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Cayman-made Film, CAY BLOCK Tackles 
Addiction, Friendship and Redemption

See story on page 6 >>

SEE PAGE 2

Minister 
Signals 

Proposed 
Changes to 

Work Permit 
Advertising

See story on page 9>>

CG BritCay reintroduces 
complimentary 
mammogram

In recognition of Breast Cancer Aware-
ness Month, CG BritCay is once again help-
ing Premier and Provident health plan 
members take a proactive step in caring 
for their health through its complimenta-
ry mammogram initiative.

Throughout the month of October, this 
annual initiative, offered in partnership 
with Doctors Hospital, will give eligible 

members access to a mammogram at no 
out-of-pocket cost, while preserving their 
annual wellness benefit allotment.

“Preventive care is most powerful 
when it is accessible and easy to act on,” 
said Lamar Haynes, Director of Oper-
ations – Medical at CG BritCay. “Breast 
Cancer Awareness Month is an impor-
tant reminder to make health screenings 
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Minister Signals Proposed Changes to 
Work Permit Advertising Requirements 

Minister Myles, stated: “The objective 
remains to ensure that Caymanians 
have meaningful access to employment 
opportunities, while creating a system 
that is efficient, transparent and works 
well for both job seekers and employ-
ers. This proposed change is about 
making the advertising process simpler 
and more practical, while still ensur-
ing Caymanians have a fair opportuni-
ty to see and apply for available jobs.”
Part of the proposal to Caucus and 
Cabinet is whether to contemplate an 
introduction of a modest fee for ad-
vertisements placed on the WORC Jobs 
Portal and the revenue generated from 
this fee would support the operation of 
the Portal. 

The Government will also assume pub-
lishing a weekly list of consolidated job 
vacancies in a local newspaper to allow 
job opportunities to remain available 
both online and in print. However, these 
proposed changes are subject to ap-
proval of Caucus and Cabinet next week.
Workforce Opportunities & Residency 
Cayman (WORC) will continue to sup-
port job seekers who may need assistance 
accessing vacancies online, including 
through in-person support with visits to 
the districts. The Ministry of Caymanian 
Employment and Immigration will contin-
ue engaging with employers, Caymanian 
job seekers and other stakeholders as the 
proposed changes are developed and im-
plemented.

URCO publishes fuel quality standards 
to strengthen consumer protection

Consumers across the Cayman Islands 
are set to benefit from clearer informa-
tion and stronger safeguards for the fuel 
they buy, following the publication of the 
Fuel Quality Standards 2027 by the Util-
ity Regulation and Competition Office 
(URCO). The Standards will take effect on 
1 January 2027 and cover products includ-
ing gasoline, diesel and propane and will 
set the stage for ease of incorporation of 
greener renewable fuels going forward

The publication marks a significant step 
forward in consumer protection, bringing 
rules on fuel quality, testing, labelling and 
action when products fall short together 
in a national framework for the fuels cov-
ered. It gives consumers clearer expec-
tations of what they are buying and pro-
vides a firmer basis for holding suppliers 
accountable for its quality.

Sonji Myles, Chief Executive Officer of 
URCO, said:

“Whether you are filling your car, buy-
ing propane for cooking or purchasing 
diesel to run equipment, you should be 
able to trust what you are buying. Fuel 
should meet the quality and grade it is 
sold as, and there should be clear ways 
to check that it does. “These Stand-
ards turn that expectation into practi-
cal protections. They set out what sup-
pliers must deliver, how fuel quality 

can be checked and what must happen 
when a product does not meet the re-
quired standard. That is the consum-
er protection at the heart of this work.”
What this means for consumers
From 1 January 2027, the Standards will 
provide:

Clearer information at the pump: La-
bels must accurately identify the fuel, its 
grade and applicable rating, helping cus-

tomers understand what they are buying. 
Gasoline must meet at least the octane 
rating displayed. This gives consumers a 
clear assurance: fuel must not be sold as a 
higher grade than it actually meets.

Safeguards against contamination: 
Rules on water in storage tanks, fu-
el-pump filters and clearly marked filling 
points will help protect fuel quality dur-
ing storage and dispensing.

Quality that can be checked: Recog-
nised tests supported by law will provide 
a consistent way to check whether fuel 
meets the required standard, rather than 
relying on product descriptions alone.

Action when fuel falls short: Sale of 
fuel can be stopped where fuel does 
not meet the requirements, with con-
trolled arrangements for correcting 
the problem or dealing with the affect-
ed fuel. Where a stop-sale order is is-
sued at a terminal or bulk facility, the 
operator must immediately notify all 
customers who received the affected 
product and arrange to replace it or 
bring it up to the required standard.
Working together to protect consumers

URCO acknowledges the Fuel Stand-
ards Committee’s contribution to de-
veloping and approving the Standards. 
The Committee is chaired by the Chief 
Fuels Inspector and includes appoin-
tees from the Department of Environ-
mental Health, the Department of the 
Environment and the Water Authority. 

Their combined expertise in fuels, en-
vironmental health, the environment 
and water protection helped shape the 
Standards for the Cayman Islands. The 
work draws on recognised international 
fuel specifications and testing methods.
Preparing for the new requirements

The Standards apply across Grand Cay-
man, Cayman Brac and Little Cayman and 
also support environmental protection 
through limits on substances such as 
sulphur. Made under the Dangerous Sub-
stances Act, they give fuel importers and 
operators advance notice of the require-
ments so they can prepare for compli-
ance from 1 January 2027.

While the Standards set requirements 
for fuel products currently imported 
and used locally, they also establish a 
framework that can be reviewed and 
updated to accommodate alternative 
fuels as the country’s needs change. 
This provides a practical basis for reg-
ulating greener and renewable fuels 
as they are introduced, supporting the 
transition away from diesel depend-
ence while maintaining clear quality re-
quirements and consumer protections.
The goal is straightforward: clearer infor-
mation, fuel quality that can be checked, 
and accountability when standards are 
not met. Together, these measures pro-
vide a stronger foundation for consumer 
confidence in the fuel supplied in the Cay-
man Islands.

Minister for Caymanian Employment 
and Immigration, Honourable Michael 
Myles, has expressed an intention for 
the Government to make changes to 
the advertising requirements associ-
ated with work permit applications, 
following feedback from employers, 
job seekers and other stakeholders.
The Minister contemplates that, under 
the proposed changes, employers would 
continue to be required to advertise va-
cancies on the WORC Jobs Portal for at 
least 21 days before submitting a work 
permit application. However, employ-
ers would no longer be required to ad-
vertise vacancies in a local newspaper.

X Sonji Myles URCO CEO

X Hon Michael Myles
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Bus Depot

Frank Sound 
Junction - 
Eastern Link

WB1

Seven Mile Beach (SMB) •  Northwest Point • 
Cayman Turtle Centre • Ed Bush Stadium

Every 2-5 minutes

Seven Mile Beach (SMB) • Watercourse Road •  
Cayman Turtle Centre • Hell

WB2
Every 2-5 minutes

Owen Roberts Drive • Industrial Park • Seven Mile 
Beach (SMB) • Esterley  Tibbetts Hwy • 
Cayman Turtle Centre • Mount Pleasant • Barkers 

WB3
Every 15 Minutes

4A
Every 30 minutes

Walkers Road • Fairbanks Road • Hospitals • 
Schools

Wreck of the Ten Sails • Queens High Way • 
East End • Lovers Wall • The Blow holes

7A
Every 30 minutes

Walkers Rd • Smith Cove • South Sound Dock
Rex Crighton Hwy • Oleander Drive • East End 
Queens Hwy

7B
Every 30  minutes

Cayman Kai • Star Fish Point • North Side • 
Hutland • Rum Point

8A
Every 30 minutes

Walkers Rd • Smith Cove • South Sound Dock 
Rex Crighton Hwy • Oleander Drive • Frank Sound
Cayman Kai

8B
Every 30 minutes

Queens Highway • Gun Bay • Frank Sound 
• Botanic Park • Mastic Trail

9A
Every 5- 10 minutes

Buses operate regularly between 5:00 am - 7:00pm,  Monday – Friday. Depot closed on Sundays and pubic holidays.
All buses start and end at the George Town depot.

Bus Routes
Lookout Gardens

The Eastern Link Connecting East End 
and North Side Launched on 1 October

Commuters in East 
End and North Side 
who use public trans-
portation should now 
experience an im-
proved connection 
with the wider public 
bus network. 

That’s because the 
Ministry of Planning, 
Lands, Agriculture, 
Housing & Infra-
structure in partner-
ship with the Public 
Transport Unit has 
launched The East-
ern Link, a free four-
month public trans-
port pilot serving East 
End and North Side.

The Eastern Link, 
which was launched 
on Thursday, October 
1st, is designed to 
strengthen connectiv-
ity across the Eastern 
Districts and provide 
passengers with a 
practical connection 
to the wider public 
bus network through 
Frank Sound Junction. 

The pilot will give residents an 
extended opportunity to use the 
service while Government gathers 
operational information and pas-
senger feedback to help inform fu-
ture public transport planning.

The Eastern Link will comprise 
three passenger-facing services 
which will be available on Monday 
to Saturday from 7:30 AM to 7:30 
PM, excluding Public Holidays.

1. East End Loop via East End
2. North Side/Cayman Kai
3. East End Loop via Queen’s 

Highway
Frank Sound Junction has now 

been designed to serve as the prin-
cipal connection point between The 
Eastern Link and the existing public 
bus network.

Free Shuttle Service
Travel on The Eastern Link shut-

tle is free for the duration of the 
pilot. Where shuttle passengers 
transfer to an existing public bus, 
the existing public bus fare rates 
will apply. 

To support operations, PTU staff 
will be on site every morning to 
ensure buses run as expected and 
to facilitate a smooth transition be-
tween public and shuttle buses at 
the junction.

Try It. Use It. Tell Us What You 
Think.

Residents are encouraged to try 
The Eastern Link during the pilot, 
use the official passenger infor-
mation to plan their journeys and 
share feedback on their experience. 
Towards the final phase of the pilot, 
Government will place additional 
emphasis on passenger and stake-
holder feedback to support evalua-
tion of the service.
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Ministry of Health, Environment and Sustainability announces 
new Director for DHRS and Superintendent of Health Insurance 

The Ministry of Health, Environment 
and Sustainability (MHES) is pleased to 
announce the appointment of Ms. Annik-
ki Hill as Director for the Department of 
Health Regulatory Services (DHRS) and 
Superintendent of Health Insurance. 

Director Hill succeeds Mr. Mervyn 
Conolly, who retired from the Cayman 
Islands Government at the end of Au-
gust 2026, after more than 45 years of 
public service, including his leadership 
of DHRS and the Health Insurance Com-
mission.

For Director Hill, the appointment 
represents a return to an environment 
that has been part of her profession-
al life since childhood. Her first job, at 
the age of 14, was at the Cayman Islands 
Hospital, where she worked during the 
summer in medical records. She also 
spent summers working in the insur-
ance industry. 

Although she subsequently built her 
early professional career in law, Direc-
tor Hill returned to the health-insurance 
sector within her first month of prac-
tising as an attorney, joining Interna-
tional Healthcare Solutions Ltd. (IHSL), 
Generali Worldwide’s General Agent in 
the Cayman Islands, as its attorney. She 
went on to serve as the company’s Coun-
try Manager and In-House Counsel for 
12 years.

Reflecting on her career path, Director 
Hill said the experience has prepared 
her uniquely for her new responsibili-
ties.

“My path has always been to do the 
next good thing in front of me. But if I’d 
set out to plan my way to becoming Di-
rector of DHRS, I couldn’t have designed 
a better one.”

Director Hill takes up the leadership 

of DHRS at a time when the Cayman Is-
lands continues to strengthen its health 
and regulatory framework. The Minis-
try is advancing a programme of health 
legislative reform, including reforms in-
tended to modernise and strengthen the 
country’s health system.

Hon. Katherine Ebanks-Wilks, the 
Minister for Health, Environment and 
Sustainability, said the appointment 
forms part of Government’s wider work 
to strengthen the country’s health sys-
tem.

“Strong health systems depend on 
clear policy direction, sound legislation 
and effective institutions working to-
gether. As Government continues to ad-
vance the reforms needed to support a 
modern, resilient and sustainable health 
system, the regulatory function will 
remain an essential part of that work. 
Director Hill brings a valuable combi-
nation of legal, health-insurance and 
Caymanian experience to this role, and 
I look forward to seeing that experience 
contribute to the Ministry’s broader 
health agenda.”

The Chief Officer for Health, Environ-
ment and Sustainability, Ms. Tamara 
Ebanks, said Director Hill’s appoint-
ment comes at an important point for 
the continued development of the De-
partment.

“DHRS plays a critical role in the day-
to-day functioning of Cayman’s health 
system, and effective delivery depends 
on strong internal systems, capable 
teams and clear lines of accountability. 
Director Hill joins a department with 
considerable expertise and an important 
operational mandate, and we will work 
closely with her and the DHRS team to 
ensure continuity of service while sup-
porting the department’s continued de-
velopment.”

Director Hill said one of her immediate 
priorities will be to build on the founda-
tion established during Mr. Conolly’s 
tenure.

“It is important to me that we honour 
the legacy Mr. Conolly created. He found-
ed a functioning regulator where none 
had existed before. That foundation is 
what allows us to look ahead.”

Looking forward, Director Hill said she 
intends to focus on modernising DHRS’s 
systems and technology, supporting the 
development of the healthcare legisla-
tive framework and strengthening the 
use of healthcare intelligence to support 
informed decision making.

She also emphasised the importance 
of ensuring that DHRS remains accessi-
ble and responsive to the public.

“The most important thing the pub-
lic should expect from me and my team 
is courage, in particular the courage to 
tackle difficult problems head-on and 
to question the way things have always 
been done rather than simply repeat-
ing it. Our intention is to work smarter 
every year, meeting  the challenges in 
both healthcare and health insurance 
with fresh thinking and the willingness 
to change.”

Director Hill said the department’s 
role in health insurance is particularly 
important as Cayman residents contin-
ue to navigate the cost and complexity 
of healthcare.

“Affordability is one of the most per-
sonal issues in healthcare, because it’s 
the point where regulation meets peo-
ple’s everyday lives and hard choices,” 
she said. “DHRS is uniquely placed to 
help here. We collect the data, main-
tain the standards, enforce the law, and 
inform the decisions that shape the 
healthcare journey for the country.”

She said DHRS must continue to up-
hold regulatory standards while also 
helping residents better understand 
their health-insurance coverage and 
rights.

Among her priorities for the coming 
years are completing the department’s 
transition toward being fully paperless, 
supporting the Ministry’s work to ma-
ture the legislative framework and ad-
dressing gaps that can leave vulnerable 
members of the population without the 
support they need.

Director Hill also identified the Cay-
man Islands’ size as an opportunity for 
regulatory innovation.

“Being a small nation, we have a de-
pendence on resources and expertise 
from overseas. However, I believe that 
our greatest advantage is also in our 
size, allowing us to pivot quickly to face 
changes in our environment,” she said. 
“This agility means we can adapt our 
regulatory approach as needs change, 
rather than being weighed down by the 
process a larger system would carry.”

Looking ahead three years, Director 
Hill said she would measure success 
by stronger understanding and compli-
ance among the entities regulated by 
DHRS, progress toward more affordable 
healthcare and health insurance, and 
greater awareness among employers 
and employees of their rights and re-
sponsibilities. 

“Above all, I would want every stake-
holder -  whether a practitioner, an in-
surer, an employer, or a patient, to know 
how to reach DHRS, and to feel genuine-
ly welcome doing so.”

XX Annikki Hill_DHRS Director and Superintendent of HI
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CIFS APPOINTS GILBERT RANKIN AS 
AERODROME DIVISIONAL MANAGER 

The Cayman Islands Fire Service (CIFS) 
is pleased to announce the appointment of 
Mr. Gilbert Rankin as Divisional Manager 
(Aerodrome), effective 1 September 2026. 

In his new role, Mr. Rankin will sup-
port the Deputy Chief Fire Officer (Aero-
drome) in providing strategic leadership, 
maintaining operational readiness, and 
overseeing the delivery of emergency fire 
and rescue services within the Aerodrome 
Division. 

As Divisional Manager, Mr. Rankin’s re-
sponsibilities will include supporting the 
management of aerodrome operations, 
responding to calls and operational du-
ties as required, assisting with the devel-
opment and implementation of divisional 
goals, objectives, policies, and priorities, 
and contributing to the development of 
new fire regulations. He will also support 
departmental budget planning, oversee 
the specification and procurement of 
equipment, personal protective clothing, 
apparatus, and supplies, and supervise 
between thirty and sixty (30-60) staff 
members. 

Mr. Rankin brings more than thirty-nine 
(39) years of aerodrome firefighting ex-
perience to the role, supported by more 

than forty-one (41) years of service within 
the Civil Service. His career with CIFS has 
included service as Sub Officer, Station 
Officer (Aerodrome), Acting Divisional 
Manager (Aerodrome), Acting Senior Divi-
sional Officer (Aerodrome), Acting Deputy 
Chief Fire Officer (Aerodrome), and Acting 
Chief Fire Officer. 

Reflecting on his appointment, Mr. 
Rankin said: 

“I am grateful for the confidence placed 
in me through this appointment. This 
achievement is a testament to the mentor-
ship, support, and teamwork I have expe-
rienced throughout my career. I look for-
ward to working alongside our dedicated 

officers to continue delivering the highest 
standards of airport firefighting and res-
cue services.” 

Chief Fire Officer D. Randy Rankin con-
gratulated Mr. Rankin on his appoint-
ment, noting that his experience and 
leadership will be valuable to the contin-
ued development of the Aerodrome Divi-
sion. 

“The appointment of Mr. Rankin as Di-
visional Manager for the Aerodrome Divi-
sion reflects his proven ability to lead, in-
novate, and deliver results in a demanding 
operational environment. As our aviation 
sector continues to grow, his expertise 
and vision will be instrumental in ensur-
ing that our aerodrome firefighting and 
rescue services remain among the highest 
standards of readiness and excellence.” he 
Cayman Islands Fire Service extends con-
gratulations to Mr. Rankin on his appoint-
ment and thanks him for his continued 
service, leadership, and commitment to 
public safety. 

To stay connected with the Ministry of 
District Administration & Home Affairs, 
follow us on social media (@mdahacay-
man) or visit our website at https://www.
gov.ky/mdaha/.

CIMA Announces Second Chief Supervision Officer
The Cayman Islands Monetary Author-

ity (“CIMA”) has announced the appoint-
ment of a second Chief Supervision Officer, 
a new Acting Head and Acting Deputy 
Head of Banking Supervision, marking an-
other significant milestone in its ongoing 
organisational restructure.

The appointments took effect on Octo-
ber 1st, 2026.

Gloria Glidden has been appointed the 
Chief Supervision Officer, Investments 
& Innovation, with responsibility for the 
Investments Supervision Division, Securi-
ties Supervision Division, VASP & Fintech 
Innovation Division, and the newly estab-
lished Authorisations Division, which will 
manage all registration and licensing ap-
plications. Having more than a decade of 
regulatory experience, Mrs. Glidden has 
held several senior leadership roles at the 
Authority, including Deputy Head of the 
former Investments and Securities Divi-
sion and, most recently, Head of the Bank-
ing Supervision Division, where she cur-
rently oversees the supervision of more 
than 150 international and commercial 
banks, trusts, development banks, money 
services businesses, building societies, 
and cooperative societies operating in and 
from the Cayman Islands.

Mrs. Glidden will work alongside Anna 
McLean, Chief Supervision Officer, Tradi-
tional Financial Services, who will oversee 
Banking Supervision, Fiduciary Supervi-
sion, Insurance Supervision, and Onsite 
Inspections. Mrs. McLean has served as 
CIMA’s Chief Supervision Officer (formerly 
Deputy Managing Director – Supervision) 
since 2014, overseeing all supervisory di-
visions. In her new role, she will provide 
more targeted oversight across the tradi-
tional financial services sectors, enabling 
deeper sector-specific focus and enhanced 

supervisory effectiveness.
As part of the transition, Shakira Cox 

will serve as Acting Head of the Banking 
Supervision Division, bringing more than 
a decade of specialised supervisory and 
audit experience to the role. Ms. Cox has 
served as Deputy Head of Banking Super-
vision since 2017, where she supports the 
overall operation and management of the 
division across both on-site and off-site 
supervisory activities.

Kieron Cacho has been appointed Act-
ing Deputy Head of the Banking Supervi-
sion Division. In this role, he will support 
the leadership and management of the Di-
vision and contribute to the effective de-
livery of its supervisory responsibilities. 
In his most recent post as Chief Analyst, 
Mr. Cacho gained extensive experience in 
banking supervision, including the assess-
ment and analysis of financial institutions, 
regulatory compliance, risk management 
and prudential matters.

These appointments build on structural 

enhancements first introduced in October 
2024, when CIMA updated its C-suite titles 
to improve efficiencies across regulato-
ry areas and support a more manageable 
span of control. 

Since then, CIMA has implemented a 
series of improvements across its legal, 
enforcement, and Anti-Money Laundering 
functions, including establishing a dedi-
cated litigation team, updating divisional 
reporting lines, and introducing a Deputy 
Chief Executive Officer position to sup-
port evolving operational and regulatory 
needs.

CIMA’s Chief Executive Officer, Mrs. Cin-
dy Scotland, OBE, said the new CSO struc-
ture represents a deliberate step toward a 
more agile and sector-focused superviso-
ry model.

“The introduction of specialised CSO 
roles allows us to sharpen our superviso-
ry focus and ensure leadership is aligned 

with the distinct risks and characteristics 
of each financial services sector. “She add-
ed, “These changes strengthen accounta-
bility, enhance organisational efficiency, 
and support further development and up-
ward mobility for our staff.”

The Authority’s restructuring pro-
gramme is being implemented through a 
phased approach, with additional updates 
to follow as the transition progresses. It 
also reflects CIMA’s intentional and for-
ward-looking transformation, with each 
phase designed to reinforce the Author-
ity’s resilience, strengthen supervisory 
capabilities, and ensure it remains re-
sponsive to the needs of a rapidly evolving 
financial services environment.

Together, these enhancements position 
CIMA to better address sector-specific 
risks and support the continued integrity, 
sustainability, and competitiveness of the 
Cayman Islands.

X CIMA’s Gloria Glidden-Newly appointed 
Chief Supervision Officer

X Gilbert Rankin
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From Script to Screen: Cayman-Made Film, CAY BLOCK 
Tackles Addiction, Friendship and Redemption

By Christopher Tobutt

A talented young boxer with dreams of 
success finds himself caught between two 
worlds: the discipline required to pursue 
his ambitions and the temptations that 
threaten to pull him away from them.

That struggle lies at the heart of a new 
Cayman-produced film written by Cay-
manian storyteller Michael Barnes, a 
project that has now completed filming 
and entered post-production ahead of a 
planned release in 2027. The name of the 
film is CAY BLOCK.

Centred on the character Ricky, an am-
ateur boxer whose promising future is 
challenged by poor choices and bad influ-
ences, the film explores themes of friend-

ship, betrayal, toxic relationships and 
substance abuse, all through a distinctly 
Caymanian lens.

For Barnes, the story’s message is 
straightforward.

“The real message of the movie is that 
dabbling in substance abuse can destroy 
aspiration” he said.  While boxing pro-
vides the framework for the story, the 
film is ultimately less about sport than 
it is about choices and consequences. 
Barnes said he wanted to create some-
thing that would resonate with younger 
Caymanians and encourage them to think 
about the impact of the company they 
keep and the directions they choose in 
life.

The screenplay began taking shape on 

8 February, 2026. Just a few months later, 
cameras were rolling.

The speed of that journey reflects a 
determination that many would recog-
nise as distinctly Caymanian. Barnes, 
who works as an assistant water opera-
tor at the Water Authority, developed the 
project outside of his day job, driven by 
passions that include music, acting and 
stand-up comedy. Rather than viewing 
creative ambitions as something separate 
from everyday life, he simply got on with 
the work of bringing the story to life.

But of course, nothing we do that is 
valuable is free from obstacles. One chal-
lenge was encouraging people to audition 
and step in front of the camera. In the end, 
Barnes was able to gather a very talented 

cast: “The actor names are: Shakir, Renee, 
Deija, Jewel, Jerrin, Rae, George, Ren, and 
myself, Michael ‘King’ Barnes,” he said.

Another obstacle came earlier, when 
Barnes approached two directors during 
CayFest in the hope of finding someone to 
help bring the screenplay to the screen.

Both declined.
Instead of shelving the project, he kept 

going. That persistence eventually led to 
filmmaker Tim Heath.

Heath recalls meeting Barnes at the 
festival and being immediately intrigued 
by the story. Although the two had never 
worked together before, Barnes shared 
the script and asked Heath to consider 
directing and producing the project.

The screenplay’s Caymanian voice was 
one of the things that stood out to Heath, 
who felt the story deserved further de-
velopment.

Recognising the need for additional 
perspective within the script, he invited 
Priscilla Pouchie to join the project as a 
key writer and reviser. Alongside helping 
refine and format the screenplay, she also 
took on the role of Ricky’s mother.

For Heath, the project represented an 
opportunity to tell a story rooted in Cay-
manian culture while exploring themes 
with broader appeal, and keeping things 
real.

One aspect that particularly attracted 
him was the transformation at the centre 
of the narrative. “There is a redemption 
arc with the main character and every-
one loves a good transformation story.” 
he said.

The boxing element also offered cre-
ative opportunities behind the camera. 
Heath expanded training sequences, 
developed visual concepts inspired by 
boxing films and experimented with new 
cinematography techniques, incorporat-
ing drone footage and more ambitious 
storytelling through the camera.

He said he has volunteered nearly 20 
days of production time because of his 
passion for telling stories that reflect 
community and culture.

The result has been a collaborative 
effort involving a cast of amateur actors 
and a crew united by the desire to tell a 
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the film in Cayman in 2027 before taking 
it to the international film festival circuit.

Caymanian story.
For Heath, the experience has been one 

of the highlights of his filmmaking jour-
ney. 

For Barnes, it is the culmination of an 
idea that was so strong, it refused to stay 
on paper.

What began as a screenplay written 
earlier this year has evolved into a com-
munity-driven film production, bringing 
together actors, writers and filmmakers 
around a story that speaks to challenges 
many young people face while highlight-
ing the resilience, ambition and determi-
nation that so often define Caymanians 
themselves. 

Barnes is doing more than telling a sto-
ry – through the process of storytelling 
and overcoming challenges to achieve 
great things, he is setting an example in 
real life.

With filming now complete and editing 
underway, the team is aiming to premiere 



Issue No 1244  |  Wednesday, October 7, 2026  |  Caymanian Times8 UCCI

UCCI Celebrates Elderly Healthcare Aide Graduates, 
Advancing Compassionate Care in the Cayman Islands

Eighteen Healthcare aides recently 
graduated from the University College of 
the Cayman Islands (UCCI) as part of the 
College’s Elderly Healthcare Aide pro-
gramme.

The graduates were recognised for their 
commitment to developing the knowl-
edge, practical skills and compassion re-
quired to support older persons across the 
Cayman Islands.

Hosted by UCCI’s Ruth Eleanor 
McLaughlin School of Nursing and Work-
force Readiness Centre, the Fall 2026 
Graduation Ceremony brought together 
graduates, their families, faculty, Univer-
sity leadership and members of the wider 
community at the Sir Vassell Johnson Hall 
to mark the completion of the programme 
and an important milestone in the gradu-
ates’ professional development.

The occasion represented more than 
the completion of a programme. It provid-
ed an opportunity to recognise the grad-
uates’ development, while reflecting on 
the increasingly important role of trained 
caregivers in supporting the dignity, well-
being and quality of life of older persons 
within the Cayman Islands.

Preparing Caregivers to Serve 
with Skill and Compassion

Providing quality care for older persons 
requires more than practical capability. It 
calls for patience, empathy, professional-
ism and an understanding of the impor-
tance of preserving dignity, independence 
and quality of life throughout the ageing 
process.

At the heart of the programme is an 

understanding that caring for older per-
sons extends beyond meeting physical 
needs. Compassion, dignity, fairness and 
competent care are equally important in 
supporting the overall wellbeing of those 
receiving care.

Quida Johnson-Shirley, Programme Di-
rector of the Ruth Eleanor McLaughlin 
School of Nursing, reflected on the im-
portance of preparing caregivers who are 
equipped to respond to the broader needs 
of older persons.

“The Ruth Eleanor McLaughlin School 
of Nursing prepared these students to care 
with compassion while delivering care with 
dignity. As our society ages, particularly 
here in the Cayman Islands, we need car-
egivers who can meet the holistic needs of 
older persons, not only their physical needs, 
but also ensure that they are treated with 
dignity, equality and fairness and receive 
care from competent caregivers,” said John-
son-Shirley.

Her remarks underscored the impor-
tance of approaching elderly care in a way 
that recognises not only physical needs, 
but also the individuality, dignity and 
overall wellbeing of each person receiving 
care.

The ceremony also included greetings 
from Dr. Livingston Smith, Provost and 
Vice President of Academic Affairs and 
Workforce Education, as well as contri-
butions from faculty and students of the 
programme.

Responding to the Needs of 
Our Community

The importance of developing skilled 

caregivers was also reinforced by Dr. Mi-
chael Gayle, Chief Executive Officer of the 
Cayman Islands National Insurance Com-
pany (CINICO), who delivered the guest 
address during the ceremony.

“At CINICO, we spend millions of dollars 
every year on home healthcare for people 
who rely on elder-care services. As our pop-
ulation ages, these services are becoming 
increasingly significant and important. I 
am delighted to have been invited to ad-
dress the graduates and to share a charge 
with them as they step into this new chapter 
of their professional lives,” said Dr. Gayle.

His remarks highlighted the practical 
significance of elderly care within the Cay-
man Islands and the growing importance 
of having trained individuals equipped to 
support older persons as their healthcare 
and personal care needs evolve.

Healthcare Aides play an important role 
within this continuum of care, working 
alongside individuals, families and other 
healthcare professionals to provide sup-
port with everyday needs while helping 
older persons maintain their wellbeing, 
independence and dignity.

For the graduates, completing the pro-
gramme therefore represents not only a 
personal and professional achievement, 
but also an opportunity to apply their 
knowledge and skills within an area of 
care that has direct significance for fami-
lies and communities across the Cayman 
Islands.

Education with Purpose
For UCCI, the graduation reflects a 

broader institutional commitment to cre-

ating accessible pathways through which 
members of the community can devel-
op practical skills, pursue professional 
growth and prepare themselves to con-
tribute meaningfully within areas of im-
portance to the Cayman Islands.

As the Cayman Islands’ premier tertiary 
institution, UCCI recognises the role that 
education and workforce development 
can play in responding to the changing 
needs of the community. Through pro-
grammes that connect education with 
practical preparation, the University con-
tinues to create pathways through which 
individuals can develop their capabilities, 
pursue meaningful professional opportu-
nities and contribute to the communities 
they serve.

For the graduates, the occasion marked 
both the culmination of their studies and 
the beginning of a new chapter in which 
the knowledge, skills and values devel-
oped through their training can be trans-
lated into meaningful service.

Their achievement also reflects the 
broader purpose of workforce educa-
tion: creating opportunities for individ-
uals to develop practical capabilities 
while preparing them to contribute to 
areas of importance within their com-
munities.

As the graduates move forward, UCCI 
congratulates them on their achieve-
ment and encourages them to carry with 
them the compassion, professionalism 
and commitment to dignity that will 
guide the care they provide to older per-
sons, their families and the communities 
they serve.
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CG BritCay reintroduces complimentary mammogram 
initiative for Breast Cancer Awareness Month 2026

From classroom to courtroom: 
Collas Crill Moot returns for 2026

Students from across Cayman, Guern-
sey and Jersey are once again taking part 
in the Collas Crill Moot.

Now in its 19th year in Guernsey, fifth 
year in Cayman and third year in Jersey, 
the Moot continues to give sixth form 
students a unique opportunity to expe-
rience the legal profession first hand 
through a realistic mock trial competi-
tion.

Collas Crill teams have been visiting 
schools, colleges and high schools across 
the three jurisdictions to launch the 2026 
competition. 

The Moot sees students study real-life 
legal case notes covering a range of sce-
narios, including criminal, employment 
and defamation matters, before applying 
them in a mock court setting.

Throughout the four-round compe-
tition, participants are mentored and 
coached by Collas Crill lawyers and judged 
by some of the firm’s partners.

