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Forecasting A Nation

Celebrating 41 Years of Service with
Director General John Tibbetts
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Caribbean music producer and arranger,

. Eddie Prynze Duberry-Allen, has sounded
: an urgent wake-up call to artistes, promot-
ers, organisations, and governments in the
: Caribbean about the revenue (business
: and national economic) potential of the
region’s music sector.

In a scholarly commentary titled ‘Cul-
ture is Currency’, he argues that many Car-
ibbean artistes and their respective coun-
tries are ‘shortchanging’ themselves.

As a producer, Prynze speaks from a po-
sition of knowledge and authority. His im-
pressive and extensive client list includes

SEE CULTURE IS CURRENCY, Page 6
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GOVERNMENT

National Weather Service
Director Retires After 41 Years

CONTINUED FROM Page 1

After more than four decades of public
service, Director General John Tibbetts
will retire from the Cayman Islands Na-
tional Weather Service at the end of this
month, bringing to a close a career of more
than 41-years dedicated to strengthening
the Cayman Islands’ weather services and
national preparedness.

Having joined the former Department of
Civil Aviation in 1985 - now the Civil Avia-
tion Authority of the Cayman Islands - as a
Weather Observer in the Aviation Weath-
er Office, Mr Tibbetts has played a central
role in transforming a small aviation-fo-
cused operation into today’s National
Weather Service, overseeing its growth in
capability, technology and service to the
Cayman Islands.

Throughout his career, Mr Tibbetts
served in several operational and lead-
ership roles, beginning as a Weather Ob-
server before progressing to Operational
Weather Forecaster and Chief Meteorolo-
gist, and ultimately being appointed Direc-
tor General in 2014 following the retire-
ment of longtime Director Fred Sambula.

Cabinet Secretary Samuel Rose said Mr
Tibbetts’ career reflected the very best of
the Cayman Islands Civil Service. “Director
General John Tibbetts’ 41 years of public
service bear testament to his unwavering
commitment to the people of the Cayman
Islands and to the highest standards of
the Civil Service. Throughout his career,
he has demonstrated exceptional profes-
sionalism, passion, and leadership, help-
ing to build a National Weather Service
that plays a vital role in safeguarding our
Islands. He successfully developed a team
that is recognised and respected through-
out the Caribbean. His contribution to
meteorological services both locally and
regionally will have a lasting impact, and I
wish him every success in his retirement.”

During his tenure as Director General,
Mr Tibbetts oversaw a period of signif-
icant growth and modernisation for the
National Weather Service. This included
the expansion of forecasting capability,
observation systems, technology, staffing
and regional collaboration, while sup-
porting the organisation’s transition from
an aviation-focused weather office into a
modern National Weather Service serving
the wider needs of the Cayman Islands.

His leadership also helped strengthen
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Forecasting A Nation

the Service’s role in supporting national
preparedness and emergency response,
including through some of the Cayman
Islands’ most significant weather events,
such as Hurricanes Gilbert, Mitch and Ivan.
During this time, the National Weather
Service continued to expand its forecast-
ing capabilities, observation systems and
public warning services in collaboration
with local, regional and international part-
ners.

“John’s leadership has helped shape
not only the National Weather Service,
but also the people within it,” said Chief
Meteorologist Kerry Powery. “He has al-
ways been passionate about developing
the next generation of meteorologists and
ensuring the Service continued to evolve
to meet the needs of the Cayman Islands.
His vision, guidance and unwavering com-
mitment have laid a strong foundation for
the future, and we are proud to continue
building on the legacy he leaves behind.”

Reflecting on his career, Mr Tibbetts
said it had been a privilege to serve the
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Cayman Islands and witness the contin-
ued development of the National Weather
Service.

“It has been an incredible privilege to
serve the Cayman Islands for the past 41
years and to be part of the remarkable
journey of the National Weather Service,”
Mr Tibbetts said. “I have been fortunate
to work alongside dedicated colleagues,
regional and international partners, and
to play a part in the transformation of the
Service from a small aviation weather of-
fice into the organisation it is today. As I
prepare for retirement, I do so with im-
mense pride in what we have achieved to-
gether and every confidence that the Ser-
vice will continue to grow, innovate and
serve the people of the Cayman Islands for
many years to come.”

As he retires, the National Weather Ser-
vice continues to build upon the founda-
tions established throughout Mr Tibbetts’
career, including ongoing investment in
technology, expanded staffing, progress
towards continuous 24-hour weather ob-
servation and forecasting, and the com-
pletion of its new headquarters later this
year.

Premier the Honourable André Ebanks
thanked Mr Tibbetts for his decades of
public service and his lasting contribution
to the Cayman Islands.

“John Tibbetts’ contribution to the
Cayman Islands extends far beyond the
National Weather Service,” said Premier
Hon André Ebanks. “For more than four
decades, he has helped strengthen our na-
tional resilience, modernise our weather
services and ensure generations of Cay-
manians have benefited from accurate,
timely and trusted weather information.
On behalf of the Government and people
of the Cayman Islands, I thank him for his
outstanding public service and wish him
every happiness and fulfilment in his well-
earned retirement.”

The Cayman Islands Government ex-
tends its sincere appreciation to Mr Tib-
betts for his 41 years of dedicated service
and wishes him every success and hap-
piness in his retirement. Chief Meteorol-
ogist Kerry Powery will assume the role
of Director General Designate ahead of
his appointment as Director General on 1
September 2026.
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US AND
CARIBBEAN
STATES BOLSTER
SECURITY
ARRANGEMENTS

The United States is bolstering its secu-
rity arrangements in the Caribbean region
with a series of agreements with several
selected countries.

To date, agreements have been signed
with Guyana, Trinidad and Tobago, and
most recently Jamaica.

Ajoint statement between the US Trump
administration and the Jamaican govern-
ment of Prime Minister Andrew Holness
describes the August 20th agreement as a
Status of Forces Agreement (SOFA).

It said the agreement builds on the al-
ready strong bilateral security partnership
acknowledged and discussed by United
States Secretary of War Pete Hegseth and
the Jamaican Deputy Prime Minister and
Minister of National Security Dr Horace
Chang during their bilateral meeting in the
margins of the Americas Counter Cartels
Coalition Forum in Panama on August 12th.

Status of Forces Agreements(SOFA) are
described as international instruments
that establish and formalise the terms
under which members of one country’s
armed forces may be temporarily present
in another country for mutually agreed
activities, including training exercises and
joint operations. Jamaica joins more than
120 partner nations that have similar
agreements with the United States.

“Jamaica and the United States have en-
joyed decades of close security coopera-
tion.” Since the establishment of the Jamaica
Defence Force (JDF), members of the United
States Armed Forces and |DF have partici-
pated in joint training exercises, profession-
al exchanges, humanitarian and disaster
response activities, and other forms of secu-
rity cooperation,” the statement said.

“This SOFA agreement is a message to
the criminal organisations in the region
that the United States Armed Forces and
JDF are committed to deepening and ex-
panding their cooperation, including in
their efforts to fight criminal organisa-
tions and narco-terrorists who traffic
guns, drugs, and people.”

Earlier in August, the government of
Guyana under President Irfaan Ali inked
a Memorandum of Understanding(MOU)
with the US, upgrading their existing
Memorandum of Security Cooperation.

“The MoU strengthens and deepens
the long-standing partnership, building
on earlier cooperation in countering nar-
cotics and wider security collaboration,”
a release from the Office of the Guyanese
President explained.

In a separate statement on security and
related issues between the two countries,
President Ali said: “Our discussions fo-
cused on strengthening the Guyana-US
partnership and advancing our shared in-
terests in prosperity, security and regional
stability...I also reaffirmed Guyana’s com-
mitment to working closely with the Unit-
ed States to combat drug trafficking and
transnational organised crime, strengthen
security cooperation, and uphold respect
for territorial sovereignty.”

Last December 2025, Trinidad and To-
bago’s Ministry of Foreign and CARICOM
Affairs reported that it had ‘reaffirmed’
its commitment to sustained cooperation
with the United States in advancing re-
gional safety, security, and stability.

“Through this partnership, Trinidad and
Tobago has benefited from joint military
training exercises, enhanced surveillance
capabilities, including the installation of
an effective radar system, and collabora-
tive efforts that have contributed to the
interdiction of millions of dollars’ worth of
illegal narcotics.”

These agreements fall broadly under
the Trump administration’s Shield of the
Americas (SOTA) operation, a multina-
tional military and political coalition es-
tablished by the US President in March
this year.

Participating countries in the region at
varying levels of involvement are the Ba-
hamas, Belize, the Dominican Republic,
Guyana, Jamaica, and Trinidad and Toba-
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LOCAL NEWS

Chamber Lunch & Learn Encourages Open
Conversation on Menopause and Women's Wellbeing

GRAND CAYMAN, Cayman Islands -
The Cayman Islands Chamber of Com-
merce welcomed members and guests to
a thought-provoking Lunch & Learn ses-
sion, "Let's Talk About Menopause,” on 12
August 2026 at the Chamber Conference
Room.

Presented by Dr. Martinez in associa-
tion with the British Menopause Society,
the session explored the physical, emo-
tional, and professional impacts of per-
imenopause and menopause, providing
attendees with practical, evidence-based
information on symptom management,
treatment options, and overall wellbeing.

Dr. Martinez emphasized the impor-
tance of raising awareness about hormo-
nal changes and their effects on wom-
en's work lives, family responsibilities,
and quality of life. "Women don't have
to struggle with menopause symptoms.
There is help available," said Dr. Martin-
ez. "Treatment must be individualized, so
it's important to talk to a doctor who is
knowledgeable about menopause and the
options available."

The session highlighted a range of effec-
tive approaches to symptom management,
including lifestyle changes such as regular
exercise and healthy nutrition, mind-body
therapies, cognitive behavioural thera-
py (CBT), and emerging treatment op-
tions. Attendees also learned about new
FDA-approved non-hormonal medica-
tions, including Fezolinetant, as well as the
benefits of combining different treatment
strategies to achieve the best outcomes.

Key messages from the discussion in-
cluded the importance of personalized
care, the effectiveness of non-hormonal
treatment options for many women, and
the value of working closely with health-
care professionals to develop an approach
tailored to individual needs.

The Chamber thanks Dr. Martinez for
leading an informative and engaging dis-
cussion on a topic that affects women in
the workplace, at home, and throughout
the wider community.

By fostering greater understanding and
awareness, the session encouraged open
dialogue and reinforced the importance of

supporting women'’s health and wellbeing
at every stage of life.
For more information about upcoming

Chamber events and professional devel-
opment opportunities, visit www.cayman-
chamber.Kky.
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CIG Names Financial Services as
Theme for National Heroes Day

National Recognition Awards Committee Begins Planning

The Cayman Islands’ financial services
industry will take centre stage at the 2027
National Heroes Day ceremony, after Cab-
inet confirmed “Financial Services” as the
event’s theme. The National Recognition
Awards Committee has now convened to
begin planning for the ceremony, which
will be held on Monday, 25 January to rec-
ognise individuals and organisations that
have contributed to the development and
growth of the Islands financial services in-
dustry.

Speaking on the significance of the event,
Minister for Youth, Sports, Culture and
Heritage Honourable Isaac Rankine said,
“National Heroes Day exists to remind us
that nation-building is the work of many
hands, across all three of our islands. This
year’s focus on financial services broad-
ens that story, recognising individuals and
organisations whose steady contribution
over the years has strengthened our econ-
omy and global reputation. I look forward
to seeing the nominations come in and to

celebrating, as a country, the people be-
hind this remarkable achievement.”
Premier and Minister for Financial Ser-
vices and Commerce, Honourable André
Ebanks reflected on the choice of financial
services as this year’s theme, “Financial
services has been the single most trans-
formative force in our nation’s modern
development, not by accident, but through
the vision, discipline and hard work of in-
dividuals and organisations across Grand
Cayman, Cayman Brac and Little Cayman.

» Members of the 2027 National Recognition Awards Committee.

This year’s National Recognition Awards
give us the opportunity, as a country, to
formally acknowledge those who built this
industry into a pillar of our national econ-
omy and cemented the Cayman Islands’
standing as a leading international finan-
cial centre. Their contribution has shaped
opportunity for every Caymanian, and it is
only right that we honour that legacy on
National Heroes Day.”

The Committee brings together indi-
viduals from government, districts and
the private sector to support the planning
and delivery of the awards. Government
members include committee chairperson
and chief officer in the Ministry of Youth,
Sports, Culture and Heritage, Teresa Ech-
enique, along with representatives from
the Protocol Office, Department of Com-
munications and the Cayman Islands Na-
tional Archives.

District representatives include Carl
Brown, Lynne Whittaker, Carmilee Pear-
son, Dan Scott, George McCarthy and
Jonathan Tibbetts. The Committee also
includes representatives from key finan-
cial services entities: Dr. Dax Basdeo, Chief
Officer for Ministry of Financial Services
and Commerce; Cindy Scotland, Managing
Director of the Cayman Islands Monetary
Authority; Danielle Hennings, Director of
Cayman Finance; and Billy Pennington,
President of the Cayman Islands Bankers
Association.

In the coming days, the Ministry of
Youth, Sports, Culture and Heritage will
provide information to the public on the
awards, including how members of the
public can submit nominations.
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Employment reforms happening
but some problems are entrenched

What may be the most clear-eyed as-
sessment to date of Cayman’s job market
and the performance of the amended em-
ployment and immigration laws has come
from Hon. Minister for Caymanian Em-
ployment, Michael Myles.

While reporting an uptick in job appli-
cations by Caymanians and more clarity
in the process, Min. Myles has also said
that the new system has revealed how
the previous structure was systematically
abused. According to him, that was to the
extent where many Caymanian applicants
were denied opportunities, and even Cay-
manian employees were being frustrated
to the point of quitting.

In an interview on Radio Cayman with
Orrett ‘OC’ Connor, the Caymanian Em-
ployment Minister pledged to double
down on his drive to make the system
even more transparent and beneficial to
Caymanians by prioritising them in the
jobs market.

According to Min. Myles, some recruit-
ers, HR (human resources) departments,
and even some industry sectors are being
blatantly discriminatory, mainly against
Caymanians but also against foreign work-
ers.

“My team has pushed extremely hard to
ensure that we live our mantra of ‘Cayma-
nians first’ he stated while announcing a
third Hello to Hire initiative as a pathway
to get more Caymanians into jobs and ca-
reers.

GAMING THE SYSTEM

Outlining what his Ministry for Cayma-
nian Employment and the Workforce Op-
portunities & Residency Cayman(WORK)
department have encountered while
streamlining the employment and immi-
gration system, Mr Myles described sit-
uations of ‘shady employers gaming the
system’. He urged Caymanian applicants
to submit their applications via the WORC
portal in addition to applying to the em-
ployers. This, he explained, is to ensure
that the government has a record of their
application.

“Please apply for the job on the WORC
portal,” he urged. “Those resumes stay
with that particular job. Another thing is
that it’s the only way for us to track. “So
if you get very overly ambitious and apply
for the job just on the employer’s website,
we have no clue that you applied, and the
employer can say, ‘Well, I didn’t receive
that resume””

He also said that employers have a legal
obligation to advise WORC of applications
they have received outside the WORC por-
tal. “They are obligated under law to ad-
vise of any applications that they received
from a Caymanian outside the portal
However, Mr Myles said some of whom he
described as “shady employees” have not
been making that disclosure.

“A lot of shady hiring professionals will
not be honest about things like that. In
my nine or 10 years of doing employment
services and certainly professional devel-
opment, | have dealt with a lot of this. So
the safest thing is to apply for the job on
the WORC portal because it's important
that we see that you have an interest in
that job.”

» Hon Michael Myles on Radio Cayman

DISCRIMINATION

The Minister for Caymanian Employ-
ment also lamented examples of a recur-
ring pattern of Caymanians being discrim-
inated against, both in applying for jobs
and within the workplace.

“There are Caymanians who submit job
applications on the WORC portal, but no
Caymanians are hired or interviewed. In
some cases, these Caymanians may not
make the shortlists designed by the em-
ployers. So we’ve seen it. And let me say
here, and I've said it to our team at WORC.
There’s no such thing as work permit re-
newal. The law states that if a Caymani-
an is qualified for that job, that employer
must hire that Caymanian.”

Elaborating on the issue, Min. Myles
spoke of Caymanian job applicants being
overlooked for positions in favour of work
permit holders, and said that is a form of
discrimination.

“What I...our boards..and the depart-
ment battle with it is discrimination against
Caymanians. It’s folks coming into the coun-
try as an expat. They simply see opportunity,
and they say, “Well, I don’t want this person
to work with me. I prefer my friend in Eu-
rope to work with me’. So therefore, what
they do is frustrate us. And most Caymani-
ans aren’t going to sit down there and be
talked down to. So we leave our jobs.”

On that point, Mr Myles appealed to
Caymanians already in work not to get
frustrated and quit, saying there are other
avenues available.

“We cannot walk off of jobs. We cannot
be frustrated,” he urged. “We have too
many people that are our people walking
off jobs and giving these people the right
to then hire who they want, and then they
can go back to immigration and say, ‘Well,
you know, we had a Caymanian that aban-
doned the job””

He cited mainly the financial services
and hotel sectors, saying that’s where such
practices prevail among some employers
and recruiters.

“There are two industries that primari-
ly I have seen lots of discrimination, from
the lack of advancement for Caymanians
to not allowing Caymanians to get through
the door: financial services and the hotel
sector” According to Min. Myles, this has
been observed across a range of job roles
and even affects non-Caymanians.

“It's not just about Caymanians. I've had
expats call me. I've had people from all
over the world that are here working and

are being abused right, left, and center. I
cannot get them to make a formal com-
plaint to the HR department because of
fear of retaliation...Whether it’s in Nepal
or the Philippines or Jamaica or wherever,
they are petrified of making that call. But
they needed to air it with someone, and
someone gave them my number, and I will
listen. But I cannot be the complainant.”

REFORMS

According to Minister for Caymanian
Employment Myles, there has been a long-
standing practice of people trying to game
the system, which he said had become a
political pinball over the years. However,
he affirmed that he is committed to re-
forming the system with the policies he
has put in place.

“They are trying to game the system...
Unfortunately, we've allowed it across
governments for decades. And the chick-
ens have come home to roost with us that
our people are being brutalised.” He also
said there is a wider cost to society and
the government if such practices are al-
lowed to continue.

“When you deny the Caymanian an op-
portunity, that Caymanian needs to eat;
they need to be housed. We are all argu-
ing about the cost of living. Where do you
think that money is going to come from to
protect those people? It's going to come
from those same employers because the
cost of living is going to go up. Why? We
have to now send them to the Department
of Financial Assistance(DFA) to qualify for
that...Well, taxes go up because we need to
pay for that. Somebody has to pay for it,
right?”
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CUC s 2026 Scholarship Recipients -
Sheala Reid and Ricardo Cooper

In keeping with the Company’s commit-
ment to scholastic excellence, two young
Caymanians have received financial assis-
tance from Caribbean Utilities Company,
Ltd. (CUC) to assist them with furthering
their education. Sheala Reid and Ricardo
Cooper will pursue university level stud-
ies at institutions in the United Kingdom
and online.

An intern with CUC’s Corporate Compli-
ance Department since 2023, Sheala Reid
will be continuing her pursuit of a Bache-
lor’s degree in Law with Politics (LLB) at
the Essex Law School, University of Essex
in the United Kingdom. Sheala began her
studies in October 2024 and will be grad-
uating in June 2027.

A 2022 John Gray High School graduate,
Sheala completed an International Bac-
calaureate (IB) Diploma from the United
World College (UWC) Atlantic in Wales in
May 2023. An avid and experienced debat-
er, Sheala received a fourth place award in
the 2016 Conyers Annual Debate Compe-
tition, a third place award in the 2019 Co-
nyers Annual Debate Competition and was

» CUC’s 2026 Scholarship Recipients Sheala Reid and Ricardo Cooper.

a semi-finalist in the 2021 International
Debate Tournament Ljutomer, the oldest
international World Schools debate tour-
nament in Europe.

A CUC employee since 2019, Ricardo
Cooper will be pursuing an online Bach-
elor’s degree in Combined STEM through

The Open University based in the United
Kingdom. Established by the Royal Charter
and globally recognised, The Open Univer-
sity has pioneered distance learning for
over 50 years, delivering exceptional teach-
ing and outstanding support to students
across the United Kingdom and the world.

A 2007 Wesleyan Christian Academy
graduate, Ricardo joined the Company’s
Electrical Maintenance Department in
2019 as an Instrumentation & Controls
Systems (ICS) Apprentice 1. In April 2023,
Ricardo was promoted to his current posi-
tion of ICS Apprentice 2.

In 2009, Ricardo completed a Certifi-
cate Programme in Electro-Technology
from the University College of the Cayman
Islands, a BTEC Level 3 Engineering Diplo-
ma from the College of North East London
in the United Kingdom in 2015 and a Cer-
tificate of Higher Education in Electrical
and Electronic Engineering from the Uni-
versity of West London also in the United
Kingdom.

CUC established its scholarship pro-
gramme in 1989 and since then has
awarded full and partial scholarships to
over 80 candidates in the fields of me-
chanical and electrical engineering, infor-
mation technology, systems operations,
environmental management, sustainable
energy, occupational safety and health and
financial services.

Birch Tree Hill Road to Become
One-Way Northbound

The Ministry of Planning, Lands, Agri-
culture, Housing & Infrastructure (PLAHI),
in partnership with the National Roads
Authority (NRA), advises the public that a
section of Birch Tree Hill Road in West Bay
will be converted from a two-way road to
a one-way northbound road.

The new traffic arrangement will apply

between Reverend Blackman Road and
Stadium Drive and will take effect by Tues-
day, 1 September 2026. A schematic show-
ing the affected section of the roadway is
attached for reference.

The conversion is intended to:

* Improve roadway capacity and traffic
flow;

W F

¢ Reduce potential conflicts between
motorists and pedestrians;

* Enhance overall road safety; and

¢ Support smoother and more efficient
movement through the area.

As road users become familiar with the
new arrangement, motorists travelling
through the area are reminded to:

e Exercise caution and remain alert;

» Observe all posted road signs;

» Adhere to the posted speed limits; and

e Follow the new one-way northbound
traffic configuration.

MPLAHI and the NRA thank the public
for their patience and cooperation during
the transition.

Change from two-way traffic to one-way traffic

- Going Northbound on Birch Tree Hill
E Between Reverend Blackman Rd and Stadlum Drive

_— M.,.
.*
”!‘.



COMMUNITY

Caymanian Times | Wednesday, August 26, 2026 | Issue No 1229

Rotary Sunset Shines a Light on
Three Quiet Community Champions

By Christopher Tobutt

There was an easy warmth inside Bon-
fire Restaurant on Wednesday 12 August
as the Rotary Club of the Cayman Islands
Sunset gathered for one of its most heart-
felt traditions — recognising the people
who quietly strengthen the club’s work
behind the scenes. The Friends of Rota-
ry Welcome & Recognition Evening isn’t
a grand ceremony or a formal gala. It's a
simple pause in the club’s regular meet-
ing to honour three individuals whose
steady support has made a real difference
in the community.

This year, Rotary Sunset celebrated
Aneisha Walters, Suzette Forbes, and
Greggon Gordon — three people who
have stepped forward time and again to
lend their hands, their time, and their
enthusiasm to Rotary projects across the
Cayman Islands. They are not Rotarians
(at least not yet), but they embody the
spirit of service that Rotary values so
deeply.

Club President Marie Martin led the
recognitions with her trademark sincer-
ity, speaking of the trio not as occasion-
al helpers but as partners in service.
“Our Friends of Rotary remind us that
service is most powerful when shared,”
she said. “Aneisha, Suzette, and Greggon
have stood beside us in meaningful ways,
strengthening our projects and uplifting
our impact in the community. Their will-
ingness to give of themselves reflects the
very heart of Rotary.”

Each honouree brings something
unique to the table. Walters has become
a familiar face at community events, al-
ways ready to pitch in wherever needed.
Forbes is known for her reliability and

upbeat spirit, often stepping forward
before anyone asks. Gordon lends both
creativity and commitment, contributing
to projects that require thoughtful hands
and a steady presence. Together, they
represent the kind of quiet leadership
that keeps community work moving.

The Friends of Rotary programme
is designed for exactly these individu-
als — people who share Rotary’s ideals
and enjoy being part of service projects,
social gatherings, and the camaraderie
that naturally forms around shared pur-
pose. Friends participate in activities,
build relationships with Rotarians, and
often discover that they enjoy the rhythm
of service enough to consider member-
ship down the road. But whether they
join or simply continue supporting the
club in their own way, their involvement
strengthens the community.

Wednesday’s recognitions were sim-
ple, sincere, and full of genuine appreci-
ation. There were smiles, warm applause,
and that familiar Rotary sense of fellow-
ship — the feeling that everyone in the
room is pulling in the same direction. No
elaborate staging, no formal speeches.
Just a club taking a moment to say thank
you to three people who have quietly be-
come part of its heartbeat.

Rotary Sunset expressed its heartfelt
appreciation to Walters, Forbes, and Gor-
don for their dedication and partnership,
noting that the club looks forward to con-
tinuing its work with them as new pro-
jects unfold across the Cayman Islands.

Those interested in learning more
about Rotary Sunset or exploring ways to
get involved can reach the club at rotar-
ysunsetky@gmail.com or visit its social
media page

» Greg Gordon, Marie Martin, Aneisha Walters and Suzette Forbes
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P President Marie Martin presents Suzette Forbes with the Friends of Rotary Pin
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UCCI

UCCI Pandemix Steelband Represents
Cayman Islands on International
Stage at Pan Alive 2026

The University College of the Cayman
Islands (UCCI) is celebrating the achieve-
ments of the UCCI Pandemix Steelband
following its participation in Pan Alive
2026 in Toronto, Canada, where students
showcased Caymanian talent and culture
as part of one of North America’s premier
celebrations of steelpan music.

