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The Ministry of Caymanian Employ-
ment and Immigration (MCEI) welcomed 
91 Caymanian jobseekers to its second 
Hello2Hired recruitment event, held on 
Monday, 24 August 2026 at the Grand Cay-
man Marriott.

Designed to create direct connections 
between Caymanian jobseekers and local 

employers, the event gave attendees the 
opportunity to explore vacancies, speak 
directly with hiring teams and access 
practical career support in one setting. 
Twenty-four (24) employers participat-
ed, representing opportunities across a 
range of industries, including hospitality, 
finance, retail and others.

STEM Camp celebrates 10 Years 
of Hands-On Learning

SEE COMMITMENT, PAGE 7-8
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Pilar Bush takes over as publisher at Compass Media
Compass Media announced on Thurs-

day, 27 Aug., that it had appointed Pilar 
Bush as its new publisher. Bush will as-
sume the role on 14 Sept.

“The appointment marks a new chap-
ter for an organisation that has spent six 
decades serving the Cayman Islands and 
reflects Dart’s continued commitment to 
Compass Media’s long-term role in the 
life of the country,” Compass Media add-
ed.

It said, “Bush, a Caymanian executive 
and entrepreneur, brings more than two 
decades of leadership experience across 
a range of industries, in both the public 
and private sectors. She is the founder of 
AtWater Consulting and has extensive ex-
perience guiding organisations through 
strategic change, communications and 
transformation initiatives.”

Before taking up her new role as pub-
lisher at Compass Media, Pilar Bush was 
the Chief of Staff in the Office of the Pre-
mier.

The Caymanian Times welcomes Pilar 
Bush to Cayman’s media fraternity.

CONTINUED FROM Page 1

Nominations Open for 2027 National Recognition Awards
Nominations are now open for the 2027 

National Recognition Awards, and mem-
bers of the public are invited to put for-
ward individuals and organisations that 
helped build and strengthen the Cayman 
Islands’ financial services industry. Nomi-
nations close Sunday, 4 October 2026.

Financial Services is the theme for the 
2027 awards, which will recognise contri-
butions to the development of the Cayman 
Islands as a leading international financial 
centre and the lasting impact the industry 
has had on the country’s economy and na-
tional development.

Nominations are being accepted across 
three categories: 

Founders of the Industry (“Early Pio-
neers”)

Innovators of the Industry (“Pioneers”)
Builders of the Industry (Group Award)
Minister for Youth, Sports, Culture and 

Heritage, Honourable Isaac Rankine, said 
the categories provide an opportunity to 
recognise the people and organisations 
whose contributions have helped shape 
the Cayman Islands of today.

“Cayman’s position as a leading interna-
tional financial centre did not happen by 
chance. It was built over decades through 
the vision, expertise, leadership and com-
mitment of individuals and organisations 
whose work has strengthened our econo-
my, created opportunities for Caymanians 
and enhanced our international standing”, 
he stated.

“I encourage members of the public and 
the financial services community to con-
sider those whose contributions deserve 
to be formally recognised and to put their 
names forward.”

Founders of the Industry (“Early Pio-
neers”)

This category will recognise up to 25 
individuals who led or contributed to the 
establishment of the Cayman Islands as an 
international financial centre before 2000 
and whose contributions have left a last-
ing impact within the industry.

Innovators of the Industry (“Pioneers”)

Up to 75 individuals may be recognised 
in this category for long-term and trans-
formative contributions to the develop-
ment of the Cayman Islands’ financial ser-
vices industry. Eligible nominees should 
have contributed 30 years or more in ei-
ther the public or private sectors.

Builders of the Industry (Group Award)
This category will recognise up to 30 

organisations that have operated in the 
Cayman Islands for 30 years or more and 
made exceptional, long-standing contribu-
tions to the financial services industry and 
the wider development of the Islands.

Full nomination criteria and informa-
tion on how to submit a nomination are 
available at www.gov.ky/ysch.

X Photo Caption: Nomination graphic
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LIQUOR LICENSING ANNUAL SESSION
Monday, September 14th, 2026 at 10:00am 

Government Administration Building, Boardroom 1038, Elgin Avenue, 
George Town, Grand Cayman, Cayman Islands

1. CONFIRMATION OF MINUTES: - Minutes of the meeting held on June 
3rd, 2026.

2. GRANT APPLICATIONS: Applicants shall attend before the Board at the time of the 
opening of the session and may, in addition, be represented by a person qualified to 
practise law in the Islands.

CAYMAN WINE BOUTIQUE LTD
BUSINESS: RETAIL MOBILE AND MUSIC AND DANCE 
LOCATION: BLOCK 12C, PARCEL 427, CARIBBEAN PLAZA, BUILDING B, UNIT 58, 
WEST BAY ROAD, GEORGE TOWN, GRAND CAYMAN

NORTH SOUND LTD T/A RISTORANTE PIZZERIA
BUSINESS: PACKAGE
LOCATION: BLOCK 12E, PARCEL 5, 720 BUCKINGHAM SQUARE, GEORGE TOWN, 
GRAND CAYMAN

GODDARD CATERING GROUP GCM LTD. (LCCL VALID UNTIL 27-FEB-2030)
BUSINESS: RESTAURANT AND MUSIC AND DANCE
LOCATION: BLOCK 20C, PARCEL 78, OWEN ROBERTS INTERNATIONAL AIRPORT 
(CONCESSION F80 AIRSIDE), GEORGE TOWN, GRAND CAYMAN

PAPERMAN’S COFFEE HOUSE
BUSINESS: RETAIL 
LOCATION: BLOCK 12C, PARCEL 350, UNIT 18 THE STRAND, 46 CANAL POINT, 
GEORGE TOWN, GRAND CAYMAN

JABARI EBANKS T/A BRINXX ENTERTAINMENT
BUSINESS: RETAIL MOBILE AND MUSIC AND DANCE
LOCATION: BLOCK 27B, PARCEL 100, 34 WHISPERING WATERS WAY, BODDEN 
TOWN, GRAND CAYMAN

ZEST HOLDINGS LIMITED T/A UNCORKED
BUSINESS: PACKAGE
LOCATION: BLOCK 12E, PARCEL 71, 455 WEST BAY ROAD, GEORGE TOWN, GRAND 
CAYMAN

CORNER HOLDINGS LTD. T/A CORNER STORE (HOSPITAL ROAD)
BUSINESS: PACKAGE
LOCATION: BLOCK 14E, PARCEL 364, 70 HOSPITAL ROAD, GEORGE TOWN, GRAND 
CAYMAN

PALM SUNRISE LTD. T/A PALM HEIGHTS (MOBILE RESTAURANT)
BUSINESS: MUSIC AND DANCE
LOCATION: BLOCK 12E, PARCEL 93, WEST BAY ROAD, PALM HEIGHTS GARDEN 
CLUB, GEORGE TOWN, GRAND CAYMAN

IMAGINE CAYMAN LTD. T/A SAND BAR
BUSINESS: MUSIC AND DANCE (MOBILE)
LOCATION: BLOCK OPY, PARCEL 193 & 189, NORTH CHURCH STREET, GEORGE 
TOWN, GRAND CAYMAN

SHORELINE KS LTD T/A 7 CELLARS
BUSINESS: RETAIL TASTING
LOCATION: BLOCK 13D, PARCEL 455, 37B ASHGO STREET, GEORGE TOWN, GRAND 
CAYMAN

KJR GROUP LTD T/A SHOPRIGHT EXPRESS (QUEENS COURT)
BUSINESS: PACKAGE
LOCATION: BLOCK 25B, PARCEL 225, LIBERTY PLAZA, GEORGE TOWN, GRAND 
CAYMAN

3. ANY OTHER BUSINESS
4. CLOSED DELIBERATIONS
5. ANNOUNCEMENT OF DECISIONS
6. ADJOURNMENT

Alison Glasgow – Senior Business Licensing Officer
Liquor Licensing Board of Grand Cayman

Any member of the public who wishes to object to the aforementioned must do so in writing 
addressed to: The Chairman of the Liquor Licensing Board, Department of Commerce 
& Investment, 133 Elgin Avenue, Government Administration Building, Suite 126, George 
Town, Grand Cayman, Cayman Islands at least seven days prior to the date of the meeting. 

Anyone who has given to the Chairman seven days’ notice of objection may also appear 
and ask for the revocation or discontinuance of any existing license.

cibccaribbean.com/homeownership
CLICK CALL TWEET POST FOLLOW

Don’t just chase 
your dreams.
Catch them.

Make your move with 
confidence. Enjoy up 
to 95% financing and 
up to 35 years to 
repay with benefits 
and bonuses from 
CIBC Caribbean.

Let’s talk today
CIBC Caribbean terms and conditions apply. 

The CIBC logo is a trademark of CIBC, used under license. 
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By Christopher Tobutt

The University College of the Cayman 
Islands (UCCI) marked a proud milestone 
this summer as its STEM Summer Camp 
celebrated its tenth anniversary — a dec-
ade of hands-on exploration, scientific 
curiosity, and growing confidence among 
Cayman’s young innovators. Acting Presi-
dent Dr. J.D. Livingston congratulated stu-
dents and families at the 

closing ceremony, noting that the camp 
has become one of UCCI’s most impactful 
youth programmes.

A Week of Real Discovery
Over five lively days, students aged 10 

to 13 immersed themselves in robotics, 
renewable energy experiments, environ-
mental science, 3D printing, and physics 

demonstrations. The camp’s emphasis on 
doing rather than just listening was evi-
dent everywhere — from buzzing work-
tables to the excited chatter of students 
comparing their creations.

For 10-year-old Luke Blackwood of 
Joanna Clarke Primary School, the stand-
out project was a solar-powered car he 
assembled with quiet confidence.

“It’s a little car. It’s powered by solar ener-
gy with the solar panel on top,” he explained, 
holding up the foldable three panel design. 
“It’s meant to resemble a Mars Rover and it 
has these wheels which are connected to the 
motor. It will only work in the sunlight.”

Luke said it took him “ten to fifteen min-
utes” to build — “It’s not really that hard,” 
he added with a grin.

But like many campers, Luke’s big-
gest thrill came from the liquid nitrogen 
demonstration.

“I learned that its temperature is minus 
200 degrees,” he said. “When it touches 
things, they freeze instantly — like magic.”

Behind the Scenes: Resilience 
and Good Humour

One of the camp’s lead organisers wel-
comed families with warmth — and a 
touch of honesty about the final morning’s 
chaos.

“Today we had all the frustrations for 
the whole week in one morning,” she said. 
“All our drones stopped working… every 
single one of them.”

The room laughed, but the message was 
clear: STEM isn’t just about success — it’s 
about problem solving, adapting, and car-
rying on.

This year’s programme also introduced 
new elements, including a Spirit Award for 
the camper who showed the most enthusi-
asm, and a Vlog Competition for students 
who documented the camp through pho-
tos and videos. Two academic prizes were 
awarded for Physics and Maths, with a 
playful drum roll moment as desks rattled 
across the room.

“First prize for Physics and Math… 
goes to Victor Elliott!” she announced, to 
cheers.

A Decade of Support from 
Enterprise Cayman

The camp’s long-standing partnership 

CONTINUED FROM Page 1

UCCI STEM Camp celebrates 
10 years of hands-on learning

XX Yuvraj Graham-Campbell

XX Victor Elliott recieves First Prize for Physics and Math, Courtesy of Office Supply

XX Saige Dawkins recieves her certificate of participation

XX Aadhyaan Agarwal recieves one of several prizes for an outstanding contribution to STEM 
camp

SEE UCCI STEM, Page 5
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with Cayman Enterprise City has been 
central to its growth. CEC’s CEO, Charlie 

Kirkconnell, spoke on behalf of Enterprise 
Cayman, the organisation’s outreach initi-
ative that has sponsored the camp every 
year since its inception.

XX STEM camp participant Yuvraj Graham-Campbell and his family

XX Campers of the Week Naomi Tobutt and Aadhyaan Agarwal

XX STEM camp participants

XX Naomi Tobutt Recieves Camper of the Week Award & Prize at the UCCI Stem Camp

XX Charlie Kirkconnell of Enterprise Cayman

SEE UCCI STEM, Page 6

UCCI STEM
CONTINUED FROM Page 4

XX Chelsea-Amari Gordon
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He reflected on how attitudes toward 
STEM careers have shifted over the past 
decade.

“Hopefully this room is now getting the 
message, to both kids and parents, that 
STEM and STEM careers are now a very 
significant part of the opportunities that 
are available locally in Cayman,” he said. 
“This is a well established sector, and 
hopefully, if you parents have a child that 
is interested in STEM, I hope that you feel 

a level of comfort you might not have felt 
ten years ago.”

He encouraged families to keep the mo-
mentum going.

“There are other STEM-type activities 
available. Seek them out, and continue to 
learn and continue to grow.”

Kirkconnell also expressed appreciation 
for the partnership: “I’d like to say thank 
you to UCCI for having us continue ten 
years as a sponsor.”

Other supporters, including the Cayman 
Water Authority, played practical roles — 
such as keeping campers hydrated with 
donated water bottles.

Celebrating the Campers
Among this year’s award recipients was 

Naomi Tobutt (12), who earned the Camp-
er of the Week (female) award.

She said she was “very pleased” to be 
chosen and highlighted two favourites: the 
liquid nitrogen demonstration and build-
ing a terrarium — a miniature ecosystem 
of gravel, soil, and plants designed to show 
how larger natural systems function.

Her counterpart, Adaayan Agarwal (13), 
received the Camper of the Week (male) 
award along with several top prizes. He 
said he had “learned a lot from the camp” 
and “enjoyed it very much,” especially the 

hands-on challenges.
Thinking Like Scientists
As certificates were handed out and 

families gathered for photos, one camper 
summed up the spirit of the week:

“I didn’t just learn about science — I 
learned how to think like a scientist.”

With ten years now behind it, UCCI’s 
STEM Summer Camp continues to grow 
in ambition and impact. It remains one of 
Cayman’s most vibrant youth programmes 
— a place where curiosity is encouraged, 
confidence is built, and the next generation 
of problem solvers begins to take shape.

Photo Captions: As per each photo label 

XX Luke Blackwood, 10 from Joanna Clarke’s Primary School, and his amazing solar-powered car XX Dr. Livingstone Smith

UCCI STEM
CONTINUED FROM Page 5

XX STEM camp teachers and volunteers
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Hon. Minister for Caymanian Employ-
ment and Immigration, Michael Myles, 
said the improved turnout demonstrated 
the value of creating accessible opportu-
nities for Caymanians and employers to 
connect directly.

“This event is about giving Caymani-
ans the opportunity to get in front of em-
ployers, have meaningful conversations 
and better understand the opportunities 
available to them and what employers are 
looking for,” Minister Myles said. “Just as 
importantly, jobseekers can access practi-
cal support to strengthen how they pres-
ent themselves and approach the recruit-
ment process. We want Caymanians to 
leave these events better informed, better 
prepared and with stronger connections 

to employment opportunities.”

MAKING CONNECTIONS
Speaking with the Caymanian Times 

newspaper, Min. Myles explained: “This is 
about connecting Caymanians to employ-
ment. When we looked at establishing the 
Hello 2 Hired programme, it was about 
ensuring that employers came with jobs 
rather than marketing materials.”

Mr Myles also said that too often, peo-
ple attend recruitment drives only to leave 
without any meaningful prospects. What 
we’ve tried to do differently is ensure that 
if an employer is here, they actually have 
vacancies. We’ve coupled that with our da-
tabase of specifically unemployed people. 
I’m interested in getting people jobs.”

The Minister for Caymanian Employ-
ment also stated: “I am not naive enough to think that every Caymanian wants a job, 

but for those who do, there should be no 
reason they cannot find one.”

Noting that the Cayman Islands has 
more than 37,000 work-permit holders, 
meaning there are more jobs than eligible 
Caymanians, he added: “The goal now is to 
make those opportunities more accessible. 

You bring employers into a space where all 
they have to offer is employment.”

Mr Myles said the jobs fair and the in-
terview skills workshop were held simul-
taneously because many young people do 
not fully understand the range of oppor-

CONTINUED FROM Page 1

Commitment to turn ‘Hello2Hired’ turnout into jobs

SEE COMMITMENT, PAGE 8

XX Attendees were able to connect and engage during the Ministry’s second Hello2Hired 
recruitment event

XX Hon. Premier Andre Ebanks and Minister Myles speaking with a jobseeker at Hello2Hired.

XX Interviewers prepare for the opportunity to meet young Caymanians in relation to job op-
portunities at the Hello 2 Hired job/recruitment drive. 

XX A group of young Caymanians from the DART organisation welcomes prospective employ-
ees at the Hello 2 Hired job drive event held at the Marriott Hotel on the Seven Mile Beach 
on 24th August. 

XX CIRA representatives provided career support to jobseekers.

XX The Hello 2 Hired event at the Marriott hotel on 24th August, offered a fresh take on the 
traditional job fair, with organisers describing it as a form of speed dating for employers 
and job seekers.
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tunities available within particular indus-
tries.

Hospitality, for example, extends far be-
yond housekeeping and food service. The 
industry also offers positions in human re-
sources, information technology, manage-
ment and supervision—areas many job 
seekers may not immediately associate 
with the sector.

“We have to move on from that. Cayma-
nians are coming into entry-level roles 
and staying there. Where is the training 
and retraining? We need to have people 
climbing the employment ladder,” he said.

MAKING JOBS ‘FAIR’
Mr Myles said he regularly receives 

calls, emails and text messages from Cay-
manians reporting discrimination across a 
range of industries.

“The situation is that the people in mid-
dle management are not Caymanians, and 
there is a tendency towards bias. We are 
feeling the pinch, and the message is that 
‘we are not wanted here.’ If you do get in, 
the person above you may behave in a way 
that becomes discriminatory.”

He also explained how organisers hoped 
each interaction between job seekers and 
employers would unfold.

“We want real interaction where people 
understand what the job is,” he said. “Can 
I see you again? Let’s set up an interview. 
Here is my résumé. I truly want to work 
here. I’d like to be part of this company. 
Can we arrange another interview next 
week?”

FROM ‘HELLO’ TO ‘HIRED’
Min. Myles feels more recruitment 

events should follow the Hello-2-Hired 
model, with participating organisations 
bringing genuine employment opportuni-
ties.

“There is too much talking. We have to 
hire,” he said.

Mr Myles noted that the Ministry had 
worked with the new Grand Hyatt de-
velopment to hire more than 100 Cay-

manians for the approximately 500 jobs 
expected to become available. He added 
that employing Caymanians also allows 
companies to save substantial amounts in 
work-permit fees.

However, the Minister cautioned that 
Caymanian job seekers must also do their 
part.

“We have to be more organised, dress 
appropriately and come prepared. If I 
know I am coming into a place with 10 or 
15 companies, I am coming decked out. 
You have to dress for success,” he said.

“The moment an employer looks across 
the room, they should know you are here 
to get a job.”

Mr Myles said Caymanians must take 
the opportunities being created serious-
ly, stressing that employment is critical to 
the country’s long-term success.

If Cayman is unable to move more of 
its people into gainful employment, he 
warned, the country could face growing 
welfare costs and eventually be forced to 
consider some form of taxation.

“Whatever we are earning in work-per-

mit revenue, we are already having to 
spend that money to look after people 
who have no pension or life insurance and 
are unable to thrive in their later years be-
cause they have never had gainful employ-
ment,” he said.

Meanwhile, endorsing the Hello2Hired 
concept, Hon. Premier André Ebanks stat-
ed: “Events like Hello2Hired show what’s 
possible when government and employ-
ers work toward the same goal. The NCFC 
government is committed to making sure 
Caymanians have clear, genuine pathways 
into job opportunities, and Hello2Hired is 
exactly the kind of accessible, results-driv-
en initiative we want to keep building on.”

PUTTING THE PLAN TO 
ACTION

A government statement said Hel-
lo2Hired forms part of MCEI’s wider ef-
forts, supported by Workforce Opportu-
nities and Residency Cayman (WORC), 
to strengthen employment pathways for 
Caymanians and improve connections 
between local talent and employers. The 

August event marked the second Hel-
lo2Hired recruitment event, following the 
inaugural event in February 2026, which 
brought together 66 Caymanian jobseek-
ers and 20 employers.

MCEI and WORC say they will continue 
to build on Hello2Hired and other employ-
ment-focused initiatives aimed at helping 
Caymanians access opportunities, develop 
their employability and engage directly 
with the local labour market.

The August event also placed an increased 
focus on preparing jobseekers for the re-
cruitment process. Representatives from 
the Cayman Islands Recruitment Associa-
tion (CIRA) and the Cayman Islands Tour-
ism Association (CITA) provided one-on-
one guidance in career coaching, interview 
preparation and résumé writing. Workforce 
Opportunities and Residency Cayman’s  
(WORC) Employment Services Unit and 
Labour Market Demand Unit also engaged 
with employers to strengthen connections, 
support future Caymanian placements and 
gain insight into upcoming workforce needs 
and business growth plans.

Commitment
CONTINUED FROM Page 7

XXMinister Myles meets with attendees and participating organisations.

XXWORC department employees process interested job seekers at the Hello 2 Hired recruitment event held at the Marriott hotel on 24th August. 
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DEH Relaunches Recycling Programme in Cayman Brac
Grand Cayman, August 28, 2026 – The 

Department of Environmental Health 
(DEH) has relaunched its recycling pro-
gramme in Cayman Brac, giving residents 
greater access to recycling services and 
providing additional opportunities to re-
duce the amount of waste sent to the land-
fill.

The relaunch was marked by a visit to 
Cayman Brac by Minister of Health, Envi-
ronment and Sustainability, Honourable 
Katherine Ebanks-Wilks,  Minister for 
District Administration and Home Affairs, 
Honourable Nickolas DaCosta, and DEH 
Director Mr. Richard Simms and his team, 
highlighting the importance of recycling 
and responsible waste management in the 
Sister Islands.

The programme has begun with the 
collection of two recyclable materials 
streams: Plastic Types 1 (PET) and 2 
(HDPE), as well as metal cans and alumin-
ium. 

Cayman Brac residents are encouraged 
to ensure their recyclables are clean be-
fore dropping them off at either of the two 
DEH Recycling Depot locations:

Stake Bay - Outside Layman Scott High 
School

West End - Outside West End Primary 
School

The Ministers’ presence at the re-
launch underscores the Government’s 
commitment to strengthening re-
cycling and waste reduction initia-
tives throughout the Cayman Islands. 
Hon. Katherine Ebanks-Wilks, said: “I am 
delighted to see the recycling programme 
relaunched on Cayman Brac. One of this 
government’s key initiatives is to devel-
op and implement recycling initiatives 
as part of its broader waste management 
strategy. The relaunch of the programme 
now makes it easier for residents on the 
Brac to contribute to national efforts to 
reuse and recycle more, and reduce the 

amount of waste ending up in our landfill 
site. I want to commend Director Simms 
and his Cayman Brac team for their ded-
ication, professionalism and commitment 
to providing the residents of  Cayman Brac 
with these new recycling collection depots 
and for encouraging all of us to think dif-
ferently about waste.”

Hon. Nickolas DaCosta, Minister for Dis-
trict Administration and Home Affairs, 
added: “This is excellent news for the peo-
ple of Cayman Brac and another positive 
step for our community. Residents of the 
Sister Islands should have meaningful ac-
cess to the same important environmental 
services and opportunities available else-
where in the Cayman Islands, and these 
conveniently located collection points 
make recycling more practical and acces-
sible. I look forward to seeing the pro-
gramme expand with additional locations 
and recyclable materials, as well as to Lit-
tle Cayman, and I encourage residents to 
make full use of the service and help re-
duce the amount of waste going into our 
landfill.”

DEH Director, Mr Richard Simms said 
the relaunch represents an important 
step in making recycling more accessible 
to residents of Cayman Brac. “Recycling 
is a shared responsibility, and we want to 
make it as convenient as possible for res-
idents to participate. By relaunching the 
programme in Cayman Brac and providing 
accessible collection points, we are giving 
residents another practical way to reduce 
the amount of waste going into the landfill. 
We encourage everyone to make recycling 
part of their everyday routine and to help 
us build a cleaner and more sustainable 
Cayman Islands.”

Recyclables collected through the pro-
gramme will be taken to a designated 
area at the Cayman Brac Landfill, where 
they will be securely stored until they are 
shipped to the DEH Recycling Centre in 

George Town for processing. 
The programme will be expanded in 

phases, with additional recycling locations 
and more recyclable material streams 
coming soon. The DEH also plans to ex-
tend the programme to Little Cayman, 
further increasing recycling opportunities 
across the Sister Islands.

Recycling provides a range of environ-
mental benefits, including reducing the 

volume of waste sent to landfills, conserv-
ing natural resources, reducing pollution 
and supporting the recovery and reuse 
of valuable materials. Increased recycling 
can also help extend the operational life of 
landfill facilities by reducing the amount 
of material requiring disposal.

Ms Tamara Ebanks, Chief Officer for the 
Ministry of Health, Environment and Sus-
tainability added her support, reaffirming 
the initiative’s synergy with the Ministry’s 
priorities: “The return of recycling servic-
es to Cayman Brac is a welcome step for-
ward and supports the Ministry’s broader 
vision for improving environmental health 
across the Cayman Islands. As part of our 
public consultation on the Environmental 
Health Bill, we have heard strong support 
from residents in Cayman Brac and Little 
Cayman for greater access to recycling, 
with similar views expressed during our 
engagement in Grand Cayman.

“While we continue to seek the public’s 
feedback on the proposed legislation, ini-
tiatives such as this demonstrate the prac-
tical steps we can take alongside legisla-
tive reform to support cleaner, healthier 
communities. We hope residents and busi-
nesses will make full use of the service, 
embrace recycling as part of their every-
day habits and help reduce the amount of 
plastic and other recyclable waste enter-
ing our waste stream.”

The DEH is asking residents to help 
make the programme successful by recy-
cling responsibly and placing only accept-
ed materials in the designated bins avail-
able at the depots. Keeping recyclables 
clean and separated helps maintain the 
quality of the materials collected and sup-
ports efficient processing. 

For additional information contact the 
DEH by calling 949-6696,  email dehcus-
tomerservice@gov.ky, visit www.gov.ky/
deh or send a message via the DEH Face-
book page at https://bit.ly/3LEK55q. 
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RCIPS Urges Motorists Caution as Schools Reopen: 
Focus on Distracted Driving and School Zone Safety

The RCIPS is reminding all motorists to 
exercise heightened caution and eliminate 
distractions behind the wheel as children 
across the Cayman Islands have returned 
to school. With increased pedestrian and 
motoring traffic around school zones, 
including school buses resuming their 
routes, distracted driving presents a crit-
ical risk to young pedestrians and fellow 
road users.

So far in 2026, the Cayman Islands has 
recorded an average of 70 motor vehicle 
collisions per week. Additionally, over 200 
drivers have been prosecuted for mobile 
phone offences, highlighting the persis-
tent prevalence of dangerous driving be-
haviours.

With students returning to the class-
room, motorists must be especially vigi-
lant around designated school zones and 
stopping school buses. Children can be 
unpredictable, and driver reaction time is 
paramount when navigating school drop-
off and pick-up areas.

While collisions occur for a variety of 
reasons, distracted driving, particularly 
mobile phone usage, remains a suspect-
ed contributing factor in many incidents. 
Drivers who make calls, send text messag-
es, or browse social media significantly 
reduce their ability to react to sudden haz-
ards, such as children and school buses.

“With the new school year starting, road 
safety is entirely dependent on driver re-
sponsibility,” says Chief Inspector Dame-
nian Maxwell in charge of the Traffic & 

Roads Policing Unit. “A single second look-
ing down at a mobile phone can result in a 
life-altering tragedy. We are urging all driv-
ers to drop the distractions, slow down in 
school zones, and respect stopped school 
buses. No notification is worth risking a 
child’s life.”

Motorists are reminded that using a 
mobile phone while operating a vehicle is 
an offence under the Traffic Act. Holding 
a device to call, text, or browse carries an 

automatic $150 fine, with further prose-
cution applicable if distraction results in a 
collision. Additionally, school zones will be 
reactivated and speeding in a school zone 
during activation periods carries a fine of 
$40 per mile over the 15MPH speed lim-
it. If you have surpassed double the speed 
limit, then you will be warned for intend-
ed prosecution, and may face a disqual-
ification of your driver’s licence for this 
offence.

The RCIPS will continue to deploy of-
ficers around school zones, bus stops, and 
high-traffic corridors to ensure motorists 
obey speed limits, stop for school buses in 
both directions, and remain off their mo-
bile devices.

The message is clear: Protect our 
children as they head back to school. 
Put the phone away, respect school 
zones, and keep your full attention on 
the road.

The Police are advising the public of a 
new wave of the ongoing Google Meet call 
scams involving suspects contacting the 
public and claiming to be members of lo-
cal law enforcement, requesting personal 
and financial details, as well as a new wave 
of the Post Office Parcel SMS Scam.

