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Two RCIPS Of�icers 
Awarded Scholarships 

to Study in UK
The Royal Cayman Islands Police Ser-

vice, through its partnership with the 
Cayman Islands Ministry of Education & 
Training, is pleased to announce that two 
RCIPS officers have been awarded govern-
ment post-secondary scholarships to pur-
sue a BSc in Professional Policing at the 
University of Portsmouth in England.

Constable Shemar Dawkins, who is as-
signed to the Traffic and Road Policing 

Unit, and Constable Shabovoye Douglas, 
who is assigned to the George Town Police 
Station, commenced the three-year degree 
programme in September 2026.

The academic programme includes 
practical instruction in areas such as ev-
idence-based policing, complex investi-
gations, community policing, intelligence, 
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Caymanian

Cayman Airways Named ‘Caribbean’s Leading Airline’ 
and Secures ‘World’s Leading Airline’ Nomination

Historic �irst win and global nomination bring further international recognition to Cayman’s national airline

Cayman Airways Limited (CAL) has 
been named Caribbean’s Leading Air-
line 2026 at the prestigious World Travel 
Awards, marking a historic achievement 
for the National Airline of the Cayman 
Islands. The award was presented at the 
World Travel Awards Caribbean & The 
Americas Gala Ceremony in Jamaica on 
Sunday, 11 October 2026.

The achievement is particularly notable 
as 2026 marked Cayman Airways’ first-ev-
er nomination in the Caribbean’s Leading 
Airline category, making its debut a win-
ning one.

Adding to the significance of this mile-
stone, Cayman Airways has also been 
nominated for the first time for World’s 
Leading Airline 2026, placing the airline 
alongside internationally renowned car-
riers, including Emirates, Singapore Air-
lines, Qatar Airways, Lufthansa, British 
Airways, Air New Zealand and Turkish 
Airlines. As the only Caribbean-based 
airline among the nominees, Cayman Air-
ways’ inclusion in the global category rep-
resents another significant milestone in 
its growing international recognition and 
reinforces its ability to compete for dis-
tinction on the world stage.

Cayman Airways President and Chief 
Executive Officer, Mr. Fabian Whorms, at-

tended the gala ceremony in Jamaica to ac-
cept the award on behalf of the airline. He 
was accompanied by Mr. Ivan Forbes, Vice 
President of Airport Passenger and Cargo 
Services, and Mrs. Carol Nugent, Regional 
Airport Operations Manager, Caribbean 
and Latin America.

Often described as the Oscars of the 
travel industry, the World Travel Awards 
are internationally recognised for cel-
ebrating excellence across the travel, 
tourism and hospitality industries. With 
winners determined through votes cast 
by travel industry professionals and the 
travelling public, the accolade represents 
a significant endorsement of Cayman Air-
ways’ service, reputation, and standing 
within the Caribbean aviation industry.

Mr. Whorms described the win as a 
proud milestone in the airline’s nearly 
six decades of service. He stated: “To be 
named the Caribbean’s Leading Airline 
in our very first year of being nominated 
is an extraordinary honour, and one that 
means a great deal to all of us at Cayman 
Airways. As a relatively small national 
airline competing on an international 
stage, this achievement is proof that our 
commitment to service excellence and au-
thentic Caymanian hospitality can stand 
among the very best in the region. I am 
immensely proud of our Cayman Airways 
family, whose hard work and dedication 

have made this possible, and I’m deeply 
grateful to our customers for their contin-
ued loyalty and support. This award be-
longs to all of them.”

Mr. Whorms added that being nominat-
ed for World’s Leading Airline alongside 
some of the most respected names in in-
ternational aviation is another extraordi-
nary honour. “It is especially meaningful 
for an airline of our size, and reinforces 
our belief that our commitment to excel-
lence, high standards and uniquely Cay-
manian hospitality can earn recognition 
well beyond our shores,” he said. “We are 
immensely proud to represent the Cay-
man Islands on this global stage.”

Deputy Premier and Minister for Tour-

ism and Trade Development, the Hon. 
Gary Rutty, welcomed the award as a sig-
nificant achievement for Cayman Airways 
and the wider Cayman Islands tourism in-
dustry. He stated: “Cayman Airways is far 
more than just an airline. It is a strategic 
national asset and an essential partner in 
the development and continued success 
of our tourism industry. Its role in main-
taining and expanding air connectivity 
supports visitor arrivals and contributes 
significantly to our economy. International 
recognition of this calibre strengthens the 
credibility and competitiveness of the Cay-
man Islands as a preferred tourism desti-

XWorld Travel Awards Founder & President, Graham Cooke (second from right), proudly displays the trophy for “Caribbean’s Leading Airline” alongside Cayman Airways President and CEO, 
Fabian Whorms (far right), the airline’s Regional Airport Operations Manager for the Caribbean and Latin America, Carol Nugent (far left), and Ivan Forbes, Vice President of Airport Passenger 
and Cargo Services (second from left).

CONTINUED FROM Page 1
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nation, and underscores Cayman Airways’ 
role within our national tourism strategy. 
I am very proud of Cayman Airways for 
continuing to elevate and enhance the 
traveler experience, and I commend the 
management and Board of Directors, staff 
and crew members for their stellar efforts 
in earning this well-deserved recognition.”

The Hon. Deputy Premier added that 
the airline’s nomination for World’s Lead-
ing Airline further demonstrates the inter-
national standing of Cayman Airways and 
provides another opportunity to show-
case the Cayman Islands on the global 
tourism stage. 

World Travel Awards Founder, Mr. Gra-
ham E. Cooke, congratulated the airline 
on its historic achievement, highlighting 
the wider international significance of the 
win.Mr. Cooke commented: “Congratula-
tions  to Cayman Airways on being voted 
‘Caribbean’s Leading Airline 2026’. This 
is a special achievement and a proud mo-
ment for the airline’s team and the Cayman 
Islands. As the national airline, Cayman 
Airways represents the Cayman Islands to 
travellers across its network. This award 
provides an opportunity to showcase both 
the airline and its home destination to 
an international audience. The accolade 
reflects the support Cayman Airways has 
earned among our voters and provides a 
platform to build on that recognition.”

Since its establishment in 1968, Cayman 
Airways has grown into an internationally 
recognised airline while remaining true 
to its uniquely Caymanian identity and its 
brand promise that every Cayman Islands 
vacation begins the moment passengers 
step on board. The World Travel Awards 
victory builds on an impressive record of 
recent accolades, including being named 
among the world’s top 15 international 
airlines in Travel + Leisure’s World’s Best 
Awards 2024 and earning APEX Four Star 
Major Airline recognition in both 2025 
and 2026. Closer to home, Cayman Air-
ways has earned multiple gold awards in 
the Best of Cayman Islands Awards, win-
ning Best Customer Service for two con-
secutive years, and Best Place to Work and 
Best Cargo/Logistics for three consecutive 
years. Together, these achievements re-
flect the airline’s ongoing commitment to 
excellence internationally, regionally, and 
within the Cayman community.

Voting for World’s Leading Airline 2026 is 
now open and customers, employees, indus-
try partners, Cayman Islands residents and 
supporters worldwide can help Cayman Air-
ways pursue another historic achievement. 
Votes can be cast through the official World 
Travel Awards website at www.worldtrave-
lawards.com/vote. Voters must register for 
an account, verify their email address and 
log in to cast their vote. Voting is scheduled 
to close on 30 October 2026.

Q&A - Cayman Airways Wins Caribbe-
an’s Leading Airline 2026

1. Which airlines have previously won 
the World Travel Award for Caribbean’s 
Leading Airline?

Previous winners include Bahamasair 
(2020–2025), Caribbean Airlines (2010–
2019), Air Jamaica (1998–2009), BWIA 
International Airways (1995–1997) and 
American Airlines (1994). Cayman Air-
ways joins this distinguished group of past 
winners as the 2026 recipient, marking a 

historic first for the national airline of the 
Cayman Islands.

2. Which airline held the Caribbean’s Lead-
ing Airline title before Cayman Airways?

Bahamasair held the title for six consec-
utive years, from 2020 to 2025. Cayman 
Airways’ historic 2026 victory ended that 
winning streak, making it the first new 
winner in the category since 2020.

3. What do Cayman Airways’ World 
Travel Awards achievements mean for the 
Cayman Islands?

The airline’s Caribbean victory and nom-
ination for World’s Leading Airline 2026 
are sources of national pride, providing 
opportunities to further raise the interna-
tional profile of both Cayman Airways and 
the Cayman Islands as a premier tourism 
destination. Beyond recognising the air-
line’s contribution to tourism and air con-
nectivity, these distinctions help strength-
en awareness, trust and confidence among 
international travellers, particularly those 
who may be considering Cayman Airways 
for the first time. Recognition from an in-
ternationally respected organisation also 
reinforces the Cayman Islands’ reputation 
for quality, service excellence and authentic 
hospitality and experiences.

4. What do Cayman Airways’ World 
Travel Awards achievements say about its 
competitiveness in regional and interna-
tional aviation?

Cayman Airways’ recognition as Carib-
bean’s Leading Airline 2026, together with 
its nomination for World’s Leading Air-
line, demonstrates that a relatively small 
national carrier can compete for recogni-
tion alongside established airlines both 
regionally and internationally. These dis-
tinctions build on Cayman Airways’ grow-
ing record of international recognition, 
further reinforcing its reputation for ser-
vice excellence, high standards in safety, a 
modern jet fleet, and a distinctive, unique-
ly Caymanian passenger experience.

5. What does Cayman Airways’ World 
Travel Award mean for travellers choosing 
a Caribbean-based airline?

For travellers, the award provides an 

additional point of reference when choos-
ing a Caribbean-based airline for their 
travel needs. Backed by votes from travel 
professionals and the travelling public, the 
recognition highlights Cayman Airways’ 
strong reputation for excellence and pro-
vides an additional measure of confidence 
for travellers, particularly those discover-
ing Cayman Airways for the first time.

6. Which airlines are competing for the 
“World’s Leading Airline 2026” award?

Cayman Airways is one of 19 airlines 
nominated for World’s Leading Airline 
2026 at the World Travel Awards, along-
side major international carriers includ-
ing Emirates, Singapore Airlines, Qatar 
Airways, Lufthansa, British Airways, Air 

New Zealand and Turkish Airlines. Cay-
man Airways is the only Caribbean-based 
airline nominated in this prestigious glob-
al category. For the full list of nominees, 
visit this link: https://www.worldtrave-
lawards.com/award-worlds-leading-air-
line-2026 

7. How can supporters vote for Cayman 
Airways as World’s Leading Airline 2026?

Supporters can vote for Cayman Air-
ways in the World’s Leading Airline 2026 
category through the official World Travel 
Awards website at www.worldtravela-
wards.com/vote. Voters must register for 
an account, verify their email address, and 
log in to cast their vote. Voting is currently 
scheduled to close on 30 October 2026.

XX A proud and historic moment at the World Travel Awards as Cayman Airways takes home the coveted “Caribbean’s Leading Airline 2026” 
title. Pictured with the trophy are (from right) Cayman Airways President and CEO Fabian Whorms; Regional Airport Operations Manager for 
the Caribbean and Latin America, Carol Nugent; and Ivan Forbes, Vice President of Airport Passenger and Cargo Services.

Caribbean’s 
Leading Airline
CONTINUED FROM Page 2

This meeting is being held and notice given is in Accordance with the provisions of 
Section 15 of the Liquor Licensing Law (2019 Revision) and Section 6 of the Music 
and Dancing (Control) Law 2019 Revision, which gives the Board authority to grant 
temporary licences subject to ratification by the Board at its next regular session.

1. Grant applications: Applicants shall attend before the Board at the time of the 
opening of the session and may, in addition, be represented by a person qualified to 
practise law in the Islands.

CAYMAN TURTLE CONSERVATION AND EDUCATION CENTRE LTD.
BUSINESS: TEMPORARY RETAIL AND MUSIC AND DANCE LICENCE
LOCATION: BLOCK 1D, PARCEL 659, 786 NW POINT ROAD, WEST BAY, GRAND 
CAYMAN

I’LL DRINK TO THAT! FINE WINE & SPIRITS EMPORIUM LTD
BUSINESS: TEMPORARY PACKAGE LIQUOR LICENCE
LOCATION: BLOCK 13B, PARCEL 203, 233 WEST BAY ROAD, GEORGE TOWN, 
GRAND CAYMAN

Alison Glasgow – Senior Business Licensing Officer
Liquor Licensing Board of Grand Cayman

Any member of the public who wishes to object to the aforementioned must do so 
in writing addressed to: The Chairman of the Liquor Licensing Board, Department 
of Commerce & Investment, 133 Elgin Avenue, Government Administration Building, 
Suite 126, George Town, Grand Cayman, Cayman Islands at least seven days prior to 
the date of the meeting. 

Anyone who has given to the Chairman seven days’ notice of objection may also 
appear and ask for the revocation or discontinuance of any existing license.

LIQUOR LICENSING EXTRAORDINARY SESSION
Friday, October 30th, 2026 at 2:00pm 

   Government Administration Building, Boardroom 3028, Elgin 
Avenue, 

George Town, Grand Cayman, Cayman Islands
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Veterans Gala celebrates enduring 
values of service and integrity

By Christopher Tobutt

Veterans, serving personnel and sup-
porters gathered at the Grand Cayman 
Marriott Ballroom on Saturday evening 
for the Cayman Islands Veterans Associ-
ation’s annual Gala Dinner, an event that 
celebrated the values of service, integrity 
and sacrifice while raising funds to sup-
port the Islands’ veteran community.

Guests began arriving from 6 p.m., with 

contingents from the Royal Cayman Is-
lands Police Service, Cayman Islands Reg-
iment, Cayman Islands Coast Guard, Cadet 
Corps and other uniformed services join-
ing veterans and members of the public 
for the black-tie event.

Among those attending were Gloria 
McField-Nixon, representing Governor 
Jane Owen, and Katherine Ebanks-Wilks, 
representing Premier André Ebanks. Com-
missioner of Police Kurt Walton was also 

in attendance.
As tradition dictates, the evening 

marked the launch of the annual Poppy 
Appeal, with the first poppies of the season 
being presented to Gloria McField-Nixon 
and Katherine Ebanks-Wilks.

The proceedings opened with prayer 
from historian Loxley Banks before Cay-
man Islands Veterans Association Presi-
dent Andrew McLaughlin and Vice Pres-
ident Shadden McLaughlin welcomed 
guests to the event.

Shadden McLaughlin thanked support-
ers for their continuing generosity to-
wards the Association and the veterans it 
serves.

“We are not able to take care of our age-
ing veterans without your support,” she 
said.

As in previous years, the formal din-
ner was accompanied by the customs 
and traditions of a military officers’ mess. 
Good-natured banter and mock fines for 
breaches of “mess etiquette” drew laugh-
ter from around the ballroom, with one 
tongue-in-cheek complaint noting an ap-
parent shortage of guests who fully under-
stood the meaning of “black tie”.

The keynote address was delivered by 
Brigadier Clare Phillips CBE, who retired 

earlier this year after a distinguished 31-
year career in the British Army. A member 
of the Royal Electrical and Mechanical En-
gineers (REME), Phillips served in Bosnia, 
Iraq and Afghanistan and now serves as a 
trustee of the Army Benevolent Fund.

Introducing the guest speaker, Shadden 
McLaughlin highlighted Phillips’ long re-
cord of leadership and service.

Phillips began by paying tribute to 
the soldiers she had worked alongside 
throughout her military career.

“I adore our soldiers. They’re intelli-
gent, smelly, committed, dedicated, they 
are just brilliant,” she said, prompting 
laughter and enthusiastic applause from 
around the room.

Reflecting on her years in uniform, she 
added, “When I reflect on 31 years, my 
happiest moments were always spent 
with soldiers.”

Her address centred on what she de-
scribed as “the values that define us, the 
ties that bind us, and the world that needs 
us”.

Among those defining values, she said, 
integrity stood foremost.

“Integrity is doing what you know to be 
right when nobody is looking,” she told 
guests. “Integrity never has a day off.”

XX Veterans Gala
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Service personnel and public serv-

ants alike, she noted, are entrusted with 
responsibilities affecting people’s lives, 
homes, families and livelihoods.

“Integrity cannot be bought. It cannot be 
ordered,” she said.

Phillips also spoke about determination 
and resilience, describing the powerful 
bonds forged through shared hardship.

Whether cold, wet, exhausted or fright-
ened, people who serve learn to depend 
on one another in difficult circumstances, 
she said. That shared necessity creates 
friendships and loyalties unlike any other.

The Brigadier went on to praise the 
Cayman Islands’ contribution during the 
Second World War, noting that hundreds 
of Caymanians volunteered for wartime 
service, particularly through the Merchant 
Marine, helping to keep vital supply routes 
open during the conflict. She praised the 
Cayman Islands Regiment for carrying 
that tradition of service forward today.

Concluding her remarks, Phillips argued 
that veterans continue to have an impor-
tant role to play long after they leave uni-
form. In a world that often seems to move 
from one crisis to the next, she said, veter-
ans remain a stabilising force, bringing ex-
perience, resilience and a determination 
to get the job done.

The evening concluded with one of the 
military’s most enduring traditions as 
guests rose to their feet and raised their 
glasses in a toast to “Absent Friends”.

For a few moments, the ballroom fell 
silent in remembrance of those who had 
served before them and those who did not 
return, a fitting close to an evening dedi-
cated to honouring both the legacy of past 
service and the continuing welfare of to-
day’s veterans.

XX Gloria McField-Nixon

XX Veterans Gala Photo 4 Katherine Ebanks Wilks recieves her poppy from Shadden McLaughlin

XX Guest Speaker Brigadier Clare Phillips
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Breast Cancer Foundation Gala Sets New Fundraising Record
By Stuart Wilson 

The Cayman Islands Breast Cancer 
Foundation set a new fundraising record 
at its 2026 Gala, making the event the most 
successful fundraising evening in the or-
ganisation’s history.

Held at The Ritz-Carlton, Grand Cayman, 
on 3 October, the Gala welcomed 650 sur-
vivors, thrivers, supporters, sponsors and 
friends from across the Cayman Islands for 
an evening of celebration and generosity.

Funds raised will support the Foun-
dation’s year-round work, including its 
Wellness Programme, Early Detection 
Programme and Extended Early Detection 
Programme, alongside practical and finan-
cial assistance for patients during treat-
ment and recovery. This support includes 
access to mammograms, ultrasounds and 
diagnostic investigations, as well as well-
ness services during treatment.

“Seeing 650 people in that room was in-
credibly powerful,” said Kim Lund, Board 
Member of the Cayman Islands Breast 
Cancer Foundation. “We had people who 
have walked this journey themselves, 
families, businesses, sponsors, volunteers 
and supporters all coming together for 
one purpose. The generosity was extraor-
dinary, but what moved me most was the 
sense of community. Every person in that 
room is helping us make sure that no one 
facing breast cancer in Cayman must face 
it alone.”

Special guest speaker Dr Corrine Beau-
mont, founder of Know Your Lemons, 
brought the evening’s focus on breast 
health and early detection into the spot-
light. Pink décor was complemented by 
playful touches of yellow and lemons in 
recognition of her visit.

The Foundation is a proud partner of 
Know Your Lemons, and its entire team 
has trained as Lemonistas. The initiative 
makes potentially life-saving breast health 
information accessible, memorable and 
empowering, supporting the Foundation’s 
growing emphasis on education and early 
detection. Its aim is to help people in Cay-
man understand their breasts, recognise 
changes and know when to seek medical 
advice.

“Having Corrine with us was about so 
much more than having a wonderful guest 
speaker at our Gala,” said Beverly Edging-
ton, Chief Operating Officer of the Cayman 

Islands Breast Cancer Foundation. “Our re-
sponsibility is to support people not only 
after a diagnosis, but before it - through 
education, early detection and access to 
the right care. Know Your Lemons gives 
us another incredibly powerful tool to 
help people take ownership of their breast 
health. We were delighted to bring Cor-
rine’s message to Cayman and to have her 
experience the incredible community that 
supports our work.”

Dr Corrine Beaumont said:
“Cayman is truly a special place. What 

an incredible experience to be part of the 
gala and spend the evening celebrating the 
extraordinary work of Breast Cancer Cay-
man. Witnessing firsthand the generosity 
of this community and its commitment to 
making early detection a reality for every-
one on the island was deeply inspiring. 
Cayman is showing the rest of the world 
what’s possible when a community comes 
together to fight breast cancer. I can’t wait 
to return and continue building on our 
partnership.”

MC and auctioneer Vicki Wheaton 
guided proceedings and kept the evening 

running smoothly as guests competed en-
thusiastically for an impressive range of 
auction lots, with bidding becoming fran-
tic at times.

Among the highlights were a member-
ship generously donated by Meraki Spa, a 
privately curated dining experience at The 
Residency Kitchen at Palm Heights, and 
the newly launched Murder Mystery Expe-
rience from Butterfly Theatre Arts, which 
added a new dimension to the auction.

Premier André Ebanks and Deputy Pre-
mier Gary Rutty provided a distinctly Cay-
manian highlight when they volunteered 
to be auctioned, offering guests the chance 
to compete against the country’s leaders 
at pickleball. The room erupted as bidding 
gathered pace. Both leaders graciously 
agreed to play twice, securing the oppor-
tunity for two delighted winning bidders 
to enjoy what promises to be a memorable 
and highly competitive afternoon on the 
court.

Although October provides an impor-
tant opportunity to raise awareness and 
funds, the Foundation stressed that its 
work continues throughout the year and 

that the money raised must translate into 
tangible help for people affected by breast 
cancer in Cayman.

“October gives us an opportunity to 
have a much bigger conversation, but the 
work continues every single day,” added 
Edgington. “We never want breast cancer 
to become just a pink campaign or a single 
month on the calendar. Behind every sta-
tistic is a person, a family and a story. The 
incredible generosity shown at this Gala 
means we can continue to provide practi-
cal support, invest in early detection and 
be there for people throughout their jour-
ney – all year round.”

The Cayman Islands Breast Cancer 
Foundation thanked every sponsor, donor, 
auction contributor, volunteer and guest 
who helped make the 2026 Gala its most 
successful to date. The record-breaking 
response reflected the community’s com-
mitment to supporting people affected by 
breast cancer.

XX Special guest speaker Dr Corrine Beau-
mont, founder of Know Your Lemons, 
brought the evening’s focus on breast 
health and early detection into the 
spotlight at this year’s Breast Cancer 
Foundation Gala.

XX Cayman Islands Premier, the Honourable Andre Ebanks and Deputy Premier, the Honoura-
ble Gary Rutty at the Breast Cancer Foundation’s recent Gala.

XX The Cayman Islands Breast Cancer 
Foundation set a new fundraising record 
at its 2026 Gala, making the event the 
most successful fundraising evening in 
the organisation’s history.

XX Held at The Ritz-Carlton, Grand Cayman, on 3 October, 2026, the Breast Cancer Gala welcomed 650 survivors
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KPMG Brain Bowl Put Academic Skills and Inclusion in Focus
By Stuart Wilson 

The 13th annual KPMG Brain Bowl Ac-
ademic Tournament was held on Wednes-
day, 7 October 2026, at the Azure Ballroom 
of Hotel Indigo Grand Cayman, with a 
programme centred on academic achieve-
ment, teamwork and inclusion.

Under the theme “Inclusion in Action: 
Empowering Every Voice,” the tournament 
aimed to encourage students to embrace 
diversity, appreciate different perspectives 
and help create an environment in which 
everyone felt heard and included.

All high schools across Grand Cayman 
and Cayman Brac were invited, and organ-
isers welcomed more than 100 students 
and teachers.

This year’s winners included, 1st place 
- Cayman International School (CIS); 2nd 
Place - St. Ignatius Catholic School, 3rd 
place - Clever Fish (CF) School. 

The annual competition, which has 
been running for more than a decade, was 
designed to bring local schools together 
while helping pupils strengthen their ac-
ademic abilities, develop critical thinking 
skills and work effectively as a team.

Under timed conditions, teams were to 
face questions across Mathematics, Eng-
lish, Science, Caribbean History, spelling 
and current events. The format challenged 
students to draw on their knowledge while 
collaborating with their teammates.

Participation was free, with each school 
permitted to enter one team comprising 

four players and a possible substitute. Stu-
dents from Years 8 to 11 were eligible to 
compete, with KPMG providing academic 
resources, guidelines and study tools to 
support their preparation.

The planned programme also included 
interactive booths hosted by community 
partners Inclusion Cayman and Autism 
Acceptance. These were intended to give 
students opportunities to engage with the 
organisations during registration and ex-
plore the tournament’s inclusion theme.

KPMG partners and staff were assigned 
roles as moderators, judges and score-
keepers.

Members of Parliament, representatives 
of the Ministry of Education and other ed-
ucation officials also attended during the 

day.
Parents and other guests supported 

the students during the afternoon’s fi-
nal rounds and the event was also live- 
streamed via the KPMG YouTube channel, 
allowing family members and friends to 
follow the competition remotely.

The announced prizes included Ninten-
do Switch Lite consoles for members of 
the first-place team, Fitbit Versa 4 fitness 
smartwatches for second place and JBL 
Clip Bluetooth speakers for third place.

A $5,000 award for educational supplies 
was designated for the winning school. In 
addition, the Rotary Club of Grand Cayman 
Sunrise was to present a Sportsmanship 
& Inclusion Award to the team that best 
demonstrated those values throughout the 
tournament.

Participating schools included Calvary 
Baptist Christian School, Cayman Acad-
emy, Cayman International School, Cay-
man Islands Further Education Centre, 
Cayman Prep School and High School, CF 
School, Clifton Hunter High School, Grace 
Christian Academy and John Gray High 
School, as well as the Layman E. Scott Sr. 
High School from Cayman Brac, St. Ignatius 
Catholic School, Triple C School, Wesleyan 
Christian Academy and Year 12 Dual En-
rollment.

The previous year’s tournament had 
seen John Gray High School take first place, 
followed by Cayman International School 
in second and Triple C School in third.

For the 2026 edition, organisers placed 
inclusion alongside academic competition, 
with a programme intended to recognise 
both students’ knowledge and the way 
they supported and respected one another.

XX Students from across Grand Cayman competed in the thirteenth annual KPMG Brain Bowl 
Academic Tournament on 7th October at the Indigo Hotel

XX St. Ignatius Catholic School placed 2nd at this year’s KPMG Brain Bowl Academic Tourna-
ment.

XX The Cayman International School were the recipients of First Place at the 13th annual 
KPMG Brain Bowl Academic Tournament held on Wednesday, 7 October 2026, at the 
Azure Ballroom of Hotel Indigo Grand Cayman.

XX The 13th annual KPMG Brain Bowl Academic Tournament was held on Wednesday, 7 
October 2026.

XX This year’s 3rd place prize went to Clever Fish (CF) School at the KPMG Brain Bowl Academic Tournament, held on 7th October
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Urban drawing classes teaching freedom of expression
By Lindsey Turnbull

Artists Raphael Powery and John Broad 
are bringing a new dimension to art class-
es this month, with their Urban Drawing 
course, produced by the National Gallery, 
encouraging people to get outside and 
draw what they see. Both acclaimed art-
ists in their own right, Raphael and John 
hope to inspire participants to be unafraid 
to create. 

Raphael said the idea came from the 
National Gallery after he had held similar 
classes years before.

“John and I have been eager for more 
people to join us outdoors whenever we 
get the chance,” he said. “I’m personally in-
spired by the urban sketchers of Singapore 
who gather in large groups to paint a vast 
array of locations together. There’s an art-
ist named Teoh Yi Chie, a Singapore-based 
urban sketchers, artist, and YouTuber 
more commonly known as Parkablogs 
who I’ve been following for years doing 
these urban sketching tours and review-
ing different art materials online which I 
find to be an incredible resource for picky 
buyers like me.” 

John agreed: “There are many urban 
sketch clubs around the world we thought 
it a good idea to have one on Cayman to 
encourage live drawing,” he said.

The course is aimed for skill levels of all 
ranges, Raphael advised.

“I want folks to know that they can count 
on John and I to teach them the principles 

of sketching and reliably approaching wa-
tercolour, gouache, ink and pencil without 
much pressure. It is my hope to take off 
the pressure people put on themselves to 
make something good (which I do get my-
self) because it can be a stumbling block 
to just get your work done or participate 
in creating in the first place. If more ad-
vanced artists wish to join their presence 
is welcome and I can even be inspired by 
them in my own work!” he confirmed.

Participants can expect to receive an 
array of art supplies, including a water-
colour kit containing three primary and 
three secondary professional watercol-
ours, synthetic sable watercolour brushes, 

a 100% cotton sketchbook (cotton is the 
best surface to work on for watercolour, 
he advised), a sakura pigma micron pen 
and Tombow pencils with some kneadable 
erasers. 

Raphael confirmed they were hoping 
that participants would gain a good under-
standing of how to approach the medium, 
so they were aiming for small groups of 15 
people.

It is hoped that this could be the start of 
an interesting art movement in Cayman. 

“I hope I receive further support for 
something like this and create a little so-
ciety of outdoor painters who get together. 
It would be lovely for us to be more in-
volved in art and show local works more 
regularly,” Raphael said.

For his own art, Raphael said his main 

focus was on locations on island and cap-
turing them before they’re torn down for 
development, but he is also drawn to plac-
es of culture, heritage, and “honestly just 
aesthetically pleasing vistas to my eye that 
urge me to paint.” 

“I believe that while things I see may in-
spire me, ultimately, inspiration is a call to 
action to make something with the maxi-
mal amount of good by creation from the 
creator,” he said.

Raphael is currently working on other 
exciting art projects simultaneously, in-
cluding an art book of work from West Bay 
to East End talking which expands on his 
inspiration, but also tackles what it is like 
to grow up on island as a mixed ethnicity 
Caymanian. 

“The circumstances of one’s birth can 
often dictate what suffering and blessings 
one may experience in life and on this is-
land one’s blood is often put to question 
and tested in different ways, I hope to 
speak of these matters and some of the 
issues that stem from this and other prob-
lems that arise in a time where we aren’t 
old enough to understand just yet. On the 
side I’ve also been doing some digital fan-
tasy work for some stories I’ve been writ-
ing, I’m hoping that I give myself enough 
work to last for my lifetime and die on the 
drawing board!” he stated.

The National Gallery Urban Drawing 
course takes place on 10, 17 and 24 Octo-
ber over three locations and participants 
register for the full series. 
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Doctors Hospital Announces 2026 Scholarship Awardees Supporting 
the Next Generation of Caymanian Healthcare Professionals 

The annual scholarship programme continues to support Caymanian students pursuing healthcare and allied health careers. 

Doctors Hospital (DH) is proud to con-
tinue its annual scholarship programme 
supporting Caymanian students as they 
pursue their education and prepare for ca-
reers in healthcare. This year, DH congrat-
ulates its 2026 Scholarship Awardees, Gi-
anna McLaughlin and Keya Berry, both of 
whom are continuing their studies at ac-
credited institutions in the United States. 

Supporting Future Healthcare Profes-
sionals 

Keya Berry is enrolled in the Doctor of 
Pharmacy programme at the University of 
North Carolina at Chapel Hill’s Eshelman 
School of Pharmacy. Her goal is to prac-
tise in the specialised pharmacy service 
of compounding, and her vision for the fu-
ture blends science, patient care and long-
term community impact. 

Keya commented: 
“This scholarship means a great deal 

to me, and having my name connected 
with Doctors Hospital is truly an honour. 
I’m incredibly grateful for the support as 
I continue my journey through pharmacy 
school. The financial assistance will help 
cover the remainder of my tuition, which 
is a tremendous help and allows me to 
focus on my education and professional 
growth. I’m very thankful for Doctors Hos-
pital’s investment in my education and 
for this opportunity to continue working 
toward my goal of becoming a pharmacist 
and making a meaningful impact through 
my future practice.” 

Gianna McLaughlin is entering her 
fourth and final year of nursing school at 
the University of Tampa. She has complet-

ed clinical rotations in Obstetrics, Pedi-
atrics and Medical-Surgical Nursing and 
will complete her final rotations in Mental 
Health and Community Health. 

Passionate about patient care, she is 
dedicated to becoming a Registered Nurse 
and looks forward to one day giving back 
to her community. As a third-year scholar-
ship recipient, Gianna spent June and July 
2026, in addition to a similar stint in sum-
mer 2025, completing her third summer 
internship at Doctors Hospital, gaining ex-
perience in the Medical-Surgical, OPD and 
Maternity Units. 

Gianna commented: 
“This scholarship has played an impor-

tant role in helping me pursue my nursing 
education and gain valuable hands-on ex-
perience at Doctors Hospital. I am incredi-
bly grateful for the continued support and 
look forward to completing my final year 

of nursing school and beginning my career 
as a Registered Nurse.” 

Investing in Cayman’s Future 
Dr. Richard Preece, Medical Director at 

Doctors Hospital Cayman, commented: 
“The distinguishing characteristics of 

these two amazing young Caymanian 
women are their passion for their commu-
nity, their extraordinary sense of service, 
and their determination to lead improve-
ment for all. I am very proud to be asso-
ciated with and supportive of them. We 
look forward to welcoming them both into 
Cayman’s healthcare industry in the near 
future, as qualified and competent clini-
cians” 

Mario Ebanks, Director of Human Re-
sources at Doctors Hospital Cayman, add-
ed: 

“Doctors Hospital is proud to continue 

supporting young Caymanians as they 
pursue education and prepare for ca-
reers in healthcare and allied professions. 
Through our scholarship programme, we 
have an opportunity to invest in the devel-
opment of future healthcare professionals 
while helping students gain the knowl-
edge, skills and experience they need to 
build meaningful careers and contribute 
to their communities.” 

About Doctors Hospital 
Doctors Hospital Cayman is a leading 

private hospital serving the Cayman Is-
lands and the wider Caribbean. For more 
than 25 years (initially as CTMH), the 
hospital has delivered high-quality, pa-
tient-centred care across a comprehensive 
range of medical services. Accredited by 
Joint Commission International, Doctors 
Hospital continues to set the standard for 
clinical excellence in the region.

XXMario Ebanks Director of Human Re-
sourcesXX Keya Berry DH Scholarship Recipient 

2026

XX Gianna Mclaughlin DH Scholarship 
Recipient 2026
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Premier to Promote Financial 
Services in New York and Toronto 

Premier and Minister for Financial Ser-
vices and Commerce, the Hon. André M. 
Ebanks MP will undertake a series of en-
gagements in New York and Toronto from 
13 to 16 October as part of the Cayman 
Islands Government’s sustained interna-
tional financial services outreach. 

The visit will focus on deepening rela-
tionships with reinsurance, investment 
and banking 

stakeholders, sharing Government’s 
strategic priorities, and discussing oppor-
tunities to support the continued advance-
ment and competitiveness of Cayman’s fi-
nancial services sector. 

In New York, the Premier will partic-
ipate in the annual Cayman Islands Re-
insurance Roundtable Breakfast, which 
brings together senior industry leaders, 
regulators and Government represent-
atives to discuss developments shaping 

Cayman’s reinsurance sector and the wid-
er international market. 

The Premier will also participate in a 
reinsurance briefing and meet with senior 
executives from reinsurance and invest-
ment businesses. These discussions will 
provide an opportunity to share updates 
on the continued modernisation of Cay-
man’s insurance framework, following the 
submission of its application for recogni-
tion as a Qualified Jurisdiction by the Na-
tional Association of Insurance Commis-
sioners in August 2026. 

In Toronto, the Premier will deliver a 
keynote address at the Alternative In-
vestment Management Association Glob-
al Investor Forum and participate in a 
roundtable discussion with investment 
management and financial services pro-
fessionals. He will also meet with senior 
banking executives 

to discuss Cayman’s economic outlook, 
strategic priorities and opportunities for 
banking services to support the jurisdic-
tion’s continued development. 

The Premier will be accompanied by 
Parliamentary Secretary, the Hon. Julie 
Hunter JP MP; Cayman Islands Govern-
ment Representative, Gene DaCosta; and 
Private Secretary in the Office of the Pre-
mier, Sean Whewell. Representatives from 
the Cayman Islands Monetary Authority 
will also participate in the New York rein-
surance events. 

While the Premier is overseas, the 
Hon. Rolston Anglin JP MP is Acting Pre-
mier; the Hon. Katherine Ebanks-Wilks 
MP is Acting Deputy Premier; and the 
Hon. Wayne Panton, JP MP is Acting 
Minister for Financial Services and Com-
merce. 

The public will be updated on the visit’s 
key highlights and outcomes following the 
Premier’s return. 

MoET Awards Scholarship to Miss Teen Cayman Islands
The Ministry of Education and Training 

is pleased to support the Miss Teen Cay-
man Islands Pageant through its spon-
sorship of the titleholder’s educational 
scholarship, reinforcing its commitment 
to investing in the education and develop-
ment of young Caymanians.

Miss Teen Cayman Islands 2026, Aza-
riah Oswald, officially received her schol-
arship on Thursday, 24 September, at a 
signing ceremony with the Ministry. The 
scholarship, valued at up to $54,000, will 
cover two years of local study followed by 

two years of study at an overseas universi-
ty of Azariah’s choice.

Minister for Education and Training, 
Hon. Rolston Anglin, congratulated Azari-
ah on her achievement and highlighted the 
importance of creating opportunities that 
allow young Caymanians to develop their 
potential.

“Azariah is a shining example of excel-
lence and an inspiring role model for other 
young people. This scholarship is a contin-
uation of the Ministry’s and Government’s 
commitment to supporting young people 

like Azariah and ensuring that they devel-
op their knowledge and skills so that thay 
can contribute meaningfully to the Cay-
man Islands.”

Minister Anglin also congratulated 
the Lions Club of Grand Cayman and the 
Leos Club for their role in organising the 
Miss Teen Cayman Islands Pageant, a 
programme that celebrates and inspires 
young Caymanian women.

For Azariah, the scholarship represents 
more than financial assistance. It is an op-
portunity to pursue her educational goals 

while preparing to make a difference in 
her community and beyond.

“I am very grateful for this scholarship. 
Not only is it funding for my education, it 
is making my lifelong dream of becoming a 
clinical psychologist a reality. I will be able 
to go away for school, meet other people, 
advocate for what I believe in and make a 
difference not only in my community, but 
wherever I go.”

Learn more about the Ministry of Edu-
cation and Training’s scholarships at gov.
ky/web/moet/scholarships.

XXMinister Anglin, Deputy Chief Officers Elroy Bryan Watler and Jerome McCoy, Scholarship Secretariat Manager Dr. Shari Smith, and Miss Teen Cayman Islands 2026 Azariah Oswald are joined 
by her family members, sponsors, and a Lions Club of Grand Cayman representative.
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public protection and the management of 
criminal investigations. It also examines 
the legal, ethical and professional stand-
ards governing modern policing, while de-
veloping the skills required to respond to 
serious and complex crime.

Constable Dawkins expressed his grati-
tude to the RCIPS for investing in his pro-
fessional development:

“It is with great pride that I accept this 
opportunity to pursue further study at 
the University of Portsmouth. I am deeply 
honoured to have been selected to repre-
sent the Royal Cayman Islands Police Ser-
vice and the Cayman Islands in the United 
Kingdom in this endeavour. I wholeheart-
edly support this initiative to invest in the 
education of two young Caymanians, as it 
will serve to strengthen leadership capac-
ity and preserve institutional knowledge 
within our Service for years to come. I 
extend my sincere gratitude to the RCIPS 
senior leadership team, and to all others 
who contributed to this opportunity, for 
their confidence in entrusting me to rep-
resent our Service. I am committed to 

applying myself fully and excelling in my 
studies.”

Constable Douglas said the pro-
gramme would expose the officers to ev-
idence-based policing strategies critical to 
the modernisation of police operations:

“I am very grateful to the RCIPS and the 
Ministry of Education for giving me this 
opportunity to complete a Professional 
Policing Degree at the University of Ports-
mouth. It means a lot to me...I am a firm 
believer in evidence-based policing and I 
am looking forward to bringing back the 
knowledge and the skills required to best 
assist the officers in dealing with very se-
rious and complex crimes.”

Commissioner of Police Kurt Walton 
said the scholarships represent an in-
vestment in the future capabilities of the 
RCIPS:

“As the nature of crime continues to 
evolve, particularly in areas involving se-
rious, organised and transnational crime, 
it is essential that the RCIPS continues to 
strengthen the knowledge and capabilities 
of its officers. I am confident that Consta-
bles Dawkins and Douglas will gain valu-
able theoretical knowledge and practical 
training that they can apply upon their 

return to duty within the RCIPS. This in-
vestment will also support succession 
planning, leadership development and the 
retention of valuable institutional knowl-
edge within the Service. I congratulate 
both officers and wish them every success 

in their studies. This partnership with the 
University of Portsmouth and the Ministry 
of Education & Training provides young 
Caymanians with an academic pathway to 
pursue a professional policing degree and 
will continue into the future.”

CONTINUED FROM Page 1

Two RCIPS Of�icers Awarded Scholarships to Study in UK

Investigation into 
Sudden Death 

Incident in East 
End Continues

Police Investigate 
Affray in George Town

Police Respond to 
Water-Related Incident 

Police investigations into the deaths of 
two individuals at a residence in East End, 
reported on Tuesday 13 October, are on-
going.

The circumstances surrounding the 
deaths of the 65-year-old male and 
7-year-old female juvenile remain under 
investigation, and no cause of death has 
been determined. Police are aware of un-
confirmed reports circulating online con-
cerning the cause of death and encourage 
the public to refrain from circulating these 
unconfirmed reports.

Members of the public are being asked to 

be mindful of the likely distress these un-
confirmed reports may cause family mem-
bers, loved ones and the wider community.

The Police understand that the other 
two female juveniles, who were transport-
ed to hospital for treatment, are believed 
to be recovering and remain in stable con-
dition.

Anyone believed to have information re-
garding the deaths of the individuals are 
asked to contact the Major Incident Room 
at 649-2930.

The RCIPS recognises this difficult time 
for the family and loved ones.

On Thursday, 8 October, shortly after 
12:00AM, police and emergency ser-
vices responded to a report of a dis-
turbance at a commercial premises on 
North Church Street in George Town.

It is reported that two individuals sus-
tained injuries after being approached 
by a group of men who assaulted them, 
then fled the location in vehicles.

Officers later located two vehicles 
believed to be linked to the incident 
at a residential premises in the vicin-
ity of Newport Avenue. Following fur-
ther enquiries, three individuals were 

arrested and taken into custody. They 
were later bailed pending further in-
vestigations.

The police are appealing to anyone 
who observed any suspicious activity 
along North Church Street, between 
12:00AM - 1:00AM on 8 October, to 
contact the George Town Police Station 
at 949-4222.

Tips can also be submitted anony-
mously via the Cayman Crime Stop-
pers website<https://caymancrimes-
toppers.com/> or by downloading the 
Cayman Crime Stoppers app.

On Tuesday, 6 October, at approxi-
mately 12:20PM, police officers and oth-
er emergency services responded to a re-
port of a woman experiencing difficulties 
while swimming in the water, near North 
Church Street in George Town.

The woman, who was visiting the is-
land on a cruise ship, was assisted from 
the water by members of the public and 
brought ashore by a vessel while CPR 

was administered.
She was transported to hospital, where 

she was subsequently pronounced de-
ceased.

The deceased is a 65-year-old visitor 
from the United States of America.

The Royal Cayman Islands Police 
Service (RCIPS) extends its condo-
lences to the family and friends of the 
deceased.



The retired Jamaican track and field 
sprinter is known as the ‘Pocket Rocket’.

SFP is a multiple Olympic medallist with 
numerous national and world athletics ti-
tles. In 2008 she became the first female 
athlete to win the gold medal for Jamai-
ca in the 100 metres sprint at the Beijing 

Olympics. In recognition of her contribu-
tion to Jamaican athletics, the Jamaican 
government awarded Shelly-Ann the Na-
tional Award of The Order of Distinction 
in 2008. 

• Born: December 27, 1986, in Kingston, 
Jamaica (Waterhouse community)

Age: 39
• Height & Weight: 1.52 m (5ft 0in), 52kg
• Spouse: Jason Pryce (married 2011)
• Children: Son named Zyon (born 2017)
• Education: University of Technology, 

Jamaica

Career and Personal Bests
• Events: 60m, 100m, 200m, 4x100m 

relay
• Personal Bests:
 • 100m: 10.60 seconds 
 • 200m: 21.79 seconds
 • 60m: 6.98 seconds
• Clubs: MVP Track Club (2006–2020), 

Elite Performance Track Club (2020–
2024)

• Coaches: Stephen Francis (2006–
2020), Reynaldo Walcott (2020–2024)

Major achievements and medals
• Olympic Games: 8 total medals (3 gold, 

4 silver, 1 bronze)
• World Athletics Championships: 

5-time individual 100m world champion 
(2009, 2013, 2015, 2019, 2022)

• Global Honours: World Athlete of the 
Year (2013, 2022), Laureus Sportswoman 
of the Year (2023), Order of Jamaica, Order 
of Distinction

Charity: Fraser-Pryce is heavily invest-
ed in philanthropy, focusing on youth 
empowerment, community development, 

and sports diplomacy in Jamaica. 
The SFP Pocket Rocket Foundation was 

founded as a non-profit organisation in 
2013. It aims to provide holistic develop-
ment and assistance to high school stu-
dent-athletes across Jamaica. 

X Now retired, she devotes her time to char-
itable causes 

X Shelly-Ann Fraser-Pryce is a Jamaican sprint legend 

Caribbean legends • Caribbean legends • Caribbean legends

Shelly-Ann Fraser-Pryce 
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Sports LeGenDs / Cruise Ship 
ScheDule

TOTAL SHIPS – 6
TOTAL PASSENGERS – 20,452

19 20 21 22

MSC Poesia Disney Treasure Celebrity Re�lection Carnival Glory

Celebrity Beyond Carnival Horizon

Disney Treasure Celebrity Beyond Carnival Horizon

Total Passengers Total Passengers Total Passengers Total Passengers

2,550 3,466 5,964 8,472
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For some children, it was a week of foot-
ball, fun, friendship, t-shirts and ice cream. 
For FC International, it was something 
much bigger — another opportunity to in-
vest in the future of the Cayman Islands.

From August 10–14, 2026, boys and girls 
between the ages of 5 and 16 gathered at 
Marie Martin Primary School in George 
Town for FC International’s annual sum-
mer football camp.

The five-day programme was offered 
free of charge, ensuring that children could 
participate regardless of their families’ 
financial circumstances. Throughout the 
week, participants received meals, took 
part in football activities and enjoyed an 
ice cream treat from a van stationed at the 
school, together with receiving an fc inter-
national t-shirt.

