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A 32-year-old visitor was sentenced to 
18 weeks’ imprisonment on Wednesday, 
22 July 2026, after pleading guilty to the 
charge of Possession of Articles for Use to 
Defraud. 

The defendant was arrested by Customs 
and Border Control (CBC) officers at the 
Owen Roberts International Airport on 
Tuesday, 16 June 2026. 

During an examination of his luggage, 
CBC officers discovered several electronic 
devices, including equipment suspected of 
being used for card-skimming activities. 

Numerous credit cards and other items 
were also found concealed among his be-
longings. 

The investigation was conducted by CBC 
investigators in close collaboration with 
the Royal Cayman Islands Police Service 
(RCIPS). The successful prosecution re-
flects the continued cooperation between 
the two agencies in detecting, investigating, 
and disrupting financial and other criminal 
activity at the Cayman Islands’ borders. 

See story on page 2 >>

CUC Partners with Department of 
Financial Assistance
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CaymanianDate Time Activity Details

18 August 9:00 AM 
– 11:00 
AM

Orientation for all new 
students (excluding 
Year 7)

Students who are newly registered for LSHS. 
NB: Not for Year 7 students who have already re-
ceived orientation.

25 August 10:00 AM 
– 11:30 
AM

Orientation for Dual 
Enrolment & Voca-
tional Studies stu-
dents

Senior Leaders and a UCCI representative meet 
with Dual Enrolment students and those repeat-
ing subjects for course selection and registration.

26 August 8:00 AM Resumption of class-
es for students

Students in Years 7-11 & Year 12 Vocational Stud-
ies must attend in full school uniform and bring 
laptops.

31 August 8:00 AM Resumption of class-
es for UCCI Dual En-
rolment students

All Dual Enrolment students report for classes at 
LSHS.
NB: Subject to confi rmation of UCCI’s start dates.

Layman E. Scott Sr. High School (LSHS)
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CUC Partners with Department of Financial 
Assistance for 60th Anniversary Initiative 

As part of its 60th anniversary celebra-
tions, Caribbean Utilities Company, Ltd. 
(“CUC”) has partnered with the Depart-
ment of Financial Assistance to support 
vulnerable families in preparing for the 
2026 hurricane season. 

For six decades, CUC has remained com-
mitted to serving the people of Grand Cay-
man. 

With safety as its top priority, the Com-
pany identified an opportunity to give 
back in a meaningful way by helping at-
risk individuals access essential hurricane 
preparedness supplies during this critical 
time of year. “Giving back to our commu-
nity is something we are truly passionate 
about,” said Mr. 

Richard Hew, President and CEO of Car-
ibbean Utilities Company, Ltd. “Whether 
through community events, youth devel-
opment, or supporting those in need, CUC 

recognises the important 
role we play in strength-
ening the resilience of 
our community.” Ms. Ta-
mara Hurlston, Director 
of the Department of Fi-
nancial Assistance, said, 
“I thank CUC for honour-
ing their 60th Anniver-
sary with a meaningful 
donation of gift cards to 
help our clients secure 
critical hurricane season 
supplies. CUC’s partner-
ship and commitment 
to community resilience 
remain invaluable, and we acknowledge 
their continued support with deep grat-
itude.” The Honourable Issac Rankine, JP, 
MP and Minister for Social Development 
& Innovation and Minister for Youth, 
Sports, Culture and Heritage commented 
on the collaboration and stated, “Sup-

porting families in need remains a pri-
ority for the National Coalition for Cay-
manians (“NCFC”) Government, and this 
generous donation will further reinforce 
our efforts to help families enhance their 
hurricane preparedness. I extend my sin-
cere appreciation to CUC for this mean-

ingful contribution 
to the well-being of 
the families we serve 
and the safety of our 
islands. The donation 
from CUC will play 
a meaningful role in 
strengthening efforts 
to assist families in 
enhancing their readi-
ness for the hurricane 
season. This truly 
reflects the value of 
partnership and the 
spirit of community 
that make initiatives 

like this possible.” In support of this ini-
tiative, CUC donated CI$20,000.00 in gift 
cards from a combination of grocery and 
hardware stores which will be distribut-
ed to families to assist with purchasing 
essential hurricane supplies on Grand 
Cayman and in the Sister Islands. 

CONTINUED FROM Page 1

D ES Announces Start Dates for 2026/2027 Academic Year
Grand Cayman, Cayman Islands, 21 July 

2026. The Department of Education Ser-
vices (DES) announces the start dates for 
the 2026/2027 academic year for all gov-
ernment primary and secondary schools, 
including the Lighthouse School and the 
Cayman Islands Further Education Centre 
(CIFEC).

All government schools will reopen on 
Wednesday, 26 August 2026. Orientation, 
registration and other scheduled activities 
for specific student groups will take place 

on the dates outlined below. 
School Orientation for New and Transfer 

Students
Orientation Day provides new students 

and their parents with essential informa-
tion to support a successful transition into 
their new learning environment. Attend-
ance is mandatory for students enrolling 
in government school for the first time. 
Parents or guardians should attend orien-
tation in accordance with their school’s re-
quirements.

 Date School Time Details

25 Au-
gust

Creek & Spot Bay Primary School 11:00 AM – 12:00 PM

All new primary school 
students must attend 
orientation accompa-
nied by a parent or 
guardian.

East End Primary School 9:00 AM – 12:00 PM

Edna Moyle Primary School 9:00 AM – 10:30 AM

Joanna Clarke Primary School 8:30 AM – 10:30 AM

Lighthouse School
9:00 AM – 10:30 AM
All new Primary & Second-
ary Students

Marie Martin Primary School 9:00 AM – 10:30 AM

Prospect Primary School 9:00 AM – 11:00 AM

Red Bay Primary School 9:30 AM – 11:00 AM

Sir John A. Cumber Primary School 9:00 AM – 10:00 AM

Theoline McCoy Primary School 9:00 AM – 10:30 AM

West End Primary School 11:00 AM – 12:00 PM

2026 New Student Orientation Schedules: Primary Schools

2026 School Resumption Schedules: Secondary Schools

Date Time Activity Details

25 August
9:00 AM – 
11:00 AM

Release of Exam Re-
sults – Year 11 stu-
dents

Year 11 students meet in the gymnasium to re-
ceive their results and initial consultation.

25 August
8:00 AM – 
1:00 PM

Orientation for new 
students (excluding 
Year 7)

Students newly registered for CHHS. Parents/
guardians must attend
NB: Not for Year 7 students who have already 
received orientation.

26 August
7:50 AM – 
2:50 PM

Resumption of classes 
for all students

All students must attend in full school uniform 
and bring laptops.

Date Time Activity Details

25 August
8:00 AM – 
12:00 PM

Orientation of Year 7 stu-
dents and all students 
new to the school

All students newly registered for JGHS.
Students will meet in the gymnasium. Parents 
are invited to attend the Welcome Assembly.

25 August
8:00 AM – 
2:55 PM

Resumption of classes 
for all students

All students must attend in full school uniform 
and bring laptops.

26 August
9:00 AM – 
11:00 AM

Release of Exam Results 
– Year 11 students

Year 11 students will meet in the gymnasium 
to receive their results and initial consultation.

Date Activity Details

26 August Registration Registration for all Year 12 students, including Dual Enrolment students

28 August Orientation Students with surnames beginning A–L

31 August Orientation Students with surnames beginning M–Z

Clifton Hunter High School (CHHS)

John Gray High School (JGHS)

Cayman Islands Further Education Centre (CIFEC)



CCRIF Board Holds First Meeting Under New Chair 
Saundra Bailey and Deputy Chair, Dr. Michael Gayle

At its first meeting under newly appointed 
Chair Saundra Bailey, on July 8, the Board of 
CCRIF SPC considered a full agenda of gov-
ernance and operational matters, among 
them the Organization’s updated Strategic 
Plan to 2030, which the Board approved.

In her opening remarks to the Board and 
Management, Mrs. Bailey said, “This first 
meeting under our new Board leadership 
signals CCRIF’s continued commitment to 
strong governance, innovation and regional 
resilience. I look forward to working with my 
colleagues on the Board, the CCRIF manage-
ment and wider team, our service providers, 
and our development partners to deliver 
meaningful impact for the people we serve.”

Mrs. Bailey, who assumed the chairman-
ship on 1 June 2026, was joined by newly ap-

pointed Deputy Chair, Dr. Michael Gayle, who 
has served on the CCRIF Board since 2019 
and is Chief Executive Officer of the Cayman 
Islands National Insurance Company (CIN-
ICO). With more than 46 years of insurance 
experience, Dr. Gayle also serves as Chairman 
of the Management Committee of CWUIC SP, 
the Caribbean Water Utility Insurance Collec-
tive - one of the two management commit-
tees of the CCRIF Board, bringing deep sector 
expertise to CCRIF’s governance. Together, 
the appointments of Chair Bailey and Depu-
ty Chair Gayle come at an important juncture 
for CCRIF and the region’s resilience financ-
ing agenda.

A Turning Point for Resilience Financing in 
the Region

The Board’s endorsement of the Strategic 
Plan to 2030 charts CCRIF’s course as the 
world’s leading development insurer. Born 
from crisis in 2007 and now nearly two dec-
ades into its work, CCRIF has grown from a 
sovereign risk pool into a systemic enabler 
of resilience, linking quick liquidity within 
14 days of a natural disaster to development 
outcomes such as education continuity; 
health-system, tourism and agriculture re-
covery; safeguarding critical infrastructure; 
and protecting the most vulnerable. The 
Strategic Plan has five strategic objectives, 
spanning innovative parametric insurance 
products, member and stakeholder engage-
ment, resilience and capacity building, scal-
ing access to close the protection gap, and fi-
nancial sustainability. It sets out five flagship 

initiatives to deliver impact at scale, including 
a regional data and modelling ecosystem and 
expanded last-mile delivery of protection to 
vulnerable communities.

In reflecting on the new board leadership 
he will work with in the coming years, CCRIF 
CEO, Mr. Isaac Anthony, added, “Chair Bailey 
and Deputy Chair Gayle bring deep technical 
expertise, considerable managerial experi-
ence and a shared commitment to resilience 
and equity. Together with the Board, we are 
focused on long-term change - anchored in 
innovation, expanded access and financial 
sustainability, so that parametric insurance 
becomes a widely understood and accessible 
tool for governments, utilities, other sectors 
and communities.”
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Splash Gift Shop at the Cayman Turtle Conservation & Education 
Centre has everything you and your family need to make the 
most of the season.

From stylish beachwear, swimwear, hats, sunglasses, and totes 
to practical must-haves for sunny days, Splash offers a wide 
selection of products for adults and children alike. Whether you're 
heading to the beach, spending the day on the water, or simply 
enjoying the Cayman summer, you'll find quality items to suit 
every member of the family.

Best of all, you don't need to purchase admission to the Cayman 
Turtle Centre to visit Splash Gift Shop. The shop is easily 
accessible and open to the public, making it the perfect stop for 
both residents and visitors looking for summer essentials, gifts, 
souvenirs, and more.

Stop by and discover why Splash Gift Shop is your one-stop 
destination for summer style, convenience, and Cayman-inspired 
treasures.

SUMMER STARTS AT 
SPLASH GIFT SHOP!

Visit Splash Gift Shop today — no park admission required!
Located at the Cayman Turtle Conservation & Education Centre, 

786 Northwest Point Road, West Bay.

LOOKING FOR ALL YOUR SUMMER ESSENTIALS IN 
ONE CONVENIENT PLACE?
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Acting Premier and Minister for Tour-
ism and Trade Development Honourable 
Gary Rutty has expressed condolences 
to the government and people of Guyana 
following the recent capsizing of the MV 
Barima, which was carrying 116 passen-
gers and a 17-member crew:

“The Cayman Islands joins the people 
of Guyana in mourning the tragic loss of 
life following the capsizing of the M.V 

Barima on Saturday 18 July.
We extend our deepest condolences 

to the families who have lost loved ones, 
our hope to those still awaiting news of 
relatives, and our prayers to all impact-
ed by this heartbreaking tragedy.

We stand with Guyana and pray that 
all those affected during this difficult 
time find strength and comfort in the 
days ahead.”

CAYMAN OFFERS 
CONDOLENCES 

TO GUYANA
50% DISCOUNT

ON ALL ADS

Fast & Affordable 
Email sales@caymaniantimes.ky

Published by Lewis Cayman Islands Ltd

THURSDAY
BUSINESS EDITION

Sale expires August 31st, 2026

Caymanian Times Newspaper 

Guyana ferry tragedy questions remain
Members of the Guyanese community 

here in Cayman are mourning with rela-
tives at home and the wider diaspora as 
they try to come to terms with a maritime 
tragedy that has taken dozens of lives in 
their homeland.

A packed ferry, named the MV Barima, 
was travelling between the capital George-
town and the port of Kaituma when it cap-
sized off the Essequibo coast. According to 
reports, the vessel was carrying around 179 
passengers, with updates to the death toll 
now indicating that over 100 may have per-
ished.

According to reports, 76 passengers 
were rescued, and of those believed to 
have perished, around 40 bodies have 
been positively identified.

Over a week and a half after the trag-
edy, which occurred on the weekend 
of July 18th, the search continues with 
the Guyanese authorities being assisted 
mainly by naval resources provided by 
the governments of Brazil and Trinidad 
and Tobago.

The Guyana authorities say a full inves-
tigation has been launched and the ves-
sel’s captain and senior crew have been 
detained.

One line of investigation is said to 
be aimed at determining if the vessel, 
launched 87 years ago, was actually fit for 
service, and if the operators and owners 
were in compliance with national and in-
ternational regulations.

There are conflicting reports about the 
condition of the MV Barima and whether it 
was overloaded with passengers and car-

go at the time of the tragedy. Some media 
reports suggest that although its manifest 
listed 133 people, authorities now believe 
as many as 179 were aboard. However, it’s 
also reported that the vessel underwent 

extensive maintenance in 2024.
The Guyana government declared three 

days of national mourning from July 22nd to 
July 24th, with flags being flown at half-mast.

The MV Barima tragedy has been de-

scribed by Guyana’s Prime Minister Mark 
Phillips as “one of the darkest moments in 
Guyana’s history”. It’s also believed to be 
one of the worst maritime disasters in the 
Caribbean.

XX Honourable Gary Rutty



The University College of the Cayman 
Islands (UCCI) has officially opened 
admission and registration for the Fall 
2026 Semester and is encouraging pro-
spective students to submit their ad-
missions and scholarship applications 
ahead of the 31 July 2026 scholarship 
deadline. 

As the Cayman Islands' premier ter-
tiary institution, UCCI remains commit-
ted to delivering accessible, high-quali-
ty education that equips students with 
the knowledge, skills, and practical ex-
perience required to excel in an evolv-
ing global workforce while contributing 
to the continued growth and prosperity 
of the Cayman Islands. 

Admission and Registration are now 
underway.  Advising, admissions, and 
enrolment services will be available 
throughout July and August to support 
both new and returning students as 
they prepare for the upcoming academ-
ic year. 

Students can choose from a com-
prehensive portfolio of academic pro-
grammes spanning business, education, 
hospitality, information technology, 
nursing, public administration, scienc-
es, technical and vocational education, 
and the humanities. 

UCCI offers pathways from certifi-
cates and associate degrees to bache-
lor's and postgraduate qualifications, 
while continuing to expand opportu-
nities in lifelong learning, professional 
development, workforce training, and 
international university transfer pro-
grammes. 

President and Chief Executive Officer 
Nanalie Cover encouraged prospective 
students to take advantage of the op-
portunities available this Fall. 

"Education has the power to trans-
form lives, strengthen communities, 
and shape the future of our nation. At 
UCCI, we are committed to creating 
opportunities that enable every stu-
dent to achieve their highest potential 
while preparing them to thrive in an 
increasingly dynamic and competitive 
world. Whether you are beginning your 
higher education journey, returning to 
complete your studies, or seeking to 
advance your career, UCCI provides the 
academic excellence, support, and in-
dustry connections needed to help you 
succeed. We look forward to welcoming 
our new and returning students as we 
continue building the future of the Cay-
man Islands together," said Cover. 

Expanded Scholarship 
Opportunities 

This year, UCCI continues to expand 
access to higher education through 
more than sixty (60) privately funded 
scholarships, made possible through 
the generous support of corporate and 
community partners. Available to both 
new and returning students, these 
awards recognise a range of achieve-
ments and circumstances, including 
academic excellence, leadership, com-
munity service, financial need, and pro-
gramme of study. 

Eligible students are strongly encour-
aged to submit scholarship applications 
by 31 July 2026 to maximise available 
financial assistance. 

The University’s continued invest-
ment in scholarship opportunities 
reflects its commitment to removing 
barriers to higher education while cul-
tivating the next generation of Cayma-
nian leaders and professionals. 

A Strong Foundation for the 
New Academic Year 

Building on the success of the Class of 
2026 Commencement, UCCI enters the 
Fall Semester with continued invest-
ments in academic excellence, expand-
ed scholarship offerings, strengthened 
industry partnerships, and programmes 
designed to meet the evolving needs of 
the Cayman Islands’ workforce. 

Students enrolling this Fall will ben-

efit from enhanced academic pathways, 
personalised student support services, 
experiential learning opportunities, 
and increased collaboration with indus-
try partners that strengthen graduate 
employability and career readiness. 

Supporting Student Success 
To assist prospective students 

throughout the enrolment process, 
UCCI will host a series of engagement 
activities designed to provide guidance 
and facilitate a seamless transition into 
university life. These include campus 
visits, academic advising sessions, pro-
gramme showcases, registration events, 
and community outreach initiatives, 
giving prospective students opportuni-
ties to explore academic offerings, con-
nect with faculty and staff, and receive 
personalised admission and registra-
tion support. 

The University’s Fall recruitment and 
enrolment campaign will also include 
digital marketing initiatives, media en-
gagement, and targeted outreach across 
the Cayman Islands. 

Important Fall 2026 Dates 
• 22 July: Course Registration opens 

for returning students at 5:00 p.m. 
• 31 July: Fall 2026 private scholar-

ship application deadline 
• 4–6 August: Pre-Approved Dual En-

rolment (DE) Admissions/Registration 
Days 

• 17–21 August: Returning Student 
Advising and Registration Week 

• 24–28 August: New Student Admis-
sions, Advising, and Registration Week 

• 25-26 August: Dual Enrollment 
Orientation, 8 am – 12 noon in the DE 

Classroom. 
• 28 August: Final day to apply for the 

Fall 2026 Semester 
• 31 August: First day of classes and 

start of the Add/Drop period Prospec-
tive students are reminded that the 
UCCI campus will be closed 27–31 July 
2026 (except for Summer II students) 
and 10–14 August 2026. Students are 
encouraged to complete admissions, 
scholarship, and registration require-
ments in advance of these scheduled 
closure periods whenever possible.

As the Cayman Islands’ premier ter-
tiary institution, UCCI continues to 
strengthen its role in developing the 
country’s future workforce through 
academic excellence, innovation, and 
meaningful partnerships. The Fall 2026 
Semester presents another opportuni-
ty for students to invest in their future 
while gaining the knowledge, practical 
skills, and professional experience nec-
essary to lead, innovate, and contribute 
to the continued advancement of the 
Cayman Islands. 

With the 31 July 2026 scholarship 
deadline approaching and classes com-
mencing on 31 August 2026, prospec-
tive students are encouraged to apply 
early, meet with an academic advisor, 
and take advantage of available schol-
arship opportunities. 

For more information about UCCI’s 
academic programmes, admissions re-
quirements, scholarships, and Fall 2026 
registration, visit www.ucci.edu.ky, ex-
plore available scholarships at www.
ucci.edu.ky/scholarships, or contact 
the Admissions Office at admissions@
ucci.edu.ky or the Financial Aid Office 
at financialaid@ucci.edu.ky.

XX President and Chief Executive Officer 
Nanalie Cover
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UCCI Opens Admission and Registration for the Fall 2026 Semester, 
Expands Access Through More Than 60 Private Scholarships 
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Proactive Heart Checks Offer Peace of Mind for HSA Patient
For Kim Gardiner, experiencing heart 

palpitations, chest pains, and knowing her 
family history of heart disease were clear 
signals that she needed to check on her 
heart health. 

According to the Cayman Islands’ Com-
pendium of Statistics, cardiovascular dis-
eases are the leading cause of death, ac-
counting for 35.8% of all fatalities in 2024. 
This is an increase of 8.8% from 2022; 
therefore, Ms. Gardiner’s concerns were 
not too trivial to be ignored. 

Following her consultation with Health 
Services Authority’s (HSA) Consultant 
Cardiologist Dr. Brian Noronha, he rec-
ommended Computerised Tomography 
(CT) Coronary Angiography and Calcium 
Scoring tests to assess for blockages and 
calcium buildup. These tests showed an 
incidental finding of an aortic aneurysm. 

An aortic aneurysm is a bulge or bal-
looning in the wall of the aorta, the largest 
artery in the body. The aorta carries blood 
from the heart to the rest of your body. If 
ruptured, an aortic aneurysm can lead to 
life-threatening complications. 

Following this result, Ms. Gardiner con-
tinues to maintain scheduled cardiology 
assessments with Dr. Noronha, including 
undergoing an echocardiogram (heart ul-
trasound) to monitor the size of her heart. 
These assessments, she admits, have given 
her “peace of mind”. 

Ms. Gardiner’s proactive approach is ex-
actly what Dr. Noronha hopes to see more 
of among Cayman Islands residents. “Early 
diagnosis and treatment are often a result 
of the patient taking on a strict healthcare 
regimen, following up with their general 
practitioner, eating healthily and being ac-
tive,” he explains.  

At the HSA, non-invasive CT Coronary 
Angiography and Calcium Scoring are 
key tools for early cardiovascular screen-
ing. Performed using a CT scanner, these 
tests are recommended for men over 40, 
women over 45, smokers or ex-smokers, 
persons with a family history of heart 
disease, diabetes, high cholesterol, high 
blood pressure and those with a seden-
tary lifestyle. 

“Outside of prevention, early detection 
of cardiovascular diseases provides op-

portunities for early specialist interven-
tion, offsetting various related diseases 
that may prove debilitating and costly,” Dr. 
Noronha highlights. “The availability of 
advanced imaging equipment at the HSA 
provides an opportunity to be proactive in 
patients’ risk assessment. With CT Calci-
um Scoring, we can stratify patients’ risk 
before symptoms even appear, and CT 
coronary angiography allows us to nonin-
vasively pinpoint blockages when further 
investigation is needed.”    

CT Calcium Scoring uses a non-contrast 
CT scan to measure the buildup of calci-
um, an early sign of atherosclerosis, in the 
coronary arteries. The widely used proce-
dure to assess a patient’s cardiovascular 

risk takes five to 10 minutes to complete.
“The scan was easy; I just lay there,” 

indicated Ms. Gardiner of her experience 
of undergoing the test. “They put an IV in 
my arm to give me contrast. The scan it-
self was painless and fast. Quick, easy and 
peace of mind. It’s all about prevention. 
That is the key!” 

Data from the Ministry of Health’s 
STEPS 2023 National Health Survey 
indicate that 3.7% of the population 
reported having a heart attack or chest 
pain from heart disease (angina). The 
survey further highlights the increased 
risk of experiencing cardiovascular dis-
eases for persons aged 45-69, almost 
three times more likely compared to 

those aged 18-44. 
“In patients with elevated scores, vigor-

ous management of blood pressure, cho-
lesterol, diabetes, and smoking cessation 
can significantly reduce the likelihood of 
a heart attack. Patients with no calcium 
detection should repeat the test after five 
years, but we still advise them to main-
tain a healthy diet and exercise. Where 
patients have risk factors, we may follow 
up with a CT Coronary Angiography,” Dr. 
Noronha stated.

Unlike CT Calcium Scoring, the CT Coro-
nary Angiography test utilises an intrave-
nous injection of contrast dye to highlight 
the coronary arteries, enabling radiolo-
gists to identify narrowing or blockages. 
The test is usually performed after an 
overnight fast and does not require the in-
sertion of tubes or catheters into the heart 
arteries.  

If significant narrowing is detected, 
patients are referred for an invasive cor-
onary angiogram using coronary cathe-
ters, where blockages can be treated with 
stents or, in some cases, bypass surgery.

Dr Noronha is a member of the Roy-
al College of Physicians, London and the 
Royal College of Physicians, Ireland. He 
completed his doctorate in medicine at 
King’s College London and his specialist 
training in Internal Medicine and Cardiol-
ogy in Liverpool and London. 

His clinical interests include transtho-
racic echocardiography, exercise and 
dobutamine stress echocardiography, 
transesophageal echocardiography, car-
diac computed tomography, knowledge of 
nuclear stress tests, implantable loop re-
corders, radial and femoral angiography, 
single- and dual-chamber pacemakers, 
and ICD and pacemaker battery replace-
ments.

For more information on the Cardiology 
team and services, visit https://www.hsa.
ky/medical-services/cardiology

XX Kim Gardiner

XX HSA’s Consultant Cardiologist Dr. Brian Noronha (left) with Ms. Kim Gardiner.



Caymanian Times  |  Wednesday, July 29, 2026  |  Issue No 1217 7



Issue No 1217  |  Wednesday, July 29, 2026  |  Caymanian Times8 WellBeing

Food, Nutrition & Inflammation: Cooking for Better Health
How You Cook Matters: The Best and Worst Cooking Methods for Managing In�lammation

Part 2 of a two-part series on Food, Nu-
trition and Inflammation.

By Sandra A Farrell, Public Health 
Nutritionist.

What is Inflammation?
Inflammation, is a term that literally 

means “to set on fire,” and represents the 
body’s innate response to harmful path-
ogens and stimuli. This response can be 
classified into two stages: acute and chron-
ic inflammation.

The way you cook your food, can make 
a difference to the inflammation caused in 
your body.

Cooking methods can make a 
difference

The best methods for cooking are those 
that are considered ‘gentle’ – keeping the 
foods you’re cooking, intact as possible. 
Some cooking methods will destroy nutri-
ents in your foods, whereas others will help 
keep all the goodness in as far as possible. 
Many foods are susceptible to damage 
when cooked at high temperatures.

Grilling
Foods such as fish and vegetable skewers 

are well suited to grilling because they re-
quire minimal cooking time, reducing their 
exposure to intense heat.

Meat typically requires longer cooking 
times, which can lead to the loss of some 
nutrients. Cooking meat at high tempera-
tures such as barbecuing, can produce het-
erocyclic amines (HCAs), compounds that 
may promote inflammation and contribute 
to other physiological changes in the body. 
Reduce inflammatory effects by marinating 
lean cuts of meat. 

Poaching
Why not try poaching, when it comes to 

cooking meat? Again, no oil is added and 
the meat is not exposed to high tempera-
tures. You can poach in stock or water and 
add herbs and spices to your water base to 
infuse added flavours. Poaching heats the 
meat gently, retaining nutrients.

Stir fry ing
Stir frying, quickly cooks food with lit-

tle to no oil. As you keep the food moving 
around the pan as it is cooking, you’re help-
ing it to cook much quicker and retain nu-
trients, especially in your vegetables.

Steaming
Steaming is a healthy and effective way 

to cook, as it’s very gentle to the food and 
doesn’t need any added oil. A steamer pot 
keeps the food out of the water, allowing 
the hot steam to circulate and cook the 
food. This is a useful way to do your vegeta-

bles, as they don’t need long, so keep an eye 
on them and ensure they don’t overcook.

Baking
Baking is a healthful cooking method 

as long as you’re not adding lots of oil and 
heating the food at very high temperatures. 
Baking in the middle of the oven provides 
the most even circulation of heat and acts 
as a safe zone ensuring that food bakes 
evenly. Additionally, adding moisture can 
be beneficial, as it involves simply adding 
vegetables to the bottom of your cooking 
dish and adding protein on top, away from 
the base of the dish.

Frying
In general, frying isn’t an ideal cooking 

method due to the amount of oil needed as 
well as the high cooking temperatures.

The Anti-Inflammatory effects 
of culinary herbs and spices
Culinary herbs and spices provide more 

than just flavour. Many of them have doc-
umented anti-inflammatory properties due 
to polyphenols and other phytochemicals 
that modulate inflammatory pathways.

Research suggests that culinary herbs 
and spices can have anti-inflammatory 
properties and may help reduce inflamma-
tion in the body, particularly when includ-
ed as part of a nutrient-rich diet.

Raw foods
Eating some raw foods can be benefi-

cial as part of an anti-inflammatory diet. 
Cooking can decrease certain nutrients 
in food, especially water soluble ones like 
vitamin C and B vitamins. Foods to eat in-
clude fresh fruits, raw vegetables, raw nuts 
and seeds, dried fruits, raw grains and leg-
umes, sprouted or soaked, fermented foods 
like sauerkraut and kimchi, seaweed and 
sprouts.

Including a salad adds extra nutrients 
to your meal. Include a variety of ingredi-
ents such as spinach, kale, radish, carrot, 
avocado, cucumber, pepper and pomegran-
ate seeds. Increase the benefits, by add-
ing a drizzle of extra virgin olive oil and a 
squeeze of lemon juice.

Healthy eating habits to reduce 
inflammation

A diet rich in colourful foods emphasising 
fruits, vegetables, nuts, whole grains, fish 
and healthy oils is considered by experts at 
the Harvard School of Public Health, to be 
one of the most beneficial anti-inflammato-
ry eating patterns.

Key Takeaways on Food, Nutrition & In-
flammation

 (Parts 1 and 2 of the series)
Maintain a healthy lifestyle through good 

nutrition, quality sleep, regular exercise 
and effective stress management.

The most effective anti-inflammatory ap-
proaches, include a combination of raw and 
cooked foods.

Enhance meals with culinary herbs and 
spices including thyme, turmeric, garlic 
and ginger.

The best cooking methods to reduce in-
flammation are those that use lower tem-
peratures and add moisture such as steam-
ing and poaching.

Disclaimer
The contents of this article, regardless 

of date, is not intended to replace person-
alised medical advice from your doctor or 
healthcare professional.
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Team Cayman began the Commonwealth 
Games in Glasgow impressively on Friday 
night. They delivered a brilliant opening 
session in the pool, rewriting the record 
books twice.

In the men’s 4x100 metres freestyle relay 
Cayman men powered to a new national re-
cord, stopping the clock at 3 minutes 26.14 
seconds which eclipsed the previous mark 
of 3:27.63 set at CARIFTA 2023. 

Similarly, in the women’s 4x100m free-
style relay, after breaking the national 
record in Friday morning’s heats, they re-
turned that night and smashed it again, 
posting 3:56.61 and racing to a superb 
7thplace finish.

In the individual events, James Allison 
was second in his heat in the 50m freestyle 

on Saturday. Kyra Rabess was third in her 
women’s 400m freestyle heat. Harper Bar-
rowman won her heat in the women’s 200m 
free. Both Barrowman and Rabess swam 
well in the 1500m free. Sierrah Broadbelt 
had a strong swim in her 100m backstroke 
heat and gained immense experience in the 
semi-final. She also swam well in the 200m 
backstroke and the 50m butterfly.  Luke Hig-
go was sixth in the men’s 200m backstroke 
and seventh in the 200m individual medley. 
He was also in the 50m backstroke and 50m 
free. Daniel Kish was busy too, competing in 
the men’s 100m butterfly. Connor MacDon-
ald was third in the men’s 400m free. Will 
Sellars competed in the 200m back, 400m 
free and won his heat in the 50m back-
stroke. Riley Watson swam brilliantly in the 
women’s 200m backstroke for third in her 
heat. She was also in the 200m IM. 

CONTINUED FROM Page 1

Cayman start with double splash 

XX The men’s relay team smashed the record 

Spencer improves 
personal best in All-Round

Cayman gymnast Justin Spencer 
turned in a brilliant performance on Fri-
day, hitting a new personal best in the Al-
lAround and delivering one of his strong-
est international outings to date.

Spencer looked confident across all ap-
paratus, showing the poise and consist-
ency that have defined his rise through 
the sport. His 65.1 points result marks a 

major milestone for Cayman gymnastics 
and caps years of hard work, discipline, 
and steady improvement.

Officials say Spencer’s performance is 
another sign of Cayman’s growing pres-
ence on the Commonwealth stage, and 
they praised his commitment and pro-
fessionalism throughout the competi-
tion.

XX Justin Spencer performed incredibly well

Hoop dreams popped but 
fighting spirit still strong

The Cayman 3x3 men’s basketball team 
were competitive but got edged out by Ni-
geria (21-17), Scotland (22-13) and Guy-
ana (21-17). From the opening posses-
sion until the final basket, Cayman stood 
toe-to-toe with Nigeria in a contest that 
had fans on the edge of their seats. Every 
run was answered. Every possession mat-
tered. The game remained neck-and-neck 
throughout, with the crowd fully engaged 
as our players refused to back down 
against one of the tournament favourites.

