
Country Side Estates #22
Immaculate 3 Bed, 2.5 Bath, 1,426 sq. ft. unit

Secure living with premium amenities in a great neighborhood

CI$599,000. | (345) 945-6000 MLS 420824                   Member of CIREBA

Open-concept main floor designed for easy entertaining

Cayman Households should Strengthen Savings

See story on page 2 >>

The People’s Progressive Movement(P-
PM) has welcomed the completion and 
full publication of the independent review 
into the governance of the Health Services 
Authority.

In a press release, the main opposi-
tion party said the report confirms seri-
ous and systemic weaknesses involving 
governance, accountability, performance 
management, organisational culture and 
the treatment of both staff and patients. 
“These findings must now lead to mean-
ingful and measurable change,” it stated.

The PPM also said it welcomes the Min-
ister’s commitments to implement all 47 
recommendations, establish a Governance 
Implementation Steering Group, create 
a publicly accessible performance dash-
board and report on progress every six 
months.

“The next step must be a fully costed 
implementation plan identifying who is 
responsible for each recommendation, the 
deadlines for delivery and the measures 
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Cayman households are being encour-
aged to strengthen their savings, even as 
the country’s strong purchasing power 
continues to help cushion the impact of 
rising costs.

Numbeo’s Cost of Living Index by Coun-
try 2026, published earlier this year, 
placed Cayman behind only Bermuda on 
its cost-of-living ranking, but highlighted 
that residents are generally better posi-
tioned to absorb those expenses.

Notwithstanding this, Andrew Swear-
ing, loans and deposits specialist at JN 
Cayman, the only building society in the 
Cayman Islands, said purchasing pow-
er does not remove the need for people 
to prepare for unexpected expenses and 
future financial commitments, by main-
taining savings or building a financial 
reserve.

He recommended starting to save with 
an amount that is manageable and making 
it consistent. He said building even mod-
est savings can help households absorb 
unexpected expenses and provide greater 
flexibility for planned expenses, emergen-
cies and longer-term goals.

“Households should treat saving as a 
regular budget item and set aside money 
as soon as income is received,” he said. 
“Establishing a consistent savings habit 
can provide a foundation for greater fi-
nancial resilience. It does not have to be a 
large amount. Putting aside whatever you 
can afford each week or month can add up 
over time and help create a financial buffer 
for the expenses you cannot predict later.”

He also recommended keeping money 
earmarked for everyday expenses sepa-

rate from savings to avoid dipping into the 
savings for routine spending and make it 
easier to keep track of money set aside for 
emergencies or longer-term goals.

“Separating your savings from your 
day-to-day spending can make a real dif-
ference. When the money you are saving 
is kept in a dedicated account, you are 
less likely to use it without realising how 
much you have taken out or what that 
money was originally intended for,” he 
said.

Mr Swearing also noted that choosing 
an account or savings product with com-
petitive interest rates will allow money 
to grow over time. He pointed out that JN 
Cayman’s range of deposit solutions, in-
cluding term deposits, provide options for 
anyone to set aside funds for a specified 
period.

“Term deposits give customers an op-
portunity to put money aside for a defined 
period while earning a return. Right now, 
we’re encouraging customers to take ad-

vantage of our own deposit offerings, with 
rates of up to 3.35 per cent per annum, 
to protect their savings from everyday 
spending and support longer-term finan-
cial goals,” Mr Swearing said. 

Reiterating that financial resilience in-
creasingly depends on having resourc-
es set aside beyond what is needed for 
day-to-day expenses, he said households 
should take advantage of the range of sup-
port available to help them develop and 
maintain a healthy saving pattern.

CONTINUED FROM Page 1

Cayman Households Encouraged to Strengthen Savings

Ombudsman commences Own-Motion 
Investigation: Child Safeguarding 

The Office of the Ombudsman (OMB) 
formally commenced an Own-Motion In-
vestigation (OMI) into practices and pro-
cedures surrounding the safeguarding of 
children in the Cayman Islands on Tues-
day, 4 August 2026.   

The Ombudsman’s decision to open a 
formal investigation under the Complaints 
(Maladministration) Act was prompted by 
the receipt of a public complaint alleging 
professional misconduct of a police officer 
in a child sexual abuse investigation. That 
initial complaint was not upheld. Howev-
er, the review of several police case files in 
connection with the initial complaint led to 
concerns, including what appeared to be 
multiple missed opportunities to safeguard 
child victims in various Royal Cayman Is-
lands Police Service (RCIPS) investigations. 

During our initial assessment of these 
issues, the OMB was informed by senior 
RCIPS personnel of a 2024 comprehensive 
review of the Multi-Agency Safeguarding 
Hub (MASH). This internal report high-
lighted positive steps to correct some of 
the existing issues, however it was not 
immediately clear to what extent those 
changes have been implemented.  

OMB’s investigation will, therefore, serve 
two purposes: 1. Review the actions taken 
by the RCIPS, MASH and Department of 
Children and Family Services (DCFS) in re-

lation to the cases that were brought to our 
attention, and; 2. Review and update the 
actions taken to date on the recommenda-
tions contained in the 2024 MASH report.  

“There are few issues of greater im-
portance than the protection of children. 
Members of the public should be able to 
have every confidence that child safe-
guarding in Cayman is handled with the 
highest levels of professionalism, account-
ability and care by government entities,” 
said the Ombudsman, Ms. Sharon Roul-
stone. “I cannot think of a better use of my 
office’s time and resources than ensuring 
that the policies and practices governing 
child safeguarding meet the highest possi-
ble standards. The public interest in this is 
beyond question.”  

This investigation is conducted under 
section 11(1) of the Complaints (Malad-
ministration) Act which states as follows: 

11. (1) The Ombudsman shall not make 
an investigation without first receiving a 
written complaint unless he is of the opin-
ion […] that there are reasons of special 
importance which makes investigation by 
the Ombudsman desirable in the public in-
terest. (emphasis added)  

The Commissioner of Police, Mr. Kurt 
Walton, has been informed of the investi-
gation, along with senior management at 
the DCFS. Prior to the commencement of 

the investigation, preliminary discussions 
were held between OMB investigators and 
RCIPS officers. The input from those of-
ficers will be included in the issues iden-
tified for investigation. 

At the conclusion of the investigation, its 
findings will be shared with the RCIPS and 
DCFS, as well as HE the Governor. Findings 
may require that preliminary recommen-
dations be made to RCIPS and/or DCFS 
prior to completion of the report, at the 
Ombudsman’s discretion. Upon comple-
tion of the full investigation, in accordance 
with the Complaints (Maladministration) 
Act, a final report of the investigation and 
its findings will be laid in Parliament. 

Anyone wishing to contact the Ombuds-
man’s office with further information or 
concerns regarding child safeguarding 
may phone us 946-6283 or contact us 
via email at info@ombudsman.ky. Your 
information will be kept confidential and 
names and personal identifying details 
will be omitted from final reports of the 
investigation.  
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By Leonard Lewis, Co-Founder 
of Caydev 

I speak to a lot of companies here, and 
when I ask how their AI adoption is going, 
I hear a version of the same answer across 
very different industries, usually delivered 
with some confidence. We are a Microsoft 
house, everything runs on Microsoft, so 
we turned Copilot on for all our personnel. 
We are fairly far along.

Arguably, that is a sensible first move. 
Your people were already using these 
tools, and if you approve nothing they will 
keep using whatever sits on their phone 
at lunch, with your client data going with 
them. Copilot with enterprise data protec-
tion narrows that exposure through soft-
ware your team already knows how to use.

However, the problem is what happens 
after, which is usually nothing.

What the rollout actually buys 
you

I have spent a lot of hours showing 
rooms of employees what this tool does 
well, and the honest answer is quite a lot. 
It drafts the awkward email, reshapes the 
tone when the first attempt sounds too 
stiff, and turns one project update into 
a leadership memo, a short email, and a 
five-slide deck in a single conversation.

Look at that list carefully. Every item is 
one person, at one desk, doing their own 
work faster, bounded by what a single em-
ployee thinks to ask in a chat window. That 
is the deal you signed: a per-seat assistant, 
priced per seat, delivering per-seat gains.

The second purchase most 
companies haven’t made yet
Two very different things are hiding in-

side the word Copilot, and most business-
es have bought only one of them. What 
about the work that sits on nobody’s desk? 
What about the tasks that begin by gather-
ing information from outside the building: 
a customer, a form, a piece of paper, before 
anyone can work out what to do with it? 
That is where agents come in, because an 
agent does not wait to be asked: it gathers 
what it needs and finishes the job.

Microsoft offers Copilot Studio for ex-
actly this: agents and workflows that run 
across systems, carry multi-step approv-
als, and act on events without anyone typ-
ing a prompt, with Agent 365 over the top 
for oversight and audit. Capability is rarely 
the constraint.

What stops businesses is that this lay-
er cannot be bought the way a licence is 
bought. Somebody has to map the process, 
decide what the system may do on its own, 
agree who reviews what, and connect it 
to where the work lives. That is a project 
rather than a rollout, and it is why the li-
cence gets renewed every year while the 
build never starts.

Where the money actually sits
The expensive parts of a business rarely 

sit at one desk, because they run between 
desks. The clearest case I have seen re-
cently is a landscaping company here. 
Four crews go out each morning and fill 
in a paper work order at every property. 
Those pages come back to the owner, who 
types them into a spreadsheet that also 
runs his payroll, then opens QuickBooks 
beside it and enters the same jobs again, 
row by row. The same day’s work is writ-
ten down once and typed in twice before 
anybody gets billed for it, most of it in the 
evening after the crews have gone home. 
When he walked me through it, the only 

question I could think to ask was when he 
sleeps.

Give that owner a Copilot licence and 
nothing changes, because his problem 
never arrives as a document. It starts 
as paper in the back of a truck and ends 
as an invoice in QuickBooks. The same 
pattern hides inside far larger organisa-
tions, buried under better software: reg-
ulatory reporting that swallows a finance 
team every quarter, or claims that arrive 
through five channels and are triaged by 
hand before anyone qualified sees them. 
Nobody owns these end to end, which is 
why no employee ever thinks to ask an as-
sistant about them.

A better question for the next 
board meeting

Most businesses ask which AI tool to 
buy, because that is an easy question to 
answer. The question worth far more is 
which of our processes is expensive, re-
petitive, and running on people copying 
information between systems. Answer 
that honestly and you will surface three 
or four candidates with a cost attached to 

each, and that is where the savings actu-
ally are.

Copilot is a good product, and I would 
encourage any business already stand-
ardised on Microsoft to use it. The risk 
is only in treating it as the whole project. 
What most people have not yet realised is 
how safely the next step can be tested, be-
cause a process rebuilt around agents can 
shadow the one you already run, checked 
against it until it consistently agrees. You 
keep the manual version until the new one 
has earned your trust, and only then do 
you switch.

At Caydev we work with this technology 
every day, and we are building these effi-
ciencies into our clients’ business process-
es. If you want to know what it could save 
you in time and money, get in touch.

Either way, there is one question worth 
answering for yourself first. It almost al-
ways starts with one process rather than 
ten, so which one would you start with?

Leonard Lewis is the co-founder of Caydev, 
a Cayman Islands AI consultancy and prod-
uct studio. Book a consultation at caydev.
com/consult or WhatsApp 345-916-5947.

We Rolled Out Copilot. Now What?
Turning Copilot on solves a real problem. It also stops well short of the work that is actually costing you money.
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Youth Services 
Unit Celebrates 
International 

Youth Day
Grand Cayman – 11 August 2026 – On 

Wednesday, 12 August, the Youth Servic-
es Unit (YSU) is will host its annual Inter-
national Youth Day Celebration under the 
theme, “Youth Advancing Multilateral Co-
operation Through Technology and Part-
nerships.”  The event will take place at the 
Intergenerational Hub, 131 MacLendon 
Drive from 12:30PM to 3:30PM. Children, 
teens and families are invited to attend 
this free event and can RSVP online at 
www.youthservices.ky/events.

The celebration, which seeks to em-
phasise the importance of partnerships 
in achieving meaningful and balanced 
development; will welcome youth to 
commemorate the occasion with a fun 
day of socialising, boardgames, a free 
Game Truck, and interactive information 
booths with partners such as Department 
of eGovernment, the National Drug Coun-
cil, Lions Club of Tropical Gardens, Inclu-
sion Cayman, the National Youth Com-
mission and the Department of Children 
and Family Services. 

The 2026 International Youth Day 
theme speaks to young people’s ability 
to leverage technology for driving inno-
vation and building partnerships. This 
year’s celebration will highlight the im-
portance of youth participation, lead-
ership and empowerment through sus-
tainable development. It will also explore 
how young people can use technology to 
connect, collaborate and influence com-
munities far beyond the Cayman Islands. 

Honourable Minister for Youth, Sports, 

Culture & Heritage, Isaac Rankine, will 
deliver remarks on the role of young 
people as active participants and deci-
sion-makers in society.

Minister Rankine said, “This Interna-
tional Youth Day, we are reminded of the 
pivotal role technology can play in devel-
oping our youth into innovative leaders. 
While advocacy programmes like our 
CARICOM Youth Ambassadors, Cayman 
Islands Youth Assembly, and the Youth 
Parliament have traditionally provid-
ed young people with a platform to use 
their voices on important issues, we are 
now seeing more youth use social media, 
online forums, podcasts and other tech-
nologies to share their perspectives and 
engage in issues affecting our communi-
ty. This has been incredibly beneficial in 
helping them to increase reach and visi-
bility, not locally but internationally.

Head of Youth Services Unit, Mrs. Mel-
lony Bryan-Waugh, said, “To empower 
young people requires a shared com-
mitment from both youth and adults, in-
cluding parents, educators, community 
leaders, and policymakers. Our role is to 
ensure that young people have the guid-
ance, resources and opportunities need-
ed to use technology responsibly and par-
ticipate meaningfully in society.”

For more information, contact the 
Youth Services Unit at 943-1127 or YSU.
Events@gov.ky. Follow @caymanyouth 
on Instagram for the latest updates on In-
ternational Youth Day and other upcom-
ing youth events.



Issue No 1225  |  Friday, August 14, 2026  |  Caymanian Times6 Healt��are

Cayman Islands Publishes First National 
Cancer Policy to Standardise Screening.
The Cayman Islands has published its 

first National Cancer Policy, establishing 
a national framework to strengthen can-
cer prevention, screening, early detection, 
diagnosis, and ongoing care across the Is-
lands. 

A key aim of the policy is to standard-
ise cancer screening across the Cayman 
Islands, helping to ensure that people re-
ceive consistent, evidence-based services 
regardless of where they access care. The 
policy outlines at what age an individual 
should be screened, how often and the 
testing method that should be used for 
colon (bowel), female breast and cervical 
cancer screening. 

Presently, these are the only three types 
of cancer for which effective population 
screening approaches have been evi-
denced. 

The policy adopts United Kingdom 
National Institute for Health and Care 
Excellence (NICE) Quality Standards 
and Guidelines as a foundation for 
standardising clinical pathways and 
supporting high- quality cancer care. 
This provides healthcare professionals 
with nationally recognised, evidence- 
based guidance across the cancer care 
pathway. 

Minister for Health, Environmental & 
Sustainability, Hon. Katherine Ebanks-
Wilks MP, said: “The publication of the 
Cayman Islands’ very first national Can-

cer Policy marks a historic milestone 
in our commitment to improving the 
health and wellbeing of our people. This 
groundbreaking policy establishes a ro-
bust, evidence-based framework aimed to 
strengthen cancer prevention, screening 
and early detection, with an initial focus 
on bowel, cervical and female breast can-
cer. It is crucial to recognise that cancer 
affects individuals, families and communi-
ties across our Islands. Therefore, strong 
governance and collaboration , along with 
a steadfast focus on prevention, must re-
main at the forefront of our efforts. This 
policy reflects our commitment to build-
ing a proactive, patient-centred healthcare 
system that improves outcomes through 
prevention.” 

“As we move forward with implemen-
tation of the national Cancer Policy, the 
Government is also advancing work on a 
Cancer Registry Bill. A White Paper will 
first be shared with the public to outline 
the proposed approach and provide an 
opportunity for community input, this in-
cludes feedback from cancer patients and 
their families, healthcare practitioners 
and other stakeholders, ensuring that di-
verse perspectives are considered in this 
important initative.” 

Chief Officer, Ms. Tamara Ebanks also 
recognised the amount of effort that was 
required to complete the Cancer Policy; 
“I thank everyone who contributed to 

the development of 
this important policy 
and look forward to 
continuing this work 
with our partners and 
the wider communi-
ty as we strengthen 
cancer care, improve 
outcomes and build 
a healthier, stronger 
and more resilient 
Cayman Islands.” 

Emphasising the 
critical role of early 
detection and evi-
dence-based screen-
ing plays in improv-
ing patient outcomes, 
Chief Medical Officer 
Dr. Hilary Wolf said; 
“Cancer outcomes 
are strongly influ-
enced by when the 
disease is detected 
and acted upon. The 
earlier cancer is identified, the greater the 
opportunity for effective treatment and 
improved survival. This policy provides 
a standardized  guideline by aligning our 
approach with internationally recognised, 
evidence-based practices and ensuring 
that screening recommendations are ap-
plied consistently across the Cayman Is-
lands. It also reinforces the importance 
of prevention, timely diagnosis and coor-
dinated care, while giving healthcare pro-
fessionals and the public greater clarity 
and confidence in the pathways designed 
to achieve the best possible health out-
comes.” 

National Screening Recommendations 
The policy establishes population screen-
ing recommendations for colorectal (bow-
el), cervical, and female breast cancer, se-
lected based on their prevalence and the 
effectiveness of available screening tools. 

Colorectal (bowel) cancer: Adults aged 
45–74 are recommended to have a FIT test 
(also known as a “faecal immunochemi-
cal test”) every two years or colonoscopy 
every 10 years. 

Cervical cancer: Women aged 24½–64 
are recommended to have HPV (“Human 
Papillomavirus”) testing every five years, 
with cytology triage where indicated. 
Catch-up HPV vaccination is offered at the 
first appointment where required. 

Female breast cancer: Women aged 40–
74 are recommended to have mammogra-

phy every two years. Additional screening 
may be recommended by radiology where 
breast density requires further assess-
ment. 

The policy supports consistent stand-
ards across the health system. All individ-
uals in the recommended screening age 
groups are encouraged to discuss their el-
igibility and screening options with their 
General Practitioner (GP). Your GP will 
help direct you to the appropriate ser-
vice for the type of screening you require. 
Cervical cancer screening can also be con-
ducted by a women’s health provider or a 
GP. 

The National Cancer Policy will be mon-
itored and reviewed as evidence, clini-
cal practice, and international standards 
evolve, with other cancers remaining un-
der consideration for future population 
screening recommendations.

The publication of the policy marks 
an important step towards a consist-
ent, coordinated, and evidence-based 
national approach to cancer screening 
and care, supporting earlier detection, 
high- quality clinical management, and 
improved outcomes across the Cayman 
Islands. 

The Cayman Islands National Cancer 
Policy can be found on the publications 
page of the Ministry of Health, Environ-
ment and Sustainability website located at 
gov.ky/mhes
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PPM GIVES CONDITIONAL 
WELCOME TO HSA REVIEW

by which success will be judged. 
To provide meaningful accounta-
bility, the public dashboard should 
show the status of each recommen-
dation, the responsible party, the 
deadline, progress achieved and 
the reasons for any delays.”

The PPM also said the proposed 
appointment of a Chief Operating 
Officer could strengthen the HSA’s 
day-to-day management, but it 
stressed that the position must 
be clearly defined before recruit-
ment begins. “The reporting line, 
delegated authority, relationship 
with the CEO and clinical leader-
ship, and measurable performance 
expectations should all be made 
clear.”

The opposition party also stat-
ed that the successful candidate 

should have substantial senior 
healthcare operational experi-
ence, including proven expertise 
in financial and risk management, 
patient safety, workforce leader-
ship, organisational change and 
data-driven performance improve-
ment. It added that the appoint-
ment should follow a transparent, 
merit-based process.

“If the successful candidate is 
not Caymanian, the position should 
include appropriate Caymanian 
development and succession plan-
ning,” it insisted.

PPM also said reform must ad-
dress accountability for what has 
already occurred, including the fi-
nancial and governance concerns 
identified by previous audits. “Cor-
recting the structures should not 
mean quietly moving past legiti-
mate questions about public ex-

penditure, the possible recovery of 
funds or whether further action is 
required.”

The PPM statement said the 
party further welcomes the Min-
ister’s commitment to commis-
sion a separate independent 
clinical and operational review. 
It wants that review to proceed 
without delay, with its terms of 
reference, timeline and cost made 
public.

“Ultimately, these reforms must 
be judged by their effect on peo-
ple: whether patients receive bet-
ter and more timely care, whether 
communication improves, whether 
staff can raise concerns safely,

whether everyone is treated with 
dignity and respect, and whether 
the public receives value for the 
considerable resources invested in 
healthcare,” it stated. X Hon Joseph Hew

CONTINUED FROM Page 1
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TOTAL SHIPS – 3
TOTAL PASSENGERS – 8,980

Monday Tuesday Wednesday Thursday

17 18 19 20

Adventure of the Seas Norwegian Prima

Margaritaville at Sea Islander 

Total Passengers Total Passengers Total Passengers

3,000 0 0 5,980

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  A U G U S T  1 7 - 2 0

Camana Bay launches free weekly parkrun 
to inspire community health and connection

Camana Bay will soon be home to the 
global parkrun fitness community with 
the launch of the Festival Green parkrun, 
a free, weekly volunteer-led 5K event that 
welcomes people of all ages and fitness 
levels to walk, jog or run in a friendly, 
non-competitive environment. 

Starting 29 August, the Festival Green 
parkrun will take place every Saturday at 
6:30 a.m., with participants gathering on 
the Festival Green before completing a 
scenic route along the Camana Bay Nature 
Loop. 

While the event is timed, there are 
no winners or prizes. Participants are 
encouraged to go at their own pace – 
whether they’re chasing a personal best, 
enjoying a leisurely walk or simply look-
ing for an active way to start the week-
end. 

“The Festival Green parkrun is about 
much more than walking or running five 
kilometres or participating in a tradition-
al competitive race,” said local organiser 
Robert Duggan. “It’s about creating a wel-
coming space where the whole commu-
nity can come together every Saturday 
morning, enjoy being active at whatever 
pace suits them and build healthy habits 
that last.”

Parkrun is a global movement with 
2,800 worldwide locations. Millions of 
people around the world participate in 
parkrun’s free weekly events. Unlike tra-
ditional races, parkrun is completely free, 

has no time limit and there 
is no expectation to win. 
Participants simply regis-
ter once online to receive a 
unique personal barcode, 
which they bring to each 
event to track their partic-
ipation and progress over 
time.  

Duggan expressed hope 
that participants from 
other countries will find 
the appeal of participating 
in a new tropical location. 
“Parkrunners love explor-
ing new events when they 
travel, and we hope the 
Festival Green parkrun 
becomes a must-visit des-
tination for participants 
looking to experience the 
unique beauty and hos-
pitality of the Cayman 
Islands while staying ac-
tive,” continued Duggan.

The initiative is being 
supported by the Cayman Islands Gov-
ernment as part of its commitment 
to promoting a healthier, more active 
community. The partnership reflects a 
shared goal of making physical activity 
more accessible and encouraging resi-
dents to build healthy habits into their 
everyday lives.

“Camana Bay was designed to encour-

age an active, healthy lifestyle through 
its walkable paths, parks, recreational 
amenities and community experiences,” 
said Robert Weekly, Dart’s senior vice 
president of asset management. “Hosting 
the Festival Green parkrun builds on that 
vision by giving residents and visitors a 
free, inclusive way to make physical activ-
ity part of their weekly routine. We hope 

it becomes a Saturday morning tradition 
that helps build lifelong healthy habits for 
the community.”

The weekly event relies on volunteers to 
help with timing, marshalling the course 
and welcoming participants. 

To learn more about the Festival Green 
parkrun, register or sign up to volunteer, 
visit parkrun.org.uk. 
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New registration for popular kids’ art club
By Lindsey Turnbull

The National Gallery’s Walkers Art Club 
has been around for 26 years and has de-
veloped into a cornerstone of art educa-
tion for youngsters in Cayman. Its 2026 
registration opens soon, so parents and 
caregivers should get ready for that all im-
portant date of 21st August when they can 
register kids for the next session. 

Maia Muttoo, Head of Programmes at 
the National Gallery, said the Walkers Art 
Club remained one of the National Gal-
lery’s most popular and well-loved pro-
grammes. 

“Registration grows every year. In 2022, 
we opened four additional classes to ac-
commodate the high demand. There are 
now three class units for Foundation age 
(5-7), two for Primary age (8-10, two for 
Secondary age (11-13), one for teens (14-
17) as well as a Primary age unit in Cay-
man Brac,” she explained.

Each group focuses on projects that are 
age appropriate and designed to build cre-
ative competence over time. Participants 
explore a wide range of mediums and 
techniques, including ceramics, painting, 
life and still drawing, collage, outdoor ob-
servational art, patternmaking and more. 

“The idea is to introduce children to sev-
eral different methods of creating so that 
they can learn new skills, experiment crea-
tively, and find their preferred styles of art-
making through discovery,” Maia advised. 

The classes, which are all free, are open 
to children aged 5 through 17, of all abili-

ties. This includes students from any and 
all schools across the islands, including 
home schoolers and distance learners. 

“The beauty of this is that the pro-
gramme is accessible to all, and children 
have the opportunity to make friends with 
peers they may not have met otherwise,” 
she said. 

Maia said that children and families 
often commented on the supportive and 
safe environment of the classrooms; they 
also love being able to try new styles of art 
throughout the year and experiment with 
their creative voice. Children also enjoyed 
making regular visits to the exhibition 
hall, where they can see professional work 
by Caymanian and Cayman-based artists - 
providing inspiration and a reminder that 
art is accessible to all. 

Sessions are an hour each week and run 
throughout the school year with breaks 
according to the government school calen-
dar. Lessons for the 2026-2027 year begin 
on 21st September (for confirmed partici-
pants), as follows:

- Foundation (5-7 years): Weds, Thurs 
or Fri 3:30pm-4:30pm

- Primary (8-10 years): Mon or Tues 
3:30pm-4:30pm    

- Secondary (11-13 years): Mon or Tues 
4:45pm-5:45pm

- Teens (14-17 years): Weds 4:45pm-
5:45pm

- Cayman Brac (7-10 years): Friday 
3:45pm-4:45pm 

These times are subject to change.
“Engaging with the arts is beneficial 

for young people in many ways, including 
development of motor-skills, self-expres-
sion, empathy, understanding and per-
spective, pattern-recognition, and encour-
aging experimentation,” Maia explained. 
“Children are also exposed to Caymani-
an, Cayman-based and diasporic artists 
through the programme, which supports 
representation and cultural education as 
they experience Cayman’s culture, history 
and heritage through visual art. The social 
aspects of the club provide an encourag-
ing environment through which children 
can meet other art-lovers and make new 
friends and positive memories.” 

Maia said the National Gallery gives a 

massive thank you to Walkers, their long-
time sponsors, without whom they could 
not offer this free community programme. 
A thank you also went to Inclusion Cay-
man, who support accessibility work in 
the classroom.

Registration for the 2026-2027 pro-
gramme year opens on 21 August at 
9:00am via the National Gallery website. 
Due to demand, they are unable to accept 
any registrations prior to this time and 
placements are not guaranteed. They typi-
cally provide confirmations of placements 
or waitlist notifications within a week of 
registration. 
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Ground Breaking News: New Home 
for Blue Iguana Conservation! 

The National Trust for the Cayman Islands 
is thrilled to announce the groundbreaking 
of a new Blue Iguana Conservation office and 
laboratory, marking an exciting milestone for 
the Blue Iguana Conservation Programme, 
which has been dedicated to protecting this 
iconic species for the past 36 years. The cere-
mony took place on Monday, 10 August 2026, 
at the Blue Iguana Conservation facility with-
in the Queen Elizabeth II Botanic Park. The 
new building celebrates the inextricable con-
nection between Cayman’s natural and built 
heritage. 

Designed as a replica of a traditional Cay-
manian home once belonging to the Roland 
Bodden family, the 1,200-square-foot build-
ing will include a laboratory for Blue Iguana 
medical examinations, data collection and 
research, incubators, an education room, and 
a collections room to house our herbarium, 
insect collection, and artefacts from recent 
archaeological digs. This dedicated space will 

enable the team to provide the highest 
standard of care for Cayman’s endangered 
Blue Iguanas while strengthening the pro-
gramme’s ongoing research and conserva-
tion work. 

The new facilities will also enhance the 
Blue Iguana Conservation Programme’s “liv-
ing classroom” 

experience for school groups, interns, and 
veterinary students. The National Trust is 
proud to offer a unique and practical learning 
opportunity for students pursuing studies in 
both conservation and veterinary fields with 
a once-in-a-lifetime opportunity to work 
with an endangered species found only in 
Grand Cayman. 

Executive Director of the National Trust, 
Frank Roulstone, gave opening remarks, fol-
lowed by a prayer by Pastor Alson Ebanks. 
Her Excellency the Governor, Jane Owen, 
officially commenced the groundbreaking, 
joined by key supporters and stakeholders. " 
As Patron of the National Trust for the Cay-

man Islands, I am delighted to be part of this 
significant milestone. The groundbreaking of 
the new 

Blue Iguana Conservation facility marks an 
important step forward for one of Cayman’s 
most iconic species and reflects our shared 
commitment to protecting our unique nat-
ural heritage.” said H.E. The Governor Jane 
Owen. 

Among the attendees were representa-
tives from Wheaton Precious Metals Inter-
national, the headline sponsor of the new 
building. Thanks to the generosity of Whea-
ton Precious Metals and the support of other 
private donors, the National Trust can now 
begin construction of this much-needed in-
frastructure. 

Additional guests included building con-
tractor Fred Whittaker, who will bring the 
vision to life; Dr 

Samantha Shields of St. Matthew’s Univer-
sity; Gina Petrie of the Department of Envi-
ronment; and 

members of the National Trust Council and 
staff. 

The National Trust is especially proud to 
begin this new chapter at such a meaningful 
time. Just last week, Governor Jane Owen, 
Premier André Ebanks, and representatives 
from Wheaton Precious Metals International 
visited the National Trust’s Dart Park office 
to welcome the first Blue Iguana hatchlings 
of the season. The hatchlings are currently 
being cared for in the nursery at the Blue 
Iguana Conservation facility and, once con-
struction is complete, the incubators will be 
relocated to their new home in the dedicated 
laboratory. 

This groundbreaking ceremony symbol-
izes more than just the start of construc-
tion; it heralds a promising future for Blue 
Iguana conservation, providing the facilities, 
resources, and educational opportunities 
needed to protect this uniquely Caymanian 
species for generations to come.

X Rendering BIC Office
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Colombia rocked by its biggest earthquake this century
Just weeks after two back-to-back cata-

strophic earthquakes ripped through parts 
of Venezuela, neighbouring Colombia has 
suffered a similar fate. A major magnitude 
7.4 earthquake struck the country early on 
Monday, followed by several strong trem-
ors that killed over 200 people. More than 
3,000 others are still reported missing in 
the widespread damage  that  has devas-
tated San José del Palmar, in Colombia›s 
northern province of Choco. Many other 
cities,  towns,  and villages have been af-
fected, with buildings and national infra-
structure destroyed. The earthquake was 
also felt as far away as Panama and Ecua-
dor. Most of the fatalities in Monday›s Co-
lombia earthquake happened in the city 
of Cali, southwest of the country’s capital, 
Bogota.

Rescue and recovery work is ongoing, 
with many of the missing still unaccount-
ed for, and initial damage estimated to run 
in the billions of dollars.

Colombia’s new president, Abelardo de 
la Espriella, who took office just over a 
week ago, has declared a national emer-
gency, calling for funding and support. He 
said, “The national government is main-
taining all its capacities deployed to pro-
tect lives, assist affected communities, and 
deliver aid to every area that needs it.”

Venezuela and other neighbouring 
South American countries have rushed to 
Colombia’s assistance. The United States 
has made an initial pledge of US$15 mil-
lion for emergency shelter, food and other 
support.

The United Nations is providing rescue 
expertise along with food and other essen-
tial supplies.