But beneath the football and fun was a 
deeper message: sport can be a powerful 
tool for developing young people and help-
ing them make positive choices.

For FC International, that philosophy is 
nothing new.

Since 1994, the club has been conducting 
summer football camps as part of its com-
mitment to giving back to the young people 
of the Cayman Islands. What began as a foot-
ball initiative has developed into a broader 
youth-development effort, using sport as a 
platform to teach teamwork, discipline, re-
spect, healthy living and responsibility.

This year’s programme forms part of an 
eight-camp summer series taking place 
throughout the Cayman Islands, including 
Cayman Brac.

A lesson from “A Pillar of The Communi-
ty”

Among the special guests at the conclu-
sion of the George Town camp was well-
known local businessman, ex-player, ex-
coach and philanthropist, Mr. Lenny Hew, 
affectionately known to many as “Mr. Len-
ny.”

Lenny has been a longtime supporter of 
FC International and its efforts to positively 
influence young people.

For Lenny, his involvement is not about 
recognition or publicity.

“I have always supported FC Interna-
tional with their plight to assist the youth 
of these islands. The reason I do this is not 
for fame; I do this because I genuinely care 
about helping people to succeed.”

Rather than delivering a formal speech, 
Lenny chose to engage the children through

conversation — something he says often 
produces unexpected and memorable mo-
ments.

“You know what is funny? I have no idea 
what I will say to these kids, but something 
always comes through.”

One such conversation began with a sim-
ple question about football.

Lenny asked the children whether they 
had watched the World Cup. The response 
was an enthusiastic “yes.”

He then asked them whether they had 
ever seen football superstar Lionel Messi 
make a mistake.

That question became the starting point 
for a much bigger lesson.

The conversation moved from Messi to 
the beautiful game itself and, ultimately, 

to the importance of teamwork. Lenny re-
minded the children that football is not 
played by one person. Players must depend 
on one another, support one another and 
work together if the team is to succeed.

The message was simple: the same prin-
ciples that make a good football team can 
help build a strong community.

Lenny also recalled another moment that 
brought a smile to his face.

One of the children approached him and 
said, “Thank you for creating football.”

Lenny understood that the child had sim-
ply mixed up his words, but the innocence 
of the comment stayed with him.

“Sometimes they say something that just 
makes you smile.”

Those spontaneous moments, he said, 
are part of what makes his involvement 
worthwhile.

Lenny also praised the management of 
FC International for their continued work 
with young people.

More Than Football: FC International Continues 33 - Year 
Mission to Shape Cayman’s Youth

Free summer camp combines football, mentorship, meals and life lessons for Cayman’s children

SEE MORE THAN FOOTBALL, Page 15
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Week 4 in the 2026 CUC Primary Foot-
ball League (PFL) and the Girls’ Primary 
Football League (GPFL) concluded this 
past Saturday, October 10 with some ex-
citing youth football action.

In Group A in the CUC PFL, Cayman 
International School (CIS) battled Is-
land Primary 9A and 11B at the Cama-
na Bay Field. In a thrilling end-to-end 
game played at a very fast pace, Island 
Primary 9A got the all-important goal 
in the 31st minute off the boot of Josh 
Maywan to seal a 1-0 victory and the 
three points.

In the Under 11 match-up, CIS were too 
strong for Island Primary 11B, who were 
at a disadvantage as they had to field a 
mainly Under 9 team due to players be-
ing unavailable. CIS’ Sylas Berry blasted 

in two goals in the 14th and 22nd min-
utes while Liam Remizowski and Hugo 
Wheeler completed the scoring in the 
27th and 41st minutes to complete the 
4-0 scoreline.

In the Under 11 girl’s game, CIS got the 
better of their private school compan-
ions Island Primary GA with a 3-1 victo-
ry. CIS’ Aven Ramsey opened the scoring 
in the 7th minute with Blake Carruthers 

adding to their tally in the 16th minute 
and Lakely Pull grabbing a third in the 
21st minute. Island Primary GA made it 
interesting towards the end as Jasmine 
Larsen pulled a goal back in the 22nd 
minute.

In other Group A CUC PFL Under 9 
games, St. Ignatius Catholic beat Marie 
Martin Primary 2-0, Joanna Clarke Prima-
ry got the better of Theoline L. McCoy Pri-

mary 2-0 and Cayman Prep 9C defeated 
their school mates Cayman Prep 9B 4-1

In Under 11 games, St. Ignatius Catho-
lic downed Marie Martin Primary 3-2 and 
Joanna Clarke beat Theoline L. McCoy 
Primary 7-4.

In Group B in the Under 9 division, 
NorthEast Schools edged Red Bay Pri-
mary 1-0, Cayman Prep 9A defeated 
Prospect Primary 4-0, Island Primary 9B 
downed First Baptist CS 1-0 and Island 
Primary 9C outlasted Sir John A. Cumber 
9B 2-1.

In the Under 11 division in Group B, 
Red Bay Primary beat NorthEast Schools 
2-0, Cayman Prep 11A defeated Prospect 
Primary 2-0, Island Primary 11A got 
past First Baptist CS 5-1 (respect rule) 
and Footsteps School and Cayman Brac 
played to a 3-3 draw.

In the GPFL division Group A game, St. 
Ignatius Catholic beat Marie Martin Pri-
mary 4-0 (respect rule).

In the only Group B girl’s game, North-
East Schools were awarded the three 
points and a 4-0 scoreline as Red Bay Pri-
mary failed to show-up for the game.

Due to the increase in the number 
of schools participating in 2026, a few 
games are scheduled for this Saturday, 
October 17, which marks the first day 
of the Mid-term Break for many schools. 
Games are scheduled for the Annex Field, 
Island Primary, St. Ignatius Catholic, Red 
Bay Primary, First Baptist CS, Ronald 
Forbes Field, West Bay Town Hall Field 
and Camana Bay SC.

As coordinators of the CUC PFL/GPFL, 
the Cayman Youth Football Leagues 
(CYFL) organisation thanks Progressive 
Distributors and Gatorade for their con-
tinuing support of the CUC PFL and GPFL 
and Winners Circle for their support of 
the youth referees.

Visit www.caymanyouthfootball.ky for 
the full CUC PFL and GPFL schedules, 
scores and standings.

Cayman International School and 
Island Primary share the points

X Action from the Prospect Primary (purple/yellow) versus Cayman Prep A games.

“I like what FC International are doing, 
and what they stand for, and I will continue 
to assist them.”

Using football to change lives
The children also heard from Mr. David 

Justin Fosuhene, a visiting youth justice 
and gangs worker and football coach from 
England.

Fosuhene brought a different perspec-
tive to the camp, speaking openly with 
the young participants about intervention, 
mentorship and the importance of making 
positive choices.

Drawing on his experience working with 
young people throughout communities in 

England, he spoke about the challenges 
that can confront young people and the 
importance of having positive influences in 
their lives.

His message was particularly focused on 
helping young people avoid becoming in-
volved in criminal lifestyles.

As a football coach, Fosuhene encour-
aged the children to view sport as more 
than recreation. Football, he explained, can 
teach discipline, commitment, teamwork 
and self-control while providing a healthy 
and positive outlet.

For some young people, a football field 
can be more than a place to play — it can 
become a place where they find purpose, 
encouragement and people who believe in 
them.

Building more than footballers

The philosophy behind FC Internation-
al’s summer camps is rooted in the belief 
that developing young people requires 
more than teaching them how to score 
goals.

It requires creating opportunities.
It requires providing positive role mod-

els.
It requires ensuring that children feel 

valued.
And, perhaps most importantly, it re-

quires showing them that their future can 
be different from the challenges they may 
see around them.

That was evident throughout the week at 
Marie Martin Primary School, where foot-
ball was combined with food, fellowship, 
mentorship and fun.

For the children, the week may have end-

ed with the final whistle on August 14.
For FC International, however, the work 

continues.
For 33 years, the organisation has been 

using football to give back to Cayman’s 
youth. Its eight-camp summer programme 
continues that tradition, reaching children 
across the Islands and providing them with 
opportunities to learn, grow and simply 
enjoy being children in a safe and positive 
environment.

In an era when communities continue to 
search for effective ways to engage young 
people, FC International’s longstanding ap-
proach offers a straightforward lesson:

Sometimes changing a life can begin with 
something as simple as putting a football at 
a child’s feet — and giving them someone 
to believe in.

More Than Football
CONTINUED FROM Page 14
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Chess stars shine 
again at Olympiad

Cayman’s rapid rise in international 
chess continues to draw attention, with 
strong performances at the recent Ol-
ympiad in Uzbekistan and major growth 
across the junior and senior programmes. 

Youth Chess Director and national coach 
Ryan Blackwood says the foundation for 
Cayman’s success starts long before the 
team reaches the international stage.

“Before we even jump to the perfor-
mance at the Olympiad, I can tell you 
that chess in Cayman has been really 
growing. Especially within the schools, 
the government schools. We have a chess 
and education program that is basically 
a world class program and has been cre-

ating that kind of a blueprint for the rest 
of the world. 

“Some of what we’re doing has been 
published by FIDE. And even very recent-
ly, our president, Shaun Tracey, just pub-
lished a book, The Movemakers, which de-
tails the movement of chess in the Cayman 
Islands and what we’re doing.”

Blackwood says Cayman’s youngsters 
are building on the momentum from their 
first Olympiad appearance two years 
ago. Cayman’s resilience at the Olympiad 
comes from embracing the underdog role 
and competing fearlessly against higher 
rated nations. There were 208 countries 
represented at this Olympiad. 

Foster’s swim unites 
community again

The Foster’s 42nd Annual Sea Swim 
returns to Governor’s Beach on Satur-
day, 17 October, bringing swimmers, 
families and the wider community to-
gether for one of Cayman’s longest-run-

ning sporting traditions.
It’s more than a race. It’s a chance 

to test yourself, celebrate local waters, 
and be part of a tradition that brings 
Cayman together year after year.

Infinity needs help to achieve hoop dreams
The Infinity Girls Basketball team is 

gearing up for international competition 
as they prepare to travel to St. Thomas 
for the Summer Madness Hoops Classic – 

Thanksgiving Edition. It runs from 20-22 
November in the US Virgin Islands.

The team is asking the public for sup-
port to help cover airfare, accommodation, 

meals, and travel expenses. Donations can 
be made online, and sponsors are encour-
aged to assist the young athletes on their 
journey.

Organisers say every contribution helps 
the girls compete with pride and continue 
building Cayman’s youth basketball pro-
gram.

Yen ranks highly at World Finals
Cayman’s jet ski community is cel-

ebrating a major international break-
through after Tevin Yen returned from 
the IJSBA World Finals in Arizona with 

an epic honour. 
Competing in the Expert Runabout 

1100 Superstock class in Lake Havasu for 
the first time, Yen finished fourth overall.

Yen tells Radio Cayman Sports Xtra: 
“Very proud to be able to bring home a 
world title to Cayman, number four in 
the world in the expert 1100 superstar 
class. You know, I’ve only been racing jet 
skis since March of this year, not even a 
year. So to be able to come on the world 
stage and achieve something of that cal-
ibre is a great feeling. Especially when 
there’s guys in my class who are five and 
six-time world champions from Thai-
land, Philippines and in America. Going 
up against that kind of competition, it 
really opens your eye to what the sport 
has to offer overseas and the level that 
you need to be at to be able to compete 
on the world stage.”

Yen says the tournament extended him 
in ways he had never experienced before, 
especially in the opening race.

“For me, the race that pushed me the 
hardest was definitely the first one. Com-
ing from Cayman, racing back home, my 
class back home is normally five laps a 
race and this race was a timed race for 12 
minutes plus an additional lap.”

The confidence and experience Yen gar-
nered put him in good stead for his next 
domestic competition. He said: “The next 
step for me as I’m building on this season, 

I’m actually getting ready for the NSR race 
in Cayman on 9 November in Northside.”  
And then he’ll feature in the Eastern Surf 
Challenge in January and then the SEWA 
series, which starts March of 2027.

XX The Foster’s swim in always well attended

XX Yen ranks highly at World Finals 

XX Jet ski racing is popular in Cayman

XX The chess team often upsets higher ranked opponents 
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Weather Forcast / Community 
calenDer

W E E K LY  W E A T H E R  F O R E C A S T

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

Thickening clouds
A passing shower or 
two in the morning

Some clouds, then 
sunny Partly sunny

Partly sunny with a 
thunderstorm Partly sunny

A thunderstorm in 
spots in the morning

87°/ 83° 88°/ 84° 88°/ 84° 88°/ 83° 87°/ 82° 84°/ 81° 83°/ 80°

Jasmine presents 
“Spotlight on Tour”

16 – 18 October – Start spreading 
the news! Jasmine presents Spot-
light on Tour, a journey of musical 
entertainment from far and wide at 
the Harquail Theatre. Acts include 
the Singrays Acapella Group and 
UCCI dancers. Tickets are available 
on eventpro.ky and start at CI$15 
for children under 12, with adult 
early bird tickets at CI$30.  

Halloween Movie Special
17 October - Get ready for a spook-
tacular Halloween Movie Special at 
your local branch library for a fami-
ly-friendly screening of Spellbound 
on Saturday 17 Oct at 11am.

Bodden Town Women’s 
Health Fair

17 October – This is a joint com-

munity initiative by the Lions 
Club of Tropical Gardens and Ro-
tary Sunset at the Bodden Town 
Multipurpose Hall from 9am to 
12 noon. Offerings include free 
on site screenings - weight, BMI, 
blood pressure, cholesterol, blood 
glucose & HbA1c.  Special sessions 
feature women’s health talks by 
physicians and cancer care ex-
perts, plus lifestyle workshops 
led by a dietician, physiotherapist, 
and fitness coach. 

Youth Success Conference
17 October - The Youth Success 
Conference, hosted by the Youth 
Development Consortium, is 
on Saturday 17 Oct from 9am 
to 2pm at the Central Scranton 
Park Hall. For more information, 
head to supportingcayman-
youth.com.

The First Assembly of God 
Church - Roti Sale & Fish 

Fry
17 October - The First Assembly 
of God Church is having a Roti Sale 
and Fish Fry on Saturday 17 October 
on its church grounds beginning at 
10am. The menu includes chicken, 
goat of chickpea roti and everyone’s 
favourite fried fish. Proceeds will go 
towards the Singing Christmas Tree 
event in November. The kids can en-
joy free bouncy castle. 

October 2026 Services 
at St. Alban’s Anglican 

Church on 461 Shedden 
Road

18 October - Services of Morn-
ing Prayer will be held on Sunday 
18th October at 9am. All are wel-
come to attend.

Free Small Business Expo
21 October – Cayman Islands 
Centre for Business Development 
(CICBD) – is hosting Small Busi-

ness Expo 2026 on Wednesday 21 
October from 9am to 5pm at Hotel 
Indigo. Attendees will be able to 
explore local businesses, attend 
expert-led workshops, network 
with entrepreneurs, and discover 
what’s possible in Cayman’s small 
business community. It provides 
a platform for entrepreneurs and 
small businesses to increase vis-
ibility, build connections, access 
resources, and contribute to the 
growth of Cayman’s economy.

Older Persons Month 
Talent Show

19 October – Older Persons Month 
is being celebrated this October. 
The public is invited to the Seniors 
Talent Show on Monday 19 Octo-
ber beginning at 6pm at the Har-
quail Theater. Admission is free.

Playwriting 201
27 October - The Butterfly Theater 
Arts Company, thru the Cayman Na-
tional Cultural Foundation, is hosting 

Playwriting 201 starting on Tuesday 
Oct 27th. To register, email events@
artscayman.org.

Trunk or Treat
30 & 31 October - Get ready for a 
spooktacular Halloween celebration 
for the whole family! Join Cayman 
Rugby on October 30th from 5–9pm 
and October 31st from 8am–12pm 
at the Rugby Club in George Town. 

George Town Public 
Library - Halloween 

Costume Party
31 October - The George Town 
Public Library invites children and 
families to our Halloween Costume 
Party — with plenty of trick-or-treat 
fun before the big night! The event is 
on Saturday 31 October from 11am 
to 1:30pm at the George Town Public 
Library.

Send your community 
events to wendy@

caymaniantimes.ky

COMMUNITY EVENTS

Want to lose body fat, look better, 
and finally get the results you’ve 
been working for?

You don’t need another crazy diet.
You don’t need to starve yourself.
And you certainly don’t need to spend 

hours doing endless cardio.
One of the smartest places to start is 

much simpler:
Cut back on added sugar.

The Sugar Trap
Most of us know that candy, cookies, 

cakes, and soft drinks are loaded with 
sugar. But here’s the problem—sugar 
can also be hiding in foods that look 
healthy.

Breakfast cereals. Granola bars. Fla-
vored yogurt. Sauces. Dressings. Sweet-
ened coffee drinks. Energy drinks.

Individually, these foods may not 
seem like a big deal. But added sugar 
can quickly pile up throughout the day.

And when those extra calories be-
come a regular part of your diet, they 
can make losing body fat considerably 
harder.

That’s why I want you to do some-
thing this week that could open your 
eyes to your own eating habits.

Read the labels.
For the next seven days, pay attention 

to the amount of added sugar in the 
foods and drinks you consume.

You may be surprised by what you 
discover.

Stop Looking for the “Perfect 
Diet”

Here’s something I tell my clients:
You don’t need a perfect diet. You 

need a better diet that you can main-
tain.

You don’t have to swear off every food 
you love. You don’t have to eliminate 
fruit or other nutritious foods that nat-
urally contain sugar.

Instead, start by reducing the unnec-
essary added sugar that sneaks into 
your diet.

Replace sugary drinks with water or 
unsweetened beverages.

Choose plain or lower-sugar options 
when possible.

Eat more whole, minimally processed 
foods.

Build meals around lean protein, 
vegetables, fruits, whole grains, and 
healthy fats.

And before you put something in 
your shopping cart, turn the package 
around and read the label.

That one habit can make a huge dif-
ference.

Want to See What Happens?
Give yourself seven days.
Not seven days of starvation.
Not seven days of some miserable fad diet.
Just seven days of being intentional 

about reducing added sugar.
Then pay attention to how you feel.
Are your energy levels more consistent?
Are your cravings changing?
Are you making better food choices?
Are you feeling less dependent on sweet 

foods and drinks?
You may discover that a few simple 

changes can create momentum—and mo-
mentum is exactly what you need when 
you’re trying to transform your body.

But Nutrition Is Only Half the 
Story

Let’s be clear: cutting back on sugar 
alone won’t magically create a lean, mus-
cular body.

Your body transformation requires 
more than one nutritional change.

You need the right combination of nu-
trition, strength training, cardiovascular 
exercise, recovery, and consistency.

And that’s where having a coach can 
make all the difference.

You can continue guessing your way 
through workouts, jumping from one diet 
to another, and wondering why your re-

sults never seem to last.
Or you can get a plan designed specif-

ically for you.
At Body Shapers Personal Training 

Fitness Studio, we take the guesswork out 
of getting fit. Your workouts are structured 
around your goals, your current fitness lev-
el, and the results you want to achieve.

Whether your goal is to lose body fat, 
build strength, improve your fitness, or 
simply feel better in your clothes, the right 
plan can help you get there faster—and 
stay there.

Your Transformation Starts 
With One Decision

Stop waiting for the perfect time.
Stop looking for the next miracle diet.
Stop telling yourself that you’ll start 

“next Monday.”
Start today.
Take control of your nutrition. Cut back 

on unnecessary added sugar. Get your 
body moving. Build strength. Create hab-
its that last.

And if you’re ready to stop doing it 
alone, call Ernest at Body Shapers Per-
sonal Training Fitness Studio at 325-
8696.

Let’s build a stronger, �itter, leaner 
you—one workout and one healthy 
choice at a time.

Want to Get Lean? Start Here



Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Ms. Joan Hazel Ebanks 
Affectionately known as “JOJO”

who passed away on September 20th 2026.

A Thanksgiving Service will be held at
Church of God (Universal) East End, 
Grand Cayman, Cayman Islands on 

Sunday, October 18th 2026 at 2:30 p.m.

Viewing: Closed Casket
Interment: East End

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Jack Harwood Jackson
Who passed away on 
October 02nd 2026.

Interment:  Eden Cemetery, Pedro Castle Road, Savannah

A Thanksgiving Service will be held 
at The Cayman Islands Seafarers Hall, 

11 Victory Avenue, Prospect,
Grand Cayman, Cayman Islands on 

Saturday, October 17th 2026 
At 2:00 p.m.

Viewing: Closed Casket

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Ms. Rosenell Christine Pouchie
Who passed away on September 18th 2026.

A Thanksgiving Service will be held at 
Elmslie Memorial United Church, 

108A Seafarers Way, George Town,
Grand Cayman, Cayman Islands on 

Saturday, October 24th 2026 at 2:00 p.m.

Viewing: 1:00 p.m. - 2:00 p.m.
Interment: New Pease Bay Cemetery
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Abu Simbel
Alexandria
Aswan
Cairo
Camel
Cheops
Cleopatra
Delta
Desert
Karnak
Luxor

Memphis
Mummy
Nile
Nubia
Papyrus
Pharaoh
Pyramids
Sphinx
Thebes
Tombs

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds
National Security Services Ltd
Security Guard Post
Job Descriptions:
-Answer alarm and investigate disturbances
- Patrol & write reports activities and irregularities
- Notify Police or Fire Department in case of emergency
- Inspect and adjust security systems, equipment and machinery to ensure operational 
use to detect evidence of tampering
- Report to ALPHA anything unusual that happened during a tour of duty
- Comply with all rules and regulations made by clients and employer
Qualifications:
- 1-2 year’s experience in the Security Field
- CPR and First Aid Training, Self Defense, Maritime, Mash Training Certifi cate (an asset)
- Ex-Police/Military experience recommend
- Knowledge in Microsoft Office Suites, Electronic guard tour system & CCTV
- Work on Weekends/Public Holidays, Shift & long hours
- Good initiative & customer service oriented
- Clean Police Clearance
Deadline of Submission: 23rd  October, 2026
Salary Range:  KYD 8.75 to KYD9.00 with Pension and Health Insurance
Job Portal ID:  N3D4E6
Job type:   Full time
Location:   Grand Cayman
Work Hours/month: Minimum of 180hrs.

National Security Services Ltd. P.O. Box 11228 KY1-1008 Grand Cayman
Email add:  nss123@live.com

Client Engagement Manager
As an established leader for the performing, visual, and literary 
arts in the Cayman Islands for over 30 years, the Cayman National 
Cultural Foundation’s mission is to stimulate, facilitate, and preserve 
Caymanian cultural and artistic expression.
We invite qualifi ed candidates to express interest in the Client 
Engagement Manager role to lead the organization towards our goal of preserving 
Cayman heritage while supporting the development of our culture.
Job duties & Responsibilities
• Act as the primary point of contact for artists, vendors, community partners, clients, 
and other stakeholders, ensuring a positive experience across all CNCF events and 
programs
• Coordinate venue bookings, event logistics, client communications, and contract 
administration for performances, workshops, festivals, and special events
• Implement and continuously improve operational procedures, training programs, and 
service standards across front-of-house, volunteer, bar, and venue operations
• Train and support staff, contractors, volunteers, and vendors to ensure consistent 
service delivery and compliance with established procedures
• Develop and maintain SOPs, templates, operational documentation, and risk 
management processes to support safe and efficient operations
• Support the promotion and commercial use of CNCF venues, technical services, and 
event offerings
• Track operational performance, prepare project reports, and support knowledge 
transfer and long-term sustainability initiatives
• Build relationships with schools, community groups, and partners to increase 
participation, accessibility, and volunteer engagement in CNCF programs

Required Skills & Experience
• A bachelor’s degree in Events Management, Marketing, or a closely related fi eld 
• 5+ years of proven experience in event operations, stage or production management, 
or logistics, with at least 3 years in a supervisory or management capacity
• A proven track record in building and maintaining strong relationships with vendors, 
ushers, bartenders, and independent contractors
• A high degree of computer literacy, including profi ciency in Microsoft Windows and 
project management platforms
• Excellent organisational, administrative, analytical, and problem-solving skills, with 
superior attention to detail and the ability to manage multiple priorities under tight 
deadlines
• Prior experience working within a charitable or non-profi t environment is considered 
an asset
• Strong written and verbal communication skills
• Experience developing or implementing operational processes, procedures, or service 
standards
• Ability to lead, train, and coordinate staff, volunteers, contractors, or vendors

Compensation & Benefits
• Compensation package for this role includes an annual salary range of CI $48,089.6 
– $53,102.4
• 5% employer pension contributions, up to CI$500/month health insurance contributions, 
and 15 days of paid vacation, statutory sick leave and other PTO benefi ts
• Fixed-term contract (12-month special project), working the equivalent of 40 hours per 
week with some reasonable overtime expected

Deadline for Application is October 23rd, 2026
WORC Job ID: H4Q4T3
Please express your interest by emailing our HR Consulting partners at CML 
Recruitment Ltd. directly at (hrsupport@cml.ky), referencing this post.

C. BRILLIANCE JANITORIAL SERVICES is seeking a CLEANER
Duties: Dust, sweep, vacuum, and mop living and working areas, bathrooms, kitchens, 
and supply closets; restock cleaning supplies and toiletries; wash napkins, rags, and 
dusters; maintain cleaning products and order supplies; take out garbage; perform 
minor maintenance such as replacing toilet seats and unclogging sinks; carry out 
monthly disinfection and deep cleaning.
Requirements: Over 5 years’ experience as a Cleaner. Primary School education. 
Health & Physical and Police Clearance required.
Salary: KYD $9–$10 per hour 
Full-time, Seven Mile Beach
Send resume to: indecorconstruction@gmail.com
Job Post ID: T6E6U6

C. BRILLIANCE JANITORIAL SERVICES is seeking a JANITOR/CLEANER
Duties: Dust, sweep, vacuum and mop living and working areas, bathrooms, kitchens 
and supply closets; restock cleaning supplies and toiletries; wash napkins, rags and 
dusters; maintain cleaning products and order supplies; take out garbage; perform 
minor maintenance such as replacing toilet seats and unclogging sinks; carry out 
monthly disinfection and deep cleaning.
Requirements: Over 5 years’ experience as a Janitor/Cleaner. Primary School 
education. Health & Physical and Police Clearance required.
Salary: KYD $9–$10 per hour 
Full-time, Seven Mile Beach
Send resume to: indecorconstruction@gmail.com
Job Post ID: Q7V7P6

Ministry of Youth, Sports, Culture & Heritage

The Ministry is seeking to fi ll the following vacancy:

POLICY ANALYST
SALARY RANGE: CI$65,640.00 – $88,248.00 PER ANNUM

The post holder supports the Chief Officer or Deputy Chief Officer (Youth, Sports, 
Culture & Heritage) in achieving the Ministry’s policy development responsibilities, 
goals and objectives, strategic analysis, and other project-related work in Youth, 
Sports and Heritage.  

Principal Accountabilities include but are not limited to:
- Providing accurate and responsive situational analyses on current affairs in the 
area of youth, sports, culture and heritage requiring new policy and legislation 
consideration, and to render accurate advice on policy implementation.
- Contributing to the efficient and timely preparation of Cabinet Papers for the 
assigned subjects; analysing and preparing correspondence and reports (incoming 
and outgoing).
- Research and assist with the development of draft speeches to facilitate the Minister’s 
introduction of bills, parliamentary questions, official motions and participation in 
other business of the Legislative Assembly, and his/her participation in public events.
- Provide support to the Deputy Chief Officer and the Communications & Public Affairs 
Manager to ensure suitable publicity and marketing is provided to the public on the 
ongoing work and achievements under the Ministry’s ambit.
- Provide recommendations and participate in cross-ministerial policies, research 
initiatives, projects and legislation. 
- Liaise across Ministries/agencies in regards to research fi ndings and analysis to 
identify priorities for further research or policy development.  
- Assist in the arrangement of cross-ministerial and stakeholder meetings when 
needed.

Qualifications, Experience and Skills
At a minimum, the post-holder must possess:
- Bachelor’s degree in Public Administration, Social Science or related fi eld, though a 
post-graduate qualifi cation would be an advantage;
- Two (2) years’ experience in policy research and analysis.
- Profi ciency in policy or technical work in youth, sports, culture & heritage or related 
fi eld would be an asset.
- Experience interacting at management level in business and public life, and the 
ability to identify and work with a variety of audiences would be an asset.
- Forward planning and strategic development skills are required.
- Strong analytical and problem-solving skills. 
- Excellent organisational and time management skills. 
- A working knowledge of the Cayman Islands Government’s organisational structure 
and functions would be an asset.  
- Highly developed written and oral communication skills. 
- Profi ciency in the use of various software programmes including Microsoft 365. 

Benefits will be determined in accordance with the Public Service 
Management Act, Personnel Regulations, Public Service Pensions Act and 

CINICO Health Plan.
Pension and Health benefits are non-contributory

To apply and view the detailed job description, please visit the Careers Portal 
at www.careers.gov.ky

DEADLINE FOR SUBMISSIONS: Wednesday 28th October, 2026 by 11:59 PM
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Island Waste Carriers Ltd. T/A IWC is seeking experienced 
Waste & Recycle Processor/Site Operative/Driver who will 
report to the Manager processing and hauling waste to and from 
designated locations ideally from customer location to the GT 
landfill and recycling facilities. 

Duties and Responsibilities are as follows
• Complete daily inspection on the machinery checklist and report any significant 
issues immediately 
• Carry out any necessary routine maintenance or repairs as required 
• Assess tasks to be completed with the team and plan with management 
• Commence operations safely and in line with received training 
• Process materials and prepare for export using machines/equipment or manually to 
company standards 
• Calculate, Manifest, List, and Document materials process in the manner trained 
• Once work is complete, check over the machinery used and wash down if necessary 
• Park safely in an area with a camera view, away from hazards, lock, isolate, and 
return key 
• Clear work area sweep, rake, shovel, and whatever is necessary

Qualifications for the role will be: 
• Five (5) years of experience relevant to the role, having experience in operating 
Heavy Equipment, Forklift, Excavator, a front-end Loader/ Wheel Loader.
• Ability to communicate both written and verbal with clients, work weekends and 
public holidays as required and do heavy lifting & Manual Labor.

Salary range CI$10 - CI$15.50 per hour (commensurate with qualifications & 
experience) working 45 hours per week. Monday to Saturday from 7am to 5pm.  
Benefits as deemed by law. 
Interested and qualified applicants may send in their resume to: jason@iwc.ky 
Job Post ID: C5Q6S2

Ministry of Youth, Sports, Culture & Heritage

The Ministry is seeking to fill the following vacancy:

Deputy Chief Officer
SALARY: CI$118,380.00 - CI$155,316.00 PER ANNUM

The post holder will support the Chief Officer in the overall direction, management 
and administration of the activities within the Ministry of Youth, Sports, Culture & 
Heritage by way of monitoring delivery of outcomes, coordinating strategic planning, 
providing leadership support, and management support such as advice, training and 
modelling appropriate leadership behaviours expected of Civil Service leaders as 
specified within the CIG’s Core Competency Framework.

Principal Accountabilities include but are not limited to:
- Management of several direct reports and indirect oversight of all employees working 
within the overall Ministry of Youth, Sports, Culture & Heritage;
- Management of the Ministry’s / Portfolio’s overall annual operating budget, including 
overall responsibility for assigned entities’ budgetary preparations and procurement 
practices;
- Monitoring and reporting on the performance and quality of Ministry of Youth, Sports, 
Culture & Heritage outputs;
- Reporting on strategy and the implementation of policies and other legislation as 
they become relevant for the departments and agencies under the purview of the 
Ministry of Youth, Sports, Culture & Heritage. 
- Providing relevant information, research, analysis, findings, recommendations and 
policy advice to the Chief Officer on the subject matters within the Ministry;
- Building and ensuring the sustainability of the Ministry’s / Portfolio’s competent 
human resources;
- Develop for review and approval speeches, Cabinet Papers, Parliamentary Questions, 
special projects, press releases and other drafting of documents as required.
- Act in the Chief Officer’s absence, including budgetary sign-off and other authority 
per relevant legislation, policies and directives. 

Qualifications, Experience and Skills
At a minimum, the post-holder must possess:
- A bachelor’s degree from an accredited university in Public Administration, Business 
Administration or a relevant field;
- 10+ years’ experience in the public sector, with at least 4-6 years’ relevant experience 
at a senior and strategic level with broad experience in managing business processes;
- A relevant postgraduate university degree in Public Policy, Public Administration, 
Business Administration, MBA or equivalent is highly desirable;
- Must have detailed knowledge of the legislative process; and 
- Extensive knowledge of current policy issues in the relevant field is preferred.

Benefits will be determined in accordance with the Public Service 
Management Act, Personnel Regulations, Public Service Pensions Act and 

CINICO Health Plan.  Pension and Health benefits are non-contributory

To apply and view the detailed job description, please visit the Careers Portal 
at www.careers.gov.ky

DEADLINE FOR SUBMISSION: Wednesday 21th October, 2026

Captive Financial Accountant

Our client, KENSINGTON MANAGEMENT GROUP, LTD. invites 
applications from suitably qualified applicants for the above 
position. JOB ID# M3N4V3

RESPONSIBILITIES
Responsibilities will include all aspects of financial reporting for captive insurance 
companies, incorporating, preparation of complex financial statements, within tight 
deadlines; frequent communications with local and overseas service providers; co-
ordination with banking, financial and audit institutions.

REQUIREMENTS
The successful applicant must hold a relevant bachelor’s degree, preferably with a major 
in finance or accounting, and an internationally recognized professional accounting 
qualification with a minimum of two years of post-qualification experience with a public 
accounting firm. The successful applicant must also have a high degree of proficiency 
in word processing and spreadsheet software, and have excellent communication skills, 
both in written and spoken English.

REMUNERATION
US$75,000 – US$90,000 per annum, plus benefits including:
• Fully paid premier health care plan for employee
• Wellness allowance
• Fully paid Life insurance and Long-Term Disability coverage for employee

Hours per month: 140 (35 hours per work week)

Caymanians and Permanent Residents need only apply.

Send resume and professional references to: info@kensington.ky. 
The deadline for applications is October 23rd, 2026.

WARREN GREENE LTD.
PROJECT ADMINISTRATOR (Full-time, Seven Mile Beach)
WORC Job ID: T7B7G5
Duties: Coordinate with Project Managers on estimates, invoices, and work orders. Track 
project schedules. Visit sites to monitor quality control and compliance. Document construction 
progress and contractor drawings. Attend progress meetings, prepare reports, and evaluate 
change orders.
Requirements: Bachelor’s degree in engineering or construction-related field; 5–6 years’ 
construction experience; ability to read plans; advanced Bluebeam Revu and Microsoft Office 
skills; strong communication and problem-solving skills.
Salary: KYD $6,500 – $7,500 per month
Only Caymanians, RERC holders, and Permanent Residents should apply.
Email your resume to admin@warrengreene.com

WARREN GREENE LTD.
HEAVY EQUIPMENT OPERATOR (Full-time, Seven Mile Beach)
WORC Job ID: X2E3D8
Duties: Operate heavy equipment in line with company safety policies. Load and unload 
equipment. Keep equipment, materials and work sites clean and secure. Dispose of scrap 
and excess materials. Monitor paving material distribution and adjust machine settings; 
complete paperwork and reports.
Requirements: 3–4 years’ heavy equipment operating experience; knowledge of fleet 
maintenance and recycling processes; high school diploma or equivalent; Group 4 license 
is a plus.
Salary: KYD $13 – $16 per hour
Only Caymanians, RERC holders, and Permanent Residents should apply.
Email your resume to admin@warrengreene.com

Hairstylist
WORC Job ID: N2J4E7

Classic Innovation Salon & Barber is seeking an experienced and skilled Hairstylist to 
join our team. The Hairstylist is responsible for providing professional hair care services, 
delivering excellent customer service, and maintaining high standards of hygiene and 
presentation within the salon. The role requires strong technical skills, creativity, and the 
ability to advise clients on suitable styles, treatments, and products

Duties & Responsibilities:
• Welcoming customers and ensuring they are comfortable throughout their service
• Advising clients on suitable haircuts, colors, treatments, and overall hair care
• Recommending appropriate hair products based on client needs
• Washing, conditioning, cutting, coloring, and styling hair to professional standards
• Staying up to date with the latest trends, hairstyles, techniques, and hair care products
• Maintaining a clean, organized, and hygienic workstation at all times
• Ensuring excellent customer service and client satisfaction

Qualifications Required:
• Certificate or Diploma in Hairdressing, Cosmetology, or a related field
• Formal training in cutting, coloring, styling, and chemical treatments
• Strong knowledge of hair care products, tools, and industry standards

Experience Required:
• Minimum 5–6 years professional experience as a hairstylist in a salon environment
• Demonstrated experience in cutting, coloring, styling, and client consultation

Location of Employment: Grand Cayman 
Employment Type: Full-Time
Hours: 40 hours per week 
Salary: CI$8.75 per hour, plus statutory benefits in accordance with the Cayman Islands 
Labour and Pension Act.
To apply, email your resume to cicinvestigations@gmail.com 
Suitably qualified Caymanians are encouraged to apply.
Applications close on: 16 October 2026 
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ANDERSON JANITORIAL SERVICES – NOW HIRING

Janitorial (2 Position) – Cayman Brac

WORC Job Portal ID: Q4T7E3 Cayman Brac

CI$8.75–$9.00/hour (4–5 years’ experience).

Applicants must have a high school education (or 
equivalent), a valid driver’s license, police clearance, 
basic math skills, be physically fit, reliable, and willing to 
work flexible hours, including overtime, weekends, and 
public holidays. Qualified Caymanians are encouraged to 
apply.

Submit your CV, police clearance, and a copy of your 
driver’s license to Uleenanderson@gmail.com or P.O. 
General Delivery, Spot Bay KY2-2401.

Closing Date: October 20, 2026

DECKHAND REQUIRED
Caribbean Marine Services Ltd owns and operates 15 
vessels that carry between 300 and 200 passengers 
per vessel. The company is seeking to recruit crew to 
work during the up-coming cruise ship season, and 
potentially longer depending on performance.
 
Ideally, we are looking for someone who is fit and healthy, who 
has experience working with larger vessels and lines.
The knowledge of rope handling would be advantageous. 
Early morning starts and weekend work will be required. 

Salary ranges from CI$10.00 per hour to CI$12.00 per hour 
depending on experience.

When applying for this post, please include a recent resumé 
and references, and submit 
referably by email to –

cms@caymantenders.ky 
Operations Manager
P.O. Box 1376
Grand Cayman
Cayman Islands
KY1 – 1108

WORC Job ID: W6M6E2

AQUARIUS GENERAL
 CONTRACTORS. 
LABOURER-N2X7K3
Working with the Mason and Carpenter, nailing of forms 
readied by carpenter. Mixing of cement mortar for render 
and block laying. helping with laying of blocks, placement 
of concrete for slabs. pouring concrete for beams and 
columns. general cleanup site on a regular basis, 
sanding of sheetrock walls and any other work asked by 
the supervisor.
Need more than 3/4 years of experience as a LABOURER
Work for minimum 45 hours a week. CI$10/hr. to work on 
jobsite in Crystal Harbor. 
EMAIL: aquariusgencon@yahoo.com

SENIOR RETAIL SALES ASSOCIATE-JEWELRY (Job ID: S4M8H2) 
Location: KRISHNA JEWELERS LTD. T/A ROCKYS DIAMOND GALLERY 
Type: Full-Time | Positions: 02 | Working hours: 45 hours per week
Salary: USD 3500– 5500 (Based on experience) | Closing Date: 24/10/2026

Job Description & Strict Requirements: Elevate high-end luxury clienteling to 
exceed strict sales targets. Oversee morning staging, evening vaulting, keyholding, 
and inventory audits while mentoring junior staff. Must possess expert technical 
product knowledge of metals, rare gemstones, and high-complication watch 
movements.
• High School Degree required or higher with proven Marketing/Sales Management 
experience preferred.
• 7-8 years of specialized luxury jewelry, retail diamond/gemstone sales, and VIP 
clienteling required.
• Proven top-tier consultative sales track record, stock control management, team 
leadership, strategic problem-solving, and cross-functional collaboration needed.
• Relevant industry certification (GIA Graduate Gemologist, DCA, or equivalent) 
strongly preferred. Highly proficient in luxury watch mechanics (complications, sizing, 
battery service) and expert on-site jewelry restoration/polishing.
• Advanced hands-on expertise with Magic Jewel, Edge, and QuickBooks POS 
systems is highly preferred.
• Flexible schedule and weekend availability required.
• Candidates must pass a written assessment on advanced gemology, sales strategy, 
and product expertise held before candidate selection at the store.
To Apply: Email CV, proof of qualifications, and certifications if any to Sales@
rockysdiamonds.com with subject line: “SRSA-J”: (Your Name) & (Job ID). In 
the email body, include more than two sentences explaining your Jewelry Industry 
experience. Caymanians and PR preferred.

RETAIL SALES ASSOCIATE-JEWELERY (Job ID: H8Q7J5)
Location: KRISHNA JEWELERS LTD. T/A ROCKYS DIAMOND GALLERY
Type: Full-Time | Positions: 02 | Working hours: 45 hours per week
Salary: USD 2500 – 4000 (Based on experience) | Closing Date: 24/10/2026

Job Description & Strict Requirements: Deliver a high-end luxury experience 
to meet strict sales targets. Duties include morning staging, evening vaulting, and 
stock audits. Must have technical product knowledge on metals, precious stones, and 
watch movements.
• High School Degree or higher, plus proven Marketing experience preferred.
• 3-4 years of specialized luxury jewelry & retail diamond/gemstone sales, and 
clienteling required.
• High-end consultative sales record, strict inventory management, problem-solving, 
and independent/team collaboration needed.
• Relevant industry certification (GIA, DCA, or equivalent) Preferred. Proficient in 
luxury watch mechanics (movements, link removal, battery changes) and on-site 
jewelry restoration/polishing.
• Hands-on experience with Magic Jewel, Edge, and QuickBooks POS is highly 
preferred.
• Flexible/weekend availability.
• Candidates must pass a written test based on the jewelry, sales industry, and 
product knowledge that will be held before candidate selection at the store.
To Apply: Email CV, proof of qualifications, and certifications if any to Sales@
rockysdiamonds.com with subject line: “RSA-J”: (Your Name) & (Job ID). In the 
email body, include more than two sentences explaining your Jewelry Industry 
experience. Caymanians and PR preferred.

Operations Officer - Digital Assets
Grand Cayman | US$80,000 - US$95,000

The Role
A client-facing operational lead for digital asset projects, foundation companies 
and virtual asset service providers, bridging technical systems with regulatory and 
compliance requirements. The role spans VASP and AML/CFT regulatory readiness, 
cybersecurity and technology risk reviews, and client onboarding, account openings 
and exchange listings.

Key Responsibilities
• Assess and advise on cybersecurity and technology risk frameworks, IT governance 
and internal controlswithin client operations, including third-party due diligence of 
service providers.
• Support clients and directors with VASP readiness and licensing assessments, gap 
analyses and remediationplanning, and the design of AML/CFT frameworks covering 
KYC/CDD/EDD, transaction monitoring,sanctions controls and Travel Rule readiness.
• Lead Digital Asset onboarding and account setup with banks, crypto exchanges, 
custodians and walletproviders (MPC, multisig and custody solutions), and manage 
exchange listing applications through tocompletion.
• Own KYB/KYC packs and compliance documentation, and act as primary liaison 
with institutions on RFIsand due diligence queries.
• Design and implement operational controls, including signatory structures, access 
controls and approvalworkflows, and coordinate legal, tax, finance and technical 
teams to deliver end to end.

Requirements
• Bachelor’s degree (Honours) in Engineering, Engineering Management, Information 
Technology or a related technical discipline.
• Minimum of 7 years’ experience in financial services across technology risk, 
cybersecurity, IT audit and regulatory compliance, including prior Big 4 or professional 
services consulting experience.
• Hands-on experience with digital asset businesses, including VASP licensing 
assessments and readiness reviews for crypto exchanges or virtual asset trading 
platforms.
• Strong grounding in cybersecurity governance, IT general controls and third-party 
risk management within regulated financial institutions, and in FATF-aligned AML/
CFT requirements.
• Strong understanding of blockchain technology, Web3, DeFi protocols, tokenised 
assets and digital asset custody models (MPC, multisig and custodial solutions).
• Fluency in English and Mandarin and/or Cantonese to support Asia-based clients 
and counterparties.
• Willingness to travel internationally at short notice, including on-site commitments 
of several weeks to months, and to work outside standard hours across Asia, Europe 
and North America time zones.
• Proven project management capability, strong documentation skills, and the ability 
to translate technical matters into clear regulatory and commercial language.

Apply to: recruitment@leeward.ky by October 14, 2026. referencing WORC ID 
J5S5M2.

VACANCY: MASON HELPER
All Three Islands Construction (WORC ID: C2K7V5)
Hours: 40 hrs/wk | Wage: CI$10.00/hr + statutory 
benefits (pension, health & vacation).
Duties:
Mix mortar and cement, transport blocks and materials 
to masons, assemble staging, clean tools, and clear 
construction site debris.
Requirements:
• Min 3 yrs experience acceptable (8+ yrs preferred).
• Knowledge of mortar mixing and site safety standards.
• Physical stamina to lift 50+ lbs in outdoor heat.
• Clean police record.
Caymanians, PR and Status holders strongly encouraged 
to apply.
Apply: Submit resume via JobsCayman at www.worc.
ky or email: seagrapesecretarial1@gmail.com
Deadline: October 6, 2026

G2H2P2
Energy Lounge & Restaurant

Food & Beverage Server

3-5 years experience, outgoing & professional energetic 
personality
Excellent Customer Service skills, POS is a must, work 
efficiently be able to multitask( evenings, weekends & 
holidays.)Sell with high daily Sales . Must have clean 
police record $8.75 p.h. & Statutory benefits
Cover letter required
High school or equivalent education
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Offers the following full-time, 6-days-per-week positions to qualified individuals. Besides basic benefits, we 
offer training, potential advancement, and employee recognition programs.

Data Processing Clerk                                                      I. T. Department
Responsible for accurately entering, updating, and maintaining company information and records within the 
computer and POS systems. The position requires strong attention to detail, accuracy, and the ability to 
work efficiently with large amounts of information. Duties will include managing Data Processing requests 
and tickets promptly, creating/updating items and supplier information in the system, assisting other 
departments with mass data uploads, and processing inventory requests. Will also be responsible for 
troubleshooting items involving inventory, purchase orders, pricing, descriptions, duplications, and 
promotions and providing support with other Data Processing duties as needed. 

Annual base salary starting at CI$42,000-$50,000, commensurate with qualifications and experience.  

