. That temporary dis-
comfort is often where the biggest physi-
cal changes begin.

As your fitness improves, you’ll become 
stronger mentally and physically — and 
workouts that once felt difficult will be-
come empowering.

The Fastest Way to Get Results 
Safely

The safest and most effective way to maxi-
mize your workouts and accelerate fat loss is 
to work with a qualified fitness professional 
who can guide you with the right training 
plan, accountability, and motivation.

If you’re ready to feel stronger, leaner, 
and more confident before summer ar-
rives, now is the time to start.

Contact Ernest Ebanks at Body Shapers 
Personal Training Fitness Studio today at 
325-8696 and take the first step toward 
your best summer body yet.

XX Ernest Ebanks

National Museum - Kiemanos: 
The Ira Thompson Collection 

Exhibition
Ongoing until 1 August - The Ira 
Thompson Collection Exhibition ex-
plores the origins of the Cayman Islands 
National Museum’s nucleus collection 
and the life of the man behind it - Ira 
Thompson, a taxi driver, hobbyist, and 
passionate collector whose efforts laid 
the foundation for the Museum. This ex-
hibition is suitable for all ages, particu-
larly those interested in Caymanian his-
tory, culture, and heritage. The museum 
is opened from Monday to Saturday. Cost 
of admission is $10 for adults and $5 for 
seniors, children and local students. For 
more information, call 949 - 8368

Summer Reading Challenge
1 July and ongoing - This year’s Sum-
mer Reading Challenge hosted by the 
Public Library Service focuses on All 
Things Cayman. Participants will be 
entered for a chance to win gift cards, 
electronics, toys, trophies, certificates 
and more. Registration opens July 1st 
for kids between the ages of 6 and 17. 
For more information pop by your lo-
cal library branch or email librarypro-
grammes@gov.ky.

Stuff the Bus
Ongoing until 6 August - Stuff the Bus 
is a community-based school supply do-
nation drive coordinated by Caribbean 
Alliance Insurance, to benefit students 
in need across the Cayman Islands. Do-
nate new school supplies and drop them 
off at any of our partner store locations 
during the donation drive. You can pur-
chase supplies directly from Cost U 
Less, Office Supply, Foster’s or Kirk Of-
fice and simply drop off your donations 
in the donation boxes located inside 
those stores.

Church of God Full Gospel Hall 
– Youth Retreat

24 – 26 July - The Church of God Full 
Gospel Hall is hosting a Youth Retreat 
for 13 – 19-year-olds on July 24th thru 
the 26th. For more information, call 949 
– 2503.

Community Health Fair
26 July - The Bodden Town & East End 
Seventh Day Adventist Church is hosting 
a Community Health Fair on Sunday 26 
July from 10am to 3pm. Free services in-
clude blood pressure checks, blood sug-
ar checks and mental health screening 
and women’s health. All are invited.

Child Evangelism Fellowship – 
5 Day Club

27 – 31 July - This is a summer camp 
filled with games, music, new friends 
and Bible stories which will be held 
from July 27-31, 2026 at Prospect Cen-
tre, from 8:30 -12 noon each day. The 
camp is free, but parents must register 
each child by sending an email to cef-
cayman@gmail.com.

Child & Teen Safety Matters 
workshops

29 July - The Family Resource Center is 
hosting two Monique Burr Foundation 
Child & Teen Safety Matters workshops 
on 29 July from 8:30am to 12:30pm for 
8- to 11-year-olds, and 12- to 15-year-
olds. Both workshops will take place 
at Adonis House, 75 Fort Street. These 
workshops are 100% free to the com-
munity and refreshments will be pro-
vided for all participants. To register, 
head to frc.gov.ky/programmes

Send your community events 
to wendy@caymaniantimes.ky

Community Events

XX Health Fair
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DEATH 
ANNOUNCEMENTS

The family of the late
 Dr. Desiree Charles Christie

 regret to announce her passing on 
17 July 2026

A Service of Thanksgiving will be 
held at St. George’s Anglican Church, 
George Town Tuesday, 28 July 2026 

at 10:00 a.m.

Viewing from 9:00 a.m.

The family of the late 
Rollin Aster Ebanks 
regret to announce 

his sudden passing on 
Wednesday, 1 July 2026.

A funeral service will be held 
at the Church of God Chapel,

George Town on Walker’s Road,
 on Saturday, 25 July 2026

 at 10:00 AM.
Viewing will be from

 9:00-9:45 AM.
Interment will be at

 the Garden of Reflections.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Ms. Betty Ann Seymour
Who passed away on July 17th 2026.

A Thanksgiving Service will be 
Announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of 

Mr. Leroy George Castro
Who passed on June 28th 2026.

A Service of Thanksgiving will be
Held at All Nations UPC 

23A Woodlake Drive, George Town 
Grand Cayman, Cayman Islands 

On Friday, July 31st 2026 at 12:30 p.m.

Viewing: 11:30 a.m. – 12:30 p.m.
Interment: Batabano Memorial Cemetery
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Billion
Decimal
Divisor
Double
Dozen
Eight
Eleven
Factor
Fifty
Five
Forty
Four

Fraction
Googol
Half
Hundred
Million
Multiple
Prime
Seven
Sixty
Thousand
Three
Zero

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

Head Chef – Job ID # G4F4J6
Company: Food Fanatics Ltd. T/A Union Bar & Grill
Location: Camana Bay, Grand Cayman
Salary: KYD $5,500 – $6,500 monthly
Closing Date: August 5, 2026
Union Bar & Grill is seeking an experienced and innovative Head Chef to lead our 
kitchen team and deliver exceptional dining experiences. The successful candidate 
will oversee daily kitchen operations, develop creative menus, maintain high 
standards of food quality and presentation, manage inventory and food costs, and 
ensure compliance with health and safety standards.
Applicants must have 10+ years of culinary experience, with proven experience 
as a Head Chef or Senior Chef in a high-end, fast-paced restaurant environment. 
Previous experience in a Forbes 5-Diamond or Michelin-Star restaurant is required. 
Candidates must have experience catering large volumes of up to 600 guests, along 
with advanced meat butchery and fish filleting skills across various categories.
Strong leadership, communication, organizational skills, and a passion for culinary 
excellence are essential. The role requires the ability to mentor kitchen staff, drive 
menu innovation, and maintain exceptional standards under pressure.
Caymanians and Permanent Residents are warmly encouraged to apply. Qualified 
candidates should submit their CV, Health & Physical, Police Clearance, and proof of 
a valid driver’s license to uniongrillcayman@outlook.com for consideration.

National Security
Position: Senior Security Officer
Salary Range:		  KYD 2,800.00 to 3,000.00/ Monthly
Job Portal ID:		  C5A5P6
Job Type:		  Full Time
Location:		  Grand Cayman
Work Hours/month	 180 hrs.
Deadline of Submission: 	 Aug 6, 2026

Job Description and Qualification:
- Effectively lead a team of security officers acting as a role model at all times.
- To guide performance through conducting the initial investigation meetings under 
the probation, capability, disciplinary and absence policy.
- Responsible for holding regular meetings with management pertaining to reports and 
following up on any actions identified and for ensuring all tasks and responsibilities 
of guards are completed.
- Providing handovers to other teams at the end of shifts.
- Ensuring that the guards adheres to health and safety procedures.
- Provide regular briefings to staff particularly around any key changes or events.
- Identify and challenge inappropriate behavior.
- Ensure staff are fully current with their regulatory licensing and accreditation (e.g. 
along with Management and in coordination with Management).
- Identify individual staff development issues.
- Lead security staff engaged on critical operational incidents, instigating elevation 
protocols where necessary and holding ‘ hot debriefs’.
- To carry out any other duties as requested by Management.
- 7-8 years of experience
- Knowledge of CPR and First Aid Training, Self Defense, Maritime, Mash Training 
Certificate ( as an asset)
- Good initiative & customer service oriented
- Clean Police Clearance

Precision Industries (Cayman) Ltd
Seeks 2 FT Skilled Carpenters:
Must have own tools. Must be able to 
read plans, be able to select, fabricate 
and install materials to specifications 
for each job. Remove and replace 
damaged roofing wood based 
materials. Must be able to withstand 
extreme hear. Must not be afraid of 
heights
10.00/Hr. + Statutory benefits 
Only Caymanians and RERC Holders 
please
Email CV to precisioncayman@
gmail.com

Company: Cay Electro
Position: Senior Sales Associate
Location: George Town, Grand 
Cayman
Employment Type: Full-Time
Salary: KYD $1,706.25 – KYD 
$1,755.00 per month

Please refer to the attached job 
description for publication.

Interested applicants are requested 
to submit their CV and supporting 
documents to:
Email: cayelectromart@gmail.com

UCCI invites qualified applicants for the following position:

HR Manager

OVERVIEW:
Reporting to the Vice President – Business & Operation, the HR Manager is responsible for the 
strategic planning, policy development and day-to-day management of the Human Resources 
department of UCCI. 
The post holder is a member of the Corporate Management Team and has oversight of $7 million in 
payroll for seventy-eight (85) full-time staff & faculty and fifty (50) part-time corporate faculty members.

KNOWLEDGE, SKILLS, & ABILITIES:
• A minimum of a Bachelor’s degree in Human Resource Management or related field (Master’s 
Degree preferred).
• Minimum of 7 years’ experience of progressive HR generalist responsibilities with experience and 
strengths in a breadth of human resource disciplines especially employee relations, recruitment and 
HR change leadership support
• Possess knowledge of modern principles, procedures and practices of Human Resource 
Management and how it relates to the public sector environment
• Proven experience in the development of HR strategies/projects, policy and procedural development
• Computer literate with experience in Microsoft Office including advanced Excel skills 
• Supervisory or staff management experience
• A highly refined sense of cultural competence and awareness, as well as proven effectiveness and 
ease in communicating with a multicultural environment. An understanding of the importance and 
value of diversity that recognizes and embraces the differences that arise from varying backgrounds, 
life experiences, beliefs, and perspectives is necessary.
• The ability to balance employee needs and concerns with organizational policy and business 
priorities.
• Knowledge and expertise in job evaluation based on the Hay Methodology would be considered 
an asset.
• Broad knowledge and experience in employment law, compensation, organizational planning, 
employee relations, and training & development 
• Must be adaptable to new approaches, commitment to continuous improvement and able to identify 
improvements where appropriate
• Must have strong relationship management skills, and be comfortable and effective when liaising 
with staff at all levels, demonstrating clarity of communication (at both a one to one and group level) 
and an ability to influence and provide direction & advice effectively
• Must demonstrate flexibility of work and be highly trustworthy and confidential.

Accountabilities Specific to the Role
• Maintains a thorough understanding and working knowledge of the Cayman Islands legislation 
relating to Human Resources. This includes the Public Authorities Law, Labour Law, Gender Equality 
Law, Immigration Law, Health Insurance and Pensions Law.
• Oversees the strategic direction of the Human Resources department and organizational 
development programs and assures alignment with the organization’s mission, vision, values and 
objectives.
• Continually assesses the employee relations climate throughout the institution and ensures cultural 
alignment through proactive employee relations and internal communications programs.
• Leads the development of department goals, objectives and systems.
• Establishes and leads the standard recruiting and hiring practices and procedures necessary to 
recruit and retain an effective workforce.
• Manages the recruitment, selection, hiring and separation processes by liaising with Senior 
Managers and the President regarding staffing needs.
• Manages all matters relating to attendance and leave.
• Manages the collation and updating of content for the faculty and staff handbooks and ensures 
content is in compliance with applicable laws.
• Works with the Vice-President, Business & Operations in managing the succession planning 
process.

Compensation:
Salary Range: KYD $75,228.00 to $101,160.00 p.a (GRADE I)
Employer-covered medical; co-contributory pension, and annual leave (20 days)
How to apply:
Submit the UCCI application form along with a CV and cover letter to recruitment@ucci.edu.ky. 
Application forms are available at www.ucci.edu.ky.
Deadline: July 31, 2026
Only shortlisted candidates will be contacted.
Caymanians/Caymanian Status, persons married to Caymanians and holding Permanent Residence 
are preferred.

Equipment Solutions Services is seeking a La-
bourer/Handyman.
Location: Lower Valley/Savannah
Hours: Full-time, 45 hours per week
Salary: CI$450 per week
Duties: General workshop maintenance, cleaning 
heavy equipment and vehicles,  loading/unload-
ing equipment, assisting mechanics, preparing 
equipment for transport, and other general labour 
duties.
Requirements: Physically fit, reliable, safety-con-
scious, able to work independently and in a team. 
Experience in vehicle maintenance, and general 
labour is an asset.
Benefits: Health insurance, pension, vacation and 
sick leave in accordance with Cayman Islands law.
Only applicants legally entitled to work in the Cay-
man Islands will be considered.
Apply by July 29 with your résumé to:
jules_jervis@hotmail.com

AQUARIUS GENEAL 
CONTRACTORS. Rough 
carpentry form work for columns 
beams and slabs, installation of 
doors and windows, framing of 
metal studs and install sheetrock. 
installation of cabinets, 
installation of speed poles for 
masonry, Install driveways and 
site works. Proficient in building 
wood and concrete stairs. Need 
more than 10 years of experience 
as a Carpenter

Work for minimum 45 hours a 
week. CI$14/hr. to work on jobsite 
in Crystal harbor.

EMAIL:
aquariusgencon@yahoo.com
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UCCI invites qualified applicants for the following position:

Lecturer - Nursing
OVERVIEW
The Lecturer will develop and teach courses at the University College of the Cayman Islands. 
In addition to teaching, the Lecturer will serve on committees, advise students, and engage in 
professional development or continuing education activities.

CRITERIA FOR APPOINTMENT
• Registered Nurse (RN) with a minimum of a master’s degree in nursing or an area of compe-
tence related to nursing.
• Current license as a Registered Nurse and/or Midwife.
• Qualification in nursing education, teaching and learning or curriculum instruction.
• At least three (3) years of nursing practice experience.
• A minimum of two (2) years of nursing experience in a specialized field of nursing.
• Certified in basic first aid.
• At least three (3) years of proven excellence in teaching at the tertiary level.
• Demonstrate sufficient expertise to design and deliver multiple courses in the area of expertise 
that meet the standards of a quality, tertiary educational institution.

KNOWLEDGE, SKILLS AND ABILITIES
• Proficiency with technology is sufficient to use learning management systems (LMS), use stu-
dent information systems (SIS), prepare course materials, and teach online and hybrid courses 
when necessary.
• Proficiency with Microsoft Office applications, including MS Word, Excel, PowerPoint, and 
Teams.
• Strong problem-solving skills and the ability to work collaboratively.
• High level of integrity in handling confidential and sensitive matters.
• Excellent interpersonal and communication skills, with a commitment to collegiality.

COMPENSATION
Salary Range: KYD $65,640.00 – KYD $76092.00 per annum 
Employer-covered medical; co-contributory pension, and annual leave (25 days).

HOW TO APPLY
Submit the UCCI application form along with a CV and cover letter to recruitment@ucci.edu.ky. 
Application forms are available at www.ucci.edu.ky.

Deadline: 31 July 2026

Only shortlisted candidates will be contacted.
Caymanians/Caymanian Status, persons married to Caymanians and holding Permanent Res-
idence are preferred.

UCCI invites qualified applicants for the following position:

Dean – Professional & Technical Education & Training
OVERVIEW
The Dean – Professional & Technical Education & Training is the academic and administrative 
leader for UCCI’s Professional & Technical Education & Training (PTET) programmes. The post 
holder is responsible for teaching oversight, scholarly activity, professional development, faculty 
recruitment and supervision, budgetary planning, strategic planning, and fundraising for these 
programmes. The Dean works closely with instructional leaders, faculty, and staff to deliver inte-
grated programmes that promote student success and collaborates with fellow academic lead-
ers to advance the mission of the University College. This position reports to UCCI’s Provost & 
Vice President, Academic Affairs.

CRITERIA FOR APPOINTMENT
• A master’s degree in related field/discipline.
• Full-time faculty.
• Meets the qualifications to earn the rank of a Senior Lecturer or higher.
• At least five (5) years’ administrative experience or relevant experience.

KNOWLEDGE, SKILLS AND ABILITIES
• A commitment to interdisciplinary practice and teaching.
• A history of collaborative management and leadership skills.
• An ability to be a spokesperson and advocate for the College’s vision.
• Demonstrated experience in accreditation.
• Understanding of professional education and the accreditation requirements.
• Proven ability to attract external funding and support.
• Superior record of scholarship and teaching.
• Demonstrated record of effective interpersonal and communication skills.
• Demonstrated ability to build strong partnerships with community organizations.
• Experience with the development and implementation of outcomes assessment.

HIGHLY PREFERRED EXPERIENCES
• Establishes strategic plans for PTET programmes consistent with UCCI’s mission and goals.
• Demonstrated commitment to the highest standards of professionalism, personal integrity, di-
versity, and excellence in all working relationships.
• Outstanding analytical abilities, interpersonal communication skills, organizational behaviours 
and an appropriate knowledge and use of relevant information systems, market research and 
enrolment strategies.
• Self-motivated and a strong team player who values hard work and who is capable and confi-
dent interacting with a wide array of internal and external constituents.
• Adaptable to an ever-changing educational environment.
• Candidates must be willing to take on new challenges in a dynamic and constantly changing 
environment.

COMPENSATION
Salary Range: KYD $97,860.00 – KYD $128,388.00 per annum. 
Employer-covered medical; co-contributory pension, and annual leave (25 days).

HOW TO APPLY
Submit the UCCI application form along with a CV and cover letter to recruitment@ucci.edu.ky. 
Application forms are available at www.ucci.edu.ky.

Deadline: 31 July 2026

Only shortlisted candidates will be contacted.
Caymanians/Caymanian Status, persons married to Caymanians and holding Permanent Res-
idence are preferred.

Employer: LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE 
MARRIOTT RESORT GRAND CAYMAN)
Position: Guest Experience Expert
KYD$590.4 - KYD$800 Bi-Weekly (paid Bi-Weekly) + gratuities
WORC ID: H4X7E2
No of position: 4
Description
Our jobs aren’t just about giving guests a smooth check-in and check-out. Instead, we want 
to build and experience that is memorable and unique. Our Guest Experience Experts take 
the initiative to deliver a wide range of services that guide guests through their entire stay. 
They are empowered to move about their space and do what needs to be done. Whether 
processing operational needs, addressing guest requests, completing reports, or sharing 
the highlights of the local area, the Guest Experience Expert makes transactions feel like 
part of the experience.

No matter what position you are in, there are a few things that are critical to success – cre-
ating a safe workplace, following company policies and procedures, maintaining confiden-
tiality, protecting company assets, upholding quality standards, and ensuring your uniform, 
personal appearance, and communications are professional. Guest Experience Experts 
will be on their feet and moving around (stand, sit, or walk for an extended time) and tak-
ing a hands-on approach to work (move, lift, carry, push, pull, and place objects weighing 
less than or equal to 10 pounds without assistance). Doing all these things well (and other 
reasonable job duties as requested) is critical for Guest Experience Experts – to get it right 
for our guests and our business each and every time.

Please note that this position is required for you to work on weekdays, public holidays and 
weekends.

Applicants are required to apply through the WORC portal for the job and also submit their 
application through the Marriott Career portal. 

Requirements
Years of Experience:3-4 years
Education Requirement: Some College/University
Documents needed by the employer before extending a job offer
Health & Physical
Police Clearance
Proof of Valid Driver License
Employer contact: gcmgc.hr@marriott.com

FITNESS & WELLBEING ASSISTANT
Meraki Wellness Ltd. is seeking an experienced Fitness & Wellbeing Assistant to join our 
luxury fitness and wellness team in Grand Cayman.
The successful candidate will support daily fitness and wellbeing operations, deliver ex-
ceptional fitness, movement, and wellbeing programmes, and provide outstanding mem-
ber service within a Forbes Five-Star or equivalent luxury environment.

KEY RESPONSIBILITIES
• Deliver personal training, small-group fitness classes, and member assessments.
• Design, deliver, and monitor individual fitness and wellbeing programmes.
• Support new member onboarding, orientations, assessments, and wellness consulta-
tions.
• Assist with daily fitness operations, including the setup, maintenance, and safe operation 
of Technogym equipment and high-tech fitness systems.
• Maintain accurate schedules, member records, progress reports, and operational docu-
mentation using Zenoti and other digital systems.
• Support fitness programming, wellness events, and movement and recovery initiatives.
• Maintain exceptional standards of professionalism, presentation, confidentiality, safety, 
and member service.

QUALIFICATIONS & EXPERIENCE
• Bachelor’s degree in Exercise Science, Sports Performance, or a related fitness or well-
ness discipline.
• Level 3 Personal Trainer certification (CIMSPA, EREPS, or equivalent).
• Additional qualifications in Strength & Conditioning, Functional Movement, MOTR Train-
ing, or Nutrition preferred.
• Minimum five (5) years’ experience in personal training, fitness instruction, or wellness 
programming within a Forbes Five-Star or equivalent luxury environment.
• Demonstrated experience with Technogym equipment, digital fitness systems, and Ze-
noti or similar software.
• Advanced computer literacy and excellent verbal, written, and interpersonal communi-
cation skills.
• Current First Aid and CPR certification.

The successful candidate must be professional, organised, adaptable, member-focused, 
and committed to confidentiality, safety, and service excellence.
Salary: US$40,000–$48,000 per annum, commensurate with experience and qualifica-
tions.
Hours: 40 hours per week, excluding breaks, including evenings, weekends, and public 
holidays
as required.
Health insurance and pension provided in accordance with Cayman Islands law.
WORC portal posting: G7Y5K4
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Director – Risk, Actuarial and Operations

Axonic Insurance Company SPC (“AXI”) seeks applications to fill the role of Director 
- Risk, Actuarial and Operations.  AXI is a wholly owned subsidiary of Axonic Hold-
ings Ltd.  The successful candidate will be reporting into and working closely with 
the Deputy Chief Operations Officer and General Manager/Chief Operations Officer.  
The Director, Risk, Actuarial and Operations, will lead the Cayman Actuarial and Risk 
Management function, support reinsurance treaty management/reporting, capital 
management, and other ad hoc projects as needed.  This individual will act as the 
primary operational liaison with cedants, internal teams (risk, actuarial, finance), and 
external counterparties / stakeholders.

Responsibilities:

• Act as the lead Risk and Actuarial point of contact for the Cayman plaform., present-
ing at Quarterly Board and Risk Committees. 
• Presenting results to senior management, explaining drivers of change including 
market movements, assumption changes, and impacts on capital.
• Assist with the build out of the local Enterprise Risk Management program.
• Lead treaty analysis and reporting. 
• Support the the build and maintenace of Capital Forecast models, analyzing key 
drivers and documenting assumptions and controls.
• Partner closely with the internal and external actuaries on reserve adequacy re-
views, assumption setting, experience analysis, and the development of reinsurance 
pricing models that support new treaty structures.
• Oversee the full lifecycle administration of life and annuity reinsurance treaties, in-
cluding treaty setup, ongoing maintenance, amendments, and run-off.
• Ensure accurate and timely processing of premium settlements, reserve calcula-
tions, experience refunds, and profit commission statements.
• Manage treaty databases and systems, maintaining complete, auditable records for 
all inforce and terminated agreements.
• Coordinate with cedants on periodic experience studies, assumption reviews, and 
treaty renegotiations.
• Serve as the primary operational point of contact for cedant companies, building and 
maintaining strong, long-term relationships.
• Lead quarterly and annual operational reviews with cedants, addressing data quality 
issues, treaty interpretation questions, and settlement discrepancies.
• Collaborate with the Finance and Actuarial teams to ensure reinsurance results are 
accurately reflected in financial statements under US GAAP
• Review asset allocations /portfolio review with Investments Team
• Develop and maintain robust internal controls over treaty accounting, cash manage-
ment, and reconciliation processes.
• Support external audits, actuarial certifications, and CIMA regulatory examinations 
by preparing documentation and responding to inquiries.
• Ensure all reinsurance operations comply with CIMA’s Insurance Act and regulatory 
guidance applicable to Class B insurers.
• Monitor counterparty credit risk, collateral requirements (including funds withheld 
and modified coinsurance arrangements), and Letters of Credit.
• Support the implementation of enterprise risk management frameworks and contrib-
ute to ORSA (Own Risk and Solvency Assessment) documentation.
• Lead the Cayman Risk function to identify, escalate, and mitigate operational, coun-
terparty, and treaty-level risks, and to support the ongoing development of the com-
pany’s risk appetite framework.
• Work in close coordination with Finance on monthly, quarterly, and annual close 
processes, ensuring reinsurance settlements, accruals, and ceded balances are ac-
curately captured and reconciled.
• Engage with the Investments team to manage the operational aspects of funds with-
held and modified coinsurance arrangements, including portfolio reporting, crediting 
rate calculations, and investment guideline compliance.
• Liaise with Treasury on cash flow forecasting, settlement funding, collateral posting 
(Letters of Credit, trust accounts), and the management of receivables and payables 
across the reinsurance portfolio.
• Participate in cross-functional working groups and project teams supporting new 
product launches, system implementations, regulatory change initiatives, and strate-
gic transactions.

Qualifications:
• FSA or ASA designation with at least 7 years experience in (re) insurance in Risk/
Actuarial/Reporting roles;
• Possess strong knowledge of accounting for insurance and /or reinsurance under 
US GAAP
• Highly analytical with great attention to detail and accuracy;
• Experience in GAAP/US Statutory reporting roles at life (re)insurance companies.  
• Ability to work collaboratively and cross-functionally, and lead the local Risk and 
Actuarial function. 
• Strong communication skills, written and oral. 
• Ability to act with speed & agility, owning outcomes and always operating with open-
ness and transparency.

Hours of Work: This is a full-time position requiring 37.5 hours per week
Salary: USD$175,000/US220,000 per annum, plus benefits.

Candidates are encouraged to apply to the WORC portal Job ID #H3B6T4. Inter-
ested applicants should submit their résumé and cover letter to:
foriordan@axonicinsurance.com

Our Vision: To deliver an  
excellent airport experience

• Bachelor’s Degree in Electronics, Telecommunication Engineering, or equivalent, including
BTEC HND (Higher National Diploma). 

• At least 10 years’ strong demonstrated experience in managing a team of  highly effective
and competent technical personnel through subordinate professional or supervisory staff.

• At least seven (7) years’ experience in the installation and maintenance of  aviation
systems comprising air/ground radiotelephony, aeronautical fixed services, navigational
aids, aeronautical MET equipment, and telecommunication or IT systems, or other similar
electronic systems.

• Familiarity with the function of  the International Civil Aviation Organization and a detailed
working knowledge of  the standards and recommended practices of  Annexes 10, and 14
and OTAR 171 and 173, as well as familiarity with ICAO Annexes 11 and 3.

• Knowledge of  the application of  surveillance and radar in an air traffic control environment.  
• Knowledge and experience in Technical Manual development and Engineering drawings.
• Experience with Information Technology (IT) systems.
• Knowledge of  systems design and implementation in a database environment; knowledge of 

technical and user-related aspects of  a personal computer environment.
• Should have relevant experience in a similar position, including experience in providing

financial control across a similar size business or group of  companies.
• Should be familiar with the financial management and accounting requirements.

Preferred Skills:
• Skilled in communicating in critical situations, orally and in writing with business

and community leaders
• Skilled in programme planning design, implementation, maintenance, and evaluation
• Knowledgeable and experienced in scheduling, budgeting, planning and project 

management
• Strong interpersonal and team-working skills
• Ability to work without direct supervision and commitment to problem solving 
• Working knowledge of Microsoft Office suite of applications

Salary and benefits: 
Salary range is CI$85,320 - CI$114,768 and will be commensurate with experience
and qualifications. Benefits include a contributory pension plan, paid vacation, health 
insurance and professional development opportunities.
Deadline date for receiving application is 31 July 2026.

The Cayman Islands Airports Authority (CIAA) invites applications for the post of:

COMMUNICATION, NAVIGATION & 
SURVEILLANCE (CNS) MANAGER

The post-holder is responsible for the planning and assignment of  work required by the CNS 
Section, necessary to support the functions of  the CNS/ATM Systems, aviation Meteorological 
(MET), and other related systems.

The Manager CNS will ensure that the CNS technical and engineering standards at the CIAA meet 
or exceed International Civil Aviation Organization (ICAO) and Air Safety Support International 
(ASSI) standards and recommended practices. Manage and maintain aviation communication, 
navigation surveillance and MET equipment. Manage a team of  technical and support staff. Ensure 
CNS customers receive the best possible service. The candidate will also be expected to create 
an environment of  mentoring and training for suitably qualified young engineers.

Qualifications and Education Requirements: 

** Job Description and link to Application Form available on our website caymanairports.com.
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Company: Original New Growth Naturals
Job ID: R7E3E3 – Hairstylist Salary: CI$8.75
****FULL DESCRIPTION TO ALL POSITIONS IS ON JOB CAYMAN****

Original New Growth Naturals is looking to hire a Hairstylist with natural hair experience to 
join our team.
Hairstylist Responsibilities:
• Consulting with clients on stylistic options for their hair.
• Listening to clients’ needs to determine their preferences.
• Describing different hair care products and their benefits.
• Shampooing, cutting, colouring and highlighting hair.
• Carrying out natural braid.

Requirements:
• 5-6+ years Skilled and trade worker specialising in this field

Applicant MUST provide CV, Cover Letter, proof of Cayman status, 3 work references, and Police 
record to admin@pbsolutions.ky. Please note that ONLY suitably qualified Caymanians/RERC & 
PR Holders will be selected for an interview.

City Wok Food 
Assistant Cook 3 Position.
F & I Food Co Ltd t/a City Wok Restaurant
Full Time 45 hrs per week, 7.00 KYD/hours
Experience: 4 years minimum.
Must know Caribbean food preparation, salad and sandwich making, smoothie making.
Must be able to work weekends and public holidays.
Benefits: Gratuities, health insurance, Pension, paid Vacation, indoor and outdoor 
tips.
Apply: citywok190@gmail.com

MASON HELPER/LABOURER
WORC Job Portal ID: J4F5Y3

• Minimum of 5-6 years’ experience
• Assist in laying out concrete block walls
• Install concrete blocks with precision
• Pour block cores and beltings, ensuring proper vibration as needed
• Apply plaster to concrete block walls, beltings, and columns
• Pour concrete for foundation footings
• Place, screed, float, and finish concrete slabs
• Set up screed boards for slab installations
• Essential strengths in leadership, team work and adaptability to meet company ob-
jectives
• Trustworthy, dependable and willing to work flexible hours
• Demonstrated ability to work independently and produce results with minimal su-
pervision

Competitive salary starting at $10.00-13.00 per hour. Benefits 
include pension, health plan and company related bonuses.  

Please send resumes and cover letter to:

Robson Construction
Box 294, Grand Cayman, Cayman Islands, KY1-1104 or

E-mail: inquiries@robson.construction

George Town | Full-Time (hybrid) | Monday -Friday 8:30 am to 4:30 pm | WORC JOB ID V3Y4U6

On behalf of our client, Northern Re, we are seeking an experienced and highly organized 
Paralegal – Contracts & Legal Administrator to join a growing and sophisticated specialty 
reinsurer.

This unique role offers the opportunity to combine contract administration, legal operations, 
compliance and corporate governance within a dynamic environment. Initially focussed on man-
aging the reinsurance contract lifecycle, the position is designed to evolve into a broader legal, 
compliance and governance role supporting Northern Re and its affiliated entities.