Nigeria’s superior size eventually 
proved to be the difference. Their ability 
to secure several key offensive rebounds 
created second-chance scoring opportu-
nities at crucial moments, allowing them 
to narrowly edge ahead in the closing 
stages. Yet even with that advantage, Cay-
man never stopped fighting.

Cayman displayed incredible com-
posure, resilience, and belief, matching 
Nigeria’s intensity possession after pos-

session. Their defensive pressure, ball 
movement, and relentless effort demon-
strated that Cayman is capable of compet-
ing with some of the very best teams in 
the Commonwealth.

The women’s 3x3 team also found 
it tough, losing to the gigantic Fiji (16-
6), Uganda (21-7) and Jamaica (21-5). 
Against Fiji, taking a quality internation-
al team the entire length of the game is 
a testament to the resilience, toughness, 
and competitive spirit of the Cayman 
women. Their effort on the defensive end 
was outstanding, and they demonstrated 
that they are capable of competing with 
established basketball nations on one of 
the world’s biggest stages.

Every possession reflected the pride of 
wearing the Cayman Islands jersey. Every 
defensive stop, loose ball, and hustle play 
reinforced the culture that this team is 
building—a culture founded on determi-
nation, unity, and never giving up.

XX The men’s 3x3 were competitive throughout 

XX The women battled all the way



Minister for District Administration and 
Home Affairs, the Honourable Nickolas 
DaCosta, said, “This successful prosecu-
tion sends a clear and unequivocal warn-
ing to anyone who believes they can come 
to the Cayman Islands to prey on our peo-
ple or profit from criminal activity: do not 
come. You will be detected, arrested and 
brought before our courts. The Cayman 

Islands is not a soft target. 
This case demonstrates the continued 

transformation of Customs and Border 
Control into an intelligence-led border se-
curity agency, working closely with its law 
enforcement partners to identify, disrupt 
and prevent criminal threats before they 
reach our communities. 2 Our Govern-
ment remains committed to ensuring CBC 
has the people, technology, powers and 
resources it needs to protect our borders, 

strengthen national security and keep the 
Cayman Islands a safe place to live, work, 
visit and do business.” 

CBC Director Marlon Bodden said, “This 
outcome demonstrates the vigilance, pro-
fessionalism, and commitment of our of-
ficers in identifying and intercepting indi-
viduals who may seek to use the Cayman 
Islands as a conduit for criminal activity. 

It also underscores the importance of 
strong collaboration among our law en-

forcement partners. I thank our colleagues 
at RCIPS for their valuable assistance 
throughout this investigation. 

CBC will continue to work closely with 
its partners to protect our borders, com-
bat financial crime, and safeguard the 
Cayman Islands community.” CBC remains 
committed to preventing the importation 
of prohibited, restricted, and illicit items 
and to detecting and disrupting criminal 
activity across all ports of entry.

Visitor Sentenced to 18 Weeks’ Imprisonment 
Following CBC Fraud Investigation 

CONTINUED FROM Page 1

Two men charged with Importation of 
Cocaine, other Drugs and Firearm offences 

Following an individual & detailed 
search of the suspicious packages re-
covered on a vessel, intercepted by the 
Cayman Islands Coast Guard and RCIPS’ 
Air Operations Unit, along the southern 
coastline of Grand Cayman on Friday, 29 
May, the police can confirm that concealed 
within the recovered parcels containing 
505 pounds of ganja was a quantity of 
cocaine weighing 10 kilograms and small 
quantities of other illicit substances, ket-
amine and MDMA weighing less than one 
kilogram, along with a firearm and several 
rounds of assorted ammunition.

“This significant recovery demonstrates 
the impact of a major investment in law 
enforcement capabilities to disrupt the 
flow of illegal drugs, firearms and ammu-
nition through our islands,” said Commis-
sioner Walton.

“The RCIPS continues to work close-
ly with our local and international 
law enforcement partners to main-
tain a zero-tolerance approach to drug 
and firearms trafficking and will con-
tinue to apply all necessary resourc-
es to combat this criminal activity.” 
The two men, age 44 and age 22, who were 
found on board the vessel and arrested, 
were both formally charged with Impor-
tation of Ganja. The 22-year-old was also 
charged with Illegal Landing in relation to 

the initial arrest and recovery.
They appeared before the court on 14 

July, where they were further charged with 
Importation of Cocaine, Importation of 
Ketamine, Importation of MDMA (Ecstasy), 
Possession of An Unlicensed Firearm, and 
Possession of An Unlicensed Ammunition. 
They were remanded in custody pending a 
further court appearance on 29 July.

Police Investigate Burglary Incidents in North Side
Shortly after 1:30AM on Wednesday, 22 

July, police responded to a report of an at-
tempted burglary at a residence in North 
Side.

It is reported that a man dressed in dark 
clothing entered the premises through an 
unsecured balcony door leading to a bed-
room.

The occupant, who was awake at the 
time, shouted at the suspect, who then fled 
the location in the direction of the beach. 

No items were reported stolen, and no one 
was injured during the incident.

Police were then called to respond to 
a similar attempted burglary report at a 
residence in the community. No one was 
injured, and no items were reported miss-
ing.

A few minutes later, police responded 
to another call for service at a residence 
nearby.

It is reported that the occupants were 

inside a room when they were alerted 
by suspicious sounds in another section 
inside the premises. They shouted at the 
suspect, who fled the location. Afterwards, 
it was found that a quantity of cash and 
personal items had been taken

In two of the reported incidents, the sus-
pect gained entry to the premises through 
doors that had been left unsecured. The 
RCIPS is reminding the public to ensure 
that all doors and windows are proper-

ly secured before going to bed or leaving 
their homes.

Anyone, who believes they have any rel-
evant CCTV recording or information re-
garding these incidents, is encouraged to 
contact the Bodden Town Police Station at 
947-2220.

Anonymous tips can be provided di-
rectly to the RCIPS via our Confidential 
Tip Line at 949-7777, or via our web-
site<http://www.rcips.ky/submit-a-tip>.

 Police Warn of the Latest SMS Phishing Scam Circulating
The Police are investigating an ongo-

ing SMS phishing scam involving suspects 
purporting to be from several public and 
private institutions, as well as a new wave 
of the Post Office Parcel SMS Scam.

In the latest tactic, the suspects have 
been sending text messages purporting to 

be from a local financial institution, alert-
ing them of unusual activity on their ac-
counts, and instructing recipients to click 
on a fraudulent link to verify recent trans-
actions and other activity. Clicking on the 
link can result in your financial informa-
tion being compromised.

The scam remains active, with different 
domain addresses being included in the 
text messages.

The RCIPS is reminding members of the 
public to ignore these messages and con-
tact their financial institutions directly to 
verify the legitimacy of any communica-

tion received by phone or online concern-
ing their bank accounts.

Anyone who believes they may have 
mistakenly clicked on a link in a similar 
text message is advised to contact their 
financial institution immediately and re-
port the matter to the police at 949-4222.
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Breakfast
Brew
Ceylon
Chamomile
Darjeeling
Earl Grey
Filter
Green
Herbal
Iced
Infusion

Jasmine
Leaves
Lemon
Mint
Oolong
Pekoe
Pot
Steep
Sugar
Tea bag
Tisane

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

A4P3J4 Auto Mechanic
Seeking certified Level 3 thru Level 5 Mechanics OR ‘Hands-On’ trained with over 5 
-10 years’ work experience to
• Perform work specified on maintenance and Repair Orders with efficiency and in 
accordance with the automotive Mitchell’s and Shop Boss standard.
• Must be certified as a Level 3,4 or 5 Auto Mechanic from a recognized institution
• Must be prepared to work and train Apprentices ‘On the Job’ from Superior Auto 
Training Program OR any Caymanian Interns from other schools.
• Must be computer literate-knowledge of All-Data and Shop Boss systems a must
• Diagnosing and repairing vehicle automotive systems including engine, transmission, 
electrical, steering, suspension, braking, air conditioning to specification on all Makes 
and Models.
• Providing labor and time estimates for additional automotive repairs
• Explaining mechanical diagnoses and required repairs in a non- technical manner 
to service Writers and Customers
• Inspecting and testing vehicles and recording findings so that necessary repairs can 
be recommended.
• Possess a valid Driver’s license
• Working knowledge of shop equipment such as wheel and tire equipment, alignment 
system, diagnostic equipment and AC equipment
• Sound experience using automotive technology equipment for analyzing data 
carrying out diagnostic tests and the required repairs.
• To be able to Troubleshoot
• Possess own Tools
• Clean Police record
Salary commensurate with experience starting at $12.00- $18.00 per hour (Flat Rate/
J0b Work) with all other benefits per the Labour Act
Please send Resume to sa@candw.ky. Caymanians and PR holders only

Job Title:  Mathematics Teacher

Triple C School, a private, co-educational Christian School owned and operated by the Church 
of God Chapels  offers an American based international curriculum.  Teachers are invited to 
apply for above position available immediately.

Required credentials for all applicants: 
• Bachelor’s degree in Education (minimum) or related field
• Minimum 3 to 6 years teaching experience in an educational institution of similar size 
• Born-again Christian
• IT proficient 
• Teacher licensure and certification 
Additional credentials:
• Experience teaching in a Christian school setting
• Experience with online education platforms 
• Proficient in MS Office
Duties include: 
• Teach all levels math courses including AP Calculus & AP Statistics
• Use test data to inform teaching
• Track and record students’ attainment and progress 
• Use online educational platforms to deliver virtual learning

Salary range: CI$40,800-CI$54,200 per annum, commensurate with qualifications and experience
Benefits: Pension, Health Insurance, Life Insurance, and tuition benefit for Triple C School 
enrolled dependent children
Work Hours: 7:30 a.m.-4:30 p.m.  Avg. 180 hours per month
Work Location: 74 Fairbanks Road, George Town, Grand Cayman    Phone:  345-949-6022

Apply directly to hr@triplecschool.org by August 3, 2026
WORC Portal ID:  X8R6H2 

Suitably qualified Caymanians encouraged to apply.  Only shortlisted candidates will be 
contacted.

Another Chance Thrift Shop, a Caymanian-owned business retailer that sells new 
and slightly used clothing, kitchen wares, bedding, shoes, toys, etc. The shops always 
have a “sale event” and are open six days a week until 7 p.m.
The client needs General Helper. Job Post No. R3T7U7
Responsibilities include:
-Help clean the stores
-Steam and sanitize used clothing
-Organize New Arrivals
- Deliver merchandise to and from four shops island wide
- Examines clothing for defects and any other tasks given
Qualifications:
A minimum of 1-2 years of experience required. Must be hardworking, trustworthy, 
and trainable. Good customer service, communication skills, and a people-oriented 
attitude are essential.
Educational requirement: Highschool or equivalent
Salary ranges from CI$8.75 to CI$9.00 per hour
Working Hours: 45 per week
Email address: infocay345@gmail.com

Moon Light Cayman Ltd. T/A The Chill Spot
Location: Savannah, Bodden Town

Position: Food & Beverage Server
Salary: CI$8.75- CI$10.00 per hour (paid weekly)
Number of Vacancy: 2
WORC ID: B5A6U2

Duties:
Provided exceptional customer service by greeting guests, taking orders, serving Jamaican dishes 
and beverages professionally, and ensuring guest satisfaction. Maintained clean dining areas, 
processed payments accurately, and complied with food safety standards. Assisted with opening 
and closing duties, restocking supplies, and supporting kitchen and bar staff for smooth daily 
operations.

Requirements:
Possesses at least 2 years of experience as a Food and Beverage Server, providing excellent 
customer service, serving food and beverages professionally, handling transactions accurately, 
and maintaining clean, organized dining areas.

Position: Kitchen Helper
Salary: CI$8.75- CI$10.00 per hour (paid weekly)
Number of Vacancy: 2
WORC ID: J4P7A8

Duties:
Assisted with food preparation by washing, peeling, cutting, portioning, and plating ingredients 
and meals. Maintained kitchen cleanliness by washing dishes, organizing work areas, disposing 
of trash, and cleaning floors. Received and stored supplies, monitored inventory, supported chefs 
during busy periods, handled equipment safely, and ensured food safety and hygiene standards 
compliance.

Requirements:
Atleast 3-4 years of experience in the same field, with strong knowledge of food preparation, 
kitchen sanitation, inventory management, safe equipment handling, and food safety standards. 
Able to work efficiently in fast-paced kitchen environments while supporting chefs and maintaining 
organized, hygienic work areas.

Position: Cook
Salary: CI$8.75- CI$12 per hour (paid weekly)
Number of Vacancy: 2
WORC ID: B3P7M4

Duties:
Prepared and cooked authentic Jamaican cuisine using grilling, frying, baking, boiling, and 
steaming techniques while following recipes and portion standards. Ensured food safety, sanitation, 
and kitchen cleanliness at all times. Monitored quality and presentation of dishes, collaborated 
with kitchen staff for efficient service, and adapted to fast-paced environments and menu changes.

Requirements:
Atleast 5-6 years of experience as a Cook specializing in Jamaican cuisine, with extensive 
knowledge of traditional Jamaican dishes, food preparation techniques, seasoning, menu planning, 
kitchen operations, and maintaining high food quality, hygiene, and customer satisfaction in fast-
paced restaurant environments.

Position: Chef
Salary: CI$8.75-CI$13 per hour (paid weekly)
Number of Vacancy: 2
WORC ID: N5P8G7

Duties:
Prepared, cooked, and presented authentic Jamaican dishes including jerk meats, curries, 
stews, soups, seafood, and sides, following recipes and portion standards. Maintained kitchen 
cleanliness and food safety compliance, managed inventory and stock rotation, coordinated with 
staff for efficient service, ensured timely food preparation, and supported menu development and 
daily operations.

Requirements:
Atleast 10 years of experience as a Chef specializing in Jamaican cuisine, with strong expertise 
in preparing authentic Jamaican dishes, managing kitchen operations, maintaining food safety 
standards, supervising staff, and ensuring consistent quality, taste, and presentation in a fast-
paced restaurant environment.

Position: Cashier
Salary: CI$8.75- CI$10 per hour (paid weekly)
Number of Vacancy: 2
WORC ID: F8V3K6

Duties:
Processed customer payments accurately using cash, card, and POS systems. Issued receipts, 
handled refunds, and balanced cash drawers daily. Greeted guests, assisted with inquiries, and 
ensured excellent customer service. Maintained cleanliness of cashier area, supported order 
accuracy, and coordinated with kitchen and service staff to ensure smooth restaurant operations.

Requirements:
Atleast 3 years of experience as a Cashier in a restaurant setting, with strong skills in handling 
cash, operating POS systems, processing payments accurately, providing excellent customer 
service, balancing cash drawers, and maintaining efficiency in a fast-paced dining environment.

Hours: 45 hours weekly
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law

Send applications to colineverton@icloud.com Deadline July 31st 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right to 
Work are encouraged to apply.
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About the Role

As the first person patients meet at Doctors Express, you set the tone for their

entire visit. �e are seeking a proactive, people-oriented Doorman to maintain a safe,

welcoming, and orderly front entrance. �his role suits a collaborative, reliable

professional with a polished appearance and a "Can Do" attitude who takes pride in

delivering an exceptional first impression.

Key Responsibilities

Patient & �isitor �elcome: �reet individuals with genuine empathy and

kindness; assist with transportation coordination (e.g., calling taxis) as needed.

Mobility Assistance: Safely assist patients to and from vehicles and transport

mobility-limited individuals through clinical areas using wheelchairs.

Health & Safety Compliance: Ensure all entrants utilise hand sanitiser and

vigilantly report safety, security, or safeguarding concerns.

Logistics & Facility Flow: Maintain accurate visitor logs (especially for

maintenance crews), verify/announce non-clinical deliveries, and keep the clinic

entrance pristine and welcoming.

Requirements & 
ualifications

Experience: Prior experience in guest relations, hospitality, or front-of-house

roles. A minimum of 5 years of experience (ideally in a healthcare setting) is

highly preferred.

Skills: Fluent in English (verbal and written) with excellent listening skills.

Demonstrated diplomacy and the ability to handle fast-paced, stressful

situations with calm professionalism.

Physical Demands: Ability to stand/walk for long periods; lift at least 35 lbs

regularly; and safely push/pull heavy ob�ects, including loaded wheelchairs over

uneven surfaces.

Assets: CP�/First Aid certification; manual handling or patient transfer training.

How to Apply

Applicants must apply exclusively through our online form. �ffline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent �esidents, and those legally resident in the �slands will �e

given pre�erence in accordance with Cayman �slands law�

Doorman - 
	R� �D D5D6B8

Salary: C�$27,300 - C�$35,000 Per Annum (Paid Monthly)

Sche�ule: 9 AM – 9 PM shift patterns (inc. weekends & public

holidays, ~180 hours per month)

About the Role

Working under the direct supervision of Registered Nurses (RNs) and physicians, the

Nurse Aide assists with basic patient care, clinical operations, and maintaining a

clean, safe environment. �his role does not involve independent clinical assessments

but is vital to delivering efficient, high-quality patient support.

Key Responsibilities

Patient Preparation & Care: Escort patients to rooms, assist with

dressing/positioning, explain basic procedures, provide emotional support, and

act as a chaperone.

Vitals & �bservations: 
easure and record vital signs (temp, pulse, BP, blood

oxygen, pain scale, visual acuity), note height/weight (including pediatric weight

in kg), and immediately report abnormal findings to the RN.

Clinical Procedures & Splinting: Assist RNs with wound cleaning/dressing

changes; perform ECGs; and fit orthopedic supplies (crutches, splints, collars,

slings, boots).

Specimen Collection & Point-of-Care �esting: Collect/label routine specimens

(urine, stool, sputum). Conduct rapid tests (Glucose, �F�, Strep, Flu, RSV, hCG,

Urinalysis) following strict competency checks.

Infection Control & �ogistics: Clean non-invasive medical equipment, set up

sterile trays, stock supplies, dispose of medical waste, and strictly follow

PPE/room disinfection protocols.

Emergency Support: Assist with CPR, retrieve emergency equipment, apply

oxygen masks (without ad�usting flow), and position patients for interventions.

Requirements & �ualifications

Certification & Education: 
inimum of a healthcare diploma. A valid, in-date

Basic �ife Support (B�S) certification is strictly required.

Experience: 
inimum of 3 years of clinical experience in a healthcare setting.

Skills: Excellent English communication, strong attention to detail, and a

compassionate, patient-first approach.

How to Apply

Applicants must apply exclusively through our online form. �ffline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent �esidents, and those legally resident in the �slands will �e

given pre�erence in accordance with Cayman �slands law�

Nurse Ai�e - �
R� �� �4B8P7

Salary: CI$15 - CI$20 P	r �our (Paid Monthly)

Sche�ule: 12-hour shifts  (inc. weekends & public holidays, ~1��

hours per month)

About the Role

As the first and last point of contact for our patients, the 	edical Secretary plays a

pivotal role in enhancing the patient experience. �his position combines high-touch

patient reception with precise medical billing and administrative support, requiring a

detail-oriented professional who thrives in a fast-paced clinical environment.

Key Responsibilities

Patient �eception & �ata 	anagement: �elcome and register patients, manage

clinic calendars, and accurately maintain confidential patient data within

Electronic 	edical �ecord (E	�) systems.

Insurance Coordination: �erify insurance benefits, liaise with providers, process

claims accurately, and manage/resolve claim denials.

Billing & Payments: Enter patient charges into the billing system, process

payments, and assist patients in understanding their financial obligations.

Office Communications: Professional management of phone calls, messages,

and emails while supporting clinical staff with general administration.

Process Improvement: �tilise best-practice customer service to improve

satisfaction scores and recommend administrative patient-flow improvements.

Requirements & 
ualifications

Certification: A Billing and Coding certificate is strictly required.

Experience: Proven experience as a 	edical Secretary or 	edical �eceptionist in

a healthcare setting. Familiarity with medical terminology, office procedures, and

processing insurance claims is essential.

Skills: Fluent in English (written and verbal) with exceptional communication,

listening, and multitasking abilities.

Person Specification: A warm, empathetic demeanour with strong ethical

standards, absolute discretion regarding confidential records, and the ability to

handle stressful situations calmly. A proactive "Can �o" attitude and professional

appearance are required.

How to Apply

Applicants must apply exclusively through our online form. Offline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent �esidents, and those legally resident in the �slands will �e

given pre�erence in accordance with Cayman �slands law�

Medical Secretary - �	R� �� �6V7T4

Salary: CI$44,998.20 - CI$49,140 Per Annum (Paid 	onthly)

Schedule: 12-hour shifts (inc. weekends & public holidays, ~180

hours per month)

Orane Enterprises Ltd. is seeking Caymanian/Resident Holder applicants for a 

Mason/Carpenter. 

The company needs a Carpenter/Mason with extensive knowledge and skills 

in carpentry and masonry. Knowledgeable of how to use construction tools and 

equipment. Must know how to read blueprints and architectural plans. Can perform 

manual labor. Required to work with minimal to no supervision and with own initiative. 

Willing to generally help as a part of the small construction team to ensure that the job 

is done to a very high standard, adhering to job targets set. Demonstrate a willingness 

to learn new techniques as new products and tools come online. Must have their own 

tools and equipment, able to operate equipment and construction tools, and ability to 

lift over 100lbs. A minimum of 5 years’ experience working in the construction industry. 

Must have a clean police record and own transportation. Must be a good team player. 

The salary range is CI$10 to CI$12 per hour, depending on knowledge and experience 

working 40 hours per week. Benefits as deemed by law. 

Job Post ID N8S6V4

Shining Stars is in need of a:
ASSISTANT TEACHER

The ideal applicant MUST HAVE:

- Thoroughly understand the Early Childhood Syllabus
- Set up and maintain a well-organized, safe, and attractive classroom conducive 
environment to the optimal growth and development of children
- 2 + years experience
- Assist in implementing lesson plans and managing a classroom
- Child Safeguarding, first aid/CPR certification and police clearance
- Punctual, loving, energetic, gentle, enthusiastic, dependable and able to work well 
under stress and physically fit

Minimum wage applies: 8.75 kyd per hour plus pension and insurance
45 hours per week

EMAIL RESUME TO: shiningstarscayman@gmail.com
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SECURITY OFFICER – George Town, Grand Cayman
Security Centre is seeking qualifi ed 10 applicants for the position of Security Officer.
Salary: KYD $8.75 – $10.00 per hour (Paid Bi-Weekly)
Employment Type: Full-Time
Working hours : 45 hours a week
Working condition: Outdoor
Closing date for Application: 30th July 2026

JOB DESCRIPTION:
The successful candidate will be responsible for enhancing the security and safety of clients’ 
operations and interests by:
• Protecting employee well-being
• Preventing losses, accidents, and inferior customer service
• Protecting property, clients, and profi ts
• Preventing the commission of crime whenever possible
• Recording all security and safety matters in the assigned logbook
• Reporting unusual occurrences and serious incidents when necessary
• Complying with all applicable rules, regulations, policies, and procedures
• Conducting routine patrols and maintaining a professional security presence at all times
QUALIFICATIONS & REQUIREMENTS:
• Minimum 5–6 years’ experience in a security-related role
• High School Diploma or equivalent qualifi cation
• Strong communication and observation skills
• Ability to remain calm and professional under pressure
• Dependable, punctual, and able to work fl exible shifts
DOCUMENTS REQUIRED PRIOR TO EMPLOYMENT:
• Health & Physical Examination
• Police Clearance
• Proof of Valid Driver’s License
Only shortlisted applicants will be contacted.
Benefi ts:
Health insurance 
Pension as per Labour law
Apply on the Government Portal Job ID : E7E4B3 or Contact us at hr@security.ky

JANITOR 
JOB-ID#W4E7C2
RUEL BROWN T/A BROWN’S 
JANITORIAL SERVICES
(Full-Time) KYD$8.75/Hr.
Duties: Cleaning, maintenance, and 
ensuring a safe environment. Restocking, 
Waste Removal, Supply Management, 
Safety and Security.
Requirements: Cleaning Experience, 
attention to detail, time management, 
physical stamina, basic repair/safety 
knowledge.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

NAIL TECHNICIAN
JOB-ID#Q5H8D3
LAKSHMI BEAUTY SALON & SPA
Full-Time/KYD$8.75/Hr.
Duties: Professional manicures, 
pedicures, artifi cial nail/nail art, client 
consultations, nail care, hand/foot 
massages, equipment sanitization, 
workstation upkeep.
Requirements: 1–2 years’ experience, 
excellent customer service/
communication skills, detail-oriented, 
clean police record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

BENITEZ & SON CONSTRUCTION

Is seeking a full-time CONSTRUCTION 

LABOURER/CARPENTER HELPER

1-2 years of experience required

Salary: 45 hours/work - CI$10-CI$14 / 

hour DOE + Statutory benefi ts

Send Resume to: 

caymank08@gmail.com

MAINTENANCE PERSON 
JOB-ID#V7E3K2
CAPT. MARVIN’S WATERSPORTS 
LTD T/A ANNA’S WATERSPORTS.
Full-Time/KYD$8.75-9.00/hr. 
Duties: Cleaning, Inspections, 
Repairs, Equipment Maintenance, 
Troubleshooting, and Facility Reporting.
Requirements: Maintenance 
Experience, Mechanical Skills, 
Organization, Independence, Precision, 
Time Management, Professionalism, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

Sales Associate 
JOB-ID#T5H8A3
ANA MARIA MCLAUGHLIN T/A R.A.M 
DISCOUNT STORE.
(Full-Time) KYD$8.75/Hr. 
Duties: Customer Service, Sales, 
Stocking/Merchandising, Inventory 
Management, Store Upkeep.
Requirements: High School/Associates, 
Retail/Customer Service Experience, 
Basic Literacy and Math Skills, 
Professionalism, Standing Ability, Flexible 
Hours, Clean Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

DECKHAND 
JOB-ID#J4T6C5
CAPT. MARVIN’S WATERSPORTS LTD 
T/A ANNA’S WATERSPORTS. 
Full Time/KYD$8.75–$11/hr. 
Duties: Vessel Maintenance, Docking/
Watchkeeping, Cargo, Passenger 
Assistance, Safety Awareness, 
Watersports, Cleaning, Operate 
Navigation and Communication 
Equipment.
Requirements: 5+ Years, Maritime 
Knowledge, Fitness, Teamwork, Flexible 
Hours, Clean Record. 
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

Full Time Kitchen Helper / Dishwasher 
— $8.75/hr
WORC Jobs ID: X3S2G6

Duties: Wash & Sanitize dishes, General 
kitchen cleaning, Basic food prep, 
Receive/store orders, serving.

Requirements: full time availability (incl. 
weekends/shifts/ holidays), able to 
stand/lift, reliable, multitask well.

We welcome all suitable Caymanians 
and residents to apply.

Apply: goodolddaysltd.ky@gmail.com
Mobile car washer needed.
3+ years experience. Must be reliable, 
detail-oriented, strong work erhic, and 
good with clients. Handle pressure 
washer, no chemical allergies. 
Irregular hours. Growing business, 
long-term opportunity. $8.75 per hour. 
Send resume P.O. Box 12015, KY1 
1010.

CUSTOMER SERVICE AGENT  
JOB-ID#G8E5J5
RDM RECRUITMENT SERVICES
Full-Time/KYD$8.75/hr. / 
Number of Vacancies: 2

Duties: Manage passenger services; 
Check-In/Boarding, Reservations/
Ticketing, Baggage Handling, Issue 
resolution, and operational reporting.
Requirements: Customer Service, 
Computer/Communication Skills, 
Resilience, Training, Flexible Hours, 
Clean Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

MASSAGE THERAPIST 
JOB-ID#V4N5C7
LETICIA ARDIENTE CATANGHAL 
T/A HEAD TO TOES.
(Full-Time) KYD$8.75/Hr.
Duties: Massage Services, Client 
Consultations, Treatments, Equipment 
Sanitation, Record Management, 
Wellness Guidance, Spa Upkeep.
Requirements: Massage 
Knowledge, Customer Service Skills, 
Communication, Professionalism, 
Stamina, Flexible Hours, Clean 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

PRINTING PRESS OPERATOR

Job Requirements
Minimum 8 years of experience 
operating printing presses
Strong knowledge of printing 
processes & quality control
Ability to set up operate & maintain 
printing equipment
Ability to troubleshoot minor 
mechanical issues
Good attention to detail and accuracy
Able to work independently and as 
part of a team
Reliable, punctual, and safety-
conscious
Competitive salary
Statutory benefi ts
Send resume to kings@candw.ky

Bar Helper
Duties
Restocking Bar
Washing glasses /keeping bar all areas 
clean
Assisting bartenders 
Requirements:
Positive attitude & willingness to learn
Able to work evenings, weekends & 
holidays
Team player with good communication 
skills
Statutory Benefi t
$8.75 per hours
Send resume to kings@candw.ky

CUSTOMER SERVICE AGENT /
GENERAL HELPER
RD CONSULTANT AGENCY 
SERVICES LTD.
Full-Time/KYD$8.75/hr. 

Duties: Customer service, answering 
calls/emails, QuickBooks, clerical 
support, recruitment processing, visa/
immigration documentation, fi ling, and 
office cleaning.
Requirements: 1–2 years’ experience, 
Basic Accounting knowledge/
computer profi ciency, clean police 
record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

KITCHEN HELPER / FOOD & 
BEVERAGE SERVER 
JOB-ID#K4K4S4
POPO JEBS RESTAURANT & BAR  
Full-Time /KYD $8.75/hr.
Duties: Food preparation, stocking, 
cleaning, cooking support, serving 
food/beverages, greeting/seating 
guests, taking orders.
Requirements: 1–2 years’ 
experience, customer service skills, 
professionalism, fl exibility.
 Benefits: Pension, health insurance, 
and statutory benefi ts. 
Apply: recruitment@rdmagency.ky 
(Include position/company name)

FOOD SERVER
IZZY’S DELIGHTS

Full-time, 2 years experience in
food service. Salary $8.75/hour.

Benefi ts as per C.I. Law.
izzysdelights345@gmail.com

MASON
Tamarra D. Davis T/A Prestige 
Construction and Development
Full-Time/KYD$10–KYD$15/Hr. 

Duties: Interpret Blueprints, Masonry 
Construction/Restoration, Repairs, 
Machinery Operation, Safety 
Awareness, Material Preparation, and 
Apprentice Guidance. 
Requirements: 5+ Years’ Experience, 
Precise Blueprint Interpretation, Tool 
Knowledge, Endurance, Diploma, 
Clean Record. 
Benefits: Pension, Health Insurance, 
Statutory Benefi ts. 
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)
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SENIOR MANAGER
JOB ID# B6S3P8

The Senior Manager is responsible for the People strategy for Cayman and the 
Northern Caribbean (Antigua, St. Kitts, Anguilla, Turks and Caicos, St. Maarten, 
Montserrat, British Virgin Islands). The role is highly strategic and leads across all areas 
of the People function. The complexity of the role requires extensive experience and 
knowledge gained by working across the Northern Caribbean.  
A successful individual in this position is results-oriented, has an in-dept knowledge 
of the telecommunications industry and the Northern Caribbean region’s labour 
laws, skilled in union negotiations and workplace dispute resolution and mediation, 
certifi ed and experienced in change management, will work both independently and 
collaboratively, demonstrate initiative and is able to effectively communicate to various 
stakeholders.
KEY RESPONSIBILITIES
• Under the guidance of the VP, People, the Senior Manager, leads and executes 
People strategies, policies and programs
• Ensures execution against all People plans and activities in the various 
markets including: Compensation, Learning and Development, Engagement and 
Communication, Employee Relations, Succession Planning, Change Management and 
Union Negotiations 
• Coaches, meets regularly with and continually provides support to People Managers 
across Cayman and the North Caribbean
• Applies change management tools and techniques to bring about effective 
organizational and cultural change.
• Reviews analysis of activities, costs, operations and forecasts data to determine 
achievement of People objectives
• Work with the VP in creating and implementing activities geared toward LLA cultural 
transformation across the Caribbean
YOUR QUALIFICATIONS AND SKILLS
Ideally, you have got the following qualifi cations and experience:
• Bachelor’s degree with a minimum of 15 years of progressive senior leadership 
experience across the Caribbean
• Master’s degree in human resource management
• Certifi cation and experience in Change Management
• Skilled in Union negotiations with a track record of successfully completed Collective 
Labour Agreements.
• Excellent understanding of Labour Laws in Cayman and across the North Caribbean 
region
• Strategic People leadership at a regional level
• Highly skilled at managing relationships and confl icting priorities, with the ability to 
facilitate the coaching and development of professionals
• Facilitation and training experience at the leadership level
• Dynamic and proactive, used to working across multiple functions

Salary Range: KYD$120,000.00 - $170,00 per annum plus a comprehensive benefi ts 
package.