In the latest tactic of the Google Meet 
scam, the suspects are contacting mem-
bers of the public via audio-only call, 
purporting to be representatives from lo-
cal financial institutions, and requesting 
banking details.

The Post Office Parcel SMS scam con-
tinues to involve text messages purport-
ing to be from the Cayman Islands Postal 
Service, alerting the user of an outstand-
ing parcel, and instructing recipients to 
click on a fraudulent link to pay for de-
livery fees. Clicking on the link can result 

in your financial information being com-
promised.

These scams remain active, with differ-
ent institutions being impersonated via 
text messages and calls. Varying domain 
addresses are being included in the text 
messages.

The RCIPS is reminding members of the 
public to ignore these messages and con-
tact their financial institutions directly to 
verify the legitimacy of any communica-
tion received by phone or online which 
involves requests for personal or financial 
information.

Anyone who believes they may have 
mistakenly clicked on a link in a similar 
text message, or provided personal details 
via phone call, is advised to contact their 
financial institution immediately and re-
port the matter to the police at 949-4222.

Public Advisory: SMS and Google Meet 
Phishing Scams Continue to Circulate 

Shortly before 7:15AM Thursday, 27 
August, police and other emergency ser-
vices responded to a two-vehicle collision 
involving a motorcycle and a motor car in 
the vicinity of Hurley Merren Boulevard.

It is reported that the motor car had a 
collision with a motorcycle travelling west 
along Hurley Merren Boulevard in the vi-
cinity of the Red Bay roundabout. The mo-

torcycle sustained extensive damage, while 
the motor car sustained major damage.

A third vehicle, travelling eastbound in 
the opposite lane, also sustained minor 
damage during the collision, and no inju-
ries were reported.

The driver of the motor car involved 
in the collision and the rider of the mo-
torcycle were medically assessed at the 

scene. The rider was subsequently trans-
ported to the Anthony S. Eden Hospital 
for treatment of what are believed to be 
non-life-threatening injuries. He remains 
in stable condition.

Both the motorcycle rider and the driv-
er of the motor car were breath tested, 
and both returned negative results.

The rider was subsequently arrested 

on suspicion of driving while disqualified 
and remains in police custody.

A police cordon that was put in place 
while officers processed the scene has 
since been lifted. Hurley Merren Boule-
vard was reopened thereafter to vehicu-
lar and pedestrian traffic.

The collision remains under investiga-
tion by the Traffic & Roads Policing Unit

Police Respond to Two-Vehicle Collision in Red Bay
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US and Venezuela strike oil deal
The United States and the Venezuelan 

governments have confirmed that they 
have reached an agreement for the US to 
control around a fifth of Venezuela’s oil 
reserves.

According to various media reports 
backed by statements attributed to top US 
and Venezuelan government officials, the 
US will have access to around 65 billion 
barrels of Venezuelan oil. It has been de-
scribed as the US having “a direct stake in 
more than a dozen oilfields.”

In typical triumphalist tones, the US 
President Donald Trump wrote on his 
Truth Social social media site that “The 
United States of America has just entered 
into an Agreement with the Country of 
Venezuela.” In capital letters, he called it 
“THE BIGGEST OIL DEAL IN WORLD HIS-
TORY!” 

US Secretary of State Marco Rubio has 
been reported as calling the deal “a huge 

win for both the American and Venezuelan 
people,” although details are still sketchy.

Venezuela’s interim President, Delcy 
Rodríguez, is said to have hailed the deal, 
estimated to potentially earn her country 
over US$200 billion, and expressed her 
“deep gratitude” to President Trump. She 
is reported as having said it would spur 
“our country’s economic growth, the en-
ergy security of our hemisphere, and the 
greater balance of international markets.”

Venezuela has the world’s largest prov-
en crude oil reserves with an estimated 
303bn barrels, compared with Saudi Ara-
bia’s 268bn and Iran’s 208bn.

DOWNSTREAM IMPACT
President Trump has said that the deal 

with Venezuela will substantially lower 
gas prices for all Americans. It comes at 
a time when concerns have been grow-
ing over America’s dwindling oil reserve 

stock, said to be at its lowest level in 
around 40 years. That has been attribut-
ed in part to the US’s ongoing conflict with 
Iran, the blockage of the Strait of Hormuz, 
and other oil industry factors.

Some oil industry experts have been 
sounding an alarm about what they regard 
as the precarious situation of the US oil 
reserves, especially as the winter season 
approaches.

It has also been pointed out that domes-
tic shortages in America would not only 
increase national demand and trigger a 
price increase at home. Such a scenario, it 
has been explained, could also have a sig-
nificant downstream cost impact on those 
countries which buy their oil supplies 
from the US.

In that context, the Venezuela arrange-
ment is seen as a sigh of relief not just for 
the US.

However, critics are questioning the na-

ture and circumstances surrounding the 
Venezuela/US deal, particularly in relation 
to recent and ongoing diplomatic develop-
ments between the two countries.

The US seized the former Venezuelan 
leader, Nicolas Maduro, and shipped him 
to the US in a daring raid in Caracas in 
January this year. The former Venezue-
lan strongman is presently imprisoned in 
the US where he is on trial on a series of 
drug-trafficking-related charges. The cur-
rent Venezuelan leader, Delcy Rodriguez 
- who was Mr Maduro’s deputy - had con-
demned his abduction by the US.

The Trump administration had also 
subsequently imposed a blockade on in-
ternational oil trading with Venezuela 
and seized several tankers loaded with 
Venezuelan oil said to be violating the 
blockade. The situation surrounding that 
confiscated oil, said to be valued at around 
$13 billion, remains unclear.

Court Rules Workers Were Employees 
and Entitled to Statutory Bene�its 

A significant judgment in a labour 
and employment matter has confirmed 
that a group of workers who provided 
services to Stingray Tours for a period 
spanning more than ten (10) years were, 
in law, employees of the company and 
therefore entitled to the protections and 
benefits provided under the applicable 
Labour Act. 

The Department of Labour & Pensions 
(DLP) presented their case to the Office 
of the Director of Public Prosecutions 
(ODPP) who took the case to court in 
early 2026. After a thorough investiga-
tion it was determined that the workers 
had maintained that, although they were 
compensated on a commission-based 
arrangement, the nature and duration 
of their relationship with the company 
demonstrated that they were employees 
rather than independent contractors. 
Over the course of their engagement, the 
workers were not provided with paid va-
cation leave or paid sick leave, benefits 

generally available to employees under 
the Labour Act. 

The company, however, took the posi-
tion that the workers were not full-time 
employees and therefore were not enti-

tled to paid vacation or sick leave under 
the legislation. 

After considering the evidence pre-
sented by both sides, the Court deter-
mined that the workers had provided 
sufficient evidence to establish that 
they were employees of the company. 
The Court therefore found that they 
were entitled to the applicable statuto-
ry benefits and protections under the 
Labour Act, notwithstanding the com-
mission-based nature of their compen-
sation. 

As a result of the judgment, the company 
was subject to 10 criminal charges and was 
ordered to comply with the requirements 
of the Labour Act and to compensate the 
affected workers in accordance with the 
Court's determination, which resulted in 
a total of approximately CI$86,230.00 in 
vacation pay and CI$4,080.00 in sick leave 
pay. Additionally, the DLP continues its 
investigation relative to Pension non-com-
pliance. 

Minister for Labour Hon Michael Myles 
said, “This case sends a clear message that 
companies are on notice: the Labour Act 
must be respected and complied with. Em-
ployers cannot simply structure working 
arrangements in a particular way, to avoid 
their legal responsibilities or deprive 
workers of statutory rights and protec-
tions.” He further stated, “I am particularly 
pleased that this matter demonstrates the 
value of holding employers accountable. I 
commend the entire Labour team at DLP 
for their work and dedication in inves-
tigating this matter which went to court 
which ultimately led to a successful pros-
ecution and a significant outcome for the 
affected workers.” 

The public is also reminded that the 
Department of Labour and Pensions will 
continue to enforce the Labour Act and 
will act against employers who fail in their 
duty to ensure that employees receive the 
pension benefits to which they are legally 
entitled.

X Hon Michael Myles
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Russell focuses on last two hurdles
Masai Russell heads to Brussels this 

weekend chasing her first Diamond 
League title, just days after shattering 
the 100m hurdles World Record in Zu-
rich.

The 100m hurdles Olympic champi-
on will compete for her first Diamond 
League Trophy at the Brussels Diamond 
League Final this Saturday, 5 Septem-
ber. The event is also on Friday, 4 Sep-
tember. 

Russell shattered the women’s 100m 
hurdles record with a stunning 12.09 
seconds. The 26-year-old American has 
won all 10 of the 100m hurdles finals 
she has competed in this season, includ-
ing six victories on the 2026 Diamond 
League circuit. 

“The job’s not done yet,” she said. 
“The only thing I’m thinking about right 
now is the next two races I’ve got to run. 
We still have a Diamond League Trophy 
to win. I’ve still got to win [World Ath-
letics Ultimate Championships].”

The World Athletics Ultimate Cham-
pionship is a new competition designed 
to bring the sport’s biggest stars togeth-
er for one final showdown at the end of 
the season.

It’s in Budapest from 11–13 Septem-
ber. The inaugural edition of the event 
will pit Olympic champions, world 
champions and Diamond League win-
ners against one another.

World Athletics president and Team 
GB Olympian, Sebastian Coe is fully 
backing this new competition. 

The total purse at this year’s meet 
will be $10 million, with gold medallists 
winning $150,000.

The championship features 28 events 
across three evening sessions. Unlike a 
traditional championship, there are no 
heats before every event.

Certain track disciplines will have 
two semi-finals before a final, while the 
1500m, 5000m and relays are straight 
finals. XXMasai Russell intends to stay unbeaten for the season 

Garrett’s trade surprise puts him in line for glory

XXMyles Garrett hopes to be a Super Bowl hero with the Browns

When Myles Garrett recently 
learned he had been included in one 
of the biggest trades in NFL history, a 
wave of mixed emotions kicked in.

The  Cleveland Browns  sent 
the  NFL’s best defender  to the  Los 
Angeles Rams  for budding star Jared 
Verse and three draft picks, ending 
Garrett’s time with the franchise that 
drafted him No.1 overall in 2017.

Garrett claimed he was “shocked” 
but also added there was: “Joy. Dis-
appointment. It was a little bit of 
everything. I was joyful about a new 
opportunity, going into a new place 
that’s a great football team, great or-
ganisation, being able to challenge 
for a Super Bowl, being a contend-

er.” During Garrett’s nine seasons in 
Cleveland, the Browns missed the 
playoffs seven times, hampered by in-
consistent quarterback play. With the 
Rams, he steps into a totally different 
situation.

The Rams lost the 2025 NFC Cham-
pionship to the eventual Super Bowl 
champion Seattle Seahawks, but re-
main a strong contender given the 
roster’s talent. 

The 30-year-old Texan spent years 
playing at an elite level for the large-
ly uncompetitive Browns. With the 
Rams, he should be just as great, an-
choring a top-five defense. Only now, 
he’ll finally have a real chance to add 
rings to his Hall of Fame resume.

Hrgovic schools Itauma to become IBF master
Heavyweight boxing has a new IBF 

champ in Filip Hrgovic yet it was his 
opponent who was expected to be the 
latest king. 

Moses Itauma has been in the spot-
light since he was embarrassing in 
sparring seasoned pros as a 15-year-
old schoolboy.  Fourteen straight 
wins, including 12 knockouts excited 
all and he was expected to roll Hrgo-
vic over. 

But on Saturday night at London’s 
O2 Arena, the 21-year-old Brit was 
finally schooled, as he ran out of gas 
and the granite resolve of Hrgovic car-
ried him to the vacant IBF title.

The referee waved off the fight as 
Itauma’s corner threw in the towel in 
the ninth round. But for spells, Itauma 
dominated, repeatedly finding Hrgo-
vic with big shots and showing why 
so many observers believed he would 
win easily. 

But lack of experience and condi-
tioning showed. An exhausted Itauma 
left the arena on a stretcher, before 
being taken to hospital.

Hrgovic, 34, spent fight week repeat-
edly mocking Itauma’s age, dismissing 

him as “just a kid”. As the week wore 
on, Itauma became increasingly irri-

tated and eventually lost his compo-
sure at the weigh-in, shoving Hrgovic 

before the Croatian responded with a 
slap. The tactic clearly worked. 

XX Filip Hrgovic, right, was just too experienced and wily for Itauma
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THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Abed
Barbed
Bedaub
Bedazzle
Bedeck
Bedevil
Bedlam
Bedouin
Bombed
Combed

Crabbed
Cubed
Garbed
Grabbed
Lobed
Probed
Ribbed
Robbed
Sobbed
Webbed

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

Counsellor/Therapist

The Employee Assistance Programme of the Cayman Islands is a non-profi t 
organization serving the Cayman Islands since 1993 and administered by a volunteer 
board of directors. Corporate membership includes counselling and training workshops 
within the private sector and government. 

Summary of duties: Provide trauma informed care and evidence based therapeutic 
practices to individuals, couples, and adult family counselling. Develop treatment goals 
and document appropriate clinical information as per organisational policies. Establish/
maintain good working relationships with representatives of EAP member-companies 
and community stakeholders.   Maintain a high degree of confi dentiality.

Education: A minimum of a Master’s degree in a Social Science: Counselling, Psychology, 
Marriage and Family Therapy, Clinical Social Work or the equivalent discipline. 

Experience/Knowledge: Mature clinician with at least 9-10 years clinical experience 
across a wide range of presenting issues and professional settings. Clinical experience 
with trauma informed care, processing grief, trauma, anxiety, depression and substance 
use issues. Culturally sensitive and experienced working within a culturally diverse 
community. A working knowledge of contemporary mental health care procedures, 
principles and methods. Both theoretical and practical knowledge of the practice of 
individual, couples, and family counselling.  

Skills and Characteristics: Sound understanding of professional ethics including 
policy adherence and limits of confi dentiality. Actively participates in peer supervision, 
staff development and in-service programs. Serves as a role model by demonstrating 
qualities of service excellence through appropriate boundaries, positive attitudes and 
behaviours. Willingness to work as part of a positive team and promote a culture of 
inclusion and participation and demonstrate initiative to work independently. Shall have 
excellent written and oral communication skills. Must be fl exible as schedule varies and 
may involve evenings. 

Licensing Qualifications: Must be registered or eligible for registration with the Cayman 
Islands Council for Professionals Allied with Medicine (CPAM)

Hours of Work: Monday to Friday 9am–7pm (40-45 hours per week). Flexibility required 
as shifts vary and may include 2-3 evenings per week

Benefits: Non-contributory Pension/Standard Health plan /Three weeks’ vacation

Salary range: KYD$69,396 – KYD $78,516
Remuneration and benefi ts package commensurate with experience and qualifi cations.

Deadline: September 7, 2026                               WORC Jobs Portal ID: U2T7U3 

Interested applicants are encouraged to forward their resume, two professional 
references and registration/licensing information to eap@eapcayman.com

Prisma Limited

Strata Manager & Lifestyle Operations
Job Id # N5V6P3
Full time job -45 hours per week
Location- George Town, Grand Cayman
Salary ranges from US$ 90K – US$100K Plus performance bonus 

Prisma is seeking an experienced and dynamic Manager, Strata & Lifestyle Operations to lead 
the operational management of our luxury mixed-use residential development as it transitions 
from construction to full occupancy. This is a unique opportunity to establish and oversee all 
strata, lifestyle, and retail operations while delivering an exceptional owner experience and 
helping shape one of the Cayman Islands’ premier residential communities. Reporting to 
the CEO, the successful candidate will play a key leadership role in establishing operational 
systems, service standards, and governance processes while ensuring a seamless transition 
from development to full operational maturity.

Responsibilities
Strata Operations
• Lead all strata management and daily operational functions.
• Oversee security, maintenance, groundskeeping, concierge, and lifestyle services.
• Develop and implement operational policies, procedures, and service standards.
• Manage relationships with strata accountants, consultants, contractors, and service providers.
• Ensure compliance with strata regulations and governance requirements.
• Develop and oversee rental operations in accordance with strata bylaws.
Owner & Lifestyle Services
• Establish and maintain a fi ve-star owner and resident experience.
• Develop owner onboarding and communication programs.
• Oversee concierge services, resident amenities, transportation services, and lifestyle 
programming.
• Respond to owner concerns and ensure high levels of resident satisfaction.
Retail & Community Operations
• Coordinate retail tenant fi t-outs and operational readiness.
• Facilitate seamless integration between retail tenants, residents, and the wider community.
• Support interim activation initiatives and community engagement activities until permanent 
retail operations are fully established.
Financial & Operational Management
• Assist in the development and management of the annual operating budget.
• Monitor expenditures, staffing levels, and contractor performance.
• Oversee service contracts and vendor relationships.
• Support the transition to an independently operating strata organization.
Qualifications & Experience
• Minimum 7-10 years’ senior leadership experience in luxury residential, hospitality, mixed-use 
developments, property management, or a related environment.
• Strong knowledge of strata/condominium governance and operations.
• Proven experience managing multi-million-dollar operating budgets.
• Experience overseeing security, maintenance, concierge, facilities, and lifestyle services.
• Demonstrated ability to manage multiple stakeholders, including owners, developers, 
contractors, consultants, and retail tenants.
• Experience leading operations during construction-to-occupancy or transitional development 
phases.
• Strong leadership, fi nancial management, and project management skills.
• Excellent communication, relationship-building, and problem-solving abilities.
• Degree in Business Administration, Hospitality Management, Real Estate, Property 
Management, or a related fi eld is preferred.

This is a full-time leadership position. Flexibility is required, including occasional evenings, 
weekends, and public holidays, as necessary to meet business objectives. Send your resume 
and proof of licensure to cayjobs@expertisegroup.com. Only Caymanians, Permanent Residents 
(PR holders), and RERC are eligible to apply. Only shortlisted candidates will be contacted.
Closing date Sept. 9th, 2026

We are seeking full-time experienced candidates to join our diverse and expanding 
team.

• LABOURER (WORC Job ID F8H4B3)
Salary Range – CI$10.00 - $13.00 per/hr, paid biweekly,
Responsibilities:
A labourer performs a variety of physical tasks to support construction and 
maintenance activities. Responsibilities include operating and maintaining hand and 
power tools, loading and distributing materials, and preparing and cleaning work sites 
to ensure safety. The role involves digging trenches, leveling ground, and assisting 
with the assembly and dismantling of temporary structures. Labourers support skilled 
trades, measure and mark layouts, and help with concrete work. Additional duties 
include general building maintenance, traffic control, and proper handling of debris or 
hazardous materials. The position requires adherence to health and safety standards 
and the ability to follow instructions and project specifi cations.
Qualifi ed candidates should visit https://thebrasserie.bamboohr.com/careers/190 

• GENERAL MAINTENANCE (WORC Job ID J7Q2W2)
Salary Range – starting at CI$9.75 per/hr, paid biweekly
Responsibilities:
The successful candidate will perform general property maintenance, monitor 
mechanical systems, maintain tools and equipment, and ensure buildings and 
grounds are safe and well-maintained. Responsibilities include coordinating repairs, 
supporting warehouse operations, maintaining records, assisting with minor electrical 
work and events, managing supplies, and responding to emergencies when required.
https://thebrasserie.bamboohr.com/careers/191

General Requirements for all the Positions
Applicants must provide two verifi able references and a valid police clearance issued 
within the past six months.

Work Hours
180 hours per month, including evening shifts and weekends.

Benefits
Competitive compensation package in accordance with the Labour Act, as well as 
relevant experience and qualifi cations.

Indecor Finishing is seeking an experienced Mason/Carpenter at KYD $12–$15 per hour. 
Responsibilities include block laying, plastering, concrete preparation, formwork 
construction, framing, measuring, cutting, assembling, and installing materials. Candidates 
must safely operate hand and power tools, read measurements accurately, minimize 
material waste, maintain tools, and keep work areas clean and organized. Applicants 
must have at least 5 years of construction experience, including masonry and carpentry, 
and a primary school education or an equivalent combination of skills and experience. 
Caymanians and Status Holders are encouraged to apply. Submit applications and 
resumes to indecorconstruction@gmail.com for further consideration.

PRESCHOOL TEACHER VACANCY: 
WORC Reference #M6N5B2

Quality Child Care Preschool, West Bay, seeks a full-time dynamic 
Preschool Teacher. Applicants must hold a Bachelor’s in Early 
Childhood Education or other relevant area, with at least fi ve years 
of teaching experience. Duties include planning and delivering 

developmentally appropriate lessons, observing and assessing children’s progress, 
maintaining a safe, engaging classroom, communicating with families, and following 
safeguarding procedures.

Salary Range: CI$3,000 -$4,000  monthly. Approximately 40 hours work week.

Benefi ts include statutory pension and health insurance. Paid school closures, sick 
leave and vacation.

Apply via WORC or qccpreschool@gmail.com; 949-2415. Applications welcomed now.
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The Grove Residences

Job description: Maintenance technician

The Grove Residences is looking to employ a Maintenance Technician. The successful 
candidate will be responsible for carrying out routine, preventive, and corrective 
maintenance activities across mechanical, electrical, plumbing, and building systems 
to ensure the safe and efficient operation of facilities.
Key responsibilities include conducting regular inspections of buildings, equipment, 
and infrastructure to identify maintenance needs, potential hazards, and compliance 
requirements. The role involves diagnosing faults, performing repairs, and replacing 
defective components within mechanical, electrical, and plumbing systems as 
required.
The Maintenance Technician will also undertake general facilities maintenance 
tasks, including minor carpentry, painting, and other building repairs to maintain the 
condition and appearance of company premises. In addition, the successful candidate 
will respond promptly to maintenance emergencies, ensuring all work is carried out in 
accordance with established health and safety procedures.
The role requires maintaining accurate maintenance records, documenting repairs 
and completed work, and assisting with the planning and scheduling of preventive 
maintenance programs to minimize downtime and support operational efficiency.
Hours:
• 8-4pm- Mon-Friday
• 8-12pm – Saturday
Salary: CI $3,500 monthly
Benefits include health insurance and pension plan
Candidates are encouraged to apply to the WORC portal Job ID # P2W7Y7. Interested
applicants should submit their resume and cover letter to: brent@caribbeanpc.com

Assistant Manager, Operations
Location: George Town
Position Type: Full time
Hours of Work: 40 hours per week / 173 hours per month
Compensation: USD 3,000/month
Application Deadline: September 4th, 2026
WORC Electronic Jobs Portal ID: U5F5K5
Key responsibilities
• Own, review and approve the branch’s operational policies, procedures and internal 
controls, keeping them fit for purpose as the business evolves.
• Oversee the parameterization of operations in the core banking systems, ensuring 
product, transaction and control settings stay aligned with approved policy.
• Diagnose inefficiencies and control gaps across workflows and lead corrective 
measures.
• Define and drive strategies to improve quality and productivity across the branch.
• Ensure operations comply with Cayman Islands and applicable foreign regulation, 
including health and safety obligations.
• Maintain the operational risk register, assess emerging risks and test contingency 
plans.
• Act as first point of escalation for operational and credit matters, and sign off operational 
output before submission to head office or to the regulator.
• Perform credit analysis of borrowers and present recommendations on their credit 
standing.
• Oversee the full credit cycle — application, analysis, verification, processing, approval, 
settlement, valuation and collection — under prudential credit risk management rules 
and applicable law.
• Validate client documentation against the branch’s onboarding and periodic review 
requirements.
• Verify that transactions are consistent with the client’s declared profile, expected activity 
and source of funds, and escalate discrepancies.
• Define operational performance metrics, monitor results and report with 
recommendations to senior management.
• Assist in the preparation of budgets and lead expense management activities.
• Approve and manage procurement and the allocation of materials and resources.
• Resolve escalated customer complaints and enquiries promptly and professionally.
Qualifications & experience
• University degree in Business Administration, Operations Management, Accounting, 
Economics or a related field.
• At least 5 years’ experience in banking operations, with ownership of process design, 
analysis and reporting.
• Experience in credit analysis and client due diligence within a regulated banking 
environment.
• Solid knowledge of bank accounting.
• Knowledge of the legislation applicable to Cayman Islands branches and of Venezuelan 
financial regulation.
• Understanding of risk management practices in Latin American markets.
• Fully bilingual in English and Spanish (written and spoken).
• Proficiency in MS Office, particularly Excel and Outlook, and in operating software.
• Working knowledge of data analysis and performance metrics.
• Understanding of core business functions, including human resources, finance and 
marketing.
• Excellent organizational and leadership skills; strong analytical, problem-solving and 
multitasking abilities.
• Excellent communication skills, a positive attitude and a strong work ethic.
Preference will be given to Caymanians, Permanent Residents and RERC Holders.
Applications should be submitted to Caymanbranch@vcbucayman.com

Health City Cayman Islands is inviting suitable and 
qualified Caymanians and legal residents to apply for 
the position of:  Registered Nurse 

WORC #A6S3V6
Full Time – East End and Camana Bay Locations
Salary: USD$2,575 to $7,000 subject to qualifications and experience
Report to: Nursing Manager / Nurse In Charge
Departmental Deployment: Outpatient Department (OPD), Inpatient Wards (Medical 
& Surgical), Emergency Department, Intensive Care Unit (ICU), Operation Theatre 
(OT), Maternity Services, Neonatal Unit / NICU, Dialysis, Chemo, Post Anesthesia 
care unit and Day care. The nurse is expected to adapt quickly to departmental 
protocols, clinical workflows, and patient acuity levels.

The role of the Registered Nurse involves providing comprehensive, patient-centered 
nursing care in a multispecialty hospital. Key responsibilities include the safe use of 
medical equipment, effective communication with patients and families, adherence 
to safety and compliance protocols, and participation in professional development 
initiatives. 

Qualifications include having a GNM/Bachelor’s/Master’s degree in nursing, a 
valid nursing license, BLS/ACLS certification (preferred), and 3-5 years of clinical 
experience. The position requires strong clinical judgment, organizational skills, 
and the ability to work collaboratively in a diverse environment. Deployment across 
departments will be based on competency and experience.

DEADLINE: Please submit a cover letter and resume and qualification/diploma to 
Manjula.k@healthcity.ky by August 30, 2026.

Health City Cayman Islands is inviting suitable and 
qualified Caymanians and legal residents to apply for 
the position of:  Medical Doctor – Orthopaedics

WORC ID#H7B2B6
Full Time – East End and Camana Bay
Salary: USD $5,500 to $ 6,000 + variable commission – Based on qualifications and 
experience

Job Summary:
As an Orthopaedic Medical Doctor, you’ll diagnose and treat musculoskeletal 
conditions, perform surgeries (joint replacements, fracture fixations), conduct 
examinations, and create treatment plans. Responsibilities also include monitoring 
patient progress, covering for colleagues, supervising junior staff, participating in 
teaching, and adhering to safety protocols.

Qualifications & Experience: MBBS, MD, DNB, DM. Valid or eligible for 
Cayman Medical Dental Council, Minimum 3 years, Strong clinical skills, effective 
communication, and professionalism. Spanish is a plus.

Deadline: Please submit a cover letter and resume and qualification/diploma to 
Manjula.k@healthcity.ky by September 5, 2026.

Health City Cayman Islands is inviting suitable and qualified 
Caymanians and legal residents to apply for the position of:  
Patient Care Coordinator (Salesforce Team)

WORC ID# K6B3F2
Full Time – East End and Camana Bay Locations
Department: Patient Care Relations 
Salary: USD$2500 - $4,000 - Based on qualifications and experience.

Job Summary:
The Patient Care Coordinator is a member of the Patient Care Relations Department.  A Patient 
Care Coordinator acts as a liaison and advocate between the patients and the healthcare 
system, pro-actively managing and coordinating patients’ entry into and through the health care 
process.  Patient Care Coordinators works closely with administration, finance, nursing, medical 
and non-medical staff and the patient to ensure the needs of the patient are addressed, tracked 
and met.  

Duties And Responsibilities:
• Point of contact for the patient, from onset of care to completion of care.
• Orients and educates patients on the health care experience and facility.
• Acts as the patient liaison between the medical and non-medical staff.
• Manages and coordinates patient schedules, and keeps patient informed by continuously 
providing information.
• Coordinates with insurance and calculates patient cost estimates. Discusses costs with patient 
and assists those who have limited means.
• Acts as an advocate helping patient and loved ones resolve problems and concerns.
• Helps create a harmonious patient experience.
• Balances the needs of the patient and the hospital.
• Coordinates all necessary aspects of the patient’s needs in and out of the hospital.
• Collaborates with all hospital staff to ensure patient safety, and a service of excellence for the 
patient is obtained.

Qualification, Licensure, Education, Experience, Special Skills:
• Bachelor’s degree/Diploma/Certification course in healthcare related field. 
• Minimum 2 years’ of experience in relevant field and/or healthcare experience is required.
• Experience in health insurance is advantageous.
• Good English spoken & written is essential, Spanish language is advantageous but not 
essential. 

