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Cooking for Better Health
By Sandra A. Farrell, Public Health 

Nutritionist.

Introduction
Starchy carbohydrates are often viewed 

as food foes, but one type known as re-
sistant starch, has attracted attention, for 
providing better blood sugar control and 
a healthier gut microbiome. Resistant 
starch has health boosting properties of 
a prebiotic fibre, with benefits of a lower 
impact on blood sugar levels. Resistant 
starch is found in root vegetables, grains 
and legumes. Interestingly, some simple 
culinary techniques can boost the amount 

of resistant starch in pasta, rice, potatoes, 
oatmeal and other starchy foods that you 
eat.

Glycaemic index and glycaemic 
load explained

Carbohydrate-rich foods have proper-
ties that influence how quickly they are 
digested and how rapidly glucose (sugar) 
is released into the bloodstream. This is 
measured using a value, known as the gly-
caemic index (GI). Foods are ranked on a 
scale of 0 to 100 with pure glucose having 
a value of 100. 

A separate measure, the glycaemic load, 
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Gimistory 2026 Invites Audiences to an Island of Dreams
The beloved Gimistory Storytelling Fes-

tival will return this November under the 
theme Island of Dreams. The Festival will 
bring five nights of storytelling, music, folk-
lore and Caymanian culture to communi-
ties across the Cayman Islands.

Supported by the Cayman National Cul-
tural Foundation, the free festival runs from 
November 1st to November 6th, beginning 
in Cayman Brac before travelling to Central 

George Town, East End and West Bay, and 
concluding with the popular Duppy Story 
Night at Pedro St. James.

This year’s international guests include 
performers from the Royal Irish Academy 
of Music and acclaimed Jamaican storytell-
er Dr. Amina Blackwood-Meeks. They will 
join local performers including Nasaria 
Suckoo-Chollette, Camille Angel, Giselle 
Webb, Hylton Grace, Josefa Martinez, Les-
ley Ann Bernard and Priscilla Pouchie. 

Musical entertainment will feature Beneil 
Miller and drummer Randy Chollette, with 
Zosia McGregor, Pam Norton and Mona 
Meade returning as hosts.

Local vendors will also have traditional 
Caymanian food on sale, including favour-
ites such as fried fish and fritters, stew 
conch, Cayman-style beef, cassava cake 
and heavy cakes. Menus will vary by loca-
tion.

“Gimistory reminds us that some of 
our most treasured traditions begin with 
something as simple as sharing a story,” 
said Cassandra Shea, Head of Theatres and 
Festivals at CNCF. “This year’s theme, Is-
land of Dreams, celebrates the imagination, 
creativity and sense of community that 
storytelling inspires. We look forward to 
welcoming audiences across the Islands to 
enjoy this special oral tradition together.”

As part of its efforts to preserve Cayman’s 
oral storytelling traditions and introduce 
them to younger generations, storytellers 
will once again visit local schools, giving 
students an opportunity to experience sto-
rytelling firsthand.

The Gimistory 2026 schedule is as fol-
lows:

Sunday, 1 November: Cayman Brac – As-
ton Rutty Centre

Tuesday, 3 November: Central George 
Town – Cardinall Avenue

Wednesday, 4 November: East End – 
[Venue to be confirmed]

Thursday, 5 November: West Bay – West 
Bay Heritage Park

Friday, 6 November: Duppy Story Night – 
Pedro St. James

All performances begin at 7pm, and ad-
mission is free. 

All DVDL Of�ices to Close on Friday & Saturday, 23 and 24 October 2026
The Ministry of Planning, Lands, Agri-

culture, Housing & Infrastructure (PLAHI), 
and the Department of Vehicle and Drivers’ 
Licensing (DVDL) advise the public that all 
its offices will be closed on Friday & Satur-
day, 23 and 24 October to facilitate a work-

shop and team building exercise. 
To accommodate customers affected by 

the closure, the DVDL offices in Breakers 
and West Bay will open on Monday, 19 Oc-
tober 2026, during normal business hours, 
in place of their usual Saturday operations. 

DVDL’s George Town main office will re-
sume normal business operations on Mon-
day, 26 October 2026, and the Breakers and 
West Bay offices will reopen on Tuesday, 27 
October 2026, at normal business hours. 

MPLAHI and DVDL apologise for any in-

convenience caused by the closure. 
Customers are reminded that vehicle 

and driver’s licence renewals can be com-
pleted online through the 

DVDL website at http://www.dvdl.gov.
ky 

Renewal Deadline for Tobacco Licensees
Grand Cayman, 15 October 2026 – The 

Department of Commerce and Invest-
ment (DCI) is reminding tobacco licen-
sees that the deadline to submit renewal 
applications for Certificates of Registra-
tion is 1 November 2026. 

The annual registration renewal fees 
are below: 

• CI$500 for retailers 
• CI$750 for cigar bar operators 
• CI$5,000 for wholesale distributors 

or importers. 
Applicants are reminded that a valid 

Trade and Business Licence is required 
for the renewal of a Tobacco Certificate of 
Registration. Applicants should also pro-
vide written notification of any changes 
since their last registration including 
changes to contact information, business 
location, ownership, or the tobacco prod-
ucts being traded. 

Applications for Grand Cayman may 
be submitted to DCI's Business Licens-
ing Counter on the 1st floor of the Gov-

ernment Administration Building at 133 
Elgin Avenue, George Town. Office hours 
are Monday to Friday, 9:00 a.m. to 4:00 
p.m. 

Sister Islands applicants should com-
plete the tobacco renewal application 
form on the DCI website and submit the 
completed form to info@dci.gov.ky. Pay-
ment may be made by electronic funds 
transfer (EFT) in accordance with DCI's 
payment instructions. 

DCI reminds tobacco dealers that ap-
plications submitted after the 1 Novem-
ber 2026 deadline will attract the appli-
cable late fees: 

• submission after 1 November and up 
to 31 December 2026 - late fee of 50% of 
the registration fee. 

• submissions after 31 December 2026 
and up to 31 January 2027 - late fee of 
100% of the registration fee. 

• submissions after 31 January and up 
to 30 June 2027 - late fee of 200% of the 
registration fee. 

Where a registered tobacco dealer fails 
to submit a renewal application by 31 De-
cember 2026, the registration will be sus-
pended, and the dealer must cease selling 
tobacco products until the Certificate of 
Registration is renewed. 

Where a tobacco licensee fails to apply 
for renewal by 30 June 2027, the Certifi-

cate of Registration will be revoked. Any 
dealer wishing to resume selling tobacco 
products thereafter will be required to 
submit a new application for a Certificate 
of Registration and pay the applicable 
fees. 

For additional information, please con-
tact Samone Morgan at smorgan@gov.ky.

CONTINUED FROM Page 1
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 CUC Chair Sheree Ebanks 
Receives Canada’s 2026 

“Woman in Energy” Award
Mrs. Sheree Ebanks, Chair of the Board 

of Caribbean Utilities Company, Ltd. (CUC), 
has received the “Woman in Energy” Award 
2026 by the High Commission of Canada. 
The award recognises her significant con-
tribution to the Cayman Islands’ energy 
industry. 

Mrs. Ebanks is the sole Cayman Islands 
honouree and was recognised alongside 
three leaders from Jamaica’s energy sector. 
The awards were presented on Thursday, 
October 15, during Part III of the CANCar-
ib Climate Smart Opportunities Summit 
(CCSOS) 2026, themed “Unlocking Diversi-
ty in the Clean Technology Economy.” The 
ceremony took place at the Jamaica Pe-
gasus Hotel in Kingston. 

The October 15 honourees are: 
Mrs. Sheree Ebanks, Caribbean Utilities 

Company, Ltd. (CUC), Cayman Islands 
Ms. Winsome Callum, Jamaica Public Ser-

vice Company (JPS), Jamaica 
Mrs. Yvonne Grinam-Nicholson, Office of 

Utilities Regulation (OUR), Jamaica 
Ms. Melissa Newman, Jamaica Energy 

Partners (JEP), Jamaica 
Two honourees from The Bahamas will 

be recognised at a separate ceremony in 
The Bahamas later in October. 

About Sheree L. Ebanks 
Mrs. Ebanks is Chair of the Board of Car-

ibbean Utilities Company, Ltd. (CUC), Grand 
Cayman’s sole electricity provider and a 
member of the Fortis group of companies, 
headquartered in St. John’s, Newfoundland 
and Labrador. A director since 2014, she 
was appointed Chair in May 2022, the first 
woman to hold the position since the com-
pany began operations in May 1966. 

She provides strategic oversight of gen-

eration planning, renewable energy inte-
gration and grid resilience for a system 
serving approximately 35,000 customers. 
During her tenure, CUC has established a 
Green Financing Framework to support en-
ergy transition, climate resilience and long-
term affordability. 

Her leadership draws on nearly five dec-
ades in the Cayman Islands’ financial ser-
vices sector, including a 33-year banking 
career and service as founding CEO of the 
Cayman Islands Institute of Professional 
Accountants. She is a recipient of the Certif-
icate and Badge of Honour and an Accred-
ited Director of the Chartered Governance 
Institute of Canada.

CONTINUED FROM Page 1
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HSA Reopens Morgue After Upgrades
The Health Services Authority’s (HSA) 

morgue has reopened following renova-
tion upgrades that bring the facility in 
line with modern safety and internation-
al mortuary standards, increase capacity, 
improve chain-of-custody controls, and 
enhance support for legally sensitive and 
coroner’s cases. 

The upgraded facility now has a large, 
walk-in morgue cooler with capacity for 
30 bodies, an upgraded autopsy suite, en-
hanced security and access controls, and 
improved temperature-controlled storage 
and infrastructure that improves safer, 
more efficient operations. 

“The previous six-body capacity was no 
longer sufficient,” highlighted Consultant 
Pathologist Dr Shravana Jyoti. “The expan-
sion was required because of the Cayman 
Islands’ growing population and the cor-
responding increase in demand for secure 
body storage and post-mortem examina-

tions. The new morgue storage area will 
provide additional capacity should there 

be a mass casualty event.”
The HSA-operated morgue serves a 

broader national function, supporting or-
ganisations across the Cayman Islands. “It 
supports cases involving the Coroner, Roy-
al Cayman Islands Police Service, law-en-
forcement agencies, medical professionals 
and other authorised public bodies,” noted 
Dr Shravana Jyoti. 

“The morgue expansion is a strategic 
investment in the future of healthcare in 
the Cayman Islands, ensuring the Health 
Services Authority has the capacity and 
infrastructure required to support a grow-
ing population and evolving healthcare 
demands,” stated HSA’s CEO Ms Lizzette 
Yearwood. 

“As a critical component of the health-
care system, the expanded facility will 
enhance HSA’s ability to serve the hospi-
tal and the wider community with dignity, 
compassion and respect, while strength-
ening the country’s readiness for future 
growth.”

Integra Healthcare Launches Consultant-Led 
Ophthalmology Service in Grand Cayman

Integra Healthcare has launched a new 
consultant-led Ophthalmology service 
in Grand Cayman. This service brings 
specialist eye examinations, surgery and 
urgent eye care for adults and children 
closer to home for Cayman residents and 
offers residents comprehensive specialist 
eye care, from routine examinations and 
screening through to advanced laser treat-
ment and surgery.  

The service is led by Dr Brenda Mulen-
ga, a UK-trained Consultant Ophthalmic 
Surgeon who has joined Integra as Lead 
Ophthalmologist. Dr Mulenga is one of a 
small number of consultant ophthalmol-
ogists practising in the Cayman Islands 
and brings fellowship training in paedi-
atric ophthalmology alongside expertise 
in medical retina, glaucoma care, anterior 
segment, neuro-ophthalmology and ocu-
lar inflammatory disease. 

For an island community, access to 
specialist care on island makes a real 
difference. The new service means 
more Cayman residents can have com-
plex eye conditions diagnosed, treat-
ed and followed up locally, with fewer 
needing to travel overseas for specialist 
assessment or surgery, and less time, 
cost and disruption for patients and 
their families. 

Rapid local access also matters when 
time is critical. Conditions such as sudden 
vision loss, retinal tears, acute glaucoma 
and eye injuries need prompt specialist 
attention, and the service offers consult-
ant-led urgent assessment in coordination 
with Doctors Hospital, helping to reduce 
avoidable sight loss. 

The service also responds to the long-
term health needs of the community. Di-
abetes and high blood pressure can both 
damage eyesight, often without early 
symptoms, and regular screening helps 
catch problems before vision is perma-
nently affected. Because the ophthal-
mology team works alongside Integra’s 
endocrinologist, paediatricians, dermatol-
ogists, obstetricians and family physicians, 
patients whose eye health is linked to wid-
er conditions benefit from fully integrat-
ed care under one roof, such as pregnant 
patients with diabetes or children with 
juvenile arthritis. The service also brings 
specialist expertise in neuro-ophthalmol-
ogy and ocular inflammation, including 
uveitis. These areas matter for patients 
whose vision is affected by stroke, pitui-
tary or other neurological conditions, or 
by autoimmune disease.  

Medical Director of Integra Healthcare, 
Matthew Pellow, said: “ We are delighted to welcome Dr. Mulenga to the Integra team. 

She already has deep roots in Cayman 
and a proven 
track record 
of improving 
eye care here, 
and her fellow-
ship training 
in paediatric 
ophthalmology, 
together with 
her expertise 
in neuro-oph-
thalmology and 
ocular inflam-
mation, adds 
specialist skills 
that Cayman’s 
families have 
not always 

been able to find locally. She is the ideal 
person to lead this service.” 



Cayman National Corporation Ltd. has 
announced the retirement of Directors 
Mr. Clarence Flowers and Mrs. Sherri Bod-
den-Cowan following 24 years of dedi-
cated service to the organisation, and the 
appointment of Mrs. Caroline Barton to 
the Cayman National Bank Ltd. and CNC 
Boards of Directors.

 Mr. Flowers and Mrs. Bodden-Cowan 
joined the Cayman National Boards in 
2002 and have played an integral role in 
the organisation’s governance and over-
sight during a period marked by growth, 
industry change and evolving customer 
needs. They both served as Directors for 
Cayman National Corporation Ltd. and 
Cayman National Bank Ltd. 

Their longstanding service has contrib-
uted to the strength and stability of the 
Group and supported its continued focus 
on serving the Cayman Islands community. 
“We are very grateful to Clarence Flowers 
Jr. and Sherri Bodden-Cowan for over two 
decades of dedicated service to Cayman 
National,” said Mrs. Janet Hislop, President 
and Chief Executive Officer of Cayman Na-
tional. “Their commitment, guidance and 
steadfast support have helped strengthen 
our organisation and contributed mean-
ingfully to our success over the years. 
We sincerely thank them for their many 
contributions and the lasting impact they 
have made on Cayman National, and we 
wish them every success and happiness in 
the future.” 

As Cayman National welcomes a new 
chapter in its Board leadership, Mrs. Bar-
ton joins the Board with extensive ex-
perience in corporate law and business 
advisory services. As a partner in Apple-
by’s Corporate department in the Cayman 
Islands, she advises on a broad range of 
matters, including structured finance, 
asset and project finance, corporate and 
fund finance, capital markets transac-
tions, and mergers and acquisitions. She 
holds an LLB (Hons) from the University 
of Bristol and completed the Legal Prac-
tice Course at Nottingham Law School. 
Mrs. Barton was admitted as an attorney 
in the Cayman Islands in 2006 and is also 
a Notary Public in the Cayman Islands. In 
addition to her professional legal experi-
ence, Mrs. Barton has previously served as 
a Board member of the Maritime Authori-
ty of the Cayman Islands and is a member 
of the Cayman Islands Legal Practitioners 
Association. 

Mr. Nigel Baptiste, Chairman of the CNC 
and CNB Boards of Directors, said: “We are 
pleased to welcome Caroline Barton to the 
Boards. Her extensive experience across 
corporate law, finance, capital markets 
and complex commercial transactions, to-

gether with her strong governance back-
ground, brings valuable perspective and 
insight to the Group. We look forward to 
her contribution as we continue to evolve 
and deliver long-term value for our cus-
tomers, shareholders and the wider Cay-
man Islands community.”

Mrs. Barton’s appointment follows the 
addition of Mr. Richard Hew and Mr. Ian 
Tibbetts to the CNC and CNB Boards earli-
er in 2026, further strengthening Cayman 
National’s breadth of expertise and expe-
rience.

Cayman National Honours Longstanding Board Service 
and Welcomes Caroline Barton to its Board of Directors
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Cooking for Better Health: The Role of Culinary Strategies 
and Resistant Starch in Managing Type 2 Diabetes

indicates the change in blood glucose level 
when someone eats a serving of food. It is 
calculated by multiplying the food’s GI by 
the amount of carbohydrate it contains.

According to Diabetes UK, choose foods 
that have a low or medium glycaemic load 
and limit those with a high glycaemic load.

Low glycaemic load: Apples, oranges, 
lentils, peas, kidney beans, black beans, 
raspberries, carrots, spinach and broccoli.

Medium glycaemic load: Brown rice, 
oatmeal, wholegrain bread, rice cakes, bul-
gur, whole-grain pasta and pearled barley.

High glycaemic load: White potatoes, 
candy bars, refined breakfast cereals, sug-
ar sweetened beverages, white-flour pasta 
and white rice.

What is resistant starch?
True to its name, resistant starch resists 

digestion in the small intestine and travels 
mostly intact to the colon. Glucose tends to 
be absorbed more steadily and your blood 
sugar does not spike as high. Research 
suggests that increasing consumption of 
resistant starch, may lower sugar and in-
sulin levels in people living with diabetes 
and obesity. Moreover, while in the colon, 
resistant starch becomes food for benefi-
cial microorganisms in your microbiome, 
therefore contributing to your gut health, 
regulating blood sugar, among other 
health benefits.

Culinary Strategies to Reduce 
the Glycaemic Response from 

Starchy Food
Cook-and-cool technique: White po-

tatoes contain regular starch and have a 
high glycaemic index. Mashed potatoes 
and French fries are popular ways to 
prepare potatoes, but you may want to 
consider potato salad as a replacement. 
Why? ‘’ If you leave potatoes in the refrig-
erator for one or two days, the cold tem-
perature transforms some of the starch 
into resistant starch,’’ says Dr Frank Hu, 
professor of nutrition and epidemiology 
at the Harvard T.H. Chan School of Public 
Health.

To understand resistant starch further, 
when a starchy food is cooked, heat caus-
es its starch granules to swell and become 
easier to digest. Importantly, if the cooked 
food is allowed to rest and chill (pasta 
and potato salad or overnight oats), the 
starch molecules reorganise into tighter 
structures through a process call retro-
gradation, in effect converting some of the 
starch to resistant starch. So cheers to left-
over potatoes and pasta!

Oatmeal that has been pre-made and 
cooled in the fridge, builds resistant 
starch. Overnight oats can be topped up 
before consumption, with other ingredi-

ents that keep your blood sugar in check 
like berries and seeds.

Dressing: Add vinegar or incorporate 
pickled foods to meals rich in carbohy-
drates as the acid in vinegar or lemon 

juice, slows the conversion of starch to 
sugar in the body.

Cooking method: Boiling, steaming 
and microwaving can result in higher re-
sistant starch content than deep-frying.

Cooking time: Research shows that 
cooking food for a longer time increases 
the glycaemic response. Therefore, short 
cooking times, such as pasta being cooked 
al dente (firm to the bite) will lead to a 
more controlled rise in glucose levels. 

Prioritise under ripe fruits: Choose 
fruits at the right point of ripeness, rath-
er than over-ripe. The starches in bananas 
change into simple sugars as they ripen. 
Green (unripe) bananas contain more re-
sistant starch than ripe (yellow) bananas.

Food sequencing: Researchers have 
examined the impact of different foods on 
glycaemic response when eaten in a spe-
cific order. Consuming of protein, fat and 
fibre before starchy carbohydrates can 
slow gastric emptying and carbohydrate 
absorption, helping to reduce sharp rises 
in blood glucose after a meal.

About the Author
Sandra A Farrell is a UK based Public 

Health Nutritionist, Public Health Pro-
gramme and Project Manager (Food and 
Nutrition), Health Coach, Educator and 
Mentor. Sandra is passionate about trans-
lating complex nutrition research into 
practical, everyday guidance, and sharing 
evidence-based nutrition information.

Disclaimer
The contents of this article, regardless of 

date is for educational purposes only and 
not intended to replace personalised med-
ical advice from your doctor or healthcare 
professional.

CONTINUED FROM Page 1
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Fund �inance and private credit 
partner joins Collas Crill in Cayman

Collas Crill has appointed Dr. Agnes Mol-
nar as Partner to lead its fund finance and 
private credit offering in the Cayman Is-
lands.

Bringing more than 20 years’ legal ex-
perience, Agnes advises sponsors, asset 
managers and their financiers on private 
capital liquidity solutions across the entire 
lifecycle of a fund bringing fund finance, 
private credit and structured private credit 
together as an integrated approach to pri-
vate capital. 

Agnes works with clients at every stage 
of a fund’s lifecycle. At formation, she struc-
tures and establishes the Cayman Islands 
vehicles that later borrow, invest and issue, 
including exempted limited partnerships, 
exempted companies, segregated portfolio 
companies, rated note feeders, co-invest-
ment vehicles and special purpose vehicles. 

During the investment period, she ad-
vises on subscription facilities. As portfo-
lios mature, her work extends to NAV and 
hybrid facilities, asset-based finance, pre-
ferred equity and GP financing. In the later 
life of a fund, she advises on the financing 
of secondaries and continuation vehicles, 
collateralised fund obligations and man-
agement fee, capital call and other portfolio 
cash flow securitisations.  Her practice ex-
tends to Shari’ah-compliant structures.

Her private credit and structured private 
credit work, including loan-on-loan port-
folio financings and bespoke structures, 
forms part of the same offering, so that a 
client’s fund-level financing and liquidity 
strategy are advised on together. 

Agnes has acted for fund sponsors and 
asset managers, banks, private credit and 
alternative lenders, and institutional inves-

tors acting as co-investors and capital pro-
viders, as well as onshore law firms. 

Caribbean practice head Ellie Crespi 
said: ‘We are delighted to welcome Agnes 
aboard. Our firm is focused on relation-
ships and servicing all elements of the 
corporate lifecycle as trusted adviser to 
our clients. Agnes’s values and practice are 
aligned with the very core of our approach, 
complementing and further elevating our 
global private credit offering.  I am very ex-
cited to work with Agnes.’ 

Agnes said: ‘Fund-level financing has 
moved from a niche product to a core part 
of how sponsors manage liquidity and the 
Cayman Islands sits at the centre of that 
market. Collas Crill’s strong offshore plat-
form is well placed to serve sponsors and 
their financiers globally and I am pleased to 
be part of it.’

Ernest Sokobe Joins MHA Cayman as Audit Director

MCEI Engages Stakeholders on Legislative Reforms

Digital asset fund specialist strengthens MHA Cayman’s audit team
MHA Cayman has appointed Ernest 

Sokobe as an Audit Director. Ernest joined 
the firm in September 2026 and has more 
than 12 years of external audit experience, 
specialising in investment funds and digi-
tal asset entities.

Before joining MHA Cayman, he was 
an Audit Senior Manager at KPMG in the 
Cayman Islands, leading audits of hedge 
funds, private equity funds and digital 
asset funds. He previously worked with 
KPMG East Africa.

David Walker, Managing Partner of 
MHA Cayman, said: “We are delighted to 
welcome Ernest to the firm. His technical 
expertise in fund and digital asset audits, 
his leadership experience and his commit-
ment to audit quality and client service 
align perfectly with our values and our vi-
sion for the future.”

Commenting on his new role, Ernest 
said: “I want to help strengthen our au-

dit approach for digital asset funds and 
continue building our team’s capabilities 
in this fast-moving space. Audit quality 
comes first. Alongside that, I want to make 
the audit process as efficient and respon-
sive as possible for our clients.”

“I’m particularly excited to join MHA 
Cayman, given the firm’s depth of experi-
ence in the digital assets sector. The firm 
has been auditing digital asset funds since 
2017,” Ernest added.

Ernest holds a Bachelor of Commerce 
(Finance) with First Class Honours from 
Kenyatta University. He is a Certified 
Public Accountant (Kenya) and is pur-
suing the US CPA qualification. He is a 
member of the Cayman Islands Institute 
of Professional Accountants (CIIPA) and 
the Institute of Certified Public Account-
ants of Kenya (ICPAK).

He is committed to lifelong learning and 
volunteers as a part-time accounting tutor 

for university students.
Sharing his thoughts on what could make 

digital assets more mainstream, Ernest said: 
“Regulatory clarity and institutional adop-
tion will continue to be the main drivers. In 
my view, stablecoins are one of the strong-
est pathways to mass adoption, given their 
growing use in cross-border payments by 
businesses and individuals. Tokenised funds 
also offer an important bridge for traditional 
finance to move on-chain.”

On the challenges of auditing digital 
asset funds, Ernest highlighted three in 
particular: confirming that all on-chain 
activity has been captured, understanding 
the risks in decentralised finance (DeFi) 
activity, and verifying that the assets exist 
and that the fund owns and controls them, 
including where custodians hold them.

“These call for specialist tools, deep 
technical knowledge and close engage-
ment with clients. That’s where MHA Cay-
man’s experience makes a real difference” 
Ernest concluded.

The Ministry of Caymanian Employ-
ment & Immigration (MCEI) held a series 
of stakeholder consultation meetings in 
September and October 2026 to gather 
feedback on proposed pensions and la-
bour reforms and review the implementa-
tion of recent immigration changes.

The meetings provided an opportunity 
for stakeholders to share their experienc-
es, raise concerns and offer recommenda-
tions to help inform the Ministry’s ongo-
ing policy and legislative work.

As in-depth presentations on the pro-
posed amendments to pension legisla-
tion had already taken place earlier this 
summer, discussions on pension reform 
focused on two additional areas for stake-
holder feedback:

1. Pension enrolment requirements and 
potential exemptions.

2. Pension contribution eligibility and 
waiting periods for non-Caymanian em-

ployees
The discussion regarding labour re-

form included fourteen proposed changes, 
which were grouped under the following 
four themes:

1. Leave, Pay & Entitlements;
2. Coverage and Employment Records;
3. Termination, Severance and Redun-

dancy; and
4. Governance
Lastly, the presentations ended with a 

request for practical feedback on how the 
recent immigration reforms introduced 
on 1 May 2026 are operating.

Stakeholders generally supported ef-
forts to strengthen employee protections 
and improve compliance, while highlight-
ing concerns around administrative re-
quirements, costs to smaller businesses 
and the need for clearer guidance. Feed-
back also included concerns about the 
21-day advertising requirement, pension 

eligibility periods and employment-relat-
ed processes.

Minister for Caymanian Employment & 
Immigration, Hon. Michael Myles, MP, wel-
comed the feedback. “These discussions 
allow us to hear directly from those affect-
ed by our policies and understand what is 
working and where improvements may be 
needed. Our goal is to ensure that reforms 
protect workers, support Caymanian em-
ployment opportunities and remain prac-
tical for businesses. Stakeholder feedback 
is an important part of getting that bal-
ance right,” Minister Myles said.

The Ministry will review the feedback 
received to help refine proposed pen-
sions and labour amendments and assess 
whether further adjustments to immigra-
tion policies and processes are needed.

The Ministry remains committed to on-
going stakeholder engagement as it works 
towards a fairer, more efficient and trans-
parent system for employees and employ-
ers.

X Dr. Agnes Molnar-Collas Crill

X Ernest Sokobe

X Hon Michael Myles
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PBS Group Acquires 70% Stake in TSL Barbados 

PBS Group has announced that it has ac-
quired a 70% stake in TSL (Barbados) Ltd., 
further strengthening the Group’s regional 
footprint and technology portfolio. 

As part of the Group, TSL Barbados will 
have access to greater regional expertise, 
resources and technology capabilities, 
supporting its continued growth. 

The company will continue to operate 
under the TSL brand and be led locally, 
with the Corbin family retaining the re-
maining 30% stake in the business. As 
long-standing CEO Peter Corbin retires, 
Directors Jake Corbin and Luke Corbin 
will jointly lead the operation. Custom-
ers will continue to be supported by the 
account managers and service teams 

they know and trust. “TSL Barbados is 
a natural fit for PBS Group, with strong 
local expertise, established customer 
relationships and capabilities that com-
plement our portfolio. This investment 
reflects our confidence in Barbados and 
strengthens what we can deliver across 
our seven business lines. Combined with 
our regional expertise and global part-
nerships, it allows us to offer customers 
a broader range of integrated technolo-
gy solutions and support. We thank Pe-
ter Corbin for building a business that 
customers trust, and we look forward to 
working with Jake, Luke and the entire 
TSL team,” said Pedro M. Paris, CEO of 
PBS Group. 

The investment in TSL Barbados follows 
PBS Group’s recent acquisition of Trini-
dad Systems Limited (TSL). TSL’s exper-
tise in payment methods strengthens PBS 
Group’s capabilities in financial services, a 
sector where the Group has long-standing 
customer relationships across the region. 

With both TSL businesses now part of 
PBS Group, the teams in Barbados and 
Trinidad and Tobago will be able to col-
laborate more closely and share expertise, 
while creating opportunities to pursue 
new business across the Group’s broader 
regional footprint.

“As part of PBS Group, we gain access 
to greater regional expertise, resources 
and technology capabilities, allowing us to 

expand the solutions and support we pro-
vide to our customers while creating new 
opportunities for our team through spe-
cialized training and knowledge sharing. 
Our commitment to our team, partners 
and customers across the region remains 
unchanged,” said Luke Corbin, Director, 
Consulting & Operations, TSL Barbados 
Ltd. 

“This partnership opens an exciting 
new chapter for TSL Barbados. Serving 
our people and customers remains our 
focus, and we look forward to continuing 
to build on the TSL brand while working 
closely with the team at PBS,” said Jake 
Corbin, Director, Sales & Marketing, TSL 
Barbados Ltd.

CostWatch Expands Utility Monitoring 
with New A/C and Solar Services

CostWatch has expanded its utility mon-
itoring services with the launch of new 
A/C and solar monitoring solutions. The 
expansion will help Cayman homeowners 
identify potential faults, changes in per-
formance and costly inefficiencies sooner. 

The new services build on CostWatch’s 
established water and irrigation monitor-
ing solutions, giving customers the ability 
to monitor four essential systems – water, 
irrigation, A/C and solar – through one 
platform. 

The Cayman-developed technology 
gives homeowners greater visibility across 
four of their most significant household 
systems.

CostWatch’s leak-monitoring service 
has historically been particularly popular 

with condominium developments, strata 
communities and investment properties, 
where occupancy may change frequently 
or units can remain vacant for extended 
periods. However, as households look for 
practical ways to manage rising costs and 
protect their properties, more residential 
homeowners are now recognising the 
value of monitoring their water and elec-
tricity usage and detecting potential leaks, 
faults and inefficiencies early.

From water lost through an undetect-
ed leak and sprinklers running after 
rainfall to an A/C unit drawing more 
power than expected or solar panels 
producing less energy than they should, 
small inefficiencies can add up. The ex-
pansion comes as Cayman households 

continue to face rising living and utility 
costs and look for practical ways to man-
age consumption. 

Using CostWatch’s proprietary moni-
toring technology, discreet sensors col-
lect and analyse system data in the back-
ground. When unusual activity or a change 
in performance is detected, the customer 
receives an alert, allowing them to inves-
tigate sooner.

CostWatch Co-founder, Brian Roffey, 
said the expansion reflects a growing need 
for homeowners to better understand 
how their homes are performing. 

“Many of the issues that increase util-
ity costs are difficult to see. A home can 
still feel cool while an A/C unit is working 
harder than it should, and solar panels can 

appear to be operating normally while 
producing less energy than expected,” he 
said. “Homeowners cannot always control 
the cost of utilities, but better informa-
tion can help them manage how efficient-
ly their homes use them. Our technology 
is designed to identify changes early and 
give customers the information they need 
to take action.”

The new services complement Cost-
Watch’s existing water monitoring tech-
nology, which can detect leaks as small 
as 0.1 gallons per minute within 24 hours 
and alert customers to unusually high wa-
ter usage within 15 minutes. In the event 
of a catastrophic leak, its automatic shut-
off technology can stop the water supply 
in under a minute. 

XX Jake Corbin XX Luke Corbin XX Pedro M. Paris, CEO
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HMS Trent Visits Cayman During Caribbean Deployment
By Stuart Wilson

Motorists travelling along the George 
Town waterfront recently may have mar-
velled at the sight of HMS Trent, a Royal 
Navy Batch 2 River-class offshore patrol 
vessel visiting Cayman as part of its wider 
Caribbean mission.

The Caymanian Times joined other 
members of the press for a tour of the 
ship during which Executive Officer Char-
lie Stevenson outlined its role in the re-
gion.

Stevenson explained that hurricane 
preparedness and disaster response are 
central to the vessel’s deployment. Its 
presence allows the Royal Navy to re-
spond to emergencies while maintaining 
links with communities across the Carib-
bean.

He said the ship left the United Kingdom 
in May 2026 and has since been visiting 
British Overseas Territories and other is-
lands, engaging with local communities 
and remaining ready to assist when need-
ed.

Last year, HMS Trent was deployed to 
Jamaica to support recovery efforts fol-
lowing a hurricane. Teams went ashore in 
Falmouth to help restore essential servic-
es, including facilities at local schools and 
a hospital, as well as air-conditioning and 
refrigeration equipment.

Beyond disaster preparedness, the ves-
sel is also involved in drug interdiction 
and efforts to counter illicit trafficking.

HMS Trent recorded significant success 
during its 2024 Caribbean deployment, 
seizing narcotics valued at nearly £750 
million.

The ship has a core crew of approxi-
mately 60 personnel, supported by spe-
cialists who bring additional capabilities 
for disaster response.

These include Royal Engineers from 24 
Commando, whose skills range from gen-
eral engineering to restoring runways and 
supporting recovery operations following 
natural disasters.

The ship also carries drones that can 
assist with reconnaissance and the trans-
port of supplies during humanitarian op-
erations.

Crew members said they are equipped 
and prepared to work alongside local 
agencies, including the Cayman Islands 

Regiment, should a major emergency 
arise.

Although HMS Trent can cross the At-
lantic to return to the United Kingdom, 
personnel can be flown into and out of 
the region for crew rotations, allow-
ing the vessel to maintain its Caribbean 
presence. The ship’s captains also rotate 
monthly.

The visit offered an insight into life 
aboard the ship and the training required 
to take command of a Royal Navy vessel.

Stevenson explained that progressing 
to command can take approximately 18 
to 20 years, with officers gaining experi-
ence through a succession of training pro-
grammes and appointments.

Responsibilities along the way include 
navigating at sea, maintaining the vessel’s 
safety and reporting to the commanding 
officer.

He noted that celestial navigation re-
mains part of the rigorous training, along-
side the practical skills and judgement re-
quired to lead a ship and its crew.

At 90 metres long, HMS Trent is 
equipped with a flight deck that supports 
helicopter operations.

Its crew reflects a range of backgrounds, 
with sailors drawn from the United King-
dom and the Caribbean, including St. Kitts 
and Nevis.

Those aboard described service in the 
Royal Navy as a rewarding career, offering 
opportunities to develop specialist skills, 
travel and contribute to security and hu-
manitarian missions.

They also encouraged young Caymani-
ans interested in naval careers to explore 
the recruitment opportunities available to 
them.

XX Executive Officer Charlie Stevenson outlined HMS Trent’s role in the region.

XX An officer aboard the HMS Trent welcomes members of the press for a tour of the vessel 
on 30th September, 2026

XX Officer Turner explains his role as a small 
boat driver involved in drug interdiction 
missions and other special operations.

XX Officer Sidebottom gives the media a lesson on HMS Trent’s capabilities

XX HMS Trent, a Royal Navy Batch 2 River-class offshore patrol vessel visited Grand Cayman 
as part of its wider Caribbean mission recently
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From Introvert to International Gold Medalist: Gavin Kyrie’s 
Inspiring Karate Journey for the Cayman Islands

Moving to a new country is a monumen-
tal shift for any child, but for 12-year-old 
Gavin Kyrie Rugrug, a move to the Cayman 
Islands in October 2025 became the cat-
alyst for an extraordinary personal trans-
formation.

After living in the Kingdom of Bahrain 
for 11 years, Gavin Kyrie’s family relocat-
ed to Cayman. Gavin, naturally quiet and 
introverted, faced the familiar anxieties of 
adapting to a new environment. 

Seeking a positive outlet, his parents 
enrolled him at CASK Wado-Ryu Karate in 
January 2026. At first, Gavin’s hesitation 
was so profound that he was afraid to even 
step foot inside the dojo.

Fast forward just nine months, and that 
same hesitant boy was standing atop an 
international podium in Florida, wearing 
a gold medal for the Cayman Islands.

A Rapid Rise to the National Team
Gavin’s hidden potential did not stay 

hidden for long. Within six months of dis-
ciplined training, Shihan Greg Reid recog-
nized the young martial artist’s natural 
aptitude and dedication. Gavin was select-
ed to join the prestigious Cayman Islands 
National Karate-Do Association (CINKA) 
National Training Program.

In September 2026, after only two 
months of rigorous national team training, 
Gavin was named as one of 13   athletes 
chosen to represent the Cayman Islands at 
the Orlando International Karate Open in 
Florida.

Competing in the highly competitive 
Boys 12/13 Novice Kata division, Gavin 
showed nerves of steel. He advanced 
through three intense, high-stakes rounds 

against seasoned competitors from across 
the United States, ultimately capturing the 
gold medal for his new home country.

Guided by Faith and Discipline 
While Gavin’s technical skills developed 
rapidly, his family attributes his success to 
a deeper source strength: his unwavering 
faith. Gavin prioritizes his spiritual life in 
everything he does, praying constantly 
throughout his grueling training sessions.

Before departing for the Florida tour-
nament, Gavin sought spiritual guidance 
at St. Ignatius Catholic Church, where he 
received a special blessing from Rev. Fr. 
Anthony.

That spiritual grounding was on full dis-
play on the competition floor in Orlando. 
Spectators and coaches witnessed a deep-
ly moving moment just before the final 
gold medal match. Standing at the edge of 
the tatami mat, Gavin paused, made the 
sign of the cross, pumped up his chest, and 
stepped forward to claim his victory.

“Our hope is that highlighting Gavin’s 
quick transition from a hesitant newcom-
er to an international gold medalist will 
inspire other Cayman parents,” says his 
father, Van Ryan. “Whether a child choos-
es karate, football, swimming, or dance, 
we believe every youth in our community 

deserves the opportunity to find a positive 
outlet that helps them grow and find their 
purpose.”

XX Twelve-year-old Gavin Kyrie celebrates 
his gold-medal victory representing the 
Cayman Islands National Karate-Do As-
sociation (CINKA) in Orlando, Florida

XX Gavin Kyrie stands proudly atop the first-place podium after winning the gold medal in the 
Boys 1213 Novice Kata division at the Orlando International Karate Open in Florida

XX Cayman national athlete Gavin Kyrie performing his kata routine under the watchful eyes of international judges in Orlando, Florida, where he ultimately secured the gold medal
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NEW LEADERSHIP LOOMS FOR BERMUDA

Bermuda is on the verge of a top-level 
leadership change.

Premier David Burt has confirmed he 
will fulfil an election - and family - promise 
made during the 2025 campaign to step 
down as the territory’s top political leader.

Premier Burt led the ruling Progressive 
Labour Party (PLP) to a decisive victory in 
the 2025 poll, securing a third consecutive 
term as Premier. The PLP won 25 of the 36 
seats, despite dropping five seats from the 
2020 election. Bermuda went to the polls 
in 2017, held a snap election in 2020, and 
had a full-term election in 2025. Elections 
are held every five years.

While citing family considerations, the 

outgoing Bermuda Premier has stated that 
he is not altogether quitting politics.

Mr Burt, who will demit the Office of the 
Premier and leadership of the PLP on No-
vember 2nd, will remain in the Bermuda 
House of Assembly as a backbencher for 
his party, focusing on serving his constit-
uency during the remainder of the parlia-
mentary term.

Alongside Mr Burt’s pending resigna-
tion is the issue of who will replace him in 
the internal party and national constitu-
tional processes for such a major internal 
transition of power.

The leadership change is expected to 
be effected when the PLP holds its annual 
party convention later this month.

It also comes at a time of recent signif-
icant changes in the wider Bermuda po-
litical directorate, especially within the 
main opposition One Bermuda Alliance(O-
BA). That party has had seven leadership 
changes since 2017: two between 2020 
and 2025 and two in just over the past 
year. The current OBA and Opposition 
Leader is Ben Smith.

Premier Burt has indicated that he is 
stepping down on a high note.

He presented his administration’s fiscal 
report on October 2nd, showing a strong-
er-than-expected fiscal and economic perfor-
mance for the 2025/2026 financial year, with 
the government recording a strong surplus.

He also indicated that this will be his key 
legacy - leaving the Bermuda economy and 

government finances 
in a better position 
than the deficit he met 
when he first took of-
fice in 2017.

“When this Govern-
ment took office in 
2017, Bermuda was 
running significant an-
nual deficits. The pre-
vious Government’s 
budget projected a 
deficit of $135 million, 
net debt stood at $2.4 
billion, and workers 
faced the highest pay-
roll tax rates in our 
history,” Premier Burt 
stated in the address 
to the Assembly.

Referring to “the 
successful execution of Bermuda’s Eco-
nomic Recovery Plan”, Mr Burt stated 
that Bermuda has returned to economic 
growth with unemployment falling to its 
lowest level in more than half a century. 
He said the Government had moved from 
borrowing to fund annual deficits to “be-
ing in a position to reduce debt and make 
greater investments in our people and our 
infrastructure”.

According to Mr Burt, based on the 
preliminary 2025/26 financial perfor-
mance analysis, total revenue for fiscal 
year 2025/26 is projected at $1.57 billion, 

which is $143.5 million (10.0%) above 
the original 2025/26 estimate of $1.43 
billion. He also disclosed that the prelim-
inary analysis projects a budget surplus 
of $169.6 million for 2025/26, which is 
$126.3 million above the original budget 
estimate of $43.3 million, or almost four 
times the surplus originally projected.

Mr Burt, who is also the Minister of Fi-
nance, is expected to update the report 
with projections for 2026/2027 when 
the Assembly resumes on November 
2nd, following which he will officially 
demit office.

BRITAIN CONTEMPLATES A BREXIT RESET
Just three months into office, British 

Prime Minister Andy Burnham has made 
Brexit a frontline issue on his policy agenda.

While not stating a definitive position 
on the matter, Mr Burnham has opened 
the door for debate on whether, rather 
than if, the UK should have some sem-
blance of membership with or within the 
European Union.

