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UK PUBLISHES NEW 
OVERSEAS TERRITORIES 

CHARTER
The UK has published a new charter de-

tailing the scope of its relationship with its 
Overseas Territories.

Covering five sections and 20 detailed 
points, the document, prepared from a UK 
perspective, mainly sets out the UK’s in-
ternational legal responsibility to the OTs, 
the principles of the UK’s engagement 
with the Overseas Territories, internal UK 

departmental responsibility, and govern-
ance matters.

The British government says: “The 
Charter does not seek to replicate the 
breadth and depth of the constitutional, 
societal, and historic relationship with the 
Territories, but to provide a clear and am-
bitious statement of the principles of how 
the UK Government will engage with the 
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Robert Tatum promoted to Director of Central Procurement Office
Robert Tatum has been promoted to Di-

rector of the Central Procurement Office, 
becoming the first Caymanian appointed to 
lead the Office. He succeeds Taraq Bashir, 
who is retiring.

Mr. Tatum joined the CPO as Procurement 
Manager on 6 May 2019 and was promoted 
to Deputy Director on 22 January 2024. He 
holds a Master’s Degree in Operations and 
Supply Chain Management from the Uni-
versity of Liverpool, the MCIPS professional 
designation from the Chartered Institute of 

Procurement and Supply, and an ILM Level 5 
Certificate in Leadership and Management.

He has also recently completed the In-
ternational Master’s in Public Procurement 
Management programme at the University 
of Rome Tor Vergata, graduating at the top of 
his class. Mr. Tatum was the first Caymanian 
to undertake the programme and attended 
with support from a Caribbean Develop-
ment Bank scholarship. The course covered 
the full public procurement cycle, including 
planning, complaints, sustainable procure-
ment and anti-corruption, while exposing 
participants to procurement systems used 
around the world.

Reflecting on the programme, Mr. Tatum 
said, “One of my key takeaways was that no 
country has a perfect system and there is no 
one-size-fits-all solution. What is right for 
the Cayman Islands must be considered in 
our own context. The experience expand-
ed my thinking beyond rule-making as the 
main way to achieve compliance and pos-
itive outcomes. I would like us to build a 
system where compliance is the minimum 
standard, with clear incentives and benefits 
for going above and beyond.”

As Director, Mr. Tatum intends to advance 
the professionalisation of procurement 
across the public service, build on the tech-
nology already supporting the function, and 
strengthen the CPO’s capacity to assist en-
tities with pre-procurement planning and 
post-procurement contract management.

Financial Secretary and Ministry of Fi-

nance & Economic Development Chief 
Officer Kenneth Jefferson said, “Robert’s 
promotion is well deserved and reflects his 
strong performance, commitment to pub-
lic service and sustained investment in his 
professional development. His appointment 
as the first Caymanian Director of the CPO 
is an important milestone, and I am confi-
dent that he will continue strengthening the 
public procurement function across Gov-
ernment. I also extend my sincere thanks to 
Taraq for his leadership, his commitment to 
developing Caymanian talent and his dedi-
cated service as he prepares to retire.”

Outgoing CPO Director Taraq Bashir said, 
“It has been a pleasure to watch Robert 
grow and develop since he joined the CPO 
in 2019. He has consistently invested in his 
professional development and applied that 

learning to strengthen our work. Robert has 
the knowledge, judgement and commitment 
to lead the Office, and I am delighted to see 
him take on this role. I retire confident that 
the CPO and the wider public procurement 
function will be in very capable hands.”

Mr. Tatum thanked his family, the CPO 
team, the Caribbean Development Bank, 
Mr. Bashir and the Ministry for supporting 
his development. He added, “Without pro-
curement, Government would not be able to 
deliver many of its services and obligations 
to the country. Procurement is the machine 
that turns public dollars into delivery, and 
my goal is to ensure that machine is as ef-
ficient as possible. I am honoured by the 
confidence placed in me and proud to take 
public procurement forward as the first Cay-
manian Director of the CPO.”

Public consultation opens on proposed National Cancer Registry
Ministry of Health, Environment and Sus-

tainability has opened public consultation on 
proposals to establish a National Cancer Reg-
istry for the Cayman Islands, aimed at giving 
the country reliable national data to better 
understand, prevent and respond to cancer.

The consultation, which runs from 5 Octo-
ber to 15 November 2026, follows the publi-
cation of the National Cancer Registry Discus-
sion White Paper, announced in Parliament 
by Minister for Health, Environment and Sus-
tainability, Hon. Katherine Ebanks-Wilks, MP.

The White Paper sets out proposals for 
systematically collecting and analysing infor-
mation about cancer in the Cayman Islands, 
including cancer incidence and prevalence, 
treatment patterns, survival and mortality.

The Cayman Islands does not currently 
have comprehensive population-based can-
cer data to guide prevention, early detection, 
treatment planning and health-service deliv-
ery at a national level. Establishing a National 
Cancer Registry would provide a more relia-
ble picture of the cancers affecting the pop-
ulation, who is being affected and how those 
patterns change over time.

According to 2025 figures from the Eco-
nomics and Statistics Office cited by the Min-
ister in Parliament, malignant neoplasms 
accounted for 20.7 per cent of deaths in the 
Cayman Islands, approximately one in five 
deaths, making cancer the second leading 
cause of death.

The consultation also opens during Breast 
Cancer Awareness Month, when increased 
attention is focused on prevention, screening 
and early detection. While the proposed Reg-
istry would capture information across all 
cancer types, breast cancer provides a clear 
example of how reliable national data can 
help identify trends, inform screening and 
prevention efforts, and support planning for 

the services patients need.
Minister Ebanks-Wilks said reliable na-

tional data is fundamental to strengthening 
Cayman’s response to cancer.

“If our cancer rates are broadly consistent 
with regional averages, we should know that. 
If they are lower, we should know that too. 
And if Cayman has higher rates of particular 
cancers, we need to know that most of all.”

She added: “We cannot address what we do 
not fully understand. We need reliable nation-
al data to understand the burden of cancer in 
the Cayman Islands, to make informed deci-
sions, to strengthen prevention and screening, 
and to plan effectively for the future.”

Turning information into action
A National Cancer Registry would allow 

cancer information to be examined at a pop-
ulation level over time. This could help iden-
tify changes in cancer incidence, patterns in 
the types of cancers being diagnosed and 
the stage at which cancers are detected. The 
information could then be used to inform 
prevention and screening programmes, 
health-service planning and decisions about 
resources.

Chief Medical Officer Dr. Hilary Wolf said 
a population-based registry would address 
an important gap in Cayman’s public-health 
information.

“Good cancer care does not begin and end 
with treating an individual diagnosis. At a 
national level, we also need to understand 
the patterns behind those diagnoses: which 
cancers are affecting our population, who is 
being affected, whether people are being di-
agnosed early or late, and how outcomes are 
changing over time.”

Dr. Wolf added: “A National Cancer Regis-
try would give us a stronger evidence base 
for those decisions. It can help us identify 
where prevention and screening need to be 

strengthened, where further investigation 
may be needed and how we should plan ser-
vices to meet the needs of our population.”

The Minister said the purpose is ultimately 
to turn that information into action.

“Behind every cancer statistic is a person, 
a family and a future. We owe it to them to 
understand the true burden of cancer in our 
country. Cancer does not wait for us to have 
better data; it is affecting our people today. It 
is time we counted it, understood it and used 
that knowledge to act.”

Protecting patient information
Privacy and confidentiality are central to 

the proposals set out in the White Paper.
Under the proposed framework, medical 

doctors and dentists would report specified 
patient and cancer information to the Cancer 
Registrar following the discovery of cancer. 
The Cancer Registrar would assign each pa-
tient a unique Cancer Registry identification 
number. The Registry itself would contain 
that unique identification number and cancer 
information rather than directly identifying 
information such as a person’s name, address 
or date of birth.

Personal and health information would 
be subject to confidentiality requirements, 
controlled access and the requirements of 
the Data Protection Act (2021 Revision). The 
proposals also provide protections against 
the disclosure of confidential or identifiable 
Registry information through Freedom of In-
formation requests.

Minister Ebanks-Wilks said: “Privacy and 
confidentiality are not an afterthought. They 
are core requirements of the Registry and will 
be embedded in its design and operation.”

Public encouraged to have their say
The White Paper is a discussion document. 

The Ministry is encouraging cancer patients 
and survivors, families and caregivers, health-

care professionals, community organisations 
and members of the wider public to review 
the proposals and provide feedback.

Feedback received during the consulta-
tion will inform consideration of the propos-
als and the development of the next steps. 
The Ministry will also engage directly with 
healthcare providers, cancer organisations 
and other stakeholders during the consulta-
tion period. 

Minister Ebanks-Wilks said:
“I encourage everyone to take the time to 

read the White Paper and give us their views. 
Cancer touches families across our Islands, 
and the development of a National Cancer 
Registry should be informed by the people it 
is ultimately intended to serve.”

The Minister has stated her intention to 
bring a National Cancer Registry Bill before 
Parliament in January.

The public consultation is open from 5 Oc-
tober, until 15 November 2026.

To read the National Cancer Registry Dis-
cussion White Paper and provide feedback, 
visit publicconsultations.gov.ky Feedback can 
be submitted by email to MOHFeedback@
gov.ky.

X Robert Tatum, Director of the Central 
Procurement Office, at the University 
of Rome Tor Vergata in Italy, where he 
recently completed the International 
Master’s in Public Procurement Man-
agement programme.
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Special Economic Zone Strengthens Cayman’s Economy
Cayman Enterprise City has marked a 

major milestone at the Tech Futures Week 
Innovation Summit recently announcing 
that 500 Special Economic Zone (SEZ) 
businesses are now operating within its 
growing ecosystem. This is a significant 
new chapter in Cayman’s ongoing efforts 
to diversify its economy and expand local 
participation in high-growth global indus-
tries.

“Reaching 500 Special Economic Zone 
businesses is a significant milestone, not 
only for Cayman Enterprise City, but for 
the Cayman Islands,” said Hon. André M. 
Ebanks MP, Premier and Minister for Fi-
nancial Services & Commerce. “The steady 
growth of the Zone demonstrates our abil-
ity to attract expertise, creative industries 
with international capital, while creating 
meaningful opportunities for Cayman. As 
we work to build a more innovative and 
resilient economy, it is important that tan-
gible benefits are produced for our people 
through high-value careers, opportunities 
for Caymanian entrepreneurs and busi-
nesses, knowledge transfer and greater 
access to the industries shaping the global 
economy. Accordingly, I congratulate CEC 
on reaching this milestone and look for-
ward to seeing more opportunities this 
growing ecosystem continues to create for 
Cayman and Caymanians.”

According to CEC’s latest independent 
Socio-Economic Impact Assessment by 
Marla Dukharan, the Zone has generated 
more than US$1.23 billion in cumulative 
economic impact since 2012. In 2025 
alone, its economic footprint reached 
US$152.3 million, equivalent to more than 
US$417,000 flowing into Cayman’s econ-
omy every day, while salary-driven local 
consumption contributed US$51.6 million 
to the domestic marketplace.

“Five hundred knowledge- and technol-
ogy-focused businesses operating from 
within the SEZ is an important milestone, 
but what matters most is what it repre-
sents for the future of Cayman and its 
economy,” said Charlie Kirkconnell, Chief 
Executive Officer of Cayman Enterprise 
City. “Every business that establishes a 
genuine physical presence here brings 
investment, expertise, employment, in-

novative ideas and international connec-
tions to the country. At scale, that creates 
something much bigger: new industries, 
expanding opportunities for local busi-
nesses, new career paths and greater op-
portunities for Caymanians to participate 
in some of the world’s most important 
growth sectors.”

CEC was established in 2011, in the af-
termath of the global financial crisis, to 
support Cayman’s economic diversifica-
tion by attracting globally focused busi-
nesses operating in knowledge-intensive 
and strategically selected industries. 
Today, its Special Economic Zone (SEZ) 
ecosystem supports businesses across 25 
specialised industries, including artificial 
intelligence, FinTech, virtual assets, com-
modities production and trading, aviation, 
BlueTech, cybersecurity, enterprise tech-
nology and software, film and media, and 
MedTech.

CEC delivers more than 200 curated 
events annually, creating opportunities 
for companies, entrepreneurs and profes-
sionals to build relationships, exchange 
knowledge and participate more broadly 
in Cayman’s business and innovation com-
munity.

The benefits of that activity are increas-
ingly visible across the domestic economy. 

In 2025, CEC did business with 164 local 
companies, channeling US$10.7 million 
into Cayman businesses across profes-
sional services, banking, insurance, real 
estate, utilities, transport, logistics, mar-
keting, media, food and beverage and oth-
er services.CEC operates Cayman’s only 
Special Economic Zone under a transpar-
ent legislative and regulatory framework 
established in Cayman Islands law and 
overseen by a dedicated Statutory Au-
thority. Qualifying businesses can estab-
lish a genuine physical presence through 
a streamlined four-to-six-week licensing 
process, with access to serviced office 
solutions, flat-rate licensing and work 
visa costs and import duty concessions 
for qualifying business equipment. Key 
concessions available to qualifying SEZ 
businesses are guaranteed through 2061, 
providing businesses with the long-term 
certainty required to invest, establish 
teams and plan for future growth.

“Cayman has built something genuine-
ly distinctive,” said Kirkconnell. “We have 
created a Caymanian-grown platform 
where globally ambitious businesses can 
establish with confidence, while ensuring 
that their presence can contribute mean-
ingfully to the country they become part 
of. Reaching 500 businesses demonstrates 

the strength of that model. Our focus now 
is ensuring that as this ecosystem grows, 
the opportunities it creates for Cayman’s 
economy, businesses and workforce grow 
with it.”

New Cayman Islands Coins Set For Release.
The Cayman Islands Monetary Author-

ity has unveiled an exclusive first look at 
the new 2026 Cayman Islands circulating 
coins. All four denominations (25c, 10c, 
5c, and 1c) have been expertly minted by 
Monnaie de Paris, reflecting the Authority’s 
commitment to quality, tradition, and inter-
national craftsmanship.

For the first time, the obverse side of 
each coin features a portrait of His Majesty 

King Charles III, symbolising a new chap-
ter for the Cayman Islands. While the por-
trait has been updated, the coin weights, 
dimensions, metallic alloys, and the iconic 
reverseside designs remain unchanged, 
preserving the familiar look and feel of Cay-
man’s circulating currency.

The new coins will begin entering circu-
lation next week. Coins featuring Her Late 
Majesty Queen Elizabeth II will continue to 

be legal tender and are expected to circu-
late alongside the new 2026 series for the 
foreseeable future.

CIMA Acting Chief Executive Officer, Mr. 
Patrick Bodden, welcomed the anticipated 
release, noting, “Our national currency is 
more than a medium of exchange, it reflects 
our history, our identity, and our connec-
tion to the wider world. The introduction 
of these new coins marks an important 

moment for the Cayman Islands, and we 
are proud to share this transition with the 
community.”

Updates on the official release date will 
be shared on the Authority’s website. A 
limitededition collector’s set, featuring all 
four denominations sealed in a blister pack, 
will also be available for purchase later this 
year, offering the public a unique opportu-
nity to commemorate this historic change.
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Mosquito Counts 
Fall as Control 

Efforts Continue
The Mosquito Research and Control 

Unit (MRCU) reports a significant decline 
in mosquito counts as control efforts con-
tinue across the Cayman Islands. Light 
trap counts in Grand Cayman have fallen 
from approximately 41,000 mosquitoes 
on 3 October to approximately 10,000 
in the count recorded on 7 October, a re-
duction of approximately 75%. Mosquito 
numbers in the Sister Islands are also de-
clining as control operations continue in 
Cayman Brac and Little Cayman.

This is encouraging progress, but mos-
quito numbers remain high. The improve-
ment is unlikely to be noticeable to the 
public at this stage, with elevated biting 
rates continuing and heavy biting still re-
ported in some areas. MRCU will continue 
working to reduce numbers further over 
the coming days.

MRCU’s operational aircraft has reached 
its 100-hour maintenance interval and has 
been taken out of service for its mandato-
ry inspection. The inspection is expected 
to take approximately two weeks. During 
this period, aerial adult mosquito control 
operations will be unavailable, and ground 
control operations will continue.

MRCU’s second aircraft remains ground-
ed while awaiting a replacement part that 
is not readily available. It will return to 
service once the part is received and in-
stalled and the necessary maintenance 
checks are completed.

The ongoing ground response includes 
truck fogging, thermal fogging, larvicid-
ing, surveillance and targeted treatments. 
Teams continue to identify breeding are-
as, treat larvae before they emerge and re-
duce adult mosquito populations.

This work is labour intensive, par-
ticularly without aerial support. Teams 
are working during the day and into the 
evening, often in hot and difficult condi-
tions, to continue bringing mosquito num-
bers down.

MRCU understands the frustration resi-
dents are experiencing. Recent rainfall and 
high tides have created extensive breeding 
conditions, and new mosquitoes can con-
tinue to emerge even after treatment has 
taken place. MRCU asks for the public’s 
patience and understanding as teams con-
tinue working across the Cayman Islands 
to bring mosquito numbers back under 
control.
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The Minister for Social Development 
and Innovation, Honourable Isaac Rank-
ine, tabled the Older Persons Council’s first 
comprehensive Report since its establish-
ment in Parliament on Friday, 2 October 
2026, during the Third Sitting of the Sec-
ond Meeting of the 2026-2027 Session of 
Parliament. Covering the period 2017 to 
2025, the Report documents the council’s 
work over the past eight years and sets out 
recommendations to strengthen policies, 
services and protections for older persons. 
The Report can be accessed via the Minis-
try and Older Persons Council’s website via 
gov.ky/msdi and gov.ky/opc, respectively.

The Report was initially presented to 
Minister Rankine by the council’s former 
leadership, former Chairperson Lucille 
Seymour and former Deputy Chairperson 
Sarah Alice Mae Coe, on Thursday, 16 July. 
It reflects years of collaboration between 
the council, the ministry and key stake-
holders and highlights the importance of 
coordinated, whole-of-government re-
sponse to population ageing.

The Report highlights the country’s 
changing demographics, noting that the 
population aged 65 and over has in-
creased by 98 per cent over the past 11 
years, while the number of people aged 
56 to 64 has grown by 73 per cent. It also 

notes that most older persons continue to 
live independently within their communi-
ties, highlighting the need for coordinated 
planning to support healthy ageing.

Key recommendations include the es-
tablishment of a Commissioner for Older 
Persons, creation of a dedicated depart-
ment to coordinate services and protec-
tions and formation of a ministerial com-
mittee to strengthen cross-government 
collaboration. The Report also calls for 
greater support for community organisa-

tions and a national study, in partnership 
with international organisations to better 
understand the needs of older persons 
and inform future policy.

Minister Rankine welcomed the Report 
and reaffirmed the Government’s com-
mitment to improving the lives of older 
persons. “I thank the former leaders and 
members of the Older Persons Council for 
their dedication and service and for pro-
ducing this Report. The recommendations 
presented will provide valuable guidance 

as we strengthen policies, legislation and 
partnerships that support older persons. 
The ministry looks forward to carefully 
reviewing the recommendations as we 
continue working to build a society where 
older persons are respected, protected 
and able to live with dignity and security.

Presenting the Report, Ms Seymour said 
it serves as both a record of the council’s 
achievements and a roadmap for future 
action. “This Report is more than a record 
of the council’s work; it is a call to action. 
We hope these recommendations provide 
a practical roadmap for ensuring older 
persons are recognised as valued citizens 
whose rights, wellbeing and contributions 
are fully reflected in national development 
planning.”

Mrs Coe further underscored the need 
for stronger legislation, improved services 
and enhanced safeguarding measures for 
older persons, and she expressed the hope 
that the Report will contribute to making 
the country a more age-friendly society 
where older persons are protected and 
afforded meaningful opportunities to par-
ticipate fully in community life.

Concluding the presentation, the former 
Chairpersons acknowledged the minis-
try’s ongoing work on the Older Persons 
(Amendment) Act, 2024 and expressed ap-
preciation for its continued commitment to 
strengthening protections for older persons.

CONTINUED FROM Page 1

Older Persons Council’s Landmark 
Report Tabled in Parliament

Finance Committee Approves CI$44.9 Million 
for Healthcare and Community Support

Finance Committee in the Cay-
man Islands Parliament has approved 
CI$44,945,598 in supplementary appro-
priations for the 2026 financial year, with 
most of the additional funding directed 
to healthcare, financial assistance, and 
ex-gratia benefits for seafarers and veter-
ans.

The approvals were made on 8th Octo-
ber and comprise of CI$43,345,598 in op-
erating expenditure and a CI$1.6 million 
equity investment in the Cayman Turtle 
Conservation and Education Centre Ltd. 

Finance Committee’s approval allows 
the relevant 2026 budgets to be increased 
so that additional expenditure may be in-
curred; it does not mean the full amounts 
have already been spent.

Minister for Finance and Economic De-
velopment and Chairman of Finance Com-
mittee, Hon. Rolston Anglin, JP, MP, said 
the requests respond to immediate needs 
while preserving fiscal discipline.

“The supplementary appropriation re-
quests before you reflect the needs of our 
community and the Government’s com-
mitment to responsibly address emerging 
pressures while maintaining compliance 
with the Framework for Fiscal Responsi-
bility,” Minister Anglin told the Committee.

Healthcare accounted for CI$27.1 mil-
lion of the approvals. This includes fund-
ing for geriatric services, medical care 
for uninsured and underinsured patients, 
treatment for chronic illnesses, and ter-
tiary care at local and overseas institu-
tions.

Responding to questions about the 
health appropriations, Minister for Health, 
Environment and Sustainability, Hon. 
Katherine Ebanks-Wilks, MP, said: “These 
services are inherently episodic in nature 
and they’re delivered based on specific, of-
ten urgent episodes of critical healthcare 
needs. So, predicting the exact volume and 
timing of required care is inherently chal-
lenging.” 

She said Government is also strength-
ening preventative care, including adop-
tion of the World Health Organization’s 
HEARTS cardiovascular health pro-
gramme, to help reduce acute cases and 
longer-term costs.

A further CI$13.325 million was ap-
proved for financial assistance and ex-gra-
tia benefits for seafarers and veterans. 

Responding to questions about the ad-
ditional financial-assistance funding, Min-
ister for Social Development and Innova-
tion, Hon. Isaac Rankine, JP, MP, said the 
increase “relates mainly to the increased 
cost of rent, food and utilities.” 

He added that a comprehensive review 
of Department of Financial Assistance 
(DFA) services is being finalised and Gov-
ernment expects to update Parliament at 
its next meeting.

Finance Committee also approved fi-
nancial support for youth, sports, culture 
and heritage programmes; preparations 
for the Cayman Islands’ Fifth Round Mu-
tual Evaluation by the Caribbean Financial 
Action Task Force; and the settlement of a 
Government liability arising from a Grand 
Court judgment.

On preparations for the Cayman Is-
lands’ Fifth Round Mutual Evaluation by 
the Caribbean Financial Action Task Force 
(CFATF), Premier and Minister for Finan-
cial Services and Commerce, Hon. André 
M. Ebanks, MP, stressed the importance of 
a coordinated national approach. “There’s 
no way in which we can accomplish this 
if we don’t tackle it as a country. It’s a na-
tional exercise,” the Premier said. “It takes 
all of us.”

Minister Anglin reported that the Cay-
man Islands Government’s unaudited re-
sults to 31 August 2026 showed a Core 
Government surplus of CI$175.3 million 
for the first eight months of the year. This 
was CI$31.1 million, or 21.6 per cent, 
higher than the CI$144.2 million surplus 

recorded for the same period in 2025.
The August 2026 reforecast projects 

that:
Core Government operating revenue 

will reach CI$1.30 billion, CI$40.0 million 
above the original budget;

Core Government operating expenses 
will total CI$1.27 billion, CI$20.0 million 
above the original budget;

The 2026 operating surplus will be 
CI$26.6 million, CI$16.6 million above the 
CI$10.0 million originally budgeted;

Core Government will borrow CI$124.0 
million in 2026; and

Core Government will remain compli-
ant with all six Principles of Responsible 
Financial Management at 31 December 
2026, with cash reserves equivalent to 
101.6 days of operating expenditure.

Minister Anglin emphasised the need to 
carefully balance supplementary expendi-
ture while using available Government re-
sources to support the community’s most 
vulnerable.

Responding to a question from Hon. Ju-
liana O’Connor-Connolly JP, MP (Cayman 
Brac East) about increasing the finan-
cial-assistance threshold, he said: “As we 
monitor all expenditure and the overall 
fiscal envelope … everything has to be bal-
anced … so that we can be prudent.”

The approved items will form part of a 
Supplementary Appropriation Bill for the 
2026 financial year. In accordance with 
the Public Management and Finance Act, 
the Bill must be introduced in Parliament 
no later than 31 March 2027.

XX Hon. Rolston Anglin

XX (L-R) Minister for Social Development and Innovation Hon. Isaac Rankine receives the Old-
er Persons Council Report from Ms Lucille Seymour during a formal handover on 16 July. 
Also pictured are Mrs Sarah Alice Mae Coe and Chief Officer Nellie Pouchie.
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Dart has announced the addition of The 
Brya to its commercial real estate port-
folio, introducing a 10-storey landmark 
development and Camana Bay’s first stan-
dalone mixed-use building.  

Located east of Kapok on Bismarckia 
Way, The Brya represents a defining mile-
stone in the evolution of Camana Bay by 
seamlessly bringing together residential, 
commercial, retail and food and beverage 
offerings within a single structure. With 
construction underway and scheduled 
for completion in 2028, the building will 
introduce 166 rental residences alongside 
nearly 25,000 square feet of office space 
and over 17,000 square feet dedicated to 
curated retail and dining opportunities on 
the ground floor.  

Beyond its physical footprint, The Brya 
will deliver strategic commercial and life-
style advantages grounded in connectivi-
ty. Situated steps from key Town Centre 
amenities, occupants will enjoy immedi-
ate, walkable access to an array of dining, 
retail, wellness and entertainment offer-
ings. 

“The Brya is designed to complement 
the unique character of Camana Bay while 

offering a deeply enriched daily expe-
rience,” said Jennifer Ebanks, executive 
manager – commercial leasing at Dart. 
“Inspired by the surrounding landscape, 
the architecture pairs contemporary de-
sign with warm, timeless interiors. We’re 
creating an enduring sense of place where 
community, work and leisure naturally 
connect.” 

For commercial operators, The Brya 
offers direct exposure to an established 
daily population of over 4,500 residents, 
professionals and visitors to Camana Bay, 
creating a built-in customer base that ex-
tends beyond traditional working hours. 
Simultaneously, office tenants gain a 
light-filled workspace, with select suites 
overlooking the North Sound. The build-
ing also offers direct access to the Ester-
ley Tibbetts Highway and the Seven Mile 
Beach corridor and is just minutes from 
Owen Roberts International Airport. 

“From an engineering and operational 
standpoint, The Brya sets a rigorous mod-
ern benchmark for sustainable building 
performance,” said Gary Gibbs, executive 
vice president, development at Dart. “The 
building is being built to achieve both 
LEED and Fitwel certification standards, 
which guarantee optimal energy efficien-

cy and healthy indoor environments from 
day one.” 

By prioritising environmental steward-
ship, occupant wellbeing and thoughtful 
architecture, the landmark building ex-
emplifies Dart’s commitment to enduring, 
human-centric design.  

The building draws its name from Brya 

ebenus, the scientific name for the West 
Indian Ebony, also known as Jamaican 
Rain Tree, which grows throughout Cama-
na Bay. Celebrated for its brilliant yellow 
blooms, the tree serves as a sanctuary for 
the native Cayman Parrot, supplying food, 
shelter and an elevated vantage point a 
natural reflection of mixed-use living. 

CONTINUED FROM Page 1

Introducing The Brya: a new landmark 
development in Dart’s Camana Bay portfolio

XX The Brya, office interior (rendering)

Marfire Marks Five Years as Digital Asset 
Governance Enters its Next Chapter

Cayman-based independent govern-
ance firm, Marfire, is marking five years in 
business in 2026, reflecting on a period of 
significant change for the firm, the digital 
asset sector in both the Cayman Islands 
and globally, and the expectations placed 
on those governing its increasingly sophis-
ticated structures.

Founded in 2021 by Oliver and Kate 
Bell, Marfire launched at a time when 
only a small number of governance firms 
were focused on digital assets and the 

sector was still considered high risk by 
the established financial services sector. 
However, as Cayman foundation compa-
nies started to gain traction within the 
global digital asset sector, the founders 
saw an opportunity to bring their estab-
lished governance experience and high-
touch approach to this emerging and 
fast-evolving space.

“We knew it was going to be a roller-
coaster from the start and it has been,” 
said  Oliver Bell, Founder at Marfire. “But 

it was an opportunity that we felt we 
couldn’t miss, and the ride has been thrill-
ing.”

Five years later, the landscape looks 
markedly different. Digital assets have 
moved from early-stage experimentation 
towards more sophisticated, well-fund-
ed, institutional structures, and there is 
greater participation from established fi-
nancial services firms as well as growing 
convergence between digital assets and 
traditional finance. Regulatory require-

ments have also continued to evolve, while 
expectations around accountability, risk 
management and governance have contin-
ued to rise.

“The whole of the digital assets space 
globally has become more institutional 
over time, and Cayman has grown with 
that,” said Oliver.

“When we started Marfire, we could 
see digital asset structures beginning to 
come to Cayman, but there were rela-
tively few governance firms with genu-
ine experience of the ecosystem under-
neath them,” said Oliver. “Five years on, 
the organisations operating in the space 
have changed considerably. We’re seeing 
greater institutional participation, more 
complex structures and much higher ex-
pectations of governance. For us, that’s 
exciting because good governance is in-
creasingly being viewed as part of the ar-
chitecture rather than something added 
later.”

Marfire’s first five years have also co-
incided with Cayman’s continued devel-
opment as the jurisdiction of choice for 
digital asset structures, supported by its 
established financial services industry, 
collaborative professional community and 
agile regulatory framework.

Looking ahead, Marfire expects govern-
ance standards to continue to rise as the 
digital asset sector continues to mature. 
As regulatory expectations around gov-
ernance develop in regulated structures, 
the firm also expects those standards to 
increasingly influence the unregulated 
digital asset space, reinforcing the role of 
independent oversight as part of the un-
derlying architecture.
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Agenda Announced for the 2026 Cayman Captive Forum 
George Town, Grand Cayman, Septem-

ber 29, 2026 – The Insurance Managers 
Association of Cayman (IMAC) has an-
nounced the agenda for the 2026 Cayman 
Captive Forum which takes place at the 
Ritz-Carlton Grand Cayman from Decem-
ber 1-3. 

“We are proud to present another pow-
erful agenda that reflects the evolution 
of the global captive insurance industry,” 
said Michael Wild, Chair of the Cayman 
Captive Forum Committee. 

This year, we have expanded Wednes-
day’s programme with the introduction 
of a third concurrent track, providing 
delegates with even greater scope and 
access to a broader range of content-rich 
sessions. Across the Forum, our sessions 
bring together a mix of perspectives - from 
regulators, industry leaders and innova-
tors - designed to help captive owners and 

service providers navigate change and 
capture new opportunities.”

The three-day Cayman Captive Forum 
agenda includes keynote addresses, tech-
nical sessions, and interactive panels. 
Highlights include:

Opening keynote address by Chris Nor-
ton, a world-class speaker, author and 
high-performance coach whose extraordi-
nary story of resilience has inspired mil-
lions around the world.

Insurance Market Update, presented by 
Daniel Aronson (Marsh).

The Hot Topic - AI Transformation, pre-
sented by Owen Lewis (KPMG Ireland).

Regulatory Update, from the Cayman Is-
lands Monetary Authority (CIMA).

Second keynote address by Eric O’Neill, 
a cybersecurity expert, former FBI coun-
terintelligence operative, attorney and 
bestselling author whose career spans 

espionage, national security and cyberse-
curity.

Beyond the Traditional Captive: New 
Ideas & Emerging Opportunities, present-
ed by Dan Towle, (CICA), Brady Young 
(SRS), Sara J. Brundage (Honigman) and 
Zeb Holt (Artex Risk Solutions).

Developing a Five-Year Captive Stra-
tegic Plan, presented by Shane Caldwell 
(Community Insurance Group SPC), Bruce 
Whitmore (WTW), Martha Raymond 
(Commencement Re).

Winning Regulatory Confidence: Taking 
Reinsurance Innovation from Concept to 
Approval, presented by Tony De Quintal 
(KPMG) Karn Saroya (Re).

Beyond the Cap: Legislative Risk, Advo-
cacy, and the Evolution of Healthcare Cap-
tives, presented by Tim Norton (Augusta 
Health/Lifecore Community), Angela Dig-
nan (RCM&D), Yohann Regnard (Artex) 

and Kyle Surface (IRMS Actuary).
For the full agenda, click here. 
Registration remains open, offering at-

tendees access to world-class expertise 
and networking opportunities at the larg-
est captive insurance event in the world. 
To learn more or to register, visit the Fo-
rum website here.

Cayman Hosts CFATF’s 18th Council of Ministers Meeting
The Cayman Islands recently hosted 

the Caribbean Financial Action Task Force 
(CFATF)’s 18th Council of Ministers Meet-

ing. The meeting welcomed ministers, at-
torneys general, senior officials and rep-
resentatives from across the region for 

two days of discussion on the fight against 
money laundering and the financing of 
terrorism.

CFATF Chair the Hon. Wilfred Abrahams 
and Financial Action Task Force (FATF) 
President Mr Giles Thomson opened the 
meeting, following welcome remarks from 
our Premier and Minister of Financial 
Services and Commerce the Hon. André 
Ebanks MP, and Attorney General the Hon. 
Samuel Bulgin, KC, JP.

CFATF implements, monitors and en-
forces the FATF’s global standards against 
money laundering and terrorist financing 
in the Caribbean region. Meeting dele-
gates considered a wide range of matters 
over the two days, including updates on 
FATF’s 5th Round Mutual Evaluation Pro-
gramme.

The Premier noted that hosting this 
meeting comes as the Cayman Islands 
continues preparing for our evaluation 
against the FATF standard, which CFATF 
will conduct in December 2027.

“It was a privilege for the Cayman Is-
lands to welcome our regional partners 
for this important meeting, and we are 
pleased to have offered to continue in this 
role for future meetings,” he said.

“As we look ahead to our own assess-
ment, this week’s discussions are a timely 
reminder of the shared standards to which 
we all hold ourselves.”

XX Premier the Hon. André Ebanks MP speaks at the CFATF 18th Council of Ministers Meeting on 1 October, at the Kimpton Seafire in Grand 
Cayman.  Seated are (from left) FATF President Giles Thomson; CFATF Deputy Chair the Hon. Rhondalee Braithwaite-Knowles; CFATF Exec-
utive Director Dawne J. Spicer; and CFATF Chair the Hon. Wilfred Abrahams.

Cayman Islands Ombudsman Marks Ombuds Day 2026 with 
Focus on its Role, Public Awareness and YouTube Channel Launch

The Office of the Ombudsman joined 
counterparts worldwide to mark Ombuds 
Day 2026 and highlight the importance 
of independent oversight in promoting 
fairness, transparency, accountability and 
good governance.

Observed annually on the second Thurs-
day of October, Ombuds Day raises aware-
ness of the profession and its public value. 
This year’s theme, “Office of Options”, fo-
cuses on impact and public understanding 
of the role of the Ombudsman as an inte-
gral part of the governance framework for 
the Cayman Islands.

Establshed in 2017 by the Parliament, 
the Office of the Ombudsman is an im-
partial and independent institution that 
provides its services free to the public free 

of charge. All matters are handled with 
confidentiality and respect for privacy.  
When people need answers, accountabil-
ity, transparency, or protection, the Of-
fice of the Ombudsman provides options.  
Across its two divisions and five areas of 
jurisdiction, the Office helps safeguard 
fairness, transparency, and good govern-
ance through:  Government complaints 
handling (maladministration), police 
complaints, freedom of information ap-
peals, data protection and whistleblower 
protection. 

Whether through guidance, mediation, 
investigation, or independent review, the 
Office provides    accessible pathways to 
resolution, helping to ensure that every 
voice and every concern is given fair con-

sideration. 
According to the Ombudsman’s 2025 

Annual Report, the office answered 372 
inquiries, received 389 cases and resolved 
398. Decisions, investigation reports and 
other outcomes are published on the Om-
budsman’s website.

To mark Ombuds Day, the Ombudsman 
has launched a YouTube channel featuring 
short, accessible videos on its services and 
the rights and protections available to the 
public; including guidance on freedom of 
information, data protection and the of-
fice’s wider role.

Ombuds Day follows closely on the heels 
of International Day for Universal Access 
to Information, locally recognised as Right 
to Know Day on 28 September. During this 

observance, the office went on local radio 
and social media to highlight its role in 
the freedom of information process and 
provided practical guidance to help mem-
bers of the public better understand and 
exercise their rights under the Freedom of 
Information Act.

As Cayman continues to evolve, the of-
fice remains committed to being a modern, 
accessible and responsive institution that 
provides options for everyone, regard-
less of circumstance. Through its work, 
the office reinforces a simple but power-
ful principle: when people have access to 
independent oversight, information, and 
protection, they have options; and when 
they have options, fairness, accountability 
and trust can flourish.
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Dart trainees take hospitality skills 
abroad through international exchange

Two graduates of the Dart Hospitali-
ty Training Programme (DHTP) recently 
travelled to St. Augustine, Florida as part 
of Dart’s Hospitality Training Exchange 
Programme, where they gained interna-
tional experience across hotel operations, 
tourism attractions, culinary arts and 
event management. 

The exchange, held over three weeks 
between August and September, gave 
2023 DHTP graduate Andre Washington 
and 2025 DHTP graduate Sauntie Kelly 
the opportunity to learn from hospitality 
professionals and educators in a different 
market while experiencing the destination 
from the perspective of a visitor.

Washington and Kelly participated in 
lectures at Flagler College, covering resort 
management, lodging and attraction man-
agement. They also gained hands-on work 
experience at The Renaissance St. Augus-
tine Historic Downtown Hotel, the Pirate 
& Treasure Museum and BlackFly The 
Restaurant; and shadowed wedding and 
event professionals at the Colonial Quar-
ter and Old Town Trolley Tours through a 
partnership with Historic Tours of Amer-
icas. 