Deadline: Please submit a cover letter and resume and qualification/diploma to Manjula.k@
healthcity.ky by September 5th, 2026.
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Assistant Controller - WORC Job ID #Y3X5Y2

Reporting to the Controller, the Assistant Controller will support the Company’s finance department across both the Cayman Islands 

and Ireland-based Finance teams. The role will be a key contributor to financial accounting, quarterly close activities, SEC reporting, 

regulatory and audit support, accounts payable, banking processes, contract management, and collateral-related requirements. 

 

Responsibilities: 

• Assisting the Controller with financial accounting activities, including preparing journal entries and maintaining  

accounting support schedules. 

• Supporting the quarterly accounting close cycle by completing assigned deliverables accurately and on time. 

• Supporting the preparation of SEC reporting documents, including Forms 10-Q and 10-K. 

• Supporting regulatory submissions and audit requests by preparing schedules, gathering documentation, and responding 

to information requests. 

• Managing the accounts payable and banking processes.  

• Providing senior level support to finance management as required.  

• Assisting with collateral-related requirements, including preparing supporting information and coordinating with relevant 

internal stakeholders as required. 

• Assisting with streamlining and automating processes with Accounts Payable and the quarter-end financial reporting, 

including use of Power Query and AI 

 

Requirements: 

• Professional accounting designation required (e.g., CPA, ACCA, or equivalent).  

• Minimum of 3 years of post-qualification experience, in an accounting role within the financial services industry.  

• Minimum of 1-year relevant experience in the Insurance or reinsurance industry experience.  

• Strong written and interpersonal communication skills.  

• Strong attention to detail.  

• Excellent administrative and organizational skills.  

• Ability to work under pressure, multitask, and prioritize tasks effectively.  

• Strong reconciliation skills and problem-solving abilities.  

• Working knowledge of Sage Intacct would be an asset.  

• Proficiency in Microsoft Excel, Word, and PowerPoint.  

• Willingness and availability to work overtime periodically to meet deadlines in an SEC-listed company environment. 

 

Salary: US$100,000 – US$125,000 per annum (commensurate with experience and qualifications) 

 

Benefits Include: Full health insurance coverage for the employee, statutory pension contributions paid by the employer, life and  

disability insurance, eligibility to participate in the company STIP/LTIP plans, 25 days annual leave. Working hours – 40 per week. 

For more details about Greenlight Re, please visit: https://www.greenlightre.com 

 

Interested applicants should send their resume to Applicants@greenlightre.ky  

Application deadline: 5 September 2026 

 

Browns Holding Ltd. 
Browns Holding Ltd Gas Station has 2 locations: 24 hours, 7 days a week operation.  Invite 
applications for the following full-time positions. Preference will be given to Caymanians 
and Resident Holder applicants. 
We are hiring the following positions:

• Cashier						     • Cashier/Kitchen Helper
KYD $8.75 - $11.75 Per Hour 			   KYD$8.75 - $13.85 Per Hour

• Cashier/Inventory Clerk				    • Kitchen Helper
KYD$8.75 - $10 Per Hour 				    KYD$8.75 - $10 Per Hour 

• Customer Service Attendant			   • Pump Attendant
KYD$8.75 - $10 Per Hour 				    KYD$8.75 - $10 Per Hour 

						      • Cook
						      KYD$8.75 - $10 Per Hour 

Qualifications for All Positions: 
Candidates must have 1-2 years of experience relevant to their role. High School or 
Equivalent. Clean Police Clearance certificate.  As 24-hours /7 days business, it is required 
to work various shifts, including working weekends and public holidays.
Benefits as deemed by Law. 
Send your resume and request for job details to HR@brownsgroup.net

Elevator Mechanic Techician – Job Requirements
$15-$45.00 per hour   Hours work:  45 hours per week which include weekend, weekend 
and some holiday work
 Payroll: Monthly 
• Minimum 2–5 years of experience in elevator installation, maintenance, troubleshooting, 
and repair 
• Strong knowledge of elevator systems, escalators, control panels, and safety procedures 
• Ability to read and understand electrical and mechanical drawings 
• Experience with preventive maintenance and emergency repair services 
• Good troubleshooting and problem-solving skills 
• Knowledge of electrical wiring, motors, and hydraulic systems 
• Ability to work independently and as part of a team 
• Physically fit and comfortable working at heights and in confined spaces 
• Strong attention to safety regulations and company standards 
• Good communication and customer service skills 
• Valid driver’s license preferred 
• Technical certification or vocational training in elevator/mechanical/electrical field is an 
advantage 
You can also add:
• Willingness to work overtime or on-call when required 
• Experience with brands such as Otis, KONE, Schindler, or Thyssenkrupp is a plus 
Please email Proliftltdky@gmail.com
Job number  Q2T4Y7

Assistant Chef
Job ID# E5K2B5
Employer: Zest Holdings Limited
Salary: KYD$1,706.25 - KYD$2,340 Monthly
Hours per Week: 45 (Full-time)
Benefits: In accordance with Labour Law

Description
• Assist culinary director on a daily business
• At least 2 years experience in the Cayman Islands in a high paced restaurant/food service 
environment
• Needs to be highly organized, work split shifts, holidays, and weekends as business dictates
- proven ability for attention to details, inventory control, ordering and receiving goods
• Ensure that all food and products are consistently prepared for all aspects of culinary 
business – including preparing and creating recipes to chef standards, portion control, 
procurement of goods and inventory control, food costing
• Must be able to use Microsoft word proficiently
• Certificate and/or diploma in culinary education preferred
• Must have clear drivers record and license and have reliable transport
• Must be able to lift 20+ lb of boxes and products
Clean police record
• Produce 2 local professional references
Please send resumes to info@zestmeals.ky

JANITOR
Jobs Portal ID: F3W6X8
Job Description: Perform a variety of cleaning duties.
Required Skills and Experience:
• Experience in janitorial and commercial cleaning services preferred.
• Ability to operate cleaning equipment and perform specialized cleaning tasks.
• Must be physically fit and capable of lifting, standing, walking, and performing 
manual labor for extended periods.
• Must be healthy and have no allergies that would affect the performance of cleaning 
duties.
• Current clean Police Clearance required for employment.
• Must be available to work shifts including days, evenings, overnights, weekends, 
and public holidays.
Salary Range/Benefits: CI$8.75 per hour, plus statutory benefits.
Work Hours: 45 hours per week 
Email your resume to hr@hews-janitorial.com
Positions available to Caymanians or Permanent Residents

DUMP TRUCK DRIVER
JOB-ID#X6V3R3
Full-Time/KYD$1,706.25/Month
JOYCEANN GREEN T/A BEST FOR LESS 
BUILDER’S

Duties: Operate dump truck, transport 
materials, conduct inspections, follow 
schedules/complete paperwork, and maintain 
safety standards.
Requirements: 5–6 years’ experience, clean 
police record, reliable, safety-awareness and 
flexible.
Benefits: pension, health insurance, statutory 
benefits
Apply: recruitment@rdmagency.ky (include 
position/company name)

ALFREDO NELSON SANTOS T/A NELSON 
& SON MECHANICAL

Is seeking  
1 Full-time Duct Installer  
1- 4 years min of experience required  
Salary: KYD 12 – 14 DOE + benefits – 45 
hours/wk
Send Resume to: 
nsmechanicalky@yahoo.com

Job Description:
BCQS require a part-time office cleaner to 
clean an office space, kitchen and common 
areas. Duties to include vacuuming, sweeping, 
dusting and polishing all furniture in office. To 
clean office doors and occasionally balcony 
and glass doors. To wash and pack away 
dishes and empty garbage.
If interested, please email info@bcqs.com 
with letter and resume.
Salary of CI$650 per month.  15 hours per 
week(evenings). Monday to Friday.
Job ID:  S3Y7M2
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Silverfin Development Company Ltd

Architect - Design Coordinator 
Job Id # W4G5J8
Full-time job -45 hours per week
Location- George Town, Grand Cayman
Salary ranges from US$ 100K – US$120K Plus Statuary benefi ts as per Cayman Islands Labor 
Act

Silverfi n is seeking experienced and highly motivated Architect / Design Coordinator to 
support the planning, design, coordination, and execution of luxury residential and commercial 
development projects. The successful candidate will work closely with design professionals, 
subcontractors, consultants, and clients to ensure projects are delivered in accordance with 
approved designs, project schedules, budgets, and Cayman Islands building regulations

Responsibilities
• Coordinate architectural design activities from concept through construction. 
• Liaise with architects, engineers, consultants, subcontractors, vendors, and clients. 
• Ensure compliance with Cayman Islands building codes and regulatory requirements. 
• Prepare and review architectural drawings, technical documents, and presentations. 
• Utilize BIM, Revit, AutoCAD, and other design software to develop and coordinate project 
designs. 
• Conduct site visits and supervise fi eld activities across multiple trades. 
• Support pre-contract and post-contract project administration. 
• Research, source, and negotiate with suppliers and vendors to obtain quality products and 
services. 
• Assist in managing project schedules, budgets, and quality standards. 
• Mentor and provide guidance to junior team members. 
• Contribute to problem-solving and strategic decision-making throughout the project lifecycle.
Skills and Competencies
• Strategic thinker with excellent problem-solving abilities.
• Strong project coordination and stakeholder management skills.
• Ability to take ownership of tasks and operate within budget constraints.
• Professional, business-oriented approach.
• Positive attitude and willingness to contribute to team success.
• Ability to mentor and develop junior professionals
Qualifications & Experience
• Master’s Degree or Qualifi ed degree in Architectural Technology preferred. 
• Minimum 10 years of architectural experience. 
• Experience working on luxury residential and commercial developments. 
• Demonstrated knowledge of construction methods and building codes. 
• Advanced computer skills and profi ciency in BIM, Revit, and AutoCAD. 
• Experience in pre-contract and post-contract administration. 
• Field supervision experience across multiple construction trades. 
• Ability to prepare technical and graphic presentations. 
• Strong leadership, organizational, communication, and interpersonal skills. 
• Ability to work independently, manage multiple priorities, and meet project deadlines. 
• Strong commercial awareness and client service focus.

This is a full-time leadership position. Flexibility is required, including occasional evenings, 
weekends, and public holidays, as necessary to meet business objectives. Send your resume 
and proof of licensure to cayjobs@expertisegroup.com. Only Caymanians, Permanent Residents 
(PR holders), and RERC are eligible to apply. Only shortlisted candidates will be contacted.  
Closing date Sept. 9th, 2026

Care Coordinator

WORC ID: A3J4G3
Salary: CI$60,000 to $80,000 per annum
Applications close: 4 September 2026
Invicta Construction Ltd., on behalf of a private household in Grand 

Cayman, is inviting applications for an experienced Care Coordinator to support an elderly 
couple, with primary responsibility for the convalescent care and increasing independence of 
the elderly gentleman.

KEY RESPONSIBILITIES
• Develop and monitor convalescent care plans; coordinate medical appointments and providers, 
and oversee physical, nutritional, personal and medication needs.
• Monitor health, mobility and chronic conditions, escalating concerns and coordinating 
appropriate follow-up care.
• Supervise nurses and personal support staff, ensuring effective handovers, accurate 
documentation and consistent standards of care.
• Serve as the central family liaison while coordinating care records, home safety, transportation 
and relevant household and social-care needs.
REQUIREMENTS
• Licensed Registered Nurse, Licensed Practical Nurse or qualifi ed Social Worker with healthcare 
coordination experience.
• Minimum 3 to 5 years’ experience in geriatric, community, convalescent or home-based care.
• Strong knowledge of chronic disease management, medication monitoring, nutrition and 
convalescent care planning.
• Experience supervising nurses, caregivers or personal support staff.
• Strong leadership, organizational, communication and confl ict resolution skills, with ability to 
maintain confi dential care records.
• Profi ciency in Microsoft Office and/or care documentation systems.
• Valid driver’s license and clean driving record; with ability to transport clients.
• Ability to safely assist with mobility, transfers, and lifting.
• Experience supporting individuals with Parkinson’s disease, COPD and/or complex medication 
regimens preferred.
EMPLOYMENT DETAILS
• Benefi ts package meets Labour Act standards and includes medical insurance, pension, and 
leave benefi ts.
• Working hours: Monday to Friday and half days on Saturday, equivalent to 45 hours per week, 
with fl exibility to respond to emergencies as required
• Full-time, non-live in
• Location: West Bay, Grand Cayman
APPLY NOW
• Visit: https://heritageholdings.bamboohr.com/careers/139
• Only suitably qualifi ed applicants will be contacted.

Multipurpose Associate - 45 hrs./wk.  $mart Group Cayman T/A Buy $mart
George Town - Galleria Plaza  Compensation: KYD $10.00 - $12.00 / HR

Email CVs with Cover Letter to: hr@smartgroup.ky - Jobs Cayman Post ID O4W8R2
Key Responsibilities 
Assists customers in a positive, approachable manner providing product and pricing 
information. Job completed with a sense of urgency, safety and cleanliness. Receive, 
open, stock incoming merchandise and perform assigned merchandising duties. Assign 
price tags to merchandise following company SOP. Clean and maintain displays and 
other areas of store as directed. Maintains backroom in organized and safe fashion 
with due care for merchandise. Operates cash functions with responsibility for SOP 
procedures and cash balancing. Uses company computer systems with accuracy. 
Follows company dress code, open and closing procedures. 

Qualifications & Requirements
High school diploma. 1-2 years in an inventory/merchandising role or 1-2 years in a 
retail cash handling role. Must be able to perform simple mathematical calculations, 
communicate politely and effectively with customers and team members in English. 
Ability to lift boxes to 50lbs, work on feet for a complete 9-hour shift, work days, evenings, 
weekends and holidays.

Retail Floor Manager - 45 hrs./wk.   $mart Group Cayman T/A Buy $mart
George Town - Galleria Plaza  Compensation: KYD $20.56 - $25.28 / HR

Email CVs with Cover Letter to: hr@smartgroup.ky - Jobs Cayman Post ID T8F6U8
Key Responsibilities 
Execution of operational and merchandising activities while following all Company best 
practices and maintaining standards of merchandise presentation. Prepares working 
evaluations to ensure quality service and product presentation. Provides team with consistent 
and respectful support while creating synergy amongst team to ensure company SOP is 
followed and goals attained. Embraces Buy $mart values with respect to the treatment of 
employees and customers. Follows best in class policies related to recruitment, development 
and retention. Supports business practices to develop sales results and business profi tability.

Qualifications & Requirements 
Undergraduate Degree or Diploma, preferably in Business Management, Operations or 
Hospitality Management combined with a minimum of 10 years management experience. 
Supported by job experience, the incumbent is a strong team builder bringing proven 
accomplishments to the role. Skills should include mentoring, training, performance 
coaching, communication and motivation. The incumbent is organizationally astute, has 
superior infl uencing, collaboration and communication skills. Solid understanding of retail 
KPI’s with the proven ability to grow these results through team performance. 5-10 years 
experience in retail operation with location sales budgets in mid 7 fi gure range with high 
SKU count management.

Warehouse Assistant - 45 hrs./wk.   $mart Group Cayman T/A Buy $mart

George Town - Industrial Park Warehouse Compensation: KYD $11.00 - $12.00 / HR

Email CVs with Cover Letter to: hr@smartgroup.ky - Jobs Cayman Post ID X3C3M6

Key Responsibilities 

Responsible for unloading containers for freight processing in an organized and timely 

manner. Uses computer and POS software to scan label and receive merchandise against 

system purchase orders with 100% accuracy. Identify invoice or receiving discrepancies and 

action in accordance with company policy. Ability to comprehend receiving issues. Process 

system transfers, prepares pallets for outgoing shipments. Completes inventory counts, 

operates warehouse equipment, maintains warehouse for performance and safety. Follows 

company dress code.

Qualifications & Requirements

High school diploma. One year of warehouse experience, ability to count, process transactions 

and perform basic mathematical calculations. Ability to understand and perform inventory 

control practices and communicate effectively in English. Position requires standing, bending 

and mobility for the entire workday. Must be able to lift boxes to 60lbs. Warehouse PPE 

required, work boots, pants.

OVER THE EDGE CAFE
FOOD & BEVERAGE SERVER

MINIMUM 2 YEARS EXPERIENCE
Duties Include :-

Greet customers while delivering 
exceptional service. ( Professional, 

Pleasant & Friendly demeaner always) 
Able to multitask with excellent 

communications and organizational 
skills Present Menus, while taking & 

delivering Food & Drinks order Payment 
processing – Cash Handling & Operating 

POS registers with accuracy Maintain 
a cleanly and safe environment, while 
resolving any issues Able to Stand and 

walk for long hours Able & Willing to 
Work Weekends, Public Holidays and on 
Shift work Clean Police Clearance and 

Medical Salary CI$ 8.75 per hour WORC 
ID: T5N5Q7 Email: the_edge@candw.ky

OVER THE EDGE CAFE
KITCHEN HELPER
MINIMUM 2 YEARS 

EXPERIENCE 
Duties Include :- 

Will assist Line Cook in prepping 
food in kitchen (Vegetables, Meats, 

Fish etc) Able to Lift 50 lbs bags 
of Potatoes/Onions/ Fish Keeping 
Walk In Cooler & Freezer in Order 

Cleaning Kitchen & Sanitizing 
Washing Pots & Pans Garbage 
& Thrash Disposal Must be able 
to work in extreme heat & Cold 
environments Weekends, Public 
Holidays & Shifts Clean Police 

Clearance and Medical Salary CI$ 
8.75 per hour WORC ID: G8R8M2 

Email: the_edge@candw.ky
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Position: Sales Associate (Technical) 

eShore Ltd. is a Caymanian-owned IT Software Services 
and Cyber Security Company that provides services to both 
local and international clients. 

The company needs a full-time Sales Associate (Technical) to work alongside management, 
confi rming pre-sales technical scoping, vendor products, and service catalogs.  This role 
requires a technical understanding of IT software systems and computing principles. Role 
will arrange client meetings, technical demos, client follow-up, and sales proposals and 
quotations. Independently create communications and direct mailers for client renewals. 
Confi rm customer care assignments are compliant with new data protection regulations.
Minimum Qualifi cations:
• Bachelor’s degree (preferably in Computer Science or IT) required
• Hardware Security Module Associate Certifi cation required
• Technical experience and certifi cations for security software products preferred
• Previous experience using and selling cybersecurity software: email security, endpoint 
protection, web security, MFA.
• General IT help desk experience to assist with software support and upselling of software 
and cloud services preferred. 
• Minimum of 5 years working in technology sales, presenting technical demonstrations, 
creating quotations and sales orders
• Profi cient with Salesforce, or similar CRM, and experience with e-marketing
• Must be profi cient using MS Office, endpoint software, and technical terminology
• Must have a clean police record and a valid USA travel visa. Role requires travel, fl exible 
hours across multiple time zones, and availability to work overtime at least one weekend per 
month.
• Applicants will be subject to skills testing.
• Spanish/Bilingual is a plus
Salary range of US$2,640 to US$3,900 per month commensurate with knowledge and 
experience, with a discretionary commission schedule based on review of sales targets. 
Benefits in accordance with Cayman Islands Labour Laws.
Working Hours: 40 hours per week, Monday–Friday 8am–5pm, with additional hours, 
weekends and travel as required.
Interested applicants must send their cv’s to: info@eshoreltd.com
Jobscayman Job Post ID Ref.: Y6G6C7

Front Desk / Maintenance Person - Job ID # K3T4G2

Salary: KYD $13.00–$15.00 per hour, paid monthly
Location: Seven Mile Beach
Employment: Full-time
Application Deadline: 02 September 2026
World Gym is seeking a reliable and motivated Front Desk / Maintenance Person to 
support daily operations while providing excellent customer service and maintaining 
a safe, clean, and welcoming fi tness environment.
Key Responsibilities: Greet members and visitors, manage membership check-ins, 
provide information on classes and programs, answer telephone inquiries, and assist 
with front desk operations. Maintain cleanliness, safety, and security throughout the 
facility. Conduct routine inspections, cleaning, disinfecting, lubricating, and basic 
maintenance of gym equipment. Check cables, bolts, pedals, seats, treadmill belts, 
and other components to ensure equipment is safe and properly maintained. Ensure 
weights and equipment are stored correctly and replenish facility supplies, including 
water, towels, and paper products. Perform other duties as assigned by the Fitness 
Centre Manager.
Requirements: Bachelor’s Degree in Hospitality Management or Business 
Management is mandatory, with 5–6 years of experience. Valid Driver’s Licence and 
reliable transportation required. Strong communication, customer service, reliability, 
and ability to work independently are essential. Previous fi tness or maintenance 
experience is an advantage.
Qualified Caymanians only. Email resumes to worldgymhelpdesk@gmail.com. 
Only qualifi ed candidates will be interviewed.

Assistant HVAC Installer
Employer: Cooling Pros Ltd.
Location: George Town, Grand Cayman
Job Type: Full-Time
Salary: KYD $24,008.40 – $46,800 per annum (paid bi-weekly)
WORC Job ID: E3W8F8
Key Responsibilities:
• Install various HVAC systems, including central ducted, mini split, VRF and light 
commercial air handlers, condensers, piping and controls.
• Fabricate and install equipment and ductwork assemblies.
• Work with various duct materials and insulation.
• Install exhaust fans, grilles and dampers.
• Perform fabrication and installation activities with minimal supervision.
• Assist in training new employees.
• Maintain tools and a clean, safe work environment.
• Cross-train in all aspects of HVAC and refrigeration.
• Perform other related duties as assigned.
Qualifications:
• Minimum 5–6 years’ experience with various HVAC systems.
• HVAC Certifi cate/Diploma.
• Valid Cayman Islands Driver’s Licence.
• Clean Police Record.
• Strong communication and organizational skills.
• Flexibility to work Saturdays when required.
To apply, please submit your application online at:
https://coolingpros.bamboohr.com/careers/25?source=aWQ9MjQ%3D

CREATIVE EXPRESSIONS
Is seeking
1 Full-time Crafter
2- 3 years min of experience required  
Salary: KYD 8.75- benefi ts – 45 hours/
wk
Send Resume to: 
creativeexpressions2025@yahoo.
com

ISLAND BEAUTY
Is seeking
1 Full-time Sales Clerk
1- 2 years min of experience required  
Salary: KYD 8.75- benefi ts – 45 hours/
wk
Send Resume to: 
saislandbeauty@gmail.com

Latin Caribbean 
Is seeking  
1 Full-time Filing Clerk 
2-3 years min of experience required  
Salary: KYD 8.75 + benefi ts – 45 
hours/wk
Send Resume to: 
caymank08@gmail.com

LM Fabrics and Things Ltd is Seeking 

One Assistant Dressmaker $8.75. per 

Hour 

One Tailor Assistant $8.75 per hour 

One Tailor $11.00 per hour 

Hours of work 40-45 hours weekly 

along with mandatory benefi ts. 

Please email: 

lmfashion345@gmail.com

Hard@Hard Landsaping Services

Cayman Brac

Need Urgently.

A Gardener

5 years experiance

Monday- Saturday.

8Hrs per day

$8.75 Per Hour

Contact Jennifer Brown 1-345-923-

8972 if interested.

Post is for a position on the Cayman 

Brac.

Kitchen Helper - Job ID # U3M8P2

Food Fanatics Ltd. T/A Union Bar & Grill Restaurant

Salary: CI$6.56–CI$9.00 per hour

End Date: September 3, 2026

Seeking a reliable Kitchen Helper to support daily kitchen operations and maintain 

cleanliness, hygiene, and efficiency. Duties include operating dishwashing equipment, 

sanitizing utensils and surfaces, assisting with deliveries, storing and rotating stock, 

managing waste and recyclables, mopping fl oors, and supporting chefs as needed. 

Applicants must have 1–2 years’ kitchen or food service experience, a High School 

Diploma, knowledge of food safety, physical stamina, and ability to work in a fast-

paced team environment.

Weekend, evening and public holiday work will absolutely be required, and late-night 

shifts mean own transportation is required.

Only shortlisted applicants contacted. Apply: uniongrillcayman@outlook.com

True Green Construction and Maintenance
Address: 85 Cascades Drive, George Town
Position: Full Time Maintenance Worker
JOB ID: NAHST8
Contact: 325-7942
Job Expiration Date: Sep 2, 2026
Maintenance Responsibilities & Skills
Required
• Assist with new and refurbished construction projects, project demolition, site 
preparation, installing and general fi xing of windows, doors, cabinets, furniture, 
painting, etc.
• Operate and maintain construction tools and equipment safely on a daily basis.
• Store and retrieve materials, tools, and equipment daily.
• Perform general maintenance and cleaning duties on apartments as needed.
• Use materials responsibly and avoid waste; advise the supervisor in a timely manner 
when supplies are needed.
• Communicate effectively with supervisors and fellow workers to complete tasks and 
ensure an easy fl ow of work on the site and maintenance of buildings.
• Assist with measuring, cutting, fi tting, preparing mortar, and cleaning the site.
• Maintain and conduct minor repairs of construction equipment as needed.
• Maintain the site and buildings, including the yard, fi xtures, fi ttings, and any general 
duties assigned by the Supervisor.
Requirements
• 3–4 years of experience
• Salary: $13.00 per hour, paid fortnightly
• Benefi ts according to the C.I. Labour Act
• Police Clearance Certifi cate
• Valid Driver’s Licence
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General Information
Functional Title:		  Chief Risk Officer and Deputy CEO
Corporate Title:		  Chief Risk Officer and Deputy CEO
Employer 		  EFG Bank Cayman Islands
Salary Currency 		 USD
Minimum Salary		 USD $250,000.00
Maximum Salary 	 USD $300,000.00
Reporting Line:		  Managing Director/CEO
WORC ID		  A6Y6B3, B2Y3J6
Employer Contact 	 Tramaine Clarke - tramaine.clarke@efgbank.com

Our Company
EFG International is a global private banking group, offering private banking and asset management services. We serve clients in 
over 40 locations worldwide. EFG International offers a stimulating and dynamic work environment and strives to be an employer 
of choice.

EFG is committed to providing an equitable and inclusive working environment that is founded on the principle of mutual respect. 
Joining our team means experiencing a supportive environment, where your contributions are valued and recognised. We strongly 
believe that the diversity of our teams gives us a competitive advantage by fostering better decision-making and greater innovation.

Our Purpose and Mission
Empowering entrepreneurial minds to create value – today and for the future. We are a private bank, offering personalised solutions 
on a global scale to private and institutional clients. Our sustainable success is based on our talents and on how we partner with our 
clients and communities to create lasting value.
Our Values
• Accountability: Taking ownership for tasks and challenges, as well as seeking continuous improvement
• Hands-on: Being proactive to rapidly deliver high-quality results
• Passionate: Being committed and striving for excellence
• Solution-driven: Focusing on client outcomes and treating clients fairly with a risk-aware mindset
• Partnership-oriented: Promoting collaboration and teamwork. Working together with an entrepreneurial spirit.
EFG Competencies
• Be Entrepreneurial: Decision Making, Taking Ownership, Strategic Thinking
• Be Future-Oriented: Digital Mindset & Skills, Creativity & Innovation, Critical Thinking
• Have a Growth Mindset: Personal Development, Being Proactive & Curious, Being a Coach
• Communicate with Impact: Giving & Receiving Feedback, Conflict Management, Impactful Communication
• Build Relationships (Championing Diversity): Teamwork, Networking, Inspire Team Management
• Drive Sustainable Performance: SMART Goal Setting, Time Management, Leadership
• Be Client-Centric: Client Excellence – Anticipating clients’ needs, Negotiation Skills
• Have a Sound Risk Management: Analysis & Complex Problem-Solving, Integrity & Rule Compliance
Specification of Core Function
The Cayman Chief Risk Officer and Deputy CEO has the responsibility for implementing and running a robust, risk framework 
strategy aligned with the risk appetite defined by the Board of Directors of EFGI and for embedding the specificities of the local 
regulators. In addition, the role supports the CEO with responsibility for the governance of the entity and alignment with group 
requirements overseeing the unit’s financial health, accurate reporting, and supporting strategic decision-making; developing a 
positive work environment consistent with the bank’s values; and helping to ensure all operations are compliant with Cayman 
and Swiss regulations. In this senior management role, will provide direction and leadership towards the achievement of mission, 
strategy, goals and objectives.
Tasks and Responsibilities
• Support CEO with strategic leadership initiatives, operational oversight, financial oversight, stakeholder management, policy & 
governance, performance monitoring, change management and growth initiatives.
• Responsible for continuously leading the development, review, adjustment and daily operation of the branch’s risk framework and 
risk appetite metrics, in line with Group Risk Strategy, Standards, Policies and Regional Board guidelines.
• In line with the three line of defence model, ensure, in cooperation with the First Line of Defence organization, that the Internal 
Control System for Cayman is properly designed and in place for both Business and non-Business functions (IT, Operations, 
Finance, etc.) with the aim to ensure that residual risks stay within the EFG group’s defined Risk Appetite.
• Responsible for financial planning, budget management, financial strategy support, systems and process improvements. Serve as 
Liaison with Regional CFO.
• Develop and maintain a robust issues management program to actively identify, assess, track and report on issues from all risk 
areas, including business self-identified issues, compliance identified issues, internal and external audit issues, regulator identified 
issues for the region.
• Oversee Governance related matters for the Cayman Branch and ensure that the organization and related entities operate within 
approved policies and procedures and in accordance with current laws and regulations.
• Coordinate the team to support the internal and regulatory audits.
• Ensure a sound governance framework that supports the bank’s risk culture effectively.
Requirements and Qualifications
• 15 years of previous and relevant work experience.
• Broad knowledge of banking, broker dealer and investment services.
• Excellent understanding of Risk Management and Controls, Finance, Crisis Management, risk assessment, issues management, 
internal auditing, fraud prevention, corporate compliance, IT security.
• Demonstrated ability to coordinate with different Second Line heads and senior management to represent all relevant viewpoints.
• Proficiency in both spoken and written English and at least one European language in addition.
• Strong analytical and reporting skills – abilities to critically evaluate information gathered from multiple sources, reconcile conflicts, 
decompose high level information into details and apply sound business and technical domain knowledge.
• Strong Management skills with 10 years of previous and relevant work experience.
• Excellent verbal and written communication skills.
• Ability to communicate complex business issues in a clear and concise manner.
• Ability to effectively coach, mentor and grow a team.