If interested, please submit your application to 
JFloroForde@libertycaribbean.com and debra.alexander@libertycaribbean.com

SENIOR SALES ENGINEER
JOB ID# Q8W5Q2

The Senior Sales Engineer supports C&W Business (CWB) sales productivity and deal 
fl ow by securing the technical closure of more complex enterprise class solutions. The 
Senior Sales Engineer collaborates with sales, services, engineering, and technical 
support resources to ensure that proposed deals include solutions that accurately 
address customer needs and are appropriately supported by key customer technical 
decision makers. 
Key Responsibilities 
• Works complex enterprise deals assigned to the CWB sales team, prioritizing effort 
based on maximizing total impact on team productivity and profi t. 
• Work with Sales lead, Director, to develop effective product sales strategies and assist 
with the planning and execution of customer events that build the sales pipeline.
• Pursues business development opportunities within market that promotes CWB sale 
target, competitiveness and market presence. 
• Identify potential areas for B2B product growth by  studying technology and market 
trends and collaborating with the B2B team, market leads and regional teams to create 
a go-to-market strategy.  
• Establish fl exible Relationship Management with key stakeholders in the customer’s 
organization and agility in developing approaches to establish and maintain an effective 
relationship.
• Scopes technical solutions required to address Enterprise and Government customers’ 
requirements, assess customers met and unmet needs, recommend solutions that 
optimize value for both customer and organization. 
• Collaborate with Regional Product teams, sales lead and local network operations on 
going to market strategies and market readiness of new products introduced into the 
market to provide efficient and effective product launches.  
• Identify potential product growth areas in market and work with the B2B team, market 
leads and regional CVP team(s) to develop go to market strategy. 
Educational Qualifications
• Bachelor of Science in Computing or related fi eld from an accredited institution; a 
master’s degree preferred. 
• Minimum of 7 years’ industry experience; sales or sales engineering experience in a 
business to business or large/strategic customer segment. 
• Professional certifi cations in CCNA, Fortinet, Microsoft Azure, VMware, Oracle 
Experience
• A record of achievement and technical solution expertise  
• Strong data analytics, reporting and interpretation experience compiling large amounts 
of data into an understandable format to support problem solving and decision making 
across multiple product lines and on a regional scale.  
• Experience working with a CRM system to collect and analyze sales data 
• Understanding of competitive products and solution landscape and can articulate 
trade-offs between various competitive products. 

Salary Range: KYD$66,000.00 to $84,000 per annum plus a comprehensive benefi ts 
package.

To apply submit your application to debra.alexander@libertycaribbean.com

Vacancy: Specialist Accounting Services - Head of Web3 Finance
Hours per month: 162.50 (37.5 hrs per week)
Salary: USD $150K- USD $175K
WORC ID: A2B5Q5

DM is an independent fi nancial services fi rm headquartered in Ireland with 
offices in Singapore, Luxembourg, the Netherlands, the UK and Cayman Islands. We provide 
specialist accounting, fi nancial reporting, compliance and advisory services to investment 
vehicles managing approximately US$700bn in assets. DM combines traditional fi nance 
expertise with digital asset knowledge to support clients operating in the Web3 sector.

Role Overview
Reporting to the Managing Director, Cayman, the Head of Web3 Finance will lead the growth and 
development of DM’s Web3 accounting and fi nance service line. Key responsibilities include:
• Driving business development and identifying new opportunities within the Web3 sector.
• Managing a portfolio of Web3 clients and serving as the primary client contact.
• Developing and implementing Web3 service and growth strategies.
• Working with senior management to build scalable operational structures across Cayman, 
Ireland, the UK and Singapore.
• Supporting digital asset training initiatives and collaborating with teams across the DM Group.
• Occasional international travel may be required.
What will you need ……
• Minimum 5 years’ experience in the digital asset industry, preferably within accounting, audit 
or fi nancial services.
• Experience supporting DAO structures and digital asset operations.
• Strong understanding of blockchain infrastructure and blockchain transaction analysis.
• Experience with data reconciliations, workfl ow design and systems implementation.
• Excellent communication, leadership and project management skills.
• Ability to work independently, manage competing priorities and meet tight deadlines.
• Strong commitment to professional standards, accuracy and client service.

How to Apply
If DM is a company that excites you and you too would like to Do More please forward your CV 
with a cover letter to careers@doranandminehane.com.  We look forward to meeting you.

Ironshore Contracting Ltd. is seeking a Finish Carpenter who can help with the 

fi nish carpentry for high-end residential and commercial renovation projects. Must be 

able to work in the workshop assisting building and fi nishing cabinets and installing 

them on-site. Much of the work is building complicated staircases, railings, box beam, 

feature ceilings, custom wall molding applications. The company also frames steel in 

commercial applications and installs suspended ceiling systems. A Finish Carpenter 

is at the top of his trade. This person knows how to do all the things listed in the job 

description profi ciently without requiring a learning curve and training. 

A minimum of 10 years’ experience as a Finish Carpenter is required and able to work 

with little to no supervision. Must be able to communicate well via email as this is how 

the prospective employee will get instructions from and then communicate with their 

clients. Must work well with other trades on-site. Can work well with tight deadlines, 

is a good team player and must be physically fi t. High School School diploma or 

equivalent.

Salary range CI$10 to CI$25 per hour depending on qualifi cations, knowledge and 

experience working 45 hours per week. Benefi ts as deemed by law. 

Applicants to email CV to: Jeanette Bruck jeanette@ironshore.ky or on the WORC 

Portal: Q8F2E5
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Job Title
• Warehouse Person / Handyman 
/ General Helper at National 
Logistics Ltd.
Job Description
• Duties include warehouse 
operations, freight handling, 
offloading containers, inventory 
support, and general handyman 
duties.
Required Skills and Experience
• Must have minimum 3 years’ 
experience in a warehouse 
setting.
• Ability to lift heavy objects, 
handle physically demanding 
tasks, and work long hours on 
your feet.
• Forklift experience is preferred.
• Must be able to work weekends, 
night shifts, holidays, and 
overtime when required.
Salary
• $8.75/hour plus benefi ts 
required by law.
Hours
• 45 hours/week.
Interested applicants should 
submit their resume and 
contact information to careers@
infi nityconsulting.ky.

TIPES-N-TOES

Position: Beauty Therapist (2 Positions)
Employment Type: Full-Time
Hours: 40–45 Hours per Week
Salary: KYD $8.75 per Hour (Paid Monthly)
Benefits: As per Cayman Islands Labour Law

The employer is seeking qualifi ed Beauty Therapists to provide professional beauty and 
wellness treatments while delivering excellent customer service in a clean, safe, and relaxing 
environment.

Responsibilities include Conducting skin consultations; performing facials, chemical peels, 
skin rejuvenation, makeup application, manicures, pedicures, nail enhancements, massage 
therapies, hair removal, lash treatments, and ear candling; sterilizing tools and equipment; 
maintaining client records and appointments; monitoring inventory; recommending skincare 
products; and promoting salon services.

Applicants must have 5–6 years of professional experience, excellent communication and 
customer service skills, strong knowledge of skin biology, physiology, and cosmetic chemistry, a 
professional appearance, and fl exible availability.

Qualifications: Certifi cate/Diploma in Beauty Therapy

Required Documents: Health & Physical, Police Clearance, Proof of Valid Driver’s License

Apply through WORC.KY (ID: E2N2K5) with an updated résumé and proof of immigration status.

CARPENTER

DES CONSTRUCTION invites Caymanians to 
apply
NOT ENTRY LEVEL POSITION & Able to 
perform in Labor Intense Work Environment
At least 5 years Experience in all types of 
Carpentry including  ‘Fine Finish’ & ‘Rough  
Boxing’
Able to read Blue-Prints
Work in multi-cultural Workforce.
KYD14.00/hrs – 45 hours per week/Statutory 
Benefi ts Governed by CI Labor Laws
Apply on WORC PORTAL-JOB ID: H7X3N4 or 
email smithdorene6@gmail.com

CARPENTER-2 POSITIONS
T-SPOT CONSTRUCTION invites 
Caymanians to apply
NOT ENTRY LEVEL POSITIONS & Able to 
perform in Labor Intense Work Environment
At least 5 years Experience in all types of 
Carpentry including  ‘Fine Finish’ & ‘Rough  
Boxing’
Able to read Blue-Prints
Work in multi-cultural Workforce.
KYD14.00/hrs – 45 hours per week/Statutory 
Benefi ts Governed by CI Labor Laws
Apply on WORC PORTAL-JOB ID: H7X3N4 
or email tspotpropertymanagement@
gmail.com

SENIOR FINANCE MANAGER
JOB ID# H5N7G3

The Senior Manager is controlling the administrative, fi nancial, and risk management 
of all business units within Cayman, and the ongoing development and monitoring of 
control systems designed to preserve company assets and report accurate fi nancial 
results. Responsibilities will include areas of high complexity and impact to the 
organization. 
A successful individual in this position is results-oriented, has an in-dept knowledge 
of the telecommunications industry, will work both independently and collaboratively, 
demonstrate initiative and is able to effectively communicate to various stakeholders.
Key Responsibilities 
• Lead preparation of month-end, quarterly and year-end fi nancial statements, this 
includes both P&L and Liquidity.
• Review all month-end closing activities including general ledger maintenance, balance 
sheet reconciliations and corporate/overhead cost allocation.
• Lead the completion of monthly detailed analysis of the actual fi nancial results versus 
forecast and provide recommendations (operational, strategic and tactical) for senior 
management.
• Enhance and implement fi nancial and accounting systems, processes, tools and 
control systems.
• Serve as fi nal point of escalation for Accounts Receivable/Accounts Payable issues
• Develop and manage accounting staff.
• Serve as a key point of contact for external auditors; manage preparation and support 
of all external audits.
• Lead implementation of control improvements to deliver on LLA’s overall SOX targets.
• Continue building the “right” culture of compliance, including additional training 
programs and introduction of new tools like Blackline Task Manager.
• Oversee the accounting department to ensure proper maintenance of all accounting 
systems and function.
• Ensure maintenance of appropriate internal controls and fi nancial procedures.
• Ensure timeliness, accuracy, and usefulness of fi nancial and management reporting
• Coordinate audits and proper fi ling of tax returns.
• Ensure legal and regulatory compliance regarding all fi nancial functions.
• Responsible for managing and maintaining tax accounting, process, and control.
Educational Qualifications
• Bachelor’s degree in fi nance, accounting, international business, economics, 
international studies, or related fi eld of study.
• Certifi ed Public Accountant, MBA in Finance and/or Certifi ed Management Accountant.
Experience
• Minimum of ten years of fi nancial and management experience with the day-to-day 
fi nancial operations and partnering with executive level.
• Experience with SAP, Hyperion Financial Management and Anaplan are crucial.
• Team player with interpersonal sensitivity, confi dence, diplomacy and persuasiveness.
• Experience with Sarbanes-Oxley.
• Self-starter able to work independently with a minimum of supervision.
• Preference will be given to candidates with B2C and/or B2B telecom experience.

Salary Range: KYD$120,000.00 - $170,000 per annum plus a comprehensive benefi ts 
package.

If interested, please submit you application to
debra.alexander@libertycaribbean.com

Diamond Rental Car Ltd

Position: Senior Sales Representative (2 Position)
Employment Type: Full-Time
Hours: Full-Time (Nights, weekends, and holidays required)
Salary: KYD $3,749.85 – KYD $3,999.45 Monthly + Performance-Based Commission
Benefits: As per Cayman Islands Labour Law

The employer is seeking an experienced Senior Sales Representative for a major car rental 
brand. The successful candidate will manage daily rental operations, achieve sales targets, 
maintain fl eet efficiency, deliver excellent customer service, and develop new business 
relationships.
Responsibilities include branch operations, sales generation, customer account management, 
fl eet and inventory control, supervising staff, processing rental agreements and payments, 
inspecting vehicles, maintaining records, and ensuring company policies and safety standards 
are followed.
Applicants must have strong sales and customer service experience, knowledge of fl eet 
management and rental operations, excellent communication skills, and profi ciency in Microsoft 
Office. Experience with Rentway, KARZ, or POS systems is an asset.

Qualifications:
• Bachelor’s Degree required
• 2–4 years’ sales/customer service experience

Required Documents:
• Health & Physical
• Police Clearance
• Proof of Valid Driver’s License
Apply through WORC.KY ID: K8E7A8 with an updated résumé and proof of immigration status.

POLAR BEAR AIR CONDITIONING
Invites applications for the following position:

AIR CONDITIONING INSTALLER/DUCT FABRICATOR
WORC JOB POST ID:  P7F3V2

Key Responsibilities/Duties:
• Wire & commission inverter 25 SEER Systems
• Fabricate & install Sheet Metal & Duct Board Systems
• Install A-C systems, fl ex ducts, grilles, t/stats etc.
• Perform Air Balancing
• Perform Air Quality Control
• Perform Preventative Maintenance
• Vacuum A-C systems
• Solder copper tubing
• Wire high & low voltage components
• Supervise A-C Apprentices
• Provide complete evaluations and written reports such as:  List of Defi ciencies & 
Recommendations, Estimates & Proposals etc.

Minimum Qualifications & Requirements:
• Certifi cation in Air Conditioning
• A minimum of 7 years of experience and extensive knowledge in fabrication & installation 
of both types of duct systems, installation of A-C equipment & components
• Satisfactory score on pre-employment testing
• Ability to read blueprints
• Computer literate – experience in Google Suite preferred
• Excellent Customer Service Skills
• Provide Employment References 
• Valid Driver’s Licence
• Police Clearance
• Candidates must be willing to work fl exible hrs. - including weekends & Public Holidays 
when required

Salary commensurate with qualifi cations & experience 
Range CI$13 - $17 per hr + Incentive Bonuses, uniforms, company vehicle & statutory 

benefi ts.
 Qualifi ed Caymanians, Status & RERC Holders 
submit applications with a detailed resume to:

Email:  info@polarbear.ky
P.O. Box 31198

Grand Cayman KY1-1205
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SITE SUPERVISOR (JUNIOR)
Key Responsibilities
• Assist with snagging by identifying defects, preparing snag lists, and tracking 
rectification works.
• Monitor subcontractors to ensure compliance with drawings, specifications, quality, 
and program requirements.
• Coordinate trades and support trade handovers between construction stages.
• Conduct routine site inspections and report quality or safety issues.
• Prepare areas for consultant and client inspections.
• Maintain accurate site documentation, including daily reports, photographs, and 
progress updates.
• Ensure the site remains safe, clean, and well organized.
• Promote compliance with health and safety requirements.
• Communicate effectively with project teams, subcontractors, and suppliers.
Skills & Experience
• 1–3 years’ experience in construction or a site supervisory role.
• Exposure to subcontractor coordination, snagging, or project handovers is desirable.
• Basic understanding of construction drawings and specifications.
• Good organizational and communication skills.
• Proficiency in using Procore.
Qualifications
• Qualification or apprenticeship in Construction, Building, or a related trade 
(desirable).
• Health and Safety training (desirable).

Tour Bus Operator – CayTours
Starting Pay: 10.00 KYD/hour
Role Summary
Provide safe, reliable transportation and engaging tour experiences for visitors 
exploring Grand Cayman.
Key Duties
• Safe driving — Operate tour buses according to Cayman traffic laws and company 
standards.
• Guest engagement — Deliver friendly, informative commentary on local culture and 
attractions.
• Vehicle checks — Perform pre  and post trip inspections.
• Time management — Keep tours on schedule and coordinate with dispatch.
• Customer assistance — Help passengers with boarding, seating, and special needs.
Qualifications
• Cayman Islands Group 4 Driver’s License
• Clean driving record
• Strong communication and customer service skills
• Ability to give clear, engaging commentary
• Professional appearance and positive attitude
• Flexible availability (weekends, holidays, cruise days)
• Tour or commercial driving experience is an asset
Compensation & Benefits
• 10.00 KYD/hour starting
• Pension & health insurance per Cayman law
Send resumes to info@caytours.com

KENROY’S CONSTRUCTION & 
MAINTENANCE
SEND RESUME ambservices84@
gmail.com

JOB PORTAL POST X5A2J7

CARPENTER
1-2 YEARS EXPERIENCE
Salary CI$11.00
Rough and finish carpentry for CMU 
masonry walls
And mass concrete pours construct 
building framework
Including windows & doors
Tying steel reinforcement bars to build 
cages

SALES ASSISTANT Job ID # J7W2O4
Beauty Avenue
Full-Time/KYD$8.75/hr.

Duties: Assisting customers, processing orders, preparing invoices, recommending 
products, handling deliveries, and providing excellent customer service.
Requirements: 1–2 years’ retail experience, excellent customer service, friendly, 
helpful, engaging personality. Availability for shifts, weekends, holidays.
Benefits: Pension, Health Insurance, Statutory Benefits. 
Apply: recruitment@rdmagency.ky (Include Position/Company Name)

SCREEN INSTALLER Job ID # Q5Q3J3
Hydes & Sons Limited 
Full-Time/KYD$12-KYD$18/Hr. 

Duties: Install, repair, maintain screens, follow safety procedures, manage supplies, 
reports, and customer support. 
Requirements: Driver’s license, tools/installation skills, Precision, Teamwork, Reliability, 
Clean Record. 
Benefits: Pension, health insurance, statutory benefits. 
Apply: recruitment@rdmagency.ky (include position/company name)

AQUARIUS GENEAL 
CONTRACTORS. Rough carpentry 
form work for columns beams and 
slabs, installation of doors and 
windows, framing of metal studs 
and install sheetrock. installation of 
cabinets, installation of speed poles 
for masonry, Install driveways and site
works. Proficient in building wood and
concrete stairs. Need more than 10 
years of experience as a Carpenter 
Work for minimum 45 hours a week. 
CI$14/hr.
to work on jobsite in Crystal harbor.
EMAIL:aquariusgencon@yahoo.com

OVERVIEW:

Investment Advisor

LOM Financial Group is a leading full-service investment firm, with regulated
affiliates in the Cayman Islands and the Bahamas. Headquartered in Bermuda,
with offices in the Bahamas, Grand Cayman, and the UK, LOM truly has the
global presence to meet client needs.

Our Investment Advisors source, develop, and advise upon a portfolio of assets
from international high-net-worth clients. An LOM Investment Advisor develops
long-term trusting relationships with clients by assessing their needs, responding
to their queries, and supporting them, offering tailored advice on how to invest
their available capital in suitable LOM products and services. These advisors
also leverage these relationships to attract new clients to the firm.

Key Responsibilities and Attributes:

• Achieve established targets for new clients, net portfolio growth, assets and
revenues.

• Build new client relationships through networking and prospecting, while
developing existing relationships to increase client investment in LOM
products and maximize commercial outcomes.

• Provide clients with expert financial advice and planning, covering
investments, banking products and credit solutions.

• Address complex client queries and offer comprehensive support for LOM
products, including structured credit, derivative margin trading, and direct
access to equity and FX forwards.access to equity and FX forwards.

• Assist clients with a wide range of issues such as introductions to
professionals in the trust and corporate service or tax advice areas, including
advice on residency relocations.

• Ensure full compliance with regulatory and internal requirements, as well as
industry best practice.

• Monitor and control client portfolio risks as a trusted advisor.

• Serve as an advisor for all LOM wealth and portfolio products.

• Maintain a current, global understanding of financial products, economics,
markets, and risks, using this knowledge to identify opportunities and
address client concerns.

Requirements:
• A preference towards people with experience in wealth management or

financial services.
• Business Degree and a minimum of 5+ years experience.
• Fluency in a second language is advantageous.
• US Series 7 qualification (or equivalent) is essential and must be achieved

within 3 months of starting.
• A willingness and desire to learn portfolio management, wealth structuring,

financial planning, and long-term relationship management with international
clients.

• In-depth knowledge of investment products across all asset classes is
essential.

• An industry qualification is highly desirable.

LOM Financial Group 

Annual gross base salary of USD $90,000 - $100,000 with 50% healthcare cost
reimbursed, 5% pension and vacation. Monday to Friday; Working hours:
162.5hrs per month.

Job ID: D5W4X3
Interested in applying?
If you are interested in this position, please email your CV to careers@LOM.com.

Deadline: 07 August 2026

For 30 years, LOM has provided brokerage, custody, asset management, and
corporate finance services to individuals and institutional clients across the
globe. We are a high service alternative to private banks and wealth managers.

Licensed to conduct Investment Business 
by the Bermuda Money Authority. 

www.lom.com

The LOM Building
27 Reid Street, Hamilton
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Captain Frank’s Dinner is seeking a Kitchen Helper

We require a mature, dependable, responsible individual to join our team to work in the 
food business and able to do key responsibilities:

Must know how to handle time management, Basic food preparation skills, basic cleaning 
and maintenance skills, and knowledge of the products, cooking sector and industry

At least four (4) years’ experience working in a kitchen department 

Strong communication skills.  know how to deal with difficult customers and clients

Knowledge of food safety and standards 

Can perform a range of duties around the kitchen like washing, cleaning, preparing food 
ingredients, inventory, unloading supplies and organizing stockroom, checking dates and 
rotating food stocks

• Maintaining the business cleanliness 
• Workdays 6 days per week
• 40 hours weekly
• Salary KYD$8.75 per hour
• Benefits, health insurance and pension per/ Cayman regulations.
• Contact to Email:  cptfrank@candw.ky
• Job Post ID: T8X7P3

PROJECT MANAGER – OIL & GAS / INDUSTRIAL MAINTENANCE

A safety-focused oil and gas tank maintenance company is seeking an experienced Project 
Manager to oversee the planning, coordination, and delivery of storage tank maintenance 
and industrial site projects.

The successful candidate will be responsible for managing project schedules, coordinating 
site teams and subcontractors, monitoring progress, controlling costs, ensuring quality 
standards, and maintaining full compliance with HSE requirements and permit-to-work 
procedures.

Applicants should have proven experience in oil and gas, tank maintenance, industrial 
maintenance, or related project environments. Strong leadership, communication, planning, 
and problem-solving skills are essential. The role requires a hands-on professional who 
can work under pressure, manage multiple stakeholders, and deliver projects safely, 
efficiently, and on time.

Relevant technical qualifications and previous experience working in regulated industrial 
environments will be an advantage. e.g. NACE, Confined Space Entry & Rescue, CPR, 
Gas Monitoring etc. 

Interested candidates should submit their CV to: 
solutions@proactive.ky

Wellington’s Renovations and Maintenance is a small Caymanian owned business 
engaging in general maintenance, repairs, and renovations. 

The company is seeking for a qualified and experienced Carpenter to cut, fabricate 
and install wooden and other structures according to specifications. The job will 
entail working in diverse settings to produce steady and functional infrastructure and 
products. The ideal candidate will also have a good knowledge of wood properties 
and other carpentry materials. Working with little to no supervision while following all 
health and safety standards is essential. The goal is to contribute to the construction 
and maintenance of strong and long-lasting buildings and products.

A minimum of 5 years’ experience relevant as a Carpenter is required. Ability to meet 
the physical demands of the job (standing for long periods of time, lifting heavy loads 
of up to 40 pounds etc.) Good hand-eye coordination and familiarity with power 
tools and machinery is a plus. Good communication and teamwork skills. Must be 
vaccinated and must have clean police clearance. 

Working 45 hours per week. 
Salary range will be CI$10 to CI$15 per hour 
Job Post ID: P7C4X2

CAYMAN AIRWAYS IS INVITING APPLICATIONS FOR THE POST OF:
RAMP AGENT (GRAND CAYMAN)

Salary: CI$36,528.00 – CI$46,740.00 per annum

The Ramp Agent, Grand Cayman will report to the Ramp Coordinator, Grand Cayman and 
is responsible for providing ramp services for Cayman Airways and other airlines that the 
company provides ground handling services for.
Summary of key responsibilities:
• Promote a strong customer care culture which includes customer safety and security
• Assist with various pre-arrival flight arrangements: arrival notifications, wheelchairs, 
unaccompanied minors, etc.
• Set up Ramp parking position for arrivals and aircraft departure readiness: FOD checks, 
Pit set up for Cayman Airways and all other contracted airlines
• Ensure readiness of Ground support equipment, e.g., GPU and A/C Cart, etc.
• Direct passengers to and from the terminal
• Verify and deliver flight plans to the respective aircraft and baggage reconciliation 
documents.
• Monitoring Cayman Airways Express flight passenger loads, fueling, departure and 
arrival messages, irregular operations as well as filing of messages and daily flight log
• Communication of ground to aircraft radio
• Other related duties which may be assigned from time to time

Qualifications, Skills & Experience:
• Minimum of high school diploma
• Computer literate with basic general knowledge in Airline Operations Procedures
• Able to work independently and under pressure at times
• Able to speak a foreign language would be an asset
• Able to stand for long hours and lift heavy passenger baggage up to 70 pounds
• Able to work shifts, including weekends and public holidays
• This is a manual job that demands stability

Special Conditions
• When working on the ramp, agents will be exposed to the elements; extreme heat, rain 
and noisy conditions.

Cayman Airways offers an excellent compensation package
Applications from suitably qualified Caymanians/Status holders should be submitted to:

https://caymanairways.zohorecruit.com/jobs/Careers

The deadline for receipt of applications is 5th August 2026
Late and incomplete applications will not be accepted

Employer: Rackams Waterfront
Titel: DISHWASHER/CLEANER
KYD$6.56 - KYD$7.5 Per Hour (paid Per Hour) + gratuities
WORC ID: V3D8W7
Description
• The kitchen helper/Dishwasher/Cleaner makes up our heart of the house.
• This job requires that you stand for long periods of time. You will need to be able to
sit, stand, walk, bend, reach, lift and carry items for this job. You will be required to
clean dishes and kitchenware and utensils after every meal.
• Even though you may not come in contact with the guests, your responsibilities are
key to the Cafe’s success.
• Obtain service area assignments at the beginning of each shift.
• Take tableware to dish room and place silverware, dishes, glassware, etc.
inappropriate areas for washing.
• Check floor and clean as required.
Requirements
• Years of Experience
• 1-2 years
• Education Requirement
• High School or Equivalent

Title: Food & Beverage Server
KYD$6.56 - KYD$7 Per Hour (paid Per Hour) + gratuities
WORC ID: X3Q5K7
Description
The job entails but not limited to:
Greeting and seating customers
Taking food and beverage orders and accurately entering them into the ordering system
Must be familiar with MICROS as a POS
Making menu item recommendations
Communicating any food allergy or special nutrition needs to kitchen staff
Ensuring all orders are filled quickly and accurately and that food is high quality
Providing attentive service to diners, like refilling drinks as needed and checking their needs 
during meals
Promptly addressing any customer service issues and referring to management if and when 
necessary
Performing cleaning duties, such as at the service station, around the kitchen and in the dining 
area as we are an outdoor venue and are affected by many outdoor elements.
Providing an overall excellent customer service for any diners & patrons
Requirements
• Years of Experience
• 5-6 years
• Education Requirement
• High School or Equivalent

KL Associates
Bookkeeper
Job ID #T7W2V5
Bookkeeper

A Bookkeeper is responsible for accurately recording, maintaining, and reconciling a 
company’s financial transactions to ensure reliable financial records and reporting.

Key Responsibilities
The Bookkeeper manages the day-to-day financial operations of the business, including 
Recording daily financial transactions such as purchases, sales, receipts, payroll, and 
payments for multiple clients.
• Maintaining accurate financial records and general ledgers.
• Reconciling bank statements and company accounts.
• Managing accounts payable and accounts receivable.
• Assisting with the preparation of financial reports and supporting documentation.
• Ensuring financial records are accurate, complete, and compliant with company policies.

Qualifications
Bachelor’s degree in accounting or a related field.
• Minimum of six (6) years of relevant bookkeeping or accounting experience.
• Strong knowledge of accounting principles and bookkeeping practices.
• Proficiency in accounting software and Microsoft Office applications and QuickBooks
• Excellent attention to detail and organizational skills.

Salary
KYD $1,700.00 – $1,800.00 per month, commensurate with qualifications and experience.
Send Resume to KLAssociatesky@gmail.com
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We Invite applications for the following position

Director of Landscaping (Job ID# W4U5F3)
The Director of Landscaping will oversee all landscaping operations for Kimpton Seafi re 
Resort + Spa and Hotel Indigo Grand Cayman, ensuring the care and maintenance of the 
resorts’ diverse landscape environments. This includes the upkeep of trees, fl owering shrubs, 
lawns, and overall grounds, as well as collaboration with the Florist to maintain interior plants 
and fl oral arrangements to the highest standards. The successful candidate will have at least 
eight years of horticultural and landscape maintenance leadership experience in a similar 
large-scale resort setting, with a strong understanding of tropical horticulture and island 
terrain. A thorough knowledge of landscape construction is essential. They will be a dynamic, 
enthusiastic leader with excellent communication skills and a strong grasp of team dynamics 
and cultural awareness. Must have:
• 10 to 15 years’ experience similar or related capacity in the Caribbean
• Have at least eight years of horticultural and landscape maintenance leadership experience 
in a similar large-scale resort setting
• Minimum of Associate Degree education
• FNGLA Certifi ed Horticulture Professional 
• Restricted Use Pesticide Private Applicator License
• Turf Management Certifi cation  
• Able to interpret as-built plans and manage landscaping schedules
• Strong communication, problem-solving, and attention to detail
• Experience developing and managing departmental budgets, including cost control and 
forecasting
• Please note: management reserves the right to change, modify, and/or alter any of the duties 
listed above to meet business demands.

Salary range: $110,000 USD - $120,000 USD per annum. This job is also eligible for bonus 
pay.

Director of Marketing (Job #F4C2Y4)
In this role, the Director of Marketing will be knowledgeable of regional trends, actively respond 
to public relations, social media performance, provide strategic direction for marketing for the 
Resort teams, and ensure achievement of the company’s short- and long-term goals. Direct 
and lead the marketing team to achieve to support the budgeted top-line revenues while 
supporting the Sales team activities. Accountable for Marketing budget creation and insight, to 
assure appropriate spend. Act as the hotel ambassador by establishing relationships with the 
community to increase the hotel’s exposure. Work tactically with the Digital Marketing, social 
media and Public Relations teams to ensure a strategically symbolic relationship between all 
disciplines, while ensuring the vision, strategy and tactics are adhered too, as offered, from the 
Area Director of Sales & Marketing. Must have:
• Bachelor’s degree in Hotel Administration or Business preferred.
• 5 years of Marketing experience.
• Excellent verbal and written communication skills, computer literacy, and working knowledge 
of Adobe Photoshop, Illustrator, Premiere
• Ability to encourage, lead and develop a team by example.
• Well organized, detail oriented with excellent follow-up and communication skills.
• Ability to convert vision into specifi c and tangible actions.
• Ability to diplomatically deal with difficult situations and people, while exhibiting a consistent 
level of integrity.
• Ability to adapt rapidly to evolving market dynamics and needs.
• Must be able to work early mornings, late evenings, weekends and public holidays.

The salary range for this role is US $116,000 to $118,000 per annum.  This job is also eligible 
for bonus pay.

F&B Managers (Job #K4D7S6)
The Food & Beverage Manager will lead a knowledgeable front-of-house team to create 
an exciting dining experience for all guests. Ensure proper guest service by training staff in 
etiquette, product knowledge, and meeting guest needs. Act as an advocate for the restaurant, 
create ridiculously personal experiences, and develop relationships with guests to encourage 
repeat visits.
• 2 years of Manager/ Assistant Manager experience in upscale restaurant at luxury hotel/ 
resort or similar industry.
• Strong understanding and ability to train the team on Forbes/ AAA luxury standards.
• Strong understanding of restaurant fi nancials, product mix and cost controls.
• Bachelor’s degree in Hospitality, Restaurant, or Culinary Management is preferred.
• Excellent interpersonal communication skills, problem-solving skills, and organizational 
ability.
• Passion for creating and personalizing guest experiences. 
• Food Handler Certifi cation (if applicable).
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

The salary range for this role is US $80,000 to $95,000 per annum.  This job is also eligible 
for bonus pay.

Loss Prevention Supervisor (Job # B3C8S4) 
As the Loss Prevention Supervisor your primary responsibility is to assist the Director of 
Security in creating a safe and secure environment for all employees and guests. Providing 
safety education, enforcing company standards and promoting the highest level of profi t 
protection.
• 2-3 Years Experience being a Loss Prevention Supervisor in a Hotel environment, preferably 
at a four-diamond or higher Resort
• Understanding of safety protocols and local law requirements
• First Aid/CPR Instructor Certifi cation
• Basic Computer knowledge, Microsoft Office Profi ciency plus Typing skills required
• Ability to manage difficult situations with guests if and when they arise.
• Ability to create and maintain an uplifting, welcoming, and safe environment!
• Must be able to lift 25+ pounds
• Flexible schedule, able to work weekends, evenings and holidays.