Senior Purchasing and Inventory Clerk                     Purchasing Department
Position requires 5+ years’ purchasing and inventory experience within a retail environment. Duties include 
establishing and maintaining relationships with domestic and foreign suppliers; evaluating costs, quality, 
service, availability, and variety selection of products; completing purchase orders; and managing inventory 
using our computerized POS system. Requires strong merchandising capabilities, accurate data-entry skills, 
and ability to attend overseas trade shows in the U.S. Must possess vast knowledge of building materials, 
tools, plumbing, electrical, lighting, paints, bath & kitchen and housewares products. Knowledge of customs 
clearance regulations, insurance claims procedures for damaged goods, and inventory batching processes 
is essential. Additional skills include advanced working knowledge of Microsoft Office Word, Excel, and 
PowerPoint, and safe operation of ladder lifts. 

Annual starting salary range is $55,000–$72,000, commensurate with qualifications and experience.

Personal Assistant               Administration
Responsible for providing high-level administrative and organizational support to the Senior Purchaser, 
assisting with both professional and personal responsibilities. The ideal candidate will be highly organized, 
trustworthy, discreet, flexible, and able to manage multiple priorities while handling confidential 
information. Duties will include providing day-to-day administrative and personal support, managing 
calendars, appointments, meetings, and personal commitments, assisting with purchasing-related 
administrative tasks, including preparing correspondence, tracking orders, and following up with suppliers. 
Will coordinate meetings, travel arrangements, and assist with personal errands and appointments as 
needed. Must be able to anticipate needs and proactively assist with tasks to help keep both professional 
and personal matters organized. Previous experience as a Personal Assistant, Executive Assistant, 
Administrative Assistant, or similar role preferred but not required. Must have excellent organizational and 
time-management skills as well as strong written and verbal communication skills.

Annual base salary starting at CI$42,000-$50,000, commensurate with qualifications and experience. 

A. L. THOMPSON         S’

To apply online, visit the employment opportunities section at althompson.com.
We will review all applications but will contact only those we select to interview.

Human Resources Manager
A. L. THOMPSON’S
P. O. Box 10292, Grand Cayman KY1-1003
HR@althompson.com

Offers the following full-time, 6-days-per-week positions to qualified individuals. Besides basic benefits, we 
offer training, potential advancement, and employee recognition programs.

Service Technician/Heavy Equipment Mechanic/Welder       Parts & Service Department
Duties include inspecting, troubleshooting, servicing, repairing, and maintaining a wide range of power 
tools, pneumatic equipment, outdoor power equipment, heavy equipment, and small and major household 
appliances, servicing both customer-owned and company equipment and machinery. Duties will include 
diagnosing and performing repairs, ordering replacement parts, assisting with warranty claims, preparing 
and explaining repair estimates and maintenance recommendations to customers, and maintaining a clean, 
organized, and safe service area. Must also have ability to perform welding, fabrication and metal repairs 
using appropriate welding equipment and techniques Candidates must have experience in the repair and 
servicing of tools, equipment, and appliances; be able to read schematics, wiring diagrams, and technical 
manuals; possess basic computer skills; and demonstrate strong troubleshooting, organizational, and 
customer service skills. Must be able to stand for extended periods and lift up to 100 lbs.

Starting annual salary $44,000- $52,000 commensurate with qualifications and experience.

Stocker                                       Night Crew Department
Duties include unloading, stocking, and merchandising product throughout the store in an organized and 
efficient manner. Ability to utilize scanners and other computerized equipment to check the product into the 
inventory system and to create price labels also required. Must be hardworking, possess good attention to 
detail, have ability to work nights (4pm-1am shift), and be physically fit with the ability to lift at least 75lbs. 
Forklift and ladder-lift certification preferred but not required. 

Starting hourly wage range is $13-$15, commensurate with qualifications and experience.

General Helper/Sales Clerk               Lumberyard & Hardware Departments
Duties include assisting with loading and unloading materials, organizing and maintaining warehouse areas, 
general property upkeep, cleaning, assisting customers, and providing support in the Warehouses, 
Lumberyard and Hardware Department as needed. Must be able to answer product and pricing inquiries, 
maintaining displays and inventory, and ensuring the department is clean, organized, and well stocked. 
Candidates should have strong customer service and communication skills, be comfortable working in a 
fast-paced retail environment and have knowledge of building materials, hardware, construction, or related 
products. Previous warehouse, lumberyard, or hardware experience is an asset. Must be physically fit, 
dependable, willing to work outdoors, able to lift heavy materials, hold forklift certification and have basic 
computer skills.

Starting hourly wage range is $11-$14, commensurate with qualifications and experience. 

Qualified persons may submit a résumé with a cover letter by the closing date of <> Preference will be given 
to Caymanians, spouses of Caymanians, Permanent Residents, and Caymanian Status holders.

A. L. THOMPSON         S’

To apply online, visit the employment opportunities section at althompson.com.
We will review all applications but will contact only those we select to interview.

Human Resources Manager
A. L. THOMPSON’S
P. O. Box 10292, Grand Cayman KY1-1003
HR@althompson.com

ITC International Ltd
Is in need of:

Inventory/Cost Controller

Qualifi cations:
• Must be a graduate of a 4-year business course preferably Accountancy.
• Must have advance knowledge of Microsoft Office Application especially Microsoft Excel.
• Must have excellent oral and written communication skills.
• Must have a pleasant working attitude, self-motivated, hardworking and passionate.
• Must be able to manage time and multi-task
• Must have at least fi ve (5) years of relevant work experience
• Must have bookkeeping skills especially with QuickBooks.
• Clean Police Clearance

Job Responsibilities:
• Supervises periodic physical count and reconciles with Inventoria System and QuickBooks.
• Updates and reconciles Inventoria System with QuickBooks Inventory quantities.
• Maintains detailed records of Granite, Quartz and Marble slabs and pieces
• Maintains records of undelivered products and on-going jobs.
• Prepares and stock receipt forms and reconciled received items at the warehouse with 
suppliers’ packing list.
• Prepares and Verifi es jobs done on Granite Payroll sheets
• Ensures that samples coming from warehouse are labeled before putting on display at the 
showroom.
• Issues purchase orders and make certain that these are authorized and charged to respective 
job/project.
• Assists in encoding Accounts Payable, Accounts Receivables and General Journal entries to 
QuickBooks.
• Perform all other duties and obligations not mentioned above as required by the position.

Annual Salary range: KYD$24,000 – KYD$27,000
Commensurate to qualifi cation and experience

Interested Caymanians and Permanent Residents should apply by:
October 26th, 2026
WORC ID#W8T2Y7

Please mail CV to: ITC International Ltd
PO Box 11807 Grand Cayman KY1-1009

Cayman Islands
hr@itctile.net

Associate Director/Senior Legal Counsel
Mourant is seeking an experienced and commercially focused legal professional 
to join its Governance Services team in the Cayman Islands. This is a senior role 
responsible for providing legal, regulatory and governance support across the 
business, working closely with internal stakeholders on a broad range of corporate, 
commercial and regulatory matters.
Key Responsibilities:
• Provide practical legal and regulatory advice to the business.
• Draft, review and negotiate commercial contracts, service agreements and client 
documentation.
• Support the management of legal, regulatory and operational risk.
• Advise on governance, compliance, data protection, AML, sanctions and regulatory 
matters.
• Develop, review and maintain legal policies, procedures and internal controls.
• Support strategic initiatives, business projects and regulatory developments.
• Liaise with regulators, external counsel and key business stakeholders.
• Deliver legal training and guidance to colleagues across the business.
• Assist with corporate governance, board-related matters and legal reporting.
• Promote best practice and continuous improvement across the organisation.
The Ideal Candidate Will Have:
• A legal qualifi cation with relevant post-qualifi cation experience.
• Qualifi ed attorney with regulatory experience.
• Strong commercial judgment and stakeholder management skills.
• Excellent drafting, communication and problem-solving abilities.
• Experience working within a regulated environment.
Salary: US$165,000 - US$185,000 per annum, commensurate with experience and 
qualifi cations.
To apply, please email recruitment@mourant.com by 23 October 2026.
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Ayon D.  Mccook t/a Kavon Janitorial Services
Tel: 345-329-0604

JOB ID#K2Y8J8
Seeking: Janitor
Experience: 5+ years
Pay: CI$8.75 Per Hour
Hours: 45 Hrs/Week

Duties Include:
• Cleaning fl oors, windows, mirrors, walls and other frequently used surfaces
• Emptying trash cans and recycling bins
• Sanitizing bathrooms and other areas, such as classrooms or office workspaces
• Restocking essential facility supplies, such as toilet paper and hand soap
• Performing minor repairs, such as replacing light bulbs or tightening handrails
• Keeping janitorial equipment, such as fl oor buffers and vacuums, in good condition
• Securing a facility once maintenance tasks are complete

Any other duties as required within the Janitorial Responsibilities

Qualifi ed Caymanians & Status Holders need only to apply by 27th  Oct 2026

Benefi ts:
All the government Requirements
Please sent resume to email: ruanwhytman@hotmail.com

Senior Sales Associate, Full Time 
WORC ID  K2K7Y4

We are seeking a reliable Senior Sales Associate, who will be the frontline of 
our growth efforts. You’ll be responsible for identifying new merchant partners, 
pitching our platform, and managing relationships that ensure  long-term 

success.

Requirements:
Bachelor’s degree in Business Administration, Communications, Marketing or equivalent 
(completed).
Minimum of 2 years of experience in a sales role.
Working Conditions:
Work hours: regular 45-hour work week. Must be available to work fl exible hours when 
needed to address particular situations between 8:00 AM and 10:00 PM, Monday through 
Sunday, weekends and public holidays.
Must have a valid Cayman driver’s license.
Compensation:
KYD $3,000.00/month, plus commission and Bento credits and Health and Pension 

as per labour laws.
To apply visit, https://bento.bamboohr.com/careers/51

*The deadline for applications is Oct. 23rd,2026. Only Caymanians/PR/RERC 
candidates need apply.

Job Title: Janitor

Experience & Qualifications:
• Highschool Diploma or equivalent
• Minimum 3 years of janitorial experience
• Knowledge of cleaning chemicals, supplies, and equipment
• Ability to work independently with minimal supervision
• No allergies to strong cleaning chemicals 
• Willing to work fl exible hours
Job Responsibilities:
• Perform general cleaning duties including sweeping, mopping, vacuuming, sanitizing. 
• Operate electrical cleaning equipment while adhering to safety procedures 
• Complete basic incident and maintenance reports
Salary & Statutory Benefits
• Salary: CI$8.75 per hour; health and pension in accordance with the law.
Email CV to info@dpms.ky
Application Deadline: October 23, 2026
(Only shortlisted candidates will be contacted)

First Alliance Group T/A Sign Solutions is hiring Sales Representative
WORC electronic Jobs Portal ID  - M6C4A7

Job Responsibilities:
Identify, prospect, and secure new clients
Strategic sales plans to maximize revenue opportunities
Recommend appropriate signage and branding solutions aligned with client
Visit client locations for consultations, and prepare professional quotations, proposals.
Track sales calls, client meetings, proposals, closed deals, and follow-up
Requirements:
Proven sales experience, preferably in signage, print, advertising, or related industries.
Strong communication and negotiation skills
Valid driver’s license and willingness to travel locally for client visits.
Profi ciency in using Microsoft Office and CRM systems.
Working hours -  40 hrs/week (incl. weekends & holidays)
Salary - CI$2250 to CI$2500
Benefi t: Health and Pension Contribution & Paid Sick and Vacation days
Contact Information: Submit resumes on hr@adminoffice.ky

Bartender

Our client, GODDARD CATERING GROUP GCM LTD. (BARU 
RESTAURANT), invites applications from suitably qualifi ed applicants 
for the above position. JOB ID# C4E4G5

RESPONSIBILITIES
• Greet and welcome our guests and promptly serve their drinks and food.
• Pour (serve) drinks using standard pour according to agreed specifi cations, maintain 
accountability for drink quality, recipe execution, and bar consistency.
• Receive and process orders in the POS system with accuracy ensuring that all sales and fl oat 
balance at the end of the shift.
• Clean and maintain the bar and equipment in a surgically clean condition.
• Fill and clean ice bins, clean and empty trash cans, change kegs, stock beer and wine coolers, 
must be able to lift 50 lbs.
• Maintain adequate stock levels of drinks and other inventory submitting requisitions in a timely 
manner and place supply orders.
• Notify a manager if a guest is becoming intoxicated or rude to other guests.

REQUIREMENTS
• A minimum of 3 years’ experience in the same or similar position.
• Certifi cation or Diploma in Bartending
• Excellent wine and spirits knowledge, great communication and presentation skills.
• Passion for crafting and personalizing guest experiences.
• Able to learn, retain, and present product, menu, and allergy information to guests.
• Ability to stand or walk for an extended period of time.
• Flexibility to work shifts, weekends, and holidays.
• Ability to provide a 5-year employment history.

REMUNERATION
The hourly pay is $12 USD plus gratuities. We offer a comprehensive package of benefi ts 
including paid time off, medical/dental/vision insurance, pension, meal per shift, and many other 
benefi ts to eligible employees. Hours work: 45 hours per week during restaurant operations.

Please be advised that only suitably qualifi ed candidates will be contacted for further 
consideration.

Caymanians and Permanents need only apply.

Send resume, qualifi cations and professional references to: info@baraud.com. The deadline for 
applications is October 23rd, 2026.

Food & Beverage Server

Our client, GODDARD CATERING GROUP GCM LTD. (BARU 
RESTAURANT), invites applications from suitably qualifi ed applicants 
for the above position. JOB ID# J5H2E5

RESPONSIBILITIES
• Greet, welcome and seat guests guiding them to their tables.
• Present menus and offer assistance to guest to navigate the menu, answer questions about 
dishes and make recommendations.
• Take orders accurately recording food and drink orders and communicating them to the kitchen 
and bar staff.
• Serve food and drinks promptly and efficiently delivering orders to the correct tables, ensuring 
accuracy and presentation.
• Check guests periodically to ensure they are satisfi ed with their meals and addressing any 
concerns or requests.
• Clear tables, removing all fi nished plates and used glassware to maintain a tidy dining space.
• Processing payments by presenting accurate bills and handle payment transactions efficiently.

REQUIREMENTS
• 2-3 years of previous Food and Beverage experience.
• Certifi cation or Diploma in Hospitality Management or equivalent.
• Excellent wine and spirits knowledge, great communication and presentation skills.
• Knowledge of the restaurant point of sale system.
• Able to learn, retain, and present product, menu, and allergy information to guests.
• Ability to stand or walk for an extended period of time.
• Flexibility to work shifts, weekends, and holidays.
• Ability to provide a 5-year employment history.

REMUNERATION
The hourly pay is $12 USD plus gratuities. We offer a comprehensive package of benefi ts 
including paid time off, medical/dental/vision insurance, pension, meal per shift, and many other 
benefi ts to eligible employees. Hours work: 45 hours per week during restaurant operations.

Please be advised that only suitably qualifi ed candidates will be contacted for further 
consideration.

Caymanians and Permanents need only apply.

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is October 23rd, 2026.

HAIRSTYLES BEAUTY SALON & BARBER is seeking a Hairdresser who is qualifi ed 

to listen and understand the clients need, as well as providing advice on haircare and 

products. Must be updated with the latest fashion trends and hairstyling techniques.

Must also formulate professional haircare procedures, following regular check-up 

schedules. Services include haircuts, shampooing, conditioning, colouring, and 

styling.

Maintaining a clean and safe environment, in compliance with health safety standards.

Should understand customer service, time management and be a team player.

Full-Time Position; Salary C.I.$8.75 p h; 45 hrs pw + all statutory benefi ts as deemed 

by the Labour Law of the Cayman Islands.

Send Resume to conglomerateagency@gmail.com
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The Design Studio Ltd. is seeking applications from Caymanians/Status Holder 
only for the above role. 

The Upholsterer/Furniture Installer, WORC ID:U7K4F7 will be responsible for 
the following: 

• Upholsters and install furniture
• Installs windows treatments
• Repair furniture frame
• Re-upholster sofas, chair, and pillows
• Adjust or replace webbing padding and/or spring and secure them in place
• Attach bindings or apply solution to edges of cut material to prevent raveling
• Attach fasteners, grommets, buttons, buckles, ornamental trim, and other accessories to cover 
or frames, using hand tools
• Build furniture up with loose fi ber stuffing, cotton, felt and/or foam padding to form smooth 
rounded surfaces.

Qualifi cations:

The applicant must have 5-6 years experience with upholstery work, custom upholstered 
furniture production and detailing. Must have clean police clearance. 

Salary: KYD $10-15 per hour, based on a 40 hour work week. Benefi ts are provided in 
accordance with the law.

Interested applicants should apply through the WORC Portal using ID U7K4F7 or email apply@
designstudio.ky.

UNDER THE ALMOND TREE LTD
T/A THISTLE GENERAL CONTRACTOR

Applications are invited for the position of SITE MANAGER. 

Preferred minimum of 10 years’ experience. Strong knowledge to oversee residential 
and commercial construction projects from commencement through completion. 
Must have detailed knowledge of all aspects of construction, strong leadership skills, 
and the ability to effectively manage multiple site activities while ensuring projects are 
completed safely, on time, within budget, and to the required quality standards. Must 
be reliable, hardworking and detailed-oriented.

Compensation and Benefits: Competitive hourly wage of CI$36.32 per hour, paid 
weekly. Standard Health Insurance & Pension Benefi ts provided. Required to work 
a minimum of 45 hours per week. Flexibility to work evenings and weekends as 
required. Own reliable transport is essential.

Only applications from Caymanians, Status Holders and Legal Residents will be 
accepted at this time.

Email resume to ivy@thistle.ky

UNDER THE ALMOND TREE LTD
T/A THISTLE GENERAL CONTRACTOR

Applications are invited for the position of STEEL FIXER.

Preferred minimum of 6 years’ experience. Experienced in steel fi xing and general 
construction across commercial and residential projects, with strong ability to read 
and interpret construction drawings, blueprints, reinforcement schedules, and steel 
fi xing plans. Must be skilled in steel reinforcement take-offs, measuring, cutting, 
bending, positioning, and securing reinforcement steel and mesh for foundations, 
footings, slabs, beams, columns, walls, stairs, and other structural elements. Must be 
able to work accurately to specifi ed measurements, levels & dimensions. 

Compensation and Benefits: Competitive hourly wage of CI$13.00 per hour, paid 
weekly. Standard Health Insurance & Pension Benefi ts provided. Required to work 
a minimum of 45 hours per week. Flexibility to work evenings and weekends as 
required. Own reliable transport is essential.

Only applications from Caymanians, Status Holders and Legal Residents will be 
accepted at this time.

Email resume to ivy@thistle.ky

TRAC Automotive
Are looking for an Auto Body Painter/Denter WORC ID: D4C4A8 to work within 
our busy multi franchise car dealership.
Responsibilities
• Repair vehicle body damage, dents, and panels.
• Prepare surfaces for painting, including sanding and priming.
• Mix and apply paint to manufacturer specifi cations.
• Carry out polishing, detailing, and fi nishing work.
• Maintain a clean and safe work area.
• Ensure all repairs meet quality and safety standards.

The person must have a minimum of 5 years’ experience gained from a car main dealership 
or similar garage operation, must have the ability and skill to repair, weld, fi bre glass and paint 
multiple brand vehicles and have the necessary skill and knowledge to mix paint as per our 
individual manufacturer’s specifi cation.
The applicant must be profi cient in painting, polishing and detailing, basic dent repair and 
surface preparation.
A Full Clean Driving License is essential.
Base Salary Range CI$32,000 – 36,000 p.a. 
Benefi ts are in accordance with Cayman Islands Labour, Health Insurance and Pension Laws.
Please send your Resume and copies of any qualifi cations, for the attention of: Lyndell Sales 
lyndell.sales@tracautomotive.ky or on the WORC ID D4C4A8.

Ministry of Youth, Sports, Culture & Heritage

The Ministry is seeking to fi ll the following vacancy:

COACH
Department of Sports

SALARY:  CI$52,296.00 to CI$70,344.00 PER ANNUM

The post holder will assist the Head Coach in identifying talent and developing sports 
in the Cayman Islands. This position encompasses primary accountabilities for the 
direction of day-to-day activities, community programs and program development for 
sports.  This position seeks to fulfi l the mission of providing opportunities for participants 
in recreational as well as highly organised competitive sports in the Cayman Islands.

Principal Accountabilities include but are not limited to:
• Utilising a variety of instructional techniques to meet the needs of those participating in 
recreational activities and at a competitive level;
• Managing and supervising athletic activities and practice sessions to promote individual 
growth in athletic skills, teamwork, and good sportsmanship;
• Preparation of reports on sports (community/school) programmes; 
• Accompanying and supervising athletes during athletic competitions in assigned 
sports, including overseas trips; 
• Establishing and maintaining open communication with key stakeholders;
• Assisting in the selection of equipment and instructional materials; and
• Ensuring safe sporting environments and timely reporting of incidents.

Qualifications and Experience
At a minimum, the post-holder must possess:
• A medium-level (2-3) certifi cation from a recognised certifi cation issuing institute, 
or experience that equates to that level of certifi cation at the discretion of the hiring 
committee;
• 4 years’ experience as a certifi ed sports instructor or coach; 
• An available portfolio detailing coaching and administration experience for a minimum 
of 4 years.
• Valid First Aid certifi cation including CPR and AED ;
• Darkness to Light or equivalent Child Safeguarding certifi cation;
• Must be able to demonstrate good coaching and communication skills.
• Profi ciency in Microsoft Office.

Benefits will be determined in accordance with the Public Service Management 
Act, Personnel Regulations, Public Service Pensions Act and CINICO Health 

Plan.
Pension and Health benefits are non-contributory

To apply and view the detailed job description, please visit the Careers Portal at 
www.careers.gov.ky

DEADLINE FOR SUBMISSION: WEDNESDAY 28th October, 2026

We are seeking full-time experienced candidates to join our diverse and expanding 
team in the following position: 

• ASSISTANT ACCOUNTANT (WORC Job ID M5F8T5)
Salary Range – CI $55,000 - $80,500 per Annum 
Responsibilities:
The Accounting Officer is responsible for maintaining accurate fi nancial records, 
processing invoices and payments, reconciling transactions, and supporting the day-to-
day operations of the Finance Department. Working closely with the Finance Manager 
and Group CFO, the role ensures business metrics remain current and fi nancial activities 
are properly documented. Duties include managing accounts payable and receivable, 
handling refunds and customer account issues, preparing fi nancial documents and 
reports, making bank deposits, and providing cross-functional support across all 
businesses within the fi nance portfolio. The position also requires assisting senior 
accounting staff and providing coverage during employee absences. Ideal candidates will 
have 5-7 years of property or construction accounting experience, strong QuickBooks 
and Microsoft Office skills, excellent communication abilities, and a professional, ethical 
approach to fi nancial management.
Qualified candidates should visit
https://thebrasserie.bamboohr.com/careers/212

General Requirements for all the Positions
Applicants must provide two verifi able references and a valid police clearance issued 
within the past six months.

Work Hours
180 hours per month

Benefits
Competitive compensation package in accordance with the Labour Act, as well as 
relevant experience and qualifi cations.

ARTHURS DEVELOPMENT
Position: Carpenter/Mason/Tiler/Painter (Full time)
Salary CI$12.00 Hourly
Benefi ts Include:
• Pension, health insurance, vacation & sick leave
• All benefi ts required under the labor act
Interested applicants should send their resume:
arthursdevelopment.ky@gmail.com

CJ’S Landscaping is in need of a 
Gardener
Salary to receive is$8.75 per hour
With at least 5 years’ experience. 
40 hours per week. All 
Government benefi ts. Resume 
needed.
Interested person send email to 
love-vad@live.com
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D & R Construction
Requires a Mason
Job ID # F6G7H4
Must have a minimum of 2 years experience.
Salary CI$12 -14 per hour, depending on Experience
Plus standard benefi ts.

Apply in writing to:
Mason
P.O. Box 41 BT, KY1-1601
Grand Cayman

Equestrian Center seeking applications for Farm Hand
WORC Job ID N5H4E7
Responsibilities include:
Feeding horses and goats
Cutting grass
Loading and unloading hay & grain 
Cleaning stalls and paddocks
Maintaining fencing, property, equipment and arenas
Brushing and saddling horses for lessons
Minimum 4-5 years experience working with horses
Salary range 1800-2300 plus benefi ts as by law 
Send Resumes to 
equestriancentercayman@gmail.com

HF General Maintenance
Window Installer
Basic Salary $12 an hour.
Location. West Bay Road
Job Description: Repair and install new windows, seal 
frames, Repairs etc
Physical Address: 750 North we5. Work Hour: 40-hour 
Health Insurance and Pension

Name of the company: HF General Maintenance
Contact Name: Helen Hooker Forbes
Phone Number: 323 8631
Email: forbes.janitorial@gmail.com
P.O. Box. 30946, KY1-1204  
Point, West Bay

JOB VACANCIES: MASON / CARPENTER (2 POSTS)
Indiana General T/A IGeneral Construction & 
Repairs (WORC ID: F8V4A8)
Hours: 40 hrs/week | Wage: CI$12.00/hr + statutory 
benefi ts (pen, health & vacation).
Duties:
Formwork fabrication, block laying, structural timber 
framing, plastering, concrete repairs, roofi ng, and 
architectural fi xture installation.
Requirements:
• 5+ yrs min’ proven experience in masonry and 
carpentry acceptable
• Profi cient with trade power tools and reading site 
measurements.
• Up to 10+ yrs experience preferred
• Clean police clearance certifi cate.
Caymanians, PR and Status holders strongly 
encouraged to apply.
Apply: Submit resume via WORC JobsCayman at www.
worc.ky or email: seagrapesecretarial1@gmail.com

We Invite applications for the following position

Chef De Cuisine (Job ID # R2R3E7)
The Chef De Cuisine at POMPOM Restaurant runs the kitchen operations at the kitchen in coordination the 
Restaurant Manager and FOH Team by overseeing the day-to-day business performance, and supports the Executive 
Sous Chef and peers in the hotel daily Operations. This position requires strong managerial, communication and 
leadership skills. Must have:
• Solid experience and expertise in Peruvian-Nikkei Cuisine with south American background.
• Prior experience in restaurant with similar style of cuisine like: COYA, La mar, Amazonico, Manko or Chotto Matte.
• Candidates must have been in a similar role for 3-5 yrs. in luxury Restaurants, Hotels & Resort, with pre-opening 
experience.
• 2 or 4-year degree in Culinary Arts or Hospitality Management is preferred.
• Food Handler Certifi cation.
• Able to coordinate and manage a team while handling multiple priorities under tight timelines in a rapidly changing 
environment.
• Able to learn, retain, and present product, menu, and allergy information to guests and staff.
• Knowledge or ability to quickly learn fi nancial and business metrics and their effect on the restaurant operation.
• Advanced and adaptable knowledge of culinary arts, oenology, pastry, banquet, in-room dining, as well as 
management skills is preferred.
• Knowledge of Microsoft Windows operating system, Microsoft Office Suite, restaurant POS system, inventory 
management and/or procurement software experience, payroll and timekeeping software, business and accounting 
software may be required.
• Extensive knowledge of food handling and sanitation standards.
• Understanding of purchasing and maintenance of kitchen equipment.
• Basic Financial management skills e.g., ability to understand and manage operating budgets, forecasting and 
scheduling, DSR.
• Ability to effectively manage labor productivity.
• This position requires a fl exible schedule, must be able to work evenings, weekends, and holidays. 
Salary Range: US $80,000 to $100,000 per annum and other benefi ts. 

Room Front of House Employee-Concierge (Job ID# Q6A6T2)
The Rooms Front of House Employee is responsible for delivering exceptional guest service across all Front of 
House functions, including Guest Services, Front Desk, PBX operations, Concierge, Guest Relations, and Bell/
Door services. Key duties include guest registration and check-out, handling PBX and telephone communications, 
luggage assistance and delivery, coordination and delivery of guest amenities, and providing accurate information 
and support to hotel guests and industry partners in a professional and gracious manner. The employee will perform 
Guest Service Agent duties as required and serve as an advocate for the hotel by creating personalized and 
memorable guest experiences. This role involves building strong relationships with guests to encourage repeat visits 
and brand loyalty.
The employee may be assigned to one or more Front of House areas, including PBX, Front Desk, Concierge, Guest 
Relations, and Bell/Door. Must have:
• 1-2 years of experience as a concierge or front of the house employee in a luxury resort
• Ability to adapt to constantly changing situations and personalities of guests, ensuring quality service to all guests. 
Maintain decorum in stressful situations.
• Profi ciency with MSFT Office
• Familiar with hotel systems and operations, and the ability to enter in information accurately. Opera, Alice and 
HOTSOS
• Flexible schedule, able to work evenings, weekends and holidays.
Salary: US $9 to $11.75 per hour + a share in the gratuity pool
Estimated Earnings – US $35,000 – $55,000 per annum

F&B Front of House Employee (Job ID# M3A8Q8)
This position provides guests with quality customer service by demonstrating excellent knowledge of all menu items. 
Serve The Food & Beverage Front of House Employee, will prepare and serve conceptual drinks for guests in a 
professional, courteous, and timely manner, all the while providing outstanding service to our guests along the way.
Must have:
• 3 years of cocktail bartending experience within a 5* environment is preferred.
• High School Diploma required.
• Passion for crafting and personalizing guest experiences.
• Experience with modern culinary and mixology techniques, such as fermentation, distillation and molecular 
techniques, is advantageous.
• Excellent wine and spirits knowledge, great communication and presentation skills.
• Knowledgeable of credit card and cash handling procedures, as well as recording accurate tip-out sheets, and 
calculating accurate bill amounts.
• Food Handler and Alcohol Serving Certifi cations (if applicable).
• Flexible schedule and are able to work evenings, weekends, and holidays when needed.
Salary: US $10 to $12 per hour + a share in the gratuity pool
Estimated Earnings – US $46,000 – $66,000 per annum

APPLY TODAY
Apply directly to our careers site https://job-boards.greenhouse.io/seafireresortltd

Email us: recruitmentcayman@ihg.com
Deadline for applications: October 16th, 2026

COASTAL TORTI
Experience in Honduras Tortillas
Seeks KITCHEN HELPER
Compensation: CI$8.75 - 9.50 D.O.E. + benefi ts
Please send Resume to: 
coastaltorti@gmail.com

WORC Portal ID P4P4M7
Premiere Mobile Spa & Beauty Services is 
seeking for an experienced Beauty Therapist to 
provide beauty treatments to our clients in Grand 
Cayman.  The candidate must have at least 5 years 
experience in the fi eld with excellent customer service 
and hygienic work practices. Skills must include nail 
treatments, massage therapy, eyebrow threading and 
hair treatments. CI$8.75 per hour plus benefi ts per CI 
Law. Certifi cation is an advantage.
Email applications to: 
premierebeautyky@gmail.com
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Dishwasher

Our client, GODDARD CATERING GROUP GCM LTD. (BARU 
RESTAURANT), invites applications from suitably qualifi ed applicants 
for the above position. JOB ID#S7T2E4

RESPONSIBILITIES
• Keeping the dishwashing  area, including machines, sinks, and fl oors, clean and organized.
• Lifting and holding dishes, knives and heavy kitchen utensils, must be able to lift 50 lbs.
• Emptying trash receptacles, disposing of waste properly, and managing recycling.
• Helping other kitchen staff with cleaning tasks, unloading deliveries, and other duties as 
needed.
• Monitoring dishwashing supplies like detergents and reporting needs to the supervisor.
• Notifying supervisors of any mechanical problems with dishwashers or any sanitation.
• Keep the cleaning supplies inventory and ensure that cleaning chemicals are handled and 
utilized as per the manufacturer’s instructions.

REQUIREMENTS
• 2 years of dishwashing experience in a commercial kitchen.
• Able to prioritize workloads efficiently and how to keep a kitchen clean and tidy and meet the 
required food safety and hygiene standards.
• Passionate, well-organized and can lift 50 lbs.
• Ability to maintain a high level of cleanliness, food safety standards and a passion for creative 
food preparation is essential.
• Ability to stand or walk for an extended period of time.
• Flexibility to work shifts, weekends, and holidays.
• Ability to provide a 5-year employment history.

REMUNERATION
The hourly pay is CI$10 plus gratuities. We offer a comprehensive package of benefi ts including 
paid time off, medical/dental/vision insurance, pension, meal per shift, and many other benefi ts 
to eligible employees. Hours work: 45 hours per week during restaurant operations.

Please be advised that only suitably qualifi ed candidates will be contacted for further 
consideration.

Caymanians and Permanents need only apply.

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is October 23rd, 2026.

Line Cook

Our client, GODDARD CATERING GROUP GCM LTD. (BARU 
RESTAURANT), invites applications from suitably qualifi ed applicants 
for the above position. JOB ID#Q8M5V6

RESPONSIBILITIES
• Plan, prep, set-up and provide quality service in all areas of food production for breakfast, lunch 
items and specials in accordance with restaurant standards and plating guide specifi cations.
• Operate ovens, stoves, grills, microwaves, and fryers. Check and ensure the correctness of the 
temperature of appliance and food.
• Maintain kitchen shift operations and ensures compliance with all Food & Beverage policies, 
standards and procedures assisting the Lead Chef.
• Maintain shifts operation guideline while personally preparing food items and executing 
requests based on required specifi cations.
• Wash and disinfect kitchen area, tables, tools, knives, and equipment.
• Perform all duties as allocated in the Kitchen meeting the standards and quality.
• Maintain levels of surgical cleanliness in the kitchen, kitchen equipment and ensure all HACCP.

REQUIREMENTS
• A minimum of 3 years’ experience in the same or similar position.
• Heightened Knowledge of FIFO and Sanitation / HACCP
• Ability to read and follow menus and recipes and compute basic mathematical calculations.
• Ability to maintain a high level of cleanliness, food safety standards and a passion for creative 
food preparation is essential.
• Able to learn, retain, and present product, menu, and allergy information to guests.
• Ability to stand or walk for an extended period of time.
• Flexibility to work shifts, weekends, and holidays.
• Ability to provide a 5-year employment history.

REMUNERATION
The hourly pay is $16 USD plus gratuities. We offer a comprehensive package of benefi ts 
including paid time off, medical/dental/vision insurance, pension, meal per shift, and many other 
benefi ts to eligible employees. Hours work: 45 hours per week during restaurant operations.

Please be advised that only suitably qualifi ed candidates will be contacted for further 
consideration.

Caymanians and Permanents need only apply.

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is October 23rd, 2026.

WEBSTER’S TOURS LTD.
invites applicants for the position of:

Tour Bus Driver
Successful candidate should possess Group 3-4 and Public Transportation Board 
License (PTB ID). Have at least 1 year of driving and tour guide experience. Clean 
police and driving record. Excellent knowledge of Cayman Islands and be willing to 
work weekends and after hours as necessary.
Salary will be in the range of KYD$20,475 - KYD$23,400 Per Annum (paid Bi-Weekly)
Benefits: include overtime, holiday pay, paid vacation, sick leave, Health insurance 
and Pension and other statutory benefi ts.
Please apply in writing together with resume and references to:

Human Resources Manager
Webster’s Tours Ltd.

P.O. Box 31055 Grand Cayman, KY1-1205
Email: hro@websterstours.com

Counsel, Finance and Corporate

We’re looking for a qualifi ed lawyer to join our Finance and 
Corporate team as Counsel in our Cayman office. We believe 
passionately in having a shared ambition; a strong sense of common purpose, where every 
member of the global team is clear about our goals and the role they can play in helping to 
achieve them. Working at Mourant provides excellent exposure to challenging and complex 
work and the opportunity to work in a supportive environment.

Mourant is a leading offshore law fi rm with expertise in Cayman Islands, British Virgin 
Islands, Jersey and Guernsey law. Through Mourant Governance Services we deliver a 
complementary range of fi duciary, administration and governance services.

Our clients include many of the world’s leading fi nancial institutions, corporations, public 
organisations, private equity houses and investment funds, as well as ultra-high-net-worth 
individuals and family offices. We routinely work in partnership with the most prestigious 
international legal and accountancy fi rms.

Experience, skill & technical knowledge required:

• Must be a Cayman Islands Admitted Attorney or eligible to be admitted 
• Minimum 9 years’ relevant post-qualifi cation experience acting on fi nance and corporate 
related matters at a leading law fi rm
• Strong academic background
• Proven experience advising and acting on high-value transactions in relevant areas such 
as leveraged & acquisition fi nance, structured fi nance and mergers and acquisitions, fund 
fi nance, fi nancial restructuring, joint ventures, IPOs, banking, and/or regulatory issues with 
an emphasis on multi-jurisdictional cross-border transactions
• Demonstrated business-building ability, with strong cross-selling and networking skills
• Strong drafting, reviewing and negotiation skills
• Excellent inter-personal and presentation skills 
• Ability to provide rapid, accurate advice to clients including major fi nancial institutions, 
regulators, and high net worth individuals among others.

Compensation will be in the range of USD$200,000 – USD$230,000 and will be 
commensurate with experience and qualifi cations. 

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders.

To apply, please visit https://www.mourant.com/careers or the WORC portal with JOB
ID #G3Y7D4. The application deadline is the 23rd of October 2026.

Senior Associate

Mourant is seeking to recruit a Senior Associate to join its Cayman 
Islands practice.

Mourant is one of the leading offshore law fi rms, advising on the laws of BVI, Cayman Islands and 
Channel Islands, with offices in each of these jurisdictions as well as in London and Hong Kong. 
Clients include many of the worlds’ leading fi nancial institutions, public companies, corporations 
and fund promoters as well as high net worth private clients. We are chosen regularly to work 
alongside the most respected international law fi rms with whom we enjoy deep and longstanding 
relationships.

Mourant invites applications for Senior Associates in our Litigation and Finance & Corporate 
teams.

Senior Associate – 5 years’ relevant post qualifi cation experience at a leading law fi rm.
Successful candidates must have a strong academic record, proven experience advising and 
acting on multi-jurisdictional matters, strong drafting, reviewing and negotiation skills, excellent 
inter-personal and presentation skills and a proven ability to provide rapid, accurate advice to 
clients including major fi nancial institutions, regulators, and high-net-worth individuals.

Candidates will be expected to:
• Contribute to the growth of the practice
• Advise clients on a broad range of matters
• Take an active role in business development
• Supervise junior attorneys and trainees
• Be a Cayman Islands Admitted Attorney or eligible to be admitted as one

Requirements:
Years of Experience
5-6 years

Education Requirement:
Bachelor´s Degree

Compensation will be in the range of USD$185,000 – USD$250,000 and will be commensurate 
with experience and qualifi cations. 

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders.

To apply, please visit https://www.mourant.com/careers or the WORC portal with JOB
ID #U7W4V4. The application deadline is the 23rd of October 2026.

JOB VACANCY: MASON
W Construction (WORC ID: E6U2T5)
Hours: 40 hrs/week | Wage: CI$12.00/hr + statutory benefi ts (pens, health & vac).
Duties:
Block laying, mortar mixing, pouring and leveling concrete slabs, plastering, rendering, and 
structural repairs on residential and commercial sites.
Requirements:
• 5+ years min’ proven masonry exp acceptable -10+ preferred
• Profi cient in block work, concrete fi nishing, and trade tools.
• Physical stamina to lift 50+ lbs in outdoor conditions.
• Clean police record.
Caymanians, PR and Status holders strongly encouraged to apply.
Apply: Submit resume via JobsCayman at www.worc.ky or email: Gpwest@gmail.com / 
seagrapesecretarial1@gmail.com.
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Interpath Cayman Limited is inviting applications for the position of: Assistant Manager – 
Insolvency. Ideal candidates should possess the following: 
• An internationally recognized professional accounting qualifi cation (CPA, CA, ACA or 
equivalent) and/or a recognized Insolvency qualifi cation; 
• 5 years minimum experience within Insolvency/ Restructuring; 
• Demonstrable investigative and technical skills; 
• Sound business judgment; 
• Broad knowledge of the fi nancial services industry; and 
• Due to the nature of the role, the post-holder must be prepared to work long hours with 
occasional weekends. 
Typical duties include: 
• Supporting the case managers, directors and/or partners; 
• Effectively executing restructuring, liquidation and insolvency procedures, demonstrating 
knowledge of the relevant laws and regulations; 
• Preparation of reports to stakeholders that support the insolvency and restructuring 
assignments; 
• Analysis of fi nancials, bank records and other documentation; 
• Networking/marketing the fi rm and actively establishing, maintaining and strengthening 
relationships with service providers; 
• Working effectively as a team member sharing responsibility, providing support, maintaining 
communication and updating senior team members on progress; and
• Requirement to travel to meetings off island as necessary, dependent on case work
Salary: US$80,000 – US$110,000 per annum, dependent on experience and qualifi cations, 
plus statutory benefi ts as required by law. To apply, send resume to laura@iep.bm, referencing 
WORC ID T2S5U7 by October 21, 2026.

Assistant Financial Controller

Qualifi ed candidates are invited to apply for the position of Assistant Financial 
Controller.

SWP is looking for a highly motivated and detail orientated individual to join our 
Cayman-based team and add to our continuously growing company. The following 
details outline the key responsibilities and qualifi cation requirements for this position:

Key Responsibilities:
• Assist in the preparation of fi nancial statements, in compliance with GAAP/IFRS.
• Manage day-to-day accounting operations, payables and receivables, general 
ledger, and reconciliations for various entities within the Group.
• Perform fi nancial analysis & provide detailed reports to support decision-making.
• Develop and utilize AI tools to enhance fi nancial processes and analysis.
• Coordinate and support the audit process, maintaining accurate and thorough 
documentation.
• Assist in budgeting, forecasting, and variance analysis activities.
• Ensure internal controls are developed, implemented and adhered to, in order to 
mitigate fi nancial risks.
• Monitor inventory and its hedging.
• Collaborate with other departments to provide fi nancial insights and enhance overall 
business performance.

Qualifications and Requirements:
• Bachelor’s degree in accounting, fi nance or related fi eld.
• CPA or other relevant certifi cation required.
• Minimum of 3 years’ post-qualifi cation experience in a similar role or audit fi eld.
• Profi ciency in QuickBooks and Microsoft Excel.
• Knowledge of AI tools and their application in fi nancial analysis.
• Knowledge of cryptocurrencies and their platforms.
• Strong analytical, problem-solving, and organizational skills.
• Excellent communication and interpersonal skills.
• High attention to detail and accuracy.
• Ability to work independently and as part of a team.

Benefits:
• We offer a competitive annual salary range of USD $62,000 – USD $75,000 and 
profi t share.
• Health and Pension benefi ts as per current Cayman Islands Laws.
• Annual vacation as per current Cayman Islands Labour Act.
• Professional development opportunities.

Preference will be given to Caymanians, persons possessing Caymanian Status, 
Permanent Residents or Residency and Employment Rights Certifi cate holders.
Applications received from recruitment agencies will be not accepted at this time.
Only those selected for interviews will be contacted.
Qualifi ed applicants should submit a cover letter and CV/resume to recruitment@
swpcayman.com by 23 October 2026.

Jobs Cayman Job ID: U4S4U7

Senior Trust Officer – Cayman Islands
WORC ID : P6N3R8
TMF Group, a leading global provider of administrative, fi duciary and corporate 

services, is seeking a Senior Trust Officer to join its office in George Town, Grand 

Cayman.

This role is responsible for the administration and oversight of a portfolio of trusts, 

private trust companies and related private wealth structures, ensuring excellent 

client service and compliance with Cayman regulatory and fi duciary requirements.

The successful candidate will manage trust structures throughout their lifecycle, 

coordinate onboarding and ongoing administration, maintain strong relationships with 

clients and professional advisers, and oversee trust assets, governance records and 

transactions. The role also includes ensuring compliance with AML/KYC, FATCA, CRS, 

Economic Substance and Benefi cial Ownership requirements, monitoring regulatory 

obligations, supporting fi nancial and operational activities, and working closely with 

internal teams to maintain service quality and risk management standards.

Applicants should have at least fi ve years of experience in trust administration, 

fi duciary services or private wealth, preferably within the Cayman Islands. A relevant 

degree is preferred, while STEP qualifi cation or progress toward certifi cation would 

be an advantage. Strong communication skills, attention to detail, commercial 

awareness and sound fi duciary judgment are essential.

Location: George Town, Grand Cayman

Salary: USD 100,000–110,000 per year

Position: Full-Time 

Deadline: October 28, 2026

TMF Group offers competitive benefi ts, professional development opportunities and 

the chance to work within a dynamic international organization.

Baker
Full-time 

CI$8.75 - CI $11.00 per hour (paid monthly)
WORC Job Portal ID: F8C4A4

Positions Available: 1

JOB DESCRIPTION
Tortuga Rum Company is searching for a skilled, creative baker who will strive to provide excellent 
baked items as well as offer service in an efficient and professional manner. The baker will bake 
patties and various pastry items in addition to processing orders from customers.
The Baker will also clean workstations/equipment and occasionally retrieve items from inventory. 
The Baker will perform other duties to ensure that customer needs are satisfi ed. The Baker will 
ensure inventory is well-stocked and the kitchen is operating smoothly.

KEY DUTIES & RESPONSIBILITIES
• Bake patties and pastry items.
• Carry and distribute supplies.
• Grease pans and place food items into the oven to bake. 
• Remove baked products from the oven. 
• Clean bakery utensils and work area. 
• Maintain and sanitize baker tools.
• Assist with inventory.
• Stock supplies.
• Remove waste and assist with bakery cleaning

QUALIFICATION & REQUIREMENTS
• High School Diploma or Equivalent 
• Three (3) to fi ve (5) years’ experience as a baker or in a similar role.
• Strong reading and writing skills.
• Previous experience working in a similar business setting. 
• Must be able to lift/carry up to 25lbs.
• Ability to work in a hot, hectic environment; stand, walk, bend, use hands and appliances; and lift 
heavy items for extended periods. 
• Flexibility to work early mornings, evenings, weekends, and holidays 
• Strong communication, time management, and detail-oriented skills.
• Strong team player with excellent organisational and multitasking skills, who is punctual, reliable 
and responsible

BENEFITS:  Health Insurance, Pension, Vacation & Sick leave as required by the Cayman Islands 
Law

We welcome suitably qualifi ed Caymanians and Legal Residents to apply by submitting their 
resume and cover letter to trc_recruitment@trc-cayman.com.