Geologists have ruled out any direct 
link between the Colombia and Venezue-
la earthquakes, saying the two events in-
volved different tectonic plates despite 

both occurring in seismically active zones.
Colombia’s National Seismological Net-

work reported that the Colombia earth-
quake involved what are known as the 
Nazca Plate and the South American tec-
tonic plates. In contrast, the earthquake 
that occurred in Venezuela on June 24 
was triggered by interaction between the 
Caribbean Plate and the South American 
Plate.

Colombia’s Geological Service said 
Monday’s earthquake was the country’s 
strongest recorded this century.
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Arsenal are focusing on Juventus for-
ward, Kenan Yildiz, as their new No 1 tar-
get on the left wing, after their improbable 
bid to coax Vinicius Junior from Real Ma-
drid failed. 

Arsenal pushed hard to bring Vinicius 
Junior to north London in what would 
have been the biggest signing in their his-
tory, and even the most sensational sign-
ing ever in the Premier League.

Ultimately, The Gunners’ efforts fell 
short, with the Brazilian going on to sign 
lucrative new terms at Real Madrid.

That was the latest in a long line of 
transfer failures for Arsenal for an elite 
left winger. Chelsea hijacked their move 
for Morgan Rogers, and interest in Yan 
Diomande came to nothing once Real Ma-
drid stepped in. If Bradley Barcola leaves 
PSG this month, it’ll be to Liverpool.

Hence that is why Mikel Arteta is now 
keen to sign Yildiz, Juve’s 21-year-old gold-
en boy who plays either on the left wing or 
behind the striker. He bagged 10 goals and 
seven assists in Serie A last term.

Understandably, Juventus do not want 

to sell Yildiz, unless an exceptional offer 
arrives, well above £86m ($100m). 

Meanwhile, Arteta said the signing of 
Bruno Guimaraes will help  Arsenal  go to 
the «next level».

The signing of Guimaraes for £75m 
($86m) from Newcastle United meant the 
28-year-old midfielder was introduced to 
the fans inside Emirates Stadium before 
the Borussia Dortmund match.

Guimaraes was not included in the 
squad for the  3-2 loss to Dortmund  but 
was likely to be involved against Como 
on Wednesday. His arrival means Arte-
ta now has plenty of choice in midfield 
with Declan Rice, Martin Odegaard, Mar-
tin Zubimendi, Myles Lewis-Skelly, Ethan 
Nwaneri, Eberechi Eze and Mikel Merino 
all options.

Arteta gushed over Brazilian Guimar-
aes as they look to defend their Premier 
League title and possibly win the Champi-
ons League for the first time after going so 
close last term.

“On the pitch, versatility to play in two 
different positions in relation to what we 

want or the opponent does,” he said.
“A player which obviously has tremen-

dous timing and intuition to win the ball 
back and progress play very, very fast.”

Arsenal are gunning for repeat

XX Arsenal believe they can retain the Premier League

‘Indian Wemby’ focuses 
on reaching the heights

The NBA is always looking to expand 
its global reach of basketball and they are 
hoping that a teenager from India can help 
them expand to the most populous coun-
try on earth. 

An 18-year-old basketball phenom nick-
named ‘Indian Wemby’ is capturing the at-
tention of top colleges and says he aspires 
to one day join the NBA. “The ultimate 
dream is the NBA,” Jagmeet Singh told ABC 
News’ Danny New.

Seven foot four 
inch Singh grew 
up in northern 
India. He started 
playing basketball 
aged 14 and was 
recruited to a local 
basketball acade-
my while playing 
at a park. The high 
schooler is cur-
rently preparing 
for his senior year 
at Victory Rock 
Prep in Sarasota, 
Florida.

He has drawn 
c o m p a r i s o n s 
to San Antonio 
Spurs centre Vic-
tor Wembanyama, 
who also stands 7 
feet, 4 inches tall, 
and was drafted 
from France into 
the NBA as the 
No. 1 pick in 2023, 
most recently 
playing with the 
Spurs in the 2026 
NBA Finals. He 
was the MVP.

Singh said he 
thinks of his fa-
ther Jaswinder, 
who died earlier 

this year following a heart attack, “every 
time” he’s playing on the court. “He just 
wanted me to get his name out, get India’s 
name out, make him proud,” Singh said.

Meanwhile, other recent NBA MVPs 
include foreign-born stars like Shai 
Gilgeous-Alexander, Nikola Jokic, Joel Em-
biid and Giannis Antetokounmpo. It’s too 
early to know if Singh could ever reach 
that type of level, but the pathway does 
exist.

XX Jagmeet Singh has college scouts circling XXMoses Itauma was sparring with champs at 15

Itauma is best 
young heavy 

since Iron Mike
The most exciting heavyweight con-

tender in decades challenges for his first 
world title soon.

Moses Itauma is only 21 but he has al-
ready won 14 fights with ease, 12 of them 
ending early. Itauma collides with Filip Hr-
govic at London’s O2 Arena on August 29, 
for the IBF world title.

They will contest one of Oleksandr 
Usyk’s old belts, with the winner need-
ing to face the official challenger Frank 
Sanchez in his following outing.

So far Itauma has impressed but against 
mostly limited opposition, with the excep-

tion of Jermaine Franklin in March.
But even then, the ferocious Brit dis-

patched the fringe contender in five 
rounds, while Anthony Joshua and Dillian 
Whyte went the distance with Franklin in 
previous fights.

Croatian Hrgovic, 34, however, is gen-
uine world class, with his only defeat an 
eighth-round cuts stoppage to Daniel 
Dubois in 2024.

If he claims the IBF title, Itauma would 
also become the youngest heavyweight 
champion since Mike Tyson, aged 20, de-
feated Trevor Berbick in 1986.



When it comes to losing body fat, there 
is no shortage of eating strategies prom-
ising faster results. Two approaches that 
have received plenty of attention are in-
termittent fasting and frequent, small-
er meals.

But which one is better? Should you go 
long periods without eating, or should you 
eat every few hours?

The answer may surprise you: both ap-
proaches can work—but the best plan 
is the one you can consistently follow 
while maintaining an appropriate calo-
rie intake and choosing nutritious foods.

Intermittent Fasting: Less 
Eating, More Structure

Intermittent fasting involves alternating 
periods of eating with periods of fasting. 
One popular approach is to limit your 
daily eating to a specific window, such as 
8–10 hours, while fasting for the remain-
ing hours. Other approaches use longer 
fasting periods.

The Potential Bene�its
For some people, fasting provides a sim-

ple structure that makes eating less com-
plicated. Instead of constantly thinking 
about what and when to eat, you have a 
defined eating window.

Intermittent fasting can also help re-
duce mindless snacking and overall cal-
orie intake. Research suggests that it can 
be an effective approach for weight loss 
and may provide improvements in several 
markers of metabolic health.

Another advantage is convenience. If 
you don’t enjoy preparing and carrying 
multiple meals throughout the day, fasting 
may fit your lifestyle much better.

The Challenges
Fasting isn’t for everyone.
Going several hours without food can be 

difficult, particularly if you’re accustomed 
to frequent snacking. Social occasions can 

also make fasting challenging when every-
one around you is eating.

Some people may become extremely 
hungry during their eating window and 
compensate by overeating. And if fasting 
causes you to become overly focused on 
food, it may not be the right strategy for 
you.

Most importantly, fasting doesn’t 
give you a free pass to eat unlimited 
amounts of highly processed foods dur-
ing your eating window. Food quality 
still matters.

Frequent Small Meals: Fueling 
Your Day

The opposite approach is to spread your 
daily food intake across several smaller 
meals and snacks.

This strategy has traditionally been 
popular among bodybuilders, athletes 
and fitness enthusiasts because it makes it 
easier to distribute protein and nutrients 
throughout the day.

A typical plan might include three meals 
along with one or two protein-rich snacks. 
Each eating occasion can include lean pro-
tein, vegetables, fruit, whole grains or oth-
er minimally processed foods, depending 
on your individual calorie and nutrition 
needs.

The Potential Bene�its
Eating smaller meals throughout the 

day can help some people manage hun-
ger and make it easier to consume enough 
protein and nutritious foods.

For active individuals, distributing pro-
tein across the day can also support mus-
cle maintenance and recovery.

And because you’re eating regularly, 
you may be less likely to experience the 
intense hunger that can accompany longer 
fasting periods.

The Challenges
The biggest downside is planning.

Eating several times a day requires 
preparation, organization and portion 
awareness. If you’re constantly on the go, 
preparing multiple meals may become in-
convenient.

There’s also an important misconcep-
tion: eating every two or three hours 
does not automatically increase your 
metabolism or cause greater fat loss.

If frequent meals cause you to consume 
more calories than your body needs, you 
can still gain weight.

So Which Approach Works 
Better?

Here’s the important point:
Fat loss ultimately depends on main-

taining a calorie de�icit over time.
That means your body must use more 

energy than you consume.
This is why two completely different 

eating strategies can both produce suc-
cessful weight-loss results. Intermittent 
fasting can reduce opportunities to eat 
and may naturally lower calorie intake. 
Frequent smaller meals can help some 
people control hunger and portions while 
making it easier to consistently choose nu-
tritious foods.

The strategy itself isn’t magic.
The results come from what the strat-

egy helps you do consistently.

Food Quality Still Matters
There’s another piece of the puzzle that 

shouldn’t be overlooked: what you’re eat-
ing.

A calorie deficit is important for losing 
weight, but the quality of those calories 
can make a significant difference to your 
health, energy, performance and ability to 
maintain muscle.

Build your diet primarily around:
• Lean sources of protein
• Vegetables and fruit
• High-fiber carbohydrates
• Whole grains and minimally processed 

foods
• Healthy sources of dietary fat
• Plenty of water
And don’t forget protein if you’re exer-

cising and trying to maintain or build mus-
cle while losing fat.

The Best Diet Is the One You 
Can Live With

If you love the simplicity of skipping 
breakfast and eating within a defined win-
dow, intermittent fasting may be a good fit.

If you become overly hungry when you 
go long periods without food and prefer 
eating regularly, a more traditional meal 
pattern may work better.

You don’t need to force yourself into an 
eating strategy simply because it’s popu-
lar.

The best approach is one that:
1. Helps you control your calorie in-

take.
2. Provides the nutrients your body 

needs.
3. Supports your training and recov-

ery.
4. Fits your lifestyle.
5. Is realistic enough to maintain long 

term.
And remember: consistency beats per-

fection.
You don’t need the “perfect” diet. You 

need an eating pattern that you can follow 
week after week, month after month.

Whether you choose intermittent fast-
ing, three meals a day, or several small-
er meals, the goal remains the same: eat 
appropriately, move regularly, strength 
train, recover well and create sustainable 
habits.

Want help finding the nutrition and ex-
ercise strategy that fits your lifestyle and 
goals? I’d love to help you get started.

Call Ernest at Body Shapers Personal 
Training Fitness Studio at 325-8696 and 
let’s get you on track to become stronger, 
healthier and leaner.

Fasting or Frequent Meals: Which Is Best for Fat Loss?

National Gallery - Family Walk & 
Talk

14 & 21 August - Looking for a fun activ-
ity to do with the family? Join the Nation-
al Gallery for their free drop-in Family 
Walk & Talk tours from 12:30pm to 1:30 
pm. Explore the current exhibition with a 
member of the Education team, including a 
touch-basket of objects and worksheets to 
support engagement for little ones. Pre-reg-
istration not required. Call 345-945-8111 
for more information.

East End & North Side Local 
Farmers Market

15 August - The East End & North Side Lo-
cal Farmers Market is coming, and you won’t 
want to miss it! Save the date for Saturday, 
August 15, 2026, from 7:00 AM – 5:00 PM at 
East End Heritage Field

August 2026 Services at St. 
Alban’s Anglican Church on 461 

Shedden Road
16 August - Services of Morning Prayer will 
be held on Sunday August 16th and Sunday 
August 30th at 9am. Services of Holy Com-

munion will be held on Sunday, August 23rd 
at 9am. All are welcome to attend.

Registration for Walkers Art 
Club at the National Gallery

21 August - The registration date for the 
National Gallery’s afterschool art program, 
Walkers Art Club 2026-2027, will be Friday, 
21st August from 9:00am. Registration is 
open to students aged 5 through 17, of all 
abilities. Contact programme@nationalgal-
lery.org.ky or call 945-8111 for more infor-
mation.

All government schools 
reopening

26 August - All government schools will 
reopen on Wednesday, 26 August. To learn 
more or to access the complete 2026/2027 
government school calendar, visit schools.
edu.ky.

Poultry Seminar
26 August - The Department of Agriculture 
is hosting a Poultry Seminar on Wednesday 
26 August at the George Town Hall from 
5:30 to 7:30pm. To register, go to doa.gov.ky.

Playwriting course - CNCF
Sept. 1 – 22 - Butterfly Theatre Collec-
tive’s introductory playwriting course re-
turns with limited spots available. Wheth-
er you’re a first-time writer or looking to 
strengthen your craft, this is your opportu-
nity to explore the foundations of storytell-

ing for the stage. Spaces are limited - reg-
ister at events@artscayman.org to secure 
your place. The course runs September 1st 
– 22nd.

Send your community events to 
wendy@caymaniantimes.ky

COMMUNITY EVENTS

XWalkers-Art-Club
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DEATH ANNOUNCEMENTS

The family of the late 
Olive Irean Bush 
of South Sound 

regret to announce her passing
 on 5 August, 2026.

The funeral service for 
the late Olive Bush 

will be held on 
Saturday, 22 August, 2026

 at 3:30pm at the 
South Sound United Church. 

Interment will follow at the
 South Sound Community Cemetery.

The family of the late
Gloria Johnson-Coley
regrets to announce

 her passing on July 3, 2026.

The funeral service for the
 late Gloria Johnson-Coley 

will be held on Sunday, 
August 16 2026,at 2:00 pm

 at the Aston Rutty Civic Center, 
Cayman Brac.

Interment will follow at 
the West End Cemetery.

Following the burial, the repass will 
be held at The Alexander Hotel

The family of the late
Mariel Gloriana Ebanks
 better known as Patsy, 

regret to announce her passing on 
Wednesday, July 22 nd 2026.

The funeral service for the
 late Mariel Gloriana Ebanks (Patsy) 

will be held on Sunday, 
the 16th August 2026 at 3:00pm at 

the Boatswain Bay 
Presbyterian Church.

Interment will follow at
 the Boatswain Bay Cemetery.

The family of the late
 Carol Gail Hay 

regret to announce her
 passing on 2 August 2026. 

  
The funeral service for the 

late Carol Gail Hay 
will be held on 

Saturday, 15 August 2026, 10am at 
Agape Family Worship Centre 

Interment will follow at 
the Garden of Reflections Cemetery, 

Prospect Park

The family of the late 
Denniston L. Tibbetts

regret to announce his passing
 on 6 August, 2026.

A funeral service for 
will be held on 

Saturday, 22 August, 2026
 at 10:30am at 

St. Ignatius Catholic Church. 

Interment will follow at the
 Bodden Town (new) Cemetery.

The family of the late
 Merrill Wood 

regrets to announce his passing
 on 8 July 2026.  

The funeral service for the
 late Merrill Wood will be held on 

Sunday, 16 August at 3:00 pm at the 
Church of God Chapel 

on Walkers Road and Academy Way.

Interment will follow at 
the Garden of Reflections Cemetery.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of 

Maleigha Raelei Mills,
who passed away on July 29, 2026.

A Thanksgiving Service will be held at
East End Cemetery, East End Rd.,

Grand Cayman, Cayman Islands on
Sunday, August 16, 2026 at 3:00 p.m.

Viewing: Closed casket

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Ms. Byrl Theodora Ebanks
Who passed on July 26th 2026.

A Thanksgiving Service will be held at
First Baptist Church,  

920 Crewe Road, George Town,
Grand Cayman, Cayman Islands on 

Saturday, August 15th 2026 at 11:00 a.m.

Viewing: Closed Casket
Interment: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Ms. Sonia Elizabeth Linwood
Who passed on August 08th 2026.

A Thanksgiving Service will be held at
George Town Wesleyan Holiness Church,  

174 Anthony Drive, Windsor Park, George Town
Grand Cayman, Cayman Islands on 

Friday, August 14th 2026 at 11:00 a.m.

Viewing: 10:00 a.m. - 10:45 a.m.
Interment: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Michael  C. Okeke
Who passed away on August 09th 2026.

A Thanksgiving Service will be 
Announced at a later date. 

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce the 
passing of 

Ms. Sharon Annierose Jervis,
who passed away on July 29, 2026.

A Thanksgiving Service will be held at
Savannah Seventh-day Adventist Church,

1631 Shamrock Road, Savannah,
Grand Cayman, Cayman Islands on

Sunday, August 23, 2026 at 2:00 p.m.
Interment at: East End Cemetery
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Antoine
Armand
Brigette
Camille
Claudette
Emil
Etienne
Georges
Gustave
Henri
Jacques
Jeanne

Jules
Louis
Madeleine
Marcel
Marie
Michel
Nicole
Odette
Philippe
Pierre
Serge
Thierry

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
SOUTH COAST BAR & GRILL
VACANCY
FOOD & BEVERAGE SERVER
Location: Breakers, Grand Cayman
South Coast Bar & Grill is seeking 
a friendly, reliable, and customer-fo-
cused Food & Beverage Server to 
join our team.
Duties:
• Welcome and serve guests profes-
sionally.
• Take food and beverage orders.
• Serve food and drinks promptly.
• Process customer payments.
• Maintain cleanliness of the dining 
area.
• Provide excellent customer service.
Pay: CI$8.75 per hour
Benefits: Pension and Health Insur-
ance provided in accordance with 
Cayman Islands labour legislation.
Apply:
kasey-anne@powellgroupky.com

Job Title
• Sign Installer / Maker at D’Signs Quality 
Signage Ltd.
Job Description
• Designing, manufacturing, installing, 
maintaining, and repairing signage, 
including vehicle wraps, LED displays, 
channel letters, and custom signage.
Required Skills and Experience
• Must have 5-6 years’ experience with 
sign and vehicle wrap installation, large-
format printers, plotters, laminators, 
graphic preparation, and metal 
fabrication.
• A valid driver’s licence is required.
• Must be able to work weekends, nights, 
and holidays to meet event needs.
Salary
• $8.75/hour plus benefi ts required by 
law.
Hours
• 45 hours/week.
Interested applicants should submit their 
resume and contact information to
careers@infi nityconsulting.ky. Job ID: 
X7H2R4.

HVAC Service Technician
Employer: Cooling Pros Ltd.
Location: George Town, Grand Cayman
Job Type: Full-Time
Salary: KYD $39,780 – $51,480 per annum (paid monthly)
WORC Job ID: B3Y3W2
Key Responsibilities:
• Service and install various HVAC systems, including central ducted, mini split, VRF and light 
commercial air handlers, condensers, piping and controls. 
• Fabricate and install equipment and ductwork assemblies. 
• Install exhaust fans, grilles and dampers. 
• Perform fabrication and installation activities with minimal supervision. 
• Assist in training new employees. 
• Maintain a clean and safe work environment. 
• Cross-train in all aspects of HVAC and refrigeration. 
• Perform other related duties as assigned. 
Qualifications:
• Minimum 7–8 years’ experience in the HVAC industry. 
• HVAC Vocational Certifi cate/Diploma. 
• Valid Cayman Islands Driver’s Licence. 
• Clean Police Record. 
• Strong communication and organizational skills. 
To apply, please submit your application online at:
https://coolingpros.bamboohr.com/careers/24?source=aWQ9MjQ%3D

Steel Fixer/Carpenter/Mason
WORC ID- X8G8J5
Salary: $ 9-13/per hr.
Benefi ts: Standard health & pension
Work Week: 40-45 hrs., M-F, occasional weekends
Experience: 3-4+ years

Location: West Bay
Required experience& Skills: 
Steel Fixer- Unloading, positioning, and securing steel bars, beams, align and assemble steel 
components using bolts, rivets, or welds. Install steel reinforcement bars (rebar) and mesh in 
concrete, use gas cutting equipment, grinders, and welding tools to shape and connect steel 
parts. Carpenter - Cutting, shaping, and assembling wood and other materials. Construct, 
install, and repair structures such as frameworks, partitions, fl ooring, doors, windows, stairways, 
and cabinetry. Install insulation, drywall, roofi ng, and siding. Operate hand and power tools such 
as saws, levels, chisels, drills, and nail guns. Mason - Work with brick, block, stone, marble, and 
precast panels. Laying bricks, stones, or concrete blocks. Measure and cut materials, operate 
masonry saws, drills, and other power tools as needed. 
We encourage all qualifi ed Caymanians to apply.

Send resume & Cover letter to: pinnacleconstruction.ky@gmail.com
Application deadline: August 21, 2026.

Pinnacle Construction
P.O. Box 195, East End
KY1-1801, Grand Cayman
Cayman Islands

DRY CLEANER (1)
Will be required to manage and operate the dry cleaning area which 
consists of the dry cleaning machines such as Union Hydrocarbon, 
60lbs Sailstar and 40lbs. Aerotec, as well as other laundry machines. 
Must be able to identify different types of fabrics, how they should 

be handled to professionally to  pre-spot and dry clean items. Must be able to offer technical 
advice in regard to dry cleaning and fabric care to both customers and staff should additional 
care be required. Must be familiar with chemicals used in dry cleaning to remove spots and 
stains. The Dry Cleaner is required to have knowledge in trouble shooting and maintaining dry 
cleaning machines while being able to service machines when required.

Qualifications:
Must have D.L.I. Certifi cation or qualifi cations from any other certifi ed Laundry & Dry-Cleaning 
institution. Should have 5-6 years professional experience in the Dry-Cleaning Industry. Must be 
knowledgeable and have a good understanding of dry-to-dry equipment, pre-spotting and wet 
cleaning, whilst being able to identify different stains and how they can be treated or removed 
from clothing. Able to read and understand care labels of garments for processing. Should be 
knowledgeable in the use of cleaning fl uid control, temperatures, distillation etc.  Must be able to 
operate drapery machine and perform drapery cleaning on and off site if required.   

Must have a good command of the English language to be able to communicate effectively with 
customers and staff. Salary range : $2000 - $2200.00 month based on experience.

Associate, 
Insolvency & Restructuring

FULL TIME US
$55k - $85K

Alvarez & Marsal (“A&M”) is a global consulting fi rm with more than $2+ billion in 
revenues, c.9,000+ staff and over 80 offices world-wide. We offer a broad range of 
professional services including Financial & Operational Restructuring, Transaction 
Advisory, Performance Improvement, Corporate Transformation, Financial Institutions 
Advisory, Tax, Valuations, and Disputes and Investigation Services. Our Cayman & BVI 
offices are winning and delivering work at a rapid pace and as a result we are seeking 
talented experienced individual to join our team at an Associate level. 

Reporting to Senior Management, the Associate will be responsible for the day to day 
management of a portfolio of restructuring and/or insolvency cases. 

Duties and responsibilities will include preparation of statutory reports, written 
correspondence with internal and external parties, management of client compliance, 
including FATCA, CRS, Benefi cial Ownership Register etc, assisting with the 
management and development of junior staff members and assisting with the marketing 
and promotion of the company. 

The successful candidate will have 3 to 4 years experience and be a qualifi ed accountant 
with a professional accounting designation CPA, ACA or ACCA. Suitable candidates will 
have experience in restructuring and insolvency, with a particular emphasis on the 
fi nancial services market. 

A detailed understanding of hedge fund structures and fi nancial products is required 
together with strong written and verbal communication skills. Candidates will be 
expected to have experience in the review and revision of litigation and day to day 
cooperation with attorneys.

Salary will be commensurate with qualifi cations and experience. Benefi ts include full 
health insurance and standard pension contribution.

Contact: infocayman@alvarezandmarsal.com

JR. INSTALLATION SERVICE TECHNICIAN
PBS Cayman, a trusted provider of business solutions in 
the Cayman Islands, invites applications for the following 
position.

The Purpose of This Role:
This role provides technical services, support, and repairs for PBS Cayman’s portfolio of 
business equipment, primarily at customer sites. The role requires detailed break-fi x knowledge 
and the ability to work independently to ensure equipment reliability and customer satisfaction.
Key Duties & Responsibilities:
• Installation & Repair: Install, diagnose, and repair a wide range of specialized equipment, 
identifying and replacing defective components to restore functionality.
• Client Education: Assist, educate, and explain technical issues to clients regarding their 
equipment, including guidance on the setup and use of new hardware.
• Operational Support: Provide technical support to customers both on-site and remotely from 
the office as required.
• Service Management: Manage service calls from inception to completion, ensuring high-
quality results even when tasks require more time than anticipated.
• Administrative Duties: Maintain accurate inventory records, submit all required technical 
paperwork, and manage parts expenses efficiently.
Knowledge, Skills and Experience Requirements:
• Undergraduate degree in Computer Science, Information Technology, Engineering, or a related 
technical fi eld.
• At least three (3) years of experience in a technical support or fi eld service role.
• Valid driver’s licence and access to a reliable motor vehicle.
• Excellent communication skills, strong organizational and time management abilities, and the 
ability to work with minimal supervision.
Salary & Benefits:
A salary of KYD 29,998.80 to KYD 47,993.40 per annum, commensurate with experience, plus 
health insurance and vacation leave.
Work Hours: Monday to Friday, 8:30 a.m. to 5:00 p.m. – Full-time.
Qualifi ed Caymanians, spouses of Caymanians, and holders of a Residency and Employment 
Rights Certifi cate (RERC) are encouraged to apply online at 
Job ID: W6Q7R5
Apply: https://grouppbs.bamboohr.com/careers/143
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About the Role

The Medical Laboratory Technologist is responsible for performing accurate, reliable,

and timely diagnostic testing across all laboratory disciplines. Demanding strong

technical competence, meticulous attention to detail, and sound independent judgment,

this role requires a professional who can recognise and act on critical results in a fast-

paced clinical setting.

Key Responsibilities

Diagnostic Testing & Phlebotomy: Conduct diagnostic tests across Haematology,

Clinical Chemistry, Microbiology, Urinalysis, Serology, Parasitology, and Immunology.

Perform sample collection (phlebotomy) and analysis following strict SOPs.

Pre/Post-Analytical Quality: Manage factors affecting test accuracy across pre-

analytical, analytical, and post-analytical phases. Recognise critical values and

exercise decisive, independent clinical judgment.

Equipment & Quality Control: Perform instrument calibration, maintenance, and

troubleshooting. Conduct internal quality control audits, maintain stock levels of

reagents/supplies, and adhere to strict biohazard and lab safety protocols.

Data & Systems Management: Accurately log, interpret, and report findings in the

Laboratory Information System (LIS), maintaining meticulous records to ensure data

integrity.

Requirements & Qualifications

Education & Licensure: Bachelor ’s Degree in Medical Technology or Medical

Laboratory Science with an active practicing certificate. Eligible for full licensure in

the Cayman Islands and registered in Australia, Canada, Jamaica, New Zealand,

South Africa, the UK, or the USA.

Experience: Minimum of 3 to 5 years of experience in a clinical laboratory setting,

demonstrating proficiency across multiple laboratory disciplines and analysers.

Skills & Attributes: Fluent in English with excellent communication and problem-

solving skills. Proven ability to work unsupervised, multitask under pressure,

maintain strict confidentiality, and collaborate effectively within a team.

How to Apply

Applicants must apply exclusively through our online form. Offline submissions will not

be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent Residents, and those legally resident in the Islands will be

given preference in accordance with Cayman Islands law.

JOB TITLE:       Purchasing Controller
REPORTING TO:          Store Manager   R2W5J6

Job Summary: The Purchasing Controller role reports into the Store Manager and involves 
the administration of all external orders including full responsibility for the buying schedule; 
the issuing of order guides to department managers; the generation of orders & delivery to 
suppliers as well as liaising with other members of the order management team including 
costing; merchandising and receiving.  This role will also include responsibility for set up of 
new items & removal of discontinued items.

Essential Job Functions:
• Own and manage buying schedule, ensuring on time delivery of all orders to suppliers
• Development and delivery of order guides with all relevant data to department managers 
for forecasting purposes
• Creation of orders and submission of same on time to all suppliers.  Also reviewing and 
reporting of pro-forma info including OOS and shorts
• Working with costing, merchandising, and receiving teams to ensure good communication 
of new & discontinued items; price changes etc
• Own and manage the set up of new items & removal of discontinued items
• Sourcing of new & seasonal items for the specialty and GM ranges
• Also performs duties of staff as required.
• Other related duties as assigned.

Qualifications: Knowledge, Skills, and Abilities:
• High school diploma or equivalent with a minimum of 10 years of experience working in 
a grocery retail setting required; previous experience in purchasing for a retail operation
• Excellent communication and leadership skills
• Basic math skills for ordering and inventory, profi cient on MSFT Excel
• Strong multi-tasking skills
• Must be highly motivated with a sense of urgency and the ability to always work in a fast-
paced environment with all levels of employees
• Strong interpersonal skills

Other Duties:
• Participate in projects or carry out any other duties that may be outside the standard 
remit that will benefi t the company

$950.00 to $1150.00 per week
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

EMAIL CONTACT:
SHANNA MERREN
HR DIRECTOR
E:shannamerren@hurleys.ky

About the Role

Our Pharmacists ensure the accurate, safe, and rational use of medications across

our facility. This role combines precise prescription dispensing and inventory

management with high-touch patient counseling in a fast-paced urgent care

setting.

Key Responsibilities

Dispensing & Validation: Review and validate prescriptions for legal compliance,

correct dosing, and clinical appropriateness prior to accurate preparation.

Patient Counseling: Advise patients on proper administration, storage, potential

side effects, contraindications, and drug-food/drug-drug interactions.

Operations & Inventory: Oversee pharmacy logistics, stock control, and proper

medication storage to ensure an uninterrupted drug supply.

Safety & Compliance: Maintain error and "near-miss" reporting systems in strict

accordance with facility policies and regulatory standards.

Clinical Information: Disseminate clear drug information to patients/staff and

stay current on advancing therapies, including Medical Cannabis.

Requirements & Qualifications

Education & Credentials: BSc, Master ’s in Pharmacy, PharmD, or equivalent.

Licensure: Fully registered (or eligible for registration) with the Cayman Islands

Pharmacy Council, and actively registered in Australia, Canada, Jamaica, New

Zealand, South Africa, the UK, or the USA.

Experience: Minimum of 3+ years of experience as a Pharmacist. Hands-on

experience with Electronic Medical Record (EMR) and pharmacy management

systems (eClinicalWorks/eCW preferred).

Skills: Fluent in English with outstanding communication, cultural sensitivity, and

clinical judgment. Highly detail-oriented with a collaborative "Can Do" attitude

under pressure.

How to Apply

Applicants must apply exclusively through our online form. Offline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent Residents, and those legally resident in the Islands will be

given preference in accordance with Cayman Islands law.

About the Role

Working alongside physician colleagues, the Registered Nurse delivers exceptional

clinical assessment, triage, and care management for patients presenting with

undifferentiated conditions. This role requires a skilled, adaptable professional who

thrives in a fast-paced urgent care setting.

Key Responsibilities

Triage & Care Management: Promptly triage patients based on acuity; identify

high-risk presentations using Early Warning Scores (EWS) and pain scales.

Clinical Procedures: Perform cannulation, IV administration, nebulisation, wound

care, spirometry, ECGs, casting, splinting and assist with minor surgical

procedures/suturing.

Medication & Emergency Care: Safely administer oral, inhaled and injectable

medications. Respond effectively in emergency situations using ACLS protocols.

Documentation & Compliance: Maintain immediate EMR documentation. Adhere

to infection control protocols, public health reporting requirements and NMC’s

code of conduct.

Patient Advocacy: Educate patients and families on diagnostics, treatment and

self-care with a warm, empathetic and professional approach.

Requirements & Qualifications

Education & Credentials: Bachelor ’s degree in Nursing (BSN) with an active

practicing certificate. Valid BLS certification required.

Jurisdictional Eligibility: Must be fully registered (or eligible for registration) in the

Cayman Islands and registered in Australia, Canada, Jamaica, New Zealand,

South Africa, the UK, or the USA, or have met Caribbean Regional Registration

(RENR) requirements.

Skills & Attributes: Fluent in English with strong problem-solving and

communication skills. Dedicated, punctual and calm under pressure, with a

flexible "Can Do" attitude.