Salary:  US $15 to $17 per hour + a share in the gratuity pool
Estimated Earnings – US $48,000 -$68,000 per annum

Front Office Supervisors (Job # U3N8G2)
The Front Office Supervisor is responsible for providing quality guest service within hotel 
management guidelines. They oversee all Front Office operations, including Front Desk, 
PBX, Concierge, Bell, Door, and Valet Services. They maintain a high level of guest service, 
support line staff, and balance revenues. They monitor property interfaces, train front office 
shift employees, and provide prompt, courteous service to guests. They assist guests upon 
check-in and throughout their stay, fostering a teamwork environment. Must have:
• 2-3 years of Front office experience in luxury or lifestyle hotel.
• High School Diploma is preferred.
• Ability to diplomatically deal with difficult situations and people, while exhibiting a constant 
level of integrity.
• Ability to verbally communicate effectively and professionally.
• Experience with Opera is a must and experience with HotSOS, Alice and Kipsu is preferred. 
• Ability to lift 30 pounds.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

Salary range: $12.00 USD - $15.00 USD per hour+ a share in the gratuity pool
Estimated Earnings – US $42,000 -$62,000 per annum

Paymaster 
Responsible for Managing and Marketing the rental properties, coordinate photography of 
residential properties, website updates, mobile The Paymaster is responsible for processing 
payroll, ensuring employees are compensated accurately and on time, and maintaining payroll 
records in compliance with company policies and legal requirements. This role manages wage 
calculations, deductions, and payment schedules while maintaining strict confi dentiality. The 
Paymaster is also responsible for resolving payroll discrepancies and collaborating with P&C, 
Accounting, and other departments to support efficient operations. Additionally, the role assists 
the Accounting Department with other accounting functions as required by business needs.
Must have:
• Associate degree or diploma in Accounting, Business Administration, or a related fi eld 
preferred.
• Minimum of two (2) years of solid payroll processing experience.
• Prior experience using accounting and payroll software such as Evention, Cadence, Blue 
Bison, TimeClock Plus, or similar systems preferred.
• Ability to read, analyze, and interpret business publications, professional journals, technical 
procedures, and government regulations.
• Strong written communication skills with the ability to prepare reports, business 
correspondence, and procedural documentation.
• Demonstrated ability to solve practical problems and manage situations involving multiple 
variables where limited standardization exists.
• Ability to interpret and apply instructions presented in written, oral, diagrammatic, or schedule 
formats.
• Advanced profi ciency in Microsoft Office applications, particularly Microsoft Excel (Isograd 
Level 4/5 preferred).
• Flexible schedule with the ability to work mornings, evenings, weekends, and holidays as 
business needs require.

Salary:  US $15 to $18 per hour + a share in the gratuity pool
Estimated Earnings – US $48,000 -$68,000 per annum

Kitchen Receiving Clerk (Job# B6T8R6) 
The Kitchen Receiving Clerk is responsible for proper receiving, storing and issuing of all 
products and maintenance of general storerooms, walk in refrigerators and walk in freezers 
under the guidance of the direct supervisor. Must have:
• 1-2 years of comparable experience is preferred.
• Must be able to lift, move, and carry up to 50lbs.
• Must be comfortable in high temperatures of Walk-in coolers and walk in freezers for extended 
periods. 
• Ability to read, write, and verbally communicate effectively and professionally with other 
business departments, guests, and vendors.
• Ability to diplomatically deal with difficult situations and people, while exhibiting a consistent 
level of professionalism.
• The position requires multitasking with heavy emphasis on providing detailed, organized 
management of operation functions while being capable of working in an atmosphere where 
numerous interruptions may occur.
• Must have understanding of purchasing/receiving clerk daily processes.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.

Salary:  US $10 to $12 per hour + a share in the gratuity pool
Estimated Earnings – US $38,000 -$58,000 per annum

Lead Bartender (Job# H4V8J3)
Assist in leading the Bar team, ensuring venue organization and cleanliness. Prepare and 
serve food and drinks for guests in a professional, courteous, and timely manner, all the while 
providing outstanding service to our guests along the way. You’ll act as an advocate for the bar/
restaurant, be a creator of ridiculously personal experiences, and develop relationships with 
guests that will compel them to return. Must have:
• 3 years of bartending experience at a luxury restaurant/ bar is required. Prior lead bartender 
experience is a plus.
• At least 2 year of experience in a Forbes 5* / luxury standard working environment. 
• Passion for crafting and personalizing guest experiences.
• Excellent wine and spirits knowledge, great communication and presentation skills.
• Knowledgeable of credit card and cash handling procedures, as well as recording accurate 
tip-out sheets, and calculating accurate bill amounts.
• Food Handler and Alcohol Serving Certifi cations (if applicable).
• Flexible schedule and are able to work evenings, weekends, and holidays when needed.

Salary:  US $11 to $13 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 – $60,000 per annually
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GROUND HANDLER 
JOB-ID#M2G5X2
RDM GROUND HANDLER SERVICES
(Full-Time) KYD$8.75/hr.
Duties: Passenger Assistance, Baggage Handling, Ticketing, Aircraft Cleaning, Stocking, 
Safety Awareness.
Requirements: High School Diploma, Lift 50 Lbs., Communication/Punctuality, Reliability, 
Flexible Hours, Clean Record.
Benefits: Pension, Health Insurance, Statutory Benefi ts
Apply: recruitment@rdmagency.ky (Include Position/Company Name)

Luxury beauty bar by maxine 
Is accepting applications for hairstylist 
Minimum 5 years experience 
Salary $350-$400 per week 
Benefi ts health insurance and pension 
Caymanians, Caymanian status 
PR holders are encouraged to apply 
Email: smaxine54@gmail.com

Risx Outsourcing Ltd WORC ID T5H8H7
Seeking a Carpenter
With 5-6 years’ experience
Salary CI$13.00 - 14.00 hr.
Statutory benefi ts
Send resume to
info.risxgroup@gmail.com

Elite Cleaning Services WORC ID 
W5H8T7
Seeking 2 experienced Cleaners
Work in a diverse environment
Salary CI$8.75 – 12.00 hr.
Send resume to
Elitecleaningservices345@gmail.com

AL’S PLUMBING & MAINTENANCE
Job Title: Plumber
KYD $13.00
Full-Time
George Town

Email: seymourellis60@gmail.com
Telephone: 345-326-1808

Description: Imaintain and repair all 
plumbing installation, understand 
the layout of installations to be able 
to perform fi xes faster, install pipes 
and tubes, pay attention to wiring 
troubleshoot repair or replace broken 
parts, repair various 

Required: Police Clearance

Ending Date
July 27, 2026

Jobs Portal ID
V4R2H6

Zion Construction
Job Title: Mason/Carpenter
KYD $13.00
Full-time
George Town 

Email: zionconstruction2005@gmail.
com
Telephone 345-326-2165

Description: SEEKING STEELMAN/
CARPENTER WITH OVER 5 YEARS 
EXPERIENCE.
The Individual must be capable of: 
Cutting, bending and tying steel bars 
must be physically capable and can 
work on heights Along with being an 
experienced carpenter capable of 
Framing work, Roofi ng, Fixtures and 
Finishing Work the use of power tools 
with minimum supervision. Must pay 
attention to details. Punctuality is a key 
factor for this role.

Required : Police Clearance.

Ending Date
July 27, 2025

Jobs Portal ID
V4R2H6

Kitchen Technician (Job # Q2P3N8)
The Kitchen Technician is responsible for maintaining, troubleshooting, and repairing 
all kitchen and food service equipment in the hotel to ensure smooth operations. This 
role ensures that all equipment is safe, efficient, and compliant with hotel standards, 
health, and safety regulations, supporting the culinary team in delivering high-quality 
service to guests.
Perform preventive maintenance on tools and kitchen and mechanical room 
equipment, including cleaning and lubrication. Visually inspect tools, oven equipment, 
or machines. Carry equipment (e.g., tools, radio). Identify, locate, and operate all shut-
off valves for equipment and all utility shut-offs for buildings. Maintain maintenance 
inventory and requisition parts and supplies as needed.
Troubleshoot and perform all types of kitchen equipment, cooling system, ice 
machine, cold room, industrial oven rational, boiler, gas top, dishwashers, hot kitchen 
and plumbing (e.g., plunge toilets and unclog fl oor drains), electrical components 
including lamps, vacuum cleaners, internet devices, replace electrical switches and 
outlets. display basic computer skills including inputting air handler schedules and 
making temperature changes. Must have:
• High school diploma or G.E.D equivalent
• Previous experience at least 5 years Kitchen Technician or similar role in a hotel or 
hospitality environment preferred.
• Strong knowledge of kitchen equipment, refrigeration, gas, and electrical systems.
• Ability to read and interpret equipment manuals, wiring diagrams, and schematics.
• Good troubleshooting and problem-solving skills.
• Strong teamwork and communication skills to collaborate with the kitchen, 
engineering, and F&B departments.
• Physically fi t to handle heavy lifting and work in hot, noisy, or confi ned spaces.
• Flexible to work shifts, weekends, and on-call duties.

Salary:  US $14.50 to $19 per hour + a share in the gratuity pool
Estimated Earnings – US $47,000 – $67,000 per annum

Lead Steward (Job# H4W8B8)
An enthusiastic candidate to work directly with the Chief Steward assisting with 
leading the day-to-day operations of the back of house operations.  Responsibilities 
include being a team leader and executing the stewarding functions in our food and 
beverage areas. The candidate will maintain a clean work station, be efficient and 
have the ability to work in a team environment. Mus have: 
• Minimum of two (2) years culinary experience in high end and volume restaurant or 
banquet facility is required
• Previous catering set up and breakdown experiencer required. 
• Ability to self-lead in the workplace
• Strong organizational, task-management, employee relations, leadership, problem 
resolution, creativity, verbal and written communication (in English) and presentation 
skills
• Strong computer skills to include: Word, Excel, PowerPoint, Office and Outlook
• Must be able to lift, push, pull and carry a minimum of 25 lbs. and stand/walk up to 
8 hours
• This position requires a fl exible schedule, including mornings to mid evenings, 
weekends, and holidays

Salary:  US $10.00 to $12.00 per hour + a share in the gratuity pool
Estimated Earnings – US $37,000 – $57,000 per annum

Rooms Back of House Employee (Job#T2H7F8) 
The Room Back of House employee has the overall responsibility for cleaning guest 
rooms and common areas along with providing excellence in guest service. You will 
meet or exceed productivity standards, taking corrective action as needed to ensure 
standards are maintained. Work hours/days vary as dictated by business needs, and 
may include weekends and holidays. Must have:
• High School Diploma or General Education Degree (GED) is preferred. 
• 1 year of experience in similar role at a luxury/ lifestyle hotel.
• Excellent problem solver with great intuition.
• Ability to verbally communicate effectively and professionally.
• You genuinely care for the safety and security of the guests.
• Must be able to lift, push, pull and carry a minimum of 35 lbs. 
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays.
Salary:  US $8.00 to $10.00 per hour + a share in the gratuity pool
Estimated Earnings – US $37,000 – $57,000 per annum

APPLY TODAY
Apply directly to our careers site https://job-boards.greenhouse.io/seafi reresortltd

Email us at: recruitmentcayman@ihg.com

Deadline for applications: August 4th, 2026

NPW LIMITED T/A CAYMAN PICKLEBALL AND TENNIS ACADEMY is seeking a dynamic 
and talented individual for the position of PICKLEBALL COACH – WORC job ID # E2K6Q6
Responsibilities include but are not limited to:
• Oversee and assist with Open Play pickleball sessions 
• Welcome, check in, and charge players attending open play
• Organize games, including matching players, rotating courts, and maintaining fair play
• Provide guidance on rules, scoring, and proper rotations for players of all levels
• Support players in developing skills in a fun, inclusive environment
• Help maintain a safe and positive court atmosphere
• Serve as an ambassador for the CPTA by fostering community engagement and participant 
satisfaction
Requirements:
• Pickleball certifi cation preferred (e.g., PPR, IPTPA) 
• Willingness to work most evenings and weekends
• Strong communication and people management skills
• Ability to organize groups and activities efficiently
• Friendly, patient, and enthusiastic about growing pickleball in the Cayman Islands
• Reliable, punctual, and comfortable supporting recreational-level players
• Willingness to work evenings and weekends as needed
Salary: CI$1,400 per month
Benefits: Statutory as per Labour Law. Working hours – 20 per week.
Interested applicants should send their resume to: dan.caymantennisacademy@gmail.com
Applications deadline: 12 August 2026

NPW LIMITED T/A CAYMAN PICKLEBALL AND TENNIS ACADEMY is seeking a dynamic 
and talented individual for the position of TENNIS COACH – WORC job ID # V8B2R3
Responsibilities include but are not limited to:
• Teaching tennis group or private lessons, organizing clinics and events
• Developing participants physical fi tness
• Evaluating performance and providing feedback
• Assessing strengths and weaknesses in performance
• Adapting to needs/interests of the group/individual
• Communicating instructions/commands clearly
• Demonstrating activity by breaking task down into sequence
• Working with IT based resources to monitor and measure performance
• Producing personalized training programs
• Seeking and applying for sponsorship agreements
• Marketing and promotional services, including maintaining an active presence on social media
• Business Development
Requirements & qualifications:
• Tennis coaching qualifi cation, preferred 
• At least 5 years’ experience in tennis coaching/training
• Experience in coaching children’s tennis, the Play and Stay program
• Good communication skills
• Experience in teaching cardio/high activity group tennis lessons
• Experience in running tennis tournaments
Salary: CI$2,000 to CI$3,000 per month (commensurate with experience and qualifi cations)
Benefits: Statutory as per Labour Law. Working hours – 45 per week.
Interested applicants should send their resume to: dan.caymantennisacademy@gmail.com
Applications deadline: 12 August 2026
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Join a dedicated care/nanny service committed to providing comfort, dignity, and 
gentle support to every client. Me and My Nanna’s Welcome Caregivers/Domestic 
Helpers who bring grace, patience, and genuine care to their work.

Qualifications
• 1-2 years’ experience in caregiving/domestic support
• Availability for weekends, public holidays, day & night shifts
• A calm, patient, and dependable presence
• Clear, thoughtful communication

Job Responsibilities
• Provide attentive personal care and daily living support
• Assist clients with mobility, hygiene, and overall comfort
• Perform light household tasks that help maintain a serene environment
• Uphold a safe, respectful, and peaceful atmosphere
• Follow care plans with care and professionalism

Working hours: 45 hours per week
Salary will be CI$8.75 per hour
Health and Pension Benefi ts as deemed by law. 

Job Post ID: F4K5P7

BRAC SOUVENIRS

is seeking a

SALES CLERK

We are looking for a friendly, reliable, and customer- oriented Sales Clerk to ioin our 

team in Cayman Brac.

REQUIREMENTS:

• Previous sales or retail experience preferred. • Excellent customer service and 

communication skills • Basic math and cash handling abilities. • Experience operating 

a cash register and credit card terminal. • Dependable, fl exible, and willing to work 

weekends and public holidays when required • Positive attitude and teamwork are 

essential,

SALARY: CI$8.75 PER HOUR

TO APPLY. PLEASE SEND YOUR RESUME TO: sunsoakedcb@yahoo.com

OR MAIL TO:

P.O. Box 130 Cayman Brac KY2-2401 CAYMAN ISLANDS

PT Bank Mandiri (Persero) TBK
Operations Manager
Job id # M7B2V6
Full time Job- 40 hours per week
Salary ranges from US$ 5,500- CI$6,000 per month plus benefits as per Cayman 
Labor Act 

Key Responsibilities
1. Performing Credit Operations and Loan Administrations Function 
• Verifying formal documents against the fulfi llment of credit disbursement requirements
• Verifying the use of authority to decide credits by the authorized official. 
• Performing the credit administrative jobs such as:
• Maintain and administer loan documentation, e;q : collateral documents
• Ensure that loan documents are in good and save condition.
• Communicate with lawyer
2. Performing Trade Service Processing (Export Bill Collections, L/C Related Transactions)
• Handling Export Bill Collections according to EBC standard operating procedure and 
make contact and coordination with IBCMS Group
• Handling L/C related transactions together with BD Department
• Handling MT202 for Reimbursement Claim
3. Performing Settlement of Treasury Activities, Payment Function, Remittance and 
Other Collection Transactions, Current Accounts & Deposits  
• Reviewing and approving settlement of:
- Money Market transactions
- Foreign Exchange Dealing
- Securities transactions
• Handling remittance transaction and other collection transactions
- Monitoring covers 
- Reviewing and approving Outward and Inward remittance transactions, Outward and 
Inward Collections transactions
4. Performing as SWIFT Releasing officer    
5. Reporting for Departmental Activities 
• Preparing Management Report for operational activities quarterly and whenever is 
required by the management
• Preparing Financial Report for the related department at the branch
6. Performing as the Internal Control & Compliance for BMCI’s front office activities 
(Business Development Department & Treasury Department)
7. Reviewing BMCI’s Manual & Procedures periodically 
8. Profi cient in both English and Bahasa Indonesia, with strong verbal communication 
skills and the ability to produce clear, professional, and formal written correspondence.
9. Executing Other Relevant Duties Assigned by General Manager

Requirements
• Years of Experience
• 5-6 years
• Education Requirement
• Bachelor’s Degree
• Documents needed by the employer before extending a job offer
• Application Form Health & Physical Police Clearance
• Proof of Valid Driver License

Send your resume and proof of licensure to bmci@bankmandiri.ky. Only Caymanians, 
Permanent Residents (PR holders), and RERC are eligible to apply Only shortlisted 
candidates will be contacted. Closing date is July 30th, 2026

CML Offshore Recruitment Ltd/Nova Recruitment
Portal No. D8E8V7
Closing Date: 28/07/26
Salary Range: USD55,000 to 70,000
Full Time – approx. 150 hours per month

The CML group of companies offers recruitment, HR consulting and immigration 
services to our wide range of clients. What unites us is our mission to help our clients 
build great teams & our candidates build great careers.

ROLE OVERVIEW
As a Recruitment Consultant, you will be responsible for developing new business, 
working toward sales targets, and gaining a clear understanding of each client’s 
business, culture, and staffing requirements. Provide professional advice to 
candidates in fi nancial, professional services, and legal sectors on career prospects 
and career planning. Advertise roles, source suitable candidates, and manage 
candidate and client information accurately in the CRM system. Build and maintain 
strong relationships with clients, candidates, and senior executives.

QUALIFICATIONS, EXPERIENCE & WORKING ENVIRONMENT
Successful candidates should have excellent knowledge of the fi nancial and 
professional services employment market, along with a strong general understanding 
of the key industry sectors. Minimum of three years’ recruitment and sales experience. 
Relevant tertiary education or equivalent professional experience. Proven ability to 
build relationships with senior executives. Excellent written and verbal communication 
skills. Experience in using sales and recruitment CRM systems such as Bullhorn is 
considered a must.

WHAT WE OFFER
Healthcare plan, pension, hybrid, modern Offer with fl exible and agile working.
TO APPLY
Submit CV and cover letter to info@cml.ky

Food Outlet Manager
WORC Job ID: W6T3E5
Location: Grand Cayman
Salary: CI$45,000 – CI$62,000 per annum

Hours 45 hours per week 

Mise en Place Ltd. seeks an experienced, hands-on Food Outlet Manager to lead 
the day-to-day operations of one of our food outlets. The role is responsible for 
store operations, team leadership of 10+ people, food safety, service standards, 
cost control, and delivering a positive customer experience. Must be fl exible to work 
weekends, public holidays, early mornings, evenings, or split shifts as required.
Key Duties
• Oversee daily outlet operations, ensuring smooth service, high standards, and an 
excellent customer experience.
• Lead, coach, schedule, train, and support team members to ensure the outlet is 
properly staffed and operating efficiently.
• Monitor sales, labour costs, wastage, stock levels, inventory, ordering, stock rotation, 
and portion control.
• Ensure food is prepared, stored, handled, and served in line with food safety, 
hygiene, quality, and safe work standards.
• Support menu planning, pricing, promotions, customer feedback, outlet checks, 
cash handling, and operational improvements.
Requirements
• Minimum 3 years’ supervisory or management experience in food service, restaurant, 
café, retail food, or hospitality.
• Strong understanding of food safety, hygiene, stock control, customer service, daily 
outlet operations, and team management.
• Knowledge of MarketMan or a similar procurement/inventory management system 
is required.
• Good organisational, communication, computer, POS, scheduling, email, reporting, 
and basic fi nancial awareness skills.
• Reliable, professional, hands-on, fl exible, and willing to support the team during 
busy periods.
• Food safety certifi cation or willingness to obtain certifi cation is preferred. A full, 
clean driving licence is essential.

Apply: careers@catering.ky
Closing Date: TBC
Suitably qualifi ed Caymanians are encouraged to apply.
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Modern Elevation
Seeking Mason Helper, and Labourer 
4+ Years Experience 
Salary: $9.50 per hour minimum 40 hours weekly 
Along with mandatory benefits. 
Email: Rkelectricalky@gmail.com

Buyer – Job Advertisement
Buyer required to lead global FF&E procurement and 
sourcing. Applicants must hold a relevant Bachelor’s 
degree with 6+ years’ senior procurement experience 
across the UK, EMEA and JAPAC. Proven international 
manufacturer relationships, direct and indirect 
purchasing experience, and contract negotiations 
up to $8 million are essential. Candidates must have 
experience leading teams of up to 50, reporting at CEO 
and Board level, and travelling internationally to meet 
manufacturers and supply-chain partners.

Salary: CI$2,500 per month.

Candidates are encouraged to apply through the 
WORC JobsCayman portal under Job ID b6a6g3.

Island Paving (1985) Ltd.
Concrete Mason

Experience:  5+ Years
Education: High School or Equivalent
Salary: CI$12-15 per hour
Hours:  45 hours per week
Jobs Cayman ID: U8F3T4

Duties Include: Laying slip-form concrete using operator 
driven concrete curbing machines. Establishing grades 
for layout of curbs and gutters. Hand form and finish 
non-machine laid curbs. Will also finish driveways, 
sidewalks, block works and other types of concrete 
works. Practical test of skills will be administered to 
qualified candidates.

Caymanians/PR Holders only need apply.

Benefits:  Pension & Health Insurance + Other Labour 
Act Benefits
Email your resumes to
info@islandpaving.net

Deadline:  July 30, 2026

LJS Recruitment - Grand Cayman location.
Open position:
Delivery Driver: collects, loads, and transports 
goods to homes or businesses. Key responsibilities 
include planning routes, operating vehicles safely, 
verifying orders, and
assisting with physical loading or unloading.
Bartender: Mixing drinks, garnishing, serving 
alcoholic drinks and customer service.
Applicant must have 2 years experienced on the 
same field or Certificates related to the job position.
Salary: CI$8.75 to CI$12.00 depending on 
experience. Full time 40hours a week.
Send resume to: ljs.recruitment77@gmail.com
P.O. Box 1442 Grand Cayman Ky1-1504
Post is open to Caymanian.

PROVEN BANK (Cayman) Limited
WORC ID: F7T5C8

President and Chief Executive Officer
BANKING OPERATIONS — CAYMAN ISLANDS & SAINT LUCIA
PROVEN Bank (Cayman) Limited (the “Bank”) invites applications from accomplished senior banking executives for 
the position of President and Chief Executive Officer, with overall responsibility for our banking operations in the 
Cayman Islands and Saint Lucia. This is a defining leadership appointment within one of the world’s premier financial 
services jurisdictions. This is an opportunity to shape strategy, strengthen governance, and drive sustainable growth 
across two established Caribbean markets.
We are seeking a strategic and commercially astute leader who will set the direction of our institution, uphold the 
highest standards of governance and regulatory compliance, and position the Bank for its next phase of measured 
expansion.
____________________________________________________________________________________________

The Role
Reporting to the Board of Directors, the President and CEO will hold overall accountability for the strategic direction, 
operational performance, financial results, and regulatory standing of the Bank. Working in close partnership with the 
Board and supported by an experienced senior leadership team, the successful candidate will develop and execute a 
cohesive strategy that leverages the distinct strengths of each jurisdiction, advances the Bank’s growth agenda, and 
reinforces a culture of integrity, service excellence, and disciplined risk management. Given the focus on regulatory 
compliance and risk management, strong preference will be given to candidates with legal or compliance experience. 
The role calls for a leader who can balance ambition with prudence, aligning day-to-day operations with the Bank’s 
short- and long-term objectives.
____________________________________________________________________________________________

KEY RESPONSIBILITIES
• Strategic Leadership: Define, articulate, and deliver the Bank’s strategic vision, identifying opportunities for growth, 
innovation, and market differentiation that reinforce our standing as a trusted financial institution in the Caribbean 
region. Lead and manage brand and business development.
• Governance & Regulatory Compliance: Ensure the Bank operates in full compliance with the requirements of the 
Cayman Islands Monetary Authority and all other applicable regulators, maintaining the highest standards of corporate 
governance, fiduciary responsibility, and enterprise risk management.
• Operational Oversight: Direct the full spectrum of banking operations across both jurisdictions, ensuring the seamless 
integration of services, cross-border operational efficiency, sound controls, and an exceptional client experience.
• Financial Stewardship: Drive the financial performance and long-term stability of the Bank through sound capital 
management, robust financial planning, and disciplined execution.
• Stakeholder Engagement: Cultivate and manage effective relationships with the Board, regulators, clients, 
correspondent banking partners, and other key stakeholders, representing the Bank with credibility and authority.
• Culture & Talent: Lead, develop, and inspire a high-performing leadership team, fostering an organizational culture 
grounded in collaboration, respect, innovation, integrity, and a genuine commitment to community.
____________________________________________________________________________________________

QUALIFICATIONS, EXPERIENCE & COMPETENCIES
• A Master’s degree in finance,  business or another related discipline.
• A law degree from an accredited law school and relevant  practical experience in regulatory compliance and risk 
management of a regulated financial institution. 
• Minimum of fifteen (15) years  relevant senior management experience, at least ten (10) of which must be in banking 
and finance  with a demonstrated track record whilst  operating at the executive level within a bank;
• Comprehensive knowledge of banking operations and the wider financial services sector in the Caribbean region.
• Comprehensive industry focused experience with robust sales culture and technology advancement including digital 
sales and marketing.
• Superior knowledge and experience in mergers, acquisitions and expansion strategies in the Caribbean region. 
• Sound understanding of the regulatory and governance frameworks that apply to banking and financial services 
institutions in the Cayman Islands and Saint Lucia
• Evidence of fitness and propriety required to meet standards of the Cayman Islands Monetary Authority.
• A strategic thinker with the ability to anticipate industry trends, drive growth, navigate complex regulatory environments 
and promote customer service development and brand enhancement.
• Exceptional interpersonal and communication skills, with a proven ability to inspire teams, forge strategic partnerships, 
and engage stakeholders at every level.
• A demonstrated and unwavering commitment to integrity, supported by a history of ethical and transparent leadership.
• Strong analytical abilities and excellent financial acumen.
• An entrepreneurial mindset, balanced by sound judgment and risk awareness.
• Prior banking experience in the Cayman Islands, Bermuda or Saint Lucia at the executive level would  be regarded 
as a distinct asset.
____________________________________________________________________________________________

THE OFFER
• The opportunity to lead and influence the future of banking while serving in two of the Caribbean’s most attractive 
financial jurisdictions.
• The chance to join a dynamic, growth-oriented organization where your leadership will have a lasting and meaningful 
impact.
• A competitive remuneration package, commensurate with the seniority, scope, and significance of the role, which 
includes:
o Base salary within the range of USD$260k to USD$300k
o Vacation Leave
o Health Insurance
o Pension
• Hours of work – 8:30 a.m. to 5:00 p.m. Monday to Friday and such additional hours as may be required by the Bank.  
____________________________________________________________________________________________

Application Process
If you are ready to lead a dynamic institution and help define the future of banking in the Caribbean and beyond, we 
welcome your application. Please submit your application and curriculum vitae, to talent@weareproven.com.
We look forward to welcoming our next leader; a leader who will meet the expectations of our diverse clientele and 
guide our banks toward a prosperous and sustainable future.   We. Are. PROVEN.

C&C GRAB AND GO NOW HIRING – KITCHEN 
HELPER
We are looking for a dependable and hardworking 
Kitchen Helper to join our team. This full-time position 
pays $8.75 per hour and offers 45 hours of work per 
week. Employee benefits include health insurance 
and a pension plan. Duties include assisting with food 
preparation, washing dishes, cleaning kitchen areas, 
stocking supplies, and supporting the kitchen team as 
needed. Previous experience is helpful but not required. 
If you are reliable, motivated, and ready to work in a 
fast-paced environment, we’d love to hear from you.
Apply by email: 
ccgrabandgo@gmail.com

WILLIAMS & SON JANITORIAL
seeks Janitor - $8.75 p.h.
WORC JOBS ID H8F6V7
Min. 2 years exp - must be able to do general cleaning up.
Caymanians, residents and expat may apply.
Appy: williamsempireltd@gmail.com
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AMB Constructions Ltd., specializes in residential and commercial new builds, fit-outs, 
renovations, and repairs, and has built excellent relationships with designers, architects, 
developers, and landlords that help expedite critical processes and ensure projects start and 
finish on time and within budget. 
The client needs an experienced Site Superintendent who will oversee and manage all onsite 
construction activities, ensuring projects are completed safely, on time, within budget and to 
quality standards. This person will be responsible for the day-to-day management of construction 
sites, including coordinating workers, subcontractors and suppliers, ensuring compliance with 
safety regulations and building codes.

Core Duties Include:
• Scheduling and supervising on-site staff, including laborers, tradespeople and subcontractors.
• Monitoring construction schedules and ensuring deadlines are met.
• Tracking project expenses and ensuring cost-effectiveness.
• Conducting regular site inspections to identify and resolve potential issues.
• Coordinating the delivery and storage of materials and equipment.
• Maintaining accurate documentation such as daily reports, work schedules and progress 
updates.
• Ensuring site cleanliness, organization, and proper waste management.
• Collaborating with project managers, architects, engineers, and clients to meet project 
specifications.
Required Skills and Qualifications:
• A minimum of 5 years of experience relevant to the role. 
• Strong written and verbal communication skills.
• Necessary computer skills required for construction management software.
• Strong leadership skills to manage teams and coordinate with multiple stakeholders.
• Organizational and problem-solving abilities to handle complex projects and tight deadlines.
• In-depth knowledge of construction methods, materials, site safety and local code regulations.
• Experience in commercial and residential construction supervision.

Site Superintendents typically split their time between on-site supervision and office coordination. 
This role may involve traveling to multiple job sites and managing multiple subcontractors 
simultaneously.

Salary range is CI$18-CI$32.00 per hour depending on qualifications, knowledge and experience 
working 45 hours per week. Benefits as deemed by law. 
Working Hours: Monday to Saturday 7 am to 5 pm
Interested applicants may send in their resume to: office@ambltd.org 
Job Post ID: G6Q4U7

Shorecrest Capital – Investment Advisor/Director
Jobs Cayman: R5D2D2
Closing Date: July 30, 2026
Salary Range: KYD180,000 to KYD300,000
Full Time – approx. 160 hours per month

Job Summary - UHNW Wealth Management & Institutional Advisory
Shorecrest Capital seeks an exceptionally experienced investment professional to lead its 
UHNW advisory practice. The successful candidate will advise globally mobile families, family 
offices, trusts, foundations, endowments & institutional investors on complex cross-border 
investment strategies, fiduciary governance, alternative investments, portfolio risk management 
& globally diversified multi-asset portfolio construction.

Principal Responsibilities
The Investment Advisor/Director will act as lead advisor to UHNW clients with investable assets 
exceeding USD $25 million. Responsibilities include building and overseeing diversified multi-
asset portfolios across public and private markets; advising trusts, foundations, endowments 
and family offices on investment strategy, governance and fiduciary matters; conducting 
manager due diligence and private investment analysis; presenting recommendations to clients, 
trustees, boards and investment committees; and maintaining relationships with private banks, 
custodians, asset managers, legal advisers, tax professionals and other global partners.

Minimum Qualifications
Applicants must have at least ten (10) years’ experience advising UHNW families, family offices, 
trusts, foundations, endowments or institutional investors, together with experience constructing 
discretionary multi-asset investment portfolios.
Applicants must hold the following Canadian Securities Institute designations:
Canadian Investment Manager (CIM®), Fellow of the Canadian Securities Institute (FCSI®), or 
other relevant professional designations.

Required Technical Knowledge
Applicants must demonstrate expert knowledge of institutional portfolio construction, Modern 
Portfolio Theory, strategic and tactical asset allocation, alternative investments, portfolio risk 
management, valuation methodologies, trust and foundation investment governance, global 
macroeconomic analysis, institutional manager selection and monitoring, multi-currency 
portfolio management and international custody platforms.