INDECOR FINISHING is seeking a CARPENTER / STEEL FIXER
Duties: Read and interpret blueprints; construct and dismantle formwork; cut, bend, and tie 
rebar for columns, beams, and foundations; measure, cut, and assemble building frameworks; 
prepare site layouts; inspect and repair structures; comply with site safety protocols and Cayman 
Islands building codes.
Requirements: Over 5 years’ experience as a Carpenter/Steel Fixer. Primary School education. 
Health & Physical and Police Clearance required.
Salary: KYD $12–$15 per hour 
Full-time, Seven Mile Beach
Send resume to: indecorconstruction@gmail.com
Job Post ID: H6Q2C7

INDECOR FINISHING is seeking a CARPENTER
Duties: Install millwork; construct formwork; erect vertical shoring and scaffolding for buildings; 
use hand and power tools (squares, levels, chisels, sanders, circular saws, nail guns) to cut and 
shape wood, plastic, fi berglass, and drywall; use materials efficiently to reduce waste.
Requirements: Over 5 years’ experience as a Carpenter. High school diploma or work-related 
experience in building construction. Health & Physical and Police Clearance required.
Salary: KYD $12–$14 per hour 
Full-time, Seven Mile Beach
Send resume to: indecorconstruction@gmail.com
Job Post ID: M2F6K2
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Associate-Litigation

Job Description

We are looking for a driven and technically strong Litigation Associate to join our market-leading 
Litigation practice in the Cayman Islands.

Our team is widely recognised for its work on complex, high-value and often high-profi le disputes, 
many with signifi cant cross-border elements. Acting for global fi nancial institutions, investment 
funds, corporates and insolvency practitioners, we are known for delivering commercially focused 
advice and outstanding results.

This is an excellent opportunity to take the next step in your career within a dynamic, collaborative 
and international environment, working alongside experienced litigators on some of the most 
signifi cant disputes in the offshore market.

About the role
In this role you’ll:
• Work closely with Partners and senior lawyers on a broad range of contentious matters, including 
commercial litigation, fi nancial services disputes, insolvency and restructuring.
• Advise clients and prepare high-quality legal analysis and documentation.
• Draft pleadings, submissions and other key litigation documents.
• Manage and progress matters efficiently, including coordinating across multiple jurisdictions.
• Review and comment on third-party documentation.
• Support on strategy and delivering commercially focused outcomes.
• Manage matter administration in line with internal procedures (confl icts, engagement terms, 
billing etc.).
• Communicate effectively with colleagues and clients, and escalating issues where appropriate.
• Take ownership of discrete workstreams and delivering to a high standard within agreed 
timeframes.
• Contribute to a collaborative team culture and promoting the fi rm’s values.

About you
• Qualifi ed in a recognised common law jurisdiction.
• 5+ years’ PQE gained at a leading onshore or offshore fi rm.
• Strong experience in commercial litigation, ideally with exposure to fi nancial services, regulatory, 
insolvency or restructuring matters.
• Excellent drafting, analytical and problem-solving skills.
• Commercially minded with the ability to provide clear, pragmatic advice.
• Proven ability to manage competing priorities and work both independently and as part of a team.
• Strong communication skills and a high level of professionalism.
• High attention to detail and appreciation for confi dentiality.

Compensation will be in the range of USD$180,000 – USD$220,000 and will be 
commensurate with experience and qualifications. 

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders.

To apply, please visit https://www.mourant.com/careers or the WORC portal with JOB
ID #T2J7v8. The application deadline is the 23rd of October 2026.

MULTIPLE CONSTRUCTION POSITIONS – PROSTARS LTD.

ProStars Ltd. is seeking qualifi ed applicants in George Town for the following full-time 

positions:

Mason: Lay blocks, bricks and concrete; mix mortar; construct and repair walls and 

structures.

Carpenter: Measure, cut, assemble and install wooden structures; perform framing 

and fi nishing works and interpret drawings.

Drywall Finisher: Install drywall panels, apply joint compound, tape, sand, repair 

and prepare surfaces for fi nishing.

Metal Framer: Measure, cut and install metal studs and framing systems according 

to construction drawings.

Painter: Prepare, patch and sand surfaces; apply paint and protective fi nishes to 

interior and exterior areas.

Heavy Equipment Operator: Safely operate construction equipment, conduct 

routine inspections and report maintenance issues.

Maintenance Person: Perform general repairs, preventative maintenance and basic 

building upkeep.

General Labourer: Move materials, prepare worksites, assist tradespersons and 

maintain clean and safe work areas.

Rate: CI$16.00/hour | Hours: 45 hours/week.

Minimum three years’ relevant experience and two employer/HR references required.

Apply to immigration@caymanams.com with CV and proof of Caymanian Status.

Qualified Caymanians and Permanent Residents are strongly encouraged to 

apply.

Quanstar Air seeks applicants for
HVAC TECHNICIAN

Salary: KYD 11.00 – KYD15.00 per hour

We are seeking a skilled and dependable HVAC Technician to install, maintain, 
troubleshoot, and repair heating, ventilation, and air conditioning (HVAC) systems. 
The successful candidate will ensure HVAC equipment operates safely, efficiently, 
and reliably while providing excellent service to customers and maintaining high 
standards of workmanship. 

Please submit your resume to quanstarair2026@gmail.com or Apply through the 
WORC Job Portal using Job ID: S8C4X8.

Position:  Accounts Payable Clerk

Job ID E7G6Y5

Responsibilities:
Manage Full cycle accounts payable, including processing invoices for international 
vendor payments, payroll/benefi ts processing, inter-company charges, and credit card 
reconciliations/payments.
Handling more than 60 International Vendors accounts
Payments are based on different credit timelines, Advance pay, COD, 14, 21, 30 & 45 days 
respectively
Accurately track, pay and reconcile these transactions on a day-to-day basis. 
Handle banking operations, setting up and maintaining vendor accounts, processing wire 
transfers and cheques. Experience with Multicurrency payments & managing petty cash 
with strict compliance. 
Match purchase orders, invoices, and receiving documents. Verify invoice approvals and 
coding to appropriate general ledger accounts.
Reconcile vendor statements and resolve discrepancies 
Assist with month-end closing procedures and accruals 
Salary is CI$2,400/month, health insurance and pension benefi ts included.

Requirements:
Bachelors in Accounting/ Finance 
4 years of accounts payable experience, preferably in a medium-sized organization 
experience with QuickBooks accounting software, ERP Systems, Microsoft Office/Outlook. 
Strong attention to detail and accuracy 
Good understanding of basic accounting principles 
Cover Letter
Police Clearance 
Quick Books, Accounting tests will be administered
Interested applicants submit their resume & references to:
Tulsi Ltd. P.O. Box 30676, Grand Cayman KY1-1203

Welly’s Cool Spot
Job Vacancies: Chefs/Cooks/Assistant Cook
Wage: CI$8-10 per hour + statutory benefi ts (pen, health & vacation).
• Up to 7-10 yrs experience preferred
• Clean police clearance certifi cate.
Caymanians, PR holders encouraged to apply.
Email resume to: 
wcarybarton@yahoo.com

JOB VACANCIES: FOOD  BEVERAGE SERVERS (5 POSTS)
Welly’s Cool Spot (WORC ID: S8TP67)
Hours: 45 hrs/week | Wage: CI$8.75/hr + statutory benefi ts (pen, health & vacation).
Requirements: 
• MUST BE WILLING TO WORK WEEKENDS AND HOLIDAYS
• 3-5 years experience preferred
• Clean police clearance certifi cate.
Caymanians, PR and Status holders strongly encouraged to apply.
Apply: Submit resume via WORC JobsCayman at www.worc.ky or email: wcarybarton@
yahoo.com

Associate
Mourant is seeking to recruit an Associate to join its Cayman 
Islands practice.

The role will involve advising on Cayman Islands law, with a particular focus on 
regulatory and compliance related matters relevant to the fi rm’s practice areas.

The successful candidate will work closely with partners and clients on complex, high 
quality legal work, including interaction with regulators and regulatory frameworks 
applicable in the Cayman Islands.

Experience, skill & technical knowledge required:

Applicants must have a minimum of 5 years’ post qualifi cation experience and 
demonstrate strong technical capability, sound judgement, and the ability to manage 
matters with an appropriate level of independence. Experience gained in a leading law 
fi rm environment, including exposure to regulatory work, is required. In addition to:

• Strong communication skills, attention to detail, and the ability to work collaboratively 
within a team are essential.
• At least 5 years’ post qualifi cation experience
• Admission in a recognised common law jurisdiction
• Relevant experience in regulatory and advisory work aligned with Mourant’s Cayman 
practice
• Strong written and verbal communication skills

Compensation will be in the range of USD$180,000 – USD$220,000 and will be 
commensurate with experience and qualifi cations. 

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders.

To apply, please visit https://www.mourant.com/careers or the WORC portal with JOB
ID #U5B2Y8. The application deadline is the 23rd of October 2026.
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The Security Centre: 

Sales Executive – Integrated Security Solutions 
KYD$40,000 - KYD$47,000 Per Annum 
Full-time 
George Town 
Application Closing Date: 23rd October 2026
Government Job ID: W7U6W4

Job Description:
Location: George Town, Grand Cayman, Cayman Islands 
Working Conditions: Office & Field work 
Working Hours: 8.00am to 5.00pm (45 hours per week) 

Role Description 
We are seeking an experienced Sales Executive – Integrated Security Solutions to 
drive new business growth and manage strategic client relationships across our full 
portfolio of security and technology services. This is a consultative, solution-led sales 
role, focused on identifying client needs, progressing opportunities commercially, and 
coordinating internal teams to deliver compliant, high-quality integrated solutions.
The role combines new business development (approximately 70%) with account 
relationship management (approximately 30%) and is ideal for a commercially astute 
professional who excels in client engagement, proposal development, and structured 
sales delivery. 

Key Responsibilities:
Identify, qualify, and progress new business opportunities across security services and 
technology-enabled solutions · 
Own and manage the end-to-end sales process from initial engagement through 
contract close · 
Build and maintain strong relationships with corporate and government stakeholders ·
Prepare professional proposals, presentations, and tender submissions · 
Coordinate internally with technical, operations, and fi nance teams to ensure accurate 
scoping and pricing · 
Maintain a structured sales pipeline, CRM records, and forecast reporting · Support the 
smooth handover of awarded contracts to delivery teams · 
Identify opportunities for account expansion, service upgrades, and cross-selling 
Essential.

Experience & Qualifications Applicants must be able to demonstrate: · 
Bachelor’s degree (BA/BSc) in Business Leadership and Management, Business 
Administration, or a closely related fi eld · 
Proven experience in B2B sales, account management, or client-facing commercial 
roles ·
Strong background in relationship-driven, consultative selling rather than transactional 
sales ·
Experience managing client portfolios, renewals, and long-term stakeholder 
relationships · 
Demonstrated ability to prepare proposals, coordinate internal resources, and manage 
follow-ups · 
Strong administrative discipline, including CRM usage, document control, and sales 
reporting.
Experience supporting or managing complex, high-value transactions requiring 
attention to detail andcompliance·
Excellent communication, presentation, and organisational skills.
A professional, client-fi rst approach with high personal integrityHighly Desirable 
Experience·
Experience in regulated or compliance-driven environments· Background in sales and 
proven relationship building experience·

Exposure to government or corporate clients· Experience working with CRM systems 
and structured sales processes·
Demonstrated ability to collaborate across sales, operations, and technical 
teamsPersonal Attributes· 
Highly organised with strong attention to detail· Commercially aware and solutions-
oriented· Confi dent engaging senior stakeholders· Proactive, self-motivated, and 
results-driven· 
Comfortable balancing fi eld-based client engagement with internal coordination

Benefits: Health insurance & Pension

Why Join Us:
This role offers the opportunity to work within a growing, integrated security business, 
engaging with a diverseclient base and contributing to the expansion of technology-led 
and multi-service solutions across the CaymanIslands.

Requirements
Years of Experience
5-6 years
Education Requirement
Bachelor´s Degree
Documents needed by the employer before extending a job offer:
Police Clearance
Proof of Valid Driver License

Application Process
Applications may be submitted through the Cayman Islands Government Jobs Portal 
using Job Number W7U6W4, or by email to hr@security.ky.
Only candidates meeting the above specialist criteria will be considered

Specialist, Virtual Guarding & Robotics

Position Title  Specialist, Virtual Guarding & Robotics
Salary   KYD 60,000 to KYD 80,000
Employment Type  Full-Time
Working Hours   8.00am to 5.00pm (45 hours per week)
GOV Job ID  F6N5R6
Deadline   23rd October 2026

Position Summary
The Specialist, Virtual Guarding & Robotics leads the Virtual Guarding & Robotics sub-division 
within Guarding Services, alongside Contract Guarding and Mobile Patrol Services. The role 
is responsible for developing Virtual Guarding as a higher-margin, recurring-revenue stream 
layered alongside existing guarding, not as a manpower reduction, and for developing drone, 
robotics and autonomous-maritime capabilities as force multipliers for the Royal Cayman Islands 
Police Service, HM Customs, coast-guard operations and other Cayman public-safety agencies. 
The role also provides company-wide Research & Development and technical support.

Reporting & Relationships
• Direct reports: Initially none. A small delivery team may be built as the sub-division scales.
• Internal: Guarding operations managers, the Director of Operations, and divisional leads in 
Cybersecurity, Integrated Security Systems and Cash Solutions.
• External: The Company’s virtual guarding channel partner; drone, robotics and autonomous-
maritime OEMs and integrators; Cayman law-enforcement and public-safety agencies; the Civil 
Aviation Authority and maritime regulators; and contract guarding clients.

Key Responsibilities
Virtual Guarding: Commercial Growth & Delivery
• Position Virtual Guarding as a value-added security enhancement alongside contract guarding, 
not a manpower reduction.
• Grow recurring revenue by incorporating Virtual Guarding into new proposals and existing 
client accounts.
• Manage the Company’s virtual guarding channel partnership, including service quality, 
commercial terms and go-to-market.
• Own the Virtual Guarding commercial pipeline in partnership with Sales & Marketing.
• Personally manage key accounts during the launch phase, ensuring high-touch service and 
rapid resolution of early issues.
• Strengthen the competitiveness and defensibility of the wider contract guarding portfolio 
through the layered guarding proposition.

Drones, Robotics & Autonomous Maritime
• Develop drone, ground robotics and autonomous-maritime solutions as force multipliers for 
Cayman law enforcement, customs, coast-guard and other public-safety agencies.
• Build relationships with OEMs, integrators and technology providers.
• Manage regulatory compliance, including Civil Aviation Authority drone operating authorisations 
and maritime authorisations as applicable.
• Support government tenders and proposals, and ensure deployments meet safety, operational 
and reputational standards from day one.

Operational Excellence
• Ensure SLA compliance, fi rst-time-right service delivery, quality incident response and a 
consistent customer experience.
• Set the sub-division’s operational cadence (daily, weekly and monthly reviews).
• Report performance and pipeline to the Director, Security Services and the Executive as 
required.

Research, Development & Technical Support
• Act as the Company’s technology scout, evaluating emerging tools, platforms and vendors 
relevant to any service line.
• Lead structured evaluations of new service opportunities with divisional leads, covering 
business case, technical feasibility and commercial return.
• Maintain the Company-wide R&D roadmap, reviewed regularly with the Executive.
• Provide technical support and second-line problem-solving across divisions.
• Support tenders, complex client requirements and cross-divisional projects.
• Represent the Company at relevant technology and security industry events.

Key Experience & Qualifications
• Substantial multi-year experience in technology-enabled security services, including technical, 
commercial and operational roles.
• Strong hands-on technical background in security systems, installations, monitoring platforms 
or related technologies.
• Demonstrated ability to launch or scale a new service line in a commercial environment, or 
clear potential to do so with appropriate support.
• Experience managing technology partners, vendors, channel or white-label arrangements.
• Proven client-facing and commercial delivery experience.
• Familiarity with the Cayman Islands security market and relationships with local law-
enforcement or public-safety agencies are strong advantages.

Key Skills & Attributes
• Technically credible and commercially fl uent.
• Able to move between client, vendor, government-agency and internal conversations without 
loss of pace.
• Structurally rigorous, with a strong standards, process and continuous-improvement mindset, 
pragmatic in application.
• Confi dent working across divisions and infl uencing without direct authority.
• Strong personal ownership and accountability for the reputation of new services in a small, 
closely watched market.
• High integrity, discretion and professional presence.

Your First Year
In your fi rst year, you will:
• Launch Virtual Guarding across our contract guarding clients.
• Build our drone, robotics and autonomous-maritime capability, including early work with public-
safety partners.
• Set up the Company’s Research & Development roadmap.
• Become the go-to technical expert across divisions.

Benefits:
Health and pension as per Labour law

Application: Please apply through the GOV portal using Job ID F6N5R6, or email your resume 
to hr@security.ky.
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Primary Teacher (WORC Reference #C6D2X4)
CI$55,000 to CI$67,500 per annum
Qualifications and Experience:

A recognised degree in a related area from an accredited university, and a PGCE, QTS or
other internationally recognised teaching qualification.
Minimum of three years of recent teaching experience in a primary school, preferably following
the UK National Curriculum.
A strong commitment to high standards and a variety of approaches to teaching and learning
and evidence of further relevant professional development.
Be proficient in using modern educational information technology systems.
Demonstrated excellence in classroom practice in the subject, preferably externally verified.
Up-to-date knowledge of Safeguarding and Child Protection practices.

Key Responsibilities:
Provide pastoral, academic, and behavioural support to students.
Maintain accurate records of student progress and utilise formal assessment processes.
Support parents with referrals to external agencies as needed.
Collaborate with parents, staff, and students on Individual Education Plans.
Communicate effectively with parents through reports and meetings.
Participate in and lead extra-curricular activities.

Accounts Receivable Officer (WORC Reference #E4R8J2)
CI$40,000 to CI$50,000 per annum
Qualifications, Skills and Experience:

Bachelor's degree in Accounting or Finance. Additional qualifications such as Master's degree
or Accounting certification is advantageous.
Minimum of three years of experience working in accounts receivable, particularly working
with QuickBooks.
Experience working within a school setting is essential, along with demonstrated experience
managing a large volume of accounts in a fast-paced environment.
Proficient using Microsoft Office programmes, with excellent competency in MS Excel.
High degree of accuracy, efficiency, accountability and attention to detail.
Demonstrated integrity, resourcefulness and the ability to deal with sensitive and confidential
information regarding matters pertaining to finance, students, staff, parents, and stakeholders.
Ability to work independently, prioritise effectively, and meet deadlines diligently with minimum
of supervision.
Excellent communication, interpersonal, negotiating and time management skills.
A secure understanding of general accounting principles and practices.
Be an excellent team player, supportive of the Catholic ethos, values and aims of the school,
and committed to the holistic education of children.

Key Responsibilities:
Perform day‑to‑day accounts receivable operations in line with the School’s Financial Policies
and Procedures.
Ensure all financial transactions and accounts receivable processes comply with statutory
requirements and generally accepted accounting principles (GAAP).
Process, record, and reconcile all incoming payments in QuickBooks.
Deliver a professional, customer‑focused service to parents, students, staff, and other
stakeholders by responding to inquiries promptly and positively.
Coordinate with the Admissions Officer to confirm amounts due for applications, deposits,
commitment fees, and other payments; follow up with parents as required.
Prepare and send invoices for all school‑related fees in a timely and accurate manner.
Ensure proper collection and accounting of funds for school activities/events (e.g., civvies
days, school trips, camps, fundraising events, etc.).
Prepare and distribute monthly invoices and statements for rentals (e.g., school canteen) and
ensure accuracy.
Collect, verify, and process incoming payments (online and over‑the‑counter) and post them
daily in accordance with the School’s billing and collections policy.
Issue delinquency notices in accordance with School policies.
Reconcile the accounts receivable ledger to ensure all payments are accurately accounted for.
Submit bi‑monthly collection reports, including delinquency reports with aged analysis and
actions taken.
Generate financial statements and reports detailing accounts receivable status.
Reconcile petty cash daily.
Prepare and lodge cash and cheque deposits to the School’s bank accounts on a daily basis.
Collect deposit bags, bank drafts, and financial documents daily.
Review financial data for accuracy, correctness, and completeness.
Assist with the preparation of monthly and annual financial reports for the School, the
Archdiocese of Detroit, and external agencies.
Support the Finance Manager in reporting to the Principal and Finance Sub‑Committee Chair.
Perform administrative and clerical duties including filing and maintaining correspondence in
line with the School’s Records Management policy.
Provide general accounting support to the Finance Manager.

Working Hours & Benefits:
Required working hours for the above positions are up to 45 hours per week. The successful
candidates must be able to lead and/or being involved in a wide range of school-related extra-
curricular activities during the week, in the evenings and on weekends. The school provides
medical, dental, and vision insurance, statutory pension, contributions and one free school place
for an employee's child at St. Ignatius Catholic School.

How to Apply: The full job descriptions can be viewed on BambooHR
https://stignatius.bamboohr.com/careers. Interested candidates should submit their resume, cover
letter, completed application form, and references on BambooHR. Deadline for applications is 23
October 2026.

St. Ignatius Catholic School is a private, co-educational institution owned and operated by St.
Ignatius Catholic Church as an Apostolic Ministry. We follow the English National Curriculum
from Nursery to Year 13, fostering an environment of mutual respect, generosity, and service.

Position Title  Project Manager – Electronic Security Solutions
Salary   KYD 70,000 to KYD 90,000
Employment Type  Full-Time
Working Hours   8.00am to 5.00pm (45 hours per week)
GOV Job ID  Q2N2D7
Deadline   23rd October 2026

Role Purpose
The Project Manager – Electronic Security Solutions is a senior operational role responsible 
for planning, coordinating, and delivering complex electronic security projects and services 
across commercial, critical infrastructure, and recurring-service environments.
Reporting directly to the Director of Electronic Security Solutions, this role provides 
structured execution, operational discipline, and delivery continuity across projects, 
maintenance, and monitoring activities. The position is designed to strengthen resilience, 
reduce key-person dependency, and ensure that complex security systems are delivered 
and supported with consistency, accuracy, and reliability.
The role suits an analytical, technically minded professional who is comfortable operating 
behind the scenes, managing complexity, and ensuring that systems, schedules, and 
resources are aligned.

Key Responsibilities
1. Project & Systems Delivery
• Plan and manage end-to-end delivery of electronic security projects, including CCTV, 
access control, monitoring systems, integrated security platforms, and critical infrastructure 
deployments.
• Develop and maintain structured project plans, schedules, milestones, and risk registers.
• Coordinate internal technical teams, vendors, subcontractors, and suppliers to ensure 
delivery aligns with agreed scope, timelines, and quality standards.
• Ensure project documentation, confi guration records, and handover materials are 
accurate and complete.

2. Operational Coordination & Scheduling
• Oversee day-to-day coordination of project work, service activities, and maintenance 
commitments.
• Manage technician scheduling, prioritisation, and workload balancing across projects 
and recurring services.
• Ensure operational issues are identifi ed early, tracked methodically, and resolved with 
minimal disruption.
• Support continuity of operations across planned leave, peak workloads, or unplanned 
incidents.
• Act as a secondary point of coordination and knowledge to support contract requirements 
single individual.
• Support structured documentation, process consistency, and contingency planning for 
high-risk and high-availability environments.
• Work collaboratively with existing senior personnel to strengthen resilience without 
disrupting established client relationships.

3. Customer Service & Cross-Functional Coordination
• Support consistent customer communication by ensuring accurate scheduling, clear 
delivery expectations, and reliable follow-through.
• Work closely with customer service, fi nance, and operations functions to ensure projects 
and services are delivered smoothly.
• Assist with issue resolution by providing structured analysis and clear operational context.

4. Inventory, Procurement & Operational Controls
• Oversee operational inventory planning for electronic security systems, spares, and 
project materials.
• Coordinate procurement requirements in line with project schedules and service demand.
• Improve accuracy, documentation, and visibility of inventory and asset usage.
• Support cost control through better planning rather than reactive purchasing.

5. Process Discipline & Continuous Improvement
• Strengthen operational processes, SOPs, and documentation across projects and 
services.
• Introduce consistent planning, reporting, and review disciplines.
• Identify inefficiencies and propose practical improvements grounded in data and 
operational realities. 
• Provide continuity when the Director is focused on technical design, strategic initiatives, 
or business development.
• Support operational decision-making with structured analysis and clear options.

Qualifi cations & Experience
• Strong background in project management, technical operations, or systems delivery.
• Experience managing complex, multi-stakeholder technical projects.
• Formal project management certifi cation (PMP® or equivalent) preferred.
• Experience working with technology-driven systems such as security, telecommunications, 
infrastructure, or integrated platforms.
• Demonstrated strength in planning, coordination, documentation, and execution.
• Comfortable operating in regulated, high-reliability environments.

Personal Attributes
• Analytical, structured, and detail-oriented.
• Calm, methodical problem-solver.
• Comfortable working independently within a clearly defi ned remit.
• Task-focused and disciplined, with a strong sense of accountability.
• Low-ego, collaborative, and respectful of established expertise.
• Motivated by solving complex operational problems rather than managing large teams.

Benefi ts:
Health insurance and Pension as per Labour law. 
Application: Please apply through the GOV portal using Job ID Q2N2D7, or email your 
resume to hr@security.ky.
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We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

AUTO PARTS COUNTER CLERK

Duties, Responsibilities and Requirements:
• Handle all areas of sales of automotive and heavy equipment parts
• Assist walk-in and telephone customers
• Must possess good customer/interpersonal relation skills, an outgoing personality, as well as 
good verbal communication skills
• Required to work Monday to Saturday as schedule demands including evenings and holidays.
• Must possess and maintain a clean Police Record 

Qualifications and Experience:
• Possess a minimum of 5 years’ experience as an Auto Parts Counter Clerk
• Proficient in use of parts catalogs both printed and electronic
• Proficient in Computerized Inventory Control/Point of Sale Systems
• Knowledge of various types of vehicles and heavy equipment is preferred.

Salary Range:  CI$10 – CI$16 per hour

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

PAINT MIXER/SALES CLERK

Duties, Responsibilities and Requirements:
• Must be knowledgeable and experienced in Automotive Paint mixing and application of same 
and be able to “mix by eye” and “catch the color”
• Must know paint mixing technology and color integration technology
• Must be knowledgeable and experienced in household paint mixing and all aspects of interior 
and exterior paints and application of the same and be able to mix by eye (catching the color)
• Must be able to communicate with overseas technicians concerning computer updating
• Must possess good customer/interpersonal relation skills, an outgoing personality, as well as 
good written and verbal communication skills
• Must possess and maintain a clean Police Clearance
• Must possess and maintain a 
• Required to work Monday to Saturday as schedule demands, including evenings and holidays.

Qualifications and Experience:
• Must have a minimum of 3 years’ experience as a Household Paint Mixer
• Must be proficient in Computerized Inventory Control/Point of Sale Systems, Microsoft Word, 
Excel, Outlook and e-mail programs

Salary Range: CI$8.75 – 10.00 per hour

Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of
WAREHOUSE CLERK

Duties and Responsibilities:
• Stock, pick and sort merchandise
• Deliver merchandise to our various stores and customers
• Assist the Inventory Department in receiving and checking of goods
• Verify quantities of stock and reconcile in computer
• Unload goods from containers
• Maintain a clean and safe work environment
• Required to work Monday to Saturday as schedule demands including evenings and holidays.
• Must possess and maintain a clean Police Record
• Must possess and maintain a Group 3 Cayman Islands Driver’s License 

Qualifications and Experience:
• Must have experience in operation of warehouse equipment such as forklifts, stock pickers and 
reach trucks
• Must posses forklift certification or be willing to acquire within 4 weeks of employment
• Must have High School pass in Mathematics and English

Salary Range:   CI$8.75 – CI$12.00 per hour

Applications from Caymanians, persons with Caymanian Status or Persons Ordinarily Legal 
Resident in these Islands should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

RENTAL CLERK

Duties, Responsibilities and Requirements:
• Assisting customers on phone and walk-ins
• Rental of equipment
• To assists customers in selection of equipment
• Sales of equipment and accessories
• To perform regular office duties
• Must possess good customer/interpersonal relation skills, and outgoing personality and have 
good written, verbal communication skills in English
• Required to work Monday to Saturday as schedule demands including evenings and holidays
• Must possess and maintain a clean Police Record and a clean Cayman Islands Group 2 Driver’s 
License 

Qualifications and Experience:
• Must be computer literate and proficient in the use of Microsoft Office programs and experienced 
in Computerized Inventory control Systems preferred.
• Must have the knowledge of various types of rental equipment, vehicles & heavy equipment 
• Must have High School pass in Mathematics.

Salary Range: CI$8.75 – 9.00 per hour
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

MARKETING ASSOCIATE

  Duties & Responsibilities
• Research market trends, demographics, pricing strategies and other relevant information that 
helps Senior Management develop marketing plans.
• Delivers reports on research findings.
• Assist in creating promotional materials, including brochures, blogs, marketing copy, etc.
• Helps maintain social media accounts for the Group to promote brands, services, products and 
services.
• Tracking marketing campaigns to evaluate results and provide recommendations for future 
partner and field marketing events.
• Helps maintain excellent client relationships through superior customer service skills.
• Assists with the planning of promotional events.
• Attend events when assigned to provide onsite direction and execution of logistics.
• Track event expenses, invoices and payments to ensure accurate spend for events.
• Learn the Rental inventory base and be able to explain features of Rental Equipment.
• Gain proficiency in the use and application of Point of Rental Software. 

Qualifications, Experience and Competencies
• Bachelor’s degree in Business or Marketing OR 3 year’s marketing experience.
• Exceptional creativity and innovation.
• Excellent communication and presentation skills.
• Excellent time management and organizational skills.
• Ability to manage multiple projects independently.
• Solid knowledge of website analytics.
• Up-to-date with the latest trends and best practices in online marketing.
• Able to multi-task and work under tight deadlines.
• Accuracy and attention to detail.
• Professional approach to time, costs and deadlines.
• MS Office proficiency. 

Salary Range: CI$35 – 48K Per annum

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

DOOR KEEPER / DOOR MAN – SEAROCK BAR AND RESTAURANT

SeaRock Bar and Restaurant is seeking a reliable and professional Door Keeper / 

Door Man in George Town. Duties include greeting guests, monitoring entry and exit 

points, checking identification, enforcing entry policies, assisting with crowd control, 

responding to incidents, and maintaining a safe and welcoming environment.

Applicants must have previous hospitality, customer service, security, or crowd-

management experience, strong communication skills, and the ability to remain calm 

under pressure. A clean Police Clearance and two reference letters are required.

Salary: CI$21,060–CI$25,740 per annum

Hours: Full-time, 45 hours per week, including evenings and weekends.

Send your CV and reference letters to immigration@caymanams.com.

Qualified Caymanians, RERC holders, and persons with Caymanian Status are 

strongly encouraged to apply.
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Counsel, Litigation

We’re looking for a qualifi ed lawyer to join our Litigation and 
Insolvency team as Counsel in our Cayman office. We believe 
passionately in having a shared ambition; a strong sense of common purpose, where every 
member of the global team is clear about our goals and the role they can play in helping to 
achieve them. Working at Mourant provides excellent exposure to challenging and complex 
work and the opportunity to work in a supportive environment.

Mourant is a leading offshore law fi rm with expertise in Cayman Islands, British Virgin Islands, 
Jersey and Guernsey law. Through Mourant Governance Services we deliver a complementary 
range of fi duciary, administration and governance services.

Our clients include many of the world’s leading fi nancial institutions, corporations, public 
organisations, private equity houses and investment funds, as well as ultra-high-net-worth 
individuals and family offices. We routinely work in partnership with the most prestigious 
international legal and accountancy fi rms. 

Experience, skill & technical knowledge required:

• Must be a Cayman Islands Admitted Attorney or eligible to be admitted as one
• Minimum 10 years’ relevant post qualifi cation experience working in the areas of insolvency 
and litigation at a leading law fi rm. Offshore experience will be an asset
• Strong academic background 
• Excellent inter-personal, leadership and presentation skills
• Proven experience advising and acting on large multi-jurisdictional and/or contentious matters.
• Strong drafting, reviewing and negotiation skills.
• Proven ability to provide rapid, accurate advice to clients including major fi nancial institutions, 
regulators, and high net worth individuals among others.

Compensation will be in the range of USD$200,000 - USD$265,000 and will be commensurate 
with experience and qualifi cations. 

Work Hours: 160+ hours per month

Preference will be given to Caymanians, Permanent Residents, and RERC Holders.

To apply, please visit https://www.mourant.com/careers or the WORC portal with JOB
ID #Y8C6V5. The application deadline is the 23rd  of October 2026.

Anna Hislop Home Ltd
Position: Warehouse Person
Employment Type: Full-Time
Salary: CI$1,900–CI$2,000 per Month
Benefits: As per CI Labour Law
The employer seeks a dependable Warehouse Person to receive, store, and dispatch 
inventory safely.
Responsibilities include: receiving, unloading, scanning, and quality-checking inventory; 
sorting, storing, and stacking bulk items; packaging, labeling, dispatching, and loading 
goods; moving materials between facilities; reporting damaged or missing inventory; 
updating logs and audit records; keeping aisles hazard-free; wearing safety gear; and 
working as a team player.
Applicants must be 18 or older with a high school diploma or equivalent and 2–3 years 
of general labor experience, preferably in a warehouse. A valid driver’s license held for 
at least 1 year, knowledge of the operating area, and forklift profi ciency are required. 
Candidates must lift up to 70 pounds, work at heights and in adverse weather, and 
work extended hours. A positive work history, solid attendance, strong people skills, 
and good character are essential, and applicants must pass a background check and 
drug screening.
Years of Experience Required: 2–3 years
Education Requirement: High School Diploma or Equivalent
Required Documents: Health & Physical, Police Clearance, Driver’s License
Apply through WORC.KY (ID: M6J6A5) with a résumé and proof of immigration status.

Aryan Jewelers Ltd.
Position: Sales Associate – Jewelry Professional
Employment Type: Full-Time
Salary: US$2,500–US$3,000 per Month
Benefits: As per CI Labour Law
The employer seeks a skilled, passionate jewelry professional at Seven Mile Beach to uphold its 
legacy of exquisite craftsmanship and exceptional customer service.
Responsibilities include: advising clients and building rapport; collaborating with clients on 
bespoke pieces; identifying, grading, and appraising diamonds, gemstones, and precious metals, 
especially lab-grown diamonds; managing precious metal and gemstone inventory; maintaining 
the highest quality-control and craftsmanship standards; staying current with industry trends and 
techniques; and working independently and as a team player.
Applicants must have at least 10 years of experience as a jewelry professional in a reputable 
setting and a certifi cate or diploma. Certifi cations from GIA (e.g., Graduate Gemologist, Accredited 
Jewelry Professional), IGI, or Jewelers of America are highly valued. Candidates must be available 
weekends and public holidays. Excellent communication skills, attention to detail, problem-solving 
ability, and creativity are essential, and applicants must pass a drug test.
Years of Experience Required: 10+ years
Education Requirement: Certifi cate or Diploma
Required Documents: Health & Physical, Police Clearance, Driver’s License
Apply through WORC.KY (ID: H6H6T3) with a résumé and proof of immigration status.

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

CASHIER/FLOOR SALES CLERK
Duties and Responsibilities:
• Cashiering – handles all cash, Credit/Debit Card, charge sales, etc.
• Floor Sales – assists walk-in and telephone customers
• To display, arrange and stock shelves
• To label shelves
• To perform general shop duties
• Required to work Monday to Saturday as schedule demands including evenings and holidays.
• Must possess good customer/interpersonal relationship skills, have an outgoing personality, as 
well as good verbal communication skills in English.
• Must possess and maintain a clean Police Record
• Possess excellent verbal and written communication skills in English

Qualifications and Experience:
• Experience in cashier work would be an asset and is preferred but will be given on-the-job 
training.
• Must have High School pass in Mathematics.
• Must be honest, trustworthy, reliable and accurate as well as healthy.
• Must be able to work on own initiative with minimal supervision.
• Some computer experience would be an asset and is preferred.
• Must be able to stand for long period of time.

Salary $8.75 per hour 
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

FLOOR SALES CLERK

Duties and Responsibilities:
• Assist walk-in and telephone customers
• Display, arrange and stock shelves
• Label shelves
• Perform general shop duties
• Check computer to verify status of merchandise for sale
• Required to work between Monday–Sunday as schedule demands including evenings and 
holidays.
• Must possess exceptional customer/interpersonal relation skills, an outgoing personality, as well 
as exceptional verbal communication skills in English.
• Must possess and maintain a clean Police Record
• Must possess and maintain a Group 2 Cayman Islands Drivers License 

Qualifications and Experience:
• Must have 2 - 4 years’ experience as a Hardware or similar retail Floor Sales Clerk
• Experience in Computerized Inventory Control Systems preferred
• Must be able to stand for long periods of time
• This is NOT an entry level position

Salary Range:  CI$8.75 – CI$11.00 per hour

Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

Assistant Brewer

Our client, 1981 BREWING COMPANY LIMITED, invites applications 
from suitably qualifi ed applicants for the above position. JOB ID# H8J3G3

RESPONSIBILITIES
• Assisting with the entire brewing process.
• Assisting with the quality control measures, cellaring, packaging, and canning process.
• Assist to ensure the brewery is kept clean and sanitary that meets the DEH’s requirements.
• Help liaise with suppliers when ordering ingredients and manage inputs inventory.
• Help build customer base and brand, help liaise with restaurant clients, bars and other hotel 
venues to promote the product and brand.
• Conduct or lead brewery tours on adhoc basis.

REQUIREMENTS
• Min 5 years of experience in brewery or distillery role.
• Knowledgeable inline cleaning and willing to conduct line cleaning unsupervised.
• Demonstrate experience in brewing processes, from brewing and mashing in.
• Demonstrate experience in line cleaning.
• Driving license.
• Ability to navigate and operate brewing management system.
• Professional certifi cate in brewing or distilling.

REMUNERATION
CI$2,800 - $3,200 per month plus benefi ts per Cayman Law.
Hours work: 45 hours per week (180 hours per month)

Caymanians and Permanents need only apply.

Send resume, qualifications and professional references to: 
office@1981brewingco.com. 
The deadline for applications is October 30th, 2026.
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Glazier Needed

- Applicants must have a minimum of 
6- 10 years
experience
- Must be able to cut custom pattern 
tabletops and all aspects of glass 
cutting & installation.
- Must be versed in garage door 
installation.
- Fabrication & installation of 
commercial Storefronts and 
manufacturing of insulated glass units.
- A valid driver’s license required.
- $8:75-$13 per hour 
Pension + Health provided in 
accordance with the Law.
Worc Job ID T8H6E3

Send resume to :

Arch Glass, P.O. Box 107
Grand Cayman, KY1-1301

F & G Roofing Company 
Requires experienced Roof 
Technicians
Over 3 - 5 Years’ experience 
Salary CI$10 - $14 per hour plus 
standard benefits
 P.O. Box 30318 
Grand Cayman KY1 1202

SCUBA INSTRUCTORS Needed at Eden Rock Diving Center.
$9.00 – $9.25/hr. Work Hours 180 per Month - WORC Job ID: G4B3E4
Must be a certified PADI Scuba Instructor with at least 1-2 years of experience.
Duties include - but are not limited to: guiding certified divers from shore ; teaching 
PADI  Diving Courses within the PADI General Standards & Procedures: point of 
contact whilst in the shop for customers, assisting with equipment rentals & returns; 
sale retail of apparel and equipment; operating cash register & handling end of day 
cash out; operating & maintaining air compressors; filling scuba cylinders; scuba 
equipment care, maintenance and servicing; office admin including emails, phone 
calls and social media; daily cleaning of the shop; opening and closing of the dive 
shop.
Please apply with resume and police clearance to Stuart 
email; edenrockdive@gmail.com
Qualified Caymanians are welcome to apply.
Additional benefits and requirements: Health Insurance, Pension, Bonus on sales 
and instruction.
 45 Hours weekly including weekends, full time. Closing date November 16, 2026.

WORC ID # X8C4P7
GARDENER

APPLICATIONS ARE WELCOME FROM PERSONS WITH AT LEAST (3) YEARS 
EXPERIENCE IN THE ABOVE AREA.

MOWING, TREE CUTTING, HEDGE CUTTING, WEEDING PRUNING, YARD CLEAN 
UP, DISPOSAL OF DEBRIS, PLANTING, CLEANINING TOOLS AND MAINTAINING 
MACHINES.

MUST HAVE AT LEAST THREE (3) YEARS EXPERIENCE IN THE ABOVE AREA. HARD 
WORKING AND RELIABLE, MUST BE ABLE PERFORM PHYSICAL DUTIES.

INDIVIDUAL MUST BE HONEST AND TRUST WORTHY. AND HAVE A VALID DRIVERS 
LICENCE.

SALARY IS CI $8.75 PER HOUR FOR A 40 HOUR WEEK PLUS STANDARD BENEFITS 
AS PER CI LABOUR LAW.

PLEASE SEND RESUME WITH COVER LETTER TO THE FOLLOWING ADDRESS.

GIFTED HANDS LANDSCAPING & GARDENING SERVICES
P.O. BOX 951
GRAND CAYMAN KY1-1102
OR EMAIL: GC.TWOPALMS@GMAIL.COM

Cayman Learning Centre Ltd
Admissions/Relations Manager
WORC Job Portal ID: Q2D5G7
Hours work per week: 25.5
Part Time Employment
Key Responsibilities:
• Coordinate admissions, enrolment, student transitions, attendance, family 
communications and school management systems.
• Maintain confidential student and HR records, including admissions documentation, 
personnel files, contracts, recruitment and onboarding records, work permit 
documentation, teacher licences, police clearances and training records.
• Manage invoicing, payment follow-up, procurement, inventory and budget tracking, 
and prepare financial and operational summaries.
• Coordinate quarterly operational and strategic reporting for the Ministry of Education 
and Training (MoET), ensuring accurate information and timely submissions.
• Contribute to the school’s Self-Evaluation Form (SEF) and external Office of Education 
Standards (OES) review by analysing and evaluating attendance, punctuality, 
behaviour, safeguarding, health and safety, and other assigned operational evidence. 
Identify trends, areas for improvement and the impact of actions taken, and support 
relevant School Improvement Plan (SIP) priorities.
• Maintain organised, inspection-ready records and compliance evidence.
• Undertake designated Safeguarding Officer and Fire Marshal responsibilities, subject 
to appropriate training and appointment, including safeguarding documentation 
support, training records, fire drills, emergency preparedness and health and safety 
checks.
• Support the School Director with HR administration, staff communications, policy 
implementation and other operational duties as required.

Qualifications & Experience:
A bachelor’s degree in Business Administration, Law/Legal Administration, Human 
Resources, Education Administration or a related discipline, together with a minimum 
of three years’ relevant experience; or an equivalent combination of qualifications and 
substantial professional experience.

Applicants must demonstrate strong organisational, communication, reporting and 
computer skills, sound judgement, discretion, and the ability to manage competing 
priorities independently. Experience in school administration, HR, compliance, finance 
or regulatory reporting is advantageous. Experience within a specialist educational 
environment would be beneficial.
Hours: Tuesday–Thursday, 7:30 a.m.–4:30 p.m., with a 30-minute unpaid lunch (25.5 
paid hours weekly; 110.5 average monthly hours).

Salary: CI$15–20 per hour, commensurate with qualifications and experience. 
Apply via WORC Job Portal or Send CV, qualifications and covering letter to 
info@caymanlearning.com

BECKY’S CLOSET

JOB VACANCY – ASSISTANT 

TAILOR

Salary: $8.75/hour | Hours: 40/week

• Minimum 5 years’ tailoring experience 

required. 

• Must be skilled in making and altering 

suits, wedding gowns, evening/fancy 

gowns, and costumes; measuring, 

cutting, sewing, fitting, and operating 

industrial sewing and embroidery 

machines. 

• Strong attention to detail, high-

quality workmanship, and ability to 

work under pressure are essential.

• Must be reliable, hardworking, and 

willing to work overtime and weekends.

Benefits: Health Insurance, Pension, 

Paid Sick Leave & Vacation.

Submit resume to 

beckyscloset345@gmail.com

WORC ID #: P8S8N5

Only qualified candidates meeting 

all requirements will be considered.

Position Title: Director of Sales and Marketing 
Employer: Marriott Grand Cayman Beach Resort 
Salary: KYD$7,500 - KYD$9,916.67 Monthly
Employer contact: gcmgc.hr@marriott.com
WORC ID: G2J4N5

Leads the property’s Sales and Marketing department, with responsibility for achieving 
booking, revenue, market share, and profitability goals. Provides day-to-day leadership to 
the sales team, manages proactive and reactive sales efforts, and develops strategies to 
position the hotel effectively within the market.
Builds long-term customer relationships, partners with Revenue Management and regional 
sales and marketing teams, and oversees marketing activities and budgets. Ensures sales 
strategies align with brand standards, customer expectations, and the property’s overall 
business objectives.
Key Responsibilities
• Develop and execute sales strategies to achieve revenue, booking, occupancy, RevPAR, 
and market share goals.
• Lead the property’s proactive and reactive sales activities and manage strategic accounts.
• Analyze market trends, competitor activity, and performance data to identify revenue 
opportunities.
• Partner with Revenue Management, Area/Group Sales, Event Management, and 
Marketing Communications to maximize business opportunities.
• Participate in sales calls and support the acquisition and closing of new business.
• Build and maintain strong relationships with customers, community partners, and key 
stakeholders.
• Oversee marketing campaigns, promotions, public relations activities, and the property 
marketing budget.
• Serve as the primary sales contact for the General Manager and property leadership 
team.
• Ensure effective transition of business from sales to operations while maintaining high 
customer service standards.
• Monitor sales performance, expenses, and profitability to deliver a strong return on 
investment.
• Lead, coach, develop, and manage the performance of the sales team.
• Partner with Human Resources on recruitment, talent development, succession planning, 
and retention.
• Ensure sales activities and customer experiences align with company and brand standards.

Qualifications & Requirements
• 2-year degree in Business Administration, Marketing, Hotel and Restaurant Management, 
or a related field with 4 years of relevant sales and marketing experience, or
• 4 Year Bachelor’s degree in a related field with 2 years of relevant sales and marketing 
experience.
Preferred
• Bachelor’s degree.
• 4 years of experience 
• Previous hotel/lodging sales experience.
• Demonstrated experience leading and developing a sales team.
• Progressive hospitality experience with a strong record of performance.