How to Apply

Applicants must apply exclusively through our online form. Offline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent Residents, and those legally resident in the Islands will be

given preference in accordance with Cayman Islands law.
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F&B Server – Wellness Café & Spa Experiences

Meraki Wellness is seeking a full-time, experienced F&B Server in Grand Cayman. As 
an F&B Server – Wellness Café & Spa Experiences, you deliver luxury-level service 
in both daily café operations and bespoke VIP events. Alongside serving nutritious, 
wellnessfocused dishes, you will also be skilled in preparing and presenting non-alcoholic 
drinks, mocktails, and wellness cocktails, while confidently managing wine and champagne 
service during special occasions.

Applicants MUST have:
• Minimum 3–4 years’ recent experience in a luxury café, fine-dining restaurant, 5-star 
hotel or comparable luxury hospitality environment
• Forbes Five-Star or recognised luxury hospitality training
• Demonstrable experience delivering 5-star food and beverage service
• Proven experience preparing and presenting mocktails, smoothies, fresh juices and 
nonalcoholic wellness beverages
• Strong knowledge and practical experience of wine and champagne service, including 
correct service etiquette
• Experience providing formal table service to luxury hospitality standards
• Experience serving VIP guests, private dining or bespoke events
• Excellent knowledge of food hygiene, food safety and service standards
• Ability to explain menu items, ingredients and beverages confidently to guests
• Excellent attention to detail, particularly in table presentation, beverage presentation and 
guest service
• Excellent spoken and written English
• Ability to work collaboratively with chefs, baristas and hospitality teams in a fast-paced 
service environment
• Professional presentation and the ability to consistently deliver discreet, attentive and 
polished guest service
• Flexibility to work weekends, evenings and special events as required

Applicants who do not meet the essential experience and training requirements should 
not apply.

Salary: USD $30,000–$35,000 per annum, plus health insurance and pension contribution.
WORC portal: R2U3C4
Hours of work/week: 40
Please submit CV, copies of relevant qualifications/training certificates and professional 
references to shula@merakiwellness.com

SENIOR DEVELOPMENT MANAGER
WORC JOB ID – T3N2B5

Grand Cayman
Rovida Property Management Limited (RPML) is seeking a Senior Development Manager to 
lead commercial and industrial projects, including greenfield developments, renovations, major 
asset improvements and commercial fit-outs.
Reporting directly to the Board, the successful candidate will lead projects from feasibility 
through construction and completion, with accountability for programme, budget, quality and 
risk. The role will also support RPML’s property and facilities management team. Occasional 
international travel may be required.
Key Responsibilities
• Identify and evaluate development opportunities involving existing assets and potential 
acquisitions; prepare feasibility studies, scopes, preliminary budgets and cash-flow forecasts.
• Develop execution strategies covering phasing, packaging, fast-tracking, procurement, 
logistics, cash-flow requirements and delivery risks.
• Select and manage architects, engineers, cost consultants, contractors and specialists through 
competitive tendering and negotiation.
• Lead planning consents, permits, statutory approvals, design coordination, constructability 
reviews, project schedules, budgets, cost engineering and cost control.
• Manage design changes, value engineering, potential overruns, contracts, claims and disputes, 
with external advisers where appropriate.
• Coordinate consultants, contractors, subcontractors, authorities, inspectors, tenants and other 
stakeholders throughout construction.
• Monitor quality and HSE performance, review installed work and help establish RPML’s owner-
level HSE standards.
• Support the property management team and recruit staff or manage external specialists where 
required.
Qualifications and Experience
• Bachelor’s or Master’s degree in planning, architecture, engineering, construction management 
or a related field, or equivalent experience; project management certification preferred.
• At least 15 years’ relevant construction or project management experience, preferably involving 
commercial or mixed-use development.
• Proven leadership and team-management experience, including training and mentoring.
• Strong knowledge of construction methods, materials, quality assurance/control and safe 
systems of work, with the ability to interpret drawings and specifications.
• Knowledge of international building codes and standards; familiarity with Miami-Dade 
requirements is preferred.
• Experience across developed and developing markets, including multi-jurisdictional 
procurement and logistics, is desirable.
• Proficiency in MS Project, Excel and Word; CAD capability is an advantage.
• Highly organised, analytical and commercially aware, with strong communication, negotiation 
and Board-level reporting skills.
• Resourceful and hands-on, able to work independently, manage competing risks and priorities, 
and work evenings, weekends or travel when required.
Remuneration
• US$200,000-$250,000 per annum depending on experience. General 160 hours per month, 
overtime may be required and is included in the annual salary.
• Working location George Town.
• Health Insurance (Employee 15% Employer 85%)
• Mandatory Pension (Employee 5% Employer 5%)
• Vacation Annual 20 days, annual 10 days Sick Leave.
Only Caymanians or Caymanian Status holders need apply.
Apply via email: info@rpmcayman.com Application deadline 21 August 2026

Iguana Property (Little Cayman)
Carpenter Helper/Gardener/Grounds Keeper

We are seeking a reliable, hardworking, and versatile individual to join our team in Little 
Cayman.  The successful candidate must be willing to perform a variety of carpentry, 

gardening and groundskeeping duties, work well with others and maintain a high standard of 
workmanship and property care.

Duties include, but are not limited to; 
• Assist with light carpentry work under the direction of a supervisor.
• Follow instructions and work effectively with co-workers and homeowners.
• Possess a practical understanding of basic carpentry methods and use of fundamental hand 
tools.
• Perform gardening and general grounds maintenance, keeping beaches, properties and 
surrounding grounds clean and well maintained.
• Clean and maintain vehicles and equipment.
• Complete weekly maintenance and project tasks as assigned.
This position is located in Little Cayman, candidates must reside on island during employment 

and must be comfortable working outside in the heat/sun.
Must hold a valid drivers licence and a clean police record

Min 3 - 4 years experience, High school or equivalent
Health and Pension benefits as required by Cayman law

Salary: KYD$12 per hour (paid weekly)
Contact: seaitch@gmail.com

Job Title:  Reinsurance, Finance and Operations Lead
WORC Job ID:  H3K2M6
Salary: US$110,000 – US$140,000 p/a

On behalf of our client, KORRA Re SPC, a Cayman Islands licensed entity, is seeking a suitable 
and qualified Reinsurance, Finance and Operations Lead for its operation in the Cayman 
Islands.  
This is a mid-level accounting position within the (re)insurance sector.
Minimum Qualifications
Education & Certification
• Bachelor’s degree in Accounting, Finance, or a related field.
• CPA, CA, or equivalent professional accounting designation.
Experience
• Minimum 8 years of accounting, finance, or financial analytics experience in the Cayman 
Islands (re)insurance industry.
• At least 5 years of practical experience working within the Cayman Islands insurance regulatory 
framework.
• Minimum 3 years supporting Cayman-based (re)insurance entities engaged in collateralized 
P&C reinsurance transactions.
Knowledge & Skills
• Strong understanding of US GAAP.
• Experience managing audits and working with Cayman regulatory authorities.
• Experience collaborating with insurance managers of Cayman-based (re)insurance entities.
• Experience reporting to Boards and Board Committees.
• Proficiency in Microsoft Office, Google Workspace, NetSuite, and other financial systems.
• Ability to travel between the Cayman Islands and the United States.
Primary Duties and Responsibilities
• Act as the key finance and operations liaison between the Company and its appointed 
insurance manager, supporting KYC/AML processes, banking activities, regulatory filings, and 
external audits.
• Support segregated portfolio management, underwriting activities, primary and secondary 
reinsurance transactions, program analytics, and financial reporting.
• Assist with relationships and communications involving risk originators and capital providers.
• Review reinsurance contracts to ensure compliance with financial terms, accounting standards, 
reporting requirements, and operational risk controls.
• Support reinsurance financial reporting, including bordereaux reconciliations, trust account 
cash tracking, settlement calculations, and financial statement reviews.
• Lead communications with internal and external stakeholders regarding financial reporting and 
operational matters.
• Coordinate with investment advisors and monitor segregated portfolio investment activities 
from an investment risk management perspective.
• Provide financial operations support to the Company’s parent, affiliate, and group companies, 
including assistance with product development, operational initiatives, and business 
development activities.
• Represent the Company and/or affiliated group companies when engaging with Cayman 
regulators, government officials, and service providers as required.

Submit CV and cover letter to: CareersCayman@conyers.com

Animal House Ltd.
Pet Groomer 

Experience:  5+ Years
Education: High School or Equivalent
Salary: CI$9-11 per hour
Hours:  45 hours per week
Jobs Cayman ID: G8J8H4

Duties Include: Grooming all types of pets (dogs, cats & etc.).  Diagnose and treat 
disease and illness.  Documenting and tracking breeding stock histories. Will be 
required to work on weekends and holidays .  Applicants must provide proof of 
education, work references and immigration status prior to interview.   Practical test 
of skills will be administered to qualified candidates.

Caymanians only need apply.
Benefits:  Pension & Health Insurance + Other Labour Act Benefits
Email your resumes to 
info@animalhouse.ky

Deadline:  August 14, 2026
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About ONE GT (Grand Cayman): ONE GT is Grand Cayman’s premier luxury urban 
residential resort. Located in the heart of George Town, our 10-story landmark features 
the island’s only rooftop infi nite-edge pool, high-end dining options, a pastry café, and 
stunning 360-degree views. The resort is steps away from luxury shopping, gourmet 
dining, and cultural landmarks, offering a seamless balance of productivity and relaxation. 
ONE GT has been awarded the 5-star winner and nominee for several regional awards 
and won Best Hotel Architecture Cayman Islands and Best New Hotel Construction & 
Design.

About Remington Hospitality: ONE GT, Grand Cayman is managed by Remington 
Hospitality. When you build a career at Remington, you achieve success, growth, and 
friendships. We offer endless opportunities and so many reasons to stay with us. As a 
team, we roll up our sleeves to take care of our guests and celebrate success together. 
Expectations are clear, collaboration is encouraged, and opportunity is there-if you reach 
for it. Come join us and succeed in our dynamic culture where you are valued.

Please visit WORC Portal or ONEGT.COM for full job descriptions

Accountant-B8P7J2
The Accountant  will play a key role in supporting the hotel’s fi nancial operations through 
accurate and timely processing of daily transactions. This position is responsible for 
maintaining precise records of revenues and expenses, reconciling accounts, and 
assisting with reporting to ensure compliance with established policies and standards.

Knowledge, Skills, and Competencies:
• Minimum 1 year experience in accounting, preferably in hospitality or related industry.
• Hands-on experience with accounts payable, accounts receivable, and general ledger 
entries.
• Experience with accounting software (QuickBooks, SUN, Opera, or similar systems).
• Strong attention to detail and accuracy.
• Excellent organizational and time management skills.
• Profi ciency in Microsoft Excel, Word, and accounting software.

Renumeration range KYD 14.00 to KYD 18.00/hour Plus Gratuities

Night Auditor- F3X4K2
The Night Auditor will play a key role in ensuring the smooth overnight operation of the 
hotel by balancing daily fi nancial transactions and providing attentive guest service. This 
position is responsible for reconciling accounts, preparing summary reports, and verifying 
the accuracy of room charges, payments, and revenues across all outlets. The Night 
Auditor will also oversee late-night guest check-ins and departures, respond to inquiries 
with professionalism, and maintain a secure and welcoming environment throughout the 
night. 

Knowledge, Skills, and Competencies:
• Certifi cate or Diploma in Accounting, or Business (preferred).
• Certifi cation in hotel systems (Opera, Fidelio, or similar PMS) is an asset.
• Minimum 1 year’s front desk or accounting experience in hospitality.
• Previous night audit experience preferred.
• Strong fi nancial acumen and attention to detail.
• Profi ciency in Microsoft Office and hotel PMS systems.

Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities

Baker - K6M7K2
The Baker at ONE GT, Grand Cayman will play a key role in delivering an exceptional 
culinary experience through the preparation of fresh, house-made Italian breads and 
pastries. This position is responsible for executing daily baking operations with precision 
and consistency, ensuring each product refl ects the respective outlets commitment to 
quality, fl avor, and artisanal craftsmanship. The Baker will manage dough preparation, 
proofi ng, and baking processes, while maintaining high standards of cleanliness and food 
safety. 

Knowledge, Skills, and Competencies:
• Minimum one (1) year experience in a professional bakery, pastry kitchen, or culinary 
environment.
• Basic knowledge of baking techniques, including dough preparation, proofi ng, and oven 
operation.
• Familiarity with Italian or European-style baked goods is a plus.

Renumeration range KYD 12.00 to KYD 15.00/hour Plus Gratuities

Steward/Stewardess-G8U5R5
The Steward/Stewardess is responsible for maintaining the cleanliness, sanitation, 
and organization of the kitchen, dishwashing areas, and back-of-house facilities. This 
role supports the culinary team by ensuring proper hygiene, safe handling of kitchen 
equipment, and availability of clean dishes, utensils, and equipment. 

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (preferred).
• Food handler certifi cation
• Previous stewarding, cleaning, or kitchen experience (preferred but not required).
• Ability to work quickly and efficiently in a fast-paced environment.

Renumeration range KYD 7.00 to KYD 10.00/hour Plus Gratuities

Line Cook - C8Y4D7
The Line Cook / CDP is responsible for preparing, cooking, and presenting menu items 
according to hotel standards and recipes. This role requires efficiency, attention to detail, 
and strong teamwork to ensure consistent quality and timely service. The Line Cook / CDP 

contributes to the hotel’s culinary reputation by upholding hygiene and safety standards 
while supporting the Chef de Cuisine in delivering exceptional dining experiences.

Knowledge, Skills, and Competencies:
• 3 years’ experience as a Line Cook at a hotel/resort or restaurant.
• Ability to work at all stations on the line.
• Food handling certifi cation required.
• Computing basic arithmetic
• Comprehend and follow recipes, including the ability to expand/condense recipes

Renumeration range KYD 9.00 to KYD 11.00/hour Plus Gratuities

Kitchen Helper - U2S8A5
The Kitchen Helper supports the kitchen team by assisting with basic food preparation, 
cleaning, and maintaining kitchen organization. This role includes tasks such as washing, 
peeling, and cutting ingredients, keeping work areas clean, and ensuring supplies are 
stocked. The Kitchen Helper / Prep Cook plays an important part in helping chefs work 
efficiently while learning fundamental kitchen skills, following hygiene and safety standards 
at all times.

Knowledge, Skills, and Competencies:
• 1-year Previous prep cook /kitchen experience 
• Basic understanding of food safety and hygiene standards.
• Ability to follow directions and complete assigned tasks efficiently.

Renumeration range KYD 6.56 to KYD 9.00/hour Plus Gratuities

Public Area Attendant-F8P3X3
The Public Area Attendant is responsible for maintaining the cleanliness, hygiene, and 
overall presentation of all public and back-of-house areas of the hotel to the highest 
standards. This role ensures that all guest-facing spaces are immaculate, well-maintained, 
and refl ective of luxury service experience.

Knowledge, Skills, and Competencies:
Hospitality training preferred
1year previous experience in housekeeping or cleaning roles is an advantage (luxury 
hotel experience preferred)
Physically fi t and able to perform cleaning tasks and stand for extended periods
Basic understanding of cleaning methods and hygiene standards

Restaurant Team Lead -E4S2C8
The Restaurant Team Leader supports the Restaurant Manager in overseeing daily 
operations of the restaurant, ensuring smooth service delivery, compliance with hotel 
standards, and guest satisfaction. This role combines hands-on service with supervisory 
responsibilities, including leading the service team, addressing guest concerns, and 
ensuring adherence to health and safety regulations. The Restaurant Supervisor plays 
a vital role in maintaining high service standards while fostering teamwork and efficiency.

Knowledge, Skills, and Competencies:
• Diploma or certifi cation in Hospitality or F&B Management (preferred).
• WEST or Wine education equivalent a plus
• Responsible alcohol service and food handler certifi cation 
• Minimum 3 years of experience in F&B, with at least 1 year in a supervisory role.
• Experience in hotels or fi ne dining restaurants strongly preferred.

Renumeration range KYD 6.56 to KYD 8.00/hour Plus Gratuities

Bartender- K2N7Q2
The Bartender is responsible for preparing and serving beverages while creating 
a welcoming and engaging guest experience. This role requires strong knowledge 
of cocktails, spirits, wines, and beers, as well as the ability to upsell and recommend 
beverages that enhance the guest experience. The Bartender ensures bar operations run 
smoothly, maintains cleanliness, and complies with Cayman Islands liquor laws and hotel 
service standards.

Knowledge, Skills, and Competencies:
• Bartending certifi cation or mixology training (preferred). Preference for WSET or wine 
education certifi cates
• Minimum 3 years’ bartending experience in a hotel, restaurant, or bar.
• Experience with cocktail preparation, barista skills, and wine service. Preference for Craft 
Cocktail Bar experience
• Strong knowledge of beverages, cocktails, and mixology techniques.

Renumeration range KYD 7.50.00 to KYD 10.00/hour Plus Gratuities

F & B Server Assistant - W8B5V8
The Food & Beverage Server Assistant (Busser) assists with all aspects of service for 
the dining experiences. Through professional, courteous, and efficient service. This role 
involves supporting the F&B server by taking and serving food and beverage orders, 
ensuring prompt upselling opportunities, and maintaining cleanliness and organization in 
the dining area. 

Knowledge, Skills, and Competencies:
• Food & Beverage or hospitality certifi cation (preferred).
• 1 year previous service experience in a restaurant, hotel, or F&B setting
• Strong communication and interpersonal skills.
• Excellent customer service skills with a friendly, approachable demeanor.

Renumeration range KYD 6.56.00 to KYD 8.00/hour Plus Gratuities
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F & B Server-Q7X8J8
The Food & Beverage Server is responsible for delivering exceptional dining experiences 
through professional, courteous, and efficient service. This role involves taking and serving 
food and beverage orders, ensuring guest satisfaction, promoting upselling opportunities, 
and maintaining cleanliness and organization in the dining area. The Server plays a key 
role in representing the hotel’s service values and ensuring that every guest interaction 
refl ects the spirit of “Caymankind.

Knowledge, Skills, and Competencies:
• Food & Beverage or hospitality certifi cation (preferred).
• WSET or Equivalent Wine and beverage education preferred
• 2 year previous server experience in a restaurant, hotel, or F&B setting
• Experience using POS systems and handling cash/credit transactions.
• Strong communication and interpersonal skills.
• Excellent customer service skills with a friendly, approachable demeanor.

Renumeration range KYD 6.56 to KYD 8.75/hour Plus Gratuities

Host/Hostess- B7F5B7
The Host/Hostess is the fi rst point of contact for guests dining at the hotel’s restaurant 
and plays a vital role in creating a welcoming and professional atmosphere. This role is 
responsible for greeting guests, managing reservations, escorting guests to their tables, 
and coordinating with the service team to ensure a seamless dining experience.

Knowledge, Skills, and Competencies:
• Hospitality or customer service training (preferred).
• Minimum 1-year prior experience 
• Experience with reservation systems and POS software 
• Excellent interpersonal and communication skills.

Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities

Engineering Supervisor- G6R6W5
Position Summary: The Engineering/Maintenance Supervisor at ONE GT, Grand Cayman 
will play a supporting role to the engineering manager to ensure the smooth and safe 
operation of all hotel facilities and equipment. This position is responsible for supervising 
maintenance staff, coordinating preventive and corrective maintenance, and ensuring all 
mechanical, electrical, and plumbing systems operate efficiently.

Knowledge, Skills, and Competencies:
• High school diploma or technical certifi cation in Electrical, Mechanical, or Building 
Services (required).
• Advanced certifi cation or trade license in HVAC, electrical, or plumbing (preferred).
• Minimum 3 years of maintenance/engineering experience in hospitality, facilities, or 
commercial property management.
• At least 1 year in a supervisory or lead role.
• Experience with preventive maintenance programs and energy management systems is 
an asset.
• Strong technical knowledge of building systems (electrical, plumbing, HVAC, fi re safety).

Renumeration range KYD 16.00 to KYD 19.00/hour Plus Gratuities

Maintenance Person -V8K7E2
The Maintenance Person at ONE GT, Grand Cayman will assist in the maintenance and 
repair of all hotel facilities and equipment, ensuring smooth, safe, and efficient operations. 
This role supports the Engineering team in preventive and corrective maintenance, monitors 
equipment performance, and helps uphold the hotel’s standards for safety, functionality, 
and guest comfort.

Knowledge, Skills, and Competencies:
• 2 years Previous hotel engineering experience required, including HVAC, electrical, 
plumbing, commercial kitchen and/or general building construction
• Vocational training, associate’s degree, certifi cation and/or apprenticeship in one or more 
area; state certifi cation or licensure where required
• Understand and efficiently maintain/operate advanced electrical, plumbing, refrigeration, 
boiler systems.

Renumeration range KYD 11 to KYD 13.50

Front Desk Clerk -T4Y7D4
The Front Desk Clerk serves as the fi rst point of contact for hotel guests, providing a 
warm welcome, efficient check-in/check-out, and excellent service throughout the stay. 
This role requires strong communication, organizational skills, and the ability to resolve 
guest concerns promptly while maintaining professionalism. The Front Desk Agent plays a 
vital role in ensuring guest satisfaction and supporting the hotel’s reputation for exceptional 
service.

Knowledge, Skills, and Competencies:
• High work ethic and self-initiative
• Proven experience with strong customer service skills
• Regular attendance according to established guidelines
• May be required to work varying schedules to refl ect the business needs of the property
• Focus and maintain attention to tasks, and complete work assignments on time despite 
frequent interruptions
• Use arithmetic to accurately check totals and make correct change.
• Efficiently and accurately operate a computer

Renumeration range KYD $7 to KYD $8,

Housekeeping Supervisor-K6D7W4
The Housekeeping Supervisor is responsible for leading shifts and areas within 
housekeeping in support of the Housekeeper(executive) or in the absence of them. 

Inspecting and assisting in maintaining the cleanliness, comfort, and overall appearance of 
guest rooms and public areas in line with hotel standards. 

Knowledge, Skills, and Competencies:
• High school diploma or equivalent
• Housekeeping training or certifi cation (an asset).
• Previous housekeeping experience 5+ years and supervisor experience in a hotel or 
resort
• Experience in a luxury or boutique environment is an advantage.

Renumeration range KYD 8.50 to KYD 10.00/hour Plus Gratuities

Concierge -T7J3N4
The Concierge serves as a knowledgeable, resourceful, and trusted point of contact for 
guests, providing personalized recommendations and assistance to enhance their stay. 
This role involves arranging reservations, coordinating transportation, and offering insider 
knowledge of the Cayman Islands to deliver authentic and memorable experiences. 

Knowledge, Skills, and Competencies:
• Minimum 2 years of experience in hospitality, front office, or guest services.
• Prior concierge or guest relations experience in a luxury hotel/resort strongly preferred.
• Experience with tour bookings and vendor coordination an asset.
• Excellent communication and interpersonal skills.

Renumeration range KYD 7.00 to KYD 9.00/hour Plus Gratuities

Guest Services Valet Runner -B3R2F3
The Guest Services Valet Runner is responsible for creating a warm fi rst impression by 
assisting guests with luggage, valet parking, and other arrival/departure services. This role 
requires attentiveness, efficiency, and professionalism in ensuring guests feel welcomed 
and cared for. The Bellman / Valet also supports the Front Office team by providing 
concierge-style assistance, delivering items to rooms, and ensuring smooth guest 
movement throughout the property.

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (required).
• Valid Cayman Islands driver’s license with clean driving record (required).
• Minimum 1 year of customer service or hospitality experience.
• Experience as a Bellman, Valet, or Guest Services Attendant (preferred).
• Experience driving luxury or high-value vehicles is an asset.

Renumeration range KYD 6.56 to KYD 7.50/hour Plus Gratuities

Room Attendant-E8H5S4
The Room Attendant is responsible for maintaining the cleanliness, comfort, and overall 
appearance of guest rooms and public areas in line with hotel standards. This role ensures 
that all rooms are serviced to the highest level of cleanliness and presentation, contributing 
directly to guest satisfaction and the reputation of the hotel.

Knowledge, Skills, and Competencies:
• High school diploma or equivalent
• Housekeeping training or certifi cation (an asset).
• Previous housekeeping experience in a hotel or resort
• Experience in a luxury or boutique environment is an advantage.
• Strong attention to detail and cleanliness.
• Physically fi t to perform cleaning tasks, including lifting, bending, and standing for long 
periods

Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities

Houseman -R4X4K7
The Houseman supports the housekeeping team by maintaining cleanliness and order 
in public areas, back-of-house spaces, and guest corridors. This role assists with the 
movement of furniture, delivery of supplies, and ensures that common spaces refl ect 
the hotel’s standards of cleanliness and comfort. The Houseman plays an essential role 
in creating a welcoming environment for both guests and staff while supporting room 
attendants and other departments

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (preferred).
• Prior housekeeping or janitorial experience (preferred, not required).
• Experience in hotels or large facilities is an advantage.
• Ability to perform physical tasks including lifting, pushing, and standing for long periods.

Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities

Front Desk Supervisor -E7E2J6
The Front Desk Supervisor assists the Front Desk Manager in overseeing daily front 
office operations, ensuring a seamless guest experience from arrival to departure. This 
role includes supervising front desk staff, reservations, call center, bellman and valet 
employees, as well as handling escalated guest concerns, and ensuring compliance with 
hotel policies and Cayman Islands hospitality standards. 

Knowledge, Skills, and Competencies:
• Diploma or certifi cation in Hospitality Management (preferred).
• Minimum 3 years of hotel front office or guest services experience.
• At least 1 year in a supervisory or team lead role.
• Experience with property management systems (PMS) required.
• Strong leadership and interpersonal skills.

Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities
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Sales Co-Ordinator
The Sales Coordinator at ONE GT, Grand Cayman will support the sales team by 
managing client communications, coordinating bookings and contracts, and maintaining 
accurate records. This role ensures smooth sales operations, timely follow-ups, and 
contributes to the hotel’s reputation for excellent customer service and seamless event 
execution.

Knowledge, Skills, and Competencies:
• Certifi cation in sales, customer service, or event management (asset).
• Minimum 2 years’ prior experience in hotel, tourism, or event sales support.
• Experience with CRM systems, Opera, or hotel PMS preferred.
• Exposure to corporate, leisure, or group sales is an advantage.

Renumeration range KYD 11.50 to KYD 13.50/hour Plus Gratuities

Reservation Agent –J6X3C7
The Reservation Agent at ONE GT, Grand Cayman will manage guest bookings, assist 
with front desk operations, and handle PBX communications. This role ensures accurate 
reservations, smooth check-in/out processes, and contributes to the hotel’s reputation 
for excellent guest service.

Knowledge, Skills, and Competencies:
• High school diploma (required); Associate degree or diploma in Hospitality or Tourism 
(preferred).
• Certifi cation in reservations or hospitality systems an asset.
• Minimum 2 years’ experience in reservations, front desk, or hospitality customer 
service.
• Experience with Opera, Fidelio, or similar PMS/CRS systems strongly preferred.
• Excellent communication skills (verbal & written).
• Strong organizational skills and attention to detail.

Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities

Line Cook- C8Y4D7
The Line Cook at ONE GT, Grand Cayman is responsible for preparing, cooking, and 
presenting menu items according to hotel standards and recipes. This role requires 
efficiency, attention to detail, and strong teamwork to ensure consistent quality and 
timely service. The Line Cook contributes to the hotel’s culinary reputation by upholding 
hygiene and safety standards while supporting the Chef de Cuisine in delivering 
exceptional dining experiences

Knowledge, Skills, and Competencies:
• 2 years’ experience as a Line Cook at a hotel/resort or restaurant.
• Ability to work at all stations on the line.
• Food handling certifi cation required.
• Computing basic arithmetic
• Comprehend and follow recipes, including the ability to expand/condense recipes

Renumeration range KYD 9.43 to KYD 11.00/hour Plus Gratuities

Lead Bartender-X8U2F5
A Lead Bartender is responsible for managing daily bar operations, including preparing 
and serving beverages, maintaining a clean and organized bar area, and ensuring 
compliance with health, safety, and alcohol service regulations. They supervise and 
train bartending staff, schedule shifts, delegate tasks, and coach team members to 
maintain high service standards.

Knowledge, Skills, and Competencies:
• Mixology: Profi ciency in cocktail preparation, including understanding spirits, liqueurs, 
mixers, and garnishes. 
• Customer Service: Strong communication and interpersonal skills to ensure customer 
satisfaction and loyalty. 
• Team Leadership: Ability to train and supervise bar staff, ensuring high-quality service 
and team performance. 
• Inventory Management: Knowledge of bar operations, including ordering supplies and 
managing inventory to optimize profi tability. 

Renumeration range KYD 8.00 to KYD 10.00/hour Plus Gratuities

Purchasing Clerk- G4A2U2
The Purchasing Clerk at ONE GT, Grand Cayman will oversee the procurement of 
goods and services to support hotel operations, ensuring quality, cost-effectiveness, 
and timely delivery. This role is responsible for sourcing suppliers, managing purchase 
orders, maintaining accurate inventory records, and upholding corporate policies and 
standards. This role will also handle the inspection and receiving goods. The Purchasing 
Clerk will collaborate closely with the Executive Chef and Housekeeper Executive along 
with Director of Food and Beverage to coordinate their orders. With the goal of meeting 
operational needs while safeguarding the hotel’s fi nancial resources and contributing to 
overall efficiency.

Knowledge, Skills, and Competencies:
• Minimum 2 years’ experience in purchasing, procurement, or supply chain management; 
hospitality industry experience preferred.
• Strong knowledge of purchasing procedures, inventory control, and vendor 
management.
• Experience with accounting or property management systems (e.g., SUN, Opera, 
QuickBooks, or similar).

• Excellent negotiation and communication skills with the ability to build and maintain 
strong supplier relationships.

Renumeration range KYD 45,000 to KYD 50,000/Yearly 

Accounts Receivable-U6U4X8
The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, will 
play key roles in supporting the hotel’s fi nancial operations through the accurate and 
timely management of both receivables and payables. These positions are responsible 
for generating invoices, posting payments, processing vendor invoices, reconciling 
guest, client, and vendor accounts, and maintaining precise fi nancial records in 
accordance with corporate policies and internal controls. 

Knowledge, Skills, and Competencies: 
• Minimum 2 years’ experience in accounting, with direct hands-on experience in 
Accounts Receivable; hospitality industry experience preferred. 
• Strong working knowledge of invoicing, customer account reconciliation, and general 
ledger coding. 
• Familiarity with accounting and property management systems such as QuickBooks, 
SUN, Opera, or similar. 

Renumeration range KYD 45,000 to KYD 50,000/Yearly 

Accounts Payable/Receivable Manager X6S4G8
The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, 
will supports the hotel’s fi nance function through all pre-opening and post-opening 
phases, requiring a warm, service-oriented communicator who can multitask, maintain 
confi dentiality, and uphold high professional standards. Key duties include processing 
POs, invoices, payroll, and vendor setups; training staff on fi nancial systems; acting 
as general cashier; preparing daily revenue reports, reconciliations, and monthly 
fi nancials; supervising accounting staff; managing receivables, payables, cash 
balances, and compliance; analyzing fi nancial data to support departmental objectives; 
and maintaining strong internal controls across purchasing, cash handling, payroll, 
and asset management. The role also participates in meetings, M.O.D. coverage, and 
special projects, and requires a relevant degree with progressive accounting experience, 
preferably in hospitality, along with profi ciency in Microsoft Office and ERP systems.

Knowledge, Skills, and Competencies: 
•  4-year college degree required. preferably with an Accounting/ Finance concentration 
and a minimum of 2 years of related progressive experience; or a 2-year college degree 
and a minimum of 4 years of related progressive experience.
• Prior experience in hospitality/hotels is preferred
• Must be profi cient in Microsoft Office.  Experience working with ERP fi nancial systems 
is a plus

Renumeration range KYD 48,000 to KYD 57,400/ Yearly

Pastry Chef- E3J4B2
The Specialty Pastry Chef at ONE GT, Grand Cayman, will play a key role in delivering 
an exceptional culinary experience through the creation of all sweet and savory pastry 
components to the property. This position is responsible for leading all aspects of pastry 
production, including menu development, ingredient sourcing, and daily execution of 
baked goods with a focus on quality, fl avor, and presentation. The chef will ensure 
consistency across offerings, uphold food safety standards, and collaborate with the 
broader culinary team to align pastry selections with seasonal themes and customer 
preferences. This role also includes mentoring junior staff, supporting special events, 
and contributing to the hotel’s reputation as a destination for gourmet delights.
Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in upscale bakery, patisserie, or fi ne dining 
pastry production.
• Strong leadership and team development capabilities within a pastry kitchen 
environment.
• Expertise in Italian / French / Asian pastry techniques and familiarity with international 
baking styles.
• Profi ciency in recipe development, scaling, and seasonal menu planning.

