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NEW LISTING Beach Bay Home
3 Bed, 2 Bath, 2,470 sq. ft. home on 0.33 acre lot

CCTV security system protects the entire premises

CI$767,000. | (345) 945-6000 MLS 420848                   Member of CIREBA

Unfinished, 1-bedroom rental income unit in the back yard

NEW LISTING

Marriott Resort Redefines Beachfront Experience

See story on page 4 >>

In what’s been described as “one of the 
most significant reforms of the Cayman 
Islands health legislation in decades”, the 
Cayman Islands Government(CIG) is in-
viting the community to help shape the 
future of healthcare.

Beginning in August, residents, health-
care professionals, businesses, communi-
ty organisations and other stakeholders 
will have the opportunity to review the 

proposals, attend town hall meetings and 
stakeholder sessions, and provide feed-
back before the legislation is finalised. A 
28-day public consultation period is then 
scheduled to commence on 21 August.

The extensive programme of legisla-
tive reform is being undertaken “that will 
modernise the country’s health legislation 

SEE  PAGE 16SEE RESIDENTS INVITED, Page 10

Residents invited to 
help shape the future of 

healthcare in Cayman 

Welcome Home, Jaxon! 
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Summer Reading Challenge
1 July and ongoing - This year’s Summer 
Reading Challenge hosted by the Pub-
lic Library Service focuses on All Things 
Cayman. Participants will be entered for a 
chance to win gift cards, electronics, toys, 
trophies, certificates and more. Registra-
tion opens July 1st for kids between the 
ages of 6 and 17. For more information 
pop by your local library branch or email 
libraryprogrammes@gov.ky.

Stuff the Bus
Ongoing until 6 August - Stuff the Bus is 
a community-based school supply dona-
tion drive coordinated by Caribbean Alli-
ance Insurance, to benefit students in need 
across the Cayman Islands. Donate new 
school supplies and drop them off at any 
of our partner store locations during the 
donation drive. You can purchase supplies 
directly from Cost U Less, Office Supply, 
Foster’s or Kirk Office and simply drop off 
your donations in the donation boxes locat-
ed inside those stores.

Jamaica Independence 
Celebration

31 July - Celebrate Jamaica’s Independ-
ence with a full day of entertainment and 
family-friendly activities at Compass Green 
on Friday 31 July from 12 noon.. Enjoy an 
all-day food festival, comedy from Jamai-
ca’s number one comedian Dufton “Duffy” 
Shepherd, music by Sound Revolution, live 
performances by Xhae, local dancers and 
singers, a kids’ talent contest, and plenty 
of prizes and giveaways. Admission is free, 
making it an enjoyable community celebra-
tion for all ages.

Health City Explorers STEM Day
1 August - Registration is now open for the 
Health City Explorers STEM Day Camp, a free 
half-day camp for children ages 10-14 with 
an interest in science, technology, engineer-
ing and Math. STEM Day Camp takes place on 
Saturday, August 1 from 9:00am -12:00pm at 
the ARC at Camana Bay. Snacks and lunch are 

included. To register your child, visit Health 
City Cayman Islands Socials

Plastic Free Cayman Beach 
Cleanup

1 August - Join Plastic Free Cayman and be 
part of a community effort to protect Cay-
man’s coastline for future generations. Clean 
up is at the Safe Haven shoreline on Saturday 
1 August from 5pm to sunset. Volunteers 
should bring reusable gloves, mosquito 
spray, a hat, reef-safe sunscreen, a reusable 
water bottle and wear closed-toe shoes.

August 2026 Services at St. 
Alban’s Anglican Church on 461 

Shedden Road
2 August - Services of Morning Prayer will 
be held on Sunday August 2nd, Sunday Au-
gust 16th and Sunday August 30th at 9am. 
Services of Holy Communion will be held 
on Sunday, August 9th and Sunday, August 
23rd at 9am. All are welcome to attend.

Eco Fest
8 August - EcoFest 2026 is the Cayman 
Islands’ inaugural climate and environ-
mental festival, bringing the community 
together for an afternoon of education, 
connection and environmental action at 
The ARC from 2pm to 5:30pm. Hosted by 
the Rotary Central Cayman Islands Inter-
act Club under the theme “Our Islands, Our 
Climate, Our Future,” the festival will con-
nect attendees with environmental organ-
isations, businesses, government agencies, 
schools and youth groups.
Visitors can explore interactive exhibits, 
discover local sustainability initiatives 
and eco-friendly businesses, learn about 
renewable energy and conservation, and 
find practical ways to reduce their envi-
ronmental impact. Family-friendly activi-
ties and raffle prizes will also be available. 
Admission is free for the entire community 
thanks to sponsor support.

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

X Plastic Free Cayman
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Grand Cayman Marriott Resort Redefines the Beachfront 
Experience with a Multi- Million-Dollar Investment 

Grand Cayman, July 27, 2026 - Grand 
Cayman Marriott Resort is undertaking 
a multi- million-dollar investment to re-
store its beachfront shoreline. These en-
hancements are part of a strategic plan 
to elevate the guest experience, create 
approximately 150 new jobs, recapture 
business previously lost to the erosion, 
and support local government revenue 
reinforcing the resort’s leadership within 
the hospitality sector. 

As part of this evolution, the resort will 
introduce a refreshed identity as Grand 
Cayman Marriott Beach Resort and debut 
the beach as a dedicated venue for corpo-
rate meetings, summits, galas and other 
special events, reflecting its continued 
commitment to guests and to the Cayman 
Islands’ tourism economy and local com-
munity. 

Hermes Cuello, General Manager, said, 
“This significant multi-million-dollar in-
vestment reflects our confidence in the 
continued strength of the Cayman Islands 
as a world-class destination. Every aspect 
of the restoration and renovation has 
been carefully planned to deliver an ex-
ceptional beachfront experience for our 
guests.” The beach restoration is expect-
ed to finish early September. The project 
will replenish the shoreline with care-
fully sourced sand and low-profile rock 
structures to maintain the beach over 
time. Environmental conservation has 
been a priority throughout this project, 
with measures implemented to protect 
coral, flora, and fauna. Once complete, the 
beach will be open to the public and serve 
as a demonstration project that could 
guide similar efforts to replace sand lost 
during storms along Seven Mile Beach. 

Guests can look forward to a fully reim-
agined beachfront experience, featuring 
curated events and activities designed to 
elevate every stay. Highlights will include 
mixology 

classes by the sea, Chef ’s Table dinners 
on the sand, private beach gatherings, 
and 

thoughtfully designed oceanfront 
spaces for groups that invite relaxation, 
connection, and a true immersion in the 
beauty and spirit of the island. 

Seven Mile Beach, One of the World’s 
Best Beaches, Your New Venue 

As part of this evolution, Grand Cay-
man Marriott Resort is also expanding its 
events portfolio by introducing the beach 

as a dedicated event venue. The ocean-
front setting offers groups a distinctive, 
open-air alternative to the resort’s 6,900 
sq. ft. of indoor meeting space, with 
flexible configurations to accommodate 
groups of varying sizes, framed by the 
natural beauty of Seven Mile Beach. The 
venue is available for bookings beginning 
in October. 

Daniela Lara, Sales Manager, said, “Our 
newly renovated beach is simply magi-
cal, especially at sunset, and it’s now a 

distinctive setting for corporate groups. 
From adaptable setups to our team’s 
personalized attention to every detail, 
we create experiences guests remember 
long after they leave.” With its refreshed 
identity, elevated accommodations, and 
new beachfront event capabilities, Grand 
Cayman Marriott Resort continues to po-
sition itself as a premier destination for 
leisure travelers and corporate groups 
alike, delivering an endless summer ex-
perience both on and off the sand.

CONTINUED FROM Page 1

XX Grand Cayman Marriott 3 years ago
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Cayman Maintains Strong Growth 
According to Q2 2026 Licensing Stats

The Insurance Managers Association 
of Cayman (IMAC) has reported sus-
tained growth in Cayman’s internation-
al insurance sector, following the re-
lease of the Cayman Islands Monetary 
Authority’s (CIMA) Q2 2026 licensing 
statistics.

Between April and June 2026, CIMA is-
sued six new international insurer licens-
es, all class B(i) licenses, along with three 
Portfolio Insurance Companies (PICs). 
This brings the total number of new inter-
national insurance licenses issued in 2026 
to 20. 

CIMA has also confirmed that a further 
17 licenses applications are currently un-
der review, providing positive momentum 
for the remainder of the year. By compar-
ison, 41 new international insurance li-
censes were issued during 2025.

With these additions, Cayman is now 
home to 721 Class B, C and D insurance 
companies, collectively writing approx-
imately US$61 billion in premiums and 
holding total assets of approximately 
US$190 billion. The increase in premium 
from Q1 indicates a further $10bn in pre-

mium and $14bn in total asset value.
The continued expansion of Class 

B(i) insurers reflects Cayman’s ongoing 
strength as a preferred domicile for sin-

gle-parent captive formations, and re-
inforces the jurisdiction’s position as a 
leading international insurance centre.

Commenting on the Q2 figures, IMAC 
Chair, James Trundle, said, “These fig-
ures demonstrate the ongoing strength 
and diversity of Cayman’s international 
insurance industry and showcases the 
jurisdiction’s appeal for a wide range 
of captive and reinsurance structures. 
It is indeed encouraging to see the con-
tinued growth in new insurance license 
activity during the first half of 2026.”

Trundle also encouraged industry par-
ticipants to attend the 2026 Cayman Cap-
tive Forum, taking place on December 1–3, 
2026 at The Ritz-Carlton, Grand Cayman, 
stating:

“The Cayman Captive Forum continues 
to be the premier opportunity to expe-
rience first-hand the depth of expertise 
and innovation within Cayman’s captive 
insurance market. We look forward to 
welcoming delegates from around the 
world to what is expected to be another 
sold-out event.”

To learn more, visit www.imac.ky.

XX James Trundle - IMAC Chair
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IRG logs a record-breaking first half of 2026
Leading Cayman Islands real estate agents 

IRG are reporting a robust performance in 
the sector for the first half of the year.

In that period, IRG has also recorded 
what they have described as “the strong-
est quarter in history”, with the company 
reporting that it was the second quarter’s 
(Q2) Top Listing Brokerage, recording 
more listings sold than any other Cayman 
brokerage.

Headlining that ‘The Cayman Market 
Outperforms again’, IRG reports a $1.62M 
Average Transaction Value for a massive 
31% year-on-year upswing in sales. With 
270 sales booked, which is a 10 per cent 
increase over the past year. That outstand-
ing performance is further bolstered by 

Total Transaction Volume calculated at $ 
436M - an impressive 44 per cent increase 
from the same period in 2025.

Calling Q2 ‘Cayman’s highest quarterly 
transaction volume on record’, IRG stated 
that it was “also a record average trans-
action value, demonstrating continued 
demand for premium Cayman real estate.” 

According to the company’s half-yearly 
update, the median sale price showed a 15 
per cent increase year-on-year, averaging 
$837,683.

There was a whopping 186 per cent in-
crease in the sale of properties valued at 
over $5m and a 68 per cent rise in total 
sales volume from condo sales, underlin-
ing a record-breaking quarter for IRG.

“IRG closed one out of every five prop-
erty sales in Cayman,” is reported, adding 
that, “25% of all properties sold were list-
ed by IRG.”

The company further states: “As the 
Exclusive Listing Broker, IRG has suc-
cessfully sold 108 residences at ONE | GT, 
demonstrating the strength of our stra-
tegic marketing, international reach, and 
development sales expertise.”

According to IRG, the first half of 2026 
has been the  strongest six-month peri-
od ever recorded for the Cayman Islands 
real estate market. “Building on the re-
cord-breaking first quarter, Quarter 2 
continued the momentum by delivering 
the  highest quarterly transaction  vol-
ume  and  the highest average transaction 
value  on record. Driven in large part by 
the successful closings of ONE GT and Wa-
termark  and  IRG’s record-breaking in-
volvement in over one third of the islands’ 
sales, the quarter marked a significant 

milestone for the Cayman Islands and re-
inforced continued confidence in our real 
estate market.”

While these landmark closings shaped 
the quarter’s record-breaking results, the 
report also explores the broader market, 
highlighting trends across the luxury, res-
idential and commercial sectors, where 
buyer demand continues to be supported 
by Cayman’s strong economic fundamen-
tals.

“For IRG, the first half of 2026 was 
equally significant. As the Exclusive List-
ing Broker for ONE | GT, we were proud to 
play a central role in the successful closing 
of this landmark Hotel Residences devel-
opment, having successfully sold 108 res-
idences. During Q2, IRG also achieved the 
highest number of sales  and the  highest 
number of listings sold  of any Cayman 
brokerage during the quarter, reflecting 
the dedication of our team and the trust 
our clients continue to place in us.”
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“Detoxing the Soul”: SoCaymanian 
Inspires Renewal and Hope in Cayman

SoCaymanian held its first event of 2026 
on Friday, 19 June 2026 at Surfers Para-
dise, drawing a warm and engaged crowd 
for an evening centred on healing, renew-
al, and personal empowerment.

Entitled “Creating a New Life Paradigm 
Through Detoxing Your Soul,” the event 
was facilitated by Dr. Leanora Colley, a 
Life Coach and Mentor based in New Jer-
sey, USA. Dr. Colley guided participants 
through a series of reflective exercises, 
teaching them how to deconstruct old pat-
terns, detox the soul, break negative cy-
cles, and rebuild their sense of self-worth 

as they work toward creating a new life.
The free event attracted 61 attendees, 

both women and men, all eager to em-
brace the message of transformation and 
hope. By the evening’s close, participants 
described feeling uplifted and inspired to 
make lasting change. “This was needed,” 
said one attendee, while another spoke of 
how empowered she felt to have been part 
of “such an empowering event.” Many left 
yearning for more.

Sharon Banks, founder of SoCaymani-
an, a Non-Profit Organization, said the 
initiative marks the beginning of many 

more to come. “I am excited to bring 
hope to the people of the Cayman Is-
lands, particularly women and children, 
through inspiring events like this one,” 
she shared. Banks, who is deeply invest-
ed in making a difference in her commu-
nity, said the organisation is committed 
to creating spaces where people can find 
encouragement, healing, and renewed 
purpose.

SoCaymanian extended heartfelt thanks 
to Surfers Paradise for hosting the gather-
ing, and to its sponsors, whose generosi-
ty made the event possible: Mr. Oliver of 
Subway, Cost-U-Less, Massive Equipment 

Rentals, Just Fish’n, Star Events, and the 
many family members and friends who 
lent their support.

Guests are also reminded that staying at 
Surfers Paradise is about more than a get-
away  it is a way to give back. A portion of 
the proceeds from every stay goes toward 
SoCaymanian’s work supporting women 
and children in the community.

For those who missed this first gather-
ing, SoCaymanian promises it is only the 
beginning, with more empowering experi-
ences on the horizon for 2026.

XX Sharon Banks CEO and Founder of 
SoCaymanian



Cayman First Continues Community 
Investment in Health and Youth Initiatives

Cayman First Insurance Company Limited 
(“Cayman First”) continued its investment in 
the Cayman Islands community during the 
second quarter of 2026 through a range of 
charitable initiatives, sponsorships, and part-
nerships focused on improving health and 
well-being, empowering young people, and 
supporting organisations making a meaning-
ful difference.

“At Cayman First, protecting what matters 
most goes beyond the insurance cover we 
provide,” said Natasha Pettier, Chief Execu-
tive Officer of Cayman First. “We’re proud to 
support initiatives that improve quality of life, 
create opportunities for young people, and 
strengthen the well-being of the communi-
ties we serve. These partnerships reflect the 
values of our people and our belief that last-
ing impact is achieved by working together.”

Promoting healthier communities re-
mained a key focus throughout the quarter. 
Cayman First partnered with Aon to host a 
wellness fair for Cayman Turtle Centre em-
ployees, bringing together the Health Servic-
es Authority, Cayman Physio, Oasis Medical 
Group, and The Wellness Centre to provide 

complimentary health screenings and well-
ness resources.

The company also welcomed customers 
and residents to its Savannah branch for a 
Customer Appreciation Day, offering com-
plimentary health screenings, refreshments, 
giveaways, and family-friendly activities 
while connecting directly with the people it 
serves.

Encouraging active lifestyles also remained 
a priority, with Cayman First proudly serving 
as a Court Sponsor of the Brava Corporate 
Pickleball Classic, supporting an event that 
celebrated health, teamwork, and communi-
ty connection.

The quarter also marked the successful 
conclusion of Cayman First’s five-year part-
nership with the YMCA of the Cayman Islands 
Youth Baseball & Softball Programme. Since 
2021, the company has invested CI$75,000 in 
the programme, helping hundreds of young 
athletes develop confidence, discipline, 
teamwork, and resilience through sport. The 
milestone was celebrated with a communi-
ty activation at the Field of Dreams and the 
presentation of the final CI$15,000 sponsor-

ship instalment.
“Our partnership with the YMCA reflects 

the kind of long-term investment we believe 
creates lasting value,” Pettier said. “It has 
been incredibly rewarding to see the positive 
impact the programme has had on so many 
young people and their families, and we’re 
proud to have played a role in its continued 
success.”

Financial support to other local chari-
ties also continued through Cayman First’s 
long-standing Charities of First initiative, 
which enables employees to donate a portion 
of their salary to local causes each month, 
with the company matching every contribu-
tion.

During the quarter, employee donations 
supported the Cayman Heart Foundation, 
Jasmine Hospice & Palliative Care, and the 
Cayman Brac Youth Empowerment Sympo-
sium. 

“Our employees care deeply about giv-
ing back, and Charities of First continues 
to demonstrate the positive impact we can 
make together,” Pettier added. “Whether sup-
porting health, education, or essential care 
services, we’re proud to stand alongside or-
ganisations that are helping build a stronger 
Cayman.”

Follow Cayman First on social media for 
more company news and community initia-
tives.

XX Cayman First, in partnership with Aon, hosted a wellness fair for Cayman Turtle Centre 
employees, offering complimentary health screenings and wellness resources.

XX Customers and residents enjoyed complimentary health screenings, giveaways, and fami-
ly-friendly activities during Cayman First’s Savannah Customer Appreciation Day.

XX Cayman First employees presented a cheque to Jasmine Hospice & Palliative Care from 
funds raised through the company’s “Charities of First” initiative.

XX Lisa Stewart, Drew Osborne, and Glenda Broadnax-McCoy of Cayman First joined YMCA Chairman Michael Meghoo and YMCA Chief Exec-
utive Officer Jeff Peterson to present the final CI$15,000 instalment of Cayman First’s five-year sponsorship of the YMCA Youth Baseball & 
Softball Programme.
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DES Successfully Concludes 2026 Summer School Programme
Grand Cayman, Cayman Islands, 27 July 

2026. The Department of Education Ser-
vices (DES) is pleased to announce the 
successful completion of its 2026 Summer 
School Programme, held from 7 to 24 July. 
Now in its fourth year, the three-week initi-
ative was expanded to include government 
primary school students in Years 1 to 6, 
providing targeted literacy and numeracy 
support across the Cayman Islands.

The programme was delivered across 
ten school hubs by 119 school-based staff, 
including site coordinators, teachers and 
assistant teachers, with additional support 
from two school counsellors.

Focused on strengthening foundational 
literacy and numeracy, the programme pro-
vided targeted English and Mathematics in-
struction in small-group settings. Students 
also participated in STEM, cultural and 
enrichment activities, including tradition-
al Caymanian crafts, storytelling, and edu-
cational visits to sites such as the National 
Museum and the Mosquito Research and 
Control Unit.

Student feedback reflected the pro-
gramme’s positive impact, with 87% re-
porting increased confidence in literacy 
and numeracy. Parent feedback was equal-
ly encouraging, with 100% of survey re-
spondents saying they would enrol their 
child again next year. Eighty-two per cent 
reported the programme had a very posi-
tive impact on their child’s learning, while 
the remaining 18% said it had a positive 
impact.

“I was especially impressed by the small 
class sizes, which created a more personal 
and supportive learning environment. The 
programme balanced education with fun 
through heritage activities, field trips, and 
hands-on experiences. It was a great way 
for my son to become familiar with his new 
school, helping him feel more comfortable 
and confident before the start of the new 
academic year,” said parent Alecia Chin Yee. 

DES Director, Mr. Mark Ray, highlighted 
the commitment of staff and the Depart-
ment’s focus on continually strengthening 
the programme.

“Our Summer School Programme is made 
possible by the dedication of our teachers, 
support staff, school leaders, and Ministry 
and DES officers, who work tirelessly to 
provide students with meaningful learning 

experiences in a supportive environment. 
We are proud of the commitment shown 
across our schools and will continue listen-
ing to feedback from students, parents and 
staff so we can strengthen the programme 

and ensure it continues to meet the needs 
of our learners.”

For more information on DES pro-
grammes and initiatives, visit schools.edu.
ky. 

XX Students and staff share a smile at the Sir John A. Cumber Primary School summer school hub.

XX Students take part in a numeracy activity at Theoline McCoy Primary School.

XX Students and teachers at the John Gray High School summer school hub.
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X A teacher supports students during a numeracy session at Clifton Hunter High School.

X Students in Cayman Brac participate in a cultural learning activity

X Students participate in a small-group session at Marie Martin Primary School.

X Students engage in a STEM activity at the Red Bay Primary School.
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and strengthen how the Cayman Islands 
protects the health and wellbeing of cur-
rent and future generations,” according to 
a government statement.

It also says that this suite of legislative 
proposals is designed to create a stronger, 
more modern and coordinated framework 
for public health, environmental health, 
healthcare regulation and tobacco control. 
“Together, these reforms will strengthen 
prevention, improve preparedness, sup-
port evidence-based decision-making, and 
ensure that the Cayman Islands is better 
equipped to respond to the health chal-
lenges of today and tomorrow.”

Hon. Minister for Health, Environment 
and Sustainability, Katherine Ebanks-
Wilks, said the programme reflects Gov-
ernment’s commitment to building a 
healthier, more resilient Cayman Islands.

“This programme of legislative reform 
is our vision for the future of health in 
these Islands. It recognises that protecting 
the health of our people requires modern 
laws, strong institutions and meaningful 
community participation. These propos-
als lay the foundation for a healthier, saf-
er and more resilient Cayman Islands for 
generations to come.”

As stated by Min. Ebanks-Wilks: “The 
world has changed significantly over the 
past two decades. We have experienced a 
global pandemic, emerging infectious dis-
eases, changing environmental risks, rap-
id advances in healthcare, and new public 
health challenges such as the rise of vaping 
among young people. Our legislation must 
evolve to meet these challenges and ensure 
we are prepared not only for today’s needs, 
but for those of future generations.”

Public Health Bill, 2026
At the heart of the programme is the 

proposed Public Health Bill, which mod-
ernises the legislative framework for pro-
tecting and improving the health of the 
population. The Bill establishes a dedicat-
ed Department of Public Health with re-
sponsibility for population health surveil-
lance, disease prevention, public health 
programmes,research, specialist advice 

and emergency preparedness. It also 
strengthens the framework for preventing 
and controlling infectious diseases, en-
hances national public health surveillance 
and reporting, formally establishes the 
statutory roles of the Chief Medical Officer 
and Chief Nursing Officer, and provides for 
the designation and quality standards of 
public health laboratories.

Environmental Health Bill, 
2026

Complementing these reforms is the 
proposed Environmental Health Bill, 
which will establish the Cayman Islands’ 
first standalone Environmental Health 
Act. For the first time, the legislation will 
provide a dedicated legal framework de-
fining the powers and responsibilities of 
the Department of Environmental Health, 
the Director of Environmental Health and 
Environmental Health Officers.

The Bill recognises environmental 
health as a critical pillar of public health 
by providing a modern framework for 
protecting the places where people live, 
work and gather. It covers a broad range 
of environmental health functions includ-
ing food safety and hygiene, drinking wa-
ter quality, laboratory services, statutory 
nuisances, potentially harmful trades, air 
quality, noise and vibration, waste man-
agement, sanitation, vector control and 
enforcement measures. Together, these 
provisions will equip the Department of 
Environmental Health with modern pow-
ers to educate, regulate and act where 
public health is at risk while helping to 
build cleaner communities, safer spaces 
and stronger protection for everyone.

Minister Ebanks-Wilks said the legislation 
recognises the close relationship between 
public health and environmental health.

“Health begins long before someone 
walks into a doctor’s office or hospital. It 
is shaped by the quality of our environ-
ment, the safety of our food and water, 
effective waste management, sanitation, 
vector control and the communities in 
which we live, work and raise our families. 
Public health and environmental health 
are inseparable. Together, they create the 
conditions that allow people and commu-

nities to thrive. By introducing dedicated 
legislation for both public health and en-
vironmental health, we are recognising 
the importance of each discipline while 
strengthening the connection between 
them. This is about creating a more coor-
dinated, modern and resilient health sys-
tem that protects everyone in our Islands.”

Health Practice (Amendment) 
Bill, 2026

The legislative package also includes 
amendments to the Health Practice Act, 
which strengthen governance arrange-
ments by enabling councils established 
under the Act to delegate specific stat-
utory functions to committees. These 
amendments provide greater operational 
flexibility while maintaining appropriate 
oversight and accountability across the 
regulation of healthcare professions.

One of the first practical applications 
of the proposed amendments will sup-
port the transition of the Ruth Eleanor 
McLaughlin School of Nursing to local 
oversight under the Cayman Islands Nurs-
ing and Midwifery Council. The legislation 
will enable the council to establish an ed-
ucation committee to help ensure that ed-
ucational institutions, curricula, and train-
ing programs meet the standards required 
for safe and competent professional prac-
tice in the Cayman Islands. 

Tobacco (Amendment) Bill, 
2026

In addition, Government is introduc-

ing proposed amendments to the Tobac-
co Act, including measures to regulate 
vaping products, better protect children 
and young people from nicotine addic-
tion, restrict the use of vaping products 
to persons aged 18 years and older, and 
prohibit disposable vaping products. The 
proposed amendments respond to grow-
ing concerns about the rapid rise in vap-
ing, particularly among young people, and 
address a significant gap in the current 
Tobacco Act, which does not explicitly reg-
ulate vaping products.

The Minister emphasised that public 
consultation will play a vital role in shap-
ing the final legislation.

“These reforms belong to the people of 
the Cayman Islands. They will shape how 
we protect public health, respond to emer-
gencies, regulate healthcare professions, 
protect our environment and improve the 
health of future generations.

“That is why we want people to partic-
ipate. Read the consultation documents. 
Attend a town hall meeting. Ask questions. 
Challenge us where you think we can do 
better and tell us what matters most to 
you. Whether you are a healthcare pro-
fessional, environmental practitioner, ed-
ucator, business owner, parent, student or 
resident, your voice matters. The strong-
est legislation is legislation that has been 
informed by the people it is designed to 
serve.”

As part of the consultation pro-
gramme, MHES will be hosting commu-
nity town hall meetings across all three 
islands to provide information on the 
proposed reforms and gather public 
feedback.

TOWN HALL SCHEDULE
 
Environmental Health Focus - Town 

Halls
West Bay – Monday, 3 August, 7pm-

9pm
Venue: John Gray Memorial Church Hall
George Town/Red Bay – Tuesday, 4 

August, 7pm – 9pm
Venue: Seafarer’s Hall
 
Health Legislation Focus Town Halls
West Bay – Wednesday, 26 August, 

6:30pm – 8:30pm
Venue: John Gray Memorial Church Hall
George Town – Thursday, 27 August, 

6:30pm – 8:30pm
Venue: Constitution Hall

CONTINUED FROM Page 1

Residents invited to help shape 
the future of healthcare in Cayman 

XXMinKatherineEbanks-Wilks



HSA expands interpreter services to improve care 
for non-English speaking and sign language patients
Patients across the Cayman Islands 

will have greater access to safe, dig-
nified care as the Health Services 
Authority (HSA) expands profes-
sional language and sign language 
interpretation services to support 
clearer communication throughout 
the healthcare experience.

Through the use of its interpre-
tation service, HSA staff can now 
connect with trained interpreters 
in seconds on an iPad or desktop, 
enabling real-time communication 
in over 240 languages. This initia-
tive, which provides communication 
in the patients’ preferred language 
free of charge, demonstrates HSA’s 
continued commitment to inclusive, 
patient-centered care.

“Every patient deserves to be 
heard, no matter their language,” 
said HSA Chief Executive Officer Liz-
zette Yearwood. “At HSA, we deliver 
healthcare, but we also genuinely 
care for the people we serve. When 
patients can communicate in their 
own language, it builds trust, im-
proves outcomes and ensures they 
feel respected and understood at 
some of their most vulnerable mo-
ments.”

The expansion also aligns with 
the Ministry of Health, Environ-
ment and Sustainability’s Health 
Practice (Amendment) Bill 2026, 
which marks an important step in 
strengthening professional stand-
ards and setting clearer expecta-
tions around patient communication 
across the healthcare sector. By en-
hancing access to professional inter-
preter services, HSA is supporting 
these priorities and reinforcing safe, 
patient-focused care.

The initiative is also grounded in 
international regulatory and safety 
requirements. Providing profession-
al interpretation services is a criti-
cal component of safe, high-quality 
healthcare and aligns with global 
standards, including Joint Commis-
sion International accreditation re-
quirements, as well as the Cayman 
Islands’ ongoing efforts to strength-
en healthcare regulation and profes-
sional standards.

Sophia Lyons, Quality Assurance 
and Risk Manager, emphasised the 

importance of the programme in re-
ducing risk and strengthening care 
delivery. “Clear communication is 
fundamental to patient safety. In-
terpreter services help prevent mis-
understandings, support accurate 
diagnoses and ensure patients fully 
understand their care plans. This is 
both a clinical necessity and a legal 
responsibility.”

Since its expansion in May 2025, 
the service has seen steady growth 
in usage across HSA facilities. In 
2025 alone, staff facilitated 339 in-
terpretation calls totaling over 3,100 
minutes, with an average connection 
time of just six seconds, demon-
strating how quickly support can 
be accessed. Spanish accounted for 
the majority of requests, alongside 
languages such as Tagalog, Tamil, 
French and American Sign Language.

Momentum has continued into 
2026, with 446 calls recorded year-
to-date and more than 4600  min-
utes of interpreted care delivered, 
reflecting increasing usage among 
patients.

These services are designed 
to be easily accessible within 
clinical workflows. With just a 
few taps, staff can connect to an 
interpreter, ensuring communi-
cation support is available ex-
actly when it is needed.

Staff across multiple depart-
ments have already embraced 
the service, using it successful-
ly to support patient care in re-
al-time.

Midwife Isobel James said 
that having quick access to an 
interpreter has been very help-
ful, reducing uncertainties and 
allowing conversations to flow 
naturally.

“I’ve had situations where a 
patient was anxious, maybe be-
cause she wasn’t sure if  she’d 
fully understand what was hap-
pening during her care. But 
using the interpreter service 
made an immediate difference. 
We were able to clearly explain 
her options, answer her ques-
tions and ensure she felt safe 
and informed every step of the 
way,” she explained. 

“I feel much more confident that 
my patients truly understand their 
care and it helps me build trust and 
rapport with them, which is espe-
cially important in the maternity 
setting.”

For more information on the 
HSA’s interpreter service and how 
to arrange for an interpreter, visit: 
https://www.hsa.ky/patients-visi-
tors/interpreter-services

X Lizzette Yearwood X Sophia Lyons
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New Self-Help Foundation Thanks Community for 
25 Years of Support for Talent Exposition of the Arts

GEORGE TOWN, Cayman Islands The 
New Self-Help Foundation extends its 
heartfelt gratitude to the performers, vol-
unteers, sponsors, supporters and mem-
bers of the public who helped make the 
25th Talent Exposition of the Arts a mem-
orable success.

Held on Sunday, June 28, at the Harquail 
Theatre, the silver anniversary production 
celebrated 25 years of showcasing Cay-
manian talent under the inspiring theme 
“Hope.” The evening featured outstand-
ing performances in music, dance, drama, 
spoken word and instrumental music by 
both emerging and established artists 
from across the Cayman Islands.

The Foundation said the milestone 
event highlighted the remarkable growth 

of the performing arts while celebrating 
the creativity, dedication and talent of 
Caymanian youth.

“The Talent Exposition of the Arts has 
always been about creating opportunities 
for young people to discover, develop and 
share their talents with the community,” 
the Foundation said. “As we celebrate this 
25-year milestone, we are deeply grateful 
to everyone who has supported this pro-
gramme and helped it become a lasting 
legacy for the Cayman Islands.”

The Foundation extended special appre-
ciation to Artistic Director and Producer 
JC Connor, whose vision, leadership and 
unwavering commitment have guided the 
production since its inception 25 years 
ago.

Special thanks were also extended to 
host Lloyd Barker, Anika Jefferson, Dr. 
Monika Lawrence, Stage Manager Sophie 
Conolly, as well as the performers, chore-
ographers, directors, teachers, musicians, 
technical crews, volunteers and the many 
parents and families whose encourage-
ment and dedication contributed to the 
event’s success.

The Foundation also expressed sincere 
appreciation to its sponsors and commu-
nity partners for their continued invest-
ment in youth development and the per-
forming arts. Gratitude was extended to 
the audience whose enthusiastic support 
filled the Harquail Theatre and inspired 
every performer who took the stage.

Since its inception, the Talent Exposi-
tion of the Arts has provided hundreds of 
young people with a platform to showcase 
their artistic gifts while fostering confi-
dence, discipline and creative expression. 

Many former participants have gone on to 
successful careers in music, theatre, dance 
and other creative fields.

Organizers said this year’s produc-
tion was a fitting celebration of the pro-
gramme’s enduring legacy and reaffirmed 
its commitment to inspiring and nurturing 
future generations of Caymanian perform-
ers.

The New Self-Help Foundation thanks 
the Cayman Islands community for its un-
wavering support over the past quarter 
century and looks forward to welcoming 
audiences back for the 26th Talent Expo-
sition of the Arts next year. To God be the 
glory.

For more information, contact:
The New Self-Help Foundation
Talent Exposition of the Arts Committee 

Tel: (345) 927-4777 or (345) 927-7273 
Email: thenewselfhelpfoundation@gmail.
com

XX Cayman Music SchoolXX Anika Jefferson

XX UCCI Dance Company
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XX Lloyd Barker & Ica Eden-Martin

XXMichelle T XX Jason DaCostaXX Jamie Foster

XX Leah GC

XX Iyania Powell
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Man Arrested for Overstaying Following Joint CBC-RCIPS Operation 
Grand Cayman, Cayman Islands – 28 

July 2026 – Officers from the Cayman 
Islands Customs and Border Control Ser-
vice (CBC), with assistance from the Roy-
al Cayman Islands Police Service (RCIPS), 
arrested a 56-year-old man on Monday, 
20 July 2026, on suspicion of overstaying 
his lawful permission to remain in the 
Cayman Islands. 