The UK had an acrimonious break with 
the EU following a referendum in 2016. 
Since then, there has been intense debate 
in the country over whether the Brexit 
benefits advocated by the winning Leave 
campaign have materialised.

The Brexit referendum campaign was 
split between Leave and Remain groups.

Recent polling suggests that a great-
er majority of people(over 60 per cent) 
would now vote to return to the EU fold, 
in stark contrast to the narrow Brexit ref-
erendum outcome in 2016 of 52 per cent 
in favour and 48 per cent  against.

Mr Burnham’s current position favour-
ing closer relations with the EU has wa-
vered slightly since he started his cam-
paign earlier this year to replace Sir Keir 
Starmer for the UK’s top political job.

Speaking in May, two months before 
he became Prime Minister, Mr Burnham 
appeared more adamant in his stance on 
Brexit even though he admitted that it had 
failed.

“My view is that Brexit has been dam-
aging, but I also believe the last thing we 
should do right now is re-run those argu-
ments,” he said, adding, “I am not propos-
ing that the UK considers rejoining the EU. 
I respect the decision that was made at the 
referendum, and it is going to undermine 

everything I have said about strength-
ening democracy if we don’t respect that 
vote.”

CHANGED TONES FOR CHANGING TIMES
However, just a few days ago, Mr Burnham 
was more welcoming of new and closer 
ties with the EU, stopping just short of 
saying how.

“We could stay as we are. That’s defi-
nitely an option, if people think this is the 
right place to stay…I think we’d have to see 
where the options fell out, and then, de-
pending on what people seem to be point-
ing towards, what we then do,” he said.

The UK Prime Minister has discussed 
resetting relations with the EU, the UK’s 
largest trading partner, in high-level talks 
with the President of the European Com-
mission, Ursula von der Leyen, at the UN 
General Assembly.

A subsequent UK government statement 
said the two leaders discussed the impor-
tance of working towards a successful 
outcome for the next EU-UK summit later 
in the year. That meeting is scheduled for 
November 20th in Brussels.

Just recently, Prime Minister Burnham 
told the UK House of Commons that he 
wanted to secure a deal on the agreements 
started by his predecessor, Sir Keir Starm-
er, to be followed by what he described as 
a “calm, clear-eyed, rational look” at even 
closer relations.

He said: “If we are serious about pro-
moting growth, controlling immigration, 
upholding our values and security, it is a 
conversation we must have. Sticking with 
the status quo is not good enough for Brit-
ain. Worse, it would be a major dereliction 
of duty to turn away.”

Mr Burnham had previously suggested 
that these future options could include re-
joining the single market, customs union, 
or even the EU wholesale, an option which 
was ruled out by former prime minister 
Starmer.

In January this year, the UK government 
under the then Starmer leadership, in re-
sponding to a petition, insisted that the UK 
“will not be rejoining the EU”. It said then 
the government had “reset its relationship 
with the EU with a new strategic partner-
ship” with a deal that was “good for UK 
bills, borders, jobs and growth”.

However, the stance now being adopt-
ed by the Burnham government sets the 
stage for a new and potentially deeper 
UK/EU conversation.

WOULD/SHOULD THE OTs HAVE A SAY 
THIS TIME?

The question for the UK’s Overseas Ter-
ritories is whether they will be part of any 
further decision-making regarding the 

UK’s future involvement with the EU…or 
whether they would want to.

In the 2016 referendum they were only 
‘consulted’ - meaning advised. The only 
OT that had a vote in the referendum was 
Gibraltar because it’s on the EU mainland 
and shares a contiguous - and contentious 
- border with EU member, Spain. Brexit 
has also meant that the OTs were gradual-
ly excluded from EU funding programmes. 
Although the UK government that had ne-
gotiated the previous Brexit ‘deal’ gave a 
commitment to fill that funding void, the 
extent to which this has been achieved re-
mains a matter of debate.

The UK has also just published its new 
Charter of Engagement with the OTs which 
comes just three months ahead of both the 
next UK OTs Joint Ministerial Summit(-
JMC) and the UK/EU Summit in November.

It’s also yet to be seen whether the Brex-
it issue, a key agenda point in the UK/EU 
talks, will also be part of the UK OTs talks.

X Premier David Burt
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Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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Job Title:  Senior Associate (Litigation)
WORC Job ID:  J4V2C7
Salary: US$170,000 – US$225,000 per annum

Conyers invites applications from suitably 
qualified candidates for the position of Senior Associate within its Litigation & 
Restructuring practice group.

About the job
Conyers’ Cayman Litigation & Restructuring Department is a successful, established team that 
works on cross-border cases across a broad range of areas including commercial, corporate, 
insolvency, fi nancial, insurance, regulatory, fraud, asset recovery, and trusts disputes. Clients 
are drawn from a range of sectors and include global fi nancial institutions, major corporates, 
and international law fi rms.

What Will You Do
• Developing relationships with clients including gaining a good knowledge of the client’s 
businesses, economic drivers, market and sector requirements in order to ensure advice is 
relevant and commercial 
• Responsible for regular and direct contact with clients, with a culture based on associates 
being given the level of responsibility they are ready for, rather than a PQE based method of 
work allocation
• Engaging in business development activities and being active in the promotion of the fi rm and 
seeking opportunities for new work
• Working as part of a team including assisting with the supervision of junior lawyers’ work, and 
taking an active part in sharing knowledge and experience with the team

What You’ll Need
• Possess between 5 - 7 years’ PQE as a qualifi ed lawyer
• Admitted, or eligible to be admitted to the Cayman Islands Bar 
• First rate technical skills needed to support the client work of the department
• Commerciality and demonstrable business development experience
• Excellent written communication and drafting skills
• Ability to develop strong relationships with clients and to take responsibility for this relationship
• Experience with mentoring junior associates
• Ability to work well in both a team and individually

Submit CV and cover letter to: CareersCayman@conyers.com

COMPREHENSIVE CONSTRUCTION
JOB ID – Y5J8J8
Drywall Hanger – Finisher

Full Time KYD$12/hr – 25 hrs per 
week plus all statutory benefi ts as 
deemed by the Labour Law of the 
Cayman Islands.

Duties: To read blueprints, to hang 
and fi nish drywall in residential and 
commercial settings; to measure 
and cut drywall to fi t specifi c wall 
dimensions. To install metal framing 
and furring. To smooth and fi nish 
drywall surfaces to prepare for 
painting. To pay attention to details and 
commitment to quality workmanship. 
The ability to meet deadlines and be 
a Team Player.
Apply: 
conglomerateagency@gmail.com

Alert Electrical Ltd
Electrician
Job Id # M2D2J7
Full-time job -45 hours per week
Location- George Town, Grand Cayman
Salary ranges from CI$16- CI$20 per hour and statuary benefi ts as per Cayman Islands Labor 
Act

Alert Electrical Ltd is seeking a qualifi ed and experienced Electrician to join our growing team in 
Grand Cayman. The successful candidate will work on a variety of commercial and residential 
projects, including large-scale developments involving complex electrical infrastructure and 
integrated electrical systems. The role requires a highly skilled individual capable of working 
efficiently, maintaining high safety standards, and ensuring compliance with Cayman Islands 
electrical regulations.  
Key Responsibilities
• Install, maintain, and repair electrical systems in commercial and residential properties.
• Perform cable pulling, cable termination, and equipment installation.
• Troubleshoot and diagnose electrical faults and system failures.
• Conduct testing and commissioning of electrical systems and equipment.
• Read and interpret electrical drawings, schematics, and specifi cations.
• Ensure all work is completed in compliance with Cayman Islands electrical standards and 
safety regulations.
• Assist with project coordination and support the timely completion of assigned projects.
Qualifications and Experience
• Must be a high School with the certifi cate of training or equivalent in electrician
• Must hold a valid Electrician License by the Cayman Islands Planning Department 
• Minimum of 5 years’ experience as an Electrician.
• Strong knowledge of commercial and residential electrical installations.
• Experience in troubleshooting, testing, and commissioning electrical systems.
• Ability to read and interpret electrical drawings and technical documents.
• Relevant electrical certifi cation, trade qualifi cation, or equivalent.
• Excellent problem-solving skills and attention to detail.
• Ability to work independently and as part of a team.

This is a full-time leadership position. Flexibility is required, including occasional evenings, 
weekends, and public holidays, as necessary to meet business objectives. Send your resume 
and proof of licensure to cayjobs@expertisegroup.com. Only Caymanians, Permanent Residents 
(PR holders), and RERC are eligible to apply. Only shortlisted candidates will be contacted.

DRIVEN AUTOMOTIVE LTD 
JOB ID: A2Y2X4
JANITOR -- Daily general cleaning of automotive shop, office, washrooms, and common areas. 
Must be dependable and hardworking. 
3-4 YEARS EXPERIENCE
8.75-9.00 PER HOUR-40 HOURS A WEEK
ALL STATUTORY BENEFITS REQUIRED BY LAW 
SEND RESUME AT TRACY@DRIVEN.KY

DRIVEN AUTOMOTIVE LTD 
JOB ID: Q2F2G5
Car Cleaner -- Responsible for washing, drying, vacuuming, and detailing vehicles while 
maintaining high-quality standards. Must be dependable, hardworking, and able to work 
independently.
3-4 YEARS EXPERIENCE
8.75-12.00 PER HOUR-40 HOURS A WEEK
ALL STATUTORY BENEFITS REQUIRED BY LAW 
SEND RESUME AT TRACY@DRIVEN.KY

NOW HIRING

BRITTHAY ELECTRIC is seeking an Electrical Procurement & Inventory Clerk (Job Portal 
Q3U4Y8) to support the purchasing and inventory operations for electrical construction projects.

Hourly rate CI$12.00 to CI$15.00

The successful candidate will be responsible for coordinating material requisitions, obtaining 
supplier quotations, processing purchase orders, tracking deliveries, maintaining inventory 
records, monitoring stock levels, and resolving purchasing and material discrepancies. The 
role will work closely with project managers, estimators, warehouse and fi eld teams to ensure 
materials are available when required.

Requirements:
• Associate’s Degree (2-year) in Business Administration, Inventory/Supply Chain Management, 
Accounting, Information Technology, Engineering, or a related fi eld is required.
• Minimum 3 years’ experience in purchasing, procurement, inventory control, warehouse 
administration, materials coordination, or a related area.
• Experience in electrical contracting or construction is preferred.
• Strong Excel, computer, numerical, organizational and communication skills.
• Knowledge of electrical materials and Acumatica or similar inventory/accounting software is 
an asset.
• Valid driver’s licence required.

This is not an entry-level position.

For the full job description and application requirements, please visit the WORC Jobs Portal OR 
our Britthay.com website. If applicant is successful a clean police record will be required 

CEL Distributors is searching for a full-time Sales, 
Merchandising, and Warehouse Associate. 

Employee will be required to do the following:
• Take customer orders
• Managing customer needs and providing a high level of 
customer service
• Prepare orders for delivery.
• Facilitate the delivery of goods by dropping off goods at customers place of business.
• Undertake general warehouse work including the use of a forklift.
• Merchandising our products in customer’s stores.
• Take orders from customers using our inventory management system.
• Comply with inventory control procedures.
• Greet customers in a friendly and polite manner.

Applicant must have the following:
• Must have 4+ years of merchandising experience
• Valid Group 3 or higher driver’s license is required. 
• Must be able to drive standard.  
• Must be able to operate a forklift.
• Ability to lift at least 70lbs
• Must have own vehicle 
• Team Player
• Dependable
• Great interpersonal and communication skills. 
• Profi cient in verbal and written English language.
• Willing to work weekends, public holidays, and evenings as needed. 

Prospective employee will be paid between CI$12 and CI$18 per hour and will be entitled 
to pension, health, sick and vacation days as per the Cayman Islands law.

Please apply via WORC Job ID: R5S4S3 or via https://cel.bamboohr.com/careers

FROSTLINE LTD is seeking an Assistant 
Mechanic who is quite knowledgeable in the 
automobile industry to assist the maintenance 
crew.

To perform all basic maintenance, responsible 
for the regular maintenance, repairs and 
cleanliness of the department vehicle’s fl eet 
and equipment.

The ability to maintain, repair and inspect 
vehicles. To understand the effective and safe 
use and proper care of the tools, equipment, 
and materials used in the work. Understand the 
safety rules and practices required on the job.

Full-Time position-

Salary Cl$12 Phi- 45 hours perweek + all 
statutory benefi ts as deemed bythe Labour 
Law of the Cayman Islands.

Send Resume to: 
conglomerateagency@gmail.com
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ANYANWU’S LANDSCAPING
SEND RESUME: 
kerrian.watler@icloud.com
JOB PORTAL #A3C2S7

GARDNER 1-2 YEARS EXPERIENCE
SALARY $8.75 HOUR 
Tree trimming, cutting, yard cleaning,
Hedge trimming, lawn care and 
mowing, mulching
Removing weeds, dig soil add 
compost, plant seeds
Or bulbs water flower beds

CARPENTER
DES CONSTRUCTION invites 
Caymanians to apply
NOT ENTRY LEVEL POSITIONS & 
Able to perform in Labor Intense Work 
Environment
At least 2 years Experience in all types 
of Carpentry including  ‘Fine Finish’ & 
‘Rough  Boxing’
Able to read Blue-Prints
Work in multi-cultural Workforce.
KYD14.00/hrs – 45 hours per week/
Statutory Benefits Governed by CI 
Labor Laws
Apply on WORC PORTAL-JOB ID: 
D5X8B2 or email 
smithdorene6@gmail.com

CAYMAN PREP & HIGH SCHOOL
Owned and operated by the United Church in Jamaica and the Cayman Islands

Cayman Prep and High School is a private, co-educational Christian school with over 1,000 students ranging from Kindergarten to 
Year 13 and offers a British-based international curriculum leading to (I)GCSE and A-level qualifications. The school is renowned for 
providing a stimulating learning environment in which our students become critical, creative thinkers, responsible citizens, and lifelong 
learners. This is evident in our consistent record of outstanding academic achievements, pastoral care, and wide range of extra-
curricular activities.

The High School invites applications from fully qualified, enthusiastic, and experienced Caymanians, Caymanian Status Holders, and 
Permanent Residents with the Right to Work to join our high-performing team in the following position:

Head of Sixth Form			   (Job Ref# B210-27-28)		   (WORC Job ID # C4C3N3)

Responsibilities for the position will include, but will not be limited to:
• Be the lead person for the provision of high-quality Sixth Form education and student care.
• Contribute to leadership decisions on all aspects of policy, development, and organisation by playing a significant role in the preparation, 
implementation, and monitoring of the School’s Improvement Plan.
• Organise key interventions for students who are underperforming and review the effectiveness of these interventions in a timely 
manner to ensure all students are making progress. 
• Be responsible for the OES areas as pertaining to Sixth Form including relevant areas of the school improvement plan
• Liaise with parents and students regularly, with updates, concerns, and support.
• Support and encourage extra-curricular provision and community activities.
• Plan and deliver an induction day for all Year 12 students with the Head of Year 12.
• Plan and deliver evening parent and student events offering guidance on University and College applications
• Support students in University and College applications.
• Provide advice and support for students in careers awareness and University research, course selection through the Unifrog platform, 
UCAS, CommonApp, OUAC and other application portals as necessary.
• Provide support and relevant documentation for students applying for Scholarships.
• Working with the Head of Curriculum, Teaching and Learning to monitor, transfer and reference documentation for new admissions 
and leavers.
• Work with the Scholarship Secretariat preparing students for their higher education funding.
• Develop, monitor and support a ‘Record of Achievement’ system throughout the Key Stage utilising the Unifrog platform, in conjunction 
with tutors and students.
• Develop an effective and impactful transition programme for all students entering Year 12.
• Deliver information evenings to middle school students at their schools to support application to CPHS Sixth Form.
• Deliver results in person on site for summer exams series cycle.
• Attend, participate and support community events.
• Teach, deliver all aspects of learning and carry out the professional duties of a teacher as required (up to 60% teaching load).

Qualifications, experience and skills required for the position listed above are:
• A university degree in a relevant subject area with an internationally recognised teaching qualification, such as a PGCE/PGDE, HDip. 
Ed or a Bachelor of Education.
• A minimum of five (5) years of outstanding and varied teaching practice and experience in school(s) the British Curriculum.
• A minimum of three (3) years of experience in school educational leadership and development, preferably leading Sixth Form.
• Must have experience in supporting student applications to Universities in the UK, USA and Canada with willingness to undergo 
training to support students applying in other countries around the world.
• In-depth and up-to-date knowledge and understanding of the National Curriculum for England and Wales and in-depth and up to date 
knowledge and understanding of examination boards requirements. 
• A clear understanding of the teaching and learning processes, recent developments in education and of the factors and strategies that 
can impact upon student performance.
• A clear understanding and experience of Child Protection and Safeguarding policy and procedures.
• A commitment to gaining further qualifications and/or accreditation in Educational Leadership.
• Excellent organisational, communication and ICT skills.
• High level of personal integrity and confidentiality.
• Think strategically, analytically and creatively.
• Outstanding interpersonal skills with the ability to work collaboratively.
• Ability to work independently, multitask, manage multiple priorities and meet deadlines.
• Proficient in the use of Microsoft Office Products and Management Information Systems. 
• Prior experience teaching and leading in a multicultural international school environment is an advantage.
Candidates will be expected to fully adhere to and support the Christian ethos of the school.

Salary range for the position listed above is CI$53,700.00 – CI$75,700.00 per annum commensurate with experience based on the 
school’s point salary scale.  Benefits include:

• Generous medical insurance plan – medical premium cost paid for employee at 100%
• Contribution to a pension plan 
• Annual travel allowance
• Discounted school fees: first child 100% and 50% for up to 2 additional dependent children
• Generous school holidays
• Continued Professional Development Opportunities throughout the School Year

Cayman Prep and High School is fully committed to safeguarding the welfare of our children and young people and expects 
the same commitment from all our employees. All successful candidates will be subject to enhanced pre-employment 
clearance including prohibition from teaching checks, identity checks, criminal background checks, qualification checks and 
employment checks to include an exploration of any gaps in employment and three satisfactory employment checks.

APPLICATIONS WILL ONLY BE CONSIDERED IF SUBMITTED ON THE RELEVANT SCHOOL APPLICATION FORM and 
submitted along with a cover letter and CV. 

Applicants must apply using this link - https://wkf.ms/4hzQ4LD

	 The cover letter should be addressed to:
		  Mr. Karl Murphy, High School Principal
		  559 Walkers Road
		  P.O. Box 10013
		  Grand Cayman KY1-1001
		  Cayman Islands

For further information about all job vacancies and how to apply please use this link - www.cayprep.edu.ky/about-cphs/vacancies/ 

Deadline for receipt of applications: Wednesday, October 28th, 2026
Only shortlisted candidates will be contacted.

Caribbean Impact Windows & Doors 

Ltd.

Window Installer/Carpenter

Job ID # W7N6Y5

Salary: $3,800 KYD – $4,800 KYD 

monthly

End date: October 22, 2026

Cut, stain, paint, and install window 

and door trims. Stain and finish high-

quality wood windows and doors. 

Install, service, and maintain hurricane 

impact-rated windows and doors, 

including hardware and multipoint 

locking mechanisms. Conduct water 

infiltration tests to ensure proper 

installation and performance.

Qualified applications from 

Caymanians will be entertained. 

Please send applications to 

info@ciwindows.com.

Asian House Restaurant
CAYMAN BRAC, CAYMAN 

ISLANDS
TEL: 345-948-8704

Job Title: Kitchen Helper
Experience & Qualifications:
• Minimum 5-6 years’ experience in a 
fast food –paced experience
• Experienced and with Certificate in 
Proper Food Handling, Cleaning and 
Sanitation.
• Good moral conduct and positive 
attitude to work with a team.
• Able to assist the kitchen staff and 
perform weekly inventory.
Salary and Benefits:
KYD 19,000.00 per annum (paid bi-
weekly), plus health insurance and 
pension benefits.
Email Resume to: 
honeymaria19777@gmail.com
Application deadline: October 5, 2026
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Restaurant Supervisor

Our client, GODDARD CATERING GROUP GCM LTD. (BARU 
RESTAURANT), invites applications from suitably qualifi ed applicants 
for the above position. JOB ID# J4M2P5

RESPONSIBILITIES
• To prepare scheduling, planning and overtime for all staff.
• Serve as a main point of contact with any related customer issues at the Restaurant.
• Develop initiatives to boost revenues.
• Arrange for equipment maintenance and repair.
• To coordinate all events to include staffing, site visit and meal selection with the Chef.
• Knowledge of HACCP would be an asset.
• To assist with fi nancial planning and evaluation of fi nancial data to develop strategies.
• To ensure stock counts are completed accurately and on time as per the requirements.
• Conduct budget reviews and report cost plans.
• Receive and process orders in the POS system with accuracy.

REQUIREMENTS
• A minimum of 3 years’ experience in the same or similar position.
• A Bachelors Degree or Diploma in Hospitality Management.
• Profi ciency in Microsoft Office applications (Outlook, Word, Excel, SharePoint).
• Strong analytical and fi nancial acumen.
• Excellent communication and interpersonal skills.
• Ability to multitask and handle high pressure situations.
• Flexibility to work shifts, weekends, and holidays.
• Ability to provide a 5-year employment history.

REMUNERATION
Remuneration will be commensurate with qualifi cations and experience.  Salary Range: 
US$45,000 - $50,000 per annum.  We offer a comprehensive package of benefi ts including paid 
time off, medical/dental/vision insurance, pension, meal per shift, and many other benefi ts to 
eligible employees. Hours work: 45 hours per week during restaurant operations.

Please be advised that only suitably qualifi ed candidates will be contacted for further 
consideration.

Caymanians and Permanents need only apply.

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is October 28th, 2026.

JOB DESCRIPTION 

Custody & Trading Assistant 

Reporting To:  Custody and Trade Associate
Customers:  External
Manages People: No
Job Level:  Staff

All IRCE Digital  employees are expected to demonstrate our core competencies as outlined 
below. The role of Custody and Trade Associate has unique requirements and duties; 
however, these responsibilities are to be executed within the organization’s framework of 
core values. IRACE expects all employees to be high performing, self-motivated, learners 
and leaders.

Summary: The Custody and Trade Associate will provide timely and accurate review and 
approval of custody & trading transactions, in a risk aware manner and ensure that all 
clients receive top quality service.

Responsibilities: 
• Execute trade instructions on a timely basis for clients 
• Work within the team to ensure all fund documents are delivered to administrators on a 
timely basis 
• Assist in developing and maintaining positive relationships with broker dealers 
• Monitor portfolio positions, market structures and risk on a daily basis 
• Investigate and respond promptly to queries from clients regarding custody trades or 
holdings to ensure risks are mitigated  
• Prepare trade confi rmations and send out promptly to clients 
• Update transactions (buys and sells) on the Custody system 
• Monitor Corporate Actions on sub-custodian platforms and action accordingly 
• Active involvement in the on-boarding of new clients, broker and custodians 
• Assist Custody team with daily reconciliations as required  
• Assist with the on boarding of clients and relevant processes  
• Ensure that new securities are uploaded correctly into the portfolio management system 
utilizing Bloomberg and other relevant pricing sources 

Requirements: 
• Minimum of 3 years post-qualifi cation experience in a banking operations role, with other 
relevant experience advantageous
• Must have 3 years of experience in trade execution or middle office processing
• Must have an undergraduate degree with a Business focus or an accounting or securities 
industry qualifi cation
• Experience in Canadian/US equity and bond market experience as well as global FX 
markets. 
• Experience in DTC and Euroclear
• Experience with completing fund subscription/redemption documentation
• Knowledge of market trade execution, affirmation and settlement process
• Understanding of the FX, equity, fi xed income, alternative investment and derivative 
markets
• Strong working knowledge of all trading matters including fund of funds and risk 
assessment 
• Experience using the following software is essential; Tradar, Bloomberg
• Other trading and custody software understanding would be useful 
• Advanced MS Office user experience
• Strong command of the English language both verbal and written, including report writing, 
business and client correspondences and procedure manuals

Salary range is USD$70,000 – USD$85,000 per annum based on experience and 
qualifi cations. Upload resume to https://fundbank.bamboohr.com/careers/308
referencing WORC ID S4H3E7.

Clerk / Bookkeeper / Accounts Clerk
Duties & Responsibilities:
• Perform daily bookkeeping, accounting, and data entry 
functions.
• Manage accounts payable and receivable, supplier invoices, and customer billing. 
• Prepare journal entries and maintain fi nancial records using QuickBooks and other accounting 
systems. 
• Reconcile bank, credit card, and general ledger accounts. 
• Process payroll, bank transfers, wire payments, and monitor cash fl ow. 
• Assist with fi nancial reporting, including Profi t & Loss statements and cash fl ow reports. 
• Maintain petty cash, expense reports, and supporting documentation. 
• Prepare container declarations, customs paperwork, and import records. 
• Liaise with banks, suppliers, shipping agents, customs brokers, government agencies. 
• Support month-end and year-end accounting activities.
Qualifications & Requirements:
• Diploma or certifi cation in Accounting, Bookkeeping, Finance, or a related fi eld.
• Minimum 5 years’ experience in bookkeeping, accounting, payroll, or fi nancial administration.
• Strong knowledge of accounts payable/receivable, payroll, reconciliations, and fi nancial 
reporting.
• Profi cient in QuickBooks, Microsoft Excel, Word, and ERP/accounting systems.
• Experience with customs, shipping, import/export, or container declarations is an asset.
• Strong organizational, communication, analytical, and problem-solving skills.
• Ability to work independently, manage multiple priorities, and maintain confi dentiality.
Salary: CI$1,800 - CI$2,500 per month, depending on experience.
Applicants should submit a cover letter and résumé to john@homeandoutdoor.net. Only 
qualifi ed applicants will be contacted.

Browns Electrical 
is hiring a licensed electrician 
with 10+ years of experience in
installations, renovations, and 
troubleshooting.
Must be Caymanian, PR, RERC, or 
Status holder. 
Pay: $17/hr. 
Schedule: Mon-Fri, weekends, and 
holidays. 
Email: 
Brownselectrical.ky@gmail.com
WORC ID: E3X7MS

Painters needed

Magic Touch KY
3264343
magictouchky@gmail.com
Must be Caymanian or PR Holder
5 years experience minimum 
Pay $9 - $16

Gavi Photography is seeking 
an independent, motivated and 
professional portrait and wedding 
photographer with at least a minimum 
of 2 years’ experience.
Applicant must have excellent 
communication skills and must be 
able to work in outside environment 
and includes evenings, weekends and 
holidays up to 44 hours per week.
Salary: CI$2K/month + discretionary 
incentive/ performance based bonus 
compensation
Benefi ts: Health Insurance, Pension 
and Vacation benefi ts in accordance 
with the applicable the law.
To apply, interested parties please 
send their resume to: 
leeann89lee@gmail.com

FROSTLINE LTD is seeking an Inventory 
Clerk with Job Post ID J7D3K3 posted 
30.9.2026 – 21.10.2026, whose duties 
will include:
Doing invoices, estimates and 
payments; ordering, organizing and 
keeping accurate records of inventory. 
To receive, collect and unpack products 
and supplies. Note and report damaged 
products received.  To submit and fi le 
customs clearance paperwork; Filing of 
paperwork, cash handling and banking.  
Checking emails and responding in a 
professional and timely manner.
Full-Time Position-
Salary CI$393.75 pw-45 hours pw +all 
statutory benefi ts as deemed by the 
Labour Law of the Cayman Islands.
Send Resume to:
conglomerateagency@gmail.com\

FROSTLINE LTD is seeking an Air 
Conditioning Technician: Job Portal ID 
“P8D4D6” 30.09.2026-21.10.2026.
Job Description: Troubleshoot defi ciencies 
in the AC Systems
To perform diagnosis repairs, 
maintenance and installation of AC 
parts.
Deliver Quality service and ensure 
safety with installations, maintenance, 
activities and repairs.
Full-Time position-
Salary Cl$12 PH- 45 hours per week + 
all statutory benefi ts as deemed by the 
Labour Law of the Cayman Islands.

Send Resume to:
conglomerateagency@gmail.com

Magic Maids Ltd. T/A Mam Inday Cleaning Services 

Housekeeping Attendant

Seeking a reliable and hardworking Housekeeping Attendant to perform cleaning, 
sanitization, laundry, inventory control, and general housekeeping duties for 
residential and commercial premises. Applicants must have a minimum of 2 years’ 
housekeeping or cleaning experience, a valid Cayman Islands driver’s licence, 
knowledge of cleaning products and safe chemical handling practices, and the ability 
to work independently while maintaining high cleanliness standards.

HOURS OF WORK, Tuesday to Sunday, 8:00 AM – 5:00 PM (Full-Time)
SALARY, KYD $8.75 per hour
Health Insurance and Pension Plan 

HOW TO APPLY
Please submit your resumé to: mamindaycleaningservices@gmail.com
For the full job description and application details, please visit the WORC JobsCayman 
Portal – Job ID #J5R5R4
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Recruitment Consultant
(Job ID#E2U5H3)

Baraud invites applications from suitably qualified applicants for 
the above position:

RESPONSIBILITIES
• Deal with the full life cycle of the recruitment process.
• Undertake a 360 recruitment role, encompassing all aspects of client and candidate 
relationships. 
• Focus on both developing new business and the maintenance and growth of a strong 
existing client base as well as developing a database for candidates.
• Recruit across a range of businesses within the financial sector, including but not limited 
to Legal, Compliance, IT, Sales, Marketing, HR and public sector roles.
• Build and maintain relationships with clients by understanding their needs and finding 
proper solutions to staffing issues.
• Able to focus on contingent and retained search roles equally.
• Be prepared to undertake both temporary and permanent assignments with equal alacrity 
and efficiency 
• Demonstrate integrity, working in a collegiate fashion in a constructive team environment.
• Work in conjunction with existing CRM procedures and best practices.
• Draft adverts and content, interacting with relevant advertising media and social media in 
a progressive and productive fashion 

REQUIREMENTS
• A minimum of 8 years of relevant recruitment experience, within multiple industries such 
as Legal, Compliance, Finance, IT, HR, and admin roles
• BA Degree, preferred
• Proficiency in recruitment CRM systems, and experience in implementing new systems 
• Experience with full 360 life cycle of the recruitment process (for both temp and perm 
placements)
• Must have excellent communication skills, client-facing attitude, be confident, driven with 
outstanding negotiation skills 
• Ability to cope and remain calm in a fast-paced environment with tight deadlines 
• Ability to deal professionally and confidentially with sensitive matters
• Proficient computer user (excel, outlook, word, adobe, power point and internet navigator 
tools)
•  experienced in formatting resumes, reporting and presentations and preparing social 
media posts 
• Be willing to work long hours and weekends where necessary

Salary: CI$60,000 - $75,000 per annum based on experience and qualifications plus 
commissions on placement, plus statutory benefits per Cayman Law. Work Hours: 8:30 am 
to 5:00 pm. Monday to Friday.

Caymanians and Permanent Residents need only apply.

Send resume, qualifications and professional references to: info@baraud.com. The 
deadline for applications is October 28th, 2026.

Maintenance Person
WORC Portal ID: C8R3F7

Grand Cayman Property Services Ltd. is seeking a reliable, hands-on, and motivated 
Maintenance Person to join our growing team. If you enjoy working outdoors, solving 
problems, and taking pride in maintaining quality properties, we’d love to hear from you. 
As part of our team, you will help maintain and enhance our portfolio of residential and 
commercial properties, ensuring they remain safe, clean, and well presented to our tenants 
and clients.

Key Responsibilities
• Conduct routine inspections of assigned properties
• Maintain and clean common areas, both indoors and outdoors
• Perform general building maintenance and minor repairs
• Carry out pressure washing, janitorial duties, and light fixture replacements
• Identify maintenance issues and report repair needs promptly
• Ensure properties are maintained to a high standard of appearance and safety

What We’re Looking For
• Experience in general property maintenance, building repairs, or a related field
• Strong work ethic with a positive, can-do attitude
• Ability to work independently and manage multiple tasks
• Own reliable vehicle for travel between properties during working hours
• Valid Cayman Islands driver’s license
• Flexibility to work occasional evenings, weekends, and emergency callouts when required

Compensation & Benefits
CI$28,000 – CI$33,000 per annum, commensurate with qualifications and experience.
In addition, we offer:
• Fuel allowance
• Phone allowance
• Opportunity to work with a supportive and professional team
• Stable, long-term employment with a respected local company

How to Apply
Applications from suitably qualified Caymanians and individuals with the legal right to 
work in the Cayman Islands are invited.
Please submit your CV and cover letter to:
info@grandcaymanpropertyservices.com

About Us
Grand Cayman Property Services Ltd. is committed to providing exceptional property 
management and maintenance services throughout the Cayman Islands. We value 
professionalism, teamwork, and a dedication to excellence in everything we do.
Grand Cayman Property Services Ltd. is an equal opportunity employer.

Hospitality Positions

Our client, EATS LTD. invites applications from suitably 

qualified applicants for the above position. 

Food & Beverage Server, Job ID#A6U7W6

Full time position in a busy, fast paced bar/restaurant. Candidate should be an 

excellent communicator with the ability to remain calm and focused under pressure. 

Organisational skills are a must. Candidate should be capable of handling large 

groups and sections. This position requires someone who is available to work late 

nights, early mornings, weekends and public holidays.  Work 160 to 190 hours per 

month. Must have a minimum of 1 to 2 years of experience.  Salary range: CI$6.56 to 

$7.00 per hour plus gratuities. 

Sushi Chef, Job ID#C3X8X5

Full-time work as a Sushi Chef in a busy Japanese restaurant.  Must be familiar with 

all sushi rolls and Asian cuisine.  Must work well in close quarters and work as a team.  

Must be familiar with all standard sushi recipes and able to create new interesting 

items.  Applicant must be able to work long shifts, late nights, weekends and public 

holidays.  Must have a minimum of 3 to 4 years of experience, clean police record, 

and related certificate or diploma.  Work 205-225 hours per month. Salary range: 

CI$7 to $9.75 per hour plus gratuities. 

Caymanians and Permanent Residents need only apply.

Send resume, qualifications and professional references to: 

eatscafe@gmail.com. 

The deadline for applications is October 28th, 2026.

EDL Capital Ltd
We are a global macro hedge fund managing over US$1.5 billion in assets, with offices 
in Switzerland and the Cayman Islands. Known for disciplined risk management and 
a differentiated cross-asset approach, we operate with a lean, collaborative team.
We seek an experienced Execution Trader to join our Cayman Islands office, covering 
primarily US markets and, when required, Asian markets. Reporting directly to the 
Founder/CIO, you will execute trades, manage portfolio risk, and support investment 
strategies across global markets. This role requires independence, flexibility, and 
strong attention to detail.
Key Responsibilities
• Execute trades across equities, equity derivatives, rates, fixed income, FX, and 
volatility products.
• Partner with the Founder/CIO to implement discretionary macro strategies.
• Monitor portfolio exposures, liquidity, risk, and P&L.
• Maintain relationships with prime brokers, counterparties, and trading desks.
• Analyse macroeconomic developments, central bank policy, and geopolitical events.
• Enhance trading processes, execution frameworks, and risk management.
Qualifications
• Minimum 15 years’ experience in execution trading within a hedge fund.
• Buy-side experience supporting a portfolio manager is essential
• Strong knowledge of global macro markets, cross-asset trading, market 
mirostructure, and risk management.
• Experience trading equities, rates, FX, volatility, and cash instruments.
• Proficiency with Broadridge Paladyne, Citi CFOX, JP Execute, JP Neovest, 
Reactive Markets, and Bloomberg EMSX is essential.
• Relevant university degree required; CFA or similar qualification is advantageous.
Compensation 
Salary of US$175,000–225,000, plus a discretionary bonus, commensurate with 
experience and qualifications. Applicants Kindly Reference WORC ID#R2S6P6

SCOTT DEVELOPMENT CO. LTD.

HEAVY EQUIPMENT OPERATOR/ LABOURER  WORC ID: Q8S4P4
Scott Development Co. Ltd is seeking a qualified Heavy Equipment Operator/Labourer.
MAIN DUTIES & RESPONSIBILITIES 
• Operating heavy machinery to perform construction-related tasks, such as digging, lifting, and 
moving materials
• Conducting regular inspections and preventative maintenance on equipment
• Ensuring that safety protocols and procedures are followed at all times
• Coordinating and communicating with other construction workers to ensure efficient task 
completion
• Adhering to all relevant laws and regulations, including those related to construction, safety, 
and equipment operation
• Load and unload heavy materials from trucks and other transportation
QUALIFICATIONS & EXPERIENCE 
• Proven work experience as a Heavy Equipment Operator.
• Good physical condition and stamina, able to work in various weather conditions.
• High school diploma or GED.
• Valid certification to operate heavy equipment (preferred).
• Must have a valid Group 4 driver’s license.
• Valid Police Clearance Certificate
Minimum 3-4 years of experience in a related field required. Salary range: KYD$23,400 - 
KYD$32,760 Per Annum (paid Weekly)
Full-time (Cayman Brac). Please email resumes to paul@scottdevelopment.ky
by November 7, 2026. Only shortlisted candidates will be contacted.
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L.O. Parsons & CO. LTD
Job Title: HVAC Technician Helper
WORC JOB PORTAL ID: D3N6N2
Salary: CI$10 to CI$13 per hour
Hours worked per week: 45 hours
Full-Time
Duties:
Assist lead technicians with installation, servicing, maintenance, and repair of split systems, 
mini-splits, packaged/rooftop units, AHUs, fan-coil units, and VRF/VRV systems. Support 
installation of refrigerant piping, drainage, ductwork, grilles, diffusers, dampers, insulation, 
supports, thermostats, and HVAC accessories. Assist with brazing, pressure testing, leak 
detection, evacuation, refrigerant charging, system start-up, commissioning, airflow checks, 
and preventative maintenance. Support troubleshooting of electrical, mechanical, refrigeration, 
drainage, control, and airflow faults. Prepare tools and materials, maintain safe and clean work 
areas, and assist with emergency and overtime call-outs when required.
Qualifications:
Diploma or technical qualification in HVAC, Air Conditioning & Refrigeration, or a related field 
preferred. Valid driver’s licence preferred.
Experience Required:
Minimum 5 years of relevant HVAC field experience, with proven experience supporting senior 
or lead HVAC technicians.

Interested applicants should submit their resume and supporting documents to:
• Apply via WORC Job Portal
• Email: info@parsonsac.com

Invites applications from qualified and experienced 
candidates for the position of

Project Administrator.
This is for a highly organized, detail-oriented 
professional to support Construction Managers on a 
variety of commercial, residential, and infrastructure projects. The successful candidate will play 
a key role in ensuring projects are administered efficiently, professionally, and cost-effectively 
from inception through completion, while maintaining accurate project records and supporting 
overall project success.
Key Responsibilities
• Provide daily administrative support to Construction Managers, etc.
• Prepare, maintain, and manage project documentation including purchase orders, RFIs, RFPs, 
submittals, contracts, change orders, and closeout manuals.
• Attend project meetings, record detailed minutes, distribute meeting records, and track action 
items. 
• Assist with project scheduling, manpower planning, progress reporting, cost tracking, and 
coordination activities. 
• Support procurement of materials and supplies locally and internationally. 
• Assist with client invoicing, subcontractor billing, and financial documentation. 
• Review and interpret construction drawings, specifications, and contract documents. 
• Prepare design details, as-built drawings, and related documentation using AutoCAD or similar 
software. 
• Maintain effective communication with clients, consultants, subcontractors, suppliers, and 
project stakeholders.
Qualifications & Experience
• Minimum of five (5) years’ experience in construction project administration. 
• Proven experience with Microsoft Office Suite, Microsoft Project, and construction management 
software. 
• Strong knowledge of construction documentation, estimating, budgeting, scheduling, and 
reporting. 
• Experience preparing and coordinating contracts and contract revisions. 
• Proficiency in AutoCAD or similar drafting software. 
• Formal qualifications in Construction Management, Engineering, Architecture, or a related field 
would be an asset.
Skills & Attributes
• Exceptional organizational and multitasking abilities.
• Strong written and verbal communication skills.
• Ability to work independently and meet deadlines.
• Reliable, punctual, and dependable
• Clean police record and reliable transportation.
Salary: CI$55,000 - CI$75,000 per annum, dependent on qualifications and experience
Benefits: As prescribed under the Cayman Islands Labour Act.
Only suitably qualified applicants will be contacted. Please submit a detailed résumé to 
lgoodacre@phoenix.com.ky

POSITION: Janitor
EMPLOYER: Procare Janitorial Solutions
LOCATION: Grand Cayman
HOURS: 45 hours per week
SALARY: CI$8.75 per hour
DUTIES: Cleaning and sanitizing homes, 
offices, restaurants, and commercial spaces; 
restroom sanitizing; sweeping, mopping, 
dusting, waste removal, maintaining overall 
facility hygiene, and completing ad‑hoc 
cleaning requests from clients.
REQUIREMENTS: 3–5 years professional 
janitorial experience; exceptional knowledge 
of cleaning products and chemicals; strong 
communication skills; must be able to lift up 
to 30 lbs; must be reliable and able to work 
independently.
WORC Ref: Pending
OPEN TO CAYMANIANS, PERMANENT 
RESIDENTS, AND STATUS HOLDERS
CONTACT: 
procarejanitorialsolutions@gmail.com
CLOSING DATE: 23 October 2026

R&V Construction seeks 
applicants for the position 
of Multi-Skilled Construction 
Worker (Mason / Carpenter / 
Steel Fitter).

Duties: Perform masonry, 
carpentry, formwork, framing, 
and steel/rebar work; read 
construction plans; operate 
tools safely; and maintain 
quality, safety, and an 
organized worksite.

Full-time position - Salary: 
KYD$12 – KYD16 per hour

Interested applicants are invited 
to submit their applications

rv.construvtion345@gmail.
com  or apply through the 

WORC Job Portal Job Portal 
ID # S6D5U2

TAYLOR’S
CONSTRUCTION AND 
RENOVATION
Handyman  
 6+ years’ experience.
$10 per hour along
Mandatory Benefits.
Send resumes to
contact@custodiansltd.com
Note: Only suitable Caymanian/
RERC
& PR Holders will be selected.

DENTIST

Our client, MY ISLAND DENTIST LTD., invites applications from 
suitably qualified applicants for the above position.  JOB ID# D5C6K5

My Island Dentist offers complete dental care for the family and their 
services are focused on preventative treatment, general dentistry, 
cosmetic services, and same-day emergency care.