Held as part of Toronto’s annual Carib-
bean Carnival, Pan Alive brings together
steel orchestras, musicians and audiences
in a vibrant celebration of Caribbean mu-
sic, heritage and artistic excellence. For
UCCI Pandemix, the experience provided
an opportunity to build on the students’
musical development in the Cayman Is-
lands while performing within a major in-
ternational cultural event.

Members of UCCI Pandemix joined To-
ronto’s Afropan Steelband, performing
together as the Afropan Youth Steelband
and delivering the opening performance
of the Pan Alive competition. Performing
alongside accomplished musicians, the
students strengthened their musician-
ship, discipline, teamwork and confidence
while proudly showcasing the talent and
cultural pride of the Cayman Islands be-
yond its shores.

The experience held particular signif-
icance for UCCI, as the majority of the
participating musicians were Dual Enroll-

ment students. Their involvement demon-
strated the value of educational opportu-
nities that complement academic study
with practical experiences, allowing young
people to develop their talents, broaden
their perspectives and gain meaningful
exposure beyond the classroom.

“I am extremely proud of our steelpan
players, the majority of whom were Dual
Enrollment students. This intensive ex-
periential learning opportunity not only
exposed them to high-level musicianship,
but also fostered discipline and meaning-
ful cultural exchange. Throughout this ex-
perience, our students served as outstand-
ing cultural ambassadors for the Cayman
Islands,” said Glen Inanga, Assistant Pro-
fessor of Humanities and Social Sciences
at UCCL

The experience also gave students an
opportunity to proudly share Caymanian
culture while learning and performing
alongside musicians from across the wid-
er Caribbean community. The exchange
exposed them to new perspectives and ap-
proaches to steelpan, while providing an
opportunity to grow as young musicians.

Speaking with CTV News Toronto, UCCI
student Khaila Clarke reflected on the ex-
perience and the challenge of adapting to
a new performance environment.

“I feel it pushes us to be better, to learn

GATES
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faster and adapt quicker to new environ-
ments and new situations. But it's been
fun, we'’re settling in well, and we're play-
ing well,” said Clarke.

The journey began on 23 July 2026,
when members of UCCI Pandemix depart-
ed Grand Cayman to join the wider contin-
gent in Toronto. Students, faculty, family
members and supporters gathered at the
airport for the band’s send-off, alongside
representatives from the Ministry of Ed-
ucation and Training, whose sponsorship
and support helped make the opportunity
possible.

Addressing the students before their
departure, Jerome McCoy, Acting Chief
Officer in the Ministry of Education and
Training, encouraged the band to “carry
the pride and passion of the Cayman Is-
lands with them, show Caymankind, and
bring back the gold.”

That message of national pride re-
mained at the heart of the experience
as the students took their music and the
spirit of the Cayman Islands with them to
Toronto.

Following the group’s participation in
Pan Alive, the Honourable Rolston Anglin,
JP, MP, Minister for Finance and Economic
Development and Minister for Education
and Training, reflected on the significance
of providing young Caymanians with op-

portunities to develop their talents, expe-
rience learning beyond the classroom and
represent their country internationally.

“We are proud of these young Caymani-
ans. The UCCI Pandemix Steelband gives
them a chance to grow their talents and
represent Cayman with pride. That is ex-
actly the kind of initiative this Ministry
wants to support,” said Minister Anglin.

The students’ participation was guided
by Earl La Pierre, Director and Arrang-
er of the UCCI Pandemix Steelband and
Founder and Arranger of Afropan Steel-
band. His longstanding contribution to
steelpan music and mentorship of young
musicians has played an important role
in developing the students’ abilities while
strengthening connections between Cay-
man’s emerging performers and the wider
Caribbean steelpan community.

President and Chief Executive Officer
Nanalie Cover also extended her congrat-
ulations to the UCCI Pandemix Steelband,
commending the students for represent-
ing UCCI and the Cayman Islands with
distinction on the international stage. She
noted that their achievement reflects UC-
CI's commitment to creating learning op-
portunities that extend beyond the class-
room, allowing students to develop their

SEE UCCI PANDEMIX, Page 9
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UCCI Pandemix

CONTINUED FROM Page 8

talents, broaden their perspectives and
celebrate their cultural identity.

The significance of the experience was
also reflected in the response from fami-
lies. One parent shared, “I feel very proud
of you, Mr. La Pierre and the entire UCCI
team for taking such good care of our chil-

dren and for exposing them to this won-
derful cultural exchange.”

The University extends its sincere ap-
preciation to the Ministry of Education
and Training for its sponsorship and con-
tinued investment in opportunities that
support the development of Caymanian
students. UCCI also recognises Mr. La
Pierre, Mr. Inanga, Afropan Steelband, par-
ents, families and supporters whose col-
lective efforts helped make the experience

possible.

UCCI Pandemix’s participation in Pan
Alive reflects the University’s broader
commitment to an educational experience
that combines academic excellence with
opportunities for personal growth, cultur-
al engagement and real-world learning.
By providing students with opportunities
to develop and showcase their talents
beyond the classroom, UCCI continues to
prepare confident, well-rounded learners

10 STEELP
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who are equipped to contribute to their
communities and the continued develop-
ment of the Cayman Islands.

For the students of UCCI Pandemix, Pan
Alive 2026 represented more than a per-
formance. It was an opportunity to carry
Caymanian talent and culture beyond the
Islands, learn alongside accomplished mu-
sicians and return home with experiences
that will continue to shape their educa-
tional and personal journeys.

“CULTURE IS CURRENCY” - CARIBBEAN
MUSIC PRODUCER STRIKES A KEY NOTE

CONTINUED FROM Page 1

many of the region’s top soca and zouk
stars.

In the comprehensive document, he ad-
dresses issues under the headings of: The
Creative Wealth of a People, Education
and Cultural Infrastructure, Creative Busi-
ness Training, Cultural Incubators, Muse-
ums and Archives, Recording Studios and
Government Grants.

“The Caribbean therefore needs strong-
er systems for creative business training.
Educational institutions, governments,
and private organizations should develop
programs focused specifically on the eco-
nomics of culture,” he urges.

Montserrat-born Prynze who runs
Paran Soundz Global, says artistes must
learn how to manage intellectual property,
build sustainable brands, negotiate con-
tracts, market digital content, and access
international markets.

“Professionalizing the creative sector
does not weaken authenticity. It strength-
ens sustainability.”

He also makes the point that if the Car-
ibbean wishes to build sustainable crea-
tive economies, then education and cul-
tural infrastructure must become central
parts of national development strategies.

“The Caribbean continues to spend
millions importing entertainment while

local creatives struggle to secure fund-
ing, exposure, and institutional support.

b | - __"'_. e —
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International acts are often prioritized
over regional talent for festivals and
public events, while local artists are ex-
pected to perform for “exposure” rather
than fair compensation. This imbalance
not only weakens local industries but
also reinforces the dangerous belief that
foreign value is somehow superior to
our own.”

At the same time, Priynze says, region-
al collaboration between Caribbean cre-
atives remains underdeveloped. Islands
with shared histories and similar strug-
gles too often operate in isolation rather
than partnership.

“Instead of building sustainable creative
networks across the region, we compete
for limited opportunities while global in-
dustries profit from the very culture we
underinvest in ourselves.”
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Scheduled Roadworks and Traffic Restrictions
st-West Agricola Connector Road

@ at Hirst Road
~." Closed

The Ministry of Planning, Lands, Agri-
culture, Housing & Infrastructure (PLAHI),
in partnership with the National Roads
Authority (NRA), advises the public that
construction work will officially resume
on the new East-West Agricola Connec-
tor Road on Monday, 24 August 2026. The
work is expected to continue for approxi-
mately 12 weeks.

To support the safe and efficient com-
pletion of the works, the following traffic
restrictions will remain in effect through-
out the construction period:

¢ The road will be closed to all east-
bound traffic.

* Westbound access for motorists trav-
elling from Bodden Town, East End and
North Side will be available on weekdays

on the Ea

A pakid

B A und Traffic 1

only, from 6:00 a.m. to 9:00 a.m.

¢ Motorists should expect delays and
allow additional travel time, particularly
during peak hours.

The area will remain an active construc-
tion zone. Motorists are urged to exercise
caution, observe the posted speed limit of
25 mph, and remain alert for construction
personnel, large trucks and heavy equip-
ment operating along the route.

Once completed, the East-West Agricola
Connector Road will improve connectivity
and support the long-term development
of the Eastern Districts.

MPLAHI and the NRA thank the public
for their patience and cooperation as work
progresses on this important infrastruc-
ture project.

PHONES ¢ ACCESSORIES ¢ REPAIRS
BAYTOWN PLAZA, WEST BAY ROAD

Westbound Traffic from Shamrock Road
open between 6am to 9am
Weekdays only

Workforce Opportunities

Policy

Temporary Work Permit applications are currently not
required to be advertised.

@ vorcio ]
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Premier Advances Insurance Regulatory
Engagement with US Stakeholders

Grand Cayman, 20 August 2026 - Pre-
mier and Minister for Financial Services
and Commerce, the Hon. André M. Ebanks
MP, reinforced the Cayman Islands’ com-
mitment to strong insurance supervision
and international regulatory cooperation
during recent engagements with insur-
ance and reinsurance stakeholders in the
United States.

At the National Association of Insurance
Commissioners (NAIC) 2026 Summer
National Meeting in Columbus, Ohio last
week, the Premier led a Cayman Islands
delegation that met with state regulators
and other international stakeholders.
The meetings covered developments in
the insurance and reinsurance sectors,
cross-border regulatory cooperation and
the Cayman Islands’ recently submitted
application for Qualified Jurisdiction Sta-
tus (QJS).

The QJS designation recognises juris-
dictions whose reinsurance supervisory
frameworks meet the NAIC’'s standards.
It would enable eligible Cayman Islands
reinsurers to operate in the US market un-
der reduced collateral requirements, sub-
ject to applicable regulatory conditions.

Cayman'’s decision to pursue the desig-
nation reflects the continued growth of its
commercial reinsurance sector, supported
by the country’s established financial ser-
vices infrastructure, professional exper-
tise and longstanding insurance and com-
mercial ties with the United States. With
much of Cayman’s insurance and reinsur-

ance activity connected to the US market,
effective cross- border oversight and con-
tinued regulatory cooperation remain im-
portant to both jurisdictions.

"At its core, this application is about rein-
forcing confidence and demonstrating that
the Cayman Islands is a country that com-
missioners can rely on," Premier Ebanks
said. "Our discussions allowed us to un-
derscore the Cayman Islands' commitment
to effective supervision and international
regulatory cooperation. We welcomed the
positive engagement and look forward to
continued discussions throughout the pro-
cess, which we understand will take ap-
proximately 16 to 18 months."

The QJS application process is a single
application submitted in phases. The first
phase covers property and casualty insur-
ance, an area in which the Cayman Islands’
regulatory framework is already well es-
tablished. The second phase will cover life
and annuity insurance.

As Cayman’s commercial reinsurance
industry has developed, the Cayman Is-
lands Government and the Cayman Is-
lands Monetary Authority have continued
to advance the regulatory regime and
build the specialist capabilities required
to oversee increasingly complex reinsur-
ance business. Following the submission,
Cayman will maintain its engagement
with the NAIC and relevant US regulators
as the assessment progresses.

“We are focused on ensuring that Cay-
man’s reinsurance industry continues to

» From left, Parliamentary Secretary, Julie Hunter, MP; Ohio Department of Insurance Direc-
tor, Judith French; Premier and Minister for Financial Services and Commerce, the Hon
André M. Ebanks MP during the National Association of Insurance Commissioners 2026
Summer National Meeting in Columbus, Ohio.

develop within a strong and credible reg-
ulatory environment,” Premier Ebanks
said. “A well-regulated reinsurance sector
complements our existing, sterling finan-
cial services strengths, supports economic
growth and, in turn, creates new career
opportunities for young Caymanians. Pur-
suing Qualified Jurisdiction Status will
help Cayman continue to mature in this
area while demonstrating our commit-
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ment to high supervisory standards.”
Accompanying the Premier in Ohio
were Parliamentary Secretary, Julie Hunt-
er MP; the Ministry’s Senior Policy Advi-
sor, Razaak Busari; Cabinet Office Interna-
tional Affairs Analyst, Sean Whewell; and
representatives from the Cayman Islands
Monetary Authority. Members of the Cay-
man International Reinsurance Compa-
nies Association were also in attendance.

» Members of the Cayman International Reinsurance Companies Association joined Premier
and Minister for Financial Services and Commerce, the Hon. André M. Ebanks MP (centre)
and the Ministry’s Senior Policy Advisor, Razaak Busari (far right) at the National Associa-
tion of Insurance Commissioners 2026 Summer National Meeting in Columbus, Ohio.

\v " NAIC
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» From left, Premier and Minister for Financial Services and Commerce, the Hon. André M.
Ebanks MP; National Association of Insurance Commissioners (NAIC) President, Scott
White; and NAIC CEO, Jeffrey Johnston during the NAIC 2026 Summer National Meeting in

Columbus, Ohio.
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INTERNATIONAL SPORTS

Shields drops
weight to regain title

Claressa Shields completed a remarka-
ble journey from heavyweight to middle-
weight in Georgia on Sunday.

Shields stopped Australia’s Kaye Scott
in the sixth round to capture the WBA and
WABC titles.

The five-division world champion and
double Olympic gold medallist dominated
her outclassed opponent from the open-
ing bell at State Farm Arena in Atlanta be-
fore dropping Scott in the sixth and over-
whelming her against the ropes after the
action resumed. With Scott unable to de-
fend herself from another sustained bar-
rage, the 42-year-old champion’s corner
threw in the towel.

The victory improved Shields’s profes-
sional record to 19-0 with four knockouts
while Scott fell to 5-2-1. It also returned
the 31-year-old American to champion-
ship status at 160lb, a division she had
previously ruled as undisputed champion
before moving through light-heavyweight
and into the heavyweight ranks.

Shields, who remains the undisputed
heavyweight champion, had not fought

at middleweight since defeating Marice-
la Cornejo in June 2023. The anticipated
effects of that dramatic weight loss never
materialised against Scott, a decorated
amateur who entered the paid ranks at
39 as she approached the IBA’s upper age
limit, yet remained a significant underdog
in only her eighth professional bout.

“It was a hard camp,” Shields said. “I
always tell myself that everything is easy
work, but it was a really hard camp. I cut
38 pounds. I started 14 weeks ago at 198
and then I got down to 160. It was the
most disciplined I've been since the Olym-
pics, I feel like.”

Shields named fellow Olympic cham-
pion Lauren Price of Britain as her pre-
ferred next opponent at 160lb and said
she hoped the fight could be staged in
December or January. She also raised the
possibility of facing Mikaela Mayer or pur-
suing undisputed status at middleweight
against Canada’s Tammara Thibeault, who
won the IBE, WBO and Ring titles in her
fifth professional fight last weekend in Or-
lando.

P Claressa Shields found it tough to shed the pounds

Greaves brilliance earns
shortlisting for award

Justin Greaves is easily the West indies
most improved player right now which
earned him a place among the three
nominees for the ICC Men'’s Player of the
Month award for July.

The 32-year-old Barbadian is named
with England’s Harry Brook and Bangla-
desh opener Tanzid Hasan after produc-
ing a series of match-defining perfor-
mances for the West Indies across Test
and ODI cricket.

Greaves was named Player-of-the-Se-
ries in West Indies’ 1-0 Test series victo-
ry over Sri Lanka and received the same
distinction following the drawn two-
match Test series against Pakistan.

His nomination comes after a month
in which he amassed 215 Test runs at an
average of 71.66 and claimed eight wick-
ets at an extraordinary average of 10.25.

Across two Tests, Greaves averaged
more than 70 with the bat while conced-
ing just 10.25 runs per wicket with the
ball. He also appeared in two ODIs dur-
ing the month, scoring 32 runs at a strike
rate of 114.28.
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» Justin Greaves had a sensational July
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Mahomes new contract proves
Chiefs investing fully in star QB

Kansas City Chiefs quarterback Pat-
rick Mahomes who signed the NFL’s first
guaranteed $500m contract, is racing to
be fit for the season opener next month.

Mahomes, a three-time Super Bowl
winner, recently extended his contract
by two years through to 2033 in a deal
worth $504.75m. The entire sum will
be guaranteed through contract clauses
and 30-year-old Mahomes can earn up

to $522.25m through incentives - after
signing the initial $477m-guaranteed
deal in 2020.

The extension begins in 2027 and is
worth $64 million a year, making it the
highest yearly average salary in the NFL
and the biggest contract in sports his-
tory. Mahomes is now paid over $170m
more guaranteed money than his clos-
est competitor - the $330m contract of
Buffalo Bills quarter-
back Josh Allen - as
he looks to cement
his legacy and take
his side to a third
Super Bowl victory
in eight seasons as a
starter.

Mahomes boasts a
95-31 career record
and is 17-4 in the
playoffs, while av-
eraging the highest
passing yards in NFL
history at 285.2 per
game and winning
two NFL MVPs along
the way.

The Chiefs,
though, had their
first losing season
with Mahomes at
the helm in 2025, as
the team were 6-8
before Mahomes
suffered an ACL in-
jury in December
and missed the last
three games of the
season - all losses.
The Chiefs open
. their season against
s the Denver Broncos
on September 15

» Patrick Mahomes hopes to be fit for the new season

and Mahomes hopes
to be lining up.
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HOPE FOR TODAY FOUNDATION

5K WALK/RUN
-FOR RECOVERY

HELPING PEOPLE HELP THEMSELVES

Sunday, 27th September 2026

Starting at Seven Mile Public Beach
Walk: 6am / Run: 6:15am

RAFFLE TICKETS: $10

Prizes: Staycation at the Holiday Inn * Staycation at the Westin §i
Dinner for 2 at the Lobster Pot * Plus many other prizes!

Contact: Brent 928-9099 or Chris 326-6783 * www.caymanhopefoundation.com

All proceeds to benefit our halfway house programme
Cayman is home to many individuals struggling with substance abuse,
without hope they will perish.
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CaymanianTimesClassifieds

MLJC HOLDINGS LTD., Grand Cayman, is seeking three (3) full-time Line Cooks
and one (1) full-time Bartender.

Line Cook — Responsibilities include preparing and cooking menu items to recipe
and quality standards, completing mise en place, operating kitchen equipment,
maintaining cleanliness, following food safety regulations, assisting with inventory
and stock rotation, and supporting the kitchen team. Applicants must be Certified
Cooks with 5—6 years of experience in a high-volume kitchen, excellent knife and
organizational skills, and knowledge of Mexican cuisine. Salary: CI$415-CI$640 per
week, plus gratuities. JOB ID: Y7H8N7.

Bartender — Responsibilities include preparing cocktails, taking beverage orders,
serving guests, maintaining a clean bar, operating a POS system (ALOHA preferred),
and providing excellent customer service. Applicants must have 5-6 years of
bartending experience in a busy restaurant or bar, familiarity with tequila brands,
and strong communication skills. Salary: C1$6.56—CI$12.00 per hour, plus gratuities.
JOB ID: U7W7U5.

Applicants must be available to work evenings, weekends, public holidays, and late-
night shifts. Benefits include health insurance, pension, and two weeks’ paid vacation.
Qualified Caymanians are encouraged to apply. Send CVs to casa43 @casa43.ky by
August 26, 2026.

REAL ESTATE AGENT - FULL TIME

Maison Properties Ltd | Keller Williams | Seven Mile Beach

WORC Job Portal ID: T7J6J8

Maison Properties Ltd (Keller Williams) seeks a motivated Full-Time Real Estate Agent
to support our full-time Caymanian Agent/Company Founder with listings, showings,
negotiations, and client communications throughout the transaction process.
Requirements: 1-2 years experience preferred; some college/university education;
strong organisational, negotiation, and communication skills; computer literate (MS
Office and online tools); CIREBA agent certification required (or obtainable). Financial
documentation confirming independent source of income required, as this role is not a
primary income source.

Salary: KYD $ 8.75/hour, paid monthly, plus commission.

Benefits: Health insurance, pension plan, commission structure, marketing tools,
training and mentorship, flexible scheduling.

Hours: 40 hours/week; flexibility required for weekend open houses and off-hours
showings.

Interested applicants who are Caymanian, holders of a Residency and Employment
Rights Certificate, or otherwise legally and ordinarily resident in the Islands are
encouraged to apply.

Apply with CV to: hello@kellerwilliams.ky

Application deadline: 24 August 2026

BARBER

WORC Job Portal ID: X3N3Y8

Classic Innovation Salon & Barber is seeking an experienced and skilled Barber to join our
team.

Location of Employment: Grand Cayman

Employment Type: Full-Time

Hours: 40 hours per week

Salary: CI$8.75 per hour, plus statutory benefits in accordance with the Cayman Islands
Labour and Pension Act.

Duties Include:

* Welcoming clients to the salon and consulting with them regarding their desired hairstyles
and grooming needs.

* Cutting, trimming, and styling hair according to clients’ preferences.

* Shaving, trimming, shaping, and grooming beards and mustaches.

¢ Washing, conditioning, and treating clients’ hair and scalp.

* Providing face, scalp, and neck massages.

* Recommending appropriate hair care and grooming products.

¢ Maintaining a clean, safe, and professional work environment.

* Ensuring all barbering tools, equipment, and workstations are cleaned and sanitized after
each use.

* Adhering to all health, safety, and hygiene standards.

* Performing any other salon-related duties as required.

Requirements:

* Minimum of 5 years’ professional experience as a Barber.

¢ High School Diploma or equivalent.

* Certification, Diploma, or formal training in Barbering, Hairdressing, or a related field.
* Demonstrated proficiency in men’s hair cutting, shaving, beard grooming, and modern
barbering techniques.

* Knowledge of proper sanitation, sterilization, and infection control procedures.
 Excellent customer service and communication skills.

* Ability to work efficiently in a fast-paced environment.

* Professional appearance and strong interpersonal skills.

* Ability to work flexible hours, including weekends and public holidays as required.

To apply, email your resume to cicinvestigations @ gmail.com
Applications close on: 27 August 2026
Suitably qualified Caymanians are encouraged to apply.

POLAR BEAR AIR CONDITIONING
Invites applications for the following position:

AIR CONDITIONING INSTALLER/DUCT FABRICATOR
WORC JOB POST ID: D8A2C2

Key Responsibilities/Duties:

* Wire & commission inverter 25 SEER Systems

* Fabricate & install Sheet Metal & Duct Board Systems
¢ Install A-C systems, flex ducts, grilles, t/stats etc.

* Perform Air Balancing

* Perform Air Quality Control

* Perform Preventative Maintenance

* Vacuum A-C systems

* Solder copper tubing

* Wire high & low voltage components

* Supervise A-C Apprentices

* Provide complete evaluations and written reports such as: List of Deficiencies &
Recommendations, Estimates & Proposals etc.

Minimum Qualifications & Requirements:

* Certification in Air Conditioning

* A minimum of 7 years of experience and extensive knowledge in fabrication & installation of
both types of duct systems, installation of A-C equipment & components

» Satisfactory score on pre-employment testing

* Ability to read blueprints

* Computer literate — experience in Google Suite preferred

* Excellent Customer Service Skills

* Provide Employment References

* Valid Driver’s Licence

* Police Clearance

* Candidates must be willing to work flexible hrs. - including weekends & Public Holidays when
required

Salary commensurate with qualifications & experience
Range CI$15 - $25 per hr + Incentive Bonuses, uniforms, company vehicle & statutory
benefits.

Qualified Caymanians, Status & RERC Holders

submit applications with a detailed resume to:
Email: info@polarbear.ky

P.O. Box 31198

Grand Cayman KY1-1205

WORC JOB ID: VBE2T6

Creative Tech Ltd is seeking a skilled and motivated Electronics Technician to join our team.
Key Responsibilities

* Install, test, troubleshoot, repair, and maintain electronic equipment and systems.

* Diagnose faults using appropriate testing equipment and recommend effective solutions.

* Read and interpret technical drawings, wiring diagrams, and service manuals.

* Configure and commission electronic systems in accordance with manufacturer specifications.
* Complete service reports and maintain accurate maintenance records.

* Provide technical support and training to customers when required.

* Ensure compliance with company policies and workplace health and safety standards.
Required Qualifications

¢ High School Diploma, and Technical Certificate in Electronics, Electrical Engineering
Technology, or a related field.

* Minimum of 5 years’ experience in electronics installation, maintenance, and repair

« Valid driver’s licence.

» Strong communication, customer service, and organizational skills.

* Ability to work weekend and overtime with little or no notice.

Base salary $33,800 to $37,400 + sick and vacation pay + health & pension. 40 hr work
week.
Email resume to hr @creativetechltd.com.

- ) A & D MOBILE AUTO SPA SERVICES

5 MOBILE CAR WASH DETAILER

Employment: Full-Time Location: Grand Cayman, Cayman lIslands
WORC Portal Job ID: E7V5A6 Pay: KYD $8.75/hour + applicable
benefits Hours: 45 Hours Per Week

Responsibilities

* Wash, detail, buff, polish, and wax vehicle interiors and exteriors.

* Clean engine bays, upholstery, carpets, and other vehicle surfaces.
* Provide professional customer service.

* Maintain detailing equipment and company vehicle.
Requirements

* Valid full Cayman Islands driver’s license.

* High school diploma or equivalent.

* 3—4 years’ relevant experience preferred; training provided.

* Honest, reliable, physically capable, and able to follow instructions.
* Ability to work outdoors and in regular sun exposure.

Required Documents

* Police clearance.

¢ Drug test.