Beyond the formal training they re-
ceived, the pair had the opportunity to 
explore the area, visit the St. Augustine 
Lighthouse, zipline through Alligator Alley 
and participate in a walking ghost tour.  

“Hospitality is about much more than 

the service we provide in our hotels and 
restaurants,” said Dianne Conolly, Dart’s 
hospitality programme manager. “Giving 
our trainees the opportunity to travel, 
learn from another hospitality market and 
experience a destination as a guest helps 
them return to Cayman with a broader 
perspective on what it takes to create a 
memorable experience for visitors – it 
helps them understand how their individ-

ual role fits into the overall experience of a 
guest’s holiday.”

The Dart Hospitality Training Exchange 
Programme was launched in 2023 to pro-
vide Caymanian employees who demon-
strate excellence in their roles with oppor-
tunities for cross training overseas. 

“It’s an investment in their personal 
growth, confidence and future careers,” 
added Conolly. “It also allows them the 

opportunity to be ambassadors of their 
home country while learning how another 
destination approaches tourism and guest 
experiences.” 

The programme was initially developed 
around synergies between Dart’s hospital-
ity properties in Anguilla and the Cayman 
Islands and has since expanded to include 
Flagler College. 

In a reciprocal exchange, two hospi-
tality students from Flagler College also 
visited Grand Cayman over the summer 
and gained practical experience through 
hands-on training at Bonny Moon Beach 
Club, Hampton by Hilton Grand Cayman 
Seven Mile Beach, Hotel Indigo® Grand 
Cayman and Kimpton Seafire Resort + 
Spa.

“This exchange programme hits all the 
marks we strive for at Flagler College – ex-
periential learning, hospitality across cul-
tures and authentic relationship building,” 
expressed Zachary Cole, assistant profes-
sor and program director of Hospitality 
and Tourism Management at Flagler Col-
lege. 

The Dart Hospitality Training Exchange 
Programme forms part of Dart’s broader 
commitment to developing local talent 
and investing in people by providing path-
ways for professional growth. 

To learn more about the Dart Hospi-
tality Training Programme, visit dart.ky/
dart-hospitality. 

XX Dianne Conolly (L) tours the Flagler College campus with Dart Hospitality Training Pro-
gramme graduates Sauntie Kelly and Andre Washington.

IMAC’s 2026 Annual Gala Raises US$35,000 
for Educational Scholarship Fund

The Insurance Managers Association 
of Cayman (IMAC) has announced that its 
2026 Black-Tie Gala & Scholarship Fund-
raiser, held on September 12 at the Kimp-
ton Seafire Resort + Spa, raised US$35,000 
in support of the IMAC Educational Schol-
arship Fund (ESF).

The Gala brought together Cayman’s 

captive insurance and wider financial ser-
vices community for a shared purpose: 
investing in the next generation of Cay-
manian talent. The funds raised will help 
create opportunities for local students to 
pursue higher education abroad and take 
meaningful steps towards achieving their 
academic and professional ambitions.

“The continued generosity of our indus-
try and wider community is what makes 
initiatives like the IMAC Educational 
Scholarship Fund possible,” said James 
Trundle, Chair of IMAC. “We are grate-
ful to everyone who contributed to this 
year’s Gala. Their support helps us contin-
ue opening doors for young Caymanians, 

giving them the op-
portunity to pursue 
their educational 
goals and build suc-
cessful futures.”

A highlight of the 
evening was the 
featured address 
delivered by former 
IMAC scholarship 
recipient Vanessa 
Burke, who shared 
her personal jour-
ney and the role the 
Scholarship Fund 
has played in her 
educational and 
professional devel-
opment. Her story 
offered a powerful 
reminder of the 
Fund’s lasting im-
pact, demonstrating 
how investing in ed-
ucation can create 
opportunities that 
extend far beyond 

the classroom.
These reflections underscored the 

broader impact of the Fund, which has 
awarded more than US$5 million in schol-
arships and supported over 90 Caymani-
an students in pursuing higher education 
since its establishment in 1994.

The continued commitment of indus-
try partners remains instrumental to the 
Fund’s success, with RSM Cayman re-
turning as Title Sponsor of the 2026 Gala. 
Further demonstrating its dedication to 
supporting Caymanian education, RSM 
has also confirmed a renewed three-year 
sponsorship commitment, reinforcing its 
long-term partnership with IMAC and its 
investment in the next generation of local 
talent.

“Education has the power to open doors 
and create opportunities that can last a 
lifetime,” said Richard Wainwright, Part-
ner at RSM. “Supporting the Educational 
Scholarship Fund is an investment in Cay-
man’s future, helping young people pur-
sue their goals, unlock their potential, and 
contribute meaningfully to our communi-
ty. We are proud to continue our partner-
ship with IMAC and support an initiative 
that creates lasting, positive impact for 
Cayman’s next generation.”

Additional sponsorship was provided 
by Artex Risk Solutions, Campbells and 
Honigman LLP.

For more information about the IMAC 
Educational Scholarship Fund, click here. 



Frequent and fast acceleration – Avoid 
heavy acceleration and drive below the speed 
limit. Frequent and swift acceleration burns 
fuel at a faster rate.

Additional Weight – Empty your car trunk 
of heavy items that can be located elsewhere. 
Your vehicle will use more fuel when carrying 
heavier loads.

Vehicle Replacement – Consider replac-
ing your vehicle with a fuel efficient model.

G A S  P R I C E S

F U E L  E X P E N S E  R E D U C T I O N

Location Gas Station Regular Premium Diesel

East End Eastern Star Rubis (Woody's) 5.83 n/a 6.56

NorthSide Two Crew QuickStop 6.02 6.47 6.42

Bodden Town Lorna's Rubis 5.78 6.03 6.31

Bodden Town Mostyns Esso 5.97 6.42 6.97

Savannah Savannah Rubis 5.65 6.05 6.37

Red Bay Barcam 5.97 6.42 6.68

Red Bay On The Run ( Brown's Red Bay) 5.97 6.42 6.63

Red Bay AA Red Bay 5.65 6.03 6.33

George Town Jose's Escape 5.67 5.99 6.37

George Town Refuel (Airport) 5.49 5.93 6.25

George Town Esso Tigermart 4 Way Stop (JS)H&B 11 5.96 6.44 7.14

George Town Eastern Avenue Rubis 5.75 5.95 6.25

George Town Walkers Rd. Rubis 5.75 6.08 6.37

George Town On The Run (Mike's Walkers Rd.) 5.97 6.42 6.29

George Town On The Run ( Brown's Industrial Park) 5.97 6.47 6.68

George Town On The Run (Mike's 7 Mile) 5.97 6.42 6.63

West Bay Rd. H & B Esso (H&B 1 Seven Mile) 5.96 6.44 7.09

West Bay Rd. 7 Mile Rubis (AA 7 Mile) 5.65 6.05 6.37

West Bay Hell Esso 5.87 6.37 7.09

West Bay Esso 4 Way Stop (Four Winds) 5.87 6.46 6.3

West Bay Oasis Batabano 5.8 6.29 6.39

George Town Scotts Landing n/a 6.11 6.4

Cayman Brac West End n/a 6.84 7.69

Cayman Brac The Pit Stop n/a 6.84 n/a

Little Cayman Village Square n/a 7.43 8.18

Lowest Prices Grand Cayman 5.49 5.93 6.25

Highest Prices Grand Cayman 6.02 6.47 7.14

Gas Prices as at Wednesday 7 October, 2026
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UCCI Celebrates Technical Excellence with 2026 
National Technical Honor Society Induction

The University College of the Cayman 
Islands (UCCI) celebrated excellence in 
technical and professional education on 
Thursday, 1 October 2026, as 14 students 
were inducted into the National Technical 
Honor Society (NTHS) Cayman Chapter 
and 12 students were recognised for out-
standing achievement across programmes 
within the University’s Professional and 
Technical Education and Training (PTET) 
Division.

Held under the theme “Celebrating Ex-
cellence, Honoring Achievement, Inspiring 
Futures,” the ceremony recognised stu-
dents whose commitment to their studies, 
technical development and professional 
growth reflects the vital role skilled pro-
fessionals play in the continued develop-
ment of the Cayman Islands.

The 14 inductees represented pro-
grammes spanning Construction Technol-
ogy and Project Management, Plumbing, 
Electrical, Air Conditioning and Refriger-
ation, and Food and Beverage, reflecting 
the breadth of technical and professional 
pathways available at UCCI.

The evening also celebrated 12 students 
for outstanding achievement across pro-
grammes including Construction Technol-
ogy, Plumbing, Electro-Technology, Elec-
trical Installation, General Business, Air 
Conditioning and Refrigeration, Hospital-
ity and Tourism, General Accounting and 
Computer Technology.

Recognising Excellence in Technical Ed-
ucation

Membership in the National Technical 
Honor Society recognises students who 
demonstrate excellence within career and 
technical education while encouraging 
continued development through leader-
ship, service and professional growth.

For UCCI’s inductees, membership also 
connects them to a wider international 
community of students pursuing technical 
and career-focused education. NTHS pro-
vides members with scholarship opportu-
nities, career development resources and 
professional programmes, while promot-
ing leadership, service and professional 
development as core elements of the stu-
dent experience.

NTHS and its partners award nearly 
US$300,000 in scholarships annually, with 
membership benefits also including ca-
reer-readiness resources, industry-recog-

nised certification opportunities and oth-
er professional development tools.

Dr. Livingston Smith, Provost and Vice 
President of Academic Affairs and Work-
force Education, delivered greetings dur-
ing the ceremony, joining faculty, industry 
representatives, families and members of 
the UCCI community in recognising the 
students’ achievements.

Delivering remarks on behalf of UCCI 
President and CEO Nanalie Cover, Tresea 
Brown extended the President’s congrat-
ulations to the inductees, their families, 
educators, mentors and supporters.

In her message, President Cover em-
phasised that the honour of induction car-
ries both recognition and responsibility 
as members of the second cohort of the 
NTHS Cayman Chapter.

“Your induction into the National Tech-
nical Honor Society is a recognition of 
what you have already accomplished, 
but it is also a reflection of the qualities 
that will define your success in the years 
ahead: discipline, integrity, professional-
ism, initiative, and a willingness to contin-
ually learn and improve.

“But I also encourage you to see today 
not as the culmination of your journey, but 
as the beginning of a new chapter. As the 
second cohort inducted into the Cayman 
Chapter, you have a unique responsibility. 
You are not simply joining an honour soci-
ety; you are helping to shape its identity, 
establish its traditions, and build its lega-
cy.”

President Cover also underscored the 
importance of technical and vocational 
education to the Cayman Islands, noting 
that the students being recognised will 
form part of the skilled workforce needed 
to strengthen industries, support commu-
nities and contribute to the country’s con-
tinued prosperity and resilience.

Connecting Education with Industry
The ceremony also highlighted the con-

nection between education, resilience and 
professional growth in preparing students 
for the opportunities that may emerge 
throughout their careers.

Mr. Troy Whorms, Director of the Public 
Works Department and a UCCI graduate, 
delivered the guest address, drawing on 
his own journey from technical studies at 
UCCI to senior leadership within the Cay-
man Islands.

Whorms reflected on returning to UCCI 
following the disruption caused by Hurri-
cane Ivan in 2004, when he experienced 
significant personal and professional loss-
es. He recalled the important role faculty 
members played as teachers, mentors and 
sources of encouragement during that pe-
riod, and shared how continued learning, 
practical experience and perseverance 
contributed to opportunities he could not 
have anticipated while he was a student.

“Your training matters. Your experience 
matters. Your resiliency matters. The peo-
ple who invest in you and the opportuni-
ties in front of you are greater than they 
have ever been before, so be ready for 
them. Keep learning. Trust what you have 
built. When disruption comes, dig deep 
enough to grasp the future you want for 
yourself.

“Every student being recognised today 
should feel proud of what they have ac-
complished. But understand, this is not 
the finish line. This is evidence that you 
have the capability to take on what comes 
next, and I look forward to seeing what 
you build from here,” said Whorms.

His message encouraged students to 
view their recognition as a foundation 
for continued learning and professional 
growth, emphasising resilience, charac-
ter and the importance of remaining pre-
pared for opportunities throughout their 
careers.

Mr. Ricardo Benjamin, Programme Di-
rector of Technical and Vocational Edu-
cation and Training (TVET), reflected on 
the wider significance of the students’ 
achievements and the collective effort in-
volved in strengthening technical and vo-
cational education in the Cayman Islands.

“The Professional and Technical Edu-
cation and Training (PTET) Division cel-
ebrates far more than individual achieve-
ment. We celebrate the remarkable 
accomplishments of our National Techni-
cal Honor Society inductees and award re-
cipients, whose dedication, perseverance 
and commitment to excellence exemplify 
the very best of technical and vocational 
education and training.

“The accomplishments of our students 
reflect the collective efforts of educators, 
industry partners, families, government 
agencies and community stakeholders 
who have invested in their growth and 

success. These achievements demonstrate 
what is possible when we work together 
with a common vision to develop a skilled, 
innovative and resilient workforce.

“As we recognise the dedication and po-
tential of our inductees, we reaffirm our 
commitment to strengthening TVET path-
ways in the Cayman Islands, ensuring that 
our nation is equipped with the talent, 
expertise and leadership needed to build 
a prosperous and secure future for gener-
ations to come,” said Benjamin.

UCCI’s PTET programmes are support-
ed by relationships with employers and 
industry organisations across the Cayman 
Islands. The 2026 ceremony recognised 
industry sponsors representing construc-
tion, utilities, tourism, refrigeration and 
air conditioning, electrical services and 
professional accounting, among other sec-
tors.

These relationships strengthen the con-
nection between education and profes-
sional practice, providing opportunities 
for students to develop skills that reflect 
the needs of the workplace while engag-
ing with industries in which many will ul-
timately build their careers.

Inspiring the Next Generation of Skilled 
Professionals

For UCCI, recognition through the Na-
tional Technical Honor Society represents 
more than academic achievement. It re-
flects the University’s broader commit-
ment to ensuring that technical and pro-
fessional education is recognised as an 
essential pathway through which students 
can develop their talents, pursue reward-
ing careers and contribute meaningfully to 
the Cayman Islands.

President Cover’s message called on 
the inductees to carry their achievement 
forward through integrity, excellence, life-
long learning and service.

“Wherever your career takes you, leave 
your workplace, your profession, your 
community, and your country stronger be-
cause you were there.”

As the Cayman Islands’ premier tertiary 
institution, UCCI continues to provide ed-
ucational pathways that respond to the 
diverse aspirations of its students and the 
evolving workforce needs of the country. 
Through technical education, professional 
training and partnerships with industry, 
the University seeks to prepare graduates 
with the knowledge, practical capabilities 
and professional values required to suc-
ceed within their chosen fields.

The induction ceremony therefore rep-
resented both a celebration of what stu-
dents have already achieved and an ac-
knowledgement of the opportunities and 
responsibilities that lie ahead.

For the 14 newest members of the Na-
tional Technical Honor Society and the 
students recognised for outstanding 
achievement, the evening marked another 
milestone in journeys defined by learning, 
skill development and the pursuit of excel-
lence.

As they continue those journeys, UCCI 
congratulates each inductee and award 
recipient and encourages them to carry 
forward the spirit of “Celebrating Excel-
lence, Honoring Achievement, Inspiring 
Futures” into their professions, workplac-
es and communities.XX UCCI’s 2026 National Technical Honor Society inductees during the formal induction proceedings at the NTHS Induction Ceremony on 1 October 2026.
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Governments of the Territories.”
Describing it as ‘the Charter of Engage-

ment’, the British government says it con-
solidates and codifies responsibilities and 
established practice for UK Government 
engagement with the Overseas Territories. 
“It aims to provide clarity for officials and 
reinforce consistent engagement in line 
with the constitutional arrangements of 
each Overseas Territory, as set out in their 
written constitutions contained in Orders 
in Council. These Orders set out the pow-
ers and responsibilities of the institutions 
of government, which in populated Ter-
ritories include a Governor, and elected 
leaders, legislatures and representatives.”

It goes on to say that the UK and OTs 
are equal partners in a relationship de-
fined not by history alone, but by shared 
purpose and mutual contribution. Within 
these are listed: safeguarding precious 
biodiversity, hosting critical international 
security assets, providing key econom-
ic value, sporting and cultural contribu-
tions, and advancing our shared values of 
freedom and openness. ”The relationship 
is grounded in shared values, mutual re-
spect, and a commitment to prosperity, 
security, and sustainability.”

It also affirms that: “The people of the 
Territories are predominantly British na-
tionals.”

According to the charter, the UK has a 
fundamental responsibility, flowing from 
international law and our shared history, 
to ensure the security and good govern-
ance of the Overseas Territories and their 
peoples.”

It adds: “The UK aims to support the Ter-
ritories to continue to develop self-govern-
ment and free political institutions and to 
invest in capacity building within the Terri-
tories to ensure the effective exercise of the 
Territory Government’s responsibilities.”

(CHARTER SNAPSHOT)

UK’s INTERNATIONAL LEGAL 
RESPONSIBILITY

The United Kingdom carries significant 
contingent liabilities in respect of the Ter-
ritories, resulting from moral, legal and 
political imperatives. The UK has a range 
of mechanisms through which it fulfils its 
responsibilities to the Overseas Territo-
ries and manages these liabilities. Some 
responsibilities are fulfilled via a Territo-
ry Government, Governor and some (for 
example in matters of defence) by the UK 
Government directly – this requires strong 
partnerships between each of us. 

Under the relevant constitutions, pow-
ers are delegated to the democratically 
elected governments of the Territories, 
consistent with the UK retaining the abili-
ty to fulfil its sovereign obligations and re-
sponsibilities and meet its duty to manage 
its liabilities effectively. 

PRINCIPLES OF UK 
ENGAGEMENT WITH THE OTs

Under this heading, the Charter outlines 
devolution and democratic autonomy for 
the Overseas Territories, and consisten-
cy on the principles of partnership and 
engagement. It also stresses the princi-
ple of “nothing about you without you”. 
It also says the partnership with the OTs 
is based on mutual respect and inclusion 
and speaks of a commitment to  good gov-
ernance and ensuring proper democratic 
accountability and regulation. Also high-

lighted are defending the Territories’ se-
curity, autonomy and rights, including the 
right of self-determination.

INTERNAL UK DEPARTMENTAL 
ALLOCATION OF 
RESPONSIBILITY

The charter affirms that the UK’s inter-
national obligations are set out under in-
ternational law, which cannot be altered 
unilaterally by the UK or Territory. 

Within that framework, it says depart-
mental responsibility for the Territories 
generally rests with the UK department 
holding the corresponding policy lead. 
Governors have powers and responsibili-
ties under the relevant Constitutions and 
can receive instructions from UK Secretar-
ies of State on behalf of the Crown, related 
to these.

The Foreign, Commonwealth and De-
velopment Office (FCDO) has lead respon-
sibility within the UK Government for 
managing the UK’s relationship with the 
Overseas Territories and for coordinating 
engagement across Whitehall e.g. of other 
government departments’ own responsi-
bilities to OTs, and chairing the OT Minis-
terial Group.

GOVERNANCE
This section outlines the British govern-

ment’s commitment to engaging with the 
Overseas Territories through what it de-
scribes as ‘clear and regular governance 
mechanisms’.

The FCDO Minister for the Overseas Ter-
ritories chairs a Ministerial Group made 
up of the cross-Whitehall Ministers with 
responsibility for the Territories. The Min-
isterial Group agrees, assigns and reviews 
departmental action to address priority 
Overseas Territories issues and leads UK 
Government activity on the Territories, 
regularly reviewing progress against re-
sponsibilities. In line with the principle of 
‘nothing about you, without you’, Overseas 
Territories’ elected representatives are 
consulted on the agenda of the Ministeri-
al Group and are provided a read-out of 
meetings.

The UK-Overseas Territories Joint 
Ministerial Council(JMC) meets an-
nually and provides a forum for the 
exchange of views on political and 
constitutional issues between the Gov-
ernments of the Territories and the 
UK Government. It also promotes the 
security and good governance of the 

Territories and their sustainable eco-
nomic and social development, while 
agreeing on priorities, developing 
plans and reviewing implementation. 
The agenda is jointly agreed between 
the UK Government and the Govern-
ments of the Territories. The next JMC 
will be held next month.

UK PUBLISHES NEW OVERSEAS TERRITORIES CHARTER
CONTINUED FROM Page 1
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GRENADIANS GO TO THE POLLS ON 
NOVEMBER 5TH

Voters in Grenada are going to the polls 
on November 5th, a year ahead of the 
constitutionally due date.

Prime Minister Dickon Mitchell set 
the process in motion in the hopes of 
securing a second consecutive term 
after he led his ruling National Demo-
cratic Congress(NDC) party to victory 
in 2022

The main challenge is expected to come 
from the official opposition New National 
Party, now under the leadership of Em-
malin Pierre, after former prime minister 
and party founder Dr Keith Mitchell an-
nounced his resignation from politics. He 
had previously stepped down from the 
leadership of the NNP and was succeeded 
by Pierre, who will now become the first 
woman to lead the party into a general 
election.

There are 15 elected seats in Grenada’s 
bicameral parliament with another 13 in 
the Senate for appointed members.

Grenada’s politics, which has been 
dominated by two parties in recent years, 
will this year see a third party joining 
the bid for power in the November 5th 
poll. The Democratic People’s Movement 
(DPM), formed last November by ex-NNP 
MP and tourism minister, Peter David, 
has announced that it will contest all 15 
seats.

In the 2022 election, the ruling NDC of 
Prime Minister Dickon Mitchell won nine 
of the 15 seats with the NNP taking the 
other six.

Dickon Mitchell is the youngest prime 
minister in the Caribbean, having as-
sumed office as Prime Minister of Grena-
da on June 24th 2022, at the age of 44.

Economic and cost-of-living-related is-
sues are expected to dominate the cam-
paign, alongside growing pressure from 
the United States and the European Un-
ion over its Citizenship by Investment 
Passport(CIP).

2026 Nobel Peace Prize awarded to 
South African jurist

The Norwegian Nobel Committee has 
awarded the Nobel Peace Prize for 2026 to 
Navanethem “Navi” Pillay for her efforts to 
promote peace and international law.

Navi Pillay’s commitment to universal 

legal principles and her firm moral com-
pass are constants in a long career. 

Born into a family of Indian Tamil origin 
under apartheid in Durban, South Africa, 
Pillay became a lawyer and legal pioneer, 

confronting deep structural discrimina-
tion, segregation and exclusion. A com-
mon thread runs from her early work de-
fending Nelson Mandela and others who 
stood up against apartheid to her service 

as a judge in some of the key international 
court cases of our time.

This year’s laureate has significantly 
enlarged the scope and impact of inter-
national law. She has served as a judge 
on the High Court in South Africa, the In-
ternational Criminal Tribunal for Rwan-
da and the International Criminal Court. 
She was the United Nations High Com-
missioner for Human Rights and, until 
recently, she chaired the UN Independent 
International Commission of Inquiry on 
the Occupied Palestinian Territory. Today 
Navi Pillay is a judge on the International 
Court of Justice in the case where Myan-
mar stands accused of genocide.

In historic international court cases, she 
has shown that legal measures can help 
prevent acts of war and violence. Navi Pil-
lay has also contributed to strengthen the 
institutions of international law. Her in-
dependence, expertise and steadfastness 
have made her one of the most respected 
international jurists of our time.

Navi Pillay has held states and na-
tional leaders accountable and brought 
hope to victims of violence and conflict. 
In all the positions she has held, she has 
stressed the responsibility of individuals 
and states to comply with the rule of law. 
She has also helped define the relevant 
norms and legal principles. When the In-
ternational Criminal Tribunal for Rwanda 
established that rape and sexual violence 
could constitute a crime against humanity 
– as well as genocide – her influence was 
a significant factor. In the same case, Ms 
Pillay was instrumental in a separate legal 
breakthrough: for the first time, a defend-
ant faced charges of incitement to commit 
genocide purely on the basis of spreading 
propaganda.

The first Nobel Peace Prize was award-
ed 125 years ago. 
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run in all directions – forward, back, up, 
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CaymanianTimesClassifieds

Job Title: Baker
Experience & Qualifi cations:
Minimum 5 years’ experience in baking, preferably in a bakery or commercial kitchen
Ability to maintain quality control standards
Ability to prepare pastries, patties, breads, and other baked products
Ability to receive, stock, and deliver goods when needed
Punctual and reliable; shifts start at 10:00 PM
Able to work weekends and public holidays
Salary & Benefi ts:
KYD $20,800–$24,700 per annum (paid monthly), plus health insurance and pension in 
accordance with Cayman Islands law. 

Job Title: Food & Beverage Server
Experience & Qualifi cations:
Minimum 5 years’ experience in Food & Beverage, preferably in a fast-paced restaurant
Experience in customer service, inventory, and ordering
Able to work weekends and public holidays
Computer literate with good communication and mathematical skills
Positive attitude and reliable team player
Able to work effectively in a high-volume, fast-paced environment
Able to lift up to 50 lbs
Clean police record and valid driver’s license required
Salary & Benefi ts:
KYD $20,800–$23,400 per annum (paid monthly), plus health insurance and pension in 
accordance with Cayman Islands law. 

Email resume to: info@islandtaste.ky
Application Deadline: October 28, 2026
Email inquiries only. Shortlisted candidates will be contacted.

The Back Room Ltd
Regency Court, 

672 West Bay Road, George Town
Position: Bartender
WORC/JOBS ID: S5P5W4
Job Description:
• Prepare alcohol or non-alcohol beverages for bar patrons.
• Interact with customers, take orders and serve snacks and drinks.
• Assess customers’ needs and preferences and make recommendations.
• Mix ingredients to prepare cocktails.
• Plan and present bar menu.
• Check customers’ identifi cation and confi rm it meets legal drinking age.
• Restock and replenish bar inventory and supplies.
• Comply with all food and beverage regulations.
• Knowledge of credit/debit card machines and reports.
• Close out register and settle daily transactions, work overtime which includes weekends when 
required.
Experience required: 
A minimum of 5 years’ experience with a Certifi cation in this industry would be preferred.
Salary:
CI$8.75 + gratuities for a 45-hour work week.
Standard benefits: as required by the laws of the Cayman Islands.
CAYMANIANS, RERC-PR HOLDERS & LOCAL RESIDENTS NEED ONLY APPLY
Send resumes to: backroomcayman@gmail.com

Group People Reward and Data Specialist

The incumbent works across the People, Finance and Business Intelligence 

teams, providing specialist expertise in reward, payroll, analytics, and management 

information, as well as strategic reporting and insights to senior leadership, Boards 

and Partners.  They are the fi rm’s subject matter expert in payroll legislation, statutory 

reporting, payroll calculations, taxation, social security and pension obligations, 

together with the analysis of fee earner performance, utilisation, productivity, 

capacity and other key fi nancial metrics. The Specialist delivers workforce 

analytics and business intelligence reporting, analysing fee earner performance, 

utilisation, productivity, capacity, turnover, absence, payroll and fi nancial metrics to 

provide strategic insight supporting workforce planning, profi tability and business 

performance. The incumbent is also responsible for developing and managing the 

fi rm’s reward and benefi ts framework, and manage annual compensation and reward 

processes, including salary reviews, remuneration benchmarking, bonus modelling, 

promotions and benefi ts renewals. 

Applicants must possess at least 5 years’ experience in workforce analytics, 

business intelligence and management information reporting. Applicants must also 

demonstrate the ability to interpret and apply complex legislative and regulatory 

requirements in systems administration, data governance and process automation. 

Applicants must have strong knowledge of employment laws across Grand Cayman, 

BVI, Bermuda, Guernsey, Jersey and the UK, with demonstrable expertise in payroll 

legislation, reporting and accounting. Previous experience with Excel modelling is 

required. Experience with the following applications is strongly preferred:  3E Elite, 

Sage People, Alteryx, iManage, Power BI. 

Salary will be in the range of USD $135,000 to $160,000 per annum, dependent on 

experience and qualifi cations, plus statutory benefi ts as required by law. Required 

working hours for this position are 173.3 per month. 

Interested and qualifi ed persons for this role should apply by email to 

recruitment@collascrill.com  

WORC electronic Jobs Portal ID# P5A7B7

Application deadline – 16th October 2026

L&D BARBER SHOP Ltd is seeking a Braidist –

Duties: To consult with clients to understand their preferences, hair types, and desired 

style.  Assessing the client’s hair and scalp condition and making recommendations.

To create a variety of hairstyles, and hair care services, such as shampooing, 

conditioning, hairstyles and offering advice and maintenance.

To maintain a clean and sanitized workplace and environment and use proper 

sanitization techniques to prevent the spread of infection. To understand Time 

management, be a team player, and provide excellent customer service.

Rate: $300 per week

45 hours pw plus all statutory benefi ts as deemed by the Labour Law of the Cayman 

Islands

Send Resume to: conglomerateagency@gmail.com

Alpha Motorsport -Job Post ID No.: W7A7K4

Looking for a part-time Service Writer

Minimum 10 years of customer service experience, including at least 2 years in a 

luxury or high-end business, with strong communication, organizational, problem-

solving, attention to detail, and Microsoft Office skills. Candidates must be 25 or 

older, hold a valid Cayman Islands driver’s licence and High School Diploma, be 

able to provide professional customer service, explain vehicle repairs, process 

invoices, maintain accurate records, and lift up to 50 lbs; college or customer service/

automotive training is an advantage. The position offers CI$30,000 to $45,00.00 per 

year depending on experience, with 20-30 hours working week . Statutory benefi ts 

deemed by Law.

Email resume to info@alphamortorsport.ky

Job Title:  Senior Associate (Litigation)
WORC Job ID:  J4V2C7
Salary: US$170,000 – US$225,000 per annum

Conyers invites applications from suitably 
qualified candidates for the position of Senior Associate within its Litigation & 
Restructuring practice group.

About the job
Conyers’ Cayman Litigation & Restructuring Department is a successful, established team that 
works on cross-border cases across a broad range of areas including commercial, corporate, 
insolvency, fi nancial, insurance, regulatory, fraud, asset recovery, and trusts disputes. Clients 
are drawn from a range of sectors and include global fi nancial institutions, major corporates, 
and international law fi rms.

What Will You Do
• Developing relationships with clients including gaining a good knowledge of the client’s 
businesses, economic drivers, market and sector requirements in order to ensure advice is 
relevant and commercial 
• Responsible for regular and direct contact with clients, with a culture based on associates 
being given the level of responsibility they are ready for, rather than a PQE based method of 
work allocation
• Engaging in business development activities and being active in the promotion of the fi rm and 
seeking opportunities for new work
• Working as part of a team including assisting with the supervision of junior lawyers’ work, and 
taking an active part in sharing knowledge and experience with the team

What You’ll Need
• Possess between 5 - 7 years’ PQE as a qualifi ed lawyer
• Admitted, or eligible to be admitted to the Cayman Islands Bar 
• First rate technical skills needed to support the client work of the department
• Commerciality and demonstrable business development experience
• Excellent written communication and drafting skills
• Ability to develop strong relationships with clients and to take responsibility for this relationship
• Experience with mentoring junior associates
• Ability to work well in both a team and individually

Submit CV and cover letter to: CareersCayman@conyers.com
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GrantThornton
Grant Thornton (Cayman) LLP is the fastest growing Audit, Tax and Advisory Firm in the Cayman Islands. We have grown in size by five times over the
past five years and have a vibrant and diverse practice, focused on delivering the best quality service to our clients, who consist predominantly of highly
reputable and internally based financial services entities, including Asset Management, Bank and Trusts, Insurance and Reinsurance, and various other
entities and service providers within the financial services community.

Director, Audit

Qualification Requirements:

We are looking for fully qualified CA / AC / ACCA with a minimum of 8+
years of relevant international insurance experience in addition to:

Bachelor’s degree in accounting or a business-related field is required.
An advanced degree (e.g. Masters in Accounting, MBA, etc.) is a plus.
A successful record of attracting, hiring, retaining, and directing an
audit team.
8+ years of direct experience in financial services with relevant
information.
Top 5 audit firm experience is a plus.
Excellent analytical, technical, and auditing skills including proficiency
in US GAAP and IFRS, and ISO and US GAas rules and standards is
required.

Tax Associate

Qualification Requirements:

Candidates should have at least 1 or more years of relevant U.S.
partnership tax experience and a Bachelor’s degree in Accounting,
Finance or Economics. A professional qualification (e.g. CPA) is
preferred in progress.

Strong communication skills, attention to detail, and the ability to work
effectively in a fast-paced, team-oriented environment are essential.

Job Summary:

This is a leadership role within our Advisory practice, and we are looking for
people with proven Senior Manager experience leading teams in performing
internal audits on a high volume of clients within the financial services
industry. The role includes the following responsibilities:

Working with the other Senior Managers, Partners and Directors on
allocations, resourceing, people and clients.
Developing and maintaining strong relationships with key clients, serving
as a trusted advisor.
Managing a portfolio of client engagements which will include
maintaining the client relationship and execution of quality work in a
timely manner to meet client needs.
Contributing towards managing the firm’s business, either through
developing people or processes.
Driving new business by involving yourself in firm-wide business
development activities and developing your own personal relationships
and networks within the industry.

Qualification Requirements:

We are looking for a fully qualified Institute of Internal Auditors Certified
Internal Auditor (CIA) with 8+ years relevant experience in addition to:
• Bachelor’s degree in accounting or a business-related field, or CIA is
required.
• Proficient in English (verbal and written).
• 8+ years manager experience in a medium to large professional services
firm.
• Senior audit engagements in the financial services industry, including IT
and/or cybersecurity audits with an understanding of practical industry
regulations and standards such as Sarbanes—Oxley, ISO27000.

Salary Range: USD$140,000 - 165,000 Salary Range: USD$55,000 - 65,000

Job Summary:

This is a leadership role within our audit practice, and we are looking for
people with proven experience leading teams in performing audits on a
high volume of clients within the insurance and reinsurance industry. The
role includes the following responsibilities:

Directing and leading the audits for a portfolio mainly consisting of
insurance/reinsurance entities.
Engaging with your clients and responding to their needs on a timely
basis.
Inspiring your team to perform, grow and develop as professionals,
regardless of their level within the firm.
Advising your clients on technical audit, accounting or business
process matters arising from a result of audit work. This may include
technical research.
Driving new business by involving yourself in firm-wide business
development activities and developing your own personal
relationships and networks within the industry.
Contributing towards managing the firm’s business, either through
developing people, processes, approach, or new business.

Participating in your own leadership team, including your fellow directors
and partners. This will cover all business matters with the objective of
continued high-quality growth.

This is one of the highest positions in the firm, with a true opportunity to
become a partner within a short period of time, so we are looking for
people who are looking to drive Grant Thornton Cayman Islands as if it
were their own business. You will therefore have a clear commitment to the
firm’s growth strategy and a passion to ensure that it is achieved. You will
lead your team’s technical understanding and possess a leadership style
that attracts and retains talent.

Job Summary:

Work within the Tax team to deliver high-quality tax services and strategic
advice to clients.

Responsibilities include preparing annual tax fillings, liaising directly with
clients, supporting reporting requirements, and collaborating with senior
leadership.

The role also involves developing an understanding of client operations and
staying up to date with tax developments and industry trends.

Senior Manager, Advisory
Salary Range: USD$115,000 - 135,000

Benefits: A competitive salary commensurate with qualifications and experience, plus discretionary performance related bonus, comprehensive medical
plan, pension (in line with the Cayman Islands Labour Law), up to 25 days vacation, and a recognisable corporate social responsibility programme.

Please submit your CV and cover letter to hr@ky.gt.com www.grantthornton.ky

Caymanian Times  |  Wednesday, October 14, 2026  |  Issue No 1246 15C�assi�ie�s



The Grove Residences – Driver

The Grove Residences is welcoming applicants to apply for the position of Driver. 
As a Driver you will provide safe, punctual transportation for guests and company 
personnel in a hospitality setting, delivering VIP-level service with a polished 
appearance and impeccable manners.

Key Duties
• Transport guests and staff to meetings, events, and appointments on schedule.
• Greet, open doors, assist with luggage, and ensure a comfortable ride.
• Perform daily pre/post-trip inspections; coordinate servicing and minor repairs.
• Maintain the luxury vehicle in pristine condition, including regular cleaning and 
routine maintenance checks. Keep vehicles immaculate; monitor fl uids/tires and 
report issues promptly.
• Complete trip logs and basic delivery/errand documentation.
• Transport guests to and from the airport in a timely and courteous manner.
• Drive guests to their selected excursions, ensuring comfort and safety throughout 
the journey.
• Share local knowledge and recommendations for dining, attractions, and 
entertainment to enhance guest satisfaction.
• Maintain discretion/confi dentiality and communicate clearly with coordinators/
management.
• Follow all Cayman Islands road laws and company safety procedures.

Minimum Requirements
• Valid Cayman Islands Driver’s Licence (appropriate class) and clean record.
• 7 years recent professional passenger-transport experience in the Cayman Islands 
(e.g., hospitality, tours, limo, shuttle).
• Previous experience driving luxury vehicles or working in a hospitality/tourism role 
preferred.
• Proven customer-service skills; calm and professional under pressure.
• Impeccable presentation (clean uniform/grooming) and excellent manners.
• Able to perform basic vehicle care/arrange servicing.
• Able to lift and handle up to 70 lbs (32 kg); comfortable with trolleys/hand trucks.
• Early mornings, evenings, weekends, and public holidays required as needed.
• Basic phone literacy for coordination/messaging and accurate record-keeping.
• Excellent interpersonal and communication skills.
• Ability to navigate and manage time efficiently.
• Knowledge of the local area and attractions is a plus.

Hours & Benefi ts
• Hours: 45 hrs/week
• Benefi ts: Pension, health insurance, vacation, uniform, overtime eligibility, etc.
Candidates are encouraged to apply to the WORC portal Job ID #M2C4M8 Please 
submit your application to greg@thegrove.ky

UNCLE CLEM’S MEAT & GROCERY
JOB TITLE:  Warehouse Associate  (Job Portals ID: N3D5G6)

Job Description:
• Receive, inspect, label store, and organize incoming stock.
• Maintain accurate inventory records and monitor stock levels.
• Check product for damage and report discrepancies.
• Pick, prepare, and process customer orders for shipment.
• Organize warehouse space and maintain proper stock rotation.
• Operate warehouse equipment, including forklifts, as required.
• Record shipment arrivals and departures.
• Inspecting all stock for damage and keeping records of damage.
• Operating stock management tools, for example, a forklift.
• Communicate with staff and delivery locations regarding inventory, deliveries, and 
order issues.
• Perform general warehouse duties in refrigerated and freezer environments.