Preferred Experience
Preference will be given to candidates with demonstrated experience advising clients with 
investable assets exceeding USD $25 million; managing complex family wealth, trust, 
foundation and family office relationships; developing customized investment solutions for 
sophisticated international investors; operating in a regulated investment management or 
private wealth environment; and maintaining a portable book of UHNW, family office, trust, 
foundation, endowment or institutional client relationships, subject to applicable legal, regulatory, 
confidentiality and non-solicitation obligations.

To apply please send your resume & cover letter to info@shorecrest.capital

Perfect Air Conditioning
Air Conditioning Technician Assistant
Y3Y5N4 AC Technician Assistant. 
The job location is Cayman Brac. One (1) full time position. Salary range $14 - $16 per 
hour.  40 hours per week plus benefits. Health Insurance, pension and annual vacation pay. 

Please write to P.O. Box 18 KY2-2101. 

Precision Drilling & Blasting Services 
Ltd

Applications are being accepted for the 
position of:	 Mechanic 

Ability to service heavy equipment 
engines, perform engine overhauls, sensor 
replacement, hydraulic testing & calibration 
is required.
Experience in servicing of air & rotary drill 
equipment in particular Tamrock & Gardner  
drills would be an advantage.
Salary:  $650 weekly
Other benefits:  Health Insurance & 
Pension Contribution 
7am start :   Sunday to Friday
Send Resume to:   
E-mail: precisiondrilling@candw.ky

Civil Works Services Ltd

Applications are being accepted for the 
position of :	 Welder  

Welder with the ability to perform    the 
following welding works:-
Rebuilding of metal plates & impeller bars 
of rock crushing equipment.
Welding of cylinder heads of Loaders & 
Excavator
Ability to rebuild drill boring heads would 
be an advantage.
Salary:  $650 weekly
Other benefits:  Health Insurance & 
Pension Contribution 

7am start:   Sunday to Friday
Send Resume to:   
E-mail: office@civilworksservices.com

EMPLOYMENT OPPORTUNITY
Cayman Islands Roofing Ltd. | Grand Cayman

10 Easy Street, Bodden Town
Phone No: 345 925 9814 | Email: caymanislandsroofing1@gmail.com

Hiring: Roofing Foreman, Full Time | 45 hrs/week | KYD $17 per hour
Job ID: H6B8C6

Cayman Islands Roofing Ltd. is seeking a skilled Roofing Foreman to supervise roofing crews, 
report project progress, assist with on-site problem solving, verify materials delivered to job 
sites, and support roof installation and repair tasks.

Skills:
• Crew supervision
• Roof installation and repair
• Safety compliance
• Blueprint reading
• Quality inspections
• Problem solving

Requirements:
3–4 years’ experience
Certificate/Diploma
Police Clearance

To Apply:
Caymanians and Permanent Residents must submit a Resume and Cover Letter to: 
caymanislandsroofing1@gmail.com

JOIN OUR DYNAMIC TEAM!
A Referral Service For Land & Watersports Tours in the Cayman Islands is looking for 

you!

We are seeking:
SALES REPRESENTATIVE/DISPATCHER

All candidates should be able to provide a clean Police Record, have a good command of the 
English Language and can deliver Quality Customer Service.

Responsibilities:
• Be able to communicate effectively with Clients, Drivers and other members of Staff to ensure 
a smooth operation
• Organize Drivers/Buses & Clients for Tours 
• Lead Clients in an orderly manner to the Tour Bus for their designated Tour
• Communicate effectively via Radio
• Communicate with Drivers to monitor tour time
• Be able to work under pressure
• Be able to work in Outdoors/Humid Weather conditions
• Assist Clients with general information

Requirements:
• 5 years experience as a Sales Representative/Dispatcher
• Strong communication/negotiation skills
• Bilingual but not mandatory
• Ability to work independently and as part of a team
• Customer Service trained

Salary: CI $10.00 per hour

What we offer: Competitive salary, collaborative and dynamic work environment, opportunities 
for growth, health coverage and pension.

If you think that this opportunity is for you, please apply via the WORC Portal (Job ID: 
S2H7W2) or email at: discountexcursions@gmail.com

SUPERVISOR
Jobs Portal ID: F3Q3C3
Job Description: Perform and supervise a variety of cleaning duties.
Required Skills and Experience:
• 6+ years of experience in the janitorial industry.
• Thorough knowledge of janitorial procedures and the safe application of cleaning chemicals.
• Strong supervisory, organizational, and communication skills.
• Ability to prepare reports, assist with payroll worksheets, and respond professionally to client 
requests and complaints.
• Must be available to work shifts, including early mornings, overnights, weekends, and public 
holidays
• Current Clean Police Clearance 
• Valid CI Driver’s License and own transportation.
Salary Range/Benefits: CI$2,600 – CI$3,500 per month, plus statutory benefits.
Work Hours: 45 hours per week 

Email your resume to hr@hews-janitorial.com
Position available to Caymanians or Permanent Residents
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Job Title: Early Childhood Practitioner 
Job Description: Full time Early Childhood Practitioner required for a busy play based 
preschool located in George Town, Grand Cayman. The role requires previous early 
childhood experience and relevant training in Early Childhood Development  An abil-
ity to communicate effectively, have a high standard of written English, to be able to 
implement developmentally appropriate opportunities using CIEYCF and EYSF, to 
have a strong work ethic and to follow our safeguarding protocols are all imperative. 
Applicant must be able to plan and execute effective lesson planning following the 
developmental needs of the children and the curriculum within the school. The role 
also requires extensive outdoor time as well as time spent with the school animals. 
Hours - Full Time (40 hours per week) 
Benefits - Health and Pension 
Holidays - to be taken during times of school closure 
Starting Salary - between $33600 - $38400 annually, dependent on qualifications 
and experience.  
For application form, please contact littletrotters@candw.ky stating ‘Early Childhood 
Practitioner’ 
Deadline for submission

ITC International Ltd
Grand Cayman

Is in need of an:
Bookkeeper/Accountant

Qualifications:
• Must have a Bachelor’s Degree in Accounting/Finance
• Certified Public Accountant (CPA) preferred
• Must have excellent English communication skills, written and verbal
• Must have strong knowledge of cost-benefit analysis
• Must be knowledgeable in planning, setting up, and administering inventory systems.
• Must have advanced knowledge of Microsoft Office applications, particularly in Excel.
• Must be able to multi-task and work under pressure.
• Must have at least 3 years of post-qualification work experience
• Must have experience in Quickbooks/Roll Master
• Background in the construction industry is an advantage
Job Description:
• Preparation of Financial Statements
• Monitoring and Budgeting of Daily Cash Flow
• Ensure timely payment to Vendors
• Maintain supporting schedules for several GL accounts
• Preparation of reports required by Management for decision-making.
• Prepare reports as needed by the Government
• Place orders for materials and necessary logistics requirements
• Responsible for tracking shipments and clearing through customs.
• Other duties as required by the position

Salary to commensurate with qualifications and experience CI$2,750.00 CI$3,500 per month, 
Benefits are in accordance with the Cayman Islands Health Insurance, Pension Laws, and Va-
cation.

Interested Caymanians and Permanent Residents should apply by
August 8th, 2026

Please send resumes to
Human Recourses

International Tile Co.
hr@itctile.net

Health City Cayman Islands is inviting suitable and qual-
ified Caymanians and legal residents to apply for the po-
sitions of:

1 - Resident Medical Officer (WORC portal ID# C6S2N2- for full advert)
The Resident Medical Officer provides physician services to diagnose and treat diseases relat-
ed to internal organ systems as part of a curative and preventive healthcare program.
Duties and Responsibilities include but are not limited to:
- Work in various settings including emergency, outpatient, and inpatient wards.
- Manage emergencies, conduct patient assessments, and develop treatment plans.
- Handle night duties and assist in surgeries as needed.
Qualifications:
- Medical degree with a one-year internship.
- Valid medical license from the Cayman Islands Medical and Dental Council.
Salary range: USD$4,500 to USD$ 5,030 per month. Salary based on relevant qualifications 
and experience.
Hours: 180 hours per month.

2- Midwife (WORC ID# V3G2K2- for full advert)
The Midwife will be responsible for examining and monitoring pregnant women, assessing care 
needs, and developing care plans. Key duties include providing antenatal care, conducting 
screening tests, and offering emotional support to women and their partners during pregnancy 
and labor. Assist during labor, monitor the fetus, administer medication, and support parents 
with newborn care and coping strategies in cases of loss. Identifying high-risk pregnancies and 
being available on a 24-hour basis as needed are also essential aspects of the role.
Qualifications:
- Midwife Qualification, Registered with the NMC, 5 years of clinical experience, min of 3 in 
midwifery
Salary range: USD$5,000 to USD$ 7,000 per month. Salary based on relevant qualifications 
and experience.
Hours: 180 hours per month.

Deadline: Please submit a cover letter and resume and qualification/diploma to 
Manjula.k@healthcity.ky by July 31, 2026. 

Company: Primos Investment Group Ltd.

Position: Maintenance Worker Salary: CI$8.75 per hour Hours: 40-45 hrs/wk

Job ID: W7S6P5 – See full job description on Job Cayman

Primos Investment Group Ltd. is looking to hire. We are searching for a talented and

Dedicated Maintenance Worker to join our team.

Required Qualifications, Skills, and Experience:

• High school diploma or equivalent is preferred.

• Basic knowledge of building maintenance, repairs, and safety procedures.

• Ability to use maintenance tools and equipment safely.

• Basic skills in electrical, plumbing, carpentry, and general repairs.

• Good problem-solving skills and ability to work independently.

• Previous experience in building, facility, hotel, or property maintenance is preferred.

• A valid driver’s license is an advantage.

Requirements:

• 3–4+ years working as a Maintenance Worker specializing in construction;

• Ability to perform maintenance tasks and identify repair needs.

• Ability to read and understand basic maintenance instructions, plans, and work 

orders.

Applicant MUST provide a CV, a Cover Letter, proof of Cayman status, 3 work 

references, And police record to info.primosgroup@gmail.com. Please note that ONLY 

suitably qualified Caymanians/RERC & PR Holders will be selected for an interview.

We are seeking a reliable and experienced Dry Cleaner to join our team. The successful candidate 
will be responsible for providing exceptional customer service by cleaning and pressing clothing 
and garments according to company standards. As a Dry Cleaner, the candidate must have a 
keen eye for detail, the ability to work independently, and outstanding communication skills. 
Responsibilities
• Inspect garments for stains and damage before cleaning.
• Operate dry cleaning machines and pressers.
• Use specialized cleaning equipment and chemicals safely and effectively.
• Sort, correctly tag, and bundle garments for easy identification and retrieval.
• Uphold high standards of cleanliness and organization in the work area.
• Maintain accurate records of cleaned garments and customer orders.
• Collaborate with colleagues to ensure smooth and efficient workflow.
• Keep up to date with trends and developments in the dry-cleaning industry.
• Seamstress adjusts the fit of ready – to wear clothing, hemming and taking in seams, or fixing 
tears/zippers 

Requirements
• Proven experience as a Dry Cleaner or in a related role
• Knowledge of different types of fabrics and their cleaning requirements
• Familiarity with dry cleaning equipment and chemicals
• Ability to follow instructions and adhere to safety protocols
• Excellent customer service skills with a friendly and helpful demeanor
• Strong attention to detail and time management skills
• Ability to stand for long periods and lift heavy garments
• High school diploma or equivalent certification
• 5 to 6 years’ experience

Salary range: CI$8.75 to $10.00 per hour
All standard benefits will be paid as per the Cayman Islands Labour Law.

Must be available to work Weekends, evenings, and Holidays.

Please send a CV/Resume, cover letter, and three verifiable references
info@washnwearlaundry.com

Job title and summary of duties: KITCHEN HELPER - JOB ID: C7H3C3
Assist in daily kitchen operations by preparing ingredients, stocking supplies, and keeping 
work areas clean and sanitized. Support chefs and team members with basic food prep, 
dishwashing, and equipment cleaning to ensure smooth, efficient service. Task also 
includes waste management.
Minimum education and experience requirements: certificate/diploma with a minimum 
experience of 1 – 2 years
Salary range and all benefits: $8.75/hour with benefits like pension, health insurance, 
vacation pay, yearly bonus, gratuity and tips
Deadline for application submission: August 8, 2026
Number of vacancies: 1
Job location: Star Island Restaurant located at Cayman Brac
Hours of work: 45 hours per week and willing to work overtime when needed
Job type: Full time; willing to work alternative shifts 7am – 2pm/11am – 7pm/ 2pm – 10pm
Working conditions: Kitchen heat and food handling
Any language or special skill requirements (must be justified): Good communication 
skills
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TEAROOM SERVER/FOOD PREP Every Bloomin’ Thing is seeking an experienced 
Tearoom Server/Food Prep for a full-time position. 
Duties include food preparation, serving customers, in addition to cleaning the Tearoom 
and kitchen after serving customers. 
Must have food and beverage experience and good customer service skills. 2-3 years’ 
experience required for the position in food preparation/ service environment. Must be 
able to work on weekdays, weekends and holidays. 
Salary per annum from $20,475.00 to $23,400.00 based on experience. Send resume 
to hr@ebt.com.ky

GARDENER – Every Bloomin’ Thing is seeking an experienced Gardener for a full-time 
position.
Duties include working with a crew to maintain customers gardens and landscaping, 
including cutting grass, hedging bushes, trimming trees, and using common motorized 
gardening equipment such as weed-wackers, mowers and blowers.
Qualifications: 1-2 yrs professional gardening experience, with valid group 2-3 C.I. Driv-
er’s License, ability to lift heavy loads and capable of working outdoors in extreme heat 
for extended periods. Must be able to work on weekdays, weekends and holidays.
Salary per annum from $20,475.00 to $23,400.00 based on experience. Send resume 
to hr@ebt.com.ky

Multi-Skilled HVAC/R & Sheet Metal Technician
Employment Type: Full Time
Hours worked per week: 45 hours
Salary: KYD$12 to KYD$14 per hour
WORC Job Portal ID: W7H5J8

Parsons A/C & Refrigeration Ltd. is seeking an experienced Multi-Skilled HVAC/R & 
Sheet Metal Technician. The successful candidate will install, maintain, troubleshoot, 
diagnose, and repair commercial refrigeration equipment, including walk-in coolers 
and freezers, reach-in coolers, deep freezers, ice machines, display coolers, and 
restaurant refrigeration systems. Duties include diagnosing refrigeration, electrical, 
control, defrost, airflow, and temperature-related faults; performing leak detection, 
pressure testing, brazing, refrigerant recovery, evacuation, vacuum procedures, and 
refrigerant charging; and replacing compressors, coils, valves, motors, controls, and 
other components.

The candidate must be experienced in measuring, fabricating, assembling, modifying, 
and installing rectangular and round sheet-metal ductwork, transitions, reducers, 
elbows, offsets, plenums, and custom fittings, and safely operating fabrication 
machinery and tools. Additional duties include installing, servicing, troubleshooting, 
and maintaining residential and commercial HVAC systems.

Applicants must have a minimum of five years of relevant experience, read 
mechanical drawings, refrigeration schematics, duct layouts, and wiring diagrams, 
work independently, follow safety procedures, and attend overtime and emergency 
calls when required. A valid Cayman Islands Group 2 driver’s licence is preferred.

Interested applicants should submit their resume and supporting documents to:
Email: info@parsonsac.com

Senior HVAC Technician
Employment Type: Full Time
Hours worked per week: 45 hours
Salary: KYD$15 to KYD$20 per hour
WORC Job Portal ID: P6A7A6
Parsons A/C & Refrigeration Ltd. is seeking a highly skilled Senior HVAC Technician 
with a minimum of five years of HVAC industry and project installation experience.

The successful candidate must independently install, commission, maintain, 
troubleshoot, and repair residential, commercial, and industrial HVAC systems. 
Experience is required with split systems, package and rooftop units, VRF/VRV 
systems, geothermal systems, ventilation and exhaust systems, and refrigeration 
equipment.

Responsibilities include interpreting mechanical drawings, schematics, and project 
specifications; installing ductwork, grilles, diffusers, dampers, refrigerant piping, 
drainage, insulation, supports, and HVAC accessories; performing brazing, refrigerant 
recovery, leak testing, evacuation, charging, system start-up, commissioning, airflow 
verification, and preventative maintenance; and diagnosing electrical, mechanical, 
refrigeration, thermostat, zoning, control, and airflow faults.

The candidate must prepare service and commissioning reports, determine material 
requirements, coordinate with project teams and clients, supervise junior technicians, 
comply with safety standards, and attend overtime and emergency call-outs.

Strong leadership, communication, organizational, and troubleshooting skills are 
required. A valid driver’s licence is mandatory. HVAC/R certification and experience 
with major HVAC brands, BAS controls, and commercial projects are preferred.

Interested applicants should submit their resume and supporting documents to:
Email: info@parsonsac.com

REAL ESTATE AGENT – PART TIME 
Maison Properties Ltd | Keller Williams | Seven Mile Beach
WORC Job Portal ID: [R2C7S2]
Maison Properties Ltd (Keller Williams) seeks a motivated Part-Time Real Estate 
Agent to support our full-time Caymanian Agent/Company Founder with listings, 
showings, negotiations, and client communications throughout the transaction 
process.
Requirements: 1–2 years’ experience preferred; some college/university education; 
strong organisational, negotiation, and communication skills; computer literate (MS 
Office and online tools); CIREBA agent certification required (or obtainable). Financial 
documentation confirming independent source of income required, as this role is not 
a primary income source.
Salary: KYD $8.75/hour, paid monthly, plus commission.
Benefits: Health insurance, pension plan, commission structure, marketing tools, 
training and mentorship, flexible scheduling.
Hours: Approx. 60 hours/month; flexibility required for weekend open houses and 
off-hours showings.
Interested applicants who are Caymanian, holders of a Residency and Employment 
Rights Certificate, or otherwise legally and ordinarily resident in the Islands are 
encouraged to apply.
Apply with CV to: hello@kellerwilliams.ky

FIRST ALLIANCE GROUP Т/А NETCLUES IS HIRING
lnternet Marketing and Sales Coordinator. 
WORC Electronic JobsPortal 1D - КбWбVЗ
Duties 
• Meet with potential clients and gather marketing requirements.
• Work with marketing team to create marketing deliveraЫes based оп client goals.
• Reviewing and managing website changes for clients.
• То undertake pro-active sales activities to convert suspects to prospects.
• Sales initiated Ьу means of Cold Calling, Blogging, Social Networking а
Requirements:
• Minimum of З years of experience in sales and client relationship management within the 
Cayman lslands.
• Certification in Business Analysis
• Strong knowledge of account management, web development, software development, and 
project management.
Working Hours:  
45 hours per week 
Base Salary: С1$3500 to С1$4000 per month
Benefits:
• Health & Pension Contribution
• Paid Sick Leave & Vacation Days
Contact lnformation: Submit resumes to hr@adminoffice.ky

Operations Manager
Alethea Ltd. invites applications for a full-time Operations Manager based in George Town, 
Grand Cayman.

The successful candidate will lead the company’s eDiscovery and Digital Forensics 
operations, managing matters throughout the project lifecycle and ensuring efficient, high-
quality and defensible service delivery. The role includes client advisory work, workflow 
development, quality c ontrol, team leadership, technology evaluation, and operational 
support for sales and business development.

Key Responsibilities
• Managing eDiscovery and digital forensic engagements.
• Advising clients on defensible methodologies and industry best practice.
• Designing and optimising workflows for data processing, review, analytics and project 
management.
• Implementing quality-control procedures for data analysis and document review.
• Leading, mentoring and supporting professional staff.
• Evaluating and presenting emerging legal technologies.
• Supporting client engagement, sales activities and revenue growth.
• Applying AI-enabled eDiscovery capabilities, including retrieval-augmented generation, 
continuous active learning, intelligent classification, generative AI review and agentic AI tools.

Qualifications and Experience
Applicants must have at least 15 years’ experience in legal technology, with substantial 
expertise in eDiscovery and digital forensics. Candidates must have a proven record of 
managing eDiscovery projects in accordance with the Electronic Discovery Reference Model 
and recognised industry standards.

Experience is required with forensic technologies such as Magnet AXIOM Cyber, X-Ways 
Forensics, FTK, OpenText EnCase and mobile-device collection. Applicants must also 
understand the defensible use, validation, quality control and human oversight of AI-assisted 
review and analytics.

Reveal certifications are preferred, including Project Administration, Reviewer, AI Specialist 
and aji Professional certifications. Relevant individual Reveal certifications will also be 
considered.

Employment Details
• Employment: Full-time
• Location: George Town
• Salary: US$7,082.40–US$8,334.30 per month
• Benefits: Health insurance and pension in accordance with Cayman Islands law
• Education: High school diploma or equivalent

Applications: Please apply through the WORC Jobs Portal by 12 August 2026. The associated 
WORC Portal Job ID is: N4E4S5
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 
students ranging from Kindergarten to Year 13 and offers a British-based international 
curriculum leading to IGCSE and A-level qualifications. The school is renowned for providing 
a stimulating learning environment in which our students become critical, creative thinkers, 
responsible citizens, and lifelong learners. This is evident in our consistent record of outstanding 
academic achievements, pastoral care, and wide range of extra-curricular activities. 

We are seeking exceptional individuals to join our high-performing Primary School team 
from August 2026. This full-time position is an outstanding opportunity for enthusiastic, 
positive, and forward-thinking individuals to become part of a supportive and collaborative 
community committed to excellent, child-centred education.

We are looking for individuals who are eager to contribute positively to, and grow within, a 
highly respected, values-driven school community recognised for its academic excellence 
and innovation. Suitably qualified Caymanians, Caymanian Status Holders, and Permanent 
Residents with the Right to Work are encouraged to apply.

TEACHING / LEARNING ASSISTANT (Key Stage 2)   (Job Ref# A165-26-27)       (WORC 
Job ID# M3U4V4)
The successful candidate will be responsible for assisting the Classroom Teacher within Key 
Stage 2 with teaching and learning as well as with other aspects of school life. The successful 
candidate must have experience working with students in Year 3 through Year 6 (ages 7-11).

Duties for the position listed above will include, but are not limited to:
• Providing support and guidance to students to develop knowledge, skills and understanding 
across the curriculum.
• Presenting learning tasks and curriculum content in a clear and stimulating manner.
• Developing secure subject knowledge and an understanding of how students learn, by 
observation of and with guidance from the teacher and other staff members.
• Identifying and responding appropriately to individual needs of students.
• Working with the classroom teacher to assess students’ attainment and progress to address 
next steps to learning initiatives.
• Creating and maintaining a stimulating and supportive learning environment, both inside 
and outside of the classroom.
• Facilitating, through effective supervision, positive playtimes and mealtimes.
• Supporting and covering classes and duties across the school, as required. 
• Building and maintaining positive relationships with all members of the school community.
• Participating in a wide range of extra-curricular activities, including the School’s After School 
Care.
• Actively demonstrating a passion for education and a strong commitment to being an active 
member of the CPHS community.

Qualifications, experience, and skills required for the position listed above are:
• High School Diploma or equivalent or currently pursuing a qualification in Education; a 
strong willingness and enthusiasm to engage with the school’s professional development 
program.
• An internationally recognised teaching certificate, such as a PGCE, a Bachelor of Education 
or H.Dip.Ed is an advantage, to enable cover of lessons.
• A minimum of two years’ experience working with children within a Primary School 
environment.
• Experience supporting students in Mathematics and English.
• Experience of working within the English National Curriculum (2014) is desirable. 
• Passionate about facilitating student learning with creative and innovative ideas in and out 
of the classroom.
• Proficient in using Microsoft Office, especially MS Word and Excel and ability to learn other 
online systems.
• Excellent written and verbal communication, organization, presentation, and time-
management is essential.
• Commitment to fully supporting and adhering to the Christian ethos of the school.

Salary range for the position listed above is CI$31,500.00 – CI$50,500.00 per annum, 
commensurate with experience based on the school’s point salary scale.  Work hours per 
week – 40 hours. Benefits include:
• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expects the same commitment from all our employees. 
All successful candidates will be subject to enhanced pre-employment clearance 
including prohibition from teaching checks, identity checks, criminal background 
checks, qualification checks and employment checks to include an exploration of any 
gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4hmiLfc

	 The cover letter should be addressed to:
		  Mrs. Sacha Strand, Primary School Principal
		  242 Smith Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link -        
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, August 11th, 2026
Only shortlisted candidates will be contacted.

Employer: Highvern Cayman
WORC ID: V6S7A5
Trust Officer, 
USD$11,000.00 - USD$14,999.99Monthly
Employer contact: recruitment@highvern.com

Description
Highvern is a leading, independent, professional services firm specialising in offering high-end 
family office, fiduciary, corporate and fund administration services in the private capital and 
commercial sectors internationally. In this role you will be responsible for maintaining excellent 
fiduciary and other client relationships through the quality of service you deliver, winning new 
business through your network on island and elsewhere, and playing a leading part alongside 
your senior peers in the management, governance and growth of the business.

KEY ACCOUNTABILITIES:
Ongoing effectiveness of your client relationships and ensuring delivery of high quality service 
standards in line with Highvern’s client values.
Ensure compliance reviews are completed in accordance with timelines set by the board and 
any deficiencies are identified and escalated to the Compliance Officer.
Extend the external profile of both the business and you in the local market (esp.) to grow our 
business development opportunities.
Provide guidance to junior team members in their safe & efficient running of the client book day 
to day, ensuring growth in the team’s capability in the S-Med term.
Perform review and acceptance of new business, and preparing related fee proposals. Facilitate 
Highvern Cayman Limited’s provision of fiduciary and non-fiduciary services to a portfolio of 
individuals, SPVs, companies, and other Cayman investment vehicles. 
Liaise with attorneys, promoters and other service providers in relation to the above. 
Ensure all regulatory and compliance requirements are met. 
Assist with CRS/FATCA, ES, and BO analysis and filings. 
Assist with the preparation and review of financial statements. 
Attract new business to assist with the growth of Highvern Cayman Limited. 
Promote the business and reputation of Highvern Cayman
Strong focus on the reputation of the business, acting in compliance with regulations at all times, 
adhering to policies, and acting always within Highvern’s risk appetite.
Ensure relationship profitability is in line with company thresholds, underpinned by necessary 
time-recording, utilisation and allocation of activity.
Assisting with change projects, whether local or group, as required.
Contribution to and discharge of governance responsibilities in the case of a fiduciary 
engagement.

OTHER REQUIREMENTS:
Role modelling expected behaviours in line with Highvern’s people values
Spotting opportunities to cross-sell other Highvern service lines
Collaboration with other group offices to support growth elsewhere
Supporting colleagues with managing their client workload as required
Maintenance of technical awareness and market developments
Ability to act efficiently but knowing when to escalate & seek guidance
Ongoing compliance with all internal policies and procedures
Ongoing compliance with all relevant regulatory/legal requirements
High quality communication skills – verbal, presentational and written

SKILLS,KNOWLEDGE &EXPERIENCE REQUIRED:
5 yrs’ experience working in a professional financial services environment
Proven ability in developing relationships with senior industry professionals
Understanding of local trust & co. legislation and regulatory requirements
Awareness of legal and tax frameworks in core client markets
Highly effective and adaptive interpersonal and collaborative skills
Strong organisational skills with the ability to multi-task and prioritise a busy client portfolio, 
whilst delivering exceptional client service.
Good awareness of KYC, AML, CFT and GDPR requirements
Good knowledge of document management principles and core MS Office apps
Proactive and strong team player
Willingness to assist team members to share workloads

Requirements
Years of Experience: more than 5 years
Required Education: Bachelor’s Degree Experience

CBAC invites suitable and qualified applicants for a full-time, 40 hrs/week position of
Artistic Swimming Head Coach - WORC ID#  A3R4Y6

RESPONSIBILITIES
• Develop positive relationships with athletes, families and CBAC staff
• Teach/ model good sportsmanship, competitive spirit and teamwork in a positive environment
• Work with athletes with varying AS abilities
• Maintain the highest safety standards 
• Oversee all AS team operations including, but not exclusive to, team building, fundraising, 
community promotions, uniforms, competitions, shows, and social media.
• Help grow AS in the Cayman Islands

REQUIREMENTS
• Current and valid coaching  and safety certifications
• Governing organization membership in good standing
• Minimum 5 years artistic swimming coaching experience
• Demonstrated mastery of current WA AS regulations
• Demonstrated ability to function at a high level in a team environment and utilize strong 
management skills 
• Ability to travel with the team for all competitions (US VISA required)
• Ability to inspire, mentor and coach young people
• Demonstrated strong verbal, written and interpersonal communication skills 

Salary: CI$ 45,000 to $ 50,000 annually
Benefits: Statutory, Work Visa and associated costs, phone & budgeted relocation assistance.

Send resume, qualifications and professional references to hr@cbac.ky by 08/Aug/2026
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Grand Old House, is seeking qualifi ed candidates for the following positions:

Guest Relations Coordinator

This position is split between two sister companies, prospective employee will be 
required to fl ow seamlessly between each business, promoting either location for 
events, based on customer needs.
• Minimum 5 years’ experience in the Hospitality industry, three of those years in Fine 
Dining.
• Candidates will be required to work shifts, weekends and public holidays and able to 
adjust schedule for business needs.
• Valid, clear driver’s license is essential; ability to travel between locations without 
with minimal notice.
• Computer profi ciency is a must. Experience working with POS system (Aloha), 
Excel and Microsoft word. Along with strong mathematical skills in dual currency.
• This position requires a highly organized individual with the ability to multitask, while 
working under stress to meet tight deadlines and customer demands.
• Comfortable communicating with prestigious cliental with ease, providing exceptional 
customer service. Confi dentially is mandatory.
• Event planning: seating, timing, and working closely with Sommelier and Chef for 
meals and wine pairing.
• There may be an occasion where F&B server will be required.
• Must have advanced knowledge of food, beverage, and wine service.
• Capable of lifting and moving up-to 40lbs.
• A clean, valid police clearance is required.
Salary: $500.00/week-combined, plus commission and benefi ts required by law. 
Hours: up to 45 hours/week. This position is to be split with The Wharf Restaurant.

Food Runner
• Assist in delivering dishes, maintaining cleanliness, and ensuring efficient 
communication between the kitchen and front-of-house teams.
• Minimum of 3 years’ experience in a fi ne dining restaurant.
• Good command of the English language.
• Able to work in a high-volume, fi ne dining restaurant.
• Capable of lifting and moving up-to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.
Salary: $7.00/hour plus gratuities and benefi ts required by law. Hours: up to 45 hours/
week.
Interested applicants should email their CV/Resume, along with cover letter to 
accounts@grandoldhouse.com. Caymanians or Status Holders will be given 
preference.

The Wharf Restaurant, is seeking qualifi ed candidates for the following positions:

Guest Relations Coordinator

This position is split between two sister companies, prospective employee will be 
required to fl ow seamlessly between each business, promoting either location for 
events, based on customer needs.
• Minimum 5 years’ experience in the Hospitality industry, three of those years in Fine 
Dining.
• Candidates will be required to work shifts, weekends and public holidays and able to 
adjust schedule for business needs.
• Valid, clear driver’s license is essential; ability to travel between locations without 
with minimal notice.
• Computer profi ciency is a must. Experience working with POS system (Aloha), Excel 
and Microsoft word. Along with strong mathematical skills in dual currency.
• This position requires a highly organized individual with the ability to multitask, while 
working under stress to meet tight deadlines and customer demands.
• Comfortable communicating with prestigious cliental with ease, providing exceptional 
customer service. Confi dentially is mandatory.
• Event planning: seating, timing, and working closely with Sommelier and Chef for 
meals and wine pairing.
• There may be an occasion where F&B server will be required.
• Must have advanced knowledge of food, beverage, and wine service.
• Capable of lifting and moving up-to 40lbs.
• A clean, valid police clearance is required.

Salary: $500.00/week-combined, plus commission and benefi ts required by law. 
Hours: up to 45 hours/week. This position is to be split with Grand Old House 
Restaurant.

Food Runner
• Assist in delivering dishes, maintaining cleanliness, and ensuring efficient 
communication between the kitchen and front-of-house teams.
• Minimum of 3 years’ experience in a fi ne dining restaurant.
• Good command of the English language.
• Able to work in a high-volume, fi ne dining restaurant.
• Capable of lifting and moving up-to 40lbs.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefi ts required by law. Hours: up to 45 hours/
week.

Interested applicants should email their CV/Resume, along with cover letter to 
accounts@grandoldhouse.com. Caymanians or Status Holders will be given 
preference.