* Valid driver’s license.

To Apply

Call 345 939-5132 or email Alicethompsonmobile345 @ gmail.com.
Closing Date: September 4, 2026

Suitably qualified Caymanians are strongly encouraged to apply.
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HVAC Helper

A&E Air Conditioning and Refrigeration
is seeking an HVAC Helper.
Experience:

- One year working as an HVAC
Helper assisting the Technician in
installing, repairing and servicing of
AC and Refrigeration equipment.

- Must be able to use the manifold
gauge, read measuring tape, be
willing to work Holidays and weekends
and have a valid Driver’s License.
Benefits: Cl 8.75 per hour and health
and pension contribution.

Send resume to abia1210@yahoo.

Country Pharmacy, Ltd

is hiring a full-time licensed Pharmacist
with 10+ years of experience

Loc: Savannah, Grand Cayman

Shift: MWF 8:30AM-5:30PM, Sat
9AM-2PM

Salary: US$5,000-US$6,250/month

Benefits include health insurance,
pension and paid leave.

Send resumes to
countrypharmacy @savmed.ky
WORC Job ID#Q5K4Q4

com or PO Box 21, KY2-2101 Cayman
Brac.

VANTAGE GROUP LTD.
Multi-Purpose Associate
We are hiring an Admin Assistant/
Bookkeeper.

Requires a minimum of 2 years’
hands-on experience with
Quickbooks or Xero, Adobe
Acrobat & Microsoft Office.
Certifications are preferred.
Basic knowledge of Labour Laws and
hands-on experience with Payroll
processing.

Valid Driver’s License required as
field work may be occasionally
necessary.

Starting salary: CI1$9.00 — CI$12.00
per hour
Pension and Medical benefits as per
law. Caymanians, status holders,
individuals married to
Caymanians, and Permanent
Residents with the right to work will
be preferred.

Qualified applicants may forward
detailed resume to:

PO Box 30561, Grand Cayman,
KY1-1203
or email to

info@vantagegroup.biz

HOME COMMERCIAL
CONSTRUCTION

SEND RESUME TO
Courtney_1390@]live.com

JOB PORTAL # T4W8D8
CARPENTER

1-2 YEARS EXPERIENCE

Salary CI1$11.00 TO $13.00

Rough and finish carpentry for CMU
masonry walls

And mass concrete pours construct
building framework

Including windows & doors

Tying steel reinforcement bars to build
cages

Cayman ABA: Searching for an Assistant Behavior Analyst

* Status: Full Time

e Starting Salary: KYD $45,000

* WORC Portal ID: Q3M4E2

* Benefits: Health Insurance, Pension, PTO - all as per the labour law
* Hours: 8:30am - 5:30pm (inc lunch hour)

e Location: George Town

* Reports to: Behaviour Analyst

* Direct Reports: none

* Qualifications: Bachelors degree plus the QASP-S or BCaBA qualification
Specific Role Responsibilities:

Assists BT training

Conduct BT training in monthly group supervision meetings

Guide BT trainees; conduct overlap training & provide feedback
Conduct BT performance integrity checks

Support Behaviour Analysts: during client onboarding and ongoing treatment
Conducts study sessions with ABAT Trainees

Covers clinical sessions when needed

Takes on tasks assigned by the Clinical Manager

Assists with group supervision meetings, provides agenda & minutes
Schedule community outings

HOME COMMERCIAL
CONSTRUCTION

SEND RESUME TO:
Courtney_1290@live.com

JOB PORTAL POST # B8M4W6
MASON

1-2 YEARS EXPERIENCE

Salary CI$10.00 TO $12.00

Rough and finish carpentry for CMU
masonry walls

And mass concrete pours construct
building framework

Including windows & doors

Tying steel reinforcement bars to build
cages

JORTUGy:

woeors. EST, 1984 s

RUM COMPANY

Fleet Ops Technician
Full-time
CI$36,000 — CI1$42,000 per annum
WORC Job Portal ID: PAMS5E?.
Positions Available: 1

JOB DESCRIPTION

A dual-function role combining fleet and equipment maintenance with warehouse operations
— keeping company vehicles, forklifts, and equipment safe and reliable, while supporting day-
to-day packing, moving product, and logistics between warehouse locations.

KEY DUTIES & RESPONSIBILITIES

Key Duties and Additional Responsibilities Include but are not limited to:
* Service and repair company vehicles, forklifts, and warehouse equipment; keep accurate

maintenance records.

* Diagnose mechanical issues and escalate to outside vendors when needed.
* Pack orders, move product between warehouse locations, and operate forklifts to load/unload

stock.

* Drive company vehicles to transport stock and equipment between sites.
* Maintain a clean, safe, organized warehouse and accurate inventory.
* Support other departments and general operations as needed.

QUALIFICATION & REQUIREMENTS

» 1-3 years’ experience as a mechanic/technician; certified trade qualification servicing cars,

vans, trucks, forklifts, and power equipment.

¢ Valid Group 4 driver’s license.

* Knowledge of hydraulics, electrical systems, and engine mechanics; fleet maintenance

software experience a plus.

¢ At least 1 year in a warehouse/logistics environment.
* Able to lift/move up to 50 Ibs and work indoors/outdoors in varying conditions.
» Welding/fabrication skills a plus. Flexible schedule, including weekends, required.

Carpenter / Mason Helper
Employment Type: Full-Time
VERACITY  Hours: 45 hours per week, Monday to Friday, 7:00 a.m. — 5:00 p.m.
Salary: CI$10.00-CI$14.00 per hour
Job Description
Assist carpenters and masons with a variety of construction tasks by providing both technical
and manual support. Responsibilities include cutting and fitting lumber, cutting concrete
blocks, mixing and placing concrete and mortar, loading and unloading materials, erecting and
dismantling scaffolding, operating hand and power tools safely, maintaining clean and organized
job sites, and following safety procedures. The role requires the ability to work independently
and as part of a team on a diverse range of construction projects while carrying out instructions
accurately and efficiently.
Key Duties and Responsibilities
* Assist carpenters and masons with daily construction tasks.
* Measure, cut, and fit lumber, blocks, and other construction materials.
* Mix and place concrete and mortar.
* Load and unload materials and set up scaffolding.
* Operate hand and power tools safely.
¢ Maintain clean and safe job sites.
¢ Follow instructions and comply with all health and safety procedures.
» Perform other related duties as required.
Qualifications and Requirements
* High school diploma or equivalent.
* Minimum 5 years of relevant experience.
* Knowledge of basic carpentry, masonry, construction techniques, hand and power tools, and
PPE.
* Ability to accurately measure, operate construction equipment, and work independently or as
part of a team.
* Physically fit, able to climb scaffolding and work at heights.
* Valid, clean driver’s license.
* Must be versatile and willing to work on a variety of construction projects.
Benefits:
e Standard benefits as required by the laws of the Cayman Islands (i.e. Health Insurance,
Pension, Vacation & Sick Leave).
CAYMANIANS, RERC-PR HOLDERS & LOCAL RESIDENTS NEED ONLY APPLY.
Send resumes to: jchiazzal @gmail.com

* Ability to work in indoor and outdoor environments with exposure to varying weather conditions,
dust, hazardous chemicals, and moving machinery.
* Flexibility to work across multiple locations and, when required, extended hours and weekends.

BENEFITS: Health Insurance, Pension, Vacation & Sick leave as required by the Cayman
Islands Law

We welcome suitably qualified Caymanians and Legal Residents to apply by submitting their
resume and cover letter to trc_recruitment@trc-cayman.com.

JORTUGy:

woeors. EST, 1984 s

RUM COMPANY

RETAIL OPERATIONS SUPERVISOR
Full-time
Cl$45,000 - $49,700 per annum
WORC Job Portal ID: P7T8F5
Positions Available: 1

JOB DESCRIPTION

Tortuga Rum Company is seeking a Retail Operations Supervisor to lead consistent, high-
quality execution across all our retail locations in Grand Cayman — turning strategic direction
into disciplined, day-to-day store performance.

KEY DUTIES & RESPONSIBILITIES

» Oversee day-to-day store operations, audits, and adherence to brand and company standards
* Lead, schedule, and develop store teams, supporting recruitment and coaching alongside HR
* Uphold exceptional customer service and resolve escalations promptly

* Drive commercial execution — promotions, merchandising, and category strategy in-store

* Ensure health & safety compliance and maintain accurate performance reporting

QUALIFICATION & REQUIREMENTS

* Bachelor’s degree or equivalent experience in Retail Management, Business, or related field
* 3-5+ years in retail operations or store management, ideally multi-store/supervisory

* FMCG, premium retail, or travel retail experience an advantage

» Strong leadership, excellent organizational and operational management skills thrives under
pressure

* Effective communication and interpersonal skills

* Comfortable with frequent store visits, occasional travel, and weekend/shift work

* Willingness and ability to work weekends, public holidays, and occasional shift schedules, as
required.

BENEFITS: Health Insurance, Pension, Vacation & Sick leave as required by the Cayman
Islands Law

We welcome suitably qualified Caymanians and Legal Residents to apply by submitting their
resume and cover letter to trc_recruitment @trc-cayman.com.

CLASSIFIEDS
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Expertise Limited

Suite 302 + Regatta Office Park + Windward 3 Building
1531C Esterley Tibbetts Highway + Cayman Islands
Tel: (345)746-5260 + Web: www.expertisegroup.com

Apex Group Ltd

Expertise

Site Superintendent

WORC job id #G2S2S7

Full time — 45 hour per week

Location- George Town

Salary Range - KYD$ 47,000- KYD$53,000 per annum plus other benefits as per
Cayman Labor Act

Description
The Site Superintendent’s responsibilities include monitoring performance of

employees on site and making recommendations for improvement as well as
educating employees on site safety. They should ensure that all required equipment
and materials are available. The post holder must be skilled at multitasking, have
good teamwork skills and can work well under timelines to ensure client satisfaction.
Responsibilities:

* Creating work schedule for install team

* Ensuring teams work together to deliver quality work to strict deadlines.

* Monitoring construction processes and providing training as required.

* Ensuring adherence to health and safety regulations at all times.

* Performing equipment, material, and routine site inspections.

* Scheduling regular meetings with vendors, site inspectors, managers, and staff.

* Writing up reports, project plans, and presenting them to relevant stakeholders.

* Staying up to date with safety codes and advancements in construction.

* Assisting with the recruitment and training of new staff.

* Processing paperwork and traveling to multiple sites as required.

* Collecting deliveries from customs and ensuring all required paperwork is completed.
* Ensuring that warehouse and stock is kept organized and place orders for materials
under the direction of the Project Coordinator or Managing Director as required

* Track and coordinate the delivery of equipment and materials to site

* Log and schedule service calls

* Be a point of contact for clients during project implementation

* Other tasks assigned by Management Travel: The position may require travel to the
Sister Islands, although minimal.

Additional Skills and Abilities: 1. Strong communication skills, and client negotiation
skills. 2. Proven ability to manage a variety of contract methods. 3. Proven ability to
schedule and coordinate multiple work crews and performance of contractors, where
necessary. 4. Coordinate resource and material scheduling and upkeep of MS Project.
5. Good time management, multitasking and stress management skills to ensure that
tasks get completed on time. 6. Excellent teamwork skills to motivate various groups of
people to fulfill their tasks within a given time frame. 7. Clean, tidy and neat appearance
and present Apex’s professional image of to current and potential customers. 8.
Professional, pleasant and courteous, as well as self-disciplined and mature. 9. Must
be able to read and effectively interpret general business documentation. 10. Valid
and current clean driver’s license.

Physical, Mental and Environmental Requirements: 1. Employee is required to
work on ladders and where required, scaffolding. 2. Some lifting of objects is required.
3. Reaching, grasping and carrying activities also required. 4. The noise level in the
work environment is usually moderate. 5. Work is performed inside and outside and
is subject to seasonal temperature fluctuations

Requirements
Years of Experience

5-6 years
Education Requirement
High School or Equivalent

Installer (3 Positions)
WORC job id #K4V6T8

Full time — 45 hour per week
Location- George Town
KYD$12 - KYD$18 Per Hour (paid Per Hour)

Description
Under the direction of the Managing Director of Apex Group Ltd the Installer assists

in the installation of protective shutters, impact windows & doors, screens, laminates
and other perimeter products. This is not an entry level position.

General duties and responsibilities:

* Installing and testing a variety of protective products

* Delivery of products to sites

* Cleaning and proper care of tools

* Troubleshooting problems

* Executing routine inspections and maintenance on perimeter protection products

* Complying with all rules and regulations of Apex Group Ltd. as well as those of the
clients; and executing duties in accordance with the Company’s Rules & Regulations

Requirements
Years of Experience

5-6 years
Education Requirement
High School or Equivalent

Please send your resume to officemanager@apexgroup.ky. Only shortlisted
candidates will be contacted.
Closing date is Sept. 2 , 2026

WORC ID U6F2S3

Creative Tech Ltd is seeking an experienced SALES REPRESENTATIVE/
ACCOUNT EXECUTIVE to market office technology, communication systems &
business solutions to corporate clients.

Applicants must possess a minimum of 5 years’ B2B sales experience, strong
presentation and relationship-building skills, and the ability to generate new business
and achieve sales targets. A diploma or degree in business or a related field is
preferred.

Starting salary $42k pa, + commission + statuary benefits + Full-Time 40 hrs work
week

Send resumes to: hr@creativetechltd.com

Company: Cay Electro
JOB ID: T4F8A6
Cay Electro is recruiting for the position of Retail Service Technician.

Responsibilities:

e Customer Interaction: Greet customers, provide technical advice, and explain
complex issues and repair processes in easy-to-understand terms.

* Diagnosis and Repair: Identify and resolve problems with a variety of digital devices,
which may include computers, laptops, tablets and point-of-sale (POS) systems.

¢ Installation and Maintenance: Install, configure, and upgrade software, operating
systems, and new hardware components. Perform routine maintenance and safety
checks on equipment.

e Documentation and Administration: Accurately record all work completed, parts
used, and customer interactions within internal system.

¢ Inventory Management: Manage and maintain stock items and spare parts.

e Compliance: Adhere to company procedures and data protection policies.

Requirements:

* 1-2 years of experience

¢ Technical Knowledge

* Problem Solving

* Customer Service

* Work weekends & Holidays

Salary — Monthly CI$2,499.9 / Hours: 40-45 per week

Applicant MUST provide CV, Cover Letter, proof of Cayman status, 3 work references,
and Police record to cayelectromart@gmail.com Please note that ONLY suitably
qualified Caymanians/RERC & PR Holders will be selected for an interview.

Site Supervisor

WORC id # V4AR8N7

Full time employment:- 45 per hours week

Location- George Town, Grand Cayman

Responsibilities:

We are looking for a dedicated and experienced Site Supervisor to oversee day-to-day
construction activities for residential and commercial projects, including remodeling and
renovations. The successful candidate will ensure work is completed safely, on schedule,
within budget, and in accordance with approved plans, specifications, and building codes.
Key Responsibilities

» Supervise daily construction activities on-site and ensure work is carried out according to
project plans and specifications.

* Coordinate with project managers, architects, engineers, subcontractors, suppliers, and
labor teams.

* Monitor construction progress and ensure projects meet quality, safety, and regulatory
standards.

e Ensure compliance with building codes, company policies, and health and safety
requirements.

* Schedule and oversee subcontractors to ensure timely completion of work.

¢ Inspect workmanship and materials to ensure quality standards are maintained.

* Assist with material planning, ordering, and inventory management.

* Prepare site reports, daily progress updates, and maintain project documentation.

* |dentify and resolve on-site issues to minimize delays and maintain project schedules.
 Participate in site meetings with clients, consultants, and project stakeholders as required.
* Support project planning, cost control, and efficient use of resources.

¢ Ensure the construction site remains clean, organized, and safe at all times.
Qualifications

* Bachelor's Degree or Diploma in Construction Management, Civil Engineering, Building
Technology, or a related field.

* 5-6 years of experience supervising residential and commercial construction projects.

» Strong knowledge of construction methods, materials, equipment, and building codes.

* Ability to read and interpret architectural and engineering drawings.

* Excellent leadership, problem-solving, and organizational skills.

» Strong communication and interpersonal skills.

* Experience coordinating subcontractors and managing multiple site activities.

* Proficiency in Microsoft Office; experience with construction management software is an
advantage.

* Ability to work under pressure and meet project deadlines.

Salary:

Cl$2500 — CI$3300 per month plus statutory benefits in accordance with the Cayman Islands
Labour Act.

Application Process:

Suitable Caymanians and RERC holders are invited to submit their resume to:

admin @propertyplusrealestate.com

Closing date Aug. 28, 2026
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Sales Associate

We would like to advertise the job of Sales Associate for our Medical Supplies Store. The
ideal candidate would have a Bachelor's Degree. Having a proven history in sales related jobs
along with being fluent in medical terminologies related to the Medical Supplies & Equipment
would be an asset for this job. This candidate must be able to assist customers with sales
and other sales related matters on a daily basis, assisting with deliveries and shipments
for the company. Being able to work independently to fill orders and prepare reorders will
be part of the daily tasks along with keeping track of inventory levels both at the retail store
and the warehouse. Must be able to lift boxes up to 50Ibs, help to offload shipments, load
customers vehicles with purchases, stack boxes and do pallet tear downs. Must be able to
work weekends and public holidays.

Monthly salary starts at $1,800.00 KYD to $2,200.00 KYD depending on qualifications related
and experience.

We offer a complete benefit package as required by law which includes pension, health
insurance and paid vacation.

Qualified applicants can apply in writing to:
JDW Medical Solutions

P.O. Box 2415 Grand Cayman

KY1-1105

Company: Pirate’s Den Ltd T/A PD’s Pub

Location: West Bay, Grand Cayman

Position: Bartender

Salary: KYD $7.25 per hour, plus gratuities

Benefits: All statutory benefits in accordance with Cayman Islands Labour Law
Hours of Work: Full-Time

Number of Vacancy: 1

WORC ID: V8H7H5

Job Description:

Prepare and serve alcoholic and non-alcoholic beverages while providing excellent customer
service. Take food and drink orders, mix cocktails, recommend menu items, process payments,
verify legal drinking age, maintain bar cleanliness and inventory, manage guest tabs accurately,
assist with table service, follow food and beverage regulations, complete opening and closing
duties, attend training, and perform efficiently in a fast-paced environment, including lifting up
to 50 Ibs and standing for extended periods.

Requirements:
¢ Minimum 1-2 years’ bartending experience.

Email resumes to: pds069 @yahoo.com Deadline: 27 of August 2027

Qualified Caymanians, Permanent Residents, and persons with the Right to Work are
encouraged to apply.

BEDELL
CRISTIN

LITIGATION SENIOR ASSOCIATE

Bedell Cristin is a full-service corporate/commercial law firm specialising in
international offshore work with recognised expertise particularly in; investment funds,
captive insurance, capital markets, regulatory and local business licensing, litigation
and corporate restructuring/insolvency. The firm has a reputation as one of Cayman’s
top tier firms, providing effective offshore legal solutions, effectively and efficiently.
This role would suit a Caymanian Attorney with at least 6 years relevant post
qualification experience gained as a Cayman Islands, UK, Commonwealth or Offshore
lawyer in a major international or large regional law firm. Instructed by a wide range
of financial institutions, fiduciary service providers, commercial entities and private
individuals based worldwide our expert teams are involved in a broad spectrum of
litigation work. This includes trust disputes, insolvencies, boardroom battles, fraud
and asset recovery, regulatory enforcement and arbitration

The ideal candidate will need enthusiasm and drive, strong and relevant technical
and entrepreneurial skills, the ability to think on your feet and an aptitude for business
development. With excellent written and verbal English skills, you must have a
high level of IT proficiency, a strong sense of commercial awareness and a solution
orientated approach.

Salary range between US$150,000 — US$200,000 per annum based on experience
and qualifications. Health and Pension are offered plus a discretionary bonus.

This role is open to suitably qualified Caymanians, Permanent Residents and RERC
Holders.

POLAR BEAR AIR CONDITIONING
Invites applications for the following position:
AIR CONDITIONING/REFRIGERATION TECHNICIAN
WORC JOB POST ID: C6E6V8
Key Responsibilities & Duties:
* Diagnose & repair problems and perform preventative maintenance on Residential &
Commercial A-C systems and Commercial Refrigeration Equipment
¢ Install A-C systems and components
* Wire & commission inverter 25 SEER Systems
* Vacuum A-C/R Systems
* Solder copper tubing
* Perform Air Quality Control
* Wire high & low voltage components
* Provide complete evaluations and written reports such as: List of Deficiencies &
Recommendations, Estimates & Proposals, etc.
* Supervise A-C apprentices on jobs

Minimum Qualifications & Requirements:

* EPA/Recognized HVAC/R Certification

* A min. of 3 yrs. of experience & extensive knowledge in the HVAC/R Industry
* Must be capable of servicing Commercial Refrigeration Equipment

* Satisfactory score on pre-employment testing

* Computer literate — experience in Google Suite preferred

* A strong knowledge in Mathematics is required

* Excellent Customer Service Skills

* Provide Employment References

* Valid Driver’s Licence

* Police Clearance

» Candidates must be willing to work flexible hrs. - including weekends & Public Holidays when
required

Salary commensurate with qualifications & experience
Range CI$16 - $22 per hr.+ Incentive Bonuses, uniforms, company vehicle & statutory benefits
Qualified Caymanians, Status & RERC Holders
submit applications with a detailed resume to:
Email: info@polarbear.ky
P.O. Box 31198
Grand Cayman KY1-1205

BEDELL
CRISTIN

SENIOR ASSOCIATE
FINANCIAL SERVICES

Bedell Cristin is a full-service corporate/commercial law firm specialising in
international offshore work with recognised expertise particularly in; investment funds,
property, captive insurance, capital markets, regulatory and local business licensing,
litigation and corporate restructuring/insolvency. The firm has a reputation as one of
Cayman’s top tier firms, providing effective offshore legal solutions, effectively and
efficiently.

This is an exciting opportunity for a Caymanian Attorney with at least 6 years relevant
post qualification experience gained as a Cayman Islands, UK, Commonwealth or
Offshore lawyer in a major international or large regional law firm. In this role, you'l
enjoy a varied working day, leading and providing legal advice relating to investment
funds, corporate and commercial law, general financial services, insurance and
reinsurance.

As part of a global practice, we expect you to have excellent client management skills,
strong and relevant technical knowledge, the ability to think on your feet and juggle
with a broad range of matters. With excellent written and verbal English skills, you
must have a high level of IT proficiency, a strong sense of commercial awareness and
a solution orientated approach.

Salary range between US$150,000 — US$200,000 per annum based on experience
and qualifications. Health and Pension are offered plus a discretionary bonus.

This role is open to suitably qualified Caymanians, Permanent Residents and RERC
Holders.

BEDELL
CRISTIN

SENIOR ASSOCIATE
INTERNATIONAL PRIVATE CLIENT TEAM

Our International Private Client team advise on a complete range of private wealth
structures from formation through the full lifecycle. We not only handle non-contentious
and advisory work but, together with our contentious team, are able to help with all
eventualities our clients may encounter. Those clients include trustees, fiduciaries,
family offices, settlors, beneficiaries and their advisers.

We are seeking an individual with strong and demonstrable Jersey legal experience,
to be based in our Cayman office. This presents a rare opportunity for a lawyer to
work from Cayman in a hybrid role, providing advice to both our established Jersey
client base and our Cayman-based clients.

This role would suit a Caymanian Attorney with a minimum of six years’ relevant post-
qualification experience, with substantial Jersey and Cayman Islands law expertise.
Experience should include private client work, together with related corporate,
regulatory and/or employee incentive structures.

The ideal candidate will demonstrate excellent communication and interpersonal
skills, strong organisational and time management capabilities, and the initiative to
resolve issues and work independently while exercising sound judgment as to when
supervision is required. Excellent written and verbal English is essential, alongside
a high level of IT proficiency, strong commercial awareness and a solution-oriented
approach.

Salary range between US$150,000 — US$200,000 per annum based on experience
and qualifications. Health and Pension are offered plus a discretionary bonus.

This role is open to suitably qualified Caymanians, Permanent Residents and RERC
Holders.
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Job Title: Operations Manager — Vacation

GRAND CAYMAN  Rentals
e

VILLAS & CONDOS WORC Portal ID: TSYAW3
Role and Responsibilities:

Grand Cayman Villas & Condos seeks an experienced and highly organized Vacation Rental
Operations Manager to oversee the day-to-day operations of our luxury vacation rental portfolio.

Key Responsibilities:

* Manage property readiness, cleaning, maintenance, and guest satisfaction.

* Supervise cleaning and maintenance teams.

» Coordinate contractors, vendors, inspections, and preventative maintenance.

* Ensure compliance with safety and regulatory requirements, including DOT, DEH, and Fire
inspections.

* Manage inventory, supplies, and operational standards across all properties.

Requirements:

* Proven experience in hospitality, property management, luxury vacation rentals, or 5-star
resorts.

» Strong leadership, organizational, and problem-solving skills.

* Knowledge of property maintenance, safety compliance, HVAC, plumbing, and electrical
systems.

* Experience with Barefoot software preferred.

* Valid driver’s license and reliable transportation required.

* Must be available to work weekends, holidays, and on-call hours needed.

Salary:

C1$50,000 — CI1$60,000 per annum, commensurate with qualifications and experience.
In addition, we offer:

¢ Fuel allowance

¢ Phone allowance

* Opportunity to work with a supportive and professional team

 Stable, long-term employment with a respected local company

How to Apply

Applications from suitably qualified Caymanians and individuals with the legal right to work
in the Cayman Islands are invited.

