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CIMA  New youth cricket
Appoints  club aims to
New Deputy  develop players

: A new youth cricket club has launched every player has the opportunity to de-
H ea d 0 . in Cayman with a goal that extends be- velop and thrive.
: yond developing skills on the pitch. The club is designed to support young

. Rising Wickets is open to boys and people at different stages of the game,
: girls aged 9 to 19, regardless of back- from those picking up a bat for the first

o 0
Securltles : ground or experience level. Through time to experienced players working to-

¢ cricket, the club aims to help young peo-  wards representative cricket.
. ple build character, confidence and life
SEEPAGE6 : skills in an inclusive environment where SEE PAGE 10

Country Side Estates #22

Immaculate 3 Bed, 2.5 Bath, 1,426 sq. ft. unit
Open-concept main floor designed for easy entertaining E RA
Secure living with premium amenities in a great neighborhood

REAL ESTATE LUXURY REAL ESTATE

CI$599,000- I (345) 945-6000 MLS 420824 Member of CIREBA
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Chamber Lunch & Learn: Find your Hex Score
— How to Measure & Improve Your Wellbeing

What if improving your quality of life
started with measuring it?

The Cayman Islands Chamber of Com-
merce invites members and guests to a
Lunch & Learn presentation with Tim
Heath, Founder and Director of LiveWell
Solutions, on Wednesday, 24 Septem-
ber from 12:00 p.m. to 1:00 p.m. in the
Chamber Conference Room at Governors
Square.

Titled “Find Your Hex Score: How to
Measure and Improve Your Wellbeing,’
the session will introduce participants to
LiveWell Solutions’ innovative Wellness
Hexagon, a practical framework designed
to help individuals assess and strengthen
six key dimensions of wellbeing: spiritual,
mental, social, financial, nutritional and
physical wellness.

While many people focus on a single
aspect of health, such as diet, exercise or
stress management, Heath believes lasting
wellbeing comes from maintaining bal-
ance across all areas of life.

“The hexagon is a powerful symbol
because each side contributes to the
strength of the whole,” Heath explained.
“When one area is neglected, our overall
wellbeing can suffer. By measuring each
dimension and identifying gaps, people
can take practical steps toward a healthier,
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» Lunch & Learn Photo 1 Tim Heath of
LiveWell Solutions

more balanced life.”

During the interactive presentation, at-
tendees will explore what wellbeing really
means, learn how the Wellness Hexagon
works, and discover how to calculate their
own personal “Hex Score”, a simple indi-
cator of overall wellness and life balance.

The six dimensions examined include:

e Spiritual Wellness - developing pur-

pose, mindfulness, self-awareness and
personal growth.

¢ Mental Wellness - managing stress,
preventing burnout, building emotional
intelligence and supporting mental health.

¢ Social Wellness - strengthening rela-
tionships, communication and community
connections.

¢ Financial Wellness - creating healthy
financial habits through budgeting, plan-
ning and smart decision-making.

¢ Nutritional Wellness - developing a
balanced relationship with food and using
nutrition to support overall health.

» Physical Wellness - embracing move-
ment, exercise and active living as essen-
tial components of wellbeing.

The Lunch & Learn will also provide a
preview of LiveWell Solutions’ forthcoming
multi-week workshop programme, which
is designed for individuals seeking deeper
guidance and sustainable lifestyle changes.

Founded by Heath, LiveWell Solutions
takes a data-driven approach to wellness
that combines industry best practices
with measurable outcomes. Unlike many
wellness programmes that focus solely on
participation, LiveWell Solutions actively
measures effectiveness and engagement,
helping participants track meaningful
progress over time.

“What sets LiveWell Solutions apart is
our commitment to measuring results,”
said Heath. “We want people to under-
stand where they are today, where they
want to be, and how they can realistically
get there.”

Whether participants are looking to im-
prove their physical health, manage stress
more effectively, strengthen relation-
ships or gain greater financial confidence,
the Wellness Hexagon offers a practical
roadmap for taking the next step.

The Chamber encourages anyone inter-
ested in personal growth, health and well-
being to attend and discover how a strong-
er, more balanced Hexagon can lead to a
higher quality of life.

Register Here: https://web.cayman-
chamber.ky/events/Lunch-Learn-Find-
Your-Hex-Score-How-to-Measure-and-Im-
prove-your-Wellbeing--6585/details

Lunch & Learn with Tim Heath of Live-
Well Solutions Find Your Hex Score: How
to Measure and Improve Your Wellbeing
Thursday, 24 September

12:00 p.m. to 1:00 p.m. Chamber Con-
ference Room, Governors Square

For more information contact Training
and Events Manager, Emily Sintorn on
743-9126 or email: Emily.sintorn@cay-
manchamberky

Breast Cancer Foundation Announces
2026 Gala Guest Speaker

By Stuart Wilson

The Breast Cancer Foundation has an-
nounced that Dr. Corrine Ellsworth Beau-
mont, PhD MFA, will be the guest speaker for
its 2026 Annual Gala on October 3rd, which
will mark the organisation’s 17th anniversa-
ry.

Dr. Ellsworth Beaumont is the founder and
CEO of Dandelion Health and the Know Your
Lemons Foundation, a global charity focused
on improving breast health education. She is
known for using visual metaphors to teach
breast cancer symptoms, screening, and di-
agnosis, helping to overcome taboos, fear,
and literacy barriers that frequently delay
early detection.

Since launching the foundation with her
personal savings in 2017, Dr. Ellsworth Beau-
mont’s initiatives have reached more than 2
billion people globally. Her contributions in-
clude the Webby Award-winning Know Your
Lemons app—which has been translated
into over 40 languages—a volunteer educa-
tor network, and partnerships with hospitals,
governments, and NGOs in more than 75
countries.

The Breast Cancer Foundation operates as
part of this international network. All of the
Foundation’s staff members are certified “Le-
monistas.” In 2025, the local team conducted
more than 90 Know Your Lemons classes
throughout the Cayman Islands community,
securing its position as a prominent leader
within the global network.

Dr. Ellsworth Beaumont has participated
in international panels, including the WHO
Global Breast Cancer Initiative, and has pre-

> Dr. Corrlne Elisworth Beaumont, PhD
MFA, will be the guest speaker for the
Breast Cancer Foundation’s 2026 Annual
Gala, which celebrates the organization’s
17th anniversary

sented at the United Nations Conference and
the World Cancer Congress. In 2025, Google
recognized her as a featured app developer,
highlighting her efforts in a short film for its
We Are Play series. Her TEDx talk addressing
the role of design in healthcare also earned a
standing ovation.

“We are honoured to welcome Corrine to
Cayman for our 2026 Gala,” said Beverly Edg-
ington, Chief Operating Officer of the Breast
Cancer Foundation. “Her work has redefined
how the world talks about breast health, and
her visit is a powerful affirmation of the ed-

ucation and early detection work our own
team has championed here at home.”

The Breast Cancer Foundation’s Annual
Gala is hosted each year to acknowledge ad-

vancements in breast cancer advocacy and
to secure funding for wellness programmes,
early detection initiatives, and patient care
across the Cayman Islands.
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Rotary Sunset Supports Community
Organisations Through Fellowship and Service

By Christopher Tobutt

The Rotary Club of the Cayman Islands
Sunset recently gathered at Bonfire Res-
taurant for an evening that blended fel-
lowship, purpose, and the unmistakable
warmth of the Rotary Sunset family. Before
the night turned to its regular club busi-
ness, members and guests came together
to celebrate three local non-profit organ-
isations whose work reflects Rotary’s en-
during commitment to Service Above Self.

The atmosphere was relaxed and friend-
ly — Rotarians greeting one another with
hugs, catching up over dinner, and shar-
ing stories of recent service projects. The
club’s annual For Our Community Raffle
was in full swing, with members moving
around the room selling tickets, encourag-
ing support, and reminding everyone that
every $10 ticket helps turn community
generosity into real community impact.

Against this backdrop of camaraderie,
Rotary Sunset formally recognised three
organisations making a meaningful dif-
ference across the Cayman Islands. Repre-
sentatives from each group joined Rotary
Sunset leaders at the front of the room
as they were presented with cheques —
funds raised directly from the community
and returned straight back into it.

The organisations honoured were:

« Sunrise Adult Training Centre — em-
powering adults with disabilities through
training, employment opportunities, and
greater independence. They received a
cheque for 5,000 KYD.

¢ Cayman Islands Crisis Centre — pro-
viding vital support to individuals and
families affected by domestic abuse. They
received a cheque for 3000 KYD.

¢ one2one Cayman — investing in chil-
dren and young adults through positive
mentoring relationships. They received a
cheque for 1000 KYD.

Each organisation was chosen because
its mission aligns with Rotary Sunset’s
values: dignity, resilience, empowerment,
and community uplift. The presentations
were warm and heartfelt — Rotarians
expressing gratitude, representatives
sharing brief reflections, and the room re-
sponding with genuine applause.

Past President Patrick Schmid offered
a message that resonated deeply with the
club’s ethos. “These organisations serve
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» Rotary Sunset club recently gathered at the Bonfire Restaurant - to honour organisations aligned with their goals of building the com-

munity and helping those in need.

different needs, but each creates oppor-
tunity where it matters most. Our goal
was to ensure that funds raised from the
community went directly back into the
community — supporting independence,
resilience and human dignity. That is Ser-
vice Above Self in action.”

Current President S. Marie Martin add-
ed her own reflection on the spirit of col-
laboration that defines Rotary Sunset. “By
working together with other clubs, organ-
isations and members of our community,
we aim to create meaningful and lasting
impact right here at home.”

The For Our Community Raffle remains
one of Rotary Sunset’s most important
fundraising efforts, and the evening’s
cheque presentations demonstrated ex-
actly where those funds go — into pro-
grammes that strengthen lives, families,
and futures across the Cayman Islands.

As the evening continued with fellow-
ship, laughter, and the easy camaraderie
that Rotary Sunset is known for, one mes-
sage stood out: when a community comes
together in service, everyone rises.

» Sunrise Adult Training Centre received a cheque for 5000 KYD
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» One 2 One received a cheque for 1000 KYD.

» Cayman Islands Crisis Centre received a cheque for 3000 KYD
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EDUCATION

Fifteen Young Caymanians Graduate
from Passport2Success

Fifteen participants of Passport2Suc-
cess (P2S) Cohort 41 graduated from the
employment training and personal devel-
opment programme at a ceremony held at
the George Town Yacht Club on 24 August.

Throughout the programme, the par-
ticipants strengthened their customer
service, teamwork, communication and
presentation skills, while developing the
confidence and professionalism needed to
navigate the workplace and pursue their
future career goals.

“This programme was launched to fill a
gap in the transition of young people from
compulsory school to the world of work.

Every young person should go through a
programme like this. This is a part of their
journey, and they are encouraged to con-
tinue investing in themselves to become
the best possible versions of themselves.
Take the important lessons that Passport-
2Success has taught and carry them for-
ward on the next chapter of your journey,”
said Minister for Education and Training,
Hon. Rolston Anglin.

Dr. Shannon Seymour, Director of The
Wellness Centre, highlighted the impor-
tance of the programme, reflecting on
her experience as one of the greatest
privileges of being able to interact with,

support, and get to know each of the
participants.

“Their energy, creativity and motiva-
tion inspire me to work harder every day
to make sure that the Cayman Islands is
a place where doors are wide open and
where there are great opportunities along
the way. This marks more than just the
completion of a summer programme. It
represents something bigger, a decision
made by young people to give up their
summer vacation to learn new skills, meet
new people, try new things that may have
scared them, and prepare themselves for
the world of work they are about to em-

bark on. Today, we celebrate how far they
have come and look forward to where they
are going next,” said Dr. Seymour.

During the ceremony, graduates re-
ceived certificates, while outstanding par-
ticipants were recognised with awards for
their commitment and dedication to the
programme, including the Perfect Attend-
ance Award, the Peer Choice Award, and
the Most Outstanding Female and Male
Awards.

Passport2Success is run by the Ministry
of Education & Training through its Na-
tional Training and Development Unit, in
partnership with The Wellness Centre.
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P Passport2Success Cohort 41 graduates with the Minister for Education & Training, Hon. Rolston Anglin.
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Chamber Members and guests Invited to Explore Panama
Real Estate Opportunities at Business After Hours Event

CONTINUED FROM Page 1

The Cayman Islands Chamber of Com-
merce, in partnership with MyRealtor, is
inviting members and guests to a special
Business After Hours networking event
on Friday, 25 September 2026, at the
Marriott Resort Grand Cayman, featuring
an exclusive presentation on real estate
investment opportunities in Panama.

The event, titled “Panama Gran Cen-
tral Real Estate Investment Evening,” will
take place from 5:00 p.m. to 7:00 p.m. in
the Marriott Ballroom and will combine
networking, refreshments and expert
presentations focused on one of Latin
America’s most dynamic property mar-
kets.

Attendees will hear from Roger
Southam and Kiara McLaughlin, who will
provide insights into Panama’s grow-
ing real estate sector and introduce the
Gran Central development, an ambitious
mixed-use project located in the heart of
Panama City’s cultural district.

Guests will have the opportunity to
learn about a range of investment options

» Roger Southam

designed to appeal to both seasoned in-
vestors and individuals looking to diver-
sify their portfolios through international

real estate ownership.

According to event organisers, the Gran
Central development represents the cre-
ation of an entirely new

district within Panama City,
strategically positioned
within easy reach of the
capital’s business district,
historic quarter and major
conference facilities.

“The project offers a
range of investment oppor-
tunities designed to gener-
ate returns through both
short-term and long-term
rental strategies,” said Rog-
er Southam. “Panama con-
tinues to demonstrate eco-
nomic stability and strong
growth prospects, making
real estate investment a
compelling use of capital
for investors seeking long-
term value.”

The development is be-

ing delivered by a team with more than
20 years of experience creating residen-
tial and mixed-use properties across the
region. Particular emphasis has been
placed on innovative design features in-
tended to maximise both flexibility and
income potential for property owners.

Among the development’s standout
features is the ability to configure cer-
tain two-bedroom units into a one-bed-
room apartment and separate studio ac-
commodation, creating additional rental
opportunities and greater versatility for
investors.

“The properties available have been
designed with exceptional care and
thoughtfulness,” Southam noted. “From
innovative layouts to flexible rental con-
figurations, every aspect of the project
has been developed to help owners cap-
ture maximum opportunity and revenue.”

MyRealtor has been selected as the ex-
clusive marketing representative for the
project in the Cayman Islands, reflecting
the firm’s growing profile within the local
property sector and its focus on identify-
ing emerging investment opportunities
for its clients.

“MyRealtor was chosen by the develop-
er to exclusively market Gran Central in
the Cayman Islands because of its inno-
vative approach and strong reach among
investors,” Southam said. “Innovation is
something many organisations aspire
to achieve. MyRealtor and Gran Central
represent a natural partnership focused
on helping investors exceed their aspira-
tions.”

In addition to learning about the devel-
opment itself, attendees will gain valua-
ble insights into factors driving growth
in Panama’s real estate market, including
urban regeneration, increasing interna-
tional investment interest and demand
for modern residential accommodation
in key city locations.

The event forms part of the Cham-
ber’s ongoing Business After Hours pro-
gramme, which provides members with
opportunities to build professional rela-
tionships, discover new business oppor-
tunities and learn about emerging trends
across a variety of industries.

Food and beverages will be served
throughout the evening. As with all Busi-
ness After Hours events, the opportunity
to network with other Chamber busi-
nesses and establish partnerships and
new business connections in a convivial
atmosphere will be a vital feature.

Event Details

Panama Gran Central Real Estate In-
vestment Evening Friday, 25 September
2026 5:00 p.m. - 7:00 p.m. Marriott Ball-
room, Grand Cayman Marriott Resort 389
West Bay Road, Seven Mile Beach Busi-
ness Casual Attire.

The event is open to the public, how-
ever, attendees must RSVP by registering:
https://web.caymanchamber.ky/atlas/
events-v4 /register/6581

There are 200 places available in to-
tal, so if you would like to ensure a place,
please register as soon as possible

For more information visit the Cayman
Islands Chamber of Commerce events
calendar or contact Events Manager, Emi-
ly Sintorn on 743-9126 or email Emily.
sintorn@caymanchamber.ky



n Issue No 1233 | Thursday, September 3, 2026 | Caymanian Times

CT BUSINESS / GOVERNMENT

CIMA Appoints New Deputy Head of Securities

CONTINUED FROM Page 1

The Cayman Islands Monetary Author-
ity (“CIMA” or “the Authority”) is pleased
to announce the appointment of Mr. Geron
Burnett as Deputy Head of the Securi-
ties Supervision Division, effective 1 June
2026.