Qualifications:
• Minimum 3 years of experience in the food service industry and warehouse operations.
• Valid Group 3 or 4 Driver’s License with at least 3 years’ delivery driving experience.
• Experience with inventory systems and stock management.
• Knowledge of food products, including meats, produce, and groceries.
• Ability to lift average 60 lbs unassisted and work in refrigerated environments.
• Experience with inventory software.
• Strong organizational, time management, and problem-solving skills.
• Physically fi t with the ability to work in fast-paced environment.
• Reliable, punctual, honest, and hardworking with a professional attitude.
• Ability to work day/night shifts, weekends, and holidays as required.
• Must have excellent English communication skills (written and verbal).
• Must maintain a neat appearance and follow food safety and road safety standards.
• Must provide a clean Police Record.
• Must have at least a High School Degree or equivalent

Applicants should forward a detailed resume, reference letter from previous employer, 
evidence of Caymanian Status or PR Certifi cate and a current police clearance certifi cate.

Salary range $9.00 - $9.50 per hour depending on experience and benefi ts package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work 
public holidays and fl exible hours is required.  Preference will be given to Caymanians 
and RERC holders. Only applicants that meet requirements will be reviewed, and those 
selected for an interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky

Mise en Place 
Cook
WORC Ref S3N8V7

Mise en Place Ltd. is seeking an experienced Cook to join our busy culinary 
team.

Duties include:
• Preparing and cooking dishes to required standards
• Preparing ingredients and maintaining consistent food quality
• Ensuring kitchen cleanliness and food safety compliance
• Managing assigned sections during service
• Monitoring stock, receiving deliveries, and minimising waste

Requirements:
• Minimum 2 years’ experience working as a Cook
• Knowledge of food safety and hygiene practices
• Ability to work fl exible hours, weekends, and public holidays
• Team-oriented with a positive attitude

CI$9.00 - CI$13.0+ Contributory pension & healthcare. Meals on days worked.
Qualifi ed Caymanians are strongly encouraged to apply.
Please submit applications to: careers@catering.ky
Closing Date: Oct 21, 2026

ORKIN, the Industry Leader, is seeking a Service Manager to 
join our World Class service team! 

What does a Service Manager do?
Recruits top talent for our team. Trains and develops technicians. 

Leads service operations with professionalism and integrity. Ensures the world’s 
best service is delivered consistently to our customers. Oversees our Tech Ride-A-
Long programs. Champions innovation by supporting the team with the adoption of 
new products, services and technology. Ensures customer expectations are achieved 
through inspection and evaluation, while providing outstanding customer service every 
time.
Why choose Orkin as your next career?
Salary Range $42,000 to $50,000 per annum plus performance bonus. Health Insurance 
coverage & Pension plan. Tuition Reimbursement plan.  Advancement opportunities. 
What do you need to bring for success?
Highly skilled in “hands on” management. 5+ years of proven leadership skills, with 
heavy customer and employee interaction experience in the industry. Experience with 
scheduling, routing and inventory management preferred. Excellent communication 
skills and the ability to work in a fast-paced environment.
Email CV to INFO@KINROLTD.KY

Senior Designer
At Heights, we work across a wide range of industries to create brand 
identities, robust creative for strategic campaigns, and impactful digital 
assets. We develop concepts through collaboration and investigation to 
propose and refi ne ideas that challenge expectations. 
As a Senior Designer, you’ll balance hands-on design work with leadership responsibilities,
driving the creative vision across client projects while ensuring best-in-class execution. You’ll 
be responsible for delivering high-quality visual content, from brand identities and digital 
campaigns to social media assets and print collateral.
In this role, you’ll work closely with junior designers, creative teams, and client managers, 
guiding projects from concept to completion while maintaining the integrity of both client 
brands and agency standards. You’ll also have opportunities to mentor team members,
ensuring continuous creative growth within the agency.

What You’ll Do at Heights
Creative Execution
• Lead the design and production of visual assets, including brand identities, digital 
campaigns, social media content, and marketing collateral.
• Create high-quality designs for websites, ads, presentations, and print materials.
• Develop creative concepts and visual storytelling in collaboration with copywriters and 
strategists.

Creative Leadership
• Mentor junior designers, providing feedback, guidance, and skill development.
• Collaborate with the Social Media, Content, and Client Management teams to ideate 
creative strategy and deliver cohesive campaigns.
• Participate in client meetings, presenting creative concepts and discussing project progress. 

About You
• 8-10 years professional experience as a graphic designer or lead role creating a diverse 
range of designs, with a skill set that embraces both digital and print.
• Minimum 3 years leadership experience.
• BSc degree in Design, Visual Arts or relevant fi eld
• Impressive portfolio demonstrating both technical excellence and creative vision
• Mastery of Adobe Creative Suite’s visual programs
• Experience working in an agency required.

Nice to haves
• Motion graphics capabilities.

What You’ll Love About Working Here
• Creative, fast-paced agency environment where no two days are the same.
• 20 days’ vacation for work-life balance.
• Heath and Pension coverage.
• Professional development opportunities
• Monthly team lunches & happy hours (on us!)

Salary Range: KYD$60,000.00 – 65,000.00
Full Job Description on our website https://recruitment.fosters.ky
All applications should be submitted by October 21, 20260
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Captain Bryan’s Sail & Snorkel Tours
Position: Tour Bus Driver
5 Years experience
Must have valid Group 3 driver’s 
license
Must have a valid public transport ID
Clean traffic records
Minor Mechanical Skills is a must
Salary: CI 8 per hr. plus, health and 
pension 

JOB ID#U7U2P8

Email: captainbryan345@gmail.com

G&R Construction is seeking a Mason 
and a Tiler 
$15 per hours along with Mandatory 
Benefi ts 
Please send resumes to: 
chambersroy99@gmail.com
Note: Only suitable Caymanian/RERC
& PR Holders will be selected.

ELITE MEP

Applications are invited for the position 
of: ELECTRICAL HELPER

Must have a minimum of 5 years’ 
experience, preferably working under 
the supervision of a Master Electrician.

The successful candidate will be 
required to work a minimum of 45 
hours per week including weekends 
and evenings, as needed. Salary 
will be paid weekly at an hourly rate 
of $12 per hour. Health & Pension 
Benefi ts provided in accordance with 
Employment Law.

Only applications from Caymanians, 
Status Holders and Legal Residents 
will be accepted at this time.

Email resume to susan@elite.ky

CMEC LTD.
Qualifi ed Caymanians are encouraged to apply for this position. 
Clerk/Bookkeeper/Accounts Clerk:
WORC Job ID: V6C5G4
Duties: Include by-weekly payroll processing; administration of health insurance and 
pension plan; maintaining sick leave and vacation records; preparing annual returns and 
trade and business licence for the company; liaising with local and overseas vendors 
and engineering suppliers; clearing engineering materials, equipment and spare parts 
through Customs and Port; inventory control; maintaining licensing, insurance, and 
maintenance records of engineering assets, vehicles, and specialized equipment.
Qualifications: Applicants must possess a Degree in Accountancy and a minimum of 
9-10 years’ progressive and relevant bookkeeping experience, including complex multi-
currency transactions, cost tracking for engineering projects, and fi nancial coordination 
with international engineering vendors and contractors. Profi ciency in Microsoft Word, 
Excel, Outlook, and Sage is required. The successful candidate must be highly organized, 
able to work independently, multitask, and meet critical deadlines in a project-driven 
engineering environment.
Salary CI$12.00 to CI$16.00 per hour + standard benefi ts as per Cayman Islands Labour 
Law.
Please submit resume to info@cmec.ky or deliver to Unit 10 Paddington Place, Godfrey 
Nixon Way. 

FROSTLINE LTD is seeking a Heavy 

Equipment Mechanic with over ten (10) 

years experience required.

Job Duties:

To repair or replace engines, 

transmissions, hydraulics, steering and 

braking systems. To troubleshoot faults, 

conduct repairs and service machines.

Base Salary Rate: KYD $15 per hour 

+benefi ts-45 hrs per week Send 

Resume to:

Conglomerateagency@gmail.com

DAC Ltd invites qualifi ed candidates for the following role:
AC Service Technician to perform preventive maintenance, troubleshooting, 
servicing and repairs of various types of AC systems in residential, industrial and 
commercial sites. Min 5 years’ experience installing and servicing mini-split, central 
and VRV systems. Relevant trade qualifi cations and experience with Daikin systems 
strongly preferred. Must be able to work overtime, weekends and public holidays and 
participate in rotating on-call schedule. Must have valid CI Driving License. Hourly 
rate KYD $14.00 to $30.00.

Position is open to Caymanians and RERC Holders. All positions require 2 verifi able 
references and valid police clearance. Standard schedule is Monday to Friday 7:00 
am to 4:30 pm with after-hours and weekend work as needed.

Compensation is commensurate with education and experience. Remuneration is bi-
weekly with health insurance and pension benefi ts as required by law. Please submit 
current resume, police clearance, and copies of relevant training qualifi cations to 
info@dacltd.ky or apply online via JobsCayman Ref Job ID Y7W5N2.

Eurotech Mobile Automotive Services Limited 
Automotoive Technician Mechanic  Wanted 

Trained in Auto Hex II Operating Systems and Diagnostics 
Minimum 15 years experience as a Master Mechanic specialising in European makes 
and Models

Position Details:
Schedule 6 days a week 9:00 AM - 5:00 PM
Salary 1425 per week 
Health and Pension benefi ts provided 

Requirements:
Minimum 10 years of Mechanical Experience specialising in European makes and 
models
Strong Knowledge of vehicle Diagnostics, Maintainence, and Repair 
Trained in Auto Hex II Operating Systems and Diagnostics 
Specifi c Knowledge with Autel Scan Tool
Reliable hard working and detail oriented 

Interested Applicants should contact:
Gary Bromfi eld kxcart007@gmail.com  345 925 1199
Or 
Sherine Bromfi eld - Sherinetbromfi eld@gmail.com

ELITE MEP

Applications are invited for the position of ELECTRICIAN

Must have a minimum of 7 plus years’ experience with either a valid Electrician Licence 

issued by Department of Planning, Cayman Islands, or vocational certifi cation and in 

the process of obtaining Licence.

The successful candidate will be required to work a minimum of 45 hours per week 

including weekends and evenings, as required. 

Salary will be paid weekly at an hourly rate of $22 per hour. Health & Pension Benefi ts 

provided in accordance with Labour Law.

Only applications from Caymanians, Status Holders and Legal Residents will be 

accepted at this time.

Email resume to susan@elite.ky

ANIMAL CARETAKER 

Vacancies: 2 | Hourly Wage: KYD$8.75 - KYD$10 Per Hour 

| Full-time | Location: Grand Cayman

Description: Animal Caretakers are responsible for the daily 

care and welfare of cats and dogs at the shelter. This includes feeding, exercising, 

socializing, medicating (as directed), cleaning, and assisting with shelter operations. 

Full-time hours are 45 hours per week 7am to 4pm/5pm Monday to Saturday with one 

day off, 7am to 12 noon on Sunday with Sunday afternoon 2pm to 4pm on rotation. 

Animal Caretakers report to the Staff Supervisor.

Key Responsibilities: Treat all animals humanely and with compassion. Promote 

a caring and positive attitude toward all animals. Feed animals according to dietary 

requirements. Ensure animals have clean water at all times. Clean assigned areas 

daily, including kennels, fl oors, bedding, dishes, and general shelter areas. Spot-

clean animal and public areas as needed throughout the day. Administer medication 

as directed by the veterinary team or management. Exercise and socialize animals 

daily. Groom and bathe animals as directed. Assist with laundry and general shelter 

upkeep. Assist with animal transportation to veterinary appointments or events 

(company vehicle provided for eligible employees). Maintain a safe, clean, and 

pleasant environment for animals and the public and assist with reception when 

required. Provide friendly, professional customer service. Collaborate effectively with 

staff, volunteers, and the public. Monitor and report medical or behavioral changes 

promptly. Re-stock supplies and report supply levels in a timely manner. Support 

colleagues and perform other duties as needed.

Required Qualifications & Skills: Minimum 1 year of full-time experience as a 

caretaker in a shelter or boarding environment preferred with comparable welfare 

standards. Experience in customer service, janitorial, or related fi eld. Compassion 

for animals and concern for their welfare. Ability to learn and remember each 

animal’s name and personality. Confi dence in handling animals of unknown 

disposition, including those with medical or behavioral issues. Strong interpersonal, 

communication, customer service, and time management skills. Ability to work 

independently after training and take professional feedback. Profi cient in English 

(reading, writing, speaking). Good numeracy and observation skills. Knowledge of 

animal behavior gained through work, volunteering, or training. Able to work with both 

cats and dogs; no allergies to either.

Requirements: Years of Experience: 1-2 years | Education Requirement: High 

School or Equivalent Other: Police Clearance; Proof of Valid Driver License.

Community Commitment: As part of our commitment to the community, the Cayman 

Islands Humane Society warmly welcomes and strongly encourages applications 

from Caymanian applicants. Applications can be emailed to shelter@caymanhumane.

org or submitted through the WORC portal. Job ID: S2N7W7
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G.T. Automotive Imports Ltd

Invites applications for the position of 

Service Supervisor

WORC ID: J3F4A3

Duties will include but not limited to:
Supervision of staff and implementing company policy for:
All technicians in the Service Department
Ensure that all service jobs are correctly diagnosed and repaired.
Parts department staff
Warranty procedures and ensuring all service documentation is correct for submission.
Ensure the workshop and all equipment is maintained and working correctly.
Will report directly to the Managing Director 
Must be BMW certified with at least the following qualifications: 
BMW Senior technician, BMW Generation 5 High Voltage certification. be versed in all BMW 
after-sales operations of a new car dealership & have at least 10 years working experience with 
BMW. Knowledge of PBS DMS is a plus.

Must possess excellent supervisory skills, be customer service oriented, & must be able to work 
under pressure to meet deadlines.
Benefits in accordance with CI Labour Act.
Must have clean drivers license & police record. Salary CI$22.00 to CI$25.00 per hour 

To apply, suitably qualified Caymanians or legal residents can send their resume to                 
s.gunby@gtauto.ky, 
Please note that only suitably qualified applicants selected for an interview will be contacted. 

JOB ADVERTISEMENT

L & M Super Store T/A Eats & Treats Cafe
Cayman Brac

Position: Kitchen Helper
(WORC Job ID: S6P4Y4)

Eats & Treats Cafe is a small diverse restaurant which offers Fast food, Caribbean cuisine 
& Ice cream.

Applicant key duties/responsibilities will be:
*Demonstrating satisfactory customer service skills
*Preparation of meats & side dishes for cooking
*Monitoring of all foods during cooking process
*Receiving food orders and processing
*Preparation of food orders
*Washing & cleaning of all pots, pans & utensils
*Cleaning of establishment

Requirements
*High School certificate or equivalent
*1-2 years experience (in all duties/responsibilities above)
*Health & physical report
*Police clearance

Hours & Salary
*40 hours weekly
*Salary $8.75 - $9.00 per hour

Benefits
Standard benefits as required by the Laws of the Cayman Islands
Email Resume (accompanied by Health & Physical report and Police Clearance) to: 
tibbettsbentley@gmail.com

Encompass Ltd. is seeking a driven and detail-oriented full-time 
Assistant Project Manager to support the successful delivery 
of high-end construction projects. This is a development-focused 
role suited to a technically capable candidate who is eager to 
build practical experience in construction project management, 
estimating, drawing review, project documentation, change management, and site coordination. 
The successful candidate will work closely with Project Managers, Site Superintendents, 
consultants, subcontractors, suppliers, and internal teams to support project execution from 
planning through completion.
• Review construction drawings and specifications, including architectural, structural, 
mechanical, electrical, and civil documents.
• Identify drawing coordination issues, missing information, or potential risks and escalate them 
promptly.
• Assist with take-offs, scopes of work, estimates, procurement packages, and cost comparisons.
• Maintain accurate project records using Microsoft 365, Buildertrend, Bluebeam, AutoCAD, and 
other construction industry tools.
Qualifications
• Degree in Engineering, Construction Management, Architecture, or a related field is required.
• 1–3 years of relevant experience in construction, engineering, estimating, project coordination, 
or a related role.
• Strong technical base with the ability to read and interpret construction drawings and 
specifications.
• Understanding of construction materials, methods, quality control, and practical problem-
solving.
• Proficiency with Microsoft 365 and the ability to quickly learn construction management, 
drawing review, and documentation tools such as Buildertrend, Bluebeam, AutoCAD, or similar 
platforms.
• Strong organisational, analytical, communication, and problem-solving skills.
• High attention to detail and willingness to learn construction project management processes.
• Ability to manage competing priorities and deliver accurate work within deadlines.
Working Hours
Monday to Friday, 8:00am to 5:00pm, 45 hours per week.
Compensation
Salary range: CI$45,000–CI$55,000 per annum, based on qualifications, knowledge, and 
experience, plus statutory benefits in accordance with Cayman Islands labour law.
Qualified candidates may send in their cv’s to: project@encompasscayman.com
Job Post ID: V4J2H3

Future Edge Construction
Seeking Full-Time Labourers  Minimum 
1 yr. Work Experience
Salary: CI $8.75 per hour (40+ hours 
weekly)
Plus standard employment benefits 
per CI Government regulations.
Job ID: Y4M4F7 | Qualified 
Caymanians are encouraged to 
apply
Send resumes to: 
future.edge345@gmail.com

REMMO ENTERPRISES 
CONSTRUCTION 
Seeks: 
- Carpenter 
- Carpenter/Steel Fixer
- Metal Framer/Drywall Installer-
Finisher/Carpenter
Experience: 2 years min.
Compensation: CI$12 – 14/hour 
D.O.E. + benefits
Send resume to: 
remmoenterprices@gmail.com

Job Title: Operations Officer – Digital Assets

Location: Grand Cayman
Compensation: US$80,000-$US95,000 

Position Summary:
As Operations Officer, Digital Assets, you will act as a client-facing operational lead, supporting 
clients across digital asset projects, foundation companies and virtual asset service providers. 
The role spans VASP and AML/CFT regulatory readiness, cybersecurity and technology risk 
reviews, and client onboarding, account openings and exchange listings, bridging technical 
systems with regulatory and compliance requirements across client engagements.

Key Responsibilities:
• Client Cybersecurity, Technology Risk and Operations Reviews:

o Assess and advise on cybersecurity and technology risk frameworks within clientoperations.
o Support implementation of IT governance, internal controls, and data security standards.
o Conduct risk assessments of systems, vendors, and operational infrastructure, 
includingthird-party due diligence of service providers.
o Bridge the gap between technical systems and regulatory and compliance requirements.

• Client VASP and Regulatory Advisory:
o Support clients (including directors) with VASP readiness, licensing assessments, 
andregulatory frameworks.
o Conduct gap analyses and remediation planning across compliance, governance, 
andoperational structures.
o Assist with the design and implementation of AML/CFT frameworks, includingKYC/CDD/
EDD procedures, transaction monitoring and sanctions controls.
o Support Travel Rule readiness and regulatory submissions.

• Digital Asset Operations:
o Act as a client-facing lead across compliance, onboarding, and listing workstreams.
o Coordinate across legal, tax, finance, and technical teams and manage end-to-enddelivery.
o Provide clear, structured updates to clients and internal stakeholders.
o Support preparation of board materials, compliance reporting, and regulatorydocumentation.

• Digital Asset Account Openings, Listings and Operational Readiness:
o Lead and coordinate end-to-end onboarding and account setup across:

• Banks
• Crypto exchanges
• Custodians and wallet providers (MPC, multisig and custody solutions)

o Manage and execute exchange listing applications, including:
• Preparation of application materials and supporting documentation
• Coordination of due diligence responses and data rooms
• Managing correspondence with exchanges throughout the review process

o Own the preparation and submission of KYB/KYC packs, compliance documentation, 
andonboarding materials.
o Act as the primary liaison with institutions, managing RFIs, due diligence queries, 
andonboarding negotiations.
o Ensure all onboarding and listing processes are aligned with regulatory 
expectations,governance structures, and source of funds clarity.
o Design and implement operational controls, including signatory structures, access 
controls,and approval workflows.
o Troubleshoot onboarding and listing blockers and navigate jurisdictional and 
regulatorysensitivities.
o Maintain structured tracking of onboarding and listing processes to ensure timelyexecution.

Key Qualifications, Skills & Experience Requirement:
• Bachelor’s degree (Honours) in Engineering, Engineering Management, Information 

Technology or a related technical discipline.
• Minimum of 7 years’ experience in financial services across technology risk, cybersecurity, 

IT audit and regulatory compliance, including prior Big 4 or professional services consulting 
experience.

• Hands-on experience with digital asset businesses, including VASP licensing assessments 
and readiness reviews for crypto exchanges or virtual asset trading platforms.

• Strong grounding in cybersecurity governance, IT general controls, internal controls and third-
party risk management within regulated financial institutions.

• Working knowledge of FATF-aligned AML/CFT requirements, including KYC/CDD/EDD 
procedures, sanctions screening, transaction monitoring, Travel Rule and client asset 
segregation.

• Willingness and ability to travel internationally on short notice, including on-site client 
commitments lasting several weeks to multiple months.

• Flexibility to work outside standard hours, including early mornings, late evenings or weekends, 
to support clients across Asia, Europe and North America time zones.

• Demonstrated experience producing gap analyses, remediation roadmaps and regulatory 
submissions for financial services regulators.

• Strong understanding of blockchain technology, Web3, DeFi protocols, tokenised assets and 
digital asset custody models (MPC, multisig and custodial solutions).

• Fluency in English and Mandarin and/or Cantonese in supporting Asia-based clients and 
counterparties.

• Proven project management capability across the full delivery lifecycle, managing multiple 
workstreams and reporting to senior management.

• Professional certification in blockchain, project management or IT governance is desirable.
• Strong communication, documentation and stakeholder-facing skills, with the ability to translate 

technical matters into clear regulatory and commercial language for clients, institutions and 
boards.

• Highly organised, detail-oriented, adaptable, and proactive, with the ability to maintain accuracy 
under tight deadlines.

Apply to: recruitment@leeward.ky by October 14, 2026. referencing WORC ID J5S5M2.
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Company: Carol Burey T/A Miracle Janitorial Services
Location: George Town, Cayman Islands
Position: Janitor
Salary: CI$2,000 per month
Working Hours: 45 hours per week (Full-Time)
Benefi ts: All statutory benefits
WORC ID: Q8P2W8
Available Position: 1

Duties:
Clean and sanitize assigned facilities, including offices, restrooms, kitchens, and common 
areas. Sweep, mop, vacuum, dust, polish, and disinfect surfaces. Dispose of waste, replenish 
supplies, safely operate cleaning equipment, report hazards, maintain equipment, follow 
safety procedures, perform deep cleaning, and provide professional service.

Qualification:
Minimum 5–10 years’ janitorial experience, with strong cleaning knowledge and attention to 
detail. Must be reliable, physically capable, fl exible, safety-conscious, and available for shifts, 
nights, weekends, and holidays.

Send applications to: miraclejanitorial79@gmail.com Deadline October 14, 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the 
Right to Work are encouraged to apply.

Job vacancy: Roti Helper

Singh’s Roti Shop is seeking an experienced and reliable Roti Helper 
to join our Caribbean/Trinidadian restaurant team.

Key Responsibilities:
• Assist in preparation of dough and rolling of roti and other Caribbean fl atbreads
• Assist in preparation of doubles, pies, polourie, saheena, accra
• Maintain a clean and organised work area
• Follow food and hygiene safety procedure
• Support kitchen staff with basic prep work as needed

Requirements:
• Fluent in English
• More than 4 years’ experience working in a Trinidadian restaurant or commercial kitchen 
• Knowledge of Caribbean spices, techniques, and traditional preparation methods 
• Ability to work efficiently in a fast-paced environment 
• Strong attention to detail, consistency, and hygiene 
• Flexible availability, including evenings and weekends

Email singhs.roti.shop@gmail.com to apply by 16 October 2026.

Development/ Client Relationship Manager – Executive Search, Organisational 
Consulting & Coaching
Location: George Town, Cayman Islands | Type: Full-Time | Reports to: Directors/Shareholders
Salary: USD120,000 per annum, plus pension and discretionary bonus potential
WORC ID M6A4M4

ABOUT US
Savvi Recruitment Cayman T/A Savvi Talent is a Cayman Islands-based advisory fi rm working 
at the intersection of executive search, organisational consulting and corporate-sponsored 
coaching. We partner with our clients on an exclusive and/retained basis to secure exceptional 
senior talent, and we work alongside their leadership teams to strengthen organisational design, 
culture and individual performance. 

THE ROLE
This is a broad, high-ownership leadership role suited to someone equally comfortable winning 
and delivering client work as they are running the operational, fi nancial and regulatory backbone 
of a small professional services fi rm. You will be responsible for the full commercial engine of 
the business — new business development, client relationship management, and delivery of 
executive search, organisational consulting and coaching engagements — as well as the day-
to-day management of the company itself, including fi nance, compliance, HR and marketing. 
Over time, you will also build and lead a team of recruiters and resourcers as the business 
scales.

KEY RESPONSIBILITIES
Business Development & Client Relationship Management
• Building new client relationships through networking, marketing and proactive business 
development activity.
• Managing existing client relationships, including ongoing communication on open roles, talent 
management challenges, and ensuring all assigned mandates are progressed and fi lled in a 
timely manner to the client’s satisfaction.
• Identifying opportunities in the Cayman market to develop new service lines and grow the 
business.
• Building and maintaining a wide network of relevant professionals, both in Cayman and 
internationally.
• Negotiating client contracts, preparing fee proposals, managing service levels, and providing 
client reporting.
• Contributing to business strategy and market analysis, and reporting to the Directors on 
business performance, operational priorities and growth opportunities.
Executive Search & Recruitment (Exclusive/Retained Mandates)
• Actively sourcing candidates for open exclusive/retained executive search mandates and 
managing the entire recruitment lifecycle, from briefi ng through to offer and onboarding.
• Building a team of recruiters and resourcers over time as the business grows, and providing 
leadership and mentoring to that team.
Organisational Consulting & Coaching
• Delivering organisational consulting and advisory services to corporate clients, including 
strategic HR consulting, organisational design and change management.
• Delivering organisational coaching programmes to corporate clients, including team coaching, 
leadership development and culture change initiatives.
• Providing one-to-one executive and professional coaching on a corporate-sponsored basis, 
including designing coaching frameworks, conducting coaching sessions and tracking client 
outcomes.
• Maintaining relevant professional coaching qualifi cations and accreditations, and staying 
current with developments in coaching methodologies, strategic HR and organisational 
behaviour.
Marketing & Brand Development
• Managing the company’s website and social media presence and developing marketing 
materials.
• Attending industry events and networking opportunities, and supporting ongoing brand 
development and business growth.
General Business Operations & Administration
• Overseeing the day-to-day operations of the company, including office management, vendor 
management, and maintenance of all business licences, permits, registrations and corporate 
records.
Financial Administration
• Managing invoicing, accounts receivable and accounts payable, budgeting, and liaison with 
external accountants.
• Overseeing payroll processes and expense management, and maintaining appropriate 
fi nancial records and controls.
Compliance & Regulatory
• Ensuring the company’s compliance with applicable Cayman Islands laws and regulations, 
including the Labour Act, Data Protection Act, Anti-Money Laundering regulations, and Trade 
and Business Licensing requirements.
• Maintaining required records and liaising with relevant regulatory bodies, where applicable.
Human Resources & People Management
• As the company grows, overseeing onboarding, policy development and performance 
management.
• Maintaining human resources records and managing work permit applications and renewals 
for employees and personnel.
Note: this list is not exhaustive, and the role may evolve to include additional duties and 
responsibilities as the business grows.
WHAT WE’RE LOOKING FOR
• A minimum of 8 years’ experience in executive search and/or recruitment, ideally with exposure 
to retained/exclusive search mandates.
• A minimum of 3 years’ experience in a managerial/leadership role within an agency or HR 
advisory fi rm with responsibility for developing new client relationships.
• Demonstrated experience in organisational consulting, strategic HR and organisational design.
• A recognised professional coaching qualifi cation/accreditation (e.g. ICF or equivalent), with 
experience delivering executive and team coaching to corporate clients.
• A strong existing network within the Cayman Islands and/or international professional and 
fi nancial services community.
• Solid commercial and business management acumen, including comfort with fi nancial 
administration, budgeting and operational oversight.
• Excellent relationship management, communication and negotiation skills, with a genuine 
client-service mindset.
• A self-starting, entrepreneurial approach with the ability to manage competing priorities across 
business development, delivery and operations.
• Prior people management or team-building experience, or a clear aptitude to lead and develop 
a team as the business scales.
• A relevant Bachelor’s Degree in a relevant discipline.

Hours: 9:00 am to 5pm

You can submit your application via the WORC Jobs Portal or by email to:
licensing.caymanIslands@dentons.com

Company: Health Care Community Nurse
Location: George Town
Position: Caregiver
Salary: CI$8.75 per hour (paid monthly)
Benefits: All statutory benefits in accordance with Cayman Islands Labour 
Law
Hours of Work: 45 hours per week

WORC ID: P8N8K2

No. Vacancy: 2

Duties: 
Provide personal care assistance including bathing, grooming, dressing, feeding, mobility 
support, companionship, meal preparation, light housekeeping, and medication reminders. 
Accompany clients to appointments, maintain accurate care records, monitor client well-being, 
and follow all health, safety, and confi dentiality procedures.

Requirements:
Minimum 2 years caregiving or healthcare support experience and a valid Caregiving Certifi cate 
required. Must have strong communication and interpersonal skills, provide compassionate 
care, work independently with minimal supervision, and be physically fi t to assist clients with 
daily activities and mobility needs. Flexible schedule required.
Send applications to communitynurse345@gmail.com Deadline October 15 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.

The Animals LTD is hiring full time for the following positions:

Dishwasher/Kitchen Helper
Duties include Washing dishes, cleaning, and supporting the kitchen during service. Must 
be able to lift up to 50lbs and have 3-4 years experience. 
Salary 8.75CI/hour plus gratuities
Jobs Portal number: Y5S5V2

Food and Beverage Server
Duties include serving food and drinks, taking orders, operating a POS system and 
handling payments. 5-6 years experience serving required
Salary 6.56CI/hour plus gratuities
Jobs Portal number: U8V2P7

Food Runner/Busser/Bar-assistant
Duties include serving food and drinks, running food, operating a POS system and bussing 
tables. 5-6 years experience serving required
Salary 6.56CI/hour plus gratuities
WORC ID: K7Y4A3

Must be fl exible to work weekends, evenings and holidays

Applicants must have a valid police clearance. Qualifi ed Caymanians are encouraged to 
apply. Send CVs to theanimalskitchen@gmail.com
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Spanglish Bar and Grill
Job Opening; COOK
WORC JOB #R4R5M8
Salary $8 to $10 Plus Grats 
Job Description, Cooking Experience 3 
to 4 years working in restaurants kitchen. 
must be able to handle all cooking 
stations and prepping.

If interested please send email to
spanglishbargrill@gmail.com

U and D Construction

Job Post #A8A7A3

U and D Construction is seeking a 

full-time skilled Mason/Carpenter to 

join our team.

Requirements & Responsibilities:

• Experienced, reliable, and responsible

• Read and interpret blueprints

• Measure and cut construction materials 

accurately

• Lay bricks and blocks

• Install wood frameworks

• Maintain high-quality workmanship

• Follow all health and safety standards

Compensation: $14 per hour, 

plus Health Insurance and Pension 

benefi ts.

Interested applicants should 

submit their resume to 

uanddconstructioncayman@gmail.

com or contact 1345- 9290694 for 

more information.

Join U and D Construction and 

become part of our team!

Vantage Group Ltd
Assistant

General administrative & operational 
support across multiple shop locations.

POS & online-order reconciliation, 
cash handling, banking, bookkeeping 

data entry (QuickBooks & Xero), 
records, customer refunds, gift cards, 

vouchers & online-order queries. 
Strong organizational, numerical & 

communication skills required.
Salary: $10.00-$13.50/hour + Pension & 

Medical.
Caymanians, status holders, individuals 
married to Caymanians, and Permanent 

Residents with right to work will be 
preferred.

Qualifi ed applicants may forward detailed 
resumes to:

PO BOX 30561 Grand Cayman, KY1-
1203

or via email to 
info@vantagegroup.biz

ITC International Ltd
Is in need of:

Accounting Assistant
Job Description:
• Process supplier invoices and ensure proper coding
• Prepare and execute timely payments
• Supervise periodic physical count and reconciles with Inventoria System and Quickbooks.
• Maintain detail records or statements for any discrepancies
• Prepare and stock receipts forms and reconciled received items.
• Assists in encoding Accounst payable, Accounts Receivables and General Journal entries to 
Quickbooks.
• Record daily transactions in Quickbooks/Rollmaster
• Assist with preparing monthly reconciliations for reporting purposes
• Help identify and resolve any discrepancies or irregularities
• Perform all other duties and obligations not mentioned above as required by the position

Qualifi cations:
• Must be a graduate of a 4-year business course preferably Accountancy.
• Must have a Bachelors’ Degree in accounting or fi nance
• Must have advance knowledge of Microsoft Office Application especially Microsoft Excel.
• Must have excellent oral and written communication skills.
• Must have a pleasant working attitude, self-motivated, hardworking and passionate.
• Must be able to manage time and multi-task
• Must have at least four (4) years of relevant work experience
• Must have bookkeeping skills especially with QuickBooks.
• Clean Police Clearance Report

Annual Salary range: KYD$26,000 – KYD$36,000
Commensurate to qualifi cation and experience

Interested Caymanians and Permanent Residents should apply by October 19th 2026.

WORC ID# T2Q8E6
Please mail CV to:

ITC International Ltd
PO Box 11807 Grand Cayman KY1-1009

Cayman Islands
hr@itctile.net

Technician/ Automotive Mechanic WORC ID: C8H2V8

Trac Automotive is looking for a fully experienced Technician/Automotive Mechanic 
to work within our busy multi franchise car dealership.
Responsibilities:
• Perform vehicle diagnostics, servicing, maintenance, and repairs to manufacturer 
standards.
• Carry out engine, gearbox, and general mechanical repairs.
• Use diagnostic equipment for fault fi nding and electronic diagnostics.
• Assist with crash repair work as required.
Requirements:
Minimum of 5 years’ automotive mechanical experience at main dealer level with either 
Changan, Foton, or JLR and must hold the approved levels of certifi cation. A proven technical 
and mechanical understanding of any of our current brands of Changan, Foton, Jaguar, Land 
Rover, Subaru, Renault or Volvo would also be advantageous. High School 
Skills and Abilities required: Electronic Diagnostic Knowledge and application, Engine Tuning, 
Engine and Gearbox Repairs and General Servicing Skills to manufacturers standards. 
Salary Range CI$45,000 – 57,595 p.a. +medical and pension. Working 45 hours per week.
Qualifi ed applicants must submit their application to Lyndell Sales
lyndell.sales@tracautomotive.ky or on the WORC Portal ID C8H2V8

Insolvency Assistant Manager

Grant Thornton Specialist Services (Cayman) Ltd (“GTSS”) invites applications for 

the position of Insolvency Assistant Manager.

The position involves the management of insolvency and corporate restructuring 

cases from initial engagement to dissolution. Due to the nature of this senior position 

and regulatory requirements, applicants should have an internationally recognized 

accounting designation from an approved institute and have at least 1500 chargeable 

hours of relevant experience PQE or an unqualifi ed practitioner with a minimum of 6 

years’ relevant experience who is credited with not less than 3000 hours of relevant 

work over this period. At least 2 years of working experience must specifi cally be on 

complex litigation and running cross border insolvency cases. This is a specifi c hire 

where immediate relevant experience is key.

The position requires initiative, strong analytical skills and the ability to work under 

pressure to meet tight deadlines. Signifi cant demands over and above normal office 

hours will be expected as appointments dictate and a willingness to travel is required.

Salary will be commensurate with experience but will be between US$80,000 and 

US$100,000.

Employees may also be eligible for a discretionary bonus. Pension and medical 

coverage benefi ts are also offered as prescribed by law.

WORC portal posting: W6T5G6

Contact/email for applicants: GTSS.hr@uk.gt.com

Expiry Date: 19 October 2026

CM | CARIB MECHANICAL LTD.
DUCT INSTALLER / PIPE FITTER    JOB ID#Q2F3H3
Position Overview
The Duct Installer / Pipe Fitter will be responsible for installation ductwork, galvanized, 
stainless steel, aluminium, fi brous duct board, spiral or round with s-slip / drive, fl anged 
or welded, per duct shop drawings and/or cut tickets in a safe, neat and orderly manner 
connecting to air handling and fan coil units. Install pipework, valves, fi xtures and other 
accessories on pipework systems. 
Key Responsibilities 
• Layout and install mechanical equipment to include, but not limited to, terminal unit 
boxes, fan coil units, exhaust fans (utility vent sets, sidewall, in-line, ceiling, centrifugal 
up blast and downfl ow), split system A/C units, AHU’s RTU’s.
• Install fi re dampers, smoke dampers and fi re/ smoke dampers per code and 
manufacturer installation guidelines.
• Must be able to make fi eld alterations to ductwork, such as 3-piece offsets, 1-piece 
offsets, 90-degree, 45-degree elbows and transitions, to adjust to fi eld conditions when 
required.
• Install grilles, registers and diffusers to include, but not limited to, lay-in grilles, surface 
mount grilles, linear diffusers and laminar fl ow diffusers.
• Inspect, examine and test all ductwork and pipework systems by using duct pressure 
test machine, pressure gauge, hydrostatic testing, observation, or other methods. 
• Cut and thread pipe to specifi cations, using tools such as saws, cutting torches, and 
pipe threaders.
• Must have knowledge of the piping system being installed (PVC i.e. BlazeMaster, and 
steel pipe)
• Assemble and secure pipes, tubes, fi ttings, and related equipment, according to 
specifi cations, by cementing, pressing, bolted coupling, and threading joints.
• Lay out of pipe systems, supports, and related equipment, following plans, sealed 
drawings, details, and specifi cations
• Select pipe sizes and types and related materials, according to specifi cations and 
details.
• Must be able to work at various heights above fl oor with ladder, scaffold, and manlift 
when required.
Qualifications and Skills
• Qualifi cations required is mainly experienced, rather than a specifi c qualifi cation. 
• Must own all hand tools needed to perform his duties.
• 4-5 years’ experience in working as a Ductwork Installer / Pipe Fitter. 
Salary range is CI $20.00 - $24.00 per hour depending on experience. Health insurance 
and pension provided as mandated by law. Two weeks paid vacation-time provided 
annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are Monday 
to Friday 7am to 5 pm. This position operates outdoor in the tropical environment and 
applicant must be able to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position for 
and your resume, and an application form will be provided for completion. References 
from previous employers confi rming applicants have the relevant experience and skills 
as detailed will be requested. Applicants will be accepted until midday on 21st October 
2026. Only shortlisted candidates will be contacted further, said candidates will be 
contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants only.
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CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with 
over 1,000 students ranging from Kindergarten to Year 13 and offers a British-based 
international curriculum leading to (I)GCSE and A-level qualifi cations. The school 
is renowned for providing a stimulating learning environment in which our students 
become critical, creative thinkers, responsible citizens, and lifelong learners. This is 
evident in our consistent record of outstanding academic achievements, pastoral care, 
and wide range of extra-curricular activities.

