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Several Caribbean countries are to ben-

efit from a major aid programme with sig-
nificant trade components from the Unit-
ed States.

US$340 million has been allocated to 
the region, directed at a series of projects 
focused on “opportunities for projects in 
energy, critical minerals, ports, and digi-
tal infrastructure that will create jobs and 
growth in both the United States and the 

Caribbean.”
The U.S. State Department announced 

that on October 15, Deputy Secretary of 
State Landau hosted the U.S.-Caribbean 
Dialogue at the Department of State, ful-
filling Secretary of State Mark Rubio’s 
commitment to Caribbean Community 
(CARICOM) Heads of Government at their 
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Caymanian

CIG Launches Cyber Safe Campaign to Help 
Public Stay Safer Online

MRCU Aircraft Returns to Service
The return of the aircraft restores an important part of MRCU’s mosquito control capabilities, allowing the Unit to 
carry out aerial treatments alongside its ongoing truck fogging, larviciding and ground-based control activities.

The Cayman Islands Government has re-
launched Cyber Safe, refreshing the public 
awareness campaign with a renewed fo-
cus on helping people across the Cayman 
Islands protect themselves from online 
scams, phishing and Government imper-
sonation through practical advice on how 
to verify information before they act.

The 12-month campaign, which starts 
today, will initially focus on scams, phish-
ing and impersonation through its first 
phase, “Is It Official?”. With recent scams 
involving messages that impersonate Gov-
ernment entities, legitimate agencies and 
other trusted organisations, the phase en-
courages people to independently verify 
information before acting on it, including 
before clicking or downloading some-
thing, responding to a message, making a 
payment, providing personal information 
or sharing content with others.

While scams and fraudulent messag-
es cannot always be prevented, greater 
public awareness can help reduce their 
chances of success. Through straightfor-
ward, practical advice, Cyber Safe aims to 
help people of all ages and levels of digi-

tal confidence make safer decisions when 
they encounter unexpected or suspicious 
information online, including messages, 
websites and accounts that claim to rep-
resent the Cayman Islands Government or 
other trusted organisations.

For information claiming to come from 
the Cayman Islands Government, start 
with the official website, GOV.KY.

“As technology continues to evolve, we 
cannot rely on appearance alone to tell us 
whether something is genuine. Scams and 
frauds are becoming increasingly convinc-
ing and often they purport to be a legiti-
mate public agency or trusted organisa-
tion. Typically, the messaging will have a 
sense of urgency or may even be threaten-
ing; all of which is designed to get the re-
cipient to act quickly. Trust your instincts, 
as the unexpected or unusual message, 
is likely to arouse your suspicion. Always 
contact the agency or organisation direct-
ly to verify through the official channels, 
remembering never to use the contact 
details in the suspicious message,” said 
Pamela Greene, Chief Information Securi-
ty Officer (CISO) for the Government.

Cyber Safe is led by the Ministry of So-
cial Development and Innovation (MSDI), 

with support from the Cyber Security Unit, 
Department of Communications and Roy-
al Cayman Islands Police Service (RCIPS). 
The campaign will bring together exper-
tise from across Government and the pri-
vate sector to deliver practical, accurate 
guidance that helps people across the Cay-
man Islands stay safer online.

Guidance and resources will continue 
to be updated throughout the campaign to 
respond to emerging risks and the infor-
mation people need to stay safer online.

Members of the public can access Cyber 
Safe guidance and independently verify 
Government information at GOV.KY/cy-
bersafe.

The Mosquito Research and Control 
Unit (MRCU) confirms that its aircraft 
has successfully completed its mandato-
ry 100-hour inspection and is once again 
available for mosquito control operations 
across the Cayman Islands.

The return of the aircraft restores an 
important part of MRCU’s mosquito con-
trol capabilities, allowing the Unit to carry 
out aerial treatments alongside its ongo-
ing truck fogging, larviciding and ground-
based control activities.

Mosquito numbers have improved con-
siderably compared with two weeks ago, 
an encouraging indication that control 
efforts are making progress. However, 
MRCU recognises that mosquito activity 
remains at unacceptable levels in several 
communities, and some residents contin-
ue to experience significant biting.

The Unit continues to monitor mos-

quito populations through surveillance 
traps, field inspections and reports from 
residents to help identify areas requiring 
additional attention.

MRCU encourages residents who contin-
ue to experience high mosquito activity to 
report their concerns by emailing MRCU@
gov.ky or sending a WhatsApp message to 
936-8503. Residents are encouraged to in-
clude their location and details of the mos-
quito activity they are experiencing. This 
information helps MRCU identify problem 
areas and supports operational planning.

Residents also have an important role 
to play in reducing mosquito breeding 
around their homes. MRCU encourages 
everyone to walk around their yard or 
property once or twice each week, check-
ing carefully for anything that may have 
collected water.

Even the smallest amount of stand-

ing water can provide a breeding site for 
certain mosquito species. Buckets, plant 
saucers, discarded tyres, children’s toys, 
bottles and other containers should be 
emptied regularly. Items that are not be-
ing used should be stored under cover or 
turned upside down to prevent rainwater 
from collecting.

While much of the recent mosquito ac-
tivity has been associated with flooding in 
wetland areas, eliminating standing water 

around homes helps prevent addition-
al mosquito breeding within residential 
communities.

MRCU will continue its mosquito con-
trol efforts across the Cayman Islands, 
using surveillance data and field assess-
ments to guide operations. Residents are 
encouraged to follow MRCU’s social media 
pages and WhatsApp Channel for updates 
on mosquito control activities in their ar-
eas.

CONTINUED FROM Page 1
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Dart to build dedicated STEM 
education centre at Camana Bay

Dart and the Kenneth B. Dart Founda-
tion are building a dedicated facility to fos-
ter the advancement of science, technolo-
gy, engineering and mathematics (STEM) 
education in the Cayman Islands.

The new STEM centre in Camana Bay 
will be the first physical site for Dart’s 
Minds Inspired programme, which pro-
vides Cayman’s young people with diverse 
STEM learning experiences. The pur-
pose-built facility will feature a robotics 
laboratory and flexible spaces designed to 
support enrichment opportunities across 
the STEM disciplines and create addition-
al capacity to expand and to develop new 
partnerships.

For more than 40 years, the Dart family 
and companies have supported STEM edu-
cation and workforce development initia-
tives. The Dart Foundation, which was es-
tablished in 1984 by William A. and Claire 
T. Dart, has committed more than 30% of 
its resources to STEM programmes since 
its inception. This legacy has extended in 
Cayman with the development of Cayman 
International School (CIS) which is cele-
brating its 20th anniversary this year.  

“The STEM facility at Camana Bay is not 
just the physical manifestation of four dec-
ades of STEM funding and programmes, 
it’s a national resource for every student 
across Cayman,” said Jackie Doak, director 
for Dart, the Dart Foundation and the Ken-
neth B. Dart Foundation. “Our goal is that 

with access to world class facilities, equip-
ment and STEM leaders, Cayman’s crea-
tive and analytical thinkers will discover 
that their capacity to strengthen Cayman’s 
future may well be limitless.”    

The STEM centre will support all stu-
dents in the Cayman Islands through pro-
grammes created and operated by Dart’s 
Minds Inspired. Created and led by Glenda 
McTaggart since 2012, Minds Inspired has 
played a leading role in developing and 
promoting robotics in local government 
and private schools. 

Inter-school robotics competitions have 
been held annually since 2019, with stu-
dents also competing for spots on the Cay-
man Islands National Robotics Team, which 
has consistently improved its showing at 

the FIRST Global Robotics Challenge. At 
this year’s competition in South Korea, the 
Cayman Islands team won gold for an inno-
vative landfill fire-detection prototype and 
shared bronze in the main robotics compe-
tition against a field of 185 countries.

“Cayman’s robotics students have al-
ready shown the world what they are ca-
pable of. A dedicated STEM facility will 
help us turn that success into something 
even bigger, creating opportunities for 
more young Caymanians to innovate, col-
laborate and develop the skills our coun-
try will need for the future,” said McTag-
gart, Dart’s senior manager of education 
programmes.

The STEM centre will be located at the 
southern end of the CIS campus, and CIS 

students in elementary and middle school 
will have the opportunity to study their 
STEM curriculum in some of the centre’s 
purpose designed spaces. The facilities 
will include science and robotics laborato-
ries, along with flexible spaces for hands-
on learning, interactive experiences, pres-
entations and community engagement.

“This new centre will be an inspiring 
and hands-on environment for students – 
a place to experiment, push their critical 
thinking and problem-solving skills and 
learn how science, technology, engineer-
ing and math disciplines come together 
for practical real-world application,” said 
Gary Gibbs, executive vice president for 
development at Dart. “We’re excited to 
create a facility that supports that kind of 
dynamic learning that can spark curiosity 
and inspire the next generation of innova-
tors.”

Gibbs said the design has been shaped 
around flexibility and collaboration, with 
adaptable environments that encourage 
exploration and experimentation across 
disciplines. “The aim is to create a building 
that not only supports how students learn 
today but can evolve with new technolo-
gies and approaches to education.”

The Central Planning Authority ap-
proved a planning application for the fa-
cility on 1 October 2026. Construction is 
scheduled to begin in late 2026 and be 
completed by 2028.

North American
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By Stuart Wilson 

More than 100 people attended a com-
munity open house at Poinciana Rehabil-
itation Center on Saturday, October 10, as 
the facility concluded a week of activities 
marking World Mental Health Day.

The gathering brought healthcare lead-
ers, mental health professionals, commu-
nity organisations and members of the 
public together to discuss developments 
in mental health care and the continuing 
needs of people living with mental illness 
in the Cayman Islands.

Visitors toured the facility, met repre-
sentatives of organisations offering as-
sistance to individuals and families, and 
participated in conversations about treat-
ment, rehabilitation and access to servic-
es. The event combined recognition of the 
progress made locally with discussion of 
practical challenges patients continue to 
face.

At the centre of the programme was a 
90-minute panel discussion moderated by 
Jennifer Weber, a member of the Poincia-
na Rehabilitation Center Advisory Coun-
cil. The panel examined the evolution of 
healthcare services, demand for special-
ist treatment and the need to strengthen 
care for people living with severe mental 
illness.

Panellists included Parliamentary Sec-
retary Wayne Panton; Dr. Steve Tomlinson; 
Poinciana Rehabilitation Center Direc-
tor Marcia Mullings-Thompson; Dr. Marc 
Lockhart; Cayman Islands Chief Medical 
Officer Dr. Hilary Wolf; and Fiona McDou-
gall, Chair of the Cayman Islands Mental 
Health Commission.

Mental health at the heart of 
healthcare

Dr. Lockhart expressed one of the dis-
cussion’s central messages when he told 
attendees: “There is no healthcare without 
mental health care.”

His statement emphasised that mental 
health is an essential part of overall health 
and wellbeing. The discussion reinforced 
the need to incorporate mental health 
treatment and support into the wider 
healthcare services available to patients 
and families.

Panellists recognised the considerable 
ground the Cayman Islands had needed 
to make up in healthcare provision, while 
celebrating advances in services for peo-
ple with significant mental health needs. 
Particular attention was given to the ex-
panding continuum of care for those living 
with severe mental illness.

Providing more comprehensive care 
within the Islands was recognised as an 
important development for patients, their 
relatives and the broader community. The 
conversation also acknowledged that pro-
gress must continue as demand for servic-
es grows.

Dr. Tomlinson placed that demand in 
historical perspective, explaining that the 
need for specialist medical care had exist-
ed even when the Cayman Islands popula-
tion was much smaller.

“In the early days of healthcare in the 
Cayman Islands, we needed oncologists, 
psychiatrists, cardiologists, orthopaedists, 
obstetricians and everything else, but we 

only had a population of 7,000 people 
back then,” he observed.

With substantial population growth 
since those early days, he emphasised 
that the need for healthcare specialists 
had become more pressing. His remarks 
underscored the importance of develop-
ing local expertise, facilities and services, 
with mental health remaining a vital part 
of meeting the population’s healthcare 
needs.

Prescription requirements 
draw concern

The panel also gave audience members 
an opportunity to raise issues affecting 
people who depend on mental health ser-
vices. One attendee questioned the diffi-
culties patients encountered when obtain-
ing repeat prescriptions for psychiatric 
medication.

The concern related to monthly pre-
scription requirements introduced during 
the tenure of the previous Chief Medical 
Officer, Dr. Gent. For patients taking med-
ication every day over many years, the 
requirement to obtain a new prescription 
each month could create repeated de-
mands on their time and access to care.

Responding to the concern, Dr. Wolf ac-
knowledged the burden associated with 
requiring patients to visit their doctor 
every month for medication they take on 
an ongoing basis.

“We hear you,” she said.
Dr. Wolf explained that the require-

ments had been introduced to protect pa-

tients, but that unintended consequences 
had emerged. She indicated that work was 
underway to explore changes that would 
allow easier access to prescriptions for 
people requiring daily psychiatric medi-
cation.

The changes being explored would ad-
dress the need for patients to visit their 
doctor 12 times a year simply to obtain 
successive one-month supplies. Her re-
sponse recognised the importance of bal-
ancing safeguards with practical access to 
continuing treatment.

For people managing long-term mental 
health conditions, continuity of medica-
tion can help maintain stability and well-
being. The exchange highlighted how ad-
ministrative requirements can affect the 
patient experience, and why opportunities 
for direct discussion between service us-
ers and healthcare leaders matter.

The opportunity to hear concerns 
alongside accounts of progress gave the 
gathering a practical focus, linking discus-
sion of healthcare development with the 
everyday experiences of patients and their 
families.

Tours and community 
connections

Beyond the panel, guided tours allowed 
visitors to see the environment in which 
Poinciana residents receive care and reha-
bilitation. The tours also provided an op-
portunity to learn about the facility’s work 
and the services and support available.

Information booths brought together 

exhibitors involved in healthcare, social 
services, human rights and community 
wellbeing. Participating organisations in-
cluded the Health Services Authority, De-
partment of Financial Assistance, Human 
Rights Commission and National Drug 
Council, among others.

Attendees could ask questions, explore 
available resources and speak directly with 
representatives whose organisations sup-
port individuals and families facing health, 
social and other challenges. Together, the 
tours, discussion and exhibitors helped 
connect public awareness with practical 
information about assistance.

The open house also reinforced the im-
portance of collaboration across organ-
isations. Bringing different services into 
one setting enabled community members 
to learn more about the support available 
and encouraged dialogue about how those 
services meet people’s needs.

Maintaining momentum 
beyond awareness

Poinciana’s week-long programme used 
World Mental Health Day to encourage 
conversations about access to treatment, 
rehabilitation, service development and 
the experiences of patients and families. 
It offered a platform to recognise achieve-
ments while acknowledging the work still 
required.

The discussions reflected an under-
standing that improving mental health 
outcomes involves clinical care, continued 
investment, cooperation among health-
care providers and government, and in-
formed public dialogue. Listening to peo-
ple affected by mental illness remained 
central to that conversation.

As the Cayman Islands continues de-
veloping its healthcare services, the event 
highlighted the importance of maintain-
ing progress and strengthening appropri-
ate treatment and support. Community 
members who missed the open house but 
would like to tour Poinciana Rehabilita-
tion Center and learn about its work were 
encouraged to get in touch.

Poinciana Open House Highlights Progress 
and Challenges in Mental Health Care

XX The panel at the Poinciana Rehabilitation Center’s community open house, on October 10th included Parliamentary Secretary Wayne 
Panton; Dr. Steve Tomlinson; Poinciana Rehabilitation Center Director Marcia Mullings-Thompson; Dr. Marc Lockhart; Cayman Islands Chief 
Medical Officer Dr. Hilary Wolf; and Fiona McDougall, Chair of the Cayman Islands Mental Health Commission.
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February meeting in Saint Kitts and Nevis.  
High-level delegations from Antigua and 

Barbuda, The Bahamas, Barbados, Belize, 
Dominica, the Dominican Republic, Grena-
da, Guyana, Haiti, Jamaica, Saint Kitts and 
Nevis, Saint Lucia, Saint Vincent and the 
Grenadines, Suriname, and Trinidad and 
Tobago attended the Washington meeting.

The US-Caribbean Dialogue was held 
under the theme ‘United States Hosts Car-
ibbean Dialogue to Advance Shared Secu-
rity and Prosperity’.

DEVELOPMENT 
The new funding package is directed at 

a series of projects focused on “opportu-
nities for projects in energy, critical min-
erals, ports, and digital infrastructure that 
will create jobs and growth in both the 
United States and the Caribbean.”

According to the State department, “Dia-
logue sessions addressed energy security, 

economic growth, critical infrastructure, 
trusted technology, disaster response and 
health cooperation, and the fight against 
narco-terrorists and transnational crimi-
nal organizations.” It also said participants 
discussed access to U.S. energy and tech-
nology, fair and transparent procurement, 
trusted digital and port infrastructure, 
self-sufficient health workforces, and clos-
er coordination to disrupt illicit narcotics 
and firearms trafficking. 

Funding and cooperation were also an-
nounced under a series of specific head-
ings.

Under the heading of ‘Advancing 
US-Caribbean Commercial Diplomacy’, a 
Caribbean Investment Summit has been 
scheduled for early 2027 “to connect U.S. 
companies, financiers, and government 
finance agencies with Caribbean partners 
to help them close deals in open, compet-
itive markets.”

There is also a component labelled ‘Pro-
moting Trusted Digital Technology’ with a 

Caribbean and Central America Undersea 
Cables Program. For this, the Department 
of State announced $175.8 million “to ex-
pand trusted, high-speed undersea cable 
connectivity across the Caribbean and 
Central America and make trusted con-
nections more resilient to disruption.”

Another category is ‘Strengthening 
Health Self-Sufficiency’ under the Ameri-
cas Strategic Partnership for Independent 
Regional Healthcare Excellence (ASPIRE). 
It says that working with Congress, the De-
partment of State intends to provide $61.5 
million through ASPIRE to help Caribbean 
governments build self-sufficient health 
workforces by hiring health professionals 
ethically and transparently, with fair pay 
going to the workers themselves.

SECURITY
The other area is ‘Advancing Regional 

Security Through the Caribbean Basin Se-
curity Initiative (CBSI)’. The three elements 
listed under that are: Protecting Critical In-

frastructure and Maritime Resources, Law 
Enforcement and Security Cooperation, 
and the CBSI Security Ministerial.

Protecting Critical Infrastructure and 
Maritime Resources: The Department of 
State announced $37 million in CBSI pro-
gramming to secure critical digital infra-
structure and ports, and counter illegal, 
unreported, and unregulated fishing.

Law Enforcement and Security Coopera-
tion: The State Department announced $66 
million in CBSI programming to strengthen 
Caribbean partners’ ability to counter trans-
national criminal organisations and secure 
the region’s borders.  The total includes $55 
million in International Narcotics Control 
and Law Enforcement assistance and $11 
million in Foreign Military Financing.

CBSI Security Ministerial: The United 
States will work with Caribbean security 
ministers and the CARICOM Implementa-
tion Agency for Crime and Security (IM-
PACS) to convene the next CBSI Security 
Ministerial in spring 2027.

Republic Financial Holdings Limited 
(RFHL) and Republic Bank Limited (RBL) 
wish to advise that Mr. Richard S. Sammy 
has exited the Group effective October 
14th, 2026.

Speaking on behalf of the Group, Chair-
man of the Board, Mr. Yashmid Karamath, 
thanked Mr. Sammy for his contribution to 
the organisation:

“Richard is a man of unquestionable 

integrity. Throughout his 18-year career 
with Republic he has been guided by his 
deeply rooted values and the best inter-
ests of the Group. We wish him the very 
best as he moves forward to a bright fu-
ture.”

“I treasure the strong relationships I 
have built with our customers, the exec-
utive leadership, and the entire Republic 
family. It has been my privilege to serve 

and I wish the Group every success in the 
future,” said Mr. Sammy.

The Group also wishes to confirm that, 
subject to regulatory approval, Mrs. Karen 
Yip Chuck has been appointed as Group 
President and Chief Executive Officer of 
Republic Financial Holdings Limited and 
President and Managing Director of Re-
public Bank Limited effective January 1, 
2027.

CARIBBEAN SECURES MAJOR U.S. FUNDING PACKAGE

LEADERSHIP CHANGES: Republic 
Financial Holdings Limited (RFHL) 
and Republic Bank Limited (RBL)

CONTINUED FROM Page 1

XX Karen Yip Chuck
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Cayman companies make up 58% 
of Hong Kong listings

Nearly six in ten companies listed on 
the Hong Kong Stock Exchange are incor-
porated in the Cayman Islands, highlight-
ing the jurisdiction’s role in helping Asian 
businesses access international capital 
markets.

The analysis of figures from Hong Kong 
Exchanges shows that 1,564 listed com-
panies were incorporated in Cayman as of 
February 2026, accounting for 58% of the 
exchange’s 2,700 listed issuers.

The number has increased by almost 
80% since 2015 due to the growing use 
of Cayman corporate structures by busi-
nesses raising capital in Hong Kong. Cay-
man is now the most common place of in-
corporation for companies listed in Hong 
Kong.

Cayman’s significance extends beyond 
the number of listings. As of 31 July 2024, 
Cayman-incorporated companies listed on 
the Hong Kong Stock Exchange had a com-
bined market capitalisation of HK$14.72 
trillion (approximately US$1.89 trillion). 
They include many of the largest compa-
nies on the exchange, among them several 
of mainland China’s leading technology 
groups.

Companies listing in Hong Kong use 
Cayman exempted companies for several 
reasons. Cayman company law is flexible 
and based on English common law, with 
final appeal to the Judicial Committee of 
the Privy Council in London. Cayman has 
long been accepted by HKEX as a place of 
incorporation for listed issuers. The struc-
ture is familiar to investors, sponsors and 
legal advisers in Asia, Europe and North 
America, which allows a company to list 
in Hong Kong while drawing capital from 
investors worldwide.

Tax neutrality means a Cayman holding 
company does not add a further layer of 
tax between an operating business and its 
shareholders. Shareholders remain liable 
for tax in their home jurisdictions. Listed 

Cayman companies remain subject to the 
HKEX Listing Rules and to oversight by 
Hong Kong’s Securities and Futures Com-
mission. 

The relationship also extends to invest-
ment funds. Data from the Cayman Is-
lands Monetary Authority (CIMA) shows 

that Cayman funds held US$38bn in Hong 
Kong portfolio assets in 2024, up from 
US$37.6bn the previous year. Hong Kong-
based investment managers also make ex-
tensive use of Cayman funds to pool inter-
national capital and invest across global 
markets.

Cayman is the world’s largest tax-neu-

tral fund domicile. It is home to more than 
31,000 institutional investment funds, 
such as hedge funds, private equity funds 
and venture capital funds. Cayman funds 
managed US$16 trillion in total assets at 
the end of 2024, with a net asset value of 
US$9.2 trillion.

Samantha Widmer, Director and 
Head of Funds & Capital Markets at 
Cayman Finance, said: “Cayman has been 
an important part of Hong Kong’s capital 
markets for decades. The fact that nearly 
60% of listed companies are incorporated 
in Cayman shows just how established that 
relationship has become.

“Businesses seeking to raise capital in-
ternationally want a corporate structure 
that investors, banks and advisers know 
and trust. Cayman’s legal framework, regu-
latory credibility and depth of professional 
expertise have made it a natural choice for 
companies accessing Hong Kong’s markets. 
It is a complementary relationship that has 
worked exceptionally well for both jurisdic-
tions.

“The growth in Cayman listings over the 
past decade also shows that this relation-
ship continues to develop. As Asian busi-
nesses expand internationally and inves-
tors look for opportunities across borders, 
Cayman has an important role to play in 
supporting that activity and structural 
solutions that make doing business seam-
less across borders.”

Samantha Widmer and Rayshawn Con-
nor, Associate Director of Funds & Capi-
tal Markets at Cayman Finance, will visit 
Hong Kong and Singapore from 22 Octo-
ber to 5 November 2026. The visit forms 
part of Cayman Finance’s ongoing engage-
ment with Asian financial markets and 
will provide an opportunity to strengthen 
relationships with investment managers, 
capital markets participants and profes-
sional advisers, while discussing develop-
ments affecting Cayman’s funds and cor-
porate structures.

Cayman-incorporated companies on HKEX 2015 2026 Change

Number of listed companies 875 1,564 +78.7%

Share of all listed issuers 47% c.58% +11pts

Source: HKEX

Cayman funds and Hong Kong (CIMA) 2023 2024 Change

Portfolio assets held in Hong Kong US$37.6bn US$38bn +1.1%

Source: CIMA Investments Statistical Digest

X Samantha Widmer - Cayman Finance

Issue No 1249  |  Friday, October 23, 2026  |  Caymanian Times6 Finance



Affordable smile care now accessible at HSA
For the first time, the Cayman Islands 

Health Services Authority (HSA) is of-
fering specialist orthodontic care, giving 
patients across all age groups access to 
affordable, high-quality teeth and jaw 
alignment treatment through a trusted 
public healthcare provider.

The new orthodontic service expands 
HSA’s comprehensive dental offering by 
providing patients with access to braces, 
clear aligners, and other advanced ortho-
dontic treatments under one roof. The ser-
vice is designed to make smile correction 
and bite improvement more accessible to 
the community.

Orthodontics is a dental speciality fo-
cused on diagnosing, preventing and 
correcting misalignment of the teeth and 
jaws using braces, clear aligners and oth-
er appliances to improve bite, oral health, 
function and aesthetics. With HSA’s new 
service, patients can expect individu-
alised treatment plans tailored to their 
needs, supported by the authority’s full 
range of dental specialities, including im-
plantology, periodontics, oral medicine, 
endodontics and maxillofacial surgery. 
This multidisciplinary approach allows 
HSA’s dental team to co-manage cases 
and provide holistic care from diagnosis 
to completion.

“Our goal is to ensure that everyone, 
from children to adults, can benefit from 
professional orthodontic care through the 
public healthcare system while receiving 
some of the most advanced orthodon-
tic techniques and technology,” said HSA 
Orthodontist Dr Shankar Alla. “Whether 
it’s helping a child correct crowding or 

an adult seeking improved confidence in 
their smile, we are committed to deliver-
ing the care our patients need.”

The Orthodontic Clinic is conveniently 
located at the Anthony S. Hospital Den-
tal Clinic, with outreach visits planned 
for Faith Hospital in Cayman Brac and 
schools including John Gray High School 
and Clifton Hunter High School to con-
duct screenings. Patients will also benefit 
from HSA’s investment in advanced di-
agnostic technology, including a 3D cone 
beam computed tomography (CBCT) ma-
chine with 3D printing capabilities. This 

technology is a type of dental scan that 
uses a cone-shaped X-ray beam to create 
detailed 3D images of a patient’s teeth, 
jaw, and surrounding structures, aiming 
to enhance treatment precision and com-
fort. 

HSA’s orthodontic services include 
comprehensive orthodontic exams and 
treatment planning, metal and ceramic 
braces, clear aligner therapy, early and 
interceptive orthodontics for children, 
adult orthodontics, surgical and orthog-
nathic orthodontics, as well as retainers 
and retention programmes. During an in-
itial consultation patients can expect an 
assessment and discussion of treatment 
goals with the orthodontist, followed 
by diagnostic imaging and impressions. 
Once the treatment plan is finalised, pa-
tients can begin their orthodontic jour-
ney with transparent pricing and flexible 
instalment options.

“Orthodontics has been eagerly antici-
pated by our community and we are proud 
to announce that we have listened to their 
needs and delivered because we want to 
ensure accessible healthcare for all res-
idents,” said Dr Samuel Williams-Rod-
riguez, Director of Primary Healthcare 
Services at HSA. “With this service, we 
can now provide the community with 
full-spectrum dental care that supports 
lifelong oral health and confidence.”

The addition of orthodontic services 
highlights HSA’s continued commitment 
to expanding access to specialised care 
within the Cayman Islands.

Dr. Shankar Alla, MDS, is a specialist 
in Orthodontics. He earned his Master 

of Dental Surgery (MDS) in Orthodon-
tics from Dr. NTR University of Health 
Sciences in India, where he was awarded 
a merit scholarship for his postgraduate 
studies.

Following the completion of his mas-
ter’s degree, Dr. Alla gained approximately 
seven years of international clinical expe-
rience while serving under the Ministry of 
Health in the Maldives. During this time, 
he successfully managed a wide range of 
complex orthodontic cases, including tem-
porary anchorage device (TAD)-assisted 
full-arch distalization, impacted canines 
and other challenging malocclusions re-
quiring comprehensive orthodontic treat-
ment.

Dr Alla is committed to patient educa-
tion, open communication and compas-
sionate care, ensuring patients remain 
informed and actively involved through-
out their treatment journey. He also pri-
oritises continuous professional develop-
ment, staying current with advancements 
in orthodontics and incorporating evi-
dence-based practices into his clinical 
work.

He is dedicated to delivering high-qual-
ity orthodontic and oral healthcare and 
looks forward to contributing to the HSA 
while providing exceptional care to the 
Cayman Islands community.

Patients may book appointments di-
rectly through the Anthony S. Eden Dental 
Clinic at (345) 244-2741 or (345) 244-
2742, or by emailing orthodontics@hsa.
ky. While dentist referrals are encouraged 
to ensure overall dental readiness, self-re-
ferrals are also accepted.

A 40-year-man from George Town that 
had been arrested by the police for fire-
arm and drug related offenses had since 
been formally charged.

The man was arrested following a vehi-
cle stop along Sound Way in George Town 
sometime after 4:20AM on Wednesday 14 
October, which led to the recovery of an 
unlicensed firearm. Upon approaching the 
vehicle, officers identified a single occu-
pant acting as the driver.

A subsequent search of both the individ-
ual and the vehicle led to the recovery of a 
firearm. Officers also suspected the driver 
was operating under the influence of alco-

hol and arrested on suspicion of posses-
sion of an unlicensed firearm and DUI.

Further investigation by police uncov-
ered additional offenses and the man has 
since been formally charged with the fol-
lowing offenses:

  1.  Aggravated Criminal Trespass
  2.  Criminal Trespass
  3.  Possession of an Unlicensed Firearm
  4.  Possession of Unlicensed Ammuni-

tion
  5.  Possession of Ganja
  6.  DUI
The man was scheduled to appear in 

court on Friday, 16 October

On Monday, 12 October, while conduct-
ing a pro-active anti-burglary operation 
in the North Side area, RCIPS officers re-
sponded to a report of a burglary alarm 
activated at a residence on Water Cay 
Road.

Officers attended the location and de-
ployed a drone to locate the suspects. The 
drone operators were able to identify two 
men who were attempting to flee the lo-
cation, and the men, ages 32 and 37 both 
of West Bay, were arrested and taken into 
custody.

Both men have since been formally 
charged with Burglary and Criminal Tres-
pass and will appear before the court on 
Thursday 15th October.

With assistance from the Cayman Is-
lands Coast Guard, officers conducted fur-
ther searches along the coastline where 
stolen property was recovered but no oth-

er perpetrators were found.
During enquiries, officers spoke with 

the occupants of the residence on Water 
Cay Road, who reported that a quantity of 
cash and jewellery were stolen.

It is also reported that cash, jewellery 
and personal items were stolen at a sepa-
rate residence in the community.

The burglary incidents remain under 
police investigation.

Anyone who witnessed suspicious ac-
tivity in the Water Cay Road area between 
Sunday night and the early morning hours 
of Monday, 12 October, are encouraged to 
contact the Bodden Town Police Station at 
947-2220.

Anonymous tips can be provided di-
rectly to the RCIPS via our Confidential 
Tip Line at 949-7777, or via our web-
site<http://www.rcips.ky/submit-a-
tip>.

On Sunday, 11 October, shortly be-
fore 4:30PM, police received a report 
of a man believed to be in possession 
of a firearm in a vehicle near a licensed 
premises on the Waterfront in George 
Town.

It is reported that the man left the 
location and attended another licensed 
commercial premises in Shedden Road.

Officers attended the location, iden-
tified and searched the man. During 
the search, officers recovered an ob-

ject resembling an imitation firearm.
The man was arrested on suspicion 

of possession of an imitation firearm 
and taken into custody. He has since 
been bailed whilst enquiries continue.

Police are appealing to anyone who 

saw this man carrying what appeared 
to be a firearm to contact George Town 
Police Station at 949-4222.

The matter remains under investiga-
tion.

XX HSA Orthodontist Dr Shankar Alla

P O L I C E  N E W S

Police Formally Charged 
One Man on Suspicion of 

Possession of an Unlicensed 
Firearm and Other Offences

Man Arrested for Possession of Imitation Firearm

Two Men Arrested Following 
Burglary Incidents in North Side
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By Dr. Livingston Smith

As Caribbean households feel the pinch 
of war and global instability, we know 
from firsthand experience that conflicts 
far beyond our shores have consequenc-
es for our everyday lives. We feel them 
in the price of food, the cost of electrici-
ty, shipping delays and uncertainty about 
supplies. Decisions taken elsewhere also 
shape the financing available to our busi-
nesses and the technologies used in our 
schools, hospitals and public institutions.

In the first article, I examined the 
changing distribution of global power 
and argued that greater diplomatic choice 
would not automatically produce great-
er Caribbean autonomy. The practical 
question now follows: what must we do 
to turn those choices into a stronger po-
sition? My argument is that, ironically, a 
more multipolar world makes Caribbean 
regionalism more necessary. As powerful 
countries cultivate partners and compete 
for influence, our ability to secure favoura-
ble terms will depend partly on how effec-
tively we organise ourselves. Deepening 
Caribbean integration must be prioritised.

The founding signatories of CARICOM 
understood that political independence 
needed an economic and institutional 
foundation. In establishing CARICOM, 
Errol Barrow, Forbes Burnham, Michael 
Manley and Eric Williams envisaged eco-
nomic integration, coordinated foreign 
policies and practical cooperation as 
means of improving Caribbean lives and 
strengthening the region’s position in the 
world. Their vision has even greater rel-
evance today. Climate vulnerability, tech-
nological change and competition among 
powerful countries make the pooling of 
our resources, expertise and diplomatic 
influence increasingly necessary.

The Caribbean’s interventions at the 
September 2026 United Nations General 
Assembly provide an important starting 
point, revealing the region’s concerns 
about both its immediate challenges and 
its more persistent, long-term problems.

Across their interventions, Caribbean 
representatives addressed climate vulner-
ability and rising sea levels, debt sustain-
ability and access to affordable finance, 
technological change and the governance 
of artificial intelligence, reparatory justice, 
regional security and the weaknesses of 
international institutions. They also spoke 
to Haiti’s deepening crisis, the illegal flow 
of weapons into the region, the treatment 
of Cuba and the importance of safeguard-
ing sovereignty and international law.

Taken together, these interventions 
underscore the need for the Caribbean 
to consider its position within a chang-
ing distribution of power. Each of these 
concerns makes Caribbean cooperation 
more necessary. Whether we are seeking 
climate finance, shaping the rules govern-
ing new technologies, pursuing repara-
tory justice or protecting regional peace, 
our prospects improve when we pool 
expertise, coordinate our efforts and ne-
gotiate from common positions. Regional 
cooperation cannot by itself resolve these 
challenges, but it can strengthen our ca-
pacity to respond and our influence over 

decisions that affect us.
Barbados’ Prime Minister Mia Mot-

tley recalled Errol Barrow’s commitment 
to being “a friend of all and a satellite of 
none”. That principle offers a useful foun-
dation for engaging widely while pre-
serving independence of judgement. The 
challenge is to build the economic and in-
stitutional strength that makes such inde-
pendence sustainable.

Regional cooperation can also help us 
turn a wider range of international part-
nerships into better terms for Caribbean 
development. Relationships with the Unit-
ed States, China, India, Europe, Africa, Lat-
in America and others offer opportunities 
in education, trade, investment, technolo-
gy and climate adaptation.

China’s substantial presence in the Car-
ibbean already illustrates these possibili-
ties and the questions they raise. In Jamai-
ca, Chinese firms have played a major role 
in developing the North–South Highway 
and other important road infrastructure. 
In Antigua and Barbuda, Chinese financed 
the redevelopment of the country’s 
Deep-Water Harbour, while in Guyana, 
CNOOC holds a 25% interest in the off-
shore Stabroek oil block. These relation-
ships take different forms, investment, 
lending and construction contracts but 
together show that changing global power 
is already part of our economic landscape.

This presence, however, comes with 
its own challenges. Alongside questions 
about financing terms, local participation 
and long-term obligations, closer ties with 
China have attracted US concern, adding 
diplomatic pressure to economic deci-
sions. For the Caribbean, the task is to 
secure the benefits of these partnerships 
while preserving our freedom of choice, 
a task that stronger regional cooperation 
can help us manage.

The essential question is what these re-
lationships enable us to become. Do they 
develop local skills, create opportunities 
for Caribbean businesses and strengthen 
public institutions? Do they preserve our 
ability to change suppliers and adjust pol-

icy?
Diversification should strengthen our 

choices and capabilities. As the depend-
ency question raised in Article I reminds 
us, having more partners will yield limited 
benefits if we lack the capacity to evalu-
ate proposals, negotiate agreements and 
retain a fair share of their gains. Pooling 
regional expertise can help us make these 
choices more effectively.

Greater competition among powerful 
countries also brings pressures. A port, 
telecommunications network or security 
agreement may acquire strategic signif-
icance beyond its immediate purpose. 
Caribbean strategic autonomy therefore 
means having the practical capacity to 
assess competing offers, weigh their long-
term obligations and pursue our interests 
without excessive dependence on any sin-
gle partner.

That autonomy rests on sovereignty, 
peaceful dispute settlement and consist-
ent respect for international law. Mot-
tley’s defence of the Caribbean as a zone 
of peace, including her support for resolv-
ing the Guyana–Venezuela territorial con-
troversy through the International Court 
of Justice, reflects this concern. The calls 
by Belize and Jamaica for action on Haiti 
likewise connect national security with 
regional solidarity. Caribbean cooperation 
must therefore combine a stronger inter-
national voice with sustained responsibil-
ity for the difficult problems within our 
own region.

Caribbean regionalism is an enduring 
response to the limitations we face indi-
vidually and the possibilities we can cre-
ate together. A changing global landscape 
gives renewed urgency to that purpose. 
More partners may widen our options, 
but stronger cooperation can help us turn 
those options into lasting gains. The task 
is to give practical effect to a vision whose 
relevance has grown. In the next article, 
I will explore what this requires of CAR-
ICOM and our national institutions, and 
where deeper cooperation can make the 
greatest difference

The Cayman Islands Government has is-
sued a Request for Proposals (RFP) for a 
CI$236 million loan facility to support the 
capital investment programme approved 
by Parliament for the 2026–2027 Budget 
period.

The proposed financing is not addition-
al to the borrowing previously announced 
and approved as part of the Budget. The 
Appropriation (Financial Years 2026 and 
2027) Act, 2025 authorised Government 
to borrow up to CI$124 million in 2026 
and CI$112 million in 2027—a total of 
CI$236 million over the two-year period.

Minister for Finance and Economic De-
velopment and Chairman of Finance Com-
mittee, Hon. Rolston Anglin, confirmed 
that the procurement was underway dur-
ing the Finance Committee proceedings in 

Parliament on Thursday, 8 October.
Responding to a question from Member 

of Parliament Roy McTaggart (George Town 
East), about whether Government had un-
dertaken any borrowing during 2026 or 
planned to do so before year-end, Minister 
Anglin said: “The RFP is currently out for the 
borrowing and it’s on Bonfire. … I did make 
the commitment that we weren’t going to go 
to the market until we saw that we needed 
to. And so, we’ve now done that.”

Minister Anglin added during the ex-
change that the funds would be drawn 
down as appropriate in order to manage 
interest costs.

The RFP seeks proposals for a 15-year, 
unsecured, amortising loan facility. It pro-
vides for the financing to be made availa-
ble in two tranches: CI$124 million upon 

signing of the agreement, or by 31 Decem-
ber 2026 at the latest, and CI$112 mil-
lion within three months of executing the 
agreement or upon one month’s written 
notice of drawdown.

The proposed loan facility will support 
the Government’s overall capital pro-
gramme. It is not earmarked in the RFP for 
any single project.

In presenting the 2026–2027 Budget in 
November 2025, Minister Anglin empha-
sised that the proposed

borrowing would be used to finance the 
capital programme and would not be used 
to fund Core Government’s operating ex-
penditure, which is funded by operating 
revenue.

A World in Transition — Part Two: Why 
Caribbean Cooperation Matters More Than Ever

Government Seeks CI$236 Million Loan Facility 
for Approved Capital Programme

Borrowing authority was approved by Parliament in the 2026–2027 Budget 

XX Hon. Rolston Anglin SEE GOVERNMENT SEEKS, Page 9
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Beyond the reefs that surround our is-
lands lies a vast and largely unexplored 
world. Beyond the Reef: Exploring our 
Depths, Sharing our Story, a new collab-
orative exhibition by the Cayman Islands 
National Museum (National Museum) and 
the Department of Environment (DoE), in-
vites visitors to discover what lies beneath 
the surface.

In February 2026, eight Caymanian 
scientists joined an international team 
aboard the RRS James Cook as part of the 
Beyond the Reef Caribbean Expedition. 
Together, they ventured into the waters 
surrounding the Cayman Islands to in-
vestigate underwater mountains, ridges, 
seamounts and other offshore environ-
ments, documenting an extraordinary di-
versity of marine life along the way. The 
expedition aboard the RRS James Cook 
lasted for 6 weeks, with the Cayman Is-
lands research taking place on 13-25 Feb-
ruary 2026.

The exhibition, co-curated by Brian 
Watler Jr. and Kelly Forsythe, brings the 
expedition to life through specimens, 
maps, imagery and interactive elements. 
Visitors will learn about the geological 
features that shape Cayman’s offshore wa-
ters, encounter species rarely seen, and 
discover the work of the scientists who 
ventured into some of the Caribbean’s 

least explored environments.
“The goal is to make the science acces-

sible and give visitors a sense of what it 
was like to be part of this expedition,” 
says Brian Watler Jr. “There is so much 
happening beneath the surface that most 
of us never get to see, and this exhibition 
gives us an opportunity to share some of 
that story.”

While the expedition expanded our un-
derstanding of Cayman’s offshore waters, 
it also highlighted how much remains to 
be discovered. These ecosystems are part 
of the natural heritage of the Cayman Is-
lands, and greater knowledge of them is 
an important step toward their long-term 
protection.

“Through this Exhibit we’re inviting 
the community to join the crew and take 
pride in the fact that the biodiversity is 
incredible in our deep-sea environments,” 
explains Kelly Forsythe. “Much like their 
nearshore counterparts – they’re uniquely 
Caymanian and equally deserving of pro-
tection.”

Beyond the Reef: Exploring our Depths, 
Sharing our Story opens with an invited 
preview on 22 October 2026 and officially 
opens to the public on 23 October 2026 at 
the Cayman Islands National Museum. The 
exhibition will remain on display through 
22 January 2027.

Beyond the Reef: New exhibition explores 
the hidden world beneath Cayman’s waters

XX Beyond the Reef: Exploring our Depths, Sharing our Story exhibition at the Cayman Is-
lands National Museum

XX Sloane’s Viperfish (Chauliodus sloani) on display in the exhibition XX Claire Fletcher labelling specimens during the Beyond the Reef expedition.

The original Budget provided for to-
tal capital investment of approximately 
CI$139.5 million in 2026 and CI$125.3 
million in 2027—a combined CI$264.8 
million over the two years—to be funded 
largely, but not entirely, through borrow-
ing.

The approved capital programme in-
cludes investment in:

The completion of the new Cayman Brac 
High School and the expansion of educa-
tional facilities at Sir John A. Cumber Pri-
mary School and Joanna Clarke Primary 
School;

• The expansion, maintenance and im-

provement of the road network;
• Infrastructure and development pro-

jects;
• Land acquisition for agricultural and 

environmental-conservation purposes;
• Affordable housing; and
• Capital and equity investments in pub-

lic entities.
The borrowing facility supports the 

capital programme as a whole. It would 
therefore be inaccurate to attribute the 
entire CI$236 million loan to one individ-
ual school, road, housing development or 
other infrastructure project.

Minister Anglin previously advised Par-
liament that Government would continue 
to monitor its cash reserves and financing 
requirements and would only approach 
the market when borrowing became nec-
essary. The timing of the RFP reflects that 
approach, allowing Government to align 

the financing with the implementation of 
its capital programme while managing the 
interest costs associated with new debt.

The CI$134.3 million in supplementa-
ry appropriations approved by Finance 
Committee in June 2026 did not increase 
the borrowing authorised in the original 
Budget. Of those supplementary appro-
priations, CI$114 million related to capital 
and equity investment and CI$20.3 million 
related to operating expenditure.

Government confirmed at the time that 
the additional appropriations would be 
accommodated without increasing the 
CI$236 million borrowing limit approved 
for the 2026–2027 Budget period.

As of 31 August 2026, the Government’s 
debt balance was CI$471.8 million.

The RFP was issued through the Gov-
ernment’s Bonfire procurement portal 
on 29 September 2026. The deadline for 

submissions is 27 October 2026, with ex-
ecution of the loan agreement currently 
anticipated in December 2026.

Pursuant to sections 6 (1) and (3) of 
the Procurement Regulations, all projects 
costing CI$100,000 or more must be pub-
lished on the website designated by the 
Central Procurement Office (this designat-
ed website is called Bonfire).  Additionally, 
section 7 of the Procurement Regulations 
affords Government the opportunity to 
secure the best possible price and to pro-
mote competition in the market.

As the Government is expected to incur 
costs of more than CI$100,000 in interest 
costs and other fees, the Procurement Act 
requires the public tendering of this loan 
facility.

The loan facility RFP may be viewed at 
https://cayman.bonfirehub.com/oppor-
tunities/256408

Government 
Seeks
CONTINUED FROM Page 8
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DEATH ANNOUNCEMENTS

The family of the late
Calvin Beltram Connor

 regret to announce his passing on 
October 8, 2026.

The funeral service for the late
 Calvin Beltram Connor will be held 

on Saturday October 24, 2026 at the 
East End United Church.

Viewing from 2:00 pm to 2:30 pm
 followed by the service of

 thanksgiving at 2:30pm

Interment will follow 
at the East End Cemetery.