Key Responsibilities

Reinsurance Contract Administration
• Manage the complete lifecycle of reinsurance treaty documentation, from receipt and review 
through execution, storage, and system validation.
• Administer Northern Re’s AI-assisted contract management and data extraction platform, en-
suring documentation and data integrity.
• Review reinsurance treaties, endorsements, and related agreements to identify key terms, 
inconsistencies, missing provisions, and items requiring escalation.
• Maintain a robust contract register and version-control process, ensuring all executed agree-
ments are accurately recorded and readily accessible.
• Liaise with brokers, cedents, and external counterparties to obtain outstanding documentation 
and resolve contract-related queries.
• Verify that contractual, operational, and financial data are accurately reflected within internal 
systems and databases.
• Maintain document management protocols, filing structures, naming conventions, and archiv-
ing standards.

Legal, Compliance & Governance
• Support legal operations across Northern Re and affiliated entities, including regulatory corre-
spondence and coordination with external counsel. 
• Assist with regulatory and compliance administration, including maintaining regulatory calen-
dars and tracking filing requirements. 
• Prepare and coordinate board and committee materials and maintain corporate records. 
• Support contract negotiations, vendor agreements, and intercompany arrangements as busi-
ness needs evolve. 
• Assist in maintaining governance documents, policies, procedures, and corporate resolutions. 
• Develop expertise in the regulatory framework governing Northern Re’s operations, including 
Cayman Islands and relevant international requirements.

Qualifications & Experience
• 3–7 years of experience in a legal secretary, paralegal, legal operations, or contracts admin-
istration role; experience within financial services, insurance, reinsurance, or a law firm is ad-
vantageous.
• Minimum Associates Degree required.
• A law degree (LL.B., J.D., or equivalent) strongly preferred but not required and would be a 
considerable asset in this role.
• Familiarity with technical systems especially those that aid in contract management and legal 
review. 
• Demonstrated ability to review, analyze, and summarize complex legal and contractual docu-
ments with accuracy and sound judgment.
• Familiarity with contract management systems, legal technology solutions, or AI-assisted doc-
ument review tools.
• Strong understanding of compliance, regulatory, or corporate governance processes is advan-
tageous.
• Exceptional organizational and document management skills with a structured, detail-oriented 
approach.
• Excellent written and verbal communication skills, with the confidence to interact professionally 
with external stakeholders.
• Strong analytical skills and the ability to identify inconsistencies, omissions, and areas requir-
ing escalation.
• Self-motivated and comfortable working independently in a lean, collaborative environment.

Compensation
Competitive compensation in the range of US$110k – US$125k commensurate with experi-
ence along with health insurance, pension, and eligibility for an annual discretionary perfor-
mance-based bonus. Interested applicants should submit their resume and cover letter to
stacey@theagency.ky by 31 July 2026.

George Town | Full-Time (hybrid) | Monday -Friday 8:30 am to 4:30 pm | WORC JOB ID P8C5F4

On behalf of our client, Northern Re, we are seeking a Reinsurance Financial Analyst – Cap-
ital & Controls Operations to support financial controls, investor communications, and capital 
operations within a sophisticated reinsurance environment.

Key Responsibilities

Internal Controls & Data Integrity
• Execute quarterly internal controls review cycle over financial data integrity, following the estab-
lished risk and control framework.
• Identify, document, and escalate data quality exceptions across program-level financial re-
cords, ensuring issues are resolved and controls are appropriately evidenced.
• Maintain complete and auditable control documentation for each quarterly cycle, suitable for 
review by senior management and external auditors.
• Partner with the CFO on continuous improvement of control design and testing procedures.
Investor Communications 
• Own the weekly investor-facing communications cycle, including review of aggregate model 
output reports.
• Review model outputs for accuracy, internal consistency, and presentation quality under the 
oversight of the CFO before each issuance.
• Prepare and distribute weekly communications to investors summarizing capital position, ag-
gregate exposure metrics, and any material developments.
• Maintain a structured log of investor communications and responses; track open items and 
escalate as appropriate.
• Develop familiarity with capital model outputs and investor reporting conventions to serve as a 
reliable, informed point of contact for routine investor inquiries.
Carrier-Facing Operations — Quarterly Collateral Calls
• Drive the quarterly collateral call process end-to-end across all active carrier counterparties.
• Pull and assemble counterparty-level calculation summary files; review for accuracy, complete-
ness, and consistency under CFO oversight prior to external distribution.
• Prepare and dispatch collateral call communications to carrier counterparties, managing corre-
spondence and tracking through to resolution.
• Monitor open collateral positions, follow up on delayed responses, and maintain a register 
across all counterparties throughout the cycle.
• Translate collateral call outcomes into investor-facing capital call or capital release expecta-
tions, preparing communications for review and distribution.
• Coordinate with trust account custodians and internal operations as needed to ensure collater-
al movements are executed accurately and on schedule.

Qualifications & Experience
• Bachelor of Science, Business or Accounting Degree
• Professional Accounting designation CA, ACCA, CPA or equivalent
• 2–6 years of experience in accounting, audit, financial analysis, or a related discipline; Big Four 
or regional public accounting experience is a plus.
• Strong foundation in financial statement analysis, data reconciliation, and control documenta-
tion.
• Exceptional attention to detail with the ability to manage multiple concurrent recurring process-
es with precision.
• Excellent written communication skills; comfortable drafting professional, external-facing corre-
spondence to both institutional investors and carrier counterparties.
• Proficiency in Excel; experience and working knowledge of Power BI, Power Query, Power 
Automate or comparable tools is strongly preferred. 
• Prior experience in insurance, reinsurance, or financial services is considered a significant 
asset; an intellectual curiosity about the reinsurance industry is expected.
• High degree of personal accountability in managing time-sensitive, counterparty- and inves-
tor-facing processes.

Compensation 
Competitive salary range of US$85k – US$100k commensurate with experience, health insur-
ance, pension, and eligibility for an annual discretionary performance-based bonus. Interested 
candidates should submit their resume and cover letter to stacey@theagency.ky by 31 July 
2026.
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Company: JULIET LEVENE T/A PURPOSE CONSTRUCTION
Position: Mason Helper
Location: George Town, Cayman Islands
Salary: CI$10 per hour/ paid monthly
Hours of work: 45 hours per week (Full Time)
Vacancy: 1
WORC ID: W2D5N8

Job Description:
Assist masons in constructing, repairing, and finishing brick and concrete structures. Pre-
pare and carry materials, mix mortar, and set up tools and equipment. Follow instructions, 
measure and cut materials as required, maintain a clean and safe work site, and support 
quality construction standards.

Qualification:
Must possess at least ten (10) years of proven experience in the same field, demonstrating 
competence, reliability, expertise, and independent working ability.

Email Address for applications: purposeconstruction345@gmail.com or juliet.lev-
ene@gmail.com no later than July 25, 2026.

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE MAR-
RIOTT RESORT GRAND CAYMAN)

Guest Serivice Expert
Our jobs aren’t just about putting food on the table that our guests will enjoy until 
they ask for their bill. Instead, we want to build an experience that is memorable 
and unique – with food and drinks on the side. Our Guest Service Experts take the 
initiative and deliver a wide range of services to make sure that guests enjoy their 
meal. Whether setting tables, communicating with the kitchen, interacting and serving 
guests, or cleaning work areas and supplies, the Guest Service Expert makes trans-
actions feel like part of the experience.

No matter what position you are in, there are a few things that are critical to success 
– creating a safe workplace, following company policies and procedures, upholding 
quality standards, and ensuring your uniform, personal appearance, and commu-
nications are professional. Guest Service Experts will be on their feet and moving 
around (stand, sit, or walk for an extended time; moving over sloping, uneven, or 
slippery surfaces), managing the menu (read and visually verify information), and 
taking a hands-on approach to work (move, lift, carry, push, pull, and place objects 
weighing less than or equal to 25 pounds without assistance and 50 pounds with 
assistance; reach overhead and below the knees, including bending, twisting, pull-
ing, and stooping). Doing all these things well (and other reasonable job duties as 
requested) is critical for Guest Service Experts – to get it right for our guests and our 
business each and every time.

Years of Experience:1-2 years
Education Requirement: High School or Equivalent
Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

SALARY: KYD$590.4 - KYD$630 Bi-Weekly (paid Bi-Weekly) + gratuities

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The appli-
cant will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

Employer contact: gcmgc.hr@marriott.com
WORC ID: M4A5N7

LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE MARRIOTT 
RESORT GRAND CAYMAN)

Guest Service Supervisor
Process all guest check-ins, verifying guest identity, form of payment, assigning room, 
and activating/issuing room key. Set up accurate accounts for each guest according to 
their requirements. Enter Marriott Rewards information. Ensure rates match market codes, 
document exceptions. Secure payment prior to issuing room key, verify/adjust billing. Com-
pile and review daily reports/logs/contingency lists. Complete cashier and closing reports. 
Supply guests with directions and property information. Accommodate guest requests, 
contacting appropriate staff if necessary. Follow up to ensure requests have been met. 
Process all payment types, vouchers, paid-outs, and charges. Balance and drop receipts. 
Count and secure bank at beginning and end of shift. Obtain manual authorizations and 
follow all Accounting procedures. Notify Loss Prevention/Security of any guest reports of 
theft.

Assist management in training, evaluating, counseling, motivating and coaching employ-
ees; serve as a role model and first point of contact of the Guarantee of Fair Treatment/
Open Door Policy process. Develop/maintain positive working relationships; support team 
to reach common goals; listen and respond appropriately to employee concerns. Follow 
company policies and procedures; report accidents, injuries, and unsafe work conditions 
to manager; complete safety training and certifications; ensure personal appearance is 
clean and professional; maintain confidentiality of proprietary information; protect com-
pany assets. Welcome and acknowledge guests; anticipate and address guests’ service 
needs; assist individuals with disabilities; thank guests with genuine appreciation. Speak 
using clear and professional language; prepare and review written documents accurately 
and completely; answer telephones using appropriate etiquette. Ensure adherence to qual-
ity standards. Enter and locate information using computers/POS systems. Stand, sit, or 
walk for an extended period of time. Move, lift, carry, push, pull, and place objects weighing 
less than or equal to 10 pounds without assistance. Perform other reasonable job duties 
as requested by Supervisors.

Years of Experience: 5 - 6 years
Education Requirement: Certificate/Diploma
Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

SALARY: KYD$590.4 - KYD$1,000 Bi-Weekly (paid Bi-Weekly) + gratuities

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant 
will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

Employer contact: gcmgc.hr@marriott.com
WORC ID: E2X6Q2

TEACHER’S AIDE
Location: George Town, Grand Cayman
Position: Full-Time
Salary: KYD $20,535 – KYD $22,800 per annum (paid monthly)
Job Description
The successful candidate will be responsible for:

• Maintaining a safe, clean, and organized classroom environment.
• Assisting with the preparation of lesson materials and classroom equipment.
• Supporting children to remain engaged and focused during learning activities.
• Identifying barriers to children’s learning and reporting observations to the Lead Teacher.
• Supervising group activities, sports events, field trips, and school outings.
• Assisting with positive behaviour guidance and classroom management.
• Promoting a healthy, safe, and nurturing learning environment.
• Supporting the implementation of lesson plans and classroom activities.
• Working with individual children and small groups to support their learning and develop-
ment.
Qualifications, Skills & Experience
• High School Diploma or equivalent.
• Less than one (1) year of relevant experience.
• Police Clearance required.
• Strong communication and interpersonal skills.
• A genuine interest in working with young children in an early childhood education setting.

Employer Information
Earth’s Sunshine T/A Tiny Tots Academy
109 Hinds Way, Walkers Road
George Town, Grand Cayman

How to Apply
Interested applicants should submit their resume and supporting documents to
info@tinytotscayman.com or to our job post through https://my.egov.ky/

Closing Date for Applications: 29 July 2026

Tiny Tots Academy welcomes applications from suitably qualified Caymanians.

A Ministry of Calvary Baptist Church of Grand Cayman
Calvary Baptist Christian Academy is a private Christian  school K5 to Grade 12, and we are 
seeking applications for the following positions for the 2026/2027 school year. We are looking 
for teachers who are passionate about teaching and are committed to equipping our students in 
a creative and supportive learning environment  to achieve academic excellence and spiritual 
growth.
Elementary School Teacher
Qualifications:
All applicants must be fully certified teachers with a Bachelor of Education and sport-related 
subjects. Must be able to obtain a teaching license, be Caymanian, or be eligible to obtain a work 
permit. Applicants with a minimum 3-5 years teaching experience preferred and employees must 
also subscribe to the Statement of Faith of Calvary Baptist Church.
Responsibilities:
- Provide classroom instruction to K5-6th Grade students according to the Abeka curriculum.
- Develop and implement engaging lesson plans for all the fundamental subjects.
- Foster a supportive and inclusive physical education environment.
- Integrate Christian values and teachings into the curriculum.
- Assess and monitor student progress, providing feedback and support.
- Collaborate with colleagues to enhance the educational experience.

The salary range is between: CI $44,100 to CI $48,000 per annum and is determined by the 
applicant’s qualifications and experience. Benefits include pension and health insurance contri-
butions as required by Cayman Islands’ law, vacation, and tuition discounts for children of staff 
members.
Applications should be accompanied by a resume, copies of credentials, and three letters of ref-
erence, including one from the pastor from your church and should be submitted to the following 
address by Wednesday, 22 July 2026

Calvary Baptist Christian Academy
191 Walkers Road, GT

Grand Cayman KY1-1105
info@cbca.edu.ky
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Premium Wholesale

Is seeking a Delivery Driver/Sales Repre-
sentative with 5-7 yrs experience
CI$10.00 p/h + standard benefits
Hours of work Mon-Sat (45hrs)

Caymanian, RERC or PR Holders only
Send resume to

premium-wholesale@outlook.com

CASHIER/STORE CLERK

Bayside Grocery, Cayman Brac

Full-time, 2 years experience with

cashing and stocking groceries. Salary

$8.75/hour. Benefits as per C.I. Law

Apply: islfever@gmail.com

LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE MARRI-
OTT RESORT GRAND CAYMAN)

Loss Prevention Officer
Patrol all areas of the property; assist guests with room access. Monitor Closed Circuit 
Televisions, perimeter alarm system, duress alarms, and fire life safety system. Lock 
property entrances when required. Conduct daily physical hazard inspections. Respond 
to accidents, contact EMS or administer first aid/CPR as required. Assist guests/em-
ployees during emergency situations. Notify appropriate individuals in the event of acci-
dents, attacks, or other incidents. Defuse guest/employee disturbances. Call for outside 
assistance if necessary. Complete incident reports to document all Security/Loss Pre-
vention related incidents. Handle all interruptions and complaints. Resolve safety hazard 
situations. Escort any unwelcome persons from the property without interrupting the 
orderly flow of property operation. Report to scenes of vehicle accidents/thefts. Call for 
assistance using proper code responses. Complete a Loss Prevention shift summary/
daily activity report. Maintain confidentiality of all Security/Loss Prevention and property 
reports/documents; release information only to authorized individuals. Conduct investi-
gations and gather evidence. Conduct interviews with relevant parties.

Follow all company policies and procedures; report accidents, injuries, and unsafe work 
conditions to manager; complete safety training and certifications; ensure uniform and 
personal appearance are clean and professional; maintain confidentiality of proprietary 
information; protect company assets. Welcome and acknowledge all guests according 
to company standards; anticipate and address guests’ service needs; assist individuals 
with disabilities; thank guests with genuine appreciation. Speak with others using clear 
and professional language; prepare and review written documents accurately and com-
pletely. Develop and maintain positive working relationships with others; support team 
to reach common goals. Comply with quality assurance expectations and standards. 
Stand, sit, or walk for an extended period of time. In addition, some states may have 
additional licensing/registration requirements to be considered for this position. Read 
and visually verify information in a variety of formats (e.g., small print). Visually inspect 
tools, equipment, or machines (e.g., to identify defects). Enter and locate work-related 
information using computers and/or point of sale systems. Move at a speed required 
to respond to work situations (e.g., run, walk, jog). Stand, sit, or walk for an extended 
period of time or for an entire work shift. Move, lift, carry, push, pull, and place objects 
weighing less than or equal to 50 pounds without assistance and objects weighing in 
excess of 75 pounds with assistance. Grasp, turn, and manipulate objects of varying 
size and weight, requiring fine motor skills and hand-eye coordination. Move through 
narrow, confined, or elevated spaces. Move over sloping, uneven, or slippery surfaces 
as well as up and down stairs and/or service ramps. Reach overhead and below the 
knees, including bending, twisting, pulling, and stooping. Perform other reasonable job 
duties as requested by Supervisors.

Years of Experience: At least one year of work experience.
Education Requirement: High school diploma or G.E.D. equivalent.
Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

SALARY: KYD$590.4 - KYD$1,000 Bi-Weekly (paid Bi-Weekly) + gratuities

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant 
will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/jobs?-
location_type=1&location_name=grand%20cayman%20marriott%20resort

Employer contact: gcmgc.hr@marriott.com
WORC ID: 

LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE MARRIOTT RE-
SORT GRAND CAYMAN)

Pastry Chef
Exhibits creative baking and decorating talents by personally performing tasks while leading 
the staff in preparing quality and consistent pastries for all areas.  Works to continually improve 
guest and employee satisfaction while maintaining the operating budget.  Leads development 
and training of team to improve results while maintaining standards.  Must ensure sanitation and 
food standards are achieved.

This role requires the ability to move and lift up to 25 lbs. Standing, sitting or walking for extended 
periods of time and ensuring a professional appearance in a clean uniform are also required. 
Prior to employment, we’ll ask you to complete safety training and certification.

CORE WORK ACTIVITIES
• Leading Pastry Team
• Ensuring Culinary Standards and Responsibilities are Met
• Ensuring Exceptional Customer Service
• Maintaining Culinary Goals
• Supports Training and Development Activities
• Maintenance, Sanitation and Cleaning procedures
• Monitor stock of kitchen supplies and food to identify needed items and ensure neat and or-
derly storage
• Use kitchen and baking tools safely and appropriately.

Education and Experience
4 years experience in Pastry or related professional area.
Technical, Trade, Vocational School Degree, or a Degree from an accredited university in Cu-
linary Arts, or related major; minimum 1 year’s supervisory experience in culinary, pastry, or 
related professional area.

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

KYD$810 - KYD$1,200 Bi-Weekly (paid Bi-Weekly) + gratuities

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant will 
need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/jobs?loca-
tion_type=1&location_name=grand%20cayman%20marriott%20resort

Employer contact: gcmgc.hr@marriott.com
WORC ID: B6C8H4

Employer: Rackams Waterfront
Titel: DISHWASHER/CLEANER
KYD$6.56 - KYD$7.5 Per Hour (paid Per Hour) + gratuities
WORC ID: V3D8W7
Description
• The kitchen helper/Dishwasher/Cleaner makes up our heart of the house.
• This job requires that you stand for long periods of time. You will need to be able to sit, stand, 
walk, bend, reach, lift and carry items for this job. You will be required to clean dishes and kitch-
enware and utensils after every meal.
• Even though you may not come in contact with the guests, your responsibilities are key to the 
Cafe’s success.
• Obtain service area assignments at the beginning of each shift.
• Take tableware to dish room and place silverware, dishes, glassware, etc. inappropriate areas 
for washing.
• Check floor and clean as required.
Requirements
• Years of Experience
• 1-2 years
• Education Requirement
• High School or Equivalent

Title: Food & Beverage Server
KYD$6.56 - KYD$7 Per Hour (paid Per Hour) + gratuities
WORC ID: X3Q5K7
Description
The job entails but not limited to:
Greeting and seating customers
Taking food and beverage orders and accurately entering them into the ordering system
Must be familiar with MICROS as a POS
Making menu item recommendations
Communicating any food allergy or special nutrition needs to kitchen staff
Ensuring all orders are filled quickly and accurately and that food is high quality
Providing attentive service to diners, like refilling drinks as needed and checking their needs 
during meals
Promptly addressing any customer service issues and referring to management if and when 
necessary
Performing cleaning duties, such as at the service station, around the kitchen and in the dining 
area as we are an outdoor venue and are affected by many outdoor elements.
Providing an overall excellent customer service for any diners & patrons
Requirements
• Years of Experience
• 5-6 years
• Education Requirement
• High School or Equivalent

LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE MARRI-
OTT RESORT GRAND CAYMAN)

Senior Food & Beverage Supervisor
The ideal candidate should have bar, restaurant and/or banquets experience at a su-
pervisor level. Candidate should have expert working knowledge of Micros systems, 
as well as Opera. Applicants should have worked for Marriott or similar standard Ho-
tel-Resort for a minimum of 3 years with some background in a supervisory position 
in the Food and Beverage division within the Resort. Be able to produce and main-
tain four star hotel standards and Food and Beverage standards. Provide leadership 
through an active hands on role. Must be able to work in a fast paced environment with 
emphasis on team work consistency. Knowledge in Marriott brand standards an advan-
tage. Be self-motivated, but willing to achieve results as a team member. This position 
will include A.M. and P.M. shifts, weekends and public holidays.

Marriott International is an equal opportunity employer. We believe in hiring a di-
verse workforce and sustaining an inclusive, people-first culture. We are committed 
to non-discrimination on any protected basis, such as disability and veteran status, or 
any other basis covered under applicable law..

Years of Experience: 5 - 6 years
Education Requirement: Certificate/Diploma
Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

SALARY: KYD$600 - KYD$1,200 Bi-Weekly (paid Bi-Weekly) + gratuities

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The appli-
cant will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

Employer contact: gcmgc.hr@marriott.com
WORC ID: T6A7H7
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TRAC AUTOMOTIVE – NOW HIRING
TRAC Automotive, a leading multi brand dealership in the Cayman Islands, is expanding 
its team. We invite qualified and experienced candidates to apply for the following full time 
positions:

Washer / Jockey- WORC ID: N3J2M4
Salary: CI$1,900–2,300 monthly 
Requirements: 1–2 years’ experience, excellent timekeeping, ability to work independently, 
full clean driver’s license Group 3 mandatory, clean police record. 
Duties: Vehicle cleaning/valeting, safe vehicle movement, customer interaction, deliveries/
collections. Weekend and holidays required work (45 hrs/wk).

Customer Retail Supervisor-WORC ID:B2V7S8
Salary: CI$49,000–52,000 per annum 
Requirements: Minimum 5 years’ automotive experience at main dealer/OEM level; strong 
CRM, DMS & EPC knowledge; warranty and CSI program experience; relevant motor indus-
try qualification; full clean driver’s license. 
Role: Oversee customer retail operations, support rental SQI improvements, manage multi 
brand systems.

Automotive Technician / Mechanic (Hybrid/EV Certified) -WORC ID:G5Y5Y4
Salary: CI$62,000–66,000 per annum 
Requirements: 5+ years’ mechanical experience at main dealer level; JLR experience with 
Level 4 Hybrid/EV certification; knowledge of Changan, Subaru & Volvo advantageous; full 
clean driver’s license. 
Skills: EV/Hybrid systems, diagnostics, tuning, engine/gearbox repairs, servicing, crash re-
pair support.

Heavy Goods Vehicle (HGV) – Refrigerant Technician- WORC ID:B4J2B
Salary: CI$61,000–64,000 per annum 
Requirements: 5+ years’ HGV & refrigerant experience; City & Guilds or equivalent qual-
ification; strong knowledge of Foton trucks & Cummins diesel engines; full clean driver’s 
license (Group 3 preferred). 
Skills: Diagnostics, engine tuning, gearbox repairs, general service.

Technician/ Auto Mechanic – WORC ID: S5G5Y6
Salary: CI$45,000–57,595 per annum 
Requirements: 7+ years’ mechanical experience including JLR; minimum 5 years in a fran-
chised dealership of Changan, Subaru & Volvo. Certificate/Diploma required; clean police 
clearance; valid driver’s license; clear traffic record. 
Skills: Diagnostics, tuning, gearbox repairs, servicing, crash repair, painting, welding & fab-
rication.

To Apply:
Submit your résumé, relevant certifications, and supporting documents to
lyndell.sales@tracautomotive.ky. Only shortlisted candidates will be contacted.

Performance Automotive Ltd. is seeking a full-time reliable, organized, and motivated Stock 
Clerk to join our growing team in the Cayman Islands.
This is a key position within our business, responsible for ensuring parts, inventory, and logis-
tics are managed efficiently to support our technicians and provide exceptional service to our 
customers.
Key Responsibilities
• Receive, inspect, and accurately process incoming parts and deliveries.
• Organize and maintain inventory in a clean and efficient manner.
• Coordinate local and international shipments with suppliers and freight companies.
• Monitor inventory levels and assist with parts ordering.
• Pick and distribute parts to technicians in a timely manner.
• Process returns, warranty claims, and core returns.
• Maintain accurate inventory records using our management software.
• Assist with stock counts and inventory audits.
• Ensure the parts department remains clean, organized, and efficient.
• Work closely with Service Advisors, Technicians, and Management to maintain smooth work-
shop operations.
Requirements
• Candidates must have 1-2 years of experience relevant to the role with previous experience 
in inventory control, logistics, warehousing, or automotive parts is preferred but not essential.
• Excellent organizational and time management skills.
• Strong computer skills and the ability to learn inventory management software.
• Ability to lift and move automotive parts safely.
• Excellent communication skills and a positive attitude.
• Ability to work independently while contributing to a team environment.
• Candidates must have a valid Driver’s License, Police Clearance and current Traffic Clearance.

Salary range will be CI$10 to CI$12 per hour depending on qualifications, knowledge, and ex-
perience. (40 hours per week). All benefits will be provided in accordance with Cayman Islands 
labor law. Only applicants who provide valid Police Clearance, Traffic Clearance, and Driver’s 
License will be considered. Preference will be given to Caymanians. 

Working Hours: Mon to Fri 8 am to 5 pm
Interested applicants must send in their resume to: jamie@performanceauto.ky
Job Post ID Ref on Jobscayman: K8X6N3

     +1 345 916 6679 

      info@terra.ky 

www.terra.ky 

 

 
 

Portland Road, George Town | PO Box 1795 | Grand Cayman KY1-1109 | Cayman Islands 

Maintenance Person 
(Job ID#X2Y6B8) 

 
Terra Vegetation and Maintenance Solutions specializes in vegetation management, maintenance and 
bespoke utility scale services to customers in the residential, commercial and utility sectors. 

We are recruiting for a skilled maintenance person to perform a variety of high-level maintenance tasks 
on roofs, guttering, windows, and other exterior building assets using high reach aerial devices such as 
bucket trucks and manlifts while using specialized tools and equipment to perform the works.  

The successful candidate should have extensive experience working at heights and with heavy duty 
hydraulic equipment. 

  

Minimum Requirements 
Experience with driving and operating high 
reach bucket trucks and manlifts. 

Knowledge of various specialty tools and 
equipment for performing maintenance work. 

Experience using rope access equipment to work 
on roofs and elevated platforms. 

Must be able to lift up to 50lbs. 

Must be keen on quality and high-level finishes. 

Must be able to work long hours and overtime. 

 

Education & Experience 
High School Diploma. 

Must have a minimum of 10 years’ experience 
in property maintenance and landscaping. 

Must have a Cayman Islands Group 4 driver’s 
license for a minimum of 3 years. 

Must have a minimum of 5 years’ experience 
operating high reach bucket trucks and 
manlifts. 

Must have a minimum of 3 years’ experience 
working on roofs using approved rope access 
equipment. 

Salary 

CI $2,340 - $3,510 per month  

Hours per Month: 180 to 200 hours per month 

 

Benefits 
Comprehensive health insurance coverage (medical, dental and vision), pension plan contributions, 
competitive vacation packages, training opportunities and development programmes. 

 

Interested persons should submit a cover letter and resume to info@terra.ky. Caymanians, Cayman 
Status Holders and Permanent Residents need only apply. Only short-listed candidates will be 
contacted for an interview. The deadline for all applications is July 31st, 2026 

 

MAHOGANY WORKS LIMITED
FOREMAN GLAZIER					     JOB ID#B2Y3P2
Position Overview
Position requires 3 years’ experience working as a Foreman Window Installation on mul-
tistorey residential buildings with engineered window wall systems. The Foreman must 
possess the knowledge, experience and confidence to engage and professionally inter-
act with the General Contractors site team and other subcontractors. The primary role of 
the Foreman will be directing the operatives, undertaking window installation. 
Key Responsibilities 
• Supervise, direct and coordinate labour activity.
• Coordinate the delivery of tools, materials and equipment, both scheduling and quan-
tities
• Communicate and coordinate with other trades and subcontractors on site
• Daily review of construction schedule, anticipate changes in schedule and prioritize 
workload.
• Have a working knowledge of the construction documents such as drawings, scopes of 
work, schedules, specifications, safety manuals, supervisor manual, submittals, rough 
sheets etc. 
• Review cost reports and approve payments in conjunction with the Superintendent.
• Attend jobsite progress and coordination meetings when required by the Superinten-
dent. 
• Knowledge of safety procedures and regulations and it relates to window installation
• Must follow the direction of the Superintendent and inform him or her of any issues with 
the crew, material, or any other issue that may occur on the jobsite.
• Time management with the ability to multi-task and work with a sense of urgency
• Must be able to adhere to budgets for accurate cost to complete. 
• Assist Superintendent with coordination sketches /drawings to assist in resolving con-
flicts with other trades. Must be able to independently resolve problems or conflicts and 
adapt to changing situations. 
Qualifications and Skills
• Since this is a supervisory role qualifications required is mainly experienced, but a 
trade certificate as a carpenter/glazier is preferred but not a prerequisite.  
• Ability to work cooperatively with others.
• Organized and planned approach to the project.
• Basic use of Word, Excel and Bluebeam computer software.   
Salary range is CI $40.00 – $44.00 per hour depending on experience. Health insurance 
and pension provided as mandated by law. Two weeks paid vacation-time provided an-
nually. 
This is a full-time position requiring 45 hours a week. Standard working hours are Mon-
day to Friday 7am to 5 pm, however, overtime may be required from time to time. This 
position operates outdoor in the tropical environment and applicant must be able to lift 
up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position ap-
plying for and your resume, and an application form will be provided for completion. 
References from previous employers confirming applicants have the relevant experience 
and skills as detailed will be requested. Applicants will be accepted until midday on 31st 
July 2026. Only shortlisted candidates will be contacted further, said candidates will be 
contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants only. 
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MAHOGANY WORKS LIMITED
GLAZIER / WINDOW INSTALLER 				    JOB ID#Y6V7P3
Position Overview
Position requires 3 to 4 years’ experience working as a Glazer / Window Installer on 
multistorey residential buildings with engineered window wall systems.
Key Responsibilities 
• Installing glass in windows, doors, skylights, shower doors, and curtain walls in new 
or existing structures.
• Safely lifting and manoeuvring large or heavy glass panels using suction cups, 
hoists, or with assistance.
• Applying sealants, caulk, and putty to joints, seams, and gaps in glazing systems to 
prevent water infiltration.
• Work closely with the site surveyor to comply with the QA/QC requirements of the 
project.
• Must be able to read and understand window shop drawings to ensure window fix-
ings are in the correct location.
• Must be able to work at various heights with ladder, scaffold, and manlift when 
required.
• Must be able to utilise a laser level to ensure windows are installed to the strict 
tolerances required by the approved shop drawings and hurricane test requirements. 
• Must own all hand tools and cordless tools needed to perform daily activities.
• Provide guidance and direction to semi-skilled and unskilled operatives assigned to 
his work crew.
• Assist Lead Window Installer to monitor the inventory of window system compo-
nents assigned to his team to prevent damage, loss or theft.
• Motivate the operatives on their team to meet all time and quality expectations of 
the Lead Window Installer.
• Work under the direction of the Superintendent.
Qualifications and Skills
• Qualifications required is mainly experienced, rather than a specific qualification. 
• A trade certificate as a carpenter is preferred but not a prerequisite.  
• Experience in multistorey residential projects.
Salary range is CI $28.00 – $32.00 per hour depending on experience. Health in-
surance and pension provided as mandated by law. Two weeks paid vacation-time 
provided annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are 
Monday to Friday 7am to 5 pm, however, overtime may be required from time to time. 
This position operates outdoor in the tropical environment and applicant must be able 
to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position 
applying for and your resume, and an application form will be provided for comple-
tion. References from previous employers confirming applicants have the relevant 
experience and skills as detailed will be requested. Applicants will be accepted until 
midday on 31st July 2026. Only shortlisted candidates will be contacted further, said 
candidates will be contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants 
only. 