Mr. Burnett brings more than 20 years of
experience in financial services and secu-
rities markets, spanning securities regula-
tion and compliance, market operations,
trading, clearing and settlement, investor
education, and market development.

In his new role, Mr. Burnett will support
the administration and oversight of the
Authority’s regulatory and supervisory
framework for the securities sector, in-
cluding the supervision of regulated enti-
ties, development and implementation of
supervisory practices, and promotion of
compliance with applicable legislative and
regulatory requirements.

Prior to joining CIMA, Mr. Burnett

» Geron Burnett

served as Senior Manager of the Opera-
tions Division at the Eastern Caribbean
Securities Exchange (ECSE). He previously
held the position of Assistant Operations
Manager at the Trinidad and Tobago Stock
Exchange (TTSE).

“Mr. Burnett’'s extensive experience in
securities market operations, regulato-
ry compliance and market development
will further strengthen the Authority’s
supervisory capacity. His practical under-
standing of regional capital markets will
be valuable as CIMA continues to enhance
its risk-based approach to supervision and
maintain a robust regulatory framework
for the Cayman Islands’ securities sector,”
stated Acting Chief Executive Officer, Mr.
Patrick Bodden.

Mr. Burnett holds a Bachelor of Science
degree in Economics from the University
of the West Indies and an International
MBA with a specialisation in Finance from
the Arthur Lok Jack Graduate School of
Business.

APPLEBY ADVISES ELDORADO DRILLING
ON USD425M ACQUISITION FINANCING

Appleby has advised Eldorado Drilling
(Eldorado), on the financing of its acquisi-
tion of Vantage Drilling International Ltd,
a Cayman Islands exempted company, via
a Nordic bond. Eldorado issued US$425
million 9.125% senior secured bonds due
2026/2030. Net proceeds of the bond is-
sue were used to finance the acquisition,
refinance existing target debt and for gen-
eral corporate purposes.

Fearnley Securities AS acted as Sole
Global Coordinator and Joint Bookrunner,
with Arctic Securities AS, DNB Carnegie, a
part of DNB Bank ASA, and Pareto Securi-
ties AS acted as Joint Bookrunners for the
bond issue. The bonds are to be listed on
Euronext ABM.

The Appleby debt capital markets
team was led by Managing Partner Simon
Raftopoulos and included Senior Associ-
ate Andrew Barr, Associate April Ebanks
and Article Clerk Jordanne Saunders. Ap-

» Andrew Barr

pleby’s M&A team also advised Eldora-
do on the acquisition (more information

» April Ebanks

available here).
The deal represents another milestone

» Simon Raftopoulos

for Appleby’s market-leading acquisition
finance practice in the Cayman Islands.

Minister DaCosta to Engage Regional Leaders
on Rehabilitation and Crime Reduction

Minister for District Administration and
Home Affairs, the Hon. Nickolas DaCosta,
JP, MP, will travel to Providenciales, Turks
and Caicos Islands this week to support
continued engagement with regional pol-
icymakers and probation, parole, rehabil-
itation, and community-corrections pro-
fessionals.

The visit forms part of the Government’s
ongoing efforts to strengthen regional
criminal justice cooperation, advance ef-
fective approaches to offender manage-
ment and rehabilitation, and support safer
communities by reducing reoffending.

Minister DaCosta will lead a Cayman Is-
lands delegation to the 3rd Annual Carib-
bean Association of Probation and Parole
(CAPP) Conference. The delegation will

P Minister Nickolas DaCosta

participate in conference engagements
from 2 to 4 September 2026 under the
theme “Leveraging Probation, Parole and
Rehabilitation as Effective Crime-Reduc-
tion Strategies in the Caribbean.”

The Minister’s itinerary includes par-
ticipation in a Regional Leaders Panel
Discussion alongside fellow Caribbe-
an leaders. The discussion will focus on
strengthening probation, parole, rehabil-
itation and community-based interven-
tions as integral components of effective
crime reduction and public safety.

Scheduled conference engagements in-
clude presentations and interactive ses-
sions on evidence-based approaches to
reintegration, case management, data gov-
ernance, community supervision, youth

and family engagement, strategic planning
and cross-agency collaboration.

The Minister will be accompanied
throughout the visit by Deputy Chief Of-
ficer Lisa Malice; Acting Director of the
Department of Community Rehabilitation
Melissa Rivas; Senior Probation Officer
Shakira Davis; and Administrative Officer
Abigail Perez.

For the substantive period of Minister Da-
Costa’s official travel, the Hon. Jay Ebanks,
MP, will serve as Acting Minister for District
Administration and Home Affairs.

To stay connected with the Ministry of
District Administration & Home Affairs,
follow us on social media (@mdahacay-
man) or visit our website at https://www.
gov.ky/mdaha/.
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Enterprise Cayman Launches FutureFocus
Pathways to Connect Employer Demand
with Caymanian Talent

New employer-led workforce development initiative combines paid workplace experience, targeted
training and industry-recognised credentials to build skills for real workforce opportunities

Enterprise Cayman, the non-profit pow-
ered by Cayman Enterprise City (CEC), has
launched FutureFocus Pathways, a new
employer-led workforce development in-
itiative designed to prepare Caymanian
talent for real workforce opportunities by
aligning training and practical experience
directly with the skills businesses need.

Announced during a recent Radio Cay-
man interview, FutureFocus Pathways
takes an employer-led approach, connect-
ing talent development directly to real
workforce demand. Enterprise Cayman
works with participating Industry Part-
ners to identify roles they need to fill or
capabilities they want to develop, deter-
mine the technical and professional skills
required to succeed, and build a tailored
pathway to prepare suitable Caymanian
candidates.

Participants undertake structured, paid
four-to-six-month workplace placements
alongside targeted hard-skills develop-
ment, professional skills training and
industry-recognised credentials, giving
them the opportunity to build practical ca-
pabilities in a real working environment.

“As Cayman’s economy expands into
increasingly specialised industries, work-
force development must be grounded in
where the opportunities actually are,” said
Charlie Kirkconnell, CEO of Cayman En-
terprise City and Chairman of Enterprise
Cayman. “FutureFocus Pathways starts
with employers: What roles do they need
to fill? What skills and experience do those
roles require? Where are the gaps? From
there, we can build targeted pathways that
combine on-the-job experience, technical
and professional skills development, and
industry-recognised credentials, giving
Caymanians the practical capabilities they
need to take advantage of those opportu-
nities.”

Each FutureFocus Pathway is co-de-
signed with an Industry Partner around
its specific workforce requirements. Par-
ticipating employers help define the role,
technical requirements, and workplace
learning outcomes, while Enterprise Cay-
man supports candidate outreach, match-
ing, participant preparation, structured
training, and ongoing support throughout
the placement.

Current pathways can support skills de-
velopment in areas including project man-
agement, computer support, network sys-
tems administration, cloud infrastructure,
and programming. However, the initiative
is deliberately designed to respond to em-
ployer demand rather than being limited
to a fixed catalogue of courses.

Working with global training partners
including Dion Training, CompTIA and
other established certification providers,
Enterprise Cayman develops technical
training pathways around specialised
skills and credentials identified by partici-
pating employers.

FutureFocus Pathways is being launched
as Cayman’s evolving economy creates

growing demand for increasingly special-
ised skills.

Cayman Enterprise City’s latest in-
dependent Socio-Economic Impact
Assessment found that the number of
Caymanians and Permanent Residents
employed by Special Economic Zone
companies (SEZCos) increased from
68 in 2020 to 172 in 2025, a 2.5-fold
increase. Of those employees, 61% are
working in professional and leadership
roles.

The shift towards more specialised em-
ployment is also reflected in Enterprise
Cayman'’s Jobs Portal. In 2025, 57% of op-
portunities advertised through the portal
fell within occupations identified by the
World Economic Forum as areas of em-
ployment growth, including roles in soft-
ware engineering, compliance manage-
ment, and systems analysis.

FutureFocus Pathways is designed to
strengthen the connection between those
emerging opportunities, and the skills
Caymanian candidates need to compete
for them.

While employment outcomes are an
important ambition of the initiative, its
immediate objective is broader: to en-
sure participants leave their pathway
with stronger skills, meaningful work-
place experience, recognised credentials,
and greater employability, regardless of
whether the placement immediately re-
sults in a job offer, promotion or salary
increase.

SEEEERER

“The goal is not simply to complete a
course or a placement opportunity,” said
Alyssa Manderson, Programme Manag-
er at Enterprise Cayman. “We want par-
ticipants to finish with demonstrable
skills, recognised credentials, meaningful
workplace experience and a clearer un-
derstanding of what employers expect.
Whether their next step is a new job, pro-
gression within an existing role or further
training, they should leave the programme
better prepared to take that step.”

Among the first employers participat-
ing in FutureFocus Pathways is Kirk IT, an
information technology support services
provider and Rhetus International SEZC,
a global contract research organisation
serving academic, biotechnology, and
pharmaceutical researchers. Rhetus has
enrolled recent graduate Shanann Thomp-
son in the programme, providing her with
an opportunity to combine structured
workplace experience with targeted pro-
fessional development courses.

“For any knowledge-based business,
developing people is one of the most im-
portant investments we can make,” said Dr
Frank Koentgen, Chairman of the Board at
Rhetus International SEZC. “Qualifications
can open the door, but practical skills,
curiosity, and a willingness to continue
learning are what allow people to build
meaningful careers. We are pleased to
participate in FutureFocus Pathways and
to help develop emerging Caymanian tal-
ent against the skills and expectations of

an increasingly specialised global work-
force.”

FutureFocus Pathways builds on Enter-
prise Cayman’s longstanding investment
in workforce and skills development.
Since 2012, the organisation has placed
177 interns and invested more than US$1
million in programmes supporting skills
development, entrepreneurship and ca-
reer advancement.

The new initiative creates a more direct
connection between that talent develop-
ment work and the requirements of em-
ployers, giving businesses an active role in
shaping the skills pipeline while providing
Caymanian participants with opportu-
nities to develop against clearly defined
workplace needs.

“Ultimately, we want Caymanians to
come out of FutureFocus Pathways de-
monstrably better prepared for what
comes next,” Kirkconnell said. “That could
be securing a role, earning a promotion,
increasing their earning potential or be-
coming qualified to pursue an entirely
new career path. The goal is tangible pro-
gression, built around skills that employ-
ers genuinely value.”

Caymanians interested in participat-
ing in FutureFocus Pathways, as well as
employers interested in becoming Indus-
try Partners and developing a pathway
around their specific workforce needs, can
learn more at enterprisecayman.ky/fu-
turefocus-pathways or contact innovate@
enterprisecayman.ky.
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» Radio Cayman Interview — 25 August 2026. From left: Kathy Miller, Host, Radio Cayman; Deajra Tulloch, Programme Participant and Oper-
ations Officer, Cayman Enterprise City; Shanann Thompson, Programme Participant and Software Developer, Rhetus International SEZC;
Michael McNair, Industry Partner and Head of Professional Services, Kirk IT; and Charlie Kirkconnell, CEO, Cayman Enterprise City and

Chairman, Enterprise Cayman.
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NEWSPAPER
ADVERTISING
BATES =
SEPTEMBER 2026;

Description Price (C1%) Size (inches) W x H Maximum # of words

Newspaper Advertisement Full page 800 10x13.5 1500

Newspaper Advertisement 2/3 page 700 10x8.370r6.6x13.5 900

Newspaper Advertisement 1/2 page (horizontal)| 500 10 x 6.67 700

Newspaper Advertisement 1/2 page (Vertical) | 500 49x13.5 700

Newspaper Advertisement 1/3 page 400 4.9x8.37 500

Newspaper Advertisement 1/4 page 300 4.9x6.67 350

Newspaper Advertisement 1/5 page 150 4.9x4.96 300
Newspaper Advertisement 1/8 page 75 | 4.9x3.250r3.22x4.96 200
Small Business Classifieds Special (3 Ads) 49x3.25 200

All ads are full colour

3 days notice
for ads
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Caribbean air travel plummets

Caribbean tourism continues to in-
crease year-on-year but airline seat ca-
pacity in the region is in decline despite
globally air travel increasing by 1.5 per
cent.

The Caribbean recorded the sec-
ond-largest decline in airline seat capacity
in July globally after the Middle East when
compared with year-earlier levels, accord-
ing to the OAG, a UK-based travel analytics
firm.

“Global capacity this month has in-
creased by 8.3 million seats, compared
to July 2025, equivalent to an increase of
1.5 per cent,” stated the OAG findings. Five
regions globally, however, declined in July.
Caribbean capacity fell 4.2 per cent year-
on-year, a reduction of around 200,000
seats. The Middle East was down 7.0 per
cent.

The Caribbean’s contraction for July
continues a trend from earlier months.
The decline comes amid the combined
effects of Hurricane Melissa’s impact on
hotel stock and airport infrastructure in
Jamaica, the collapse of Spirit Airlines in
May, rising fuel costs linked to the conflict
in the Middle East, and Caribbean Airlines’
decision to cut unprofitable Eastern Car-
ibbean routes.

Globally, capacity grew 1.5 per cent to
565.5 million seats, driven primarily by
Europe, which added six million seats, and

North East Asia, which added
3.4 million. Central and West-
ern Africa posted the fastest
growth rate at 16.9 per cent.

Earlier this year LIAT’s
then-CEO Julie Reifer-Jones
said taxation was partly the
problem. LIAT, she said, was
now moving 750,000 passen-
gers annually compared to
one million in the past.

Reifer-Jones said: “The tax-
es are acting as a significant
deterrent to travel across the
region. Because we are con-
necting passengers across
several territories, we are
actually picking up taxes
from three or four territo-
ries every time somebody
flies from one destination to
the next and we also have
the issue of in transit taxes
because we're stopping at St
Maarten or we’re stopping in
St Vincent or we’re stopping
in Barbados.”

She said that while LIAT
1974 had raised its base fare
by only three per cent be-
tween 2009 and 2016, taxes
had increased by about 56

per cent.

P LIAT passenger levels are far lower now than in recent years

Trinidad’s new energy
programs are working

Trinidad and Tobago’s commitment to
renewable energy programs is growing
significantly as it reduces its reliance on
oil and gas.

New programs now have a more sus-
tainable way of producing electricity and
how it supports local communities. From
national solar projects to rooftop systems
in rural schools these efforts show how
renewable energy can support economic
diversification, local employment and ul-
timately reduce poverty.

Trinidad and Tobago historically relied
heavily on oil revenue to support its econ-
omy. The country developed the Caribbe-
an’s largest hydrocarbon industry, initially

through crude oil production and later
through natural gas, liquefied natural gas
and petrochemicals.

Despite its long dependence on oil and
natural gas, Trinidad and Tobago has be-
gun building a more diversified energy
system. The country aims to generate 30
per cent of its electricity from renewable
sources by 2030. It also seeks to reduce
greenhouse gas emissions from the power
generation, transportation and industrial
sectors by 15 per cent.

Recent developments show how the
country’s energy transition is expanding
from small community installations to na-
tional electricity production.

P Local communities are benefiting from the policy

Jagger’s Jamaican rum makes
Rolling Stones really satisfied

Jamaica’s world renowned
rum pedigree is going to hit
the high notes because the
Rolling Stones have produced
their own brand out of the is-
land.

The Stones are now mar-
keting the latest version of
Crossfire Hurricane Rum. lan
Burrell is Jamaica’s Global
Rum Ambassador who helped
create the final blend in col-
laboration with Mick Jagger
and Keith Richards.

The Stones have a long
history with Jamaican music
and culture in general dat-
ing back to 1972, when they
recorded their album ‘Goats
Head Soup’ there. Like many
British rockers at the time,
they were fascinated by the
burgeoning reggae scene
there.

The first Crossfire Hur-
ricane was a blend of rums
from Barbados, the Domin-
ican Republic, and Jamaica.
The second one is all Jamai-
can, containing rums sourced
from four of the island’s
six distilleries: Long Pond,
Hampden Estate, Clarendon,
and Worthy Park. Jamaican
rum has pretty strict laws
attached to it, so no sugar or
other flavourings can be add-
ed after distillation. It retails
for roughly $40 and connois-
seurs and the public alike are
impressed.

f 4
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» Crossfire Hurricane rum is better than brown sugar
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LOCAL SPORTS

New youth cricket club aims to
develop players on and off the field

[ | I.'.'1 i ,

» L-R Rising Wickets Board Alex Lawson, Peter Anderson, Michael Holding and Andrew Ledger

& Cayman Brac
Lighthouse
National Park

Q) PUBLIC CONSULTATION
7 AUGUST - 20 NOVEMBER 2026

The Cayman Brac eastern Bluff and Long Beach are among the most
iconic and most visited natural landscapes in the Cayman Islands.
The proposal for the Bluff Lighthouse National Park is intended
to protect the Bluff formation and its unique species while keeping
the area open for managed public access and recreation.

www.conservation.ky/brac-lighthouse-park

Review the proposal and provide comments via the online survey
or email conservationcouncil@gov.ky.