While the Moot is an excellent introduc-
tion to legal practice for aspiring lawyers, 
it also helps students develop valuable life 
skills including public speaking, research, 
critical thinking, analysis and teamwork.

Students present their arguments be-
fore a judge, played by members of the 
Collas Crill team, and are assessed on their 
court etiquette, persuasiveness, clarity, 
body language, legal argument and time-
keeping.

St Ignatius Catholic School took the 
trophy at the last Cayman Moot. The final 
took place in the Grand Court in George 
Town and was judged by the Honourable 
Justice David Doyle, Judge of the Grand 
Court. 

 Jason Romer, Chief Executive Officer of 
Collas Crill, said: ‘The Moot is one of the 
most rewarding initiatives we run as a 
firm. It gives students a genuine insight 
into the legal profession while helping 
them build confidence, advocacy and com-

munication skills that will benefit them 
whatever career path they choose.

‘Supporting the future generation is 
incredibly important to us, and the Moot 
reflects that commitment. It is also a true 
team effort, with colleagues across our 

offices giving their time, expertise and 
enthusiasm to make the programme a 
success year after year. We’re looking for-
ward to seeing another talented group of 
students step into the courtroom and rise 
to the challenge.’

a priority. We are pleased 
to continue this initiative 
in 2026 and to support our 
members in taking meaning-
ful steps toward early detec-
tion and peace of mind.”

To book an appointment, 
members may contact Doc-
tors Hospital by calling (345) 
325 9000. When booking, 
members should mention that 
they are covered under a CG 
BritCay Premier or Provident 
health plan to confirm eligibil-
ity. Appointments are limited, 
so members are encouraged 
to schedule early.

“At CG BritCay, helping our 
members live healthier, more 
secure lives is at the heart of 
what we do,” added CG’s CEO, 
Naz Farrow. “We are proud 
to support access to preven-
tive care that can make a real 
difference for individuals and 
families across our communi-
ty.”

X The 2025/26 Collas Crill Moot winners – St Ignatius students - Leah Warren and Victoria Carvalho – with Honourable Justice David Doyle, 
Judge of the Grand Court, Collas Crill Partner, Andrew Peedom, and Counsel, Annalisa Shibli.
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Cayman Community lends support to Hope Foundation
Over 150 walkers and runners 

recently joined the Hope Foun-
dation for their 14th annual 5K 
Walk Run for Recovery.

The event which took place on 
Sunday, September 27th, brought 
together members of the Cayman 
Community to raise awareness of 
an important cause- that of reha-
bilitating and reintegrating those 
persons who are struggling with 
addiction back into the commu-
nity.

Premier the Honourable Andre 
Ebanks who has supported the 

Hope Foundation for many years 
was among those who participat-
ed in the walk/run and helped to 
draw names for the raffle.

Deputy Chief Officer in the 
Ministry of Social Development 
and Innovation, Trevor Gibbs 
and Ashlyn Goubalt, Senior Poli-
cy Advisor also participated. 

Trophies were presented for 
the first three finishers in several 
categories:

Mr. Brent Hydes, Operations 
Manager of Hope Foundation, ex-
pressed his gratitude to all of the 
persons who came out early in 
the morning to participate in the 
5K Walk Run. He also thanked 
the sponsors including Caymani-

an Times and supporters of the 
event and of the Foundation who 
continue to provide the oppor-
tunity for those who are in need 
to benefit from the work of the 
Foundation. 

Persons with winning raffle 
tickets are encouraged to reach 

out to the Foundation (Brent 
-928-9099 or Meryll 926-1313) 
to collect their prizes.

The Hope Foundation is a 
non-profit organization which 
supports men and women re-
covering from drug and alcohol 
addiction. 

Women -Runners Men- Runners

1st Place -Jessica Rodriguez 1st Place- Liam Henry

2nd Place-Sue Merren 2nd Place-Mario Bush

3rd Place-Danielle Bailey 3rd Place-Pablo Ebanks

Women-Walkers Men Walkers

1st Place- Caverna Headley 1st Place-Bobby Thompson

2nd-Place-Gwendolyn Blake 2nd Place-Emani Panisono

3rd Place-Jonesa Torres 3rd Place-Fabio

Children Female Children -Male

1st Place Victoria Ist place -Shamar

2nd Place-Charlotte 2nd Place Jeremiah

3rd Place- Poppy

4th Place-Mandy

Connect pickleball tournament raises nearly 
US$10,000 for career support in Cayman

More than 50 players took to the courts 
on Friday, 25 September, for Connect by 
Nova’s pickleball tournament, raising 
nearly US$10,000 to support the organi-
sation’s career development work in the 
Cayman Islands.

Connect provides free career guidance, 
training and practical support to help 
people explore their options, prepare for 
work and access meaningful opportuni-
ties in the Cayman job market. In 2025, 
it supported 839 people  through its pro-
grammes and services. Proceeds from the 
tournament will help Connect continue 
that work and extend its outreach to more 
students and job seekers across Cayman, 
from school workshops and one-to-one 
guidance to support in accessing work ex-
perience and employment opportunities.

“Friday was a wonderful reminder of 
what our community can achieve when 
people come together,” said Jasmine Zer-

jal, Connect volunteer Board member and 
lead organiser of the tournament. “We’re 
grateful to every sponsor, raffle donor and 
player who helped us raise these funds. 
Their support means Connect can reach 
more people with the guidance and op-
portunities that can make a real difference 
to their futures.”

This year, 13 organisations participat-
ed in the programme, including Wheaton, 
RSM, CML, Nova Recruitment, Jacques 
Scott, Walkers, Mourant, BDO, KPMG, 
Moore, Campbells, Cayman Finance, En-
terprise Cayman, and Deloitte.

The afternoon brought local teams to-
gether for friendly competition in support 
of a shared goal. Congratulations to the 
team from Cayman Enterprise City, who 
took home the tournament trophy.

Connect extends its thanks to event 
sponsors Wheaton, Jacques Scott, BDO, 
four+, and Signus  for making the tourna-

ment possible; to the local businesses that 
generously donated raffle prizes; and to 

every player who spent their Friday after-
noon on the courts.
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Youth Empowerment Symposium Engages Youth in Tech
The Youth Services Unit (YSU) success-

fully hosted its fourth annual Youth Em-
powerment Symposium (YES) in Grand 
Cayman on 21-22 September 2026, bring-
ing together students, young adults, gov-
ernment representatives, and community 
partners for two days of empowerment 
under the theme, “Innovate to Elevate: 
Empowering the Leaders of Tomorrow.” 

The symposium, which explored inno-
vative technology and career paths; en-
couraged youth to make smart, ethical and 
insightful decisions about their futures. 
Topics such as artificial intelligence, ro-
botics, coding, policy, governance, inclu-
sion and representation; were featured 
across sessions which included a School 
Delegates Conference open to public and 
private school students aged 12-17, and a 

Young Adult Night for youth aged 18-30. 
The Young Adult Evening, a free dinner 

event, included opportunities to network, 
along with an interactive panel discus-
sion with young Caymanian professionals 
sharing their tips and experiences navi-
gating emerging technologies. 

Minister for Youth, Sports, Culture & Her-
itage, Hon. Isaac Rankine welcomed the in-
itiative and underscored the importance of 
creating pathways to responsibly embrace 
innovation and emerging technologies. 
“Our young people have shown tremen-
dous interest in emerging technologies and 
in the opportunities, they can create for 
Cayman’s future. As a Ministry, we want to 
ensure they have access to the knowledge, 
skills and experiences that will help them 
explore careers in these fields and become 

active participants in shaping what comes 
next. Just as importantly, we want them to 
approach innovation responsibly, with an 
understanding of ethics, social responsibil-
ity and the importance of preserving who 
we are as Caymanians. Initiatives like the 
Youth Empowerment Symposium are help-
ing to prepare our young people to become 
informed, adaptable and responsible lead-
ers of tomorrow.

The Symposium is an initiative by the 
Ministry of Youth, Sports, Culture & Her-
itage and the YSU, sponsored by Deriv, Of-
Reg and KPMG. Workshops facilitated by 
345Robotics, Deriv and the Department 
of Education Services provided interactive 
learning opportunities and encouraged 
discussions among participants on the is-
sues explored throughout the event.  

Jordan McDonald, who attended the 
Young Adults Evening reflected on the 
experience, sharing: “It was an inform-
ative and inspiring event. We got to con-
nect with like-minded people. We learned 
about emerging technologies, and I left 
feeling we could be the next great innova-
tors of our country.”

Head of Youth Services Unit, Mellony 
Bryan-Waugh, said the symposium will 
continue to focus on creating meaningful 
opportunities for young people to develop 
and excel. “YES, will always be about cre-
ating spaces for young people in Cayman 
to grow, learn and set new standards for 
excellence locally and regionally. We plan 
to continue introducing new avenues for 
young people to develop their   potential 
and be supported.”

XX YES2026: Secondary school students and teachers commemorate YES 2026.

JN Money Supports Nepal Flood Relief Efforts
JN Money Services has joined relief ef-

forts to support communities affected by 
the devastating floods in Nepal, in soli-
darity with the significant Nepalese com-
munity in the Cayman Islands, where the 
company operates.

Through the initiative, JN Money will 
donate US$1 from every transaction sent 
from the Cayman Islands to Nepal via its 
remittance service through October 31, 
2026. The funds will be channelled to the 
Government of Nepal’s Disaster Relief 
Fund to assist with the recovery efforts.

The floods, which struck Nepal on Au-
gust 26, 2026, claimed more than 1,400 
lives and left more than 5,600 people un-

accounted for, creating an urgent need for 
humanitarian assistance as affected resi-
dents face the difficult task of rebuilding 
their lives.

Cedrica Reid, Marketing and Sales Man-
ager at JN Money Services, expressed deep 
sympathy for the people of Nepal, particu-
larly the families who have lost loved ones. 

“We recognise that this tragedy has also 
deeply affected members of the Nepalese 
community in the Cayman Islands, many 
of whom have family and friends back 
home,” she said.

“At JN Money, we believe that our respon-
sibility extends beyond facilitating transac-
tions to supporting the communities and 

families who depend on us. 
Through initiatives such 
as this, we can harness the 
power of our network to 
make a meaningful differ-
ence, and to demonstrate 
that even small contribu-
tions, when combined, can 
provide valuable assistance 
to communities in need,” Ms 
Reid pointed out.

She noted that the initia-
tive also provides custom-
ers with an opportunity 
to contribute to the relief 
effort through their regular 
remittance transactions.

“Every transaction sent 
to Nepal during this peri-
od will make a difference. 
By contributing US$1 from 
each transaction, we are 
creating an opportunity 
for our customers to play 
a part in helping families 
and communities recover. 
We anticipate that this col-
lective effort will provide 
some measure of relief to 
those who have suffered 
loss,” she added.

The outreach initiative 
forms part of JN Money’s longstanding 
commitment to support communities af-
fected by disasters. Over the years, the 

remittance company has extended assis-
tance to countries impacted by hurricanes 
and other emergencies.

XX Cedrica Reid, Marketing and Sales Manager at JN Money 
Services
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SHOW UP FOR LOVE
CAYMAN PRIDE PARADE RETURNS 10 OCTOBER WITH 
A MESSAGE OF BELONGING, VISIBILITY AND ACTION
Cayman Pride, presented by marquee 

sponsor Eldridge Legal, will take to the 
streets on Saturday, 10 October 2026, 
bringing the community together for an 
afternoon of celebration, visibility and be-
longing.

The Cayman Pride Parade begins at 3:30 
PM at XQ’s on West Bay Road and will make 
its way to the Kimpton Seafire Resort + Spa, 
where the celebration will continue with 
the official Pride after-party.

At the heart of this year’s Pride is a sim-
ple message: everybody matters.

“At Cayman Pride, our team — Chantal 
Basson, Tara Bush, Julian Foster, Schmar-
rah McCarthy and Zee Wright — wants to 
create a genuine sense of belonging while 
celebrating both our sameness and our 
uniqueness,” said Tara Bush of Cayman 
Pride. “Whatever our background, nation-
ality, race, gender or identity, we all share a 
fundamental need to know that we belong, 
that we are valued and that there is a place 
for us in our community.”

For Cayman Pride, the annual parade is 
about much more than one day of celebra-
tion. It is an opportunity to build aware-
ness, strengthen community connections 
and help create a Cayman Islands where 
people can live with dignity, respect and a 

genuine sense of belonging.
This year, Cayman Pride is also calling 

on businesses and organisations across the 
Cayman Islands to turn their commitments 
to diversity, equity and inclusion into visi-
ble action.

“We hear a great deal about diversity 
and inclusion, but Pride gives organisa-
tions an opportunity to demonstrate what 
those words mean in practice,” Bush said. 
“We want to see more businesses come out, 
stand alongside their employees and the 
wider community, and show that inclusion 
is not simply something written in a policy 
or discussed in a boardroom. It is some-
thing we live.”

Julian Foster, Marketing Director for 
Cayman Pride, said the growing visibility 
of Pride demonstrates the importance of 
creating spaces where everyone feels rep-
resented and welcomed.

“Visibility matters. When businesses, 
organisations, families, friends and allies 
stand alongside the LGBTQIA+ community, 
it sends a powerful message that everyone 
has a place here,” Foster said. “Pride gives 
us an opportunity not only to celebrate 
who we are, but to show what an inclusive 
Cayman can look like. We want people to 
see themselves reflected in this event and 

know that they belong.”
Cayman Pride says the support of local 

businesses, volunteers, sponsors and com-
munity partners has been instrumental in 
making the 2026 celebration possible.

“We have an incredible team behind 
Pride, and there is a genuine energy and 
sense of purpose among us,” Bush said. “A 
tremendous amount of work is happen-
ing behind the scenes — from marketing 
and creative development to sponsorship, 
volunteers, safety and logistics. Everyone 
brings something to the table, and that col-
lective effort is what Pride is really about.”

Following the parade, celebrations will 
continue at the Kimpton Seafire Resort 
+ Spa, which is preparing to welcome the 
Pride community for the official after-party.

Cayman Pride welcomes everyone — 

members of the LGBTQ+ community, 
families, friends, allies, businesses and 
community organisations — to come out, 
participate and show their support.

The Cayman Pride Parade takes place 
Saturday, 10 October 2026, beginning at 
3:30 PM at XQ’s on West Bay Road and 
concluding at the Kimpton Seafire Resort + 
Spa. Both events are free to attend, with no 
registration necessary. 

Come as you are. Walk with us. Stand 
with us. Celebrate with us.

SHOW UP FOR LOVE.
Because everybody matters. And every-

body deserves to belong.
SPONSORED BY
Eldridge Legal • Kimpton Seafire • Palm 

Heights • Dart • Island Heritage • Let’s Eat 
• Maples • Mourant
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The swimming season splashed off with 
the Fraser Properties 4 x 400M Relay, with 
an amazing 22 teams taking to the water.

There was plenty of competition, par-
ticularly across the U12 and Over 40s cat-
egories, but most importantly, lots of fun, 
great team spirit and a fantastic atmos-
phere to start to the new campaign.

Overall first place was no surprise: 
Fraser Flyers, composing Jim Fraser, his 
Olympian son Brett and Tali and Sacha 
Didier.

The U12 race was won by the Stingray 
Stingers comprising of Victoria Bain, Arty 
Clark, Zachary De Wit and Fiona Martin.  
Second U12s were the CBAC Sea Storm 
and third were Saltwater Sistas. 

Fraser Properties again supported this 
super-fun relay format and every swim-
mer went home with a fabulous canvas 
backpack.

The Vitamin Shoppe handed out some 
much-appreciated post-race goodies, and 
an army of volunteers gave their invalua-
ble time. 

Meanwhile, things are starting to look a 
little different around the future home of 
Cayman’s new Aquatic Centre.

Over the past few weeks, the site has 
been a hive of activity with the construc-
tion fence up, preparing the site for the 
next major stage, excavation of the pool.

Trees have been felled and the site 
cleared, but some of that timber has al-
ready started a new chapter. The beautiful 
Shady Olive wood was offered to the com-
munity and reclaimed for future projects 
rather than simply going to waste.

The site is located alongside the existing 
Lions Pool and in front of the Boxing Gym 
in George Town.

Frasers fastest in own relay race 

XXWinners Jim Fraser, Sacha Didier, Tali 
Didier and Brett Fraser 

Rugby squad scrum 
down for first aid 

XX Proud recipients of first aid certificates 

The Cayman Rugby community can now 
boast that 16 members are now officially 
Mental Health First Aiders.

The team recently completed a two-day 
course delivered by the Addison Kelly Foun-
dation with support from the Alex Panton 
Foundation. The course was led by Emily 
Kelly and Dymphna Carter.

A Cayman Rugby spokesperson said: “We 
are incredibly grateful for this opportunity 
and for the organisations who continue to 
invest in the wellbeing of our community.

“We have walked away not only with 

knowledge and practical tools, but with 
the confidence to recognise when someone 
may be struggling, start a conversation, lis-
ten without judgement and help connect 
them with the right support.

“Because rugby is about more than what 
happens on the field. It’s about people. Con-
nection. Belonging. Looking after each oth-
er.”

A huge thank you was given to the MAF 
NPO Foundation for making this possible 
through their continued commitment to the 
FIREE Project.

Top jet skiers at world finals 
The Cayman Islands has sent a jet ski 

team out to Lake Havasu City, Arizona for 
the 45th Annual IJSBA World Finals.

This year, 14 riders include the three 
2026 CIWA National Tour Overall Cham-
pions:

Nathan Ebanks - Pro Open

Tyler Watler - Amateur
Maxwell Lawrence - Novice
From seasoned competitors to riders 

taking on the World Finals for the first 
time, Team Cayman is representing. The 
competition started on Saturday and fin-
ishes this weekend.

XX Jet ski racing levels are extremely high in Cayman

Netball prepares 
for official opening

Netball Cayman is gearing up for a major 
milestone as the association prepares to of-
ficially open and unveil its new brand. 

The President and Executive Board have 
announced that the Official Opening and 
Rebranding Ceremony will take place on 
Saturday, 21 November, at 5pm at the Tru-
man Bodden Sports Complex.

The event will celebrate a new chapter 
for netball in the Cayman Islands, honour-
ing the sport’s history while introducing its 
refreshed identity and future vision. The 
evening will feature a march past of teams, 
the official brand unveiling, showcase net-
ball games, an awards presentation, plus 
entertainment, food and fellowship.

XX Netball is incredibly popular here  
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Justin Greaves struck a superb century 
as West Indies posted a challenging 295 
for seven against India in the first One-
Day International in India. 

But it was batting maestro Virat Kohli 
and skipper Shubman Gill who displayed 
their mastery in 50-over format with 
virtuoso hundreds as India subdued the 
West Indies by eight wickets in the first 
ODI in Thiruvananthapuram on Sunday. 
Kohli became the second batter in history 
to register 15,000 runs in one-dayers after 
Sachin Tendulkar.

India lead the three-match series 1-0, 
after Kohli (139 not out, 10x4, 9x6) and 
Gill (110, 107 balls) milked 150 runs for 
the second wicket to help the hosts scale 
down 296 in 41.4 overs, ending up at 300 
for 2.

At least Greaves had the satisfaction 
of hitting his maiden effort of 101. The 
32-year-old Barbadian has played for 
both Barbados and the Combined Cam-
puses and Colleges in West Indian domes-
tic cricket. 

A seam-bowling all-rounder, Greaves 
was among four West Indies players to 
make their Test debuts on the tour of Aus-
tralia in 2023-24. 

Greaves had made his ODI debut much 
before playing a Test. A month shy of turn-
ing 28, he played his first ODI in January 
2022, when Ireland toured the West In-
dies. He finished the series with three low 
scores, and without getting to bowl a sin-
gle delivery. But he’s improved considera-
bly since then and is now a vital member 
of the ODI team. 

Greaves sparkles 
but India dominate

XX Justin Greaves made his maiden ton

XX Virat Kohli passed 15,000 ODI runs

Commanders down 
high flying Seahawks

XXMarcus Mariota filled in superbly for the Commanders

The Washington Commanders had a bit-
ter-sweet victory over Super Bowl champs 
Seattle Seahawks on Sunday. 

Commanders won 33-31 but their hopes 
of getting back in the play-offs were dealt 
a huge blow last week as quarterback 
Jayden Daniels dislocated his left elbow.

But Daniels is expected back in a few 
weeks and the Commanders must be 
pleased that at one point they led 24-10 
after experienced back-up Marcus Mariota 
threw his third touchdown pass.

The Seahawks drew level in the fourth 
quarter, but Sam Darnold, who returned 
from a one game missed through injury, 

then threw his second interception, and it 
was returned by linebacker Kain Medrano 
for a 50-yard score.

That Washington victory halted a 12-
game win streak by Seattle, which includ-
ed last season’s Super Bowl run.

The New England Patriots were their 
opponents in the Super Bowl, but their 
quarterback Drake Maye has struggled 
since.

After having only 11 turnovers last year, 
he already has seven so far after another 
three against the Jacksonville Jaguars, and 
he was benched as the Jags romped to a 
35-6 home win.

Malaysia sets the pace for next F1 race
Formula One’s next race is the Bahrain 

Grand Prix this weekend, but there’s a quirk - 
the 16th round of the season is actually taking 
place almost 4,000 miles away in Malaysia. 

The Bahrain Grand Prix was cancelled in 
April due to the war in Iran, but it was re-
scheduled to this Sunday, 4 October in Malay-
sia.

It sits between the Azerbaijan Grand Prix 
held over the weekend, and will be followed 
by the Singapore Grand Prix on 11 October, 
resulting in a triple-header.

George Russell closed the gap in the driv-
ers’ championship to 66 points from his 
Mercedes teammate Kimi Antonelli after tak-
ing his third win of the season at the Azerbai-
jan Grand Prix on Sunday.

Antonelli, who was hampered with all sorts 
of issues across the weekend, recovered from 
sixteenth to finish fifth. XX George Russell closed the gap on his Mercedes teammate Kimi Antonelli
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Bacon
Beef
Brisket
Chop
Cutlet
Escalope
Fillet
Gammon
Gigot
Ham
Lamb
Liver

Mutton
Pastrami
Pork
Ribs
Rump
Salami
Shoulder
Sirloin
Spam
Steak
Veal
Venison

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
SCOTT DEVELOPMENT CO. LTD.
HEAVY EQUIPMENT OPERATOR/ MECHANIC/LABOURER WORC ID: H4W5D7
Scott Development Co. Ltd is seeking a qualifi ed Heavy Equipment Operator/Mechanic/
Labourer.
We are looking for a skilled Mechanic to assemble, maintain and repair machinery and heavy 
equipment operator. You will be responsible for ensuring functionality and reliability of machines, 
engines and mechanical systems.
JOB REPONSIBILITIES:
• Inspect machines, engines, transmissions etc. and run diagnostic tests to discover functionality 
issues
• Conduct repairs aiming for maximum reliability
• Clean and apply lubricants to machinery components
• Replenish fl uids and components of engines and machinery
• Provide consultation on correct maintenance and preventative measures to machine or vehicle 
users
• Undertake other duties as assigned (e.g. repair of hydraulic systems) 
• loading and offloading rocks, debris and other materials from heavy equipment
• Carry out general labour and site duties as instructed
• Ability to lift at least 50 pounds.
• Exceptional manual dexterity and hand-eye coordination.
• A sound understanding of pertinent safety guidelines.
• MUST HAVE a Group 4 Driver’s License
 Minimum 5 years of experience in a related fi eld required. Salary range: KYD$23,400 - 
KYD$42,120 Per Annum (paid Weekly)
Full-time (Cayman Brac). Please email resumes to paul@scottdevelopment.ky
by October 15, 2026. Only shortlisted candidates will be contacted.

Web3 Client Relationship Manager

Job ID: Y2F8F4
Location: Grand Cayman
Department: Client Relations / Operations
Employment Type: Full-Time
Salary: USD $135,000 – $150,000 annually

Role Overview
The Web3 Client Relationship Manager will oversee a diverse portfolio of client 
relationships, driving business development, managing project teams, and 
continuously improving workfl ows and training programs. Reporting to senior 
leadership, this role sits at the intersection of client service, project management, 
and digital asset operations.
The candidate is expected to serve as the primary point of contact for a portfolio of 
clients spanning Project Management, Operations, Token Operations, and Treasury 
Management Advisory; to lead business development efforts from initial proposal 
discussions through to client onboarding; and to uphold the organisation’s standards 
for quality, transparency, and accountability across all client deliverables.

Key Responsibilities
• Serve as the primary contact for a portfolio of clients, overseeing project deliverables 
across Project Management, Operations, Token Operations, and Treasury 
Management Advisory.
• Drive business development by initiating proposal discussions and maintaining 
communication with prospective clients through to onboarding.
• Conduct regular meetings with Project Managers to ensure efficient time allocation 
across client engagements.
• Manage monthly check-ins with Finance Associates to track progress, with a strong 
emphasis on transparency and accountability.
• Provide treasury management advisory, drawing on knowledge of treasury 
principles, market structure and availability, and execution advisory.
• Spearhead process improvements to enhance team productivity and workfl ow 
efficiency.
• Design and deliver training programs to support team skill development.
• Ensure quality assurance across all projects, working closely with the management 
team to uphold standards and implement effective review processes.

Requirements
• Accounting designation (CA/CPA/ACCA or equivalent).
• Minimum 5 years of relevant accounting experience.
• Minimum 2 years of experience working in Digital Assets/Web3/Crypto.
• Minimum 2 years of client-facing management experience.
• Demonstrated ability to prepare and deliver presentations, and to work directly with 
clients and service providers.

Qualified candidates should send applications to
recruitment@autonomousprojects.co
Only Caymanians and PR holders need to apply.

Client Engagement Manager
As an established leader for the performing, visual, and literary arts in 
the Cayman Islands for over 30 years, the Cayman National Cultural 
Foundation’s mission is to stimulate, facilitate, and preserve Caymanian 
cultural and artistic expression.
We invite qualifi ed candidates to express interest in the Client Engagement 
Manager role to lead the organization towards our goal of preserving Cayman heritage while 
supporting the development of our culture.
Job duties & Responsibilities
• Act as the primary point of contact for artists, vendors, community partners, clients, and other 
stakeholders, ensuring a positive experience across all CNCF events and programs
• Coordinate venue bookings, event logistics, client communications, and contract administration 
for performances, workshops, festivals, and special events
• Implement and continuously improve operational procedures, training programs, and service 
standards across front-of-house, volunteer, bar, and venue operations
• Train and support staff, contractors, volunteers, and vendors to ensure consistent service 
delivery and compliance with established procedures
• Develop and maintain SOPs, templates, operational documentation, and risk management 
processes to support safe and efficient operations
• Support the promotion and commercial use of CNCF venues, technical services, and event 
offerings
• Track operational performance, prepare project reports, and support knowledge transfer and 
long-term sustainability initiatives
• Build relationships with schools, community groups, and partners to increase participation, 
accessibility, and volunteer engagement in CNCF programs

Required Skills & Experience
• A bachelor’s degree in Events Management, Marketing, or a closely related fi eld 
• 5+ years of proven experience in event operations, stage or production management, or 
logistics, with at least 3 years in a supervisory or management capacity
• A proven track record in building and maintaining strong relationships with vendors, ushers, 
bartenders, and independent contractors
• A high degree of computer literacy, including profi ciency in Microsoft Windows and project 
management platforms
• Excellent organisational, administrative, analytical, and problem-solving skills, with superior 
attention to detail and the ability to manage multiple priorities under tight deadlines
• Prior experience working within a charitable or non-profi t environment is considered an asset
• Strong written and verbal communication skills
• Experience developing or implementing operational processes, procedures, or service 
standards
• Ability to lead, train, and coordinate staff, volunteers, contractors, or vendors

Compensation & Benefits
• Compensation package for this role includes an annual salary range of CI $48,089.6 – 
$53,102.4
• 5% employer pension contributions, up to CI$500/month health insurance contributions, and 
15 days of paid vacation, statutory sick leave and other PTO benefi ts
• Fixed-term contract (12-month special project), working the equivalent of 40 hours per week 
with some reasonable overtime expected

Deadline for Application is October 23rd, 2026
WORC Job ID: H4Q4T3
Please express your interest by emailing our HR Consulting partners at CML Recruitment 
Ltd. directly at (hrsupport@cml.ky), referencing this post.

BTA LTD. T/A BTA MAINTENANCE
invites applicants for the position of:

MAINTENANCE PERSON
Successful candidate performs 
preventative maintenance. Must have 
a strong organizational and follow up 
skills and eye for detail. Complies with 
company safety regulations. Reports 
any issues to the manager. Handles 
necessary repair.
Salary will be in the range of CI$8.75 – 
9.50/ hour
Benefits: include overtime, holiday pay, 
paid vacation, sick leave, Health
Insurance, Pension and other statutory 
benefi ts.
Please apply in writing together with 
resume and references to:

BTA Ltd. T/A BTA Maintenance
Attn: Human Resources Manager

P.O. Box 31055
Grand Cayman, KY1-1205

Email: 
accounts@websterstours.com

BEVVY & LAZY LIZARD
Applications from Caymanians, Status Holders and legal residents are invited for the full-
time position of: FOOD & BEVERAGE SERVER
Must have a minimum of 4-5 years’ experience in a fast-paced hospitality environment with 
excellent communication and customer service skills.  A clean Police Record is essential.  
Wages will be paid weekly at the rate of KY$8.75 per hour as well as statutory benefi ts 
and a share of gratuities.
Submit applications to susan@elite.ky

Company Name: Alpha K9 Services Ltd 
Vacancy- Full-time Canine Security 
Guard
Salary- $1,706.25- $1,950 monthly KYD
Requirements:
• Years of Experience- 1-2 Years
• Experience- Previous experience as a 
security guard or law enforcement
• Experience working with K9
• Education Requirement- High School or 
Equivalent
• Possess a Cayman Islands Drivers 
License
Description:
• K9 Security Guard patrol
• Daily care of canine
• Transport of canine
• Able to problem solve whilst working 
with a canine
• Have knowledge to train and participate 
in canine training
• Able to write detail reports and log 
keeping
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PO Box 474
Georg Town

Grand Cayman KY1-1302
Position: HVAC Technician
WORC ID: J2V7T3
Description/ Specifications of Position: HVAC Technician position has a strong focus 
on maintaining, troubleshooting, repairing and installation of HVAC Systems. Extensive 
experience of installation of air conditioning systems, working both individually and in a 
team. Extensive experience of repairs and maintenance of residential and commercial HVAC 
Systems. Also required to work after hours, weekends and public holidays with short or no 
notice.
Knowledge: HVAC techs need at least a basic knowledge of circuits, wiring, and electrical 
codes to repair, troubleshoot, and install HVAC systems.
Skills: HVAC technicians install and repair heating, ventilation, and air conditioning systems.
Along with technical skills, HVAC technicians must also possess certain soft skills.
An HVAC technician’s duties may vary depending on their employer and specialization.
Ability to: Analyzed and developed job repair plans to complete repair process on time.
Repaired and service official ACs and maintained their quality.
Used electronic system guides and established successful repair process.
Special Instructions: The applicant must have knowledge of safety procedures such as; 
how to operate welding torch and fi re extinguisher, as company uses these products in all 
contracts that involve installation of Air Conditioning Systems.
Minimum Qualifications/Experience Required: Training Certifi cate for RAC Servicing 
NC I and II or Diploma in the Air Conditioning industry and a minimum of fi ve (5) years of 
experience.
Salary: range from CI$14-18.00 per hour for a 45-hour work week (dep. on exp. & qual.)
Standard benefi ts as required by the laws of the Cayman Islands.
CAYMANIANS, RERC-PR HOLDERS & LOCAL RESIDENTS NEED ONLY APPLY
Send resumes to: kellee@caytechac.com

Service Technician 
Androgroup Ltd. invites applications for a full-time position 
as a Service Technician under the category of technical 
trade work involving manual labour. Work is based in George 
Town, Grand Cayman. Typical work week is 45 hours, and the wage rate is dependent 
on experience ranging from CI$20.00 to $26.00 per hour. Benefi ts include statutory 
requirements such as health insurance, pension per law, vacation days (between 
10 to 15 days per annum which is negotiable). Suitably qualifi ed Caymanians are 
encouraged to apply. All applications should include a detailed resume and emailed 
to awood@andro.ky. This position is also posted on the WORC Jobs Portal under ID 
A4G2K7.
Description and Responsibility
This is a service-oriented position, and all candidates must be capable of working 
on their own initiative, having keen diagnostic skills in the trade. Work involves the 
installation, maintenance, troubleshooting and repair of commercial and domestic 
appliances as well as working on HVAC systems. Applicants for this position will be 
required to work unsocial hours and participate in the on-call schedule and therefore 
should not have any impediments in doing so. Applicants are also required to train 
junior tradesmen.
Qualifications
Applicants must be technically qualifi ed tradesmen having a minimum of four 
to six years’ practical work experience in the MEP trade (mechanical, electrical 
and plumbing). Experience and work history should highlight the installation, 
maintenance, troubleshooting and repair of commercial and domestic appliances and 
HVAC systems. First-rate communication skills, computer literacy and a clean driver’s 
license are mandatory. 