We are seeking exceptional teachers to join our high-performing High School team in 
January 2027. This full-time position is an outstanding opportunity for accomplished 
and creative educators who are passionate about child-centred education and eager 
to positively contribute to, and grow within, a highly respected, values-driven school 
community known for academic excellence and innovation. 

We are looking for refl ective, inspirational, and forward-thinking teachers who are 
inspired by working with motivated learners, value professional collaboration, and 
are excited by the opportunity to further develop their practice within a supportive 
environment that invests deeply in its people and empowers educators to make a 
meaningful impact. Suitably qualifi ed Caymanians, Caymanian Status Holders, and 
Permanent Residents with the Right to Work are encouraged to apply.

Teacher – Art  (Job Ref# B209-27-28) (WORC Job ID # C5J7U3)

The successful candidate must have a degree in Art, along with an internationally 
recognised teaching qualifi cation, such as a PGCE, Bachelor of Education or H.Dip.Ed 
in Art. The successful candidate must have a minimum of three years’ recent experience 
teaching Art at Key Stage 3, 4 (GCSE) and 5 (A-Level). In the role of teacher, the 
successful candidate may be assigned additional responsibilities as required by the 
school.

In addition to the requirements for the teaching position listed above, the 
successful candidate:
• Must be an excellent classroom practitioner with creative and innovative ideas and 
committed to achieving high academic standards.
• Must have recent teaching experience in the relevant subject and up to date knowledge 
of the British National Curriculum. 
• Must have excellent communication skills, both oral and written, and can differentiate 
learning to meet the needs of each student.
• Must have the ability to work collaboratively, while managing multiple priorities, setting 
and meeting appropriate targets, be solution driven and be a positive force of good at 
the school.
• Must be fully IT literate.
• Must be willing to drive and support a wide range of school-related activities.
• Must understand character-based learning and be able to deliver using an individual 
learning plan for every child.
• Will be expected to fully adhere to and support the Christian ethos of the school. 
Prior experience teaching in a multicultural international school environment is an 
advantage. 

Salary range for the position listed above is CI$50,700.00 – CI$69,950.00 per annum 
commensurate with experience based on the school’s point salary scale. Work hours 
per week – 40 hours. Benefi ts include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Exceptional monetary relocation allowance upon arrival to island
• Return Airfare upon initial relocation to island
• Annual travel allowance
• Discounted school fees: fi rst child 100% and 50% for up to 2 additional dependent 
children
• Tax free salary
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of 
our children and young people and expects the same commitment from all our 
employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal 
background checks, qualification checks and employment checks to include 
an exploration of any gaps in employment and three satisfactory employment 
checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT 
SCHOOL APPLICATION FORM and submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4ypV6k5

 The cover letter should be addressed to:
  Mr. Karl Murphy, High School Principal
  559 Walkers Road
  P.O. Box 10013
  Grand Cayman KY1-1001
  Cayman Islands

For further information about all job vacancies and how to apply please use this link - 
www.cayprep.edu.ky/about-cphs/vacancies/

Deadline for receipt of applications: Wednesday, October 21st, 2026
Only shortlisted candidates will be contacted. 

Job Title:   Commercial Diver
WORC Job ID:  S8Y6R6
Employer:  West Indian Marine Ltd
Location:  Cayman Islands
Employment Type: Full Time
Work Hours:  45 hours per week
Job Description:
Core responsibilities are to perform all duties as instructed and assigner while 
obeying any reasonable and safe orders as requested or instructed within the skillset 
and physical ability of the post holder.
Applicant MUST have between 7-10 years experience in this position and is 
willing to abide by all safety and diving procedures set out in the Diving Safety Manual 
and by commercial Diving Dive tables. Upkeep and maintenance of all dive gear and 
equipment within his skillset.
Employee will be expected to carry out dive operations once he has reported that he 
is fi t to dive and follow instructions issued by the Operations Manager/Senior Diver 
or Supervisor.
Report any unforeseen circumstances, near misses or accidents to the Operations 
Manager/Senior Diver or Supervisor.
Assist with the safe day-to-day operations of the vessels in the fl eet as instructed by 
the Operations Manager, Captains or Supervisors of such vessels.
NOTE: Duties are not limited to diving but will include underwater salvage work, marine 
construction on/offshore, tanker operations, inspection, repair and maintenance of 
offshore buoys and dock pilings
Must have an internationally recognized commercial diving certifi cate level 3 (offshore) 
be in good physical condition and have First Aid Certifi cation.
Salary and benefi ts: KYD3,800.00/month including all benefi ts as prescribed under 
the Labor Act of the Cayman Islands
Interested parties should forward their resume with cover letter by email to the 
following persons: john.mackenzie@wimarine,com  nickmccurrie@gmail.com  NO 
PHONE CALLS:
Open to Caymanians and others with the relevant experience and certifi cation.

UNDER THE ALMOND TREE LTD
T/A THISTLE GENERAL CONTRACTOR

Applications are invited for the position of ASSISTANT PROJECT 
MANAGER. 

Preferred minimum of 8 years’ experience. Oversees the full lifecycle of complex energy, 
industrial, residential, commercial, and large-scale infrastructure construction projects, 
including works within active power generation environments. Responsible for detailed 
coordination with operations teams, engineers, subcontractors, and site personnel, while 
managing schedules, procurement, cost tracking, budgeting, and daily site operations. 
Able to lead project planning and execution from concept through handover.  

Compensation and Benefi ts: Competitive hourly wage of CI$25.64 per hour, paid weekly. 
Standard Health Insurance & Pension Benefi ts provided. Required to work a minimum of 
45 hours per week. Flexibility to work evenings and weekends as required. Own reliable 
transport is essential.

Only applications from Caymanians, Status Holders and Legal Residents will be 
accepted at this time.

Email resume to ivy@thistle.ky

Janitor (WORC ID: V4K3T3)

Cleaning Connection Ltd., we are accepting applications for the above position. 

Preference will be given to Caymanians / Status holders.

General Duties and Responsibilities: 

• As a Janitor, you will be responsible for carrying out cleaning and maintenance of 

the designated assignments given to you. You will dust, sweep, vacuum, mop, clean 

restrooms etc. following the standard regulation of the company. 

Qualifications/Experience:

• A minimum of 1-2 years’ experience in cleaning schools and sanitation is preferred. 

Intensive level of cleaning schools is an advantage as schools are far more sensitive 

that they are left in each day when the students leave the premises. All the classrooms, 

restrooms, halls and canteens require intensive and thorough cleaning each day.

• Must have experience in housekeeping and/or in a hotel or similar environment

• Must be knowledgeable of cleaning chemicals and supplies

• Must know how to clean carpets and use the carpet machines.

• Must be able to use and operate the buffing machine. 

• Must be able to lift objects 25 lbs. and over and carry out heavy duty work

• Must have integrity, must be diligent, can work independently and must be fl exible. 

Salary is CI$8.75 – CI$10.00 per hour. Benefi ts include Medical and Pension as 

required by Labour Law. 

Interested applicants send your resume to: info@cleaningconnection.com.ky
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Alert Electrical Ltd
Electrician
Job Id # M2D2J7
Full-time job -45 hours per week
Location- George Town, Grand Cayman
Salary ranges from CI$16- CI$20 per hour and statuary benefi ts as per Cayman Islands Labor 
Act

Alert Electrical Ltd is seeking a qualifi ed and experienced Electrician to join our growing team in 
Grand Cayman. The successful candidate will work on a variety of commercial and residential 
projects, including large-scale developments involving complex electrical infrastructure and 
integrated electrical systems. The role requires a highly skilled individual capable of working 
efficiently, maintaining high safety standards, and ensuring compliance with Cayman Islands 
electrical regulations.  
Key Responsibilities
• Install, maintain, and repair electrical systems in commercial and residential properties.
• Perform cable pulling, cable termination, and equipment installation.
• Troubleshoot and diagnose electrical faults and system failures.
• Conduct testing and commissioning of electrical systems and equipment.
• Read and interpret electrical drawings, schematics, and specifi cations.
• Ensure all work is completed in compliance with Cayman Islands electrical standards and 
safety regulations.
• Assist with project coordination and support the timely completion of assigned projects.
Qualifications and Experience
• Must be a high School with the certifi cate of training or equivalent in electrician
• Must hold a valid Electrician License by the Cayman Islands Planning Department 
• Minimum of 5 years’ experience as an Electrician.
• Strong knowledge of commercial and residential electrical installations.
• Experience in troubleshooting, testing, and commissioning electrical systems.
• Ability to read and interpret electrical drawings and technical documents.
• Relevant electrical certifi cation, trade qualifi cation, or equivalent.
• Excellent problem-solving skills and attention to detail.
• Ability to work independently and as part of a team.

This is a full-time leadership position. Flexibility is required, including occasional evenings, 
weekends, and public holidays, as necessary to meet business objectives. Send your resume 
and proof of licensure to cayjobs@expertisegroup.com. Only Caymanians, Permanent Residents 
(PR holders), and RERC are eligible to apply. Only shortlisted candidates will be contacted.

DRIVEN AUTOMOTIVE LTD 
JOB ID: A2Y2X4
JANITOR -- Daily general cleaning of 
automotive shop, office, washrooms, and 
common areas. Must be dependable and 
hardworking. 
3-4 YEARS EXPERIENCE
8.75-9.00 PER HOUR-40 HOURS A 
WEEK
ALL STATUTORY BENEFITS REQUIRED 
BY LAW 
SEND RESUME AT TRACY@DRIVEN.KY

DRIVEN AUTOMOTIVE LTD 
JOB ID: Q2F2G5
Car Cleaner -- Responsible for washing, 
drying, vacuuming, and detailing vehicles 
while maintaining high-quality standards. 
Must be dependable, hardworking, and 
able to work independently.
3-4 YEARS EXPERIENCE
8.75-12.00 PER HOUR-40 HOURS A 
WEEK
ALL STATUTORY BENEFITS REQUIRED 
BY LAW 
SEND RESUME AT TRACY@DRIVEN.KY

NOW HIRING

BRITTHAY ELECTRIC is seeking an Electrical Procurement & Inventory Clerk (Job Portal 
Q3U4Y8) to support the purchasing and inventory operations for electrical construction projects.

Hourly rate CI$12.00 to CI$15.00

The successful candidate will be responsible for coordinating material requisitions, obtaining 
supplier quotations, processing purchase orders, tracking deliveries, maintaining inventory 
records, monitoring stock levels, and resolving purchasing and material discrepancies. The 
role will work closely with project managers, estimators, warehouse and fi eld teams to ensure 
materials are available when required.

Requirements:
• Associate’s Degree (2-year) in Business Administration, Inventory/Supply Chain Management, 
Accounting, Information Technology, Engineering, or a related fi eld is required.
• Minimum 3 years’ experience in purchasing, procurement, inventory control, warehouse 
administration, materials coordination, or a related area.
• Experience in electrical contracting or construction is preferred.
• Strong Excel, computer, numerical, organizational and communication skills.
• Knowledge of electrical materials and Acumatica or similar inventory/accounting software is 
an asset.
• Valid driver’s licence required.

This is not an entry-level position.

For the full job description and application requirements, please visit the WORC Jobs Portal OR 
our Britthay.com website. If applicant is successful a clean police record will be required 

CEL Distributors is searching for a full-time Sales, 
Merchandising, and Warehouse Associate. 

Employee will be required to do the following:
• Take customer orders
• Managing customer needs and providing a high level of 
customer service
• Prepare orders for delivery.
• Facilitate the delivery of goods by dropping off goods at customers place of business.
• Undertake general warehouse work including the use of a forklift.
• Merchandising our products in customer’s stores.
• Take orders from customers using our inventory management system.
• Comply with inventory control procedures.
• Greet customers in a friendly and polite manner.

Applicant must have the following:
• Must have 4+ years of merchandising experience
• Valid Group 3 or higher driver’s license is required. 
• Must be able to drive standard.  
• Must be able to operate a forklift.
• Ability to lift at least 70lbs
• Must have own vehicle 
• Team Player
• Dependable
• Great interpersonal and communication skills. 
• Profi cient in verbal and written English language.
• Willing to work weekends, public holidays, and evenings as needed. 

Prospective employee will be paid between CI$12 and CI$18 per hour and will be 
entitled to pension, health, sick and vacation days as per the Cayman Islands law.

Please apply via WORC Job ID: R5S4S3 or via https://cel.bamboohr.com/careers

MARKETING MANAGER
JOB ID# K7S8N2

FULL-TIME POSITION
SALARY: KYD$97,000 - $120,000  PER ANNUM 
BENEFITS: AS PER LABOUR LAW

Flow and Liberty Business are seeking a commercially driven and innovative Marketing 
Manager to lead the end-to-end marketing function across both consumer and business 
segments. This leadership role is responsible for developing and executing marketing strategies 
that drive customer acquisition, retention, revenue growth, and brand leadership in the market.

The Marketing Manager is responsible for translating business strategy into integrated 
marketing plans across all lines of business. The role oversees brand management, product 
marketing, digital marketing, CRM and customer lifecycle programs, media, public relations, 
and internal and external communications.

Responsibilities 
• Develop and execute the annual marketing strategy aligned with commercial objectives, 
revenue growth, and market share targets.
• Leverage customer insights, analytics, market trends, and competitive intelligence to inform 
marketing strategy and decision-making.
• Lead integrated 360-degree marketing campaigns across traditional, digital, retail, social, and 
CRM channels.
• Own brand strategy, positioning, messaging, and execution across all customer touchpoints.
• Manage the marketing budget and ensure strong return on investment across all activities.
• Develop customer acquisition, retention, loyalty, and lifecycle marketing programs to maximize 
customer value.
• Lead product marketing for new and existing products and services.
• Partner with internal stakeholders and external agencies to deliver impactful marketing and 
communications initiatives.
• Monitor and report on campaign performance, commercial KPIs, customer metrics, and 
marketing effectiveness.
• Support corporate communications, public relations, reputation management, and community 
engagement activities.

Qualifications and Experience
• Bachelor’s degree in Marketing, Business Administration, Communications, or a related fi eld. 
An advanced degree will be an asset.
• Minimum 7-10 years of progressive marketing experience, including leadership responsibility.
• Proven experience across brand management, product marketing, digital marketing, CRM, 
and customer lifecycle management.
• Demonstrated success in developing campaigns and programs that deliver measurable 
commercial results.
• Experience leading teams and managing agency partners.
• Telecommunications, technology, or other highly competitive consumer-facing industry 
experience would be an asset.
• Experience with CRM, marketing automation, digital analytics, and performance marketing 
platforms is desirable.

Core Competencies
• Strategic and commercial thinking.
• Customer-centric mindset.
• Strong analytical and data-driven decision making.
• Proven ability to deliver measurable ROI.
• Excellent communication, infl uencing, and stakeholder management skills.
• Innovation, creativity, and problem-solving capability.
• Adaptability and ability to thrive in a fast-paced, multi-cultural environment
Please send cover letter and resume to Debra.Alexander@libertycaribbean.com

FROSTLINE LTD is seeking an 
Assistant Mechanic who is quite 
knowledgeable in the automobile 
industry to assist the maintenance 
crew.

To perform all basic maintenance, 
responsible for the regular 
maintenance, repairs and cleanliness 
of the department vehicle’s fl eet and 
equipment.

The ability to maintain, repair and 
inspect vehicles. To understand the 
effective and safe use and proper care 
of the tools, equipment, and materials 
used in the work. Understand the 
safety rules and practices required on 
the job.

Full-Time position-

Salary Cl$12 Phi- 45 hours perweek + 
all statutory benefi ts as deemed bythe 
Labour Law of the Cayman Islands.

Send Resume to: 
conglomerateagency@gmail.com
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ANYANWU’S LANDSCAPING
SEND RESUME: 
kerrian.watler@icloud.com
JOB PORTAL #A3C2S7

GARDNER 1-2 YEARS EXPERIENCE
SALARY $8.75 HOUR 
Tree trimming, cutting, yard cleaning,
Hedge trimming, lawn care and 
mowing, mulching
Removing weeds, dig soil add 
compost, plant seeds
Or bulbs water flower beds

CARPENTER
DES CONSTRUCTION invites 
Caymanians to apply
NOT ENTRY LEVEL POSITIONS & 
Able to perform in Labor Intense Work 
Environment
At least 2 years Experience in all types 
of Carpentry including  ‘Fine Finish’ & 
‘Rough  Boxing’
Able to read Blue-Prints
Work in multi-cultural Workforce.
KYD14.00/hrs – 45 hours per week/
Statutory Benefits Governed by CI 
Labor Laws
Apply on WORC PORTAL-JOB ID: 
D5X8B2 or email 
smithdorene6@gmail.com

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to 
Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for 
providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong 
learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-
curricular activities.

The High School invites applications from fully qualified, enthusiastic, and experienced Caymanians, Caymanian Status Holders, and 
Permanent Residents with the Right to Work to join our high-performing team in the following position:

Head of Sixth Form			   (Job Ref# B210-27-28)		   (WORC Job ID # C4C3N3)

Responsibilities for the position will include, but will not be limited to:
• Be the lead person for the provision of high-quality Sixth Form education and student care.
• Contribute to leadership decisions on all aspects of policy, development, and organisation by playing a significant role in the preparation, 
implementation, and monitoring of the School’s Improvement Plan.
• Organise key interventions for students who are underperforming and review the effectiveness of these interventions in a timely 
manner to ensure all students are making progress. 
• Be responsible for the OES areas as pertaining to Sixth Form including relevant areas of the school improvement plan
• Liaise with parents and students regularly, with updates, concerns, and support.
• Support and encourage extra-curricular provision and community activities.
• Plan and deliver an induction day for all Year 12 students with the Head of Year 12.
• Plan and deliver evening parent and student events offering guidance on University and College applications
• Support students in University and College applications.
• Provide advice and support for students in careers awareness and University research, course selection through the Unifrog platform, 
UCAS, CommonApp, OUAC and other application portals as necessary.
• Provide support and relevant documentation for students applying for Scholarships.
• Working with the Head of Curriculum, Teaching and Learning to monitor, transfer and reference documentation for new admissions 
and leavers.
• Work with the Scholarship Secretariat preparing students for their higher education funding.
• Develop, monitor and support a ‘Record of Achievement’ system throughout the Key Stage utilising the Unifrog platform, in conjunction 
with tutors and students.
• Develop an effective and impactful transition programme for all students entering Year 12.
• Deliver information evenings to middle school students at their schools to support application to CPHS Sixth Form.
• Deliver results in person on site for summer exams series cycle.
• Attend, participate and support community events.
• Teach, deliver all aspects of learning and carry out the professional duties of a teacher as required (up to 60% teaching load).

Qualifications, experience and skills required for the position listed above are:
• A university degree in a relevant subject area with an internationally recognised teaching qualification, such as a PGCE/PGDE, HDip. 
Ed or a Bachelor of Education.
• A minimum of five (5) years of outstanding and varied teaching practice and experience in school(s) the British Curriculum.
• A minimum of three (3) years of experience in school educational leadership and development, preferably leading Sixth Form.
• Must have experience in supporting student applications to Universities in the UK, USA and Canada with willingness to undergo 
training to support students applying in other countries around the world.
• In-depth and up-to-date knowledge and understanding of the National Curriculum for England and Wales and in-depth and up to date 
knowledge and understanding of examination boards requirements. 
• A clear understanding of the teaching and learning processes, recent developments in education and of the factors and strategies that 
can impact upon student performance.
• A clear understanding and experience of Child Protection and Safeguarding policy and procedures.
• A commitment to gaining further qualifications and/or accreditation in Educational Leadership.
• Excellent organisational, communication and ICT skills.
• High level of personal integrity and confidentiality.
• Think strategically, analytically and creatively.
• Outstanding interpersonal skills with the ability to work collaboratively.
• Ability to work independently, multitask, manage multiple priorities and meet deadlines.
• Proficient in the use of Microsoft Office Products and Management Information Systems. 
• Prior experience teaching and leading in a multicultural international school environment is an advantage.
Candidates will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the position listed above is CI$53,700.00 – CI$75,700.00 per annum commensurate with experience based on the 
school’s point salary scale.  Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects 
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks and 
employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and 
submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4hzQ4LD

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Wednesday, October 28th, 2026
Only shortlisted candidates will be contacted.

Caribbean Impact Windows & Doors 

Ltd.

Window Installer/Carpenter

Job ID # W7N6Y5

Salary: $3,800 KYD – $4,800 KYD 

monthly

End date: October 22, 2026

Cut, stain, paint, and install window 

and door trims. Stain and finish high-

quality wood windows and doors. 

Install, service, and maintain hurricane 

impact-rated windows and doors, 

including hardware and multipoint 

locking mechanisms. Conduct water 

infiltration tests to ensure proper 

installation and performance.

Qualified applications from 

Caymanians will be entertained. 

Please send applications to 

info@ciwindows.com.

Asian House Restaurant
CAYMAN BRAC, CAYMAN 

ISLANDS
TEL: 345-948-8704

Job Title: Kitchen Helper
Experience & Qualifications:
• Minimum 5-6 years’ experience in a 
fast food –paced experience
• Experienced and with Certificate in 
Proper Food Handling, Cleaning and 
Sanitation.
• Good moral conduct and positive 
attitude to work with a team.
• Able to assist the kitchen staff and 
perform weekly inventory.
Salary and Benefits:
KYD 19,000.00 per annum (paid bi-
weekly), plus health insurance and 
pension benefits.
Email Resume to: 
honeymaria19777@gmail.com
Application deadline: October 5, 2026
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Recruitment Consultant
(Job ID#E2U5H3)

Baraud invites applications from suitably qualified applicants for 
the above position:

RESPONSIBILITIES
• Deal with the full life cycle of the recruitment process.
• Undertake a 360 recruitment role, encompassing all aspects of client and candidate 
relationships. 
• Focus on both developing new business and the maintenance and growth of a strong 
existing client base as well as developing a database for candidates.
• Recruit across a range of businesses within the financial sector, including but not limited 
to Legal, Compliance, IT, Sales, Marketing, HR and public sector roles.
• Build and maintain relationships with clients by understanding their needs and finding 
proper solutions to staffing issues.
• Able to focus on contingent and retained search roles equally.
• Be prepared to undertake both temporary and permanent assignments with equal alacrity 
and efficiency 
• Demonstrate integrity, working in a collegiate fashion in a constructive team environment.
• Work in conjunction with existing CRM procedures and best practices.
• Draft adverts and content, interacting with relevant advertising media and social media in 
a progressive and productive fashion 

REQUIREMENTS
• A minimum of 8 years of relevant recruitment experience, within multiple industries such 
as Legal, Compliance, Finance, IT, HR, and admin roles
• BA Degree, preferred
• Proficiency in recruitment CRM systems, and experience in implementing new systems 
• Experience with full 360 life cycle of the recruitment process (for both temp and perm 
placements)
• Must have excellent communication skills, client-facing attitude, be confident, driven with 
outstanding negotiation skills 
• Ability to cope and remain calm in a fast-paced environment with tight deadlines 
• Ability to deal professionally and confidentially with sensitive matters
• Proficient computer user (excel, outlook, word, adobe, power point and internet navigator 
tools)
•  experienced in formatting resumes, reporting and presentations and preparing social 
media posts 
• Be willing to work long hours and weekends where necessary

Salary: CI$60,000 - $75,000 per annum based on experience and qualifications plus 
commissions on placement, plus statutory benefits per Cayman Law. Work Hours: 8:30 am 
to 5:00 pm. Monday to Friday.

Caymanians and Permanent Residents need only apply.

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is October 28th, 2026.

Maintenance Person
WORC Portal ID: C8R3F7

Grand Cayman Property Services Ltd. is seeking a reliable, hands-on, and motivated 
Maintenance Person to join our growing team. If you enjoy working outdoors, solving 
problems, and taking pride in maintaining quality properties, we’d love to hear from you. 
As part of our team, you will help maintain and enhance our portfolio of residential and 
commercial properties, ensuring they remain safe, clean, and well presented to our tenants 
and clients.

Key Responsibilities
• Conduct routine inspections of assigned properties
• Maintain and clean common areas, both indoors and outdoors
• Perform general building maintenance and minor repairs
• Carry out pressure washing, janitorial duties, and light fixture replacements
• Identify maintenance issues and report repair needs promptly
• Ensure properties are maintained to a high standard of appearance and safety

What We’re Looking For
• Experience in general property maintenance, building repairs, or a related field
• Strong work ethic with a positive, can-do attitude
• Ability to work independently and manage multiple tasks
• Own reliable vehicle for travel between properties during working hours
• Valid Cayman Islands driver’s license
• Flexibility to work occasional evenings, weekends, and emergency callouts when required

Compensation & Benefits
CI$28,000 – CI$33,000 per annum, commensurate with qualifications and experience.
In addition, we offer:
• Fuel allowance
• Phone allowance
• Opportunity to work with a supportive and professional team
• Stable, long-term employment with a respected local company

How to Apply
Applications from suitably qualified Caymanians and individuals with the legal right to 
work in the Cayman Islands are invited.
Please submit your CV and cover letter to:
info@grandcaymanpropertyservices.com

About Us
Grand Cayman Property Services Ltd. is committed to providing exceptional property 
management and maintenance services throughout the Cayman Islands. We value 
professionalism, teamwork, and a dedication to excellence in everything we do.
Grand Cayman Property Services Ltd. is an equal opportunity employer.

Hospitality Positions

Our client, EATS LTD. invites applications from suitably 

qualified applicants for the above position. 

Food & Beverage Server, Job ID#A6U7W6

Full time position in a busy, fast paced bar/restaurant. Candidate should be an 

excellent communicator with the ability to remain calm and focused under pressure. 

Organisational skills are a must. Candidate should be capable of handling large 

groups and sections. This position requires someone who is available to work late 

nights, early mornings, weekends and public holidays.  Work 160 to 190 hours per 

month. Must have a minimum of 1 to 2 years of experience.  Salary range: CI$6.56 to 

$7.00 per hour plus gratuities. 

Sushi Chef, Job ID#C3X8X5

Full-time work as a Sushi Chef in a busy Japanese restaurant.  Must be familiar with 

all sushi rolls and Asian cuisine.  Must work well in close quarters and work as a team.  

Must be familiar with all standard sushi recipes and able to create new interesting 

items.  Applicant must be able to work long shifts, late nights, weekends and public 

holidays.  Must have a minimum of 3 to 4 years of experience, clean police record, 

and related certificate or diploma.  Work 205-225 hours per month. Salary range: 

CI$7 to $9.75 per hour plus gratuities. 

Caymanians and Permanent Residents need only apply.

Send resume, qualifications and professional references to: 

eatscafe@gmail.com. 

The deadline for applications is October 28th, 2026.

EDL Capital Ltd
We are a global macro hedge fund managing over US$1.5 billion in assets, with offices 
in Switzerland and the Cayman Islands. Known for disciplined risk management and 
a differentiated cross-asset approach, we operate with a lean, collaborative team.
We seek an experienced Execution Trader to join our Cayman Islands office, covering 
primarily US markets and, when required, Asian markets. Reporting directly to the 
Founder/CIO, you will execute trades, manage portfolio risk, and support investment 
strategies across global markets. This role requires independence, flexibility, and 
strong attention to detail.
Key Responsibilities
• Execute trades across equities, equity derivatives, rates, fixed income, FX, and 
volatility products.
• Partner with the Founder/CIO to implement discretionary macro strategies.
• Monitor portfolio exposures, liquidity, risk, and P&L.
• Maintain relationships with prime brokers, counterparties, and trading desks.
• Analyse macroeconomic developments, central bank policy, and geopolitical events.
• Enhance trading processes, execution frameworks, and risk management.
Qualifications
• Minimum 15 years’ experience in execution trading within a hedge fund.
• Buy-side experience supporting a portfolio manager is essential
• Strong knowledge of global macro markets, cross-asset trading, market 
mirostructure, and risk management.
• Experience trading equities, rates, FX, volatility, and cash instruments.
• Proficiency with Broadridge Paladyne, Citi CFOX, JP Execute, JP Neovest, 
Reactive Markets, and Bloomberg EMSX is essential.
• Relevant university degree required; CFA or similar qualification is advantageous.
Compensation 
Salary of US$175,000–225,000, plus a discretionary bonus, commensurate with 
experience and qualifications. Applicants Kindly Reference WORC ID#R2S6P6

 Health City Cayman Islands is inviting suitable and
qualified candidates to apply for the position of: 
DRIVER

WORC ID: W5W6E5
Salary: USD $2,500
Insurance: 100% coverage from the company  
Location: East End and Camana Bay, Health City Cayman Islands  
Employment Type: Full-Time, 45 hours/week with evening and on-call shifts in accordance with 
the monthly duty roster 

Key Responsibilities:
- Safely transport associates and supplies between locations.
- Complete timely deliveries and pickups.
- Participate in a monthly duty roster and respond to emergency transport requests.
- Inspect and maintain vehicles, ensuring cleanliness and proper records of trips.

Qualifications:
- Valid Cayman Islands Group 4 License with no major violations in the last three years.
- 5+ years of driving experience, preferably with coaster buses and minivans.
- Good communication skills in English; Spanish is a plus.

Competencies:
- Team-oriented problem-solving skills.
- Service-oriented and courteous approach.

Please submit a cover letter and resume and qualification to manjula.k@healthcity.ky  by 
October 17th, 2026.
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Restaurant Supervisor

Our client, GODDARD CATERING GROUP GCM LTD. (BARU 
RESTAURANT), invites applications from suitably qualifi ed applicants 
for the above position. JOB ID# J4M2P5

RESPONSIBILITIES
• To prepare scheduling, planning and overtime for all staff.
• Serve as a main point of contact with any related customer issues at the Restaurant.
• Develop initiatives to boost revenues.
• Arrange for equipment maintenance and repair.
• To coordinate all events to include staffing, site visit and meal selection with the Chef.
• Knowledge of HACCP would be an asset.
• To assist with fi nancial planning and evaluation of fi nancial data to develop strategies.
• To ensure stock counts are completed accurately and on time as per the requirements.
• Conduct budget reviews and report cost plans.
• Receive and process orders in the POS system with accuracy.

REQUIREMENTS
• A minimum of 3 years’ experience in the same or similar position.
• A Bachelors Degree or Diploma in Hospitality Management.
• Profi ciency in Microsoft Office applications (Outlook, Word, Excel, SharePoint).
• Strong analytical and fi nancial acumen.
• Excellent communication and interpersonal skills.
• Ability to multitask and handle high pressure situations.
• Flexibility to work shifts, weekends, and holidays.
• Ability to provide a 5-year employment history.

REMUNERATION
Remuneration will be commensurate with qualifi cations and experience.  Salary Range: 
US$45,000 - $50,000 per annum.  We offer a comprehensive package of benefi ts including paid 
time off, medical/dental/vision insurance, pension, meal per shift, and many other benefi ts to 
eligible employees. Hours work: 45 hours per week during restaurant operations.

Please be advised that only suitably qualifi ed candidates will be contacted for further 
consideration.

Caymanians and Permanents need only apply.

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is October 28th, 2026.

JOB DESCRIPTION 

Custody & Trading Assistant 

Reporting To:  Custody and Trade Associate
Customers:  External
Manages People: No
Job Level:  Staff

All IRCE Digital  employees are expected to demonstrate our core competencies as outlined 
below. The role of Custody and Trade Associate has unique requirements and duties; 
however, these responsibilities are to be executed within the organization’s framework of 
core values. IRACE expects all employees to be high performing, self-motivated, learners 
and leaders.

Summary: The Custody and Trade Associate will provide timely and accurate review and 
approval of custody & trading transactions, in a risk aware manner and ensure that all 
clients receive top quality service.

Responsibilities: 
• Execute trade instructions on a timely basis for clients 
• Work within the team to ensure all fund documents are delivered to administrators on a 
timely basis 
• Assist in developing and maintaining positive relationships with broker dealers 
• Monitor portfolio positions, market structures and risk on a daily basis 
• Investigate and respond promptly to queries from clients regarding custody trades or 
holdings to ensure risks are mitigated  
• Prepare trade confi rmations and send out promptly to clients 
• Update transactions (buys and sells) on the Custody system 
• Monitor Corporate Actions on sub-custodian platforms and action accordingly 
• Active involvement in the on-boarding of new clients, broker and custodians 
• Assist Custody team with daily reconciliations as required  
• Assist with the on boarding of clients and relevant processes  
• Ensure that new securities are uploaded correctly into the portfolio management system 
utilizing Bloomberg and other relevant pricing sources 

Requirements: 
• Minimum of 3 years post-qualifi cation experience in a banking operations role, with other 
relevant experience advantageous
• Must have 3 years of experience in trade execution or middle office processing
• Must have an undergraduate degree with a Business focus or an accounting or securities 
industry qualifi cation
• Experience in Canadian/US equity and bond market experience as well as global FX 
markets. 
• Experience in DTC and Euroclear
• Experience with completing fund subscription/redemption documentation
• Knowledge of market trade execution, affirmation and settlement process
• Understanding of the FX, equity, fi xed income, alternative investment and derivative 
markets
• Strong working knowledge of all trading matters including fund of funds and risk 
assessment 
• Experience using the following software is essential; Tradar, Bloomberg
• Other trading and custody software understanding would be useful 
• Advanced MS Office user experience
• Strong command of the English language both verbal and written, including report writing, 
business and client correspondences and procedure manuals

Salary range is USD$70,000 – USD$85,000 per annum based on experience and 
qualifi cations. Upload resume to https://fundbank.bamboohr.com/careers/308
referencing WORC ID S4H3E7.

Clerk / Bookkeeper / Accounts Clerk
Duties & Responsibilities:
• Perform daily bookkeeping, accounting, and data entry 
functions.
• Manage accounts payable and receivable, supplier invoices, and customer billing. 
• Prepare journal entries and maintain fi nancial records using QuickBooks and other accounting 
systems. 
• Reconcile bank, credit card, and general ledger accounts. 
• Process payroll, bank transfers, wire payments, and monitor cash fl ow. 
• Assist with fi nancial reporting, including Profi t & Loss statements and cash fl ow reports. 
• Maintain petty cash, expense reports, and supporting documentation. 
• Prepare container declarations, customs paperwork, and import records. 
• Liaise with banks, suppliers, shipping agents, customs brokers, government agencies. 
• Support month-end and year-end accounting activities.
Qualifications & Requirements:
• Diploma or certifi cation in Accounting, Bookkeeping, Finance, or a related fi eld.
• Minimum 5 years’ experience in bookkeeping, accounting, payroll, or fi nancial administration.
• Strong knowledge of accounts payable/receivable, payroll, reconciliations, and fi nancial 
reporting.
• Profi cient in QuickBooks, Microsoft Excel, Word, and ERP/accounting systems.
• Experience with customs, shipping, import/export, or container declarations is an asset.
• Strong organizational, communication, analytical, and problem-solving skills.
• Ability to work independently, manage multiple priorities, and maintain confi dentiality.
Salary: CI$1,800 - CI$2,500 per month, depending on experience.
Applicants should submit a cover letter and résumé to john@homeandoutdoor.net. Only 
qualifi ed applicants will be contacted.

Browns Electrical 
is hiring a licensed electrician 
with 10+ years of experience in
installations, renovations, and 
troubleshooting.
Must be Caymanian, PR, RERC, or 
Status holder. 
Pay: $17/hr. 
Schedule: Mon-Fri, weekends, and 
holidays. 
Email: 
Brownselectrical.ky@gmail.com
WORC ID: E3X7MS

Painters needed

Magic Touch KY
3264343
magictouchky@gmail.com
Must be Caymanian or PR Holder
5 years experience minimum 
Pay $9 - $16

Gavi Photography is seeking 
an independent, motivated and 
professional portrait and wedding 
photographer with at least a minimum 
of 2 years’ experience.
Applicant must have excellent 
communication skills and must be 
able to work in outside environment 
and includes evenings, weekends and 
holidays up to 44 hours per week.
Salary: CI$2K/month + discretionary 
incentive/ performance based bonus 
compensation
Benefi ts: Health Insurance, Pension 
and Vacation benefi ts in accordance 
with the applicable the law.
To apply, interested parties please 
send their resume to: 
leeann89lee@gmail.com

FROSTLINE LTD is seeking an Inventory 
Clerk with Job Post ID J7D3K3 posted 
30.9.2026 – 21.10.2026, whose duties 
will include:
Doing invoices, estimates and 
payments; ordering, organizing and 
keeping accurate records of inventory. 
To receive, collect and unpack products 
and supplies. Note and report damaged 
products received.  To submit and fi le 
customs clearance paperwork; Filing of 
paperwork, cash handling and banking.  
Checking emails and responding in a 
professional and timely manner.
Full-Time Position-
Salary CI$393.75 pw-45 hours pw +all 
statutory benefi ts as deemed by the 
Labour Law of the Cayman Islands.
Send Resume to:
conglomerateagency@gmail.com\

FROSTLINE LTD is seeking an Air 
Conditioning Technician: Job Portal ID 
“P8D4D6” 30.09.2026-21.10.2026.
Job Description: Troubleshoot defi ciencies 
in the AC Systems
To perform diagnosis repairs, 
maintenance and installation of AC 
parts.
Deliver Quality service and ensure 
safety with installations, maintenance, 
activities and repairs.
Full-Time position-
Salary Cl$12 PH- 45 hours per week + 
all statutory benefi ts as deemed by the 
Labour Law of the Cayman Islands.