MAHOGANY WORKS LIMITED
LEAD GLAZIER / WINDOW INSTALLER			   JOB ID#P5F5G3
Position Overview
Position requires 5 years’ experience working as a Lead Glazier / Window Installer on 
multistorey residential buildings with engineered window wall systems.
Key Responsibilities 
• Work under the direction of the Foreman to assemble the engineered window and 
door systems. 
• Lead a team of window installers which will include a blend of skilled and semi-
skilled operatives.
• Attend inspections by the Special Inspector when required.
• Installing glass in windows, doors, skylights, shower doors, and curtain walls in new 
or existing structures.
• Safely lifting and manoeuvring large or heavy glass panels using suction cups, 
hoists, or with assistance.
• Applying sealants, caulk, and putty to joints, seams, and gaps in glazing systems to 
prevent water infiltration.
• Work closely with the site surveyor to comply with the QA/QC requirements of the 
project.
• Must be able to read and understand window shop drawings to ensure window fix-
ings are in the correct location.
• Must be able to work at various heights with ladder, scaffold, and manlift when 
required.
• Must be able to use a laser level to ensure windows are installed to the strict tol-
erances required by the approved shop drawings and hurricane test requirements. 
• Provide guidance and direction to semi-skilled and unskilled operatives assigned to 
his work crew.
• Monitor the inventory of window system components assigned to his team to pre-
vent damage, loss or theft.
• Motivate the operatives on their team to meet all time and quality expectations of 
the Foreman.
• Understand Foreman’s daily production goals and ensure they are achieved.
• Work under the direction of the Superintendent.
Qualifications and Skills
• Qualifications required is mainly experience rather than a specific qualification. 
• A trade certificate as a carpenter is preferred but not a prerequisite.  
• Experience in multistorey residential projects.
Salary range is CI $30.00 – $35.00 per hour depending on experience. Health in-
surance and pension provided as mandated by law. Two weeks paid vacation-time 
provided annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are 
Monday to Friday 7am to 5 pm, however, overtime may be required from time to time. 
This position operates outdoor in the tropical environment and applicant must be able 
to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position 
applying for and your resume, and an application form will be provided for comple-
tion. References from previous employers confirming applicants have the relevant 
experience and skills as detailed will be requested. Applicants will be accepted until 
midday on 31st July 2026. Only shortlisted candidates will be contacted further, said 
candidates will be contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants 
only. 

SPA RECEPTION CONCIERGE
Meraki Wellness Ltd. is seeking a professional Spa Reception Concierge to join our luxury 
wellness team in Grand Cayman.

As the first and last point of contact for members and guests, the successful candidate will 
provide exceptional front-of-house and concierge service, creating a welcoming, seam-
less, and personalised experience while supporting the daily operations of the spa and 
wellness facility.

KEY RESPONSIBILITIES
• Welcome members and guests with warmth, professionalism, and discretion.
• Manage reservations, scheduling, check-ins, and check-outs across spa, fitness, and 
wellness services.
• Respond to guest enquiries by telephone, email, and in person with efficiency and pro-
fessionalism.
• Provide concierge services, support member requests, and conduct facility orientations.
• Process billing, payments, and retail transactions accurately and securely.
• Collaborate with Spa, Fitness, Food & Beverage, and Membership teams to ensure 
seamless operations and exceptional guest service.
• Maintain an immaculate, professional reception and front-of-house environment.
• Capture and communicate guest feedback to support continuous improvement.

QUALIFICATIONS & EXPERIENCE
• Minimum three (3) years’ experience within a Forbes Five-Star or equivalent luxury spa, 
hotel, wellness, or hospitality environment.
• Training or certification in hospitality, customer service, or front-office operations pre-
ferred.
• Experience with spa-specific booking software is required; Zenoti experience is preferred.
• Excellent organisational, multitasking, communication, and customer-service skills.
• Fluent spoken and written English.

The successful candidate must be professional, empathetic, discreet, service-oriented, 
organised, and solutions-focused, with impeccable grooming and presentation and the 
ability to remain calm under pressure.

Salary: US$30,000 per annum.
Hours: 40 hours per week, excluding breaks, including evenings, weekends, and public 
holidays as required.
Health insurance and pension provided in accordance with Cayman Islands law.
WORC portal posting H2G6U6

Counsel - Transactional
WORC ID: X7U5M3
Counsel plays a pivotal role in delivering high-quality legal advice to clients on all aspects
of fund structuring, formation and operation. This position demands exceptional technical
expertise, strategic insight, and a proactive approach to client service and business
development. Counsel acts as a senior point of contact for both clients and junior lawyers,
providing guidance, mentorship, and contributing to the overall success of the practice.

Key Responsibilities
Provide accurate, clear, and focused legal advice to clients
Research matters of law, and draft concise documents, letters and reports
Business Generation: Introduce new clients to the firm and achieve agreed business
development targets  
Supervise, mentor, and manage the performance of junior team members  
Actively share ideas, know-how, expertise, and legal precedents with colleagues to
promote continuous learning and improvement within the firm
Financial Management: provide cost estimates, bill, and update clients at regular
intervals

Please see harneys.com/careers for full description.

Qualifications & Experience
A minimum of eight (8) years post-qualification experience at a major onshore law firm
or offshore firm with investment funds experience
Ability to manage a team and workloads effectively and calmly 
Ability to use initiative to manage problems without heavy reliance on a Partner, driving
the tempo of a case & Develop strategic planning skills and consultative relationship
with clients 

Salary will reflect qualifications and experience and will be in the
range of US$225,000- US$300,000 per annum. Other benefits to
include health Insurance, annual leave, and statutory pension.
Minimum working hours - 37.5 per week
Closing date: 31 July 2026  
 
Learn more and apply at harneys.com/careers or email
careers@harneys.com 
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MAHOGANY WORKS LIMITED
SUPERINTENDENT WINDOW INSTALLATION		  JOB ID#D6M2M3
Position Overview
Position requires 3 years’ experience working as a Superintendent (Window Installa-
tion) on multistorey residential buildings with engineered window wall systems. The 
Superintendent must possess the knowledge, experience and confidence to engage 
and professionally interact with the General Contractor, design professionals, con-
sultants and client. 
Key Responsibilities 
• Coordinate the delivery of materials from the window manufacturer. 
• Communicate and coordinate with other trades and subcontractors on site
• Daily review of construction schedule, anticipate changes in schedule and prioritize 
workload with the Foreman.
• Fully understand and communicate construction documents such as drawings, 
scopes of work, schedules, specifications, safety manuals, supervisor manual, sub-
mittals, rough sheets etc. 
• Approval of paperwork, timesheets and record sheets.
• Review cost reports and approve payments in conjunction with the Foreman.
• Attend jobsite progress and coordination meetings 
• Knowledge of safety procedures and regulations and it relates to window installation
• Manage issues raised by the Foreman as it related to the crew, material, or any 
other issue that may occur on the jobsite.
• Time management with the ability to multi-task and work with a sense of urgency
• Monitor budgets for accurate cost to complete. 
• Prepare Coordination sketches /drawings to assist in resolving conflicts with other 
trades. Must be able to independently resolve problems or conflicts and adapt to 
changing situations. Strong problem-solving ability.
Qualifications and Skills
• Since this is a supervisory role qualifications required is mainly experienced, but a 
trade certificate as a carpenter/glazier is preferred but not a prerequisite.  
• Ability to work cooperatively with others
• Organized and planned approach to the project.
• Basic use of Word, Excel and Bluebeam computer software.   
Salary range is CI $42.00 – 47.00 per hour depending on experience. Health in-
surance and pension provided as mandated by law. Two weeks paid vacation-time 
provided annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are 
Monday to Friday 7am to 5 pm, however, overtime may be required from time to time. 
This position operates outdoor in the tropical environment and applicant must be able 
to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position 
applying for and your resume, and an application form will be provided for comple-
tion. References from previous employers confirming applicants have the relevant 
experience and skills as detailed will be requested. Applicants will be accepted until 
midday on 31st July 2026. Only shortlisted candidates will be contacted further, said 
candidates will be contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants 
only. 

Asst Maintenance Tech
Bon Vivant is seeking a reliable and hardworking Assistant Maintenance Tech to join our team.

Responsibilities:
- Work on multiple appliance and household product systems such as: electrical, electronic 
control and component, mechanical, water, air, and sealed.
- Read and interpret work orders and manufacturer’s specifications. 
- Install, service, and repair appliances and household products including performing inspec-
tions, determining leaks and malfunctions, cleaning, lubricating, adjusting, and aligning systems 
and components, verifying operation, and confirming electrical supply.
- Use specialized tools and methods to test, calibrate, adjust, and fabricate appliances, house-
hold products, their components, and accessories.

Qualifications:
High school degree. Three-year technical experience in an appropriate background. Valid driv-
er’s license and a safe driving record.  Minimum of 3 years work experience repairing large 
appliances is required. Ability to read blueprints, schematics and understand maintenance liter-
ature. Strong computer and Microsoft Office skills is required. Ability to work overtime as needed 
and lift up to 80 lbs.

Standard work weeks are Monday - Friday with periodic night and weekend overtime.  Salary 
$18-25 / hour plus benefits.  Please submit cover letter and resume to info@bonvivant.ky 
by July 22 2026.

CML Offshore Recruitment Ltd
Portal No. W4G4E2

Closing Date: 20/07/26

Salary Range: USD35,000 to 45,000

Full Time – approx. 150 hours per month

The CML group of companies offers recruitment, HR consulting and immigration ser-

vices to our wide range of clients. What unites us is our mission to help our clients 

build great teams & our candidates build great careers.

ROLE OVERVIEW
As a Recruitment Resourcer, your responsibilities would include developing target-

ed sales leads and business development, working towards daily and weekly sales 

volume targets, understanding our client’s business and staffing requirements, ad-

vising candidates on career prospects, planning candidate advertising and sourcing, 

and database record management.

QUALIFICATIONS, EXPERIENCE & WORKING ENVIRONMENT
Successful candidates will have a bachelor’s degree and 2-4 years of recruitment 

and sales experience, including interviewing, client relations, and human resources 

methodology.

Experience in using sales and recruitment CRM systems such as Bullhorn is consid-

ered a must, along with experience in tracking and measuring KPI’s, excellent written 

and communication skills, demonstrated organisational and reasoning skills and the 

ability to juggle priorities in a fast-paced, customer-oriented environment.

WHAT WE OFFER
Healthcare plan, pension, hybrid, modern office with flexible and agile working.

TO APPLY
Submit CV and cover letter to info@cml.ky

Pizza Maker
WORC Ref V4M8Y3

Gino’s Pizzeria is looking for a reliable and energetic Pizza Maker to prepare and deliver pizzas 
to brand standards, support food safety practices, and assist with deliveries when required.

Key Responsibilities
• Prepare pizzas, dough, sauces, toppings, and ingredients according to company standards.
• Operate pizza ovens and ensure food quality, standards are met.
• Maintain clean, organised workstations and follow DEH food safety and hygiene procedures.
• Assist with stock rotation, inventory checks, and minimizing waste.
• Deliver orders safely and professionally when required, providing friendly customer service.

Qualifications & Requirements
• Minimum of 2 years’ experience in pizza making, food preparation, kitchen operations, or food 
delivery preferred.
• Valid Cayman Islands Driver’s License.
• Valid DEH Food Handler’s Certificate, or willingness to obtain.
• Physically capable of lifting up to 50 lbs and willing to work evenings, weekends, and public 
holidays.

Submit your CV to careers@catering.ky.
Experienced Caymanians are encouraged to apply.

The Security Center
Electronic Control Technician
KYD$18 - KYD$25 Per Hour (paid Monthly)
Full-time
Work Condition: outdoors (8.00am to 5.00pm)
George Town
Application Closing Date: 30th July 2026
Gov Portal ID: S2X6H8

JOB DESCRIPTION
Your general responsibility and duties include being trained in the installation, maintenance and 
servicing of electronic security systems in addition to intruder alarms, card access systems, 
CCTV systems and commercial fire systems. As such you a required to make a significant 
contribution to the success of the Systems Dept. by ensuring 100% customer satisfaction. More 
specifically, your duties include:
• Executing control panel termination
• Conducting device installation
• Troubleshooting

Qualification and Experience: 
1. Servicing and installing various electronic security systems including electronic alarms, ac-
cess control systems, CCTV systems and addressable/conventional fire systems.
2. Running cables, executing control panel termination and conducting device installation.
3. Performing Central Station connections and system commissioning.
4. Executing routine inspections and maintenance on security systems.
5. Troubleshooting various systems as required with excellent fault-finding abilities.
6. Taking charge of new sales leads and follow-up on company-generated leads in order to exe-
cute commercial and residential sales of the company products and services.
7. Acting as an advisor of products to potential customers and providing recommendations on all 
company products and services.
8. Performing electrical and civil works relating to security lighting, telephones, audio-visual
and home automation /cabling
9. Familiarity with Ajax

Requirements
Years of Experience
5-6 years
Education Requirement
Some College/University
Documents needed by the employer before extending a job offer
Police Clearance
Proof of Valid Driver License

Benefits
Health Insurance 
Pension 

Application Process
Applications may be submitted through the Cayman Islands Government Jobs Portal using Job 
Number S2X6H8, or by email to hr@security.ky.
Only candidates meeting the above specialist criteria will be considered
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The Security Center 
Director of Cybersecurity
KYD$90,000 - KYD$110,000 Per Annum (paid Monthly)
Full-time
Application Closing date: 30th July 2026
Location: Grand Cayman, Cayman Islands
Work Conditions: Office
Working hours: 8.00am to 5.00pm ( 45 hours a week)
Gov Job Portal: X8N4S6

Job Description:
The Security Center is a leading security solutions provider in the Cayman Islands with over 
25 years of experience delivering integrated security services across physical and digital 
environments.
As part of our continued expansion, we are establishing a dedicated cybersecurity services 
capability to support organizations in addressing increasingly complex cyber threats.
We are seeking an experienced cybersecurity professional to lead the development and 
commercial growth of our cybersecurity services business. The successful candidate will be 
responsible for identifying cybersecurity service opportunities, advising organizations on cy-
ber risk, and coordinating the delivery of cybersecurity services through specialist partners.

Key Responsibilities
- Lead the development and growth of the company’s cybersecurity services business.
- Identify and originate cybersecurity service opportunities across financial services, govern-
ment, and enterprise sectors.
- Assess client cyber risk environments and recommend appropriate cybersecurity solutions.
- Provide consulting support to organizations responding to cyber incidents and emerging 
cyber threats.
- Translate client security requirements into structured cybersecurity service engagements.
- Coordinate the delivery of cybersecurity services with specialist cybersecurity partners.
- Represent the company’s cybersecurity capability in client engagements and industry fo-
rums.
- Support the development of recurring cybersecurity service offerings and managed secu-
rity solutions.

Mandatory Experience & Qualifications
Applicants must demonstrate significant experience in cybersecurity operations and cyber 
incident environments.
Candidates must have experience in the following areas:
- Minimum 10–15 years of experience in cybersecurity, cyber investigations, or national-level 
cyber operations environments.
- Cybercrime investigation and digital forensic analysis.
- Coordination or leadership of complex cyber incident response activities.
- Cybersecurity operations within law enforcement, government, or national security envi-
ronments.
- Advising organizations on cyber risk, incident response, and cybersecurity resilience.
- Experience working with government cyber agencies, national cyber security centres, or 
law enforcement cybercrime units.
- Experience coordinating multi-agency responses to significant cyber incidents.

Applicants must demonstrate experience in both cybercrime investigation environments and 
cybersecurity advisory or incident response engagements.
Due to the nature of cybersecurity incident response and advisory engagements, appli-
cants must demonstrate experience operating in complex cyber threat environments and 
coordinating with multiple stakeholders including government agencies, law enforcement, or 
national cybersecurity bodies.

Technical Knowledge
Applicants must demonstrate strong knowledge in:
- Cyber incident response and investigation
- Digital forensics and cybercrime analysis
- Threat intelligence and adversary analysis
- Security operations and incident management

Professional cybersecurity certifications such as GIAC Certified Incident Handler (GCIH), 
ethical hacking certifications, or equivalent industry qualifications are required.

Professional Profile
The successful candidate must demonstrate:
- Strong commercial awareness and ability to develop cybersecurity service opportunities.
- Ability to communicate cybersecurity risks and solutions to senior decision-makers.
- Experience operating in high-risk or mission-critical cyber environments.
- Ability to build trusted relationships with clients, regulators, and industry partners.
Benefits: Health Insurance & Pension
Participation in cybersecurity industry bodies or professional associations is considered 
beneficial.

Benefits
Health Insurance 
Pension 

Requirements
Years of Experience
10+ years
Education Requirement
Master´s Degree
Documents needed by the employer before extending a job offer
Police Clearance
Proof of Valid Driver License

Application Process
Applications may be submitted through the Cayman Islands Government Jobs Portal using 
Job Number X8N4S6, or by email to hr@security.ky.
Only candidates meeting the above specialist criteria will be considered

General Manager – Job Advertisement

General Manager required to oversee day-to-day operations, staff and business ven-

tures locally and internationally across the UK, EMEA, LAC, NA and JAPAC. Appli-

cants must hold a relevant Business Studies degree and have 10+ years’ experience 

in FF&E, fit-out, shipping, logistics and warehousing across B2B and B2C commer-

cial, educational and residential sectors. Proven supplier-chain contacts, international 

trade-term negotiation, market expansion, digital lead generation, CAD, marketing, 

branding and senior team-management experience are essential. The role requires 

extensive international travel and experience liaising with CEO-level clients, suppliers 

and logistics partners.

Salary: CI$2,500 per month.

Candidates are encouraged to apply through the WORC JobsCayman portal under 

Job ID v6m6a5.

Professional Mowing Service
GARDENER
WORC Job Portal ID: B2E7A6
Location: Grand Cayman (Island-Wide)
Hours: 40 -45 hrs/week
Salary: KYD $8.75–$15/hr (paid bi weekly)
G.D. Enterprises Ltd. seeks a dependable Gardener with a strong work ethic and will-
ingness to learn. Duties include mowing, edging, trimming, weeding, planting, watering, 
pruning, and operating hand tools and small machinery. Must lift 50 lbs, work outdoors, 
and stand for extended periods.
Preferred Skills: Irrigation/electrical system experience, safe use of fertilizers/pesticides, 
equipment maintenance, valid group 2 or 3 driver’s licence.
Requirements: 3–4 years’ experience, Medical and Police Clearance Certificates.
Benefits: Annual bonus, health insurance, pension, vacation and sick leave as per Immi-
gration Law.
Open to all applicants. Suitably qualified Caymanians, RERC holders, and Permanent 
Residents encouraged to apply.
Apply by Email: office@pms.ky
Closing Date: 05 Aug 2026

Customer Service Administrator
Job ID: C5R3Y7
Company: Eagle Properties Ltd. T/A Ashley Furniture HomeStore Cayman
Salary: $1,800 KYD – $2,000 KYD per month
Application Deadline: 04 August 2026
Eagle Properties Ltd. T/A Ashley Furniture HomeStore Cayman is seeking an experienced 
Customer Service Administrator to join our team. The successful candidate will provide 
exceptional customer service, manage client inquiries, support after-sales services, coor-
dinate deliveries, and assist with customer account management.
Responsibilities include processing transactions through Ashley’s Storis POS system, 
maintaining accurate records, managing customer communications through WhatsApp 
Business, Facebook, and Instagram, updating online product catalogues, supporting mar-
keting initiatives, and collaborating with the sales team to ensure a seamless customer 
experience.
The ideal candidate should have a Bachelor’s degree, a minimum of three years’ experi-
ence in the furniture industry, knowledge of Ashley Furniture products and the Storis POS 
system, strong communication and organizational skills, and experience in social media 
management and client relationship management. Experience providing design solutions 
and maintaining a local customer network will be considered an asset.
Caymanians and Permanent Residents are warmly encouraged to apply. We look forward 
to reviewing applications from qualified candidates who meet the requirements for this role. 
Please send your CV to ashleyfurniturehomestorecayman@gmail.com for consideration.
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Inventory Logistics Coordinator - 45 hrs/wk	 $mart Group Cayman T/A Buy $mart
George Town - Industrial Park Warehouse	 Compensation: KYD $12.00 - $15.00 / HR

Email CVs with Cover Letter to: hr@smartgroup.ky - JobsCayman Post ID X2F7C8
Key Responsibilities 
Liaison with 3rd party warehouses to coordinate booking, manage stock deliveries, bro-
ker paperwork, container movement and customs clearing process. Maintain company 
databases with current shipping and receiving data. Ensure receiving process is timely 
and fluid with processing schedules achieved. Processes final receiving paperwork to 
accounting in a balanced state with inventory shortages and damages system reported. 
Conducts analysis of inventory discrepancies while collaborating with buyers to miti-
gate recurrence of issues.

Qualifications & Requirements
Minimum 2-3 years experience in a logistics/warehouse operations role dealing with 
international vendors and shipping coordination. Strong knowledge of Counterpoint 
backend system. Mid level computer skills with strong aptitude in Office, SharePoint 
and Trello functionality. Proven knowledge of retail process, distribution and logistics 
with excellent math skills, effective oral and written communication skills and a high 
level of detail driven analytical skill. Associates degree with management background 
or substituted for minimum 5-years stable employment in a inventory control and man-
agement role.

Horticulturist Job Description for Job ID: J3M7J2.

81 West Trading Ltd is seeking an experienced Horticulturist to oversee all horticultural, 
nursery, propagation, plant-health, conservation, and specialist plant sourcing activities 
for its botanical nursery, retail operation, client projects, and associated facilities.
This is a senior technical position requiring a highly specialized combination of aca-
demic qualifications, practical horticultural expertise, nursery operations experience, 
conservation knowledge, and rare-plant management capabilities.
Required Qualifications
Applicants must possess the following qualifications:
• Master’s Degree (or higher) in Horticulture, Plant Sciences, Botany, Conservation 
Biology, or a closely related discipline;
• Minimum 7 years of professional horticultural experience in a conservation institution, 
arboretum, large-scale nursery, or comparable horticultural facility;
• Demonstrate experience in tropical and subtropical horticulture, large-scale plant 
propagation programmes, international importation and associated regulatory require-
ments, plant-health management including pest/disease diagnosis and treatment, 
working with rare, unusual, endangered, protected, or specialist plant collections, train-
ing and supervising horticultural staff.
The working week is Monday to Sunday, working 45hrs a week on a schedule. Punctu-
ality and reliability are a must.
You will be expected to work outside in all weathers to accommodate the business and 
plant needs; therefore, humid conditions will be encountered daily.
Applicants must provide a clean Police Clearance Certificate, a valid Cayman Islands
Drivers Licence and a Group 3 Drivers licence will be given preference.
Benefits as per CI Law, salary $50,000-$62,500 pa.
Please email your resume to jayne@eightyonewest.ky before 1st Aug 2026. 

HEAVY DUTY MECHANIC
The ideal candidate must possess in-depth knowledge of diesel engines, hydraulics, and elec-
tronics.
Ultimately, the Heavy Duty Mechanic’s role is to ensure that heavy-duty vehicles and equipment 
operate safely and efficiently by conducting thorough inspections and repairs.

KEY RESPONSIBILITIES
• Inspect machines, engines, transmissions etc. and run diagnostic tests to discover function-
ality issues
• Conduct repairs aiming for maximum reliability
• Troubleshoot reported problems and resolve them in a timely manner
• Perform thorough maintenance on machinery, equipment, and systems
• Clean and apply lubricants to machinery components
• Replenish fluids and components of engines and machinery
• Undertake other duties as assigned (e.g., repair of hydraulic systems)
• Keep logs of work and report on issue

QUALIFICATIONS AND SKILLS
• Proven experience as a mechanic working with heavy-duty vehicles or equipment
• Excellent knowledge of mechanical, electrical, and electronic components of vehicles and 
equipment
• Ability to handle various tools and heavy equipment
• Willingness to observe all safety precautions for protections against accidents, dangerous 
fluids, chemicals, etc.
• Excellent physical condition
• 10 years experience
• Valid Driver’s License (Group 4)

SALARY AND BENEFITS
CI$11.00 – CI$15.00 per hour and standard health insurance and pension.
To apply, send your resume and a brief cover letter to jnmequipment@gmail.com

Preschool Practitioners
Responsibilities
Providing a safe, stimulating, and nurturing environment for young children, planning and 
implementing a variety of play-based activities that support children’s cognitive, social, emo-
tional and physical development. The ability to assess their development and document their 
progress. 
Including
• planning and preparing play-based learning activities,
• monitoring children’s development,
• ensuring their physical and emotional well-being all in a safe environment,
• working closely with parents to support children’s learning and development,
• being able to communicate effectively with children, parents and colleagues is essential and
• working with children with special needs.
Qualifications & Experience
Level 3 Certificate or above. 5 years or more experience working with preschool-aged chil-
dren.
Police Clerance Certificate no older than 3 months
Salary: KYD$18,200 – KYD$19,760 per annum (paid monthly)
To apply: Please email cover letter & resume to: just4kidspreschoolky@gmail.com by 
28 July 2026.
WORC Job ID: P5G2C3

The Security Centre: 

Sales Executive – Integrated Security Solutions 
KYD$40,000 - KYD$47,000 Per Annum (paid Monthly) 
Full-time 
George Town 

Application Closing Date: 30th July 2026
Government Job ID: W8Y8V4

Job Description:
Location: George Town, Grand Cayman, Cayman Islands 
Working Conditions: Office & Field work 
Working Hours: 8.00am to 5.00pm (45 hours per week) 

Role Description 
We are seeking an experienced Sales Executive – Integrated Security Solutions to drive new 
business growth and manage strategic client relationships across our full portfolio of security 
and technology services. This is a consultative, solution-led sales role, focused on identifying 
client needs, progressing opportunities commercially, and coordinating internal teams to deliver 
compliant, high-quality integrated solutions.The role combines new business development (ap-
proximately 70%) with account relationship management (approximately 30%) and is ideal for a 
commercially astute professional who excels in client engagement, proposal development, and 
structured sales delivery. 

Key Responsibilities:
Identify, qualify, and progress new business opportunities across security services and technol-
ogy-enabled solutions · 
Own and manage the end-to-end sales process from initial engagement through contract close · 
Build and maintain strong relationships with corporate and government stakeholders ·
Prepare professional proposals, presentations, and tender submissions · 
Coordinate internally with technical, operations, and finance teams to ensure accurate scoping 
and pricing · 
Maintain a structured sales pipeline, CRM records, and forecast reporting · Support the smooth 
handover of awarded contracts to delivery teams · 
Identify opportunities for account expansion, service upgrades, and cross-selling Essential.

Experience & Qualifications Applicants must be able to demonstrate: · 
Bachelor’s degree (BA/BSc) in Business Leadership and Management, Business Administra-
tion, or a closely related field · 
Proven experience in B2B sales, account management, or client-facing commercial roles ·
Strong background in relationship-driven, consultative selling rather than transactional sales ·
Experience managing client portfolios, renewals, and long-term stakeholder relationships · 
Demonstrated ability to prepare proposals, coordinate internal resources, and manage fol-
low-ups · 
Strong administrative discipline, including CRM usage, document control, and sales reporting.
Experience supporting or managing complex, high-value transactions requiring attention to de-
tail andcompliance·
Excellent communication, presentation, and organisational skills.
A professional, client-first approach with high personal integrityHighly Desirable Experience·
Experience in regulated or compliance-driven environments· Background in sales and proven 
relationship building experience·

Exposure to government or corporate clients· Experience working with CRM systems and struc-
tured sales processes·
Demonstrated ability to collaborate across sales, operations, and technical teamsPersonal At-
tributes· 
Highly organised with strong attention to detail· Commercially aware and solutions-oriented· 
Confident engaging senior stakeholders· Proactive, self-motivated, and results-driven· 
Comfortable balancing field-based client engagement with internal coordination

Benefits: Health insurance & Pension

Why Join Us:
This role offers the opportunity to work within a growing, integrated security business, engaging 
with a diverseclient base and contributing to the expansion of technology-led and multi-service 
solutions across the CaymanIslands.

Requirements
Years of Experience
5-6 years
Education Requirement
Bachelor´s Degree
Documents needed by the employer before extending a job offer:
Police Clearance
Proof of Valid Driver License

Application Process
Applications may be submitted through the Cayman Islands Government Jobs Portal using Job 
Number W8Y8V4, or by email to hr@security.ky.
Only candidates meeting the above specialist criteria will be considered
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WORC Job Post # M4E3R6

We are seeking a skilled and dependable Installer & Assistant Technician to join our 

growing team at Home Tailor Ltd. The successful candidate will support the installa-

tion, adjustment, maintenance, and repair of specialty window treatment systems, in-

cluding motorized blinds, shades, and screen doors, while also assisting with a variety 

of residential and commercial construction projects. This role is ideal for an individual 

with strong technical knowledge, excellent craftsmanship, and a commitment to deliv-

ering high-quality workmanship. 

Key Responsibilities
• Assist with the installation, adjustment, maintenance, and repair of specialty window 

treatment systems, including motorized blinds, shades, curtains, and screen doors.

• Perform carpentry and custom millwork installations with precision and attention to 

detail.

• Support residential and commercial construction projects, ensuring quality workman-

ship and professional finishes.

• Troubleshoot installation challenges and implement practical, effective solutions.

• Ensure all installations meet company quality standards and client expectations.

• Maintain a clean, organized, and safe work environment while complying with occu-

pational health and safety regulations.

• Collaborate effectively with project managers, supervisors, and team members to en-

sure projects are completed on schedule.

• Assist in maintaining high-quality glazing and related installations to uphold the com-

pany’s reputation for excellence.

• Handle physically demanding work while maintaining flexibility and professionalism 

under pressure.

• Be available to work overtime, after regular business hours, and on weekends when 

required to meet project deadlines.

Required Qualifications & Experience
• Minimum of 5 years of combined experience in residential and commercial construc-

tion, installation, or a related trade.

• Excellent attention to detail and commitment to quality workmanship.

• Ability to work independently and as part of a team.

• Strong communication and interpersonal skills.

• Detail-oriented with exceptional craftsmanship.

• Reliable, punctual, and professional.

• Clean Police Record and valid Driver’s license

Benefits: Vacation, Health Insurance and Pension.

This role offers an hourly salary of CI$8.75 to CI$15.00, depending on experience and 

performance, with an expected schedule of 40 hours per week.

Please submit your resume/cv to: info@hometailor.ky

Deadline for receipt of applications: 31/07/2026

ITC Ltd.
Is in need of:

Tiler Assistant
Qualifications:
• Must have at least four (4) years of construction job experience
• Must be physically fit
• Must have sharp memory and always punctual

Job Description:
• Will be assigned to do a lot of manual and physically demanding labor, eg. Lifting tiles and 
slabs, polishing materials, cleaning, etc.
• Other manual labor that will be assigned by supervisor
Salary range:
KYD$8.75-$12.00/hourly; Commensurate to qualification and experience

Benefits are in accordance with the Cayman Islands Health
Insurance and Pension Laws.

Interested Caymanians and Permanent Residents should
apply by July 22nd 2026
Please send resumes to

Human Recourses
International Tile Co.