Renumeration range KYD $49,000.00 to KYD 53,500.00/Annum

Sous Chef (Chef de Cuisine) J8P6K4
As the SOUS CHEF (Chef de Cuisine) you will be responsible for leading the culinary 
vision and daily operations , a rooftop dining destination that blends island-Asian fusion 
cuisine with high-energy ambiance and striking design. You will craft innovative, sensory-
driven menus, oversee kitchen staff, and ensure fl awless execution of dishes that match 
the restaurant’s bold identity. Your role includes maintaining the highest standards of 
quality, safety, and presentation, while collaborating with mixologists, music curators, 
and the hospitality team to deliver an unforgettable, immersive guest experience.
Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in a senior culinary leadership role, preferably 
in high-end, concept-driven restaurants.
• Formal culinary education or equivalent professional training.
• Deep understanding of Asian and island-inspired cuisines, with a passion for fusion 
and innovation.
• Proven ability to lead and inspire diverse kitchen teams in a fast-paced, high-energy 
environment.
• Strong knowledge of food safety, sanitation standards, and kitchen operations.

Renumeration range of KYD 57,500 to 65,000
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Restaurant Manager- N3W2U4
As the Restaurant Manager you will oversee the daily operations of a signature dining 
destination where French gastronomy meets Mediterranean innovation. Perle is a refi ned 
yet high-energy venue, known for its modern coastal cuisine, ambient atmosphere, and 
striking design. In this role, you will lead the front-of-house team to deliver seamless, 
elevated service that complements Perle’s culinary excellence. You will manage staffing, 
training, and guest relations, while colla borating with chefs, mixologists, and music 
curators to create a cohesive and immersive dining experience. 

Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in upscale or fi ne dining restaurant Leadership.
• Strong leadership and team development capabilities.
• Wine expertise is required, with certifi cation (WSET, Court of Master Sommeliers, or 
equivalent) or sommelier-level training.
• Advanced Experience with wine selection, service, and pairing recommendations.
• Profi ciency in budgeting, scheduling, and inventory control.
• Strong computer skills in Microsoft Suite, Point of Sale systems, Inventory systems, 
Reservation systems, Efficiency/scheduling systems.
• Renumeration range KYD 55-65K 

Restaurant Team Lead- Renumeration range KYD 10.00 to KYD 11.00/hour Plus 
Gratuities

Front Office Assistant Manager - V8E4H4
The Front Office Assistant Manager at ONE GT plays a pivotal role in delivering a 
seamless and elevated guest experience within one of Grand Cayman’s premier luxury 
destinations. This position oversees daily front office operations, including guest check-
in/check-out, concierge services, and team supervision, ensuring every interaction 
refl ects the property’s commitment to excellence. With a focus on hospitality, efficiency, 
and personalized service, the role supports staff development, resolves guest concerns, 
and collaborates across departments to uphold the highest standards of service and 
professionalism. This position is ideal for a strong leader looking to step into a second-
time assistant Manager role or a fi rst-time manager position.

Knowledge, Skills, and Competencies:
• Hospitality Expertise – Minimum two to four (2–4) years of front office experience in 
a luxury hotel or resort environment, with at least 1 year in a supervisory or assistant 
manager role.
• Education – Degree or diploma in Hospitality Management or a related fi eld preferred.
• Preference for multi-lingual candidates
• Guest Service Excellence – Proven ability to deliver exceptional, personalized service 
in a high-end setting, with a strong understanding of guest expectations in a luxury 
market.
• Team Leadership – Experience in supervising, training, and motivating front office 
teams to achieve service excellence and operational efficiency.

Renumeration range KYD 41,000 to KYD 51,000

Director of Finance - R4P3A2
The Director of Finance (DOF) is the hotel’s strategic fi nancial business leader. The 
DOF directs the accounting team, manages fi nancial reporting, aligns the accounting 
cycle and deadlines with Remington Hotel Accounting and works with the General 
Manager and department heads to maintain Key Controls and to maximize fi nancial 
results.

Core Responsibilities:
• Supervise, evaluate, and review accounting staff performance
• Coach, train, and counsel accounting staff as needed
• Manage the hotel’s accounting cycle
o Review and evidence review of hotel’s Daily Routing Pack
o Have daily Key Controls prepared by accounting staff

o Review and evidence review of Key Controls with tick marks and signatures
o Maintain daily bank reconciliations and submit reconciliations to VP of Property 
Controller weekly
o Prepare and complete hotel payroll on a bi-weekly basis
o Reconcile bank reconciliations and balance sheets accounts before the month-end 
close
o Review and analyze fi nancial statements with the General Manager and postcorrections 
as need
o Complete Month Variance Report
o Compile/Submit quarterly audit items
Gather daily report, overtime reports, and break reports for daily stand-up meetingswith 
General Manager and department heads
• Perform other duties as may be required by the VP of Property Accounting, 
GeneralManager, or Corporate Accounting Department.
• Prepare/Complete monthly fi nancial statements

Knowledge, Skills, and Competencies:
• Four-year degree in Accounting or Finance
• 5 years of experience in hotel fi nancial reporting
Ability to work independently, prioritize work

Renumeration range KYD 100,000 to KYD 123,000

Director of Food and Beverage- X8A7Y2
 Director of Food and Beverage (ONE GT, Grand Cayman) will administer, direct, manage 
and control the total operations of the food and beverage division to include quality 
preparation, prompt and courteous service, efficient administration and profi tability in 
all outlets. 

Core Responsibilities:
• Develop and implement the hotel’s F&B strategy aligned with overall business goals. 
• Drive revenue growth and profi tability across all F&B outlets. 
• Establish, direct and review performance standards in food preparation, purchasing 
and production to ensure effective, controlled and coordinated efforts are achieved. 
Ensure safe food handling protocols are followed at all times. Operational Management 
• Oversee daily operations of all F&B departments: restaurants, bars, banquets, room 
service, catering, etc. 
• Ensure consistent high standards of food, beverage, and service. 
• Ensure appropriate inventory of supplies and materials needed for associates to 
perform their jobs. 
• Efficiently supervise, guide and train all management level associates in the food and 
beverage discipline, ensuring management is covering all hours of every shift to ensure 
constant supervision of each department. 

Knowledge, Skills and Abilities: 
• Minimum 5–7 years Prior experience in Luxury – High end Food and Beverage 
leadership role, with proven record of success 
• Degree in Hospitality, Culinary Arts, or Business Management preferred.
• Knowledge of laws and regulations related to food and liquor, ensuring food and 
beverage staff have all been trained in food handlers and responsible alcohol service. 
• Strong business communication and presentation skills, both verbal and written
Renumeration range KYD 97,133 to KYD 107,897 

All positions above regular work week are 45 hours but will be scheduled per 
business needs.  All positions Required to work extended hours, including early 
mornings, weekends, public holidays, and late nights. 
• Health Insurance - The Company will cover 50% of the SHIC plan
• Pension Contributions - In accordance with the National Pensions Law
Deadline: 21 August 2026 
Please submit application through our online portal at ONEGT.com

Company: The Institute for Essential Care Ltd (TIFEC)
Location: George Town, Grand Cayman
Position: Clinical Psychologist
Salary: KYD$65,000 - KYD$76,000 per annum, paid monthly
Benefits: All statutory benefi ts in accordance with Cayman Islands Labour Law
Hours of Work: Full-Time
Number of Vacancy: 1
WORC ID: B2W6R2
Job Description:
Provide psychotherapy, psychological assessments, diagnosis, and treatment for children, 
adolescents, and adults. Deliver marriage and family therapy, premarital counseling, 
workshops, seminars, consultations, and psychoeducational evaluations. Provide 
supervision and training to interns while maintaining professional and ethical standards.
Qualifications & Requirements:
Doctoral Degree in Clinical Psychology with at least fi ve years of relevant experience. 
Must be skilled in psychological assessment, diagnosis, and treatment of mental health 
conditions across diverse populations. Experience in trauma therapy, grief counseling, and 
severe psychosis is required. Applicants must have strong communication skills, hold an 
active CPAM registration, and be able to work independently.
Send applications to owctheinstituteforessentialcar@gmail.com Deadline: August 18, 
2026.
Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work in the Cayman Islands are encouraged to apply.

UNDER THE ALMOND TREE LTD
T/A THISTLE GENERAL CONTRACTOR

Applications are invited for the position of PIPE FITTER

Preferred minimum of 5 years’ experience. Strong knowledge in drawings and 
construction plan take offs to establish pipe requirements, prepare costings, 
installation and maintain piping systems. Ability to work independently and as part of 
a team. Must be reliable, hardworking and detailed-oriented.

Compensation and Benefits: Competitive hourly wage of CI$16.00 per hour, paid 
weekly. Standard Health Insurance & Pension Benefi ts provided. Required to work 
a minimum of 45 hours per week. Flexibility to work evenings and weekends as 
required. Own reliable transport is essential.

Only applications from Caymanians, Status Holders and Legal Residents will be 
accepted at this time.

Email resume to ivy@thistle.ky
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About the Role

As the first person patients meet at Doctors Express, you set the tone for their

entire visit. We are seeking a proactive, people-oriented Doorman to maintain a safe,

welcoming, and orderly front entrance. This role suits a collaborative, reliable

professional with a polished appearance and a "Can Do" attitude who takes pride in

delivering an exceptional first impression.

Key Responsibilities

Patient & Visitor Welcome: Greet individuals with genuine empathy and

kindness; assist with transportation coordination (e.g., calling taxis) as needed.

Mobility Assistance: Safely assist patients to and from vehicles and transport

mobility-limited individuals through clinical areas using wheelchairs.

Health & Safety Compliance: Ensure all entrants utilise hand sanitiser and

vigilantly report safety, security, or safeguarding concerns.

Logistics & Facility Flow: Maintain accurate visitor logs (especially for

maintenance crews), verify/announce non-clinical deliveries, and keep the clinic

entrance pristine and welcoming.

Requirements & Qualifications

Experience: Prior experience in guest relations, hospitality, or front-of-house

roles. A minimum of 5 years of experience (ideally in a healthcare setting) is

highly preferred.

Skills: Fluent in English (verbal and written) with excellent listening skills.

Demonstrated diplomacy and the ability to handle fast-paced, stressful

situations with calm professionalism.

Physical Demands: Ability to stand/walk for long periods; lift at least 35 lbs

regularly; and safely push/pull heavy objects, including loaded wheelchairs over

uneven surfaces.

Assets: CPR/First Aid certification; manual handling or patient transfer training.

How to Apply

Applicants must apply exclusively through our online form. Offline submissions will

not be considered: www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent Residents, and those legally resident in the Islands will be

given preference in accordance with Cayman Islands law.

Venetian marble surface designer /installer
WORK ID:X5W3K7

REQUIRMENTS

Must have experience in decorative techniques based on venetian/trowel applied 
polished plasters.
Must be a skilled applicator of lime-based Italian products: marmorino, grassello, and 
the full range of Novacolor and San Marco products.
Must be able to work independently under less supervision.
Must be able to create unique and bespoke wall fi nishes that use a combination of 
colors, waxes, and textures combined with the various application techniques that fulfi ll 
clients’ design requirements.
Capable of working on a wide range of fi nishing techniques (any size canvas) and 
colors to create an amazing artwork.
Ordering the correct materials and scheduling the projects.
Sallary: 10$/hour
Hours:45 hours per week(full time) plus benefi ts required by law.
Must have 10 years of experience in this fi eld.
Send resumes, qualifi cations, and professional references to 
themarbleguys@yahoo.com.

Build the Future. Lead with Purpose.
A member of Heritage Holdings Group – We Are One

SENIOR CONSTRUCTION MANAGER
WORC Job ID: G5V5V4
Salary: CI$80,000 to $105,000 per annum
Applications close: 25 August 2026

SureBuilt Construction Ltd. is inviting applications from experienced construction 
professionals for the position of Senior Construction Manager. 

KEY RESPONSIBILITIES
• Lead and oversee multiple construction projects from planning through completion.
• Manage Construction Managers, Site Superintendents, Site Foremen, subcontractors, 

and project teams.
• Monitor project schedules, budgets, quality, safety, and overall performance.
• Coordinate with clients, consultants, architects, engineers, suppliers, and regulatory 

authorities.
• Identify project risks and implement appropriate solutions.
• Support procurement, contract administration, project reporting, and continuous 

operational improvement.
• Promote a culture of safety, accountability, collaboration, and professional excellence.

REQUIREMENTS
• Bachelor’s degree in Construction Management, Civil Engineering, Architecture or 

related discipline.
• Minimum of 10 years’ experience managing complex construction projects.
• Demonstrated experience leading multiple concurrent construction projects and 

multidisciplinary teams.
• Strong knowledge of construction planning, budgeting, procurement, contract 

administration, quality management, and occupational health & safety.
• Excellent leadership, communication and stakeholder management skills.
• Proficiency with construction management software such as Procore, Microsoft 

Project, or similar platforms.
• Professional certification (PMP, CIOB, RICS, LEED) would be an asset. 

EMPLOYMENT DETAILS
• Benefits: Health & life insurance, pension, paid leave, bonus eligibility, access to a

company vehicle + additional benefits discussed during interview.
• Working hours: 45 hours/week, additional hours as required.

Apply Now: https://heritageholdings.bamboohr.com/hiring/jobs/143.

SITE FOREMAN
WORC Job ID: W3W3F7
Salary: CI$50,000 to 70,000 per annum
Applications close: 31 August 2026

SureBuilt Construction Ltd. is seeking an experienced Site Foreman to lead the structural 
phases of residential and commercial construction projects.

KEY RESPONSIBILITIES
• Lead the structural phases of construction projects, including excavation, 

foundations, reinforced concrete, formwork, blockwork, structural framing and 
roofing, ensuring work is completed safely, efficiently and in accordance with 
approved drawings and specifications.

• Plan and coordinate daily site activities, labour, subcontractors, materials and 
equipment to maintain productivity, monitor progress and achieve project milestones.

• Maintain high standards of workmanship by enforcing Company quality and health 
and safety requirements, conducting site inspections, and ensuring compliance with 
regulatory and Company standards.

• Maintain accurate site records, communicate project progress, identify risk or delays
and work closely with Project Manager to support successful project delivery.

REQUIRED SKILLS & EXPERIENCE
• Minimum 8 years’ construction experience, including 5 years as a Site Foreman or in 

a supervisory role.
• Demonstrated experience leading the structural phases of residential and 

commercial construction projects.
• Diploma or Degree in Construction Management, Civil Engineering, or a related field 

preferred. A recognized trade qualification with significant supervisory experience will 
also be considered.

• Ability to read and interpret construction drawings and specifications.
• Strong leadership, planning, communication, and problem-solving skills.
• Demonstrated proficiency in Procore for project management, documentation and 

reporting.
• First Aid and OSHA Construction safety certification or equivalent is an asset.
• Valid Cayman Islands Driver’s License (Group 2 or higher).

EMPLOYMENT DETAILS
• Benefits: Health & life insurance, pension, paid leave, bonus eligibility + access to a 

company vehicle during working hours.
• Working hours: 45 hours/week, additional hours as required.

Apply Now: https://heritageholdings.bamboohr.com/hiring/jobs/132.

Fund Accountant – Job ID # K4G4E5
USD$80,000 - USD$95,000 Per Annum
End Date: August 24, 2026
HedgeServ is seeking a Fund Accountant to support its Fund Accounting team in delivering 
accurate, efficient, and client-focused services. The role is responsible for preparing daily, 
weekly, and monthly NAV calculations, completing reconciliations, investigating breaks, and 
ensuring timely resolution of issues.
Key Responsibilities:
• Prepare cash and position reconciliations, income and expense accruals, and corporate action 
processing.
• Assist with fi nancial statement preparation and maintain strong relationships with internal 
teams and clients.
• Participate in team meetings and uphold HedgeServ’s client-focused approach.
Requirements:
• Completed Accounting designation (ACA, ACCA, CPA, or CIMA).
• 1-2 years’ accounting experience within fi nancial services.
• Strong Excel skills, analytical ability, problem-solving skills, and ability to work independently 
and as part of a team.
Benefi ts include competitive compensation, health insurance, professional development 
opportunities, and ongoing training within a collaborative environment.
Qualifi ed Caymanians and Permanent Residents are encouraged to apply by emailing 
recruiting_us@hedgeserv.com no later than August 24, 2026. 
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Senior Execution Trader
We are a global macro hedge fund managing over US$1.5 billion in assets, with offices 
in Switzerland and the Cayman Islands. Known for disciplined risk management and a 
differentiated cross-asset approach, we operate with a lean, collaborative team.
We seek an experienced Execution Trader to join our Cayman Islands office, covering 
primarily US markets and, when required, Asian markets. Reporting directly to the Founder/
CIO, you will execute trades, manage portfolio risk, and support investment strategies 
across global markets. This role requires independence, flexibility, and strong attention to 
detail.
Key Responsibilities
• Execute trades across equities, equity derivatives, rates, fixed income, FX, and volatility 
products.
• Partner with the Founder/CIO to implement discretionary macro strategies.
• Monitor portfolio exposures, liquidity, risk, and P&L.
• Maintain relationships with prime brokers, counterparties, and trading desks.
• Analyse macroeconomic developments, central bank policy, and geopolitical events.
• Enhance trading processes, execution frameworks, and risk management.
Qualifications
• Minimum 10 years’ experience in execution trading within a hedge fund, proprietary 
trading firm, investment bank, or institutional asset manager.
• Buy-side experience supporting a portfolio manager is highly desirable.
• Strong knowledge of global macro markets, cross-asset trading, market microstructure, 
and risk management.
• Experience trading equities, rates, FX, volatility, and cash instruments.
• Proficiency with Broadridge Paladyne, Citi CFOF, JP Execute, JP Neovest, Reactive 
Markets, and Bloomberg EMSX is essential.
• Relevant university degree required; CFA or similar qualification is advantageous.
Please send all resumes to jd@edlcap.com and reference Job ID#Y2J3S6.
Compensation
Salary of US$175,000–225,000, plus a discretionary bonus, commensurate with 
experience and qualifications.

BOAT MECHANIC – WORC ID F6V8D2
Pro Yacht is seeking an experienced and certified Boat Mechanic for a full-time (42.5 
hours per week) position. The successful candidate will be responsible for diagnosing, 
repairing, servicing, and installing marine engines and related systems, with a strong 
focus on outboard engines. Applicants must have extensive experience working 
with Yamaha, Mercury, and Suzuki engines, as well as a thorough understanding of 
marine electrical systems and boat operations. Candidate must be in good physical 
health, be able to work in the heat outside and be able to lift at least 50 pounds. 

Position requirements are:
• Certified Marine Technician with a minimum 10 years’ field experience in outboard 
engines
• Extensive knowledge and experience in maintenance of all engines, specifically 
outboards
• Extensive knowledge in Yamaha, Mercury, Suzuki engines and components
• Individual must be proficient in all areas of diagnostics, repairs, servicing, and 
installation
• Experience in boat operation and handling
• In-depth knowledge of electrical components and systems required
• CID 20.00 to CID 25.00 per hour, commensurate with experience

Benefits include health package and pension.  Driver’s license with clean driving 
record as well as Police Clearance Certificate required. Candidate must also be 
able to work weekends, holidays and on-call as needed. Open to suitably qualified 
Caymanians and Permanent Residents. 

Send resumes to info@proyacht.ky attention Human Resources.

Employer: ALYSSA BURGESS T/A CAYMAN TRI TRAINING
Personal Trainer and a Triathlon Coach
KYD$3,034.2 - KYD$3,250.65 Monthly (paid Weekly)
WORC ID E4D5Y6
Description
Coaching and performance business seeks a qualified Triathlon Coach and Personal 
Trainer. Applicants must hold a minimum Level 2 British Triathlon Coaching qualification, 
possess a BA (Hons.) in Business Administration and Sports Studies, and have 
at least five years’ experience coaching swimming, cycling, running, and triathlon 
techniques. The role involves training clients, planning and operating the business, 
developing individualized fitness and triathlon training programmes, conducting fitness 
assessments, supervising workouts, monitoring progress, and providing motivation and 
general healthy lifestyle guidance.

The successful candidate will teach swimming, cycling, and running techniques, 
develop race strategies, analyse performance metrics, utilise training technology, and 
adjust programmes based on client progress. Responsibilities also include promoting 
injury prevention, supporting athlete recovery, fostering long-term athlete development, 
maintaining a safe training environment, and accompanying athletes to competitions 
when required.

Weekend, early morning, evening, and public holiday work will be required to 
accommodate client schedules. Compensation is based on the number of clients 
secured, coaching programme delivery, and successful client training hours.

Education Required: Bachelor’s Degree
Experience Required: More than 10 years
Salary: CI$750 per week
Requirements
Years of Experience: 10+ years
Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

Pool Cleaner – WORC Job ID: R3T4A4
Pool Patrol is seeking 2 full-time pool cleaners to work 45hrs per week, to join its 
growing company to cover the entire island. Hours are from 07:30-17:00.

THIS IS NOT A TRAINEE POSITION and must have 5+yrs experience in pool 
cleaning.
The successful candidates must possess a clean and valid Cayman Islands driving 
license and be prepared to work outside in heat, rain & sunshine all year round.

You must be a self-starter, have good communication skills, and be capable of following 
existing procedures. Must have advanced knowledge of pools and equipment, acid 
washing, capable of testing & balancing water and a full understanding of automations, 
chlorine generators, cells, heaters, chillers and Intelliflo pumps.
You must understand the layout and process of pump room plumbing.
CPO certification is preferred but not essential as courses can be provided and will 
be provided to those needing to renew certifications.
Must be willing to work on public holidays and weekends when necessary.
KYD$12.97 - KYD$23.29 Per hour, plus statutory CI pension and health insurance.
Email your resume to pools@poolpatrol.ky Deadline: 28th August 2026

MANAGER, FINANACIAL PLANNING AND ANALYSIS B2B
JOB ID# S2K3R8

Full-Time Position
SALARY: KYD$98,000 – $124,000 per annum
BENEFITS: AS PER LABOUR LAW

JOB PURPOSE
The Manager of Financial Planning & Analysis (FP&A) B2B, reporting to the Senior Director 
FP&A B2B, will play an important role in helping to drive the financial performance and analysis 
of Liberty Caribbean’s B2B segment across our Caribbean markets. This position is responsible 
for conducting detailed financial analysis of the B2B segment. 

KEY ACCOUNTABILITIES
• Perform detailed monthly and quarterly financial analysis of B2B revenue, margins, and 
collections across Caribbean markets, identifying variances, trends, and risks.
• Prepare clear and concise reporting packs for the Senior Director and broader FP&A leadership, 
highlighting key insights and recommended actions.
• Support tracking and revenue of B2B sales pipeline performance and provide regular updates 
on bookings, churn, and revenue conversion.
• Review and challenge business cases submitted by market teams for new B2B deals, ensuring 
assumptions around pricing, costs, and returns are sound.
• Challenge collections performance by market in close collaboration with B&C team and flag 
at-risk accounts or deteriorating trends, working with market teams to develop corrective action 
plans.
• Support post-deal reviews to assess whether business cases delivered as expected.
• Support the annual budget and periodic reforecast processes for the B2B segment, working 
closely with market FP&A teams to build bottom-up plans.
• Maintain and improve forecasting models for B2B revenue, direct costs, and working capital.
• Serve as a key finance partner to Caribbean market B2B teams, building relationships and 
understanding local commercial dynamics.
• Provide analytical support and financial guidance to market teams on B2B initiatives, while 
constructively challenging assumptions and holding teams accountable to targets.
• Coordinate with market CFOs and FP&A leads to ensure consistency in B2B reporting and 
alignment on KPIs.
• Support special projects and ad-hoc analyses as directed by the Senior Director, including 
competitive benchmarking, pricing analysis, and scenario modelling.
• Contribute to the development of improved B2B reporting tools and dashboards.
Knowledge and Experience
• Bachelor’s degree in Finance, Accounting, Economics, or related field is required.
• An associated professional certification (CA, CMA, CFA, ACCA) is required.
• Minimum of 8-10 years of experience in financial planning & analysis, commercial 
finance, business controlling, or financial assurance – audit & advisory, preferably within 
telecommunications, ICT, or a related sector.
• Experience working with B2B or enterprise segments is strongly preferred.
• Solid proficiency in data analysis and visualization tools (e.g., advanced Excel, Power BI, 
Tableau, SQL).
• Experience with financial planning software (e.g., Anaplan, Hyperion) and ERP systems (e.g., 
SAP) is preferred.
• Strong analytical skills with the ability to synthesize complex financial data and present findings 
clearly.
• Demonstrated ability to partner with and constructively challenge commercial stakeholders.
• Excellent organizational skills and attention to detail, with the ability to manage multiple 
deliverables and deadlines.
• Strong communication skills — able to present financial information to non-finance audiences 
in a clear, compelling way.
• Ability to thrive in a fast-paced, multi-market environment and comfortable working across 
time zones.

Please send cover letter and resume to Debra.Alexander@libertycaribbean.com.
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Foodservice Sales Representative
Progressive Distributors Ltd. is seeking a highly motivated Foodservice Sales Representative who will 
develop, work and maintain sales targets and schedule and upsell on quality goods.  This is a Monday 
through Saturday job; however, it is not a normal 8-5 position.  Extensive overtime will be required, especially 
during our high season November through April.  Weekly schedule will be provided.  Must be willing to 
process and learn Company systems taught by Manager; must be punctual, honest, reliable and 
hardworking.  Strong work ethics and a positive attitude will be required.  Must speak, read, write, and 
comprehend English fluently.  

Salary range: CI$45,000-55,000 per annum commensurate with experience.  An attractive benefits package 
(including company vehicle, medical insurance, vacation, pension, birthday off with pay, sick payout bonus) 
is being offered to the qualified candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 44

Mandatory requirements
•Minimum of 5 years working sales experience in the foodservice industry, OR minimum of 5 years 

culinary experience at management level is required. 
•Must have extensive knowledge of Foodservice products, grocery items, chemicals & disposable 

products.
•Must be computer literate and advanced in the use of MS Excel.  
•Must have excellent administrative and communication skills. 

Qualifications
• Must have at least a High School Degree or equivalent. 
• Must have the ability to drive.

Application Requirements
• PDL application form must be completed and submitted along with references.  The form is available on 

our website at  https://www.pdl.com.ky/job-openings 
• Proof of valid driver’s license must be submitted.
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR Certificate (confirming role 

as Foodservice Sales Representative).
• PR applicants should include most recent receipt showing 

payment of relevant PR fees.
• Married to Caymanian Certificate (if applicable).

WORC electronic Jobs Portal ID: U2C2K2

Deadline for applications is 04 September 2026   
For inquiries: 949-2928 

All applications received will be reviewed and only candidates
meeting the mandatory requirements will be contacted for interview.

Scan Me to Apply

Purchasing Agent
Progressive Distributors Ltd. is currently looking for a dynamic Purchasing Agent who will be responsible 
for ordering products form approved suppliers and maintain proper inventory levels to meet consumers’ 
demands. This is a Monday through Friday job with Saturdays rotated within the department. Extensive 
overtime will be required especially during our high season, from November through April. Must be willing 
to process and learn Company systems; must be highly organized, honest, and reliable with keen 
attention to details.  A strong work ethic and a positive attitude will be required. Must be computer 
literate.  Must speak, rea, write and comprehend English fluently. 

Salary range: CI$42,000-46,200 per annum commensurate with experience.  An attractive benefits 
package (including medical insurance, vacation, pension, birthday off with pay, sick payout bonus) is 
being offered to the qualified candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 40

Mandatory requirements
• Must have at least 3 years working experience in a purchasing position, ideally in a food retail / 

wholesale environment.
• Must have experience in corresponding and negotiating with international suppliers.
• Must have proven experience in analyzing market trends for ordering purposes.
• Must be knowledgeable and experienced in purchasing product requirements for marketing initiatives 

set by manufacturers and brand managers.
• Must have basic letter writing skills and email etiquette.

Qualifications
• Must have High School Degree or equivalent. 
• Associate degree preferred.

Application Requirements
• PDL application form must be completed and submitted along with references.  The form is available 

on our website at  https://www.pdl.com.ky/job-openings 
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or

PR Certificate (confirming role as Purchasing Agent).
• PR applicants should include most recent receipt showing payment of 

relevant PR fees.
• Married to Caymanian Certificate (if applicable).

WORC electronic Jobs Portal ID: B4A7H2

Deadline for applications is 28 Aug 2026   
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the mandatory 
requirements will be contacted for interview.

Scan Me to Apply

Position: Locksmith
Employer: Locksmith Heroes

We are seeking a highly skilled and experienced Automotive, Residential, and Commercial 
Locksmith to join our team. 

The role includes:

- Automotive lock and key services, including key programming and duplication
- Installation, repair, and replacement of residential and commercial locks and security hardware
- Emergency lockout services for vehicles, homes, and businesses
- Safe opening and maintenance

Requirements:
- Minimum 10 years’ proven experience
- Holds a valid professional locksmith qualifi cation/certifi cation
- Profi ciency with professional locksmith tools and automotive key programming devices/
software
- Ability to respond to emergency calls and work independently
- Clean police clearance certifi cate

Salary: CI$42,000 per year, based on experience.

Application Process:
Caymanians, Permanent Residents, and persons with the Right to Work are encouraged to 
apply.
Please send your CV and proof of experience to info@locksmithheroes.ky by August 25th.

DUCT FABRICATOR & INSTALLER

Island AC is seeking an experienced Duct Fabricator & Installer 
to join our team in the Cayman Islands. The successful candidate 
will be responsible for fabricating and installing HVAC ductwork 

systems for residential and commercial projects, ensuring proper installation, efficiency, 
performance, and serviceability.

Duties include: installation of various HVAC ductwork systems including central ducted, 
ductless, chilled water, water-cooled, fi berglass and foam ducting; performing duct sizing and 
placement calculations; assisting with HVAC installation, servicing, repairs, and troubleshooting; 
testing system performance including airfl ow, air balancing, refrigerant charge, and electrical 
readings; and ensuring all work meets safety standards and manufacturer guidelines.

Requirements: Minimum fi ve (5) years’ experience in duct fabrication and installation; 
experience with residential and commercial HVAC systems; fl uency in English; ability to perform 
physical labour in various conditions; strong communication and customer service skills; ability 
to work independently and as part of a team; valid driver’s licence ; HVAC certifi cation is an 
asset.

Compensation: CI$12.00–CI$18.00 per hour depending on experience and qualifi cations. 
Pension and health benefi ts provided in accordance with the Cayman Islands Labour Act.

Apply with resume and cover letter to info@islandac.ky by August 21, 2026. 
Only qualifi ed candidates will be contacted.