DOG HANDLER/WALKER 
(2 POSITIONS)
JOB-ID# B6N4S7 
LOVE YOUR DOG
Full-Time/KYD$8.75–$11/hr.

Duties: Dog Handling, Walking, Play 
Supervision, Health Monitoring, 
Facility Cleaning, Customer 
Communication.
Requirements: 2 Years’ Experience, 
Driver’s License, Reliable 
Transportation, Communication Skills, 
Patience, Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

Sary’s Construction 
Is seeking an experienced and skilled 
Steel Fixer 
Job Description: We are looking for 
a skilled, experienced steel fixer 
who can cut, position and secures 
the steel reinforcing bars (rebar) and 
mesh used to strengthen concrete 
structures wo is proficient with both 
modern power tools and traditional 
hand tools. Steel Fixer’s can expect to 
work in all weather and with various 
materials, lift and carry heavy objects. 
Salary range CI$10.00 to 13.00 45 
hours per week.  Pension and Health 
Insurance Benefits Overtime paid for 
additional hours worked 
Application: Please send your CV/
resume to: sarysconstruction1@
gmail.com JOB ID D6V2P8

Sary’s Construction 
Is seeking an experienced and skilled 
Steel Fixer Helper 
Job Description We are looking for a 
steel fixer helper, who can support 
skilled ironworkers in cutting, bending, 
and securing steel reinforcement bars 
(rebar) and mesh used in concrete 
construction. The prospective 
employer can expect to work in all 
weather and with various materials, 
lift and carry heavy objects. Salary 
range CI$9.00 to 11.00 45 hours per 
week Pension and Health Insurance 
Benefits 
Application: Please send your CV/
resume to: sarysconstruction1@
gmail.com JOB ID F3S7W5

POOLS BY US
Full Time Service and Repair 
Technician
Must have a Certified Pool Operator 
Certificate (CPO)
3 – 4 years working experience in Pool 
Cleaning, Water analysis, Equipment 
operation, repairs, and Installation
Good swimming who can free dive up 
to 6ft to carry out dye testing to pools
A valid Cayman Islands Driver License 
is required.
Holiday and Weekend work may be 
required.
Salary is CI$2,500.00 per month
Enrollment in Health and Pension 
Plans
Only Caymanians & PR Holders with 
Right to Work should apply
Send resume to: HR Department Box 
10594 Grand Cayman KY1-1005 or to 
email poolsbyus@outlook.com
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MEGA SYSTEM LTD is currently seeking an Electrical/Mechanical Technician

The successful candidate will be responsible for the maintenance and repair 
of electrical and mechanical systems, including service contracts for electrical 
installations, diesel generators, and other business operations as required.
Qualifications:

• Minimum 8 years’ experience in an electrical/mechanical company
• Cayman Islands Electrical Wireman License and valid Driver’s License
• Strong foundational knowledge of electrical and mechanical systems
• Proven ability to perform non-certified maintenance on electrical and mechanical 
equipment, particularly generators
• Comfortable working in confined spaces and with a range of testing equipment and tools
• Excellent customer service skills with strong communication and interpersonal abilities
• Right to Work Certificate or Caymanian Status (Caymanians preferred)
Compensation:
CI$18.00–$30.00 per hour (40–45 hours per week), plus all benefits as required by Cayman 
Islands law.
To apply, please submit your resume to frontdesk@megasystems.ky. Only fully qualified 
applicants will be considered.
Reference: Job ID No. G3Y6W6

Cayman Physiotherapy are looking for a 
Full Time CPAM licensed Physiotherapist 
specializing in Pelvic Health. Experience in 
clinical Pilates and Men’s Health is essential. 
The ability to work a mixture of early and late 
shifts Monday to Friday with some Saturday 
shifts is advantageous.
Starting salary is $2000 KYD per month plus 
commission.
Benefits as per Labor law.
Please send your full resume with a cover letter 
to caymanphysio@gmail.com

Mason Steel Fixer
Quality Maintenance and Construction
KYD$675 Weekly
45 Hours per week
Health & Pension Insurance
Full-time
George Town, Grand Cayman
Send resume to: qmc.cayman@gmail.com

Description
10+ years’ experience in the Mason/Steel Fixer field. Be able to select the best stone for
the job or working with the stone selected by client Constructing walls using stone slabs,
designing, cutting and carving masonry, including headstone letting and details. Laying
stone pavers, constructing walls using stone slabs. Laying marble tiles.

Requirements
Years of Experience
10+ years
Education Requirement
High School or Equivalent
Documents needed by the employer before extending a job offer
Proof of Valid Driver License
If considered a police clearance will be required before making final expectancy.

Clinical director       WORC ID W4D8A3
Job Description: Clinical leadership and strategy. Operational oversight. Staff 
management and supervision. Quality assurance. Strategic planning.
Qualifications
• Master’s or Doctorate degree in Psychology, Social Work, Counseling, or a related 
field
• Licensed Psychologist and BCBA certification required
• Eligible for licensure/registration with the Cayman Islands Health Practice 
Commission (CPAM)
• Minimum 5 years of progressive clinical experience, including leadership or 
supervisory responsibilities
• Strong skills in leadership, clinical governance, crisis management, and 
communication
• Spanish speaking is considered an asset

Full-time, in-person (with potential travel)
Salary: KYD $60,000 per year. Up to 180 hrs per month 
Benefits In accordance with Cayman Islands Law
Please submit your CV and cover letter to:
info@caymanblossom.com

Job Post No: T2Y3W8
Another Chance Thrift Shop is seeking a reliable Warehouse Helper to perform the following 
duties:

Receive and inspect incoming merchandise to ensure it is in good condition.
Verify received items by counting and weighing them.
Retrieve merchandise from storage based on delivery or shipping orders.
Pack and label merchandise for delivery or shipment.
Load and move outgoing merchandise to the designated delivery area.
Secure merchandise in delivery vehicles to prevent damage during transit.
Maintain accurate records of incoming and outgoing stock.
Organize and store merchandise according to company procedures.
Keep the warehouse clean and orderly by performing general housekeeping duties, 
including sweeping, mopping, and dusting.
Perform other warehouse-related duties as assigned by the supervisor.

Work Experience: less than 1 year
Salary: CI$8.75 to CI$9.00 (DOE)
Working Hours: 45 hours per week
Working Condition: Warehouse environment. Exposure to varying temperatures, dust, and 
noise may occur.
Email address: infocay345@gmail.com

HYDRAULIC HOSE MAKER
Kirk Motors Ltd T/A NAPA invites applications for the position of Hydraulic Hose Maker.
Salary: KYD 1,800–2,300 per month
Job Type: Full-time
Location: George Town
Job ID: M5J4H4
Key Duties
• Provide exceptional customer service and share knowledge about hydraulic hoses
• Measure, cut, assemble and crimp industrial hydraulic hoses
• Test and check hose assemblies per shop procedures
• Drive the Mobile Hose Van to job sites island wide to make hoses for customers as required
• Read and understand work orders
• Clean and package hose assemblies for customers
• Operate the store point of sale system (TAMS) to invoice and pull orders
• Maintain the Mobile Hose Van and its contents in a presentable condition
• Balance cash against daily sales and remit on a daily basis for Van Sales
• Complete online training at least once a month
Requirements
• 1–2 years of experience
• High School or Equivalent
• Police Clearance
• Proof of Valid Driver License
To Apply: https://kirkmotors.bamboohr.com/careers/31?source=aWQ9MTA%3D

Advance Landholdings Ltd T/A Refuel
MOBILE DRIVER
Refuel invites applications for the position of Mobile Driver.
Salary: KYD 3,200–3,500 per month 
Hours: 45 hours per week, Monday to Friday, with weekend work as required 
Location: Grand Cayman, George Town 
Job Type: Full-time, Permanent 
Vacancies: 1 
WORC Job ID: C4K2K6
Qualifications & Experience
• High School Diploma
• Group 4 Cayman Islands Driver’s Licence (mandatory)
• Clean driving record
• 3–4 years’ experience in heavy load hauling
Duties & Responsibilities
• Drive long distances to deliver fuel safely and on time to customers
• Offload bulk haul ISO tanks
• Record all fuel inventory movement and sales
• Inspect trucks daily and report mechanical problems immediately
• Plan safe and efficient routes
• Follow all traffic laws, speed limits, and accident and incident reporting procedures
• Report all road incidents to the manager immediately
• Complete set weekly task list
• Teamwork and communication with team members
• Maintain a positive attitude with customers, including answering customer calls, questions and 
concerns
Working Conditions
Outdoor work in varying weather conditions, prolonged driving, manual handling of fuel delivery 
equipment and lifting up to 50 lbs.
Benefits: Health insurance, pension, paid vacation as required by law and uniforms.
Application Deadline: 31 August 2026
To apply: refuelaccount.bamboohr.com/careers/27

Store Clerk
Required
5 years’ General Experience with 
sales and QuickBooks POS 
Wages: $10 per hour plus benefits
Apply to:
P. O. Box 115 Grand Cayman
KY1 1101

CAREGIVER/DOMESTIC HELPER/OFFICE 
CLERK 
JOB-ID#T6S5F6 (2 positions)
Care and Chores Services Ltd 
Full-Time/KYD$8.75/Hr. 

Duties: caregiving, housekeeping, meal prepa-
ration, administer medication recordkeeping, 
scheduling, administrative support.
Requirements: 3–4 years’ experience, CPR/
AED/FA certification, clean police clearance, 
computer skills, driver’s license, own vehicle re-
quired.
Benefits: Pension, Health Insurance, Statutory 
Benefits.
Apply: recruitment@rdmagency.ky (Include 
Position/Company Name)

Quality Maintenance & 
Construction 

1 Full-Time Painter with 10+ years’ 
experience
45 hours per week @ $16 per hour
Have a valid driver’s license & 
own painting tools
If considered a police clearance 
will be requested
Health Insurance & Pension

Able to work unsupervised. Mak-
ing on-site preparations, such as 
building scaffolding and prepping 
areas for painting by covering 
fixtures, etc. Preparing walls and 
other surfaces for painting by 
scraping, using sandpaper, re-
moving old paint, etc. Conscien-
tious with great attention to detail.
Please send resume to:
Quality Maintenance & Construc-
tion 
qmc.cayman@gmail.com
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FINANCIAL CONTROLLER
Leeward  |  Grand Cayman  |  Full time, in-office
Leeward provides governance, corporate services, trust, registered office and director 
services from its Cayman Islands home office. The Financial Controller owns consolidated 
reporting across Leeward’s affiliated entities in multiple jurisdictions and currencies, 
regulatory and statutory reporting, the budgeting cycle, digital asset accounting and 
treasury operations, and the month-end close and billing, receivables and payables cycles. 
Reports to the Senior Finance Officer and the Chief Financial Officer; directs the Senior 
Accountant and finance support team.
Applicants must be able to evidence all of the following:
1.  Qualified accountant (CPA, CA or equivalent) with at least five years’ post-qualification 
relevant experience.
2.  Ownership of the consolidated financial statements of a group of affiliated entities across 
multiple jurisdictions and currencies, through to audit sign-off, including intercompany 
eliminations, inter-affiliate charges and cost allocation. Preparing components only, or 
reviewing a consolidation prepared by others, does not meet this requirement.
3.  Hands-on experience overseeing digital asset accounting or treasury operations 
— crypto or stablecoin accounting, DAO or on-chain treasury, reconciliation of wallet, 
custodian and exchange balances to a general ledger, or audit or advisory work on digital 
asset funds, token issuers or foundation companies. Interest or study alone does not meet 
this requirement.
4.  Ownership of the budgeting cycle, from initial budget through to budget-versus-actual 
reporting and reforecasting.
5.  Regulatory and statutory reporting, and technical command of the applicable accounting 
framework sufficient to write and support accounting policies to an external auditor, with 
direct experience managing external audits through to sign-off.
6.  Financial services sector background: fund or DAO administration, fund audit, or trust 
and corporate services.
7.  Advanced automation capability beyond spreadsheet work — business intelligence and 
AI reporting tools, multi-entity accounting software, and demonstrated delivery of finance 
workflow, reporting or systems-integration automation.
8.  Experience directing a global team.
9.  Eligibility to work in the Cayman Islands, or eligibility to hold a Cayman Islands work 
permit.
In-office in Grand Cayman; not remote or hybrid. Standard business hours; however, 
the successful candidate must be willing and able to work outside normal business hours, 
including evenings and weekends, where required to meet all business deadlines.
Salary: USD $90,000 – $110,000 per annum, commensurate with experience, plus health 
insurance and pension in accordance with Cayman Islands labour law and Leeward’s 
standard benefits.
Apply to: recruitment@leeward.ky by September 9,2026
Leeward is an equal opportunity employer. Caymanians and persons with Caymanian 
status are encouraged to apply.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with 
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based 
international curriculum leading to (I)GCSE and A-level qualifications. The school is 
renowned for providing a stimulating learning environment in which our students become 
critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our 
consistent record of outstanding academic achievements, pastoral care, and wide range 
of extra-curricular activities. 

We are seeking exceptional teachers to join our high-performing High School team 
from October 2026 for a Short-Term contract, up to 6 months. This full-time 
position is an outstanding opportunity for accomplished and creative educators who 
are passionate about child-centred education and eager to positively contribute to, and 
grow within, a highly respected, values-driven school community known for academic 
excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact. 
Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents 
with the Right to Work are encouraged to apply.

Teacher – Mathematics	 (Job Ref# B208-26-27)	 (WORC Job ID #	 U8V4Q3)

The successful candidate must have a degree in Mathematics or in a relevant subject 
area, along with an internationally recognised teaching qualification, such as a PGCE, 
Bachelor of Education or H.Dip.Ed in Mathematics. The candidate must have a minimum 
of three years’ recent experience teaching Mathematics at Key Stage 3, 4 (GCSE) and 
5 (A-level). In addition, the successful candidate may be expected to teach Additional 
Maths (WJEC) at Key Stage 4. Experience teaching Further Mathematics at A-level is an 
advantage. There may be opportunities for the successful candidate to take on additional 
teaching responsibilities, based on the individual professional strengths.

In addition to the requirements for the teaching positions listed above, the 
successful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to uphold and fully adhere to and support the Christian ethos of the 
school. 
Prior experience teaching in a multicultural international school environment is an 
advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale. Work hours per 
week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an 
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4wVpBxf

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, September 8th, 2026
Only shortlisted candidates will be contacted.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 
students ranging from Kindergarten to Year 13 and offers a British-based international 
curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for 
providing a stimulating learning environment in which our students become critical, creative 
thinkers, responsible citizens, and lifelong learners. This is evident in our consistent record 
of outstanding academic achievements, pastoral care, and wide range of extra-curricular 
activities.

We are seeking exceptional teachers with leadership experience to join our high-performing 
High School team from January 2027. This full-time position is an outstanding opportunity 
for accomplished and creative educators and experienced leaders who are passionate 
about child-centred education and eager to positively contribute to, and grow within, a highly 
respected, values-driven school community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers and leaders who 
are inspired by working with motivated learners, value professional collaboration, and are 
excited by the opportunity to further develop their practice within a supportive environment 
that invests deeply in its people and empowers educators to make a meaningful impact. 
Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents with 
the Right to Work are encouraged to apply.

Head of Faculty - Mathematics	 (Job Ref# B188-26-27)				  
						      (WORC Job ID # D7Q8Q2)

The successful candidate will be an experienced Head of Faculty with significant leadership 
experience, leading a successful and highly achieving department. The successful candidate 
must have a degree in Mathematics, along with an internationally recognized teaching 
qualification such as a PGCE or a Bachelor of Education or H.Dip.Ed in Mathematics and 
a minimum of five years’ recent experience teaching Mathematics at Key Stage 3, 4 and 5. 
Applicants must have experience teaching Mathematics and Further Maths at A-level.  We 
follow the Cambridge IGCSE curriculum for KS4 and WJEC for Mathematics and Further 
Mathematics in KS5.

In addition to the requirements for Head of Faculty position listed above, the 
successful candidate:
• Must be an exceptional professional with demonstrated leadership experience, organisation 
and creativity to lead a strong and talented team, working collaboratively to share best 
practices, resources and ideas.
• Must be an excellent classroom practitioner with creative and innovative ideas, committed 
to achieving high academic standards and passionate about creating a stimulating and 
student-centred learning environment. 
• Must have recent experience and up to date knowledge of the British National Curriculum 
especially regarding the CIE syllabus for IGCSE and WJEC for A-level and have a proven 
record of high achievement/value added results.  
• Must be able to secure a consistency of excellence across the faculty.
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the learning needs of each student. 
• Must have the ability to work collaboratively, while managing multiple priorities, setting, and 
meeting appropriate targets, be solution driven and be a positive force of good at the school. 
• Must have experience with SIMS and be fully IT literate. 
• Must be willing to be involved in a wide range of school-related activities. 
• Will be expected to uphold and fully adhere to and support the Christian ethos of the school. 
• Prior experience teaching in a multicultural international school environment is an 
advantage. 

Salary range for the position listed above is CI$51,950.00 – CI$73,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Work hours per 
week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our 
children and young people and expects the same commitment from all our employees. 
All successful candidates will be subject to enhanced pre-employment clearance 
including prohibition from teaching checks, identity checks, criminal background 
checks, qualification checks and employment checks to include an exploration of any 
gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/3RPpsMP 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Tuesday, September 8th, 2026
Only shortlisted candidates will be contacted.

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with 
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based 
international curriculum leading to (I)GCSE and A-level qualifications. The school is 
renowned for providing a stimulating learning environment in which our students become 
critical, creative thinkers, responsible citizens, and lifelong learners. This is evident in our 
consistent record of outstanding academic achievements, pastoral care, and wide range 
of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team 
as soon as possible. This full-time position is an outstanding opportunity for 
accomplished and creative educators who are passionate about child-centred education 
and eager to positively contribute to, and grow within, a highly respected, values-driven 
school community known for academic excellence and innovation. 

We are looking for reflective, inspirational, and forward-thinking teachers who are inspired 
by working with motivated learners, value professional collaboration, and are excited by 
the opportunity to further develop their practice within a supportive environment that 
invests deeply in its people and empowers educators to make a meaningful impact. 
Suitably qualified Caymanians, Caymanian Status Holders, and Permanent Residents 
with the Right to Work are encouraged to apply.

Teacher - Science (Chemistry) 	 (Job Ref# B197-26-27)				  
						      (WORC Job ID #U2D4U6)

The successful candidate must have a degree in Chemistry and an internationally 
recognised teaching qualification, such as a PGCE, Bachelor of Education or H.Dip.
Ed in Chemistry or in a specific science discipline. The successful candidate must have 
at least three years’ experience teaching Chemistry at Key Stage 4 and Key Stage 5 
(A-Level) and have the ability to teach a second subject within the Science Faculty 
to at least to Key Stage 4 (GCSE Level). The successful candidate will additionally 
teach general Science at Key Stage 3, and the ability to teach an additional science 
subject would be advantageous. In the role of teacher, the successful candidate may be 
assigned additional responsibilities as required by the school.

In addition to the requirements for the teaching position listed above, the 
successful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an 
advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale.  Work hours 
per week – 40 hours. Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance on arrival
• Return Airfare on initial relocation
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include an 
exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/3SzFBpN 

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands
For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Tuesday, September 8th, 2026
Only shortlisted candidates will be contacted.
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UTILITY REGULATION AND COMPETITION OFFICE

Applications are invited for the following post:

Associate Regulatory Counsel

Ref: OF08/26ARC      Salary Range: KYD$97,860.00 - $128,388.00

The Utility Regulation and Competition Office (“URCO” or “Office”) is an independent, multi-sector regulatory body responsible for 

regulating information and communications technology, energy and electricity, water, and fuels in the Cayman Islands. Our mandate 

is to protect consumers, ensure fair competition, and promote innovation, investment, and development in all regulated sectors. The 

sectors are regulated by the Utility Regulation and Competition Act (URCA) and the sector-specific acts and regulations. 

The Associate Regulatory Counsel (ARC) is a senior professional legal role within the Office’s Legal function, reporting to the 

Regulatory Counsel (RC). While the RC serves as the Office’s principal legal adviser and sets overall legal strategy, the ARC 

is expected to operate with a meaningful degree of professional autonomy, exercising independent legal judgment and taking 

ownership of defined categories of legal advice on matters through to conclusion.

KEY RESPONSIBILITIES:

• Provide independent legal advice and interpretation on the URC Act, related sector acts and regulations, subsidiary legislation, and 

sector-specific legislation, escalating novel or high-risk issues to the Regulatory Counsel.

• Serve as a trusted internal legal adviser to CEO, Executive Directors, Senior Management, and sector teams on regulatory, 

compliance, and governance matters, providing final sign-off on lower-risk or routine advice within parameters agreed with the RC.

• Provide general corporate legal advice on internal operational matters, including the review, drafting, and negotiation of contracts 

for goods and services, procurement arrangements, and vendor agreements.

• Provide legal advice and support to the Director of HR & Operations and senior management on Human Resources matters, 

including employment contracts, disciplinary and grievance processes, and employment-related legal risk.

• Advice on Data Protection queries and disputes, Freedom of Information (FOI) requests, and related specialised statutory 

processes, taking ownership of these areas as a designated subject-matter lead.

• Advise on, draft, and finalise regulations, rules, determinations, enforcement notices, and administrative measures pursuant to the 

URC Act and sector-specific acts, taking primary drafting responsibility on assigned matters.

• Support the review of laws under which the Office operates, advising on potential amendments and drafting legislative instruments 

and regulations under the enabling laws.

• Advise on the regulatory implications of market developments, including mergers, joint ventures, and licensing transactions 

involving licensees or third parties.

• Contribute legal perspective to the development of URCO’s policy and practice on competition law matters, working collaboratively 

with policy and economic teams.

• Take carriage of assigned litigation and alternative dispute resolution matters relating to URCO, including case strategy, drafting 

pleadings, and managing external counsel, under the general oversight of the Regulatory Counsel.

• Assist in negotiating settlements and regulatory enforcement outcomes to protect the Office’s statutory interests.

• Draft and finalise consultations, determinations, statements, enforcement notices, and legal documents, and prepare papers for 

URCO’s Board and committees.

• Provide investigatory support and legal analysis in own-motion and complaint-driven infrastructure and licensing disputes across 

sectors.

• Representing URCO in legal and regulatory forums, conferences, and working groups, contributing to best practice exchange.

Qualifications and Experience

Applicants should meet the following minimum requirements:

• Bachelor of Laws (LLB), with admission (or immediate eligibility for admission) to the Bar in the Cayman Islands as a member in 

good standing, or a comparable common law jurisdiction.

• Minimum of ten (10) years post-qualification experience in the practice of law.

• Minimum of five (5) years of experience in regulatory law, preferably across utilities, energy, fuels, water, or ICT sectors.

• Minimum of three (3) years of litigation experience.

• Demonstrated experience providing legal advice on commercial contracts and/or employment and Human Resources matters, in 

addition to regulatory law.

• Expertise in administrative law, utility regulation, competition law, and dispute resolution.

• Experience with international regulatory frameworks and standards is an asset.

• Knowledge of the Grand Court Rules, litigation, and Alternative Dispute Resolution processes in the Cayman Islands.

• Working knowledge of commercial contract law and employment law principles as applied in the Cayman Islands.

• A demonstrable interest in and an understanding of regulatory, competition, and consumer issues.

• Detailed understanding of corporate governance.

Benefits

• 25 days’ vacation per annum

• Non-contributory premier health insurance coverage and non-contributory 12% pension contribution.

How to apply

• All applications must include the following: (1) a cover letter, (2) curriculum vitae, (3) application form, (4) two professional character 

references. Incomplete applications, including those missing required supporting documents, will not be considered.

• A detailed job description, application form and application notes are available online at: www.ofreg.ky/job-opportunities

• A resume, application form and cover letter should be sent to: https://ofreg.bamboohr.com/jobs

• Please submit application form together with your resume as one (1) PDF.

• Preference will be given to suitably qualified and experienced Caymanians or legal residents.

Application Closing Date: 18th September 2026

Job Advertisement: Granite Installer
Company: Wesco 
 Position: Granite Installer 
 Employment Type: Full-Time 
Salary: KYD$14.00 per hour 
Hours: 40–45 hours per week 
 Experience Required: 5–10 years 
Job Post: Jobs Cayman Website – M8N6G8 
Application Email: wesco.ltd@hotmail.com
Job Summary
Wesco is seeking a reliable and skilled 
Granite Installer to join our team. The 
successful candidate will measure, 
transport, install, and finish granite, quart.
Requirements
• Experience installing granite or stone 
countertops preferred.
• Ability to lift heavy materials and perform 
physical work.
• Knowledge of installation tools and 
techniques.
• Valid driver’s license preferred.
How to Apply
Submit your resume at wesco.ltd@hotmail.
com.

RELIABLE TRANSPORT 

Is seeking  
2 Full-time Tour Bus Drivers 
2+ years min of experience required, 
Clean Traffic Report &Police Record 
Salary: KYD 9-12 +benefits – 45 
hours/wk
Send Resume to:
donjunior15@hotmail.com

Latin Taste Restaurant
Food and Beverage Server
WORC JOB ID F7J6Y2
Experience 3 to 4 years serving food 
and beverages answering phone 
and taking costumer order good 
communication skills.
Fast-paced restaurant, good customer 
services
send Resume to 
latintasterestaurant@yahoo.com

DIAMOND DEALS

Is seeking
1 Full-time Sales Person
2+ years min of experience required  
Salary: KYD 8.75+benefits – 45 hours/
wk
Send Resume to:
toni.kundnani@gmail.com

Synergy Chiropractic & Physiotherapy 
Ltd. – The Marquee Plaza, Grand 
Cayman
WORC post:  R5Y8A2
• Doctor of Chiropractic Health 
Practitioner
Compensation: CI$2,000 monthly 
base salary or 40% commission. 
Whichever is higher.
Benefits: Health, Pension, all statutory 
benefits. 
Hours Worked: 130 hours per month. 
Full-time employment, including 
Saturdays.
Description/ Responsibilities include:
• High-quality assessment, diagnosis, 
recording, and treatment of patients.
• Working collaboratively within a 
multidisciplinary healthcare team.
Requirements/Experience:
• Doctorate of Chiropractic & CPAM 
License.
• 2+ years of clinic experience
Only Caymanians/PR/RERC send 
resume to;
director@synergychirophysio.com
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UTILITY REGULATION AND COMPETITION OFFICE

Applications are invited for the following post:

Head of Fuels Markets

Ref: OF08/26HFM     Salary Range: KYD$97,860.00 - $128,388.00

The Utility Regulation and Competition Office (“URCO” or “Office”) is an independent, multi-sector regulatory body 
responsible for regulating information and
communications technology, energy and electricity, water, and fuels in the Cayman Islands. Our mandate is to protect 
consumers, ensure fair competition, and promote innovation, investment, and development in all regulated sectors. 
The sectors are regulated by the Utility Regulation and Competition Act (URCA) and the sector-specifi c acts and 
regulations. 
The Head of Fuels Markets leads the economic and commercial regulation and strategic development of the fuels 
sector in the Cayman Islands, including the licensing of retail and wholesale fuels activities. Working alongside the 
Head of Fuels Safety and Compliance and under the direction of the Chief Fuels Inspector, the post holder ensures 
transparency, competitiveness, sustainability, and effective market conduct across the sector, while providing the 
economic and market-conduct inputs that anchor licensing decisions.