PO Box 11807
Grand Cayman KY1-1009

Cayman Islands
hr@itctile.net

KPMG in the Cayman Islands provides Audit, Tax, and Advisory services and invites applications from qualified candidates for the following positions. 
Please note that only candidates who meet the job requirements will be selected for an interview.

Supervisor/Assistant Manager, SOQM
US$75,000 to $85,000 per annum

In conjunction with the firm’s compliance with the requirements of ISQM1 and QC 1000, and reporting to the SoQM Leader with Operational Responsibility and 
SoQM Delegate, the Supervisor/Assistant Manager of SoQM will be responsible for the following:

The requirements: Applicants for the Supervisor/Assistant Manager 
position must hold an internationally recognized professional accounting 
qualification (CPA, CA, ACCA, etc.) OR must have successfully completed 
all courses and examinations required for attainment of a recognized 
professional accounting designation and have attained at least four 
years relevant experience in either external audit or advisory services, 
preferably within the financial services industry OR must have worked at a 
comparable level with an international affiliate office of KPMG for at least 
two years AND must have exposure to IFRS and/or US GAAP. 

Benefits: A competitive salary commensurate with qualifications and 
experience, plus discretionary performance related bonus, comprehensive 
medical plan, pension plan (in line with Cayman Islands Labor Law), 
flexible vacation scheme, free on-site corporate gym membership and a 
recognizable and reputable corporate social responsibility program.   
 
For more information and to review the job descriptions in full, please visit 
our website: kpmg.ky/careers. Applications for the above positions should 
be submitted online via kpmg.ky/careers no later than August 6, 2026. 

© 2026 KPMG LLP, a Cayman Islands limited liability partnership and a member firm of the KPMG global organization of independent member firms affiliated with KPMG International Limited, a private English 
company limited by guarantee. All rights reserved.

Operational responsibilities: 
• Monitoring the operation of the firms SoQM controls and resolving 

instances of late controls and escalating as necessary
• Design and implementation new processes and controls across the firm 

(Audit, Tax and Advisory) as necessary
• Participate in the annual iRAP process and narrative process
• Prepare monthly reporting related to SoQM including status of the annual 

testing program, control operations and remediation progress.

Testing responsibilities: 
• Formulating an annual internal audit plan and undertaking internal 

audits to ensure the firm complies with ISQM1 and QC 1000 operational 
responsibilities. This will include testing the operating effectiveness over the 
firm’s documented controls pertaining to the following functions: acceptance 
& continuance, engagement performance, governance & leadership, 
human resources & project management, information and communication, 
intellectual resources, iterative risk management, monitoring and 
remediation, relevant ethical requirements, and technological resources. 

• Conducting testing and analysis of specified areas of the SoQM using 
samples and other data and documenting the results of testing in KPMG’s 
audit software 

• Identifying and reporting on control deficiencies to management, 
identifying remedial actions and improving current processes and 
identifying opportunities to improve operational efficiency.

Concept Carpentry Ltd. is seeking one full-time Carpenter with exten-
sive experience in residential and commercial carpentry, cabinetry, and 
precision machining.

The ideal candidate will demonstrate exceptional craftsmanship, attention 
to detail, creativity, and the ability to deliver high-quality work in a fast-

paced environment. This role involves general carpentry, custom joinery, cabinetry installation, 
integrated LED lighting features, and operating advanced woodworking and metalworking ma-
chinery.

Responsibilities: Interpret blueprints, shop drawings, and technical specifications while ac-
curately measuring, cutting, assembling, and installing custom-built features. Sourcing materi-
als, collaborating with project managers and other trades, and ensuring all work complies with 
health, safety, and building regulations. Must be proficient with hand and power tools, advanced 
machinery used for drilling, tapping, milling, and reaming metal components, and complex tool-
ing and machining instructions.

JOB ID: C6W2R3. Standard working hours are Monday to Friday, 7:30 a.m. to 5:00 p.m., totaling 
180 hours per month (45 hours per week), with salary paid monthly. Compensation is KYD $14 
per hour and includes health insurance, vacation entitlement, and pension contributions. Posi-
tion based in George Town. Minimum of 10+ years’ experience in carpentry and cabinet making, 
with strong problem-solving skills and the ability to work both independently and as part of a 
team. Must be flexible and available to work weekends, public holidays, and additional hours as 
required, particularly during deadline periods.

Suitably qualified Caymanians, PR, and Status Holders are invited to apply to: 
conceptcarpentryky@gmail.com 
Deadline: August 15, 2026
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P&P CONSTRUCTION – NOW HIRING
Construction Labourer (1 Position) – Cayman Brac

WORC Job Portal ID: V5J2Q2

Stone Mason Helper (1 Position) – Cayman Brac

WORC Job Portal ID: T5N3M7

Full-time (45 hours/week).

Construction Labourer: CI$8.75–$9.00/hour (5–6 years’ experience).

Stone Mason Helper: CI$12.00–$12.50/hour (6–8 years’ experience).

Applicants must have a high school education (or equivalent), a valid driver’s licence, 

police clearance, basic math skills, be physically fit, reliable, and willing to work flexible 

hours, including overtime, weekends, and public holidays. Qualified Caymanians are 

encouraged to apply.

Submit your CV, police clearance, and a copy of your driver’s licence to

p_pconstructions@yahoo.com or P.O. Box 166, KY2-2001.

Closing Date: August 7, 2026.

BUSINESS ADMINISTRATIVE ASSISTANT WORC ID: M5Y5J5
Experienced admin professional needed for electrical & construction operations 
(Commercial & Industrial Sector). Must be skilled in scheduling, job sheets, permits, 
safety records, inventory tracking, payroll support & customer service. Proficient in 
QuickBooks, AutoCAD, Fleetmate, Buildxact & Microsoft 365 required.

Apply: modernelectric.ky@gmail.com

SCREEN INSTALLER
JOB-ID#Q5Q3J3
Hydes & Sons Limited 
Full-Time/KYD$12-KYD$18/Hr. 
Duties: Install, repair, maintain 
screens, follow safety procedures, 
manage supplies, reports, and cus-
tomer support. 
Requirements: Driver’s license, tools/
installation skills, Precision, Team-
work, Reliability, Clean Record. 
Benefits: Pension, health insurance, 
statutory benefits. 
Apply: recruitment@rdmagency.ky 
(include position/company name)

CUSTOMER SERVICE AGENT /
GENERAL HELPER
JOB-ID#U3F5J8
RD CONSULTANT AGENCY SER-
VICES LTD.
Full-Time/KYD$8.75/hr. 
Duties: Customer service, answer-
ing calls/emails, QuickBooks, clerical 
support, recruitment processing, visa/
immigration documentation, filing, and 
office cleaning.
Requirements: 1–2 years’ experi-
ence, Basic Accounting knowledge/
computer proficiency, clean police re-
cord.
Benefits: Pension, Health Insurance, 
Statutory Benefits
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

MASON
DENVER A BARNES T/A EXCLU-
SIVE BUILDERS CONSTRUCTION
JOB-ID# P3M5N3
Full-Time/KYD$8.75–KYD$15/Hr. 

Duties: Masonry Repairs/Finishes, 
Construction, Material Estimates, 
Equipment Operation, Blueprints, 
Maintain Site Cleanliness.
Requirements: Driver’s License, 
Masonry Experience/Apprentice-
ship, Tool Proficiency, Physical Ability, 
Teamwork, Clean Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(include position/company name)

MASON 
JOB-ID# F5K5W4
TOPNOTCH DEVELOPMENT LTD 
T/A TOPNOTCH DEVELOPMENT
(Full-Time) KYD$10–$14/Hr.

Duties: Masonry Repairs/Finishes, 
Construction, Material Estimates, 
Equipment Operation, Blueprints, 
Maintain Site Cleanliness.
Requirements: Masonry Experi-
ence/Apprenticeship, Tool Proficiency, 
Physical Ability, Teamwork, Clean Re-
cord, Driver’s License.
Benefits: Pension, Health Insurance, 
Statutory Benefits
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

SALES ASSISTANT 
JOB-ID# J7W204 
Beauty Avenue
Full-Time/KYD$8.75/hr.
Duties: Assisting customers, process-
ing orders, preparing invoices, recom-
mending products, handling deliver-
ies, and providing excellent customer 
service.
Requirements: 1–2 years’ experi-
ence, excellent customer service, 
friendly/helpful, engaging personality. 
Availability for shifts, weekends, holi-
days.
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

MASON
JOB-ID#S5M4X6
Tamarra D. Davis T/A Prestige Con-
struction and Development
Full-Time/KYD$10–KYD$15/Hr. 
Duties: Interpret Blueprints, Mason-
ry Construction/Restoration, Repairs, 
Machinery Operation, Safety Aware-
ness, Material Preparation, and Ap-
prentice Guidance. 
Requirements: 5+ Years’ Experience, 
Precise Blueprint Interpretation, Tool 
Knowledge, Endurance, Diploma, 
Clean Record. 
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

Sandbar Seeks:
Full Time Food and Beverage Sever
Min 4 years experience in a fast-paced restaurant setting. Be able to work in an out-
door environment in extreme heat.
6.56/Hr. + Grats. + Statutory Benefits
Full Time Bartender
Min. 4 yrs. Experience. Must be outgoing to keep guests entertained while expert-
ly preparing their preferred beverages. Aside from possessing showmanship and 
knowledge of cocktails, spirits, beer and wine. . Be able to work in an outdoor envi-
ronment in extreme heat.
6.56/Hr. + Grats. + Statutory Benefits
Full Time General Helper:
Must have previous hospitality experience (min. 2 years). The successful candidate 
must be able to assist current staff by preparing garnishes, having stocked all of 
the ingredients that are required for bartender to produce his orders, so our clients 
are served in a timely fashion. Must be capable of keeping track of inventory levels, 
alerting management when supplies are running low, and participating in periodic 
inventory counts. Be able Follow all safety and sanitation protocols to ensure a safe 
and clean working environment for staff and customers. Work closely with bartenders, 
and other staff members to provide seamless service and contribute to a positive 
team atmosphere.  Be willing to adapt to changing priorities and handle various tasks 
as needed to support the efficient operation of the bar. Must be able to lift at least 50 
pounds. Be able to work in an outdoor environment in extreme heat
6.56/Hr. + Grats. + Statutory Benefits
Caymanians and RERC Holders Only Please
Email CV to imaginecayman@gmial.com

Applications are invited for the post of
Deputy Head Listing

Applicants for this position must have in-depth understanding of the securities industry and 
capital market transactions as well as the legal and accounting issues relating to listed com-
panies.

We are seeking a qualified lawyer, accountant, or holder of a relevant professional designation 
with a minimum of four years’ post qualification experience gained at a stock exchange, private 
practice, investment bank, securities house, or with an asset management entity.  The posi-
tion requires sound working knowledge of disclosure issues applicable to financial products, 
including investment funds and capital markets transactions. The applicant must have expe-
rience and knowledge of market regulation (including market surveillance) trading practices, 
and settlement and clearing of transactions and regulation of listed issuers and their principals. 

The applicant should be highly motivated, reliable, and able to work in a team environment and 
possess excellent communication and drafting skills. He or she must be capable of working 
well under pressure to meet tight deadlines.

Listing Department
1. To scrutinize, review, and process listing applications in a timely manner; 
2. To effect the listing of further issues and securities;
3. To assist the Head of Listing with the management and supervision of the listing department;
4. To assist in executing policy decisions of the Council as related to listing matters and as 
delegated through the CEO;
5. To assist in drafting new rules and regulations for approval relating to listings as and when 
the need arises;
6. To act as the front line for communications with listed and potentially listed entities and liaise 
with listing agents, broker members, and other professional service providers in relation to 
listing applications;
7. To ensure that listed entities comply with the listing rules and continuing obligations;
8. To ensure that there are appropriate mechanisms in place for the dissemination of timely and 
accurate information about listed entities;
9. To ensure that international standards are taken into account in every aspect of the operation 
of the listing department so that the CSX maintains its reputation for excellent service;
10. To assess and advise on the suitability of potential listings for listing purposes; 
11. To act as the Anti-Money Laundering Compliance Officer and the Money Laundering Re-
porting Officer;
12. To assist the Head of Listing in training other members of the listing department; and
13. To assist the Head of Listing with ad-hoc projects if required. 

Other CSX Responsibilities
1. To act as requested as the Head of Listing in the postholder’s absence; and
2. To assist in marketing efforts for the CSX, locally and abroad

SALARY
Remuneration will be commensurate with qualifications and experience – salary range 
CI$87,444 – CI$114,768. 

Applications forms are available at www.csx.ky

BENEFITS
A comprehensive benefits package is offered including health insurance and pension plan. 
Applicants should apply in writing, with a detailed curriculum vitae addressed to:

Operations & Finance Manager
Cayman Islands Stock Exchange

4th Floor, Pavilion East, 
Cricket Square
 P.O. Box 2408 

Grand Cayman KY1-1105 Cayman Islands
E-mail HR@csx.ky

The deadline for applications is Friday August 7, 2026
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Sous Chef – WORC ID D5T4A3

Job Description/Requirements:
- Minimum of 5-6 years’ experience in a professional kitch-en or culinary environment;
- Assist the Head Chef in daily kitchen operations and food preparation;
- Ensure all dishes are prepared and presented according to quality and presentation standards;
- Maintain high standards of food safety, sanitation, and kitchen cleanliness;
- Supervise and support kitchen staff, ensuring teamwork and efficiency during service;
- Monitor inventory levels and assist with ordering and stock control;
- Ability to work in a fast-paced environment while manag-ing multiple tasks effectively;
- Strong leadership, communication, and organizational skills;
- Willingness to work flexible schedules including week-ends, holidays, and split shifts;
- Passion for culinary excellence with a professional ap-pearance and positive attitude.

Qualifications
- Certificate/ Diploma in Culinary Arts 

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$8.89 - KYD$13.33 (45 hours per week) 
- Gratuities

Available Positions – 1 
Only qualified persons will be interviewed.

Team Leader - WORC ID X4R5N6 

Job Description/Requirements:
- Minimum of 8-10 years’ experience in a professional kitchen or culinary environment;
- Oversee all front-of-house operations to ensure ex-ceptional guest experiences;
- Lead, train, mentor, and motivate hosts, servers, and bartenders;
- Maintain and uphold fine dining service standards and professionalism;
- Manage reservations and seating flow using the OpenTable system;
- Handle guest relations, feedback, and issue resolu-tion promptly and professionally;
- Coordinate closely with the kitchen team to ensure smooth service execution;
- Ensure cleanliness, presentation, and ambiance standards are consistently maintained;
- Promote the restaurant within the local community and luxury hospitality market;
- Build relationships with hotels, concierges, luxury condominiums, and local businesses;
- Represent the restaurant at events, tastings, and networking opportunities;
- Demonstrate strong wine knowledge and provide pairing recommendations to guests;
- Assist guests with menu selections and provide in-formed dining recommendations;
- Manage staff scheduling, payroll oversight, and team performance evaluations;
- Monitor front-of-house inventory levels and coordi-nate supply ordering;
- Ensure compliance with health, safety, and licensing regulations while supporting revenue and service 
goals.
- Full-time (45 hours per week)

Qualifications
- Diploma or Degree in Hospitality Management, Res-taurant Management, or a related field preferred

Bi-weekly wages include: 
- Annual Salary Range: CI$36,000 – 50,000 

Available Positions – 1 
Only qualified persons will be interviewed.

Food and Beverage Server - WORC ID B4M2M2

Job Description/Requirements:
- Minimum 3+ years experience in an upscale dining estab-lishment;
- Knowledge of Aloha POS System;
- Strong knowledge of food preparation and menu items;
- Good knowledge of wine and beverage service;
- Excellent communication and organizational skills;
- Ability to provide exceptional guest service and handle guest requests professionally;
- Ability to multitask and work efficiently in a fast-paced environment;
- Flexible availability, including weekends, split shifts, and holidays;
- Professional appearance and demeanor at all times;
- Ability to work well as part of a team and assist cowork-ers when needed;
- Strong understanding of cleanliness, organization, and opening/closing side work procedures

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (45 hours per week) 
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.

Bartender/Server - WORC ID M6N3E7

Job Description/Requirements:
- Prepare and serve alcoholic and non-alcoholic bever-ages;
- Mix cocktails and specialty drinks according to cus-tomer preferences;
- Take customer orders and serve food, snacks, and drinks efficiently;
- Present menus and make food and beverage recom-mendations;
- Deliver excellent customer service and maintain a guest-focused attitude;
- Check identification and ensure compliance with le-gal drinking age regulations;
- Restock bar inventory and maintain cleanliness of service areas;
- Follow all food and beverage safety and sanitation regulations;
- Ability to work in a fast-paced environment with strong communication skills;
- Must be willing to work weekends, holidays, and split shifts.

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (45 hours per week) 
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.

Assistant Server/ Food Runner - WORC ID K7Y6X7

Job Description/Requirements:
- Minimum of 2+ years’ experience in a dining or hospitality establishment;
- Excellent food service knowledge with an in-depth under-standing of food preparation;
- Good knowledge of wine, cocktails, and beverage service;
- Strong communication, organization, and multitasking skills;
- Ability to provide exceptional guest service and handle guest requests professionally;
- Professional appearance and demeanor at all times;
- Ability to work safely, efficiently, and as part of a team environment;
- Willingness to work flexible schedules including week-ends, holidays, and split shifts;
- Responsible for maintaining cleanliness, organization, and completing opening/closing side duties;
- Reading, writing, and oral proficiency in the English lan-guage.

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (45 hours per week) 
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.	

Cook - WORC ID J3F7D8

Job Description/Requirements:
- 5–6 years of professional cooking experience required;
- Ability to prepare and plate food consistently according to recipes and presentation standards;
- Strong knowledge of kitchen hygiene and HACCP food safety procedures;
- Set up workstations with the required mise en place, tools, equipment, and supplies according to 
estab-lished standards.
- Safe operation and maintenance awareness of heavy duty kitchen equipment;
- Ability to work efficiently in a fast-paced team environ-ment while maintaining professionalism
- Strong time management and organizational skills for opening, prep, service, and closing duties
- Ability to manage stock, minimize food waste, and support food cost control
- Flexibility to work varied hours based on restaurant op-erational needs
- Commitment to high guest satisfaction standards, in-cluding handling special requests and responding 
pro-fessionally to feedback/complaints

Qualifications:
- Certificate/ Diploma in Culinary Arts 

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$7.00 - KYD$14.50 (45 hours per week)
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.

Assistant/Line Cook - WORC ID P5W5X8

Job Description/Requirements:
- 3-4 years of professional cooking experience required;
- Ability to prepare and plate food consistently according to recipes and presentation standards;
- Strong knowledge of kitchen hygiene and HACCP food safety procedures;
- Set up workstations with the required mise en place, tools, equipment, and supplies according to 
established stand-ards.
- Safe operation and maintenance awareness of heavy duty kitchen equipment;
- Ability to work efficiently in a fast-paced team environ-ment while maintaining professionalism
- Strong time management and organizational skills for opening, prep, service, and closing duties
- Ability to manage stock, minimize food waste, and support food cost control
- Flexibility to work varied hours based on restaurant opera-tional needs
- Commitment to high guest satisfaction standards, includ-ing handling special requests and responding 
professional-ly to feedback/complaints

Qualifications:
- Certificate/ Diploma in Culinary Arts 

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$6.56 - KYD$13.50 (45 hours per week) 
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.

Kitchen Helper - WORC ID T6B3V7

Job Description/Requirements:
- 1 to 2 years’ experience and knowledge in food and beverage industry as a  kitchen helper is a must;
- Should have proper knowledge on how to handle all cleaning chemicals; 
- Maintain proper hygiene at all times in all areas of the restaurant; 
- Provide the cooks, and servers with support and assis-tance; 
- Keep all areas clean, dry and safe for other workers;
- Ability to lift and carry up to 50 lbs;
- Able to clean gas stoves, ovens, floor, floor mats & grills;
- Works well in a team environment
- Ability to work weekends, holidays, split shifts, night Shift and shift work;
- Must be in good health and fit to work all the time.

Qualifications: 
- High School Certificate;
- Fluency in English is required

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.00 (45 hours per week) 
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.

Hourly Rate/Annual Salary Range includes entry rate to maximum rate for role depending on experience 
Health Insurance and Pension Plan provided for all positions in accordance with the Labour Law requirements

Resumes from qualified Caymanians and PR Holders should be emailed to:
bluecilantrohr24@gmail.com or bluecilantro@candw.ky

Blue Cilantro Holdings Ltd
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Job Title:  Counsel
WORC Job ID: D7F2V2
Salary: US$240,000 – US$285,000 per annum

Conyers is a leading international law firm advising on the laws of Bermuda, the British Virgin 
Islands and the Cayman Islands. Conyers has seven offices worldwide and is affiliated with 
the Conyers Client Services group of companies which provide corporate administration, 
secretarial, trust and management services. Across the firm, we take pride in living our core 
values in all that we do: our commitment to collegiality, connectedness, diversity, excellence, 
integrity, initiative and legacy set Conyers apart from other employers. This means investing 
in our people and creating a respectful and collaborative professional environment for all em-
ployees, as well as being an active contributor to the communities in which we live and work.

Conyers is inviting applications from qualified candidates for the position of Counsel.

About the job
Conyers Corporate Department renders advice to commercial clients around the world on a 
variety of corporate and commercial transactions.  Groups within the Corporate Department 
specialize in advising in various areas (some of which are subject to specific regulation) 
including; banking and financing, capital markets, securities, shipping and aircraft registra-
tion and financing, mergers and acquisitions, mutual and investment funds and investment 
business.  

What You’ll Need
• Qualified solicitor, with at least 10 years PQE 
• Strong commercial awareness
• Deep expertise with extensive experience in specialist areas 
• Demonstrates strong insight into clients and markets
• An ability to communicate effectively with colleagues and clients
• Provides wise counsel on complex or sensitive issues

Submit CV and cover letter to: CareersCayman@conyers.com

Company: Ellis Construction - Job ID: M6C6C3
Position: Mason Salary: CI$12-15 per hour Hours: 40-45 hrs/wk
***Full Job Description on Job Cayman*******

Ellis Construction is seeking a skilled and hardworking Mason to join our team
Mason Responsibilities:
• Cutting, shaping and dressing materials.
• Lifting, carrying and placing prepared blocks.
• Reading and following technical drawings.
• Mixing cement and mortar.
Requirements:
• 3-4 + years working as a Mason
Applicant MUST provide CV, Cover Letter, proof of Cayman status, 3 work references, 
and Police record to admin@pbsolutions.ky. Please note that ONLY suitably qualified 
Caymanians/RERC & PR Holders will be selected for an interview.

Assistant Cook
WORC ID: A8J8T8
Kai One Limited is seeking Assistant Cooks to support its kitchen team in 
a fast-paced restaurant environment. The successful candidates will assist 
with food preparation, perform basic cooking duties, and help maintain high 
standards of cleanliness and food safety. This role is essential to ensuring 
timely service and consistent food quality.
Responsibilities Include:
• Assist chefs and line cooks with daily food preparation, including washing, 

chopping, marinating, and portioning ingredients 
• Support the preparation of menu items in accordance with the restaurant’s recipes and 
presentation standards 
• Maintain cleanliness and organization of kitchen stations before, during, and after service 
• Ensure all food is handled, stored, and prepared in compliance with health and safety 
regulations 
• Assist with plating and assembling dishes during service periods 
• Restock kitchen supplies and notify senior staff of low inventory levels 
• Clean and sanitize kitchen equipment, utensils, and work areas 
• Follow instructions from the Head Chef or Sous Chef to ensure smooth kitchen operations 
• Assist with receiving and properly storing deliveries 
Qualifications:
• High school diploma or level 1 Certificate in General Cookery equivalent 
• Or minimum of 3 years’ experience in a busy restaurant or hotel kitchen in a similar role
• Requires working evenings, weekends, and public holidays 
• Prolonged standing and ability to lift moderate weights 
• Exposure to heat, sharp objects, and kitchen equipment
Salary: CI$9.00 to CI$11.00 plus grats 
Benefits: In accordance with Cayman Islands Labour Law
Location: Kaibo Bar and Beach Restaurant, North Side, Grand Cayman 
Employment Type: Full-Time
Qualified Caymanians/PR Holders are encouraged to apply
To apply please email your CV/Resume to: working@kaibo.ky

Company: Aktiv Builder
Position: Building Construction Labourer Salary: CI$12-15 per hour Hrs: 40-45
***Full Job Description on Job Cayman*******

Aktiv Builder is seeking a skilled and hardworking Building Construction Labourer to join our 
team
Mason Responsibilities:
• Measure, mark, and cut drywall panels according to design plans.
• Patch, trim, and smooth rough spots and edges.
• Safely separate recyclable and non-recyclable waste
• Keep walkways and access areas clear for safety
Requirements:
• 3-4 + years working as a Mason
Applicant MUST provide CV, Cover Letter, proof of Cayman status, 3 work references, and 
Police record to admin@pbsolutions.ky. Please note that ONLY suitably qualified Caymanians/
RERC & PR Holders will be selected for an interview.

SITE INSPECTION ENGINEER - ID. N7N5N7
KYD$55,000 - $65,000 per annum (paid monthly)

AMR Consulting Engineers is a multi-disciplinary engineering consultancy company cover-
ing all aspects of structural and civil engineering. The company has extensive experience 
working in the Cayman Islands from design, project management, and site monitoring. We 
offer a wide range of services to clients with their experienced and qualified consulting team 
known for delivering excellence.

Duties & Responsibilities: Reasonable work expected of a Structural Site Inspection En-
gineer to include but not limited to: Conducting Site Special Inspections in accordance with 
Chapter 17 of IBC2009.   Pre-pour inspections to confirm compliance with design intent 
drawings for reinforcement and post-tensioned cabling installations, structural steelwork, 
seismic restraints for MEP equipment, fire protection of structural elements and hurricane 
hardening. Collation of Special Inspection reports and project management. 

Requirements: A Senior Engineer possessing a bachelor’s degree in civil engineering as 
minimum, and 10 or more years of extensive site experience on major projects.  Experience 
working with the installation of post-tensioned cabling is essential along with a clean Police 
Record and a valid Drivers’ Licence. Must have attention to detail, be goal-oriented, and work 
well under pressure.

Qualified and interested persons can email mark.reed@amr.ky

KUAVO LIMITED
Position: Bookkeeper
Employment Type: Full-Time
Salary: KYD $3,200–$3,500 per Month
Benefits: As per Cayman Islands Labour Law

The employer seeks an experienced Bookkeeper to maintain accurate financial re-
cords, support accounting operations, and ensure compliance with Cayman Islands 
financial regulations. The candidate will possess organizational skills, attention to de-
tail, and the ability to work independently while maintaining confidentiality.

Responsibilities include: Maintaining financial records, accounts payable, and ac-
counts receivable; processing invoices, payments, and receipts; performing reconcil-
iations; assisting with payroll preparation; preparing financial statements; monitoring 
cash flow; maintaining financial documentation; preparing management reports; cal-
culating sales agent commissions; tracking strata fees and operating expenses; issu-
ing payments to contractors; liaising with property managers; responding to financial 
inquiries; assisting with completion statements and Section 6(4) statements; and en-
suring compliance with Cayman Islands financial regulations and company policies.

Applicants must have 7–8 years of bookkeeping or accounting experience, a bach-
elor’s degree in accounting, Finance, or a related field, proficiency in accounting 
software, advanced Microsoft Excel skills, analytical and organizational abilities, and 
excellent attention to detail. Real estate experience is an asset.

Required Documents: Health & Physical, Police Clearance
Apply through WORC.KY (ID: N6G3P5) with a résumé and proof of immigration status.

VITAL SPIN BAR & YOGADEN
SPORTS INSTRUCTOR 

(SPIN/PILATES & YOGA)

The instructor is responsible for ensuring an excellent customer experience at Vital. He/she 
will lead a team of students/members through a diverse set of classes several times (1-2+) 
a week.

Key responsibilities:

Leading classes: 
Planning and conducting classes for various skill levels, from beginner to advanced, tailoring 
sequences to meet individual needs.

Demonstrating and adjusting:
Demonstrating proper poses and techniques, and providing modifications and adjustments 
for students of different abilities.

Creating a safe space:
Ensuring a welcoming and comfortable environment for all participants, prioritizing safety 
and proper alignment.

Guiding and encouraging:
Providing verbal and physical cues to help students deepen their practices and improve their 
overall well-being

Staying updated:
Continuously learning and refining teaching techniques through ongoing education and cer-
tifications. 

2 positions available
Salary - $50 per class.
Hours - 1-2 hrs per week
Candidates are encouraged to apply to the WORC portal Job ID #E7Q2F6. Please submit 
your application to admin@vitalcayman.ky
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CALVARY BAPTIST
CHRISTIAN ACADEMY

A Ministry of Calvary Baptist Church of Grand Cayman

Calvary Baptist Christian Academy is seeking passionate and committed teachers who will sup-
port students in achieving academic excellence and spiritual growth within a creative and sup-
portive learning environment.

Full-Time Positions
• High School Math Teacher
• High School English Teacher
• High School Science Teacher
• PE Teacher

Required  Qualifications: (All Teachers)
• Bachelor’s degree in education or equivalent teaching subject.
• Cayman Islands Teaching License
• Minimum 3-4 years of teaching experience preferred
• Caymanian or eligible to obtain a work permit
• Must subscribe to the Statement of Faith of Calvary Baptist Church
• Ability to collaborate with colleagues and contribute to curriculum planning
• Prepare students for external exams: STAR Math and reading, GL Science Test, and SAT.

Key Specific Responsibilities:

High School Math Teacher:
• Bachelor’s degree in specialized mathematics
• Teach Grades 7-12, using the Abeka curriculum
• Experienced in preparing students for external exams
• Prepare and deliver engaging lesson plans
• Integrate Christian values into classroom instruction
• Assess student progress and provide academic support

High School English /English Literature:
• Bachelor’s degree in English and Literature
• Teach Grades 7-12 using the Abeka curriculum
• Prepare and deliver engaging Lesson Plans
• Integrate Christian values into classroom instruction
• Assess student progress and provide academic support
• Experienced in preparing students for external exams

High School Science Teachers:
• Deliver academic excellence  aligned with international frameworks.
• Teach across the core scientific disciplines, including Chemistry, Physics, and Biology, accord-
ing to the Abeka Curriculum
• Oversee chemical hygiene and technical safety procedures for practical experiments across 
three active science labs.
• Prepare students for global university through matriculation through rigorous coursework, as-
sessments, and quantitative feedback
• Technology integration, scientific writing, and chemical hygiene management, maintain mate-
rial safety data sheets, correctly store and dispose of hazardous chemicals according to local 
environmental regulations

PE Teacher
• Bachelor’s degree in education and sport-related subjects
• Provide classroom and practical instruction to K5-12th Grade students
• Educate and ensure students perform at their ability to reduce unnecessary injury
• Develop and implement engaging lesson plans, encourage students to compete in sporting 
events
• Foster a supportive and inclusive physical education environment
• Integrate Christian values and teachings into the curriculum 

Benefits:
Health and Wellness:
• Professional Development sessions throughout the school year
• Health Insurance: 50% assistance with medical insurance group policy in accordance with 
Cayman Islands Government law.
• Pension:  5% contributions  paid by employer and employee, mandated by Cayman Islands 
Government
• Tuition: Discounted tuition for dependent children
• Salary Range: CI $44,100-48,000 per annum
• Qualified applicants may send Resume to :
                       info@cbca.edu.ky
Deadline for submissions: July 31, 2026

Calvary Baptist Christian Academy
191 Walkers Road, GT

Grand Cayman KY1-1105
info@cbca.edu.ky

Company: Health Care Community Nurse
Location: George Town
Position: Caregiver
Salary: CI$8.75 per hour (paid monthly)
Benefits: All statutory benefits in accordance with Cayman Islands 
Labour Law

Hours of Work: 45 hours per week

WORC ID: A8F5B2

No. Vacancy: 2

Duties: 
Provide personal care assistance including bathing, grooming, dressing, feeding, mobility 
support, companionship, meal preparation, light housekeeping, and medication reminders. 
Accompany clients to appointments, maintain accurate care records, monitor client well-be-
ing, and follow all health, safety, and confidentiality procedures.