Send Resume to:
conglomerateagency@gmail.com

Magic Maids Ltd. T/A Mam Inday Cleaning Services 

Housekeeping Attendant

Seeking a reliable and hardworking Housekeeping Attendant to perform cleaning, 
sanitization, laundry, inventory control, and general housekeeping duties for 
residential and commercial premises. Applicants must have a minimum of 2 years’ 
housekeeping or cleaning experience, a valid Cayman Islands driver’s licence, 
knowledge of cleaning products and safe chemical handling practices, and the ability 
to work independently while maintaining high cleanliness standards.

HOURS OF WORK, Tuesday to Sunday, 8:00 AM – 5:00 PM (Full-Time)
SALARY, KYD $8.75 per hour
Health Insurance and Pension Plan 

HOW TO APPLY
Please submit your resumé to: mamindaycleaningservices@gmail.com
For the full job description and application details, please visit the WORC JobsCayman 
Portal – Job ID #J5R5R4
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Tape & Joint Skilled Installer
KYD$35,100 - KYD$46,800 Per Annum (Paid monthly)
Full-time
Seven Mile Beach
LG Americaribe Cayman Joint Venture Limited
Job ID: X7F8C5
We are seeking a Tape & Joint Skilled Installer for a luxury hotel complex in the Cayman 
Islands. A Tape & Joint Skilled Installer is a skilled tradesperson who specializes in 
preparing and fi nishing drywall surfaces before painting or wallpapering. They use 
specialized tools to create smooth, seamless joints between drywall sheets and to apply 
tape and joint compound to cover and smooth out the seams.
TAPE AND JOINT SKILLED INSTALLER RESPONSIBILITIES:
• Preparation of paste coatings: Mix joint paste coatings with precision and a strong 
knowledge of products/mixtures to achieves the required quality.
• Review of level 5 fi nishing walls: Inspect and prepare walls for a level 5 fi nish.
• Use of specialized tools : Master the bazooka, Canadian box, and other equipment for 
applying coatings.
• Surface preparation: Ensure surfaces are clean and smooth before applying the fi nish.
• Application of level 5 fi nish: Apply successive layers to achieves a perfectly smooth and 
uniform surface.
• Quality control: Inspect joints and make touch-ups to ensure fl awless fi nishing.
• Meeting deadlines: Work efficiently while respecting deadlines and project priority.
• Time management skills: Organize tasks and manage priorities to ensure an optimal 
workfl ow.
• Communication and collaboration: Work as a team and communicate needs and issues 
effectively.
• Training and mentoring: Train juniors and apprentices by sharing techniques and best 
fi nishing practices.
• Ability to read plans: Understand and interpret technical plans and drawings to ensure 
accurate implementation of fi nishes.
Requirements: 10+ years of experience in Tape and Joint Skilled operations, ability to read 
plans and drawings, English fl uent.  
Send your resume to contact-cayman@americaribe.us

VP- Financial Planning & Analysis
Salary: USD $13k p/m

Main Responsibilities:
• Responsible for the company’s consolidated results by 
building fi nancial reports and comprehending principal business drivers.
• Collaborate with the team to assemble and systematize corporate planning processes, 
including monthly forecasts and business reviews.
• Develop and assist with the calculation of KPIs, metrics and dashboards
• Provide support to the FP&A team in responding to senior management’s ad hoc 
inquiries regarding the company’s fi nancial projections.
• Work with the FP&A team assisting in fi nancial, variance and trend analysis;
• Act as a Strategic Business Partner to Corporate Areas and Business Units, reviewing 
fi gures, forecasts, and results.
• Must be able to research and build up accounting knowledge, including Brazilian 
GAAP, US GAAP, and apply this knowledge to daily activities;
• Challenge fi gures, detect fi nancial inconsistencies, and collaborate with management 
to rectify issues.
• Independently execute projects to enhance daily operating processes and boost the 
efficiency of the area.
• Leading a team offshore and local

Candidates should possess the following qualities:

• Experience working with earnings releases and disclosure processes for publicly 
traded companies is desirable.
• At least 8 years of progressive experience in Financial planning
• Bachelor’s degree in Accounting, Administration, Economics, or Engineering
• Language Skills: Fluency in English is required, Portuguese and Spanish is a plus.
• Knowledge of Brazilian GAAP, Brazilian tax, and corporate Legislation is desirable;
• Advanced knowledge of MS office including VBA and Business Intelligence (BI) tools.

To apply, applicants must send their resumes to Samira.Badiglian@patria.com
referencing WORC ID #N7G3N6.

Position: Account Executive/Assistant Vice President
USD$62,000 - USD$130,200 Per Annum (paid Bi-Monthly) 
WORC ID: X5N7E7

The Account Executive is responsible for the day-to-day management and oversight of a 
portfolio of captive clients, consisting of single parent captives, group captives and reinsurance 
companies. He or She should develop and foster long-term strategic relationships with a 
portfolio of clients, and are responsible for retaining, servicing and expanding clients. He or 
She is an established, independent individual contributor, whose work has a direct impact on 
the Marsh Cayman Team’s overall performance and results.

What is in it for you?
• Being part of the Marsh McLennan businesses; a premier global brand with strong fi nancial 
results.
• Competitive salary with full comprehensive benefi ts programs including: health insurance, 
life insurance, STD/LTD, generous pension contributions, employee assistance program, 
generous paid time off for vacation, sick, company holidays and time to give back to your 
community via volunteer opportunities and other programs.
• Working with the most innovative and respected insurance colleagues in the industry

We will count on you to:
• Develop and foster long-term strategic relationships with a portfolio of clients, and are 
responsible for retaining, servicing and expanding clients.
• Collaborate with the Marsh Cayman Team to provide comprehensive service solutions that 
meet exceed the client’s needs.
• Prepares or performs technical review of fi nancial statements in accordance with US GAAP 
and IFRS
• Manages the fi nancial audit process for clients with the auditors
• Establishes and maintains good working relationships with clients, other service providers, 
regulators and colleagues
• Coordinates timely and knowledgeable responses to questions and requests from clients
• Functions pertaining to regulatory compliance by clients
• Participates in and coordinates client meetings, including presenting at Board Meetings
• Assist colleagues in relation to Fee budget, Fee negotiations & expansion of services to 
clients
• Assist colleagues in the preparation of licence applications for new insurance companies 
and develop relationships with prospects and new clients.
• Participate in local and global Marsh working groups with regard to various pertinent projects, 
including best practices working groups
• What you need to have:
• Internationally recognized professional accounting qualifi cation with public accounting 
experience (CPA, ACA, CA)
• Minimum of a 2 years of recent captive management experience or insurance industry 
experience
• Excellent communication skills with the ability to present to Board of Directors at meetings 
in both Cayman and elsewhere (requiring travel outside office hours)
• Basic knowledge of Cayman Islands insurance law, regulations, rules and regulatory 
statements of guidance
• Familiarity with international regulatory standards for the insurance industry is preferred
• Strong organizational skills
• Ability to work as part of a team & willingness and ability to work outside regular office hours
• Strong knowledge of captive industry and insurance accounting

What makes you stand out?
• Audit experience
• Minimum of 2 years of recent supervisory or managerial experience 
• Ability to co-ordinate, participate and lead client meetings
• Ability to research complex matters independently
• Ability to adapt to changing priorities and to multitask 

To apply, applicants must send their resumes to islandshr@marsh.com. All applications must 
be received by October 19th, 2026.

Position: Account Executive/Manager
USD$62,000 - USD$130,200 Per Annum (paid Bi-Monthly) 
WORC ID: H3R8P7
The Account Executive is responsible for the day-to-day management and oversight of a 
portfolio of captive clients, consisting of single parent captives, group captives and reinsurance 
companies. He or She should develop and foster long-term strategic relationships with a 
portfolio of clients, and are responsible for retaining, servicing and expanding clients. He or 
She is an established, independent individual contributor, whose work has a direct impact on 
the Marsh Cayman Team’s overall performance and results.
What is in it for you?
• Being part of the Marsh McLennan businesses; a premier global brand with strong fi nancial 
results.
• Competitive salary with full comprehensive benefi ts programs including: health insurance, 
life insurance, STD/LTD, generous pension contributions, employee assistance program, 
generous paid time off for vacation, sick, company holidays and time to give back to your 
community via volunteer opportunities and other programs.
• Working with the most innovative and respected insurance colleagues in the industry

We will count on you to:

• Develop and foster long-term strategic relationships with a portfolio of clients, and are 
responsible for retaining, servicing and expanding clients.
• Collaborate with the Marsh Cayman Team to provide comprehensive service solutions that 
meet exceed the client’s needs.
• Prepares or performs technical review of fi nancial statements in accordance with US GAAP 
and IFRS
• Manages the fi nancial audit process for clients with the auditors
• Establishes and maintains good working relationships with clients, other service providers, 
regulators and colleagues
• Coordinates timely and knowledgeable responses to questions and requests from clients
• Functions pertaining to regulatory compliance by clients
• Participates in and coordinates client meetings, including presenting at Board Meetings
• Assist colleagues in relation to Fee budget, Fee negotiations & expansion of services to 
clients
• Assist colleagues in the preparation of licence applications for new insurance companies and 
develop relationships with prospects and new clients.
• Participate in local and global Marsh working groups with regard to various pertinent projects, 
including best practices working groups

What you need to have:

• Internationally recognized professional accounting qualifi cation with public accounting 
experience (CPA, ACA, CA)
• Minimum of a 2 years of recent captive management experience or insurance industry 
experience
• Excellent communication skills with the ability to present to Board of Directors at meetings in 
both Cayman and elsewhere (requiring travel outside office hours)
• Basic knowledge of Cayman Islands insurance law, regulations, rules and regulatory 
statements of guidance
• Familiarity with international regulatory standards for the insurance industry is preferred
• Strong organizational skills
• Ability to work as part of a team & willingness and ability to work outside regular office hours
• Strong knowledge of captive industry and insurance accounting

What makes you stand out?

• Audit experience
• Minimum of 2 years of recent supervisory or managerial experience 
• Ability to co-ordinate, participate and lead client meetings
• Ability to research complex matters independently
• Ability to adapt to changing priorities and to multitask

To apply, applicants must send their resumes to islandshr@marsh.com. All applications must 
be received by October 19th, 2026.
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L.O. Parsons & CO. LTD
Job Title: HVAC Technician Helper
WORC JOB PORTAL ID: D3N6N2
Salary: CI$10 to CI$13 per hour
Hours worked per week: 45 hours
Full-Time
Duties:
Assist lead technicians with installation, servicing, maintenance, and repair of split systems, 
mini-splits, packaged/rooftop units, AHUs, fan-coil units, and VRF/VRV systems. Support 
installation of refrigerant piping, drainage, ductwork, grilles, diffusers, dampers, insulation, 
supports, thermostats, and HVAC accessories. Assist with brazing, pressure testing, leak 
detection, evacuation, refrigerant charging, system start-up, commissioning, airflow checks, 
and preventative maintenance. Support troubleshooting of electrical, mechanical, refrigeration, 
drainage, control, and airflow faults. Prepare tools and materials, maintain safe and clean work 
areas, and assist with emergency and overtime call-outs when required.
Qualifications:
Diploma or technical qualification in HVAC, Air Conditioning & Refrigeration, or a related field 
preferred. Valid driver’s licence preferred.
Experience Required:
Minimum 5 years of relevant HVAC field experience, with proven experience supporting senior 
or lead HVAC technicians.

Interested applicants should submit their resume and supporting documents to:
• Apply via WORC Job Portal
• Email: info@parsonsac.com

Invites applications from qualified and experienced 
candidates for the position of

Project Administrator.
This is for a highly organized, detail-oriented 
professional to support Construction Managers on a 
variety of commercial, residential, and infrastructure projects. The successful candidate will play 
a key role in ensuring projects are administered efficiently, professionally, and cost-effectively 
from inception through completion, while maintaining accurate project records and supporting 
overall project success.
Key Responsibilities
• Provide daily administrative support to Construction Managers, etc.
• Prepare, maintain, and manage project documentation including purchase orders, RFIs, RFPs, 
submittals, contracts, change orders, and closeout manuals.
• Attend project meetings, record detailed minutes, distribute meeting records, and track action 
items. 
• Assist with project scheduling, manpower planning, progress reporting, cost tracking, and 
coordination activities. 
• Support procurement of materials and supplies locally and internationally. 
• Assist with client invoicing, subcontractor billing, and financial documentation. 
• Review and interpret construction drawings, specifications, and contract documents. 
• Prepare design details, as-built drawings, and related documentation using AutoCAD or similar 
software. 
• Maintain effective communication with clients, consultants, subcontractors, suppliers, and 
project stakeholders.
Qualifications & Experience
• Minimum of five (5) years’ experience in construction project administration. 
• Proven experience with Microsoft Office Suite, Microsoft Project, and construction management 
software. 
• Strong knowledge of construction documentation, estimating, budgeting, scheduling, and 
reporting. 
• Experience preparing and coordinating contracts and contract revisions. 
• Proficiency in AutoCAD or similar drafting software. 
• Formal qualifications in Construction Management, Engineering, Architecture, or a related field 
would be an asset.
Skills & Attributes
• Exceptional organizational and multitasking abilities.
• Strong written and verbal communication skills.
• Ability to work independently and meet deadlines.
• Reliable, punctual, and dependable
• Clean police record and reliable transportation.
Salary: CI$55,000 - CI$75,000 per annum, dependent on qualifications and experience
Benefits: As prescribed under the Cayman Islands Labour Act.
Only suitably qualified applicants will be contacted. Please submit a detailed résumé to 
lgoodacre@phoenix.com.ky

POSITION: Janitor
EMPLOYER: Procare Janitorial Solutions
LOCATION: Grand Cayman
HOURS: 45 hours per week
SALARY: CI$8.75 per hour
DUTIES: Cleaning and sanitizing homes, 
offices, restaurants, and commercial spaces; 
restroom sanitizing; sweeping, mopping, 
dusting, waste removal, maintaining overall 
facility hygiene, and completing ad‑hoc 
cleaning requests from clients.
REQUIREMENTS: 3–5 years professional 
janitorial experience; exceptional knowledge 
of cleaning products and chemicals; strong 
communication skills; must be able to lift up 
to 30 lbs; must be reliable and able to work 
independently.
WORC Ref: Pending
OPEN TO CAYMANIANS, PERMANENT 
RESIDENTS, AND STATUS HOLDERS
CONTACT: 
procarejanitorialsolutions@gmail.com
CLOSING DATE: 23 October 2026

R&V Construction seeks 
applicants for the position 
of Multi-Skilled Construction 
Worker (Mason / Carpenter / 
Steel Fitter).

Duties: Perform masonry, 
carpentry, formwork, framing, 
and steel/rebar work; read 
construction plans; operate 
tools safely; and maintain 
quality, safety, and an 
organized worksite.

Full-time position - Salary: 
KYD$12 – KYD16 per hour

Interested applicants are invited 
to submit their applications

rv.construvtion345@gmail.
com  or apply through the 

WORC Job Portal Job Portal 
ID # S6D5U2

TAYLOR’S
CONSTRUCTION AND 
RENOVATION
Handyman  
 6+ years’ experience.
$10 per hour along
Mandatory Benefits.
Send resumes to
contact@custodiansltd.com
Note: Only suitable Caymanian/
RERC
& PR Holders will be selected.

DENTIST

Our client, MY ISLAND DENTIST LTD., invites applications from 
suitably qualified applicants for the above position.  JOB ID# D5C6K5

My Island Dentist offers complete dental care for the family and their 
services are focused on preventative treatment, general dentistry, 
cosmetic services, and same-day emergency care.

Responsibilities:
• Conduct comprehensive dental examinations to assess oral health and diagnose dental 
conditions.
• Perform routine dental procedures such as cleanings, fillings, and extractions.
• Administer local anesthetics for dental procedures as needed.
• Interpret diagnostic tests such as X-rays and intraoral images to aid in treatment planning.
• Educate patients on proper oral hygiene techniques and preventive care measures.
• Collaborate with dental hygienists and other dental specialists to provide comprehensive 
patient care.
• Maintain accurate patient records and treatment plans in compliance with legal and ethical 
standards.
• Stay updated on advancements in dental technology, procedures, and materials through 
continuing education.
• Ensure compliance with infection control protocols and maintain a clean and safe dental 
environment.
• Communicate effectively with patients to address their concerns, explain treatment options, 
and ensure patient satisfaction.
• Perform dental procedures such as restorative, prosthodontics, orthodontics, oral surgery, 
endodontics and preventative therapeutics for patients. 

Requirements:
• Dental Degree from accredited University 
• Minimum 3 years of experience in private practice 
• Must be proficient with surgical extractions, molar endo, Invisalign, composite fillings, crowns, 
fixed bridges, removable partials, prefab post placement, restoring implants, tooth whitening, 
veneers
• Must be registered with the Cayman Islands Medical and Dental Council as a Dentist 
• Malpractice insurance
• Must be available to work Saturdays

Caymanians and Permanent Residents need only apply.

Compensation: CI$10,000 to $20,000 per month, plus statutory benefits per Cayman Law.
Work Hours: Based on operation needs and are expected to range between 30-40 hours per 
week
Send resume and professional references to: drdavidson@myislanddentist.com
The deadline for applications is October 28th, 2026.

Carpenter
We are seeking a dependable Carpenter to deliver high-quality 
workmanship. The Carpenter will be responsible for rebuilding 
roof’s structure and negotiating with suppliers and working with 
other specialists on roofing projects.

Responsibilities include:
Ability to select lumber by size and strength to suit each job, sourcing wood to suit the 
customer’s budget and style.
Calculate the number of fasteners required for each roof.
Liaise with clients, suppliers and other construction professionals.
Ability to read blueprints and designs to work to specifications prepared by other 
construction professionals, architects and building code recommendations.
Inspect and replace damaged frameworks or other structures such as roofing frames and 
rafters.
Manage construction materials, tools and equipment.
Maintain a safe and clean working environment by adhering to safety and health 
regulations.
Ensure roofing structures are level, square and securely assembled.

Qualification and Skills
High school graduate
Minimum of 5 years of carpentry experience
Valid driver’s license
Creativity and design skills
Experience working with other professionals on a construction site
Excellent work ethic required
Must be able to use hand and power tools such as drills, sanders, saws and nail guns
Must be comfortable climbing ladders and scaffoldings

Benefits
CI$10.00 - $14.00PH along with the mandatory benefits
Caymanians or PR Holders may apply in writing to paulsmetalroofing@gmail.com

ASSISTANT COOK
JOB-ID#Q7G2X3
POPO JEBS ENTERPRISES LTD T/A POPO JEB’S 
RESTAURANT & BAR
Full-Time/KYD$8.75- $9/Hr.
Duties: Food Preparation, Kitchen Cleaning/Support, 
Equipment Operation, Inventory/Organization, Food 
Safety Compliance.
Requirements: 5-6 Years’ Experience, Food-Safety 
Knowledge, Teamwork, Organization/Communication 
Skills, Stamina, Clean Police Record.
Benefits: Pension, Health Insurance, Statutory Benefits.
Apply: recruitment@rdmagency.ky (Include position/
company name)
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SPARTAN SOLUTIONS GROUP

Fence Installer
The Postholder will be responsible for erecting and 
repairing fences and fence gates, using hand and power 
tools. In order to consistently exceed client expectations 
and provide the highest levels of customer service, additional duties
and responsibilities may be assigned as needed.

Responsibilities
Measure and lay out fence lines and mark posthole positions, following instructions, drawings 
or specifi cations
Dig postholes, using spades, posthole diggers or power-driven augers
Set metal or wooden posts in upright positions in postholes
Mix and pour cement around bases of posts, or tamp soil into postholes to embed posts
Make rails for fences by sawing lumber or by cutting metal tubing to required lengths
Stretch wire or chain link fencing between posts and attach fencing to frames
Attach fence rail supports to posts, using hammers and pliers
Assemble gates and fasten gates into position, using hand tools
Insert metal tubing through rail supports
Complete top fence rails of metal fences by connecting tube sections, using metal sleeves
Attach rails or tension wire along bottoms of posts to form fencing frames.
Weld metal parts together, using portable gas welding equipment.
Nail pointed slats to rails to construct picket fences
Construct and repair barriers, retaining walls, trellises and other types of fences, walls and gates

Qualifications
High School Diploma
5 years’ experience in related fi eld
Self-driven, with the ability to work well in a team environment
Adherence to policies and practices
Punctuality and regular attendance
Successful job performance, including meeting productivity standards
Professional levels of customer service is a must for this role.

Benefits
Salary to commensurate with experience starting at $8.75 - $15.00 per hour
Mandatory benefi ts included
We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com

SPARTAN SOLUTIONS GROUP

Metal Fabricator
The Postholder will be responsible for cutting, shaping, 
and joining metal components to create fi nished products.
With the ability to use a variety of hand tools, power tools, 
and machines to cut, bend, and weld metals such as steel, aluminum, and brass. In addition to 
fabricating parts from scratch, the postholder will be responsible for repairing damaged metal 
components. The successful Metal Fabricator must also have good problem-solving skills and 
be able to work independently.

Responsibilities
Read and interpret blueprint, drawings, and work orders
Cut, shape, and assemble metal parts using hand tools, welding equipment, and machinery
Inspect and measure materials and fi nished products for quality and accuracy
Maintain a clean and safe work environment, following safety guidelines
Repair or replace defective components as needed
Collaborate with team members to meet production deadlines
Operate machinery such as shears, generators and welders
Maintain tools and equipment in good working condition

Qualifications
5 years’ experience in related fi eld
Self-driven, with the ability to work well in a team environment
Adherence to policies and practices
Valid driver’s license
Punctuality and regular attendance
Successful job performance, including meeting productivity standards
Professional levels of customer service is a must for this role.

Benefits
Salary to commensurate with experience starting at $8.75 - $17.00 per hour
Mandatory benefi ts included
We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com

WESTWARD CONSTRUCTION 
Handyman

Experience: 5+ Years 
Job ID: H7R8S3
Education: High School or equivalent
Salary: CI$8.75-$10 per hour
Hours: 45hrs /Week

Duties include:
• Perform basic carpentry, masonry, painting, skimming, drywall, and general maintenance 
work.
• Assist with framing, trim, doors, windows, panels, shelves, and other fi xtures.
• Mix and apply concrete or mortar and prepare surfaces for fi nishing.
• Load, unload, move, and safely store tools, equipment, and materials.
• Maintain clean, safe, and organized work areas.
• Assist skilled tradespeople with general construction tasks.
• Perform minor repairs and routine maintenance as required.
• Follow all workplace health and safety requirements.
• Perform other duties as assigned by the site supervisor.

Benefits: Statutory Benefi ts. 

Apply: info@docuplusagency.ky

Company: YURIE V SPLASH AND WASH
Job Vacancy: MAINTENANCE PERSON

Job Description & key responsibilities:
• Fix broken fi xtures, patch drywall, clear clogged drains, and repair leaky 
faucets
• Maintain outdoor areas, manage trash removal, and handle minor exterior 
touch-ups.
• Repair leaking pipes, broken toilets, faulty electrical outlets, and light switches.
• Handle basic painting, carpentry, and general facility cleaning or maintenance.
• Inspect facilities regularly to catch and fi x minor issues before they turn into major problems 
• Basic understanding of plumbing, electrical, and mechanical systems.
• Clear debris, mow lawns, maintain landscapes and inspect, diagnose and treat trees and 
shrubs
• Capability to lift heavy tools, climb ladders, and stand for long
• Operate lawn equipment & machines
• Perform pre-maintenance check of equipment

Requirements:
• Valid Cayman Driver’s License Group 2 & 3
• Police clearance record

Working Hours: Minimum of 45 hours per week 

Salary: KYD$10 - KYD$12 per hour

Benefits: Health Insurance and Pension Contributions

Application: Please send your CV/resume to: yuriev.splashnwash@gmail.com

Jobs ID: F4V7J7

POSITION: HOMESCHOOL TEACHER – PRIMARY LEVEL

Job Description:
Responsible for providing individualized home-based instruction to primary-level students. 
Duties include planning and delivering daily lessons in English, Mathematics, Science, 
and Social Studies; preparing age-appropriate learning activities and instructional 
materials; assessing and monitoring students’ academic progress; maintaining lesson and 
assessment records; and adapting teaching strategies to meet individual learning needs. 
The teacher will support students in developing literacy, numeracy, communication, critical-
thinking, problem-solving, and independent learning skills. The position also requires 
maintaining a safe, structured, and positive learning environment and communicating 
regularly with parents regarding student progress and educational needs.

Qualifi cations & Experience:

Bachelor’s degree in Education or a related fi eld, with relevant primary teaching 
experience of at least 5 years. Experience in homeschool or individualized instruction is 
an asset. Candidate must demonstrate strong communication, organization, classroom-
management, and interpersonal skills, as well as patience and fl exibility when working 
with children of different abilities and learning levels.

Salary: CI$20–25 per hour, depending on qualifi cations and experience.

Location: Savannah GCM.

Waste Away Systems & Services- Required
Sewage Labouers

There are 2 vacancies available. The role involves assisting with servicing sewage 
treatment plants, Septic Tanks, lift stations, & Grease Traps to clean, sanitize, 
maintain, and repair them.
Must be willing to work in unpleasant conditions.
Must be willing to work on weekends and holidays
Applicants must have at least 1- 2 years of relevant experience.
police clearance certifi cate is required.
The salary range is CI$9.00 to CI$10.00 per hour, based on qualifi cations and 
experience. Statutory pension, health insurance, and holiday leave will be provided in 
accordance with Cayman Islands law.
Suitably qualifi ed Caymanians and Permanent Residency holders are encouraged 
to apply.
WROC Jobs Portal ID N3K6W2
Interested applicants should send their resumes to-gwilks433@gmail.com
Closing date for applications: October 22, 2026
Only shortlisted applicants will be contacted

Total Soccer LTD
Job Title: Football Coach
The Football Coach is responsible for developing and delivering 
our coaching curriculum for the 9- 15 years age group using 
innovative methods, acting as primary contact for schools, parents and guardians, safeguarding 
and mentoring children, running academy/school sessions and week-long holiday camps, and 
managing attendance, equipment and documentation.
Qualifications, Education and Experience Requirements
• UEFA C License or equivalent (minimum)
• Extensive experience coaching children aged 9- 15 years old (with emphasis on 9- 12 years)
• Higher- level education in a sports- related fi eld (e.g., university degree or equivalent)
• Experience coaching for a professional football club or established sports organization
• First aid and AED certifi cation
• Full, clean driving license
Salary: KYD $32,000 - $36,000 per annum depending on qualifi cations, knowledge and 
experience
Benefits: All benefi ts will be provided in accordance with the Cayman Islands Labour Act. 

Interested applicants must send their resume and cover letter to: info@totalsoccercayman.com
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SWEET DREAMS CAYMAN seeks applicants 
for KITCHEN HELPER / CLEANER 
Salary: KYD 8.75 – KYD10.00 per hour
Busy bakery seeking a reliable Kitchen 
Helper / Cleaner. Duties include food 
preparation, washing and sanitizing dishes 
and equipment, packing orders, cleaning and 
restocking kitchen areas, handling garbage, 
and assisting customers.
Requirements: Previous kitchen/cleaning 
experience preferred. Must be reliable, 
hardworking, and able to work in a fast-paced 
environment.

Please submit your resume to 
amishushan76@gmail.com or Apply 

through the WORC Job Portal using Job 
ID N4W7D4

CARPENTER
JOB-ID#H3E5H7
CHRISTOPHER G. BROWN T/A C & C 
ENTERPRISES 
Full-Time/KYD$8.75-14/Hr.
Duties: Read Plans, Perform Carpentry 
Work, Install/Repair, Maintain Tools, 
Follow Safety Standards.
Requirements: 5-6 Years’ Experience, 
Carpentry Knowledge, Blueprint-
Interpretation, Stamina, Reliability, 
Communication, Valid Driver’s License, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

Cook / Line Cook / Chef

Our client, The Falls Steakhouse, invites applications from suitably 
qualified applicants for the above position for the above position.  JOB ID# 
J6V5F8

RESPONSIBILITIES
The incumbent will prepare meals and follow establishment recipes. Duties include preparing 
ingredients, adhering to the restaurant menu, and following food health and safety procedures. 
Cook, clean, assist other cooks and staff and deliver food in a fast-paced environment.

REQUIREMENTS
• Minimum 5 years of experience
• Experience in inventory control, food costing, scheduling
• Must be detail oriented.
• Must work 5-6 days per week, holidays, and weekends.
• Able to work well with both back of house and front of house team members.

Salary: CI$500 per week plus gratuities plus benefits per Cayman Law
Hours Work: 45 hours per week

Caymanians and Permanent Residents need only apply.

How to apply:  Please send resume, qualifications and professional references to: 
thefallssteakhouse@gmail.com.

The deadline for applications is October 28th, 2026.

TGCS Ltd
Painter/Drywall Finisher
Salary: CI$750 to CI$850 weekly
WORC Job Portal ID: D5U8M4
Hours per week: 45

Duties and Responsibilities:
• Install, repair, and replace drywall, gypsum board, and related materials.
• Measure, cut, fit, and secure drywall panels according to specifications.
• Apply joint compound, tape, and finishing materials to drywall joints, seams, corners, and 
screw holes.
• Sand and smooth drywall surfaces to achieve a clean and even finish.
• Repair cracks, holes, water damage, and other imperfections in walls and ceilings.
• Prepare surfaces for painting by cleaning, sanding, scraping, patching, and priming as required.
• Apply paint, primer, stains, and other coatings using brushes, rollers, and spray equipment.
• Match existing paint colors and finishes where required.
• Protect floors, furniture, fixtures, windows, and other surfaces from paint, dust, and damage.
• Perform interior and exterior painting work as assigned.
• Ensure straight, clean lines around doors, windows, trim, ceilings, and other surfaces.
• Use ladders, scaffolding, power tools, and other equipment safely and correctly.
• Maintain and clean painting tools, drywall tools, equipment, and work areas.
• Properly store and handle paints, solvents, drywall materials, and other supplies.
• Identify and report surface defects, moisture issues, damage, or other conditions that may 
affect the quality of the work.
• Follow project specifications, company procedures, and health and safety requirements.
• Wear and properly use required personal protective equipment (PPE).
• Maintain a clean, organized, and safe work area throughout the project.
• Coordinate with other trades and team members to avoid delays or damage to completed work.
• Complete work within established schedules while maintaining quality standards.
• Perform other reasonable duties related to the position as assigned by management.
• Able to work in a team and independently
Requirements:
Years of Experience: 5-6 years
Education Requirement: High School or Equivalent

Mason Helper
WORC Job Portal ID: G8M3Q5
Hour per week: 45 hours
The Mason Helper is responsible for assisting the Mason and construction team with general 
masonry and construction activities while maintaining a safe, clean, and organized work 
environment.

Duties and Responsibilities:
• Assist the Mason with block laying, brickwork, concrete work, plastering, rendering, and 
general masonry tasks.
• Mix and prepare cement, mortar, concrete, and other construction materials as instructed.
• Measure, carry, load, unload, and organize blocks, bricks, cement, sand, tools, and other 
materials.
• Prepare work areas and ensure the Mason has the necessary materials and tools available.
• Assist with measuring, cutting, and preparing materials as required.
• Operate and maintain basic hand tools and equipment safely.
• Assist with setting up and dismantling work areas, scaffolding, ladders, and protective coverings 
as directed.
• Clean and maintain tools, equipment, and work areas before, during, and after each job.
• Remove construction debris and dispose of waste appropriately.
• Assist with demolition, repairs, and preparation of surfaces when required.
• Follow instructions from the Mason, Foreman, Supervisor, or Project Manager.
• Follow all company health and safety procedures and properly use required personal protective 
equipment (PPE).
• Report hazards, unsafe working conditions, damaged tools, or equipment issues to the 
Supervisor.
• Take care when handling materials and ensure finished work and surrounding areas are 
protected from damage.
• Assist with loading, unloading, and securing tools, equipment, and materials at the end of the 
workday.
• Maintain a professional and cooperative attitude when working with coworkers, clients, and 
other trades.
• Perform other reasonable duties related to the position as assigned by management.
• Able to work in a team and independently
Requirements:
Years of Experience: 3-4 years
Education Requirement: High School or Equivalent

Apply via WORC Job Portal or email info@tgcsltd.com

Construction Manager | Site Superintendent 

Phoenix Limited t/a Phoenix Construction is seeking 
experienced and motivated professionals to join our 
team on high-end residential and commercial projects.

GENERAL REQUIREMENTS (BOTH ROLES)
• Strong oral and written English communication skills 
• Extensive knowledge of general contracting practices 
• Ability to manage multiple priorities and meet project deadlines 
• Clean police record, valid driver’s license, and reliable transportation 
• OSHA safety certification within the past 3 years
CONSTRUCTION MANAGER
• Minimum of 10 years of proven experience managing full project budgets, cost reporting, 
• and forecasting
• Strong background in estimating and proposal writing
• Experience with design-build and other project delivery methods
• Advanced skills in MS Office, MS Project, and cost control software
• AutoCAD experience and PMP certification are strong assets
• Proven leadership & client negotiation
• Proficient in quality assurance and control programming and implementation
• Salary Range: CI$75,000 – CI$100,000 per annum, depending on experience.
SITE SUPERINTENDENT
• Minimum 5 years in a supervisory role
• Proven ability to manage site crews and subcontractors
• Strong scheduling, coordination, and reporting skills
• Experience with submittals, RFIs, shop drawings, change orders, and closeouts
• Strong focus on safety 
• Salary Range: CI$65,000 – CI$90,000 per annum depending on experience
Key Requirements
• Ability to read construction drawings and understand terminology
• Proficiency in Microsoft Office, MS Project, and AutoCAD is an asset
• Strong organization, attention to detail, and teamwork skills
• Construction-related education or experience is an asset.
Please send a cover letter and detailed resume to: lgoodacre@phoenix.com.ky
Only suitably qualified applicants will be contacted. 

UNCLE CLEM’S MEAT & GROCERY
JOB TITLE:  Sales Representative  (Job Portals ID: T5A8B3)

Job Description:
• Manage customer relationships and develop new business opportunities.
• Negotiate pricing, contracts, and sales terms.
• Monitor sales performance and meet sales targets.
• Develop strategies to increase sales and customer retention.
• Maintain customer records, quotes, proposals and sales reports.
• Respond to customer inquiries and resolve concerns professionally.
• Coordinate orders and deliveries with internal departments.
• Monitor market trends, competitors, and customers .needs.
• Present products and solutions to customer.
• Manage multiple accounts and sales activities and perform other duties as assigned.
• Maintain Professionalism, confidentiality and strong customer service.
• Communicate with staff and delivery locations regarding inventory, deliveries, and order issues.

Qualifications:
• Must have an Associate’s degree or higher in Business, Hospitality, Supply Chain or related 
field.
• Minimum 3 years of sales experience, preferably in Food Service Industry.
• Valid Driver’s License required.
• Knowledge of food products, including meats, produce, and groceries.
• Strong computer skills, including Microsoft Office: QuickBooks preferred.
• Strong organizational, time management, and problem-solving skills.
• Physically fit with the ability to work in fast-paced environment.
• Reliable, punctual, honest, and hardworking with a professional attitude.
• Ability to work day/night shifts, weekends, and holidays as required.
• Must have excellent English communication skills (written and verbal), negotiation, and 
customer service skills.
• Must provide a clean Police Record.

Applicants should forward a detailed resume, reference letter from previous employer, evidence 
of Caymanian Status or PR Certificate and a current police clearance certificate.

Salary range $9.00 - $10.00 per hour depending on experience and benefits package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public 
holidays and flexible hours is required.  Preference will be given to Caymanians and RERC 
holders. Only applicants that meet requirements will be reviewed, and those selected for an 
interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky
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ENGINEER
JOB ID# N5D8C4

FULL-TIME POSITION
SALARY: KYD$60,000 - $74,000
BENEFITS: AS PER LABOUR LAW

Provide Tier 2 technical support in the local Business unit in the Mobile Services Network 
through the resolution of faults and failures in the power, transmission and RBS network and 
support the integration of new network elements into production.
Responsibilities
• Responsible for the operation and maintenance of all RBS, Power and Transmission equipment 
within a specific region, to ensure 100% availability of all Radio Base Stations
• Responsible for conducting field and remote investigations 
• Maintenance of RBS equipment and associated modules 
• Perform routine checks on standby generators as per WFM Mobile Maintenance Survey, 
rectifiers and batteries and engage other stakeholders and commercial power companies for 
identified anomalies not in scope.
• Maintenance of microwave and fiber optic transmission equipment excluding backhauls 
• Support the Facilities in the site acquisition process for new sites.
• Perform site acceptance for new RBS nodes and support site acceptance of core nodes 
integrated into the network.
• Support the Optimization team by site visits requests and identification of interference 
impacting customers’ service.
• Support the RAN Engineering team to perform sites upgrades and updates to keep systems 
software current and integrate new features.
• Monitor the regional VAS platforms and analyse KPIs 
• Provide Tier 2 technical support in the Technology Networks locally 
• Analysing mobile network related reports/fault tickets from authorized sources and apply all 
standard fault handling procedures until resolution is achieved.
• Analysing mobile alarms/logs detected or escalated from tier 1 and applying appropriate fault 
resolution processes as prescribed.
• Testing and troubleshooting all mobile nodes in conjunction with other Platforms and Service 
Delivery teams 
• Develop and Implement performance enhancement methods and procedures and support 
system expansions and augmentations
•  Perform general site maintenance and inspection and engage relevant support personnel 
• Critically assess system software and hardware upgrades and enhancements recommended 
by suppliers and Engineering team
• Prepare technical reports and analysis of site performance and site maintenance 
• Maintain currency of systems security updates to mitigate any attack or service and revenue 
impact.
• Plan and execute planned activities in scheduled maintenance window according to change 
management policy
• Liaise with and support vendors to ensure full systems functionality and escalate where 
necessary.
• Manage spares such that there is no service impact and escalate any associated risk
• Manage spares such that there is no service impact and escalate any associated risk
Qualifications
Knowledge & Experience
• Degree in Telecommunications, Electronics, Computer Science or equivalent qualifications
• At least five (5) years’ working experience in the maintenance of mobile telecommunications 
equipment, mainly; Operation and maintenance of Microwave transmission systems.
• Detailed working knowledge of traditional, emerging and converged Telecommunications 
Technology Systems such as Mobile 3G/4G/5G Networks, Voice over LTE (VoLTE), Voice over 
WIFI (VoWIFI), VoIP, Optical & Microwave Systems, IP & Data.
• Power system maintenance and operation.
• Excellent command of English language.
• Strong resolution and analytical skills
• Effective Time Management Skills
• Ability to organize and prioritize multiple work assignments.
• Must be computer literate with some ability in the use of MS Office

Please send applications to Engineer in | Careers at CAY - North Sound Road or 
debra.alexander@libertycaribbean.com

Supervisor, Investor Relations
Job Description
About Citco:

The market leader. The premier provider. The best in the business. At Citco, we’ve been the 
front-runner in our field since our incorporation in 1948 led to the evolution of the asset servicing 
sector itself. This pioneering spirit continues to guide us today as we innovate and expand, 
push beyond the boundaries of our industry, and shape its future. From working exclusively with 
hedge funds to serving all alternatives, corporations and private clients, our organization has 
grown immensely across asset classes and geographies. For us, this progress is a pattern that 
we’ll only maintain as we move forward, always prioritizing our performance. So for those who 
want to play at the top of their game and be at the vanguard of their space, we say: Welcome 
to Citco.