The man is suspected of having re-
mained unlawfully in the Cayman Islands 
for approximately 15 years. He was taken 
into custody during a CBC-led enforce-
ment operation, supported by the RCIPS. 

He appeared before the court on 
Thursday, 23 July 2026, and was remand-
ed in custody until 14 October 2026. 

Since the beginning of 2026, CBC has 
taken enforcement action against 379 in-

dividuals suspected of overstaying their 
lawful permission to remain in the Cay-
man Islands. 

CBC reminds members of the pub-
lic that overstaying is a serious offence. 
Any person who commits this offence is 
liable, on summary conviction, to a fine 
of $20,000 and to imprisonment for five 
years. 

Minister for District Administration 
and Home Affairs, Hon. Nickolas DaCosta 
said, “The 

Government fully supports CBC’s en-
forcement efforts to uphold the laws of 
the Cayman Islands. 

Let there be no misunderstanding: 
individuals who knowingly overstay or 
remain in the Cayman Islands without 
lawful permission will be identified and 

held accountable. 
Our borders are not open to abuse, 

and the Cayman Islands will not be a soft 
target for those who disregard our laws. 
These enforcement actions demonstrate 
our commitment to protecting national 
security, maintaining the integrity of our 
immigration system, and ensuring fair-
ness for those who respect and comply 
with the rules. 

I commend CBC and its law enforce-
ment partners for their continued vigi-
lance and professionalism in safeguard-
ing our borders and upholding the laws 
of the Cayman Islands.” 

Director of CBC Marlon Bodden said, 
“These arrests send a clear and unequiv-
ocal message: the 

Cayman Islands will not tolerate in-

dividuals who deliberately violate the 
conditions of their lawful stay. CBC will 
continue to identify, apprehend and take 
decisive enforcement action against of-
fenders. Anyone who chooses to disre-
gard our laws should understand that 
they will be held accountable.” 

CBC remains committed to uphold-
ing the laws of the Cayman Islands and 
ensuring compliance with the legal re-
quirements governing entry and resi-
dence. The department will continue to 
work closely with our law enforcement 
partners to detect and address these vi-
olations. 

Anyone with information relating to 
persons who may be overstaying is en-
couraged to contact CBC at 949-4579 or 
call 911.

Thirteen Caymanians Graduate from 
CBC Recruit Training Programme 

Grand Cayman, Cayman Islands – 28 July 
2026 – The Cayman Islands Customs and Bor-
der Control Service (CBC) proudly celebrates 
the graduation of thirteen young Caymani-
ans who completed the CBC Recruit Train-
ing Programme. The ceremony took place 
on Wednesday, 22 July 2026, at the Harquail 
Theatre. 

Persons in attendance included the Deputy 
Governor, Honourable Gloria McField-Nixon, 
the Minister for District Administration and 
Home Affairs, Honourable Nickolas DaCosta, 
as well as senior civil servants. Additionally, 
Director of CBC Marlon Bodden and Outgoing 
Director Bruce D. Smith were in attendance, 
along with members of CBC, family members, 
and other distinguished guests. 

Throughout the training programme, 
which commenced on 2 March 2026, the 
officers engaged in a comprehensive cur-
riculum that included customs and law en-
forcement topics, physical fitness training, 
practical field experience, and scenario-based 
exercises. The training was designed to equip 
them with the requisite knowledge, skills, and 
discipline necessary to effectively address the 
operational demands of safeguarding the 
borders of the Cayman Islands. 

The graduation ceremony marked the cul-
mination of several months of dedication, 
discipline, and ongoing assessment. The 
graduates demonstrated the professional 
competence, integrity, and commitment re-
quired to serve as CBC officers and will now 
be assigned to key operational areas across 
the Service. 

In her remarks, Deputy Governor Hon. Glo-
ria McField-Nixon encouraged the graduates 
to begin with the end in mind and to be in-
tentional in their service. She urged them to 
always demonstrate integrity as they repre-
sent the Service and serve the people of the 
Cayman Islands. 

She further encouraged them to exemplify 
professionalism and to perform their duties 
to the highest standards. Expressing confi-
dence in their future, she said she looked for-
ward to seeing them grow, develop, and make 
meaningful contributions to the safety and 
prosperity of the Cayman Islands. 

In his keynote address, Minister for District 
Administration and Home Affairs, Hon. Nick-
olas DaCosta, extended heartfelt congratula-
tions to the graduates and emphasised that, 

although the Cayman Islands is a small juris-
diction, its borders face a range of complex 
and evolving threats. 

He underscored the importance of remain-
ing adaptable, teachable, and disciplined, 
with an ongoing commitment to learning and 
professional growth. He also highlighted that 
the badge represents not only authority, but 
also the public’s trust in the officers serving 
at the forefront of national security. 

Minister DaCosta urged the graduates to 
enforce the law firmly, apply legal standards 
fairly, conduct themselves professionally, en-
gage respectfully with others, and safeguard 
their integrity. 

“Authority must be exercised with disci-
pline, judgement must be grounded in law, 
and fairness must be consistent,” he stated. 

Outgoing Director Mr. Bruce D. Smith urged 
the graduates to uphold public service val-
ues, integrity, and professionalism in their 
careers. As he concluded his tenure, he em-
phasized their important role in shaping the 
CBC’s future and encouraged them to contrib-

ute positively to the department’s growth and 
development. 

Director Marlon Bodden congratulated the 
graduates on their significant achievement 
and reminded them of the important respon-
sibility they now bear. In addressing them he 
said, “The Cayman Islands’ borders are more 
than geographical boundaries; they are gate-
ways to our nation’s security, prosperity and 
way of life. Every decision you make carries 
significant responsibility. As CBC officers, 
you must protect our country from emerging 
threats while facilitating legitimate travel and 
trade with fairness, efficiency and respect. 

You are our first line of defense, and I en-
courage you to serve with courage, humility, 
and pride. 

We are proud to welcome you to the ranks 
of CBC and eagerly anticipate your contri-
butions to our organisation and the Cayman 
Islands.” Several graduates were recognised 
for outstanding achievement during the pro-
gramme: 

• Jykalli Swaby: Top Physical Fitness – Male; 

Best Academic Research Paper; Best Academ-
ic Presentation; Best Academic Performance; 
Best Overall Trainee; and Valedictorian. 

• Ethana Villalobos: Top Physical Fitness – 
Female; and Intelligence and Vigilance Award. 

• Anthony Shelley: Best at Drill – Male; and 
Best Academic Research Paper. 

• Naomi Carter: Best at Drill – Female. 
• Joseph Welds: Esprit de Corps Award. 
• Paul Carmola: Outstanding Trainee De-

velopment; and Best Academic Performance. 
• Christopher Herrera: Academic Excel-

lence Award; and Leadership Award for Best 
Class Captain. 

The graduation reflects CBC’s continued 
investment in developing its personnel, the 
strengthening of its operational capabilities 
and the preparation of the next generation 
of officers to effectively address the evolving 
challenges of border security. 

CBC extends its heartfelt congratulations to 
the graduating class and wishes each officer a 
safe, successful, and rewarding career of ser-
vice to the Cayman Islands.
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Montserrat maps a new National Development Strategy
The Government of Montserrat is gath-

ering input from residents and its global 
diaspora as it prepares to draft a new Sus-
tainable Development Strategy (SDS) and 
National Development Plan (NDP) for the 
island.

The current effort is intended to outline 
a 25-year growth plan (2026-2050) for 
the once-thriving island whose economy 
and society were upended by a series of 
major volcanic eruptions between 1995 
and 2010.

It’s the latest effort to map a long-term 
recovery path for Montserrat.

According to a statement by the Gov-
ernment of Montserrat (GoM), the lat-
est effort establishes a comprehensive 
long-term approach to national develop-
ment.“It comprises three complementary 
planning horizons: The Sustainable De-
velopment Strategy (SDS): A 25-year na-
tional vision spanning 2026–2051; five 
National Development Plans (NDPs): Se-
quential five-year implementation plans 
covering 2026–2030, 2031–2035, 2036–
2040, 2041–2045, and 2046–2050; and 
a 15-year Detailed Strategic Evaluation in 
2040.”

It also entails “a comprehensive mid-
course review to assess progress, validate 
strategic assumptions, and recommend 
any necessary adjustments to ensure the 
Strategy remains relevant and responsive 

to changing national circumstances.”
As part of the ongoing study leading to 

the eventual SDS/DNP document, con-
sultations are being held on-island and 
remotely with Montserrat’s globally dis-
persed diaspora.

VOLCANIC DISPLACEMENT
Thousands of Montserrat nationals 

and other residents were evacuated at 
the height of the volcano catastrophe and 
relocated mainly in the United Kingdom 
(Montserrat is a British Overseas Territo-
ry -OT), other Caribbean islands, the Unit-
ed States, Canada, Europe, and elsewhere.

The population, estimated at around 
13,000 at the start of the eruptive phase 
of the Soufriere Hills volcano, has been 
reduced to less than half that, currently 
numbering around 4,000.

According to the Montserrat govern-
ment, presently under the United Alli-
ance(UA) led by Premier Reuben Meade, 
the most recent consultation workshops 
were held from 13–17 July 2026.

“Over the five-day consultation peri-
od, 111 stakeholders contributed their 
knowledge, expertise, and perspectives to 
help shape Montserrat’s long-term devel-
opment agenda. Participants represented 
a broad cross-section of society, including 
public servants, private sector organisa-
tions, youth, civil society organisations, 

and members of the Montserratian dias-
pora from the United Kingdom, the Unit-
ed States, the Caribbean, Canada, and the 
Middle East.”

The government says following comple-
tion of the draft documents, it will launch 
an extensive programme of public engage-
ment to ensure all residents and stake-
holders have an opportunity to review 
and provide feedback. “The draft Strategy 
and Plan will be made available through 
online platforms and will be supported by 
island-wide public consultations, commu-
nity meetings, and radio programmes de-
signed to encourage broad national partic-
ipation.”

The ongoing consultation is being fa-
cilitated by the firm Ideas to Business In-
itiative, in collaboration with the govern-
ment’s Policy and Planning Division. 

“The consultancy has been commis-
sioned to develop a modern, locally driven 
framework that will guide Montserrat’s 
socioeconomic transformation into the fu-
ture,” the government says.

“The new Sustainable Development 
Strategy and National Development Plan 
will succeed the Montserrat Sustainable 
Development Plan (MSDP) 2008–2020, 

providing an updated framework that re-
flects the island’s current realities, emerg-
ing opportunities, and long-term ambi-
tions.” 

ASH TO CASH
There have been previous national and 

sectoral redevelopment strategies beyond 
the short-term outlook of most political 
manifestos in the seven elections held 
on the island since 1996. Montserrat’s 
Soufriere Hills volcano began erupting in 
1995 - 31 years ago -  and continued in 
a destructive eruptive phase until 2010. 
During that period of devastation it ren-
dered more than half of the island unin-
habitable. Although still rated as active, 
the intensively monitored volcano has 
not had an eruptive phase since then. It is 
now a main tourist attraction in Montser-
rat - for viewing from safe distances, along 
with the buried former capital Plymouth 
and abandoned villages. The natural phe-
nomenon of an active volcano is also a liv-
ing laboratory for international studies in 
volcanology and its related fields.

A sand-mining industry has also devel-
oped from volcanic material spewed out 
by the volcano.
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Welcome Home, Jaxon! 
By Christopher Tobutt 

When 18yearold Jaxon Cover stepped 
through the arrival doors at Owen Rob-
erts International Airport this week, the 
cheers that greeted him carried a meaning 
far deeper than balloons and applause. 
Cayman was celebrating a national mile-
stone: the first Caymanian ever drafted 
into the National Hockey League — and 
not just drafted, but selected in the first 
round, 32nd overall, by the Ottawa Sena-
tors.

For a country with no ice rink, no winter 
sports tradition, and no established path-
way into elite hockey, Cover’s achieve-
ment is nothing short of extraordinary. 
The homecoming at ORIA was warm and 
joyful, but beneath the celebration lay a 
profound sense of pride: Cayman had just 
placed a homegrown athlete into one of 
the most competitive sporting pipelines in 
North America.

Cover’s journey began far from the 

frozen arenas of Canada. As a child, he 
learned the game through roller hockey 
at Kings Sports Centre — the only hockey 
facility on the island. Those early sessions 
were informal, communitydriven, and 
worlds away from professional infrastruc-
ture. Yet they formed the foundation of a 
player whose determination quickly out-
grew the island’s limitations.

Paul Strenk, who helped run the youth 
roller hockey programme during Cover’s 
early years, remembers those beginnings 
vividly. “I was involved with the youth 
hockey programme for a few years while 
Jaxon was here — at Kings Sports Centre 
from six years old until 12, when he went 
to Canada,” he said. “I wasn’t an official 
coach. I was helping with the programme, 
with his dad and another coach.”

Strenk didn’t mince words about the 
scale of Cover’s achievement. “I think this 
achievement is monumental. Firstround 
draft is… insane!” he said. When asked 
why it was so monumental, he explained: 

“Well, for starters, we weren’t playing ice 
hockey — we were playing roller hockey, 
which is a very different sport. His dad 
was originally from Canada and he used 
to go back in the summers to play real ice 
hockey. 

“Jaxon wasn’t on the ice all the time like 
everybody else who usually gets drafted. 
That’s what makes it all the more amazing. 
He only started playing ice hockey when 
he was 12 or 13 years old, so in four or 
five years he developed the talent to be 
drafted into the NHL. He was beating out 
competition from the US, Canada, and all 
over Europe.”

Cover himself was visibly moved by the 
welcome at ORIA. “To be here and to come 
back to all this support after the recent 
draft is amazing,” he said. “I just really 
hope to continue to progress, and having 
all this support behind me just makes me 
want to progress even more.”

Asked how it felt to be a firstround draft 
pick, he admitted, “To be honest, I still 

don’t believe it. It was a really surreal ex-
perience for me and I’m really humbled by 
it. I want to take it day by day, just trying 
to get better and learn from the great or-
ganisation that drafted me. I’m really ex-
cited, and the draft is a great experience. It 
means the world to me, and I know this is 
just the start — I have to keep going.”

Since the draft, he has been balancing 
training with time at home. “It’s been a lot 
of training ready for the next season, and a 
lot of enjoying the summer with my family 
and friends — just regular old kids’ stuff.”

His message for Cayman’s young ath-
letes was simple and heartfelt: “It’s great 
to see the young kids come out because I 
know I was in their shoes once, and I hope 
I can set a great example for them.”

Cayman celebrates not just a rising ath-
lete, but a symbol of what determination, 
family support, and national pride can ac-
complish. His homecoming was more than 
a welcome — it was the recognition of his-
tory made, and history still unfolding.

XX Photo with Paul Strenk 

XXWelcome home, Jaxon! 

XX Jaxon Cover walks through the Arrivals Gate at ORIA airportXX Celebrating with family, friends and well-wishers at ORIA airport
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Packed Inbox Awaits New UK Foreign  
Secretary and New OTs Minister

There are several important issues re-
lating to Cayman and the other UK Over-
seas Territories(OTs) in the inbox of the 
UK’s new Foreign Secretary, Ed Miliband, 
and the new Minister of State/Parliamen-
tary Under-Secretary of State for the OTs, 
Uma Kumaran.

Ms Kumaran succeeds Stephen Dough-
ty, who had held the post from July 2024 
until the wide-ranging Cabinet reshuffle 
carried out by new British Prime Minis-
ter Andy Burnham this month. Since he 
took over the top UK political job from 
Sir Keir Starmer on July 17th in a seismic 
political power shift in the ruling Labour 
Party, Prime Minister Burnham has em-
barked on a series of policy and person-
nel changes at the top tier of the British 
government.

In a social media post about her new 
role, Minister Kumaran wrote about her 
‘new ministerial brief as Parliamentary 
Under-Secretary of State - covering: the 
Caribbean, the Overseas Territories, global 
tech and AI, and Violence Against Women 
and Girls (VAWG. “I look forward to work-
ing with global partners on our shared 
interests - from action on the climate cri-
sis in the Caribbean, to tackling VAWG, to 
unlocking the shared opportunities of the 
AI revolution. I will always stand up for 
Britain’s interests, relationships, and val-
ues abroad.”

Ms Kumaran, the Labour Member of 
Parliament for Stratford and Bow in Lon-
don, is known to have spoken out in the 
UK Parliament against ‘offshore tax ha-
vens’, calling them hiding places for illicit 
money, and has pressed the British gov-
ernment to close legislative loopholes on 
financial transparency. 

THE PARBO PARADOX
A key issue is the looming deadline for 

the across-the-board enactment of the 
controversial Public Access to Registers of 
Beneficial Ownership (PARBO) law. This 
broadly relates to all companies in the OTs 
but has particular application to those in 
the offshore financial services sector that 

operate within a specific framework of cli-
ent privacy and confidentiality.

After several years of negotiations with 
the British government, the OTs are facing 
the prospect of a UK Order-in-Council be-
ing imposed directly if they don’t have a 
UK-approved PARBO law in place by this 
summer.

That issue, which predates the previ-
ous Keir Starmer administration, has now 
been inherited by the new Andy Burnham 
UK Labour Party government. It goes back 
as far as 2015 to the period when the new 
Foreign Secretary, Ed Miliband, was the 
leader of the Labour Party and the Lead-
er of the Opposition in the British Parlia-
ment.

At that time, Mr Burnham was particu-
larly critical of the OTs’ financial services 
sectors, calling them ‘tax shelters’, much 
to the dismay of many OTs governments, 
which have relied on the sector as a crucial 
pillar of their local economies.

“A Labour government is not going to 
have endless consultation and dithering. 
We are going to give six months to these 
tax havens to agree to publish a register 
of beneficial ownership, and if they do not 
act we will recommend to the OECD that 
they are put on a blacklist,” he had insisted 
back then.

But he received significant pushback 
from several of the OTs, including the Cay-
man Islands, over what was rejected as a 
mislabelling of them as ‘tax havens’ and 
the negative connotations that term car-
ries.

Cayman and other jurisdictions with 
offshore financial sectors have been in on-
going negotiations with the Financial Ac-
tion Task Force(FATF)and other relevant 
agencies regarding the management and 
oversight of the sector, including enacting 
specific legislation.

The European Union officially removed 
the Cayman Islands from its list of non-co-
operative tax jurisdictions on October 6, 
2020. The territory was originally added 
to the blacklist earlier that year on Feb-
ruary 18, 2020, after failing to fully enact 

specific private funds legislation before 
the EU’s deadline.

It’s now left to be seen what stance Mr 
Miliband adopts on the issue in his current 
role, along with the new Minister of State 
for the OTs, Uma Kumaran.

Cayman has approached the matter 
from the perspective of ‘legitimate inter-
est’ and a fee to gain access to the infor-
mation.

CONSTITUTION CONCERNS
At the same time as the contentious 

PARBO issue, several OTs have been en-
gaged in talks with the British govern-
ment on their individual demands for 
constitutional reform. Their concerns and 
demands range from curbing or other-
wise redirecting some of the powers of the 
UK-appointed Governor to locally elected 
governments.

In the past decade, there have been at 
least three major reviews and Commis-
sions of Inquiry into relations between the 
UK and its Overseas Territories by both 
the House of Commons and the House of 
Lords.

In each case, the status quo has large-
ly been maintained, generally by agree-
ment, although there have been steps 
toward streamlining the administrative 
processes between the locally elected OT 
governments and the British government. 
In most instances, OTs have been seeking 
more internal administrative autonomy. 
However, the issue of outright independ-
ence, although raised in some instances, 
has for the most part been fairly subdued, 
falling more under the heading of ‘self-de-
termination’. All OTs’ constitutions have 

an inbuilt pathway to independence in-
volving a referendum and negotiations 
with the UK government.

Presently, while the British government 
retains responsibility for foreign relations, 
the OTs have some flexibility on specific 
issues involving foreign governments and 
international organisations - generally in 
consultation with the British government. 
The UK retains overarching responsibility 
for defence and security in the OTS, along 
with the power of direct legislative inter-
vention via Orders-in-Council to impose 
specific laws or overall direct rule.

An annual Joint Ministerial Council(-
JMC) summit has also led to some conces-
sions and other steps toward making the 
relationship between the OTs and the UK 
less cumbersome in specific areas, largely 
coming out of requests and proposals put 
forward by the OTs.



Stop Chasing the Scale—Focus on What 
Really Transforms Your Body

For many people, stepping on the 
bathroom scale has become a daily ritu-
al. It can determine whether they start 
the day feeling encouraged or defeated. 
One number flashes on the screen, and 
suddenly their mood, confidence, and 
motivation rise or fall.

But here’s the truth: your scale 
doesn’t tell the whole story.

If your goal is to become healthier, 
leaner, stronger, and more confident, 
it’s time to stop obsessing over your 
weight and start paying attention to 
what truly matters—your body compo-
sition and overall progress.

The Scale Can Be Misleading
Most bathroom scales simply meas-

ure your total body weight. They can’t 
tell the difference between body fat, 
muscle, water, or even the meal you ate 
a few hours earlier.

Your weight naturally changes 
throughout the day based on factors 
such as:

• Hydration levels
• Salt intake
• Recent meals
• Exercise
• Hormonal changes
• Bathroom visits
It’s completely normal for your 

weight to fluctuate by several pounds 
in a single day. Yet many people panic 
when they see the number increase, 
even though they’ve gained absolutely 
no body fat.

To make matters worse, digital scales 
aren’t always perfectly accurate. If 
they’re placed on uneven flooring or 
aren’t properly calibrated after being 
moved, the reading can vary even more.

Weight Isn’t the Same as Fat
One of the biggest misconceptions in 

fitness is believing that losing weight au-
tomatically means losing fat.

Your body is made up of several compo-
nents:

• Body fat
• Muscle
• Bones
• Organs
• Water
When most people say they want to lose 

weight, what they really mean is they want 
to lose excess body fat while keeping—or 
even building—lean muscle.

That’s a very different goal.
Muscle is healthy. It boosts your metab-

olism, strengthens your body, improves 
posture, protects your joints, and helps 
you stay active as you age.

The scale, however, simply lumps 
everything together.

Why Progress Sometimes 
Appears to Stall

Many people experience rapid weight 
loss during the first week or two of im-
proving their nutrition. This initial drop 
is largely water weight as the body uses 
stored carbohydrates.

Then something frustrating happens.
The scale barely moves.
People begin questioning themselves.
“Is this diet working?”
“Why am I exercising if nothing is chang-

ing?”
In reality, this is often when the most 

important changes are taking place.
Your body may be burning fat while si-

multaneously building lean muscle. Since 
muscle is denser than fat, your weight may 
stay relatively stable even though your 

waistline is shrinking and your clothes fit 
much better.

You could lose three pounds of fat while 
gaining two pounds of muscle, resulting in 
only a one-pound change on the scale—
but a dramatic improvement in how you 
look and feel.

Body Composition Is the Real 
Measure of Success

Instead of asking, “How much do I 
weigh?”

Start asking:
• Am I stronger than last month?
• Do my clothes fit better?
• Do I have more energy?
• Am I sleeping better?
• Am I moving with greater confidence?
• Has my waist become smaller?
• Do I feel healthier?
These are the victories that truly matter.
A healthier body isn’t defined by a num-

ber on a scale. It’s defined by lower body 
fat, increased strength, better endurance, 
improved mobility, and greater confidence.

The Best Progress Tracker? 
Photos

While body fat measurements can pro-
vide valuable information, nothing cap-
tures transformation quite like progress 
photos.

A picture reveals what the scale never 
can.

When you compare photos taken several 
weeks apart, you’ll notice changes in your 
posture, muscle definition, waistline, arms, 
legs, and overall appearance. Often, these 
visual improvements are remarkable—
even when the scale has barely changed.

That’s because you’re transforming 
your body, not simply reducing a number.

Celebrate Real Progress
Don’t let the bathroom scale determine 

your self-worth.
Celebrate every healthy meal you eat.
Celebrate every workout you complete.
Celebrate every pound of fat you lose, 

every bit of muscle you gain, and every 
healthy habit you build.

Those victories last far longer than any 
number displayed on a screen.

If you’re ready to stop chasing the scale 
and start achieving real, lasting results, I’d 
love to help.

Together, we’ll focus on reducing body 
fat, building strength, improving your 
health, and creating a body you’ll be proud 
of—not just a lower number on the scale.

Call Ernest at Body Shapers Person-
al Training Fitness Studio at 325-8696 
and let’s begin your transformation to-
day.

X Ernest Ebanks
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TOTAL SHIPS – 3
TOTAL PASSENGERS – 9,346

Monday Tuesday Wednesday Thursday

3 4 5 6

Adventure of the Seas Celebrity Reflection Norwegian Prima

Total Passengers Total Passengers Total Passengers Total Passengers

3,000 3,046 0 3,300

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  J U LY  2 3



DEATH ANNOUNCEMENTS

Parliament Honours the Life of our last living 
National Hero, Hon. Francine E. Jackson, GMM

A lying-in-state for the late Honourable 
Francine E. Jackson, GMM, was held at the 
House of Parliament last Wednesday, 15th 
July 2026, allowing respect to be paid to 
the last living National Hero of the Cayman 
Islands. Members of Parliament, family, 
friends and members of the wider com-
munity gathered to honour her life and 
her many contributions to the Cayman 
Islands.

Honourable Jackson was designated a 
National Hero in 2025 in recognition of 
her decades of community service and 
her pioneering role in the Caymanian 
women’s suffrage movement. She was a 
trailblazer whose determination and dedi-
cation paved the way for greater contribu-
tions of women in politics and public life, 
including advocating for women to partic-
ipate in politics in the Cayman Islands. Her 
courage, vision and steadfast commitment 
to serving her country continue to inspire 
generations of Caymanians. She was one 
of the renowned “Phenomenal Four”, the 

four women who ran in the 1959 general 
elections.

As part of the ceremony, past and cur-
rent female Members of Parliament, along 

with Her Excellency the Governor, Mrs. 
Jane Owen, laid a floral tribute at the As-
piration Monument in Heroes Square as a 
mark of respect for Honourable Jackson’s 

service to the Cayman Islands.
Speaker of the Parliament, Hon. D. 

Ezzard Miller, reflected on Honourable 
Jackson’s enduring legacy. “Honourable 
Francine E. Jackson dedicated her life to 
serving the people of the Cayman Islands 
with integrity, compassion and unwaver-
ing determination. She was a true pioneer 
whose contributions helped shape our 
democracy and strengthen our nation. It 
was a privilege for Parliament to provide 
an opportunity to honour her life and cele-
brate the remarkable legacy she leaves be-
hind. Her example of service and leader-
ship will continue to inspire Caymanians 
for generations to come.”

The Parliament of the Cayman Islands 
extends its sincere condolences to the 
family and loved ones of the Honoura-
ble Francine E. Jackson, GMM. Her life of 
service, leadership and dedication to the 
Cayman Islands will be remembered with 
gratitude and respect, and her legacy will 
continue to inspire future generations.
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The family of the late
 Carlene Zana Nicholson, 
regrets to announce her 

passing on July 12th, 2026.  

A funeral service will be
 held at 10 a.m.  at 

Wesleyan Holiness Church on 150 NW 
Point Rd West Bay  

Viewing from 9:00-10:00 a.m. 

Interment will follow at the
 Batabano Memorial Cemetery. 

The family kindly requests that all those 
attending wear any shade of blue, as 

blue was her favorite color.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Ms. Betty Ann Seymour
Who passed away on July 17th 2026.

A Thanksgiving Service will be held at 
Church of God Chapel-Frank Sound
1275 Frank Sound Road, North Side
Grand Cayman, Cayman Islands on 

Saturday, August 1st 2026 at 10:00 a.m.

Viewing: Closed Casket
Interment: North Side Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Patrick William Watler 
“Uncle P”

Who passed away on July 10, 2026 .

A Thanksgiving Service will be held at
Church of God Chapel, Walkers Rd, 

George Town, Grand Cayman
on Saturday August 1st, 2026 at 

10:00 a.m.

Viewing: Closed Casket
Interment: Prospect Cemetery 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of 

Mr. Leroy George Castro
Who passed on June 28th 2026.

A Service of Thanksgiving will be
Held at All Nations UPC 

23A Woodlake Drive, George Town 
Grand Cayman, Cayman Islands 

On Friday, July 31st 2026 at 12:30 p.m.

Viewing: 11:30 a.m. – 12:30 p.m.
Interment: Batabano Memorial Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of Mrs. Delores MCField who 

passed away on June 15 2026 

A Service of thanksgiving will be held 
on Saturday August 8, 2026 at 

1:00 p.m.

Viewing : 12:00 - 1:00 p.m. 
at the All Nations Pentecostal Church, 
Grand Cayman 23A Woodlake Drive, 

George Town, Grand Cayman. 

Interment will follow at Prospect 
Cemetery 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of 

Ms. Byrl Theodora Ebanks
Who passed on July 27th 2026.

Details of a Thanksgiving Service 
will be announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Leslie Kelach Vernon
Who passed away on July 09th 2026.

A Thanksgiving Service will be held at 
Ninety & Nine Church, 

209 Powell Smith Drive, West Bay, 
Grand Cayman, Cayman Islands on 

Sunday, August 2, 2026, at 3:00 p.m. 

Viewing: 2:30 p.m.-3:00 p.m. 
Internment: Batabano Memorial Cemetery



Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Active
Being
Birth
Breath
Conscious
Creation
Essence
Existence
Flame

Mind
Presence
Psyche
Self
Soul
Spark
Spirit
Survival
Vital

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

Head Chef – Job ID # G4F4J6
Company: Food Fanatics Ltd. T/A Union Bar & Grill

Location: Camana Bay, Grand Cayman

Salary: KYD $5,500 – $6,500 monthly

Closing Date: August 5, 2026

Union Bar & Grill is seeking an experienced and innovative Head Chef to lead our 

kitchen team and deliver exceptional dining experiences. The successful candidate 

will oversee daily kitchen operations, develop creative menus, maintain high 

standards of food quality and presentation, manage inventory and food costs, and 

ensure compliance with health and safety standards.

Applicants must have 10+ years of culinary experience, with proven experience 

as a Head Chef or Senior Chef in a high-end, fast-paced restaurant environment. 

Previous experience in a Forbes 5-Diamond or Michelin-Star restaurant is required. 

Candidates must have experience catering large volumes of up to 600 guests, along 

with advanced meat butchery and fi sh fi lleting skills across various categories.

Strong leadership, communication, organizational skills, and a passion for culinary 

excellence are essential. The role requires the ability to mentor kitchen staff, drive 

menu innovation, and maintain exceptional standards under pressure.

Caymanians and Permanent Residents are warmly encouraged to apply. Qualifi ed 

candidates should submit their CV, Health & Physical, Police Clearance, and proof of 

a valid driver’s license to uniongrillcayman@outlook.com for consideration.

National Security
Position: Senior Security Officer
Salary Range:  KYD 2,800.00 to 3,000.00/ Monthly
Job Portal ID:  C5A5P6
Job Type:  Full Time
Location:  Grand Cayman
Work Hours/month 180 hrs.
Deadline of Submission:  Aug 6, 2026

Job Description and Qualifi cation:
- Effectively lead a team of security officers acting as a role model at all times.
- To guide performance through conducting the initial investigation meetings under 
the probation, capability, disciplinary and absence policy.
- Responsible for holding regular meetings with management pertaining to reports and 
following up on any actions identifi ed and for ensuring all tasks and responsibilities 
of guards are completed.
- Providing handovers to other teams at the end of shifts.
- Ensuring that the guards adheres to health and safety procedures.
- Provide regular briefi ngs to staff particularly around any key changes or events.
- Identify and challenge inappropriate behavior.
- Ensure staff are fully current with their regulatory licensing and accreditation (e.g. 
along with Management and in coordination with Management).
- Identify individual staff development issues.
- Lead security staff engaged on critical operational incidents, instigating elevation 
protocols where necessary and holding ‘ hot debriefs’.
- To carry out any other duties as requested by Management.
- 7-8 years of experience
- Knowledge of CPR and First Aid Training, Self Defense, Maritime, Mash Training 
Certifi cate ( as an asset)
- Good initiative & customer service oriented
- Clean Police Clearance

Company: Cay Electro
Position: Senior Sales Associate
Location: George Town, Grand Cayman
Employment Type: Full-Time
Salary: KYD $1,706.25 – KYD $1,755.00 per month

Please refer to the attached job description for publication.

Interested applicants are requested to submit their CV and supporting documents to:
Email: cayelectromart@gmail.com

AQUARIUS GENEAL CONTRACTORS. Rough carpentry form work for columns 

beams and slabs, installation of doors and windows, framing of metal studs and 

install sheetrock. installation of cabinets, installation of speed poles for masonry, 

Install driveways and site works. Profi cient in building wood and concrete stairs. Need 

more than 10 years of experience as a Carpenter

Work for minimum 45 hours a week. CI$14/hr. to work on jobsite in Crystal harbor.

EMAIL: aquariusgencon@yahoo.com

KPMG in the Cayman Islands provides Audit, Tax, and Advisory services and invites applications from qualified candidates for the following positions. 
Please note that only candidates who meet the job requirements will be selected for an interview.

Supervisor/Assistant Manager, SOQM
US$75,000 to $85,000 per annum

In conjunction with the firm’s compliance with the requirements of ISQM1 and QC 1000, and reporting to the SoQM Leader with Operational Responsibility and 
SoQM Delegate, the Supervisor/Assistant Manager of SoQM will be responsible for the following:

The requirements: Applicants for the Supervisor/Assistant Manager 
position must hold an internationally recognized professional accounting 
qualification (CPA, CA, ACCA, etc.) OR must have successfully completed 
all courses and examinations required for attainment of a recognized 
professional accounting designation and have attained at least four 
years relevant experience in either external audit or advisory services, 
preferably within the financial services industry OR must have worked at a 
comparable level with an international affiliate office of KPMG for at least 
two years AND must have exposure to IFRS and/or US GAAP. 

Benefits: A competitive salary commensurate with qualifications and 
experience, plus discretionary performance related bonus, comprehensive 
medical plan, pension plan (in line with Cayman Islands Labor Law), 
flexible vacation scheme, free on-site corporate gym membership and a 
recognizable and reputable corporate social responsibility program. 