Requirements:
Minimum 2 years caregiving or healthcare support experience and a valid Caregiving Cer-
tificate required. Must have strong communication and interpersonal skills, provide compas-
sionate care, work independently with minimal supervision, and be physically fit to assist 
clients with daily activities and mobility needs. Flexible schedule required.
Send applications to communitynurse345@gmail.com Deadline August 04 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

Global Security Services Ltd. seeks a proactive, highly organized Administrative Assis-
tant with 5–6 years’ experience.

Duties: Inventory, customs clearance, invoicing, monitoring center data entry, bookkeep-
ing, customer account audits, reviewing reports, scheduling, correspondence, filing, da-
tabase and work order management, work permits, business renewals, purchase orders 
(local/overseas), and general administrative support.

Requirements: Bachelor’s Degree or Diploma in Business Administration (manda-
tory); 5–6 years’ administrative experience; proficiency in Microsoft Office and advanced 
Excel; experience with task management software, service management platforms, bill-
ing, work order management, confidential data, and the service industry. Must have excel-
lent organizational, communication, multitasking and customer service skills, be honest, 
adaptable, able to work independently and in a team, willing to work overtime/weekends 
when required, and hold a valid driver’s license.

Location: George Town, Grand Cayman. Hours: Mon–Fri, 8:00 a.m.–5:00 p.m. Salary: 
CI$2,000–CI$2,400/month plus pension and vacation per Cayman Islands law.

Qualified Caymanians and Permanent Residents are encouraged to apply with a CV and 
cover letter to employment@globalsecurity.ky or via the WORC Job Portal. WORC Job 
ID: V8A3X4. Deadline: August 7, 5:00 p.m.

Applicants must complete three practical assessments during the interview process.

Mystical Electric Ltd. is seeking a full-time Electrician to join our team in George 

Town. Applicants must have a minimum of 10 years’ experience and be a licensed 

Electrician in the Cayman Islands. The successful candidate must be able to work 

independently, function effectively as part of a team, read and interpret electrical 

drawings, and possess strong problem-solving skills. Job ID: E8A4N5. The posi-

tion requires flexibility to work weekends, public holidays, and additional hours as 

required, particularly during deadline periods. The salary is CI$20.00 per hour based 

on a 45-hour work week, paid weekly, with statutory pension and health insurance 

benefits. Regular working hours are Monday to Friday, 7:00 a.m. to 4:30 p.m. Suitably 

qualified Caymanians, Permanent Residents, and Status Holders are invited to 

apply by email to mysticalelectric@outlook.com     	 Deadline: August 8, 2026.

Job Title: Kitchen Helper
Summary:
We are looking for two reliable and hardworking Kitchen Helpers to assist 
with daily kitchen operations. The ideal candidate will support cooks and 
kitchen staff by maintaining cleanliness, preparing ingredients, and ensuring 

a smooth workflow in the kitchen.
Key Responsibilities:
• Assist cooks with basic food preparation (washing, peeling, cutting ingredients)
• Keep kitchen areas clean, organized, and sanitized
• Wash dishes, Job utensils, and kitchen equipment
• Dispose of trash and recyclables properly
• Store food and supplies correctly following safety standards
• Help receive and organize deliveries
• Follow food safety, hygiene, and sanitation guidelines
Requirements and Qualifications:
• Previous kitchen or food service experience 
• References from previous employers 
• Ability to work in a fast-paced environment
• Strong attention to cleanliness and hygiene
• Ability to stand for long periods and lift light to moderate loads
• Team player with a positive attitude
• Willingness to follow instructions and learn
Working Conditions:
• 06:00 – 15:00 Monday – Friday is the standard work shift. 
• Standing for extended periods.
• Exposure to heat, sharp tools, and cleaning chemicals.
Salary:
• CI$8.75 per hour, dependent on experience
• 45-hour work week 
Benefits:
• Health Insurance Coverage and Pension Contributions in accordance with Cayman Islands 
Law.
• Discretionary Annual Bonus.
• Staff meals are complimentary (breakfast and lunch per day) 
• Training and growth opportunities.
• Friendly and supportive work environment.
To apply:
• Please email your CV, cover letter and references to jlmfoodservicesltd@gmail.com
• Deadline for applications: August 3rd, 2026

Seeking Caymanians, Caymanian Status Holders, Permanent Residents and those with 
legal right to work in the Cayman Islands only.
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S&M CLEANING SERVICE
Janitor
KYD $8.75 per hour with benefits
Full-time 
George Town, West Bay

Email: seymourellis60@gmail.com
Telephone #1345-326-1808

Description:  Cleaning of Windom,  
Clean and supply designated building 
areas,  Dusting, sweeping, vacuuming 
and mapping, Cleaning ceiling vents, 
restroom,Heavy duty cleaning of building.

years of experience
5

Required: Police Clearance 

Ending Date 
July 27, 2026

Jobs Portal ID 523959

R & A MOBILE HAIR & NAIL SERVICES

JOB PORTAL #A7E485
SEND RESUME ambservices84@gmail.
com

HAIRSTYLIST SALARY $8.75 TO $9.00 HR
1-2 YEARS EXPERIENCE
PROVIDE COMPREHENSIVE HAIR SER-
VICES
INCLUDING CONSULTING WITH CLI-
ENTS ON
THEIR NEEDS, RECOMENDING 
STYLES,CUTTING
COLORING STYLING HAIR, PERFORM-
ING TREATMENTS
DEEP CONDITIONING.

One Stop Grill hiring Assistant cook, 2 yrs 
exp, $8.75/hr + benefits by law.

CV, PCC to email onestopgrill345@
gmail.com WORC JOB ID M6X5R8

Al’s Construction
Mason Assistant
KYD $8.75 per hour with benefits
Full-time 
George Town, West Bay

Email: seymourellis60@gmail.com
Telephone #1345-326-1808

Description: Primarily supports masons 
in construction and repair work by 
preparing materials, maintaining a clean 
and safe work environment, and assisting 
with various tasks related to preparing 
laying bricks, blocks, and stone mixing 
mortar and concrete cutting and shaping 
materials like brick and stones preparing 
surfaces for laying.

years of experience
20 

Required: Police Clearance 

Ending Date 
July 27, 2026

Jobs Portal ID
P6A6S4

Job Title
• Truck Driver at Cayman Trucking 
Services Ltd.
Job Description
• Duties include following dispatch 
instructions, planning and executing 
deliveries on schedule, maintaining 
accurate delivery and transportation 
documentation, conducting routine vehicle 
inspections, and providing professional 
service during pickups and deliveries.
Required Skills and Experience
• Must have minimum 5 years’ experience 
operating trucks.
• A valid Group 4 driver’s licence is 
mandatory.
• Clean driving record is preferred.
• Must be able to work weekends, night 
shifts, holidays, and overtime when 
required.
Salary
• $8.75/hour plus benefits required by law.
Hours
• 45 hours/week.

Interested applicants should submit their 
resume and contact information to
careers@infinityconsulting.ky.

UNCLE CLEM’S MEAT & GROCERY
JOB TITLE:  Warehouse Associate  (Job Portals ID: H5H8Q4)

Job Description:
• Receive, inspect, label store, and organize incoming stock.
• Maintain accurate inventory records and monitor stock levels.
• Check product for damage and report discrepancies.
• Pick, prepare, and process customer orders for shipment.
• Organize warehouse space and maintain proper stock rotation.
• Operate warehouse equipment, including forklifts, as required.
• Record shipment arrivals and departures.
• Inspecting all stock for damage and keeping records of damage.
• Operating stock management tools, for example, a forklift.
• Communicate with staff and delivery locations regarding inventory, deliveries, and order 
issues.
• Perform general warehouse duties in refrigerated and freezer environments.

Qualifications:
• Minimum 3 years of experience in the food service industry and warehouse operations.
• Valid Group 3 or 4 Driver’s License with at least 3 years’ delivery driving experience.
• Experience with inventory systems and stock management.
• Knowledge of food products, including meats, produce, and groceries.
• Ability to lift average 60 lbs unassisted and work in refrigerated environments.
• Experience with inventory software.
• Strong organizational, time management, and problem-solving skills.
• Physically fit with the ability to work in fast-paced environment.
• Reliable, punctual, honest, and hardworking with a professional attitude.
• Ability to work day/night shifts, weekends, and holidays as required.
• Must have excellent English communication skills (written and verbal).
• Must maintain a neat appearance and follow food safety and road safety standards.
• Must provide a clean Police Record.
• Must have at least a High School Degree or equivalent

Applicants should forward a detailed resume, reference letter from previous employer, evi-
dence of Caymanian Status or PR Certificate and a current police clearance certificate.

Salary range $9.00 - $9.50 per hour depending on experience and benefits package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public 
holidays and flexible hours is required.  Preference will be given to Caymanians and RERC 
holders. Only applicants that meet requirements will be reviewed, and those selected for an 
interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky

Infinity Broad Band Ltd T/A C3 Pure Fibre
Installer (Internet & TV)

The Installation Technician is responsible for performing in-home installations, ensuring 
any issues are resolved quickly, and educating the customer on our product and 
technology. You play an integral role in creating an exemplary customer experience with 
each and every installation

• Perform customer installations complete from the Network Access Point (NAP) to the customer, 
including prewired units; reconnects; additional outlets, requested and non-pay disconnect and 
changes of services; installations adhering to Company Policy & Procedures and Safety Work 
Practices
• Use of various tools and equipment proficiently.  These include but are not limited to: 
screwdrivers, pliers, shovels, ladders and various test meters
• Review all requested services with the customer in order to ensure understanding and 
agreement
• Wire single dwelling units (SDU’s) and multi dwelling units (MDU’s) in order to provide “ready 
hook-up” capabilities at the time of move in stage
• Provide information on available services to new and existing customers in order to sell 
additional services and attempt to upgrade existing services
• Perform installations by climbing on ladders, telephone poles and other structures; lifting and 
carrying up to 75 pounds, digging, crawling, stooping and standing.  Works outside throughout 
the year, various weather conditions which may be extreme hot conditions.  May work in dark / 
confined spaces in attics and on ground beneath floors.
• If necessary, burying of the service drop from the tap to the ground block; replacing and 
mounting SDU and MDU wall boxes
• Determine acceptability of services by reviewing signal quality following installation or service 
call in order to provide the best possible service for the customer
• Demonstrate and educate customer on products and services
• Perform other duties as requested in order to achieve departmental goals and objective
• Performs other duties as requested

Years of  Experience
5-6 years
$2,700 - $2,880 monthly
Contact: betsysolomon@cleangas.ky
V4H7V3

UNCLE CLEM’S MEAT & GROCERY
JOB TITLE:  Meat Cutter (Job Portal ID: H6D4R2)

Job Description:
• Cutting, trimming, preparing and packaging various types of meat according to company 
standards.
• Use knives, cutting tools and meat processing equipment, including band saws and grinders
• Prepare and clean meat cutting areas, tables, and equipment before and after use.
• Assist with receiving, unloading, and storing merchandise.
• Maintain proper food handling, safety, and sanitation standards.
• Work efficiently in a refrigerated environment for extended periods

Qualifications:
• Minimum 5 years of experience as a Meat Cutter, preferably in the food service industry
• Strong knowledge of meat cuts, preparation methods, and cutting equipment.
• Experience with trimming, packing, and handling heavy items.
• Physically fit and able to lift up to 100 lbs and work in refrigerated environments.
• Reliable, punctual, honest, and hardworking with a professional attitude.
• Able to work independently and under pressure.
• Ability to work day/night shifts, weekends, and holidays as required.
• Must have excellent English communication skills (written and verbal).
• Must maintain a neat appearance and follow food safety and road safety standards.
• Must be a team player with a mature and positive attitude.
• Must have at least a High School Degree or equivalent

Applicants should forward a detailed resume, reference letter from previous employer, evidence 
of Caymanian Status or PR Certificate and a current police clearance certificate.

Salary range $9.00 - $10.00 per hour depending on experience and benefits package (in-
cluding the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public holi-
days and flexible hours is required.  Preference will be given to Caymanians and RERC holders. 
Only applicants that meet requirements will be reviewed, and those selected for an interview 
will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky

PoP a Top
Store packer/multipurpose Associate. 
Need for Pop a top liquor store.
*Must be able to work weekends and 
holidays.

*Must have a minimum of three years’ 
experience in retail.

*Shift work between 10 am- 10 pm 
$8.75 per hour plus statutory benefits 
provided.

*Need to lift 50 pounds boxes.

send resume to caytour@yahoo.com.

CLUB EXTREME
Is currently seeking a

DANCER
Requirements:
- Proven Experience with Customer 
Service.
- Perform classical, contemporary 
or acrobatic dance for customers 
entertainment
- Engage in self-promotion to advertise 
dancing skills and abilities.
- Proactive, Responsible.

Most important 100% Bilingual with 
5-6 years experience (fluent with 
English and Spanish)
Salary $8.75  per hour, 45 hrs/week 
plus
comprehensive benefit by law. 
Caymanians, PR applicants are 
encouraged to apply.

Jobs Portal ID: V5U6R4
Send resume to:
virtueconstruction@outlook.com.
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DELIGHTFUL DISHES
Is in need of

COOK
Requirements:
-Preparing and cooking food according to recipes and quality standards
-Ensuring proper food safety, maintaining kitchen cleanliness
-Delivering meals on time.
Most important 100% Bilingual with 5-6 years experience (fluent with English and Spanish)
Salary $8.75  per hour, 45 hrs/week   plus comprehensive benefit by law.
Caymanians, PR applicants are encouraged to apply.
Jobs Portal ID: K8N3K6
Send resume to: virtueconstruction@outlook.com.

Electronic Repair Technician

Position Title: Electronic Repair Technician
Department: Service & Technical Support
Location: FitnessPLUS, Cayman Islands
Reports To: Service Manager

Position Summary

FitnessPLUS is the Cayman Islands’ leading provider of commercial and residential fitness 
equipment sales, maintenance, repair, and installation services. We are seeking a skilled and 
customer-focused Electronic Repair Technician to join our service team.
The Electronic Repair Technician is responsible for independently diagnosing, repairing, main-
taining, and servicing a wide range of fitness equipment and related systems. The successful 
candidate will utilize technical expertise in electronics, software, electrical systems, and me-
chanical components to ensure equipment operates safely, efficiently, and reliably. This role 
requires strong problem-solving abilities, excellent customer service skills, and a commitment to 
maintaining the highest standards of workmanship.

Key Responsibilities:

Technical Service and Repairs
• Independently diagnose, troubleshoot, and repair electrical, electronic, software, and mechan-
ical faults in commercial and residential fitness equipment.
• Perform preventative maintenance inspections and servicing according to manufacturer spec-
ifications and company standards.
• Identify root causes of equipment failures and implement effective repair solutions.
• Install, assemble, calibrate, and commission fitness equipment and related accessories.
• Conduct testing and quality assurance checks to verify proper equipment operation following 
repairs.
• Provide technical support and guidance to customers regarding equipment operation and 
maintenance.
• Maintain proficiency in servicing all major fitness equipment brands represented by Fit-
nessPLUS.
• Customer locations and company events.

Parts, Inventory, and Technical Research
• Research technical information, service manuals, firmware updates, and replacement parts 
requirements.
• Coordinate parts procurement through the Service Manager and approved suppliers.
• Maintain service inventory levels and ensure efficient use of company resources.
• Recommend equipment upgrades, repairs, or replacements when appropriate.

Professional Development
• Obtain and maintain manufacturer certifications and technical credentials as required by Fit-
nessPLUS and equipment manufacturers.
• Stay current with emerging fitness technologies, software platforms, and industry best prac-
tices.
• Participate in ongoing technical training and professional development programs.
• Share technical knowledge and best practices with team members.

Qualifications:

Education
• High school diploma or equivalent required.
• Technical diploma, associate degree, or certification in electronics, electrical systems, me-
chanical engineering technology, information technology, or a related field preferred.

Experience
• Minimum of 3 years of experience diagnosing and repairing electronic, electrical, or mechan-
ical equipment.
• Experience servicing commercial fitness equipment is highly desirable.
• Experience with electronic diagnostics, software troubleshooting, and mechanical repair is 
preferred.

Knowledge and Skills
• Strong understanding of electrical, electronic, mechanical, and software systems.
• Ability to read and interpret wiring diagrams, schematics, service manuals, and technical doc-
umentation.
• Proficiency in troubleshooting complex equipment issues and determining effective repair solu-
tions.
• Experience using diagnostic tools, testing equipment, and hand and power tools.
• Strong computer skills and familiarity with mobile service management applications.
• Excellent organizational, communication, and customer service skills.
• Ability to work independently with minimal supervision while managing multiple priorities.

Physical Requirements
• Ability to lift and move equipment weighing up to 75 lbs (34 kg) and assist with heavier equip-
ment installations.
• Ability to stand, walk, bend, kneel, climb stairs, and work in various indoor and outdoor envi-
ronments.
• Ability to safely operate tools, service equipment, and company vehicles.

Additional Requirements
• Valid driver’s license with a clean driving record.
• Ability to travel throughout the Cayman Islands to customer locations.
• Availability to work occasional overtime, weekends, or emergency service calls when required.
• Ability to pass background and reference checks.

The salary is CI$1,800.00 per month working 45 hours in a week.

IT Specialist, Workplace Technology
JOB ID# Q7S4T6

Salary: KYD$47,000 - $60,000

The IT WPT Specialist is primarily responsible for meeting the onsite IT-related technical 
support and maintenance requirements for the company. The job holder will be required 
to perform the operational tasks and duties required to maintain and support the com-
pany’s computers, mobile/tablet devices, printers, and desk phones, amongst others. In 
addition, support of technology such as footfall counters, queue trackers, bill payment 
kiosks, etc. in the company’s retail outlets will also be required. The job holder may be 
called upon to assist other IT departments such as IT Infrastructure or Networks where 
such assistance is required. This support may involve, but not be limited to, providing 
server administration, disaster recovery, backup administration, and virtualization ad-
ministration. The job holder may also be required to perform other IT-related functions 
that are specific to the business unit in which they reside.

Key Responsibilities
• Provides onsite support for all company-owned and user-operated IT equipment such 
as but not limited to desktop and laptop computers.
• Provides IT support to local market projects assigned by supervisor.
• Ensures that the company’s standard IT ticketing system is used to track any assigned 
IT support requests or incidents.
Provides onsite support for all local IT infrastructure hardware as designated by the 
supervisor and under the guidance of the IT infrastructure team.
• Ensures that all local IT infrastructure is registered in the central repository tool ad-
ministered by the IT Infrastructure Team and that this information is kept up-to-date on 
a regular basis.
• Ensures corporate IT standards are maintained and followed.
Complies with change management policies, including completion of maintenance op-
erations procedures as necessary.
• Ensures all IT-related user-impacting production system outages are documented and 
submitted in a timely manner to the supervisor.
• Contributes to local market disaster recovery planning and testing.
• Ensures system documentation is current and readily accessible via the online docu-
mentation portal.
• Proactively informs supervisor of any observed issues that negatively impact or could 
impact any aspect of the company’s IT-related systems and services.
• Assists with resolving requests, incidents, or changes on a regional basis in addition to 
meeting local support requirements.
• Performs other related duties as assigned/approved by immediate supervisor and/or 
IT manager / IT Director

Qualifications

Knowledge & Experience
• Certification / Diploma in IT or related field with a minimum of 3-4 years of experience.
Skills & Abilities
• Working knowledge of supporting Microsoft Windows computer clients.
• PC desktop / laptop repair skills.
• Working knowledge of Microsoft Active Directory and Office 365, IP-based networking, 
Microsoft Windows Server administration, switches, routers, WLAN devices, and other 
networking equipment.
• Working knowledge of Linux and Macintosh systems would be an advantage.
Send applications to debra.alexander@libertycaribbean.com

JOIN OUR DYNAMIC TEAM!
Reid’s Premier Tours (1986) Ltd. in the Cayman Islands is looking for you!

We are seeking:
TOUR BUS DRIVER

We are seeking a reliable Tour Bus Driver to transport clients on scheduled excur-
sions to various parts of the island. The successful candidate must have good knowl-
edge of the island and be able to provide informative commentary on local sights and 
attractions.

Responsibilities
• Safely transport clients on tours and excursions.
• Communicate effectively with Guests, Tour Coordinators, and Dispatchers.
• Provide commentary on island attractions and points of interest.
• Assist clients with boarding and disembarking.
• Follow all safety regulations and company policies.

Requirements
• Valid Group 4 driver’s license.
• Clear and valid police record.
• Must be prepared to sit the Public Transport License examination.
• Good knowledge of the island.
• Strong communication and customer service skills.
• Ability to work flexible hours.
Salary: CI $10.00 per hour

What we offer: Competitive salary, collaborative and dynamic work environment, 
opportunities for growth, health coverage and pension.

If you think that this opportunity is for you, please apply via the WORC Portal 
(Job ID: K5X2J5) or email at: reidcaymantours@gmail.com.
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Associate II

An Associate II is responsible for aligning business strategy with technology initiatives sup-
porting financial and operational functions across multiple international jurisdictions.

The role serves as the primary interface between business leadership and global technology 
teams, ensuring that enterprise platforms, integrations, and digital transformation initiatives 
support the regulatory, financial, and operational requirements of a complex international 
organization.

Key Responsibilities
• Serve as the strategic interface between business stakeholders and global technology 
teams.
• Support implementation and optimization of enterprise technology platforms used for finan-
cial operations, reporting, and treasury management.
• Ensure technology initiatives align with regulatory and operational requirements across 
multiple jurisdictions.
• Coordinate with finance, compliance, legal, and operational teams to ensure effective tech-
nology delivery.
• Manage collaboration with technology vendors and implementation partners supporting 
global operations.

Required Qualifications
• Significant experience supporting enterprise technology initiatives within international or-
ganizations.
• Working knowledge of enterprise financial systems and platforms, including Oracle ERP 
(Colombia and Brasil) or similar enterprise platforms.
• Familiarity with treasury management systems and financial reporting platforms such as 
Workiva or equivalent solutions.
• Experience working with cross-functional teams supporting finance, treasury, and compli-
ance operations.
• Fluency in English, Portuguese, and Spanish required to effectively support stakeholders 
across multiple jurisdictions.
• Oracle Fusion Cloud – ERP (GL, AP, AR, Cash and Procurement)
• Oracle EPM - FCCS and Workforce Planning
• Service Now - Modules of ITSM and IRM (Integrated Risk Management)
• Workiva - Global Statutory Reporting Module
• Kyriba - Modules as Payments, Cash and Forecasting
• Jira - Project Manager
• MS Project
• ITIL 
• Scrum
• Change Management Knowledge, such as HCMBOK and Prosci

Years of experience required: 15

Compensation and Benefits:
Salary range include USD $8,800- USD $11,000, paid monthly for 160 hours of work each 
month (40 hours per week). Additional benefits include statutory health, pension contribu-
tions, and paid vacation.

To apply, applicants must send their resumes to Samira.Badiglian@patria.com. All applica-
tions must be received by August 14, 2026 referencing the WORC advert ID H6C8N4.

ELEGANCE LOUNGE 
Is currently seeking a 

SERVER
Requirements:
- Proven Experience with Customer Ser-
vice.
- Taking orders, serving orders, process 
payments
- Proactive.
- Attention to detail
- Responsible.
Most important 100% Bilingual with 5-6 
years experience (fluent with English 
and Spanish)
Salary $8.75  per hour, 45 hrs/week plus 
comprehensive benefit by law. Cayma-
nians, PR applicants are encouraged to 
apply. 
Jobs Portal ID: M4T3G4
Send resume to: virtueconstruction@
outlook.com.

Job Title: Baker Team Leader
Experience & Qualifications:
• 5 years’ experience leading a bakery team in a fast-paced food 
production environment.
• Ability to monitor and maintain quality control standards.
• Ability to prepare and bake a variety of pastries, patties, breads, 

and other baked products.
• Ability to receive, stock, and deliver goods when needed.
• Must be punctual and reliable; shifts start at 3 a.m.
• Able to work weekends and public holidays.
• Must be able to supervise at least 15 staff members.
• Knowledge of maintenance and care of culinary facilities, equipment, supplies, and materials.
• Knowledge of food preparation and presentation methods, techniques, and quality standards.
• Strong leadership skills with the ability to train, motivate, and manage team members effec-
tively.
• Knowledge of food safety and sanitation standards.
• Computer literate.
• Valid driver’s license is an asset.
Salary & Benefits:
KYD $23,400–$33,800 per annum (paid monthly), plus health insurance and pension in accord-
ance with Cayman Islands law.
Email resume to: info@islandtaste.ky
Application Deadline: August 7, 2026
Please direct all inquiries via email only. Only shortlisted candidates will be contacted.

BEAUTY & NAIL TECHNICIAN SPA THERAPIST

Meraki Wellness Ltd. is seeking an experienced Beauty & Nail Technician Spa Therapist to 
join our luxury wellness team in Grand Cayman.
The successful candidate will deliver exceptional beauty and specialist nail treatments 
within a five-star spa environment, providing personalised guest experiences while main-
taining the highest standards of professionalism, hygiene, treatment delivery, and guest 
care.

KEY RESPONSIBILITIES
• Deliver luxury manicures, pedicures, waxing, and beauty treatments to exceptional pro-
fessional and hygiene standards.
• Conduct guest consultations and tailor treatments to individual needs and preferences.
• Demonstrate advanced manicure, polishing, shaping, and holistic nail-care skills.
• Maintain treatment rooms, equipment, and work areas in pristine, guest-ready condition.
• Provide warm, professional guest service while promoting relaxation and wellbeing.
• Recommend appropriate retail products and maintain strong product knowledge.
• Support daily spa operations through punctuality, teamwork, flexibility, training participa-
tion, and adherence to operational standards.

QUALIFICATIONS & EXPERIENCE
• CIDESCO or equivalent internationally recognised beauty/spa qualification.
• Professional Nail Technician certification with exceptional proven manicure and nail-care 
skills.
• Minimum three (3) years’ experience within a five-star spa, luxury resort, or high-end 
salon.
• Strong knowledge of professional hygiene standards, spa etiquette, guest confidentiality, 
and treatment protocols.
• Excellent communication and interpersonal skills, with fluent spoken and written English.
• Experience with Bastien Gonzalez or Margaret Dabbs-inspired techniques, holistic thera-
pies, Zenoti Spa Software, and First Aid certification would be advantageous.
The successful candidate must be guest-focused, professional, organised, reliable, adapt-
able, and committed to continuous professional development, with impeccable grooming 
and presentation.

Salary: US$24,000 per annum.
Hours: 40 hours per week, excluding breaks, including evenings, weekends, and public 
holidays as required.
Health insurance and pension provided in accordance with Cayman Islands law.
WORC portal poscng: D5P5M8

Zion Construction
Job Title:Carpenter
KYD $13.00
Full-time
George Town 

Email: zionconstruction2005@gmail.
com
Telephone 345-326-2165

Description: Seeking a carpenter with 
over 5 years experience, The individual 
must be capable of framing work, 
roofing, fixtures and finishing work by 
using power tools. Must pay attention for 
this role.

Required: Police Clearance.

Ending Date
July 27, 2025

Jobs Portal ID
H7D4X4

Casanova by the Sea

WORC Job Portal ID: M3V5R7
Position:  1 Kitchen Helper 
Salary: KYD $6.56 per hour + gratuities (paid biweekly) 

Employment Type: Full-time, 180 hours per month 
Location: George Town
Job Description: Proper cleaning techniques and proper food handling, food safety 
measures, ability to lift up to 50lbs, experiences in Back of House daily operations, 
cleaning, washing dishes, kitchen cleaning, freezer cleaning, storage cleaning, food 
preparation, any additional cleaning as required by the business, any additional assistance 
as required in the day to day operations of the kitchen. Including, but not limited to light 
& heavy lifting, standing for 8 hours at a time, washing, teachable techniques, cleaning 
of entire restaurant, competent food handling skills, competent food safety skills, & knife 
skills, portion control, good hygiene, able to multitask in a multicultural environment, able 
to handle stress and perform duties as required by management. Caymanian applicants 
only.

To Apply:  Please send résumés to casanova@candw.ky | casanova@casanova.ky or 
call 949-7633. Closing date July 30th 2026. 

EAGLEYE SECURITY SERVICES COMPANY LIMITED 
Requires  
Full time Security Officers 
Must be able to work split shifts
Qualifications, skills & Experience: 
• 25 to 45 years of age, physically fit 
• High School Diploma
• Must have a clean Police record
• Experience in any law enforcement or Security Knowledge would be an advantage.
Salary range: KYD$8.75 - $9.00 PH
Benefits will be in accordance with, the Pension, labour Dept. and 
Health insurance Laws of the Cayman Islands.

NO PHONE CALLS PLEASE.
Please send resume and a full body size photograph to Email: 

eagleyecayman@gmail.com or Mail to : P.O Box 1600, KY1-1110 By: 
July 29, 2026.

CAYMANIANS, PERMANENT RESIDENCES & STATUS HOLDERS 
NEED TO APPLY ONLY. 
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L&T TYRE SALES & REPAIRS
POSITION- TYREMAN

R7Q6C4
DUTIES FOR TYREMAN: 2 persons required

• Changing tyres, repairing tyres patches, plug, valves, sensors etc.
• Advise customers of tyres needs and suggest alternatives
• Able to operate Tyre Balancing Machine and Wheel Alignment machine
• Ability to lift heavy items
• Unpack containers and stock tyres using restock methods 
• Stocktake of tyres
• Operate tyre and balancing machine
• Computer literate able to operate POS system to control stock
• Rotate tyres
• Generate invoices using POS 
• Collect payments using cash or credit card machine as need occurs
• Keep workshop/outside clean
• ANY OTHER DUTIES AS ASSIGNED BY EMPLOYER (see task list)
TASK FOR TYRE SHOP
DAILY MORNINGS
• SWEEP OUTSIDE AREA/ PARKING LOT
• OPEN DOORS
• OPEN SHUTTERS
• TAKE OUT JACK STANDS & JACKS
• TAKE OUT CHAIRS
• PUT OIL IN AIRTOOL
• CLEAN BATHROOMS 
• TAKE OUT TOOL TROLLEY
• ANY OTHER DUTIES ASSIGNED BY MANAGEMENT

DAILY EVENINGS
• CLEAN MACHINES
• BLEED COMPRESSOR
• CLEAN EQUIPMENT
• CLOSE WINDOWS AND SHUTTERS
• TURN OFF INSIDE LIGHTS
• TURN ON OUTSIDE LIGHTS
• PUT BACK TOOL TROLLEY
• CLEAN WORK AREA INSIDE & OUTSIDE SWEEP FLOORS 
• EMPTY GARBAGE
• ANY OTHER DUTIES ASSIGNED BY MANAGEMENT

WEEKLY TASK
• ENSURE TYRES THAT ARE STORED IN UPSTAIRS AND ON THE FLOOR ARE FREE 
FROM DIRT
• ENSURE THAT TYRES ARE STORED PROPERTY IE IN CORRECT SIZE PILES
• UNLOAD CONTAINER AND PACK & SORT TYRES
• GO THE DUMP TO DISPOSE OF TIRES

	 Any other duties as assigned by employer
Salary is $400.00KYD PER WEEK  
Send Resume to rmagalyn@yahoo.com

Location: West Bay

Position: Kitchen Helper / Server

Job Description:
The roles are to assist the culinary team with various tasks within the kitchen and/or 
assist with food and beverage service delivery, in accordance with company policy 
and directive.