KEY RESPONSIBILITIES:
• Oversee sector data collection, analysis, modelling, and reporting.
• Provide expert recommendations to the Chief Fuels Inspector (CFI) and support policy development and regulatory 
decision-making. 
• Ensure the work of Regulatory Analysts is technically robust, timely, compliant, and aligned with URCO’s mandate.
• Lead on the licensing of retail and wholesale fuels activities, integrating economic and market-conduct criteria with 
safety and technical inputs from the Head of Fuels Safety and Compliance.
• Ensure the fuels sector is regulated in accordance with URCA and in compliance with the Dangerous Substances 
Act and Regulations.
• Coordinate closely with the Chief Fuels Inspector, Head of Fuels Safety and Compliance, and other regulatory 
sectors and external bodies.
• Lead the design, implementation, and oversight of economic and market-monitoring frameworks for the fuels sector.
• Direct complex modelling: margins, price build-up, ROCE/ROI, cost-fl ow, competition indicators, investment trends, 
and other bespoke metrics.
• Conduct high-level market analysis and produce recommendations on pricing, competition, regulatory interventions, 
and structural reform.
• Review and approve analytical reports prepared by Regulatory Analysts before submission to the Chief Fuels 
Inspector, CEO, or Board.
• Lead the assessment and recommendation of retail and wholesale fuels licence applications, integrating economic 
and market-conduct analysis with safety   and technical inputs from the Head of Fuels Safety and Compliance.
• Provide expert input to regulatory reviews, sector consultations, and market interventions.
• Ensure the Fuels Markets team meets statutory reporting requirements under URCA, the Dangerous Substances 
Act and regulations and internal policy.
• Support the Chief Fuels Inspector and, where relevant, the Head of Fuels Safety and Compliance in compliance 
and enforcement actions by supplying validated analytics and evidence-based fi ndings.
• Lead engagement with government entities (including Economics and Statistics Office “ESO”, Customs and Border 
Control “CBC”, and relevant Ministries) for data coordination and economic assessments.
• Maintain the retail and wholesale fuels licensing register and ensure timely publication of licence decisions and 
conditions.
• Support budget monitoring, procurement processes, and fi nancial controls for the Fuels Unit.
• Contribute to national-level studies, policy development, and strategic initiatives on the economic and commercial 
aspects of the fuels sector.
• Support emergency response, business continuity, and crisis management activities as required.
• Serve as economic/market technical adviser on committees such as the Fuel Standards Committee, Fuels Advisory 
Committee, parliamentary committees, and inter-agency forums.
• Perform other role-related duties as assigned by the Chief Fuels Inspector or CEO, consistent with the grade and 
purpose of the post.

Qualifications and Experience
Applicants should meet the following minimum requirements:
• A bachelor’s degree in economics, Finance, Fuels Sector Management, or a related fi eld is required.
• A master’s degree in economics, Competition Regulation, or a fuels economy-related discipline would be an asset.
• At least eight years’ experience in economic regulation of fuels markets, market analysis, fuels sector operations, 
or a related fi eld.
• A professional designation in economics, fi nance, engineering, regulatory compliance, or a related discipline would 
be an asset.
• Extensive knowledge of the fuels sector, including global and regional fuels supply chains, systems, and installations.
• Strong understanding of economic regulation, cost-fl ow modelling, market performance frameworks, fi nancial 
analysis, and regulatory reporting.
• Working knowledge of the Cayman Islands economy and public sector structure and operations.
• Demonstrated experience in policy implementation and a detailed understanding of corporate governance.
• Demonstrated leadership experience supervising analysts, technical staff, or multidisciplinary teams.

Benefits
• 25 days’ vacation per annum
• Non-contributory premier health insurance coverage and non-contributory 12% pension contribution.

How to apply
• All applications must include the following: (1) a cover letter, (2) curriculum vitae, (3) application form, (4) two 
professional character references. Incomplete applications, including those missing required supporting documents, 
will not be considered.
• A detailed job description, application form and application notes are available online at: www.ofreg.ky/job-
opportunities
• A resume, application form and cover letter should be sent to: https://ofreg.bamboohr.com/jobs
• Please submit application form together with your resume as one (1) PDF.
• Preference will be given to suitably qualifi ed and experienced Caymanians or legal residents.

Application Closing Date: 18th September 2026

THAI GO MASSAGE
Position: Massage & Beauty Therapist
Y8M2X4
Primary Responsibilities
Provide professional massage
Employees must: 
• Have a valid driver’s license 
• travel to customer locations 
• maintain punctuality 
• safely transport equipment 
• be a certifi ed LMT 
• have a minimum of 10 years’ experience 
Salary: $9.00 ph, plus commissions
Email: thaigomassagecayman@outlook.com

Extreme Diesel Repairs-Job Post G2K7A6
Looking for a full time Heavy Duty Mechanic
Performed mobile mechanical repairs, welding, 
diagnostics, maintenance
2-4 years experience,good health & physical condition
Clean Police Record, needs a Driver License
Salary CI$14-22 (DOE)+statutory benefi ts
Email resume to ryan@xdrcayman.com

D7M5S4
Is seeking a Plumber Helper with 7-8 years experience 
to work on ongoing and new plumbing projects and 
general repairs.
Will include jackhammer work, trenching and heavy 
lifting. Must be reliable, friendly and work well as part 
of a team.
Valid Drivers Licence is required.
Experience in Pex Piping

Salary CI$11.00 per hour.
Benefi ts per labour law.

Send resume and proof of Drivers Licence to 
mjsplumbing74@gmail.com

Part-time Professional DJ
JOB-ID# A7J6Q3 
Press Play Professional DJS Ltd.
Salary KYD$50–$75/hr. 
Duties: DJing events, setting up/operating equipment, 
managing music requests, troubleshooting AV 
systems, recommending event setups.
Requirements: 5–6 years’ experience, eclectic multi-
genre/open-format music library, own DJ equipment/
vehicle, technical AV skills.
 Pension, Health Insurance, Statutory Benefi ts. 
Apply: recruitment@rdmagency.ky

Job Post Q 3P4F3
Premium One Plus 
Construction labor position: mason/Plasterer
Applicants are required to set template for CMU 
blocks, install CMU block, render and plaster wall, 
install exterior insulation and apply synthetic fi nish, 
and must understand concrete and mortar mixes and 
how to set concrete. Experience is necessary for this 
post
Benefi ts include contribution to pension and health 
and 2 wks paid vacation
Contact: premiumone_plus@yahoo.com or Box 
31923  KY1-1208

ANDREA SMITH T/A DUST & SHINE JANITORIAL 
SVS
 Send resume to: dsjservices19@gmail.com
JOB PORTAL # V6H7G8
Janitorial cleaner
Salary CI$8.75 per hour
Cleaning offices/Homes/Post construction
Sweeping mopping vacuuming fl oors/furniture
Clean and sanitize restrooms, emptying trash bins
Need honest reliable workers
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Company: Salon F.A.B Ltd T/A Salon F.A.B
Location: George Town
Position: Hairstylist
Salary: KYD $8.75 per hour
Benefits: All statutory benefits in accordance with Cayman Islands Labour Law
Hours of Work: Full-Time
Number of Vacancies: 1
WORC ID: D7X6D5
Hair Stylist Job Description
We are looking for creative candidates with an eye for design for the position of 
hairstylist. Hairstylist duties include consulting clients on hair styling options, describing 
the benefits of different hair care products, persuading clients to buy their retail products, 
and staying updated on the latest hair trends and styling methods.
Consulting with clients on stylistic options for their hair. Listening to clients’ needs to 
determine their preferences. Describing different hair care products and their benefits. 
Shampooing, cutting, coloring, and highlighting hair. Offering manicure, pedicure, 
waxing, and facial services. Performing scalp treatments. Acting as salespersons to sell 
clients hair care retail products.

Required 1-2 experience years of experience.
Interested candidates to send Resume to salonfab3@gmail.com before 07/09/2026.

Alexandria Bancorp - Compliance Officer
Duties & Responsibilities
Responsibilities shall include but not be limited to:
• Assisting both the Chief Compliance Officer (“CCO”) and the Chief Financial Officer 
(“CFO”) in overseeing and managing compliance activities for the Alexandria Group, 
ensuring that the Alexandria Group and its employees are in compliance with applicable 
regulatory requirements and internal policies and procedures;
• Assist the CCO in compliance related matters which may arise from time to time (Data 
Protection, Cyber Incidents); 
• Assist with the preparation of regulatory filings (including Economic Substance, 
Beneficial Ownership Regime reporting, FATCA/CRS) and responding to regulatory and 
industry outreach questionnaires;
• Assistance with daily transaction monitoring;
• Conducting and reviewing electronic screening system searches and ensuring any 
‘hits’ are reviewed in a timely manner and investigated and resolved appropriately;
• Assisting with the conduct of the Groups compliance monitoring program and periodic 
reviews;
• Liaising with client facing staff on day to day compliance matters;
• Assisting with internal and external audit and regulatory inspections;
• Preparing documentation for meetings of Alexandria’s Board of Directors and other 
internal meetings;
• Assisting with on-going monitoring and reviews of client files for adherence to policies;
• Maintaining a current working knowledge of laws, regulations and guidance notes 
(together “regulations”) applicable to the Alexandria Group.

Skills, Qualifications, & Experience required:
• CA or CPA or equivalent qualification 
• Relevant compliance or financial crime related certification (i.e. CAMS, CFE, CIA or 
equivalent)
• 2-5 years post qualification experience, preferably in a big firm setting
• Audit and internal audit experience an asset
• Experience using software such as ViewPoint, eSpear, Quickbooks an asset
• Excellent English verbal and written communication skills required 
• The applicant must hold a clean Police Record and will be subject to a full Security 
Background Check
Salary - US$85k
Working hours – Full-time role 08:30-17:00
Benefits – Health Insurance covered at 100%

Candidates are encouraged to apply to the WORC portal Job ID #A6N7F3. Please 
submit your application to Gayle.gilbert@alexandriabancorp.com

VACANCY: RESERVATIONS SUPERVISOR
GV Trading Ltd. T/A Governors Village & Seven Mile Storage  |  Grand Cayman, 

Cayman Islands

WORC Jobs Portal ID: E5P5R3

Role: Manage day-to-day reservations operations across a 108-unit, 254-bedroom mixed-use 
development on Seven Mile Beach — running the PMS and OTA/GDS booking channels, driving 
occupancy and revenue, leading the reservations team, handling guest and tenant relations, 
and covering Seven Mile Storage bookings.

Mandatory Requirements:
• Min. 8 years’ reservations experience, incl. at least 5 years in a hospitality property of 200+ 
rooms
• Proven team-leadership skills with a track record of improving operational efficiency
• Demonstrated ability to manage departmental budgets, control costs and produce financial 
reports
• Advanced proficiency in reservation/PMS systems (e.g. Opera, Amadeus, WebRezPro) and 
OTA/GDS channels
• Working knowledge of revenue metrics (occupancy, ADR, RevPAR); advanced Microsoft Excel
• Exceptional guest communication and complaint-resolution skills
• Flexible availability including evenings, weekends and public holidays

Salary
KYD 2,600–4,000/mo
(based on experience)

Benefits
Health insurance & 
benefits package

Hours
Full-time; up to 45 hrs/wk (approx. 195 hrs/
mo); flexible incl. evenings & weekends

Apply: Email CV and cover letter to manager@gvcayman.com by September 12, 2026.
Preference given to suitably qualified Caymanians per Cayman Islands law. Only shortlisted 
candidates will be contacted. 

West End Texaco
Job Description: Cashier (1)
Department: Gas Station / Convenience Store
Location: West End, Cayman Brac
JOB SUMMARY:
 A Minimum of 2 years work experience. The cashier responsible for providing excellent 
customer service, processing customer transactions accurately, handling cash and 
other forms of payment, and maintaining a clean and organized cashier area.
WORKING CONDITIONS:
- May require morning, evening, weekend and holiday shift. (Monday shift starts @ 6am, 
Evening Shift @1pm until 10pm).
- Process cash, credit/debit card, and other payment accurately.
- Assist customers with purchase of fuel, food, beverages and other convenience store 
items.
- Monitor and maintain the cash drawer and report any discrepancies to the supervisor.
- Salary is CI$ 8.75 per hour with full benefits-including Medical Insurance, Pension 
contributions, and statutory Vacation and sick leave-are provided in strict accordance 
with the Cayman Islands Law.
Please email your resume at westtex@westendtexacocyb.com

DERMA CAYMAN
Position: Registered Nurse
Employment Type: Full-Time
Salary: KYD $60,000–$84,000 per Annum
Benefits: As per CI Labour Law
The employer seeks an experienced Registered Nurse to support dermatology procedures, 
patient care, and clinic operations while ensuring compliance with clinical standards.
Responsibilities include: assisting dermatologists with procedures such as biopsies and 
MOHS surgeries; performing laser treatments, mesotherapy, cryotherapy, and photodynamic 
therapy; preparing procedural rooms and sterilizing instruments; administering injections and 
phlebotomy services; educating patients on post-procedure care; performing allergy testing; 
capturing diagnostic images such as TrichoScan; maintaining clinic policies and supply 
inventory; drafting insurance letters; scheduling follow-ups; upholding infection control and safety 
standards; participating in quality audits; and pursuing ongoing professional development.
Applicants must hold a Bachelor’s or Master’s degree in Nursing, a Cayman Islands RN license 
or eligibility, and at least 3 years of nursing experience. Dermatology experience is preferred, and 
BLS is required, with PALS/ACLS preferred. Strong clinical, organizational, and communication 
skills are essential, with the ability to maintain confidentiality and HIPAA compliance.
Years of Experience Required: 3–4 years
Education Requirement: Certificate/Diploma (Bachelor’s/Master’s in Nursing)
Required Documents: Health & Physical, Police Clearance
Apply through WORC.KY (ID: T5X8E8) with a résumé and proof of immigration status.
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Personal Strata Chef | WORC Job ID: D4G6T6
Key requirements:
• Assist in menu development and ensure consistently high standards of 
food preparation, quality and presentation at a luxury, five-star fine dining 
level.
• Handle owner communication with professionalism, discretion and confidence.
• Participate in culinary research and development to create and modify menus throughout the 
year.
• Develop recipes and portion specifications aligned with owners’ preferences and nutritional 
needs.
• Ensure the kitchen operates efficiently and in a timely manner while upholding company 
standards.
• Support other team members in the kitchen through multi-skilling and a flexible, team-focused 
approach.
Experience / Qualifications:
• Senior-level chef qualification and/or management certification.
• Minimum of 5 years’ related experience at senior chef level.
• Experience within luxury fine dining restaurants or luxury hospitality environments.
Salary Range & Benefits
• $60-72,000 USD PA (45 hour week)
• 100% employer-paid health plan, dental and vision
• Pension contribution
• Discretionary annual bonus
• Full uniform provided

Location: The Watermark Strata 1082, 1411 West Bay Road, Grand Cayman.

Application Method: via email to veronica@watermark.ky
Submission Closing Date: September 16, 2026

Early Childhood Practitioner
KYD$20,475 - KYD$21,762 Per Annum (paid Monthly) + gratuities
Full-time
George Town
End Date : 10/09/2026
Job ID: N5J7T2
Description

• Develop a creative and effective program suitable for preschool children using BrightWheel.
• Guide and support teaching partner(s) in understanding their roles and the teacher’s role.
• Employ a variety of educational techniques (storytelling, educational play, media, etc.) to teach 
children.
• Observe each child to help them improve their social competencies and build self-esteem 
through BrightWheel.
• Encourage children to interact with each other and help resolve occasional conflicts.
• Guide children in developing their artistic and practical capabilities through a well-constructed 
curriculum (identifying shapes, numbers, colors, crafts, etc.).
• Organize nap and snack times and supervise children to ensure their safety.
• Track children’s progress and report to parents using BrightWheel.
• Communicate regularly with parents to understand the children’s background and psyche 
through BrightWheel and one-on-one meetings.
• Collaborate with other educators to ensure a cohesive educational experience.
• Maintain a clean and tidy classroom consistent with health and safety standards.

Requirements
Years of Experience
1-2 years
Education Requirement
High School or Equivalent
Documents needed by the employer before extending a job offer
Police Clearance

Job Title:			  АВ General Purpose Seaman
WORC Job ID:		  M8U2GЗ
Employer: 		  West lndian Marine Ltd
Location:		  George Town, Grand Cayman
Employment Туре:		 Full Time
Work Hours: 		  45 hours рег week
Job Description:
Live aboard tugboat and assist with the maintenance and upkeep of the vessel which  
includes chipping, cleaning, washing, scraping, painting, receiving stores as well as  
standing watches, assist with the berthing / unberthing of vessels, in particular oiL 
tankers and general сагgо vessels and апу other duties assigned bу the Master ог 
the Chief Officer. 
Ехреriеnсе & Qualifications: 
• Must have over 1О years’ experience working in this capacity onboard ocean-going  
tugboats and OSV (Offshore Supply Vessels) 
• Must bе willing to always live onboard the vessel in close quarters with other crew  
members 
• Should have some knowledge of navigation and maritime safety rules and 
regulations and bе аblе to assist with operation of vessel 
Salary: KYD2,000.00 -KYD2,400 рег month as well as all other benefits prescribed 
under the Labor Act of the Cayman lslands 
lnterested parties should forward their resume with cover letter bу email to the 
following: john.mackenzie@wimarine.com verdun.terry@wishipping.com
NO PHON Е CALLS 
Position ореn to Caymanians and others with the relevant experience.

PROJECT MANAGER
KYD$10,000 - KYD$16,000 Monthly
Full-time
Seven Mile Beach
LG-Americaribe Cayman Joint Venture Limited
A major international construction group seeks a Project Manager for a landmark 
luxury hotel complex in the Cayman Islands. The role requires full P&L and operational 
responsibility, managing a multidisciplinary international team from execution through 
to client handover. The candidate will oversee production, quality, safety, budget and 
contractual performance, and act as primary interface with the client and Group senior 
management.

Define the project scope
Create a construction estimate based on a material takeoff (MTO)
Create and manage a construction project budget
Create a construction project management plan
Negotiate with general contractors and subcontractors to obtain profitable construction 
contracts
Develop a construction schedule, with project deliverables and milestones
Keep inventory of tools, equipment and machinery
Manage resources such as construction materials, construction workers and equipment
Allocate and manage resource logistics
Create status reports for project stakeholders
Oversee the performance of the general contractor, site manager and other members 
of the construction team
Obtain building permits, licenses and meet code regulations
Maintain health and safety standards

Requirements: civil engineering degree, 30+ years of international construction 
experience including proven leadership on major hotel or mixed-use developments, 
strong profit center management and commercial skills. Fluent English. French and/or 
Spanish a strong asset.

Send Resume: contact-cayman@americaribe.us

KMS LIMITED
Job Title:   Company Secretary | WORC JOB ID: V5M3Y5
Required Qualifications:
• ICSA diploma
• STEP diploma
Experience (indicative):
Minimum of ten years corporate administrative/secretarial experience.
Responsibilities:
Working closely with the Managing Director and colleagues in the Corporate Administration 
department, you will:
• Train and integrate new candidates in the Corporate Administration department to fulfil their 
roles specific to Group requirements.
• Be responsible for the complete management and delivery of quality corporate administrative 
services to a portfolio of companies and partnerships both within and outside the jurisdiction.
• Ensure that the corporate records of each company are current, in compliance and in 
good order and that changes to regulatory and administrative status of each company are 
maintained.
• Oversee records management and ensure all records required by regulation (as a minimum) 
are properly maintained and securely stored.
• Arrange for the certification of constitutional documents of each company where you will be 
appointed as the Secretary or other authorized signature.
• Schedule, arrange and attend Board, Shareholder and committee meetings.
• Organize the flow of documentation to the Board of Directors, including agendas and board 
packs.
• Arrange and attend signing sessions with the Board and the business.
• Draft agendas, minutes, written resolutions and reports.
• Ensure the Board of Directors is briefed on any legislative or regulatory issues relating to 
the companies.
• Liaise with other entities and persons in the Group, in various jurisdictions, as may be 
necessary of the proper execution of the above.
• Ad hoc duties as required.
Requirements:
• Working knowledge of Economic Substance, FATCA and CRS.
• Excellent attention to detail
• Excellent communication skills
• Good problem-solving skills
• Strong IT skills, with proficiency in Microsoft Office Suite; experience with Coupa is desirable. 
• Ability to be discrete.
Working Hours and Contract Term:
This is a fixed-term contract for one (1) year. The position requires a 40-hour work week, with 
normal working hours of 8:30 a.m. to 5:30 p.m., Monday to Friday.
Given the international nature of the Company’s operations, the successful candidate will 
be expected to work flexibly and attend Board, Shareholder, and Committee meetings, as 
well as signing sessions, outside normal business hours where necessary to accommodate 
different time zones, business requirements, and critical operational deadlines.
While there is a possibility of renewal, renewal is not guaranteed and will be subject to the 
Company’s operational requirements and business needs at the expiration of the contract.
Salary and Compensation package:
The remuneration for this position ranges from US$90,000 to US$110,000 per annum, 
commensurate with experience. The benefits package includes pension and health insurance 
(non-contributory), discretionary bonus, and incapacity insurance.
Interested?
This position is for a fixed one-year contract, which is unlikely to be renewed. Applicants with 
the right to work in the Cayman Islands, either by holding Caymanian Status or a Permanent 
Residence Certificate with the right to work as a Company Secretary should apply in writing 
to hr@kmsltd.ky including a cover letter, resume, and proof of immigration status by 16 
September 2026.
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STORE CLERK – BAKERY (BARISTA)
A Barista is a professional who makes and serves beverages such as coffee, tea, and 
specialty beverages. They are responsible for taking customer orders and payments. 
They also clean and sanitize their work areas, seating areas and equipment/tools.
Inclusive of daily operational work such as unloading, stocking, pricing, packaging, 
cleaning, and customer service.  3-4 years experience.
$9.00 to $11.50 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

STORE CLERK – FROZEN/DAIRY
Assist with all daily operational work such as unloading, stocking, pricing, packaging, 
cleaning, customer service.  Required to work in very cold temperatures 65% of shift.
Will train however, experience would be appreciated.
$8.75 to $10.50 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

STORE CLERK – MEAT
Assist with all daily operational work such as unloading, food prep, stocking, pricing, 
packaging, cleaning, customer service.  Required to work in very cold temperatures 
75% of shift.
Will train however, experience would be appreciated.
$8.75 to $10.50 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

STORE CLERK – FRONT END (CASHIER)
Assist with all daily operational work such as operation of cash register, balancing, 
stocking shelves, cleaning, customer service.  Must have good mathematical 
understanding.
Will train however, experience would be appreciated.
$8.75 to $10.00 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

STORE CLERK – CLEANER
Assist with all daily operational work such as cleaning store fl oors (sweeping/
mopping/polishing), bathrooms, equipment, shelves, cases, customer service.  Must 
have previous experience with cleaning equipment.
Will train however, experience would be appreciated.
$8.75 to $10.00 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

STORE CLERK – GROCERY (NIGHTS)
Purpose of Roll:  To maintain ordering, pricing, stocking, and rotation of merchandise 
in the Grocery Department.
Assist with all daily operational work such as:
• Transport stock for storage to stock areas.
• Open cartons and price items (if required) accurately.
• Keep perishable merchandise rotated and pull out of code product as needed.
• Move cardboard boxes to dumpster often.
• Keep store shelves fully stocked and clean according to tag allocations.
• Assist in building store displays.
• Control level of damaged goods.
• Properly present assigned section prior to leaving at the end of scheduled shift.
• Maintain a clean and orderly work area fully instigating the ‘clean as you go’ policy.
• Observe all safety laws concerning lifting and moving products.
• Know product and product location.
• Greet all customers and be observant.
• Maintain good customer relations with prompt and courteous service.
• Keep knowledge updated regarding daily specials and general sale items.
• Be aware of any in store promotions or special events such as raffle prizes etc.
• Assist with store inventory planning and preparation.
• Assist Grocery Manager weekly with preparing Specialty International Grocery 
orders from overseas vendors.
• Assist Grocery Manager weekly with preparing Local Grocery orders.
Will train however, experience would be appreciated.
$9.00 to $10.50 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

MEAT CUTTER
Assist with all daily operational work such as meat, poultry, seafood cutting and 
display prep, unloading, stocking, pricing, packaging, cleaning, customer service.  
Required to work in very cold temperatures 75% of shift.
Must be fully trained, experience or a qualifi ed meat cutter (butcher)
$12.00 to $16.00 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

EMAIL CONTACT:
SHANNA MERREN
HR DIRECTOR
E: shannamerren@hurleys.ky

JR Douglas Band is seeking qualifi ed:
Lead Singer — 1 POSITION
Location: grand Cayman

Responsibilities:

Sing the main vocals.
Interact with the crowd, encourage participation, and keep the atmosphere lively.
Work closely with the other musician to maintain timing, song arrangements, and transitions.
Maintain a professional, energetic stage presence throughout the performance.
Assist with setting up, checking, and packing away microphones and other performance 
equipment.
Participate in sound checks and ensure the vocals are properly balanced.
Must be able to lift and carry heavy speakers and capable of setting up equipment in order to 
perform.

QUALIFICATIONS & EXPERIENCE

Applicants should have 10-16 years of relevant experience in the position for which they are 
applying and should also be able to speak Spanish

Salary: CI$600.00 per week plus mandatory benefi ts
Hours: Full-time, minimum 40–45 hours per week
Requirements: Weekend and public holiday work is required.

Successful applicants must be able to provide:
• A clean police record.
• A clean medical certifi cate.

HOW TO APPLY

Please contact 9269997 for further information.

Closing Date: September 18, 2026

Qualifi ed Caymanians are encouraged to apply.

Baptist Health - International Multimodality Imaging Technologist

The successful candidate must be licensed in the applicable imaging modalities in accordance 
with Cayman Islands Government and Baptist Health South Florida requirements.

Key Responsibilities:
• Perform a variety of diagnostic and therapeutic PET/CT and CT procedures using cross-
sectional anatomy knowledge and established protocols.
• Interview patients, review medical records, explain procedures, and provide basic patient care 
while monitoring patient condition during examinations.
• Schedule and register patients, verify insurance coverage, and verify physician orders prior to 
procedures.
• Maintain patient, FDG, equipment, and service records, and perform equipment quality control, 
calibrations, and maintenance documentation.
• Follow infection control standards and safe patient transfer procedures.
• Scan clinical documents into PACS and ensure accurate exam administration and workfl ow 
completion.
• Assist with the development and maintenance of PET/CT and CT policies, procedures, 
protocols, and service development initiatives.
• Perform other duties and provide coverage within the center as assigned by the Director.
Salary – USD $80,000 - $120,000
Working hours – 37.5
Benefi ts – Health and pension
Candidates are encouraged to apply to the WORC portal Job ID #B8S4W4 where the full job 
description is listed. Please submit your application to Sacha.Suarez@baptisthealth.net

CAYMAN ISLANDS GOVERNMENT

MINISTRY OF CAYMANIAN EMPLOYMENT 
& IMMIGRATION

Applications are invited for the post of:

FREEDOM OF INFORMATION & OFFICE MANAGER {DESIGNATE)

SALARY BAND: CI$67,260 – $88,248 PER ANNUM 

The Freedom of Information (FOI) & Office Manager is responsible for the management 
and provision of corporate services across the Ministry to ensure that administrative 
support structures are in place which maximise the ability of staff to concentrate on the 
core business of the Ministry.  The role provides effective and efficient FOI, Data Protection 
and Records Management and Complaints Management and grievance resolution to 
the Ministry’s Senior Management Team in order to assist them with the delivery of their 
delegated responsibilities in designated areas.

Education and/or Experience /Qualifications:

Essential:
• Bachelor’s degree in Business Administration or related fi eld with two (2) years’ FOI 
experience OR 6 years’ experience of FOI duties and office administration 
• Excellent written and verbal communication skills; 
• Highly computer literate with experience in Microsoft Office; and
• Supervisory or staff management experience.

Preferred:
• Knowledge of the Freedom of Information Act, Data Protection Act, National Archive 
& Public Records Act and the Cayman Islands National Archive’s approved disposal 
schedules; 
• Public Service Experience;
• (A legal qualifi cation or experience within a role undertaking legal interpretation would 
be an added asset)

Benefi ts will be determined in accordance with the Public Service Management Act and 
Personnel Regulations, the Public Service Pensions Act and the CINICO Health Plan. 

DETAILED job description, benefi ts information and application form are available at: 
www.careers.gov.ky

Closing Date: 10 SEPTEMBER, 2026
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Tender Captain/Linesman 
Required

This position requires the successful applicant to Captain a 
80 - 350 person passenger vessel and be responsible for 
maintenance, safety and upkeep on the vessel. Hours are 
very varied and during the winter season, they can be very 
long. Early starts are the norm, not the exception. A 
merchant marine quali�cation would be advantageous, but 
experience is key. The ability to safely command a vessel 
and work without supervision is a must. 3-5 years 
experience in proven boat handling experience will be 
examined at the interview process.
Weekend work will be required.