For more information and to review the job descriptions in full, please visit 
our website: kpmg.ky/careers. Applications for the above positions should 
be submitted online via kpmg.ky/careers no later than August 6, 2026. 

© 2026 KPMG LLP, a Cayman Islands limited liability partnership and a member firm of the KPMG global organization of independent member firms affiliated with KPMG International Limited, a private English 
company limited by guarantee. All rights reserved.

Operational responsibilities:
• Monitoring the operation of the firms SoQM controls and resolving 

instances of late controls and escalating as necessary
• Design and implementation new processes and controls across the firm 

(Audit, Tax and Advisory) as necessary
• Participate in the annual iRAP process and narrative process
• Prepare monthly reporting related to SoQM including status of the annual 

testing program, control operations and remediation progress.

Testing responsibilities: 
• Formulating an annual internal audit plan and undertaking internal 

audits to ensure the firm complies with ISQM1 and QC 1000 operational 
responsibilities. This will include testing the operating effectiveness over the 
firm’s documented controls pertaining to the following functions: acceptance 
& continuance, engagement performance, governance & leadership, 
human resources & project management, information and communication, 
intellectual resources, iterative risk management, monitoring and 
remediation, relevant ethical requirements, and technological resources. 

• Conducting testing and analysis of specified areas of the SoQM using 
samples and other data and documenting the results of testing in KPMG’s 
audit software 

• Identifying and reporting on control deficiencies to management, 
identifying remedial actions and improving current processes and 
identifying opportunities to improve operational efficiency.
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P&P CONSTRUCTION – NOW HIRING
Construction Labourer (1 Position) – Cayman Brac

WORC Job Portal ID: V5J2Q2

Stone Mason Helper (1 Position) – Cayman Brac

WORC Job Portal ID: T5N3M7

Full-time (45 hours/week).

Construction Labourer: CI$8.75–$9.00/hour (5–6 years’ experience).

Stone Mason Helper: CI$12.00–$12.50/hour (6–8 years’ experience).

Applicants must have a high school education (or equivalent), a valid driver’s licence, 

police clearance, basic math skills, be physically fit, reliable, and willing to work flexible 

hours, including overtime, weekends, and public holidays. Qualified Caymanians are 

encouraged to apply.

Submit your CV, police clearance, and a copy of your driver’s licence to

p_pconstructions@yahoo.com or P.O. Box 166, KY2-2001.

Closing Date: August 7, 2026.

BUSINESS ADMINISTRATIVE ASSISTANT WORC ID: M5Y5J5
Experienced admin professional needed for electrical & construction operations 
(Commercial & Industrial Sector). Must be skilled in scheduling, job sheets, permits, 
safety records, inventory tracking, payroll support & customer service. Proficient in 
QuickBooks, AutoCAD, Fleetmate, Buildxact & Microsoft 365 required.

Apply: modernelectric.ky@gmail.com

SCREEN INSTALLER
JOB-ID#Q5Q3J3
Hydes & Sons Limited 
Full-Time/KYD$12-KYD$18/Hr. 
Duties: Install, repair, maintain 
screens, follow safety procedures, 
manage supplies, reports, and cus-
tomer support. 
Requirements: Driver’s license, tools/
installation skills, Precision, Team-
work, Reliability, Clean Record. 
Benefits: Pension, health insurance, 
statutory benefits. 
Apply: recruitment@rdmagency.ky 
(include position/company name)

CUSTOMER SERVICE AGENT /
GENERAL HELPER
JOB-ID#U3F5J8
RD CONSULTANT AGENCY SER-
VICES LTD.
Full-Time/KYD$8.75/hr. 
Duties: Customer service, answer-
ing calls/emails, QuickBooks, clerical 
support, recruitment processing, visa/
immigration documentation, filing, and 
office cleaning.
Requirements: 1–2 years’ experi-
ence, Basic Accounting knowledge/
computer proficiency, clean police re-
cord.
Benefits: Pension, Health Insurance, 
Statutory Benefits
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

MASON
DENVER A BARNES T/A EXCLU-
SIVE BUILDERS CONSTRUCTION
JOB-ID# P3M5N3
Full-Time/KYD$8.75–KYD$15/Hr. 

Duties: Masonry Repairs/Finishes, 
Construction, Material Estimates, 
Equipment Operation, Blueprints, 
Maintain Site Cleanliness.
Requirements: Driver’s License, 
Masonry Experience/Apprentice-
ship, Tool Proficiency, Physical Ability, 
Teamwork, Clean Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(include position/company name)

MASON 
JOB-ID# F5K5W4
TOPNOTCH DEVELOPMENT LTD 
T/A TOPNOTCH DEVELOPMENT
(Full-Time) KYD$10–$14/Hr.

Duties: Masonry Repairs/Finishes, 
Construction, Material Estimates, 
Equipment Operation, Blueprints, 
Maintain Site Cleanliness.
Requirements: Masonry Experi-
ence/Apprenticeship, Tool Proficiency, 
Physical Ability, Teamwork, Clean Re-
cord, Driver’s License.
Benefits: Pension, Health Insurance, 
Statutory Benefits
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

SALES ASSISTANT 
JOB-ID# J7W204 
Beauty Avenue
Full-Time/KYD$8.75/hr.
Duties: Assisting customers, process-
ing orders, preparing invoices, recom-
mending products, handling deliver-
ies, and providing excellent customer 
service.
Requirements: 1–2 years’ experi-
ence, excellent customer service, 
friendly/helpful, engaging personality. 
Availability for shifts, weekends, holi-
days.
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

MASON
JOB-ID#S5M4X6
Tamarra D. Davis T/A Prestige Con-
struction and Development
Full-Time/KYD$10–KYD$15/Hr. 
Duties: Interpret Blueprints, Mason-
ry Construction/Restoration, Repairs, 
Machinery Operation, Safety Aware-
ness, Material Preparation, and Ap-
prentice Guidance. 
Requirements: 5+ Years’ Experience, 
Precise Blueprint Interpretation, Tool 
Knowledge, Endurance, Diploma, 
Clean Record. 
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

Sandbar Seeks:
Full Time Food and Beverage Sever
Min 4 years experience in a fast-paced restaurant setting. Be able to work in an out-
door environment in extreme heat.
6.56/Hr. + Grats. + Statutory Benefits
Full Time Bartender
Min. 4 yrs. Experience. Must be outgoing to keep guests entertained while expert-
ly preparing their preferred beverages. Aside from possessing showmanship and 
knowledge of cocktails, spirits, beer and wine. . Be able to work in an outdoor envi-
ronment in extreme heat.
6.56/Hr. + Grats. + Statutory Benefits
Full Time General Helper:
Must have previous hospitality experience (min. 2 years). The successful candidate 
must be able to assist current staff by preparing garnishes, having stocked all of 
the ingredients that are required for bartender to produce his orders, so our clients 
are served in a timely fashion. Must be capable of keeping track of inventory levels, 
alerting management when supplies are running low, and participating in periodic 
inventory counts. Be able Follow all safety and sanitation protocols to ensure a safe 
and clean working environment for staff and customers. Work closely with bartenders, 
and other staff members to provide seamless service and contribute to a positive 
team atmosphere.  Be willing to adapt to changing priorities and handle various tasks 
as needed to support the efficient operation of the bar. Must be able to lift at least 50 
pounds. Be able to work in an outdoor environment in extreme heat
6.56/Hr. + Grats. + Statutory Benefits
Caymanians and RERC Holders Only Please
Email CV to imaginecayman@gmial.com

Applications are invited for the post of
Deputy Head Listing

Applicants for this position must have in-depth understanding of the securities industry and 
capital market transactions as well as the legal and accounting issues relating to listed com-
panies.

We are seeking a qualified lawyer, accountant, or holder of a relevant professional designation 
with a minimum of four years’ post qualification experience gained at a stock exchange, private 
practice, investment bank, securities house, or with an asset management entity.  The posi-
tion requires sound working knowledge of disclosure issues applicable to financial products, 
including investment funds and capital markets transactions. The applicant must have expe-
rience and knowledge of market regulation (including market surveillance) trading practices, 
and settlement and clearing of transactions and regulation of listed issuers and their principals. 

The applicant should be highly motivated, reliable, and able to work in a team environment and 
possess excellent communication and drafting skills. He or she must be capable of working 
well under pressure to meet tight deadlines.

Listing Department
1. To scrutinize, review, and process listing applications in a timely manner; 
2. To effect the listing of further issues and securities;
3. To assist the Head of Listing with the management and supervision of the listing department;
4. To assist in executing policy decisions of the Council as related to listing matters and as 
delegated through the CEO;
5. To assist in drafting new rules and regulations for approval relating to listings as and when 
the need arises;
6. To act as the front line for communications with listed and potentially listed entities and liaise 
with listing agents, broker members, and other professional service providers in relation to 
listing applications;
7. To ensure that listed entities comply with the listing rules and continuing obligations;
8. To ensure that there are appropriate mechanisms in place for the dissemination of timely and 
accurate information about listed entities;
9. To ensure that international standards are taken into account in every aspect of the operation 
of the listing department so that the CSX maintains its reputation for excellent service;
10. To assess and advise on the suitability of potential listings for listing purposes; 
11. To act as the Anti-Money Laundering Compliance Officer and the Money Laundering Re-
porting Officer;
12. To assist the Head of Listing in training other members of the listing department; and
13. To assist the Head of Listing with ad-hoc projects if required. 

Other CSX Responsibilities
1. To act as requested as the Head of Listing in the postholder’s absence; and
2. To assist in marketing efforts for the CSX, locally and abroad

SALARY
Remuneration will be commensurate with qualifications and experience – salary range 
CI$87,444 – CI$114,768. 

Applications forms are available at www.csx.ky

BENEFITS
A comprehensive benefits package is offered including health insurance and pension plan. 
Applicants should apply in writing, with a detailed curriculum vitae addressed to:

Operations & Finance Manager
Cayman Islands Stock Exchange

4th Floor, Pavilion East, 
Cricket Square
 P.O. Box 2408 

Grand Cayman KY1-1105 Cayman Islands
E-mail HR@csx.ky

The deadline for applications is Friday August 7, 2026
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Sous Chef – WORC ID D5T4A3

Job Description/Requirements:
- Minimum of 5-6 years’ experience in a professional kitch-en or culinary environment;
- Assist the Head Chef in daily kitchen operations and food preparation;
- Ensure all dishes are prepared and presented according to quality and presentation standards;
- Maintain high standards of food safety, sanitation, and kitchen cleanliness;
- Supervise and support kitchen staff, ensuring teamwork and efficiency during service;
- Monitor inventory levels and assist with ordering and stock control;
- Ability to work in a fast-paced environment while manag-ing multiple tasks effectively;
- Strong leadership, communication, and organizational skills;
- Willingness to work flexible schedules including week-ends, holidays, and split shifts;
- Passion for culinary excellence with a professional ap-pearance and positive attitude.

Qualifications
- Certificate/ Diploma in Culinary Arts 

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$8.89 - KYD$13.33 (45 hours per week) 
- Gratuities

Available Positions – 1 
Only qualified persons will be interviewed.

Team Leader - WORC ID X4R5N6 

Job Description/Requirements:
- Minimum of 8-10 years’ experience in a professional kitchen or culinary environment;
- Oversee all front-of-house operations to ensure ex-ceptional guest experiences;
- Lead, train, mentor, and motivate hosts, servers, and bartenders;
- Maintain and uphold fine dining service standards and professionalism;
- Manage reservations and seating flow using the OpenTable system;
- Handle guest relations, feedback, and issue resolu-tion promptly and professionally;
- Coordinate closely with the kitchen team to ensure smooth service execution;
- Ensure cleanliness, presentation, and ambiance standards are consistently maintained;
- Promote the restaurant within the local community and luxury hospitality market;
- Build relationships with hotels, concierges, luxury condominiums, and local businesses;
- Represent the restaurant at events, tastings, and networking opportunities;
- Demonstrate strong wine knowledge and provide pairing recommendations to guests;
- Assist guests with menu selections and provide in-formed dining recommendations;
- Manage staff scheduling, payroll oversight, and team performance evaluations;
- Monitor front-of-house inventory levels and coordi-nate supply ordering;
- Ensure compliance with health, safety, and licensing regulations while supporting revenue and service 
goals.
- Full-time (45 hours per week)

Qualifications
- Diploma or Degree in Hospitality Management, Res-taurant Management, or a related field preferred

Bi-weekly wages include: 
- Annual Salary Range: CI$36,000 – 50,000 

Available Positions – 1 
Only qualified persons will be interviewed.

Food and Beverage Server - WORC ID B4M2M2

Job Description/Requirements:
- Minimum 3+ years experience in an upscale dining estab-lishment;
- Knowledge of Aloha POS System;
- Strong knowledge of food preparation and menu items;
- Good knowledge of wine and beverage service;
- Excellent communication and organizational skills;
- Ability to provide exceptional guest service and handle guest requests professionally;
- Ability to multitask and work efficiently in a fast-paced environment;
- Flexible availability, including weekends, split shifts, and holidays;
- Professional appearance and demeanor at all times;
- Ability to work well as part of a team and assist cowork-ers when needed;
- Strong understanding of cleanliness, organization, and opening/closing side work procedures

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (45 hours per week) 
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.

Bartender/Server - WORC ID M6N3E7

Job Description/Requirements:
- Prepare and serve alcoholic and non-alcoholic bever-ages;
- Mix cocktails and specialty drinks according to cus-tomer preferences;
- Take customer orders and serve food, snacks, and drinks efficiently;
- Present menus and make food and beverage recom-mendations;
- Deliver excellent customer service and maintain a guest-focused attitude;
- Check identification and ensure compliance with le-gal drinking age regulations;
- Restock bar inventory and maintain cleanliness of service areas;
- Follow all food and beverage safety and sanitation regulations;
- Ability to work in a fast-paced environment with strong communication skills;
- Must be willing to work weekends, holidays, and split shifts.

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (45 hours per week) 
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.

Assistant Server/ Food Runner - WORC ID K7Y6X7

Job Description/Requirements:
- Minimum of 2+ years’ experience in a dining or hospitality establishment;
- Excellent food service knowledge with an in-depth under-standing of food preparation;
- Good knowledge of wine, cocktails, and beverage service;
- Strong communication, organization, and multitasking skills;
- Ability to provide exceptional guest service and handle guest requests professionally;
- Professional appearance and demeanor at all times;
- Ability to work safely, efficiently, and as part of a team environment;
- Willingness to work flexible schedules including week-ends, holidays, and split shifts;
- Responsible for maintaining cleanliness, organization, and completing opening/closing side duties;
- Reading, writing, and oral proficiency in the English lan-guage.

Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (45 hours per week) 
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.	

Cook - WORC ID J3F7D8

Job Description/Requirements:
- 5–6 years of professional cooking experience required;
- Ability to prepare and plate food consistently according to recipes and presentation standards;
- Strong knowledge of kitchen hygiene and HACCP food safety procedures;
- Set up workstations with the required mise en place, tools, equipment, and supplies according to 
estab-lished standards.
- Safe operation and maintenance awareness of heavy duty kitchen equipment;
- Ability to work efficiently in a fast-paced team environ-ment while maintaining professionalism
- Strong time management and organizational skills for opening, prep, service, and closing duties
- Ability to manage stock, minimize food waste, and support food cost control
- Flexibility to work varied hours based on restaurant op-erational needs
- Commitment to high guest satisfaction standards, in-cluding handling special requests and responding 
pro-fessionally to feedback/complaints

Qualifications:
- Certificate/ Diploma in Culinary Arts 

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$7.00 - KYD$14.50 (45 hours per week)
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.

Assistant/Line Cook - WORC ID P5W5X8

Job Description/Requirements:
- 3-4 years of professional cooking experience required;
- Ability to prepare and plate food consistently according to recipes and presentation standards;
- Strong knowledge of kitchen hygiene and HACCP food safety procedures;
- Set up workstations with the required mise en place, tools, equipment, and supplies according to 
established stand-ards.
- Safe operation and maintenance awareness of heavy duty kitchen equipment;
- Ability to work efficiently in a fast-paced team environ-ment while maintaining professionalism
- Strong time management and organizational skills for opening, prep, service, and closing duties
- Ability to manage stock, minimize food waste, and support food cost control
- Flexibility to work varied hours based on restaurant opera-tional needs
- Commitment to high guest satisfaction standards, includ-ing handling special requests and responding 
professional-ly to feedback/complaints

Qualifications:
- Certificate/ Diploma in Culinary Arts 

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$6.56 - KYD$13.50 (45 hours per week) 
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.

Kitchen Helper - WORC ID T6B3V7

Job Description/Requirements:
- 1 to 2 years’ experience and knowledge in food and beverage industry as a  kitchen helper is a must;
- Should have proper knowledge on how to handle all cleaning chemicals; 
- Maintain proper hygiene at all times in all areas of the restaurant; 
- Provide the cooks, and servers with support and assis-tance; 
- Keep all areas clean, dry and safe for other workers;
- Ability to lift and carry up to 50 lbs;
- Able to clean gas stoves, ovens, floor, floor mats & grills;
- Works well in a team environment
- Ability to work weekends, holidays, split shifts, night Shift and shift work;
- Must be in good health and fit to work all the time.

Qualifications: 
- High School Certificate;
- Fluency in English is required

Bi-weekly wages include: 
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.00 (45 hours per week) 
- Gratuities

Available Positions – 4
Only qualified persons will be interviewed.

Hourly Rate/Annual Salary Range includes entry rate to maximum rate for role depending on experience 
Health Insurance and Pension Plan provided for all positions in accordance with the Labour Law requirements

Resumes from qualified Caymanians and PR Holders should be emailed to:
bluecilantrohr24@gmail.com or bluecilantro@candw.ky

Blue Cilantro Holdings Ltd
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Job Title:  Counsel
WORC Job ID: D7F2V2
Salary: US$240,000 – US$285,000 per annum

Conyers is a leading international law firm advising on the laws of Bermuda, the British Virgin 
Islands and the Cayman Islands. Conyers has seven offices worldwide and is affiliated with 
the Conyers Client Services group of companies which provide corporate administration, 
secretarial, trust and management services. Across the firm, we take pride in living our core 
values in all that we do: our commitment to collegiality, connectedness, diversity, excellence, 
integrity, initiative and legacy set Conyers apart from other employers. This means investing 
in our people and creating a respectful and collaborative professional environment for all em-
ployees, as well as being an active contributor to the communities in which we live and work.

Conyers is inviting applications from qualified candidates for the position of Counsel.

About the job
Conyers Corporate Department renders advice to commercial clients around the world on a 
variety of corporate and commercial transactions.  Groups within the Corporate Department 
specialize in advising in various areas (some of which are subject to specific regulation) 
including; banking and financing, capital markets, securities, shipping and aircraft registra-
tion and financing, mergers and acquisitions, mutual and investment funds and investment 
business.  

What You’ll Need
• Qualified solicitor, with at least 10 years PQE 
• Strong commercial awareness
• Deep expertise with extensive experience in specialist areas 
• Demonstrates strong insight into clients and markets
• An ability to communicate effectively with colleagues and clients
• Provides wise counsel on complex or sensitive issues

Submit CV and cover letter to: CareersCayman@conyers.com

Company: Ellis Construction - Job ID: M6C6C3
Position: Mason Salary: CI$12-15 per hour Hours: 40-45 hrs/wk
***Full Job Description on Job Cayman*******

Ellis Construction is seeking a skilled and hardworking Mason to join our team
Mason Responsibilities:
• Cutting, shaping and dressing materials.
• Lifting, carrying and placing prepared blocks.
• Reading and following technical drawings.
• Mixing cement and mortar.
Requirements:
• 3-4 + years working as a Mason
Applicant MUST provide CV, Cover Letter, proof of Cayman status, 3 work references, 
and Police record to admin@pbsolutions.ky. Please note that ONLY suitably qualified 
Caymanians/RERC & PR Holders will be selected for an interview.

Assistant Cook
WORC ID: A8J8T8
Kai One Limited is seeking Assistant Cooks to support its kitchen team in 
a fast-paced restaurant environment. The successful candidates will assist 
with food preparation, perform basic cooking duties, and help maintain high 
standards of cleanliness and food safety. This role is essential to ensuring 
timely service and consistent food quality.
Responsibilities Include:
• Assist chefs and line cooks with daily food preparation, including washing, 

chopping, marinating, and portioning ingredients 
• Support the preparation of menu items in accordance with the restaurant’s recipes and 
presentation standards 
• Maintain cleanliness and organization of kitchen stations before, during, and after service 
• Ensure all food is handled, stored, and prepared in compliance with health and safety 
regulations 
• Assist with plating and assembling dishes during service periods 
• Restock kitchen supplies and notify senior staff of low inventory levels 
• Clean and sanitize kitchen equipment, utensils, and work areas 
• Follow instructions from the Head Chef or Sous Chef to ensure smooth kitchen operations 
• Assist with receiving and properly storing deliveries 
Qualifications:
• High school diploma or level 1 Certificate in General Cookery equivalent 
• Or minimum of 3 years’ experience in a busy restaurant or hotel kitchen in a similar role
• Requires working evenings, weekends, and public holidays 
• Prolonged standing and ability to lift moderate weights 
• Exposure to heat, sharp objects, and kitchen equipment
Salary: CI$9.00 to CI$11.00 plus grats 
Benefits: In accordance with Cayman Islands Labour Law
Location: Kaibo Bar and Beach Restaurant, North Side, Grand Cayman 
Employment Type: Full-Time
Qualified Caymanians/PR Holders are encouraged to apply
To apply please email your CV/Resume to: working@kaibo.ky

Company: Aktiv Builder
Position: Building Construction Labourer Salary: CI$12-15 per hour Hrs: 40-45
***Full Job Description on Job Cayman*******

Aktiv Builder is seeking a skilled and hardworking Building Construction Labourer to join our 
team
Mason Responsibilities:
• Measure, mark, and cut drywall panels according to design plans.
• Patch, trim, and smooth rough spots and edges.
• Safely separate recyclable and non-recyclable waste
• Keep walkways and access areas clear for safety
Requirements:
• 3-4 + years working as a Mason
Applicant MUST provide CV, Cover Letter, proof of Cayman status, 3 work references, and 
Police record to admin@pbsolutions.ky. Please note that ONLY suitably qualified Caymanians/
RERC & PR Holders will be selected for an interview.

SITE INSPECTION ENGINEER - ID. N7N5N7
KYD$55,000 - $65,000 per annum (paid monthly)

AMR Consulting Engineers is a multi-disciplinary engineering consultancy company cover-
ing all aspects of structural and civil engineering. The company has extensive experience 
working in the Cayman Islands from design, project management, and site monitoring. We 
offer a wide range of services to clients with their experienced and qualified consulting team 
known for delivering excellence.

Duties & Responsibilities: Reasonable work expected of a Structural Site Inspection En-
gineer to include but not limited to: Conducting Site Special Inspections in accordance with 
Chapter 17 of IBC2009.   Pre-pour inspections to confirm compliance with design intent 
drawings for reinforcement and post-tensioned cabling installations, structural steelwork, 
seismic restraints for MEP equipment, fire protection of structural elements and hurricane 
hardening. Collation of Special Inspection reports and project management. 

Requirements: A Senior Engineer possessing a bachelor’s degree in civil engineering as 
minimum, and 10 or more years of extensive site experience on major projects.  Experience 
working with the installation of post-tensioned cabling is essential along with a clean Police 
Record and a valid Drivers’ Licence. Must have attention to detail, be goal-oriented, and work 
well under pressure.

Qualified and interested persons can email mark.reed@amr.ky

KUAVO LIMITED
Position: Bookkeeper
Employment Type: Full-Time
Salary: KYD $3,200–$3,500 per Month
Benefits: As per Cayman Islands Labour Law

The employer seeks an experienced Bookkeeper to maintain accurate financial re-
cords, support accounting operations, and ensure compliance with Cayman Islands 
financial regulations. The candidate will possess organizational skills, attention to de-
tail, and the ability to work independently while maintaining confidentiality.

Responsibilities include: Maintaining financial records, accounts payable, and ac-
counts receivable; processing invoices, payments, and receipts; performing reconcil-
iations; assisting with payroll preparation; preparing financial statements; monitoring 
cash flow; maintaining financial documentation; preparing management reports; cal-
culating sales agent commissions; tracking strata fees and operating expenses; issu-
ing payments to contractors; liaising with property managers; responding to financial 
inquiries; assisting with completion statements and Section 6(4) statements; and en-
suring compliance with Cayman Islands financial regulations and company policies.

Applicants must have 7–8 years of bookkeeping or accounting experience, a bach-
elor’s degree in accounting, Finance, or a related field, proficiency in accounting 
software, advanced Microsoft Excel skills, analytical and organizational abilities, and 
excellent attention to detail. Real estate experience is an asset.

Required Documents: Health & Physical, Police Clearance
Apply through WORC.KY (ID: N6G3P5) with a résumé and proof of immigration status.

VITAL SPIN BAR & YOGADEN
SPORTS INSTRUCTOR 

(SPIN/PILATES & YOGA)

The instructor is responsible for ensuring an excellent customer experience at Vital. He/she 
will lead a team of students/members through a diverse set of classes several times (1-2+) 
a week.

Key responsibilities:

Leading classes: 
Planning and conducting classes for various skill levels, from beginner to advanced, tailoring 
sequences to meet individual needs.

Demonstrating and adjusting:
Demonstrating proper poses and techniques, and providing modifications and adjustments 
for students of different abilities.

Creating a safe space:
Ensuring a welcoming and comfortable environment for all participants, prioritizing safety 
and proper alignment.

Guiding and encouraging:
Providing verbal and physical cues to help students deepen their practices and improve their 
overall well-being

Staying updated:
Continuously learning and refining teaching techniques through ongoing education and cer-
tifications. 

2 positions available
Salary - $50 per class.
Hours - 1-2 hrs per week
Candidates are encouraged to apply to the WORC portal Job ID #E7Q2F6. Please submit 
your application to admin@vitalcayman.ky
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CALVARY BAPTIST
CHRISTIAN ACADEMY

A Ministry of Calvary Baptist Church of Grand Cayman

Calvary Baptist Christian Academy is seeking passionate and committed teachers who will sup-
port students in achieving academic excellence and spiritual growth within a creative and sup-
portive learning environment.

Full-Time Positions
• High School Math Teacher
• High School English Teacher
• High School Science Teacher
• PE Teacher

Required  Qualifications: (All Teachers)
• Bachelor’s degree in education or equivalent teaching subject.
• Cayman Islands Teaching License
• Minimum 3-4 years of teaching experience preferred
• Caymanian or eligible to obtain a work permit
• Must subscribe to the Statement of Faith of Calvary Baptist Church
• Ability to collaborate with colleagues and contribute to curriculum planning
• Prepare students for external exams: STAR Math and reading, GL Science Test, and SAT.

Key Specific Responsibilities:

High School Math Teacher:
• Bachelor’s degree in specialized mathematics
• Teach Grades 7-12, using the Abeka curriculum
• Experienced in preparing students for external exams
• Prepare and deliver engaging lesson plans
• Integrate Christian values into classroom instruction
• Assess student progress and provide academic support

High School English /English Literature:
• Bachelor’s degree in English and Literature
• Teach Grades 7-12 using the Abeka curriculum
• Prepare and deliver engaging Lesson Plans
• Integrate Christian values into classroom instruction
• Assess student progress and provide academic support
• Experienced in preparing students for external exams

High School Science Teachers:
• Deliver academic excellence  aligned with international frameworks.
• Teach across the core scientifi c disciplines, including Chemistry, Physics, and Biology, accord-
ing to the Abeka Curriculum
• Oversee chemical hygiene and technical safety procedures for practical experiments across 
three active science labs.
• Prepare students for global university through matriculation through rigorous coursework, as-
sessments, and quantitative feedback
• Technology integration, scientifi c writing, and chemical hygiene management, maintain mate-
rial safety data sheets, correctly store and dispose of hazardous chemicals according to local 
environmental regulations

PE Teacher
• Bachelor’s degree in education and sport-related subjects
• Provide classroom and practical instruction to K5-12th Grade students
• Educate and ensure students perform at their ability to reduce unnecessary injury
• Develop and implement engaging lesson plans, encourage students to compete in sporting 
events
• Foster a supportive and inclusive physical education environment
• Integrate Christian values and teachings into the curriculum 

Benefits:
Health and Wellness:
• Professional Development sessions throughout the school year
• Health Insurance: 50% assistance with medical insurance group policy in accordance with 
Cayman Islands Government law.
• Pension:  5% contributions  paid by employer and employee, mandated by Cayman Islands 
Government
• Tuition: Discounted tuition for dependent children
• Salary Range: CI $44,100-48,000 per annum
• Qualifi ed applicants may send Resume to :
                       info@cbca.edu.ky
Deadline for submissions: July 31, 2026

Calvary Baptist Christian Academy
191 Walkers Road, GT

Grand Cayman KY1-1105
info@cbca.edu.ky

Company: Health Care Community Nurse
Location: George Town
Position: Caregiver
Salary: CI$8.75 per hour (paid monthly)
Benefits: All statutory benefits in accordance with Cayman Islands 
Labour Law

Hours of Work: 45 hours per week

WORC ID: A8F5B2

No. Vacancy: 2

Duties: 
Provide personal care assistance including bathing, grooming, dressing, feeding, mobility 
support, companionship, meal preparation, light housekeeping, and medication reminders. 
Accompany clients to appointments, maintain accurate care records, monitor client well-be-
ing, and follow all health, safety, and confi dentiality procedures.

Requirements:
Minimum 2 years caregiving or healthcare support experience and a valid Caregiving Cer-
tifi cate required. Must have strong communication and interpersonal skills, provide compas-
sionate care, work independently with minimal supervision, and be physically fi t to assist 
clients with daily activities and mobility needs. Flexible schedule required.
Send applications to communitynurse345@gmail.com Deadline August 04 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

Global Security Services Ltd. seeks a proactive, highly organized Administrative Assis-
tant with 5–6 years’ experience.

Duties: Inventory, customs clearance, invoicing, monitoring center data entry, bookkeep-
ing, customer account audits, reviewing reports, scheduling, correspondence, fi ling, da-
tabase and work order management, work permits, business renewals, purchase orders 
(local/overseas), and general administrative support.

Requirements: Bachelor’s Degree or Diploma in Business Administration (manda-
tory); 5–6 years’ administrative experience; profi ciency in Microsoft Office and advanced 
Excel; experience with task management software, service management platforms, bill-
ing, work order management, confi dential data, and the service industry. Must have excel-
lent organizational, communication, multitasking and customer service skills, be honest, 
adaptable, able to work independently and in a team, willing to work overtime/weekends 
when required, and hold a valid driver’s license.

Location: George Town, Grand Cayman. Hours: Mon–Fri, 8:00 a.m.–5:00 p.m. Salary: 
CI$2,000–CI$2,400/month plus pension and vacation per Cayman Islands law.

Qualifi ed Caymanians and Permanent Residents are encouraged to apply with a CV and 
cover letter to employment@globalsecurity.ky or via the WORC Job Portal. WORC Job 
ID: V8A3X4. Deadline: August 7, 5:00 p.m.

Applicants must complete three practical assessments during the interview process.

Mystical Electric Ltd. is seeking a full-time Electrician to join our team in George 

Town. Applicants must have a minimum of 10 years’ experience and be a licensed 

Electrician in the Cayman Islands. The successful candidate must be able to work 

independently, function effectively as part of a team, read and interpret electrical 

drawings, and possess strong problem-solving skills. Job ID: E8A4N5. The posi-

tion requires fl exibility to work weekends, public holidays, and additional hours as 

required, particularly during deadline periods. The salary is CI$20.00 per hour based 

on a 45-hour work week, paid weekly, with statutory pension and health insurance 

benefi ts. Regular working hours are Monday to Friday, 7:00 a.m. to 4:30 p.m. Suitably 

qualifi ed Caymanians, Permanent Residents, and Status Holders are invited to 

apply by email to mysticalelectric@outlook.com      Deadline: August 8, 2026.

Job Title: Kitchen Helper
Summary:
We are looking for two reliable and hardworking Kitchen Helpers to assist 
with daily kitchen operations. The ideal candidate will support cooks and 
kitchen staff by maintaining cleanliness, preparing ingredients, and ensuring 

a smooth workfl ow in the kitchen.
Key Responsibilities:
• Assist cooks with basic food preparation (washing, peeling, cutting ingredients)
• Keep kitchen areas clean, organized, and sanitized
• Wash dishes, Job utensils, and kitchen equipment
• Dispose of trash and recyclables properly
• Store food and supplies correctly following safety standards
• Help receive and organize deliveries
• Follow food safety, hygiene, and sanitation guidelines
Requirements and Qualifications:
• Previous kitchen or food service experience 
• References from previous employers 
• Ability to work in a fast-paced environment
• Strong attention to cleanliness and hygiene
• Ability to stand for long periods and lift light to moderate loads
• Team player with a positive attitude
• Willingness to follow instructions and learn
Working Conditions:
• 06:00 – 15:00 Monday – Friday is the standard work shift. 
• Standing for extended periods.
• Exposure to heat, sharp tools, and cleaning chemicals.
Salary:
• CI$8.75 per hour, dependent on experience
• 45-hour work week 
Benefits:
• Health Insurance Coverage and Pension Contributions in accordance with Cayman Islands 
Law.
• Discretionary Annual Bonus.
• Staff meals are complimentary (breakfast and lunch per day) 
• Training and growth opportunities.
• Friendly and supportive work environment.
To apply:
• Please email your CV, cover letter and references to jlmfoodservicesltd@gmail.com
• Deadline for applications: August 3rd, 2026

Seeking Caymanians, Caymanian Status Holders, Permanent Residents and those with 
legal right to work in the Cayman Islands only.
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S&M CLEANING SERVICE
Janitor
KYD $8.75 per hour with benefits
Full-time 
George Town, West Bay

Email: seymourellis60@gmail.com
Telephone #1345-326-1808

Description:  Cleaning of Windom,  
Clean and supply designated building 
areas,  Dusting, sweeping, vacuuming 
and mapping, Cleaning ceiling vents, 
restroom,Heavy duty cleaning of building.

years of experience
5

Required: Police Clearance 

Ending Date 
July 27, 2026

Jobs Portal ID 523959

R & A MOBILE HAIR & NAIL SERVICES

JOB PORTAL #A7E485
SEND RESUME ambservices84@gmail.
com

HAIRSTYLIST SALARY $8.75 TO $9.00 HR
1-2 YEARS EXPERIENCE
PROVIDE COMPREHENSIVE HAIR SER-
VICES
INCLUDING CONSULTING WITH CLI-
ENTS ON
THEIR NEEDS, RECOMENDING 
STYLES,CUTTING
COLORING STYLING HAIR, PERFORM-
ING TREATMENTS
DEEP CONDITIONING.