Please submit your CV and cover letter to:

info @ grandcaymanpropertyservices.com

Job Advertisement: Granite Installer

Company: Wesco

Position: Granite Installer

Employment Type: Full-Time

Salary: KYD$14.00 per hour

Hours: 40—45 hours per week

Experience Required: 5-10 years

Job Post: Jobs Cayman Website — MBN6G8

Application Email: wesco.ltd @ hotmail.com

Job Summary

Wesco is seeking a reliable and skilled Granite Installer to join our team. The successful
candidate will measure, transport, install, and finish granite, quart.
Requirements

* Experience installing granite or stone countertops preferred.

* Ability to lift heavy materials and perform physical work.

* Knowledge of installation tools and techniques.

* Valid driver’s license preferred.

How to Apply

Submit your resume at wesco.ltd @hotmail.com.

Expertise Limited

Expertise &

Tel: (345)746-5260 + We

Prisma Limited

Strata Manager & Lifestyle Operations

Job Id # N5V6P3

Full time job -45 hours per week

Location- George Town, Grand Cayman

Salary ranges from US$ 90K — US$100K Plus performance bonus

Prisma is seeking an experienced and dynamic Manager, Strata & Lifestyle Operations to lead
the operational management of our luxury mixed-use residential development as it transitions
from construction to full occupancy. This is a unique opportunity to establish and oversee all
strata, lifestyle, and retail operations while delivering an exceptional owner experience and
helping shape one of the Cayman lIslands’ premier residential communities. Reporting to
the CEO, the successful candidate will play a key leadership role in establishing operational
systems, service standards, and governance processes while ensuring a seamless transition
from development to full operational maturity.

Responsibilities

Strata Operations

¢ Lead all strata management and daily operational functions.

* Oversee security, maintenance, groundskeeping, concierge, and lifestyle services.

* Develop and implement operational policies, procedures, and service standards.

* Manage relationships with strata accountants, consultants, contractors, and service providers.
* Ensure compliance with strata regulations and governance requirements.

* Develop and oversee rental operations in accordance with strata bylaws.

Owner & Lifestyle Services

* Establish and maintain a five-star owner and resident experience.

* Develop owner onboarding and communication programs.

* Oversee concierge services, resident amenities, transportation services, and lifestyle
programming.

* Respond to owner concerns and ensure high levels of resident satisfaction.

Retail & Community Operations

* Coordinate retail tenant fit-outs and operational readiness.

* Facilitate seamless integration between retail tenants, residents, and the wider community.

» Support interim activation initiatives and community engagement activities until permanent
retail operations are fully established.

Financial & Operational Management

* Assist in the development and management of the annual operating budget.

* Monitor expenditures, staffing levels, and contractor performance.

* Oversee service contracts and vendor relationships.

*» Support the transition to an independently operating strata organization.

Qualifications & Experience

* Minimum 7-10 years’ senior leadership experience in luxury residential, hospitality, mixed-use
developments, property management, or a related environment.

» Strong knowledge of strata/condominium governance and operations.

* Proven experience managing multi-million-dollar operating budgets.

* Experience overseeing security, maintenance, concierge, facilities, and lifestyle services.

* Demonstrated ability to manage multiple stakeholders, including owners, developers,
contractors, consultants, and retail tenants.

* Experience leading operations during construction-to-occupancy or transitional development
phases.

» Strong leadership, financial management, and project management skills.

* Excellent communication, relationship-building, and problem-solving abilities.

* Degree in Business Administration, Hospitality Management, Real Estate, Property
Management, or a related field is preferred.

This is a full-time leadership position. Flexibility is required, including occasional evenings,
weekends, and public holidays, as necessary to meet business objectives. Send your resume
and proof of licensure to cayjobs @ expertisegroup.com. Only Caymanians, Permanent Residents
(PR holders), and RERC are eligible to apply. Only shortlisted candidates will be contacted.
Closing date Sept. 9™, 2026

Company: Bogart LTD/ Ta Ristorante Pappagallo
Position: Food and Beverage Server
Job ID: J4H5V6

Job Description

* Thorough knowledge of fine dining service standards, food, wine, and beverage service.

* Proven ability to work efficiently during large functions, banquets, weddings, and high-
volume Sunday brunch services.

* Proficiency with the Aloha POS system is essential.

* Excellent knowledge of food, wine, and beverages, with the ability to make professional
recommendations to guests.

* Pleasant, professional, and friendly demeanour with outstanding customer service and
communication skills.

 Strong team player with the ability to work independently and with minimal supervision when
required.

* Flexible and willing to work evenings, weekends, split shifts, and public holidays.
Requirement

* Must have 4-5 years of experience as a Food & Beverage Server/Waiter in a fine dining
experience

* Must have a recognized Diploma or Certificate in Food & Beverage Service, Tourism, or
equivalent formal hospitality training.

¢ Good health, Physique & driver’s license

Salary: KYD$20475.00 — 22,000.00 Per year

Applicant MUST provide CV, Cover Letter, proof of Cayman status, 3 work references, and
Police record to admin @ pbsolutions.ky. Please note that ONLY suitably qualified Caymanians/
RERC & PR Holders will be selected for an interview.

Counsellor/Therapist

The Employee Assistance Programme of the Cayman lIslands is a non-profit
organization serving the Cayman Islands since 1993 and administered by a volunteer
board of directors. Corporate membership includes counselling and training workshops
within the private sector and government.

Summary of duties: Provide trauma informed care and evidence based therapeutic
practices to individuals, couples, and adult family counselling. Develop treatment goals
and document appropriate clinical information as per organisational policies. Establish/
maintain good working relationships with representatives of EAP member-companies
and community stakeholders. Maintain a high degree of confidentiality.

Education: A minimum of a Master’s degree in a Social Science: Counselling, Psychology,
Marriage and Family Therapy, Clinical Social Work or the equivalent discipline.

Experience/Knowledge: Mature clinician with at least 9-10 years clinical experience
across a wide range of presenting issues and professional settings. Clinical experience
with trauma informed care, processing grief, trauma, anxiety, depression and substance
use issues. Culturally sensitive and experienced working within a culturally diverse
community. A working knowledge of contemporary mental health care procedures,
principles and methods. Both theoretical and practical knowledge of the practice of
individual, couples, and family counselling.

Skills and Characteristics: Sound understanding of professional ethics including
policy adherence and limits of confidentiality. Actively participates in peer supervision,
staff development and in-service programs. Serves as a role model by demonstrating
qualities of service excellence through appropriate boundaries, positive attitudes and
behaviours. Willingness to work as part of a positive team and promote a culture of
inclusion and participation and demonstrate initiative to work independently. Shall have
excellent written and oral communication skills. Must be flexible as schedule varies and
may involve evenings.

Licensing Qualifications: Must be registered or eligible for registration with the Cayman
Islands Council for Professionals Allied with Medicine (CPAM)

Hours of Work: Monday to Friday 9am—-7pm (40-45 hours per week). Flexibility required
as shifts vary and may include 2-3 evenings per week

Benefits: Non-contributory Pension/Standard Health plan /Three weeks’ vacation

Salary range: KYD$69,396 — KYD $78,516
Remuneration and benefits package commensurate with experience and qualifications.

Deadline: September 7, 2026 WORC Jobs Portal ID: U2T7U3

Interested applicants are encouraged to forward their resume, two professional
references and registration/licensing information to eap @eapcayman.com
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We Invite applications for the following position

Loss Prevention Manager (Job ID# D3G2H6)

The Loss Prevention Manager will manage the department’s operations, training, and
protection of guest and company property, as well as employee and guest safety, and
will also handle accident and fire response. Must have:

* 3+ years’ Loss Prevention Management experience required.

* Experience with Loss Prevention Management in a Hotel environment, preferably at
a four-diamond or higher property

* Understanding of safety protocols and local law requirements

* BS/BA Degree in hospitality management, business management or related field
preferred

* First Aid/CPR Instructor Certification

* Ability to manage difficult situations with Guest contact and to resolve Guest issues
within a timely manner

¢ High level of experience and understanding in the operation of the fixed fire
extinguishing system including, but not limited to, kitchen hood suppression system,
fire pump, fire panel, fire detecting devices, etc.

* Experience with responding to emergencies including, but not limited to, fire and
medical

* Extensive knowledge of Vingcard Lock system and Visionline including, but not
limited to, programming of locks, troubleshooting lock issues, repair/replacement of
locks, lock interrogations, programming of keys

¢ Strong ability to conduct independent investigations including, but not limited to,
reviewing of CCTV, conducting room search, questioning guests and/or associates,
obtaining and recording statements, contacting local authorities as required, and to
provide outcome and complete detailed report of investigation efficiently and in a
timely manner

* Experience in coordinating and overseeing external security for property events,
conducting VIP and celebrity escorts, and training staff on workplace safety and
security.

* Ability to conduct daily patrols, including walking stairs

* Ability to stand for long periods of time, up to eight (8) hours per shift, including in an
outdoor setting

» Strong computer skills to include: Word, Excel, PowerPoint, Office and Outlook

* This position requires a flexible schedule, must be able to work evenings, weekends,
and holidays.

Salary range: $70,000 USD - $80,000 USD per annum. This job is also eligible for
bonus pay.

Executive Chef (Job ID# W6J3D5)

Use your experience and knowledge of food industry trends and ingredients to create
an exciting, innovative, and delicious menu. Lead the restaurant on a daily basis
with efficiency, respect, professionalism, patience, and compassion. Understand the
culinary philosophy of the restaurant as well as restaurant and company policies. You'll
own team leadership, communication, hiring, training, development, and problem
resolution all the while providing outstanding service to our guests along the way.
You'll act as an advocate for the restaurant, be a creator of ridiculously personal
experiences, and develop relationships with guests that will compel them to return.
Must have:

* Minimum 3 years of experience as an Executive Chef, preferably overseeing large,
fast-paced, multi-outlet kitchens.

¢ 2 or 4 year degree in Culinary Arts or Hospitality Management is preferred.

* Food Handler Certification, Alcohol Awareness Certification (if applicable).

* Able to organize and lead a time while managing multiple priorities under tight
timelines in a rapidly changing environment.

* Able to learn, retain, and present product, menu, and allergy information to guests
and staff.

¢ Advanced knowledge of Back-of-House and/or Front-of-House restaurant operations
and management may be required.

* Knowledge of or ability to quickly learn financial and business metrics and their effect
on restaurant operation.

* Advanced and adaptable knowledge of culinary arts, oenology, pastry, banquet, and
in-room dining, as well as people management skills may be required.

* Knowledge of Microsoft Windows operating system, Microsoft Office Suite, restaurant
POS system, inventory management and/or procurement software experience, payroll
and timekeeping software, business and accounting software may be required.
*You've got a flexible schedule, able to work weekends, nights, mornings, and holidays
when needed.

* Must be familiar with health requirements, OSHA regulations and Department of
Labor regulations as they pertain to all kitchen and restaurant employees.

* You're an expert in food product, presentation, quality and preparation along with
menu concept, design, and food costing.

¢ You're passionate about industry trends and techniques.

* You are a strong leader with the ability to manage a large and busy kitchen that
services the restaurant, private dining, and/or restaurant & bar outlets (may include
In-Room Dining and Banquets & Catering).

* Excellent interpersonal communication skills that foster positive working relationships
with all teammates.

¢ Willing and able to work with PR and Marketing in the creation of campaigns and
budgets.

Salary range: $100,000 USD - $125,000 USD per annum. This job is also eligible for
bonus pay.

HOTEL

INDIGO

GRAND CAYMAN

Recreation Activities Instructor (Job ID# E6V7J2)

The Recreation Instructor is responsible for planning and delivering safe, engaging,
and professional yoga classes for individuals and groups of varying ages, abilities,
and fitness levels. The role promotes physical wellbeing, flexibility, mobility, balance,
posture, and overall wellness through safe and effective yoga instruction. Must Have:
* 200-Hour Yoga Teacher Certification.

* 3-4 years’ experience teaching yoga to diverse populations.

* Knowledge of anatomy, flexibility, mobility, and injury prevention.

* Strong communication and customer service skills.

* Fitness, Pilates, Personal Training, or Wellness Coaching certification.

* Experience in hospitality, corporate wellness, or active-aging programs.

* Previous experience working in hotel environment

* Understanding of Client Service Excellence

* Experience in Wellness Coaching

* Experience in Mobility & Functional Movement

* High on Communication & Motivation

* Understanding of Program Planning & Delivery

* This position requires a flexible schedule, must be able to work evenings, weekends,
and holidays.

Salary: US $12.00 to $15.00 per hour + a share in the gratuity pool

Estimated Earnings — US $50,000 — $55,000 per annum

Gardner/Maintenance Employee (Job ID# V6N7X3)

This position is responsible for upkeep and maintenance of the landscaping at the
resort and works within the engineering department, all the while providing outstanding
service to our guests along the way. Must Have:

* Landscaping experience is preferred.

* Previous experience as a hotel engineer is preferred or comparable maintenance
experience at an establishment such as apartment complex or office building.

¢ Painting, electricity, plumbing, repairs, etc. is recommended.

* Some excessive lifting, bending, walking are physical requirements.

* Schedule dependability, professional communication, positive attitude and some
computer knowledge are important.

* This position requires a flexible schedule, must be able to work evenings, weekends,
and holidays.

Salary range: $14.00-$16.00 USD per hour, plus gratuities.

Estimated Earnings — US 50,000 — $60,000 per annum

Spa House Attendant (Job ID # V3H8G5)

Spa Attendant-Male will share our passion for excellence and will be enthusiastic
about creating a memorable guest experience. The Spa Attendant will be a part of
a diverse and dynamic team which provides award-winning service to our valued
guests. This position reports to the Spa Manager. Must have:

* A passion for customer service and excellent verbal communication skills.

* High School Diploma is preferred.

* 1 - 2 years of relevant experience in a luxury Spa / resort environment required

* Technical education in Hospitality or Spa is preferred

* Prior experience in spa, hospitality or housekeeping is preferred.

* Must be able to lift, push, pull and carry a minimum of 25 Ibs. and stand/walk up to
8 hours.

* This position requires a flexible schedule, must be able to work evenings, weekends,
and holidays.

Salary: US $8 to $10 per hour + a share in the gratuity pool

Estimated Earnings — US $39,000 — $59,000 per annually

Maintenance Employee (Job ID# N8Y8C7)

Responsibilities include maintaining all equipment, systems and building components
including, but not limited to; mechanical and electrical systems, pumps, HVAC,
refrigeration, plumbing, locks, furniture, paint, wall coverings, tile and other equipment.
* 3-4 years’ experience in Hospitality maintenance, construction or building required.
e Electrical, HVAC, plumbing and mechanical certifications preferred.

* Ability to effectively present information, complete daily reports and respond to
questions from leaders, guests and the general public in English.

* Ability to add, subtract, multiply and divide in all units of measure.

* Ability to solve guest issues and deal with competing priorities.

* Must be able to lift, push, pull and carry a minimum of 50 Ibs.

* This position requires a flexible schedule, must be able to work evenings, weekends,
and holidays.

Salary: US $19.00 to $25.00 per hour + a share in the gratuity pool

Estimated Earnings — US $37,000 — $57,000 per annum

APPLY TODAY
Apply directly to our careers site https://job-boards.greenhouse.io/seafireresortltd
Email us at: recruitmentcayman @ihg.com
Deadline for applications: August 28th 2026

CLASSIFIEDS
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JANITOR
Jobs Portal ID: F3W6X8
Job Description: Perform a variety of cleaning duties.
Required Skills and Experience:
* Experience in janitorial and commercial cleaning services preferred.
* Ability to operate cleaning equipment and perform specialized cleaning tasks.
* Must be physically fit and capable of lifting, standing, walking, and performing
manual labor for extended periods.
* Must be healthy and have no allergies that would affect the performance of cleaning
duties.
* Current clean Police Clearance required for employment.
* Must be available to work shifts including days, evenings, overnights, weekends,
and public holidays.
Salary Range/Benefits: CI1$8.75 per hour, plus statutory benefits.
Work Hours: 45 hours per week
Email your resume to hr @ hews-janitorial.com
Positions available to Caymanians or Permanent Residents

Browns Holding Ltd.

Browns Holding Ltd Gas Station has 2 locations: 24 hours, 7 days a week operation. Invite
applications for the following full-time positions. Preference will be given to Caymanians
and Resident Holder applicants.

We are hiring the following positions:

¢ Cashier
KYD $8.75 - $11.75 Per Hour

* Cashier/Inventory Clerk
KYD$8.75 - $10 Per Hour

¢ Customer Service Attendant
KYD$8.75 - $10 Per Hour

» Cashier/Kitchen Helper
KYD$8.75 - $13.85 Per Hour

* Kitchen Helper
KYD$8.75 - $10 Per Hour

* Pump Attendant
KYD$8.75 - $10 Per Hour

¢ Cook
KYD$8.75 - $10 Per Hour

Qualifications for All Positions:

Candidates must have 1-2 years of experience relevant to their role. High School or
Equivalent. Clean Police Clearance certificate. As 24-hours /7 days business, it is required
to work various shifts, including working weekends and public holidays.

Benefits as deemed by Law.

Send your resume and request for job details to HR @ brownsgroup.net

Assistant Chef

Job ID# E5K2B5

Employer: Zest Holdings Limited

Salary: KYD$1,706.25 - KYD$2,340 Monthly
Hours per Week: 45 (Full-time)

Benefits: In accordance with Labour Law

Description

* Assist culinary director on a daily business

* At least 2 years experience in the Cayman Islands in a high paced restaurant/food service
environment

* Needs to be highly organized, work split shifts, holidays, and weekends as business dictates
- proven ability for attention to details, inventory control, ordering and receiving goods

* Ensure that all food and products are consistently prepared for all aspects of culinary
business — including preparing and creating recipes to chef standards, portion control,
procurement of goods and inventory control, food costing

* Must be able to use Microsoft word proficiently

* Certificate and/or diploma in culinary education preferred

* Must have clear drivers record and license and have reliable transport

* Must be able to lift 20+ Ib of boxes and products

Clean police record

* Produce 2 local professional references

Please send resumes to info@zestmeals.ky

Elevator Mechanic Techician — Job Requirements

$15-$45.00 per hour Hours work: 45 hours per week which include weekend, weekend
and some holiday work

Payroll: Monthly

* Minimum 2-5 years of experience in elevator installation, maintenance, troubleshooting,
and repair

» Strong knowledge of elevator systems, escalators, control panels, and safety procedures
* Ability to read and understand electrical and mechanical drawings

* Experience with preventive maintenance and emergency repair services

* Good troubleshooting and problem-solving skills

* Knowledge of electrical wiring, motors, and hydraulic systems

 Ability to work independently and as part of a team

* Physically fit and comfortable working at heights and in confined spaces

* Strong attention to safety regulations and company standards

* Good communication and customer service skills

« Valid driver’s license preferred

¢ Technical certification or vocational training in elevator/mechanical/electrical field is an
advantage

You can also add:

* Willingness to work overtime or on-call when required

¢ Experience with brands such as Otis, KONE, Schindler, or Thyssenkrupp is a plus
Please email Proliftitdky @ gmail.com

Job number Q2T4Y7

ALFREDO NELSON SANTOS T/A NELSON
& SON MECHANICAL

Is seeking

1 Full-time Duct Installer

1- 4 years min of experience required

Salary: KYD 12 — 14 DOE + benefits — 45

hours/wk

Send Resume to:

. Responsibilities:
nsmechanicalky @ yahoo.com P

Assistant Controller - WORC Job ID #Y3X5Y2

Reporting to the Controller, the Assistant Controller will support the Company’s finance department across both the Cayman Islands
and Ireland-based Finance teams. The role will be a key contributor to financial accounting, quarterly close activities, SEC reporting,
regulatory and audit support, accounts payable, banking processes, contract management, and collateral-related requirements.

» Assisting the Controller with financial accounting activities, including preparing journal entries and maintaining
accounting support schedules.

» Supporting the quarterly accounting close cycle by completing assigned deliverables accurately and on time.

Job Description: + Supporting the preparation of SEC reporting documents, including Forms 10-Q and 10-K.

BCQS require a part-time office cleaner to » Supporting regulatory submissions and audit requests by preparing schedules, gathering documentation, and responding

clean an office space, kitchen and common to information requests.

areas. Duties to include vacuuming, sweeping, * Managing the accounts payable and banking processes.

dusting and polishing all furniture in office. To » Providing senior level support to finance management as required.

clean office doors and occasionally balcony Assisting with coIIateraI-reIatgd requirements, including preparing supporting information and coordinating with relevant

and glass doors. To wash and pack away internal stakeholders as required. . _ _ , ]

dishes and empty garbage. . ASS|st!ng with streamlining and automating processes with Accounts Payable and the quarter-end financial reporting,

If interested, please email info@bcgs.com including use of Power Query and Al

with letter and resume.

Salary of CI$650 per month. 15 hours per

week(evenings). Monday to Friday. « Professional accounting designation required (e.g., CPA, ACCA, or equivalent).

» Minimum of 3 years of post-qualification experience, in an accounting role within the financial services industry.

Minimum of 1-year relevant experience in the Insurance or reinsurance industry experience.

Strong written and interpersonal communication skills.

Strong attention to detail.

Excellent administrative and organizational skills.

Ability to work under pressure, multitask, and prioritize tasks effectively.

Strong reconciliation skills and problem-solving abilities.

Requirements:

DUMP TRUCK DRIVER

JOB-ID#X6V3R3
Full-Time/KYD$1,706.25/Month

JOYCEANN GREEN T/A BEST FOR LESS

BUILDER’S » Working knowledge of Sage Intacct would be an asset.
i » Proficiency in Microsoft Excel, Word, and PowerPoint.
Duties: Operate dump truck, transport » Willingness and availability to work overtime periodically to meet deadlines in an SEC-listed company environment.

materials, conduct inspections, follow
schedules/complete paperwork, and maintain
safety standards.

Requirements: 5-6 years’ experience, clean
police record, reliable, safety-awareness and

Salary: US$100,000 — US$125,000 per annum (commensurate with experience and qualifications)

Benefits Include: Full health insurance coverage for the employee, statutory pension contributions paid by the employer, life and
disability insurance, eligibility to participate in the company STIP/LTIP plans, 25 days annual leave. Working hours — 40 per week.

flexible. For more details about Greenlight Re, please visit: https://www.greenlightre.com
Benefits: pension, health insurance, statutory GREEN LIGHT
benefits Interested applicants should send their resume to Applicants@greenlightre.ky

Apply: recruitment@rdmagency.ky (include Application deadline: 5 September 2026

position/company name)
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Health City Cayman lIslands is inviting suitable and
qualified Caymanians and legal residents to apply for
the position of: Medical Doctor — Orthopaedics

HEALTH CITY ¢,
At 1

Laymain | Hlands

g

WORC ID#H7B2B6

Full Time — East End and Camana Bay

Salary: USD $5,500 to $ 6,000 + variable commission — Based on qualifications and
experience

Job Summary:

As an Orthopaedic Medical Doctor, you'll diagnose and treat musculoskeletal
conditions, perform surgeries (joint replacements, fracture fixations), conduct
examinations, and create treatment plans. Responsibilities also include monitoring
patient progress, covering for colleagues, supervising junior staff, participating in
teaching, and adhering to safety protocols.

Qualifications & Experience: MBBS, MD, DNB, DM. Valid or eligible for
Cayman Medical Dental Council, Minimum 3 years, Strong clinical skills, effective
communication, and professionalism. Spanish is a plus.

Deadline: Please submit a cover letter and resume and qualification/diploma to
Manjula.k @healthcity.ky by September 5, 2026.

Health City Cayman Islands is inviting suitable and
qualified Caymanians and legal residents to apply for
the position of: Registered Nurse

HEALTH CITY ()
|/<A/-r vy ,’ {ands g

WORC #A6S3V6

Full Time — East End and Camana Bay Locations

Salary: USD$2,575 to $7,000 subject to qualifications and experience

Report to: Nursing Manager / Nurse In Charge

Departmental Deployment: Outpatient Department (OPD), Inpatient Wards (Medical
& Surgical), Emergency Department, Intensive Care Unit (ICU), Operation Theatre
(OT), Maternity Services, Neonatal Unit / NICU, Dialysis, Chemo, Post Anesthesia
care unit and Day care. The nurse is expected to adapt quickly to departmental
protocols, clinical workflows, and patient acuity levels.

The role of the Registered Nurse involves providing comprehensive, patient-centered
nursing care in a multispecialty hospital. Key responsibilities include the safe use of
medical equipment, effective communication with patients and families, adherence
to safety and compliance protocols, and participation in professional development
initiatives.

Qualifications include having a GNM/Bachelor's/lMaster’s degree in nursing, a
valid nursing license, BLS/ACLS certification (preferred), and 3-5 years of clinical
experience. The position requires strong clinical judgment, organizational skills,
and the ability to work collaboratively in a diverse environment. Deployment across
departments will be based on competency and experience.

DEADLINE: Please submit a cover letter and resume and qualification/diploma to
Manjula.k @ healthcity.ky by August 30, 2026.

The Grove Residences
Job description: Maintenance technician

The Grove Residences is looking to employ a Maintenance Technician. The successful
candidate will be responsible for carrying out routine, preventive, and corrective
maintenance activities across mechanical, electrical, plumbing, and building systems
to ensure the safe and efficient operation of facilities.

Key responsibilities include conducting regular inspections of buildings, equipment,
and infrastructure to identify maintenance needs, potential hazards, and compliance
requirements. The role involves diagnosing faults, performing repairs, and replacing
defective components within mechanical, electrical, and plumbing systems as
required.

The Maintenance Technician will also undertake general facilities maintenance
tasks, including minor carpentry, painting, and other building repairs to maintain the
condition and appearance of company premises. In addition, the successful candidate
will respond promptly to maintenance emergencies, ensuring all work is carried out in
accordance with established health and safety procedures.