Employer: Invenio Global Ltd
Job Title: Recruitment Consultant
Salary: USD$4,300 - USD$5,000 (paid Monthly)
WORC ID: G6Q2D4
Hours worked per week: 45 hours
Description
• Work closely with clients to understand staffing needs and develop proactive, 
innovative sourcing/recruitment strategies to identify, recruit and select highly qualifi ed 
legal talent. Must possess Industry knowledge of legal profi les, qualifi cations, a wide 
client market knowledge of Magic Circle, Silver fi rms, etc
• Develop hiring and sourcing approaches in consultation with the client. This may 
include determining and managing the appropriate channels / media for the most 
effective solution to meet requirements.
• Utilizes advanced sourcing techniques across a multitude of channels to develop 
relationships with key professionals to create a pipeline of diverse talent for targeted 
positions.
• Researches and creatively sources talent via social media and nontraditional 
channels, as well as our applicant tracking database, job boards and networking sites.
• Proactively reaches out to passive candidates to prequalify candidate core skills/
credentials against position requirements.
• Gathers market intelligence and provides ongoing feedback to the recruitment team 
on the realities of the marketplace and attends meetings with clients to gain a better 
understanding of required talent requests.
Qualifications:
• Applicants must have 3 to 4 years’ experience in a recruitment agency managing 
placements across Legal practice and Inhouse roles, both permanent and temporary, 
preferably on Islands/Offshore/US and a background in Client Relationship 
Management/Business Development
• Must have proven relationships with law fi rms that have bene nurtured and are 
revenue producing.
• A history of working towards and achieving quarterly and annual profi t targets. Must 
have experience of meeting and exceeding productivity metrics and KPI’s
• Must be able to provide a clean police clearance certifi cate
• Proof of Valid Driver License
Requirements:
Years of Experience: 3-4 years
Required Education: High School or Equivalent
This role requires working with clients across multiple time zones so fl exibility in 
working hours is a must.
If selected, INVENIO GLOBAL LTD may request the following additional 
documents:
• Health & Physical
• Police Clearance
• Proof of Valid Driver License
Please email your cover letter and resume to: 
alan@invenio-global.com and emelia@invenio-global.com
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Client Relationship Officer
Job ID#U8K2K8
Employer: Blacktower Financial Management (International) Limited
Salary: USD$50,000 - USD$60,000 Per Annum 
Hours: 40 hours per week
Benefits – As per Labour Law

Description
• Candidate will need to have at least three years’ experience in reviewing client paperwork to 
onboard them in accordance with CIMA standards.
• Act as primary relationship manage for a diverse portfolio of clients by dealing with 
correspondence and administrative matters from attorneys, registered office, clients and external 
service providers.
• Initiating and following up on collation of due diligence documentation with regards to new 
corporate appointments in compliance with the Cayman Islands AML regime.
• Good understanding of AML requirements for both corporate and individual clients.
• The individual will need to be comfortable communicating openly with clients on documentation 
required.
• Handling all aspects of statutory compliance and management of returns with the Registrar of 
Companies (ROC) and the Cayman Islands Monetary Authority (CIMA).
• Liaising with service providers to facilitate certain transactions e.g., arranging for audit reviews, 
assisting, and coordinating opening of broker accounts m by fi ling.
• Required to respond to daily correspondence and report on pressing emails that require urgent 
attention.
• Schedule appointments and maintain business calendars as required.
• Overall support to the Director and other duties as assigned.

Qualifications
• At least three (3) years’ experience in performing similar task in a fi nancial fi rm.
• Candidate will need to be profi cient in Word, Excel and Outlook.
• Prior experience in a compliance/AML role is required.
• Knowledge in CIMA standards and best practice codes in the fi nancial industry is required.
• Solid understanding of Equity, Fixed income, FX, Options, Future, and other investments 
preferred.
• Bachelor’s degree |Focus of Study: Finance or related fi eld
• Professional qualifi cation preferably from ICSA/STEP

Please send your resume to Ally.Kerr@blacktowerfm.com
Only Caymanians, Permanent Residents, and RERC holders (spouses of

Caymanians/with rights to work) are eligible to apply.
Applications are invited for the post of:

Plan Reviewer/ Analyst

The Plan Reviewer / Analyst plays a critical role in supporting the Transportation 
and Planning Unit (TPU) by reviewing land development projects and 

assessing their impact on Grand Cayman’s road network and drainage conveyance infrastructure. 
The role involves assisting in design, GIS project management, as well as transportation / traffic 
related activities to ensure compliance with NRA policies, regulations and standards.
The post holder will contribute to data-driven decision-making by conducting research analysing 
transportation data and supporting the development of guidelines and standards for road and 
drainage infrastructure.

Principal Accountabilities: (see JD for full review of these)
• Review and inspect project and development plans—including the review of planning 
applications and provision of commentary to the Central Planning Authority—to ensure 
compliance with NRA policies, regulations, and engineering standards; assess the impact of land 
development projects on road networks and drainage systems; and provide recommendations 
to mitigate risks;
• Assist with the production of the GIS map, drawings, and spatial analyses to support 
transportation planning and infrastructure assessments;
• Maintain an up-to-date register of approved development and their geographic/mapping details;
• Conduct traffic count exercises/surveys and deploy traffic data collection devices and prepare 
technical reports summarizing fi ndings;
• Assist in long-range planning related activities, including forecasting and scenario analysis;
• Provides technical assistance to other units to other NRA units as required;
• Liaise with internal teams, government agencies (e.g. Ministry, Lands & Survey Department, 
Planning Department) private consultants, architects and the public in carrying out of day-to-day 
activities;
• Manage the inventory of all traffic count materials, including procurement (with approval from 
the Chief Transportation and Planning Officer;
• Support the training of interns on TPU processes and duties;
• Adhere to NRA health and safety protocols, especially when working on public roads;
• Maintain confi dentiality of sensitive information.

Qualifications, Experience and Skills:
• Possess an Associate’s degree in Engineering Technology, Design or Geography or related 
fi eld;
• Minimum of fi ve (5) years’ experience in a relevant fi eld OR recognized technical institute 
diploma/certifi cate; associates degree (technical based) plus 1-3 years’ work experience 
appropriate fi eld;
• Profi ciency in GIS software (ArcGIS), MS Office software and Project Management is desirable; 
Profi ciency in CAD software (AutoCAD) would be a strong asset;
• Knowledge of land use development processes, environmental practices and transportation 
planning principles;
• Analytical thinking: Ability to interpret data, identify trends, and propose solutions;
• Problem solving: Creative and sound judgment in evaluating designs and compliance;
NRA/HR/JAP250219
• Good communication and presentation skills (including basic understanding of map 
preparation), with the ability to communicate ideas issues, to a variety of audience;
• Ability to meet tight deadlines and prioritize tasks in a dynamic environment, with attention to 
details.

The NRA offers an excellent compensation package, including pension and health insurance. 
Salary range for this position is $46,944 – $63,120 commensurate with qualifi cations and 
experience. Application form and job description are available online at www.caymanroads.com.

Interested parties are required to submit an NRA job application and their resume no 
later than 21st August 2026:

Attn: Human Resources Manager
Ref: Plan Reviewer/ Analyst Recruitment

National Roads Authority
P.O. Box 10426 | Grand Cayman, KY1-1004 | Email: Recruitment@nra.ky

Harbour House Marina is hiring for the position of Marine Mechanic

P O S I T I O N  R E Q U I R E M E N T S

• Minimum 3 years’ experience as a marine mechanic. 
• Proven expertise in Honda and Mercury outboards combined with strong sterndrive experience.
• Current certification in Honda & Mercury outboard engine repair and maintenance (required).
• At least 3 years marine experience (required).
• Strong working knowledge of 2-stroke and 4-stroke technologies and specialised knowledge of   
 outboard engine repair and maintenance.
• Knowledge of boat operations, and the preparation and execution of engine and vessel   
 maintenance and repair.
• Ability to diagnose engine problems, perform repairs/maintenance under reasonable deadlines,   
 and communicate with customers regarding repairs.
• Proficient in the safe use of tools, equipment, and machinery related to the role; able to dispose of  
 hazardous materials properly and maintain a clean, well-kept work yard.
• Ability to work on marine electronics, including GPS updates; working knowledge of NMEA 2000   
 systems and electric steering systems.
• Knowledge of heavy equipment operations.
• Able to work with minimal supervision; e�cient, punctual, and dependable.
• Valid driver’s license and ability to operate machinery.

MARINE MECHANIC

Salary will be $15.00 - $21.00 per hour depending on experience, based on a 45-hour work week, 
Monday through Saturday, and the occasional public holiday.

If you are interested, please email olwena@harbourhousemarina.com with a resumé attached.
Phone calls or call-ins will not be accepted

MCS LTD is the leading IT Consulting and Professional Services company in the Cayman 
Islands, providing independent advice, cloud transformation, cybersecurity, managed services 
and professional services across the Cayman Islands and Caribbean. This is a hands-on, 
revenue-generating, client-facing Senior Technical Specialist role requiring senior technical 
capability, consulting discipline, cloud architecture experience and strong service delivery 
ownership.
Minimum Qualifications and Certifications:
Microsoft Certifi ed: Azure Administrator Associate (AZ-104)
Microsoft Certifi ed: Azure Solutions Architect Expert (AZ-305)
Microsoft Certifi ed: Azure Security Engineer Associate (AZ-500)
Microsoft Certifi ed: Azure Network Engineer Associate (AZ-700)
Microsoft Certifi ed: Azure Stack Hub Operator Associate (AZ-600)
Microsoft Certifi ed: Azure AI Fundamentals (AI-901)
Microsoft Certifi ed: Identity and Access Administrator Associate (SC-600)
Microsoft 365 Certifi ed: Administrator Expert (MS-102)
HashiCorp Certifi ed: Terraform Associate
Strong practical experience delivering Azure, Microsoft 365, security, hybrid infrastructure and 
cloud modernization solutions.
Technical Skills:
Microsoft Cloud, Azure and AI
Azure architecture, landing zones, governance, policy and cost management.
Azure IaaS, networking, storage, backup, site recovery and hybrid connectivity.
Microsoft Entra ID, Conditional Access, MFA, identity governance and Zero Trust.
Microsoft 365 administration including Exchange Online, SharePoint, OneDrive and Teams.
Microsoft Intune, Defender, Purview and cloud security controls.
Azure AI services and AI solution implementation aligned to AI-102 capabilities.
Infrastructure, Security and Delivery
Windows Server, Active Directory, Group Policy and hybrid identity integration.
Cloud security architecture, hardening, risk reduction and compliance-aligned design.
Kubernetes administration, containers and cloud-native workload support.
DevOps, CI/CD, automation and infrastructure as code.
Monitoring, logging and operational optimization using Azure Monitor and Log Analytics.
Cloud assessments, migration planning, documentation, pre-sales and solution scoping.
Responsibilities:
Design, implement and support Microsoft Azure, Microsoft 365, hybrid cloud, AI and security 
solutions for clients.
Lead technical delivery for cloud migration, modernization, security and infrastructure projects.
Perform discovery, assessments, documentation and roadmap creation for client environments.
Support managed services through improved monitoring, governance, reliability and security.
Assist Business Development with pre-sales, solution design, estimates and presentations.
Mentor engineers and consultants, contribute to technical standards and promote MCS best 
practices.
Personal / Work Attributes:
Excellent communication, stakeholder management and consulting skills.
Able to manage timelines, prioritize delivery and maintain service quality.
Mature, confi dent, self-motivated and capable of working independently in client-facing 
environments.
Able to translate business requirements into secure, scalable and practical technical solutions.
Employment Details:
Position: Senior Technical Specialist
Hours / Type: 40 hours per week - Full Time Job
Salary Range: CI$105,000 to CI$115,000 per annum
Health Insurance & Pension: As per Cayman Islands law
Commission: Performance-based, where applicable
Location:  Grand Cayman, Cayman Islands
Deadline:  25 August 2026 or 3weeks ending the fi rst Adv.
Contact:  info@mcs.ky
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Are you enthusiastic, energetic, service-oriented and keen to 
be part of a team providing a unique “Caymanian

Experience”? Do you have the qualifications, competencies and 
experience that we need for this position?

If so, we invite you to submit your application for the post of:

CHIEF RESEARCH AND CONSERVATION OFFICER (Job ID# W8E7D2)
The Chief Research & Conservation Officer (CR&CO) reports to the Chief Executive Officer and leads 
the Animal Programs Department. The role oversees the Curator of Terrestrial Education Exhibits, Lead 
Aquarist, Veterinarians, Turtle Husbandry Manager, and scientific interns, ensuring exceptional animal 
care while advancing research in turtle husbandry and conservation.

Key Responsibilities
• Manage the commercial turtle farm, including breeding, hatchery operations, stock turtles, meat 

processing, sales, and public exhibits.
• Oversee the procurement of feed, laboratory chemicals, and farm supplies.
• Lead research on turtle health, nutrition, hatchery techniques, and conservation.
• Manage the research laboratory and coordinate projects involving visiting scientists, interns, and 

researchers.
• Support the Marine, Aquatic Life Support System (ALSS), and Terrestrial departments.
• Maintain biological datasets, prepare reports for the CEO, and ensure compliance with 

regulatory reporting, including water chemistry, histology, and bacteriology testing.

Qualifications
• Ph.D. in Aquaculture, Marine Biology, or a related discipline.
• Minimum of 10 years' relevant laboratory and field experience, preferably in a commercial 

production facility.
• Strong record of peer-reviewed publications and research expertise.
• ALSS Proficiency Certification (Level 1 minimum) preferred.
• Excellent leadership, communication, analytical, and data management skills.

Benefits
The Cayman Turtle Conservation & Education Centre offers an attractive benefits package, including 
25 vacation days, 10 sick days, 2 personal days, 50% health insurance contribution, pension, workers' 
compensation, retirement benefits, professional development opportunities, and employee discounts 
on food, beverages (excluding alcohol), and retail merchandise.

This is a full-time position (Monday–Friday, 8:00 a.m.–5:00 p.m.) with occasional weekend and holiday 
work. Salary is Grade D: KY$139,788 – KY$166,176 per annum, based on qualifications and 
experience.

To apply, email your resume to humanresources@turtle.ky by August 31, 2026. Applications are 
invited only from Caymanians, Permanent Residents (PR), and holders of the Right to be 
Caymanian (RERC). Only shortlisted applicants will be contacted.

Silverfin Development Company Ltd

Managing Director of Marketing
Job Id # G4Q7E7
Full time job -45 hours per week
Location- George Town, Grand Cayman
Salary ranges from US$ 90K – US$100K Plus performance bonus 

Silverfin Development Company Limited is seeking an experienced and results-driven 
Managing Director of Marketing to lead and execute the marketing vision for one of the 
Cayman Islands’ most dynamic development companies. Reporting directly to CEO, this 
role offers the opportunity to shape company and project marketing strategies while working 
in a fast-paced, entrepreneurial environment focused on innovation, value creation, and 
excellence.

Key Responsibilities
• Develop, implement, and oversee all company and project marketing strategies. 
• Lead the creation and management of marketing, branding, sales, and promotional materials. 
• Establish sales goals and monitoring systems, including reporting and performance tracking. 
• Conduct tours for prospective clients and investors. 
• Oversee all client-facing communications and public relations initiatives. 
• Manage marketing campaigns across all channels to support business objectives. 
• Work closely with senior leadership to achieve project goals and drive company growth.

Requirements
• Minimum 5-7 years of proven senior-level marketing leadership experience, preferably within 
real estate development, luxury property, hospitality, or related industries. 
• Strong strategic planning, branding, and communications expertise. 
• Demonstrated ability to develop and execute successful marketing and sales initiatives. 
• Excellent interpersonal, presentation, and relationship management skills. 
• Ability to work independently while collaborating effectively with executive leadership. 
• Results-oriented with a track record of meeting and exceeding business objectives.

This is a full-time leadership position. Flexibility is required, including occasional 
evenings, weekends, and public holidays, as necessary to meet business objectives. 
Send your resume and proof of licensure to cayjobs@expertisegroup.com. Only 
Caymanians, Permanent Residents (PR holders), and RERC are eligible to apply. Only 
shortlisted candidates will be contacted.
Closing date August 28, 2026

Apex Group Ltd
Site Superintendent
WORC job id # G2S2S7
Full time – 45 hour per week
Location- George Town
Salary Range - KYD$ 47,000- KYD$53,000 per annum plus other benefi ts as per 
Cayman Labor Act 

Description
The Site Superintendent’s responsibilities include monitoring performance of 
employees on site and making recommendations for improvement as well as 
educating employees on site safety. They should ensure that all required equipment 
and materials are available. The post holder must be skilled at multitasking, have 
good teamwork skills and can work well under timelines to ensure client satisfaction.
Responsibilities:
• Creating work schedule for install team
• Ensuring teams work together to deliver quality work to strict deadlines.
• Monitoring construction processes and providing training as required.
• Ensuring adherence to health and safety regulations at all times.
• Performing equipment, material, and routine site inspections.
• Scheduling regular meetings with vendors, site inspectors, managers, and staff.
• Writing up reports, project plans, and presenting them to relevant stakeholders.
• Staying up to date with safety codes and advancements in construction.
• Assisting with the recruitment and training of new staff.
• Processing paperwork and traveling to multiple sites as required.
• Collecting deliveries from customs and ensuring all required paperwork is completed.
• Ensuring that warehouse and stock is kept organized and place orders for materials 
under the direction of the Project Coordinator or Managing Director as required
• Track and coordinate the delivery of equipment and materials to site
• Log and schedule service calls
• Be a point of contact for clients during project implementation
• Other tasks assigned by Management Travel: The position may require travel to the 
Sister Islands, although minimal.

Additional Skills and Abilities:1. Strong communication skills, and client negotiation 
skills2. Proven ability to manage a variety of contract methods3. Proven ability to 
schedule and coordinate multiple work crews and performance of contractors, where 
necessary4. Coordinate resource and material scheduling and upkeep of MS Project5. 
Good time management, multitasking and stress management skills to ensure that 
tasks get completed on time. 6. Excellent teamwork skills to motivate various groups of 
people to fulfi ll their tasks within a given time frame7. Clean, tidy and neat appearance 
and present Apex’s professional image of to current and potential customers8. 
Professional, pleasant and courteous, as well as self-disciplined and mature.9. Must 
be able to read and effectively interpret general business documentation.10. Valid and 
current clean driver’s license.
Physical, Mental and Environmental Requirements:1. Employee is required to 
work on ladders and where required, scaffolding2. Some lifting of objects is required.3. 
Reaching, grasping and carrying activities also required.4. The noise level in the 
work environment is usually moderate.5. Work is performed inside and outside and is 
subject to seasonal temperature fl uctuations

Requirements
Years of Experience
5-6 years
Education Requirement
High School or Equivalent

Installer (3 Positions)
WORC job id # G2S2S7
Full time – 45 hour per week
Location- George Town
KYD$12 - KYD$18 Per Hour (paid Per Hour)

Description
Under the direction of the Managing Director of Apex Perimeter (which is now 
known as Apex Group Ltd) the Installer assists in the installation of protective 
shutters, impact windows & doors, screens, laminates and other perimeter products. 
This is not an entry level position.
General duties and responsibilities:
∙Installing and testing a variety of protective products
∙Delivery of products to sites
∙Cleaning and proper care of tools
∙Troubleshooting problems
∙Executing routine inspections and maintenance on perimeter protection products
∙Complying with all rules and regulations of Apex Group Ltd. as well as those of the 
clients; and executing duties in accordance with the Company’s Rules & Regulations

Requirements
Years of Experience
5-6 years
Education Requirement
High School or Equivalent

Please send your resume to officemanager@apexgroup.ky. Only shortlisted 
candidates will be contacted.

Closing date is August 28th , 2026
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Graphic Designer WORC ID: C8S3H8
Magenta Creative Studio Ltd is seeking an experienced Graphic 
Designer to develop creative solutions for branding, print, and digital 
media while managing client projects from concept through production.

Key Responsibilities:
• Design branding, marketing materials, signage, packaging, editorial layouts, and digital content. 
• Manage client relationships and project delivery. 
• Prepare accurate print-ready artwork for digital and large-format production. 
• Maintain brand consistency and collaborate with suppliers and production teams. 
Qualifications & Experience:
• Bachelor’s degree in Graphic Design, Visual Communication, or a related fi eld. 
• Minimum 5 years’ professional graphic design experience. 
• Expert knowledge of Adobe Illustrator, Photoshop, and InDesign. 
• Strong understanding of branding, typography, print production, fi le preparation, and quality 
control. 
• Excellent communication, organization, and project management skills. 
Salary: KYD $4,000–$5,000 per month, plus benefi ts in accordance with the Cayman Islands 
Labour Law.
Hours: 45 hours per week.

Interested applicants may send their resumes to: hello@magenta.ky

Dispatcher WORC ID: K2W4F8
We are looking for 1 reliable candidate with previous experience in dispatching 
and customer service. The ideal candidate will be required to dispatch orders, 
optimizing driver’s delivery routes to ensure timely deliveries. Monitor the 
progression of orders and ensure information is thorough and accurate and 

engage with internal and external customers and merchant partners by providing an exceptional 
customer experience.
Minimum Qualifications:
• High School diploma or equivalent and 1+ years of customer service experience.
• Minimum 1 year dispatching experience.
• Strong professional communication etiquette.
• Ability to perform multiple tasks in a fast-paced environment.
• Profi cient computer skills; ability to type at least 30 words per minute, knowledge of Office 
applications (Typing, Excel and Word Test will be applied).
• Strong problem-solving, analytical, and critical thinking skills.
Working Conditions:
• Regular 45-hour work week.
• Flexible hours including split shifts, based on operations with shifts between 8am – 12 midnight 
Monday-Sunday. Public holidays and overtime as needed.
Compensation:
KYD $2,000.00 per month plus monthly Bento Credits. Health and Pension as per labour laws.
All candidates need to submit applications to the following link. https://bento.bamboohr.com/
careers/49
Deadline for applications is August 28, 2026 

CIVIL ENGINEER
KYD$59,997.6 - KYD$72,001.8 Per Annum (paid Monthly)
ID Job# A5V2H2
Full-time
Seven Mile Beach
End Date : 29/08/2026
Description
Civil Engineer responsibilities included but not limited to:
• Manage, design, develop, create and maintain small-scale through to large-scale construction 
projects in a safe, timely and sustainable manner
• Conduct on site investigations and analyze data (maps, reports, tests, drawings and other)
• Provide advice and resolve creatively any emerging problems/defi ciencies
• Oversee and mentor staff and liaise with a variety of stakeholders
• Handle over the resulting structures and services for use
• Monitor progress and compile reports in project status
• Manage budget and purchase equipment/materials
• Comply with guidelines and regulations including permits, safety etc and deliver technical fi les 
and other technical documentation as required
Requirements
Years of Experience
5-6 years
Education Requirement
Master´s Degree

We are currently accepting applications from responsible and dependable individuals who 
do not require a work permit to join our team in the capacity of:

EVENT DESIGNER/ARTIST
Duties, Responsibilities and Requirements:
• Must be able to design and execute an overall look for an event.
• Must be able to be onsite the day of the event to oversee set-up or perform the set-up them-
selves, and to troubleshoot any issues that may arise.
• Must be prepared to work long hours and potentially to travel as necessary to attend events.
• Must have good written and verbal communication skills in English (additional language(s) 
are valuable)
• Must be able to work under pressure and be willing to work with tight deadlines.
• Must be fl exible & capable of multi-tasking.
• Must possess and maintain a clean Police Record
• Must be willing and able to obtain a Group 2 Cayman Islands Driver’s License if not already 
possessed.

Qualifications and Experience:
• Must have a minimum of fi ve years’ previous experience in similar position.
• Must be well versed in the use of CAD design program software.
• Previous work experience in event planning/coordination is desirable but not mandatory

Salary Range: CI$15 – 20 per hour
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – AUGUST 28 2026

We are currently accepting applications from responsible and dependable individuals who 
do not require a work permit to join our team in the capacity of:

PAINT MIXER/SALES CLERK
Duties, Responsibilities and Requirements:
• Must be knowledgeable and experienced in Automotive Paint mixing and application of same 
and be able to “mix by eye” and “catch the color”
• Must know paint mixing technology and color integration technology
• Must be knowledgeable and experienced in household paint mixing and all aspects of interior 
and exterior paints and application of the same and be able to mix by eye (catching the color)
• Must be able to communicate with overseas technicians concerning computer updating
• Must possess good customer/interpersonal relation skills, an outgoing personality, as well as 
good written and verbal communication skills
• Must possess and maintain a clean Police Clearance
• Must possess and maintain a 
• Required to work Monday to Saturday as schedule demands, including evenings and holidays.

Qualifications and Experience:
• Must have a minimum of 3 years’ experience as a Household Paint Mixer
• Must be profi cient in Computerized Inventory Control/Point of Sale Systems, Microsoft Word, 
Excel, Outlook and e-mail programs

Salary Range: CI$8.75 – 10.00 per hour
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – AUGUST 28 2026

2 Job Title: LABOURER   PORTAL JOB ID: D4D3R7
Company Name: Scott Development Co. Ltd
Duration: 3 consecutive weeks (1 appearance per week)
Phone Number: 948-1246 
Email: paul@scottdevelopment.ky
Contact Person: Paul Scott
Please fi nd the text for the advertisement below:
Scott Development Co. Ltd is seeking a qualifi ed Labourer. The Labourer is 
responsible for supporting the daily operational activities within the quarry to ensure 
the efficient extraction, processing, and handling of aggregate materials. The role 
requires strict adherence to safety and environmental standards, consistent work 
quality, and effective coordination with equipment operators and other site personnel.
Minimum 5 years of experience in a related fi eld required. Salary range: KYD$23,400 
- KYD$35,100 Per Annum (paid Weekly)
Full-time (Cayman Brac). Please email resumes to paul@scottdevelopment.ky
by August 30, 2026. Only shortlisted candidates will be contacted.

3 Job Title: LABOURER/PARTS ORDER CLERK 
PORTAL JOB ID: P3W2C4

Company Name: Scott Development Co. Ltd
Duration: 3 consecutive weeks (1 appearance per week)
Phone Number: 948-1246 
Email: paul@scottdevelopment.ky
Contact Person: Paul Scott

Please fi nd the text for the advertisement below:
Scott Development Co. Ltd is seeking a qualifi ed Labourer/Parts Order Clerk. The 
Labourer/Parts Order Clerk’s duties
Manage, receive, stock, inspect and record shipments with heavy equipment, parts 
and paint, oils, and other materials. Maintain accurate, stocks, process paperwork 
and coordinate with supplier and logistics. 
Minimum 5 years of experience in a related fi eld required. Salary range: KYD$23,400 
- KYD$35,100 Per Annum (paid Weekly)
Full-time (Cayman Brac). Please email resumes to paul@scottdevelopment.ky
by August 30, 2026. Only shortlisted candidates will be contacted.
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UNCLE CLEM’S MEAT &  GROCERY
JOB TITLE:  Warehouse Associate  (Job Portals ID: E8W4P3)
Job Description:
• Receive, inspect, label store, and organize incoming stock.
• Maintain accurate inventory records and monitor stock levels.
• Check product for damage and report discrepancies.
• Pick, prepare, and process customer orders for shipment.
• Organize warehouse space and maintain proper stock rotation.
• Operate warehouse equipment, including forklifts, as required.
• Record shipment arrivals and departures.
• Inspecting all stock for damage and keeping records of damage.
• Operating stock management tools, for example, a forklift.
• Communicate with staff and delivery locations regarding inventory, deliveries, and order issues.
• Perform general warehouse duties in refrigerated and freezer environments.

Qualifications:
• Minimum 3 years of experience in the food service industry and warehouse operations.
• Valid Group 3 or 4 Driver’s License with at least 3 years’ delivery driving experience.
• Experience with inventory systems and stock management.
• Knowledge of food products, including meats, produce, and groceries.
• Ability to lift average 60 lbs unassisted and work in refrigerated environments.
• Experience with inventory software.
• Strong organizational, time management, and problem-solving skills.
• Physically fi t with the ability to work in fast-paced environment.
• Reliable, punctual, honest, and hardworking with a professional attitude.
• Ability to work day/night shifts, weekends, and holidays as required.
• Must have excellent English communication skills (written and verbal).
• Must maintain a neat appearance and follow food safety and road safety standards.
• Must provide a clean Police Record.
• Must have at least a High School Degree or equivalent

Applicants should forward a detailed resume, reference letter from previous employer, evidence 
of Caymanian Status or PR Certifi cate and a current police clearance certifi cate.

Salary range $9.00 - $9.50 per hour depending on experience and benefi ts package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public 
holidays and fl exible hours is required.  Preference will be given to Caymanians and RERC 
holders. Only applicants that meet requirements will be reviewed, and those selected for an 
interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky

Realwood Cabinets
We are seeking a Carpenter Helper, 
full-time employment. 40 - 48 hours per 
week. KYD 10.00 - 12.00 per hour. Two 
years minimum experience.

Contact details:

Realwood Cabinets,
RWC.cayman@gmail.com
Christoper Durrant
345-927-1919

Entertainment Wave is seeking Servers (3 
positions). Duties: Serving food & alcohol 
beverages, taking orders, keeping work 
areas clean and server-related duties. 
Requirements: 2 years’ experience, 
working in a bar, restaurant or nightclub. 
Location: George Town, Grand Cayman. 
Hours: 40-45hrs per week, shift work, 
late hrs. (until 3am). Salary & Benefits:
CI$8.75 p/h & health insurance. Qualifi ed 
Caymanians and Permanent Residents are 
encouraged to apply with a CV and cover 
letter to entertainmentwaveky@gmail.com
or via the WORC Job Portal. WORC Job 
ID M8E4T6. Deadline: August 21, 5:00 p.m.

GENERAL HELPER 
JOB-ID# N7E5N6
INTERNATIONAL GLASS CAYMAN 
LTD 
Full-Time/KYD$8.75–$9/Hr.

Duties: Assist glaziers, Material/
equipment priming, handling, and 
operation, installations, repairs, safety 
awareness, cleaning. 
Requirements: physically fi t, can lift 
40 lbs., heights/outdoors, equipment 
operation, teamwork, driver’s license, 
fl exibility, clean record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky 
(include position/company name)

WORC ID: X8B4U5
Truck Driver
Duties:
Load, secure, transport, and unload 
furniture using dollies, straps, etc.
Drive long-bed moving trucks as 
needed; maximize space and prevent 
damage.
Communicate with clients and ensure 
timely, careful delivery.

Skills/requirements:
Able to lift heavy items (50+ lbs), work 
physically, and solve
on-the-job problems.
Teamwork, time management, 
customer-service skills.
Valid driver’s license; prior moving/
logistics experience preferred
but not required.

Send CV/Resume to: 
345movingservices@gmail.com
Application deadline is August 25th 
2026.

MEP ENGINEER (10+years of 
experience) – LG AMERICARIBE 
CAYMAN JOINT VENTURE Ltd
Job ID: W5D5N7
KYD$72,000 - KYD$96,000 Per Annum 
(paid Monthly)
Full-time
Seven Mile Beach
End Date : 03/09/2026
Description:
We seek an MEP Engineer for a luxury 
hotel complex in the Cayman Islands. The 
role covers MEP design coordination, 
subcontractor management, systems 
installation, testing and commissioning 
(HVAC, electrical, plumbing, fi re 
protection, low-voltage). Requirements:
degree in Mechanical or Electrical 
Engineering, 10+ yrs in construction/
MEP, knowledge of building & 
MEP codes, strong subcontractor 
management. English fl uent.
Send Resume:
contact-cayman@americaribe.us

Position: General Cleaner
Job ID: U5J2V2
Sunkyeong Cayman Ltd are 
seeking a reliable Full-Time 
General Cleaner. Duties include 
general cleaning, sanitizing, 
sweeping, mopping, vacuuming, 
waste removal, and maintaining a 
clean and safe  environment. Must 
be dependable, punctual, and able 
to work independently. 5 – 10 years’ 
experience | Base Salary: CI $8.75/
hour | Benefi ts: Health & Pension| 
George Town | Submit your CV to 
clientrecruit.ky@gmail.com

We are currently accepting applications from responsible and dependable individuals who 
do not require a work permit to join our team in the capacity of:

ACCOUNTS CLERK
Duties, Responsibilities and Requirements:
• Verify end of day cash balancing &/or locate discrepancies
• Prepare bank deposits slips
• Complete data entry reports for Accountant with accuracy
• Accounts Receivable record keeping
• Generate customer statements
• Maintain &/or ensure that fi les and documents and records relating to your duties are organ-
ized and accessible to Management and others as may be directed by Management

Qualifications and Experience:
• Minimum 2 years previous experience in a similar role
• High school diploma with pass in Math and English
• Excellent communication skills both written & verbal in English 
• Excellent customer/interpersonal relation skills and an outgoing personality
• Associate’s Degree or higher preferred
• Must have excellent working knowledge of Quickbooks, Microsoft Word & Excel
• Must be able to function efficiently in a high stress environment and work against tight dead-
lines
• Must possess and maintain a clean police record

Salary Range: CI$8.75 – 10.00 per hour
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – AUGUST 28 2026

We are currently accepting applications from responsible and dependable individuals who 
do not require a work permit to join our team in the capacity of:

AUDIO VISUAL TECHNICIAN
Duties and Responsibilities:
• To assist with the set up and operation of Audio Visual rental equipment at the customers site 
when and where necessary as required
• Have knowledge of various types of Audio/Sound/Visual/Staging System/Lighting Equipment
• Possess good customer/interpersonal/communication relation skills, have an outgoing person-
ality as well as excellent written and excellent verbal communication skills
• Be fl exible regarding work schedule and willing to work overtime or be on call when necessary 
or assigned
• Required to work Monday to Sunday as schedule demands including evenings, nights and 
holidays
• Must be able to stand for long periods of time
• Must possess and maintain a clean Police Record and a clean Group 3 Cayman Islands 
Driver’s License

Qualifications and Experience:
• Must have minimum of 3 years’ experience with Audio and Special Event Lighting
• Must be familiar with large format audio consoles
• Must be computer literate and profi cient in the use of Microsoft Office programs
• Must possess basic electrician skills and familiar with single and three phase power distribution

Salary Range: CI$8.75 - 15 per hour 
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – AUGUST 28 2026

NAIL TECHNICIAN

WORC Job Portal ID: S8S3X2

The House of Beauty seeks a full-time Nail 
Technician.