Duties include, but are not limited to:
• Cleaning and sanitizing kitchen equipment and work surfaces
• Assist with food preparation, such as chopping vegetables and preparing sauces
• Stocking and organizing kitchen supplies and ingredients
• Maintaining a clean and organized kitchen area and/or buffet service area
• Following food safety and sanitation guidelines
• Assist with stocking and replenishment of buffet pans/dishes as required
• Assist with buffet service as and when required
• Provide excellent customer service when in a public facing role
• Greeting and seating customers as required
• Taking food and beverage orders accurately
• Serving food and beverages promptly
• Checking on customers to ensure they are satisfied with their meals and beverages
• Processing payment and handling transactions
• Collaborating with kitchen staff to ensure accurate orders
• Maintaining a clean and organized dining area
In addition, applicants should have a minimum of 3 years’ experience in a similar 
positions and must be willing and able to work early mornings, evenings, nights, 
public holidays and weekends, as required. The position is labour intensive and re-
quires the ability to lift and carry flatware and service-related equipment on a daily 
basis. Teamwork skills, attention to detail, and the ability to work within a fast-paced 
environ-ment, indoors and outdoors, must be able to handle the tropical conditions 
and climate.
Compensation will be commensurate with the level of experience, ranging between 
CI$8.75 - $9:00 per hour. Standard benefits, as required by the laws of the Cayman 
Islands.

Caymanians, P. R. Holders and Local Residents need only apply.

Sent resumes to: cdms@candw.ky

NOTICE OF VACANCY

PBS Cayman, a trusted provider of business solutions in the Cayman Islands, is looking for a 
hands-on, customer-focused professional to join our Service team as an Installation Service 
Technician.

About the Role: Based in Grand Cayman and reporting to the Technical Service Manager, this 
full-time, permanent position is responsible for installing, diagnosing, and repairing a wide range 
of equipment, and identifying and replacing defective components. You will assist, educate, and 
explain to clients the specific problems with their equipment, as well as guide them through 
setting up and using new equipment. Support is provided to customers both on-site and from the 
office. The role also involves managing inventory, submitting paperwork and parts expenses, and 
following tasks through to completion. The role suits someone who works well independently 
and takes pride in solving problems others can’t. Standard hours are Monday to Friday, 8:00 a.m. 
to 6:00 p.m., with occasional weekend work required based on client demands.

What We’re Looking For: An undergraduate degree in Computer Science, Information 
Technology, or Engineering, together with at least five (5) years’ experience in a technical 
support role. Candidates must hold a valid driver’s licence and have their own reliable motor 
vehicle. Must be reliable, with excellent client-facing skills and a strong commitment to customer 
service.

What We Offer: A salary of KYD 48,000 to KYD 60,000 per annum, commensurate with 
experience, plus health insurance, pension, and vacation leave.

This is one (1) vacancy. In keeping with WORC requirements, applications from Caymanians, 
spouses of Caymanians, and holders of a Residency and Employment Rights Certificate 
(RERC) who are qualified and willing to fill the position will be given first consideration.
Interested applicants should apply online at
https://grouppbs.bamboohr.com/careers/142?source=aWQ9MTE%3D by the closing date 
of 4 August 2026.

CAYMAN NATIONAL BANK LTD.

Invites applications for the following position: 

Systems Administrator (Euronet)- Information Technology

The purpose of this role is:

The Systems Administrator is one of the technical owners of the Bank’s card processing platform 
and the projects that evolve it. The role ensures the stable, secure, and high-performing oper-
ation of all hardware, software, and network assets underpinning card issuing and acquiring, 
including the Card Systems platform and infrastructure supporting servers, HSMs, and integra-
tions with Card Brands. 
Beyond day-to-day administration, this is a delivery-focused role. The Systems Administrator 
leads and contributes to projects within an Agile/Scrum delivery model, coordinating with busi-
ness and vendor stakeholders, and driving card network mandates and platform upgrades from 
design through to production. The role also develops and enhances RPG and Java applications 
where needed, and partners closely with the wider IT team to deliver complex, cross-functional 
initiatives on time.

Key functions of the job are:
• Own the daily operations of the Card systems environment and connected platforms support-
ing credit card, debit card, ATM, POS, and e-commerce services including system security, user 
profiles, peripherals, and performance.
• Technical Lead in Card related Initiatives and Projects with participation in Agile/Scrum project 
delivery and contribute to sprint planning, backlog refinement, stand-ups, demos, and retro-
spectives,  translate business requirements into technical work items and delivery plans.
• Design, develop, and maintain RPG and Java applications and interfaces that extend or inte-
grate with the Card Systems platform.
• Represent IT in cross-departmental technical discussions, vendor engagements, and planning 
sessions relating to card products and payment services.
• Ensure that all work aligns with PCI-DSS, audit, and internal security and change manage-
ment standards.
• Install, configure, and upgrade Card Infrastructure and vendor-supplied hardware and soft-
ware, including Card System releases, patches, and new product modules.
• Perform other related duties as required.

Knowledge, Skills and Experience Requirements:
• Bachelor’s degree in computer science or related field or an equivalent combination of educa-
tion, training, and experience. 
• 10 years’ experience working in an Information Systems environment.
• 3 to 5 years of recent experience in iSeries systems administration, iSeries database adminis-
tration and iSeries RPG and Java application development.
• 2 or more years’ experience with configuring hardware and software within an iSeries environ-
ment including the setup and configuration of Card Platform  specific peripherals and software 
packages.
• Thorough understanding of programming and information systems
• Thorough knowledge of business software applications.

Salary & Benefits
Cayman National offers an excellent benefits package including pension, health, life and disabil-
ity insurance. Dependent on experience, the successful candidate can expect an annual salary 
of between CI$61,632.00 – CI$89,196.00. 

Work Hours: 150 hours per month- Full-time
Location: 200 Elgin Avenue, George Town
To Apply: Qualified Caymanians, RERC and permanent residence holders are encouraged to 
submit their cover letter and resume to www.caymannational.com/about/careers

• Select ‘Career Opportunities’
• Select ‘Apply Now’
• WORC Jobs Portal ID: G6H5M3

Deadline: August 6, 2026

Note: Only candidates selected for an interview will be contacted.
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JANITOR
JOB ID#Y8X8J7
MP MARK’S CONSTRUCTION LTD 
T/A MP JANITORIAL SERVICES.
Full-Time/KYD$8.75/Hr.

Duties: Area Upkeep, Supplies, 
Waste Removal, Repairs, And Safety 
Checks.
Requirements: Time Management, 
Maintenance Skills, Equipment Expe-
rience, Physical Ability, Safety Aware-
ness, Basic Math, and Clean Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

Chef
WORC ID# H3V5W4

Responsibilities: meal preparation, 
menu planning, kitchen management, 
and ensuring food safety. 
Minimum of 4 years of experience, 
preferably with Italian cuisine knowl-
edge. 
Skills required: Proficiency with cook-
ing tools, knowledge of various cook-
ing methods, teamwork, and strong 
communication abilities. 
The role demands excellent physi-
cal stamina and flexibility for various 
shifts, including weekends and holi-
days. 
A high school diploma is required, with 
culinary school training preferred. 
Full-time position.
CI$ 16-18 per hour. 
Interested candidates should submit 
their resumes to ragazzi@ragazzi.ky 
by August 5, 2026. Preference will be 
given to Caymanians, RERC holders 
or legal residents

REMMO ENTERPRISES 
CONSTRUCTION
Seeks
STEEL FIXER - 1 year exp
FINISH CARPENTER - 2 years exp
Salary: $12 - $14/hour DOE + benefits
Please email Resume to:
remmoenterprises2025@gmail.com

Allstar Construction Co. Ltd. 
           is seeking:
*Metal Framer/Drywall Finisher - ID 
Y5Q3P7
*Metal Framer/Drywall Installer - ID 
M8J3R3
*Drywall Finisher - ID J6W3T3
*7-8 years experience
*Salary CI$13 - $15/h (paid bi-weekly)
*Pension + Health
*Contact: astarcon@yahoo.com

LATIN BEAUTY 2 Beauty Salon
Seeks
1 Hair Stylist 
Salary: KYD 400/week + benefits – 45 
hours/wk
Send Resume to:
xiomaratibbetts92@gmail.com

J & K CONTRACTOR

Is seeking
1 Full-time CARPENTER/DRYWALL 
FRAMER & INSTALLER
1 Full-time STEEL FIXER
1 Full-time CARPENTER
Salary: KYD 12 – 14 DOE + benefits – 
45 hours/wk
Send Resume to:
reevescons85@gmail.com

WORC Job ID: W6S4A2

Gardener / Landscaper (Full-Time)

Location: George Town, Cayman Islands
We are seeking an experienced Gardener/Landscaper to maintain and enhance landscapes. 
The successful candidate must have knowledge of plant care, irrigation systems, and general 
landscaping practices.
Duties includes: Plant maintenance, watering, fertilizing, pruning, grooming, propagation, pest 
and disease control, applying fertilizers, preparing planting areas, grading terrain, and main-
taining irrigation systems. Operate landscaping equipment including hedge trimmers, blowers, 
pruners, tillers, riding lawnmowers, and chainsaws. Assist with tree maintenance, root pruning, 
relocation, and replanting as required.
Requirements: Minimum two (2) years’ gardening/landscaping experience. Must be able to 
operate landscaping equipment, work independently and as part of a team, lift up to 70 lbs., 
and perform outdoor work in various weather conditions. A clean driver’s licence is an asset. 
Flexibility to work weekends, holidays, and additional hours when required. Random drug test-
ing may be conducted.
Salary: KYD $8.75–$10.00 per hour.

Benefits: Health insurance, pension, paid statutory entitlements, and all other benefits in ac-
cordance with Cayman Islands labour laws.
Deadline for applications: August 7, 2026

Submit résumé to info@davenport.ky.
 Only shortlisted applicants will be contacted.

Watler & Hislop Services

Position: Diesel Mechanic
Location: Grand Cayman
WORC Job: A4V7N6
Key Duties:
* Perform mechanical and electrical diagnostics on 12V and 24V systems.
* Repair and maintain diesel and gas engines, hydraulic systems, MB-80 and MCI-140 drill rigs, 
Reed equipment, and Ingersoll Rand compressors.
* Carry out metal and aluminum welding and fabrication.
* Manage fleet maintenance schedules, service logs, equipment records, and maintenance 
budgets.
* Source parts and communicate with local and overseas suppliers.
* Attend field repairs and emergency breakdowns as required.
Requirements:
* Minimum 15 years’ verifiable experience in diesel or heavy-equipment mechanics.
* Certification and training in diesel and gasoline engines and industrial electrics.
* Experience in hydraulic repairs, industrial electrical diagnosis, welding, and fabrication.
* Valid Cayman Islands Group 4 driver’s license with a clean driving record.
* Ability to read technical manuals, wiring diagrams, and installation instructions.
* Proficient in Microsoft Word, Excel, Outlook, email, and telephone communication.
* Able to work independently and as part of a team under tight deadlines.
* Available to work weekends, public holidays, overtime, and emergency call-outs.	

Employment Type: Full-time, 45 hours/week
Salary: CI$15.00-$18.00 per hour, depending on experience
Benefits: Pension and Medical Insurance

References from previous employers confirming applicant has the relevant skills are essential, 
if references are not provided applicants will not be considered.

Applicants can apply in writing to:  Watler and Hislop Services, Attn: Human Resources, PO Box 
10251, Grand Cayman, KY1-1003, or resumes can be emailed to info@equipmentservices.ky.

Position: Cashier (Full-time)
WORC Job ID: H7Y7J7
LORNA’S RUBIS
Location: Bodden Town 
Ph: (345) 947-2385
Email: lornas.rubis@gmail.com
Key Responsibilities:
• Point of Sales 
• Inventory 
• Receiving Deliveries 
• Customer Service 
Requirements: 
• High School or Equivalent
• Police Clearance 
Applicants should possess strong com-
munication and organization skills. 
Availability during weekends, nights and 
public holidays. 
For further details please refer to the ad-
vert on the WORC website.
Benefits per Cayman Law. 
Salary: KYD$405 - KYD$450 Weekly

DIRECTOR / CONSULTANT
Remuneration USD140,000-USD160,000 plus commis-
sion
Engagement Type Full-time (professional services con-
tract)
Location George Town, Grand Cayman
Closing Date 8 August 2026

DESCRIPTION
The Director/Consultant will provide expert governance services to Hash Directors’ clients, 
acting as the named independent director for a portfolio of Cayman and BVI-domiciled 
venture capital, private equity and hedge funds, foundation companies and special-pur-
pose vehicles with virtual asset exposure.
You will support existing directors in managing client engagements, discharge the 
board-level duties set out in the Director Services Agreement, and help grow the business 
through relationship management and business-development initiatives.
A core mandate will be to establish and build out the firm’s Registered Office function, 
drafting compliant internal procedures, safeguarding statutory originals, standing up and 
maintaining the statutory registers, acting as secretary, communicating with external cli-
ents and ensuring regulatory filings such as economic substance, annual returns and 
beneficial owner filings as required by the Companies Act are made on time. The role also 
coordinates with compliance and the finance team to bring the firm to a “regulator-ready” 
standing and supports with the onboarding of new entities.

RESPONSIBILITIES
• Act as independent non-executive director for assigned entities, reviewing board packs, 
attending meetings, and signing material contracts in accordance with the Director Ser-
vices Agreement.
• Mentor and back-up existing directors to ensure continuity of fiduciary oversight.
• Establish and build out Registered Office policies covering document custody, statutory 
filings and record retention.
• Coordinate regulatory filings and monitor compliance with CIMA governance standards.
• Drive client-relationship initiatives and cross-sell complementary governance or advisory 
services.
• Contribute to internal working groups on digital-asset governance.

KNOWLEDGE, SKILLS & ABILITIES
• Recognised professional qualification in law, accountancy or corporate governance (CA, 
LLB, CPA, ACG or equivalent).
• Nine (9) + years’ experience in fiduciary, legal, audit or fund-administration roles dealing 
with Cayman structures.
• Deep familiarity with Cayman Islands regulatory framework, including CIMA Statements 
of Guidance, AML Regulations and Data Protection Act.
• Proven ability to interpret constitutional documents, service-provider agreements and 
offering materials.
• Strong risk-assessment, analytical and decision-making capabilities; impeccable integ-
rity.
• Excellent written minutes, resolutions and board-presentation skills.
• Advantageous: exposure to virtual-asset, FinTech, and/or private wealth structures
• Proficiency with Microsoft Office, Monday.com, CAP, Coris and use of ai assistive tools.
• Comfort reviewing financial statements.
• Signing digital asset multisigs.

ACCOUNTABILITIES
• Attend scheduled and ad-hoc board and committee meetings (in person or virtual) after 
thorough pre-review of documentation.
• Ensure timely statutory filings and adequate D&O insurance coverage.
• Assess service-provider performance and recommend enhancements.
• Maintain CPD and keep abreast of legislative changes affecting funds, foundation com-
panies and private wealth structures.

REQUIREMENTS
• Experience 9 + years professional practice
• Education Law / Accountancy / Governance degree or charter

CONTACT DETAILS
• Cobus Greeff (cgreeff@hashdirectors.com)
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Lead Carpenter 

Jairam Building Contractor is accepting applications from Caymanians; including 
persons with rights to work through residency or marriage, for the position of Lead 
Carpenter. 
A minimum of 5 years’ experience is required, in rough & finish carpentry and 
assembly of heavy-duty Peri Formwork Systems. Applicants must have the ability 
to do layout, work unsupervised and lead a small crew. Individual must be reliable, 
punctual and able to work various hours as the projects dictate.  
If you are a self-motivated, honest, hardworking, and you are looking for a job, 
consider sending us your resume today. Benefits will be in accordance with statutory 
minimums.  
Salary will be in the range of CI$14.00 to CI$16.00 per hour depending on skills and 
experience. 
__________________________________________________________________

Mason / Banksman-Rigger 

Jairam Building Contractor is accepting applications from Caymanians; including 
persons with rights to work through residency or marriage, for the position of Mason 
/ Banksman-Rigger. 
A minimum of 5 years’ experience is required, along with the ability to give proper 
hand signals and radio communications for the mobile and tower cranes to ensure 
and assist with all safety rigging processes. The applicant should also have 5 years’ 
experience in all aspects of masonry. Individual must be reliable, punctual     and able 
to work various hours as the projects dictate.  
Salary will be in the range of CI$13.00 to $15.00 depending on skills and experience.
__________________________________________________________________
 
Assistant Project Manager

Jairam Building Contractor is accepting applications from Caymanians; including 
persons with rights to work through residency or marriage, for the position of 
Assistant Project Manager.
This position comes with the responsibility of assisting with the coordination of 
project activities to ensure cost, schedule and documentation control are met. The 
position also includes, assisting the manager in all phases and aspects of the project, 
including (but not limited to) surveying, layout and providing support to field staff, 
coordinating with sub-contractors and suppliers, to ensure materials are available in 
advance, as well as maintaining a high level of safety and quality control. 

Applicant must have a minimum 5-year experience within the construction industry, 
with good organizational skills and excellent attention to detail. Must be reliable, 
punctual and able to work independently. A degree in Construction Management or 
Engineering is required. 

Salary will be in the range of CI$4,500.00 to CI$5,000.00 per month commensurate 
with experience and a willingness to work variable hours as the project may dictates.

Deadline: Monday 20th July, 2026 
Email Resume to hjairam@jairamltd.com
Or drop off a resume at our office – 29 Godfrey Nixon Way, GT

CLEAN GAS LTD

Propane Service Tech
The Propane Service Tech is a key component of the Team; He/she provides 
support for the service tech on the project and ensures all materials are on 
the truck and ready to install. Additionally, the Service Tech is expected to take 
training classes during his/her tenure and pass all provided training to achieve 
his/her CETP certificates. A Service Tech must have a minimum of 5 years of 
experience in the field of Dangerous Substances handling and distribution, 
before he/can test for service technician classification.
Duties, Responsibilities & Requirements:
• Properly complete field repairs of tank valves and seals; finds and repairs leaks at 
customer sites, and bring back up to code.
• Installs tanks, and services customer propane systems, and maintains company 
equipment.
• Be able to pass all CETP training and exams
• Work in a team orientated environment
• Be responsible for providing excellent customer service
• Allocate resources effectively and fully utilize assets to produce optimal results
• Performs all daily functions in a safe efficient manner.
• Must be able to work with minimal supervision.
• Perform any job or duty that has been prescribed by the Operations Manager or 
the GM.
• Maintains excellent customer relations by providing courteous, professional and 
timely service.
• Is knowledgeable in all aspect of the NFPA codes for the safe installation, and main-
tenance of residential, commercial, and industrial propane systems.
• Must be able to lift objects in excess of 75lbs
• Drive a service truck with a crane and boom attached to deliver, install, and remove 
tanks of various sizes at customer locations, it is also expected that the Service Man-
ager is knowledgeable in safe crane operation.
Years of Experience
3-4 years
$15.00 per hour (45 hours per week)
Contact: betsysolomon@cleangas.ky
T7K2B8
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Coconut Joe’s

WORC Job Portal ID: F4H2W3
Position:  1 Kitchen Helper 
Salary: KYD $6.56 per hour + gratuities (paid biweekly) 
Employment Type: Full-time, 180 hours per month 
Location: George Town
Job Description:  Proper cleaning techniques and proper food 

handling, food safety measures, ability to lift up to 50lbs, experiences in Back of 
House daily operations, cleaning, washing dishes, kitchen cleaning, freezer clean-
ing, storage cleaning, food preparation, any additional cleaning as required by the 
business, any additional assistance as required in the day to day operations of the 
kitchen. Including, but not limited to light & heavy lifting, standing for 8 hours at a time, 
washing, teachable techniques, cleaning of entire restaurant, competent food han-
dling skills, competent food safety skills, & knife skills, portion control, good hygiene, 
able to multitask in a multicultural environment, able to handle stress and perform 
duties as required by management. Caymanian applicants only.

To Apply:  Please send résumés to coco.joe@hotmail.com or call 943-5637. Clos-
ing date July 30th 2026. 

188 West End Road
Cayman Brac, KY2-2101

WORC Job Portal # K2A7C4
Job Title: Repair Man / General Maintenance

Salary: KYD$23,400 - KYD$25,740 Per Annum (paid Monthly)
Location: Cayman Brac

Responsibilities
• Perform paint and body work refinished on appliances as necessary
• Maintain company vehicles
• Perform general maintenance tasks around the facility
• Safe Operation of hand and power tools
• Ability to work independently and manage multiple tasks
• Track materials, supplies, and completed maintenance work
• Willing to work weekends & after hours when necessary

Qualification
• Must have clean Police Clearance Record & a Valid driver’s license
• Minimum requirement Certificate / High School Diploma
• At least 3 to 4 years of experience in the same field
• Basic welding or fabrication experience is a plus
Benefits: In accordance with Cayman Islands Labor Act.
How to apply: email: CV to manager economyelectronics@yahoo.com
Closing date of application: 11th August 2026.
Only Shortlisted applicants will be contacted.

VACANCY: F&B SERVER (FULL-TIME) 
Emptoyer: NOVA Cayman Holdings Ltd.
Location: 18А- Sea Fan Drive, West Вау, Grand Cayman, Cayman lslands
Job Post ID: H4E4Q6
JOB DESCRIPTION (DU IES & RESPONSIBILITIES)
• Take accurate food nd beverage orders from guests.
• Efficiently serve food and beverages in а fast-paced environment.
• Ensure а high level of guest satisfaction through attentive and friendly service.
• Collaborate closely with both front-of-house and back-of-house teams to deliver seamless 
service.
• Adhere strictly to all company and Cayman lslands statutory health, safety, and hygiene 
standards.
REQUIRED QUALIFICATIONS / SКILLS / EXPERIENCE
• Minimum of three (3) years of previous experience as а server in а high-volume hospitality 
or restaurant environment.
• Proven ability to multi-task and thrive under pressure in а fast-paced setting.
• Strong teamwork, interpersonal, and communication skills.
• Flexibility and absolete willingness to work а variaЫe schedule, including evenings, 
weekends, and puЫic holidays.
SALARY / REMUNERATION + BENEFITS
• Base Rate: КУD $6.56 per hour + participation in ап estaЫished, approved gratuities 
scheme.
• Benefits: Staff meals provided daily, uniform provided, and statutory pension and health 
insurance benefits as strictly required Ьу Cayman lslands law.
• Work Hours: Standard full-time hours, averaging 40-45 hours per week.
Please send your comprehensive CV and application details to:
enquiries@novacayman.com
CLOSING DATE: August 18th, 2026 

NOVA Сауmаn Holdings Ltd. strongly encourages suitaЫy qualified Caymanians, spouses 
of Caymanians, and Permanent Residents to appty. All applications will Ье assessed 
fairly, transparently, and based strictly оп qualifications, skills, and experience.

Island Vibes Cuisine
Kitchen Helper
We are looking for a reliable, hardworking, and energetic Kitchen Helper to join our 
team:
Key Responsibilities
• assist with food preparation and basic cooking tasks
• wash dishes, utensils, and kitchen equipment
• clean and sanitize kitchen work areas
• help with receiving and storing food supplies
• ensure food safety and hygiene standards are maintained
• support the kitchen team as needed during busy periods.
Requirements
• strong work ethic and positive attitude
• reliable, punctual and able to work independently and as part of a team
• ability to work in a fast paced environment
Compensation
CI$9 - CI$11 per hour based on experience.

Interested applicants should submit their resume and references to 
onestop1345@gmail.com

Position: PROJECT COORDINATOR
Full-Time Position & Salary: USD $24,000 – $42,000 per 
annum 
Health Insurance, pension & all benefits as per CI Labour law.

Reliable Electrical Contractors (REC) is seeking a detail-oriented MEP Project 
Coordinator to coordinate residential and commercial MEP projects. The successful 
candidate will be responsible for project scheduling, procurement, material 
and equipment logistics, document control, Building Control permits and 
inspections, client coordination, and project reporting while working closely with 
project managers, site teams, contractors, and suppliers. 
Must possess a College Degree in Electrical or Mechanical Engineering, or 
electrical license, 1–3 years of MEP project coordination experience, proficiency 
with AutoCAD, Microsoft Project (or similar), MS Office (especially Excel), 
Bluebeam, and a strong understanding of NEC 2014 and international building 
codes. Applicants must have excellent communication and organizational skills, 
be able to work under tight deadlines, and successfully complete a skills evaluation.

Please submit your resume to info@reliablecontractors.ky or apply through the 
WORC Job Portal using Job ID: C3W6N6.

CUC is an equal opportunity Company with over 270 employees who are committed 
to meeting the electricity needs of Grand Cayman and to providing quality 
customer service.

Reporting to the Vice President Customer Service & Technology, the successful 
candidate will:

 lead the monitoring of business trends, opportunities, threats and industry  
 challenges while strategically positioning CUC to respond to and secure business  
 growth opportunities including those that lie within the latest trends in the  
 industry.  Additionally, the candidate will lead the evaluation and adoption of  
 alternate energy and new technologies;  
 oversee and provide leadership for strategic planning of future generation,  
 transmission and distribution (T&D) and required infrastructure to ensure that  
 future load demands are forecasted and planned for to ensure the safe, reliable  
 and efficient operations to Company standards, industry standards and   
 regulatory requirements;

 ensure effective collaboration between CUC’s business units to enable and  
 support the provision of engineering assistance, feasibility studies, project cost  
 estimates and construction support services for the Company;

 lead the development of CUC’s Project Management Office ensuring the   
 introduction of formalized project management methodologies, effective   
 resource allocation (People and Financial) and that projects are implemented  
 according to approved work plans and schedules;

 develop collaborative partnerships with key stakeholders across the Company  
 and external to CUC to build and deliver effective solutions and strategies.

Applicants will be required to work a 40-hour week and must possess a minimum of 
a Bachelor’s Degree in Electrical, Marine or Mechanical Engineering; Master’s degree 
in Engineering or Business (preferred); minimum of 12 years experience in electric 
utility business development, engineering planning or related activities with seven 
years experience leading and supervising staff; Professional Engineering registration 
(required); Professional Project Manager (PMP) or equivalent (preferred); and 
knowledge of the electric utility business/industry is advantageous.

Salary is from CI$12,390 to CI$13,876 per month.

Interested employees may apply via the Government’s WORC website at 
www.worc.ky, click “Find a Job” and “Search” for the job title. Applications must be 
submitted no later than Friday, July 31, 2026.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Director Business Development,
Engineering & Planning
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Company: Mother Theresa Healthcare Services
Position: Caregiver
Location: Grand Cayman
WORC Job ID: S5X4T7
Duties:
• Assist clients with personal care, including bathing, dressing, and 
grooming. 
• Support mobility and daily living activities. 
• Prepare meals and provide medication reminders. 
• Perform light housekeeping and maintain a safe environment. 
• Provide companionship and emotional support. 
• Monitor clients’ well-being and maintain care records. 
Requirements:
• Certificate or Diploma in Caregiving, Health Care Assistance, or a relat-
ed field.
• 2–3 years’ caregiving experience preferred. 
• CPR/First Aid certification is an advantage. 
• Compassionate, reliable, and good communication skills. 
• Ability to work independently and as part of a team.
Hours: Full-time, 45 hrs/week
Salary: CI$1800 per month
Apply: motherteresahomecare2025@gmail.com

The Animals LTD is hiring full time for the following positions:

Line Cook
Duties include preparing food, cleaning, and cooking food to specifica-
tions. Must be able to lift up to 50lbs and have 3-4 years experience. 
Salary 8.75CI/hour plus gratuities
WORC ID: P7S3F5

Bartender
Duties include serving food and drinks, taking orders, operating a POS 
system and handling payments. 5-6 years experience serving required
Salary 6.56CI/hour plus gratuities
WORC ID: A2P8Q4

Food Runner
Duties include serving food and drinks, running food, operating a POS 
system and bussing tables. 5-6 years experience serving required
Salary 6.56CI/hour plus gratuities
WORC ID: U4Q4P4

Must be flexible to work weekends, evenings and holidays

POOLS BY US
Full Time MASON
Should have at least 10years experience and a valid Cayman Islands Driv-
ers License
Holiday and Weekend work may be required.
Salary is CI$2,600.00 per month
Enrollment in Health and Pension Plans
Only Caymanians & PR Holders with Right to Work should apply
Send resume to: HR Department Box 10594 Grand Cayman KY1-1005 or to 
email poolsbyus@outlook.com

The Partyville
Position: Assistant Florist
Responsibilities:
- Prepare floral arrangements and order supplies.
- Advise the buyer on necessary items for the weekly order.
- Meet with clients to handle inquiries and provide advice.
- Relay queries to the head florist to ensure accurate job completion and 
inventory management.
Benefits: Pension, Health Insurance, Statutory Benefits.
Salary: $8.75 - $10.50 per hour
Email resume to thepartyvilleltd@gmail.com

POOLS BY US
Full Time Pool Maintenance Worker
Should have a certificate in electrical installation with at least 2 years’ 
experience in Pool Maintenance.
 A valid Cayman Islands Drivers License is required.
Holiday and Weekend work may be required.
Salary is CI$2,150.00 per month
Enrollment in Health and Pension Plans
Only Caymanians & PR Holders with Right to Work should apply
Send resume to: HR Department Box 10594 Grand Cayman KY1-
1005 or to email poolsbyus@outlook.com

Position: Janitor
Job ID: T8C3U7
A’s General Maintenance and Janitorial Services are seeking a reliable Full-
Time Janitor. Duties include general cleaning, sanitizing, sweeping, mop-
ping, vacuuming, waste removal, and maintaining a clean and safe work 
environment. Must be dependable, punctual, and able to work independent-
ly. 2 – 10 years’ experience | Base Salary: CI $8.75/hour | Benefits: Health 
& Pension| George Town | Submit your CV to clientrecruit.ky@gmail.com

Sales Manager/Consultant – Institutional Services 
Division (ISD)

Location: Grand Cayman, Cayman Islands (with 
international travel)
Department: Sales / Institutional Services
Reporting To: Head of Sales 
Employment Type: Full-Time

Strategic Wealth Preservation (“SWP”) is seeking an 
experienced and commercially minded professional 
to lead the development and growth of its Institutional 
Services Division (ISD). This role represents a unique 
opportunity to build and scale a governance-grade 
custody platform designed to serve Family Offices, 
ultra-high-net-worth individuals (UHNWIs), institutional 
allocators, and advisory firms globally.