& 4 5 258

Sister Islands Rock Iguana White-tailed Tropicbird

Department of En
ymian bslands Go

The Rising Wickets season will offi-
cially begin on Monday, 14 September,
with training taking place after school
on Mondays and Tuesdays until 5:15pm.
Ahead of the start of the season, the club
will host an information night on Thurs-
day, 10 September at 6pm, where fami-
lies can learn more about Rising Wickets
and what to expect. Further details on
the information night will be announced
shortly.

Behind Rising Wickets is a leadership
team comprising local businessman Alex
Lawson; former first-class cricketer and
Cricket Australia high-performance coach
Peter Anderson; former West Indies crick-
eter and renowned commentator Michael
Holding; and Cayman Cricket Board Direc-
tor and Youth Committee Chair Andrew
Ledger. Together, the four form the club’s
management committee, bringing expe-
rience across business, international and
local cricket, coaching and youth develop-
ment.

Lawson said the club has been built
around a shared belief in what sport can
offer young people beyond competition.

“Rising Wickets grew from a desire
to give young people access to excellent
cricket coaching while also helping them
grow as individuals. We want to build a
club where youth from across Cayman feel
welcome, enjoy being part of something
positive and have the opportunity to see
just how far their ability and commitment
can take them,” he said.

The organisation has assembled a di-
verse coaching team whose backgrounds
span international, national, grassroots
and youth cricket. Anderson’s internation-
al coaching career has included men’s and
women’s World Cups, Under-19 World

Cups and national disability teams. The
team also includes former West Indies
players Holding, David Bernard Jr. and
Andre McCarthy, alongside accomplished
coaches and cricketers who have worked
extensively with young players in the Cay-
man Islands.

“Cricket has given me opportunities
and taught me lessons that have stayed
with me throughout my life. Rising Wick-
ets gives us the chance to share some of
those lessons with young people here
in Cayman. If we can help them discover
what they’re capable of and prepare them
for whatever path they choose, while also
helping them become better cricketers,
then we’ll be achieving what we set out to
do,” Anderson said.

The club’s holistic approach extends be-
yond technical cricket training. Coaches
will serve as mentors and receive addi-
tional training in mental health awareness,
effective communication and team-build-
ing facilitation. Players will also take part
in sessions focused on discipline, commu-
nication, motivation, resilience and team-
work, while families will be encouraged to
play an active role in their children’s de-
velopment.

Rising Wickets is now accepting mem-
berships for boys and girls aged 9 to 19.
Membership fees apply and scholar-
ships are available, with further details
available at RisingWickets.ky. For more
information, including registration and
upcoming activities, visit the website,
email info@risingwickets.ky or follow
@RisingWickets on Facebook and Insta-
gram.

Rising Wickets is proudly supported by
Alvarez & Marsal Cayman Islands, Walk-
ers, Osprey Jets and Reid Collins Tsali.
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Commercial Salesperson

Professional Salespersons are invited to sell LED Lights,
Fans, Smart Home Devices, Window Blinds and other related
products to business customers.

This job requires excellent verbal and written communication
skills and involves finding new clients, meeting with and
quoting on commercial jobs.

At least 3 years business sales experience and a mininum 2
years post-secondary schooling is required.

Valid Drivers Licence and own Vehicle is required.

Starting salary $2500/month + 10% commission.

Send CV and Cover Letter to

ken@ candw.ky

HEAVY EQUIPMENT DRIVER WANTED

D&D Heavy Equipment is seeking a reliable and experienced
Heavy Equipment Driver.

Applicants must:

* Have a valid driver’s licence.

* Have a minimum of 3 years’ experience operating heavy
equipment.

* Be able to operate equipment safely and responsibly.

* Be dependable, punctual, and able to follow instructions.

* Be willing to perform routine equipment checks and assist
with general duties as required.

* Have a good understanding of workplace safety practices.
Interested and qualified applicants should call D&D Heavy
Equipment at 925-3575 to apply.

Carpenter/Mason

JOB ID #S7M5Q5

Paul Warren Alexander T/A P&A Construction

Full Time KYD 11-14 per hrs

Duties

To Construct ,repair and maintain residential and commercial
structures

Responsibility

Included reading blueprints measuring and cutting materials
Requirements

3-4 years experience

Some High School Education

Benefits Pension and Health Insurance

Apply by calling for an interview

Phone #327-4277

WESCO - NOW HIRING

Drywall / Sheetrock Installer

Wesco is seeking an experienced and reliable Drywall/
Sheetrock Installer to join our team. Duties include installing,
measuring, cutting, taping, mudding, sanding, and finishing
drywall for residential and commercial projects.
Requirements: Previous drywall/sheetrock experience, good
attention to detail, reliability, and ability to work independently
or as part of a team.

Apply by sending your resume to:
wesco.ltd@hotmail.com

Job ID: R6J3D2

Lemmie’s Trucking Services (1989) Ltd seeks applicants
for WELDER - Full-Time Position Salary: KYD 12.00 —
KYD15.00 per hour

Candidates should have at least 10 years’ experience in
specialized welding which should include welding on barge
decks, tugboats, wheel loaders, excavator’s tractor heads,
chassis. At times welding needs to be done in dark areas
on board tugs so candidates must not be claustrophobic.
Preference will be given to candidates who possess a
Welder’s Certificate.

Please submit your resume to HR@thompsondshipping.
com or Apply through the WORC Job Portal using Job
ID: F8F6Y5.

TOTALHEALTH

Laboratory Technologist

JOB SUMMARY:
Provides information for patient diagnosis and treatment by performing laboratory tests in toxicology, chemistry, hematology,
immunology, and microbiology laboratories; receiving, typing, testing, and recording blood bank inventories

DUTIES AND RESPONSIBILITIES:

* Ensure accurate specimen processing, quality control, equipment maintenance, and compliance with laboratory standards.
« Interpret and report results, escalate abnormal findings, and maintain accurate patient records.

* Support quality assurance, audits, staff training, and continuous service improvement initiatives.

* Prepare monthly duty rosters and monitor departmental quality indicators.

* Maintain patient confidentiality and adhere to all health, safety, and regulatory requirements.

QUALIFICATION, EDUCATION, EXPERIENCE:
Master’s/ Bachelor’s Degree in Medical Laboratory Technology, Minimum 10 or more years of experience in the fields of
Laboratory.

Salary Range: USD 38,400 to 72,000 Per Annum.

Pharmacy Assistant

JOB SUMMARY
To support the Pharmacist in delivering safe, efficient, and patient -focused pharmacy services within an outpatient
pharmacy setting.

DUTIES AND RESPONSIBILITIES:

* Assist the Pharmacist with prescription preparation, dispensing, labeling, and processing under supervision.

» Support safe medication practices and liaise with pharmacists, clinicians, healthcare professionals, and patients.
* Process prescription and OTC medication sales, payments, billing, and insurance claims.

* Maintain accurate patient records, prescription documentation, inventory, and medication audits.

* Monitor stock levels, restock supplies, and assist with supplier orders and inventory audits.

* Handle telephone calls, emails, prescription requests, and general pharmacy enquiries professionally.

* Provide patients with appropriate information regarding prescriptions and medications under the Pharmacist’s direction.
* Maintain a clean, organized, and compliant pharmacy environment.

* Assist with regulatory documentation and ensure pharmacy procedures are followed.

* Participate in ongoing training, professional development, and pharmacy education.

¢ Perform other duties as assigned by the Head of Department.

Qualification, Education & Experience:
Certificate/Diploma or Bachelor’s in pharmacy, Minimum 2 or more years of experience in the fields of Pharmacy.

Salary Range: USD 25,200 to 38,400 Per Annum.
Medical Doctor- General Medicine

JOB SUMMARY
Provides attending physician services to patients to diagnose and treat diseases and injuries of human internal organ
systems at Total Health.

DUTIES AND RESPONSIBILITIES:

* Conducts out-patient medical consultations & treatment at the clinic as required in outpatient department along with
Senior Physician.

* Performs clinical examination & tests for optimal clinical outcomes and requirement.

* Administers Executive Health Program examinations on a regular basis.

* Keeps informed as to current developments in the field of General Medicine.

» Strictly observes organization’s medical regulations and policies especially those related to infection control, patient
safety, patient assessment and patient care.

» Performs other miscellaneous related duties as requested by the Director/ Reporting Head.

Qualification, Education & Experience:
Bachelor of Medicine & Bachelor of Surgery (MBBS) and Doctor of Medicine (MD) in General Medicine with 3-5 years of
experience in Medical Setup as Consultant.

Salary Range: USD 110,000 to 150,000 Per Annum.
Medical Assistant

JOB SUMMARY
to provide comprehensive administrative, patient-care, and operational support to the Director and front office team,
ensuring efficient and professional delivery of patient services.

DUTIES AND RESPONSIBILITIES:

* Conducts out-patient medical consultations & treatment at the clinic as required in outpatient department.

* Provide administrative and scheduling support to the Medical Director, including calendar, meetings, correspondence,
reports, and documentation.

* Serve as a professional first point of contact for patients, visitors, healthcare professionals, and internal teams.

* Manage patient appointments, enquiries, telephone calls, feedback, and complaints.

* Assist with patient registration, insurance verification, pre -authorizations, billing, payments, and insurance claims.
* Maintain accurate patient records and documentation while ensuring strict confidentiality.

» Support clinical operations and coordinate communication between patients and healthcare providers.

* Prepare daily, weekly, and periodic operational and patient activity reports.

* Assist with licensing, credentialing, regulatory, accreditation, and audit requirements.

¢ Use EMR/EHR, scheduling systems, MS Office, and other administrative platforms effectively.

* Provide information on Total Health services and preventive health screening packages.

¢ Support workflow improvement, internal events, and brand-awareness initiatives.

* Ensure compliance with company policies, healthcare regulations, and professional standards.

* Perform other duties as assigned by Director.

Qualification, Education & Experience:
Bachelor’'s degree in Healthcare Administration, Associate, or a related field with 10+ years of experience as Medical
Assistant and Administrative Assistant.

Salary Range: USD 34,000 to 48,000 Per Annum.

Benefits- Total Health provides health insurance coverage and pension benefits for all staff members.
Working Hours- 45 Hours per week.

Application deadline- 11th Sep 2026

Interested & Qualified candidates may email their updated resume to hr@totalhealth.ky

CLASSIFIEDS
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JOB ADVERTISEMENT
Internal Auditor / Risk Officer

Employer Barents Re Reinsurance Company Inc.

Location George Town, Grand Cayman, Cayman Islands, with international travel

Employment Full-time, permanent | One (1) vacancy

Hours 40 hours per week, Monday-Friday, 8:30 a.m.-5:30 p.m., including a one-hour unpaid lunch break. Remote or
hybrid working arrangements are not available for this role.

Salary US$37,500-US$38,000 per annum, commensurate with qualifications and experience

Position Summary

WORC ID: F3G2V8

Barents Re Reinsurance Company Inc. is seeking a senior professional to lead its Internal Audit function and coordinate its enterprise
risk management framework. The combined Internal Auditor / Risk Officer appointment operates under separate mandates and
governance arrangements approved by the Board and the Cayman Islands Monetary Authority (CIMA), with safeguards designed
to preserve the independence and objectivity of Internal Audit.

The role requires direct engagement with the Board of Directors, the Audit Risk and Compliance Committee, senior management,
CIMA, external auditors, actuarial specialists, service providers, rating agencies, and business units in English- and Spanish-
speaking jurisdictions.

Key Responsibilities

Develop, maintain, and periodically update the Internal Audit Charter, manual, methodology, policies, and procedures in line with
applicable CIMA requirements and the Global Internal Audit Standards.

Prepare the annual and multi-year risk-based Internal Audit Plan, budget, and resource requirements for review and approval by the
Internal Audit Committee and Board.

Plan and execute financial, operational, compliance, governance, and technology audits across underwriting, claims, retrocession,
investments, financial reporting, banking and reconciliations, expenses, outsourcing, cybersecurity, and other material processes.
Assess the design and operating effectiveness of internal controls and compliance with the Company’s policies, manuals, delegated
authorities, business plan, and legal and regulatory obligations.

Issue clear reports setting out scope, methodology, findings, risk ratings, root causes, agreed actions, owners, and implementation
dates.

Present audit results to the Internal Audit Committee and Board of Directors, monitor management action plans, and independently
validate the closure of findings.

Lead or support forensic investigations and special assurance reviews when required, while preserving confidentiality, evidence
integrity, and professional objectivity.

Provide guidance and training to relevant staff on internal controls, audit readiness, remediation, and sound governance practices.
Maintain and enhance the enterprise risk management framework, including the Risk Management Policy, risk appetite and tolerance
framework, risk register, key risk indicators, escalation thresholds, and risk reporting protocols.

Facilitate enterprise and operational risk assessments, including Risk and Control Self-Assessments (RCSAs), and challenge the
completeness and quality of risk identification and mitigation plans.

Monitor material and emerging risks, including underwriting, reserving, credit, market, liquidity, operational, legal and regulatory,
cybersecurity, outsourcing, strategic, and reputational risks.

Coordinate risk-event, breach, and corrective-action reporting and promptly escalate material changes in the Company’s risk profile
to the appropriate committee and the Board.

Coordinate and contribute to the Own Risk and Solvency Assessment (ORSA), capital adequacy and solvency assessments, stress
and scenario testing, and economic-capital analysis in collaboration with actuarial and finance specialists.

Prepare and present accurate risk reports for management, the Risk and Compliance Committee, the Board, CIMA, rating agencies,
and other stakeholders as required.

Monitor relevant Cayman Islands regulatory developments and assess theirimpact on the Company’s risk management, governance,
capital, outsourcing, and reporting arrangements.

Promote a strong risk culture through practical guidance, constructive challenge, training, and timely follow-up with business units
and control owners.

The role has direct access to the Company’s Owners and Board, as required, and operates independently of management when
performing Internal Audit responsibilities with unrestricted access to records, personnel, committees, and the Board.

The successful candidate must satisfy applicable CIMA fitness and propriety expectations and obtain any approval or non-objection
required to perform the combined Internal Auditor / Risk Officer appointment. Prior experience in a CIMA-approved internal audit
and/or risk management role is highly desirable.

Required Education and Experience

- Bachelor’s degree in Accounting, Auditing, Finance, and/or Risk Management.

- Master’s degree in Internal Audit, Forensic Auditing, Risk Management or Finance.

- Minimum 10 years of progressive experience across internal audit, enterprise risk management, and regulatory compliance within
the financial services sector.

- At least five 5 years of hands-on experience in insurance or reinsurance, including responsibility for risk-based internal audits and
enterprise risk management activities.

- Demonstrable experience applying the Cayman Islands regulatory framework to a regulated insurer or reinsurer, preferably a Class
D reinsurer, including Board and committee reporting and interaction with CIMA.

- Proven experience preparing risk-based audit plans, audit reports and workpapers, risk registers, RCSAs, key risk indicators,
ORSA inputs, risk-event reports, and remediation tracking.

- Working knowledge of CIMA requirements and guidance relevant to insurers, including corporate governance, risk management,
internal controls, solvency and capital, cybersecurity, outsourcing, and AML/CFT obligations.

- Practical understanding of reinsurance operations, including underwriting, claims, retrocession, investments, counterparty
exposure, concentration risk, and financial reporting.

Required Skills and Working Conditions

- Advanced analytical and financial-analysis skills, including advanced proficiency in Microsoft Excel and the ability to evaluate
complex quantitative and qualitative information.

- Excellent written and verbal communication skills in English and Spanish. Spanish is essential because the role audits and
coordinates risk matters with business units, records, and stakeholders in Spanish-speaking jurisdictions.

- Ability to communicate independently and credibly with the Board, committees, regulators, rating agencies, auditors, actuarial
professionals, senior management, and control owners.

- Willingness and ability to travel internationally on short notice. Based on documented business needs, assignments usually exceed
two consecutive months and may arise several times per year.