The family of the late 
Nicholas James 

Alexander (Nick) Crawshaw 
regret to announce his tragic passing 

on 5th October 2026.

A service to celebrate the life
 of Nick will be held on 

Saturday 24th October 2026 at 
10:00am at the 

South Sound United Church. 
Please come as you are with colours 
encouraged. No need to wear black 

or formal clothing.
In lieu of flowers, 

donations will be accepted for the 
Alex Panton Foundation.

The family of the late 
Denworth Emanuel Ebanks

regret to announce his passing on 
September , 22, 2026

A funeral service will be held
 on Sunday, October 25, 2026

 at 3:00 pm at the 90 & 9 Church,
209 Powell Smith Drive West Bay
 with a viewing at 2:00pm-3pm.

Interment will follow
 at the Boatswains Bay Cemetery 

(West Bay)

The family of the late 
Maris Lexton Rivers 

regret to announce his passing on
 Thursday, 8 October 2026.

The funeral service for the late
 Maris Lexton Rivers will be held on 

Saturday, 24 October at 
Bodden’s Funeral Home at 3pm with 

viewing from 2pm.

Interment will follow
 at the Prospect Cemetery.

The family of the late 
Rosemary Kathleen Rutkowski

 regret to announce her passing on 
Tuesday, September 29, 2026.

The Service of Remembrance and 
Celebration will be held on Monday, 

October 26, 2026, at 11:00 am at Elmslie 
Memorial United Church, with live stream 
broadcast. No viewing will be held before 

the service.
Interment will follow at the Garden of 

Reflections Cemetery, 
Prospect Point Road.

In lieu of flowers, the family requests that 
donations be made in her memory to 

Jasmine Palliative & Hospice Care.

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Mr. Bob McField 
“Uncle Bob”

Who passed away on 
Sunday October 11th 2026.

A Service of thanksgiving will be 
held at Calvary Baptist Church on 

Saturday October 31, 2026 at 
10:00 a.m.

Interment: Prospect Cemetery

Condolences can be registered at churchillsfuneralhome.com

We have been asked to announce 
The passing of 

Ms. Rosenell Christine Pouchie
Who passed away on September 18th 2026.

A Thanksgiving Service will be held at 
Elmslie Memorial United Church, 

108A Seafarers Way, George Town,
Grand Cayman, Cayman Islands on 

Saturday, October 24th 2026 at 2:00 p.m.

Viewing: 1:00 p.m. - 2:00 p.m.
Interment: New Pease Bay Cemetery
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Weather / CommunitY calender 
/ HealthY Living

W E E K LY  W E A T H E R  F O R E C A S T

Friday Saturday Sunday Monday Tuesday Wednesday Thursday

A bit of morning rain; 
otherwise Partly sunny

Partly sunny with a 
couple of showers

Partly sunny with a 
couple of showers

Variable clouds with 
showers; breezy Some sun

Sunshine and a few 
clouds

83°/ 79° 84°/ 78° 83°/ 76° 83°/ 78° 84°/ 77° 83°/ 80° 85°/ 81°

Registration for 2027 
YMCA Youth Baseball

Ongoing until 31 October – 
Whether your child is picking up 
a bat for the first time or return-
ing for another season, there’s a 
place for them on the field. Sea-
son starts in January for youths 
4 to 15 years old. Registration is 
only $100 for the entire season 
and includes player uniforms. 
Visit ymcacayman.ky to register 
today! 

Playwriting 201
27 October - The Butterfly 
Theater Arts Company, thru the 
Cayman National Cultural Foun-
dation, is hosting Playwriting 201 
starting on Tuesday Oct 27th. To 
register, email events@artscay-
man.org.

George Town Women’s 
Wellness Outreach

29 October - As part of Breast 
Cancer Awareness Week, the pub-
lic is invited to the George Town 
Women’s Wellness Outreach event 
on 29 October at 6pm at the Lions 
Community Centre. Hear from 
wellness experts, get wellness 
biometrics and take advantage 
of opportunities for vouchers for 
mammograms, wellness labs and 
wellness consultations.

National Youth Choral 
Festival Final Concert

30 October – Come celebrate the 
talented singers in this en masse 
singing event! Featured schools  
include John Gray High School, 
Clifton Hunter High School, Light-
house School and many more. The 
festival takes place at the Cayman 

Islands Baptist Church beginning 
at 4pm. Donations are welcomed 
and will support the continued 
work of Cayman Arts Festival. 

Trunk or Treat
30 & 31 October - Get ready for a 
spooktacular Halloween celebra-
tion for the whole family! Join Cay-
man Rugby on October 30th from 
5–9pm and October 31st from 
8am–12pm at the Rugby Club in 
George Town.  

Pirates Week 2026
30 October – 21 November - Pi-
rates Week 2026 brings Spirits, 
Gold & Glory to the Cayman Is-
lands with a packed programme 
of pirate-themed festivities across 
Cayman Brac, Grand Cayman and 
Little Cayman. From dramatic 
Pirates Landings and cardboard 
boat racing to district celebra-
tions, food, swimming, live enter-
tainment and fireworks, the festi-
val offers plenty of ways to join the 

fun. Visitors are en-
couraged to mon-
itor the festival’s 
official communi-
cation channels for 
updates at https://
piratesweek.com/
events.

George Town 
Public Library 

- Halloween 
Costume Party

31 October - The George Town 
Public Library invites children 
and families to our Halloween 
Costume Party — with plenty of 
trick-or-treat fun before the big 
night! The event is on Saturday 31 
October from 11am to 1:30pm at 
the George Town Public Library.

Moonlight & Movies
19 October – Older Persons 
Month is being celebrated this Oc-
tober. The public is invited to the 
Seniors Talent Show on Monday 

19 October beginning at 6pm at 
the Harquail Theater. Admission 
is free.

Playwriting 201
31 October - Bring a blanket and 
settle in for Moonlight & Movies 
on the Crescent at Camana Bay, 
featuring The Incredibles (2004, 
PG) under the stars. Movie night 
begins at 7:15pm.

Send your community 
events to wendy@

caymaniantimes.ky

COMMUNITY EVENTS

Living in the Cayman Islands, it’s easy to 
let long working days, traffic, family com-
mitments and social events derail your 
fitness goals. You promise yourself you’ll 
get back to the gym on Monday, start eat-
ing better next week, or finally get serious 
when life settles down.

But Monday comes and goes, and noth-
ing changes.

Sound familiar?
Here’s the truth: the biggest difference 

between people who achieve their fitness 
goals and those who remain stuck in the 
same old routine is CONSISTENCY!

Not perfection. Not a magic diet. Not 
hours of punishing workouts. Consisten-
cy!

You can have the best workout pro-
gramme and the healthiest foods availa-
ble, but if you only follow the plan when 
you feel motivated, you’re unlikely to 
achieve lasting results.

Whether you want to lose unwanted 
pounds, look great on Seven Mile Beach, 
feel more confident or simply have more 
energy to enjoy life in Cayman, success 
depends on what you do consistently, not 
occasionally.

Three Steps to Fitness Success
1. SEE IT: Make a specific plan.
Saying, “I need to exercise more,” isn’t 

enough. Decide exactly what you’ll do and 
when.

Schedule three strength-training ses-
sions each week. Plan your meals in ad-
vance. Set aside time for walking or other 
activities you enjoy.

Focus on the actions you can control 
rather than obsessing over the number 
on the scale. Your results will follow from 
consistently practising healthy habits.

2. FEEL IT: Know why it matters.
Why do you want to get fitter? Is it to feel 

confident in your clothes, keep up with 
your children or grandchildren, improve 
your health or enjoy an active lifestyle?

Picture yourself feeling stronger, health-
ier and more energetic. Write down your 
reasons for making a change and revisit 
them when motivation fades.

When you have a meaningful reason to 
succeed, you’re more likely to keep going 
when the going gets tough.

3. DO IT: Take action, even when motiva-
tion disappears.

Don’t wait for the perfect time, a quieter 
week or another Monday morning. Start 
now!

Build a routine that fits your lifestyle. If 
four workouts a week are unrealistic, be-
gin with two or three. If changing your en-
tire diet feels overwhelming, improve one 
meal at a time.

Small steps repeated consistently will 
take you further than an ambitious plan 
you abandon after two weeks.

Five Practical Ways to Stay Consistent
1. Schedule your workouts. Put exercise 

in your calendar like an important ap-
pointment. If evenings are hectic, consider 
training before work.

2. Have a backup plan. Short on time? 
Try a 15-minute home workout or a brisk 
walk. A shorter session can help maintain 
your routine when life gets busy.

3. Prepare your meals. Keep healthy, 
convenient foods available, plan your 
lunches and make sensible choices when 
eating out. You can enjoy Cayman’s restau-
rants and social occasions without aban-
doning your goals.

4. Track your progress. Record com-
pleted workouts, healthy habits, strength 
improvements and waist measurements. 
Don’t rely exclusively on the bathroom 
scale to judge your success.

5. Find accountability. A training part-
ner or personal trainer can help you stay 
focused, overcome setbacks and follow 
through on your commitments.

Stop Letting Setbacks Stop You!
Let’s be realistic: you’ll have difficult 

days. You might miss a workout, over-
indulge at a social event or have a week 
when work takes priority.

That’s life. The mistake is treating one 
setback as a reason to quit.

Miss a workout? Get back to your sched-
ule. Enjoyed a big meal? Return to your 

usual eating habits at the next meal. Had a 
difficult week? Adjust your plan and keep 
moving forward.

Consistency doesn’t mean being perfect. 
It means getting back on track instead of 
giving up.

Imagine where you could be three 
months from now if you stopped repeat-
edly starting over and began building 
healthier habits. Regular exercise, sen-
sible nutrition and consistent effort can 
help you become stronger, improve your 
fitness and make meaningful progress to-
wards your goals.

You don’t need another quick fix or 
crash diet. You need a realistic plan, a clear 
reason to follow it and the commitment to 
keep going.

And you don’t have to do it alone!
At Body Shapers Personal Training Fit-

ness Studio, I’ll help you develop a practical 
training programme, stay accountable and 
build the habits you need for lasting results.

Don’t wait until the next holiday or the 
next New Year. Your time to get started is 
NOW!

Call Ernest at Body Shapers Personal 
Training Fitness Studio on 325-8696, and 
let’s create a plan to help you shed un-
wanted body fat, build strength and get on 
track before Christmas.

Stop making promises to yourself. Start 
keeping them. Let’s do this together!

Stop Starting Over! The Secret to Fitness Success



Sir Isaac Vivian Alexander Richards 
dominated world cricket during the 1970s 
and 1980s with an aggressive, swaggering, 
and fearless batting style.

Born:  7 March 1952 in St. John’s, Antigua
Age: 74
Nicknames:  Master Blaster and King Viv 
Versatile: A highly gifted athlete, he 

played international football for Antigua 
in the 1974 FIFA World Cup qualifiers. 

Debut: Made his Test debut for the West 
Indies in November 1974 against India 
alongside Gordon Greenidge. He scored an 
unbeaten 192 in just his second match.

World Cup Glory: Played a key role in 

the West Indies’ consecutive ICC Cricket 
World Cup victories in 1975 and 1979. In 
the 1979 final at Lord’s, he smashed a leg-
endary 138 not out against England.

The Golden Year (1976): Scored an as-
tonishing 1,710 Test runs in a single calen-
dar year at an average of 90.00, smashing 
7 centuries. This stood as a world record 
for 30 years until broken by Mohammad 
Yousuf in 2006.

Fearless: Played in an era of terrifyingly 
fast bowlers completely without a batting 
helmet, relying entirely on his eyesight 
and quick reflexes. Remarkably, across 
182 Test innings, he was never once dis-

missed for a first-ball duck.
Eye Injury (1984): Suffered from 

pterygium and underwent eye sur-
gery in 1984. While this affected 
his reflexes and dropped his peak 
average from 66.51 to a career-end 
50.23, he remained one of the best 
batters in the world.

Unbeaten Record: Succeeded 
Clive Lloyd as captain in 1985. He 
captained the West Indies in 50 Test 
matches, winning 27, and remains 
the only West Indies captain to nev-
er lose a Test series. 

Anti-Apartheid Stance: Strongly 
used his platform to oppose South 
Africa’s apartheid regime, refusing 
lucrative ‘rebel tour’ offers and ad-
vocating for one man, one vote. 

Test Record: Played 121 Test matches, 
scoring 8,540 runs at an average of 50.23, 
including 24 centuries and 32 wickets 
with his off-spin.

ODI Record: Played 187 ODIs, scoring 
6,721 runs at a revolutionary strike rate of 
90.20, with 11 centuries and 118 wickets.

Fastest Century: Smashed a 56-ball 
Test century against England in Antigua 
(1986), which held the world record for 
the fastest Test century for three decades.

Domestic Master: Amassed 36,212 
First-Class runs and became the first 
Caribbean player to score 100 first-class 
centuries. He had highly successful coun-

ty stints in England with Somerset and 
Glamorgan. 

Knighthood: Knighted by the Antiguan 
government in 1999 for his monumental 
services to cricket and elevated to Nation-
al Hero status.

Cricketer of the Century: Voted as one 
of the five Wisden Cricketers of the Centu-
ry in 2000.

Stadium Honour: The Sir Vivian Rich-
ards Stadium in North Sound, Antigua, 
was constructed and named in his honour 
for the 2007 World Cup.

Hall of Fame: Inducted into the ICC 
Cricket Hall of Fame in 2009. 

Sir Vivian Richards (cricketer)
Caribbean legends • Caribbean legends • Caribbean legends • 

X Sir Viv Richards was a dominant batsman

X Richards was knighted in 1999
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Sports Legends / Cruise Ship 
Schedule 

TOTAL SHIPS – 3
TOTAL PASSENGERS – 8,452

Monday Tuesday Wednesday Thursday

26 27 28 29

Celebrity Reflection Nieuw Amsterdam Norwegian Prime

Total Passengers Total Passengers Total Passengers Total Passengers

3,046 0 2,106 3,300

C R U I S E  S H I P  S C H E D U L E  —  W E E K  —  O C T O B E R  2 6 - 2 9



Golfers holed it in Turks
Team Cayman was out in force last week 

at the 2026 Caribbean Golf Association 
Four-Ball Championships, with 14 golfers 
competing across five divisions at Royal 
Turks & Caicos Golf Club.   

Congratulations to Barry Daly and Cam-
eron Leitch, who secured an impressive 
second place in the Mid-Amateur Division, 
finishing at +6 over three days of compe-
tition.

Cayman’s second Mid-Am team, Luke 
Colbourn and Clark Weatherall, also deliv-
ered a strong performance, finishing 4th 
at +10, putting both Cayman teams in the 
top four.

Seven teams, fourteen golfers and plen-
ty of Cayman pride.   

It was a fantastic opportunity for our 
players to enjoy competitive golf, Caribbe-
an camaraderie and represent the Cayman 
Islands on the regional stage.

Meanwhile, Leo Kassam made his first 
hole-in-one on the first hole at North 
Sound Golf Club on September 1.

Rumour has it there may even be 
clubhouse footage of Leo and his play-
ing partner celebrating with a chest 
bump. 

Juniors balling as 
league begins

The Cayman Islands Volleyball Fed-
eration Junior Beach Volleyball League 
and Senior One Day Beach Volleyball 
Competition had it first staging last 
Sunday 11 October and it was a total 
success. 

A huge boost for the day was given 
by the sponsor Coca-Cola Cayman Is-
lands. Every registration and donation 
went toward uniforms and equipment 
for the national youth beach volleyball 
program.

Rugby folks prepare for spooky session
Cayman Rugby is organising an excit-

ing spooktacular Halloween celebration 
for the whole family. It’s happening on 
Friday 30 October from 5–9pm and Sat-
urday 31 October from 8am–12pm at 
the Rugby Club, South Sound Rd, George 
Town. 

Labelled Trunk or Treating. Clear out 
that messy car boot and get creative with 
your decorations. Instead of going door 
to door to collect candy, you go trunk to 
trunk. Reserve a parking spot for $50. 
Your spot comes with 10 raffle tickets and 
a chance to win $200 for the Best Decorat-
ed Trunk.

Bike pair 
represent in style

Cayman Islands wrapped up the Car-
ibbean Cycling Championships in the Do-
minican Republic impressively last week. 

Jerome Ameline and Jeremy Solomon 
represented Cayman in the Elite Men’s 
Road Race. The 127.6 km course saw a 
competitive field of 65 starters take on 12 
laps, with only 41 riders making it to the 
finish.

Veteran Ameline finished 31st overall, 
completing the race in 3 hours 37 minutes 
58 seconds, while Solomon was unable to 
finish the brutal and demanding course.

Born in France with cycling in his blood, 

Ameline has been racing competitively 
since 11, inheriting his passion from his 
father. Now the sole owner of Revolutions 
since 2023, he brings authentic European 
cycling culture to the Caribbean in every 
aspect of his life.

Following the Individual Time Trial, the 
road race brought two days of champion-
ship racing to a close for Team Cayman.

Special thanks to sponsors, Catalyst 
Group and AA Rubis for their continued 
support of Cayman cycling and for helping 
make opportunities like these possible for 
the dedicated athletes. 

XX The volleyball competitors thoroughly enjoyed the first session

XX The rugby club will stage two days of Halloween fun 

XX Jeremy Solomon and Jerome Ameline were brilliant

XX The squad did really well against tough opposition 

XX Leo Kassam got a hole in one!
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With the majority of local schools en-
joying the first weekend of their Mid-
Term Break this past Saturday, October 
17, there were only a handful of games 
played in the CUC Primary Football 
League (PFL) and Girls’ Primary Football 
League (GPFL).

In Group A in the CUC PFL, St. Ignati-
us Catholic School’s Under 9s downed 
Cayman Prep 9B 4-0 (respect rule) with 
Kingston Leslie scoring a double in the 
1st and 2nd minutes and Ronald Bolt and 
James Ingram rounding off the scoring in 
the 17th and 21st minutes respectively.

In the Under 11 match-up, much like 
their younger Under 9 school mates, St. 
Ignatius Catholic were just too strong for 
Cayman Prep 11B as the home team ran 
out 4-0 winners (respect rule).

In the Under 11 girl’s game, against their 
hosts St. Ignatius Catholic, Cayman Prep 
GB could only field a starting team minus 
any substitutes. With their depleted num-
bers, Prep GB played very well showing a 
lot of heart as they held their opponents at 
bay for much of the game, even managing 
to score a goal in a 3-1 loss.

In other CUC PFL Group A Under 9 ac-
tion, Island Primary 9A defeated Marie 
Martin Primary 4-0 and Sir John A. Cum-
ber Primary 9A beat Cayman Prep 9C 3-0. 
In the only other Under 11 game, Marie 
Martin Primary defeated Island Primary 
11B 4-0 (respect rule).

In the only Group B game in the Under 
11 division, Cayman Brac beat Red Bay 
Primary 3-1 in Cayman Brac. With flights 
to and from Grand Cayman being heavi-

ly affected by the Mid-Term Break, it was 
more convenient for Red Bay Primary to 
travel to and from Cayman Brac. Through 
the gracious assistance from the Sports 
Association of the Sister Islands (SASI) 
and the Cayman Brac coaches, the trip 
was arranged very quickly and Red Bay 
Primary made the trip over to the Sister 
Islands.

There are no primary school football 
games scheduled for this Saturday, Octo-
ber 24. Games will resume on Saturday, 

October 31 once all schools are back in 
session.

As coordinators of the CUC PFL/GPFL, 
the Cayman Youth Football Leagues 
(CYFL) organisation thank Progressive 
Distributors and Gatorade for their con-
tinuing support of the CUC PFL and GPFL 
and Winners Circle for their support of 
the youth referees.

Visit www.caymanyouthfootball.ky for 
the full CUC PFL and GPFL schedules, 
scores and standings.

The 2026 Dart Under 13 Boy’ high 
school football league came to an exhil-
arating conclusion this past week with 
Clifton Hunter High School (CHHS) lift-
ing the Consolation Cup and St. Ignatius 
Catholic claiming the prestigious Cham-
pions Cup.

Both finals didn’t just meet expecta-
tions they completely rewrote the defini-
tion of thrillers.

On Wednesday, October 14 at the CIFA 
Field, CHHS defeated Cayman Internation-
al School (CIS) Boys 13 Blue 3-1 in penal-
ties (3-3 in regulation time) to lift the 2026 

Dart Under 13 Boys’ Consolation Cup.
The game itself was a great advertise-

ment for high school football as CHHS 
jumped into an early lead with Aeden 
Forde scoring in the very first minute. 
The young striker added a second in the 
23rd minute before CIS’ Jack Henderson 
pulled a goal back in the 26th minute. 
CHHS quickly restored their two-goal 
lead as Tetsu Henderson struck in the 
28th minute to make the score 3-1 in fa-
vour of the boys from Frank Sound.

Expectations were high for the CHHS 
coaches as time ticked away but CIS 

showed their resilience as 
they reduced the deficit in 
the 30th minute with young 
Henderson grabbing his 
second goal of the game. 
With only a few minutes 
to go, CIS’ Charles Russell 
scored in the 55th minute to 
level the score at 3-3, much 
to CHHS astonishment.

With high school finals 
going straight to penalties 
in the event of a tie follow-
ing full time, the pressure 
was on for the kickers and 
goalkeepers. Five or less 
penalties would settle this 
exciting affair. CHHS’s con-
fidence shone through as 

they successfully slotted home their first 
three penalties while CIS stumbled and 
missed two of their three, thus ending the 
penalty shootout at 3-1 (3-3 in regulation 
time).

If the Consolation Cup final was an 
exciting affair, the Dart Under 13 Boys’ 
Champions Cup final equalled and sur-
passed all levels of excitement. On Thurs-
day, October 15, St. Ignatius Catholic 
battled Cayman Prep 13A at the Annex 
Field for the chance to be crowned 2026 
Dart Under 13 Boys’ High School Football 
League champions.

From the opening whistle, St. Ignatius 
were on the front foot as their talismanic 
number 7, Jayden Wambugo, controlled 
midfield proceedings, always on the 
move and looking for the ball. Cayman 
Prep seemed more inclined to slow the 
ball down looking for gaps between the 
St. Ignatius defenders. In the 12th min-
ute, St. Ignatius struck as Zach Salaveri 
opened the scoring with a free kick that 
eluded the grasp of the Prep goalkeeper.

In the 20th minute, St. Ignatius doubled 
their lead as Phoenix Lacasse latched on 
to rebound to put his school firmly in the 
driver’s seat at 2-0.

Following the halftime break, Cayman 
Prep emerged with a bit more vigour 
and their newly found energy paid off as 
Johnny Jones scored in the 43rd minute. 

Revived and in search of the equalizer, 
Prep’s Cyrus Panton evened the score 
at 2-2 in the final minute. Just when it 
looked as if penalties would settle this 
encounter, St. Ignatius’ Wambugo netted 
the winner from a free kick in injury time 
to seal an historical 3-2 victory for the 
Catholic boys.

On hand to present the Dart Cup and 
the Champions Cup winners and run-
ners-up trophies was Dart representative 
Dave Scott Jr, himself a St. Ignatius Catho-
lic alum.

As Group A runners-up, St. Ignati-
us’ journey to the final included a 4-1 
semi-final win over Group B winners 
John Gray High School, while Group A 
winners Cayman Prep 13A defeated 
Group B runners-up CF High School 4-1 
in their semi-final.

The 2026 Dart Under 13 high school 
football leagues conclude with the Dart 
Under 13 Girls’ Champions Cup games 
following the Mid-Term Break.

St. Ignatius Catholic secure treble win

CHHS and St. Ignatius Catholic Under 13 boys secure championships

X Action from the St. Ignatius Catholic (purple) versus Cayman Prep GB girl’s game.

X Action from the St. Ignatius Catholic (purple) versus Cayman Prep 11B boy’s game.
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The Cayman Islands Boys Under-15 National Team 
is set to participate in the inaugural FIFA U-15 World 
Cup & Festival 2026, joining youth national teams 
from around the world for the landmark competition 
in Baku, Azerbaijan, from Oct. 24-30.

Led by Head Coach Ian Lindo, the Cayman Islands 
have been drawn into Group S alongside Egypt, Iraq, 
Macau, China, St. Kitts and Nevis and Trinidad and 
Tobago.

Cayman opens its campaign versus Iraq on Satur-
day, Oct. 24, before facing Egypt and Trinidad and 
Tobago on Sunday, Oct. 25. The team will conclude 
the initial group stage with matches against Macau, 
China, and St. Kitts and Nevis on Monday, Oct. 26.

“This is a tremendous opportunity for our young 
players, and one that we are all looking forward to,” 
Lindo said. “To represent the Cayman Islands at a 
FIFA tournament and compete against countries from 
different parts of the world is something special. We 
want the boys to embrace the experience, play with 
confidence and show what they are capable of. The 
exposure to different playing styles, the demands of 
international competition and the opportunity to 
learn from every match will be invaluable for these 
players as they continue to progress through our na-
tional team program.”

Cayman’s team includes:
Alex McAuliffe 
Caelan Foreshaw 
Eric McField
Kale Merriott 
Kenardenio Henry 
Keshawn Brown
Kupakwashe Mutomba 
Liam Forrest 
Luke Watson
Marvin Hinds Jr 
Samuel Morrison 
Trey Lewy
Trey Webster 
Xavi Tibbetts
The FIFA U-15 World Cup & Festival is a new in-

itiative designed to expand access to international 
football for young players and provide meaningful 
competitive opportunities at an important stage of 
their development. The competition will feature an 
eight-a-side format, with matches consisting of two 
20-minute halves on smaller pitches. The modified 
format is intended to increase players’ involvement 
in matches, encourage technical development and 
provide more opportunities to make decisions on the 
ball.

Following the initial round-robin group stage, 
teams will be placed into one of six competitive tiers 
based on their results. Every participating team will 
continue playing during the tournament stage, en-
suring additional international match experience re-
gardless of its group-stage finish.

The event is expected to feature approximately 190 
FIFA member associations and nearly 1,000 matches, 
making it one of the largest youth football competi-
tions ever organised by FIFA.

Cayman Islands Group S schedule
All times are Cayman Islands local time.
Saturday, Oct. 24
• Iraq vs. Cayman Islands — 2:30 a.m.
Sunday, Oct. 25
• Cayman Islands vs. Egypt — 1:15 a.m.
• Trinidad and Tobago vs. Cayman Islands — 8 a.m.
Monday, Oct. 26
• Cayman Islands vs. Macau, China — 12 a.m. (mid-

night)
• St. Kitts and Nevis vs. Cayman Islands — 6:45 a.m.
The tournament stage will follow Oct. 28-30, with 

matchups determined by
results in the opening group stage. The Cayman Is-

lands’ group-stage matches
will be played at the Hovsan Competition Complex 

in Baku.

Cayman’s Boys U-15 National Team to kick off 
at historic FIFA U-15 World Cup and Festival

Caymanian Times  |  Friday, October 23, 2026  |  Issue No 1249 15Local Sports



Issue No 1249  |  Friday, October 23, 2026  |  Caymanian Times16 International Sports

Kimi Antonelli looks set to become the 
youngest Formula 1 in the sport’s long his-
tory thanks to the recent brilliance of rival 
Max Verstappen. 

Antonelli admits he is relieved that Ver-
stappen is not a championship rival de-
spite the Red Bull driver winning the last 
two Formula 1 races.

The 20-year-old Italian is set to break 
Sebastian Vettel’s record of being the 
youngest F1 world champion and has six 
races to get over the line.

Verstappen scored maximum points 
across the Sprint weekend in Singapore to 
add to his victory earlier this month in Ma-
laysia but, unlike last year, is too far back 
to make a championship charge.

In fact, Antonelli could wrap up the title 
at the next race in Austin on October 23-
25, if he outscores Mercedes team-mate 
George Russell by 23 points and Ferrari’s 
Lewis Hamilton by 14 points.

Antonelli had another damage limita-
tion weekend in Singapore but still fin-
ished on the podium in third after a good 
strategy call by Mercedes to give him fresh 
soft tyres to overtake McLaren’s Lando 
Norris and Hamilton late on in Sunday’s 
race.

It was an unexpected result given the 
new upgrades, which Mercedes intro-
duced in Malaysia, were not giving the ma-
jor performance gain the team expected.

“It would be very scary!” Antonelli told 
Sky Sports F1 when asked if he is glad Ver-
stappen is not in this year’s championship 
battle.

“All in all I feel like we are doing a great 
job. At the end, you look at the season, and 
we have always been there.

“Now we go to Austin, a normal week-
end, where we can hopefully do a lot of 
changes and understand the package 
more.”

Antonelli gets relief to the Max 

XX Kemi Antonelli is poised to become world champ at only 20

Shai gives Windies fresh Hope

XX Shai Hope is leading brilliantly in India XX Jalon Daniels is in fine form for the Buccs 

West Indies may be under pressure on 
their tour of India but at least some indi-
vidual performances indicate a positive 
future for them. 

Shai Hope struck a century as West In-
dies completed their highest successful 
‌chase in T20 internationals, overhauling a 
target of 250 to beat India by six ‌wickets 
in Ranchi and level the five-match series 
at 1-1 on Friday.

The ​visitors were also recording the sec-
ond-highest successful run chase in men’s 
T20 international history, surpassed only 
by South Africa’s ​pursuit of 259 against 
West Indies in ‌2023.

Chasing the daunting target, West In-
dies were rocked early when pace bowler 
Mayank ​Yadav removed Kamil Pooran and 
Shimron Hetmyer with successive deliver-

ies in the opening over before dismissing 
Rovman Powell for 24.

Skipper Hope and Sherfane Rutherford 
turned the match on its head with a blis-
tering 120-run partnership ​for the fourth 
wicket.

Hope, anchoring the chase ‌while main-
taining the required rate, combined with 
Romario Shepherd to guide West Indies 
home with nine balls to spare. Hope re-
mained unbeaten on 102 from 45 deliver-
ies.

“When ‌we got that partnership there, 
we just got some more impetus in the in-
nings,” Hope said. “Then obviously Sher-
fane came and did what he did, played 
really well with the bat, and just gave us 
that spark that we needed to get over ⁠the 
line.”

Rookie Daniels rides 
all over Cowboys

Tampa Bay Buccaneers quarterback 
Jalon Daniels is still enjoying all the ac-
colades he’s attracting from brilliant 
performances in his last two games.  

Stepping in for injured starter Baker 
Mayfield for the second straight week, 
Daniels became the first undrafted rook-
ie starting quarterback in the modern 
era to win a game for a team that entered 
winless. He led the Buccs to a 24-16 vic-
tory over the Dallas Cowboys last Thurs-
day night at AT&T Stadium.

Daniels, the first rookie quarterback 

to start so far this season, completed 19 
of 25 passes for 189 yards and a touch-
down, and added 23 yards on the ground. 
He was aided by running back Bucky Ir-
ving and wide receiver Emeka Egbuka 
who both had outstanding games.

“I mean, it means everything,” Dan-
iels said of the victory, which snapped 
the Bucs’ 0-4 start. “Six months ago, if 
you would’ve told me that my first win 
would’ve been on a Thursday night, 
Prime football game, I don’t know what 
I would’ve told you.”
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sales@caymaniantimes.ky

Wednesday
Friday

Friday
Wednesday
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Have fun with

Caymanian 
Times

THE AMAZING SPIDER MAN By Stan Lee

CURTIS By Ray Billingsley

JUDGE PARKER By Woody Wilson & Mike Manley

Word Search
Bag
Ball
Birdie
Bogey
Bunker
Caddy
Cart
Club
Course
Divot
Drive
Eagle
Fairway
Flag
Grass

Green
Handicap
Hazard
Hole
Iron
Niblick
Putter
Range
Rough
Rules
Score
Slice
Swing
Whiff
Wood

Find the listed words in the diagram. They 
run in all directions – forward, back, up, 
down and diagonally.
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CaymanianTimesClassifieds

Assistant Financial Controller

Qualifi ed candidates are invited to apply for the position of Assistant Financial 
Controller.

SWP is looking for a highly motivated and detail orientated individual to join our 
Cayman-based team and add to our continuously growing company. The following 
details outline the key responsibilities and qualifi cation requirements for this position:

Key Responsibilities:
• Assist in the preparation of fi nancial statements, in compliance with GAAP/IFRS.
• Manage day-to-day accounting operations, payables and receivables, general 
ledger, and reconciliations for various entities within the Group.
• Perform fi nancial analysis & provide detailed reports to support decision-making.
• Develop and utilize AI tools to enhance fi nancial processes and analysis.
• Coordinate and support the audit process, maintaining accurate and thorough 
documentation.
• Assist in budgeting, forecasting, and variance analysis activities.
• Ensure internal controls are developed, implemented and adhered to, in order to 
mitigate fi nancial risks.
• Monitor inventory and its hedging.
• Collaborate with other departments to provide fi nancial insights and enhance overall 
business performance.

Qualifications and Requirements:
• Bachelor’s degree in accounting, fi nance or related fi eld.
• CPA or other relevant certifi cation required.
• Minimum of 3 years’ post-qualifi cation experience in a similar role or audit fi eld.
• Profi ciency in QuickBooks and Microsoft Excel.
• Knowledge of AI tools and their application in fi nancial analysis.
• Knowledge of cryptocurrencies and their platforms.
• Strong analytical, problem-solving, and organizational skills.
• Excellent communication and interpersonal skills.
• High attention to detail and accuracy.
• Ability to work independently and as part of a team.

Benefits:
• We offer a competitive annual salary range of USD $62,000 – USD $75,000 and 
profi t share.
• Health and Pension benefi ts as per current Cayman Islands Laws.
• Annual vacation as per current Cayman Islands Labour Act.
• Professional development opportunities.

Preference will be given to Caymanians, persons possessing Caymanian Status, 
Permanent Residents or Residency and Employment Rights Certifi cate holders.
Applications received from recruitment agencies will be not accepted at this time.
Only those selected for interviews will be contacted.
Qualifi ed applicants should submit a cover letter and CV/resume to recruitment@
swpcayman.com by 23 October 2026.

Jobs Cayman Job ID: U4S4U7

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of
WAREHOUSE CLERK

Duties and Responsibilities:
• Stock, pick and sort merchandise
• Deliver merchandise to our various stores and customers
• Assist the Inventory Department in receiving and checking of goods
• Verify quantities of stock and reconcile in computer
• Unload goods from containers
• Maintain a clean and safe work environment
• Required to work Monday to Saturday as schedule demands including evenings and holidays.
• Must possess and maintain a clean Police Record
• Must possess and maintain a Group 3 Cayman Islands Driver’s License 

Qualifications and Experience:
• Must have experience in operation of warehouse equipment such as forklifts, stock pickers and 
reach trucks
• Must posses forklift certifi cation or be willing to acquire within 4 weeks of employment
• Must have High School pass in Mathematics and English

Salary Range:   CI$8.75 – CI$12.00 per hour

Applications from Caymanians, persons with Caymanian Status or Persons Ordinarily Legal 
Resident in these Islands should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

Anna Hislop Home Ltd
Position: Warehouse Person
Employment Type: Full-Time
Salary: CI$1,900–CI$2,000 per Month
Benefits: As per CI Labour Law
The employer seeks a dependable Warehouse Person to receive, store, and dispatch 
inventory safely.
Responsibilities include: receiving, unloading, scanning, and quality-checking inventory; 
sorting, storing, and stacking bulk items; packaging, labeling, dispatching, and loading 
goods; moving materials between facilities; reporting damaged or missing inventory; 
updating logs and audit records; keeping aisles hazard-free; wearing safety gear; and 
working as a team player.
Applicants must be 18 or older with a high school diploma or equivalent and 2–3 years 
of general labor experience, preferably in a warehouse. A valid driver’s license held for 
at least 1 year, knowledge of the operating area, and forklift profi ciency are required. 
Candidates must lift up to 70 pounds, work at heights and in adverse weather, and 
work extended hours. A positive work history, solid attendance, strong people skills, 
and good character are essential, and applicants must pass a background check and 
drug screening.
Years of Experience Required: 2–3 years
Education Requirement: High School Diploma or Equivalent
Required Documents: Health & Physical, Police Clearance, Driver’s License
Apply through WORC.KY (ID: M6J6A5) with a résumé and proof of immigration status.

Assistant Brewer

Our client, 1981 BREWING COMPANY LIMITED, invites applications 
from suitably qualifi ed applicants for the above position. JOB ID# H8J3G3

RESPONSIBILITIES
• Assisting with the entire brewing process.
• Assisting with the quality control measures, cellaring, packaging, and canning process.
• Assist to ensure the brewery is kept clean and sanitary that meets the DEH’s requirements.
• Help liaise with suppliers when ordering ingredients and manage inputs inventory.
• Help build customer base and brand, help liaise with restaurant clients, bars and other hotel 
venues to promote the product and brand.
• Conduct or lead brewery tours on adhoc basis.

REQUIREMENTS
• Min 5 years of experience in brewery or distillery role.
• Knowledgeable inline cleaning and willing to conduct line cleaning unsupervised.
• Demonstrate experience in brewing processes, from brewing and mashing in.
• Demonstrate experience in line cleaning.
• Driving license.
• Ability to navigate and operate brewing management system.
• Professional certifi cate in brewing or distilling.

REMUNERATION
CI$2,800 - $3,200 per month plus benefi ts per Cayman Law.
Hours work: 45 hours per week (180 hours per month)

Caymanians and Permanents need only apply.

Send resume, qualifications and professional references to: 
office@1981brewingco.com. 
The deadline for applications is October 30th, 2026.

Blake’s Cleaning Services
Needs a Janitor

10 yrs Experience in Janitorial work.
Full knowledge of residential, commercial and Construction cleaning.
Time management skills a must.
8.75phr 
Email: blakescleaningservicesky@gmail.com
WORC Job ID: C6T4Q3

Cayman Physiotherapy Ltd is looking to hire a chiropractor. This individual must be 
licensed or eligible for license with CPAM. They will need to be able to assess, identify 
and manage the clinical care of patients by performing physical, neurological and 
orthopaedic examinations and then producing a plan of treatment using chiropractic 
techniques including spinal and extremity adjustments. Treatments will also include 
joint unloading techniques, muscle therapies, dry needling, therapeutic exercise 
prescription and taping. 
35 hours per week including Saturdays and two evenings on a commission based 
pay structure in range of $4500 - $8500 KYD per month plus benefi ts 
Please send your full resume with a cover letter to caymanphysio@gmail.com
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Island Waste Carriers Ltd. T/A IWC is seeking experienced 
Waste & Recycle Processor/Site Operative/Driver who will 
report to the Manager processing and hauling waste to and from 
designated locations ideally from customer location to the GT 
landfill and recycling facilities. 

Duties and Responsibilities are as follows
• Complete daily inspection on the machinery checklist and report any significant 
issues immediately 
• Carry out any necessary routine maintenance or repairs as required 
• Assess tasks to be completed with the team and plan with management 
• Commence operations safely and in line with received training 
• Process materials and prepare for export using machines/equipment or manually to 
company standards 
• Calculate, Manifest, List, and Document materials process in the manner trained 
• Once work is complete, check over the machinery used and wash down if necessary 
• Park safely in an area with a camera view, away from hazards, lock, isolate, and 
return key 
• Clear work area sweep, rake, shovel, and whatever is necessary

Qualifications for the role will be: 
• Five (5) years of experience relevant to the role, having experience in operating 
Heavy Equipment, Forklift, Excavator, a front-end Loader/ Wheel Loader.
• Ability to communicate both written and verbal with clients, work weekends and 
public holidays as required and do heavy lifting & Manual Labor.

Salary range CI$10 - CI$15.50 per hour (commensurate with qualifications & 
experience) working 45 hours per week. Monday to Saturday from 7am to 5pm.  
Benefits as deemed by law. 
Interested and qualified applicants may send in their resume to: jason@iwc.ky 
Job Post ID: C5Q6S2

Elite Security  2 SECURITY GUARDS
Requirements & Responsibilities:
• Minimum 5 years experience.
• Protect persons and property.
• Conduct regular security patrols.
• Identify potential risks and take preventative action.
• Prepare detailed and accurate incident reports.
• Handle clients professionally and courteously.
• Demonstrate strong conflict resolution and de-escalation skills.
• Must be willing to work weekends, public holidays, and flexible shifts.
• Must be reliable, punctual, and professional.
• Salary: CI$8.75–$10.00 per hour
Benefits: Statutory benefits in accordance with CI Labour Law.
Send resume to elitehr.ky@gmail.com

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

AUTO PARTS COUNTER CLERK

Duties, Responsibilities and Requirements:
• Handle all areas of sales of automotive and heavy equipment parts
• Assist walk-in and telephone customers
• Must possess good customer/interpersonal relation skills, an outgoing personality, as well as 
good verbal communication skills
• Required to work Monday to Saturday as schedule demands including evenings and holidays.
• Must possess and maintain a clean Police Record 

Qualifications and Experience:
• Possess a minimum of 5 years’ experience as an Auto Parts Counter Clerk
• Proficient in use of parts catalogs both printed and electronic
• Proficient in Computerized Inventory Control/Point of Sale Systems
• Knowledge of various types of vehicles and heavy equipment is preferred.

Salary Range:  CI$10 – CI$16 per hour

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

PAINT MIXER/SALES CLERK

Duties, Responsibilities and Requirements:
• Must be knowledgeable and experienced in Automotive Paint mixing and application of same 
and be able to “mix by eye” and “catch the color”
• Must know paint mixing technology and color integration technology
• Must be knowledgeable and experienced in household paint mixing and all aspects of interior 
and exterior paints and application of the same and be able to mix by eye (catching the color)
• Must be able to communicate with overseas technicians concerning computer updating
• Must possess good customer/interpersonal relation skills, an outgoing personality, as well as 
good written and verbal communication skills
• Must possess and maintain a clean Police Clearance
• Must possess and maintain a 
• Required to work Monday to Saturday as schedule demands, including evenings and holidays.

Qualifications and Experience:
• Must have a minimum of 3 years’ experience as a Household Paint Mixer
• Must be proficient in Computerized Inventory Control/Point of Sale Systems, Microsoft Word, 
Excel, Outlook and e-mail programs

Salary Range: CI$8.75 – 10.00 per hour

Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

RENTAL CLERK

Duties, Responsibilities and Requirements:
• Assisting customers on phone and walk-ins
• Rental of equipment
• To assists customers in selection of equipment
• Sales of equipment and accessories
• To perform regular office duties
• Must possess good customer/interpersonal relation skills, and outgoing personality and have 
good written, verbal communication skills in English
• Required to work Monday to Saturday as schedule demands including evenings and holidays
• Must possess and maintain a clean Police Record and a clean Cayman Islands Group 2 Driver’s 
License 

Qualifications and Experience:
• Must be computer literate and proficient in the use of Microsoft Office programs and experienced 
in Computerized Inventory control Systems preferred.
• Must have the knowledge of various types of rental equipment, vehicles & heavy equipment 
• Must have High School pass in Mathematics.

Salary Range: CI$8.75 – 9.00 per hour
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

MARKETING ASSOCIATE

  Duties & Responsibilities
• Research market trends, demographics, pricing strategies and other relevant information that 
helps Senior Management develop marketing plans.
• Delivers reports on research findings.
• Assist in creating promotional materials, including brochures, blogs, marketing copy, etc.
• Helps maintain social media accounts for the Group to promote brands, services, products and 
services.
• Tracking marketing campaigns to evaluate results and provide recommendations for future 
partner and field marketing events.
• Helps maintain excellent client relationships through superior customer service skills.
• Assists with the planning of promotional events.
• Attend events when assigned to provide onsite direction and execution of logistics.
• Track event expenses, invoices and payments to ensure accurate spend for events.
• Learn the Rental inventory base and be able to explain features of Rental Equipment.
• Gain proficiency in the use and application of Point of Rental Software. 

Qualifications, Experience and Competencies
• Bachelor’s degree in Business or Marketing OR 3 year’s marketing experience.
• Exceptional creativity and innovation.
• Excellent communication and presentation skills.
• Excellent time management and organizational skills.
• Ability to manage multiple projects independently.
• Solid knowledge of website analytics.
• Up-to-date with the latest trends and best practices in online marketing.
• Able to multi-task and work under tight deadlines.
• Accuracy and attention to detail.
• Professional approach to time, costs and deadlines.
• MS Office proficiency. 

Salary Range: CI$35 – 48K Per annum

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026
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Glazier Needed

- Applicants must have a minimum of 6- 
10 years experience
- Must be able to cut custom pattern 
tabletops and all aspects of glass 
cutting & installation.
- Must be versed in garage door 
installation.
- Fabrication & installation of commercial
Storefronts and manufacturing of 
insulated glass units.
- A valid driver’s license required.
- $8:75-$13 per hour 
Pension + Health provided in 
accordance with the Law.
Worc Job ID T8H6E3

Send resume to: 
info@archglasscayman.com

Arch Glass, P.O. Box 107
Grand Cayman, KY1-1301

F & G Roofing Company 
Requires experienced Roof 
Technicians
Over 3 - 5 Years’ experience 
Salary CI$10 - $14 per hour plus 
standard benefits
 P.O. Box 30318 
Grand Cayman KY1 1202

SCUBA INSTRUCTORS Needed at Eden Rock Diving Center.
$9.00 – $9.25/hr. Work Hours 180 per Month - WORC Job ID: G4B3E4
Must be a certified PADI Scuba Instructor with at least 1-2 years of experience.
Duties include - but are not limited to: guiding certified divers from shore ; teaching 
PADI  Diving Courses within the PADI General Standards & Procedures: point of 
contact whilst in the shop for customers, assisting with equipment rentals & returns; 
sale retail of apparel and equipment; operating cash register & handling end of day 
cash out; operating & maintaining air compressors; filling scuba cylinders; scuba 
equipment care, maintenance and servicing; office admin including emails, phone 
calls and social media; daily cleaning of the shop; opening and closing of the dive 
shop.
Please apply with resume and police clearance to Stuart 
email; edenrockdive@gmail.com
Qualified Caymanians are welcome to apply.
Additional benefits and requirements: Health Insurance, Pension, Bonus on sales 
and instruction.
 45 Hours weekly including weekends, full time. Closing date November 16, 2026.

WORC ID # X8C4P7
GARDENER

APPLICATIONS ARE WELCOME FROM PERSONS WITH AT LEAST (3) YEARS 
EXPERIENCE IN THE ABOVE AREA.