About SWP
Strategic Wealth Preservation is a trusted leader in 
international precious metals storage and wealth 
protection solutions, headquartered in the Cayman 
Islands. With over a decade of operational excellence, 
SWP provides secure, segregated, and fully insured 
precious metals custody services through a globally 
distributed vaulting network.
As demand for institutional-grade precious metals 
custody continues to evolve, SWP is expanding its 
focus beyond traditional retail relationships to create 
a sophisticated institutional offering built around 
governance, reporting transparency, security, and 
jurisdictional diversification.
___________________________________________

____________________________

Position Overview
As a newly created role, the Sales Manager/
Consultant – Institutional Services Division (ISD) will 
be responsible for designing, launching, and scaling 
SWP’s institutional custody platform. This is a hybrid 
strategic and operational leadership role requiring 
both infrastructure development and relationship 
management capabilities.
The successful candidate will initially lead the creation 
of institutional onboarding standards, governance 
frameworks, reporting structures, and custody 
protocols, while also developing and scaling long-term 
relationships with Family Offices, institutional investors, 
trustees, and strategic partners.
___________________________________________

____________________________

Key Responsibilities
Institutional Services Division Development
• Design and implement the operational framework for 
SWP’s ISD
• Develop institutional-grade onboarding pathways and 
client documentation
• Create governance-focused reporting structures and 
custody documentation
• Translate SWP’s existing operational strengths into 
institutional frameworks and language
• Establish scalable internal processes aligned with 
institutional expectations
Institutional Client Experience
• Build a streamlined, digital-first onboarding experience 
tailored to Family Offices and institutional clients
• Ensure all client interactions reflect professionalism, 
consistency, and governance requirements 
• Support the management of complex ownership 
structures and sophisticated custody arrangements

Custody & Governance Leadership
• Formalise custody protocols and governance 
standards for institutional relationships
• Develop clear frameworks around ownership 
structures, chain of integrity, insurance transparency, 
and asset security
• Ensure operational processes align with audit and 
institutional due diligence expectations
Reporting & Compliance Support
• Develop audit-ready and regulator-ready reporting 
standards
• Deliver asset-level reporting suitable for institutional 
governance requirements
• Support integration with client compliance and 
reporting frameworks
Relationship Management
• Act as the lead relationship manager for ISD clients
• Develop service standards, communication cadences, 
and escalation pathways
• Coordinate closely with Operations, Sales, and 
Marketing teams to ensure seamless service delivery
Business Development
• Develop and convert relationships with Family Offices, 
institutional investors, trustees, and advisory partners
• Represent SWP at conferences, industry events, and 
strategic meetings

• Work collaboratively with Marketing and Sales to 
strengthen SWP’s institutional positioning and thought 
leadership initiatives
Continuous Improvement
• Gather feedback from existing and prospective 
institutional clients
• Continuously refine the PIC offering based on market 
expectations and client needs
___________________________________________

____________________________

Candidate Profile
The ideal candidate will possess a strong understanding 
of institutional client expectations and governance-
focused service environments.
Required Experience & Skills
• Experience working with Family Offices, institutional 
investors, private banking, wealth management, 
custody, or fiduciary services
• Strong understanding of governance frameworks and 
complex ownership structures
• Ability to engage confidently with senior stakeholders 
including principals, trustees, CFOs, and advisors
• Strong project management and operational 
execution skills
• Excellent communication and relationship-building 
abilities
• Ability to operate strategically while remaining hands-
on in execution
Preferred Qualifications
• Minimum of 10 years’ experience within financial 
services, institutional custody, private banking, wealth 
management, fiduciary services, trust structures, or 
related sectors
• Bachelor’s degree in Finance, Economics, Business 
Administration, Law, Accounting, International 
Business, or a related field required
• Professional qualifications or industry designations 
such as CFA, CAIA, CPA, CAMS, STEP, or similar 
would be considered advantageous
• Strong understanding of securities environments, 
institutional governance, compliance frameworks, 
trust structures, fiduciary responsibilities, AML/KYC 
requirements, and complex ownership arrangements
• Experience working with Family Offices, institutional 
investors, trustees, private banks, or governance-
focused client environments highly preferred
• Experience engaging with audit, compliance, legal, or 
regulatory stakeholders would be advantageous
• Previous experience within the precious metals 
industry is not required, but would be considered 
advantageous 
• Ability to operate comfortably in a high-trust, 
high-confidentiality environment with sophisticated 
international clients
• Cross-border or offshore financial services experience 
considered advantageous 
• Experience building or scaling a division/business 
line considered advantageous 
___________________________________________

____________________________

Compensation
Base Salary
Up to USD $125,000 annually, depending on 
experience and qualifications, in addition to statutory 
entitlements including health insurance and pension. 
Please note that compensation is inclusive of potential 
earnings from Profit Sharing Plan.
Performance Incentive
Further, the successful candidate may be eligible for 
a performance-based bonus based on revenue and 
margin performance, division probability and AUM 
growth, amongst other matters. 
___________________________________________

____________________________

Why Join SWP
This is not simply an operational role — it is an 
opportunity to help shape SWP’s next phase of growth.
The successful candidate will have direct access 
to senior leadership and the opportunity to build 
a meaningful institutional business line within an 
established and respected international company.
Preference will be given to Caymanians, persons 
possessing Caymanian Status, Permanent Residents 
or Residency and Employment Rights Certificate 
holders.  

Applications received from recruitment agencies will 
be not accepted at this time. 

Qualified applicants should submit a cover letter and 
CV/resume to recruitment@swpcayman.com by 26 
July 2026.

WORC Job ID: H2A3H7
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Job Advertisement

DIRECTOR

Annual Salary: CI$111,360-146,124 (equivalent to F CIG salary 
scale), commensurate with qualifications and experience. Benefits include 28 days’ vaca-
tion and pension and health insurance contributions
Summary: Provide leadership, vision, and oversight for the Cayman Islands National Mu-
seum (CINM) in accordance with Board direction, Annual Performance Agreements, and 
the Museum Act. The Director works with the Board to establish the Museum’s strategic 
direction and is responsible for implementing Board directives through the management 
of operations, finances, staffing, planning, marketing, public relations, security, facilities, 
emergency preparedness, programmes, and professional museum practices. The role in-
cludes monitoring organizational performance against goals and serving as a spokesper-
son and community liaison alongside the Board Chairperson and Museum Press Office.
Principal responsibilities:
• Provide strategic leadership and execute the Museum’s mission, vision, strategic plans, 
and Board directives while ensuring alignment with government priorities and the Museum 
Act.
• Lead the overall management and operations of the Museum, including administration, 
policy implementation, collections stewardship, facilities, security, emergency prepared-
ness, and professional museum practices.
• Direct, develop, and manage Museum staff, volunteers, and contractors, including re-
cruitment, performance management, succession planning, and leadership development.
• Oversee financial management, including budget preparation and control, financial re-
porting, fundraising, membership growth, and development of earned-income activities.
• Lead the development and delivery of exhibitions, collections management, educational 
initiatives, public programmes, publications, and audience engagement activities.
• Drive marketing, communications, and public relations efforts to increase awareness, 
visitation, community engagement, and support for the Museum.
• Serve as the Museum’s principal representative and spokesperson, building partner-
ships with government, cultural institutions, professional bodies, community organizations, 
donors, and the media.
• Advise the Board and relevant Ministry on policy, governance, cultural heritage matters, 
and organizational performance, while ensuring compliance with legislative, regulatory, 
and governance requirements.
Supervision of Others: The Director is responsible for all the staff of the CINM and works 
closely with the Management and Curatorial Teams.
Qualifications, Experience and Skills: The Director must possess a minimum of a 
post-graduate degree (Master’s or higher) in a discipline relevant to the Museum’s remit 
(history, art history, cultural studies, archaeology, heritage studies, museum studies). Ten 
years or more experience in a similar environment with a focus on strong people and 
managerial skills is preferred.
Required knowledge of and interest in Caymanian history and the areas encompassed by 
the CINM’s collections, in addition to professional museum ethics, standards and practic-
es. A record of published, peer-reviewed scholarship on subjects relevant to the Museum’s 
remit would be desirable.
Click here for job description
SUBMISSION DETAILS:
Interested parties are required to submit a CV and supporting statement indicating how 
they meet the criteria no later than 14 August 2026 at 11:59 pm.
Ref: Cayman Islands National Museum Director
Email: HR@museum.ky	 https://www.museum.ky/employment
Location: Grand Cayman
Only shortlisted candidates will be contacted.

AVIATION COMMUNICATION (AVCOM) LTD
(In business since 1981)
Aviation Communication Limited (Avcom) is an information and com-
munications technology service provider, specializing in the devel-
opment and delivery of optimal business and technology solutions 
including two-way radio communications, Tower/Mast Infrastructure 

maintenance, Access control systems, wireless communications, video surveillance 
and video analytics and Aeronautical Navigational Aide System. We master the art 
of combining imaginative and solid design techniques with leading-edge technology 
to produce creative and innovative solutions. The company offers a wide range of 
technological products and services designed not only to handle today’s demands 
but also to meet future needs. 
The Position of Senior Rigger/Installer:
Suitable candidate for the position of Senior Rigger/Installer must have extensive 
experience in Rigging work on telecommunication towers. The candidate will engage 
in preparing scope of work for the repair and installation of telecommunication towers. 
The individual must have certification in Tower rigging. The candidate must be in 
excellent health, possess at least a high school education, plus a minimum of 5 years’ 
experience in rigging work.  The successful applicant must be able to work well with 
customers and other members of staff. In addition, applicants must be experienced in 
climbing and working on and around structures/towers of varying heights up to 350ft.  
Candidate must have an understanding of terminating coaxial and Heliax cables; 
must be willing to work on weekends and on public holidays. Must have a clean Police 
Record and Driver’s license is required.
Salary range CI$3,000.00 to $3,750.00 per month based on experience.
Written application stating experience and accompanied by 2 recommendations, Po-
lice Certificate and copy of Cayman Islands driver’s license should be submitted no 
later than 07 August 2026 to:
Aviation Communication Ltd-P O Box 10217-KY1-1002-Grand Cayman OR
 Email: racquel.ford-bodden@avcom.ky

Job Advertisement

CURATOR OF EXHIBITIONS

Annual Salary: $60,060-78,516 (equivalent to CIG K Scale). 
Benefits include 25 days’ vacation and pension and health insur-

ance contributions.

Summary: Working closely with the Director, the Curator of Exhibitions develops and man-
ages the exhibition programme of the Cayman Islands National Museum, including per-
manent, temporary, traveling, and outreach exhibitions, ensuring that exhibitions are of an 
appropriate quality, engaging and relevant and accessible to the Museum’s diverse audi-
ences, and consistent with the Museum’s remit. In addition, the post-holder assists with the 
Museum’s education and outreach programmes and supports its collections management.

Key Responsibilities: 
• Leads the development, curation, and management of the Museum’s temporary and per-
manent exhibitions, ensuring they are engaging, inclusive, accurate, and aligned with the 
Museum’s mission and Caymanian heritage. 
• Oversees the full exhibition lifecycle, including planning, design, installation, evaluation, 
documentation, scheduling, and continuous improvement. 
• Collaborates closely with Collections, Conservation, Education, and Communications 
teams to integrate collections into exhibitions, ensure artefact safety, and develop accessi-
ble, high-quality interpretive content and programmes. 
• Provides leadership for exhibition planning committees and recommends innovative exhi-
bition design, technical, and audience-engagement solutions. 
• Manages exhibition budgets and supervises staff, interns, volunteers, contractors, and 
service providers involved in exhibition development and delivery. 
• Represents the Museum professionally through training, conferences, public engage-
ments, and special projects, while staying current with museum best practices, emerging 
technologies, and accessibility standards.

Qualifications, Experience and Skills: A master’s degree in Curatorial Studies, Museum 
Studies, Arts Management, History, Archaeology, Art History, or Cultural Studies is required, 
along with museum-based curatorial experience demonstrating a record of high-quality ex-
hibitions. Candidates should possess a strong knowledge of Caymanian history, culture, 
and heritage, as well as current museum standards, best practices, and innovations in ex-
hibitions, audience engagement, inclusion, and conservation. Proficiency in MS Office and 
excellent communication, writing, and presentation skills. Valid drivers’ license.

Click here for full Job Description

SUBMISSION DETAILS:
Interested parties are required to submit a CV and supporting statement indicating how 
they meet the criteria no later than 15 August 2026, at 11:59 pm.

Ref: CINM Curator of Exhibitions

Email: HR@museum.ky	 https://www.museum.ky/employment

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of:

MARKETING ASSOCIATE

Duties & Responsibilities
• Research market trends, demographics, pricing strategies and other relevant information that 
helps Senior Management develop marketing plans.
• Delivers reports on research findings.
• Assist in creating promotional materials, including brochures, blogs, marketing copy, etc.
• Helps maintain social media accounts for the Group to promote brands, services, products 
and services.
• Tracking marketing campaigns to evaluate results and provide recommendations for future 
partner and field marketing events.
• Helps maintain excellent client relationships through superior customer service skills.
• Assists with the planning of promotional events.
• Attend events when assigned to provide onsite direction and execution of logistics.
• Track event expenses, invoices and payments to ensure accurate spend for events.
• Learn the Rental inventory base and be able to explain features of Rental Equipment.
• Gain proficiency in the use and application of Point of Rental Software. 

Qualifications, Experience and Competencies
• Bachelor’s degree in Business or Marketing OR 3 year’s marketing experience.
• Exceptional creativity and innovation.
• Excellent communication and presentation skills.
• Excellent time management and organizational skills.
• Ability to manage multiple projects independently.
• Solid knowledge of website analytics.
• Up-to-date with the latest trends and best practices in online marketing.
• Able to multi-task and work under tight deadlines.
• Accuracy and attention to detail.
• Professional approach to time, costs and deadlines.
• MS Office proficiency. 

Salary Range: CI$35 – 48K Per annum
Apply to:

Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive 

OR
Email: jobs@ailgroup.com

Application deadline – AUGUST 31, 2026 
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The Apex Group was established in Bermuda in 2003 and is now one of the world’s largest 
fund administration and middle office solutions providers. Our business is unique in its ability to 
reach globally, service locally and provide cross-jurisdictional services. With our clients at the 
heart of everything we do, our hard-working team has successfully delivered on an unprece-
dented growth and transformation journey, and we are now represented by over circa 13,000 
employees across 100+ offices worldwide.
Your career with us should reflect your energy and passion. That’s why, at Apex Group, we will 
do more than simply ‘empower’ you. We will work to supercharge your unique skills and experi-
ence. Take the lead and we’ll give you the support you need to be at the top of your game. And 
we offer you the freedom to be a positive disrupter and turn big ideas into bold, industry-chang-
ing realities. For our business, for clients, and for you.
Director and Head of Operations
Job specification
• Overall operational oversight for delivery of services across the corporate services, corporate 
secretarial, trust and insurance teams.
• Works with client delivery team leads in Cayman and in foreign offices to ensure timely re-
sponse to requests, client servicing, and board meetings.
• Acts as central liaison with compliance, finance, internal audit, and other support teams within 
Apex Group.
• Leads business development initiatives including participation in client pitches, building rela-
tionships with stakeholders, attending industry conferences, developing new revenue opportu-
nities and supporting strategic partnerships.
• Liaises with global business development teams and takes part marketing campaigns.
• Provides overall oversight over to the billing and AR management process including annual 
client book review to identify opportunities for revenue increases.
• Provides technical support to a diverse portfolio of fund and insurance clients in review of 
NAV packs, review of financial statements prepared under IFRS and US GAAP, review of actu-
arial reports and monitoring of solvency and capital adequacy.
• Acts as Director on both Cayman Islands regulated and non-regulated entities.
• Leads monthly group reporting and departmental KPIs.
• Drives automation initiatives to utilise technology to streamline service delivery, improve con-
trols and reduce operational risk.
• Keeps up to date with regulatory changes in the Cayman Islands.
• Assists with recruitment, training, and development, performance management and employ-
ee relations including monitoring of performance goals.
• Provides effective management, mentorship, and training to maintain a highly motivated team.
Skills and Qualifications Required:
• Must have a Bachelor’s degree.
• CPA, CA, ACCA, or equivalent internationally recognized accounting designation.
• A minimum of 10 years in financial services (funds and insurance), 5 of which must be in 
managerial roles.
• In-depth experience dealing with a wide range of fund clients, with specific experience sup-
porting regulated and unregulated entities across a wide range of jurisdictions.
• In-depth experience dealing with insurance clients, with specific experience in PPLI struc-
tures, captives and reinsurance clients.
• Excellent interpersonal and communication skills.
• Excellent organizational and time management skills.
• Strong risk awareness and the ability to credibly manage and influence multiple clients at 
senior levels across the portfolio.
• Effective communication, a high degree of attention to detail and responsiveness.
• Ability to work under pressure and outside of normal working hours.
• Advanced IT skills, including PowerBI and Power Automate. Advanced knowledge of Microsoft 
Excel and PowerPoint are essential for this role.
Salary range: USD $165,000 - $185,000 per annum
Benefits: Health & Pension as per law requirements.
40 hours per week
WORC portal posting # H5D3D6
Resumes and cover letters to be sent to talentacquisitionamericas@apexgroup.com

POLAR BEAR AIR CONDITIONING
Invites applications for the following position:

AIR CONDITIONING/REFRIGERATION TECHNICIAN
WORC JOB POST ID:  M4D3E5

Key Responsibilities & Duties:
• Diagnose & repair problems and perform preventative maintenance on Residential & Commer-
cial A-C systems and Commercial Refrigeration Equipment
• Install A-C systems and components
• Wire & commission inverter 25 SEER Systems
• Vacuum A-C/R Systems
• Solder copper tubing
• Perform Air Quality Control
• Wire high & low voltage components
• Provide complete evaluations and written reports such as:  List of Deficiencies & Recommen-
dations, Estimates & Proposals, etc.
• Supervise A-C apprentices on jobs

Minimum Qualifications & Requirements:
• EPA/Recognized HVAC/R Certification
• A min. of 7 yrs. of experience & extensive knowledge in the HVAC/R Industry
• Must be capable of servicing Commercial Refrigeration Equipment
• Satisfactory score on pre-employment testing
• Computer literate – experience in Google Suite preferred
• A strong knowledge in Mathematics is required
• Excellent Customer Service Skills
• Provide Employment References
• Valid Driver’s Licence 
• Police Clearance
• Candidates must be willing to work flexible hrs. - including weekends & Public Holidays when 
required

Salary commensurate with qualifications & experience
Range CI$24 - $36 per hr. + Incentive Bonuses, uniforms, company vehicle & statutory benefits 

Qualified Caymanians, Status & RERC Holders 
submit applications with a detailed resume to:

Email:  info@polarbear.ky
P.O. Box 31198

 Grand Cayman  KY1-1205

Vital Air Ltd is hiring full-time AC Installer to join our AC team in Grand 
Cayman with the following duties and responsibilities: 
 Equipment removal and installation
• Residential and commercial full mechanical installations 
• Reto fit works 

• Site client interactions 
• Site repairs and problem solving 
• Test and inspections preparations 

Education Requirement: Certificates/Diploma
Requirements:
• Candidates must have a minimum of 5 years experience in residential and/or commercial AC 
installation industry 
• Must be a good Team player, reliable and with a positive attitude 
• Must be good personable, presentable and good with customers 
• Must take great pride in his/her own work 
• Must make their own way to work
• Must have valid Cayman driver’s license 
The salary range is CI$15–$25 per hour (based on experience/qualifications) working 45 hours 
per week. Benefits as deemed by law. Preference will be given to Caymanians, however we will 
consider qualified applicants with the appropriate experience and skills. 
Working Hours: Monday to Friday from 7:30am to 4:30pm and callouts for evening and week-
ends where applicable. 
Interested applicants may send in their cv’s to: info@vitaliar.ky
Job Post ID on Jobscayman: C5X6G5

KITCHEN HELPER – 2 POSITIONS AVAILABLE

Boardwalk BBQ seeks reliable Kitchen Helpers in Grand Cayman. Duties include 
food preparation, washing dishes and equipment, maintaining kitchen sanitation, re-
ceiving supplies, assisting with food service, following food safety regulations, and 
other assigned duties.

Requirements: ability to work in a fast-paced environment, good communication and 
teamwork skills, reliability, willingness to learn, and ability to stand for long periods 
and lift up to 50 lbs. Experience is an asset but not required.

Location: South Sound Road, Grand Cayman. Salary: CI$8.75/hour plus tips. Apply 
to caymanbbq@gmail.com by August 20, 2026. Caymanians encouraged to apply.

Vital Air Ltd is hiring full-time AC Technician to join our AC service team 
in Grand Cayman with the following duties and responsibilities: 
• Servicing and maintaining equipment 
• Equipment parts and components installations
• Customer service interactions 

• Completing service data sheets 
• Technical diagnostics 

Education Requirement: Certificates/Diploma
Requirements:
• Candidates must have a minimum of 5 years experience in residential and commercial AC 
servicing 
• Experience in residential and commercial geothermal AC servicing is a plus 
• Team player, reliable and positive attitude 
• Good with customer interactions
• Must take great pride in his/her own work 
• Must have valid Caymanian Driver’s license 
The salary range is CI$15–$25 per hour (based on experience/qualifications) working 45 hours 
per week. Benefits as deemed by law. Preference will be given to Caymanians; however we will 
consider qualified applicants with the appropriate experience and skills. 
Working Hours: Monday to Friday from 7:30 am to 4:30 pm and callouts for evening and week-
ends where applicable. 
Interested applicants may send in their cv’s to: info@vitaliar.ky
Job Post ID on Jobscayman: A8Y6E2

Vital Air Ltd is hiring full-time Lead AC Technician to join our AC service 
team in Grand Cayman with the following duties and responsibilities: 
• Servicing and maintaining equipment 
• Equipment installation 
• Customer service interactions 

• Maintenance data sheets review 
• Scheduling review 
• Parts and materials pick up/delivery 
• Technical diagnostics 

Education Requirement: Certificates/Diploma
Requirements:
• Candidates must have a minimum of 10 years experience seasoned experience in residential 
and commercial AC servicing 
• Seasoned experience in residential and commercial geothermal AC servicing 
• Team player, reliable and positive attitude 
• Excellent with customers and solving technical issues 
• Must take great pride in his/her own work 
• Must have field edge software training and/or experience or equivalent 
• Must be capable/willing to train Caymanians/ work staff
• Must have valid Caymanian Driver’s license 
The salary range is CI$30–$40 per hour (based on experience/qualifications) working 45 hours 
per week. Benefits as deemed by law. Preference will be given to Caymanians; however, we will 
consider qualified applicants with the appropriate experience and skills. 
Working Hours: Monday to Friday from 7:30 am to 4:30 pm and callouts for evening and week-
ends where applicable. 
Interested applicants may send in their cv’s to: info@vitaliar.ky
Job Post ID on Jobscayman: T5T4Y6
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We are currently accepting applications from responsible and dependable individuals to join 
our team in the capacity of:

RETAIL STORE MANAGER
Duties & Responsibilities
• Manage retail staff, among which includes people working on the floor, and the cashiers 
• Meet financial goals by analyzing variances; initiating corrective actions in preparing an 
annual budget; formulating pricing policies and scheduling expenditures 
• Make sure pricing is correct
• Work on store displays 
• Attend trade shows in order to identify new services and products 
• Recruit, Coach, counsel, discipline and train employees
• Achieve high levels of customer satisfaction 
• Evaluate self-on-the-job performance, as well as other staff
• Identify market trends that appeal to customers 
• Ensure products are clean and ready to be displayed 
• Approve contracts with store vendors 
• Maintain inventory and ensure items are in stock 
• Analyze financial statements in order to enhance profit making opportunities 
• Ensure promotions are accurate and in tune with company’s standards
• Utilize computers to record sales figures, for data analysis and forward planning 
• Make sure that health and safety measures are met 
• Monitor local competitors 
• Ensure that hours of operation are in compliance with local laws 
• Maintain health and safety measures and store’s cleanliness 
• Organize and distribute staff schedules 
• Preside over staff meetings
• Help, drive, motivate, and encourage retail sales staff to achieve sales targets 
• Handle customer complaints, issues and questions. 

Qualifications & Experience
• A Bachelor’s Degree in Business Administration or related field
• Miniumum of 5 years Managerial experience
• Miniumum of 5 years Retail/Merchandising experience
• Excellent written, oral and verbal communication skills
• Excellent customer service skills
• Must have the ability to work on own initiative
• Must be proficient in Microsoft software programs
• Hands on commitment to getting the job done
• Proven ability to direct and coordinate operations
• Strong organizational and time management skills

Salary Range: CI$30 - 70K Per Annum 
Qualified persons may submit their applications to 

Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive 

OR
Email: jobs@ailgroup.com

Application deadline – AUGUST 31, 2026 

Account Administrator   
Strategic Risk Solutions (Cayman) Limited

Strategic Risk Solutions (Cayman) Limited (SRS), a leading inde-
pendent insurance management and consulting firm, seeks an Account Administrator to 
support our account management team. This role is suited to someone who is interested in 
building a career in captive insurance and gaining hands-on exposure to client service, in-
surance administration, and the operational support required to progress toward an Account 
Manager role.

SRS provides consulting, accounting and management services to insurance companies in 
the US, Barbados, Bermuda, Cayman Islands and Europe with a staff of over 400 employees 
and expects to continue to grow and expand domestically and abroad. 

Position Description and Requirements

The position requires a motivated and detail-oriented individual to assist the account man-
agement team while developing the knowledge, skills and experience necessary to progress 
toward an Account Manager role.

• Assisting Account Managers and Senior Account Managers with day-to-day client service 
activities. 
• Assisting with the preparation and submission of regulatory filings and maintaining compli-
ance-related records and documentation.
• Supporting the preparation of client reports, board materials and insurance documentation. 
• Assisting with maintenance of client records and corporate documentation.
• Providing administrative support for both client-related and office operations, including cou-
rier coordination, bank deposits, document management and other day-to-day administrative 
activities.
• Attending on-island client meetings, when possible, to gain exposure to client interactions, 
captive insurance operations and account management responsibilities.
• Demonstrated interest in building a career in captive insurance, insurance management or 
financial services.

Requirements:
• Degree or diploma in business, finance, accounting, insurance or a related field.
• 2 years’ experience in administration - within the financial sector preferred
• Proficient in Microsoft Office applications (Word, Excel, Teams and PowerPoint), Adobe and 
other business technology tools.
• Excellent communication skills
• Excellent attention to detail

The Rewards
This role provides hands-on exposure to captive insurance administration, client service and 
account management, making it an ideal opportunity for someone seeking long-term career 
growth within the industry. SRS is committed to employee development and provides training, 
mentorship and educational support to help team members expand their knowledge and ad-
vance their careers.

We are offering the right candidate an opportunity to join a growing and dynamic team that 
values and rewards each individual’s contributions. The work environment is fast-paced and 
demanding but team members are supported by a strong network of colleagues.  The com-
pensation package will include a competitive salary in the range of US$50,000 to US$65,000 
depending on qualifications and experience, with bonus and a generous employee benefits 
package. 

Caymanians or holders of Caymanian Status need only apply.

To be considered for this position, please submit your written application to:

Strategic Risk Solutions (Cayman) Limited
P.O. Box 1159

 Grand Cayman KY1-1102
Or via email to: SRSCaymanHR@strategicrisks.com

ADMINISTRATIVE ASSISTANT
GrimeX Ltd. is seeking an experienced and highly organized Administrative Assistant 
to support its property maintenance, indoor air quality and mold-remediation operations.
Key Duties:
• Manage appointments, service schedules and client communications.
• Prepare correspondence, reports, proposals and invoices.
• Assist with bookkeeping, accounts payable/receivable, payroll, banking and financial 
records.
• Maintain confidential employee, licensing, insurance and compliance records.
• Coordinate purchasing, overseas shipments and customs clearance.
• Liaise with the company’s accountant and assist with general HR administration.
Minimum Requirements:
• Bachelor’s degree in Business Administration, Accounting, Finance or a related field.
• Minimum seven years’ relevant administrative, bookkeeping or accounting experience.
• At least three years’ QuickBooks Online experience.
• Proficiency in Microsoft Word, Excel and Outlook.
• Strong communication, organizational and time-management skills.
• Ability to work independently, meet deadlines and maintain confidentiality.
Employment Details:
• Full-time: 40–45 hours per week, with periodic after-hours work as required.
• Salary Range: CI$17 to $22 per hour
• Benefits: Health insurance and pension provided in accordance with Cayman Islands 
law.
• Paid vacation and sick leave
• Paid training and certification opportunities
• Probationary period: 3 to 6 months
• Location: Grand Cayman, Cayman Islands
Qualified Caymanians, persons married to Caymanians and holders of Residency and 
Employment Rights Certificates are encouraged to apply.
Submit a cover letter, résumé and professional references to grimexcayman@gmail.
com by August 10, 2026.

Job Post ID No.: W8K4H3
Natural Blossom is a retail business offering an eco-oriented, high-end luxury skincare 
brand that focuses on the moment when a plant releases its critical energy of blossoming. 
Pharamciopy has developed a proprietary mechanism that captures this vital plant energy 
and delivers it directly to the skin.

Avologi is a luxurious medical beauty brand founded in 2012 by engineers from the Tech-
nion Institute, in collaboration with world-renowned Nobel Prize laureates. Driven by cut-
ting-edge innovation in medical beauty solutions, Avologi combines high-tech engineering 
with professional medical and aesthetic treatments, enabling consumers to achieve pro-
fessional-level results at home.

As a Beauty Sales Specialist/Brand Ambassador, you will demonstrate strong knowledge 
and expertise in technology-based skincare systems while consistently meeting and ex-
ceeding sales targets. You will contribute to the overall sales performance of the store, 
including but not limited to:
• Driving high-volume product sales
• Demonstrating experience in leading and supporting a small, successful sales team

Candidate Requirements:
• Candidates must have 1-2 years of relevant sales experience preferably sales in beauty 
products.
• Proven experience with skincare products and skincare regimens
• Strong ability to connect with a high-volume customer base
• Background in premium or high-quality skincare brands
• Demonstrated track record of strong sales performance
• Strong motivation, enthusiasm, and leadership skills
• Candidates must have an AVOLOGI Skincare Training Certificate and product knowledge.

Compensation:
• Salary range: CI$8.75 – CI$10.00 per hour, plus commissions
• 45 hours per week
• Benefits as required by law

Working Hours:
• Monday to Friday: 9:00 a.m. – 5:00 p.m.
• Saturday: 9:00 a.m. – 12:00 noon

Please send your resume to orlevi261@gmail.com
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True Flow Ltd. is hiring full-time Pipefitters to join our plumbing team 
in Grand Cayman with the following duties and responsibilities: 
• Residential and commercial plumbing installations
• Drainage, vent and domestic systems installations
• Site plumbing problem solving 

• Site plumbing repairs 
• Test and inspections prep 

Education Requirement: Certificates/Diploma
Requirements:
• Candidates must have a minimum of 5 years experience in residential and/or commercial 
pipefitting installations 
• Must be a good Team player, reliable and with a positive attitude 
• Must be good with clients and interpreting plumbing drawings  
• Must take great pride in his/her own work 
• Must make their own way to work 

The salary range is CI$15–$25 per hour (based on experience/qualifications) working 45 hours 
per week. Benefits as deemed by law. Preference will be given to Caymanians; however we will 
consider qualified applicants with the appropriate experience and skills. Working Hours: Monday 
to Friday from 7:30 am to 4:30 pm, weekend work where applicable. 
Interested applicants may send in their cv’s to: info@trueflow.ky
Job Post ID on Jobscayman: E7W3T4

Assistant Cook – Brixton (West Bay)
Job Description
Assist with preparation, cooking, and plating menu items to quality standards while keeping 
your station clean, organized, and well-stocked. Additional duties include inventory checks, food 
storage logging, and reporting maintenance needs. Perform other reasonable job duties as 
requested by Management.
Qualifications
• ~5 years as an assistant cook or similar role with transferable skills in a fast-paced kitchen
• Strong knife skills and knowledge of cooking techniques
• Excellent knowledge of food safety and sanitation principles
• Team player with good time management and communication skills and able to work under 
pressure
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $10.00/hour + gratuity share
• ~180 hours/month
• Benefits per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@brixton.ky by August 15, 2026
JobsCayman ID: W5B8K7

Job Title: Dishwasher – Chick N Go

Chick N Go is seeking a reliable Dishwasher to join our team. Duties include washing 

and sanitizing dishes, utensils, pots, pans, and kitchen equipment; maintaining 

cleanliness of the dishwashing area, kitchen floors, and waste disposal area; 

restocking clean kitchenware; assisting with general kitchen cleaning; and following 

food safety and sanitation standards. Applicants must have a minimum of two years’ 

experience working in a commercial kitchen, be physically fit, dependable, able to 

work in a fast-paced environment, communicate in English, and be willing to work 

flexible shifts, including weekends and public holidays.