The role requires maintaining accurate maintenance records, documenting repairs
and completed work, and assisting with the planning and scheduling of preventive
maintenance programs to minimize downtime and support operational efficiency.
Hours:

* 8-4pm- Mon-Friday

¢ 8-12pm — Saturday

Salary: Cl $3,500 monthly

Benefits include health insurance and pension plan

Candidates are encouraged to apply to the WORC portal Job ID # P2W7Y7. Interested
applicants should submit their resume and cover letter to: brent@caribbeanpc.com

Health City Cayman Islands is inviting suitable and qualified
Caymanians and legal residents to apply for the position of:
Patient Care Coordinator (Salesforce Team)

WORC ID# K6B3F2
Full Time — East End and Camana Bay Locations
Department: Patient Care Relations
Salary: USD$2500 - $4,000 - Based on qualifications and experience.

HEALTH CITY ¢,
At 1
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Job Summary:

The Patient Care Coordinator is a member of the Patient Care Relations Department. A Patient
Care Coordinator acts as a liaison and advocate between the patients and the healthcare
system, pro-actively managing and coordinating patients’ entry into and through the health care
process. Patient Care Coordinators works closely with administration, finance, nursing, medical
and non-medical staff and the patient to ensure the needs of the patient are addressed, tracked
and met.

Duties And Responsibilities:

* Point of contact for the patient, from onset of care to completion of care.

* Orients and educates patients on the health care experience and facility.

* Acts as the patient liaison between the medical and non-medical staff.

* Manages and coordinates patient schedules, and keeps patient informed by continuously
providing information.

» Coordinates with insurance and calculates patient cost estimates. Discusses costs with patient
and assists those who have limited means.

* Acts as an advocate helping patient and loved ones resolve problems and concerns.

* Helps create a harmonious patient experience.

* Balances the needs of the patient and the hospital.

» Coordinates all necessary aspects of the patient’s needs in and out of the hospital.

* Collaborates with all hospital staff to ensure patient safety, and a service of excellence for the
patient is obtained.

Qualification, Licensure, Education, Experience, Special Skills:

* Bachelor’s degree/Diploma/Certification course in healthcare related field.

* Minimum 2 years’ of experience in relevant field and/or healthcare experience is required.

* Experience in health insurance is advantageous.

* Good English spoken & written is essential, Spanish language is advantageous but not
essential.

Deadline: Please submit a cover letter and resume and qualification/diploma to Manjula.k@
healthcity.ky by September 5th, 2026.

VENEZOLANO
DE CREDITO

Cayman Branch

Assistant Manager, Operations

Location: George Town

Position Type: Full time

Hours of Work: 40 hours per week / 173 hours per month
Compensation: USD 3,000/month

Application Deadline: September 4th, 2026

WORC Electronic Jobs Portal ID: USF5K5

Key responsibilities

* Own, review and approve the branch’'s operational policies, procedures and internal
controls, keeping them fit for purpose as the business evolves.

* Oversee the parameterization of operations in the core banking systems, ensuring
product, transaction and control settings stay aligned with approved policy.

¢ Diagnose inefficiencies and control gaps across workflows and lead corrective
measures.

» Define and drive strategies to improve quality and productivity across the branch.

* Ensure operations comply with Cayman Islands and applicable foreign regulation,
including health and safety obligations.

¢ Maintain the operational risk register, assess emerging risks and test contingency
plans.

* Act as first point of escalation for operational and credit matters, and sign off operational
output before submission to head office or to the regulator.

* Perform credit analysis of borrowers and present recommendations on their credit
standing.

* Oversee the full credit cycle — application, analysis, verification, processing, approval,
settlement, valuation and collection — under prudential credit risk management rules
and applicable law.

* Validate client documentation against the branch’s onboarding and periodic review
requirements.

« Verify that transactions are consistent with the client’s declared profile, expected activity
and source of funds, and escalate discrepancies.

¢ Define operational performance metrics, monitor results and report with
recommendations to senior management.

* Assist in the preparation of budgets and lead expense management activities.

* Approve and manage procurement and the allocation of materials and resources.

* Resolve escalated customer complaints and enquiries promptly and professionally.
Qualifications & experience

* University degree in Business Administration, Operations Management, Accounting,
Economics or a related field.

* At least 5 years’ experience in banking operations, with ownership of process design,
analysis and reporting.

e Experience in credit analysis and client due diligence within a regulated banking
environment.

* Solid knowledge of bank accounting.

* Knowledge of the legislation applicable to Cayman Islands branches and of Venezuelan
financial regulation.

¢ Understanding of risk management practices in Latin American markets.

* Fully bilingual in English and Spanish (written and spoken).

* Proficiency in MS Office, particularly Excel and Outlook, and in operating software.

* Working knowledge of data analysis and performance metrics.

¢ Understanding of core business functions, including human resources, finance and
marketing.

* Excellent organizational and leadership skills; strong analytical, problem-solving and
multitasking abilities.

* Excellent communication skills, a positive attitude and a strong work ethic.

Preference will be given to Caymanians, Permanent Residents and RERC Holders.
Applications should be submitted to Caymanbranch @ vcbucayman.com

CLASSIFIEDS
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Kitchen Helper - Job ID # U3M8P2

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant

Salary: C1$6.56—CI$9.00 per hour

End Date: September 3, 2026

Seeking a reliable Kitchen Helper to support daily kitchen operations and maintain
cleanliness, hygiene, and efficiency. Duties include operating dishwashing equipment,
sanitizing utensils and surfaces, assisting with deliveries, storing and rotating stock,
managing waste and recyclables, mopping floors, and supporting chefs as needed.
Applicants must have 1-2 years’ kitchen or food service experience, a High School
Diploma, knowledge of food safety, physical stamina, and ability to work in a fast-
paced team environment.

Weekend, evening and public holiday work will absolutely be required, and late-night
shifts mean own transportation is required.

Only shortlisted applicants contacted. Apply: uniongrillcayman @ outlook.com

LM Fabrics and Things Ltd is Seeking

One Assistant Dressmaker $8.75. per
Hour

One Tailor Assistant $8.75 per hour
One Tailor $11.00 per hour

Latin Caribbean
Is seeking
1 Full-time Filing Clerk
2-3 years min of experience required
Salary: KYD 8.75 + benefits — 45
hours/wk
Send Resume to:

caymank08 @ gmail.com

Hours of work 40-45 hours weekly

along with mandatory benefits.

Please email:
ISLAND BEAUTY

Imfashion345 @ gmail.com Is seeking

1 Full-time Sales Clerk

True Green Construction and Maintenance

Address: 85 Cascades Drive, George Town

Position: Full Time Maintenance Worker

JOB ID: NAHST8

Contact: 325-7942

Job Expiration Date: Sep 2, 2026

Maintenance Responsibilities & Skills

Required

* Assist with new and refurbished construction projects, project demolition, site
preparation, installing and general fixing of windows, doors, cabinets, furniture,
painting, etc.

* Operate and maintain construction tools and equipment safely on a daily basis.

» Store and retrieve materials, tools, and equipment daily.

* Perform general maintenance and cleaning duties on apartments as needed.

* Use materials responsibly and avoid waste; advise the supervisor in a timely manner
when supplies are needed.

* Communicate effectively with supervisors and fellow workers to complete tasks and
ensure an easy flow of work on the site and maintenance of buildings.

* Assist with measuring, cutting, fitting, preparing mortar, and cleaning the site.

* Maintain and conduct minor repairs of construction equipment as needed.

* Maintain the site and buildings, including the yard, fixtures, fittings, and any general
duties assigned by the Supervisor.

Requirements

* 3—4 years of experience

« Salary: $13.00 per hour, paid fortnightly

* Benefits according to the C.I. Labour Act

* Police Clearance Certificate

* Valid Driver’s Licence

1- 2 years min of experience required
Salary: KYD 8.75- benefits — 45 hours/
wk

Send Resume to:
saislandbeauty @ gmail.com

Hard@Hard Landsaping Services
Cayman Brac
Need Urgently.

A Gardener

5 years experiance
CREATIVE EXPRESSIONS

Is seeking

1 Full-time Crafter

$8.75 Per Hour 2- 3 years min of experience required

Contact Jennifer Brown 1-345-923- Salary: KYD 8.75- benefits — 45 hours/

8972 if interested. Send Resume to:

creativeexpressions2025 @yahoo.

Brac. com

Monday- Saturday.
8Hrs per day

Post is for a position on the Cayman

Position: Sales Associate (Technical)

echore | §8 Sure

oy Beyom eShore Ltd. is a Caymanian-owned IT Software Services
and Cyber Security Company that provides services to both
local and international clients.

The company needs a full-time Sales Associate (Technical) to work alongside management,
confirming pre-sales technical scoping, vendor products, and service catalogs. This role
requires a technical understanding of IT software systems and computing principles. Role
will arrange client meetings, technical demos, client follow-up, and sales proposals and
quotations. Independently create communications and direct mailers for client renewals.
Confirm customer care assignments are compliant with new data protection regulations.
Minimum Qualifications:
* Bachelor’s degree (preferably in Computer Science or IT) required
» Hardware Security Module Associate Certification required
* Technical experience and certifications for security software products preferred
* Previous experience using and selling cybersecurity software: email security, endpoint
protection, web security, MFA.
* General IT help desk experience to assist with software support and upselling of software
and cloud services preferred.
* Minimum of 5 years working in technology sales, presenting technical demonstrations,
creating quotations and sales orders
* Proficient with Salesforce, or similar CRM, and experience with e-marketing
* Must be proficient using MS Office, endpoint software, and technical terminology
* Must have a clean police record and a valid USA travel visa. Role requires travel, flexible
hours across multiple time zones, and availability to work overtime at least one weekend per
month.
* Applicants will be subject to skills testing.
* Spanish/Bilingual is a plus
Salary range of US$2,640 to US$3,900 per month commensurate with knowledge and
experience, with a discretionary commission schedule based on review of sales targets.
Benefits in accordance with Cayman Islands Labour Laws.
Working Hours: 40 hours per week, Monday—Friday 8am-5pm, with additional hours,
weekends and travel as required.
Interested applicants must send their cv’s to: info @ eshoreltd.com
Jobscayman Job Post ID Ref.: Y6G6C7

Assistant HVAC Installer

Employer: Cooling Pros Ltd.

Location: George Town, Grand Cayman

Job Type: Full-Time

Salary: KYD $24,008.40 — $46,800 per annum (paid bi-weekly)
WORC Job ID: E3W8F8

Key Responsibilities:

¢ Install various HVAC systems, including central ducted, mini split, VRF and light
commercial air handlers, condensers, piping and controls.

* Fabricate and install equipment and ductwork assemblies.

* Work with various duct materials and insulation.

* Install exhaust fans, grilles and dampers.

* Perform fabrication and installation activities with minimal supervision.
* Assist in training new employees.

¢ Maintain tools and a clean, safe work environment.

* Cross-train in all aspects of HVAC and refrigeration.

» Perform other related duties as assigned.

Qualifications:

* Minimum 5-6 years’ experience with various HVAC systems.

* HVAC Certificate/Diploma.

* Valid Cayman Islands Driver’s Licence.

* Clean Police Record.

» Strong communication and organizational skills.

* Flexibility to work Saturdays when required.

To apply, please submit your application online at:
https://coolingpros.bamboohr.com/careers/25?source=aWQ9MjQ%3D

Front Desk / Maintenance Person - Job ID # K3T4G2

Salary: KYD $13.00-$15.00 per hour, paid monthly

Location: Seven Mile Beach

Employment: Full-time

Application Deadline: 02 September 2026

World Gym is seeking a reliable and motivated Front Desk / Maintenance Person to
support daily operations while providing excellent customer service and maintaining
a safe, clean, and welcoming fithess environment.

Key Responsibilities: Greet members and visitors, manage membership check-ins,
provide information on classes and programs, answer telephone inquiries, and assist
with front desk operations. Maintain cleanliness, safety, and security throughout the
facility. Conduct routine inspections, cleaning, disinfecting, lubricating, and basic
maintenance of gym equipment. Check cables, bolts, pedals, seats, treadmill belts,
and other components to ensure equipment is safe and properly maintained. Ensure
weights and equipment are stored correctly and replenish facility supplies, including
water, towels, and paper products. Perform other duties as assigned by the Fitness
Centre Manager.

Requirements: Bachelor's Degree in Hospitality Management or Business
Management is mandatory, with 5—6 years of experience. Valid Driver’s Licence and
reliable transportation required. Strong communication, customer service, reliability,
and ability to work independently are essential. Previous fitness or maintenance
experience is an advantage.

Qualified Caymanians only. Email resumes to worldgymhelpdesk @ gmail.com.
Only qualified candidates will be interviewed.
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OVER THE EDGE CAFE
KITCHEN HELPER
MINIMUM 2 YEARS

EXPERIENCE
Duties Include :-

Will assist Line Cook in prepping
food in kitchen (Vegetables, Meats,
Fish etc) Able to Lift 50 Ibs bags
of Potatoes/Onions/ Fish Keeping
Walk In Cooler & Freezer in Order
Cleaning Kitchen & Sanitizing
Washing Pots & Pans Garbage
& Thrash Disposal Must be able
to work in extreme heat & Cold
environments Weekends, Public
Holidays & Shifts Clean Police
Clearance and Medical Salary CI$
8.75 per hour WORC ID: G8BR8M2
Email: the edge @candw.ky

OVER THE EDGE CAFE
FOOD & BEVERAGE SERVER
MINIMUM 2 YEARS EXPERIENCE
Duties Include :-

Greet customers while delivering
exceptional service. ( Professional,
Pleasant & Friendly demeaner always)
Able to multitask with excellent
communications and organizational
skills Present Menus, while taking &
delivering Food & Drinks order Payment
processing — Cash Handling & Operating
POS registers with accuracy Maintain
a cleanly and safe environment, while
resolving any issues Able to Stand and
walk for long hours Able & Willing to
Work Weekends, Public Holidays and on
Shift work Clean Police Clearance and
Medical Salary CI$ 8.75 per hour WORC
ID: TSN5Q7 Email: the_edge @candw.ky

Multipurpose Associate - 45 hrs./wk. $mart Group Cayman T/A Buy $mart
George Town - Galleria Plaza Compensation: KYD $10.00 - $12.00/ HR
Email CVs with Cover Letter to: hr@smartgroup.ky - Jobs Cayman Post ID O4W8R2

Key Responsibilities

Assists customers in a positive, approachable manner providing product and pricing
information. Job completed with a sense of urgency, safety and cleanliness. Receive,
open, stock incoming merchandise and perform assigned merchandising duties. Assign
price tags to merchandise following company SOP. Clean and maintain displays and
other areas of store as directed. Maintains backroom in organized and safe fashion
with due care for merchandise. Operates cash functions with responsibility for SOP
procedures and cash balancing. Uses company computer systems with accuracy.
Follows company dress code, open and closing procedures.

Qualifications & Requirements

High school diploma. 1-2 years in an inventory/merchandising role or 1-2 years in a
retail cash handling role. Must be able to perform simple mathematical calculations,
communicate politely and effectively with customers and team members in English.
Ability to lift boxes to 50Ibs, work on feet for a complete 9-hour shift, work days, evenings,
weekends and holidays.

Care Coordinator

Invicta
Construction WORC ID: A3J4G3

. Linisd Salary: CI$60,000 to $80,000 per annum

imite Applications close: 4 September 2026

Invicta Construction Ltd., on behalf of a private household in Grand
Cayman, is inviting applications for an experienced Care Coordinator to support an elderly
couple, with primary responsibility for the convalescent care and increasing independence of
the elderly gentleman.

KEY RESPONSIBILITIES

* Develop and monitor convalescent care plans; coordinate medical appointments and providers,
and oversee physical, nutritional, personal and medication needs.

* Monitor health, mobility and chronic conditions, escalating concerns and coordinating
appropriate follow-up care.

e Supervise nurses and personal support staff, ensuring effective handovers, accurate
documentation and consistent standards of care.

* Serve as the central family liaison while coordinating care records, home safety, transportation
and relevant household and social-care needs.

REQUIREMENTS

* Licensed Registered Nurse, Licensed Practical Nurse or qualified Social Worker with healthcare
coordination experience.

* Minimum 3 to 5 years’ experience in geriatric, community, convalescent or home-based care.
* Strong knowledge of chronic disease management, medication monitoring, nutrition and
convalescent care planning.

* Experience supervising nurses, caregivers or personal support staff.

 Strong leadership, organizational, communication and conflict resolution skills, with ability to
maintain confidential care records.

* Proficiency in Microsoft Office and/or care documentation systems.

« Valid driver’s license and clean driving record; with ability to transport clients.

* Ability to safely assist with mobility, transfers, and lifting.

* Experience supporting individuals with Parkinson’s disease, COPD and/or complex medication
regimens preferred.

EMPLOYMENT DETAILS

* Benefits package meets Labour Act standards and includes medical insurance, pension, and
leave benefits.

» Working hours: Monday to Friday and half days on Saturday, equivalent to 45 hours per week,
with flexibility to respond to emergencies as required

¢ Full-time, non-live in

* Location: West Bay, Grand Cayman

APPLY NOW

* Visit: https://heritageholdings.bamboohr.com/careers/139

* Only suitably qualified applicants will be contacted.

Retail Floor Manager - 45 hrs./wk. $mart Group Cayman T/A Buy $mart
George Town - Galleria Plaza Compensation: KYD $20.56 - $25.28 / HR

Email CVs with Cover Letter to: hr@smartgroup.ky - Jobs Cayman Post ID T8F6U8
Key Responsibilities
Execution of operational and merchandising activities while following all Company best
practices and maintaining standards of merchandise presentation. Prepares working
evaluations to ensure quality service and product presentation. Provides team with consistent
and respectful support while creating synergy amongst team to ensure company SOP is
followed and goals attained. Embraces Buy $mart values with respect to the treatment of
employees and customers. Follows best in class policies related to recruitment, development
and retention. Supports business practices to develop sales results and business profitability.

Qualifications & Requirements

Undergraduate Degree or Diploma, preferably in Business Management, Operations or
Hospitality Management combined with a minimum of 10 years management experience.
Supported by job experience, the incumbent is a strong team builder bringing proven
accomplishments to the role. Skills should include mentoring, training, performance
coaching, communication and motivation. The incumbent is organizationally astute, has
superior influencing, collaboration and communication skills. Solid understanding of retail
KPI's with the proven ability to grow these results through team performance. 5-10 years
experience in retail operation with location sales budgets in mid 7 figure range with high
SKU count management.

Warehouse Assistant - 45 hrs./wk. $mart Group Cayman T/A Buy $mart
George Town - Industrial Park Warehouse Compensation: KYD $11.00 - $12.00 / HR
Email CVs with Cover Letter to: hr@smartgroup.ky - Jobs Cayman Post ID X3C3M6

Key Responsibilities

Responsible for unloading containers for freight processing in an organized and timely
manner. Uses computer and POS software to scan label and receive merchandise against
system purchase orders with 100% accuracy. Identify invoice or receiving discrepancies and
action in accordance with company policy. Ability to comprehend receiving issues. Process
system transfers, prepares pallets for outgoing shipments. Completes inventory counts,
operates warehouse equipment, maintains warehouse for performance and safety. Follows
company dress code.

Qualifications & Requirements

High school diploma. One year of warehouse experience, ability to count, process transactions
and perform basic mathematical calculations. Ability to understand and perform inventory
control practices and communicate effectively in English. Position requires standing, bending
and mobility for the entire workday. Must be able to lift boxes to 60lbs. Warehouse PPE
required, work boots, pants.

Expertise Limited

&
Suite 302 « Regatta Office Park « W
xpertise s

tts
Tel: (345)

260 + Wel

3 Building
1 Islands
OUP.CO

Silverfin Development Company Ltd

Architect - Design Coordinator

Job Id # W4G5J8

Full-time job -45 hours per week

Location- George Town, Grand Cayman

Salary ranges from US$ 100K — US$120K Plus Statuary benefits as per Cayman Islands Labor
Act

Silverfin is seeking experienced and highly motivated Architect / Design Coordinator to
support the planning, design, coordination, and execution of luxury residential and commercial
development projects. The successful candidate will work closely with design professionals,
subcontractors, consultants, and clients to ensure projects are delivered in accordance with
approved designs, project schedules, budgets, and Cayman Islands building regulations

Responsibilities

» Coordinate architectural design activities from concept through construction.

* Liaise with architects, engineers, consultants, subcontractors, vendors, and clients.

* Ensure compliance with Cayman Islands building codes and regulatory requirements.
* Prepare and review architectural drawings, technical documents, and presentations.

» Utilize BIM, Revit, AutoCAD, and other design software to develop and coordinate project
designs.

* Conduct site visits and supervise field activities across multiple trades.

* Support pre-contract and post-contract project administration.

* Research, source, and negotiate with suppliers and vendors to obtain quality products and
services.

* Assist in managing project schedules, budgets, and quality standards.

* Mentor and provide guidance to junior team members.

» Contribute to problem-solving and strategic decision-making throughout the project lifecycle.
Skills and Competencies

* Strategic thinker with excellent problem-solving abilities.

 Strong project coordination and stakeholder management skills.

* Ability to take ownership of tasks and operate within budget constraints.

* Professional, business-oriented approach.

* Positive attitude and willingness to contribute to team success.

* Ability to mentor and develop junior professionals

Qualifications & Experience

* Master’s Degree or Qualified degree in Architectural Technology preferred.

* Minimum 10 years of architectural experience.

* Experience working on luxury residential and commercial developments.

* Demonstrated knowledge of construction methods and building codes.

» Advanced computer skills and proficiency in BIM, Revit, and AutoCAD.

¢ Experience in pre-contract and post-contract administration.

¢ Field supervision experience across multiple construction trades.

* Ability to prepare technical and graphic presentations.

* Strong leadership, organizational, communication, and interpersonal skills.

* Ability to work independently, manage multiple priorities, and meet project deadlines.
» Strong commercial awareness and client service focus.

This is a full-time leadership position. Flexibility is required, including occasional evenings,
weekends, and public holidays, as necessary to meet business objectives. Send your resume
and proof of licensure to cayjobs @ expertisegroup.com. Only Caymanians, Permanent Residents
(PR holders), and RERC are eligible to apply. Only shortlisted candidates will be contacted.
Closing date Sept. 9th, 2026
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MEGA SYSTEM LTD is currently seeking an Electrical/Mechanical Technician Cayman Store Clerk
~ b .
&) The successful candidate will be responsible for the maintenance and repair Phygjorhempy Requwe,d . .
of electrical and mechanical systems, including service contracts for electrical 5 years' General Experience with
"EG Y ’ 9 sales and QuickBooks POS

SYSTEMS LTD  installations, diesel generators, and other business operations as required.
Qualifications:

* Minimum 8 years’ experience in an electrical/mechanical company

* Cayman Islands Electrical Wireman License and valid Driver’s License

» Strong foundational knowledge of electrical and mechanical systems

* Proven ability to perform non-certified maintenance on electrical and mechanical

equipment, particularly generators

» Comfortable working in confined spaces and with a range of testing equipment and tools

* Excellent customer service skills with strong communication and interpersonal abilities

* Right to Work Certificate or Caymanian Status (Caymanians preferred)

Compensation:

CI1$18.00-$30.00 per hour (40—45 hours per week), plus all benefits as required by Cayman

Islands law.

To apply, please submit your resume to frontdesk@megasystems.ky. Only fully qualified

applicants will be considered.

Reference: Job ID No. G3Y6W6

Cayman Physiotherapy are looking for a
Full Time CPAM licensed Physiotherapist
specializing in Pelvic Health. Experience in Apply to:
clinical Pilates and Men’s Health is essential. P.O. Box 115 Grand Cayman
The ability to work a mixture of early and late KY1 1101

Wages: $10 per hour plus benefits

shifts Monday to Friday with some Saturday

shifts is advantageous.

Starting salary is $2000 KYD per month plus
commission.

Benefits as per Labor law.

Please send your full resume with a cover letter
to caymanphysio @ gmail.com

Quality Maintenance &
Construction

1 Full-Time Painter with 10+ years’
experience
45 hours per week @ $16 per hour

Have a valid driver’s license &

Job Post No: T2Y3W8
Another Chance Thrift Shop is seeking a reliable Warehouse Helper to perform the following
duties:

Receive and inspect incoming merchandise to ensure it is in good condition.
Verify received items by counting and weighing them.

Retrieve merchandise from storage based on delivery or shipping orders.
Pack and label merchandise for delivery or shipment.

Load and move outgoing merchandise to the designated delivery area.
Secure merchandise in delivery vehicles to prevent damage during transit.
Maintain accurate records of incoming and outgoing stock.

Organize and store merchandise according to company procedures.

Keep the warehouse clean and orderly by performing general housekeeping duties,
including sweeping, mopping, and dusting.

Perform other warehouse-related duties as assigned by the supervisor.

Work Experience: less than 1 year

Salary: CI$8.75 to CI$9.00 (DOE)

Working Hours: 45 hours per week

Working Condition: Warehouse environment. Exposure to varying temperatures, dust, and
noise may occur.

Email address: infocay345 @ gmail.com

own painting tools

CAREGIVER/DOMESTIC ~ HELPER/OFFICE If considered a police clearance
CLERK will be requested
JOB-ID#T6S5F6 (2 positions) Health Insurance & Pension

Care and Chores Services Ltd
Full-Time/KYD$8.75/Hr.

Duties: caregiving, housekeeping, meal prepa-
ration, administer medication recordkeeping,
scheduling, administrative support.