- Strong leadership, organisation, stakeholder-management, confidentiality, professional scepticism, and sound judgment.

- Professional certification such as CIA, CRMA, CPA, ACCA, CISA, or a recognised equivalent is preferred.

- Active membership in a recognised chapter of The Institute of Internal Auditors (IlA) is preferred.

Employer contact: administration @barentsre.com

BONILLA RESTAURANT

Is seeking

1 Full-time Kitchen Helper

3- 5 years min of experience required
Salary: KYD 8.75- benefits — 45 hours/
wk

Send Resume to:
bonillarestaurant2021 @ gmail.com

CAREGIVER AT SPROUTS

Full-time position. Must have 2 years
FT experience. DEH certificate, First
Aid & CPR, and Child Safeguarding.
Salary $1,600/month + Benefits per
Law.
dkidssprouts @ gmail.com

TomTech Constructions WORC ID
A8K5Y8

Seeking an experienced Painter
$10,00hr

Statutory Benefits

Tomtechconstructions1 @ gmail.com

Alpha Better Builders

Job Post #D8P5H2

Alpha Better Builders is seeking a full-
time skilled Mason/Carpenter to join
our team.

Requirements & Responsibilities:

* Experienced, reliable, and responsible
* Read and interpret blueprints

* Measure and cut construction materials
accurately

e Lay bricks and blocks

¢ Install wood frameworks

* Maintain high-quality workmanship

¢ Follow all health and safety standards
Compensation: $13 per hour, plus
Health Insurance and Pension
benefits.

Interested applicants should submit
their resume to betterbuildersalpha @
gmail.com or contact 1345-5473128
for more information.

Join Alpha Better Builders and
become part of our team!

DOLPHIN DISCOVERY CAYMAN
LTD.
Now Hiring: Marine Mammal Specialist

Join our team caring for dolphins
and supporting guest interaction
programs. Responsibilities include
daily animal husbandry, training
support, food preparation, behavioral
observation, and assisting guests
during interactive programs. Must be
comfortable working outdoors and in
the water.

Requirements:

- Strong swimming ability

- Experience with animals (marine
mammals preferred)

- Good communication and guest
service skills

- Ability to perform physical tasks

- High school diploma and job
references required

- Police clearance

- Job or Recommendation letter

Apply sending your résume to:
AdminAssistKy @dolphindiscovery.
com
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MITCHELL'S TRUCKING seeks applicants for:
Position: Truck Driver - Full-Time Position Salary: KYD12.00 — KYD14.00 per
hour

Mitchell’s Trucking is seeking a reliable and experienced Truck Driver.

Duties: Safely operate and maintain company trucks; transport and deliver materials,
equipment and supplies; load, secure and unload cargo; conduct vehicle inspections;
maintain delivery and mileage records; follow assigned routes and schedules; comply
with Cayman Islands traffic and safety regulations; and perform other related duties
as required.

Requirements: Valid Cayman lIslands driving licence appropriate for the vehicle,
previous truck-driving experience preferred, good knowledge of Cayman roads, safe
driving record, reliability and ability to perform physical duties.

Please submit your resume to jeanaebanks @ gmail.com or Apply through the
WORC Job Portal using Job ID: P5X3J7.

(WORC ID: D8C6Q4)

Registered Nurse — Cayman Clinic Ltd. is seeking a full-time Registered
Nurse to provide nursing care to patients with acute and chronic conditions
in a busy General Practice and specialist outpatient clinic. Duties include
patient assessment and triage, IV therapy, medication administration,
wound care, assisting physicians with procedures, maintaining electronic medical records and
other related nursing duties.

Required Skills and Experience

Bachelor’s Degree in Nursing or recognized Registered Nurse qualification, current registration
with the Cayman Islands Nursing & Midwifery Board, minimum four (4) years’ post-registration
nursing experience, previous Urgent Care or Critical Care experience, experience managing
complex clinical presentations, strong communication, organizational and problem-solving
skills, and proficiency using Electronic Medical Record (EMR) systems.

Base Salary or Salary Range with Benefits

Cl$4,000-CI$5,000 per month, commensurate with qualifications and experience, plus
statutory benefits, including health insurance, pension and vacation entitlement in accordance
with Cayman Islands legislation.

Work Hours per Month

195 hours per month. Monday to Friday: 8:00 a.m. to 5:00 p.m. with one-hour unpaid lunch break
per day. Every Saturday: 9:00 a.m. to 2:00 p.m.

Employer Contact Information - Email applications to staylor@caymanhr.com

Application Deadline - Applications must be received no later than 11 September 2026.

Company: Ristorante Pappagallo

Position: Confectioner/Pasty Chef

Job ID: U7V6E2

Salary: KYD$28,200.00 — 35,000.00 Per year

We are looking to for an experienced Confectioner /Pasty Chef

Job Description

* Strong knowledge of pastry, bakery, dessert, and confectionery production, including
baking techniques, cake decorating, chocolate work, and dessert presentation.

* Thorough knowledge of food safety, sanitation, and personal hygiene standards.

* Ability to prepare high-quality pastries, breads, desserts, and specialty items while
maintaining consistency, quality, and portion control.

* Experience working efficiently in a fast-paced, high-volume kitchen, including banquets,
weddings, and special events.

* Ability to work independently and as part of a team, with strong organizational and time
management skills.

* Ability to follow recipes, production schedules, and standard operating procedures
consistently.

* Must be flexible to work early mornings, evenings, weekends, split shifts, and public
holidays.

Requirement

* Minimum 3-4 years’ experience as a Confectioner or Pastry Chef in a professional kitchen,
bakery, or fine dining restaurant.

* Must have a Recognized Diploma or Certificate in Pastry Arts, or equivalent formal
culinary trainin

* Good health, Physique & driver’s license

Applicant MUST provide CV, Cover Letter, proof of Cayman status, 3 work references,
and Police record to admin@pbsolutions.ky. Please note that ONLY suitably qualified
Caymanians/RERC & PR Holders will be selected for an interview.

STRONGER TOGETHER

PJIC
JOB DESCRIPTION

JOBTITLE Manager — Forensics and Investigations
GRADE Manager Level

DIVISION Institutional Client Services
DEPARTMENT Special Situations
LOCATION Cayman

% CHARGEABLE TIME 90%

REPORTING TO Jasmine Herrod

DATE REVIEWED
ROLE OVERVIEW

PURPOSE OF JOB

The team provides 24/7 investigation and litigation support services. These services rely on
a team who understand the detailed issues on the case and can check facts. The Cayman
based team members also manage the relationship with client stakeholders as well as related
service providers. These services are essential to support appointment takers to make informed
decisions and to respond to client requests in contentious situations. These services enable
JTC Special Situations to take matters involving large and/or urgent discovery, investigation and
litigation support projects.

MAIN RESPONSIBILITIES AND DUTIES

> eDiscovery and investigations project management including setting up work tasks, tracking
workflows and setting up searches,

> Leading review projects, factual analysis and reporting.

> Assistance with investigation and eDiscovery strategy primarily on contentious cross border
matters (often involving issues of fraud and misappropriation of funds).

> Case management of contentious and complex client files and litigation support as required.
> Management of junior team members and document review teams, including drafting
guidance/instructions, ongoing supervision, quality checks and providing training.

> Meeting demanding deadlines.

> Accountable for onboarding clients and enhanced due diligence on KYC as required.

> Invoicing, maintaining budgets and other administrative tasks as required from time to time.

ESSENTIAL REQUIREMENTS

> Lawyer or suitable legal qualification.

> 5+ years’ PQE of relevant experience.

> Commercial Litigation, investigations and/or document review experience including on matters
involving fraud and tracing issues.

> Technical knowledge of financial fraud, investigation procedures, EDD and legal disclosures
(eg privilege).

> Experience using document management systems and eDiscovery systems in a legal setting.
> Solid written, numeric and budgeting skills including understanding of financial statements.

> Proactive and hardworking, willing to go the extra step to ensure tasks are done to the requisite
level.

ADDITIONAL DETAILS

Salary range is US$100k to US$110k per annum depending on qualifications, knowledge and
experience working 37.5 hours per week. Benefits as deemed by law.

Feb 2026 REVIEWED BY JH/BT

Working Hours: Monday to Friday 8:30 am to 5 pm
Interested applicants may send in their cv’s to: Charlotte.Hearn @ jtcgroup.com
Job Post ID: H8C7F6

Cayman Clinic Ltd. is seeking an experienced and detail-oriented Medical Technologist to
join our growing healthcare team. The successful candidate will perform laboratory testing,
specimen collection, quality assurance activities, and laboratory operations while ensuring
accurate and timely diagnostic results to support patient care.

The Medical Technologist will work closely with physicians, nurses, and administrative staff to
maintain the highest standards of laboratory practice, patient safety, and regulatory compliance.
Key Responsibilities

» Perform laboratory testing in accordance with established protocols and quality standards.

* Collect, label, process, and prepare patient specimens for analysis.

» Operate, calibrate, maintain, and troubleshoot laboratory analyzers and equipment.

* Perform quality control and quality assurance procedures and maintain documentation.

* Review, verify, and accurately report laboratory results in accordance with laboratory policies.
* Identify critical laboratory values and communicate urgent findings promptly.

* Maintain laboratory inventory and assist with ordering supplies and reagents.

* Ensure compliance with infection prevention, biosafety, and laboratory safety standards.

* Maintain complete and accurate laboratory records using the clinic’s electronic medical record
and laboratory information systems.

* Participate in proficiency testing and continuous quality improvement initiatives.

* Assist in laboratory accreditation, quality management activities, and regulatory inspections.
* Provide excellent patient service while maintaining confidentiality and professionalism.

* Provide technical support and consultation to physicians and clinical staff regarding laboratory
testing and specimen requirements.

» Perform other duties as assigned to support clinic operations.

Qualifications:

* Bachelor’s Degree in Medical Technology, Medical Laboratory Science, or equivalent.

* Current CPAM license to practice as a Medical Technologist in the Cayman Islands.

* Minimum two years of clinical laboratory experience in an accredited laboratory..

* Proficiency in hematology, clinical chemistry, urinalysis, immunology/serology, and phlebotomy.
* Strong analytical and problem-solving skills.

* Excellent communication and interpersonal abilities.

» Strong computer skills and experience with electronic medical records.

* Ability to work independently while functioning effectively within a multidisciplinary healthcare
team.

* Assess specimen suitability and ensure proper specimen identification, handling, storage,
transport, and rejection according to laboratory policies.

¢ Follow and assist in maintaining standard laboratory operating procedures (SOPs) and
departmental policies.

Preferred

* Experience in private outpatient medical practice.

* Experience with automated laboratory analyzers.

* Knowledge of quality management systems and laboratory accreditation standards.

Working Conditions

¢ Full-time position.

* 45 hours per week, in accordance with Cayman Islands Labour Act requirements.

* May require occasional flexibility in scheduling to meet patient care needs.

* Standing for extended periods and lifting laboratory supplies up to 25 pounds may be required.
Compensation & Benefits

« Salary: CI$3,000 to CI$3,400 per month, commensurate with experience.

* Pension provided in accordance with Cayman Islands Labour Act requirements.

* Fifteen (15) working days of paid annual vacation.

* Statutory public holidays.

* Health insurance in accordance with Cayman Islands regulations.

* Opportunities for continuing professional development.

Application Requirements

Only applicants currently residing in the Cayman Islands who hold a valid CPAM license
as a Medical Technologist will be considered. Qualified candidates should submit to staylor@
caymanhr.com

* Cover letter

* Current résumé/CV

¢ Copy of current CPAM license

* Professional references may be requested

Application deadline: 12 September 2026

Cayman Clinic is an equal opportunity employer committed to providing compassionate, high-
quality healthcare while fostering a professional, respectful, and collaborative workplace.

Job Post ID: C3B3E2

CLASSIFIEDS
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Island Recycling Ltd. is seeking an experienced Waste & Recycle
Processor/Site Operative/Driver who will report to the Manager
processing and hauling waste to and from designated locations ideally
from customer location to the GT landfill and recycling facilities.

22

m

CYCLING

Duties and Responsibilities are as follows

* Complete daily inspection on the machinery checklist and report any significant
issues immediately

 Carry out any necessary routine maintenance or repairs as required

* Assess tasks to be completed with the team and plan with management

* Commence operations safely and in line with received training

* Process materials and prepare for export using machines/equipment or manually to
company standards

¢ Calculate, Manifest, List, and Document materials process in the manner trained

* Once work is complete, check over the machinery used and wash down if necessary
¢ Park safely in an area with a camera view, away from hazards, lock, isolate, and
return key

* Clear work area sweep, rake, shovel, and whatever is necessary

Qualifications for the role will be:

* Five (5) years of experience relevant to the role, having experience in operating
Heavy Equipment, Forklift, Excavator, a front-end Loader/ Wheel Loader.

¢ Ability to communicate both written and verbal with clients.

* Ability to work weekends and public holidays as required.

* Ability to do heavy lifting & Manual Labour.

Physical/Mental Demands:

* Ability to stand, sit, walk, use hands and fingers, reach, stoop, kneel, crouch, crawl,
hear, climb, balance, and smell.

¢ Continuous, concentrated mental and visual attention required.

e Visual requirements include close vision, distance vision, color vision, peripheral
vision, depth perception, and the ability to adjust focus.

* Frequent physical effort, including handling tools and equipment, is required.

* Frequently lift/push/pull up to 100 pounds.

Salary range CI$10 - CI$15.50 per hour (commensurate with qualifications &
experience) working 45 hours per week. Monday to Saturday from 7am to 5pm.
Benefits as deemed by law.

Interested and qualified applicants may send in their resume to: jason @iwc.ky
Preference will be given to Caymanians and Resident Holder candidates.

Job Post ID: B6R3U2

Pharmacist - WORC ID U3H5W DOCTORS
Salary: CI$20-24ph, paid monthly +‘EXF’HESS'*

:g:g:;sk)e: 9 AM - 9 PM shift patterns (inc. weekends & public URGENT CARE

About the Role

Our Pharmacists ensure the accurate, safe, and rational use of medications across
our facility. This role combines precise prescription dispensing and inventory
management with high-touch patient counseling in a fast-paced urgent care
setting.

Key Responsibilities

e Dispensing & Validation: Review and validate prescriptions for legal compliance,
correct dosing, and clinical appropriateness prior to accurate preparation.

e Patient Counseling: Advise patients on proper administration, storage, potential
side effects, contraindications, and drug-food/drug-drug interactions.

e Operations & Inventory: Oversee pharmacy logistics, stock control, and proper
medication storage to ensure an uninterrupted drug supply.

e Safety & Compliance: Maintain error and "near-miss" reporting systems in strict
accordance with facility policies and regulatory standards.

e Clinical Information: Disseminate clear drug information to patients/staff and
stay current on advancing therapies, including Medical Cannabis.

Requirements & Qualifications

e Education & Credentials: BSc, Master’s in Pharmacy, PharmD, or equivalent.

e Licensure: Fully registered (or eligible for registration) with the Cayman Islands
Pharmacy Council, and actively registered in Australia, Canada, Jamaica, New
Zealand, South Africa, the UK, or the USA.

e Experience: Minimum of 3+ years of experience as a Pharmacist. Hands-on
experience with Electronic Medical Record (EMR) and pharmacy management
systems (eClinicalWorks/eCW preferred).

e Skills: Fluent in English with outstanding communication, cultural sensitivity, and
clinical judgment. Highly detail-oriented with a collaborative "Can Do" attitude
under pressure.

How to Apply
Applicants must apply exclusively through our online form. Offline submissions will
not be considered:_www.doctorsexpress.ky/employment-application-form.

For further information please email recruitment@doctorsexpress.ky

Caymanians, Permanent Residents, and those legally resident in the /slands will be
given preference in accordance with Cayman /slands law.

@BERMAN FISHER

AUDIT SENIOR MANAGER - GRAND CAYMAN, CAYMAN ISLANDS
Berman Fisher is an audit, accounting, and consulting firm like no other bringing
together a team of financial experts from around the world.

We offer:

* A Young & Dynamic team

* A clear career path with work life balance

* On the job training — learn from the best, from highly regarded professionals in the
market with strong focus on coaching, learning and development

* Exposure to complex and global client portfolio

* Being part of a top professional services firm and making an impact that matters,
while enjoying an island lifestyle!

We are looking for:

We are looking for a driven and hardworking Audit Senior Manager to join our growing
Audit team at HLB Berman Fisher.