MOWING, TREE CUTTING, HEDGE CUTTING, WEEDING PRUNING, YARD CLEAN 
UP, DISPOSAL OF DEBRIS, PLANTING, CLEANINING TOOLS AND MAINTAINING 
MACHINES.

MUST HAVE AT LEAST THREE (3) YEARS EXPERIENCE IN THE ABOVE AREA. HARD 
WORKING AND RELIABLE, MUST BE ABLE PERFORM PHYSICAL DUTIES.

INDIVIDUAL MUST BE HONEST AND TRUST WORTHY. AND HAVE A VALID DRIVERS 
LICENCE.

SALARY IS CI $8.75 PER HOUR FOR A 40 HOUR WEEK PLUS STANDARD BENEFITS 
AS PER CI LABOUR LAW.

PLEASE SEND RESUME WITH COVER LETTER TO THE FOLLOWING ADDRESS.

GIFTED HANDS LANDSCAPING & GARDENING SERVICES
P.O. BOX 951
GRAND CAYMAN KY1-1102
OR EMAIL: GC.TWOPALMS@GMAIL.COM

Cayman Learning Centre Ltd
Admissions/Relations Manager
WORC Job Portal ID: Q2D5G7
Hours work per week: 25.5
Part Time Employment
Key Responsibilities:
• Coordinate admissions, enrolment, student transitions, attendance, family 
communications and school management systems.
• Maintain confidential student and HR records, including admissions documentation, 
personnel files, contracts, recruitment and onboarding records, work permit 
documentation, teacher licences, police clearances and training records.
• Manage invoicing, payment follow-up, procurement, inventory and budget tracking, 
and prepare financial and operational summaries.
• Coordinate quarterly operational and strategic reporting for the Ministry of Education 
and Training (MoET), ensuring accurate information and timely submissions.
• Contribute to the school’s Self-Evaluation Form (SEF) and external Office of Education 
Standards (OES) review by analysing and evaluating attendance, punctuality, 
behaviour, safeguarding, health and safety, and other assigned operational evidence. 
Identify trends, areas for improvement and the impact of actions taken, and support 
relevant School Improvement Plan (SIP) priorities.
• Maintain organised, inspection-ready records and compliance evidence.
• Undertake designated Safeguarding Officer and Fire Marshal responsibilities, subject 
to appropriate training and appointment, including safeguarding documentation 
support, training records, fire drills, emergency preparedness and health and safety 
checks.
• Support the School Director with HR administration, staff communications, policy 
implementation and other operational duties as required.

Qualifications & Experience:
A bachelor’s degree in Business Administration, Law/Legal Administration, Human 
Resources, Education Administration or a related discipline, together with a minimum 
of three years’ relevant experience; or an equivalent combination of qualifications and 
substantial professional experience.

Applicants must demonstrate strong organisational, communication, reporting and 
computer skills, sound judgement, discretion, and the ability to manage competing 
priorities independently. Experience in school administration, HR, compliance, finance 
or regulatory reporting is advantageous. Experience within a specialist educational 
environment would be beneficial.
Hours: Tuesday–Thursday, 7:30 a.m.–4:30 p.m., with a 30-minute unpaid lunch (25.5 
paid hours weekly; 110.5 average monthly hours).

Salary: CI$15–20 per hour, commensurate with qualifications and experience. 
Apply via WORC Job Portal or Send CV, qualifications and covering letter to 
info@caymanlearning.com

BECKY’S CLOSET

JOB VACANCY – ASSISTANT 

TAILOR

Salary: $8.75/hour | Hours: 40/week

• Minimum 5 years’ tailoring experience 

required. 

• Must be skilled in making and altering 

suits, wedding gowns, evening/fancy 

gowns, and costumes; measuring, 

cutting, sewing, fitting, and operating 

industrial sewing and embroidery 

machines. 

• Strong attention to detail, high-

quality workmanship, and ability to 

work under pressure are essential.

• Must be reliable, hardworking, and 

willing to work overtime and weekends.

Benefits: Health Insurance, Pension, 

Paid Sick Leave & Vacation.

Submit resume to 

beckyscloset345@gmail.com

WORC ID #: P8S8N5

Only qualified candidates meeting 

all requirements will be considered.

Position Title: Director of Sales and Marketing 
Employer: Marriott Grand Cayman Beach Resort 
Salary: KYD$7,500 - KYD$9,916.67 Monthly
Employer contact: gcmgc.hr@marriott.com
WORC ID: G2J4N5

Leads the property’s Sales and Marketing department, with responsibility for achieving 
booking, revenue, market share, and profitability goals. Provides day-to-day leadership to 
the sales team, manages proactive and reactive sales efforts, and develops strategies to 
position the hotel effectively within the market.
Builds long-term customer relationships, partners with Revenue Management and regional 
sales and marketing teams, and oversees marketing activities and budgets. Ensures sales 
strategies align with brand standards, customer expectations, and the property’s overall 
business objectives.
Key Responsibilities
• Develop and execute sales strategies to achieve revenue, booking, occupancy, RevPAR, 
and market share goals.
• Lead the property’s proactive and reactive sales activities and manage strategic accounts.
• Analyze market trends, competitor activity, and performance data to identify revenue 
opportunities.
• Partner with Revenue Management, Area/Group Sales, Event Management, and 
Marketing Communications to maximize business opportunities.
• Participate in sales calls and support the acquisition and closing of new business.
• Build and maintain strong relationships with customers, community partners, and key 
stakeholders.
• Oversee marketing campaigns, promotions, public relations activities, and the property 
marketing budget.
• Serve as the primary sales contact for the General Manager and property leadership 
team.
• Ensure effective transition of business from sales to operations while maintaining high 
customer service standards.
• Monitor sales performance, expenses, and profitability to deliver a strong return on 
investment.
• Lead, coach, develop, and manage the performance of the sales team.
• Partner with Human Resources on recruitment, talent development, succession planning, 
and retention.
• Ensure sales activities and customer experiences align with company and brand standards.

Qualifications & Requirements
• 2-year degree in Business Administration, Marketing, Hotel and Restaurant Management, 
or a related field with 4 years of relevant sales and marketing experience, or
• 4 Year Bachelor’s degree in a related field with 2 years of relevant sales and marketing 
experience.
Preferred
• Bachelor’s degree.
• 4 years of experience 
• Previous hotel/lodging sales experience.
• Demonstrated experience leading and developing a sales team.
• Progressive hospitality experience with a strong record of performance.

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant 
will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort
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Aryan Jewelers Ltd.
Position: Sales Associate – Jewelry Professional
Employment Type: Full-Time
Salary: US$2,500–US$3,000 per Month
Benefits: As per CI Labour Law
The employer seeks a skilled, passionate jewelry professional at Seven Mile Beach to uphold its 
legacy of exquisite craftsmanship and exceptional customer service.
Responsibilities include: advising clients and building rapport; collaborating with clients on 
bespoke pieces; identifying, grading, and appraising diamonds, gemstones, and precious metals, 
especially lab-grown diamonds; managing precious metal and gemstone inventory; maintaining 
the highest quality-control and craftsmanship standards; staying current with industry trends and 
techniques; and working independently and as a team player.
Applicants must have at least 10 years of experience as a jewelry professional in a reputable 
setting and a certifi cate or diploma. Certifi cations from GIA (e.g., Graduate Gemologist, Accredited 
Jewelry Professional), IGI, or Jewelers of America are highly valued. Candidates must be available 
weekends and public holidays. Excellent communication skills, attention to detail, problem-solving 
ability, and creativity are essential, and applicants must pass a drug test.
Years of Experience Required: 10+ years
Education Requirement: Certifi cate or Diploma
Required Documents: Health & Physical, Police Clearance, Driver’s License
Apply through WORC.KY (ID: H6H6T3) with a résumé and proof of immigration status.

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

CASHIER/FLOOR SALES CLERK
Duties and Responsibilities:
• Cashiering – handles all cash, Credit/Debit Card, charge sales, etc.
• Floor Sales – assists walk-in and telephone customers
• To display, arrange and stock shelves
• To label shelves
• To perform general shop duties
• Required to work Monday to Saturday as schedule demands including evenings and holidays.
• Must possess good customer/interpersonal relationship skills, have an outgoing personality, as 
well as good verbal communication skills in English.
• Must possess and maintain a clean Police Record
• Possess excellent verbal and written communication skills in English

Qualifications and Experience:
• Experience in cashier work would be an asset and is preferred but will be given on-the-job 
training.
• Must have High School pass in Mathematics.
• Must be honest, trustworthy, reliable and accurate as well as healthy.
• Must be able to work on own initiative with minimal supervision.
• Some computer experience would be an asset and is preferred.
• Must be able to stand for long period of time.

Salary $8.75 per hour 
Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of

FLOOR SALES CLERK

Duties and Responsibilities:
• Assist walk-in and telephone customers
• Display, arrange and stock shelves
• Label shelves
• Perform general shop duties
• Check computer to verify status of merchandise for sale
• Required to work between Monday–Sunday as schedule demands including evenings and 
holidays.
• Must possess exceptional customer/interpersonal relation skills, an outgoing personality, as well 
as exceptional verbal communication skills in English.
• Must possess and maintain a clean Police Record
• Must possess and maintain a Group 2 Cayman Islands Drivers License 

Qualifications and Experience:
• Must have 2 - 4 years’ experience as a Hardware or similar retail Floor Sales Clerk
• Experience in Computerized Inventory Control Systems preferred
• Must be able to stand for long periods of time
• This is NOT an entry level position

Salary Range:  CI$8.75 – CI$11.00 per hour

Applications from Caymanians, persons with Caymanian Status or Ordinarily Legal Residents 
should be sent to:

Apply to:
Associated Industries Group

17 Lancaster Crescent, Off Sparky Drive 
OR

Email: jobs@ailgroup.com

Application deadline – OCTOBER 30, 2026

Cayman Clinic Ltd. is seeking a full-time and qualifi ed Registered Nurse (RN) to 
provide safe, high-quality nursing care to patients presenting with acute and chronic 
medical conditions. The successful candidate will work collaboratively with physicians 
and the multidisciplinary team to deliver excellent patient care while maintaining 
professional standards and regulatory compliance.
This Registered Nurse’s role involves caring for a wide range of patients from pediatrics 
to geriatrics with acute and chronic conditions. Urgent/ Critical Care experience is 
required and experience in managing complex cases. The role involves setting up and 
placement of IVs, administration of IV medications, ECG, EHR, patient triage, wound 
care, phlebotomy, calling patient results, assisting with procedures, patient education, 
supervision of new staff, Preparation and assisting with PRP procedures, and fi tting 
Orthopedic devices such as CAM boots. Patient assessment and triage, urgent and 
routine clinical care, the RN will assist physicians, communicate results to patients as 
directed, and accurately maintain patient records using the Clinic’s electronic medical 
record (EMR) system, in accordance with applicable laws, professional standards, 
and Clinic policies.
Minimum Education and Experience Requirements
• Current registration with the Cayman Islands Nursing & Midwifery Board.
• A recognized qualifi cation as a Registered Nurse.
• A minimum of four (4) years’ post-registration nursing experience.
• Previous Urgent Care or Critical Care nursing experience.
• Experience managing patients with complex clinical presentations.

Salary: CI$25 to CI$35.50 per hour, commensurate with qualifi cations and experience 
working up to 45 hours per week. Monday to Friday: 8:00 a.m. to 5:00 p.m. with one-
hour unpaid lunch break per day Every Saturday: 9:00 a.m. to 2:00 p.m. Benefi ts as 
deemed by law. 
Email applications to staylor@caymanhr.com
Jobscayman ID: A3P2F3

THRIFT SHOP MANAGER – CAYMAN BRAC. The Cayman 

Islands Humane Society (CIHS) seeks an experienced, 

dedicated Thrift Shop Manager. Full-time, 40 hrs/wk incl. 

Saturdays; additional weekends/evenings as required. 

KYD$10–$13/hr, paid bi-weekly. Duties: manage daily shop operations and lead 

volunteer team; operate POS register; grow revenue through client relationships, 

marketing, pricing and donation management; sort and organize donations; 

maintain a safe, clean environment; complete weekly banking and monthly sales 

reporting; travel to the Grand Cayman thrift shop 1 day/month to collect donations. 

Requirements: Bachelor’s degree; 5–6 yrs experience incl. managing a charity thrift 

shop and volunteers; fundraising experience; marketing qualifi cation/certifi cation; 

strong customer service; commitment to Humane Society principles and community 

relationship-building. Police clearance and valid driver’s licence required before offer. 

Job ID: H8D3H5 Preference given to qualifi ed Caymanians, RERC, and PR holders. 

Applications can be sent to shelter@caymanhumane.org.

C&P CONSTRUCTION & REPAIRS
Experience: 5+ Years 
Education: High School or equivalent
Salary: CI$12-$14 per hour
Hours: 45hrs /Week

Mason/Carpenter/Steelman - Job ID: X4T6R5

Job Description:
Successful applicant will perform carpentry, masonry and steelwork duties, including 
installing drywall, doors, windows, ceilings and roofi ng; constructing wooden 
structures; laying blocks/bricks and plastering; fabricating and installing steel frames, 
columns, girders and reinforcement bars. Must safely handle materials and equipment 
and work effectively with managers and other construction professionals. Applicants 
may also be required to perform other related construction duties reasonably 
assigned within the scope of the role.

Carpenter - Job ID:  T2Q5E6

Duties include but not limited to:
• Install and fi nish drywall, windows, doors, ceilings, and roofi ng
• Perform framing, carpentry, and general woodwork
• Construct and install wooden structures and fi xtures
• Measure, cut, and assemble lumber and other materials
• Select appropriate lumber by size, grade, and strength
• Read and work from construction plans and specifi cations
• Install trim, mouldings, fi ttings, and other carpentry fi nishes
• Perform other carpentry and construction duties as required

Benefits: Statutory Benefi ts. 

Apply: info@docuplusagency.ky
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Position Title: IT Manager  
Employer: Marriott Grand Cayman Beach Resort 
Salary: KYD$53,000 to 63,000 per year
Employer contact: gcmgc.hr@marriott.com
WORC ID: P5Y4W2
Employer contact: gcmgc.hr@marriott.com

Responsible for overseeing all property technology systems, infrastructure, and IT 
operations to ensure reliable and secure business performance. Manages technology 
planning, implementation, maintenance, and vendor relationships while supporting hotel 
operations and Marriott technology standards.

Key Responsibilities:
• Manage and maintain hotel IT systems, networks, hardware, software, email, and 
internet services.
• Ensure system availability, backups, security, asset management, and compliance with 
company policies and licensing requirements.
• Troubleshoot technical issues, provide user support, and coordinate resolutions with 
vendors and shared services teams.
• Lead technology projects, monitor implementation progress, and ensure completion 
within budget and timelines.
• Maintain IT inventories, telecommunications systems, and property technology 
infrastructure.
• Communicate system updates, provide technical guidance, and support end-user 
training.
• Monitor compliance with standards, regulations, and Marriott information resource 
requirements.

Qualifications:
• Bachelor’s degree or equivalent experience.
• 2-4 years of experience in an IT management or support role.
• Hospitality industry experience preferred.
• Professional IT certifications and Marriott systems experience are an advantage.

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant 
will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

Position Title: Retail and Spa Supervisor 
Employer: Marriott Grand Cayman Beach Resort 
Salary: KYD$6.56 to $12 per hours plus grats
Employer contact: gcmgc.hr@marriott.com
WORC ID: B2S8C3

Key Responsibilities:
Advise employees on general property information, in-house groups, policy changes, or 
other pertinent information. Answer questions about available services, general property 
information and amenities. Confirm guest first and last name and type of treatment 
scheduled prior to beginning treatment. Monitor and stick to time schedule throughout 
the day. Advise providers of last-minute changes or additions to schedule and resolve 
scheduling situations as needed. Promote and sell spa/salon services and retail 
products. Complete requisitions for additional products, supplies, or equipment. Inspect 
work areas and tools/equipment to ensure conformance to company standards. Notify 
Engineering of spa/salon maintenance and repair needs.

Assist management in hiring, training, scheduling, and motivating and coaching 
employees; serve as a role model. Report accidents, injuries, and unsafe work 
conditions to manager. Follow all company policies and procedures; ensure uniform and 
personal appearance are clean and professional; maintain confidentiality of proprietary 
information; protect company assets. Welcome and acknowledge all guests according to 
company standards; anticipate and address guests’ service needs; assist individuals with 
disabilities; thank guests with genuine appreciation. Speak with others using clear and 
professional language; prepare and review written documents accurately and completely; 
answer telephones using appropriate etiquette. Develop and maintain positive working 
relationships with others; support team to reach common goals. Ensure adherence to 
quality expectations and standards; develop and implement quality improvement or 
corrective action plans. Stand, sit, or walk for an extended period of time. Move, lift, 
carry, push, pull, and place objects weighing less than or equal to 10 pounds without 
assistance. Perform other reasonable job duties as requested by Supervisors.

Qualifications:
Education: High school diploma or G.E.D. equivalent.
Related Work Experience: Retail operations, merchandising, and inventory management.
Supervisory Experience: A minimum of 2 years of supervisory experience.

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant 
will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

Position Title: Housekeeping Manager
Employer: Marriott Grand Cayman Beach Resort 
Salary: KYD$42,000 to $ 60,000 yearly
Employer contact: gcmgc.hr@marriott.com
WORC ID: W3T3D2

The Housekeeping Manager is responsible for overseeing the daily operations of the 
Housekeeping Department, ensuring guestrooms, public areas, and associate areas are 
maintained to established cleanliness, presentation, and service standards. The role supervises 
daily housekeeping activities, room inspections, staffing, inventory, and operational procedures 
while supporting guest and associate satisfaction and departmental financial objectives.

Key Responsibilities
• Supervise daily Housekeeping operations and ensure compliance with established Marriott 
International policies, procedures, cleanliness, and service standards.
• Conduct guestroom and public-area inspections and ensure corrective actions are completed.
• Coordinate room assignments, priorities, and room-status communication with Front Office 
and other operational departments.
• Monitor staffing levels and schedules according to business demands while supporting 
productivity and budget objectives.
• Manage departmental supplies, equipment, uniforms, and inventory.
• Train, coach, motivate, and provide ongoing feedback to Housekeeping associates.
• Support performance management, recognition, and associate engagement initiatives.
• Respond to guest concerns and implement corrective actions to continuously improve guest 
satisfaction.
• Ensure appropriate use of cleaning products and equipment and adherence to health, safety, 
security, and sanitation requirements.
• Support the overall leadership of Housekeeping and, where applicable, Laundry operations.

Qualifications & Requirements
• Minimum of 2 years’ progressive leadership experience in Housekeeping in an international 
hotel.
• Strong leadership, communication, organizational, and problem-solving skills.
• Ability to effectively supervise and develop a diverse team in a fast-paced hospitality 
environment.
• Good knowledge of housekeeping operations, cleaning techniques and equipment, inventory 
management, room inspections, and health and safety practices.
• Advanced computer skills and ability to effectively manage operational information, schedules, 
and departmental records.
• Strong commitment to guest service, teamwork, accountability, and continuous improvement.

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant will 
need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort

IMP AGENCY LTD.
is accepting job applications from dependable,

energetic and responsible individuals to join our team as:  
 IMPORT COORDINATOR

Must have a strong understanding of international
Shipping regulations and Customs procedures

Must be able to facilitate and organize all inbound shipments. 
Works directly with Customs in the import clearance processes.

Works directly with shipping lines, airlines and other freight forwarders
communicating and liaising with our worldwide network of agents to 

provide rates, insurance and logistics coordination.
Requirements:

3 -5 years’ proven experience in a shipping or logistics atmosphere
Computer Skills, Interpersonal skills, Customer Service Experience

Knowledge in QuickBooks, Problem-solving Skills, 
Have a valid Cayman Driver’s License, A clean police Record 

Knowledge in COLS – Customs Online System Portal
Salary Range: CI$12.50 – 15.00 per hour

PACKER- HOUSEHOLD GOODS
Must have knowledge of Household Goods proper packing procedures for export

Wrapping, padding, boxing of & crating of fragile and antique goods
Loading and un-loading of crates and shipping containers

Loading & securing all types of vehicles for export.
Requirements:

Minimum 3 years’ experience in the packing of household goods
Good English verbal and written communication skills

Have a clean Police and Drivers records with a valid Group 3 License
Computer Skills, Interpersonal skills, Customer Service Experience

Willing to work holidays, weekends and overtime when needed
Be Strong bodied – heavy lifting is required
Salary Range: CI$9:75 – 12.00 per hour

Salary depends on qualifications & experience.  Statuary benefits are included.
Email: operations@impagency.ky

Vacancies: Janitors (3 Positions) 
Green Clean Home Care Services 
is currently seeking three (3) reliable 
Janitors to join our team. The starting 
rate for these positions is CI$8.75 per 
hour. Full benefits—including Medical 
Insurance, Pension contributions, and 
statutory Vacation and Sick Leave—
are provided in strict accordance with 
Cayman Islands Law. Please email your 
resume at info@greencleancayman.
com.

Greenslate Recruitment Group is 
seeking a Full-Time Janitor in George 
Town. Duties include cleaning and 
maintaining buildings, sweeping, 
mopping, vacuuming, emptying trash, 
sanitizing restrooms, replenishing 
supplies, and ensuring a safe, tidy 
environment. Applicants must have 7+ 
years of janitorial experience. Base 
salary: CI$8.75 per hour. Standard 
benefits: Health Insurance & Pension. 
Jobs Cayman ID: N2C8T6
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Employer: Emerald Springs Ltd.
Position: Butler
Salary USD : USD$50,000.00 to USD$87,000 Yearly. 
WORC ID: M5B5W6
Position Overview
A private household is seeking an exceptionally experienced, polished, and discreet Private 
Butler to provide the highest level of personalized service to the Principal, family members, 
and guests. The successful candidate will have a proven career within ultra-high-net-worth 
(UHNW) private households, luxury chalets, private estates, yachts, or similarly exacting 
hospitality environments, with a minimum of 15 years of progressive experience and a 
demonstrated history of increasing responsibility. This is a highly service-oriented position 
requiring exceptional attention to detail, anticipation of needs, impeccable presentation, 
absolute discretion, and the ability to operate seamlessly within a sophisticated private 
household team.

Key Responsibilities
Principal & Family Service
• Provide highly personalized, anticipatory service to the Principal, family members, and 
their guests.
• Develop a detailed understanding of individual preferences, routines, schedules, and 
service expectations.
• Manage all aspects of formal and informal dining service, including breakfast, lunch, 
dinner, cocktails, afternoon tea, and private entertaining.
• Prepare and serve beverages, including coffee, tea, wines, spirits, and specialty drinks 
to an exceptional standard.
• Maintain an expert knowledge of the household’s preferred wines, spirits, cigars, 
tableware, linens, and other service requirements.
• Assist with wardrobe, packing, unpacking, luggage management, and travel preparation 
where required.
• Coordinate guest arrivals and departures, ensuring a seamless and highly personalized 
experience.
• Provide discreet service during domestic and international travel when required.
Formal Dining & Entertaining
• Execute formal butler service to an exceptional professional standard.
• Set and dress dining tables according to the occasion, menu, and Principal’s preferences.
• Coordinate with chefs, household staff, caterers, florists, event planners, and other 
service providers.
• Ensure impeccable timing and communication between kitchen and front-of-house 
service.
• Oversee the preparation of private dinners, receptions, cocktail parties, and other 
household events.
• Possess strong knowledge of wine service, including decanting, temperature, glassware, 
presentation, and pairing.
Household Operations
• Work collaboratively with the Estate Manager, House Manager, Head Butler, Chef, 
Housekeepers, Drivers, Security, and other household personnel.
• Maintain the highest standards of service, presentation, cleanliness, organization, and 
readiness throughout all guest and family areas.
• Assist with the establishment and maintenance of household service standards and 
operating procedures.
• Monitor inventories of wines, spirits, tableware, silver, glassware, linens, and other 
service-related items.
• Assist with purchasing, stock control, and the maintenance of household service 
inventories.
• Ensure service areas, dining rooms, bars, pantries, and entertaining spaces are 
consistently prepared to exacting standards.
Guest Experience
• Welcome and care for guests with warmth, discretion, and professionalism.
• Establish a genuine understanding of guest preferences while maintaining appropriate 
boundaries.
• Provide knowledgeable recommendations regarding dining, wines, spirits, local 
experiences, and household amenities.
• Anticipate guest requirements without being intrusive.
• Handle sensitive, confidential, or unusual requests with complete professionalism.
Team Leadership & Development
• Depending on the structure of the household, take responsibility for supervising and 
mentoring junior butlers and service staff.
• Lead by example and maintain consistently high standards of professional conduct and 
service.
• Participate in staff training, service briefings, and operational meetings.
• Support the House Manager or Estate Manager in maintaining consistent household 
standards.
• Contribute to a positive, respectful, and highly professional household culture.
Essential Requirements
Professional Experience
• Minimum 15 years of progressively increasing experience in Butlering, Chalet 
Hosting, Head of Services, Head Butler, House Manager, or comparable luxury 
service roles.
• This experience must have been gained substantially within UHNW private households, 
private estates, luxury chalets, yachts, or equivalent high-end environments.
• Demonstrable progression in duties, responsibilities, and leadership throughout the 
candidate’s career.
• Proven experience providing service to UHNW principals, families, VIPs, and distinguished 
guests.
• Experience working within highly confidential environments where discretion and privacy 
are paramount.
• Demonstrated ability to work independently while integrating effectively within a larger 
household team.
Professional Certifications
• Formal professional certification in Butlering from a recognized butler training 
institution.
• Formal certification in Wine and Spirits from a recognized professional institution.
• Additional qualifications in luxury hospitality, fine dining, sommelier studies, service 
management, or household management are highly desirable.

Property Management Assistant

DPMS is seeking a candidate to support the management of 
residential and commercial properties.

Responsibilities
• Assist with budgeting, levy collection, accounts payable and financial records.
• Coordinate maintenance and repair work, liaise with contractors and service providers, 
and conduct property inspections and viewings.
• Support Annual General Meetings, including preparation of agendas and minutes.
• Maintain property records and ensure compliance with strata by-laws and policies.
• Assist with owners and residents’ inquiries, complaint resolution, and communication 
of important notices.
• Support dispute resolution, and implementation of strata legislation requirements.

Qualifications & Skills
• Associate or bachelor’s degree in Property Management, Business Administration, or 
a related field and facility management certificate.
• 3–5 years of experience in rental properties and strata management.
• QuickBooks certification and proficiency are required.
• Proficiency in Microsoft Office, including Word, Excel, and Outlook required
• Strong organizational, communication, and interpersonal skills.
• Knowledge of financial administration.
• Ability to work independently, resolve conflicts professionally, and maintain a 
professional appearance when interacting with clients.
• Must have driver’s licence and own vehicle, and with clean police record.

Salary & Benefits
KYD $25,000–$29,500 per annum.
Pension and health insurance per Cayman Islands law.

Occasional evening and weekend work is required.

Submit resume to info@dpms.ky by October 23, 2026.
Only shortlisted candidates will be contacted.

Position Title: Guest Arrival Expert  
Employer: Marriott Grand Cayman Beach Resort 
Salary: KYD$6.56 to $9 per hours plus grats
Employer contact: gcmgc.hr@marriott.com
WORC ID: N3M2Q

Key Responsibilities:
• Actively listen and respond positively to guest questions, concerns, and requests using 
brand or property specific process to resolve issues, delight, and build trust.
• Address guests’ service needs in a professional, positive, and timely manner.
• Anticipate guests’ service needs, including asking questions of guests to better 
understand their needs and watching/listening to guest preferences and acting on them 
whenever possible.
• Assist other employees to ensure proper coverage and prompt guest service.
• Engage guests in conversation regarding their stay, property services, and area 
attractions/offerings, including social media where appropriate.
• Provide assistance to individuals with disabilities, including assisting visually, hearing, 
or physically-impaired individuals within guidelines (e.g., escorting them when requested, 
using words to explain actions, writing directions on paper, moving objects out of the way, 
or offering access to Braille or TDD phones).
• Thank guests with genuine appreciation and provide a fond farewell.
• Welcome and acknowledge each and every guest with a smile, eye contact, and a 
friendly verbal greeting, using the guest’s name when possible.
• Stay up to date on the local area so that you are prepared to provide specific 
recommendations for guests.
• Communicate recommendations in a way that builds excitement and interest among 
guests and associates.
• Perform other reasonable duties as requested.
• Move at a speed required to respond to work situations (e.g., run, walk, jog).
• Move, lift, carry, push, pull, and place objects weighing less than or equal to 50 pounds 
without assistance and objects weighing in excess of 75 pounds with assistance.
• Answer telephones using appropriate etiquette including answering the phone within 3 
rings, answering with a smile in one’s voice, using the callers’ name, transferring calls to 
appropriate person/department, requesting permission before placing the caller on hold, 
taking and relaying messages, and allowing the caller to end the call.
• Arrange transportation (e.g., taxicab, shuttle bus) for guests/residents/visitors, and record 
advance transportation request as needed.
• Contact appropriate individual or department (e.g., Bellperson, Front Desk, Housekeeping, 
Engineering, Security/Loss Prevention) as necessary to resolve guest call, request, or 
problem.
• Supply guests/residents with directions and information regarding property amenities, 
services, and hours of operation, and local areas of interest and activities.
• Tag, store, and retrieve luggage from luggage storage, providing guests with proper claim 
tickets for their luggage.

Qualifications:
• High school diploma/G.E.D. equivalent 
• 1 year work experience is required 

Documents needed by the employer before extending a job offer
• Health & Physical
• Police Clearance
• Proof of Valid Driver License

To apply for the position kindly email resume to Gcmgc.hr@marriott.com. The applicant 
will need to mention which position he/she is applying for. 

Please apply in the Marriott Careers website as well - https://careers.marriott.com/
jobs?location_type=1&location_name=grand%20cayman%20marriott%20resort
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Accounting Clerk
Responsible for the accounts payable, accounts receivable, Income Auditor, Payable as well 
functions as well as General Cashier at the hotel, as applicable; ensuring invoices are received 
and/or processed on a timely basis, responsible for handling all the hotel deposits in accordance 
with Hyatt Standards. In addition, The Accounting Clerk also assists the Property leaders with 
the administration of the accounting area, including Accounts Payable, Human Resources and 
Payroll. (e.g., ensure accuracy, adjustments, and distribution). Requirements: Minimum of 3 years 
of relevant accounting or clerical experience, preferably within a hospitality or hotel environment.
Salary: USD $16.00 - US$20.00 per hour + gratuities (paid bi-weekly)

Assistant Director of Engineering
Responsible for supporting the Director of Engineering in overseeing day-to-day Engineering 
operations, ensuring the safe, efficient maintenance of resort facilities, building systems, and 
equipment while maintaining luxury brand and safety standards. Requirements: 7-10 years of 
hotel engineering/facilities experience, including 4+ years in a supervisory role; strong knowledge 
of MEP, HVAC/VRV, preventive maintenance, energy management, building codes and safety 
compliance. Degree or technical certification in Engineering or related field preferred, CP 
preferred; CPO certification required.
Salary: USD $85,000 - $100,000 per annum (paid bi-weekly)

Assistant Director of Housekeeping
Responsible for overseeing all housekeeping operations, ensuring the highest standards of 
cleanliness, safety, and guest satisfaction throughout the property. Lead and supervise the entire 
housekeeping team, ensuring compliance with company policies and labor laws. Requirements: 
Minimum 3 years of experience in housekeeping management role at a luxury resort/ hotel. 
Bachelor’s degree in hospitality or a related field (preferred). Proficiency in Opera PMS (Property 
Management System) is required; experience with HotSOS is a plus.
Salary: USD $72,000 - $77,000 per annum (paid bi-weekly)

Bartender
Will be at the heart of the bar experience, greeting guests with warmth and crafting exceptional 
cocktails with precision. Your deep product knowledge and commitment to superior service will 
elevate every guest interaction, reflecting our dedication to excellence. Requirements: Minimum 1 
year of cocktail bartending and front-of-house experience in a luxury, full-service or upscale dining 
environment, strong understanding of Forbes Travel Guide, AAA Five Diamond, LQA or equivalent 
service standards, deep knowledge of spirits, cocktails, wine, and mixology techniques, certifications 
are a plus, and experience with cash/credit card handling, tip-outs, and accurate billing.
Salary: USD $8.01 per hour + gratuities

Bell Attendant
Responsible for providing exceptional arrival and departure experiences through warm greetings, 
valet service, luggage assistance, and local expertise. Serve as a key point of guest interaction, 
supporting smooth operations in both front drive and lobby areas. Requirements: Minimum of 
1 year experience in a similar role within a luxury hotel environment, high school diploma or 
equivalent preferred, clean driving record required with a valid drivers license, physically capable 
of lifting and moving luggage and other items up to 50 pounds, and must be able to stand for 
prolonged periods of time during shift.
Salary: USD $8.01 per hour + gratuities

Bell Captain
The Bell Captain provides supervision and guidance to the Bell Attendants on property, ensuring 
exceptional arrival and departure experiences through warm greetings, valet service, luggage 
assistance, and local expertise. Serve as a key point of guest interaction, supporting smooth 
operations in both front drive and lobby areas. Requirements: Minimum 2 years of similar 
experience in a luxury hotel. Prior supervisory experience is preferred. Strong understanding of 
Forbes, AAA, LQA or similar luxury standards is required. Physically capable of lifting and moving 
luggage and other items up to 50 pounds. Ability to work outdoors in tropical weather conditions, 
including high heat and humidity.
Salary: USD $11.00 per hour + gratuities

Chef de Partie
Responsible for overseeing a specific section of the kitchen at the Grand Hyatt Grand Cayman, 
ensuring all food is prepared and plated to the highest 5-star standards. This role supports the 
Sous Chef and Executive Chef in delivering consistent, high-quality dishes while mentoring junior 
cooks and maintaining a smooth, efficient station. Requirements: Minimum 3 years as a Chef de 
Partie or Demi-Chef de Partie in a fine-dining restaurant or luxury hotel. Formal culinary education 
is a plus, and strong knowledge of cooking techniques, food safety, and kitchen operations.
Salary: USD $14.00 per hour + gratuities

Chef de Cuisine
Will direct, enhance, and refine the culinary experience by driving quality, innovation, execution, 
and consistency in the resort restaurant. Will function as the business leader of the culinary 
operation to ensure profitability, along with consistency and quality. As the Chef de Cuisine it is 
important to be visible to members and guests and become the personality of the resort restaurant 
by representing the culinary team for Public Relation and advertising efforts. Develop menus for 
all meal periods that will allow for consistency and creativity, while using only the finest and 
responsibly sourced ingredients available. Manage all business aspects of the culinary operation to 
include revenue maximization, expense control (payroll, purchasing, food cost, supplies expense, 
etc.) and overall profitability without negative effects on quality. All culinary related expenses are 
maintained within budgeted and forecast parameters. Requirements: Minimum of two to five years 
of experience as Sous Chef, or one to three years of experience as a Chef de Cuisine, with similar 
restaurants in terms of delivering quality and expectations of excellence. Strong understanding of 
restaurant financials, product mix, and cost controls.
Salary: USD $82,000 - $88,000 per annum (paid bi-weekly)

Cook
Responsible for preparing and plating food items to the highest standards in one of the Grand 
Hyatt Grand Cayman’s restaurants, or events operations. This role requires attention to detail, 
teamwork, and the ability to work efficiently under pressure while maintaining all safety and 
cleanliness protocols. Requirements: Minimum 3 years’ experience as a Line Cook in a 4- or 
5-star hotel or fine dining restaurant, familiarity with a range of cooking techniques and kitchen 
equipment, capable of standing for long periods of time, ability to lift up to 50 lbs.
Salary: USD $10.00 to $12.00 per hour + gratuities

Director of Owner Relations
Responsible for overseeing the daily operations of the hotel-managed residences, ensuring 
an exceptional level of personalized service to Residence owners and guests while protecting 
the property’s operational, financial, and brand standards. Requirements: Minimum 2 years’ 
experience as Director of Residences, Residences Manager or a comparable leadership role 
within a luxury or lifestyle hotel/resort. Strong understanding of hotel operations at management 
level, with demonstrated proficiency in Front Office and Reservations operations.
Salary: USD $80,000 - $100,000 per annum (paid bi-weekly)

Esthetician/Beauty Therapist
Responsible for educating guests about their skin health, beauty, and therapeutic needs 
while delivering results-driven facial and body treatments that exceed expectations. 
Through refined techniques, compassionate consultation, and a love for holistic care, you 
help cultivate guest trust and loyalty. An ideal candidate is a “people person” who balances 
empathy with expertise, maintains calm in fast-paced environments, and takes initiative 
in both service and team collaboration. The ideal candidate brings a harmonious balance 
of professionalism and heartfelt service—able to work collaboratively with management 
and peers while confidently guiding each guest’s unique skincare journey. The Esthetician 
/ Beauty Therapist must demonstrate skillful communication and the ability to navigate 
challenges with poise and thoughtful Guidance. Requirements: Minimum of 4 years’ 
active experience as an esthetician/beauty therapist in a luxury spa, medical aesthetics 
clinic, hotel, resort, or equivalent, is preferred, high school diploma or GED is required, 
must possess CIDESCO, CIBTAC, ITEC, NVQ-SVQ3, or equivalent diploma, experience 
in HydraFacial (or MediSpa equipment) is highly desirable, and strong understanding of 
Forbes/ AAA brand standards is preferred.
Salary: USD $8.01 per hour + gratuities

Executive Steward
Responsible for the overall management and supervision of the Stewarding Department at Grand 
Hyatt Grand Cayman. This role ensures all kitchen and service areas are maintained to the 
highest standards of cleanliness, hygiene, and efficiency, while overseeing equipment inventory, 
waste management, and stewarding staff scheduling. The Executive Steward works closely with 
the Executive Chef and F&B leadership to support smooth culinary and banquet operations, 
contributing to the overall luxury guest experience. Requirements: Minimum 5 years of experience 
in stewarding operations within a luxury hotel or high-volume banquet/catering environment, 
including at least 2 years in a supervisory or managerial role. Strong knowledge of sanitation 
and hygiene regulations, dishwashing equipment, cleaning chemicals, and kitchen operations. 
Physically fit and able to perform hands-on tasks; ability to lift up to 50 lbs and work on feet for 
long periods.
Salary: USD $62,000 - $67,000 per annum (paid bi-weekly)

F&B Server
Will play a key role in delivering a luxurious dining experience by warmly welcoming and attentively 
serving our guests. Your professionalism, knowledge, and teamwork will ensure every guest feels 
valued and enjoys impeccable service. Requirements: At least 1 year of experience in a luxury, 
full-service or upscale dining environment, strong understanding of Forbes Travel Guide, AAA 
Five Diamond, LQA or equivalent service standards, knowledge of wine and spirits, and familiarity 
with POS systems and accurate payment handling. Certifications are a plus.
Salary: USD $8.01 to $8.50 per hour + gratuities

F&B Supervisor
Will lead daily front-of-house operations with a focus on delivering impeccable food & beverage 
service, presentation, and guest satisfaction. You will mentor and develop your team to uphold 
the highest standards consistent with Forbes and AAA Five Diamond luxury service. Lead daily 
service operations, ensuring high standards of food quality, presentation, and guest satisfaction. 
Support cost control initiatives, including labor management and inventory oversight, to meet 
departmental budgets. Assist in hiring, onboarding, scheduling, and managing performance of 
front-of-house team members. Requirements: Minimum 1 year of supervisory experience or 3 
years as a Server/Bartender in a luxury hotel, resort, or upscale setting. Certified in Food Handling 
and Alcohol Awareness (as applicable). Proficiency in restaurant Point of Sale and reservation 
systems.
Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Food & Beverage Manager
Responsible for overseeing all operations for a bar or restaurant to ensure exceptional guest 
experience. Oversee daily operations of F&B outlets, including staff scheduling and satisfaction, 
along with guest satisfaction. Responsible for quality, consistency, and presentation of all food 
and beverage products delivered to guests. Drives P&L strength by implementing appropriate 
programs and systems and provides oversight to ensure adherence to such. Ensures strong fiscal 
responsibility is demonstrated by staff. Requirements: 2 years of Manager/leadership experience 
in an upscale restaurant at luxury hotel/resort or similar industry. Bachelor’s degree in hospitality, 
restaurant, or Culinary Management is preferred.
Salary: USD $68,000 - $78,000 per annum (paid bi-weekly)

Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-driven professionals 
to become part of our pre-opening journey. Applications are now invited for the following position:

Full job descriptions and qualification requirements are available on our website. All positions are full-time only, with a standard work week of 45 hours. Candidates must demonstrate 
strong proficiency in Microsoft Office and Outlook and be flexible to work varied schedules, including weekends, public holidays, and extended hours as required in a 24/7 luxury hotel 
operation. Applicants should possess a strong understanding of Forbes/AAA luxury standards and their implementation. Benefits are provided in accordance with the Cayman Islands 
Labour Act. The deadline for applications is November 6, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location “Grand Cayman, Cayman Islands”. For inquiries, you may contact: 
GrandHyattCaymanRecruiting@Hyatt.com
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Front Office Manager
Responsible for managing operations of the Front Office in an attentive, friendly, efficient and 
courteous manner, providing all guests with quality service prior to and throughout their stay, while 
maximizing room revenue and occupancy. Respond to all guest requests, problems, complaints 
and/or accidents presented at the Front Desk/ Guest Services or through Reservations, in an 
attentive, courteous and efficient manner. Follow up to ensure guest satisfaction. Motivate, train, 
coach, counsel and discipline all Front Office personnel according to brand S.O.P.’s. Prepare and 
conduct all Front office/ Guest services interviews and follow hiring procedures according to brand 
guidelines. Requirements: Minimum of 2 years of front of the house management experience in 
a luxury or lifestyle hotel/resort. In depth understanding of Opera and reservations platforms is 
a must.
Salary: USD $73,000 - $77,000 per annum (paid bi-weekly)

Host
Will serve as the first point of contact for our guests and will set the tone for a welcoming and 
elevated dining experience. You’ll manage reservations, greet and seat guests, and assist both 
front- and back-of-house teams to ensure seamless service and guest satisfaction. Requirements: 
·1+ years of experience in a similar role in a luxury, full-service or upscale dining environment, 
strong understanding of Forbes Travel Guide, AAA Five Diamond, LQA or equivalent service 
standards, knowledge of (or ability to quickly learn) POS and reservation systems, and familiarity 
with menu items and the ability to communicate food and allergy information.
Salary: USD $9.00 per hour + gratuities

Housekeeping Manager
Responsible for overseeing all housekeeping operations, ensuring the highest standards of 
cleanliness, safety, and guest satisfaction throughout the property. Lead and supervise the 
housekeeping team, ensuring compliance with company policies and labor laws. Oversee the 
practice of cleaning schedules for guest rooms, public areas, and deep-cleaning projects (e.g., 
carpets, upholstery, draperies, and windows). Requirements: Minimum 2 years of experience 
in housekeeping leadership role at a luxury resort/ hotel. Proficiency in Opera PMS (Property 
Management System) is required; experience with HotSOS is a plus.
Salary: USD $68,000 - $72,000 per annum (paid bi-weekly)

Residence Finance Manager
Responsible for all financial and accounting activities for the residential operations of 
the property, including homeowner association (HOA)/Strata accounting, reserve funds, 
owner reporting, budgeting, financial statement preparation, reconciliations, collections, 
and financial compliance. This role serves as a key business partner to the Director of 
Finance, Director of Residences, homeowners, and HOA/Strata Boards, ensuring accurate 
financial reporting, strong internal controls, and exceptional owner service. Requirements: 
Minimum five (5) years of progressive accounting or finance experience. Bachelor’s degree 
in Accounting, Finance, Business Administration, or a related field. Strong experience 
preparing financial statements, balance sheet reconciliations, budgeting, cash management, 
reserve fund accounting, and owner reporting.
Salary: USD $75,000 - $90,000 per annum (paid bi-weekly)

Kids Camp Supervisor
Responsible for providing oversight and ensuring safety of all participants and direct 
supervision of children in the resort’s kids programming. He/she assists in creating a fun, 
safe, and engaging environment for young guests while maintaining the highest standards of 
service and professionalism consistent with the brand. Actively monitor the guest experience 
through ongoing, in-person interactions, ensuring service excellence and anticipating guest 
needs. Lead by example, setting high standards of professionalism, hospitality, and teamwork 
across all Camp Hyatt operations. Plan and coordinate daily activities schedule for Camp Hyatt 
programming. Ensure Camp Hyatt area is exceptionally clean, well maintained and tidy at all 
times. Requirements: Minimum 2 years’ experience in Kids Club, childcare center, or similar 
setting, leadership experience preferred. Ability to perform duties while exposed to varying 
outdoor conditions typical of a tropical climate, including prolonged sun, humidity, and heat. 
Strong background in child development, early education, recreation, or hospitality. Ability to lift 
and move up to 50 pounds. CPR and First Aid Certification required; childcare safety training 
or certification preferred. Creative mindset with the ability to design engaging programs and 
themed activities.
Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Lead Bartender
Responsible for leading bar operations while delivering a refined and engaging guest experience. 
With a deep knowledge of cocktails, spirits, and service excellence, you’ll lead by example and 
support a seamless, high-end beverage program. Requirements: 2 years of bartending experience 
in a luxury, high-volume, or fine-dining environment; prior leadership experience strongly preferred, 
strong knowledge of classic and contemporary cocktails, spirits, wine, and mixology trends, strong 
understanding of Forbes Travel Guide, AAA Five Diamond, LQA or equivalent service standards, 
Food Handler and Alcohol Awareness certifications (as required) and proficient in POS systems 
and bar inventory software.
Salary: USD $10.00 per hour + gratuities

Lead Host
Will serve as both a welcoming presence for our guests and a key team member within the 
front-of-house team. You’ll oversee host operations, manage reservations and floor plans, support 
training of hosts, and collaborate closely with the F&B management team to ensure a smooth, 
refined, and guest-centric dining experience.
Requirements: 2+ years of experience in a host or guest service role, with at least 1 year in a lead 
position in a luxury or upscale dining environment, proficiency in POS and reservation systems 
(e.g., OpenTable), and strong understanding of Forbes Travel Guide, AAA Five Diamond, LQA or 
equivalent service standards.
Salary: USD $11.00 per hour + gratuities