Salary will range from CI$12.00 - CI$15.00 per hour.
When applying for this post, please include a recent 
resumé and a police clearance, and submit to:

Operations Manager
P.O. Box 1376
Grand Cayman
Cayman Islands
BWI
KY1 – 1108
cms@caymantenders.ky

 2 columns x 5.033”

WORC Job ID: K8S7T4

ELITE MEP

Applications are invited for the position of: 
APPRENTICE PLUMBER

Must have a minimum of 5 years’ experience and a 
Vocational Training Certificate in Plumbing would be 
an advantage.

The successful candidate will be required to work a 
minimum of 45 hours per week including weekends 
and evenings, as required. Salary will be paid weekly 
at an hourly rate up to $14 per hour depending on 
experience and certificates.

Health & Pension Benefits provided in accordance 
with Employment Law.

Only applications from Caymanians, Status Holders 
and Legal Residents will be accepted at this time.

Email resume to susan@elite.ky

CB Rent A Car Ltd.
Office Clerk
WORC job ID: W3J4P2

Position: Full-Time, 180hrs month
Location: 83 West End Rd, Cayman Brac
Job Description and Requirements
• Data Entry, POS experience
• Answer Call, reply to emails
• Process Reservations,
• Prepare documents and invoices,
• Process payments
• Reliable, punctual, and professional,

Ability to work Saturdays and Sundays, 7am daily 
start.

Compensation & Benefits
Starting salary CI$8.75 paid weekly

Statutory Benefits: Basic health and pension per CI 
Labor Act

How to apply
Suitably qualified Caymanians are encouraged to 
apply.
Email resume: admin@cbcars.ky
Closing Date: September.9.2026

MDM Contractors 
ID: P3D4E4.
requires 
Carpenters, Masons, Drywall Hangers and Mason 
Helpers 
• Installation of truss roofs 
• Hang and Finish Drywall 
• Must be able to lay blocks 
• To assist masons 
• Minimum of 5 -10 years’ experience 
• Salary Cl$10 - Cl$12 p/h plus benefits as per 
Labour Law. 
Apply to: PO Box 1608 Grand Cayman KY1 -150

(Anglin-Lewis & Associates Ltd.)

We are currently accepting applications on behalf of our Client Maricorp 
Services Ltd for the following position:

PARALEGAL

JOB DESCRIPTION:
The successful applicant will be required to assist with the day to day running of 
a company management company; including review and draft various templates 
for all types of corporate services, including, Articles of Association, Memorandum 
of Association, Registered Office Agreements, Subscription Agreements, Share 
Purchase Agreements and other corporate contracts which give rise to corporate 
transactions; deal with all aspects of local licensing for local companies; be familiar 
with all regulatory filing requirements for CIMA-licensed or regulated entities, time 
recording, billing and recovery; assist with Economic Substance-related matters; 
assist with KYC and due diligence monitoring and periodic reviews; file and case 
management; minute-taking for corporate meetings; responsibility for ensuring all 
BOTA requirements are met in a timely manner; be responsible for filing BI-Annual 
Returns and Active Client Lists as required; ensure all AML Policies & Procedures 
and other Company Manuals are current and complied with; assist with all aspects 
of day-to-day office management at Maricorp Services Ltd; attend client meetings 
locally and overseas; assist with annual external audits and preparation of audited 
financial statements; marketing and website content input; keep up-to-date with new 
legislation.

EXPERIENCE & QUALIFICATIONS:
- A minimum of 10 years’ experience in company management, ideally as a lawyer. 
Holding a business-related degree or professional legal qualification (attorney) would 
be a distinct advantage.
- Have considerable working knowledge of CAP, CORIS, DITC and REEFs.
- Demonstrate an ability to work independently and a high degree of accuracy and 
attention to detail is essential. Direct client-facing skills and the ability to communicate 
effectively in meetings, concerning complex structures and issues are essential.
- Be willing to travel and work long hours and weekends (the rule, rather than the 
exception).
- Be able to handle all aspects of billing and recovery.
- Have AML & KYC experience and be familiar with the Proceeds of Crime Act and 
associated AML Regulations

SALARY: Salary range from US$120,000.00 – US$130,000 per annum (dependent 
on experience & qualifications)
Standard benefits as required by the laws of the Cayman Islands (i.e. Health 
Insurance, Pension, Vacation & Sick Leave), as well as a discretionary bonus.

CAYMANIANS, RERC-PR HOLDERS & LOCAL RESIDENTS NEED ONLY APPLY.
Send resumes to: info@anglinlewis.ky

BENITEZ & SONS CONSTRUCTION

Is seeking

1 Full-time Steel Fixer/ Mason/Carpenter

2-3 years min of experience required

Salary: KYD 12.00+benefits – 45 hours/wk

Send Resume to: benitezconstruction@hotmail.com

ESTILO Y GRACIA BEAUTY SALON

Is seeking
1Full-time Nail Technician
2+ years min of experience required,
Salary: KYD 8.75+ benefits – 45 hours/wk
Send Resume to: serviacandelario17@gmail.com

SOLAR AND BATTERY MONITORING ADMIN — 
NU Ltd, Grand Cayman. Maintain, monitor, and 
administer solar PV and battery storage systems for 
residential and commercial installations, including 
performance tracking, system diagnostics, and service 
records. Required: technical/trade qualification; must 
have all Enphase, Sonnen, and SMA certifications. 
Salary: KYD 2,600 monthly, DOE. Hours: 42.5 hours/
week, Mon–Fri, overtime as required. Benefits: health 
insurance, pension, paid vacation per Cayman law.

Apply: service@nuenergy.ky

Position: Customer Service Representative 

Job Description:

Cayman Destination Management Services Ltd. is a full service Marketing & 
Representation Services Provider, supporting predominantly those companies and 
entities directly involved within the tourism services industry, located here within the 
Cayman Islands, in addition to the Cayman Islands Department of Tourism offices situated 
both here and abroad.

The position of Customer Service Representative requires an informed understanding 
of the tourism product within these islands, along with preferably, a proper working 
knowledge of all of the various services promoted by and/or with which our operation is 
directly engaged. 

Additional Duties and responsibilities may also include interacting directly with on-island 
guests who have booked their travel through one of our clients and which may include 
the provision of assistance in resolving any issues which our guests may encounter 
during the course of their visit; communicating clearly and concisely with all operators and 
entities involved and ensuring that a proper record is maintained and disseminated as per 
company policies and procedures. 

Additional responsibilities will include sourcing and supply of tourism support services 
required by our clients, which include, but are not limited to Ground Transportation Service 
Providers; Watersports Service Providers, Tours & Excursions, National Attractions 
(Botanical Gardens, Pedro St. James, Turtle Centre amongst others), Food & Beverage 
Service Providers (Restaurants, Bars, Event Venues), Music & Entertainment, Event 
Management Service Providers, Florists, amongst others. The Customer Service 
Representative will work closely with both the management team, the Senior Sales 
Representative and Managing Director in order to ensure that the guest service delivery is 
provided on a consistent basis and at guest service delivery level which we require.

Duties will also include ensuring that all entities and service providers are made aware in a 
timely manner, any and/all reservations, bookings and any additional information that may 
be required to ensure that all services are delivered in full.

The Customer Service Representative should have a minimum of five (5) years’ experience, 
have excellent verbal and written intercommunication skills; be computer literate with a 
proper working understanding of Excel, Microsoft Word and Microsoft Office 360. Position 
may require some evening and weekend duties as and when required. 

Salary range is CI$8.75 - $9.00 per hour, for a 45-hour work week. Compensation will 
be commensurate with the level of experience. Additional benefits will include Health 
Insurance, Pension, Vacation and Sick Leave, as required by the laws of the Cayman 
Islands.

Caymanians, RERC-PR Holders and Local Residents need only apply.

Email resumes to: cdms@candw.ky
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Camana Bay Aquatic Club (CBAC) seeks a committed, enthusiastic 
Assistant Coach to join our team. 
WORC ID# B6P4K4

Key Responsibilities:
• Serve as lead coach for a competitive training group, with focus based on 
experience

• Provide support across various training groups and club operations as needed
• Assist with meet prep, swimmer tracking, and seasonal planning
• Engage with swimmers, families, and staff in a professional, positive manner
• Foster an environment of technical excellence, team spirit, and continuous improvement

Preferred Qualifications:
• 3–5+ years of international coaching experience across youth and/or adult programs. 
• Sound technical understanding of stroke mechanics, skill progressions, and training cycles
• Organized, dependable, and comfortable with a flexible schedule (morning, evening, and 
weekend work required)
• ASCA Level 1 or equivalent preferred
• First Aid & CPR certification required
• Experience working with para swimmers and triathletes preferred.

Reporting to
Director of Swimming

Salary (CI$40- 45K per year)
Competitive Salary, dependent on experience, qualifications and coaching responsibilities.

Benefits
Work Visa (for the individual hired) and associated costs, Medical, Pension, Paid Holidays, 
Personal Development, Cell Phone Plan, 4 Weeks Paid Vacation

To Apply: Email CV, Cover Letter and references to dexter@cbac.ky

Manager - Restructuring

Kroll is a leading and independent provider of restructuring, 
insolvency and forensic accounting services. With offices 

around the globe, we offer a seamless and 24/7 advisory service to our clients on 
mitigating and resolving financial and operational issues, as well as enhancing and 
realising value in a low-risk environment.  

Currently, we are looking for an ambitious and qualified candidate with the following 
attributes to join our Cayman Islands office as a Manager: 
• bachelor’s degree or higher in a relevant field; 
• CA, ACCA, CPA, CPI and/or JIEB qualification; 
• minimum of 6 years’ relevant work experience, including insolvency, restructuring, funds 
advisory and associated investigations; 
• good business sense and commercial acumen; 
• ability to practically apply knowledge to identify issues and solve complex problems;  
• driven, displays leadership skills, influence others as well as collaborative problem 
solver;
• Possessing risk tolerance and stress tolerance
• Strong financial, business analytical and report writing skills; and 
• excellent communication skills (written and spoken).  

The successful candidate will be able to demonstrate solid experience of: 
• Hands-on experience in forensic or insolvency engagements such as official court 
supervised and voluntary liquidations, receivership, restructuring, valuation, contentious 
litigation; support, asset tracing and forensic accounting investigations;
• Addressing liquidation/insolvency matters with complex cross-border elements involving 
jurisdictions and regions including the US, UK, Europe, the Cayman Islands, BVI, and 
Hong Kong;
• Day-to-day management of engagements such as financial and operational restructuring, 
official and voluntary liquidations, other formal and informal insolvency and restructuring 
procedures, valuations, corporate advisory and investigation assignments;
• Ability to quickly understand and analyse companies’ financial performance;
• Support of participation in legal claims, such as professional negligence and breach of 
fiduciary duties;
• Drafting detailed and complex affidavits, expert reports and other formal documents for 
Courts and creditors;
• Managing and mentoring junior members of staff;
• Contributing to development of best practice;
• Establishing and developing relationships with potential and current clients; and
• Working internally with other international offices within the Kroll network.

The salary will be commensurate with experience and skills in the range of USD110,000 
to USD120,000, with pension and health benefits. Caymanians and Cayman status 
holders preferred. 
Interested applicants can send their resume to karen.armstrong@kroll.com and through 
the WORC Portal ID #P8J8A4. Closing Date is September 21st, 2026.

T.H.E. MERREN DESIGN
Carpenter / Furniture Maker

Have working knowledge of the machines and tools used for custom woodwork 
and fine carpentry work.  Be able to cut wood, sand to a good finish and fabricate 
custom wood furniture and special pieces such as handrails, staircases and doors 
for residential and commercial projects.  Be able to assemble drawers and shelves 
and install.   Experience in painting and applying stain is required for this position.  
An efficient and mature team worker is needed with five years experience in custom 
woodwork and carpentry.

Salary $12.00 to $14.00 per hour.

Send CV with work experience to merrendesign@gmail.com or mail to:

P.O. Box 83
Grand Cayman KY1-1101

HOLISTIC ELDERLY CARE SERVICES
Is looking for

Caymanians, Status Holder and Permanent Resident
To Submit applications to fill the position for

Caregiver

The applicant’s responsibilities will be:
• Provide basic care and monitor safety hazards
• Support patients with mobility issues (e.g. feeding, dressing and hygiene)
• Accompanying patients to doctors and medical appointments 
• Assist with basic medical treatments as directed
• Cooking and preparation of meals for the patient
• Communicating effectively with the patient’s family and healthcare providers
• Household maintenance (e.g. weekly laundry and cleaning, daily bathrooms cleaning, etc)
• Running errands as necessary (e.g. collection of prescribed medication, grocery shopping 
etc)

The applicant must have:
• Minimum of 5 years’ experience working in caregiving field
• CPR/First Aid Certification (Level 1,2 and 3)
• High School Diploma
• Keen attention to detail, good work ethic and be dependable
• Clean police record and a valid driver’s license

Salary for the position KYD $1,500.00- $1,700.00 per month plus health insurance and 
pension as per cayman Islands Labour Laws.
Please submit your application via email henrycarolle1@gmail.com no later than September 
16, 2026.

WORC: U4T7F7

About Us
DM Financial is a leading independent financial services firm, 
headquartered in Ireland, with offices in Singapore, the Netherlands, 

Bulgaria, Luxembourg, the UK, and the Cayman Islands. We specialize in accounting 
services for investment vehicles, managing a combined asset value of approximately 
US$800 billion. Our expertise spans across multiple GAAPs, providing fund financial 
reporting, accounting, and compliance services to a diverse range of clients with 
complex investment structures.

Vacancy: Assistant Manager – Distressed Fund Services

We are seeking a qualified accountant to join our Distressed Fund Services team in 
the Cayman Islands. This dynamic division provides a comprehensive suite of services, 
including both contentious and non-contentious liquidations, insolvency proceedings, 
directorships, restructuring, investigations, and general advisory services.

Key Responsibilities
• Managing a portfolio of restructuring clients, ensuring effective case management and 
oversight of each engagement.
• Demonstrating strong case manager skills, taking full responsibility for the day-to-day 
operations of assigned entities.
• Maintaining regular communication with lawyers, fund managers, directors, registered 
agents, and regulatory bodies to ensure all matters are handled efficiently and compliantly.
• Conducting thorough investigations and preparing statutory and regulatory documents, 
ensuring their timely and accurate completion.
• Taking charge of billing processes and actively managing fee collection to support the 
financial health of the service line.
• Assisting with the collection and realization of assets associated with client 
engagements.
• Participating in business development efforts to drive growth and expansion of the 
Distressed Fund Services team.
• Providing coaching and guidance to junior team members, including interns and 
trainees, and reviewing their work to ensure high standards are maintained.
• Opportunities for international travel and placements may be available, given DM’s 
global client base and offices located around the world. Benefit from potential international 
travel opportunities due to our expanding global client base.

Required Qualifications
• An undergraduate degree
• Minimum 2 years’ experience in liquidations and restructuring, with strong technical 
knowledge of liquidations and familiarity with the offshore regulatory landscape
• Investigative or fraud analysis qualification
• Possession of a relevant accounting qualification, such as ACA or ACCA.
• Exceptional attention to detail and outstanding verbal and written communication 
abilities.
• Proficiency in Microsoft Office applications, especially Word and Excel.
• Ability to meet deadlines and compliance requirements in a demanding, fast-paced 
environment.
• High level of self-motivation and a proactive approach to personal and professional 
development.
• Excellent analytical and problem-solving capabilities, with strong communication skills.

Additional Details
• Number of Vacancies: 1
• Salary range - USD80,000 - USD90,000 - per annum
• Additional benefits: Pension, performance-based increments, health insurance
• The role is full-time in George Town 
• Working hours: 8:30AM to 5:00PM, Monday to Friday – 184 hours per month. 

How to Apply

If DM is a company that excites you and you too would like to Do More please forward 
your CV with a cover letter to kosar.abolhassani@dmfinancial.com. 

• Deadline for applications: September 18th 2026

Issue No 1232  |  Wednesday, September 2, 2026  |  Caymanian Times30 Classifieds



RANKIN’S CONSTRUCTION 2008 LTD.

Job Title: CARPENTER/LABOURER 
WORC Jobs Portal ID: W7V4V6

We are seeking a skilled, reliable, and experienced Carpenter/Labourer to join our team. 
The successful candidate will be responsible for performing all carpentry work related to 
the construction, maintenance, and repair of wooden structures, using various machines 
and hand tools.

Key Responsibilities:
• Conduct work at various locations according to blueprints, sketches, and specifications, 
following building codes and trade practices.
• Assist with building layouts, framing, sheathing, and roofing structures.
• Measure, cut, and shape wood materials using tapes, saws, and chisels.
• Assemble and join structural components using nails, screws, or adhesives.
• Build scaffolding and ladders for construction work on tall structures.
• Oversee the selection of construction raw materials, specifying the type and quantity of 
required materials.
• Construct fences, tables, cabinets, racks, and various wooden fixtures.
• Install pre-constructed materials/structures, such as shelves and cabinets, in homes and 
offices.
• Remove and replace damaged or worn-out parts of structures.
• Operate power tools such as circular saws, nail guns, and sanders.
• Conduct work according to blueprints, sketches, and specifications, following building 
codes and trade best practices.
• Construct frames/structures for casting concrete during building construction.

Qualifications and Requirements:
• Minimum five (5) years of carpentry experience. 
• High School Diploma or equivalent. 
• Knowledge of construction designs, carpentry, and the repair and maintenance of wooden 
structures and surfaces. 
• Knowledge of carpentry materials, tools, and techniques. 
• Experience in the alteration, repair, and maintenance of carpentry structures and surfaces. 
• Must have own tools and the ability to read blueprints, measure accurately, and calculate 
dimensions. 
• Ability to lift heavy objects and follow oral and written technical instructions. 
• Valid Driver’s License with a clean driving record. 
• Ability to successfully pass a pre-employment drug screening.

Working Hours: Normal working hours are on a shift basis, not exceeding 45 hours per 
week, Monday through Saturday.
Compensation: KYD$10.00 - $14.00/ per hour. (Commensurate with experience).

ISLAND CONCRETE PUMPING LTD.

Job title: PUMP TRUCK OPERATOR/TRUCK DRIVER/LABOURER
WORC Jobs Portal ID: M6B8S3
We are seeking a skilled and dependable Pump Truck Operator / Truck Driver / Labourer 
to safely operate and maintain concrete pump and ready-mix concrete trucks, support 
concrete delivery operations, and ensure efficient service at job sites.

Key Responsibilities:
• Safely operate and drive concrete boom pump, ready-mix concrete, and heavy-duty 
trucks to and from job sites.
• Conduct pre- and post-trip inspections, check fluid levels and critical components, and 
promptly report mechanical issues.
• Safely position and operate trucks, booms, pumps, hoses, and related equipment in 
accordance with site instructions.
• Assess job-site conditions and coordinate with dispatch, contractors, customers, and crew 
members to ensure safe and timely concrete delivery and placement.
• Perform routine cleaning and maintenance, including removing concrete buildup and 
maintaining equipment in good working condition.
• Follow all company, safety, health, environmental, and traffic regulations at all times.
• Travel to multiple job sites and work overtime, weekends, or nights as operationally 
required.
• Safely lift and handle materials weighing up to 50 lbs.

Requirements:
• Minimum three (3) years’ experience operating and maintaining commercially licensed 
concrete boom pump and ready-mix concrete trucks.
• Valid Group 4 Commercial Driver’s Licence or equivalent, with a clean driving record.
• High School Diploma or equivalent.
• Strong safety awareness, communication skills, and ability to follow instructions.
• Ability to work in a physically demanding environment and on multiple job sites.
• Must successfully pass a pre-employment drug screening.
• No more than two (2) moving violations in the past 12 months and no serious driving 
convictions.

Working Hours: Normal working hours are on a shift basis, not exceeding 45 hours per 
week, Monday through Saturday.
Compensation: KYD$10.00 - $14.00/ per hour. (Commensurate with experience).

PARAMOUNT CARPET SALES AND SERVICE LIMITED 

Job Title: WAREHOUSE AND CUSTOMER SERVICE ASSISTANT 
WORC Jobs Portal ID: G3C2H8

We are seeking a reliable and customer-focused Warehouse and Customer Service 
Assistant to support efficient warehouse operations through accurate inventory control, 
safe material handling, organized storage, and professional customer service.

Key Responsibilities:
• Receive, inspect, and record incoming materials in accordance with company procedures.

• Organize and label warehouse stock, pack goods, and restock the showroom or sales 
floor.
• Maintain the accuracy of stock levels through proper documentation and periodic inventory 
audits.
• Operate forklifts, pallet jacks, delivery vehicles, and warehouse equipment in a safe and 
responsible manner.
• Assist in preparing customer orders and deliveries according to invoices and paperwork.
• Maintain warehouse safety, cleanliness and security protocols daily.
• Provide excellent customer service to customers and fellow team members.
• Assist customers and sales staff with product inquiries and order status updates.
• Assist with loading and unloading containers, as well as organizing special orders.
• Maintain the cleanliness, organization, and overall upkeep of the warehouse and 
surrounding grounds.
• Report any discrepancies, damages or product shortages to management.

Requirements:
• Minimum 3 years’ relevant warehouse and customer service experience. 
• Strong communication, organizational, and customer service skills, with attention to detail. 
• Ability to manage multiple tasks and work efficiently in a fast-paced environment. 
• Knowledge of workplace safety, inventory control, and safe material handling. 
• Physically capable of lifting, moving, and organizing stock. 
• Basic computer, reading, writing, mathematical, and measurement skills. 
• Ability to safely operate forklifts and warehouse equipment; forklift certification is an asset. 
• Ability to work indoors and outdoors in varying conditions. 
• High school diploma or equivalent required. 
• Valid driver’s licence is an asset. 
• Must successfully pass a pre-employment drug screening.

Working Hours: 45 hours per week, Monday through Saturday.
Compensation: KYD$2,000.00 - $2,400.00/ per month. 

PHOENIX HEALTH SERVICES LTD. 

Job Title: MEDICAL TECHNOLOGIST 
WORC Jobs Portal ID: B3U6V3

We are seeking a qualified, professional, and detail-oriented individual to join our team. 
The successful candidate will demonstrate strong technical expertise, accuracy, and a 
commitment to maintaining high standards of laboratory practice and patient care.

Key Responsibilities:
• Collect specimens and analyze bodily fluids such as blood, urine, and spinal fluid.
• Prepare reports by analyzing and summarizing test findings.
• Label and organize all tests appropriately to ensure easy retrieval.
• Verify test results and ensure they are correctly matched with the corresponding 
specimens.
• Communicate effectively with medical personnel, providing clinical information regarding 
testing and results.
• Visit various doctors’ clinics daily.
• Perform administrative duties in a medical facility, including insurance verifications, 
submissions, and record-keeping.
• Maintain inventory, order medical supplies, and assist with clearing shipments through 
the customs department.
• Adhere to infection control and waste disposal policies and protocols to protect patients 
and employees.
• Maintain a safe and clean working environment by following procedures, rules, and 
regulations.

Qualifications and Requirements:
• A minimum of seven (7) years of experience working as a Medical Technologist.
• A Bachelor of Science Degree in Medical Technology.
• Certification from C.A.S.M.E.T, A.M.T., or A.S.C.P.
• Registered with the Health Practice Commission in the Cayman Islands.
• Proficiency in Microsoft Office Suite and familiarity with Laboratory Information Systems.
• Police Clearance, three professional reference letters, and drug-free status required.
• Proven knowledge and experience with the ChemWell Analyzer, the A.B.X. Pentra 60C+, 
the NycoCard Reader System, AVL, and the Dia Med ID Microtyping system.
• Strong background in Microbiology and experience with the API System.
• Excellent Phlebotomy skills.
• Ability to perform administrative duties, including insurance verifications and submissions.
• Ability to work independently for extended periods while maintaining professional 
standards.
• Capable of ordering medical supplies, assisting with customs clearance, and managing 
inventory.
• Effective communication skills, particularly in interpreting and providing clinical information 
regarding testing and results.

Working Hours: 45 hours per week, Monday through Saturday.
Compensation: KYD$42,000.00 - $58,800.00/ per annum. 

Benefits: Health Insurance, Pension, and Leave entitlements in accordance with the 
Cayman Islands’ Labour Act.

To Apply: Please submit your application to hr@paramountgroup.ky or mail it to: Human 
Resources Department, P.O. Box 10236, Grand Cayman KY1-1002.

Only shortlisted candidates will be contacted. No phone calls or agency applications will 
be accepted. Applications are open to Caymanians, Status Holders, and Legal Residents 

only. Please include the following with your submission: Resume, Cover Letter, Police 
Clearance, and three (3) written references.

Deadline for Applications: September 23, 2026

WE ARE HIRING!
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Enhance your skills. 
Expand your impact.
PwC Cayman Islands invites suitably qualifed Caymanian 
professionals to apply to join our team in the following role

Manager/Senior Manager 
Corporate Finance  

Job Description/Required Skills/Experience: As a Manager or Senior 
Manager in our Advisory practice, you will support our Corporate Finance 
team. You will provide a broad range of Mergers and Acquisitions (M&A) 
and Valuation mandates for clients that include large, sophisticated 
asset managers and family offices, as well as smaller regional and local 
operating companies. Your role will include the following:  

You will be conducting and reviewing financial analyses, valuations and 
market research across asset classes including private equity, private 
debt, venture capital, and real estate. Deliverables include preparing 
valuation reports, financial models, presentations and transaction 
materials; supporting advisory and due diligence engagements; managing 
due diligence workflows and data rooms; and liaising with clients, 
advisors and stakeholders. 

Applicants should have 5+ years of experience in a corporate finance 
or valuation role, with strong skills in financial analysis, modelling, and 
report writing. You should hold an internationally recognized accounting 
qualification such as CPA, ACA, or CA. A valuation or finance-focused 
qualification is preferred (CFA, CBV, ABV, FMVA or similar). 

Manager or Senior Manager staff grade will be based on experience and 
interview.

Salary: CI$85,588-$136,325 per annum, plus an annual performance 
opportunity.

Benefits: 25 paid days of vacation, medical coverage paid at 50% for 
you and dependents, pension contributions, annual wellness allowance 
and flexible working when agreed.

Working hours: The normal working hours of the Firm are 37.5 hours per 
week. In line with your role and group, you will be required to work 
overtime when necessary to ensure client/Firm demands are met.

Contact info: Please apply by 19 September 2026 via the WORC portal 
posting ID G2T5H5. For questions, contact ky_careers@pwc.com

Grow here. Go further.
© 2026 PricewaterhouseCoopers. All rights reserved.

Harmonic is one of the largest independent fund 
administrators, delivering a range of services and 
technology to private debt, hedge funds, fund of funds, 
private equity funds, private banks, pension funds and 
family offices.  With our experienced professionals 
and technology, we support a dynamic and complex industry characterized by new 
financial products, trading strategies and capital markets.  Harmonic is service 
oriented and technology intensive providing comprehensive services and software 
that include operations outsourcing, custom development and technology for global 
investment managers.

We are currently accepting applications for the position of Senior Manager - Portfolio 
Operations 

Responsibilities for this position include overseeing the Managers and other 
Operations Team members that are responsible for the following: data entry/
management; reconciliations; loan transaction processing; fund acounting; and ad 
hoc reporting. They will work closely with the Operations Team to ensure that all 
client deliverables, as set out in the relevant service agreement(s), are completed 
as required and will also act as the primary point of escalation for any issues raised.
At a minimum the position requires the following:

Qualifications: A university graduate with a professional accounting qualification 
(CA, CPA, CGA, CMA or equivalent)
Experience: 7+ years’ experience in a similar role working with complex securities 
and derivatives products with detailed knowledge of trade booking, settlement, 
reporting & reconciliations
Knowledge: High level of expertise and technical knowledge of alternative investment 
products, the offshore financial services industry including system technology, 
portfolio valuation, accounting, share transfer and registration, prime brokerage, 
financing and custody
Technical Skills: A sound working knowledge of all Windows applications and 
knowledge of fund accounting applications and a minimum of 3 years’ experience 
working with FM3 software required

Terms include:
Annual Salary: USD120,000-USD140,000.  
Benefits: 25 days’ vacation, standard paid sick, compassionate and pension per law, 
100% of employee only cost on a premier health insurance plan, annual discretionary 
bonus. Relevant professional qualifications subscriptions covered up to US$1,500 
per annum.
Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre

Qualified candidates can review the full detailed job description and apply for the 
position at https://harmonicfundservices.com/careers - or may submit their CV 
and cover letter, including their Cayman Islands Immigration status by email to: 
humanresources@harmonic.ky and quoting “Application for job OP.KY.05” in the 
subject line.