Responsibilities:
• Conduct comprehensive dental examinations to assess oral health and diagnose dental 
conditions.
• Perform routine dental procedures such as cleanings, fillings, and extractions.
• Administer local anesthetics for dental procedures as needed.
• Interpret diagnostic tests such as X-rays and intraoral images to aid in treatment planning.
• Educate patients on proper oral hygiene techniques and preventive care measures.
• Collaborate with dental hygienists and other dental specialists to provide comprehensive 
patient care.
• Maintain accurate patient records and treatment plans in compliance with legal and ethical 
standards.
• Stay updated on advancements in dental technology, procedures, and materials through 
continuing education.
• Ensure compliance with infection control protocols and maintain a clean and safe dental 
environment.
• Communicate effectively with patients to address their concerns, explain treatment options, 
and ensure patient satisfaction.
• Perform dental procedures such as restorative, prosthodontics, orthodontics, oral surgery, 
endodontics and preventative therapeutics for patients. 

Requirements:
• Dental Degree from accredited University 
• Minimum 3 years of experience in private practice 
• Must be proficient with surgical extractions, molar endo, Invisalign, composite fillings, crowns, 
fixed bridges, removable partials, prefab post placement, restoring implants, tooth whitening, 
veneers
• Must be registered with the Cayman Islands Medical and Dental Council as a Dentist 
• Malpractice insurance
• Must be available to work Saturdays

Caymanians and Permanent Residents need only apply.

Compensation: CI$10,000 to $20,000 per month, plus statutory benefits per Cayman Law.
Work Hours: Based on operation needs and are expected to range between 30-40 hours per 
week
Send resume and professional references to: drdavidson@myislanddentist.com
The deadline for applications is October 28th, 2026.

Carpenter
We are seeking a dependable Carpenter to deliver high-quality 
workmanship. The Carpenter will be responsible for rebuilding 
roof’s structure and negotiating with suppliers and working with 
other specialists on roofing projects.

Responsibilities include:
Ability to select lumber by size and strength to suit each job, sourcing wood to suit the 
customer’s budget and style.
Calculate the number of fasteners required for each roof.
Liaise with clients, suppliers and other construction professionals.
Ability to read blueprints and designs to work to specifications prepared by other 
construction professionals, architects and building code recommendations.
Inspect and replace damaged frameworks or other structures such as roofing frames and 
rafters.
Manage construction materials, tools and equipment.
Maintain a safe and clean working environment by adhering to safety and health 
regulations.
Ensure roofing structures are level, square and securely assembled.

Qualification and Skills
High school graduate
Minimum of 5 years of carpentry experience
Valid driver’s license
Creativity and design skills
Experience working with other professionals on a construction site
Excellent work ethic required
Must be able to use hand and power tools such as drills, sanders, saws and nail guns
Must be comfortable climbing ladders and scaffoldings

Benefits
CI$10.00 - $14.00PH along with the mandatory benefits
Caymanians or PR Holders may apply in writing to paulsmetalroofing@gmail.com

ASSISTANT COOK
JOB-ID#Q7G2X3
POPO JEBS ENTERPRISES LTD T/A POPO JEB’S 
RESTAURANT & BAR
Full-Time/KYD$8.75- $9/Hr.
Duties: Food Preparation, Kitchen Cleaning/Support, 
Equipment Operation, Inventory/Organization, Food 
Safety Compliance.
Requirements: 5-6 Years’ Experience, Food-Safety 
Knowledge, Teamwork, Organization/Communication 
Skills, Stamina, Clean Police Record.
Benefits: Pension, Health Insurance, Statutory Benefits.
Apply: recruitment@rdmagency.ky (Include position/
company name)
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Tape & Joint Skilled Installer
KYD$35,100 - KYD$46,800 Per Annum (Paid monthly)
Full-time
Seven Mile Beach
LG Americaribe Cayman Joint Venture Limited
Job ID: X7F8C5
We are seeking a Tape & Joint Skilled Installer for a luxury hotel complex in the Cayman 
Islands. A Tape & Joint Skilled Installer is a skilled tradesperson who specializes in 
preparing and fi nishing drywall surfaces before painting or wallpapering. They use 
specialized tools to create smooth, seamless joints between drywall sheets and to apply 
tape and joint compound to cover and smooth out the seams.
TAPE AND JOINT SKILLED INSTALLER RESPONSIBILITIES:
• Preparation of paste coatings: Mix joint paste coatings with precision and a strong 
knowledge of products/mixtures to achieves the required quality.
• Review of level 5 fi nishing walls: Inspect and prepare walls for a level 5 fi nish.
• Use of specialized tools : Master the bazooka, Canadian box, and other equipment for 
applying coatings.
• Surface preparation: Ensure surfaces are clean and smooth before applying the fi nish.
• Application of level 5 fi nish: Apply successive layers to achieves a perfectly smooth and 
uniform surface.
• Quality control: Inspect joints and make touch-ups to ensure fl awless fi nishing.
• Meeting deadlines: Work efficiently while respecting deadlines and project priority.
• Time management skills: Organize tasks and manage priorities to ensure an optimal 
workfl ow.
• Communication and collaboration: Work as a team and communicate needs and issues 
effectively.
• Training and mentoring: Train juniors and apprentices by sharing techniques and best 
fi nishing practices.
• Ability to read plans: Understand and interpret technical plans and drawings to ensure 
accurate implementation of fi nishes.
Requirements: 10+ years of experience in Tape and Joint Skilled operations, ability to read 
plans and drawings, English fl uent.  
Send your resume to contact-cayman@americaribe.us

VP- Financial Planning & Analysis
Salary: USD $13k p/m

Main Responsibilities:
• Responsible for the company’s consolidated results by 
building fi nancial reports and comprehending principal business drivers.
• Collaborate with the team to assemble and systematize corporate planning processes, 
including monthly forecasts and business reviews.
• Develop and assist with the calculation of KPIs, metrics and dashboards
• Provide support to the FP&A team in responding to senior management’s ad hoc 
inquiries regarding the company’s fi nancial projections.
• Work with the FP&A team assisting in fi nancial, variance and trend analysis;
• Act as a Strategic Business Partner to Corporate Areas and Business Units, reviewing 
fi gures, forecasts, and results.
• Must be able to research and build up accounting knowledge, including Brazilian 
GAAP, US GAAP, and apply this knowledge to daily activities;
• Challenge fi gures, detect fi nancial inconsistencies, and collaborate with management 
to rectify issues.
• Independently execute projects to enhance daily operating processes and boost the 
efficiency of the area.
• Leading a team offshore and local

Candidates should possess the following qualities:

• Experience working with earnings releases and disclosure processes for publicly 
traded companies is desirable.
• At least 8 years of progressive experience in Financial planning
• Bachelor’s degree in Accounting, Administration, Economics, or Engineering
• Language Skills: Fluency in English is required, Portuguese and Spanish is a plus.
• Knowledge of Brazilian GAAP, Brazilian tax, and corporate Legislation is desirable;
• Advanced knowledge of MS office including VBA and Business Intelligence (BI) tools.

To apply, applicants must send their resumes to Samira.Badiglian@patria.com
referencing WORC ID #N7G3N6.

Position: Account Executive/Assistant Vice President
USD$62,000 - USD$130,200 Per Annum (paid Bi-Monthly) 
WORC ID: X5N7E7

The Account Executive is responsible for the day-to-day management and oversight of a 
portfolio of captive clients, consisting of single parent captives, group captives and reinsurance 
companies. He or She should develop and foster long-term strategic relationships with a 
portfolio of clients, and are responsible for retaining, servicing and expanding clients. He or 
She is an established, independent individual contributor, whose work has a direct impact on 
the Marsh Cayman Team’s overall performance and results.

What is in it for you?
• Being part of the Marsh McLennan businesses; a premier global brand with strong fi nancial 
results.
• Competitive salary with full comprehensive benefi ts programs including: health insurance, 
life insurance, STD/LTD, generous pension contributions, employee assistance program, 
generous paid time off for vacation, sick, company holidays and time to give back to your 
community via volunteer opportunities and other programs.
• Working with the most innovative and respected insurance colleagues in the industry

We will count on you to:
• Develop and foster long-term strategic relationships with a portfolio of clients, and are 
responsible for retaining, servicing and expanding clients.
• Collaborate with the Marsh Cayman Team to provide comprehensive service solutions that 
meet exceed the client’s needs.
• Prepares or performs technical review of fi nancial statements in accordance with US GAAP 
and IFRS
• Manages the fi nancial audit process for clients with the auditors
• Establishes and maintains good working relationships with clients, other service providers, 
regulators and colleagues
• Coordinates timely and knowledgeable responses to questions and requests from clients
• Functions pertaining to regulatory compliance by clients
• Participates in and coordinates client meetings, including presenting at Board Meetings
• Assist colleagues in relation to Fee budget, Fee negotiations & expansion of services to 
clients
• Assist colleagues in the preparation of licence applications for new insurance companies 
and develop relationships with prospects and new clients.
• Participate in local and global Marsh working groups with regard to various pertinent projects, 
including best practices working groups
• What you need to have:
• Internationally recognized professional accounting qualifi cation with public accounting 
experience (CPA, ACA, CA)
• Minimum of a 2 years of recent captive management experience or insurance industry 
experience
• Excellent communication skills with the ability to present to Board of Directors at meetings 
in both Cayman and elsewhere (requiring travel outside office hours)
• Basic knowledge of Cayman Islands insurance law, regulations, rules and regulatory 
statements of guidance
• Familiarity with international regulatory standards for the insurance industry is preferred
• Strong organizational skills
• Ability to work as part of a team & willingness and ability to work outside regular office hours
• Strong knowledge of captive industry and insurance accounting

What makes you stand out?
• Audit experience
• Minimum of 2 years of recent supervisory or managerial experience 
• Ability to co-ordinate, participate and lead client meetings
• Ability to research complex matters independently
• Ability to adapt to changing priorities and to multitask 

To apply, applicants must send their resumes to islandshr@marsh.com. All applications must 
be received by October 19th, 2026.

Position: Account Executive/Manager
USD$62,000 - USD$130,200 Per Annum (paid Bi-Monthly) 
WORC ID: H3R8P7
The Account Executive is responsible for the day-to-day management and oversight of a 
portfolio of captive clients, consisting of single parent captives, group captives and reinsurance 
companies. He or She should develop and foster long-term strategic relationships with a 
portfolio of clients, and are responsible for retaining, servicing and expanding clients. He or 
She is an established, independent individual contributor, whose work has a direct impact on 
the Marsh Cayman Team’s overall performance and results.
What is in it for you?
• Being part of the Marsh McLennan businesses; a premier global brand with strong fi nancial 
results.
• Competitive salary with full comprehensive benefi ts programs including: health insurance, 
life insurance, STD/LTD, generous pension contributions, employee assistance program, 
generous paid time off for vacation, sick, company holidays and time to give back to your 
community via volunteer opportunities and other programs.
• Working with the most innovative and respected insurance colleagues in the industry

We will count on you to:

• Develop and foster long-term strategic relationships with a portfolio of clients, and are 
responsible for retaining, servicing and expanding clients.
• Collaborate with the Marsh Cayman Team to provide comprehensive service solutions that 
meet exceed the client’s needs.
• Prepares or performs technical review of fi nancial statements in accordance with US GAAP 
and IFRS
• Manages the fi nancial audit process for clients with the auditors
• Establishes and maintains good working relationships with clients, other service providers, 
regulators and colleagues
• Coordinates timely and knowledgeable responses to questions and requests from clients
• Functions pertaining to regulatory compliance by clients
• Participates in and coordinates client meetings, including presenting at Board Meetings
• Assist colleagues in relation to Fee budget, Fee negotiations & expansion of services to 
clients
• Assist colleagues in the preparation of licence applications for new insurance companies and 
develop relationships with prospects and new clients.
• Participate in local and global Marsh working groups with regard to various pertinent projects, 
including best practices working groups

What you need to have:

• Internationally recognized professional accounting qualifi cation with public accounting 
experience (CPA, ACA, CA)
• Minimum of a 2 years of recent captive management experience or insurance industry 
experience
• Excellent communication skills with the ability to present to Board of Directors at meetings in 
both Cayman and elsewhere (requiring travel outside office hours)
• Basic knowledge of Cayman Islands insurance law, regulations, rules and regulatory 
statements of guidance
• Familiarity with international regulatory standards for the insurance industry is preferred
• Strong organizational skills
• Ability to work as part of a team & willingness and ability to work outside regular office hours
• Strong knowledge of captive industry and insurance accounting

What makes you stand out?

• Audit experience
• Minimum of 2 years of recent supervisory or managerial experience 
• Ability to co-ordinate, participate and lead client meetings
• Ability to research complex matters independently
• Ability to adapt to changing priorities and to multitask

To apply, applicants must send their resumes to islandshr@marsh.com. All applications must 
be received by October 19th, 2026.
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SWEET DREAMS CAYMAN seeks applicants 
for KITCHEN HELPER / CLEANER 
Salary: KYD 8.75 – KYD10.00 per hour
Busy bakery seeking a reliable Kitchen 
Helper / Cleaner. Duties include food 
preparation, washing and sanitizing dishes 
and equipment, packing orders, cleaning and 
restocking kitchen areas, handling garbage, 
and assisting customers.
Requirements: Previous kitchen/cleaning 
experience preferred. Must be reliable, 
hardworking, and able to work in a fast-paced 
environment.

Please submit your resume to 
amishushan76@gmail.com or Apply 

through the WORC Job Portal using Job 
ID N4W7D4

CARPENTER
JOB-ID#H3E5H7
CHRISTOPHER G. BROWN T/A C & C 
ENTERPRISES 
Full-Time/KYD$8.75-14/Hr.
Duties: Read Plans, Perform Carpentry 
Work, Install/Repair, Maintain Tools, 
Follow Safety Standards.
Requirements: 5-6 Years’ Experience, 
Carpentry Knowledge, Blueprint-
Interpretation, Stamina, Reliability, 
Communication, Valid Driver’s License, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

Cook / Line Cook / Chef

Our client, The Falls Steakhouse, invites applications from suitably 
qualified applicants for the above position for the above position.  JOB ID# 
J6V5F8

RESPONSIBILITIES
The incumbent will prepare meals and follow establishment recipes. Duties include preparing 
ingredients, adhering to the restaurant menu, and following food health and safety procedures. 
Cook, clean, assist other cooks and staff and deliver food in a fast-paced environment.

REQUIREMENTS
• Minimum 5 years of experience
• Experience in inventory control, food costing, scheduling
• Must be detail oriented.
• Must work 5-6 days per week, holidays, and weekends.
• Able to work well with both back of house and front of house team members.

Salary: CI$500 per week plus gratuities plus benefits per Cayman Law
Hours Work: 45 hours per week

Caymanians and Permanent Residents need only apply.

How to apply:  Please send resume, qualifications and professional references to: 
thefallssteakhouse@gmail.com.

The deadline for applications is October 28th, 2026.

TGCS Ltd
Painter/Drywall Finisher
Salary: CI$750 to CI$850 weekly
WORC Job Portal ID: D5U8M4
Hours per week: 45

Duties and Responsibilities:
• Install, repair, and replace drywall, gypsum board, and related materials.
• Measure, cut, fit, and secure drywall panels according to specifications.
• Apply joint compound, tape, and finishing materials to drywall joints, seams, corners, and 
screw holes.
• Sand and smooth drywall surfaces to achieve a clean and even finish.
• Repair cracks, holes, water damage, and other imperfections in walls and ceilings.
• Prepare surfaces for painting by cleaning, sanding, scraping, patching, and priming as required.
• Apply paint, primer, stains, and other coatings using brushes, rollers, and spray equipment.
• Match existing paint colors and finishes where required.
• Protect floors, furniture, fixtures, windows, and other surfaces from paint, dust, and damage.
• Perform interior and exterior painting work as assigned.
• Ensure straight, clean lines around doors, windows, trim, ceilings, and other surfaces.
• Use ladders, scaffolding, power tools, and other equipment safely and correctly.
• Maintain and clean painting tools, drywall tools, equipment, and work areas.
• Properly store and handle paints, solvents, drywall materials, and other supplies.
• Identify and report surface defects, moisture issues, damage, or other conditions that may 
affect the quality of the work.
• Follow project specifications, company procedures, and health and safety requirements.
• Wear and properly use required personal protective equipment (PPE).
• Maintain a clean, organized, and safe work area throughout the project.
• Coordinate with other trades and team members to avoid delays or damage to completed work.
• Complete work within established schedules while maintaining quality standards.
• Perform other reasonable duties related to the position as assigned by management.
• Able to work in a team and independently
Requirements:
Years of Experience: 5-6 years
Education Requirement: High School or Equivalent

Mason Helper
WORC Job Portal ID: G8M3Q5
Hour per week: 45 hours
The Mason Helper is responsible for assisting the Mason and construction team with general 
masonry and construction activities while maintaining a safe, clean, and organized work 
environment.

Duties and Responsibilities:
• Assist the Mason with block laying, brickwork, concrete work, plastering, rendering, and 
general masonry tasks.
• Mix and prepare cement, mortar, concrete, and other construction materials as instructed.
• Measure, carry, load, unload, and organize blocks, bricks, cement, sand, tools, and other 
materials.
• Prepare work areas and ensure the Mason has the necessary materials and tools available.
• Assist with measuring, cutting, and preparing materials as required.
• Operate and maintain basic hand tools and equipment safely.
• Assist with setting up and dismantling work areas, scaffolding, ladders, and protective coverings 
as directed.
• Clean and maintain tools, equipment, and work areas before, during, and after each job.
• Remove construction debris and dispose of waste appropriately.
• Assist with demolition, repairs, and preparation of surfaces when required.
• Follow instructions from the Mason, Foreman, Supervisor, or Project Manager.
• Follow all company health and safety procedures and properly use required personal protective 
equipment (PPE).
• Report hazards, unsafe working conditions, damaged tools, or equipment issues to the 
Supervisor.
• Take care when handling materials and ensure finished work and surrounding areas are 
protected from damage.
• Assist with loading, unloading, and securing tools, equipment, and materials at the end of the 
workday.
• Maintain a professional and cooperative attitude when working with coworkers, clients, and 
other trades.
• Perform other reasonable duties related to the position as assigned by management.
• Able to work in a team and independently
Requirements:
Years of Experience: 3-4 years
Education Requirement: High School or Equivalent

Apply via WORC Job Portal or email info@tgcsltd.com

Construction Manager | Site Superintendent 

Phoenix Limited t/a Phoenix Construction is seeking 
experienced and motivated professionals to join our 
team on high-end residential and commercial projects.

GENERAL REQUIREMENTS (BOTH ROLES)
• Strong oral and written English communication skills 
• Extensive knowledge of general contracting practices 
• Ability to manage multiple priorities and meet project deadlines 
• Clean police record, valid driver’s license, and reliable transportation 
• OSHA safety certification within the past 3 years
CONSTRUCTION MANAGER
• Minimum of 10 years of proven experience managing full project budgets, cost reporting, 
• and forecasting
• Strong background in estimating and proposal writing
• Experience with design-build and other project delivery methods
• Advanced skills in MS Office, MS Project, and cost control software
• AutoCAD experience and PMP certification are strong assets
• Proven leadership & client negotiation
• Proficient in quality assurance and control programming and implementation
• Salary Range: CI$75,000 – CI$100,000 per annum, depending on experience.
SITE SUPERINTENDENT
• Minimum 5 years in a supervisory role
• Proven ability to manage site crews and subcontractors
• Strong scheduling, coordination, and reporting skills
• Experience with submittals, RFIs, shop drawings, change orders, and closeouts
• Strong focus on safety 
• Salary Range: CI$65,000 – CI$90,000 per annum depending on experience
Key Requirements
• Ability to read construction drawings and understand terminology
• Proficiency in Microsoft Office, MS Project, and AutoCAD is an asset
• Strong organization, attention to detail, and teamwork skills
• Construction-related education or experience is an asset.
Please send a cover letter and detailed resume to: lgoodacre@phoenix.com.ky
Only suitably qualified applicants will be contacted. 

UNCLE CLEM’S MEAT & GROCERY
JOB TITLE:  Sales Representative  (Job Portals ID: T5A8B3)

Job Description:
• Manage customer relationships and develop new business opportunities.
• Negotiate pricing, contracts, and sales terms.
• Monitor sales performance and meet sales targets.
• Develop strategies to increase sales and customer retention.
• Maintain customer records, quotes, proposals and sales reports.
• Respond to customer inquiries and resolve concerns professionally.
• Coordinate orders and deliveries with internal departments.
• Monitor market trends, competitors, and customers .needs.
• Present products and solutions to customer.
• Manage multiple accounts and sales activities and perform other duties as assigned.
• Maintain Professionalism, confidentiality and strong customer service.
• Communicate with staff and delivery locations regarding inventory, deliveries, and order issues.

Qualifications:
• Must have an Associate’s degree or higher in Business, Hospitality, Supply Chain or related 
field.
• Minimum 3 years of sales experience, preferably in Food Service Industry.
• Valid Driver’s License required.
• Knowledge of food products, including meats, produce, and groceries.
• Strong computer skills, including Microsoft Office: QuickBooks preferred.
• Strong organizational, time management, and problem-solving skills.
• Physically fit with the ability to work in fast-paced environment.
• Reliable, punctual, honest, and hardworking with a professional attitude.
• Ability to work day/night shifts, weekends, and holidays as required.
• Must have excellent English communication skills (written and verbal), negotiation, and 
customer service skills.
• Must provide a clean Police Record.

Applicants should forward a detailed resume, reference letter from previous employer, evidence 
of Caymanian Status or PR Certificate and a current police clearance certificate.

Salary range $9.00 - $10.00 per hour depending on experience and benefits package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public 
holidays and flexible hours is required.  Preference will be given to Caymanians and RERC 
holders. Only applicants that meet requirements will be reviewed, and those selected for an 
interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky
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SPARTAN SOLUTIONS GROUP

Fence Installer
The Postholder will be responsible for erecting and 
repairing fences and fence gates, using hand and power 
tools. In order to consistently exceed client expectations 
and provide the highest levels of customer service, additional duties
and responsibilities may be assigned as needed.

Responsibilities
Measure and lay out fence lines and mark posthole positions, following instructions, drawings 
or specifi cations
Dig postholes, using spades, posthole diggers or power-driven augers
Set metal or wooden posts in upright positions in postholes
Mix and pour cement around bases of posts, or tamp soil into postholes to embed posts
Make rails for fences by sawing lumber or by cutting metal tubing to required lengths
Stretch wire or chain link fencing between posts and attach fencing to frames
Attach fence rail supports to posts, using hammers and pliers
Assemble gates and fasten gates into position, using hand tools
Insert metal tubing through rail supports
Complete top fence rails of metal fences by connecting tube sections, using metal sleeves
Attach rails or tension wire along bottoms of posts to form fencing frames.
Weld metal parts together, using portable gas welding equipment.
Nail pointed slats to rails to construct picket fences
Construct and repair barriers, retaining walls, trellises and other types of fences, walls and gates

Qualifications
High School Diploma
5 years’ experience in related fi eld
Self-driven, with the ability to work well in a team environment
Adherence to policies and practices
Punctuality and regular attendance
Successful job performance, including meeting productivity standards
Professional levels of customer service is a must for this role.

Benefits
Salary to commensurate with experience starting at $8.75 - $15.00 per hour
Mandatory benefi ts included
We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com

SPARTAN SOLUTIONS GROUP

Metal Fabricator
The Postholder will be responsible for cutting, shaping, 
and joining metal components to create fi nished products.
With the ability to use a variety of hand tools, power tools, 
and machines to cut, bend, and weld metals such as steel, aluminum, and brass. In addition to 
fabricating parts from scratch, the postholder will be responsible for repairing damaged metal 
components. The successful Metal Fabricator must also have good problem-solving skills and 
be able to work independently.

Responsibilities
Read and interpret blueprint, drawings, and work orders
Cut, shape, and assemble metal parts using hand tools, welding equipment, and machinery
Inspect and measure materials and fi nished products for quality and accuracy
Maintain a clean and safe work environment, following safety guidelines
Repair or replace defective components as needed
Collaborate with team members to meet production deadlines
Operate machinery such as shears, generators and welders
Maintain tools and equipment in good working condition

Qualifications
5 years’ experience in related fi eld
Self-driven, with the ability to work well in a team environment
Adherence to policies and practices
Valid driver’s license
Punctuality and regular attendance
Successful job performance, including meeting productivity standards
Professional levels of customer service is a must for this role.

Benefits
Salary to commensurate with experience starting at $8.75 - $17.00 per hour
Mandatory benefi ts included
We invite applications from qualifi ed Caymanians or persons married to Caymanians.
Email: info@spartanfencingky.com

WESTWARD CONSTRUCTION 
Handyman

Experience: 5+ Years 
Job ID: H7R8S3
Education: High School or equivalent
Salary: CI$8.75-$10 per hour
Hours: 45hrs /Week

Duties include:
• Perform basic carpentry, masonry, painting, skimming, drywall, and general maintenance 
work.
• Assist with framing, trim, doors, windows, panels, shelves, and other fi xtures.
• Mix and apply concrete or mortar and prepare surfaces for fi nishing.
• Load, unload, move, and safely store tools, equipment, and materials.
• Maintain clean, safe, and organized work areas.
• Assist skilled tradespeople with general construction tasks.
• Perform minor repairs and routine maintenance as required.
• Follow all workplace health and safety requirements.
• Perform other duties as assigned by the site supervisor.

Benefits: Statutory Benefi ts. 

Apply: info@docuplusagency.ky

Company: YURIE V SPLASH AND WASH
Job Vacancy: MAINTENANCE PERSON

Job Description & key responsibilities:
• Fix broken fi xtures, patch drywall, clear clogged drains, and repair leaky 
faucets
• Maintain outdoor areas, manage trash removal, and handle minor exterior 
touch-ups.
• Repair leaking pipes, broken toilets, faulty electrical outlets, and light switches.
• Handle basic painting, carpentry, and general facility cleaning or maintenance.
• Inspect facilities regularly to catch and fi x minor issues before they turn into major problems 
• Basic understanding of plumbing, electrical, and mechanical systems.
• Clear debris, mow lawns, maintain landscapes and inspect, diagnose and treat trees and 
shrubs
• Capability to lift heavy tools, climb ladders, and stand for long
• Operate lawn equipment & machines
• Perform pre-maintenance check of equipment

Requirements:
• Valid Cayman Driver’s License Group 2 & 3
• Police clearance record

Working Hours: Minimum of 45 hours per week 

Salary: KYD$10 - KYD$12 per hour

Benefits: Health Insurance and Pension Contributions

Application: Please send your CV/resume to: yuriev.splashnwash@gmail.com

Jobs ID: F4V7J7

POSITION: HOMESCHOOL TEACHER – PRIMARY LEVEL

Job Description:
Responsible for providing individualized home-based instruction to primary-level students. 
Duties include planning and delivering daily lessons in English, Mathematics, Science, 
and Social Studies; preparing age-appropriate learning activities and instructional 
materials; assessing and monitoring students’ academic progress; maintaining lesson and 
assessment records; and adapting teaching strategies to meet individual learning needs. 
The teacher will support students in developing literacy, numeracy, communication, critical-
thinking, problem-solving, and independent learning skills. The position also requires 
maintaining a safe, structured, and positive learning environment and communicating 
regularly with parents regarding student progress and educational needs.

Qualifi cations & Experience:

Bachelor’s degree in Education or a related fi eld, with relevant primary teaching 
experience of at least 5 years. Experience in homeschool or individualized instruction is 
an asset. Candidate must demonstrate strong communication, organization, classroom-
management, and interpersonal skills, as well as patience and fl exibility when working 
with children of different abilities and learning levels.

Salary: CI$20–25 per hour, depending on qualifi cations and experience.

Location: Savannah GCM.

Waste Away Systems & Services- Required
Sewage Labouers

There are 2 vacancies available. The role involves assisting with servicing sewage 
treatment plants, Septic Tanks, lift stations, & Grease Traps to clean, sanitize, 
maintain, and repair them.
Must be willing to work in unpleasant conditions.
Must be willing to work on weekends and holidays
Applicants must have at least 1- 2 years of relevant experience.
police clearance certifi cate is required.
The salary range is CI$9.00 to CI$10.00 per hour, based on qualifi cations and 
experience. Statutory pension, health insurance, and holiday leave will be provided in 
accordance with Cayman Islands law.
Suitably qualifi ed Caymanians and Permanent Residency holders are encouraged 
to apply.
WROC Jobs Portal ID N3K6W2
Interested applicants should send their resumes to-gwilks433@gmail.com
Closing date for applications: October 22, 2026
Only shortlisted applicants will be contacted

Total Soccer LTD
Job Title: Football Coach
The Football Coach is responsible for developing and delivering 
our coaching curriculum for the 9- 15 years age group using 
innovative methods, acting as primary contact for schools, parents and guardians, safeguarding 
and mentoring children, running academy/school sessions and week-long holiday camps, and 
managing attendance, equipment and documentation.
Qualifications, Education and Experience Requirements
• UEFA C License or equivalent (minimum)
• Extensive experience coaching children aged 9- 15 years old (with emphasis on 9- 12 years)
• Higher- level education in a sports- related fi eld (e.g., university degree or equivalent)
• Experience coaching for a professional football club or established sports organization
• First aid and AED certifi cation
• Full, clean driving license
Salary: KYD $32,000 - $36,000 per annum depending on qualifi cations, knowledge and 
experience
Benefits: All benefi ts will be provided in accordance with the Cayman Islands Labour Act. 

Interested applicants must send their resume and cover letter to: info@totalsoccercayman.com
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ALL THREE ISLAND 
CONSTRUCTION - Finishing 
Carpenter / Carpenter. - OCT 2026
Seeking a Finishing Carpenter / 
Carpenter.
Rate: CI$ 12.00 per hour 40 hours per 
week
Duties: Fabricate and install custom 
cabinetry, architectural millwork, trim, 
baseboards, doors, and hardware. Perform 
structural framing, interpret blueprints, 
and operate woodworking machinery to 
high standards of craftsmanship.
Reqs: 10+ years’ experience preferred 
minimum 6–7 years considered. Must 
be physically fit and reliable. Clean 
police clearance and medical clearance 
required.
Caymanians and PR holders preferred. 
Apply via the WORC JobsCayman portal 
referencing Job ID: V2X2U6.

CAYMAN PARADISE 
CONSTRUCTION &RENOVATION IS 
SEEKING FOR:

3 MASON/CARPENTERS
3-5 YEARS’ EXPERIENCE WORKING 
IN THE CONSTRUCTION FIELD
AS A SKILLED MASON/CARPENTER.
DUTIES EG. BLOCK LAYING, 
PLASTERING, BUILDING CONCRETE 
STRUCTURES AND FOUNDATIONS, 
CUTTING WOOD MATERIALS, 
BUILDING WOOD STRUCTURES, 
ROUGH AND FINISH CARPENTRY.
MUST BE WILLING TO WORK IN THE 
SUN AND ABLE TO STAND FOR LONG 
HOURS DURING THE DAY.
KNOWLEDGE OF USING ALL 
REQUIRED TOOLS AND MATERIALS 
SAFTLY IS A MUST.
Worc ID: D2H6T8

Heavy Duty Mechanic
KYD$700 - KYD$2,160 Bi-Weekly (paid Bi-Weekly)
Full-time
George Town
Atlantic Supply Ltd. is in need of a Heavy Duty Mechanic and is responsible for the following:

Maintenance and repair work on all types of vehicles and equipment.
Carrying out planned maintenance.
Attending to equipment breakdowns.
Inspection and diagnosis of equipment’s hydraulic systems and mechanical functions.
Overhauling and rebuilding hydraulic and mechanical components.
Carry out Diagnosis and repairs on basic electrical components and systems.
Fabricate hydraulic hoses.
Provide service quotations to customers.
Provide service work order with a detailed work narrative for billing purposes.
The candidate should have a minimum of 3-4 years related work experience, high school 
graduate or equivalent. The candidate should hold a clean police clearance and a Group 4 
Cayman Islands Driver’s License and be willing and able to drive to customer’s sites daily while 
complying with company’s and customer’s sites safety rules and regulations.

if this job is of interest to you, please send your resume to admin@atlanticsupplyltd.com no later 
than October 30, 2026, to be considered. Candidates are encouraged to apply to the WORC 
portal Job ID# Y6S6R8. Shortlisted candidates will be notified via email or phone call.

Cosmetologist (Hair Growth & Scalp Specialist)
Aventis Dental & Facial Aesthetics is seeking a qualified Cosmetologist (Hair 
Growth & Scalp Specialist) to provide consultations, assessments and non-
medical treatments for clients experiencing hair loss, hair thinning and scalp 
concerns. This is a specialist hair restoration and scalp wellness role and does 
not involve hairdressing, haircutting, styling or salon services.
Responsibilities include conducting hair and scalp assessments; developing personalised 
treatment programmes; performing non-medical hair growth and scalp treatments; monitoring 
client progress; maintaining accurate records and photographs; providing client education; 
managing inventory; and supporting marketing and promotional initiatives.
Applicants must hold a qualification in Cosmetology, Trichology, Hair & Scalp Science or a 
related field. ITEC Level 4 Trichology, Nutrition qualifications and professional membership 
are advantageous. Experience in trichology, hair restoration, aesthetic or wellness clinics is 
preferred. Strong communication, organisational and client care skills are essential, together 
with knowledge of scalp health, hair loss conditions and non-medical treatment approaches.
Compensation: $2000-$4000KYD + Commission
Hours: Monday-Friday 7:50am-5pm
Contact: info@aventis.ky +1 345 916 8170
Location: Aventis Dental and Facial Aesthetics, Caribbean Plaza West Bay Road
How to apply: Send your Resume to jobs@aventis.ky
Available for Caymanian applicants and Work Permit holders.
WORC ID: R2T3X5

Dental Assistant
Aventis Dental & Facial Aesthetics is seeking an experienced and professional 
Dental Assistant to join our growing team.
Duties include assisting dentists, periodontists and paediatric specialists 
with a range of clinical procedures, including dental implants and surgical 
extractions; preparing and sterilizing treatment rooms and instruments; taking and processing 
dental X-rays; providing pre- and post-operative patient care instructions; performing Invisalign 
checks, denture and nightguard fittings, and maintaining accurate clinical records using Open 
Dental and other software.
The successful candidate will also assist with patient intake, consent forms, treatment plan 
presentation, insurance and cost explanations, and delivering an exceptional patient experience.
Applicants must hold a Dental Assistant/Nurse qualification from a Commonwealth country and 
have a minimum of five years’ experience in a high-quality dental practice. Experience with Open 
Dental, Trophy software, insurance processing, infection control and sterilization procedures is 
essential. Candidates must be organized, professional, team-oriented and able to thrive in a 
fast-paced clinical environment.
Salary: $4000-$6000KYD Per Month
Hours: Full-time Monday-Friday 7:50am-5pm
Contact: info@aventis.ky +1 345 916 8170
Location: Aventis Dental and Facial Aesthetics, Caribbean Plaza West Bay Road
How to apply: Send your Resume to jobs@aventis.ky
Available for Caymanian applicants and Work Permit holders.
WORC ID: V3W5S7

Advance Fire & Plumbing is currently accepting applications

for the following position.

Apprentice Plumber

The Apprentice Plumber will be responsible for helping the Master or Journeyman 

Plumber in the installation, operation, preventative maintenance and repair of 

plumbing systems.

Qualifications, experience and skills required:

Strong interpersonal skills & willingness to learn the plumbing trade

Ability to work in a labour intensive environment, listen & follow instructions

Minimum 2 years’ field experience working as an Apprentice Plumber

Salary Range: CI$8.75 to $24 per hour

Plus benefits as per CI Labour Laws

Contact: Advance Fire & Plumbing

PO Box 10301, Grand Cayman, KY1-1003

info@advancefireltd.com

Dollar Thrifty Auto Group

INVENTORY CONTROL CLERK
Duties:
• Monitor vehicle inventory, revenue, and costs
• Build internal tools to analyze the vehicle lifecycle and guide purchasing decisions
• Collaborate with Rate Management, Fleet Operations, and accounting teams
• Recommend vehicle sale selection, timing, and pricing to optimize revenue
• Own the receiving and integration process for all new fleet vehicles
• Recommend all Dept. of Vehicle & Driver Licensing transactions 
• Support front-line counter teams and contribute to special projects
The purpose of this role is to maximize fleet revenue and control costs. The ideal 
candidate is a self-starter with at least 3 years of Retail Inventory Operations 
experience, including direct supply chain responsibility, supporting Operations. Using 
strong analytical and technical skills, this person will build tools to track vehicle pricing, 
acquisition costs, and calculate ownership cost for each vehicle to determine optimal 
retirement and replacement timing.  Drawing on seasonality and demand forecasts, 
recommend appropriate DVDL transactions. The role also drives vendor selection 
and purchasing decisions, so extensive vendor experience is essential, along with 
excellent time management and communication skills.  The ability to multitask 
independently under tight deadlines is essential.
Must be available to work nights, weekends, and holidays as required.
Requires a Bachelor’s Degree and proven work experience in Inventory Management
A clean police record and valid drivers’ license required.
Salary is KYD$ 350.00 per week plus benefits. 
40 Hrs per week
If this job is of interest to you, please send your resume to linnea@dollarthriftycayman.
com to be considered. Candidates are encouraged to apply to the WORC portal Job 
ID #N2M4B7. Shortlisted candidates will be notified via email or phone call.

Team Leader  (Must be KFC All Star Trained) – Job ID# U3D7V6

Assists in running a shift. Ensures correct KFC corporate operational 

procedures are followed (frontline & kitchen). Ensures 101% customer 

satisfaction by improving customer service, restaurant performance 

and focusing on the 3 C’s: Customers, Coaching and Controllables. Job entails cash 

& inventory control and supervision of team members. Candidate must be able to 

carry out duties assigned by manager, fill in to any position and work under limited 

supervision. Effective computer literacy, oral, written communication & math skills 

required. Starting wage KYD $10.00 hourly.

Team Members  (Customer Service/ Food Service TM’s) – Job ID# A4B3Q3

General crew to work in the front & back of house. Job involves hospitality, cash 

handling & product build skills. Will be trained to prep products per KFC Operations 

Guides. Other duties scheduled from time to time. Starting wage KYD $8.75 hourly.

Kitchen Helpers – Job ID# N7S8S5

To prep all food products per KFC standards. Valid drivers license an asset. Be able 

to lift up to 45 lbs. May deliver inventory, unload some food shipments & assist guests 

occasionally. Starting wage KYD $8.75 hourly.

Must be enthusiastic, proactive with minimum High School graduating certificate. 

Training provided & must pass certifications. Teamwork, smiling faces, able to lift up 

to 45 lbs & cleaning essential. 45 hours/week or as needed. Split shifts, weekends, 

holidays as required. Free meal/ per shift; benefits per Cayman law. Email CV to 

info@kfccayman.org by 29 October 2026.
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ENGINEER
JOB ID# N5D8C4

FULL-TIME POSITION
SALARY: KYD$60,000 - $74,000
BENEFITS: AS PER LABOUR LAW

Provide Tier 2 technical support in the local Business unit in the Mobile Services Network 
through the resolution of faults and failures in the power, transmission and RBS network and 
support the integration of new network elements into production.
Responsibilities
• Responsible for the operation and maintenance of all RBS, Power and Transmission equipment 
within a specific region, to ensure 100% availability of all Radio Base Stations
• Responsible for conducting field and remote investigations 
• Maintenance of RBS equipment and associated modules 
• Perform routine checks on standby generators as per WFM Mobile Maintenance Survey, 
rectifiers and batteries and engage other stakeholders and commercial power companies for 
identified anomalies not in scope.
• Maintenance of microwave and fiber optic transmission equipment excluding backhauls 
• Support the Facilities in the site acquisition process for new sites.
• Perform site acceptance for new RBS nodes and support site acceptance of core nodes 
integrated into the network.
• Support the Optimization team by site visits requests and identification of interference 
impacting customers’ service.
• Support the RAN Engineering team to perform sites upgrades and updates to keep systems 
software current and integrate new features.
• Monitor the regional VAS platforms and analyse KPIs 
• Provide Tier 2 technical support in the Technology Networks locally 
• Analysing mobile network related reports/fault tickets from authorized sources and apply all 
standard fault handling procedures until resolution is achieved.
• Analysing mobile alarms/logs detected or escalated from tier 1 and applying appropriate fault 
resolution processes as prescribed.
• Testing and troubleshooting all mobile nodes in conjunction with other Platforms and Service 
Delivery teams 
• Develop and Implement performance enhancement methods and procedures and support 
system expansions and augmentations
•  Perform general site maintenance and inspection and engage relevant support personnel 
• Critically assess system software and hardware upgrades and enhancements recommended 
by suppliers and Engineering team
• Prepare technical reports and analysis of site performance and site maintenance 
• Maintain currency of systems security updates to mitigate any attack or service and revenue 
impact.
• Plan and execute planned activities in scheduled maintenance window according to change 
management policy
• Liaise with and support vendors to ensure full systems functionality and escalate where 
necessary.
• Manage spares such that there is no service impact and escalate any associated risk
• Manage spares such that there is no service impact and escalate any associated risk
Qualifications
Knowledge & Experience
• Degree in Telecommunications, Electronics, Computer Science or equivalent qualifications
• At least five (5) years’ working experience in the maintenance of mobile telecommunications 
equipment, mainly; Operation and maintenance of Microwave transmission systems.
• Detailed working knowledge of traditional, emerging and converged Telecommunications 
Technology Systems such as Mobile 3G/4G/5G Networks, Voice over LTE (VoLTE), Voice over 
WIFI (VoWIFI), VoIP, Optical & Microwave Systems, IP & Data.
• Power system maintenance and operation.
• Excellent command of English language.
• Strong resolution and analytical skills
• Effective Time Management Skills
• Ability to organize and prioritize multiple work assignments.
• Must be computer literate with some ability in the use of MS Office

Please send applications to Engineer in | Careers at CAY - North Sound Road or 
debra.alexander@libertycaribbean.com

Supervisor, Investor Relations
Job Description
About Citco:

The market leader. The premier provider. The best in the business. At Citco, we’ve been the 
front-runner in our field since our incorporation in 1948 led to the evolution of the asset servicing 
sector itself. This pioneering spirit continues to guide us today as we innovate and expand, 
push beyond the boundaries of our industry, and shape its future. From working exclusively with 
hedge funds to serving all alternatives, corporations and private clients, our organization has 
grown immensely across asset classes and geographies. For us, this progress is a pattern that 
we’ll only maintain as we move forward, always prioritizing our performance. So for those who 
want to play at the top of their game and be at the vanguard of their space, we say: Welcome 
to Citco.

About the Team & Business Line:
Fund Administration is Citco’s core business, and our alternative asset and accounting service 
is one of the industry’s most respected. Our continuous investment in learning and technology 
solutions means our people are equipped to deliver a seamless client experience.