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant 
will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort
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Cayman Clinic Ltd. is seeking a full-time and qualifi ed Registered Nurse (RN) to 
provide safe, high-quality nursing care to patients presenting with acute and chronic 
medical conditions. The successful candidate will work collaboratively with physicians 
and the multidisciplinary team to deliver excellent patient care while maintaining 
professional standards and regulatory compliance.
This Registered Nurse’s role involves caring for a wide range of patients from pediatrics 
to geriatrics with acute and chronic conditions. Urgent/ Critical Care experience is 
required and experience in managing complex cases. The role involves setting up and 
placement of IVs, administration of IV medications, ECG, EHR, patient triage, wound 
care, phlebotomy, calling patient results, assisting with procedures, patient education, 
supervision of new staff, Preparation and assisting with PRP procedures, and fi tting 
Orthopedic devices such as CAM boots. Patient assessment and triage, urgent and 
routine clinical care, the RN will assist physicians, communicate results to patients as 
directed, and accurately maintain patient records using the Clinic’s electronic medical 
record (EMR) system, in accordance with applicable laws, professional standards, 
and Clinic policies.
Minimum Education and Experience Requirements
• Current registration with the Cayman Islands Nursing & Midwifery Board.
• A recognized qualifi cation as a Registered Nurse.
• A minimum of four (4) years’ post-registration nursing experience.
• Previous Urgent Care or Critical Care nursing experience.
• Experience managing patients with complex clinical presentations.

Salary: CI$25 to CI$35.50 per hour, commensurate with qualifi cations and experience 
working up to 45 hours per week. Monday to Friday: 8:00 a.m. to 5:00 p.m. with one-
hour unpaid lunch break per day Every Saturday: 9:00 a.m. to 2:00 p.m. Benefi ts as 
deemed by law. 
Email applications to staylor@caymanhr.com
Jobscayman ID: A3P2F3

THRIFT SHOP MANAGER – CAYMAN BRAC. The Cayman 

Islands Humane Society (CIHS) seeks an experienced, 

dedicated Thrift Shop Manager. Full-time, 40 hrs/wk incl. 

Saturdays; additional weekends/evenings as required. 

KYD$10–$13/hr, paid bi-weekly. Duties: manage daily shop operations and lead 

volunteer team; operate POS register; grow revenue through client relationships, 

marketing, pricing and donation management; sort and organize donations; 

maintain a safe, clean environment; complete weekly banking and monthly sales 

reporting; travel to the Grand Cayman thrift shop 1 day/month to collect donations. 

Requirements: Bachelor’s degree; 5–6 yrs experience incl. managing a charity thrift 

shop and volunteers; fundraising experience; marketing qualifi cation/certifi cation; 

strong customer service; commitment to Humane Society principles and community 

relationship-building. Police clearance and valid driver’s licence required before offer. 

Job ID: H8D3H5 Preference given to qualifi ed Caymanians, RERC, and PR holders. 

Applications can be sent to shelter@caymanhumane.org.

C&P CONSTRUCTION & REPAIRS
Experience: 5+ Years 
Education: High School or equivalent
Salary: CI$12-$14 per hour
Hours: 45hrs /Week

Mason/Carpenter/Steelman - Job ID: X4T6R5

Job Description:
Successful applicant will perform carpentry, masonry and steelwork duties, including 
installing drywall, doors, windows, ceilings and roofi ng; constructing wooden 
structures; laying blocks/bricks and plastering; fabricating and installing steel frames, 
columns, girders and reinforcement bars. Must safely handle materials and equipment 
and work effectively with managers and other construction professionals. Applicants 
may also be required to perform other related construction duties reasonably 
assigned within the scope of the role.

Carpenter - Job ID:  T2Q5E6

Duties include but not limited to:
• Install and fi nish drywall, windows, doors, ceilings, and roofi ng
• Perform framing, carpentry, and general woodwork
• Construct and install wooden structures and fi xtures
• Measure, cut, and assemble lumber and other materials
• Select appropriate lumber by size, grade, and strength
• Read and work from construction plans and specifi cations
• Install trim, mouldings, fi ttings, and other carpentry fi nishes
• Perform other carpentry and construction duties as required

Benefits: Statutory Benefi ts. 

Apply: info@docuplusagency.ky

Employer: Emerald Springs Ltd.
Position: Butler
Salary USD : USD$50,000.00 to USD$87,000 Yearly. 
WORC ID: M5B5W6
Position Overview
A private household is seeking an exceptionally experienced, polished, and discreet Private 
Butler to provide the highest level of personalized service to the Principal, family members, 
and guests. The successful candidate will have a proven career within ultra-high-net-worth 
(UHNW) private households, luxury chalets, private estates, yachts, or similarly exacting 
hospitality environments, with a minimum of 15 years of progressive experience and a 
demonstrated history of increasing responsibility. This is a highly service-oriented position 
requiring exceptional attention to detail, anticipation of needs, impeccable presentation, 
absolute discretion, and the ability to operate seamlessly within a sophisticated private 
household team.

Key Responsibilities
Principal & Family Service
• Provide highly personalized, anticipatory service to the Principal, family members, and 
their guests.
• Develop a detailed understanding of individual preferences, routines, schedules, and 
service expectations.
• Manage all aspects of formal and informal dining service, including breakfast, lunch, 
dinner, cocktails, afternoon tea, and private entertaining.
• Prepare and serve beverages, including coffee, tea, wines, spirits, and specialty drinks 
to an exceptional standard.
• Maintain an expert knowledge of the household’s preferred wines, spirits, cigars, 
tableware, linens, and other service requirements.
• Assist with wardrobe, packing, unpacking, luggage management, and travel preparation 
where required.
• Coordinate guest arrivals and departures, ensuring a seamless and highly personalized 
experience.
• Provide discreet service during domestic and international travel when required.
Formal Dining & Entertaining
• Execute formal butler service to an exceptional professional standard.
• Set and dress dining tables according to the occasion, menu, and Principal’s preferences.
• Coordinate with chefs, household staff, caterers, fl orists, event planners, and other 
service providers.
• Ensure impeccable timing and communication between kitchen and front-of-house 
service.
• Oversee the preparation of private dinners, receptions, cocktail parties, and other 
household events.
• Possess strong knowledge of wine service, including decanting, temperature, glassware, 
presentation, and pairing.
Household Operations
• Work collaboratively with the Estate Manager, House Manager, Head Butler, Chef, 
Housekeepers, Drivers, Security, and other household personnel.
• Maintain the highest standards of service, presentation, cleanliness, organization, and 
readiness throughout all guest and family areas.
• Assist with the establishment and maintenance of household service standards and 
operating procedures.
• Monitor inventories of wines, spirits, tableware, silver, glassware, linens, and other 
service-related items.
• Assist with purchasing, stock control, and the maintenance of household service 
inventories.
• Ensure service areas, dining rooms, bars, pantries, and entertaining spaces are 
consistently prepared to exacting standards.
Guest Experience
• Welcome and care for guests with warmth, discretion, and professionalism.
• Establish a genuine understanding of guest preferences while maintaining appropriate 
boundaries.
• Provide knowledgeable recommendations regarding dining, wines, spirits, local 
experiences, and household amenities.
• Anticipate guest requirements without being intrusive.
• Handle sensitive, confi dential, or unusual requests with complete professionalism.
Team Leadership & Development
• Depending on the structure of the household, take responsibility for supervising and 
mentoring junior butlers and service staff.
• Lead by example and maintain consistently high standards of professional conduct and 
service.
• Participate in staff training, service briefi ngs, and operational meetings.
• Support the House Manager or Estate Manager in maintaining consistent household 
standards.
• Contribute to a positive, respectful, and highly professional household culture.
Essential Requirements
Professional Experience
• Minimum 15 years of progressively increasing experience in Butlering, Chalet 
Hosting, Head of Services, Head Butler, House Manager, or comparable luxury 
service roles.
• This experience must have been gained substantially within UHNW private households, 
private estates, luxury chalets, yachts, or equivalent high-end environments.
• Demonstrable progression in duties, responsibilities, and leadership throughout the 
candidate’s career.
• Proven experience providing service to UHNW principals, families, VIPs, and distinguished 
guests.
• Experience working within highly confi dential environments where discretion and privacy 
are paramount.
• Demonstrated ability to work independently while integrating effectively within a larger 
household team.
Professional Certifications
• Formal professional certification in Butlering from a recognized butler training 
institution.
• Formal certification in Wine and Spirits from a recognized professional institution.
• Additional qualifi cations in luxury hospitality, fi ne dining, sommelier studies, service 
management, or household management are highly desirable.
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Position Title: IT Manager  
Employer: Marriott Grand Cayman Beach Resort 
Salary: KYD$53,000 to 63,000 per year
Employer contact: gcmgc.hr@marriott.com
WORC ID: P5Y4W2
Employer contact: gcmgc.hr@marriott.com

Responsible for overseeing all property technology systems, infrastructure, and IT 
operations to ensure reliable and secure business performance. Manages technology 
planning, implementation, maintenance, and vendor relationships while supporting hotel 
operations and Marriott technology standards.

Key Responsibilities:
• Manage and maintain hotel IT systems, networks, hardware, software, email, and 
internet services.
• Ensure system availability, backups, security, asset management, and compliance with 
company policies and licensing requirements.
• Troubleshoot technical issues, provide user support, and coordinate resolutions with 
vendors and shared services teams.
• Lead technology projects, monitor implementation progress, and ensure completion 
within budget and timelines.
• Maintain IT inventories, telecommunications systems, and property technology 
infrastructure.
• Communicate system updates, provide technical guidance, and support end-user 
training.
• Monitor compliance with standards, regulations, and Marriott information resource 
requirements.

Qualifications:
• Bachelor’s degree or equivalent experience.
• 2-4 years of experience in an IT management or support role.
• Hospitality industry experience preferred.
• Professional IT certifications and Marriott systems experience are an advantage.

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant 
will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

Position Title: Retail and Spa Supervisor 
Employer: Marriott Grand Cayman Beach Resort 
Salary: KYD$6.56 to $12 per hours plus grats
Employer contact: gcmgc.hr@marriott.com
WORC ID: B2S8C3

Key Responsibilities:
Advise employees on general property information, in-house groups, policy changes, or 
other pertinent information. Answer questions about available services, general property 
information and amenities. Confirm guest first and last name and type of treatment 
scheduled prior to beginning treatment. Monitor and stick to time schedule throughout 
the day. Advise providers of last-minute changes or additions to schedule and resolve 
scheduling situations as needed. Promote and sell spa/salon services and retail 
products. Complete requisitions for additional products, supplies, or equipment. Inspect 
work areas and tools/equipment to ensure conformance to company standards. Notify 
Engineering of spa/salon maintenance and repair needs.

Assist management in hiring, training, scheduling, and motivating and coaching 
employees; serve as a role model. Report accidents, injuries, and unsafe work 
conditions to manager. Follow all company policies and procedures; ensure uniform and 
personal appearance are clean and professional; maintain confidentiality of proprietary 
information; protect company assets. Welcome and acknowledge all guests according to 
company standards; anticipate and address guests’ service needs; assist individuals with 
disabilities; thank guests with genuine appreciation. Speak with others using clear and 
professional language; prepare and review written documents accurately and completely; 
answer telephones using appropriate etiquette. Develop and maintain positive working 
relationships with others; support team to reach common goals. Ensure adherence to 
quality expectations and standards; develop and implement quality improvement or 
corrective action plans. Stand, sit, or walk for an extended period of time. Move, lift, 
carry, push, pull, and place objects weighing less than or equal to 10 pounds without 
assistance. Perform other reasonable job duties as requested by Supervisors.

Qualifications:
Education: High school diploma or G.E.D. equivalent.
Related Work Experience: Retail operations, merchandising, and inventory management.
Supervisory Experience: A minimum of 2 years of supervisory experience.

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant 
will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

Position Title: Housekeeping Manager
Employer: Marriott Grand Cayman Beach Resort 
Salary: KYD$42,000 to $ 60,000 yearly
Employer contact: gcmgc.hr@marriott.com
WORC ID: W3T3D2

The Housekeeping Manager is responsible for overseeing the daily operations of the 
Housekeeping Department, ensuring guestrooms, public areas, and associate areas are 
maintained to established cleanliness, presentation, and service standards. The role supervises 
daily housekeeping activities, room inspections, staffing, inventory, and operational procedures 
while supporting guest and associate satisfaction and departmental financial objectives.

Key Responsibilities
• Supervise daily Housekeeping operations and ensure compliance with established Marriott 
International policies, procedures, cleanliness, and service standards.
• Conduct guestroom and public-area inspections and ensure corrective actions are completed.
• Coordinate room assignments, priorities, and room-status communication with Front Office 
and other operational departments.
• Monitor staffing levels and schedules according to business demands while supporting 
productivity and budget objectives.
• Manage departmental supplies, equipment, uniforms, and inventory.
• Train, coach, motivate, and provide ongoing feedback to Housekeeping associates.
• Support performance management, recognition, and associate engagement initiatives.
• Respond to guest concerns and implement corrective actions to continuously improve guest 
satisfaction.
• Ensure appropriate use of cleaning products and equipment and adherence to health, safety, 
security, and sanitation requirements.
• Support the overall leadership of Housekeeping and, where applicable, Laundry operations.

Qualifications & Requirements
• Minimum of 2 years’ progressive leadership experience in Housekeeping in an international 
hotel.
• Strong leadership, communication, organizational, and problem-solving skills.
• Ability to effectively supervise and develop a diverse team in a fast-paced hospitality 
environment.
• Good knowledge of housekeeping operations, cleaning techniques and equipment, inventory 
management, room inspections, and health and safety practices.
• Advanced computer skills and ability to effectively manage operational information, schedules, 
and departmental records.
• Strong commitment to guest service, teamwork, accountability, and continuous improvement.

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant will 
need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

IMP AGENCY LTD.
is accepting job applications from dependable,

energetic and responsible individuals to join our team as:  
 IMPORT COORDINATOR

Must have a strong understanding of international
Shipping regulations and Customs procedures

Must be able to facilitate and organize all inbound shipments. 
Works directly with Customs in the import clearance processes.

Works directly with shipping lines, airlines and other freight forwarders
communicating and liaising with our worldwide network of agents to 

provide rates, insurance and logistics coordination.
Requirements:

3 -5 years’ proven experience in a shipping or logistics atmosphere
Computer Skills, Interpersonal skills, Customer Service Experience

Knowledge in QuickBooks, Problem-solving Skills, 
Have a valid Cayman Driver’s License, A clean police Record 

Knowledge in COLS – Customs Online System Portal
Salary Range: CI$12.50 – 15.00 per hour

PACKER- HOUSEHOLD GOODS
Must have knowledge of Household Goods proper packing procedures for export

Wrapping, padding, boxing of & crating of fragile and antique goods
Loading and un-loading of crates and shipping containers

Loading & securing all types of vehicles for export.
Requirements:

Minimum 3 years’ experience in the packing of household goods
Good English verbal and written communication skills

Have a clean Police and Drivers records with a valid Group 3 License
Computer Skills, Interpersonal skills, Customer Service Experience

Willing to work holidays, weekends and overtime when needed
Be Strong bodied – heavy lifting is required
Salary Range: CI$9:75 – 12.00 per hour

Salary depends on qualifications & experience.  Statuary benefits are included.
Email: operations@impagency.ky

Vacancies: Janitors (3 Positions) 
Green Clean Home Care Services 
is currently seeking three (3) reliable 
Janitors to join our team. The starting 
rate for these positions is CI$8.75 per 
hour. Full benefits—including Medical 
Insurance, Pension contributions, and 
statutory Vacation and Sick Leave—
are provided in strict accordance with 
Cayman Islands Law. Please email your 
resume at info@greencleancayman.
com.

Greenslate Recruitment Group is 
seeking a Full-Time Janitor in George 
Town. Duties include cleaning and 
maintaining buildings, sweeping, 
mopping, vacuuming, emptying trash, 
sanitizing restrooms, replenishing 
supplies, and ensuring a safe, tidy 
environment. Applicants must have 7+ 
years of janitorial experience. Base 
salary: CI$8.75 per hour. Standard 
benefits: Health Insurance & Pension. 
Jobs Cayman ID: N2C8T6
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Property Management Assistant

DPMS is seeking a candidate to support the management of 
residential and commercial properties.

Responsibilities
• Assist with budgeting, levy collection, accounts payable and financial records.
• Coordinate maintenance and repair work, liaise with contractors and service providers, 
and conduct property inspections and viewings.
• Support Annual General Meetings, including preparation of agendas and minutes.
• Maintain property records and ensure compliance with strata by-laws and policies.
• Assist with owners and residents’ inquiries, complaint resolution, and communication 
of important notices.
• Support dispute resolution, and implementation of strata legislation requirements.

Qualifications & Skills
• Associate or bachelor’s degree in Property Management, Business Administration, or 
a related field and facility management certificate.
• 3–5 years of experience in rental properties and strata management.
• QuickBooks certification and proficiency are required.
• Proficiency in Microsoft Office, including Word, Excel, and Outlook required
• Strong organizational, communication, and interpersonal skills.
• Knowledge of financial administration.
• Ability to work independently, resolve conflicts professionally, and maintain a 
professional appearance when interacting with clients.
• Must have driver’s licence and own vehicle, and with clean police record.

Salary & Benefits
KYD $25,000–$29,500 per annum.
Pension and health insurance per Cayman Islands law.

Occasional evening and weekend work is required.

Submit resume to info@dpms.ky by October 23, 2026.
Only shortlisted candidates will be contacted.

Position Title: Guest Arrival Expert  
Employer: Marriott Grand Cayman Beach Resort 
Salary: KYD$6.56 to $9 per hours plus grats
Employer contact: gcmgc.hr@marriott.com
WORC ID: N3M2Q

Key Responsibilities:
• Actively listen and respond positively to guest questions, concerns, and requests using 
brand or property specific process to resolve issues, delight, and build trust.
• Address guests’ service needs in a professional, positive, and timely manner.
• Anticipate guests’ service needs, including asking questions of guests to better 
understand their needs and watching/listening to guest preferences and acting on them 
whenever possible.
• Assist other employees to ensure proper coverage and prompt guest service.
• Engage guests in conversation regarding their stay, property services, and area 
attractions/offerings, including social media where appropriate.
• Provide assistance to individuals with disabilities, including assisting visually, hearing, 
or physically-impaired individuals within guidelines (e.g., escorting them when requested, 
using words to explain actions, writing directions on paper, moving objects out of the way, 
or offering access to Braille or TDD phones).
• Thank guests with genuine appreciation and provide a fond farewell.
• Welcome and acknowledge each and every guest with a smile, eye contact, and a 
friendly verbal greeting, using the guest’s name when possible.
• Stay up to date on the local area so that you are prepared to provide specific 
recommendations for guests.
• Communicate recommendations in a way that builds excitement and interest among 
guests and associates.
• Perform other reasonable duties as requested.
• Move at a speed required to respond to work situations (e.g., run, walk, jog).
• Move, lift, carry, push, pull, and place objects weighing less than or equal to 50 pounds 
without assistance and objects weighing in excess of 75 pounds with assistance.
• Answer telephones using appropriate etiquette including answering the phone within 3 
rings, answering with a smile in one’s voice, using the callers’ name, transferring calls to 
appropriate person/department, requesting permission before placing the caller on hold, 
taking and relaying messages, and allowing the caller to end the call.
• Arrange transportation (e.g., taxicab, shuttle bus) for guests/residents/visitors, and record 
advance transportation request as needed.
• Contact appropriate individual or department (e.g., Bellperson, Front Desk, Housekeeping, 
Engineering, Security/Loss Prevention) as necessary to resolve guest call, request, or 
problem.
• Supply guests/residents with directions and information regarding property amenities, 
services, and hours of operation, and local areas of interest and activities.
• Tag, store, and retrieve luggage from luggage storage, providing guests with proper claim 
tickets for their luggage.

Qualifications:
• High school diploma/G.E.D. equivalent 
• 1 year work experience is required 

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant 
will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

STORE CLERK – DELI (Server/Food Prep/Sandwich Maker)
Assist with all daily operational work such as unloading, food prep, stocking, pricing, 
packaging, cleaning, customer service
Will train however, experience would be appreciated.
$8.75 to $10.00 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

STORE CLERK – CLEANER
Assist with all daily operational work such as cleaning store floors (sweeping/
mopping/polishing), bathrooms, equipment, shelves, cases, customer service.  Must 
have previous experience with cleaning equipment.
Will train however, experience would be appreciated.
$8.75 to $10.00 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

Manager – Marketing & Public Relations
REPORTING TO:          Store Manager/Directors

Summary
The Sales and Marketing and PR Manager will be responsible for supporting the 
launch of campaigns and new products, implementing Inside Sales and Outside 
Sales Representative programs and incentives, collecting competitive information, 
executing event sponsorships, and coordinating internal and external communications 
for their assigned area(s).
ESSENTIAL DUTIES AND RESPONSIBILITIES:
• Execute marketing plans and programs and provide ongoing support for all assigned 
assets to maximize lead conversion, sales revenue, and profitability.
• Support new offer, product, and campaign launches. Facilitate and distribute support 
materials to all Sales teams within the assigned areas (for example: materials for new 
Acquisition campaigns and product launches).
• Partner with Sales, Programming, Production and Finance to design and launch 
effective sales contests and incentives.
• Manage/coordinate, execute and monitor customer events such as tradeshows, 
sponsorships, lobby events, and other industry events. Track and measure the 
distribution of venue tickets to sales teams to maximize return on investment.
• Identify and facilitate the development of communications internally and working as 
Public Relations to develop case studies, press releases, and other communications 
for frontline employees.
• Direct the collection and analysis of competitor information, providing regular 
updates on competitive messaging, positioning, and promotional offers.
• Compile data from on all promotions and provide report to Management that include 
the budgeted cost vs actual cost and the overall success of the promotional campaign.

JOB QUALIFICATIONS:
• Minimum of 5 years of experience in building and implementing field marketing & 
sales tactics in the media industry.
• Proven track record driving revenue growth and reducing churn through innovative 
field marketing and sales channel programs.
• General knowledge of HURLEY’S assets – TV, Radio, Internet, Facebook, etc.
• Customer focused with a proven track record of success in achieving/exceeding 
growth and profitability goals.
• Exceptional verbal, written and interpersonal communications skills.
• Collaborative, team-based posture with the necessary “people” competencies to 
communicate a passion for winning.
• Ability to present professionally to large groups of prospects and customers.
• Must be skilled in telling the HURLEY’S story.

EDUCATION/EXPERIENCE REQUIRED:
• 4-6 years total relevant work experience.
• A bachelor’s degree (in Marketing or Public Relations) is preferred.

LEGAL/FINANCIAL RESPONSIBILITIES:
• Requires adherence to HURLEY’S Standards of Business Conduct. Position must 
assist in always maintaining the confidentiality of customer and business data.

Other Duties:
• Participate in projects or carry out any other duties that may be outside the standard 
remit that will benefit the company

$1350.00 to $1500.00 per week
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month

Email:  shannamerren@hurleys.ky
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Accounting Clerk
Responsible for the accounts payable, accounts receivable, Income Auditor, Payable as well 
functions as well as General Cashier at the hotel, as applicable; ensuring invoices are received 
and/or processed on a timely basis, responsible for handling all the hotel deposits in accordance 
with Hyatt Standards. In addition, The Accounting Clerk also assists the Property leaders with 
the administration of the accounting area, including Accounts Payable, Human Resources and 
Payroll. (e.g., ensure accuracy, adjustments, and distribution). Requirements: Minimum of 3 years 
of relevant accounting or clerical experience, preferably within a hospitality or hotel environment.
Salary: USD $16.00 - US$20.00 per hour + gratuities (paid bi-weekly)

Assistant Director of Engineering
Responsible for supporting the Director of Engineering in overseeing day-to-day Engineering 
operations, ensuring the safe, efficient maintenance of resort facilities, building systems, and 
equipment while maintaining luxury brand and safety standards. Requirements: 7-10 years of 
hotel engineering/facilities experience, including 4+ years in a supervisory role; strong knowledge 
of MEP, HVAC/VRV, preventive maintenance, energy management, building codes and safety 
compliance. Degree or technical certification in Engineering or related field preferred, CP 
preferred; CPO certification required.
Salary: USD $85,000 - $100,000 per annum (paid bi-weekly)

Assistant Director of Housekeeping
Responsible for overseeing all housekeeping operations, ensuring the highest standards of 
cleanliness, safety, and guest satisfaction throughout the property. Lead and supervise the entire 
housekeeping team, ensuring compliance with company policies and labor laws. Requirements: 
Minimum 3 years of experience in housekeeping management role at a luxury resort/ hotel. 
Bachelor’s degree in hospitality or a related field (preferred). Proficiency in Opera PMS (Property 
Management System) is required; experience with HotSOS is a plus.
Salary: USD $72,000 - $77,000 per annum (paid bi-weekly)

Bartender
Will be at the heart of the bar experience, greeting guests with warmth and crafting exceptional 
cocktails with precision. Your deep product knowledge and commitment to superior service will 
elevate every guest interaction, reflecting our dedication to excellence. Requirements: Minimum 1 
year of cocktail bartending and front-of-house experience in a luxury, full-service or upscale dining 
environment, strong understanding of Forbes Travel Guide, AAA Five Diamond, LQA or equivalent 
service standards, deep knowledge of spirits, cocktails, wine, and mixology techniques, certifications 
are a plus, and experience with cash/credit card handling, tip-outs, and accurate billing.
Salary: USD $8.01 per hour + gratuities

Bell Attendant
Responsible for providing exceptional arrival and departure experiences through warm greetings, 
valet service, luggage assistance, and local expertise. Serve as a key point of guest interaction, 
supporting smooth operations in both front drive and lobby areas. Requirements: Minimum of 
1 year experience in a similar role within a luxury hotel environment, high school diploma or 
equivalent preferred, clean driving record required with a valid drivers license, physically capable 
of lifting and moving luggage and other items up to 50 pounds, and must be able to stand for 
prolonged periods of time during shift.
Salary: USD $8.01 per hour + gratuities

Bell Captain
The Bell Captain provides supervision and guidance to the Bell Attendants on property, ensuring 
exceptional arrival and departure experiences through warm greetings, valet service, luggage 
assistance, and local expertise. Serve as a key point of guest interaction, supporting smooth 
operations in both front drive and lobby areas. Requirements: Minimum 2 years of similar 
experience in a luxury hotel. Prior supervisory experience is preferred. Strong understanding of 
Forbes, AAA, LQA or similar luxury standards is required. Physically capable of lifting and moving 
luggage and other items up to 50 pounds. Ability to work outdoors in tropical weather conditions, 
including high heat and humidity.
Salary: USD $11.00 per hour + gratuities

Chef de Partie
Responsible for overseeing a specific section of the kitchen at the Grand Hyatt Grand Cayman, 
ensuring all food is prepared and plated to the highest 5-star standards. This role supports the 
Sous Chef and Executive Chef in delivering consistent, high-quality dishes while mentoring junior 
cooks and maintaining a smooth, efficient station. Requirements: Minimum 3 years as a Chef de 
Partie or Demi-Chef de Partie in a fine-dining restaurant or luxury hotel. Formal culinary education 
is a plus, and strong knowledge of cooking techniques, food safety, and kitchen operations.
Salary: USD $14.00 per hour + gratuities

Chef de Cuisine
Will direct, enhance, and refine the culinary experience by driving quality, innovation, execution, 
and consistency in the resort restaurant. Will function as the business leader of the culinary 
operation to ensure profitability, along with consistency and quality. As the Chef de Cuisine it is 
important to be visible to members and guests and become the personality of the resort restaurant 
by representing the culinary team for Public Relation and advertising efforts. Develop menus for 
all meal periods that will allow for consistency and creativity, while using only the finest and 
responsibly sourced ingredients available. Manage all business aspects of the culinary operation to 
include revenue maximization, expense control (payroll, purchasing, food cost, supplies expense, 
etc.) and overall profitability without negative effects on quality. All culinary related expenses are 
maintained within budgeted and forecast parameters. Requirements: Minimum of two to five years 
of experience as Sous Chef, or one to three years of experience as a Chef de Cuisine, with similar 
restaurants in terms of delivering quality and expectations of excellence. Strong understanding of 
restaurant financials, product mix, and cost controls.
Salary: USD $82,000 - $88,000 per annum (paid bi-weekly)

Cook
Responsible for preparing and plating food items to the highest standards in one of the Grand 
Hyatt Grand Cayman’s restaurants, or events operations. This role requires attention to detail, 
teamwork, and the ability to work efficiently under pressure while maintaining all safety and 
cleanliness protocols. Requirements: Minimum 3 years’ experience as a Line Cook in a 4- or 
5-star hotel or fine dining restaurant, familiarity with a range of cooking techniques and kitchen 
equipment, capable of standing for long periods of time, ability to lift up to 50 lbs.
Salary: USD $10.00 to $12.00 per hour + gratuities

Director of Owner Relations
Responsible for overseeing the daily operations of the hotel-managed residences, ensuring 
an exceptional level of personalized service to Residence owners and guests while protecting 
the property’s operational, financial, and brand standards. Requirements: Minimum 2 years’ 
experience as Director of Residences, Residences Manager or a comparable leadership role 
within a luxury or lifestyle hotel/resort. Strong understanding of hotel operations at management 
level, with demonstrated proficiency in Front Office and Reservations operations.
Salary: USD $80,000 - $100,000 per annum (paid bi-weekly)

Esthetician/Beauty Therapist
Responsible for educating guests about their skin health, beauty, and therapeutic needs 
while delivering results-driven facial and body treatments that exceed expectations. 
Through refined techniques, compassionate consultation, and a love for holistic care, you 
help cultivate guest trust and loyalty. An ideal candidate is a “people person” who balances 
empathy with expertise, maintains calm in fast-paced environments, and takes initiative 
in both service and team collaboration. The ideal candidate brings a harmonious balance 
of professionalism and heartfelt service—able to work collaboratively with management 
and peers while confidently guiding each guest’s unique skincare journey. The Esthetician 
/ Beauty Therapist must demonstrate skillful communication and the ability to navigate 
challenges with poise and thoughtful Guidance. Requirements: Minimum of 4 years’ 
active experience as an esthetician/beauty therapist in a luxury spa, medical aesthetics 
clinic, hotel, resort, or equivalent, is preferred, high school diploma or GED is required, 
must possess CIDESCO, CIBTAC, ITEC, NVQ-SVQ3, or equivalent diploma, experience 
in HydraFacial (or MediSpa equipment) is highly desirable, and strong understanding of 
Forbes/ AAA brand standards is preferred.
Salary: USD $8.01 per hour + gratuities

Executive Steward
Responsible for the overall management and supervision of the Stewarding Department at Grand 
Hyatt Grand Cayman. This role ensures all kitchen and service areas are maintained to the 
highest standards of cleanliness, hygiene, and efficiency, while overseeing equipment inventory, 
waste management, and stewarding staff scheduling. The Executive Steward works closely with 
the Executive Chef and F&B leadership to support smooth culinary and banquet operations, 
contributing to the overall luxury guest experience. Requirements: Minimum 5 years of experience 
in stewarding operations within a luxury hotel or high-volume banquet/catering environment, 
including at least 2 years in a supervisory or managerial role. Strong knowledge of sanitation 
and hygiene regulations, dishwashing equipment, cleaning chemicals, and kitchen operations. 
Physically fit and able to perform hands-on tasks; ability to lift up to 50 lbs and work on feet for 
long periods.
Salary: USD $62,000 - $67,000 per annum (paid bi-weekly)

F&B Server
Will play a key role in delivering a luxurious dining experience by warmly welcoming and attentively 
serving our guests. Your professionalism, knowledge, and teamwork will ensure every guest feels 
valued and enjoys impeccable service. Requirements: At least 1 year of experience in a luxury, 
full-service or upscale dining environment, strong understanding of Forbes Travel Guide, AAA 
Five Diamond, LQA or equivalent service standards, knowledge of wine and spirits, and familiarity 
with POS systems and accurate payment handling. Certifications are a plus.
Salary: USD $8.01 to $8.50 per hour + gratuities

F&B Supervisor
Will lead daily front-of-house operations with a focus on delivering impeccable food & beverage 
service, presentation, and guest satisfaction. You will mentor and develop your team to uphold 
the highest standards consistent with Forbes and AAA Five Diamond luxury service. Lead daily 
service operations, ensuring high standards of food quality, presentation, and guest satisfaction. 
Support cost control initiatives, including labor management and inventory oversight, to meet 
departmental budgets. Assist in hiring, onboarding, scheduling, and managing performance of 
front-of-house team members. Requirements: Minimum 1 year of supervisory experience or 3 
years as a Server/Bartender in a luxury hotel, resort, or upscale setting. Certified in Food Handling 
and Alcohol Awareness (as applicable). Proficiency in restaurant Point of Sale and reservation 
systems.
Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Food & Beverage Manager
Responsible for overseeing all operations for a bar or restaurant to ensure exceptional guest 
experience. Oversee daily operations of F&B outlets, including staff scheduling and satisfaction, 
along with guest satisfaction. Responsible for quality, consistency, and presentation of all food 
and beverage products delivered to guests. Drives P&L strength by implementing appropriate 
programs and systems and provides oversight to ensure adherence to such. Ensures strong fiscal 
responsibility is demonstrated by staff. Requirements: 2 years of Manager/leadership experience 
in an upscale restaurant at luxury hotel/resort or similar industry. Bachelor’s degree in hospitality, 
restaurant, or Culinary Management is preferred.
Salary: USD $68,000 - $78,000 per annum (paid bi-weekly)

Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-driven professionals 
to become part of our pre-opening journey. Applications are now invited for the following position:

Full job descriptions and qualification requirements are available on our website. All positions are full-time only, with a standard work week of 45 hours. Candidates must demonstrate 
strong proficiency in Microsoft Office and Outlook and be flexible to work varied schedules, including weekends, public holidays, and extended hours as required in a 24/7 luxury hotel 
operation. Applicants should possess a strong understanding of Forbes/AAA luxury standards and their implementation. Benefits are provided in accordance with the Cayman Islands 
Labour Act. The deadline for applications is November 6, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location “Grand Cayman, Cayman Islands”. For inquiries, you may contact: 
GrandHyattCaymanRecruiting@Hyatt.com

Caymanian Times  |  Friday, October 16, 2026  |  Issue No 1247 39Classifieds



Front Office Manager
Responsible for managing operations of the Front Office in an attentive, friendly, efficient and 
courteous manner, providing all guests with quality service prior to and throughout their stay, while 
maximizing room revenue and occupancy. Respond to all guest requests, problems, complaints 
and/or accidents presented at the Front Desk/ Guest Services or through Reservations, in an 
attentive, courteous and efficient manner. Follow up to ensure guest satisfaction. Motivate, train, 
coach, counsel and discipline all Front Office personnel according to brand S.O.P.’s. Prepare and 
conduct all Front office/ Guest services interviews and follow hiring procedures according to brand 
guidelines. Requirements: Minimum of 2 years of front of the house management experience in 
a luxury or lifestyle hotel/resort. In depth understanding of Opera and reservations platforms is 
a must.
Salary: USD $73,000 - $77,000 per annum (paid bi-weekly)

Host
Will serve as the first point of contact for our guests and will set the tone for a welcoming and 
elevated dining experience. You’ll manage reservations, greet and seat guests, and assist both 
front- and back-of-house teams to ensure seamless service and guest satisfaction. Requirements: 
·1+ years of experience in a similar role in a luxury, full-service or upscale dining environment, 
strong understanding of Forbes Travel Guide, AAA Five Diamond, LQA or equivalent service 
standards, knowledge of (or ability to quickly learn) POS and reservation systems, and familiarity 
with menu items and the ability to communicate food and allergy information.
Salary: USD $9.00 per hour + gratuities

Housekeeping Manager
Responsible for overseeing all housekeeping operations, ensuring the highest standards of 
cleanliness, safety, and guest satisfaction throughout the property. Lead and supervise the 
housekeeping team, ensuring compliance with company policies and labor laws. Oversee the 
practice of cleaning schedules for guest rooms, public areas, and deep-cleaning projects (e.g., 
carpets, upholstery, draperies, and windows). Requirements: Minimum 2 years of experience 
in housekeeping leadership role at a luxury resort/ hotel. Proficiency in Opera PMS (Property 
Management System) is required; experience with HotSOS is a plus.
Salary: USD $68,000 - $72,000 per annum (paid bi-weekly)

Residence Finance Manager
Responsible for all financial and accounting activities for the residential operations of 
the property, including homeowner association (HOA)/Strata accounting, reserve funds, 
owner reporting, budgeting, financial statement preparation, reconciliations, collections, 
and financial compliance. This role serves as a key business partner to the Director of 
Finance, Director of Residences, homeowners, and HOA/Strata Boards, ensuring accurate 
financial reporting, strong internal controls, and exceptional owner service. Requirements: 
Minimum five (5) years of progressive accounting or finance experience. Bachelor’s degree 
in Accounting, Finance, Business Administration, or a related field. Strong experience 
preparing financial statements, balance sheet reconciliations, budgeting, cash management, 
reserve fund accounting, and owner reporting.
Salary: USD $75,000 - $90,000 per annum (paid bi-weekly)

Kids Camp Supervisor
Responsible for providing oversight and ensuring safety of all participants and direct 
supervision of children in the resort’s kids programming. He/she assists in creating a fun, 
safe, and engaging environment for young guests while maintaining the highest standards of 
service and professionalism consistent with the brand. Actively monitor the guest experience 
through ongoing, in-person interactions, ensuring service excellence and anticipating guest 
needs. Lead by example, setting high standards of professionalism, hospitality, and teamwork 
across all Camp Hyatt operations. Plan and coordinate daily activities schedule for Camp Hyatt 
programming. Ensure Camp Hyatt area is exceptionally clean, well maintained and tidy at all 
times. Requirements: Minimum 2 years’ experience in Kids Club, childcare center, or similar 
setting, leadership experience preferred. Ability to perform duties while exposed to varying 
outdoor conditions typical of a tropical climate, including prolonged sun, humidity, and heat. 
Strong background in child development, early education, recreation, or hospitality. Ability to lift 
and move up to 50 pounds. CPR and First Aid Certification required; childcare safety training 
or certification preferred. Creative mindset with the ability to design engaging programs and 
themed activities.
Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Lead Bartender
Responsible for leading bar operations while delivering a refined and engaging guest experience. 
With a deep knowledge of cocktails, spirits, and service excellence, you’ll lead by example and 
support a seamless, high-end beverage program. Requirements: 2 years of bartending experience 
in a luxury, high-volume, or fine-dining environment; prior leadership experience strongly preferred, 
strong knowledge of classic and contemporary cocktails, spirits, wine, and mixology trends, strong 
understanding of Forbes Travel Guide, AAA Five Diamond, LQA or equivalent service standards, 
Food Handler and Alcohol Awareness certifications (as required) and proficient in POS systems 
and bar inventory software.
Salary: USD $10.00 per hour + gratuities

Lead Host
Will serve as both a welcoming presence for our guests and a key team member within the 
front-of-house team. You’ll oversee host operations, manage reservations and floor plans, support 
training of hosts, and collaborate closely with the F&B management team to ensure a smooth, 
refined, and guest-centric dining experience.
Requirements: 2+ years of experience in a host or guest service role, with at least 1 year in a lead 
position in a luxury or upscale dining environment, proficiency in POS and reservation systems 
(e.g., OpenTable), and strong understanding of Forbes Travel Guide, AAA Five Diamond, LQA or 
equivalent service standards.
Salary: USD $11.00 per hour + gratuities

Lead Steward
Responsible for cleaning and supervising, the stewarding team and ensuring all kitchen areas, 
equipment, and utensils are cleaned, sanitized, and organized according to hotel standards. 
This role works closely with the Executive Steward, culinary and engineering teams to maintain 
hygiene, safety, and operational excellence. Work with the executive steward to supervise and 
coordinate the daily tasks of stewards, ensuring all cleaning duties are completed according 
to hygiene and safety protocols. Ensure all dish washing, pot washing, and kitchen cleaning 
operations are executed efficiently and safely. Requirements: Minimum of 3 years experience as 
a Steward or Stewarding Supervisor in a professional kitchen environment (luxury or 5-star hotel 
experience is preferred). Strong knowledge of kitchen sanitation and safety standards. Ability to 
lift up to 50 lbs, stand for extended periods, and work in hot/humid conditions.
Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Licensed Massage Therapist
Responsible for maintaining the highest standards of guest service, hospitality, massage therapy, 
and professionalism at all times. Perform therapeutic spa services with the utmost care and within 
your scope of practice. Follow all procedures and guidelines in performing massage and body 
treatments. Requirements: Minimum of 4 years’ active experience as a massage therapist in a 
luxury spa, hotel, resort, or equivalent is preferred. A massage therapy license from an accredited 
institution with a minimum of 500 educational hours and successful passing and certification from 
the NCBTMB or passing the MBLEx is required.
Salary: USD $8.01 per hour + gratuities (paid bi-weekly)

Loss Prevention Officer
Responsible for providing protection for hotel guests, employees, and property. They are also 
responsible for giving guests a sense of comfort and well-being by maintaining a visible presence. 
Conduct regular patrolling of the premises & safety and security inspections as necessary. Conducts 
and prepares reports relating to internal investigations of any losses or violations of company 
policies and procedures. Conducts investigation of any guest incident or claims and prepares a 
detailed report accordingly. Requirements: Must have at least 2 years of prior experience in security, 
safety, or loss prevention function. Must have First aid & CPR certification from relevant authorities. 
Must be able to evaluate and select among alternative courses of action quickly and accurately.
Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Minibar Attendant
Responsible for ensuring all guest rooms are fully stocked, accurately inventoried, and maintained 
to the highest luxury standards. Your attention to detail, efficiency, and commitment to service 
will help create a seamless and elevated in-room experience for every guest. Accurately check, 
restock, and rotate minibar items in all assigned guest rooms. Requirements: Minimum 1 year 
experience as a Minibar attendant in a luxury hotel environment or similar guest service role. 
Knowledge of minibar operations, inventory control, or retail merchandising is an advantage. 
Ability to use POS systems and accurately handle postings.
Salary: USD $8.01 per hour + gratuities (paid bi-weekly)

Pool & Beach Attendant
Responsible for delivering exceptional guest experiences at pool, beach, and recreation areas 
by anticipating needs, maintaining pristine environments, ensuring safety, and promoting resort 
activities with professionalism, efficiency, and outstanding customer service. Actively monitor 
the guest experience through ongoing, in-person interactions, ensuring service excellence 
and anticipating guest needs. Create an outstanding experience at the pool/ beach and other 
recreation facilities. Set up towels, lounge chairs, and amenities daily to ensure a welcoming 
environment. Requirements: Minimum of 1 year experience at a luxury resort/ hotel in similar 
operation is preferred. Ability to perform duties while exposed to varying outdoor conditions typical 
of a tropical climate, including prolonged sun, humidity, and heat.
Salary: USD $8.01 per hour + gratuities (paid bi-weekly)

Purchasing & Cost Control Manager
Responsible for all hotel purchasing activities include ordering, receiving, storing, and distributing 
goods in line with brand standards and operating procedures. Maintains an approved vendor list 
to ensure quality and value. Manages all major Food, Beverage, and Retail inventories, ensuring 
accurate controls and consistent stock levels. Monitors costs, analyzes consumption, supports month-
end inventory processes, and drives cost-efficient operations without compromising guest experience. 
Requirements: Associate’s degree and at least 3 years of related experience; or a bachelor’s degree 
and at least 1 year of related experience; or, at least 5 years of progressive experience in hotel 
accounting, Purchasing or a related field. Supervisory or leadership experience required. Experience 
with HOA, Strata, condominium, or residential community accounting strongly preferred.
Salary: USD $65,000 - $85,000 per annum (paid bi-weekly)

Recreation Manager
Responsible for leading the Pool, Beach and recreation operations of the resort. The recreation 
manager must set and maintain the highest levels of guest experience, drive cabana experience, 
coordinate daily resort activities and contribute to the achievement of the department’s financial 
goals. Requirements: Minimum of 3 years experience as Pool & Beach Manager / Recreation 
Manager at a luxury hotel or resort. Strong understanding of Opera, HotSos and other hotel systems.
Salary: USD $68,000 - $72,000 per annum (paid bi-weekly)

Reservations Agent
Responsible for handling all aspects of the reservations department in a friendly and efficient manner. 
Responsible for assisting in quoting available rates to maximize room revenue and average rate 
according to property standards. Continually update Central Reservations on rates and availability, 
maintain availability calendar and communicate all relevant information to the operations staff. 
Handle all special reservations, to include V.I.P. reservations, packages and discounts. Requirements: 
Minimum of 1 year experience in a reservations or similar role within a luxury hotel environment. 
Prior experience and strong understanding of Opera is mandatory. Familiar with hotel systems and 
operations, and the ability to enter in information accurately.
Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-driven professionals 
to become part of our pre-opening journey. Applications are now invited for the following position:

Full job descriptions and qualification requirements are available on our website. All positions are full-time only, with a standard work week of 45 hours. Candidates must demonstrate strong proficiency in 
Microsoft Office and Outlook and be flexible to work varied schedules, including weekends, public holidays, and extended hours as required in a 24/7 luxury hotel operation. Applicants should possess a strong 
understanding of Forbes/AAA luxury standards and their implementation. Benefits are provided in accordance with the Cayman Islands Labour Act. The deadline for applications is November 6, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location “Grand Cayman, Cayman Islands”. For inquiries, you may contact: GrandHyattCaymanRecruiting@Hyatt.com
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Rooms Back of House Coordinator
Responsible for overseeing the daily preparation and maintenance of the guest rooms, meeting 
rooms, hallways, and public areas and for performing all basic administrative functions in the 
housekeeping department, as well as ensuring an efficient operation in accordance with hotel 
standards. Requirements: Minimum 1 year of experience as Housekeeping coordinator or 
similar at a luxury hotel/ resort, housekeeping supervisory or related job experience is preferred, 
experience with Opera is a must and experience with HotSOS is preferred, must have strong 
proficiencies in Microsoft Office and Outlook, familiar with hotel systems and operations, and 
the ability to enter information accurately.
Salary: USD $11.00 per hour + gratuities

Rooms Back of House Employee
Responsible for maintaining clean and attractive guest rooms, hallways, and public areas in 
the hotel, in accordance with hotel standards and safety/security procedures. This position 
covers the responsibilities of Room Attendant, Turn Down Attendant, Houseman, Public Area 
Attendant, Uniform Room attendant, and Linen Runner. Requirements: Minimum of 1 year of 
experience in a similar position at a luxury/lifestyle hotel, high School Diploma is preferred, and 
must be able to lift, push, pull and carry 30-50 pounds.
Salary: USD $8.01 per hour + gratuities