An individual who is committed to career growth, with a professional accounting
designation (CPA, ACCA, ACA) and who has a solid foundation of audit experience
including audit experience in the Cayman Islands within the Cayman Fund industry.
The candidate must possess experience auditing digital asset funds and companies
in the Cayman Islands.

The successful candidate must possess excellent inter-personal and communication
skills that will provide them with the ability to build strong relationships both internally
and externally. Possessing a strong client service focus is imperative. The individual
will work with a team of audit seniors and report directly to the Audit Director/ Partner
on audits of investment funds, insurance captives, VASPs and service organisations.
Being able to manage a team, coach, train employees and possess a high level
of experience in Cayman investment funds is essential. The individual must be a
team player and understand that the position will call for significant hours of overtime
during the busy season.

The role:

¢ Audit planning and recognition of significant audit risks

¢ Understanding audit assertions and risks

* Ability to follow an audit plan and execute audit procedures to address audit risks
* Calculating audit material and performing and reviewing substantive audit tests on
material balances

* Performing tests of control on client’s systems

* Maintaining professional skepticism and acting with due care

* Valuing different investment types and vehicles

* Identifying and analyzing discrepancies and errors

* Preparing and reviewing financial statements in terms of IFRS and US GAAP

* Consistently providing clear & concise audit findings

* Working in a team

» Understanding complex digital assets

* Understanding the audit risks associated with digital asset audits including VASPs
* Providing training to staff on digital asset audits

* Bringing a range of on island contacts in the financial services industry

Requirements:

¢ An internationally recognized professional accountancy qualification (CA, CPA, or
ACA) is required, not optional.

* Minimum 6 years of audit experience in external audit services and an understanding
of auditing private equity investments and digital assets. This experience should
include a minimum of 3 years of management experience in audit

* Strong knowledge of accounting standards (IFRS and US GAAP)

* A good understanding of the fund structures in the Cayman Islands

¢ A good knowledge of crypto and digital assets and an understanding of the audit
risks and procedures required for the audit of these structures

* Experience leading the planning, execution, and reporting on audits

e Excellent communication and negotiation skills and collaborative approach to
management. A commitment to quality and client service

* A positive hard-working attitude

* A desire to learn and grow

* Proficient in Excel and Microsoft Word

¢ Attention to detail

* Time and priority management

Full-time — Job ID: M6E5M4 - Monday to Friday 08:30 AM to 05:00 PM (37.5 hours
per week / 150 hours per month)

Compensation and benefits:

Salary range: US$110,000 — US$120,000 per annum depending on experience.
* 5 weeks paid vacation per year

* Standard pension contributions in line with firm policy

* Standard health insurance in line with firm policy

e Discretionary bonus

Suitably qualified Caymanians, PR, and Status Holders are invited to apply to: info@
bermanfisher.com

Deadline: September 11, 2026.

www.bermanfisher.com

128 Elgin Avenue | Sussex House | Grand Cayman | P.O. Box 30561 | Cayman Islands
| KY1-1203

HLB Berman Fisher is a member of HLB International, the global advisory and
accounting network.
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Fine Homes & Apartments Construction Ltd. and
CAYMAN its business unit Cayman Repairs
REPAIRS . : , »
is seeking applicants for the following position:
Handyman/General Repairman
We're looking for an experienced and hard-working Handyman/General Repairman
to complete a wide range of tasks including repair and maintenance work or by trade
skills to keep MEP equipment and/or the structure of an establishment in repair,
typically for individuals or groups at residential or commercial locations. Duties include
but not limited to: painting, minor electrical, plumbing, carpentry, AC maintenance
and repair. Work maybe indoor or outdoors. Hours will be flexible and on a shift
basis. Employee must be able to work evenings, weekends, and public holidays. 3
to 5 years’ experience in residential end /commercial building maintenance and
general repairs. Benefits in accordance with law, salary range CI$15-$19.00 per
hour. WORC ID: F6S7H6. Reply to info@caymanrepairs.com. Full job description
available upon request.

WORC Electronic Jobs Portal ID # C3V4H6

JOBTITLE: Sales associate / Upholstery cleaner
BASE SALARY & BENEFITS: $8.75 / hour + Health insurance and Pension
WORK HOURS: 45 hours / week

EMPLOYER CONTACT INFO: Francisca Quintana, 323-4075

Apt. 9 Hebron Brooks, Templeton St. George Town
HOW TO APPLY: Send CV and cover letter to urprecious345 @ gmail.com
JOB DESCRIPTION

* Perform professional cleaning of sofas, couches, chairs, mattresses, cushions, carpets, car
upholstery, and other upholstered surfaces.

* Inspect fabrics, identify stains, damage, odors, mold, and special cleaning requirements
before starting work.

* Select and safely use appropriate cleaning products, extractors, vacuums, steam cleaners,
and other equipment.

* Provide professional customer service, assess customer needs, and recommend
appropriate Royal Luxe cleaning services.

* Promote and upsell additional services, including deep cleaning, regular housekeeping,
mattress cleaning, carpet cleaning, car upholstery cleaning, window cleaning, floor cleaning,
pressure washing, and mold remediation.

* Prepare or assist with estimates and quotations and follow up with customers to secure
bookings, repeat business, referrals, and reviews.

* Generate new leads through customer interactions, referrals, networking, social media,
and promotional activities.

* Complete job checklists, customer records, CRM updates, and required before-and-after
photos.

* Maintain and properly clean all equipment and monitor cleaning supplies.

* Follow all company safety, chemical-handling, PPE, and cleaning procedures.

* Report customer concerns, property damage, mold, unusual stains, or other issues to
management.

* Maintain a clean, professional appearance and represent *Royal Luxe Housekeeping
Services* with professionalism, integrity, and respect for customer property and privacy.

CAR CLEANER

WORC ID P7A4H7

MLM Company Ltd. T/A Time 2 Shine is seeking a Car Cleaner to join its mobile
automotive care team. Successful candidate will be responsible for cleaning and
detailing their clients’ automotive vehicles to a high standard, thoroughly clean the
interior and exterior of their clientele’s cars, wash the vehicles, vacuum the interior,
clean the glass and tires, etc., making the vehicles spotless and well-maintained.
Qualifications: A minimum of 1-2 years of experience is required, with a strong
attention to detail. The candidate must have a clean police record and a clean, valid
driver’s license. Must have a strong attention to detail, good time management, and
the ability to work well within a team.

Salary: C1$8.75-CI$10.00

Hours: 45 hours per week

Interested applicants should apply via the WORC Portal P7A4H7 or email
time2shinemcw @ gmail.com or <jrmacariogallo @ gmail.com>

SOLY LUNA RESTAURANT & LOUNGE LTD
302 Shedden Rd., George Town, Grand Cayman, Cayman Islands
Tel. 949 4257 PO Box 1767 KY1-1109

We Are Hiring: Food & Beverage Server & Kitchen Helper
WORC Portal Numbers: S3W8A2 & X4M3U4

About Us:
We pride ourselves on delivering home-loved Spanish, Local, Italian & Caribbean
Cuisine and Hospitality.

F&B Servers expectations:

Provide excellent customer service by welcoming guests, taking orders, serving
food and beverages, explaining menu items and specials, and maintaining a clean,
organized dining area while working closely with the kitchen team to ensure smooth
operations.

What We Are Looking For:

Seeking a candidate with at least 2 years of restaurant experience, strong
communication and customer service skills, flexibility to work various shifts, and
familiarity with POS systems and wine/cocktail pairings.

Kitchen Helper expectations:
Supports kitchen operations by preparing ingredients, cleaning equipment,
maintaining hygiene, and assisting cooks with food preparation.

What We Offer:
* Wage: $6.56/hr plus gratuities. Hours: 40-45 hours per week.
* Health insurance and pension plans in accordance with Cayman Islands law.

How to Apply:

Please email your current CV and a brief cover letter to info@solylunacayman.com
or drop it off in person at our restaurant. Or mail in our PO Box.

Preference will be given to Caymanians, Caymanian Status Holders, and Permanent
Residents.

Lead Holistic and Wellness Educator

Raw Balance, Ltd.

KYD$3,400 monthly | Full-time | West Bay | 45 hours per week

WORC Job Ad ID: Q8D8Q8

Description

We are seeking an experienced Yoga, Pilates and Wellness Instructor to deliver sessions while
supporting our holistic wellness services.

Key Responsibilities

* Lead safe, engaging yoga and Pilates classes

* Provide pre- and post-natal instruction with appropriate modifi cations

 Deliver therapeutic yoga, body alignment and functional movement sessions

* Facilitate meditation and sound healing experiences

* Provide nutritional coaching

* Maintain a professional, welcoming environment and uphold Yoga Alliance standards
 Provide virtual assistant services to small businesses

Required Qualifications

*Yoga Alliance Certifi ed Instructor (RYT 200 minimum)

o Certified Pilates Instructor (NCPT)

* Certified Nutritional Coach (CPD, CMA, IPHM or equivalent)

* Experience in Ashtanga, Hatha, Vinyasa, Yin and Therapeutic Yoga

* Pre- and Post-Natal Yoga certifi cation (80 hours)

* Training in meditation, sound healing, body alignment and functional movement
» Strong knowledge of anatomy, injury prevention and class modifi cations

* Experience with clients of varying abilities

* Excellent organizational, communication and cross-cultural skills

Requirements

Experience: 9—10 years

Education: Certificate/Diploma

Documents required before an offer:

¢ Application Form

* Health & Physical

* Police Clearance

« Valid Driver’s Licence

Applicants must meet qualifications. Preference will be given to Caymanian, RERC and PR
applicants.

All benefits provided in accordance with Cayman Islands labor law.

Deadline: September 4, 2026

Please apply to winnie.schleifer @ gmail.com.

Senior Sales Representative (Retail) : for 6 Month
H | HOME & OUTDOOR | position
We are seeking a dynamic and customer focused Senior
Sales Representative with strong retail experience and excellent communication skills. The
ideal candidate will be confident interacting with customers, managing sales activities,
supporting showroom operations, and assisting with general administrative tasks that
contribute to smooth daily business operations.

Key Responsibilities

* Provide exceptional customer service by greeting clients, answering product inquiries, and
managing sales transactions

* Prepare and deliver sales proposals and promotional materials using Microsoft PowerPoint
and other tools

* Update the company’s website and social media channels with product information and
sales content

* Coordinate deliveries and pickups with clients and internal teams, ensuring accuracy and
timeliness

e Manage daily store operations, including opening/closing procedures and maintaining
showroom presentation

* Assist with order processing, invoicing, and maintaining accurate sales records

* Support inventory checks, stock organization, and product display updates

* Ensure professionalism and accuracy in all customer interactions and documentation
Qualifications

* Minimum of 3 years of proven experience in retail sales or a related customer service role
* Strong understanding of sales processes, pricing, and customer engagement

* High school diploma required; some college or university preferred

* Proficiency in Microsoft Office Suite (Word, Excel, PowerPoint) is highly desirable

* Excellent communication skills in English, both written and verbal

¢ Strong organizational abilities, reliability, and trustworthiness

* Clean police clearance and drug free status required

* Flexible availability, including weekends, holidays, and extended hours as needed

Salary: $KYD 1,800 — KYD 2,500 monthly, depending on experience

Applicants may submit a cover letter and résumé to john @ homeandoutdoor.net.

Only qualified persons will be contacted.

Closing date: Sept. 9, 2026.

CLASSIFIEDS
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CLEANER

Company: Success Group Ltd T/A Success Contractors

Location: George Town

Position: Cleaner

Salary: KYD $8.75 per hour

Benefits: All statutory benefits in accordance with Cayman Islands Labour Law
Hours of Work: Full-Time

Number of Vacancies: 1

WORC ID: Y2S7A6

Job Description:

Responsible for cleaning and maintaining assigned residential, commercial, and office
areas to a high standard. Duties include sweeping, mopping, vacuuming, dusting,
sanitising bathrooms and common areas, emptying garbage, cleaning windows
and surfaces, and replenishing supplies as required. The successful applicant must
be reliable, punctual, hardworking, physically fit, and able to work independently or
as part of a team. Must follow proper health and safety procedures when handling
cleaning products and equipment.

Requirements:

* High School Diploma or equivalent qualification.

* Minimum 1-2 years’ experience in a similar cleaning position.

* Must be dependable, punctual, and able to maintain a professional standard of
work.

Interested candidates should submit their CV to:

owcsuccessgroupltd @yahoo.com

Closing Date: September 7, 2026

STRATEGIC security Officer
PROTECTION Wob Portal ID: S6T7T2

SERVICES Salary: KYD $21,060 — $25,740 per annum
Hours: 45-60 per week
Benefits: In accordance with Labour Law

Position Overview

Seeking disciplined, professional, and customer-focused Security Officers to support
security operations. Successful candidates must demonstrate integrity, sound judgment,
situational awareness, and the ability to respond effectively in dynamic environments.

Key Responsibilities

* Conduct patrols, access control, and security monitoring activities.

* Prompt and professional to incidents, alarms, and emergencies.

* Protect client personnel, property, and assets in accordance with company policies and
legal requirements.

* Preparate accurate incident reports and maintain detailed records.

* Escalate significant incidents to supervisors and emergency services where required.

* Maintain accountability for issued equipment, keys, and access credentials.

* Participate in mandatory training, drills, and continuous professional development.

Qualifications & Requirements

* Minimum 3 years’ experience in security, military, law enforcement, or related field.
* Secondary school qualification or equivalent.

* Clean Police Clearance Certificate.

» Strong communication and report-writing skills.

* Physically fit, reliable, and able to work shifts, weekends, and public holidays.

* Successful completion of pre-employment medical screening and drug testing.

Please send your resume to contact@protection.ky

Welder

The ideal candidate will be responsible for welding, fabricating, repairing, and
reinforcing metal components on heavy machinery and equipment. This role
supports equipment reliability by performing high-quality welding, preparing
materials, inspecting completed work, and following established safety
procedures.

Key Responsibilities

* Weld, fabricate, repair, and reinforce components on heavy equipment such as buckets, dump
trucks, excavators, bull dozers, trailers, backhoes, frames and structural assemblies.

* Use appropriate welding processes, which may include flux-core, arc welding, and oxy-fuel or
plasma cutting.

* Read and interpret work orders, measurements, and specifications to determine welding
requirements.

* Prepare materials by cutting, grinding, fitting, cleaning, beveling, and positioning components
before welding.

* Inspect completed welding for quality, alignment, strength, penetration, and compliance with
specifications.

* Repair cracked, worn, or damaged metal parts to restore safe and reliable equipment operation.
* Operate hand tools, power tools, cutting equipment, welding machines, grinders, hoists, and
related shop equipment.

* Maintain welding equipment, tools, and work areas in safe, clean, and operating conditions.

* Follow all company safety policies, hot-work practices, and PPE requirements.

* Document completed work, materials used, repair details, and any equipment concerns as
required.

¢ Communicate with supervisors, mechanics, operators, and team members to coordinate
repairs and minimize equipment downtime.

Qualifications and Skills

* High school diploma

* 10 years of relevant experience

* Valid driver’s license

* Previous welding, fabrication, or heavy equipment repair experience required.

* Knowledge of welding safety practices, hot-work procedures, and proper use of personal
protective equipment.

* Ability to use measuring tools, grinders, torches, cutting equipment, clamps, jigs, and welding
machines.

* Strong attention to detail, problem-solving skills, and ability to produce quality work with
minimal supervision.

* Ability to lift, carry, push, or pull heavy materials and equipment as required.

* Ability to stand, bend, kneel, squat, climb, reach, and work in awkward positions for extended periods.
* Ability to work around heat, sparks, fumes, noise, dust, grease, oils, and moving equipment.
* May be required to work indoors, outdoors, in a shop, in the field, or on active jobsites.
Salary and Benefits

Cl$12.00 - CI$15.00 per hour plus standard health insurance and pension.

Caymanians or PR Holders should send resume and cover letter to jnmequipment@gmail.com

JEBUIPMENT

WORC ID: F8BM5S8

Salt Technology Group is seeking a highly organized and commercially aware Admin/
Junior Consultant to support its software licensing, cloud subscription, procurement,
and vendor management operations. Despite the title, this is not an entry-level or
purely administrative role. The position requires practical experience, commercial
awareness, strong organizational skills, and the ability to manage multiple
responsibilities independently.

The role involves managing software licensing and cloud subscriptions, including
Microsoft 365, Azure, Adobe, Cisco, Fortinet, and other technology vendors, while
overseeing provisioning, renewals, compliance, and optimisation. The position also
supports sales and account management by preparing customer quotations, licensing
proposals, renewals, pricing, and related commercial documentation. In addition, the
role coordinates procurement, purchase orders, budgeting, fulfilment, and delivery
tracking, while managing vendor and partner relationships, negotiating commercial
terms, identifying cost-saving opportunities, and maintaining accurate procurement,
inventory, asset, and financial records.