Lead Steward
Responsible for cleaning and supervising, the stewarding team and ensuring all kitchen areas, 
equipment, and utensils are cleaned, sanitized, and organized according to hotel standards. 
This role works closely with the Executive Steward, culinary and engineering teams to maintain 
hygiene, safety, and operational excellence. Work with the executive steward to supervise and 
coordinate the daily tasks of stewards, ensuring all cleaning duties are completed according 
to hygiene and safety protocols. Ensure all dish washing, pot washing, and kitchen cleaning 
operations are executed efficiently and safely. Requirements: Minimum of 3 years experience as 
a Steward or Stewarding Supervisor in a professional kitchen environment (luxury or 5-star hotel 
experience is preferred). Strong knowledge of kitchen sanitation and safety standards. Ability to 
lift up to 50 lbs, stand for extended periods, and work in hot/humid conditions.
Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Licensed Massage Therapist
Responsible for maintaining the highest standards of guest service, hospitality, massage therapy, 
and professionalism at all times. Perform therapeutic spa services with the utmost care and within 
your scope of practice. Follow all procedures and guidelines in performing massage and body 
treatments. Requirements: Minimum of 4 years’ active experience as a massage therapist in a 
luxury spa, hotel, resort, or equivalent is preferred. A massage therapy license from an accredited 
institution with a minimum of 500 educational hours and successful passing and certification from 
the NCBTMB or passing the MBLEx is required.
Salary: USD $8.01 per hour + gratuities (paid bi-weekly)

Loss Prevention Officer
Responsible for providing protection for hotel guests, employees, and property. They are also 
responsible for giving guests a sense of comfort and well-being by maintaining a visible presence. 
Conduct regular patrolling of the premises & safety and security inspections as necessary. Conducts 
and prepares reports relating to internal investigations of any losses or violations of company 
policies and procedures. Conducts investigation of any guest incident or claims and prepares a 
detailed report accordingly. Requirements: Must have at least 2 years of prior experience in security, 
safety, or loss prevention function. Must have First aid & CPR certification from relevant authorities. 
Must be able to evaluate and select among alternative courses of action quickly and accurately.
Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Minibar Attendant
Responsible for ensuring all guest rooms are fully stocked, accurately inventoried, and maintained 
to the highest luxury standards. Your attention to detail, efficiency, and commitment to service 
will help create a seamless and elevated in-room experience for every guest. Accurately check, 
restock, and rotate minibar items in all assigned guest rooms. Requirements: Minimum 1 year 
experience as a Minibar attendant in a luxury hotel environment or similar guest service role. 
Knowledge of minibar operations, inventory control, or retail merchandising is an advantage. 
Ability to use POS systems and accurately handle postings.
Salary: USD $8.01 per hour + gratuities (paid bi-weekly)

Pool & Beach Attendant
Responsible for delivering exceptional guest experiences at pool, beach, and recreation areas 
by anticipating needs, maintaining pristine environments, ensuring safety, and promoting resort 
activities with professionalism, efficiency, and outstanding customer service. Actively monitor 
the guest experience through ongoing, in-person interactions, ensuring service excellence 
and anticipating guest needs. Create an outstanding experience at the pool/ beach and other 
recreation facilities. Set up towels, lounge chairs, and amenities daily to ensure a welcoming 
environment. Requirements: Minimum of 1 year experience at a luxury resort/ hotel in similar 
operation is preferred. Ability to perform duties while exposed to varying outdoor conditions typical 
of a tropical climate, including prolonged sun, humidity, and heat.
Salary: USD $8.01 per hour + gratuities (paid bi-weekly)

Purchasing & Cost Control Manager
Responsible for all hotel purchasing activities include ordering, receiving, storing, and distributing 
goods in line with brand standards and operating procedures. Maintains an approved vendor list 
to ensure quality and value. Manages all major Food, Beverage, and Retail inventories, ensuring 
accurate controls and consistent stock levels. Monitors costs, analyzes consumption, supports month-
end inventory processes, and drives cost-efficient operations without compromising guest experience. 
Requirements: Associate’s degree and at least 3 years of related experience; or a bachelor’s degree 
and at least 1 year of related experience; or, at least 5 years of progressive experience in hotel 
accounting, Purchasing or a related field. Supervisory or leadership experience required. Experience 
with HOA, Strata, condominium, or residential community accounting strongly preferred.
Salary: USD $65,000 - $85,000 per annum (paid bi-weekly)

Recreation Manager
Responsible for leading the Pool, Beach and recreation operations of the resort. The recreation 
manager must set and maintain the highest levels of guest experience, drive cabana experience, 
coordinate daily resort activities and contribute to the achievement of the department’s financial 
goals. Requirements: Minimum of 3 years experience as Pool & Beach Manager / Recreation 
Manager at a luxury hotel or resort. Strong understanding of Opera, HotSos and other hotel systems.
Salary: USD $68,000 - $72,000 per annum (paid bi-weekly)

Reservations Agent
Responsible for handling all aspects of the reservations department in a friendly and efficient manner. 
Responsible for assisting in quoting available rates to maximize room revenue and average rate 
according to property standards. Continually update Central Reservations on rates and availability, 
maintain availability calendar and communicate all relevant information to the operations staff. 
Handle all special reservations, to include V.I.P. reservations, packages and discounts. Requirements: 
Minimum of 1 year experience in a reservations or similar role within a luxury hotel environment. 
Prior experience and strong understanding of Opera is mandatory. Familiar with hotel systems and 
operations, and the ability to enter in information accurately.
Salary: USD $12.00 per hour + gratuities (paid bi-weekly)

Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-driven professionals 
to become part of our pre-opening journey. Applications are now invited for the following position:

Full job descriptions and qualification requirements are available on our website. All positions are full-time only, with a standard work week of 45 hours. Candidates must demonstrate strong proficiency in 
Microsoft Office and Outlook and be flexible to work varied schedules, including weekends, public holidays, and extended hours as required in a 24/7 luxury hotel operation. Applicants should possess a strong 
understanding of Forbes/AAA luxury standards and their implementation. Benefits are provided in accordance with the Cayman Islands Labour Act. The deadline for applications is November 6, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location “Grand Cayman, Cayman Islands”. For inquiries, you may contact: GrandHyattCaymanRecruiting@Hyatt.com
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Rooms Back of House Coordinator
Responsible for overseeing the daily preparation and maintenance of the guest rooms, meeting 
rooms, hallways, and public areas and for performing all basic administrative functions in the 
housekeeping department, as well as ensuring an efficient operation in accordance with hotel 
standards. Requirements: Minimum 1 year of experience as Housekeeping coordinator or 
similar at a luxury hotel/ resort, housekeeping supervisory or related job experience is preferred, 
experience with Opera is a must and experience with HotSOS is preferred, must have strong 
proficiencies in Microsoft Office and Outlook, familiar with hotel systems and operations, and 
the ability to enter information accurately.
Salary: USD $11.00 per hour + gratuities

Rooms Back of House Employee
Responsible for maintaining clean and attractive guest rooms, hallways, and public areas in 
the hotel, in accordance with hotel standards and safety/security procedures. This position 
covers the responsibilities of Room Attendant, Turn Down Attendant, Houseman, Public Area 
Attendant, Uniform Room attendant, and Linen Runner. Requirements: Minimum of 1 year of 
experience in a similar position at a luxury/lifestyle hotel, high School Diploma is preferred, and 
must be able to lift, push, pull and carry 30-50 pounds.
Salary: USD $8.01 per hour + gratuities

Rooms Back of House Manager
Responsible for overseeing all housekeeping operations, ensuring the highest standards of 
cleanliness, safety, and guest satisfaction throughout the property. Oversee the practice of 
cleaning schedules for guest rooms, public areas, and deep-cleaning projects (e.g., carpets, 
upholstery, draperies, and windows). Assign daily tasks, distribute keys, and delegate floor 
responsibilities to housekeeping staff. Requirements: Minimum 2 years of experience in 
housekeeping leadership role at a luxury resort/ hotel. Proficiency in Opera PMS (Property 
Management System) is required; experience with HotSOS is a plus. Strong understanding 
of Forbes, AAA, LQA or similar luxury standards is preferred. Must be able to work with and 
understand financial information and data, and basic arithmetic functions.
Salary: USD $65,000 - $75,000 per annum (paid bi-weekly)

Rooms Controller
Will work in partnership with Front Office, Revenue Management and other operational 
departments with a focus on managing the hotel’s room inventory to maximize both revenue and 
quality service levels for guests. Requirements: Minimum of 2 years of front office experience 
in luxury or lifestyle hotel with 1 year as a rooms controller preferred. Experience with Opera 
is a must. Must have strong proficiencies in Microsoft Office and Outlook. Familiar with hotel 
systems and operations, and the ability to enter in information accurately.
Salary: USD $11.00 per hour + gratuities

Rooms Back of House Supervisor
Responsible for administering and coordinating housekeeping functions in assigned sections 
and to assist Room Attendants as needed, provide necessary training. This role is also 
responsible for assuming all Housekeeping Manager functions in his/her absence. Prepare 
inspection report for all guest rooms daily, including all guest requests, out of order rooms, 
and show rooms for the day. Inspect all guest check-out rooms for cleanliness, appropriate 
guest amenities, and the correct working condition of room equipment in accordance to hotel 
standards. Ensure all rooms are prepared within the timing guidelines of the hotel. Requirements: 
Minimum 3 year experience in house keeping at a luxury hotel. Experience with Opera is a 
must and experience with HotSOS is preferred. Familiar with hotel systems and operations, and 
the ability to enter in information accurately. Physical ability to lift up to 30 pounds.
Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Rooms Front of House Employee
Responsible for leading bar operations while delivering a refined and engaging guest 
experience. With a deep knowledge of cocktails, spirits, and service excellence, you’ll lead 
by example and support a seamless, high-end beverage program. Requirements: 2 years of 
bartending experience in a luxury, high-volume, or fine-dining environment; prior leadership 
experience strongly preferred, strong knowledge of classic and contemporary cocktails, spirits, 
wine, and mixology trends, strong understanding of Forbes Travel Guide, AAA Five Diamond, 
LQA or equivalent service standards, Food Handler and Alcohol Awareness certifications (as 
required) and proficient in POS systems and bar inventory software.
Salary: USD $9.50 per hour + gratuities

Rooms Front of House Supervisor
Responsible for supervising operations of the Front Office in an attentive, friendly, efficient and 
courteous manner, providing all guests with quality service prior to and throughout their stay. 
Conduct a shift briefing with staff at the beginning of each shift to gather and share pertinent 
information. Review the Front Desk logbook for updates and important notes. Review all arrivals 
and departures, noting any special requests or potential challenges. Verify billing accuracy 
and assess if any guest relocations are required. Must be able to lead all areas of Front office 
operations including but not limited to Front Desk, PBX, Concierge, Bell Desk and Valet. 
Requirements: Minimum 2 years of Front office experience in a luxury hotel. Prior supervisory 
experience is preferred. Valid Driver’s License preferred. Proficiency in Opera, HotSos and 
managing rooms allocation is mandatory. Must be able to work with and understand financial 
information and data, and basic arithmetic functions.
Salary: USD $12.50 per hour + gratuities (paid bi-weekly)

Sous Chef
Will direct, enhance, and refine the culinary experience through driving quality, innovation, 
execution, and consistency in the resort restaurant. Will function as the business leader of 

the culinary operations to ensure profitability along with consistency and quality. Produces 
innovative and diversified menus that reflect the restaurant’s overall vision. Monitor sales reports 
to reconcile sales with inventory on a daily and monthly basis. Create and submit reports as 
requested with professional presentation. Create, maintain, and update all menu specifications, 
recipe cards and pictures, prep sheets, and ensure standards are being followed. Maintain 
excellent knowledge of current industry trends for plate presentations, ingredients, innovation, 
and menu execution. Requirements: Minimum of three to five years experience as Chef De 
Partie or Sous Chef, with similar restaurants in terms of delivering quality and expectations of 
excellence. Ability to apply critical thinking to analyzing concerns, forecasting data, and making 
sound decisions.
Salary: USD $72,000 - $78,000 per annum (paid bi-weekly)

Spa Concierge
Responsible for maintaining a clean and orderly front desk and reception area, handling 
financial transactions, managing guest requests, selling and restocking retail, and supporting 
back-of-house operations when needed. Confirm appointments and communicate pertinent 
guest information (e.g., allergies, preferences) to service providers. Requirements: Minimum 
of 2 years experience in customer service in luxury hospitality, spa, or retail is required. Strong 
computer skills and proven experience with spa booking software are required.
Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Treatment Supervisor/Lead Therapist
Will have an oversight of treatment operations from both treatment and treatment room 
standpoints and will support the overall performance and development of the spa therapy team, 
ensuring consistency in service delivery, maintaining operational standards, and nurturing a 
supportive, high-integrity environment. Requirements: Minimum of 4 years’ active experience 
as a massage therapist in a luxury spa, hotel, resort, or equivalent with proven experience in 
leadership and/or trainer is required. Must hold a massage therapy license from an accredited 
institution with a minimum of 500 educational hours and successful passing and certification 
from the NCBTMB or passing the MBLEx is required. Uphold the requirements set forth by 
CPAM on behalf of the service practitioners. First Aid/CPR certification preferred. Must have 
good physical stamina with the ability to perform multiple services in a row.
Salary: USD $11.00 per hour + gratuities (paid bi-weekly)

Engineer I
Responsible for performing preventive maintenance, routine inspections, troubleshooting, and 
general repairs across resort facilities and building systems. Requirements: Minimum 1–2 years 
of relevant facilities, building maintenance, Engineering, or skilled trade experience, depending 
on qualifications. Relevant vocational or technical certification in Engineering, HVAC, electrical, 
plumbing, mechanical systems, carpentry, facilities maintenance, or a related discipline is 
preferred. Luxury hotel or resort experience is preferred. Relevant trade certifications are 
advantageous; OSHA 10 or equivalent safety training is preferred. Valid driver’s license required 
where driving is an essential function of the position.
Salary: USD $15.00 per hour + gratuities (paid bi-weekly)

Engineer II
Responsible for independently troubleshooting, repairing, and maintaining resort building 
systems and equipment to support safe and reliable operations. Requirements: 2–5 years 
of relevant Engineering, facilities maintenance, or skilled-trade experience, depending on 
qualifications. Strong knowledge of HVAC, plumbing, electrical, mechanical, and general 
building systems; relevant technical/trade qualifications preferred. Luxury hotel/resort 
experience preferred; OSHA 10 or equivalent required or completed as assigned.
Salary: USD $18.00 per hour + gratuities (paid bi-weekly)

Engineer III
Responsible for advanced diagnostics, complex repairs, and technical leadership across resort 
building systems and equipment.
Requirements: 3–7 years of progressively responsible Engineering, facilities maintenance, or 
skilled-trade experience, depending on qualifications, with advanced competency in at least 
one major technical discipline. Relevant technical/trade qualifications and certifications required 
where applicable; luxury hotel/resort experience preferred. OSHA 10 or equivalent required or 
completed as assigned.
Salary: USD $20.00 per hour + gratuities (paid bi-weekly)

Property Care Technician
Responsible for maintaining the appearance, cleanliness, safety, and general condition of the 
resort’s grounds, pools, water features, outdoor furniture, and common areas. Requirements: 
Minimum 1–2 years of relevant experience in property care, landscaping, pool operations, 
facilities maintenance, or a similar environment; vocational or technical training may be 
considered with relevant practical experience. Luxury hotel or resort experience preferred; CPO 
or equivalent pool certification preferred and required where independently responsible for pool 
chemistry or operations.
Salary: USD $13.00 per hour + gratuities (paid bi-weekly)

Painter & Finisher
Responsible for maintaining the resort’s appearance through high-quality painting, finishing, 
restoration, and cosmetic repairs across guest rooms, public areas, and resort facilities. 
Requirements: Minimum 2–5 years of relevant painting, finishing, restoration, or architectural-
finishes experience, depending on qualifications. Strong surface preparation, color matching, 
finish replication, and repair skills required; luxury hotel or resort experience preferred. Relevant 
trade certification is advantageous.
Salary: USD $15.00 per hour + gratuities (paid bi-weekly)

Join the team behind one of the Cayman Islands’ most anticipated luxury resort openings. Grand Hyatt Grand Cayman Resort & Spa is seeking motivated, service-driven professionals 
to become part of our pre-opening journey. Applications are now invited for the following position:

Full job descriptions and qualification requirements are available on our website. All positions are full-time only, with a standard work week of 45 hours. Candidates must demonstrate 
strong proficiency in Microsoft Office and Outlook and be flexible to work varied schedules, including weekends, public holidays, and extended hours as required in a 24/7 luxury hotel 
operation. Applicants should possess a strong understanding of Forbes/AAA luxury standards and their implementation. Benefits are provided in accordance with the Cayman Islands 
Labour Act. The deadline for applications is November 6, 2026.

APPLY DIRECTLY THROUGH OUR WEBSITE: https://careers.hyatt.com and select the location “Grand Cayman, Cayman Islands”. For inquiries, you may contact: 
GrandHyattCaymanRecruiting@Hyatt.com
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STORE CLERK – DELI (Server/Food Prep/Sandwich Maker)
Assist with all daily operational work such as unloading, food prep, stocking, pricing, 
packaging, cleaning, customer service
Will train however, experience would be appreciated.
$8.75 to $10.00 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

STORE CLERK – CLEANER
Assist with all daily operational work such as cleaning store fl oors (sweeping/
mopping/polishing), bathrooms, equipment, shelves, cases, customer service.  Must 
have previous experience with cleaning equipment.
Will train however, experience would be appreciated.
$8.75 to $10.00 per hour
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month (shift work)

Manager – Marketing & Public Relations
REPORTING TO:          Store Manager/Directors

Summary
The Sales and Marketing and PR Manager will be responsible for supporting the 
launch of campaigns and new products, implementing Inside Sales and Outside 
Sales Representative programs and incentives, collecting competitive information, 
executing event sponsorships, and coordinating internal and external communications 
for their assigned area(s).
ESSENTIAL DUTIES AND RESPONSIBILITIES:
• Execute marketing plans and programs and provide ongoing support for all assigned 
assets to maximize lead conversion, sales revenue, and profi tability.
• Support new offer, product, and campaign launches. Facilitate and distribute support 
materials to all Sales teams within the assigned areas (for example: materials for new 
Acquisition campaigns and product launches).
• Partner with Sales, Programming, Production and Finance to design and launch 
effective sales contests and incentives.
• Manage/coordinate, execute and monitor customer events such as tradeshows, 
sponsorships, lobby events, and other industry events. Track and measure the 
distribution of venue tickets to sales teams to maximize return on investment.
• Identify and facilitate the development of communications internally and working as 
Public Relations to develop case studies, press releases, and other communications 
for frontline employees.
• Direct the collection and analysis of competitor information, providing regular 
updates on competitive messaging, positioning, and promotional offers.
• Compile data from on all promotions and provide report to Management that include 
the budgeted cost vs actual cost and the overall success of the promotional campaign.

JOB QUALIFICATIONS:
• Minimum of 5 years of experience in building and implementing fi eld marketing & 
sales tactics in the media industry.
• Proven track record driving revenue growth and reducing churn through innovative 
fi eld marketing and sales channel programs.
• General knowledge of HURLEY’S assets – TV, Radio, Internet, Facebook, etc.
• Customer focused with a proven track record of success in achieving/exceeding 
growth and profi tability goals.
• Exceptional verbal, written and interpersonal communications skills.
• Collaborative, team-based posture with the necessary “people” competencies to 
communicate a passion for winning.
• Ability to present professionally to large groups of prospects and customers.
• Must be skilled in telling the HURLEY’S story.

EDUCATION/EXPERIENCE REQUIRED:
• 4-6 years total relevant work experience.
• A bachelor’s degree (in Marketing or Public Relations) is preferred.

LEGAL/FINANCIAL RESPONSIBILITIES:
• Requires adherence to HURLEY’S Standards of Business Conduct. Position must 
assist in always maintaining the confi dentiality of customer and business data.

Other Duties:
• Participate in projects or carry out any other duties that may be outside the standard 
remit that will benefi t the company

$1350.00 to $1500.00 per week
Vacation, Sick, Pension & Health Insurance as per the law and store discounts
45 hours per week or 195 hours per month

Email:  shannamerren@hurleys.ky

L.E.D. Tech Limited is seeking a full-time Journeyman Service/Construction Electrician. 
This role supports the company and its clients in installation and service of electrical and 
lighting systems.
Functions of this role include, but are not limited to:
• Execute customer work requests and engage with customer needs
• Develop job scope and material lists during site visits for client quotes
• Accurately record all job activity and material usage for billing purposes
• Install, service, and support the product lines sold by the Company
• Maintain a professional presence with customers and represent the Company on client sites 
and always maintain service vehicle in a professional manner

The ideal applicant will have a strong attitude and aptitude toward continued learning on the 
lines of products we sell, install, and service, including:
• 5 years as a Licensed journeyman electrician; Journeyman electrician license (or equivalent 
jurisdiction credential) in good standing
• Strong knowledge of the NEC
• Residential and commercial electrical installations and residential and commercial lighting 
systems and controls
• Demonstrated fi eld experience in service and construction electrical installations
• Ability to assess, defi ne scope, and produce accurate material lists
• Clear written and verbal communication for customer visits and internal handoff of job details
• Valid driver’s license
• Ability to read and interpret electrical drawings
• Willingness to learn proprietary and third-party lighting, control, and window-treatment 
systems
• Ability to supervise, train and mentor apprentices and wiremen. 
• Prior work experience in a service and construction electrician capacity is preferred
• Exposure to residential or commercial lighting control platforms
• Familiarity with motorized shades, blinds, or drapery track systems
Salary range will be CI$24-$34 per hour working 45 hours per week depending on qualifi cations 
and experience working 45 hours per week. Benefi ts as deemed by law. 
Working Hours: Monday to Friday from 7am to 5pm. 
Candidates may send in their cv’s to: mpower@ledcayman.com
Job Post ID: N3Y3E7

Position: Account Executive/Assistant Vice President
USD$62,000 - USD$130,200 Per Annum (paid Bi-Monthly) 
WORC ID: X5N7E7

The Account Executive is responsible for the day-to-day management and oversight of a 
portfolio of captive clients, consisting of single parent captives, group captives and reinsurance 
companies. He or She should develop and foster long-term strategic relationships with a 
portfolio of clients, and are responsible for retaining, servicing and expanding clients. He or 
She is an established, independent individual contributor, whose work has a direct impact on 
the Marsh Cayman Team’s overall performance and results.

What is in it for you?
• Being part of the Marsh McLennan businesses; a premier global brand with strong fi nancial 
results.
• Competitive salary with full comprehensive benefi ts programs including: health insurance, life 
insurance, STD/LTD, generous pension contributions, employee assistance program, generous 
paid time off for vacation, sick, company holidays and time to give back to your community via 
volunteer opportunities and other programs.
• Working with the most innovative and respected insurance colleagues in the industry

We will count on you to:
• Develop and foster long-term strategic relationships with a portfolio of clients, and are 
responsible for retaining, servicing and expanding clients.
• Collaborate with the Marsh Cayman Team to provide comprehensive service solutions that 
meet exceed the client’s needs.
• Prepares or performs technical review of fi nancial statements in accordance with US GAAP 
and IFRS
• Manages the fi nancial audit process for clients with the auditors
• Establishes and maintains good working relationships with clients, other service providers, 
regulators and colleagues
• Coordinates timely and knowledgeable responses to questions and requests from clients
• Functions pertaining to regulatory compliance by clients
• Participates in and coordinates client meetings, including presenting at Board Meetings
• Assist colleagues in relation to Fee budget, Fee negotiations & expansion of services to 
clients
• Assist colleagues in the preparation of licence applications for new insurance companies and 
develop relationships with prospects and new clients.
• Participate in local and global Marsh working groups with regard to various pertinent projects, 
including best practices working groups
• What you need to have:
• Internationally recognized professional accounting qualifi cation with public accounting 
experience (CPA, ACA, CA)
• Minimum of a 2 years of recent captive management experience or insurance industry 
experience
• Excellent communication skills with the ability to present to Board of Directors at meetings in 
both Cayman and elsewhere (requiring travel outside office hours)
• Basic knowledge of Cayman Islands insurance law, regulations, rules and regulatory 
statements of guidance
• Familiarity with international regulatory standards for the insurance industry is preferred
• Strong organizational skills
• Ability to work as part of a team & willingness and ability to work outside regular office hours
• Strong knowledge of captive industry and insurance accounting

What makes you stand out?
• Audit experience
• Minimum of 2 years of recent supervisory or managerial experience 
• Ability to co-ordinate, participate and lead client meetings
• Ability to research complex matters independently
• Ability to adapt to changing priorities and to multitask 

To apply, applicants must send their resumes to islandshr@marsh.com. All applications must 
be received by October 19th, 2026.
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Executive Legal Secretary  Job ID V7M5X8
Candidate must have a 2-year Paralegal qualifi cation, equivalent or higher and a minimum 
of 10 years’ administrative experience, at least 5 of which must be in a law fi rm. The 
candidate must have excellent written and oral communication skills and be profi cient in 
all Microsoft Office applications. 
Key Responsibilities include:
• Prepare court documents and bundles for litigation, ensuring accuracy and compliance 
with legal standards
• Take detailed notes during client meetings and court hearings, maintaining thorough 
documentation.
• Complete work using excel, including client asset schedules and disclosure for use in 
court proceedings.
• Taking client statements and preparing fi rst drafts of client affidavits for use in court 
proceedings.
• Maintain direct client contact and manage client relationships, providing updates and 
addressing inquiries.
• Assist in the preparation of work permit and limited admission applications for Leading 
Counsel.
• Keep client fi les organized and up to date, ensuring all necessary documentation is 
accessible.
Manage timesheets and billing processes to ensure timely invoicing and record-keeping.
Oversee diary management for attorneys, scheduling appointments and deadlines 
efficiently.
• Excellent written and oral communication skills

Compensation range USD$75,000 - USD$105,000 pa based on experience, medical and 
dental health and statutory pension contribution.

Interested applicants should apply to hhaddleton@nelsonslegal.com with cover letter and 
CV.

Operations Supervisor
Employer: Plum Limited
Location: Seven Mile Beach, Grand Cayman
Position Type: Full-time
Vacancies: 1
Hours of Work: 40 hours per week
Compensation: KYD65,000 – KYD78,000 (depending on experience), plus statutory pension 
and statutory healthcare benefi ts
Application Deadline: 4 November 2026
WORC Electronic Jobs Portal ID: J7E2A3

The Operation Supervisor is responsible for overseeing a portfolio of strata properties, including 
residential and commercial complexes. This role focuses on ensuring the e;ective management 
and maintenance of strata (and commercial) properties, facilitating communication between 
strata committees and owners, and managing the fi nancial and administrative aspects of 
complexes.
The incumbent will serve as the primary liaison between strata committees, property owners, 
and tenants, foster and maintain positive relationships with strata committee members through 
regular communication and exceptional customer service, address and resolve owner and 
tenant inquiries, concerns, and issues promptly, oversee the daily operations of strata properties, 
ensuring they are well-maintained and compliant with strata regulations. In addition, the post 
holder will coordinate maintenance and repair activities, including managing service providers 
and contractors for common property areas, conduct regular inspections of strata properties to 
ensure compliance with safety, health, and strata bylaws.
As a result of the nature PLUM’s business, the post holder will also be responsible for the below 
function of the business to ensure a smooth daily operations between the business and all 
clients:
Financial Management:
• Prepare and manage budgets for strata schemes, ensuring accurate forecasting and fi nancial 
planning.
• Oversee the collection of strata fees and levies and ensure timely payment of strata-related 
expenses.
• Provide strata committees and owners with regular fi nancial reports and updates on property 
performance.
Owner and Tenant Relations:
• Handle communications with property owners and tenants, addressing complaints and 
resolving disputes related to strata properties.
• Facilitate and manage meetings with strata committees, including annual general meetings 
(AGMs) and extraordinary general meetings (EGMs).
• Assist in the preparation and distribution of meeting agendas, minutes, and other relevant 
documentation.
Compliance and Risk Management:
• Ensure all strata properties comply with local regulations, including strata-specifi c legislation.
• Stay informed about industry trends and changes in legislation a;ecting strata management.
• Implement risk management strategies to protect property owners, tenants, and the strata 
corporation.
Reporting and Documentation:
• Maintain accurate records of strata property operations, fi nancial transactions, and owner
communications.
• Prepare and present regular reports on strata property performance to senior management 
and strata committees.
• Ensure all documentation is completed accurately and stored securely, in compliance with 
strata regulations.
Also, when required, the incumbent may also be responsible for overseeing junior members of 
the Company and may be required to undertake additional duties necessary to meet the needs 
of the Company.
Requirements for the role:
9-10 year’s experience
Certifi cate / Diploma
Preference will be given to Caymanians, Permanent Residents and RERC Holders.
Applications should be submitted by Nov 4, 2026 to info@plum.ky

Foodservice Sales Representative 

Progressive Distributors Ltd. is seeking a highly motivated 
Foodservice Sales Representative who will develop, work 
and maintain sales targets and schedule and upsell on quality 
goods.  This is a Monday through Saturday job; however, it is not a normal 8-5 position.  
Extensive overtime will be required, especially during our high season November through 
April.  Weekly schedule will be provided.  Must be willing to process and learn Company 
systems taught by Manager; must be punctual, honest, reliable and hardworking.  
Strong work ethics and a positive attitude will be required.  Must speak, read, write, and 
comprehend English fl uently.  

Salary range: CI$45,000-59,000 per annum commensurate with experience.  An attractive 
benefi ts package (including company vehicle, medical insurance, vacation, pension, 
birthday off with pay, sick payout bonus) is being offered to the qualifi ed candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 44

Mandatory requirements 
• Minimum of 5 years working sales experience in the foodservice industry, OR minimum 
of 5 years culinary experience at management level is required. 
• Must have extensive knowledge of Foodservice products, grocery items, chemicals & 
disposable products.
• Must be computer literate and advanced in the use of MS Excel.  
• Must have excellent administrative and communication skills. 

Qualifications
• Must have at least a High School Degree or equivalent. 
• Must have the ability to drive.

Application Requirements
• PDL application form must be completed and submitted along with references.  The form 
is available on our website at  https://www.pdl.com.ky/job-openings 
• Proof of valid driver’s license must be submitted.
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR Certifi cate 
(confi rming role as Foodservice Sales Representative).
• PR applicants should include most recent receipt showing payment of 
relevant PR fees.
• Married to Caymanian Certifi cate (if applicable). 

WORC electronic Jobs Portal ID: X5A6C8
Deadline for applications is 06 November 2026     
For inquiries: 949-2928 

All applications received will be reviewed and only candidates 
meeting the mandatory requirements will be contacted for interview.
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Full time Early Childhood Practitioner required for a busy play based preschool in 

Grand Cayman. The role requires previous classroom experience and a relevant early 

childhood or education qualifi cation.

An ability to communicate effectively, have a high standard of written English, to be able 

to implement developmentally appropriate opportunities using CIEYCF and EYSF, to 

have a strong work ethic and to follow our safeguarding protocols are all imperative. 

Applicant must be able to plan and execute effective lesson planning following the 

developmental needs of the children and the curriculum within the school.

Hours - 40 hours per week

Benefi ts - Health and Pension

Holidays - to be taken during times of school closure.

Starting salary between $2800 and $3200 per month dependent on qualifi cations 

and experience.

For application form, please contact office@littletrotters.ky stating ‘Early Childhood 

Practitioner’

WORC # T6U3T2

Passions Grow Here: Join McMartin 

Landscaping!

Are you an experienced landscaper who 

takes pride in creating beautiful outdoor 

spaces? McMartin Landscaping is growing, 

and we want you on our team. We do not just mow lawns; we craft high-end garden 

retreats, premium hardscapes, and pristine grounds.

If you enjoy working outdoors with top-tier equipment and a supportive, hard-working 

crew, this is your opportunity. We offer steady hours, modern tools, and clear pathways 

to advance your career with a starting pay of $10 per hour.

What we look for:

• Valid driver’s license (required to operate company vehicles).

• Reliability and a strong work ethic.

• Experience with planting, turf laying, or hardscaping.

• Attention to detail and pride in a job well done.

• Caymanian preferred

GARDENER
WORC Job Portal ID: S8C8N3
Location: Grand Cayman (Island-Wide)
Hours: 40 -45 hrs/week
Salary: KYD $8.75–$15/hr (paid bi-weekly)
Professional Mowing Service seeks a dependable Gardener with a strong work ethic 
and willingness to learn. Duties include mowing, edging, trimming, raking, weeding, 
planting, watering, pruning, and operating hand tools and small machinery. Must lift 
50 lbs, work outdoors, and stand for extended periods.
Preferred Skills: Irrigation/electrical system experience, safe use of fertilizers/
pesticides, equipment maintenance, valid group 2 or 3 driver’s licence.
Requirements: 3 years experience, Medical and Police Clearance Certifi cates.
Benefits: Annual bonus, Overtime, Health Insurance, Pension, Vacation and Sick 
leave as per Law.
Open to all applicants. Suitably qualifi ed Caymanians, RERC holders, and Permanent
Residents encouraged to apply.
Apply by Email: office@pms.ky
Closing Date: 26 Oct 2026

The National Children’s Voluntary Organisation (NCVO) is seeking 

x 2 dedicated Care Workers to support children and young adults 

residing at the Nadine Andreas Residential Foster Home. 

The role involves providing professional childcare, implementing 

care plans, supporting residents’ emotional and behavioural needs, managing daily 

activities, and ensuring a safe, nurturing environment.

Applicants should have at least three years’ residential childcare experience, relevant 

qualifi cations, trauma-informed care knowledge, and current First Aid, CPR and AED 

training.

Candidates must hold a valid driver’s licence, have their own transportation, and be 

fl exible to work shifts, weekends and public holidays.

The monthly salary is KYD $2,500–$4,000 (full-time position)

Applications, including a CV and cover letter stating immigration status, should be 

emailed to Kedwards@ncvo.org.ky

JKB Holdings Ltd. T/A Woody’s
is seeking a Customer Service 
Attendant to work across cashier, pump 
attendant, and kitchen stations. Duties 
include customer service, cashiering, 
pump monitoring, cleaning, kitchen 
assistance, stocking, and maintaining 
store standards.
Applicants must be reliable, punctual, 
team-oriented, able to work under 
pressure, and willing to work shifts, 
weekends, and public holidays. 
Minimum 2 years’ experience 
required. Multilingual and fast-paced 
kitchen experience are assets.
Caymanians/Status Holders only.
Job Post ID: D3N5K5

Mise en Place Ltd. – Kitchen 
Assistant
C3M5F3
Food prep, basic cooking, sanitation, 
kitchen support.
Req: 1 yrs kitchen exp., basic cooking 
knowledge, team player, high school 
diploma.
Salary & benefi ts per Cayman Labour 
Law. Clean police record req.; DL 
preferred.
Apply: HR@catering.ky.
Caymanians & PR holders encouraged 
to apply
Closing date: 29th Oct

M.A.B Ltd. T/A Mike’s Esso is seeking 
a Customer Service Attendant to 
work across cashier, pump attendant, 
and kitchen stations. Duties include 
customer service, cashiering, 
pump monitoring, cleaning, kitchen 
assistance, and maintaining store 
standards.
Applicants must be reliable, punctual, 
team-oriented, able to work under 
pressure, and willing to work various 
shift including public holidays. 
Minimum 2 years’ experience 
required. Multilingual and fast-paced 
kitchen experience are assets.
Caymanians/Status Holders only.
Job Post ID: Q8A3H5

CAYMAN CONSTRUCTION GROUP

Is seeking  
1 Full-time CARPENTER / MASON / 
STEEL FIXER
2-3 years of experience  
Salary: KYD 12+ Benefi ts+ 45 hours/
wk
Send Resume to: 
caymanconstructiongroup2026@
gmail.com

Warehouse Clerk 

Progressive Distributors Ltd. is currently recruiting for 
the position of Warehouse Clerk within the Shipping 
Department of the Warehouse.  This is not an entry level 
position.  Candidates must be able to work effectively in 
this fast-paced warehouse and administrative environment 
with minimal supervision in a high functioning work environment.  Must be punctual, honest, 
reliable and hardworking with a positive attitude. Must speak, read, write, and comprehend 
English fl uently.

Salary range: CI$13.00-23.35 per hour commensurate with experience.  An attractive benefi ts 
package (including medical insurance, vacation, pension, birthday off with pay, sick payout 
bonus) is being offered to the qualifi ed candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 40

Mandatory requirements 
• Must submit resume with 3 references confi rming employment history and performance.
• Must be available and fl exible to report to work day or night shifts, on weekends, on holidays 
and work overtime when necessary.
• A working knowledge of warehouse operating procedures and warehouse management 
systems with a minimum of 2 years’ experience in a warehouse distribution environment.
• Must have the ability and willingness to learn Company taught systems (ERP and dispatch 
systems: Infor M3, Track POD).  Training in using these systems will be provided as it is an 
essential tool for the operation of the Shipping Department.
• Must have excellent communication and customer service skills. 
• Excellent general computer operator experience required, along with extensive knowledge of 
Microsoft Word and Excel.  
• Must possess fast and accurate numerical typing skills and an ability to effectively and 
efficiently process detailed customer invoices. 
• Must be knowledgeable of and experienced in creating routing manifest and dispatch of 
delivery drivers.
• Must be experienced in how a credit and return handling process works and have the ability to 
implement the company’s procedures.
• Work with warehouse team to check outbound seafood shipments to ensure quality standards 
prior to delivery and report necessary issues.

Qualifications
• Must have at least a High School Degree or equivalent. 

Preferable
• Data entry experience a plus in order to process our heavy load of shipping invoices and 
dispatch procedures.

Application Requirements
• PDL application form must be completed and submitted along with references.  The form is 
available on our website at  https://www.pdl.com.ky/job-openings 
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR Certifi cate 
(confi rming role as Warehouse Clerk).
• PR applicants should include most recent receipt showing payment of relevant PR fees.
• Married to Caymanian Certifi cate (if applicable). 

WORC electronic Jobs Portal ID: N3J2K2

Deadline for applications is 06 November 2026      
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the 
mandatory 
requirements will be contacted for interview.

Scan Me to Apply
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Company Name: Culture Kitchens Ltd
Job Portal Jobs Id : T2A4V6
Location of Job: Red Bay/Prospect
Caribbean Restaurant is seeking a suitably qualifi ed kitchen helper, to assist in developing the 
restaurant business.
Please note that before applying, preferences will be given fi rstly to Caymanians or status 
holders, then Caribbean nationals.
The kitchen helper provides strong support to the kitchen chef and should have at least fi ve 
years experience working in a commercial kitchen
Key Responsibilities
Assist the kitchen chef by washing, peeling, chopping, or slicing fruits, vegetables, and meats.
Clean, sanitize, and store cookware, dishes, and utensils using commercial dishwashers or by 
hand
Sweep and mop fl oors, wipe down counters, empty trash, and maintain strict food safety and 
hygiene standards.
Unload delivery trucks, unpack boxes, and stock storage areas, freezers, and refrigerators
Required Skills
Proven experience in a commercial kitchen environment.
Strong understanding of food safety practices.
Ability to work in a fast-paced environment.
Physical stamina to stand for long hours and withstand high-stress situations.
Successful applicant will be required to work on holidays and Sundays within the 45-hour work 
week.
Application Deadline: 28/07/2026
Email resume to: Massblass@yahoo.com

Sales Associate WORC ID: B7K3X2

TRAC Automotive is a multi-brand automobile dealership (rental and 
retailer) specializing in the supply of Jaguar, Land Rover, Subaru, 
Renault, Volvo, Foton and Changan vehicles in the Cayman Islands. 
They provide vehicle service for all makes and models.

The company is looking for a fully experienced Sales Associate to work within their 
busy multi-franchise car dealership. A strong understanding of dealership operations 
and experience in vehicle sales is essential, along with a solid working knowledge 
of fi nance plans and leasing programs as well as a proven history of managing 
customer satisfaction & experience within the car sales industry. The person would 
also clearly understand the vehicle ‘Life cycle costs’ and be fully conversant with 
setting residual values. A solid understanding and experience in operating a motor 
industry Dealer Management Systems (DMS) is also essential; your experience 
must include new and used vehicle invoicing, service maintenance calendars, and 
manufacturer warranty registration for new vehicles. The person would also be 
responsible for website maintenance, online advertising, off-site sales events, and all 
our social media presence; these skills and experience will enable the company to 
promote their currently held franchises professionally.

This person must have at least fi ve years of vehicle sales experience and a good 
working knowledge of automotive systems, procedures, e-marketing, and, most 
importantly, client care and satisfaction. A clean driving license is essential; must be 
able to drive manual and automatic transmission. High school. 

Salary: KYD $2,250 - 2,500.00 per month, plus commission, based on 45-hour work 
week.

Please send your Resume to Lyndell Sales lyndell.sales@tracautomotive.ky or on 
the WORC ID B7K3X2

Quantum Cleaners are at the heart of everything we do as we 

believe it’s the little things that make the biggest impact! Our 

incredible team is looking to grow and that is why we have an 

opportunity for a motivated member to join us as a Janitor.

Being the friendly face that most people see every day means 

you’re an important part of our team! With a keen eye for detail and a great attitude 

you’ll be ensuring that the cleanliness of our work environment is kept to a standard!

Location: George Town, Grand Cayman

Contact Number: 746-1395

Job Title: Janitor

Job Portal ID: H5R7A2

Working Hours: 45hours per week

Salary: KYD$8.75 per hour with all statutory benefi ts

Job Description: Providing different cleaning services. Responsible for performing 

routine cleaning tasks such as sweeping, mopping, vacuuming, dusting, and 

disinfecting surfaces.

Cleaning offices and meeting rooms, toilets and washrooms, and kitchens and 

communal areas.

Experience Requires: Minimum of 6 months of Janitorial or cleaning experience 

preferred.

With High School Diploma.

Send application to: info@quantumcleaners.ky , Deadline October 26, 2026

Application from qualifi ed Caymanians, Permanent Resident, RERC Holders and 

persons with the Rights to Work are encouraged to apply.

UTILITY REGULATION AND COMPETITION OFFICE
Applications are invited for the following post:

Accountant

Ref: OF/ACCT10/26
Salary Range: KY$77,088.00 - $101,160.00 per annum

The Utility Regulation and Competition Office (URCO) is an independent multisector 
regulatory authority with responsibility for energy and electricity, fuel, information and 
communication technology (ICT), and water and wastewater sectors. Created by the 
enactment of the Utilities Regulations and Competition (URC) Act, URCO, enforces 
compliance for licensees through the administration of penalties and fi nes as dictated 
by the URC Act and respective sector Acts. URCO has wide powers for consumer 
protection and is particularly mandated to facilitate innovation in the sectors for which 
it has responsibility for the promotion of economic development. The accountant 
assists the Head of Finance to ensure that URCO’s assets and fi nancial accounts 
are maintained prudently in accordance with International Public Sector Accounting 
Standards (IPSAS), the Public Management and Finance Act, the Public Authorities 
Act, and other statutes designed to strengthen fi scal prudence and oversight. 
Key areas of accountability include, but are not limited to:
• Prepare monthly fi nancial statements including statement of operations, balance 
sheet, cash fl ow and project progress.
• Assist with the preparation of the annual budget submission.
• Prepare the monthly reconciliations to verify that salaries, pension and health 
insurance premiums are calculated correctly and paid on time.
• Review bank reconciliations and prepare in the absence of the Accounts Officer.
• Assist with the review of accounts receivable invoices and follow up on collections; 
ensuring that licensee payments are received and processed in a timely manner.
• General ledger maintenance to ensure transactions have been properly allocated.
• Maintain the fi xed asset register.
• Prepare monthly journal entries, including depreciation, accruals, credit cards 
transactions and prepayments.
• Prepare reconciliations and analyses of balance sheet and income statement 
accounts.
• Conduct review and prepare analyses of quarterly ICT licensee submissions. 
• Assist with interim and annual audits, including the preparation of audit schedules.
• Assist with the development, implementation and monitoring of internal controls and 
policies.
Qualifications and Experience
Applicants should meet the following minimum requirements:
• Bachelor’s degree in accounting, Finance, or Business Management is required. 
• Minimum of fi ve (5) years relative work experience, with at least three (3) years in 
a supervisory role.
• A professional accounting qualifi cation (CPA, CMA, CA, ACCA) is preferred. 
Alternatively, candidates working toward an accounting qualifi cation or candidates 
with more than 10 years relevant experience may apply.  
• Knowledge of international accounting standards is essential including proven 
understanding of accrual accounting.
• Be profi cient with varied computer systems and products including Microsoft Office 
and associated accounting tools and applications.   

Benefits
• 25 days’ vacation per annum
• Non-contributory premier health insurance coverage and non-contributory 12% 
pension contribution
      How to apply
• All applications must include the following: (1) a cover letter, (2) curriculum vitae, (3) 
application form, (4) two professional character references. Incomplete applications, 
including those missing required supporting documents, will not be considered.
• A detailed job description, application form and application notes are available 
online at: www.ofreg.ky/job-opportunities
• A resume, application form and cover letter should be sent to:  https://ofreg.
bamboohr.com/jobs
• Please submit application form together with your resume as one (1) PDF.
• Preference will be given to suitably qualifi ed and experienced Caymanians or legal 
residents.

Application Closing Date: 26th October 2026

Sterling Security Solutions Ltd is seeking persons to fulfi ll the 
position of Security Officer
WORC ID - H6N2J3
REQUIREMENTS AND DUTIES
Secure premises and personnel by patrolling property; 
monitoring surveillance equipment; inspecting buildings, equipment and access points; 
permitting entry.

Prevents losses and damage by reporting irregularities; Informing violators of policy and 
procedures.

Completes reports by recording observations, information, occurrences and surveillance 
activities; interviewing witnesses; obtaining signatures

Maintains organizations stability and reputation by complying with legal requirements

Contributes to team effort by accomplishing related results as needed.

Must be able to work both day and night, extended shifts, weekends and Public Holidays
Clean Police Record, Driver’s License preferred

Experience preferred but training available for right candidate.
Salary KYD$8.75 – KYD$10.00 per hour, paid monthly
Send applications with a cover letter and resume to the Operations Manager, ref SSS/5/2026
Email: info@sterlingsecuritysolutions.com
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Carpenter    WORC ID # N5G5D4
T.H.E. Merren Design

Seeking applicants for the position of Carpenter.