WORC Job ID is: X3D7H8

Deadline for submission of applications is: September 19th 2026

WORC ID: V3A5X3

IVF Nurse Coordinator

Cayman Fertility Centre is seeking a highly motivated IVF Nurse Coordinator to support 
patients through fertility treatment, assist with clinical procedures, provide patient education, 
and coordinate pre- and post-treatment care. The role works closely with the multidisciplinary 
team to deliver safe, efficient, patient-centred care in a specialist reproductive health setting.
Successful Candidate should have the following Qualifications and Experience:
• Bachelor’s Degree in Nursing or higher
• Registered Nurse with a minimum of 10 years’ experience in Women’s Health 
• At least ten (10) years IVF coordination experience with follicular ultrasound scanning 
proficiency
• Must be trained in High Standard Protocols for an IVF Clinic 
• Must demonstrate experience with fertility procedures including pre- and post- anesthesia 
care management
• Be able to demonstrate the ability to work independently and have very good organizational 
skills
• Must meet all requirements and will be required to be licensed by the Nursing and Midwifery 
Council and otherwise be qualified to work in the Cayman Islands
• Excellent communication skills are essential
• Must be Computer Literate 
• Must be ACLS certified and hold an active membership in a professional fertility society such 
as ASRM. 
• Preferred but not required experience with eIVF electronic medical records software

Work Hours: Monday to Friday 8:30 am to 5:00 pm 

Salary range is US$95,000 to US$120,000 per annum plus Health insurance and pension in 
accordance with Cayman Islands Laws.

Interested Applicants - Send your resume via email only to contact@caymanivf.com by 
September 24th, 2026

Job Title: Warehouse Clerk
WORC ID: T4E8D3
Position Overview
The Warehouse Clerk is responsible for supporting day-to-day warehouse operations, 
including receiving and processing orders, maintaining accurate inventory records, 
and ensuring the warehouse remains organized and efficient. This role requires 
attention to detail, strong organizational skills, and the ability to work independently 
and as part of a team.
Key Responsibilities
• Receive, process, and package customer orders accurately and efficiently.
• Receive incoming goods and update inventory quantities using the company’s 
inventory management software.
• Perform general packing, organizing, and cleaning of storage rooms and shelves to 
maintain a safe and tidy workspace.
• Assist with monthly product promotions, including preparation and organization of 
promotional items.
• Perform routine checks of inventory to identify items that are expired, damaged, or 
nearing expiration, log findings on a rotational schedule.
• Carry out general administrative tasks, including tracking inventory levels, logging low 
or out-of-stock items, generating simple reports, and tracking shipment documents.
• Pick up and deliver orders as required.
• Provide customer service and support to internal and external stakeholders.
• Coordinate logistics for incoming shipments, including scheduling and documentation
Applicants should have 3 years prior experience working in a retail or warehouse 
position and should be self-motivated and be able to work on their own.
Successful candidates will be required to work 45hr/ week, 6 days per week.
Salary CI$ 1750 / Month plus additional benefits.

Please submit applications to  humanresourceky@gmail.com
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Position: Crafter Helper 
Job ID: S6F5D7 
K & Z Holding Company Ltd is seeking 
a Crafter Helper to join our team. This is 
a full-time position requiring 3 – 5 years 
of relevant experience. The successful 
candidate must be able to assist with 
crafting, assembly, material preparation, 
measuring and cutting, use basic hand 
tools, maintain a clean and safe work 
area, and follow instructions accurately 
while supporting the completion of 
projects.  
Standard Health & Pension Benefits | 
Base Salary: CI$8.75 per hour  
Please send CV to:
clientrecruit.ky@gmail.com

Island Painting and Drywalls

Seeking Mason/Carpenter/Painter
8+ Years Experience
Salary: $14PH for 40 HRS WKLY. 
+ Mandatory Benefits
contact@custodiansltd.com
Only suitable Caymanian/ PR Holders 
will be selected.

Harmonic is one of the largest independent fund 
administrators, delivering a range of services and 
technology to private debt, hedge funds, fund of funds, 
private equity funds, private banks, pension funds and 
family offices.  With our experienced professionals 
and technology, we support a dynamic and complex industry characterized by new 
financial products, trading strategies and capital markets.  Harmonic is service 
oriented and technology intensive providing comprehensive services and software 
that include operations outsourcing, custom development and technology for global 
investment managers.

We are currently accepting applications for the position of Manager - Fund 
Accounting 

Responsibilities for this position include activities, which ensure operational 
effectiveness and assigned client deliverables.  This role will be responsible for 
the provision of accounting, valuation, investor, risk management and corporate 
administration services for a group of highly complex investment funds, on behalf 
of a base of challenging institutional clients.  The Manager - Fund Accounting will 
have input into overall information systems design and implementation; help evaluate 
new and existing technologies to improve productivity; and design and participate in 
system upgrades.  The position will manage multiple projects and team members, 
while maintaining flexibility in meeting standard reporting deadlines as well as ad-hoc 
requests.

At a minimum the position requires the following:

Qualifications: A university graduate with a professional accounting qualification 
(CA, CPA, CGA, CMA or equivalent)

Experience: 5+ years’ experience in a similar role working with complex securities 
and derivatives products

Knowledge: High level of expertise and technical knowledge of alternative investment 
products, the offshore financial services industry including system technology, 
portfolio valuation, accounting, share transfer and registration, prime brokerage, 
financing and custody

Technical Skills: A sound working knowledge of all Windows applications with Excel 
to an advanced level and knowledge of fund accounting applications. Minimum of 2 
years’ experience working with FM3 software required.

Terms include:

Annual Salary: USD110,000-USD140,000.  

Benefits: 25 days’ vacation, standard paid sick, compassionate and pension per law, 
100% of employee only cost on a premier health insurance plan, annual discretionary 
bonus. Relevant professional qualifications subscriptions covered up to US$1,500 
per annum.

Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre

Qualified candidates can review the full detailed job description and apply for the 
position at https://harmonicfundservices.com/careers - or may submit their CV 
and cover letter, including their Cayman Islands Immigration status by email to: 
humanresources@harmonic.ky and quoting “Application for job FA.KY.04” in the 
subject line.

WORC Job ID is: E2R2F7

Deadline for submission of applications is: September 18th 2026

Harmonic is one of the largest independent fund 
administrators, delivering a range of services and 
technology to private debt, hedge funds, fund of funds, 
private equity funds, private banks, pension funds and 
family offices.  With our experienced professionals 
and technology, we support a dynamic and complex industry characterized by new 
financial products, trading strategies and capital markets.  Harmonic is service 
oriented and technology intensive providing comprehensive services and software 
that include operations outsourcing, custom development and technology for global 
investment managers.

We are currently accepting applications for the position of Assistant Manager - 
Fund Accounting 

Responsibilities for this position include the Fund Administration of complex investment 
funds including portfolio valuation and Net Asset Value (“NAV”) in a reviewer role; 
reviewing and assisting with the preparation of the financial statements; liaising 
with investors and investment managers; and assisting with systems development 
and other ad hoc projects as required.  In addition, other responsibilities will include 
client relationship management; new business integration; assisting with training of 
Fund Accountants; and meeting the very tight reporting deadlines and demanding 
obligations of our clients.

At a minimum the position requires the following:

Qualifications: A university graduate with a professional accounting qualification 
(CA, CPA, CGA, CMA or equivalent)

Experience: 3+ years’ experience in a similar role working with complex securities 
and derivatives products

Knowledge: High level of expertise and technical knowledge of alternative investment 
products, the offshore financial services industry including system technology, 
portfolio valuation, accounting, share transfer and registration, prime brokerage, 
financing and custody

Technical Skills:  A sound working knowledge of all Windows applications with 
excel to an advanced level and knowledge of fund accounting applications. Basic 
understanding of FM3 software preferred.

Terms include:

Annual Salary: USD95,000-USD125,000.  

Benefits: 25 days’ vacation, standard paid sick, compassionate and pension per law, 
100% of employee only cost on a premier health insurance plan, annual discretionary 
bonus. Relevant professional qualifications subscriptions covered up to US$1,500 
per annum.

Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre

Qualified candidates can review the full detailed job description and apply for the 
position at https://harmonicfundservices.com/careers - or may submit their CV 
and cover letter, including their Cayman Islands Immigration status by email to: 
humanresources@harmonic.ky and quoting “Application for job FA.KY.03” in the 
subject line.

WORC Job ID is: C5P6S7

Deadline for submission of applications is: September 18th 2026

Caribbean Marine Services Ltd is seeking to recruit 
Mechanic to work as a marine diesel mechanic and 
fill in from time to time as a Captain/linesman.

Ideally we are looking for someone who is fit and healthy, who 
has experience working with larger diesel engines. The 
knowledge of marine electronic engines would be advantageous. 
Early morning starts, weekend work and holidays work will be 
required. Starting salary will range from CI$12.00 - CI$15.00 per 
hour with a minimum of 45 hours per week plus overtime.

When applying for this post, please include a recent resumé 
and references, and submit to:

Operations Manager
P.O. Box 1376
Grand Cayman
Cayman Islands
KY1 – 1108
cms@caymantenders.ky

Marine Diesel Mechanic 
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CMEC Ltd. – VACANCY: MECHANIC 
WORC Job ID: U6F6F4

CMEC Ltd. is seeking an experienced Mechanic.

Duties: Maintain, service, troubleshoot, and repair diesel engines and heavy equipment 
including dump trucks, backhoes, trenchers, bobcats, generators, compressors, and 
other construction machinery. Responsibilities include diagnosing mechanical, hydraulic, 
and electrical faults; performing preventative maintenance; conducting inspections; 
carrying out field repairs; replacing components; and keeping accurate service records 
to ensure safe and reliable operation.

Qualifications & Requirements: 7–10 years’ experience working in a mechanic position. 
Must demonstrate strong diagnostic and problem solving skills, the ability to work 
independently, attention to detail, and a commitment to safe, high quality workmanship. 
Proven experience with a wide range of heavy machinery. Weekend or holiday work will 
be required. A clean Group 3 Driver’s Licence and Police Record are essential.

Salary: CI$11–CI$15 per hour + standard benefits per CI Labour Law. 

Email résumé to info@cmec.ky or deliver to Unit 10, Paddington Place, Godfrey 
Nixon Way, George Town. 

Qualified Caymanians are encouraged to apply.

BlueCap Investments Limited seeks an experienced Operations Manager to oversee 
hospitality/property operations, asset management and real estate development 
activities and act as Owner’s Representative across hospitality, residential and mixed-
use assets and developments.
Requirements: Master’s degree in Business, Entrepreneurship, Management, 
Hospitality, Real Estate Development; minimum 10 years’ international hospitality/real 
estate experience across multiple jurisdictions; minimum 5 years’ senior management 
experience; proven operational and pre-opening experience with 250+ bedroom/key 
hospitality assets; Owner’s Representative and/or Development/Asset Management 
experience; and experience across design, budgeting, procurement, construction 
interface, commissioning and handover.
Salary: CI$110,000–CI$140,000 p.a., plus pension, health insurance and annual leave.
Hours: 195 hours/month. Must be available evenings, weekends and public holidays as 
operational requirements dictate.
Location: Grand Cayman. Full-time, office/on-site position. No remote work.
WORC ID# Y2Y8N5
Please submit a cover letter, resume and qualification/diploma to info@baraud.com by 
September 21st, 2026. Please include the job title in the subject line.

Gordon Scott Designs - Artist

Creating bespoke, non-commissioned and commissioned visual pieces based on 

client specifications, ranging from digital illustrations to physical hand drawn and 

hand paintings or portraits, custom characters or visualisations on all different types 

of medium while utilising traditional tools (paint, pencils, charcoal, ink, pens, dyes 

etc) or digital software to produce high-quality art on different all different mediums. 

Responsibilities include consulting on vision, producing sketches, implementing 

revisions, and delivering final, high-quality artwork, raw and framed within deadlines, 

often requiring proficiency in various artistic mediums and software.

Salary CI$2,000 per month plus commission.

Working hours 45hrs per week with a varied schedule that can include evenings and 

weekends.

Health Insurance and Pension.

Candidates are encouraged to apply to the WORC portal Job ID #F4D5U2 Please 

submit your application to gordonscottdesigns@gmail.com

NOW HIRING: SECURITY GUARDS 
IRONSHORE SECURITY LTD. 
WORC Portal ID: Q7X4vб 
Position: Security Guard 
Location: Grand Cayman 
Employment: Full-time, shift work 
Hours: Shifts including nights, weekends & puЬlic holidays; Bi weekly hours based on Schedule. 
SALARY: СI$8.75 per hour + applicaЫe benefits in accordance with Cayman lslands law. 
DUTIES: Protect clients, property and assets; monitor premises, entrances and CCTV; conduct 
patrols; control access; respond to incidents and emergencies; complete daily security reports; 
provide professional service to clients and visitors. 
REQUIREMENTS: Previous security experience is an asset. Valid security training/licence 
preferred. Clean police record. ReliaЬle, punctual and trustworthy. Good communication skills. 
Physically аЫе to stand/walk for extended periods. Must Ье willing to work shifts, nights, 
weekends and puЬlic holidays. 
HOW ТО APPLY: Submit CV/resume and educational certificates to: 
lronshore Security Ltd. 
Unit D201, Dolphin House, Elizabethan Square 
Grand Cayman, Cayman lslands 
Tel: (345) 928-0188 
Email: info@ironshoresecurity.com 
Caymanians and persons with the Right to Work are encouraged to apply. 

Anglin-Lewis & Associates Ltd.
“Your Immigration Solution!”

Over 30 years experience in the Cayman Islands

We are currently accepting applications on behalf of our Client J SALVE MOBILE 
FITNESS LTD. for the following position: 

FITNESS TRAINER
Train Your Clients Anywhere! We’re an in-home, virtual, and mobile personal 
training service. We meet our clients wherever they are, whether that’s at the gym, 
at their home, at their personal gym, or even online! The ideal candidate will have 
a strong technical background and experience working with diverse populations, 
with a special focus on senior wellness and rehabilitation. You will be responsible for 
creating personalized fitness programs that promote strength, weight management, 
and overall health, while also catering to the specific needs of our clients.

Job Duties & Responsibilities
• Personalized Program Design: Creating safe, effective, and progressive workout 
plans tailored to individual goals and physical limitations.
• Client Assessment: Conducting comprehensive fitness evaluations to determine a 
client’s current health status, goals, and needs.
• Proprioception Training: Developing and implementing exercises that improve 
balance, coordination, and body awareness, particularly important for fall prevention 
in the elderly.
• Plyometric Training: Applying low-impact, explosive movements to improve 
muscular power and reaction time in a safe and controlled manner.
• Motivational Coaching: Inspiring and guiding clients to achieve their fitness goals 
through positive reinforcement and effective communication.
• Equipment Proficiency: Safe and correct use of a wide range of gym equipment 
and training tools. Basic maintenance of gym equipment.

Position Knowledge Requirements
• Anatomy and Kinesiology: Deep understanding of human movement, muscle 
functions, and biomechanics.
• Exercise Physiology: Principles of cardiorespiratory and muscular adaptations to 
exercise.
• Special Populations: Specific considerations and contraindications for training 
older adults, individuals in rehabilitation, and clients with chronic conditions.
• Cognitive-Muscular Development for the Elderly: The relationship between 
brain function and physical movement in older adults, and how to program exercises 
that improve both.
• Pilates Methodology: Core principles and application of Pilates exercises for 
strengthening, flexibility, and control.
• Mobility and Neurofunctional Capacity Development: Techniques to improve 
joint range of motion and enhance the nervous system’s ability to control movement.
• Myofascial Release: Methods for applying pressure to release muscle tightness 
and improve tissue health.
• Guided Stretching: Safe and effective stretching techniques to improve flexibility 
and reduce muscle tension.
• Injury Prevention and Management: Techniques to identify and address common 
movement dysfunctions and post-trauma exercise protocols.
• Equipment maintenance: Most common equipment maintenance issues and how 
to fix them.

Who You Are
• Adapt and Adjust: Modify exercises and training plans to accommodate different 
fitness levels, health conditions, and client preferences.
• Communicate Effectively: Explain complex concepts clearly and build strong, 
trusting relationships with clients.
• Demonstrate Patience and Empathy: Work compassionately with clients of all 
ages and abilities, particularly those recovering from injury, managing chronic health 
issues and elderly public.
• Maintain Professionalism: Uphold a high standard of conduct and ethics at all 
times.
• Frequent commuting: Be willing to commute several times during the day to get to 
the client preferred training location.
• Work flexible hours: Be available for variable daily schedule, including working at 
night and eventually weekends, to meet clients’ needs.

Qualifications and Requirements
• Bachelor’s Degree in Physical Education
• Pilates Certification
• Functional Training Certification
• Fitness Trainer Certification
• Minimum 10 years of experience in personalized training
• Proven experience with senior public and injury recover programs
• Knowledge of Portuguese is an asset
• Experience with gym equipment maintenance

SALARY: Salary range from CI$18-20.00 per hour for a 45-hour work week 
(depending on experience & qualifications) 
Standard benefits as required by the laws of the Cayman Islands (i.e. Health 
Insurance, Pension, Vacation & Sick Leave), as well as a discretionary bonus. 

CAYMANIANS, RERC-PR HOLDERS & LOCAL RESIDENTS NEED ONLY APPLY. 
Email resumes to: info@anglinlewis.ky
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Brads Auto in Cayman Brac is looking 
for qualifi ed:
Assistant Mechanic to assist 
mechanic in vehicle maintenance,
basic repairs and keeping tools and 
work areas safe and organized.
Over 5 years work experience in 
assisting in vehicle repair.
CI$450 per week plus statutory benefi ts
Work schedule is from 8 am to 5 pm; 
Monday to Friday.
Email your resume to: 
gmconolly@gmail.com

Caymanite Bar
JOB PORTAL # J5M2X8
Bar Servers (3) positions
1-2 years working experience
Salary is $8.75 per hr required to work 
45hrs weekly
Duties- meet and greet customers, 
serve and keep assigned
Section up to standard.
Send resume to
ambservices84@gmail.com

DREAM NANNIES & CAREGIVER 
AGENCY IS LOOKING 2 
CAREGIVERE:- TO PROVIDE 
CAREGIVING FOR ELDERLY AND 
KIDS ON A DAILY BASIS,
ASSIST WITH EVERYDAY CHORES 
AND ERRANDS.
COOK LIGHT MEALS FOR CLIENTS 
AND DO LIGHT HOUSEWORK
ASSIST WITH EVERYDAY LIVING EG; 
BATHS, SHOWERS, MEDICATION 
MANAGEMENT AND KEEP LOG OF 
DAILY CHECKS AND ETC.
FOR SMALL KIDS PROVIDE RELIEF 
TO PARENTS ON A DAILY BASIS, 
BY PROVIDING NANNY AND 
BABYSITTING SERVICE.

HAVING A CPR / FIRST 
AID CERTIFICATE WILL BE 
MANDATORY.1-2 EXPERIENCE IS 
REQUIRED.
MUST BE ABLE TO CALL 911 OR 
OTHER HELP IN CASE OF AN 
EMERGENCY.

CAYMANIANS WILL BE GIVEN FIRST
CHOICE.
WORC JOB ID# F2A2W5

PEST CONTROL SERVICE TECHNICIAN
Job ID# U8K6A3

FULL-TIME | 45 HOURS/WEEK
SALARY: KYD$24,000–$28,000 PER ANNUM + EARNED 
COMMISSION
BENEFITS: AS PER LABOUR LAW

JOB DESCRIPTION:
• Service domestic and commercial customers across all 3 Islands.
• Travel inter-island monthly and at short notice for up to one week.
• Safely handle and apply pesticides according to industry standards and company procedures.
• Inspect residential, commercial and healthcare properties, identify infestations, and provide 
effective treatment options.
• Maintain knowledge of pest control products and safe application methods.
• Work fl exible and unsocial hours, including weekends and public holidays.
• Maintain accurate daily service records and customer accountability.
• Provide excellent customer service and resolve problems effectively.
• Identify and refer potential new business opportunities.
• Maintain assigned service vehicle in clean and proper condition.
REQUIRED SKILLS & CREDENTIALS:
• 3–4 years’ relevant experience.
• University degree in Agricultural Sciences or similar qualifi cation.
• Certifi ed in Safe Handling of Pesticides.
• Profi cient computer skills.
• Punctual, dependable and customer-service oriented.
• Excellent driving record with no convictions within the past 5 years.
• Clean Police Record.

Please send resumes to: Info@tropicspestcontrol.ky

Job Title: Director, eDiscovery and Forensic Technology

Description:

• The Role
o The overall role will be to support the delivery of client engagements for our Forensic Technology 
service line, covering all areas of the Electronic Discovery Reference Model (“EDRM”) lifecycle. 
You will be part of a growing, experienced team with room for professional growth.

• Key Responsibilities
o Advise clients on best practices for data management and data preservation for a variety of 
electronically stored information (“ESI”) and paper information sources.
o Lead forensic data acquisition, preservation, processing and analysis activities across a 
broad range of electronic data sources, ensuring defensibility and adherence to industry’s best 
practices.
o Lead complex digital forensic and eDiscovery engagements across the full EDRM lifecycle, 
from data preservation and collection through processing, review, production and expert support
o Devising, reviewing and updating standard operating procedures on an ongoing basis, and 
providing training to members of the team as needed. Drive innovation through improvements to 
methodologies, automation and technology adoption.
o Proactively planning workload and tasks across the team, managing multiple active concurrent 
engagements, often with regulatory or court-imposed deadlines.
o Act as the trusted advisor to clients on forensic technology, and eDiscovery strategy, managing 
senior client stakeholders and legal counsel throughout complex investigations and disputes.
o Provide quality & risk management and project oversight across multiple data workstreams 
or projects.
o Contribute to the strategic growth of the regional and global Forensic Technology practice 
by leading and assisting in marketing, business development and proposition development 
activities.
o Play an active role in the development of the Forensic Technology team and coaching of junior 
team members.
o National and international travel may be required on an infrequent basis.

Key Skills, Qualifications & Experience
• Required Qualifi cations
o Minimum of 8 years of experience delivering forensic technology, digital forensics or eDiscovery 
engagements within a professional services, consulting or legal services environment.
o Client facing project management experience in industry is essential. Strong client 
management and communication skills, including the ability to communicate complex ideas and 
data management approaches effectively to a non-technical audience.
o Extensive experience administering and delivering large-scale eDiscovery matters using 
Relativity. Relativity Certifi ed Administrator (“RCA”) is essential. 

• Preferred Qualifi cations
o Experience conducting forensic collections and investigations would be advantageous.
o Additional Relativity certifi cations are advantageous.
o Degree or formal certifi cation in forensic IT, digital forensics, IT, information security, computer 
science, law, or related area is preferred.

Salary Range: USD 175,000 to 200,000

Benefits:
• International experience
• Competitive salary
• 25 days annual holiday
• Discretionary Bonus Scheme
• Pension plan (in line with local labour laws)
• Extensive investment in personal development & learning
• Comprehensive medical and dental scheme
• Regular social, cultural and charitable activities

Work Hours per Month: 150 

Employer Contact Information:
Teneo (Cayman) Limited
Ground Floor, Harbour Place
103 South Church Street
P.O. Box 10245, George Town
Grand Cayman, KY1-1003
+1 (345) 945 1193
Office.cayman@teneo.com

Job Description 

Job Title:  Vice President, Insurance Management
Reporting to: Client Service Director
Location:  Full time - George Town, Cayman Islands 
WORC Job id # X7D8C8
Hours per week 37.5 hours

Introduction:
Artex, Gallagher’s wholly-owned subsidiary for alternative risk and capital, including fund 
administration, is a trusted leader and provider of diverse alternative risk and capital solutions. 
Established in more than 35 domiciles internationally, our global team provides creative thinking 
and deep expertise for our clients in the (re)insurance and alternative capital marketplace. We’re 
here to help our clients fi nd a better way to reduce their total cost of risk and improve their return 
on capital.

Role Overview:
The Vice President, Insurance Management will have responsibility for client business 
relationships and will lead a team focused on all aspects of the provision of client services to a 
portfolio of insurance linked security entities.

Responsibilities:
• Act as the primary contact for clients and take the lead on client service delivery and relationship 
building
• Identify and proactively provide/suggest solutions to client service issues or technical queries
• Coordination of collateralized reinsurance transformer process
• Ensuring ILS-related insurance vehicles comply with all contractual obligations, including 
interest and dividend payments and provision of required information
• Oversight of the preparation of timely and accurate fi nancial statements 
• Perform a review function on specifi c client working paper fi les, management accounts and 
IFRS/GAAP fi nancial statements
• Monitoring compliance with clients’ obligations and controls as well as all applicable laws, 
regulations and statutory fi ling requirements
• Coordination and management of audit process
• Interaction with client personnel and service providers
• Assisting with proposal and marketing activities
• Review meeting materials and make presentations at client meetings
• Assist with the development and maintenance of client service systems and procedures, 
identifying efficiencies and cost control opportunities.
• Manage and develop the team through effective delegation, communication, performance 
management, individual development plans and reward/recognition practices. 
• Provide mentoring, coaching, technical support and training to the team  
• Monitor staff performance, providing training and motivation, and periodically review processes, 
procedures
• Other responsibilities as needed to ensure quality client service

Qualifications and skills required:
• An accounting designation (CA, CPA, ACA, ACCA).
• At least 5 years’ recent (re)insurance experience in a fi nancial reporting, accounting or auditing 
role with a (re)insurer, Insurance Manager or audit fi rm including 3 years’ experience of post-
qualifying experience.
• 2 years of demonstrable people management experience, preferred
• Signifi cant knowledge of the Bermuda insurance market and regulatory environment.
• Strong technical knowledge of IFRS and U.S. GAAP including an excellent understanding of 
insurance and investment accounting standards.
• Strong fi nancial reporting and analytical skills.
• Advanced computer literacy skills, including Excel, Word and PowerPoint.
• Experience and current working knowledge of reporting from general ledger systems.
• Ability to manage teams, multi-task and adapt to changing priorities.
• Highly motivated individual who is deadline driven and committed to delivering an excellent 
level of client service.
• Excellent verbal, written, organizational skills with the ability to engage effectively at all levels.

Salary

Salary is in the range of USD$145,000 – US$165,000, based on qualifi cations and experience 
and competitive benefi ts including fl exibility, health insurance, pension, life and LTD insurance, 
bonus awards and Gallagher stock participation.  

We encourage all interested applicants to apply directly to Artex to be considered for the position 
at Shaun_Penny@artexrisk.com. All applications are handled confi dentially and in accordance 
with Artex’s Privacy Policy, available on our website.  Closing Date:  Sept. 23, 2026
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Warehouse Person - Job ID # M3D3S5

Salary: KYD $11–$14 per hour
Position: Full-time
Location: George Town
Application Deadline: September 21, 2026

Caribbean Impact Windows and Doors is seeking a reliable and hardworking Warehouse 
Person to join our team. The successful candidate will assist with unloading containers, 
organizing and maintaining warehouse stock, and ensuring materials are properly stored 
and readily available. The role will also involve assisting at job sites with window and door 
removals, construction cleanup, and other general duties as required.

Requirements:

Physically fit and able to lift heavy items
Reliable, punctual, and dependable
Team-oriented with a positive attitude
Willing to learn and follow instructions
Previous warehouse, construction, or similar experience is an asset
Able to work safely and efficiently in a physically demanding environment

Caymanians are encouraged to apply.

Please send your application to info@ciwindows.com by September 21, 2026.

SHOP SALES ASSISTANT
Job ID# T3Y6P3

Employer: Zest Holdings Limited

Salary: KYD$1,950 - KYD$2,340 Monthly
Hours per Week: 45 (Full-time)
Benefits: In accordance with Labour Law

Description
This position requires someone who is focused on customer service & hospitality for a boutique 
wine, spirits & provisions shop, featuring low alcohol, non alcoholic & fresh pressed juices. We 
will also be selling unique snacks and grab and go, picnic baskets and other related provisions. 

Qualifications:
• At least 2 years’ experience if food and beverage customer service, liquor or wine store 
experience a great asset
• Proven ability to work in a fast-paced environment
• Strong computer skills, including Shopify, QuickBooks and Microsoft Office
• Ability to multitask with attention to details is key
• Must be able to life 20lb of boxes, stock shelves
• Must have own car and clean drivers record
• Highly organized
• Strong written and oral communication skills
• Team player that is open minded and up for the challenge
• Must be available to work between 9am – 9pm on shifts, weekends and holidays
Training will be provided including WSET wine school certification course online.