One Stop Grill hiring Assistant cook, 2 yrs 
exp, $8.75/hr + benefits by law.

CV, PCC to email onestopgrill345@
gmail.com WORC JOB ID M6X5R8

Al’s Construction
Mason Assistant
KYD $8.75 per hour with benefits
Full-time 
George Town, West Bay

Email: seymourellis60@gmail.com
Telephone #1345-326-1808

Description: Primarily supports masons 
in construction and repair work by 
preparing materials, maintaining a clean 
and safe work environment, and assisting 
with various tasks related to preparing 
laying bricks, blocks, and stone mixing 
mortar and concrete cutting and shaping 
materials like brick and stones preparing 
surfaces for laying.

years of experience
20 

Required: Police Clearance 

Ending Date 
July 27, 2026

Jobs Portal ID
P6A6S4

Job Title
• Truck Driver at Cayman Trucking Services 
Ltd.
Job Description
• Duties include following dispatch 
instructions, planning and executing 
deliveries on schedule, maintaining 
accurate delivery and transportation 
documentation, conducting routine vehicle 
inspections, and providing professional 
service during pickups and deliveries.
Required Skills and Experience
• Must have minimum 5 years’ experience 
operating trucks.
• A valid Group 4 driver’s licence is 
mandatory.
• Clean driving record is preferred.
• Must be able to work weekends, night 
shifts, holidays, and overtime when 
required.
Salary
• $8.75/hour plus benefits required by law.
Hours
• 45 hours/week.

Interested applicants should submit their 
resume and contact information to
careers@infinityconsulting.ky. 
Job ID: W6A7H6.

UNCLE CLEM’S MEAT & GROCERY
JOB TITLE:  Warehouse Associate  (Job Portals ID: H5H8Q4)

Job Description:
• Receive, inspect, label store, and organize incoming stock.
• Maintain accurate inventory records and monitor stock levels.
• Check product for damage and report discrepancies.
• Pick, prepare, and process customer orders for shipment.
• Organize warehouse space and maintain proper stock rotation.
• Operate warehouse equipment, including forklifts, as required.
• Record shipment arrivals and departures.
• Inspecting all stock for damage and keeping records of damage.
• Operating stock management tools, for example, a forklift.
• Communicate with staff and delivery locations regarding inventory, deliveries, and order 
issues.
• Perform general warehouse duties in refrigerated and freezer environments.

Qualifications:
• Minimum 3 years of experience in the food service industry and warehouse operations.
• Valid Group 3 or 4 Driver’s License with at least 3 years’ delivery driving experience.
• Experience with inventory systems and stock management.
• Knowledge of food products, including meats, produce, and groceries.
• Ability to lift average 60 lbs unassisted and work in refrigerated environments.
• Experience with inventory software.
• Strong organizational, time management, and problem-solving skills.
• Physically fit with the ability to work in fast-paced environment.
• Reliable, punctual, honest, and hardworking with a professional attitude.
• Ability to work day/night shifts, weekends, and holidays as required.
• Must have excellent English communication skills (written and verbal).
• Must maintain a neat appearance and follow food safety and road safety standards.
• Must provide a clean Police Record.
• Must have at least a High School Degree or equivalent

Applicants should forward a detailed resume, reference letter from previous employer, evi-
dence of Caymanian Status or PR Certificate and a current police clearance certificate.

Salary range $9.00 - $9.50 per hour depending on experience and benefits package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public 
holidays and flexible hours is required.  Preference will be given to Caymanians and RERC 
holders. Only applicants that meet requirements will be reviewed, and those selected for an 
interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky

Infinity Broad Band Ltd T/A C3 Pure Fibre
Installer (Internet & TV)

The Installation Technician is responsible for performing in-home installations, ensuring 
any issues are resolved quickly, and educating the customer on our product and 
technology. You play an integral role in creating an exemplary customer experience with 
each and every installation

• Perform customer installations complete from the Network Access Point (NAP) to the customer, 
including prewired units; reconnects; additional outlets, requested and non-pay disconnect and 
changes of services; installations adhering to Company Policy & Procedures and Safety Work 
Practices
• Use of various tools and equipment proficiently.  These include but are not limited to: 
screwdrivers, pliers, shovels, ladders and various test meters
• Review all requested services with the customer in order to ensure understanding and 
agreement
• Wire single dwelling units (SDU’s) and multi dwelling units (MDU’s) in order to provide “ready 
hook-up” capabilities at the time of move in stage
• Provide information on available services to new and existing customers in order to sell 
additional services and attempt to upgrade existing services
• Perform installations by climbing on ladders, telephone poles and other structures; lifting and 
carrying up to 75 pounds, digging, crawling, stooping and standing.  Works outside throughout 
the year, various weather conditions which may be extreme hot conditions.  May work in dark / 
confined spaces in attics and on ground beneath floors.
• If necessary, burying of the service drop from the tap to the ground block; replacing and 
mounting SDU and MDU wall boxes
• Determine acceptability of services by reviewing signal quality following installation or service 
call in order to provide the best possible service for the customer
• Demonstrate and educate customer on products and services
• Perform other duties as requested in order to achieve departmental goals and objective
• Performs other duties as requested

Years of  Experience
5-6 years
$2,700 - $2,880 monthly
Contact: betsysolomon@cleangas.ky
V4H7V3

UNCLE CLEM’S MEAT & GROCERY
JOB TITLE:  Meat Cutter (Job Portal ID: H6D4R2)

Job Description:
• Cutting, trimming, preparing and packaging various types of meat according to company 
standards.
• Use knives, cutting tools and meat processing equipment, including band saws and grinders
• Prepare and clean meat cutting areas, tables, and equipment before and after use.
• Assist with receiving, unloading, and storing merchandise.
• Maintain proper food handling, safety, and sanitation standards.
• Work efficiently in a refrigerated environment for extended periods

Qualifications:
• Minimum 5 years of experience as a Meat Cutter, preferably in the food service industry
• Strong knowledge of meat cuts, preparation methods, and cutting equipment.
• Experience with trimming, packing, and handling heavy items.
• Physically fit and able to lift up to 100 lbs and work in refrigerated environments.
• Reliable, punctual, honest, and hardworking with a professional attitude.
• Able to work independently and under pressure.
• Ability to work day/night shifts, weekends, and holidays as required.
• Must have excellent English communication skills (written and verbal).
• Must maintain a neat appearance and follow food safety and road safety standards.
• Must be a team player with a mature and positive attitude.
• Must have at least a High School Degree or equivalent

Applicants should forward a detailed resume, reference letter from previous employer, evidence 
of Caymanian Status or PR Certificate and a current police clearance certificate.

Salary range $9.00 - $10.00 per hour depending on experience and benefits package (in-
cluding the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public holi-
days and flexible hours is required.  Preference will be given to Caymanians and RERC holders. 
Only applicants that meet requirements will be reviewed, and those selected for an interview 
will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky

PoP a Top
Store packer/multipurpose Associate. 
Need for Pop a top liquor store.
*Must be able to work weekends and 
holidays.

*Must have a minimum of three years’ 
experience in retail.

*Shift work between 10 am- 10 pm 
$8.75 per hour plus statutory benefits 
provided.

*Need to lift 50 pounds boxes.

send resume to caytour@yahoo.com.

CLUB EXTREME
Is currently seeking a

DANCER
Requirements:
- Proven Experience with Customer 
Service.
- Perform classical, contemporary 
or acrobatic dance for customers 
entertainment
- Engage in self-promotion to advertise 
dancing skills and abilities.
- Proactive, Responsible.

Most important 100% Bilingual with 
5-6 years experience (fluent with 
English and Spanish)
Salary $8.75  per hour, 45 hrs/week 
plus
comprehensive benefit by law. 
Caymanians, PR applicants are 
encouraged to apply.

Jobs Portal ID: V5U6R4
Send resume to:
virtueconstruction@outlook.com.
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DELIGHTFUL DISHES
Is in need of

COOK
Requirements:
-Preparing and cooking food according to recipes and quality standards
-Ensuring proper food safety, maintaining kitchen cleanliness
-Delivering meals on time.
Most important 100% Bilingual with 5-6 years experience (fl uent with English and Spanish)
Salary $8.75  per hour, 45 hrs/week   plus comprehensive benefi t by law.
Caymanians, PR applicants are encouraged to apply.
Jobs Portal ID: K8N3K6
Send resume to: virtueconstruction@outlook.com.

Electronic Repair Technician

Position Title: Electronic Repair Technician
Department: Service & Technical Support
Location: FitnessPLUS, Cayman Islands
Reports To: Service Manager

Position Summary

FitnessPLUS is the Cayman Islands’ leading provider of commercial and residential fi tness 
equipment sales, maintenance, repair, and installation services. We are seeking a skilled and 
customer-focused Electronic Repair Technician to join our service team.
The Electronic Repair Technician is responsible for independently diagnosing, repairing, main-
taining, and servicing a wide range of fi tness equipment and related systems. The successful 
candidate will utilize technical expertise in electronics, software, electrical systems, and me-
chanical components to ensure equipment operates safely, efficiently, and reliably. This role 
requires strong problem-solving abilities, excellent customer service skills, and a commitment to 
maintaining the highest standards of workmanship.

Key Responsibilities:

Technical Service and Repairs
• Independently diagnose, troubleshoot, and repair electrical, electronic, software, and mechan-
ical faults in commercial and residential fi tness equipment.
• Perform preventative maintenance inspections and servicing according to manufacturer spec-
ifi cations and company standards.
• Identify root causes of equipment failures and implement effective repair solutions.
• Install, assemble, calibrate, and commission fi tness equipment and related accessories.
• Conduct testing and quality assurance checks to verify proper equipment operation following 
repairs.
• Provide technical support and guidance to customers regarding equipment operation and 
maintenance.
• Maintain profi ciency in servicing all major fi tness equipment brands represented by Fit-
nessPLUS.
• Customer locations and company events.

Parts, Inventory, and Technical Research
• Research technical information, service manuals, fi rmware updates, and replacement parts 
requirements.
• Coordinate parts procurement through the Service Manager and approved suppliers.
• Maintain service inventory levels and ensure efficient use of company resources.
• Recommend equipment upgrades, repairs, or replacements when appropriate.

Professional Development
• Obtain and maintain manufacturer certifi cations and technical credentials as required by Fit-
nessPLUS and equipment manufacturers.
• Stay current with emerging fi tness technologies, software platforms, and industry best prac-
tices.
• Participate in ongoing technical training and professional development programs.
• Share technical knowledge and best practices with team members.

Qualifications:

Education
• High school diploma or equivalent required.
• Technical diploma, associate degree, or certifi cation in electronics, electrical systems, me-
chanical engineering technology, information technology, or a related fi eld preferred.

Experience
• Minimum of 3 years of experience diagnosing and repairing electronic, electrical, or mechan-
ical equipment.
• Experience servicing commercial fi tness equipment is highly desirable.
• Experience with electronic diagnostics, software troubleshooting, and mechanical repair is 
preferred.

Knowledge and Skills
• Strong understanding of electrical, electronic, mechanical, and software systems.
• Ability to read and interpret wiring diagrams, schematics, service manuals, and technical doc-
umentation.
• Profi ciency in troubleshooting complex equipment issues and determining effective repair solu-
tions.
• Experience using diagnostic tools, testing equipment, and hand and power tools.
• Strong computer skills and familiarity with mobile service management applications.
• Excellent organizational, communication, and customer service skills.
• Ability to work independently with minimal supervision while managing multiple priorities.

Physical Requirements
• Ability to lift and move equipment weighing up to 75 lbs (34 kg) and assist with heavier equip-
ment installations.
• Ability to stand, walk, bend, kneel, climb stairs, and work in various indoor and outdoor envi-
ronments.
• Ability to safely operate tools, service equipment, and company vehicles.

Additional Requirements
• Valid driver’s license with a clean driving record.
• Ability to travel throughout the Cayman Islands to customer locations.
• Availability to work occasional overtime, weekends, or emergency service calls when required.
• Ability to pass background and reference checks.

The salary is CI$1,800.00 per month working 45 hours in a week.

EAGLEYE SECURITY SERVICES COMPANY LIMITED 
Requires  
Full time Security Officers
Must be able to work split shifts
Qualifi cations, skills & Experience: 
• 25 to 45 years of age, physically fi t 
• High School Diploma
• Must have a clean Police record
• Experience in any law enforcement or Security Knowledge would be an advantage.
Salary range: KYD$8.75 - $9.00 PH
Benefits will be in accordance with, the Pension, labour Dept. and 
Health insurance Laws of the Cayman Islands.

NO PHONE CALLS PLEASE.
Please send resume and a full body size photograph to Email: 

eagleyecayman@gmail.com or Mail to : P.O Box 1600, KY1-1110 By:
July 29, 2026.

CAYMANIANS, PERMANENT RESIDENCES & STATUS HOLDERS 
NEED TO APPLY ONLY. 

Coconut Joe’s

WORC Job Portal ID: F4H2W3
Position:  1 Kitchen Helper 
Salary: KYD $6.56 per hour + gratuities (paid biweekly) 
Employment Type: Full-time, 180 hours per month 
Location: George Town
Job Description:  Proper cleaning techniques and proper food 

handling, food safety measures, ability to lift up to 50lbs, experiences in Back of 
House daily operations, cleaning, washing dishes, kitchen cleaning, freezer clean-
ing, storage cleaning, food preparation, any additional cleaning as required by the 
business, any additional assistance as required in the day to day operations of the 
kitchen. Including, but not limited to light & heavy lifting, standing for 8 hours at a time, 
washing, teachable techniques, cleaning of entire restaurant, competent food han-
dling skills, competent food safety skills, & knife skills, portion control, good hygiene, 
able to multitask in a multicultural environment, able to handle stress and perform 
duties as required by management. Caymanian applicants only.

To Apply:  Please send résumés to coco.joe@hotmail.com or call 943-5637. Clos-
ing date July 30th 2026. 

Island Vibes Cuisine
Kitchen Helper
We are looking for a reliable, hardworking, and energetic Kitchen Helper to join our 
team:
Key Responsibilities
• assist with food preparation and basic cooking tasks
• wash dishes, utensils, and kitchen equipment
• clean and sanitize kitchen work areas
• help with receiving and storing food supplies
• ensure food safety and hygiene standards are maintained
• support the kitchen team as needed during busy periods.
Requirements
• strong work ethic and positive attitude
• reliable, punctual and able to work independently and as part of a team
• ability to work in a fast paced environment
Compensation
CI$9 - CI$11 per hour based on experience.

Interested applicants should submit their resume and references to 
onestop1345@gmail.com

Position: PROJECT COORDINATOR
Full-Time Position & Salary: USD $24,000 – $42,000 per 
annum 
Health Insurance, pension & all benefits as per CI Labour law.

Reliable Electrical Contractors (REC) is seeking a detail-oriented MEP Project 
Coordinator to coordinate residential and commercial MEP projects. The successful 
candidate will be responsible for project scheduling, procurement, material 
and equipment logistics, document control, Building Control permits and 
inspections, client coordination, and project reporting while working closely with 
project managers, site teams, contractors, and suppliers. 
Must possess a College Degree in Electrical or Mechanical Engineering, or 
electrical license, 1–3 years of MEP project coordination experience, profi ciency 
with AutoCAD, Microsoft Project (or similar), MS Office (especially Excel), 
Bluebeam, and a strong understanding of NEC 2014 and international building 
codes. Applicants must have excellent communication and organizational skills,
be able to work under tight deadlines, and successfully complete a skills evaluation.

Please submit your resume to info@reliablecontractors.ky or apply through the 
WORC Job Portal using Job ID: C3W6N6.
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Associate II

An Associate II is responsible for aligning business strategy with technology initiatives support-
ing fi nancial and operational functions across multiple international jurisdictions.

The role serves as the primary interface between business leadership and global technolo-
gy teams, ensuring that enterprise platforms, integrations, and digital transformation initiatives 
support the regulatory, fi nancial, and operational requirements of a complex international or-
ganization.

Key Responsibilities
• Serve as the strategic interface between business stakeholders and global technology teams.
• Support implementation and optimization of enterprise technology platforms used for fi nancial 
operations, reporting, and treasury management.
• Ensure technology initiatives align with regulatory and operational requirements across mul-
tiple jurisdictions.
• Coordinate with fi nance, compliance, legal, and operational teams to ensure effective technol-
ogy delivery.
• Manage collaboration with technology vendors and implementation partners supporting global 
operations.

Required Qualifi cations
• Signifi cant experience supporting enterprise technology initiatives within international organ-
izations.
• Working knowledge of enterprise fi nancial systems and platforms, including Oracle ERP (Co-
lombia and Brasil) or similar enterprise platforms.
• Familiarity with treasury management systems and fi nancial reporting platforms such as 
Workiva or equivalent solutions.
• Experience working with cross-functional teams supporting fi nance, treasury, and compliance 
operations.
• Fluency in English, Portuguese, and Spanish required to effectively support stakeholders 
across multiple jurisdictions.
• Oracle Fusion Cloud – ERP (GL, AP, AR, Cash and Procurement)
• Oracle EPM - FCCS and Workforce Planning
• Service Now - Modules of ITSM and IRM (Integrated Risk Management)
• Workiva - Global Statutory Reporting Module
• Kyriba - Modules as Payments, Cash and Forecasting
• Jira - Project Manager
• MS Project
• ITIL 
• Scrum
• Change Management Knowledge, such as HCMBOK and Prosci

Years of experience required: 15

Compensation and Benefi ts:
Salary range include USD $8,800- USD $11,000, paid monthly for 160 hours of work each 
month (40 hours per week). Additional benefi ts include statutory health, pension contributions, 
and paid vacation.

To apply, applicants must send their resumes to Samira.Badiglian@patria.com. All applications 
must be received by August 14, 2026 referencing the WORC advert ID H6C8N4.

JOIN OUR DYNAMIC TEAM!
Reid’s Premier Tours (1986) Ltd. in the Cayman Islands is looking for you!

We are seeking:
TOUR BUS DRIVER

We are seeking a reliable Tour Bus Driver to transport clients on scheduled excursions to vari-
ous parts of the island. The successful candidate must have good knowledge of the island and 
be able to provide informative commentary on local sights and attractions.

Responsibilities
• Safely transport clients on tours and excursions.
• Communicate effectively with Guests, Tour Coordinators, and Dispatchers.
• Provide commentary on island attractions and points of interest.
• Assist clients with boarding and disembarking.
• Follow all safety regulations and company policies.

Requirements
• Valid Group 4 driver’s license.
• Clear and valid police record.
• Must be prepared to sit the Public Transport License examination.
• Good knowledge of the island.
• Strong communication and customer service skills.
• Ability to work fl exible hours.

Salary: CI $10.00 per hour

What we offer: Competitive salary, collaborative and dynamic work environment, opportunities 
for growth, health coverage and pension.

If you think that this opportunity is for you, please apply via the WORC Portal (Job ID: 
K5X2J5) or email at: reidcaymantours@gmail.com.

ELEGANCE LOUNGE 
Is currently seeking a 

SERVER
Requirements:
- Proven Experience with Customer Service.
- Taking orders, serving orders, process payments
- Proactive.
- Attention to detail
- Responsible.
Most important 100% Bilingual with 5-6 years experience (fl uent with English and Spanish)
Salary $8.75  per hour, 45 hrs/week plus comprehensive benefi t by law. Caymanians, PR appli-
cants are encouraged to apply. 
Jobs Portal ID: M4T3G4
Send resume to: virtueconstruction@outlook.com.

Job Title: Baker Team Leader
Experience & Qualifications:
• 5 years’ experience leading a bakery team in a fast-paced food 
production environment.
• Ability to monitor and maintain quality control standards.
• Ability to prepare and bake a variety of pastries, patties, breads, 

and other baked products.
• Ability to receive, stock, and deliver goods when needed.
• Must be punctual and reliable; shifts start at 3 a.m.
• Able to work weekends and public holidays.
• Must be able to supervise at least 15 staff members.
• Knowledge of maintenance and care of culinary facilities, equipment, supplies, and materials.
• Knowledge of food preparation and presentation methods, techniques, and quality standards.
• Strong leadership skills with the ability to train, motivate, and manage team members effec-
tively.
• Knowledge of food safety and sanitation standards.
• Computer literate.
• Valid driver’s license is an asset.
Salary & Benefits:
KYD $23,400–$33,800 per annum (paid monthly), plus health insurance and pension in accord-
ance with Cayman Islands law.
Email resume to: info@islandtaste.ky
Application Deadline: August 7, 2026
Please direct all inquiries via email only. Only shortlisted candidates will be contacted.

Professional Mowing Service
GARDENER
WORC Job Portal ID: B2E7A6
Location: Grand Cayman (Island-Wide)
Hours: 40 -45 hrs/week
Salary: KYD $8.75–$15/hr (paid bi weekly)
G.D. Enterprises Ltd. seeks a dependable Gardener with a strong work ethic and will-
ingness to learn. Duties include mowing, edging, trimming, weeding, planting, watering, 
pruning, and operating hand tools and small machinery. Must lift 50 lbs, work outdoors, 
and stand for extended periods.
Preferred Skills: Irrigation/electrical system experience, safe use of fertilizers/pesticides, 
equipment maintenance, valid group 2 or 3 driver’s licence.
Requirements: 3–4 years’ experience, Medical and Police Clearance Certifi cates.
Benefits: Annual bonus, health insurance, pension, vacation and sick leave as per Immi-
gration Law.
Open to all applicants. Suitably qualifi ed Caymanians, RERC holders, and Permanent 
Residents encouraged to apply.
Apply by Email: office@pms.ky
Closing Date: 05 Aug 2026

Customer Service Administrator
Job ID: C5R3Y7
Company: Eagle Properties Ltd. T/A Ashley Furniture HomeStore Cayman
Salary: $1,800 KYD – $2,000 KYD per month
Application Deadline: 04 August 2026
Eagle Properties Ltd. T/A Ashley Furniture HomeStore Cayman is seeking an experienced Cus-
tomer Service Administrator to join our team. The successful candidate will provide exceptional 
customer service, manage client inquiries, support after-sales services, coordinate deliveries, 
and assist with customer account management.
Responsibilities include processing transactions through Ashley’s Storis POS system, main-
taining accurate records, managing customer communications through WhatsApp Business, 
Facebook, and Instagram, updating online product catalogues, supporting marketing initiatives, 
and collaborating with the sales team to ensure a seamless customer experience.
The ideal candidate should have a Bachelor’s degree, a minimum of three years’ experience 
in the furniture industry, knowledge of Ashley Furniture products and the Storis POS system, 
strong communication and organizational skills, and experience in social media management 
and client relationship management. Experience providing design solutions and maintaining a 
local customer network will be considered an asset.
Caymanians and Permanent Residents are warmly encouraged to apply. We look forward to 
reviewing applications from qualifi ed candidates who meet the requirements for this role. Please 
send your CV to ashleyfurniturehomestorecayman@gmail.com for consideration.

Casanova by the Sea

WORC Job Portal ID: M3V5R7
Position:  1 Kitchen Helper 
Salary: KYD $6.56 per hour + gratuities (paid biweekly) 

Employment Type: Full-time, 180 hours per month 
Location: George Town
Job Description: Proper cleaning techniques and proper food handling, food safety 
measures, ability to lift up to 50lbs, experiences in Back of House daily operations, 
cleaning, washing dishes, kitchen cleaning, freezer cleaning, storage cleaning, food 
preparation, any additional cleaning as required by the business, any additional assistance 
as required in the day to day operations of the kitchen. Including, but not limited to light 
& heavy lifting, standing for 8 hours at a time, washing, teachable techniques, cleaning 
of entire restaurant, competent food handling skills, competent food safety skills, & knife 
skills, portion control, good hygiene, able to multitask in a multicultural environment, able 
to handle stress and perform duties as required by management. Caymanian applicants 
only.

To Apply:  Please send résumés to casanova@candw.ky | casanova@casanova.ky or 
call 949-7633. Closing date July 30th 2026. 
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NOTICE OF VACANCY

PBS Cayman, a trusted provider of business solutions in the Cayman Islands, is looking for a 
hands-on, customer-focused professional to join our Service team as an Installation Service 
Technician.

About the Role: Based in Grand Cayman and reporting to the Technical Service Manager, this 
full-time, permanent position is responsible for installing, diagnosing, and repairing a wide range 
of equipment, and identifying and replacing defective components. You will assist, educate, and 
explain to clients the specific problems with their equipment, as well as guide them through 
setting up and using new equipment. Support is provided to customers both on-site and from the 
office. The role also involves managing inventory, submitting paperwork and parts expenses, and 
following tasks through to completion. The role suits someone who works well independently 
and takes pride in solving problems others can’t. Standard hours are Monday to Friday, 8:00 a.m. 
to 6:00 p.m., with occasional weekend work required based on client demands.

What We’re Looking For: An undergraduate degree in Computer Science, Information 
Technology, or Engineering, together with at least five (5) years’ experience in a technical 
support role. Candidates must hold a valid driver’s licence and have their own reliable motor 
vehicle. Must be reliable, with excellent client-facing skills and a strong commitment to customer 
service.

What We Offer: A salary of KYD 48,000 to KYD 60,000 per annum, commensurate with 
experience, plus health insurance, pension, and vacation leave.

This is one (1) vacancy. In keeping with WORC requirements, applications from Caymanians, 
spouses of Caymanians, and holders of a Residency and Employment Rights Certificate 
(RERC) who are qualified and willing to fill the position will be given first consideration.
Interested applicants should apply online at
https://grouppbs.bamboohr.com/careers/142?source=aWQ9MTE%3D by the closing date 
of 4 August 2026.

CAYMAN NATIONAL BANK LTD.

Invites applications for the following position: 

Systems Administrator (Euronet)- Information Technology

The purpose of this role is:

The Systems Administrator is one of the technical owners of the Bank’s card processing platform 
and the projects that evolve it. The role ensures the stable, secure, and high-performing oper-
ation of all hardware, software, and network assets underpinning card issuing and acquiring, 
including the Card Systems platform and infrastructure supporting servers, HSMs, and integra-
tions with Card Brands. 
Beyond day-to-day administration, this is a delivery-focused role. The Systems Administrator 
leads and contributes to projects within an Agile/Scrum delivery model, coordinating with busi-
ness and vendor stakeholders, and driving card network mandates and platform upgrades from 
design through to production. The role also develops and enhances RPG and Java applications 
where needed, and partners closely with the wider IT team to deliver complex, cross-functional 
initiatives on time.

Key functions of the job are:
• Own the daily operations of the Card systems environment and connected platforms support-
ing credit card, debit card, ATM, POS, and e-commerce services including system security, user 
profiles, peripherals, and performance.
• Technical Lead in Card related Initiatives and Projects with participation in Agile/Scrum project 
delivery and contribute to sprint planning, backlog refinement, stand-ups, demos, and retro-
spectives,  translate business requirements into technical work items and delivery plans.
• Design, develop, and maintain RPG and Java applications and interfaces that extend or inte-
grate with the Card Systems platform.
• Represent IT in cross-departmental technical discussions, vendor engagements, and planning 
sessions relating to card products and payment services.
• Ensure that all work aligns with PCI-DSS, audit, and internal security and change manage-
ment standards.
• Install, configure, and upgrade Card Infrastructure and vendor-supplied hardware and soft-
ware, including Card System releases, patches, and new product modules.
• Perform other related duties as required.

Knowledge, Skills and Experience Requirements:
• Bachelor’s degree in computer science or related field or an equivalent combination of educa-
tion, training, and experience. 
• 10 years’ experience working in an Information Systems environment.
• 3 to 5 years of recent experience in iSeries systems administration, iSeries database adminis-
tration and iSeries RPG and Java application development.
• 2 or more years’ experience with configuring hardware and software within an iSeries environ-
ment including the setup and configuration of Card Platform  specific peripherals and software 
packages.
• Thorough understanding of programming and information systems
• Thorough knowledge of business software applications.

Salary & Benefits
Cayman National offers an excellent benefits package including pension, health, life and disabil-
ity insurance. Dependent on experience, the successful candidate can expect an annual salary 
of between CI$61,632.00 – CI$89,196.00. 

Work Hours: 150 hours per month- Full-time
Location: 200 Elgin Avenue, George Town
To Apply: Qualified Caymanians, RERC and permanent residence holders are encouraged to 
submit their cover letter and resume to www.caymannational.com/about/careers

• Select ‘Career Opportunities’
• Select ‘Apply Now’
• WORC Jobs Portal ID: G6H5M3

Deadline: August 4, 2026

Note: Only candidates selected for an interview will be contacted.
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JANITOR
JOB ID#Y8X8J7
MP MARK’S CONSTRUCTION LTD 
T/A MP JANITORIAL SERVICES.
Full-Time/KYD$8.75/Hr.

Duties: Area Upkeep, Supplies, 
Waste Removal, Repairs, And Safety 
Checks.
Requirements: Time Management, 
Maintenance Skills, Equipment Expe-
rience, Physical Ability, Safety Aware-
ness, Basic Math, and Clean Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

Chef
WORC ID# H3V5W4

Responsibilities: meal preparation, 
menu planning, kitchen management, 
and ensuring food safety. 
Minimum of 4 years of experience, 
preferably with Italian cuisine knowl-
edge. 
Skills required: Proficiency with cook-
ing tools, knowledge of various cook-
ing methods, teamwork, and strong 
communication abilities. 
The role demands excellent physi-
cal stamina and flexibility for various 
shifts, including weekends and holi-
days. 
A high school diploma is required, with 
culinary school training preferred. 
Full-time position.
CI$ 16-18 per hour. 
Interested candidates should submit 
their resumes to ragazzi@ragazzi.ky 
by August 5, 2026. Preference will be 
given to Caymanians, RERC holders 
or legal residents

REMMO ENTERPRISES 
CONSTRUCTION
Seeks
STEEL FIXER - 1 year exp
FINISH CARPENTER - 2 years exp
Salary: $12 - $14/hour DOE + benefits
Please email Resume to:
remmoenterprises2025@gmail.com

Allstar Construction Co. Ltd. 
           is seeking:
*Metal Framer/Drywall Finisher - ID 
Y5Q3P7
*Metal Framer/Drywall Installer - ID 
M8J3R3
*Drywall Finisher - ID J6W3T3
*7-8 years experience
*Salary CI$13 - $15/h (paid bi-weekly)
*Pension + Health
*Contact: astarcon@yahoo.com

LATIN BEAUTY 2 Beauty Salon
Seeks
1 Hair Stylist 
Salary: KYD 400/week + benefits – 45 
hours/wk
Send Resume to:
xiomaratibbetts92@gmail.com

J & K CONTRACTOR

Is seeking
1 Full-time CARPENTER/DRYWALL 
FRAMER & INSTALLER
1 Full-time STEEL FIXER
1 Full-time CARPENTER
Salary: KYD 12 – 14 DOE + benefits – 
45 hours/wk
Send Resume to:
reevescons85@gmail.com

WORC Job ID: W6S4A2

Gardener / Landscaper (Full-Time)

Location: George Town, Cayman Islands
We are seeking an experienced Gardener/Landscaper to maintain and enhance landscapes. 
The successful candidate must have knowledge of plant care, irrigation systems, and general 
landscaping practices.
Duties includes: Plant maintenance, watering, fertilizing, pruning, grooming, propagation, pest 
and disease control, applying fertilizers, preparing planting areas, grading terrain, and main-
taining irrigation systems. Operate landscaping equipment including hedge trimmers, blowers, 
pruners, tillers, riding lawnmowers, and chainsaws. Assist with tree maintenance, root pruning, 
relocation, and replanting as required.
Requirements: Minimum two (2) years’ gardening/landscaping experience. Must be able to 
operate landscaping equipment, work independently and as part of a team, lift up to 70 lbs., 
and perform outdoor work in various weather conditions. A clean driver’s licence is an asset. 
Flexibility to work weekends, holidays, and additional hours when required. Random drug test-
ing may be conducted.
Salary: KYD $8.75–$10.00 per hour.

Benefits: Health insurance, pension, paid statutory entitlements, and all other benefits in ac-
cordance with Cayman Islands labour laws.
Deadline for applications: August 7, 2026

Submit résumé to info@davenport.ky.
 Only shortlisted applicants will be contacted.

Watler & Hislop Services

Position: Diesel Mechanic
Location: Grand Cayman
WORC Job: A4V7N6
Key Duties:
* Perform mechanical and electrical diagnostics on 12V and 24V systems.
* Repair and maintain diesel and gas engines, hydraulic systems, MB-80 and MCI-140 drill rigs, 
Reed equipment, and Ingersoll Rand compressors.
* Carry out metal and aluminum welding and fabrication.
* Manage fleet maintenance schedules, service logs, equipment records, and maintenance 
budgets.
* Source parts and communicate with local and overseas suppliers.
* Attend field repairs and emergency breakdowns as required.
Requirements:
* Minimum 15 years’ verifiable experience in diesel or heavy-equipment mechanics.
* Certification and training in diesel and gasoline engines and industrial electrics.
* Experience in hydraulic repairs, industrial electrical diagnosis, welding, and fabrication.
* Valid Cayman Islands Group 4 driver’s license with a clean driving record.
* Ability to read technical manuals, wiring diagrams, and installation instructions.
* Proficient in Microsoft Word, Excel, Outlook, email, and telephone communication.
* Able to work independently and as part of a team under tight deadlines.
* Available to work weekends, public holidays, overtime, and emergency call-outs.	

Employment Type: Full-time, 45 hours/week
Salary: CI$15.00-$18.00 per hour, depending on experience
Benefits: Pension and Medical Insurance

References from previous employers confirming applicant has the relevant skills are essential, 
if references are not provided applicants will not be considered.

Applicants can apply in writing to:  Watler and Hislop Services, Attn: Human Resources, PO Box 
10251, Grand Cayman, KY1-1003, or resumes can be emailed to info@equipmentservices.ky.