Atlantic Supply Ltd.
Hilti and Construction Tools & Equipment Sales & Service Representative
Atlantic Supply Ltd. is in need of a Construction Tool and Equipment Salesman to 
work in our busy retail and service shop.

The candidate should be able to sell the company’s products and services, including 
light equipment, tools, and heavy machineries, focus sales efforts to existing and 
potential volume, manage sales, and obtain and track orders.

The candidate should be able to provide customer support, maintain good customer 
relations, and call on existing or potential customers. The candidate should be able 
to monitor competition by gathering current market place information on products, 
pricing, delivery schedules, merchandising techniques, and make recommendations.

Having a knowledge or background of service billings would be an advantage.
The candidate must be able to manage his time and keep management informed by 
submitting weekly activity, plans, and results.
• KYD$960 - KYD$1,200 Bi-Weekly (paid Bi-Weekly)
• Full time: 40 hrs per week
• Health Insurance and Pension benefits
• 3-4 years experience required
• Associate Degree needed
If this job is of interest to you, please send your resume to admin@atlanticsupplyltd.
com to be considered. Candidates are encouraged to apply to the WORC portal Job 
ID # H5M6P4. Shortlisted candidates will be notifi ed via email or phone call.

Group People Reward and Data Specialist

The incumbent works across the People, Finance and Business Intelligence 

teams, providing specialist expertise in reward, payroll, analytics, and management 

information, as well as strategic reporting and insights to senior leadership, Boards 

and Partners.  They are the fi rm’s subject matter expert in payroll legislation, statutory 

reporting, payroll calculations, taxation, social security and pension obligations, 

together with the analysis of fee earner performance, utilisation, productivity, 

capacity and other key fi nancial metrics. The Specialist delivers workforce 

analytics and business intelligence reporting, analysing fee earner performance, 

utilisation, productivity, capacity, turnover, absence, payroll and fi nancial metrics to 

provide strategic insight supporting workforce planning, profi tability and business 

performance. The incumbent is also responsible for developing and managing the 

fi rm’s reward and benefi ts framework, and manage annual compensation and reward 

processes, including salary reviews, remuneration benchmarking, bonus modelling, 

promotions and benefi ts renewals. 

Applicants must possess at least 5 years’ experience in workforce analytics, 

business intelligence and management information reporting. Applicants must also 

demonstrate the ability to interpret and apply complex legislative and regulatory 

requirements in systems administration, data governance and process automation. 

Applicants must have strong knowledge of employment laws across Grand Cayman, 

BVI, Bermuda, Guernsey, Jersey and the UK, with demonstrable expertise in payroll 

legislation, reporting and accounting. Previous experience with Excel modelling is 

required. Experience with the following applications is strongly preferred:  3E Elite, 

Sage People, Alteryx, iManage, Power BI. 

Salary will be in the range of USD $135,000 to $160,000 per annum, dependent on 

experience and qualifi cations, plus statutory benefi ts as required by law. Required 

working hours for this position are 173.3 per month. 

Interested and qualifi ed persons for this role should apply by email to 

recruitment@collascrill.com  

WORC electronic Jobs Portal ID# P5A7B7

Application deadline – 16th October 2026

L&D BARBER SHOP Ltd is seeking a Braidist –

Duties: To consult with clients to understand their preferences, hair types, and desired 

style.  Assessing the client’s hair and scalp condition and making recommendations.

To create a variety of hairstyles, and hair care services, such as shampooing, 

conditioning, hairstyles and offering advice and maintenance.

To maintain a clean and sanitized workplace and environment and use proper 

sanitization techniques to prevent the spread of infection. To understand Time 

management, be a team player, and provide excellent customer service.

Rate: $300 per week

45 hours pw plus all statutory benefi ts as deemed by the Labour Law of the Cayman 

Islands

Send Resume to: conglomerateagency@gmail.com

NOW HIRING 
BRITTHAY ELECTRIC seeks experienced and reliaЫe people to fi ll following 
positions 
Licensed Electrician (Job Portal Е5А2Р2) 5 to 6 years of experience required (must 
have valid CI Electrican Licence) 
Hourly rate СI$15.00 to СI$40.00 
Low Voltage Technician (Job Portal NЗН7K4) 4 years of experience required 
Hourly rate СI$15.00 to СI$35.00 
Extensive experience in commercial and residential installations 
Must have own tools (list upon request) Must Ье computer literate 
Must bе ablе to worlk at heights, lift & pull heavy materials (100+ lbs, climb stairways 
of 1О story buildings. Must bе willing to work shifts, weekdays, nights, weekends, 
public holidays and in the Sister lslands when required. 
Valid Cayman lslands Driving Licence 
Successful completion of written electrical/low voltage test and hands оп installation 
test is required 
For а full job description please visit the WORC Job Portal or our office tocated at 490 
North Sound Rd (behind the Conch Shell House). То apply please submit completed 
application form (which саn bе found оп our Britthay.com website, сору of electrical 
licence and resume. lf applicant is successful а clean police record will bе required. 
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HVAC Service Technician
Location: George Town, Grand Cayman
Job Type: Full-Time
Salary: KYD $39,780 – $51,480 per annum (paid monthly)
WORC Job ID: E6F8B2
Key Responsibilities:
• Service and install various HVAC systems, including central ducted, mini split, VRF and light 
commercial air handlers, condensers, piping and controls. 
• Fabricate and install equipment and ductwork assemblies. 
• Install exhaust fans, grilles and dampers. 
• Perform fabrication and installation activities with minimal supervision. 
• Assist in training new employees. 
• Maintain a clean and safe work environment. 
• Crosstrain in all aspects of HVAC and refrigeration. 
• Perform other related duties as assigned. 
Qualifications:
• Minimum 7–8 years’ experience in the HVAC industry. 
• HVAC Vocational Certifi cate/Diploma. 
• Valid Cayman Islands Driver’s License. 
• Clean Police Record. 
• Strong communication and organizational skills. 
To apply, please submit your application online at:
https://coolingpros.bamboohr.com/careers/28?source=aWQ9MjQ%3D

DJ’s Construction & Maintenance
CARPENTER 

We are seeking an experienced and reliable Carpenter to join our team.

Responsibilities:
• Construct, install and repair wooden structures and fi xtures.
• Read and interpret building plans and specifi cations.
• Measure, cut and assemble materials accurately
• Ensure all work is completed to high quality and safety standards.
• Maintain tools and work areas in a clean and safe condition.
Requirements:
• Minimum of 5 years’ carpentry experience
• Ability to work independently and as part of a team
• Knowledge of construction methods, materials and safety procedures.
• Strong attention to detail and craftsmanship
Compensation:
CI $13.00 - $16.00 per hour, based on qualifi cation and experience. 

Interested applicants should submit their resume and references to 
djconstruction2022@gmail.com

Job Description

Job Title:  Baker
Department: Bakery
Reports To:  Bakery Supervisor, Bakery   
  Manager and/or Assistant Store Manager Assigned

Job Summary – The position will be responsible for in -store activities within the 
Department, including providing assistance to the Department Supervisor and/or Manager 
by maintaining, preparing and presenting bake good and stock levels. The position will be 
responsib le for providing quality customer service in a safe and healthy environment. 
Position must also observe all store and company policies; while maintaining a neat, well 
-groomed personal appearance.

Job Duties
1. Provide all customers with prompt, courteous and friendly service.
2. Greet and serve customers including taking custom orders, packaging, pricing and fi lling 
items.
3. Have basic knowledge of products available, including seasonal products to promote 
department sales.
4. Bake custom cakes and pastries of various sizes and designs.
5. Prepare orders from customers for cakes, special pastries, or breads.
6. Properly load and unload oven(s).
7. Provide customer consultations for custom cake orders.
8. Load utensils, pans, trays, etc. into sinks for washing.
9. Rotate all merchandise to ensure quality and freshness.
10. Follow all department inventory control procedures.
11 . Follow company procedures to ensure work areas are always clean .

Requirements
• Ability to read, comprehend, write, and speak English.
• Ability to perform basic Math.
• Basic computer competency preferred.
• Ability to follow instructions.
• Ability to work independently and be self -motivated.
• Exhibit attention to detail and commitment.
• Positive interpersonal skills.
• Ability to work in largely diverse teams.
• Ability to work varied hours/days as store dictates.
• Ability to lift up to 50lbs and to stand for extended periods of time.
• Ability to Timely Multitask while working in a fast pace environment.
• Three (3) years of relevant experience as a Baker.

Salary Range KYD $ 13.60 – $18.37 per hour
Benefits in accordance with CI Labour Act. This is a full -time position with a working 
week of 45 hours.
Interested applicants must apply on our careers site: https://recruitment.fosters.ky
Applicants must be received no later than Wednesday , October , 14, 2026

Job Title: Procurement Manager – Level 2
Reports To: Procurements and Logistics Executive Manager

Job Summary – The Procurement Manager – Level 2 enables procurement and operations 
activities, ensuring optimal resource allocation, product quality, and data accuracy. This 
role mentors and develops the Purchasing Associates team, optimizes inventory, and 
drives cost-effective purchasing practices to deliver superior customer experience while 
supporting company vision, mission, and culture.

Job Duties
Operations & Team Leadership
• Lead, coach, and develop Purchasing Associates to meet inventory, purchasing, and KPI 
goals.
• Monitor staff utilization of tools and reports; ensure competence in Retalix, DAX, NCR, 
Power BI, and other systems.
• Ensure all item data (vendor #, description, TPR, Ad specials, counts, parameters) is 
accurate and up to date.
• Participate in vendor meetings and support skill development for team members.
• Prepare team to cover Level 1 Management duties during manager absences.

Finance & Procurement Control
• Ensure deals, items, and promotions are set according to vendor agreements.
• Analyze procurement reports to monitor departmental targets and KPIs.
• Maintain correct item setup, active vendors, and gross profi t percentages in line with 
company expectations.

Inventory & Logistics Management
• Monitors daily procurement and warehouse operations, inventory turns, and service 
levels.
• Ensure proper use of systems for ordering, warehouse management, and reporting.
• Monitor close-date products to minimize losses and maintain warehouse efficiency.
• Ensure Direct Store Delivery (DSD) items are properly maintained and tracked.
• Identify logistics, improvement opportunities, and potential cost savings.

Product & Market Knowledge
• Research and forecast consumer and market trends to optimize category purchasing.
• Analyze industry and store data to identify product performance trends.
• Attend food shows and industry events as required to maintain market knowledge.

Organization & Communication
• Promote a culture of professionalism, open communication, and high performance.
• Conduct team meetings and coordinate communication between Procurement, Category 
Management, Data Processing, and Store teams regarding pricing, SKU changes, out-of-
stocks, and new products.
• Support stores and departments in achieving operational and sales goals.
• Assist marketing with product data for advertisements and promotions.
• Ensure compliance with company sanitation and safety standards.

Levels of Authority & Reporting
• Purchase from approved vendors within department KPIs; air shipments require policy 
compliance. New vendors must be approved by Executive Manager, COO
• Provide progress/status reports on direct reports to the Executive Manager.
• Establish alternative plans with management if targets cannot be met

Qualifications & Experience
• Minimum 5 years of managerial experience in retail operations or procurement, ideally in 
a perishable environment.
• Knowledge of products, processes, and multi-department procurement is desirable.
• High school diploma or equivalent required; additional education preferred.

Skills & Requirements
• Strong written and verbal English communication.
• Profi ciency in Microsoft Office and relevant industry systems (Retalix, DAX, NCR, Power 
BI).
• Ability to read, analyze, and interpret business data to make informed decisions.
• Effective reporting, presentation, and team management skills.
• Flexible working hours as required.

Core Competencies
• Professionalism: Integrity, compliance, and respect for company policies.
• Quality of Work: Accuracy, relevance, and timeliness in all tasks.
• Communication: Clear, professional, and timely oral and written communication.
• Team Success: Collaborative, constructive, and supportive team members.
• Time Management: Efficient planning, prioritization, and execution of tasks.
• Customer Excellence: Builds strong relationships with internal and external customers.
• Continuous Improvement: Identifi es and implements process improvements.
• Confi dentiality: Maintains strict confi dentiality of the company and associate information.

Role Expectations
The Procurement Manager – Level 2 must balance leadership, operational oversight, 
and procurement expertise while fostering a high-performance, compliant, and customer-
focused department. Duties may evolve with business needs; fl exibility and initiative are 
essential.

Full job description on our careers site Salary Range KYD $51,500 – $56,500
Benefits in accordance with CI Labour Act. This is a full-time position with a working 
week of 50 hours, any overtime and holiday hours paid in lieu of time worked
Interested applicants must apply on our careers site: https://recruitment.fosters.ky
Applicants must be received no later than Wednesday, October, 14, 2026
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Another Chance Outlet, -Job Post ID No.:M2S3R6

Looking for a full time Cashier/Sales Assistant

The successful candidate will be responsible for providing excellent customer 

service, processing cash and card transactions, maintaining stock and store 

cleanliness, assisting with sales and promotions, and working collaboratively with 

the team; applicants should have a high school diploma, at least six months of retail, 

cashiering, or customer service experience, strong communication and basic math 

skills, and the ability to work shifts, weekends, and public holidays. The position offers 

CI$8.75–CI$10.00 per hour depending on experience, with working hours Monday–

Thursday from 10:00 AM–7:00 PM and Friday–Saturday from 9:00 AM–7:00 PM; 

police clearance and work references are essential.

Email resume to infocay345@gmail.com

AMB Construction Ltd is seeking Caymanian/PR Holder for the position of 
Carpenter/Mason 

JOB DESCRIPTION
• Installs foundations, walls, floors, ceilings, and roofs using various types of materials
• Fits and installs window frames, doors, door frames, door hardware, interior and 
exterior trim using a various carpenter’s tools.
• Erects scaffolding and ladders for assembling structures above ground levels.
• Studies specifications in blueprints, sketches, or building plans to prepare project 
layout and determine dimensions and materials required.
• Shapes, cuts materials to specified measurements using various tools and machines 
• Follows established safety rules and regulations and maintaining a safe and clean 
environment.
• Builds/repairs cabinets, doors, frameworks, floors, or other wooden building fixtures 
using tools and machines; Assemble and fasten materials to make frameworks or 
props.
• Removes damaged or defective parts or sections of structures and repair or replace.
• Inspects ceiling or floor tile, wall coverings, siding, glass, or woodwork to detect 
broken or damaged structures.
• Move materials around jobsite as assigned and clean worksite debris
• Construct walls, fences, walkways, roads, and other structures using various material
• Cutting or sawing of bricks to fit around windows and doors.
• Measures distances to lay out work, mix and apply grout or mortar
• Restore old or damaged masonry works

QUALIFICATIONS / REQUIREMENTS:
• Capable of receiving and following instructions and communicating with co-workers; 
Able to work well both individually and as part of a team
• Attentive to detail and always alert to ensure safety
• 3 – 4 years Experience in commercial or residential carpentry
• Able to comprehend schematic diagrams, blueprints, sketches, building plans, etc.; 
Able to read and adhere to labels, safety warnings, and guidelines
• Strong working knowledge of job site safety as well as ability to complete a company 
specific safety orientation
• Physical ability to perform manual labour for most of the day
• Familiarity with commonly used mason techniques, tools, and materials
   Clean Police Record
Interested persons should send resume to office@ambltd.org no later than October 
14, 2026
Job ID S7H2G4

AUTOSPA CAYMAN IS SEEKING FULL TIME & PART-TIME CAR WASH 

ATTENDANTS

Duties include vehicle washing, interior cleaning, detailing and general site work. 

Applicants must be reliable, physically fit, customer-focused and willing to work 

outdoors in a fast-paced environment. Experience preferred; training available. Salary 

range: CI$8.75 – 11.00 per hour, plus statutory pension and health benefits. Up to 45 

hours per week; 20 hours for the part-time, Candidates must have a clean Police 

Clearance Certificate. 

Having a valid Driver’s License is ideal. Must be able to work weekends and holidays, 

must have own transportation to get to work as scheduled. 

Apply through the WORC Jobs Portal or email autospacayman@gmail.com. Tel: 345-

943-1946. 

Job Post ID for the Full-Time Car Wash Attendant: M3R5N5

Job Post ID for the Part-Time Car Wash Attendant: B3R5N5

Job Description
Job Title: 	 Service Agent
Department: 	 Washstand
Reports To: 	 Washstand Manager

Job Summary – The primary responsibilities of this position is to provide an important service 
to our customers. His/her basic job responsibility is to provide Total Customer Satisfaction by 
properly servicing a variety of vehicles on a timely basis following Avis’ s established Quality 
Assurance program.

Job Duties
1. Wash and detail vehicles inside and out for the ‘ready line’.
2. Ensure the ready line is fully stocked with a variety of clean and safe vehicles for customers.
3. Inspect all vehicles for body damage, if rentable, record the damage on the car care inspection 
form.
4. Report and mark all vehicle mechanical problems.
5. Tag and turn in lost and found items left in or outside the vehicles.
6. Provide valet service to customers; shuffle vehicles for customer use; assist in breakdown 
situations , as required.
7. Maintaining and promoting a positive working relationship with all Avis personnel.
8. Provide car operation instructions and attend to customers’ needs when necessary.
9. Performs other duties related in efforts to enhance our customer service and provide Total 
Customer Satisfaction.
10. Record meter readings for gas pumps and log gassed vehicles.
11 . Check supplies and equipment.
12. Maintain the service area safe and clean.

Requirements
1. Ability to read, comprehend, write, English.
2. Ability to communicate effectively.
3. Ability to work independently and be self -motivated.
4. Positive interpersonal skills.
5. Ability to work varied hours/days weekends and holidays as company dictates.
6. Ability to display initiative, follow instructions and work with limited supervision.
7. Organized time management skills.
8. Bilingual (Spanish/English) Preferred
9. Car wash experience preferred
10. Valid Driver’s License for a minimum of 1 year
11 . Applicants must be 25 years or older, as the role requires driving and is subject to insurance 
restrictions.

Salary Range KYD $ 10.50 – $13.91 per hour
Benefits in accordance with CI Labour Act. This is a full -time position with a working 
week of 45 hours .
Interested applicants must apply on our careers site: https://recruitment.fosters.ky
Applicants must be received no later than Wednesday , October , 14, 2026

$mart Group Cayman Ltd T/A Buy $mart - JobsCayman Post W6J4E4
Assistant to the Director - 45 hrs./wk. KYD $4250.00-$5200.00/Mth + Health, 

Pension
Email CVs with Cover Letter to: hr@smartgroup.ky

Key Responsibilities Summary
Position provides operational oversight: acting as the Directors eyes and ears across 
purchasing, shipping and customs, the warehouse, and retail, ensuring the daily 
machinery of a retail business keeps moving and that problems are identified, owned 
and solved before they reach the MD’s desk or the customer. Reference Jobs Cayman 
Post W6J4E4 for expanded job description.
Essential Qualifications & Requirements Summary
Bachelor’s degree in Business Administration, Operations Management, or equivalent 
combination of professional qualification and experience.
Minimum of five years’ progressive experience in retail or wholesale management, of 
which at least three years were in a role supporting a senior executive or business 
owner.
Experience with NCR front and back-end retail POS.
Strong working knowledge of Cayman Islands Customs, Labor and Immigration 
regulations.
Excellent written and spoken English, Excellent written and spoken English.

Coastal HOA Property MGT
Carry out interior and exterior painting
- Complete general plumbing repairs and maintenance
- Diagnose and complete basic air-conditioning maintenance and repairs
- Diagnose and complete basic electrical maintenance and repairs
- Identify maintenance issues and determine the materials and work required
- Perform preventative maintenance and general property repairs
- Work independently and complete assigned work efficiently
- Maintain a clean and safe work area.
- Drivers License is necessary 
3-4 years experience
Salary- $9-$13 per day paid weekly
45 Hours per week
Health and pension benefits per the Cayman Islands Labour Laws.
Two weeks paid vacation per annum.
Applicants should reach out to office@coastalpropertymgt.info with resumes.
JOBS ID: V4J5R6
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INSTALL, SERVICE & REPAIR HVAC-R EQUIPMENT –  
FULL-TIME

WORC Electronic Jobs Portal ID: D7P7D4

Eco Smart Cooling Ltd. is seeking a qualifi ed and experienced INSTALL, SERVICE & REPAIR 
HVAC-R EQUIPMENT Technician for a full-time position, on-site in the Cayman Islands.

Duties & Responsibilities:
• Install, service, maintain, troubleshoot and repair air-conditioning, ventilation and refrigeration 
equipment and systems.
• Perform routine inspections, testing and preventive maintenance of HVAC-R equipment.
• Diagnose mechanical and electrical faults and determine appropriate repairs.
• Install, replace and repair air-conditioning, refrigeration, ventilation components, controls and 
related equipment.
• Safely use hand tools, power tools, testing instruments and other equipment required for the job.
• Check refrigerant levels, electrical connections, controls and system components as required.
• Test newly installed and repaired equipment to ensure proper and safe operation.
• Respond to service calls and attend to equipment breakdowns and maintenance requirements.
• Maintain accurate records of service, repairs, maintenance and parts used.
• Follow manufacturer specifi cations, workplace safety procedures and applicable industry 
standards.S
• Maintain a clean and safe work area and properly care for tools and equipment.
• Work effectively with the team and complete assigned jobs within required time frames.
• Perform other related HVAC-R duties as assigned.

Qualifications & Skills:
• High School/Trade School graduate preferred.
• Technical training or certifi cation in HVAC-R, refrigeration, air-conditioning, electrical or a 
related fi eld preferred.
• Minimum 6 years of relevant experience in HVAC-R installation, servicing, maintenance 
and repair.
• Practical knowledge of air-conditioning, refrigeration, ventilation and related electrical systems.
• Ability to troubleshoot and diagnose mechanical and electrical equipment faults.
• Ability to safely operate hand tools, power tools and testing equipment.
• Ability to read and follow technical instructions, equipment manuals and specifi cations.
• Knowledge of workplace health and safety procedures.
• Valid driver’s licence required.
• Physically fi t and able to work in different environments, including outdoor and elevated work areas.
• Good hand-eye coordination, practical problem-solving skills and attention to detail.
• Ability to work independently and as part of a team.
• Ability to communicate effectively in English.

Employment Details:
Full-Time Position – 45 hours per week but open for overtime when needed.
Number of Vacancies: 1
Salary: CI$ 24.00 - 28.00/hour
Benefits: Provided in accordance with the Cayman Islands Labour Act and company policy.
Location: Cayman Islands

Other Requirements:
• Clean police clearance.
• Willingness to work irregular days and hours, including evenings, weekends and holidays, as 
required.
• Willingness to work at different job sites and respond to emergency or after-hours service calls 
when required.
• Must be reliable, safety-conscious and able to perform the physical requirements of the position.

Application Deadline: October 26, 2026
Apply To: Submit CV and supporting documents to info.vdsltd@gmail.com
Phone: +1 (345) 947-3091
Caymanian Applicants Encouraged
Qualifi ed Caymanians are encouraged to apply. This position is open to suitably qualifi ed 
Caymanian applicants.

Global Security Services Ltd. is seeking two Electronic Security & Fire Alarm 
Technicians with a minimum of 7–8 years’ experience.
The successful candidates will install, maintain, and service electronic security 
systems throughout the Cayman Islands. Applicants must have strong written and 
verbal communication skills, be team players and problem solvers, work with little to no 
supervision, and demonstrate strong work ethics and pride in workmanship.
Mandatory experience: Intruder Alarm, Fire Alarm, CCTV, Access Control, Electronic 
Gates & Barriers, Perimeter Intrusion Detection Systems, Genetec Unifi ed Security 
Platform, and DMP. Electronic security industry certifi cation is mandatory.
Hours: 40 hours per week, Monday–Friday, 8am–5pm. Must be available on-call and 
fl exible to work outside normal hours, including weekends, as required.
Salary & Benefits: CI$3,500 per month, pension and health insurance in accordance 
with Cayman labor law, company vehicle, and cell phone.
Applicants must have a clean police record, valid driver’s license, and be physically 
capable of climbing ladders, working in ceiling spaces, and lifting tools and equipment.
Qualifi ed & Experienced Caymanians and Permanent Residents are encouraged to apply 
via the WORC Job Portal or employment@globalsecurity.ky. 
WORC Job ID: E7H2U7. Deadline: October 12th at 5pm.

MAINTENANCE PERSON
GrimeX Ltd is seeking an experienced Maintenance Person to perform general property 
maintenance and repairs and support AC system cleaning, mold remediation, power washing, 
exterior cleaning, and related fi eld services.
Duties: Clean air handlers and ductwork; assist with mold abatement/remediation; perform 
minor wall, ceiling, plumbing, carpentry, painting, and general repairs; operate hand/power 
tools and cleaning equipment; transport tools/materials; move furniture/equipment; assist with 
hurricane preparation; and perform post-job clean-up and related duties.
Requirements: Minimum 2 years’ practical experience in maintenance, repairs, remediation, 
specialized cleaning, or similar work; basic plumbing, carpentry, painting, and repair skills; safe 
use of hand/power tools; good communication, time-management, and problem-solving skills; 
valid driver’s licence; ability to perform physically demanding work indoors/outdoors, including 
lifting, ladder work, and use of PPE.
Hours: 45 hours per week, 9-hour workdays, with overtime as needed. 
Salary: CI$9.50–CI$12.00 per hour, based on experience and skills.
Benefits: Health insurance, pension, statutory vacation and sick leave, plus relevant training/
certifi cation opportunities.
Location: Cayman Islands.
Probation: Up to 6 months.
Qualified Caymanians and other persons legally entitled to work in the Cayman Islands 
need only apply.
Submit cover letter, résumé, and professional references to grimexcayman@gmail.com
by October 10, 2026.

WORC ID# F6Q2T7
Full-time 
East End and Camana Bay
USD$ 6,000 to 8,000 per month + variable commission

Health City Cayman Islands is inviting suitable and qualifi ed Caymanians and legal residents to 
apply for the position of Consultant – Urology
Job Summary:
We are seeking a senior Urology Consultant responsible for managing urological diseases, 
including urinary tract obstruction, stone disease, cancer, and emergencies. The role involves 
performing endoscopic, open, and minimally invasive procedures, as well as providing 
perioperative care and engagement in multidisciplinary teams
Qualifications & Experience:
- MBBS (or equivalent) with MCh/DrNB Urology, FRCS (Urol)  
- Minimum 5 years post-qualifi cation experience in Urology  
- Full registration with a recognized medical council  and MDC Cayman Island

Essential Skills:  
- Strong diagnostic and operative judgment  
- Effective communication and teamwork abilities  
- Commitment to patient safety and quality improvement  

Additional Responsibilities:
- Contribute to service development and improvement projects  
- Mentor students and junior staff  
- Flexibility to cover clinical sessions and on-call duties as needed  
DEADLINE: Please submit a cover letter and resume and qualifi cation/diploma to 
Manjula.k@healthcity.ky by October 7, 2026. 

GET NAILED & MORE LTD.
POSITION: NAIL TECHNICIAN

Get Nailed & More Ltd. is seeking an experienced Nail Technician to 
provide professional manicure, pedicure, gel and acrylic nail services, 
nail art, and hand and foot massages. Duties include assessing clients’ 
nail conditions, recommending appropriate nail care and designs, 
sanitizing instruments and equipment, maintaining clean workstations, stocking 
supplies, and promoting services.

Qualifi cations: Diploma or equivalent in Nail Technology, including gel nail application, 
with a minimum of 3 years’ experience as a Nail Technician and references. Excellent 
hand-eye coordination, communication and customer service skills required. A 
practical test will be required.

Salary: CI$400 per week
Hours: 45 hours per week
Required to work on weekends.
Please submit your resume and proof of qualifi cations to
management@getnailedandmore.ky.

WORC Job ID# D5A2Y7

STAFF PHARMACIST — Health Care Pharmacy Ltd

• Grand Harbour & Governor’s Square
• Three full-time posts.
• Dispensing, patient counselling, inventory control, supervising pharmacy staff.
• BPharm degree; 5–6 years’ community pharmacy experience
• Cayman Islands Pharmacy Council Licenced;
• QS1/NRX literate;
• Must be able to work all time shifts, weekends, public holidays.
• CI$60,000–CI$70,000 per annum; pension, health insurance, paid vacation.
• Apply via WORC Jobs Portal Only
• Caymanians and Permanent Residents only need apply

EVENTS COORDINATOR
IslandSoul Cayman | Grand Cayman | Full-time

Organise and coordinate the IslandSoul Festival, a multi-day, multi-venue experience built 
around human connection.
Requirements: 5+ yrs coordinating large-scale, complex, multi-day events built around 
human connection. International experience an advantage; multi-supplier production, 
permitting & budget ownership. Evenings, weekends & public holidays. Clean police record 
& driving licence.
Salary: CI$36,000–$45,000 p.a. Benefits: health insurance & pension.
CV & cover note with detailed experience to hello@islandsoulcayman.com by 8 October 
2026.
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Assistant HVAC Installer
Location: George Town, Grand Cayman
Job Type: Full-Time
Salary: KYD $10 – $20 per hour working 45 hours per week
WORC Job ID: K2V2N2
Cooling Pros Ltd. is now looking to hire a full-time Assistant 
HVAC Installer.
The functions of this role will include but not be limited to the following duties & responsibilities:
• Install various HVAC systems such as central ducted, mini split, VRF and light commercial 
air handlers, condensers, piping, and controls.
• Fabricate and install equipment and ductwork assemblies and systems on work sites 
according to blueprints, specifi cations and other resource information using hand tools, 
portable power tools and other specialized equipment.
• Residential and Commercial, New Construction and Existing Build jobsites.
• Installation of exhaust fans, grilles, and dampers as directed.
• Clean up debris generated by work activity.
• Performs routine fabrication and/or installation activities without direct oversight or on-site 
assistance.
• Assists in training new employees in installation-related subjects.
• Performs related duties as directed by the applicable Job Foreman or Project Manager.
• Keep tools needed in trade up to date.
• Cross training in all aspects of HVAC and refrigeration.
• Other duties as assigned from time to time.

The incumbent must have the following skills and experience:
• Must be experienced with various HVAC Systems.
• Must have 5-6 years’ experience.
• Clean Police Record.
• Keen attention to detail.
• A professional approach with strong communication skills.
• Be well organized and enjoy the challenges of supporting your manager.
• Flexibility - ability to work on Saturdays on pre-planned occasions.

To apply, please submit your application online at:
https://coolingpros.bamboohr.com/careers/27?source=aWQ9MjQ%3D

Dollar Thrifty Auto Group

Auto Body Painter

Duties:
- Prep, spray and fi nish any type of motor vehicle
- Prioritize and perform light body work as needed
- Coordinate works with contracted mechanics and heavy autobody repairmen
- Heat mold, repair and refi nish any bumpers, panels and plastic parts
- Maintain production of 4 to 6 vehicles per week in a high pressure auto rental workshop
- Work closely with management, suppliers to manage all tools, paints, materials and 
chemicals

Qualifi cations:
- 5-6 years as auto painter, working with suppliers and specialists in the auto repair 
trades
- Working knowledge of auto paints & their components, additives and related chemicals
- Mastery of auto painting techniques including color matching and blending
- Mastery of auto body prep & spray using fi llers, primers, fi berglass, spray guns, wet 
and dry sanding and fi nishing tools
- Expertise to achieve fl awless fi nishes, regardless of environmental conditions

Level of Education Required: High School Diploma. Completion of accredited trade 
training preffered.