About the Team & Business Line:
Fund Administration is Citco’s core business, and our alternative asset and accounting service 
is one of the industry’s most respected. Our continuous investment in learning and technology 
solutions means our people are equipped to deliver a seamless client experience.

Your Role:
• You will supervise work performed by Investor Relations and Senior Investor Relations 
Specialists.
• Participate in training of team members; assist the Account Manager in the preparation and 
execution of staff development plans
• Review trade packs, statements and NAVs
• Monitor and ensure that investor transactions are properly reconciled and all documentation 
are complete
• Review and approve of cash receipts and payments
• Develop and review custom client reporting; liaise with IT to automate custom reporting
• Review investor and client correspondence
• Ensure adherence to controls and procedures; prepare and contribute to management control 
reports
• Develop and monitor Service Level Agreements
• Provide excellent service to both investors and clients through both direct contact and support 
of your team
• Take a leadership role as a subject matter expert for the department
• Maintain knowledge of current regulatory and compliance environment as it effects our 
services and/or clients
• Participate in projects when required

Education, Qualifications and Experiences
• You have a post-secondary education.
• 2 -5 years’ experience in Financial Services, preferably Hedge Fund Administration and/or 
Client Service, with some exposure to accounting and performance reporting
• Experience managing and training staff/people leadership
• Possess knowledge of compliance and regulatory issues including Know Your Customer (KYC) 
and Anti-Money Laundering (AML) policies
• Strong client relationship skills
• Possess excellent Microsoft Office Suite and Outlook skills
• Exceptional attention to detail
• Superior written and verbal communication skills
• Ability to multi-task and manage multiple projects, and conflicting deadlines
• Able to work with large volumes of data
• Able to work independently and understand when to escalate
• Able to learn and follow established policies and procedures

We offer a competitive compensation package in the range of US$86,000 to $110,000/year, 
and excellent prospects for future growth within the Citco Group of Companies.

If you fit the above criteria, please send an email with your updated resume to HRGroupCAY@
citco.com by 28 September 2026. Only shortlisted candidates will be contacted.

Job Title:  Senior Associate (Corporate)
WORC Job ID: Q7V4M8
Salary: US$170,000 – US$225,000 per annum

Conyers invites applications from suitably 
qualified candidates for the position of Senior Associate within its Corporate practice 
group.

About the job
Conyers Corporate Department renders advice to commercial clients around the world on a 
variety of corporate and commercial transactions.  Groups within the Corporate Department 
specialize in advising in various areas (some of which are subject to specific regulation) 
including; banking and financing, capital markets, securities, shipping and aircraft registration 
and financing, mergers and acquisitions, mutual and investment funds and investment business.  

What Will You Do
• Developing relationships with clients including gaining a good knowledge of the client’s 
businesses, economic drivers, market and sector requirements in order to ensure advice is 
relevant and commercial 
• Responsible for regular and direct contact with clients, with a culture based on associates 
being given the level of responsibility they are ready for, rather than a PQE based method of 
work allocation
• Engaging in business development activities and being active in the promotion of the firm and 
seeking opportunities for new work
• Working as part of a team including assisting with the supervision of junior lawyers’ work, and 
taking an active part in sharing knowledge and experience with the team

What You’ll Need
• Possess between 5 - 7 years’ PQE as a qualified lawyer
• Admitted, or eligible to be admitted to the Cayman Islands Bar 
• First rate technical skills needed to support the client work of the department
• Commerciality and demonstrable business development experience
• Excellent written communication and drafting skills
• Ability to develop strong relationships with clients and to take responsibility for this relationship
• Experience with mentoring junior associates
• Ability to work well in both a team and individually

Submit CV and cover letter to: CareersCayman@conyers.com

Mykonos Ltd.
Bar Supervisor - Job ID # X8D8F8
Location: Cayman Islands
Employment Type: Full-Time
Salary: US$10.00 per hour
End date: October 29, 2026

Mykonos Ltd., is seeking an experienced Bar Supervisor to oversee daily bar operations and 
supervise bar staff while maintaining high standards of service and beverage management.

Key Responsibilities
• Supervise and coordinate daily bar operations and staff.
• Ensure excellent customer service and efficient bar service.
• Manage beverage cost control, stock management, and inventory control.
• Conduct regular inventory counts and monitor stock levels, usage, wastage, and variances.
• Assist with beverage ordering, receiving, and proper storage of products.
• Maintain cleanliness, organization, and compliance with health and safety standards.
• Monitor cash handling and point-of-sale procedures.
• Train and support bar staff and ensure company service standards are followed.

Requirements
• Minimum 5 years of relevant bar/hospitality experience, including supervisory experience.
• Strong knowledge of beverages, cocktails, spirits, beer, and wine.
• Proven experience in beverage cost control and inventory management.
• Strong leadership, communication, and customer service skills.
• Reliable, professional, and able to work in a fast-paced environment.
Must be available and willing to work weekends and public holidays.

Qualified Caymanians are encouraged to apply by submitting their CV to oscar@mykonos.ky
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ALL THREE ISLAND 
CONSTRUCTION - Finishing 
Carpenter / Carpenter. - OCT 2026
Seeking a Finishing Carpenter / 
Carpenter.
Rate: CI$ 12.00 per hour 40 hours per 
week
Duties: Fabricate and install custom 
cabinetry, architectural millwork, trim, 
baseboards, doors, and hardware. Perform 
structural framing, interpret blueprints, 
and operate woodworking machinery to 
high standards of craftsmanship.
Reqs: 10+ years’ experience preferred 
minimum 6–7 years considered. Must 
be physically fit and reliable. Clean 
police clearance and medical clearance 
required.
Caymanians and PR holders preferred. 
Apply via the WORC JobsCayman portal 
referencing Job ID: V2X2U6.

CAYMAN PARADISE 
CONSTRUCTION &RENOVATION IS 
SEEKING FOR:

3 MASON/CARPENTERS
3-5 YEARS’ EXPERIENCE WORKING 
IN THE CONSTRUCTION FIELD
AS A SKILLED MASON/CARPENTER.
DUTIES EG. BLOCK LAYING, 
PLASTERING, BUILDING CONCRETE 
STRUCTURES AND FOUNDATIONS, 
CUTTING WOOD MATERIALS, 
BUILDING WOOD STRUCTURES, 
ROUGH AND FINISH CARPENTRY.
MUST BE WILLING TO WORK IN THE 
SUN AND ABLE TO STAND FOR LONG 
HOURS DURING THE DAY.
KNOWLEDGE OF USING ALL 
REQUIRED TOOLS AND MATERIALS 
SAFTLY IS A MUST.
Worc ID: D2H6T8

Heavy Duty Mechanic
KYD$700 - KYD$2,160 Bi-Weekly (paid Bi-Weekly)
Full-time
George Town
Atlantic Supply Ltd. is in need of a Heavy Duty Mechanic and is responsible for the following:

Maintenance and repair work on all types of vehicles and equipment.
Carrying out planned maintenance.
Attending to equipment breakdowns.
Inspection and diagnosis of equipment’s hydraulic systems and mechanical functions.
Overhauling and rebuilding hydraulic and mechanical components.
Carry out Diagnosis and repairs on basic electrical components and systems.
Fabricate hydraulic hoses.
Provide service quotations to customers.
Provide service work order with a detailed work narrative for billing purposes.
The candidate should have a minimum of 3-4 years related work experience, high school 
graduate or equivalent. The candidate should hold a clean police clearance and a Group 4 
Cayman Islands Driver’s License and be willing and able to drive to customer’s sites daily while 
complying with company’s and customer’s sites safety rules and regulations.

if this job is of interest to you, please send your resume to admin@atlanticsupplyltd.com no later 
than October 30, 2026, to be considered. Candidates are encouraged to apply to the WORC 
portal Job ID# Y6S6R8. Shortlisted candidates will be notified via email or phone call.

Cosmetologist (Hair Growth & Scalp Specialist)
Aventis Dental & Facial Aesthetics is seeking a qualified Cosmetologist (Hair 
Growth & Scalp Specialist) to provide consultations, assessments and non-
medical treatments for clients experiencing hair loss, hair thinning and scalp 
concerns. This is a specialist hair restoration and scalp wellness role and does 
not involve hairdressing, haircutting, styling or salon services.
Responsibilities include conducting hair and scalp assessments; developing personalised 
treatment programmes; performing non-medical hair growth and scalp treatments; monitoring 
client progress; maintaining accurate records and photographs; providing client education; 
managing inventory; and supporting marketing and promotional initiatives.
Applicants must hold a qualification in Cosmetology, Trichology, Hair & Scalp Science or a 
related field. ITEC Level 4 Trichology, Nutrition qualifications and professional membership 
are advantageous. Experience in trichology, hair restoration, aesthetic or wellness clinics is 
preferred. Strong communication, organisational and client care skills are essential, together 
with knowledge of scalp health, hair loss conditions and non-medical treatment approaches.
Compensation: $2000-$4000KYD + Commission
Hours: Monday-Friday 7:50am-5pm
Contact: info@aventis.ky +1 345 916 8170
Location: Aventis Dental and Facial Aesthetics, Caribbean Plaza West Bay Road
How to apply: Send your Resume to jobs@aventis.ky
Available for Caymanian applicants and Work Permit holders.
WORC ID: R2T3X5

Dental Assistant
Aventis Dental & Facial Aesthetics is seeking an experienced and professional 
Dental Assistant to join our growing team.
Duties include assisting dentists, periodontists and paediatric specialists 
with a range of clinical procedures, including dental implants and surgical 
extractions; preparing and sterilizing treatment rooms and instruments; taking and processing 
dental X-rays; providing pre- and post-operative patient care instructions; performing Invisalign 
checks, denture and nightguard fittings, and maintaining accurate clinical records using Open 
Dental and other software.
The successful candidate will also assist with patient intake, consent forms, treatment plan 
presentation, insurance and cost explanations, and delivering an exceptional patient experience.
Applicants must hold a Dental Assistant/Nurse qualification from a Commonwealth country and 
have a minimum of five years’ experience in a high-quality dental practice. Experience with Open 
Dental, Trophy software, insurance processing, infection control and sterilization procedures is 
essential. Candidates must be organized, professional, team-oriented and able to thrive in a 
fast-paced clinical environment.
Salary: $4000-$6000KYD Per Month
Hours: Full-time Monday-Friday 7:50am-5pm
Contact: info@aventis.ky +1 345 916 8170
Location: Aventis Dental and Facial Aesthetics, Caribbean Plaza West Bay Road
How to apply: Send your Resume to jobs@aventis.ky
Available for Caymanian applicants and Work Permit holders.
WORC ID: V3W5S7

Advance Fire & Plumbing is currently accepting applications

for the following position.

Apprentice Plumber

The Apprentice Plumber will be responsible for helping the Master or Journeyman 

Plumber in the installation, operation, preventative maintenance and repair of 

plumbing systems.

Qualifications, experience and skills required:

Strong interpersonal skills & willingness to learn the plumbing trade

Ability to work in a labour intensive environment, listen & follow instructions

Minimum 2 years’ field experience working as an Apprentice Plumber

Salary Range: CI$8.75 to $24 per hour

Plus benefits as per CI Labour Laws

Contact: Advance Fire & Plumbing

PO Box 10301, Grand Cayman, KY1-1003

info@advancefireltd.com

Dollar Thrifty Auto Group

INVENTORY CONTROL CLERK
Duties:
• Monitor vehicle inventory, revenue, and costs
• Build internal tools to analyze the vehicle lifecycle and guide purchasing decisions
• Collaborate with Rate Management, Fleet Operations, and accounting teams
• Recommend vehicle sale selection, timing, and pricing to optimize revenue
• Own the receiving and integration process for all new fleet vehicles
• Recommend all Dept. of Vehicle & Driver Licensing transactions 
• Support front-line counter teams and contribute to special projects
The purpose of this role is to maximize fleet revenue and control costs. The ideal 
candidate is a self-starter with at least 3 years of Retail Inventory Operations 
experience, including direct supply chain responsibility, supporting Operations. Using 
strong analytical and technical skills, this person will build tools to track vehicle pricing, 
acquisition costs, and calculate ownership cost for each vehicle to determine optimal 
retirement and replacement timing.  Drawing on seasonality and demand forecasts, 
recommend appropriate DVDL transactions. The role also drives vendor selection 
and purchasing decisions, so extensive vendor experience is essential, along with 
excellent time management and communication skills.  The ability to multitask 
independently under tight deadlines is essential.
Must be available to work nights, weekends, and holidays as required.
Requires a Bachelor’s Degree and proven work experience in Inventory Management
A clean police record and valid drivers’ license required.
Salary is KYD$ 350.00 per week plus benefits. 
40 Hrs per week
If this job is of interest to you, please send your resume to linnea@dollarthriftycayman.
com to be considered. Candidates are encouraged to apply to the WORC portal Job 
ID #N2M4B7. Shortlisted candidates will be notified via email or phone call.

Team Leader  (Must be KFC All Star Trained) – Job ID# U3D7V6

Assists in running a shift. Ensures correct KFC corporate operational 

procedures are followed (frontline & kitchen). Ensures 101% customer 

satisfaction by improving customer service, restaurant performance 

and focusing on the 3 C’s: Customers, Coaching and Controllables. Job entails cash 

& inventory control and supervision of team members. Candidate must be able to 

carry out duties assigned by manager, fill in to any position and work under limited 

supervision. Effective computer literacy, oral, written communication & math skills 

required. Starting wage KYD $10.00 hourly.

Team Members  (Customer Service/ Food Service TM’s) – Job ID# A4B3Q3

General crew to work in the front & back of house. Job involves hospitality, cash 

handling & product build skills. Will be trained to prep products per KFC Operations 

Guides. Other duties scheduled from time to time. Starting wage KYD $8.75 hourly.

Kitchen Helpers – Job ID# N7S8S5

To prep all food products per KFC standards. Valid drivers license an asset. Be able 

to lift up to 45 lbs. May deliver inventory, unload some food shipments & assist guests 

occasionally. Starting wage KYD $8.75 hourly.

Must be enthusiastic, proactive with minimum High School graduating certificate. 

Training provided & must pass certifications. Teamwork, smiling faces, able to lift up 

to 45 lbs & cleaning essential. 45 hours/week or as needed. Split shifts, weekends, 

holidays as required. Free meal/ per shift; benefits per Cayman law. Email CV to 

info@kfccayman.org by 29 October 2026.
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Job Title: Procurement Associate
Department: Procurement
Reports To: Procurement Managers and/ or 
Procurement & Logistics Executive Manager
WORC ID: W5B2E2
Job Summary – The Procurement Associate 
supports Procurement Managers in executing purchasing and inventory activities to ensure 
cost control, product availability, accurate records, and effective vendor relationships. The role 
coordinates purchasing, logistics, reporting, and cross-department communication to support 
operational performance and company objectives.
Job Duties
Purchasing & Vendor Coordination
• Communicate with vendors to secure lowest cost and correct supply.
• Negotiate pricing, promotions, and distribution opportunities.
• Monitor weekly deals, service levels, and out-of-stocks.
• Verify invoices match agreed pricing and promotions.
• Request credits for damages, discrepancies, or incorrect shipments.
• Ensure vendor accounts are properly set up before first purchase.
• Communicate vendor or product changes to Procurement Buyers.
Inventory & Product Control
• Maintain agreed service levels, in-stock ratios, and warehouse availability.
• Participate in scheduled inventory counts.
• Identify inactive or short shelf-life items.
• Support SKU rationalization and pricing data updates.
• Coordinate seasonal items and product launches.
• Provide sell sheets prior to product arrival.
• Manage product recalls with stores, warehouse, suppliers, and marketing.
• Notify stores of new items and code/pack changes.
Logistics & Cost Efficiency
• Identify cost-effective import logistics solutions.
• Analyze new suppliers, products, and distribution opportunities.
• Monitor order trends and provide proactive recommendations.
Reporting & Administration
• Maintain accurate receiving logs, invoices, and inventory records.
• Run and monitor required reports (GIG, missing/zero items, GP by category).
• Respond promptly to procurement communications and reporting deadlines.
Department & Store Support
• Support Procurement Buyers and Stores to optimize department performance.
• Liaise with senior managers to fulfill customer product requests.
• Assist in achieving departmental goals in line with company guidelines.
Company Standards
• Greet, offer assistance, and thank customers (GOT standard).
• Follow company policies and procedures.
• Maintain professional appearance and sanitation standards.
• Report hazards, theft, or operational concerns.
• Operate equipment safely and maintain clean work areas.
• Promote teamwork and uphold the company motto “WE CARE.”
• Perform other duties assigned by management.
Education & Experience
• High School Diploma or equivalent
• 2–3 years retail merchandising, purchasing, or related experience
• Knowledge of products and procurement processes
Skills & Requirements
• Strong written and verbal English communication
• Intermediate–advanced Microsoft Office skills
• Organizational and recordkeeping accuracy
• Decision-making and analytical ability
• Teamwork and interpersonal skills
• Professionalism under pressure
Role Expectations
The Procurement Associate must be detail-oriented, proactive, and collaborative, balancing 
administrative accuracy with commercial awareness while supporting operational efficiency 
across stores, warehouse, and suppliers.
Salary Range KYD $16.15 – $22.35 Per Hour
Benefits in accordance with CI Labour Act This is a full-time position with a working week 
of 45 hours.
Interested application must apply on our careers site https://recruitment.fosters.ky
Applications musts be submitted by November 04 2026

Finance Control Officer

Leeward  |  Grand Cayman  |  Full time, in-office

Leeward provides governance, corporate services, trust, registered office and director 

services from its Cayman Islands home office. The Finance Control Officer owns 

consolidated reporting across Leeward’s affiliated entities in multiple jurisdictions 

and currencies, regulatory and statutory reporting, the budgeting cycle, digital asset 

accounting and treasury operations, and the month-end close and billing, receivables 

and payables cycles. Reports to the Senior Finance Officer and the Chief Financial 

Officer; directs the Senior Accountant and finance support team.

Applicants must be able to evidence all of the following:

1.  Qualified accountant (CPA, CA or equivalent) with at least five years’ post-

qualification relevant experience.

2.  Ownership of the consolidated financial statements of a group of affiliated entities 

across multiple jurisdictions and currencies, through to audit sign-off, including 

intercompany eliminations, inter-affiliate charges and cost allocation. Preparing 

components only, or reviewing a consolidation prepared by others, does not meet 

this requirement.

3.  Hands-on experience overseeing digital asset accounting or treasury operations 

— crypto or stablecoin accounting, DAO or on-chain treasury, reconciliation of wallet, 

custodian and exchange balances to a general ledger, or audit or advisory work on 

digital asset funds, token issuers or foundation companies. Interest or study alone 

does not meet this requirement.

4.  Ownership of the budgeting cycle, from initial budget through to budget-versus-

actual reporting and reforecasting.

5.  Regulatory and statutory reporting, and technical command of the applicable 

accounting framework sufficient to write and support accounting policies to an 

external auditor, with direct experience managing external audits through to sign-off.

6.  Financial services sector background: fund or DAO administration, fund audit, or 

trust and corporate services.

7.  Advanced automation capability beyond spreadsheet work — business intelligence 

and AI reporting tools, multi-entity accounting software, and demonstrated delivery of 

finance workflow, reporting or systems-integration automation.

8.  Experience directing a team.

9.  Eligibility to work in the Cayman Islands, or eligibility to hold a Cayman Islands 

work permit.

In-office in Grand Cayman; not remote or hybrid. Standard business hours, plus 

additional hours as required to meet close, audit, regulatory and transaction deadlines.

Salary: USD $90,000 – $110,000 per annum, commensurate with experience, plus 

health insurance and pension in accordance with Cayman Islands labour law and 

Leeward’s standard benefits.

Apply to: recruitment@leeward.ky by October 30th, 2026, referencing WORC ID: 

B6A3F2.

Leeward is an equal opportunity employer. Caymanians and persons with Caymanian 

status are encouraged to apply.

LEVEL 7 CONTRACTORS
Carpenter/ Finisher
Experience: 5+ Years
Education: High School or Equivalent
Salary: CI$12–CI$14 per hour
Hours: 45 hours per week
Job ID: V4J3E3
Duties include:
• Installing and finishing drywall, 
exterior partitions, windows, and doors
• Constructing sub-roofs, ceilings, 
rafters, joists, partitions, and stud work
• Installing cabinets, shelving, fitted 
furniture, tubs, vanities, and fixtures
• Follow blueprints & drawings to 
ensure work meets building codes, 
safety standards, and project 
specifications.
• Maintaining a safe and clean work 
area and performing other assigned 
duties in the capacity of Carpenter/
Finisher 

To Apply: Send resumes to 
info@docuplusagency.ky

Kingston Beach Bar (Little 
Cayman)
Bartender

(WORC ID: Q4V4X4 – Full time)
To work as a bartender at Kingston 

Bight Beach Bar, Little Cayman, 
serving drinks to patrons on a daily 

shift basis.
Proven experience in bartending 
is required for this position, you 
must be willing to work evenings 

and weekends/holiday as required 
and reside on Little Cayman for the 

duration of your employment.
Min 5 – 6 years experience, High 

school or equivalent
Health and Pension benefits as 

required by Cayman law
Salary: KYD$20,475 Per annum (paid 

monthly)
Closing date: 28/10/26 

Contact: seaitch@gmail.com

MERAKI WELLNESS LTD
SENIOR ACCOUNTANT

Meraki Wellness Ltd, a luxury wellness and hospitality business in Grand Cayman, is 
seeking a qualified and experienced Senior Accountant to take ownership of key accounting, 
reporting and financial control functions within its multi-revenue-stream operation.
Key responsibilities include: monthly management accounts and month-end close; 
balance sheet, bank and merchant reconciliations; revenue and deferred revenue 
accounting; inventory, stock reconciliations and cost of sales; payroll accounting; budgeting, 
forecasting and cash flow support; year-end reporting; and the continued development of 
robust financial controls and processes.
Applicants must have:
• Bachelor’s degree in Accounting, Finance or a related discipline.
• Internationally recognised professional accounting qualification - ACA, ACCA, CPA or 
CA.
• Minimum 4 years’ relevant accounting experience, including significant responsibility for 
month-end reporting and balance sheet reconciliations.
• Demonstrable experience in inventory accounting, stock reconciliation and cost of sales.
• Relevant accounting experience within wellness, fitness, spa, hospitality, retail or a 
comparable multi-revenuestream service environment.
• Strong accounting systems knowledge and experience of Xero software as well as 
advanced Microsoft Excel skills.
• Experience with Zenoti or a comparable spa, hospitality, membership or point-of-sale 
system is highly advantageous.
Salary: US$85,000-US$95,000 per annum, commensurate with qualifications and 
experience. 40 hrs/week
Benefits: Statutory benefits in accordance with Cayman Islands law.
Working Requirements: Full-time position with flexibility to work the hours required to 
meet month-end, year-end and other key financial reporting deadlines.

Qualified Applicants should submit their CV and cover letter to recruitment@
merakiwelless.com by 31 October 2026, quoting WORC Jobs Portal ID Q6Q3H5
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Job Title:  Senior Associate (Private Client & 
Trust)
WORC Job ID:  B5F3T4
Salary: US$170,000 – US$225,000 per annum

Conyers invites applications from suitably qualified candidates for the position of 
Senior Associate within its Private Client & Trust practice group.

About the job
Conyers is currently seeking an ambitious and enthusiastic lawyer to join its leading Private 
Client & Trust practice in the Cayman Islands. The Private Client team has extensive 
experience advising a wide range of trustees, fiduciaries, family offices and UHNW and 
HNWIs globally on all aspects of private client, estate administration, trust structuring and 
regulation, including trust and estate disputes.

What Will You Do
• Developing relationships with clients including gaining a good knowledge of the client’s 
businesses, economic drivers, market and sector requirements in order to ensure advice is 
relevant and commercial. 
• Responsible for regular and direct contact with clients, with a culture based on associates 
being given the level of responsibility they are ready for, rather than a PQE based method 
of work allocation.
• Working as part of a team including assisting with the supervision of junior lawyers’ work, 
and taking an active part in sharing knowledge and experience with the team
• Advise trust companies, fiduciaries and UHNW / HNWI’s and their family offices on a wide 
range of private wealth work, including the establishment, restructuring and administration 
of trust structures, estate and succession planning and regulatory matters, including digital 
assets.
• Provide strategic counsel on a wide range of trust administration and governance matters.
• Contribute to multi-jurisdictional matters alongside colleagues in Conyers’ global offices and 
affiliated corporate service and trustee companies.  
• Participate in business development initiatives, industry events, and thought leadership 
opportunities. 
• Contribute to know‑how, client alerts, training and business development initiatives that 
reinforce the firm’s market‑leading Private Client practice.

What You’ll Need
• Possess between 5 - 7 years’ PQE as a qualified lawyer with prior experience in private 
client and trust work (contentious and / or non-contentious) in a recognised legal practice.
• Admitted, or eligible to be admitted to the Cayman Islands Bar 
• First rate technical skills needed to support the client work of the department
• Commerciality and demonstrable business development experience
• Excellent written communication and drafting skills
• Ability to develop strong relationships with clients and to take responsibility for this 
relationship
• Experience with mentoring junior associates
• Ability to work well in both a team and individually

Submit CV and cover letter to: CareersCayman@conyers.com

A STAR IS BORN BABYSITTING 
& CAREGIVER SERVICES 
seeks
Domestic/Caregiver - ID Q2P7D2
Min. 1-2 yrs. Exp. $8.75 per hour 
@ 45hrs
Email: colin.william71@live.com

VACANCY: RESERVATIONS AGENT & PROPERTY COORDINATOR
GV Trading Ltd. T/A Governors Village & Seven Mile Storage  |  Grand Cayman

WORC Jobs Portal ID: [W6C5G2]

Role: Manage reservations, residential leases and Seven Mile Storage bookings and billing 
for a 108-unit, 254-bedroom mixed-use development on Seven Mile Beach. Reports to the 
Residences Manager.

Mandatory Requirements (all must be met and evidenced):
• Min. 5 years’ hospitality/residential property experience, incl. 3+ years in reservations/front 
office (hotel, aparthotel, serviced apartment or vacation rental)
• 2+ of those years at a property/portfolio of 100+ rooms/units
• 2+ years managing OTA extranets (Booking.com, Expedia, Airbnb) and a channel manager
• 2+ years’ daily PMS use (e.g. WebRezPro, Opera) incl. folios, payment posting and end-
of-day reports
• Proven residential lease/tenancy administration: agreements, deposits, renewals, move-in/
out records
• Proven billing and payment reconciliation, reporting to accounts
• Hands-on use of a revenue management, housekeeping/maintenance task or smart-lock 
system
• High school diploma plus Hospitality, Tourism or Business certificate/diploma/degree (or 2 
extra years’ relevant experience)
• Intermediate Excel (lookups, pivot tables), tested; Outlook and Word
• Professional fluency in written and spoken English
• High accuracy, organisation and customer service; works with minimal supervision
• Available for rotating shifts incl. evenings, weekends and public holidays
• Police Clearance Certificate (issued within 6 months)

Salary
KYD 2,700–3,700/mo
(based on experience)

Contract
Permanent; 6-month probation

Hours
Full-time; rotating shifts

Apply: Email CV, cover letter, 2 references, proof of Caymanian status/right to work and 
Police Clearance to manager@gvcayman.com by November 1, 2026
Preference given to suitably qualified Caymanians, spouses of Caymanians and Permanent 
Residents with the right to work, per Cayman Islands law. Only shortlisted candidates will 
be contacted.

Interpath

Job Title: Assistant Manager - Valuation & Deal Advisory

Job Description: Interpath is an international and fast-growing corporate finance 
advisory business with deep expertise in a broad range of specialisms spanning 
deals, advisory and restructuring capabilities. Interpath Caribbean is seeking a driven 
and analytical Assistant Manager. In this role, you’ll engage with a variety of clients 
in delivering valuation analyses for litigation and restructuring purposes, commercial 
valuations for deal advisory mandates and transaction support, and assisting with 
complex cross border restructuring and insolvency mandates.

Required Skills and Experience:
• Candidates with experience in business valuation, restructuring and insolvency are 
strongly preferred.
• Candidates with at least two to three years of experience are strongly preferred.
• Candidates currently holding, or pursuing, a chartered accountancy (CPA, ACA/
ACCA) designation and/or chartered financial analyst (CFA) designation are strongly 
preferred.

Salary Range from USD $80k to USD $100K based on level of experience.  

Standard work hours per month are 160 hrs (40 hrs per week). Work hours may 
extend beyond regular business times to meet client needs, transaction timelines, 
and project deliverables as required on a case by case basis.

We are accepting applications from Caymanians, PR/RERC holders with rights to 
work and other qualified candidates. Applications must be sent to rory.brodhurst@
interpath.com referencing online advert V6C6B6 by October 28, 2026.

GPE Services
Seeks: Tiler/Plasterer/Painter (3 
positions)
WORC ID’s: K3B8U3/J8T2S3/
Q3E6S5
Salary: CI$12-15 /hour + benefits 
5-6yrs experience required
Send Resume to: 
info@gpepro.com

ULTIMATE BEAUTY & BARBER
Position: Nail Technician
Salary: CI$350 per week (40 hrs/wk)
Duties & Req
Perform professional manicures, pedicures, 
acrylics, gel extensions, removals, and nail 
art. Must have 10+ years of verified industry 
experience or certified nail technology 
qualification. In-depth knowledge of nail 
types, sizing, and chemical products 
required. Personable with flexible 
availability including weekends and public 
holidays. Statutory benefits provided.
Caymanians and Permanent Residents 
preferred.
Apply via WORC JobsCayman (Job ID: 
X2H3B5) or email seagrapesecretarial1@
gmail.com.
Deadline: 21 October 2026.

Talent Acquisition & Retention Coordinator
People, Culture & Development (PCD) | Shared Services

WORC ID: M8T6K4
The Foster Group is seeking a motivated Talent Acquisition & Retention 
Coordinator to support recruitment, onboarding, employee engagement 
and retention across its Shared Services client entities.
Key Responsibilities
• Coordinate recruitment activities from approved requisitions through onboarding, 
including candidate communications, interview scheduling and documentation.
• Source candidates through job boards, social media, employee referrals and other 
recruitment channels.
• Screen applications, prepare shortlists and maintain accurate candidate records within 
the Applicant Tracking System (ATS).
• Coordinate pre-employment requirements, offer administration and new employee 
onboarding activities.
• Support career fairs, internship programmes, employer branding and recruitment 
initiatives.
• Maintain recruitment records, reports and dashboards while ensuring compliance with 
company policies.
• Assist with employee engagement, retention initiatives, exit interviews and offboarding 
activities.
What You’ll Bring
• Associate Degree, Diploma, or Bachelor’s Degree in Human Resources, Business 
Administration, Psychology, or a related field is preferred but not required.
• 1–3 years of experience in recruitment, HR administration, customer service, or a related 
field.
• Experience with Microsoft Office applications; ATS or HRIS experience is preferred.
• Strong organizational, communication, interpersonal, and time-management skills.
• High attention to detail with the ability to manage confidential information and multiple 
priorities.
• Progress toward an HR certification would be considered an asset.
Compensation & Benefits
• CI$43,000 - CI$48,000 per annum, based on experience and qualifications.
• Employer-supported pension contributions in accordance with statutory requirements.
• Health insurance coverage in accordance with statutory requirements.
• Opportunity to earn an annual performance-based bonus, subject to company policy and 
achievement of performance outcomes.
• Two (2) weeks paid vacation per annum.
Join Our Team: If you are an organized, people-focused professional who enjoys 
connecting talent with opportunity and delivering an exceptional candidate experience, 
we invite you to apply and become part of a team committed to attracting, developing, and 
retaining great people.
This is a full-time position with a working week of 45 hours. The full job description is 
available on our careers website at recruitment.fosters.ky. Applications must be submitted 
by 30 October.
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SERVICE DISPATCHER
Minimum 3 years experience

Is a key member of the team.

The dispatcher must be, Professional, Welcoming & Confi dent in dealing with Customers.
Must have a Strong work ethic, a positive attitude and ability
to work on one’s own initiative and meet tight deadlines.
While Providing quality & Timely Service to Clients exceeding expectations

Computer Literate with Knowledge in QuickBooks

Duties:
1.  Reception Duties & Logging Service Calls
2.  Organizing and Dispatching work daily to technicians
3.  General Administration Duties
4.  Perform Accounts Payable & Receivable functions 
5.  Knowledge in QuickBooks an asset

SALARY CI$ 21,600  -  CI$ 26,400  PER ANNUM
ATTN: MANAGEMENT
MAC PLUMBING & MAINTENANCE SERVICES L  
E: mac@macplumbing.ky
WORC ID   C6M4J8

Company: DP ECONOMY SERVICES LTD. T/A DP BUILDING     
   CONTRACTORS
Location: George Town, Cayman Islands
Position: Journeyman Plumber
Salary: CI$ 12 per hour
Hours: 20 hours per week (Part-Time Employee)
WORC ID: H2X7G3
Number of Position: 1

Duties: 
Installing, repairing, and maintaining plumbing systems, pipes, fi xtures, valves, water 
heaters, and drainage. Interpreted blueprints, diagnosed faults, performed pipe fi tting, tested 
systems, ensured code compliance, maintained safety, estimated materials, coordinated with 
contractors, and supervised apprentices during plumbing installation and repair projects.

Qualifications:
Must possess a minimum of 10 years of experience in the plumbing fi eld, with proven 
expertise in installation, repairs, maintenance, troubleshooting, and complying with safety 
regulations and industry standards.
Email resumes to: dpeconomyservices@gmail.com Closing date is November 3, 2026
Qualified Caymanians, Permanent Residents, and persons with the Right to Work are 
encouraged to apply.

Pool Technician – WORC ID: J4F6D5 

Pool Patrol is seeking 2 full-time experienced pool technicians. 
THIS IS NOT A TRAINEE POSITION and must have 7+yrs experience in pool 
cleaning and maintenance of equipment. 
The successful candidate must possess a clean and valid Cayman Islands driving 
license. You must be a self-starter, have good communication skills, be capable 
of following existing procedures and work alongside the renovation/construction 
team. Must have advanced knowledge of pools and equipment including Diamond 
Brite, acid washing, capable of testing & balancing water, a full understanding of 
automations, chlorine generators, salt cells, heaters, chillers and pumps. Profi cient 
with all manufacturers of equipment including Jandy, Pentair and Hayward. You 
must understand the layout and process of pump room plumbing and electrics. 
CPO certifi cation preferred but not essential as courses can be provided and will be 
provided to those needing to renew certifi cations. 

Must be willing to work on public holidays and weekends when necessary.KYD$20.00 
- KYD$32.00 Per hour with statutory Health Insurance and Pension contributions. 

Email your resume to pools@poolpatrol.ky Deadline: 30th October 2026.

Associate Attorney – Job ID P6C3J8
Responsibilities
• Defence of bodily injury and property damage 
claims on behalf of domestic insurers.
• Assessment of medical evidence, pre-existing conditions, causation, mitigation, general 
and special damages, and litigation risk.
• Coverage and indemnity issues arising under insurance policies.
• Commercial insurance and reinsurance disputes, including multi-party or cross-border 
proceedings.
• Appear at court hearings and assist with the preparation and presentation of contested 
applications and trials.
• Assist senior attorneys with complex commercial, insurance and reinsurance litigation, 
including multi-jurisdictional matters.
• Maintain accurate fi les, time records, matter plans and reporting, and contribute to the 
continued development of the fi rm’s insurance litigation practice.
Qualifications
• A minimum of four years’ post-qualifi cation experience in contentious legal practice.
• Substantial, demonstrable experience acting for insurers and insured parties in defence 
insurance litigation, including personal injury and motor liability claims.
• Experience advising on liability, causation, quantum, reserves and settlement strategy, and 
preparing clear written advice for insurer clients.
• Practical experience managing a busy litigation caseload, court deadlines, disclosure, 
expert evidence, settlement negotiations and trial preparation.
• Admission as an attorney-at-law in the Cayman Islands, or eligibility for admission, together 
with qualifi cation in a recognised Commonwealth jurisdiction.
• Excellent legal research, written and oral advocacy, analytical, negotiation and client-
management skills.
• The ability to work independently, exercise appropriate professional judgment and 
collaborate effectively with senior counsel, colleagues, clients, experts and overseas legal 
teams.
This is a full time position.  Compensation range $80,000 - $100,000 per annum dependent on 
experience, medical and dental health, telephone plan and statutory pension contributions.
Applications to be sent to hhaddleton@nelsonslegal.com along with CV and cover letter 
prior to deadline date of 29th October 2026.

EQUIPMENT YARD AND 
WAREHOUSE ASSOCIATE
Employer:  Massive Equipment Rental and Sales
WORC/Jobs Cayman #:  B7C7F7
Location:  George Town, Grand Cayman
Job Type:  Full-Time | 1 Vacancy
Salary:   CI$9.00-10.50 per hour + benefits
Hours:   7:00 a.m. - 5:00 p.m., Monday–Saturday; 
  overtime, weekends and nights as required
Application Deadline:  November 6, 2026

Massive Equipment Rental and Sales is seeking a dependable, customer-service-
oriented Equipment Yard and Warehouse Associate to join our team.