Your Role:
• You will supervise work performed by Investor Relations and Senior Investor Relations 
Specialists.
• Participate in training of team members; assist the Account Manager in the preparation and 
execution of staff development plans
• Review trade packs, statements and NAVs
• Monitor and ensure that investor transactions are properly reconciled and all documentation 
are complete
• Review and approve of cash receipts and payments
• Develop and review custom client reporting; liaise with IT to automate custom reporting
• Review investor and client correspondence
• Ensure adherence to controls and procedures; prepare and contribute to management control 
reports
• Develop and monitor Service Level Agreements
• Provide excellent service to both investors and clients through both direct contact and support 
of your team
• Take a leadership role as a subject matter expert for the department
• Maintain knowledge of current regulatory and compliance environment as it effects our 
services and/or clients
• Participate in projects when required

Education, Qualifications and Experiences
• You have a post-secondary education.
• 2 -5 years’ experience in Financial Services, preferably Hedge Fund Administration and/or 
Client Service, with some exposure to accounting and performance reporting
• Experience managing and training staff/people leadership
• Possess knowledge of compliance and regulatory issues including Know Your Customer (KYC) 
and Anti-Money Laundering (AML) policies
• Strong client relationship skills
• Possess excellent Microsoft Office Suite and Outlook skills
• Exceptional attention to detail
• Superior written and verbal communication skills
• Ability to multi-task and manage multiple projects, and conflicting deadlines
• Able to work with large volumes of data
• Able to work independently and understand when to escalate
• Able to learn and follow established policies and procedures

We offer a competitive compensation package in the range of US$86,000 to $110,000/year, 
and excellent prospects for future growth within the Citco Group of Companies.

If you fit the above criteria, please send an email with your updated resume to HRGroupCAY@
citco.com by 28 September 2026. Only shortlisted candidates will be contacted.

Job Title:  Senior Associate (Corporate)
WORC Job ID: Q7V4M8
Salary: US$170,000 – US$225,000 per annum

Conyers invites applications from suitably 
qualified candidates for the position of Senior Associate within its Corporate practice 
group.

About the job
Conyers Corporate Department renders advice to commercial clients around the world on a 
variety of corporate and commercial transactions.  Groups within the Corporate Department 
specialize in advising in various areas (some of which are subject to specific regulation) 
including; banking and financing, capital markets, securities, shipping and aircraft registration 
and financing, mergers and acquisitions, mutual and investment funds and investment business.  

What Will You Do
• Developing relationships with clients including gaining a good knowledge of the client’s 
businesses, economic drivers, market and sector requirements in order to ensure advice is 
relevant and commercial 
• Responsible for regular and direct contact with clients, with a culture based on associates 
being given the level of responsibility they are ready for, rather than a PQE based method of 
work allocation
• Engaging in business development activities and being active in the promotion of the firm and 
seeking opportunities for new work
• Working as part of a team including assisting with the supervision of junior lawyers’ work, and 
taking an active part in sharing knowledge and experience with the team

What You’ll Need
• Possess between 5 - 7 years’ PQE as a qualified lawyer
• Admitted, or eligible to be admitted to the Cayman Islands Bar 
• First rate technical skills needed to support the client work of the department
• Commerciality and demonstrable business development experience
• Excellent written communication and drafting skills
• Ability to develop strong relationships with clients and to take responsibility for this relationship
• Experience with mentoring junior associates
• Ability to work well in both a team and individually

Submit CV and cover letter to: CareersCayman@conyers.com

Mykonos Ltd.
Bar Supervisor - Job ID # X8D8F8
Location: Cayman Islands
Employment Type: Full-Time
Salary: US$10.00 per hour
End date: October 29, 2026

Mykonos Ltd., is seeking an experienced Bar Supervisor to oversee daily bar operations and 
supervise bar staff while maintaining high standards of service and beverage management.

Key Responsibilities
• Supervise and coordinate daily bar operations and staff.
• Ensure excellent customer service and efficient bar service.
• Manage beverage cost control, stock management, and inventory control.
• Conduct regular inventory counts and monitor stock levels, usage, wastage, and variances.
• Assist with beverage ordering, receiving, and proper storage of products.
• Maintain cleanliness, organization, and compliance with health and safety standards.
• Monitor cash handling and point-of-sale procedures.
• Train and support bar staff and ensure company service standards are followed.

Requirements
• Minimum 5 years of relevant bar/hospitality experience, including supervisory experience.
• Strong knowledge of beverages, cocktails, spirits, beer, and wine.
• Proven experience in beverage cost control and inventory management.
• Strong leadership, communication, and customer service skills.
• Reliable, professional, and able to work in a fast-paced environment.
Must be available and willing to work weekends and public holidays.

Qualified Caymanians are encouraged to apply by submitting their CV to oscar@mykonos.ky
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Job Title:  Senior Associate (Private Client & 
Trust)
WORC Job ID:  B5F3T4
Salary: US$170,000 – US$225,000 per annum

Conyers invites applications from suitably qualified candidates for the position of 
Senior Associate within its Private Client & Trust practice group.

About the job
Conyers is currently seeking an ambitious and enthusiastic lawyer to join its leading Private 
Client & Trust practice in the Cayman Islands. The Private Client team has extensive 
experience advising a wide range of trustees, fiduciaries, family offices and UHNW and 
HNWIs globally on all aspects of private client, estate administration, trust structuring and 
regulation, including trust and estate disputes.

What Will You Do
• Developing relationships with clients including gaining a good knowledge of the client’s 
businesses, economic drivers, market and sector requirements in order to ensure advice is 
relevant and commercial. 
• Responsible for regular and direct contact with clients, with a culture based on associates 
being given the level of responsibility they are ready for, rather than a PQE based method 
of work allocation.
• Working as part of a team including assisting with the supervision of junior lawyers’ work, 
and taking an active part in sharing knowledge and experience with the team
• Advise trust companies, fiduciaries and UHNW / HNWI’s and their family offices on a wide 
range of private wealth work, including the establishment, restructuring and administration 
of trust structures, estate and succession planning and regulatory matters, including digital 
assets.
• Provide strategic counsel on a wide range of trust administration and governance matters.
• Contribute to multi-jurisdictional matters alongside colleagues in Conyers’ global offices and 
affiliated corporate service and trustee companies.  
• Participate in business development initiatives, industry events, and thought leadership 
opportunities. 
• Contribute to know‑how, client alerts, training and business development initiatives that 
reinforce the firm’s market‑leading Private Client practice.

What You’ll Need
• Possess between 5 - 7 years’ PQE as a qualified lawyer with prior experience in private 
client and trust work (contentious and / or non-contentious) in a recognised legal practice.
• Admitted, or eligible to be admitted to the Cayman Islands Bar 
• First rate technical skills needed to support the client work of the department
• Commerciality and demonstrable business development experience
• Excellent written communication and drafting skills
• Ability to develop strong relationships with clients and to take responsibility for this 
relationship
• Experience with mentoring junior associates
• Ability to work well in both a team and individually

Submit CV and cover letter to: CareersCayman@conyers.com

A STAR IS BORN BABYSITTING 
& CAREGIVER SERVICES 
seeks
Domestic/Caregiver - ID Q2P7D2
Min. 1-2 yrs. Exp. $8.75 per hour 
@ 45hrs
Email: colin.william71@live.com

VACANCY: RESERVATIONS AGENT & PROPERTY COORDINATOR
GV Trading Ltd. T/A Governors Village & Seven Mile Storage  |  Grand Cayman

WORC Jobs Portal ID: [W6C5G2]

Role: Manage reservations, residential leases and Seven Mile Storage bookings and billing 
for a 108-unit, 254-bedroom mixed-use development on Seven Mile Beach. Reports to the 
Residences Manager.

Mandatory Requirements (all must be met and evidenced):
• Min. 5 years’ hospitality/residential property experience, incl. 3+ years in reservations/front 
office (hotel, aparthotel, serviced apartment or vacation rental)
• 2+ of those years at a property/portfolio of 100+ rooms/units
• 2+ years managing OTA extranets (Booking.com, Expedia, Airbnb) and a channel manager
• 2+ years’ daily PMS use (e.g. WebRezPro, Opera) incl. folios, payment posting and end-
of-day reports
• Proven residential lease/tenancy administration: agreements, deposits, renewals, move-in/
out records
• Proven billing and payment reconciliation, reporting to accounts
• Hands-on use of a revenue management, housekeeping/maintenance task or smart-lock 
system
• High school diploma plus Hospitality, Tourism or Business certificate/diploma/degree (or 2 
extra years’ relevant experience)
• Intermediate Excel (lookups, pivot tables), tested; Outlook and Word
• Professional fluency in written and spoken English
• High accuracy, organisation and customer service; works with minimal supervision
• Available for rotating shifts incl. evenings, weekends and public holidays
• Police Clearance Certificate (issued within 6 months)

Salary
KYD 2,700–3,700/mo
(based on experience)

Contract
Permanent; 6-month probation

Hours
Full-time; rotating shifts

Apply: Email CV, cover letter, 2 references, proof of Caymanian status/right to work and 
Police Clearance to manager@gvcayman.com by November 1, 2026
Preference given to suitably qualified Caymanians, spouses of Caymanians and Permanent 
Residents with the right to work, per Cayman Islands law. Only shortlisted candidates will 
be contacted.

Interpath

Job Title: Assistant Manager - Valuation & Deal Advisory

Job Description: Interpath is an international and fast-growing corporate finance 
advisory business with deep expertise in a broad range of specialisms spanning 
deals, advisory and restructuring capabilities. Interpath Caribbean is seeking a driven 
and analytical Assistant Manager. In this role, you’ll engage with a variety of clients 
in delivering valuation analyses for litigation and restructuring purposes, commercial 
valuations for deal advisory mandates and transaction support, and assisting with 
complex cross border restructuring and insolvency mandates.

Required Skills and Experience:
• Candidates with experience in business valuation, restructuring and insolvency are 
strongly preferred.
• Candidates with at least two to three years of experience are strongly preferred.
• Candidates currently holding, or pursuing, a chartered accountancy (CPA, ACA/
ACCA) designation and/or chartered financial analyst (CFA) designation are strongly 
preferred.

Salary Range from USD $80k to USD $100K based on level of experience.  

Standard work hours per month are 160 hrs (40 hrs per week). Work hours may 
extend beyond regular business times to meet client needs, transaction timelines, 
and project deliverables as required on a case by case basis.

We are accepting applications from Caymanians, PR/RERC holders with rights to 
work and other qualified candidates. Applications must be sent to rory.brodhurst@
interpath.com referencing online advert V6C6B6 by October 28, 2026.

GPE Services
Seeks: Tiler/Plasterer/Painter (3 
positions)
WORC ID’s: K3B8U3/J8T2S3/
Q3E6S5
Salary: CI$12-15 /hour + benefits 
5-6yrs experience required
Send Resume to: 
info@gpepro.com

ULTIMATE BEAUTY & BARBER
Position: Nail Technician
Salary: CI$350 per week (40 hrs/wk)
Duties & Req
Perform professional manicures, pedicures, 
acrylics, gel extensions, removals, and nail 
art. Must have 10+ years of verified industry 
experience or certified nail technology 
qualification. In-depth knowledge of nail 
types, sizing, and chemical products 
required. Personable with flexible 
availability including weekends and public 
holidays. Statutory benefits provided.
Caymanians and Permanent Residents 
preferred.
Apply via WORC JobsCayman (Job ID: 
X2H3B5) or email seagrapesecretarial1@
gmail.com.
Deadline: 21 October 2026.

Talent Acquisition & Retention Coordinator
People, Culture & Development (PCD) | Shared Services

WORC ID: M8T6K4
The Foster Group is seeking a motivated Talent Acquisition & Retention 
Coordinator to support recruitment, onboarding, employee engagement 
and retention across its Shared Services client entities.
Key Responsibilities
• Coordinate recruitment activities from approved requisitions through onboarding, 
including candidate communications, interview scheduling and documentation.
• Source candidates through job boards, social media, employee referrals and other 
recruitment channels.
• Screen applications, prepare shortlists and maintain accurate candidate records within 
the Applicant Tracking System (ATS).
• Coordinate pre-employment requirements, offer administration and new employee 
onboarding activities.
• Support career fairs, internship programmes, employer branding and recruitment 
initiatives.
• Maintain recruitment records, reports and dashboards while ensuring compliance with 
company policies.
• Assist with employee engagement, retention initiatives, exit interviews and offboarding 
activities.
What You’ll Bring
• Associate Degree, Diploma, or Bachelor’s Degree in Human Resources, Business 
Administration, Psychology, or a related field is preferred but not required.
• 1–3 years of experience in recruitment, HR administration, customer service, or a related 
field.
• Experience with Microsoft Office applications; ATS or HRIS experience is preferred.
• Strong organizational, communication, interpersonal, and time-management skills.
• High attention to detail with the ability to manage confidential information and multiple 
priorities.
• Progress toward an HR certification would be considered an asset.
Compensation & Benefits
• CI$43,000 - CI$48,000 per annum, based on experience and qualifications.
• Employer-supported pension contributions in accordance with statutory requirements.
• Health insurance coverage in accordance with statutory requirements.
• Opportunity to earn an annual performance-based bonus, subject to company policy and 
achievement of performance outcomes.
• Two (2) weeks paid vacation per annum.
Join Our Team: If you are an organized, people-focused professional who enjoys 
connecting talent with opportunity and delivering an exceptional candidate experience, 
we invite you to apply and become part of a team committed to attracting, developing, and 
retaining great people.
This is a full-time position with a working week of 45 hours. The full job description is 
available on our careers website at recruitment.fosters.ky. Applications must be submitted 
by 30 October.
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Job Title: Procurement Associate
Department: Procurement
Reports To: Procurement Managers and/ or 
Procurement & Logistics Executive Manager
WORC ID: W5B2E2
Job Summary – The Procurement Associate 
supports Procurement Managers in executing purchasing and inventory activities to ensure 
cost control, product availability, accurate records, and effective vendor relationships. The role 
coordinates purchasing, logistics, reporting, and cross-department communication to support 
operational performance and company objectives.
Job Duties
Purchasing & Vendor Coordination
• Communicate with vendors to secure lowest cost and correct supply.
• Negotiate pricing, promotions, and distribution opportunities.
• Monitor weekly deals, service levels, and out-of-stocks.
• Verify invoices match agreed pricing and promotions.
• Request credits for damages, discrepancies, or incorrect shipments.
• Ensure vendor accounts are properly set up before first purchase.
• Communicate vendor or product changes to Procurement Buyers.
Inventory & Product Control
• Maintain agreed service levels, in-stock ratios, and warehouse availability.
• Participate in scheduled inventory counts.
• Identify inactive or short shelf-life items.
• Support SKU rationalization and pricing data updates.
• Coordinate seasonal items and product launches.
• Provide sell sheets prior to product arrival.
• Manage product recalls with stores, warehouse, suppliers, and marketing.
• Notify stores of new items and code/pack changes.
Logistics & Cost Efficiency
• Identify cost-effective import logistics solutions.
• Analyze new suppliers, products, and distribution opportunities.
• Monitor order trends and provide proactive recommendations.
Reporting & Administration
• Maintain accurate receiving logs, invoices, and inventory records.
• Run and monitor required reports (GIG, missing/zero items, GP by category).
• Respond promptly to procurement communications and reporting deadlines.
Department & Store Support
• Support Procurement Buyers and Stores to optimize department performance.
• Liaise with senior managers to fulfill customer product requests.
• Assist in achieving departmental goals in line with company guidelines.
Company Standards
• Greet, offer assistance, and thank customers (GOT standard).
• Follow company policies and procedures.
• Maintain professional appearance and sanitation standards.
• Report hazards, theft, or operational concerns.
• Operate equipment safely and maintain clean work areas.
• Promote teamwork and uphold the company motto “WE CARE.”
• Perform other duties assigned by management.
Education & Experience
• High School Diploma or equivalent
• 2–3 years retail merchandising, purchasing, or related experience
• Knowledge of products and procurement processes
Skills & Requirements
• Strong written and verbal English communication
• Intermediate–advanced Microsoft Office skills
• Organizational and recordkeeping accuracy
• Decision-making and analytical ability
• Teamwork and interpersonal skills
• Professionalism under pressure
Role Expectations
The Procurement Associate must be detail-oriented, proactive, and collaborative, balancing 
administrative accuracy with commercial awareness while supporting operational efficiency 
across stores, warehouse, and suppliers.
Salary Range KYD $16.15 – $22.35 Per Hour
Benefits in accordance with CI Labour Act This is a full-time position with a working week 
of 45 hours.
Interested application must apply on our careers site https://recruitment.fosters.ky
Applications musts be submitted by November 04 2026

Finance Control Officer

Leeward  |  Grand Cayman  |  Full time, in-office

Leeward provides governance, corporate services, trust, registered office and director 

services from its Cayman Islands home office. The Finance Control Officer owns 

consolidated reporting across Leeward’s affiliated entities in multiple jurisdictions 

and currencies, regulatory and statutory reporting, the budgeting cycle, digital asset 

accounting and treasury operations, and the month-end close and billing, receivables 

and payables cycles. Reports to the Senior Finance Officer and the Chief Financial 

Officer; directs the Senior Accountant and finance support team.

Applicants must be able to evidence all of the following:

1.  Qualified accountant (CPA, CA or equivalent) with at least five years’ post-

qualification relevant experience.

2.  Ownership of the consolidated financial statements of a group of affiliated entities 

across multiple jurisdictions and currencies, through to audit sign-off, including 

intercompany eliminations, inter-affiliate charges and cost allocation. Preparing 

components only, or reviewing a consolidation prepared by others, does not meet 

this requirement.

3.  Hands-on experience overseeing digital asset accounting or treasury operations 

— crypto or stablecoin accounting, DAO or on-chain treasury, reconciliation of wallet, 

custodian and exchange balances to a general ledger, or audit or advisory work on 

digital asset funds, token issuers or foundation companies. Interest or study alone 

does not meet this requirement.

4.  Ownership of the budgeting cycle, from initial budget through to budget-versus-

actual reporting and reforecasting.

5.  Regulatory and statutory reporting, and technical command of the applicable 

accounting framework sufficient to write and support accounting policies to an 

external auditor, with direct experience managing external audits through to sign-off.

6.  Financial services sector background: fund or DAO administration, fund audit, or 

trust and corporate services.

7.  Advanced automation capability beyond spreadsheet work — business intelligence 

and AI reporting tools, multi-entity accounting software, and demonstrated delivery of 

finance workflow, reporting or systems-integration automation.

8.  Experience directing a team.

9.  Eligibility to work in the Cayman Islands, or eligibility to hold a Cayman Islands 

work permit.

In-office in Grand Cayman; not remote or hybrid. Standard business hours, plus 

additional hours as required to meet close, audit, regulatory and transaction deadlines.

Salary: USD $90,000 – $110,000 per annum, commensurate with experience, plus 

health insurance and pension in accordance with Cayman Islands labour law and 

Leeward’s standard benefits.

Apply to: recruitment@leeward.ky by October 30th, 2026, referencing WORC ID: 

B6A3F2.

Leeward is an equal opportunity employer. Caymanians and persons with Caymanian 

status are encouraged to apply.

LEVEL 7 CONTRACTORS
Carpenter/ Finisher
Experience: 5+ Years
Education: High School or Equivalent
Salary: CI$12–CI$14 per hour
Hours: 45 hours per week
Job ID: V4J3E3
Duties include:
• Installing and finishing drywall, 
exterior partitions, windows, and doors
• Constructing sub-roofs, ceilings, 
rafters, joists, partitions, and stud work
• Installing cabinets, shelving, fitted 
furniture, tubs, vanities, and fixtures
• Follow blueprints & drawings to 
ensure work meets building codes, 
safety standards, and project 
specifications.
• Maintaining a safe and clean work 
area and performing other assigned 
duties in the capacity of Carpenter/
Finisher 

To Apply: Send resumes to 
info@docuplusagency.ky

Kingston Beach Bar (Little 
Cayman)
Bartender

(WORC ID: Q4V4X4 – Full time)
To work as a bartender at Kingston 

Bight Beach Bar, Little Cayman, 
serving drinks to patrons on a daily 

shift basis.
Proven experience in bartending 
is required for this position, you 
must be willing to work evenings 

and weekends/holiday as required 
and reside on Little Cayman for the 

duration of your employment.
Min 5 – 6 years experience, High 

school or equivalent
Health and Pension benefits as 

required by Cayman law
Salary: KYD$20,475 Per annum (paid 

monthly)
Closing date: 28/10/26 

Contact: seaitch@gmail.com

MERAKI WELLNESS LTD
SENIOR ACCOUNTANT

Meraki Wellness Ltd, a luxury wellness and hospitality business in Grand Cayman, is 
seeking a qualified and experienced Senior Accountant to take ownership of key accounting, 
reporting and financial control functions within its multi-revenue-stream operation.
Key responsibilities include: monthly management accounts and month-end close; 
balance sheet, bank and merchant reconciliations; revenue and deferred revenue 
accounting; inventory, stock reconciliations and cost of sales; payroll accounting; budgeting, 
forecasting and cash flow support; year-end reporting; and the continued development of 
robust financial controls and processes.
Applicants must have:
• Bachelor’s degree in Accounting, Finance or a related discipline.
• Internationally recognised professional accounting qualification - ACA, ACCA, CPA or 
CA.
• Minimum 4 years’ relevant accounting experience, including significant responsibility for 
month-end reporting and balance sheet reconciliations.
• Demonstrable experience in inventory accounting, stock reconciliation and cost of sales.
• Relevant accounting experience within wellness, fitness, spa, hospitality, retail or a 
comparable multi-revenuestream service environment.
• Strong accounting systems knowledge and experience of Xero software as well as 
advanced Microsoft Excel skills.
• Experience with Zenoti or a comparable spa, hospitality, membership or point-of-sale 
system is highly advantageous.
Salary: US$85,000-US$95,000 per annum, commensurate with qualifications and 
experience. 40 hrs/week
Benefits: Statutory benefits in accordance with Cayman Islands law.
Working Requirements: Full-time position with flexibility to work the hours required to 
meet month-end, year-end and other key financial reporting deadlines.

Qualified Applicants should submit their CV and cover letter to recruitment@
merakiwelless.com by 31 October 2026, quoting WORC Jobs Portal ID Q6Q3H5
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NOW HIRING: SECURITY GUARDS
IRONSHORE SECURITY LTD. 
WORC Portal ID: M3Y2Y6
Position: Security Guard
Location: Grand Cayman
Employment: Full-time, shift work
Hours: Shifts including nights, weekends & public holidays; Bi weekly hours based on Schedule.
SALARY: CI$8.75 per hour + applicable benefits in accordance with Cayman Islands law.
Caymanians and persons with the Right to Work are encouraged to apply.
DUTIES: Protect clients, property and assets; monitor premises, entrances and CCTV; conduct 
patrols; control access; respond to incidents and emergencies; complete daily security reports; 
provide professional service to clients and visitors.
REQUIREMENTS: Previous security experience is an asset. Valid security training/licence 
preferred. Clean police record. Reliable, punctual and trustworthy. Good communication 
skills. Physically able to stand/walk for extended periods. Must be willing to work shifts, nights, 
weekends and public holidays.
HOW TO APPLY: Submit CV/resume and educational certificates to:
Ironshore Security Ltd. 
Unit D201, Dolphin House, Elizabethan Square 
Grand Cayman, Cayman Islands 
Tel: (345) 928-0188 
Email: info@ironshoresecurity.com
CLOSING DATE: 04/09/2026

ITC International Ltd.
Is in need of:

Granite Countertop/ Vanities Fabricator
Knowledge:
• Knowledge of use of cutting and fabricating machinery for granite and quartz
• Must have at least 10 years of working experience
• Must be able to read drawings and plans and put it into fabrication
Skills:
• Must have good communication skills, punctual and reliable
• High level of skills and workmanship
• Must be able to take and read accurate measurements
Abilities:
• Must be physically fit; job requires lifting of granite and quartz slabs
• Must be able to work under pressure and be able to work fast and efficient to meet client’s 
deadlines
Description of Job:
• Employee will be assigned to cutting and fabricating countertops and vanities as per client’s 
specification from granite and quartz slabs
Qualifications:
• Must have at least 10 years of working experience
• Must have own transportation
• Previous experience with installation and fabrication of stone materials such as Granite, 
Marble, Quartz, etc.
• Previous experience in operating and using Bridge Saws specifically HeSheng HSM-600 
model and forklift
Salary to commensurate with qualifications and experience between CI$10.00-15.00 per 
hour
We welcome ALL applications including Caymanians and Status holders, should apply by 
October 30th, 2026

Benefits are in accordance with the Cayman Islands Health Insurance, Pension Laws, 
and Vacation.

WORC id#
Please send resumes to

Human Recourses
International Tile Co.

PO Box 11807
Grand Cayman KY1-1009

Cayman Islands
hr@itctile.net

ITC International Ltd.
Is in need of:

Roofer
Description of Job:
• Repairs, maintains and removes roofs and the installation of new ones
• Measures roof to calculate the quantities of required materials
• Installed vapor barriers and layers of insulation
• Inspected composition shingles, slate shingles, and metal roofs for leaks
• Applies cold process roof coatings
• Erected rigging
• Determined materials requirements for roof repairs
• Inspected problem roofs to find out the best way to repair them
• Detects and replaces damaged joists and plywood
• Installs shingles, asphalt, metal, or other materials to make the roof watertight
Qualifications:
Maximum of 5-6 years relevant work experience.
Previous experience with the installation of all types of roofing systems.
Strong problem-solving skills and high-level workmanship. Must be punctual and willing to work 
overtime when needed.
Salary to commensurate with qualifications and experience between CI$8.75-15.00 per hour
Benefits are in accordance with the Cayman Islands Health Insurance, Pension Laws, and 
Vacation.

WORC id# B6M3E6
Please send resumes to

Human Recourses
International Tile Co.

PO Box 11807
Grand Cayman KY1-1009

Cayman Islands
hr@itctile.net

Ministry of Youth, Sports, Culture & Heritage

The Ministry is seeking to fill the following vacancy:

COACH
Department of Sports

SALARY:  CI$52,296.00 to CI$70,344.00 PER ANNUM

The post holder will assist the Head Coach in identifying talent and developing sports 
in the Cayman Islands. This position encompasses primary accountabilities for the 
direction of day-to-day activities, community programs and program development for 
sports.  This position seeks to fulfil the mission of providing opportunities for participants 
in recreational as well as highly organised competitive sports in the Cayman Islands.

Principal Accountabilities include but are not limited to:
• Utilising a variety of instructional techniques to meet the needs of those participating in 
recreational activities and at a competitive level;
• Managing and supervising athletic activities and practice sessions to promote individual 
growth in athletic skills, teamwork, and good sportsmanship;
• Preparation of reports on sports (community/school) programmes; 
• Accompanying and supervising athletes during athletic competitions in assigned 
sports, including overseas trips; 
• Establishing and maintaining open communication with key stakeholders;
• Assisting in the selection of equipment and instructional materials; and
• Ensuring safe sporting environments and timely reporting of incidents.

Qualifications and Experience
At a minimum, the post-holder must possess:
• A medium-level (2-3) certification from a recognised certification issuing institute, 
or experience that equates to that level of certification at the discretion of the hiring 
committee;
• 4 years’ experience as a certified sports instructor or coach; 
• An available portfolio detailing coaching and administration experience for a minimum 
of 4 years.
• Valid First Aid certification including CPR and AED ;
• Darkness to Light or equivalent Child Safeguarding certification;
• Must be able to demonstrate good coaching and communication skills.
• Proficiency in Microsoft Office.

Benefits will be determined in accordance with the Public Service Management 
Act, Personnel Regulations, Public Service Pensions Act and CINICO Health 

Plan.
Pension and Health benefits are non-contributory

To apply and view the detailed job description, please visit the Careers Portal at 
www.careers.gov.ky

DEADLINE FOR SUBMISSION: WEDNESDAY 28th October, 2026

BENITEZ & SONS CONSTRUCTION
Is seeking  
1 Full-time MASON/STEEL FIXER/ 
GENERAL CONSTRUCTION
2-3 years of experience  
Salary: KYD 12 benefits – 45 hours/wk
Send Resume to: 
benitezconstruction@hotmail.com

K BROWN CONSTRUCTION 
Is seeking  
1 Full-time MASON 
1-2 years of experience  
Salary: KYD 12- 14 DOE+ benefits – 
45 hours/wk
Send Resume to: 
ERICKSEN.BROWN@gmail.com

Mise en Place Ltd. - Canteen 
assistant
H6H4f2

Assist food prep and service; operate 
POS; serve students; maintain 
hygiene, sanitation, and safe kitchen 
operations; support team and daily 
canteen flow.

Req: Basic food hygiene (cert 
preferred); kitchen/service experience 
an advantage; able to multitask, 
work fast paced, lift 50lbs; good 
communication; professional with 
children.
Salary: KYD $9-$10.50 per hour & 
benefits per Cayman Labour Law. DL 
preferred.
Apply: HR@catering.ky.
Caymanians & PR holders encouraged 
to apply
Closing date: Nov 2, 2026

P&P CONSTRUCTION – NOW 
HIRING
Construction Labourer (1 Position) 
– Cayman Brac
WORC Job Portal ID: K5J353 
Construction Labourer (1 Position) – 
Cayman Brac

CI$8.75.–$9.00/hour (5 years’ 
experience).
Applicants must have a high school 
education (or equivalent), a valid 
driver’s licence, police clearance, 
basic math skills, be physically fit, 
reliable, and willing to work flexible 
hours, including overtime, weekends, 
and public holidays. Qualified 
Caymanians are encouraged to apply.
Submit your CV, police clearance, 
and a copy of your driver’s license to 
p_pconstructions@yahoo.com or P.O. 
Box 166, KY2-2001.
Closing Date: November 02-2026

Island Builders
Mason/Carpenter/Sheetrock Mason
WORC ID#:  T4C8X6

Mason/Carpenter/Sheetrock Mason 
with over 10 years experience for a 
small construction company. Individual 
must be well rounded and capable 
of reading architectural plans, block 
laying, rough and finish carpentry, 
masonry work and installing sheetrock 
to completion.

Only Caymanians need apply. Salary 
$170/day. Apply in writing with a cover 
letter to accounts@islandbuilders.ky 
Years of Experience: 10+ years
Education Requirement: 
High School or Equivalent
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SERVICE DISPATCHER
Minimum 3 years experience

Is a key member of the team.

The dispatcher must be, Professional, Welcoming & Confi dent in dealing with Customers.
Must have a Strong work ethic, a positive attitude and ability
to work on one’s own initiative and meet tight deadlines.
While Providing quality & Timely Service to Clients exceeding expectations

Computer Literate with Knowledge in QuickBooks

Duties:
1.  Reception Duties & Logging Service Calls
2.  Organizing and Dispatching work daily to technicians
3.  General Administration Duties
4.  Perform Accounts Payable & Receivable functions 
5.  Knowledge in QuickBooks an asset

SALARY CI$ 21,600  -  CI$ 26,400  PER ANNUM
ATTN: MANAGEMENT
MAC PLUMBING & MAINTENANCE SERVICES L  
E: mac@macplumbing.ky
WORC ID   C6M4J8

Company: DP ECONOMY SERVICES LTD. T/A DP BUILDING     
   CONTRACTORS
Location: George Town, Cayman Islands
Position: Journeyman Plumber
Salary: CI$ 12 per hour
Hours: 20 hours per week (Part-Time Employee)
WORC ID: H2X7G3
Number of Position: 1

Duties: 
Installing, repairing, and maintaining plumbing systems, pipes, fi xtures, valves, water 
heaters, and drainage. Interpreted blueprints, diagnosed faults, performed pipe fi tting, tested 
systems, ensured code compliance, maintained safety, estimated materials, coordinated with 
contractors, and supervised apprentices during plumbing installation and repair projects.

Qualifications:
Must possess a minimum of 10 years of experience in the plumbing fi eld, with proven 
expertise in installation, repairs, maintenance, troubleshooting, and complying with safety 
regulations and industry standards.
Email resumes to: dpeconomyservices@gmail.com Closing date is November 3, 2026
Qualified Caymanians, Permanent Residents, and persons with the Right to Work are 
encouraged to apply.

Pool Technician – WORC ID: J4F6D5 

Pool Patrol is seeking 2 full-time experienced pool technicians. 
THIS IS NOT A TRAINEE POSITION and must have 7+yrs experience in pool 
cleaning and maintenance of equipment. 
The successful candidate must possess a clean and valid Cayman Islands driving 
license. You must be a self-starter, have good communication skills, be capable 
of following existing procedures and work alongside the renovation/construction 
team. Must have advanced knowledge of pools and equipment including Diamond 
Brite, acid washing, capable of testing & balancing water, a full understanding of 
automations, chlorine generators, salt cells, heaters, chillers and pumps. Profi cient 
with all manufacturers of equipment including Jandy, Pentair and Hayward. You 
must understand the layout and process of pump room plumbing and electrics. 
CPO certifi cation preferred but not essential as courses can be provided and will be 
provided to those needing to renew certifi cations. 

Must be willing to work on public holidays and weekends when necessary.KYD$20.00 
- KYD$32.00 Per hour with statutory Health Insurance and Pension contributions. 

Email your resume to pools@poolpatrol.ky Deadline: 30th October 2026.

Associate Attorney – Job ID P6C3J8
Responsibilities
• Defence of bodily injury and property damage 
claims on behalf of domestic insurers.
• Assessment of medical evidence, pre-existing conditions, causation, mitigation, general 
and special damages, and litigation risk.
• Coverage and indemnity issues arising under insurance policies.
• Commercial insurance and reinsurance disputes, including multi-party or cross-border 
proceedings.
• Appear at court hearings and assist with the preparation and presentation of contested 
applications and trials.
• Assist senior attorneys with complex commercial, insurance and reinsurance litigation, 
including multi-jurisdictional matters.
• Maintain accurate fi les, time records, matter plans and reporting, and contribute to the 
continued development of the fi rm’s insurance litigation practice.
Qualifications
• A minimum of four years’ post-qualifi cation experience in contentious legal practice.
• Substantial, demonstrable experience acting for insurers and insured parties in defence 
insurance litigation, including personal injury and motor liability claims.
• Experience advising on liability, causation, quantum, reserves and settlement strategy, and 
preparing clear written advice for insurer clients.
• Practical experience managing a busy litigation caseload, court deadlines, disclosure, 
expert evidence, settlement negotiations and trial preparation.
• Admission as an attorney-at-law in the Cayman Islands, or eligibility for admission, together 
with qualifi cation in a recognised Commonwealth jurisdiction.
• Excellent legal research, written and oral advocacy, analytical, negotiation and client-
management skills.
• The ability to work independently, exercise appropriate professional judgment and 
collaborate effectively with senior counsel, colleagues, clients, experts and overseas legal 
teams.
This is a full time position.  Compensation range $80,000 - $100,000 per annum dependent on 
experience, medical and dental health, telephone plan and statutory pension contributions.
Applications to be sent to hhaddleton@nelsonslegal.com along with CV and cover letter 
prior to deadline date of 29th October 2026.

EQUIPMENT YARD AND 
WAREHOUSE ASSOCIATE
Employer:  Massive Equipment Rental and Sales
WORC/Jobs Cayman #:  B7C7F7
Location:  George Town, Grand Cayman
Job Type:  Full-Time | 1 Vacancy
Salary:   CI$9.00-10.50 per hour + benefits
Hours:   7:00 a.m. - 5:00 p.m., Monday–Saturday; 
  overtime, weekends and nights as required
Application Deadline:  November 6, 2026

Massive Equipment Rental and Sales is seeking a dependable, customer-service-
oriented Equipment Yard and Warehouse Associate to join our team.

Duties include: Cleaning, maintaining and performing basic repairs on rental 
equipment; organizing and stacking props, scaffolding and fencing; loading and 
unloading equipment for customers; maintaining a clean and safe yard; and assisting 
the warehouse, portable toilet and event divisions as required.

Requirements: Knowledge of rental/construction equipment; strong communication 
and customer service skills; ability to follow written and oral instructions and perform 
basic mathematics; willingness to learn and work as part of a team; ability to lift up to 
70 lbs. and perform physically demanding outdoor work; valid Cayman Islands Group 2 
driver’s license; clean police clearance; and minimum age 25 due to company insurance 
requirements. Construction equipment rental experience is required.

Benefits: Health insurance in accordance with the Health Insurance Act; pension 
contributions in accordance with the National Pensions Act; 10 working days’ paid 
vacation, public holidays and paid sick leave in accordance with the Labour Act; and 
overtime at time-and-a-half in accordance with the Labour Act.

In accordance with the Immigration (Transition) Act, preference will be given to suitably 
qualified Caymanians, persons married to Caymanians, and holders of Residency 
and Employment Rights Certificates (RERC).

How to Apply: Submit a current résumé/CV, cover letter, relevant qualifications/
certifications, Group 2 driver’s licence, recent police clearance (or confirmation of 
willingness to provide one), and two professional references.

Apply through WORC Jobs Portal: jobs.worc.ky
or Massive Equipment: massiveequipment.bamboohr.com/jobs
Email: hr@massivegroup.com
Only shortlisted candidates will be contacted. Applications will be treated confidentially.

Deadline: November 6, 2026

we make it 
happen

INSTALLER
JOB-ID#B7W6H5/2-Applicants
ARCHIBALD VERGARA PACHECO 
T/A CLOUD’S AIRCONDITIONING 
AND REFRIGERATION
Full-Time/KYD$8.75/Hr.
Duties: Install/Assemble Fixtures/
Components, Measure Materials, 
Operate Equipment, Maintain Quality/
Safety Standards.
Requirements: 1-2 Years’ Experience, 
Installation/Construction Skills, 
Precision, Blueprint-Interpretation, 
Equipment Knowledge, Flexibility, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

ELECTRICAL APPRENTICE
JOB-ID#B4H6A8
CARLOS MARTINEZ WRIGHT T/A 
WRIGHT’S ELECTRIC SERVICES
Full-Time/KYD$8.75- $11/Hr.
Duties: Electrical Installations, 
Repairs/Wir ing/Troubleshooting, 
Operate/Handle Materials, Job-
Site Preparation, Following Safety 
Procedures.
Requirements: 3-4 Years’ 
Experience, Reliable, Electrical Skills, 
Communication/Teamwork, Stamina, 
Valid Driver’s License, Clean Police 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)
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Waitress / Cashiers  - Job ID# T4S3A8
Must have positive attitude and personality. Be friendly and able 
to communicate verbally, written and digitally well, to be able to 
take customer orders in the restaurant or via phone. Good math, 
reading and computer skills. Be accurate with cash handling in 
order to balance off cash at the end of shifts. Food safety training 
and skills needed.

Kitchen Helpers - Job ID# C8U2C5
Must have previous kitchen experience, preferably in a pizza kitchen environment, 
with knowledge of making pizzas starting with preparing the dough. Food safety 
experience/ knowledge needed. Able to communicate verbally, digitally, with strong 
reading skills. Be efficient and accurate on the maketable. Able to lift 50 pounds.

Delivery Drivers -  Job ID# W4P5D5 (part-time 20 hrs/wk approx.) & ID# P3A5E2 
(full-time) 
You’ll need a valid Cayman Islands driver’s license, auto insurance and reliable 
vehicle. A clean driving record & 1 – 2 years of driving experience. Be friendly, clean 
& stock work areas, able to assist with store operations & maintain food & team 
member safety.

Requirements:
Must have a clean police clearance certificate with no criminal charges. Must have 
own transportation to work. Be able stand on feet for long periods of time. Clean 
and stock work areas. Able to lift up to 50 pounds. Work split shifts, nights, days, 
weekends and public holidays between Seven Mile Beach and Countryside locations. 
Experience with Aloha Restaurant software an asset. Up to 45 hours/ week or as 
needed. Must pass Pizza Hut International Certification online and written tests.

Starting rate:   KYD $8.75 per hour. Statutory benefits.
Email resume to: hr@phcayman.com
Deadline:  29 October 2026

Reliable Industries Ltd
WORC Job Portal: J6U7A4
Hours per week: 45
Sales Associate
Reliable Industries is seeking an energetic, confident and results-driven Sales Associate 
to grow our commercial cleaning business. The primary focus of this position is new 
business development.
Key Responsibilities
• Prospect and identify businesses commercial cleaning.
• Make sales calls, send emails, visit businesses and attend networking events.
• Identify and communicate with key decision-makers.
• Arrange customer meetings and site visits.
• Understand customer needs and gather information required for proposals.
• Present proposals and consistently follow up opportunities until a decision is made.
• Upsell and cross-sell specialty cleaning and additional services.
• Maintain an organized sales pipeline with clear notes and next actions
What We’re Looking For
• Strong verbal communication and interpersonal skills.
• Confident speaking with customers in person and over the phone.
• Strong professional email and written communication.
• Comfortable making outbound sales calls and approaching new businesses.
• Sales-driven with the ability to identify upselling and cross-selling opportunities.
• Organized, self-motivated and consistent with follow ups
• Good computer and administrative skills.
• Previous experience in sales, business development, customer service or account 
management is an advantage.
• Commercial cleaning or facilities-service experience is beneficial.
Full Time position 
Base Salary: CI$2,800–CI$3,500 per month depending on experience
mandatory Labor law requirements included
Serious candidates only
Interested candidates should apply via WORC Job Portal or submit their CV to 
info@reliable.ky with a covering letter.

Ministry of Youth, Sports, Culture & Heritage

The Ministry is seeking to fill the following vacancy:

POLICY ANALYST
SALARY RANGE: CI$65,640.00 – $88,248.00 PER ANNUM

The post holder supports the Chief Officer or Deputy Chief Officer (Youth, Sports, 
Culture & Heritage) in achieving the Ministry’s policy development responsibilities, 
goals and objectives, strategic analysis, and other project-related work in Youth, 
Sports and Heritage.  

Principal Accountabilities include but are not limited to:
- Providing accurate and responsive situational analyses on current affairs in the 
area of youth, sports, culture and heritage requiring new policy and legislation 
consideration, and to render accurate advice on policy implementation.
- Contributing to the efficient and timely preparation of Cabinet Papers for the 
assigned subjects; analysing and preparing correspondence and reports (incoming 
and outgoing).
- Research and assist with the development of draft speeches to facilitate the Minister’s 
introduction of bills, parliamentary questions, official motions and participation in 
other business of the Legislative Assembly, and his/her participation in public events.
- Provide support to the Deputy Chief Officer and the Communications & Public Affairs 
Manager to ensure suitable publicity and marketing is provided to the public on the 
ongoing work and achievements under the Ministry’s ambit.
- Provide recommendations and participate in cross-ministerial policies, research 
initiatives, projects and legislation. 
- Liaise across Ministries/agencies in regards to research findings and analysis to 
identify priorities for further research or policy development.  
- Assist in the arrangement of cross-ministerial and stakeholder meetings when 
needed.