Hours: 45 per week
Salary: KYD 26,000 per annum
Benefi ts: Health and Pension

If this job is of interest to you, please send your resume  to linnea@dollarthriftycayman.
com to be considered. Candidates are encouraged to apply to the WORC portal Job ID 
# B4G7F3. Shortlisted candidates will be notifi ed via email or phone call.
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iMaps Servicing Ltd
Accountant

Job Purpose
The Employee will work with the Director of the Company in performing accounting 
and valuation services for one of the group companies. The Employee may also 
become involved in the administration and operations of the same group company.
Responsibilities
• To prepare the weekly indicative Net Asset Value calculations of the ETIs and 
underlying securities, whose investment strategies include traditional assets and/or 
digital assets, in Excel and calculate all relevant fees due.
• To prepare the monthly and annual management accounts for the underlying 
securities, including all fee calculations, and the annual management accounts for 
the company, using QuickBooks and Cryptio accounting solutions.
• Importing transactions and reconciling crypto portfolios to underlying exchanges 
and wallets on the Cryptio system
• To assist the Director in administering the ETIs, reviewing documentation produced 
for completeness, ensuring documents are signed in time and the on-going operation 
of the underlying securities using HubSpot CRM and PandaDoc document signing 
systems
• To prepare the calculation of portfolio/expense ratios/performance returns for 
documentation required under EU regulations.
Candidate Experience
The candidate should:
• Be a qualified accountant with relevant accounting experience, including experience 
in reconciling transactions
• Experience of fund or investment accounting as well as knowledge and experience 
of different investment asset types. Cryptocurrency knowledge and an understanding 
of how crypto and blockchains work would be an advantage.
• Experience of advanced Excel functions, Power Query, Power Automate would be 
an advantage.
• Experience of crypto accounting systems and/or Cryptio as well as an understanding 
of legal contracts would be beneficial for the role
• Be able to work on their own initiative and meet internal and external deadlines as 
working from home is an option at the discretion of the Director.

5-6 years’ experience, Bachelors needed
KYD $70,000 -$85,000 Per Annum
40 hrs per week
Health and Pension

Applicants should reach out ian@imaps-capital.com with Resume’s/CV.
Candidates should apply via the WORC portal # D7Q7G4

INTERNATIONAL MANAGEMENT SERVICES LTD.

Invites applications for the following position:

FUND ACCOUNTANT & FIDUCIARY

Specific duties will include, but not be limited to:

• Review of fund documentation and continual monitoring of investment vehicles;

• Review of fund financial information and annual financial statements;

• Acting in a fiduciary capacity to investment vehicles, which may include acting in 

a personal capacity as a director to hedge funds and other corporate investment 

vehicles.

• Business development initiatives, which way include organizing events and 

entertaining clients and referral sources.

• Other ad-hoc duties / projects commensurate with qualifications and experience.

Candidates must possess a bachelor’s degree and a master’s in accountancy, together 

with an internationally recognized professional accounting/financial qualification (CA/

CPA) and have around 10 years relevant experience within the financial services 

audit industry, a material part of that experience having a Cayman fund audit bias.  

Experience serving on the boards of funds and associated vehicles is important, as is 

an excellent knowledge of the structural, regulatory and multijurisdictional environment 

in which investment vehicles operate along with an understanding of the financial 

and legal aspects of offshore financial products. Experience in developing business 

relationships with clients and potential referral sources would be advantageous. The 

successful candidate must be highly computer literate and be able to demonstrate 

strong communication skills, can meet tight deadlines and work overtime when 

required.  Must be highly motivated and able to work on their own initiative

Benefits:  Salary of US$80,000 to US$100,500 per annum, commensurate with 

qualifications and experience of the successful applicant working 40 hours per week. 

Benefits as deemed by law and an annual discretionary bonus may also be offered.

Working Hours: Mon – Fri 8:30am to 5pm

Applications should be forwarded to: gbutler@ims.ky

Job Post ID: M4J4M5

*No Agency Applications*

Ralph Construction seeking a Mason/
Carpenter 5-10 years’ experience. 
$13-$14 per hour along Mandatory 
Benefits. Send resumes to contact@
custodiansltd.com
Note: Only suitable Caymanian/RERC 
& PR Holders will be selected.

MASON / STEELMAN
MJ & D Construction and Maintenance 
| WORC ID: P4J2Q6
Rate: CI$12.00/hr | 40 hrs/wk (statutory 
benefits) | Grand Cayman
Duties: Cut and tie rebar, lay concrete 
blocks, pour and finish slabs/footings, 
erect formwork, and maintain site safety.
Requirements: 5+ years masonry and 
steel-tying experience recommended 
(under 5 considered). Physically fit for 
heavy lifting (50+ lbs) and outdoor site 
work.
To Apply: Apply online at www.worc.
ky quoting Job ID P4J2Q6 by October 
2, 2026. Qualified Caymanians and PR 
holders preferred.

L.O. Parsons & CO. Ltd

Job Title: Appliance Technician
Full-Time
Salary: Cl$14.00-Cl$16.00 per hour, based on qualifications and experience
Job ID: Q3F3R5
Hours worked per week: 45 hours

Job Duties:
Troubleshoot and repair refrigerators, freezers, washing machines, dryers, dishwashers, electric 
and gas ranges, ovens, microwaves, ice makers, water dispensers, and other appliances. 
Diagnose electrical, electronic, mechanical, refrigeration, drainage, heating, control-board, 
sensor, motor, compressor, and wiring faults. Test, repair, and replace compressors, motors, 
pumps, thermostats, heating elements, valves, switches, sensors, control boards, and wiring. 
Perform leak detection, brazing, evacuation, vacuum procedures, refrigerant charging, and 
sealed-system repairs where required.
Prepare service reports and determine required replacement parts.

Qualifications:
Diploma or technical/vocational qualification in Appliance Repair, Refrigeration, Electrical/
Electronics, HVAC/R, or a related field. Valid driver’s licence preferred.

Experience Required:
Minimum 5-7 years of relevant appliance repair experience, with the ability to independently 
troubleshoot and repair residential and commercial appliances and attend emergency service 
calls when required.

Interested applicants should submit their resume and supporting documents to:
• Apply via WORC Job Portal
• Email: info@parsonsac.com

S.A.R. CONSTRUCTION
is seeking a full-time MASON/
CARPENTER
Salary: CI$12-$14/hour + benefits / 40 
hrs/wk
Send Resume to: 
sarconstruction2025@gmail.com

AUTOMOTIVE MECHANIC- WORC ID F3Q8C2

MGJ Motorsport Company Ltd. T/A MGJ Motorsport is seeking a qualified and experienced 
Automotive Mechanic to diagnose, service, and repair European vehicles, including BMW, Mini 
Cooper, Volvo, Mercedes-Benz, Volkswagen, and other makes.

Key duties:
• Use diagnostic equipment, including BMW ISTA/ISTA-P, Mercedes-Benz Star Diagnosis, 
Volkswagen VAG/VAS, Autologic, Autel MaxiSys Pro, Launch, and related systems.
• Inspect vehicles, identify mechanical, electrical, and electronic faults, and determine suitable 
repair solutions.
• Carry out routine maintenance, oil changes, fluid checks, tire rotation, brake service, sensor 
replacement, timing gear and timing belt installation, and engine repairs.
• Complete approved repairs accurately and efficiently while maintaining high standards of 
safety, workmanship, and customer service.

Requirements:
• Minimum 5 years’ proven experience in automotive diagnostics, repairs, and problem solving.
• Excellent knowledge of mechanical, electrical, and electronic vehicle components, diagnostic 
systems, repair procedures, and safety practices.
• Valid driver’s license and clean driving record with no major violations.

Salary: KYD $1,800.00 – $2,200.00 per month, 45 hrs/week. Benefits as deemed by law.

Submit resume to Mac Gallo at macgallo@mgjmotorsport.net or apply using WORC ID: F3Q8C2.

Millstone Construction
MASON
We are seeking an experienced and reliable Mason to join our team.
Responsibilities:
• Measure and mark areas where masonry work will be done
• Lay concrete blocks, bricks, stones and other masonry materials
• Mix and apply mortar, cement, grout and other materials
• Build walls, partitions, foundations, columns, steps and other structures
• Follow building codes, construction specifications and workplace safety procedures. 
Requirements:
• Minimum of 5 years’ carpentry experience
• Ability to work independently and as part of a team
• Knowledge of construction methods, materials and safety procedures.
• Strong attention to detail and craftsmanship
Compensation:
CI $13.00 - $16.00 per hour, based on qualification and experience. 

Interested applicants should submit their resume and references to 
millstoneconstruction71@gmail.com.
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CAREGIVER
DISCOVERY KIDS

Full-time position, Must have 2 years 
FT experience in similar post. Salary 
$1,600/month + Benefits as per C.I. 

Law.
dkids.ky@gmail.com

J & C Construction
Job ID: X7C8J6
J & C Construction is looking for 
experience and reliable Finish 
Carpenter
Responsible for completing the 
final carpentry work on projects, 
including installing trim, molding, 
doors, cabinets, roofs, rails, frames, 
and glass frames. Duties also include 
varnishing and staining woodwork, as 
well as building and installing custom 
shelving, bookcases, and millwork 
using both shop-fabricated and site-built 
components.
A Finish Carpenter should be able to 
safely lift at least 50 pounds.
Please send resume to 
jncconstructioncayman@gmail.com
Salary KYD 10.00-15.00 Per Hour

Food & Beverage Server – Job ID # U5J5T3
Salary: KYD $6.56–$7.00 per hour, paid monthly, plus 
gratuities.
Employment Type: Full-time
Application Deadline: October 10, 2026
Food Fanatics Ltd. T/A Union Bar & Grill | Camana Bay

Food Fanatics Ltd. T/A Union Bar & Grill is seeking a dedicated, energetic, and 
customer-focused Food & Beverage Server to join our team. The successful candidate 
will provide excellent guest service in a fast-paced restaurant environment, including 
taking and processing food and beverage orders, serving guests efficiently, maintaining 
cleanliness and sanitation standards, and communicating effectively with guests and 
kitchen staff. The role also involves supporting the smooth and efficient operation of 
the restaurant.

Applicants must have a minimum of two (2) years’ experience working in a busy bar or 
restaurant environment, along with strong customer service and communication skills, 
excellent time management, and fluent spoken English. Candidates must be reliable, 
energetic, able to work under pressure, and available for night shifts and holidays.

Qualified Caymanians and Permanent Residents are encouraged to apply by emailing 
uniongrillcayman@outlook.com. Only shortlisted applicants will be contacted.

Kenesis Fitness and Performance

Position: Personal Fitness and Powerlifting
Coach Location: Seven Mile Beach, Grand Cayman
Job Type: Full-time (approx. 40 hours/week) 
Number of Vacancies: 1
A newly expanded established private and semi-private training studio in the heart of Seven 
Mile Beach is seeking an experienced Personal Trainer and Powerlifting Coach.
Job Requirements: The ability to deliver small group personal training and one on one 
sessions. The position requires the ability to design, implement and deliver high quality fitness 
programs. It requires the ability to conduct fitness assessments including body composition 
and movement screens to establish client fitness and skill levels by identifying goals and 
tailoring exercise plans to meet the clients needs. A strong emphasis on powerlifting 
experience is essential.
Qualifications: A minimum of 7 years coaching experience with a BSC in Sports & Exercise 
science or similar. Equivalent professional diplomas or certificates in Personal Training & 
Powerlifting Coaching also essential.
Compensation: CI$1706.25 per month

Benefits: Statutory paid holiday, health insurance, and pension provided. 
Closing Date for Applications: October 15, 2026
How to Apply: Submit résumé and certifications to cayman2694@icloud.com. Caymanians, 
Permanent Residents, and persons with the Right to Work are encouraged to apply.

L.O. Parsons & CO Ltd
Job Title: Quote Agent
Full Time
CI$16.00 to 20.00 per hour – based on qualifications
JOB ID: T6K8B7
Duties:
Prepare accurate estimates and quotations for HVAC, refrigeration, appliance, repair, 
maintenance, and installation works. Review technician reports and site information, identify 
required equipment and parts, obtain supplier pricing and availability, and calculate labour and 
material costs. Prepare and submit professional quotations, follow up on outstanding estimate, 
and coordinate with technicians and the operations team. Maintain accurate quotation and 
customer records and assist with job documentation, purchase requirements. 
Redirect to WORC portal for full job description.
Requirement:
• Diploma or equivalent qualification
• Minimum of 5 years of relevant experience.
• HVAC/R industry experience preferred. 
Interested applicants should submit their resume and supporting documents to:
• Apply via WORC Job Portal
• Email: info@parsonsac.com

L.O. Parsons & CO. Ltd
Air Conditioning/Refrigeration/Appliance Technician
Full-Time
Salary: Cl$16.00-Cl$20.00 per hour, based on qualifications and experience
Job ID: T8S3N6
Hours worked per week: 45 hours

Duties:
Install, service, diagnose, and repair split systems, mini-splits, packaged/rooftop units, AHUs, 
fan-coil units, and VRFNRV systems. Install refrigerant piping, drainage, ductwork, grilles, 
diffusers, dampers, thermostats, and HVAC accessories. Perform brazing, pressure testing, leak 
detection, refrigerant recovery, evacuation, charging, system start-up, commissioning, airflow 
verification, and preventative maintenance. Diagnose electrical, mechanical, refrigeration, 
control, zoning, drainage, and airflow faults. Read mechanical drawings and wiring diagrams, 
prepare service reports, determine required materials and parts, and attend emergency call-
outs when required.

Qualifications:
Diploma or technical/vocational qualification in HVAC, Air Conditioning & Refrigeration, 
Mechanical Engineering, or a related field. HVAC/R certification is preferred. 

Experience Required:
• Minimum 10-12 years of relevant HVAC experience.

Interested applicants should submit their resume and supporting documents to:
• Apply via WORC Job Portal
• Email: info@parsonsac.com

LG - AMERICARIBE CAYMAN LTD
Civil Works Supervisor
KYD$84,000 - KYD$108,000 Per Annum (paid Monthly)
Full-time
Savannah / Lower Valley
End Date : 12/10/2026
Job ID: U7M7Y3
Description
We seek a Civil Works Supervisor for a luxury hotel complex in the Cayman Islands. The 
role covers day-to-day supervision of all civil and earthworks activities: excavation, backfill, 
compaction, dewatering, drainage, stormwater, potable water, sewage, electrical ducts, 
telecoms and external road works.
The candidate will monitor subcontractor progress and workmanship quality on site, verify 
setting-out and levels against approved drawings, coordinate topographic survey activities, 
enforce QHSE requirements across all civil operations, maintain daily site records, 
compaction test results and production reports, and coordinate interfaces with structural 
and MEP underground teams to prevent schedule conflicts.
Requirements: civil engineering background, 10+ yrs of site supervision experience on 
earthworks and Civil, ability to read and mark up civil and setting-out drawings. English 
fluent.
Send your resume to contact-cayman@americaribe.us

Mise en Place Ltd
Baker
WORC Job ID: R8B3K7
Location: Grand Cayman

Duties:
• Bake breads, pastries, and prepare 
doughs (incl. pizza)
• Assist with daily prep and production
• Load/unload goods and support 
deliveries
• Maintain food safety and quality 
standards

Requirements:
• Baking/kitchen experience
• Knowledge of doughs and food safety
• Able to lift 50lbs and work early 
mornings and shift work
• Driver’s licence preferred
Hours: Full-time, 45 hrs/week
Salary: CI$9–$14.00/hr + benefits
Apply: hr@catering.ky
Closing Date: 9th October
We welcome applications from suitably 
qualified Caymanians.

CARPENTER
JOB-ID#K8T3Q6
DENVER A BARNES T/A EXCLUSIVE 
BUILDERS CONSTRUCTION
Full-Time/KYD$11-$15/Hr.
Duties: Read Plans, Perform Carpentry 
Work, Install/Repair, Maintain Tools, 
Follow Safety Standards.
Requirements: 7-8 Years’ Experience, 
Carpentry Knowledge, blueprint 
interpretation, Stamina, Reliability, 
Communication, Valid Driver’s License, 
Clean Police Record.
Benefits: Pension, health insurance, 
statutory benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

2 GARDENER
JOB-ID#W6Y8U2
IMA LANDSCAPING & HOME 
MAINTENANCE LTD T/A IMA DE 
FLEURS CAYMAN
Full-Time/KYD$8.75/Hr.
Duties: Maintain gardens/collect 
waste, maintain equipment/order 
supplies, follow safety procedures.
Requirements: 5 years’ experience, 
gardening knowledge, equipment 
skills, communication, stamina, 
flexibility, clean police record.
Benefits: pension, health insurance, 
statutory benefits
Apply: recruitment@rdmagency.ky 
(include position/company name)

BODY REPAIRMAN
JOB-ID# M4D3A7
MSV LIMITED T/A PAINT TRIX AUTO 
SALON
Full-Time/KYD$8.75–$9/Hr.
Duties: Inspect/repair vehicles, 
replace panels, perform quality 
checks, maintain a safe work area.
Qualifications: 5+ years’ experience, 
auto-body repair/tools skills, precision, 
stamina, safety-focused/reliable, 
teamwork/independent, flexibility, 
clean police record.
Benefits: Pension, health insurance, 
statutory benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

Metalworks (Cayman) Ltd. deals with 
welding – general metal structures. 

The company is seeking an experienced 
Painter with 5 years of minimum 
experience. Required to use electric 
sander to prepare materials for 
fabrication of railings/gates/ etc.; Prime 
finished product. Must be able to 
paint with high-quality finish, help with 
installation to do any touch-up painting. 
Must have good references, clean police 
clearance and must be vaccinated and a 
good team-player. 

Salary range will be CI$13 to CI$15 per 
hour 
40 hours per week. 
Job Post ID: W7N5E8
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The Westin Grand Cayman Seven Mile Beach Resort and Spa invites 
qualified Caymanians, Status/RERC/PR Holders to apply for the 
following positions:

Food Runner

JOBSCAYMAN ID: V5A3Q7

The Food Runner will support the Food & Beverage Server whilst 
delivering warm, professional, and attentive response to guests across 
the resort’s restaurants, bars, lounges, and banquet/event spaces. 
This supporting role will assist with table/room set-up and breakdown, 
maintaining exceptional cleanliness and presentation standards. 

Primary responsibilities for the Food Runner role will include but not 
limited to the following: 

• Deliver food orders as needed to the appropriate table in a timely and 
efficient manner.
• Assist with the set up and break down banquet rooms/functions including 
tables, chairs, linens, glassware, silverware, and décor per event orders 
• Ensure proper table settings, service ware, and overall presentation 
meet fine-dining and banquet expectations 
• Maintain cleanliness and organization of dining rooms, banquet areas, 
service stations, and equipment 
• Other duties may be assigned based on business needs.

Required qualifications and experience:
• 3-4 years of specific Food Runner experience in a Luxury Resort setting 
required.   
• Food & Beverage Certificate, Tourism Diploma or formal training 
required. 
• Proven knowledge of wine, cocktails, non-alcoholic beverages, and 
premium drink offerings required.
• Knowledge of appropriate table settings, service ware, fine-dining 
etiquette, and banquet presentation standards a plus.

Pay range is KYD$6.56 - KYD$7.00 hourly plus gratuities

Line Cook / Groundsperson

JOBSCAYMAN ID: M2E5V8

This dual role will be partly responsible for preparing and cooking 
high-quality meals consistently, supporting restaurant service, banquet 
functions, and special events on as needed basis. Additionally, this 
position will also at times handle the general maintenance, landscaping, 
and upkeep of our resort grounds. The successful candidate will ensure 
that all common areas, meeting spaces, restaurants, and swimming 
pools remain pristine, functional, and safe.

Primary responsibilities for the Line Cook / Groundsperson role will 
include but not limited to the following: 
• Prepare a variety of hot and cold meals according to various specifications, 
portion sizes, quality standards, and presentation guidelines.
• Set up and stock assigned station with required food items for restaurant 
or banquet service.
• Execute a variety of cooking methods (grilling, sautéing, frying, roasting, 
etc.) with consistency and timeliness during high-volume periods.
• Occasionally perform equipment maintenance checks, deep cleaning 
tasks etc.
• Maintain the cleanliness and presentation of all outdoor common areas, 
restaurants, and meeting spaces.
• Other duties may be assigned based on business needs.

Required qualifications and experience:
• Minimum 3–4 years of experience as Line Cook / Groundsperson in a 
Luxury Resort setting required.
• Culinary Diploma, Certificate or proof of formal culinary training required.
• Proven knowledge of various cooking techniques, food preparation 
methods, and basic knife skills.
• Additional experience in groundskeeping, landscaping, property 
maintenance in a Luxury Resort setting required.
• Basic hands-on repair skills and practical knowledge of groundskeeping 
required.
• Execute minor outdoor repairs and routine maintenance tasks across 
the property grounds.

Pay range is C.I $6.56 - $7.00 hourly plus gratuities

Maintenance Technician

JOBSCAYMAN ID: P4W4K8

The dynamic Maintenance Technician will be responsible for 
independently managing and executing all HVAC, Mechanical, Electrical, 
Plumbing, Carpentry and other maintenance operations at our Luxury 
Resort. Reporting directly to the Maintenance Manager, this essential 
role requires the ability to efficiently handle rapid response requests. 
The role will involve skilled multi-trade repairs, preventive maintenance, 
strict adherence to safety and quality standards in a high-end hospitality 
environment.

Primary responsibilities for the Maintenance Technician role will include 
but not limited to the following: 
• Perform plumbing, electrical, HVAC, carpentry, and wall vinyl repairs 
across guest rooms and public areas.
• Conduct routine maintenance tasks, including lubrication, cleaning, and 
adjustments to ensure equipment operates smoothly.
• Implement upgrades to improve the efficiency and performance of 
existing systems.
• Assist in the installation of new equipment and machinery, ensuring 
compliance with safety regulations and manufacturer guidelines.

• Other duties may be assigned based on business needs.

Required qualifications and experience:
• 5-6 years of specific experience as Maintenance Technician in a Luxury 
Hotel environment.
• Diploma or Certificate verifying technical skills will be required.
• Ability to read and understand blueprints and schematics.
• Strong technical skills in plumbing, electrical, HVAC, mechanical, and 
carpentry repairs required.
• Knowledge of machines, computers, tools and other equipment, 
including HVAC, electrical and plumbing systems.

Pay range is KYD$9.00 - KYD$12.00 hourly plus gratuities

Laundry Attendant

JOBSCAYMAN ID: V7D5F4

The Laundry Attendant will handle high volumes of laundry items to 
ensure constant supply of clean linens whilst essentially maintaining 
our high standards of cleanliness and guest satisfaction in a fast-paced 
hospitality environment. This role will support our housekeeping team in 
delivering exceptional guest experiences throughout the Resort.
Primary responsibilities for the Laundry Attendant role will include but 
not limited to the following:
• Collect, sort, and launder soiled linens, towels, and other items.
• Operate industrial washers, dryers, ironers, and folding machines safely 
and efficiently.
• Treat stains and perform reclaiming procedures on damaged or heavily 
soiled items as needed.
• Fold, press, stack, and organize clean linens neatly for distribution.
• Other duties may be assigned based on business needs.

Required qualifications and experience:
• 3-4 years’ experience as Laundry Attendant in luxury resort environment 
required.
• Adequate knowledge of industrial laundry chemicals and stain removal 
techniques will be essential.
• Previous experience operating industrial washers, dryers, ironers and 
folding machines required.
• Must be able to stand for extended periods and handle repetitive tasks 
involving lifting, pushing, pulling heavy laundry carts up to 50 lbs.

Pay range: C.I $6.56 - $7.00 hourly plus gratuities

Maintenance Engineer

JOBSCAYMAN ID: D5G3V7

The dynamic Maintenance Engineer will be responsible for independently 
managing and executing maintenance operations at our Luxury Resort. 
Reporting directly to the Maintenance Manager, the essential functions 
of this role may include and is not limited to, electrical work, carpentry, 
painting, plumbing and general maintenance whilst adhering to safety 
and quality standards in a high-end hospitality environment.

Primary responsibilities for the Maintenance Engineer role will include 
the following:
• Perform repairs and maintenance across multiple trades, including 
plumbing (leaks, fixtures, drains), wall vinyl repair/replacement, electrical 
(lighting, outlets, switches), minor carpentry (furniture fixes, door 
adjustments), etc. 
• Troubleshoot and repair malfunctions using diagnostic tools, technical 
manuals, and safe practices; escalate complex issues to the Maintenance 
Manager or on-call supervisor as needed.
• Respond promptly to emergency calls during overnight shifts, including 
after-hours guest room issues, public area safety concerns, equipment 
failures, or power/water disruptions.
• Assist with minor renovations, fixture installations, painting/touch-ups, 
and special projects as directed, ensuring work meets luxury brand 
quality standards.
• Other duties may be assigned based on business needs.

Required qualifications and experience:
• 5-6 years of specific experience as Maintenance Engineer in a Luxury 
Hotel environment.
• Diploma or Certificate verifying technical skills will be required.
• Ability to read and understand blueprints and schematics.
• Strong technical skills in plumbing, electrical, mechanical, carpentry 
repairs and general maintenance required.
• Knowledge of machines, computers, tools, equipment and systems.
• Excellent time management skills and the ability to multitask while being 
goal- and results-oriented.

Pay range: C.I $9.00 - $11.00 hourly plus gratuities

Benefits will include Health Insurance, Pension, Vacation & other 
benefits as required by Cayman Islands Laws.
Benefits include health insurance, pension & all other benefits as 
required by Cayman Islands Laws.

All positions listed are Full-time with the potential of working up to 
45 hours weekly and flexibility will be required to work all scheduled 
shifts including early mornings, late evenings, weekends and public 
holidays.

The full job description can be reviewed online whilst applying for 
any of these roles via our careers website at www.pyramidglobal.
com/careers. 

For general inquiries, contact The Human Resources Department at 
345 914-2039.

The Alexander Hotel 
Job Title: Food & Beverage Server
Location: Cayman Brac

The Alexander Hotel Cayman Brac is 
looking to recruit a Waiter/ Waitress 
for service food and beverages to our 
hotel guest and visitors at our hotel 
restaurant and bar.

Food & Beverage Server will be 
required:

Take and relay food and beverage 
orders.
Serve food and beverages to guests.
Check on guest satisfaction.
Handle complaints and concerns of 
customers.
Provide food and beverage product 
knowledge.
Use proper serving techniques.
Practice responsible alcohol service.

Please reach out to Manager@
AlexanderHotelCayman.com for 
inquiries.

VACANCY: Mason / Steelman / 
Drywall / Carpenter
Vixton Bennett t/a Big Ben Construction 
seeks a full-time Multi-Skilled 
Tradesman (Mason / Steelman / Drywall 
/ Carpenter) in Grand Cayman.
• Duties: Block laying, rebar tying, 
drywall finishing, and formwork 
carpentry.
• Requirements: 15–20+ years 
experience preferred (under 10 years 
considered); must read plans, work 
unsupervised, and lift 50+ lbs.
• Rate & Hours: CI$ 12.00/hr, 40 
hrs/week, plus statutory pension and 
health insurance.
Caymanians, RERC holders, and 
Permanent Residents preferred. Apply 
via the WORC JobsCayman portal.
WORC ID: W4E3V4
Contact: (345) 329-8597

Start to Finish Team 
VACANCY: CONSTRUCTION 
TRADESMEN & LABOURERS (8 
POSITIONS)
Seeking skilled Carpenters, 
Masons, Steelmen, Tilers, 
Painters, and Site Labourers for 
active projects in Grand Cayman.
• Requirements: 5–6 years verified 
hands-on trade experience; must 
be able to work with minimal 
supervision in physically demanding 
site environments.
• Hours & Rate: 45 hours per week. 
CI$10.00 per hour (Labourers) up 
to CI$15.00 per hour (Tradesmen), 
plus statutory pension and health 
insurance.
• Eligibility: Caymanians, RERC 
holders, and Permanent Residents 
preferred.
Apply directly via the WORC 
JobsCayman Portal.
WORC ID: R4Q3T4

Express Cleaners
Seeking janitors/ cleaner with -3 
years or more experience. 
Duties and responsibilities 
Clean construction sites, mop, 
sweep, power wash and building 
deep cleaning. 
Salary 8.75 per hour -40 hours per 
week +benefits as per law .
Send resume and cover letter: 
expressjanitorial67@gmail.com
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Alpha Motorsport -Job Post ID No.: W7A7K4

Looking for a part-time Service Writer

Minimum 10 years of customer service experience, including at least 2 years in a 

luxury or high-end business, with strong communication, organizational, problem-

solving, attention to detail, and Microsoft Office skills. Candidates must be 25 or 

older, hold a valid Cayman Islands driver’s licence and High School Diploma, be 

able to provide professional customer service, explain vehicle repairs, process 

invoices, maintain accurate records, and lift up to 50 lbs; college or customer service/

automotive training is an advantage. The position offers CI$30,000 to $45,00.00 per 

year depending on experience, with 20-30 hours working week . Statutory benefits 

deemed by Law.

Email resume to info@alphamortorsport.ky

Paperman’s Coffee House
Line Cook
Join our growing coffee house team!
We are looking for a reliable, energetic Line Cook to prepare fresh food and help keep our 
busy coffee house kitchen clean and organized.
Responsibilities:
- Daily food preparation and inventory.
- Maintain a clean and sanitary kitchen.
- Follow food safety and sanitation standards.
- Support operations at any of our three locations.
Requirements:
- Previous kitchen or food service experience.
- Ability to work in a fast-paced environment.
- Must be reliable, punctual, and a team player.
- Able to lift up to 50 lbs.
- Able to work early 9-hour shifts.
Position includes weekends and holidays. Benefits in accordance with Cayman Islands 
Labor, Health, and Pension law; free daily meal and coffee!
Please send resume to papermansoffie@gmail.com; individuals with the Right to Work 
or Caymanians preferred.

Head of Preschool
Description of Job
The postholder will provide strategic, pedagogical and operational leadership across the 
preschool, holding overall accountability for educational excellence, inclusive provision, 
safeguarding, regulatory compliance and continuous improvement.
This senior role requires specialist expertise in Early Years leadership, bespoke curriculum 
authorship, strategic SEN coordination and child protection. The postholder will translate the 
school’s educational vision into consistently high-quality, play-based practice and positive 
outcomes for children.
Summary of Duties:
Head of Preschool
Lead the design, authorship, implementation and continuous refinement of the school’s bespoke, 
Reggio- inspired, play-based curriculum, including its pedagogical principles, developmental 
progressions, planning expectations and assessment systems. Secure excellence through 
self-evaluation, quality assurance, staff coaching, professional development and performance 
management. Author, review and amend all policies and procedures; oversee staffing, 
operations, resources, health and safety, community partnerships and school improvement. 
Maintain expert knowledge of the Cayman Islands Early Years Curriculum Framework, Office 
of Education Standards inspection framework, Education Council Guidelines and licensing 
requirements. Critically evaluate global Early Years research and innovation, adapting relevant 
practice to the school’s context.
Early Years SENCO
Lead a graduated whole-school approach to early identification, assessment, intervention and 
review. Coordinate individual support plans, targeted interventions, reasonable adjustments, 
referrals and transitions. Analyze patterns of need; evaluate the impact of provision; coach staff 
in inclusive pedagogy, communication, sensory regulation and behavior as communication; and 
lead multidisciplinary collaboration with families, specialists and government agencies.
Designated Safeguarding Lead
Lead the preschool’s safeguarding culture, child-protection practice, policies and reporting 
systems. Train and advise staff; assess and manage concerns; make referrals; liaise with 
statutory authorities; maintain confidential records; and oversee safer recruitment, staff suitability 
and allegation-management procedures.
The postholder will ensure that every child receives ambitious, inclusive, nurturing and 
developmentally appropriate Early Years education.
Qualifications and Experience for the position:
• Bachelor’s Degree in early childhood education or a related field required and must qualify for 
a license to teach in the Cayman Islands;
• Post graduate qualification in early years educational leadership required;
• Qualification in Special Educational Needs leadership required.
• Minimum five years’ experience in a leadership role in an early years setting required. 
• Curriculum development and implementation experience across Early Years Centers. 
• Experience as a designated safeguarding lead in an early years setting required. Preferred 
Aptitudes 
• Genuine respect and appreciation for young children
• Dedication and commitment to providing developmentally appropriate care and enriched 
learning experiences that prioritize children’s wellbeing and happiness 
• Highly fluent and personable communicator 
• Possesses excellent educational judgement; growth mindset, analytical ability, and solution 
focused 
• Highly developed and effective leadership skills and ability to inspire and lead the teaching 
team and school community
Salary Range: CI$5,000 to $6000 per month
Benefits: SHIC Health Insurance (premium paid by employer) & pension in accordance with the 
law. 25 days annual holiday allowance.
Hours per month: 180 hours, full-time, weekdays between 7:30am and 4:30pm and occasional 
weekends and evenings for school events.
Contact: info@sprogs.ky
WORC Jobs Portal ID: C8V5U4
Application Deadline: Tuesday 13 October

WHAT A JERK TOP JERK HUT
JOB PORTAL D7A4N6
KITCHEN HELPER
SEND RESUME
ambservices84@gmail.com
1-2 years experience
Required to lift heavy pots/pans for 
cleaning
Sanitize kitchen area assist with 
preparation 
of food.
Salary CI$8.75 per hour

WL Construction 

Seeking Mason and a Carpenter 

5+ Years Experience

Salary: $14.00 per hour minimum 40

hours weekly

Along with mandatory benefits.