The individual must be mature & dependable with proven working experience and provide 
acceptable character references. Be an efficient worker who is able to meet deadlines. 
Must have good interpersonal skills and work well in a team and possess sound working 
knowledge of a wide range of tools & machines used for a range of high quality carpentry 
work and cutting wood and materials such as laminates and veneer.

The successful candidate will be responsible for preparing wood framing and supports for 
feature walls, furniture and cabinets, painting, fi nishing and installing of walls, installing 
doors, trims, stairs, rails and cabinet installations. 10+ years experience in carpentry work 
and good organization skills are recommended for this position.

Salary CI$14.00 - $20.00 per hour plus pension and insurance benefi ts.

Please submit CV and references to merrendesign@gmail.com
Requirements
Years of Experience
10+ years
Education Requirement
High School or Equivalent

Job Title: Assistant Decorator (WORC ID# D2Q3H2)

Key Responsibilities:
 - Design & Creation: Create balloon decor, customize balloons, and design custom 
backdrop signs and cake toppers (experience with a Cricut design machine is 
advantageous).
- Trend & Inventory Management: Stay current with trending decor and balloon 
designs, track client requests, and advise management on inventory needs.
- Installation & Setup: Assist the head decorator with on-site installations (including 
backdrops, draping, balloon arches, and columns) for weddings, parties, and special 
events.
- Additional Tasks: Craft piñatas and assist clients with decor ideas for their events.

Requirements:
- Must be willing to work late nights, early mornings, and weekends for setup and 
teardown.
- Must be available to work holidays as needed, especially during the busy Christmas 
season.

Salary: $420.00 per week (paid biweekly)

Eamail resumes to partyvilleltd@gmail.com.

The Corner Restaurant
Cashier/Kitchen Assistant
WORC Job ID: Q2Y2V7
Duties & Responsibilities
Receive and process cash and credit/debit card payments, balance end-of-day transactions, 
and provide customer service. Prepare food for cooking, portion and serve meals, and keep the 
kitchen, utensils, and work areas clean and sanitized. Take customer orders, answer telephone 
calls, and respond to questions.
Must be available to work weekends, holidays and nights.

Requirements:  Cover letter, Resume and Police Record
Salary:  KYD 8.75 per hour and statutory benefi ts.
45 hours per week
Contact:  corner.restaurant@hotmail.com

 The Corner Restaurant
Kitchen Helper
WORC Job ID: B7E4Q5
Duties & Responsibilities
Prepare food for cooking, portion and serve meals, and keep the kitchen, utensils, and work 
areas clean and sanitized. Take customer orders, answer telephone calls, and respond to 
questions.
Must be available to work weekends, holidays and nights.

Requirements:  Cover letter, Resume and Police Record
Salary:  KYD 8.75 per hour and statutory benefi ts.
45 hours per week
Contact:  corner.restaurant@hotmail.com

Project Manager Assistant – Pooley Cabinet Ind. Ltd.

Red Bay/Prospect

Duties will include, but not be limited to overseeing the fabrication and installation of 

cabinets, ensure projects are completed on time, quality control management, job 

site visits, project quoting, order writing, and inventory monitoring and management.

Full-Time 45 hrs./week

At least 7 years of relevant experience

Education Requirement – Certifi cate/Diploma

Documents Required – Application form, police clearance, valid driver license

Kyd - $15-$18 per hr. paid bi-weekly

WORC ID# E7N7M6

Contact: Heather Haag – 947-6780/heather.pooley@hotmail.com

Company: PROscapers Complete
Job Vacancy: Gardener
Job Description & key responsibilities:
• General Garden cleaning and maintenance
• Maintaining and preparing garden beds, ensuring proper plant care, like 
weeding, pruning, mowing, trimming and operating gardening equipment and tools.
• Planting and cultivating garden pots.  
• Maintain landscapes and inspect, diagnose and treat trees and shrubs.
• Plant Flowers
• Pull weeds
• Operate lawn equipment & machines
• Perform pre-maintenance check of equipment
• Operation of gardening Machinery, including Mower, trimmers, weedwacker
Requirements:
• Valid Cayman Driver’s License Group 2 & 3
• Police clearance record

Working Hours: Minimum of 45 hours per week 

Salary: KYD$8.75 - KYD$9.5 per hour

Benefits: Health Insurance and Pension Contributions
Application: Please send your CV/resume to: proscapers.complete@gmail.com

Jobs ID: M2Q8X2

Annika Gardener T/A  A & D Majestic Janitorial Services
Tel: 345-329-3326

JOB ID#Q2A6T3
Seeking: Janitor
Experience: 5+ years
Pay: CI$8.75 Per Hour
Hours: 45 Hrs/Week

Duties Include:
• Cleaning fl oors, windows, mirrors, walls and other frequently used surfaces
• Emptying trash cans and recycling bins
• Sanitizing bathrooms and other areas, such as classrooms or office workspaces
• Restocking essential facility supplies, such as toilet paper and hand soap
• Performing minor repairs, such as replacing light bulbs or tightening handrails
• Keeping janitorial equipment, such as fl oor buffers and vacuums, in good condition
• Securing a facility once maintenance tasks are complete

Any other duties as required within the Janitorial Responsibilities

Qualifi ed Caymanians & Status Holders need only to apply by 31 October 2026

Benefi ts:
All the government Requirements
Please sent resume to email: desert_dubs@yahoo.com

Activ Life Ltd. invites applications from qualifi ed Caymanians and Permanent Residents (PR 
Holders) for the position of Yoga Instructor / Health and Wellness Coach.

Qualifications
• Minimum of three years’ yoga teaching experience
• Advanced Yoga Diploma from an internationally recognised provider
• Health Coach Certifi cate

Requirements
• Clean police record and valid driver’s licence; must have own vehicle
• Ability to travel at short notice to conduct classes and work overtime, weekends and public 
holidays as required
• Ability to teach classes accommodating varying skill levels and learning styles
• Fluency in written and spoken English
• Compliance with all company policies and procedures
• Two professional references

Salary and Benefits
CI$3,250 per month, plus pension and health benefi ts in accordance with statutory 
requirements.

How to Apply
Please submit your résumé and cover letter to louise@theactivlife.com no later than 2 
November 2026.

Chiropractor:

Anchor Health Solutions Ltd. T/A MOTUS is licensed under the Health and 

Practitioners of the Cayman Islands to render chiropractic services. 

The company needs a Chiropractor who will provide healthcare treatments to 

clinic patients, including thorough history taking and the rendering of appropriate 

treatment plans for all incoming patients, documentation and charting for patient 

fi les, communication with the appropriate insurance companies, maintenance of all 

chiropractic equipment, and ordering of all chiropractic equipment and consumables. 

Must have a Chiropractic Degree, Chiropractic License, and continuing education 

certifi cates.  A minimum of 4-5 years of experience is required in a medical office, 

knowledge of office management responsibilities, systems, and procedures, and 

knowledge of business and management principles. 

Salary range: CI$4,000 to CI$5,000 per month, depending on qualifi cations, 

knowledge, and experience. Benefi ts as deemed by law. Weekly hours: 45

JobsCayman ID: H7B6Y7
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The Captain’s Bakery (Cayman) Ltd, located at 105 West Bay Rd, 

invites applicants for the following positions: 

Cashiers, Customer Service Representative, Cleaners, Bakery Assistant 1, Bakery 

Assistant 2, Bakery Assistant 3, Bread Packers, Kitchen Assistant 1, Kitchen Assistant 2, 

Chef, Packer, Dishwasher 1, Dishwasher 2 and Dishwasher 3. 

Applicants must have a minimum of nine (9) years of experience in a commercial food 

environment involving commercial preparation or baking, packing, cleaning, cashiering, 

or serving. 

Applicants must be honest, possess good interpersonal skills and be able to work as part 

of a team. 

Applicants must be willing to work on Saturdays, Sundays, Public Holidays and on shifts. 

Salary is C.I. $8.75 per hour, plus health and pension benefits. 

Caymanians, persons married to Caymanians and status holders are invited to apply for 

this position.

 Please apply on the JobsCayman website.

Cayman Clinic Ltd. is seeking a full-time Nursing Assistant to support the clinical and 
administrative operations of a busy multi-physician general practice.
The successful candidate will provide a combination of clinical patient support, patient account 
and payment support, front-desk coverage, clinic environment support, and wellness-program 
coordination. The position requires an individual who is comfortable working across both clinical 
and administrative functions and who can adapt to the changing needs of a busy outpatient 
medical practice.
The Nursing Assistant will work under the direction and supervision of Cayman Clinic’s 
physicians and nursing/clinical staff. Clinical duties and patient-care activities will be performed 
within the employees’ training, competency and scope of responsibility and in accordance with 
Cayman Clinic policies, procedures and applicable Cayman Islands requirements.
The position does not involve independent clinical decision-making or the provision of care 
outside the employee’s qualifications or delegated responsibilities.
The employee will be expected to work collaboratively with physicians, nurses, administrative 
personnel and other members of the multidisciplinary clinic team and to follow appropriate 
clinical, infection-prevention, patient-safety and operational protocols.
Essential Requirements
• A minimum of three years’ relevant healthcare experience involving patient support and 
medical-office administration.
• Demonstrated ability to record accurate vital signs, prepare patients for examinations and 
assist clinical staff within delegated responsibilities.
• Working knowledge of infection prevention, clinical cleaning procedures and patient 
confidentiality.
• Experience using electronic medical records and handling patient registration, appointments, 
insurance verification and payments.
• Strong verbal and written communication skills in the English language, organisational and 
accuracy skills, with the ability to prioritise tasks and escalate concerns appropriately.
• Availability to work the advertised Monday–Saturday schedule and provide coverage across 
clinical-support and administrative functions.
Working Hours: Monday–Friday: 8:00 a.m.–5:00 p.m., with one-hour unpaid lunch break
Saturday: 9:00 a.m.–2:00 p.m. 
Salary: CI$1,800–CI$2,500 per month working 45 hours per week. Benefits as deemed by law. 
Please email applications to staylor@caymanhr.com 
Job Post ID: E4Q4B8

Web 3 Client Relationship Manager
Job ID: N2F6B4
Location: Grand Cayman
Department: Client Relations / Operations
Employment Type: Full-Time
Salary: USD $120,000 – $130,000 annually
Role Overview
The Client Relationship Manager oversees client portfolios, business development, management 
of project teams, and the continuous improvement of workflows and training programs. The 
ideal candidate will be responsible for maintaining high-quality deliverables and ensuring client 
satisfaction through efficient project management and team collaboration.
Key Responsibilities
Client Portfolio Management
• Manage a diverse portfolio of clients with a focus on Project Management, Operations, and 
Token Operations.
• Serve as a key point of contact for clients, facilitating communication between the project 
management and finance teams.
• Oversee deliverables and participate in key meetings, including project kick-offs and other 
critical discussions.
• Expand the client portfolio by acting as a touchpoint rather than a direct project manager.
Business Development
• Actively engage in business development activities, including setting up proposal calls and 
introductions with prospective clients.
• Prepare proposals and service agreements using standardized templates.
• Maintain communication with potential clients until agreements are signed and the onboarding 
process is completed.
Team Management
• Conduct weekly one-on-one meetings with Project Managers (PMs) to analyze time allocation, 
monitor capacity, and ensure accurate reflection in client allocation documents.
• Run autonomous drop-in calls with new PMs to address recurring items, deliverables, and any 
client concerns.
• Conduct monthly check-ins with Finance Associates (FAs) to track action items and address 
material concerns, ensuring all are documented in project management tools (e.g., Monday.
com, Notion).
• Present findings and updates regularly to the Team Manager, ensuring transparency and 
accountability.
Process Improvements
• Collaborate with the Team Manager and Finance & Operations Manager to develop and 
implement efficient workflows aimed at enhancing the productivity of operations, accounting, 
and service providers.
• Focus on streamlining processes such as payment handling, invoice tracking, and overall 
operational efficiency.
Training and Development
• Design and implement comprehensive training programs for PMs and FAs, including video 
content, reading materials, in-person coaching, and other learning initiatives.
• Ensure that training programs are effective in enhancing the skills and knowledge of the team, 
supporting overall business objectives.
Quality Assurance
• Work closely with the Team Manager, Finance & Operations Manager, and other stakeholders 
to uphold quality standards across all projects and deliverables.
• Implement and monitor review processes, workflows, and initiatives to consistently deliver 
high-quality outcomes.
Requirements
• 5+ years of experience in operations, client management, or project delivery.
• Proven ability to manage multiple client accounts and cross-functional teams.
• Experience in business development and client onboarding.
• Excellent communication skills in async and remote settings.
• Familiarity with Web3, crypto teams, or token operations.
• High attention to detail and quality standards.
Qualified candidates should send applications to recruitment@autonomousprojects.co
Only Caymanians and PR holders need to apply.

Alpha Motorsport -Job Post ID No.: D6Y3F8

Looking for a part-time Service Writer

Minimum 10 years of customer service experience.• A minimum of two years’ 

experience in a customer-facing automotive service position within a high-end luxury 

vehicle workshop or dealership is essential with strong communication, organizational, 

problem-solving, attention to detail, and Microsoft Office skills. Candidates must be 

25 or older, hold a valid Cayman Islands driver’s licence and High School Diploma, 

be able to provide professional customer service, ex-plain vehicle repairs, process 

invoices, maintain accurate records, and lift up to 50 lbs; college or customer service/

automotive training is an advantage. The position offers CI$30,000 to $45,00.00 per 

year depending on experience, with 20-30 hours working week . Statutory benefits 

deemed by Law.

Email resume to info@alphamortorsport.ky

We are currently accepting applications from responsible and dependable individuals to join our 
team in the capacity of
EVENTS MANAGER

Duties, Responsibilities and Requirements:
• Event design, planning and execution while managing all elements within time limits and budgets
• Produce detailed proposals for events (including timelines, venues, suppliers, legal obligations, 
staffing and budgets)
• Liaise with clients to identify their needs and to ensure customer satisfaction
• Organize and manage all event details such as decor, catering, entertainment, transportation, 
location, invitee list, special guests, equipment, promotional material, etc.
• Conduct market research, gather information and negotiate contracts with vendors
• Liaise with the Marketing Department to publicize and promote the event when necessary
• Ensure compliance with insurance, legal, health and safety obligations
• Specify staff requirements and coordinate their activities
• Proactively handle any arising issues and troubleshoot any emerging problems on the event day
• Propose ideas to improve provided services and event quality 
• Conduct pre and post event evaluations and report on outcomes
• Handle budgeting and invoicing
• Negotiate sponsorship deals
• Have excellent communication skills in order to interpret and negotiate briefs with clients
• Have good presentation skills and the confidence to explain and sell ideas to clients and 
colleagues
• Have accuracy and attention to detail

Qualifications, Experience and Competencies
• Bachelor’s degree in Event Management or related field, OR 5 year’s event planning experience
• Proven experience as an event manager or organizer
• Exceptional creativity and innovation
• Excellent time management, communication and organizational skills
• Ability to manage multiple projects independently
• Accuracy and attention to detail
• An understanding of the latest trends and their role within a commercial environment
• Professional approach to time, costs and deadlines.
• MS Office proficiency
• Must possess a Group 2 Cayman Islands Driver’s License and own transportation

Salary Range: CI$40 – 80K Per Annum

Applications should be sent to:

ASSOCIATED INDUSTRIES LTD.
17 Lancaster Crescent, Off Sparky Drive 

OR
Email: jobs@ailgroup.com

Application deadline – NOVEMBER 6, 2026
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Baptiste Holdings, T/A FitnessPlus “Retail,” offers sales, maintenance, and repair of 
commercial and residential gym equipment and accessories. 

Working hours for FitnessPLUS are 9 am to 5 pm from Monday to Saturday. FitnessPLUS 
also offers maintenance contracts to several commercial, semi-commercial, and private gym 
clients to ensure their equipment is always in perfect working order and ready for its clients. 

The company needs an “In-House” Maintenance Person/Cleaner responsible for the 
general cleaning and maintenance of their showroom, workshop, and warehouse facilities. 
This person will organize stock items and new inventory, clean up duties on site of equipment 
installations, and significant refurbishments or repair jobs for their customers. This person 
will also perform essential preventive maintenance such as cleaning, lubrication, and safety 
checks of the gym equipment according to various manufacturer recommendations. Previous 
experience relevant to the role is required. 

The candidate must have basic knowledge of cleaning and maintaining gym equipment. 
They must also be able to multitask, pay close attention to detail, and follow instructions. 1-2 
years experience relevant to the role. 

Education: None

Salary range: CI$1800.00 per month working 40 hours per week. 

Job Post ID: Y8J7G5

Behaviour Technician (Qualified) at Cayman ABA Ltd.
Starting Salary: $38,000
Full-time, based in George Town
45 hours per week, benefits as per the labour law
Reports to the BCBA
WORC Portal ID: T8T2Q7
Contact: info@caymanaba.com
Caymanian and RERC applicants take priority
The Behavior Technician is a para-professional, part of a multi-disciplinary team under the direct 
supervision of a Board Certified Behavior Analyst, providing direct 1:1 interventions to children 
in the clinic, home, school, and community setting.
The Behavior Technician must have excellent organizational skills and perform well in stressful 
situations. The Technician will teach communication, social, and living skills while working to 
reduce problematic behaviors. Will monitor the progress of the treatment plan and work closely 
with the BCBA to update the treatment plan as needed. The Behaviour Technician must follow 
the policies and procedures of Cayman ABA to ensure a fun, safe, and positive environment for 
our clients.
Applicants must be a qualified Behaviour Technician with either RBT, IBT or ABAT credential, 
and be actively pursuing their BCBA, BCaBA or QASP-s credential.
Requirements
Experience: 1-2 years
Education: High School diploma,Behaviour Technician certification & enrolled pursuing next 
credential
Valid Driver License

Company AJE Maintenance & 
Construction
Job Title: Construction Helper – 
Full Time
Location: Grand Cayman
Salary: $10 per hour
Interested applicants contact: 925 
3514
Email: des262000@hotmail.com

Duties: Assists skilled workers with 
block laying, plastering, rendering, 
carpentry, tiling, painting, and general 
construction duties. Responsibilities 
prepare work areas, mixing mortar 
and plaster, handling tools, and 
assisting with brickwork and finishing 
tasks. Must be physically fit, reliable, 
and able to follow instructions.

Company AJE Maintenance & 
Landscaping
Job Title: Gardener – Full Time
Location: Grand Cayman
Salary:  $8.75 per hour
Interested applicants contact: 925 
3514
Email: des262000@hotmail.com

Duties: Grass cutting, hedge trimming, 
tree cutting and pruning, weeding, 
blowing and collection of leaves, 
making plant beds and planter boxes, 
planting flowers, shrubs and fruit trees. 
Plant debris removal from construction 
sites Other General yard maintenance

CARLOS R. WHITTAKER T/A 
CARLES MCLAUGHLIN PLUMBING 
& CONSTRUCTION
NEED AN EXPERIENCED LABOURER

With over 5 years Experience Site 
Preparation, Cleared debris, set 
up safety barriers, and organized 
materials to keep active work zones 
safe and efficient.
Load, unload materials, and move 
heavy building supplies like lumber, 
concrete, and steel across the job site.
Assist carpenters, masons, and 
electricians by mixing mortar, staging 
tools, and holding materials. Must have 
Physical Stamina as  Heavy lifting, 
manual dexterity, and long hours on-
site. No fear of heights. WORC Job 
IDF7C2K6

EMAIL: 
enterprise.business.solutions17@
gmail.com

A valuation surveyor is required to 
join the BCQS Team in the Cayman 
Islands. 
We are seeking a talented and 
dynamic valuation surveyor with 4+ 
years’ post qualification experience. 
Bachelor’s Degree in construction 
industry. 
Previous commercial and residential 
experience in the Caribbean region is 
critical for this role. 
Must be proficient with Argus 
Developer, CAD, PlanSwift and 
Enterprise Software. 
Must have a valid driver’s license.  
Salary: US$3,500.00-US$8,000.00.  
Job ID: S2A3K8
Send letter and CV to info@bcqs.com

Berman Fisher Limited
AUDIT ASSISTANT MANAGER I GRAND CAYMAN, CAYMAN ISLANDS 
Job: H6Q6B8

We offer:
• A Young & Dynamic team 
• A clear career path with work life balance
• On the job training – learn from the best, from highly regarded professionals in the market with 
strong focus on coaching, learning and development 
• Exposure to complex and global client portfolio
• Being part of a top professional services firm and making an impact that matters, while enjoying 
an island lifestyle!

We are looking for:
We are looking for a driven and hardworking Audit Assistant Manager to join our growing Audit 
team at Berman Fisher Limited. 
An individual who is committed to career growth, with a professional accounting designation 
(CPA, ACCA, ACA) and who has a solid foundation of audit experience, ideally with relevant 
industry understanding.
The successful candidate must possess excellent inter-personal and communication skills 
that will provide them with the ability to build strong relationships both internally and externally. 
Possessing a strong client service focus is imperative. The individual will work with a team of 
audit seniors and report directly to the Audit Manager and Audit Director/ Partner on audits of 
investment funds. Being able to manage a team, coach, train employees and possess a high 
level of experience in Cayman investment funds is essential. The individual must be a team 
player and understand that the position may call for some hours of overtime during the busy 
season. 

The role:
• Audit planning and recognition of significant audit risks
• Understanding audit assertions and risks
• Ability to follow an audit plan and execute audit procedures to address audit risks
• Calculating audit material and performing and reviewing substantive audit tests on material 
balances
• Performing tests of control on client’s systems
• Maintaining professional skepticism and acting with due care
• Valuing different investment types and vehicles
• Identifying and analyzing discrepancies and errors
• Preparing and reviewing financial statements in terms of IFRS and US GAAP
• Consistently providing clear & concise audit findings
• Reviewing audit work performed by audit seniors
• Providing on the job training to audit staff
• Networking with clients
• Working in a team

Requirements: 
• An internationally recognized professional accountancy qualification (CA, CPA, or ACA) is 
required, not optional. 
• Minimum 5 years of audit experience in external audit services and an understanding of 
auditing private equity investments
• Strong knowledge of accounting standards (IFRS and US GAAP)
• A good understanding of the fund structures in the Cayman Islands
• Working knowledge of crypto and digital assets with a desire to learn further
• Experience leading the planning, execution, and reporting on audits
• Excellent communication and negotiation skills and collaborative approach to management. A 
commitment to quality and client service
• A positive hard-working attitude
• A desire to learn and grow
• Proficient in Excel and Microsoft Word
• Attention to detail
• Time and priority management

Salary range: US$85,000 – US$90,000 per annum depending on experience. 

• Basic health insurance paid by employer. 
• 5 weeks paid vacation per year

Full-time: Monday to Friday, 8:30 a.m. to 5:00 p.m. (37.5 hours per week / 150 hours per month). 
During peak seasons, working hours may increase to 55 hours per week. Given the nature and 
responsibilities of the position, overtime is expected during these periods and is not separately 
remunerated.

Suitably qualified Caymanians, PR, and Status Holders are invited to apply to: info@
bermanfisher.com
Deadline: November 07, 2026.

CoraL lsLes Bar & Restaurant--Кitchen 
Hetper ( 1 ) 
South Side, Cayman Brac. 
Responsibllities include food preparation. 
Handle cash and process payments (cash. 
credit/deblt cards). Maiпtain cleanliness of 
restaurants. Minimum(Зyears of experience. 
Must have up to date food and hygiene 
certification from the Dept of Environmental 
Health. 
WORКING CONDITIONS: 
- Fast-paced and high-eпergy environment
- FtexiЫe shifts including nights, weekends, 
and holidays.
- Willing to work Monday-Friday until 2АМ 
and Saturday-Sunday 12АМ
The starting rate for these positions is 
С1$8. 75 per hour. Full benefits- including 
Medical lnsurance, Pension contributions, 
and statutory Vacation and Sick teave- аге 
provided in strict accordance with the Cayman 
lslands Law. Please email your resume at  
westtex@westendtexacocyb.com

CHLOE’S CHOICE
VACANCY: JANITOR (Full-Time | 
40 hrs/wk)
CI$ 8.75 per hour  health, pension, 
and vacation benefits.
• 3–5 years verifiable commercial 
cleaning & floor care (buffing/
stripping/waxing)
• Chemical safety knowledge; 
ability to lift 50 lbs; flexible shift work
• Clean Police Clearance & medical 
fitness certificate required
Suitably qualified Caymanians, 
RERC holders, and Permanent 
Residents are strongly encouraged 
to apply.
Apply via the WORC 
JobsCayman portal (Job ID: 
U2X8B8) or submit resume to 
chloeschoicecayman@gmail.
com / seagrapesecretarial1@
gmail.com 
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C.L Flowers & Sons Limited/Air Agencies Limited
JOB VACANCIES
Factory Worker/Porter
Factory Worker/Porter/Driver
Airline Agent/Porter
Security Officer/Porter
Security Officer/Porter/Airline Agent
Security Officer/Accounts Clerk

Roles & Responsibilities:-
The Factory Worker will have partial responsibility for the following areas:
• Responsible for setting up and operate production machinery according to 
specific standards and protocols required of the company
• Ascertain that each machine is properly calibrated at the beginning of each 
shift so that it provides optimum output
• Look through work orders to determine type and quantity of materials needed 
for each production batch
• Measure and grade batches of raw materials and feed them into production 
machinery
• Assemble goods on conveyor belts and report any faults to the supervisor on 
an immediate basis
• Monitoring the production process and carrying out basic testing and quality 
checks
• Attention to detail and quality
• Understanding of production procedures
• Adherence to health and safety regulations (e.g. constant use of protective 
gear)

The Porter will have partial responsibility for the following areas:
• Collect, sort and check luggage against flight lists, making sure that the right 
items go on to the right aircraft
• Move luggage to and from the aircraft using belt loaders, carts and tugs.
• Load luggage on to conveyors in the arrivals hall
• Store freight cargoes in warehouses ready for distribution
• Move freight and load it on and off the aircraft
• Ensures the safe operation of the aircraft
• Actively participates in Porter’s Safety Management System (SMS) including, 
reporting hazards and incidents encountered in daily operations; understand, 
comply and promote the Company Safety Policy
• Service lavatories on aircraft

The Driver will have partial responsibility for the following areas:
• Ability to operate any of the company fleet of vehicles including trucks, vans, 
forklifts, backhoes etc.
• Loading and offloading of deliveries.
• Map out driving routes ahead of time to determine the most expedient trip
• Adjust the route to avoid heavy traffic or road constructions etc as needed
• Listen to traffic and weather reports to stay up-to-date on road conditions/
communication with the office a priority
• Arranging regular maintenance and cleaning services for upkeep of vehicles 
and equipment
• Must take orders from office dispatch

The Security Officer will have partial responsibility for the following areas: 
• Check passenger baggage using X-ray devices to detect prohibited and 
dangerous items.
• Provides security protection for commercial aviation, aircraft and passengers.
• Assist the airport checkpoint personnel.
• Screen passengers and visitors for weapons, explosives, or other forbidden 
articles to prevent articles from being carried into restricted area of air terminal, 
pat downs, performing any combination of following tasks. 
• Use metal detectors and X-ray devices for inspection/ screening passengers. 
• Check the Airport Identity Card for restricted areas.
• Maintain, operate and test security equipment and or act upon any equipment 
failures or performance deterioration in accordance with departmental 
instructions. 
• Provide a high standard of customer service acting in a professional manner 
at all times, in line with the Customer Service Commitment
• Control/ Monitor access into restricted areas of the Airport.

Accounts Clerk will have partial responsibility for the following areas:
• Working with spreadsheets, purchase ledgers and journals.
• Maintaining spreadsheets, purchase ledgers, and journals.
• Reconciling invoices and bills submitted for payment.
• Verifying invoices to ensure all amounts, payments, and records are accurate.

• Entering supplier invoices into QuickBooks and arranging payments in 
accordance with company procedures.
• Resolving accounts payable queries and liaising professionally with suppliers 
and affiliates, both locally and internationally.
• Managing petty cash transactions and maintaining accurate records.
• Reconciling finance accounts, direct debits, and other related transactions.
• Preparing accounts payable reports for management meetings as required.
• Assisting with the planning and coordination of fundraising charity events, 
including the Flowers Sea Swim.
• Coordinating, organizing, and participating in activities and projects that 
promote the company’s brand and community engagement.
• Providing administrative and financial support to the Accounts team and 
undertaking other related duties as assigned.

The Airline Agent will be partial responsibility for the following areas:
• Dealing with passenger inquiries about flight departures and arrivals
• Checking in passengers and giving seat numbers
• Providing boarding passes and luggage labels
• Telling passengers about luggage restrictions
• Weighing baggage and collecting any excess weight charges
• Taking care of people with special needs, and unaccompanied children
• Able to announce incoming and outbound flights
• Handle cash, credit cards, and personal check transactions with accuracy 
and properly account for all collections and conduct the appropriate airline 
close out procedures.
• Possess ability to greet and assist all customers in a prompt, friendly and 
courteous manner over the phone and in person.
• Ability to use airline computer systems to work functions.
• Work independently without direct supervision.
• Ability to stand in one location consistently for long hours (4-5 hours at a time) 
• Must be able to arrive at work on a regular and timing basis    

Experience, qualifications & other skills:-
• Any certification, training and experience in the related fields would be an 
asset.
• Has understanding of sales principles and customer service practices
• Must have working experience with Airlines
• Advanced writing skills and ability to communicate effectively (written, oral, 
presentation) with all levels of the organization and computer literate
• People oriented, excellent customer service skills with a polite and professional 
approach and ability to communicate effectively with the coworkers and follow 
instructions of the seniors and maintains an understanding of and follows all 
applicable policies and procedures
• Has the ability to solve problems and to deal tactfully with upset or angry 
individuals.
• Be able to work in a fast paced, goal driven environment detail oriented and 
under strict deadlines and ability to process information in a timely manner
• Must be able and flexible to work long hours, variable shifts, weekends, 
holidays and day offs as needed.
• Ability to multi task and manage numerous priorities at once and provide 
positive and constructive feedback.
• Physically fit and strong, able to lift 50 pounds comfortably.
• Must always be safety-minded while working
• Willing to work outside in all types of weather conditions with exposure to loud 
noises
• Ability to meet all mandatory regulatory requirements 
• Clean police record for duration of employment. Any changes must be reported 
immediately to management 
• Must be willing to undergo pre and post-employment random drug tests
• A valid driver’s license would be an asset. A valid Group 4 Class license for 
Driver

Remuneration and Benefits: 
CI$ 8.75-C.I $ 9 per hour, or commensurate with Experience, Qualifications 
and Knowledge
Health and pension benefits and other benefits as per Cayman Islands Law.
Caymanian, Status Holders & Legal Residents only need apply.
Send resume to P.O Box 900
Grand Cayman, KY1-9006
No phone calls please
Closing Date: Nov 6, 2026
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Applications are invited for the post of
CUSIP and Office Administrator

SUMMARY
The CUSIP Administrator is responsible for the CUSIP/
ISIN Codes, and other general office and administrative 
duties to ensure the effective and efficient delivery of service generally.

The ISIN (International Securities Identification Number is a unique global code that identifies 
securities in different countries to facilitate cross border trading. The CSX CUSIP/ISIN Code 
platform provides both our local and international clients with the ISIN number for companies, 
primarily Investment/Hedge Funds, Unit Trusts, Warrants, Debt Securities and Equity 
companies registered in the Cayman Islands and the British Virgin Islands.

RESPONSIBILITIES
To perform the following tasks and duties, including, but not limited to:

CUSIP Administration
• To process and send out all CUSIP/ISIN Codes in a timely manner;
• To prepare invoices in timely manner;
• To follow-up outstanding CUSIP/ISINs invoices monthly;
• Check  USD bank account 2-3 daily and update payment spreadsheet;
• Allocate unidentified CUSIP/ISINs payments to the correct invoice;
• Process all credit card payments and perform end-of-day settlements; and
• To organize all CSX social events locally as well as travel, accommodations, and shipping 
for attending and exhibiting at conferences  overseas.

General Office Duties
• To answer and distribute all incoming calls;
• To prepare documentation for courier dispatch and mail distribution internally;
• Maintain and keep up-to-date administration files;
• To maintain the inventory of office stationery, promotional items, kitchen supplies and 
consumables, and supplies for emergency preparedness and disasters;
• To arrange for repair and maintenance of office and non-IT related equipment;
• To assist in finalizing the Document Retention Policy and assume responsibility for scanning, 
retaining, and destroying CSX records according to law;
• Update the Emergency Preparedness and Disaster Recovery Action Plan as directed by the 
CEO; and
• Provide support to colleagues when required to ensure the smooth running of the office.

QUALIFICATIONS AND EXPERIENCE
The post holder must have a good understanding of accounting and some experience in 
the securities industry as well as a high level of experience and knowledge of computerized 
accounting systems, ideally this would include Quick Books. Having a Bachelor’s Degree in a 
business related field would be a distinct advantage.

• A self-motivated, team player. Takes a proactive supportive role in working with managers 
and builds and maintains positive working relationships;
• Flexible approach with a willingness to undertake a range of tasks to facilitate the effective 
running of the various CSX departments;
• Confident dealing with people at all levels, in a tactful and sensitive way, presenting a 
credible image at all times;
• Previous experience in an office environment preferable although not essential, utilising a 
fair level of administrative, organisational and coordination skills;
• Effective oral, written and interpersonal communication skills including liaising with 
government and CSX clients;
• Ability to work in a small team environment, take initiative, work with limited supervision and 
pay close attention to detail; and
• Demonstrated experience in the use of various software packages including Word, Excel, 
MS Office and Outlook preferable although not essential, as training will be provided.

SALARY
Remuneration will be commensurate with qualifications and experience – Salary Range 
CI$53,616  -  CI$70,344.

Applications forms are available at www.csx.ky

BENEFITS
A comprehensive benefits package is offered including health insurance and pension plan. 
Applicants should apply in writing, with a detailed curriculum vitae addressed to:

Operations & Finance Manager
Cayman Islands Stock Exchange 

4th Floor, Pavilion East, 
Cricket Square
 P.O. Box 2408 

Grand Cayman KY1-1105 Cayman Islands
Deadline for receipt of applications is Friday November 6, 2026.

Job Vacancy - Sales Representative at Blue Horizon Digital & Business Solutions
Salary - KYD$1,800 - KYD$2,000 Monthly
Full-time
Location-West Bay
Last Date: 30/10/2026
Description -The Sales Representative will be responsible for generating new business, 
identifying prospective clients, promoting the company’s web, digital marketing and 
business solutions, conducting client meetings, preparing quotations, following up 
on leads, negotiating sales and maintaining client relationships. The role also involves 
maintaining sales records, monitoring sales opportunities, coordinating client onboarding 
with internal teams and supporting customer retention.
Duties: Sell web, digital marketing, and business solutions; conduct client meetings; 
promote services; generate leads; close sales; follow up with clients; and coordinate 
onboarding.
Requirements:
Years of Experience: 3-4 years relevant experience.
Education Requirement: Bachelor’s Degree
Apply via connect@bluehorizonky.com or WORC Jobs Portal ID:C6H2P8, Tel: +1 (345) 
938 7770.

GLOBAL GLASS LTD.
Carpenter Needed
Jobs Portal ID: A2B6S4
We are seeking a qualified carpenter with over 10 years’ experience in glass
installation and fabrication. The individual will be required to build frames for
residential and commercial glass fabrication and installation, along with other
carpentry duties as the manager deems necessary.
The successful candidate must have previously worked in this field and understand
the nuances of working with glass. The individual will also be required to assist with
installations and repairs.
He/She will be required to work a minimum of 45 hours per week, with wages of
CI$130 per day, plus other benefits as per the Labour and Pension Act. The
individual must have their own transportation, a valid driver’s license, a clean police
clearance and some tools. All references will be verified.
Please send your CV and police clearance to globalglass.ky@yahoo.com and
arcas@arcascayman.com.
Caymanians, RERC, and PR holders preferred.
Deadline: October 2 nd November 2026

D’M@STER ENTERTAINMENT
Seeks Bilingual (English-Spanish) DJ, 
Must include own music equipment
Compensation: 500-600/wk D.O.E.
Send Resume to: 
mmarrod18@gmail.com

DELTA FORCE GENERAL 
CONTRACTORS

Mason / Carpenter
Experience: 5+ Years
Education: High School or Equivalent
Salary: CI$12–CI$14 per hour
Hours: 45 hours per week
Job ID: E5F5C3
Duties: Install and finish drywall, 
partitions, windows, and doors; 
construct roof structures and wooden 
frameworks; install cabinets and 
fitted furniture; lay bricks and blocks; 
plaster and render walls; and install 
insulation. Work with construction 
teams to ensure quality workmanship 
and timely project completion.
Apply: Send resumes to info@
docuplusagency.ky | Deadline: 
October 30, 2026

KINGSLEY CONSTRUCTION
Mason/Marmara
15 to 20plus years experience 
Have full knowledge of all masonry.
Caymanians, PR, RERC only. 
Email: office.kingsley.cb@gmail.com
WORC JOB #W6Y2V4

Simply Clean Kay is Hiring 3 

Cleaners

1-2 years of cleaning experience doing 

deep and general cleaning

Knowledge of using equipment and 

chemicals

Having your own car would be an 

asset

Caymanian given first choice, but 

anyone can apply

Salary $ 8.75 per hour other benefits 

as required by law.

Melissa.boothe1990@gmail.com

Kirkconnell Ltd seeks to employ a 
suitable person to fill the following 
position:
General Helper / Shelf Clerk / Cashier

Compensation Package: KYD $8.75 
per hour, plus health insurance, 
pension, and annual vacation in 
accordance with Labour Law.

Requirements:
- Must be honest, reliable, and 
punctual
- Good customer service skills
- Able to work flexible hours including 
weekends
- Must be legally able to work in the 
Cayman Islands

Interested persons should apply via 
email to: Kirkconnellltd@gmail.com

Vacancies: Housekeeper/Domestic 
Helper, Mrs. Andrea Sheryl Hurlston 
is currently seeking a reliable and 
hardworking Housekeeper / Domestic 
Helper to assist with daily household 
tasks and become a valued part 
of the home. The starting rate for 
these positions is CI$8.75 per hour. 
Full benefits—including Medical 
Insurance, Pension contributions, and 
statutory Vacation and Sick Leave—
are provided in strict accordance with 
Cayman Islands Law. Please email 
your resume at hurlstona@yahoo.
com.

EXPRESS  CLEANERS
Seeking janitors / Cleaners with 3 
years or more experience and able to 
work without supervision.
Duties & Responsibilities 
Mop, cleans, power wash, clean 
construction sites, scrub floors, wash 
windows 
40 hours weekly $8.75 hourly .Benefits 
Pension &Health Ins. 
Send resume & police record 
expressjanitorial67@gmail.co.

TTT TREATMENTS LIMITED requires a 
GARDENER. Applicants need 10+ years’ 
experience (5 years minimum acceptable) 
in landscaping, grounds maintenance, 
and horticultural care. Duties include 
mowing, edging, aerating, fertilizing, 
treating lawn diseases, pruning trees and 
palms, pest and herbicide application, 
soil conditioning, mulching, maintaining 
commercial equipment, and storm 
cleanup. Must be reliable and manage 
multiple sites. Wages: CI$8.75 per hour 
(40 hours weekly) plus statutory Health 
Insurance, Pension, and Vacation. Apply 
via JobsCayman (WORC ID: C8F6S5) 
or to P.O. Box 56, Grand Cayman, KY1-
1301, timollterrence@gmail.com, 
seagrapesecretarial1@gmail.com, or 
Tel: (345) 917-6942.
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Dale Crighton

Handy Man
CI$12 – CI$15 Per Hour (paid Weekly)
Full-Time Position
George Town, Grand Cayman

WORC Portal Job ID: W7J8Q3

We are seeking an experienced Handy Man to maintain and repair a private residence and 
commercial building.
The successful candidate must have a minimum of 5 years of hands-on skilled trade experience 
and be proficient in:
• Plumbing installation, maintenance, and repairs
• Minor electrical repairs and troubleshooting
• Carpentry and general woodwork
• Masonry and concrete repairs
• Interior and exterior painting and finishing
• EIFS installation and repairs
• Roofing, waterproofing, and leak repairs
• Drywall installation, patching, and finishing
The candidate must be able to identify problems, determine the appropriate repair, and complete 
work independently to a high professional standard. Preventative maintenance and the ability to 
recognize potential problems before they become major repairs are also important.
The position requires a dependable, trustworthy, and well-rounded tradesperson with excellent 
attention to detail, strong problem-solving skills, and pride in the quality of their work. Experience 
working in both high-end private residences and commercial properties is preferred.

Please submit applications by email to the address below: dalec@crightonproperties.com.

The closing date for receipt of all applications is Monday, November 9th, 2026.

HANDYCAR RENTAL (CAYMAN BRAC)
WORC Job ID# D5R5H7
Position: Front Desk Clerk/General Helper
Employment Type: Full Time
Hours: Up to 45 hours per week
Salary: KYD 8.75 per hour
Benefits: As per Cayman Islands Labour Law

We are seeking a reliable and hardworking Front Desk Clerk/General Helper. The candidate is 
responsible in processing vehicle rentals efficiently and ensure customers’ satisfaction. Will also 
assist with cleaning and preparing vehicles, as well as general upkeep of the lot and office area. 
Requirements & Qualifications
• High school diploma or equivalent.
• With 3-4 years’ related experience. Customer Service in a car rental is preferred.
• Basic computer literacy and good mathematical skills for handling transactions.
• Excellent communication skills, polite and professional attitude.
• Be in good physical health to work outdoors to clean and prepare vehicles. Be able to lift 55 lbs 
to assist customers with their luggage.
• Required to work on weekends, holidays, early mornings and late nights to meet our customers’ 
needs.
• Must be at least 25 years of age.
• With valid Driver’s License and a clean driving record.
• With clean Police Record. Be Drug/Alcohol Free. A non-smoker.
• Must have own transportation.
Please send resume to odranoel0318@yahoo.com
Closing date for applications 2nd Nov 2026

MONTESSORI CLASSROOM 
ASSISTANT/CLASSROOM SUPPORT/
EARLY CHILDHOOD PRACTITIONER
Montessori del Sol is seeking a Montessori 
Classroom Assistant/Classroom Support/
Early Childhood Practitioner.
Requirements: Post-Secondary Education 
(Completed), Montessori Assistants 
credential with AMI, AMS, CGMS or other 
MACTE accredited Montessori program.
Salary: KYD $14.65 to $16.65 per hour, 
based on experience and qualifications.
Hours: 45 per week
To apply: office@montessoridelsol.com, by 
November 6, 2026.
WORC Job Posting ID: V3X3X4

BOOKKEEPER
Jobs Portal ID: P8B5M3
Job Description: Responsible for maintaining financial records, journals and schedules; 
assisting with financial reporting; reconciling bank accounts and petty cash; processing 
accounts receivable, accounts payable, payroll and timesheets; monitoring inventory and costs; 
maintaining employee and customer records; following up on overdue accounts; handling 
employee and customer inquiries professionally; and assisting office personnel as required.
Required Skills and Experience:
• Bachelor’s degree in accounting. 
• 10+ years’ experience in bookkeeping or accounting 
• Experience in financial reporting, bank reconciliations, accounts receivable, accounts payable, 
payroll, inventory monitoring and cost control.
• Strong numerical, organizational and recordkeeping skills.
• Ability to handle confidential financial and employee records and communicate professionally 
with employees and customers.
• Current Clean Police Clearance 
• Valid CI Driver’s License and own transportation.
Salary Range/Benefits: CI$2,500 – CI$2,800 per month, plus statutory benefits.
Work Hours: 45 hours per week 
Email your resume to hr@hews-janitorial.com
Positions available to Caymanians or Permanent Residents

Endless Gem Company Limited t/a Endless Gem & Fashion
Assistant Sales Representative and or Sales Clerk

Jobs Cayman# 58X754

Description

Greet customers warmly and assist them with product selection 
Provide personalized styling advice based on customer preferences
Maintain in-depth knowledge of merchandise, promotions, and trends 
Process sales transactions accurately using the POS system
Handle returns, exchanges, and customer inquiries professionally
Restock shelves and ensure merchandise is neatly displayed 
Maintain cleanliness and organization of the store 
Assist with visual merchandising and window displays
Monitor inventory levels and report low stock to management
Salary: CI$393.75 TO CI$398.25 weekly
40 to 45 hours work week

Requirements

Years of Experience
3-4 years
Education Requirement 
Certificate/Diploma
Documents needed by the employer before extending a job offer 
Health & Physical
Police Clearance
Proof of Valid Driver License	
Contact info@grantsservices.ky

CARPENTER / MASON 

WORC Jobs Portal ID: R2U3S2
An experienced Carpenter/Mason is required to work full-time 
in a fast-paced construction environment. 
The successful candidate must have a broad range of 
constructions skills and experience, including carpentry, masonry, concrete work, steelwork, 
and Insulated Concrete Form (ICF) installation.
 Key responsibilities:
• Perform carpentry, masonry, CMU blockwork, concrete work, and ICF installation.
• Measure, cut, fit, and install construction materials including ICF blocks, brackets, and braces.
• Read and interpret construction drawings, plans, and drawings.
• Use hand tools, power tools, and other relevant equipment safety and effectively.
• Work extended hours, including weekends and public holidays, when necessary to meet 
project deadlines.
Qualifications and Requirements:
• A minimum of seven (5-6) years of relevant construction experience.
• Proven experience in carpentry, masonry, ICF installation, CMU blockwork, concrete and 
steelwork.
• Ability to read and interpret construction plans and understand structural building requirements.
• Proficiency in measuring, cutting, fitting, and installing construction materials.
• Ability to work independently and as art of a team in a fast-paced construction environment.
• Willingness to work extended hours, weekends, and public holidays as required.
Salary: KYD$ 12.00 -$15.00 per hour, depending on experience.

Benefits: In accordance with applicable Cayman Islands Labour Law.