Position: Cashier (Full-time)
WORC Job ID: H7Y7J7
LORNA’S RUBIS
Location: Bodden Town 
Ph: (345) 947-2385
Email: lornas.rubis@gmail.com
Key Responsibilities:
• Point of Sales 
• Inventory 
• Receiving Deliveries 
• Customer Service 
Requirements: 
• High School or Equivalent
• Police Clearance 
Applicants should possess strong com-
munication and organization skills. 
Availability during weekends, nights and 
public holidays. 
For further details please refer to the ad-
vert on the WORC website.
Benefits per Cayman Law. 
Salary: KYD$405 - KYD$450 Weekly

DIRECTOR / CONSULTANT
Remuneration USD140,000-USD160,000 plus commis-
sion
Engagement Type Full-time (professional services con-
tract)
Location George Town, Grand Cayman
Closing Date 8 August 2026

DESCRIPTION
The Director/Consultant will provide expert governance services to Hash Directors’ clients, 
acting as the named independent director for a portfolio of Cayman and BVI-domiciled 
venture capital, private equity and hedge funds, foundation companies and special-pur-
pose vehicles with virtual asset exposure.
You will support existing directors in managing client engagements, discharge the 
board-level duties set out in the Director Services Agreement, and help grow the business 
through relationship management and business-development initiatives.
A core mandate will be to establish and build out the firm’s Registered Office function, 
drafting compliant internal procedures, safeguarding statutory originals, standing up and 
maintaining the statutory registers, acting as secretary, communicating with external cli-
ents and ensuring regulatory filings such as economic substance, annual returns and 
beneficial owner filings as required by the Companies Act are made on time. The role also 
coordinates with compliance and the finance team to bring the firm to a “regulator-ready” 
standing and supports with the onboarding of new entities.

RESPONSIBILITIES
• Act as independent non-executive director for assigned entities, reviewing board packs, 
attending meetings, and signing material contracts in accordance with the Director Ser-
vices Agreement.
• Mentor and back-up existing directors to ensure continuity of fiduciary oversight.
• Establish and build out Registered Office policies covering document custody, statutory 
filings and record retention.
• Coordinate regulatory filings and monitor compliance with CIMA governance standards.
• Drive client-relationship initiatives and cross-sell complementary governance or advisory 
services.
• Contribute to internal working groups on digital-asset governance.

KNOWLEDGE, SKILLS & ABILITIES
• Recognised professional qualification in law, accountancy or corporate governance (CA, 
LLB, CPA, ACG or equivalent).
• Nine (9) + years’ experience in fiduciary, legal, audit or fund-administration roles dealing 
with Cayman structures.
• Deep familiarity with Cayman Islands regulatory framework, including CIMA Statements 
of Guidance, AML Regulations and Data Protection Act.
• Proven ability to interpret constitutional documents, service-provider agreements and 
offering materials.
• Strong risk-assessment, analytical and decision-making capabilities; impeccable integ-
rity.
• Excellent written minutes, resolutions and board-presentation skills.
• Advantageous: exposure to virtual-asset, FinTech, and/or private wealth structures
• Proficiency with Microsoft Office, Monday.com, CAP, Coris and use of ai assistive tools.
• Comfort reviewing financial statements.
• Signing digital asset multisigs.

ACCOUNTABILITIES
• Attend scheduled and ad-hoc board and committee meetings (in person or virtual) after 
thorough pre-review of documentation.
• Ensure timely statutory filings and adequate D&O insurance coverage.
• Assess service-provider performance and recommend enhancements.
• Maintain CPD and keep abreast of legislative changes affecting funds, foundation com-
panies and private wealth structures.

REQUIREMENTS
• Experience 9 + years professional practice
• Education Law / Accountancy / Governance degree or charter

CONTACT DETAILS
• Cobus Greeff (cgreeff@hashdirectors.com)
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Lead Carpenter 

Jairam Building Contractor is accepting applications from Caymanians; including 
persons with rights to work through residency or marriage, for the position of Lead 
Carpenter. 
A minimum of 5 years’ experience is required, in rough & fi nish carpentry and 
assembly of heavy-duty Peri Formwork Systems. Applicants must have the ability 
to do layout, work unsupervised and lead a small crew. Individual must be reliable, 
punctual and able to work various hours as the projects dictate.  
If you are a self-motivated, honest, hardworking, and you are looking for a job, 
consider sending us your resume today. Benefi ts will be in accordance with statutory 
minimums.  
Salary will be in the range of CI$14.00 to CI$16.00 per hour depending on skills and 
experience. 
__________________________________________________________________

Mason / Banksman-Rigger 

Jairam Building Contractor is accepting applications from Caymanians; including 
persons with rights to work through residency or marriage, for the position of Mason 
/ Banksman-Rigger. 
A minimum of 5 years’ experience is required, along with the ability to give proper 
hand signals and radio communications for the mobile and tower cranes to ensure 
and assist with all safety rigging processes. The applicant should also have 5 years’ 
experience in all aspects of masonry. Individual must be reliable, punctual     and able 
to work various hours as the projects dictate.  
Salary will be in the range of CI$13.00 to $15.00 depending on skills and experience.
__________________________________________________________________

Assistant Project Manager

Jairam Building Contractor is accepting applications from Caymanians; including 
persons with rights to work through residency or marriage, for the position of 
Assistant Project Manager.
This position comes with the responsibility of assisting with the coordination of 
project activities to ensure cost, schedule and documentation control are met. The 
position also includes, assisting the manager in all phases and aspects of the project, 
including (but not limited to) surveying, layout and providing support to fi eld staff, 
coordinating with sub-contractors and suppliers, to ensure materials are available in 
advance, as well as maintaining a high level of safety and quality control. 

Applicant must have a minimum 5-year experience within the construction industry, 
with good organizational skills and excellent attention to detail. Must be reliable, 
punctual and able to work independently. A degree in Construction Management or 
Engineering is required. 

Salary will be in the range of CI$4,500.00 to CI$5,000.00 per month commensurate 
with experience and a willingness to work variable hours as the project may dictates.

Deadline: Monday 20th July, 2026 
Email Resume to hjairam@jairamltd.com
Or drop off a resume at our office – 29 Godfrey Nixon Way, GT

IT Specialist, Workplace Technology
JOB ID# Q7S4T6

Salary: KYD$47,000 - $60,000

The IT WPT Specialist is primarily responsible for meeting the onsite IT-related technical 
support and maintenance requirements for the company. The job holder will be required 
to perform the operational tasks and duties required to maintain and support the com-
pany’s computers, mobile/tablet devices, printers, and desk phones, amongst others. In 
addition, support of technology such as footfall counters, queue trackers, bill payment 
kiosks, etc. in the company’s retail outlets will also be required. The job holder may be 
called upon to assist other IT departments such as IT Infrastructure or Networks where 
such assistance is required. This support may involve, but not be limited to, providing 
server administration, disaster recovery, backup administration, and virtualization ad-
ministration. The job holder may also be required to perform other IT-related functions 
that are specifi c to the business unit in which they reside.

Key Responsibilities
• Provides onsite support for all company-owned and user-operated IT equipment such 
as but not limited to desktop and laptop computers.
• Provides IT support to local market projects assigned by supervisor.
• Ensures that the company’s standard IT ticketing system is used to track any assigned 
IT support requests or incidents.
Provides onsite support for all local IT infrastructure hardware as designated by the 
supervisor and under the guidance of the IT infrastructure team.
• Ensures that all local IT infrastructure is registered in the central repository tool ad-
ministered by the IT Infrastructure Team and that this information is kept up-to-date on 
a regular basis.
• Ensures corporate IT standards are maintained and followed.
Complies with change management policies, including completion of maintenance op-
erations procedures as necessary.
• Ensures all IT-related user-impacting production system outages are documented and 
submitted in a timely manner to the supervisor.
• Contributes to local market disaster recovery planning and testing.
• Ensures system documentation is current and readily accessible via the online docu-
mentation portal.
• Proactively informs supervisor of any observed issues that negatively impact or could 
impact any aspect of the company’s IT-related systems and services.
• Assists with resolving requests, incidents, or changes on a regional basis in addition to 
meeting local support requirements.
• Performs other related duties as assigned/approved by immediate supervisor and/or 
IT manager / IT Director

Qualifications

Knowledge & Experience
• Certifi cation / Diploma in IT or related fi eld with a minimum of 3-4 years of experience.
Skills & Abilities
• Working knowledge of supporting Microsoft Windows computer clients.
• PC desktop / laptop repair skills.
• Working knowledge of Microsoft Active Directory and Office 365, IP-based networking, 
Microsoft Windows Server administration, switches, routers, WLAN devices, and other 
networking equipment.
• Working knowledge of Linux and Macintosh systems would be an advantage.
Send applications to debra.alexander@libertycaribbean.com

VACANCY: F&B SERVER (FULL-TIME) 
Emptoyer: NOVA Cayman Holdings Ltd. 
Location: 18А- Sea Fan Drive, West Вау, Grand Cayman, Cayman lslands 
Job Post 1D: H4E4Q6
JOB DESCRIPTION (DU IES & RESPONSIBILITIES) 
• Take accurate food nd beverage orders from guests.
• Efficiently serve food and beverages in а fast-paced environment.
• Ensure а high level of guest satisfaction through attentive and friendly service.
• Collaborate closely with both front-of-house and back-of-house teams to deliver seamless 
service.
• Adhere strictly to all company and Cayman lslands statutory health, safety, and hygiene 
standards.
REQUIRED QUALIFICATIONS / SКILLS / EXPERIENCE 
• Minimum of three (3) years of previous experience as а server in а high-volume hospitality 
or restaurant environment. 
• Proven ability to multi-task and thrive under pressure in а fast-paced setting.
• Strong teamwork, interpersonal, and communication skills.
• Flexibility and absolute willingness to work а variable schedule, including evenings, 
weekends, and public holidays.
SALARY / REMUNERATION + BENEFITS 
• Base Rate: КУD $6.56 per hour + participation in аn established, approved gratuities 
scheme.
• Benefi ts: Staff meals provided daily, uniform provided, and statutory pension and health 
insurance benefi ts as strictly required bу Cayman lslands law.
• Work Hours: Standard full-time hours, averaging 40-45 hours per week.

Please send your comprehensive CV and application details to: enquiries@novacayman.com
CLOSING DATE: August 18th, 2026 
NOVA Саутап Holdings Ltd. strongly encourages suitaЫy qualified Caymanians, spouses 
of

Caymanians, and Permanent Residents to appty. All applications will bе assessed fairly, 
transparently, and based strictly оn qualifications, skills, and experience. 

Concept Carpentry Ltd. is seeking one full-time Carpenter with exten-
sive experience in residential and commercial carpentry, cabinetry, and 
precision machining.

The ideal candidate will demonstrate exceptional craftsmanship, attention 
to detail, creativity, and the ability to deliver high-quality work in a fast-

paced environment. This role involves general carpentry, custom joinery, cabinetry installation, 
integrated LED lighting features, and operating advanced woodworking and metalworking ma-
chinery.

Responsibilities: Interpret blueprints, shop drawings, and technical specifi cations while ac-
curately measuring, cutting, assembling, and installing custom-built features. Sourcing materi-
als, collaborating with project managers and other trades, and ensuring all work complies with 
health, safety, and building regulations. Must be profi cient with hand and power tools, advanced 
machinery used for drilling, tapping, milling, and reaming metal components, and complex tool-
ing and machining instructions.

JOB ID: C6W2R3. Standard working hours are Monday to Friday, 7:30 a.m. to 5:00 p.m., totaling 
180 hours per month (45 hours per week), with salary paid monthly. Compensation is KYD $14 
per hour and includes health insurance, vacation entitlement, and pension contributions. Posi-
tion based in George Town. Minimum of 10+ years’ experience in carpentry and cabinet making, 
with strong problem-solving skills and the ability to work both independently and as part of a 
team. Must be fl exible and available to work weekends, public holidays, and additional hours as 
required, particularly during deadline periods.

Suitably qualifi ed Caymanians, PR, and Status Holders are invited to apply to: 
conceptcarpentryky@gmail.com
Deadline: August 15, 2026

Position: Janitor
Job ID: T8C3U7
A’s General Maintenance and Janitorial Services are seeking a reliable Full-Time Janitor. 
Duties include general cleaning, sanitizing, sweeping, mopping, vacuuming, waste removal, 
and maintaining a clean and safe work environment. Must be dependable, punctual, and 
able to work independently. 2 – 10 years’ experience | Base Salary: CI $8.75/hour | Benefi ts: 
Health & Pension| George Town | Submit your CV to clientrecruit.ky@gmail.com
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Job Advertisement

DIRECTOR

Annual Salary: CI$111,360-146,124 (equivalent to F CIG salary 
scale), commensurate with qualifi cations and experience. Benefi ts include 28 days’ vaca-
tion and pension and health insurance contributions
Summary: Provide leadership, vision, and oversight for the Cayman Islands National Mu-
seum (CINM) in accordance with Board direction, Annual Performance Agreements, and 
the Museum Act. The Director works with the Board to establish the Museum’s strategic 
direction and is responsible for implementing Board directives through the management 
of operations, fi nances, staffing, planning, marketing, public relations, security, facilities, 
emergency preparedness, programmes, and professional museum practices. The role in-
cludes monitoring organizational performance against goals and serving as a spokesper-
son and community liaison alongside the Board Chairperson and Museum Press Office.
Principal responsibilities:
• Provide strategic leadership and execute the Museum’s mission, vision, strategic plans, 
and Board directives while ensuring alignment with government priorities and the Museum 
Act.
• Lead the overall management and operations of the Museum, including administration, 
policy implementation, collections stewardship, facilities, security, emergency prepared-
ness, and professional museum practices.
• Direct, develop, and manage Museum staff, volunteers, and contractors, including re-
cruitment, performance management, succession planning, and leadership development.
• Oversee fi nancial management, including budget preparation and control, fi nancial re-
porting, fundraising, membership growth, and development of earned-income activities.
• Lead the development and delivery of exhibitions, collections management, educational 
initiatives, public programmes, publications, and audience engagement activities.
• Drive marketing, communications, and public relations efforts to increase awareness, 
visitation, community engagement, and support for the Museum.
• Serve as the Museum’s principal representative and spokesperson, building partner-
ships with government, cultural institutions, professional bodies, community organizations, 
donors, and the media.
• Advise the Board and relevant Ministry on policy, governance, cultural heritage matters, 
and organizational performance, while ensuring compliance with legislative, regulatory, 
and governance requirements.
Supervision of Others: The Director is responsible for all the staff of the CINM and works 
closely with the Management and Curatorial Teams.
Qualifications, Experience and Skills: The Director must possess a minimum of a 
post-graduate degree (Master’s or higher) in a discipline relevant to the Museum’s remit 
(history, art history, cultural studies, archaeology, heritage studies, museum studies). Ten 
years or more experience in a similar environment with a focus on strong people and 
managerial skills is preferred.
Required knowledge of and interest in Caymanian history and the areas encompassed by 
the CINM’s collections, in addition to professional museum ethics, standards and practic-
es. A record of published, peer-reviewed scholarship on subjects relevant to the Museum’s 
remit would be desirable.
Click here for job description
SUBMISSION DETAILS:
Interested parties are required to submit a CV and supporting statement indicating how 
they meet the criteria no later than 14 August 2026 at 11:59 pm.
Ref: Cayman Islands National Museum Director
Email: HR@museum.ky https://www.museum.ky/employment
Location: Grand Cayman
Only shortlisted candidates will be contacted.

Job Advertisement

CURATOR OF EXHIBITIONS

Annual Salary: $60,060-78,516 (equivalent to CIG K Scale). 
Benefi ts include 25 days’ vacation and pension and health insur-

ance contributions.

Summary: Working closely with the Director, the Curator of Exhibitions develops and man-
ages the exhibition programme of the Cayman Islands National Museum, including per-
manent, temporary, traveling, and outreach exhibitions, ensuring that exhibitions are of an 
appropriate quality, engaging and relevant and accessible to the Museum’s diverse audi-
ences, and consistent with the Museum’s remit. In addition, the post-holder assists with the 
Museum’s education and outreach programmes and supports its collections management.

Key Responsibilities: 
• Leads the development, curation, and management of the Museum’s temporary and per-
manent exhibitions, ensuring they are engaging, inclusive, accurate, and aligned with the 
Museum’s mission and Caymanian heritage. 
• Oversees the full exhibition lifecycle, including planning, design, installation, evaluation, 
documentation, scheduling, and continuous improvement. 
• Collaborates closely with Collections, Conservation, Education, and Communications 
teams to integrate collections into exhibitions, ensure artefact safety, and develop accessi-
ble, high-quality interpretive content and programmes. 
• Provides leadership for exhibition planning committees and recommends innovative exhi-
bition design, technical, and audience-engagement solutions. 
• Manages exhibition budgets and supervises staff, interns, volunteers, contractors, and 
service providers involved in exhibition development and delivery. 
• Represents the Museum professionally through training, conferences, public engage-
ments, and special projects, while staying current with museum best practices, emerging 
technologies, and accessibility standards.

Qualifications, Experience and Skills: A master’s degree in Curatorial Studies, Museum 
Studies, Arts Management, History, Archaeology, Art History, or Cultural Studies is required, 
along with museum-based curatorial experience demonstrating a record of high-quality ex-
hibitions. Candidates should possess a strong knowledge of Caymanian history, culture, 
and heritage, as well as current museum standards, best practices, and innovations in ex-
hibitions, audience engagement, inclusion, and conservation. Profi ciency in MS Office and 
excellent communication, writing, and presentation skills. Valid drivers’ license.

Click here for full Job Description

SUBMISSION DETAILS:
Interested parties are required to submit a CV and supporting statement indicating how 
they meet the criteria no later than 15 August 2026, at 11:59 pm.

Ref: CINM Curator of Exhibitions

Email: HR@museum.ky https://www.museum.ky/employment

AVIATION COMMUNICATION (AVCOM) LTD
(In business since 1981)
Aviation Communication Limited (Avcom) is an information and com-
munications technology service provider, specializing in the devel-
opment and delivery of optimal business and technology solutions 
including two-way radio communications, Tower/Mast Infrastructure 

maintenance, Access control systems, wireless communications, video surveillance 
and video analytics and Aeronautical Navigational Aide System. We master the art 
of combining imaginative and solid design techniques with leading-edge technology 
to produce creative and innovative solutions. The company offers a wide range of 
technological products and services designed not only to handle today’s demands 
but also to meet future needs. 
The Position of Senior Rigger/Installer:
Suitable candidate for the position of Senior Rigger/Installer must have extensive 
experience in Rigging work on telecommunication towers. The candidate will engage 
in preparing scope of work for the repair and installation of telecommunication towers. 
The individual must have certification in Tower rigging. The candidate must be in 
excellent health, possess at least a high school education, plus a minimum of 5 years’ 
experience in rigging work.  The successful applicant must be able to work well with 
customers and other members of staff. In addition, applicants must be experienced in 
climbing and working on and around structures/towers of varying heights up to 350ft.  
Candidate must have an understanding of terminating coaxial and Heliax cables; 
must be willing to work on weekends and on public holidays. Must have a clean Police 
Record and Driver’s license is required.
Salary range CI$3,000.00 to $3,750.00 per month based on experience.
Written application stating experience and accompanied by 2 recommendations, Po-
lice Certifi cate and copy of Cayman Islands driver’s license should be submitted no 
later than 07 August 2026 to:
Aviation Communication Ltd-P O Box 10217-KY1-1002-Grand Cayman OR
 Email: racquel.ford-bodden@avcom.ky

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of:

MARKETING ASSOCIATE
Duties & Responsibilities
• Research market trends, demographics, pricing strategies and other relevant information that 
helps Senior Management develop marketing plans.
• Delivers reports on research fi ndings.
• Assist in creating promotional materials, including brochures, blogs, marketing copy, etc.
• Helps maintain social media accounts for the Group to promote brands, services, products 
and services.
• Tracking marketing campaigns to evaluate results and provide recommendations for future 
partner and fi eld marketing events.
• Helps maintain excellent client relationships through superior customer service skills.
• Assists with the planning of promotional events.
• Attend events when assigned to provide onsite direction and execution of logistics.
• Track event expenses, invoices and payments to ensure accurate spend for events.
• Learn the Rental inventory base and be able to explain features of Rental Equipment.
• Gain profi ciency in the use and application of Point of Rental Software. 

Qualifications, Experience and Competencies
• Bachelor’s degree in Business or Marketing OR 3 year’s marketing experience.
• Exceptional creativity and innovation.
• Excellent communication and presentation skills.
• Excellent time management and organizational skills.
• Ability to manage multiple projects independently.
• Solid knowledge of website analytics.
• Up-to-date with the latest trends and best practices in online marketing.
• Able to multi-task and work under tight deadlines.
• Accuracy and attention to detail.
• Professional approach to time, costs and deadlines.
• MS Office profi ciency. 

Salary Range: CI$35 – 48K Per annum
Apply to:

Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive 

OR
Email: jobs@ailgroup.com

Application deadline – AUGUST 31, 2026 
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The Animals LTD is hiring full time for the 
following positions:

Line Cook
Duties include preparing food, cleaning, 
and cooking food to specifications. Must 
be able to lift up to 50lbs and have 3-4 
years experience. 
Salary 8.75CI/hour plus gratuities
WORC ID: P7S3F5

Bartender
Duties include serving food and drinks, 
taking orders, operating a POS system 
and handling payments. 5-6 years expe-
rience serving required
Salary 6.56CI/hour plus gratuities
WORC ID: A2P8Q4

Food Runner
Duties include serving food and drinks, 
running food, operating a POS system 
and bussing tables. 5-6 years experi-
ence serving required
Salary 6.56CI/hour plus gratuities
WORC ID: U4Q4P4

Must be flexible to work weekends, eve-
nings and holidays

SOUTH COAST BAR & GRILL
VACANCY
FOOD & BEVERAGE SERVER
Location: Breakers, Grand Cayman

South Coast Bar & Grill is seeking 

a friendly, reliable, and customer-fo-

cused Food & Beverage Server to 

join our team.

Duties:
• Welcome and serve guests profes-

sionally.

• Take food and beverage orders.

• Serve food and drinks promptly.

• Process customer payments.

• Maintain cleanliness of the dining 

area.

• Provide excellent customer service.

Pay: CI$8.75 per hour

Benefits: Pension and Health Insur-

ance provided in accordance with 

Cayman Islands labour legislation.

Apply:
kasey-anne@powellgroupky.com

POOLS BY US
Full Time MASON
Should have at least 10years experience 
and a valid Cayman Islands Drivers Li-
cense
Holiday and Weekend work may be re-
quired.
Salary is CI$2,600.00 per month
Enrollment in Health and Pension Plans
Only Caymanians & PR Holders with 
Right to Work should apply
Send resume to: HR Department Box 
10594 Grand Cayman KY1-1005 or to 
email poolsbyus@outlook.com

POOLS BY US
Full Time Pool Maintenance Worker
Should have a certificate in electrical 
installation with at least 2 years’ expe-
rience in Pool Maintenance.
 A valid Cayman Islands Drivers Li-
cense is required.
Holiday and Weekend work may be 
required.
Salary is CI$2,150.00 per month
Enrollment in Health and Pension 
Plans
Only Caymanians & PR Holders with 
Right to Work should apply
Send resume to: HR Department Box 
10594 Grand Cayman KY1-1005 or to 
email poolsbyus@outlook.com

The Partyville
Position: Assistant Florist
Responsibilities:
- Prepare floral arrangements and order 
supplies.
- Advise the buyer on necessary items for 
the weekly order.
- Meet with clients to handle inquiries and 
provide advice.
- Relay queries to the head florist to en-
sure accurate job completion and inven-
tory management.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Salary: $8.75 - $10.50 per hour
Email resume to 
thepartyvilleltd@gmail.com

Precision Industries (Cayman) Ltd
Seeks 2 FT Skilled Carpenters:
Must have own tools. Must be able to 
read plans, be able to select, fabricate 
and install materials to specifications 
for each job. Remove and replace 
damaged roofing wood based 
materials. Must be able to withstand 
extreme hear. Must not be afraid of 
heights
10.00/Hr. + Statutory benefits 
Only Caymanians and RERC Holders 
please
Email CV to precisioncayman@
gmail.com

Zion Construction
Job Title:Carpenter
KYD $13.00
Full-time
George Town 

Email: zionconstruction2005@gmail.
com
Telephone 345-326-2165

Description: Seeking a carpenter with 
over 5 years experience, The individual 
must be capable of framing work, 
roofing, fixtures and finishing work by 
using power tools. Must pay attention for 
this role.

Required: Police Clearance.

Ending Date
July 27, 2025

Jobs Portal ID
H7D4X4

Dv beauty and shaves empire 
Is seeking a Hairdresser 

5 years Experience, working 
knowledge of salon equipment and 
products 
Caymanian will have first preference. 
$8.75 P/H

Dvbeautyshavesempire@gmail.com

REID’S PAINTING & DRYWALL 
MAINTENANCE
JOB PORTAL REF  V4H3Y2

PAINTER/CARPENTER
Preparing walls for painting/power 
washing of walls
Patching filling holes as required for 
smooth finish
Construct building framework including 
doors windows openings 
level and install suspended floor decking 
for mass concrete
salary $12.00 work 45hrs wkly
send resume: Courtney_1390@live.com

KITCHEN HELPER – 2 POSITIONS AVAILABLE

Boardwalk BBQ seeks reliable Kitchen Helpers in Grand Cayman. Duties include 
food preparation, washing dishes and equipment, maintaining kitchen sanitation, re-
ceiving supplies, assisting with food service, following food safety regulations, and 
other assigned duties.

Requirements: ability to work in a fast-paced environment, good communication and 
teamwork skills, reliability, willingness to learn, and ability to stand for long periods 
and lift up to 50 lbs. Experience is an asset but not required.

Location: South Sound Road, Grand Cayman. Salary: CI$8.75/hour plus tips. Apply 
to caymanbbq@gmail.com by August 20, 2026. Caymanians encouraged to apply.

Vital Air Ltd is hiring full-time AC Installer to join our AC team in Grand 
Cayman with the following duties and responsibilities: 
 Equipment removal and installation
• Residential and commercial full mechanical installations 
• Reto fit works 

• Site client interactions 
• Site repairs and problem solving 
• Test and inspections preparations 

Education Requirement: Certificates/Diploma
Requirements:
• Candidates must have a minimum of 5 years experience in residential and/or commercial AC 
installation industry 
• Must be a good Team player, reliable and with a positive attitude 
• Must be good personable, presentable and good with customers 
• Must take great pride in his/her own work 
• Must make their own way to work
• Must have valid Cayman driver’s license 
The salary range is CI$15–$25 per hour (based on experience/qualifications) working 45 hours 
per week. Benefits as deemed by law. Preference will be given to Caymanians, however we will 
consider qualified applicants with the appropriate experience and skills. 
Working Hours: Monday to Friday from 7:30am to 4:30pm and callouts for evening and week-
ends where applicable. 
Interested applicants may send in their cv’s to: info@vitaliar.ky
Job Post ID on Jobscayman: C5X6G5

Vital Air Ltd is hiring full-time AC Technician to join our AC service team 
in Grand Cayman with the following duties and responsibilities: 
• Servicing and maintaining equipment 
• Equipment parts and components installations
• Customer service interactions 

• Completing service data sheets 
• Technical diagnostics 

Education Requirement: Certificates/Diploma
Requirements:
• Candidates must have a minimum of 5 years experience in residential and commercial AC 
servicing 
• Experience in residential and commercial geothermal AC servicing is a plus 
• Team player, reliable and positive attitude 
• Good with customer interactions
• Must take great pride in his/her own work 
• Must have valid Caymanian Driver’s license 
The salary range is CI$15–$25 per hour (based on experience/qualifications) working 45 hours 
per week. Benefits as deemed by law. Preference will be given to Caymanians; however we will 
consider qualified applicants with the appropriate experience and skills. 
Working Hours: Monday to Friday from 7:30 am to 4:30 pm and callouts for evening and week-
ends where applicable. 
Interested applicants may send in their cv’s to: info@vitaliar.ky
Job Post ID on Jobscayman: A8Y6E2

Vital Air Ltd is hiring full-time Lead AC Technician to join our AC service 
team in Grand Cayman with the following duties and responsibilities: 
• Servicing and maintaining equipment 
• Equipment installation 
• Customer service interactions 

• Maintenance data sheets review 
• Scheduling review 
• Parts and materials pick up/delivery 
• Technical diagnostics 

Education Requirement: Certificates/Diploma
Requirements:
• Candidates must have a minimum of 10 years experience seasoned experience in residential 
and commercial AC servicing 
• Seasoned experience in residential and commercial geothermal AC servicing 
• Team player, reliable and positive attitude 
• Excellent with customers and solving technical issues 
• Must take great pride in his/her own work 
• Must have field edge software training and/or experience or equivalent 
• Must be capable/willing to train Caymanians/ work staff
• Must have valid Caymanian Driver’s license 
The salary range is CI$30–$40 per hour (based on experience/qualifications) working 45 hours 
per week. Benefits as deemed by law. Preference will be given to Caymanians; however, we will 
consider qualified applicants with the appropriate experience and skills. 
Working Hours: Monday to Friday from 7:30 am to 4:30 pm and callouts for evening and week-
ends where applicable. 
Interested applicants may send in their cv’s to: info@vitaliar.ky
Job Post ID on Jobscayman: T5T4Y6
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Job Post ID No.: W8K4H3
Natural Blossom is a retail business offering an eco-oriented, high-end luxury skincare 
brand that focuses on the moment when a plant releases its critical energy of blossoming. 
Pharamciopy has developed a proprietary mechanism that captures this vital plant energy 
and delivers it directly to the skin.

Avologi is a luxurious medical beauty brand founded in 2012 by engineers from the Tech-
nion Institute, in collaboration with world-renowned Nobel Prize laureates. Driven by cut-
ting-edge innovation in medical beauty solutions, Avologi combines high-tech engineering 
with professional medical and aesthetic treatments, enabling consumers to achieve pro-
fessional-level results at home.

As a Beauty Sales Specialist/Brand Ambassador, you will demonstrate strong knowledge 
and expertise in technology-based skincare systems while consistently meeting and ex-
ceeding sales targets. You will contribute to the overall sales performance of the store, 
including but not limited to:
• Driving high-volume product sales
• Demonstrating experience in leading and supporting a small, successful sales team

Candidate Requirements:
• Candidates must have 1-2 years of relevant sales experience preferably sales in beauty 
products.
• Proven experience with skincare products and skincare regimens
• Strong ability to connect with a high-volume customer base
• Background in premium or high-quality skincare brands
• Demonstrated track record of strong sales performance
• Strong motivation, enthusiasm, and leadership skills
• Candidates must have an AVOLOGI Skincare Training Certifi cate and product knowledge.

Compensation:
• Salary range: CI$8.75 – CI$10.00 per hour, plus commissions
• 45 hours per week
• Benefi ts as required by law

Working Hours:
• Monday to Friday: 9:00 a.m. – 5:00 p.m.
• Saturday: 9:00 a.m. – 12:00 noon

Please send your resume to orlevi261@gmail.com

We are currently accepting applications from responsible and dependable individuals to join 
our team in the capacity of:

RETAIL STORE MANAGER
Duties & Responsibilities
• Manage retail staff, among which includes people working on the fl oor, and the cashiers 
• Meet fi nancial goals by analyzing variances; initiating corrective actions in preparing an 
annual budget; formulating pricing policies and scheduling expenditures 
• Make sure pricing is correct
• Work on store displays 
• Attend trade shows in order to identify new services and products 
• Recruit, Coach, counsel, discipline and train employees
• Achieve high levels of customer satisfaction 
• Evaluate self-on-the-job performance, as well as other staff
• Identify market trends that appeal to customers 
• Ensure products are clean and ready to be displayed 
• Approve contracts with store vendors 
• Maintain inventory and ensure items are in stock 
• Analyze fi nancial statements in order to enhance profi t making opportunities 
• Ensure promotions are accurate and in tune with company’s standards
• Utilize computers to record sales fi gures, for data analysis and forward planning 
• Make sure that health and safety measures are met 
• Monitor local competitors 
• Ensure that hours of operation are in compliance with local laws 
• Maintain health and safety measures and store’s cleanliness 
• Organize and distribute staff schedules 
• Preside over staff meetings
• Help, drive, motivate, and encourage retail sales staff to achieve sales targets 
• Handle customer complaints, issues and questions. 