Duties: Manicures, pedicures, BIAB, 
acrylic, hard gel, gel polish, nail art and 
customer service.

Requirements: Minimum 3 years’ 
experience. Skilled in BIAB, acrylic, hard 
gel, gel polish and e-fi le techniques.

Salary & Benefi ts: From CI$8.75 per hour 
with statutory benefi ts in accordance with 
Cayman Islands law.

Hours: 40 hours per week.

Apply quoting WORC Job ID S8S3X2 to 
info@thehouseofbeauty.ky.

Issue No 1225  |  Friday, August 14, 2026  |  Caymanian Times30 Classi�ie�s



We are currently accepting applications from responsible and dependable individuals who 
do not require a work permit to join our team in the capacity of:

LABOURER 
Duties and Responsibilities:
• Willingness to do various general tasks
• Maintain a clean and safe work environment
• Drive equipment around properties as needed
• Check incoming equipment for damage, then refuel, clean and wash equipment
• Pick-up trash and clean yards daily
• Help get equipment ready for customers
• Load and unload various equipment and goods as required
• Help all staff as needed
• Perform other manual labour-related duties as instructed by Management from time to time
• Must possess and maintain a clean Police Record
• Must possess and maintain a Group 3 OR Group 4 Cayman Islands Driver’s License
• Required to work Monday to Saturday as schedule demands including nights, weekends and 
holidays
• Ability to lift heavy loads (at least 80 lbs.)
• This job is highly labour intensive

SALARY RATE  CI$8.75 per hour
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – AUGUST 28 2026

We are currently accepting applications from responsible and dependable individuals who 
do not require a work permit to join our team in the capacity of:

RENTAL CLERK
Duties, Responsibilities and Requirements:
• Assisting customers on phone and walk-ins
• Rental of equipment
• To assists customers in selection of equipment
• Sales of equipment and accessories
• To perform regular office duties
• Must possess good customer/interpersonal relation skills, and outgoing personality and have 
good written, verbal communication skills in English
• Required to work Monday to Saturday as schedule demands including evenings and holidays
• Must possess and maintain a clean Police Record and a clean Cayman Islands Group 2 
Driver’s License 

Qualifications and Experience:
• Must be computer literate and profi cient in the use of Microsoft Office programs and experi-
enced in Computerized Inventory control Systems preferred.
• Must have the knowledge of various types of rental equipment, vehicles & heavy equipment 
• Must have High School pass in Mathematics.

Salary Range: CI$8.75 – 9.00 per hour
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – AUGUST 28 2026

HOME IMPROVEMENT & CONSTRUCTION

is in need of a CARPENTER/MASON

Must have current CI Driver’s License

clean Police Report and a minimum of (5) years experience

Duties will include but not limited to install structures and fi xtures, such as windows, 

doorways and molding; 

measure, cut or shape wood, plastic, and other materials; 

construct building frameworks, including walls, fl oors, and door frames,rendering, 

mamorand and cast house fl ooring.  

Salary range CI$15.00 to $17.00 p/h

Please call 936-3056/929-3056

Must have a resume along with 

cover letter and references.

Applications are invited for the post of
Deputy Head Listing

Applicants for this position must have in-depth 
understanding of the securities industry and capital 

market transactions as well as the legal and accounting issues relating to listed companies.

We are seeking a qualifi ed lawyer, accountant, or holder of a relevant professional designation 
with a minimum of four years’ post qualifi cation experience gained at a stock exchange, 
private practice, investment bank, securities house, or with an asset management entity.  
The position requires sound working knowledge of disclosure issues applicable to fi nancial 
products, including investment funds and capital markets transactions. The applicant must 
have experience and knowledge of market regulation (including market surveillance) trading 
practices, and settlement and clearing of transactions and regulation of listed issuers and 
their principals. 

The applicant should be highly motivated, reliable, and able to work in a team environment 
and possess excellent communication and drafting skills. He or she must be capable of 
working well under pressure to meet tight deadlines.

Listing Department
1. To scrutinize, review, and process listing applications in a timely manner; 
2. To effect the listing of further issues and securities;
3. To assist the Head of Listing with the management and supervision of the listing 
department;
4. To assist in executing policy decisions of the Council as related to listing matters and as 
delegated through the CEO;
5. To assist in drafting new rules and regulations for approval relating to listings as and when 
the need arises;
6. To act as the front line for communications with listed and potentially listed entities and 
liaise with listing agents, broker members, and other professional service providers in 
relation to listing applications;
7. To ensure that listed entities comply with the listing rules and continuing obligations;
8. To ensure that there are appropriate mechanisms in place for the dissemination of timely 
and accurate information about listed entities;
9. To ensure that international standards are taken into account in every aspect of the 
operation of the listing department so that the CSX maintains its reputation for excellent 
service;
10. To assess and advise on the suitability of potential listings for listing purposes; 
11. To act as the Anti-Money Laundering Compliance Officer and the Money Laundering 
Reporting Officer;
12. To assist the Head of Listing in training other members of the listing department; and
13. To assist the Head of Listing with ad-hoc projects if required. 

Other CSX Responsibilities
1. To act as requested as the Head of Listing in the postholder’s absence; and
2. To assist in marketing efforts for the CSX, locally and abroad

SALARY
Remuneration will be commensurate with qualifi cations and experience – salary range 
CI$87,444 – CI$125,000. 

Applications forms are available at www.csx.ky

BENEFITS
A comprehensive benefi ts package is offered including health insurance and pension plan. 
Applicants should apply in writing, with a detailed curriculum vitae addressed to:

Operations & Finance Manager
Cayman Islands Stock Exchange 4th Floor, Pavilion East, 

Cricket Square
 P.O. Box 2408 

Grand Cayman KY1-1105 Cayman Islands
E-mail HR@csx.ky

The deadline for applications is Friday August 21, 2026.

Interpath

Job Title: Senior Associate - Valuation & Deal Advisory

Job Description: Interpath is an international and fast-growing corporate fi nance 
advisory business with deep expertise in a broad range of specialisms spanning 
deals, advisory and restructuring capabilities. Interpath Caribbean is seeking a driven 
and analytical Senior Associate. In this role, you’ll engage with a variety of clients in 
delivering valuation analyses for litigation and restructuring purposes, commercial 
valuations for deal advisory mandates and transaction support, and assisting with 
complex cross border restructuring and insolvency mandates.

Required Skills and Experience:
• Candidates with experience in business valuation, restructuring and insolvency are 
strongly preferred.
• Candidates with at least two to three years of experience are strongly preferred.
• Candidates currently holding, or pursuing, a chartered accountancy (CPA, ACA/
ACCA) designation and/or chartered fi nancial analyst (CFA) designation are strongly 
preferred.

Salary Range from USD $70k to USD $85K based on level of experience.

Standard work hours per month are 160 hrs (40 hrs per week). Work hours may 
extend beyond regular business times to meet client needs, transaction timelines, 
and project deliverables as required on a case by case basis.

We are accepting applications from Caymanians, PR/RERC holders with rights to 
work. Applications must be sent to rory.brodhurst@interpath.com referencing online 
advert C7U8P6 by August 28, 2026.
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We are currently accepting applications from responsible and dependable individuals who 
do not require a work permit to join our team in the capacity of:

RENTAL CLERK/PRODUCTION ASSISTANT
Duties, Responsibilities and Requirements:
• Assisting customers on phone and walk-ins
• Rental of equipment
• To assists customers in selection of equipment
• Sales of equipment and accessories
• To perform regular office duties
• Assist with the setting up of rental equipment at the Customers site when & where necessary 
as required
• Assist & support the Event Planner on site, client liaison, event preparation
• Required to be able to stand for long periods of time
• Must possess good customer/interpersonal relation skills, and outgoing personality and have 
good written, verbal communication skills in English
• Required to work Monday to Saturday as schedule demands including evenings and holidays
• Must possess and maintain a clean Police Record and a clean Cayman Islands Group 2 Driv-
er’s License and possess own transportation

Qualifications and Experience:
• Must be computer literate and profi cient in the use of Microsoft Office programs and experi-
enced in Computerized Inventory control Systems preferred.
• Must have the knowledge of various types of rental equipment, vehicles & heavy equipment 
• Must have High School pass in Mathematics.

Salary Range: CI$8.75 – 10.00 per hour
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – AUGUST 28 2026

We are currently accepting applications from responsible and dependable individuals who 
do not require a work permit to join our team in the capacity of:

AUTO PARTS COUNTER CLERK
Duties, Responsibilities and Requirements:
• Handle all areas of sales of automotive and heavy equipment parts
• Assist walk-in and telephone customers
• Must possess good customer/interpersonal relation skills, an outgoing personality, as well as 
good verbal communication skills
• Required to work Monday to Sunday as schedule demands including evenings and holidays.
• Must possess and maintain a clean Police Record 

Qualifications and Experience:
• Possess a minimum of 5 years’ experience as an Auto Parts Counter Clerk
• Profi cient in use of parts catalogs both printed and electronic
• Profi cient in Computerized Inventory Control/Point of Sale Systems
• Knowledge of various types of vehicles and heavy equipment is preferred.

Salary Range: CI$10 – CI$16 per hour
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – AUGUST 28 2026

We are currently accepting applications from responsible and dependable individuals who 
do not require a work permit to join our team in the capacity of:

HR ADMIN ASSISTANT
Duties, Responsibilities and Requirements:
• Greets visitors and assists as necessary
• Answers and directs calls
• Maintain and stock general office inventory
• Maintain and ensure general office equipment is in proper working order and scheduled main-
tenance
• Supports and assists HR Manager with clerical, administrative and receptionist duties

Qualifications and Experience:
• Must have good telephone manner and good verbal communication skills in English
• Must have High School passes in English and Mathematics
• Must pass interview testing for MS WORD, EXCEL & Quickbooks 
• Must have excellent fi ling ability
• Must be computer literate and have typing ability
• Must have excellent working knowledge of Quickbooks, Microsoft Word & Excel
• Must possess and maintain a clean police record
• Must possess and maintain a Group 2 Cayman Islands Drivers License

Salary Range: CI$8.75 - 14 per hour
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – AUGUST 28 2026

1 Job Title: Welder/Heavy Equipment Operator/Mechanic/Body Work/Labourer 
PORTAL JOB ID:  N3N6N3
Duration: 3 consecutive weeks (1 appearance per week)
Phone Number: 948-1246 
Email: paul@scottdevelopment.ky
Contact Person: Paul Scott
 Please fi nd the text for the advertisement below:
Welder/Heavy Equipment Operator/Mechanic/Body Work/Labourer – Scott 
Development Co. Ltd
Scott Development Co. Ltd is seeking a qualifi ed Welder/Heavy Equipment 
Operator/Mechanic/Body Work/Labourer. The Welder/Heavy Equipment Operator/
Mechanic/Body Work/Labourer is responsible for diagnose, repair, and maintain 
heavy equipment, trucks, and machinery (engines, hydraulics, electrical systems. 
Commitment to safety and quality workmanship.
Perform welding and fabrication work — from structural repairs to custom modifi cations 
— using MIG, TIG, and arc welding techniques.
 Minimum 5 years of experience in a related fi eld required. Salary range: KYD$23,400 
- KYD$42,120 Per Annum (paid Weekly)
Full-time (Cayman Brac). Please email resumes to paul@scottdevelopment.ky
by August 30, 2026. Only shortlisted candidates will be contacted.

Job Title:  Partner
WORC Job ID: D4U5F7
Salary: US$260,000 – US$300,000 per annum

Conyers is a leading international law fi rm advising on the laws of Bermuda, the 
British Virgin Islands and the Cayman Islands. Conyers has seven offices worldwide 
and is affiliated with the Conyers Client Services group of companies which provide 
corporate administration, secretarial, trust and management services. 

Conyers is inviting applications from qualified candidates for the position of 
Partner.

About the job
Conyers’ Corporate practice provides top-tier advice to a global client base on the full 
spectrum of corporate and commercial matters, including mergers and acquisitions, 
private equity, investment funds, corporate fi nance and general corporate services, 
with particular strength in structuring for international transactions.

What Will You Do
• Advise a broad range of local and international clients on secured lending, corporate 
fi nance and cross-border fi nancing transactions 
• Support asset and structured fi nance mandates across a range of sectors, including 
transaction structuring, registration and portfolio-level transfers 
• Assist on securitization and other structured fi nance matters, including the 
establishment of special purpose vehicles 
• Advise issuer and fi nancing vehicles on debt issuance programs and related capital 
markets transactions
• Draft and review transactional documentation for complex, multi-jurisdictional 
fi nancings 
• Liaise with onshore counsel, lenders, lessors and other advisers across jurisdictions 
• Participate in business development 
• Support and lead on projects as assigned

What You’ll Need
• A minimum of 10 years’ PQE, with demonstrable, successful experience in 
corporate fi nance, banking or asset fi nance work sufficient to advise independently 
on substantial and complex matters 
• Proven experience and strong knowledge of Cayman Islands corporate and fi nance 
law, ideally including exposure to aviation, shipping or structured fi nance transactions 
• Ability to communicate confi dently with the Corporate Department, local and 
overseas clients, onshore counsel and other professional advisers 
• Strong analytical and organisational skills, with the ability to prioritise workload and 
meet tight deadlines 
• Ability to develop and maintain strong relationships with internal and external clients 
• Profi ciency using Microsoft Outlook, Excel, Word and PowerPoint, and legal practice 
management software 
• Knowledge of the regulatory laws, rules, statements of guidance and best practices 
applicable to professional services operating globally

Submit CV and cover letter to: CareersCayman@conyers.com
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Gardeners WORC ID: H2E6E6
81 West Trading Ltd T/a Signature Landscaping are looking to fill 6 
full-time gardening positions to work as part of their growing team. 
The working week is Monday-Friday, 7am-5pm, with Saturday work 
required to suit business needs. Punctuality and reliability is a must.

You will be expected to work outside in all weathers; therefore, humid conditions will 
be encountered daily.
Job responsibilities range from: raking, turf mowing, sand raking, detailing of plant 
beds, trimming, pruning, removal of debris and weeds in plants beds, collection of 
debris and loading into trucks.
Applicants must provide a clean Police Clearance Certificate, a valid Cayman Islands 
Drivers Licence and a Group 3 Drivers licence will be given preference.
Hourly rate $8.75-$12.00 per hour plus statutory health and pension.
Please email your resume to info@eightyonewest.ky  before 28th June 2026

Gardening Sales Representative – WORC ID X8T8X2

81 West Trading Ltd is looking to fill the role of 2 gardening sales 
representative who is a great communicator, has previous sales experience 
and has a pleasant personality to interact with customers.
You will be expected to work outside in all weathers to accommodate the 
business and plant needs; therefore, humid conditions will be encountered daily.

Job responsibilities will include:

• Assisting customers in the garden centre with all plant related enquiries;
• Previous plant knowledge is essential;
• Advising customers for purchases to suit their plant needs with full sun, partial sun, beds and 
pots;
• Advising the correct soils or fertilisers and chemicals for various pest issues the customer 
encounters;
• Checking out the customer using a PoS system including credit card terminal and converting 
KYD to USD;
• Tending to plants, watering, feeding and re-potting as they grow on site;
• Trimming and pruning in existing plants pots/beds;
• Ensuring the irrigation system is controlled for various conditions.

The working week is Monday to Sunday, working 45hrs a week on a schedule. Cayman Islands 
driving licence is also advantageous. Punctuality and reliability is a must.
$8.00-$13.00 p/h, with statutory CI benefits. Email your resume before 28th Aug to 
info@eightyonewest.ky

Retail and Garden Centre Operative = WORC ID E6S4P8

81 West Trading Ltd is seeking 2 experienced garden and retail 
center operatives to work within the small team who possess good 
verbal, written and English reading skills.

The successful candidate must have propagation and nursery 
experience. They must be familiar with all types of plant propagation by cuttings, air 
layering, seed etc.

The candidate must have a welcoming attitude, can interact and communicate with 
customers, has a sales focused mind and is computer literate to use the point of sale.

Min of 5 years’ experience in a similar role, within a tropical environment.

Knowledge of plant care, soils, fertilizers and pest control.

Familiarity with garden plants commonly grown in Cayman.

Local Cayman Island Drivers Licence is also required.

Monday – Sunday working hours. 8.30am – 5.00pm including public holidays. 
$8.75-$14 p/h with CI statutory benefits.

Barista

CCB Cayman Ltd. T/A Starbucks is a restaurateur that offers fresh brew coffee 
from the world-renowned café brand, Starbucks. The company needs a Barista who 
will promote coffee consumption by educating customers, preparing, and serving a 
variety of coffee drinks, along with pastries and cookies. 

Previous barista experience preferred with 1-2 years’ experience required. Must be a 
good team player with good communication skills and customer service. Minimum of 
a High School Diploma Required, required working shifts including Public Holidays 
and Weekends when needed. 

Salary range is CI$8.75 to CI$10 per hour working 45 hours per week depending on 
qualifications, knowledge and experience. Benefits as deemed by law. 

Interested applicants may send in their resume to: deron.smith@cctlgrp.com 

Job ID: J7V4U5

Senior Vice President, AML and Compliance Services

About Citco
Citco is a global leader in fund services, corporate governance and related asset 
services with staff across 50 office locations worldwide. With more than $2.3 trillion in 
assets under administration, we deliver end-to-end solutions and exceptional service to 
meet our clients’ needs.

For more information about Citco, please visit www.citco.com.

About the Team and Business Line:
Fund Administration is Citco’s core business, and our alternative asset and accounting 
service is one of the industry’s most respected. Our continuous investment in learning 
and technology solutions means our people are equipped to deliver a seamless client 
experience.

As a core member of our AML Officer team, you will be working with some of the industry’s 
most accomplished professionals to deliver award-winning services for complex fund 
structures that our clients can depend upon.

Key Responsibilities:
• You will act as AMLCO/MRLO/DMLRO for a number of client funds/entities
• Establish and maintain appropriate systems and controls (including documented 
policies and procedures) to ensure compliance with Cayman AML and Counter Financing 
of Terrorism (CFT) laws/regulations
• Provide AML/CFT compliance oversight of the fund’s activities (including the fund’s 
investment activity as well as investor-related AML issues)
• Ensure regular audits/testing of the AML/CFT program
• Advise the fund’s board/general partner of AML/CFT compliance issues that need to be 
brought to its attention
• Report periodically to the board regarding the state of the fund’s AML/CFT program and 
controls
• Maintain logs/records relating to specified scenarios such as subscription rejections, 
investor account freezes and politically exposed persons (PEPs), and other high-risk 
investors
• Stay abreast of current legislation and developing regulatory landscape to advise of all 
issues relating to operational and compliance matters relevant to client funds
• Ensure existence and awareness of procedures for the reporting of suspicious activity 
to MLRO/DMLRO
• Receive internal suspicious activity reports and file with the Financial Reporting 
Authority as needed
• Interpret and respond to requests from regulatory authorities
• Manage a team of AML analysts and review AML testing
• Collaborate with colleagues from cross-functional teams to generate and review new 
business
• Participate in industry forums and associations on AML/CFT matters
• Perform any other duties associated with the aforementioned

Qualifications, Education, and Experience
• You have a Bachelor’s Degree in Law/Accounting/Finance or related area, coupled with 
at least 10 years of industry experience and excellent experience in/knowledge of AML 
controls in the investment and funds services industries.
• Must hold a related professional qualification (e.g., ACOI/LCOI/ACCA/ACAMS)
• Must have prior experience of serving as AMLCO for a broad range of Cayman fund 
types and be able to demonstrate successful engagement with the governing bodies of 
those entities
• Must have extensive Cayman Islands regulatory and compliance risk management 
experience and additional international regulatory experience is desirable
• Must have experience managing cross-border teams
• Demonstrated expertise in engaging confidently and effectively with regulatory 
authorities
• Deep and insightful experience in sanctions frameworks
• Proven expertise in internal audit and testing, driving rigorous evaluation and continuous 
improvement
• Superior communication skills with demonstrated ability to work to deadlines
• In depth practical knowledge of, and experience in, fund administration operations and 
investment operations
• This role is open to qualified Caymanians, Permanent Residents, and RERC (Residency 
and Employment Rights Certificate) holders only.

Other Information About the Role:
• Company: Citco Fund Services (Cayman Islands) Limited
• Location: 89 Nexus Way, Camana Bay, Grand Cayman KY1-1205, Cayman Islands
• Working Hours: 40 hours per week
• Benefits: Health Insurance and Pension (as per Labour Act), Life Insurance, PTO, 
Education and Study Assistance and Support
• Salary range: We offer a competitive compensation package in the range of US$150,000 
to $195,000/year, and excellent prospects for future growth within the Citco Group of 
Companies.
• Closing Date for Applications: Friday, August 28, 2026
• If you fit the above criteria, please send an email with your updated resume to HRGroup-
CAY@citco.com. Only shortlisted candidates will be contacted.

Your well-being is of paramount importance to us, and central to our success. We provide 
a range of benefits, training and education support, and flexible working arrangements to 
help you achieve success in your career while balancing personal needs. Ask us about 
specific benefits in your location.
We embrace diversity, prioritizing the hiring of people from diverse backgrounds. Our 
inclusive culture is a source of pride and strength, fostering innovation and mutual respect.
Citco welcomes and encourages applications from people with disabilities. Accommodation 
is available upon request for candidates taking part in all aspects of the selection.
Citco is an Equal Opportunity Employer. It is our policy to make all employment and 
personnel decisions without discriminating based on race, color, creed, religion, sex, 
physical disability, mental disability, age, marital status, sexual orientation, citizenship 
status, national or ethnic origin, and any other protected status.
NOTE: This job description is not intended to be all-inclusive. Employees may perform 
other related duties to meet the ongoing needs of the organization.

Dv beauty and shaves empire 

Is seeking a Hairdresser 

5 years Experience, working knowledge of 

salon equipment and products 

Caymanian will have first preference. $8.75 

P/H

Dvbeautyshavesempire@gmail.com

E&W transportation. 
Bus driver 
5-10 years working in the transportation 
industry.
Must be over 25 years old. 
Salary $9.00 per hour.
Requires clean criminal record and traffic 
record. 
Email: e.wbus345@gmail.com
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We invite applications for the position of:
PRE-SCHOOL TEACHER

This full-time role (45 hours per week) involves planning and delivering 
developmentally appropriate learning experiences, monitoring and 
documenting each child’s progress, supporting their individual needs and 

wellbeing, fostering positive relationships with children and families, and contributing to the 
overall operation and improvement of the preschool.

Knowledge, Experience and Skills
• Bachelor’s degree in early childhood education with the ability to receive a teaching license in 
the Cayman Islands.
• Have at least two (2) years of work experience in a pre-school setting.

Salary from KYD $2,800 to KYD $3,500 per month dependent upon qualifications and 
experience.

To apply email to recruitment@ncvo.org.ky with a full CV plus a cover letter to highlight your 
skills and experience. Please state your immigration status in your cover letter. The selected 
candidate will be required to provide a clean Police Clearance Certifi cate (less than 6 months 
old) and 2 references. The deadline for receipt of applications is 14th August 2026.

Job Advertisement

CURATOR OF EXHIBITIONS

Annual Salary: $60,060-78,516 (equivalent to CIG K Scale). 
Benefi ts include 25 days’ vacation and pension and health 
insurance contributions.

Summary: Working closely with the Director, the Curator of Exhibitions develops and 
manages the exhibition programme of the Cayman Islands National Museum, including 
permanent, temporary, traveling, and outreach exhibitions, ensuring that exhibitions are 
of an appropriate quality, engaging and relevant and accessible to the Museum’s diverse 
audiences, and consistent with the Museum’s remit. In addition, the post-holder assists 
with the Museum’s education and outreach programmes and supports its collections 
management.

Key Responsibilities: 
• Leads the development, curation, and management of the Museum’s temporary and 
permanent exhibitions, ensuring they are engaging, inclusive, accurate, and aligned with 
the Museum’s mission and Caymanian heritage. 
• Oversees the full exhibition lifecycle, including planning, design, installation, evaluation, 
documentation, scheduling, and continuous improvement. 
• Collaborates closely with Collections, Conservation, Education, and Communications 
teams to integrate collections into exhibitions, ensure artefact safety, and develop 
accessible, high-quality interpretive content and programmes. 
• Provides leadership for exhibition planning committees and recommends innovative 
exhibition design, technical, and audience-engagement solutions. 
• Manages exhibition budgets and supervises staff, interns, volunteers, contractors, and 
service providers involved in exhibition development and delivery. 
• Represents the Museum professionally through training, conferences, public engagements, 
and special projects, while staying current with museum best practices, emerging 
technologies, and accessibility standards.

Qualifications, Experience and Skills: A master’s degree in Curatorial Studies, Museum 
Studies, Arts Management, History, Archaeology, Art History, or Cultural Studies is required, 
along with museum-based curatorial experience demonstrating a record of high-quality 
exhibitions. Candidates should possess a strong knowledge of Caymanian history, culture, 
and heritage, as well as current museum standards, best practices, and innovations in 
exhibitions, audience engagement, inclusion, and conservation. Profi ciency in MS Office 
and excellent communication, writing, and presentation skills. Valid drivers’ license.

Click here for full Job Description

SUBMISSION DETAILS:

Interested parties are required to submit a CV and supporting statement indicating how 
they meet the criteria no later than 15 August 2026, at 11:59 pm.

Ref: CINM Curator of Exhibitions

Email: HR@museum.ky

BMC TRUCKING AND HEAVY EQUIPMENT
HEAVY EQUIPMENT TRUCK DRIVER

Full-time  •  Grand Cayman, Cayman Islands
WORC Electronic Jobs Portal ID: To be assigned upon portal submission

SALARY: KYD 1,800 – 2,600 PER MONTH (GROSS)
Based on experience  •  Benefits: Health Insurance & Pension

POSITION DETAILS

EMPLOYMENT TYPE
Full-time

WORK HOURS
Min. 9 hrs/daily

SCHEDULE
Monday to Saturday

DUTIES & RESPONSIBILITIES
• Operate heavy trucks (manual 
transmission) safely and per local 
regulations
• Transport materials and equipment to/
from job sites
• Conduct pre/post-trip inspections and 
maintain daily logs
• Perform basic maintenance checks; 
report issues promptly
• Load, unload and properly secure cargo
• Coordinate with supervisors and dispatch
• Maintain accurate mileage, fuel and 
delivery records

REQUIREMENTS
• Minimum 8 years verifi able heavy equipment 
truck experience
• Minimum 4 years holding a valid Group 4 driver’s 
licence
• Must be able to drive a manual (stick-shift) truck
• Valid driver’s licence for heavy vehicles in the 
Cayman Islands
• Clean driving record; no serious traffic violations
• Strong knowledge of road safety and load-
securing
• Ability to work independently and in a team 
environment
• Good communication skills and reliability

HOW TO APPLY
Submit a current CV/résumé along with copies of relevant licences and certifi cations by email 
or by phone during business hours.

Contact: Wayne Cato Jr
Email: wayne.catojr@gmail.com
Tel: (345) 517-5994

Address:
BMC Trucking and Heavy Equipment
Grand Cayman, Cayman Islands

CLOSING DATE FOR APPLICATIONS: FRIDAY 14th AUGUST 2026

CUC is an equal opportunity Company with over 270 employees who are 
committed to meeting the electricity needs of Grand Cayman and to providing 
quality customer service.

Reporting to the Manager Production Maintenance, the successful candidate 
will:

 supervise the Facilities Maintenance team along with the maintenance of all  
 buildings, structures, plumbing systems, sanitary systems, storm water  
 draining systems, yard, road ways, parking lots, landscaping fencing and all  
 other common facilities within the Power Plant, substations and offices  
 within the approved budgetary constraints;

 supervise the maintenance of all fire safety systems, HVAC systems,   
 departmental tools, etc.;

 supervise the maintenance of all commercial level electrical and lighting  
 systems;

 supervise contractors who provide services to assist in the above functions;

 supervise all piping, welding and metal fabrication services provided by the  
 department;

 ensure that the Company's maintenance, health, safety, environmental, legal  
 and other standards are maintained at all times;

 assist with developing and implementing maintenance programmes for the  
 Facilities Maintenance team.

Applicants will be required to work a 40-hour week and must possess a two (2) 
year Technician Diploma in Mechanical or Facilities Technology (required) or a 
Bachelor’s Degree in Engineering (preferred); a minimum of eight (8) years 
relevant experience and a minimum of five (5) years Supervisory training and 
experience.

Salary is from CI$6,239 to CI$8,735 per month.

Interested employees may apply via the Government’s WORC website at 
www.worc.ky, click “Find a Job” and “Search” for the job title. Applications must 
be submitted no later than Friday, September 4, 2026.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Supervisor Facilities
Maintenance

Black Tip Charters

Black Tip Charters is seeking 

a Deckhand in West Bay. 

Candidates must have a 

minimum of 10 years of boating 

experience. The applicant will 

be required to work 45 hours 

and able to work holidays and 

weekends. Remuneration will 

be $1,800.00 – CI$2,000.00 

per month + standard benefi ts. 

Caymanian or permanent 

Residents only, applicants 

should send resumes to 

tonystoysracing@hotmail.

com and reference Job 

ID#W4J7S6.

The Animals LTD is hiring full time for the following 
positions:

Line Cook
Duties include preparing food, cleaning, and 
cooking food to specifi cations. Must be able to lift 
up to 50lbs and have 3-4 years experience. 
Salary 8.75CI/hour plus gratuities
WORC ID: P7S3F5

Bartender
Duties include serving food and drinks, taking 
orders, operating a POS system and handling 
payments. 5-6 years experience serving required
Salary 6.56CI/hour plus gratuities
WORC ID: A2P8Q4

Food Runner
Duties include serving food and drinks, running 
food, operating a POS system and bussing tables. 
5-6 years experience serving required
Salary 6.56CI/hour plus gratuities
WORC ID: U4Q4P4

Must be fl exible to work weekends, evenings and 
holidays
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CUC is an equal opportunity Company with over 270 employees who 
are committed to meeting the electricity needs of Grand Cayman 
and to providing quality customer service.

Reporting to the Manager Production Maintenance, the successful 
candidate will:

 perform all maintenance tasks on production equipment as  
 directed;

 assist with general maintenance, trouble-shooting, repairs and  
 major overhauls on diesel generating units and related auxiliary  
 equipment;

 conduct scheduled maintenance on a planned basis;

 carry out out unscheduled maintenance in a thorough and timely  
 manner;

 perform stand-by duties as required after normal working hours.

Applicants will be required to work a 40-hour week; must possess a 
high school diploma; a two-year diploma in mechanics (preferred) 
and five years related work experience in diesel engine and related 
equipment maintenance and repairs.

Salary is from CI$4,075 to CI$6,112 per month.

Interested employees may apply via the Government’s WORC 
website at www.worc.ky, click “Find a Job” and “Search” for the job 
title. Applications must be submitted no later than Friday, 
September 4, 2026.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Heavy Duty Mechanic
CUC is an equal opportunity Company with over 270 employees who are committed to 
meeting the electricity needs of Grand Cayman and to providing quality customer service.