The candidate should hold a Diploma in IT, Business Administration, Business
Information Systems, or a related field, with at least three years experience in
software licensing, procurement, managed services, or commercial administration.
Strong knowledge of Microsoft 365, Azure, and Microsoft licensing, along with
experience in procurement, vendor management, and contract administration, is
required. Strong organisational, analytical, and customer service skills are essential.
Relevant certifications, including AZ-900, MS-900, or SC-900, are preferred

Monthly salary $2800-$3000 KYD + commission paid quarterly (based on experience
and sales); Full-time role with working hours (180 hours per month) — Mon -Friday
(8:30PM — 5PM); office environment; Deadline: 10 Sept 2026

Caymanians, PR and RERC holders are encouraged to apply; If interested, send your
resume and cover letter at finance @salt.ky.

Stone/Marble Installer
e Full Time
* 45 hours per week
* KYD$8.75 - KYD$12 Per Hour (paid Monthly)
* WORC Job Portal: T3N3V7

Requirement:

* 5+ years of stone and tile experience.

* Expert with marble, granite, ceramic, porcelain, and glass tiles.
* Proficient in blueprints, layouts, and laser leveling.

« Skilled in cutting, profiling, and polishing slabs.

Key Duties:

* Install tiles and stone slabs on floors, walls, and countertops.

* Prep surfaces, level floors, and install waterproofing/shower pans.
* Apply epoxies, setting materials, caulking, and grout.

* Operate and maintain power tools.

How to apply:
* Apply via WORC Job Portal

* Email your cover letter and resume: accountspayable @ gemstargroup.com
Translator

* Full Time

* 45 hours per week

¢ KYD$8.75 - KYD$15 Per Hour (paid Monthly)

* WORC Job Portal ID: F5A6D5

KNOWLEDGE OF:

* The spoken and written Turkish & English Language.

JOB DUTIES:

* Work with a large group of men assisting them to communicate

* Speak, read, and write fluently in English and Turkish

* Render spoken messages accurately, quickly, and clearly

Requirement:

* Years of Experience: 1-2 years

* Education Requirement: High School or Equivalent

How to apply:

* Apply via WORC Job Portal

* Email your cover letter and resume: accountspayable @ gemstargroup.com

SITE SUPERVISOR

* Full Time

* 45 hours per week

* USD$4000.00 to USD$5,500.00 per month

* WORC Job Portal: Y5F7P6

* Experience in the marble industry is mandatory as is a working knowledge of installation
methods and materials.  Ensure compliance with design and contract requirements. * Ability to
read and adhere to shop drawings. ® Experience planning, scheduling, logging and supervising
on-site activities on a daily basis. * Reliable worker willing to work Monday to Saturday — 45
hour week . Experience: 2+ years of working experience in a similar role  Proven ability with
Bluebeam Revu, On-Screen Take-off

*Degree/Diploma

How to apply:

* Apply via WORC Job Portal

* Email your cover letter and resume: accountspayable @ gemstargroup.com
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SCOTT DEVELOPMENT CO. LTD.

HEAVY EQUIPMENT OPERATOR/ LABOURER WORC ID: P5V5T3
Scott Development Co. Ltd is seeking a qualified Heavy Equipment Operator/Labourer.
MAIN DUTIES & RESPONSIBILITIES
» Operating heavy machinery to perform construction-related tasks, such as digging, liting, and
moving materials
* Conducting regular inspections and preventative maintenance on equipment
* Ensuring that safety protocols and procedures are followed at all times
* Coordinating and communicating with other construction workers to ensure efficient task
completion
» Adhering to all relevant laws and regulations, including those related to construction, safety,
and equipment operation
* Load and unload heavy materials from trucks and other transportation
QUALIFICATIONS & EXPERIENCE
* Proven work experience as a Heavy Equipment Operator.
* Good physical condition and stamina, able to work in various weather conditions.
* High school diploma or GED.
* Valid certification to operate heavy equipment (preferred).
* Must have a valid Group 4 driver’s license.
Minimum 5 years of experience in a related field required. Salary range: KYD$23,400 -
KYD$35,100 Per Annum (paid Weekly)
Full-time (Cayman Brac). Please email resumes to paul @ scottdevelopment.ky
by Sept 30, 2026. Only shortlisted candidates will be contacted.

SCOTT DEVELOPMENT CO. LTD.

HEAVY EQUIPMENT OPERATOR/ LABOURER WORC ID: K6W4C8

Scott Development Co. Ltd is seeking a qualified Heavy Equipment Operator/Labourer.

MAIN DUTIES & RESPONSIBILITIES

* Operating heavy machinery to perform construction-related tasks, such as digging, lifting, and
moving materials

* Conducting regular inspections and preventative maintenance on equipment

* Ensuring that safety protocols and procedures are followed at all times

* Coordinating and communicating with other construction workers to ensure efficient task
completion

* Adhering to all relevant laws and regulations, including those related to construction, safety,
and equipment operation

* Load and unload heavy materials from trucks and other transportation

QUALIFICATIONS & EXPERIENCE

* Proven work experience as a Heavy Equipment Operator.

* Good physical condition and stamina, able to work in various weather conditions.

* High school diploma or GED.

« Valid certification to operate heavy equipment (preferred).

¢ Must have a valid Group 4 driver’s license.

Minimum 5 years of experience in a related field required. Salary range: KYD$23,400 -
KYD$35,100 Per Annum (paid Weekly)

Full-time (Cayman Brac). Please email resumes to paul @ scottdevelopment.ky

by Sept 30, 2026. Only shortlisted candidates will be contacted.

SCOTT DEVELOPMENT CO. LTD.

ACCOUNTS CLERK WORC ID: V8K6U4

Scott Development Co. Ltd is seeking a qualified Accounts Clerk

Key Responsibilities

Accounts clerks perform a variety of accounting and administrative tasks, including:

* Accounts Payable and Receivables: Processing invoices, payments, and receipts, and
maintaining vendor and customer accounts

* Record Keeping: Maintaining accurate financial records, entering data into ledgers or
accounting software, and reconciling discrepancies

 Financial Reporting: Preparing reports such as income statements, balance sheets,
and sales tax reports, and assisting in financial statement preparation

¢ Administrative Support: Assisting accountants with bookkeeping, payroll, procurement
requests, and other clerical duties.

Qualifications & Experience

Successful accounts clerks typically possess:

¢ Educational Background: High school diploma or equivalent; some positions may
require an associate degree in accounting or finance

* Technical Skills: Proficiency in accounting software (e.g., QuickBooks, SAP), Microsoft
Excel, Word, and other office tools

* Analytical and Organizational Skills: Ability to manage multiple tasks, prioritize work,
and ensure accuracy in financial data

* Communication Skills: Strong written and verbal communication for interacting with
staff, vendors, and clients

* Attention to Detail: Accuracy in calculations, record-keeping, and reporting is essential
* Experience: Some roles require prior experience in accounting, bookkeeping, or a
similar administrative setting.

Minimum 5 years of experience in a related field required. Salary range: KYD$23,400 -
KYD$42,120 Per Annum (paid Weekly)

Full-time (Cayman Brac). Please email resumes to paul @ scottdevelopment.ky

by Sept 30, 2026. Only shortlisted candidates will be contacted.

SCOTT DEVELOPMENT CO. LTD.

HEAVY EQUIPMENT OPERATOR/ LABOURER WORC ID: K3Y7B8

Scott Development Co. Ltd is seeking a qualified Heavy Equipment Operator/Labourer.

MAIN DUTIES & RESPONSIBILITIES

 Operating heavy machinery to perform construction-related tasks, such as digging, liting, and
moving materials

» Conducting regular inspections and preventative maintenance on equipment

* Ensuring that safety protocols and procedures are followed at all times

* Coordinating and communicating with other construction workers to ensure efficient task
completion

» Adhering to all relevant laws and regulations, including those related to construction, safety,
and equipment operation

* Load and unload heavy materials from trucks and other transportation

QUALIFICATIONS & EXPERIENCE

* Proven work experience as a Heavy Equipment Operator.

* Good physical condition and stamina, able to work in various weather conditions.

* High school diploma or GED.

* Valid certification to operate heavy equipment (preferred).

* Must have a valid Group 4 driver’s license.

Minimum 5 years of experience in a related field required. Salary range: KYD$23,400 -
KYD$35,100 Per Annum (paid Weekly)

Full-time (Cayman Brac). Please email resumes to paul @ scottdevelopment.ky

by Sept 30, 2026. Only shortlisted candidates will be contacted.

I TAG Developments Ltd. is seeking one full-time Site Supervisor.

T| AB Job ID: H5Q7Q2

ARCHITECTURE

cevamevent  Responsibilities
« Ability to read Architectural and Engineering drawings,

* Knowledge in Buildertrend Software

* Liaise with Architects and Engineers

» Coordinate multiple Residential and Commercial projects

* Follow office procedures, control cost and stay under budget

» Supervise sub-contractors and labor on site

¢ Liaise with CIG and Planning Authority

* Oversee general maintenance and repair

* This role may require individual to work long hours, outside and inside, while using power tools
and equipment and must be available on short notice

Requirements

* Must have at least six (6) years Project Supervisor experience

* Must have a bachelor's degree in engineering or architecture and Master’s degree in
Construction Management and related field in Planning Management

* Engineering qualification and AutoCAD experience, preferred

* Must have excellent communication and interpersonal skills

* Must have good writing ability and organizational skills

* Must have a strong analytical, decision-making and problem-solving skills

¢ Must have own transportation and valid Cl driver’s license

* Clean Police clearance and able to travel in and out of the Islands.

Salary CI$ 48,000 -72,000 (4,000 to 6,000 per month) + health insurance, vacation entitlement,
and pension contributions as per Labour Law.

Standard working hours are Monday to Friday, 7:30 a.m. to 5:00 p.m., approx. 180 hours per
month on average (with salary paid monthly). Must be flexible and available to work weekends,
public holidays, and additional hours as required, particularly during deadline periods.

Suitably qualified Caymanians, PR, and Status Holders are invited to apply to: info @tagdev.ky
Deadline: September 20, 2026

SCOTT DEVELOPMENT CO. LTD.

LABOURER WORC ID: P6T2K2

Scott Development Co. Ltd is seeking a qualified Labourer.

Assist in the extraction, handling, and movement of stone, gravel, and other quarry materials in
accordance with operational plans.

Perform general labour tasks including material sorting, site cleaning, debris removal, and
stockpile organization.

Support machine and equipment operators by preparing work areas, providing signals, and
ensuring safe operational zones.

Conduct basic equipment and tool maintenance, including routine inspections, cleaning, and
reporting mechanical issues.

Qualifications & Experience

Prior experience in quarrying, mining, construction, or industrial labour environments is
preferred, though not mandatory.

Working knowledge of hand tools, small equipment, and basic mechanical principles.

Strong commitment to safety, environmental stewardship, and regulatory compliance.

Valid driver's licence; equipment operation certifications (e.g., forklift, skid steer) are
advantageous.

Ability to lift, carry, and move loads up to 25-50 kg on a frequent basis.

Minimum 5 years of experience in a related field required. Salary range: KYD$23,400 -
KYD$35,100 Per Annum (paid Weekly)

Full-time (Cayman Brac). Please email resumes to paul @ scottdevelopment.ky

by Sept 30, 2026. Only shortlisted candidates will be contacted.

SCOTT DEVELOPMENT CO. LTD.

HEAVY EQUIPMENT OPERATOR/ LABOURER WORC ID: D7R3K8

Scott Development Co. Ltd is seeking a qualified Heavy Equipment Operator/Labourer.

MAIN DUTIES & RESPONSIBILITIES

» Operating heavy machinery to perform construction-related tasks, such as digging, liting, and
moving materials

* Conducting regular inspections and preventative maintenance on equipment

» Ensuring that safety protocols and procedures are followed at all times

* Coordinating and communicating with other construction workers to ensure efficient task
completion

» Adhering to all relevant laws and regulations, including those related to construction, safety,
and equipment operation

¢ Load and unload heavy materials from trucks and other transportation

QUALIFICATIONS & EXPERIENCE

* Proven work experience as a Heavy Equipment Operator.

* Good physical condition and stamina, able to work in various weather conditions.

* High school diploma or GED.

« Valid certification to operate heavy equipment (preferred).

* Must have a valid Group 4 driver’s license.

Minimum 5 years of experience in a related field required. Salary range: KYD$23,400 -
KYD$35,100 Per Annum (paid Weekly)

Full-time (Cayman Brac). Please email resumes to paul @ scottdevelopment.ky

by Sept 30, 2026. Only shortlisted candidates will be contacted.
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Qualified Caregivers Needed

Island Caregivers is looking for professional, reliable, and qualified Caregivers to join
our team in Grand Cayman.

This is a full-time position, working 45 hours per week. The role involves providing
care and support to clients in their homes, including assisting with daily living
activities, personal care, companionship, mobility support, light housekeeping related
to the client’s care, medication reminders, and helping to ensure clients remain safe,
comfortable, and well supported.

Applicants must have caregiver certification, CPR and First Aid certification

Prior caregiving experience would be an advantage, and the ability to drive would
also be beneficial.

Salary range is C1$8.75 to CI$12.00 per hour, based on qualifications and experience.
Statutory pension and health insurance will be provided in accordance with Cayman
Islands law.

Suitably qualified Caymanians are encouraged to apply.

WORC Jobs Portal ID: G5S6G6

Interested applicants should send their resumes to admin @islandcaregivers.ky.
Closing date for applications: September 20, 2026

Only shortlisted applicants will be contacted.

T.H.E. MERREN DESIGN

Carpenter / Furniture Maker

Have working knowledge of the machines and tools used for custom woodwork
and fine carpentry work. Be able to cut wood, sand to a good finish and fabricate
custom wood furniture and special pieces such as handrails, staircases and doors
for residential and commercial projects. Be able to assemble drawers and shelves
and install. Experience in painting and applying stain is required for this position.
An efficient and mature team worker is needed with five years experience in custom

woodwork and carpentry.

Salary $12.00 to $14.00 per hour.

Send CV with work experience to merrendesign @ gmail.com or mail to:

P.O. Box 83
Grand Cayman KY1-1101

T E R R A D +1345948 3772
=i info@terra.ky

VECETATION AMD MAIMTEMANCE SOLUTIONS @ www.terra.ky

Heavy Equipment Operator/Driver
(Job ID#K5J4N7)

Terra Vegetation and Maintenance Solutions specializes in vegetation management, waste management and
maintenance services to customers in the residential, commercial and utility sectors.

We are recruiting for an experienced truck driver/operator/helper who is versatile in operating various types
of machinery that can adapt quickly in a fast-paced, hands-on environment. Our Heavy Equipment
Operator/Driver role combines safe and efficient driving, proficient operations, and a keen eye for
preventative maintenance.

The candidate must be familiar with working in areas surrounded by traffic, rugged terrains and extreme
conditions. The candidate should be a hardworking, well-rounded person and complete all health and safety
training successfully.

Minimum Requirements Education and Experience

Safely operate large trucks (up to/over 33,000 lbs) Must have a High School Diploma or GED.

to transport materials and equipment. Must have a minimum of 3 years’ experience

Proficiently operate grapple trucks to remove operating large trucks up to and over 33,000 Ibs

debris, mixed waste, and other forms of material GVWR.

safely. Must have detailed knowledge and experience of
Maintaining inventory by performing structural hydraulic  systems, general welding and
repairs, welding, and fabrication on metal fabricating.

dumpsters.

Must have a valid Group 4 driver’s license.
Assist with routine maintenance on vehicles and
heavy machinery.

Help maintain a clean, safe, and organized yard
environment.

Must have exceptional observation skills.
Be proficient with technology and use of

electronic devices.

Salary
CI$9 - $12 per hour
Work Hours Per Month: 195

Benefits
Comprehensive health insurance coverage (medical, dental and vision), pension plan contributions, 15 days
paid vacation, training opportunities and development programmes.

Caymanians and Permanent Residents need only apply.

Interested persons should submit a cover letter and resume to info@terra.ky. Only short-listed candidates
will be contacted for an interview.

Deadlines for application is September 17, 2026.

T.H.E. Merren Design

Seeking applicants for the position of Furniture Maker/Carpenter.