Qualifications & Experience
• A Bachelor’s Degree in Business Administration or related fi eld
• Miniumum of 5 years Managerial experience
• Miniumum of 5 years Retail/Merchandising experience
• Excellent written, oral and verbal communication skills
• Excellent customer service skills
• Must have the ability to work on own initiative
• Must be profi cient in Microsoft software programs
• Hands on commitment to getting the job done
• Proven ability to direct and coordinate operations
• Strong organizational and time management skills

Salary Range: CI$30 - 70K Per Annum 
Qualifi ed persons may submit their applications to 

Associated Industries Group
17 Lancaster Crescent, Off Sparky Drive 

OR
Email: jobs@ailgroup.com

Application deadline – AUGUST 31, 2026 

POLAR BEAR AIR CONDITIONING
Invites applications for the following position:

AIR CONDITIONING/REFRIGERATION TECHNICIAN
WORC JOB POST ID:  M4D3E5

Key Responsibilities & Duties:
• Diagnose & repair problems and perform preventative maintenance on Residential & Commer-
cial A-C systems and Commercial Refrigeration Equipment
• Install A-C systems and components
• Wire & commission inverter 25 SEER Systems
• Vacuum A-C/R Systems
• Solder copper tubing
• Perform Air Quality Control
• Wire high & low voltage components
• Provide complete evaluations and written reports such as:  List of Defi ciencies & Recommen-
dations, Estimates & Proposals, etc.
• Supervise A-C apprentices on jobs

Minimum Qualifications & Requirements:
• EPA/Recognized HVAC/R Certifi cation
• A min. of 7 yrs. of experience & extensive knowledge in the HVAC/R Industry
• Must be capable of servicing Commercial Refrigeration Equipment
• Satisfactory score on pre-employment testing
• Computer literate – experience in Google Suite preferred
• A strong knowledge in Mathematics is required
• Excellent Customer Service Skills
• Provide Employment References
• Valid Driver’s Licence 
• Police Clearance
• Candidates must be willing to work fl exible hrs. - including weekends & Public Holidays when 
required

Salary commensurate with qualifi cations & experience
Range CI$24 - $36 per hr. + Incentive Bonuses, uniforms, company vehicle & statutory benefi ts 

Qualifi ed Caymanians, Status & RERC Holders 
submit applications with a detailed resume to:

Email:  info@polarbear.ky
P.O. Box 31198

 Grand Cayman  KY1-1205

The Apex Group was established in Bermuda in 2003 and is now one of the world’s largest 
fund administration and middle office solutions providers. Our business is unique in its ability to 
reach globally, service locally and provide cross-jurisdictional services. With our clients at the 
heart of everything we do, our hard-working team has successfully delivered on an unprece-
dented growth and transformation journey, and we are now represented by over circa 13,000 
employees across 100+ offices worldwide.
Your career with us should refl ect your energy and passion. That’s why, at Apex Group, we will 
do more than simply ‘empower’ you. We will work to supercharge your unique skills and experi-
ence. Take the lead and we’ll give you the support you need to be at the top of your game. And 
we offer you the freedom to be a positive disrupter and turn big ideas into bold, industry-chang-
ing realities. For our business, for clients, and for you.
Director and Head of Operations
Job specification
• Overall operational oversight for delivery of services across the corporate services, corporate 
secretarial, trust and insurance teams.
• Works with client delivery team leads in Cayman and in foreign offices to ensure timely re-
sponse to requests, client servicing, and board meetings.
• Acts as central liaison with compliance, fi nance, internal audit, and other support teams within 
Apex Group.
• Leads business development initiatives including participation in client pitches, building rela-
tionships with stakeholders, attending industry conferences, developing new revenue opportu-
nities and supporting strategic partnerships.
• Liaises with global business development teams and takes part marketing campaigns.
• Provides overall oversight over to the billing and AR management process including annual 
client book review to identify opportunities for revenue increases.
• Provides technical support to a diverse portfolio of fund and insurance clients in review of 
NAV packs, review of fi nancial statements prepared under IFRS and US GAAP, review of actu-
arial reports and monitoring of solvency and capital adequacy.
• Acts as Director on both Cayman Islands regulated and non-regulated entities.
• Leads monthly group reporting and departmental KPIs.
• Drives automation initiatives to utilise technology to streamline service delivery, improve con-
trols and reduce operational risk.
• Keeps up to date with regulatory changes in the Cayman Islands.
• Assists with recruitment, training, and development, performance management and employ-
ee relations including monitoring of performance goals.
• Provides effective management, mentorship, and training to maintain a highly motivated team.
Skills and Qualifications Required:
• Must have a Bachelor’s degree.
• CPA, CA, ACCA, or equivalent internationally recognized accounting designation.
• A minimum of 10 years in fi nancial services (funds and insurance), 5 of which must be in 
managerial roles.
• In-depth experience dealing with a wide range of fund clients, with specifi c experience sup-
porting regulated and unregulated entities across a wide range of jurisdictions.
• In-depth experience dealing with insurance clients, with specifi c experience in PPLI struc-
tures, captives and reinsurance clients.
• Excellent interpersonal and communication skills.
• Excellent organizational and time management skills.
• Strong risk awareness and the ability to credibly manage and infl uence multiple clients at 
senior levels across the portfolio.
• Effective communication, a high degree of attention to detail and responsiveness.
• Ability to work under pressure and outside of normal working hours.
• Advanced IT skills, including PowerBI and Power Automate. Advanced knowledge of Microsoft 
Excel and PowerPoint are essential for this role.
Salary range: USD $165,000 - $185,000 per annum
Benefi ts: Health & Pension as per law requirements.
40 hours per week
WORC portal posting # H5D3D6
Resumes and cover letters to be sent to talentacquisitionamericas@apexgroup.com

Issue No 1219  |  Friday, July 31, 2026  |  Caymanian Times34 Classi�ieds



HANDYMAN/GENERAL HELPER
COOL 345 (CAYMAN BRAC)
Full-Time/KYD8.75/Hr
Duties: site preparation, equipment as-
sembly, heavy lifting, and managing re-
pair supplies and basic facility repairs and 
general property maintenance to ensure 
operational efficiency.
A/C Technician
COOL 345 (CAYMAN BRAC)
Full-Time/KYD10.00/Hr
Duties: stalls, maintains, and repairs res-
idential and commercial climate control 
systems
Requirements: 2 years experienced, 
good communication, physically fi t and 
clean police record.
Benefi ts: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: realdealhr40@yahoo.com/ P.O  
BOX 1442 Grand Cayman Ky1-1504
Position is open for Caymanian.

True Flow Ltd. is hiring full-time Pipefitters to join our plumbing team 
in Grand Cayman with the following duties and responsibilities: 
• Residential and commercial plumbing installations
• Drainage, vent and domestic systems installations
• Site plumbing problem solving 

• Site plumbing repairs 
• Test and inspections prep 

Education Requirement: Certifi cates/Diploma
Requirements:
• Candidates must have a minimum of 5 years experience in residential and/or commercial 
pipefi tting installations 
• Must be a good Team player, reliable and with a positive attitude 
• Must be good with clients and interpreting plumbing drawings  
• Must take great pride in his/her own work 
• Must make their own way to work 

The salary range is CI$15–$25 per hour (based on experience/qualifi cations) working 45 hours 
per week. Benefi ts as deemed by law. Preference will be given to Caymanians; however we will 
consider qualifi ed applicants with the appropriate experience and skills. Working Hours: Monday 
to Friday from 7:30 am to 4:30 pm, weekend work where applicable. 
Interested applicants may send in their cv’s to: info@truefl ow.ky
Job Post ID on Jobscayman: E7W3T4

Company: Peachwave Frozen Yogurt Cafe
Location: Seven Mile Beach, West Bay Road, Grand Cayman

Position: Food and Beverage Server 
WORC Ad #: E6V8N4

Salary / Hours: 
- CI$8.75 - CI$10.00 Per Hour
- Full-Time (45 Hours Per Week Including nights, weekends and public holidays)

Description:
• Provide friendly customer service 
• Maintain clean service areas and assist with stock duties 
• Handle cash/card payments accurately 
• Ensure food safety 
• Physically fi t; able to lift 50 lbs 
• Clean, maintain troubleshoot and service and sanitize equipment  
• Reliable, punctual, and positive attitude required

Requirements
Years of Experience
- 10+ years’ experience operating soft serve machines

Required Education
- High School / Equivalent
- Tertiary Level a plus

Required Documents:
- Cover Letter
- Resume

Benefits 
- As per Labour Law

If selected, the following documents are required:
Medical Record
Police Clearance

Company: The No. 1 Shoe Shop 
Location: George Town, Grand Cayman

Position: Salesperson
WORC Ad #: P5R6F3

Salary / Hours: 
- CI$8.75 Per Hour
- Full-Time (45 Hours Per Week Including Saturdays)

Description:
• Interact with customers and provide good customer service
• Understand customer requirements and help them to make buying decisions
• Provide product information
• Sell merchandise (shoes & accessories)
• Arrange attractive displays
• Keep area clean and stocked
• Second language preferred
• Must be profi cient in English and Math
• Must be computer literate
• 3+ years’ sales experience
• Able to lift at least 35lbs

Requirements
Years of Experience
- 1 - 3 years

Required Education
- High School / Equivalent

Required Documents:
- Cover Letter
- Resume

Benefits 
- As per Labour Law

If selected, the following documents are required:
Medical Record
Police Clearance

Job Title: Dishwasher – Chick N Go

Chick N Go is seeking a reliable Dishwasher to join our team. Duties include washing 

and sanitizing dishes, utensils, pots, pans, and kitchen equipment; maintaining 

cleanliness of the dishwashing area, kitchen fl oors, and waste disposal area; 

restocking clean kitchenware; assisting with general kitchen cleaning; and following 

food safety and sanitation standards. Applicants must have a minimum of two years’ 

experience working in a commercial kitchen, be physically fi t, dependable, able to 

work in a fast-paced environment, communicate in English, and be willing to work 

fl exible shifts, including weekends and public holidays.

Hours: 40hrs per week

Salary: $8.75 per hour

To apply:

Submit Cover Letter and Resume at chickngo.ky@gmail.com

Assistant Cook – Brixton (West Bay)
Job Description
Assist with preparation, cooking, and plating menu items to quality standards while keeping 
your station clean, organized, and well-stocked. Additional duties include inventory checks, food 
storage logging, and reporting maintenance needs. Perform other reasonable job duties as 
requested by Management.
Qualifications
• ~5 years as an assistant cook or similar role with transferable skills in a fast-paced kitchen
• Strong knife skills and knowledge of cooking techniques
• Excellent knowledge of food safety and sanitation principles
• Team player with good time management and communication skills and able to work under 
pressure
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $10.00/hour + gratuity share
• ~180 hours/month
• Benefi ts per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@brixton.ky by August 15, 2026
JobsCayman ID: W5B8K7

Company: PROscapers Complete
Job Vacancy: Gardener
Job Description & key responsibilities:
• General Garden cleaning and maintenance
• Maintaining and preparing garden beds, ensuring proper plant care, like 

weeding, pruning, mowing, trimming and operating gardening equipment and tools.
• Planting and cultivating garden pots.  
• Maintain landscapes and inspect, diagnose and treat trees and shrubs.
• Plant Flowers
• Pull weeds
• Operate lawn equipment & machines
• Perform pre-maintenance check of equipment
• Operation of gardening Machinery, including Mower, trimmers, weedwacker
Requirements:
• Valid Cayman Driver’s License Group 2 & 3
• Police clearance record

Working Hours: Minimum of 45 hours per week 

Salary: KYD$8.75 - KYD$9.5 per hour

Benefits: Health Insurance and Pension Contributions
Application: Please send your CV/resume to: proscapers.complete@gmail.com

Jobs ID: J7S2R4

CLUB EXTREME
Is currently seeking a

BARTENDER
Requirements:
- Proven Experience with Customer Ser-
vice.
- Prepare and serve beverages
- Maintain a clean and organized bar area
- Process payments
- Attention to detail
- Proactive, Responsible.
Most important 100% Bilingual with 4-5 
years’ experience (fl uent with English and 
Spanish).
Salary $8.75  per hour, 45 hrs/week plus
comprehensive benefi t by law. Cayma-
nians, PR applicants are encouraged to 
apply.

Jobs Portal ID: A6F5V2
Send resume to: virtueconstruction@out-
look.com.
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Line Cook – Kojima (George Town)
Job Description
Prepare, cook, and plate menu items to quality standards while keeping your station clean, 
organized, and well-stocked. Additional duties include inventory checks, food storage logging, 
and reporting maintenance needs. Perform other reasonable job duties as requested by 
Management.
Qualifications
• 3-4 years as a line cook or similar role with transferable skills in a fast-paced kitchen
• Strong knife skills and knowledge of cooking techniques
• Food safety and sanitation knowledge
• Team player with good time management and communication skills
• Flexible availability including evenings, weekends, and public holidays
Compensation & Details
• KYD $10.50-12.00/hour + gratuity share
• ~180 hours/month
• Benefits per local law (leave, pension, health insurance)
• Caymanians/Right to Work holders preferred
• Positions available: 1
To Apply
Send your resume to hr@kojima.ky by August 15, 2026
JobsCayman ID: P6M6S7

Company: Maragh Cooling and Appliance Service & Repairs
Location: George Town, Grand Cayman
Position: Aircon Technician
Salary: CI$8.75 TO CI$10 per hour paid monthly
Benefits: All statutory benefits in accordance with Cayman Islands Labour Law
Hours of Work: 45 hours per week (Full-Time)
Number of Vacancy: 1
WORC ID: K2H8T5

Job Description:
Install, service, maintain, and repair air conditioning and refrigeration systems. Diagnose 
faults, perform preventative maintenance, troubleshoot issues, and recommend repairs. Ensure 
compliance with safety standards, maintain accurate service records, provide excellent customer 
service, and keep tools, equipment, and work areas clean and organized.

Qualifications & Requirements:
Minimum five years’ experience as an Air Conditioning Technician with strong HVAC knowledge. 
Able to diagnose faults, read technical manuals, communicate effectively, work independently or 
in teams, and preferably hold HVAC/Refrigeration certification.

Email Address for applications: eric.rubias23@gmail.com no later than August 17, 2026.

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.Marfire Ltd- Associate Director

The Associate Director will support the Governance Services business and be accountable for its 
operations and services standards, whilst creating strong, profitable and personal relationships 
with clients and service providers within the asset management and digital asset industry.

Working closely with Directors and any other person(s) designated by the Firm from time to time, 
the candidate is expected to:

• be actively involved in new business development, constantly seeking out relationships that 
enrich Marfire’s knowledge and experience in these industries;
• become a thought-leader within the asset management and digital assets ecosystems, 
showing an active curiosity and passion for the work that we do and the value that we create; 
and
• uphold Marfire’s core values by promoting a culture of professionalism, teamwork and 
leadership.

Main responsibilities
• Working with Oliver Bell and Edward Noyons to develop new business for Marfire, including 
participation in client meetings, client calls and potential business travel.
• Coordinate and schedule meetings, conferences, and appointments, including arranging 
venues, preparing agendas, and distributing relevant materials.
• Maintain excellent working relationships with all service providers within the asset management 
and digital asset ecosystems.
• Document board and internal meetings as required with detailed meeting minutes for yourself 
and the larger Governance Services team.
• Prepare and edit documents, reports, presentations, articles and other materials as required 
to support the business of Marfire. Ensure accuracy, consistency, and adherence to company 
standards.
• Review and provide commentary on internal or client documents, financial statements, 
regulatory filings and/or any client document deliverable.
• Producing service proposals for clients, taking ownership for won client onboarding, ensuring 
all due diligence and KYC procedures are adhered to at the highest standard of compliance.
• Maintain and update CRM databases, including contact lists, employee records, and other 
relevant information as required.
• In time, acting as a director, with a particular focus on the Asset Management and the Digital 
Asset ecosystems, including investment management fund structures, operating companies 
and DAO/token issuance structures. This role includes participating in board meetings and 
adhering to responsibilities as a director, at the highest standard of care and in accordance with 
the policies and procedures of Martire and its regulators.

Qualifications and Experience 
• Professional accounting designation required (CA/ACA/CPA/ACCA or equivalent).
• At least 5 years’ experience working in Alternative Investments.
• At least 5 years’ experience in a management level role that is client-facing. 
• Proficiency with AI and able to demonstrate solid experience with enterprise-wide AI 
implementation is required
• At least 5years’ demonstrable experience and knowledge of the Digital Assets space is critical. 
• Demonstrable experience with preparing and delivering presentations and working directly 
with clients and service providers. 
• Experience in traditional asset management is a plus.
Salaray: USD $110K- USD $140k

Suitable candidates may submit their resumes to recruitment@marfire.co and reference the 
WORC online advert ID # by August 14, 2026.

Marfire Ltd

Director- Head of Foundations and VASPs

Employee’s Duties

The Director – Head of Foundations and VASPs, will be the leader of Marfire’s Investment Funds 
Group and will be accountable for the group’s operations, profitability and service standards. 

Working closely with the Founder and other Directors, the candidate is expected to: 

• be actively involved in new business development, constantly seeking out relationships that 
enrich Marfire’s knowledge and experience in the investment funds industry; 
• be a thought-leader within the investment funds space, showing an active curiosity and 
passion for the work that we do and the value that we create; and 
• uphold Marfire’s core values by promoting a culture of professionalism, teamwork and 
leadership. 

Main responsibilities 
• Acting as a director, with a particular focus on the investment funds space which may include 
crypto fund structures, operating companies and DAO foundation structures. 
• Developing and implementing a business plan for the investment funds space. 
• Working with the Founder and wider team to develop new business for Marfire, including 
participation in client meetings, client calls and business travel. 
• Ensuring the team in the Cayman Islands delivers on client mandates and deadlines. 
• Producing fee proposals for client service enquiries. 
• Taking ownership for client onboarding, ensuring all due diligence and KYC procedures are 
adhered to at the highest standard of compliance. 
• Producing monthly reports, articles and presentations as required. 
• Participating in board meetings and adhering to responsibilities as a director, at the highest 
standard of care and in accordance with the policies and procedures of Marfire. 
• Keeping the team abreast of significant matters that may arise within the investment funds 
space. 
• Maintain excellent working relationships with all service providers within the financial services 
industry.

Requirements
• Due to the in-depth fund knowledge required to perform this role, a background in financial 
services of at least 10 years is required. 
• At least 4 years’ experience serving as a fund director is required. 
• Experience with Cayman specific Digital Asset funds is a major benefit.
• At least 2 years of senior-level business development experience is required.
• A post-graduate degree at a minimum is a requirement.

Salary: USD $220k- $320K

Suitable applicants should submit their CV to recruitment@marfire.co with the reference to the 
WORC online advert ID #B7D5W8 by August 14, 2026.

On behalf of The Wharf Restaurant, we are seeking qualified candidates for the 
following positions:

Kitchen Helper

• Assist with food preparation, maintaining kitchen cleanliness and organization, 
receiving and storing deliveries, and ensuring compliance with food safety and 
hygiene standards.
• Minimum of 3 years’ experience in a fine dining restaurant.
• Good command of the English language.
• Able to work in a high-volume restaurant.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefits required by law. Hours: up to 45 
hours/week.

Interested applicants should email their CV/Resume, along with cover letter to
accounts@grandoldhouse.com. Caymanians or Status Holders will be given 
preference. Job ID: U4S5J4.

On behalf of Grand Old House, we are seeking qualified candidates for the following 
positions:

Kitchen Helper

• Assist with food preparation, maintaining kitchen cleanliness and organization, 
receiving and storing deliveries, and ensuring compliance with food safety and 
hygiene standards.
• Minimum of 3 years’ experience in a fine dining restaurant.
• Good command of the English language.
• Able to work in a high-volume restaurant.
• Candidates will be required to work shifts, weekends and public holidays.
• A clean, valid police clearance is required.

Salary: $7.00/hour plus gratuities and benefits required by law. Hours: up to 45 
hours/week.

Interested applicants should email their CV/Resume, along with cover letter to
accounts@grandoldhouse.com. Caymanians or Status Holders will be given 
preference. Job ID: Y2R8K3.
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COOK WANTED
Kirkconnell Ltd – Cayman Brac
Job ID # S2Q7X6

Kirkconnell Ltd is seeking a Qualifi ed 
Cook to join our team.

Responsibilities:
- Plan and organize daily menus
- Place orders for supplies and maintain 
inventory  
- Ensure smooth daily kitchen operations 
and food quality standards
- Uphold health, safety, and cleanliness 
standards

Salary: KYD $11.00 – $13.00 per hour + 
other benefi ts

To Apply: 
Please send your application to:  
P.O. Box 250, KY2-2101, Stake Bay, Cay-
man Brac  
or email: kirkconnellltd@gmail.com

INFINITE CONSTRUCTION
Is currently seeking a

CARPENTER
Requirements:
- Proven experience in carpentry
- Measure, cut, and assemble wood and 
other materials according to specifi ca-
tions. 
- Install and repair structures, fi xtures, 
and furniture. 
- Strong work ethic, basic woodworking 
knowledge.
With 10 years’ experience.
Salary $12.00  per hour, 45 hrs/week plus
comprehensive benefi t by law. Cayma-
nians, PR applicants are encouraged to 
apply.

Jobs Portal ID: A3N3F7
Send resume to: 
virtueconstruction@outlook.com.

Hertz Rent-A-Car 2 (West Bay)
Position: Senior Sales Representative (2 Positions)
Employment Type: Full-Time
Hours: Full-Time (Nights, weekends, and holidays required)
Salary: KYD $3,500 – KYD $3,750 Monthly
Benefits: As per Cayman Islands Labour Law

The employer is seeking experienced Senior Sales Representatives for a major car rental brand. 
The successful candidates will manage daily rental operations, achieve sales targets, maintain 
fl eet efficiency, deliver excellent customer service, and develop new business relationships.
Responsibilities include branch operations, sales generation, customer account management, 
fl eet and inventory control, supervising staff, processing rental agreements and payments, 
inspecting vehicles, maintaining records, and ensuring company policies and safety standards 
are followed.
Applicants must have strong sales and customer service experience, knowledge of fl eet 
management and rental operations, excellent communication skills, and profi ciency in Microsoft 
Office. Experience with Rentway, KARZ, or POS systems is an asset.
Qualifications:
• Bachelor’s Degree required
• 2–4 years’ sales/customer service experience
Required Documents:
• Health & Physical
• Police Clearance
• Proof of Valid Driver’s License

Apply through WORC.KY ID: E8M5M6 with an updated résumé and proof of immigration status.

Company Name: Moon Light Cayman Ltd. T/A The Chill Spot
Position: Cook Assistant
Salary : CI$8.75- CI$10.00 per hour (paid weekly)
Hours: 45 hours weekly (Full-Time)
Benefits: Statutory benefi ts in accordance with Cayman Islands Labour 

Law
Location: Savannah ,Bodden Town
Number of Vacancy: 2
WORC ID  : S3W2E7

Duties:
Assist the Head Cook in preparing authentic Jamaican cuisine, preparing ingredients, 
maintaining food safety and kitchen cleanliness, receiving and storing supplies, monitoring 
inventory, plating and serving meals, disposing of waste properly, complying with health and 
safety regulations, and performing other assigned kitchen duties.

Requirements:
Minimum three years’ experience as a Cook Assistant in a Jamaican or Caribbean restaurant. 
Knowledge of authentic cuisine and food safety. Strong teamwork, communication, and ability 
to work efficiently in a fast-paced, fl exible kitchen environment.

Send applications to colineverton@icloud.com Deadline August 17 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.

Registered Nurse

At OceanMed, we exist to give women the knowledge, support, 
and medical expertise they need to take charge of their health with 
confi dence. By combining tailored insights, proactive care, and a 
collaborative approach, we help women make informed choices 

about their long-term well-being.

Driven by our vision to set a new standard in women’s healthcare, we provide advanced 
clinical and diagnostic services in an atmosphere designed for comfort, trust, and connection 
– where building a strong, trusted relationship with your physician is at the heart of your care. 
Through open communication and a personalised approach, we ensure you feel informed, 
respected, and supported in every decision about your health.

Position
The position is for a full-time Registered Nurse, working with our OB/GYN physicians in an 
outpatient clinic. The position requires experience developing and monitoring new service 
lines to assist with clinic expansion, and to enhance the patient journey.

Requirements
• Must be a graduate of a Nursing Degree and have a minimum of fi ve (5) years’ preferably in 
Women’s health.
• Must be currently registered with the Nursing and Midwifery Council of the Cayman Islands.
• Must be profi cient with the use of computers programs and have experience working with 
EMR systems.
• Must be able to communicate effectively with patients and colleagues and possess excellent 
interpersonal skills.
• Experience developing new services from inception to launch and monitoring.
• Demonstrated leadership experience.
• Knowledge and experience in CPT coding is a must.
• Working hours include rotated Saturdays.

Job ID: P2M3C8. Working hours: Monday to Friday 08:00 AM to 05:00 PM; Saturdays 08:00 
AM to 01:00 PM (rotated) (45 hours per week)

Salary range is CI $52,000 – $67,000. The successful applicant will receive all statutory 
benefits required under Cayman Islands labour legislation.

Desired Attributes:
We are seeking a nurse who demonstrates initiative, sound judgement, and strong problem-
solving abilities. The ideal candidate will be quick thinking, hardworking, and proactive in 
identifying and addressing patient and operational needs. A commitment to delivering high-
quality patient care while contributing to a collaborative and dynamic team environment is 
essential.

Suitably qualified Caymanians, PR, and Status Holders are invited to apply to: 
hr@oceanmed.ky

Deadline: August 15, 2026

HERTZ RENT-A-CAR 2 (WEST BAY)

Employment Type: Full-Time
Hours: Up to 45 hrs/week (split shifts, weekends, holidays)
Salary: KYD $8.75–$9.00/hr (bi-weekly)
Beneffits: As per Cayman Labor Law

Hertz Rent-A-Car 2 (West Bay) is seeking a motivated, detail-oriented Car Washer/
Cleaner to maintain vehicle cleanliness and appearance while ensuring customer 
satisfaction and adherence to company policy.
Responsibilities:
• Pre-wash, wash, buff, and wax vehicle exteriors
• Vacuum, steam, and deodorize interiors
• Scrub heavily soiled and hard-to-reach areas
• Inspect vehicles before and after washing
• Maintain car wash equipment (brushes, hoses, vacuums) and report malfunctions
• Keep the facility and surrounding areas clean and organized
• Direct/move vehicles into washing areas
• Assist with minor repairs and maintenance as needed
Requirements:
• 1–2 years’ car wash experience
• Valid driver’s license with clean record
• Able to pass a drug test
• Able to lift up to 50 lbs
• Strong attention to detail
• Flexible availability for split shifts, weekends, and holidays
Qualiffications: High School Diploma or equivalent

Required Documents: Health & Physical, Police Clearance, Proof of Valid Driver’s 
License

To Apply: Submit through WORC.KY, Job ID H8Q7X6, with an updated ré sumé  and 
proof of immigration status.

ADMINISTRATIVE ASSISTANT
GrimeX Ltd. is seeking an experienced and highly organized Administrative Assistant 
to support its property maintenance, indoor air quality and mold-remediation operations.
Key Duties:
• Manage appointments, service schedules and client communications.
• Prepare correspondence, reports, proposals and invoices.
• Assist with bookkeeping, accounts payable/receivable, payroll, banking and fi nancial 
records.
• Maintain confi dential employee, licensing, insurance and compliance records.
• Coordinate purchasing, overseas shipments and customs clearance.
• Liaise with the company’s accountant and assist with general HR administration.
Minimum Requirements:
• Bachelor’s degree in Business Administration, Accounting, Finance or a related fi eld.
• Minimum seven years’ relevant administrative, bookkeeping or accounting experience.
• At least three years’ QuickBooks Online experience.
• Profi ciency in Microsoft Word, Excel and Outlook.
• Strong communication, organizational and time-management skills.
• Ability to work independently, meet deadlines and maintain confi dentiality.
Employment Details:
• Full-time: 40–45 hours per week, with periodic after-hours work as required.
• Salary Range: CI$17 to $22 per hour
• Benefi ts: Health insurance and pension provided in accordance with Cayman Islands 
law.
• Paid vacation and sick leave
• Paid training and certifi cation opportunities
• Probationary period: 3 to 6 months
• Location: Grand Cayman, Cayman Islands
Qualifi ed Caymanians, persons married to Caymanians and holders of Residency and 
Employment Rights Certifi cates are encouraged to apply.
Submit a cover letter, résumé and professional references to grimexcayman@gmail.
com by August 10, 2026.
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DIXON CONSTRUCTION
is seeking a

CARPENTER 
DESCRIPTION
• Perform tasks such as installing/build-
ing foundations in the construction pro-
ject sites 
• Measure, cut, shape wood, plastic 
and other materials.  Construct, build 
frameworks including walls, fl oors as 
well as door frames 
• Help erect, level and install building 
framework, trusses, stairs, siding, dry-
wall, insulation, cabinets, interior and 
exterior fi nishes.
REQUIREMENTS:
• 5-6 Years experience 

SALARY: CI $10.00- $12.00 PER 
HOUR
HOURS: 40-45 HOURS PER WEEK  
WORC ID: # D3P2C5
TO APPLY. PLEASE SEND YOUR RE-
SUME TO: dixonconstruction@execu-
tivecustomerservice.ky

OR MAIL TO: 
P.O. Box 130, Cayman Brac KY2-2401 
CAYMAN ISLANDS

DIXON CONSTRUCTION
is seeking a

LABOURER (2 POSITIONS)
DESCRIPTION
Duties include help operate and care for 
construction equipment and machines. 
Assist in equipment operators, carpen-
ters, and other skilled labor when neces-
sary.  Prep construction sites by cleaning 
obstacles and hazards. 
Load or unload construction materials. 
Put together and take apart temporary 
structures such as scaffolding. Remove, 
fi ll, or compact earth. Follow instructions 
from supervisors Perform site clean-up.
REQUIREMENTS:
5-6 Years experience 

SALARY: CI $9.00- $10.00 PER HOUR   
END DATE: 06/08/26
HOURS: 40-45 HOURS PER WEEK  
WORC ID: G2W7B6
TO APPLY. PLEASE SEND YOUR RE-
SUME TO: dixonconstruction@execu-
tivecustomerservice.ky

OR MAIL TO: 
P.O. Box 130, Cayman Brac KY2-2401 
CAYMAN ISLANDS

Marathonmovers Ltd T/A  Marathon Mov-
ers / Marathon Rental

Serviceman 
KYD $8.75 per hour with benefi ts
Full-time 
Bodden Town
Email: 
info@marathonmoverscayman.com
Telephone #1345-922-1179

Description: Replace engine oil and oil 
fi lter; check and top up fl uids 
Replacing wiper blades, performing basic 
minor repairs as needed, and ordering 
and picking up parts.
Supplies assist with drop-off and picking 
up rental cars if and when needed.

Years of experience
1-2
Required: Police Clearance, Group 3 Li-
cences 

Ending Date 
July 29, 2026

Job ID
M4V3R5

VIRTUE CONSTRUCTION
Is currently seeking a

MASON
Requirements:
- Proven experience in Masonry
- Construct, repair, and fi nish concrete, 
block, brick, and stone structures ac-
cording to project specifi cations and 
safety standards 
- Strong work ethic
With 10 years’ experience.
Salary $12.00 per hour, 45 hrs/week 
plus
comprehensive benefi t by law. Cayma-
nians, PR applicants are encouraged 
to apply.

Jobs Portal ID: S5P8J7
Send resume to: 
virtueconstruction@outlook.com.

ARTEMIS 0101 TU SABOR CATRA-
CHO
Job Vacancy: Kitchen Helper/Delivery 
Part Time Position
Kitchen Duties
• Food prep: Wash, peel, and chop 
veggies or meats.
• Clean: Wash dishes, pots, and 
clean kitchen.
• Stock: Unload and store food sup-
plies. 
Delivery Duties
• Deliver: Drive or transport food or-
ders to clients or locations.
• Service: Hand over orders politely 
and check items correctly.
• Vehicle: Keep the delivery vehicle 
clean and safe
Working Hours: Minimum of 15 to 20 
hours per week  Salary: $8.75 per hour 
Benefits: Health Insurance and Pen-
sion Contributions  Application:
Please send your CV/resume to: arte-
mis01.tusaborcatracho@gmail.com
JOB POST JOB ID H8B7P8 EXPIRED 
ON 11/08/2026

J & J AUTO REPAIR
Hiring for the position of a Bodyshop Helper.

JOB DUTIES & DESCRIPTION:
- Priming, Sanding & Applying putty

Compensation:
• CI$10.00 p/h
• 45 hours p/w
• Full-time
• Health Insurance, Pension, Vacation, and in line with the Cayman Islands Labor 
Law.

At least 5 to 10 years experience, and an education level of High School leaver. Any 
Technical or Vocational Certifi cates desirable but not a requirement. Applicants must 
provide a Police Clearance Certifi cate.

Send your CV to jnjautobodyyrepair@gmail.com or via the WORC’s portal using 
the Job ID A4N5N3. Only candidates selected for an interview will be contacted.

Professional Janitorial & Maintenance
Job title: Maintenance/ Person Worker - 
V8Q4Q2

Job description 
Ability to bend and lift 50-75lbs.  Able to car-
ry water and cleaning products and along 
with maintainace items and tools to com-
plete work. Have a valid driver’s license, not 
afraid of height, able to climb ladder. Have 
a respectful personality. Pay attention to de-
tails with regards to the work and take pride 
in work. Ability to work late at short notice 
and ability to work odd times during the day.
Salary CI$8.75 per hour
45 hour work week
TO APPLY. PLEASE SEND YOUR RE-
SUME
TO: professional.janitorialm@gmail.com
OR MAIL TO:
P.O. Box 32126 KY1 1208 Grand Cayman
CAYMAN ISLANDS

AUTO MECHANIC WANTED

Experienced Auto Mechanic required. 
Applicants must have a minimum 
of 20 years’ experience in diagnos-
ing, servicing, and repairing a wide 
range of vehicles. Must be reliable, 
hardworking, and able to work in-
dependently. Interested applicants 
should email their résumé to hand-
fautomechanic@gmail.com. Appli-
cation deadline: August 10.

МINОТТ JANITORIAL 
1s seeking а Janitor to perform interi-
or and exterior cleaning and sanitiza-
tion. Duties to keep buildings safe and 
clean. This will include mopping, vac-
uuming fl oors, window washing and to 
perform light maintenance tasks. 
То empty trash cans and recycting Ыns, 
sanitizing bathrooms and other areas. 
Restocking essentiat facility suppties, 
such as toilet paper and hand soap. То 
keep the janitoriat equipment in good 
condition and Ье а team ptayer. 
lnviting applications from Caymanians 
and Permanent Residency holders 
Salary: С1$8. 75 Per Hour 
Reply to 
conglomerateagency@gmait.com

“A&M JANITORIAL”
Seeks 2 (two) Full-time Janitors
Salary: CI$8.75/hour + benefi ts
Send Resume to:
aydesmartin@gmail.com

S.E.S Investments is seeking experienced and qualifi ed Caymanians or RERC holders for the 
following:

ASSITANT COOK or LINECOOK (Full Time)
KYD $7 to $18 per hour + gratuities
WORC ID#F8A8Q3
Candidates must have 2-5 years of experience in a fi ne dining environment, cooking skills, 
familiarity with food service equipment, and knowledge of safety and sanitation procedures. 
Preferably Certifi cate or diploma in fi ne Arts. Responsibilities include preparing meals, following 
recipes, maintaining stock control, and providing leadership skills to kitchen staff. Minimum 180/
hr monthly, (availability on weekends, public holidays, and nights). 

FOOD & BEVERAGE SERVER (Full Time)
KYD $6.75 to $8.00 per hour + gratuity
WORC ID#K2P3S3
Candidates should have 2-5 years of serving experience, preferably in hospitality, and hold a 
diploma in hotel management or wine certifi cations. Knowledge of food allergies, Italian wines, 
and dietary restrictions is a plus. Responsibilities include managing four tables, serving food and 
drinks, providing information on Italian cuisine and wines, handling complaints professionally, 
and maintaining a clean work area. Minimum 140/hr monthly (split shifts, weekends and 
holidays).

Send resume, relevant qualifi cations, and a clean police clearance to luca@luca.ky or  ragazzi@
ragazzi.ky by August 14, 2026.