Reporting to the Director Energy Delivery, the successful candidate will:

 ensure a safe working environment is maintained and all Company health, safety and  
 environmental procedures are followed; 
 ensure there is reliable and efficient operation and monitoring of the transmission and  
 distribution (T&D) system in accordance with CUC standards, manufacturers’   
 recommendations and best industry practice;

 effectively lead a team of knowledgeable and competent Supervisors, T&D Operators,  
 T&D Operator Apprentices, Mapping Administrator,s Vegetation Management   
 Coordinators, T&D Scheduling and Costing staff as well as identifying training   
 requirements, coaching needs, mentoring and developing employees within the team;

 maintain standard operating procedures as well as emergency procedures within the  
 Central Control Room for Energy Delivery;

 oversee various statistics reports such as reliability, system performance, the status  
 of system abnormalities, etc.;

 optimize core business processes including internal controls, design, quality controls,  
 quality assurance and documentation to improve day-to-day operations and/or  
 special projects;

 prepare and control the department‘s budgets;

 oversee and manage activities of the Energy Operations Asset Management   
 Programme while focussing on ensuring effective asset management across the  
 division and delivering sustained asset performance;

 oversee the Company’s vegetation management programme and gas-insulated  
 substation (GIS) functions as well as Energy Delivery’s T&D job scheduling, costing  
 functions and special projects.

Applicants will be required to work a 40-hour week and must possess a Bachelor’s 
degree in a related Engineering field or accredited equivalent; minimum five (5) years 
experience in power systems operations; minimum three (3) years experience in related 
supervision; ILM Level 5 certification or equivalent; Professional Engineering registration 
(preferred); and knowledge of the electric utility business/industry and relevant 
manufacturers’ procedures and standards.

Salary is from CI$8,758 to CI$11,824 per month.

Interested employees may apply via the Government’s WORC website at 
www.worc.ky, click “Find a Job” and “Search” for the job title. Applications must be 
submitted no later than Friday, September 4, 2026.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Manager Energy
Delivery Operations

CAR BOUTIQUE LTD. T/A TONY’S TOYS
Is looking for

Caymanians, Status Holders and Permanent Resident
To submit applications to fi ll the position of

Parts Counter Clerk

The applicant’s responsibilities will be:
• Deal directly with customers at the parts counter
• Receive and process payments, monitor accounts of dealerships and Corporate 
Customers using Shop Boss
• Provide assistance to customers using the EPC system
• Ensure a timely turnaround of parts needed for internal jobs
• Monitor inventory and order fast moving parts
• Catalogue inventory of parts and accessories
• Up-sell parts and accessories to increase sales of the department
• Provide support to the Service Department

The applicant must have:
• Minimum of 5 years’ experience working in the automotive industry
• High School Diploma
• Proven track record of sales and customer support experience
• Excellent communication skills
• Keen attention to detail, good work ethic and be dependable
• Able to thrive in a fast-paced environment
• Clean police record and a valid driver’s license

Salary for the position $2,500.00 -2,900.00 per month plus health insurance and pension 
as per Cayman Islands Labour Laws.
Please submit your application to this link https://tonystoys.bamboohr.com/careers/32 and 
via email to hr@tonystoys.net no later than August 31, 2026.

Driller Assistant
CI$12 - CI$14 per hour
Full-time Position
George Town, Grand Cayman, Cayman Islands

WORC Portal ID: G4N7N4

Description
The Driller Assistant supports the Lead Driller in the safe and efficient operation of drilling 
equipment on construction, geotechnical, environmental, mining, or utility projects. This role 
involves assisting with equipment setup, handling drilling tools and materials, maintaining 
equipment, preparing job sites, and ensuring compliance with all company safety policies and 
procedures. The Driller Assistant works in various weather conditions and may travel to different 
project locations as required.

Required Qualifications
• High school diploma or equivalent preferred.
• Previous construction, heavy equipment, drilling, or labor experience is an asset.
• Ability to work outdoors in varying weather and environmental conditions.
• Ability to lift up to 150 pounds and perform physically demanding tasks.
• Willingness to work overtime when required.
• Valid driver’s license preferred.
• Mechanical aptitude and ability to use hand and power tools.
Preferred Qualifications
• Experience assisting with drilling operations.
• Forklift or heavy equipment operating experience.
• OSHA safety training or equivalent.
• Commercial Driver’s License (CDL) is an asset.
Skills and Competencies
• Strong commitment to workplace safety.
• Excellent teamwork and communication skills.
• Ability to follow instructions and work independently when needed.
• Mechanical aptitude and attention to detail.

Please submit applications by email to the address below:
dalec@crightonproperties.com.

The closing date for receipt of all applications is Monday, September 7th, 2026.
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CUC is an equal opportunity Company with over 270 employees who are committed 
to meeting the electricity needs of Grand Cayman and to providing quality customer 
service.

Reporting to the Manager IT Services, the successful candidate will:

 plan, design, install, configure, maintain and optimize hardware, software and  
 communication links while ensuring there is minimal network downtime;

 diagnose, resolve and document SCADA infrastructure hardware and operating  
 system problems in a timely and accurate fashion and providing end-user  
 support where required;

 follow relevant NERC CIP compliance guidelines and ensure compliance with  
 CUC’s IT Governance frameworks during the implementation and maintenance of  
 systems;

 liaise with application/hardware providers such as OSI, Dell and internal   
 customers to ensure all applications through vendor/internal maintenance  
 programmes are being kept up to date;  
 use network monitoring software to receive alerts and monitor the status of  
 servers, workstations and IP based SCADA equipment and to take appropriate  
 action to maintain within specification;

 receive and respond to incoming calls and/or e-mails regarding SCADA   
 infrastructure problems and resolve and update relevant Help Desk ticket(s) in a  
 timely manner;

 standardize schematics, programmes and components as well as create and/or  
 update documentation, diagrams, flow charts, technical documents, etc.

Applicants will be required to work a 40-hour week; must possess a Bachelor’s 
degree in Information Technology and/or six years equivalent work experience; 
minimum three years experience in computer systems administration/operation 
experience; CISCO CCNA Routing and Switching certification; knowledge of modern 
SCADA systems such as the OSI SCADA platform (a plus); knowledge and proficiency 
in Microsoft Windows Server 2012/2016, SQL Server and MS Office 2013/2016 is 
preferred.

Salary is from CI$5,000 to CI$7,500 per month.

Interested employees may apply via the Government’s WORC website at 
www.worc.ky, click “Find a Job” and “Search” for the job title. Applications must be 
submitted no later than Friday, August 21, 2026.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

SCADA Network
Administrator

CUC is an equal opportunity Company with over 270 employees who are committed to 
meeting the electricity needs of Grand Cayman and to providing quality customer service.

Reporting to the Manager Engineering & Planning, the successful candidate will:

 develop sound and robust commercial proposals for Board and regulatory approval  
 including the preparation of approval documentation, budgets, business cases and  
 board papers that meet the Company’s investment criteria;

 prepare responses to competitive tenders for new business opportunities;

 investigate new business opportunities for CUC particularly in those technologies that  
 CUC has not previously invested in;

 develop and maintain a renewable generation portfolio of opportunities to provide  
 maximum commercial value to CUC involving identifying and developing any new  
 renewable generation opportunities;

 manage the conceptual, pre-feasibility and feasibility studies associated with   
 selected development opportunities to create commercially viable and technically  
 robust development proposals and projects;

 manage the scopes, budgets and processes for land rights acquisition, permitting and  
 any other approval processes ensuring that acquisitions and approvals align with  
 engineering proposals;

 manage internal and external stakeholder relationships such as regulatory authorities,  
 customers, landowners, public interest groups, contractors and suppliers such that  
 CUC’s brand and reputation is considered at all stages of the development process;

 assist with the developing short-term and long-term generation and facility   
 expansion and upgrade plans as well as supervising the Company’s Project
 Development team.

Applicants will be required to work a 40-hour week and must possess a Bachelor’s 
degree in Engineering, Commerce or a related development orientated discipline; a 
minimum of seven (7) years of post-degree experience in developing Renewable Energy 
and other transitional energy projects in the Electric Utility Industry; a Master’s degree in 
Business Administration or a similar related discipline (preferred); demonstrated 
computer skills with the Microsoft Office Suite Programmes; and chartered/registered 
engineers and PMI Project Management Professional certification (preferred).

Salary is from CI$6,239 to CI$9,047 per month.

Interested employees may apply via the Government’s WORC website at 
www.worc.ky, click “Find a Job” and “Search” for the job title. Applications must be 
submitted no later than Friday, September 4, 2026.

The Environmental Management
System at the North Sound
Road Power Plant is registered
to ISO 14001

Senior Project
Development Manager

Waitress / Cashiers  - Job ID# E8M6B3
Must have positive attitude and personality. Be friendly and able to 
communicate verbally, written and digitally well, to be able to take 
customer orders in the restaurant or via phone. Good math, reading 
and computer skills. Be accurate with cash handling in order to 
balance off cash at the end of shifts. Food safety training and skills 
needed.

Kitchen Helpers - Job ID# V6W3H2
Must have previous kitchen experience, preferably in a pizza kitchen environment, 
with knowledge of making pizzas starting with preparing the dough. Food safety 
experience/ knowledge needed. Able to communicate verbally, digitally, with strong 
reading skills. Be efficient and accurate on the maketable. Able to lift 50 pounds.

Delivery Drivers -  Job ID# X5A4Y5 (full-time) & ID# D7W7X7 (part-time 20 hrs/wk 
approx) 
You’ll need a valid Cayman Islands driver’s license, auto insurance and reliable 
vehicle. A clean driving record & 1 – 2 years of driving experience. Be friendly, clean 
& stock work areas, able to assist with store operations & maintain food & team 
member safety.

Requirements:
Must have a clean police clearance certificate with no criminal charges. Must have 
own transportation to work. Be able stand on feet for long periods of time. Clean 
and stock work areas. Able to lift up to 50 pounds. Work split shifts, nights, days, 
weekends and public holidays between Seven Mile Beach and Countryside locations. 
Experience with Aloha Restaurant software an asset. Up to 45 hours/ week or as 
needed. Must pass Pizza Hut International Certification online and written tests.

Starting rate:   KYD $8.75 per hour. Statutory benefits.
Email resume to:   hr@phcayman.com

Deadline:    31 August 2026

CHEF – Job ID # E5P4N6
Salary: KYD $25,000–$30,000 per annum
Application Deadline: September 1, 2026

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking an experienced Chef to join its culinary 
team in George Town, Grand Cayman.

The successful candidate will prepare and cook meals according to recipes and presentation 
standards, manage cold food production, ensure food quality and accuracy, and maintain proper 
food handling, sanitation, and safety procedures. Responsibilities include food storage, labeling 
and rotation, receiving deliveries, kitchen cleaning, and assisting the Head Chef with daily, 
holiday, and themed menus.

Applicants must have a minimum of two years’ experience in a restaurant, hospital, or institutional 
kitchen, a valid Food and Health Safety Certification, and strong communication, teamwork, 
multitasking, and problem-solving skills. Culinary training or an associate degree is preferred.

Qualified Caymanians should contact: info@lobsterpot.ky
______________________________________________________________________

KITCHEN HELPER – Job ID # V7T5G4
Location: George Town, Grand Cayman
Salary: KYD $24,000–$28,000 per annum + gratuities
Job Type: Full-Time | Deadline: September 1, 2026

Posh Nosh Ltd. T/A Lobster Pot Restaurant is seeking a dependable Kitchen Helper to support 
daily kitchen operations in a busy restaurant environment.

Duties include washing, peeling, cutting, and preparing ingredients; assisting with receiving and 
organizing food deliveries; washing and storing dishes, utensils, and kitchen equipment; packing 
take-out orders; removing waste; and maintaining clean, sanitary, and organized kitchen areas. 
The successful candidate must follow proper food storage and food safety procedures.

Applicants should have 1–2 years of experience in a kitchen or food service environment, a high 
school diploma or equivalent, and the ability to work efficiently as part of a team in a fast-paced 
environment.

Caymanians and Permanent Residents are encouraged to apply.
Email: info@lobsterpot.ky
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Island Hospitality Group
WORC Jobs Portal ID: U6D5H3

One of our key partners, ICG Ltd, is currently seeking to fi ll the 
following position through our manpower services.
Commercial and Residential Cleaner

The ideal candidate will be responsible for maintaining high standards of cleanliness and 
hygiene in a variety of environments, including offices, homes, and vacation properties. This 
role is ideal for someone who is dependable, detail-oriented, and passionate about creating 
clean and welcoming spaces.
Requirements:
• 5+ years of cleaning experience
• Knowledge of cleaning chemicals, equipment, and safety procedures
• Strong attention to detail and commitment to cleanliness
• Physically fi t and able to perform manual tasks
• Reliable, punctual, and self-motivated
• Able to work independently and in a team environment
• Flexible to work mornings, evenings, and weekends
• Professional and respectful attitude toward clients and colleagues

Salary Range CI$ 8.75 per hour depending on qualifi cations and experience. This is a full-time 
role (45 Hours Per Week). Benefi ts include Pension, Health Insurance, Vacation and Sick Leave.

Caymanians preferred.
Applications with a detailed resume should be sent to: info@linkgroup.ky

Island Hospitality Group
WORC Jobs Portal ID: K6B3Y2

One of our key partners, Link International Group, is currently 
seeking to fi ll the following position through our manpower 
services. 

Junior IT Support Specialist 
The ideal candidate will serve as the fi rst point of contact for IT support across the organization. 
Assist staff with Microsoft 365, hardware, software, cybersecurity awareness, and QuickBooks 
support. 
Requirements: 
• Bachelor’s degree in Computer Science, Cybersecurity, or related fi eld 
• Microsoft Azure Fundamentals and/or Microsoft 365 Fundamentals certifi cation 
• Knowledge of Windows, Microsoft 365, networking, Azure AD, and remote support tools 
• QuickBooks Certifi ed ProAdvisor. 
• Strong troubleshooting and customer service skills 
• Willing to work occasional evenings and weekends for the company’s QuickBooks training 
program to young Caymanians in partnership with Inspire Cayman 
• Team player with excellent communication skills and a willingness to learn 

Salary Range CI$ 8.75 per hour depending on qualifi cations and experience. This is a full-time 
role (45 Hours Per Week). Benefi ts include Pension, Health Insurance, Vacation and Sick Leave.

Caymanians preferred. Applications with a detailed resume should be sent to: info@linkgroup.ky

The Tec Rec LTD – Recruitment Consultant - WORC electronic Jobs Portal ID - T8R2N2
The Tec Rec Ltd, Cayman’s only Tech focused Recruitment and Selection Agency, is hiring for 
an experienced Recruitment Consultant, and invites suitably qualifi ed Caymanians, Caymanian 
Status Holders, Permanent Residents and Residency Employment Right Certifi cate (RERC) 
holders to apply. 
Responsibilities will include:
• Global business development across the Legal, Financial and Technology markets
• Managing and developing relationships with candidates and clients
• Deliver the highest level of customer service and client relationship management
• Work closely with clients to advise on best recruitment strategies
• Delivering on high volume KPIs daily, weekly and monthly 
• Managing a global network of talent across the Legal, Accountancy & Finance & Technology 
markets
• Delivering on monthly and quarterly fi nancial targets
• Manage recruitment projects across various time zones
• Using creative and profi cient use of social media strategies and AI tools to maximize talent 
attraction
• Daily updating of CRM/ATS
• Willingness to work late night and weekends to ensure delivery of solutions across several time 
zones
• Complete all administrative tasks as required by Senior Management. 
• Attend networking events in Cayman and globally 
Requirements:
• Applicants must have a minimum of 5 years’ recruitment experience working in a recruitment 
agency
• History of consistently achieving monthly, quarterly & annual fi nancial targets
• Understanding of Cayman’s Immigration and Labor laws
• Experience recruiting for the Cayman Islands, US and UK recruitment markets across Legal, 
Finance and Technology disciplines
• Experience of delivering on daily, weekly, monthly and quarterly KPI targets in a sales environment
• Experience using CRM, ATS and AI tools
• Knowledge of US/UK/Canadian Visa requirements is preferred
• A willingness to work late night and weekends in order to accommodate a global client base 
working across various time zones
• Strong organisational and communication skills are a must
• Bachelor’s degree is required as a minimum, a postgraduate degree in a related discipline is 
preferred.
Job information:
• WORC electronic Jobs Portal ID - T8R2N2
• Job Title – Recruitment Consultant 
• Salary and Benefi ts: Salary of KYD$3,600 per month + commission + statutory benefi ts as 
required by labour law
• Work Hours per month – 180 hours per month minimum with evenings and weekends required
• Location: George Town, Grand Cayman with local and international travel required
• Employer Contact Information – The Tec Rec LTD - Email: info@thetecrec.com / Phone: 
+13455478671
• How to apply: apply via the WORC Portal (JobsCayman) using Jobs Portal ID - T8R2N2 or send 
a CV and cover letter detailing why you would be suitable for this position to info@thetecrec.com.
Closing Date: Friday 4th September 2026.

MUFG Investor Services, part of Mitsubishi UFJ Financial Group, has been proudly serving the 
Cayman Islands since 1972. As a global leader in fund administration and fi nancial services, we 
are committed to developing Caymanian talent through training, career growth, and community 
support. Build your future with a company invested in Cayman’s success.

MUFG is advertising for the following position below you will see each job description: 

Senior Associate, Fund Finance
Salary: USD$67,500 - USD$99,000

Job Description
Support the Fund Financing Credit Operations, Exposure and Collateral monitoring activities. 
This includes:
• Review and approval of loan drawdowns and FX trades to ensure accurate and timely execution 
of transactions.
• Liaise with risk, compliance, treasury and client service teams to ensure timely completion of 
client fi nancing and trade requests.
• Post execution fi ling/maintenance of Finance Legal Documentation.
• Prepare/review new requests for fi nancing facilities and annual renewals for existing loan book 
to ensure compliance with credit policies and procedures.
• Review of hedge funds foreign exchange hedging transactions to ensure compliance with 
credit risk policies and procedures.
• Review risk metric classifi cations for accuracy and completeness.
• Monitor and ensure timely and accurate completion of credit facility fee calculations by the 
Debt Service Team and collection of fee payments.
• Issue margin statements for Passive Currency Overlay clients and follow up on any late 
settlement of FX exposures with Relationship Team. Proactively track and monitor the credit 
exposure for existing credit counterparties and elevate any issues to internal stakeholders.
• Complete assigned tasks for any department projects to ensure timeliness of key deliverables. 

Qualifications: 
• A University degree or Diploma in Banking/Finance or related area.
• At least 3 years of work experience in a fund fi nance or corporate lending division managing 
commercial relationships.
Functional/Technical Skills:
• Experience and/or strong understanding of alternative fund fi nancing (including NAV and 
capital call facilities).
• Experience with derivative legal documentation such as, ISDA/CSA would be considered an 
asset.
• Strong fi nancial modeling skills would be considered an asset.

Deadline for application: September 4, 2026, please send resumes to sh-immigration@
mfsadmin.com.

Only shortlisted applicants will be contacted. We also ask that you please apply for the position 
directly though JobsCayman portal using the Job ID R5N5P5.

Business Director

H&C Corporate Services is seeking an experienced Business Director to join its Cayman 
leadership team.
This role will lead fi nancial management, reporting, planning and governance while 
supporting operational effectiveness and strategic business initiatives. The position 
is primarily fi nance-focused, with responsibility for ensuring robust fi nancial controls, 
meaningful management information and effective oversight of offshore fi nance resources.

Key Responsibilities
• Lead the annual budgeting, forecasting and fi nancial planning process.
• Oversee monthly management accounts, fi nancial reporting, business performance 
analysis, profi tability and cash fl ow monitoring.
• Manage the month-end close and Group reporting process, including review and sign-off 
of work prepared by offshore fi nance teams.
• Coordinate audits, statutory reporting and local regulatory fi nancial requirements.
• Maintain strong fi nancial controls, governance standards and reporting accuracy.
• Partner with the Managing Director on commercial decision-making, business planning 
and strategic initiatives.
• Develop management information and reporting that supports effective business 
decisions, operational improvements and business transformation initiatives.
• Coordinate governance activities, Board reporting and compliance with corporate and 
regulatory obligations.
• Partner with HR and Group functions on organisational planning, recruitment and 
business initiatives.
• Lead, develop and oversee offshore fi nance and accounting teams across multiple time 
zones to ensure high-quality, timely deliverables.

Qualifications & Experience
• Degree in Finance, Accounting, Business Administration or a related discipline.
• ACA, ACCA, CPA or equivalent professional accounting qualifi cation (essential).
• Approximately 10 years’ leadership experience within fi nance, business management, 
professional or corporate services, including experience within the corporate services 
industry (essential).
• Proven expertise preparing management accounts, budgets, fi nancial forecasts, 
management
reporting and business performance analysis.
• Demonstrated experience managing offshore fi nance/accounting teams through remote 
supervision
and quality review.
• Experience within a regulated environment and exposure to business transformation, 
integration or organisational change initiatives are advantageous.

WORC Portal Posting: K6Q7U5
Salary: KYD $130,000-$145,000; health insurance and benefi ts as prescribed by law.
Resumes can be sent to: info@hc-corporateservices.com
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KYD$72,000 - KYD$96,000 Per Annum (paid Monthly)
Full-time
Seven Mile Beach
End Date : 14/09/202
ID Job: V3D3V2
A major international construction group seeks an Earthworks & Civil Works Manager 
for a luxury hotel complex in the Cayman Islands.
The role covers full supervision of earthworks (excavation, bulk earthworks, backfill, 
compaction, external improvement and civil: drainage, stormwater, potable water, 
sewage, electrical ducts, telecoms and external road works. The candidate will develop 
works schedules, coordinate interfaces with structural and MEP underground teams, 
manage subcontractors from tender through final account, oversee topographic 
surveys and setting-out, and anticipate risks related to groundwater, soil conditions 
and coastal constraints.
Requirements: civil engineering degree (ESTP, ESITC or equiv.), 9+ yrs in earthworks 
& VRD management, proven subcontractor management and financial tracking 
(budget control, DGD), working knowledge of AutoCAD and planning software (MS 
Project, Procore). International experience a plus. English fluent.
Send Resume: contact-cayman@americaribe.us

Hi-Tech Electronics

WORC ID #: G6T7J4

Electronic Technician – candidates must possess 5-6 years’ experience. The job 
description entails electronic repairs of televisions, car audio installation, computer 
repairs, camera installation and home automated system installation. Must be familiar 
with modern troubleshooting techniques of electronic circuits and other equipment. 
Applicants must also be familiar with control 4 and other security systems.
Salary ranges between CI$550.00 - CI$649.80 per week and working 45 hours per 
week.

WORC ID #: S6F4C7
Electronic Technician
candidates must possess 10+ years’ experience. The job description entails electronic 
repairs of televisions, car audio installation, computer repairs, camera installation and 
home automated system installation. Must be familiar with modern troubleshooting 
techniques of electronic circuits and other equipment. Applicants must also be familiar 
with control 4 and other security systems.
Salary ranges between CI$585.00 - CI$675.00 per week and working 45 hours per 
week.

Assistant Manager  - Job id#  H3E5W2
Will assist with management of daily operational procedures with 
the support team, per KFC International standards: including but not 
limited to, food preparation, customer service, cleaning, cashier duties 
and other duties from time to time.  Assists with Operational Efficiency, 
Sales & Inventory Management, Team Training, Recruitment & 

Development, Staff Supervision, R&M and Customer Service. Candidate will work in 
all KFC locations as needed.

Coaches and drives excellence around core operations procedures on each of their 
shifts. F&B industry, including organisation, leadership, customer service, teamwork, 
computer & POS (point of sale) literate, math, verbal & written communication skills.

Requirements & benefits:
Be willing to become a certified KFC All Star Team Member (kitchen & frontline). 
Must have prior KFC or QSR Supervisory or F&B Management experience. Ability to 
work independently and be self-motivated; lift up to 45 pounds; stand for long periods 
of time; clean; work split shifts; weekends & holidays; 45 hours/week or as needed. 
Clean Police Clearance. Access to your own personal vehicle an asset. Free meal/ 
per shift; benefits per Cayman law. Wage range:  KYD$11.50 – 14 / hour per skill set.  
Email CV to KFCGCM@CANDW.KY by 31 August 2026.

MARKETING COORDINATOR – Job ID # C4Q5U2
Ten Sails Property Management Ltd.
Location: George Town, Grand Cayman
Salary: KYD $3,000 per month
Job Type: Full-Time
Application Deadline: September 1, 2026
Ten Sails Property Management Ltd. is seeking a motivated and organized Marketing 
Coordinator to support the company’s marketing activities, brand development, and 
promotional initiatives.
The successful candidate will coordinate marketing campaigns, create and manage 
social media content, prepare digital and print promotional materials, update property 
listings and website content, and assist with client communications and promotional 
events. Responsibilities will also include coordinating with vendors, maintaining 
marketing records, monitoring campaign performance, and ensuring marketing 
materials are accurate and consistent with company branding.
Applicants should have strong written and verbal communication skills, excellent 
organizational abilities, attention to detail, and proficiency with social media and 
standard office software. Previous marketing, property management, real estate, or 
hospitality experience is preferred.
Qualified Caymanians should contact: daniel@tensails.ky

SCOTT DEVELOPMENT CO. LTD.
Job Title: HEAVY EQUIPMENT OPERATOR/ LABOURER/PERSONAL ASSISTANT 
WORC JOB ID: J8G2V5

Scott Development Co. Ltd is seeking a qualified Heavy Equipment Operator/Personal 
Assistant.
Responsible in preparing and operating heavy equipment to ensure the safe and 
efficient movement of materials and liaising with coworkers to ensure that projects are 
completed accurately. You will be required to conduct your duties in a safe, diligent 
manner at all times.
Loading and offloading rocks, debris, and other materials from heavy equipment.
Able to analyze, prioritize, and organize the equipment accordingly.
A flexible and firm personality that can make important and timely decisions.
Optimize the machine efficiency and improve the productivity of all equipment.

HEAVY EQUIPMENT QUALIFICATION 
4-5 years of experience operating a variety of heavy equipment.
Ability to lift to 90 pounds.
Exceptional manual dexterity and hand-eye coordination.
A sound understanding of pertinent safety guidelines.
The capacity to provide and follow directions.
MUST HAVE a Group 4 Driver’s License 
Strong oral communication skills to interact with customers and other workers on the 
jobsite
Basic writing skills are required to complete reports and other paperwork accurately.
Physical ability to work in a strenuous work environment and strength to operate 
heavy equipment.

PERSONAL ASSISTANT ROLE 
To act as the point of contact between the manager and customers, company 
employee, and sales agents and solicitors. screening and directing phone calls and 
distribute correspondence, handling requests and queries appropriately, do pick 
up and deliveries as needed between the office and the manager’s office. keep up 
with the files and folders between managers office and sales office. manage dairy 
and schedule meetings and appointments, make travel arrangements, source office 
supplies.  work weekends, late nights and holidays if needed.
 Minimum 5 years of experience in a related field required. Salary range: KYD$23,400 
- KYD$39,780 Per Annum (paid Weekly)
Full-time (Cayman Brac). Please email resumes to paul@scottdevelopment.ky
by August 31, 2026. Only shortlisted candidates will be contacted.

PJ Construction Limited T/A PJ Construction is seeking a qualified finish Painter to 

perform various jobs on private and commercial buildings.

Job Description:

To assemble scaffolding as required.  Covering trims, floors, furniture and other 

surfaces with masking tape, drop cloths and other protective coverings to keep them 

free of paint.

To prepare surfaces to be painted by power washing, filling holes and cracks with 

putty and sand until smooth.  To remove and reinstall fixtures (e.g door knobs, switch 

covers)as necessary.  Understand time management, following safeguards, rules and 

regulations, pay attention to details and being a team player.

Years of experience 8-10 years

Compensation C.I.$14 per hour - 45 hours per week- Must have a valid driver’s licence

Please send your resume to: conglomerateagency@gmail.com

Christina Noel Ltd T/A Christina Noel Interiors

Position: Junior Interior Designer
Employment Type: Full-Time
Salary: KYD $3,749.85–$4,582.50/month
Christina Noel, Ltd., a full-service residential design studio, seeks an experienced junior 
interior designer to manage every aspect of client projects.
Job Description:
• Produce mood boards and complete ID drawing packages (floor plans, furniture, lighting, 
reflected ceiling plans, elevations)
• Source finishes and furnishings; design kitchens and bathrooms
• Present ideas and selections to clients; manage purchase orders, suppliers, shipping, 
and customs
• Coordinate with architects and contractors; oversee deliveries and installations
Requirements:
• 5+ years’ experience in a design firm; excellent portfolio
• Expertise in layout, colour, lighting, materials, and custom furniture
• Proficient in AutoCAD, InDesign, SketchUp, 3D Max, or Illustrator
• General QuickBooks knowledge; strong communication and project management skills
Qualifications: Bachelor’s degree in Interior Design or similar; 3–4 years’ experience
Required Documents: Application Form, Health & Physical, Police Clearance
To Apply: Submit through WORC.KY, Job ID E6U7F8, with an updated résumé and proof 
of immigration status.
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Senior Fund Accountant 
About Citco:
The market leader. The premier provider. The best in the business. At Citco, we’ve been 
the front-runner in our field since our incorporation in 1948 led to the evolution of the 
asset servicing sector itself. This pioneering spirit continues to guide us today as we 
innovate and expand, push beyond the boundaries of our industry, and shape its future. 
From working exclusively with hedge funds to serving all alternatives, corporations 
and private clients, our organization has grown immensely across asset classes and 
geographies. For us, this progress is a pattern that we’ll only maintain as we move 
forward, always prioritizing our performance. So for those who want to play at the top of 
their game and be at the vanguard of their space, we say: Welcome to Citco.
About the Team & Business Line:
Fund Administration is Citco’s core business, and our alternative asset and accounting 
service is one of the industry’s most respected. Our continuous investment in learning 
and technology solutions means our people are equipped to deliver a seamless client 
experience.
Key Responsibilities:
• You will assist the account manager in the day-to-day administration of a portfolio of 
Global Business Companies.
• Perform the administration of and any services pursuant to administration agreements 
in respect of a portfolio of hedge funds
• Calculate and report funds’ NAV’s and liaise with clients in relation to trade issues and/
or corporate action issues
• Take care of daily reconciliation of all cash and positions - both listed, unlisted and OTC 
to Custodian’s/Prime Brokers and Counterparties
• Accurate verification of fee accruals in the accounting system in accordance with the 
PPM/agreed Fee Budget; preparation and monitoring of expense budget analysis
• Complete calculation of performance/incentive fees in the NAV and their respective 
payment
• Analyze changes in funds’ values in relation to broader market fluctuations
• Achieve a go-to senior technical and subject matter expert within the team who handles 
complex specific fund requirements that can be channeled into a team learning and 
development loop
• Assist in the execution of new business on-boarding tasks in conjunction with Account 
Manager
• Liaise with clients and or auditors in respect of fund specific queries
• Perform procedures to ensure funds are in compliance with legal and regulatory 
requirements
• Compute income distributions and reportable yields
• Assist with the preparation of financial statements and audits as requested
• Provide assistance to team members in execution of daily operational activities
• Train, coach and mentor employees on the team to build team capabilities
• Assist in the development and implementation of departmental procedures
• Strictly adhere to established departmental fund accounting processing procedures, 
controls and best practice documentation
• Meet client, investor and regulatory reporting deliverables and deadlines
Qualifications
About You:
• You have 2 years+ experience within Fund Accounting or Audit of Investment Funds.
• Degree qualified in finance/accounting/business
• Qualified or partly qualified ACCA/ACA/CFA desirable
• Good communication skills and the ability to work in a team
• Fluency in written and spoken English is essential
• Able to work in a team and work under pressure

Other Information About the Role:
• Company: Citco Fund Services (Cayman Islands) Limited
• Location: 89 Nexus Way, Camana Bay, Grand Cayman KY1-1205, Cayman Islands
• Working Hours: 40 hours per week
• Benefits: Health Insurance and Pension (as per Labour Act), Life Insurance, PTO, 
Education and Study Assistance and Support
• Salary range: We offer a competitive compensation package in the range of US$76,000 
to US$104,000 per annum, and excellent prospects for future growth within the Citco 
Group of Companies.
• Closing Date for Applications: Friday, 4 September 2026
• If you fit the above criteria, please send an email with your updated resume to HRGroup-
CAY@citco.com. Only shortlisted candidates will be contacted.