Hours: 40hrs per week

Salary: $8.75 per hour

To apply:

Submit Cover Letter and Resume at chickngo.ky@gmail.com

Company: Peachwave Frozen Yogurt Cafe
Location: Seven Mile Beach, West Bay Road, Grand Cayman

Position: Food and Beverage Server 
WORC Ad #: E6V8N4

Salary / Hours: 
- CI$8.75 - CI$10.00 Per Hour
- Full-Time (45 Hours Per Week Including nights, weekends and public holidays)

Description:
• Provide friendly customer service 
• Maintain clean service areas and assist with stock duties 
• Handle cash/card payments accurately 
• Ensure food safety 
• Physically fit; able to lift 50 lbs 
• Clean, maintain troubleshoot and service and sanitize equipment  
• Reliable, punctual, and positive attitude required

Requirements
Years of Experience
- 10+ years’ experience operating soft serve machines

Required Education
- High School / Equivalent
- Tertiary Level a plus

Required Documents:
- Cover Letter
- Resume

Benefits 
- As per Labour Law

If selected, the following documents are required:
Medical Record
Police Clearance

Company: The No. 1 Shoe Shop 
Location: George Town, Grand Cayman

Position: Salesperson
WORC Ad #: P5R6F3

Salary / Hours: 
- CI$8.75 Per Hour
- Full-Time (45 Hours Per Week Including Saturdays)

Description:
• Interact with customers and provide good customer service
• Understand customer requirements and help them to make buying decisions
• Provide product information
• Sell merchandise (shoes & accessories)
• Arrange attractive displays
• Keep area clean and stocked
• Second language preferred
• Must be proficient in English and Math
• Must be computer literate
• 3+ years’ sales experience
• Able to lift at least 35lbs

Requirements
Years of Experience
- 1 - 3 years

Required Education
- High School / Equivalent

Required Documents:
- Cover Letter
- Resume

Benefits 
- As per Labour Law

If selected, the following documents are required:
Medical Record
Police Clearance

Company: PROscapers Complete
Job Vacancy: Gardener
Job Description & key responsibilities:

• General Garden cleaning and maintenance
• Maintaining and preparing garden beds, ensuring proper plant care, like 
weeding, pruning, mowing, trimming and operating gardening equipment and tools.
• Planting and cultivating garden pots.  
• Maintain landscapes and inspect, diagnose and treat trees and shrubs.
• Plant Flowers
• Pull weeds
• Operate lawn equipment & machines
• Perform pre-maintenance check of equipment
• Operation of gardening Machinery, including Mower, trimmers, weedwacker
Requirements:
• Valid Cayman Driver’s License Group 2 & 3
• Police clearance record

Working Hours: Minimum of 45 hours per week 

Salary: KYD$8.75 - KYD$9.5 per hour

Benefits: Health Insurance and Pension Contributions
Application: Please send your CV/resume to: proscapers.complete@gmail.com

Jobs ID: J7S2R4

HANDYMAN/GENERAL HELPER
COOL 345 (CAYMAN BRAC)
Full-Time/KYD8.75/Hr
Duties: site preparation, equipment as-
sembly, heavy lifting, and managing re-
pair supplies and basic facility repairs and 
general property maintenance to ensure 
operational efficiency.
A/C Technician
COOL 345 (CAYMAN BRAC)
Full-Time/KYD10.00/Hr
Duties: stalls, maintains, and repairs res-
idential and commercial climate control 
systems
Requirements: 2 years experienced, 
good communication, physically fit and 
clean police record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: realdealhr40@yahoo.com/ P.O  
BOX 1442 Grand Cayman Ky1-1504
Position is open for Caymanian.

CLUB EXTREME
Is currently seeking a

BARTENDER
Requirements:
- Proven Experience with Customer Ser-
vice.
- Prepare and serve beverages
- Maintain a clean and organized bar area
- Process payments
- Attention to detail
- Proactive, Responsible.
Most important 100% Bilingual with 4-5 
years’ experience (fluent with English and 
Spanish).
Salary $8.75  per hour, 45 hrs/week plus
comprehensive benefit by law. Cayma-
nians, PR applicants are encouraged to 
apply.

Jobs Portal ID: A6F5V2
Send resume to: virtueconstruction@out-
look.com.
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Marfire Ltd- Associate Director

The Associate Director will support the Governance Services business and be accountable for its 
operations and services standards, whilst creating strong, profitable and personal relationships 
with clients and service providers within the asset management and digital asset industry.

Working closely with Directors and any other person(s) designated by the Firm from time to time, 
the candidate is expected to:

• be actively involved in new business development, constantly seeking out relationships that 
enrich Marfire’s knowledge and experience in these industries;
• become a thought-leader within the asset management and digital assets ecosystems, 
showing an active curiosity and passion for the work that we do and the value that we create; 
and
• uphold Marfire’s core values by promoting a culture of professionalism, teamwork and 
leadership.

Main responsibilities
• Working with Oliver Bell and Edward Noyons to develop new business for Marfire, including 
participation in client meetings, client calls and potential business travel.
• Coordinate and schedule meetings, conferences, and appointments, including arranging 
venues, preparing agendas, and distributing relevant materials.
• Maintain excellent working relationships with all service providers within the asset management 
and digital asset ecosystems.
• Document board and internal meetings as required with detailed meeting minutes for yourself 
and the larger Governance Services team.
• Prepare and edit documents, reports, presentations, articles and other materials as required 
to support the business of Marfire. Ensure accuracy, consistency, and adherence to company 
standards.
• Review and provide commentary on internal or client documents, financial statements, 
regulatory filings and/or any client document deliverable.
• Producing service proposals for clients, taking ownership for won client onboarding, ensuring 
all due diligence and KYC procedures are adhered to at the highest standard of compliance.
• Maintain and update CRM databases, including contact lists, employee records, and other 
relevant information as required.
• In time, acting as a director, with a particular focus on the Asset Management and the Digital 
Asset ecosystems, including investment management fund structures, operating companies 
and DAO/token issuance structures. This role includes participating in board meetings and 
adhering to responsibilities as a director, at the highest standard of care and in accordance with 
the policies and procedures of Martire and its regulators.

Qualifications and Experience 
• Professional accounting designation required (CA/ACA/CPA/ACCA or equivalent).
• At least 5 years’ experience working in Alternative Investments.
• At least 5 years’ experience in a management level role that is client-facing. 
• Proficiency with AI and able to demonstrate solid experience with enterprise-wide AI 
implementation is required
• At least 5years’ demonstrable experience and knowledge of the Digital Assets space is critical. 
• Demonstrable experience with preparing and delivering presentations and working directly 
with clients and service providers. 
• Experience in traditional asset management is a plus.
Salaray: USD $110K- USD $140k

Suitable candidates may submit their resumes to recruitment@marfire.co and reference the 
WORC online advert ID # by August 14, 2026.

Marfire Ltd

Director- Head of Foundations and VASPs

Employee’s Duties

The Director – Head of Foundations and VASPs, will be the leader of Marfire’s Investment Funds 
Group and will be accountable for the group’s operations, profitability and service standards. 

Working closely with the Founder and other Directors, the candidate is expected to: 

• be actively involved in new business development, constantly seeking out relationships that 
enrich Marfire’s knowledge and experience in the investment funds industry; 
• be a thought-leader within the investment funds space, showing an active curiosity and 
passion for the work that we do and the value that we create; and 
• uphold Marfire’s core values by promoting a culture of professionalism, teamwork and 
leadership. 

Main responsibilities 
• Acting as a director, with a particular focus on the investment funds space which may include 
crypto fund structures, operating companies and DAO foundation structures. 
• Developing and implementing a business plan for the investment funds space. 
• Working with the Founder and wider team to develop new business for Marfire, including 
participation in client meetings, client calls and business travel. 
• Ensuring the team in the Cayman Islands delivers on client mandates and deadlines. 
• Producing fee proposals for client service enquiries. 
• Taking ownership for client onboarding, ensuring all due diligence and KYC procedures are 
adhered to at the highest standard of compliance. 
• Producing monthly reports, articles and presentations as required. 
• Participating in board meetings and adhering to responsibilities as a director, at the highest 
standard of care and in accordance with the policies and procedures of Marfire. 
• Keeping the team abreast of significant matters that may arise within the investment funds 
space. 
• Maintain excellent working relationships with all service providers within the financial services 
industry.

Requirements
• Due to the in-depth fund knowledge required to perform this role, a background in financial 
services of at least 10 years is required. 
• At least 4 years’ experience serving as a fund director is required. 
• Experience with Cayman specific Digital Asset funds is a major benefit.
• At least 2 years of senior-level business development experience is required.
• A post-graduate degree at a minimum is a requirement.

Salary: USD $220k- $320K

Suitable applicants should submit their CV to recruitment@marfire.co with the reference to the 
WORC online advert ID #B7D5W8 by August 14, 2026.

Line Cook – Kojima (George Town)
Job Description
Prepare, cook, and plate menu items to quality standards while keeping your station clean, 
organized, and well-stocked. Additional duties include inventory checks, food storage logging, 
and reporting maintenance needs. Perform other reasonable job duties as requested by 
Management.
Qualifications
• 3-4 years as a line cook or similar role with transferable skills in a fast-paced kitchen
• Strong knife skills and knowledge of cooking techniques
• Food safety and sanitation knowledge
• Team player with good time management and communication skills
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $10.50-12.00/hour + gratuity share
• ~180 hours/month
• Benefits per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@kojima.ky by August 15, 2026
JobsCayman ID: P6M6S7

Company: Maragh Cooling and Appliance Service & Repairs
Location: George Town, Grand Cayman
Position: Aircon Technician
Salary: CI$8.75 TO CI$10 per hour paid monthly
Benefits: All statutory benefits in accordance with Cayman Islands Labour Law
Hours of Work: 45 hours per week (Full-Time)
Number of Vacancy: 1
WORC ID: K2H8T5

Job Description:
Install, service, maintain, and repair air conditioning and refrigeration systems. Diagnose 
faults, perform preventative maintenance, troubleshoot issues, and recommend repairs. Ensure 
compliance with safety standards, maintain accurate service records, provide excellent customer 
service, and keep tools, equipment, and work areas clean and organized.

Qualifications & Requirements:
Minimum five years’ experience as an Air Conditioning Technician with strong HVAC knowledge. 
Able to diagnose faults, read technical manuals, communicate effectively, work independently or 
in teams, and preferably hold HVAC/Refrigeration certification.

Email Address for applications: eric.rubias23@gmail.com no later than August 17, 2026.

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.

On behalf of The Wharf Restaurant, we are seeking qualified candidates for the 
following positions:

Kitchen Helper

• Assist with food preparation, maintaining kitchen cleanliness and organization, 
receiving and storing deliveries, and ensuring compliance with food safety and 
hygiene standards.
• Minimum of 3 years’ experience in a fine dining restaurant.
• Good command of the English language.
• Able to work in a high-volume restaurant.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefits required by law. Hours: up to 45 
hours/week.

Interested applicants should email their CV/Resume, along with cover letter to
accounts@grandoldhouse.com. Caymanians or Status Holders will be given 
preference.

On behalf of Grand Old House, we are seeking qualified candidates for the following 
positions:

Kitchen Helper

• Assist with food preparation, maintaining kitchen cleanliness and organization, 
receiving and storing deliveries, and ensuring compliance with food safety and 
hygiene standards.
• Minimum of 3 years’ experience in a fine dining restaurant.
• Good command of the English language.
• Able to work in a high-volume restaurant.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefits required by law. Hours: up to 45 
hours/week.

Interested applicants should email their CV/Resume, along with cover letter to
accounts@grandoldhouse.com. Caymanians or Status Holders will be given 
preference.
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Hertz Rent-A-Car 2 (West Bay)
Position: Senior Sales Representative (2 Positions)
Employment Type: Full-Time
Hours: Full-Time (Nights, weekends, and holidays required)
Salary: KYD $3,500 – KYD $3,750 Monthly
Benefits: As per Cayman Islands Labour Law

The employer is seeking experienced Senior Sales Representatives for a major car rental brand. 
The successful candidates will manage daily rental operations, achieve sales targets, maintain 
fleet efficiency, deliver excellent customer service, and develop new business relationships.
Responsibilities include branch operations, sales generation, customer account management, 
fleet and inventory control, supervising staff, processing rental agreements and payments, 
inspecting vehicles, maintaining records, and ensuring company policies and safety standards 
are followed.
Applicants must have strong sales and customer service experience, knowledge of fleet 
management and rental operations, excellent communication skills, and proficiency in Microsoft 
Office. Experience with Rentway, KARZ, or POS systems is an asset.
Qualifications:
• Bachelor’s Degree required
• 2–4 years’ sales/customer service experience
Required Documents:
• Health & Physical
• Police Clearance
• Proof of Valid Driver’s License

Apply through WORC.KY ID: E8M5M6 with an updated résumé and proof of immigration status.

Registered Nurse

At OceanMed, we exist to give women the knowledge, support, 
and medical expertise they need to take charge of their health with 
confidence. By combining tailored insights, proactive care, and a 
collaborative approach, we help women make informed choices 

about their long-term well-being.

Driven by our vision to set a new standard in women’s healthcare, we provide advanced 
clinical and diagnostic services in an atmosphere designed for comfort, trust, and connection 
– where building a strong, trusted relationship with your physician is at the heart of your care. 
Through open communication and a personalised approach, we ensure you feel informed, 
respected, and supported in every decision about your health.

Position
The position is for a full-time Registered Nurse, working with our OB/GYN physicians in an 
outpatient clinic. The position requires experience developing and monitoring new service 
lines to assist with clinic expansion, and to enhance the patient journey.

Requirements
• Must be a graduate of a Nursing Degree and have a minimum of five (5) years’ preferably in 
Women’s health.
• Must be currently registered with the Nursing and Midwifery Council of the Cayman Islands.
• Must be proficient with the use of computers programs and have experience working with 
EMR systems.
• Must be able to communicate effectively with patients and colleagues and possess excellent 
interpersonal skills.
• Experience developing new services from inception to launch and monitoring.
• Demonstrated leadership experience.
• Knowledge and experience in CPT coding is a must.
• Working hours include rotated Saturdays.

Job ID: P2M3C8. Working hours: Monday to Friday 08:00 AM to 05:00 PM; Saturdays 08:00 
AM to 01:00 PM (rotated) (45 hours per week)

Salary range is CI $52,000 – $67,000. The successful applicant will receive all statutory 
benefits required under Cayman Islands labour legislation.

Desired Attributes:
We are seeking a nurse who demonstrates initiative, sound judgement, and strong problem-
solving abilities. The ideal candidate will be quick thinking, hardworking, and proactive in 
identifying and addressing patient and operational needs. A commitment to delivering high-
quality patient care while contributing to a collaborative and dynamic team environment is 
essential.

Suitably qualified Caymanians, PR, and Status Holders are invited to apply to: 
hr@oceanmed.ky

Deadline: August 15, 2026

Company Name: Moon Light Cayman Ltd. T/A The Chill Spot
Position: Cook Assistant
Salary : CI$8.75- CI$10.00 per hour (paid weekly)
Hours: 45 hours weekly (Full-Time)
Benefits: Statutory benefits in accordance with Cayman Islands Labour 

Law
Location: Savannah ,Bodden Town
Number of Vacancy: 2
WORC ID  : S3W2E7

Duties:
Assist the Head Cook in preparing authentic Jamaican cuisine, preparing ingredients, 
maintaining food safety and kitchen cleanliness, receiving and storing supplies, monitoring 
inventory, plating and serving meals, disposing of waste properly, complying with health and 
safety regulations, and performing other assigned kitchen duties.

Requirements:
Minimum three years’ experience as a Cook Assistant in a Jamaican or Caribbean restaurant. 
Knowledge of authentic cuisine and food safety. Strong teamwork, communication, and ability 
to work efficiently in a fast-paced, flexible kitchen environment.

Send applications to colineverton@icloud.com Deadline August 17 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.

Qora Solutions Ltd. and Premier Group Insurance Brokers Limited are looking for an 
experienced  Risk/Insurance Management Consultant.

Under the direction of the company’s director, the Risk/Insurance Management Consultant 
will provide consulting services to assist the company in establishing its business and offering 
risk management and insurance consulting services. This person will oversee the initial stages 
of developing and training Caymanian employees, as well as marketing the services to local 
businesses.

The position requires a professional candidate with at least ten years of relevant experience 
and a proven track record in risk management. Candidates should demonstrate high expertise 
and technical knowledge in their role. They must also be very organized and able to work 
independently. The candidate must hold a Chartered Property and Casualty Underwriter (CPCU), 
Associate of Chartered Insurance Institute (ACII), or similar level insurance-specific designation; 
Associate in Risk Management (ARM) or similar risk management-specific designation. 

Education Requirements: Professional candidate/Masters

Salary range: US$4,500.00 to US$5,210.00 per month working 20 hours per week for each 
of the companies.  Benefits as deemed by law. 
Working Hours: Monday to Friday 8am to 5pm
(Only Caymanians/Resident Holders need apply) 
Interested applicants may send in their resume to: info@qorasolutions.com
Jobscayman Job Post ID: E7W8Q5

INFINITE CONSTRUCTION
Is currently seeking a

CARPENTER
Requirements:
- Proven experience in carpentry
- Measure, cut, and assemble wood and 
other materials according to specifica-
tions. 
- Install and repair structures, fixtures, 
and furniture. 
- Strong work ethic, basic woodworking 
knowledge.
With 10 years’ experience.
Salary $12.00  per hour, 45 hrs/week plus
comprehensive benefit by law. Cayma-
nians, PR applicants are encouraged to 
apply.

Jobs Portal ID: A3N3F7
Send resume to: 
virtueconstruction@outlook.com.

COOK WANTED
Kirkconnell Ltd – Cayman Brac
Job ID # S2Q7X6

Kirkconnell Ltd is seeking a Qualified 
Cook to join our team.

Responsibilities:
- Plan and organize daily menus
- Place orders for supplies and maintain 
inventory  
- Ensure smooth daily kitchen operations 
and food quality standards
- Uphold health, safety, and cleanliness 
standards

Salary: KYD $11.00 – $13.00 per hour + 
other benefits

To Apply: 
Please send your application to:  
P.O. Box 250, KY2-2101, Stake Bay, Cay-
man Brac  
or email: kirkconnellltd@gmail.com
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DIXON CONSTRUCTION
is seeking a

CARPENTER 
DESCRIPTION
• Perform tasks such as installing/build-
ing foundations in the construction pro-
ject sites 
• Measure, cut, shape wood, plastic 
and other materials.  Construct, build 
frameworks including walls, floors as 
well as door frames 
• Help erect, level and install building 
framework, trusses, stairs, siding, dry-
wall, insulation, cabinets, interior and 
exterior finishes.
REQUIREMENTS:
• 5-6 Years experience 

SALARY: CI $10.00- $12.00 PER 
HOUR
HOURS: 40-45 HOURS PER WEEK 	
WORC ID: # D3P2C5
TO APPLY. PLEASE SEND YOUR RE-
SUME TO: dixonconstruction@execu-
tivecustomerservice.ky 

OR MAIL TO: 
P.O. Box 130, Cayman Brac KY2-2401 
CAYMAN ISLANDS

DIXON CONSTRUCTION
is seeking a

LABOURER (2 POSITIONS)
DESCRIPTION
Duties include help operate and care for 
construction equipment and machines. 
Assist in equipment operators, carpen-
ters, and other skilled labor when neces-
sary.  Prep construction sites by cleaning 
obstacles and hazards. 
Load or unload construction materials. 
Put together and take apart temporary 
structures such as scaffolding. Remove, 
fill, or compact earth. Follow instructions 
from supervisors Perform site clean-up.
REQUIREMENTS:
5-6 Years experience 

SALARY: CI $9.00- $10.00 PER HOUR  	
END DATE: 06/08/26
HOURS: 40-45 HOURS PER WEEK 	
WORC ID: G2W7B6
TO APPLY. PLEASE SEND YOUR RE-
SUME TO: dixonconstruction@execu-
tivecustomerservice.ky

OR MAIL TO: 
P.O. Box 130, Cayman Brac KY2-2401 
CAYMAN ISLANDS

ARTEMIS 0101 TU SABOR CATRA-
CHO
Job Vacancy: Kitchen Helper/Delivery 
Part Time Position
Kitchen Duties
• Food prep: Wash, peel, and chop 
veggies or meats.
• Clean: Wash dishes, pots, and 
clean kitchen.
• Stock: Unload and store food sup-
plies. 
Delivery Duties
• Deliver: Drive or transport food or-
ders to clients or locations.
• Service: Hand over orders politely 
and check items correctly.
• Vehicle: Keep the delivery vehicle 
clean and safe
Working Hours: Minimum of 15 to 20 
hours per week  Salary: $8.75 per hour 
Benefits: Health Insurance and Pen-
sion Contributions  Application: 
Please send your CV/resume to: arte-
mis01.tusaborcatracho@gmail.com 
JOB POST JOB ID H8B7P8 EXPIRED 
ON 11/08/2026

VIRTUE CONSTRUCTION
Is currently seeking a

MASON
Requirements:
- Proven experience in Masonry
- Construct, repair, and finish concrete, 
block, brick, and stone structures ac-
cording to project specifications and 
safety standards 
- Strong work ethic
With 10 years’ experience.
Salary $12.00 per hour, 45 hrs/week 
plus
comprehensive benefit by law. Cayma-
nians, PR applicants are encouraged 
to apply.

Jobs Portal ID: S5P8J7
Send resume to: 
virtueconstruction@outlook.com.

“A&M JANITORIAL”
Seeks 2 (two) Full-time Janitors
Salary: CI$8.75/hour + benefits
Send Resume to:
aydesmartin@gmail.com

AUTO MECHANIC WANTED

Experienced Auto Mechanic required. 
Applicants must have a minimum 
of 20 years’ experience in diagnos-
ing, servicing, and repairing a wide 
range of vehicles. Must be reliable, 
hardworking, and able to work in-
dependently. Interested applicants 
should email their résumé to hand-
fautomechanic@gmail.com. Appli-
cation deadline: August 10.

J & J AUTO REPAIR
Hiring for the position of a Bodyshop Helper.

JOB DUTIES & DESCRIPTION:
- Priming, Sanding & Applying putty

Compensation:
• CI$10.00 p/h
• 45 hours p/w
• Full-time
• Health Insurance, Pension, Vacation, and in line with the Cayman Islands Labor 
Law.

At least 5 to 10 years experience, and an education level of High School leaver. Any 
Technical or Vocational Certificates desirable but not a requirement. Applicants must 
provide a Police Clearance Certificate.

Send your CV to jnjautobodyyrepair@gmail.com or via the WORC’s portal using 
the Job ID A4N5N3. Only candidates selected for an interview will be contacted.

Professional Janitorial & Maintenance
Job title: Maintenance/ Person Worker 
- V8Q4Q2

Job description
Ability to bend and lift 50-75lbs.  Able 
to carry water and cleaning products 
and along with maintainace items and 
tools to complete work. Have a valid 
driver’s license, not afraid of height, 
able to climb ladder. Have a respect-
ful personality. Pay attention to details 
with regards to the work and take 
pride in work. Ability to work late at 
short notice and ability to work odd 
times during the day.

МINОТТ JANITORIAL 
1s seeking а Janitor to perform interi-
or and exterior cleaning and sanitiza-
tion. Duties to keep buildings safe and 
clean. This will include mopping, vac-
uuming floors, window washing and to 
perform light maintenance tasks. 
То empty trash cans and recycting Ыns, 
sanitizing bathrooms and other areas.  
Restocking essentiat facility suppties, 
such as toilet paper and hand soap. То 
keep the janitoriat equipment in good 
condition and Ье а team ptayer. 
lnviting applications from Caymanians 
and Permanent Residency holders 
Salary: С1$8. 75 Per Hour 
Reply to 
conglomerateagency@gmait.com 

Marathonmover Ltd T/A  Marathon 
Mover / Marathon Rental

Serviceman 
KYD $8.75 per hour with benefits
Full-time 
Bodden Town  
Email: info@marathonmoverscay-
man.com
Telephone #1345-922-1179

Description: Replace engine oil and oil 
filter; check and top up fluids 
Replacing wiper blades, performing 
basic minor repairs as needed, and 
ordering and picking up parts.
Supplies assist with drop-off and pick-
ing up rental cars if and when needed.

Years of experience
1-2
Required: Police Clearance, Group 3 
Licences 

Ending Date 
July 29, 2026

Job ID
M4V3R5

S.E.S Investments is seeking experienced and qualified Caymanians or RERC holders for the 
following:

ASSITANT COOK or LINECOOK (Full Time)
KYD $7 to $18 per hour + gratuities
WORC ID#F8A8Q3
Candidates must have 2-5 years of experience in a fine dining environment, cooking skills, 
familiarity with food service equipment, and knowledge of safety and sanitation procedures. 
Preferably Certificate or diploma in fine Arts. Responsibilities include preparing meals, following 
recipes, maintaining stock control, and providing leadership skills to kitchen staff. Minimum 180/
hr monthly, (availability on weekends, public holidays, and nights). 

FOOD & BEVERAGE SERVER (Full Time)
KYD $6.75 to $8.00 per hour + gratuity
WORC ID#K2P3S3
Candidates should have 2-5 years of serving experience, preferably in hospitality, and hold a 
diploma in hotel management or wine certifications. Knowledge of food allergies, Italian wines, 
and dietary restrictions is a plus. Responsibilities include managing four tables, serving food and 
drinks, providing information on Italian cuisine and wines, handling complaints professionally, 
and maintaining a clean work area. Minimum 140/hr monthly (split shifts, weekends and 
holidays).

Send resume, relevant qualifications, and a clean police clearance to luca@luca.ky or  ragazzi@
ragazzi.ky by August 14, 2026.

Cayman Spirits Co. is seeking the following positions to join our growing team. All applicants 
must meet requirements listed.  Carefully follow all application instructions and SUBMIT resume 
and supporting documentation to: info@rum.ky

EXPERIENCED BARTENDER for High Traffic Location- Portal Job ID C5W5H7

Requirements:
• Minimum 5+ years of fast paced bartending operations experience
• Excellent customer service and communication skills
• Strong knowledge of cocktails
• Ability to work in fast-paced environment
• Flexible to work evenings, weekends and holidays
• Reliable, professional presentation and grooming standards essentials
• Reliable transportation required
Compensation:
• CI $6.56-8.75 per hour plus competitive gratuity pool share + stat benefits
• Hours can vary, however 35-45 hours per week is typical although seasonal

EXPERIENCED DRIVER- Portal Job ID R7J5Q5
Requirements:
• Minimum 3+ years of commercial driving experience
• Must be 26 years of age or older (due to company insurance requirements)
• Valid appropriate driver license for the vehicle being operated
• Strong driving skills with clean criminal record
• Current holder of CIAA security badge and AVOPS certification or previous experience as 
such. 
• Reliable, professional and punctual
• Excellent knowledge of road safety regulations
Compensation:
• CI $8.75-10.00 per hour + stat benefits
• 6 days per week, including Saturdays, and approximately 40-45 hours
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N O T I C E S

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 

of change of use from retail to cafe’ on Block 20B and Parcel 72. has been submitted 

to the Central Planning Authority (CPA) or Development Control Board (DCB).

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning; located at the Government 

Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 

District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-

port the application you should do so in writing stating your precise grounds within 21 

CALENDAR DAYS of the final advertisement of this notice. Please note: only owners 

of full legal capacity who for the time being reside within a radius of one thousand 

feet of the boundaries of the land to which the application relates, or who own land 

(including a strata lot) within a radius of one thousand feet of the boundaries but re-

side elsewhere in the Islands, may object to an application for planning permission. 

Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 

Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 

include your return address (typically a PO Box number).

Please note that should you lodge an objection to an application for Planning 
Permission, your objection will be forwarded to the applicant and it will be in 
included in the Central Planning Authority’s or Development Control Board’s 
Agenda which is a public document, in accordance with the Department of 
Planning Data Protection Policy.

HERTZ RENT-A-CAR 2 (WEST BAY)

Employment Type: Full-Time
Hours: Up to 45 hrs/week (split shifts, weekends, holidays)
Salary: KYD $8.75–$9.00/hr (bi-weekly)
Beneffits: As per Cayman Labor Law

Hertz Rent-A-Car 2 (West Bay) is seeking a motivated, detail-oriented Car Washer/Cleaner 
to maintain vehicle cleanliness and appearance while ensuring customer satisfaction and 
adherence to company policy.
Responsibilities:
• Pre-wash, wash, buff, and wax vehicle exteriors
• Vacuum, steam, and deodorize interiors
• Scrub heavily soiled and hard-to-reach areas
• Inspect vehicles before and after washing
• Maintain car wash equipment (brushes, hoses, vacuums) and report malfunctions
• Keep the facility and surrounding areas clean and organized
• Direct/move vehicles into washing areas
• Assist with minor repairs and maintenance as needed
Requirements:
• 1–2 years’ car wash experience
• Valid driver’s license with clean record
• Able to pass a drug test
• Able to lift up to 50 lbs
• Strong attention to detail
• Flexible availability for split shifts, weekends, and holidays
Qualiffications: High School Diploma or equivalent

Required Documents: Health & Physical, Police Clearance, Proof of Valid Driver’s License

To Apply: Submit through WORC.KY, Job ID H8Q7X6, with an updated résumé and proof of 
immigration status.
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PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 
of Mixed-Use Facility on Block 17A and Parcel 383 has been submitted to the Central 
Planning Authority (CPA) or Development Control Board (DCB).

The application can be inspected on the Department’s website https://www.planning.
ky/planning-notices/, or at the Department of Planning; located at the Government 
Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 
District Administration Building, Stake Bay, Cayman Brac. If you wish to object or sup-
port the application you should do so in writing stating your precise grounds within 21 
CALENDAR DAYS of the final advertisement of this notice. Please note: only owners 
of full legal capacity who for the time being reside within a radius of one thousand 
feet of the boundaries of the land to which the application relates, or who own land 
(including a strata lot) within a radius of one thousand feet of the boundaries but re-
side elsewhere in the Islands, may object to an application for planning permission. 
Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 
Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 
include your return address (typically a PO Box number).

Please note that should you lodge an objection to an application for Planning 
Permission, your objection will be forwarded to the applicant and it will be in 
included in the Central Planning Authority’s or Development Control Board’s 
Agenda which is a public document, in accordance with the Department of 
Planning Data Protection Policy.
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MASSIVE EQUIPMENT IS NOW 
THE CLUB CAR AUTHORIZED 
DEALER FOR THE CAYMAN ISLANDS

The world‘s trusted utility and transport 
vehicles are now available through Massive 
Equipment.

Whether you need a dependable vehicle 
for your business, property, resort, 
construction site or community, Club Car 
delivers the performance, durability and 
reliability professionals trust.

Visit Massive 
Equipment to 
learn more.

949-7990

massivegroup.com

Available for:
 · Commercial & Industrial
 · Resorts & Hospitality
 · Property Maintenance
 · Golf Courses
 · Communities & Residential
 · Utility & Transport

Sales ∧ Parts ∧ Service ∧ Support
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Wealth Management and Private Client Services

If the recent updates to the Cayman Islands’ Immigration
framework have left you uncertain about your rights,
obligations, or next steps, HSM’s immigration team can
guide you on:

Job mobility impacts for Work Permit holders
Updated pathways to Permanent Residence and
Caymanian Status
Changes affecting employers and workforce compliance 
New recruitment and advertsiing obligations
Revised application and administrative fees

From strategic guidance to application preperations and
submissions as well as appeals, our team provides
comprehensive support. 

CONTACT:

Are you confused by the changes 
to Cayman’s immigration law?

Alastair David
Partner

+1 345 815 7354
adavid@hsmoffice.com
www.hsmoffice.com