Please send resumes to info@zestmeals.ky

Highvern Cayman Limited is inviting applications for the 
following positions:

CORPORATE ACCOUNTANT

Duties will include, but not limited to:
• Financial statement preparation and/or review for stand-alone corporate entities.
• Financial statement preparation and/or review for trust structures and underlying companies.
• Preparing written resolutions and minutes.
• Arranging the formation of various types of corporate entities, including foundation companies, 
partnerships and/or trusts and ongoing administration services, including maintaining books/
records, maintaining statutory registers, drafting minutes/resolutions and submission of statutory 
filings.
• Ensuring all regulatory and compliance requirements are fulfilled, including periodic AML 
reviews, annual returns, FATCA/CRS, Economic Substance and the Beneficial Ownership 
Register.
• Liaising with attorneys, intermediaries and other financial service providers.
• Promoting the business and reputation of Highvern Cayman Limited.

The ideal candidate will:
• Hold a Bachelor’s degree. 
• Hold a recognised professional accounting qualification (ACA, CA, etc).
• Preferably have a minimum of 4 years’ experience in financial statement preparation.
• Preferably have exposure and/or experience with digital asset structures.
• Understanding of crypto, digital assets and/or blockchain.
• Be detail orientated and able to work independently in a small team environment.

Salary: USD$8,208.33 per month
Hours per week: 37.50
WORC Job Portal ID: B7E4V4

Applicants apply directly via the WORC Job Portal or should send a detailed CV to recruitment@
highvern.com.

Next Act Limited (t/a Next Act) — Operations Supervisor / Instructor
Next Act Limited is a newly established Cayman Islands company delivering extra-
curricular drama, performing arts and theatre-based programmes to children and 
young people aged 3 to 17.
We are seeking an Operations Supervisor / Instructor to combine day-to-day 
operational management with direct delivery of specialist drama and performing arts 
instruction, including LAMDA assessment preparation, workshops, rehearsals and 
Theatre in Education.
Essential: BA (Hons) Drama or equivalent; recognised teaching or coaching 
qualification (e.g. PGCE); minimum 7 years’ experience instructing drama to children 
across primary and secondary; experience of inclusive practice with additional 
learning needs; directing and rehearsing school productions; current Cayman Islands 
Police Clearance, child protection certification (e.g. Darkness to Light), and CPR.
Location: Grand Cayman | Salary: CI$2,500 pm | Hours: 40–45 pw | Contract: 
full-time
Benefits: Health insurance and pension contributions in accordance with Cayman 
Islands law.
Full role description on the WORC Jobs Portal (Reference: E7A5X4).
Applications (CV, covering letter, qualifications) to: director@nextact.ky

MONTESSORI EARLY
 CHILDHOOD PRACTITIONER
Montessori del Sol is seeking 
a Montessori Early Childhood 
Practitioner.
Requirements: Post-Second-
ary Education (Completed), 
Montessori Beginnings Certifi 
cate or AMI/CGMS Equivalent 
plus additional Montessori and 
Early Childhood Professional 
Development
Salary: KYD $14 to $16 per 
hour, based on experience and 
qualifications.
Hours: 45 per week
To apply: 
office@montessoridelsol.com, 
by September 23, 2026.
WORC Job Posting ID: Q8E3B8

Job ID: Y3D3X4

Bartender Hiring! 
Description: 
Prepare and serve alcoholic and non-
alcoholic beverages, take customer orders, 
maintain a clean bar area, handle payments, 
and provide friendly, efficient service.
Qualifications:
Previous bartending or customer service 
experience preferred
Knowledge of drinks and basic cocktail 
preparation
Good communication and customer service 
skills
Ability to work in a fast-paced environment
Must be reliable, professional

8.75 per hour along with pension and 
insurance benefits as per the law.

Pallas Construction   

Seeking Mason Helper/Steel Fixer

6+ Years Experience 

Salary: $14.00 per hour minimum 40 

hours weekly 

Along with mandatory benefits. 

Email Resume  and a clean Police 

Rec to: contact@custodiansltd.com

Note: Only suitable Caymanian/RERC 

& PR Holders will be selected. 

Job Summary
The Sales and Shipping Agent manage order processing, customer interactions, 
and local and international cargo logistics. The role guarantees that all commercial 
oversight and physical cargo transactions comply with the stringent import/export 
guidelines of Cuba and the Cayman Islands

Manage documentation: Compile client details and cargo descriptions, plus 
Customs Declaration, commercial invoices, BOL, and AWB.
Coordinate pre-arrival notifications: Dispatch preliminary cargo lists to shipping 
and port officials within the specified deadlines to prevent entry rejection.
Ensure ministerial permits: prior authorization for imports should be sought from 
entities such as MINSAP (DoE, HHS), MINAG (DoA, USDA), and CITMA (DoE, EPA)
Properly classify items: Ensure items adhere to the required compliance certificates 
to prevent customs seizures.
Coordinate with government entities: Act as the primary point of contact for the 
private sector, corporations, freight brokers, and customs officials at the port and 
airport.

Requirements and Qualifications
• Experience: A minimum of 4 years’ experience in logistics, maritime, and air 
transport is required, with a background in using Cargo System (SDC) software.
• Legal knowledge: A thorough grasp of Cuba and the Cayman Islands’ tariff 
designations, unique customs procedures, and mandatory cargo monitoring needs 
from the time of receipt until delivery.
• Knowledge of regulations: Grasping local and global shipping laws, customs, and 
INCOTERMS (international trade terms).
• Skills: Strong negotiation capabilities, managing objections, and excellent customer 
service.
• Travel: Availability for trips to Cuba and the USA
• Languages: Proficiency in both Spanish and English at a professional level.
• Systems: Proficiency with spreadsheet tools (Office) and regional digital portals like 
the D’Viajeros digital pre-arrival framework. 

Hours of work: 8 hours/day, Monday-Friday (holidays as needed).
Salary: KYD 3,700.00 Monthly
Health Insurance & Pension will be pay in accordance with Employment Law.
Please, interested parties should send resumes to: 
absinternational.ky@gmail.com

Advertise
your JOBS here

FAST
 EFFICIENT

AFFORDABLE

Only 48 hours’ 
notice required
Call 916-2000
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Cayman Building & Construction Ltd. 
George Town, Grand Cayman

Operations Supervisor
Position Summary
Lead day-to-day site operations for initial company projects, establish site processes, recruit and 
supervise local personnel, and support business development to secure contracts. Combines 
hands-on site leadership with operational planning and subcontractor coordination.
Key Responsibilities
• Supervise daily site operations and lead multi-trade crews to meet schedule milestones.
• Coordinate and manage subcontractors, suppliers, and on-site labour.
• Implement and enforce health, safety, and environmental procedures; conduct toolbox talks 
and site inspections.
• Monitor materials, equipment, and resource allocation to minimize delays and waste.
• Maintain quality control procedures and reduce rework through inspections and staff training.
• Support business development by preparing tender documentation, client outreach, and 
mobilizing resources for new contracts.
• Recruit, train, and mentor local staff; maintain recruitment records and onboarding 
documentation.
• Track project costs and report budget variances to company directors.
• Prepare daily/weekly site reports and communicate progress to management.
Required Qualifications & Experience
• 5+ years’ construction industry experience, including at least 2 years in a supervisory or 
construction management role.
• Proven experience supervising crews and coordinating multiple subcontractors.
• Strong knowledge of site safety practices and quality control.
• Practical trade experience (plumbing, landscaping, or similar) preferred.
• Good written and verbal communication skills.
• Valid Cayman Islands group 3 driver’s licence and ability to travel to sites.
Desirable
• Certifi cate or coursework in construction management, site safety, or related fi eld.
• Experience preparing tenders, estimates, or basic project budgets.
• Familiarity with scheduling tools or basic project management software.
Salary: range from CI$20-25.00 per hour for a 45-hour work week (dep. on exp. & qual.)
Standard benefi ts as required by the laws of the Cayman Islands.

CAYMANIANS, RERC-PR HOLDERS & LOCAL RESIDENTS NEED ONLY APPLY.
Email resumes to: info@anglinlewis.ky

CAYMAN CLAWS-N-PAWS
Is seeking
1Full-time Dog Trainer/ Handler  
3 years of experience required, 
Salary: KYD 1,800- 2,000+ benefi ts – 
45 hours/wk
Send Resume to:
info@caymanclawsnpaws.com

SHOP SMART DEALS
Is seeking  
1Full-time Sales Clerk 
2+ years min of experience required, 
Salary: KYD 8.75+ benefi ts – 45 
hours/wk
Send Resume to:
tonikundnani@gmail.com

Multi Task Construction is seeking 
Carpenter/Steelfi xer and Carpenter 
Finisher/Mason
8+ Years Experience
Salary: $14.00PH--40HRS hours 
weekly
Along with mandatory benefi ts.
Email: contact@custodiansltd.com
Note: Only suitable Caymanian/RERC
& PR Holders will be selected.

*JOB VACANCY: LABORER 
*Company:* Perfect Contractor 
(Building Contractor)
*Job Post #:* X8P5M3
*Location:* Cayman Brac

Perfect Cleaning Plus is seeking 
a reliable *Gardener* to join our 
landscaping team in Cayman Brac.

*Requirements:*
- Clean police record

*Compensation & Benefi ts:*
- *Salary:* KYD $9.00 -$10.00 per 
hour
- Insurance and pension included, 
prorated as per statutory requirements

Interested applicants please apply 
and quote Job Post # *X8P5M3
email:
perfectcontractors1@gmail.com
Only qualifi ed candidates will be 
contacted.

*JOB VACANCY: GARDENER*  
*Company:* Perfect Cleaning Plus - 
Landscaping  
*Job Post #:* G7G7V5  
*Location:* Cayman Brac

Perfect Cleaning Plus is seeking 
a reliable *Gardener* to join our 
landscaping team in Cayman Brac.

*Requirements:*
- Clean police record
- Valid driver’s license

*Compensation & Benefi ts:*
- *Salary:* KYD $9.00 per hour
- Insurance and pension included, 
prorated as per statutory requirements

Interested applicants please apply 
and quote Job Post # *G7G7V5*.  
email: real_cort@yahoo.com
Only qualifi ed candidates will be 
contacted.

GENERAL HELPER
JOB-ID#C7E6F5
ASHBURN RENFORN BARNES T/A 
BARNE’S BUS TRANSPORT
Full-Time/KYD$8.75/Hr.
Duties: Assist drivers/mechanics, 
maintain/clean facilities, load/unload, 
assist passengers, follow emergency 
procedures/safety protocols
Qualifications: 1–2 years’ experience, 
stamina, communication/customer-
service skills, valid driver’s license, 
clean police record.
Benefits: Pension, health insurance, 
statutory benefi ts.
Apply: recruitment@rdmagency.ky
(Include position/company name)

Deli Attendant
JOB-ID#Y3W5U8 
ICOA LTD. 
Full-time/KYD$8–$10/hr. + gratuities. 

Duties: Prepare/serve deli items, 
specialty drinks, process orders, stock 
displays, cleanliness, food-safety 
standards. 
Requirements: 3–4 years’ experience. 
Excellent customer service, basic 
math, lifts 25–50 lbs. Flexible shifts, 
weekends/holidays. 
Benefits: pension, health insurance, 
statutory benefi ts
Apply: recruitment@rdmagency.ky
(include position/company name)

BEAUTY THERAPIST
JOB-ID#V5Q8T2 
GOLDEN HANDS LTD. T/A ZEN 
GARDEN SPA
Full-Time/KYD$393.75–$540/Week

Duties: Perform facials/hair-removal/
massages, manicures/pedicures/
recommend treatments, sterilize 
equipment, maintain hygiene, manage 
supplies.
Qualifications: 5 years’ experience, 
skincare knowledge, communication/
customer service, fl exible/reliable, 
clean police record.
Benefits: Pension, health insurance, 
statutory benefi ts.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

SERVICE DISPATCHER
JOB-ID#C8F7N7 
IMA LANDSCAPING & 
MAINTENANCE LTD. 
Full-time/KYD$8.75-$11/Hr.

Duties: Schedule/dispatch crews, 
coordinate jobs, manage work orders/
communications, prepare schedules/
reports, perform administrative duties.
Requirements: 3-4 years’ experience, 
o rga n i z a t i o n / c o m m u n i c a t i o n , 
computer skills, multitasking/problem-
solving, professionalism, customer 
service, clean police record.
Benefits: pension, health insurance, 
statutory benefi ts
Apply: recruitment@rdmagency.ky
(include position/company name)

GARDENER
JOB-ID#F5E4E3
CARLOS E. WELCOME T/A 
EXTREME GARDENING SERVICES
Full-Time/KYD$8.75-10/Hr.
Duties: Maintain gardens/collect 
waste, maintain equipment, follow 
safety procedures. Lawn care, 
planting, pruning, watering, weeding.
Requirements: 5 years’ experience, 
gardening knowledge, equipment 
skills, communication, stamina, 
fl exibility, clean police record, can 
work independently.
Benefits: pension, health insurance, 
statutory benefi ts
Apply: recruitment@rdmagency.ky 
(include position/company name)

DOG TRAINER 
JOB-ID#G4Q5S2
LOVE YOUR DOG
Full-Time/KYD$2,500.00/Month

Duties: Conduct dog training, 
obedience/behavior modifi cation 
sessions; supervise daycare, board-
and-train dogs, ensuring safety and 
welfare.
Requirements: 7+ years’ experience 
in obedience/behavior modifi cation. 
Have e-collar experience, valid driver’s 
license, fl exible weekend availability, 
references/proof of experience.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: loveyourdog.ky@gmail.com. 
Caymanians encouraged.

REEVES’S ROOFING SOLUTIONS
Is seeking a full-time ROOFER 
2 years of experience required
Salary: 45 hours/week - CI$12 - $14/
hour + statutory benefi ts
Send resume to: 
reevesconstruction85@gmail.com

We Invite applications for the following position
Complex Director of Recreation (Job ID# K5G5A3)
The Director of Recreation is responsible for the strategic leadership, operational management 
and fi nancial performance of all recreation related activities within the resorts. This role ensures 
the delivery of exceptional guest experiences aligned with luxury hospitality standards while 
driving ancillary revenue opportunities, maximizing profi tability and maintaining the highest 
levels of service excellence. The ideal candidate will possess extensive luxury hotel or resort 
experience, a strong understanding of Forbes Five Star service standards and demonstrated 
success in managing operations that contribute meaningfully to guest satisfaction, colleague 
engagement and revenue growth. Must have:
• Bachelor’s degree in Recreation Management, Hospitality Management, Sports Management, 
Business Administration, or related fi eld preferred.
• Minimum of 5-10 years of progressive leadership experience in luxury hotel or resort recreation 
operations. 
• Proven experience managing large teams in a luxury hospitality environment.
• Strong fi nancial acumen with demonstrated success in budgeting, forecasting, cost control and 
revenue generation. 
• Experience developing and growing ancillary revenue streams.
• Excellent leadership, communication and interpersonal skills. 
• Exceptional organizational and project management abilities. 
• Previous experience within a Forbes Five-Star, AAA Five Diamond or equivalent luxury 
hospitality environment. 
• Strong understanding of Forbes Travel Guide standards and luxury guest expectations.
• Experience overseeing beach, water sports or resort activity programs. 
• Proven experience managing large teams and multiple recreational programs.
This position plays a critical role in creating memorable guest experiences while ensuring safe, 
engaging, and profi table recreation operations across the property.
Salary range: $75,000 USD - $95,000 USD per annum. This job is also eligible for bonus pay.

APPLY TODAY
Apply directly to our careers site https://job-boards.greenhouse.io/seafi reresortltd

Email us at: recruitmentcayman@ihg.com
Deadline for applications: September 28th  2026
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N O T I C E S

N O T I C E S

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 
of the Renovation and Upgrades of the Restaurant, including the exterior 
Patio Dining/ Bar area (former Lone Star) on Block 12E  and Parcel 10  has been 
submitted to the Central Planning Authority (CPA) or Development Control Board 
(DCB).
The application can be inspected on the Department’s website https://www.
planning.ky/planning-notices/, or at the Department of Planning, located at the 
Government Administration Building, 133 Elgin Avenue, George Town, Grand 
Cayman or at the District Administration Building, Stake Bay, Cayman Brac. If you 
wish to object to or support the application, you should do so in writing, stating your 
precise grounds, within 21 CALENDAR DAYS of the fi nal advertisement of this notice. 
Please note: only owners of full legal capacity who for the time being reside within 
a radius of one thousand feet of the boundaries of the land to which the application 
relates, or who own land (including a strata lot) within a radius of one thousand feet 
of the boundaries but reside elsewhere in the Islands, may object to an application for 
planning permission. Your comments should be addressed to the Director of Planning, 
P.O. Box 113, Grand Cayman KY1-9000, Cayman Islands, or via e-mail to planning.
dept@gov.ky. Please include your return address (typically a PO Box number).

CAYMANIAN PARTICIPATION SOUGHT

Caymanian participation is being sought for investment in the ownership and operation 
of a local company (the “Company”)  which proposes to acquire and thereafter 
hold and offer for rent residential properties in Grand Cayman, Cayman Islands (the 
“Properties”).

Caymanian participation is sought in respect of:

i. initial investment of US$3,366,000, being 60% of the  purchase price for the Properties; 
and
ii. ongoing investment of 60% of any further property acquisitions (“Additional 
Properties”) or other capital injection for the Properties or Additional Properties, as 
required.

Expressions of interest in this venture are invited from Caymanian individuals or entities 
on or before 16 September 2026. 

Applicants who may be interested in participating should be prepared to enter into a 
Non-Disclosure Agreement prior to the provision of confi dential information in relation to 
the Company and the venture. Interested Caymanian parties must provide the following 
when submitting expressions of interest: 

i. Letter of interest which must outline:
(a) the applicant’s background and statement of interest;
(b) whether the applicant has any close connection with any competing business located 
in the Cayman Islands or within the Caribbean region; and
(c) the amount of the proposed participation;
ii. Evidence of fi nancial ability to participate in a venture of this nature which must be 
supported by a letter from a Class A fi nancial institution in the Cayman Islands; 
iii. In respect of interested parties who are individuals:
(a) certifi ed copy of passport; 
(b) statement of net worth prepared and certifi ed by a Certifi ed Professional Accountant 
licensed by the Cayman Islands Institute of Professional Accountants;
(c) two (2) personal / character references;
(d) two (2) fi nancial  references including one from a Cayman Islands bank;
(e) resume / CV;
(f) Police Clearance Certifi cate issued within the last three (3) months.
iv. The following in respect of interested parties which are corporations:
(a) certifi ed copy Certifi cate of Incorporation;
(b) certifi ed copy Memorandum and Articles of Association;
(c) certifi ed copy Register of Members;
(d) certifi ed copy of Register of Benefi cial Ownership;
(e) certifi ed copy Register of Directors;
(f) Certifi cate of Good Standing;
(g) fi nancial statements for the last two (2) fi nancial years prepared and certifi ed by 
a Certifi ed Professional Accountant licensed by the Cayman Islands Institute of 
Professional Accountants; 
(h) last annual return fi led with the Cayman Islands Registrar of Companies; and
(i) the documents listed at item (iii) above in respect of each director,  shareholder and 
ultimate benefi cial owner of the entity.
All certifi cations must be done within fourteen (14) days of submission of the expression 
of interest and must be done by a Notary Public in the Cayman Islands whose email 
address and telephone number should be printed on their certifi cation.

Any Caymanian individual or entity interested in making a fi nancial investment in this 
project should apply to: INVESTOR 5301176, c/o FrancisGrey, Attorneys-at-Law, PO 
Box 32302,  Grand Cayman, KY1-1209, Cayman Islands.

A copy of any Caymanian interest must also be sent to The Trade and Business 
Licensing Secretariat, c/o Department of Commerce and Investment, Suite 126 Elgin 
Avenue, Government Administration Building, Grand Cayman KY1-9000, Cayman 
Islands.

In the event that no offers of participation from Caymanians are received, an application 
will be made to the Department of Commence and Investment / the Trade and Business 
Licensing Board for the appropriate licences.

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 
of a ‘Change of Use’ application from Commercial/Retail to Bakery/Restaurant. 
1180 sq ft and 2# 90 Gal LPG Tanks. Located @ Crown Square Eastern Ave 
Cayman Islands Ltd on Block 14CF  and Parcel 226 (Unit B4) has been submitted 
to the Central Planning Authority (CPA) or Development Control Board (DCB).
The application can be inspected on the Department’s website https://www.
planning.ky/planning-notices/, or at the Department of Planning, located at the 
Government Administration Building, 133 Elgin Avenue, George Town, Grand 
Cayman or at the District Administration Building, Stake Bay, Cayman Brac. If you 
wish to object to or support the application, you should do so in writing, stating your 
precise grounds, within 21 CALENDAR DAYS of the fi nal advertisement of this notice. 
Please note: only owners of full legal capacity who for the time being reside within 
a radius of one thousand feet of the boundaries of the land to which the application 
relates, or who own land (including a strata lot) within a radius of one thousand feet 
of the boundaries but reside elsewhere in the Islands, may object to an application for 
planning permission. Your comments should be addressed to the Director of Planning, 
P.O. Box 113, Grand Cayman KY1-9000, Cayman Islands, or via e-mail to planning.
dept@gov.ky. Please include your return address (typically a PO Box number).

SIGN MAKER
JOB-ID#R5T3J6
NIGHTLIFE WHISPERER 
HOLDINGS LTD T/A FINE PRINT
Full-time/KYD$10-$13/HR.
Duties: Operate design software, 
prepare fi les/produce signage/
manage projects, perform print 
production.
Requirements: 5–6 years’ experience, 
Adobe Creative Suite/Microsoft 365 
skills/design/printing knowledge, 
driver’s license, fl exibility, clean police 
record.
Benefits: pension, health insurance, 
statutory benefi ts
Apply: recruitment@rdmagency.ky 
(include position/company name)

CLEANER
JOB-ID#V5G4M3
THE EXCELLENT CLEANERS LTD.
Full-Time/KYD$8.75/Hr.

Duties: Clean Homes/Establishments, 
Handle Trash/Spills/Repairs/Inventory. 
Ensuring Door-Security, Report 
Maintenance Needs.
Requirements: 5–6 Years’ Experience, 
Cleaning Equipment Knowledge, 
Physical Ability, Organization, 
Independence, Flexibility, Deadline 
Management, Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

Assistant Editor / Journalist
Caymanian Times Newspaper is seeking a highly motivated Assistant Editor / Journalist 
Role & Responsibilities for the position of Assistant Editor / Journalist 

Role: 

The Assistant Editor / Journalist will play a vital role in the output of Caymanian Times and its 
associated media endeavors across several platforms in addition to the printed paper reporting 
directly to and assisting the Publisher.

Duties and responsibilities include:
Assisting the Publisher with the complete news and current affairs production process from edito-
rial planning to the fi nal output of multi-platform news and current affairs content including; Com-
piling content for the newspaper, covering events, attending press briefi ngs, researching news sto-
ries, interviewing and writing, on-mic and on-camera presentation in a multi-media environment.
• Produce and present content across the various platforms of Caymanian Times as directed by 
the Publisher
• Maintaining news fi les and archives 
• Represent Caymanian Times at news and related events as directed by the Publisher
• Liaise with the production teams across the various content output of Caymanian Times as 
directed by the Publisher

Candidate profile: 
• Qualifi cation in Journalism or relevant fi eld
• Previous journalism experience of at least fi ve years with prior editorial management responsi-
bility is a necessity.
• Portfolio of published articles or newscasts
• Graduate-level profi ciency in the English language
• Profi ciency to a professional level with news content software and digital production processes 
across print, online, video and audio including television and radio
• Excellent communication and networking skills 
• The successful candidate must be familiar with current socio-economic and political develop-
ments in the Cayman Islands, as well as the Caribbean and global news agenda with a focus on 
how they relate to the Cayman Islands. 
• An understanding of the history, culture, and society of the Cayman Islands is desirable.

All applicants must have a clean Police Record (no prior convictions or pending judgments), a 
clean Medical Record, a clean and valid Driver’s License and be able to provide at least two suit-
able references, with one of those being from a previous employer. 
Salary will be commensurate with experience and qualifi cations and will range from CI$4,500 to 
CI$5,500 per month. 
Benefi ts will be in accordance with Cayman Islands Labour, Health Insurance and Pensions Laws

Applicants should forward a detailed resume quoting reference “Assistant Editor” to:
The Publisher, Caymanian Times. 
Email: ralph@caymaniantimes.ky
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N O T I C E S

N O T I C E S

THE ROADS LAW (2005 Revision)
NOTICE OF PARTIAL WITHDRAWAL OF DECLARATION OF INTENT 

In exercise of the powers conferred on Cabinet by section 3 of the Roads Act (2005 
Revision), and pursuant to Cabinet approval:

1. Notice is hereby given that the Declaration of Intent made on 2 March 1998 in re-
spect of Boundary Plan No. 398 is withdrawn in part as set out below.:

REGISTRATION SECTION:	 George Town South, South Sound

REGISTRATION BLOCK: 	14D, 15C

BOUNDARY PLAN: 	 BP  398

2. This Notice applies only to the unconstructed portion of Boundary Plan No. 398 
affecting the parcels identified above. All other portions of Boundary Plan No. 398, 
and any actions lawfully taken thereunder prior to the date  of this Notice, remain 
unaffected. Boundary plans may be inspected at the offices of the National Roads 
Authority, George Town, Grand Cayman or at Lands & Survey, George Town, Grand 
Cayman or online at www.caymanlandinfo.ky Road Schemes in the Quick Links sec-
tion on the homepage. 

3. This Notice does not authorise construction of physical works and does not affect 
the operation of any subsequent Declaration of Intent or statutory process undertak-
en in respect of Boundary Plan No. 707 or any other Boundary Plan.         

Block Parcel

14D 262

15C 174

Made in Cabinet this 15th day of July 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005 
Revision), and acting upon recommendation by the National Roads Authority, it is hereby 
declared that:

1. It is the intention of the National Roads Authority to gazette a new public road as de-
scribed hereunder:

REGISTRATION SECTION:	George Town South, South Sound

REGISTRATION BLOCK: 	 14D, 15B, 15C

BOUNDARY PLAN: 	 BP  707

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 707 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed 
in the Schedule below for the purposes of road works as publicly declared as intended 
under Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days 
from the date of publication of this Notice in the Cayman Islands Gazette; The line and 
anticipated boundaries of the road works are shown edged green on Boundary Plan 707. 

3. Boundary Plan 707 may be inspected at the offices of the National Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the home-
page.

Block Parcel Approximate Area loss in  acres

14D 262 0.01

15B 66 0.41

15B 67 1.35

15C 1 2.54

15C 174 0.24

Made in Cabinet this 15th day of July 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)

Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005 

Revision), acting upon recommendation by the National Roads Authority, it is hereby 

declared that it is the intention of the National Roads Authority to gazette a portion of 

land as drainage as part of a public road as described hereunder:

REGISTRATION SECTION:	 George Town East

REGISTRATION BLOCK: 		 20E

BOUNDARY PLAN: 		  BP  710

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries 

outlined in green on BP 710 and listed in the Schedule below.

Boundary Plan 710 may be inspected at the offices of the National  Roads Authority, 

George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman 

or online at www.caymanlandinfo.ky  Road Schemes in the Quick Links section on 

the homepage.

Block Parcel Approximate Area loss in  acres

20E 246 0.08

Made in Cabinet this 15th day of July 2026

Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration of Intent

Section 6 Authority to Enter Lands

In exercise of the powers conferred on Cabinet by Section 3 and 6 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is hereby 
declared that:

1. It is the intention of the National Roads Authority to gazette a road widening as de-
scribed hereunder:

REGISTRATION SECTION:  	 West Bay North West

REGISTRATION BLOCK: 		  4C 

BOUNDARY PLAN: 		  BP  653

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 653 and listed in the Schedule below.

2. The National Roads Authority and its agents are authorised to enter upon lands listed 
in the Schedule below for the purposes of road works as publicly declared as intended 
under Section 6 of The Roads Act (2005 Revision); Such authority will take effect 15 days 
from the date of publication of this Notice in the Cayman Islands Gazette; The line and 
anticipated boundaries of the road works are shown edged green on Boundary Plan 653.

3. Boundary Plan 653 may be inspected at the offices of the National Roads Authori-
ty, George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman 
or online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the 
homepage.

Block Parcel Approximate Area loss in  acres

4C 72 0.04

4C 75 0.11

4C 345 0.03

4C 346 0.02

4C 454REM1 4.271 (Whole parcel)

4C 608 0.31

Made in Cabinet this 6th day of May 2026
Clerk of Cabinet

Good Old Days Restaurant seeks a Full-time Food Prepper  Salary: $8.75/hr 
Schedule: Full time; weekends, holidays, rotating shifts required
WORC ID: V3X8P8

Duties: wash/trim/portion ingredients/meat, basic prep/cooking, stock rotation (FIFO), 
temperature checks, receive deliveries, clean/sanitize work areas.

Requirements: previous kitchen/prep experience preferred; Food Handler certificate; 
able to lift 50 lb and stand long periods; punctual and reliable.

Apply: Send resume to goodolddaysltd.ky@gmail.com
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