Application Deadline: October 30, 2026

Please submit resume to info@davenport.ky

MONTESSORI EDUCATION 
COORDINATOR Montessori del Sol 
is seeking a Montessori Education 
Coordinator
Requirements: Post-Secondary 
Education (Completed), Montessori 
Diploma with AMI, AMS, CGMS or 
other MACTE accredited Montessori 
diploma, 5-6 years experience
Salary: KYD $14 to $16 per hour, based 
on experience and qualifications.
Hours: 45 per week
To apply: office@montessoridelsol.
com, by November 6, 2026.
WORC Job Posting ID: S3W6K5

Reliable Industries Ltd

Job Titles (See Below): 
• Janitor (WORC Job ID: K2V5P8 – 10 positions) 
• Cleaner (WORC Job ID: F3A4P7 - 10 positions) 
• Janitor/Cleaner (WORC Job ID: A2R5D7 - 10 positions)
Hours per week: 45 hours
Salary: CI$8.75 per hour
Job Duties:
• Cleans and keeps up various surfaces and material within a building or space.
• Sweeps and mops floors
• Vacuums and steam clean carpets
• Washes windows, Irons and laundry
• Cleans and disinfects toilets and replenishes supplies such as toilet paper, soap, and paper 
towels.
• Responds to urgent situations, such as spills, that require quick action
• Orders cleaning supplies and equipment and maintains an appropriate stock at all times
• Mixes liquids and solvents from basic materials to create effective cleaning supplies
• Operates and maintains equipment such as vacuums and floor cleaners
• Collects and removes trash from a building or space
• Reports minor repairs as necessary, such as changing light bulbs, leaks etc.
• Notifies supervisor when major repairs, Including structural Issues or highly skilled tasks, are 
required
• Maintains a level of security In a building, such as locking doors, storing keys, and using 
access codes for restricted areas and rooms.
• Works In facilities such as schools, universities, apartment buildings, corporate offices, 
hospitals and airport
• Typically works when facilities are closed to the public or during low traffic time periods.
• Ability to work flexible hours Including Late night, Sundays and Holidays as required.

Requirements:
• Years of Experience: 2 years
• Education Requirement: High School or Equivalent
• Must be able to operate a smart phone for time keeping re hours input for payroll
• Must be able to work late nights/weekends/Sundays
• Must be able punctual & dependable
• Must be willing to learn cleaning protocols & chemicals.
• Must follow our standard of cleaning & guidelines.

Applicants should apply via WORC Job Portal or email hr@reliable.ky
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CLUB EXTREME
Is currently seeking a

PART TIME BARTENDER
Requirements:
- Minimum 3 years’ bartending experience
- Most important 100% Bilingual (fl uent with English and Spanish)
- Proven customer service experience
- Ability to prepare and serve beverages efficiently
- Maintain a clean, safe and organized bar area
- Accurately process customer payments
- Strong attention to detail
- Proactive, responsible and dependable
- Excellent communication and interpersonal skills
- Must be available to work between the hours of 4:00 PM and 4:00 AM, based on the 
assigned work schedule
Salary: CI$8.75 per hour
Hours: 24 hours per week
Benefits: Comprehensive benefi ts in accordance with Cayman Islands Labour Law
Caymanians and Permanent Residents are encouraged to apply.
Jobs Portal ID: T3T5X3
Please send your résumé to: virtueconstruction@outlook.com

Ductfab Cayman Ltd invites qualifi ed candidates for 

the following role:

Junior AC Duct Fabricator/Installer for assisting 

with the fabrication and installation of AC ductwork in 

residential, commercial and industrial sites. Requires minimum of 1 year experience 

assisting with AC ductwork including galvanized steel and rigid duct systems with at 

least 6 months’ experience in general or large-scale construction. Hourly Rate KYD 

$10.00 - $15.00 – Ref JobsCayman ID G6A8D4 & B3U6S7

Position is open to Caymanians and RERC Holders. All positions require 2 verifi able 

references and valid police clearance. Standard schedule is Monday to Friday 7:00 

am to 4:30 pm and may require after-hours or weekend work to remain on schedule.

Compensation is commensurate with education and experience. Remuneration is bi-

weekly with health insurance and pension benefi ts as required by law. Please submit 

current resume, police clearance, and copies of relevant training qualifi cations to 

ductfabcayman@gmail.com.

Forvis Mazars

Audit Manager

The Audit Manager plays a key role in Forvis Mazars’ Cayman Islands practice, with 
responsibility for managing and delivering high-quality audit and assurance engagements 
while contributing to the continued development and growth of the fi rm.

Audit Managers are expected to take ownership of their engagement portfolio, including 
planning and managing engagements, coordinating and supervising engagement 
teams, monitoring budgets and recoveries, managing client relationships, and ensuring 
work is completed efficiently and in accordance with applicable professional standards, 
regulatory requirements and Forvis Mazars policies and methodologies.

As experienced members of the management team, Audit Managers provide leadership, 
coaching and on-the-job development to team members, creating an environment in 
which individuals can develop technically and professionally. This includes setting clear 
expectations, reviewing work on a timely basis, providing constructive feedback and 
supporting the development of high-performing teams.

The role requires strong knowledge and experience within the Cayman Islands fi nancial 
services sector, particularly investment funds and other regulated fi nancial services 
entities. Audit Managers are expected to apply sound professional judgment to complex 
accounting, auditing and business matters, identify and communicate issues effectively, 
and develop practical recommendations for clients and engagement partners.

Candidates must hold a recognized professional accounting designation, such as CPA, 
CA, ACA, ACCA, or an equivalent professional qualifi cation. 4 Years minimum PQE.

In addition to engagement delivery, Audit Managers are expected to contribute to 
the broader success of Forvis Mazars, including supporting client development and 
retention, identifying opportunities to expand existing relationships, participating in new 
business opportunities, and contributing to internal fi rm initiatives.

The successful candidate will be able to manage multiple priorities and deadlines, 
anticipate and resolve engagement challenges, establish appropriate contingency plans 
when required, and communicate effectively with clients, engagement partners and team 
members. Audit Managers are expected to demonstrate a strong commitment to audit 
quality, client service, commercial awareness, people development and the continued 
growth of the Cayman Islands practice.

USD $115,000 Salary, paid monthly 
37.5 hrs per week
Health and Pension in accordance with Labour law

Applicants should reach out to jeff.kelly@forvismazars.com with Resume’s/CV.
Candidates should apply via the WORC portal # E4N5H2

CLEANER / GENERAL HELPER
Employment Type: Full-Time
Salary: CI$8.75 – CI$10.00 per hour
Benefits: All benefi ts applicable under the Labour Act.
Position Summary
Grant’s Management Group Ltd. is seeking a reliable, professional, and hardworking Cleaner 
/ General Helper to assist with residential cleaning, property care, client support, errands, 
deliveries, and general operational duties.
Key Responsibilities
• Clean and maintain private residences, apartments, offices, and manage properties to a high 
standard.
• Perform regular and deep cleaning, including kitchens, bathrooms, bedrooms, living areas, 
windows, appliances, and fi xtures.
• Assist with laundry, linen changes, ironing, restocking, move-in/move-out preparation, and 
property resets.
• Conduct basic property checks and promptly report maintenance issues, damage, leaks, 
mold, pests, or other concerns.
• Assist with client and guest arrivals, including preparing and stocking properties.
• Assist with grocery shopping, purchases, deliveries, collections, and other authorized errands.
• Receive, organize, store, and maintain inventories of household and cleaning supplies.
• Assist with contractors, maintenance personnel, deliveries, furniture and household-item 
movement, and general property preparation.
• Assist with vehicle related errands such as cleaning, servicing, inspections, or licensing 
appointments.
• Maintain accurate receipts and records and provide regular updates to management.
• Assist with hurricane/adverse-weather preparation and post-weather property checks.
• Perform other reasonable duties associated with the Company’s property management and 
general operations.
Requirements
Applicants must:
• Possess a valid Cayman Islands driver’s licence.
• Have a clean police record / current Police Clearance Certificate.
• Have reliable transportation.
• Have a minimum of 5 years’ relevant experience preferred.
• Have experience in cleaning, housekeeping, hospitality, property management, or general 
support.
• Be reliable, punctual, organized, physically capable, and attentive to detail.
• Be able to work independently with minimal supervision.
• Have good communication skills and understand verbal and written instructions in English.
• Be willing to perform cleaning, errands, deliveries, shopping, and general helper duties.
• Be professional and courteous when dealing with clients.
• Be willing to work at different properties and locations as required.
Confidentiality & Professional Conduct
The successful applicant will work in private homes and around clients’ personal belongings 
and confi dential information. Strict confidentiality, honesty, discretion, and professionalism 
are essential.
The successful applicant must:
• Respect client privacy and maintain professional boundaries.
• Handle keys, access cards, personal property, documents, and information responsibly.
• Sign and comply with the Company’s Non-Disclosure Agreement (NDA) and confi dentiality 
policies.
• Demonstrate reliability, integrity, courtesy, and respect for clients and their property.
Experience Considered as an Asset
Experience with private residences, high-end properties, hospitality, concierge services, 
inventory management, logistics, move-in/move-out preparation, or working directly with 
private clients and families will be considered an asset.
Salary & Benefits
CI$8.75 – CI$10.00 per hour
All benefi ts applicable under the Labour Act.
To Apply
Please submit your résumé/CV outlining your relevant experience and qualifi cations to:
brittanigrant@grantsservices.ky
JobsCayman Job ID: A7D2B4
Only applicants selected for further consideration will be contacted.

Cayman Cigar Company (CCC Ltd)
Master Cigar Roller 
Job Id # M4F6H2
Part-time job -from 15-20 hours per week
Salary ranges from CI$10– CI$ 16 per hours plus benefi ts as per Cayman Labor Act 

Cayman Cigar Company is seeking a Caymanian or a person with Permanent Residency for 
the position of: Full-Time Cigar Roller

Responsibilities:
• Producing a minimum of 100 premium hand-rolled cigars per day
• Conducting cigar quality assurance testing
• Handling raw materials and managing stock/inventory
• Shop opening and closing procedures
• Providing customer service
Requirements:
• Minimum of 5 years’ experience in cigar rolling
• Experience in creating custom cigar blends
• Strong knowledge of tobacco handling and storage
• Must be a team player

The successful candidate will be required to work Monday to Friday (minimum 40 hours per 
week), with potential weekend work and evening hours for special events. The role is based 
in Bodden Town; therefore, applicants must reside nearby or have reliable transportation.

Send your resume and proof of licensure to scott@caymancigars.com. Only 
Caymanians, Permanent Residents (PR holders), and RERC are eligible to apply. Only 
shortlisted candidates will be contacted.
Closing date 6 November 2026
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Mykonos Ltd.
Head Server
Job ID # S8P5P7
Salary: USD $8 per hour, paid bi-weekly, plus gratuities
End Date: November 3, 2026

Mykonos is seeking an experienced and professional Head Server 
to join its team in Seven Mile Beach. The successful candidate will oversee daily floor operations, 
lead the service team, and ensure guests receive attentive, efficient, and high-quality dining 
experiences.

Responsibilities include greeting and seating guests, presenting menus, recommending food 
and beverages, accurately handling orders, monitoring tables, resolving guest concerns, 
coordinating with kitchen and bar teams, and maintaining high standards of hospitality, 
cleanliness, and presentation. The role also involves delegating duties, assisting with staff 
training, monitoring service standards, and coordinating private functions and special events.

Applicants must have at least 3 years of experience in a similar role, with demonstrated leadership 
or supervisory experience in a restaurant or fine-dining environment. Strong food and beverage 
knowledge, excellent communication skills, and the ability to lead a team in a fast-paced setting 
are required. POS experience and relevant hospitality certifications are advantageous.

Availability to work evenings, weekends, and public holidays is mandatory.

Qualified Caymanians and Permanent Residents are encouraged to apply by November 3, 
2026, by emailing their applications to oscar@mykonos.ky.

NINI’S FASHION is seeking a motivated and customer-focused Store Manager to 
join our team in George Town. The successful candidate will oversee daily store 
operations, provide excellent customer service, drive sales, process customer orders, 
assist with inventory and warehouse duties, coordinate customer deliveries, maintain 
store presentation, and resolve customer inquiries and concerns. Must be able to lift 
up to 50 pounds when required.
Requirements: Minimum 5 years’ retail or sales experience, preferably in a 
supervisory/management role. Strong customer service, communication, and 
leadership skills. Spanish language skills and knowledge of body shapers/fashion 
apparel are assets. Must be flexible and willing to work weekends and public holidays.
Full-Time: 140 hours per month.  Hours: 9:00 a.m.–6:00 p.m., Monday–Saturday, 
with a one-hour lunch break. Sundays off, with one additional weekday off varying 
Monday–Friday. Additional hours may be required. JOB ID: V2E6A2 
Pay: CI$ 12 - 14 per hour + health insurance and pension contributions. 
Suitably qualified Caymanians, Permanent Residents, and Status Holders are 
invited to apply by emailing their resume to ninisfashionscayman@outlook.com.
Deadline: November 07, 2026

DECKHAND 
JOB-ID#K3W5K4
CAPT. MARVIN’S WATERSPORTS 
LTD T/A ANNA’S WATERSPORTS. 
Full Time/KYD$8.75-11/hr. 
Duties: Vessel Maintenance, Docking/
Watchkeeping, Cargo, Passenger 
Assistance, Safety Awareness, 
Watersports, Cleaning, Operate 
Navigation and Communication 
Equipment.
Requirements: 5-6 Years Experience, 
Maritime Knowledge, Fitness, 
Teamwork, Flexible Hours, Clean 
Record. 
Benefits: Pension, Health Insurance, 
Statutory Benefits
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

PAINTER
JOB-ID#X3M5M7
MSV LIMITED T/A PAINT TRIX AUTO 
SALON
Full-Time/KYD$8.75/Hr.
Duties: Inspect/repair vehicle, replace 
panels, perform quality checks, 
maintain a safe work area.
Qualifications: 3-4 years’ experience, 
auto-body repair/tools skills, precision, 
stamina, safety-focused/reliable, 
teamwork/independent, flexibility, 
clean police record.
Benefits: Pension, health insurance, 
statutory benefits.
Apply: recruitment@rdmagency.ky 
(Include position/company name)

HOUSEMAN
JOB-ID#B4T3D2
NORTH COAST RESORT 
MANAGEMENT LIMITED
Full-Time/KYD$8.75/hr.
Duties: Assist with cleaning, linen 
handling, restocking, waste removal, 
room preparation, and maintaining 
clean and organized areas.
Requirements: 3-4 Years Experience, 
Housekeeping/hospitality skills, 
communication/teamwork, reliability/
precision, stamina, flexibility, clean 
police record.
Benefits: Pension, Health Insurance, 
Statutory Benefits.
Apply: recruitment@rdmagency.ky 
(Include Position/Company Name)

HANDYMAN
JOB-ID# X3U3B4
MIRACLE RENOVATIONS & 
MAINTENANCE LTD.
Full-time/KYD$8.75-$10/Hr. 

Duties: General repairs, maintenance, 
installations, assembly, hauling, 
equipment upkeep, and maintaining 
safe, clean work areas.
Requirements: 5–6 years’ experience, 
general maintenance knowledge, 
strong communication, customer 
service, and problem-solving skills, 
stamina, reliability, flexibility, and 
organization. Clean Police Record 
required
Benefits: Pension, Health Insurance, 
Statutory benefits
Apply: recruitment@rdmagency.ky 
(include position/company name).

PURA TENTACIÓN BAR & LOUNGE

Experience: 1-2 Years
Education: High School or Equivalent
Salary: CI$8.75 per hour
Hours: 45 hours per week

Food and Beverage Server - Job ID: V5P8M2
Duties:
• Greet customers, take orders, and provide excellent service.
• Recommend food and beverages based on customer preferences.
• Process payments, manage tabs, and verify IDs when required.
• Maintain clean dining areas and service stations.
• Build positive customer relationships and perform other assigned duties.

Requirements: Strong communication and customer-service skills, professionalism, food and 
beverage knowledge, and flexibility to work evenings, weekends, and holidays.

Bartenter  - Job ID: U6C5H2
Duties:
• Prepare and serve alcoholic and non-alcoholic beverages.
• Take orders, process payments, and provide excellent service.
• Verify IDs and maintain a clean, stocked bar.
• Assist with inventory and opening and closing duties.

Requirements: Beverage preparation knowledge, strong communication and customer-service 
skills, ability to multitask, and flexibility to work evenings, weekends, and holidays.

To Apply: Send resumes to info@docuplusagency.ky |  Deadline: 30-Oct-2026

We are seeking a reliable and motivated Car Wash Attendant to 

provide vehicle cleaning and detailing services while maintaining 

high standards of quality, customer service, and workplace safety.  

Responsibilities include washing and detailing vehicle interiors 

and exteriors, vacuuming, drying, polishing, waxing, and cleaning 

tires. The successful candidate will inspect vehicles to ensure quality standards are met, move 

vehicles when authorized, maintain equipment and supplies, report any issues, and follow all 

health and safety procedures. 

Job ID: R4Y8K2. Applicants must have at least one year of car wash or vehicle detailing 

experience and a valid driver’s licence. Good communication skills, a customer-focused attitude, 

punctuality, and the ability to work independently or as part of a team are essential. Candidates 

must also be physically fit and comfortable working outdoors in varying weather conditions.  This 

is a full-time position offering CI$8.75 per hour, plus health insurance and pension contributions. 

The position requires 45 hours per week, with normal working hours from 8:00 a.m. to 5:00 p.m. 

Schedules may vary depending on operational needs, and additional hours may be required. 

The stated monthly hours are 140. 

How to Apply: Suitably qualified Caymanians, Permanent Residents, and Status Holders 

are invited to submit their resume by email to elisaocampo747@gmail.com. 

Deadline: November 07, 2026.

Company Name: ACUMEN CONSULTING LTD.
Job Title: Senior Recruitment Consultant
Job Location: George Town
Salary and benefits: USD$5,500 - USD$7,500 per month, Health 
Insurance and Pension (Monthly)
Total Working hours: 35 hours per week including lunch breaks (Full-Time)
WORC ID: D4P7U2

Role Summary: 
Managed full-cycle recruitment, sourcing, interviewing, candidate assessment, salary 
negotiations, and talent pipeline development using AI-driven tools. Led business development, 
client acquisition, and stakeholder engagement, building long-term partnerships and delivering 
tailored workforce solutions. Collaborated on growth strategies, employer branding, workforce 
development initiatives, and market leadership while providing expert hiring and career guidance.
Qualification: 
Requires 7+ years’ experience in full-cycle recruitment, business development, and client 
acquisition. Expertise in sectors such as technology, finance, compliance, or insurance is 
preferred. Strong relationship-building, revenue generation, CRM and AI sourcing proficiency, 
communication, negotiation, and adaptability in fast-paced environments are essential. 
Additional duties may be assigned.

Email Address for applications: cayman@acumengroup.com no later than 9th November  
2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.

Position: SALES CLERK 
Company: OWC SERVICES LTD T/A 90 DEGREES BY JAYA’S FASHION 
LTD. 
Location: George Town, Grand Cayman 
Hours: 45 hours per week (full time)
Salary: CI$8.75 per hour (paid bi-weekly)
Benefits: Statutory benefits in accordance with Cayman Islands Labour Law
WORC ID: S3B3E3
Number of Position: 1

Duties and Responsibilities
Handled daily cash and cheque receipts, customs documentation, customer service, sales 
and product promotion, store cleanliness, business errands, social media management, digital 
advertising, and fashion trend monitoring. Demonstrated flexibility, initiative, professionalism, 
and willingness to work extended hours, weekends, and public holidays.

Qualifications:
Requires 3–5 years’ relevant fashion experience, strong trend knowledge, retail and customer 
service skills, digital proficiency, social media expertise, reliability, flexibility, organization, cash-
handling ability, and professionalism.

Send applications to info@owcservicesltd.ky  Deadline 3rd November, 2026

Qualified Caymanians, Permanent Residents, RERC Holders, and persons with the Right 
to Work are encouraged to apply.
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MAHOGANY WORKS LIMITED
PROJECT COORDINATOR 
Position Overview			   JOB ID#R3J2X3
The Project Coordinator is a technical support position reporting to the Project Manager. 
The Project Coordinator will use their expertise to coordinate technical aspects of the 
work sections assigned to them. Under the direction of the Project Manager the Project 
Coordinator will coordinate the contract drawings, submittals and trade contractors 
to ensure the work is completed in accordance with the quality control and contract 
requirements.
Key Responsibilities 
• Planning, coordinating and managing the assigned work sections of the project, including 
project initiation, planning, execution, monitoring and closeout.
• Reviewing shop drawings, structural drawings and structural submittals as required by 
the Special Inspector.
• Attend inspections by the Special Inspector.
• Work closely with the Superintendent to set daily production goals and monitor 
performance.
• Perform QA/QC surveys and prepare reports on the structure for compliance with the 
tolerances within the specifications and ACI.
• Document and review/prepare backup for Subcontractor and Client initiated Change 
orders.
• Check and confirm supplier and subcontractor invoices for payment.
• Design and maintain documentation for project tracking, personnel scheduling, etc.
• Liaising with architects, engineers, contractors and subcontractors to monitor construction 
progress, resolve issues and ensure compliance with specifications and quality standards 
for the assigned work sections.
• Maintain effective communication with the Project Superintendents and trade Contractors 
relating to the assigned work sections.
• Develop comprehensive project plans, including timelines, resource allocations and 
procurement strategies for the assigned work sections.
• Manage construction project documentation, including contracts, permits, RFI’s, NCR’s, 
drawings and change orders for the assigned work sections
• Carry out thorough project evaluations and assessments to identify areas for improvement 
and implement necessary corrective measures for the assigned work sections.
Qualifications and Skills
• Bachelor’s degree in civil engineering or other engineering discipline, or a related field. 
• 9 to 10 years of relevant experience in construction as a project engineer or project 
coordinator for a General Contractor.  
• Experience is working on large residential multifamily projects, concrete frame projects. 
• Proficiency in construction management software (PROCURE), project scheduling tools 
and cost estimation software. 

Salary range is CI $6,500 to $7,500 per month depending on experience. Health insurance 
and pension provided as mandated by law. Two weeks paid vacation-time provided 
annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are Monday 
to Friday 7am to 5 pm. This position operates outdoor in the tropical environment and 
applicant must be able to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position being 
applied for and your resume, and an application form will be provided for completion. 
References from previous employers confirming applicants have the relevant experience 
and skills as detailed will be requested. Applicants will be accepted until midday on 6th 
November 2026. Only shortlisted candidates will be contacted further, said candidates will 
be contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants only. 

JOB ADVERTISEMENT
L & M Super Store 
Cayman Brac

Position:	 Store Clerk
(WORC Job ID: Q3A8A6)

L & M Super Store is a small general merchandise store. 

Applicant key responsibilities will be: 
*Customer assistance
*Cashiering
*Re-stocking shelves
*Cleaning & re-organizing shelves
*Janitorial duties within store
*Organizing storeroom
*Inventory monitoring
*Assisting in preparation of merchandise orders
*Answering phone calls

Requirements
*High School certificate or equivalent 
*1-2 years experience (in all duties/responsibilities above) 
*Health & physical report 
*Police clearance 

Hours & Salary
*40 hours weekly 
*Salary $8.75 - $9.00 per hour 

Benefits
Standard benefits as required by the Laws of the Cayman Islands 

Email Resume (accompanied by Health & Physical report and Police Clearance) to: 
tibbettsbentley@gmail.com

Job Title: Manager, Restructuring

Description:

• The Role
o As a Manager you will have the opportunity to work on a diverse range of engagements across 
all sectors, with responsibility for leading workstreams, managing junior staff and supporting 
senior management in client-facing delivery.

• Key Responsibilities 
o Provide support in managing engagements and assist the senior team with overseeing 
Restructuring and Insolvency appointments, including both voluntary and court appointments.
o Assist in forensic accounting, complex and lengthy litigation issues, and asset recovery actions 
potentially spanning several jurisdictions.
o Collaborating on cross-border matters across our International Financial Centers (IFC) network 
which include Bermuda, British Virgin Islands, CARICOM, Hong Kong and The Channel Islands.
o Understand the market, topical issues, legal and regulatory updates. 
o Playing an active role in the team’s business development and targeting activities, developing 
your network in the financial advisory market.
o Identify opportunities to expand jobs as well as opportunities to provide wider Teneo services 
to existing clients.
o Manage, coach and provide guidance and support to team members, helping to support talent 
development and foster an inclusive environment.

Key Skills, Qualifications & Experience
• Undergraduate degree
• Qualified with a recognized professional accounting designation (i.e. ACA, ACCA, CA, CPA or 
equivalent) or insolvency qualification (i.e. CPI, JIEB or equivalent)
• A minimum of three years’ experience of restructuring or insolvency experience in a professional 
services firm or advisory firm. 
• Commitment to understanding the restructuring and insolvency legislation and practices and 
the transaction landscape. 
• Strong analytical and business analysis skills, with experience overseeing multiple client 
engagements. 
• Proven success in business development activities. 

Salary Range: USD $100,000 - $120,000

Benefits:
• International experience
• Competitive salary
• 25 days annual holiday
• Discretionary Bonus Scheme
• Pension plan (in line with local labour laws)
• Extensive investment in personal development & learning
• Comprehensive medical and dental scheme
• Regular social, cultural and charitable activities

Work Hours per Month: 150 

Employer Contact Information:
Teneo (Cayman) Limited
Ground Floor, Harbour Place
103 South Church Street
P.O. Box 10245, George Town
Grand Cayman, KY1-1003
+1 (345) 945 1193
Office.cayman@teneo.com

WORC Job ID:
Y2J6Q8

Employer: ORGANIZER CAYMAN
Position: CUSTOMER RELATIONSHIP OFFICER

Description
Serve as the primary point of contact for clients, ensuring a positive and seamless experience
Understand client needs and provide tailored solutions and recommendations
Maintain regular communication, follow-ups, and relationship nurturing
Resolve concerns promptly and professionally
Organize schedules, appointments, and client meetings
Maintain accurate client records, project files, and documentation
Coordinate internal teams and external partners to ensure smooth workflow
Identify opportunities to expand services with existing clients
Support lead generation, client outreach, and partnership development
Assist in preparing proposals, presentations, and service packages
Sort, categorize, and implement storage systems for homes or offices
Optimize closets, kitchens, living areas, and workspaces for efficiency
Recommend storage tools, labelling systems, and organization methods
Contribute to marketing campaigns, promotions, and client engagement initiatives
Support social media, content planning, and brand presentation
Gather client feedback and market insights to inform strategy
Assist clients with space planning concepts and layout recommendations
Provide guidance on home décor selections aligned with client preferences
Coordinate sourcing and implementation of design elements
Oversee project timelines, deliverables, and progress tracking
Coordinate with vendors, materials, and installation schedules
Ensure projects are completed on time, within scope, and to client satisfaction

Qualifications & Requirements:
Education Requirement: Bachelor´s Degree, MBA preferred
Years of Experience: 3-4 years
Interior Design certificate or background in interior design, space planning, or home décor is 
preferred
Undergraduate Degree
Excellent organizational and multitasking abilities
Experience in customer service, project coordination, or client-facing roles
Problem-solving mindset and attention to detail
Ability to manage multiple projects in a fast-paced environment

Base Salary plus Commission (based on performance and sales) KYD$1,708.2 - KYD$1,903.2 
Monthly

WORC ID: D3H8Q2, T2U7U2
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Splash Pools Cayman-Job Post V8J2M7
Looking for a full-time Mason
Familiar with masonry techniques and skilled in using 
hand and power tools with minimal supervision. Working 
40 hours per week
1-2 years experience, Clean Police Record, needs a Driver 
License
Salary CI$12.50 to CI$17.50 (DOE)+statutory benefi ts
Email resume to 
info@splashpoolscayman.com

Kitchen Helper
Seeking kitchen helper for plant-based kitchen with a focus 
on fermentation.  Duties include dishwasher,  kombucha 
handling, ingredient prep, maintain tidy kitchen, special 
events prep and execution.  Flexibility & independent work 
required.  35-40 hrs per week  
Minimum of 3 years commercial kitchen experience and 1 
year kombucha or fermentation experience.
$10-12/hour
Standard Benefi ts apply
Applicants please email resume and cover letter to britta@
sauchaliving.com  by November 6, 2026.
WORC Job ID: T3B5E7

Company AJE Maintenance & Construction
Job Title: Finished Carpenter – Full Time
Location: Grand Cayman
Salary:  $12 per hour
Interested applicants contact: 925 3514
Email: des262000@hotmail.com
Duties: Skilled carpenter needed for drywall installation, 
taping, mudding, sanding, light framing, trim work, 
cabinetry, and repairs. Must read blueprints, use tools 
safely, and deliver quality fi nishes.

J’s Janitorial & Maintenance seeks applicants for:
Position: Janitor / Cleaner
Full-Time Position & Salary: KYD 8.75per hour

Seeking a reliable and hardworking Janitor /Cleaner. 
Duties include cleaning and sanitizing facilities, sweeping, 
mopping, vacuuming, emptying trash, maintaining 
outdoor areas, performing minor maintenance, and 
following safety procedures. Must be dependable and 
able to work independently. 

Please submit your resume to allaboutelectronics@
yahoo.com Apply through the WORC Job Portal using 

Job ID: C8F8E3.

A.N.A. Holdings Limited
Garden Maintenance Person
Seeking an experienced person to independently maintain 
properties throughout Grand Cayman.
Duties: Gardening, landscaping, lawn care, pruning, 
planting and grounds upkeep; routine AC maintenance; 
minor electrical, plumbing, tiling, carpentry and household 
repairs; painting, pressure washing and preventative 
maintenance.
Requirements: Minimum 10 years’ relevant experience; 
NCII Electrical Certifi cation or equivalent relevant 
qualifi cation; valid Cayman Islands driving licence; reliable 
and able to work independently.
Salary: CI$ 8.75 per hour. 
Hours: 40 hours per week
Caymanians and RERC holders can apply by email to 
a.n.a.holdingslimited@gmail.com.

SUPERIOR FASHION AND SEAMSTRESS

Seamstress 

Experience: 5+ Years
Education: High School or Equivalent
Salary: CI$450–CI$550 per week
Hours: 40 hours per week
Job ID: T3T7V8
Duties include: 
• Sew, mend, alter, and construct garments.
• Take and maintain accurate client measurements.
• Consult with clients to understand their needs and 
preferences.
• Ensure the quality, fi t, and fi nish of garments.
• Organize and maintain sewing materials, tools, and 
equipment.
• Perform other related duties as required.
Apply: Send resumes to 
info@docuplusagency.ky

Director of Sales & Marketing – K3G7U5
The Director of Sales & Marketing at ONE|GT, Grand Cayman leads the hotel’s sales and marketing department, 
developing strategies to maximize revenue, grow market share and establish the property’s luxury independent 
brand. Reporting to the General Manager, this position oversees corporate, government, group, leisure and extended-
stay business, destination dining, digital marketing, website performance, advertising, distribution and key tourism 
partnerships. The Director leads the sales team, manages plans and budgets, and monitors performance against 
commercial targets.

Knowledge, Skills, and Competencies:
• Minimum fi ve (5) years of proven hotel sales experience with results-driven leadership; luxury, lifestyle or 
independent hotel experience preferred.
• Proven ability to develop sales strategies, marketing plans, brand positioning and targeted market segments.
• Strong knowledge of revenue management, budgeting, forecasts, digital marketing, SEO, online distribution and 
return on investment.
• Profi ciency in Microsoft Office and hospitality sales software such as CoStar, Profi tsword, Delphi or Revinate.
• Excellent communication, presentation, relationship-building, analytical and team leadership skills.
Remuneration range KYD 114,800 to KYD 131,200 per annum

Marketing Manager – B2D7P2
The Marketing Manager at ONE|GT develops and executes creative marketing and social media strategies to 
increase hotel awareness, strengthen the brand’s local and international presence and generate demand for the hotel 
and its three Food & Beverage outlets. The position manages social media content, monthly calendars, photography 
and short-form video, guest engagement and online reputation, while coordinating hotel and restaurant marketing 
campaigns with Remington’s Corporate Social Media Team.

Knowledge, Skills, and Competencies:
• Demonstrated ability to plan and execute integrated hotel, restaurant and local marketing campaigns.
• Experience managing Instagram, Facebook and other social platforms, including posting, engagement and 
community management.
• Strong skills in photography, video, reels, copywriting and monthly content calendar development.
• Ability to monitor campaign results, online reputation and engagement and adapt marketing activity accordingly.
• Creative, strategic and hands-on approach, with strong communication, organization and brand judgment.
Remuneration range KYD 53,300 to KYD 57,400 per annum

Revenue Manager – G4M8R3
The Revenue Manager at ONE|GT supports the Director of Rooms & Revenue in optimizing occupancy, average 
daily rate (ADR), revenue per available room (RevPAR), profi tability and market share. The position monitors booking 
pace, pickup, forecasting, market demand and competitive-set performance; recommends and implements room 
pricing, inventory and distribution strategies; and ensures accurate rate codes, restrictions, availability and reporting 
across all booking channels. The role works closely with Sales, Reservations, Front Office, Finance and Marketing.

Knowledge, Skills, and Competencies:
• Strong knowledge of hotel revenue management, demand analysis, forecasting, pricing and inventory controls.
• Ability to interpret occupancy, ADR, RevPAR and STR performance measures, including MPI, ARI and RGI.
• Experience analyzing booking pace, cancellations, group pickup, market segments and channel performance.
• Knowledge of OTA, GDS, wholesale and direct distribution, rate parity and reservation data integrity.
• Strong analytical, reporting, Excel, communication and cross-departmental collaboration skills.
Remuneration range KYD 61,495.20 to KYD 73,803.60 per annum

Sales and Events Manager – X5M6X3
The Sales & Events Manager at ONE|GT develops local corporate, meeting, private dining and social event business 
while supporting group accommodation sales. The position manages events from enquiry, proposal and contracting 
through planning, Banquet Event Orders (BEOs), on-site coordination and post-event follow-up. Responsibilities 
include client relationship development, lead generation, event upselling, maintaining the sales pipeline, and 
coordinating with Culinary, Food & Beverage, Front Office and Finance to ensure excellent execution.

Knowledge, Skills, and Competencies:
• Minimum two to three (2–3) years of hotel sales, catering sales, events or comparable hospitality experience.
• Experience managing client relationships, proposals, contracts, BEOs and events from enquiry to execution.
• Strong commercial awareness, lead generation, negotiation, upselling and client service capabilities.
• Experience with Delphi, Opera, CRM and other hotel sales or property management systems preferred.
• Excellent communication, attention to detail, organization and ability to manage several event deadlines.
• Flexible availability for evenings, weekends and public holidays according to event schedules.
Remuneration range KYD 53,300 to KYD 61,500 per annum

Sales Co-Ordinator – M8N3W4
The Sales Co-Ordinator at ONE|GT provides administrative and operational support to the Sales & Marketing team, 
assisting with client communications, bookings, contracts, group business and events. The role prepares proposals, 
contracts, Banquet Event Orders (BEOs), group resumes and correspondence; responds to enquiries; coordinates 
site inspections and property tours; and supports small group bookings. The position tracks rooming lists, deposits, 
guarantees and billing information, updates CRM records and sales reports, and liaises with hotel departments to 
ensure smooth event execution.

Knowledge, Skills, and Competencies:
• Minimum two (2) years of experience in hotel, tourism, event sales or hospitality sales support.
• Experience preparing proposals, contracts, client correspondence and group or event documentation.
• Familiarity with CRM systems, Opera, Delphi or similar hotel sales and property management systems preferred.
• Strong organization, administrative accuracy, Microsoft Office and multitasking skills.
• Professional client service, communication, teamwork and attention to detail.
Remuneration range KYD 11.50 to KYD 13.50 per hour, plus gratuities

Preference will be given to suitably qualified Caymanians, Caymanian Status Holders and Permanent 
Resident Holders.
Deadline: November 7, 2026

Caymanian Times  |  Friday, October 23, 2026  |  Issue No 1249 41C�assi�ie�s



Residence Guest Service Attendant (Pool and Beach 
Server) | Job ID: S4S2M2 

Key requirements:
• To maintain a detailed understanding of all food and beverage 
offerings and confi dently present them using polished fi ne-dining 
language and service standards
• To be trained in WSET wine knowledge standards and demonstrate a sound 
understanding of key ingredients and classic cocktails to support confi dent 
recommendations and refi ned pool and beach service
• To have a good knowledge of the full menu and how to serve them
• To have a full understanding of all equipment, their uses, and where they are stored
• To have a full working knowledge of the EPOS system and how to charge units
• Discuss menu options with owners and have a full understanding of all allergens

Experience/qualifications:
• 3+ years of experience in a service position, with majority spent working at luxury 
hotels or high-end resort/retail/residential property
• A college education and/or trade school equivalent in a hospitality discipline a 
distinct advantage
Salary Range & Benefits:
• 40,000 - 48,000 USD PA | 45 hour week
• 100% employer-paid SHIC health plan, dental and vision
• Pension contribution
• Discretionary annual bonus
• Full uniform provided
Location: The Watermark Strata, 1411 West Bay Road, Grand Cayman, Cayman 
Islands KY1-1203
Application Method: Apply via email to veronica@watermark.ky
Submission Closing Date: 5 November 2026

Strata Bookkeeper | WORC Job ID:Y5D5W4 

Key requirements:
• Manage day-to-day accounting in Xero, including bank 
reconciliations, payables, invoices and income/expense 
allocations.
• Prepare monthly management reports, quarterly fi nancial statements and owners’ 
statements; monitor and follow up on receivables.
• Coordinate payments with the GM and CFO, reconcile rental revenue, assist with 
budgets and forecasts, and support process improvements.
• Maintain accurate records with professionalism, discretion and attention to detail.

Experience / Qualifications:
• Minimum 10 years’ accounting experience; luxury residential, real estate or property 
management experience advantageous.
• Professional accounting qualifi cation essential, with a bachelor’s degree in Finance 
or equivalent.
• Advanced Xero and Excel profi ciency; strong analytical, organisational and 
communication skills.

Salary Range & Benefits
• $80,000-100,000 USD PA | 45 hour week
• 100% employer-paid health plan, dental and vision
• Pension contribution
• Discretionary annual bonus

Location: The Watermark Strata 1082, 1411 West Bay Road, Grand Cayman.

Application Method: via email to veronica@watermark.ky
Submission Closing Date: November 5, 2026

GENERAL MAINTENANCE POSITION

45-hour work week.  Position reports to Management
The General Maintenance Person is responsible for the general 
maintenance, up-keep and repair work for the buildings.  Repair 
mechanical equipment, buffing fl oors, painting, minor plumbing and 
carpentry, electrical and AC Systems, running errands, pick-up and 
drop-off of residents.
Key responsibilities and skills include but are not exclusive:
Routing Inspections: Conduct regular inspections of machinery, equipment, and 
systems to identify potential issues before they become major problems.
Preventative Maintenance: Execute scheduled preventative maintenance tasks to 
ensure optimal performance and longevity of equipment.
Troubleshooting and Diagnostics: Utilize problem-solving skills to diagnose 
equipment failures and malfunctions.
Equipment Upkeep: Ensure all equipment is maintained in good working condition 
and complies with safety standards.
Effective Communication: Communicate effectively with team members and 
management regarding maintenance issues and solutions.
Group 3 driver’s license required. Minimum 5 years experience required.
Salary Base CI$36,000.00 annually. Other benefi ts include health insurance and 
pension, lunch provided when on duty.
Submit resume, cover letter, and 3 references, along with any certifi cates to The Pines 
Retirement Home, 60 Pines Drive, P.O. Box 66, KY1-1102 or info@thepinescayman.
com
CLOSING DATE: NOVEMBER 6, 2026

Delivery & Logistics Driver
Full-time

CI$8.75 - CI $13.00 per hour (paid monthly)
WORC Job Portal ID: N2Y6H5

Positions Available: 1
JOB DESCRIPTION
The Delivery & Logistics Driver is responsible for supporting the day-to-day delivery and logistics 
requirements of the business. This is a hands-on role involving deliveries to customers, retail 
stores, wholesale accounts, events, and other company locations, while also supporting the 
wider Operations team where required.
The successful candidate must be reliable, organized, customer-focused and fl exible, with the 
ability to work a rota that includes weekends and public holidays.

KEY DUTIES & RESPONSIBILITIES
• Make scheduled deliveries safely, accurately and on time.
• Load and unload products and equipment with care.
• Check quantities against invoices and orders, get signatures and report any discrepancies.
• Move stock between warehouses, stores and other locations, and help with event deliveries 
and collections.
• Carry out daily vehicle checks, keep vehicles clean and well presented, and report any issues 
promptly.
• Complete delivery paperwork accurately and follow all health & safety and operational
procedures.
• Represent the company professionally with customers, suppliers and partners.
• Support other areas of the business as priorities require.

QUALIFICATION & REQUIREMENTS
• High School
• A valid Cayman Islands driver’s licence – Group 3 /4 would be an asset.
• Good knowledge of Cayman roads and locations.
• Delivery, driving, logistics or warehouse experience (preferred).
• Good organisation, time management and attention to detail.
• Good communication and customer service.
• Reliable and punctual, and able to work alone or as part of a team.
• The physical ability to load and unload products and equipment – up to 50lbs
• Flexibility to work rotating shifts, including weekends and public holidays
BENEFITS: Health Insurance, Pension, Vacation & Sick leave as required by the Cayman 
Islands Law
We welcome suitably qualifi ed Caymanians and Legal Residents to apply by submitting their 
resume and cover letter to trc_recruitment@trc-cayman.com.

WORC ID: J3N6X2
We Care Professional Care Services

Caregivers Needed 
Provides care to the Elderly, Disabled and Children 24/7 days a week. 
A minimum of 3 years’ experience required. Experience in tube feeding, dementia 
and diabetic patients, assisting with daily living needs, administering medication as 
prescribed, identifying normal/abnormal vitals, proper note taking on patients daily 
activities and to accompany patient to doctor’s appointment, assisting with ambulation 
of patients which involve lifting and turning of patients.
Must have a caregiver or above certifi cation and updated CPR/First Aid certifi cation.
Hours required: Shifts - Night, weekdays, weekends and public holidays.  Shift times 
vary depending on patients’ needs.
Hourly pay starts at $8.75 depending on experience.
Location: Will vary as caregivers are rotated based on patient’s needs to any home 
location across Grand Cayman.
Benefi ts: As per Labor Act., insurance, sick and vacation pay and pension.
Other Requirements:
Caregivers are responsible for their own transport. A working phone is necessary to 
properly carry out your duties. 
Apply by email only to: professionalcareservices345@gmail.com with a resume, 
proof of qualifi cation, cover letter and a professional reference related to this fi eld.  
Contact:  Whats App or direct to 345-321-5574. Ask for Wilma Ebanks

Food & Beverage Server 
WORC Ref: X7A5X6

Gino’s is seeking an upbeat and reliable Food & Beverage Server to deliver fresh food, and 
warm customer service in a busy restaurant environment.

Key Responsibilities
• Serve pizza, beverages, and packaged items to company standards.
• Welcome customers, take orders, process payments, and provide friendly, efficient service.
• Complete daily orders, receive deliveries, replenish stock, record wastage, and assist with 
stock counts using Marketman.
• Keep counters, displays, equipment, and service areas clean, organised, and inviting.
• Follow all food safety, hygiene, temperature-control, uniform, and presentation standards.

Qualifications & Requirements
• Customer-focused, positive, reliable, organised, and able to work well under pressure.
• Basic knowledge of coffee, commercial coffee machines, food service, and safe food 
handling.
• Strong English communication skills and confi dence using POS and cashiering systems.
• Valid Cayman Islands Driver’s Licence and clear Police Clearance Report.
• Food Handler’s Certifi cate, or willingness to obtain one.
• Able to stand for long periods and lift up to 50 lbs.

Closing date: November 2, 2026
Submit your CV to careers@catering.ky.
Experienced Caymanians are encouraged to apply.
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EMPLOYMENT OPORTUNITY
Mango Group Limited, Grand Cayman
WORC Portal ID: T7G5W7
Position: Administrative Assistant | Type: Full Time | Vacancies: 1 | Location: Grand
Cayman
Hours: Mon-Fri 7am-5pm, 45 Hrs /Week | Salary: up to $3,250.00 per month.
Benefi ts: Health Insurance and Pension per Cayman Island Labor Law
The Administrative Assistant will perform a range of clerical and administrative duties,
including managing correspondence, maintaining fi ling systems, preparing 
documents, and assisting with scheduling and communication. The role requires 
strong attention to detail, confi dentiality, and the ability to multitask in a fast-paced 
environment.
Required Skills and Responsibilities:
• Coordinate meetings, appointments, and travel.
• Prepare and maintain project documentation, including contracts and purchase 
orders.
• Assist with reports, presentations, and general office documents.
• Maintain electronic and physical fi ling systems.
• Manage office supplies and inventory.
• Serve as a point of contact for vendors, subcontractors, and clients.
• Support onboarding and training of new employees.
• Ensure compliance with company policies and procedures.
• Perform additional duties as required.
Qualifications:
• University degree.
• Proven administrative experience within construction.
• Profi ciency in Microsoft Office Suite.
• Excellent organizational, communication, and time-management skills.
To Apply: Submit your CV and cover letter to info@mango.ky. Caymanians and 
Permanent
Residents will be given preference. Only selected applicants will be contacted.

Bogle Insurance Brokers Ltd. is the leading broking 
provider of Insurance products, committed to delivering 
exceptional service and innovative solutions to our clients. 

We are seeking an experienced Broker to join our team. The successful candidate will hold 
a recognized insurance qualifi cation, preferably Chartered Insurance Broker (ACII), and 
demonstrate strong technical expertise in commercial insurance placements across local and 
international markets. 