Cayman Spirits Co. is seeking the following positions to join our growing team. All applicants 
must meet requirements listed.  Carefully follow all application instructions and SUBMIT resume 
and supporting documentation to: info@rum.ky

EXPERIENCED BARTENDER for High Traffic Location- Portal Job ID C5W5H7

Requirements:
• Minimum 5+ years of fast paced bartending operations experience
• Excellent customer service and communication skills
• Strong knowledge of cocktails
• Ability to work in fast-paced environment
• Flexible to work evenings, weekends and holidays
• Reliable, professional presentation and grooming standards essentials
• Reliable transportation required
Compensation:
• CI $6.56-8.75 per hour plus competitive gratuity pool share + stat benefi ts
• Hours can vary, however 35-45 hours per week is typical although seasonal

EXPERIENCED DRIVER- Portal Job ID R7J5Q5
Requirements:
• Minimum 3+ years of commercial driving experience
• Must be 26 years of age or older (due to company insurance requirements)
• Valid appropriate driver license for the vehicle being operated
• Strong driving skills with clean criminal record
• Current holder of CIAA security badge and AVOPS certifi cation or previous experience as 
such. 
• Reliable, professional and punctual
• Excellent knowledge of road safety regulations
Compensation:
• CI $8.75-10.00 per hour + stat benefi ts
• 6 days per week, including Saturdays, and approximately 40-45 hours
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Company: Mother Theresa Healthcare Services
Position: Caregiver
Location: Grand Cayman
WORC Job ID: S5X4T7
Duties:
• Assist clients with personal care, including bathing, dressing, and grooming. 
• Support mobility and daily living activities. 
• Prepare meals and provide medication reminders. 
• Perform light housekeeping and maintain a safe environment. 
• Provide companionship and emotional support. 
• Monitor clients’ well-being and maintain care records. 
Requirements:
• Certifi cate or Diploma in Caregiving, Health Care Assistance, or a related fi eld.
• 2–3 years’ caregiving experience preferred. 
• CPR/First Aid certifi cation is an advantage. 
• Compassionate, reliable, and good communication skills. 
• Ability to work independently and as part of a team.
Hours: Full-time, 45 hrs/week
Salary: CI$1800 per month
Apply: motherteresahomecare2025@gmail.com

188 West End Road
Cayman Brac, KY2-2101

WORC Job Portal # K2A7C4
Job Title: Repair Man / General Maintenance

Salary: KYD$23,400 - KYD$25,740 Per Annum (paid Monthly)
Location: Cayman Brac

Responsibilities
• Perform paint and body work refi nished on appliances as necessary
• Maintain company vehicles
• Perform general maintenance tasks around the facility
• Safe Operation of hand and power tools
• Ability to work independently and manage multiple tasks
• Track materials, supplies, and completed maintenance work
• Willing to work weekends & after hours when necessary

Qualification
• Must have clean Police Clearance Record & a Valid driver’s license
• Minimum requirement Certifi cate / High School Diploma
• At least 3 to 4 years of experience in the same fi eld
• Basic welding or fabrication experience is a plus
Benefits: In accordance with Cayman Islands Labor Act.
How to apply: email: CV to manager economyelectronics@yahoo.com
Closing date of application: 11th August 2026.
Only Shortlisted applicants will be contacted.

About the Role

The Medical Laboratory Technologist is responsible for performing accurate, reliable,

and timely diagnostic testing across all laboratory disciplines. Demanding strong

technical competence, meticulous attention to detail, and sound independent judgment,

this role requires a professional who can recognise and act on critical results in a fast-

paced clinical setting.

Key Responsibilities

Diagnostic Testing & Phlebotomy: Conduct diagnostic tests across Haematology,

Clinical Chemistry, Microbiology, Urinalysis, Serology, Parasitology, and Immunology.

Perform sample collection (phlebotomy) and analysis following strict SOPs.

Pre/Post-Analytical Quality: Manage factors affecting test accuracy across pre-

analytical, analytical, and post-analytical phases. Recognise critical values and

exercise decisive, independent clinical judgment.

Equipment & Quality Control: Perform instrument calibration, maintenance, and

troubleshooting. Conduct internal quality control audits, maintain stock levels of

reagents/supplies, and adhere to strict biohazard and lab safety protocols.

Data & Systems Management: Accurately log, interpret, and report findings in the

Laboratory Information System (LIS), maintaining meticulous records to ensure data

integrity.

Requirements & Qualifications

Education & Licensure: Bachelor ’s Degree in Medical Technology or Medical

Laboratory Science with an active practicing certificate. Eligible for full licensure in

the Cayman Islands and registered in Australia, Canada, Jamaica, New Zealand,

South Africa, the UK, or the USA.

Experience: Minimum of 3 to 5 years of experience in a clinical laboratory setting,

demonstrating proficiency across multiple laboratory disciplines and analysers.

Skills & Attributes: Fluent in English with excellent communication and problem-

solving skills. Proven ability to work unsupervised, multitask under pressure,

maintain strict confidentiality, and collaborate effectively within a team.

How to Apply

Applicants must apply exclusively through our online form. Offline submissions will not

be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent Residents, and those legally resident in the Islands will be

given preference in accordance with Cayman Islands law.

Qora Solutions Ltd. and Premier Group Insurance Brokers Limited are looking for an 
experienced  Risk/Insurance Management Consultant.

Under the direction of the company’s director, the Risk/Insurance Management Consultant 
will provide consulting services to assist the company in establishing its business and offering 
risk management and insurance consulting services. This person will oversee the initial stages 
of developing and training Caymanian employees, as well as marketing the services to local 
businesses.

The position requires a professional candidate with at least ten years of relevant experience 
and a proven track record in risk management. Candidates should demonstrate high expertise 
and technical knowledge in their role. They must also be very organized and able to work 
independently. The candidate must hold a Chartered Property and Casualty Underwriter (CPCU), 
Associate of Chartered Insurance Institute (ACII), or similar level insurance-specifi c designation; 
Associate in Risk Management (ARM) or similar risk management-specifi c designation. 

Education Requirements: Professional candidate/Masters

Salary range: US$4,500.00 to US$5,210.00 per month working 20 hours per week for each 
of the companies.  Benefi ts as deemed by law. 
Working Hours: Monday to Friday 8am to 5pm
(Only Caymanians/Resident Holders need apply) 
Interested applicants may send in their resume to: info@qorasolutions.com
Jobscayman Job Post ID: E7W8Q5

General Counsel & Head of Compliance, West Bay Holdings, Ltd.
WORC JOB ID. #: W6S4Q3
Salary: USD$250,000 annually

This is a front office aligned executive role with responsibility for legal strategy, and enterprise 
wide compliance across an asset intensive reinsurance platform. The GC/CCO will partner 
directly with the Board, CEO, and Deputy CEO on reinsurance structuring, documentation, 
and execution, investment structuring, documentation, and execution, derivative structuring, 
documentation, and execution, collateral and liquidity program structuring, documentation, and 
execution, and all regulatory engagement.

Key responsibilities:
• Lead legal and compliance matters across the reinsurers and other affiliates;
• Co-manage CIMA licensing, prudential fi lings and supervisory interactions along with the CEO 
and Deputy CEO;
• Assist in the structuring, documentation and execution of all reinsurance treaties, investments, 
derivative hedges, and collateral and liquidity programs;
• Oversee compliance, AML/ATF, and internal controls; and
• Act as Company Secretary and steward of governance standards.

Requirements include: Bachelor’s Degree and 10+ years’ experience. Substantial fi nancial 
regulatory experience, substantial capital markets experience (i.e., having worked for a major 
investment bank), substantial derivatives and structured fi nance experience.  Familiarity with 
U.S./Cayman Islands insurance regulatory regimes.

Please respond to jeff.mulholland@westbayreinsurance.com .

We invite applications for the position of:
PRE-SCHOOL TEACHER

This full-time role (45 hours per week) involves planning and delivering 
developmentally appropriate learning experiences, monitoring and 
documenting each child’s progress, supporting their individual needs and 

wellbeing, fostering positive relationships with children and families, and contributing to the 
overall operation and improvement of the preschool.

Knowledge, Experience and Skills
• Bachelor’s degree in early childhood education with the ability to receive a teaching license in 
the Cayman Islands.
• Have at least two (2) years of work experience in a pre-school setting.

Salary from KYD $2,800 to KYD $3,500 per month dependent upon qualifications and 
experience.

To apply email to recruitment@ncvo.org.ky with a full CV plus a cover letter to highlight your 
skills and experience. Please state your immigration status in your cover letter. The selected 
candidate will be required to provide a clean Police Clearance Certifi cate (less than 6 months 
old) and 2 references. The deadline for receipt of applications is 14th August 2026.

HVAC Service Technician
Employer: Cooling Pros Ltd.
Location: George Town, Grand Cayman
Job Type: Full-Time
Salary: KYD $39,780 – $51,480 per annum (paid monthly)
WORC Job ID: B3Y3W2
Key Responsibilities:
• Service and install various HVAC systems, including central ducted, mini split, VRF and light 
commercial air handlers, condensers, piping and controls. 
• Fabricate and install equipment and ductwork assemblies. 
• Install exhaust fans, grilles and dampers. 
• Perform fabrication and installation activities with minimal supervision. 
• Assist in training new employees. 
• Maintain a clean and safe work environment. 
• Cross-train in all aspects of HVAC and refrigeration. 
• Perform other related duties as assigned. 
Qualifications:
• Minimum 7–8 years’ experience in the HVAC industry. 
• HVAC Vocational Certifi cate/Diploma. 
• Valid Cayman Islands Driver’s Licence. 
• Clean Police Record. 
• Strong communication and organizational skills. 
To apply, please submit your application online at:
https://coolingpros.bamboohr.com/careers/24?source=aWQ9MjQ%3D
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CEO, West Bay Holdings, Ltd.  
WORC Job ID#: P2R5M6
Salary: USD$750,000 annually

This is a senior executive role with responsibility for leading a unique, highly sophisticated life 
and annuity reinsurance strategy and the team executing it. In this role, a highly commercial, 
strategic focus is required while at the same time having extremely strong analytic and 
optimization capabilities.  This requires a unique combination of exceptional quantitative 
capabilities along with a deep understanding of the strategic implications of the analytics. The 
CEO will lead all reinsurance structuring, negotiation, and execution, investment structuring, 
negotiation, and execution, derivative structuring, negotiation, and execution, collateral 
and liquidity program structuring, negotiation, and execution, and all regulatory and rating 
agency engagement. He/she will also work closely with the Deputy CEO on origination of 
reinsurance transactions leveraging his relationships from decades of experience serving 
life and annuity clients working for major investment banks, consultants, and hedge funds.

Key responsibilities:
• Leading the team and the entire business strategy;
• Ensuring proper governance of the business as a Board member;
• Primary responsibility for the optimization of the business strategy and our investors’ 
economics;
• Assisting in the structuring, negotiation and execution of all reinsurance treaties, 
investments, derivative hedges, and collateral and liquidity programs; and
• Assisting in the origination of our reinsurance transactions along with the Deputy CEO.

Requirements include: Bachelor’s Degree and 10+ years’ experience. Fully qualifi ed 
actuary (Fellow of the Society of Actuaries), an academic background that demonstrates 
uniquely sophisticated quantitative capabilities (e.g., graduating with honors from a world 
class university with an actuarial focus), and a unique commercial focus for someone with 
that level of quantitative capabilities. Experience successfully executing a solutions-oriented 
origination of large hedging transactions is a primary requirement (i.e., derivatives hedges 
or reinsurance).  Also, must have a deep understanding of the U.S., European, and Cayman 
Islands regulatory and statutory capital regimes.

Please respond to jeff.mulholland@westbayreinsurance.com.

Deputy CEO and Head of Origination, West Bay Holdings, Ltd.
WORC Job ID #: C4C7E5
Salary: USD$300,00 annually

This is a senior executive role with responsibility for assisting the CEO across the entire 
business. In this role, a highly commercial, strategic focus is required while at the same 
time having world class technical capabilities to share responsibility for the quantitative 
optimization of the business and our investors’ economics. This requires a unique 
combination of exceptional quantitative capabilities along with a deep understanding of 
the strategic implications of the analytics. The deputy CEO will also be an important part 
of the team on all reinsurance structuring, documentation, and execution, investment 
structuring, documentation, and execution, derivative structuring, documentation, and 
execution, collateral and liquidity program structuring, documentation, and execution, and 
all regulatory engagement. He will also lead the origination of reinsurance transactions 
along with the CEO.

Key responsibilities:
• Assisting the CEO on all matters across the entire business;
• Sharing responsibility for the quantitative optimization of the business and our investors’ 
economics;
• Assisting in the structuring, documentation and execution of all reinsurance treaties, 
investments, derivative hedges, and collateral and liquidity programs; and
• Leading the origination of our reinsurance transactions along with the CEO.

Requirements include:  Bachelor’s Degree and 10+ years’ experience. Fully qualifi ed 
actuary (Fellow of the Society of Actuaries), an academic background that demonstrates 
uniquely sophisticated quantitative capabilities (e.g., graduating from a world class 
university with an actuarial focus), and a unique commercial focus for someone with that 
level of quantitative capabilities. The ability to lead a solutions-oriented origination of 
reinsurance transactions is a primary requirement.  Also, must have a deep understanding 
of the U.S., European, and Cayman Islands regulatory and statutory capital regimes.

Please respond to jeff.mulholland@westbayreinsurance.com .

Controller, West Bay Holdings, Ltd.
WORC Job ID #: U5V2A6
Salary: USD $170,000 annually

We seek a Chartered Accountant with reinsurance experience in both the Cayman Islands and 
Europe, including previous experience as a Finance Controller for a large reinsurance group. 
The successful candidate will have a track record designing, operating, and leading effective 
fi nance functions, with experience across insurance, reinsurance, and related cloud-based 
reinsurance middle and back-office operations systems.

Key responsibilities:
1. Leading fi nancial reporting with the assistance of senior management and outside advisors;
2. Working closely with outside advisors including auditors, accounting policy advisors, cloud-
based software vendors, etc.; and
3. Assisting in the proper functioning of all middle and back-office functions with senior 
management and other team members.

Requirements include: Master’s Degree and 3-4 years’ experience.  Substantial consolidation 
fi nancial accounting experience both in the Cayman Islands and UK/Europe including previous 
experience as a Finance Controller for a large reinsurance group.  Familiarity with U.S./UK/
European/Cayman Islands insurance regulatory regimes.  A track record for designing, operating 
and leading effective fi nance functions, with experience across insurance, reinsurance, and 
related cloud-based reinsurance middle and back-office operations systems.  Five years plus 
experience with one of the “Big Four” accounting fi rms.

Please respond to jeff.mulholland@westbayreinsurance.com .

About the Role

Our Pharmacists ensure the accurate, safe, and rational use of medications across

our facility. This role combines precise prescription dispensing and inventory

management with high-touch patient counseling in a fast-paced urgent care

setting.

Key Responsibilities

Dispensing & Validation: Review and validate prescriptions for legal compliance,

correct dosing, and clinical appropriateness prior to accurate preparation.

Patient Counseling: Advise patients on proper administration, storage, potential

side effects, contraindications, and drug-food/drug-drug interactions.

Operations & Inventory: Oversee pharmacy logistics, stock control, and proper

medication storage to ensure an uninterrupted drug supply.

Safety & Compliance: Maintain error and "near-miss" reporting systems in strict

accordance with facility policies and regulatory standards.

Clinical Information: Disseminate clear drug information to patients/staff and

stay current on advancing therapies, including Medical Cannabis.

Requirements & Qualifications

Education & Credentials: BSc, Master ’s in Pharmacy, PharmD, or equivalent.

Licensure: Fully registered (or eligible for registration) with the Cayman Islands

Pharmacy Council, and actively registered in Australia, Canada, Jamaica, New

Zealand, South Africa, the UK, or the USA.

Experience: Minimum of 3+ years of experience as a Pharmacist. Hands-on

experience with Electronic Medical Record (EMR) and pharmacy management

systems (eClinicalWorks/eCW preferred).

Skills: Fluent in English with outstanding communication, cultural sensitivity, and

clinical judgment. Highly detail-oriented with a collaborative "Can Do" attitude

under pressure.

How to Apply

Applicants must apply exclusively through our online form. Offline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent Residents, and those legally resident in the Islands will be

given preference in accordance with Cayman Islands law.

About the Role

Working alongside physician colleagues, the Registered Nurse delivers exceptional

clinical assessment, triage, and care management for patients presenting with

undifferentiated conditions. This role requires a skilled, adaptable professional who

thrives in a fast-paced urgent care setting.

Key Responsibilities

Triage & Care Management: Promptly triage patients based on acuity; identify

high-risk presentations using Early Warning Scores (EWS) and pain scales.

Clinical Procedures: Perform cannulation, IV administration, nebulisation, wound

care, spirometry, ECGs, casting, splinting and assist with minor surgical

procedures/suturing.

Medication & Emergency Care: Safely administer oral, inhaled and injectable

medications. Respond effectively in emergency situations using ACLS protocols.

Documentation & Compliance: Maintain immediate EMR documentation. Adhere

to infection control protocols, public health reporting requirements and NMC’s

code of conduct.

Patient Advocacy: Educate patients and families on diagnostics, treatment and

self-care with a warm, empathetic and professional approach.

Requirements & Qualifications

Education & Credentials: Bachelor ’s degree in Nursing (BSN) with an active

practicing certificate. Valid BLS certification required.

Jurisdictional Eligibility: Must be fully registered (or eligible for registration) in the

Cayman Islands and registered in Australia, Canada, Jamaica, New Zealand,

South Africa, the UK, or the USA, or have met Caribbean Regional Registration

(RENR) requirements.

Skills & Attributes: Fluent in English with strong problem-solving and

communication skills. Dedicated, punctual and calm under pressure, with a

flexible "Can Do" attitude.

How to Apply

Applicants must apply exclusively through our online form. Offline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent Residents, and those legally resident in the Islands will be

given preference in accordance with Cayman Islands law.
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Steel Fixer/Carpenter/Mason
WORC ID- X8G8J5
Salary: $ 9-13/per hr.
Benefi ts: Standard health & pension
Work Week: 40-45 hrs., M-F, occasional weekends
Experience: 3-4+ years

Location: West Bay
Required experience& Skills: 
Steel Fixer- Unloading, positioning, and securing steel bars, beams, align and assemble steel 
components using bolts, rivets, or welds. Install steel reinforcement bars (rebar) and mesh in 
concrete, use gas cutting equipment, grinders, and welding tools to shape and connect steel 
parts. Carpenter - Cutting, shaping, and assembling wood and other materials. Construct, 
install, and repair structures such as frameworks, partitions, fl ooring, doors, windows, stairways, 
and cabinetry. Install insulation, drywall, roofi ng, and siding. Operate hand and power tools such 
as saws, levels, chisels, drills, and nail guns. Mason - Work with brick, block, stone, marble, and 
precast panels. Laying bricks, stones, or concrete blocks. Measure and cut materials, operate 
masonry saws, drills, and other power tools as needed. 
We encourage all qualifi ed Caymanians to apply.

Send resume & Cover letter to: pinnacleconstruction.ky@gmail.com
Application deadline: August 21, 2026.

Pinnacle Construction
P.O. Box 195, East End
KY1-1801, Grand Cayman
Cayman Islands

F&B Server – Wellness Café & Spa Experiences

Meraki Wellness is seeking a full-time, experienced F&B Server in Grand Cayman. As 
an F&B Server – Wellness Café & Spa Experiences, you deliver luxury-level service 
in both daily café operations and bespoke VIP events. Alongside serving nutritious, 
wellnessfocused dishes, you will also be skilled in preparing and presenting non-alcoholic 
drinks, mocktails, and wellness cocktails, while confi dently managing wine and champagne 
service during special occasions.

Applicants MUST have:
• Minimum 3–4 years’ recent experience in a luxury café, fi ne-dining restaurant, 5-star 
hotel or comparable luxury hospitality environment
• Forbes Five-Star or recognised luxury hospitality training
• Demonstrable experience delivering 5-star food and beverage service
• Proven experience preparing and presenting mocktails, smoothies, fresh juices and 
nonalcoholic wellness beverages
• Strong knowledge and practical experience of wine and champagne service, including 
correct service etiquette
• Experience providing formal table service to luxury hospitality standards
• Experience serving VIP guests, private dining or bespoke events
• Excellent knowledge of food hygiene, food safety and service standards
• Ability to explain menu items, ingredients and beverages confi dently to guests
• Excellent attention to detail, particularly in table presentation, beverage presentation and 
guest service
• Excellent spoken and written English
• Ability to work collaboratively with chefs, baristas and hospitality teams in a fast-paced 
service environment
• Professional presentation and the ability to consistently deliver discreet, attentive and 
polished guest service
• Flexibility to work weekends, evenings and special events as required

Applicants who do not meet the essential experience and training requirements should 
not apply.

Salary: USD $30,000–$35,000 per annum, plus health insurance and pension contribution.
WORC portal: R2U3C4
Hours of work/week: 40
Please submit CV, copies of relevant qualifi cations/training certifi cates and professional 
references to shula@merakiwellness.com

DRY CLEANER (1)
Will be required to manage and operate the dry cleaning area which 
consists of the dry cleaning machines such as Union Hydrocarbon, 
60lbs Sailstar and 40lbs. Aerotec, as well as other laundry machines. 
Must be able to identify different types of fabrics, how they should 

be handled to professionally to  pre-spot and dry clean items. Must be able to offer technical 
advice in regard to dry cleaning and fabric care to both customers and staff should additional 
care be required. Must be familiar with chemicals used in dry cleaning to remove spots and 
stains. The Dry Cleaner is required to have knowledge in trouble shooting and maintaining dry 
cleaning machines while being able to service machines when required.

Qualifications:
Must have D.L.I. Certifi cation or qualifi cations from any other certifi ed Laundry & Dry-Cleaning 
institution. Should have 5-6 years professional experience in the Dry-Cleaning Industry. Must be 
knowledgeable and have a good understanding of dry-to-dry equipment, pre-spotting and wet 
cleaning, whilst being able to identify different stains and how they can be treated or removed 
from clothing. Able to read and understand care labels of garments for processing. Should be 
knowledgeable in the use of cleaning fl uid control, temperatures, distillation etc.  Must be able to 
operate drapery machine and perform drapery cleaning on and off site if required.   

Must have a good command of the English language to be able to communicate effectively with 
customers and staff. Salary range : $2000 - $2200.00 month based on experience.

JOB TITLE:       Purchasing Controller
REPORTING TO:          Store Manager   R2W5J6

Job Summary: The Purchasing Controller role reports into the Store Manager and involves the 
administration of all external orders including full responsibility for the buying schedule; the 
issuing of order guides to department managers; the generation of orders & delivery to suppliers 
as well as liaising with other members of the order management team including costing; 
merchandising and receiving.  This role will also include responsibility for set up of new items & 
removal of discontinued items.

Essential Job Functions:
• Own and manage buying schedule, ensuring on time delivery of all orders to suppliers
• Development and delivery of order guides with all relevant data to department managers for 
forecasting purposes
• Creation of orders and submission of same on time to all suppliers.  Also reviewing and 
reporting of pro-forma info including OOS and shorts
• Working with costing, merchandising, and receiving teams to ensure good communication of 
new & discontinued items; price changes etc
• Own and manage the set up of new items & removal of discontinued items
• Sourcing of new & seasonal items for the specialty and GM ranges
• Also performs duties of staff as required.
• Other related duties as assigned.

Qualifications: Knowledge, Skills, and Abilities:
• High school diploma or equivalent with a minimum of 10 years of experience working in a 
grocery retail setting required; previous experience in purchasing for a retail operation
• Excellent communication and leadership skills
• Basic math skills for ordering and inventory, profi cient on MSFT Excel
• Strong multi-tasking skills
• Must be highly motivated with a sense of urgency and the ability to always work in a fast-paced 
environment with all levels of employees
• Strong interpersonal skills

Other Duties:
• Participate in projects or carry out any other duties that may be outside the standard remit that 
will benefi t the company

$950.00 to $1150.00 per week
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

EMAIL CONTACT:
SHANNA MERREN
HR DIRECTOR
E:shannamerren@hurleys.ky

SENIOR DEVELOPMENT MANAGER
WORC JOB ID – T3N2B5

Grand Cayman
Rovida Property Management Limited (RPML) is seeking a Senior Development Manager to 
lead commercial and industrial projects, including greenfi eld developments, renovations, major 
asset improvements and commercial fi t-outs.
Reporting directly to the Board, the successful candidate will lead projects from feasibility 
through construction and completion, with accountability for programme, budget, quality and 
risk. The role will also support RPML’s property and facilities management team. Occasional 
international travel may be required.
Key Responsibilities
• Identify and evaluate development opportunities involving existing assets and potential 
acquisitions; prepare feasibility studies, scopes, preliminary budgets and cash-fl ow forecasts.
• Develop execution strategies covering phasing, packaging, fast-tracking, procurement, 
logistics, cash-fl ow requirements and delivery risks.
• Select and manage architects, engineers, cost consultants, contractors and specialists through 
competitive tendering and negotiation.
• Lead planning consents, permits, statutory approvals, design coordination, constructability 
reviews, project schedules, budgets, cost engineering and cost control.
• Manage design changes, value engineering, potential overruns, contracts, claims and disputes, 
with external advisers where appropriate.
• Coordinate consultants, contractors, subcontractors, authorities, inspectors, tenants and other 
stakeholders throughout construction.
• Monitor quality and HSE performance, review installed work and help establish RPML’s owner-
level HSE standards.
• Support the property management team and recruit staff or manage external specialists where 
required.
Qualifications and Experience
• Bachelor’s or Master’s degree in planning, architecture, engineering, construction management 
or a related fi eld, or equivalent experience; project management certifi cation preferred.
• At least 15 years’ relevant construction or project management experience, preferably involving 
commercial or mixed-use development.
• Proven leadership and team-management experience, including training and mentoring.
• Strong knowledge of construction methods, materials, quality assurance/control and safe 
systems of work, with the ability to interpret drawings and specifi cations.
• Knowledge of international building codes and standards; familiarity with Miami-Dade 
requirements is preferred.
• Experience across developed and developing markets, including multi-jurisdictional 
procurement and logistics, is desirable.
• Profi ciency in MS Project, Excel and Word; CAD capability is an advantage.
• Highly organised, analytical and commercially aware, with strong communication, negotiation 
and Board-level reporting skills.
• Resourceful and hands-on, able to work independently, manage competing risks and priorities, 
and work evenings, weekends or travel when required.
Remuneration
• US$200,000-$250,000 per annum depending on experience. General 160 hours per month, 
overtime may be required and is included in the annual salary.
• Working location George Town.
• Health Insurance (Employee 15% Employer 85%)
• Mandatory Pension (Employee 5% Employer 5%)
• Vacation Annual 20 days, annual 10 days Sick Leave.
Only Caymanians or Caymanian Status holders need apply.
Apply via email: info@rpmcayman.com Application deadline 21 August 2026
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About ONE GT (Grand Cayman): ONE GT is Grand Cayman’s premier luxury urban 
residential resort. Located in the heart of George Town, our 10-story landmark features 
the island’s only rooftop infi nite-edge pool, high-end dining options, a pastry café, and 
stunning 360-degree views. The resort is steps away from luxury shopping, gourmet 
dining, and cultural landmarks, offering a seamless balance of productivity and relaxation. 
ONE GT has been awarded the 5-star winner and nominee for several regional awards 
and won Best Hotel Architecture Cayman Islands and Best New Hotel Construction & 
Design.

About Remington Hospitality: ONE GT, Grand Cayman is managed by Remington 
Hospitality. When you build a career at Remington, you achieve success, growth, and 
friendships. We offer endless opportunities and so many reasons to stay with us. As a 
team, we roll up our sleeves to take care of our guests and celebrate success together. 
Expectations are clear, collaboration is encouraged, and opportunity is there-if you reach 
for it. Come join us and succeed in our dynamic culture where you are valued.

Please visit WORC Portal or ONEGT.COM for full job descriptions

Accountant-B8P7J2
The Accountant  will play a key role in supporting the hotel’s fi nancial operations through 
accurate and timely processing of daily transactions. This position is responsible for 
maintaining precise records of revenues and expenses, reconciling accounts, and 
assisting with reporting to ensure compliance with established policies and standards.

Knowledge, Skills, and Competencies:
• Minimum 1 year experience in accounting, preferably in hospitality or related industry.
• Hands-on experience with accounts payable, accounts receivable, and general ledger 
entries.
• Experience with accounting software (QuickBooks, SUN, Opera, or similar systems).
• Strong attention to detail and accuracy.
• Excellent organizational and time management skills.
• Profi ciency in Microsoft Excel, Word, and accounting software.

Renumeration range KYD 14.00 to KYD 18.00/hour Plus Gratuities

Night Auditor- F3X4K2
The Night Auditor will play a key role in ensuring the smooth overnight operation of the 
hotel by balancing daily fi nancial transactions and providing attentive guest service. This 
position is responsible for reconciling accounts, preparing summary reports, and verifying 
the accuracy of room charges, payments, and revenues across all outlets. The Night 
Auditor will also oversee late-night guest check-ins and departures, respond to inquiries 
with professionalism, and maintain a secure and welcoming environment throughout the 
night. 

Knowledge, Skills, and Competencies:
• Certifi cate or Diploma in Accounting, or Business (preferred).
• Certifi cation in hotel systems (Opera, Fidelio, or similar PMS) is an asset.
• Minimum 1 year’s front desk or accounting experience in hospitality.
• Previous night audit experience preferred.
• Strong fi nancial acumen and attention to detail.
• Profi ciency in Microsoft Office and hotel PMS systems.

Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities

Baker - K6M7K2
The Baker at ONE GT, Grand Cayman will play a key role in delivering an exceptional 
culinary experience through the preparation of fresh, house-made Italian breads and 
pastries. This position is responsible for executing daily baking operations with precision 
and consistency, ensuring each product refl ects the respective outlets commitment to 
quality, fl avor, and artisanal craftsmanship. The Baker will manage dough preparation, 
proofi ng, and baking processes, while maintaining high standards of cleanliness and food 
safety. 

Knowledge, Skills, and Competencies:
• Minimum one (1) year experience in a professional bakery, pastry kitchen, or culinary 
environment.
• Basic knowledge of baking techniques, including dough preparation, proofi ng, and oven 
operation.
• Familiarity with Italian or European-style baked goods is a plus.

Renumeration range KYD 12.00 to KYD 15.00/hour Plus Gratuities

Steward/Stewardess-G8U5R5
The Steward/Stewardess is responsible for maintaining the cleanliness, sanitation, 
and organization of the kitchen, dishwashing areas, and back-of-house facilities. This 
role supports the culinary team by ensuring proper hygiene, safe handling of kitchen 
equipment, and availability of clean dishes, utensils, and equipment. 

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (preferred).
• Food handler certifi cation
• Previous stewarding, cleaning, or kitchen experience (preferred but not required).
• Ability to work quickly and efficiently in a fast-paced environment.

Renumeration range KYD 7.00 to KYD 10.00/hour Plus Gratuities

Line Cook - C8Y4D7
The Line Cook / CDP is responsible for preparing, cooking, and presenting menu items 
according to hotel standards and recipes. This role requires efficiency, attention to detail, 
and strong teamwork to ensure consistent quality and timely service. The Line Cook / CDP 

contributes to the hotel’s culinary reputation by upholding hygiene and safety standards 
while supporting the Chef de Cuisine in delivering exceptional dining experiences.

Knowledge, Skills, and Competencies:
• 3 years’ experience as a Line Cook at a hotel/resort or restaurant.
• Ability to work at all stations on the line.
• Food handling certifi cation required.
• Computing basic arithmetic
• Comprehend and follow recipes, including the ability to expand/condense recipes

Renumeration range KYD 9.00 to KYD 11.00/hour Plus Gratuities

Kitchen Helper - U2S8A5
The Kitchen Helper supports the kitchen team by assisting with basic food preparation, 
cleaning, and maintaining kitchen organization. This role includes tasks such as washing, 
peeling, and cutting ingredients, keeping work areas clean, and ensuring supplies are 
stocked. The Kitchen Helper / Prep Cook plays an important part in helping chefs work 
efficiently while learning fundamental kitchen skills, following hygiene and safety standards 
at all times.

Knowledge, Skills, and Competencies:
• 1-year Previous prep cook /kitchen experience 
• Basic understanding of food safety and hygiene standards.
• Ability to follow directions and complete assigned tasks efficiently.

Renumeration range KYD 6.56 to KYD 9.00/hour Plus Gratuities

Public Area Attendant-F8P3X3
The Public Area Attendant is responsible for maintaining the cleanliness, hygiene, and 
overall presentation of all public and back-of-house areas of the hotel to the highest 
standards. This role ensures that all guest-facing spaces are immaculate, well-maintained, 
and refl ective of luxury service experience.

Knowledge, Skills, and Competencies:
Hospitality training preferred
1year previous experience in housekeeping or cleaning roles is an advantage (luxury 
hotel experience preferred)
Physically fi t and able to perform cleaning tasks and stand for extended periods
Basic understanding of cleaning methods and hygiene standards

Restaurant Team Lead -E4S2C8
The Restaurant Team Leader supports the Restaurant Manager in overseeing daily 
operations of the restaurant, ensuring smooth service delivery, compliance with hotel 
standards, and guest satisfaction. This role combines hands-on service with supervisory 
responsibilities, including leading the service team, addressing guest concerns, and 
ensuring adherence to health and safety regulations. The Restaurant Supervisor plays 
a vital role in maintaining high service standards while fostering teamwork and efficiency.

Knowledge, Skills, and Competencies:
• Diploma or certifi cation in Hospitality or F&B Management (preferred).
• WEST or Wine education equivalent a plus
• Responsible alcohol service and food handler certifi cation 
• Minimum 3 years of experience in F&B, with at least 1 year in a supervisory role.
• Experience in hotels or fi ne dining restaurants strongly preferred.

Renumeration range KYD 6.56 to KYD 8.00/hour Plus Gratuities

Bartender- K2N7Q2
The Bartender is responsible for preparing and serving beverages while creating 
a welcoming and engaging guest experience. This role requires strong knowledge 
of cocktails, spirits, wines, and beers, as well as the ability to upsell and recommend 
beverages that enhance the guest experience. The Bartender ensures bar operations run 
smoothly, maintains cleanliness, and complies with Cayman Islands liquor laws and hotel 
service standards.

Knowledge, Skills, and Competencies:
• Bartending certifi cation or mixology training (preferred). Preference for WSET or wine 
education certifi cates
• Minimum 3 years’ bartending experience in a hotel, restaurant, or bar.
• Experience with cocktail preparation, barista skills, and wine service. Preference for Craft 
Cocktail Bar experience
• Strong knowledge of beverages, cocktails, and mixology techniques.

Renumeration range KYD 7.50.00 to KYD 10.00/hour Plus Gratuities

F & B Server Assistant - W8B5V8
The Food & Beverage Server Assistant (Busser) assists with all aspects of service for 
the dining experiences. Through professional, courteous, and efficient service. This role 
involves supporting the F&B server by taking and serving food and beverage orders, 
ensuring prompt upselling opportunities, and maintaining cleanliness and organization in 
the dining area. 