The individual must be mature & dependable with 10 to 15 years working experience

and provide acceptable character references. Must have good interpersonal skills

and be able to work efficiently in a team and meet deadlines for projects.

A sound working knowledge of a wide range of tools & machines used for carpentry

and custom wood work is required for the job. Be able to read and understand

drawings, make shop drawings and take instructions from architects, designers and

contractors.

Responsible for finishing such as spraying and staining techniques as well as applying

clear to a fine coat with thin and even final layers.

The successful candidate will be responsible for production of intricate and high

quality furniture, doors, stairs, hand rails and cabinets as well as carpentry work and

installations with precision for high standard residential and commercial projects.
Salary $25.00 to $40.00 per hour.

Applicants should apply with CV and references to P.O. Box 83, Grand Cayman KY 1-

1101 or email to merrendesign @ gmail.com

CLARENCE FARM

requires a Farmer

We operate an environmentally friendly farm and are looking for a potential candidate
for this position.

REQUIREMENTS

* Must have at least 5 years of experience in the farming industry

* Must have good knowledge of clearing land for propagation, planting, maintaining
and harvesting fruits and vegetables

¢ Must have clean police record

* Must have a valid driver’s licence

¢ Must be able to work Saturdays and holidays

* Must be able to arrive at work promptly at 7amespecially on Saturdays

* No smoking, alcohol or drug use while at work

This is a full-time position with benefits including Health Insurance, pension and
possible performance bonus.

Salary will be CI$8.75 per hour as the law of cayman government requires.
Caymanians, persons possessing Caymanian Status preferred.

Call 916-0465 or email: clarencefaaaarm @ gmail.com

i
Androgou Elevator

Elevator Inspector

Androgroup Elevator Ltd. invites applications for a full-time position as an Elevator
Inspector under the category of technical work with work based in George Town,
Grand Cayman. Typical work week is 45 hours and the monthly salary is dependent on
experience ranging from CI$7500.00 to $8200.00. Benefits include health insurance,
pension per law, life insurance and four week’s vacation per annum. Suitably qualified
Caymanians are encouraged to apply. All applications should include a detailed
resume and emailed to awood @ andro.ky. This position is also posted on the WORC
Jobs Portal under ID Y8Y6CS3.

Qualification

This is a senior role requiring the applicant to have a minimum of eight years’
experience in the capacity of an elevator technician and inspector working on high
end commercial, industrial and residential elevator systems. The position requires
applicants to be NAESA certified as an Inspector or hold equal qualification of the
same level by another registered and recognized body. The applicant should also
hold certification by a recognized trade institution in elevator systems and safety.
Description

The role requires the individual to perform complex inspections, maintenance and
troubleshooting of existing and new lift equipment, including elevators, escalators
and wheelchair lifts to ensure compliance with standard building and safety codes.
The position may entail supervising and offering technical support to multiple crews
whilst working on stringent operating schedules. The role also requires managing
elevator installation and/or repairs within given budgets. Tasks in this capacity include
communicating with general contractors, architects and building owners, ensuring
quality control and managing warranty issues. In addition, the applicant should have
excellent communication skills and be proficient in the use of MS Windows Office
products specifically Outlook, Explorer, Word and Excel both on a PC desktop and as
mobile applications. The applicant needs to be able to learn and use bespoke company
software for timekeeping and Maintenance Control Planning for lift equipment. The
applicant will be required to take part in our on-call schedule.
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Server / Bartender
(Job ID#D8N6A3)

Our client, Agave Ltd., invites applications from suitably
qualified applicants for the above-mentioned position.

DESCRIPTION

* Providing excellent wait service to ensure satisfaction.

¢ Taking customer orders and delivering food and beverages, prepare cocktails and
drinks

* Making menu recommendations, answering questions and sharing additional
information with restaurant patrons.

* Tend a bar and prepare cocktails and other beverages

* Assist fellow servers as situations arise

* Assist with clearing and resetting tables

REQUIREMENTS

* Minimum 5 years work experience in food & beverage, table service, mixing cocktails
in a fast-paced restaurant

* Experience and have a working knowledge of a wide variety of cocktails, knowledge
of range of drinks available and understand their pricing.

* Must have previous POS experience

* Have excellent presentation and communication skills, enjoy working with people

* Proven knowledge and experience in tending a busy Bar

* Must be able to work weekends, holidays, and late-night shifts

baraud

Know who, Know how.

Salary: CI1$6.56 - $10.00 per hour + gratuities, plus statutory benefits
Work Hours: 180-220 hours per month

Send resume, qualifications and professional references to:
agavegrill@gmail.com.
Please quote the name of the restaurant above with your application.

Caymanians and Permanent Residents need only apply.
The deadline for applications is September 10, 2026.

%Caring Hands Cayman
——

home care designed for the community
Applications are now being accepted for the following positions:

Registered Nurse: If you are an RN currently available and looking for employment,
we have a role for you at Caring Hands Cayman, the islands Premier Home Healthcare
Company.

Submit your CV as we would like you to join our team of professional Registered
Nurses.

Remuneration and other benefits for this role include but not limited to transportation
to clients, uniforms, and all statutory benefits.

WORC ID: G8V3Y5

Remuneration Range: US$5,000.00 — $6,000.00 per month. All benefits as per
labor law

Send Resume together with Nursing Diploma & Certifications to:
support@caringhandscayman.com

Caregiver: Applicant must hold a Practical Nursing or Caregivers certificate, be
CPR & First Aid certified with min 3 years hands on experience in providing quality
homecare.

Duties and Responsibilities

* Assist clients with various personal daily duties, such as personal hygiene, exercise,
meal preparation, medication management and companionship care.

* Provide care in accordance with client’s Care Plan and report any concerns to Case
Manager.

* Must be flexible and available to workdays, evenings, weekends and Public Holidays.
WORC ID: U3F7F2

Hourly Range: $9 — $12 per hour. All benefits as per labor law

Send Resume together with Certifications to
support@caringhandscayman.com

harmonic

Harmonic is one of the largest independent fund administrators, delivering a range
of services and technology to private debt, hedge funds, fund of funds, private
equity funds, private banks, pension funds and family offices. With our experienced
professionals and technology, we support a dynamic and complex industry
characterized by new financial products, trading strategies and capital markets.
Harmonic is service oriented and technology intensive providing comprehensive
services and software that include operations outsourcing, custom development and
technology for global investment managers.

We are currently accepting applications for the position of Assistant Manager - Ops
Analyst

Responsibilities for this position include managing the administration of Harmonic
Loan Services records, updating financial records using Power Bl and NetSuite as
well as completing international bank reconciliations and assisting with systems user
set up and other ad hoc projects as required.

At a minimum the position requires the following:

Qualifications: High school graduate with qualifications in finance, accounting, or
book-keeping.

Experience: 3+ years of experience specifically focusing on project administration,
data analysis and finance. Experience within the fund administration space preferred
Knowledge: Must have at least 2 years’ experience completing local and international
bank account reconciliations

Technical Skills: Solid working knowledge of all Windows applications with Excel
to an advanced level. Must be proficient in NetSuite and Power Bl, Zoho CRM and
customer screening tools such as Word Check/Compliance, Thompson Reuters.
PowerPoint and Sharepoint knowledge would be an asset. Basic understanding and
experience using FM3 software and/or fund accounting applications is required.
Terms include:

Annual Salary: USD75,000-USD95,000.

Benefits: 25 days’ vacation, standard paid sick, compassionate and pension per law,
100% of employee only cost on a premier health insurance plan, annual discretionary
bonus. Relevant professional qualifications subscriptions covered up to US$1,500
per annum.

Working hours, Job type, and location: 8:30am — 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office — Cayman Corporate Centre

Qualified candidates can review the full detailed job description and apply for the
position at https://harmonicfundservices.com/careers - or may submit their CV
and cover letter, including their Cayman Islands Immigration status by email to:
humanresources @harmonic.ky and quoting “Application for job FI.KY.03” in the
subject line.

WORC Job ID is: T6C5H2

Deadline for submission of applications is: September 20" 2026

harmonic

Harmonic is one of the largest independent fund administrators, delivering a range
of services and technology to private debt, hedge funds, fund of funds, private
equity funds, private banks, pension funds and family offices. With our experienced
professionals and technology, we support a dynamic and complex industry
characterized by new financial products, trading strategies and capital markets.
Harmonic is service oriented and technology intensive providing comprehensive
services and software that include operations outsourcing, custom development and
technology for global investment managers.

We are currently accepting applications for the position of Manager - Investor
Services

Responsibilities for this position, together with the Investor Services Team, include
daily client servicing, recording and review of complex capital transactions while
meeting the very tight reporting deadlines and demanding obligations of Harmonic
clients. Responsibilities include cash management; review/execution of bank, custody
and prime broker operating account documentation; and responding to client requests
for information. The Manager will also be responsible for training team members in all
aspects of proprietary systems and procedural workflow.

At a minimum the position requires the following:

Qualifications: A university graduate with a professional accounting qualification
(CA, CPA, CGA, CMA or equivalent)

Experience: 5+ years' experience in a similar role working with complex securities
and derivatives products

Knowledge: High level of expertise and technical knowledge of alternative investment
products, operations and the offshore financial services industry including systems
technology, valuation, some accounting, prime brokerage, financing and custody
Technical Skills: A sound knowledge of all Windows applications and knowledge
of fund accounting applications. Minimum of 2 years’ experience working with FM3
software required

Terms include:

Annual Salary: USD90,000-USD115,000.

Benefits: 25 days’ vacation, standard paid sick, compassionate and pension per law,
100% of employee only cost on a premier health insurance plan, annual discretionary
bonus. Relevant professional qualifications subscriptions covered up to US$1,500
per annum.

Working hours, Job type, and location: 8:30am — 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office — Cayman Corporate Centre

Qualified candidates can review the full detailed job description and apply for the
position at https://harmonicfundservices.com/careers - or may submit their CV
and cover letter, including their Cayman Islands Immigration status by email to:
humanresources @ harmonic.ky and quoting ‘Application for job IS.KY.04” in the
subject line.

WORC Job ID is: S4U8P4

Deadline for submission of applications is: September 20", 2026
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Office Supply

Business Done Right!

SALES REPRESENTATIVE (Shared Role)
Employers: Office Supply & Tech West

JOB ID# M4P2W7

KYD$23,400 Per Annum (paid Monthly)
Hours: 22 hours per week for each employer
Benefits: In accordance with Labour Law

Description

Office Supply requires a mature individual with a strong work ethic and excellent
customer service and communication skills to fill the position of Sales Representative.
This is a shared role between Office Supply and its subsidiary company, Office
Supply Ltd. T/A Tech West. The position involves in-store account management of
established accounts and the development of new business, with a focus on building
and maintaining existing customer relationships. This is not an entry-level position.

Required Experience and Qualifications

* Over two years' experience in business-to-business Office Products Sales will be a

bonus.

¢ Excellent people skills.

* Excellent verbal and written communication skills

* Two-three years’ experience working with Point-of-Sale software.

* Demonstrated history of obtaining new business and retaining current customer base.

* A strong customer service background is a must.

* Self-motivated individual, drive by reward and recognition.

¢ Polished appearance and demeanor.

* Must be very reliable.

¢ High school diploma plus a minimum of three (3) years related sales experience
Please send resumes to: jobs @ officesupply.ky

Company: Ristorante Pappagallo

Position: Line Cook

Job ID: K3W6W3

Salary: KYD$31,200.00 — 38,000.00 Per year

We are looking for an experienced Line Cook to join our team.

Job Description

» Solid knowledge of food preparation, cooking techniques, plating, food safety, sanitation, and
personal hygiene standards.

* Ability to prepare and cook menu items consistently while maintaining quality and presentation
standards.

* Experience working efficiently in a fast-paced, high-volume kitchen, including banquets and
special events.

* Ability to work independently and as part of a team, with strong organizational and time
management skills.

* Responsible for maintaining a clean and organized workstation, completing nightly closing
and cleaning duties, and ensuring all equipment and work areas are cleaned and sanitized to
company standards.

* Ability to follow recipes, portion controls, and kitchen procedures consistently.

* Must be flexible to work evenings, weekends, split shifts, and public holidays.

Requirement

* Must have 4-5 years Food & Beverage Server/Waiter in a fine dining experience

* Must have a recognized Diploma or Certificate in Culinary Arts, Professional Cookery

¢ Good health, Physique & driver’s license

Applicant MUST provide CV, Cover Letter, proof of Cayman status, 3 work references, and
Police record to admin @ pbsolutions.ky. Please note that ONLY suitably qualified Caymanians/
RERC & PR Holders will be selected for an interview.

harmonic

Harmonic is one of the largest independent fund administrators, delivering a range
of services and technology to private debt, hedge funds, fund of funds, private
equity funds, private banks, pension funds and family offices. With our experienced
professionals and technology, we support a dynamic and complex industry
characterized by new financial products, trading strategies and capital markets.
Harmonic is service oriented and technology intensive providing comprehensive
services and software that include operations outsourcing, custom development and
technology for global investment managers.

We are currently accepting applications for the position of Manager - Portfolio
Operations

Responsibilities for this position include overseeing the Operations Team that is
responsible for the following: data entry/management; reconciliations; loan transaction
processing; fund accounting; and ad hoc reporting. They will work closely with the
Operations Team to ensure that all client deliverables, as set out in the relevant
service agreement(s), are completed as required and will also act as the primary
point of escalation for any issues raised.

At a minimum the position requires the following:

Qualifications: A university graduate with a professional accounting qualification
(CA, CPA, CGA, CMA or equivalent)

Experience: 5+ years’ experience in a similar role working with complex securities
and derivatives products with detailed knowledge of trade booking, settlement,
reporting & reconciliations

Knowledge: High level of expertise and technical knowledge of alternative investment
products, the offshore financial services industry including system technology,
portfolio valuation, accounting, share transfer and registration, prime brokerage,
financing and custody

Technical Skills: Solid working knowledge of all Windows applications with Excel
to an advanced level. Minimum of 2 years’ experience working with FM3 software
required

Terms include:

Annual Salary: USD97,000-USD130,000.

Benefits: 25 days’ vacation, standard paid sick, compassionate and pension per law,
100% of employee only cost on a premier health insurance plan, annual discretionary
bonus. Relevant professional qualifications subscriptions covered up to US$1,500
per annum.

Working hours, Job type, and location: 8:30am — 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office — Cayman Corporate Centre

Qualified candidates can review the full detailed job description and apply for the
position at https://harmonicfundservices.com/careers - or may submit their CV
and cover letter, including their Cayman Islands Immigration status by email to:
humanresources @harmonic.ky and quoting ‘Application for job OP.KY.04” in the
subject line.

WORC Job ID is: K8S4F6

Deadline for submission of applications is: September 20", 2026

LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE
MARRIOTT RESORT GRAND CAYMAN)

Housekeeping Supervisor

WORC ID : N3M4N7 / V2R2J2

Description

Inspect guest rooms, public areas, pool, etc. after being cleaned by Housekeeper
to ensure quality standards. Run sold room reports, verify room status, determine
discrepant rooms, prioritize room cleaning, and update status of departing guest
rooms. Assist Housekeeping management in managing daily activities. Act as a
liaison to coordinate the efforts of Housekeeping, Engineering, Front Office, and
Laundry. Document and resolve issues with discrepant rooms with the Front Desk.
Prepare, distribute, and communicate changes in room assignments. Communicate
issues to next shift. Complete required paperwork.

Safety and Security:

Report work related accidents, or other injuries immediately upon occurrence to
manager/supervisor. I[dentify and correct unsafe work procedures or conditions and/
or report them to management and security/safety personnel. Follow Hazardous
Material Management Program procedures for handling and disposing of chemicals,
fertilizer, pesticides, blood borne pathogens, etc., including using Material Safety
Data Sheets (MSDS). Use proper equipment, wear appropriate personal protective
clothing (PPE), and employ correct lifting procedures, as necessary, to avoid injury.
Complete appropriate safety training and certifications to perform work tasks.
Housekeeping Coordination:

Verify room status listed on report, determine discrepant rooms, prioritize room
cleaning, and update status of departing guest rooms. Check and resolve issues with
discrepant rooms with the Front Desk (e.g., guest was scheduled to check-out but
bags were found in the room).

Assist Housekeeping management in managing daily activities of Housekeeping and
Laundry.