Requirements: 3-4 years’ experience, CPR/
AED/FA certification, clean police clearance,
computer skills, driver’s license, own vehicle re-

Able to work unsupervised. Mak-
ing on-site preparations, such as
building scaffolding and prepping
areas for painting by covering
fixtures, etc. Preparing walls and
other surfaces for painting by
scraping, using sandpaper, re-
moving old paint, etc. Conscien-

quired. tious with great attention to detail.
Benefits: Pension, Health Insurance, Statutory Please send resume to:

Benefits. Quality Maintenance & Construc-
Apply: recruitment@rdmagency.ky (Include tion

gmc.cayman @ gmail.com

Position/Company Name)

Clinical director WORC ID W4D8A3

Job Description: Clinical leadership and strategy. Operational oversight. Staff
management and supervision. Quality assurance. Strategic planning.
Qualifications

* Master’s or Doctorate degree in Psychology, Social Work, Counseling, or a related
field

* Licensed Psychologist and BCBA certification required

* Eligible for licensure/registration with the Cayman Islands Health Practice
Commission (CPAM)

* Minimum 5 years of progressive clinical experience, including leadership or
supervisory responsibilities

e Strong skills in leadership, clinical governance, crisis management, and
communication

* Spanish speaking is considered an asset

Full-time, in-person (with potential travel)

Salary: KYD $60,000 per year. Up to 180 hrs per month
Benefits In accordance with Cayman Islands Law
Please submit your CV and cover letter to:

info @ caymanblossom.com

Advance Landholdings Ltd T/A Refuel

MOBILE DRIVER

Refuel invites applications for the position of Mobile Driver.

Salary: KYD 3,200-3,500 per month

Hours: 45 hours per week, Monday to Friday, with weekend work as required
Location: Grand Cayman, George Town

Job Type: Full-time, Permanent

Vacancies: 1

WORC Job ID: C4K2K6

Qualifications & Experience

* High School Diploma

* Group 4 Cayman Islands Driver’s Licence (mandatory)

 Clean driving record

* 3—4 years’ experience in heavy load hauling

Duties & Responsibilities

* Drive long distances to deliver fuel safely and on time to customers

* Offload bulk haul ISO tanks

* Record all fuel inventory movement and sales

* Inspect trucks daily and report mechanical problems immediately

* Plan safe and efficient routes

* Follow all traffic laws, speed limits, and accident and incident reporting procedures
* Report all road incidents to the manager immediately

* Complete set weekly task list

* Teamwork and communication with team members

* Maintain a positive attitude with customers, including answering customer calls, questions and
concerns

Working Conditions

Outdoor work in varying weather conditions, prolonged driving, manual handling of fuel delivery
equipment and lifting up to 50 Ibs.

Benefits: Health insurance, pension, paid vacation as required by law and uniforms.
Application Deadline: 31 August 2026

To apply: refuelaccount.bamboohr.com/careers/27

Mason Steel Fixer

Quality Maintenance and Construction
KYD$675 Weekly

45 Hours per week

Health & Pension Insurance

Full-time

George Town, Grand Cayman

Send resume to: gmc.cayman @gmail.com

Description

10+ years’ experience in the Mason/Steel Fixer field. Be able to select the best stone for
the job or working with the stone selected by client Constructing walls using stone slabs,
designing, cutting and carving masonry, including headstone letting and details. Laying
stone pavers, constructing walls using stone slabs. Laying marble tiles.

Requirements
Years of Experience

10+ years

Education Requirement

High School or Equivalent

Documents needed by the employer before extending a job offer

Proof of Valid Driver License

If considered a police clearance will be required before making final expectancy.

HYDRAULIC HOSE MAKER

Kirk Motors Ltd T/A NAPA invites applications for the position of Hydraulic Hose Maker.
Salary: KYD 1,800-2,300 per month

Job Type: Full-time

Location: George Town

Job ID: M5J4H4

Key Duties

* Provide exceptional customer service and share knowledge about hydraulic hoses
* Measure, cut, assemble and crimp industrial hydraulic hoses

* Test and check hose assemblies per shop procedures

* Drive the Mobile Hose Van to job sites island wide to make hoses for customers as required
* Read and understand work orders

* Clean and package hose assemblies for customers

* Operate the store point of sale system (TAMS) to invoice and pull orders

* Maintain the Mobile Hose Van and its contents in a presentable condition

* Balance cash against daily sales and remit on a daily basis for Van Sales

* Complete online training at least once a month

Requirements

* 1-2 years of experience

* High School or Equivalent

* Police Clearance

* Proof of Valid Driver License

To Apply: https:/kirkmotors.bamboohr.com/careers/31?source=aWQ9MTA%3D
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General Information
Functional Title:
Corporate Title:
Employer

Salary Currency uUsSbD

Chief Risk Officer and Deputy CEO
Chief Risk Officer and Deputy CEO
EFG Bank Cayman Islands

USD $250,000.00

USD $300,000.00

Managing Director/CEO

A6Y6B3, B2Y3J6

Tramaine Clarke - tramaine.clarke @ efgbank.com

Minimum Salary
Maximum Salary
Reporting Line:
WORC ID
Employer Contact

Our Company

EFG International is a global private banking group, offering private banking and asset management services. We serve clients in
over 40 locations worldwide. EFG International offers a stimulating and dynamic work environment and strives to be an employer
of choice.

EFG is committed to providing an equitable and inclusive working environment that is founded on the principle of mutual respect.
Joining our team means experiencing a supportive environment, where your contributions are valued and recognised. We strongly
believe that the diversity of our teams gives us a competitive advantage by fostering better decision-making and greater innovation.

Our Purpose and Mission

Empowering entrepreneurial minds to create value — today and for the future. We are a private bank, offering personalised solutions
on a global scale to private and institutional clients. Our sustainable success is based on our talents and on how we partner with our
clients and communities to create lasting value.

Our Values

* Accountability: Taking ownership for tasks and challenges, as well as seeking continuous improvement

* Hands-on: Being proactive to rapidly deliver high-quality results

* Passionate: Being committed and striving for excellence

* Solution-driven: Focusing on client outcomes and treating clients fairly with a risk-aware mindset

* Partnership-oriented: Promoting collaboration and teamwork. Working together with an entrepreneurial spirit.

EFG Competencies

* Be Entrepreneurial: Decision Making, Taking Ownership, Strategic Thinking

* Be Future-Oriented: Digital Mindset & Skills, Creativity & Innovation, Critical Thinking

* Have a Growth Mindset: Personal Development, Being Proactive & Curious, Being a Coach

* Communicate with Impact: Giving & Receiving Feedback, Conflict Management, Impactful Communication

* Build Relationships (Championing Diversity): Teamwork, Networking, Inspire Team Management

* Drive Sustainable Performance: SMART Goal Setting, Time Management, Leadership

* Be Client-Centric: Client Excellence — Anticipating clients’ needs, Negotiation Skills

* Have a Sound Risk Management: Analysis & Complex Problem-Solving, Integrity & Rule Compliance

Specification of Core Function

The Cayman Chief Risk Officer and Deputy CEO has the responsibility for implementing and running a robust, risk framework
strategy aligned with the risk appetite defined by the Board of Directors of EFGI and for embedding the specificities of the local
regulators. In addition, the role supports the CEO with responsibility for the governance of the entity and alignment with group
requirements overseeing the unit’s financial health, accurate reporting, and supporting strategic decision-making; developing a
positive work environment consistent with the bank’s values; and helping to ensure all operations are compliant with Cayman
and Swiss regulations. In this senior management role, will provide direction and leadership towards the achievement of mission,
strategy, goals and objectives.

Tasks and Responsibilities

» Support CEO with strategic leadership initiatives, operational oversight, financial oversight, stakeholder management, policy &
governance, performance monitoring, change management and growth initiatives.

* Responsible for continuously leading the development, review, adjustment and daily operation of the branch’s risk framework and
risk appetite metrics, in line with Group Risk Strategy, Standards, Policies and Regional Board guidelines.

* In line with the three line of defence model, ensure, in cooperation with the First Line of Defence organization, that the Internal
Control System for Cayman is properly designed and in place for both Business and non-Business functions (IT, Operations,
Finance, etc.) with the aim to ensure that residual risks stay within the EFG group’s defined Risk Appetite.

* Responsible for financial planning, budget management, financial strategy support, systems and process improvements. Serve as
Liaison with Regional CFO.

* Develop and maintain a robust issues management program to actively identify, assess, track and report on issues from all risk
areas, including business self-identified issues, compliance identified issues, internal and external audit issues, regulator identified
issues for the region.

* Oversee Governance related matters for the Cayman Branch and ensure that the organization and related entities operate within
approved policies and procedures and in accordance with current laws and regulations.

* Coordinate the team to support the internal and regulatory audits.

* Ensure a sound governance framework that supports the bank’s risk culture effectively.

Requirements and Qualifications

* 15 years of previous and relevant work experience.

* Broad knowledge of banking, broker dealer and investment services.

* Excellent understanding of Risk Management and Controls, Finance, Crisis Management, risk assessment, issues management,
internal auditing, fraud prevention, corporate compliance, IT security.

* Demonstrated ability to coordinate with different Second Line heads and senior management to represent all relevant viewpoints.
* Proficiency in both spoken and written English and at least one European language in addition.

» Strong analytical and reporting skills — abilities to critically evaluate information gathered from multiple sources, reconcile conflicts,
decompose high level information into details and apply sound business and technical domain knowledge.

» Strong Management skills with 10 years of previous and relevant work experience.

* Excellent verbal and written communication skills.

* Ability to communicate complex business issues in a clear and concise manner.

* Ability to effectively coach, mentor and grow a team.

Sary’s Construction

Is seeking an experienced and skilled
Steel Fixer Helper

Job Description We are looking for a
steel fixer helper, who can support
skilled ironworkers in cutting, bending,
and securing steel reinforcement bars
(rebar) and mesh used in concrete
construction. The prospective
employer can expect to work in all
weather and with various materials,
lift and carry heavy objects. Salary
range CI$9.00 to 11.00 45 hours per
week Pension and Health Insurance
Benefits

Application: Please send your CV/
resume to: sarysconstruction1 @
gmail.com JOB ID F3S7W5

Sary’s Construction

Is seeking an experienced and skilled
Steel Fixer

Job Description: We are looking for
a skilled, experienced steel fixer
who can cut, position and secures
the steel reinforcing bars (rebar) and
mesh used to strengthen concrete
structures wo is proficient with both
modern power tools and traditional
hand tools. Steel Fixer’s can expect to
work in all weather and with various
materials, lift and carry heavy objects.
Salary range CI$10.00 to 13.00 45
hours per week. Pension and Health
Insurance Benefits Overtime paid for
additional hours worked

Application: Please send your CV/
resume to: sarysconstruction1@
gmail.com JOB ID D6V2P8

DOG HANDLER/WALKER
(2 POSITIONS)

JOB-ID# B6N4S7

LOVE YOUR DOG
Full-Time/KYD$8.75-$11/hr.

Duties: Dog Handling, Walking, Play
Supervision,  Health  Monitoring,
Facility Cleaning, Customer
Communication.

Requirements: 2 Years' Experience,
Driver’s License, Reliable
Transportation, Communication Skills,
Patience, Clean Police Record.
Benefits: Pension, Health Insurance,
Statutory Benefits.

Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

POOLS BY US

Full Time Service and Repair
Technician

Must have a Certified Pool Operator
Certificate (CPO)

3 — 4 years working experience in Pool
Cleaning, Water analysis, Equipment
operation, repairs, and Installation
Good swimming who can free dive up
to 6ft to carry out dye testing to pools
A valid Cayman Islands Driver License
is required.

Holiday and Weekend work may be
required.

Salary is C1$2,500.00 per month
Enroliment in Health and Pension
Plans

Only Caymanians & PR Holders with
Right to Work should apply

Send resume to: HR Department Box
10594 Grand Cayman KY1-1005 or to
email poolsbyus @ outlook.com
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000
students ranging from Kindergarten to Year 13 and offers a British-based international
curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for
providing a stimulating learning environment in which our students become critical, creative
thinkers, responsible citizens, and lifelong learners. This is evident in our consistent record
of outstanding academic achievements, pastoral care, and wide range of extra-curricular
activities.

We are seeking exceptional teachers with leadership experience to join our high-performing
High School team from January 2027. This full-time position is an outstanding opportunity
for accomplished and creative educators and experienced leaders who are passionate
about child-centred education and eager to positively contribute to, and grow within, a highly
respected, values-driven school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who
are inspired by working with motivated learners, value professional collaboration, and are
excited by the opportunity to further develop their practice within a supportive environment
that invests deeply in its people and empowers educators to make a meaningful impact.
Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents with
the Right to Work are encouraged to apply.

(Job Ref# B188-26-27)
(WORC Job ID # D7Q8Q2)

The successful candidate will be an experienced Head of Faculty with significant leadership
experience, leading a successful and highly achieving department. The successful candidate
must have a degree in Mathematics, along with an internationally recognized teaching
qualification such as a PGCE or a Bachelor of Education or H.Dip.Ed in Mathematics and
a minimum of five years’ recent experience teaching Mathematics at Key Stage 3, 4 and 5.
Applicants must have experience teaching Mathematics and Further Maths at A-level. We
follow the Cambridge IGCSE curriculum for KS4 and WJEC for Mathematics and Further
Mathematics in KS5.

Head of Faculty - Mathematics

In addition to the requirements for Head of Faculty position listed above, the
successful candidate:

* Must be an exceptional professional with demonstrated leadership experience, organisation
and creativity to lead a strong and talented team, working collaboratively to share best
practices, resources and ideas.

* Must be an excellent classroom practitioner with creative and innovative ideas, committed
to achieving high academic standards and passionate about creating a stimulating and
student-centred learning environment.

* Must have recent experience and up to date knowledge of the British National Curriculum
especially regarding the CIE syllabus for IGCSE and WJEC for A-level and have a proven
record of high achievement/value added results.

* Must be able to secure a consistency of excellence across the faculty.

e Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the learning needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting, and
meeting appropriate targets, be solution driven and be a positive force of good at the school.
* Must have experience with SIMS and be fully IT literate.

* Must be willing to be involved in a wide range of school-related activities.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the school.
e Prior experience teaching in a multicultural international school environment is an
advantage.

Salary range for the position listed above is CI$51,950.00 — CI$73,950.00 per annum
commensurate with experience based on the school’s point salary scale. Work hours per
week — 40 hours. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%

» Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

» Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
* Tax free salary

* Generous school holidays

» Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our
children and young people and expects the same commitment from all our employees.
All successful candidates will be subject to enhanced pre-employment clearance
including prohibition from teaching checks, identity checks, criminal background
checks, qualification checks and employment checks to include an exploration of any
gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - hitps://wkf.ms/3RPpsMP

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
559 Walkers Road
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, September 8", 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based
international curriculum leading to (I)GCSE and A-level qualifications. The school is
renowned for providing a stimulating learning environment in which our students become
critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our
consistent record of outstanding academic achievements, pastoral care, and wide range
of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team
as soon as possible. This full-time position is an outstanding opportunity for
accomplished and creative educators who are passionate about child-centred education
and eager to positively contribute to, and grow within, a highly respected, values-driven
school community known for academic excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired
by working with motivated learners, value professional collaboration, and are excited by
the opportunity to further develop their practice within a supportive environment that
invests deeply in its people and empowers educators to make a meaningful impact.
Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents
with the Right to Work are encouraged to apply.

(Job Ref# B197-26-27)
(WORC Job ID #U2D4U6)

The successful candidate must have a degree in Chemistry and an internationally
recognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.
Ed in Chemistry or in a specific science discipline. The successful candidate must have
at least three years’ experience teaching Chemistry at Key Stage 4 and Key Stage 5
(A-Level) and have the ability to teach a second subject within the Science Faculty
to at least to Key Stage 4 (GCSE Level). The successful candidate will additionally
teach general Science at Key Stage 3, and the ability to teach an additional science
subject would be advantageous. In the role of teacher, the successful candidate may be
assigned additional responsibilities as required by the school.

Teacher - Science (Chemistry)

In addition to the requirements for the teaching position listed above, the
successful candidate:

¢ Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowledge
of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at
the school.

e Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to fully adhere to and support the Christian ethos of the school.

Prior experience teaching in a multicultural international school environment is an
advantage.

Salary range for the position listed above is C1$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Work hours
per week — 40 hours. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%
 Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

* Annual travel allowance

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

¢ Generous school holidays

* Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/3SzFBpN

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O. Box 10013
Grand Cayman KY1-1001
Cayman Islands
For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, September 8", 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based
international curriculum leading to (I)GCSE and A-level qualifications. The school is
renowned for providing a stimulating learning environment in which our students become
critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our
consistent record of outstanding academic achievements, pastoral care, and wide range
of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team
from October 2026 for a Short-Term contract, up to 6 months. This full-time
position is an outstanding opportunity for accomplished and creative educators who
are passionate about child-centred education and eager to positively contribute to, and
grow within, a highly respected, values-driven school community known for academic
excellence and innovation.

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired
by working with motivated learners, value professional collaboration, and are excited by
the opportunity to further develop their practice within a supportive environment that
invests deeply in its people and empowers educators to make a meaningful impact.
Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents
with the Right to Work are encouraged to apply.

Teacher — Mathematics (Job Ref# B208-26-27) (WORC Job ID # U8V4Q3)

The successful candidate must have a degree in Mathematics or in a relevant subject
area, along with an internationally recognised teaching qualification, such as a PGCE,
Bachelor of Education or H.Dip.Ed in Mathematics. The candidate must have a minimum
of three years’ recent experience teaching Mathematics at Key Stage 3, 4 (GCSE) and
5 (A-level). In addition, the successful candidate may be expected to teach Additional
Maths (WJEC) at Key Stage 4. Experience teaching Further Mathematics at A-level is an
advantage. There may be opportunities for the successful candidate to take on additional
teaching responsibilities, based on the individual professional strengths.

In addition to the requirements for the teaching positions listed above, the
successful candidate:

* Must be an excellent classroom practitioner with creative and innovative ideas and
committed to achieving high academic standards.

* Must have recent teaching experience in the relevant subject and up to date knowledge
of the British National Curriculum.

* Must have excellent communication skills, both oral and written, and can differentiate
learning to meet the needs of each student.

* Must have the ability to work collaboratively, while managing multiple priorities, setting
and meeting appropriate targets, be solution driven and be a positive force of good at
the school.

* Must be fully IT literate.

* Must be willing to drive and support a wide range of school-related activities.

* Must understand character-based learning and be able to deliver using an individual
learning plan for every child.

* Will be expected to uphold and fully adhere to and support the Christian ethos of the
school.

Prior experience teaching in a multicultural international school environment is an
advantage.

Salary range for the position listed above is CI$50,700.00 — CI$69,950.00 per annum
commensurate with experience based on the school’s point salary scale. Work hours per
week — 40 hours. Benefits include:

* Generous medical insurance plan — medical premium cost paid for employee at 100%
* Contribution to a pension plan

* Exceptional monetary relocation allowance on arrival

* Return Airfare on initial relocation

¢ Discounted school fees: first child 100% and 50% for up to 2 additional dependent
children

* Tax free salary

* Generous school holidays

Cayman Prep and High School is fully committed to safeguarding the welfare of
our children and young people and expects the same commitment from all our
employees. All successful candidates will be subject to enhanced pre-employment
clearance including prohibition from teaching checks, identity checks, criminal
background checks, qualification checks and employment checks to include an
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV.

Applicants must apply using this link - https://wkf.ms/4wVpBxf

The cover letter should be addressed to:
Mr. Karl Murphy, High School Principal
P.O.Box 10013
Grand Cayman KY1-1001
Cayman Islands

For further information about all job vacancies and how to apply please use this link -
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, September 8%, 2026
Only shortlisted candidates will be contacted.

FINANCIAL CONTROLLER

Leeward | Grand Cayman | Full time, in-office

Leeward provides governance, corporate services, trust, registered office and director
services from its Cayman Islands home office. The Financial Controller owns consolidated
reporting across Leeward’s affiliated entities in multiple jurisdictions and currencies,
regulatory and statutory reporting, the budgeting cycle, digital asset accounting and
treasury operations, and the month-end close and billing, receivables and payables cycles.
Reports to the Senior Finance Officer and the Chief Financial Officer; directs the Senior
Accountant and finance support team.

Applicants must be able to evidence all of the following:

1. Qualified accountant (CPA, CA or equivalent) with at least five years’ post-qualification
relevant experience.

2. Ownership of the consolidated financial statements of a group of affiliated entities across
multiple jurisdictions and currencies, through to audit sign-off, including intercompany
eliminations, inter-affiliate charges and cost allocation. Preparing components only, or
reviewing a consolidation prepared by others, does not meet this requirement.

3. Hands-on experience overseeing digital asset accounting or treasury operations
— crypto or stablecoin accounting, DAO or on-chain treasury, reconciliation of wallet,
custodian and exchange balances to a general ledger, or audit or advisory work on digital
asset funds, token issuers or foundation companies. Interest or study alone does not meet
this requirement.

4. Ownership of the budgeting cycle, from initial budget through to budget-versus-actual
reporting and reforecasting.

5. Regulatory and statutory reporting, and technical command of the applicable accounting
framework sufficient to write and support accounting policies to an external auditor, with
direct experience managing external audits through to sign-off.

6. Financial services sector background: fund or DAO administration, fund audit, or trust
and corporate services.

7. Advanced automation capability beyond spreadsheet work — business intelligence and
Al reporting tools, multi-entity accounting software, and demonstrated delivery of finance
workflow, reporting or systems-integration automation.

8. Experience directing a global team.

9. Eligibility to work in the Cayman Islands, or eligibility to hold a Cayman Islands work
permit.

In-office in Grand Cayman; not remote or hybrid. Standard business hours; however,
the successful candidate must be willing and able to work outside normal business hours,
including evenings and weekends, where required to meet all business deadlines.
Salary: USD $90,000 — $110,000 per annum, commensurate with experience, plus health
insurance and pension in accordance with Cayman Islands labour law and Leeward’s
standard benefits.

Apply to: recruitment@leeward.ky by September 9,2026

Leeward is an equal opportunity employer. Caymanians and persons with Caymanian
status are encouraged to apply.

CAYMAN ISLANDS
OLYMPIC
COMMITTEE

Inspiring Excellence.
Building Champions. Uniting Cayman.

CAREER OPPORTUNITY

EMPLOYMENT TYPE: SALARY RANGE CONTACT:
Full-time (ANNUALLY): Cayman Islands Olympic Committee (Office)
(40 Hours per week) KYD $36,000 - $54,000 (345) 946-6984

WORC electronic Jobs Portal ID: T2M8YS
Email CV and COVER LETTER to
44 ) noc2@caymanolympic.org.ky

JOB DESCRIPTION

The Operations Manager is responsible for overseeing the day-to-day operations of the Cayman Islands Olympic
Committee (CIOC) Secretariat. This role ensures that administrative, financial, governance, and program functions are
executed efficiently and in alignment with the CIOC's strategic objectives and international obligations.

The Operations Manager is responsible for implementing and coordinating the operational functions of the CIOC and
does not serve as the strategic lead or official spokesperson of the arganization, except where delegated by the
CIOC Executive Board.

The Operations Manager supervises administrative staff, coordinates cross-departmental workflows, supports the
Secretary General in governance and compliance matters, and ensures smooth delivery of athlete, federation, and
event-related services.

Must have experience in accessing grants and subsidies, and communicating with the International Olympic Committee
and Panam Sports Organization.

QUALIFICATIONS & SKILLS

MINIMUM QUALIFICATIONS

« Bachelor's degree in Business Administration, Sport Management, Operations Management, Public Administration,
Project Management or a related field.
Minimum of 4 years experience in office administration, operations management, or sport organization management.
Experience working within a National Olympic Committee, International Spert Organization er National Federation.
Experience working within international grant applications, technical reporting and financial reperting in sports.
Demonstrated experience coordinating projects, events, travel logistics, and administrative operations.

LR R

Experience supporting governance processes, including board and committee i agenda preparati
minute-taking, and policy implementation.
+  Knowledge of financial administration processes, including budgeting suppert, procurement procedures, invoice

processing, grant reporting, and expense tracking.

+  Familiarity with Olympic Solidarity programs, grant management systems, and international sport governance
structures is an advantage.

* Experience supervising and mentoring administrative staff and supperting staff development initiatives

+ Strong preficiency in cloud-based collat ion tools, datab and digital management systems.

+  Excellent written and verbal communication skills with the ability to engage professionally with stakeholders at local,
regional, and internaticnal levels.

» Strong organizational, multitasking, and problem-solving skills with high attention to detail and confidentiality.

»  Ability to work independently, manage competing priorities, and perform effectively in a fast-paced environment.

CLASSIFIEDS
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Extreme Diesel Repairs-Job Post G2K7A6

Looking for a full time Heavy Duty Mechanic
Performed mobile mechanical repairs, welding,
diagnostics, maintenance

2-4 years experience,good health & physical condition
Clean Police Record, needs a Driver License

Salary CI$14-22 (DOE)+statutory benefits

Email resume to ryan@xdrcayman.com

THAI GO MASSAGE

Position: Massage & Beauty Therapist
Y8M2X4

Primary Responsibilities

Provide professional massage
Employees must:

* Have a valid driver’s license

* travel to customer locations

* maintain punctuality

« safely transport equipment

* be a certified LMT

* have a minimum of 10 years’ experience
Salary: $9.00 ph, plus commissions
Email: thaigomassagecayman @ outlook.com

a:] MJS Plumbing Ltd.
Building on Satisfied Customers

D7M5S4

Is seeking a Plumber Helper with 7-8 years experience
to work on ongoing and new plumbing projects and
general repairs.

Will include jackhammer work, trenching and heavy
lifting. Must be reliable, friendly and work well as part
of a team.

Valid Drivers Licence is required.

Experience in Pex Piping

Salary CI$11.00 per hour.
Benefits per labour law.