Rooms Back of House Manager
Responsible for overseeing all housekeeping operations, ensuring the highest standards of 
cleanliness, safety, and guest satisfaction throughout the property. Oversee the practice of 
cleaning schedules for guest rooms, public areas, and deep-cleaning projects (e.g., carpets, 
upholstery, draperies, and windows). Assign daily tasks, distribute keys, and delegate floor 
responsibilities to housekeeping staff. Requirements: Minimum 2 years of experience in 
housekeeping leadership role at a luxury resort/ hotel. Proficiency in Opera PMS (Property 
Management System) is required; experience with HotSOS is a plus. Strong understanding 
of Forbes, AAA, LQA or similar luxury standards is preferred. Must be able to work with and 
understand financial information and data, and basic arithmetic functions.
Salary: USD $65,000 - $75,000 per annum (paid bi-weekly)

Rooms Controller
Will work in partnership with Front Office, Revenue Management and other operational 
departments with a focus on managing the hotel’s room inventory to maximize both revenue and 
quality service levels for guests. Requirements: Minimum of 2 years of front office experience 
in luxury or lifestyle hotel with 1 year as a rooms controller preferred. Experience with Opera 
is a must. Must have strong proficiencies in Microsoft Office and Outlook. Familiar with hotel 
systems and operations, and the ability to enter in information accurately.
Salary: USD $11.00 per hour + gratuities

Rooms Back of House Supervisor
Responsible for administering and coordinating housekeeping functions in assigned sections 
and to assist Room Attendants as needed, provide necessary training. This role is also 
responsible for assuming all Housekeeping Manager functions in his/her absence. Prepare 
inspection report for all guest rooms daily, including all guest requests, out of order rooms, 
and show rooms for the day. Inspect all guest check-out rooms for cleanliness, appropriate 
guest amenities, and the correct working condition of room equipment in accordance to hotel 
standards. Ensure all rooms are prepared within the timing guidelines of the hotel. Requirements: 
Minimum 3 year experience in house keeping at a luxury hotel. Experience with Opera is a 
must and experience with HotSOS is preferred. Familiar with hotel systems and operations, and 
the ability to enter in information accurately. Physical ability to lift up to 30 pounds.
Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Rooms Front of House Employee
Responsible for leading bar operations while delivering a refined and engaging guest 
experience. With a deep knowledge of cocktails, spirits, and service excellence, you’ll lead 
by example and support a seamless, high-end beverage program. Requirements: 2 years of 
bartending experience in a luxury, high-volume, or fine-dining environment; prior leadership 
experience strongly preferred, strong knowledge of classic and contemporary cocktails, spirits, 
wine, and mixology trends, strong understanding of Forbes Travel Guide, AAA Five Diamond, 
LQA or equivalent service standards, Food Handler and Alcohol Awareness certifications (as 
required) and proficient in POS systems and bar inventory software.
Salary: USD $9.50 per hour + gratuities

Rooms Front of House Supervisor
Responsible for supervising operations of the Front Office in an attentive, friendly, efficient and 
courteous manner, providing all guests with quality service prior to and throughout their stay. 
Conduct a shift briefing with staff at the beginning of each shift to gather and share pertinent 
information. Review the Front Desk logbook for updates and important notes. Review all arrivals 
and departures, noting any special requests or potential challenges. Verify billing accuracy 
and assess if any guest relocations are required. Must be able to lead all areas of Front office 
operations including but not limited to Front Desk, PBX, Concierge, Bell Desk and Valet. 
Requirements: Minimum 2 years of Front office experience in a luxury hotel. Prior supervisory 
experience is preferred. Valid Driver’s License preferred. Proficiency in Opera, HotSos and 
managing rooms allocation is mandatory. Must be able to work with and understand financial 
information and data, and basic arithmetic functions.
Salary: USD $12.50 per hour + gratuities (paid bi-weekly)

Sous Chef
Will direct, enhance, and refine the culinary experience through driving quality, innovation, 
execution, and consistency in the resort restaurant. Will function as the business leader of 

the culinary operations to ensure profitability along with consistency and quality. Produces 
innovative and diversified menus that reflect the restaurant’s overall vision. Monitor sales reports 
to reconcile sales with inventory on a daily and monthly basis. Create and submit reports as 
requested with professional presentation. Create, maintain, and update all menu specifications, 
recipe cards and pictures, prep sheets, and ensure standards are being followed. Maintain 
excellent knowledge of current industry trends for plate presentations, ingredients, innovation, 
and menu execution. Requirements: Minimum of three to five years experience as Chef De 
Partie or Sous Chef, with similar restaurants in terms of delivering quality and expectations of 
excellence. Ability to apply critical thinking to analyzing concerns, forecasting data, and making 
sound decisions.
Salary: USD $72,000 - $78,000 per annum (paid bi-weekly)

Spa Concierge
Responsible for maintaining a clean and orderly front desk and reception area, handling 
financial transactions, managing guest requests, selling and restocking retail, and supporting 
back-of-house operations when needed. Confirm appointments and communicate pertinent 
guest information (e.g., allergies, preferences) to service providers. Requirements: Minimum 
of 2 years experience in customer service in luxury hospitality, spa, or retail is required. Strong 
computer skills and proven experience with spa booking software are required.
Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Treatment Supervisor/Lead Therapist
Will have an oversight of treatment operations from both treatment and treatment room 
standpoints and will support the overall performance and development of the spa therapy team, 
ensuring consistency in service delivery, maintaining operational standards, and nurturing a 
supportive, high-integrity environment. Requirements: Minimum of 4 years’ active experience 
as a massage therapist in a luxury spa, hotel, resort, or equivalent with proven experience in 
leadership and/or trainer is required. Must hold a massage therapy license from an accredited 
institution with a minimum of 500 educational hours and successful passing and certification 
from the NCBTMB or passing the MBLEx is required. Uphold the requirements set forth by 
CPAM on behalf of the service practitioners. First Aid/CPR certification preferred. Must have 
good physical stamina with the ability to perform multiple services in a row.
Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Engineer I
Responsible for performing preventive maintenance, routine inspections, troubleshooting, and 
general repairs across resort facilities and building systems. Requirements: Minimum 1–2 years 
of relevant facilities, building maintenance, Engineering, or skilled trade experience, depending 
on qualifications. Relevant vocational or technical certification in Engineering, HVAC, electrical, 
plumbing, mechanical systems, carpentry, facilities maintenance, or a related discipline is 
preferred. Luxury hotel or resort experience is preferred. Relevant trade certifications are 
advantageous; OSHA 10 or equivalent safety training is preferred. Valid driver’s license required 
where driving is an essential function of the position.
Salary: USD $15.00 per hour + gratuities (paid bi-weekly)

Engineer II
Responsible for independently troubleshooting, repairing, and maintaining resort building 
systems and equipment to support safe and reliable operations. Requirements: 2–5 years 
of relevant Engineering, facilities maintenance, or skilled-trade experience, depending on 
qualifications. Strong knowledge of HVAC, plumbing, electrical, mechanical, and general 
building systems; relevant technical/trade qualifications preferred. Luxury hotel/resort 
experience preferred; OSHA 10 or equivalent required or completed as assigned.
Salary: USD $18.00 per hour + gratuities (paid bi-weekly)

Engineer III
Responsible for advanced diagnostics, complex repairs, and technical leadership across resort 
building systems and equipment.
Requirements: 3–7 years of progressively responsible Engineering, facilities maintenance, or 
skilled-trade experience, depending on qualifications, with advanced competency in at least 
one major technical discipline. Relevant technical/trade qualifications and certifications required 
where applicable; luxury hotel/resort experience preferred. OSHA 10 or equivalent required or 
completed as assigned.
Salary: USD $20.00 per hour + gratuities (paid bi-weekly)

Property Care Technician
Responsible for maintaining the appearance, cleanliness, safety, and general condition of the 
resort’s grounds, pools, water features, outdoor furniture, and common areas. Requirements: 
Minimum 1–2 years of relevant experience in property care, landscaping, pool operations, 
facilities maintenance, or a similar environment; vocational or technical training may be 
considered with relevant practical experience. Luxury hotel or resort experience preferred; CPO 
or equivalent pool certification preferred and required where independently responsible for pool 
chemistry or operations.
Salary: USD $13.00 per hour + gratuities (paid bi-weekly)

Painter & Finisher
Responsible for maintaining the resort’s appearance through high-quality painting, finishing, 
restoration, and cosmetic repairs across guest rooms, public areas, and resort facilities. 
Requirements: Minimum 2–5 years of relevant painting, finishing, restoration, or architectural-
finishes experience, depending on qualifications. Strong surface preparation, color matching, 
finish replication, and repair skills required; luxury hotel or resort experience preferred. Relevant 
trade certification is advantageous.
Salary: USD $15.00 per hour + gratuities (paid bi-weekly)

Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-driven professionals 
to become part of our pre-opening journey. Applications are now invited for the following position:

Full job descriptions and qualification requirements are available on our website. All positions are full-time only, with a standard work week of 45 hours. Candidates must demonstrate 
strong proficiency in Microsoft Office and Outlook and be flexible to work varied schedules, including weekends, public holidays, and extended hours as required in a 24/7 luxury hotel 
operation. Applicants should possess a strong understanding of Forbes/AAA luxury standards and their implementation. Benefits are provided in accordance with the Cayman Islands 
Labour Act. The deadline for applications is November 6, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location “Grand Cayman, Cayman Islands”. For inquiries, you may contact: 
GrandHyattCaymanRecruiting@Hyatt.com
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L.E.D. Tech Limited is seeking a full-time Journeyman Service/Construction Electrician. 
This role supports the company and its clients in installation and service of electrical and 
lighting systems.
Functions of this role include, but are not limited to:
• Execute customer work requests and engage with customer needs
• Develop job scope and material lists during site visits for client quotes
• Accurately record all job activity and material usage for billing purposes
• Install, service, and support the product lines sold by the Company
• Maintain a professional presence with customers and represent the Company on client sites 
and always maintain service vehicle in a professional manner

The ideal applicant will have a strong attitude and aptitude toward continued learning on the 
lines of products we sell, install, and service, including:
• 5 years as a Licensed journeyman electrician; Journeyman electrician license (or equivalent 
jurisdiction credential) in good standing
• Strong knowledge of the NEC
• Residential and commercial electrical installations and residential and commercial lighting 
systems and controls
• Demonstrated fi eld experience in service and construction electrical installations
• Ability to assess, defi ne scope, and produce accurate material lists
• Clear written and verbal communication for customer visits and internal handoff of job details
• Valid driver’s license
• Ability to read and interpret electrical drawings
• Willingness to learn proprietary and third-party lighting, control, and window-treatment 
systems
• Ability to supervise, train and mentor apprentices and wiremen. 
• Prior work experience in a service and construction electrician capacity is preferred
• Exposure to residential or commercial lighting control platforms
• Familiarity with motorized shades, blinds, or drapery track systems
Salary range will be CI$24-$34 per hour working 45 hours per week depending on qualifi cations 
and experience working 45 hours per week. Benefi ts as deemed by law. 
Working Hours: Monday to Friday from 7am to 5pm. 
Candidates may send in their cv’s to: mpower@ledcayman.com
Job Post ID: N3Y3E7

Position: Account Executive/Assistant Vice President
USD$62,000 - USD$130,200 Per Annum (paid Bi-Monthly) 
WORC ID: X5N7E7

The Account Executive is responsible for the day-to-day management and oversight of a 
portfolio of captive clients, consisting of single parent captives, group captives and reinsurance 
companies. He or She should develop and foster long-term strategic relationships with a 
portfolio of clients, and are responsible for retaining, servicing and expanding clients. He or 
She is an established, independent individual contributor, whose work has a direct impact on 
the Marsh Cayman Team’s overall performance and results.

What is in it for you?
• Being part of the Marsh McLennan businesses; a premier global brand with strong fi nancial 
results.
• Competitive salary with full comprehensive benefi ts programs including: health insurance, life 
insurance, STD/LTD, generous pension contributions, employee assistance program, generous 
paid time off for vacation, sick, company holidays and time to give back to your community via 
volunteer opportunities and other programs.
• Working with the most innovative and respected insurance colleagues in the industry

We will count on you to:
• Develop and foster long-term strategic relationships with a portfolio of clients, and are 
responsible for retaining, servicing and expanding clients.
• Collaborate with the Marsh Cayman Team to provide comprehensive service solutions that 
meet exceed the client’s needs.
• Prepares or performs technical review of fi nancial statements in accordance with US GAAP 
and IFRS
• Manages the fi nancial audit process for clients with the auditors
• Establishes and maintains good working relationships with clients, other service providers, 
regulators and colleagues
• Coordinates timely and knowledgeable responses to questions and requests from clients
• Functions pertaining to regulatory compliance by clients
• Participates in and coordinates client meetings, including presenting at Board Meetings
• Assist colleagues in relation to Fee budget, Fee negotiations & expansion of services to 
clients
• Assist colleagues in the preparation of licence applications for new insurance companies and 
develop relationships with prospects and new clients.
• Participate in local and global Marsh working groups with regard to various pertinent projects, 
including best practices working groups
• What you need to have:
• Internationally recognized professional accounting qualifi cation with public accounting 
experience (CPA, ACA, CA)
• Minimum of a 2 years of recent captive management experience or insurance industry 
experience
• Excellent communication skills with the ability to present to Board of Directors at meetings in 
both Cayman and elsewhere (requiring travel outside office hours)
• Basic knowledge of Cayman Islands insurance law, regulations, rules and regulatory 
statements of guidance
• Familiarity with international regulatory standards for the insurance industry is preferred
• Strong organizational skills
• Ability to work as part of a team & willingness and ability to work outside regular office hours
• Strong knowledge of captive industry and insurance accounting

What makes you stand out?
• Audit experience
• Minimum of 2 years of recent supervisory or managerial experience 
• Ability to co-ordinate, participate and lead client meetings
• Ability to research complex matters independently
• Ability to adapt to changing priorities and to multitask 

To apply, applicants must send their resumes to islandshr@marsh.com. All applications must 
be received by October 19th, 2026.

Full time Early Childhood Practitioner required for a busy play based preschool in 

Grand Cayman. The role requires previous classroom experience and a relevant early 

childhood or education qualifi cation.

An ability to communicate effectively, have a high standard of written English, to be able 

to implement developmentally appropriate opportunities using CIEYCF and EYSF, to 

have a strong work ethic and to follow our safeguarding protocols are all imperative. 

Applicant must be able to plan and execute effective lesson planning following the 

developmental needs of the children and the curriculum within the school.

Hours - 40 hours per week

Benefi ts - Health and Pension

Holidays - to be taken during times of school closure.

Starting salary between $2800 and $3200 per month dependent on qualifi cations 

and experience.

For application form, please contact office@littletrotters.ky stating ‘Early Childhood 

Practitioner’

WORC # T6U3T2

Passions Grow Here: Join McMartin 

Landscaping!

Are you an experienced landscaper who 

takes pride in creating beautiful outdoor 

spaces? McMartin Landscaping is growing, 

and we want you on our team. We do not just mow lawns; we craft high-end garden 

retreats, premium hardscapes, and pristine grounds.

If you enjoy working outdoors with top-tier equipment and a supportive, hard-working 

crew, this is your opportunity. We offer steady hours, modern tools, and clear pathways 

to advance your career with a starting pay of $10 per hour.

What we look for:

• Valid driver’s license (required to operate company vehicles).

• Reliability and a strong work ethic.

• Experience with planting, turf laying, or hardscaping.

• Attention to detail and pride in a job well done.

• Caymanian preferred

GARDENER
WORC Job Portal ID: S8C8N3
Location: Grand Cayman (Island-Wide)
Hours: 40 -45 hrs/week
Salary: KYD $8.75–$15/hr (paid bi-weekly)
Professional Mowing Service seeks a dependable Gardener with a strong work ethic 
and willingness to learn. Duties include mowing, edging, trimming, raking, weeding, 
planting, watering, pruning, and operating hand tools and small machinery. Must lift 
50 lbs, work outdoors, and stand for extended periods.
Preferred Skills: Irrigation/electrical system experience, safe use of fertilizers/
pesticides, equipment maintenance, valid group 2 or 3 driver’s licence.
Requirements: 3 years experience, Medical and Police Clearance Certifi cates.
Benefits: Annual bonus, Overtime, Health Insurance, Pension, Vacation and Sick 
leave as per Law.
Open to all applicants. Suitably qualifi ed Caymanians, RERC holders, and Permanent
Residents encouraged to apply.
Apply by Email: office@pms.ky
Closing Date: 26 Oct 2026

The National Children’s Voluntary Organisation (NCVO) is seeking 

x 2 dedicated Care Workers to support children and young adults 

residing at the Nadine Andreas Residential Foster Home. 

The role involves providing professional childcare, implementing 

care plans, supporting residents’ emotional and behavioural needs, managing daily 

activities, and ensuring a safe, nurturing environment.

Applicants should have at least three years’ residential childcare experience, relevant 

qualifi cations, trauma-informed care knowledge, and current First Aid, CPR and AED 

training.

Candidates must hold a valid driver’s licence, have their own transportation, and be 

fl exible to work shifts, weekends and public holidays.

The monthly salary is KYD $2,500–$4,000 (full-time position)

Applications, including a CV and cover letter stating immigration status, should be 

emailed to Kedwards@ncvo.org.ky
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Executive Legal Secretary  Job ID V7M5X8
Candidate must have a 2-year Paralegal qualifi cation, equivalent or higher and a minimum 
of 10 years’ administrative experience, at least 5 of which must be in a law fi rm. The 
candidate must have excellent written and oral communication skills and be profi cient in 
all Microsoft Office applications. 
Key Responsibilities include:
• Prepare court documents and bundles for litigation, ensuring accuracy and compliance 
with legal standards
• Take detailed notes during client meetings and court hearings, maintaining thorough 
documentation.
• Complete work using excel, including client asset schedules and disclosure for use in 
court proceedings.
• Taking client statements and preparing fi rst drafts of client affidavits for use in court 
proceedings.
• Maintain direct client contact and manage client relationships, providing updates and 
addressing inquiries.
• Assist in the preparation of work permit and limited admission applications for Leading 
Counsel.
• Keep client fi les organized and up to date, ensuring all necessary documentation is 
accessible.
Manage timesheets and billing processes to ensure timely invoicing and record-keeping.
Oversee diary management for attorneys, scheduling appointments and deadlines 
efficiently.
• Excellent written and oral communication skills

Compensation range USD$75,000 - USD$105,000 pa based on experience, medical and 
dental health and statutory pension contribution.

Interested applicants should apply to hhaddleton@nelsonslegal.com with cover letter and 
CV.

Operations Supervisor
Employer: Plum Limited
Location: Seven Mile Beach, Grand Cayman
Position Type: Full-time
Vacancies: 1
Hours of Work: 40 hours per week
Compensation: KYD65,000 – KYD78,000 (depending on experience), plus statutory pension 
and statutory healthcare benefi ts
Application Deadline: 4 November 2026
WORC Electronic Jobs Portal ID: J7E2A3

The Operation Supervisor is responsible for overseeing a portfolio of strata properties, including 
residential and commercial complexes. This role focuses on ensuring the e;ective management 
and maintenance of strata (and commercial) properties, facilitating communication between 
strata committees and owners, and managing the fi nancial and administrative aspects of 
complexes.
The incumbent will serve as the primary liaison between strata committees, property owners, 
and tenants, foster and maintain positive relationships with strata committee members through 
regular communication and exceptional customer service, address and resolve owner and 
tenant inquiries, concerns, and issues promptly, oversee the daily operations of strata properties, 
ensuring they are well-maintained and compliant with strata regulations. In addition, the post 
holder will coordinate maintenance and repair activities, including managing service providers 
and contractors for common property areas, conduct regular inspections of strata properties to 
ensure compliance with safety, health, and strata bylaws.
As a result of the nature PLUM’s business, the post holder will also be responsible for the below 
function of the business to ensure a smooth daily operations between the business and all 
clients:
Financial Management:
• Prepare and manage budgets for strata schemes, ensuring accurate forecasting and fi nancial 
planning.
• Oversee the collection of strata fees and levies and ensure timely payment of strata-related 
expenses.
• Provide strata committees and owners with regular fi nancial reports and updates on property 
performance.
Owner and Tenant Relations:
• Handle communications with property owners and tenants, addressing complaints and 
resolving disputes related to strata properties.
• Facilitate and manage meetings with strata committees, including annual general meetings 
(AGMs) and extraordinary general meetings (EGMs).
• Assist in the preparation and distribution of meeting agendas, minutes, and other relevant 
documentation.
Compliance and Risk Management:
• Ensure all strata properties comply with local regulations, including strata-specifi c legislation.
• Stay informed about industry trends and changes in legislation a;ecting strata management.
• Implement risk management strategies to protect property owners, tenants, and the strata 
corporation.
Reporting and Documentation:
• Maintain accurate records of strata property operations, fi nancial transactions, and owner
communications.
• Prepare and present regular reports on strata property performance to senior management 
and strata committees.
• Ensure all documentation is completed accurately and stored securely, in compliance with 
strata regulations.
Also, when required, the incumbent may also be responsible for overseeing junior members of 
the Company and may be required to undertake additional duties necessary to meet the needs 
of the Company.
Requirements for the role:
9-10 year’s experience
Certifi cate / Diploma
Preference will be given to Caymanians, Permanent Residents and RERC Holders.
Applications should be submitted by Nov 4, 2026 to info@plum.ky

Foodservice Sales Representative 

Progressive Distributors Ltd. is seeking a highly motivated 
Foodservice Sales Representative who will develop, work 
and maintain sales targets and schedule and upsell on quality 
goods.  This is a Monday through Saturday job; however, it is not a normal 8-5 position.  
Extensive overtime will be required, especially during our high season November through 
April.  Weekly schedule will be provided.  Must be willing to process and learn Company 
systems taught by Manager; must be punctual, honest, reliable and hardworking.  
Strong work ethics and a positive attitude will be required.  Must speak, read, write, and 
comprehend English fl uently.  

Salary range: CI$45,000-59,000 per annum commensurate with experience.  An attractive 
benefi ts package (including company vehicle, medical insurance, vacation, pension, 
birthday off with pay, sick payout bonus) is being offered to the qualifi ed candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 44

Mandatory requirements 
• Minimum of 5 years working sales experience in the foodservice industry, OR minimum 
of 5 years culinary experience at management level is required. 
• Must have extensive knowledge of Foodservice products, grocery items, chemicals & 
disposable products.
• Must be computer literate and advanced in the use of MS Excel.  
• Must have excellent administrative and communication skills. 

Qualifications
• Must have at least a High School Degree or equivalent. 
• Must have the ability to drive.

Application Requirements
• PDL application form must be completed and submitted along with references.  The form 
is available on our website at  https://www.pdl.com.ky/job-openings 
• Proof of valid driver’s license must be submitted.
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR Certifi cate 
(confi rming role as Foodservice Sales Representative).
• PR applicants should include most recent receipt showing payment of 
relevant PR fees.
• Married to Caymanian Certifi cate (if applicable). 

WORC electronic Jobs Portal ID: X5A6C8
Deadline for applications is 06 November 2026     
For inquiries: 949-2928 

All applications received will be reviewed and only candidates 
meeting the mandatory requirements will be contacted for interview.
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JKB Holdings Ltd. T/A Woody’s
is seeking a Customer Service 
Attendant to work across cashier, pump 
attendant, and kitchen stations. Duties 
include customer service, cashiering, 
pump monitoring, cleaning, kitchen 
assistance, stocking, and maintaining 
store standards.
Applicants must be reliable, punctual, 
team-oriented, able to work under 
pressure, and willing to work shifts, 
weekends, and public holidays. 
Minimum 2 years’ experience 
required. Multilingual and fast-paced 
kitchen experience are assets.
Caymanians/Status Holders only.
Job Post ID: D3N5K5

Mise en Place Ltd. – Kitchen 
Assistant
C3M5F3
Food prep, basic cooking, sanitation, 
kitchen support.
Req: 1 yrs kitchen exp., basic cooking 
knowledge, team player, high school 
diploma.
Salary & benefi ts per Cayman Labour 
Law. Clean police record req.; DL 
preferred.
Apply: HR@catering.ky.
Caymanians & PR holders encouraged 
to apply
Closing date: 29th Oct

T&G AUTO MOBILE MECHANIC 
AND BODY WORK
Seeking a Autobody Maintenance 
Mechanic $15 per hours along with 
Mandatory Benefi ts 
Please send resumes to: 
contact@custodiansltd.com
Note: Only suitable Caymanian/RERC
& PR Holders will be selected.

M Smith  Construction 
seeking a Mason/Steel Fixer 
5-10 years’ experience. 
$13-$14 per hour along Mandatory 
Benefi ts. 
Send resumes to 
contact@custodiansltd.com
Note: Only suitable Caymanian/RERC 
& PR Holders will be selected.

M.A.B Ltd. T/A Mike’s Esso is seeking 
a Customer Service Attendant to 
work across cashier, pump attendant, 
and kitchen stations. Duties include 
customer service, cashiering, 
pump monitoring, cleaning, kitchen 
assistance, and maintaining store 
standards.
Applicants must be reliable, punctual, 
team-oriented, able to work under 
pressure, and willing to work various 
shift including public holidays. 
Minimum 2 years’ experience 
required. Multilingual and fast-paced 
kitchen experience are assets.
Caymanians/Status Holders only.
Job Post ID: Q8A3H5

CAYMAN CONSTRUCTION GROUP

Is seeking  
1 Full-time CARPENTER / MASON / 
STEEL FIXER
2-3 years of experience  
Salary: KYD 12+ Benefi ts+ 45 hours/
wk
Send Resume to: 
caymanconstructiongroup2026@
gmail.com

Warehouse Clerk 
Progressive Distributors Ltd. is currently recruiting for the position of Warehouse Clerk within the Shipping Department of 
the Warehouse.  This is not an entry level position.  Candidates must be able to work effectively in this fast-paced 
warehouse and administrative environment with minimal supervision in a high functioning work environment.  Must be 
punctual, honest, reliable and hardworking with a positive attitude. Must speak, read, write, and comprehend English 
fluently.

Salary range: CI$13.00-23.35 per hour commensurate with experience.  An attractive benefits package (including medical 
insurance, vacation, pension, birthday off with pay, sick payout bonus) is being offered to the qualified candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 40

Mandatory requirements
• Must submit resume with 3 references confirming employment history and performance.
• Must be available and flexible to report to work day or night shifts, on weekends, on holidays and work overtime when 

necessary.
• A working knowledge of warehouse operating procedures and warehouse management systems with a minimum of 2 

years’ experience in a warehouse distribution environment.
• Must have the ability and willingness to learn Company taught systems (ERP and dispatch systems: Infor M3, Track 

POD).  Training in using these systems will be provided as it is an essential tool for the operation of the Shipping 
Department.

• Must have excellent communication and customer service skills. 
• Excellent general computer operator experience required, along with extensive knowledge of Microsoft Word and Excel.  
• Must possess fast and accurate numerical typing skills and an ability to effectively and efficiently process detailed 

customer invoices. 
• Must be knowledgeable of and experienced in creating routing manifest and dispatch of delivery drivers.
• Must be experienced in how a credit and return handling process works and have the ability to implement the company’s 

procedures.
• Work with warehouse team to check outbound seafood shipments to ensure quality standards prior to delivery and report 

necessary issues.

Qualifications
• Must have at least a High School Degree or equivalent. 

Preferable
• Data entry experience a plus in order to process our heavy load of shipping invoices and dispatch procedures.

Application Requirements
• PDL application form must be completed and submitted along with references.  The form is available on our website at  

https://www.pdl.com.ky/job-openings 
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR Certificate (confirming role as Warehouse 

Clerk).
• PR applicants should include most recent receipt showing payment of relevant PR fees.
• Married to Caymanian Certificate (if applicable).

WORC electronic Jobs Portal ID: N3J2K2

Deadline for applications is 06 November 2026   
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the mandatory 
requirements will be contacted for interview. Scan Me to Apply

Carpenter    WORC ID # N5G5D4
T.H.E. Merren Design

Seeking applicants for the position of Carpenter.

The individual must be mature & dependable with proven working experience and provide 
acceptable character references. Be an efficient worker who is able to meet deadlines. 
Must have good interpersonal skills and work well in a team and possess sound working 
knowledge of a wide range of tools & machines used for a range of high quality carpentry 
work and cutting wood and materials such as laminates and veneer.

The successful candidate will be responsible for preparing wood framing and supports for 
feature walls, furniture and cabinets, painting, fi nishing and installing of walls, installing 
doors, trims, stairs, rails and cabinet installations. 10+ years experience in carpentry work 
and good organization skills are recommended for this position.

Salary CI$14.00 - $20.00 per hour plus pension and insurance benefi ts.

Please submit CV and references to merrendesign@gmail.com
Requirements
Years of Experience
10+ years
Education Requirement
High School or Equivalent

Job Title: Assistant Decorator (WORC ID# D2Q3H2)

Key Responsibilities:
 - Design & Creation: Create balloon decor, customize balloons, and design custom 
backdrop signs and cake toppers (experience with a Cricut design machine is 
advantageous).
- Trend & Inventory Management: Stay current with trending decor and balloon 
designs, track client requests, and advise management on inventory needs.
- Installation & Setup: Assist the head decorator with on-site installations (including 
backdrops, draping, balloon arches, and columns) for weddings, parties, and special 
events.
- Additional Tasks: Craft piñatas and assist clients with decor ideas for their events.

Requirements:
- Must be willing to work late nights, early mornings, and weekends for setup and 
teardown.
- Must be available to work holidays as needed, especially during the busy Christmas 
season.

Salary: $420.00 per week (paid biweekly)

Eamail resumes to partyvilleltd@gmail.com.

The Corner Restaurant
Cashier/Kitchen Assistant
WORC Job ID: Q2Y2V7
Duties & Responsibilities
Receive and process cash and credit/debit card payments, balance end-of-day transactions, 
and provide customer service. Prepare food for cooking, portion and serve meals, and keep the 
kitchen, utensils, and work areas clean and sanitized. Take customer orders, answer telephone 
calls, and respond to questions.
Must be available to work weekends, holidays and nights.

Requirements:  Cover letter, Resume and Police Record
Salary:  KYD 8.75 per hour and statutory benefi ts.
45 hours per week
Contact:  corner.restaurant@hotmail.com

 The Corner Restaurant
Kitchen Helper
WORC Job ID: B7E4Q5
Duties & Responsibilities
Prepare food for cooking, portion and serve meals, and keep the kitchen, utensils, and work 
areas clean and sanitized. Take customer orders, answer telephone calls, and respond to 
questions.
Must be available to work weekends, holidays and nights.

Requirements:  Cover letter, Resume and Police Record
Salary:  KYD 8.75 per hour and statutory benefi ts.
45 hours per week
Contact:  corner.restaurant@hotmail.com

Project Manager Assistant – Pooley Cabinet Ind. Ltd.

Red Bay/Prospect

Duties will include, but not be limited to overseeing the fabrication and installation of 

cabinets, ensure projects are completed on time, quality control management, job 

site visits, project quoting, order writing, and inventory monitoring and management.

Full-Time 45 hrs./week

At least 7 years of relevant experience

Education Requirement – Certifi cate/Diploma

Documents Required – Application form, police clearance, valid driver license

Kyd - $15-$18 per hr. paid bi-weekly

WORC ID# E7N7M6

Contact: Heather Haag – 947-6780/heather.pooley@hotmail.com
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Company Name: Culture Kitchens Ltd
Job Portal Jobs Id : T2A4V6
Location of Job: Red Bay/Prospect
Caribbean Restaurant is seeking a suitably qualifi ed kitchen helper, to assist in developing the 
restaurant business.
Please note that before applying, preferences will be given fi rstly to Caymanians or status 
holders, then Caribbean nationals.
The kitchen helper provides strong support to the kitchen chef and should have at least fi ve 
years experience working in a commercial kitchen
Key Responsibilities
Assist the kitchen chef by washing, peeling, chopping, or slicing fruits, vegetables, and meats.
Clean, sanitize, and store cookware, dishes, and utensils using commercial dishwashers or by 
hand
Sweep and mop fl oors, wipe down counters, empty trash, and maintain strict food safety and 
hygiene standards.
Unload delivery trucks, unpack boxes, and stock storage areas, freezers, and refrigerators
Required Skills
Proven experience in a commercial kitchen environment.
Strong understanding of food safety practices.
Ability to work in a fast-paced environment.
Physical stamina to stand for long hours and withstand high-stress situations.
Successful applicant will be required to work on holidays and Sundays within the 45-hour work 
week.
Application Deadline: 28/07/2026
Email resume to: Massblass@yahoo.com

Sales Associate WORC ID: B7K3X2

TRAC Automotive is a multi-brand automobile dealership (rental and 
retailer) specializing in the supply of Jaguar, Land Rover, Subaru, 
Renault, Volvo, Foton and Changan vehicles in the Cayman Islands. 
They provide vehicle service for all makes and models.

The company is looking for a fully experienced Sales Associate to work within their 
busy multi-franchise car dealership. A strong understanding of dealership operations 
and experience in vehicle sales is essential, along with a solid working knowledge 
of fi nance plans and leasing programs as well as a proven history of managing 
customer satisfaction & experience within the car sales industry. The person would 
also clearly understand the vehicle ‘Life cycle costs’ and be fully conversant with 
setting residual values. A solid understanding and experience in operating a motor 
industry Dealer Management Systems (DMS) is also essential; your experience 
must include new and used vehicle invoicing, service maintenance calendars, and 
manufacturer warranty registration for new vehicles. The person would also be 
responsible for website maintenance, online advertising, off-site sales events, and all 
our social media presence; these skills and experience will enable the company to 
promote their currently held franchises professionally.

This person must have at least fi ve years of vehicle sales experience and a good 
working knowledge of automotive systems, procedures, e-marketing, and, most 
importantly, client care and satisfaction. A clean driving license is essential; must be 
able to drive manual and automatic transmission. High school. 

Salary: KYD $2,250 - 2,500.00 per month, plus commission, based on 45-hour work 
week.

Please send your Resume to Lyndell Sales lyndell.sales@tracautomotive.ky or on 
the WORC ID B7K3X2

Quantum Cleaners are at the heart of everything we do as we 

believe it’s the little things that make the biggest impact! Our 

incredible team is looking to grow and that is why we have an 

opportunity for a motivated member to join us as a Janitor.

Being the friendly face that most people see every day means 

you’re an important part of our team! With a keen eye for detail and a great attitude 

you’ll be ensuring that the cleanliness of our work environment is kept to a standard!

Location: George Town, Grand Cayman

Contact Number: 746-1395

Job Title: Janitor

Job Portal ID: H5R7A2

Working Hours: 45hours per week

Salary: KYD$8.75 per hour with all statutory benefi ts

Job Description: Providing different cleaning services. Responsible for performing 

routine cleaning tasks such as sweeping, mopping, vacuuming, dusting, and 

disinfecting surfaces.

Cleaning offices and meeting rooms, toilets and washrooms, and kitchens and 

communal areas.

Experience Requires: Minimum of 6 months of Janitorial or cleaning experience 

preferred.

With High School Diploma.

Send application to: info@quantumcleaners.ky , Deadline October 26, 2026

Application from qualifi ed Caymanians, Permanent Resident, RERC Holders and 

persons with the Rights to Work are encouraged to apply.

UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:

Accountant

Ref: OF/ACCT10/26
Salary Range: KY$77,088.00 - $101,160.00 per annum

The Utility Regulation and Competition Office (URCO) is an independent multisector 
regulatory authority with responsibility for energy and electricity, fuel, information and 
communication technology (ICT), and water and wastewater sectors. Created by the 
enactment of the Utilities Regulations and Competition (URC) Act, URCO, enforces 
compliance for licensees through the administration of penalties and fi nes as dictated 
by the URC Act and respective sector Acts. URCO has wide powers for consumer 
protection and is particularly mandated to facilitate innovation in the sectors for which 
it has responsibility for the promotion of economic development. The accountant 
assists the Head of Finance to ensure that URCO’s assets and fi nancial accounts 
are maintained prudently in accordance with International Public Sector Accounting 
Standards (IPSAS), the Public Management and Finance Act, the Public Authorities 
Act, and other statutes designed to strengthen fi scal prudence and oversight. 
Key areas of accountability include, but are not limited to:
• Prepare monthly fi nancial statements including statement of operations, balance 
sheet, cash fl ow and project progress.
• Assist with the preparation of the annual budget submission.
• Prepare the monthly reconciliations to verify that salaries, pension and health 
insurance premiums are calculated correctly and paid on time.
• Review bank reconciliations and prepare in the absence of the Accounts Officer.
• Assist with the review of accounts receivable invoices and follow up on collections; 
ensuring that licensee payments are received and processed in a timely manner.
• General ledger maintenance to ensure transactions have been properly allocated.
• Maintain the fi xed asset register.
• Prepare monthly journal entries, including depreciation, accruals, credit cards 
transactions and prepayments.
• Prepare reconciliations and analyses of balance sheet and income statement 
accounts.
• Conduct review and prepare analyses of quarterly ICT licensee submissions. 
• Assist with interim and annual audits, including the preparation of audit schedules.
• Assist with the development, implementation and monitoring of internal controls and 
policies.
Qualifications and Experience
Applicants should meet the following minimum requirements:
• Bachelor’s degree in accounting, Finance, or Business Management is required. 
• Minimum of fi ve (5) years relative work experience, with at least three (3) years in 
a supervisory role.
• A professional accounting qualifi cation (CPA, CMA, CA, ACCA) is preferred. 
Alternatively, candidates working toward an accounting qualifi cation or candidates 
with more than 10 years relevant experience may apply.  
• Knowledge of international accounting standards is essential including proven 
understanding of accrual accounting.
• Be profi cient with varied computer systems and products including Microsoft Office 
and associated accounting tools and applications.   

Benefits
• 25 days’ vacation per annum
• Non-contributory premier health insurance coverage and non-contributory 12% 
pension contribution
      How to apply
• All applications must include the following: (1) a cover letter, (2) curriculum vitae, (3) 
application form, (4) two professional character references. Incomplete applications, 
including those missing required supporting documents, will not be considered.
• A detailed job description, application form and application notes are available 
online at: www.ofreg.ky/job-opportunities
• A resume, application form and cover letter should be sent to:  https://ofreg.
bamboohr.com/jobs
• Please submit application form together with your resume as one (1) PDF.
• Preference will be given to suitably qualifi ed and experienced Caymanians or legal 
residents.

Application Closing Date: 26th October 2026

Sterling Security Solutions Ltd is seeking persons to fulfi ll the 
position of Security Officer
WORC ID - H6N2J3
REQUIREMENTS AND DUTIES
Secure premises and personnel by patrolling property; 
monitoring surveillance equipment; inspecting buildings, equipment and access points; 
permitting entry.

Prevents losses and damage by reporting irregularities; Informing violators of policy and 
procedures.

Completes reports by recording observations, information, occurrences and surveillance 
activities; interviewing witnesses; obtaining signatures

Maintains organizations stability and reputation by complying with legal requirements

Contributes to team effort by accomplishing related results as needed.

Must be able to work both day and night, extended shifts, weekends and Public Holidays
Clean Police Record, Driver’s License preferred

Experience preferred but training available for right candidate.
Salary KYD$8.75 – KYD$10.00 per hour, paid monthly
Send applications with a cover letter and resume to the Operations Manager, ref SSS/5/2026
Email: info@sterlingsecuritysolutions.com
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Company: PROscapers Complete
Job Vacancy: Gardener
Job Description & key responsibilities:
• General Garden cleaning and maintenance
• Maintaining and preparing garden beds, ensuring proper plant care, like 
weeding, pruning, mowing, trimming and operating gardening equipment and tools.
• Planting and cultivating garden pots.  
• Maintain landscapes and inspect, diagnose and treat trees and shrubs.
• Plant Flowers
• Pull weeds
• Operate lawn equipment & machines
• Perform pre-maintenance check of equipment
• Operation of gardening Machinery, including Mower, trimmers, weedwacker
Requirements:
• Valid Cayman Driver’s License Group 2 & 3
• Police clearance record

Working Hours: Minimum of 45 hours per week 

Salary: KYD$8.75 - KYD$9.5 per hour

Benefits: Health Insurance and Pension Contributions
Application: Please send your CV/resume to: proscapers.complete@gmail.com

Jobs ID: M2Q8X2

Baptiste Holdings, T/A FitnessPlus “Retail,” offers sales, maintenance, and repair of 
commercial and residential gym equipment and accessories. 

Working hours for FitnessPLUS are 9 am to 5 pm from Monday to Saturday. FitnessPLUS 
also offers maintenance contracts to several commercial, semi-commercial, and private gym 
clients to ensure their equipment is always in perfect working order and ready for its clients. 

The company needs an “In-House” Maintenance Person/Cleaner responsible for the 
general cleaning and maintenance of their showroom, workshop, and warehouse facilities. 
This person will organize stock items and new inventory, clean up duties on site of equipment 
installations, and signifi cant refurbishments or repair jobs for their customers. This person 
will also perform essential preventive maintenance such as cleaning, lubrication, and safety 
checks of the gym equipment according to various manufacturer recommendations. Previous 
experience relevant to the role is required. 

The candidate must have basic knowledge of cleaning and maintaining gym equipment. 
They must also be able to multitask, pay close attention to detail, and follow instructions. 1-2 
years experience relevant to the role. 

Education: None

Salary range: CI$1800.00 per month working 40 hours per week. 

Job Post ID: Y8J7G5

Behaviour Technician (Qualifi ed) at Cayman ABA Ltd.
Starting Salary: $38,000
Full-time, based in George Town
45 hours per week, benefi ts as per the labour law
Reports to the BCBA
WORC Portal ID: T8T2Q7
Contact: info@caymanaba.com
Caymanian and RERC applicants take priority
The Behavior Technician is a para-professional, part of a multi-disciplinary team under the direct 
supervision of a Board Certifi ed Behavior Analyst, providing direct 1:1 interventions to children 
in the clinic, home, school, and community setting.
The Behavior Technician must have excellent organizational skills and perform well in stressful 
situations. The Technician will teach communication, social, and living skills while working to 
reduce problematic behaviors. Will monitor the progress of the treatment plan and work closely 
with the BCBA to update the treatment plan as needed. The Behaviour Technician must follow 
the policies and procedures of Cayman ABA to ensure a fun, safe, and positive environment for 
our clients.
Applicants must be a qualifi ed Behaviour Technician with either RBT, IBT or ABAT credential, 
and be actively pursuing their BCBA, BCaBA or QASP-s credential.
Requirements
Experience: 1-2 years
Education: High School diploma,Behaviour Technician certifi cation & enrolled pursuing next 
credential
Valid Driver License

Annika Gardener T/A  A & D Majestic Janitorial Services
Tel: 345-329-3326

JOB ID#Q2A6T3
Seeking: Janitor
Experience: 5+ years
Pay: CI$8.75 Per Hour
Hours: 45 Hrs/Week

Duties Include:
• Cleaning fl oors, windows, mirrors, walls and other frequently used surfaces
• Emptying trash cans and recycling bins
• Sanitizing bathrooms and other areas, such as classrooms or office workspaces
• Restocking essential facility supplies, such as toilet paper and hand soap
• Performing minor repairs, such as replacing light bulbs or tightening handrails
• Keeping janitorial equipment, such as fl oor buffers and vacuums, in good condition
• Securing a facility once maintenance tasks are complete

Any other duties as required within the Janitorial Responsibilities

Qualifi ed Caymanians & Status Holders need only to apply by 31 October 2026

Benefi ts:
All the government Requirements
Please sent resume to email: desert_dubs@yahoo.com

Company AJE Maintenance & 
Construction
Job Title: Construction Helper – 
Full Time
Location: Grand Cayman
Salary: $10 per hour
Interested applicants contact: 925 
3514
Email: des262000@hotmail.com

Duties: Assists skilled workers with 
block laying, plastering, rendering, 
carpentry, tiling, painting, and general 
construction duties. Responsibilities 
prepare work areas, mixing mortar 
and plaster, handling tools, and 
assisting with brickwork and fi nishing 
tasks. Must be physically fi t, reliable, 
and able to follow instructions.

Company AJE Maintenance & 
Landscaping
Job Title: Gardener – Full Time
Location: Grand Cayman
Salary:  $8.75 per hour
Interested applicants contact: 925 
3514
Email: des262000@hotmail.com

Duties: Grass cutting, hedge trimming, 
tree cutting and pruning, weeding, 
blowing and collection of leaves, 
making plant beds and planter boxes, 
planting fl owers, shrubs and fruit trees. 
Plant debris removal from construction 
sites Other General yard maintenance

CARLOS R. WHITTAKER T/A 
CARLES MCLAUGHLIN PLUMBING 
& CONSTRUCTION
NEED AN EXPERIENCED LABOURER

With over 5 years Experience Site 
Preparation, Cleared debris, set 
up safety barriers, and organized 
materials to keep active work zones 
safe and efficient.
Load, unload materials, and move 
heavy building supplies like lumber, 
concrete, and steel across the job site.
Assist carpenters, masons, and 
electricians by mixing mortar, staging 
tools, and holding materials. Must have 
Physical Stamina as  Heavy lifting, 
manual dexterity, and long hours on-
site. No fear of heights. WORC Job 
IDF7C2K6

EMAIL: 
enterprise.business.solutions17@
gmail.com

A valuation surveyor is required to 
join the BCQS Team in the Cayman 
Islands. 
We are seeking a talented and 
dynamic valuation surveyor with 4+ 
years’ post qualifi cation experience. 
Bachelor’s Degree in construction 
industry. 
Previous commercial and residential 
experience in the Caribbean region is 
critical for this role. 
Must be profi cient with Argus 
Developer, CAD, PlanSwift and 
Enterprise Software. 
Must have a valid driver’s license.  
Salary: US$3,500.00-US$8,000.00.  
Job ID: S2A3K8
Send letter and CV to info@bcqs.com

Activ Life Ltd. invites applications from qualifi ed Caymanians and Permanent Residents (PR 
Holders) for the position of Yoga Instructor / Health and Wellness Coach.

Qualifications
• Minimum of three years’ yoga teaching experience
• Advanced Yoga Diploma from an internationally recognised provider
• Health Coach Certifi cate

Requirements
• Clean police record and valid driver’s licence; must have own vehicle
• Ability to travel at short notice to conduct classes and work overtime, weekends and public 
holidays as required
• Ability to teach classes accommodating varying skill levels and learning styles
• Fluency in written and spoken English
• Compliance with all company policies and procedures
• Two professional references

Salary and Benefits
CI$3,250 per month, plus pension and health benefi ts in accordance with statutory 
requirements.

How to Apply
Please submit your résumé and cover letter to louise@theactivlife.com no later than 2 
November 2026.

Chiropractor:

Anchor Health Solutions Ltd. T/A MOTUS is licensed under the Health and 

Practitioners of the Cayman Islands to render chiropractic services. 