Communicate additions or changes to the room assignments to Housekeeping staff
as they arise throughout the shift. Run reports to determine how many rooms are sold
for each day, including the number of arrivals, departures, and vacant ready rooms.
Prepare and distribute room assignments to Housekeeping staff. Close out house at
the end of shift to ensure assigned rooms were cleaned, and communicate issues to
next shift. Responsible for the training and supervision of all room attendants, ensure
the standards of Guest rooms is equal to our high degree of excellence, inspect all
occupied and check out rooms and prepares inspection reports. Inspection requires
pushing and pulling a loaded housekeeping cart and other machinery, bending,
stooping, and walking for extended periods of time. Resolves issues with discrepant
rooms, enters and locates work-related information using computer systems.

Must be willing to work long hours, weekends, and holidays depending on business
needs.

CANDIDATE PROFILE

Years of Experience: 3-4 years

Education Requirement: High School or Equivalent or Certificate/Diploma
Documents needed by the employer before extending a job offer

Health & Physical

Police Clearance

Proof of Valid Driver License

Salary:

KYD$720 - KYD$900 Bi-Weekly (paid Bi-Weekly) + gratuities

To apply for the position kindly email resume to Gemgc.hr@marriott.com as well
through the WORC portal. The applicant will need to mention which position he/she
is applying for.

Please apply in the Marriott Careers website as well - hitps://careers.marriott.com/
jobs?location type=1&location name=grand%20cayman%20marriott%20
resort
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Cayman Paradise Construction & Renovation-A small local company is seeking 2
Masons / Steel Fixers

2-5 Year experience working in the construction field.

Eg: Block Laying, Plastering, Building Concrete Structures and foundation,Steeling
foundations,Cutting and Tying Steel, making steel columns and other duties related
to position.

Should be able to stand and climb scaffolds during work hours,handle working in the
sun & have knowledge of operating tools and equipment.

Benefits: $12.00 Per Hour, Other Benefits as requested by Law.
Caymanian will be given first preference

Contact: Melissa.boothe1990 @ gmail.com
Job Cayman ID # M3D3N5

Millwork Skilled Installer

3500 KYD — 4500 KYD per Month

Seven Mile Beach

LG Americaribe Cayman Joint Venture Limited

We're seeking an experienced Millwork Skilled Installer with a proven track record
in luxury hotel projects.

* 10+ years of hands-on millwork installation experience

* Expert expertise in cabinetry, doors, and custom wood fixtures

* Mastery of technical drawing analysis and interpretation

* Proven ability to assemble and install built-in units to exact specifications

* Experience in high-end residential and commercial projects

¢ Exceptional attention to detail and commitment to quality

¢ Independent problem-solving skills

* Reliable transportation and valid driver’s license

You interpret technical drawings with precision, install custom millwork flawlessly,
and assemble complex built-in units. You work independently or lead crews, ensuring
every project exceeds standards. Your decades of experience speak volumes.

Send your resume to contact-cayman @ americaribe.us

LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE
MARRIOTT RESORT GRAND CAYMAN)

Beautician

WORC ID : T5W5J7

Description

Provide massage services to guests using props and/or products. Provide waxing
and skincare services to guests. Determine and advise guests on proper skin, hair,
or nail care and recommend home care regimens. Assess guest needs, inquire about
contraindications (e.qg., allergies, high blood pressure, pregnancy), and examine skin,
hair, or nails to evaluate condition, appearance, and appropriateness of service.
Escort guests to and from treatment rooms. Arrange workstation, treatment room,
and/or drapes, and check with guest to ensure guest comfort and safety throughout
service. Promote and sell spa/salon services and retail products. Clean, maintain, and
sterilize tools. Set up workstation and/or treatment room with necessary products,
equipment, and supplies to ensure guest comfort and safety. Maintain cleanliness of
workstation and/or treatment room throughout shift, dispose of trash and dirty linens,
and secure supplies and equipment at the end of each shift. Monitor and stick to
time schedule throughout the day. Handle inappropriate guest behavior by stopping
service and informing supervisor/manager. Maintain current licensure in service area.

Report accidents, injuries, and unsafe work conditions to manager; complete safety
training and certifications. Follow all company policies and procedures; ensure
uniform and personal appearance are clean and professional; maintain confidentiality
of proprietary information; protect company assets. Welcome and acknowledge all
guests according to company standards; anticipate and address guests’ service
needs; thank guests with genuine appreciation. Speak with others using clear and
professional language. Develop and maintain positive working relationships with
others. Stand, sit, or walk for an extended period of time; grasp, turn, and manipulate
objects of varying size and weight. Move, lift, carry, push, pull, and place objects
weighing less than or equal to 10 pounds without assistance. Perform other reasonable
job duties as requested by Supervisor

CANDIDATE PROFILE

Years of Experience: 5-6 years

Education Requirement: Certificate/Diploma

Documents needed by the employer before extending a job offer
Health & Physical

Police Clearance

Proof of Valid Driver License

Salary:

KYD$590 - KYD$700 Bi-Weekly (paid Bi-Weekly) + gratuities

To apply for the position kindly email resume to Gemgc.hr@marriott.com as well
through the WORC portal. The applicant will need to mention which position he/she
is applying for.

Please apply in the Marriott Careers website as well - hitps://careers.marriott.com/
jobs?location_type=1&location name=grand%20cayman%20marriott%20
resort

LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE
MARRIOTT RESORT GRAND CAYMAN)

Guest Serivice Expert

Our jobs aren'’t just about putting food on the table that our guests will enjoy until they
ask for their bill. Instead, we want to build an experience that is memorable and unique
— with food and drinks on the side. Our Guest Service Experts take the initiative and
deliver a wide range of services to make sure that guests enjoy their meal. Whether
setting tables, communicating with the kitchen, interacting and serving guests, or
cleaning work areas and supplies, the Guest Service Expert makes transactions feel
like part of the experience.

No matter what position you are in, there are a few things that are critical to
success — creating a safe workplace, following company policies and procedures,
upholding quality standards, and ensuring your uniform, personal appearance, and
communications are professional. Guest Service Experts will be on their feet and
moving around (stand, sit, or walk for an extended time; moving over sloping, uneven,
or slippery surfaces), managing the menu (read and visually verify information), and
taking a hands-on approach to work (move, lift, carry, push, pull, and place objects
weighing less than or equal to 25 pounds without assistance and 50 pounds with
assistance; reach overhead and below the knees, including bending, twisting,
pulling, and stooping). Doing all these things well (and other reasonable job duties as
requested) is critical for Guest Service Experts — to get it right for our guests and our
business each and every time.

Years of Experience:1-2 years

Education Requirement: High School or Equivalent
Documents needed by the employer before extending a job offer
* Health & Physical

* Police Clearance

* Proof of Valid Driver License

SALARY: KYD$590.4 - KYD$630 Bi-Weekly (paid Bi-Weekly) + gratuities

To apply for the position kindly email resume to Gemgc.hr@marriott.com. The
applicant will need to mention which position he/she is applying for.

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location type=1&location name=grand%20cayman%20marriott%20
resort

Employer contact: gcmgc.hr@marriott.com
WORC ID: M4AA5N7

LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE MARRIOTT
RESORT GRAND CAYMAN)

Banquet Captain

WORC ID : C3D7U7

Description

Communicate service needs to chefs and stewards throughout functions. Total charges for
group functions, and prepare and present checks to group contacts for payment. Ensure
banquet rooms, restaurants, and coffee breaks are ready for service. Ensure proper
centerpieces are displayed on every table. Inspect the cleanliness and presentation of
all china, glass, and silver prior to use. Check in with guests to ensure satisfaction. Set
tables according to type of event and service standards. Communicate additional meal
requirements, allergies, dietary needs, and special requests to the kitchen. Maintain
cleanliness of work areas throughout the day.

Guest Relations

Address guests’ service needs in a professional, positive, and timely manner. Welcome
and acknowledge each and every guest with a smile, eye contact, and a friendly verbal
greeting, using the guest’s name when possible. General Food and Beverage Services
Follow appropriate procedures for serving alcohol (e.g., TIPs (Training for Intervention
Procedures), CARE (Control Alcohol Risks Effectively)). Communicate additional meal
requirements, allergies, dietary needs, and special requests to the kitchen. Set tables
according to type of event and service standards, including types of linens, glassware,
plate/chinaware, and silver/flatware, ensuring all supplies meet quality standards. Report
any employee, guest, and/or vendor incidents and accidents to management and Loss
Prevention at the time of the incident and/or accident.

Assist your and other departments when needed to ensure optimum service to guests.
Follow property key policies, including checking out and returning keys to appropriate
departments. Document any and all guest and employee incidents/accidents for
management follow up.

CANDIDATE PROFILE

Years of Experience: 3-4 years

Education Requirement: High School or Equivalent

Documents needed by the employer before extending a job offer
Health & Physical

Police Clearance

Proof of Valid Driver License

Salary:

KYD$590.4 - KYD$900 Bi-Weekly (paid Bi-Weekly) + gratuities

To apply for the position kindly email resume to Gemgc.hr@marriott.com as well
through the WORC portal. The applicant will need to mention which position he/she is
applying for.

Please apply in the Marriott Careers website as well - hitps://careers.marriott.com/
jobs?location type=1&location name=grand%20cayman%20marriott%20resort




CLASSIFIEDS CaymanianTimes | Thursday, September 3,2026 | Issue No 1233

LUXURY HOTELS INTERNATIONAL LODGING LTD. (OPERATION OF THE POSITION VACANT MINOTT CONSTRUCTION
MARRIOTT RESORT GRAND CAYMAN) DOMESTIC HELPER Seeking an experienced Carpenter
Human Resources Coordinator '
WORC ID : N3B6E2 Dr Kenrick Webster is looking for a Helper to assist the Carpenter with
Description trustworthy, hardworking and kind the assembly and disassembly
HR (?toorditnat?jr.(Reprui?nentdan.d. Itmrpigraftion) IwiII p;irrt1a|riIy.”li)%orgsponsilblee;c;r domestic helper. of temporary structures used in
recruitment and immigration administration for a large hotel wi + employees. ualifications: Proven 2 vears ] _
Responsibilities include assisting employees with internal and external transfer Q i ) v y ) construction. To prepare materials
requests and procedures, supporting hiring managers/supervisors with the of experience in house cleaning. as directed by the Carpenter which
recruitment process, monitoring for compliance with all local laws, regulations Honest, punctual and friendly attitude. . o
and company policies and standards, and processing immigration applications as Clean police record. may include braces and mixing

and when needed. Will coordinate and conduct applicant drug screens, reference _ .
e o . Job Description: Daily house

checks, background checks and pre-employment verification. Maintain applicant ] . tools under the supervision of

flow, orientation schedule and transfer request logs. Enter associate and job related cleaning. Laundry, washing and P

data into Human Resources Information Systems. Ensure accurate maintenance ironing clothes. General home the Carpenter. To assist with the

of all employee records and files and make sure that they comply with company

cement. To also operate power

- e -0 organization. Running household installation of structures such as
policies and local law. In addition, will inform Human Resources management of ) o
issues related to employee relations within the division or property and will assist errands. doors, windows, and building frame-
and support management and the leadership team with handling and resolving Salary: CI$8.75 — 9.50/hour works. To follow safety protocols to
Human Resources issues. This is not an entry-level position so candidates who meet depending on experience fe and secure working

; ; ; ; ; ensure a sa

the below requllr(.emen.ts anq are ghortllsted as a top candidate will be required to Benefits: Vacation leave, sick leave .
undertake administrative skills testing. environment.  Should understand

health insurance, overtime and other

Discuss work topics, activities, or problems with coworkers, supervisors, or managers )
statutory benefits

discreetly and quietly, avoiding public areas of the property. Prepare and review

time management and be a team

written documents (e.g., daily logs, business letters, memoranda, reports), including Qualified applicants please send player.

proofreading and editing written information to ensure accuracy and completeness. CV to: Salary:$11 Per Hour Plus Statutory
Assist management in establishing and communicating goals, performance Dr Kenrick Webster i

expectations, timetables and deadlines for shift or departmental operations to hourly Benefits as per the Cayman Islands
employees and ensure that they are understood. P.O. Box 31055 Labour Law.

Coach and develop employees (e.g., create expectations for continual improvement, Grand Cayman KY1-1205

provide challenging tasks and assignments, hold development discussions, and Cayman Islands Email Resume to:

construct and execute development plans). Encourage and motivate employees to
perform their best, take responsibility for tasks and assignments, make decisions
and provide input on possible improvements. Assist management in counseling

hourly employees on work related concerns and issues to ensure satisfaction and )
productivity. N(G))TJI((HHS =
CANDIDATE PROFILE

Education and Experience

Email: accounts @ websterstours.com conglomerateagency @ gmail.com

* High school diploma or GED; 4 years significant progressive experience in Human \

Resources operations, management operations, or related professional area. o
OR ///

e 2-year degree from an accredited university in Human Resources, Business .

Administration, or related major; 3 year experience in the human resources,

management operations, or related professional area.

8A125

Salary: a
KYD$800 - KYD$1,400 Bi-Weekly (paid Bi-Weekly) + gratuities 4
To apply for the position kindly email resume to Gemgc.hr@marriott.com as well .
through the WORC portal. The applicant will need to mention which position he/she

a2

is applying for.

Please apply in the Marriott Careers website as well - hitps://careers.marriott.com/ . e
jobs?location type=1&location name=grand%20cayman%20marriott%20 v

resort

T Caymanian

NEWSPAPER

ADVERTISING
RATES

SEPTEMBER 2026,

©
vo““

- CLASSIFIEDS : . 4

Description Price (C1$) Size (inches) Wx H Maximum # of words

BA48 SAATREMT

Newspaper Advertisement Full page 800 10x13.5 1500  _ ’ oA

Newspaper Advertisement 2/3 page 700 10x8.37 0r6.6x13.5 900 NOTICE UNDER SECTION 136 OF THE REGISTERED LAND ACT (2018 REVISION)

Newspaper Advertisement 1/2 page (horizontal) 500 10x6.67 700 An application has been received from Henry Selwyn Napier Smith of P.O. Box 309 Grand Cayman KY1-1104, Cayman Islands, under Section 136 of the Registered
Land Act (2018 Revision), to be registered as proprietor of the land specified above, as a person who has acquired title by virtue of the Limitation Act (1996) Revision,

having been in open undisputed possession of the lands in Registration Section, West Bay North Eas!, Block 8 Parcel 2

Newspaper Advertisement 1/2 page (Vertical) 500 49x13.5 700 {85 shown on the exiract of the Regisiry Map above] forover12 years.
Newspaper Advertisement 1/3 page 400 4.9x8.37 500 5
% Therefore: NOTICE IS HEREBY GIVEN that an ORDER will be made for the registration of Henry Selwyn Napier Smith as the registered proprietor
Newspaper Advertisement 1/4 page 300 4 9 X 6 67 350 2 Registration West Bay North East Block 8A Parcel 2 thirty days after the date of the last advertisement.
=]
. @
Newspaper Advertisement 1/5 page 150 4.9x4.96 300 i Anyono who wishos to objoct to this claim or comment in any way must state their reasons in writing to:
-]
Newspaper Advertisement 1/8 page 75 4.9x3.250r3.22x4.96 200 =
< The Registrar of Lands
Small Business Classifieds Special (3 Ads) 100 4.9x3.25 200 Zande o Suiey Oeparimant N - Lagerd
Box 120 Privato Rights of Way
Government Administration Building, A + + Publc Rights of Way
 ————————— 133 Elgin Ave ."j, ——- Proposec Roads
a Grand Cayman, KY1-9000 'v \\% 7] Parcel Boundary Types
3 days notice CAYMAN ISLANDS N Undemarcated
High Water Mark
Pends/Canals
fo r a d s Phone: 1 345 244 3420 Fence
Fax: 1245 949 2187 —— Ecge of Buf

0 30 60 120 180 240

Feet - Demarcated

_ Parcel of Interest

All such correspondence should arrive no later than thirty (30) days after this date of the last advertisement.
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HOPE FOR TODAY FOUNDATION

aK WALK/RUN

HOPE FOR TODAY
FOUNDATION

HELPING PEOPLE HELP THEMSELVES

%
L
7]
£
-
2

Walk: 6am / Run: 6:15am

RAFFLE TICKETS: $10

Prizes: Staycation at the Holiday Inn * Staycation at the Westin s
Dinner for 2 at the Lobster Pot * Plus many other prizes! s

Contact: Brent 928-9099 or Chris 326-6783 * www.caymanhopefoundation.com
All proceeds to benefit our halfway house pregramme
Cayman is home to many individuals struggling with substance abuse,
without hope they will perish.

THANK YOU TO OUR SPONSORS

Ministry of Social,
Development &
Wi gy Innovation

"‘*m-.a'.rg?f"" Cayman Islands Government
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