CHIROPRACTOR
JOB ID# Y8S8H8

Salary: CI$3,000-6,000 per month, dependent upon client base and commission. 
Work Hours: Full-time position. Must be available to work mornings, evenings, 
and weekends. 
Benefits: As per labour law.

POSITION SUMMARY 
The Well is seeking a Chiropractor to assess, diagnose, treat, and rehabilitate patients with 
musculoskeletal and neuromuscular conditions within an integrated wellness and functional 
medicine practice. The successful candidate will also lead rehabilitative Pilates classes for 
clinical patients and studio clients. 

REQUIRED SKILLS & EXPERIENCE 
• Master of Chiropractic (MChiro) or Doctor of Chiropractic degree from an accredited institution 
• Current chiropractic registration or eligibility for registration in the Cayman Islands 
• Minimum 1-2 years of experience treating patients across all age groups, including prenatal, 
postpartum, paediatric, and older adults 
• Strong knowledge of manual therapy, rehabilitation, exercise prescription, and patient education 
• Excellent communication, clinical reasoning, and documentation skills 

KEY RESPONSIBILITIES 
• Assess, diagnose, and treat musculoskeletal and neuromuscular conditions 
• Develop individualized treatment and rehabilitation plans 
• Lead private and group Pilates sessions for rehabilitation and wellness 
• Collaborate with the multidisciplinary healthcare team 
• Maintain accurate clinical records and continuing professional development 

Please submit your resume and relevant certifi cations to:
Rachel.Clark@thewellcayman.com

WORC Jobs Portal ID: J7Q6V3

Employer: Let’s Eat Ltd, Grand Cayman

Job Title and Description:
Bookkeeping Clerk
Let’s Eat Ltd is seeking a highly organized, experienced, organized, and detail-oriented, 
Customer and Client focused Bookkeeping Clerk to support its growing operations. Reporting 
to the Management Team, the successful candidate will manage daily bookkeeping activities, 
including accounts payable and receivable, payroll processing, bank reconciliations, fi nancial 
reporting, and administrative duties. Additional responsibilities include maintaining employee 
records, processing work permits in compliance with WORC requirements, assisting with Trade 
& Business Licence renewals, and managing company vehicle records.

Required Skills and Experience:
Associate Degree required (Bachelor’s preferred). Applicants must have 5–6 years of 
bookkeeping/accounting experience, strong knowledge of Xero Accounting Software, advanced 
Microsoft Office skills, excellent organization, communication, confi dentiality, and problem-
solving abilities.

Base Salary/Benefits:
CI$28,800 – CI$42,000 per annum, based on qualifi cations and experience. Benefi ts include 
statutory pension and health insurance in accordance with Cayman Islands labour laws.

Work Hours:
Full-time position, up to 180 hours per month.
Apply by 12 August 2026 via the WORC portal or accounts@letseat.ky.
CAYMANIANS ARE HIGHLY ENCOURAGED TO APPLY.

This position requires the successful applicant to Captain a 
250-300 person passenger vessel and be responsible for 
maintenance, safety and up keep of the vessel. They will also have 
to have experience in heavy ship yard works like sandblasting and 
spraying and mechanical. The hours are very varied in both the 
winter cruise season and the summer re-�t season, they can be 
very long. Early starts are the norm, not the exception. A Merchant 
Marine quali�cation and or Mechanical quali�cation would be 
advantageous, but experience is key. The ability to command a 
vessel and work without supervision is a must. 5 years years' 
experience in proven boat handling experience and ship yard 
works will be examined at the interview process. 
Weekend work and bank holidays will be required. 

Salary will range from $12.00 - $16.00 per hour

When applying for this post, please include 
a recent resumé and a police clearance 
and submit to:

Operations Manager
P.O. Box 1376 GT
Grand Cayman
KY1-1108
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MAINTENANCE / LINEMAN
RELIEF CAPTAIN

WORC Job ID: N7T4E6
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Managing Director
Job ID: C6U6F2

Principal Objective

The Managing Director has accountability for the strategic, operational, commercial and fi nancial performance of the Clinic. 

The role is responsible for leading organisational transformation, driving sustainable growth, optimising operational 
performance, strengthening governance, and ensuring the long-term success of the organisation.

The role requires an individual who can successfully operate across strategic, operational, commercial, fi nancial and 
governance functions within a specialist private healthcare environment.

The Managing Director is accountable for delivering the Clinic’s strategic objectives, fi nancial performance, operational 
excellence, regulatory compliance, organisational culture, patient experience and long-term commercial sustainability.

Key Responsibilities
• Strategic Leadership and Business Planning
o Lead business turnaround, organisational transformation and long-term value creation initiatives to improve operational 
performance, profi tability and sustainable growth. 
o Develop and execute the organisation’s strategic plan, including business cases, and recommendations for new clinical 
services, capital investments and strategic initiatives.
o Provide advice and performance reporting to the Board and shareholders to support decision-making and organisational 
governance.
o Monitor healthcare market trends, competitive positioning and regulatory developments to inform strategic direction.
• Operational Transformation and Oversight
o Drive continuous improvement and optimisation of the organisation’s operations and workfl ows to increase efficiency, quality 
of care, and patient satisfaction.
o Lead the adoption of technology and data-driven tools to enhance operational performance, reporting, and service delivery.
o Monitor and report on key performance indicators to drive organisational performance.
• Patient Experience
o Prioritise patient satisfaction, ensuring that the Clinic provides a spa-like experience and high-end customer service.
o Oversee the design and continuous improvement of the end-to-end patient journey, including service standards, patient 
communication, digital engagement, reputation management and experience optimisation.
• Financial Management 
o Lead annual budgeting, fi nancial forecasting, business planning and operational performance reviews in collaboration with 
the Chief Financial Officer. 
o Drive and monitor fi nancial performance through revenue growth initiatives, operational efficiencies, and service line 
expansion.
• Compliance and Governance
o Ensure compliance with all applicable healthcare legislation, licensing requirements, and regulatory obligations. 
o Lead risk management activities, including development of organisational policies, compliance frameworks and governance 
documentation. 
o Oversee compliance with healthcare privacy, data protection and information governance requirements. 
• Corporate Strategy and Value Creation
o Lead strategic projects from concept through implementation, including assessment, operational planning and performance 
review. 
o Lead the successful launch and operational integration of new clinical services and revenue streams. 
• Stakeholder Engagement and Business Development
o Build and maintain strategic relationships and organisational reputation across the Cayman Islands. 
o Develop and execute the organisation’s growth strategy through corporate partnerships, physician engagement, community 
outreach, brand development and targeted marketing initiatives.
o Lead contract negotiations with external suppliers, partners and service providers.
• Human Resources and Organisational Leadership 
o Lead organisational design, workforce planning, and succession planning initiatives. 
o Recruit, develop, and retain top talent, ensuring the organisation has a highly skilled workforce that meets the needs of 
patients.
o Lead performance management, training and organisational change initiatives.
• Innovation and Technology Integration 
o Champion the evaluation and integration of new technologies, including AI-driven tools.
o Stay abreast of global healthcare trends and technology developments to inform organisation strategy.

Required Education
• Bachelor’s Degree in Business, Commerce, Finance, Accounting, Law, Healthcare Administration, or another discipline 
directly relevant to strategic business leadership.
• Master’s Degree preferred but not mandatory.
• Professional qualifi cations or demonstrated equivalent experience in strategic management, organisational transformation, 
fi nance, healthcare advisory or corporate governance will be considered favourably.

Required Experience
• Minimum 5 years’ experience leading strategic transformation, organisational turnaround, corporate strategy or operational 
performance improvement initiatives within healthcare organisations. Experience gained within a healthcare advisory or 
professional services environment will be highly regarded.
• Experience developing and executing organisational strategy while maintaining accountability for operational, commercial 
and fi nancial outcomes.
• Demonstrated experience advising executive leadership or Boards on strategic, operational and fi nancial improvement 
initiatives within healthcare organisations.
• Experience working across multiple healthcare systems or international jurisdictions, with the ability to apply international 
leading practices to operational performance, governance and patient experience.
• Strong understanding of healthcare regulatory environments and governance best practices.
• Experience developing organisational governance frameworks, policies, procedures and compliance programmes within 
regulated environments.
• Experience leading technology-enabled transformation, including enterprise software implementations, digital transformation 
initiatives or healthcare technology integration.
• Demonstrated excellence in stakeholder engagement, executive communication, and multidisciplinary team leadership.

Required Skills
• Strong fi nancial literacy, including budgeting, forecasting and fi nancial performance analysis. 
• Advanced analytical and strategic problem-solving capability. 
• Ability to independently prioritise competing strategic and operational demands while exercising sound commercial judgement.
• Exceptional written communication, including Board papers, strategic reports, governance documents and business cases. 
• Ability to lead multidisciplinary teams through signifi cant organisational change. 

This is a hands-on executive leadership role requiring strong commercial acumen, strategic thinking and operational 
execution. The successful candidate will be expected to lead complex organisational transformation initiatives, exercise 
independent judgement across strategic, commercial, operational and governance matters while maintaining accountability to 
the shareholders and Board. This is not a traditional practice management or administrative leadership position.

Salary range: US$120k-US$150k – 40 hours per week
Benefi ts: 100% healthcare, pension, discretionary bonus structure
Working hours: Mon-Fri 8am to 5pm + additional hours as required to meet the requirements of the role
Full-Time - Location: George Town
How to Apply: Interested candidates should submit their resume and cover letter to:  hr@oceanmed.ky
Deadline: August 13, 2026

Job portal Id N8V7D7

Premium One Construction is seeking a
Mason/Plasterer
With a minimum of 10 years’ experience and able to work 
independently.
Duties: undertake various concrete and mortar works and 
installing EFIS
Work to be undertaken at various locations in Grand 
Cayman within a 45-hour work week
Salary: $11.50 per hr. paid bi-weekly
Benefi ts: Base wager plus other benefi ts
Contact: premiumone_plus@yahoo.com

HAIRDRESSER WANTED

Hermaine Benjamin T/A Ultimate Beauty & Barber is 
seeking a skilled Hairdresser to provide professional hair 
cutting, styling, coloring, and chemical treatments.

• Pay/Hours: CI$8.75 per hour | 40 hours per week
• Benefits: Health Insurance, Pension, and Paid Vacation
• Requirements: Minimum 2–3+ years of professional 
experience

Caymanians are strongly encouraged to apply.
Please email resumes to
seagrapesecretarial1@gmail.com.
Closing Date: August 6, 2026

JNB DISTRIBUTORS

*Job Title*: Warehouse Supervisor  
*Employment Type*: Full-time - $13.00/hr
* Job ID E7C4W7

*Role Summary*:
Overseas receiving, storage, picking, and delivering materials. 
Monitor inventory levels for reordering and maintaining steady 
levels. This is role is responsible for inventory management 
and sales fl ow. 

*Requirements*: 
Minimum 8 yrs experience in electrical wholesale/retail with 
deep product knowledge; Strong accuracy with QuickBooks 
POS systems; Trustworthy, detail-oriented, valid driver’s 
license, and able to work independently.  

*Benefits*: 
Health Insurance, Pension, & Statutory Benefi ts
*How to Apply*: 
Send resume and references to: jnb@jnbdist.ky. The 
deadline for applications is August 10th, 2026.

R&R Gardening and Landscaping Services
Job position: Gardener
Salary $8.75 per hour
Weekly hours: 45 hours
Experience: Minimum of 2 years of experience
Requirements: Have a valid Cayman Islands driver’s 
license
Duties: Cutting of lawn, raking, pruning and cutting of 
trees, shrubs, watering plants, disposing of all debris at 
the landfi ll
Contact: Mr. Orett Bodden  #924-4754

THE FRYING SCOTSMAN 
Applications are invited for the position of LINE COOK
• Must have exceptional knowledge of all Food Handling 
Health & Safety
• Minimum 10 years’ experience in a fast-paced hospitality 
venue
• Must be able to work shifts including evenings, weekends, 
and public holidays
Salary will be paid weekly at $12.00 per hour.
Medical Insurance & Pension in accordance with Labour 
Law
Applications will only be accepted at this time from 
Caymanians and those with the right to work
Resume to: susan@elite.ky

Ocean City Construction & Maintenance WORC ID X7G8Y3
Seeking a Carpenter (Roofi ng Specialist
With 5-6 years of experience
Salary CI$15.56 – 16.67 hr.
Statutory benefi ts
Send resume to
Oceancityconstructions23@gmail.com
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Job Post No.: N3R6J7-Wireman
Rankin’s Electrical Services is a Caymanian owned company that offers quality 
electrical services island wide in both commercial and residential, doing renovations, 
maintenance services and fire alarm installations.

Our company needs a full time, experienced and qualified Wireman who provide
• Building electrical panels and installing electrical wiring and connections in residential, 
commercial, and industrial environments
• Testing and inspecting installations to ensure functionality
• Preventive and unplanned maintenance of electrical systems
• Electrical fault diagnosis
• Repairing faults in wiring and electrical components
• Wiring of industrial electrical equipment

Qualifications:
• A minimum of 5 years’ experience required.
• Must be a licensed Wireman registered in the Cayman Islands.
• Ability to work independently.
• Ability to lift 50 lbs. daily, bend in all directions, climb stairs and ladders, squeeze with 
arms and hands, operate machinery using hands, and work outdoors in all kinds of 
weather.
• Must have clean police clearance.
• Must be prompt, dependable and with relevant experience in electrical installation 
and maintenance.

Salary range will be CI$18 to CI$20 per hour depending on qualifications, knowledge 
and experience working 45 hours per week.  Working hours are not fixed and may vary 
according to the demands of the position, including occasional evenings, weekends, 
or overtime as necessary. Education Requirement: Highschool or Equivalent. Pension 
and Health Insurance as required by Law.  The applicant will be required to work 
in outdoor and field conditions, which may involve physical labor, variable weather 
exposure, and adherence to safety protocols. Location: Georgetown

Please email your resume at info.rankinelectricalservices@gmail.com

WORC Jobs Portal ID: J7J6J7
Job Title: Audit Director – Digital Asset Funds 
Occupation: Auditor
Employer: MHA MacIntyre Hudson Cayman Ltd, T/A: MHA Cayman
Employer Contact Information: 10 Market Street, Suite 6, Camana Bay, PO Box 
30900, Grand Cayman KY1-1204, Cayman Islands; T+345-936-9900; elaine.heausler@
mhacayman.ky 
Location of Employment: Camana Bay, Grand Cayman, Cayman Islands with periodic 
work and travel to London, United Kingdom as required.
Work Hours: Full-time; approximately 160 standard working hours per month; During 
peak busy season and around client deadlines, the role may require working evenings and 
weekends. 
Expected Start date: 15 September 2026. Closing date for applications: 5 August 2026 

MHA Cayman is seeking an experienced and dedicated Audit Director to help lead our 
dynamic audit practice in the Cayman Islands to serve as the engagement practitioner for 
digital asset-focused investment funds and businesses. This role offers a unique opportunity 
to be a part of our innovative and collaborative team with strong support from both our 
Cayman and London and practices, which are under the common ownership.

About Us:
MHA Cayman is a part of the MHA network (London Stock Exchange: MHA PLC), the UK 
member of Baker Tilly International. We pride ourselves on our supportive and collaborative 
culture, cutting-edge industry practices, and commitment to professional excellence.

Key Responsibilities:
• Lead audit engagements for audits, including digital asset-focused investment funds and 
businesses.
• Provide strategic direction and leadership to the audit team.
• Ensure compliance with International Standards on Auditing combined with IFRS or US 
GAAP.
• Develop and maintain client relationships, ensuring high levels of audit quality and 
responsiveness.
• Help oversee training and development of audit staff.
• Lead proposals and pitches for suitable new client opportunities.
• Identify opportunities to grow client relationships and contribute to the expansion of the 
Cayman audit practice.

Qualifications and Experience:
• Proven success and experience as an audit leader in the investment funds industry.
• Eligible for licensing as an audit practitioner in the Cayman Islands.
• At least three years’ experience in auditing digital asset funds or businesses.
• Qualified accountant (e.g., ACA, ACCA, CA, or CPA) with proven audit expertise.
• In-depth knowledge of complex financial instruments and appropriate valuation techniques.
• Successful experience in team training, leadership, and leading international audit 
assignments.
• Well-developed interpersonal, practice management, organisational, and IT skills and 
proficiency.
• Willingness to work additional hours at evenings and weekends when required to meet 
client and regulatory deadlines.

Salary ranges from US$150,000 to US$175,000 depending on career history and 
performance, with benefits such as a potential bonus, premium medical coverage, and 
standard pension contributions. Interested candidates should email a cover letter and 
detailed resume stating the position being applied for to elaine.heausler@mhacayman.ky 
by 5 August 2026.

Employer: Let’s Eat Ltd, Grand Cayman
WORC Job Portal ID: A3X8W3
Job Title and Description:
FOOD DELIVERY DRIVER
Let’s Eat is seeking a full-time Food Delivery Driver to safely deliver food and grocery 
orders, pick and pack customer orders, operate delivery apps and GPS, and provide 
excellent customer service.
Requirements: 1–2 years’ experience in food delivery, driving, retail, warehousing, 
grocery operations, or order fulfilment. Applicants must be at least 25 years old (insurance 
requirement), hold a valid driver’s or scooter licence with a clean driving record, and provide 
proof of ownership and valid registration of a reliable vehicle. Commercial insurance covering 
delivery use is required before commencement. Strong communication, navigation, time-
management, and organisational skills essential; must work independently in a fast-paced 
environment.
Salary & Benefits: CI$7.00 per hour plus 25% of the delivery fee on every completed 
order. Guaranteed minimum earnings of CI$8.75 per hour per pay period, plus pension, 
health insurance, uniform, monthly data allowance and customer tips.
Hours: Up to 174 hours per month on scheduled shifts, including evenings, weekends, 
and public holidays.
Apply by 12 August 2026 via the WORC portal or accounts@letseat.ky.
CAYMANIANS ARE HIGHLY ENCOURAGED TO APPLY.

FOURQUE LTD., Grand Cayman is hiring full-time staff for the following positions:
Food Runner – Duties include delivering food orders, ensuring order accuracy, assisting 
servers, clearing and resetting tables, maintaining cleanliness, and following food safety 
standards. Must be able to lift up to 50 lbs. Requires 1–2 years’ hospitality experience.
Salary: KYD $7.50–$8.00/hr plus gratuities. Job ID: A5X3G7.
Kitchen Helper – Duties include maintaining the cleanliness and hygiene of restaurant 
areas, cleaning and sanitizing the kitchen and front of house, removing garbage, 
cleaning refrigerators, freezers and storage areas, and assisting with food preparation 
while following food safety regulations. Requires 1–2 years’ kitchen or food service 
experience.
Salary: KYD $8.00–$9.00/hr plus gratuities. Job ID: R6S3S4.
Team Leader – Duties include overseeing daily restaurant operations, supervising staff, 
ensuring service standards, managing beverage inventory, handling guest concerns, 
assisting with social media, and operating ALOHA, Outlook, Excel, and Word. Requires 
5–6 years’ restaurant supervisory experience. Salary: KYD $900–$1,000 weekly. Job ID: 
A2F4H2.
Must be flexible to work evenings, weekends, and holidays. Health insurance and pension 
provided as required by Cayman Islands law. Qualified Caymanians are encouraged to 
apply. Send CVs to caymanbbq@lloydssmokehouse.ky by August 6, 2026.

CLIENT RELATIONS OFFICER – Implementer, remote/mobile position. 
Part-time, approx. 120 hrs /month as needed. Salary $42,000/yr paid monthly, plus pension 
and health insurance per statutory requirements. 1 position available. 
WORC Portal ID: [B7J5K2]. Closing date: [Aug 12, 2026].
Implementer, a consulting firm, seeks 1 Client Relations Officer as primary liaison between 
the company and its clients. Duties: manage client relationships professionally and 
promptly; maintain strict confidentiality; liaise with vendors and partners; handle related 
admin tasks as needed.
Required: min. 3-4 yrs direct client relations experience in a cryptocurrency, digital asset, 
or blockchain-related financial services environment (general fintech/traditional finance 
experience alone does not meet the technical bar); working knowledge of core crypto/
blockchain concepts (custody, on/off-ramps, wallets, exchange operations); fluent written 
and spoken English; verifiable track record of confidentiality and professionalism, references 
and employment history checked; proven ability to independently manage external client/
vendor relationships; reliable internet and a private, confidentiality-appropriate work 
environment. Bachelor’s preferred but not required if above experience is demonstrated.
Suitably qualified Caymanians are encouraged to apply and will be given priority 
consideration per WORC policy.
To apply: email CV and a brief cover letter outlining relevant crypto/fintech client relations 
experience to implementer.ky@gmail.com before the closing date.

Cayman Climate Control Ltd. Is seeking a Ventilation Duct Fabricator and Installer

Job Description:

The Ventilation Duct Fabricator and Installer is responsible for designing, fabricating, 
welding, and installing ventilation duct systems for a wide range of commercial and 
industrial applications. The successful applicant must be proficient in reading and 
interpreting technical drawings, blueprints, and schematics related to ventilation and 
ductwork systems.

The applicant should possess strong fabrication and installation skills, ensure 
compliance with applicable safety and quality standards, and be capable of working 
independently or as part of a team. Due to operational requirements, overtime, after-
hours, and night work will often be required.

Hours of work: 40 Hours per week
Working Conditions: Construction sites
Years of Experience: Minimum of 5 years 
Number of vacancies: 1

Job Post ID: S2D6C2
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Employer: Scotiabank & Trust (Cayman) Ltd
Position: Director of Finance
KYD$11,083.33 - KYD$15,000 Monthly (paid Bi-Monthly)
WORC ID: D3P65A6
Description
The Director of Finance is a member of English Caribbean Finance Team who leads 
and oversees the Finance Department in the Cayman Islands, ensuring business 
strategies, plans and initiatives are executed and delivered in compliance with 
governing regulations and internal policies and procedures. The incumbent also 
contributes to the efficient and profi table operation of the overall District.

The successful candidate will:
• Lead and drive a customer focused culture throughout the team to deepen client 
relationships and leverage broader Bank relationships, systems and knowledge.
• Responsible for fi nancial, management & regulatory reporting in compliance with 
International 
• inancial Reporting Standards and required Regulatory guidelines for the respective 
entities managed in the jurisdiction. This includes certifying the accuracy and integrity 
of monthly and quarterly results (statutory & regulatory) and providing appropriate 
explanations to Executive Management and/or Regulators.
• Lead and drive the development and completion of the Monthly Forecast (including 
segment reporting), and Annual Profi t Plan for the respective entities managed in 
the jurisdiction and reports/monitors the activities and resources of these entities 
consistent with the strategic direction, fi nancial limits.
• Implement and maintain an effective Capital Management process to ensure that 
capital maintained meets or exceeds local regulatory requirements.
• Oversee all aspects of the Finance & Accounting functions to ensure the accuracy, 
completeness, integrity and appropriate disclosure and compliance of all fi nancial 
information.
• Report fi nancial results to the board of directors on a quarterly basis, and notify 
them of all actual or potential issues, non-compliance or other problems relating to 
the fi nancial operations and systems, or any other matter which may have a fi nancial 
impact on the entities or wider District.
• Partner with the Business to provide strong support for business growth initiatives, 
new product launches, and initiatives to maximize margins and at ALCO meetings;
• Provide effective expense and non-interest revenue management.
• Builds a high-performance environment and implements a people strategy that 
attracts, retains, develops and motivates his/her team.
• Understand how the Bank’s risk appetite and risk culture should be considered in 
day-to-day activities and decisions.
Create an environment in which his/her team pursues effective and efficient 
operations of his/her respective areas, while ensuring the adequacy, adherence to 
and effectiveness of day-to-day business controls to meet obligations with respect 
to operational risk, regulatory compliance risk, AML/ATF risk and conduct risk, 
including but not limited to responsibilities under the Operational Risk Management 
Framework, Regulatory Compliance Risk Management Framework, AML/ATF Global 
Handbook and the Guidelines for Business Conduct.

Required skills and qualifi cations for this role include:
• MBA in Accounting or Finance; an accounting designation (ACCA, CMA, CPA, CGA 
or CA); and
• 10+ years’ related work experience.
• Expert understanding of International Financial Reporting Standards.
• Thorough knowledge of legislation and regulations in the Cayman Islands.
• Thorough knowledge of risk-based management, internal controls and compliance 
practices, procedures and principles.
• Sound interpersonal skills to interface with senior government officials, federal 
and local regulators, external auditors, politicians, business leaders and community 
leaders.
• Sound technical knowledge of Banking policies, operations, organization, profi t 
planning, accounting procedures and fi nancial reporting systems.
• Excellent fi nancial analysis skills with a solid grasp of Bank profi tability, Mutual 
Funds, asset/liability management, foreign exchange exposures and performance 
measurement tools/criteria is essential;
• Demonstrated ability to conceptualize problems and clearly apply analytical 
techniques for evaluating investments in order to make sound fi nancial 
recommendations to Senior Executives
• A good understanding of the local economic and business environment and fi nancial 
risk mitigation approaches.

Scotiabank offers a comprehensive range of benefi ts and salary dependent on 
experience. Persons short-listed for an interview will be contacted.
Requirements: 
Years of Experience: 10+ years
Education Requirement: Master´s Degree
Documents needed by the employer before extending a job offer
• Application Form
• Health & Physical
• Police Clearance
• Proof of Valid Driver License
All applicants are required to apply through the WORC portal.

Cyber Security Engineer III

Harmonic is one of the largest independent fund 
administrators, delivering a range of services and technology to private debt, hedge 
funds, fund of funds, private equity funds, private banks, pension funds and family 
offices.  With our experienced professionals and technology, we support a dynamic 
and complex industry characterized by new fi nancial products, trading strategies and 
capital markets.  Harmonic is service oriented and technology intensive providing 
comprehensive services and software that include operations outsourcing, custom 
development and technology for global investment managers.

We are looking for a talented and motivated individual to join the cyber security 
division of our technology team. 

Applicants will be responsible for supporting the development, planning, 
implementation, and/or oversight of the Cyber Security Program. This position will 
work collaboratively within the organization and across business lines to establish 
a Program that includes the Cybersecurity strategic roadmap, policy, practices and 
standards, a security awareness program, incident response and management, 
enterprise risk assessments and management, security assessments, and the 
development and maintenance of supporting business technology architecture.

At a minimum the position requires a Bachelor’s degree in computer science, cyber 
security, engineering, mathematics or a related discipline along with a minimum 
of 3 years’ experience in with increasing responsibilities in information security 
management and at least one recognized industry security related qualifi cations 
from ISACA, ISC2, GIAC.  Applicants must also have outstanding working knowledge 
of: all Windows Operating Systems, Microsoft applications and Microsoft Security 
Solutions including Sentinel and Defender, knowledge of Digital Forensics and 
Incident Response Techniques, FreshService, Aruba OS Switches, Azure Services, 
Bloodhound, Fortianalyzer, Fortigate, Fortimanager, Nmap, Linux & Paladin, Power 
Automate & Power BI and Basic Language Skills in KQL, Powershell & SQL.

Salary: USD110,000-USD130,000 per annum.  Benefits: Vacation – 25 days, 
standard paid sick, paid compassionate and pension per law, 100% of employee 
only cost on a premier health insurance plan, annual discretionary bonus. Relevant 
professional qualifi cations subscriptions covered up to US$1,500 per annum.

Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre

Qualifi ed candidates should submit their CV and cover letter, including their Cayman 
Islands Immigration status before 14 August 2026 for this role which is also advertised 
on the WORC portal as job id: U2C6P6 via www.harmonicfundservices.com/
careers or by email to: humanresources@harmonic.ky and quoting “Application 
for job CB.KY.03” in the subject line.

Direct Sales and Delivery Representative
Progressive Distributors Ltd. is currently recruiting for the position of Direct Sales and Delivery Representative.  The 
successful candidate must be a self-motivated individual who will meet and exceed sales targets, introduce new 
products, create and introduce new accounts while increasing distribution / volume in existing accounts.  The role 
requires loading, transporting, and delivering products to stores on assigned routes as well as merchandising,
handling invoicing, payments, and returns along with the inventory count.  This is a Monday through Saturday job; 
however, it is not a normal 8-5 position. The successful candidate must be punctual, honest, reliable, and hardworking. 
A strong work ethic, positive attitude, and the ability to work unsupervised will be required. The Company will provide 
training on its internal computer systems.

Salary range: CI$30,000-35,000 per annum commensurate with experience.  An attractive benefits package (including 
medical insurance, vacation, pension, birthday off with pay, sick payout bonus) is being offered to the qualified 
candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 44

Mandatory requirements
• Must have a valid Group 3 driver’s license or a valid driver’s license authorized to drive small to medium vehicles. 
• Minimum of 3 years of direct sales and delivery experience.
• Must be available and flexible to work early mornings, on weekends and holidays depending on the route and as 

schedule requires.
• Must be computer literate and have the ability to use technology (handheld devices and sales applications) 
• Must possess good time management and territory planning abilities.
• Must possess strong communication, negotiation, and interpersonal skills. 
• Must demonstrate the ability to communicate in a professional manner with clients at all times.
• Must be able to lift an average of 60 lbs. repeatedly; bend and stand for long periods.
• Must possess excellent verbal and written communication skills in English.

Qualifications
• Must have at least a High School Degree or equivalent. 

Application Requirements
• PDL application form must be completed and submitted along with references.  The form is available on our 

website at  https://www.pdl.com.ky/job-openings 
• Proof of valid driver’s license must be submitted.
• A current traffic conviction certificate must be submitted. 
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR Certificate (confirming role as Direct 

Sales and Delivery Representative).
• PR applicants should include most recent receipt showing payment of relevant PR fees.
• Married to Caymanian Certificate (if applicable).

WORC electronic Jobs Portal ID: E6H4H8

Deadline for applications is 26 Aug 2026   
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the mandatory 
requirements will be contacted for interview.
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DRAGONFLY 360 LIMITED
Assistant to Photographer

Strong Knowledge of Adobe Suite. 
DSLR Cameras & Lenses.

Social Media Management skills. 
Passion for Photography.

Salary: $10-$20/hour + Pension & 
Medical.

Caymanians, status holders, individuals 
married to Caymanians,

and Permanent Residents with right to 
work will be preferred.

Qualified applicants may forward
detailed resumes with portfolio to:

PO BOX 30561, Grand Cayman, KY1-
1203

or via email to info@dragonfly.ky

Kalabash 
Food and beverage Server
1 full time and 1 part time server needed 
for new Afrio- Caribbean Restauarnt.
3 to 5 years experiance and knowledge 
in local and african Cuisine, Aloha POS.
Must be able to work split shifts, Hoilidays 
and Weekends and more hours in high 
season than low season.
Salary is 8.75/hour plus gratuities, health 
and pension. 
Kalabash@kalabash.ky
Worc JOB ID S3H8P3, B7G4E4 and 
K4Y3C2

Extreme Diesel Repairs -
Job Post C7D8N7
Looking for a full time Heavy Duty 
Mechanic
Performed mobile mechanical repairs, 
welding, diagnostics, maintenance
2-4 years experience,good health & 
physical condition
Clean Police Record, needs a Driver 
License
Salary CI$14-22 (DOE)+statutory 
benefits
Email resume to ryan@xdrcayman.com

Liquid Lounge
Job ID: S8Q6T3
FULL TIME SERVER
Greet and take beverage orders. Serve 
cocktails and/or menu items.
Clear and clean tables promptly and 
efficiently.  Clean furniture, mirrors, and 
floors.
3 years of experience.
$8.75 ph. 45 hours per week.
All statutory benefits required by law.
Send resume to 
admin@trimworksltd.com

KJR GROUP LTD Т/А МОМ INC. IS 
HIRING DOMESТIC HELPER 
WORC electronic Jobs Portal 1D - V5Y6C5 
Job Responsibilities: 
• Sweeping, vacuuming, mopping, and 
washing dishes
• Preparing meal, Shop groceries and 
supplies, clean the kitchen
• Pick & Drop children from school & other 
extra-curricular activities.
• Flexible & Split Shifts
REQUIREMENTS:
• Аblе to cook lndian meals and 
knowledgeaЫe about lndian brands and 
products.
• Cayman Driver License and should bе 
аblе to drive
• Physically fit to handle cleaning, lifting. 
Working Hours:
45 hours per week, weekends and holidays 
Base Salary: СI$1,525 to СI$1800 per 
month 
Benefits:
• Health & Pension Contribution
• Paid Sick Leave & Vacation Days
Contact lnformation: Submit resumes to: 
admin@kjrgroup.ky

General Info
• Functional Title: IT Manager
• Corporate Title: Director
• Business Unit: IT & Digital
• Legal Entity: EFG Bank AG – Cayman Branch
• Department: Information Technology
• Location: Grand Cayman, KY
• Reporting Line: CEO
• Reviewed By: Juan Pena
• Last Updated: October 2025

Our Company
EFG International is a global private banking group, offering 
private banking and asset management services. We serve 
clients in over 40 locations worldwide. EFG International 
offers a stimulating and dynamic work environment and 
strives to be an employer of choice. 
EFG is committed to providing an equitable and inclusive 
working environment that is founded on the principle of 
mutual respect. Joining our team means experiencing a 
supportive environment, where your contributions are valued 
and recognized. We strongly believe that the diversity of our 
teams gives us a competitive advantage by fostering better 
decision-making and greater innovation.