Qualifications, Experience and Skills
At a minimum, the post-holder must possess:
- Bachelor’s degree in Public Administration, Social Science or related field, though a 
post-graduate qualification would be an advantage;
- Two (2) years’ experience in policy research and analysis.
- Proficiency in policy or technical work in youth, sports, culture & heritage or related 
field would be an asset.
- Experience interacting at management level in business and public life, and the 
ability to identify and work with a variety of audiences would be an asset.
- Forward planning and strategic development skills are required.
- Strong analytical and problem-solving skills. 
- Excellent organisational and time management skills. 
- A working knowledge of the Cayman Islands Government’s organisational structure 
and functions would be an asset.  
- Highly developed written and oral communication skills. 
- Proficiency in the use of various software programmes including Microsoft 365. 

Benefits will be determined in accordance with the Public Service 
Management Act, Personnel Regulations, Public Service Pensions Act and 

CINICO Health Plan.
Pension and Health benefits are non-contributory

To apply and view the detailed job description, please visit the Careers Portal 
at www.careers.gov.ky

DEADLINE FOR SUBMISSIONS: Wednesday 28th October, 2026 by 11:59 PM

P.O. BOX 7, KY1-1101
GRAND CAYMAN, CAYMAN ISLANDS

TEL: 345-946-6775

Job Title: Baker
Experience & Qualifications:
• Minimum 5 years’ experience in baking, preferably in a bakery or commercial kitchen
• Ability to maintain quality control standards
• Ability to prepare pastries, patties, breads, and other baked products
• Ability to receive, stock, and deliver goods when needed
• Punctual and reliable; shifts start at 10:00 PM
• Able to work weekends and public holidays
Salary & Benefits:
KYD $20,800–$24,700 per annum (paid monthly), plus health insurance and pension in 
accordance with Cayman Islands law. 

Job Title: Food & Beverage Server
Experience & Qualifications:
• Minimum 5 years’ experience in Food & Beverage, preferably in a fast-paced restaurant
• Experience in customer service, inventory, and ordering
• Able to work weekends and public holidays
• Computer literate with good communication and mathematical skills
• Positive attitude and reliable team player
• Able to work effectively in a high-volume, fast-paced environment
• Able to lift up to 50 lbs
• Clean police record and valid driver’s license required
Salary & Benefits:
KYD $20,800–$23,400 per annum (paid monthly), plus health insurance and pension in 
accordance with Cayman Islands law. 
Email resume to: info@islandtaste.ky
Application Deadline: November 4, 2026
Email inquiries only. Shortlisted candidates will be contacted.

MASON/CARPENTER
JOB-ID#F7S6M7
C & M GROUP OF COMPANIES T/A C & M 
GENERAL MAINTINENCE
Full-Time/KYD$10-$14/hr.
Duties: Blueprint-Interpretation, Material 
Preparation/Application, Construct/Repair/Install, 
Equipment Maintenance, Safety Compliance.
Requirements: 5 Years’ Experience, Construction 
Knowledge, Blueprint-Reading Skills, 
Mathematics/Problem-Solving, Communication, 
Stamina, Clean Police Record.
Benefits: Pension, Health Insurance, Statutory 
Benefits.
Apply: recruitment@rdmagency.ky (Include 
Position/Company Name)

One Stop Grill hiring 
Assistant cook, 2 yrs exp, $8.75/hr + benefits 
by law.
CV, PCC to email onestopgrill345@gmail.
com WORC JOB ID R2S3E3

MASON
T-SPOT PROPERTY 
MANAGEMENT invites 
Caymanians to apply
NOT ENTRY LEVEL 
POSITIONS & Able to 
perform in Labor Intense Work 
Environment
At least 2 years Experience 
in all types of Mason works  
including  ‘Fine Finish’ & ‘Rough  
Boxing’ & occasional Drywall 
work.
Able to read Blue-Prints
Work in multi-cultural 
Workforce.
KYD14.00/hrs – 45 hours 
per week/Statutory Benefits 
Governed by CI Labor Laws
Apply on WORC PORTAL-
JOB ID: S6U4X7 or email 
tspotpropertymanagement@
gmail.com
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Powell Janitorial Services 
Job Title: Janitor
KYD $8.75 per hour with benefits
Full-time 
George Town, West Bay

Email: powelljanitorial85@gmail.com
Telephone #1345-328-8871

Description: Cleaning of windows and 
supply designated building areas, 
Dusting, sweeping, vacuuming and 
mapping, cleaning ceiling vents 
restroom heavy duty cleaning of 
buildings

years of experience
7 

Required: Police Clearance, Resume 

Ending Date 
Oct  29, 2026

Jobs Portal ID
P5H5V9

Whitman S Tatum T/A CLEANING 
MAESTRAS

Seeking
JANITOR CLEANER for Cayman 

Brac
With 3-5 Years Experience
Position Duties: General 

housekeeping and janitorial cleaning, 
Deep Cleaning worksite cleaning, 
Dusting, vacuuming, mopping, and 

sanitizing Maintaining high standards 
of cleanliness and organization
Salary: CI $8.75 per hour and 

benefits per law Please send Resume 
to:

Whistatum@gmail.com
Caymanians and RERC holders are 

encouraged to apply
WORC Post:  A2K6N2

Whitman S Tatum T/A Quality 
Construction

Seeking for Cayman Brac and Grand 
Cayman

CARPENTRY HELPER/
MASON HELPER/KABORER 

With 3-5 Years Experience
Duties include Mixing mortar and 

concrete, assisting skilled masons, 
Transporting blocks, sand, and 

materials, Site preparation and cleanup, 
General labour and support tasks.

Salary: CI $8.75 per hour and benefits 
per law Please send Resume to:

Whistatum@gmail.com
Qualified Caymanians and RERC 
holders are encouraged to apply

P. O. Box 30
WORC post for Cayman Brac: T4T3J8

WORC post for Grand Cayman:  
K8X7A7

WARREN GREENE LTD.
is seeking an
ACCOUNTING CLERK / INVENTORY 
ASSISTANT
Duties: Process invoices, payments, 
and inventory documentation; maintain 
inventory records and track stock 
movements; prepare stock-level reports; 
assist with bookkeeping, accounts 
payable/receivable, and vendor 
coordination; support inventory audits 
and reconciliations.
Requirements: Bachelor’s Degree in 
Logistics, Business Administration, 
or related field. 3–4 years’ inventory, 
bookkeeping, or accounting experience. 
QuickBooks, ERP, and strong Excel skills. 
Health & Physical, Police Clearance, and 
valid Driver’s License required.
Salary: KYD $13–$18 per hour (paid 
monthly)
Full-time | Seven Mile Beach
Caymanians, RERC and PR holders only.
Send résumé to: 
admin@warrengreene.com
Job Post ID: D2A3Q8

Simply the Best Janitorial 
VACANCY: JANITOR 
Seeking a full-time Janitor in George 
Town.
Rate: CI$ 8.75 per hour (40 hr per wk).  
Duties: General cleaning, sweeping, 
mopping, sanitizing, window cleaning, 
debris removal, and furniture upkeep 
across home, office, and restaurant 
environments. Must be able to safely 
handle commercial chemicals at a fast 
pace.  
Req: 5–6 years’ experience preferred 
(min 4 years considered). 
Police clearance and medical 
report required prior to employment.   
Caymanians and PR holders preferred.
Apply via the WORC JobsCayman 
portal referencing WORC ID: P5Q8P6 
by 16 October 2026.

HIRING: NAIL TECHNICIAN
Company : Solomon Leslie Holdings 
LTD TA/ Eastern Avenue Barber and 
Beauty Shop 
Job ID : G4E3F5
Qualifications:
Nail technician 3-5 yrs experience 
preferred
Skilled in manicures, pedicures & gel/
acrylic
Basic knowledge of beauty treatments
Good customer service skills
Clean, professional & reliable
8.75 PER HR/PLUS BENEFITS BY 
LAW
Contact: 
diana.solomon.leslie@gmail.com

CUSTOMER SERVICE AGENT
JOB-ID# Q6A7R2
RD CONSULTANT AGENCY 
SERVICES LTD T/A RDM GROUND 
HANDLER SERVICES
Full-Time/KYD$8.75/Hr.
Duties: Customer Assistance/
Inquiries, Application Processing/
Record Management, Data-Entry/
Accounting.
Requirements: 1-2 Years’ Experience, 
Documentation Knowledge, 
QuickBooks/Microsoft Office 
Proficient, Communication Skills, 
Driver’s License, Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

CARPENTER
JOB-ID#U4F3X5
JACK EBANKS T/A A PLUS 
CONSTRUCTION
Full-Time/KYD$8.75- $11/Hr.
Duties: Read Plans, Perform Carpentry 
Work, Install/Repair, Maintain Tools, 
Follow Safety Standards.
Requirements: 5–6 Years’ 
Experience, Carpentry Knowledge, 
Blueprint-Interpretation, Stamina, 
Reliability, Communication, Valid 
Driver’s License, Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

CAR DETAILER
JOB-ID#H5A8T5
MSV LIMITED T/A CAYMAN 
CLASSIC MOBILE DETAILING
Full-Time/KYD$8.75-$9.00/Hr.
Duties: Vehicle Cleaning/Detailing/
Protective Product Application, 
Equipment Operation, Inspections, 
Supply Management, Customer 
Service.
Requirements: 5-6 Years’ Experience/
Detailing Experience Preferred, 
Driver’s License, Precision, Flexibility, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

EMBROIDERY AND SILK SCREEN 
ARTIST
JOB-ID#K8G5T2
Reginald Renrick DelaPenha T/A 
Cayman Souvenirs & Apparel 
Full-Time/KYD$2,200/month.
Duties: Operate Embroidery/
Screen-Printing Equipment, Prepare 
Designs, Inspection/Quality, Maintain 
Equipment/Cleanliness.
Requirements: 5-6 Years Experience, 
Embroidery/Screen-Printing Skills, 
Creative/Precision, Clean Police 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

FOOD AND BEVERAGE SERVER
JOB-ID#F5V5H3
TRIFLES LTD T/A THE THAI HOUSE 
RESTAURANT
Full-Time/KYD$8.75-$9/Hr. 
Duties: Food/Beverage Service, 
Dining Area Preparation, Processing 
Order/Payments, Cleaning/Restocking, 
Shift Duties, Procedure Compliance.
Requirements: 5-6 Years’ 
Experience, Customer Service/
Communication Skills, Organization/
Time Management, Flexible Schedule, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

GROUND HANDLER
JOB-ID#U4C2K3
RD CONSULTANT AGENCY 
SERVICES LTD T/A RDM GROUND 
HANDLER SERVICES
Full-Time/KYD$8.75/hr.
Duties: Baggage Handling/Freight 
Support, Passenger Assistance, 
Aircraft Cleaning/Stocking, Ground 
Operations.
Requirements: 3-4 Years’ Experience/
Lift 50–60 lbs., Communication/
Customer-Service Skills, Reliability/
Resilience, Flexibility, Clean Police 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

CUSTOMER SERVICE AGENT/
GENERAL HELPER
JOB-ID#S2U4R4
HAKONE ENTERPRISES LTD. T/A 
ANER MOVER SERVICES
Full-Time/KYD$8.75/hr. 
Duties: Customer Service, Answering 
Calls/Emails, QuickBooks, Clerical 
Support, Recruitment Processing, 
Visa/Immigration Documentation, 
Filing, Office Cleaning.
Requirements: 5-6 Years’ Experience, 
Basic Accounting Knowledge/
Computer Proficiency, Clean Police 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

KITCHEN HELPER
JOB-ID# S5X7D5
ICOA LTD.
Full-Time/KYD$8.75/Hr.
Duties: Food preparation, cleaning/
sanitizing kitchen areas, washing 
dishes, receiving supplies, assisting 
kitchen staff, removing garbage, follow 
food safety standards.
Requirements: 3-4 Years’ Experience, 
Food-Safety Knowledge/Equipment 
Skills, Stamina, Communication/
Organization, Reliability/Teamwork, 
Clean Police Record.
Benefits: Pension, health insurance, 
statutory benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

CAR WASHER
JOB-ID#U2E5F4 
GURKHA HOLDINGS LTD T/A 
GURKHA MOBILE CAR WASH
Full-Time/KYD$8.75/hr.
Duties: Wash/Detail/ Inspect Vehicle, 
Operate Equipment, Apply Products, 
Maintain Cleanliness
Requirements: 3-4 Years’ Experience, 
Reliable/Flexibility, Precision, Car-
Washer/Detailer Skills, Material/
Equipment Knowledge, Provide 
Customer Service, Clean Police 
Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

BEAUTY THERAPIST/NAIL 
TECHNICIAN
JOB-ID#W3M2Y4 
GB COMPANY LTD T/A MELZ HAIR 
AND BEAUTY SALON
Full-Time/KYD$8.75/Hr.
Duties: Facials/Body Treatments, 
Hair-Removal/Massages, Manicures/
Pedicures, Inventory, Cleanliness 
Requirements:  1-2 Years’ Experience, 
Skincare/Nail Knowledge, Precise, 
Communication, Customer Service, 
Flexibility, Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefits
Qualified Caymanians encouraged to 
apply.
Apply: Melzhairandbeautysupply@
gmail.com
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About ONE GT (Grand Cayman): ONE GT is Grand Cayman’s premier luxury urban residential 
resort. Located in the heart of George Town, our 10-story landmark features the island’s only 
rooftop infi nite-edge pool, high-end dining options, a pastry café, and stunning 360-degree 
views. The resort is steps away from luxury shopping, gourmet dining, and cultural landmarks, 
offering a seamless balance of productivity and relaxation. ONE GT has been awarded the 
5-star winner and nominee for several regional awards and won Best Hotel Architecture 
Cayman Islands and Best New Hotel Construction & Design.
About Remington Hospitality: ONE GT, Grand Cayman is managed by Remington Hospitality. 
When you build a career at Remington, you achieve success, growth, and friendships. We offer 
endless opportunities and so many reasons to stay with us. As a team, we roll up our sleeves 
to take care of our guests and celebrate success together. Expectations are clear, collaboration 
is encouraged, and opportunity is there-if you reach for it. Come join us and succeed in our 
dynamic culture where you are valued.
Please visit WORC Portal or ONEGT.COM for full job descriptions 

Accountant-P4R7M8
The Accountant  will play a key role in supporting the hotel’s fi nancial operations through 
accurate and timely processing of daily transactions. This position is responsible for maintaining 
precise records of revenues and expenses, reconciling accounts, and assisting with reporting to 
ensure compliance with established policies and standards.

Knowledge, Skills, and Competencies:
• Minimum 1 year experience in accounting, preferably in hospitality or related industry.
• Hands-on experience with accounts payable, accounts receivable, and general ledger entries.
• Experience with accounting software (QuickBooks, SUN, Opera, or similar systems).
• Strong attention to detail and accuracy.
• Excellent organizational and time management skills.
• Profi ciency in Microsoft Excel, Word, and accounting software.

Renumeration range KYD 14.00 to KYD 18.00/hour Plus Gratuities

Night Auditor- E7S6E7
The Night Auditor will play a key role in ensuring the smooth overnight operation of the hotel 
by balancing daily fi nancial transactions and providing attentive guest service. This position is 
responsible for reconciling accounts, preparing summary reports, and verifying the accuracy of 
room charges, payments, and revenues across all outlets. The Night Auditor will also oversee 
late-night guest check-ins and departures, respond to inquiries with professionalism, and 
maintain a secure and welcoming environment throughout the night. 

Knowledge, Skills, and Competencies:
• Certifi cate or Diploma in Accounting, or Business (preferred).
• Certifi cation in hotel systems (Opera, Fidelio, or similar PMS) is an asset.
• Minimum 1 year’s front desk or accounting experience in hospitality.
• Previous night audit experience preferred.
• Strong fi nancial acumen and attention to detail.
• Profi ciency in Microsoft Office and hotel PMS systems.
Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities

Baker – H4J6D7
The Baker at ONE GT, Grand Cayman will play a key role in delivering an exceptional culinary 
experience through the preparation of fresh, house-made Italian breads and pastries. This 
position is responsible for executing daily baking operations with precision and consistency, 
ensuring each product refl ects the respective outlets commitment to quality, fl avor, and artisanal 
craftsmanship. The Baker will manage dough preparation, proofi ng, and baking processes, 
while maintaining high standards of cleanliness and food safety. 

Knowledge, Skills, and Competencies:
• Minimum one (1) year experience in a professional bakery, pastry kitchen, or culinary 
environment.
• Basic knowledge of baking techniques, including dough preparation, proofi ng, and oven 
operation.
• Familiarity with Italian or European-style baked goods is a plus.
Renumeration range KYD 12.00 to KYD 15.00/hour Plus Gratuities

Steward/Stewardess-S8E4P5
The Steward/Stewardess is responsible for maintaining the cleanliness, sanitation, and 
organization of the kitchen, dishwashing areas, and back-of-house facilities. This role supports 
the culinary team by ensuring proper hygiene, safe handling of kitchen equipment, and 
availability of clean dishes, utensils, and equipment. 

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (preferred).
• Food handler certifi cation
• Previous stewarding, cleaning, or kitchen experience (preferred but not required).
• Ability to work quickly and efficiently in a fast-paced environment.
Renumeration range KYD 7.00 to KYD 10.00/hour Plus Gratuities

Line Cook – R8Y7R6
The Line Cook / CDP is responsible for preparing, cooking, and presenting menu items 
according to hotel standards and recipes. This role requires efficiency, attention to detail, 
and strong teamwork to ensure consistent quality and timely service. The Line Cook / CDP 
contributes to the hotel’s culinary reputation by upholding hygiene and safety standards while 
supporting the Chef de Cuisine in delivering exceptional dining experiences.

Knowledge, Skills, and Competencies:
• 3 years’ experience as a Line Cook at a hotel/resort or restaurant.
• Ability to work at all stations on the line.
• Food handling certifi cation required.
• Computing basic arithmetic
• Comprehend and follow recipes, including the ability to expand/condense recipes
Renumeration range KYD 9.00 to KYD 11.00/hour Plus Gratuities

Kitchen Helper – V4S5X2
The Kitchen Helper supports the kitchen team by assisting with basic food preparation, cleaning, 
and maintaining kitchen organization. This role includes tasks such as washing, peeling, and 
cutting ingredients, keeping work areas clean, and ensuring supplies are stocked. The Kitchen 

Helper / Prep Cook plays an important part in helping chefs work efficiently while learning 
fundamental kitchen skills, following hygiene and safety standards at all times.

Knowledge, Skills, and Competencies:
• 1-year Previous prep cook /kitchen experience 
• Basic understanding of food safety and hygiene standards.
• Ability to follow directions and complete assigned tasks efficiently.
Renumeration range KYD 6.56 to KYD 9.00/hour Plus Gratuities

Public Area Attendant- R2A7C6 
The Public Area Attendant is responsible for maintaining the cleanliness, hygiene, and overall 
presentation of all public and back-of-house areas of the hotel to the highest standards. This 
role ensures that all guest-facing spaces are immaculate, well-maintained, and refl ective of 
luxury service experience.

Knowledge, Skills, and Competencies:
• Hospitality training preferred
• 1year previous experience in housekeeping or cleaning roles is an advantage (luxury hotel 
experience preferred)
• Physically fi t and able to perform cleaning tasks and stand for extended periods
• Basic understanding of cleaning methods and hygiene standards

Restaurant Team Lead -V7W7G7
The Restaurant Team Leader supports the Restaurant Manager in overseeing daily operations 
of the restaurant, ensuring smooth service delivery, compliance with hotel standards, and guest 
satisfaction. This role combines hands-on service with supervisory responsibilities, including 
leading the service team, addressing guest concerns, and ensuring adherence to health and 
safety regulations. The Restaurant Supervisor plays a vital role in maintaining high service 
standards while fostering teamwork and efficiency.

Knowledge, Skills, and Competencies:
• Diploma or certifi cation in Hospitality or F&B Management (preferred).
• WEST or Wine education equivalent a plus
• Responsible alcohol service and food handler certifi cation 
• Minimum 3 years of experience in F&B, with at least 1 year in a supervisory role.
• Experience in hotels or fi ne dining restaurants strongly preferred.
Renumeration range KYD 6.56 to KYD 8.00/hour Plus Gratuities

Bartender- X2T6U6
The Bartender is responsible for preparing and serving beverages while creating a welcoming 
and engaging guest experience. This role requires strong knowledge of cocktails, spirits, wines, 
and beers, as well as the ability to upsell and recommend beverages that enhance the guest 
experience. The Bartender ensures bar operations run smoothly, maintains cleanliness, and 
complies with Cayman Islands liquor laws and hotel service standards.

Knowledge, Skills, and Competencies:
• Bartending certifi cation or mixology training (preferred). Preference for WSET or wine 
education certifi cates
• Minimum 3 years’ bartending experience in a hotel, restaurant, or bar.
• Experience with cocktail preparation, barista skills, and wine service. Preference for Craft 
Cocktail Bar experience
• Strong knowledge of beverages, cocktails, and mixology techniques.
Renumeration range KYD 7.50.00 to KYD 10.00/hour Plus Gratuities

F & B Server Assistant – X2D5G3
The Food & Beverage Server Assistant (Busser) assists with all aspects of service for the 
dining experiences. Through professional, courteous, and efficient service. This role involves 
supporting the F&B server by taking and serving food and beverage orders, ensuring prompt 
upselling opportunities, and maintaining cleanliness and organization in the dining area. 

Knowledge, Skills, and Competencies:
• Food & Beverage or hospitality certifi cation (preferred).
• 1 year previous service experience in a restaurant, hotel, or F&B setting
• Strong communication and interpersonal skills.
• Excellent customer service skills with a friendly, approachable demeanor.
Renumeration range KYD 6.56.00 to KYD 8.00/hour Plus Gratuities

F & B Server-T3Q7Q3
The Food & Beverage Server is responsible for delivering exceptional dining experiences 
through professional, courteous, and efficient service. This role involves taking and serving 
food and beverage orders, ensuring guest satisfaction, promoting upselling opportunities, and 
maintaining cleanliness and organization in the dining area. The Server plays a key role in 
representing the hotel’s service values and ensuring that every guest interaction refl ects the 
spirit of “Caymankind.

Knowledge, Skills, and Competencies:
• Food & Beverage or hospitality certifi cation (preferred).
• WSET or Equivalent Wine and beverage education preferred
• 2 year previous server experience in a restaurant, hotel, or F&B setting
• Experience using POS systems and handling cash/credit transactions.
• Strong communication and interpersonal skills.
• Excellent customer service skills with a friendly, approachable demeanor.
Renumeration range KYD 6.56 to KYD 8.75/hour Plus Gratuities

Host/Hostess- A6H3S8
The Host/Hostess is the fi rst point of contact for guests dining at the hotel’s restaurant and plays 
a vital role in creating a welcoming and professional atmosphere. This role is responsible for 
greeting guests, managing reservations, escorting guests to their tables, and coordinating with 
the service team to ensure a seamless dining experience.

Knowledge, Skills, and Competencies:
• Hospitality or customer service training (preferred).
• Minimum 1-year prior experience 
• Experience with reservation systems and POS software 
• Excellent interpersonal and communication skills.
Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities

Caymanian Times  |  Wednesday, October 21, 2026  |  Issue No 1248 29C�assi�ie�s



Engineering Supervisor- V7U3G5
Position Summary: The Engineering/Maintenance Supervisor at ONE GT, Grand Cayman will 
play a supporting role to the engineering manager to ensure the smooth and safe operation 
of all hotel facilities and equipment. This position is responsible for supervising maintenance 
staff, coordinating preventive and corrective maintenance, and ensuring all mechanical, 
electrical, and plumbing systems operate efficiently.

Knowledge, Skills, and Competencies:
• High school diploma or technical certifi cation in Electrical, Mechanical, or Building Services 
(required).
• Advanced certifi cation or trade license in HVAC, electrical, or plumbing (preferred).
• Minimum 3 years of maintenance/engineering experience in hospitality, facilities, or 
commercial property management.
• At least 1 year in a supervisory or lead role.
• Experience with preventive maintenance programs and energy management systems is 
an asset.
• Strong technical knowledge of building systems (electrical, plumbing, HVAC, fi re safety).
Renumeration range KYD 16.00 to KYD 19.00/hour Plus Gratuities

Maintenance Person -D8J8Q7
The Maintenance Person at ONE GT, Grand Cayman will assist in the maintenance and 
repair of all hotel facilities and equipment, ensuring smooth, safe, and efficient operations. 
This role supports the Engineering team in preventive and corrective maintenance, monitors 
equipment performance, and helps uphold the hotel’s standards for safety, functionality, and 
guest comfort.

Knowledge, Skills, and Competencies:
• 2 years Previous hotel engineering experience required, including HVAC, electrical, 
plumbing, commercial kitchen and/or general building construction
• Vocational training, associate’s degree, certifi cation and/or apprenticeship in one or more 
area; state certifi cation or licensure where required
• Understand and efficiently maintain/operate advanced electrical, plumbing, refrigeration, 
boiler systems.
Renumeration range KYD 11 to KYD 13.50

Front Desk Clerk -N2P3X8
The Front Desk Clerk serves as the fi rst point of contact for hotel guests, providing a warm 
welcome, efficient check-in/check-out, and excellent service throughout the stay. This 
role requires strong communication, organizational skills, and the ability to resolve guest 
concerns promptly while maintaining professionalism. The Front Desk Agent plays a vital role 
in ensuring guest satisfaction and supporting the hotel’s reputation for exceptional service.

Knowledge, Skills, and Competencies:
• High work ethic and self-initiative
• Proven experience with strong customer service skills
• Regular attendance according to established guidelines
• May be required to work varying schedules to refl ect the business needs of the property
• Focus and maintain attention to tasks, and complete work assignments on time despite 
frequent interruptions
• Use arithmetic to accurately check totals and make correct change.
• Efficiently and accurately operate a computer
Renumeration range KYD $7 to KYD $8,

Housekeeping Supervisor-D7N6Q7
The Housekeeping Supervisor is responsible for leading shifts and areas within housekeeping 
in support of the Housekeeper(executive) or in the absence of them. Inspecting and assisting 
in maintaining the cleanliness, comfort, and overall appearance of guest rooms and public 
areas in line with hotel standards. 

Knowledge, Skills, and Competencies:
• High school diploma or equivalent
• Housekeeping training or certifi cation (an asset).
• Previous housekeeping experience 5+ years and supervisor experience in a hotel or resort
• Experience in a luxury or boutique environment is an advantage.
Renumeration range KYD 8.50 to KYD 10.00/hour Plus Gratuities

Concierge -P3N8N7
The Concierge serves as a knowledgeable, resourceful, and trusted point of contact for 
guests, providing personalized recommendations and assistance to enhance their stay. 
This role involves arranging reservations, coordinating transportation, and offering insider 
knowledge of the Cayman Islands to deliver authentic and memorable experiences. 

Knowledge, Skills, and Competencies:
• Minimum 2 years of experience in hospitality, front office, or guest services.
• Prior concierge or guest relations experience in a luxury hotel/resort strongly preferred.
• Experience with tour bookings and vendor coordination an asset.
• Excellent communication and interpersonal skills.
Renumeration range KYD 7.00 to KYD 9.00/hour Plus Gratuities

Guest Services Valet Runner -Y8B4W8
The Guest Services Valet Runner is responsible for creating a warm fi rst impression by 
assisting guests with luggage, valet parking, and other arrival/departure services. This role 
requires attentiveness, efficiency, and professionalism in ensuring guests feel welcomed and 
cared for. The Bellman / Valet also supports the Front Office team by providing concierge-style 
assistance, delivering items to rooms, and ensuring smooth guest movement throughout the 
property.

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (required).
• Valid Cayman Islands driver’s license with clean driving record (required).
• Minimum 1 year of customer service or hospitality experience.
• Experience as a Bellman, Valet, or Guest Services Attendant (preferred).
• Experience driving luxury or high-value vehicles is an asset.
Renumeration range KYD 6.56 to KYD 7.50/hour Plus Gratuities

Room Attendant-P2Q4J5
The Room Attendant is responsible for maintaining the cleanliness, comfort, and overall 
appearance of guest rooms and public areas in line with hotel standards. This role ensures 
that all rooms are serviced to the highest level of cleanliness and presentation, contributing 
directly to guest satisfaction and the reputation of the hotel.

Knowledge, Skills, and Competencies:
• High school diploma or equivalent
• Housekeeping training or certifi cation (an asset).
• Previous housekeeping experience in a hotel or resort
• Experience in a luxury or boutique environment is an advantage.
• Strong attention to detail and cleanliness.
• Physically fi t to perform cleaning tasks, including lifting, bending, and standing for long 
periods
Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities

Houseman -A4Q6Q5
The Houseman supports the housekeeping team by maintaining cleanliness and order in 
public areas, back-of-house spaces, and guest corridors. This role assists with the movement 
of furniture, delivery of supplies, and ensures that common spaces refl ect the hotel’s 
standards of cleanliness and comfort. The Houseman plays an essential role in creating a 
welcoming environment for both guests and staff while supporting room attendants and other 
departments

Knowledge, Skills, and Competencies:
• High school diploma or equivalent (preferred).
• Prior housekeeping or janitorial experience (preferred, not required).
• Experience in hotels or large facilities is an advantage.
• Ability to perform physical tasks including lifting, pushing, and standing for long periods.
Renumeration range KYD 6.56 to KYD 7.00/hour Plus Gratuities

Front Desk Supervisor -J5Q6Y4
The Front Desk Supervisor assists the Front Desk Manager in overseeing daily front office 
operations, ensuring a seamless guest experience from arrival to departure. This role 
includes supervising front desk staff, reservations, call center, bellman and valet employees, 
as well as handling escalated guest concerns, and ensuring compliance with hotel policies 
and Cayman Islands hospitality standards. 

Knowledge, Skills, and Competencies:
• Diploma or certifi cation in Hospitality Management (preferred).
• Minimum 3 years of hotel front office or guest services experience.
• At least 1 year in a supervisory or team lead role.
• Experience with property management systems (PMS) required.
• Strong leadership and interpersonal skills.
Renumeration range KYD 9.00 to KYD 12.00/hour Plus Gratuities

Sales Co-Ordinator- M8N3W4
The Sales Coordinator at ONE GT, Grand Cayman will support the sales team by managing 
client communications, coordinating bookings and contracts, and maintaining accurate 
records. This role ensures smooth sales operations, timely follow-ups, and contributes to the 
hotel’s reputation for excellent customer service and seamless event execution.

Knowledge, Skills, and Competencies:
• Certifi cation in sales, customer service, or event management (asset).
• Minimum 2 years’ prior experience in hotel, tourism, or event sales support.
• Experience with CRM systems, Opera, or hotel PMS preferred.
• Exposure to corporate, leisure, or group sales is an advantage.
Renumeration range KYD 11.50 to KYD 13.50/hour Plus Gratuities

Reservation Agent –D5A5A4
The Reservation Agent at ONE GT, Grand Cayman will manage guest bookings, assist 
with front desk operations, and handle PBX communications. This role ensures accurate 
reservations, smooth check-in/out processes, and contributes to the hotel’s reputation for 
excellent guest service.

Knowledge, Skills, and Competencies:
• High school diploma (required); Associate degree or diploma in Hospitality or Tourism 
(preferred).
• Certifi cation in reservations or hospitality systems an asset.
• Minimum 2 years’ experience in reservations, front desk, or hospitality customer service.
• Experience with Opera, Fidelio, or similar PMS/CRS systems strongly preferred.
• Excellent communication skills (verbal & written).
• Strong organizational skills and attention to detail.
Renumeration range KYD 8.00 to KYD 11.00/hour Plus Gratuities

Lead Bartender-H4H5M8
A Lead Bartender is responsible for managing daily bar operations, including preparing and 
serving beverages, maintaining a clean and organized bar area, and ensuring compliance 
with health, safety, and alcohol service regulations. They supervise and train bartending staff, 
schedule shifts, delegate tasks, and coach team members to maintain high service standards.

Knowledge, Skills, and Competencies:
•  Mixology: Profi ciency in cocktail preparation, including understanding spirits, liqueurs, 
mixers, and garnishes. 
• Customer Service: Strong communication and interpersonal skills to ensure customer 
satisfaction and loyalty. 
• Team Leadership: Ability to train and supervise bar staff, ensuring high-quality service and 
team performance. 
• Inventory Management: Knowledge of bar operations, including ordering supplies and 
managing inventory to optimize profi tability. 
Renumeration range KYD 8.00 to KYD 10.00/hour Plus Gratuities
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Purchasing Clerk- X7U3M7
The Purchasing Clerk at ONE GT, Grand Cayman will oversee the procurement of goods and 
services to support hotel operations, ensuring quality, cost-effectiveness, and timely delivery. 
This role is responsible for sourcing suppliers, managing purchase orders, maintaining accurate 
inventory records, and upholding corporate policies and standards. This role will also handle the 
inspection and receiving goods. The Purchasing Clerk will collaborate closely with the Executive 
Chef and Housekeeper Executive along with Director of Food and Beverage to coordinate their 
orders. With the goal of meeting operational needs while safeguarding the hotel’s fi nancial 
resources and contributing to overall efficiency.

Knowledge, Skills, and Competencies:
• Minimum 2 years’ experience in purchasing, procurement, or supply chain management; 
hospitality industry experience preferred.
• Strong knowledge of purchasing procedures, inventory control, and vendor management.
• Experience with accounting or property management systems (e.g., SUN, Opera, QuickBooks, 
or similar).
• Excellent negotiation and communication skills with the ability to build and maintain strong 
supplier 
relationships.
Renumeration range KYD 45,000 to KYD 50,000/Yearly 

Accounts Receivable-V3Y5X7
The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, will play key 
roles in supporting the hotel’s fi nancial operations through the accurate and timely management 
of both receivables and payables. These positions are responsible for generating invoices, 
posting payments, processing vendor invoices, reconciling guest, client, and vendor accounts, 
and maintaining precise fi nancial records in accordance with corporate policies and internal 
controls. 

Knowledge, Skills, and Competencies: 
• Minimum 2 years’ experience in accounting, with direct hands-on experience in Accounts 
Receivable; hospitality industry experience preferred. 
• Strong working knowledge of invoicing, customer account reconciliation, and general ledger coding. 
• Familiarity with accounting and property management systems such as QuickBooks, SUN, 
Opera, or similar. 
Renumeration range KYD 45,000 to KYD 50,000/Yearly 

Accounts Payable/Receivable Manager – K2B2F2
The Accounts Receivable and Accounts Payable Clerks at ONE GT, Grand Cayman, will supports 
the hotel’s fi nance function through all pre-opening and post-opening phases, requiring a warm, 
service-oriented communicator who can multitask, maintain confi dentiality, and uphold high 
professional standards. Key duties include processing POs, invoices, payroll, and vendor setups; 
training staff on fi nancial systems; acting as general cashier; preparing daily revenue reports, 
reconciliations, and monthly fi nancials; supervising accounting staff; managing receivables, 
payables, cash balances, and compliance; analyzing fi nancial data to support departmental 
objectives; and maintaining strong internal controls across purchasing, cash handling, payroll, 
and asset management. The role also participates in meetings, M.O.D. coverage, and special 
projects, and requires a relevant degree with progressive accounting experience, preferably in 
hospitality, along with profi ciency in Microsoft Office and ERP systems.

Knowledge, Skills, and Competencies: 
• 4-year college degree required. preferably with an Accounting/ Finance concentration and a 
minimum of 2 years of related progressive experience; or a 2-year college degree and a minimum 
of 4 years of related progressive experience.
• Prior experience in hospitality/hotels is preferred
• Must be profi cient in Microsoft Office.  Experience working with ERP fi nancial systems is a plus
Renumeration range KYD 48,000 to KYD 57,400/ Yearly

Pastry Chef- P5S5A7
The Specialty Pastry Chef at ONE GT, Grand Cayman, will play a key role in delivering an 
exceptional culinary experience through the creation of all sweet and savory pastry components 
to the property. This position is responsible for leading all aspects of pastry production, including 
menu development, ingredient sourcing, and daily execution of baked goods with a focus on 
quality, fl avor, and presentation. The chef will ensure consistency across offerings, uphold food 
safety standards, and collaborate with the broader culinary team to align pastry selections with 
seasonal themes and customer preferences. This role also includes mentoring junior staff, 
supporting special events, and contributing to the hotel’s reputation as a destination for gourmet 
delights.

Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in upscale bakery, patisserie, or fi ne dining pastry 
production.
• Strong leadership and team development capabilities within a pastry kitchen environment.
• Expertise in Italian / French / Asian pastry techniques and familiarity with international baking 
styles.
• Profi ciency in recipe development, scaling, and seasonal menu planning.
Renumeration range KYD $49,000.00 to KYD 53,500.00/Annum

Sous Chef (Chef de Cuisine) – B7K2N8
As the SOUS CHEF (Chef de Cuisine) you will be responsible for leading the culinary vision and 
daily operations , a rooftop dining destination that blends island-Asian fusion cuisine with high-
energy ambiance and striking design. You will craft innovative, sensory-driven menus, oversee 
kitchen staff, and ensure fl awless execution of dishes that match the restaurant’s bold identity. 
Your role includes maintaining the highest standards of quality, safety, and presentation, while 
collaborating with mixologists, music curators, and the hospitality team to deliver an unforgettable, 
immersive guest experience.

Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in a senior culinary leadership role, preferably in high-
end, concept-driven restaurants.
• Formal culinary education or equivalent professional training.
• Deep understanding of Asian and island-inspired cuisines, with a passion for fusion and 
innovation.
• Proven ability to lead and inspire diverse kitchen teams in a fast-paced, high-energy environment.
• Strong knowledge of food safety, sanitation standards, and kitchen operations.
Renumeration range of KYD 57,500 to 65,000

Restaurant Manager- A8J5R7
As the Restaurant Manager you will oversee the daily operations of a signature dining 
destination where French gastronomy meets Mediterranean innovation. Perle is a refi ned yet 
high-energy venue, known for its modern coastal cuisine, ambient atmosphere, and striking 
design. In this role, you will lead the front-of-house team to deliver seamless, elevated service 
that complements Perle’s culinary excellence. You will manage staffing, training, and guest 
relations, while collaborating with chefs, mixologists, and music curators to create a cohesive 
and immersive dining experience. 

Knowledge, Skills, and Competencies:
• Minimum three (3) years of experience in upscale or fi ne dining restaurant Leadership.
• Strong leadership and team development capabilities.
• Wine expertise is required, with certifi cation (WSET, Court of Master Sommeliers, or equivalent) 
or sommelier-level training.
• Advanced Experience with wine selection, service, and pairing recommendations.
• Profi ciency in budgeting, scheduling, and inventory control.
• Strong computer skills in Microsoft Suite, Point of Sale systems, Inventory systems, Reservation 
systems, Efficiency/scheduling systems.
• Renumeration range KYD 55-65K 

Front Office Assistant Manager – E8Y6M3
The Front Office Assistant Manager at ONE GT plays a pivotal role in delivering a seamless 
and elevated guest experience within one of Grand Cayman’s premier luxury destinations. This 
position oversees daily front office operations, including guest check-in/check-out, concierge 
services, and team supervision, ensuring every interaction refl ects the property’s commitment 
to excellence. With a focus on hospitality, efficiency, and personalized service, the role supports 
staff development, resolves guest concerns, and collaborates across departments to uphold 
the highest standards of service and professionalism. This position is ideal for a strong leader 
looking to step into a second-time assistant Manager role or a fi rst-time manager position.

Knowledge, Skills, and Competencies:
• Hospitality Expertise – Minimum two to four (2–4) years of front office experience in a luxury 
hotel or resort environment, with at least 1 year in a supervisory or assistant manager role.
• Education – Degree or diploma in Hospitality Management or a related fi eld preferred.
• Preference for multi-lingual candidates
• Guest Service Excellence – Proven ability to deliver exceptional, personalized service in a high-
end setting, with a strong understanding of guest expectations in a luxury market.
• Team Leadership – Experience in supervising, training, and motivating front office teams to 
achieve service excellence and operational efficiency.
• Renumeration range KYD 41,000 to KYD 51,000

Engineering Manager- T8V6B7
The Engineering Manager at ONE|GT plays a key role in ensuring the safe, efficient, and reliable 
operation of the hotel’s facilities, equipment, and building systems. This position oversees daily 
engineering and maintenance operations, preventive and corrective maintenance, emergency 
repairs, and the performance of mechanical, electrical, plumbing, HVAC, and fi re-safety systems. 
The role provides leadership to the maintenance team, coordinates contractors and vendors, 
supports energy-efficiency initiatives, and works closely with hotel departments to maintain 
exceptional standards of guest comfort, safety, and facility reliability.

Knowledge, Skills, and Competencies:
• Engineering & Maintenance Expertise – Minimum three (3) years of maintenance/engineering 
experience within hospitality, facilities, or commercial property management.
• Leadership Experience – Minimum one (1) year of supervisory or team-lead experience with 
the ability to train, guide, and manage maintenance personnel.
• Education – High school diploma or technical certifi cation in Electrical, Mechanical, Building 
Services, or a related technical discipline required. Advanced trade certifi cation or license in 
HVAC, electrical, or plumbing preferred. 
• Technical Knowledge – Strong working knowledge of electrical, plumbing, HVAC, fi re-safety 
systems, preventive maintenance programs, and general building systems.
• Systems & Documentation – Computer literate with the ability to maintain maintenance and 
safety records; familiarity with CMMS systems preferred.
Remuneration Range: KYD $41,000–$51,000 annually, plus gratuities, DOE.

Maintenance Supervisor- B8J4E8
The Maintenance Supervisor at ONE|GT supports the efficient and safe operation of the hotel’s 
facilities, equipment, and building systems. This position supervises daily maintenance activities, 
assigns and monitors preventive and corrective work orders, conducts routine inspections, and 
responds to urgent maintenance requirements throughout guest rooms, public areas, kitchens, 
and back-of-house facilities. This role provides technical guidance to maintenance staff and 
works closely with other hotel departments to ensure repairs are completed efficiently while 
maintaining high standards of safety, guest comfort, and facility reliability. 

Knowledge, Skills, and Competencies:
• Maintenance Experience – Minimum three (3) years of maintenance/engineering experience 
within hospitality, facilities, or commercial property management.
• Supervisory Experience – At least one (1) year of experience in a supervisory or team-lead 
position.
• Education – High school diploma or technical certifi cation in Electrical, Mechanical, Building 
Services, or a related technical fi eld required.
• Technical Knowledge – Strong knowledge of electrical, plumbing, HVAC, fi re-safety systems, 
preventive maintenance, and general building operations.
• Trade Qualifi cations – Advanced certifi cation or trade license in HVAC, electrical, or plumbing 
preferred.
• Leadership & Organization – Strong leadership, organizational, time-management, and 
problem-solving skills with the ability to prioritize maintenance requirements.
• Technical Systems – Ability to read blueprints, schematics, and technical manuals; computer 
literacy and familiarity with CMMS systems preferred.
Remuneration Range: KYD $41,000–$51,000 annually, plus gratuities, DOE.