Duties include: Cleaning, maintaining and performing basic repairs on rental 
equipment; organizing and stacking props, scaffolding and fencing; loading and 
unloading equipment for customers; maintaining a clean and safe yard; and assisting 
the warehouse, portable toilet and event divisions as required.

Requirements: Knowledge of rental/construction equipment; strong communication 
and customer service skills; ability to follow written and oral instructions and perform 
basic mathematics; willingness to learn and work as part of a team; ability to lift up to 
70 lbs. and perform physically demanding outdoor work; valid Cayman Islands Group 2 
driver’s license; clean police clearance; and minimum age 25 due to company insurance 
requirements. Construction equipment rental experience is required.

Benefits: Health insurance in accordance with the Health Insurance Act; pension 
contributions in accordance with the National Pensions Act; 10 working days’ paid 
vacation, public holidays and paid sick leave in accordance with the Labour Act; and 
overtime at time-and-a-half in accordance with the Labour Act.

In accordance with the Immigration (Transition) Act, preference will be given to suitably 
qualified Caymanians, persons married to Caymanians, and holders of Residency 
and Employment Rights Certificates (RERC).

How to Apply: Submit a current résumé/CV, cover letter, relevant qualifications/
certifications, Group 2 driver’s licence, recent police clearance (or confirmation of 
willingness to provide one), and two professional references.

Apply through WORC Jobs Portal: jobs.worc.ky
or Massive Equipment: massiveequipment.bamboohr.com/jobs
Email: hr@massivegroup.com
Only shortlisted candidates will be contacted. Applications will be treated confidentially.

Deadline: November 6, 2026

we make it 
happen

INSTALLER
JOB-ID#B7W6H5/2-Applicants
ARCHIBALD VERGARA PACHECO 
T/A CLOUD’S AIRCONDITIONING 
AND REFRIGERATION
Full-Time/KYD$8.75/Hr.
Duties: Install/Assemble Fixtures/
Components, Measure Materials, 
Operate Equipment, Maintain Quality/
Safety Standards.
Requirements: 1-2 Years’ Experience, 
Installation/Construction Skills, 
Precision, Blueprint-Interpretation, 
Equipment Knowledge, Flexibility, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

ELECTRICAL APPRENTICE
JOB-ID#B4H6A8
CARLOS MARTINEZ WRIGHT T/A 
WRIGHT’S ELECTRIC SERVICES
Full-Time/KYD$8.75- $11/Hr.
Duties: Electrical Installations, 
Repairs/Wir ing/Troubleshooting, 
Operate/Handle Materials, Job-
Site Preparation, Following Safety 
Procedures.
Requirements: 3-4 Years’ 
Experience, Reliable, Electrical Skills, 
Communication/Teamwork, Stamina, 
Valid Driver’s License, Clean Police 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)
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NOW HIRING: SECURITY GUARDS
IRONSHORE SECURITY LTD. 
WORC Portal ID: M3Y2Y6
Position: Security Guard
Location: Grand Cayman
Employment: Full-time, shift work
Hours: Shifts including nights, weekends & public holidays; Bi weekly hours based on Schedule.
SALARY: CI$8.75 per hour + applicable benefits in accordance with Cayman Islands law.
Caymanians and persons with the Right to Work are encouraged to apply.
DUTIES: Protect clients, property and assets; monitor premises, entrances and CCTV; conduct 
patrols; control access; respond to incidents and emergencies; complete daily security reports; 
provide professional service to clients and visitors.
REQUIREMENTS: Previous security experience is an asset. Valid security training/licence 
preferred. Clean police record. Reliable, punctual and trustworthy. Good communication 
skills. Physically able to stand/walk for extended periods. Must be willing to work shifts, nights, 
weekends and public holidays.
HOW TO APPLY: Submit CV/resume and educational certificates to:
Ironshore Security Ltd. 
Unit D201, Dolphin House, Elizabethan Square 
Grand Cayman, Cayman Islands 
Tel: (345) 928-0188 
Email: info@ironshoresecurity.com
CLOSING DATE: 04/09/2026

ITC International Ltd.
Is in need of:

Granite Countertop/ Vanities Fabricator
Knowledge:
• Knowledge of use of cutting and fabricating machinery for granite and quartz
• Must have at least 10 years of working experience
• Must be able to read drawings and plans and put it into fabrication
Skills:
• Must have good communication skills, punctual and reliable
• High level of skills and workmanship
• Must be able to take and read accurate measurements
Abilities:
• Must be physically fit; job requires lifting of granite and quartz slabs
• Must be able to work under pressure and be able to work fast and efficient to meet client’s 
deadlines
Description of Job:
• Employee will be assigned to cutting and fabricating countertops and vanities as per client’s 
specification from granite and quartz slabs
Qualifications:
• Must have at least 10 years of working experience
• Must have own transportation
• Previous experience with installation and fabrication of stone materials such as Granite, 
Marble, Quartz, etc.
• Previous experience in operating and using Bridge Saws specifically HeSheng HSM-600 
model and forklift
Salary to commensurate with qualifications and experience between CI$10.00-15.00 per 
hour
We welcome ALL applications including Caymanians and Status holders, should apply by 
October 30th, 2026

Benefits are in accordance with the Cayman Islands Health Insurance, Pension Laws, 
and Vacation.

WORC id#
Please send resumes to

Human Recourses
International Tile Co.

PO Box 11807
Grand Cayman KY1-1009

Cayman Islands
hr@itctile.net

ITC International Ltd.
Is in need of:

Roofer
Description of Job:
• Repairs, maintains and removes roofs and the installation of new ones
• Measures roof to calculate the quantities of required materials
• Installed vapor barriers and layers of insulation
• Inspected composition shingles, slate shingles, and metal roofs for leaks
• Applies cold process roof coatings
• Erected rigging
• Determined materials requirements for roof repairs
• Inspected problem roofs to find out the best way to repair them
• Detects and replaces damaged joists and plywood
• Installs shingles, asphalt, metal, or other materials to make the roof watertight
Qualifications:
Maximum of 5-6 years relevant work experience.
Previous experience with the installation of all types of roofing systems.
Strong problem-solving skills and high-level workmanship. Must be punctual and willing to work 
overtime when needed.
Salary to commensurate with qualifications and experience between CI$8.75-15.00 per hour
Benefits are in accordance with the Cayman Islands Health Insurance, Pension Laws, and 
Vacation.

WORC id# B6M3E6
Please send resumes to

Human Recourses
International Tile Co.

PO Box 11807
Grand Cayman KY1-1009

Cayman Islands
hr@itctile.net

Ministry of Youth, Sports, Culture & Heritage

The Ministry is seeking to fill the following vacancy:

COACH
Department of Sports

SALARY:  CI$52,296.00 to CI$70,344.00 PER ANNUM

The post holder will assist the Head Coach in identifying talent and developing sports 
in the Cayman Islands. This position encompasses primary accountabilities for the 
direction of day-to-day activities, community programs and program development for 
sports.  This position seeks to fulfil the mission of providing opportunities for participants 
in recreational as well as highly organised competitive sports in the Cayman Islands.

Principal Accountabilities include but are not limited to:
• Utilising a variety of instructional techniques to meet the needs of those participating in 
recreational activities and at a competitive level;
• Managing and supervising athletic activities and practice sessions to promote individual 
growth in athletic skills, teamwork, and good sportsmanship;
• Preparation of reports on sports (community/school) programmes; 
• Accompanying and supervising athletes during athletic competitions in assigned 
sports, including overseas trips; 
• Establishing and maintaining open communication with key stakeholders;
• Assisting in the selection of equipment and instructional materials; and
• Ensuring safe sporting environments and timely reporting of incidents.

Qualifications and Experience
At a minimum, the post-holder must possess:
• A medium-level (2-3) certification from a recognised certification issuing institute, 
or experience that equates to that level of certification at the discretion of the hiring 
committee;
• 4 years’ experience as a certified sports instructor or coach; 
• An available portfolio detailing coaching and administration experience for a minimum 
of 4 years.
• Valid First Aid certification including CPR and AED ;
• Darkness to Light or equivalent Child Safeguarding certification;
• Must be able to demonstrate good coaching and communication skills.
• Proficiency in Microsoft Office.

Benefits will be determined in accordance with the Public Service Management 
Act, Personnel Regulations, Public Service Pensions Act and CINICO Health 

Plan.
Pension and Health benefits are non-contributory

To apply and view the detailed job description, please visit the Careers Portal at 
www.careers.gov.ky

DEADLINE FOR SUBMISSION: WEDNESDAY 28th October, 2026

BENITEZ & SONS CONSTRUCTION
Is seeking  
1 Full-time MASON/STEEL FIXER/ 
GENERAL CONSTRUCTION
2-3 years of experience  
Salary: KYD 12 benefits – 45 hours/wk
Send Resume to: 
benitezconstruction@hotmail.com

K BROWN CONSTRUCTION 
Is seeking  
1 Full-time MASON 
1-2 years of experience  
Salary: KYD 12- 14 DOE+ benefits – 
45 hours/wk
Send Resume to: 
ERICKSEN.BROWN@gmail.com

Mise en Place Ltd.  - Canteen 
assistant
H6H4f2

Assist food prep and service; operate 
POS; serve students; maintain 
hygiene, sanitation, and safe kitchen 
operations; support team and daily 
canteen flow.

Req: Basic food hygiene (cert 
preferred); kitchen/service experience 
an advantage; able to multitask, 
work fast paced, lift 50lbs; good 
communication; professional with 
children.
Salary: KYD $9-$10.50 per hour & 
benefits per Cayman Labour Law. DL 
preferred.
Apply: HR@catering.ky.
Caymanians & PR holders encouraged 
to apply
Closing date: Nov 2, 2026

P&P CONSTRUCTION – NOW 
HIRING
Construction Labourer (1 Position) 
– Cayman Brac
WORC Job Portal ID: K5J353 
Construction Labourer (1 Position) – 
Cayman Brac

CI$8.75.–$9.00/hour (5 years’ 
experience).
Applicants must have a high school 
education (or equivalent), a valid 
driver’s licence, police clearance, 
basic math skills, be physically fit, 
reliable, and willing to work flexible 
hours, including overtime, weekends, 
and public holidays. Qualified 
Caymanians are encouraged to apply.
Submit your CV, police clearance, 
and a copy of your driver’s license to 
p_pconstructions@yahoo.com or P.O. 
Box 166, KY2-2001.
Closing Date: November 02-2026

Island Builders
Mason/Carpenter/Sheetrock Mason
WORC ID#:  T4C8X6

Mason/Carpenter/Sheetrock Mason 
with over 10 years experience for a 
small construction company. Individual 
must be well rounded and capable 
of reading architectural plans, block 
laying, rough and finish carpentry, 
masonry work and installing sheetrock 
to completion.

Only Caymanians need apply. Salary 
$170/day. Apply in writing with a cover 
letter to accounts@islandbuilders.ky
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Powell Janitorial Services 
Job Title: Janitor
KYD $8.75 per hour with benefits
Full-time 
George Town, West Bay

Email: powelljanitorial85@gmail.com
Telephone #1345-328-8871

Description: Cleaning of windows and 
supply designated building areas, 
Dusting, sweeping, vacuuming and 
mapping, cleaning ceiling vents 
restroom heavy duty cleaning of 
buildings

years of experience
7 

Required: Police Clearance, Resume 

Ending Date 
Oct  29, 2026

Jobs Portal ID
P5H5V9

Whitman S Tatum T/A CLEANING 
MAESTRAS

Seeking
JANITOR CLEANER for Cayman 

Brac
With 3-5 Years Experience
Position Duties: General 

housekeeping and janitorial cleaning, 
Deep Cleaning worksite cleaning, 
Dusting, vacuuming, mopping, and 

sanitizing Maintaining high standards 
of cleanliness and organization
Salary: CI $8.75 per hour and 

benefits per law Please send Resume 
to:

Whistatum@gmail.com
Caymanians and RERC holders are 

encouraged to apply
WORC Post:  A2K6N2

Whitman S Tatum T/A Quality 
Construction

Seeking for Cayman Brac and Grand 
Cayman

CARPENTRY HELPER/
MASON HELPER/KABORER 

With 3-5 Years Experience
Duties include Mixing mortar and 

concrete, assisting skilled masons, 
Transporting blocks, sand, and 

materials, Site preparation and cleanup, 
General labour and support tasks.

Salary: CI $8.75 per hour and benefits 
per law Please send Resume to:

Whistatum@gmail.com
Qualified Caymanians and RERC 
holders are encouraged to apply

P. O. Box 30
WORC post for Cayman Brac: T4T3J8

WORC post for Grand Cayman:  
K8X7A7

WARREN GREENE LTD.
is seeking an
ACCOUNTING CLERK / INVENTORY 
ASSISTANT
Duties: Process invoices, payments, 
and inventory documentation; maintain 
inventory records and track stock 
movements; prepare stock-level reports; 
assist with bookkeeping, accounts 
payable/receivable, and vendor 
coordination; support inventory audits 
and reconciliations.
Requirements: Bachelor’s Degree in 
Logistics, Business Administration, 
or related field. 3–4 years’ inventory, 
bookkeeping, or accounting experience. 
QuickBooks, ERP, and strong Excel skills. 
Health & Physical, Police Clearance, and 
valid Driver’s License required.
Salary: KYD $13–$18 per hour (paid 
monthly)
Full-time | Seven Mile Beach
Caymanians, RERC and PR holders only.
Send résumé to: 
admin@warrengreene.com
Job Post ID: D2A3Q8

Simply the Best Janitorial 
VACANCY: JANITOR 
Seeking a full-time Janitor in George 
Town.
Rate: CI$ 8.75 per hour (40 hr per wk).  
Duties: General cleaning, sweeping, 
mopping, sanitizing, window cleaning, 
debris removal, and furniture upkeep 
across home, office, and restaurant 
environments. Must be able to safely 
handle commercial chemicals at a fast 
pace.  
Req: 5–6 years’ experience preferred 
(min 4 years considered). 
Police clearance and medical 
report required prior to employment.   
Caymanians and PR holders preferred.
Apply via the WORC JobsCayman 
portal referencing WORC ID: P5Q8P6 
by 16 October 2026.

HIRING: NAIL TECHNICIAN
Company : Solomon Leslie Holdings 
LTD TA/ Eastern Avenue Barber and 
Beauty Shop 
Job ID : G4E3F5
Qualifications:
Nail technician 3-5 yrs experience 
preferred
Skilled in manicures, pedicures & gel/
acrylic
Basic knowledge of beauty treatments
Good customer service skills
Clean, professional & reliable
8.75 PER HR/PLUS BENEFITS BY 
LAW
Contact: 
diana.solomon.leslie@gmail.com

CUSTOMER SERVICE AGENT
JOB-ID# Q6A7R2
RD CONSULTANT AGENCY 
SERVICES LTD T/A RDM GROUND 
HANDLER SERVICES
Full-Time/KYD$8.75/Hr.
Duties: Customer Assistance/
Inquiries, Application Processing/
Record Management, Data-Entry/
Accounting.
Requirements: 1-2 Years’ Experience, 
Documentation Knowledge, 
QuickBooks/Microsoft Office 
Proficient, Communication Skills, 
Driver’s License, Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

CARPENTER
JOB-ID#U4F3X5
JACK EBANKS T/A A PLUS 
CONSTRUCTION
Full-Time/KYD$8.75- $11/Hr.
Duties: Read Plans, Perform Carpentry 
Work, Install/Repair, Maintain Tools, 
Follow Safety Standards.
Requirements: 5–6 Years’ 
Experience, Carpentry Knowledge, 
Blueprint-Interpretation, Stamina, 
Reliability, Communication, Valid 
Driver’s License, Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

CAR DETAILER
JOB-ID#H5A8T5
MSV LIMITED T/A CAYMAN 
CLASSIC MOBILE DETAILING
Full-Time/KYD$8.75-$9.00/Hr.
Duties: Vehicle Cleaning/Detailing/
Protective Product Application, 
Equipment Operation, Inspections, 
Supply Management, Customer 
Service.
Requirements: 5-6 Years’ Experience/
Detailing Experience Preferred, 
Driver’s License, Precision, Flexibility, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

EMBROIDERY AND SILK SCREEN 
ARTIST
JOB-ID#K8G5T2
Reginald Renrick DelaPenha T/A 
Cayman Souvenirs & Apparel 
Full-Time/KYD$2,200/month.
Duties: Operate Embroidery/
Screen-Printing Equipment, Prepare 
Designs, Inspection/Quality, Maintain 
Equipment/Cleanliness.
Requirements: 5-6 Years Experience, 
Embroidery/Screen-Printing Skills, 
Creative/Precision, Clean Police 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

FOOD AND BEVERAGE SERVER
JOB-ID#F5V5H3
TRIFLES LTD T/A THE THAI HOUSE 
RESTAURANT
Full-Time/KYD$8.75-$9/Hr. 
Duties: Food/Beverage Service, 
Dining Area Preparation, Processing 
Order/Payments, Cleaning/Restocking, 
Shift Duties, Procedure Compliance.
Requirements: 5-6 Years’ 
Experience, Customer Service/
Communication Skills, Organization/
Time Management, Flexible Schedule, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

GROUND HANDLER
JOB-ID#U4C2K3
RD CONSULTANT AGENCY 
SERVICES LTD T/A RDM GROUND 
HANDLER SERVICES
Full-Time/KYD$8.75/hr.
Duties: Baggage Handling/Freight 
Support, Passenger Assistance, 
Aircraft Cleaning/Stocking, Ground 
Operations.
Requirements: 3-4 Years’ Experience/
Lift 50–60 lbs., Communication/
Customer-Service Skills, Reliability/
Resilience, Flexibility, Clean Police 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

CUSTOMER SERVICE AGENT/
GENERAL HELPER
JOB-ID#S2U4R4
HAKONE ENTERPRISES LTD. T/A 
ANER MOVER SERVICES
Full-Time/KYD$8.75/hr. 
Duties: Customer Service, Answering 
Calls/Emails, QuickBooks, Clerical 
Support, Recruitment Processing, 
Visa/Immigration Documentation, 
Filing, Office Cleaning.
Requirements: 5-6 Years’ Experience, 
Basic Accounting Knowledge/
Computer Proficiency, Clean Police 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

KITCHEN HELPER
JOB-ID# S5X7D5
ICOA LTD.
Full-Time/KYD$8.75/Hr.
Duties: Food preparation, cleaning/
sanitizing kitchen areas, washing 
dishes, receiving supplies, assisting 
kitchen staff, removing garbage, follow 
food safety standards.
Requirements: 3-4 Years’ Experience, 
Food-Safety Knowledge/Equipment 
Skills, Stamina, Communication/
Organization, Reliability/Teamwork, 
Clean Police Record.
Benefits: Pension, health insurance, 
statutory benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

CAR WASHER
JOB-ID#U2E5F4 
GURKHA HOLDINGS LTD T/A 
GURKHA MOBILE CAR WASH
Full-Time/KYD$8.75/hr.
Duties: Wash/Detail/ Inspect Vehicle, 
Operate Equipment, Apply Products, 
Maintain Cleanliness
Requirements: 3-4 Years’ Experience, 
Reliable/Flexibility, Precision, Car-
Washer/Detailer Skills, Material/
Equipment Knowledge, Provide 
Customer Service, Clean Police 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

BEAUTY THERAPIST/NAIL 
TECHNICIAN
JOB-ID#W3M2Y4 
GB COMPANY LTD T/A MELZ HAIR 
AND BEAUTY SALON
Full-Time/KYD$8.75/Hr.
Duties: Facials/Body Treatments, 
Hair-Removal/Massages, Manicures/
Pedicures, Inventory, Cleanliness 
Requirements:  1-2 Years’ Experience, 
Skincare/Nail Knowledge, Precise, 
Communication, Customer Service, 
Flexibility, Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits
Qualified Caymanians encouraged to 
apply.
Apply: Melzhairandbeautysupply@
gmail.com
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Waitress / Cashiers  - Job ID# T4S3A8
Must have positive attitude and personality. Be friendly and able 
to communicate verbally, written and digitally well, to be able to 
take customer orders in the restaurant or via phone. Good math, 
reading and computer skills. Be accurate with cash handling in 
order to balance off cash at the end of shifts. Food safety training 
and skills needed.

Kitchen Helpers - Job ID# C8U2C5
Must have previous kitchen experience, preferably in a pizza kitchen environment, 
with knowledge of making pizzas starting with preparing the dough. Food safety 
experience/ knowledge needed. Able to communicate verbally, digitally, with strong 
reading skills. Be efficient and accurate on the maketable. Able to lift 50 pounds.

Delivery Drivers -  Job ID# W4P5D5 (part-time 20 hrs/wk approx.) & ID# P3A5E2 
(full-time) 
You’ll need a valid Cayman Islands driver’s license, auto insurance and reliable 
vehicle. A clean driving record & 1 – 2 years of driving experience. Be friendly, clean 
& stock work areas, able to assist with store operations & maintain food & team 
member safety.

Requirements:
Must have a clean police clearance certificate with no criminal charges. Must have 
own transportation to work. Be able stand on feet for long periods of time. Clean 
and stock work areas. Able to lift up to 50 pounds. Work split shifts, nights, days, 
weekends and public holidays between Seven Mile Beach and Countryside locations. 
Experience with Aloha Restaurant software an asset. Up to 45 hours/ week or as 
needed. Must pass Pizza Hut International Certification online and written tests.

Starting rate:   KYD $8.75 per hour. Statutory benefits.
Email resume to: hr@phcayman.com
Deadline:  29 October 2026

Reliable Industries Ltd
WORC Job Portal: J6U7A4
Hours per week: 45
Sales Associate
Reliable Industries is seeking an energetic, confident and results-driven Sales Associate 
to grow our commercial cleaning business. The primary focus of this position is new 
business development.
Key Responsibilities
• Prospect and identify businesses commercial cleaning.
• Make sales calls, send emails, visit businesses and attend networking events.
• Identify and communicate with key decision-makers.
• Arrange customer meetings and site visits.
• Understand customer needs and gather information required for proposals.
• Present proposals and consistently follow up opportunities until a decision is made.
• Upsell and cross-sell specialty cleaning and additional services.
• Maintain an organized sales pipeline with clear notes and next actions
What We’re Looking For
• Strong verbal communication and interpersonal skills.
• Confident speaking with customers in person and over the phone.
• Strong professional email and written communication.
• Comfortable making outbound sales calls and approaching new businesses.
• Sales-driven with the ability to identify upselling and cross-selling opportunities.
• Organized, self-motivated and consistent with follow ups
• Good computer and administrative skills.
• Previous experience in sales, business development, customer service or account 
management is an advantage.
• Commercial cleaning or facilities-service experience is beneficial.
Full Time position 
Base Salary: CI$2,800–CI$3,500 per month depending on experience
mandatory Labor law requirements included
Serious candidates only
Interested candidates should apply via WORC Job Portal or submit their CV to 
info@reliable.ky with a covering letter.

Ministry of Youth, Sports, Culture & Heritage

The Ministry is seeking to fill the following vacancy:

Deputy Chief Officer
SALARY: CI$118,380.00 - CI$155,316.00 PER ANNUM

The post holder will support the Chief Officer in the overall direction, management 
and administration of the activities within the Ministry of Youth, Sports, Culture & 
Heritage by way of monitoring delivery of outcomes, coordinating strategic planning, 
providing leadership support, and management support such as advice, training and 
modelling appropriate leadership behaviours expected of Civil Service leaders as 
specified within the CIG’s Core Competency Framework.

Principal Accountabilities include but are not limited to:
- Management of several direct reports and indirect oversight of all employees working 
within the overall Ministry of Youth, Sports, Culture & Heritage;
- Management of the Ministry’s / Portfolio’s overall annual operating budget, including 
overall responsibility for assigned entities’ budgetary preparations and procurement 
practices;
- Monitoring and reporting on the performance and quality of Ministry of Youth, Sports, 
Culture & Heritage outputs;
- Reporting on strategy and the implementation of policies and other legislation as 
they become relevant for the departments and agencies under the purview of the 
Ministry of Youth, Sports, Culture & Heritage. 
- Providing relevant information, research, analysis, findings, recommendations and 
policy advice to the Chief Officer on the subject matters within the Ministry;
- Building and ensuring the sustainability of the Ministry’s / Portfolio’s competent 
human resources;
- Develop for review and approval speeches, Cabinet Papers, Parliamentary Questions, 
special projects, press releases and other drafting of documents as required.
- Act in the Chief Officer’s absence, including budgetary sign-off and other authority 
per relevant legislation, policies and directives. 

Qualifications, Experience and Skills
At a minimum, the post-holder must possess:
- A bachelor’s degree from an accredited university in Public Administration, Business 
Administration or a relevant field;
- 10+ years’ experience in the public sector, with at least 4-6 years’ relevant experience 
at a senior and strategic level with broad experience in managing business processes;
- A relevant postgraduate university degree in Public Policy, Public Administration, 
Business Administration, MBA or equivalent is highly desirable;
- Must have detailed knowledge of the legislative process; and 
- Extensive knowledge of current policy issues in the relevant field is preferred.

Benefits will be determined in accordance with the Public Service 
Management Act, Personnel Regulations, Public Service Pensions Act and 

CINICO Health Plan.  Pension and Health benefits are non-contributory

To apply and view the detailed job description, please visit the Careers Portal 
at www.careers.gov.ky

DEADLINE FOR SUBMISSION: Wednesday 21th October, 2026

Ministry of Youth, Sports, Culture & Heritage

The Ministry is seeking to fill the following vacancy:

POLICY ANALYST
SALARY RANGE: CI$65,640.00 – $88,248.00 PER ANNUM

The post holder supports the Chief Officer or Deputy Chief Officer (Youth, Sports, 
Culture & Heritage) in achieving the Ministry’s policy development responsibilities, 
goals and objectives, strategic analysis, and other project-related work in Youth, 
Sports and Heritage.  

Principal Accountabilities include but are not limited to:
- Providing accurate and responsive situational analyses on current affairs in the 
area of youth, sports, culture and heritage requiring new policy and legislation 
consideration, and to render accurate advice on policy implementation.
- Contributing to the efficient and timely preparation of Cabinet Papers for the 
assigned subjects; analysing and preparing correspondence and reports (incoming 
and outgoing).
- Research and assist with the development of draft speeches to facilitate the Minister’s 
introduction of bills, parliamentary questions, official motions and participation in 
other business of the Legislative Assembly, and his/her participation in public events.
- Provide support to the Deputy Chief Officer and the Communications & Public Affairs 
Manager to ensure suitable publicity and marketing is provided to the public on the 
ongoing work and achievements under the Ministry’s ambit.
- Provide recommendations and participate in cross-ministerial policies, research 
initiatives, projects and legislation. 
- Liaise across Ministries/agencies in regards to research findings and analysis to 
identify priorities for further research or policy development.  
- Assist in the arrangement of cross-ministerial and stakeholder meetings when 
needed.

Qualifications, Experience and Skills
At a minimum, the post-holder must possess:
- Bachelor’s degree in Public Administration, Social Science or related field, though a 
post-graduate qualification would be an advantage;
- Two (2) years’ experience in policy research and analysis.
- Proficiency in policy or technical work in youth, sports, culture & heritage or related 
field would be an asset.
- Experience interacting at management level in business and public life, and the 
ability to identify and work with a variety of audiences would be an asset.
- Forward planning and strategic development skills are required.
- Strong analytical and problem-solving skills. 
- Excellent organisational and time management skills. 
- A working knowledge of the Cayman Islands Government’s organisational structure 
and functions would be an asset.  
- Highly developed written and oral communication skills. 
- Proficiency in the use of various software programmes including Microsoft 365. 

Benefits will be determined in accordance with the Public Service 
Management Act, Personnel Regulations, Public Service Pensions Act and 

CINICO Health Plan.
Pension and Health benefits are non-contributory

To apply and view the detailed job description, please visit the Careers Portal 
at www.careers.gov.ky

DEADLINE FOR SUBMISSIONS: Wednesday 28th October, 2026 by 11:59 PM
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About ONE GT (Grand Cayman): ONE GT is Grand Cayman’s premier luxury urban residential 
resort. Located in the heart of George Town, our 10-story landmark features the island’s only 
rooftop infi nite-edge pool, high-end dining options, a pastry café, and stunning 360-degree 
views. The resort is steps away from luxury shopping, gourmet dining, and cultural landmarks, 
offering a seamless balance of productivity and relaxation. ONE GT has been awarded the 
5-star winner and nominee for several regional awards and won Best Hotel Architecture 
Cayman Islands and Best New Hotel Construction & Design.
About Remington Hospitality: ONE GT, Grand Cayman is managed by Remington Hospitality. 
When you build a career at Remington, you achieve success, growth, and friendships. We offer 
endless opportunities and so many reasons to stay with us. As a team, we roll up our sleeves 
to take care of our guests and celebrate success together. Expectations are clear, collaboration 
is encouraged, and opportunity is there-if you reach for it. Come join us and succeed in our 
dynamic culture where you are valued.
Please visit WORC Portal or ONEGT.COM for full job descriptions 

Accountant-P4R7M8
The Accountant  will play a key role in supporting the hotel’s fi nancial operations through 
accurate and timely processing of daily transactions. This position is responsible for maintaining 
precise records of revenues and expenses, reconciling accounts, and assisting with reporting to 
ensure compliance with established policies and standards.

Knowledge, Skills, and Competencies:
• Minimum 1 year experience in accounting, preferably in hospitality or related industry.
• Hands-on experience with accounts payable, accounts receivable, and general ledger entries.
• Experience with accounting software (QuickBooks, SUN, Opera, or similar systems).
• Strong attention to detail and accuracy.
• Excellent organizational and time management skills.
• Profi ciency in Microsoft Excel, Word, and accounting software.

Renumeration range KYD 14.00 to KYD 18.00/hour Plus Gratuities

Night Auditor- E7S6E7
The Night Auditor will play a key role in ensuring the smooth overnight operation of the hotel 
by balancing daily fi nancial transactions and providing attentive guest service. This position is 
responsible for reconciling accounts, preparing summary reports, and verifying the accuracy of 
room charges, payments, and revenues across all outlets. The Night Auditor will also oversee 
late-night guest check-ins and departures, respond to inquiries with professionalism, and 
maintain a secure and welcoming environment throughout the night. 

Knowledge, Skills, and Competencies:
• Certifi cate or Diploma in Accounting, or Business (preferred).
• Certifi cation in hotel systems (Opera, Fidelio, or similar PMS) is an asset.
• Minimum 1 year’s front desk or accounting experience in hospitality.
• Previous night audit experience preferred.
• Strong fi nancial acumen and attention to detail.
• Profi ciency in Microsoft Office and hotel PMS systems.
Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities

Baker – H4J6D7
The Baker at ONE GT, Grand Cayman will play a key role in delivering an exceptional culinary 
experience through the preparation of fresh, house-made Italian breads and pastries. This 
position is responsible for executing daily baking operations with precision and consistency, 
ensuring each product refl ects the respective outlets commitment to quality, fl avor, and artisanal 
craftsmanship. The Baker will manage dough preparation, proofi ng, and baking processes, 
while maintaining high standards of cleanliness and food safety. 

Knowledge, Skills, and Competencies:
• Minimum one (1) year experience in a professional bakery, pastry kitchen, or culinary 
environment.
• Basic knowledge of baking techniques, including dough preparation, proofi ng, and oven 
operation.
• Familiarity with Italian or European-style baked goods is a plus.
Renumeration range KYD 12.00 to KYD 15.00/hour Plus Gratuities

Steward/Stewardess-S8E4P5
The Steward/Stewardess is responsible for maintaining the cleanliness, sanitation, and 
organization of the kitchen, dishwashing areas, and back-of-house facilities. This role supports 
the culinary team by ensuring proper hygiene, safe handling of kitchen equipment, and 
availability of clean dishes, utensils, and equipment. 

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (preferred).
• Food handler certifi cation
• Previous stewarding, cleaning, or kitchen experience (preferred but not required).
• Ability to work quickly and efficiently in a fast-paced environment.
Renumeration range KYD 7.00 to KYD 10.00/hour Plus Gratuities

Line Cook – R8Y7R6
The Line Cook / CDP is responsible for preparing, cooking, and presenting menu items 
according to hotel standards and recipes. This role requires efficiency, attention to detail, 
and strong teamwork to ensure consistent quality and timely service. The Line Cook / CDP 
contributes to the hotel’s culinary reputation by upholding hygiene and safety standards while 
supporting the Chef de Cuisine in delivering exceptional dining experiences.

Knowledge, Skills, and Competencies:
• 3 years’ experience as a Line Cook at a hotel/resort or restaurant.
• Ability to work at all stations on the line.
• Food handling certifi cation required.
• Computing basic arithmetic
• Comprehend and follow recipes, including the ability to expand/condense recipes
Renumeration range KYD 9.00 to KYD 11.00/hour Plus Gratuities

Kitchen Helper – V4S5X2
The Kitchen Helper supports the kitchen team by assisting with basic food preparation, cleaning, 
and maintaining kitchen organization. This role includes tasks such as washing, peeling, and 
cutting ingredients, keeping work areas clean, and ensuring supplies are stocked. The Kitchen 

Helper / Prep Cook plays an important part in helping chefs work efficiently while learning 
fundamental kitchen skills, following hygiene and safety standards at all times.

Knowledge, Skills, and Competencies:
• 1-year Previous prep cook /kitchen experience 
• Basic understanding of food safety and hygiene standards.
• Ability to follow directions and complete assigned tasks efficiently.
Renumeration range KYD 6.56 to KYD 9.00/hour Plus Gratuities

Public Area Attendant- R2A7C6 
The Public Area Attendant is responsible for maintaining the cleanliness, hygiene, and overall 
presentation of all public and back-of-house areas of the hotel to the highest standards. This 
role ensures that all guest-facing spaces are immaculate, well-maintained, and refl ective of 
luxury service experience.

Knowledge, Skills, and Competencies:
• Hospitality training preferred
• 1year previous experience in housekeeping or cleaning roles is an advantage (luxury hotel 
experience preferred)
• Physically fi t and able to perform cleaning tasks and stand for extended periods
• Basic understanding of cleaning methods and hygiene standards

Restaurant Team Lead -V7W7G7
The Restaurant Team Leader supports the Restaurant Manager in overseeing daily operations 
of the restaurant, ensuring smooth service delivery, compliance with hotel standards, and guest 
satisfaction. This role combines hands-on service with supervisory responsibilities, including 
leading the service team, addressing guest concerns, and ensuring adherence to health and 
safety regulations. The Restaurant Supervisor plays a vital role in maintaining high service 
standards while fostering teamwork and efficiency.

Knowledge, Skills, and Competencies:
• Diploma or certifi cation in Hospitality or F&B Management (preferred).
• WEST or Wine education equivalent a plus
• Responsible alcohol service and food handler certifi cation 
• Minimum 3 years of experience in F&B, with at least 1 year in a supervisory role.
• Experience in hotels or fi ne dining restaurants strongly preferred.
Renumeration range KYD 6.56 to KYD 8.00/hour Plus Gratuities

Bartender- X2T6U6
The Bartender is responsible for preparing and serving beverages while creating a welcoming 
and engaging guest experience. This role requires strong knowledge of cocktails, spirits, wines, 
and beers, as well as the ability to upsell and recommend beverages that enhance the guest 
experience. The Bartender ensures bar operations run smoothly, maintains cleanliness, and 
complies with Cayman Islands liquor laws and hotel service standards.

Knowledge, Skills, and Competencies:
• Bartending certifi cation or mixology training (preferred). Preference for WSET or wine 
education certifi cates
• Minimum 3 years’ bartending experience in a hotel, restaurant, or bar.
• Experience with cocktail preparation, barista skills, and wine service. Preference for Craft 
Cocktail Bar experience
• Strong knowledge of beverages, cocktails, and mixology techniques.
Renumeration range KYD 7.50.00 to KYD 10.00/hour Plus Gratuities

F & B Server Assistant – X2D5G3
The Food & Beverage Server Assistant (Busser) assists with all aspects of service for the 
dining experiences. Through professional, courteous, and efficient service. This role involves 
supporting the F&B server by taking and serving food and beverage orders, ensuring prompt 
upselling opportunities, and maintaining cleanliness and organization in the dining area. 

Knowledge, Skills, and Competencies:
• Food & Beverage or hospitality certifi cation (preferred).
• 1 year previous service experience in a restaurant, hotel, or F&B setting
• Strong communication and interpersonal skills.
• Excellent customer service skills with a friendly, approachable demeanor.
Renumeration range KYD 6.56.00 to KYD 8.00/hour Plus Gratuities

F & B Server-T3Q7Q3
The Food & Beverage Server is responsible for delivering exceptional dining experiences 
through professional, courteous, and efficient service. This role involves taking and serving 
food and beverage orders, ensuring guest satisfaction, promoting upselling opportunities, and 
maintaining cleanliness and organization in the dining area. The Server plays a key role in 
representing the hotel’s service values and ensuring that every guest interaction refl ects the 
spirit of “Caymankind.

Knowledge, Skills, and Competencies:
• Food & Beverage or hospitality certifi cation (preferred).
• WSET or Equivalent Wine and beverage education preferred
• 2 year previous server experience in a restaurant, hotel, or F&B setting
• Experience using POS systems and handling cash/credit transactions.
• Strong communication and interpersonal skills.
• Excellent customer service skills with a friendly, approachable demeanor.
Renumeration range KYD 6.56 to KYD 8.75/hour Plus Gratuities

Host/Hostess- A6H3S8
The Host/Hostess is the fi rst point of contact for guests dining at the hotel’s restaurant and plays 
a vital role in creating a welcoming and professional atmosphere. This role is responsible for 
greeting guests, managing reservations, escorting guests to their tables, and coordinating with 
the service team to ensure a seamless dining experience.

Knowledge, Skills, and Competencies:
• Hospitality or customer service training (preferred).
• Minimum 1-year prior experience 
• Experience with reservation systems and POS software 
• Excellent interpersonal and communication skills.
Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities
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Engineering Supervisor- V7U3G5
Position Summary: The Engineering/Maintenance Supervisor at ONE GT, Grand Cayman will 
play a supporting role to the engineering manager to ensure the smooth and safe operation 
of all hotel facilities and equipment. This position is responsible for supervising maintenance 
staff, coordinating preventive and corrective maintenance, and ensuring all mechanical, 
electrical, and plumbing systems operate efficiently.