Email Resume and a clean Police

Rec to: contact@custodiansltd.com

Note: Only suitable Caymanian/RERC

& PR Holders will be selected.

Synergy Chiropractic & Physiotherapy Ltd. – The Marquee Plaza, Grand Cayman
• Patient Care Coordintore    WORC post: X5H3W8.
Compensation: CI$32,000-CI$42,000 Annualy 
Benefits: Health, Pension, all statutory benefits. 
Hours Worked: 45 hours per week. Full-time employment, 8hr Shifts 7am-6:30pm 
Including Saturdays.
Description/ Responsibilities include:
• Health Insurance Billing, Eligibility, Claims, Processing, A/R Posting.
• Upkeep of clinic sanitation and organization.
• Maintaining accurate documentation and electronic health records.
• Coordinating within a multidisciplinary healthcare team.
Requirements/Experience:
• Bachelor Degree
• Medical Software Scheduling and Claims Systems
• 8 years’ experience in a similar role
• Accuracy and Excellent time management, communication, and patient-care skills.
Only Caymanians/PR/RERC send resume to; director@synergychirophysio.com
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Captain Bryan’s Sail & Snorkel Tours
Position: Tour Bus Driver
5 Years experience
Must have valid Group 3 driver’s 
license
Must have a valid public transport ID
Clean traffic records
Minor Mechanical Skills is a must
Salary: CI 8 per hr. plus, health and 
pension 

JOB ID#U7U2P8

Email: captainbryan345@gmail.com

G&R Construction is seeking a Mason 
and a Tiler 
$15 per hours along with Mandatory 
Benefi ts 
Please send resumes to: 
chambersroy99@gmail.com
Note: Only suitable Caymanian/RERC
& PR Holders will be selected.

ELITE MEP

Applications are invited for the position 
of: ELECTRICAL HELPER

Must have a minimum of 5 years’ 
experience, preferably working under 
the supervision of a Master Electrician.

The successful candidate will be 
required to work a minimum of 45 
hours per week including weekends 
and evenings, as needed. Salary 
will be paid weekly at an hourly rate 
of $12 per hour. Health & Pension 
Benefi ts provided in accordance with 
Employment Law.

Only applications from Caymanians, 
Status Holders and Legal Residents 
will be accepted at this time.

Email resume to susan@elite.ky

CMEC LTD.
Qualifi ed Caymanians are encouraged to apply for this position. 
Clerk/Bookkeeper/Accounts Clerk:
WORC Job ID: V6C5G4
Duties: Include by-weekly payroll processing; administration of health insurance and 
pension plan; maintaining sick leave and vacation records; preparing annual returns and 
trade and business licence for the company; liaising with local and overseas vendors 
and engineering suppliers; clearing engineering materials, equipment and spare parts 
through Customs and Port; inventory control; maintaining licensing, insurance, and 
maintenance records of engineering assets, vehicles, and specialized equipment.
Qualifications: Applicants must possess a Degree in Accountancy and a minimum of 
9-10 years’ progressive and relevant bookkeeping experience, including complex multi-
currency transactions, cost tracking for engineering projects, and fi nancial coordination 
with international engineering vendors and contractors. Profi ciency in Microsoft Word, 
Excel, Outlook, and Sage is required. The successful candidate must be highly organized, 
able to work independently, multitask, and meet critical deadlines in a project-driven 
engineering environment.
Salary CI$12.00 to CI$16.00 per hour + standard benefi ts as per Cayman Islands Labour 
Law.
Please submit resume to info@cmec.ky or deliver to Unit 10 Paddington Place, Godfrey 
Nixon Way. 

Advertisements for three weeks: 
September 25th: 30th and October 
7th, 2026.

FROSTLINE LTD is seeking a Heavy 
Equipment Mechanic with over ten (10) 
years experience required.
Job Duties:
To repair or replace engines, 
transmissions, hydraulics, steering and 
braking systems. To troubleshoot faults, 
conduct repairs and service machines.
Base Salary Rate: KYD $15 per hour 
+benefi ts-45 hrs per week Send 
Resume to:

Conglomerateagency@gmail.com

DAC Ltd invites qualifi ed candidates for the following role:
AC Service Technician to perform preventive maintenance, troubleshooting, 
servicing and repairs of various types of AC systems in residential, industrial and 
commercial sites. Min 5 years’ experience installing and servicing mini-split, central 
and VRV systems. Relevant trade qualifi cations and experience with Daikin systems 
strongly preferred. Must be able to work overtime, weekends and public holidays and 
participate in rotating on-call schedule. Must have valid CI Driving License. Hourly 
rate KYD $14.00 to $30.00.

Position is open to Caymanians and RERC Holders. All positions require 2 verifi able 
references and valid police clearance. Standard schedule is Monday to Friday 7:00 
am to 4:30 pm with after-hours and weekend work as needed.

Compensation is commensurate with education and experience. Remuneration is bi-
weekly with health insurance and pension benefi ts as required by law. Please submit 
current resume, police clearance, and copies of relevant training qualifi cations to 
info@dacltd.ky or apply online via JobsCayman Ref Job ID Y7W5N2.

Eurotech Mobile Automotive Services Limited 
Automotoive Technician Mechanic  Wanted 

Trained in Auto Hex II Operating Systems and Diagnostics 
Minimum 15 years experience as a Master Mechanic specialising in European makes 
and Models

Position Details:
Schedule 6 days a week 9:00 AM - 5:00 PM
Salary 1425 per week 
Health and Pension benefi ts provided 

Requirements:
Minimum 10 years of Mechanical Experience specialising in European makes and 
models
Strong Knowledge of vehicle Diagnostics, Maintainence, and Repair 
Trained in Auto Hex II Operating Systems and Diagnostics 
Specifi c Knowledge with Autel Scan Tool
Reliable hard working and detail oriented 

Interested Applicants should contact:
Gary Bromfi eld kxcart007@gmail.com  345 925 1199
Or 
Sherine Bromfi eld - Sherinetbromfi eld@gmail.com

ELITE MEP

Applications are invited for the position of ELECTRICIAN

Must have a minimum of 7 plus years’ experience with either a valid Electrician Licence 

issued by Department of Planning, Cayman Islands, or vocational certifi cation and in 

the process of obtaining Licence.

The successful candidate will be required to work a minimum of 45 hours per week 

including weekends and evenings, as required. 

Salary will be paid weekly at an hourly rate of $22 per hour. Health & Pension Benefi ts 

provided in accordance with Labour Law.

Only applications from Caymanians, Status Holders and Legal Residents will be 

accepted at this time.

Email resume to susan@elite.ky

ANIMAL CARETAKER 

Vacancies: 2 | Hourly Wage: KYD$8.75 - KYD$10 Per Hour 

| Full-time | Location: Grand Cayman

Description: Animal Caretakers are responsible for the daily 

care and welfare of cats and dogs at the shelter. This includes feeding, exercising, 

socializing, medicating (as directed), cleaning, and assisting with shelter operations. 

Full-time hours are 45 hours per week 7am to 4pm/5pm Monday to Saturday with one 

day off, 7am to 12 noon on Sunday with Sunday afternoon 2pm to 4pm on rotation. 

Animal Caretakers report to the Staff Supervisor.

Key Responsibilities: Treat all animals humanely and with compassion. Promote 

a caring and positive attitude toward all animals. Feed animals according to dietary 

requirements. Ensure animals have clean water at all times. Clean assigned areas 

daily, including kennels, fl oors, bedding, dishes, and general shelter areas. Spot-

clean animal and public areas as needed throughout the day. Administer medication 

as directed by the veterinary team or management. Exercise and socialize animals 

daily. Groom and bathe animals as directed. Assist with laundry and general shelter 

upkeep. Assist with animal transportation to veterinary appointments or events 

(company vehicle provided for eligible employees). Maintain a safe, clean, and 

pleasant environment for animals and the public and assist with reception when 

required. Provide friendly, professional customer service. Collaborate effectively with 

staff, volunteers, and the public. Monitor and report medical or behavioral changes 

promptly. Re-stock supplies and report supply levels in a timely manner. Support 

colleagues and perform other duties as needed.

Required Qualifications & Skills: Minimum 1 year of full-time experience as a 

caretaker in a shelter or boarding environment preferred with comparable welfare 

standards. Experience in customer service, janitorial, or related fi eld. Compassion 

for animals and concern for their welfare. Ability to learn and remember each 

animal’s name and personality. Confi dence in handling animals of unknown 

disposition, including those with medical or behavioral issues. Strong interpersonal, 

communication, customer service, and time management skills. Ability to work 

independently after training and take professional feedback. Profi cient in English 

(reading, writing, speaking). Good numeracy and observation skills. Knowledge of 

animal behavior gained through work, volunteering, or training. Able to work with both 

cats and dogs; no allergies to either.

Requirements: Years of Experience: 1-2 years | Education Requirement: High 

School or Equivalent Other: Police Clearance; Proof of Valid Driver License.

Community Commitment: As part of our commitment to the community, the Cayman 

Islands Humane Society warmly welcomes and strongly encourages applications 

from Caymanian applicants. Applications can be emailed to shelter@caymanhumane.

org or submitted through the WORC portal. Job ID: S2N7W7
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Village Montessori

Casa Montessori Guide / Teacher (2 positions available) – WORC U7H8A3
Casa and Montessori Guide to join our Casa Program (ages 3-6 years). We are looking for 
an experienced and nurturing Casa Montessori Guide to join our team. The Guide must be 
warm, nurturing, patient and flexible who is accustomed to working with toddlers and young 
children, who are still learning to communicate and find their educational path.
Qualifications
- Applicants must have a Montessori Certification from AMI, AMS or MACTE and hold a BA 
in Education or similar.
- The completion of a full three-year cycle in a Casa classroom.
- Outstanding Classroom Management skills and be able to supervise a three-year age span 
of children effectively. 
- Experience and knowledge in Social and Emotional Learning.
- Skills and experience in providing a positive and nurturing learning experience to 
neurodiverse students with different learning capabilities.
- Proficient in Microsoft Office products.
- Excellent record keeping skills and lesson planning skills. 
Responsibilities
- Collaborate with other teachers to ensure the Cayman National Curriculum is integrated with 
Montessori.
- Develop weekly lesson plans and prepare materials.
- Supervise children in class, on the playground and in after school activities.
- Work with fellow teachers and Principal to ensure children are meeting international 
standards through standardized testing sources. 
Salary range for the teaching position is CI $45,000 to CI $59,000 per annum. 

Helper / One-On-One Aid – WORC C4M6W6
Qualifications and Responsibilities
- Be responsible for shadowing a child with neurodiversity
- Supporting instruction delivered by the lead teacher/directresses using a least-intrusive 
approach
- Implementing individual accommodations for learning, such as: visual supports, redirection, 
movement breaks, sensory provision, etc.
- Facilitating social inclusion via modelling and recognizing play, conversation, and other 
social goals
- Flexibly fading out and/or increasing support responsively to student needs
- The candidate must be patient and kind and able to manage children with neurodiversity. 
Salary range for the teaching position is CI $27,000 to CI $30,000 per annum. 

Benefits include:
- Discounted school fees for teacher children
- Medical insurance plan
- Contribution to pension plan
Please send all resumes to info@villagemontessori.ky

 
Multi-Store Supervisor - Retail 

Salary: CI$45,000 – CI$49,800 per annum, paid monthly 
WORC Job Portal ID: W3Y5M6 

 
ABOUT THE ROLE 

Tortuga Rum Company is seeking a Multi-Store Supervisor to oversee operations across multiple retail locations, ensuring 
adherence to company standards in customer service, merchandising, inventory, staffing, and operational procedures 
while driving store performance and continuous improvement. 
 
JOB PURPOSE AND FUNCTION 
Oversee operations across multiple retail locations, ensuring adherence to company standards in customer service, 
merchandising, inventory, staffing, and operational procedures while driving store performance and continuous 
improvement. 
ESSENTIAL DUTIES AND RESPONSIBILITIES 
Store Operations 

• Ensure the smooth operation of multiple retail locations and adherence to established procedures. 
• Conduct regular store visits and operational checks to ensure stores are clean, organized, adequately staffed, and 

operating to company standards. 
Team Supervision and Development 

• Supervise, coach, and support retail teams to meet performance and customer service standards. 
• Create and coordinate staffing schedules based on business needs and store coverage. 
• Monitor attendance, productivity, and overall team performance. 

Sales and Customer Service 
• Monitor store sales performance and support teams in achieving established sales targets. 
• Ensure consistent customer service standards across all retail locations. 
• Address customer service concerns and escalate significant issues to management. 

Inventory Management 
• Oversee inventory activities to ensure stock accuracy and availability across all stores. 
• Participate in all stock counts across company retail locations, supporting accurate physical counts and 

reconciliation. 
• Investigate and address stock discrepancies and inventory concerns. 

Compliance and Operational Standards 
• Ensure compliance with company procedures, policies, and health and safety standards. 
• Escalate significant staffing, compliance, or operational concerns to management. 

Reporting and Continuous Improvement 
• Maintain accurate records relating to store performance, staffing, inventory, and operational issues. 
• Identify and recommend opportunities to improve store operations, efficiency, and customer service. 

KEY PERFORMANCE INDICATORS 
• Store performance and sales targets across locations. 
• Customer service satisfaction and issue resolution. 
• Team performance, including attendance and productivity. 
• Inventory accuracy and effective stock management. 
• Compliance with company procedures and operational standards. 
• Completion of required store visits and stock counts. 

JOB REQUIREMENTS 
• Associate degree or equivalent experience in Retail Management or a related field. 

3–5 years of retail operations or supervisory experience. 
• Experience managing multiple retail stores preferred. 
• Valid driver’s license and reliable transportation required. 
• Flexibility to work weekends and public holidays. 
• Clean police clearance. 

SKILLS AND COMPETENCIES 
• Strong leadership and team management skills. 
• Excellent organization and time-management abilities. 
• Strong customer service and problem-solving skills. 
• Proficient in Microsoft Office Suite or similar software. 

WORKING CONDITIONS 
• Retail environment with frequent store visits. 
• May require weekend, holiday, and shift work. 
• Occasional travel between store locations. 

Caymanians, Caymanian Status Holders, Permanent Residents, or RERC holders are preferred. 

 
 

Wavelength Financial Technology Ltd is accepting applications for 
the position of Software Engineer II - DevSecOps

Responsibilities for this position include a full range of activities 
including but not limited to designing, implementing, and 
maintaining secure software delivery platforms and automated 
CI/CD pipelines that support the rapid and reliable deployment 
of business-critical applications. This role partners with software engineering, 
cybersecurity, cloud infrastructure, and compliance teams to embed security controls, 
governance requirements, and operational best practices throughout the software 
development lifecycle.  Responsibilities also include implementing automated 
security testing and compliance validation, managing code quality and vulnerability 
scanning solutions, securing cloud-native and infrastructure-as-code deployments, 
monitoring application and platform security posture, and supporting secure release 
management processes. The role assists developers and testers in diagnosing 
application and deployment issues, identify and remediate vulnerabilities, support 
security incident investigations, and drive continuous improvements in automation, 
resilience, and security across development and operational environments.

At a minimum the position requires the following:

Qualifications: A university graduate with Bachelor or Master degree in Computer 
Engineering or Computer Science or equivalent qualification

Experience: 2+ years of experience working in a similar role in the financial services 
industry.  Experience must be related to business and include working on an 
international diversified team

Knowledge: An understanding of alternative investment products and the offshore 
financial services industry, including system technology, portfolio valuation, 
accounting, share transfer and registration, prime brokerage, financing, and custody, 
and the ability to apply the knowledge to support role functions would be beneficial

Technical Skills: Strong knowledge of software development, application 
architecture, and secure software engineering principles. Technical proficiency 
in the Microsoft .NET ecosystem, including C#, ASP.NET, IIS, and SQL Server. 
Experience maintaining and supporting enterprise applications across the Microsoft 
technology stack, including C#, SQL Server, IIS, ASP.NET MVC, APIs, and related 
technologies. Experience designing, implementing, and maintaining secure CI/CD 
pipelines using Azure DevOps and Git-based workflows. Experience implementing 
DevSecOps practices and integrating security controls throughout the software 
development lifecycle (SDLC). Hands-on experience with source control platforms 
and branching strategies, including Git and Azure Repos. Experience with automated 
build, deployment, and release management processes. Experience implementing 
and managing security scanning technologies, including Static Application Security 
Testing (SAST), Dynamic Application Security Testing (DAST), Software Composition 
Analysis (SCA), secrets detection, and container security scanning. Proficiency with 
PowerShell and other scripting languages used for automation, deployment, and 
operational activities. Experience implementing Infrastructure as Code (IaC) using 
Bicep, Terraform, ARM Templates, or similar technologies. Strong understanding of 
Microsoft Azure cloud architecture, services, governance, and security best practices. 
Experience securing cloud solutions using Azure Key Vault, Managed Identities, Role-
Based Access Control (RBAC), Private Endpoints, and network security controls. 
Knowledge of containerization technologies including Docker, Kubernetes, Helm, 
and container security best practices. Knowledge of authentication and authorization 
technologies, including Microsoft Entra ID, OAuth, OpenID Connect, SAML, and 
Multi-Factor Authentication (MFA). Strong understanding of data security principles, 
including encryption, key management, secrets management, data classification, 
data protection, and handling of Personally Identifiable Information (PII). Knowledge 
of common networking protocols and technologies, including TCP/IP, HTTP(S), DNS, 
TLS, VPNs, firewalls, load balancers, network segmentation, and zero-trust security 
concepts. Knowledge of Linux and Windows operating systems, including system 
administration, performance monitoring, security hardening, and troubleshooting. 
Experience managing virtualized and cloud-hosted infrastructure environments. 
Understanding of vulnerability management, threat detection, security monitoring, 
and remediation processes. Familiarity with security frameworks and compliance 
requirements applicable to financial services organizations, including SOC 1, SOC 2, 
ISO 27001, NIST CSF, CIS Controls, or equivalent standards. Strong knowledge of 
secure coding practices, application security principles, and common vulnerabilities 
such as those identified in the OWASP Top 10. Experience working within Agile and 
DevOps delivery methodologies. Understanding of disaster recovery, high availability, 
and business continuity concepts. Excellent troubleshooting, analytical, and 
problem-solving skills. Outstanding knowledge of cybersecurity principles, security 
architecture, and secure systems design (specific certifications in this area is a major 
asset). Experience with the CSLA .NET framework is considered an asset

Terms include:

Annual Salary: USD85,000-USD100,000.  
Benefits: Vacation – 25 days, standard paid sick, paid compassionate and pension 
per law, 100% of employee only cost on a premier health insurance plan, annual 
discretionary bonus. Relevant professional qualifications subscriptions covered up to 
US$1,500 per annum.
Working hours, Job type, and location: 8:30am – 5:30pm Monday to Friday. Full-
Time permanent position. Full time in office – Cayman Corporate Centre
Qualified candidates can review the full detailed job description and apply for the 
position at https://harmonicfundservices.com/careers - or may submit their CV 
and cover letter, including their Cayman Islands Immigration status by email to: 
humanresources@harmonic.ky and quoting “Application for job WL-SW.KY.02” in the 
subject line.
WORC Job ID is: D7H8F5
Deadline for submission of applications is: October 9th 2026
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GrantThornton
Grant Thornton (Cayman) LLP is the fastest growing Audit, Tax and Advisory Firm in the Cayman Islands. We have grown in size by five times over the
past five years and have a vibrant and diverse practice, focused on delivering the best quality service to our clients, who consist predominantly of highly
reputable and internally based financial services entities, including Asset Management, Bank and Trusts, Insurance and Reinsurance, and various other
entities and service providers within the financial services community.

Director, Audit

Qualification Requirements:

We are looking for fully qualified CA / AC / ACCA with a minimum of 8+
years of relevant international insurance experience in addition to:

Bachelor’s degree in accounting or a business-related field is required.
An advanced degree (e.g. Masters in Accounting, MBA, etc.) is a plus.
A successful record of attracting, hiring, retaining, and directing an
audit team.
8+ years of direct experience in financial services with relevant
information.
Top 5 audit firm experience is a plus.
Excellent analytical, technical, and auditing skills including proficiency
in US GAAP and IFRS, and ISO and US GAas rules and standards is
required.

Tax Associate

Qualification Requirements:

Candidates should have at least 1 or more years of relevant U.S.
partnership tax experience and a Bachelor’s degree in Accounting,
Finance or Economics. A professional qualification (e.g. CPA) is
preferred in progress.

Strong communication skills, attention to detail, and the ability to work
effectively in a fast-paced, team-oriented environment are essential.

Job Summary:

This is a leadership role within our Advisory practice, and we are looking for
people with proven Senior Manager experience leading teams in performing
internal audits on a high volume of clients within the financial services
industry. The role includes the following responsibilities:

Working with the other Senior Managers, Partners and Directors on
allocations, resourceing, people and clients.
Developing and maintaining strong relationships with key clients, serving
as a trusted advisor.
Managing a portfolio of client engagements which will include
maintaining the client relationship and execution of quality work in a
timely manner to meet client needs.
Contributing towards managing the firm’s business, either through
developing people or processes.
Driving new business by involving yourself in firm-wide business
development activities and developing your own personal relationships
and networks within the industry.

Qualification Requirements:

We are looking for a fully qualified Institute of Internal Auditors Certified
Internal Auditor (CIA) with 8+ years relevant experience in addition to:
• Bachelor’s degree in accounting or a business-related field, or CIA is
required.
• Proficient in English (verbal and written).
• 8+ years manager experience in a medium to large professional services
firm.
• Senior audit engagements in the financial services industry, including IT
and/or cybersecurity audits with an understanding of practical industry
regulations and standards such as Sarbanes—Oxley, ISO27000.

Salary Range: USD$140,000 - 165,000 Salary Range: USD$55,000 - 65,000

Job Summary:

This is a leadership role within our audit practice, and we are looking for
people with proven experience leading teams in performing audits on a
high volume of clients within the insurance and reinsurance industry. The
role includes the following responsibilities:

Directing and leading the audits for a portfolio mainly consisting of
insurance/reinsurance entities.
Engaging with your clients and responding to their needs on a timely
basis.
Inspiring your team to perform, grow and develop as professionals,
regardless of their level within the firm.
Advising your clients on technical audit, accounting or business
process matters arising from a result of audit work. This may include
technical research.
Driving new business by involving yourself in firm-wide business
development activities and developing your own personal
relationships and networks within the industry.
Contributing towards managing the firm’s business, either through
developing people, processes, approach, or new business.

Participating in your own leadership team, including your fellow directors
and partners. This will cover all business matters with the objective of
continued high-quality growth.

This is one of the highest positions in the firm, with a true opportunity to
become a partner within a short period of time, so we are looking for
people who are looking to drive Grant Thornton Cayman Islands as if it
were their own business. You will therefore have a clear commitment to the
firm’s growth strategy and a passion to ensure that it is achieved. You will
lead your team’s technical understanding and possess a leadership style
that attracts and retains talent.

Job Summary:

Work within the Tax team to deliver high-quality tax services and strategic
advice to clients.

Responsibilities include preparing annual tax fillings, liaising directly with
clients, supporting reporting requirements, and collaborating with senior
leadership.

The role also involves developing an understanding of client operations and
staying up to date with tax developments and industry trends.

Senior Manager, Advisory
Salary Range: USD$115,000 - 135,000

Benefits: A competitive salary commensurate with qualifications and experience, plus discretionary performance related bonus, comprehensive medical
plan, pension (in line with the Cayman Islands Labour Law), up to 25 days vacation, and a recognisable corporate social responsibility programme.

Please submit your CV and cover letter to hr@ky.gt.com www.grantthornton.ky
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The Grove Residences – Driver

The Grove Residences is welcoming applicants to apply for the position of Driver. 
As a Driver you will provide safe, punctual transportation for guests and company 
personnel in a hospitality setting, delivering VIP-level service with a polished 
appearance and impeccable manners.

Key Duties
• Transport guests and staff to meetings, events, and appointments on schedule.
• Greet, open doors, assist with luggage, and ensure a comfortable ride.
• Perform daily pre/post-trip inspections; coordinate servicing and minor repairs.
• Maintain the luxury vehicle in pristine condition, including regular cleaning and 
routine maintenance checks. Keep vehicles immaculate; monitor fl uids/tires and 
report issues promptly.
• Complete trip logs and basic delivery/errand documentation.
• Transport guests to and from the airport in a timely and courteous manner.
• Drive guests to their selected excursions, ensuring comfort and safety throughout 
the journey.
• Share local knowledge and recommendations for dining, attractions, and 
entertainment to enhance guest satisfaction.
• Maintain discretion/confi dentiality and communicate clearly with coordinators/
management.
• Follow all Cayman Islands road laws and company safety procedures.

Minimum Requirements
• Valid Cayman Islands Driver’s Licence (appropriate class) and clean record.
• 7 years recent professional passenger-transport experience in the Cayman Islands 
(e.g., hospitality, tours, limo, shuttle).
• Previous experience driving luxury vehicles or working in a hospitality/tourism role 
preferred.
• Proven customer-service skills; calm and professional under pressure.
• Impeccable presentation (clean uniform/grooming) and excellent manners.
• Able to perform basic vehicle care/arrange servicing.
• Able to lift and handle up to 70 lbs (32 kg); comfortable with trolleys/hand trucks.
• Early mornings, evenings, weekends, and public holidays required as needed.
• Basic phone literacy for coordination/messaging and accurate record-keeping.
• Excellent interpersonal and communication skills.
• Ability to navigate and manage time efficiently.
• Knowledge of the local area and attractions is a plus.

Hours & Benefi ts
• Hours: 45 hrs/week
• Benefi ts: Pension, health insurance, vacation, uniform, overtime eligibility, etc.
Candidates are encouraged to apply to the WORC portal Job ID #M2C4M8 Please 
submit your application to greg@thegrove.ky

UNCLE CLEM’S MEAT & GROCERY
JOB TITLE:  Warehouse Associate  (Job Portals ID: N3D5G6)

Job Description:
• Receive, inspect, label store, and organize incoming stock.
• Maintain accurate inventory records and monitor stock levels.
• Check product for damage and report discrepancies.
• Pick, prepare, and process customer orders for shipment.
• Organize warehouse space and maintain proper stock rotation.
• Operate warehouse equipment, including forklifts, as required.
• Record shipment arrivals and departures.
• Inspecting all stock for damage and keeping records of damage.
• Operating stock management tools, for example, a forklift.
• Communicate with staff and delivery locations regarding inventory, deliveries, and 
order issues.
• Perform general warehouse duties in refrigerated and freezer environments.

Qualifications:
• Minimum 3 years of experience in the food service industry and warehouse operations.
• Valid Group 3 or 4 Driver’s License with at least 3 years’ delivery driving experience.
• Experience with inventory systems and stock management.
• Knowledge of food products, including meats, produce, and groceries.
• Ability to lift average 60 lbs unassisted and work in refrigerated environments.
• Experience with inventory software.
• Strong organizational, time management, and problem-solving skills.
• Physically fi t with the ability to work in fast-paced environment.
• Reliable, punctual, honest, and hardworking with a professional attitude.
• Ability to work day/night shifts, weekends, and holidays as required.
• Must have excellent English communication skills (written and verbal).
• Must maintain a neat appearance and follow food safety and road safety standards.
• Must provide a clean Police Record.
• Must have at least a High School Degree or equivalent

Applicants should forward a detailed resume, reference letter from previous employer, 
evidence of Caymanian Status or PR Certifi cate and a current police clearance certifi cate.

Salary range $9.00 - $9.50 per hour depending on experience and benefi ts package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work 
public holidays and fl exible hours is required.  Preference will be given to Caymanians 
and RERC holders. Only applicants that meet requirements will be reviewed, and those 
selected for an interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky

Mise en Place 
Cook
WORC Ref S3N8V7

Mise en Place Ltd. is seeking an experienced Cook to join our busy culinary 
team.

Duties include:
• Preparing and cooking dishes to required standards
• Preparing ingredients and maintaining consistent food quality
• Ensuring kitchen cleanliness and food safety compliance
• Managing assigned sections during service
• Monitoring stock, receiving deliveries, and minimising waste

Requirements:
• Minimum 2 years’ experience working as a Cook
• Knowledge of food safety and hygiene practices
• Ability to work fl exible hours, weekends, and public holidays
• Team-oriented with a positive attitude

CI$9.00 - CI$13.0+ Contributory pension & healthcare. Meals on days worked.
Qualifi ed Caymanians are strongly encouraged to apply.
Please submit applications to: careers@catering.ky
Closing Date: Oct 21, 2026

ORKIN, the Industry Leader, is seeking a Service Manager to 
join our World Class service team! 

What does a Service Manager do?
Recruits top talent for our team. Trains and develops technicians. 

Leads service operations with professionalism and integrity. Ensures the world’s 
best service is delivered consistently to our customers. Oversees our Tech Ride-A-
Long programs. Champions innovation by supporting the team with the adoption of 
new products, services and technology. Ensures customer expectations are achieved 
through inspection and evaluation, while providing outstanding customer service every 
time.
Why choose Orkin as your next career?
Salary Range $42,000 to $50,000 per annum plus performance bonus. Health Insurance 
coverage & Pension plan. Tuition Reimbursement plan.  Advancement opportunities. 
What do you need to bring for success?
Highly skilled in “hands on” management. 5+ years of proven leadership skills, with 
heavy customer and employee interaction experience in the industry. Experience with 
scheduling, routing and inventory management preferred. Excellent communication 
skills and the ability to work in a fast-paced environment.
Email CV to INFO@KINROLTD.KY

Senior Designer
At Heights, we work across a wide range of industries to create brand 
identities, robust creative for strategic campaigns, and impactful digital 
assets. We develop concepts through collaboration and investigation to 
propose and refi ne ideas that challenge expectations. 
As a Senior Designer, you’ll balance hands-on design work with leadership responsibilities,
driving the creative vision across client projects while ensuring best-in-class execution. You’ll 
be responsible for delivering high-quality visual content, from brand identities and digital 
campaigns to social media assets and print collateral.
In this role, you’ll work closely with junior designers, creative teams, and client managers, 
guiding projects from concept to completion while maintaining the integrity of both client 
brands and agency standards. You’ll also have opportunities to mentor team members,
ensuring continuous creative growth within the agency.

What You’ll Do at Heights
Creative Execution
• Lead the design and production of visual assets, including brand identities, digital 
campaigns, social media content, and marketing collateral.
• Create high-quality designs for websites, ads, presentations, and print materials.
• Develop creative concepts and visual storytelling in collaboration with copywriters and 
strategists.

Creative Leadership
• Mentor junior designers, providing feedback, guidance, and skill development.
• Collaborate with the Social Media, Content, and Client Management teams to ideate 
creative strategy and deliver cohesive campaigns.
• Participate in client meetings, presenting creative concepts and discussing project progress. 

About You
• 8-10 years professional experience as a graphic designer or lead role creating a diverse 
range of designs, with a skill set that embraces both digital and print.
• Minimum 3 years leadership experience.
• BSc degree in Design, Visual Arts or relevant fi eld
• Impressive portfolio demonstrating both technical excellence and creative vision
• Mastery of Adobe Creative Suite’s visual programs
• Experience working in an agency required.

Nice to haves
• Motion graphics capabilities.

What You’ll Love About Working Here
• Creative, fast-paced agency environment where no two days are the same.
• 20 days’ vacation for work-life balance.
• Heath and Pension coverage.
• Professional development opportunities
• Monthly team lunches & happy hours (on us!)