Key Responsibilities
• Primary contact for high-profi le clients, delivering tailored insurance solutions.
• Oversee placement of insurance policies, including new business, renewals, and mid-term 
adjustments.
• Secure and renew clients’ accounts to maintain the portfolio.
• Lead negotiations with local and international insurers to secure optimal coverage and 
pricing. 
• Leverage industry expertise to structure insurance solutions and programs.
• Develop and maintain strong relationships with local and/or overseas underwriters for 
products, capacity, and terms.
• Develop and maintain strong relationships with clients across diverse industries, which may 
include property, fi nancial, professional services, construction, hospitality, health and retail 
insurance.
• Create slips, endorsements, cover notes, notices, and proposals.
• Canvass the insurance market and develop clear visual or written presentations to present 
recommended terms to executive committees and leadership, in person or virtually. 
• Thoroughly review technical accuracy of our confi rmation documents and insurers policies.
• Highly profi cient in use of insurance broker managements systems for policy administration 
and data analysis.
• Assist in the administration of claims, providing support and advocacy to secure favorable 
resolutions.
• Review claims data to identify trends, advise on risk mitigation strategies, and improve 
underwriting terms for clients.
• Assisting with cross-training of the team and sharing knowledge.
• Provide performance reports and insights executive leadership.
• Drive efficiency improvements through the analysis of data, work management reports, and 
process enhancements.
• Actively participate in business development initiatives, identifying growth opportunities. 
• Other related projects, duties and functions to support the team.
• Assist the senior leadership team and CEO with administration, insights, and strategies as 
needed.
• Other related projects, duties and functions to support the company from time to time.

What you bring
• 5 - 7 years of insurance broking experience.
• Broking experience with personal lines, commercial and or health insurance products.
• Recognized insurance qualifi cation (ACII) or equivalent with deep understanding of policy 
interpretation and insurance solutions.
• Experience in managing diverse client portfolios, including corporate accounts with 
signifi cant premium volumes.
• Strong expertise in insurance broker systems such as Applied Epic, Acturis, and SSP Electra.
• Comfortable with providing presentations and explaining insurance policies and terms to 
private and commercial clients.
• Excellent negotiation, client servicing, and leadership skills.
• Analytical mindset with a purposeful approach to problem-solving.

What we offer
Salary in the range of CI$84,000-CI$105,000 per annum DOE, health insurance, pension 
plan, 20-days’ vacation, eligible for an annual discretionary bonus.  
This is a full-time role, normal business hours are Monday – Friday, 8:30 am – 4:30 pm.  
Interested applicants should apply directly to WORC Jobs Portal ID D3N2P5 or hrm@
bogleins.com by Nov 10, 2026.

Aquamarine Financial (Cayman) Ltd. is seeking an experienced and highly accomplished 
Chief Investment Officer (CIO) to lead the fi rm’s global investment platform and oversee 
the strategic management of complex, multi-asset portfolios across public and private 
markets. 

The successful candidate will possess extensive experience managing institutional-quality 
portfolios and a proven ability to generate superior risk-adjusted returns across multiple 
market cycles while maintaining robust governance, risk management, and investment 
oversight standards.
• Lead the design, enhancement, and implementation of the fi rm’s strategic and tactical 
asset allocation frameworks across global markets.
• Direct the management of diversifi ed multi-asset portfolios including global equities, 
fi xed income, private credit, structured products, distressed debt, special situations, and 
alternative investments.
• Generate proprietary investment ideas and conduct advanced fundamental, 
macroeconomic, and credit analysis to identify attractive risk-adjusted opportunities.
• Develop and maintain sophisticated portfolio risk management processes, including 
stress testing, scenario analysis, concentration monitoring, and downside risk assessment.
• Evaluate, structure, and execute complex private market transactions, including direct 
investments, secondary opportunities, restructurings, and distressed credit situations.
• Maintain deep oversight of portfolio exposures across geographies, sectors, currencies, 
and investment styles.
• Develop and maintain strategic relationships with investment banks, fund sponsors, 
custodians, prime brokers, and other institutional counterparties.
• Ensure adherence to applicable regulatory requirements and industry best practices.
• Collaborate with legal, tax, and estate planning advisors on cross-border investment 
structures and tax-efficient solutions.
Qualifications and Experience:
• Minimum of 15 years of progressive investment management experience within a family 
office, institutional asset manager, investment bank, or other institutional investment 
environment.
• Proven track record of managing complex investment portfolios and delivering strong 
risk-adjusted returns.
• Proven track record of sourcing, underwriting, and executing private market transactions, 
including co-investments, secondary transactions, or special situations investments.
• Demonstrated experience overseeing portfolios with aggregate assets under supervision 
exceeding US$500 million across public markets, private markets, structured products, 
and alternative investments.
• Experience presenting investment recommendations, portfolio performance, and market 
outlooks to boards of directors, investment committees, family principals, or institutional 
stakeholders.
• Deep understanding of global capital markets, asset classes, investment structures, and 
risk management frameworks.
• Strong analytical, leadership, and communication skills.
• Extensive experience investing in Equity and Credit Funds, Private Assets, European 
Fixed Income Securities, Structured Credit, and Distressed Investment Opportunities.
• Professional designation such as CFA, CAIA, FRM, MBA (Finance), or equivalent 
advanced investment qualifi cations are strongly preferred. 
• Fluency in both English and Spanish is required.
• Clean police clearance certifi cate and professional references are required.
• Experience with Enfusion portfolio management systems is highly desirable.
Salary: US$340K to US$366K per annum working 40 hours per week depending on 
qualifi cations, knowledge and experience. Flexibility required for international market 
hours and travel. Benefi ts as deemed by law include bonuses. 
Working Hours: Monday to Friday, 07:00 a.m. to 04:00 p.m. (1-hour lunch break), with 
fl exibility required to accommodate global market hours. 
Applicants may send in their cv’s to: bc@aquamarineam.com
Jobscayman ID: E6X6G6

Century 21 is seeking an intelligent, goal oriented, 

customer service driven, savvy and professional Real 

Estate Agent to join our dynamic international Real 

Estate Company with a reputation for excellence and 

global recognition.

Responsibilities
• Provide guidance and assist sellers and buyers in marketing and purchasing 

property under the best terms

• Work with commercial business owners to list property whether residential or 

commercial

• Assist client in determining commercial usage and development opportunities

• Determine clients’ needs and fi nancial abilities to propose solutions that suit them

• Intermediate negotiation processes, consult with clients on market conditions, 

prices, mortgages, legal requirements and related matters, ensuring a fair and honest 

dealing

• Perform comparative market analysis to estimate properties’ value

• Display and market commercial residential property to possible buyers

• Prepare necessary paperwork (contracts, leases, closing statements etc.)

• Maintain and update listings of available properties

• Cooperate with appraisers, lenders and home inspectors

• Develop networks and cooperate with attorneys, mortgage lenders and contractors

• Remain knowledgeable about real estate markets and best practices

Salary (KY$1706.25), this position receives commission. WORC ID: Q7M2U5.  

Flexible hours necessary, including weekends, evening and holidays. Must have 3 

written references, Minimum 3-4 years’ experience as Real Estate Agent. Must have 

vehicle and driver’s license.   Send resume to: info@21cayman.com
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Heritage Holdings Group is a diversified organization delivering integrated services across development, construction, and support functions. We 
are focused on quality, efficiency and long-term value across all our operations, delivering purposeful development with community at its heart.

We Are One | One Group | Shared Values | Extraordinary People

BENEFITS
As a member of the Heritage Holdings Group of Companies, employees will be eligible for performance bonus, access to EAP, Group 
issued computer and mobile devices, full benefits packages that meet or exceeds the Labour Act standard. 

APPLY NOW
• Visit: heritageholdings.bamboohr.com/careers
• Only suitably qualified applicants will be contacted.

Be a part of a growing team where operations are evolving and collaboration is key to how we work and succeed together – We Are One.

Senior Property Manager
Heritage Holdings Ltd
Salary: CI$72,000 - CI$101,920 per annum
WORC Job ID: X3A4Q7
Applications close: 6 November 2026

KEY RESPONSIBILITIES
• Lead day-to-day property operations, inspections, preventative 

maintenance, repairs, emergency preparedness and overall service 
delivery across the assigned portfolio. 

• Manage relationships with property owners, strata committees, HOA 
boards, tenants and residents, ensuring responsive communication 
and effective resolution of operational matters. 

• Prepare and monitor property budgets, expenditure and financial 
reporting, while researching market rental rates and negotiating 
leases and renewals within approved parameters. 

• Coordinate AGMs, committee meetings, developer transitions and 
property handovers, while managing contractor and service-provider 
performance. 

• Lead and develop Property Managers and the Maintenance Team, 
setting clear priorities, service standards and accountability.

REQUIREMENTS
• Bachelor's degree in Property Management, Real Estate, Business 

Administration or related field preferred, with a minimum of 5 years' 
relevant property management experience, including portfolio and 
team responsibility.

• Demonstrated experience managing commercial and high-end 
residential properties, including strata developments and HOAs.

• Strong financial and commercial capability, including property 
budgeting, expenditure management, reporting and commercial and 
residential lease negotiations.

• Working knowledge of Cayman Islands strata and property-
management practices, leases, building systems, preventative 
maintenance and hurricane preparedness.

• Rent Manager experience is essential, with proficiency in Asana and 
Microsoft Office; valid Cayman Islands driver's license and access to 
a reliable vehicle required.

Real Estate Sales & Marketing Manager
Heritage HR Ltd
Salary: CI$72,000 - CI$101,920 per annum + commission
WORC Job ID: P6R7M3
Applications close: 6 November 2026

KEY RESPONSIBILITIES

• Lead sales across pre-construction, active and completed residential 
developments, including sales planning, pricing, presentations, 
property viewings, negotiations, pipeline management and 
achievement of agreed targets.

• Develop and execute marketing strategies and campaigns across 
digital and traditional channels to build brand visibility, generate 
qualified leads and support development launches.

• Manage the buyer journey from initial enquiry through reservation, 
due diligence, contract, closing and post-sale follow-up, coordinating 
closely with Development, Construction, Finance, and Compliance.

• Analyse the Cayman property market, competing developments, 
pricing, rental rates and buyer demand to inform sales strategy, 
development positioning and commercial recommendations.

• Lead and develop the Sales & Marketing team while building strong 
relationships with buyers, tenants, brokers, agents and other 
industry stakeholders.

REQUIREMENTS

• Relevant qualification in Real Estate, Sales, Marketing, Business 
Administration or related field preferred, with at least 7 years' sales 
and marketing experience and 3 years in a managerial capacity, 
preferably within real estate or property development.

• Proven ability to develop and execute sales and marketing 
strategies, achieve targets and lead a high-performing Sales & 
Marketing team.

• Strong knowledge of the Cayman Islands residential property 
market, including development sales, rentals, reservations, deposits, 
strata ownership and property handovers.

• Strong sales, negotiation, presentation and relationship-
management skills, with experience working with developers, 
construction teams, brokers, legal advisers and property managers.

• Proficiency in CRM and digital sales/marketing tools, including Zoho 
CRM, Microsoft Office, social media, campaign management and 
performance analytics.

Construction Manager
Heritage HR Ltd
Salary: CI$75,000 -CI$106,000 per annum
WORC Job ID: A6G5A7
Applications close: 6 November 2026

KEY RESPONSIBILITIES

• Plan construction programmes, sequence activities and coordinate 
labour, materials and resources.

• Lead site teams and subcontractors, monitoring progress and 
resolving delivery issues.

• Work with Quantity Surveyor on budgets, estimates, variations and 
cost control.

• Enforce safety, quality and building-code requirements; coordinate 
inspections and approvals.

• Manage RFIs, submittals and project records, keeping clients and 
project leadership informed.

REQUIREMENTS

• Degree or diploma in Construction Management, Civil Engineering, 
Building Science or a related field, or equivalent practical 
experience.

• Minimum seven years’ construction experience, including three 
years in construction or site management.

• Proven residential and/or commercial project delivery, subcontractor 
management and cost-control experience.

• Proficiency in Procore, Microsoft Project or equivalent scheduling 
software, and Microsoft Office.

• Ability to interpret architectural, structural and MEP drawings; 
knowledge of Cayman building and safety requirements, strong 
leadership and communication skills; 

• Valid Cayman Islands driver’s license.
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Campbells is seeking to recruit a Legal Operations Lead to join our team. This roll
will improve the design and delivery of legal work across the firm by combining
legal knowledge, process analysis and technology implementation. Working
directly with practice groups and business services teams, the post holder will map
the full lifecycle of a matter, develop and maintain legal workflows, embed
effective use of the firm’s legal AI platform and other approved systems, draft
technology policies and support client-facing solutions.

LEGAL OPERATIONS LEAD

Full-time (150+
hours p/m)

13 Nov 2026

Cayman Islands

View full details on worc.ky or email hr@campbellslegal.com.

TYPE

DEADLINE

LOCATION

JOB PORTAL ID

KEY DUTIES

WHAT WE OFFER

REQUIREMENTS

Mapping lifecycles from
enquiry, conflicts, KYC and
engagement through closure;
improving processes and
automations;
Gathering requirements,
coordinating vendors, testing;  
Building AI workflows for
document packs, subscription
reviews and financing
checklists;
Supporting AI queries,
troubleshooting, training,
knowledge banks and
playbooks;
Developing AI, data and
technology policies; 
Designing workflows,
extending solutions and
supporting operations
mandates.

Salary CI$82,000 - $102,500 per annum | Discretionary
bonus | 20 vacation days | Premier health insurance | Life
insurance | Pension according to law.

Law degree or paralegal
qualification; 
2+ years’ legal operations,
technology or process-
improvement experience in an
offshore/international law
firm; 
Cayman and BVI corporate
law, governance, filings and
compliance knowledge;
Accuracy, attention to detail
and deadline & project
management;
AI tools, prompt engineering,
automation and verification;
Microsoft Office, legal
technology, Re-engineering
legal process.

C4T6U6

Brad’s Auto in Cayman Brac is looking 
for qualifi ed Mechanic Helper with 
Job Post ID T5A8R2
To assist mechanic with the inspection, 
maintenance, repair and servicing of 
vehicles, machinery and equipment
This position supports the mechanic 
with the day-to-day tasks while 
maintaining a clean and safe work 
environment.
Over 5 years work experience in 
assisting in vehicle repair with clean 
and updated CI driver’s license.
CI$400-CI$500 per week plus 
statutory benefi ts
Work schedule is from 8 am to 5 pm; 
Monday to Friday.
Email your resume to: gmconolly@
gmail.com

Blake’s Domestic Services

Needs a Domestic Helper
With 10 yrs experience 
Time management skills a must.
8.75phr 
Email: blakesdomesticservicesky@
gmail.com
WORC Job ID: K4X3Q2

FAGON’S CONSTRUCTION AND 
MAINTENANCE is seeking a Mason/
Carpenter 
5-6 years experience
Salary CI$13-$14/h -paid bi-weekly 
Insurance + Pensions
ID# F6B8K6
Email: fgncon1@gmail.com

DAKOTA JANITORIAL SERVICES
JANITOR – (3 positions)
Inviting applications from Caymanians 
for these vacancies
2-3 years experience in all aspects of 
Janitorial/Cleaning Services
45 hrs/week – KYD8.75/hr
Labor Intense position
Basic Cleaning as well as Deep-
Cleaning
Cayman Driver’s License
Able to be on call
Will receive statutory benefi ts 
stipulated by CI Labor Laws
Apply on WORC PORTAL – JOB ID: 
B5S7G6 or email 
janetminzett@gmail.com
Insertion dates:  (3wks) – Oct 21, 28 
& Nov 4, 2026

99.00.00KYD

POSITION: Carpenter/Mason
Location: Grand Cayman, Cayman Islands

WORC ID#: W4U4Y3
Key Duties and Responsibilities
• Interpreted blueprints and specifi cations to complete carpentry and masonry projects to code.
• Constructed and installed framing, formwork, walls, roofs, fl ooring systems, doors, windows, 
cabinets, and drywall backing.
• Built foundations, retaining walls, columns, and other structures using ICF, concrete blocks, 
brick, stone, and wood materials.
• Mixed and applied mortar and concrete; performed plastering, rendering, fi nishing, and 
restoration work.
• Operated hand and power tools safely, repaired damaged structures and fi xtures, and 
maintained a clean, safe work environment.

Skills Required
• Knowledge of carpentry, masonry, mortar mixing, fi nishing techniques, and construction tools.
• Ability to follow construction drawings and instructions.
• Good measuring, mathematical, and attention-to-detail skills.

Special Conditions:
• Physically fi t, able to perform strenuous work and lift up to 50 lbs. 
• Willing to work occasional weekends and adapt to changes.
• Must properly use PPE, clean and maintain tools and equipment, and ensure a safe work 
environment.
Qualifications: 
High school diploma or equivalent preferred. Trade certifi cation is an asset.
Experience
Minimum 10+ years’ experience in carpentry work preferred.
Work Hours: Monday – Friday, 7:00 a.m. – 5:00 p.m. (or 45 hours per week), may be required 
to work on Saturdays
Salary: KYD: $14-16 per hour
Basic Benefits: All benefi ts as per Cayman Islands Labour Act (Revision 2021)
Deadline: 05TH November 2026
To Apply: fullcircleconstruction345@gmail.com

Pipe Fitter
General Contracting Services
WORC Job ID: B6X7U6
Employment type: Full-time
Base salary: KYD $16 per hour
Work hours per week: 45 / 180 per month
Location of employment: Grand Cayman
Closing date for applications: 6 November 2026
Description
We require an experienced Pipe Fitter with knowledge of piping systems and NFPA 13 codes 
with the ability to interpret technical drawings and schematics.
Qualifications and Experience
Experience required: Must have 7–8 years of relevant pipe fi tting experience.
• Ability to read and interpret technical drawings and schematics and scale drawings according 
to specifi cations.
• Strong knowledge of piping systems, materials and installation techniques, including NFPA 
13 codes.
• Experience with welding, threading and pipe fabrication.
• Strong problem-solving and troubleshooting skills, with knowledge of health and safety 
regulations.
• Physical stamina to work outdoors and in confi ned spaces, with the ability to lift 50 lbs. or more.
• Ability to work independently with no supervision.
Send your CV and relevant qualifi cations to generalcontractingservices.ky@gmail.com by the 
closing date. For enquiries, telephone +1 345 922 8811.
Suitably qualified Caymanians encouraged to apply.

Marketing Manager
WORC Job ID: F4G5G5
Location: Grand Cayman
Salary: CI $60,000 – CI $80,000 per annum
Hours 45 hours per week 
Mise en Place & Co is seeking an experienced Marketing Manager to lead the planning, 
coordination and delivery of marketing campaigns across six business entities. The 
successful candidate will have the opportunity to build and develop the marketing team 
as the business grows. Flexibility to work evenings, weekends and public holidays is 
required.
Key Duties
• Develop and deliver an annual marketing plan aligned with the commercial priorities 
of Mise en Place
• Prepare, manage and track the marketing budget, obtain appropriate approvals and 
ensure spending delivers value.
• Maintain brand guidelines, asset libraries, templates, account access and approval 
processes across all entities.
• Set priorities, allocate work, coach marketing team members and maintain clear 
standards, deadlines and accountability.
• Partner with operations, sales, events, catering and other departments to support 
revenue growth, customer retention, product launches, seasonal activity and new 
business opportunities.
Requirements
• At least fi ve years’ progressive marketing experience, including responsibility for 
strategy, budgets, campaigns and multiple brands or business units 
• Degree or recognised qualifi cation in marketing, communications, business or a related 
fi eld, or equivalent senior-level experience
• Strong working knowledge of social media management, email marketing, content 
planning, digital advertising, analytics and website content management.
• Professional, detail-oriented, calm under pressure, well presented, and fl exible.

Apply: careers@catering.ky
Closing Date: Nov 11, 2026
Suitably qualifi ed Caymanians are encouraged to apply.
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KPMG in the Cayman Islands provides Audit, Tax, and Advisory services and invites applications from qualified candidates for the following positions. Please note that only candidates who meet the job 
requirements will be selected for an interview.

Requirements and Qualifications:
Applicants for the Senior Consultant/Assistant Manager, Digital Technology position must meet the following 
minimum requirements: 

• Bachelor’s degree in Information Technology, Business Management, Project Management or related field.
• 3–5 years of experience in digital transformation
• Basic knowledge of cloud platforms, cybersecurity, and data analytics tools.
• Certifications such as PMP, PRINCE2, or Lean Six Sigma are an asset. 

We are seeking a technically strong and collaborative team player with a proven track record to build trusted 
client relationships internally and with international clients and to contribute meaningfully to the future growth of 
the practice. The successful candidate with the ability to work independently will thrive in a fast‑paced, varied 
environment.

Benefits: A competitive salary commensurate with qualifications and experience, plus discretionary 
performance related bonus, comprehensive medical plan, pension plan (in line with Cayman Islands Labor Law), 
flexible vacation scheme, free on‑site corporate gym membership and a recognizable and reputable corporate 
social responsibility program. 

For more information and to review the job descriptions in full, please visit our website: kpmg.ky/careers. 
Applications for the above positions should be submitted online via kpmg.ky/careers no later than October 30, 
2026. 

Job ID: G8B7D2

© 2026 KPMG LLP, a Cayman Islands limited liability partnership and a member firm of the KPMG global organization of independent member firms affiliated 
with KPMG International Limited, a private English company limited by guarantee. All rights reserved.

Senior Consultant/Assistant Manager, Digital Technology

USD$75,000.00 ‑ USD$82,500.00 Per Annum 

As a Senior Consultant/Assistant Manager in KPMG’s Digital Transformation practice, the 
candidate will support digital transformation projects for public and private sector clients across 
the KPMG Islands Group. The candidate will work closely with managers and senior leaders 
to implement strategies that modernize government operations, improve service delivery, 
and enhance efficiency. This role involves project coordination, stakeholder engagement, risk 
compliance, and supporting team development.  

Primary responsibilities: 

Digital Transformation Support:
• Assist in designing and implementing strategies for governance reform, operational efficiency, 

and citizen‑centric services.

• Conduct research, analysis, and prepare reports to support transformation programs.

Project Coordination:
• Support project planning, execution, and monitoring activities.

• Track deliverables, manage documentation, and ensure adherence to timelines and budgets.

Internal Risk & Compliance:
• Ensure compliance with KPMG’s risk management and quality standards on all 

engagements.

• Maintain accurate records and follow firm methodologies.

Team Support & Development:
• Mentor junior team members and contribute to a collaborative work environment.

• Assist managers in resource planning and team coordination.

• Conduct research, analysis, and prepare reports to support transformation programs.

Stakeholder Engagement:
• Participate in client meetings, workshops, and training sessions.

• Build strong relationships with project stakeholders.

Business Development:
• Identify and pursue new opportunities within the Government & Public Sector across the 

Islands Group.

• Lead proposal development, assist in client presentations, and contribute to growth strategies for the 

practice.

Quality Assurance:
• Monitor project KPIs and deliver progress reports to senior stakeholders.

• Apply best practices in program and project management (PMI, PRINCE2).

• Assist managers in resource planning and team coordination.

Learning & Development:
• Continuously develop technical and consulting skills through training and mentorship.

• Stay updated on emerging technologies and industry trends.

Paralegal
The Paralegal manages day-to-day administrative, research, and procedural tasks 
in support of a fast-moving litigation practice. Responsibilities include preparing 
a wide range of Court documents, registering documents with the appropriate 
Court, ensuring that matters are fi led with the Court in a timely fashion and that the 
appropriate individuals are aware of requirements and timescales. The Paralegal will 
conduct legal research in relation to a wide range of legal matters. The Paralegal will 
develop and maintain professional working relationships with Court staff, lawyers, 
support staff from other fi rms and clients. Other duties include: raising invoices and 
ensuring invoices are fi nalised in accordance with the fi rm’s policy, matter opening 
and closing, preparing letters of engagement and enclosures for dispatch, performing 
administration for the team including scanning, fi ling, document retrieval and copying, 
preparing electronic and hard copy bundles, making appointments, arranging 
meetings, arranging business trips/travel for fee earners as necessary, managing 
the renewal of professional memberships, collection of Partners’ CDD, arranging 
certifi cation, keeping CPD records up to date, completing expense claims, working 
with Partners and Business Development in the planning of client events generally 
providing support to the department as required.
Applicants must possess an LLB from an accredited institution, as well as a CILEX 
Level 3 certifi cation. 8+ years’ administrative experience in a professional law fi rm is 
required, at least 3 years’ of which should include experience providing cross-border 
administrative support. Applicants must have strong legal research skills and must 
be profi cient in using legal research databases and AI research tools, The successful 
candidate will demonstrate a working knowledge of the Grand Court Rules and 
Court of Appeals Rules. Applicants must also demonstrate strong interpersonal and 
communication skills, both verbal and written, and be confi dent when dealing with a 
wide range of clients and professionals by telephone, in correspondence and face 
to face on routine matters. Experience with the following applications is strongly 
preferred:  3E Elite, Interaction, iManage, and Harvey.
Salary will be in the range of USD $90,000 to $120,000 per annum, plus statutory 
benefi ts as required by law. Required working hours are 173.3 per month. 
Interested and qualifi ed persons should apply to recruitment@collascrill.com  by 13th 
November 2026.
Job Portal ID# P5T6W7

Dale Crighton

Gardener
CI$10 - CI$11 per Hour
Full-Time
George Town, Grand Cayman

WORC Portal Job ID: G6G4S3

Description
Full-time gardener with minimum 5-6 years’ experience to work large properties. Must 
be dependable and hardworking, able to work weekends, have initiative, able to repair 
and maintain gardening equipment including mowers, blowers & trimmers and have 
knowledge and experience in caring for plants and lawns. Cayman driver’s license 
required.

Requirements Years of Experience
5-6 years

Education Requirement
High School or Equivalent

Please submit applications by email to the address below:
dalec@crightonproperties.com.

The closing date for receipt of all applications is Monday, November 16th, 2026.

DAC Ltd invites qualifi ed candidates for the following role:

Procurement & Logistics Supervisor to oversee inventory, 

logistics, warehouse, deliveries, and overall retail sales 

operations. Requires 5 years’ experience in inventory 

management, sales, vendor relations, purchasing and logistics 

with at least 2 years’ experience in direct personnel management. Proven experience 

with CBC, Port Authority, freight forwarders and importation to Cayman Islands is 

strongly preferred. Must have valid CI Driving License. Starting salary per annum KYD 

$42,000 to $66,000.

Position is open to Caymanians and RERC Holders. All positions require 2 verifi able 

references and valid police clearance. Standard schedule is Monday to Friday 8:00 am 

to 5:30 pm and may require after-hours or weekend work to remain on schedule.

Compensation is commensurate with education and experience. Remuneration is bi-

weekly with health insurance and pension benefi ts as required by law. Please submit 

current resume, police clearance, and copies of relevant training qualifi cations to info@

dacltd.ky or apply online via JobsCayman Ref Job ID M8A5D2.
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FULL-TIME BOOKKEEPER
Miracle Brokers, George Town
Salary: KYD$15.00 per hour

Benefits: Health Insurance and Pension Contribution  
WORC ID:V2D7K4 

SUMMARY
Miracle Brokers seeks an experienced Bookkeeper to manage fi nancial records, transactions, 
payroll, and reporting.

KEY RESPONSIBILITIES
• Manage payables, receivables, invoicing, collections, and account queries.
• Reconcile bank and credit card accounts, maintain the general ledger, and process payroll.
• Prepare budgets, cash-fl ow reports, and periodic fi nancial statements while maintaining 
compliant records.

CORE SKILLS
• Accounting Software: Profi cient in QuickBooks for processing transactions, maintaining 
records, and producing fi nancial reports.
• Microsoft Excel: Advanced profi ciency in formulas, pivot tables, and fi nancial modelling.
• Financial Reporting: Skilled in preparing balance sheets, income statements, and cash-fl ow 
reports.
• Attention to Detail: Accurately identifi es discrepancies, errors, and inconsistencies in fi nancial 
records.
• Communication: Communicates clearly and professionally with clients, vendors, and internal 
teams.
• Time Management: Manages competing priorities and deadlines efficiently while maintaining 
accuracy.
• Problem-Solving: Analyses issues and recommends practical, effective solutions.
• Client and Vendor Relations: Builds positive relationships, responds to fi nancial enquiries, 
and negotiates payment terms when required.
• Confidentiality: Handles sensitive fi nancial information with discretion and professionalism.

REQUIRED SKILLS AND EXPERIENCE
• Minimum of 3 to 5 years of experience in bookkeeping or accounting, with a solid understanding 
of accounting principles and practices. 
• A background in customs, logistics, or related industries is a plus, but not required. 
• Knowledge of Cayman Islands tax laws, payroll regulations, and accounting standards is 
preferred. 
• A degree or certifi cation in accounting, fi nance, or a related fi eld is an advantage. 

TO APPLY
Send your resume and a brief cover letter to careers@miraclebrokers.com
Only shortlisted candidates will be contacted.

Full-Time Position: Traffic Coordinator – International Relocation & 
Logistics
WORC ID: M5N6A6
About Us
Miracle Brokers International is a leading international relocation and 
logistics company providing end-to-end moving and freight solutions for 
corporate, government, and private clients worldwide.
Position Summary
We are seeking an organized and detail-oriented Traffic Coordinator to manage international 
import, export, and relocation logistics while ensuring compliance with customs regulations and 
company procedures.
Key Responsibilities
• Coordinate international import, export, and relocation shipments.
• Prepare accurate quotations, estimates, and shipping documentation.
• Ensure compliance with Cayman Islands customs and international trade regulations.
• Liaise with shipping lines, airlines, customs authorities, overseas agents, and clients.
• Monitor shipments and provide timely updates while delivering excellent customer service.
Qualifications
• 3–5 years’ experience in international logistics, freight forwarding, or relocation.
• Experience preparing quotations, estimates, invoices, and shipping documentation.
• Knowledge of import/export procedures and customs requirements.
• Profi ciency in logistics software, QuickBooks, and Microsoft Office.
• Strong organizational, communication, and customer service skills.
Compensation
Salary starts at KYD $15.00 per hour, with higher remuneration based on qualifi cations and 
experience. Pension and statutory benefi ts are provided in accordance with Cayman Islands 
labour laws.
Deadline to apply: November 3rd 2026  please email your CV/Resume to: careers@
miraclebrokers.com

SIGN INSTALLER
(Cayman Islands)

Requirements:
• 3 to 5 years’ experience AS A SIGN INSTALLER in 
the large format printing and sign industry.
• The ideal candidate should be self-driven and have experience working on both small 
and large jobs, including building and installing signs, vehicle wrapping, and working 
with a variety of materials including substrates, vinyls, perfs, and banners.
• Experience in the operation of large format printing, laminator and plotter machines 
would be an asset.
• Candidates should possess a confi dent personality with good verbal and written 
communication skills.
• Candidates should possess good work and business ethics and be self-motivated.
• Valid Driver’s License required.
• Clean Police Record and Character Reference required.
• Flexible hours, including weekends, is required.

Base Salary KYD $2,000.00 (USD $ 2,440.00) p/m plus standard benefi ts.

Please send written application letter, CV and Portfolio of work to:
Ideasmarketing345@gmail.com

Job Title
• Barber at House of Fades
Job Description
• Duties include cutting and styling 
hair, shaving and grooming beards/
moustaches, consulting with clients, 
maintaining clean and sanitary tools 
and work areas, managing supplies, 
and providing excellent customer 
service.
Required Skills and Experience
• Must have 1-2 years’ experience.
• Must demonstrate attention to detail, 
creativity, and strong communication 
skills.
• Must be able to work weekends, 
night shifts, holidays, and overtime 
when required.
Salary: $8.75/hour plus benefi ts 
required by law.
Hours: 45 hours/week.
Interested applicants should submit 
their resume and contact information 
to careers@infinityconsulting.ky. 
Job ID: Q6J6G4.

WORC # N2Y6W4
Intense Mobile Detailing
Car Detailer

Looking for an experienced car 
washer/Detailer to join our team with 
1-5 years of proven experience and be 
able to provide the proper reference 
accordingly.

Willing to work over time and on 
holidays due to the demand of the job.
Must be willing and able to handle the 
physical strains of the job.
Must have experience with the 
equipment and products.
Be a team player and able to work 
unsupervised.
Excellent attention to detail to be able 
to perform the interior and exterior 
detail of vehicles to our company 
standards.
Excellent customer service skills.

Salary $8.75-$10 per hour
Benefi ts; Health Insurance and 
Pension
Full-Time Position

Contact: intensemobiledetailing345@
gmail.com

Caymanians Welcome

NIGHT TRAIN 24/7 TOWING AND 
MOBILE
AUTOMOTIVE SERVICES
Seeking a Mechanic $12-$15 per 
hours along with Mandatory Benefi ts 
Please send resumes to: 
ournightrain@gmail.com
Note: Only suitable Caymanian/RERC
& PR Holders will be selected.

K&S FARM AND PRODUCE
Job Title: Handyman
Work Type: Full Time
Salary: KYD $21,060.00 - 25,740.00 
Per Annum
Email: admin@nwiservicesltd.com
Benefi ts: Health Insurance, Pension, 
Vacation & Sick days
Location: George Town, Grand Cay-
man 
Requirements: Resume, Cover Letter, 
Driver License, 5 years of Exp
Job Description: Provides versatile 
repair and building maintenance ser-
vices across residential or commercial 
properties. 
WORC Job ID: N2A6H7

Pallas Construction   
Seeking a Mason/Carpenter, Carpen-
ter/Steelman and Steel Fixer/Labour-
er. 
6+ Years Experience 
Salary: $14.00 per hour minimum 40 
hours weekly 
Along with mandatory benefi ts. 
Email Resume  and a clean Police 
Rec to: contact@custodiansltd.com
Note: Only suitable Caymanian/RERC 
& PR Holders will be selected. 

AMBIENCE JANITORIAL SERVICES 
Is seeking
1 Full-time Janitor
2+ years min of experience required
Salary KYD 8.75 + Benefi ts- 45 hours/
wk
Send Resume to: 
ambiencegcon@yahoo.com

CAYMAN SOURCING LTD T/A 
SHOP SMART DEALS

Is seeking  
1 Full-time Sales Clerk 
2-3 years of experience  
Salary: KYD 8.75 + benefi ts – 45 
hours/wk
Send Resume to: 
tonikundnani@gmail.com

BENITEZ & SONS CONSTRUCTION 
LTD 

Is seeking  
1 Full-time Steel Fixer/Mason/
Carpenter 
2-3 years of experience  
Salary: KYD 12 + benefi ts – 45 hours/
wk
Send Resume to: 
benitezconstruction@hotmail.com

HAIRSТYLE MOBILE CAR WASH is 
seeking а responsiЫe Car Washer for 
cleaning Vehicle interiors and exteriors, 
operating wash equipment, assisting 
customers,  processing payments, and 
maintaining the facility and tools. 
То ensure vehicles are cteaned 
thoroughly, customers are assisted 
professionally, equipment is operated 
safely. 
То provide excellent customer service. 
Must understand the cteaning supplies, 
squeegees, or air compressors to dry 
the vehicles thoroughly. То handle 
customer transactions, process 
payments, and issue receipts. 
Salary:Cl$8. 75 per hour-40 hours рег 
week+ all statutory benefi ts as deemed 
bу the Labour Law of the Cayman 
lslands. 
Send Resume to: 
conglomerateagency@gmail.com

Full Time Kitchen Helper / Dishwasher 
— $8.75/hr
WORC Jobs ID: J7K4V8

Duties: Wash & Sanitize dishes, 
General kitchen cleaning, Basic food 
prep, Receive/store orders, serving.

Requirements: full time availability (incl. 
weekends/shifts/ holidays), able to 
stand/lift, reliable, multitask well.

We welcome all suitable Caymanians 
and residents to apply.

Apply: goodolddaysltd.ky@gmail.com
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Global Workspace Solutions Ltd.

Community Manager

Company: 		  Global Workspace Solutions Ltd.
Customers: 		  External/Internal 
Manages People:	 	 Yes
Job Level: 		  Senior Staff
Salary:			   70-80k USD
WORC ID:		  S3D3K7

All GWS employees are expected to demonstrate our core competencies as outlined below. 
The role of Community Manager has unique requirements and duties; however, these 
responsibilities are to be executed within the organization’s framework of core values. GWS 
expects all employees to be high performing, self-motivated, learners and leaders.
Summary: The Community Manager is accountable for the operational, service and financial 
performance of a business center. The Community Manager is responsible for personally 
driving revenue and occupancy and for supporting and guiding a small team of administrative 
professionals / Community Associates, ensuring the entire team is laser-focused on the right 
activities and executing flawlessly to drive revenue and occupancy. The Community Manager 
will support their team through leading, coaching, developing, and assisting to resolve issues/
barriers, as appropriate. 

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
• Monitor and drive KPIs: Self-Generated Leads, NPS, eNPS, Retention, Occupancy, Revenue, 
Credits/Waives, Bad Debt, Center Readiness/Standards
• Execute calendar of business changes/trainings/communications (i.e. processes, procedures, 
products, services, initiatives)
• Manage staffing levels within their center, ensuring proper coverage levels
• Ensure the center team members are clear on how to consistently /flawlessly execute in line 
with our global procedures and policies. 
• Recognize training needs and proactively educate for consistent execution. Identify any 
performance gaps to the Client Relationship Officer.
• Plan and execute core sales activities, accomplish proactive sales activities, ensure quality 
control, and meet revenue and occupancy objectives.
• Generate sales and grow revenue from new and existing customers, while increasing 
occupancy in the center.
• Manage the renewal process and strategy to meet/exceed retention targets and renewal 
increase targets.
• Ensure compliance to the collections process, minimizing any bad debt.
• Ensure the team is well trained and performing at a high level.
• Monitor and control purchase requirements/spending habits of the center. Oversee daily 
business processes and implement sufficient controls and risk management initiatives to ensure 
on-going compliance to overall company policies and procedures.
• Develop and implement social media content and strategy to enhance online presence, with 
support from the in-house marketing expert.

REQUIREMENTS:
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactory. The requirements listed below are representative of the knowledge, skill, and/
or ability required. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 
A minimum of five years’ experience in business centre operations, serviced offices, client 
relationship management, hospitality or a closely related field.

EXPERIENCE:
• Strong knowledge of IWG and the Regus brand, including products, services, operating 
procedures and service standards.
• Proven experience in staff management, preferably in a customer service-oriented role.
• Excellent interpersonal and communication skills to build relationships with tenants and staff.
• Strong organizational and multitasking abilities to handle various responsibilities simultaneously.
• Knowledge of office operations and facilities management.
• Familiarity with community building, event planning, and marketing strategies.
• Proficiency in using office productivity software and online platforms for communication and 
record keeping.
• Problem-solving skills to address tenant concerns and conflicts effectively.
• Must be able to work under own initiative, in a fast-paced environment.
• Positive, enthusiastic and able to adapt to fast-changing situations.
• Proven experience in staff management, preferably in a customer service-oriented role.
• Excellent interpersonal and communication skills to build relationships with tenants and staff.
• Strong organizational and multitasking abilities to handle various responsibilities simultaneously.
• Knowledge of office operations and facilities management.
• Familiarity with community building, event planning, and marketing strategies.
• Proficiency in using office productivity software and online platforms for communication and 
record keeping.
• Problem-solving skills to address tenant concerns and conflicts effectively.

WORC Job ID# F8T4V7
Pharmacy Assistant / Cashier

Grand Harbour & Governor’s Square (Three Full-Time 
Positions)
Min 3 Years Experience working in a Pharmacy
Assisting the Pharmacist with processing prescriptions, assist customers and cash at counter.
Assist with prescription filing systems.
Assist with maintaining the store’s inventory by doing the following:
ordering from different vendors, stocking shelves, checking expiry dates, participating in 
inventory count and inventory data entry, maintaining medical assistance equipment and 
products, including incontinence, first aid and disability equipment.
This also includes maintaining the order of our storeroom by receiving unpacking and inspecting 
merchandise as it arrives.
Assist with store storage systems maintenance
Handle in-bound calls and provide professional phone assistance to customers, medical 
practitioners, and insurance providers. 
Answering in person customer questions or complaints with the guidance of the Pharmacist.
Merchandise transfer between locations using company vehicle.
Perform other duties as assigned.
Must be able to work shifts, weekends, public holidays 
CI$25,000.00-28,800.00 per annum; pension, health insurance, paid vacation.
Apply via WORC Jobs Portal Only
Caymanians and Permanent Residents only need apply

JANITOR
Jobs Portal ID: Q7M3U3
Job Description: Perform a variety of cleaning duties.
Required Skills and Experience:
• Experience in janitorial and commercial cleaning services preferred.
• Ability to operate cleaning equipment and perform specialized cleaning tasks.
• Must be physically fit and capable of lifting, standing, walking, and performing 
manual labor for extended periods.
• Must be healthy and have no allergies that would affect the performance of cleaning 
duties.
• Current clean Police Clearance required for employment.
• Must be available to work shifts including days, evenings, overnights, weekends, 
and public holidays.
Salary Range/Benefits: CI$8.75 per hour, plus statutory benefits.
Work Hours: 45 hours per week 

Email your resume to hr@hews-janitorial.com
Positions available to Caymanians or Permanent Residents

LAUNDRY ASSISTANT x 2

Must have basic knowledge of the laundry operation 

business. Having at least 3-4 years’ experience would be 

advantageous in being familiar with and able to identify a 

wide range of fabrics, although on the job training would be provided for the applicant.   

Must have a good command of the English language to be able to speak and write 

fluently, in order to read and understanding care labels. Should be able to understand 

and follow instructions from Management and senior staff regarding the general care 

and cleaning of all types of garments, hotel linens and household items. 

Basic salary starts at CI$8.75 per hour depending on experience, with health and 

pension benefits, and any other benefits offered by the company. Must be able to 

work on weekends and public holidays if and when required.

Interested applicants must apply in person at Puritan Cleaners (1980) Ltd at its 

main office at 337 Eastern Avenue, George Town, Grand Cayman to complete an 

application form.  References will be required.

PAMPERED PONIES LTD. is seeking one experienced and dependable 
Groomer / Handler to assist with the daily care and management of horses 
at its equine facility in West Bay. Applicants must have a minimum of five (5) 
years of experience grooming and handling horses, preferably in a riding stable 
or similar facility, with the ability to manage large horses safely and confidently. 
Candidates must be knowledgeable in equine nutrition, feeding schedules, 

health assessment, medication administration, and the recognition of signs of illness or 
distress. Experience in farrier work, including horse shoeing and hoof care, is also required. 
A valid driver’s licence is essential, as duties include operating grass-cutting equipment and 
towing a trailer to harvest grass for horse feed. The successful applicant must maintain a neat, 
professional appearance, communicate courteously with customers from diverse backgrounds, 
and be willing to work early mornings, weekends, and public holidays.
This full-time position requires approximately 45 hours per week, generally between 7:00 a.m. 
and 5:00 p.m., depending on operational needs. Flexibility is essential, as the applicant must 
participate in a rotating on-call schedule, typically three to four days per week, and remain 
available 24 hours a day during assigned periods to respond to emergencies and care for 
sick horses.  The salary ranges from CI$9 to CI$14 per hour, with statutory health insurance, 
vacation, and pension benefits provided in accordance with Cayman Islands labour law.
Suitably qualified Caymanians, Permanent Residents, and persons holding Caymanian Status are 
invited to apply by emailing info@ponies.ky.  Job ID: Q6H4Q2   Website: www.ponies.ky      	
Deadline: November 14, 2026.

Full-Time Position: Mover/Packer
Location: George Town

Salary: KYD$8.75–KYD$10.00, per hour
Application Deadline: November 1, 2026

WORC ID#G8J5C3
Responsibilities:
• Pack, label, and move household and commercial goods.
• Handle fragile items, furniture, and containers safely.
• Assist with cargo tracking, inventory, and logistics.
• Conduct moving surveys and prepare customer quotations.
• Drive company vehicles for pickups and deliveries.
• Maintain a clean and safe work environment.
• Perform other duties as assigned.
Requirements:
• High school diploma or equivalent.
• 3–4 years’ experience in household goods packing and moving.
• Experience with handling fine glassware / fragile items, crating, and container loading.
• Physically fit and able to lift 65–90 lbs.
• Good English communication skills.
• Clean driving record; Group 4 licence preferred.
• Knowledge of Cayman roads, forklift/pallet jack operation, and safety procedures.
• Willing to work evenings, weekends, and public holidays as required.
Required Documents:
• Police Clearance
• Valid Driver’s Licence
 To apply please email your CV/Resume to: careers@miraclebrokers.com
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Applications are invited for the following vacancies: 

BARTENDER
Requirements:               
• Minimum of 5 years bartending experience 
• Should have knowledge of bar basics, such as terminology and familiarity of standard 
recipes and garnishes 
• The ability to work in a high-volume bar/restaurant
• Maintain and reconcile bar float
• Some lifting required (20-50 lbs.)
• Math is essential 
• Knowledge of Aloha POS system
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $6.56 to CI $10.00 
• Gratuities

FOOD AND BEVERAGE SERVER
Requirements:
• At least 5 years wait-staff experience 
• The ability to work in a high-volume bar/restaurant
• Provide food and beverage product knowledge
• Math is essential 
• Knowledge of Aloha POS system
• Maintain and reconcile cash float
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $6.56 to CI $10.00 
• Gratuities

ASSISTANT FOOD & BEVERAGE SERVER &/OR SUPPORT STAFF – FRONT HOUSE
Requirements: 
• Minimum of 3 years wait-staff experience or 5 years food runner experience
• Assist waitstaff and bartenders
• Deliver food and beverage orders to customers
• Prepare dining area for guest arrival
• Replenishment of supplies for service areas 
• Must know the use of various plateware & cutlery 
• Knowledge of table place settings 
• Must be able to communicate effectively
• Do all other tasks as required by Team Leader
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some College would be an advantage
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI$ $7.00 to CI $10.00 

KITCHEN HELPER &/OR SUPPORT STAFF KITCHEN
Requirements:
• 5-6 years hands on experience 
• Assist Chefs with food preparation of menu items 
• Comprehend the use and diversity of cleaning agents
• Monitor delivery of kitchen inventory 
• Ability to lift heavy items and stand for extended periods
• General cleaning of public areas and kitchen workstations 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Food Safety and Hygienic Training 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $6.56 to CI $13.00 
• Gratuities 

DELIVERY DRIVER:
Requirements:
• Have a minimum of 3 years’ driving experience in the Cayman Islands 
• Hold a valid full Cayman Islands Driver’s License issued on or before May 1st, 2023
• Possess a clean driving record 
• Own a reliable vehicle that is insured and registered 
• Exercise good navigational skills using a GPS or by familiarity 
• Responsible for the upkeep of vehicle
• Computer literacy
• Customer service oriented 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $8.75 to CI $11.00 per hour
• Tips

ASSISTANT COOK &/or PREP COOK
• Requirements are as follows:
• Minimum of 3 years’ culinary experience
• Assist chefs in kitchen operations
• Prepare and cook meals according to recipes and menus
• Check food stock and place orders when needed
• Maintain a clean and organized work area
• Monitor food quality and freshness

• Some baking 
• Ensure compliance with health and safety regulations
• Use of heavy duty/industrial kitchen equipment
• Responsible for upkeep and stocking of own workstation 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Culinary Training is essential 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $10.00 - CI $16.00  
• Gratuities 

BAKER:
Requirements:
• Minimum of 5 years’ baking experience
• Preparation of baking ingredients
• Operating ovens, proofers and mixers
• Applying icings, glazes, fondant etc. to baked goods
• Creation of new savory and sweet recipes 
• Ensure compliance with health and safety regulations
• Responsible for upkeep and stocking of own workstation 
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Culinary Training is essential 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $10.00 - CI $16.00  
• Gratuities 

LINE COOK 
Requirements:
• Over 5 years culinary experience in a high-volume kitchen is essential
• Plan and coordinate menus 
• Oversee inventory levels of ingredients and supplies 
• Preparation of monthly food cost control reports
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Culinary Training is essential 
Bi-weekly wages include: 
• Hourly pay rate in the range of: CI $10.00 to CI $16.00 per hour
• Gratuities 

TEAM LEADER &/or FRONT HOUSE SUPERVISOR
Requirements:
• Have at least 5 years of hospitality leadership experience 
• Fine dining experience is essential  
• Ability to work in a fast-paced environment 
• Knowledge of Aloha POS 
• Computer literacy
• Flexibility to work am/pm shifts, weekends, and public holidays
• Mathe is essential  
• Prepare weekly staff schedules 
• Provide staff with support and training  
• Some lifting required (20-50 lbs.)
Qualifications:
• High School Diploma
• Some college would be an advantage
• Culinary &/or management training would be beneficial
Bi-weekly wages include: 
• Pay rate in the range of: CI $1,600.00 – CI $2,000.00
• Gratuities

MAITRE D’
Requirements:
• Must have at least 5-6 years’ experience of hospitality leadership experience
• Have sound knowledge of ALOHA POS system
• Manage, schedule, and train Front of House Staff
• Oversee all restaurant and bar activities
• Inspection of table settings
• Broad knowledge of pairing foods and wines
• Barista (various coffee making techniques)
• Computer literacy
• Monitor inventory cost and work within budgets
• Maximize sales revenues
• Oversee the cleanliness of restaurant, bar and public areas
• Manage property’s maintenance, repairs, and inspections
• Flexibility to work am/pm shifts, weekends, and public holidays
Qualifications:
• High School Diploma
• Some college would be an advantage
• Culinary &/or management training would be beneficial
Bi-weekly wages include: 
• Pay rate in the range of: CI $2,000.00 – CI $4,500.00
• Quarterly Sales Bonus Applicable 

Health Insurance and Pension Plan provided for all positions. Employer will automatically 
cover its required portion

Resumes from qualified Caymanians and PR Holders should be forwarded to:
Our House Cayman Ltd. 