Deadline : 28 October 2026 
Please submit application through our online portal at ONEGT.com
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PAINTER
Job Summary:
Experienced painter required with strong skills in surface 
preparation, paint application, and fi nishing across various 
materials, with a high standard of safety and detail.
Key Responsibilities:
• Prepare surfaces by cleaning, sanding, patching, and repairing
• Apply paint, varnish, stain, and fi nishes using appropriate tools
• Mask and protect adjacent surfaces and furnishings
• Mix and match paints to the required colours and fi nishes
• Maintain tools, equipment, and clean work areas
Requirements:
• Strong knowledge of painting materials, tools, and techniques
Additional Requirements:
• Minimum 10+ years’ experience
• High School education or equivalent
• Ability to work independently and as part of a team
• High attention to detail and commitment to quality
• Good command of English and basic math skills
• Physically fi t and able to work in demanding conditions
• Ability to work fl exible hours
• Valid Cayman Islands driver’s license and reliable transportation
• Clean police clearance and drug-free status required
• Compensation:  CI$10.00 – CI$13.00 per hour, based on experience
How to Apply: Please email your resume and cover letter to: info@renovationsguys.ky
Only qualifi ed applicants will be contacted. 

Executive Director, Cayman Islands
TMF Group, a leading global provider of administrative, corporate, compliance and 
business services, is seeking an experienced Executive Director to lead and support 
its Cayman Islands operations based in George Town, Grand Cayman.
Reporting directly to the Head of USA & Caribbean, the Executive Director will serve 
as TMF’s senior local representative and play a key role in governance, regulatory 
compliance, operational oversight, risk management, and strategic execution. The 
successful candidate will work closely with regulators, including CIMA, as well as 
internal stakeholders across compliance, legal, operations, and service lines to 
ensure the effective and compliant operation of TMF’s Cayman business.
Key responsibilities include supporting regulatory engagement, ensuring readiness 
for audits and inspections, overseeing risk and compliance initiatives, strengthening 
governance frameworks, monitoring operational performance, and contributing to 
talent development and business growth. The role may also include participation in 
board-level governance activities.
Candidates must have a minimum of 10 years’ experience in the fi nancial services 
industry, including extensive experience with regulated entities in the Cayman Islands. 
Strong knowledge of Cayman regulations, AML, FATCA, CRS, benefi cial ownership 
requirements, sanctions compliance, and governance frameworks is essential. 
Previous senior leadership experience and direct engagement with regulatory 
authorities are required.
Location: George Town, Grand Cayman 
Position: Full-Time 
Salary: USD 245,000–250,000 annually 
Application Deadline: October 26, 2026
TMF Group is an equal opportunity employer committed to diversity and inclusion.

CAR BOUTIQUE LTD. T/A TONY’S TOYS
Is looking for

Caymanians/Status holders 
To submit applications to fi ll the position of 

Auto Detailer/Finisher 

The applicant’s responsibilities will be:
• Wash, buff and detail exterior and interior of new and used vehicles
• Cleaning carpet and upholstery shampoo, vacuum, cleaning and treating leather 
upholstery and dashboard
• Apply revitalizers and preservation agents to vinyl or leather surfaces and treat 
fabrics with spot- and stain- resistant chemicals to preserve and protect interior 
components.
• Clean engine and engine compartment with steam-cleaning equipment and various 
cleaning agents to remove grease and grime
• Apply paint to chipped body surfaces of vehicles, using touch-up paint
• Clean customers vehicles as instructed by the Service department
The applicant must have: 
• Minimum 5 years’ experience in rejuvenation & protection of exterior and interior. 
fi nishes, cleaning and refurbishing new and used vehicles
• Ability to work in a professional high-pressure environment and a good team player
• Demonstrate a high level of trust in all situations, especially when working with 
customers’ vehicles
• Clean police record and a valid driver’s license
Salary for the position CI$1,800.00 - 2,000.00 per month plus health insurance 
and pension as per Cayman Islands Labour Laws

Please submit your application to this link https://tonystoys.bamboohr.com/careers/30
and via email to hr@tonystoys.net no later than October 30, 2026.

The Watermark Ltd. is seeking a Site Coordinator with over 10 years’ work experience in 
the construction industry, focusing on high-end residential and commercial projects. The 
role manages & coordinates activities on construction projects valued at $60 million or more and 
works closely with the Project Manager and key stakeholders ensuring execution of day-to day 
operations, safety compliance and timely completion of projects.

Key Responsibilities
• Oversee site operations and coordination of subcontractors, suppliers and labor crews
• Ensure construction work is executed in compliance with project plans, specifi cations, 
schedules and budgets
• Assist in the development of project schedules, ensuring milestones are met and adjusting 
timelines as necessary.
• Conduct site inspections to monitor progress, quality of work and adherence to safety 
regulations
• Coordinate with Engineers, Architects and Project Managers to address design changes and 
resolve any site issues.
• Maintain accurate records of site activities, including deliveries, labour hours and progress 
reports
• Communicate project updates and any potential delays or issues to the Project Manager
• Ensure that the site safety protocols are adhered to, performing safety audits and coordinating 
safety meetings
• Manage site logistics, including deliveries, equipment setup, and materials handling
• Facilitate and attend on-site meetings with contractors, clients and stakeholders.

Qualifi cations
• Over 10 years of experience in the construction industry with a focus on large -scale commercial 
or industrial projects valued at $60+ million
• Strong understanding of construction processes, building codes, safety regulations and local 
permitting
• Proven ability to perform with challenging schedules and manage multiple tasks and prioritize 
workload effectively.
• Excellent communication and interpersonal skills
• Profi ciency in project management software and tools (Microsoft Project, Procore, Field Wire)
• Strong problem-solving skills and the ability to make decisions in fast-paced environment.
All benefi ts per the Labour Act
Salary USD$ $8000 - $10,165 per month; 40 hrs/week
Applications sent to: hrsupport@cml.ky
WORC posting: N4C2S7

Executive Secretary
Employer: Sunridge Partners
Location: George Town, Grand Cayman
Position Type: Full-time
Vacancies: 1
Hours of Work: 45 hours per week
Compensation: USD90,000 – USD110,000 (depending on experience), plus statutory pension 
and statutory healthcare benefi ts
Application Deadline: 4 November 2026
WORC Electronic Jobs Portal ID: S2M4E8

Role Overview
This is a full time Executive Secretary position providing comprehensive administrative and 
personal support to the Managing Partner. The role is dedicated entirely to supporting the 
Managing Partner and requires exceptional organisational skills, discretion, fl exibility and the 
ability to manage multiple competing priorities across their professional and personal life.

Executive Support
• Priority executive assistance to the Managing Partner including diary management, complex 
international travel arrangements, phone management, business expense claims and fi ling
• Management of the majority of executive correspondence
• Leading and assisting with the organisation of company events
• First point of contact for enquiries when present at the office premises
• Office asset management, maintenance and IT coordination
• Maintaining company assets and supplier relationships
• Developing and maintaining templates for Word, PowerPoint and stationery documents in line 
with brand guidelines
• Maintaining and updating the company website
• Undertaking ad hoc business research and administrative projects

Personal and Family Coordination
• Coordinating the Managing Partner’s personal schedule alongside his professional diary to 
ensure both run smoothly together
• Scheduling and organising the children’s activities, appointments and transport arrangements
• Coordinating medical appointments and ongoing care arrangements for the Managing 
Partner’s spouse on their behalf, including liaising with healthcare providers, therapists and any 
support staff involved in her care
• Acting as a point of coordination between the Managing Partner and any carers or support staff
to ensure consistent and discreet arrangements are maintained (often exclusively in French, 
given spouse’s native language and familiarity)
• Bill payment and accounting
• Property management of local and overseas properties, including managing staff,
correspondence and documentation related to the property in France in French

Essential Skills and Experience
• Fluent spoken and written French, given regular liaison with French speaking healthcare 
providers, contractors and service providers
• Excellent spoken and written English
• Extensive experience as an Executive Assistant or Executive Secretary supporting, international
senior executives
• Exceptional organisational and time management skills
• Experience coordinating complex international travel
• Ability to manage confi dential and highly sensitive information with discretion
• Strong interpersonal and communication skills
• High level of discretion, empathy and emotional intelligence
• Ability to prioritise competing demands and work independently
• Profi ciency in Microsoft Office Suite and other business software
• 10+ year’s experience

Preference will be given to Caymanians, Permanent Residents and RERC Holders.
Applications & cover letters should be submitted by Nov 4, 2026 to carol.wood@
sunridgepartners.com
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MANAGING ASSOCIATE
INTERNATIONAL PRIVATE CLIENT TEAM

Our International Private Client team advises on a complete range of private wealth 

structures, from formation through the full lifecycle. Working closely with colleagues 

across our legal teams, we advise trustees, fiduciaries, family offices, settlors, 

beneficiaries and their advisers on complex cross-border matters involving trusts, 

estates, corporate structures and regulatory considerations.

We are seeking an experienced lawyer (10+ years’ PQE) with significant expertise in 

international private client, trust and private wealth work. The successful candidate will 

lead complex client matters, manage key client relationships, mentor junior lawyers 

and contribute to the continued growth and reputation of our Cayman practice.

For this role, you’ll need at least 10 years’ post-qualification experience and 

significant expertise in international private client matters. Experience should include 

advising on complex private wealth and trust structures, together with related 

corporate, regulatory and fiduciary matters. A proven track record in managing client 

relationships, supervising junior lawyers and contributing to thought leadership and 

business development activities is essential.

Salary range between US$220,000 – US$275,000 per annum based on experience 

and qualifications. Health and Pension are offered plus a discretionary bonus.

This role is open to suitably qualified Caymanians, Permanent Residents and RERC 

Holders.

Videographer

WORC Portal ID: T6K2V5 Biizy is looking for a creative, detail-oriented Videographer to 
conceptualize, capture, and edit high-impact visual content across client accounts, digital 
marketing campaigns, and brand initiatives.
Essential Duties:
• Plan, film, and edit engaging video content for social media, web, ads, and corporate 
projects.
• Operate camera gear, lighting, audio equipment, and stabilization rigs on-location and in 
studio.
• Handle full post-production workflows: editing, motion graphics, audio mixing, color grading, 
and delivery.
• Collaborate with internal teams and clients to execute briefs on schedule and within budget.
Qualifications:
• Bachelor’s degree in Film/Media Production or equivalent practical experience.
• 8+ years of professional video production experience with a strong portfolio required.
• High proficiency in Adobe Premiere Pro, After Effects, DaVinci Resolve, or Final Cut Pro.
• Excellent storytelling skills, highly organized self-starter with a valid driver’s license.
Hours of Work: Full-time, 160 hours per month min. Salary & Benefits: CI $2,500 - $5,000 
per month based on experience. Package includes standard statutory vacation, health 
insurance, and pension coverage. To Apply: Apply via the WORC electronic Jobs Portal (ID: 
T6K2V5) or submit resumes directly to agency@biizy.com.

We now invite applications for the position of
Assistant Automotive Maintenance Programmer
Job Summary: 
The Assistant Automotive Maintenance Programmer supports the 
development, implementation, and optimization of maintenance programs 
for automotive systems and equipment. 

Key Responsibilities:
1)Assist in designing and maintaining automated maintenance scheduling systems for 
vehicles and equipment. 
2)Assist and support the development and updating of maintenance programs, scripts, or 
software tools used for diagnostics and servicing 
3)Analyze vehicle performance data to identify maintenance needs, trends, and potential 
system failures 
4)Collaborate with automotive technicians and engineers to translate maintenance 
requirements into programmable solutions 
5)Maintain accurate records of maintenance activities, system updates, and performance 
metrics 
6)Troubleshoot and debug software or system issues related to maintenance programming 
7)Assist in implementing predictive maintenance strategies using data analytics 
8)Ensure all maintenance programming aligns with safety regulations and company 
standards 
9)Provide technical support and training to staff on maintenance systems and tools 

Qualifications: 
1)Basic knowledge of automotive systems (engines, transmissions, diagnostics, etc.) 
2)Familiarity with programming languages such as Python, C++, or similar 
3)Understanding of maintenance management systems (CMMS) is a plus 
4)Strong analytical and problem-solving skills 
5)Ability to work collaboratively in a technical team environment 
6) Minimum 3 years relevant working experience

Salary to commensurate with qualifications and experience CI$26,400- CI$36,000 per 
annum, Benefits are in accordance with the Cayman Islands Health Insurance, Pension 
Laws and Vacation.
Interested Caymanians and Permanent Residents should apply by:
November 6th 2026

WORC ID#H8J2B2
Please send your CV’s to:
Human Resources
Hr@itctile.net
CYBER TORQUE LTD.
P.O. Box 11807
Grand Cayman KY1-1009

Caribbean Property Consultants

Landscaper 
Location: The Grove, Seven Mile Beach, Grand Cayman, Cayman Islands.
Purpose of the role
Maintain and improve the health, appearance and condition of The Grove’s landscaped areas. 
The role combines practical landscape maintenance, plant care, irrigation upkeep, supervision 
of landscape labourers and reporting to management.
Main duties and responsibilities
1. Maintain all outdoor green spaces, including lawns, planting beds, shrubs and trees, to the 
standards required by management.
2. Inspect and maintain irrigation systems, adjust watering schedules and report faults requiring 
specialist repair.
3. Assess plant nutrition and soil condition, and apply suitable fertilisers and soil treatments in 
accordance with product instructions.
4. Remove weeds and monitor for pests and plant diseases, recommending and carrying out 
appropriate control measures within the scope of training.
5. Plant, propagate, transplant and replace plants and trees as required under approved planting 
plans.
6. Assess the condition of landscaped areas and recommend practical improvements to plant 
health, appearance and maintenance.
7. Trim and prune vegetation using appropriate techniques, and remove landscape waste safely.
8. Liaise with the landscape architect and management to implement approved landscape plans 
and planting layouts.
9. Prepare and present monthly reports on plant condition, maintenance completed, pest or 
disease concerns and proposed corrective action.
10. Submit written recommendations for changes to vegetation, replacement planting and 
landscape improvements for management approval.
11. Organise and supervise landscape labourers, allocate daily tasks and monitor work quality 
and safe working practices.
Experience
Minimum of 10+ years of relevant experience in agronomy, horticulture, plant health or landscape 
maintenance.
Qualifications and skills
• Bachelor’s degree in Agronomy or a related field of study.
• Practical knowledge of horticulture, soil biology, fertilisation, plant pathology and pest 
management, including plant viruses and fungi.
• Knowledge and experience of safe pesticide handling, application, storage and disposal, 
including appropriate protective equipment.
• Practical experience in plant propagation and landscape maintenance.
• Experience supervising a team of landscape labourers and organising maintenance tasks.
• Ability to communicate with management and prepare clear written reports and 
recommendations.

Hours & Benefits
• Hours: 45 hrs/week
• Salary: CI $3,000 Per month
• Benefits: Pension, health insurance, vacation, uniform, overtime eligibility, etc.
Candidates are encouraged to apply to the WORC portal Job ID #M8N4D7 Please
submit your application to greg@thegrove.ky

PARTNER
INTERNATIONAL PRIVATE CLIENT TEAM

Our International Private Client team advises on a complete range of private wealth 
structures, from formation through the full lifecycle. Working closely with colleagues across 
our legal teams, we advise trustees, fiduciaries, family offices, settlors, beneficiaries 
and their advisers on complex cross-border matters involving trusts, estates, corporate 
structures and regulatory considerations.

We are seeking an experienced and commercially minded Partner to join our 
International Private Client team in the Cayman Islands. This is an exciting opportunity 
for an established practitioner to take a leading role in the management and growth of 
the practice, while providing market-leading advice to both our international client base 
and Cayman-based clients.

The successful candidate will be responsible for leading on complex and high-value 
client matters, growing and managing a strong portfolio of work, driving business 
development initiatives and supporting the firm’s strategic objectives. They will play a 
key role in developing the team, mentoring lawyers at all levels and contributing to the 
ongoing success and reputation of the practice and the wider firm.

This role would suit a lawyer with a minimum of 10 years’ post-qualification experience 
with significant and relevant expertise in international private client matters and a 
proven track record of client relationship management, business development and team 
leadership, focusing on collaboration and the development and motivation of others.

Salary range between US$260,000 – US$330,000 per annum commensurate with 
experience and the successful candidate’s existing practice and business case. Health 
and Pension are offered plus a discretionary bonus.
This role is open to suitably qualified Caymanians, Permanent Residents and RERC 
Holders.
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2 JOBSITE HELPER 
JOB-ID#P4E7W7 
COMPASS MARINE LTD  
Full-Time/KYD$ 12.00-15.00/hr. 
Duties: Assist with marine jobsite 
preparation, material handling, 
cleaning, maintenance. 
Requirements: Must lift 50 lbs., work 
outdoors, follow safety procedures, 
handle fi berglass, paint/hazardous 
materials, 2 years’ experience. Driver’s 
license. 
Benefits: Pension, Health Insurance, 
Statutory Benefi ts. 
Apply: recruitment@rdmagency.ky
(Include position/company name)

2 LABOURERS 
JOB-ID#V3B6P6
COMPASS MARINE LTD.

Full-Time/KYD$ 12.00-13.00/hr. 
Duties: Assist with marine equipment 
repairs, maintenance, sanding, 
scraping, painting, cleaning, material 
handling, site preparation.
Requirements: Physically fi t, lift 
heavy materials, use basic tools, work 
outdoors. 3–4 years’ experience, clean 
police record, driver’s license. 
Benefits: Pension, Health Insurance, 
Statutory Benefi ts. 
Apply: recruitment@rdmagency.ky
(Include position/company name)

TIPES-N-TOES

Position: Customer Service Agent
Employment Type: Full-Time
Hours: 40–45 Hours per Week
Salary: KYD $8.75 – $10.50 per Hour, based on experience (Paid Monthly)
Benefits: As per Cayman Islands Labour Law
The employer is seeking a qualifi ed Customer Service Agent to serve as the fi rst and last point 
of contact for spa guests, delivering a welcoming, professional experience at the front desk.
Responsibilities include greeting guests and answering phone, email and in-person enquiries; 
booking and co-ordinating appointments in Envision; processing payments, gift cards and 
packages; handling cash and end-of-day reconciliation; resolving complaints and escalating 
when appropriate; recommending services, packages and retail products; maintaining accurate 
and confi dential client records; and keeping reception tidy and stocked.
Applicants must have 3–4 years of client-facing experience in a spa, hospitality, reception or 
retail role, excellent communication and organisational skills, proven sales and upselling ability, 
cash handling experience, a professional appearance, and availability for weekends, evenings 
and public holidays.
Qualifications: Profi ciency with appointment scheduling and point-of-sale systems; Envision 
and Microsoft Excel experience preferred
Required Documents: Health & Physical, Police Clearance, Proof of Valid Driver’s License
Apply through WORC.KY (ID: U7N4U6) with an updated résumé and proof of immigration status.

Job ID # U2N3S7

 Artisan Metal Works Ltd

CAD Technician

Location: George Town, Cayman Islands
Employment type: Full-time 45 hours/week
Salary: KYD $ 12.00-$18.00/ hour,  depending on qualifi cations and experience
Health & Pension as per law requirements.

About the Role
We are seeking a CAD Technician with a minimum of fi ve years’ experience producing shop 
drawings in the metal fabrication industry. The successful candidate must be profi cient in 
AutoCAD and SketchUp, prepare accurate quantity take-offs, and work independently to 
produce drawings suitable for fabrication and installation.

Key Responsibilities
• Produce detailed shop drawings using AutoCAD, including plans, elevations, sections, 
connection details, and assembly drawings.
• Create SketchUp models to illustrate designs, clarify construction details, and assist with 
project coordination.
• Review and interpret architectural and structural drawings, specifi cations, sketches, and site 
measurements.
• Prepare accurate quantity take-offs and material lists, identifying quantities, sizes, lengths, and 
specifi cations of metal sections, plates, fi xings, and other components required for each project.
• Update quantity take-offs and material lists to refl ect drawing revisions and approved changes.
• Clearly indicate dimensions, materials, member sizes, fi xing locations, and fabrication and 
installation details.
• Coordinate with management, fabricators, and installers to confi rm project requirements and 
resolve technical queries.
• Attend site visits as required to take measurements and verify existing conditions.
• Identify discrepancies, missing information, and potential fabrication or installation confl icts 
before issuing drawings.
• Revise drawings and models to refl ect approved changes, client comments, and site conditions.
• Maintain organized drawing fi les, revision records, and current drawing sets.
• Manage assigned work to meet project deadlines and learn additional software as required.

Qualifications and Requirements
• A minimum of fi ve years’ experience.
• Profi ciency in AutoCAD and SketchUp, including detailed 2D drafting and 3D modelling.
• Ability to prepare accurate quantity take-offs and material lists from drawings and specifi cations.
• Ability to read and interpret architectural drawings, structural drawings, and project 
specifi cations.
• Strong attention to detail and accuracy.
• Ability to work independently, prioritize tasks, and meet deadlines.
• Clear communication skills and the ability to coordinate effectively with workshop and site 
personnel.
• Willingness to learn additional software and follow company drafting standards.
• A valid driver’s license.
• A clean police clearance certifi cate.

Hours: 45 per week
Please send resume to: art@amw.ky
Or drop it off at our office at 99B Sleepy Hollow Drive ( off Sparky Drive)
George Town.

Advance Fire & Plumbing is currently accepting applications

for the following position.

DUCT INSTALLER

An A/C Duct Installer’s tasks include installing, maintaining, repairing, and service 

to heating, ventilation and air conditioning systems ductwork and the Ability to work 

after hours, over weekends, and on public holidays with short or no notice

Qualifications, experience and skills required:

Accredited trade school certifi cation or equivalent experience

Minimum 5 years’ experience of duct work

Ability to read and interpret drawings and hold a valid CI driver’s license

Salary Range: CI$12 to $28 per hour

Plus benefi ts as per CI Labour Laws

Contact: Advance Fire & Plumbing

PO Box 10301, Grand Cayman, KY1-1003

info@advancefi reltd.com

WDM Ltd. T/A Align, is accepting applications from suitably qualifi ed Caymanians or RERC 
holders for the above listed position: Clinical Practice Manager

Location: Align Wellness Studio, Camana Bay and Harbour Walk.
WORC ID # X7C2F3

RESPONSIBILITIES
• Oversee clinical, administrative, staffing, facilities, and patient operations across all locations.
• Develop and implement operational and business growth strategies.
• Lead multidisciplinary clinical, administrative, and support teams.
• Manage staffing, procurement, budgets, facilities, and resources.
• Build relationships with healthcare, corporate, sports, and referral partners.
• Oversee marketing and monitor business and patient performance.
• Ensure compliance with healthcare, safety, privacy, and patient-care standards.
• Report key operational and performance metrics to senior management.
• Respond to urgent operational matters, including outside normal hours.

REQUIREMENTS
• 15+ years of senior operational, business, project, or healthcare management experience, 
preferably in a fast-growing environment.
• Bachelor’s degree in Business, HR, Operations, Healthcare Administration, or a related fi eld.
• 10+ years of public relations/business development experience.
• Proven leadership of large, multicultural, multidisciplinary teams.
• Strong experience in business growth, process improvement, fi nancial management, and 
strategic planning.
• Healthcare operations, patient-care, regulatory, or EMR experience is highly desirable.
• Must be available for 24/7 on-call responsibilities, weekends, public holidays, and travel 
between Grand Cayman and the sister islands.

Monthly Salary $6000- $8000 depending on experience. Statutory benefi ts.
Please submit a cover letter, resume and qualification/diploma to info@align.ky by Nov 
2, 2026.

Office Clerk /Reproduction Processes
WORC Job Portal ID: K3T6A2

• Bachelor’s degree in Business Administration, Accounting, or 
a related fi eld
 • Answer telephone calls, take messages, and assist customers with general inquiries
 • Provide secretarial, clerical, and administrative support to management
 • Handle timesheets, attendance records, job coding, and payroll-related data entry
 • Process payroll preparations, cheque issuance, and electronic fund transfer (EFT) documents
 • Prepare and submit company documents and reports in a timely manner
 • Follow up on submitted forms and ensure completion of all required processes
 • Support accounts payable, accounts receivable, collections, and payment processing
 • Coordinate documentation and logistics related to incoming shipments and company orders
 • Assist with employee records, payroll processing, health insurance, pension, and other 
employee benefi ts
 • Demonstrated ability to prioritize tasks, manage multiple responsibilities, and meet deadlines
 • Strong organizational, communication, and customer service skills

Competitive salary starting at KYD$ 1,800 – 2,000.00 monthly, paid bi-monthly. Full-time 37.5 
hours per week. Benefi ts include pension, health plan and company related bonuses.
Please send resumes and cover letter to:
Robson Construction
Box 294, Grand Cayman, Cayman Islands, KY1-1104 or
E-mail: inquiries@robson.construction

HIRING EXPERIENCED SERVER
Private chef and catering company seeking a server with 5+ years’ experience, food and 
wine knowledge, Food Handler’s Certifi cate, driver’s licence, reliable transportation, and 
clean records. Must lift 50+ lbs and work fl exible hours, including evenings, weekends, 
holidays and last-minute bookings.
Wages: CI$8.75–CI$12.00/hour.
Benefi ts: Health insurance and pension aas required by Cayman Islands law.
Caymanians perferred.  
Apply: WORC or travellingtable1@gmail.com
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C&P CONSTRUCTION & REPAIRS
Carpenter/Painter 
Job ID: G4Y2D4
Experience: 5+ Years 
Education: High School or equivalent
Salary: CI$12-$14 per hour
Hours: 45hrs /Week

Job Description:
The successful applicant will be required to perform a variety of carpentry, drywall installation, 
roofi ng, and painting duties, including but not limited to:
• Installing and fi nishing exterior partitions and drywall.
• Installing windows, doors, ceilings, roofi ng materials, fi xtures, and fi ttings.
• Erecting sub-roofs and constructing wooden structures.
• Selecting appropriate lumber based on required dimensions, strength, and job specifi cations.
• Preparing surfaces for painting by washing walls, repairing holes and cracks, removing old 
paint, and applying putty, plaster, and other fi llers.
• Mixing, matching, and applying paints, stains, and other fi nishes to various surfaces.
• Applying decorative and faux fi nishes in accordance with project specifi cations.
• Liaising with management, suppliers, and other construction professionals to ensure the timely 
and efficient completion of work.
• Performing other related duties as required to maintain a safe, orderly, and efficient job site.
The successful applicant must be able to perform all assigned duties in accordance with project 
specifi cations, quality standards, and workplace health and safety requirements.

Apply by: November 4, 2026 
Email: info@docuplusagency.ky

Blue Ocean Solutions Ltd T/A Blue Ocean Reinsurance Solutions 

Vice President 
Department: Governance, Risk & Compliance
Job Id #W8E3N7
Full-time job – 37.5 hours per week
Salary ranges from US$145K – 155K per annum plus benefi ts as per Cayman Labor Act 

Vice President-Compliance & Risk is responsible for supporting the construction, implementation 
and ongoing monitoring of the Blue Ocean Reinsurance Group’s Governance, Risk & 
Compliance infrastructure to ensure adherence to applicable Laws, Regulations, and Internal 
policies. This role involves monitoring and reporting on regulatory requirements and working 
closely with business units to identify and manage compliance risks.
In addition to the above those same responsibilities of the role would be mirrored for those of 
the Blue Ocean’s clients.

Key Responsibilities
• Development, review, revision and implementation of compliance policies and procedures for 
Blue Ocean and its Clients.
• Monitor ongoing compliance with regulatory requirements, including AML/CFT, data protection, 
and sector-specifi c laws for Blue Ocean and its Clients.
• Review periodic regulatory fi lings, including fi nancial returns, capital adequacy reports, and 
other compliance submissions, ensuring accuracy.
• Conduct compliance reviews and internal audits to assess the effectiveness of controls. Where 
external parties are engaged for such reviews or internal audits, coordinate the process in 
collaboration with them.
• Assist with regulatory reporting and submissions to relevant authorities (e.g., CIMA) for Blue 
Ocean and its Clients. 
• Where the registered office is responsible for fulfi lling reporting obligations to the Registrar of 
Companies, ensure these are monitored, with timely reminders and follow-ups as needed for 
Blue Ocean and its Clients.  
• Assist with the service provider and client onboarding process by conducting KYC and due 
diligence for Blue Ocean and its Clients.
• Develop or liaise with external training providers to prepare training materials and assist in 
delivering compliance training to staff. 
• Assist with investigations and the resolution of compliance issues or breaches.
• Maintain accurate and up-to-date records and documentation for compliance activities.
• Coordinate with clients and legal counsel to facilitate board, shareholder, and sub-committee 
meetings, while managing internal workfl ows to ensure delivery of required insurance manager 
reports for inclusion in the client’s board materials.
• Plan, organize, lead and control all aspects of Blue Ocean Compliance tool coordinating 
closely with end users and the vendor to ensure effective operation – for both Blue Ocean and 
its Clients.
• Attend CIMA, client and service provider meetings, representing the company where necessary 
on all aspects of Governance, Risk & Compliance.

Qualifications & Experience
• A bachelor’s degree in insurance, Risk Management, or a recognized professional accounting 
qualifi cation.
• Certifi ed Anti-Money Laundering Specialist (CAMS) designation.
• At least fi ve years of relevant experience in compliance, insurance, risk management, or 
regulatory roles within the (re)insurance sector.
• In-depth understanding of the (re)insurance industry and the regulatory framework of the 
Cayman Islands.
• Possession of internal audit qualifi cations would be an advantage.
• Familiarity with using a tool to monitor governance, risk, and compliance would be an 
advantage. 

What Blue Ocean Offer
• Opportunity to shape the compliance and risk framework and culture of a growing (re)insurance 
management group.
• Competitive remuneration and benefi ts.
• An opportunity to advance professionally as the company continues to grow.

Send your resume and proof of licensure to ALynch@blueoceanreinsurancegroup.com. 
Only Caymanians, Permanent Residents (PR holders), and RERC are eligible to apply. 
Only shortlisted candidates will be contacted.
Closing date November 11th, 2026

BOB the Builder Cayman Limited  
Cabinet Installer / Carpenter
Job Id # F6Q7B7
Full-time job -45 hours per week
Salary ranges from CI$ 11.25- CI$ 12.50 per hour plus benefi ts as per Cayman Labor Act 

A well-established company is seeking a skilled and experienced Carpenter to join its team in 
the Cayman Islands.

Key Responsibilities:
• Perform general carpentry work on residential and commercial construction projects.
• Install kitchen and bathroom cabinets, vanities, wardrobes, and other built-in units.
• Fit and adjust doors, frames, trim, drawers, and hardware.
• Carry out renovation and remodeling projects.
• Install and fi nish drywall/sheetrock for walls and ceilings.
• Perform masonry, painting, and other general construction duties as required.
• Read and interpret plans and specifi cations.
• Ensure all work is completed in accordance with safety and quality standards.
Requirements:
• Must have a Vocational Qualifi cations Certifi cate – General Construction (level 2).
• Must have a Vocational Qualifi cations Certifi cate – General Construction (level3).
• Special awards & achievements
• Minimum of 5 years’ experience in carpentry and general construction.
• Experience with cabinet installation, framing, fi nishing, and renovation work.
• Knowledge of drywall installation, masonry, and general construction techniques.
• Ability to use hand and power tools safely and effectively.
• Strong attention to detail and ability to work independently or as part of a team.
• Reliable, hardworking, and able to meet project deadlines.
• Relevant vocational training or construction certifi cation would be an asset.

Compensation: Commensurate with qualifi cations and experience.

Send your resume and proof of licensure to: bobthebuildercayman@gmail.com. Only 
Caymanians, Permanent Residents (PR holders), and RERC are eligible to apply. Only 
shortlisted candidates will be contacted.
Closing date Nov. 11, 2026

Job Title: Assistant Villa Manager – Private 
Home Management
WORC Portal ID: J6R3M4
Role and Responsibilities:

Grand Cayman Villas & Condos seeks an experienced and highly organized Assistant 
Villas Manager to provide attentive, trusted management of high-end private homes, ensuring 
owners and guests receive responsive, well-organized service and that each property is 
cared for with pride, discretion and respect.

Key Responsibilities:
• Build trusted, respectful relationships with homeowners, guests and service providers while 
representing each home with care and professionalism
• Coordinate day-to-day home maintenance, inspections, repairs and scheduled services, 
keeping owners informed and following their preferred procedures
• Respond calmly and thoughtfully to owner and guest requests, always balancing priorities 
and maintaining composure
• Maintain clear property records, schedules, service updates, expenses and maintenance 
information
• Develop a practical working knowledge of home systems and equipment, including 
automation and home controls, air conditioning, pools and spas, blinds and shutters, so you 
can communicate effectively with specialist service providers
• Schedule, coordinate and follow up with multiple service providers to ensure work is 
completed properly and owners receive timely, accurate updates
• Take ownership of each home’s presentation and readiness, anticipating needs and 
resolving issues with initiative, honesty and sound judgement
• Provide responsive support when on call, including outside regular working hours during 
busy guest periods, weekends and holidays when required

Requirements:
• Brings a genuine hospitality and customer-service mindset; experience in hotels, 
restaurants, vacation rentals or another service-led environment is especially valuable
• Is highly organized, communicates clearly and follows through consistently across multiple 
homes, requests and service providers
• Maintains composure, discretion and professionalism when handling changing priorities, 
owner expectations and guest requests
• Is willing to learn property management and develop a basic understanding of home 
maintenance, systems and equipment; technical expertise is not required
• Can speak confi dently with service providers, ask the right questions and communicate 
clear, accurate updates to homeowners
• Works independently, takes initiative and takes pride in caring for other people’s homes 
and personal spaces
• Is honest, respectful and dependable, with the judgement required to be trusted in private 
homes
• Understands that vacation rental and private home management can involve demanding 
and variable hours, including longer days and some holiday or weekend support
• Is available for a fl exible 45-hour schedule across Monday to Sunday and is comfortable 
travelling between properties from East End to West Bay
• Has a reliable vehicle and a good knowledge of Cayman, with enthusiasm for helping 
guests enjoy their stay

Salary:
CI$55,000 – CI$75,000 per annum, commensurate with qualifi cations and experience. In 
addition to a benefi ts package. 

How to Apply
Cover letter and resume from suitably qualifi ed Caymanians and individuals with the legal 
right to work in the Cayman Islands are invited.
Please submit your CV and cover letter to:
info@grandcaymanpropertyservices.com
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Hourly Rate/Annual Salary Range includes entry rate to maximum rate for role depending on experience
Health Insurance and Pension Plan provided for all positions in accordance with the Labour Law requirements

Resumes from qualified Caymanians and PR Holders should be emailed to:
bluecilantrohr24@gmail.com or chef@bluecilantrocayman.com

Blue Cilantro Holdings Ltd

Sous Chef – WORC ID W3W5M7
Job Description/Requirements:
- Minimum of 5-6 years’ experience in a professional kitchen or culinary environment;
- Assist the Head Chef in daily kitchen operations and food preparation;
- Ensure all dishes are prepared and presented according to quality and presentation standards;
- Maintain high standards of food safety, sanitation, and kitchen cleanliness;
- Supervise and support kitchen staff, ensuring teamwork and efficiency during service;
- Monitor inventory levels and assist with ordering and stock control;
- Ability to work in a fast-paced environment while managing multiple tasks effectively;
- Strong leadership, communication, and organizational skills;
- Willingness to work flexible schedules including weekends, holidays, and split shifts;
- Passion for culinary excellence with a professional appearance and positive attitude.
Qualifications
- Certificate/ Diploma in Culinary Arts
Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$8.89 - KYD$13.33 (45 hours per week)
- Gratuities
Available Positions – 2
Only qualified persons will be interviewed.

Team Leader - WORC ID J3Q8Y4
Job Description/Requirements:
- Minimum of 8-10 years’ experience in a professional kitchen or culinary environment;
- Oversee all front-of-house operations to ensure exceptional guest experiences;
- Lead, train, mentor, and motivate hosts, servers, and bartenders;
- Maintain and uphold fine dining service standards and professionalism;
- Manage reservations and seating flow using the OpenTable system;
- Handle guest relations, feedback, and issue resolution promptly and professionally;
- Coordinate closely with the kitchen team to ensure smooth service execution;
- Ensure cleanliness, presentation, and ambiance standards are consistently maintained;
- Promote the restaurant within the local community and luxury hospitality market;
- Build relationships with hotels, concierges, luxury condominiums, and local businesses;
- Represent the restaurant at events, tastings, and networking opportunities;
- Demonstrate strong wine knowledge and provide pairing recommendations to guests;
- Assist guests with menu selections and provide informed dining recommendations;
- Manage staff scheduling, payroll oversight, and team performance evaluations;
- Monitor front-of-house inventory levels and coordinate supply ordering;
- Ensure compliance with health, safety, and licensing regulations while supporting revenue and 
service goals.
- Full-time (45 hours per week)
Qualifications
- Diploma or Degree in Hospitality Management, Restaurant Management, or a related field pre-
ferred
Bi-weekly wages include:
- Annual Salary Range: CI$36,000 – 50,000
Available Positions – 1
Only qualified persons will be interviewed.

Food and Beverage Server - WORC ID B4K8Y3
Job Description/Requirements:
- Minimum 3+ years experience in an upscale dining establishment;
- Knowledge of Aloha POS System;
- Strong knowledge of food preparation and menu items;
- Good knowledge of wine and beverage service;
- Excellent communication and organizational skills;
- Ability to provide exceptional guest service and handle guest requests professionally;
- Ability to multitask and work efficiently in a fast-paced environment;
- Flexible availability, including weekends, split shifts, and holidays;
- Professional appearance and demeanor at all times;
- Ability to work well as part of a team and assist coworkers when needed;
- Strong understanding of cleanliness, organization, and opening/closing side work procedures
Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service
Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (45 hours per week)
- Gratuities
Available Positions – 4
Only qualified persons will be interviewed.

Bartender/Server - WORC ID C6Q2P2
Job Description/Requirements:
- Prepare and serve alcoholic and non-alcoholic beverages;
- Mix cocktails and specialty drinks according to customer preferences;
- Take customer orders and serve food, snacks, and drinks efficiently;
- Present menus and make food and beverage recommendations;
- Deliver excellent customer service and maintain a guest-focused attitude;
- Check identification and ensure compliance with legal drinking age regulations;
- Restock bar inventory and maintain cleanliness of service areas;
- Follow all food and beverage safety and sanitation regulations;
- Ability to work in a fast-paced environment with strong communication skills;
- Must be willing to work weekends, holidays, and split shifts.
Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service
Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (45 hours per week)
- Gratuities
Available Positions – 4
Only qualified persons will be interviewed.

Assistant Server/ Food Runner - WORC ID T3N3E7
Job Description/Requirements:
- Minimum of 2+ years’ experience in a dining or hospitality establishment;
- Excellent food service knowledge with an in-depth understanding of food preparation;
- Good knowledge of wine, cocktails, and beverage service;
- Strong communication, organization, and multitasking skills;
- Ability to provide exceptional guest service and handle guest requests professionally;
- Professional appearance and demeanor at all times;
- Ability to work safely, efficiently, and as part of a team environment;
- Willingness to work flexible schedules including weekends, holidays, and split shifts;
- Responsible for maintaining cleanliness, organization, and completing opening/closing side duties;
- Reading, writing, and oral proficiency in the English language.
Qualifications
- Certificate/Diploma in Hospitality or Food & Beverage Service
Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.50 (45 hours per week)
- Gratuities
Available Positions – 4
Only qualified persons will be interviewed.

Cook - WORC ID Q2E8E3
Job Description/Requirements:
- 5–6 years of professional cooking experience required;
- Ability to prepare and plate food consistently according to recipes and presentation standards;
- Strong knowledge of kitchen hygiene and HACCP food safety procedures;
- Set up workstations with the required mise en place, tools, equipment, and supplies according to 
established standards.
- Safe operation and maintenance awareness of heavy duty kitchen equipment;
- Ability to work efficiently in a fast-paced team environment while maintaining professionalism
- Strong time management and organizational skills for opening, prep, service, and closing duties
- Ability to manage stock, minimize food waste, and support food cost control
- Flexibility to work varied hours based on restaurant operational needs
- Commitment to high guest satisfaction standards, including handling special requests and re-
sponding professionally to feedback/complaints
Qualifications:
- Certificate/ Diploma in Culinary Arts
Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$7.00 - KYD$14.50 (45 hours per week)
- Gratuities
Available Positions – 4
Only qualified persons will be interviewed.

Assistant/Line Cook - WORC ID F3V4S3
Job Description/Requirements:
- 3-4 years of professional cooking experience required;
- Ability to prepare and plate food consistently according to recipes and presentation standards;
- Strong knowledge of kitchen hygiene and HACCP food safety procedures;
- Set up workstations with the required mise en place, tools, equipment, and supplies according to 
established standards.
- Safe operation and maintenance awareness of heavy duty kitchen equipment;
- Ability to work efficiently in a fast-paced team environment while maintaining professionalism
- Strong time management and organizational skills for opening, prep, service, and closing duties
- Ability to manage stock, minimize food waste, and support food cost control
- Flexibility to work varied hours based on restaurant operational needs
- Commitment to high guest satisfaction standards, including handling special requests and respond-
ing professionally to feedback/complaints
Qualifications:
- Certificate/ Diploma in Culinary Arts
Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$13.50 (45 hours per week)
- Gratuities
Available Positions – 4
Only qualified persons will be interviewed.

Kitchen Helper - WORC ID K6J4E4
Job Description/Requirements:
- 1 to 2 years’ experience and knowledge in food and beverage industry as a kitchen helper is a 
must;
- Should have proper knowledge on how to handle all cleaning chemicals;
- Maintain proper hygiene at all times in all areas of the restaurant;
- Provide the cooks, and servers with support and assistance;
- Keep all areas clean, dry and safe for other workers;
- Ability to lift and carry up to 50 lbs;
- Able to clean gas stoves, ovens, floor, floor mats & grills;
- Works well in a team environment
- Ability to work weekends, holidays, split shifts, night Shift and shift work;
- Must be in good health and fit to work all the time.
Qualifications:
- High School Certificate;
- Fluency in English is required
Bi-weekly wages include:
- Hourly pay rate in the range of: KYD$6.56 - KYD$7.00 (45 hours per week)
- Gratuities
Available Positions – 4
Only qualified persons will be interviewed.
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Job title:  Senior Broker – Hyperion Risk Solutions (Cayman) Limited
Location:  Cayman Islands (supporting operations in Anguilla, British 
  Virgin Islands, and Turks and Caicos Islands)
Start Date:  1 June 2025
Contract Type:  Full-time (initial 6-month probation, annual review thereafter)
Renumeration: Between USD 55,000 and USD 65,000 per annum

About Us
Hyperion Risk Solutions (Cayman) Limited is a specialist insurance and reinsurance 
intermediary delivering tailored risk solutions across the Caribbean and beyond. We combine 
local expertise with global market access, supporting clients with integrity, professionalism, and 
a deep understanding of the insurance landscape.