Your well-being is of paramount importance to us, and central to our success. We provide 
a range of benefits, training and education support, and flexible working arrangements 
to help you achieve success in your career while balancing personal needs. Ask us 
about specific benefits in your location.
We embrace diversity, prioritizing the hiring of people from diverse backgrounds. Our 
inclusive culture is a source of pride and strength, fostering innovation and mutual 
respect.
Citco welcomes and encourages applications from people with disabilities. 
Accommodation is available upon request for candidates taking part in all aspects of 
the selection.
Citco is an Equal Opportunity Employer. It is our policy to make all employment and 
personnel decisions without discriminating based on race, color, creed, religion, sex, 
physical disability, mental disability, age, marital status, sexual orientation, citizenship 
status, national or ethnic origin, and any other protected status.
NOTE: This job description is not intended to be all-inclusive. Employees may perform 
other related duties to meet the ongoing needs of the organization.

JOB DESCRIPTION

JOB TITLE		  Manager (Fund Accounting) 
GRADE			   Manager Level
DIVISION		  Institutional Client Services
DEPARTMENT		  Fund Services
LOCATION		  Cayman
% CHARGEABLE TIME	 80%
REPORTING TO		  Senior Manager 
DATE REVIEWED	 August 2026			   REVIEWED BY

ROLE OVERVIEW

PURPOSE OF JOB

To provide full mutual fund administration services in accordance with the 
Administrative Services Agreement, with each fund, for a portfolio of mutual funds. 
Oversee a team and assist, in the areas of client relations, and internal and external 
reporting.

MAIN RESPONSIBILITIES AND DUTIES
• To be responsible for the management and monitoring of service delivery by a fund 
accounting services team.
• Review Net Asset Value calculations (“NAV”) prepared by team members
• Prepare and perform timely and accurate NAV calculations
• Perform timely and accurate fund accounting utilizing the InvestOne fund accounting 
system.
• Review General Ledgers for accuracy and agreement to NAV’s.
• Review NAVs for general performance in line with relevant market indices.
• Ensure timely distribution of NAVs to Investment Advisors/Managers and pricing 
sources.
• Prepare and maintain any spreadsheets which are necessary to fulfil the NAV 
calculation and/or review process and financial statements.
• Review of certain funds assigned to you with respect to subscription/redemptions/
transfers of participating shares
• Assist with other Administrative functions
• Check accuracy of payments for expenses and fees and if an authorized signatory, 
co- sign such instructions.
• Ensure that fee payments are processed on a timely manner.
• Ensure that all fund documentation has been appropriately filed
• Ensure that the fund operates in accordance with its Offering Memorandum (in 
particular with reference to any investment restrictions) and Articles and Memorandum 
of Association.
• For those funds assigned or as otherwise requested, assist in the preparation of the 
audit file including completion of draft financial statements.
• Provide assistance to auditors to ensure that audit assignments are completed in a 
timely manner, training of team members in the audit process as appropriate
• Management and training of team members, conducting appraisals and performance 
management reviews.
• Check, delegate and monitor the work of team members and ensure team’s 
adherence to their contractual obligations.
• Preparation and review of reports for management meetings
• Assist with certain statutory functions
• Ensure that all changes to the operations of the fund are properly minuted.
• Provide general support
• Provide timely responses in relation to all queries from:

	 • Custodians and bankers
	 • Sponsor/Investment Manager
	 • Shareholders
	 • Auditors
	 • Regulatory authorities
	 • Lawyers
	 • Other employees of the Group

• Awareness and adherence to contractual and statutory obligations under the Group’s 
policies, procedures and guidelines, including the Group’s core values and expected 
behaviours, acting as a guide in this respect to more junior members of the team
• Deputize in the absence of more senior team members when required.
• Develop self and maintain knowledge in relevant field at all times
• Adhere to CPD requirements in accordance with qualification level and in-house 
procedures
• Ensure the spirit of JTC is engendered and shared within the Group
• Any other duties as deemed necessary by the Board

OUR COMMITMENT TO INCLUSION & WELLBEING
JTC is committed to fostering a healthy, inclusive organisation where all individuals 
feel welcome and feel able to participate in the workplace fully. We value different 
perspectives, backgrounds and lived experiences. This includes supporting employee 
wellbeing so that people feel equipped to thrive.

ADDITIONAL DETAILS 
Salary range is US$130k to US$135k per annum depending on qualifications, 
knowledge and experience working 37.5 hours per week. Benefits as deemed by law. 
Working Hours: Monday to Friday 8:30 am to 5 pm
Interested applicants may send in their cv’s to: Charlotte.Hearn@jtcgroup.com
Job Post ID: U5B2D4
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Digicel Cayman Limited is seeking Caymanians or Permanent Residency applicants 
for a full-time role, Regional Head of Sales. 

The Regional Head of Sales will lead, develop and motivate the Digicel Business 
sales & deliver new revenue streams via building an ICT business for Digicel Cayman 
and support the Digicel Business teams across the Atlantic region in Cayman, BVI 
and TCI. To achieve growth and revenue objectives as an integral part of the overall 
Digicel Cayman and the wider Atlantic Region. The successful candidate will report 
directly to the Regional Head of Digicel Business

The above markets may be changed from time to time based on Group-wide strategic 
changes to portfolios.
Main Duties and Responsibilities:
• Formulates, implements, and delivers strategic sales plans that align with the short 
and long-term objectives of the company. 
• Lead the strategy defi nition and new product development process of the business 
in GSM and ICT. 
• Deep experience in maintaining relationships in the boardroom of client companies 
essential. 
• Ability to articulate complex commercial propositions to CXO level customer 
representatives. 
• Provide and communicate weekly, monthly and quarterly updates, revisions and 
modifi cations to the plan. Defi nes and manages the monthly, quarterly and Annual 
Sales Objectives for all of the sales personnel and establishes compensation plans 
(along with HR) for all sales personnel including salary structures, commission, 
bonus and incentive plans. 
• Build technical plans for customer presentations and proposals. 
• Work with international carriers to propose MPLS network development. 
• Meet or exceed Sales Objectives for the business unit. 
• Execute the annual sales plan by coaching, guiding and motivating the associated 
sales teams; serve as a resource for the development of individual action plans 
• Provides Career Development based on an assessment of individual skills and 
aspirations. 
• Leads the sales team in the development of new business opportunities. 
• Provides senior level sales expertise where necessary, including negotiations and 
closing on large or complex accounts. 
• Design, plan and maintain Operational Expense Budgets and Inventory Control 
Plans to allow the business to operate lean and efficiently. 
• Ensures that processes and systems exist and are maintained to provide timely and 
accurate reporting of Sales progress and results.
• Flexibility and openness to perform additional and different duties as the business 
demands.
The responsibilities outlined above are illustrative and not exhaustive and may evolve 
in line with the strategic priorities, regulatory landscape and operational requirements 
of the business.

Qualifications & Experience
• Degree level qualifi cation in directly related area and minimum 10 years directly 
related working experience in telecoms business sales environments, of which 
minimum 5 years in senior management roles, or
• 10 years directly related working experience in telecoms business sales 
environments, of which minimum 5 years in senior management roles 
Functional Skills
• Must be Familiar with Telecommunications networking and computing technologies 
• Profi cient in the sales of Mobile Internet, Broadband and fi xed Internet products and 
service plans. 
• Ability in assessing skill levels within a sales team and providing appropriate 
coaching and career development; Strong motivator in assembling and developing 
sales teams. 
• Proven sales experience with all sales channels including reseller, distributor and 
end-user.
• Extensive selling skills with a proven track record in Consumer, Enterprise, SMB 
and Government. 
• Computer literate with MS Excel, PowerPoint, Word, Project Management software. 
• Excellent written and verbal English communication and interpersonal skills. 
• Customer focused infl uential and a strong negotiator. 
• Results-oriented and accountable for sales goals and targets with a strong 
commitment to succeed. 
• Highly organized with effective time management skills; Ability to manage multiple 
priorities and deliver under tight deadlines 
• Strategic and mindset with strong business acumen. 
• Excellent stakeholder management across commercial, fi nance, and technology 
functions. 

Workdays: Monday to Friday
• Working Hours: 8:00 a.m. to 5:00 p.m.
• Weekly Hours: 40 - 45
• Salary Range: KYD $90,000.00 – KYD $110,000.00 per annum depending on 
qualifi cations, knowledge and experience

All benefi ts will be provided in accordance with Cayman Islands labor law.
Interested applicants must send in their resume and clean Police Clearance to: 
hr.cayman@digicelgroup.com no later than 4 September 2026
Job Post ID. A4K8W2

Lead Holistic and Wellness Educator
KYD$3,400 monthly | Full-time | West Bay | 45 hours per week
WORC Job Ad ID: Q8D8Q8
Description
We are seeking an experienced Yoga, Pilates and Wellness Instructor to deliver sessions while 
supporting our holistic wellness services.
Key Responsibilities
• Lead safe, engaging yoga and Pilates classes
• Provide pre- and post-natal instruction with appropriate modifi cations
• Deliver therapeutic yoga, body alignment and functional movement sessions
• Facilitate meditation and sound healing experiences
• Provide nutritional coaching
• Maintain a professional, welcoming environment and uphold Yoga Alliance standards
• Provide virtual assistant services to small businesses
Required Qualifications
• Yoga Alliance Certifi ed Instructor (RYT 200 minimum)
• Certifi ed Pilates Instructor (NCPT)
• Certifi ed Nutritional Coach (CPD, CMA, IPHM or equivalent)
• Experience in Ashtanga, Hatha, Vinyasa, Yin and Therapeutic Yoga
• Pre- and Post-Natal Yoga certifi cation (80 hours)
• Training in meditation, sound healing, body alignment and functional movement
• Strong knowledge of anatomy, injury prevention and class modifi cations
• Experience with clients of varying abilities
• Excellent organizational, communication and cross-cultural skills
Requirements
Experience: 9–10 years
Education: Certifi cate/Diploma
Documents required before an offer:
• Application Form
• Health & Physical
• Police Clearance
• Valid Driver’s Licence
Applicants must meet qualifi cations. Preference will be given to Caymanian, RERC and PR 
applicants.
Please apply to winnie.schleifer@gmail.com.

Promotions Coordinator
Responsibilities:
Coordinate promotions stimulating performance. Assist in development and 
implementation process for sales promotions. Develop support materials like brochures, 
fl yers, scripts, videos and fi eld communication and AI content. Perform as company 
representative for charitable events. Support developing promotional ideas and 
coordinate photography. incorporate promotion elements in presentations to customers. 
Formulate promotional packages to clients. Develop relations with clients and legal to 
execute related activities.
Requirements:
Bachelor’s Degree in BA with a major in Marketing, 10 years experience, advanced 
knowledge of Microsoft Office, Publisher, Adobe Suite, Dreamweaver, CILEX certifi cate, 
AI content creation, Social Media Management, advanced communication skills, must 
have own vehicle, must be able to work long hours and holidays.
Salary CI $8-$13 (100% commission). Benefi ts as required by Cayman Islands 
Government.
Deadline September 14th, 2026
Submit CV, cover letter and professional references to info@colletmediacayman.com

  

Information Systems Project Coordinator
Delphi Ltd., a provider of outsourced information systems management services, is seeking an 
Information Systems Project Coordinator to join our team supporting a diverse client base with  
high quality IT management and consulting services.
Role Overview
This is a hands on technical role providing outsourced IT management, systems administration, 
and infrastructure support both remotely and onsite. The successful candidate will deliver high 
quality technical support, project coordination, and consulting across clients environments.
Key Responsibilities
Provide Level 1–3 technical support for client systems, both remotely and onsite
Install, confi gure, maintain, and troubleshoot Windows Server, Active Directory, Microsoft 
Exchange Server, Microsoft 365, SQL Server, and VMware
Confi gure and support network infrastructure, including Cisco fi rewalls and switches
Perform hardware/software installation, upgrades, testing, and preventive maintenance
Support backup solutions, disaster recovery planning, systems availability, and network security
Assist with database administration and infrastructure improvements
Document work completed and maintain accurate technical records
Provide consulting in infrastructure, network security, backup management, and disaster recovery
Required Qualifications & Experience
Bachelor’s degree in computer science, Information Technology, or related fi eld with a minimum 
of 5 years relevant industry experience, OR 10+ years of equivalent hands on IT experience in 
outsourced or Managed services environments
Minimum 10 years’ experience providing outsourced IT management and support
Strong working knowledge of Windows Server, Active Directory, Microsoft Exchange Server, SQL 
Server, VMware, and Microsoft 365
Experience confi guring and supporting Fortinet fi rewalls.
CompTIA Security+ certifi cation required.
Excellent customer service skills, professional manner, and strong work ethic.
Valid driver’s license and reliable vehicle
Compensation & Benefi ts
Salary range: CI$45,000 – CI$65,000 per year, commensurate with qualifi cations and experience. 
Benefi ts include a 40-hour work week, statutory contributory health insurance and pension.
Application Details
Closing date: 4 Sept. 2026 
Please email your résumé to: jobs@delphi.com.ky

Issue No 1225  |  Friday, August 14, 2026  |  Caymanian Times40 Classi�ie�s



Cleaner – Full-Time
Location: Seven Mile Beach
Salary: KYD$9–$10 per hour

C. Brilliance Janitorial Services seeks an experienced 
Cleaner to maintain commercial and residential 
properties. Duties include dusting, sweeping, mopping, 
vacuuming, cleaning bathrooms and kitchens, 
restocking supplies, washing cleaning materials, 
removing garbage, performing minor maintenance 
tasks, and conducting monthly deep cleaning and 
disinfection. Applicants must have at least 5 years of 
cleaning experience and a primary school education 
or equivalent combination of skills and experience. 
Caymanians and Status Holders are encouraged to 
apply. Applications close on August 31 2026. Email 
resumes to indecorconstruction@gmail.com.

Professional Janitorial & Maintenance
Job title: Maintenance/ Person Worker - V8Q4Q2

Job description
Ability to bend and lift 50-75lbs.  Able to carry water 
and cleaning products and along with maintainace 
items and tools to complete work. Have a valid driver’s 
license, not afraid of height, able to climb ladder. Have 
a respectful personality. Pay attention to details with 
regards to the work and take pride in work. Ability to 
work late at short notice and ability to work odd times 
during the day.
Salary CI$8.75 per hour
45 hour work week
TO APPLY. PLEASE SEND YOUR RESUME
TO: 
professional.janitorialm@gmail.com
OR MAIL TO:
P.O. Box 32126 KY1 1208 Grand Cayman
CAYMAN ISLANDS

Work ID: T6T8T8

VIP Mobile Auto Detailing
Seeks Car Cleaner
5 years Exp
Valid Drivers Licence
Clean Police Record
Salary 1,517 per month
Health Insurance and Pension
Please call 925-6490 or 
everton.o.parker@gmail.com
Only Caymanians or Status holders need apply

Duties include:
clean and detail vehicles
Clean and amour all interior
clean engine
shampoo seats
Headlight polishing (Clearing)
polish and wax exterior
operate and maintain pressure washer and generator
operate and maintain car wash vehicle
service and maintenance on pressure washer and 
generator

ROCK GORGEOUS HAIR POSITION: 
JUNIOR COSMETOLOGIST 
WORC ID: C4X5T2
JOB DESCRIPTION:
Candidates must have 5 years experience, mature 
and a good team player. Candidates must be 
knowledgeable in hair services, assisting, hair 
treatment and hair extensions preparation. Work 
hours: 40 hours per week Salary: $400 weekly 
including standard benefits. Please email resume and 
diploma/certificate to: 
info@rockgorgeoushair.com

Position: Carpenter Helper
Job ID: Q2N3G3
New Horizon Construction & Maintenance are seeking 
a reliable Full-Time Carpenter Helper. Duties include 
assisting skilled carpenters, preparing materials, 
measuring and cutting wood, operating basic tools, 
cleaning work areas, and assisting with assembly, 
installation, and repairs. Must be dependable, 
physically fit, detail-oriented, and able to follow safety 
protocols. Experience required | Base Salary: CI 
$8.75/hour | Benefits: Health & Pension | George 
Town | Submit CV to 
clientrecruit.ky@gmail.com

JOIN OUR DYNAMIC TEAM!
A Referral Service For Land & Watersports Tours in the Cayman Islands is looking 

for you!

We are seeking:
SALES REPRESENTATIVE/DISPATCHER

All candidates should be able to provide a clean Police Record, have a good command of 
the English Language and can deliver Quality Customer Service.

Responsibilities:
• Be able to communicate effectively with Clients, Drivers and other members of Staff to 
ensure a smooth operation
• Organize Drivers/Buses & Clients for Tours 
• Lead Clients in an orderly manner to the Tour Bus for their designated Tour
• Communicate effectively via Radio
• Communicate with Drivers to monitor tour time
• Be able to work under pressure
• Be able to work in Outdoors/Humid Weather conditions
• Assist Clients with general information

Requirements:
• 5 years experience as a Sales Representative/Dispatcher
• Strong communication/negotiation skills
• Bilingual but not mandatory
• Ability to work independently and as part of a team
• Customer Service trained

Salary: CI $10.00 per hour

What we offer: Competitive salary, collaborative and dynamic work environment, 
opportunities for growth, health coverage and pension.

If you think that this opportunity is for you, please apply via the WORC Portal (Job 
ID: B3N5J8) or email at: discountexcursions@gmail.com

WORC Job Vacancy

WORC Job ID: H2Y4N3

Job Title: Carpenter Helper

Employer: New Cayman Construction

Location: George Town, Grand Cayman

Employment Type: Full Time

Work Schedule: 45 hours per week

Job Description
Assists carpenters with the preparation, construction, installation, and repair of 

wooden structures and fixtures. Duties include measuring and marking materials, 

cutting and assembling wood, preparing work areas, handling tools and materials, 

assisting with formwork and general carpentry tasks, and maintaining a clean and 

safe work environment. Performs other duties as directed by the carpenter or site 

supervisor.

Qualifications & Experience
• No previous experience required.

• Basic measuring skills.

• Knowledge of hand tools.

• Basic awareness of power tools.

• High school-level education.

Salary
• Minimum: $10.00 per hour / $450.00 per week

• Maximum: $12.00 per hour / $540.00 per week

• Work Week: 45 hours

Documents Required
• Police Clearance

• Health and Physical Examination

How to Apply
Interested applicants should email the required information to

admin@newcaymanconstruction.com

Caymanian Applicants Encouraged
We strongly encourage qualified Caymanians to apply for thisposition. We are 

committed to supporting local employmentopportunities and welcome applications 

from motivated individualswho are ready to contribute to our team.

Application Closing Date
October 30th, 2026
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Parsons Air Conditioning-Refrigeration & Appliances
HVAC Scheduler 
Employment Type: Full-Time 
Salary: CI$40,000.00 per year 
WORC Job Portal: S5U6C3
Key Responsibilities: 
• Coordinate, schedule, and optimize daily routes for service and installation 
technicians. 
• Monitor job progress, technician availability, and job durations to adjust schedules 
in real-time. 
• Communicate with technicians throughout the day to support efficient operations. 
• Ensure all scheduled jobs have necessary parts, documentation, and customer 
details. 
• Maintain and update job status in the scheduling software (we use FieldEdge). 
• Answer inbound calls and respond to customer inquiries promptly and professionally. 
• Convert incoming service or quote requests into booked appointments. 
• Follow up on open estimates and unsold leads to support the sales team. 
• Upsell service agreements and maintenance plans during scheduling calls. 
• Track lead sources and appointment conversions in CRM or scheduling software. 
• Prepare and send follow-up emails, proposals, or promotional offers as needed. 
• Maintain accurate records of customer interactions, service notes, and job updates. 
• Assist with technician timesheets and job completion documentation. 
• Support warranty registration and follow-up processes. 
• Provide administrative assistance to the sales and operations teams as needed. 
• Strong knowledge of HVAC service types, terminology, and customer needs 
• Familiarity with scheduling and dispatching software (we use FieldEdge) 
• Ability to manage a dynamic workload and resolve scheduling confl icts 
• Profi ciency in Microsoft Office and CRM tools 
Requirements: 
• High school diploma or GED 
• 4+ years experience in a customer service, scheduling, or inside sales role 
• Experience in HVAC, plumbing, or similar home services industry preferred 
• Familiarity with HVAC systems and terminology 
• Knowledge of FieldEdge, QuickBooks, or other industry-specifi c software 
• Primarily office-based with frequent phone and computer use 
• May occasionally require light lifting of fi les or product literature (up to 15 lbs) 

Interested applicants should submit their resume and supporting documents to:
• Apply via WORC Job Portal
• Email: info@parsonsac.com

Partner

The Partner supports and participates generally in the continued growth of the 
fi rm’s Corporate, Finance, Funds and Regulatory team. Provides legal advice on 
a wide range of corporate, funds, regulatory, and FinTech/digital assets matters to 
commercial clients (both institutional and private).This person takes an active role 
in business development and marketing the department and fi rm to existing and 
potential new clients. They have responsibility for leadership and management of the 
Cayman Islands Corporate, Finance, Funds and Regulatory team.

Key responsibilities:
Advise clients competently and confi dently on the technical aspects of a wide range 
of Corporate, Finance, Funds and Regulatory matters; Be assertive and creative 
when developing or fi nding solutions to problems and methods of working; Guide 
clients on strategy relating to the particular matter they are advising on, meeting 
client needs or reacting quickly to changing requirements; Prepare case analyses 
and supporting documentation with cost estimates; Effectively negotiate with clients 
about fees; Effectively monitor WIP and amounts billed against cost estimates and 
agreed budget and billing arrangements; Participate in the fi rm’s internal and external 
training programmes; Contribute to the development of Know How and precedents 
when drafting complex documents; Build and maintain relationships with clients, to 
help retain and attract more clients and work into the business.

Requirements:
Applicants must be qualifi ed Lawyers, admitted to practice in the Cayman Islands. 
They will have: At least 12 years’ post qualifi cation experience with no less than 5 
years’ PQE being obtained in the Cayman Islands;. Partner-level experience gained 
in an offshore law fi rm; and expertise in funds, regulatory, and FinTech/digital assets 
law.
Salary will be in the range of USD $275,000 to $375,000 per annum, dependent on 
experience and qualifi cations, plus statutory benefi ts as required by law. Required 
working hours for this position are 173.3 per month. 
Interested and qualifi ed persons for this role should apply by email to 
recruitment@collascrill.com
WORC electronic Jobs Portal ID# W3K8D2
Application deadline – 4th September 2026

Barcam (Cayman) Ltd. T/A Barcam Esso Gas Station: Open every day from 

5:00am to 11:00pm.  Invite applications for the following full-time positions. Preference 

will be given to Caymanians and Resident Holder applicants. 

We are hiring the following positions:

• Customer Service Attendant  • Pump Attendant

KYD$8.75 - $10 Per Hour    KYD$8.75 - $10 Per Hour 

• Cashier    • Kitchen Helper

KYD $8.75 - $10 Per Hour    KYD$8.75 - $10 Per Hour 

Qualifications for All Positions: 

Candidates must have 1-2 years of experience relevant to their role. High School or 

Equivalent. Clean Police Clearance certifi cate.  The role requires fl exibility to work 

various shifts, including working weekends and public holidays.

Benefi ts as deemed by law. 

Send your resume and request for job details to office@barcam.ky

ITC International Ltd.
Is in need of:
Floor Tiler

Description of Job:
• Employee will be performing tiling work assigned
• Employee will be asked to do other manual labor as needed
Qualifi cations:
• Must have at least fi ve (5) years of job related experience
• Must have necessary trade tools and own transportation
• A very high level of skill and workmanship is absolutely imperative

Salary to commensurate with qualifi cations and experience between CI$8.00-17.00 
per hour

Benefi ts are in accordance with the Cayman Islands Health
Insurance, Pension Laws and Vacation.

Interested Caymanians and Permanent Residents should apply by September 2, 
2026

Please send resumes to
Human Recourses

International Tile Co.
PO Box 11807

Grand Cayman KY1-1009
Cayman Islands

hr@itctile.net
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MINI ADS PUBLISHED IN THURSDAY EDITION ONLY
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Notice is hereby given that Paul Pearson and Randall Pinder has submitted a Coastal 
Works Application to the Ministry of Health, Environment and Sustainability for the 
construction of dock with cabana on Block 40A Parcel 129, 850 Rum Point Drive, 
North Side, Grand Cayman.
Any person having cause to make comment on this Coastal Works Application should 
do so in writing to the Chief Officer, Ministry of Health, Environment and Sustainability, 
Government Administration Building, George Town, Grand Cayman, by emailing 
coastal.works@gov.ky, to be received within 21 days of publication of this notice.

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 

of a ‘Change of Use’ application from Commercial/Retail to Bakery @ Crown 

Square Eastern Ave Cayman Islands Ltd on Block 14CF  and Parcel 226 (Unit B4)

has been submitted to the Central Planning Authority (CPA) or Development Control 

Board (DCB).

The application can be inspected on the Department’s website https://www.planning.

ky/planning-notices/, or at the Department of Planning, located at the Government 

Administration Building, 133 Elgin Avenue, George Town, Grand Cayman or at the 

District Administration Building, Stake Bay, Cayman Brac. If you wish to object to or 

support the application, you should do so in writing, stating your precise grounds, 

within 21 CALENDAR DAYS of the fi nal advertisement of this notice. Please note: 

only owners of full legal capacity who for the time being reside within a radius of one 

thousand feet of the boundaries of the land to which the application relates, or who own 

land (including a strata lot) within a radius of one thousand feet of the boundaries but 

reside elsewhere in the Islands, may object to an application for planning permission. 

Your comments should be addressed to the Director of Planning, P.O. Box 113, Grand 

Cayman KY1-9000, Cayman Islands, or via e-mail to planning.dept@gov.ky. Please 

include your return address (typically a PO Box number).

CAYMANIAN PARTICIPATION SOUGHT IN LOCAL BUSINESS VENTURE

Caymanian participation is sought in the ownership and operation of a local company 

which has an investment in a commercial property in the Cayman Islands, including 

the management and leasing of that property. The company will only manage and 

lease its own property. The initial capital investment required is in the region of 

CI$5,200,000.

Expressions of interest in this project at any level are invited from Caymanian 

individuals or entities on or before the 28 August 2026. Interested parties should 

provide evidence of fi nancial ability to participate in a business of this nature 

supported by a letter from a fi nancial institution within the Cayman Islands.

Any Caymanian interested in making a fi nancial investment in this project should 

apply to P O Box 10190 Grand Cayman, KY1-1002, Cayman Islands to the attention 

of Dinner Martin Attorneys LLP t/a Dentons.

A copy of any Caymanian interest must also be sent to the Trade and Business 

Licensing Secretariat, c/o the Department of Commerce and Investment, Suite 126 

Elgin Avenue, Government Administration Building, Grand Cayman, KY1-9000.

In the absence of any Caymanian parties interested and able to participate an 

application will be made to the Department of Commerce and Investment/Trade and 

Business Licensing Board for the appropriate licenses.

Carpenters
A private Landlord with a portfolio of residential rental homes and 
properties in the Cayman Islands is seeking to immediately hire 
experienced and dedicated tradespeople to form a core maintenance 
and renovation team. We are looking for skilled Carpenters to handle 

all aspects of property maintenance, repairs, and renovations for our properties.
Key Responsibilities
• Perform a wide range of rough and fi nish carpentry tasks, including framing, roofi ng, 
trim work, door and window installation, cabinet installation, deck construction/repair, 
and general building maintenance.
• Read and interpret blueprints, drawings, and sketches to determine specifi cations and 
calculate requirements.
• Maintain and repair wooden structures and fi xtures across all properties.
• Conduct routine inspections of properties to identify necessary maintenance and 
repairs.
• Troubleshoot and fi x urgent issues (e.g., leaks, damage) promptly and efficiently.
• Manage and maintain tools and equipment in good working order.
• Ensure all work is completed to a high standard, on time, and safely, adhering to all 
local building codes and regulations.
• Work collaboratively with the landlord and other team members.
Qualifications and Experience
• High school diploma or equivalent
• Proven experience (minimum 5 years) in the advertised trade, preferably in residential 
or commercial maintenance/construction.
• Relevant trade certifi cation or equivalent vocational training is highly desirable.
• A valid Cayman Islands driver’s license and reliable transportation are essential.
• Strong knowledge of building codes and safety regulations applicable in the Cayman 
Islands.
• Ability to read and accurately interpret technical drawings and plans.
• Excellent problem-solving skills and attention to detail.
• Ability to work independently, manage time effectively, and prioritize tasks.
• Physical fi tness and the ability to lift heavy materials and work in various weather 
conditions common to the tropics (heat, humidity, rain).
• Must be reliable, punctual, professional, and possess a strong work ethic.
• Excellent communication skills (written and verbal English).
• Ability to work independently and collaboratively within a team.
Benefits
The salary will be in the range of CI$8.75 – CI$12.00 per hour and includes the standard 
benefi ts as prescribed by the Cayman Islands Labour Act.
How to Apply
Please submit your resume, long with cover letter detailing the relevant experience to 
HR@abmgcm.com

Mason
A private Landlord with a portfolio of residential rental homes and 
properties in the Cayman Islands is seeking to immediately hire 
experienced and dedicated tradespeople to form a core maintenance 
and renovation team. We are looking for skilled Mason to handle all 

aspects of property maintenance, repairs, and renovations for our properties.
Key Responsibilities
• Construct, erect, install, and repair structures and fi xtures of stone, brick, block, and 
concrete.
• Mix mortar and concrete and spread using a trowel.
• Perform plastering, stucco, tile setting, and grouting work as required for repairs and 
renovations.
• Cut and shape materials to specifi ed size using hand and power tools.
• Conduct routine inspections of properties to identify necessary maintenance and 
repairs.
• Troubleshoot and fi x urgent issues (e.g., leaks, damage) promptly and efficiently.
• Manage and maintain tools and equipment in good working order.
• Ensure all work is completed to a high standard, on time, and safely, adhering to all 
local building codes and regulations.
• Work collaboratively with the landlord and other team members.
Qualifications and Experience
• High school diploma or equivalent
• Proven experience (minimum 5 years) in the advertised trade, preferably in residential 
or commercial maintenance/construction.
• Relevant trade certifi cation or equivalent vocational training is highly desirable.
• A valid Cayman Islands driver’s license and reliable transportation are essential.
• Strong knowledge of building codes and safety regulations applicable in the Cayman 
Islands.
• Ability to read and accurately interpret technical drawings and plans.
• Excellent problem-solving skills and attention to detail.
• Ability to work independently, manage time effectively, and prioritize tasks.
• Physical fi tness and the ability to lift heavy materials and work in various weather 
conditions common to the tropics (heat, humidity, rain).
• Must be reliable, punctual, professional, and possess a strong work ethic.
• Excellent communication skills (written and verbal English).
• Ability to work independently and collaboratively within a team.
Benefits
The salary will be in the range of CI$8.75 – CI$12.00 per hour and includes the standard 
benefi ts as prescribed by the Cayman Islands Labour Act.
How to Apply
Please submit your resume, long with cover letter detailing the relevant experience to 
HR@abmgcm.com

N O T I C E S

Position: Mason Helper

Job ID: Y3W2N7

Aquatic Pool Ltd. are seeking a reliable Full-Time Mason Helper. Duties include 

assisting with masonry work, preparing materials, mixing materials, carrying supplies, 

supporting skilled masons, and maintaining a clean and safe work environment. Must be 

dependable, punctual, physically fi t, and able to work independently. 5 – 6 years’ or more 

experience | Base Salary: CI $8.75/hour |

Benefi ts: Health & Pension | George Town | Submit your CV to

clientrecruit.ky@gmail.com
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Wealth Management and Private Client Services

If the recent updates to the Cayman Islands’ Immigration
framework have left you uncertain about your rights,
obligations, or next steps, HSM’s immigration team can
guide you on:

Job mobility impacts for Work Permit holders
Updated pathways to Permanent Residence and
Caymanian Status
Changes affecting employers and workforce compliance
New recruitment and advertsiing obligations
Revised application and administrative fees

From strategic guidance to application preperations and
submissions as well as appeals, our team provides
comprehensive support.

CONTACT:

Are you confused by the changes
to Cayman’s immigration law?

Alastair David
Partner

+1 345 815 7354
adavid@hsmoffice.com
www.hsmoffice.com

Arerer you confufuf sed by the changes
to Cayaya man’s immigrarar tion lawawa ?

CONTACT:

Alastair David
PaPaP rtner

+1 345 815 7354
adavid@hsmofffff ice.com
wwwww wwww .hsmoffice.coom
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