Knowledge, Skills, and Competencies:
• Food & Beverage or hospitality certifi cation (preferred).
• 1 year previous service experience in a restaurant, hotel, or F&B setting
• Strong communication and interpersonal skills.
• Excellent customer service skills with a friendly, approachable demeanor.

Renumeration range KYD 6.56.00 to KYD 8.00/hour Plus Gratuities

Issue No 1219  |  Friday, July 31, 2026  |  Caymanian Times42 Classi�ieds



F & B Server-Q7X8J8
The Food & Beverage Server is responsible for delivering exceptional dining experiences 
through professional, courteous, and efficient service. This role involves taking and serving 
food and beverage orders, ensuring guest satisfaction, promoting upselling opportunities, 
and maintaining cleanliness and organization in the dining area. The Server plays a key 
role in representing the hotel’s service values and ensuring that every guest interaction 
refl ects the spirit of “Caymankind.

Knowledge, Skills, and Competencies:
• Food & Beverage or hospitality certifi cation (preferred).
• WSET or Equivalent Wine and beverage education preferred
• 2 year previous server experience in a restaurant, hotel, or F&B setting
• Experience using POS systems and handling cash/credit transactions.
• Strong communication and interpersonal skills.
• Excellent customer service skills with a friendly, approachable demeanor.

Renumeration range KYD 6.56 to KYD 8.75/hour Plus Gratuities

Host/Hostess- B7F5B7
The Host/Hostess is the fi rst point of contact for guests dining at the hotel’s restaurant 
and plays a vital role in creating a welcoming and professional atmosphere. This role is 
responsible for greeting guests, managing reservations, escorting guests to their tables, 
and coordinating with the service team to ensure a seamless dining experience.

Knowledge, Skills, and Competencies:
• Hospitality or customer service training (preferred).
• Minimum 1-year prior experience 
• Experience with reservation systems and POS software 
• Excellent interpersonal and communication skills.

Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities

Engineering Supervisor- G6R6W5
Position Summary: The Engineering/Maintenance Supervisor at ONE GT, Grand Cayman 
will play a supporting role to the engineering manager to ensure the smooth and safe 
operation of all hotel facilities and equipment. This position is responsible for supervising 
maintenance staff, coordinating preventive and corrective maintenance, and ensuring all 
mechanical, electrical, and plumbing systems operate efficiently.

Knowledge, Skills, and Competencies:
• High school diploma or technical certifi cation in Electrical, Mechanical, or Building 
Services (required).
• Advanced certifi cation or trade license in HVAC, electrical, or plumbing (preferred).
• Minimum 3 years of maintenance/engineering experience in hospitality, facilities, or 
commercial property management.
• At least 1 year in a supervisory or lead role.
• Experience with preventive maintenance programs and energy management systems is 
an asset.
• Strong technical knowledge of building systems (electrical, plumbing, HVAC, fi re safety).

Renumeration range KYD 16.00 to KYD 19.00/hour Plus Gratuities

Maintenance Person -V8K7E2
The Maintenance Person at ONE GT, Grand Cayman will assist in the maintenance and 
repair of all hotel facilities and equipment, ensuring smooth, safe, and efficient operations. 
This role supports the Engineering team in preventive and corrective maintenance, monitors 
equipment performance, and helps uphold the hotel’s standards for safety, functionality, 
and guest comfort.

Knowledge, Skills, and Competencies:
• 2 years Previous hotel engineering experience required, including HVAC, electrical, 
plumbing, commercial kitchen and/or general building construction
• Vocational training, associate’s degree, certifi cation and/or apprenticeship in one or more 
area; state certifi cation or licensure where required
• Understand and efficiently maintain/operate advanced electrical, plumbing, refrigeration, 
boiler systems.

Renumeration range KYD 11 to KYD 13.50

Front Desk Clerk -T4Y7D4
The Front Desk Clerk serves as the fi rst point of contact for hotel guests, providing a 
warm welcome, efficient check-in/check-out, and excellent service throughout the stay. 
This role requires strong communication, organizational skills, and the ability to resolve 
guest concerns promptly while maintaining professionalism. The Front Desk Agent plays a 
vital role in ensuring guest satisfaction and supporting the hotel’s reputation for exceptional 
service.

Knowledge, Skills, and Competencies:
• High work ethic and self-initiative
• Proven experience with strong customer service skills
• Regular attendance according to established guidelines
• May be required to work varying schedules to refl ect the business needs of the property
• Focus and maintain attention to tasks, and complete work assignments on time despite 
frequent interruptions
• Use arithmetic to accurately check totals and make correct change.
• Efficiently and accurately operate a computer

Renumeration range KYD $7 to KYD $8,

Housekeeping Supervisor-K6D7W4
The Housekeeping Supervisor is responsible for leading shifts and areas within 
housekeeping in support of the Housekeeper(executive) or in the absence of them. 

Inspecting and assisting in maintaining the cleanliness, comfort, and overall appearance of 
guest rooms and public areas in line with hotel standards. 

Knowledge, Skills, and Competencies:
• High school diploma or equivalent
• Housekeeping training or certifi cation (an asset).
• Previous housekeeping experience 5+ years and supervisor experience in a hotel or 
resort
• Experience in a luxury or boutique environment is an advantage.

Renumeration range KYD 8.50 to KYD 10.00/hour Plus Gratuities

Concierge -T7J3N4
The Concierge serves as a knowledgeable, resourceful, and trusted point of contact for 
guests, providing personalized recommendations and assistance to enhance their stay. 
This role involves arranging reservations, coordinating transportation, and offering insider 
knowledge of the Cayman Islands to deliver authentic and memorable experiences. 

Knowledge, Skills, and Competencies:
• Minimum 2 years of experience in hospitality, front office, or guest services.
• Prior concierge or guest relations experience in a luxury hotel/resort strongly preferred.
• Experience with tour bookings and vendor coordination an asset.
• Excellent communication and interpersonal skills.

Renumeration range KYD 7.00 to KYD 9.00/hour Plus Gratuities

Guest Services Valet Runner -B3R2F3
The Guest Services Valet Runner is responsible for creating a warm fi rst impression by 
assisting guests with luggage, valet parking, and other arrival/departure services. This role 
requires attentiveness, efficiency, and professionalism in ensuring guests feel welcomed 
and cared for. The Bellman / Valet also supports the Front Office team by providing 
concierge-style assistance, delivering items to rooms, and ensuring smooth guest 
movement throughout the property.

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (required).
• Valid Cayman Islands driver’s license with clean driving record (required).
• Minimum 1 year of customer service or hospitality experience.
• Experience as a Bellman, Valet, or Guest Services Attendant (preferred).
• Experience driving luxury or high-value vehicles is an asset.

Renumeration range KYD 6.56 to KYD 7.50/hour Plus Gratuities

Room Attendant-E8H5S4
The Room Attendant is responsible for maintaining the cleanliness, comfort, and overall 
appearance of guest rooms and public areas in line with hotel standards. This role ensures 
that all rooms are serviced to the highest level of cleanliness and presentation, contributing 
directly to guest satisfaction and the reputation of the hotel.

Knowledge, Skills, and Competencies:
• High school diploma or equivalent
• Housekeeping training or certifi cation (an asset).
• Previous housekeeping experience in a hotel or resort
• Experience in a luxury or boutique environment is an advantage.
• Strong attention to detail and cleanliness.
• Physically fi t to perform cleaning tasks, including lifting, bending, and standing for long 
periods

Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities

Houseman -R4X4K7
The Houseman supports the housekeeping team by maintaining cleanliness and order 
in public areas, back-of-house spaces, and guest corridors. This role assists with the 
movement of furniture, delivery of supplies, and ensures that common spaces refl ect 
the hotel’s standards of cleanliness and comfort. The Houseman plays an essential role 
in creating a welcoming environment for both guests and staff while supporting room 
attendants and other departments

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (preferred).
• Prior housekeeping or janitorial experience (preferred, not required).
• Experience in hotels or large facilities is an advantage.
• Ability to perform physical tasks including lifting, pushing, and standing for long periods.

Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities

Front Desk Supervisor -E7E2J6
The Front Desk Supervisor assists the Front Desk Manager in overseeing daily front 
office operations, ensuring a seamless guest experience from arrival to departure. This 
role includes supervising front desk staff, reservations, call center, bellman and valet 
employees, as well as handling escalated guest concerns, and ensuring compliance with 
hotel policies and Cayman Islands hospitality standards. 

Knowledge, Skills, and Competencies:
• Diploma or certifi cation in Hospitality Management (preferred).
• Minimum 3 years of hotel front office or guest services experience.
• At least 1 year in a supervisory or team lead role.
• Experience with property management systems (PMS) required.
• Strong leadership and interpersonal skills.

Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities
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Sales Co-Ordinator
The Sales Coordinator at ONE GT, Grand Cayman will support the sales team by 
managing client communications, coordinating bookings and contracts, and maintaining 
accurate records. This role ensures smooth sales operations, timely follow-ups, and 
contributes to the hotel’s reputation for excellent customer service and seamless event 
execution.

Knowledge, Skills, and Competencies:
• Certifi cation in sales, customer service, or event management (asset).
• Minimum 2 years’ prior experience in hotel, tourism, or event sales support.
• Experience with CRM systems, Opera, or hotel PMS preferred.
• Exposure to corporate, leisure, or group sales is an advantage.

Renumeration range KYD 11.50 to KYD 13.50/hour Plus Gratuities

Reservation Agent –J6X3C7
The Reservation Agent at ONE GT, Grand Cayman will manage guest bookings, assist 
with front desk operations, and handle PBX communications. This role ensures accurate 
reservations, smooth check-in/out processes, and contributes to the hotel’s reputation 
for excellent guest service.

Knowledge, Skills, and Competencies:
• High school diploma (required); Associate degree or diploma in Hospitality or Tourism 
(preferred).
• Certifi cation in reservations or hospitality systems an asset.
• Minimum 2 years’ experience in reservations, front desk, or hospitality customer 
service.
• Experience with Opera, Fidelio, or similar PMS/CRS systems strongly preferred.
• Excellent communication skills (verbal & written).
• Strong organizational skills and attention to detail.

Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities

Line Cook- C8Y4D7
The Line Cook at ONE GT, Grand Cayman is responsible for preparing, cooking, and 
presenting menu items according to hotel standards and recipes. This role requires 
efficiency, attention to detail, and strong teamwork to ensure consistent quality and 
timely service. The Line Cook contributes to the hotel’s culinary reputation by upholding 
hygiene and safety standards while supporting the Chef de Cuisine in delivering 
exceptional dining experiences

Knowledge, Skills, and Competencies:
• 2 years’ experience as a Line Cook at a hotel/resort or restaurant.
• Ability to work at all stations on the line.
• Food handling certifi cation required.
• Computing basic arithmetic
• Comprehend and follow recipes, including the ability to expand/condense recipes

Renumeration range KYD 9.43 to KYD 11.00/hour Plus Gratuities

Lead Bartender-X8U2F5
A Lead Bartender is responsible for managing daily bar operations, including preparing 
and serving beverages, maintaining a clean and organized bar area, and ensuring 
compliance with health, safety, and alcohol service regulations. They supervise and 
train bartending staff, schedule shifts, delegate tasks, and coach team members to 
maintain high service standards.

Knowledge, Skills, and Competencies:
• Mixology: Profi ciency in cocktail preparation, including understanding spirits, liqueurs, 
mixers, and garnishes. 
• Customer Service: Strong communication and interpersonal skills to ensure customer 
satisfaction and loyalty. 
• Team Leadership: Ability to train and supervise bar staff, ensuring high-quality service 
and team performance. 
• Inventory Management: Knowledge of bar operations, including ordering supplies and 
managing inventory to optimize profi tability. 

Renumeration range KYD 8.00 to KYD 10.00/hour Plus Gratuities

Purchasing Clerk- G4A2U2
The Purchasing Clerk at ONE GT, Grand Cayman will oversee the procurement of 
goods and services to support hotel operations, ensuring quality, cost-effectiveness, 
and timely delivery. This role is responsible for sourcing suppliers, managing purchase 
orders, maintaining accurate inventory records, and upholding corporate policies and 
standards. This role will also handle the inspection and receiving goods. The Purchasing 
Clerk will collaborate closely with the Executive Chef and Housekeeper Executive along 
with Director of Food and Beverage to coordinate their orders. With the goal of meeting 
operational needs while safeguarding the hotel’s fi nancial resources and contributing to 
overall efficiency.

Knowledge, Skills, and Competencies:
• Minimum 2 years’ experience in purchasing, procurement, or supply chain management; 
hospitality industry experience preferred.
• Strong knowledge of purchasing procedures, inventory control, and vendor 
management.
• Experience with accounting or property management systems (e.g., SUN, Opera, 
QuickBooks, or similar).

• Excellent negotiation and communication skills with the ability to build and maintain 
strong supplier relationships.

Renumeration range KYD 45,000 to KYD 50,000/Yearly 

Accounts Receivable-U6U4X8
The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, will 
play key roles in supporting the hotel’s fi nancial operations through the accurate and 
timely management of both receivables and payables. These positions are responsible 
for generating invoices, posting payments, processing vendor invoices, reconciling 
guest, client, and vendor accounts, and maintaining precise fi nancial records in 
accordance with corporate policies and internal controls. 

Knowledge, Skills, and Competencies: 
• Minimum 2 years’ experience in accounting, with direct hands-on experience in 
Accounts Receivable; hospitality industry experience preferred. 
• Strong working knowledge of invoicing, customer account reconciliation, and general 
ledger coding. 
• Familiarity with accounting and property management systems such as QuickBooks, 
SUN, Opera, or similar. 

Renumeration range KYD 45,000 to KYD 50,000/Yearly 

Accounts Payable/Receivable Manager X6S4G8
The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, 
will supports the hotel’s fi nance function through all pre-opening and post-opening 
phases, requiring a warm, service-oriented communicator who can multitask, maintain 
confi dentiality, and uphold high professional standards. Key duties include processing 
POs, invoices, payroll, and vendor setups; training staff on fi nancial systems; acting 
as general cashier; preparing daily revenue reports, reconciliations, and monthly 
fi nancials; supervising accounting staff; managing receivables, payables, cash 
balances, and compliance; analyzing fi nancial data to support departmental objectives; 
and maintaining strong internal controls across purchasing, cash handling, payroll, 
and asset management. The role also participates in meetings, M.O.D. coverage, and 
special projects, and requires a relevant degree with progressive accounting experience, 
preferably in hospitality, along with profi ciency in Microsoft Office and ERP systems.

Knowledge, Skills, and Competencies: 
•  4-year college degree required. preferably with an Accounting/ Finance concentration 
and a minimum of 2 years of related progressive experience; or a 2-year college degree 
and a minimum of 4 years of related progressive experience.
• Prior experience in hospitality/hotels is preferred
• Must be profi cient in Microsoft Office.  Experience working with ERP fi nancial systems 
is a plus

Renumeration range KYD 48,000 to KYD 57,400/ Yearly

Pastry Chef- E3J4B2
The Specialty Pastry Chef at ONE GT, Grand Cayman, will play a key role in delivering 
an exceptional culinary experience through the creation of all sweet and savory pastry 
components to the property. This position is responsible for leading all aspects of pastry 
production, including menu development, ingredient sourcing, and daily execution of 
baked goods with a focus on quality, fl avor, and presentation. The chef will ensure 
consistency across offerings, uphold food safety standards, and collaborate with the 
broader culinary team to align pastry selections with seasonal themes and customer 
preferences. This role also includes mentoring junior staff, supporting special events, 
and contributing to the hotel’s reputation as a destination for gourmet delights.
Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in upscale bakery, patisserie, or fi ne dining 
pastry production.
• Strong leadership and team development capabilities within a pastry kitchen 
environment.
• Expertise in Italian / French / Asian pastry techniques and familiarity with international 
baking styles.
• Profi ciency in recipe development, scaling, and seasonal menu planning.

Renumeration range KYD $49,000.00 to KYD 53,500.00/Annum

Sous Chef (Chef de Cuisine) J8P6K4
As the SOUS CHEF (Chef de Cuisine) you will be responsible for leading the culinary 
vision and daily operations , a rooftop dining destination that blends island-Asian fusion 
cuisine with high-energy ambiance and striking design. You will craft innovative, sensory-
driven menus, oversee kitchen staff, and ensure fl awless execution of dishes that match 
the restaurant’s bold identity. Your role includes maintaining the highest standards of 
quality, safety, and presentation, while collaborating with mixologists, music curators, 
and the hospitality team to deliver an unforgettable, immersive guest experience.
Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in a senior culinary leadership role, preferably 
in high-end, concept-driven restaurants.
• Formal culinary education or equivalent professional training.
• Deep understanding of Asian and island-inspired cuisines, with a passion for fusion 
and innovation.
• Proven ability to lead and inspire diverse kitchen teams in a fast-paced, high-energy 
environment.
• Strong knowledge of food safety, sanitation standards, and kitchen operations.

Renumeration range of KYD 57,500 to 65,000
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Restaurant Manager- N3W2U4
As the Restaurant Manager you will oversee the daily operations of a signature dining 
destination where French gastronomy meets Mediterranean innovation. Perle is a refi ned 
yet high-energy venue, known for its modern coastal cuisine, ambient atmosphere, and 
striking design. In this role, you will lead the front-of-house team to deliver seamless, 
elevated service that complements Perle’s culinary excellence. You will manage staffing, 
training, and guest relations, while colla borating with chefs, mixologists, and music 
curators to create a cohesive and immersive dining experience. 

Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in upscale or fi ne dining restaurant Leadership.
• Strong leadership and team development capabilities.
• Wine expertise is required, with certifi cation (WSET, Court of Master Sommeliers, or 
equivalent) or sommelier-level training.
• Advanced Experience with wine selection, service, and pairing recommendations.
• Profi ciency in budgeting, scheduling, and inventory control.
• Strong computer skills in Microsoft Suite, Point of Sale systems, Inventory systems, 
Reservation systems, Efficiency/scheduling systems.
• Renumeration range KYD 55-65K 

Restaurant Team Lead- Renumeration range KYD 10.00 to KYD 11.00/hour Plus 
Gratuities

Front Office Assistant Manager - V8E4H4
The Front Office Assistant Manager at ONE GT plays a pivotal role in delivering a 
seamless and elevated guest experience within one of Grand Cayman’s premier luxury 
destinations. This position oversees daily front office operations, including guest check-
in/check-out, concierge services, and team supervision, ensuring every interaction 
refl ects the property’s commitment to excellence. With a focus on hospitality, efficiency, 
and personalized service, the role supports staff development, resolves guest concerns, 
and collaborates across departments to uphold the highest standards of service and 
professionalism. This position is ideal for a strong leader looking to step into a second-
time assistant Manager role or a fi rst-time manager position.

Knowledge, Skills, and Competencies:
• Hospitality Expertise – Minimum two to four (2–4) years of front office experience in 
a luxury hotel or resort environment, with at least 1 year in a supervisory or assistant 
manager role.
• Education – Degree or diploma in Hospitality Management or a related fi eld preferred.
• Preference for multi-lingual candidates
• Guest Service Excellence – Proven ability to deliver exceptional, personalized service 
in a high-end setting, with a strong understanding of guest expectations in a luxury 
market.
• Team Leadership – Experience in supervising, training, and motivating front office 
teams to achieve service excellence and operational efficiency.

Renumeration range KYD 41,000 to KYD 51,000

Director of Finance - R4P3A2
The Director of Finance (DOF) is the hotel’s strategic fi nancial business leader. The 
DOF directs the accounting team, manages fi nancial reporting, aligns the accounting 
cycle and deadlines with Remington Hotel Accounting and works with the General 
Manager and department heads to maintain Key Controls and to maximize fi nancial 
results.

Core Responsibilities:
• Supervise, evaluate, and review accounting staff performance
• Coach, train, and counsel accounting staff as needed
• Manage the hotel’s accounting cycle
o Review and evidence review of hotel’s Daily Routing Pack
o Have daily Key Controls prepared by accounting staff

o Review and evidence review of Key Controls with tick marks and signatures
o Maintain daily bank reconciliations and submit reconciliations to VP of Property 
Controller weekly
o Prepare and complete hotel payroll on a bi-weekly basis
o Reconcile bank reconciliations and balance sheets accounts before the month-end 
close
o Review and analyze fi nancial statements with the General Manager and postcorrections 
as need
o Complete Month Variance Report
o Compile/Submit quarterly audit items
Gather daily report, overtime reports, and break reports for daily stand-up meetingswith 
General Manager and department heads
• Perform other duties as may be required by the VP of Property Accounting, 
GeneralManager, or Corporate Accounting Department.
• Prepare/Complete monthly fi nancial statements

Knowledge, Skills, and Competencies:
• Four-year degree in Accounting or Finance
• 5 years of experience in hotel fi nancial reporting
Ability to work independently, prioritize work

Renumeration range KYD 100,000 to KYD 123,000

Director of Food and Beverage- X8A7Y2
 Director of Food and Beverage (ONE GT, Grand Cayman) will administer, direct, manage 
and control the total operations of the food and beverage division to include quality 
preparation, prompt and courteous service, efficient administration and profi tability in 
all outlets. 

Core Responsibilities:
• Develop and implement the hotel’s F&B strategy aligned with overall business goals. 
• Drive revenue growth and profi tability across all F&B outlets. 
• Establish, direct and review performance standards in food preparation, purchasing 
and production to ensure effective, controlled and coordinated efforts are achieved. 
Ensure safe food handling protocols are followed at all times. Operational Management 
• Oversee daily operations of all F&B departments: restaurants, bars, banquets, room 
service, catering, etc. 
• Ensure consistent high standards of food, beverage, and service. 
• Ensure appropriate inventory of supplies and materials needed for associates to 
perform their jobs. 
• Efficiently supervise, guide and train all management level associates in the food and 
beverage discipline, ensuring management is covering all hours of every shift to ensure 
constant supervision of each department. 

Knowledge, Skills and Abilities: 
• Minimum 5–7 years Prior experience in Luxury – High end Food and Beverage 
leadership role, with proven record of success 
• Degree in Hospitality, Culinary Arts, or Business Management preferred.
• Knowledge of laws and regulations related to food and liquor, ensuring food and 
beverage staff have all been trained in food handlers and responsible alcohol service. 
• Strong business communication and presentation skills, both verbal and written
Renumeration range KYD 97,133 to KYD 107,897 

All positions above regular work week are 45 hours but will be scheduled per 
business needs.  All positions Required to work extended hours, including early 
mornings, weekends, public holidays, and late nights. 
• Health Insurance - The Company will cover 50% of the SHIC plan
• Pension Contributions - In accordance with the National Pensions Law
Deadline: 21 August 2026 
Please submit application through our online portal at ONEGT.com

Company: The Institute for Essential Care Ltd (TIFEC)
Location: George Town, Grand Cayman
Position: Clinical Psychologist
Salary: KYD$65,000 - KYD$76,000 per annum, paid monthly
Benefits: All statutory benefi ts in accordance with Cayman Islands Labour Law
Hours of Work: Full-Time
Number of Vacancy: 1
WORC ID: W5F5V4
Job Description:
Provide psychotherapy, psychological assessments, diagnosis, and treatment for children, 
adolescents, and adults. Deliver marriage and family therapy, premarital counseling, 
workshops, seminars, consultations, and psychoeducational evaluations. Provide 
supervision and training to interns while maintaining professional and ethical standards.
Qualifications & Requirements:
Doctoral Degree in Clinical Psychology with at least fi ve years of relevant experience. 
Must be skilled in psychological assessment, diagnosis, and treatment of mental health 
conditions across diverse populations. Experience in trauma therapy, grief counseling, and 
severe psychosis is required. Applicants must have strong communication skills, hold an 
active CPAM registration, and be able to work independently.
Send applications to owctheinstituteforessentialcar@gmail.com Deadline: August 18, 
2026.
Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work in the Cayman Islands are encouraged to apply.

UNDER THE ALMOND TREE LTD
T/A THISTLE GENERAL CONTRACTOR

Applications are invited for the position of PIPE FITTER

Preferred minimum of 5 years’ experience. Strong knowledge in drawings and 
construction plan take offs to establish pipe requirements, prepare costings, 
installation and maintain piping systems. Ability to work independently and as part of 
a team. Must be reliable, hardworking and detailed-oriented.

Compensation and Benefits: Competitive hourly wage of CI$16.00 per hour, paid 
weekly. Standard Health Insurance & Pension Benefi ts provided. Required to work 
a minimum of 45 hours per week. Flexibility to work evenings and weekends as 
required. Own reliable transport is essential.

Only applications from Caymanians, Status Holders and Legal Residents will be 
accepted at this time.

Email resume to ivy@thistle.ky
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Iguana Property (Little Cayman)
Carpenter Helper/Gardener/Grounds Keeper

We are seeking a reliable, hardworking, and versatile individual to join our team 
in Little Cayman.  The successful candidate must be willing to perform a variety of 

carpentry, gardening and groundskeeping duties, work well with others and maintain 
a high standard of workmanship and property care.

Duties include, but are not limited to; 
• Assist with light carpentry work under the direction of a supervisor.
• Follow instructions and work effectively with co-workers and homeowners.
• Possess a practical understanding of basic carpentry methods and use of 
fundamental hand tools.
• Perform gardening and general grounds maintenance, keeping beaches, properties 
and surrounding grounds clean and well maintained.
• Clean and maintain vehicles and equipment.
• Complete weekly maintenance and project tasks as assigned.

This position is located in Little Cayman, candidates must reside on island during 
employment and must be comfortable working outside in the heat/sun.

Must hold a valid drivers licence and a clean police record
Min 3 - 4 years experience, High school or equivalent

Health and Pension benefi ts as required by Cayman law
Salary: KYD$12 per hour (paid weekly)

Contact: seaitch@gmail.com Job Title:  Reinsurance, Finance and Operations Lead
WORC Job ID:  H3K2M6
Salary: US$110,000 – US$140,000 p/a

On behalf of our client, KORRA Re SPC, a Cayman Islands licensed entity, is seeking a suitable 
and qualifi ed Reinsurance, Finance and Operations Lead for its operation in the Cayman 
Islands.  
This is a mid-level accounting position within the (re)insurance sector.
Minimum Qualifications
Education & Certification
• Bachelor’s degree in Accounting, Finance, or a related fi eld.
• CPA, CA, or equivalent professional accounting designation.
Experience
• Minimum 8 years of accounting, fi nance, or fi nancial analytics experience in the Cayman 
Islands (re)insurance industry.
• At least 5 years of practical experience working within the Cayman Islands insurance regulatory 
framework.
• Minimum 3 years supporting Cayman-based (re)insurance entities engaged in collateralized 
P&C reinsurance transactions.
Knowledge & Skills
• Strong understanding of US GAAP.
• Experience managing audits and working with Cayman regulatory authorities.
• Experience collaborating with insurance managers of Cayman-based (re)insurance entities.
• Experience reporting to Boards and Board Committees.
• Profi ciency in Microsoft Office, Google Workspace, NetSuite, and other fi nancial systems.
• Ability to travel between the Cayman Islands and the United States.
Primary Duties and Responsibilities
• Act as the key fi nance and operations liaison between the Company and its appointed 
insurance manager, supporting KYC/AML processes, banking activities, regulatory fi lings, and 
external audits.
• Support segregated portfolio management, underwriting activities, primary and secondary 
reinsurance transactions, program analytics, and fi nancial reporting.
• Assist with relationships and communications involving risk originators and capital providers.
• Review reinsurance contracts to ensure compliance with fi nancial terms, accounting standards, 
reporting requirements, and operational risk controls.
• Support reinsurance fi nancial reporting, including bordereaux reconciliations, trust account 
cash tracking, settlement calculations, and fi nancial statement reviews.
• Lead communications with internal and external stakeholders regarding fi nancial reporting and 
operational matters.
• Coordinate with investment advisors and monitor segregated portfolio investment activities 
from an investment risk management perspective.
• Provide fi nancial operations support to the Company’s parent, affiliate, and group companies, 
including assistance with product development, operational initiatives, and business 
development activities.
• Represent the Company and/or affiliated group companies when engaging with Cayman 
regulators, government officials, and service providers as required.

Submit CV and cover letter to: CareersCayman@conyers.com

Animal House Ltd.
Pet Groomer 

Experience:  5+ Years
Education: High School or Equivalent
Salary: CI$9-11 per hour
Hours:  45 hours per week
Jobs Cayman ID: G8J8H4

Duties Include: Grooming all types of pets (dogs, cats & etc.).  Diagnose and treat 
disease and illness.  Documenting and tracking breeding stock histories. Will be 
required to work on weekends and holidays .  Applicants must provide proof of 
education, work references and immigration status prior to interview.   Practical test 
of skills will be administered to qualifi ed candidates.

Caymanians only need apply.
Benefi ts:  Pension & Health Insurance + Other Labour Act Benefi ts
Email your resumes to 
info@animalhouse.ky

Deadline:  August 14, 2026
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About the Role

As the first person patients meet at Doctors Express, you set the tone for their

entire visit. We are seeking a proactive, people-oriented Doorman to maintain a safe,

welcoming, and orderly front entrance. This role suits a collaborative, reliable

professional with a polished appearance and a "Can Do" attitude who takes pride in

delivering an exceptional first impression.

Key Responsibilities

Patient & Visitor Welcome: Greet individuals with genuine empathy and

kindness; assist with transportation coordination (e.g., calling taxis) as needed.

Mobility Assistance: Safely assist patients to and from vehicles and transport

mobility-limited individuals through clinical areas using wheelchairs.

Health & Safety Compliance: Ensure all entrants utilise hand sanitiser and

vigilantly report safety, security, or safeguarding concerns.

Logistics & Facility Flow: Maintain accurate visitor logs (especially for

maintenance crews), verify/announce non-clinical deliveries, and keep the clinic

entrance pristine and welcoming.

Requirements & Qualifications

Experience: Prior experience in guest relations, hospitality, or front-of-house

roles. A minimum of 5 years of experience (ideally in a healthcare setting) is

highly preferred.

Skills: Fluent in English (verbal and written) with excellent listening skills.

Demonstrated diplomacy and the ability to handle fast-paced, stressful

situations with calm professionalism.

Physical Demands: Ability to stand/walk for long periods; lift at least 35 lbs

regularly; and safely push/pull heavy objects, including loaded wheelchairs over

uneven surfaces.

Assets: CPR/First Aid certification; manual handling or patient transfer training.

How to Apply

Applicants must apply exclusively through our online form. Offline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent Residents, and those legally resident in the Islands will be

given preference in accordance with Cayman Islands law.

E&W transportation. 
Bus driver 
5-10 years working in the transportation 
industry.
Must be over 25 years old. 
Salary $9.00 per hour.
Requires clean criminal record and 
traffic record. 
Email: e.wbus345@gmail.com

Job Title
• Sign Installer / Maker at D’Signs Quality 
Signage Ltd.
Job Description
• Designing, manufacturing, installing, 
maintaining, and repairing signage, 
including vehicle wraps, LED displays, 
channel letters, and custom signage.
Required Skills and Experience
• Must have 5-6 years’ experience with 
sign and vehicle wrap installation, large-
format printers, plotters, laminators, 
graphic preparation, and metal 
fabrication.
• A valid driver’s licence is required.
• Must be able to work weekends, nights, 
and holidays to meet event needs.
Salary
• $8.75/hour plus benefi ts required by 
law.
Hours
• 45 hours/week.
Interested applicants should submit their 
resume and contact information to
careers@infi nityconsulting.ky. Job ID: 
X7H2R4.

NAIL TECHNICIAN

WORC Job Portal ID: S8S3X2

The House of Beauty seeks a full-time Nail Technician.

Duties: Manicures, pedicures, BIAB, acrylic, hard gel, gel polish, nail art and customer 
service.

Requirements: Minimum 3 years’ experience. Skilled in BIAB, acrylic, hard gel, gel 
polish and e-fi le techniques.

Salary & Benefi ts: From CI$8.75 per hour with statutory benefi ts in accordance with 
Cayman Islands law.

Hours: 40 hours per week.

Apply quoting WORC Job ID S8S3X2 to info@thehouseofbeauty.ky.

Black Tip Charters

Black Tip Charters is seeking a 
Deckhand in West Bay. Candidates 
must have a minimum of 10 years of 
boating experience. The applicant 
will be required to work 45 hours and 
able to work holidays and weekends. 
Remuneration will be $1,800.00 – 
CI$2,000.00 per month + standard 
benefi ts. Caymanian or permanent 
Residents only, applicants should send 
resumes to tonystoysracing@hotmail.
com and reference Job ID#W4J7S6.

Newspaper 
Advertising 
Rates 2026

1500

900

700

700

500

350

300

200

100

10 x 13.5

10 x 8.37 or 6.6 x 13.5

10 x 6.67

4.9 x 13.5

4.9 x 8.37

4.9 x 6.67

4.9 x 4.96

4.9 x 3.25 or 3.22 x 4.96

4.9 x 1.55

800

700

500

500

400

300

150

75

50

Newspaper Advertisement Full page

Newspaper Advertisement 2/3 page

Newspaper Advertisement 1/2 page (horizontal)

Newspaper Advertisement 1/2 page (Vertical)

Newspaper Advertisement 1/3 page

Newspaper Advertisement 1/4 page

Newspaper Advertisement 1/5 page

Newspaper Advertisement 1/8 page

Newspaper Advertisement page (Mini)

Price (CI$)

Wednesday
Thursday
Friday

Friday
Monday
Wednesday
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MASSIVE EQUIPMENT IS NOW 
THE CLUB CAR AUTHORIZED 
DEALER FOR THE CAYMAN ISLANDS

The world‘s trusted utility and transport 
vehicles are now available through Massive 
Equipment.

Whether you need a dependable vehicle 
for your business, property, resort, 
construction site or community, Club Car 
delivers the performance, durability and 
reliability professionals trust.

Visit Massive 
Equipment to 
learn more.

949-7990

massivegroup.com

Available for:
· Commercial & Industrial
· Resorts & Hospitality
· Property Maintenance
· Golf Courses
· Communities & Residential
· Utility & Transport

Sales ∧ Parts ∧ Service ∧ Support

Wealth Management and Private Client Services

If the recent updates to the Cayman Islands’ Immigration
framework have left you uncertain about your rights,
obligations, or next steps, HSM’s immigration team can
guide you on:

Job mobility impacts for Work Permit holders
Updated pathways to Permanent Residence and
Caymanian Status
Changes affecting employers and workforce compliance
New recruitment and advertsiing obligations
Revised application and administrative fees

From strategic guidance to application preperations and
submissions as well as appeals, our team provides
comprehensive support.
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