As we continue to expand, we are seeking an experienced Senior Broker to join our dynamic 
team in the Cayman Islands.

About the Role
The Senior Broker will be responsible for assessing and managing clients’ diverse insurance 
needs, providing expert advice, and delivering innovative, customised insurance solutions. The 
successful candidate will work across multiple lines, including:
• General Insurance (Property, Construction)
• Financial Lines (Professional Indemnity, Directors & Officers, Cyber Liability)
• Group Health Insurance

This is an exciting opportunity for a seasoned insurance professional who thrives in a 
collaborative, client-focused environment.

Key Responsibilities
• Client Advisory: Assess client risks and provide strategic insurance recommendations 
tailored to their individual and business needs.
• Market Placement: Negotiate with local and international insurers to secure optimal terms 
and coverage.
• Reporting: Prepare and submit accurate monthly bordereaux and placement reports in line 
with regulatory and partner requirements.
• Compliance: Stay current with CIMA and industry regulations, ensuring all activity meets 
professional and legal standards.
• Client Servicing: Produce polished proposals, renewal reports, and comparison documents, 
presenting confi dently to clients.
• Premium & Policy Administration: Manage invoicing, collections, renewals, and 
endorsements accurately and efficiently.
• Claims Advocacy: Support clients through the entire claims process, ensuring timely and fair 
settlements.
• Business Development: Drive new business growth and client retention through proactive 
relationship management and cross-selling initiatives.

About You
Qualifi cations:
• Minimum of 4 years’ experience in insurance broking or a related fi eld.
• Recognized insurance qualifi cations such as ACII, CPCU, or equivalent preferred.
• Strong understanding of insurance principles, underwriting, and claims processes.
• Experience of working in the Lloyd’s and London insurance market.
• Excellent communication, negotiation, and interpersonal skills.
• Profi cient in insurance software systems and Microsoft Office Suite.
• Familiarity with regulatory requirements governing the insurance industry in the Cayman 
Islands.

You will bring:
• Ability to thrive in a fast-paced, collaborative work environment.
• Flexibility to adapt to shifting priorities and workload fl uctuations.
• Dedication to maintaining confi dentiality and handling sensitive information with discretion.
• Commitment to ongoing professional development and continuous learning in insurance 
administration.
A relevant insurance qualifi cation (e.g., ACII, CPCU, or equivalent) will be an advantage.

Why Join Us
At Hyperion Risk Solutions, we value expertise, innovation, and integrity. You’ll be part of a 
professional team that takes pride in delivering excellence, while enjoying the lifestyle and 
opportunities of the Cayman Islands.
We offer a competitive compensation package, professional development support, and a culture 
that values initiative and collaboration.

To Apply:
Please send your CV and a cover letter outlining your suitability for the role to martin.cooke@
hyperion-risk.com with the subject line “Senior Broker – Application.”
WORC portal Reference #Q8J3V5
Caymanians prefered.

KJR GROUP LTD T/A Bloom Learning Centre is hiring a Lead Teacher
WORC electronic Jobs Portal ID  - F7C6J3

Job Responsibilities:
Provide guidance and support to teachers through monitoring and evaluation
Monitor and assess children’s progress
Assist teachers with planning and facilitation of activities
Participate in and coordinate staff meetings, professional development
Liaise with external agencies, including the Early Childhood Care & Education
Unit, Ministry of Education

Requirements:
Bachelors Degree in Early Childhood Education or Primary Education
Able to secure a Certifi cate of Licence to Teach in the Cayman Islands
Knowledge of child development stages and early childhood best practices.
CPR and First Aid certifi cation, Second Step Certifi cation & CWS Training.

Working hours -  45 hrs/week 
Salary - CI$2400 to CI$2500
Benefi t : Health and Pension Contribution & Paid Sick and Vacation days
Contact Information: Submit resumes on hr@adminoffice.ky

ROLE:  Trust Officer, Private Wealth – Cayman Islands

REPORTING TO: Client Director, Private Wealth – Cayman Islands

ROLE PURPOSE:
Highvern is a leading, independent, professional services fi rm specialising in offering 
high-end family office, fi duciary, corporate and fund administration services in the 
private capital and commercial sectors internationally. In this role you will be responsible 
for  maintaining excellent fi duciary and other client relationships through the quality 
of service you deliver, winning new business through your network on island and 
elsewhere, and playing a leading part alongside your senior peers in the management, 
governance and growth of the business.

KEY ACCOUNTABILITIES:
1. Ongoing effectiveness of your client relationships and ensuring delivery of high 
quality service standards in line with Highvern’s client values.
2. Strong fiduciary decision making and record keeping skills, maintaining structures 
in good standing at all times and endeavouring to maintain up to date, accurate data in 
client records.
3. Contribution to revenue growth, from both existing and new clients, preserving / 
enhancing overall profi tability and risk profi le of the book.
4. Collection of receivables in accordance with targets set by the Board and escalation 
of bad debts.
5. Ensure compliance reviews are completed in accordance with timelines set by the 
board and any defi ciencies are identifi ed and escalated to the Compliance Officer.
6. Ensure Highvern and/or client regulatory obligations are met and to ensure  any 
approvals are provided in a timely manner to line managers to allow them to sufficient 
time to review in advance of deadlines.
7. Extend the external profile of both the business and you in the local market (esp.) to 
grow our business development opportunities.
8. Provide guidance to junior team members in their safe & efficient running of the 
client book day to day, ensuring growth in the team’s capability in the S-Med term.
9. Strong focus on the reputation of the business, acting in compliance with regulations 
at all times, adhering to policies, and acting always within Highvern’s risk appetite.
10. Ensure relationship profitability is in line with company thresholds, underpinned by 
necessary time-recording, utilisation and allocation of activity.
11. Assisting with change projects, whether local or group, as required.
12. Contribution to and discharge of governance responsibilities in the case of a 
fi duciary engagement. 

OTHER REQUIREMENTS:
• Role modelling expected behaviours in line with Highvern’s people values
• Spotting opportunities to cross-sell other Highvern service lines
• Acting as director of client entities/affiliate members where required
• Collaboration with other group offices to support growth elsewhere
• Supporting colleagues with managing their client workload as required
• Maintenance of technical awareness and market developments 
• Ability to act efficiently but knowing when to escalate & seek guidance
• Positive collaboration with all Private Wealth colleagues & wider stakeholders
• Ongoing compliance with all internal policies and procedures
• Ongoing compliance with all relevant regulatory/legal requirements
• High quality communication skills – verbal, presentational and written
• Maintenance of CPD and up to date technical awareness

SKILLS,KNOWLEDGE &EXPERIENCE REQUIRED:
• 5 yrs’ experience working in a professional fi nancial services environment
• Good awareness of complex international fi duciary structuring issues
• Good awareness of complex family governance issues
• Proven ability in developing relationships with senior industry professionals
• Understanding of local trust & co. legislation and regulatory requirements
• Awareness of legal and tax frameworks in core client markets
• Understanding of investments, real estate and other asset classes
• Experience contributing to senior levels within businesses
• Highly effective and adaptive interpersonal and collaborative skills
• Strong organisational skills with the ability to multi-task and prioritise a busy client 
portfolio, whilst delivering exceptional client service.
• Good awareness of KYC, AML, CFT and GDPR requirements
• Good knowledge of document management principles and core MS Office apps
• Proactive and strong team player
• Willingness to assist team members to share workloads

PREFERRED MINIMUM QUALIFICATIONS:
• Working towards or have attained STEP / ICSA Diploma or equivalent
• Legal and/or Accountancy

MANDATORY QUALIFICATIONS:   
• A STEP or equivalent Trust qualifi cation
• At Least 5 years of professional services experience

Salary: USD124,995 to USD$130,000.00 per annum 

WORC Job Portal: M6A5B6

Hours per week: 37.5

Apply via the WORC Job Portal or send a detailed CV to 
recruitment@highvern.com

3203916_1

R O L E : Trust Officer, Private Wealth – Cayman Islands

R E P O R T I N G  T O : Client Director, Private Wealth – Cayman Islands

R O L E  P U R P O S E : Highvern is a leading, independent, professional services firm specialising in offering high-
end family office, fiduciary, corporate and fund administration services in the private capital 
and commercial sectors internationally. In this role you will be responsible for maintaining 
excellent fiduciary and other client relationships through the quality of service you deliver, 
winning new business through your network on island and elsewhere, and playing a leading 
part alongside your senior peers in the management, governance and growth of the 
business.

K E Y  
A C C O U N T A B I L I T I E S : 1. Ongoing effectiveness of your client relationships and ensuring delivery of high 

quality service standards in line with Highvern’s client values.
2. Strong fiduciary decision making and record keeping skills, maintaining structures in 

good standing at all times and endeavouring to maintain up to date, accurate
data in client records.

3. Contribution to revenue growth, from both existing and new clients, preserving / 
enhancing overall profitability and risk profile of the book.

4. Collection of receivables in accordance with targets set by the Board and 
escalation of bad debts.

5. Ensure compliance reviews are completed in accordance with timelines set by the 
board and any deficiencies are identified and escalated to the Compliance 
Officer.

6. Ensure Highvern and/or client regulatory obligations are met and to ensure any 
approvals are provided in a timely manner to line managers to allow them to 
sufficient time to review in advance of deadlines.

7. Extend the external profile of both the business and you in the local market (esp.) 
to grow our business development opportunities.

8. Provide guidance to junior team members in their safe & efficient running of the 
client book day to day, ensuring growth in the team’s capability in the S-Med term.

9. Strong focus on the reputation of the business, acting in compliance with regulations 
at all times, adhering to policies, and acting always within Highvern’s risk appetite.

10. Ensure relationship profitability is in line with company thresholds, underpinned by 
necessary time-recording, utilisation and allocation of activity.

11. Assisting with change projects, whether local or group, as required.
12. Contribution to and discharge of governance responsibilities in the case of a 

fiduciary engagement. 

 

 

  
O T H E R  
R E Q U I R E M E N T S :  
 

• Role modelling expected behaviours in line with Highvern’s people values 
• Spotting opportunities to cross-sell other Highvern service lines 
• Acting as director of client entities/affiliate members where required 
• Collaboration with other group offices to support growth elsewhere 
• Supporting colleagues with managing their client workload as required 
• Maintenance of technical awareness and market developments  
• Ability to act efficiently but knowing when to escalate & seek guidance 
• Positive collaboration with all Private Wealth colleagues & wider stakeholders 
• Ongoing compliance with all internal policies and procedures 
• Ongoing compliance with all relevant regulatory/legal requirements 
• High quality communication skills – verbal, presentational and written 
• Maintenance of CPD and up to date technical awareness 

 
 

S K I L L S , K N O W L E D G E  
& E X P E R I E N C E  
R E Q U I R E D :  
 

• 5 yrs’ experience working in a professional financial services environment 
• Good awareness of complex international fiduciary structuring issues 
• Good awareness of complex family governance issues 
• Proven ability in developing relationships with senior industry professionals 
• Understanding of local trust & co. legislation and regulatory requirements 
• Awareness of legal and tax frameworks in core client markets 
• Understanding of investments, real estate and other asset classes 
• Experience contributing to senior levels within businesses 
• Highly effective and adaptive interpersonal and collaborative skills 
• Strong organisational skills with the ability to multi-task and prioritise a busy 

client portfolio, whilst delivering exceptional client service. 
• Good awareness of KYC, AML, CFT and GDPR requirements 
• Good knowledge of document management principles and core MS Office 

apps 
• Proactive and strong team player 
• Willingness to assist team members to share workloads 

P R E F E R R E D  
M I N I M U M  
Q U A L I F I C A T I O N S :  

• Working towards or have attained STEP / ICSA Diploma or equivalent 
• Legal and/or Accountancy 

 

 
MANDATORY QUALIFICATIONS:    

• A STEP or equivalent Trust qualification 
• At Least 5 years of professional services experience 

Salary: USD124,995 to USD$130,000.00 per annum  
 
WORC Job Portal: M6A5B6 
 
Hours per week: 37.5 
 
Apply via the WORC Job Portal or send a detailed CV to recruitment@highvern.com 
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CAYMAN SPARADISE IS 
SEEKING TO HIRE A MASSAGE 
THERAPIST 
JOBS PORTAL ID F4S7C4
Schedule appointments, document 
client details, sterilize equipment, 
workstation setup. Punctual, 
independent, friendly. Driver’s license 
required. CI$1,400-1,500/ monthly, 
35 hrs/wk, pension, health insurance, 
Email 
info@caymansparadise.com

FORM TECH INDUSTRIES
SEND RESUME: C/O 
ambservices84@gmail.com

Job portal # E3A3R5

CARPENTER/MASON/STEELFIXER
1-2 years’ experience
Salary $12.00 per hr
Rough and finish carpentry for CMU masonry walls
And mass concrete pours construct building 
framework
Including door and window openings
General maintenance and repairs

WORC ID#  P2H7E2
Full-time 
East End and Camana Bay
USD$ 4,000 – $ 6,500 per month depending on experience

Health City Cayman Islands is inviting suitable and 
qualified Caymanians and legal residents to apply for the position of Deputy Manager/ Manager 
Operations/IT
Job Summary:
The Deputy Manager/Manager – Operations & IT oversees hospital IT systems and digital 
operations, including HIS, EHR, and Oracle ERP/Finance, while driving operational efficiency, 
cost optimization, automation, and alignment with organizational goals.

Qualifications & Experience:
• MBA from a top B-School with specialization in Operations, IT Management, or Healthcare 
Management. 
• 8–12 years’ experience in Healthcare IT / Hospital Operations / ERP Management, with 3–5 
years in a leadership role
• Strong knowledge of HIS, EHR, ERP (Oracle Finance preferred), and healthcare IT standards.
• Proficiency in Business Intelligence tools (Power BI, Tableau, Qlik) and data-driven decision-
making.
• Solid understanding of P&L, budgeting, and financial controls.
• Demonstrated success in cost optimization, automation projects, and operational efficiency 
initiatives.

Essential Skills:  
• Strong knowledge of HIS, EHR, Oracle ERP/Finance, and healthcare IT systems.
• Proficiency in business intelligence tools, dashboards, and data analytics.
• Understanding of healthcare regulations, data privacy, and information security standards.
• Expertise in process automation, financial analysis, and cost optimization.
• Strong leadership, project management, and stakeholder communication skills.

Additional Responsibilities:
• Oversee hospital IT systems, infrastructure, security, and business continuity.
• Integrate clinical, administrative, and financial systems to improve operational efficiency.
• Develop dashboards and reports to support management decisions, budgeting, and cost 
control.
• Lead IT teams, manage vendors, and ensure timely technical support.
• Drive automation initiatives and support IT projects, hospital expansions, and new unit 
launches.

DEADLINE: Please submit a cover letter and resume and qualification/diploma to Manjula.k@
healthcity.ky by November 11, 2026.

Gardener
WORC Portal ID: B6R4T7

Grand Cayman Property Services on behalf of Coral Bay Village Strata seeks a gardener 
for the maintenance of landscaped grounds, garbage and trash pickup and other tasks to 
maintain a safe and attractive environment.

Key Responsibilities
• Examine the property grounds on a routine basis
• Maintenance of ornamental landscaping including trees, shrubs, ground cover including 
weeding, chemical applications to address disease and pest control, trimming, pruning, and 
shaping of shrubs to always maintain high-quality presentations
• Maintain the grounds in a sustainable manner
• Assist with other property maintenance activities including but not limited to, removal and 
disposal of trash and debris, raking of leaves and grass, maintaining parking lots
• Assisting with the maintenance of the irrigation system and sprinklers
• Sound knowledge of domestic vegetation
• Ensure adherence to safety procedures and compliance with all regulations regarding 
equipment and supplies to minimize personal and physical damage

What We’re Looking For
• Minimum 5 years related work experience in landscaping
• Must have experience in any or all the following:
o all aspects of chemical application
o plant identification
o bedding plant installation/maintenance
o irrigation controls
o local horticultural practices
o best practices of landscape maintenance and sustainability
• Experience in the maintenance of trees and ornamental shrubs, including proper pruning and 
fertilization preferred.

Compensation 
CI$30,000 per annum, commensurate with qualifications and experience.

How to Apply
Applications from suitably qualified Caymanians and individuals with the legal right to work 
in the Cayman Islands are invited.

Please submit your CV and cover letter to: info@grandcaymanpropertyservices.com

Join the team behind one of the Cayman Islands’ most anticipated 
luxury resort openings. Grand Hyatt Grand Cayman Resort & Spa 
is seeking motivated, service-driven professionals to become part 

of our pre-opening journey. Applications are now invited for the 
following position:

Spa Attendant
Responsible for maintaining the cleanliness, organization, and guest readiness of the spa, 
locker rooms, vitality pool, fitness areas, outdoor relaxation areas, and cabanas while providing 
warm and attentive guest service. Requirements: Minimum 1 year of experience; previous 
hospitality, spa, or housekeeping experience preferred. Strong attention to detail, organization, 
communication, and guest service skills required, with flexibility to work evenings, weekends, 
and holidays.
Salary: US $8.00 per hour + gratuities (paid bi-weekly)

Spa Manager
Responsible for supporting the Spa Director and overseeing daily spa operations, including guest 
services, facility operations, and the Spa Front Desk and Attendant teams, while maintaining 
luxury service and brand standards. Requirements: Minimum 3 years of management experience 
in spa or hospitality leadership; luxury resort experience and strong knowledge of Forbes/AAA 
standards required. Strong team leadership, organizational, communication, and guest service 
skills required; professional spa, wellness, fitness, or beauty certification preferred.
Salary: USD $70,000 - $80,000 per annum (paid bi-weekly)

Kitchen Steward
Responsible for maintaining the cleanliness, sanitation, and organization of kitchen areas, 
equipment, dishes, and utensils to support safe and efficient culinary operations. Requirements: 
Previous experience as a Steward, Dishwasher, Kitchen Helper, or similar role in a professional 
kitchen preferred; hotel or luxury hospitality experience is an advantage. Basic knowledge of 
hygiene and sanitation practices, ability to follow instructions in English, and flexibility to work 
mornings, evenings, weekends, and holidays required.
Salary: US $8.00 to 10.00 per hour + gratuities (paid bi-weekly)

Loss Prevention Supervisor
Responsible for supervising Loss Prevention operations and supporting the protection and 
security of guests, colleagues, and resort assets through patrols, investigations, and preventative 
security measures. Requirements: Minimum 2–3 years of Loss Prevention, security, or related 
experience in a hotel, resort, or similar high-traffic environment. First Aid and CPR certification 
required; strong investigation, problem-solving, communication, and decision-making skills 
essential. Flexible availability, including weekends and public holidays, required.
Salary: US $15.00 per hour + gratuities (bi-weekly)

Accounts and Inventory Control Clerk
Responsible for supporting the organization’s financial operations, procurement cycle, and 
inventory management. This position is responsible for processing and recording financial 
transactions/invoices, Requisitions, preparing purchase orders, coordinating with vendors, and 
ensuring the timely receipt of goods and services. In addition, the clerk oversees storekeeping 
functions such as maintaining accurate stock levels, organizing storage areas, conducting regular 
inventory counts, and ensuring proper documentation for all incoming and outgoing materials. 
Requirements: Minimum of 3 years experience in a hotel or related field as accounts/inventory 
control clerk. High School diploma or equivalent required. College course work in related field 
helpful. Must be able to demonstrate experience with key operational and financial systems, 
including POS platforms and Microsoft Office tools, supporting procurement, financial reporting, 
and operational efficiency; experience with BirchStreet, Coupa and POS is considered a plus.
Salary: USD $16.00 to $19.00 per hour + gratuities (bi-weekly)

Food & Beverage Sommelier
Responsible for curating and elevating the guest wine experience through expert 
recommendations, wine pairings, refined service, wine program management, and colleague 
education. Requirements: Minimum 2 years of experience as a Sommelier or advanced wine 
professional in a luxury or fine-dining environment. Court of Master Sommeliers Level 2 or 
WSET Level 3 certification required; extensive knowledge of global wines and food pairings, 
with strong communication and guest service skills essential.
Salary: USD$10.00 per hourly + gratuities (paid bi-weekly)

Engineering Office Coordinator
Responsible for coordinating the day-to-day administrative functions of the Engineering 
Department, including work orders, purchasing, inventory, records, and departmental 
communications. Requirements: Minimum 1 year of hotel Engineering or administrative 
experience; proficiency in Microsoft Office and strong organizational, communication, and 
problem-solving skills required. Experience with HotSOS and BirchStreet preferred; valid driver’s 
license and current clean police record required.
Salary: USD $12.00 - $15.00 per hour + gratuities (paid bi-weekly)

Catering & Conference Services Manager
Responsible for generating and managing catering business for the hotel through proactive 
sales, exceptional client service, and seamless event coordination. This role oversees the 
planning, contracting, and execution of weddings, social events, corporate meetings, and 
special functions, ensuring each event reflects the property’s standards of excellence and 
hospitality. Requirements: Minimum 2 years of management experience in a luxury hotel with at 
least 1 year in Catering / Conference services operations. Proficiency in Microsoft Office Suite 
and hotel sales systems such as Delphi / Envision and Social Tables is a must. Proficiency in 
creating BEO’s, floor plans, event design and planning is a must.
Salary: USD $70,000 - $80,000 per annum (paid bi-weekly)

Quality & Training Manager
Responsible for leading resort-wide quality assurance and training initiatives to uphold Hyatt 
brand and Forbes Five-Star standards, enhance guest satisfaction, and drive service excellence 
across all departments.
Requirements: Minimum 2 years’ management experience in quality and training at a luxury 
Forbes-rated property, plus 2 years’ management experience in Rooms or F&B operations 
within a luxury resort. Strong knowledge of Forbes service standards, quality audits, training 
facilitation, guest satisfaction analysis, and colleague development required. Proficiency in 
Opera PMS, HotSOS or similar systems, F&B POS, and Microsoft Office.
Salary: USD $70,000 – $85,000 per annum (paid bi-weekly)

Full job descriptions and qualification requirements are available on our website. All positions 
are full-time only, with a standard work week of 45 hours. Candidates must demonstrate strong 
proficiency in Microsoft Office and Outlook and be flexible to work varied schedules, including 
weekends, public holidays, and extended hours as required in a 24/7 luxury hotel operation. 
Applicants should possess a strong understanding of Forbes/AAA luxury standards and their 
implementation. Benefits are provided in accordance with the Cayman Islands Labour Act. The 
deadline for applications is November 6, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location 
“Grand Cayman, Cayman Islands”. For inquiries, you may contact:  GrandHyattCaymanRecruiting@
Hyatt.com
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Heritage Holdings Group is a diversified organization delivering integrated services across development, construction, and support functions. We 
are focused on quality, efficiency and long-term value across all our operations, delivering purposeful development with community at its heart.

We Are One | One Group | Shared Values | Extraordinary People

BENEFITS
As a member of the Heritage Holdings Group of Companies, employees will be eligible for performance bonus, access to EAP, Group 
issued computer and mobile devices, full benefits packages that meet or exceeds the Labour Act standard. 

APPLY NOW
• Visit: heritageholdings.bamboohr.com/careers
• Only suitably qualified applicants will be contacted.

Be a part of a growing team where operations are evolving and collaboration is key to how we work and succeed together – We Are One.

Senior Marketing Lead | Heritage HR Ltd
Salary: CI$40,000 - CI$60,000 per annum
WORC Job ID: P2M4V4
Applications close: 6 November 2026

KEY RESPONSIBILITIES
• Develop and execute multi-channel marketing strategies and 

campaigns that support business growth and lead generation. 
• Create high-quality marketing materials, digital content and 

promotional assets while maintaining consistent brand standards. 
• Manage websites, social media, email marketing, Google Ads, SEO 

and PPC campaigns. 
• Coordinate marketing events, external service providers and 

marketing support resources across the Group. 
• Monitor campaign performance, analyze market trends, prepare 

monthly reports and track marketing expenditure against approved 
budgets.

REQUIREMENTS
• Degree in Marketing, Communications, Business Administration or a 

related discipline preferred.
• Minimum of 3 years’ marketing experience
• Substantial marketing experience, including successful multi-channel 

campaigns; experience in real estate, property development or 
construction preferred.

• Demonstrated proficiency in Google Ads, SEO, PPC, website 
management, email marketing and social media analytics.

• Strong graphic design, content creation, copywriting and brand 
management capabilities.

• Experience in marketing performance analysis, reporting, competitor 
research and budget monitoring.

• Excellent organizational, communication and stakeholder 
management skills, with proficiency in Microsoft Office and a valid 
Cayman Islands driver's license.

General Helper | Heritage HR Ltd
Salary: CI$9 - CI$14 per hour
WORC Job ID: G2J5V3
Applications close: 6 November 2026

KEY RESPONSIBILITIES

• Operate heavy equipment, dump trucks, flatbed trucks and trailers to 
transport materials and equipment safely.

• Complete deliveries, collections, loading and unloading, ensuring 
loads are properly secured.

• Perform pre-operations inspections and routine equipment servicing, 
including greasing, oil changes and filter replacements.

• Assist mechanics with minor repairs and maintain the cleanliness 
and upkeep of vehicles, equipment and facilities.

• Maintain accurate inspection and maintenance records while 
following all road, site and workplace safety procedures.

REQUIREMENTS
• Minimum 5 years of hands-on experience in heavy equipment

operations, vehicle maintenance r related work.
• Valid Cayman Islands Group 4 driver’s license.
• Practical experience with routine equipment servicing, inspections 

and basic mechanical maintenance.
• Physically capable of outdoor work and manual handling with good 

communication, reliability and teamwork skills.

Operations Coordinator | Heritage HR Ltd
Salary: CI$60,000 -CI$90,000 per annum
WORC Job ID: N5G4U5
Applications close: 6 November 2026

KEY RESPONSIBILITIES

• Coordinate equipment rentals, bookings, deliveries and collections, 
ensuring efficient scheduling and customer service.

• Maintain accurate equipment and cold asphalt inventory, oversee 
sales, coordinate orders and monitor equipment servicing.

• Supervise operational employees, allocate work, monitor 
performance and resolve day-to-day operational issues.

• Conduct equipment and workplace safety checks, report defects and 
implement operational improvements.

• Coordinate hurricane preparedness and disaster recovery activities, 
providing on-call operational support when required.

REQUIREMENTS
• High School diploma or equivalent. PMP certification is 

advantageous.
• Minimum five years’ equipment operation, maintenance or related 

operational activities.
• Practical knowledge of heavy and small equipment operations, 

maintenance requirements and cold asphalt products.
• Experience supervising employees, coordinating logistics and 

maintaining accurate inventory records.
• Strong communication, customer service, problem solving and 

organizational skills with knowledge of First Aid and workplace 
safety procedures.

Carpenter / Mason | SureBuilt Construction Ltd
Salary: CI$10 - CI$15 per hour
WORC Job ID: B2U5E7
Applications close: 6 November 2026

KEY RESPONSIBILITIES

• Construct, install and repair wooden structures, including framing, 
formwork and cabinetry.

• Perform bricklaying, blockwork, concrete construction, masonry 
repairs and finishing.

• Read and interpret construction drawings, accurately measure and 
set out work to specifications.

• Safely operate and maintain carpentry and masonry hand and power 
tools.

• Complete assigned work to quality and safety standards, maintain 
clean work areas and report defects or hazards.

REQUIREMENTS
• High School diploma or equivalent trade certification with at least 

three years’ construction experience 
• Proven hands-on experience in both carpentry and masonry on 

construction or maintenance projects.
• Proficiency in framing, formwork, block laying, concrete works and 

masonry finishing.
• Ability to read construction drawings, measure accurately and work 

to specified dimensions.
• Physically capable of demanding outdoor construction work, with 

strong reliability, teamwork and attention to detail.
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IDG - Interior Design Group, is seeking a creative, technically skilled and detail-oriented 
full-time Interior Designer to join our team in Grand Cayman.
The successful candidate will work on high-end residential and commercial projects, 
including renovations, space planning, interior architectural detailing, custom millwork, 
furniture selection and complete interior design solutions, from concept through fi nal 
installation.
Key Responsibilities
• Conduct client consultations, site visits and assessments of project requirements, 
budgets and timelines.
• Develop design concepts, mood boards, space plans, material palettes, 3D renderings 
and client presentations.
• Design interior layouts, spatial reconfi gurations, kitchens, bathrooms, custom millwork 
and architectural interior features.
• Prepare detailed technical and construction drawings, including fl oor plans, elevations, 
sections, refl ected ceiling plans, millwork details and specifi cations.
• Source and specify furniture, fi nishes, lighting, fi xtures, materials and accessories.
• Prepare cost estimates, manage design selections within project budgets and coordinate 
procurement requirements.
• Collaborate with architects, engineers, contractors, suppliers and specialist trades to 
coordinate design requirements and implementation.
• Coordinate project schedules, site inspections, installations, fi nal styling and project 
completion.
• Maintain client communication, project documentation and compliance with applicable 
building regulations and professional standards.
Qualifications & Experience
• Bachelor’s degree in Interior Design or a related discipline.
• Minimum 5 years’ professional interior design experience, including technical design and 
construction documentation.
• Profi ciency in AutoCAD, SketchUp, Adobe Creative Suite and Microsoft Office.
• Strong knowledge of construction methods, architectural detailing, millwork, materials 
and technical coordination.
• Experience producing detailed drawings, 3D renderings, specifi cations and client 
presentations.
• Experience in project budgeting, supplier coordination, procurement and installation.
• Excellent communication, organizational, time-management and problem-solving skills.
• Ability to manage multiple projects, meet deadlines and maintain high standards of 
design quality and accuracy.
Compensation & Employment
Annual Salary: CI$50,000–CI$70,000 depending on qualifi cations and experience.
Working Hours: 40 hours per week.
Statutory benefi ts provided in accordance with Cayman Islands labour, pension, and 
health insurance legislation.
Qualifi ed and interested persons can email andrea.keuler@idgcayman.com no later than 
10 November 2026
Job Id. A2K5S7

WORC ID#  D2X5B3
Full-time 
East End and Camana Bay
USD$ 2,200 – 5,500 per month depending on 
experience

Health City Cayman Islands is inviting suitable and qualifi ed Caymanians and legal 
residents to apply for the position of Radiology Technician.
Job Summary:
We are seeking a qualifi ed Radiology Technician to join our Radiology Department to 
perform diagnostic imaging procedures using X-ray, CT, MRI, and C-arm equipment to 
assist physicians in diagnosing and treating patient conditions.

Qualifications & Experience:
• Bachelor of Science /Diploma in Radiography/Radiographer.
• Minimum 3 or more years of experience in relevant fi eld.
• Full registration with a recognized medical council and MDC Cayman Islands

Essential Skills:  
• Profi ciency in performing diagnostic imaging procedures, including X-rays, CT, MRI, 
and C-arm.
• Strong knowledge of patient positioning, image quality, and radiographic techniques.
• Knowledge of radiation safety, protection protocols, and local regulatory requirements.
• Ability to provide professional patient care and administer contrast media as authorized.

Additional Responsibilities:
• Perform diagnostic imaging for routine, emergency, and surgical procedures.
• Ensure accurate patient identifi cation, documentation, and image records.
• Operate and maintain radiology equipment, troubleshoot issues, and coordinate 
repairs.
• Apply radiation protection measures to safeguard patients, staff, and the public.
• Assist with contrast administration under the radiologist’s direction.

DEADLINE: Please submit a cover letter and resume and qualifi cation/diploma to 
Manjula.k@healthcity.ky by November 11, 2026.

FOREMAN (CIVIL WORKS) JOB ID#D8W8B8
Position Overview
The Foreman (Civil Works) will be responsible for closely 
overseeing and effectively managing the site operatives to 
ensure the site utilities, excavations, vibro-compaction and 
piling work onsite is in accordance with the contract documents, schedule and budget. 
Must possess the knowledge, experience and confi dence to engage and interact with 
the hourly paid site operatives from multi jurisdictions as well as coordinate the site 
activities of subcontractor operatives. 
Key Responsibilities 
• Manage and supervise all on-site operatives including but not limited to, directly 
employed labour, subcontractors, scheduling, and construction progress. 
• Supervise, direct and coordinate all Labour activity pertaining to the civil works.
• Coordinate the delivery of tools, materials and equipment, both scheduling and 
quantities
• Undertakes daily checks of company vehicles and equipment on the project to 
maximize use while on the job site.
• Prepares material take-offs, schedules inspections, and conducts required soil and 
concrete testing.
• Daily review of construction schedule, anticipate changes in schedule and prioritize 
workload.
• Working knowledge of the construction documents such as drawings, scopes of 
work, schedules, specifi cations, safety manuals, supervisor manual, submittals, rough 
sheets etc. 
• Collaborate with superintendents, project managers, and subcontractors to ensure 
that construction projects meet specifi cations and design plans
• Preparation of paperwork, timesheets and record sheets.
• Attend jobsite progress and coordination meetings when required by the General 
Contractors Superintendent. 
• Ensuring job site safety meets or exceeds the standards set out by General Contractors 
Safety Policy.
• Follow direction of the Superintendent and or Project Manager and inform him or her 
of any issues with the crew, material, or any other issue that may occur on the jobsite.
• Attend Site Inspections when required with the Clients Special Inspector. 
• Ensure all company policies, standards and procedures are adhered to and the job 
site is always kept in a clean and organized manner
• Time management with the ability to multi-task and work with a sense of urgency
Qualifications and Skills
• Trade certifi cate in a construction trade is preferred but not a prerequisite.  
• Basic use of Word, Excel and Bluebeam computer software.   
Salary range is USD $7,500 to 10,000 per month depending on experience. Health 
insurance and pension provided as mandated by law. Two weeks paid vacation-time 
provided annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are 
Monday to Friday 7am to 5 pm. This position operates outdoor in the tropical environment 
and applicant must be able to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position 
being applied for and your resume, and an application form will be provided for 
completion. References from previous employers confi rming applicants have the 
relevant experience and skills as detailed will be requested. Applicants will be accepted 
until midday on 4th November 2026. Only shortlisted candidates will be contacted 
further, said candidates will be contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants only.

HEAVY EQUIPMENT OPERATOR JOB ID#K6C8B3
Position Overview
The Heavy Equipment Operator must specialize in fi ne grade 
and high production earth moving; profi cient in preparation of 
base course to fi nished grades with tight tolerances, profi cient 
with GPS modelling.
Key Responsibilities 
• Undertake general, daily and periodic equipment maintenance including fl uid changes, 
fi lter changes and general grease and lube. 
• Maintain daily equipment log.
• Undertake daily equipment inspection at the beginning of each workday. 
• Undertakes daily checks of company vehicles and equipment on the project to 
maximize use while on the job site.
• Clean Tracks and Tires after each workday.
• Communicate and coordinate with other trades and subcontractors on site
• Attend and participate in Daily Work Plan Meeting held by the Superintendent, 
Foreman or Project Manager 
• Time management with the ability to multi-task and work with a sense of urgency
• Experienced operator of Excavators 30 ton +
• Experienced operator of Dozers 25 ton +
• Experienced operator of Front-End Loaders 15 ton +
Qualifications and Skills
• High School Diploma
• Clean driving record
• 5 years’ working as Heavy Equipment Operator
• Experience in large scale excavation and fi lling projects utilizing GPS for precise 
grades and elevations.
• Basic use of Word, Excel and Bluebeam computer software.   
• References from previous employers confi rming applicants have the relevant 
experience and skills as detailed  
Salary range is USD $4,500 to 6,000 per month depending on experience. Health 
insurance and pension provided as mandated by law. Two weeks paid vacation-time 
provided annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are 
Monday to Friday 7am to 5 pm. This position operates outdoor in the tropical environment 
and applicant must be able to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position 
being applied for and your resume, and an application form will be provided for 
completion. References from previous employers confi rming applicants have the 
relevant experience and skills as detailed will be requested. Applicants will be accepted 
until midday on 4th November 2026. Only shortlisted candidates will be contacted 
further, said candidates will be contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants only.  
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Canteen Supervisor
WORC Ref: K4K2D7

Mise en Place & Co. is seeking an upbeat and reliable Canteen Supervisor to deliver guidance, 
foster a culture of collaboration, excellence, continuous improvement whilst driving food quality 
and high standards.

Key Responsibilities
• Train staff on meal portions and nutritional requirements
• Train staff to use the POS
• Ensure chefs follow recipes and menus
• Submit weekly reports on events, incidents and menu changes
• Check supplier deliveries, prices, returns and credit notes

Qualifications & Requirements
• Basic food hygiene knowledge; certifi cation preferred.
• 2+ years’ experience as a Food Supervisor.
• Strong English and POS/cashiering skills.
• Valid Cayman driver’s licence and clear police record.
• Food Handler’s Certifi cate, or willingness to obtain.
• Able to stand for long periods and lift 50 lbs.

KYD $500-625 per week commensurate with experience
Closing date: Nov 6, 2026
Submit your CV to careers@catering.ky.
Experienced Caymanians are encouraged to apply.

Otis Air Conditioning Ltd
Job Title: A/C TECHNICIAN
Salary: KYD$15 - KYD$38 Per Hour (paid Per Hour)
WORC Job Portal ID: G4B3J2
Hours work per week: 45 hours
Employment Type: Full-time
Job Description
• In-depth servicing knowledge and fault fi nding of VRF/VRV equipment.
• Experience and vast understanding of specialist commercial/ industrial large chilled water 
plants and chillers, including centrifugal, screw, and scroll — both water-cooled and air-cooled. 
Daikin, Trane, JCI, Dunham Bush, LG, Mitsubishi, Smardt, etc.
• In-depth servicing knowledge and fault fi nding of Large DX equipment.

Education Requirement: Industry qualifi ed (Certifi cate/Diploma). Factory qualifi ed advantageous.

Skills:
• Able to work as a team in a growing pro-active company
• Clean Police Record
• Work without supervision
• Clean driving license
Requirements
• Years of Experience: 5-6 years
• Education Requirement: Industry qualifi ed (Certifi cate/Diploma). Factory qualifi ed 
advantageous.
Applicants are encouraged to apply via the WORC Job Portal or email your resume to sean.
hill@otisair.ky and Sanjay.Datta@otisair.ky

We Invite applications for the following position

F&B Assistant Manager (Job ID# P2N2U3)
The Assistant Food & Beverage Manager supports the Food & Beverage Manager in 
overseeing the daily operations of all dining outlets, bars, room service, and banquet 
functions. The role is responsible for ensuring exceptional guest service, maintaining 
operational standards, assisting with budgeting and cost controls, supervising team 
members, and contributing to the overall fi nancial success of the department. Must 
have:
• Minimum 3-5 years of Food & Beverage leadership experience in a hotel or resort 
environment.
• Previous supervisory experience managing multiple outlets preferred.
• Experience with budgeting, forecasting, and fi nancial reporting.
• Strong leadership, guest service, and communication skills.
• Profi ciency in Microsoft Office and hospitality management systems.
Salary Range: US $75,000-85,000 annually

Banquet Captain (Job ID# M3S5P8)
The Banquet Captain oversees, plans and direct the banquet operations including 
the set-up of services. The successful candidate will report directly to the Banquet 
Manager and will partner closely with the Catering/Sales and culinary departments 
to ensure the banquet operations can meet the demands successfully. Must Have:
• 2 to 4 years of experience as a banquet captain or senior server is required. Hotel 
banquet experience is required preferable in a 5 Star hotel.
• Detail oriented with an outgoing personality and natural leadership skills.
• Excellent verbal and written communication skills.
• Strong level of self-discipline and leadership.
• Food Handler Certifi cate (if applicable)
• Knowledge of computer systems such as Excel, Word, and POS.
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays.
Salary: US $11 to $13 per hour + a share in the gratuity pool
Estimated Earnings – US $67,000 – $87,000 per annum

Rooms Back of House Employee (Job ID# V3M3Q4)
Rooms Back of House employees will be responsible for cleaning rooms, public 
space and back of the house areas to launder, fold and deliver guest room linen. The 
position is also responsible for stocking honor bar items in guest rooms. Must have:
• High School Diploma or General Education Degree (GED) is preferred.
• Ability to read two and three syllable words.
• Ability to print and speak simple sentences in English.
• Basic writing skills, professional communication skills.
• Must be able to lift, push, pull and carry a minimum of 25 lbs.
• This position requires a fl exible schedule, must be able to work evenings, overnight, 
weekends, and holidays.
Salary range: $8.00 USD - $10.00 USD per hour, plus gratuities
Estimated Earnings – US $34,000 – $54,000 per annum

Housekeeping Supervisors (Job ID# C8M5Q7)
As the Housekeeping Supervisor, you’ll be responsible for inspecting and maintaining 
the cleanliness and physical condition of the hotel guest rooms, meeting rooms, 
hallways and public areas. You will maintain a positive and friendly demeanor to serve 
as the liaison between guests and cleaners. Must have:
• High School Diploma is preferred.
• 1-2 years housekeeping experience, preferably in a hotel of similar size and 
complexity, including some supervisory training/experience in Housekeeping.
• Experience with Opera is a must and experience with HotSOS, Alice and Kipsu is 
preferred.
• Experience in carrying or lifting items weighing up to 50 pounds and pushing and or 
pulling approximately 200 pounds
• Frequently handling objects and equipment to maintain the facility
• Frequently bending, stooping, and kneeling
• This position requires a fl exible schedule, must be able to work evenings, weekends, 
and holidays.
Salary range: $11.00 USD - $14.00 USD per hour, plus gratuities
Estimated Earnings – US $40,000 – $60,000 per annum

Steward/Dish Washer (Job ID# E5K8X7)
Provide Cooks, Bussers, Bartenders, and Servers with support and assistance. Keep 
all areas clean, dry, and safe for other workers, all the while providing outstanding 
service to our guests along the way. Must have:
• Prior experience is preferred
• Must be able to safely handle, store, and use cleaning chemicals in accordance with 
Safety standards
• Dedicated and hardworking.
• Able to follow verbal instructions and training, and able to work with minimal direction 
or supervision to complete assigned tasks.
• Flexible schedule and are able to work evenings, overnight shifts, weekends, and 
holidays when needed.
Salary range: $8.00 USD - $10.00 USD per hour, plus gratuities
Estimated Earnings – US $34,000 – $54,000 per annum

APPLY TODAY
Apply directly to our careers site https://job-boards.greenhouse.io/seafi reresortltd

Email us: recruitmentcayman@ihg.com
Deadline for applications: November 2nd, 2026

Spray Foam Technician
We are looking for an experience Spray Foam Technician to be 
responsible for the timely and smooth coordination of installing 
spray foam insulation in buildings, homes, etc. to the required 
specifi cations.
Responsibilities:
Responsible and accountable for working with team members to complete spray foam jobs and 
other necessary work as directed by the Manager or the Company Owners.
Prepares thoroughly, familiar with the scope of work per job and for job assignment by ensuring 
necessary equipment, safety gear, tools, paperwork and supplies are brought.
Make necessary preparations for installation process at jobsite by unloading equipment and 
placing items in location of installation.
May be required to wear a supplied air or cartridge fi lter respirator throughout the application 
process depending on the type of product used.
Survey the jobsite and take steps to prevent and protect against overspray.
This includes premises and vehicles parked near spray areas.
Keep people a minimum of 50 feet away from the immediate spray area, especially those not 
wearing required PPE.
Survey electrical and security wiring and secure them as necessary before spraying.
Approach the prep work in a systematic way so that no areas are missed.
Ensure that can foaming and caulking are completed as necessary around windows, doors, etc. 
Use good judgement and caution to not over-foam any areas.
Review the work done to ensure that there will be no callbacks.
Trim and bag “scrapped” foam materials as it accumulates.
Maintain a high standard of clean-up before leaving any jobsite. Be sure that all necessary 
touch-up work and clean-up is completed before leaving the jobsite.
Survey jobsite before leaving to ensure that all company tools and equipment are picked up, 
returned to the truck and cleaned up for the next use.
Understand the proper operating procedures of the spray equipment.
Uphold and protect the high-quality standards of Ecological Insulation ensuring that all work 
performed meets or exceeds these standards.
Meet with site supervisor / homeowner at the beginning and end of each job for pre and post 
inspections, to answer any questions and ensure a thorough quality job.
Qualification and Skills:
Over 7 years prior related experience would be preferable.
Valid driver’s license.
Ability to use good judgement and problem-solving skills while striving to work safely at all times.
Ability to work independently and as part of a team.
Ability to operate complex plural component proportioning rigs.
Ability to demonstrate a respectful and professional demeanor at all times.
May be required to wear respirators with supplied air or cartridge fi lters.
Benefits
CI$8.75 - $14.00PH along with the mandatory benefi ts
Caymanians or PR Holders may apply in writing to paulsmetalroofi ng@gmail.com
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WORC ID#  F3Y6F5
Full-time 
East End and Camana Bay
USD$ 6,000 to 15,000 per month + variable 
commission

Health City Cayman Islands is inviting suitable and qualified Caymanians and legal 
residents to apply for the position of Medical Doctor – Emergency Medicine
Job Summary:
We are seeking a qualified Medical Doctor to join our Emergency Medicine Department 
to assess, diagnose, and treat patients requiring urgent medical care, provide life-
saving interventions, stabilize critical conditions, and coordinate appropriate treatment, 
referrals, and patient discharge.