Our Purpose and Mission
Empowering entrepreneurial minds to create value – today 
and for the future.

We are a private bank, offering personalised solutions 
on a global scale to private and institutional clients. Our 
sustainable success is based on our talents and on how we 
partner with our clients and communities to create lasting 
value.

Our Values
• Accountability: Taking ownership for tasks and challenges, 
as well as seeking continuous improvement
• Hands-on: Being proactive to rapidly deliver high-quality 
results
• Passionate: Being committed and striving for excellence
• Solution-driven: Focusing on client outcomes and treating 
clients fairly with a risk-aware mindset
• Partnership-oriented: Promoting collaboration and teamwork. 
Working together with an entrepreneurial spirit.

EFG Competencies
• Be Entrepreneurial: Decision Making, Taking Ownership, 
Strategic Thinking
• Be Future-Oriented: Digital Mindset & Skills, Creativity & 
Innovation, Critical Thinking
• Have a Growth Mindset: Personal Development, Being 
Proactive & Curious, Being a Coach 
• Communicate with Impact: Giving & Receiving Feedback, 
Conflict Management, Impactful Communication
• Build Relationships (Championing Diversity): Teamwork, 
Networking, Inspire Team Management
• Drive Sustainable Performance: SMART Goal Setting, 
Time Management, Leadership
• Be Client-Centric: Client Excellence – Anticipating clients’ 
needs, Negotiation Skills
• Have a Sound Risk Management: Analysis & Complex 
Problem-Solving, Integrity & Rule Compliance 

Specification of Core Function 
• This position is the Caribbean IT Director part of the 
Americas Regional IT Team and offers multi-tier support to 
both EFG Bank & Trust (Bahamas) Ltd and EFG Bank AG, 
Cayman Branch entities. It also includes involvement with the 
Americas Regional Infrastructure Team. The role functionally 
reports to the Group Head of Infrastructure on the IT aspect 
and the group Chief Information Security Officer in regard to 
Information Security. 
Tasks and Responsibilities
• Implement an IT strategy aligned with the bank’s overall 
business goals. 
• Evaluate emerging technologies and make recommendation 
for adoption to enhance operational efficiency.

• Support and maintain the organization’s network 
infrastructure, ensuring network security, reliability, and 
performance.
• Develop and manage the IT budget, ensuring cost-
effectiveness and compliance with financial guidelines. 
• Support and implement the EFG information security 
strategy and related programs and ensure alignment 
between the group and the local business goals and 
objectives
• Act as the main person for cyber and information security 
related regulatory inquires, reviews/inspections, and visits
• Provide Business Analyst and 2nd Level Application support 
to the entities’ serivce catalog applications in particular key 
systems such as T24, Bankers Front, GED, E-Banking, 
NavOne, and local tracker applications
• Support the response to local and regional security 
incidents and coordinate incident response activities in close 
collaboration with the Computer Security Incident Response 
Team (CISRT) at Head Office
• Manage information security programs directed from Head 
Office (eg. ISEP)
• Ensure compliance with industry regulations and relevant 
standard.
• Collaborate with external vendors and service providers to 
negotiate contracts and ensure the delivery of high-quality 
services.
• Plan, execute and oversee IT projects, ensuring timely 
delivery and adherence to project timelines
• Coordinate with various departments to understand 
technology requirements and provide effective solutions
• Identify and mitigate IT risks and system vulnerabilities
• Develop and maintain disaster recovery plans and business 
continuity procedures for critical systems. 
• Ensure that IT documentation complies with internal and 
external audit requirements.
• Monitor and analyze the performance of IT systems and 
services. Generate reports on key performance indicators 
and key risk indicators for management review
• Maintain accurate and up-to date document for IT systems 
and procedures. 
• Provide support for end-users, addressing hardware and 
software issues.
• Provide support with real estate and maintenance related 
matters.
• Coordinate data collection and requirements related to 
ESG/Sustainability initiatives.
• Perform job-related duties as assigned by management

Requirements and Qualifications
• Bachelor of Science Degree in Computer Science or 
related field or equivalent experience. 
• 5+ years administering and maintaining Windows/Unix 
server environment
• Experience in supporting Active Directory, Azure, Office 
365 and cloud-based platforms with VMware Systems, 
Citrix, Windows Server OS family.
• Background in the financial services industry (Retail and/or 
Private Banking) will be a plus
• Must be organized and be able to deal with multiple 
situation environments
• Must have strong troubleshooting and analytical skills
• Ability to establish, monitor and achieve goals with minimal 
supervision
• Excellent verbal and written communication skills
• IT skills: Windows 11/2022 Operating Systems, System 
Administration, SCCM, LAN/WAN experience, MS 
Exchange, Citrix, Antivirus, VPN, firewall, proxy, VoIP, PBX, 
VMWare, SQL, Backup and Recovery

WORC ID: Y3K2F6
Salary USD 180,000.00 to USD$190,000.00

Job Description

Caymanian Times  |  Wednesday, July 29, 2026  |  Issue No 1217 31Classifieds



We Invite applications for the following positions

Director of Entertainment (Job ID# P6P6A2)
The Director of Entertainment is in charge of creating, curating, and delivering world class 
entertainment and lifestyle events that enhance the property’s brand and guest experience. 
This leadership position creates high-end entertainment programming that incorporate 
culinary concepts, mixology events, cultural themes, and unique F&B activations to create 
memorable, immersive experiences throughout the property. The Director is in charge of 
the entertainment strategy, talent teams, external partners, and production standards to 
ensure that everything runs smoothly and meets luxury expectations. Must have:

• Proven experience curating upscale guest experiences and managing creative teams.
• 5–10+ years of experience in luxury entertainment, lifestyle event programming and 
marketing, and/or coordination of high-end F&B activations.
• 2+ years of hands-on experience as a DJ, including the ability to operate and troubleshoot 
professional DJ equipment such as mixers, decks, controllers, and PA systems
• Excellent leadership, communication and relationship-building skills.
• Excellent verbal and written communication skills.
• Ability to negotiate persuasively and close contracts.
• Ability to make sound decisions.
• Ability to manage a high volume of requests especially during peak season and respond 
promptly to all inquiries.
• Ability to seek new and innovative techniques to improve miscellaneous revenues.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.
• Luxury service mind set a must.
Salary range: $85,000 USD - $125,000 USD per annum. This job is also eligible for bonus 
pay.

Reservations Manager (Job ID#B7K7J5)
The Reservations Manager will be responsible for but not limited to overseeing, training 
and supporting the in house Must have:
• Over Four (4) years management experience in Reservations for a luxury resort.
• Bachelor’s Degree in Hospitality or similar fi eld.
• Knowledge of Microsoft Office Suite, Opera and MARSHA systems.
• May be required to lift up to 30lbs. occasionally.
• Able to stand for a 12–14-hour shift.
• Able to work independently and make the right decisions for the business.
• Must be mentally organized and thoughtful in actions, display good judgment in the 
moment.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays. 
The salary range for this role is US $70,000 to $90,000 per annum.

Pool &Beach Manager (Job ID #U4N3Q7)
The Pool & Beach Manager will be reporting to the Resort Manager. The successful 
candidate for the above position will be responsible for, but not limited to, leading the 
operations for Pool & Beach as well as overseeing water sports operations. Must have:
• 3+ years of Hospitality experience in luxury pool, beach and recreation operations 
management.
• Hospitality degree preferred.
• Prior supervisor/ Manager Experience at Pool/ Beach operations in a luxury resort setting.
• Strong understanding of Forbes/ AAA luxury standards and their implementation.
• Positivity, teamwork, and a passion for customer service!
• Experience with pool and beach functions as well as cabana program preferred.
• Profi ciency in POS, Opera and HotSOS experience required.
• Demonstrate strong MS Word, Excel, Outlook and PowerPoint skills.
• Must be able to lift, push, pull and carry a minimum of 50 lbs.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays. 
The salary range for this role is US $70,000 to $90,000 per annually.

Conference Services Manager (Job ID# T4R2H6)
The Conference Services Manager (CSM) acts as the liaison between the hotel operations 
departments and the client. The CSM strives to achieve a balance between executed 
contracts, service and profi tability. Through efficient management, communication and 
coordination of the conference requirements, the goal is to capture the hotel’s fair share of 
revenue through food, beverage, room rental and auxiliary services, such as audio-visual 
provisions, storage and labor fees.
• Minimum of two years’ experience in hotel catering, conference services and sales in an 
upscale resort setting with high volume group business.
• Extensive experience preparing Banquet Event Orders, Event Diagrams, Group Resumes, 
booking outside vendors, invoicing and familiarity with fi nal billing reviews.
• Strong computer skills to include: Word, Excel, PowerPoint, Office and Outlook.
• High-level knowledge of Delphi FDC (cloud-based version preferred) and Opera 
Reservations system preferred.
• Experience with Social Tables Diagramming system preferred.
• Creative minded and confi dent in developing dynamic, cutting edge, successful events.
• Passion for food & beverage offerings and events.
• Previous Caribbean market work experience preferred
• Thorough knowledge of property, guests room categories, venues, food + beverage 
offerings and capacities.
• High level of creativity, enthusiasm and fl exibility.
• Well organized, detail orientated and excellent follow-up skills 
The salary range for this role is US $70,000 to $100,000 per annually. 

Catering & Sales Manager (Job IB# Q3P2A4) 
The Catering Sales Manager is responsible for generating new catering and event business 
while managing the planning and successful execution of each program from initial inquiry 
through fi nal billing. This position combines luxury hotel sales expertise with hands-on event 

management and requires an individual who can build strong client relationships, negotiate 
profi table business, and fl awlessly execute high-end events. The successful candidate will 
independently manage a portfolio of corporate meetings, incentive programs, destination 
weddings, social celebrations, government functions, board meetings, and local events 
for Kimpton Seafi re Resort + Spa and Hotel Indigo Grand Cayman, while working closely 
with hotel operations to deliver exceptional guest experiences and maximize revenue. Must 
have:
• Minimum three (3)+ years of Catering Sales experience within a luxury full-service hotel 
or resort environment, with demonstrated success managing both the sale and servicing 
of high-end events.
• Demonstrated success selling and servicing:
• Experience coordinating Destination Management Companies (DMCs), wedding planners, 
entertainment providers, transportation companies, fl oral designers, rental companies and 
other outside vendors.
• Previous experience working with Government groups and public-sector procurement 
processes preferred.
• Advanced working knowledge of: Delphi.fdc , Opera PMS , Social Tables or Meeting 
Matrix, Microsoft Office Suite
• Luxury hotel or Forbes Five-Star resort experience strongly preferred.
• Previous Caribbean luxury resort experience preferred.
• Exceptional negotiation, sales presentation and relationship-building skills with the ability 
to develop long-term client partnerships.
• Strong fi nancial acumen with experience reviewing contracts, managing concessions, 
monitoring profi tability and maximizing total event revenue.
• Outstanding organizational and time management skills with the ability to manage 
multiple high-profi le events simultaneously while meeting strict deadlines.
• Excellent written and verbal communication skills with strong attention to detail and 
exceptional follow-up. 
The salary range for this role is US $70,000 to $100,000 per annually. This job is also 
eligible for bonus pay. 

Senior Destinations Services Manager (Job ID# R4P4Q8) 
The Senior Manager, Destination Management Services is responsible for leading the 
strategic growth, sales, operations, and profi tability of the resort’s Destination Management 
Services (DMS) division. Immediate reporting to the Aea Director of Catering & Conference 
Services, under the Area Director of Sales Strategy & Business Development, your role will 
be integral in creating the new Seafi re Services team. This newly established department 
will provide comprehensive destination management solutions for corporate groups, 
incentive programs, destination weddings, social events, and VIP experiences at Kimpton 
Seafi re Resort + Spa and Hotel Indigo Grand Cayman. Must have:
• Bachelor’s Degree in Hospitality Management, Business Administration, Tourism 
Management or a related fi eld.
• Minimum fi ve (5) years of progressive leadership experience within Destination 
Management Companies (DMCs), luxury hospitality, tourism operations or related event 
management organizations.
• Demonstrated success developing strategic partnerships, negotiating contracts and 
generating new business revenue.
• Experience building, launching or signifi cantly expanding a department, business unit or 
service operation preferred.
• Strong understanding of luxury group travel, incentive programs, destination weddings, 
corporate meetings and VIP event operations.
• Experience managing departmental budgets, revenue forecasting, profi tability analysis 
and fi nancial reporting.
• Previous Cayman Islands or Caribbean luxury tourism experience strongly preferred.
• Knowledge of hotel group operations, conference services, catering sales and luxury 
guest expectations preferred..
• Proven sales and business development expertise with exceptional presentation and 
negotiation skills.
• Strong fi nancial acumen with experience managing budgets, pricing strategies and 
profi tability.
• Outstanding relationship-building skills with clients, vendors, tourism partners and 
executive leadership.
• Ability to balance strategic planning with hands-on operational leadership in a fast-paced 
luxury hospitality environment.
• Exceptional written and verbal communication skills.
• Passion for creating memorable luxury destination experiences while delivering 
exceptional client service.
Salary range: $75,000 USD - $95,000 USD per annually.

Gardener/Maintenance Employee (Job ID# Q3F6B5)
This position is responsible for upkeep and maintenance of the landscaping at the resort 
and works within the engineering department, all the while providing outstanding service 
to our guests along the way.
• Landscaping experience is preferred.
• Previous experience as a hotel engineer is preferred or comparable maintenance 
experience at an establishment such as apartment complex or office building.
• Painting, electricity, plumbing, repairs, etc. is recommended.
• Some excessive lifting, bending, walking are physical requirements.
• Schedule dependability, professional communication, positive attitude and some computer 
knowledge are important.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays. 
Salary: US $9.00 to $14 per hour + a share in the gratuity pool Estimated Earnings – US 
$42,000 -$62,000 per annually

Issue No 1217  |  Wednesday, July 29, 2026  |  Caymanian Times32 C�assi�ie�s



Pool & Beach Attendant (Job ID#T7U6N8)
The Pool & Beach Attendant will be responsible for creating and executing initiatives to set 
the appropriate scene in hotel and beach pool areas, overseeing swimming and enforcing 
regulations, and providing guest comfort. It involves ensuring cleanliness, setting up, and 
safety of all facilities, and attending to guests’ needs within the hotel pool area, following the 
hotel’s safety guidelines.
• Minimum 1 -2 years previous guest service experience, within a hotel environment 
preferred.
• First Aid and Cardiopulmonary Resuscitation (CPR) certifi cation, an added advantage.
• Excellent communication skills and profi cient in the English language.
• Must be able to work under the sun for 8-10 hours per day.
• Must be able to work on a fast paced and high intensity work environment.
• Excellent customer service skills and friendly/welcoming personality.
• Able to lift, push, pull and carry a minimum of 25 lbs.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays. 
Salary: US $8 to $11 per hour + a share in the gratuity pool Estimated Earnings – US 
$40,000 -$60,000 per annum

Spa Employee (Job ID# G4N2J5)
The Spa Employee to provide genuine guest care, including reception, attendant, massage, 
hair, facials, waxing, and nail care. The role requires working evenings, weekends, and bank 
holidays, depending on business demand.
• A passion for customer service and excellent verbal communication skills.
• High School Diploma is preferred.
• 1 year of experience in customer service or similar role.
• Previous spa experience required. Prior experience in hospitality, housekeeping, or fi tness 
center is preferred.
• Licensing from an accredited school as per local law requirements
• Ability to add, subtract, multiply and divide in all units of measure
• Must be able to lift, push, pull and carry a minimum of 25 lbs. and stand/walk up to 8 hours.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.
Salary: US $11 to $13 per hour + a share in the gratuity pool
Estimated Earnings – US $40,000 – $60,000 per annually

Spa House Attendant (Job ID #R5P4R6)
Spa Attendant will share our passion for excellence and will be enthusiastic about creating 
a memorable guest experience. The Spa Attendant will be a part of a diverse and dynamic 
team which provides award-winning service to our valued guests. This position reports to 
the Spa Manager. Must have:
• A passion for customer service and excellent verbal communication skills.
• High School Diploma is preferred.
• 1 - 2 years of relevant experience in a luxury Spa / resort environment required
• Technical education in Hospitality or Spa is preferred
• Prior experience in spa, hospitality or housekeeping is preferred.
• Must be able to lift, push, pull and carry a minimum of 25 lbs. and stand/walk up to 8 hours.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.
Salary: US $8 to $10 per hour + a share in the gratuity pool
Estimated Earnings – US $39,000 – $59,000 per annually

Dish Washer (Job ID #G3J2B4)
Ensure guests receive clean and spotless china, silverware, and glassware. Provide Cooks, 
Bussers, Bartenders, and Servers with support and assistance. Keep all areas clean, dry, 
and safe for other workers, all the while providing outstanding service to our guests along 
the way.
• Prior experience is preferred.
• Food Handler Certifi cation (if applicable).
• Dedicated and hardworking.
• Able to follow verbal instructions and training, and able to work with minimal direction or 
supervision to complete assigned tasks.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.
Salary: US $8 to $11 per hour + a share in the gratuity pool
Estimated Earnings – US $34,000 -$54,000 per annum

F&B Server (Job ID N4V5G8)
Provide guests with quality customer service by demonstrating excellent food and beverage 
knowledge. Serve food and beverages to guests in a timely, courteous, efficient and 
accurate manner, all the while providing outstanding service to our guests along the way. All 
functions are carried out to maintain an environment of teamwork. Must be familiar with all 
aspects of daily restaurant operations including, but not limited to; food, wine, reservation 
operations and service techniques. You’ll act as an advocate for the restaurant, be a creator 
of ridiculously personal experiences, and develop relationships with guests that will compel 
them to return. Must have:
• 1-2 years of experience in a similar or supportive role is preferred.
• Food Handler and Alcohol Awareness Certifi cation(s) (if applicable).
• Ability to manage multiple priorities in a dynamic environment.
• Ability to learn, retain, and present product, menu, and allergy information to guests.
• Knowledge of or ability to learn the restaurant point of sale system is required.
• Excellent communication and presentation skills.
• Passion for creating and personalizing guest experiences. Highly motivated and fl exible, 
possessing the ability to take initiative.
• Flexible schedule and are able to work weekends, nights, and holidays when needed.
Salary: US $8 to $11 per hour + a share in the gratuity pool
Estimated Earnings – US $34,000 -$54,000 per annum

F&B Back of House Employee (Job ID# D6D3X6)
As the Food & Beverage Back of House Employee you will ensure guests receive clean 
and spotless china, silverware, and glassware. Provide Cooks, Bussers, Bartenders, and 
Servers with support and assistance. Keep all areas clean, dry, and safe for other workers, 
all the while providing outstanding service to our guests along the way.
• High School Diploma required.
• Ability to lift/push/carry 25+ pounds on a regular basis.
• 1+ years of experience in Food & Beverage industry.
• Basic training in food preparation and service.
• Basic knowledge of safe food handling and preparation techniques.
• Knowledge of cleaning and sanitizing chemicals.
• Knowledge of how to use dishwashing machines.
• Must speak and write English clearly and fl uently.
• Willingness to be a team player.
• Ability to deal with difficult customers and diffuse situations.
• Must be able to lift, push, pull and carry a minimum of 25 lbs.
• The post-holder must emulate the Kimpton culture.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.
Salary: US $8 to $11 per hour + a share in the gratuity pool
Estimated Earnings – US $34,000 -$54,000 per annum

Chief Steward (Job ID# M2P7B8)
The Chief Steward works directly with the Executive Chef, assisting with leading the day 
to day operations of the back of house operations. Responsibilities include supervising 
and executing the stewarding functions in our food and beverage areas. The candidate will 
maintain a clean work station, be enthusiastic, efficient and have the ability to work in a team 
environment. Must have:
• Previous experience as a hotel steward specifi cally assisting Banquet Events (Indoor/
Outdoor)
• Knowledge of hotel Food & Beverage operations
• Familiar with proper sanitation regulations
• Adaptable to a constantly changing environment
• Able to quickly react to needs of an event
• Strong proven organization skills
• High school graduate or equivalent vocational training
• This position requires a fl exible schedule, must be able to work evenings, weekends, and 
holidays.
Salary: US $13.00 to $16.00per hour + a share in the gratuity pool
Estimated Earnings – US $44,000 – $64,000 per annum

HVAC Technician (Job ID# G7D5W4)
The HVAC Technician is responsible for installing, maintaining, and repairing heating, 
ventilation, air conditioning, cold storage rooms, walk-in freezers, electrical systems or 
electronic wiring. assemble, install, and maintain pipe assemblies, fi ttings, valves, etc. 
Perform routine to ensure a safe, comfortable, and energy-efficient environment. Maintain 
and conduct daily inspections of the mechanical plant. This role involves diagnosing system 
issues, performing preventive maintenance, and ensuring compliance with safety and 
environmental regulations. Must have:
• At least 5 years of related hotel/resort work experience.
• Valid HVAC license or certifi cation.
• High school diploma or equivalent (required).
• Completion of an HVAC training program or apprenticeship.
• Strong knowledge of electrical systems, refrigeration cycles, and HVAC safety standards.
• Ability to read technical diagrams, schematics, and blueprints.
• Skilled in using HVAC tools, gauges, and testing equipment.
• Good problem-solving and troubleshooting skills.
• Strong communication and teamwork abilities.
• Physically fi t and able to work in confi ned spaces, at heights, and under varying weather 
conditions.
Salary: US $14.50 to $19 per hour + a share in the gratuity pool
Estimated Earnings – US $47,000 – $67,000 per annum

Electrician Technician (Job ID # Q8W7C5)
We are seeking a skilled and reliable Electrician to join our team. The ideal candidate will 
be responsible for installing, maintaining, troubleshooting, and repairing electrical systems 
and equipment. This role requires strong technical knowledge and the ability to read and 
interpret electrical blueprints and technical diagrams. performing preventive maintenance, 
and ensuring compliance with safety and regulatory standards. Must have:
• Diploma/Certifi cate in Electrical Engineering, Electrical Technology.
• Minimum of 5 years of related hotel/resort industrial or construction sites work experience.
• Valid electrician license or certifi cation as required by local or national regulations.
• Knowledge of electrical systems, wiring diagrams, and troubleshooting techniques.
• Ability to read and interpret technical manuals, blueprints, and schematics.
• Strong troubleshooting and problem-solving skills.
• Good teamwork and communication skills.
• Physically fi t and able to work in confi ned spaces or at heights.
• Willingness to work shifts, weekends, and be on call for emergencies.
Salary: US $14.50 to $19 per hour + a share in the gratuity pool
Estimated Earnings – US $47,000 – $67,000 per annum

APPLY TODAY
Apply directly to our careers site https://job-boards.greenhouse.io/seafi reresortltd

Email us at: recruitmentcayman@ihg.com
Deadline for applications: August 14th, 2026
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CSC Tier 1 Engineer - IT Service Desk
JOB ID# D3N2R5

Full-Time Position
SALARY: KYD$57,000 – 72,000 per annum
BENEFITS: AS PER LABOUR LAW

This is a client-facing role responsible for delivering fi rst- and second-level technical support to 
internal and external customers. The successful candidate will report directly to their assigned 
supervisor and play a key role in maintaining high service standards.

The ideal candidate will demonstrate strong technical expertise, effective problem-solving 
abilities, and a customer-centric approach to service delivery. This role requires fl exibility, as the 
engineer will participate in an on-call rotation and work scheduled rotational shifts to support 
operational requirements.

Responsibilities
What You’ll Do
• Deliver high-quality technical support to clients.
• Troubleshoot and resolve hardware, software, and network issues.
• Manage and maintain Microsoft 365, Azure, Intune, and BitLocker deployments.
• Install, confi gure, and support PCs, laptops, printers, and MFP devices.
• Administer Active Directory, Group Policies, and Veeam Backup.
• Monitor and maintain anti-virus solutions and remote desktop environments (Citrix/MS RDS).
• Provide end-user support in a professional and timely manner.
• Assist in IT project delivery and documentation

Qualifications
Knowledge & Experience
• BSC in Information Technology / Computer Science or equivalent.
• Minimum 3 years of experience in an IT fi rm or Value-Added Reseller (VAR).
• Strong technical documentation abilities.
• Microsoft 365 certifi cation and hands-on experience with Office 365/Azure/Intune.
• Profi ciency in Windows 10 or higher, Active Directory, and Group Policy management.
• Experience with Veeam Backup, anti-virus solutions, and BitLocker encryption.
• Strong troubleshooting skills for HP, Dell, and Lenovo hardware.
• Knowledge of printer/MFP support and remote desktop environments (Citrix/MS RDS).
• Excellent client-facing communication and project delivery skills.
• Strong technical expertise, effective problem-solving abilities, and a customer-centric approach 
to service delivery.

Send applications to debra.alexander@libertycaribbean.com

Alpha Motorsport seek to employ a full time experienced Automotive Service Technician.
Job Post No. Y6K3H5
• Full time onsite role for an Automotive Service Technician at Alpha Motorsport.
• The Automotive Service Technician will be responsible for diagnosing, repairing and 
maintaining vehicles to ensure they meet manufacturer standards.
• Daily tasks include conducting inspections, troubleshooting mechanical issues and 
performing complex repairs and services.
• To be able to work both independently and part of a team.
• Must have experience with high end vehicles such as Ferrari, Porsche, McLaren, Rolls-
Royce and Jaguar Land Rover.
• Must have Hybrid Electric Vehicles experience and certifi cation.
• Must have an ATA approved accreditation to a Level 4 Master Technician.
• Must have 5 years experience in this fi eld.
• A minimum of 25 years of age with a valid Cayman Islands driver’s license. Reference to 
the minimum age of 25 years old with experience is due to the very high value and high 
performance/power level of the vehicles being driven and repaired including insurance 
purposes.

Hours: 45 Hours/ approx 195 hours per month
Yearly Salary Range: KYD$70,000-$120,000 depending on qualifi cations and specialist 
experience, plus Pension and health insurance and holiday as per law.
Email address:  danny@alphamotorsport.ky

Insolvency Senior Manager

Grant Thornton Specialist Services (Cayman) Ltd (“GTSS”) invites applications for the 
position of Insolvency Senior Manager. This role involves managing insolvency and 
corporate restructuring engagements from initial appointment through to dissolution.

Due to the seniority of the position and applicable regulatory requirements, applicants 
must either be a qualifi ed insolvency practitioner with an internationally recognised 
accounting designation from an approved institute and at least 2,500 chargeable 
post-qualifi cation hours of relevant experience, or an unqualifi ed practitioner with a 
minimum of 10 years’ relevant experience and at least 5,000 credited hours of relevant 
work. Candidates must also have 4–5 years’ experience managing complex litigation 
and cross-border insolvency cases. This is a specialist appointment where immediate, 
directly relevant experience is essential.

The successful candidate will lead insolvency assignments, including formal 
appointments by the Grand Court of the Cayman Islands, support the management 
of the Cayman practice, and provide directorship and corporate governance support 
where required. The role demands proven experience delivering insolvency services 
across multiple jurisdictions.

Applicants must demonstrate strong leadership, commercial and professional 
judgement, case management expertise, initiative, analytical ability, and the capacity 
to lead teams under pressure while meeting demanding deadlines. Flexibility to work 
outside normal business hours and willingness to travel are required.

Salary will be commensurate with experience and range from USD$120,000 to 
USD$150,000. Employees may also be eligible for a discretionary bonus, together with 
pension and medical benefi ts as prescribed by law.

Preference will be given to suitably qualifi ed Caymanians, spouses of Caymanians, and 
Permanent Residents.

Contact/email for resumes & cover lettters: GTSS.hr@uk.gt.com
WORC ID# N8R7K8
Hours of work: 40 hours / week

Pharmacist
JOB SUMMARY
Provision of Comprehensive Clinical Pharmacy Services.

Key Responsibilities:
• Ensure compliance with Medication Management & Use (MMU) policies and regulatory 
standards.
• Conduct prescription reviews, medication audits, and monitor for drug interactions, adverse 
drug reactions, and medication errors.
• Counsel patients on safe medication use and promote medication adherence.
• Participate in Pharmacy & Therapeutics Committee meetings, formulary management, and 
staff education.
• Maintain quality indicators, support continuous quality improvement, and assist with 
departmental audits.
• Oversee medication dispensing and related pharmacy operations.
• Perform other duties as assigned to support departmental and organizational objectives.
Qualification & Experience:
Doctorate/ Master’s/ Bachelor Degree in Pharmacy, Minimum 5 or more years of experience as 
Pharmacist.
WORC Job ID- W2J2E5
Salary Range: USD 36,000 to 58,000 Per Annum.

Anaesthesia Technician
JOB SUMMARY:
Responsible for assisting anesthesiologists in the preparation, maintenance, and monitoring of 
anesthesia equipment and supplies before, during, and after surgical procedures.

Key Responsibilities:
• Prepare and maintain anesthesia machines, monitors, ventilators, airway equipment, and 
emergency supplies before procedures.
• Assist the anesthesiologist during induction, maintenance, recovery, and emergency situations.
• Support patient preparation, airway management, and intra -operative monitoring.
• Provide post-anesthesia care (PACU), ensuring safe patient recovery, documentation, and 
handover.
• Perform daily equipment checks, preventive maintenance, quality assurance, and coordinate 
with Biomedical Engineering.
• Maintain inventory of anesthesia medications, consumables, and emergency equipment.
• Ensure compliance with infection control, patient safety, accreditation, and anesthesia 
protocols.
• Maintain accurate documentation, equipment logs, and support continuous quality 
improvement.

Qualification & Experience:
Diploma / bachelor’s degree in Anesthesia Technology or OT Technology. Minimum of fi ve (5) 
years or more year’s of experience in OT/Anesthesia support (preferred).
WORC Job ID - H4P7U6
Salary Range: USD 33,600 to 45,600 Per Annum.
Benefits - Total Health provides health insurance coverage and pension benefi ts for all staff 
members.
Working Hours - 45 Hours per week.
Application deadline - 13th August 2026
Interested & Qualified candidates may email their updated resume to hr@totalhealth.ky

Savannah Pharmacy Ltd. is seeking a reliable, customer-focused Pharmacy 
Assistant to support our retail pharmacy and warehouse operations. This role is ideal 
for someone who enjoys providing excellent customer service while assisting with 
inventory and stock management in a fast-paced environment.
Job-Description - Key Responsibilities:
• Assist customers with over-the-counter (OTC) products and general enquiries.
• Operate the cash register and process customer transactions.
• Restock shelves and maintain a clean, organized retail environment.
• Receive, store, and manage inventory, including stock rotation and expiry checks.
• Maintain accurate inventory records and support warehouse operations.
Requirements:
• High School Diploma (Associate Degree or relevant certifi cation is an asset).
• Minimum of 5 years’ experience in retail, inventory, warehouse, or pharmacy-related 
work.
• Strong customer service, communication, and organizational skills.
• Basic computer skills and experience with inventory systems.
• Ability to lift up to 25 kg and stand for extended periods.
• Reliable, detail-oriented, and able to work fl exible hours.
Hours:
• Minimum 45 hours per week
• Rotational shifts, including evenings, weekends, and public holidays as part of a 7-day 
service rotation
Compensation & Benefits:
• Salary range betweenCI$8.75 - 9.00 per hour (depending on level of experience 
and qualifi cations)
• Standard Benefi ts as required by the Laws of the Cayman Islands (i.e. Health 
Insurance, Pension, Vacation & Sick leave).
CAYMANIANS, RERC – PR HOLDERS & LOCAL RESIDENTS NEED ONLY APPLY.
Send resumes to: angela@savannahpharmacy.ky
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Partner

The Partner supports and participates generally in the continued growth of the 

fi rm’s Corporate, Finance, Funds and Regulatory team. Provides legal advice on 

a wide range of corporate, funds, regulatory, and FinTech/digital assets matters to 

commercial clients (both institutional and private).This person takes an active role 

in business development and marketing the department and fi rm to existing and 

potential new clients. They have responsibility for leadership and management of the 

Cayman Islands Corporate, Finance, Funds and Regulatory team.