The company needs a Chiropractor who will provide healthcare treatments to 

clinic patients, including thorough history taking and the rendering of appropriate 

treatment plans for all incoming patients, documentation and charting for patient 

fi les, communication with the appropriate insurance companies, maintenance of all 

chiropractic equipment, and ordering of all chiropractic equipment and consumables. 

Must have a Chiropractic Degree, Chiropractic License, and continuing education 

certifi cates.  A minimum of 4-5 years of experience is required in a medical office, 

knowledge of office management responsibilities, systems, and procedures, and 

knowledge of business and management principles. 

Salary range: CI$4,000 to CI$5,000 per month, depending on qualifi cations, 

knowledge, and experience. Benefi ts as deemed by law. Weekly hours: 45

JobsCayman ID: H7B6Y7
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The Captain’s Bakery (Cayman) Ltd, located at 105 West Bay Rd, 

invites applicants for the following positions: 

Cashiers, Customer Service Representative, Cleaners, Bakery Assistant 1, Bakery 

Assistant 2, Bakery Assistant 3, Bread Packers, Kitchen Assistant 1, Kitchen Assistant 2, 

Chef, Packer, Dishwasher 1, Dishwasher 2 and Dishwasher 3. 

Applicants must have a minimum of nine (9) years of experience in a commercial food 

environment involving commercial preparation or baking, packing, cleaning, cashiering, 

or serving. 

Applicants must be honest, possess good interpersonal skills and be able to work as part 

of a team. 

Applicants must be willing to work on Saturdays, Sundays, Public Holidays and on shifts. 

Salary is C.I. $8.75 per hour, plus health and pension benefits. 

Caymanians, persons married to Caymanians and status holders are invited to apply for 

this position.

 Please apply on the JobsCayman website.

Cayman Clinic Ltd. is seeking a full-time Nursing Assistant to support the clinical and 
administrative operations of a busy multi-physician general practice.
The successful candidate will provide a combination of clinical patient support, patient account 
and payment support, front-desk coverage, clinic environment support, and wellness-program 
coordination. The position requires an individual who is comfortable working across both clinical 
and administrative functions and who can adapt to the changing needs of a busy outpatient 
medical practice.
The Nursing Assistant will work under the direction and supervision of Cayman Clinic’s 
physicians and nursing/clinical staff. Clinical duties and patient-care activities will be performed 
within the employees’ training, competency and scope of responsibility and in accordance with 
Cayman Clinic policies, procedures and applicable Cayman Islands requirements.
The position does not involve independent clinical decision-making or the provision of care 
outside the employee’s qualifications or delegated responsibilities.
The employee will be expected to work collaboratively with physicians, nurses, administrative 
personnel and other members of the multidisciplinary clinic team and to follow appropriate 
clinical, infection-prevention, patient-safety and operational protocols.
Essential Requirements
• A minimum of three years’ relevant healthcare experience involving patient support and 
medical-office administration.
• Demonstrated ability to record accurate vital signs, prepare patients for examinations and 
assist clinical staff within delegated responsibilities.
• Working knowledge of infection prevention, clinical cleaning procedures and patient 
confidentiality.
• Experience using electronic medical records and handling patient registration, appointments, 
insurance verification and payments.
• Strong verbal and written communication skills in the English language, organisational and 
accuracy skills, with the ability to prioritise tasks and escalate concerns appropriately.
• Availability to work the advertised Monday–Saturday schedule and provide coverage across 
clinical-support and administrative functions.
Working Hours: Monday–Friday: 8:00 a.m.–5:00 p.m., with one-hour unpaid lunch break
Saturday: 9:00 a.m.–2:00 p.m. 
Salary: CI$1,800–CI$2,500 per month working 45 hours per week. Benefits as deemed by law. 
Please email applications to staylor@caymanhr.com 
Job Post ID: E4Q4B8

Web 3 Client Relationship Manager
Job ID: N2F6B4
Location: Grand Cayman
Department: Client Relations / Operations
Employment Type: Full-Time
Salary: USD $120,000 – $130,000 annually
Role Overview
The Client Relationship Manager oversees client portfolios, business development, management 
of project teams, and the continuous improvement of workflows and training programs. The 
ideal candidate will be responsible for maintaining high-quality deliverables and ensuring client 
satisfaction through efficient project management and team collaboration.
Key Responsibilities
Client Portfolio Management
• Manage a diverse portfolio of clients with a focus on Project Management, Operations, and 
Token Operations.
• Serve as a key point of contact for clients, facilitating communication between the project 
management and finance teams.
• Oversee deliverables and participate in key meetings, including project kick-offs and other 
critical discussions.
• Expand the client portfolio by acting as a touchpoint rather than a direct project manager.
Business Development
• Actively engage in business development activities, including setting up proposal calls and 
introductions with prospective clients.
• Prepare proposals and service agreements using standardized templates.
• Maintain communication with potential clients until agreements are signed and the onboarding 
process is completed.
Team Management
• Conduct weekly one-on-one meetings with Project Managers (PMs) to analyze time allocation, 
monitor capacity, and ensure accurate reflection in client allocation documents.
• Run autonomous drop-in calls with new PMs to address recurring items, deliverables, and any 
client concerns.
• Conduct monthly check-ins with Finance Associates (FAs) to track action items and address 
material concerns, ensuring all are documented in project management tools (e.g., Monday.
com, Notion).
• Present findings and updates regularly to the Team Manager, ensuring transparency and 
accountability.
Process Improvements
• Collaborate with the Team Manager and Finance & Operations Manager to develop and 
implement efficient workflows aimed at enhancing the productivity of operations, accounting, 
and service providers.
• Focus on streamlining processes such as payment handling, invoice tracking, and overall 
operational efficiency.
Training and Development
• Design and implement comprehensive training programs for PMs and FAs, including video 
content, reading materials, in-person coaching, and other learning initiatives.
• Ensure that training programs are effective in enhancing the skills and knowledge of the team, 
supporting overall business objectives.
Quality Assurance
• Work closely with the Team Manager, Finance & Operations Manager, and other stakeholders 
to uphold quality standards across all projects and deliverables.
• Implement and monitor review processes, workflows, and initiatives to consistently deliver 
high-quality outcomes.
Requirements
• 5+ years of experience in operations, client management, or project delivery.
• Proven ability to manage multiple client accounts and cross-functional teams.
• Experience in business development and client onboarding.
• Excellent communication skills in async and remote settings.
• Familiarity with Web3, crypto teams, or token operations.
• High attention to detail and quality standards.
Qualified candidates should send applications to recruitment@autonomousprojects.co
Only Caymanians and PR holders need to apply.

Alpha Motorsport -Job Post ID No.: D6Y3F8

Looking for a part-time Service Writer

Minimum 10 years of customer service experience.• A minimum of two years’ 

experience in a customer-facing automotive service position within a high-end luxury 

vehicle workshop or dealership is essential with strong communication, organizational, 

problem-solving, attention to detail, and Microsoft Office skills. Candidates must be 

25 or older, hold a valid Cayman Islands driver’s licence and High School Diploma, 

be able to provide professional customer service, ex-plain vehicle repairs, process 

invoices, maintain accurate records, and lift up to 50 lbs; college or customer service/

automotive training is an advantage. The position offers CI$30,000 to $45,00.00 per 

year depending on experience, with 20-30 hours working week . Statutory benefits 

deemed by Law.

Email resume to info@alphamortorsport.ky

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of
EVENTS MANAGER

Duties, Responsibilities and Requirements:
• Event design, planning and execution while managing all elements within time limits and budgets
• Produce detailed proposals for events (including timelines, venues, suppliers, legal obligations, 
staffing and budgets)
• Liaise with clients to identify their needs and to ensure customer satisfaction
• Organize and manage all event details such as decor, catering, entertainment, transportation, 
location, invitee list, special guests, equipment, promotional material, etc.
• Conduct market research, gather information and negotiate contracts with vendors
• Liaise with the Marketing Department to publicize and promote the event when necessary
• Ensure compliance with insurance, legal, health and safety obligations
• Specify staff requirements and coordinate their activities
• Proactively handle any arising issues and troubleshoot any emerging problems on the event day
• Propose ideas to improve provided services and event quality 
• Conduct pre and post event evaluations and report on outcomes
• Handle budgeting and invoicing
• Negotiate sponsorship deals
• Have excellent communication skills in order to interpret and negotiate briefs with clients
• Have good presentation skills and the confidence to explain and sell ideas to clients and 
colleagues
• Have accuracy and attention to detail

Qualifications, Experience and Competencies
• Bachelor’s degree in Event Management or related field, OR 5 year’s event planning experience
• Proven experience as an event manager or organizer
• Exceptional creativity and innovation
• Excellent time management, communication and organizational skills
• Ability to manage multiple projects independently
• Accuracy and attention to detail
• An understanding of the latest trends and their role within a commercial environment
• Professional approach to time, costs and deadlines.
• MS Office proficiency
• Must possess a Group 2 Cayman Islands Driver’s License and own transportation

Salary Range: CI$40 – 80K Per Annum

Applications should be sent to:

ASSOCIATED INDUSTRIES LTD.
17 Lancaster Crescent, Off Sparky Drive 

OR
Email: jobs@ailgroup.com

Application deadline – NOVEMBER 6, 2026
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Berman Fisher Limited
AUDIT ASSISTANT MANAGER I GRAND CAYMAN, CAYMAN ISLANDS 
Job: H6Q6B8

We offer:
• A Young & Dynamic team 
• A clear career path with work life balance
• On the job training – learn from the best, from highly regarded professionals in the market with 
strong focus on coaching, learning and development 
• Exposure to complex and global client portfolio
• Being part of a top professional services firm and making an impact that matters, while enjoying 
an island lifestyle!

We are looking for:
We are looking for a driven and hardworking Audit Assistant Manager to join our growing Audit 
team at Berman Fisher Limited. 
An individual who is committed to career growth, with a professional accounting designation 
(CPA, ACCA, ACA) and who has a solid foundation of audit experience, ideally with relevant 
industry understanding.
The successful candidate must possess excellent inter-personal and communication skills 
that will provide them with the ability to build strong relationships both internally and externally. 
Possessing a strong client service focus is imperative. The individual will work with a team of 
audit seniors and report directly to the Audit Manager and Audit Director/ Partner on audits of 
investment funds. Being able to manage a team, coach, train employees and possess a high 
level of experience in Cayman investment funds is essential. The individual must be a team 
player and understand that the position may call for some hours of overtime during the busy 
season. 

The role:
• Audit planning and recognition of significant audit risks
• Understanding audit assertions and risks
• Ability to follow an audit plan and execute audit procedures to address audit risks
• Calculating audit material and performing and reviewing substantive audit tests on material 
balances
• Performing tests of control on client’s systems
• Maintaining professional skepticism and acting with due care
• Valuing different investment types and vehicles
• Identifying and analyzing discrepancies and errors
• Preparing and reviewing financial statements in terms of IFRS and US GAAP
• Consistently providing clear & concise audit findings
• Reviewing audit work performed by audit seniors
• Providing on the job training to audit staff
• Networking with clients
• Working in a team

Requirements: 
• An internationally recognized professional accountancy qualification (CA, CPA, or ACA) is 
required, not optional. 
• Minimum 5 years of audit experience in external audit services and an understanding of 
auditing private equity investments
• Strong knowledge of accounting standards (IFRS and US GAAP)
• A good understanding of the fund structures in the Cayman Islands
• Working knowledge of crypto and digital assets with a desire to learn further
• Experience leading the planning, execution, and reporting on audits
• Excellent communication and negotiation skills and collaborative approach to management. A 
commitment to quality and client service
• A positive hard-working attitude
• A desire to learn and grow
• Proficient in Excel and Microsoft Word
• Attention to detail
• Time and priority management

Salary range: US$85,000 – US$90,000 per annum depending on experience. 

• Basic health insurance paid by employer. 
• 5 weeks paid vacation per year

Full-time: Monday to Friday, 8:30 a.m. to 5:00 p.m. (37.5 hours per week / 150 hours per month). 
During peak seasons, working hours may increase to 55 hours per week. Given the nature and 
responsibilities of the position, overtime is expected during these periods and is not separately 
remunerated.

Suitably qualified Caymanians, PR, and Status Holders are invited to apply to: info@
bermanfisher.com
Deadline: November 07, 2026.

Applications are invited for the post of
CUSIP and Office Administrator

SUMMARY
The CUSIP Administrator is responsible for the CUSIP/
ISIN Codes, and other general office and administrative 
duties to ensure the effective and efficient delivery of service generally.

The ISIN (International Securities Identification Number is a unique global code that identifies 
securities in different countries to facilitate cross border trading. The CSX CUSIP/ISIN Code 
platform provides both our local and international clients with the ISIN number for companies, 
primarily Investment/Hedge Funds, Unit Trusts, Warrants, Debt Securities and Equity 
companies registered in the Cayman Islands and the British Virgin Islands.

RESPONSIBILITIES
To perform the following tasks and duties, including, but not limited to:

CUSIP Administration
• To process and send out all CUSIP/ISIN Codes in a timely manner;
• To prepare invoices in timely manner;
• To follow-up outstanding CUSIP/ISINs invoices monthly;
• Check  USD bank account 2-3 daily and update payment spreadsheet;
• Allocate unidentified CUSIP/ISINs payments to the correct invoice;
• Process all credit card payments and perform end-of-day settlements; and
• To organize all CSX social events locally as well as travel, accommodations, and shipping 
for attending and exhibiting at conferences  overseas.

General Office Duties
• To answer and distribute all incoming calls;
• To prepare documentation for courier dispatch and mail distribution internally;
• Maintain and keep up-to-date administration files;
• To maintain the inventory of office stationery, promotional items, kitchen supplies and 
consumables, and supplies for emergency preparedness and disasters;
• To arrange for repair and maintenance of office and non-IT related equipment;
• To assist in finalizing the Document Retention Policy and assume responsibility for scanning, 
retaining, and destroying CSX records according to law;
• Update the Emergency Preparedness and Disaster Recovery Action Plan as directed by the 
CEO; and
• Provide support to colleagues when required to ensure the smooth running of the office.

QUALIFICATIONS AND EXPERIENCE
The post holder must have a good understanding of accounting and some experience in 
the securities industry as well as a high level of experience and knowledge of computerized 
accounting systems, ideally this would include Quick Books. Having a Bachelor’s Degree in a 
business related field would be a distinct advantage.

• A self-motivated, team player. Takes a proactive supportive role in working with managers 
and builds and maintains positive working relationships;
• Flexible approach with a willingness to undertake a range of tasks to facilitate the effective 
running of the various CSX departments;
• Confident dealing with people at all levels, in a tactful and sensitive way, presenting a 
credible image at all times;
• Previous experience in an office environment preferable although not essential, utilising a 
fair level of administrative, organisational and coordination skills;
• Effective oral, written and interpersonal communication skills including liaising with 
government and CSX clients;
• Ability to work in a small team environment, take initiative, work with limited supervision and 
pay close attention to detail; and
• Demonstrated experience in the use of various software packages including Word, Excel, 
MS Office and Outlook preferable although not essential, as training will be provided.

SALARY
Remuneration will be commensurate with qualifications and experience – Salary Range 
CI$53,616  -  CI$70,344.

Applications forms are available at www.csx.ky

BENEFITS
A comprehensive benefits package is offered including health insurance and pension plan. 
Applicants should apply in writing, with a detailed curriculum vitae addressed to:

Operations & Finance Manager
Cayman Islands Stock Exchange 

4th Floor, Pavilion East, 
Cricket Square
 P.O. Box 2408 

Grand Cayman KY1-1105 Cayman Islands
Deadline for receipt of applications is Friday November 6, 2026.

Job Vacancy - Sales Representative at Blue Horizon Digital & Business Solutions
Salary - KYD$1,800 - KYD$2,000 Monthly
Full-time
Location-West Bay
Last Date: 30/10/2026
Description -The Sales Representative will be responsible for generating new business, 
identifying prospective clients, promoting the company’s web, digital marketing and 
business solutions, conducting client meetings, preparing quotations, following up 
on leads, negotiating sales and maintaining client relationships. The role also involves 
maintaining sales records, monitoring sales opportunities, coordinating client onboarding 
with internal teams and supporting customer retention.
Duties: Sell web, digital marketing, and business solutions; conduct client meetings; 
promote services; generate leads; close sales; follow up with clients; and coordinate 
onboarding.
Requirements:
Years of Experience: 3-4 years relevant experience.
Education Requirement: Bachelor’s Degree
Apply via connect@bluehorizonky.com or WORC Jobs Portal ID:C6H2P8, Tel: +1 (345) 
938 7770.

CoraL lsLes Bar & Restaurant--Кitchen 
Hetper ( 1 ) 
South Side, Cayman Brac. 
Responsibllities include food preparation. 
Handle cash and process payments (cash. 
credit/deblt cards). Maiпtain cleanliness of 
restaurants. Minimum(Зyears of experience. 
Must have up to date food and hygiene 
certification from the Dept of Environmental 
Health. 
WORКING CONDITIONS: 
- Fast-paced and high-eпergy environment
- FtexiЫe shifts including nights, weekends, 
and holidays.
- Willing to work Monday-Friday until 2АМ 
and Saturday-Sunday 12АМ
The starting rate for these positions is 
С1$8. 75 per hour. Full benefits- including 
Medical lnsurance, Pension contributions, 
and statutory Vacation and Sick teave- аге 
provided in strict accordance with the Cayman 
lslands Law. Please email your resume at  
westtex@westendtexacocyb.com

CHLOE’S CHOICE
VACANCY: JANITOR (Full-Time | 
40 hrs/wk)
CI$ 8.75 per hour  health, pension, 
and vacation benefits.
• 3–5 years verifiable commercial 
cleaning & floor care (buffing/
stripping/waxing)
• Chemical safety knowledge; 
ability to lift 50 lbs; flexible shift work
• Clean Police Clearance & medical 
fitness certificate required
Suitably qualified Caymanians, 
RERC holders, and Permanent 
Residents are strongly encouraged 
to apply.
Apply via the WORC 
JobsCayman portal (Job ID: 
U2X8B8) or submit resume to 
chloeschoicecayman@gmail.
com / seagrapesecretarial1@
gmail.com 
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C.L Flowers & Sons Limited/Air Agencies Limited
JOB VACANCIES
Factory Worker/Porter
Factory Worker/Porter/Driver
Airline Agent/Porter
Security Officer/Porter
Security Officer/Porter/Airline Agent
Security Officer/Accounts Clerk

Roles & Responsibilities:-
The Factory Worker will have partial responsibility for the following areas:
• Responsible for setting up and operate production machinery according to 
specific standards and protocols required of the company
• Ascertain that each machine is properly calibrated at the beginning of each 
shift so that it provides optimum output
• Look through work orders to determine type and quantity of materials needed 
for each production batch
• Measure and grade batches of raw materials and feed them into production 
machinery
• Assemble goods on conveyor belts and report any faults to the supervisor on 
an immediate basis
• Monitoring the production process and carrying out basic testing and quality 
checks
• Attention to detail and quality
• Understanding of production procedures
• Adherence to health and safety regulations (e.g. constant use of protective 
gear)

The Porter will have partial responsibility for the following areas:
• Collect, sort and check luggage against flight lists, making sure that the right 
items go on to the right aircraft
• Move luggage to and from the aircraft using belt loaders, carts and tugs.
• Load luggage on to conveyors in the arrivals hall
• Store freight cargoes in warehouses ready for distribution
• Move freight and load it on and off the aircraft
• Ensures the safe operation of the aircraft
• Actively participates in Porter’s Safety Management System (SMS) including, 
reporting hazards and incidents encountered in daily operations; understand, 
comply and promote the Company Safety Policy
• Service lavatories on aircraft

The Driver will have partial responsibility for the following areas:
• Ability to operate any of the company fleet of vehicles including trucks, vans, 
forklifts, backhoes etc.
• Loading and offloading of deliveries.
• Map out driving routes ahead of time to determine the most expedient trip
• Adjust the route to avoid heavy traffic or road constructions etc as needed
• Listen to traffic and weather reports to stay up-to-date on road conditions/
communication with the office a priority
• Arranging regular maintenance and cleaning services for upkeep of vehicles 
and equipment
• Must take orders from office dispatch

The Security Officer will have partial responsibility for the following areas: 
• Check passenger baggage using X-ray devices to detect prohibited and 
dangerous items.
• Provides security protection for commercial aviation, aircraft and passengers.
• Assist the airport checkpoint personnel.
• Screen passengers and visitors for weapons, explosives, or other forbidden 
articles to prevent articles from being carried into restricted area of air terminal, 
pat downs, performing any combination of following tasks. 
• Use metal detectors and X-ray devices for inspection/ screening passengers. 
• Check the Airport Identity Card for restricted areas.
• Maintain, operate and test security equipment and or act upon any equipment 
failures or performance deterioration in accordance with departmental 
instructions. 
• Provide a high standard of customer service acting in a professional manner 
at all times, in line with the Customer Service Commitment
• Control/ Monitor access into restricted areas of the Airport.

Accounts Clerk will have partial responsibility for the following areas:
• Working with spreadsheets, purchase ledgers and journals.
• Maintaining spreadsheets, purchase ledgers, and journals.
• Reconciling invoices and bills submitted for payment.
• Verifying invoices to ensure all amounts, payments, and records are accurate.

• Entering supplier invoices into QuickBooks and arranging payments in 
accordance with company procedures.
• Resolving accounts payable queries and liaising professionally with suppliers 
and affiliates, both locally and internationally.
• Managing petty cash transactions and maintaining accurate records.
• Reconciling finance accounts, direct debits, and other related transactions.
• Preparing accounts payable reports for management meetings as required.
• Assisting with the planning and coordination of fundraising charity events, 
including the Flowers Sea Swim.
• Coordinating, organizing, and participating in activities and projects that 
promote the company’s brand and community engagement.
• Providing administrative and financial support to the Accounts team and 
undertaking other related duties as assigned.

The Airline Agent will be partial responsibility for the following areas:
• Dealing with passenger inquiries about flight departures and arrivals
• Checking in passengers and giving seat numbers
• Providing boarding passes and luggage labels
• Telling passengers about luggage restrictions
• Weighing baggage and collecting any excess weight charges
• Taking care of people with special needs, and unaccompanied children
• Able to announce incoming and outbound flights
• Handle cash, credit cards, and personal check transactions with accuracy 
and properly account for all collections and conduct the appropriate airline 
close out procedures.
• Possess ability to greet and assist all customers in a prompt, friendly and 
courteous manner over the phone and in person.
• Ability to use airline computer systems to work functions.
• Work independently without direct supervision.
• Ability to stand in one location consistently for long hours (4-5 hours at a time) 
• Must be able to arrive at work on a regular and timing basis    

Experience, qualifications & other skills:-
• Any certification, training and experience in the related fields would be an 
asset.
• Has understanding of sales principles and customer service practices
• Must have working experience with Airlines
• Advanced writing skills and ability to communicate effectively (written, oral, 
presentation) with all levels of the organization and computer literate
• People oriented, excellent customer service skills with a polite and professional 
approach and ability to communicate effectively with the coworkers and follow 
instructions of the seniors and maintains an understanding of and follows all 
applicable policies and procedures
• Has the ability to solve problems and to deal tactfully with upset or angry 
individuals.
• Be able to work in a fast paced, goal driven environment detail oriented and 
under strict deadlines and ability to process information in a timely manner
• Must be able and flexible to work long hours, variable shifts, weekends, 
holidays and day offs as needed.
• Ability to multi task and manage numerous priorities at once and provide 
positive and constructive feedback.
• Physically fit and strong, able to lift 50 pounds comfortably.
• Must always be safety-minded while working
• Willing to work outside in all types of weather conditions with exposure to loud 
noises
• Ability to meet all mandatory regulatory requirements 
• Clean police record for duration of employment. Any changes must be reported 
immediately to management 
• Must be willing to undergo pre and post-employment random drug tests
• A valid driver’s license would be an asset. A valid Group 4 Class license for 
Driver

Remuneration and Benefits: 
CI$ 8.75-C.I $ 9 per hour, or commensurate with Experience, Qualifications 
and Knowledge
Health and pension benefits and other benefits as per Cayman Islands Law.
Caymanian, Status Holders & Legal Residents only need apply.
Send resume to P.O Box 900
Grand Cayman, KY1-9006
No phone calls please
Closing Date: Nov 6, 2026
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CLUB EXTREME
Is currently seeking a

PART TIME BARTENDER
Requirements:
- Minimum 3 years’ bartending experience
- Most important 100% Bilingual (fluent with English and Spanish)
- Proven customer service experience
- Ability to prepare and serve beverages efficiently
- Maintain a clean, safe and organized bar area
- Accurately process customer payments
- Strong attention to detail
- Proactive, responsible and dependable
- Excellent communication and interpersonal skills
- Must be available to work between the hours of 4:00 PM and 4:00 AM, based on the 
assigned work schedule
Salary: CI$8.75 per hour
Hours: 24 hours per week
Benefits: Comprehensive benefits in accordance with Cayman Islands Labour Law
Caymanians and Permanent Residents are encouraged to apply.
Jobs Portal ID: T3T5X3
Please send your résumé to: virtueconstruction@outlook.com

GLOBAL GLASS LTD.
Carpenter Needed
Jobs Portal ID: A2B6S4
We are seeking a qualified carpenter with over 10 years’ experience in glass
installation and fabrication. The individual will be required to build frames for
residential and commercial glass fabrication and installation, along with other
carpentry duties as the manager deems necessary.
The successful candidate must have previously worked in this field and understand
the nuances of working with glass. The individual will also be required to assist with
installations and repairs.
He/She will be required to work a minimum of 45 hours per week, with wages of
CI$130 per day, plus other benefits as per the Labour and Pension Act. The
individual must have their own transportation, a valid driver’s license, a clean police
clearance and some tools. All references will be verified.
Please send your CV and police clearance to globalglass.ky@yahoo.com and
arcas@arcascayman.com.
Caymanians, RERC, and PR holders preferred.
Deadline: October 2 nd November 2026

Ductfab Cayman Ltd invites qualified candidates for 

the following role:

Junior AC Duct Fabricator/Installer for assisting 

with the fabrication and installation of AC ductwork in 

residential, commercial and industrial sites. Requires minimum of 1 year experience 

assisting with AC ductwork including galvanized steel and rigid duct systems with at 

least 6 months’ experience in general or large-scale construction. Hourly Rate KYD 

$10.00 - $15.00 – Ref JobsCayman ID G6A8D4 & B3U6S7

Position is open to Caymanians and RERC Holders. All positions require 2 verifiable 

references and valid police clearance. Standard schedule is Monday to Friday 7:00 

am to 4:30 pm and may require after-hours or weekend work to remain on schedule.

Compensation is commensurate with education and experience. Remuneration is bi-

weekly with health insurance and pension benefits as required by law. Please submit 

current resume, police clearance, and copies of relevant training qualifications to 

ductfabcayman@gmail.com.

Forvis Mazars

Audit Manager

The Audit Manager plays a key role in Forvis Mazars’ Cayman Islands practice, with 
responsibility for managing and delivering high-quality audit and assurance engagements 
while contributing to the continued development and growth of the firm.

Audit Managers are expected to take ownership of their engagement portfolio, including 
planning and managing engagements, coordinating and supervising engagement 
teams, monitoring budgets and recoveries, managing client relationships, and ensuring 
work is completed efficiently and in accordance with applicable professional standards, 
regulatory requirements and Forvis Mazars policies and methodologies.

As experienced members of the management team, Audit Managers provide leadership, 
coaching and on-the-job development to team members, creating an environment in 
which individuals can develop technically and professionally. This includes setting clear 
expectations, reviewing work on a timely basis, providing constructive feedback and 
supporting the development of high-performing teams.

The role requires strong knowledge and experience within the Cayman Islands financial 
services sector, particularly investment funds and other regulated financial services 
entities. Audit Managers are expected to apply sound professional judgment to complex 
accounting, auditing and business matters, identify and communicate issues effectively, 
and develop practical recommendations for clients and engagement partners.

Candidates must hold a recognized professional accounting designation, such as CPA, 
CA, ACA, ACCA, or an equivalent professional qualification. 4 Years minimum PQE.

In addition to engagement delivery, Audit Managers are expected to contribute to 
the broader success of Forvis Mazars, including supporting client development and 
retention, identifying opportunities to expand existing relationships, participating in new 
business opportunities, and contributing to internal firm initiatives.

The successful candidate will be able to manage multiple priorities and deadlines, 
anticipate and resolve engagement challenges, establish appropriate contingency plans 
when required, and communicate effectively with clients, engagement partners and team 
members. Audit Managers are expected to demonstrate a strong commitment to audit 
quality, client service, commercial awareness, people development and the continued 
growth of the Cayman Islands practice.

USD $115,000 Salary, paid monthly 
37.5 hrs per week
Health and Pension in accordance with Labour law

Applicants should reach out to jeff.kelly@forvismazars.com with Resume’s/CV.
Candidates should apply via the WORC portal # E4N5H2

COMPREHENSIVE CONSTRUCTION
JOB ID – Y5J8J8
Drywall Hanger – Finisher

Full Time KYD$12/hr – 25 hrs per week 
plus all statutory benefits as deemed by 
the Labour Law of the Cayman Islands.

Duties: To read blueprints, to hang 
and finish drywall in residential and 
commercial settings; to measure and cut 
drywall to fit specific wall dimensions. 
To install metal framing and furring. To 
smooth and finish drywall surfaces to 
prepare for painting. To pay attention 
to details and commitment to quality 
workmanship. The ability to meet 
deadlines and be a Team Player.
Apply: 
conglomerateagency@gmail.com

D’M@STER ENTERTAINMENT
Seeks Bilingual (English-Spanish) DJ, 
Must include own music equipment
Compensation: 500-600/wk D.O.E.
Send Resume to: 
mmarrod18@gmail.com

DELTA FORCE GENERAL 
CONTRACTORS

Mason / Carpenter
Experience: 5+ Years
Education: High School or Equivalent
Salary: CI$12–CI$14 per hour
Hours: 45 hours per week
Job ID: E5F5C3
Duties: Install and finish drywall, 
partitions, windows, and doors; 
construct roof structures and wooden 
frameworks; install cabinets and 
fitted furniture; lay bricks and blocks; 
plaster and render walls; and install 
insulation. Work with construction 
teams to ensure quality workmanship 
and timely project completion.
Apply: Send resumes to info@
docuplusagency.ky | Deadline: 
October 30, 2026

KINGSLEY CONSTRUCTION
Mason/Marmara
15 to 20plus years experience 
Have full knowledge of all masonry.
Caymanians, PR, RERC only. 
Email: office.kingsley.cb@gmail.com
WORC JOB #W6Y2V4

Simply Clean Kay is Hiring 3 

Cleaners

1-2 years of cleaning experience doing 

deep and general cleaning

Knowledge of using equipment and 

chemicals

Having your own car would be an 

asset

Caymanian given first choice, but 

anyone can apply

Salary $ 8.75 per hour other benefits 

as required by law.

Melissa.boothe1990@gmail.com

Kirkconnell Ltd seeks to employ a 
suitable person to fill the following 
position:
General Helper / Shelf Clerk / Cashier

Compensation Package: KYD $8.75 
per hour, plus health insurance, 
pension, and annual vacation in 
accordance with Labour Law.

Requirements:
- Must be honest, reliable, and 
punctual
- Good customer service skills
- Able to work flexible hours including 
weekends
- Must be legally able to work in the 
Cayman Islands

Interested persons should apply via 
email to: Kirkconnellltd@gmail.com

Vacancies: Housekeeper/Domestic 
Helper, Mrs. Andrea Sheryl Hurlston 
is currently seeking a reliable and 
hardworking Housekeeper / Domestic 
Helper to assist with daily household 
tasks and become a valued part 
of the home. The starting rate for 
these positions is CI$8.75 per hour. 
Full benefits—including Medical 
Insurance, Pension contributions, and 
statutory Vacation and Sick Leave—
are provided in strict accordance with 
Cayman Islands Law. Please email 
your resume at hurlstona@yahoo.
com.

EXPRESS  CLEANERS
Seeking janitors / Cleaners with 3 
years or more experience and able to 
work without supervision.
Duties & Responsibilities 
Mop, cleans, power wash, clean 
construction sites, scrub floors, wash 
windows 
40 hours weekly $8.75 hourly .Benefits 
Pension &Health Ins. 
Send resume & police record 
expressjanitorial67@gmail.co.
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Dale Crighton

Handy Man
CI$12 – CI$15 Per Hour (paid Weekly)
Full-Time Position
George Town, Grand Cayman

WORC Portal Job ID: W7J8Q3

We are seeking an experienced Handy Man to maintain and repair a private residence and 
commercial building.
The successful candidate must have a minimum of 5 years of hands-on skilled trade experience 
and be proficient in:
• Plumbing installation, maintenance, and repairs
• Minor electrical repairs and troubleshooting
• Carpentry and general woodwork
• Masonry and concrete repairs
• Interior and exterior painting and finishing
• EIFS installation and repairs
• Roofing, waterproofing, and leak repairs
• Drywall installation, patching, and finishing
The candidate must be able to identify problems, determine the appropriate repair, and complete 
work independently to a high professional standard. Preventative maintenance and the ability to 
recognize potential problems before they become major repairs are also important.
The position requires a dependable, trustworthy, and well-rounded tradesperson with excellent 
attention to detail, strong problem-solving skills, and pride in the quality of their work. Experience 
working in both high-end private residences and commercial properties is preferred.

Please submit applications by email to the address below: dalec@crightonproperties.com.

The closing date for receipt of all applications is Monday, November 9th, 2026.

HANDYCAR RENTAL (CAYMAN BRAC)
WORC Job ID# D5R5H7
Position: Front Desk Clerk/General Helper
Employment Type: Full Time
Hours: Up to 45 hours per week
Salary: KYD 8.75 per hour
Benefits: As per Cayman Islands Labour Law

We are seeking a reliable and hardworking Front Desk Clerk/General Helper. The candidate is 
responsible in processing vehicle rentals efficiently and ensure customers’ satisfaction. Will also 
assist with cleaning and preparing vehicles, as well as general upkeep of the lot and office area. 
Requirements & Qualifications
• High school diploma or equivalent.
• With 3-4 years’ related experience. Customer Service in a car rental is preferred.
• Basic computer literacy and good mathematical skills for handling transactions.
• Excellent communication skills, polite and professional attitude.
• Be in good physical health to work outdoors to clean and prepare vehicles. Be able to lift 55 lbs 
to assist customers with their luggage.
• Required to work on weekends, holidays, early mornings and late nights to meet our customers’ 
needs.
• Must be at least 25 years of age.
• With valid Driver’s License and a clean driving record.
• With clean Police Record. Be Drug/Alcohol Free. A non-smoker.
• Must have own transportation.
Please send resume to odranoel0318@yahoo.com
Closing date for applications 2nd Nov 2026

MONTESSORI CLASSROOM 
ASSISTANT/CLASSROOM SUPPORT/
EARLY CHILDHOOD PRACTITIONER
Montessori del Sol is seeking a Montessori 
Classroom Assistant/Classroom Support/
Early Childhood Practitioner.
Requirements: Post-Secondary Education 
(Completed), Montessori Assistants 
credential with AMI, AMS, CGMS or other 
MACTE accredited Montessori program.
Salary: KYD $14.65 to $16.65 per hour, 
based on experience and qualifications.
Hours: 45 per week
To apply: office@montessoridelsol.com, by 
November 6, 2026.
WORC Job Posting ID: V3X3X4

BOOKKEEPER
Jobs Portal ID: P8B5M3
Job Description: Responsible for maintaining financial records, journals and schedules; 
assisting with financial reporting; reconciling bank accounts and petty cash; processing 
accounts receivable, accounts payable, payroll and timesheets; monitoring inventory and costs; 
maintaining employee and customer records; following up on overdue accounts; handling 
employee and customer inquiries professionally; and assisting office personnel as required.
Required Skills and Experience:
• Bachelor’s degree in accounting. 
• 10+ years’ experience in bookkeeping or accounting 
• Experience in financial reporting, bank reconciliations, accounts receivable, accounts payable, 
payroll, inventory monitoring and cost control.
• Strong numerical, organizational and recordkeeping skills.
• Ability to handle confidential financial and employee records and communicate professionally 
with employees and customers.
• Current Clean Police Clearance 
• Valid CI Driver’s License and own transportation.
Salary Range/Benefits: CI$2,500 – CI$2,800 per month, plus statutory benefits.
Work Hours: 45 hours per week 
Email your resume to hr@hews-janitorial.com
Positions available to Caymanians or Permanent Residents

Endless Gem Company Limited t/a Endless Gem & Fashion
Assistant Sales Representative and or Sales Clerk

Jobs Cayman# 58X754

Description

Greet customers warmly and assist them with product selection 
Provide personalized styling advice based on customer preferences
Maintain in-depth knowledge of merchandise, promotions, and trends 
Process sales transactions accurately using the POS system
Handle returns, exchanges, and customer inquiries professionally
Restock shelves and ensure merchandise is neatly displayed 
Maintain cleanliness and organization of the store 
Assist with visual merchandising and window displays
Monitor inventory levels and report low stock to management
Salary: CI$393.75 TO CI$398.25 weekly
40 to 45 hours work week

Requirements

Years of Experience
3-4 years
Education Requirement 
Certificate/Diploma
Documents needed by the employer before extending a job offer 
Health & Physical
Police Clearance
Proof of Valid Driver License	
Contact info@grantsservices.ky

CARPENTER / MASON 

WORC Jobs Portal ID: R2U3S2
An experienced Carpenter/Mason is required to work full-time 
in a fast-paced construction environment. 
The successful candidate must have a broad range of 
constructions skills and experience, including carpentry, masonry, concrete work, steelwork, 
and Insulated Concrete Form (ICF) installation.
 Key responsibilities:
• Perform carpentry, masonry, CMU blockwork, concrete work, and ICF installation.
• Measure, cut, fit, and install construction materials including ICF blocks, brackets, and braces.
• Read and interpret construction drawings, plans, and drawings.
• Use hand tools, power tools, and other relevant equipment safety and effectively.
• Work extended hours, including weekends and public holidays, when necessary to meet 
project deadlines.
Qualifications and Requirements:
• A minimum of seven (5-6) years of relevant construction experience.
• Proven experience in carpentry, masonry, ICF installation, CMU blockwork, concrete and 
steelwork.
• Ability to read and interpret construction plans and understand structural building requirements.
• Proficiency in measuring, cutting, fitting, and installing construction materials.
• Ability to work independently and as art of a team in a fast-paced construction environment.
• Willingness to work extended hours, weekends, and public holidays as required.
Salary: KYD$ 12.00 -$15.00 per hour, depending on experience.

Benefits: In accordance with applicable Cayman Islands Labour Law.

Application Deadline: October 30, 2026

Please submit resume to info@davenport.ky

MONTESSORI EDUCATION 
COORDINATOR Montessori del Sol 
is seeking a Montessori Education 
Coordinator
Requirements: Post-Secondary 
Education (Completed), Montessori 
Diploma with AMI, AMS, CGMS or 
other MACTE accredited Montessori 
diploma, 5-6 years experience
Salary: KYD $14 to $16 per hour, based 
on experience and qualifications.
Hours: 45 per week
To apply: office@montessoridelsol.
com, by November 6, 2026.
WORC Job Posting ID: S3W6K5

Reliable Industries Ltd

Job Titles (See Below): 
• Janitor (WORC Job ID: K2V5P8 – 10 positions) 
• Cleaner (WORC Job ID: F3A4P7 - 10 positions) 
• Janitor/Cleaner (WORC Job ID: A2R5D7 - 10 positions)
Hours per week: 45 hours
Salary: CI$8.75 per hour
Job Duties:
• Cleans and keeps up various surfaces and material within a building or space.
• Sweeps and mops floors
• Vacuums and steam clean carpets
• Washes windows, Irons and laundry
• Cleans and disinfects toilets and replenishes supplies such as toilet paper, soap, and paper 
towels.
• Responds to urgent situations, such as spills, that require quick action
• Orders cleaning supplies and equipment and maintains an appropriate stock at all times
• Mixes liquids and solvents from basic materials to create effective cleaning supplies
• Operates and maintains equipment such as vacuums and floor cleaners
• Collects and removes trash from a building or space
• Reports minor repairs as necessary, such as changing light bulbs, leaks etc.
• Notifies supervisor when major repairs, Including structural Issues or highly skilled tasks, are 
required
• Maintains a level of security In a building, such as locking doors, storing keys, and using 
access codes for restricted areas and rooms.
• Works In facilities such as schools, universities, apartment buildings, corporate offices, 
hospitals and airport
• Typically works when facilities are closed to the public or during low traffic time periods.
• Ability to work flexible hours Including Late night, Sundays and Holidays as required.

Requirements:
• Years of Experience: 2 years
• Education Requirement: High School or Equivalent
• Must be able to operate a smart phone for time keeping re hours input for payroll
• Must be able to work late nights/weekends/Sundays
• Must be able punctual & dependable
• Must be willing to learn cleaning protocols & chemicals.
• Must follow our standard of cleaning & guidelines.

Applicants should apply via WORC Job Portal or email hr@reliable.ky
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CLEANER / GENERAL HELPER
Employment Type: Full-Time
Salary: CI$8.75 – CI$10.00 per hour
Benefits: All benefi ts applicable under the Labour Act.
Position Summary
Grant’s Management Group Ltd. is seeking a reliable, professional, and hardworking Cleaner 
/ General Helper to assist with residential cleaning, property care, client support, errands, 
deliveries, and general operational duties.
Key Responsibilities
• Clean and maintain private residences, apartments, offices, and manage properties to a high 
standard.
• Perform regular and deep cleaning, including kitchens, bathrooms, bedrooms, living areas, 
windows, appliances, and fi xtures.
• Assist with laundry, linen changes, ironing, restocking, move-in/move-out preparation, and 
property resets.
• Conduct basic property checks and promptly report maintenance issues, damage, leaks, 
mold, pests, or other concerns.
• Assist with client and guest arrivals, including preparing and stocking properties.
• Assist with grocery shopping, purchases, deliveries, collections, and other authorized errands.
• Receive, organize, store, and maintain inventories of household and cleaning supplies.
• Assist with contractors, maintenance personnel, deliveries, furniture and household-item 
movement, and general property preparation.
• Assist with vehicle related errands such as cleaning, servicing, inspections, or licensing 
appointments.
• Maintain accurate receipts and records and provide regular updates to management.
• Assist with hurricane/adverse-weather preparation and post-weather property checks.
• Perform other reasonable duties associated with the Company’s property management and 
general operations.
Requirements
Applicants must:
• Possess a valid Cayman Islands driver’s licence.
• Have a clean police record / current Police Clearance Certificate.
• Have reliable transportation.
• Have a minimum of 5 years’ relevant experience preferred.
• Have experience in cleaning, housekeeping, hospitality, property management, or general 
support.
• Be reliable, punctual, organized, physically capable, and attentive to detail.
• Be able to work independently with minimal supervision.
• Have good communication skills and understand verbal and written instructions in English.
• Be willing to perform cleaning, errands, deliveries, shopping, and general helper duties.
• Be professional and courteous when dealing with clients.
• Be willing to work at different properties and locations as required.
Confidentiality & Professional Conduct
The successful applicant will work in private homes and around clients’ personal belongings 
and confi dential information. Strict confidentiality, honesty, discretion, and professionalism 
are essential.
The successful applicant must:
• Respect client privacy and maintain professional boundaries.
• Handle keys, access cards, personal property, documents, and information responsibly.
• Sign and comply with the Company’s Non-Disclosure Agreement (NDA) and confi dentiality 
policies.
• Demonstrate reliability, integrity, courtesy, and respect for clients and their property.
Experience Considered as an Asset
Experience with private residences, high-end properties, hospitality, concierge services, 
inventory management, logistics, move-in/move-out preparation, or working directly with 
private clients and families will be considered an asset.
Salary & Benefits
CI$8.75 – CI$10.00 per hour
All benefi ts applicable under the Labour Act.
To Apply
Please submit your résumé/CV outlining your relevant experience and qualifi cations to:
brittanigrant@grantsservices.ky
JobsCayman Job ID: A7D2B4
Only applicants selected for further consideration will be contacted.

MAHOGANY WORKS LIMITED
PROJECT COORDINATOR 
Position Overview   JOB ID#R3J2X3
The Project Coordinator is a technical support position reporting to the Project Manager. 
The Project Coordinator will use their expertise to coordinate technical aspects of the 
work sections assigned to them. Under the direction of the Project Manager the Project 
Coordinator will coordinate the contract drawings, submittals and trade contractors 
to ensure the work is completed in accordance with the quality control and contract 
requirements.
Key Responsibilities 
• Planning, coordinating and managing the assigned work sections of the project, including 
project initiation, planning, execution, monitoring and closeout.
• Reviewing shop drawings, structural drawings and structural submittals as required by 
the Special Inspector.
• Attend inspections by the Special Inspector.
• Work closely with the Superintendent to set daily production goals and monitor 
performance.
• Perform QA/QC surveys and prepare reports on the structure for compliance with the 
tolerances within the specifi cations and ACI.
• Document and review/prepare backup for Subcontractor and Client initiated Change 
orders.
• Check and confi rm supplier and subcontractor invoices for payment.
• Design and maintain documentation for project tracking, personnel scheduling, etc.
• Liaising with architects, engineers, contractors and subcontractors to monitor construction 
progress, resolve issues and ensure compliance with specifi cations and quality standards 
for the assigned work sections.
• Maintain effective communication with the Project Superintendents and trade Contractors 
relating to the assigned work sections.
• Develop comprehensive project plans, including timelines, resource allocations and 
procurement strategies for the assigned work sections.
• Manage construction project documentation, including contracts, permits, RFI’s, NCR’s, 
drawings and change orders for the assigned work sections
• Carry out thorough project evaluations and assessments to identify areas for improvement 
and implement necessary corrective measures for the assigned work sections.
Qualifications and Skills
• Bachelor’s degree in civil engineering or other engineering discipline, or a related fi eld. 
• 9 to 10 years of relevant experience in construction as a project engineer or project 
coordinator for a General Contractor.  
• Experience is working on large residential multifamily projects, concrete frame projects. 
• Profi ciency in construction management software (PROCURE), project scheduling tools 
and cost estimation software. 

Salary range is CI $6,500 to $7,500 per month depending on experience. Health insurance 
and pension provided as mandated by law. Two weeks paid vacation-time provided 
annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are Monday 
to Friday 7am to 5 pm. This position operates outdoor in the tropical environment and 
applicant must be able to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position being 
applied for and your resume, and an application form will be provided for completion. 
References from previous employers confi rming applicants have the relevant experience 
and skills as detailed will be requested. Applicants will be accepted until midday on 6th 
November 2026. Only shortlisted candidates will be contacted further, said candidates will 
be contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants only. 