PO Box 581, KY1-1502, Grand Cayman
or email: info@ghrestaurants.com
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MUFG Investor Services, part of Mitsubishi UFJ Financial Group, has been proudly 
serving the Cayman Islands since 1972. As a global leader in fund administration and 
fi nancial services, we are committed to developing Caymanian talent through training, 
career growth, and community support. Build your future with a company invested in 
Cayman’s success.
MUFG is advertising for the following position below you will see each job description:
Junior Associate Director, Nexus, Client Delivery
Salary: USD$90,200.00 – USD$114,800.00 per annum inclusive of statutory benefi ts 
as deemed by Law.
• Assist in the management of a team of accountants responsible for client deliverables 
such as NAV production, fi nancial statements and associated reports;
• Ensure the accuracy of client deliverables prepared by their team and take 
accountability for meeting service level agreement deadlines.
• Assist superiors to ensure that the team is appropriately trained, engaged and as 
efficient and effective as possible in achieving organizational targets and goals.
• Assist in the co-ordination of resources and make sure that appropriate cross 
training and coverage is in place to meet client and organizational expectations for 
deliverables.
• Take accountability for the audit process, prepare fi nancial statements or review 
such if prepared by other parties.
• Ensure all processes are performed in accordance with operational controls as 
stipulated in SOC1 and all relevant checklists are completed.
• Ensure all fees are billed on time and collected in a timely manner for their assigned 
team.
• Participate actively in various system initiatives and projects as well as contribute to 
idea generation for future processes or technological improvements.
• Any other ad-hoc tasks as required by the client, organization, or employees on 
their team
• Post-secondary education/University Degree with a concentration in fi nance or 
accounting.
• Completion of a professional accounting designation (CA, CGA, CMA, ACCA, 
ICAEW CFA (or equivalent))
• At least 4 years’ experience working in the fund administration industry with 
experience managing Staff. This can include other administrators, investment 
managers or fund auditors.
• Demonstrate leadership and the ability to assist with the effective management of a 
team of accounting professionals.
• Strong oral and written communication skills
• Strong computer skills with strengths in Microsoft Office products. Profi ciency with 
Microsoft Excel is a requirement for the role.
• In depth understanding of fund administration industry. This includes various fund 
structures, fee calculations, fi nancial instruments and fund offering documentation 
review.
• Experience with fund accounting software Geneva would be benefi cial but not 
necessary.
• Have a working knowledge of Bloomberg would be benefi cial but not necessary
• Demonstrate a high level of problem solving and innovative thinking in developing 
solutions to complex problems.
Deadline for applications: November 11, 2026
Only shortlisted applicants will be contacted. We ask you please apply for the positions 
directly though JobsCayman portal using the Job ID F7U7K7.

EXPERIENCED STEAMPRESSER

Must be familiar with and able to operate manual and 

pneumatic stream pressing machines.  Must have at least 

fi ve (5) years’ experience in handling all types of clothing to 

be steamed and pressed.  Must be knowledgeable in and be able to identify a wide 

range of fabrics while being able to read and understand care label.

Must have a good command of the English language in order to effectively interact 

with customers and staff at all levels. Must be able to work on weekends and public 

holidays if required. 

Basic salary starts CI$2,000.00 per month depending on experience. Benefi ts 

according to the Cayman Islands Law, and other benefi ts offered by the company.

Applicants must apply in person at Puritan Cleaners’ office at 337 Eastern Avenue, 

George Town, to complete an application form. References will be required, along 

with certifi cates attained.

Sandbar Seeks:

3 Full Time Food and Beverage Sever WORC JOBS Portal # N2A5Y5

Min 3 years experience in a fast-paced restaurant setting. Be able to work in an 

outdoor environment in extreme heat.

6.56/Hr. + Grats. + Statutory Benefi ts

3 Full Time Bartender WORC JOBS Portal # Q5T5M2

Min. 4 yrs. Experience. Must be outgoing to keep guests entertained while expertly 

preparing their preferred beverages. Must also possess showmanship and knowledge 

of cocktails, spirits, beer and wine. Be able to work in an outdoor environment in 

extreme heat.

6.56/Hr. + Grats. + Statutory Benefi ts

Only Caymanians and RERC Holders please

All Applicants must apply via the WORC Jobs Portal

DOG HANDLER/DAY CARE 
ASSISTANT
JOB-ID#M2W3T4
JAL HOLDINGS LTD T/A LOVE 
YOUR DOG
Full-Time/KYD$8.75-$9/hr.
Duties: Dog Handling/Walking, 
Transportation, Play-Supervision, 
Health Monitoring, Facility Cleaning, 
Customer Communication.
Requirements: 5-6 Years’ 
Experience, Driver’s License, Reliable 
Transportation, Communication Skills, 
Patience, Clean Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

SPA ATTENDANT/CLEANER
JOB-ID#G3Y5U8
GOLDEN HANDS LTD T/A ZEN GARDEN SPA
Full-Time/KYD$8.75-$9/Hr.
Duties: maintaining cleanliness, preparing rooms, laundering/restocking/replenish 
inventory, waste-disposal, safely handling cleaning chemicals/equipment
Requirements: 1-2 years of experience, precision, reliability/time-management, 
communication skills, fl exible-hours, housekeeping/hospitality/spa skills, clean police 
record.
Benefits: Pension, Health Insurance, Statutory Benefi ts.
Apply: recruitment@rdmagency.ky (Include Position/Company Name)

HANDYMAN/GENERAL HELPER
JOB-ID#H4D8Y5
RD CONSULTANT T/A RDM 
INTERIOR DESIGN 
Full-Time/KYD$8.75/Hr.
Duties: Perform Maintenance/Painting/
Cleaning/Repairs/Inspections/Grounds-
Care, Troubleshooting, Customer 
Service.
Qualifications: 1-2 Years’ Experience, 
Maintenance Skills, HVAC/Plumbing/
Electrical Knowledge, Stamina, 
Organized, Reliable, Customer-
Focused, Flexible Schedule, Clean 
Police Record.
Benefits: Pension, Health Insurance, 
Statutory Benefi ts.
Apply: recruitment@rdmagency.ky
(Include Position/Company Name)

Sales Supervisor 

Progressive Distributors Ltd. is seeking a highly motivated 
Sales Supervisor who will develop sales and work to 
exceed sales targets.  As a Sales Supervisor, you are 
responsible for providing retail customers with excellent 
customer service while overseeing the daily activities 
of Sales Representatives in promoting and selling products.  You will also be accountable to 
track the monthly performances of the Sales Representatives.  You must have excellent time 
management skills in prioritizing tasks, customer relationship skills and be able to multitask.   
You must be willing to learn and master the Company systems taught by the Manager.  You must 
be punctual, honest, reliable, organized, and hardworking.  A strong work ethic and a positive 
attitude will be required..  

Salary range: CI$40,000-60,900 per annum commensurate with experience.  An attractive 
benefi ts package (including company vehicle, medical insurance, vacation, pension, birthday 
off with pay, sick payout bonus) is being offered to the qualifi ed candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 44

Mandatory requirements 
• Must have at least 6 years of sales experience in wholesale/distribution to supermarkets and 
retailers that includes supervisory level work and implementing negotiated marketing programs 
while maintaining strong relationships with store managers.
• Must be able to analyze sales & distribution reports and implement changes where necessary.
• Must have experience with online ordering platforms. 
• Must have excellent administrative and communication skills and work well as part of a team.
• Must be highly profi cient in MS Office applications, including Excel and Outlook.

Qualifications
• Must have at least a High School Degree or equivalent. 
• Must have the ability to drive.

Application Requirements
• PDL application form must be completed and submitted along with references.  The form is 
available on our website at  https://www.pdl.com.ky/job-openings
• Proof of valid driver’s license must be submitted.
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR Certifi cate 
(confi rming role as Sales Supervisor).
• PR applicants should include most recent receipt showing payment of relevant PR fees.
• Married to Caymanian Certifi cate (if applicable). 

WORC electronic Jobs Portal ID: W6F4J7

Deadline for applications is 20 November 2026     
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the 
mandatory
requirements will be contacted for interview. Scan Me to Apply
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RS Arch Ltd.
DRYWALL FOREMAN  					     JOB ID#N5V2P4
Position Overview
Position requires 5 years’ experience working as a Drywall Foreman / Supervisor on 
multistorey residential buildings which include UL Listed assemblies. The Drywall 
Foreman must possess the knowledge, experience and confidence to engage and 
professionally interact with the General Contractors site team and other subcontractors. 
The primary role of the Drywall Foreman will be directing the operatives undertaking 
Drywall Installation and setting out the internal walls and ceilings in accordance with 
the Drawings. 
Key Responsibilities 
• Direct supervision and management of drywall installers and assisting the 
subcontractors project management team delivering the project.
• Supervise, direct and coordinate labour activity both directly employed and 
subcontracted. 
• Coordinate the delivery of tools, materials and equipment, both scheduling and 
quantities.
• Undertake detail setting out of the interior walls and ceiling including MEP rough in 
locations. 
• Daily review of construction schedule, anticipate changes in schedule and prioritize 
workload.
• Have a working knowledge of the construction documents such as drawings, scopes 
of work, schedules, specifications, safety manuals, supervisor manual, submittals, 
rough sheets etc. 
• Preparation of paperwork, timesheets and record sheets.
• Review cost reports and approve payments in conjunction with the subcontractor’s 
project management team.
• Attend jobsite progress and coordination meetings when required. 
• Knowledge of safety procedures and regulations and it relates to drywall installation 
and fit out construction.
• Have a working knowledge of construction site activities 
• Time management with the ability to multi-task and work with a sense of urgency
• Must be able to adhere to budgets for accurate cost to complete. 
• Assist subcontractor’s project management team with coordination sketches /drawings 
to assist in resolving conflicts with other trades. Must be able to independently resolve 
problems or conflicts and adapt to changing situations. 
Qualifications and Skills
• Since this is a supervisory role qualifications required is mainly experienced, but a 
trade certificate as a carpenter is preferred but not a prerequisite.  
• Experience setting out with Total Stations or similar GPS equipment
• Basic use of Word, Excel, CAD and Bluebeam computer software.   	
Salary range is USD $8,000 to 10,000 per month depending on experience. Health 
insurance and pension provided as mandated by law. Two weeks paid vacation-time 
provided annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are 
Monday to Friday 7am to 5 pm. This position operates outdoor in the tropical environment 
and applicant must be able to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position being 
applied for and your resume, and an application form will be provided for completion. 
References from previous employers confirming applicants have the relevant experience 
and skills as detailed will be requested. Applicants will be accepted until midday on 13th 
November 2026. Only shortlisted candidates will be contacted further, said candidates 
will be contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants only.  

RS Arch Ltd.
PROJECT COORDINATOR				    JOB ID#W6V7F4 
Position Overview
The Project Coordinator (Drywall) is a technical support position reporting to the 
Subcontractor’s project management team. The Project Coordinator will use their 
expertise to coordinate technical aspects of the work sections assigned to them. This 
will include coordinating the contract drawings, submittals and direct labour and labour 
contractors to ensure the work is completed in accordance with the quality control and 
contract requirements.
Key Responsibilities 
• Planning, coordinating and managing the assigned work sections of the project, 
including project initiation, planning, execution, monitoring and closeout.
• Reviewing shop drawings, architectural / interior drawings, and structural submittals 
as required by the Third-Party Inspector.
• Inspect studwork, insulation and sheetrock to ensure installation is in accordance with 
the drawings, specifications, submittal and UL listed assemblies.
• Coordinate all MEP work with the internal walls and ceiling to endure compliant with 
the drawings. 
• Work closely with the Superintendent to set daily production goals and monitor 
performance.
• Perform QA/QC surveys and prepare reports on the structure for compliance with the 
tolerances within the specifications.
• Document and prepare backup for Subcontractor and Client initiated Change orders.
• Confirm supplier and subcontractor invoices for payment.
• Liaising with architects, engineers, contractors and subcontractors to monitor 
construction progress, resolve issues and ensure compliance with specifications and 
quality standards for the assigned work sections.
• Maintain effective communication with the Project Superintendents and trade 
Contractors relating to the assigned work sections.
• Develop comprehensive project plans, including timelines, resource allocations and 
procurement strategies for the assigned work sections.
• Manage construction project documentation, permits, RFI’s, NCR’s, drawings and 
change orders for assigned work sections
• Carry out project evaluations and assessments to identify areas for improvement and 
implement necessary corrective measures for assigned work sections.
Qualifications and Skills
• 4 years of relevant experience in construction as a foreman or project coordinator for 
a Drywall or Interior Finishes Contractor on large residential multifamily projects.  
• Proficiency in reading and interpreting technical documents, including project drawings 
and construction schematics.
• Proficiency in construction management software (PROCURE), project scheduling 
tools and cost estimation software.  	  
Salary range is USD $8,000 to $10,000 per month depending on experience. Health 
insurance and pension provided as mandated by law. Two weeks paid vacation-time 
provided annually. 
This is a full-time position requiring 45 hours a week. Standard working hours are 
Monday to Friday 7am to 5 pm. This position operates outdoor in the tropical environment 
and applicant must be able to lift up to 50lbs. The project is located on West Bay Road. 
In order to apply please email admin@ipconsulting.ky with the title of the position being 
applied for and your resume, and an application form will be provided for completion. 
References from previous employers confirming applicants have the relevant experience 
and skills as detailed will be requested. Applicants will be accepted until midday on 13th 
November 2026. Only shortlisted candidates will be contacted further, said candidates 
will be contacted within 5 business days of the job-post closing.
Caymanians, Cayman Status Holders, RERC, and Permanent Resident applicants only.  

Residence Guest Service Attendant (Lounge Server) |     
Job ID: M6Q4C5

Key requirements:
• To maintain a detailed understanding of all food and beverage 
offerings and confidently present them using polished fine-dining language and 
service standards
• To be trained in WSET wine knowledge standards and demonstrate a sound 
understanding of key ingredients and classic cocktails to support confident 
recommendations and refined lounge service
• To have a good knowledge of the full menu and how to serve them
• To have a full understanding of all equipment, their uses, and where they are stored
• To have a full working knowledge of the EPOS system and how to charge units
• Discuss menu options with owners and have a full understanding of all allergens
Experience/qualifications:
• 3+ years of experience in a service position, with majority spent working at luxury 
hotels or high-end resort/retail/residential property
• A college education and/or trade school equivalent in a hospitality discipline a 
distinct advantage
Salary Range & Benefits:
• 48,000-60,000 USD PA | 45 hour week
• 100% employer-paid SHIC health plan, dental and vision
• Pension contribution
• Discretionary annual bonus
• Full uniform provided
Location: The Watermark Strata, 1411 West Bay Road, Grand Cayman, Cayman 
Islands KY1-1203
Application Method: Apply via email to veronica@watermark.ky
Submission Closing Date: 11 November 2026

Company: Thomas and Sons Construction
Position: Carpenter
Job ID: U6M7S8
Job Expiration Date:
Call: 325 7942
Skills needed
• Needed skilled Carpenter to Interpret blueprints and build accordingly
• Measure, cut, shape, and prepare construction materials
• New and refurbishment to construct walls, floors, doorframes, baseboards and trellis
• Must know how to Ensure level square, and secure build
• Install doors, cabinets, stairs, panelling, and should be able to fix any mistakes in 
wood fittings
• Inspect and repair damaged structures and fixtures
• Take care of tools, equipment, and construction materials
• Shop and order and pick up materials needed, not to be wasteful
• Maintain a safe and clean work site
• Operate saws, drills, sanders, and other carpentry tools safely
• Work with other tradesmen to meet project specifications and deadlines
• Knowledge of next steps and ordering suitable materials at most cost-effective 
manner
• Perform calculations for materials and dimensions
• Supervise unskilled men and arrange work for an effective and productive site
• Meet with Inspectors on an ad hoc basis
• Meet with Clients on an ad hoc basis

Requirements
4-5 years’ experience
Salary $17.00 per hour
Benefits in accordance with the CI labour law
Police clearance Certificate
Valid Drivers Licence
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Employer: Quadrant Cayman Ltd.
Job Title: Drywall Finisher
Salary KYD$ 12-21
45hr per week
Pension & Health as required by Labour Law
Job Description:
Overview:
A Drywall Finisher is a skilled tradesperson responsible for preparing and finishing interior walls 
and ceilings. They play a crucial role in the construction and renovation process, ensuring that 
drywall surfaces are smooth, seamless, and ready for painting or other finishes.
Key Responsibilities:
1. Surface Preparation:
- Inspect drywall surfaces to identify imperfections, cracks, or holes. Repair and patch damaged 
areas before finishing.
- Clean and prepare surfaces by smoothing rough spots and applying primer if necessary.

2. Drywall Finishing:
- Apply joint compound (mud) to seams, corners, and edges of drywall using hand tools or 
mechanical devices like automatic taping tools.
- Use trowels, joint knives, and sandpaper to smooth out seams and imperfections, creating a 
uniform and flawless surface.
- Apply multiple layers of joint compound, allowing each layer to dry and sanding between coats, 
until the surface is perfectly smooth.
- Proficiency with a hopper and applying different textures is required
- Apply multiple layers of joint compound, allowing each layer to dry and sanding between coats, 
until the surface is perfectly smooth.

3. Detail Work:
- Pay meticulous attention to detail, ensuring that corners, edges, and seams are precisely 
finished to create a seamless appearance.
- Match textures on walls or ceilings if required by the project specifications, ensuring consistency 
across the entire surface.

4. Quality Control:
- Inspect finished work to ensure it meets high-quality standards and is free of visible defects.
- Make necessary repairs, touch-ups, or adjustments to achieve the desired finish.

5. Material Management:
- Mix and blend joint compounds to the appropriate consistency for different applications.
- Estimate and manage the quantity of materials required for each project, minimizing wastage.

6. Safety Compliance:
- Adhere to safety regulations and guidelines, including proper handling of tools and equipment.
- be familiar with and wear appropriate personal protective equipment (PPE) to ensure a safe 
working environment.

Skills and Qualifications:
- Experience: 10+ years Previous experience as a Drywall Finisher or in a related field is required. 
Experience with mortar and mortar finishing a plus.
- Skills: Strong attention to detail, excellent hand-eye coordination, proficiency in using hand and 
power tools, physical stamina, and the ability to work efficiently and accurately.
- Knowledge: Familiarity with different types of joint compounds, textures, and finishes. 
Understanding of safety protocols and procedures related to the construction industry.
- Education: A high school diploma or equivalent is typically required. Vocational training or 
apprenticeship in drywall finishing is advantageous (Will consider experience in lieu).  
- Must possess a valid driver’s license
- Must have a clear police record.
Note: This job description is a general outline of responsibilities and requirements and may be 
subject to change based on the specific needs of the employer and the project.
APPLY THROUGH WORC PORTAL (Work ID: E6E8C7)
Salary KYD$ 12-21
45hr per week
Pension & Health as per Labour Law

Warehouse Selector  

Progressive Distributors Ltd. is currently seeking an 
experienced, energetic and highly motivated individual 
to join our team as a Warehouse Selector. Qualified 
applicants are required to work in various sections in 
a multi-temperature warehouse selecting customers’ 
perishable and non-perishable orders for immediate or next day delivery.  Must be able to 
accurately maintain hourly selection quota within a certain timeframe given by management, 
loading the trucks, unloading containers, and putting away products into the bin location within 
a certain timeframe using a handheld electronic scan gun.  Special and accurate emphasis 
placed on the selection and delivery of perishable & pharmaceutical orders.  A positive attitude 
is required in this fast-paced warehouse environment, along with the ability to work with busy 
teams, and with minimal supervision after training is completed.

Salary range: CI$10.00-12.80 per hour. An attractive benefits package (including medical 
insurance, vacation, pension, birthday off with pay, sick payout bonus) is being offered to the 
qualified candidate.  
Hours of operation: from 6:00pm Sunday through 5:00pm Saturday
Scheduled minimum weekly hours: 40 

Mandatory requirements 
• The successful candidate must be available and flexible to report to work night shifts (starting 
at any time between 6pm – 9pm or as schedule requires, 5-6 nights per week from Sunday to 
Friday); or day shifts, weekends and holidays as schedule requires.
• Must have at least 1 year warehouse or wholesale experience with knowledge of modern 
warehouse management procedures.
• Must have at least 1 year experience operating forklifts (electric and gas), stock pickers, pallet 
jacks (manual & electric) and reach trucks.
• Must have knowledge of FIFO (First-In, First-Out) and FEFO (First Expired, First Out) methods.
• Must have a clean and proven employment track record with references and certifications with 
a proven track record in warehouse environments.
• Must be computer literate and have the ability to operate modern, computerized equipment 
(scales, desktop computers, handheld data collectors, etc.). 
• Must be able to lift an average of 60lbs unassisted.
• Must be willing to work in a refrigerated environment.
• Must be punctual, honest, reliable and hardworking.
• Must demonstrate excellent verbal and written communication skills in English.

Qualifications
• Must have at least a High School Degree or equivalent. 
• Must be warehouse equipment certified (electronic stock pickers, pallet trucks, forklifts, reach 
trucks and gas forklift), preferably a Crown Warehouse Equipment Operator.  
• Proof of certification in operating the aforementioned equipment must be submitted.

Preferable
• Experience in electronic warehouse management systems and using electronic scanning devices.
• Experience in retail or grocery or related field with knowledge of procedures. 

Application Requirements
• PDL application form must be completed and submitted along with references.  
The form is available on our website at  https://www.pdl.com.ky/job-openings
• A current police record must be submitted.
• Where relevant, applicants must submit evidence of Caymanian Status or PR Certificate  
(confirming role as Warehouse Selector).
• PR applicants should include most recent receipt showing payment of relevant PR fees.
• Married to Caymanian Certificate (if applicable).     

WORC electronic Jobs Portal ID: A5U3S7 

Deadline for applications is 20 November 2026
For inquiries: 949-2928 

All applications received will be reviewed and only candidates meeting the 
mandatory requirements will be contacted for interview.

Job Title
Pre Primary / Toddler/ Infant Practitioner
Description of Job
Contribute to planning and delivering high-quality teaching and learning through 
developmentally appropriate, child-led play and purposeful adult interaction. Use 
observation and assessment to inform planning, monitor progress and adapt 
provision for children with special educational needs (SEN). Model high-quality 
practice, mentor other practitioners, uphold safeguarding and care standards, and 
communicate children’s progress to families. Able to manage a group of children 
confidently. Must be highly experienced and confident in caregiving routines, such as 
diaper changing and feeding.
Required experience
A minimum of four years in play-based early childhood education, including classroom 
leadership. Demonstrated expertise in child-led and inquiry-based learning, 
scaffolding and sustained shared thinking. Strong knowledge and experience of SEN, 
with practical experience implementing individual support strategies, differentiating 
provision and collaborating with families and specialists.
Education and Qualifications
A primary teacher-training diploma or qualification in Primary or Early Childhood 
Education required. Strong communication skills including written and spoken 
English, safeguarding and pediatric first aid training essential. Active involvement 
with the Cayman Islands Early Childhood Association and relevant training in, and 
understanding of, the OES early childhood inspection framework required. Further 
study in Early Childhood Education preferred.
Salary Range: CI$2000 to $3000 per month
Benefits: SHIC Health Insurance (premium paid by employer) & pension in 
accordance with the law. 25 days annual holiday allowance.
Hours per month: 180 hours, full-time, 9-hour shift weekdays between 7:30am and 
5:30pm and occasional weekends and evenings for school events.
Contact: info@sprogs.ky
WORC Jobs Portal ID: N5H2N5

SUPERIOR PAINTING & MAINTENANCE 

Janitor

Job ID: A5G8P6

Experience: 3+ Years 

Education: High School or equivalent

Salary: CI$8.75-$10 per hour

Hours: 45hrs /Week

Duties and Responsibilities include but not limited to:

• Perform janitorial, residential, commercial, and post-construction cleaning duties.

• Sweep, mop, scrub, polish, and vacuum floors.

• Clean and sanitize restrooms, windows, mirrors, glass partitions, and other interior 

and exterior surfaces.

• Carry out pre- and post-construction cleaning, including the removal of dust, rubble, 

debris, construction materials, tape, stickers, and other waste.

• Perform pressure washing and interior cleaning as required.

• Collect, remove, and dispose of garbage and other waste materials.

• Lift and remove heavy debris, garbage, and materials that may obstruct work areas.

• Maintain detailed cleaning reports and complete special cleaning assignments and 

heavy-duty cleaning projects as required.

• Ensure all properties are clean, safe, and ready for occupancy.

• Complete all assigned duties efficiently and in accordance with the employer’s 

standards and requirements.

Apply by: November 4, 2026 

Email: info@docuplusagency.ky

Scan Me to Apply
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Gemini Resources (Cayman) Ltd. 

Investor - Job ID: K8D3W2

Responsibilities
• Research public companies, industries and market developments to identify 
investment opportunities and assess business quality, competitive positioning and 
potential catalysts.
• Conduct due diligence on private companies, including founders, products, market 
opportunities, business models and investment terms.
• Develop investment theses, prepare investment memoranda and present 
recommendations to the investment team.
• Monitor existing investments, reassess investment theses and contribute to portfolio 
construction and risk management discussions.
• Develop and improve analytical tools and research processes supporting investment 
decisions.

Qualifications and Experience
• Bachelor’s degree required.
• A minimum of four years of relevant experience in investing, investment research or 
investment management.
• Experience analyzing public equities and evaluating private-market investment 
opportunities.
• Strong fi nancial statement analysis, fi nancial modeling and valuation skills.
• Ability to conduct independent research, exercise sound judgment and communicate 
conclusions clearly.

Salary range: CI$ 115,000 to CI$ 130,000 per annum depending on experience. 

35 hours per week / 140 hours per month). 

Benefits: Statutory Cayman Islands pension, health insurance and vacation 
entitlement.

Suitably qualifi ed Caymanians, PR, and Status Holders are invited to apply to: 
hello@monoceros.com

Deadline: November 14, 2026. 

Campbells is seeking to recruit a Paralegal to join our Litigation, Insolvency &
Restructuring team. This role’s principal focus will be assisting with the firm’s debt
recovery practice and will involve serving as a point of contact for banks and
stratas seeking to recover secured and unsecured debts under pressure. 

PARALEGAL

Full-time (150+
hours p/m)

13 Nov 2026

Cayman Islands

View full details on worc.ky or email hr@campbellslegal.com.

TYPE

DEADLINE

LOCATION

JOB PORTAL ID

KEY DUTIES

WHAT WE OFFER

REQUIREMENTS

Managing debt recovery and
enforcement matters;
Drafting engagement letters,
letters before action,
statutory demands,
settlement agreements,
enforcement applications and
other legal correspondence;
Liaising with clients,
government agencies, local
registries and overseas
counsel;
Assisting attorneys with court
filings and hearing bundles,
conducting legal research and
performing due diligence on
local and foreign debtors;
Supporting debt recovery
through insolvency
proceedings and maintaining
accurate case records in
accordance with firm
protocols and regulatory
requirements.

Salary CI$65,000 - $82,500 per annum | Discretionary
bonus | 20 vacation days | Premier health insurance |
Pension according to law.

At least two years’ experience
in a similar role within an
international or offshore law
firm;
A law degree or recognised
paralegal qualification
required;
Additional finance, accounting
or project management
qualifications would be
advantageous; 
Experience in client-facing
commercial legal matters and
managing multiple cases
accurately under tight
deadlines;
Knowledge of Cayman Islands
law, regulatory environment,
judgment enforcement,
winding-up and insolvency
proceedings;
Proficiency in M. Office,
iManage & Aderant; 
Strong independent working,
problem-solving and
interpersonal skills.

T3T6H6

Litigation

DEPARTMENT

NEWSPAPER
ADVERTISING

RATES
SEPTEMBER

2026

1500

900

700

700

500

350

300

200

200

10 x 13.5

10 x 8.37 or 6.6 x 13.5

10 x 6.67

4.9 x 13.5

4.9 x 8.37

4.9 x 6.67

4.9 x 4.96

4.9 x 3.25 or 3.22 x 4.96

4.9 x 3.25

600

500

400

400

250

200

105

75

99

Newspaper Advertisement Full page

Newspaper Advertisement 2/3 page

Newspaper Advertisement 1/2 page (horizontal)

Newspaper Advertisement 1/2 page (Vertical)

Newspaper Advertisement 1/3 page

Newspaper Advertisement 1/4 page

Newspaper Advertisement 1/5 page

Newspaper Advertisement 1/8 page

Small Business Classi�eds Special (3 Ads)

Price (CI$)

Wednesday
Friday

Friday
Wednesday

3 days notice
for ads

For further information or to 
book an advertisement email: 

sales@caymaniantimes.ky

T&G AUTO MOBILE MECHANIC 
AND BODY WORK
Seeking a Autobody Maintenance 
Mechanic $15 per hours along with 
Mandatory Benefi ts 
Please send resumes to: 
contact@custodiansltd.com
Note: Only suitable Caymanian/RERC
& PR Holders will be selected.

M Smith  Construction 
seeking a Mason/Steel Fixer 
5-10 years’ experience. 
$13-$14 per hour along Mandatory 
Benefi ts. 
Send resumes to 
contact@custodiansltd.com
Note: Only suitable Caymanian/RERC 
& PR Holders will be selected.
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Registered Nurse Supervisor (RN):
Full-time position with a minimum of 5 years’ current experience in 
caring for the elderly in a health care facility. Same requirements as 
an RN and also include the following:
• Middle management position for supervisory coverage of nursing 
team and resident.
• Responsibilities require knowledge of nursing practices, policies and procedures as 
well as The Pines Retirement Home policies and procedures.
• Duties include but not limited to: delivery of managerial and clinical links, directs a 
team of registered nurses and nurse assistants, preparing monthly work schedules 
and reports and assuring that the nursing unit is functioning efficiently.  
• Salary: CI$50,000.00 per annum.

Registered Nurse:
Full-time position with a minimum of 5 years’ current experience in caring for the 
elderly in a health care facility.
• Valid license with C.I.H.P.C.
• Current Red Cross First Aid CPR/AED certifi cation.
• Valid CI Driver’s License.
• Good observation skills, and excellent oral and written communication skills.
• Must work nights, shifts, weekends and holidays.
• Ensure medications are administered to residents as prescribed.
• Assist with Doctor’s Rounds and follow-up care of residents.
• Coordinate staff performance, ensuring residents’ needs are met.
• Assist in planning and carrying out assignments.
• Supervise non-professional and auxiliary staff.
• Assist with planning and organization of functions.
• Undertake any other duties as directed by the CEO or Nursing Supervisor.
• Salary: CI$45,000.00 per annum.

Nursing Assistant:
Full-time position, minimum 3-4 years’ current experience in caring for the elderly, 
preferably in a healthcare facility.
• Must have a high-school diploma or equivalent.
• Relevant certifi cation such as Home Care Aide course or a Nursing Vocational 
Qualifi cation (N.V.Q) grade 2 or above.
• Hold a current Red Cross fi rst aid CPR/AED certifi cation.
• Have good observation skills, and excellent oral and written communication skills.
• Hold a valid CI driver’s license
• Must work nights, shifts, weekends and holidays and be in good health, as the 
position is physically demanding and must be able to lift 50 lbs.
• Salary range: CI$18,720.00 – CI$19,760.00 per annum. Salary commensurate with 
experience.

Wholesales Sales Representative
Full-time 

CI$24,000 - $42,000 per annum
WORC Job Portal ID: J6R6E8.

JOB DESCRIPTION
The Wholesale Sales Representative is responsible for promoting and selling a diverse portfolio 
of wine, spirits, and beverage products to wholesale clients, including bars, restaurants, liquor 
stores, hotels and resorts. This role is focused on generating new business, maintaining strong 
client relationships, and meeting or exceeding sales targets. The ideal candidate will have strong 
industry knowledge, excellent communication skills, and a passion for the beverage industry

KEY DUTIES & RESPONSIBILITIES
• Achieve sales goals within assigned territory, which may include new placements, case, and 
revenue goals.
• Provide educational wine training to accounts and staff through tastings, seminars, and special 
events.
• Develop and continue to build relationships with Tortuga Rum Company Management and 
supplier partners.
• Maintain and grow the territory and drive new business. Prioritize and plan daily for each 
account to maximize efficiency and territory growth.
• Construct unique wine and spirits presentations (in conjunction with the Brands and Marketing 
teams) that embrace Tortuga Rum Company standards, programs, and initiatives.
• Grow and foster professional relationships with key accounts in assigned territory.
• Manage account receivables.
• Continue to develop wine and spirits knowledge, business acumen and sales skills to increase 
professional acumen.
• Collaborate with internal teams (orders/warehouse, purchasing, brands and marketing) to 
ensure seamless
• sales experience for customers.
• Other duties as assigned by Sales Manager or Leadership 

QUALIFICATION & REQUIREMENTS
• Minimum of 5 years’ sales experience in the beverage, wine, or hospitality industry.
• Experience in the wine & spirits and hospitality industry, with a keen understanding of wine 
varietals, production methods, pairings, and trends.
• Self-driven with a strong sense of responsibility and integrity.
• Ability to adapt and respond to change quickly.
• Strong Interpersonal and presentation skills with the Ability to work independently.
• Ability to identify client needs, pitch effectively, and close deals.
• Available to work fl exible hours, Monday to Friday, and occasional weekends and public 
holidays for special events.
• Ability to carry out physical activity such as repetitively lifting a minimum of 50 lbs.; bending, 
squatting, climbing, kneeling, twisting, and lifting.
• Valid driver’s license and reliable transportation.
• Must be computer literate and profi cient in Microsoft Office Suite (or similar software).
• Skilled communicator (written and verbal), with strong organizational skills and able to get 
along well with people of multifarious ethnic backgrounds.

BENEFITS:  Health Insurance, Pension, Vacation & Sick leave as required by the Cayman 
Islands Law

We welcome suitably qualifi ed Caymanians and Legal Residents to apply by submitting their 
resume and cover letter to trc_recruitment@trc-cayman.com. 

Job ID: Y6G5P7
Job Title: Laboratory Technican
Duties: To provide laboratory support to a team of physicians in a busy medical 
practice. Clinical duties include collection of blood samples, preparing samples for 
shipping, analysing in-houses samples and creating reports for tests conducted.
Qualifi cations: Laboratory Technician Degree and license to practice in the Cayman 
Islands
Salary: KYD$35,000-KYD$50,000 per annum, experience dependant
Benefi ts: 20 vacation days and 10 sick days, health insurance and pension as per 
Cayman Islands Law.
Hours: Full-time 45hours per week Monday to Friday, occasional weekend work
Location: Seven Mile Medical Clinic
Contact: moshea@sevenmileclinic.ky

“Cobalt Custom Charters LTD T/A Santosha Wellness is seeking a certifi ed Yoga 

Instructor/Sport Instructor/Reservations Agent to teach yoga classes, liaison with 

guests throughout the booking process, and regularly create new course content 

specifi c to guest’s preferences.

 Responsibilities include preparing curated lesson plans specifi c to each group of 

guests, cleaning & disinfecting mats/props pre & post classes, doing regular inventory 

on supplies, teaching classes to a high standard and interacting with guests, working 

within a team environment but also being a self-starter, coordinating with various 

groups regarding upcoming classes, representing yourself professionally both at 

work and outside work, and being attentive to the guests wishes at all times.”

 5-6 years of experience required with police clearance, valid drivers license and 

health & physical.  $15-20 CI per hour depending on experience/certifi cations.”

WORC Portal ID is: B5T8M4

MAINTENANCE PERSON NEEDED

Employment: Full-Time

Salary: CI$8.75–CI$25.00 per hour

Working Hours: 45 hours weekly (195 hours monthly)

Duties: Perform general plumbing, electrical, carpentry and appliance repairs; 

conduct guest arrival/departure inspections; respond to maintenance emergencies; 

maintain pools, hot tubs, outdoor areas and recreational equipment; coordinate AC, 

pest control and appliance servicing; conduct safety checks and submit maintenance 

reports.

Requirements: 3–4 years’ relevant experience, valid driver’s licence, police clearance, 

basic computer skills and ability to work fl exible hours, including weekends and public 

holidays.

Benefi ts: Health insurance, statutory pension contributions, paid vacation, sick leave, 

public holiday entitlements and overtime pay in accordance with Cayman Islands law.

Apply to: Elmelinda Maldonado, Coral Haven

Email: elmelinda_m@outlook.com

Webster’s Tours Ltd.
invites applicants for the position of:
Diesel Mechanic/Tour Bus Driver

Proven 1-2 years’ experience as a diesel mechanic and bus driver. Diesel Mechanic 
must know how to maintain, repair and service diesel engines. Running diagnostics 
tests on vehicles. Analysing diagnostics test results. Checking vehicle lighting systems. 
Performing preventative maintenance on service vehicles like bus, vans and SUVs. 
Maintaining detailed record of the serviced vehicles. Must possess a valid driver’s 
license and be legally authorized to transport passengers.
The annual salary range is CI$20,475.00-CI$24,570.00 depending on the 
candidate’s qualifications and relevant experience.
Benefits include overtime, holiday pay, paid vacation, sick leave, Health Insurance 
and Pension as required by Law.
Please apply in writing together with resume Send cover letter, resume with photo ID 
and professional references to:

Human Resources Manager
Webster’s Tours Ltd.

P.O. Box 31055
Grand Cayman, KY1-1205

Email: hro@websterstours.com
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N O T I C E S

N O T I C E S

THE ROADS LAW (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act (2005 
Revision), acting upon recommendation by the National Roads Authority, it is here-
by declared that it is the intention of the National
Roads Authority to gazette a new public road as described hereunder:

REGISTRATION SECTION:	Savannah, Lower Valley, Duck Pond, Bodden Town, 
Breakers

REGISTRATION BLOCK: 		  27D, 31A, 36A, 37A, 42A, 43A 

BOUNDARY PLAN: 		  BP  697

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries out-
lined in green on BP 697 and listed in the Schedule below.

Boundary Plan 697 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the home-
page.

Block Parcel Approximate Area loss in  acres

27D 513 1.12

31A 2 5.5 (whole parcel)

31A 3 1.16

31A 29 11.51

31A 30 6.99

31A 31 5.48

31A 130 3.09

31A 131 3.22

31A 164 0.32

31A 168 0.49

31A 169 0.1

36A 2 0.68

36A 3 8.56

37A 7 2.67

37A 8 0.56

37A 13 4.27

37A 74 0.51

37A 128 0.62

37A 184 7.14

42A 1 0.15

42A 2 4.81

42A 3 11.08

43A 7 0.92

43A 43 0.01

43A 54 7.5

43A 516 6.18

Made in Cabinet this 26 day of August 2026
Clerk of Cabinet

THE ROADS LAW (2005 Revision)
Section 3 Declaration

In exercise of the powers conferred on Cabinet by Section 3 of the Roads Act 
(2005 Revision), acting upon recommendation by the National Roads Authority, 
it is hereby declared that it is the intention of the National
Roads Authority to gazette a new public road as described hereunder:

REGISTRATION SECTION:	 West Bay North West

REGISTRATION BLOCK: 		 4D

BOUNDARY PLAN: 		  BP  716

PORTIONS OF LAND NEEDED: The proposed roadwork is defined by boundaries 
outlined in green on BP 716 and listed in the Schedule below.

Boundary Plan 716 may be inspected at the offices of the National  Roads Authority, 
George Town, Grand Cayman or at Lands & Survey, George Town, Grand Cayman or 
online at www.caymanlandinfo.ky Road Schemes in the Quick Links section on the 
homepage.

Block Parcel Approximate Area loss in  acres

4D 74 0.11

4D 75 0.05

4D 76 0.02

4D 335 0.03

4D 460 0.08

4D 461 0.26

4D 462 0.17

4D 496 0.06

4D 499 0.51

Made in Cabinet this 2nd day of September 2026
Clerk of Cabinet

PLANNING PERMISSION

This is to inform the public that an application for planning permission for the purpose 

of a mixed use development comprising 48 apartments and 26 commercial units, 

associated works of on-site gym (in building 5), cabana, swimming pool, club house, 

generator, 2 signs and 5 ft high front boundary wall on Block 64A Parcel 131 has been 

submitted to the Central Planning Authority (CPA).

The application can be inspected on the Department’s website https://www.

planning.ky/planning-notices/, or at the Department of Planning; located at the 

Government Administration Building, 133 Elgin Avenue, George Town, Grand 

Cayman or at the District Administration Building, Stake Bay, Cayman Brac. If you 

wish to object or support the application you should do so in writing stating your 

precise grounds within 21 CALENDAR DAYS of the final advertisement of this notice. 

Please note: only owners of full legal capacity who for the time being reside within 

a radius of one thousand feet of the boundaries of the land to which the application 

relates, or who own land (including a strata lot) within a radius of one thousand feet 

of the boundaries but reside elsewhere in the Islands, may object to an application for 

planning permission. Your comments should be addressed to the Director of Planning, 

P.O. Box 113, Grand Cayman KY1-9000, Cayman Islands, or via e-mail to planning.

dept@gov.ky. Please include your return address (typically a PO Box number).

Please note that should you lodge an objection to an application for Planning 

Permission, your objection will be forwarded to the applicant and it will be in 

included in the Central Planning Authority’s Agenda which is a public document, 

in accordance with the Department of Planning Data Protection Policy.

The Three Grandsons Construction is seeking a 

STEEL FIXER/ CARPENTER/ DRYWALL FINISHER

6+ Years Experience 

Salary: $14.00 per hour minimum 40 hours weekly 

Along with mandatory benefits. 

Email Resume  and a clean Police Rec to: contact@custodiansltd.com

Note: Only suitable Caymanian/RERC & PR Holders will be selected.

PICO / WATER & THE ELEPHANT

Team Lead (G8E7Q4) — Oversee café shifts, staff, guest service, opening/closing,
inventory, cash and POS. 2 years’ lead experience preferred; specialty coffee, English, POS
and computer skills required. CI$10–12/hr + grats.

Barista (G2C8G2) — Customer service, coffee preparation, POS, cash and cleaning. 2 years’
specialty coffee experience, English and POS skills required. CI$8–10/hr + grats.

Line Server (Q2R4P4) — Orders, service-line meal preparation, POS, cash and cleaning. 1
year’s similar experience preferred; English and POS skills required. CI$8.75–11/hr.

Line Cook (S8G2X4) — Prepare menu items; maintain quality, portions, stock rotation and
cleanliness. CI$8–12/hr + grats.

Kitchen Assistant (F4S4W7) — Dishwashing, sanitation, food preparation, deliveries and
cleaning. CI$8–10/hr + grats.

Standard benefits apply. Full-time (45 hrs/week); early mornings, weekends, holidays and
split shifts required.

Apply with cover letter and CV: accounts@picocayman.com
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Management

Local experts

Competitive rates

Premium care

Our Services

We are a leading corporate services provider in the Cayman
Islands and support hundreds of local businesses.

TO CAYMAN’S GO-TO FIRM
REGISTERED OFFICE
TIME TO CHANGE YOUR

www.hsmoffice.com

Trisha Peters
Corporate ServicesManager

tpeters@hsmoffice.com
1 345 815 7440

Move to our registered office and enjoy no fee for the change.

Trisha Peters
Corprpr orarar te Servrvr iviv cesManager

tpeters@hsmoffice.com
1 345 815 7440

www.hsmofffff ice.com
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