Key responsibilities:

Advise clients competently and confi dently on the technical aspects of a wide range 

of Corporate, Finance, Funds and Regulatory matters; Be assertive and creative 

when developing or fi nding solutions to problems and methods of working; Guide 

clients on strategy relating to the particular matter they are advising on, meeting 

client needs or reacting quickly to changing requirements; Prepare case analyses 

and supporting documentation with cost estimates; Effectively negotiate with clients 

about fees; Effectively monitor WIP and amounts billed against cost estimates and 

agreed budget and billing arrangements; Participate in the fi rm’s internal and external 

training programmes; Contribute to the development of Know How and precedents 

when drafting complex documents; Build and maintain relationships with clients, to 

help retain and attract more clients and work into the business.

Requirements:

Applicants must be qualifi ed Lawyers, admitted to practice in the Cayman Islands. 

They will have: At least 12 years’ post qualifi cation experience with no less than 5 

years’ PQE being obtained in the Cayman Islands;. Partner-level experience gained 

in an offshore law fi rm; and expertise in funds, regulatory, and FinTech/digital assets 

law.

Salary will be in the range of USD $275,000 to $350,000 per annum, dependent on 

experience and qualifi cations, plus statutory benefi ts as required by law. Required 

working hours for this position are 173.3 per month. 

Interested and qualifi ed persons for this role should apply by email to

recruitment@collascrill.com

WORC electronic Jobs Portal ID# W5D3W7

Application deadline – 19th August 2026

Associate-Litigation

Job Description

We are looking for a driven and technically strong Litigation 
Associate to join our market-leading Litigation practice in the Cayman Islands.

Our team is widely recognised for its work on complex, high-value and often high-profi le disputes, 
many with signifi cant cross-border elements. Acting for global fi nancial institutions, investment 
funds, corporates and insolvency practitioners, we are known for delivering commercially 
focused advice and outstanding results.

This is an excellent opportunity to take the next step in your career within a dynamic, collaborative 
and international environment, working alongside experienced litigators on some of the most 
signifi cant disputes in the offshore market.

About the role
In this role you’ll:
• Work closely with Partners and senior lawyers on a broad range of contentious matters, 
including commercial litigation, fi nancial services disputes, insolvency and restructuring.
• Advise clients and prepare high-quality legal analysis and documentation.
• Draft pleadings, submissions and other key litigation documents.
• Manage and progress matters efficiently, including coordinating across multiple jurisdictions.
• Review and comment on third-party documentation.
• Support on strategy and delivering commercially focused outcomes.
• Manage matter administration in line with internal procedures (confl icts, engagement terms, 
billing etc.).
• Communicate effectively with colleagues and clients, and escalating issues where appropriate.
• Take ownership of discrete workstreams and delivering to a high standard within agreed 
timeframes.
• Contribute to a collaborative team culture and promoting the fi rm’s values.

About you
• Qualifi ed in a recognised common law jurisdiction.
• 5+ years’ PQE gained at a leading onshore or offshore fi rm.
• Strong experience in commercial litigation, ideally with exposure to fi nancial services, 
regulatory, insolvency or restructuring matters.
• Excellent drafting, analytical and problem-solving skills.
• Commercially minded with the ability to provide clear, pragmatic advice.
• Proven ability to manage competing priorities and work both independently and as part of a 
team.
• Strong communication skills and a high level of professionalism.
• High attention to detail and appreciation for confi dentiality.

Compensation will be in the range of USD$180,000 – USD$220,000 and will be 
commensurate with experience and qualifications. 

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders.

To apply, please visit https://www.mourant.com/careers or the WORC portal with JOB
ID #R2J3N5. The application deadline is the 19th of August 2026.

Registered Nurse
WORC ID:D4Q6S4
The state-of-the-art Cayman Fertility Centre is seeking a highly motivated Registered Nurse to 
join our expanding team.

Qualifications and Experience:

• Bachelor’s Degree in Nursing or higher.
• Registered Nurse with a minimum of 3 years’ experience.
• Eligible for Nursing and Midwifery Council registration and employment in the  Cayman Islands.
• Experience in Women’s Health, Gynaecology, Family Planning, Obstetrics, or Reproductive 
Health.
• Ability to work independently with excellent organisational skills.
• Excellent communication skills with fl uency in English.
• Computer literate.
• Current BLS certifi cation.
• Experience with pre- and post-anaesthesia patient care is desirable.

Previous fertility or IVF experience, follicular ultrasound scanning, pre- and post-anaesthesia 
care, and familiarity with eIVF electronic medical records are advantageous but not essential. 
Comprehensive training will be provided for the successful candidate.

Compensation:
Competitive salary commensurate with qualifi cations and experience, plus health insurance 
and pension in accordance with Cayman Islands law. Salary Range is CI $75,000 - $80,000 
per annum.
If you are passionate about supporting individuals and couples on their fertility journey and are 
looking to develop your career in a specialist fi eld, we’d love to hear from you.

Interested applicants should send their CV and cover letter by email to: contact@caymanivf.com
by August 15th 2026.

CUC is an equal opportunity Company with over 270 employees who are committed 
to meeting the electricity needs of Grand Cayman and to providing quality customer 
service.

Reporting to the Manager IT Services, the successful candidate will:

 plan, design, install, configure, maintain and optimize hardware, software and  
 communication links while ensuring there is minimal network downtime;

 diagnose, resolve and document SCADA infrastructure hardware and operating  
 system problems in a timely and accurate fashion and providing end-user  
 support where required;

 follow relevant NERC CIP compliance guidelines and ensure compliance with  
 CUC’s IT Governance frameworks during the implementation and maintenance of  
 systems;

 liaise with application/hardware providers such as OSI, Dell and internal   
 customers to ensure all applications through vendor/internal maintenance  
 programmes are being kept up to date;  
 use network monitoring software to receive alerts and monitor the status of  
 servers, workstations and IP based SCADA equipment and to take appropriate  
 action to maintain within specification;

 receive and respond to incoming calls and/or e-mails regarding SCADA   
 infrastructure problems and resolve and update relevant Help Desk ticket(s) in a  
 timely manner;

 standardize schematics, programmes and components as well as create and/or  
 update documentation, diagrams, flow charts, technical documents, etc.

Applicants will be required to work a 40-hour week; must possess a Bachelor’s 
degree in Information Technology and/or six years equivalent work experience; 
minimum three years experience in computer systems administration/operation 
experience; CISCO CCNA Routing and Switching certification; knowledge of modern 
SCADA systems such as the OSI SCADA platform (a plus); knowledge and proficiency 
in Microsoft Windows Server 2012/2016, SQL Server and MS Office 2013/2016 is 
preferred.

Salary is from CI$5,000 to CI$7,500 per month.

Interested employees may apply via the Government’s WORC website at 
www.worc.ky, click “Find a Job” and “Search” for the job title. Applications must be 
submitted no later than Friday, August 21, 2026.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

SCADA Network
Administrator
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Certified Dental Assistant 
Job Description:
• Assisting with all procedures including complex surgery.
• Exposing Xray’s, applying rubber dam, intra oral scanning
• Administrative tasks associated with dental care
• Familiar with and comfortable discussing treatment plans as well as insurance policies.
• Familiar with Orthodontic treatments
Required Skills & Experience:
Institutional hands-on training and Certification required.
3 years of clinical experience with expanded duty qualifications.
*Penn Foster On-line certificate Not accepted*
Must have passed a Board Exam Ie. NDAEB, DANB, NEDBA, HPCSA or similar, and hold 
current Cayman Islands Health Practitioners License.
Salary: $4000 to $5500 KYD per month
Based on experience.
Hours: 28-40 hours per week with Saturday Rotation.
Benefits: Medical benefits and Pension
In accordance with Cayman Law.
Send Cover Letter & Resume to:
 Smile Dental Clinic
PO Box 10116 Grand Cayman,
KY1-1001

KJR GROUP LTD IS HIRING MULТIPURPOSE ASSOCIATE 
WORC ELECTRONIC JOBS PORTAL 1D - ВЗЕ6U2 
His Duties аге as follow: 
• Handlingcalls, requests, complaints, responding to emails. 
• Visiting stores, following the checklist and updating management. 
• Filing paperwork, clearing customs, lifting and unpacking boxes
• Dispose empty and trash cartons to keep facility clean 
• Coordinating with local/overseas vendors, store team and landlord/property managers
• Maintain supplies inventory bу checking stock
• Vehicle management, insurance, services, repairs 
Requirements: 
• Cayman driver license and аblе to drive 
• Flexible with working hours at any of the business locations. 
• Saturday working is mandatory 
• Fluency in the Filipino language to coordinate with vendors from the Philippines. 
• Experience in COLS Custom Clearings 
• Knowledge of MS Office, Quickbooks, ERP system 
Working Hours:
35 hours рег week, including weekends and holidays 
Base Salary: СI$1ЗЗО to СI$1400 рег month 
Benefits:
• Health & Pension Contribution
• Paid Sick Leave & Vacation Days 
Contact lnformation: Submit resumes to hr@adminoffice.ky

ORANGE INVESTMENT GROUP LTD IS HIRING MULTIPURPOSE ASSOCIATE 
WORC ELECTRONIC JOBS PORTAL ID -T8T547 
His Duties are as follow:
• Handlingcalls, requests, complaints, responding to emails.
• Assist with property management, maintenance, repairs, contracts
• Assist tenants with maintenance issues and rents
• Clearung custims, lifting and unpacking boxes
• Vehicle managemnet, insurances, vendors coordination
• Research new vendors, pick and drop of documents
• Any other duties assigned.
Requirements:
• Cayman driver license and able to drive
• Flexible with working hours at any of the business locations.
• Saturday working is mandatory
• Experience in COLS Custom Clearings
• Knowledge of MS Office, Quickbooks, Fleetio App 
Working Hours:
10 hours per week, including weekends and holidays
CI$380to CI$400 permonth
Benefits:
• Health & Pension Contribution
• Paid Sick Leave & Vacation Days Contact Information: 
Submit resumes to hr@adminoffice.ky

Cayman Subway Ltd have two (2) locations Subway#1 at West Shore Center and 

Subway#3 the Airport Industrial Park Location.

The Food and Beverage Server to take orders, serve food and beverages, and 

assist in maintaining a clean and orderly area. For this role, they are seeking 

someone with 1-2 years of experience working in a fast-paced environment, such 

as a restaurant or fast-food chain, who can multitask, is flexible, and can work on 

shift schedules (including opening, closing, and mid-shift), as well as on weekends 

and public holidays when needed. Must be hardworking and reliable with good past 

references, friendly, punctual, and have good customer service skills. Must have a 

police clearance certificate

Job Post ID No.:A2B8K5

Educational requirement: Highschool or equivalent

Salary ranges from CI$8.75 to CI$9.00 per hour

Working Hours: 45 per week

Email address: caysub@candw.ky

WORC Job IDs: AЗW8QS & S2AЗF2 
Carpenter / Finish Carpenter (Full-Тime)
Location: George Town, Cayman lslands 

We are seeking skilled and experienced Carpenter and Finish 
Carpenter to join our team. Successful candidates will bе responsiЬle for constructing, 
installing, repairing, renovating, and finishing structures, fixtures, and decorative woodwork. 
Duties include formwork, finish carpentry, installing doors, windows, mouldings, cablnetry, 
shelving, stair components, frameworks, and other custom woodwork. Responsibllities 
also include reading construction drawings, measuring, cutting, shaping, assemЬling 
materials, operating hand and power tools safely, concrete finishing, and ensuring all work 
meets quality and safety standards. 

Requirements: Carpenter applicants must have а minimum of three (З) years’ experience 
in finish and form carpentry. Finish Carpenter applicants must have а minimum of five (5) 
years’ finish carpentry experience. Candidates must demonstrate excellent workmanship, 
attt ntion to detail, reliabllity, and the abllity to work independently and within а team. А 
clea11 driver’s licence, clean police record, excellent written references, and willingness to 
undergo random drug testing аге required. 

Salary: КУD $13.00-$16.00 per hour, based on qualifications and experience. 

Benefits: Health insurance, pension, paid statutory entitlements, and all other benefits in 
accordance with Cayman lslands labour laws. 

Submit your resume to info@davenport.ky bу August 7, 2026. Only shortlisted applicants 
will bе contacted.

CSS EMPLOYMENT AGENCY
seeks Electrical Helpers: CI$810.00 
bi-weekly 
WORC JOBS ID T7E5Y7 
Min 2 years exp.  Must be able to 
measure, cut and bend conduit and 
pull wires and cable, Install outlet 
boxes etc. 
Seeks Warehouse Person:  $810.00 
bi-weekly
WORC JOBS ID A3M7T7
Min 2 years exp. in cleaning and 
packing and storing goods Caymanian, 
residents and expat may apply
Apply:
williamsempireltd@gmail.com

JANITORS – Full Time | George Town 
| CI$8.75/hr. | Job ID: D6J7S7 | Build 
Clean Solution seek dependable 
Janitors to maintain cleanliness and 
sanitation of assigned facilities. Duties 
include sweeping, mopping, dusting, 
vacuuming, waste disposal, restocking 
supplies, operating cleaning 
equipment, reporting maintenance 
issues. 2+ years’ experience, strong 
knowledge of cleaning and sanitation 
procedures. Standard benefits: Health 
and Pension. 
Send CV to
clientrecruit.ky@gmail.com

File-Safe Ltd. 
Labourer/Driver/Warehouse Worker
WORC Portal ID#Y2N6F3
Responsibilities:
• Handle high security confidential client materials
• Provide retrieval and delivery of file boxes and data storage devices.
• Assist with stock counts and inventory audits.
• Cleaning and maintain storage areas.
• Provide excellent customer support in a courteous, professional and timely manner.
• Maintain a clean and professional physical appearance at all times.
Requirements:
• Clean Cayman Police Record with no convictions.
• Valid Group 4 CI Driver’s License and current Traffic Clearance.
• Minimum 10 years driving Group 4 vehicles and box trucks.
• Able to operate and maintain forklifts, scissor lifts and other materials handling equipment.
• Able to lift objects in excess of 70 pounds unassisted.
• Able to work in non-air-conditioned environments.
• Be reliable, organized and able to work under time constraints in a high-pressure environment.
• Be computer literate and able to use inventory management and delivery software.
• Regular Hours: Mon to Fri 8:30am to 5:30pm. Must be available to work overtime and weekend 
hours as needed.
Starting salary of CI$12.00 per hour. Benefits per CI Labor Law. 
Submit to admin@filesafecayman.com - CV/resume, current valid Police Clearance, Traffic 
Clearance, Group 4 Driver’s License, three local references including most recent employer.

Required One Experienced Seamstress
Must have over 5yrs experience as a Seamstress. Must be able to work on own initiative and 

without supervision. The essential skill for this job is obviously the ability to handle and sew all 

kinds of materials and garments.

Seamstresses must have a thorough knowledge of different fabrics, zippers, buttons, linings, 

and patterns. Must have manual dexterity and strong eye-hand co-ordination.

Seamstress must be attentive to details, demonstrate strong self-control and discipline, and able 

to offer constructive and helpful advice and suggestions to customers when required.

Must have good communication skills in dealing with customers, and must display a professional 

manner at all times,  while being  polite and tactful when dealing with customers. 

Must be able to write, read and have a strong command of the English Language.

Applicants must apply in person at Puritan Cleaners office 337 Eastern Avenue, George Town, 

to complete an application form. References will be required. Salary range $8.75 - $10.00 per 

hour and will be based on experience.
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CARPENTER

BETTERVIEW CONSTRUCTION 

invites Caymanians to apply

NOT ENTRY LEVEL POSITIONS & 

Able to perform in Labor Intense Work 

Environment

At least 5 years Experience in all types 

of Carpentry including  ‘Fine Finish’ & 

‘Rough  Boxing’

Able to read Blue-Prints

Work in multi-cultural Workforce.

KYD14.00/hrs – 45 hours per week/

Statutory Benefits Governed by CI 

Labor Laws

Apply on WORC PORTAL-JOB ID: 

T4N6Y7 or email 

Kevin.gouldbourne@icloud.com

CJJ Construction & Electrical Ltd  
Seeking Mason/Floor Layer 
6+ Years Experience 
Salary: $14.00 per hour minimum 40 
hours weekly 
Along with mandatory benefits. 
Email Resume  and a clean Police 
Rec to: contact@custodiansltd.com
Note: Only suitable Caymanian/RERC 
& PR Holders will be selected. 

FISHER’S CONSTRUCTION LTD
WORC JOB ID NUMBER N3S6E8
Mason/Carpenter position requires 
experienced Mason/Carpenter who 
must be able to lay blocks, do steelwork 
and plastering, assist Foreman in 
lining out Building, Carpentry involves 
hinging on doors, stud wall, sheetrock 
work and installing windows.

Account Administrator   
Strategic Risk Solutions (Cayman) Limited

Strategic Risk Solutions (Cayman) Limited (SRS), a leading independent insurance 
management and consulting firm, seeks an Account Administrator to support 
our account management team. This role is suited to someone who is interested 
in building a career in captive insurance and gaining hands-on exposure to client 
service, insurance administration, and the operational support required to progress 
toward an Account Manager role.

SRS provides consulting, accounting and management services to insurance 
companies in the US, Barbados, Bermuda, Cayman Islands and Europe with a staff 
of over 400 employees and expects to continue to grow and expand domestically and 
abroad. 

Position Description and Requirements

The position requires a motivated and detail-oriented individual to assist the account 
management team while developing the knowledge, skills and experience necessary 
to progress toward an Account Manager role.

• Assisting Account Managers and Senior Account Managers with day-to-day client 
service activities. 
• Assisting with the preparation and submission of regulatory filings and maintaining 
compliance-related records and documentation.
• Supporting the preparation of client reports, board materials and insurance 
documentation. 
• Assisting with maintenance of client records and corporate documentation.
• Providing administrative support for both client-related and office operations, 
including courier coordination, bank deposits, document management and other day-
to-day administrative activities.
• Attending on-island client meetings, when possible, to gain exposure to client 
interactions, captive insurance operations and account management responsibilities.
• Demonstrated interest in building a career in captive insurance, insurance 
management or financial services.

Requirements:
• Degree or diploma in business, finance, accounting, insurance or a related field.
• 2 years’ experience in administration - within the financial sector preferred
• Proficient in Microsoft Office applications (Word, Excel, Teams and PowerPoint), 
Adobe and other business technology tools.
• Excellent communication skills
• Excellent attention to detail

The Rewards

This role provides hands-on exposure to captive insurance administration, client 
service and account management, making it an ideal opportunity for someone 
seeking long-term career growth within the industry. SRS is committed to employee 
development and provides training, mentorship and educational support to help team 
members expand their knowledge and advance their careers.

We are offering the right candidate an opportunity to join a growing and dynamic 
team that values and rewards each individual’s contributions. The work environment 
is fast-paced and demanding but team members are supported by a strong network 
of colleagues.  The compensation package will include a competitive salary in the 
range of US$50,000 to US$65,000 depending on qualifications and experience, with 
bonus and a generous employee benefits package. 

Caymanians or holders of Caymanian Status need only apply.

To be considered for this position, please submit your written application to:

Strategic Risk Solutions (Cayman) Limited
P.O. Box 1159

 Grand Cayman KY1-1102
Or via email to: SRSCaymanHR@strategicrisks.com

UNION HEAVY EQUIPMENT & TRANSPORTATION
VACANCY - ASSISTANT MECHANIC
Location: North Side, Grand Cayman
Seeking an Assistant Mechanic with knowledge of diesel engine repairs on Caterpillar, 
Cummins, International & Allison Transmissions.
Duties:
• Assist with diesel engine repairs.
• Perform oil changes and routine maintenance.
• Inspect and test mechanical components.
• Repair or replace worn or defective parts on cars and buses.
Pay: CI$12.00 per hour
Benefits: Pension and Health Insurance provided in accordance with Cayman 
Islands labour legislation.
Apply:
kasey-anne@powellgroupky.com

WORC Jobs Portal #  B6M3B2
Food & Beverage Server – Tiger Bay 
Café (CAYMAN BRAC)
Willing & able to work shifts, nights, 
weekends & holidays, lift heavy items, 
follow all workplace rules
1 year experience in customer service, 
friendly attitude, teamwork & cash 
reconciliation skills are essential
Wage: CI$8.75 per hour / 35 – 40 
hours per week
POSITION IS IN CAYMAN BRAC
Send resume to:
tiger_bay@outlook.com

Simply Clean Ky
A small local company
Is seeking 3 full-times cleaners
1-2 years exp doing deep cleaning and 
general cleaning, knowlege of using 
equipment and chemicals.
Own car would be a asset, Caymanian 
first choice.
Contact:
Melissa.boothe1990@gmail.com

OUT OF LIMITS Retail Store
Seeks full-time SALESCLERK
2 years exp. in a retail environment
Compensation: KYD8.75 – 10/hour 
DOE + benefits
Send Resume to:
nora.hurlstone@gmail.com

CUTS & CURLS Unisex Beauty 
Salon
Seeks HAIR STYLIST
2 years exp. Minimum
Compensation: KYD375 – 450/week 
DOE + benefits
Spanish language an Asset
Send Resume to: 
cutsycurlscayman@gmail.com

BENITEZ & SON CONSTRUCTION, 
LTD.
Seeks one (1) CARPENTER / MASON 
and one (1) STEELFIXER
2 years exp. minimum
Compensation: KYD12 – 14/hour 
DOE + benefits
Send Resume to:
benitezconstruction@hotmail.com

Devine Cabinets  
seeking a Carpenter & Finishing 
Helper 
 6+ years’ experience.
$10 per hour along
Mandatory Benefits.
Send resumes to
contact@custodiansltd.com

Cayman Power Marine Ltd. is hiring 
an experienced Mechanic (WORC 
ID:N6P2V2) to diagnose, repair, and 
install Suzuki outboard engines, electrical 
systems, and propellers. Applicants must 
have at least 5 years of experience, an 
associate degree, a valid driver’s license, 
and a clean police record for a position 
offering KYD $28,080–$35,100 per annum 
plus benefits, working 45 hours per week.

Please send your resume to:
admin@cpmarine.xyz
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Vice President, Financial Statement and Regulatory Reporting

About the Team and Business Line:
Fund Administration is Citco’s core business, and our alternative asset and accounting 
service is one of the most respected industries. Our continuous investment in learning 
and technology solutions means our people are equipped to deliver seamless client 
experience.

As a core member of our Financial Statement and Regulatory Reporting team, you 
will be working with some of the industry’s most accomplished professionals to deliver 
award-winning services for complex fund structures that our clients can depend upon.

Key Responsibilities:
• You will supervise, monitor and review the reporting staff’s daily and periodic 
completed assignments.
• Compile and advise on monthly, quarterly and annual regulatory reports such as 
Form PF, Form SLT and others
• Contribute to strong relationships through interactions with internal parties, client 
and audit firm personnel
• Train staff on established regulations and updated rules, establish department and 
individual goals, prepare performance evaluations, and direct individual and group 
staff meetings
• Manage the career development for all Regulatory Reporting Accountants by group 
and individual training
• Write and/or review various reports related to engagements and prepare ad hoc 
reports for the client upon request
• Troubleshoot Fund Accounting and client issues
• Attend meetings and training to enhance knowledge to be passed down to the 
Regulatory Reporting Accountants
• Support reporting and fund accounting related duties during peak periods as 
defined by Senior Manager
• Contribute to identifying, researching, and communicating recent authoritative 
pronouncements to CFS offices and clients
• Understand engagement economics as it relates to managing budget for individual 
engagements and projects
• Recognize and communicate potential opportunities for new clients as well as value 
added service enhancements for existing clients

Education, Qualifications and Experiences:
• You have Hedge Fund, Private Equity Administrator, Audit or other financial institution 
where the accountant has gained financial products knowledge.
• 3 years’ experience in supervisory function of a team of investment funds accountants 
and/or auditors
• Strong knowledge of Regulatory Compliance requirements
• Previous financial statement or regulatory review and/or preparation experience
• Strong knowledge of U.S. GAAP and IFRS is required
• Advanced knowledge in complex derivatives
• Bachelor’s degree in Accounting, Finance or Economics
• CPA, CFA, CA or other professional designation (preferred)
• Able to travel as necessary
• Good communication and writing skills
• This role is open to qualified Caymanians, Permanent Residents, and RERC 
(Residency and Employment Rights Certificate) holders only.

Other Information About the Role:
• Company: Citco Fund Services (Cayman Islands) Limited
• Location: 89 Nexus Way, Camana Bay, Grand Cayman KY1-1205, Cayman Islands
• Working Hours: 40 hours per week
• Salary range: We offer a competitive compensation package in the range of 
US$120,000 to $170,000/year, and excellent prospects for future growth within the 
Citco Group of Companies.
• Benefits: Health Insurance and Pension (as per Labor Law), Life Insurance, PTO, 
Education and Study Assistance and Support
• Closing Date for Applications: Friday, August 14, 2026
• If you fit the above criteria, please send an email with your updated resume to 
HRGroup-CAY@citco.com. Only shortlisted candidates will be contacted.

Your well-being is of paramount importance to us, and central to our success. We 
provide a range of benefits, training and education support, and flexible working 
arrangements to help you achieve success in your career while balancing personal 
needs. 
We embrace diversity, prioritizing the hiring of people from diverse backgrounds. Our 
inclusive culture is a source of pride and strength, fostering innovation and mutual 
respect.
Citco welcomes and encourages applications from people with disabilities. 
Accommodation is available upon request for candidates taking part in all aspects 
of the selection.
Citco is an Equal Opportunity Employer. It is our policy to make all employment and 
personnel decisions without discriminating based on race, color, creed, religion, sex, 
physical disability, mental disability, age, marital status, sexual orientation, citizenship 
status, national or ethnic origin, and any other protected status.
NOTE: This job description is not intended to be all-inclusive. Employee may perform 
other related duties to meet the ongoing needs of the organization.

MDS Cayman Ltd
Position: Sales Representative
Employment Type: Full-Time
WORC ID:T7V5D5

MDS Cayman Ltd. is seeking a motivated, organized, and customer-focused 
Sales Representative to join our growing team. If you enjoy building relationships, 
coordinating logistics, and providing exceptional service to healthcare professionals, 
we would like to hear from you.

In this role, you will support the sales and distribution of medical products to hospitals, 
pharmacies, clinics, physicians, laboratories, and other healthcare providers 
throughout the Cayman Islands. You will work closely with customers, suppliers, and 
international vendors to ensure timely procurement, accurate order processing, and 
outstanding customer service.

Key Responsibilities
• Manage customer quotations, purchase orders, and sales documentation. 
• Coordinate procurement of medical products with local and international suppliers. 
• Track shipments and coordinate deliveries to customers. 
• Build and maintain strong relationships with hospitals, clinics, pharmacies, 
physicians, laboratories, and other healthcare providers. 
• Respond promptly to customer and supplier enquiries via email and telephone. 
• Monitor inventory levels and assist with maintaining product availability. 
• Coordinate imports with freight forwarders and customs brokers. 
• Follow up on outstanding orders and backorders to ensure customer satisfaction. 
• Maintain accurate customer, vendor, and product records. 
• Assist in resolving customer concerns in a professional and timely manner. 
• Ensure compliance with company policies and healthcare industry standards. 
• Perform other duties as assigned. 

Qualifications & Experience
• Associate’s degree or equivalent work experience (Bachelor’s degree is an 
advantage). 
• 2-3 years Previous experience in sales, customer service, procurement, medical 
distribution, or a related field is preferred. 
• Excellent written and verbal communication skills. 
• Strong organizational and time management skills. 
• Proficiency in Microsoft Office (Outlook, Excel, and Word). 
• Ability to work independently while managing multiple priorities. 
• Professional, customer-focused, and detail-oriented. 

What is required
• Accurate and timely processing of customer orders. 
• Strong communication with customers and suppliers. 
• Efficient procurement and on-time delivery of products. 
• High levels of customer satisfaction. 
• Accurate sales and administrative records. 
• Professional representation of MDS Cayman Ltd. at all times. 

Work Hours: Monday to Friday 8:30 am to 5:00 pm 

Salary Range is competitive plus Health insurance and pension in accordance with 
the Cayman Islands Laws. Salary range is CI$25,000-30,000 commensurate with 
experience.

How to Apply
Interested applicants are invited to submit their application and resume to MDS 
Cayman Ltd at email address info@mdscayman.com by the 13th August 2026.

GENERAL HELPER 
JOB-ID#Y3N5M4
AC GENERAL CONTRACTOR T/A TEMPMASTER
Full-Time/KYD$8.75–$9/hr.
Duties: Assist with installation/maintenance/repairs, worksite preparation, equipment 
operation/maintenance, cleaning, transporting materials, preventive maintenance, 
customer service, and safety compliance.
Requirements: stamina, equipment knowledge, communication, teamwork, flexibility, 
clean police record.
Benefits: Pension, Health Insurance, Statutory Benefits.
Apply: recruitment@rdmagency.ky (Include Position/Company Name)

WE’RE HIRING!

Join our growing team! We are currently looking for enthusiastic and dedicated 
individuals to fill the following positions:
• Kitchen Helper
• Cook / Cook Assistant
• Cashier
• Food & Beverage Server
• Bartender 
• Delivery Driver

What we’re looking for:
• Positive attitude and strong work ethic
• Reliable and punctual
• Excellent customer service skills
• Ability to work in a fast-paced environment
• Previous experience is an advantage but not essential for some positions
If you’re ready to be part of a great team, we’d love to hear from you!
Apply today!  Send your resume to arbutusgalley@gmail.com
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INVESTMENT OPPORTUNITY SEEKING CAYMANIAN PARTICIPATION 

Caymanian participation is being sought for the investment in an existing business 

development and market intelligence consultancy firm which provides business 

development advisory services in the Cayman Islands. The company focuses on 

strategic and market analysis, business planning and feasibility studies. 

Expressions of interest in this company are invited from Caymanian individuals 

or entities on or before 29 July 2026. Interested parties must provide evidence of 

financial ability to participate in a business of this nature supported by a letter from a 

financial institution within the Cayman Islands. 

The anticipated level of investment in the company would be expected to be in the 

region of US$15,000,000.

Any Caymanian or Caymanian owned company interested in making a financial 

investment in the company should apply to “Investment Opportunity”, 10 Market Street, 

PO Box # 716, Camana Bay, Grand Cayman KY1-9006, Cayman Islands stating the 

level of their interest and enclosing credible financial information demonstrating their 

ability to fund the extent of such interest.

A copy of any Caymanian interest must also be sent directly to the Trade and 

Business Licensing Secretariat, c/o the Department of Commerce and Investment, 

Suite 126, Elgin Avenue, Government Administration Building, George Town, KY1-

9000, Cayman Islands. 

In the absence of any suitable offers of participation from Caymanians being received 

by the above date, an application will be made to the Department of Commerce and 

Investment/Trade and Business Licensing Board for a Local Companies (Control) 

License and a Trade and Business License. 

Brussels Sprouts
Job ID: Y8G3P5
Kitchen Helper
Clean and sanitize kitchen equipment and work areas; dishwashing.
Assist with food preparation. Stock and organize kitchen supplies.
3 years of experience.
$8.75 ph. 45 hours per week.
All statutory benefits required by law.
Send resume to  admin@trimworksltd.com

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 

of A Change of Use application @ Crown Square Eastern Ave Cayman Islands 

Ltd  on Block  14CF and Parcel 226 (Unit B4) has been submitted to the Central 

Planning Authority (CPA) or Development Control Board (DCB).

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning; located at the Government 

Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 

District Administration Building, Stake Bay, Cayman Brac. If you wish to object or 

support the application you should do so in writing stating your precise grounds within 

21 CALENDAR DAYS of the final advertisement of this notice. Please note: only owners 

of full legal capacity who for the time being reside within a radius of one thousand 

feet of the boundaries of the land to which the application relates, or who own land 

(including a strata lot) within a radius of one thousand feet of the boundaries but 

reside elsewhere in the Islands, may object to an application for planning permission. 

Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 

Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 

include your return address (typically a PO Box number).

Job Brief: Drapery Maker / Upholsterer

Department: Window Coverings

Duties:
• Administer the sewing and fitting of curtains and drapes.
• Administer covering furniture frames with padding and fabric using stitching, staples, tacks or glue
• Administer the organisation and record-keeping of inventory
• Administer installation of finished products off-site, when required
• Organise and tidy the workroom as required to maintain a safe and hygienic workspace.
• Perform any other relevant duties as assigned

Skills & Qualifications:
• Minimum 15 years’ experience as a fabricator, tailor, seamstress
• Trade and professional certificate and or qualifications
• Working experience in a professional environment.
• Possess relative computer skills and experience
• Be a problem-solver, creative, dependable and able to work on their own initiative.
• Possess a valid and clean Cayman Islands driver’s licence.
Salary:
KYD $1,500.00 – $1,800.00 per month; commensurate with qualification and experience.
Benefits:
In accordance with the Cayman Islands Health Insurance and Pension Laws.
*Please email resume and cover letter to careers@edies.ky.
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