Qualifications & Experience:
• MBBS, MD/Medicine Doctor, Post Graduate Diploma, DNB, DM/Doctor of Medicine
• Minimum 5 years post-qualification experience in Emergency Medicine 
• Full registration with a recognized medical council and MDC Cayman Islands

Essential Skills:  
• Strong clinical assessment, diagnostic, and decision-making skills.
• Ability to respond quickly to medical emergencies and perform life-saving interventions.
• Expertise in patient resuscitation, stabilization, and acute care management.
• Ability to interpret medical tests and develop appropriate treatment plans.

Additional Responsibilities:
• Assess, diagnose, and treat patients presenting with acute illnesses and injuries.
• Order and interpret diagnostic tests and coordinate appropriate treatment.
• Stabilize patients and arrange transfers, specialist referrals, or hospital admissions.
• Monitor patient progress and determine readiness for discharge or further treatment.
• Maintain accurate clinical records in accordance with medical standards and regulations.

DEADLINE: Please submit a cover letter and resume and qualification/diploma to 
Manjula.k@healthcity.ky by November 11, 2026.

JOHNLEE MUSIC CONSERVATORY
VACANCY: MUSIC INSTRUCTOR
WORC Job Reference: E6X8C7
Location: George Town, Cayman Islands
Employment: Full-Time, 40 Hours Per Week
Salary: KYD $35,100–$46,800 Per Annum (Paid Weekly)
Benefits: Health Insurance and Pension
Johnlee Music Conservatory is seeking a passionate, skilled, and experienced Music Instructor 
to join its growing team.
The successful applicant must be able to teach Piano, Keyboard, Guitar, Violin, Drums, Music 
Theory, and Music Production, with experience preparing students for ABRSM, Trinity College 
London, and Rockschool international examinations.
KEY RESPONSIBILITIES
• Conduct individual and group music lessons.
• Develop students’ practical and theoretical music skills.
• Prepare students for international music examinations.
• Guide students in recitals and performances.
• Assess student progress and provide constructive feedback.
• Maintain a positive and supportive learning environment.
QUALIFICATIONS AND REQUIREMENTS
• 5–6 years of relevant teaching experience.
• Certificate or Diploma in Music or a related discipline.
• Strong practical and theoretical musical knowledge.
• Experience preparing students for ABRSM, Trinity College London, and Rockschool 
examinations.
• Excellent communication and interpersonal skills.
• Ability to motivate and inspire young musicians.
• Ability to teach the listed instruments and music subjects.
REMUNERATION AND BENEFITS
Annual Salary: KYD $35,100–$46,800, paid weekly.
Health Insurance and Pension benefits provided.
HOW TO APPLY
Interested applicants should submit their CV and relevant qualifications to:
johnleeschoolofmusic@gmail.com
Application Closing Date: 30 October 2026
WORC Reference: E6X8C7

MAHOGANY WORKS LIMITED
TOWER CRANE OPERATOR 				    JOB ID#X3P7B4
Position Overview
The position is critical to ensuring project timelines are met as failure to supply the 
formwork, rebar and other materials to the crews working on the upper floors will 
cause delays.
Key Responsibilities 
• Operating the tower cranes to lift heavy objects according to the approved lifting 
plans, method statements and any other pertinent information.
• Follow closely the banksman’s signals when lifting and landing loads.
• Conducting daily safety checks and maintenance of the crane.
• Adhering to all relevant safety regulations and protocols. 
• Monitor crane stability, load weights, reach limits and environmental conditions.
• Communicating with ground crews using hand signals or radio communication.
• Safely rigging the slab formwork, columns forms and wall forms prior to lifted by the 
tower crane to the floors above.
• Inspect daily the lifting straps, chains and slings used to lift materials by the tower 
crane.
• Maintain and provide a safe workplace for all employees when conduction lifts with 
the crane.
Qualifications and Skills
• The preferred qualification for a Tower Crane operator is a certificate such as a 
CraneSafe Certificate or equally recognised certificate or sufficiently documented 
experience as a tower crane operator. 
• The Tower Cranes on Site are Peiner Pecco SK 400 (1983/4) cranes so experience 
with operating this type of crane is preferred.  
• Position requires 5 to 6 years’ working as Tower Crane Operator on multi storey 
concrete frames using engineered formwork systems. 	
Salary range is USD $28 to $42 per hour depending on experience. Health insurance 
and pension provided as mandated by law. Two weeks paid vacation-time provided 
annually. 
This is a full-time position requiring 45 hours a week. Standard working hours 
are Monday to Friday 7am to 5 pm. This position operates outdoor in the tropical 
environment and applicant must be able to lift up to 50lbs. As the tower crane requires 
the operator to climb the crane twice per day, the operator must be physically fit. The 
project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position 
being applied for and your resume, and an application form will be provided for 
completion. References from previous employers confirming applicants have the 
relevant experience and skills as detailed will be requested. Applicants will be 
accepted until midday on 4th November 2026. Only shortlisted candidates will be 
contacted further, said candidates will be contacted within 5 business days of the 
job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants 
only.

KJR Group Ltd is hiring Senior Sales Rep/Purchase Order Dept Rep.
WORC Portal ID - V6N5A5
Job Responsibilities:
Provide accurate information
Cross-sell products and meet or exceed sales targets
Research new manufactures overseas for Indian Food Products and coordination 
with existing vendors from India and other countries.
Prepares purchase orders by verifying specifications & price
Support sales, checkouts and deliver customer service
Dealing with customer queries and resolving customer complaints

Requirements:
Minimum 4 year retail/wholesale experience
Indian/Asian Product Knowledge
Good English/Indian language communication
Flexible with shifts & locations.
Working hours - 45 hrs/week (incl. weekends & holidays)
Base Salary - CI$1800 to CI$2000 per month
Benefit : Health and Pension Contribution & Paid Sick and Vacation days
Contact Information: Submit resumes on carrer@shopright.ky

HEAVY EQUIPMENT OPERATOR
The ideal candidate must be able to contribute to the construction 
and infrastructure projects by ensuring that the required tasks are 
completed accurately and safely, to meet project deadlines.

KEY RESPONSIBILITIES
• Operate heavy equipment such as backhoes, bulldozers, loaders, dump truck and 
excavators.
• Read and interpreting site plans and constructions drawings.
• Coordinating with other crew members to ensure precise movements and operations.
• Adhere to safety guidelines and maintaining a safe work environment.
• Adjust mechanisms and controlling equipment using levers, foot pedals, operating 
switches and joysticks.
• Inspect tires.
• Ensure job site is clean and organized at the end of each shift
• Control fuel and fluids to ensure reliable operation.
• Participate in weekly meetings with supervisor and management.

QUALIFICATIONS AND SKILLS
• 10 years of experience driving trucks
• Valid Driver’s License (Group 4 as required)
• Clean driving record with no recent violations
• Excellent vision or the use of prescribed lenses
• Strong problem-solving and communication skills
• Physically fit and able to lift or maneuver heavy loads
• Dependable, punctual, and self-motivated

SALARY AND BENEFITS
CI$8.75 – CI$14.00 per hour and standard health insurance and pension.
To apply, send your resume and a brief cover letter to jnmequipment@gmail.com
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Food and Beverage Delivery Driver
JOB-ID E7Q4H5
Full-Time/KYD$8.75/Hr.
Kool Cayman is looking for an experienced Food & 
Beverage Deliver Driver
Job Description
- Safely deliver food and beverage orders to customers 
on time.
- Loaded and transported and unloaded items while 
ensuring the products quality and freshness.
- Verifies orders are accuracy before delivering and 
maintain proper temperature control for perishable 
items.
- Handle customer complaints professionally and 
reported issues to management
Requirements: 1-2 Years Experience
Customer Service/Communication Skills, Organization/
Time Management, Flexible Schedule, Clean Police 
Record, Clean driving record.
Benefits: Pension, Health Insurance
Apply: Koolcayman99@gmail.com

Pro Link Ltd 

Mason
Experience: 5+ Years
Education: High School or Equivalent
Salary: CI$12–CI$20 per hour
Hours: 40-45 hrs. per wk
Job ID: K8B8D4
Duties: The applicant is responsible for preparing 
surfaces, mixing and applying construction materials, 
laying bricks and blocks with precision, plastering 
drywall, installing Insulated Concrete Form (ICF) 
blocks, windows, and door jambs, and rendering 
concrete walls. The applicant will be expected to 
follow engineering plans accurately, operate hand and 
power tools safely, prepare and pour concrete mixes, 
and complete any additional tasks as required by the 
contractor. 
Benefits: Pension & Health Insurance 
Apply: Send resumes to info@docuplusagency.ky

Job Title: Food & Beverage Server

Location: Cayman Brac

The Alexander Hotel Cayman Brac is looking to recruit 

a Waiter/ Waitress for service food and beverages to 

our hotel guest and visitors at our hotel restaurant and 

bar.

Food & Beverage Server will be required:

Take and relay food and beverage orders.

Serve food and beverages to guests.

Check on guest satisfaction.

Handle complaints and concerns of customers.

Provide food and beverage product knowledge.

Use proper serving techniques.

Practice responsible alcohol service.

Handle set up, service, and break down for caterings

Please reach out to Manager@AlexanderHotelCayman.

com for inquiries.

Liberty’s Restaurant
WORC JOB ID: W7D4N5

FOOD & BEVERAGE SERVER
• Must have a minimum of 5 years’ experience in the 
hospitality industry.
• Excellent communication and customer service 
skills.
• Apply health and safety regulations.
• Flexibility to work evenings, weekends, and holidays 
as needed
• Package: Wages KYD8.75 p/hour plus statutory 
benefits.
• Suitably qualified Caymanians,Status Holders 
and Legal Residents to send CV with recent 
photograph,police clearance and 2 written references 
to: libertysrestaurantcayman@gmail.com

Applications are invited for the following vacancies: 

BARTENDER
Requirements:               
• Minimum of 5 years’ bartending experience 
• Should have knowledge of bar basics, such as terminology 
and familiarity of standard recipes and garnishes 
• The ability to work in a high-volume bar/restaurant
• Maintain and reconcile bar float
• Some lifting required (20-50 lbs.)
• Math is essential 
• Knowledge of Aloha POS system
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $6.56 to CI $8.00 
• Gratuities

FOOD AND BEVERAGE SERVER
Requirements:
• Minimum of 5 years’ wait-staff experience 
• The ability to work in a high-volume bar/restaurant
• Provide food and beverage product knowledge
• Math is essential 
• Knowledge of Aloha POS system
• Maintain and reconcile cash float
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $6.56 to CI $8.00
• Gratuities

ASSISTANT FOOD & BEVERAGE SERVER 
Requirements: 
• Minimum of 3 years’ wait-staff experience or 5 years food 
runner experience
• Assist waitstaff and bartenders
• Deliver food and beverage orders to customers
• Prepare dining area for guest arrival
• Replenishment of supplies for service areas 
• Must know the use of various plateware & cutlery 
• Knowledge of table place settings 
• Must be able to communicate effectively
• Do all other tasks as required by Team Leader
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $8.00 to CI $10.00 
• Gratuities 

KITCHEN HELPER &/OR SUPPORT STAFF KITCHEN
Requirements:
• Assist Chefs with food preparation of menu items 
• Comprehend the use and diversity of cleaning agents
• Monitor delivery of kitchen inventory 
• Ability to lift heavy items and stand for extended periods
• General cleaning of public areas and kitchen workstations 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Food Safety and Hygienic Training 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $6.56 to CI $13.00 
• Gratuities 

DELIVERY DRIVER:
Requirements:
• Have a minimum of 3 years’ driving experience in the Cayman 
Islands 
• Hold a valid full Cayman Islands Driver’s License issued on 
or before May 1st, 2023
• Possess a clean driving record 
• Own a reliable vehicle that is insured and registered 
• Exercise good navigational skills using a GPS or by familiarity 
• Responsible for the upkeep of own vehicle
• Computer literacy
• Customer service oriented 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $8.75 to CI $11.00 per hour
• Tips

ASSISTANT COOK &/or PREP COOK
• Requirements are as follows:
• Minimum of 3 years’ culinary experience
• Assist chefs in kitchen operations
• Prepare and cook meals according to recipes and menus
• Check food stock and place orders when needed
• Maintain a clean and organized work area
• Monitor food quality and freshness
• Some baking 
• Ensure compliance with health and safety regulations
• Use of heavy duty/industrial kitchen equipment

• Responsible for upkeep and stocking of own workstation 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Culinary Training is essential 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $10.00 - CI $16.00  
• Gratuities 

BAKER:
Requirements:
• Minimum of 5 years’ baking experience
• Preparation of baking ingredients
• Operating ovens, proofers, and mixers
• Apply icing, glazes, fondants etc. to baked goods
• Creation of new savory and sweet recipes 
• Ensure compliance with health and safety regulations
• Responsible for upkeep and stocking of own workstation 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Culinary Training is essential 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $10.00 - CI $16.00  
• Gratuities 

LINE COOK 
Requirements:
• Over 5 years’ culinary experience in a high-volume kitchen 
is essential
• Plan and coordinate menus 
• Oversee inventory levels of ingredients and supplies 
• Preparation of monthly food cost control reports
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Culinary Training is essential 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $10.00 to CI $16.00 per 
hour
• Gratuities 

TEAM LEADER &/or FRONT HOUSE SUPERVISOR
Requirements:
• Have at least 5 years of hospitality leadership experience 
• Fine dining experience is essential  
• Ability to work in a fast-paced environment 
• Knowledge of Aloha POS 
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
• Mathe is essential  
• Prepare weekly staff schedules 
• Provide staff with support and training  
• Some lifting required (20-50 lbs.)
Qualifications:
• High School Diploma
• Some college would be an advantage
• Culinary &/or management training would be beneficial
Bi-weekly wages include: 
• Pay rate in the range of: CI $1,600.00 – CI $2,000.00
• Gratuities

MAITRE D’
Requirements:
• Must have at least 5-6 years’ experience of hospitality 
leadership experience
• Have sound knowledge of ALOHA POS system
• Manage, schedule, and train Front of House Staff
• Oversee all restaurant and bar activities
• Inspection of table settings
• Broad knowledge of pairing foods and wines
• Barista (various coffee making techniques)
• Computer literacy
• Monitor inventory cost and work within budgets
• Maximize sales revenues
• Oversee the cleanliness of restaurant, bar, and public areas
• Manage property’s maintenance, repairs, and inspections
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some college would be an advantage
• Culinary &/or management training would be beneficial
Bi-weekly wages include: 
• Pay rate in the range of: CI $2,000.00 – CI $4,500.00
• Quarterly Sales Bonus Applicable 

 Health Insurance and Pension Plan provided for all positions. 
Employer will automatically cover its required portion

Resumes from qualified Caymanians and PR Holders 
should be forwarded to:
Our House Cayman Ltd. 

PO Box 581, KY1-1502, Grand Cayman
or email: info@ghrestaurants.com
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Job Description
Job title: Legal Consultant
Department: Banking & Finance (Cay Lux Team)
Jurisdiction: Cayman Islands

Purpose of the Role 
The role will provide a comprehensive and confidential Legal Consultancy service to 
our multi-jurisdictional Cayman-Luxembourg Banking and Finance team, specifically 
focused on assisting the Luxembourg Practice. 

Key Responsibilities 
• Support with ongoing matters, including providing research, drafting, review and 
case management of documentation; 
• Establish, develop and maintain productive relationships with external clients, 
specifically clients located in North America, whilst providing quality client service;
• Liaise with and assist in building cross jurisdictional relationships between our 
Cayman and Luxembourg practices; 
• Assist to ensure decisions are consistent with and support broader team goals, 
legislative requirements and organisational policies;
• Provide French translation on conference calls with clients when required;
• Identify and retrieve information necessary to support legal decision-making;
• Prepare fee matter estimates and quotes for issue by Managing Associates and 
Partners;
• Create, issue and ensure payment of invoices;
• Contribute to Knowledge Management for the team/ Luxembourg market, ensuring 
that it is current and accurate;
• Ensure effective management of time, effort and resources to generate maximum 
efficiencies.

Qualifications and Experience 
• A minimum of 4 years’ post qualification experience in Law;
• Experience with a leading law firm in the areas of Banking and Finance and 
specifically fund finance; 
• Must be fluent in French and English and proficient in legal drafting for both 
languages;
• Experience working in the Luxembourg legal industry is a strong advantage;
• Good interpersonal skills, effective communicator and strong influencing skills with 
the ability to inspire and engage others;
• Excellent time management skills and experience in working to tight deadlines and 
meeting client obligations;
• Ability to formulate, consider and select the most appropriate solutions;
• Strong relationship management and client care skills.

Benefits
Salary will be commensurate with experience and in the range of US$120,000 
- US$180,000 per annum.  Ogier offers an excellent benefits package, including 
premium health care, life insurance and 25 days’ annual leave. 
How to Apply
To apply for this role please submit your application to caymanlegalrecruitment@
ogier.com.  The deadline for applications is 6 November 2026.

Job Description
Job title: Legal Consultant
Department: Dispute Resolution
Jurisdiction: Cayman Islands

Purpose of the Role 
Working as a senior fee earner as part of a Partner led team to provide technically 
advanced legal advice, whilst developing and maintaining productive relationships 
with clients and intermediaries. 

Key Responsibilities
• Acting as a subject matter expert on specific ongoing matters providing research, 
drafting, review and technically advanced legal advice both internally and externally;
• Ensuring decisions are consistent with and support broader team goals, legislative 
requirements and organisational policies;
• Preparing relevant documentation for Court and conducting relevant research, as 
well as conducting advocacy in Chambers and in open Court;
• Acting as liaison with overseas counsel. 

Qualifications and Experience 
• Qualified Lawyer with a minimum of 15 years’ post qualification experience within 
Law;
• Strong team and relationship-building, negotiation, presentation, communication 
and leadership skills;
• Ability to formulate, consider and select the most appropriate solutions;
• Be results-driven with a high level of business acumen and commerciality;
• Advocacy experience gained via Court appearances is preferred.

Benefits
Salary will be commensurate with experience and in the range of US$265,000 
to US$325,000 per annum.  Ogier offers an excellent benefits package, including 
premium health care and 25 days’ annual leave. 
How to Apply
To apply for this role please submit your application to Caymanlegalrecruitment@
ogier.com - the closing date for applications is 6 November 2026.

Caymanians and legal residents need only apply

Applications are invited for the following vacancies: 

BARTENDER
Requirements: 
• Minimum of 5 years’ bartending experience 
• Should have knowledge of bar basics, such as terminology and familiarity of standard recipes and 
garnishes 
• The ability to work in a high-volume bar/restaurant
• Maintain and reconcile bar float
• Some lifting required (20-50 lbs.)
• Math is essential 
• Knowledge of Aloha POS system
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $6.56 to CI $10.00 
• Gratuities

FOOD AND BEVERAGE SERVER
Requirements:
• Over 5 years’ wait-staff experience 
• The ability to work in a high-volume bar/restaurant
• Provide food and beverage product knowledge
• Math is essential 
• Knowledge of Aloha POS system
• Maintain and reconcile cash float
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $6.56 
• Gratuities

ASSISTANT FOOD & BEVERAGE SERVER 
Requirements: 
• Minimum of 3 years’ wait-staff experience or 5 years food runner experience
• Assist waitstaff and bartenders
• Deliver food and beverage orders to customers
• Prepare dining area for guest arrival
• Replenishment of supplies for service areas 
• Must know the use of various plateware & cutlery 
• Knowledge of table place settings 
• Must be able to communicate effectively
• Do all other tasks as required by Team Leader
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $8.00 to CI $10.00
• Gratuities

KITCHEN HELPER 
Requirements:
• Assist Chefs with food preparation of menu items 
• Comprehend the use and diversity of cleaning agents
• Monitor delivery of kitchen inventory 
• Ability to lift heavy items and stand for extended periods
• General cleaning of public areas and kitchen workstations 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Food Safety and Hygienic Training 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $8.00 to CI $9.50
• Gratuities 

SOUS CHEF/LINE COOK
Requirements:
• Have at least 5-years’ culinary experience in a high-volume kitchen is essential; fine dining experience 
preferred
• Plan and coordinate menus
• Oversee inventory levels of ingredients and supplies
• Preparation of monthly food cost control reports
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College Preferred
• Culinary Training is essential 
Weekly Remuneration Includes:
• Weekly salary ranges from CI $350.00 – CI $1,200.00
• Gratuities
• Monthly food sales bonus

TEAM LEADER 
Requirements:
• Have at least 5 years of hospitality leadership experience 
• Fine dining experience is essential  
• Ability to work in a fast-paced environment 
• Knowledge of Aloha POS 
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
• Mathe is essential  
• Prepare weekly staff schedules 
• Provide staff with support and training  
• Some lifting required (20-50 lbs.)
Qualifications:
• High School Diploma
• Some college would be an advantage
• Culinary &/or management training would be beneficial
Bi-weekly wages include: 
• Pay rate in the range of: CI $1,000.00 – CI $1,300.00
• Monthly bar sales bonus

Health Insurance and Pension Plan provided for all positions. Employer will automatically cover its 
required portion

Resumes from qualified Caymanians and PR Holders should be forwarded to:
NM Ventures Ltd. / MN Ventures Ltd. / CCMN Ltd.

PO Box 30503, KY1-1203, Grand Cayman
or email: admin@nmventures.ky
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REAL WASH
position is open to Caymanians, Permanent Residents, and persons legally 
resident in the Cayman Islands.
Car Cleaner WORC Job ID: D8V7A4
Duties & Responsibilities: - Visit customers to provide detailing services. - Clean 
vehicles, including exterior washes, engine cleaning, interior vacuuming, and 
shampooing. - Perform regular maintenance on cleaning equipment.
Requirements:
- Physical ability to perform cleaning tasks.
- Attention to detail and commitment to high-quality service.
- Ability to operate cleaning equipment and small electrical machines.
- Strong customer service skills.
- Basic knowledge of vehicle cleaning products and techniques.
- Minimum age 25 • 2+ years driving experience • Strong customer service skills •
Salary: CI$ 8.75 Per Hour Benefits: Pension, Health Insurance, Vacation (statutory)
Apply: 38 Adams Lane: P.O Box 288 Savannah, Grand Cayman, KY1-1501
Email: forrestandrew@hotmail.com
Closing Date: November 4, 2026

Job description:
CREDENTIALED VETERINARY TECHNICIAN / VETERINARY NURSE, full time
Seven Mile Animal Centre, Grand Cayman, Cayman Islands

We are a small animal hospital providing the highest standard of petcare in Grand 
Cayman. We provide and expect exceptional client service, outstanding and 
comprehensive medical care including wellness services, emergency care, surgery, 
dentistry, exotic animal care, and more. We are looking for a creative and trailblazing 
certified nurse/veterinary technician to join us. This role is open to suitably qualified 
Caymanians. Preference will be given to veterinary nurses/veterinary technicians with 
advanced training or specific interest in anesthesia, emergency & critical care, dentistry, 
imaging/advanced imaging, or nutrition. 
Requirements: 
Bachelor’s Degree
Minimum 5 years experience (companion animal)
Driver’s Licence
Benefits:
Salary: $40,000–45,000.00 KYD, commensurate with experience
Health Insurance (SHIC)
Scrubs
Working hours/month:
45 hours
Contact: admin@345vets.com
Closing date for applications: Nov 12th 2026
Jobs Portal ID: C3B3P2

Seven Mile Animal Centre (SMAC) provides veterinary medical and surgical services for 
four-legged family members at our Seven Mile Beach location as well as mobile services 
and support to their human caregivers.
SMAC is seeking a full-time, experienced, compassionate Veterinarian to join our team 
in providing outstanding 24/7 care.  We provide exceptional client service, outstanding 
and comprehensive medical care including wellness services, emergency care, surgery, 
dentistry and more.
Key Duties and Responsibilities:
• Competent in a range of surgical procedures – managing complex abdominal procedures 
and anesthesia protocols for patients with varying risk factors.
• Minimum 3 years experience in small animal practice
• Confident performing dental scaling, extractions and dental x-rays
• Proficient in diagnostic imaging e.g. x-ray, ultrasound/echocardiology
• Experience and proficient in emergency and critical care
• Team player and confident working independently to provide detailed prognoses and 
treatment plans
• Reviewing new medical treatment protocols – up to date with current medical treatments
• Experienced with low stress handling practices
• Supervision and management experience with veterinary and nursing staff
• 40 hours/wk plus 24 hours on call every 3 days covering evening, weekends and holidays 
(colleague holiday/absence)
• Provide all patient care following the guidelines of AVMA and AAHA
• Experience with advanced surgical procedures, orthopedic, oncology and/or advanced 
certification preferred
• Attending at private residences to provide mobile in-home care 
Requirements:
Doctor of Veterinary Medicine
Minimum 3 years experience
Current driver’s license
Salary: $5,000 /mth
Contact: admin@345vets.com
Closing date for applications: Nov 12th 2026
Jobs Portal ID: F3P6U8

ROOFER HELPER
We are looking to hire an efficient Roofer Helper to assist roofers 
during the installation or repair of roofing materials, unloads 
materials, applies roofing material and clean site after job is 
completed.
Responsibilities:
Unload materials from truck and unroll roofing material.
Ensure there is enough material for entire roof.
Lift roofing materials onto roof using pulleys or ladder.
Clear debris from roof.
Ensure tar is chopped and heated.
Scrape or pull off old roofing material.
Properly equip all roofers with safety equipment, scaffolding, and hoists.
Nail roofing paper and composition shingles into roof.
Apply ice and water shield on roof over layer of plywood.
Cover roof with roofing felt or other materials.
Apply tile, slate, or composition materials to roof.
Locate and repair cracked tiles and fill in missing tiles.
Clear out gutters and drains.
Affix metal sheets to roof boards or frameworks.
Locate and fix leaks.
Repair damage caused from storms and high winds.
Nail tiles to roof boards and cover with roofing cement.
Any other reasonable duties related to the role.
Qualification and Skills:
High school diploma.
Valid driver’s license.
7 years of proven general construction experience.
Working knowledge of different roofing systems would be beneficial.
The ability to lift heavy materials and tools.
The ability to use powered hand tools.
Excellent communication skills.
Exceptional customer service skills.
Benefits
CI$10.00 - $14.00PH along with the mandatory benefits
Caymanians or PR Holders may apply in writing to paulsmetalroofing@gmail.com

TERINA TT’S SPARKLES JANITORIAL requires a JANITOR. Applicants need 
2+ years minimum acceptable experience in commercial, residential, or industrial 
cleaning. Duties include sweeping, mopping, vacuuming, and polishing floors; 
sanitizing washrooms and restocking supplies; dusting surfaces and cleaning glass; 
emptying trash; safely handling chemicals; operating janitorial equipment; and 
reporting maintenance hazards. Must be reliable, physically fit (lifting 40+ lbs), and hold 
a clean police clearance. Wages: CI$8.75 per hour (40 hours weekly) plus statutory 
Health Insurance, Pension, and Paid Vacation. Apply via WORC JobsCayman at 
www.worc.ky (WORC ID: H6K7B6).
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Gutter Installer
We are looking for a reliable Gutter Installer to join our team. 
Responsibilities include inspecting sites, taking measurements 
and removing hazardous items, making time and material cost 
estimates, constructing or altering required parts, sourcing 
replacement gutters, fi tting brackets, and determining water fl ow and the ability to resolve gutter 
issues and ensure client satisfaction.
Responsibilities:
Inspecting sites and removing hazardous items.
Preparing time and material cost estimates.
Using a spirit level to ensure accuracy.
Drilling holes to fi t screws and mount brackets.
Caulking all gaps and joints.
Sourcing appropriate replacement gutters when required.
Fabricating all parts required for the job.
Must be strong and fi t enough to perform duties.
Qualification and Skills:
High school diploma
Valid driver’s license
7 years’ of experience
Experience using different power tools would be advantageous
Ability to follow written and verbal instructions when taking measurements
Excellent communication and interpersonal skills
Good sense of balance when using ladders
Any other reasonable duties related to the role.
Benefits
CI$8.75 - $14.00PH along with the mandatory benefi ts
Caymanians or PR Holders may apply in writing to paulsmetalroofi ng@gmail.com

Quantum Cleaners are at the heart of everything we do as we 
believe it’s the little things that make the biggest impact! Our 
incredible team is looking to grow and that is why we have an 
opportunity for a motivated member to join us as a Janitor.
Being the friendly face that most people see every day means you’re 
an important part of our team! With a keen eye for detail and a great 
attitude you’ll be ensuring that the cleanliness of our work environment is kept to a standard!
Location: George Town, Grand Cayman
Contact Number: 746-1395
Job Title: Janitor
Job Portal ID: J2W8R3
Working Hours: 45hours per week
Salary: KYD$8.75 per hour with all statutory benefi ts
Job Description: Providing different cleaning services. Responsible for performing routine 
cleaning tasks such as sweeping, mopping, vacuuming, dusting, and disinfecting surfaces.
Cleaning offices and meeting rooms, toilets and washrooms, and kitchens and communal areas.
Experience Requires: Minimum of 6 months of Janitorial or cleaning experience preferred.
With High School Diploma.
Send application to: info@quantumcleaners.ky, Deadline November 5, 2026
Application from qualifi ed Caymanians, Permanent Resident, RERC Holders and persons
with the Rights to Work are encouraged to apply.

GENERAL HELPER 
JOB-ID#T5F5F8
CINTHIA ROCHEZ T/A BAILEY’S 
MAINTENANCE
Full-Time/KYD$8.75/hr.

Duties: Assist with Installation/
Maintenance/Repairs, Worksite 
Preparation, Equipment Operation/
Maintenance, Cleaning, Transporting 
Materials, Preventive Maintenance, 
Customer Service, Safety Compliance.
Requirements: 5-6 Years’ Experience, 
Stamina, Equipment Knowledge, 
Communication/Teamwork, Flexibility, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

MASON / CARPENTER
Job ID# N2Q6K8
INGENIOUS ENTERPRISE LTD. T/A 
CARIBBEAN CONSTRUCTION
Full-Time/KYD$10–$15/hr.

Duties: Construct & install structures; 
perform masonry, block laying, 
plastering, concrete work, framing/
fi nishing; interpret blueprints.
Requirements: 3–4 years’ experience, 
carpentry/masonry skills, tool profi ciency, 
problem-solving, clean police record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

CAR DETAILER
JOB-ID#C4Y8E4
W & R DEVELOPMENTS LTD T/A 
SWIFT AUTOLEASING 
Full-Time/KYD$8.75/Hr.

Duties: Vehicle Cleaning/Detailing/
Protective Product Application, 
Equipment Operation, Inspections, 
Supply Management, Customer 
Service.
Requirements: 3-4 Years’ Experience/
Detailing Experience Preferred, 
Driver’s License, Precision, Flexibility, 
Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

CARPENTER
JOB-ID# T3S4N3
INGENIOUS ENTERPRISE LTD. T/A 
CARIBBEAN CONSTRUCTION
Full-Time/KYD$10–$15/hr.

Duties: Measure/cut, assemble/
install, repair wooden structures, 
frameworks, doors; follow plans & 
safety standards.
Requirements: 3–4 years’ experience, 
carpentry knowledge, read blueprints, 
use hand/power tools, problem-solving 
skills, clean police record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

SAF General Maintenance & Construction
38 Adams Lane, Box 288 
Savannah, Grand Cayman KY1-1501 
Cayman Islands 
Tel: (345) 916-2781 / (345) 916-9216 
Email; forrestandrew@hotmail.com

Hiring Now: Part-Time General Maintenance Assistant (WORC Job ID Q2Y3B8)

Caymanians and legal residents are eligible to apply.
The successful candidate will have experience with, and be ready to assist in:
• General maintenance, including carpentry, plumbing, painting, and electrical work
• Preparing tools, materials, and work sites for daily assignments
• Site cleanup, equipment handling, and small repairs
• Observing safety rules and reporting hazards or issues
• Supporting supervisors to complete work efficiently and professionally
Required documents:
• Police clearance certifi cate
• Valid driver’s license
Pay rate:
• $8.75–$10.00 per hour
Applications close on November 15, 2026.

Field Technician Assistant

Our client, TERRA (CAYMAN) LIMITED, invites applications 
from suitably qualifi ed applicants for the above position. JOB ID# 
T2N6R8

RESPONSIBILITIES
• Assist Field Technicians with performing detailed inspections of electrical infrastructure. 
• Record the data accurately using ArcGIS, FieldMaps, or EAM asset management 
software. 
• Perform data analysis of inspections and provide summary reports to Field Technicians.
• Perform job scope analysis to assist bucket truck crews for large complex jobs. 
REQUIREMENTS
• Minimum of a High School Diploma or GED. 
• Certifi cate in a technical area such as electrical or communications is preferred. 
• Ability to stand or walk for extended periods of time, and handle items weighing up to 
50 lbs. 
• Minimum of 1 year experience in the electrical, telecommunications or utility industry. 
• Minimum of 1 year experience with Asset Management softwares (ArcGIS, FieldMaps, 
EAP)
• Must be able to travel to and from work. 

REMUNERATION
CI$10 - $16 per hour, plus benefi ts including Health Insurance, Pension, and Vacation 
Hours work: 45 hours per week

Caymanians and Permanent Residents need only apply.

Send resume, qualifications and professional references to: info@terra.ky. 
The deadline for applications is November 11th, 2026.

Total Soccer LTD
Job Title: Assistant Football Coach
The Assistant Football Coach is responsible for developing 
and delivering our theme-based curriculum for the 3,5- 11 
years age group using innovative, acting as primary contact 
for schools, parents and guardians, safeguarding and mentoring children, running 
academy/school sessions and week-long holiday camps, and managing attendance, 
equipment and documentation.
Qualifications, Education and Experience Requirements
• UEFA C License or equivalent (minimum)
• Extensive experience coaching children aged 3,5 - 11 years old (with emphasis on 3-7 
years)
• Higher- level education in a sports- related fi eld (e.g., university degree or equivalent)
• Experience coaching for a professional football club or established sports organization
• First aid and AED certifi cation
• Full, clean driving license
Salary: KYD $30,000 - $35,000 per annum depending on qualifi cations, knowledge and 
experience
Benefits: All benefi ts will be provided in accordance with the Cayman Islands Labour 
Act. 

Interested applicants must send their resume and cover letter to: info@totalsoccercayman.
com
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N O T I C E S

N O T I C E S

THE ROADS LAW (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is here-
by declared that it is the intention of the National
Roads Authority to gazette a new public road as described hereunder:

REGISTRATION SECTION: Savannah, Lower Valley, Duck Pond, Bodden Town, 
Breakers

REGISTRATION BLOCK:   27D, 31A, 36A, 37A, 42A, 43A 

BOUNDARY PLAN:   BP  697

PORTIONS OF LAND NEEDED: The proposed roadwork is defi ned by boundaries out-
lined in green on BP 697 and listed in the Schedule below.

Boundary Plan 697 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the home-
page.

Block Parcel Approximate Area loss in  acres

27D 513 1.12

31A 2 5.5 (whole parcel)

31A 3 1.16

31A 29 11.51

31A 30 6.99

31A 31 5.48

31A 130 3.09

31A 131 3.22

31A 164 0.32

31A 168 0.49

31A 169 0.1

36A 2 0.68

36A 3 8.56

37A 7 2.67

37A 8 0.56

37A 13 4.27

37A 74 0.51

37A 128 0.62

37A 184 7.14

42A 1 0.15

42A 2 4.81

42A 3 11.08

43A 7 0.92

43A 43 0.01

43A 54 7.5

43A 516 6.18

Made in Cabinet this 26 day of August 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act 
(2005 Revision), acting upon recommendation by the National Roads Authority, 
it is hereby declared that it is the intention of the National
Roads Authority to gazette a new public road as described hereunder:

REGISTRATION SECTION: West Bay North West

REGISTRATION BLOCK:   4D

BOUNDARY PLAN:   BP  716

PORTIONS OF LAND NEEDED: The proposed roadwork is defi ned by boundaries 
outlined in green on BP 716 and listed in the Schedule below.

Boundary Plan 716 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the 
homepage.

Block Parcel Approximate Area loss in  acres

4D 74 0.11

4D 75 0.05

4D 76 0.02

4D 335 0.03

4D 460 0.08

4D 461 0.26

4D 462 0.17

4D 496 0.06

4D 499 0.51

Made in Cabinet this 2nd day of September 2026
Clerk of Cabinet

UNCLE CLEM’S MEAT & GROCERY
JOB TITLE:  Delivery Driver (Job Portals ID: T8H5U3)
Job Description:
• Record transaction on customer receipt, record sales or deliveries information on daily basis.
• Inform the customer of the new products or services.  
• Listen and resolve services complaint.  
• Must be competent in communication polite and professional manner with all our customers 
and general public while carrying out duties.  
• Must have positive attitude and a courtesy to ensure the efficient delivery of goods to our 
customers.
• Loading, transporting, and delivering items to clients or businesses in a safe, timely manner.
• Reviewing orders before and after delivery to ensure that orders are complete, the charges 
are correct and customer is satisfi ed.
• Assisting with loading and unloading items from vehicles.
• Accepting payments for delivered items.
• Providing excellent customer service, answering question, and handling complaints from 
clients.
• Adhering to assigned routes and following time schedules.
• Abiding by all transportation laws and maintaining a safe driving record.
• Prepare reports and other documents relating to deliveries.

Qualifications:
• Minimum 3 years of experience in Food Service Industry.
• Must have at least a High School Degree or equivalent.
• Must have a clean and proven employment track and record with references in warehouse 
environments and in delivery driving.
• Must have a group 3 or 4 driver’s license with a minimum of 3 years of experience in delivery 
driving.
• Must be able to lift 60 pounds unassisted and be willing to work in a refrigerated environment.
• Must be able and fl exible to work day or night shifts, weekends, and holidays as the schedule 
requires.
• Must be a reliable, punctual, honest, hardworking, and matured individual.
• Knowledge of food products like Meats, Produce and Groceries.
• Must speak, read, and comprehend English fl uently.
• Must have a professional attitude, and maintain a neat appearance and hygiene at all times, 
along with special emphasis on road safety and courtesy required.

Applicants should forward a detailed resume, reference letter from previous employer, 
evidence of Caymanian Status or PR Certifi cate and a current police clearance certifi cate.

Salary range $9.00 - $10.00 per hour depending on experience and benefi ts package 
(including the Pension, Health Insurance and vacation). 
Work Hours: 45 hour work per week from Monday to Saturday. Willingness to work public 
holidays and fl exible hours is required.  Preference will be given to Caymanians and RERC 
holders. Only applicants that meet requirements will be reviewed, and those selected for an 
interview will be contacted.

Please submit a cover letter and resume to admin@uncleclems.ky

1500

900

700

700

500

350

300

200

200

10 x 13.5

10 x 8.37 or 6.6 x 13.5

10 x 6.67

4.9 x 13.5

4.9 x 8.37

4.9 x 6.67

4.9 x 4.96

4.9 x 3.25 or 3.22 x 4.96

4.9 x 3.25

600

500

400

400

250

200

105

75

99

Wednesday
Friday

Friday
Wednesday

Newspaper Advertisement Full page

Newspaper Advertisement 2/3 page

Newspaper Advertisement 1/2 page (horizontal)

Newspaper Advertisement 1/2 page (Vertical)

Newspaper Advertisement 1/3 page

Newspaper Advertisement 1/4 page

Newspaper Advertisement 1/5 page

Newspaper Advertisement 1/8 page

Small Business Classi�eds Special (3 Ads)

Price (CI$)

3 days notice
for ads

For further information or to 
book an advertisement email: 

sales@caymaniantimes.ky
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