Knowledge, Skills, and Competencies:
• High school diploma or technical certifi cation in Electrical, Mechanical, or Building Services 
(required).
• Advanced certifi cation or trade license in HVAC, electrical, or plumbing (preferred).
• Minimum 3 years of maintenance/engineering experience in hospitality, facilities, or 
commercial property management.
• At least 1 year in a supervisory or lead role.
• Experience with preventive maintenance programs and energy management systems is 
an asset.
• Strong technical knowledge of building systems (electrical, plumbing, HVAC, fi re safety).
Renumeration range KYD 16.00 to KYD 19.00/hour Plus Gratuities

Maintenance Person -D8J8Q7
The Maintenance Person at ONE GT, Grand Cayman will assist in the maintenance and 
repair of all hotel facilities and equipment, ensuring smooth, safe, and efficient operations. 
This role supports the Engineering team in preventive and corrective maintenance, monitors 
equipment performance, and helps uphold the hotel’s standards for safety, functionality, and 
guest comfort.

Knowledge, Skills, and Competencies:
• 2 years Previous hotel engineering experience required, including HVAC, electrical, 
plumbing, commercial kitchen and/or general building construction
• Vocational training, associate’s degree, certifi cation and/or apprenticeship in one or more 
area; state certifi cation or licensure where required
• Understand and efficiently maintain/operate advanced electrical, plumbing, refrigeration, 
boiler systems.
Renumeration range KYD 11 to KYD 13.50

Front Desk Clerk -N2P3X8
The Front Desk Clerk serves as the fi rst point of contact for hotel guests, providing a warm 
welcome, efficient check-in/check-out, and excellent service throughout the stay. This 
role requires strong communication, organizational skills, and the ability to resolve guest 
concerns promptly while maintaining professionalism. The Front Desk Agent plays a vital role 
in ensuring guest satisfaction and supporting the hotel’s reputation for exceptional service.

Knowledge, Skills, and Competencies:
• High work ethic and self-initiative
• Proven experience with strong customer service skills
• Regular attendance according to established guidelines
• May be required to work varying schedules to refl ect the business needs of the property
• Focus and maintain attention to tasks, and complete work assignments on time despite 
frequent interruptions
• Use arithmetic to accurately check totals and make correct change.
• Efficiently and accurately operate a computer
Renumeration range KYD $7 to KYD $8,

Housekeeping Supervisor-D7N6Q7
The Housekeeping Supervisor is responsible for leading shifts and areas within housekeeping 
in support of the Housekeeper(executive) or in the absence of them. Inspecting and assisting 
in maintaining the cleanliness, comfort, and overall appearance of guest rooms and public 
areas in line with hotel standards. 

Knowledge, Skills, and Competencies:
• High school diploma or equivalent
• Housekeeping training or certifi cation (an asset).
• Previous housekeeping experience 5+ years and supervisor experience in a hotel or resort
• Experience in a luxury or boutique environment is an advantage.
Renumeration range KYD 8.50 to KYD 10.00/hour Plus Gratuities

Concierge -P3N8N7
The Concierge serves as a knowledgeable, resourceful, and trusted point of contact for 
guests, providing personalized recommendations and assistance to enhance their stay. 
This role involves arranging reservations, coordinating transportation, and offering insider 
knowledge of the Cayman Islands to deliver authentic and memorable experiences. 

Knowledge, Skills, and Competencies:
• Minimum 2 years of experience in hospitality, front office, or guest services.
• Prior concierge or guest relations experience in a luxury hotel/resort strongly preferred.
• Experience with tour bookings and vendor coordination an asset.
• Excellent communication and interpersonal skills.
Renumeration range KYD 7.00 to KYD 9.00/hour Plus Gratuities

Guest Services Valet Runner -Y8B4W8
The Guest Services Valet Runner is responsible for creating a warm fi rst impression by 
assisting guests with luggage, valet parking, and other arrival/departure services. This role 
requires attentiveness, efficiency, and professionalism in ensuring guests feel welcomed and 
cared for. The Bellman / Valet also supports the Front Office team by providing concierge-style 
assistance, delivering items to rooms, and ensuring smooth guest movement throughout the 
property.

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (required).
• Valid Cayman Islands driver’s license with clean driving record (required).
• Minimum 1 year of customer service or hospitality experience.
• Experience as a Bellman, Valet, or Guest Services Attendant (preferred).
• Experience driving luxury or high-value vehicles is an asset.
Renumeration range KYD 6.56 to KYD 7.50/hour Plus Gratuities

Room Attendant-P2Q4J5
The Room Attendant is responsible for maintaining the cleanliness, comfort, and overall 
appearance of guest rooms and public areas in line with hotel standards. This role ensures 
that all rooms are serviced to the highest level of cleanliness and presentation, contributing 
directly to guest satisfaction and the reputation of the hotel.

Knowledge, Skills, and Competencies:
• High school diploma or equivalent
• Housekeeping training or certifi cation (an asset).
• Previous housekeeping experience in a hotel or resort
• Experience in a luxury or boutique environment is an advantage.
• Strong attention to detail and cleanliness.
• Physically fi t to perform cleaning tasks, including lifting, bending, and standing for long 
periods
Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities

Houseman -A4Q6Q5
The Houseman supports the housekeeping team by maintaining cleanliness and order in 
public areas, back-of-house spaces, and guest corridors. This role assists with the movement 
of furniture, delivery of supplies, and ensures that common spaces refl ect the hotel’s 
standards of cleanliness and comfort. The Houseman plays an essential role in creating a 
welcoming environment for both guests and staff while supporting room attendants and other 
departments

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (preferred).
• Prior housekeeping or janitorial experience (preferred, not required).
• Experience in hotels or large facilities is an advantage.
• Ability to perform physical tasks including lifting, pushing, and standing for long periods.
Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities

Front Desk Supervisor -J5Q6Y4
The Front Desk Supervisor assists the Front Desk Manager in overseeing daily front office 
operations, ensuring a seamless guest experience from arrival to departure. This role 
includes supervising front desk staff, reservations, call center, bellman and valet employees, 
as well as handling escalated guest concerns, and ensuring compliance with hotel policies 
and Cayman Islands hospitality standards. 

Knowledge, Skills, and Competencies:
• Diploma or certifi cation in Hospitality Management (preferred).
• Minimum 3 years of hotel front office or guest services experience.
• At least 1 year in a supervisory or team lead role.
• Experience with property management systems (PMS) required.
• Strong leadership and interpersonal skills.
Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities

Sales Co-Ordinator- M8N3W4
The Sales Coordinator at ONE GT, Grand Cayman will support the sales team by managing 
client communications, coordinating bookings and contracts, and maintaining accurate 
records. This role ensures smooth sales operations, timely follow-ups, and contributes to the 
hotel’s reputation for excellent customer service and seamless event execution.

Knowledge, Skills, and Competencies:
• Certifi cation in sales, customer service, or event management (asset).
• Minimum 2 years’ prior experience in hotel, tourism, or event sales support.
• Experience with CRM systems, Opera, or hotel PMS preferred.
• Exposure to corporate, leisure, or group sales is an advantage.
Renumeration range KYD 11.50 to KYD 13.50/hour Plus Gratuities

Reservation Agent –D5A5A4
The Reservation Agent at ONE GT, Grand Cayman will manage guest bookings, assist 
with front desk operations, and handle PBX communications. This role ensures accurate 
reservations, smooth check-in/out processes, and contributes to the hotel’s reputation for 
excellent guest service.

Knowledge, Skills, and Competencies:
• High school diploma (required); Associate degree or diploma in Hospitality or Tourism 
(preferred).
• Certifi cation in reservations or hospitality systems an asset.
• Minimum 2 years’ experience in reservations, front desk, or hospitality customer service.
• Experience with Opera, Fidelio, or similar PMS/CRS systems strongly preferred.
• Excellent communication skills (verbal & written).
• Strong organizational skills and attention to detail.
Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities

Lead Bartender-H4H5M8
A Lead Bartender is responsible for managing daily bar operations, including preparing and 
serving beverages, maintaining a clean and organized bar area, and ensuring compliance 
with health, safety, and alcohol service regulations. They supervise and train bartending staff, 
schedule shifts, delegate tasks, and coach team members to maintain high service standards.

Knowledge, Skills, and Competencies:
•  Mixology: Profi ciency in cocktail preparation, including understanding spirits, liqueurs, 
mixers, and garnishes. 
• Customer Service: Strong communication and interpersonal skills to ensure customer 
satisfaction and loyalty. 
• Team Leadership: Ability to train and supervise bar staff, ensuring high-quality service and 
team performance. 
• Inventory Management: Knowledge of bar operations, including ordering supplies and 
managing inventory to optimize profi tability. 
Renumeration range KYD 8.00 to KYD 10.00/hour Plus Gratuities
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Purchasing Clerk- X7U3M7
The Purchasing Clerk at ONE GT, Grand Cayman will oversee the procurement of goods and 
services to support hotel operations, ensuring quality, cost-effectiveness, and timely delivery. 
This role is responsible for sourcing suppliers, managing purchase orders, maintaining accurate 
inventory records, and upholding corporate policies and standards. This role will also handle the 
inspection and receiving goods. The Purchasing Clerk will collaborate closely with the Executive 
Chef and Housekeeper Executive along with Director of Food and Beverage to coordinate their 
orders. With the goal of meeting operational needs while safeguarding the hotel’s fi nancial 
resources and contributing to overall efficiency.

Knowledge, Skills, and Competencies:
• Minimum 2 years’ experience in purchasing, procurement, or supply chain management; 
hospitality industry experience preferred.
• Strong knowledge of purchasing procedures, inventory control, and vendor management.
• Experience with accounting or property management systems (e.g., SUN, Opera, QuickBooks, 
or similar).
• Excellent negotiation and communication skills with the ability to build and maintain strong 
supplier 
relationships.
Renumeration range KYD 45,000 to KYD 50,000/Yearly 

Accounts Receivable-V3Y5X7
The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, will play key 
roles in supporting the hotel’s fi nancial operations through the accurate and timely management 
of both receivables and payables. These positions are responsible for generating invoices, 
posting payments, processing vendor invoices, reconciling guest, client, and vendor accounts, 
and maintaining precise fi nancial records in accordance with corporate policies and internal 
controls. 

Knowledge, Skills, and Competencies: 
• Minimum 2 years’ experience in accounting, with direct hands-on experience in Accounts 
Receivable; hospitality industry experience preferred. 
• Strong working knowledge of invoicing, customer account reconciliation, and general ledger coding. 
• Familiarity with accounting and property management systems such as QuickBooks, SUN, 
Opera, or similar. 
Renumeration range KYD 45,000 to KYD 50,000/Yearly 

Accounts Payable/Receivable Manager – K2B2F2
The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, will supports 
the hotel’s fi nance function through all pre-opening and post-opening phases, requiring a warm, 
service-oriented communicator who can multitask, maintain confi dentiality, and uphold high 
professional standards. Key duties include processing POs, invoices, payroll, and vendor setups; 
training staff on fi nancial systems; acting as general cashier; preparing daily revenue reports, 
reconciliations, and monthly fi nancials; supervising accounting staff; managing receivables, 
payables, cash balances, and compliance; analyzing fi nancial data to support departmental 
objectives; and maintaining strong internal controls across purchasing, cash handling, payroll, 
and asset management. The role also participates in meetings, M.O.D. coverage, and special 
projects, and requires a relevant degree with progressive accounting experience, preferably in 
hospitality, along with profi ciency in Microsoft Office and ERP systems.

Knowledge, Skills, and Competencies: 
• 4-year college degree required. preferably with an Accounting/ Finance concentration and a 
minimum of 2 years of related progressive experience; or a 2-year college degree and a minimum 
of 4 years of related progressive experience.
• Prior experience in hospitality/hotels is preferred
• Must be profi cient in Microsoft Office.  Experience working with ERP fi nancial systems is a plus
Renumeration range KYD 48,000 to KYD 57,400/ Yearly

Pastry Chef- P5S5A7
The Specialty Pastry Chef at ONE GT, Grand Cayman, will play a key role in delivering an 
exceptional culinary experience through the creation of all sweet and savory pastry components 
to the property. This position is responsible for leading all aspects of pastry production, including 
menu development, ingredient sourcing, and daily execution of baked goods with a focus on 
quality, fl avor, and presentation. The chef will ensure consistency across offerings, uphold food 
safety standards, and collaborate with the broader culinary team to align pastry selections with 
seasonal themes and customer preferences. This role also includes mentoring junior staff, 
supporting special events, and contributing to the hotel’s reputation as a destination for gourmet 
delights.

Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in upscale bakery, patisserie, or fi ne dining pastry 
production.
• Strong leadership and team development capabilities within a pastry kitchen environment.
• Expertise in Italian / French / Asian pastry techniques and familiarity with international baking 
styles.
• Profi ciency in recipe development, scaling, and seasonal menu planning.
Renumeration range KYD $49,000.00 to KYD 53,500.00/Annum

Sous Chef (Chef de Cuisine) – B7K2N8
As the SOUS CHEF (Chef de Cuisine) you will be responsible for leading the culinary vision and 
daily operations , a rooftop dining destination that blends island-Asian fusion cuisine with high-
energy ambiance and striking design. You will craft innovative, sensory-driven menus, oversee 
kitchen staff, and ensure fl awless execution of dishes that match the restaurant’s bold identity. 
Your role includes maintaining the highest standards of quality, safety, and presentation, while 
collaborating with mixologists, music curators, and the hospitality team to deliver an unforgettable, 
immersive guest experience.

Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in a senior culinary leadership role, preferably in high-
end, concept-driven restaurants.
• Formal culinary education or equivalent professional training.
• Deep understanding of Asian and island-inspired cuisines, with a passion for fusion and 
innovation.
• Proven ability to lead and inspire diverse kitchen teams in a fast-paced, high-energy environment.
• Strong knowledge of food safety, sanitation standards, and kitchen operations.
Renumeration range of KYD 57,500 to 65,000

Restaurant Manager- A8J5R7
As the Restaurant Manager you will oversee the daily operations of a signature dining 
destination where French gastronomy meets Mediterranean innovation. Perle is a refi ned yet 
high-energy venue, known for its modern coastal cuisine, ambient atmosphere, and striking 
design. In this role, you will lead the front-of-house team to deliver seamless, elevated service 
that complements Perle’s culinary excellence. You will manage staffing, training, and guest 
relations, while collaborating with chefs, mixologists, and music curators to create a cohesive 
and immersive dining experience. 

Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in upscale or fi ne dining restaurant Leadership.
• Strong leadership and team development capabilities.
• Wine expertise is required, with certifi cation (WSET, Court of Master Sommeliers, or equivalent) 
or sommelier-level training.
• Advanced Experience with wine selection, service, and pairing recommendations.
• Profi ciency in budgeting, scheduling, and inventory control.
• Strong computer skills in Microsoft Suite, Point of Sale systems, Inventory systems, Reservation 
systems, Efficiency/scheduling systems.
• Renumeration range KYD 55-65K 

Front Office Assistant Manager – E8Y6M3
The Front Office Assistant Manager at ONE GT plays a pivotal role in delivering a seamless 
and elevated guest experience within one of Grand Cayman’s premier luxury destinations. This 
position oversees daily front office operations, including guest check-in/check-out, concierge 
services, and team supervision, ensuring every interaction refl ects the property’s commitment 
to excellence. With a focus on hospitality, efficiency, and personalized service, the role supports 
staff development, resolves guest concerns, and collaborates across departments to uphold 
the highest standards of service and professionalism. This position is ideal for a strong leader 
looking to step into a second-time assistant Manager role or a fi rst-time manager position.

Knowledge, Skills, and Competencies:
• Hospitality Expertise – Minimum two to four (2–4) years of front office experience in a luxury 
hotel or resort environment, with at least 1 year in a supervisory or assistant manager role.
• Education – Degree or diploma in Hospitality Management or a related fi eld preferred.
• Preference for multi-lingual candidates
• Guest Service Excellence – Proven ability to deliver exceptional, personalized service in a high-
end setting, with a strong understanding of guest expectations in a luxury market.
• Team Leadership – Experience in supervising, training, and motivating front office teams to 
achieve service excellence and operational efficiency.
• Renumeration range KYD 41,000 to KYD 51,000

Engineering Manager- T8V6B7
The Engineering Manager at ONE|GT plays a key role in ensuring the safe, efficient, and reliable 
operation of the hotel’s facilities, equipment, and building systems. This position oversees daily 
engineering and maintenance operations, preventive and corrective maintenance, emergency 
repairs, and the performance of mechanical, electrical, plumbing, HVAC, and fi re-safety systems. 
The role provides leadership to the maintenance team, coordinates contractors and vendors, 
supports energy-efficiency initiatives, and works closely with hotel departments to maintain 
exceptional standards of guest comfort, safety, and facility reliability.

Knowledge, Skills, and Competencies:
• Engineering & Maintenance Expertise – Minimum three (3) years of maintenance/engineering 
experience within hospitality, facilities, or commercial property management.
• Leadership Experience – Minimum one (1) year of supervisory or team-lead experience with 
the ability to train, guide, and manage maintenance personnel.
• Education – High school diploma or technical certifi cation in Electrical, Mechanical, Building 
Services, or a related technical discipline required. Advanced trade certifi cation or license in 
HVAC, electrical, or plumbing preferred. 
• Technical Knowledge – Strong working knowledge of electrical, plumbing, HVAC, fi re-safety 
systems, preventive maintenance programs, and general building systems.
• Systems & Documentation – Computer literate with the ability to maintain maintenance and 
safety records; familiarity with CMMS systems preferred.
Remuneration Range: KYD $41,000–$51,000 annually, plus gratuities, DOE.

Maintenance Supervisor- B8J4E8
The Maintenance Supervisor at ONE|GT supports the efficient and safe operation of the hotel’s 
facilities, equipment, and building systems. This position supervises daily maintenance activities, 
assigns and monitors preventive and corrective work orders, conducts routine inspections, and 
responds to urgent maintenance requirements throughout guest rooms, public areas, kitchens, 
and back-of-house facilities. This role provides technical guidance to maintenance staff and 
works closely with other hotel departments to ensure repairs are completed efficiently while 
maintaining high standards of safety, guest comfort, and facility reliability. 

Knowledge, Skills, and Competencies:
• Maintenance Experience – Minimum three (3) years of maintenance/engineering experience 
within hospitality, facilities, or commercial property management.
• Supervisory Experience – At least one (1) year of experience in a supervisory or team-lead 
position.
• Education – High school diploma or technical certifi cation in Electrical, Mechanical, Building 
Services, or a related technical fi eld required.
• Technical Knowledge – Strong knowledge of electrical, plumbing, HVAC, fi re-safety systems, 
preventive maintenance, and general building operations.
• Trade Qualifi cations – Advanced certifi cation or trade license in HVAC, electrical, or plumbing 
preferred.
• Leadership & Organization – Strong leadership, organizational, time-management, and 
problem-solving skills with the ability to prioritize maintenance requirements.
• Technical Systems – Ability to read blueprints, schematics, and technical manuals; computer 
literacy and familiarity with CMMS systems preferred.
Remuneration Range: KYD $41,000–$51,000 annually, plus gratuities, DOE.

Deadline : 28 October 2026 
Please submit application through our online portal at ONEGT.com
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PAINTER
Job Summary:
Experienced painter required with strong skills in surface 
preparation, paint application, and fi nishing across various 
materials, with a high standard of safety and detail.
Key Responsibilities:
• Prepare surfaces by cleaning, sanding, patching, and repairing
• Apply paint, varnish, stain, and fi nishes using appropriate tools
• Mask and protect adjacent surfaces and furnishings
• Mix and match paints to the required colours and fi nishes
• Maintain tools, equipment, and clean work areas
Requirements:
• Strong knowledge of painting materials, tools, and techniques
Additional Requirements:
• Minimum 10+ years’ experience
• High School education or equivalent
• Ability to work independently and as part of a team
• High attention to detail and commitment to quality
• Good command of English and basic math skills
• Physically fi t and able to work in demanding conditions
• Ability to work fl exible hours
• Valid Cayman Islands driver’s license and reliable transportation
• Clean police clearance and drug-free status required
• Compensation:  CI$10.00 – CI$13.00 per hour, based on experience
How to Apply: Please email your resume and cover letter to: info@renovationsguys.ky
Only qualifi ed applicants will be contacted. 

SCOTT DEVELOPMENT CO. LTD.

HEAVY EQUIPMENT OPERATOR/ LABOURER  WORC ID: Q8S4P4
Scott Development Co. Ltd is seeking a qualifi ed Heavy Equipment Operator/Labourer.
MAIN DUTIES & RESPONSIBILITIES 
• Operating heavy machinery to perform construction-related tasks, such as digging, lifting, and 
moving materials
• Conducting regular inspections and preventative maintenance on equipment
• Ensuring that safety protocols and procedures are followed at all times
• Coordinating and communicating with other construction workers to ensure efficient task 
completion
• Adhering to all relevant laws and regulations, including those related to construction, safety, 
and equipment operation
• Load and unload heavy materials from trucks and other transportation
QUALIFICATIONS & EXPERIENCE 
• Proven work experience as a Heavy Equipment Operator.
• Good physical condition and stamina, able to work in various weather conditions.
• High school diploma or GED.
• Valid certifi cation to operate heavy equipment (preferred).
• Must have a valid Group 4 driver’s license.
• Valid Police Clearance Certifi cate
Minimum 3-4 years of experience in a related fi eld required. Salary range: KYD$23,400 - 
KYD$32,760 Per Annum (paid Weekly)
Full-time (Cayman Brac). Please email resumes to paul@scottdevelopment.ky
by November 7, 2026. Only shortlisted candidates will be contacted.

Executive Director, Cayman Islands
TMF Group, a leading global provider of administrative, corporate, compliance and 
business services, is seeking an experienced Executive Director to lead and support 
its Cayman Islands operations based in George Town, Grand Cayman.
Reporting directly to the Head of USA & Caribbean, the Executive Director will serve 
as TMF’s senior local representative and play a key role in governance, regulatory 
compliance, operational oversight, risk management, and strategic execution. The 
successful candidate will work closely with regulators, including CIMA, as well as 
internal stakeholders across compliance, legal, operations, and service lines to 
ensure the effective and compliant operation of TMF’s Cayman business.
Key responsibilities include supporting regulatory engagement, ensuring readiness 
for audits and inspections, overseeing risk and compliance initiatives, strengthening 
governance frameworks, monitoring operational performance, and contributing to 
talent development and business growth. The role may also include participation in 
board-level governance activities.
Candidates must have a minimum of 10 years’ experience in the fi nancial services 
industry, including extensive experience with regulated entities in the Cayman Islands. 
Strong knowledge of Cayman regulations, AML, FATCA, CRS, benefi cial ownership 
requirements, sanctions compliance, and governance frameworks is essential. 
Previous senior leadership experience and direct engagement with regulatory 
authorities are required.
Location: George Town, Grand Cayman 
Position: Full-Time 
Salary: USD 245,000–250,000 annually 
Application Deadline: October 26, 2026
TMF Group is an equal opportunity employer committed to diversity and inclusion.

CAR BOUTIQUE LTD. T/A TONY’S TOYS
Is looking for

Caymanians/Status holders 
To submit applications to fi ll the position of 

Auto Detailer/Finisher 

The applicant’s responsibilities will be:
• Wash, buff and detail exterior and interior of new and used vehicles
• Cleaning carpet and upholstery shampoo, vacuum, cleaning and treating leather 
upholstery and dashboard
• Apply revitalizers and preservation agents to vinyl or leather surfaces and treat 
fabrics with spot- and stain- resistant chemicals to preserve and protect interior 
components.
• Clean engine and engine compartment with steam-cleaning equipment and various 
cleaning agents to remove grease and grime
• Apply paint to chipped body surfaces of vehicles, using touch-up paint
• Clean customers vehicles as instructed by the Service department
The applicant must have: 
• Minimum 5 years’ experience in rejuvenation & protection of exterior and interior. 
fi nishes, cleaning and refurbishing new and used vehicles
• Ability to work in a professional high-pressure environment and a good team player
• Demonstrate a high level of trust in all situations, especially when working with 
customers’ vehicles
• Clean police record and a valid driver’s license
Salary for the position CI$1,800.00 - 2,000.00 per month plus health insurance 
and pension as per Cayman Islands Labour Laws

Please submit your application to this link https://tonystoys.bamboohr.com/careers/30
and via email to hr@tonystoys.net no later than October 30, 2026.
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The Watermark Ltd. is seeking a Site Coordinator with over 10 years’ work experience in 
the construction industry, focusing on high-end residential and commercial projects. The 
role manages & coordinates activities on construction projects valued at $60 million or more and 
works closely with the Project Manager and key stakeholders ensuring execution of day-to day 
operations, safety compliance and timely completion of projects.

Key Responsibilities
• Oversee site operations and coordination of subcontractors, suppliers and labor crews
• Ensure construction work is executed in compliance with project plans, specifi cations, 
schedules and budgets
• Assist in the development of project schedules, ensuring milestones are met and adjusting 
timelines as necessary.
• Conduct site inspections to monitor progress, quality of work and adherence to safety 
regulations
• Coordinate with Engineers, Architects and Project Managers to address design changes and 
resolve any site issues.
• Maintain accurate records of site activities, including deliveries, labour hours and progress 
reports
• Communicate project updates and any potential delays or issues to the Project Manager
• Ensure that the site safety protocols are adhered to, performing safety audits and coordinating 
safety meetings
• Manage site logistics, including deliveries, equipment setup, and materials handling
• Facilitate and attend on-site meetings with contractors, clients and stakeholders.

Qualifi cations
• Over 10 years of experience in the construction industry with a focus on large -scale commercial 
or industrial projects valued at $60+ million
• Strong understanding of construction processes, building codes, safety regulations and local 
permitting
• Proven ability to perform with challenging schedules and manage multiple tasks and prioritize 
workload effectively.
• Excellent communication and interpersonal skills
• Profi ciency in project management software and tools (Microsoft Project, Procore, Field Wire)
• Strong problem-solving skills and the ability to make decisions in fast-paced environment.
All benefi ts per the Labour Act
Salary USD$ $8000 - $10,165 per month; 40 hrs/week
Applications sent to: hrsupport@cml.ky
WORC posting: N4C2S7

Executive Secretary
Employer: Sunridge Partners
Location: George Town, Grand Cayman
Position Type: Full-time
Vacancies: 1
Hours of Work: 45 hours per week
Compensation: USD90,000 – USD110,000 (depending on experience), plus statutory pension 
and statutory healthcare benefi ts
Application Deadline: 4 November 2026
WORC Electronic Jobs Portal ID: S2M4E8

Role Overview
This is a full time Executive Secretary position providing comprehensive administrative and 
personal support to the Managing Partner. The role is dedicated entirely to supporting the 
Managing Partner and requires exceptional organisational skills, discretion, fl exibility and the 
ability to manage multiple competing priorities across their professional and personal life.

Executive Support
• Priority executive assistance to the Managing Partner including diary management, complex 
international travel arrangements, phone management, business expense claims and fi ling
• Management of the majority of executive correspondence
• Leading and assisting with the organisation of company events
• First point of contact for enquiries when present at the office premises
• Office asset management, maintenance and IT coordination
• Maintaining company assets and supplier relationships
• Developing and maintaining templates for Word, PowerPoint and stationery documents in line 
with brand guidelines
• Maintaining and updating the company website
• Undertaking ad hoc business research and administrative projects

Personal and Family Coordination
• Coordinating the Managing Partner’s personal schedule alongside his professional diary to 
ensure both run smoothly together
• Scheduling and organising the children’s activities, appointments and transport arrangements
• Coordinating medical appointments and ongoing care arrangements for the Managing 
Partner’s spouse on their behalf, including liaising with healthcare providers, therapists and any 
support staff involved in her care
• Acting as a point of coordination between the Managing Partner and any carers or support staff
to ensure consistent and discreet arrangements are maintained (often exclusively in French, 
given spouse’s native language and familiarity)
• Bill payment and accounting
• Property management of local and overseas properties, including managing staff,
correspondence and documentation related to the property in France in French

Essential Skills and Experience
• Fluent spoken and written French, given regular liaison with French speaking healthcare 
providers, contractors and service providers
• Excellent spoken and written English
• Extensive experience as an Executive Assistant or Executive Secretary supporting, international
senior executives
• Exceptional organisational and time management skills
• Experience coordinating complex international travel
• Ability to manage confi dential and highly sensitive information with discretion
• Strong interpersonal and communication skills
• High level of discretion, empathy and emotional intelligence
• Ability to prioritise competing demands and work independently
• Profi ciency in Microsoft Office Suite and other business software
• 10+ year’s experience

Preference will be given to Caymanians, Permanent Residents and RERC Holders.
Applications & cover letters should be submitted by Nov 4, 2026 to carol.wood@
sunridgepartners.com

TIPES-N-TOES

Position: Customer Service Agent
Employment Type: Full-Time
Hours: 40–45 Hours per Week
Salary: KYD $8.75 – $10.50 per Hour, based on experience (Paid Monthly)
Benefits: As per Cayman Islands Labour Law
The employer is seeking a qualifi ed Customer Service Agent to serve as the fi rst and last point 
of contact for spa guests, delivering a welcoming, professional experience at the front desk.
Responsibilities include greeting guests and answering phone, email and in-person enquiries; 
booking and co-ordinating appointments in Envision; processing payments, gift cards and 
packages; handling cash and end-of-day reconciliation; resolving complaints and escalating 
when appropriate; recommending services, packages and retail products; maintaining accurate 
and confi dential client records; and keeping reception tidy and stocked.
Applicants must have 3–4 years of client-facing experience in a spa, hospitality, reception or 
retail role, excellent communication and organisational skills, proven sales and upselling ability, 
cash handling experience, a professional appearance, and availability for weekends, evenings 
and public holidays.
Qualifications: Profi ciency with appointment scheduling and point-of-sale systems; Envision 
and Microsoft Excel experience preferred
Required Documents: Health & Physical, Police Clearance, Proof of Valid Driver’s License
Apply through WORC.KY (ID: U7N4U6) with an updated résumé and proof of immigration status.

WDM Ltd. T/A Align, is accepting applications from suitably qualifi ed Caymanians or RERC 
holders for the above listed position: Clinical Practice Manager

Location: Align Wellness Studio, Camana Bay and Harbour Walk.
WORC ID # X7C2F3

RESPONSIBILITIES
• Oversee clinical, administrative, staffing, facilities, and patient operations across all locations.
• Develop and implement operational and business growth strategies.
• Lead multidisciplinary clinical, administrative, and support teams.
• Manage staffing, procurement, budgets, facilities, and resources.
• Build relationships with healthcare, corporate, sports, and referral partners.
• Oversee marketing and monitor business and patient performance.
• Ensure compliance with healthcare, safety, privacy, and patient-care standards.
• Report key operational and performance metrics to senior management.
• Respond to urgent operational matters, including outside normal hours.

REQUIREMENTS
• 15+ years of senior operational, business, project, or healthcare management experience, 
preferably in a fast-growing environment.
• Bachelor’s degree in Business, HR, Operations, Healthcare Administration, or a related fi eld.
• 10+ years of public relations/business development experience.
• Proven leadership of large, multicultural, multidisciplinary teams.
• Strong experience in business growth, process improvement, fi nancial management, and 
strategic planning.
• Healthcare operations, patient-care, regulatory, or EMR experience is highly desirable.
• Must be available for 24/7 on-call responsibilities, weekends, public holidays, and travel 
between Grand Cayman and the sister islands.

Monthly Salary $6000- $8000 depending on experience. Statutory benefi ts.
Please submit a cover letter, resume and qualification/diploma to info@align.ky by Nov 
2, 2026.

Office Clerk /Reproduction Processes
WORC Job Portal ID: K3T6A2

• Bachelor’s degree in Business Administration, Accounting, or 
a related fi eld
 • Answer telephone calls, take messages, and assist customers with general inquiries
 • Provide secretarial, clerical, and administrative support to management
 • Handle timesheets, attendance records, job coding, and payroll-related data entry
 • Process payroll preparations, cheque issuance, and electronic fund transfer (EFT) documents
 • Prepare and submit company documents and reports in a timely manner
 • Follow up on submitted forms and ensure completion of all required processes
 • Support accounts payable, accounts receivable, collections, and payment processing
 • Coordinate documentation and logistics related to incoming shipments and company orders
 • Assist with employee records, payroll processing, health insurance, pension, and other 
employee benefi ts
 • Demonstrated ability to prioritize tasks, manage multiple responsibilities, and meet deadlines
 • Strong organizational, communication, and customer service skills

Competitive salary starting at KYD$ 1,800 – 2,000.00 monthly, paid bi-monthly. Full-time 37.5 
hours per week. Benefi ts include pension, health plan and company related bonuses.
Please send resumes and cover letter to:
Robson Construction
Box 294, Grand Cayman, Cayman Islands, KY1-1104 or
E-mail: inquiries@robson.construction

HIRING EXPERIENCED SERVER
Private chef and catering company seeking a server with 5+ years’ experience, food and 
wine knowledge, Food Handler’s Certifi cate, driver’s licence, reliable transportation, and 
clean records. Must lift 50+ lbs and work fl exible hours, including evenings, weekends, 
holidays and last-minute bookings.
Wages: CI$8.75–CI$12.00/hour.
Benefi ts: Health insurance and pension aas required by Cayman Islands law.
Caymanians perferred.  
Apply: WORC or travellingtable1@gmail.com
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N O T I C E S

THE ROADS ACT (2005 Revision)
Section 6 Declaration  Authorisation to Enter Lands

In exercise of the powers conferred on Cabinet by Section 6 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is here-
by declared that it is the intention of the National Roads Authority to gazette a por-
tion of land as drainage as part of a public road as described hereunder:

REGISTRATION SECTION:	George Town East

REGISTRATION BLOCK: 		  20E

BOUNDARY PLAN: 		  BP  710

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 710 and listed in the Schedule below.

Boundary Plan 710 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky  Road Schemes in the Quick Links section on the home-
page.

Block Parcel Approximate Area loss in  acres

20E 246 0.08

Made in Cabinet this 15th day of July 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is here-
by declared that it is the intention of the National
Roads Authority to gazette a new public road as described hereunder:

REGISTRATION SECTION:	Savannah, Lower Valley, Duck Pond, Bodden Town, 
Breakers

REGISTRATION BLOCK: 		  27D, 31A, 36A, 37A, 42A, 43A 

BOUNDARY PLAN: 		  BP  697

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 697 and listed in the Schedule below.

Boundary Plan 697 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the home-
page.

Block Parcel Approximate Area loss in  acres

27D 513 1.12

31A 2 5.5 (whole parcel)

31A 3 1.16

31A 29 11.51

31A 30 6.99

31A 31 5.48

31A 130 3.09

31A 131 3.22

31A 164 0.32

31A 168 0.49

31A 169 0.1

36A 2 0.68

36A 3 8.56

37A 7 2.67

37A 8 0.56

37A 13 4.27

37A 74 0.51

37A 128 0.62

37A 184 7.14

42A 1 0.15

42A 2 4.81

42A 3 11.08

43A 7 0.92

43A 43 0.01

43A 54 7.5

43A 516 6.18

Made in Cabinet this 26 day of August 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act 
(2005 Revision), acting upon recommendation by the National Roads Authority, 
it is hereby declared that it is the intention of the National
Roads Authority to gazette a new public road as described hereunder:

REGISTRATION SECTION:	 West Bay North West

REGISTRATION BLOCK: 		 4D

BOUNDARY PLAN: 		  BP  716

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries 
outlined in green on BP 716 and listed in the Schedule below.

Boundary Plan 716 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the 
homepage.

Block Parcel Approximate Area loss in  acres

4D 74 0.11

4D 75 0.05

4D 76 0.02

4D 335 0.03

4D 460 0.08

4D 461 0.26

4D 462 0.17

4D 496 0.06

4D 499 0.51

Made in Cabinet this 2nd day of September 2026
Clerk of Cabinet

2 JOBSITE HELPER 
JOB-ID#P4E7W7 
COMPASS MARINE LTD  
Full-Time/KYD$ 12.00-15.00/hr. 
Duties: Assist with marine jobsite 
preparation, material handling, cleaning, 
maintenance. 
Requirements: Must lift 50 lbs., work 
outdoors, follow safety procedures, handle 
fiberglass, paint/hazardous materials, 2 
years’ experience. Driver’s license. 
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include position/company name)

2 LABOURERS 
JOB-ID#V3B6P6
COMPASS MARINE LTD.

Full-Time/KYD$ 12.00-13.00/hr. 
Duties: Assist with marine equipment 
repairs, maintenance, sanding, scraping, 
painting, cleaning, material handling, site 
preparation.
Requirements: Physically fit, lift heavy 
materials, use basic tools, work outdoors. 
3–4 years’ experience, clean police record, 
driver’s license. 
Benefits: Pension, Health Insurance, 
Statutory Benefits. 
Apply: recruitment@rdmagency.ky 
(Include position/company name)

MASON/CARPENTER
JOB-ID#F7S6M7
C & M GROUP OF COMPANIES T/A C & M 
GENERAL MAINTINENCE
Full-Time/KYD$10-$14/hr.
Duties: Blueprint-Interpretation, Material 
Preparation/Application, Construct/Repair/Install, 
Equipment Maintenance, Safety Compliance.
Requirements: 5 Years’ Experience, Construction 
Knowledge, Blueprint-Reading Skills, 
Mathematics/Problem-Solving, Communication, 
Stamina, Clean Police Record.
Benefits: Pension, Health Insurance, Statutory 
Benefits.
Apply: recruitment@rdmagency.ky (Include 
Position/Company Name)

One Stop Grill hiring 
Assistant cook, 2 yrs exp, $8.75/hr + benefits 
by law.
CV, PCC to email onestopgrill345@gmail.
com WORC JOB ID R2S3E3

MASON
T-SPOT PROPERTY 
MANAGEMENT invites 
Caymanians to apply
NOT ENTRY LEVEL 
POSITIONS & Able to 
perform in Labor Intense Work 
Environment
At least 2 years Experience 
in all types of Mason works  
including  ‘Fine Finish’ & ‘Rough  
Boxing’ & occasional Drywall 
work.
Able to read Blue-Prints
Work in multi-cultural 
Workforce.
KYD14.00/hrs – 45 hours 
per week/Statutory Benefits 
Governed by CI Labor Laws
Apply on WORC PORTAL-
JOB ID: S6U4X7 or email 
tspotpropertymanagement@
gmail.com
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