Salary Range: KYD$60,000.00 – 65,000.00
Full Job Description on our website https://recruitment.fosters.ky
All applications should be submitted by October 21, 20260
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Company: Carol Burey T/A Miracle Janitorial Services
Location: George Town, Cayman Islands
Position: Janitor
Salary: CI$2,000 per month
Working Hours: 45 hours per week (Full-Time)
Benefi ts: All statutory benefits
WORC ID: Q8P2W8
Available Position: 1

Duties:
Clean and sanitize assigned facilities, including offices, restrooms, kitchens, and common 
areas. Sweep, mop, vacuum, dust, polish, and disinfect surfaces. Dispose of waste, replenish 
supplies, safely operate cleaning equipment, report hazards, maintain equipment, follow 
safety procedures, perform deep cleaning, and provide professional service.

Qualification:
Minimum 5–10 years’ janitorial experience, with strong cleaning knowledge and attention to 
detail. Must be reliable, physically capable, fl exible, safety-conscious, and available for shifts, 
nights, weekends, and holidays.

Send applications to: miraclejanitorial79@gmail.com Deadline October 14, 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

Job vacancy: Roti Helper

Singh’s Roti Shop is seeking an experienced and reliable Roti Helper 
to join our Caribbean/Trinidadian restaurant team.

Key Responsibilities:
• Assist in preparation of dough and rolling of roti and other Caribbean fl atbreads
• Assist in preparation of doubles, pies, polourie, saheena, accra
• Maintain a clean and organised work area
• Follow food and hygiene safety procedure
• Support kitchen staff with basic prep work as needed

Requirements:
• Fluent in English
• More than 4 years’ experience working in a Trinidadian restaurant or commercial kitchen 
• Knowledge of Caribbean spices, techniques, and traditional preparation methods 
• Ability to work efficiently in a fast-paced environment 
• Strong attention to detail, consistency, and hygiene 
• Flexible availability, including evenings and weekends

Email singhs.roti.shop@gmail.com to apply by 16 October 2026.

Development/ Client Relationship Manager – Executive Search, Organisational 
Consulting & Coaching
Location: George Town, Cayman Islands | Type: Full-Time | Reports to: Directors/Shareholders
Salary: USD120,000 per annum, plus pension and discretionary bonus potential
WORC ID M6A4M4

ABOUT US
Savvi Recruitment Cayman T/A Savvi Talent is a Cayman Islands-based advisory fi rm working 
at the intersection of executive search, organisational consulting and corporate-sponsored 
coaching. We partner with our clients on an exclusive and/retained basis to secure exceptional 
senior talent, and we work alongside their leadership teams to strengthen organisational design, 
culture and individual performance. 

THE ROLE
This is a broad, high-ownership leadership role suited to someone equally comfortable winning 
and delivering client work as they are running the operational, fi nancial and regulatory backbone 
of a small professional services fi rm. You will be responsible for the full commercial engine of 
the business — new business development, client relationship management, and delivery of 
executive search, organisational consulting and coaching engagements — as well as the day-
to-day management of the company itself, including fi nance, compliance, HR and marketing. 
Over time, you will also build and lead a team of recruiters and resourcers as the business 
scales.

KEY RESPONSIBILITIES
Business Development & Client Relationship Management
• Building new client relationships through networking, marketing and proactive business 
development activity.
• Managing existing client relationships, including ongoing communication on open roles, talent 
management challenges, and ensuring all assigned mandates are progressed and fi lled in a 
timely manner to the client’s satisfaction.
• Identifying opportunities in the Cayman market to develop new service lines and grow the 
business.
• Building and maintaining a wide network of relevant professionals, both in Cayman and 
internationally.
• Negotiating client contracts, preparing fee proposals, managing service levels, and providing 
client reporting.
• Contributing to business strategy and market analysis, and reporting to the Directors on 
business performance, operational priorities and growth opportunities.
Executive Search & Recruitment (Exclusive/Retained Mandates)
• Actively sourcing candidates for open exclusive/retained executive search mandates and 
managing the entire recruitment lifecycle, from briefi ng through to offer and onboarding.
• Building a team of recruiters and resourcers over time as the business grows, and providing 
leadership and mentoring to that team.
Organisational Consulting & Coaching
• Delivering organisational consulting and advisory services to corporate clients, including 
strategic HR consulting, organisational design and change management.
• Delivering organisational coaching programmes to corporate clients, including team coaching, 
leadership development and culture change initiatives.
• Providing one-to-one executive and professional coaching on a corporate-sponsored basis, 
including designing coaching frameworks, conducting coaching sessions and tracking client 
outcomes.
• Maintaining relevant professional coaching qualifi cations and accreditations, and staying 
current with developments in coaching methodologies, strategic HR and organisational 
behaviour.
Marketing & Brand Development
• Managing the company’s website and social media presence and developing marketing 
materials.
• Attending industry events and networking opportunities, and supporting ongoing brand 
development and business growth.
General Business Operations & Administration
• Overseeing the day-to-day operations of the company, including office management, vendor 
management, and maintenance of all business licences, permits, registrations and corporate 
records.
Financial Administration
• Managing invoicing, accounts receivable and accounts payable, budgeting, and liaison with 
external accountants.
• Overseeing payroll processes and expense management, and maintaining appropriate 
fi nancial records and controls.
Compliance & Regulatory
• Ensuring the company’s compliance with applicable Cayman Islands laws and regulations, 
including the Labour Act, Data Protection Act, Anti-Money Laundering regulations, and Trade 
and Business Licensing requirements.
• Maintaining required records and liaising with relevant regulatory bodies, where applicable.
Human Resources & People Management
• As the company grows, overseeing onboarding, policy development and performance 
management.
• Maintaining human resources records and managing work permit applications and renewals 
for employees and personnel.
Note: this list is not exhaustive, and the role may evolve to include additional duties and 
responsibilities as the business grows.
WHAT WE’RE LOOKING FOR
• A minimum of 8 years’ experience in executive search and/or recruitment, ideally with exposure 
to retained/exclusive search mandates.
• A minimum of 3 years’ experience in a managerial/leadership role within an agency or HR 
advisory fi rm with responsibility for developing new client relationships.
• Demonstrated experience in organisational consulting, strategic HR and organisational design.
• A recognised professional coaching qualifi cation/accreditation (e.g. ICF or equivalent), with 
experience delivering executive and team coaching to corporate clients.
• A strong existing network within the Cayman Islands and/or international professional and 
fi nancial services community.
• Solid commercial and business management acumen, including comfort with fi nancial 
administration, budgeting and operational oversight.
• Excellent relationship management, communication and negotiation skills, with a genuine 
client-service mindset.
• A self-starting, entrepreneurial approach with the ability to manage competing priorities across 
business development, delivery and operations.
• Prior people management or team-building experience, or a clear aptitude to lead and develop 
a team as the business scales.
• A relevant Bachelor’s Degree in a relevant discipline.

Hours: 9:00 am to 5pm

You can submit your application via the WORC Jobs Portal or by email to:
licensing.caymanIslands@dentons.com

Company: Health Care Community Nurse
Location: George Town
Position: Caregiver
Salary: CI$8.75 per hour (paid monthly)
Benefits: All statutory benefits in accordance with Cayman Islands Labour 
Law
Hours of Work: 45 hours per week

WORC ID: P8N8K2

No. Vacancy: 2

Duties: 
Provide personal care assistance including bathing, grooming, dressing, feeding, mobility 
support, companionship, meal preparation, light housekeeping, and medication reminders. 
Accompany clients to appointments, maintain accurate care records, monitor client well-being, 
and follow all health, safety, and confi dentiality procedures.

Requirements:
Minimum 2 years caregiving or healthcare support experience and a valid Caregiving Certifi cate 
required. Must have strong communication and interpersonal skills, provide compassionate 
care, work independently with minimal supervision, and be physically fi t to assist clients with 
daily activities and mobility needs. Flexible schedule required.
Send applications to communitynurse345@gmail.com Deadline October 15 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.

The Animals LTD is hiring full time for the following positions:

Dishwasher/Kitchen Helper
Duties include Washing dishes, cleaning, and supporting the kitchen during service. Must 
be able to lift up to 50lbs and have 3-4 years experience. 
Salary 8.75CI/hour plus gratuities
Jobs Portal number: Y5S5V2

Food and Beverage Server
Duties include serving food and drinks, taking orders, operating a POS system and 
handling payments. 5-6 years experience serving required
Salary 6.56CI/hour plus gratuities
Jobs Portal number: U8V2P7

Food Runner/Busser/Bar-assistant
Duties include serving food and drinks, running food, operating a POS system and bussing 
tables. 5-6 years experience serving required
Salary 6.56CI/hour plus gratuities
WORC ID: K7Y4A3

Must be fl exible to work weekends, evenings and holidays

Applicants must have a valid police clearance. Qualifi ed Caymanians are encouraged to 
apply. Send CVs to theanimalskitchen@gmail.com
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G.T. Automotive Imports Ltd

Invites applications for the position of 

Service Supervisor

WORC ID: J3F4A3

Duties will include but not limited to:
Supervision of staff and implementing company policy for:
All technicians in the Service Department
Ensure that all service jobs are correctly diagnosed and repaired.
Parts department staff
Warranty procedures and ensuring all service documentation is correct for submission.
Ensure the workshop and all equipment is maintained and working correctly.
Will report directly to the Managing Director 
Must be BMW certified with at least the following qualifications: 
BMW Senior technician, BMW Generation 5 High Voltage certification. be versed in all BMW 
after-sales operations of a new car dealership & have at least 10 years working experience with 
BMW. Knowledge of PBS DMS is a plus.

Must possess excellent supervisory skills, be customer service oriented, & must be able to work 
under pressure to meet deadlines.
Benefits in accordance with CI Labour Act.
Must have clean drivers license & police record. Salary CI$22.00 to CI$25.00 per hour 

To apply, suitably qualified Caymanians or legal residents can send their resume to                 
s.gunby@gtauto.ky, 
Please note that only suitably qualified applicants selected for an interview will be contacted. 

JOB ADVERTISEMENT

L & M Super Store T/A Eats & Treats Cafe
Cayman Brac

Position: Kitchen Helper
(WORC Job ID: S6P4Y4)

Eats & Treats Cafe is a small diverse restaurant which offers Fast food, Caribbean cuisine 
& Ice cream.

Applicant key duties/responsibilities will be:
*Demonstrating satisfactory customer service skills
*Preparation of meats & side dishes for cooking
*Monitoring of all foods during cooking process
*Receiving food orders and processing
*Preparation of food orders
*Washing & cleaning of all pots, pans & utensils
*Cleaning of establishment

Requirements
*High School certificate or equivalent
*1-2 years experience (in all duties/responsibilities above)
*Health & physical report
*Police clearance

Hours & Salary
*40 hours weekly
*Salary $8.75 - $9.00 per hour

Benefits
Standard benefits as required by the Laws of the Cayman Islands
Email Resume (accompanied by Health & Physical report and Police Clearance) to: 
tibbettsbentley@gmail.com

Encompass Ltd. is seeking a driven and detail-oriented full-time 
Assistant Project Manager to support the successful delivery 
of high-end construction projects. This is a development-focused 
role suited to a technically capable candidate who is eager to 
build practical experience in construction project management, 
estimating, drawing review, project documentation, change management, and site coordination. 
The successful candidate will work closely with Project Managers, Site Superintendents, 
consultants, subcontractors, suppliers, and internal teams to support project execution from 
planning through completion.
• Review construction drawings and specifications, including architectural, structural, 
mechanical, electrical, and civil documents.
• Identify drawing coordination issues, missing information, or potential risks and escalate them 
promptly.
• Assist with take-offs, scopes of work, estimates, procurement packages, and cost comparisons.
• Maintain accurate project records using Microsoft 365, Buildertrend, Bluebeam, AutoCAD, and 
other construction industry tools.
Qualifications
• Degree in Engineering, Construction Management, Architecture, or a related field is required.
• 1–3 years of relevant experience in construction, engineering, estimating, project coordination, 
or a related role.
• Strong technical base with the ability to read and interpret construction drawings and 
specifications.
• Understanding of construction materials, methods, quality control, and practical problem-
solving.
• Proficiency with Microsoft 365 and the ability to quickly learn construction management, 
drawing review, and documentation tools such as Buildertrend, Bluebeam, AutoCAD, or similar 
platforms.
• Strong organisational, analytical, communication, and problem-solving skills.
• High attention to detail and willingness to learn construction project management processes.
• Ability to manage competing priorities and deliver accurate work within deadlines.
Working Hours
Monday to Friday, 8:00am to 5:00pm, 45 hours per week.
Compensation
Salary range: CI$45,000–CI$55,000 per annum, based on qualifications, knowledge, and 
experience, plus statutory benefits in accordance with Cayman Islands labour law.
Qualified candidates may send in their cv’s to: project@encompasscayman.com
Job Post ID: V4J2H3

Future Edge Construction
Seeking Full-Time Labourers  Minimum 
1 yr. Work Experience
Salary: CI $8.75 per hour (40+ hours 
weekly)
Plus standard employment benefits 
per CI Government regulations.
Job ID: Y4M4F7 | Qualified 
Caymanians are encouraged to 
apply
Send resumes to: 
future.edge345@gmail.com

REMMO ENTERPRISES 
CONSTRUCTION 
Seeks: 
- Carpenter 
- Carpenter/Steel Fixer
- Metal Framer/Drywall Installer-
Finisher/Carpenter
Experience: 2 years min.
Compensation: CI$12 – 14/hour 
D.O.E. + benefits
Send resume to: 
remmoenterprices@gmail.com

Job Title: Operations Officer – Digital Assets

Location: Grand Cayman
Compensation: US$80,000-$US95,000 

Position Summary:
As Operations Officer, Digital Assets, you will act as a client-facing operational lead, supporting 
clients across digital asset projects, foundation companies and virtual asset service providers. 
The role spans VASP and AML/CFT regulatory readiness, cybersecurity and technology risk 
reviews, and client onboarding, account openings and exchange listings, bridging technical 
systems with regulatory and compliance requirements across client engagements.

Key Responsibilities:
• Client Cybersecurity, Technology Risk and Operations Reviews:

o Assess and advise on cybersecurity and technology risk frameworks within clientoperations.
o Support implementation of IT governance, internal controls, and data security standards.
o Conduct risk assessments of systems, vendors, and operational infrastructure, 
includingthird-party due diligence of service providers.
o Bridge the gap between technical systems and regulatory and compliance requirements.

• Client VASP and Regulatory Advisory:
o Support clients (including directors) with VASP readiness, licensing assessments, 
andregulatory frameworks.
o Conduct gap analyses and remediation planning across compliance, governance, 
andoperational structures.
o Assist with the design and implementation of AML/CFT frameworks, includingKYC/CDD/
EDD procedures, transaction monitoring and sanctions controls.
o Support Travel Rule readiness and regulatory submissions.

• Digital Asset Operations:
o Act as a client-facing lead across compliance, onboarding, and listing workstreams.
o Coordinate across legal, tax, finance, and technical teams and manage end-to-enddelivery.
o Provide clear, structured updates to clients and internal stakeholders.
o Support preparation of board materials, compliance reporting, and regulatorydocumentation.

• Digital Asset Account Openings, Listings and Operational Readiness:
o Lead and coordinate end-to-end onboarding and account setup across:

• Banks
• Crypto exchanges
• Custodians and wallet providers (MPC, multisig and custody solutions)

o Manage and execute exchange listing applications, including:
• Preparation of application materials and supporting documentation
• Coordination of due diligence responses and data rooms
• Managing correspondence with exchanges throughout the review process

o Own the preparation and submission of KYB/KYC packs, compliance documentation, 
andonboarding materials.
o Act as the primary liaison with institutions, managing RFIs, due diligence queries, 
andonboarding negotiations.
o Ensure all onboarding and listing processes are aligned with regulatory 
expectations,governance structures, and source of funds clarity.
o Design and implement operational controls, including signatory structures, access 
controls,and approval workflows.
o Troubleshoot onboarding and listing blockers and navigate jurisdictional and 
regulatorysensitivities.
o Maintain structured tracking of onboarding and listing processes to ensure timelyexecution.

Key Qualifications, Skills & Experience Requirement:
• Bachelor’s degree (Honours) in Engineering, Engineering Management, Information 

Technology or a related technical discipline.
• Minimum of 7 years’ experience in financial services across technology risk, cybersecurity, 

IT audit and regulatory compliance, including prior Big 4 or professional services consulting 
experience.

• Hands-on experience with digital asset businesses, including VASP licensing assessments 
and readiness reviews for crypto exchanges or virtual asset trading platforms.

• Strong grounding in cybersecurity governance, IT general controls, internal controls and third-
party risk management within regulated financial institutions.

• Working knowledge of FATF-aligned AML/CFT requirements, including KYC/CDD/EDD 
procedures, sanctions screening, transaction monitoring, Travel Rule and client asset 
segregation.

• Willingness and ability to travel internationally on short notice, including on-site client 
commitments lasting several weeks to multiple months.

• Flexibility to work outside standard hours, including early mornings, late evenings or weekends, 
to support clients across Asia, Europe and North America time zones.

• Demonstrated experience producing gap analyses, remediation roadmaps and regulatory 
submissions for financial services regulators.

• Strong understanding of blockchain technology, Web3, DeFi protocols, tokenised assets and 
digital asset custody models (MPC, multisig and custodial solutions).

• Fluency in English and Mandarin and/or Cantonese in supporting Asia-based clients and 
counterparties.

• Proven project management capability across the full delivery lifecycle, managing multiple 
workstreams and reporting to senior management.

• Professional certification in blockchain, project management or IT governance is desirable.
• Strong communication, documentation and stakeholder-facing skills, with the ability to translate 

technical matters into clear regulatory and commercial language for clients, institutions and 
boards.

• Highly organised, detail-oriented, adaptable, and proactive, with the ability to maintain accuracy 
under tight deadlines.

Apply to: recruitment@leeward.ky by October 14, 2026. referencing WORC ID J5S5M2.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with 
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based 
international curriculum leading to (I)GCSE and A-level qualifi cations. The school 
is renowned for providing a stimulating learning environment in which our students 
become critical, creative thinkers, responsible citizens, and lifelong learners. This is 
evident in our consistent record of outstanding academic achievements, pastoral care, 
and wide range of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team in 
January 2027. This full-time position is an outstanding opportunity for accomplished 
and creative educators who are passionate about child-centred education and eager 
to positively contribute to, and grow within, a highly respected, values-driven school 
community known for academic excellence and innovation. 

We are looking for refl ective, inspirational, and forward-thinking teachers who are 
inspired by working with motivated learners, value professional collaboration, and 
are excited by the opportunity to further develop their practice within a supportive 
environment that invests deeply in its people and empowers educators to make a 
meaningful impact. Suitably qualifi ed Caymanians, Caymanian Status Holders, and 
Permanent Residents with the Right to Work are encouraged to apply.

Teacher – Art  (Job Ref# B209-27-28) (WORC Job ID # C5J7U3)

The successful candidate must have a degree in Art, along with an internationally 
recognised teaching qualifi cation, such as a PGCE, Bachelor of Education or H.Dip.Ed 
in Art. The successful candidate must have a minimum of three years’ recent experience 
teaching Art at Key Stage 3, 4 (GCSE) and 5 (A-Level). In the role of teacher, the 
successful candidate may be assigned additional responsibilities as required by the 
school.

In addition to the requirements for the teaching position listed above, the 
successful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an 
advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale. Work hours 
per week – 40 hours. Benefi ts include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance upon arrival to island
• Return Airfare upon initial relocation to island
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include 
an exploration of any gaps in employment and three satisfactory employment 
checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4ypV6k5

 The cover letter should be addressed to:
  Mr. Karl Murphy, High School Principal
  559 Walkers Road
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, October 21st, 2026
Only shortlisted candidates will be contacted. 

Job Title:   Commercial Diver
WORC Job ID:  S8Y6R6
Employer:  West Indian Marine Ltd
Location:  Cayman Islands
Employment Type: Full Time
Work Hours:  45 hours per week
Job Description:
Core responsibilities are to perform all duties as instructed and assigner while 
obeying any reasonable and safe orders as requested or instructed within the skillset 
and physical ability of the post holder.
Applicant MUST have between 7-10 years experience in this position and is 
willing to abide by all safety and diving procedures set out in the Diving Safety Manual 
and by commercial Diving Dive tables. Upkeep and maintenance of all dive gear and 
equipment within his skillset.
Employee will be expected to carry out dive operations once he has reported that he 
is fi t to dive and follow instructions issued by the Operations Manager/Senior Diver 
or Supervisor.
Report any unforeseen circumstances, near misses or accidents to the Operations 
Manager/Senior Diver or Supervisor.
Assist with the safe day-to-day operations of the vessels in the fl eet as instructed by 
the Operations Manager, Captains or Supervisors of such vessels.
NOTE: Duties are not limited to diving but will include underwater salvage work, marine 
construction on/offshore, tanker operations, inspection, repair and maintenance of 
offshore buoys and dock pilings
Must have an internationally recognized commercial diving certifi cate level 3 (offshore) 
be in good physical condition and have First Aid Certifi cation.
Salary and benefi ts: KYD3,800.00/month including all benefi ts as prescribed under 
the Labor Act of the Cayman Islands
Interested parties should forward their resume with cover letter by email to the 
following persons: john.mackenzie@wimarine,com  nickmccurrie@gmail.com  NO 
PHONE CALLS:
Open to Caymanians and others with the relevant experience and certifi cation.

UNDER THE ALMOND TREE LTD
T/A THISTLE GENERAL CONTRACTOR

Applications are invited for the position of ASSISTANT PROJECT 
MANAGER. 

Preferred minimum of 8 years’ experience. Oversees the full lifecycle of complex energy, 
industrial, residential, commercial, and large-scale infrastructure construction projects, 
including works within active power generation environments. Responsible for detailed 
coordination with operations teams, engineers, subcontractors, and site personnel, while 
managing schedules, procurement, cost tracking, budgeting, and daily site operations. 
Able to lead project planning and execution from concept through handover.  

Compensation and Benefi ts: Competitive hourly wage of CI$25.64 per hour, paid weekly. 
Standard Health Insurance & Pension Benefi ts provided. Required to work a minimum of 
45 hours per week. Flexibility to work evenings and weekends as required. Own reliable 
transport is essential.

Only applications from Caymanians, Status Holders and Legal Residents will be 
accepted at this time.

Email resume to ivy@thistle.ky

Janitor (WORC ID: V4K3T3)

Cleaning Connection Ltd., we are accepting applications for the above position. 

Preference will be given to Caymanians / Status holders.

General Duties and Responsibilities: 

• As a Janitor, you will be responsible for carrying out cleaning and maintenance of 

the designated assignments given to you. You will dust, sweep, vacuum, mop, clean 

restrooms etc. following the standard regulation of the company. 

Qualifications/Experience:

• A minimum of 1-2 years’ experience in cleaning schools and sanitation is preferred. 

Intensive level of cleaning schools is an advantage as schools are far more sensitive 

that they are left in each day when the students leave the premises. All the classrooms, 

restrooms, halls and canteens require intensive and thorough cleaning each day.

• Must have experience in housekeeping and/or in a hotel or similar environment

• Must be knowledgeable of cleaning chemicals and supplies

• Must know how to clean carpets and use the carpet machines.

• Must be able to use and operate the buffing machine. 

• Must be able to lift objects 25 lbs. and over and carry out heavy duty work

• Must have integrity, must be diligent, can work independently and must be fl exible. 

Salary is CI$8.75 – CI$10.00 per hour. Benefi ts include Medical and Pension as 

required by Labour Law. 

Interested applicants send your resume to: info@cleaningconnection.com.ky
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Spanglish Bar and Grill
Job Opening; COOK
WORC JOB #R4R5M8
Salary $8 to $10 Plus Grats 
Job Description, Cooking Experience 3 
to 4 years working in restaurants kitchen. 
must be able to handle all cooking 
stations and prepping.

If interested please send email to
spanglishbargrill@gmail.com

U and D Construction

Job Post #A8A7A3

U and D Construction is seeking a 

full-time skilled Mason/Carpenter to 

join our team.

Requirements & Responsibilities:

• Experienced, reliable, and responsible

• Read and interpret blueprints

• Measure and cut construction materials 

accurately

• Lay bricks and blocks

• Install wood frameworks

• Maintain high-quality workmanship

• Follow all health and safety standards

Compensation: $14 per hour, 

plus Health Insurance and Pension 

benefi ts.

Interested applicants should 

submit their resume to 

uanddconstructioncayman@gmail.

com or contact 1345- 9290694 for 

more information.

Join U and D Construction and 

become part of our team!

Vantage Group Ltd
Assistant

General administrative & operational 
support across multiple shop locations.

POS & online-order reconciliation, 
cash handling, banking, bookkeeping 

data entry (QuickBooks & Xero), 
records, customer refunds, gift cards, 

vouchers & online-order queries. 
Strong organizational, numerical & 

communication skills required.
Salary: $10.00-$13.50/hour + Pension & 

Medical.
Caymanians, status holders, individuals 
married to Caymanians, and Permanent 

Residents with right to work will be 
preferred.

Qualifi ed applicants may forward detailed 
resumes to:

PO BOX 30561 Grand Cayman, KY1-
1203

or via email to 
info@vantagegroup.biz

ITC International Ltd
Is in need of:

Accounting Assistant
Job Description:
• Process supplier invoices and ensure proper coding
• Prepare and execute timely payments
• Supervise periodic physical count and reconciles with Inventoria System and Quickbooks.
• Maintain detail records or statements for any discrepancies
• Prepare and stock receipts forms and reconciled received items.
• Assists in encoding Accounst payable, Accounts Receivables and General Journal entries to 
Quickbooks.
• Record daily transactions in Quickbooks/Rollmaster
• Assist with preparing monthly reconciliations for reporting purposes
• Help identify and resolve any discrepancies or irregularities
• Perform all other duties and obligations not mentioned above as required by the position

Qualifi cations:
• Must be a graduate of a 4-year business course preferably Accountancy.
• Must have a Bachelors’ Degree in accounting or fi nance
• Must have advance knowledge of Microsoft Office Application especially Microsoft Excel.
• Must have excellent oral and written communication skills.
• Must have a pleasant working attitude, self-motivated, hardworking and passionate.
• Must be able to manage time and multi-task
• Must have at least four (4) years of relevant work experience
• Must have bookkeeping skills especially with QuickBooks.
• Clean Police Clearance Report

Annual Salary range: KYD$26,000 – KYD$36,000
Commensurate to qualifi cation and experience

Interested Caymanians and Permanent Residents should apply by October 19th 2026.

WORC ID# T2Q8E6
Please mail CV to:

ITC International Ltd
PO Box 11807 Grand Cayman KY1-1009

Cayman Islands
hr@itctile.net

Technician/ Automotive Mechanic WORC ID: C8H2V8

Trac Automotive is looking for a fully experienced Technician/Automotive Mechanic 
to work within our busy multi franchise car dealership.
Responsibilities:
• Perform vehicle diagnostics, servicing, maintenance, and repairs to manufacturer 
standards.
• Carry out engine, gearbox, and general mechanical repairs.
• Use diagnostic equipment for fault fi nding and electronic diagnostics.
• Assist with crash repair work as required.
Requirements:
Minimum of 5 years’ automotive mechanical experience at main dealer level with either 
Changan, Foton, or JLR and must hold the approved levels of certifi cation. A proven technical 
and mechanical understanding of any of our current brands of Changan, Foton, Jaguar, Land 
Rover, Subaru, Renault or Volvo would also be advantageous. High School 
Skills and Abilities required: Electronic Diagnostic Knowledge and application, Engine Tuning, 
Engine and Gearbox Repairs and General Servicing Skills to manufacturers standards. 
Salary Range CI$45,000 – 57,595 p.a. +medical and pension. Working 45 hours per week.
Qualifi ed applicants must submit their application to Lyndell Sales
lyndell.sales@tracautomotive.ky or on the WORC Portal ID C8H2V8

Insolvency Assistant Manager

Grant Thornton Specialist Services (Cayman) Ltd (“GTSS”) invites applications for 

the position of Insolvency Assistant Manager.

The position involves the management of insolvency and corporate restructuring 

cases from initial engagement to dissolution. Due to the nature of this senior position 

and regulatory requirements, applicants should have an internationally recognized 

accounting designation from an approved institute and have at least 1500 chargeable 

hours of relevant experience PQE or an unqualifi ed practitioner with a minimum of 6 

years’ relevant experience who is credited with not less than 3000 hours of relevant 

work over this period. At least 2 years of working experience must specifi cally be on 

complex litigation and running cross border insolvency cases. This is a specifi c hire 

where immediate relevant experience is key.

The position requires initiative, strong analytical skills and the ability to work under 

pressure to meet tight deadlines. Signifi cant demands over and above normal office 

hours will be expected as appointments dictate and a willingness to travel is required.

Salary will be commensurate with experience but will be between US$80,000 and 

US$100,000.

Employees may also be eligible for a discretionary bonus. Pension and medical 

coverage benefi ts are also offered as prescribed by law.

WORC portal posting: W6T5G6

Contact/email for applicants: GTSS.hr@uk.gt.com

Expiry Date: 19 October 2026

CM | CARIB MECHANICAL LTD.
DUCT INSTALLER / PIPE FITTER    JOB ID#Q2F3H3
Position Overview
The Duct Installer / Pipe Fitter will be responsible for installation ductwork, galvanized, 
stainless steel, aluminium, fi brous duct board, spiral or round with s-slip / drive, fl anged 
or welded, per duct shop drawings and/or cut tickets in a safe, neat and orderly manner 
connecting to air handling and fan coil units. Install pipework, valves, fi xtures and other 
accessories on pipework systems. 
Key Responsibilities 
• Layout and install mechanical equipment to include, but not limited to, terminal unit 
boxes, fan coil units, exhaust fans (utility vent sets, sidewall, in-line, ceiling, centrifugal 
up blast and downfl ow), split system A/C units, AHU’s RTU’s.
• Install fi re dampers, smoke dampers and fi re/ smoke dampers per code and 
manufacturer installation guidelines.
• Must be able to make fi eld alterations to ductwork, such as 3-piece offsets, 1-piece 
offsets, 90-degree, 45-degree elbows and transitions, to adjust to fi eld conditions when 
required.
• Install grilles, registers and diffusers to include, but not limited to, lay-in grilles, surface 
mount grilles, linear diffusers and laminar fl ow diffusers.
• Inspect, examine and test all ductwork and pipework systems by using duct pressure 
test machine, pressure gauge, hydrostatic testing, observation, or other methods. 
• Cut and thread pipe to specifi cations, using tools such as saws, cutting torches, and 
pipe threaders.
• Must have knowledge of the piping system being installed (PVC i.e. BlazeMaster, and 
steel pipe)
• Assemble and secure pipes, tubes, fi ttings, and related equipment, according to 
specifi cations, by cementing, pressing, bolted coupling, and threading joints.
• Lay out of pipe systems, supports, and related equipment, following plans, sealed 
drawings, details, and specifi cations
• Select pipe sizes and types and related materials, according to specifi cations and 
details.
• Must be able to work at various heights above fl oor with ladder, scaffold, and manlift 
when required.
Qualifications and Skills
• Qualifi cations required is mainly experienced, rather than a specifi c qualifi cation. 
• Must own all hand tools needed to perform his duties.
• 4-5 years’ experience in working as a Ductwork Installer / Pipe Fitter. 
Salary range is CI $20.00 - $24.00 per hour depending on experience. Health insurance 
and pension provided as mandated by law. Two weeks paid vacation-time provided 
annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are Monday 
to Friday 7am to 5 pm. This position operates outdoor in the tropical environment and 
applicant must be able to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position for 
and your resume, and an application form will be provided for completion. References 
from previous employers confi rming applicants have the relevant experience and skills 
as detailed will be requested. Applicants will be accepted until midday on 21st October 
2026. Only shortlisted candidates will be contacted further, said candidates will be 
contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants only.
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ANYANWU’S LANDSCAPING
SEND RESUME: 
kerrian.watler@icloud.com
JOB PORTAL #A3C2S7

GARDNER 1-2 YEARS EXPERIENCE
SALARY $8.75 HOUR 
Tree trimming, cutting, yard cleaning,
Hedge trimming, lawn care and 
mowing, mulching
Removing weeds, dig soil add 
compost, plant seeds
Or bulbs water flower beds

CARPENTER
DES CONSTRUCTION invites 
Caymanians to apply
NOT ENTRY LEVEL POSITIONS & 
Able to perform in Labor Intense Work 
Environment
At least 2 years Experience in all types 
of Carpentry including  ‘Fine Finish’ & 
‘Rough  Boxing’
Able to read Blue-Prints
Work in multi-cultural Workforce.
KYD14.00/hrs – 45 hours per week/
Statutory Benefits Governed by CI 
Labor Laws
Apply on WORC PORTAL-JOB ID: 
D5X8B2 or email 
smithdorene6@gmail.com

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to 
Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for 
providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong 
learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-
curricular activities.