Cayman Cigar Company (CCC Ltd)
Master Cigar Roller 
Job Id # M4F6H2
Part-time job -from 15-20 hours per week
Salary ranges from CI$10– CI$ 16 per hours plus benefi ts as per Cayman Labor Act 

Cayman Cigar Company is seeking a Caymanian or a person with Permanent Residency for 
the position of: Full-Time Cigar Roller

Responsibilities:
• Producing a minimum of 100 premium hand-rolled cigars per day
• Conducting cigar quality assurance testing
• Handling raw materials and managing stock/inventory
• Shop opening and closing procedures
• Providing customer service
Requirements:
• Minimum of 5 years’ experience in cigar rolling
• Experience in creating custom cigar blends
• Strong knowledge of tobacco handling and storage
• Must be a team player

The successful candidate will be required to work Monday to Friday (minimum 40 hours per 
week), with potential weekend work and evening hours for special events. The role is based 
in Bodden Town; therefore, applicants must reside nearby or have reliable transportation.

Send your resume and proof of licensure to scott@caymancigars.com. Only 
Caymanians, Permanent Residents (PR holders), and RERC are eligible to apply. Only 
shortlisted candidates will be contacted.
Closing date 6 November 2026

JOB ADVERTISEMENT
L & M Super Store 
Cayman Brac

Position: Store Clerk
(WORC Job ID: Q3A8A6)

L & M Super Store is a small general merchandise store. 

Applicant key responsibilities will be: 
*Customer assistance
*Cashiering
*Re-stocking shelves
*Cleaning & re-organizing shelves
*Janitorial duties within store
*Organizing storeroom
*Inventory monitoring
*Assisting in preparation of merchandise orders
*Answering phone calls

Requirements
*High School certifi cate or equivalent 
*1-2 years experience (in all duties/responsibilities above) 
*Health & physical report 
*Police clearance 

Hours & Salary
*40 hours weekly 
*Salary $8.75 - $9.00 per hour 

Benefits
Standard benefi ts as required by the Laws of the Cayman Islands 

Email Resume (accompanied by Health & Physical report and Police Clearance) to: 
tibbettsbentley@gmail.com

Issue No 1247  |  Friday, October 16, 2026  |  Caymanian Times52 C�assi�ie�s



Mykonos Ltd.
Head Server
Job ID # S8P5P7
Salary: USD $8 per hour, paid bi-weekly, plus gratuities
End Date: November 3, 2026

Mykonos is seeking an experienced and professional Head Server 
to join its team in Seven Mile Beach. The successful candidate will oversee daily floor operations, 
lead the service team, and ensure guests receive attentive, efficient, and high-quality dining 
experiences.

Responsibilities include greeting and seating guests, presenting menus, recommending food 
and beverages, accurately handling orders, monitoring tables, resolving guest concerns, 
coordinating with kitchen and bar teams, and maintaining high standards of hospitality, 
cleanliness, and presentation. The role also involves delegating duties, assisting with staff 
training, monitoring service standards, and coordinating private functions and special events.

Applicants must have at least 3 years of experience in a similar role, with demonstrated leadership 
or supervisory experience in a restaurant or fine-dining environment. Strong food and beverage 
knowledge, excellent communication skills, and the ability to lead a team in a fast-paced setting 
are required. POS experience and relevant hospitality certifications are advantageous.

Availability to work evenings, weekends, and public holidays is mandatory.

Qualified Caymanians and Permanent Residents are encouraged to apply by November 3, 
2026, by emailing their applications to oscar@mykonos.ky.

NINI’S FASHION is seeking a motivated and customer-focused Store Manager to 
join our team in George Town. The successful candidate will oversee daily store 
operations, provide excellent customer service, drive sales, process customer orders, 
assist with inventory and warehouse duties, coordinate customer deliveries, maintain 
store presentation, and resolve customer inquiries and concerns. Must be able to lift 
up to 50 pounds when required.
Requirements: Minimum 5 years’ retail or sales experience, preferably in a 
supervisory/management role. Strong customer service, communication, and 
leadership skills. Spanish language skills and knowledge of body shapers/fashion 
apparel are assets. Must be flexible and willing to work weekends and public holidays.
Full-Time: 140 hours per month.  Hours: 9:00 a.m.–6:00 p.m., Monday–Saturday, 
with a one-hour lunch break. Sundays off, with one additional weekday off varying 
Monday–Friday. Additional hours may be required. JOB ID: V2E6A2 
Pay: CI$ 12 - 14 per hour + health insurance and pension contributions. 
Suitably qualified Caymanians, Permanent Residents, and Status Holders are 
invited to apply by emailing their resume to ninisfashionscayman@outlook.com.
Deadline: November 07, 2026

DECKHAND 
JOB-ID#K3W5K4
CAPT. MARVIN’S WATERSPORTS 
LTD T/A ANNA’S WATERSPORTS. 
Full Time/KYD$8.75-11/hr. 
Duties: Vessel Maintenance, Docking/
Watchkeeping, Cargo, Passenger 
Assistance, Safety Awareness, 
Watersports, Cleaning, Operate 
Navigation and Communication 
Equipment.
Requirements: 5-6 Years Experience, 
Maritime Knowledge, Fitness, 
Teamwork, Flexible Hours, Clean 
Record. 
Benefits: Pension, Health Insurance, 
Statutory Benefits
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

PAINTER
JOB-ID#X3M5M7
MSV LIMITED T/A PAINT TRIX AUTO 
SALON
Full-Time/KYD$8.75/Hr.
Duties: Inspect/repair vehicle, replace 
panels, perform quality checks, 
maintain a safe work area.
Qualifications: 3-4 years’ experience, 
auto-body repair/tools skills, precision, 
stamina, safety-focused/reliable, 
teamwork/independent, flexibility, 
clean police record.
Benefits: Pension, health insurance, 
statutory benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

HOUSEMAN
JOB-ID#B4T3D2
NORTH COAST RESORT 
MANAGEMENT LIMITED
Full-Time/KYD$8.75/hr.
Duties: Assist with cleaning, linen 
handling, restocking, waste removal, 
room preparation, and maintaining 
clean and organized areas.
Requirements: 3-4 Years Experience, 
Housekeeping/hospitality skills, 
communication/teamwork, reliability/
precision, stamina, flexibility, clean 
police record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

HANDYMAN
JOB-ID# X3U3B4
MIRACLE RENOVATIONS & 
MAINTENANCE LTD.
Full-time/KYD$8.75-$10/Hr. 

Duties: General repairs, maintenance, 
installations, assembly, hauling, 
equipment upkeep, and maintaining 
safe, clean work areas.
Requirements: 5–6 years’ experience, 
general maintenance knowledge, 
strong communication, customer 
service, and problem-solving skills, 
stamina, reliability, flexibility, and 
organization. Clean Police Record 
required
Benefits: Pension, Health Insurance, 
Statutory benefits
Apply: recruitment@rdmagency.ky 
(include position/company name).

PURA TENTACIÓN BAR & LOUNGE

Experience: 1-2 Years
Education: High School or Equivalent
Salary: CI$8.75 per hour
Hours: 45 hours per week

Food and Beverage Server - Job ID: V5P8M2
Duties:
• Greet customers, take orders, and provide excellent service.
• Recommend food and beverages based on customer preferences.
• Process payments, manage tabs, and verify IDs when required.
• Maintain clean dining areas and service stations.
• Build positive customer relationships and perform other assigned duties.

Requirements: Strong communication and customer-service skills, professionalism, food and 
beverage knowledge, and flexibility to work evenings, weekends, and holidays.

Bartenter  - Job ID: U6C5H2
Duties:
• Prepare and serve alcoholic and non-alcoholic beverages.
• Take orders, process payments, and provide excellent service.
• Verify IDs and maintain a clean, stocked bar.
• Assist with inventory and opening and closing duties.

Requirements: Beverage preparation knowledge, strong communication and customer-service 
skills, ability to multitask, and flexibility to work evenings, weekends, and holidays.

To Apply: Send resumes to info@docuplusagency.ky |  Deadline: 30-Oct-2026

We are seeking a reliable and motivated Car Wash Attendant to 

provide vehicle cleaning and detailing services while maintaining 

high standards of quality, customer service, and workplace safety.  

Responsibilities include washing and detailing vehicle interiors 

and exteriors, vacuuming, drying, polishing, waxing, and cleaning 

tires. The successful candidate will inspect vehicles to ensure quality standards are met, move 

vehicles when authorized, maintain equipment and supplies, report any issues, and follow all 

health and safety procedures. 

Job ID: R4Y8K2. Applicants must have at least one year of car wash or vehicle detailing 

experience and a valid driver’s licence. Good communication skills, a customer-focused attitude, 

punctuality, and the ability to work independently or as part of a team are essential. Candidates 

must also be physically fit and comfortable working outdoors in varying weather conditions.  This 

is a full-time position offering CI$8.75 per hour, plus health insurance and pension contributions. 

The position requires 45 hours per week, with normal working hours from 8:00 a.m. to 5:00 p.m. 

Schedules may vary depending on operational needs, and additional hours may be required. 

The stated monthly hours are 140. 

How to Apply: Suitably qualified Caymanians, Permanent Residents, and Status Holders 

are invited to submit their resume by email to elisaocampo747@gmail.com. 

Deadline: November 07, 2026.

Company Name: ACUMEN CONSULTING LTD.
Job Title: Senior Recruitment Consultant
Job Location: George Town
Salary and benefits: USD$5,500 - USD$7,500 per month, Health 
Insurance and Pension (Monthly)
Total Working hours: 35 hours per week including lunch breaks (Full-Time)
WORC ID: D4P7U2

Role Summary: 
Managed full-cycle recruitment, sourcing, interviewing, candidate assessment, salary 
negotiations, and talent pipeline development using AI-driven tools. Led business development, 
client acquisition, and stakeholder engagement, building long-term partnerships and delivering 
tailored workforce solutions. Collaborated on growth strategies, employer branding, workforce 
development initiatives, and market leadership while providing expert hiring and career guidance.
Qualification: 
Requires 7+ years’ experience in full-cycle recruitment, business development, and client 
acquisition. Expertise in sectors such as technology, finance, compliance, or insurance is 
preferred. Strong relationship-building, revenue generation, CRM and AI sourcing proficiency, 
communication, negotiation, and adaptability in fast-paced environments are essential. 
Additional duties may be assigned.

Email Address for applications: cayman@acumengroup.com no later than 9th November  
2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.

Position: SALES CLERK 
Company: OWC SERVICES LTD T/A 90 DEGREES BY JAYA’S FASHION 
LTD. 
Location: George Town, Grand Cayman 
Hours: 45 hours per week (full time)
Salary: CI$8.75 per hour (paid bi-weekly)
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law
WORC ID: S3B3E3
Number of Position: 1

Duties and Responsibilities
Handled daily cash and cheque receipts, customs documentation, customer service, sales 
and product promotion, store cleanliness, business errands, social media management, digital 
advertising, and fashion trend monitoring. Demonstrated flexibility, initiative, professionalism, 
and willingness to work extended hours, weekends, and public holidays.

Qualifications:
Requires 3–5 years’ relevant fashion experience, strong trend knowledge, retail and customer 
service skills, digital proficiency, social media expertise, reliability, flexibility, organization, cash-
handling ability, and professionalism.

Send applications to info@owcservicesltd.ky  Deadline 3rd November, 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.
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Job Title: Manager, Restructuring

Description:

• The Role
o As a Manager you will have the opportunity to work on a diverse range of engagements across 
all sectors, with responsibility for leading workstreams, managing junior staff and supporting 
senior management in client-facing delivery.

• Key Responsibilities 
o Provide support in managing engagements and assist the senior team with overseeing 
Restructuring and Insolvency appointments, including both voluntary and court appointments.
o Assist in forensic accounting, complex and lengthy litigation issues, and asset recovery actions 
potentially spanning several jurisdictions.
o Collaborating on cross-border matters across our International Financial Centers (IFC) network 
which include Bermuda, British Virgin Islands, CARICOM, Hong Kong and The Channel Islands.
o Understand the market, topical issues, legal and regulatory updates. 
o Playing an active role in the team’s business development and targeting activities, developing 
your network in the fi nancial advisory market.
o Identify opportunities to expand jobs as well as opportunities to provide wider Teneo services 
to existing clients.
o Manage, coach and provide guidance and support to team members, helping to support talent 
development and foster an inclusive environment.

Key Skills, Qualifi cations & Experience
• Undergraduate degree
• Qualifi ed with a recognized professional accounting designation (i.e. ACA, ACCA, CA, CPA or 
equivalent) or insolvency qualifi cation (i.e. CPI, JIEB or equivalent)
• A minimum of three years’ experience of restructuring or insolvency experience in a professional 
services fi rm or advisory fi rm. 
• Commitment to understanding the restructuring and insolvency legislation and practices and 
the transaction landscape. 
• Strong analytical and business analysis skills, with experience overseeing multiple client 
engagements. 
• Proven success in business development activities. 

Salary Range: USD $100,000 - $120,000

Benefi ts:
• International experience
• Competitive salary
• 25 days annual holiday
• Discretionary Bonus Scheme
• Pension plan (in line with local labour laws)
• Extensive investment in personal development & learning
• Comprehensive medical and dental scheme
• Regular social, cultural and charitable activities

Work Hours per Month: 150 

Employer Contact Information:
Teneo (Cayman) Limited
Ground Floor, Harbour Place
103 South Church Street
P.O. Box 10245, George Town
Grand Cayman, KY1-1003
+1 (345) 945 1193
Office.cayman@teneo.com

WORC Job ID:
Y2J6Q8

Residence Guest Service Attendant (Pool and Beach 
Server) | Job ID: S4S2M2 

Key requirements:
• To maintain a detailed understanding of all food and beverage 
offerings and confi dently present them using polished fi ne-dining 
language and service standards
• To be trained in WSET wine knowledge standards and demonstrate a sound 
understanding of key ingredients and classic cocktails to support confi dent 
recommendations and refi ned pool and beach service
• To have a good knowledge of the full menu and how to serve them
• To have a full understanding of all equipment, their uses, and where they are stored
• To have a full working knowledge of the EPOS system and how to charge units
• Discuss menu options with owners and have a full understanding of all allergens

Experience/qualifications:
• 3+ years of experience in a service position, with majority spent working at luxury 
hotels or high-end resort/retail/residential property
• A college education and/or trade school equivalent in a hospitality discipline a 
distinct advantage
Salary Range & Benefits:
• 40,000 - 48,000 USD PA | 45 hour week
• 100% employer-paid SHIC health plan, dental and vision
• Pension contribution
• Discretionary annual bonus
• Full uniform provided
Location: The Watermark Strata, 1411 West Bay Road, Grand Cayman, Cayman 
Islands KY1-1203
Application Method: Apply via email to veronica@watermark.ky
Submission Closing Date: 5 November 2026

Strata Bookkeeper | WORC Job ID:Y5D5W4 

Key requirements:
• Manage day-to-day accounting in Xero, including bank 
reconciliations, payables, invoices and income/expense 
allocations.
• Prepare monthly management reports, quarterly fi nancial statements and owners’ 
statements; monitor and follow up on receivables.
• Coordinate payments with the GM and CFO, reconcile rental revenue, assist with 
budgets and forecasts, and support process improvements.
• Maintain accurate records with professionalism, discretion and attention to detail.

Experience / Qualifications:
• Minimum 10 years’ accounting experience; luxury residential, real estate or property 
management experience advantageous.
• Professional accounting qualifi cation essential, with a bachelor’s degree in Finance 
or equivalent.
• Advanced Xero and Excel profi ciency; strong analytical, organisational and 
communication skills.

Salary Range & Benefits
• $80,000-100,000 USD PA | 45 hour week
• 100% employer-paid health plan, dental and vision
• Pension contribution
• Discretionary annual bonus

Location: The Watermark Strata 1082, 1411 West Bay Road, Grand Cayman.

Application Method: via email to veronica@watermark.ky
Submission Closing Date: November 5, 2026

GENERAL MAINTENANCE POSITION

45-hour work week.  Position reports to Management
The General Maintenance Person is responsible for the general 
maintenance, up-keep and repair work for the buildings.  Repair 
mechanical equipment, buffing fl oors, painting, minor plumbing and 
carpentry, electrical and AC Systems, running errands, pick-up and 
drop-off of residents.
Key responsibilities and skills include but are not exclusive:
Routing Inspections: Conduct regular inspections of machinery, equipment, and 
systems to identify potential issues before they become major problems.
Preventative Maintenance: Execute scheduled preventative maintenance tasks to 
ensure optimal performance and longevity of equipment.
Troubleshooting and Diagnostics: Utilize problem-solving skills to diagnose 
equipment failures and malfunctions.
Equipment Upkeep: Ensure all equipment is maintained in good working condition 
and complies with safety standards.
Effective Communication: Communicate effectively with team members and 
management regarding maintenance issues and solutions.
Group 3 driver’s license required. Minimum 5 years experience required.
Salary Base CI$36,000.00 annually. Other benefi ts include health insurance and 
pension, lunch provided when on duty.
Submit resume, cover letter, and 3 references, along with any certifi cates to The Pines 
Retirement Home, 60 Pines Drive, P.O. Box 66, KY1-1102 or info@thepinescayman.
com
CLOSING DATE: NOVEMBER 6, 2026

Employer: ORGANIZER CAYMAN
Position: CUSTOMER RELATIONSHIP OFFICER

Description
Serve as the primary point of contact for clients, ensuring a positive and seamless experience
Understand client needs and provide tailored solutions and recommendations
Maintain regular communication, follow-ups, and relationship nurturing
Resolve concerns promptly and professionally
Organize schedules, appointments, and client meetings
Maintain accurate client records, project fi les, and documentation
Coordinate internal teams and external partners to ensure smooth workfl ow
Identify opportunities to expand services with existing clients
Support lead generation, client outreach, and partnership development
Assist in preparing proposals, presentations, and service packages
Sort, categorize, and implement storage systems for homes or offices
Optimize closets, kitchens, living areas, and workspaces for efficiency
Recommend storage tools, labelling systems, and organization methods
Contribute to marketing campaigns, promotions, and client engagement initiatives
Support social media, content planning, and brand presentation
Gather client feedback and market insights to inform strategy
Assist clients with space planning concepts and layout recommendations
Provide guidance on home décor selections aligned with client preferences
Coordinate sourcing and implementation of design elements
Oversee project timelines, deliverables, and progress tracking
Coordinate with vendors, materials, and installation schedules
Ensure projects are completed on time, within scope, and to client satisfaction

Qualifi cations & Requirements:
Education Requirement: Bachelor´s Degree, MBA preferred
Years of Experience: 3-4 years
Interior Design certifi cate or background in interior design, space planning, or home décor is 
preferred
Undergraduate Degree
Excellent organizational and multitasking abilities
Experience in customer service, project coordination, or client-facing roles
Problem-solving mindset and attention to detail
Ability to manage multiple projects in a fast-paced environment

Base Salary plus Commission (based on performance and sales) KYD$1,708.2 - KYD$1,903.2 
Monthly

WORC ID: D3H8Q2, T2U7U2
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Splash Pools Cayman-Job Post V8J2M7
Looking for a full-time Mason
Familiar with masonry techniques and 
skilled in using hand and power tools 
with minimal supervision. Working 40 
hours per week
1-2 years experience, Clean Police 
Record, needs a Driver License
Salary CI$12.50 to CI$17.50 
(DOE)+statutory benefits
Email resume to 
info@splashpoolscayman.com

Kitchen Helper
Seeking kitchen helper for plant-based 
kitchen with a focus on fermentation.  
Duties include dishwasher,  kombucha 
handling, ingredient prep, maintain tidy 
kitchen, special events prep and execution.  
Flexibility & independent work required.  
35-40 hrs per week  
Minimum of 3 years commercial kitchen 
experience and 1 year kombucha or 
fermentation experience.
$10-12/hour
Standard Benefits apply
Applicants please email resume and 
cover letter to britta@sauchaliving.com  by 
November 6, 2026.
WORC Job ID: T3B5E7

TTT TREATMENTS LIMITED requires a 
GARDENER. Applicants need 10+ years’ 
experience (5 years minimum acceptable) 
in landscaping, grounds maintenance, 
and horticultural care. Duties include 
mowing, edging, aerating, fertilizing, 
treating lawn diseases, pruning trees and 
palms, pest and herbicide application, 
soil conditioning, mulching, maintaining 
commercial equipment, and storm 
cleanup. Must be reliable and manage 
multiple sites. Wages: CI$8.75 per hour 
(40 hours weekly) plus statutory Health 
Insurance, Pension, and Vacation. Apply 
via JobsCayman (WORC ID: C8F6S5) 
or to P.O. Box 56, Grand Cayman, KY1-
1301, timollterrence@gmail.com, 
seagrapesecretarial1@gmail.com, or 
Tel: (345) 917-6942.

Company AJE Maintenance & 
Construction
Job Title: Finished Carpenter – Full 
Time
Location: Grand Cayman
Salary:  $12 per hour
Interested applicants contact: 925 3514
Email: des262000@hotmail.com
Duties: Skilled carpenter needed for 
drywall installation, taping, mudding, 
sanding, light framing, trim work, 
cabinetry, and repairs. Must read 
blueprints, use tools safely, and deliver 
quality finishes.

J’s Janitorial & Maintenance seeks 
applicants for:
Position: Janitor / Cleaner
Full-Time Position & Salary: KYD 
8.75per hour

Seeking a reliable and hardworking 
Janitor /Cleaner. Duties include cleaning 
and sanitizing facilities, sweeping, 
mopping, vacuuming, emptying trash, 
maintaining outdoor areas, performing 
minor maintenance, and following safety 
procedures. Must be dependable and 
able to work independently. 

Please submit your resume to 
allaboutelectronics@yahoo.com 

Apply through the WORC Job Portal 
using Job ID: C8F8E3.

SUPERIOR FASHION AND 
SEAMSTRESS

Seamstress 

Experience: 5+ Years
Education: High School or Equivalent
Salary: CI$450–CI$550 per week
Hours: 40 hours per week
Job ID: T3T7V8
Duties include: 
• Sew, mend, alter, and construct 
garments.
• Take and maintain accurate client 
measurements.
• Consult with clients to understand their 
needs and preferences.
• Ensure the quality, fit, and finish of 
garments.
• Organize and maintain sewing 
materials, tools, and equipment.
• Perform other related duties as 
required.
Apply: Send resumes to 
info@docuplusagency.ky

EMPLOYMENT OPORTUNITY
Mango Group Limited, Grand Cayman
WORC Portal ID: T7G5W7
Position: Administrative Assistant | Type: Full Time | Vacancies: 1 | Location: Grand
Cayman
Hours: Mon-Fri 7am-5pm, 45 Hrs /Week | Salary: up to $3,250.00 per month.
Benefits: Health Insurance and Pension per Cayman Island Labor Law
The Administrative Assistant will perform a range of clerical and administrative duties,
including managing correspondence, maintaining filing systems, preparing 
documents, and assisting with scheduling and communication. The role requires 
strong attention to detail, confidentiality, and the ability to multitask in a fast-paced 
environment.
Required Skills and Responsibilities:
• Coordinate meetings, appointments, and travel.
• Prepare and maintain project documentation, including contracts and purchase 
orders.
• Assist with reports, presentations, and general office documents.
• Maintain electronic and physical filing systems.
• Manage office supplies and inventory.
• Serve as a point of contact for vendors, subcontractors, and clients.
• Support onboarding and training of new employees.
• Ensure compliance with company policies and procedures.
• Perform additional duties as required.
Qualifications:
• University degree.
• Proven administrative experience within construction.
• Proficiency in Microsoft Office Suite.
• Excellent organizational, communication, and time-management skills.
To Apply: Submit your CV and cover letter to info@mango.ky. Caymanians and 
Permanent
Residents will be given preference. Only selected applicants will be contacted.

Delivery & Logistics Driver
Full-time

CI$8.75 - CI $13.00 per hour (paid monthly)
WORC Job Portal ID: N2Y6H5

Positions Available: 1
JOB DESCRIPTION
The Delivery & Logistics Driver is responsible for supporting the day-to-day delivery and logistics 
requirements of the business. This is a hands-on role involving deliveries to customers, retail 
stores, wholesale accounts, events, and other company locations, while also supporting the 
wider Operations team where required.
The successful candidate must be reliable, organized, customer-focused and flexible, with the 
ability to work a rota that includes weekends and public holidays.

KEY DUTIES & RESPONSIBILITIES
• Make scheduled deliveries safely, accurately and on time.
• Load and unload products and equipment with care.
• Check quantities against invoices and orders, get signatures and report any discrepancies.
• Move stock between warehouses, stores and other locations, and help with event deliveries 
and collections.
• Carry out daily vehicle checks, keep vehicles clean and well presented, and report any issues 
promptly.
• Complete delivery paperwork accurately and follow all health & safety and operational
procedures.
• Represent the company professionally with customers, suppliers and partners.
• Support other areas of the business as priorities require.

QUALIFICATION & REQUIREMENTS
• High School
• A valid Cayman Islands driver’s licence – Group 3 /4 would be an asset.
• Good knowledge of Cayman roads and locations.
• Delivery, driving, logistics or warehouse experience (preferred).
• Good organisation, time management and attention to detail.
• Good communication and customer service.
• Reliable and punctual, and able to work alone or as part of a team.
• The physical ability to load and unload products and equipment – up to 50lbs
• Flexibility to work rotating shifts, including weekends and public holidays
BENEFITS: Health Insurance, Pension, Vacation & Sick leave as required by the Cayman 
Islands Law
We welcome suitably qualified Caymanians and Legal Residents to apply by submitting their 
resume and cover letter to trc_recruitment@trc-cayman.com.

WORC ID: J3N6X2
We Care Professional Care Services

Caregivers Needed 
Provides care to the Elderly, Disabled and Children 24/7 days a week. 
A minimum of 3 years’ experience required. Experience in tube feeding, dementia 
and diabetic patients, assisting with daily living needs, administering medication as 
prescribed, identifying normal/abnormal vitals, proper note taking on patients daily 
activities and to accompany patient to doctor’s appointment, assisting with ambulation 
of patients which involve lifting and turning of patients.
Must have a caregiver or above certification and updated CPR/First Aid certification.
Hours required: Shifts - Night, weekdays, weekends and public holidays.  Shift times 
vary depending on patients’ needs.
Hourly pay starts at $8.75 depending on experience.
Location: Will vary as caregivers are rotated based on patient’s needs to any home 
location across Grand Cayman.
Benefits: As per Labor Act., insurance, sick and vacation pay and pension.
Other Requirements:
Caregivers are responsible for their own transport. A working phone is necessary to 
properly carry out your duties. 
Apply by email only to: professionalcareservices345@gmail.com with a resume, 
proof of qualification, cover letter and a professional reference related to this field.  
Contact:  Whats App or direct to 345-321-5574. Ask for Wilma Ebanks

Food & Beverage Server 
WORC Ref: X7A5X6

Gino’s is seeking an upbeat and reliable Food & Beverage Server to deliver fresh food, and 
warm customer service in a busy restaurant environment.

Key Responsibilities
• Serve pizza, beverages, and packaged items to company standards.
• Welcome customers, take orders, process payments, and provide friendly, efficient service.
• Complete daily orders, receive deliveries, replenish stock, record wastage, and assist with 
stock counts using Marketman.
• Keep counters, displays, equipment, and service areas clean, organised, and inviting.
• Follow all food safety, hygiene, temperature-control, uniform, and presentation standards.

Qualifications & Requirements
• Customer-focused, positive, reliable, organised, and able to work well under pressure.
• Basic knowledge of coffee, commercial coffee machines, food service, and safe food 
handling.
• Strong English communication skills and confidence using POS and cashiering systems.
• Valid Cayman Islands Driver’s Licence and clear Police Clearance Report.
• Food Handler’s Certificate, or willingness to obtain one.
• Able to stand for long periods and lift up to 50 lbs.

Closing date: November 2, 2026
Submit your CV to careers@catering.ky.
Experienced Caymanians are encouraged to apply.

Caymanian Times  |  Friday, October 16, 2026  |  Issue No 1247 55Classifieds



Heritage Holdings Group is a diversified organization delivering integrated services across development, construction, and support functions. We 
are focused on quality, efficiency and long-term value across all our operations, delivering purposeful development with community at its heart.

We Are One | One Group | Shared Values | Extraordinary People

BENEFITS
As a member of the Heritage Holdings Group of Companies, employees will be eligible for performance bonus, access to EAP, Group 
issued computer and mobile devices, full benefits packages that meet or exceeds the Labour Act standard. 

APPLY NOW
• Visit: heritageholdings.bamboohr.com/careers
• Only suitably qualified applicants will be contacted.

Be a part of a growing team where operations are evolving and collaboration is key to how we work and succeed together – We Are One.

Senior Property Manager
Heritage Holdings Ltd
Salary: CI$72,000 - CI$101,920 per annum
WORC Job ID: X3A4Q7
Applications close: 6 November 2026

KEY RESPONSIBILITIES
• Lead day-to-day property operations, inspections, preventative 

maintenance, repairs, emergency preparedness and overall service 
delivery across the assigned portfolio. 

• Manage relationships with property owners, strata committees, HOA 
boards, tenants and residents, ensuring responsive communication 
and effective resolution of operational matters. 

• Prepare and monitor property budgets, expenditure and financial 
reporting, while researching market rental rates and negotiating 
leases and renewals within approved parameters. 

• Coordinate AGMs, committee meetings, developer transitions and 
property handovers, while managing contractor and service-provider 
performance. 

• Lead and develop Property Managers and the Maintenance Team, 
setting clear priorities, service standards and accountability.

REQUIREMENTS
• Bachelor's degree in Property Management, Real Estate, Business 

Administration or related field preferred, with a minimum of 5 years' 
relevant property management experience, including portfolio and 
team responsibility.

• Demonstrated experience managing commercial and high-end 
residential properties, including strata developments and HOAs.

• Strong financial and commercial capability, including property 
budgeting, expenditure management, reporting and commercial and 
residential lease negotiations.

• Working knowledge of Cayman Islands strata and property-
management practices, leases, building systems, preventative 
maintenance and hurricane preparedness.

• Rent Manager experience is essential, with proficiency in Asana and 
Microsoft Office; valid Cayman Islands driver's license and access to 
a reliable vehicle required.

Real Estate Sales & Marketing Manager
Heritage HR Ltd
Salary: CI$72,000 - CI$101,920 per annum + commission
WORC Job ID: P6R7M3
Applications close: 6 November 2026

KEY RESPONSIBILITIES

• Lead sales across pre-construction, active and completed residential 
developments, including sales planning, pricing, presentations, 
property viewings, negotiations, pipeline management and 
achievement of agreed targets.

• Develop and execute marketing strategies and campaigns across 
digital and traditional channels to build brand visibility, generate 
qualified leads and support development launches.

• Manage the buyer journey from initial enquiry through reservation, 
due diligence, contract, closing and post-sale follow-up, coordinating 
closely with Development, Construction, Finance, and Compliance.

• Analyse the Cayman property market, competing developments, 
pricing, rental rates and buyer demand to inform sales strategy, 
development positioning and commercial recommendations.

• Lead and develop the Sales & Marketing team while building strong 
relationships with buyers, tenants, brokers, agents and other 
industry stakeholders.

REQUIREMENTS

• Relevant qualification in Real Estate, Sales, Marketing, Business 
Administration or related field preferred, with at least 7 years' sales 
and marketing experience and 3 years in a managerial capacity, 
preferably within real estate or property development.

• Proven ability to develop and execute sales and marketing 
strategies, achieve targets and lead a high-performing Sales & 
Marketing team.

• Strong knowledge of the Cayman Islands residential property 
market, including development sales, rentals, reservations, deposits, 
strata ownership and property handovers.

• Strong sales, negotiation, presentation and relationship-
management skills, with experience working with developers, 
construction teams, brokers, legal advisers and property managers.

• Proficiency in CRM and digital sales/marketing tools, including Zoho 
CRM, Microsoft Office, social media, campaign management and 
performance analytics.

Construction Manager
Heritage HR Ltd
Salary: CI$75,000 -CI$106,000 per annum
WORC Job ID: A6G5A7
Applications close: 6 November 2026

KEY RESPONSIBILITIES

• Plan construction programmes, sequence activities and coordinate 
labour, materials and resources.

• Lead site teams and subcontractors, monitoring progress and 
resolving delivery issues.

• Work with Quantity Surveyor on budgets, estimates, variations and 
cost control.

• Enforce safety, quality and building-code requirements; coordinate 
inspections and approvals.

• Manage RFIs, submittals and project records, keeping clients and 
project leadership informed.

REQUIREMENTS

• Degree or diploma in Construction Management, Civil Engineering, 
Building Science or a related field, or equivalent practical 
experience.

• Minimum seven years’ construction experience, including three 
years in construction or site management.

• Proven residential and/or commercial project delivery, subcontractor 
management and cost-control experience.

• Proficiency in Procore, Microsoft Project or equivalent scheduling 
software, and Microsoft Office.

• Ability to interpret architectural, structural and MEP drawings; 
knowledge of Cayman building and safety requirements, strong 
leadership and communication skills; 

• Valid Cayman Islands driver’s license.
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Director of Sales & Marketing – K3G7U5
The Director of Sales & Marketing at ONE|GT, Grand Cayman leads the hotel’s sales and marketing department, developing strategies to maximize revenue, grow market share 
and establish the property’s luxury independent brand. Reporting to the General Manager, this position oversees corporate, government, group, leisure and extended-stay 
business, destination dining, digital marketing, website performance, advertising, distribution and key tourism partnerships. The Director leads the sales team, manages plans and 
budgets, and monitors performance against commercial targets.

Knowledge, Skills, and Competencies:
• Minimum fi ve (5) years of proven hotel sales experience with results-driven leadership; luxury, lifestyle or independent hotel experience preferred.
• Proven ability to develop sales strategies, marketing plans, brand positioning and targeted market segments.
• Strong knowledge of revenue management, budgeting, forecasts, digital marketing, SEO, online distribution and return on investment.
• Profi ciency in Microsoft Office and hospitality sales software such as CoStar, Profi tsword, Delphi or Revinate.
• Excellent communication, presentation, relationship-building, analytical and team leadership skills.
Remuneration range KYD 114,800 to KYD 131,200 per annum

Marketing Manager – B2D7P2
The Marketing Manager at ONE|GT develops and executes creative marketing and social media strategies to increase hotel awareness, strengthen the brand’s local and 
international presence and generate demand for the hotel and its three Food & Beverage outlets. The position manages social media content, monthly calendars, photography 
and short-form video, guest engagement and online reputation, while coordinating hotel and restaurant marketing campaigns with Remington’s Corporate Social Media Team.

Knowledge, Skills, and Competencies:
• Demonstrated ability to plan and execute integrated hotel, restaurant and local marketing campaigns.
• Experience managing Instagram, Facebook and other social platforms, including posting, engagement and community management.
• Strong skills in photography, video, reels, copywriting and monthly content calendar development.
• Ability to monitor campaign results, online reputation and engagement and adapt marketing activity accordingly.
• Creative, strategic and hands-on approach, with strong communication, organization and brand judgment.
Remuneration range KYD 53,300 to KYD 57,400 per annum

Revenue Manager – G4M8R3
The Revenue Manager at ONE|GT supports the Director of Rooms & Revenue in optimizing occupancy, average daily rate (ADR), revenue per available room (RevPAR), 
profi tability and market share. The position monitors booking pace, pickup, forecasting, market demand and competitive-set performance; recommends and implements room 
pricing, inventory and distribution strategies; and ensures accurate rate codes, restrictions, availability and reporting across all booking channels. The role works closely with Sales, 
Reservations, Front Office, Finance and Marketing.

Knowledge, Skills, and Competencies:
• Strong knowledge of hotel revenue management, demand analysis, forecasting, pricing and inventory controls.
• Ability to interpret occupancy, ADR, RevPAR and STR performance measures, including MPI, ARI and RGI.
• Experience analyzing booking pace, cancellations, group pickup, market segments and channel performance.
• Knowledge of OTA, GDS, wholesale and direct distribution, rate parity and reservation data integrity.
• Strong analytical, reporting, Excel, communication and cross-departmental collaboration skills.
Remuneration range KYD 61,495.20 to KYD 73,803.60 per annum

Sales and Events Manager – X5M6X3
The Sales & Events Manager at ONE|GT develops local corporate, meeting, private dining and social event business while supporting group accommodation sales. The position 
manages events from enquiry, proposal and contracting through planning, Banquet Event Orders (BEOs), on-site coordination and post-event follow-up. Responsibilities include 
client relationship development, lead generation, event upselling, maintaining the sales pipeline, and coordinating with Culinary, Food & Beverage, Front Office and Finance to 
ensure excellent execution.

Knowledge, Skills, and Competencies:
• Minimum two to three (2–3) years of hotel sales, catering sales, events or comparable hospitality experience.
• Experience managing client relationships, proposals, contracts, BEOs and events from enquiry to execution.
• Strong commercial awareness, lead generation, negotiation, upselling and client service capabilities.
• Experience with Delphi, Opera, CRM and other hotel sales or property management systems preferred.
• Excellent communication, attention to detail, organization and ability to manage several event deadlines.
• Flexible availability for evenings, weekends and public holidays according to event schedules.
Remuneration range KYD 53,300 to KYD 61,500 per annum

Sales Co-Ordinator – M8N3W4
The Sales Co-Ordinator at ONE|GT provides administrative and operational support to the Sales & Marketing team, assisting with client communications, bookings, contracts, 
group business and events. The role prepares proposals, contracts, Banquet Event Orders (BEOs), group resumes and correspondence; responds to enquiries; coordinates site 
inspections and property tours; and supports small group bookings. The position tracks rooming lists, deposits, guarantees and billing information, updates CRM records and sales 
reports, and liaises with hotel departments to ensure smooth event execution.

Knowledge, Skills, and Competencies:
• Minimum two (2) years of experience in hotel, tourism, event sales or hospitality sales support.
• Experience preparing proposals, contracts, client correspondence and group or event documentation.
• Familiarity with CRM systems, Opera, Delphi or similar hotel sales and property management systems preferred.
• Strong organization, administrative accuracy, Microsoft Office and multitasking skills.
• Professional client service, communication, teamwork and attention to detail.
Remuneration range KYD 11.50 to KYD 13.50 per hour, plus gratuities

Preference will be given to suitably qualified Caymanians, Caymanian Status Holders and Permanent Resident Holders.
Deadline: November 7, 2026
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KPMG in the Cayman Islands provides Audit, Tax, and Advisory services and invites applications from qualified candidates for the following positions. Please note that only candidates who meet the job 
requirements will be selected for an interview.

Requirements and Qualifications:
Applicants for the Senior Consultant/Assistant Manager, Digital Technology position must meet the following 
minimum requirements: 

• Bachelor’s degree in Information Technology, Business Management, Project Management or related field.
• 3–5 years of experience in digital transformation
• Basic knowledge of cloud platforms, cybersecurity, and data analytics tools.
• Certifications such as PMP, PRINCE2, or Lean Six Sigma are an asset. 

We are seeking a technically strong and collaborative team player with a proven track record to build trusted 
client relationships internally and with international clients and to contribute meaningfully to the future growth of 
the practice. The successful candidate with the ability to work independently will thrive in a fast‑paced, varied 
environment.

Benefits: A competitive salary commensurate with qualifications and experience, plus discretionary 
performance related bonus, comprehensive medical plan, pension plan (in line with Cayman Islands Labor Law), 
flexible vacation scheme, free on‑site corporate gym membership and a recognizable and reputable corporate 
social responsibility program. 

For more information and to review the job descriptions in full, please visit our website: kpmg.ky/careers. 
Applications for the above positions should be submitted online via kpmg.ky/careers no later than October 30, 
2026. 

Job ID: G8B7D2

© 2026 KPMG LLP, a Cayman Islands limited liability partnership and a member firm of the KPMG global organization of independent member firms affiliated 
with KPMG International Limited, a private English company limited by guarantee. All rights reserved.

Senior Consultant/Assistant Manager, Digital Technology

USD$75,000.00 ‑ USD$82,500.00 Per Annum 

As a Senior Consultant/Assistant Manager in KPMG’s Digital Transformation practice, the 
candidate will support digital transformation projects for public and private sector clients across 
the KPMG Islands Group. The candidate will work closely with managers and senior leaders 
to implement strategies that modernize government operations, improve service delivery, 
and enhance efficiency. This role involves project coordination, stakeholder engagement, risk 
compliance, and supporting team development.  

Primary responsibilities: 

Digital Transformation Support:
• Assist in designing and implementing strategies for governance reform, operational efficiency, 

and citizen‑centric services.

• Conduct research, analysis, and prepare reports to support transformation programs.

Project Coordination:
• Support project planning, execution, and monitoring activities.

• Track deliverables, manage documentation, and ensure adherence to timelines and budgets.

Internal Risk & Compliance:
• Ensure compliance with KPMG’s risk management and quality standards on all 

engagements.

• Maintain accurate records and follow firm methodologies.

Team Support & Development:
• Mentor junior team members and contribute to a collaborative work environment.

• Assist managers in resource planning and team coordination.

• Conduct research, analysis, and prepare reports to support transformation programs.

Stakeholder Engagement:
• Participate in client meetings, workshops, and training sessions.

• Build strong relationships with project stakeholders.

Business Development:
• Identify and pursue new opportunities within the Government & Public Sector across the 

Islands Group.

• Lead proposal development, assist in client presentations, and contribute to growth strategies for the 

practice.

Quality Assurance:
• Monitor project KPIs and deliver progress reports to senior stakeholders.

• Apply best practices in program and project management (PMI, PRINCE2).

• Assist managers in resource planning and team coordination.

Learning & Development:
• Continuously develop technical and consulting skills through training and mentorship.

• Stay updated on emerging technologies and industry trends.
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N O T I C E S

THE ROADS ACT (2005 Revision)
Section 6 Declaration  Authorisation to Enter Lands

In exercise of the powers conferred on Cabinet by Section 6 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is here-
by declared that it is the intention of the National Roads Authority to gazette a por-
tion of land as drainage as part of a public road as described hereunder:

REGISTRATION SECTION:	George Town East

REGISTRATION BLOCK: 		  20E

BOUNDARY PLAN: 		  BP  710

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 710 and listed in the Schedule below.

Boundary Plan 710 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky  Road Schemes in the Quick Links section on the home-
page.

Block Parcel Approximate Area loss in  acres

20E 246 0.08

Made in Cabinet this 15th day of July 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)

Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005 

Revision), acting upon recommendation by the National Roads Authority, it is here-

by declared that it is the intention of the National

Roads Authority to gazette a new public road as described hereunder:

REGISTRATION SECTION:	Savannah, Lower Valley, Duck Pond, Bodden Town, 

Breakers

REGISTRATION BLOCK: 		  27D, 31A, 36A, 37A, 42A, 43A 

BOUNDARY PLAN: 		  BP  697

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-

lined in green on BP 697 and listed in the Schedule below.

Boundary Plan 697 may be inspected at the offices of the National  Roads Authority, 

George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 

online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the home-

page.

Block Parcel Approximate Area loss in  acres

27D 513 1.12

31A 2 5.5 (whole parcel)

31A 3 1.16

31A 29 11.51

31A 30 6.99

31A 31 5.48

31A 130 3.09

31A 131 3.22

31A 164 0.32

31A 168 0.49

31A 169 0.1

36A 2 0.68

36A 3 8.56

37A 7 2.67

37A 8 0.56

37A 13 4.27

37A 74 0.51

37A 128 0.62

37A 184 7.14

42A 1 0.15

42A 2 4.81

42A 3 11.08

43A 7 0.92

43A 43 0.01

43A 54 7.5

43A 516 6.18

Made in Cabinet this 26 day of August 2026

Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act 
(2005 Revision), acting upon recommendation by the National Roads Authority, 
it is hereby declared that it is the intention of the National
Roads Authority to gazette a new public road as described hereunder:

REGISTRATION SECTION:	 West Bay North West

REGISTRATION BLOCK: 		 4D

BOUNDARY PLAN: 		  BP  716

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries 
outlined in green on BP 716 and listed in the Schedule below.

Boundary Plan 716 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the 
homepage.

Block Parcel Approximate Area loss in  acres

4D 74 0.11

4D 75 0.05

4D 76 0.02

4D 335 0.03

4D 460 0.08

4D 461 0.26

4D 462 0.17

4D 496 0.06

4D 499 0.51

Made in Cabinet this 2nd day of September 2026
Clerk of Cabinet

Cayman Climate Controls Ltd. is seeking a qualified Refrigeration Technician 

with experience in the installation, servicing, maintenance, and repair of commercial 

refrigeration and climate-control systems.

Duties include: Servicing commercial freezers, coolers, and supermarket equipment; 

installing refrigeration and beverage equipment; troubleshooting and repairing 

equipment; completing work orders; reading blueprints and schematics; ordering parts 

and supplies; maintaining stock; and advising clients on repair costs and cooling options.

Applicants should have strong knowledge of refrigeration, electrical systems, safety 

standards, and refrigerant handling. Commercial refrigeration experience is required.

Job Post: U5K5N8

PHYSIOTHERAPIST - OUTPATIENT 
MUSCULOSKELETAL
Cryo 345 is seeking an experienced Outpatient Musculoskeletal Physiotherapist to 
join our team.
The successful candidate will have a minimum of 5 years’ experience in a private 
practice setting, with confidence in assessing and treating a broad range of 
musculoskeletal conditions. Experience treating both adult and paediatric patients 
is essential.
We are looking for a motivated, professional clinician with excellent communication 
skills and a strong commitment to providing high-quality, patient-centred care. Salary 
range: $50 - 75K annually
Applicants should submit their CV to:
office@cryo345.com
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Wealth Management and Private Client Services

If the recent updates to the Cayman Islands’ Immigration
framework have left you uncertain about your rights,
obligations, or next steps, HSM’s immigration team can
guide you on:

Job mobility impacts for Work Permit holders
Updated pathways to Permanent Residence and
Caymanian Status
Changes affecting employers and workforce compliance
New recruitment and advertsiing obligations
Revised application and administrative fees

From strategic guidance to application preperations and
submissions as well as appeals, our team provides
comprehensive support.

CONTACT:

Are you confused by the changes
to Cayman’s immigration law?

Alastair David
Partner

+1 345 815 7354
adavid@hsmoffice.com
www.hsmoffice.com

Arerer you confufuf sed by the changes
to Cayaya man’s immigrarar tion lawawa ?

CONTACT:

Alastair David
PaPaP rtner

+1 345 815 7354
adavid@hsmofffff ice.com
wwwww wwww .hsmoffice.coom
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