Send resume and proof of Drivers Licence to
mjsplumbing74 @ gmail.com

Part-time Professional DJ

JOB-ID# A7J6Q3

Press Play Professional DJS Ltd.

Salary KYD$50-$75/hr.

Duties: DJing events, setting up/operating equipment,
managing music requests, troubleshooting AV
systems, recommending event setups.
Requirements: 5-6 years' experience, eclectic multi-
genre/open-format music library, own DJ equipment/
vehicle, technical AV skills.

Pension, Health Insurance, Statutory Benefits.
Apply: recruitment@rdmagency.ky

Job Post Q 3P4F3

Premium One Plus

Construction labor position: mason/Plasterer
Applicants are required to set template for CMU
blocks, install CMU block, render and plaster wall,
install exterior insulation and apply synthetic finish,
and must understand concrete and mortar mixes and
how to set concrete. Experience is necessary for this
post

Benefits include contribution to pension and health
and 2 wks paid vacation

Contact: premiumone_plus@yahoo.com or Box
31923 KY1-1208

ANDREA SMITH T/A DUST & SHINE JANITORIAL
SVS

Send resume to: dsjservices19 @ gmail.com

JOB PORTAL # V6H7G8

Janitorial cleaner

Salary CI$8.75 per hour

Cleaning offices/Homes/Post construction

Sweeping mopping vacuuming floors/furniture

Clean and sanitize restrooms, emptying trash bins
Need honest reliable workers

UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:

' OFReg
Head of Fuels Markets
Ref: OF08/26HFM Salary Range: KYD$97,860.00 - $128,388.00

The Utility Regulation and Competition Office (‘URCQO” or “Office”) is an independent, multi-sector regulatory body
responsible for regulating information and communications technology, energy and electricity, water, and fuels in the
Cayman Islands. Our mandate is to protect consumers, ensure fair competition, and promote innovation, investment,
and development in all regulated sectors. The sectors are regulated by the Utility Regulation and Competition Act
(URCA) and the sector-specific acts and regulations.

The Head of Fuels Markets leads the economic and commercial regulation and strategic development of the fuels
sector in the Cayman Islands, including the licensing of retail and wholesale fuels activities. Working alongside the
Head of Fuels Safety and Compliance and under the direction of the Chief Fuels Inspector, the post holder ensures
transparency, competitiveness, sustainability, and effective market conduct across the sector, while providing the
economic and market-conduct inputs that anchor licensing decisions.

KEY RESPONSIBILITIES:

* Oversee sector data collection, analysis, modelling, and reporting.

* Provide expert recommendations to the Chief Fuels Inspector (CFl) and support policy development and regulatory
decision-making.

 Ensure the work of Regulatory Analysts is technically robust, timely, compliant, and aligned with URCO’s mandate.
* Lead on the licensing of retail and wholesale fuels activities, integrating economic and market-conduct criteria with
safety and technical inputs from the Head of Fuels Safety and Compliance.

* Ensure the fuels sector is regulated in accordance with URCA and in compliance with the Dangerous Substances
Act and Regulations.

* Coordinate closely with the Chief Fuels Inspector, Head of Fuels Safety and Compliance, and other regulatory
sectors and external bodies.

¢ L ead the design, implementation, and oversight of economic and market-monitoring frameworks for the fuels sector.
¢ Direct complex modelling: margins, price build-up, ROCE/ROI, cost-flow, competition indicators, investment trends,
and other bespoke metrics.

* Conduct high-level market analysis and produce recommendations on pricing, competition, regulatory interventions,
and structural reform.

* Review and approve analytical reports prepared by Regulatory Analysts before submission to the Chief Fuels
Inspector, CEO, or Board.

* Lead the assessment and recommendation of retail and wholesale fuels licence applications, integrating economic
and market-conduct analysis with safety and technical inputs from the Head of Fuels Safety and Compliance.

* Provide expert input to regulatory reviews, sector consultations, and market interventions.

* Ensure the Fuels Markets team meets statutory reporting requirements under URCA, the Dangerous Substances
Act and regulations and internal policy.

* Support the Chief Fuels Inspector and, where relevant, the Head of Fuels Safety and Compliance in compliance
and enforcement actions by supplying validated analytics and evidence-based findings.

* Lead engagement with government entities (including Economics and Statistics Office “ESO’; Customs and Border
Control “CBC’ and relevant Ministries) for data coordination and economic assessments.

* Maintain the retail and wholesale fuels licensing register and ensure timely publication of licence decisions and
conditions.

* Support budget monitoring, procurement processes, and financial controls for the Fuels Unit.

* Contribute to national-level studies, policy development, and strategic initiatives on the economic and commerecial
aspects of the fuels sector.

* Support emergency response, business continuity, and crisis management activities as required.

* Serve as economic/market technical adviser on committees such as the Fuel Standards Committee, Fuels Advisory
Committee, parliamentary committees, and inter-agency forums.

* Perform other role-related duties as assigned by the Chief Fuels Inspector or CEO, consistent with the grade and
purpose of the post.

Qualifications and Experience

Applicants should meet the following minimum requirements:

¢ A bachelor’s degree in economics, Finance, Fuels Sector Management, or a related field is required.

* A master’s degree in economics, Competition Regulation, or a fuels economy-related discipline would be an asset.
* At least eight years’ experience in economic regulation of fuels markets, market analysis, fuels sector operations,
or a related field.

* A professional designation in economics, finance, engineering, regulatory compliance, or a related discipline would
be an asset.

* Extensive knowledge of the fuels sector, including global and regional fuels supply chains, systems, and installations.
» Strong understanding of economic regulation, cost-flow modelling, market performance frameworks, financial
analysis, and regulatory reporting.

* Working knowledge of the Cayman Islands economy and public sector structure and operations.

* Demonstrated experience in policy implementation and a detailed understanding of corporate governance.

* Demonstrated leadership experience supervising analysts, technical staff, or multidisciplinary teams.

Benefits
* 25 days’ vacation per annum
* Non-contributory premier health insurance coverage and non-contributory 12% pension contribution.

How to apply
* All applications must include the following: (1) a cover letter, (2) curriculum vitae, (3) application form, (4) two

professional character references. Incomplete applications, including those missing required supporting documents,
will not be considered.

* A detailed job description, application form and application notes are available online at: www.ofreg.ky/job-
opportunities

* A resume, application form and cover letter should be sent to: hitps://ofreg.bamboohr.com/hiring/jobs

* Please submit application form together with your resume as one (1) PDF.

* Preference will be given to suitably qualified and experienced Caymanians or legal residents.

Application Closing Date: 18" September 2026
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STORE CLERK — BAKERY (BARISTA)
A Barista is a professional who makes and serves beverages such as coffee, tea, and
specialty beverages. They are responsible for taking customer orders and payments.
They also clean and sanitize their work areas, seating areas and equipment/tools.
Inclusive of daily operational work such as unloading, stocking, pricing, packaging,
cleaning, and customer service. 3-4 years experience.
$9.00 to $11.50 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

STORE CLERK — FROZEN/DAIRY

Assist with all daily operational work such as unloading, stocking, pricing, packaging,
cleaning, customer service. Required to work in very cold temperatures 65% of shift.
Will train however, experience would be appreciated.

$8.75 to $10.50 per hour

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month (shift work)

STORE CLERK - MEAT

Assist with all daily operational work such as unloading, food prep, stocking, pricing,
packaging, cleaning, customer service. Required to work in very cold temperatures
75% of shift.

Will train however, experience would be appreciated.

$8.75 to $10.50 per hour

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month (shift work)

STORE CLERK — FRONT END (CASHIER)

Assist with all daily operational work such as operation of cash register, balancing,
stocking shelves, cleaning, customer service. Must have good mathematical
understanding.

Will train however, experience would be appreciated.

$8.75 to $10.00 per hour

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month (shift work)

STORE CLERK - CLEANER

Assist with all daily operational work such as cleaning store floors (sweeping/
mopping/polishing), bathrooms, equipment, shelves, cases, customer service. Must
have previous experience with cleaning equipment.

Will train however, experience would be appreciated.

$8.75 to $10.00 per hour

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month (shift work)

STORE CLERK — GROCERY (NIGHTS)

Purpose of Roll: To maintain ordering, pricing, stocking, and rotation of merchandise
in the Grocery Department.

Assist with all daily operational work such as:

* Transport stock for storage to stock areas.

* Open cartons and price items (if required) accurately.

» Keep perishable merchandise rotated and pull out of code product as needed.

* Move cardboard boxes to dumpster often.

* Keep store shelves fully stocked and clean according to tag allocations.

¢ Assist in building store displays.

* Control level of damaged goods.

* Properly present assigned section prior to leaving at the end of scheduled shift.

* Maintain a clean and orderly work area fully instigating the ‘clean as you go’ policy.
* Observe all safety laws concerning lifting and moving products.

* Know product and product location.

* Greet all customers and be observant.

* Maintain good customer relations with prompt and courteous service.

» Keep knowledge updated regarding daily specials and general sale items.

* Be aware of any in store promotions or special events such as raffle prizes etc.

* Assist with store inventory planning and preparation.

* Assist Grocery Manager weekly with preparing Specialty International Grocery
orders from overseas vendors.

* Assist Grocery Manager weekly with preparing Local Grocery orders.

Will train however, experience would be appreciated.

$9.00 to $10.50 per hour

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month (shift work)

MEAT CUTTER

Assist with all daily operational work such as meat, poultry, seafood cutting and
display prep, unloading, stocking, pricing, packaging, cleaning, customer service.
Required to work in very cold temperatures 75% of shift.

Must be fully trained, experience or a qualified meat cutter (butcher)

$12.00 to $16.00 per hour

Vacation, Sick, Pension & Health Insurance as per the law and store discounts

45 hours per week or 195 hours per month (shift work)

EMAIL CONTACT:
SHANNA MERREN
HR DIRECTOR

E: shannamerren @hurleys.ky

UTILITY REGULATION AND COMPETITION OFFICE
| OfReg Applications are invited for the following post:
Associate Regulatory Counsel
Ref: OF08/26ARC Salary Range: KYD$97,860.00 - $128,388.00

The Utility Regulation and Competition Office (“URCQO” or “Office”) is an independent,
multi-sector regulatory body responsible for regulating information and communications
technology, energy and electricity, water, and fuels in the Cayman Islands. Our mandate
is to protect consumers, ensure fair competition, and promote innovation, investment, and
development in all regulated sectors. The sectors are regulated by the Utility Regulation
and Competition Act (URCA) and the sector-specific acts and regulations.

The Associate Regulatory Counsel (ARC) is a senior professional legal role within the
Office’s Legal function, reporting to the Regulatory Counsel (RC). While the RC serves as
the Office’s principal legal adviser and sets overall legal strategy, the ARC is expected to
operate with a meaningful degree of professional autonomy, exercising independent legal
judgment and taking ownership of defined categories of legal advice on matters through
to conclusion.

KEY RESPONSIBILITIES:

* Provide independent legal advice and interpretation on the URC Act, related sector acts
and regulations, subsidiary legislation, and sector-specific legislation, escalating novel or
high-risk issues to the Regulatory Counsel.

*Serve as a trusted internal legal adviser to CEO, Executive Directors, Senior Management,
and sector teams on regulatory, compliance, and governance matters, providing final sign-
off on lower-risk or routine advice within parameters agreed with the RC.

* Provide general corporate legal advice on internal operational matters, including
the review, drafting, and negotiation of contracts for goods and services, procurement
arrangements, and vendor agreements.

* Provide legal advice and support to the Director of HR & Operations and senior
management on Human Resources matters, including employment contracts, disciplinary
and grievance processes, and employment-related legal risk.

¢ Advice on Data Protection queries and disputes, Freedom of Information (FOI) requests,
and related specialised statutory processes, taking ownership of these areas as a
designated subject-matter lead.

* Advise on, draft, and finalise regulations, rules, determinations, enforcement notices, and
administrative measures pursuant to the URC Act and sector-specific acts, taking primary
drafting responsibility on assigned matters.

* Support the review of laws under which the Office operates, advising on potential
amendments and drafting legislative instruments and regulations under the enabling laws.
* Advise on the regulatory implications of market developments, including mergers, joint
ventures, and licensing transactions involving licensees or third parties.

¢ Contribute legal perspective to the development of URCOQO’s policy and practice on
competition law matters, working collaboratively with policy and economic teams.

* Take carriage of assigned litigation and alternative dispute resolution matters relating to
URCO, including case strategy, drafting pleadings, and managing external counsel, under
the general oversight of the Regulatory Counsel.

¢ Assist in negotiating settlements and regulatory enforcement outcomes to protect the
Office’s statutory interests.

* Draft and finalise consultations, determinations, statements, enforcement notices, and
legal documents, and prepare papers for URCQO’s Board and committees.

* Provide investigatory support and legal analysis in own-motion and complaint-driven
infrastructure and licensing disputes across sectors.

¢ Representing URCO in legal and regulatory forums, conferences, and working groups,
contributing to best practice exchange.

Qualifications and Experience

Applicants should meet the following minimum requirements:

e Bachelor of Laws (LLB), with admission (or immediate eligibility for admission) to the
Bar in the Cayman Islands as a member in good standing, or a comparable common law
jurisdiction.

* Minimum of ten (10) years post-qualification experience in the practice of law.

* Minimum of five (5) years of experience in regulatory law, preferably across utilities,
energy, fuels, water, or ICT sectors.

¢ Minimum of three (3) years of litigation experience.

* Demonstrated experience providing legal advice on commercial contracts and/or
employment and Human Resources matters, in addition to regulatory law.

* Expertise in administrative law, utility regulation, competition law, and dispute resolution.
* Experience with international regulatory frameworks and standards is an asset.

* Knowledge of the Grand Court Rules, litigation, and Alternative Dispute Resolution
processes in the Cayman Islands.

* Working knowledge of commercial contract law and employment law principles as
applied in the Cayman Islands.

¢ A demonstrable interest in and an understanding of regulatory, competition, and
consumer issues.

* Detailed understanding of corporate governance.

Benefits

* 25 days’ vacation per annum

* Non-contributory premier health insurance coverage and non-contributory 12% pension
contribution.

How to apply
¢ All applications must include the following: (1) a cover letter, (2) curriculum vitae, (3)

application form, (4) two professional character references. Incomplete applications,
including those missing required supporting documents, will not be considered.

¢ A detailed job description, application form and application notes are available online at:
www.ofreg.ky/job-opportunities

¢ A resume, application form and cover letter should be sent to: hitps://ofreg.bamboohr.
com/hiring/jobs

¢ Please submit application form together with your resume as one (1) PDF.

* Preference will be given to suitably qualified and experienced Caymanians or legal
residents.

Application Closing Date: 18" September 2026

CLASSIFIEDS
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PROJECT MANAGER Personal Strata Chef | WORC Job ID: D4G6T6
KYD$10,000 - KYD$16,000 Monthly Key requirements:
Full-time * Assist in menu development and ensure consistently high standards of

Seven Mile Beach

LG-Americaribe Cayman Joint Venture Limited

A major international construction group seeks a Project Manager for a landmark
luxury hotel complex in the Cayman Islands. The role requires full P&L and operational
responsibility, managing a multidisciplinary international team from execution through
to client handover. The candidate will oversee production, quality, safety, budget and
contractual performance, and act as primary interface with the client and Group senior
management.

Define the project scope

Create a construction estimate based on a material takeoff (MTO)

Create and manage a construction project budget

Create a construction project management plan

Negotiate with general contractors and subcontractors to obtain profitable construction
contracts

Develop a construction schedule, with project deliverables and milestones

Keep inventory of tools, equipment and machinery

Manage resources such as construction materials, construction workers and equipment
Allocate and manage resource logistics

Create status reports for project stakeholders

Oversee the performance of the general contractor, site manager and other members
of the construction team

Obtain building permits, licenses and meet code regulations

Maintain health and safety standards

Requirements: civil engineering degree, 30+ years of international construction
experience including proven leadership on major hotel or mixed-use developments,
strong profit center management and commercial skills. Fluent English. French and/or
Spanish a strong asset.

Send Resume: contact-cayman @americaribe.us

food preparation, quality and presentation at a luxury, five-star fine dining
level.

* Handle owner communication with professionalism, discretion and confidence.
* Participate in culinary research and development to create and modify menus throughout the
year.

* Develop recipes and portion specifications aligned with owners’ preferences and nutritional
needs.

¢ Ensure the kitchen operates efficiently and in a timely manner while upholding company
standards.

* Support other team members in the kitchen through multi-skilling and a flexible, team-focused
approach.

Experience / Qualifications:

* Senior-level chef qualification and/or management certification.

* Minimum of 5 years’ related experience at senior chef level.

* Experience within luxury fine dining restaurants or luxury hospitality environments.

Salary Range & Benefits

¢ $60-72,000 USD PA (45 hour week)

* 100% employer-paid health plan, dental and vision

* Pension contribution

* Discretionary annual bonus

e Full uniform provided

Location: The Watermark Strata 1082, 1411 West Bay Road, Grand Cayman.

Application Method: via email to veronica @ watermark.ky
Submission Closing Date: September 16, 2026

KMS LIMITED
Job Title: Company Secretary | WORC JOB ID: V5M3Y5
Required Qualifications:
* |CSA diploma
* STEP diploma
Experience (indicative):
Minimum of ten years corporate administrative/secretarial experience.
Responsibilities:
Working closely with the Managing Director and colleagues in the Corporate Administration
department, you will:
* Train and integrate new candidates in the Corporate Administration department to fulfil their
roles specific to Group requirements.
*Be responsible for the complete management and delivery of quality corporate administrative
services to a portfolio of companies and partnerships both within and outside the jurisdiction.
* Ensure that the corporate records of each company are current, in compliance and in
good order and that changes to regulatory and administrative status of each company are
maintained.
* Oversee records management and ensure all records required by regulation (as a minimum)
are properly maintained and securely stored.
* Arrange for the certification of constitutional documents of each company where you will be
appointed as the Secretary or other authorized signature.
¢ Schedule, arrange and attend Board, Shareholder and committee meetings.
* Organize the flow of documentation to the Board of Directors, including agendas and board
packs.
* Arrange and attend signing sessions with the Board and the business.
* Draft agendas, minutes, written resolutions and reports.
* Ensure the Board of Directors is briefed on any legislative or regulatory issues relating to
the companies.
* Liaise with other entities and persons in the Group, in various jurisdictions, as may be
necessary of the proper execution of the above.
* Ad hoc duties as required.
Requirements:
* Working knowledge of Economic Substance, FATCA and CRS.
* Excellent attention to detail
* Excellent communication skills
* Good problem-solving skills
* Strong IT skills, with proficiency in Microsoft Office Suite; experience with Coupa is desirable.
* Ability to be discrete.
Working Hours and Contract Term:
This is a fixed-term contract for one (1) year. The position requires a 40-hour work week, with
normal working hours of 8:30 a.m. to 5:30 p.m., Monday to Friday.
Given the international nature of the Company’s operations, the successful candidate will
be expected to work flexibly and attend Board, Shareholder, and Committee meetings, as
well as signing sessions, outside normal business hours where necessary to accommodate
different time zones, business requirements, and critical operational deadlines.
While there is a possibility of renewal, renewal is not guaranteed and will be subject to the
Company’s operational requirements and business needs at the expiration of the contract.
Salary and Compensation package:
The remuneration for this position ranges from US$90,000 to US$110,000 per annum,
commensurate with experience. The benefits package includes pension and health insurance
(non-contributory), discretionary bonus, and incapacity insurance.
Interested?
This position is for a fixed one-year contract, which is unlikely to be renewed. Applicants with
the right to work in the Cayman Islands, either by holding Caymanian Status or a Permanent
Residence Certificate with the right to work as a Company Secretary should apply in writing
to hr@kmsltd.ky including a cover letter, resume, and proof of immigration status by 16
September 2026.

d\? % Early Childhood Practitioner
>0 & KYD$20,475 - KYD$21,762 Per Annum (paid Monthly) + gratuities
S *E‘c Full-time
George Town
oy Tﬁ-}ﬁnm End Date : 10/09/2026

Job ID: N5J7T2
Description

* Develop a creative and effective program suitable for preschool children using BrightWheel.

* Guide and support teaching partner(s) in understanding their roles and the teacher’s role.

* Employ a variety of educational techniques (storytelling, educational play, media, etc.) to teach
children.

* Observe each child to help them improve their social competencies and build self-esteem
through BrightWheel.

* Encourage children to interact with each other and help resolve occasional conflicts.

» Guide children in developing their artistic and practical capabilities through a well-constructed
curriculum (identifying shapes, numbers, colors, crafts, etc.).

» Organize nap and snack times and supervise children to ensure their safety.

* Track children’s progress and report to parents using BrightWheel.

* Communicate regularly with parents to understand the children’s background and psyche
through BrightWheel and one-on-one meetings.

* Collaborate with other educators to ensure a cohesive educational experience.

* Maintain a clean and tidy classroom consistent with health and safety standards.

Requirements

Years of Experience

1-2 years

Education Requirement

High School or Equivalent

Documents needed by the employer before extending a job offer
Police Clearance

W

West Indian Marine Group

Job Title: AB General Purpose Seaman
WORC Job ID: M8U2G3

Employer: West Indian Marine Ltd
Location: George Town, Grand Cayman
Employment Type: Full Time

Work Hours: 45 hours per week

Job Description:

Live aboard tugboat and assist with the maintenance and upkeep of the vessel which
includes chipping, cleaning, washing, scraping, painting, receiving stores as well as
standing watches, assist with the berthing / unberthing of vessels, in particular oiL
tankers and general cargo vessels and any other duties assigned by the Master or
the Chief Officer.

Experience & Qualifications:

* Must have over 10 years’ experience working in this capacity onboard ocean-going
tugboats and OSV (Offshore Supply Vessels)

* Must be willing to always live onboard the vessel in close quarters with other crew
members

e Should have some knowledge of navigation and maritime safety rules and
regulations and be able to assist with operation of vessel

Salary: KYD2,000.00 -KYD2,400 per month as well as all other benefits prescribed
under the Labor Act of the Cayman Islands

Interested parties should forward their resume with cover letter by email to the
following: john.mackenzie @ wimarine.com verdun.terry @ wishipping.com

NO PHON E CALLS

Position open to Caymanians and others with the relevant experience.
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OPERATIONS SUPERVISOR

FULL-TIME | ON-SITE | CAMANA BAY & HARBOUR WALK

Mail Boxes Etc. is seeking an experienced Operations Supervisor to oversee day-to-day operations across our Camana
Bay and Harbour Walk locations, supporting team performance, business growth and service excellence.

KEY RESPONSIEILITIES

Oversee daily operations, lead, train and develop staff, set and monitor sales and performance targets; support sales and
marketing initiatives; monitor expenses and workflows; drive revenue, profitability and customer retention; develop customer
relationships; resolve escalated customer matters; and ensure company standards are maintained.

REQUIREMENTS

Minimum 5 years' supervisory experience in operations and/or sales; proven team management and development
experience; strong commercial awareness; excellent communication, customer service, organisational and time-
management skills; ability to manage priorities across multiple locations; Microsoft Excel and POS/invoicing/reporting
systems proficiency; Must have valid drivers license & car; 45 hours per week; Must be willing to work on Saturdays.

SALARY & BENEFITS
CI$2,800 - $3,200 per month + discretionary performance bonus.
2 weeks' annual vacation, health insurance and pension.

Suitably qualified Caymanians and Caymanian Status Holders are encouraged to apply.

APPLY BY WEDNESDAY, 16 SEPTEMBER 2026
Send CV & cover letter: jobs@mbe.ky | Apply in person: 10 Market Street, Camana Bay

@ MAILBOXESETC”

OPERATIONS MANAGER

FULL-TIME | ON-SITE | CAMANA BAY & HARBOUR WALK

Mail Boxes Efc. is seeking an experienced Operations Manager to lead our Camana Bay and Harbour Walk locations,
with responsibility for operations, business performance, team leadership and service excellence.

KEY RESPONSIBILITIES

Oversee daily operations; lead, coach and develop staff, manage sales, profitability and operational expenses; implement
sales and marketing initiatives; drive revenue growth, customer retention and business development; and maintain high
service and operational standards.

REQUIREMENTS

10+ years' Operations andfor Sales leadership experience; proven team management and business performance
responsibility; University/College degree, preferably in Business Administration or related field; strong commercial, leadership
and communication skills; Microsoft Excel and POS/invoicing/reporting systems proficiency, Spanish an advantage; Must
have valid drivers license & car; 45 hours per week; Must be willing to work on Saturdays.

SALARY & BENEFITS
CI$3,600 - $4,200 per month + discretionary performance bonus.
3 weeks' annual vacation, health insurance and pension.

Suitably qualified Cay i and Cay

Status Holders are encouraged to apply.

APPLY BY WEDNESDAY, 16 SEPTEMBER 2026
Send CV & cover letter: jobs@mbe.ky | Apply in person: 10 Market Street, Camana Bay

= [

VACANCY: RESERVATIONS SUPERVISOR
GV Trading Ltd.T/A Governors Village & Seven Mile Storage | Grand Cayman,
Cayman Islands

WORC Jobs Portal ID: E5P5R3

Role: Manage day-to-day reservations operations across a 108-unit, 254-bedroom mixed-use
development on Seven Mile Beach — running the PMS and OTA/GDS booking channels, driving
occupancy and revenue, leading the reservations team, handling guest and tenant relations,
and covering Seven Mile Storage bookings.