The High School invites applications from fully qualified, enthusiastic, and experienced Caymanians, Caymanian Status Holders, and 
Permanent Residents with the Right to Work to join our high-performing team in the following position:

Head of Sixth Form			   (Job Ref# B210-27-28)		   (WORC Job ID # C4C3N3)

Responsibilities for the position will include, but will not be limited to:
• Be the lead person for the provision of high-quality Sixth Form education and student care.
• Contribute to leadership decisions on all aspects of policy, development, and organisation by playing a significant role in the preparation, 
implementation, and monitoring of the School’s Improvement Plan.
• Organise key interventions for students who are underperforming and review the effectiveness of these interventions in a timely 
manner to ensure all students are making progress. 
• Be responsible for the OES areas as pertaining to Sixth Form including relevant areas of the school improvement plan
• Liaise with parents and students regularly, with updates, concerns, and support.
• Support and encourage extra-curricular provision and community activities.
• Plan and deliver an induction day for all Year 12 students with the Head of Year 12.
• Plan and deliver evening parent and student events offering guidance on University and College applications
• Support students in University and College applications.
• Provide advice and support for students in careers awareness and University research, course selection through the Unifrog platform, 
UCAS, CommonApp, OUAC and other application portals as necessary.
• Provide support and relevant documentation for students applying for Scholarships.
• Working with the Head of Curriculum, Teaching and Learning to monitor, transfer and reference documentation for new admissions 
and leavers.
• Work with the Scholarship Secretariat preparing students for their higher education funding.
• Develop, monitor and support a ‘Record of Achievement’ system throughout the Key Stage utilising the Unifrog platform, in conjunction 
with tutors and students.
• Develop an effective and impactful transition programme for all students entering Year 12.
• Deliver information evenings to middle school students at their schools to support application to CPHS Sixth Form.
• Deliver results in person on site for summer exams series cycle.
• Attend, participate and support community events.
• Teach, deliver all aspects of learning and carry out the professional duties of a teacher as required (up to 60% teaching load).

Qualifications, experience and skills required for the position listed above are:
• A university degree in a relevant subject area with an internationally recognised teaching qualification, such as a PGCE/PGDE, HDip. 
Ed or a Bachelor of Education.
• A minimum of five (5) years of outstanding and varied teaching practice and experience in school(s) the British Curriculum.
• A minimum of three (3) years of experience in school educational leadership and development, preferably leading Sixth Form.
• Must have experience in supporting student applications to Universities in the UK, USA and Canada with willingness to undergo 
training to support students applying in other countries around the world.
• In-depth and up-to-date knowledge and understanding of the National Curriculum for England and Wales and in-depth and up to date 
knowledge and understanding of examination boards requirements. 
• A clear understanding of the teaching and learning processes, recent developments in education and of the factors and strategies that 
can impact upon student performance.
• A clear understanding and experience of Child Protection and Safeguarding policy and procedures.
• A commitment to gaining further qualifications and/or accreditation in Educational Leadership.
• Excellent organisational, communication and ICT skills.
• High level of personal integrity and confidentiality.
• Think strategically, analytically and creatively.
• Outstanding interpersonal skills with the ability to work collaboratively.
• Ability to work independently, multitask, manage multiple priorities and meet deadlines.
• Proficient in the use of Microsoft Office Products and Management Information Systems. 
• Prior experience teaching and leading in a multicultural international school environment is an advantage.
Candidates will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the position listed above is CI$53,700.00 – CI$75,700.00 per annum commensurate with experience based on the 
school’s point salary scale.  Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects 
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks and 
employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and 
submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4hzQ4LD

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Wednesday, October 28th, 2026
Only shortlisted candidates will be contacted.

Caribbean Impact Windows & Doors 

Ltd.

Window Installer/Carpenter

Job ID # W7N6Y5

Salary: $3,800 KYD – $4,800 KYD 

monthly

End date: October 22, 2026

Cut, stain, paint, and install window 

and door trims. Stain and finish high-

quality wood windows and doors. 

Install, service, and maintain hurricane 

impact-rated windows and doors, 

including hardware and multipoint 

locking mechanisms. Conduct water 

infiltration tests to ensure proper 

installation and performance.

Qualified applications from 

Caymanians will be entertained. 

Please send applications to 

info@ciwindows.com.

Asian House Restaurant
CAYMAN BRAC, CAYMAN 

ISLANDS
TEL: 345-948-8704

Job Title: Kitchen Helper
Experience & Qualifications:
• Minimum 5-6 years’ experience in a 
fast food –paced experience
• Experienced and with Certificate in 
Proper Food Handling, Cleaning and 
Sanitation.
• Good moral conduct and positive 
attitude to work with a team.
• Able to assist the kitchen staff and 
perform weekly inventory.
Salary and Benefits:
KYD 19,000.00 per annum (paid bi-
weekly), plus health insurance and 
pension benefits.
Email Resume to: 
honeymaria19777@gmail.com
Application deadline: October 5, 2026
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Alert Electrical Ltd
Electrician
Job Id # M2D2J7
Full-time job -45 hours per week
Location- George Town, Grand Cayman
Salary ranges from CI$16- CI$20 per hour and statuary benefi ts as per Cayman Islands Labor 
Act

Alert Electrical Ltd is seeking a qualifi ed and experienced Electrician to join our growing team in 
Grand Cayman. The successful candidate will work on a variety of commercial and residential 
projects, including large-scale developments involving complex electrical infrastructure and 
integrated electrical systems. The role requires a highly skilled individual capable of working 
efficiently, maintaining high safety standards, and ensuring compliance with Cayman Islands 
electrical regulations.  
Key Responsibilities
• Install, maintain, and repair electrical systems in commercial and residential properties.
• Perform cable pulling, cable termination, and equipment installation.
• Troubleshoot and diagnose electrical faults and system failures.
• Conduct testing and commissioning of electrical systems and equipment.
• Read and interpret electrical drawings, schematics, and specifi cations.
• Ensure all work is completed in compliance with Cayman Islands electrical standards and 
safety regulations.
• Assist with project coordination and support the timely completion of assigned projects.
Qualifications and Experience
• Must be a high School with the certifi cate of training or equivalent in electrician
• Must hold a valid Electrician License by the Cayman Islands Planning Department 
• Minimum of 5 years’ experience as an Electrician.
• Strong knowledge of commercial and residential electrical installations.
• Experience in troubleshooting, testing, and commissioning electrical systems.
• Ability to read and interpret electrical drawings and technical documents.
• Relevant electrical certifi cation, trade qualifi cation, or equivalent.
• Excellent problem-solving skills and attention to detail.
• Ability to work independently and as part of a team.

This is a full-time leadership position. Flexibility is required, including occasional evenings, 
weekends, and public holidays, as necessary to meet business objectives. Send your resume 
and proof of licensure to cayjobs@expertisegroup.com. Only Caymanians, Permanent Residents 
(PR holders), and RERC are eligible to apply. Only shortlisted candidates will be contacted.

DRIVEN AUTOMOTIVE LTD 
JOB ID: A2Y2X4
JANITOR -- Daily general cleaning of 
automotive shop, office, washrooms, and 
common areas. Must be dependable and 
hardworking. 
3-4 YEARS EXPERIENCE
8.75-9.00 PER HOUR-40 HOURS A 
WEEK
ALL STATUTORY BENEFITS REQUIRED 
BY LAW 
SEND RESUME AT TRACY@DRIVEN.KY

DRIVEN AUTOMOTIVE LTD 
JOB ID: Q2F2G5
Car Cleaner -- Responsible for washing, 
drying, vacuuming, and detailing vehicles 
while maintaining high-quality standards. 
Must be dependable, hardworking, and 
able to work independently.
3-4 YEARS EXPERIENCE
8.75-12.00 PER HOUR-40 HOURS A 
WEEK
ALL STATUTORY BENEFITS REQUIRED 
BY LAW 
SEND RESUME AT TRACY@DRIVEN.KY

NOW HIRING

BRITTHAY ELECTRIC is seeking an Electrical Procurement & Inventory Clerk (Job Portal 
Q3U4Y8) to support the purchasing and inventory operations for electrical construction projects.

Hourly rate CI$12.00 to CI$15.00

The successful candidate will be responsible for coordinating material requisitions, obtaining 
supplier quotations, processing purchase orders, tracking deliveries, maintaining inventory 
records, monitoring stock levels, and resolving purchasing and material discrepancies. The 
role will work closely with project managers, estimators, warehouse and fi eld teams to ensure 
materials are available when required.

Requirements:
• Associate’s Degree (2-year) in Business Administration, Inventory/Supply Chain Management, 
Accounting, Information Technology, Engineering, or a related fi eld is required.
• Minimum 3 years’ experience in purchasing, procurement, inventory control, warehouse 
administration, materials coordination, or a related area.
• Experience in electrical contracting or construction is preferred.
• Strong Excel, computer, numerical, organizational and communication skills.
• Knowledge of electrical materials and Acumatica or similar inventory/accounting software is 
an asset.
• Valid driver’s licence required.

This is not an entry-level position.

For the full job description and application requirements, please visit the WORC Jobs Portal OR 
our Britthay.com website. If applicant is successful a clean police record will be required 

CEL Distributors is searching for a full-time Sales, 
Merchandising, and Warehouse Associate. 

Employee will be required to do the following:
• Take customer orders
• Managing customer needs and providing a high level of 
customer service
• Prepare orders for delivery.
• Facilitate the delivery of goods by dropping off goods at customers place of business.
• Undertake general warehouse work including the use of a forklift.
• Merchandising our products in customer’s stores.
• Take orders from customers using our inventory management system.
• Comply with inventory control procedures.
• Greet customers in a friendly and polite manner.

Applicant must have the following:
• Must have 4+ years of merchandising experience
• Valid Group 3 or higher driver’s license is required. 
• Must be able to drive standard.  
• Must be able to operate a forklift.
• Ability to lift at least 70lbs
• Must have own vehicle 
• Team Player
• Dependable
• Great interpersonal and communication skills. 
• Profi cient in verbal and written English language.
• Willing to work weekends, public holidays, and evenings as needed. 

Prospective employee will be paid between CI$12 and CI$18 per hour and will be 
entitled to pension, health, sick and vacation days as per the Cayman Islands law.

Please apply via WORC Job ID: R5S4S3 or via https://cel.bamboohr.com/careers

MARKETING MANAGER
JOB ID# K7S8N2

FULL-TIME POSITION
SALARY: KYD$97,000 - $120,000  PER ANNUM 
BENEFITS: AS PER LABOUR LAW

Flow and Liberty Business are seeking a commercially driven and innovative Marketing 
Manager to lead the end-to-end marketing function across both consumer and business 
segments. This leadership role is responsible for developing and executing marketing strategies 
that drive customer acquisition, retention, revenue growth, and brand leadership in the market.

The Marketing Manager is responsible for translating business strategy into integrated 
marketing plans across all lines of business. The role oversees brand management, product 
marketing, digital marketing, CRM and customer lifecycle programs, media, public relations, 
and internal and external communications.

Responsibilities 
• Develop and execute the annual marketing strategy aligned with commercial objectives, 
revenue growth, and market share targets.
• Leverage customer insights, analytics, market trends, and competitive intelligence to inform 
marketing strategy and decision-making.
• Lead integrated 360-degree marketing campaigns across traditional, digital, retail, social, and 
CRM channels.
• Own brand strategy, positioning, messaging, and execution across all customer touchpoints.
• Manage the marketing budget and ensure strong return on investment across all activities.
• Develop customer acquisition, retention, loyalty, and lifecycle marketing programs to maximize 
customer value.
• Lead product marketing for new and existing products and services.
• Partner with internal stakeholders and external agencies to deliver impactful marketing and 
communications initiatives.
• Monitor and report on campaign performance, commercial KPIs, customer metrics, and 
marketing effectiveness.
• Support corporate communications, public relations, reputation management, and community 
engagement activities.

Qualifications and Experience
• Bachelor’s degree in Marketing, Business Administration, Communications, or a related fi eld. 
An advanced degree will be an asset.
• Minimum 7-10 years of progressive marketing experience, including leadership responsibility.
• Proven experience across brand management, product marketing, digital marketing, CRM, 
and customer lifecycle management.
• Demonstrated success in developing campaigns and programs that deliver measurable 
commercial results.
• Experience leading teams and managing agency partners.
• Telecommunications, technology, or other highly competitive consumer-facing industry 
experience would be an asset.
• Experience with CRM, marketing automation, digital analytics, and performance marketing 
platforms is desirable.

Core Competencies
• Strategic and commercial thinking.
• Customer-centric mindset.
• Strong analytical and data-driven decision making.
• Proven ability to deliver measurable ROI.
• Excellent communication, infl uencing, and stakeholder management skills.
• Innovation, creativity, and problem-solving capability.
• Adaptability and ability to thrive in a fast-paced, multi-cultural environment
Please send cover letter and resume to Debra.Alexander@libertycaribbean.com

FROSTLINE LTD is seeking an 
Assistant Mechanic who is quite 
knowledgeable in the automobile 
industry to assist the maintenance 
crew.

To perform all basic maintenance, 
responsible for the regular 
maintenance, repairs and cleanliness 
of the department vehicle’s fl eet and 
equipment.

The ability to maintain, repair and 
inspect vehicles. To understand the 
effective and safe use and proper care 
of the tools, equipment, and materials 
used in the work. Understand the 
safety rules and practices required on 
the job.

Full-Time position-

Salary Cl$12 Phi- 45 hours perweek + 
all statutory benefi ts as deemed bythe 
Labour Law of the Cayman Islands.

Send Resume to: 
conglomerateagency@gmail.com
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Restaurant Supervisor

Our client, GODDARD CATERING GROUP GCM LTD. (BARU 
RESTAURANT), invites applications from suitably qualifi ed applicants 
for the above position. JOB ID# J4M2P5

RESPONSIBILITIES
• To prepare scheduling, planning and overtime for all staff.
• Serve as a main point of contact with any related customer issues at the Restaurant.
• Develop initiatives to boost revenues.
• Arrange for equipment maintenance and repair.
• To coordinate all events to include staffing, site visit and meal selection with the Chef.
• Knowledge of HACCP would be an asset.
• To assist with fi nancial planning and evaluation of fi nancial data to develop strategies.
• To ensure stock counts are completed accurately and on time as per the requirements.
• Conduct budget reviews and report cost plans.
• Receive and process orders in the POS system with accuracy.

REQUIREMENTS
• A minimum of 3 years’ experience in the same or similar position.
• A Bachelors Degree or Diploma in Hospitality Management.
• Profi ciency in Microsoft Office applications (Outlook, Word, Excel, SharePoint).
• Strong analytical and fi nancial acumen.
• Excellent communication and interpersonal skills.
• Ability to multitask and handle high pressure situations.
• Flexibility to work shifts, weekends, and holidays.
• Ability to provide a 5-year employment history.

REMUNERATION
Remuneration will be commensurate with qualifi cations and experience.  Salary Range: 
US$45,000 - $50,000 per annum.  We offer a comprehensive package of benefi ts including paid 
time off, medical/dental/vision insurance, pension, meal per shift, and many other benefi ts to 
eligible employees. Hours work: 45 hours per week during restaurant operations.

Please be advised that only suitably qualifi ed candidates will be contacted for further 
consideration.

Caymanians and Permanents need only apply.

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is October 28th, 2026.

JOB DESCRIPTION 

Custody & Trading Assistant 

Reporting To:  Custody and Trade Associate
Customers:  External
Manages People: No
Job Level:  Staff

All IRCE Digital  employees are expected to demonstrate our core competencies as outlined 
below. The role of Custody and Trade Associate has unique requirements and duties; 
however, these responsibilities are to be executed within the organization’s framework of 
core values. IRACE expects all employees to be high performing, self-motivated, learners 
and leaders.

Summary: The Custody and Trade Associate will provide timely and accurate review and 
approval of custody & trading transactions, in a risk aware manner and ensure that all 
clients receive top quality service.

Responsibilities: 
• Execute trade instructions on a timely basis for clients 
• Work within the team to ensure all fund documents are delivered to administrators on a 
timely basis 
• Assist in developing and maintaining positive relationships with broker dealers 
• Monitor portfolio positions, market structures and risk on a daily basis 
• Investigate and respond promptly to queries from clients regarding custody trades or 
holdings to ensure risks are mitigated  
• Prepare trade confi rmations and send out promptly to clients 
• Update transactions (buys and sells) on the Custody system 
• Monitor Corporate Actions on sub-custodian platforms and action accordingly 
• Active involvement in the on-boarding of new clients, broker and custodians 
• Assist Custody team with daily reconciliations as required  
• Assist with the on boarding of clients and relevant processes  
• Ensure that new securities are uploaded correctly into the portfolio management system 
utilizing Bloomberg and other relevant pricing sources 

Requirements: 
• Minimum of 3 years post-qualifi cation experience in a banking operations role, with other 
relevant experience advantageous
• Must have 3 years of experience in trade execution or middle office processing
• Must have an undergraduate degree with a Business focus or an accounting or securities 
industry qualifi cation
• Experience in Canadian/US equity and bond market experience as well as global FX 
markets. 
• Experience in DTC and Euroclear
• Experience with completing fund subscription/redemption documentation
• Knowledge of market trade execution, affirmation and settlement process
• Understanding of the FX, equity, fi xed income, alternative investment and derivative 
markets
• Strong working knowledge of all trading matters including fund of funds and risk 
assessment 
• Experience using the following software is essential; Tradar, Bloomberg
• Other trading and custody software understanding would be useful 
• Advanced MS Office user experience
• Strong command of the English language both verbal and written, including report writing, 
business and client correspondences and procedure manuals

Salary range is USD$70,000 – USD$85,000 per annum based on experience and 
qualifi cations. Upload resume to https://fundbank.bamboohr.com/careers/308
referencing WORC ID S4H3E7.

Clerk / Bookkeeper / Accounts Clerk
Duties & Responsibilities:
• Perform daily bookkeeping, accounting, and data entry 
functions.
• Manage accounts payable and receivable, supplier invoices, and customer billing. 
• Prepare journal entries and maintain fi nancial records using QuickBooks and other accounting 
systems. 
• Reconcile bank, credit card, and general ledger accounts. 
• Process payroll, bank transfers, wire payments, and monitor cash fl ow. 
• Assist with fi nancial reporting, including Profi t & Loss statements and cash fl ow reports. 
• Maintain petty cash, expense reports, and supporting documentation. 
• Prepare container declarations, customs paperwork, and import records. 
• Liaise with banks, suppliers, shipping agents, customs brokers, government agencies. 
• Support month-end and year-end accounting activities.
Qualifications & Requirements:
• Diploma or certifi cation in Accounting, Bookkeeping, Finance, or a related fi eld.
• Minimum 5 years’ experience in bookkeeping, accounting, payroll, or fi nancial administration.
• Strong knowledge of accounts payable/receivable, payroll, reconciliations, and fi nancial 
reporting.
• Profi cient in QuickBooks, Microsoft Excel, Word, and ERP/accounting systems.
• Experience with customs, shipping, import/export, or container declarations is an asset.
• Strong organizational, communication, analytical, and problem-solving skills.
• Ability to work independently, manage multiple priorities, and maintain confi dentiality.
Salary: CI$1,800 - CI$2,500 per month, depending on experience.
Applicants should submit a cover letter and résumé to john@homeandoutdoor.net. Only 
qualifi ed applicants will be contacted.

Browns Electrical 
is hiring a licensed electrician 
with 10+ years of experience in
installations, renovations, and 
troubleshooting.
Must be Caymanian, PR, RERC, or 
Status holder. 
Pay: $17/hr. 
Schedule: Mon-Fri, weekends, and 
holidays. 
Email: 
Brownselectrical.ky@gmail.com
WORC ID: E3X7MS

Painters needed

Magic Touch KY
3264343
magictouchky@gmail.com
Must be Caymanian or PR Holder
5 years experience minimum 
Pay $9 - $16

Gavi Photography is seeking 
an independent, motivated and 
professional portrait and wedding 
photographer with at least a minimum 
of 2 years’ experience.
Applicant must have excellent 
communication skills and must be 
able to work in outside environment 
and includes evenings, weekends and 
holidays up to 44 hours per week.
Salary: CI$2K/month + discretionary 
incentive/ performance based bonus 
compensation
Benefi ts: Health Insurance, Pension 
and Vacation benefi ts in accordance 
with the applicable the law.
To apply, interested parties please 
send their resume to: 
leeann89lee@gmail.com

FROSTLINE LTD is seeking an Inventory 
Clerk with Job Post ID J7D3K3 posted 
30.9.2026 – 21.10.2026, whose duties 
will include:
Doing invoices, estimates and 
payments; ordering, organizing and 
keeping accurate records of inventory. 
To receive, collect and unpack products 
and supplies. Note and report damaged 
products received.  To submit and fi le 
customs clearance paperwork; Filing of 
paperwork, cash handling and banking.  
Checking emails and responding in a 
professional and timely manner.
Full-Time Position-
Salary CI$393.75 pw-45 hours pw +all 
statutory benefi ts as deemed by the 
Labour Law of the Cayman Islands.
Send Resume to:
conglomerateagency@gmail.com\

FROSTLINE LTD is seeking an Air 
Conditioning Technician: Job Portal ID 
“P8D4D6” 30.09.2026-21.10.2026.
Job Description: Troubleshoot defi ciencies 
in the AC Systems
To perform diagnosis repairs, 
maintenance and installation of AC 
parts.
Deliver Quality service and ensure 
safety with installations, maintenance, 
activities and repairs.
Full-Time position-
Salary Cl$12 PH- 45 hours per week + 
all statutory benefi ts as deemed by the 
Labour Law of the Cayman Islands.

Send Resume to:
conglomerateagency@gmail.com

Magic Maids Ltd. T/A Mam Inday Cleaning Services 

Housekeeping Attendant

Seeking a reliable and hardworking Housekeeping Attendant to perform cleaning, 
sanitization, laundry, inventory control, and general housekeeping duties for 
residential and commercial premises. Applicants must have a minimum of 2 years’ 
housekeeping or cleaning experience, a valid Cayman Islands driver’s licence, 
knowledge of cleaning products and safe chemical handling practices, and the ability 
to work independently while maintaining high cleanliness standards.

HOURS OF WORK, Tuesday to Sunday, 8:00 AM – 5:00 PM (Full-Time)
SALARY, KYD $8.75 per hour
Health Insurance and Pension Plan 

HOW TO APPLY
Please submit your resumé to: mamindaycleaningservices@gmail.com
For the full job description and application details, please visit the WORC JobsCayman 
Portal – Job ID #J5R5R4
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Recruitment Consultant
(Job ID#E2U5H3)

Baraud invites applications from suitably qualified applicants for 
the above position:

RESPONSIBILITIES
• Deal with the full life cycle of the recruitment process.
• Undertake a 360 recruitment role, encompassing all aspects of client and candidate 
relationships. 
• Focus on both developing new business and the maintenance and growth of a strong 
existing client base as well as developing a database for candidates.
• Recruit across a range of businesses within the financial sector, including but not limited 
to Legal, Compliance, IT, Sales, Marketing, HR and public sector roles.
• Build and maintain relationships with clients by understanding their needs and finding 
proper solutions to staffing issues.
• Able to focus on contingent and retained search roles equally.
• Be prepared to undertake both temporary and permanent assignments with equal alacrity 
and efficiency 
• Demonstrate integrity, working in a collegiate fashion in a constructive team environment.
• Work in conjunction with existing CRM procedures and best practices.
• Draft adverts and content, interacting with relevant advertising media and social media in 
a progressive and productive fashion 

REQUIREMENTS
• A minimum of 8 years of relevant recruitment experience, within multiple industries such 
as Legal, Compliance, Finance, IT, HR, and admin roles
• BA Degree, preferred
• Proficiency in recruitment CRM systems, and experience in implementing new systems 
• Experience with full 360 life cycle of the recruitment process (for both temp and perm 
placements)
• Must have excellent communication skills, client-facing attitude, be confident, driven with 
outstanding negotiation skills 
• Ability to cope and remain calm in a fast-paced environment with tight deadlines 
• Ability to deal professionally and confidentially with sensitive matters
• Proficient computer user (excel, outlook, word, adobe, power point and internet navigator 
tools)
•  experienced in formatting resumes, reporting and presentations and preparing social 
media posts 
• Be willing to work long hours and weekends where necessary

Salary: CI$60,000 - $75,000 per annum based on experience and qualifications plus 
commissions on placement, plus statutory benefits per Cayman Law. Work Hours: 8:30 am 
to 5:00 pm. Monday to Friday.

Caymanians and Permanent Residents need only apply.

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is October 28th, 2026.

Maintenance Person
WORC Portal ID: C8R3F7

Grand Cayman Property Services Ltd. is seeking a reliable, hands-on, and motivated 
Maintenance Person to join our growing team. If you enjoy working outdoors, solving 
problems, and taking pride in maintaining quality properties, we’d love to hear from you. 
As part of our team, you will help maintain and enhance our portfolio of residential and 
commercial properties, ensuring they remain safe, clean, and well presented to our tenants 
and clients.

Key Responsibilities
• Conduct routine inspections of assigned properties
• Maintain and clean common areas, both indoors and outdoors
• Perform general building maintenance and minor repairs
• Carry out pressure washing, janitorial duties, and light fixture replacements
• Identify maintenance issues and report repair needs promptly
• Ensure properties are maintained to a high standard of appearance and safety

What We’re Looking For
• Experience in general property maintenance, building repairs, or a related field
• Strong work ethic with a positive, can-do attitude
• Ability to work independently and manage multiple tasks
• Own reliable vehicle for travel between properties during working hours
• Valid Cayman Islands driver’s license
• Flexibility to work occasional evenings, weekends, and emergency callouts when required

Compensation & Benefits
CI$28,000 – CI$33,000 per annum, commensurate with qualifications and experience.
In addition, we offer:
• Fuel allowance
• Phone allowance
• Opportunity to work with a supportive and professional team
• Stable, long-term employment with a respected local company

How to Apply
Applications from suitably qualified Caymanians and individuals with the legal right to 
work in the Cayman Islands are invited.
Please submit your CV and cover letter to:
info@grandcaymanpropertyservices.com

About Us
Grand Cayman Property Services Ltd. is committed to providing exceptional property 
management and maintenance services throughout the Cayman Islands. We value 
professionalism, teamwork, and a dedication to excellence in everything we do.
Grand Cayman Property Services Ltd. is an equal opportunity employer.

Hospitality Positions

Our client, EATS LTD. invites applications from suitably 

qualified applicants for the above position. 

Food & Beverage Server, Job ID#A6U7W6

Full time position in a busy, fast paced bar/restaurant. Candidate should be an 

excellent communicator with the ability to remain calm and focused under pressure. 

Organisational skills are a must. Candidate should be capable of handling large 

groups and sections. This position requires someone who is available to work late 

nights, early mornings, weekends and public holidays.  Work 160 to 190 hours per 

month. Must have a minimum of 1 to 2 years of experience.  Salary range: CI$6.56 to 

$7.00 per hour plus gratuities. 

Sushi Chef, Job ID#C3X8X5

Full-time work as a Sushi Chef in a busy Japanese restaurant.  Must be familiar with 

all sushi rolls and Asian cuisine.  Must work well in close quarters and work as a team.  

Must be familiar with all standard sushi recipes and able to create new interesting 

items.  Applicant must be able to work long shifts, late nights, weekends and public 

holidays.  Must have a minimum of 3 to 4 years of experience, clean police record, 

and related certificate or diploma.  Work 205-225 hours per month. Salary range: 

CI$7 to $9.75 per hour plus gratuities. 

Caymanians and Permanent Residents need only apply.

Send resume, qualifications and professional references to: 

eatscafe@gmail.com. 

The deadline for applications is October 28th, 2026.

EDL Capital Ltd
We are a global macro hedge fund managing over US$1.5 billion in assets, with offices 
in Switzerland and the Cayman Islands. Known for disciplined risk management and 
a differentiated cross-asset approach, we operate with a lean, collaborative team.
We seek an experienced Execution Trader to join our Cayman Islands office, covering 
primarily US markets and, when required, Asian markets. Reporting directly to the 
Founder/CIO, you will execute trades, manage portfolio risk, and support investment 
strategies across global markets. This role requires independence, flexibility, and 
strong attention to detail.
Key Responsibilities
• Execute trades across equities, equity derivatives, rates, fixed income, FX, and 
volatility products.
• Partner with the Founder/CIO to implement discretionary macro strategies.
• Monitor portfolio exposures, liquidity, risk, and P&L.
• Maintain relationships with prime brokers, counterparties, and trading desks.
• Analyse macroeconomic developments, central bank policy, and geopolitical events.
• Enhance trading processes, execution frameworks, and risk management.
Qualifications
• Minimum 15 years’ experience in execution trading within a hedge fund.
• Buy-side experience supporting a portfolio manager is essential
• Strong knowledge of global macro markets, cross-asset trading, market 
mirostructure, and risk management.
• Experience trading equities, rates, FX, volatility, and cash instruments.
• Proficiency with Broadridge Paladyne, Citi CFOX, JP Execute, JP Neovest, 
Reactive Markets, and Bloomberg EMSX is essential.
• Relevant university degree required; CFA or similar qualification is advantageous.
Compensation 
Salary of US$175,000–225,000, plus a discretionary bonus, commensurate with 
experience and qualifications. Applicants Kindly Reference WORC ID#R2S6P6

 Health City Cayman Islands is inviting suitable and
qualified candidates to apply for the position of: 
DRIVER

WORC ID: W5W6E5
Salary: USD $2,500
Insurance: 100% coverage from the company  
Location: East End and Camana Bay, Health City Cayman Islands  
Employment Type: Full-Time, 45 hours/week with evening and on-call shifts in accordance with 
the monthly duty roster 

Key Responsibilities:
- Safely transport associates and supplies between locations.
- Complete timely deliveries and pickups.
- Participate in a monthly duty roster and respond to emergency transport requests.
- Inspect and maintain vehicles, ensuring cleanliness and proper records of trips.

Qualifications:
- Valid Cayman Islands Group 4 License with no major violations in the last three years.
- 5+ years of driving experience, preferably with coaster buses and minivans.
- Good communication skills in English; Spanish is a plus.

Competencies:
- Team-oriented problem-solving skills.
- Service-oriented and courteous approach.

Please submit a cover letter and resume and qualification to manjula.k@healthcity.ky  by 
October 17th, 2026.
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L.O. Parsons & CO. LTD
Job Title: HVAC Technician Helper
WORC JOB PORTAL ID: D3N6N2
Salary: CI$10 to CI$13 per hour
Hours worked per week: 45 hours
Full-Time
Duties:
Assist lead technicians with installation, servicing, maintenance, and repair of split systems, 
mini-splits, packaged/rooftop units, AHUs, fan-coil units, and VRF/VRV systems. Support 
installation of refrigerant piping, drainage, ductwork, grilles, diffusers, dampers, insulation, 
supports, thermostats, and HVAC accessories. Assist with brazing, pressure testing, leak 
detection, evacuation, refrigerant charging, system start-up, commissioning, airflow checks, 
and preventative maintenance. Support troubleshooting of electrical, mechanical, refrigeration, 
drainage, control, and airflow faults. Prepare tools and materials, maintain safe and clean work 
areas, and assist with emergency and overtime call-outs when required.
Qualifications:
Diploma or technical qualification in HVAC, Air Conditioning & Refrigeration, or a related field 
preferred. Valid driver’s licence preferred.
Experience Required:
Minimum 5 years of relevant HVAC field experience, with proven experience supporting senior 
or lead HVAC technicians.