Mandatory Requirements:

* Min. 8 years’ reservations experience, incl. at least 5 years in a hospitality property of 200+
rooms

* Proven team-leadership skills with a track record of improving operational efficiency

* Demonstrated ability to manage departmental budgets, control costs and produce financial
reports

» Advanced proficiency in reservation/PMS systems (e.g. Opera, Amadeus, WebRezPro) and
OTA/GDS channels

* Working knowledge of revenue metrics (occupancy, ADR, RevPAR); advanced Microsoft Excel
* Exceptional guest communication and complaint-resolution skills

* Flexible availability including evenings, weekends and public holidays

Salary Benefits Hours
KYD 2,600-4,000/mo | Health insurance & | Full-time; up to 45 hrs/wk (approx. 195 hrs/
(based on experience) | benefits package mo); flexible incl. evenings & weekends

Apply: Email CV and cover letter to manager@gvcayman.com by September 12, 2026.
Preference given to suitably qualified Caymanians per Cayman Islands law. Only shortlisted
candidates will be contacted.

Company: Salon F.A.B Ltd T/A Salon F.A.B

Location: George Town

Position: Hairstylist

Salary: KYD $8.75 per hour

Benefits: All statutory benefits in accordance with Cayman Islands Labour Law

Hours of Work: Full-Time

Number of Vacancies: 1

WORC ID: D7X6D5

Hair Stylist Job Description

We are looking for creative candidates with an eye for design for the position of
hairstylist. Hairstylist duties include consulting clients on hair styling options, describing
the benefits of different hair care products, persuading clients to buy their retail products,
and staying updated on the latest hair trends and styling methods.

Consulting with clients on stylistic options for their hair. Listening to clients’ needs to
determine their preferences. Describing different hair care products and their benefits.
Shampooing, cutting, coloring, and highlighting hair. Offering manicure, pedicure,
waxing, and facial services. Performing scalp treatments. Acting as salespersons to sell
clients hair care retail products.

Required 1-2 experience years of experience.
Interested candidates to send Resume to salonfab3 @ gmail.com before 07/09/2026.

West End Texaco

Job Description: Cashier (1)

Department: Gas Station / Convenience Store

Location: West End, Cayman Brac

JOB SUMMARY:

A Minimum of 2 years work experience. The cashier responsible for providing excellent
customer service, processing customer transactions accurately, handling cash and
other forms of payment, and maintaining a clean and organized cashier area.
WORKING CONDITIONS:

- May require morning, evening, weekend and holiday shift. (Monday shift starts @ 6am,
Evening Shift @ 1pm until 10pm).

- Process cash, credit/debit card, and other payment accurately.

- Assist customers with purchase of fuel, food, beverages and other convenience store
items.

- Monitor and maintain the cash drawer and report any discrepancies to the supervisor.
- Salary is CI$ 8.75 per hour with full benefits-including Medical Insurance, Pension
contributions, and statutory Vacation and sick leave-are provided in strict accordance
with the Cayman Islands Law.

Please email your resume at westtex @ westendtexacocyb.com

DERMA CAYMAN

Position: Registered Nurse

Employment Type: Full-Time

Salary: KYD $60,000-$84,000 per Annum

Benefits: As per Cl Labour Law

The employer seeks an experienced Registered Nurse to support dermatology procedures,
patient care, and clinic operations while ensuring compliance with clinical standards.
Responsibilities include: assisting dermatologists with procedures such as biopsies and
MOHS surgeries; performing laser treatments, mesotherapy, cryotherapy, and photodynamic
therapy; preparing procedural rooms and sterilizing instruments; administering injections and
phlebotomy services; educating patients on post-procedure care; performing allergy testing;
capturing diagnostic images such as TrichoScan; maintaining clinic policies and supply
inventory; drafting insurance letters; scheduling follow-ups; upholding infection control and safety
standards; participating in quality audits; and pursuing ongoing professional development.
Applicants must hold a Bachelor’s or Master’s degree in Nursing, a Cayman Islands RN license
or eligibility, and at least 3 years of nursing experience. Dermatology experience is preferred, and
BLS is required, with PALS/ACLS preferred. Strong clinical, organizational, and communication
skills are essential, with the ability to maintain confidentiality and HIPAA compliance.

Years of Experience Required: 3—4 years

Education Requirement: Certificate/Diploma (Bachelor's/Master’s in Nursing)

Required Documents: Health & Physical, Police Clearance

Apply through WORC.KY (ID: T5X8E8) with a résumé and proof of immigration status.

Alexandria Bancorp - Compliance Officer

Duties & Responsibilities

Responsibilities shall include but not be limited to:

¢ Assisting both the Chief Compliance Officer (“CCQ”) and the Chief Financial Officer
(“CFO”) in overseeing and managing compliance activities for the Alexandria Group,
ensuring that the Alexandria Group and its employees are in compliance with applicable
regulatory requirements and internal policies and procedures;

¢ Assist the CCO in compliance related matters which may arise from time to time (Data
Protection, Cyber Incidents);

e Assist with the preparation of regulatory filings (including Economic Substance,
Beneficial Ownership Regime reporting, FATCA/CRS) and responding to regulatory and
industry outreach questionnaires;

¢ Assistance with daily transaction monitoring;

¢ Conducting and reviewing electronic screening system searches and ensuring any
‘hits’ are reviewed in a timely manner and investigated and resolved appropriately;

¢ Assisting with the conduct of the Groups compliance monitoring program and periodic
reviews;

e Liaising with client facing staff on day to day compliance matters;

* Assisting with internal and external audit and regulatory inspections;

* Preparing documentation for meetings of Alexandria’s Board of Directors and other
internal meetings;

* Assisting with on-going monitoring and reviews of client files for adherence to policies;
* Maintaining a current working knowledge of laws, regulations and guidance notes
(together “regulations”) applicable to the Alexandria Group.

Skills, Qualifications, & Experience required:

* CA or CPA or equivalent qualification

¢ Relevant compliance or financial crime related certification (i.e. CAMS, CFE, CIA or
equivalent)

» 2-5 years post qualification experience, preferably in a big firm setting

* Audit and internal audit experience an asset

* Experience using software such as ViewPoint, eSpear, Quickbooks an asset
 Excellent English verbal and written communication skills required

* The applicant must hold a clean Police Record and will be subject to a full Security
Background Check

Salary - US$85k

Working hours — Full-time role 08:30-17:00

Benefits — Health Insurance covered at 100%

Candidates are encouraged to apply to the WORC portal Job ID #A6N7F3. Please
submit your application to Gayle.gilbert@alexandriabancorp.com
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Tender Captain/Linesman

Required

WORC Job ID: K857T4

This position requires the successful applicant to Captain a
80 - 350 person passenger vessel and be responsible for
maintenance, safety and upkeep on the vessel. Hours are
very varied and during the winter season, they can be very
long. Early starts are the norm, not the exception. A
merchant marine qualification would be advantageous, but
experience is key. The ability to safely command a vessel
and work without supervision is a must. 3-5 years
experience in proven boat handling experience will be
examined at the interview process.

Weekend work will be required.

Salary will range from C1$12.00 - CI$15.00 per hour.
When applying for this post, please include a recent
resumé and a police clearance, and submit to:

Operations Manager
P.0.Box 1376

Grand Cayman
Cayman Islands

BWI

KY1-1108
cms@caymantenders.ky

CARIBBEAN
MARINE

CB Rent A Car Ltd.
Office Clerk
WORC job ID: W3J4P2

Position: Full-Time, 180hrs month
Location: 83 West End Rd, Cayman Brac
Job Description and Requirements

* Data Entry, POS experience

¢ Answer Call, reply to emails

¢ Process Reservations,

* Prepare documents and invoices,

* Process payments

* Reliable, punctual, and professional,

Ability to work Saturdays and Sundays, 7am daily
start.

Compensation & Benefits
Starting salary CI$8.75 paid weekly

Statutory Benefits: Basic health and pension per CI
Labor Act

How to apply

Suitably qualified Caymanians are encouraged to
apply.

Email resume: admin @cbcars.ky

Closing Date: September.9.2026

ELITE MEP

Applications are invited for the position of:
APPRENTICE PLUMBER

Must have a minimum of 5 years' experience and a
Vocational Training Certificate in Plumbing would be
an advantage.

The successful candidate will be required to work a
minimum of 45 hours per week including weekends
and evenings, as required. Salary will be paid weekly
at an hourly rate up to $14 per hour depending on
experience and certificates.

Health & Pension Benefits provided in accordance
with Employment Law.

Only applications from Caymanians, Status Holders
and Legal Residents will be accepted at this time.

Email resume to susan@elite.ky

BENITEZ & SONS CONSTRUCTION

Is seeking

1 Full-time Steel Fixer/ Mason/Carpenter

2-3 years min of experience required

Salary: KYD 12.00+benefits — 45 hours/wk

Send Resume to: benitezconstruction @ hotmail.com

MDM Contractors

ID: PSD4E4.

requires

Carpenters, Masons, Drywall Hangers and Mason
Helpers

¢ Installation of truss roofs

* Hang and Finish Drywall

* Must be able to lay blocks

* To assist masons

e Minimum of 5 -10 years’ experience

e Salary CI$10 - CI$12 p/h plus benefits as per
Labour Law.

Apply to: PO Box 1608 Grand Cayman KY1 -150

SOLAR AND BATTERY MONITORING ADMIN —
NU Ltd, Grand Cayman. Maintain, monitor, and
administer solar PV and battery storage systems for
residential and commercial installations, including
performance tracking, system diagnostics, and service
records. Required: technical/trade qualification; must
have Enphase, Sonnen. or SMA certification. Salary:
KYD $20-$28/nr DOE. Hours: 40/week, Mon-Fri,
overtime as required. Benefits: health insurance,
pension, paid vacation per Cayman law.

Apply: service @ nueneray.ky

ESTILOY GRACIA BEAUTY SALON

Is seeking

1Full-time Nail Technician

2+ years min of experience required,

Salary: KYD 8.75+ benefits — 45 hours/wk

Send Resume to: serviacandelario17 @ gmail.com

(Anglin-Lewis & Associates Ltd.)

We are currently accepting applications on behalf of our Client Maricorp
Services Ltd for the following position:

PARALEGAL

JOB DESCRIPTION:

The successful applicant will be required to assist with the day to day running of
a company management company; including review and draft various templates
for all types of corporate services, including, Articles of Association, Memorandum
of Association, Registered Office Agreements, Subscription Agreements, Share
Purchase Agreements and other corporate contracts which give rise to corporate
transactions; deal with all aspects of local licensing for local companies; be familiar
with all regulatory filing requirements for CIMA-licensed or regulated entities, time
recording, billing and recovery; assist with Economic Substance-related matters;
assist with KYC and due diligence monitoring and periodic reviews; file and case
management; minute-taking for corporate meetings; responsibility for ensuring all
BOTA requirements are met in a timely manner; be responsible for filing Bl-Annual
Returns and Active Client Lists as required; ensure all AML Policies & Procedures
and other Company Manuals are current and complied with; assist with all aspects
of day-to-day office management at Maricorp Services Ltd; attend client meetings
locally and overseas; assist with annual external audits and preparation of audited
financial statements; marketing and website content input; keep up-to-date with new
legislation.

EXPERIENCE & QUALIFICATIONS:

- A minimum of 10 years’ experience in company management, ideally as a lawyer.
Holding a business-related degree or professional legal qualification (attorney) would
be a distinct advantage.

- Have considerable working knowledge of CAP, CORIS, DITC and REEFs.

- Demonstrate an ability to work independently and a high degree of accuracy and
attention to detail is essential. Direct client-facing skills and the ability to communicate
effectively in meetings, concerning complex structures and issues are essential.

- Be willing to travel and work long hours and weekends (the rule, rather than the
exception).

- Be able to handle all aspects of billing and recovery.

- Have AML & KYC experience and be familiar with the Proceeds of Crime Act and
associated AML Regulations

SALARY: Salary range from US$120,000.00 — US$130,000 per annum (dependent
on experience & qualifications)

Standard benefits as required by the laws of the Cayman Islands (i.e. Health
Insurance, Pension, Vacation & Sick Leave), as well as a discretionary bonus.

CAYMANIANS, RERC-PR HOLDERS & LOCAL RESIDENTS NEED ONLY APPLY.
Send resumes to: info@anglinlewis.ky

RELIABLE TRANSPORT

Is seeking

2 Full-time Tour Bus Drivers

2+ years min of experience required,
Clean Traffic Report &Police Record
Salary: KYD 9-12 +benefits — 45
hours/wk

Send Resume to:
donjunior15 @ hotmail.com

DIAMOND DEALS

Is seeking

1 Full-time Sales Person

2+ years min of experience required
Salary: KYD 8.75+benefits — 45 hours/
wk

Send Resume to:
toni.kundnani @ gmail.com

Synergy Chiropractic &
Physiotherapy Ltd. — The Marquee
Plaza, Grand Cayman

Job 2 Positions: WORC post: R5Y8A2
e Doctor of Chiropractic Health
Practitioner

Compensation: CI$2,000 monthly
base salary or 40% commission.
Whichever is higher.

Benefits: Health, Pension, all statutory
benefits.

Hours Worked: 130 hours per month.

Full-time  employment,  including
Saturdays.
Description/ Responsibilities
include:

* High-quality assessment, diagnosis,
recording, and treatment of patients.

* Working collaboratively within a
multidisciplinary healthcare team.
Requirements/Experience:

¢ Doctorate of Chiropractic & CPAM
License.

* 2+ years of clinic experience

Only Caymanians/PR/RERC send
resume to;

director @ synergychirophysio.com

STOTT PILATES® Instructor Wanted
T6M8C7

Fully certified STOTT PILATES®
Instructor for a mobile and virtual
Pilates business. Must also be a
certified personal trainer with First
Aid/CPR and minimum of five years’
experience. Must own a reliable car,
have an established client base, and
liability insurance. Position offers
$1,400 per month plus health plan
and pension. Must be available to
work 40 hours per week, including
evenings and weekends. Expected
to train clients in their homes as well
as on video calls. Some lifting and

transporting of equipment required.

To apply, contact: Premier Pilates &

Fitness Ltd. — duffykaryn @ gmail.com
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,.,}i Orchid Development

We are seeking full-time experienced candidates to join our diverse and expanding
team.

* LABOURER (WORC Job ID F8H4B3)

Salary Range — CI1$10.00 - $13.00 per/hr, paid biweekly,

Responsibilities:

A labourer performs a variety of physical tasks to support construction and
maintenance activities. Responsibilities include operating and maintaining hand and
power tools, loading and distributing materials, and preparing and cleaning work sites
to ensure safety. The role involves digging trenches, leveling ground, and assisting
with the assembly and dismantling of temporary structures. Labourers support skilled
trades, measure and mark layouts, and help with concrete work. Additional duties
include general building maintenance, traffic control, and proper handling of debris or
hazardous materials. The position requires adherence to health and safety standards
and the ability to follow instructions and project specifications.

Qualified candidates should visit https://thebrasserie.bamboohr.com/careers/190

* GENERAL MAINTENANCE (WORC Job ID J7Q2W2)

Salary Range - starting at CI$9.75 per/hr, paid biweekly

Responsibilities:

The successful candidate will perform general property maintenance, monitor
mechanical systems, maintain tools and equipment, and ensure buildings and
grounds are safe and well-maintained. Responsibilities include coordinating repairs,
supporting warehouse operations, maintaining records, assisting with minor electrical
work and events, managing supplies, and responding to emergencies when required.
https://thebrasserie.bamboohr.com/careers/191

General Requirements for all the Positions
Applicants must provide two verifiable references and a valid police clearance issued
within the past six months.

Work Hours
180 hours per month, including evening shifts and weekends.

Benefits
Competitive compensation package in accordance with the Labour Act, as well as
relevant experience and qualifications.

PRESCHOOL TEACHER VACANCY:

WORC Reference #M6N5B2
Quality Child Care Preschool, West Bay, seeks a full-time dynamic
Preschool Teacher. Applicants must hold a Bachelor's in Early
Childhood Education or other relevant area, with at least five years
of teaching experience. Duties include planning and delivering
developmentally appropriate lessons, observing and assessing children’s progress,
maintaining a safe, engaging classroom, communicating with families, and following
safeguarding procedures.

QUALITY
CHILD CARE

Salary Range: CI$3,000 -$4,000 monthly. Approximately 40 hours work week.

Benefits include statutory pension and health insurance. Paid school closures, sick
leave and vacation.

Apply via WORC or gccpreschool @ gmail.com; 949-2415. Applications welcomed
now.

10—

cayman destination

management services

Position: Customer Service Representative

Job Description:

Cayman Destination Management Services Ltd. is a full service Marketing &
Representation Services Provider, supporting predominantly those companies and
entities directly involved within the tourism services industry, located here within the
Cayman Islands, in addition to the Cayman Islands Department of Tourism offices
situated both here and abroad.

The position of Customer Service Representative requires an informed understanding
of the tourism product within these islands, along with preferably, a proper working
knowledge of all of the various services promoted by and/or with which our operation
is directly engaged.

Additional Duties and responsibilities may also include interacting directly with on-
island guests who have booked their travel through one of our clients and which may
include the provision of assistance in resolving any issues which our guests may
encounter during the course of their visit; communicating clearly and concisely with
all operators and entities involved and ensuring that a proper record is maintained
and disseminated as per company policies and procedures.

Additional responsibilities will include sourcing and supply of tourism support services
required by our clients, which include, but are not limited to Ground Transportation
Service Providers; Watersports Service Providers, Tours & Excursions, National
Attractions (Botanical Gardens, Pedro St. James, Turtle Centre amongst others),
Food & Beverage Service Providers (Restaurants, Bars, Event Venues), Music &
Entertainment, Event Management Service Providers, Florists, amongst others. The
Customer Service Representative will work closely with both the management team,
the Senior Sales Representative and Managing Director in order to ensure that the
guest service delivery is provided on a consistent basis and at guest service delivery
level which we require.

Duties will also include ensuring that all entities and service providers are made
aware in a timely manner, any and/all reservations, bookings and any additional
information that may be required to ensure that all services are delivered in full.

The Customer Service Representative should have a minimum of five (5) years’
experience, have excellent verbal and written intercommunication skills; be computer
literate with a proper working understanding of Excel, Microsoft Word and Microsoft
Office 360. Position may require some evening and weekend duties as and when
required.

Salary range is CI$8.75 - $9.00 per hour, for a 45-hour work week. Compensation
will be commensurate with the level of experience. Additional benefits will include
Health Insurance, Pension, Vacation and Sick Leave, as required by the laws of the
Cayman Islands.

Caymanians, RERC-PR Holders and Local Residents need only apply.
Email resumes to: cdms @candw.ky

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose
of a ‘Change of Use’ application from Commercial/Retail to Bakery/Restaurant.
1180 sq ft and 2# 90 Gal LPG Tanks. Located @ Crown Square Eastern Ave
Cayman Islands Ltd on Block 14CF and Parcel 226 (Unit B4) has been submitted
to the Central Planning Authority (CPA) or Development Control Board (DCB).

The application can be inspected on the Department’s website https:/www.
planning.ky/planning-notices/, or at the Department of Planning, located at the
Government Administration Building, 133 Elgin Avenue, George Town, Grand
Cayman or at the District Administration Building, Stake Bay, Cayman Brac. If you
wish to object to or support the application, you should do so in writing, stating your
precise grounds, within 21 CALENDAR DAYS of the final advertisement of this notice.
Please note: only owners of full legal capacity who for the time being reside within
a radius of one thousand feet of the boundaries of the land to which the application
relates, or who own land (including a strata lot) within a radius of one thousand feet
of the boundaries but reside elsewhere in the Islands, may object to an application for
planning permission. Your comments should be addressed to the Director of Planning,
P.O. Box 113, Grand Cayman KY1-9000, Cayman Islands, or via e-mail to planning.
dept@gov.ky. Please include your return address (typically a PO Box number).

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose
of the Renovation and Upgrades of the Restaurant, including the exterior
Patio Dining/ Bar area (former Lone Star) on Block 12E and Parcel 10 has been
submitted to the Central Planning Authority (CPA) or Development Control Board
(DCB).

The application can be inspected on the Department's website https://www.
planning.ky/planning-notices/, or at the Department of Planning, located at the
Government Administration Building, 133 Elgin Avenue, George Town, Grand
Cayman or at the District Administration Building, Stake Bay, Cayman Brac. If you
wish to object to or support the application, you should do so in writing, stating your
precise grounds, within 21 CALENDAR DAYS of the final advertisement of this notice.
Please note: only owners of full legal capacity who for the time being reside within
a radius of one thousand feet of the boundaries of the land to which the application
relates, or who own land (including a strata lot) within a radius of one thousand feet
of the boundaries but reside elsewhere in the Islands, may object to an application for
planning permission. Your comments should be addressed to the Director of Planning,
P.O. Box 113, Grand Cayman KY1-9000, Cayman Islands, or via e-mail to planning.
dept@gov.ky. Please include your return address (typically a PO Box number).

PHONES ¢ ACCESSORIES ¢ REPAIRS
BAYTOWN PLAZA, WEST BAY ROAD
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Indecor Finishing is seeking an experienced Mason/Carpenter at KYD $12-$15 per
hour.

Responsibilities include block laying, plastering, concrete preparation, formwork
construction, framing, measuring, cutting, assembling, and installing materials.
Candidates must safely operate hand and power tools, read measurements accurately,
minimize material waste, maintain tools, and keep work areas clean and organized.
Applicants must have at least 5 years of construction experience, including masonry
and carpentry, and a primary school education or an equivalent combination of skills
and experience. Caymanians and Status Holders are encouraged to apply. Submit
applications and resumes to indecorconstruction @ gmail.com for further consideration.
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THE ROADS LAW (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005
Revision), acting upon recommendation by the National Roads Authority, it is hereby
declared that it is the intention of the National Roads Authority to gazette a portion of
land as drainage as part of a public road as described hereunder:

REGISTRATION SECTION: George Town East

REGISTRATION BLOCK: 20E
BOUNDARY PLAN: BP 710

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries
outlined in green on BP 710 and listed in the Schedule below.

Boundary Plan 710 may be inspected at the offices of the National Roads Authority,
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman
or online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on
the homepage.

Block Parcel Approximate Area loss in acres

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005
Revision), and acting upon recommendation by the National Roads Authority, it is hereby
declared that:

1. It is the intention of the National Roads Authority to gazette a new public road as de-
scribed hereunder:

REGISTRATION SECTION: George Town South, South Sound
REGISTRATION BLOCK: 14D, 15B, 15C
BOUNDARY PLAN: BP 707

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 707 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed
in the Schedule below for the purposes of road works as publicly declared as intended
under Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days
from the date of publication of this Notice in the Cayman Islands Gazette; The line and
anticipated boundaries of the road works are shown edged green on Boundary Plan 707.

3. Boundary Plan 707 may be inspected at the offices of the National Roads Authority,
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the home-
page.

Block Parcel Approximate Area loss in acres
14D 262 0.01
15B 66 0.41
15B 67 1.35
15C 1 2.54
15C 174 0.24

Made in Cabinet this 15" day of July 2026
Clerk of Cabinet

20E 246 0.08

Made in Cabinet this 15" day of July 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
NOTICE OF PARTIAL WITHDRAWAL OF DECLARATION OF INTENT

In exercise of the powers conferred on Cabinet by section 3 of the Roads Act (2005
Revision), and pursuant to Cabinet approval:

1. Notice is hereby given that the Declaration of Intent made on 2 March 1998 in re-
spect of Boundary Plan No. 398 is withdrawn in part as set out below.:

REGISTRATION SECTION: George Town South, South Sound

REGISTRATION BLOCK: 14D, 15C

BOUNDARY PLAN: BP 398

2. This Notice applies only to the unconstructed portion of Boundary Plan No. 398
affecting the parcels identified above. All other portions of Boundary Plan No. 398,
and any actions lawfully taken thereunder prior to the date of this Notice, remain
unaffected. Boundary plans may be inspected at the offices of the National Roads
Authority, George Town, Grand Cayman or at Lands & Survey, George Town, Grand
Cayman or online at www.caymanlandinfo.ky Road Schemes in the Quick Links sec-
tion on the homepage.

3. This Notice does not authorise construction of physical works and does not affect
the operation of any subsequent Declaration of Intent or statutory process undertak-
en in respect of Boundary Plan No. 707 or any other Boundary Plan.

Block Parcel
14D 262
15C 174

Made in Cabinet this 15th day of July 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent
Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005
Revision), acting upon recommendation by the National Roads Authority, it is hereby
declared that:

1. It is the intention of the National Roads Authority to gazette a road widening as de-
scribed hereunder:

REGISTRATION SECTION: West Bay North West
REGISTRATION BLOCK: 4C
BOUNDARY PLAN: BP 653

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 653 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed
in the Schedule below for the purposes of road works as publicly declared as intended
under Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days
from the date of publication of this Notice in the Cayman Islands Gazette; The line and
anticipated boundaries of the road works are shown edged green on Boundary Plan 653.

3. Boundary Plan 653 may be inspected at the offices of the National Roads Authori-
ty, George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman
or online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the
homepage.

Block Parcel Approximate Area loss in acres
4C 72 0.04

4C 75 0.1

4C 345 0.03

4C 346 0.02

4C 454REM1 4.271 (Whole parcel)
4C 608 0.31

Made in Cabinet this 6th day of May 2026
Clerk of Cabinet
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FULL SERVICE

REAL ESTATE
PHOTOGRAPHY

PROPERTY ESSENTIALS

« 15 professionally edited photos
« 3-5 business day delivery

« Best for studios, apartments, and
small homes

Il
i

SHOWSTOPPER

« 25 professionally edited photos
« 3-5 business day delivery

« |deal for mid-sized homes or
commercial listings

SOLD IN STYLE

* 25 photos

* Next business day delivery

» Priority scheduling

« Listing-ready edits for MLS & print

ADD ONS

« Full coverage add-on (10+ extra photos): +$75
« Website or landing page: Starts at $250
« Ongoing site maintenance: from $100/month

BOOK NOW

+1 345 329 0925
HELLO@VISUALPARADISESTUDIO.COM