Interested applicants should submit their resume and supporting documents to:
• Apply via WORC Job Portal
• Email: info@parsonsac.com

Invites applications from qualified and experienced 
candidates for the position of

Project Administrator.
This is for a highly organized, detail-oriented 
professional to support Construction Managers on a 
variety of commercial, residential, and infrastructure projects. The successful candidate will play 
a key role in ensuring projects are administered efficiently, professionally, and cost-effectively 
from inception through completion, while maintaining accurate project records and supporting 
overall project success.
Key Responsibilities
• Provide daily administrative support to Construction Managers, etc.
• Prepare, maintain, and manage project documentation including purchase orders, RFIs, RFPs, 
submittals, contracts, change orders, and closeout manuals.
• Attend project meetings, record detailed minutes, distribute meeting records, and track action 
items. 
• Assist with project scheduling, manpower planning, progress reporting, cost tracking, and 
coordination activities. 
• Support procurement of materials and supplies locally and internationally. 
• Assist with client invoicing, subcontractor billing, and financial documentation. 
• Review and interpret construction drawings, specifications, and contract documents. 
• Prepare design details, as-built drawings, and related documentation using AutoCAD or similar 
software. 
• Maintain effective communication with clients, consultants, subcontractors, suppliers, and 
project stakeholders.
Qualifications & Experience
• Minimum of five (5) years’ experience in construction project administration. 
• Proven experience with Microsoft Office Suite, Microsoft Project, and construction management 
software. 
• Strong knowledge of construction documentation, estimating, budgeting, scheduling, and 
reporting. 
• Experience preparing and coordinating contracts and contract revisions. 
• Proficiency in AutoCAD or similar drafting software. 
• Formal qualifications in Construction Management, Engineering, Architecture, or a related field 
would be an asset.
Skills & Attributes
• Exceptional organizational and multitasking abilities.
• Strong written and verbal communication skills.
• Ability to work independently and meet deadlines.
• Reliable, punctual, and dependable
• Clean police record and reliable transportation.
Salary: CI$55,000 - CI$75,000 per annum, dependent on qualifications and experience
Benefits: As prescribed under the Cayman Islands Labour Act.
Only suitably qualified applicants will be contacted. Please submit a detailed résumé to 
lgoodacre@phoenix.com.ky

POSITION: Janitor
EMPLOYER: Procare Janitorial Solutions
LOCATION: Grand Cayman
HOURS: 45 hours per week
SALARY: CI$8.75 per hour
DUTIES: Cleaning and sanitizing homes, 
offices, restaurants, and commercial spaces; 
restroom sanitizing; sweeping, mopping, 
dusting, waste removal, maintaining overall 
facility hygiene, and completing ad‑hoc 
cleaning requests from clients.
REQUIREMENTS: 3–5 years professional 
janitorial experience; exceptional knowledge 
of cleaning products and chemicals; strong 
communication skills; must be able to lift up 
to 30 lbs; must be reliable and able to work 
independently.
WORC Ref: Pending
OPEN TO CAYMANIANS, PERMANENT 
RESIDENTS, AND STATUS HOLDERS
CONTACT: 
procarejanitorialsolutions@gmail.com
CLOSING DATE: 23 October 2026

R&V Construction seeks 
applicants for the position 
of Multi-Skilled Construction 
Worker (Mason / Carpenter / 
Steel Fitter).

Duties: Perform masonry, 
carpentry, formwork, framing, 
and steel/rebar work; read 
construction plans; operate 
tools safely; and maintain 
quality, safety, and an 
organized worksite.

Full-time position - Salary: 
KYD$12 – KYD16 per hour

Interested applicants are invited 
to submit their applications

rv.construvtion345@gmail.
com  or apply through the 

WORC Job Portal Job Portal 
ID # S6D5U2

TAYLOR’S
CONSTRUCTION AND 
RENOVATION
Handyman  
 6+ years’ experience.
$10 per hour along
Mandatory Benefits.
Send resumes to
contact@custodiansltd.com
Note: Only suitable Caymanian/
RERC
& PR Holders will be selected.

DENTIST

Our client, MY ISLAND DENTIST LTD., invites applications from 
suitably qualified applicants for the above position.  JOB ID# D5C6K5

My Island Dentist offers complete dental care for the family and their 
services are focused on preventative treatment, general dentistry, 
cosmetic services, and same-day emergency care.

Responsibilities:
• Conduct comprehensive dental examinations to assess oral health and diagnose dental 
conditions.
• Perform routine dental procedures such as cleanings, fillings, and extractions.
• Administer local anesthetics for dental procedures as needed.
• Interpret diagnostic tests such as X-rays and intraoral images to aid in treatment planning.
• Educate patients on proper oral hygiene techniques and preventive care measures.
• Collaborate with dental hygienists and other dental specialists to provide comprehensive 
patient care.
• Maintain accurate patient records and treatment plans in compliance with legal and ethical 
standards.
• Stay updated on advancements in dental technology, procedures, and materials through 
continuing education.
• Ensure compliance with infection control protocols and maintain a clean and safe dental 
environment.
• Communicate effectively with patients to address their concerns, explain treatment options, 
and ensure patient satisfaction.
• Perform dental procedures such as restorative, prosthodontics, orthodontics, oral surgery, 
endodontics and preventative therapeutics for patients. 

Requirements:
• Dental Degree from accredited University 
• Minimum 3 years of experience in private practice 
• Must be proficient with surgical extractions, molar endo, Invisalign, composite fillings, crowns, 
fixed bridges, removable partials, prefab post placement, restoring implants, tooth whitening, 
veneers
• Must be registered with the Cayman Islands Medical and Dental Council as a Dentist 
• Malpractice insurance
• Must be available to work Saturdays

Caymanians and Permanent Residents need only apply.

Compensation: CI$10,000 to $20,000 per month, plus statutory benefits per Cayman Law.
Work Hours: Based on operation needs and are expected to range between 30-40 hours per 
week
Send resume and professional references to: drdavidson@myislanddentist.com
The deadline for applications is October 28th, 2026.

Carpenter
We are seeking a dependable Carpenter to deliver high-quality 
workmanship. The Carpenter will be responsible for rebuilding 
roof’s structure and negotiating with suppliers and working with 
other specialists on roofing projects.

Responsibilities include:
Ability to select lumber by size and strength to suit each job, sourcing wood to suit the 
customer’s budget and style.
Calculate the number of fasteners required for each roof.
Liaise with clients, suppliers and other construction professionals.
Ability to read blueprints and designs to work to specifications prepared by other 
construction professionals, architects and building code recommendations.
Inspect and replace damaged frameworks or other structures such as roofing frames and 
rafters.
Manage construction materials, tools and equipment.
Maintain a safe and clean working environment by adhering to safety and health 
regulations.
Ensure roofing structures are level, square and securely assembled.

Qualification and Skills
High school graduate
Minimum of 5 years of carpentry experience
Valid driver’s license
Creativity and design skills
Experience working with other professionals on a construction site
Excellent work ethic required
Must be able to use hand and power tools such as drills, sanders, saws and nail guns
Must be comfortable climbing ladders and scaffoldings

Benefits
CI$10.00 - $14.00PH along with the mandatory benefits
Caymanians or PR Holders may apply in writing to paulsmetalroofing@gmail.com

ASSISTANT COOK
JOB-ID#Q7G2X3
POPO JEBS ENTERPRISES LTD T/A POPO JEB’S 
RESTAURANT & BAR
Full-Time/KYD$8.75- $9/Hr.
Duties: Food Preparation, Kitchen Cleaning/Support, 
Equipment Operation, Inventory/Organization, Food 
Safety Compliance.
Requirements: 5-6 Years’ Experience, Food-Safety 
Knowledge, Teamwork, Organization/Communication 
Skills, Stamina, Clean Police Record.
Benefits: Pension, Health Insurance, Statutory Benefits.
Apply: recruitment@rdmagency.ky (Include position/
company name)
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Tape & Joint Skilled Installer

KYD$35,100 - KYD$46,800 Per Annum (Paid monthly)

Full-time

Seven Mile Beach

LG Americaribe Cayman Joint Venture Limited

Job ID: X7F8C5

We are seeking a Tape & Joint Skilled Installer for a luxury hotel complex in the Cayman 

Islands. A Tape & Joint Skilled Installer is a skilled tradesperson who specializes in 

preparing and fi nishing drywall surfaces before painting or wallpapering. They use 

specialized tools to create smooth, seamless joints between drywall sheets and to 

apply tape and joint compound to cover and smooth out the seams.

TAPE AND JOINT SKILLED INSTALLER RESPONSIBILITIES:

• Preparation of paste coatings: Mix joint paste coatings with precision and a strong 

knowledge of products/mixtures to achieves the required quality.

• Review of level 5 fi nishing walls: Inspect and prepare walls for a level 5 fi nish.

• Use of specialized tools : Master the bazooka, Canadian box, and other equipment 

for applying coatings.

• Surface preparation: Ensure surfaces are clean and smooth before applying the 

fi nish.

• Application of level 5 fi nish: Apply successive layers to achieves a perfectly smooth 

and uniform surface.

• Quality control: Inspect joints and make touch-ups to ensure fl awless fi nishing.

• Meeting deadlines: Work efficiently while respecting deadlines and project priority.

• Time management skills: Organize tasks and manage priorities to ensure an optimal 

workfl ow.

• Communication and collaboration: Work as a team and communicate needs and 

issues effectively.

• Training and mentoring: Train juniors and apprentices by sharing techniques and 

best fi nishing practices.

• Ability to read plans: Understand and interpret technical plans and drawings to 

ensure accurate implementation of fi nishes.

Requirements: 10+ years of experience in Tape and Joint Skilled operations, ability to 

read plans and drawings, English fl uent.  

Send your resume to contact-cayman@americaribe.us

VP- Financial Planning & Analysis

Salary: USD $13k p/m

Main Responsibilities:

• Responsible for the company’s consolidated results by building fi nancial reports and 

comprehending principal business drivers.

• Collaborate with the team to assemble and systematize corporate planning 

processes, including monthly forecasts and business reviews.

• Develop and assist with the calculation of KPIs, metrics and dashboards

• Provide support to the FP&A team in responding to senior management’s ad hoc 

inquiries regarding the company’s fi nancial projections.

• Work with the FP&A team assisting in fi nancial, variance and trend analysis;

• Act as a Strategic Business Partner to Corporate Areas and Business Units, 

reviewing fi gures, forecasts, and results.

• Must be able to research and build up accounting knowledge, including Brazilian 

GAAP, US GAAP, and apply this knowledge to daily activities;

• Challenge fi gures, detect fi nancial inconsistencies, and collaborate with management 

to rectify issues.

• Independently execute projects to enhance daily operating processes and boost the 

efficiency of the area.

• Leading a team offshore and local

Candidates should possess the following qualities:

• Experience working with earnings releases and disclosure processes for publicly 

traded companies is desirable.

• At least 8 years of progressive experience in Financial planning

• Bachelor’s degree in Accounting, Administration, Economics, or Engineering

• Language Skills: Fluency in English is required, Portuguese and Spanish is a plus.

• Knowledge of Brazilian GAAP, Brazilian tax, and corporate Legislation is desirable;

• Advanced knowledge of MS office including VBA and Business Intelligence (BI) 

tools.

To apply, applicants must send their resumes to Samira.Badiglian@patria.com

referencing WORC ID #N7G3N6.
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SWEET DREAMS CAYMAN seeks applicants 
for KITCHEN HELPER / CLEANER 
Salary: KYD 8.75 – KYD10.00 per hour
Busy bakery seeking a reliable Kitchen 
Helper / Cleaner. Duties include food 
preparation, washing and sanitizing dishes 
and equipment, packing orders, cleaning and 
restocking kitchen areas, handling garbage, 
and assisting customers.
Requirements: Previous kitchen/cleaning 
experience preferred. Must be reliable, 
hardworking, and able to work in a fast-paced 
environment.

Please submit your resume to 
amishushan76@gmail.com or Apply 

through the WORC Job Portal using Job 
ID N4W7D4

CARPENTER
JOB-ID#H3E5H7
CHRISTOPHER G. BROWN T/A C & 
C ENTERPRISES 
Full-Time/KYD$8.75-14/Hr.
Duties: Read Plans, Perform Carpentry 
Work, Install/Repair, Maintain Tools, 
Follow Safety Standards.
Requirements: 5-6 Years’ Experience, 
Carpentry Knowledge, Blueprint-
Interpretation, Stamina, Reliability, 
Communication, Valid Driver’s 
License, Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

Cook / Line Cook / Chef

Our client, The Falls Steakhouse, invites applications from suitably 
qualified applicants for the above position for the above position.  JOB ID# 
J6V5F8

RESPONSIBILITIES
The incumbent will prepare meals and follow establishment recipes. Duties include preparing 
ingredients, adhering to the restaurant menu, and following food health and safety procedures. 
Cook, clean, assist other cooks and staff and deliver food in a fast-paced environment.

REQUIREMENTS
• Minimum 5 years of experience
• Experience in inventory control, food costing, scheduling
• Must be detail oriented.
• Must work 5-6 days per week, holidays, and weekends.
• Able to work well with both back of house and front of house team members.

Salary: CI$500 per week plus gratuities plus benefits per Cayman Law
Hours Work: 45 hours per week

Caymanians and Permanent Residents need only apply.

How to apply:  Please send resume, qualifications and professional references to: 
thefallssteakhouse@gmail.com.

The deadline for applications is October 28th, 2026.

TGCS Ltd
Painter/Drywall Finisher
Salary: CI$750 to CI$850 weekly
WORC Job Portal ID: D5U8M4
Hours per week: 45

Duties and Responsibilities:
• Install, repair, and replace drywall, gypsum board, and related materials.
• Measure, cut, fit, and secure drywall panels according to specifications.
• Apply joint compound, tape, and finishing materials to drywall joints, seams, corners, and 
screw holes.
• Sand and smooth drywall surfaces to achieve a clean and even finish.
• Repair cracks, holes, water damage, and other imperfections in walls and ceilings.
• Prepare surfaces for painting by cleaning, sanding, scraping, patching, and priming as required.
• Apply paint, primer, stains, and other coatings using brushes, rollers, and spray equipment.
• Match existing paint colors and finishes where required.
• Protect floors, furniture, fixtures, windows, and other surfaces from paint, dust, and damage.
• Perform interior and exterior painting work as assigned.
• Ensure straight, clean lines around doors, windows, trim, ceilings, and other surfaces.
• Use ladders, scaffolding, power tools, and other equipment safely and correctly.
• Maintain and clean painting tools, drywall tools, equipment, and work areas.
• Properly store and handle paints, solvents, drywall materials, and other supplies.
• Identify and report surface defects, moisture issues, damage, or other conditions that may 
affect the quality of the work.
• Follow project specifications, company procedures, and health and safety requirements.
• Wear and properly use required personal protective equipment (PPE).
• Maintain a clean, organized, and safe work area throughout the project.
• Coordinate with other trades and team members to avoid delays or damage to completed work.
• Complete work within established schedules while maintaining quality standards.
• Perform other reasonable duties related to the position as assigned by management.
• Able to work in a team and independently
Requirements:
Years of Experience: 5-6 years
Education Requirement: High School or Equivalent

Mason Helper
WORC Job Portal ID: G8M3Q5
Hour per week: 45 hours
The Mason Helper is responsible for assisting the Mason and construction team with general 
masonry and construction activities while maintaining a safe, clean, and organized work 
environment.

Duties and Responsibilities:
• Assist the Mason with block laying, brickwork, concrete work, plastering, rendering, and 
general masonry tasks.
• Mix and prepare cement, mortar, concrete, and other construction materials as instructed.
• Measure, carry, load, unload, and organize blocks, bricks, cement, sand, tools, and other 
materials.
• Prepare work areas and ensure the Mason has the necessary materials and tools available.
• Assist with measuring, cutting, and preparing materials as required.
• Operate and maintain basic hand tools and equipment safely.
• Assist with setting up and dismantling work areas, scaffolding, ladders, and protective coverings 
as directed.
• Clean and maintain tools, equipment, and work areas before, during, and after each job.
• Remove construction debris and dispose of waste appropriately.
• Assist with demolition, repairs, and preparation of surfaces when required.
• Follow instructions from the Mason, Foreman, Supervisor, or Project Manager.
• Follow all company health and safety procedures and properly use required personal protective 
equipment (PPE).
• Report hazards, unsafe working conditions, damaged tools, or equipment issues to the 
Supervisor.
• Take care when handling materials and ensure finished work and surrounding areas are 
protected from damage.
• Assist with loading, unloading, and securing tools, equipment, and materials at the end of the 
workday.
• Maintain a professional and cooperative attitude when working with coworkers, clients, and 
other trades.
• Perform other reasonable duties related to the position as assigned by management.
• Able to work in a team and independently
Requirements:
Years of Experience: 3-4 years
Education Requirement: High School or Equivalent

Apply via WORC Job Portal or email info@tgcsltd.com

Construction Manager | Site Superintendent 

Phoenix Limited t/a Phoenix Construction is seeking 
experienced and motivated professionals to join our 
team on high-end residential and commercial projects.

GENERAL REQUIREMENTS (BOTH ROLES)
• Strong oral and written English communication skills 
• Extensive knowledge of general contracting practices 
• Ability to manage multiple priorities and meet project deadlines 
• Clean police record, valid driver’s license, and reliable transportation 
• OSHA safety certification within the past 3 years
CONSTRUCTION MANAGER
• Minimum of 10 years of proven experience managing full project budgets, cost reporting, 
• and forecasting
• Strong background in estimating and proposal writing
• Experience with design-build and other project delivery methods
• Advanced skills in MS Office, MS Project, and cost control software
• AutoCAD experience and PMP certification are strong assets
• Proven leadership & client negotiation
• Proficient in quality assurance and control programming and implementation
• Salary Range: CI$75,000 – CI$100,000 per annum, depending on experience.
SITE SUPERINTENDENT
• Minimum 5 years in a supervisory role
• Proven ability to manage site crews and subcontractors
• Strong scheduling, coordination, and reporting skills
• Experience with submittals, RFIs, shop drawings, change orders, and closeouts
• Strong focus on safety 
• Salary Range: CI$65,000 – CI$90,000 per annum depending on experience
Key Requirements
• Ability to read construction drawings and understand terminology
• Proficiency in Microsoft Office, MS Project, and AutoCAD is an asset
• Strong organization, attention to detail, and teamwork skills
• Construction-related education or experience is an asset.
Please send a cover letter and detailed resume to: lgoodacre@phoenix.com.ky
Only suitably qualified applicants will be contacted. 

UNCLE CLEM’S MEAT & GROCERY
JOB TITLE:  Sales Representative  (Job Portals ID: T5A8B3)

Job Description:
• Manage customer relationships and develop new business opportunities.
• Negotiate pricing, contracts, and sales terms.
• Monitor sales performance and meet sales targets.
• Develop strategies to increase sales and customer retention.
• Maintain customer records, quotes, proposals and sales reports.
• Respond to customer inquiries and resolve concerns professionally.
• Coordinate orders and deliveries with internal departments.
• Monitor market trends, competitors, and customers .needs.
• Present products and solutions to customer.
• Manage multiple accounts and sales activities and perform other duties as assigned.
• Maintain Professionalism, confidentiality and strong customer service.
• Communicate with staff and delivery locations regarding inventory, deliveries, and order issues.

Qualifications:
• Must have an Associate’s degree or higher in Business, Hospitality, Supply Chain or related 
field.
• Minimum 3 years of sales experience, preferably in Food Service Industry.
• Valid Driver’s License required.
• Knowledge of food products, including meats, produce, and groceries.
• Strong computer skills, including Microsoft Office: QuickBooks preferred.
• Strong organizational, time management, and problem-solving skills.
• Physically fit with the ability to work in fast-paced environment.
• Reliable, punctual, honest, and hardworking with a professional attitude.
• Ability to work day/night shifts, weekends, and holidays as required.
• Must have excellent English communication skills (written and verbal), negotiation, and 
customer service skills.
• Must provide a clean Police Record.

Applicants should forward a detailed resume, reference letter from previous employer, evidence 
of Caymanian Status or PR Certificate and a current police clearance certificate.

Salary range $9.00 - $10.00 per hour depending on experience and benefits package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public 
holidays and flexible hours is required.  Preference will be given to Caymanians and RERC 
holders. Only applicants that meet requirements will be reviewed, and those selected for an 
interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky
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SPARTAN SOLUTIONS GROUP

Fence Installer
The Postholder will be responsible for erecting and 
repairing fences and fence gates, using hand and power 
tools. In order to consistently exceed client expectations 
and provide the highest levels of customer service, additional duties
and responsibilities may be assigned as needed.

Responsibilities
Measure and lay out fence lines and mark posthole positions, following instructions, drawings 
or specifi cations
Dig postholes, using spades, posthole diggers or power-driven augers
Set metal or wooden posts in upright positions in postholes
Mix and pour cement around bases of posts, or tamp soil into postholes to embed posts
Make rails for fences by sawing lumber or by cutting metal tubing to required lengths
Stretch wire or chain link fencing between posts and attach fencing to frames
Attach fence rail supports to posts, using hammers and pliers
Assemble gates and fasten gates into position, using hand tools
Insert metal tubing through rail supports
Complete top fence rails of metal fences by connecting tube sections, using metal sleeves
Attach rails or tension wire along bottoms of posts to form fencing frames.
Weld metal parts together, using portable gas welding equipment.
Nail pointed slats to rails to construct picket fences
Construct and repair barriers, retaining walls, trellises and other types of fences, walls and gates

Qualifications
High School Diploma
5 years’ experience in related fi eld
Self-driven, with the ability to work well in a team environment
Adherence to policies and practices
Punctuality and regular attendance
Successful job performance, including meeting productivity standards
Professional levels of customer service is a must for this role.

Benefits
Salary to commensurate with experience starting at $8.75 - $15.00 per hour
Mandatory benefi ts included
We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com

SPARTAN SOLUTIONS GROUP

Metal Fabricator
The Postholder will be responsible for cutting, shaping, 
and joining metal components to create fi nished products.
With the ability to use a variety of hand tools, power tools, 
and machines to cut, bend, and weld metals such as steel, aluminum, and brass. In addition to 
fabricating parts from scratch, the postholder will be responsible for repairing damaged metal 
components. The successful Metal Fabricator must also have good problem-solving skills and 
be able to work independently.

Responsibilities
Read and interpret blueprint, drawings, and work orders
Cut, shape, and assemble metal parts using hand tools, welding equipment, and machinery
Inspect and measure materials and fi nished products for quality and accuracy
Maintain a clean and safe work environment, following safety guidelines
Repair or replace defective components as needed
Collaborate with team members to meet production deadlines
Operate machinery such as shears, generators and welders
Maintain tools and equipment in good working condition

Qualifications
5 years’ experience in related fi eld
Self-driven, with the ability to work well in a team environment
Adherence to policies and practices
Valid driver’s license
Punctuality and regular attendance
Successful job performance, including meeting productivity standards
Professional levels of customer service is a must for this role.

Benefits
Salary to commensurate with experience starting at $8.75 - $17.00 per hour
Mandatory benefi ts included
We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com

WESTWARD CONSTRUCTION 
Handyman

Experience: 5+ Years 
Job ID: H7R8S3
Education: High School or equivalent
Salary: CI$8.75-$10 per hour
Hours: 45hrs /Week

Duties include:
• Perform basic carpentry, masonry, painting, skimming, drywall, and general maintenance 
work.
• Assist with framing, trim, doors, windows, panels, shelves, and other fi xtures.
• Mix and apply concrete or mortar and prepare surfaces for fi nishing.
• Load, unload, move, and safely store tools, equipment, and materials.
• Maintain clean, safe, and organized work areas.
• Assist skilled tradespeople with general construction tasks.
• Perform minor repairs and routine maintenance as required.
• Follow all workplace health and safety requirements.
• Perform other duties as assigned by the site supervisor.

Benefits: Statutory Benefi ts. 

Apply: info@docuplusagency.ky

Company: YURIE V SPLASH AND WASH
Job Vacancy: MAINTENANCE PERSON

Job Description & key responsibilities:
• Fix broken fi xtures, patch drywall, clear clogged drains, and repair leaky 
faucets
• Maintain outdoor areas, manage trash removal, and handle minor exterior 
touch-ups.
• Repair leaking pipes, broken toilets, faulty electrical outlets, and light switches.
• Handle basic painting, carpentry, and general facility cleaning or maintenance.
• Inspect facilities regularly to catch and fi x minor issues before they turn into major problems 
• Basic understanding of plumbing, electrical, and mechanical systems.
• Clear debris, mow lawns, maintain landscapes and inspect, diagnose and treat trees and 
shrubs
• Capability to lift heavy tools, climb ladders, and stand for long
• Operate lawn equipment & machines
• Perform pre-maintenance check of equipment

Requirements:
• Valid Cayman Driver’s License Group 2 & 3
• Police clearance record

Working Hours: Minimum of 45 hours per week 

Salary: KYD$10 - KYD$12 per hour

Benefits: Health Insurance and Pension Contributions

Application: Please send your CV/resume to: yuriev.splashnwash@gmail.com

Jobs ID: F4V7J7

POSITION: HOMESCHOOL TEACHER – PRIMARY LEVEL

Job Description:
Responsible for providing individualized home-based instruction to primary-level students. 
Duties include planning and delivering daily lessons in English, Mathematics, Science, 
and Social Studies; preparing age-appropriate learning activities and instructional 
materials; assessing and monitoring students’ academic progress; maintaining lesson and 
assessment records; and adapting teaching strategies to meet individual learning needs. 
The teacher will support students in developing literacy, numeracy, communication, critical-
thinking, problem-solving, and independent learning skills. The position also requires 
maintaining a safe, structured, and positive learning environment and communicating 
regularly with parents regarding student progress and educational needs.

Qualifi cations & Experience:

Bachelor’s degree in Education or a related fi eld, with relevant primary teaching 
experience of at least 5 years. Experience in homeschool or individualized instruction is 
an asset. Candidate must demonstrate strong communication, organization, classroom-
management, and interpersonal skills, as well as patience and fl exibility when working 
with children of different abilities and learning levels.

Salary: CI$20–25 per hour, depending on qualifi cations and experience.

Location: Savannah GCM.

Waste Away Systems & Services- Required
Sewage Labouers

There are 2 vacancies available. The role involves assisting with servicing sewage 
treatment plants, Septic Tanks, lift stations, & Grease Traps to clean, sanitize, 
maintain, and repair them.
Must be willing to work in unpleasant conditions.
Must be willing to work on weekends and holidays
Applicants must have at least 1- 2 years of relevant experience.
police clearance certifi cate is required.
The salary range is CI$9.00 to CI$10.00 per hour, based on qualifi cations and 
experience. Statutory pension, health insurance, and holiday leave will be provided in 
accordance with Cayman Islands law.
Suitably qualifi ed Caymanians and Permanent Residency holders are encouraged 
to apply.
WROC Jobs Portal ID N3K6W2
Interested applicants should send their resumes to-gwilks433@gmail.com
Closing date for applications: October 22, 2026
Only shortlisted applicants will be contacted

Total Soccer LTD
Job Title: Football Coach
The Football Coach is responsible for developing and delivering 
our coaching curriculum for the 9- 15 years age group using 
innovative methods, acting as primary contact for schools, parents and guardians, safeguarding 
and mentoring children, running academy/school sessions and week-long holiday camps, and 
managing attendance, equipment and documentation.
Qualifications, Education and Experience Requirements
• UEFA C License or equivalent (minimum)
• Extensive experience coaching children aged 9- 15 years old (with emphasis on 9- 12 years)
• Higher- level education in a sports- related fi eld (e.g., university degree or equivalent)
• Experience coaching for a professional football club or established sports organization
• First aid and AED certifi cation
• Full, clean driving license
Salary: KYD $32,000 - $36,000 per annum depending on qualifi cations, knowledge and 
experience
Benefits: All benefi ts will be provided in accordance with the Cayman Islands Labour Act. 

Interested applicants must send their resume and cover letter to: info@totalsoccercayman.com
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N O T I C E S

THE ROADS ACT (2005 Revision)
Section 6 Declaration  Authorisation to Enter Lands

In exercise of the powers conferred on Cabinet by Section 6 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is here-
by declared that it is the intention of the National Roads Authority to gazette a por-
tion of land as drainage as part of a public road as described hereunder:

REGISTRATION SECTION:	George Town East

REGISTRATION BLOCK: 		  20E

BOUNDARY PLAN: 		  BP  710

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 710 and listed in the Schedule below.

Boundary Plan 710 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky  Road Schemes in the Quick Links section on the home-
page.

Block Parcel Approximate Area loss in  acres

20E 246 0.08

Made in Cabinet this 15th day of July 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is here-
by declared that it is the intention of the National
Roads Authority to gazette a new public road as described hereunder:

REGISTRATION SECTION:	Savannah, Lower Valley, Duck Pond, Bodden Town, 
Breakers

REGISTRATION BLOCK: 		  27D, 31A, 36A, 37A, 42A, 43A 

BOUNDARY PLAN: 		  BP  697

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 697 and listed in the Schedule below.

Boundary Plan 697 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the home-
page.

Block Parcel Approximate Area loss in  acres

27D 513 1.12

31A 2 5.5 (whole parcel)

31A 3 1.16

31A 29 11.51

31A 30 6.99

31A 31 5.48

31A 130 3.09

31A 131 3.22

31A 164 0.32

31A 168 0.49

31A 169 0.1

36A 2 0.68

36A 3 8.56

37A 7 2.67

37A 8 0.56

37A 13 4.27

37A 74 0.51

37A 128 0.62

37A 184 7.14

42A 1 0.15

42A 2 4.81

42A 3 11.08

43A 7 0.92

43A 43 0.01

43A 54 7.5

43A 516 6.18

Made in Cabinet this 26 day of August 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act 
(2005 Revision), acting upon recommendation by the National Roads Authority, 
it is hereby declared that it is the intention of the National
Roads Authority to gazette a new public road as described hereunder:

REGISTRATION SECTION:	 West Bay North West

REGISTRATION BLOCK: 		 4D

BOUNDARY PLAN: 		  BP  716

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries 
outlined in green on BP 716 and listed in the Schedule below.

Boundary Plan 716 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the 
homepage.

Block Parcel Approximate Area loss in  acres

4D 74 0.11

4D 75 0.05

4D 76 0.02

4D 335 0.03

4D 460 0.08

4D 461 0.26

4D 462 0.17

4D 496 0.06

4D 499 0.51

Made in Cabinet this 2nd day of September 2026
Clerk of Cabinet

2 JOBSITE HELPER 
JOB-ID#P4E7W7 
COMPASS MARINE LTD  
Full-Time/KYD$ 12.00-15.00/hr. 
Duties: Assist with marine jobsite 
preparation, material handling, cleaning, 
maintenance. 
Requirements: Must lift 50 lbs., work 
outdoors, follow safety procedures, handle 
fiberglass, paint/hazardous materials, 2 
years’ experience. Driver’s license. 
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include position/company name)

2 LABOURERS 
JOB-ID#V3B6P6
COMPASS MARINE LTD.

Full-Time/KYD$ 12.00-13.00/hr. 
Duties: Assist with marine equipment 
repairs, maintenance, sanding, scraping, 
painting, cleaning, material handling, site 
preparation.
Requirements: Physically fit, lift heavy 
materials, use basic tools, work outdoors. 
3–4 years’ experience, clean police record, 
driver’s license. 
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include position/company name)

MASON/CARPENTER
JOB-ID#F7S6M7
C & M GROUP OF COMPANIES T/A C & M 
GENERAL MAINTINENCE
Full-Time/KYD$10-$14/hr.
Duties: Blueprint-Interpretation, Material 
Preparation/Application, Construct/Repair/Install, 
Equipment Maintenance, Safety Compliance.
Requirements: 5 Years’ Experience, Construction 
Knowledge, Blueprint-Reading Skills, 
Mathematics/Problem-Solving, Communication, 
Stamina, Clean Police Record.
Benefits: Pension, Health Insurance, Statutory 
Benefits.
Apply: recruitment@rdmagency.ky (Include 
Position/Company Name)

One Stop Grill hiring 
Assistant cook, 2 yrs exp, $8.75/hr + benefits 
by law.
CV, PCC to email onestopgrill345@gmail.
com WORC JOB ID R2S3E3

MASON
T-SPOT PROPERTY 
MANAGEMENT invites 
Caymanians to apply
NOT ENTRY LEVEL 
POSITIONS & Able to 
perform in Labor Intense Work 
Environment
At least 2 years Experience 
in all types of Mason works  
including  ‘Fine Finish’ & ‘Rough  
Boxing’ & occasional Drywall 
work.
Able to read Blue-Prints
Work in multi-cultural 
Workforce.
KYD14.00/hrs – 45 hours 
per week/Statutory Benefits 
Governed by CI Labor Laws
Apply on WORC PORTAL-
JOB ID: S6U4X7 or email 
tspotpropertymanagement@
gmail.com
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